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AGREEMENT

Entered into this 1st day of July, 1988, between the Board of
Education of the Vassar Public School District, hereinafter referred
to as the "Board" and the International Union of Operating Engineers,
L%callf547, 547A, 547B and 547C, AFL-CIO, hereinafter referred to as
the "Union".

ARTI CLE |
PURPOSE
~The purpose of this Agreement is to set forth wages, hours and
working conditions and promote orderly and peaceful [abor relations
for the mutual interest of the Board, the enployees and the Union.
ARTI CLE 11

RECOGNI TI ON

(a) Pursuant to and in accordance with the apﬁlicable provisions
of Act 379 of the Public Acts of 1965 as anended, the Board recognizes
the Union as the sole and exclusive collective bargaining agent of the
enpl oyees covered by this Agreement for the purﬁose of collective
bargaining with respect to rate of pay, wages, hours, and other terms
and conditions of enployment.

éb) The term "enployee" as used herein shall include all head
custodi ans, night |eaders and custodians; excluding supervisors and
all other enployees.

ARTI CLE 111

UNION SECURI TY

Section 1

Al'l empl oyees enployed in the bargaining unit, or who become
enpl oyees in the bargaining unit, who are not already members of the
Union, shall within thirty (30) calendar days of the effective date of
this Agreement, or within thirty (30) calendar days of the date of
hire by the Employer, whichever is later, become members, or in the
alternative, shall, as a condition of enploynment, pay to the Union
each nmonth a service fee in an amount equal to the regular monthly
Uni on menbership dues uniformy required of enployees of the Enployer
who are members

An enpl oyee who shall tender or authorize the deduction of nmem
bership dues (or service fees) unifornly required as a condition of
acquiring or obtaining menbership in the Union, shall be deemed to
meet the conditions of this Article so long as the enployee is not
Torefth%n sixty (60) calendar days in arrears of payment of such dues

or fees) .



Enpl oyees who fail to conply with the conditions of this Article
shal | be discharged by the Enployer within thirty (30) days after
receipt of witten notice of such default delivered to the Enpl oyer by
t he Uni on.

If any provision of this Article is invalid under Federal or
State law, said provision shall be nodified to conply with the
requi rements of said Federal or State |aw

The Union agrees that it wll make nmenbership in the Union
available to all enployees covered by this Agreenment on the same terns
and conditions as are generally applicable to other nenbers of the
Uni on.

The Enpl oyer agrees that, upon hiring any new enpl oyees who are
covered by this Agreenent, the Enployer shall send a letter advising
the Union of the same, date of hiring and Social Security nunber of
the new enpl oyee.

In the event that the Union refuses to accept any person so hired
as a nenber, said person may continue in enploynment by paying the
regular nonthly service fees.

Section 2.

CHECK- OFFE

The Enpl oyer shall deduct from the pay of each enpl oyee, from
whom it received an authorization to do so, the required anmount for
the paynment of initiation fee and the Union dues or Service fees.

Such dues or fees, acconpanied by a list of enployees (including the
Soci al Security nunbers) from whom they have been deducted and the
anmount deducted fromeach, and by a list of enployees who have

aut hori zed such deductions and from whom no deducti on was nmade and the
reason therefore, shall be forwarded to the Union office no later than
the fifteenth (15th) of the nmonth following the nmonth in which such
deductions were made.

Such fees will be authorized, levied and certified in accordance
with the Constitution and By-Laws of the International and Local #547
| UCE. Each enployee and the Union hereby authorize the Enployer to
rely upon and to honor certifications by the Financial Secretary of
the Local Union, regarding the anounts to be deducted and the legality
of the adopting action specifying such anounts of Union dues or ser-
vice fees, together with a copy of such authorization fromLocal #547
of the International Union of Qperating Engi neers, AFL-CIO



ARTICLE 1V
BOARD RI GHTS

A.  The Board, on its own behalf and behalf of the electors of the
district, hereby retains and reserves unto itself, without limta-
tion, all powers, rights, authority, duties and responsibilities
conferred upon and vested in it by the laws and the Constitution
of the State of M chigan, and of the United States, including, but
without limting the generality of the foregoing, the right:

1. To the executive managenent and adm nistrative control of the
school systemand the activities of its enpl oyees.

2. To hire all enployees and subject to the provisions of the
law, to determne their qualifications and the conditions of
their continued enploynment, of their dism ssal or denotion
and to pronote and transfer all such enpl oyees.

B. The exercise of the foregoing powers, rights, authority, duties

and responsibilities by the Board, the adoption of policies,

rul es, regulations and practices in furtherance thereof, and the
use of judgment and discretion in connection therewith shall be
limted only by the specific and express terns of this Agreenent
and then only to the extent such specific and express terns
thereof are in conformance wth the Law and Constitution of the
State of Mchigan and of the United States.

C The parties agree that this contract incorporates their full and
conpl ete understanding and that any prior oral agreenments or
practices are suspended by the ternms of this Agreement. The par-
ties further agree that no such oral understandings or practices
will be recognized in the future unless commtted to witing and
signed by the parties as a supplenent to this Agreenent.

ARTI CLE V
NO STRI KE

The Union and the Board recognize that strike and other forns of
wor k st oppage by enpl oyees are contrary to law and public policy. The
Uni on and the Board subscribe to the principle that differences shall
be resolved by peaceful and appropriate means w thout interruption of
the school system The Union, therefore, agrees that its officers,
representatives and nenbers shall not authorize, instigate, cause,
aid, encourage, ratify, or condone, nor shall any nenber take part in
any strike, slowdown, or stoppage of work, boycott, picketing, or
other interruption of activities in the school system Failure or
refusal on the part of any enployee to conply with this Article shall
be cause for immediate dism ssal.



ARTI CLE VI
JURI SDI CT1 ON

Enpl oyees of the Enpl oyer not covered by the terns of this
Agreenent may tenporarily performwork covered by this Agreenment only
for the purpose of instructional training, experinmentation or in cases
of emergency. This clause shall not Iimt the Board's right to uti-
lize substitute enployees or student help to perform bargaining unit
wor k which they have historically performed in the past. The use of
student |abor shall not be used to permanently replace or displace an
enpl oyee covered by the ternms of this Agreement or shall the use of
student l|abor result in the reduction of work force that is presently
in effect or in the event of the extension of services shall student
| abor be used to performwork covered by this Agreenent.

ARTI CLE VI

NEW JOBS

A When new jobs or essential changes in existing jobs are placed in
operation during the termof this Agreenent and they cannot be
pl aced properly into an existing classification by nutua
agreenent between the parties, the Enployer shall place into
effect a newclassification and a rate of pay for the job in
guestion, and he shall designate the classification and the pay
rate as tenporary. The Enployer shall notify the Union in
witing of any such tenporary job which has been placed into
ef fect upon the institution of such job.

B. The new classification and rate of pay shall be considered as
temporary for a period of thirty (30) calendar days follow ng the
date of witten notification to the Union. During this thirty
(30) calendar day tinme period, but not hereafter during the life
of this Agreement, the Union may request in witing the Enpl oyer
to negotiate the classification and pay rate. The negotiated
rate, if higher than the tenporary rate, shall be applied to the
date the enployee first began working in the tenporary classifi-
cation, except as otherwise nutually agreed. In the case where
the parties are unable to agree on the classification and/or rate
of pay, the issue may be submtted to the grievance procedure.
Wien a new cl assification has been assigned a pernmanent rate of
pay, either as a result of the Union not requesting negotiations
for the tenporary classification during the specified period of
time, or as a result of final negotiations, or upon resolving of
the matter throughout the grievance procedure, the new classifi-
cation shall be added to and becone a part of this Agreenent.

C. Under no circunstances will the Enpl oyer be required to bargain
job descriptions.



ARTI CLE VI |

SENI ORI TY

A newy hired enpl oyee, or an enployee upon entry into the
bargaining unit, shall be on a probationary status for ninety
(90) cal endar days taken fromand including the first day of
enploynment. If at any tinme prior to the conpletion of the ninety
(90) cal endar day probationary period the enployee's work perfor-
mance is unsatisfactory, he may be dism ssed by the Enpl oyer
during this period wi thout appeal by the Union. Probationary
enpl oyees who are absent during the first ninety (90) cal endar
days of enploynent shall work additional days equal to the nunber
of days absent and such enpl oyee shall not have conpleted his
probationary period until these additional days have been worked.

Upon satisfactory conpletion of the probationary period, the
enpl oyee's seniority shall begin to accrue.

Seniority in classification shall be as of date of entry into the
classification, except for a probationary enpl oyee, in which case
it shall be the date of conpletion of probation as provided in
(A above.

Enpl oyees shall be laid off, recalled or denoted according to
their seniority in their classification. An enployee on sche-
duled lay off shall have the right to displace a |lesser seniority
enpl oyee who is in a lower classification; provided, the senior
enpl oyee is qualified to hold the position held by the |east
seniority enpl oyee.

An enployee will lose his seniority for the follow ng reasons:
1. He resigns froma classification covered by this Agreenent.

2. He is discharged for cause and not reinstated through the
Gi evance Procedure.

3. Upon normal retirenent.

The bargaining unit seniority which was accunul ative as of the
date the enployee is assigned to a Supervisory position shall be
retained for an enpl oyee who accepts a Supervisory position
dealing with classifications covered by this Agreenent.

ARTI CLE 1 X

NON DI SCRI M NATI ON

The Enpl oyer and the Union both recognize their responsibilities
under Federal, state and local laws pertaining to fair enploynent
practices as well as the noral principles involved in the area of
Cvil Rights. Accordingly, both parties reaffirmby this



Agreenent the commitnent not to discrimnate against any person
or persons because of race, creed, color, religion, sex, age or
national origin.

It is agreed that if an enployee files for a remedy outside the
Gi evance Procedure during the pendency of a grievance, the
grievance shall be considered void.

ARTI CLE X

DI SCI PLI NE_AND DI SCHARGE

The Board agrees to submt witten notification of any discipline
or discharge of a pernmanent enployee to the Chief Steward wthin
five (5 working days fromthe date of such disciplinary action.

Shoul d said enpl oyee consider such discipline or discharge to be
i mproper, the matter may be referred to the Gievance Procedure.

1. The discipline or discharge of any probationary enpl oyee
shall not be subject to the Gievance Procedure.

Reasonabl e rules and regul ations shall be adopted by the Board
and nmade available to all enployees. The following rules and
regul ati ons as adopted by the Board are currently in effect;
however, additional rules or current rules may be adopted or
nodi fied periodically as conditions warrant:

Unaut hori zed or excessive unexcused absence from work;
Conmi tment or conviction of any crimnal act;

Conduct unbecom ng any enployee in the public service;

Di sorderly or imoral conduct;

I nconpet ency or inefficiency;

| nsubor di nati on;

=1 ool men - g g G Sy jie

Bringing intoxicants or narcotics into or consum ng intoxi-
cants or narcotics on any school property, or reporting for
work under the influence of intoxicating liquor or narcotics
in any degree what soever;

8. Neglect of duty;

9. Negligency or willful damage to public property, waste or
m sappropriation of public supplies or equipnent;

10, WIIful violation of any provision of this Agreenent;

11. Deliberate falsification of records and report.



D. Al'l dism ssals and suspensions shall be wi thout pay unless
changed through Gievance Procedure.

ARTI CLE X

VI SI TATI ON

Upon request by the Union and the presentation of proper creden-
tials, officers or accredited representatives of the Union shall be
admtted to the Enployer's prem ses during working hours for the pur-
pose of ascertaining whether or not this Agreenent is being observed
by the parties or for assisting in the adjusting of grievances, pro-
vided, that said observation shall not disrupt orderly operations.

ARTI CLE Xl |
STEWARDS
A Enpl oyees may be represented by a chief steward and a desi gnat ed
assi stant steward, whose identity shall be nmade known to the
Enpl oyer.
B. The steward, during his working hours, wthout loss of time or

pay, may investigate and present grievances to the Enpl oyer,
after arrangenents have been nade by the steward with his inme-
di ate supervi sor.

G Any new enpl oyee shall be introduced to the chief steward before
starting to work or else the steward shall be supplied the
followng information within the enployee's first week of
enpl oynent: Nane, address, social security nunber, classifica-
tion, job location and shift assignnent.

D. During his termof office, the chief steward shall be deened to
head the seniority list for the purpose of shift preference, |ay-
off and recall only; provided he is qualified to do the required
wor k. Upon termnation of his term he shall be returned to his
regul ar seniority status.

ARTI CLE Xl |

TRANSFER AND PROMOTI ONAL PROCEDURE

A Notice of all vacancies and newy created positions shall be
posted on the enpl oyees' bulletin boards within one (1) pay
period from the date of the vacancy, and the enpl oyee shall be
given five (5) working days time in which to nmake application
The senior enployee naking application shall be transferred to
fill the vacancy or new position and shall be given a thirty (30)
day trial period, provided he has the necessary qualifications to
perform the duties of the job involved. Newly created positions
or vacancies are to be posted in the followi ng manner: The type
of work; the starting date; the rate of pay; the hours to be
wor ked; and the classification.

S



Secti

Any enpl oyee tenporarily transferred from his classification to
another classification wthin the bargaining unit shall be paid
either the rate of the position to which he is transferred or
the pay rate of the position fromwhich he is transferred,

whi chever is the greater.

Tenporary transfers shall be for a period of no |longer than sixty
(60) cal endar days, except in the event that both parties
mutual |y agree to an extension of the sixty (60) calendar day
tinme period. In the event that it is not nutually agreeable to
extend the tenporary transfer beyond the sixty (60) calendar day
time period, the position shall be considered an open position
and posted for bidding from interested enpl oyees.

ARTI CLE XI'V

GRI EVANCE PROCEDURE

on 1;

A grievance shall be defined as an alleged violation, msin-
terpretation or inequitable application of a specific provision
of this Agreenent.

The tine elenent in the steps can be shortened or extended by
mutual witten agreenent.

For the purpose of processing grievances, working days shall be
defi ned as Monday through Friday, excluding all paid holidays.

A grievance concerning alleged safety hazards nay be processed
directly to Step 2 of the grievance procedure.

Any enpl oyee or union grievance not presented for disposition
through the grievance procedure within five (5 working days of
the date it is reasonable to assune that the enployee or Union
first becane aware of the condition giving rise to the grievance,
unl ess, the circunstance made it inpossible for the enployee or
the Union as the case may be, to know prior to that date that
there were grounds for such a claim the grievance shall not
hereafter be considered a grievance under this Agreenent.

Step One;

A

Any enpl oyee having a grievance nust present it in witing to his
supervisor. In the event an enployee desires that his steward be
present, he shall make his request through the supervisor, and
the supervisor shall send for the steward. The enpl oyee and the
steward shall sign the grievance forns. The grievance forns mnust
indicate (1) a statenment of the grievance and the facts upon
which it is based and citing the alleged violation(s) of this
agreenent, and (2) the renedy or correction requested. The
supervi sor shall give his decision in witing within three (3)
wor ki ng days.



Step Two;

A

St ep

Any appeal of a decision rendered by the inmediate supervisor
shal |l be presented in witing to the Superintendent or his
designated representative within five (5 working days of the
date of the witten decision of the immediate supervisor. The
appeal shall state the reason or reasons why the decision of the
i mredi ate supervisor was not satisfactory.

The Superintendent or his designated representative shall neet
wi th a Business Representative of the Union at a tine nutually
agreeable to them but no later than fifteen (15) cal endar days
following receipt of the appeal.

The Superintendent or his designated representative shall then
give his decision in witing to the Business representative of
the Union within five (5) working days of the neeting.

Thr ee;

St ep

If the appealing party is not satisfied with the disposition of
the grievance by the Superintendent or his designated represen-
tative, then within fifteen (15) calendar days fromthe date of
recei pt of the decision rendered by the Superintendent, the
grievance nust be submtted in witing to the Board of Educati on.

The Board or its designated representatives shall neet with a
Busi ness Representative of the Union at a tinme nutually agreeable
to them but no later than thirty (30) calendar days follow ng
recei pt of the appeal.

The Board or its designated representatives shall give their
decision in witing to the Business Representative of the Union
within ten (10) cal endar days of the neeting.

Four

In the event the grievance is not satisfactorily resolved at Step
Three, then within fifteen (15) cal endar days from the date of
receipt of the third step decision the grievance nust be sub-
mtted to Arbitration

Arbitration shall be invoked by witten notice to the other party
of intention to arbitrate. |If the parties are unable to agree
upon an arbitrator within seven (7) days of such notice, the
party desiring arbitration shall refer the matter to the Anmerican
Arbitration Association whose rules shall govern the arbitration
process.

The Arbitrator, the Union or the Enployer may call upon any per-
son as witness in any arbitration hearing.

Each party shall be responsible for the expenses of the w tnesses
that they may call.



E. The Arbitrator shall not have jurisdiction to add to, subtract
fromor nodify any of the terns of this Agreenent or any witten
amendnents hereof/ or to specify the terns of a new Agreenent, or
to substitute his discretion for that or any of the parties
her et o,

F. The filing fees and the per diem fees of the Arbitrator shall be
shared equally by the parties.

G The Arbitrator shall render his decision in witing not later
than thirty (30) calendar days fromthe date of the concl usion of
the hearing. The decision of the Arbitrator will be binding upon
all enpl oyees, the Enpl oyer, and the Union.

ARTI CLE XV

LEAVE OF ABSENCE

A Sick Leave

1. On July 1st of each year, each enployee covered by the terns
of this Agreenent shall be credited with twelve (12) sick
days. Sick days not used will accunulate fromyear to year,
with a maxi rum of 180 days on accunul ation.

2. Sick leave shall be granted to an enpl oyee when he is inca-
pacitated from the performance of his duties by sickness,
si ckness due to pregnancy, injury or for nedical, dental or
optical exam nation or treatnent. L

3. The enpl oyee shall be responsible to notify his imedi ate
supervi sor as soon as possible each day when si ck. (Wien
possi bl e, inmedi ate supervisor should be notified by 12:00
Noon for the second shift and by 3:00 PP.M for the third
shift.)

4. Al'l requests for prolonged sick |eave nust be submtted to
and approved by the Superintendent or his designated
representative.

5. The Board, at any time, at its expense, nay require an
enpl oyee to submt to an exam nation by an independent
physi ci an.

6. After the fourth consecutive working day of illness, an
enpl oyee, upon returning to work, will be required to submt
a doctors slip verifying the illness.

7. Sick |eave days accunulated prior to an approved | eave- of -

absence w thout pay shall be held in reserve pending the
return of the enployee from such | eave.

-10-
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C.

Upon separation from the Employer after ten (10) years of
service, an employee will be paid $5.00 a day for the first
fifty (50) days and $10.00 a day for the next fifty (50)
days for each” of their unused sick leave days up to a maxi-
mun of one hundred (100) days.

Emer gency Leave

1.

Leave tine which shall be deducted from sick |eave accumula-
tion shall be granted at the discretion of the
SuFerintendent or his designated representative for the
followi ng reasons:

(a) Quarantine because of exposure to contagious
di sease which could be comrunicated to other
enpl oyees or pupils. An approval of a physi-
cian nust be presented for the entire period

of absence.

(b) |I'lness in the imediate famly. The inme-
diate famly shall include nother, father
husband, wife, child, adopted child, step-
child.

(c) Death in the immediate famly. The imediate
famly shall include: mother, father, hus-

band, wife, child, adopted child, step-child,
brother and sister. The ampunt of time shall
be limted to three (3) working days.

(d) One (1) day to attend the funeral of grand-
parents, nmother and father-in-1aw, brother
and sister-in-Ilaw.

Per sonal Busi ness

1.

Empl oyees will be entitled to not nore than two (2) days each
year for inportant personal business which requires

the enployee's presence during the working day and is of such
a nature that it cannot be attended to at a time when the
enpl oyee is not at his regular working hours, subject to the
discretion of the Superintendent.

Such tine shall not be deducted from the enployee's accunu-
lated sick |eave.

An application for personal business |eave containing the
reasons for the |eave shall be submttted to the
Superintendent or his designated representative in witing at
| east one (1) week in advance (except in the event of an
emergency when a shorter notice may be acceptable.)

Records of sick leave accumulation shall be made available to the
enpl oyees or the Union upon request to the Superintendent or his
designated representative.

-11-



An enpl oyee, who because of illness or accident which is non-
conpensabl e under the Wrker's Conpensation Law, is physically
unable to report to work shall be given a |eave of absence

wi thout pay and without |oss of seniority and for the duration of
such disability, but not to exceed the length of his seniority or
four (4) years, which is the |least, provided he pronptly notifies
the Board with a certificate as often as requested from a nedi cal
or osteopathic doctor of the necessity for such absence and for
the continuation of such absence when the sane is requested by

t he Board,

Leaves of absence w thout pay shall be granted for reasonable
periods not to exceed one (1) year of time for physical or nental
i Il ness, prolonged serious illness in the imediate famly, which
i ncl udes husband, wife, children, or parents living in the sane
house,

Leaves of absence w thout pay shall be granted for reasonable
periods not to exceed one (1) year of tine training related to an
enpl oyee's regular duties in an approved educational institution

A seniority enployee shall be granted a pregnancy |eave of
absence, provided the enployee shall notify the Enployer of the
pregnancy. The Enployer then may request periodic verification
of the health of the enployee in relation to the performance of
the enployee's normal job duties. Wen the nmedical verification
of the physician will not allow the enpl oyee to continue in her
normal job function because of such a pregnancy, the enployee
shall then be granted a | eave of absence, for up to a period of
not to exceed eleven (11) nonths. An enployee shall be expected
to return to work three (3) nonths after delivery unless a
doctor's statenment is furnished establishing the fact that she is
not able to return to work at that tine.

The reinstatenment rights of any enployee who enters the mlitary
service of the United States by reason of an act or |aw enacted
by the Congress of the United States or who may voluntarily
enlist during the effective period of such law shall be deter-
mned in accordance with the provisions of the law granting such
ri ghts.

Leaves of absence without pay will be granted to enpl oyees who
are active in the National Guards or a branch of the Arned Forces
Reserves for the purpose of fulfilling their annual field

training obligations, provided such enpl oyees make written
requests for such |eaves of absence imediately upon receiving
their orders to report for such duty.

Al l reasons for |eaves of absence shall be in witing stating the
reason for the request and the appropriate length of |eave
requested and a copy shall be sent to the Union. Leave may be
granted at the discretion of the Board for reasons other than
those listed above when they are deenmed beneficial to the Board.

-12-



L. An enpl oyee who is granted a | eave of absence under the provision
of this Article shall accumulate seniority and be entitled to
return to work at hi sAer fornmer position or a simlar position

ARTI CLE _XVI

HOURS AND WORK WEEK

Section 1.

A The regularly schedul ed work week shall consist of forty (40)
hours beginning at 12:01 A.M, Mnday and ending 144 hours
t hereafter.

Section 2. Overtine Rates will be paid as follows:

A Tinme and one-half (13%) will be paid for all tine worked in excess
ofeight (8)' hours a day; all time worked in excess of forty (40)
hours in one work week, for which overtine has not already been

ear ned.
Double time (2) wll be paid for all hours worked on Sunday.
C No enmployee will be required to take tinme off from their nornal

wor k schedule during the week as a result of an enployee having
wor ked overtinme hours in order to avoid paynent of any overtine
conpensation by the Enpl oyer.

D. Al'l paid tinme shall be included in conputing overtine.

Section 3. Wrk Day

The normal work day shall be eight (8) consecutive hours excluding a
one-hal f {h) hour unpaid |unch period.

Section 4. Cal |l Back Pay

Wienever an enployee is called back to work after the conpletion
of his regularly schedul ed working hours, he shall receive pay for the
actual time worked at tinme and one-half (1% his regular rate of pay
or a mninumof two (2) hours pay at his straight tine hourly rate,
whi chever is greater. Regularly scheduled work hours shall not be
consi dered call backs.

Section 5. Rest Peri ods

Each enpl oyee covered by this Agreenent shall receive one (1)
fifteen (15 mnute rest period during the first four (4) hours worked
per day, and one (1) fifteen (15 mnute rest period during the second
four (4) hours worked per day.

-13-



Section 6. Distribution of Overtinme

Overtime shall be divided and rotated as equally as possible
within the building anmong those enpl oyees who regularly perform such
work provided they are qualified to perform such work. [If the over-
time is over eight (8) hours, it will be divided as equally as
possi bl e between two (2) enpl oyees.

Section 7. Shift Differential

Enpl oyees who are regularly scheduled for four (4) or nore hours
of work between the hours of 12:00 Mdnight and 8:00 A.M shall
receive a shift differential of fifteen cents (15*) per hour for all
hours worked that day.

ARTI CLE XVI

| NSURANCE BENEFI TS

Section 1. Hospi talizati on | nsurance

Ef fective upon ratification of this Agreenent, the Board w Il pay
the full cost of full-famly AFL-CI O Public Enployees insurance (MBS
Three Star Program) for each enployee covered by the terns of this
Agreenent. The Board will also pay the full cost of the rider.

Section 2. Optional Benefits

For enpl oyees not desiring hospitalization coverage, the Board
shall pay up to twenty dollars ($20.00) a nonth towards optional bene-
fits available under the MEBS insurance plan.

Section 3. Li fe | nsurance

Enpl oyees covered by this contract shall have a total of Fifteen
Thousand ($15,000) Dollars of Goup Life Insurance, including the Five
Thousand ($5,000) Dollars of life insurance provided through the MEBS
hospi talization insurance plan.

Section 4. Dental Benefits

The Board of Education will pay the full cost of the Delta Dental
Plan currently in effect for the teachers (1985) .

Section 5. Sel ection of Carrier

The Board of Education reserves the right to self-insure or bid

all insurance prograns. In the event a change is nmade, the prograns
will be conparable. Prior to nmaking a change, the Board of Education
wi Il discuss the change with the Union.

-14-



ARTI CLE XVI 1|

HOLI DAYS

Enpl oyees who have conpleted their probationary period shall
receive their normal day's pay for the follow ng holidays, even

t hough no work is perfornmed by the enpl oyee, providing such holi--
days fall during the normal termof their enploynent.

New Years Day Thanksgi vi ng Day

Cood Friday Friday Foll ow ng Holidays

Menori al Day (Provided school is not in session)
July Fourth Chri stmas Day

Labor Day Christmas Day Eve

One-hal f (h) New Years Eve Day

Enpl oyees required to work on any of the above named hol i days
shall receive time and a half pay (1% for all hours worked in
addition to the regular holiday pay.

If an enployee is on vacation on any of the above nanmed holi days,
he shall be entitled to an additional day off with pay for the
hol i day, or shall receive eight (8) hours pay for the holiday.

An enpl oyee on sick |eave on any of the above naned hol i days
shall not have that day deducted from his accunul ative sick

| eave.

Enpl oyees off sick on the holiday, the day before or after the

holiday may be required to submt proof of illness to receive ,
hol i day pay. ]
ARTI CLE Xl X
VACATI ONS

Al | enpl oyees covered by this Agreenment who have conpleted one
(1) year of service shall receive two (2) weeks vacation wth
pay; after six (6) years of service, said enployee shall receive
three (3) weeks vacation with pay; after the conpletion of twelve
(12) years of service, said enployee shall receive four (4) weeks
vacation with pay; after 25 years of service, said enployee shal
receive five (5 weeks vacation w th pay.

An enployee with two years or nore service voluntarily ter-

m nating enploynent or on a |eave of absence shall receive pro-
rata vacation allowance based upon 1/12 of the vacation pay for
each nonth or major fraction thereof between his anniversary date
and his termnation date.

One (1) bargaining unit enployee at a time may be on vacation
during the school year with the exception of Easter Break and
Chri st mas Break

One (1) week of vacation shall be granted to each custodi an
during the school year.
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ARTI CLE XX

ACT _COF GOD DAYS

Enpl oyees who are not able to nmake it in to work on any day that
is declared to be an Act of God Day by the Board, will be allowed to
charge said tinme to sick leave up to a maxi numof two (2) days per
school year. Any enployee shall be expected to notify his supervisor
that he is not able to nmake it in to work. Enployees nmay request a
change in their starting tinme on a snowday. However, the request is
subject to approval of their supervisor.

ARTI CLE XX

JURY DUTY

Enpl oyees requested to appear for jury qualifications or service
shall receive their normal day's pay fromthe Board for such time |ost
as a result of such appearance or service, |less any conpensation
received for such jury service.

ARTI CLE XXl |

CLASSI FI CATI ON_AND COVPENSATI ON

The parties hereto agree that the enpl oyees covered by this
Agreenent shall be considered engaged in the type of work and cl assi -
fication as set forth on Schedule A attached hereto and nade a part
hereof by reference.

ARTI CLE XXl ||

Bl NDI NG EFFECTI VE AGREEMENT

Thi s Agreenent shall be binding upon the parties hereto, their
successors and assign.

ARTI CLE XXV

SCOPE, WAl VER AND ALTERATI ON

OF _AGREEMENT

No Agreement, alteration, understanding, variation, waiver or
nmodi fication of any terns or conditions contained herein shall be nade
by any enployee or group of enployees with the Enployer unless the

same has been executed in witing between the parties and ratified by
t he Uni on.

Section 2.

The waiver of any breach or condition of this Agreenent by either
party shall not constitute a precedent in the future enforcenent of
the terns and conditions herein.
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Section 3.

If any Article or Section of this Agreenent or any suppl enent
thereto should be held invalid by operation of law or by any tribuna
or conpetent jurisdiction, or if conpliance with or enforcenent of any
Article or Section should be restrained by such tribunal/ the
remai nder of this Agreenent and Suppl enent shall not be effected
thereby, and the parties shall enter into imediate collective
bar gai ni ng negotiations for the purpose of arriving at a nutually
satisfactory replacenent for such Article or Section.

ARTI CLE XXV

FACI LI TY RESERVATI ON_PROCEDURES

When school facilities are used by any group and |eft uncl ean,

the follow ng procedure will be followed:
1. The Superintendent or his/her designee shall inspect the
facility,

2. The nost avail able custodian shall clean the facility and be
paid one and one-half (1% times his regular hourly rate.

3. The sumpaid to the custodian shall be charged to the renter
who left the facility uncl ean

4. The custodian shall work the sanme nunber of hours in his
regular shift after conpletion of the time and one-half
assi gnnent .

ARTI CLE XXV

TERM NATI ON. AND MODI FI CATI ON

A Thi s agreenent shall continue in full force and effect until
June 30, 1991.

B. If either party desires to termnate this Agreenent, it shal
Ninety (90) calendar days prior to the termnation date given
witten notice of termnation. |If neither party shall give
notice of termnation or wthdraws the sane prior to the ter-

m nation date of this Agreenent, it shall continue in full force

and effect fromyear to year thereafter subject to notice of ter-
m nation by either party on Ninety (90) calendar days witten
notice prior to the current year of term nation.

C If either party desires to nodify or change this Agreenent it
shall N nety (90) calendar days prior to the termnation date or
any subsequent term nation date given witten notice of anmendnent
in which event the notice shall set forth the nature of the
amendnent or anendnments desired. |If notice of anmendnent has been

o iy



given in accordance with this paragraph, this Agreenment nay be
termnated by either party on ten (10) days witten notice of
termnation. Any amendnents that may be agreed upon shall becone
and be a part of this Agreenment w thout nodifying or changing any

of the other ter

D. Notice of termn

ns of this Agreenent.

ation or nodification shall be in witing and

shal |l be sufficient if sent by Certified Mail to the Union, the

I nternational Uni

on of Qperating Engi neers, Local #547, AFL-CIQ

13020 Puritan Avenue, Detroit, Mchigan 48227 and if to the
Enpl oyer addressed to Vassar Public Schools, 220 Athletic Street,

Vassar, M chigan

48768 or to any other address the parties make

avai |l able to each ot her.

E. The effective date of this Agreenment is July 1, 1988.

I N W TNESS WHERECF:
be execut ed.

VASSAR PUBLI C SCHOOLS

the parties hereto have caused this instrunent to

INTERNATIONAL UNION OF
OPERATING ENGINEERS, LOCAL
#547, 547A, 547B; 547C,
AFL-CIO

:QMV @m, . Pl SZ_,L&;L,_UJ()

Pr esi dent

/ 2 Se 4 ,C \h\r
A PPl T~ R , _//--&’-f;__ “

Busi ness*Manager

Secr etary

~

PreS|dent

e Lol A,

Superintend%ﬁi////’

Recor di pg- Cor r espondi ng
Sécretary
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SCHEDULE A

SALARY SCHEDULE

CLASSI FI CATI ON HOURLY RATES EFFECTI VE
CUSTODI AN 7-1-88 7-1-89 7-1-90
Probati onary $6. 64 $7.01 $7. 40
Seniority

(90 days to 1 year experience) $7.14 $7.53 $7.94
Seniority

(1 year experience) $7.92 $8. 36 $8. 82
Seniority

(2 or nore years experience) $8. 66 $9. 14 $9. 64

HEAD CUSTODI ANS

Head Custodi ans shall receive Thirty ($.30) Cents nore per hour
and shall be assigned as determned by the Adm nistration.

Head Custodi ans shall receive an annual clothing allowance of
Fifty ($50.00) Dollars per year to be paid the first pay in Septenber .

ADDI TI ONAL _HOLI DAY

Eligible employees shall be granted their birthdays as a paid
holiday in accordance with the provisions of Article XVIII, Holidays.
If the employee's birthday falls on a Saturday or Sunday, it shall be
celebrated on the preceeding Friday or in the event the employee's
birthday falls on any of the other mentioned holidays, the employee
shall be granted another day off for their birthday with pay at a
later date that is mutually agreeable to the employee and the
Employer.
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