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AGREEMENT

Entered into this eighth day of May, 1987, between the Board of
Education of the Vassar Public School District, hereinafter referred
to as the "Board", and the International Union of Operating Engi neers,
Local #547, 547A, 547B and 547C, AFL-CI O, hereinafter" referred to as
the "Union",

ARTI CLE |
PURPOSE

The purpose of this Agreement is to set forth wages, hours and
wor ki ng conditions and pronote orderly and peaceful |abor relations
for the nutual interest of the Board, the enployees and the Union.

ARTI CLE |1
NON- DI SCRI M NATI ON

The Board and the Union both recognize their responsibilities
under Federal, State and Local laws pertaining to fair enpl oynent
practices as well as the noral principles involved in the area of
civil rights. Accordingly, both parties reaffirm by this Agreenent
not to discrimnate against any person or persons because of race,
creed, color, age, sex or national origin.

ARTI CLE 111
RECOGNI TI ON

Pursuant to and in accordance with the applicable provisions of
Act 379 of the Public Acts of 1965 as anended, the Board recogni zes
the Union as the sole and exclusive bargaining agent for all nenbers
of the unit mhich includes: all regular bus drivers, but excluding

supervisors, substitute bus drivers, and all other enployees.




ARTI CLE 1V
UNON SEQRI TY AND CGHECK- CFF
A It shall be a condition of enploynent that all enpl oyees of the
Board covered by this Agreenent:

1. Beconme nenbers of the Union on or before the thirty-first
(31st) day following the effective date of this Agreenent, on
or before the thirty-first (31st) day follow ng the begi nning
of their enployment with the Board; or

2. Execute an authorization for the deduction of a service fee
equivalent to the nonthly dues of the Union on or before the
thirty-first (31st) day following the effective date of this
Agreenent, or on or before the thirty-first (31lst) day
followi ng the beginning of their enploynent with the Board.

B. The Union agrees t.hat it will treat all enployees in the sane
manner with respect to the provisions contained within Section A

of this Article. _

C In the event that the Union refuses to accept any enpl oyee hired
by the Board as a nenber, said enpl oyee may continue enpl oynent for
the School D strict. |

D. Ether party to this Agreenent shall have the right to re-opén
negoti ations pertaining to the provisions of this Article if provi-
sions of this Article are deermed illegal under applicable |aws by
sending witten notification to the other party thirty (30) days from
the date of such |egal determnation.

E. The Board shall have no responsibility fof the collection of ini-
tiation fees, nenbership dues and special assessnents or any other

deductions not in accordance with this provision.
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P. A properly executed authorization form for check-off of dues nust
be received by the Board from the enpl oyee for whom the Union nem
bership dues is being deducted before any payroll deductions are nade.
Deductions shall be nmade thereafter only after authorization for
check-of f forns have been properly executed and are in effect.
G Check-off under all properly executed forns shall becone effective
at the time the application is tendered to the Board or its designated
representati ve and shall be deducted in equal amounts from'the first
two (2) pay periods of that month and each nonth thereafter throughout
the terra of this Agreenent. ‘
H Such dues or service fee as deducted shall be forwarded to the
Union no later than the fifteenth (15th) day of the nonth follow ng
the nonth in which they were deducted.
. An enployee shall cease to be subject to check-off deductions
begi nning the nonth imediately following the nmonth in which he/she is
no longer a nenber of the bargaining unit. Local 547 will be notified
by the Board or its designated representative of the nanes of such
enpl oyees.
J. The Board shall not be liable to the Union by reason of the
requirenent of this Article for the remttance of paynent of any sura
other than that constitutes the actual deductions nade from wages by
enpl oyees.
ARTI CLE V
NO STR KE

The Union and the Board recognize that strikes and other forns of
wor k st oppage by enpl oyees are contrary to law and public policy. The
Union and the Board subscribe to the principle that differences shall |

be resol ved by peaceful and appropriate neans w thout interruption of
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the school system The Union, therefore, agrees that its officers,
representatives and nenbers shall not authorize, instigate, cause,
aid, encourage, ratify or condone nor shall any nmenber take part in |

any strike, slowdown or stoppage of work, boycott, picketing or other

interruption of activities of the school system Failure or refusal !
on the part of any enployee to conply with this Article shall be cause
for immedi ate di sm ssal

ARTI CLE M

BOARD RI GHTS
A The Board, on its own behalf and on behalf of the electors of the
D strict, hereby retains and reserves unto itself without [imtations
all powers, rights, authority, duties and responsibilities conferred
upon and vested in it by the laws and the Constitution of the State of
M chigan and of the United States, including, but without limting to,
the generality of the foregoing, the right:

1. To the executive management and admnistrative control of the
school system and the activities of its enployees.

2. To hire all enpl oyees and subject to the provisions of |aw,
to determne their qualifications and the conditions of their
continued enpl oynment, or their dismssal or denotion; and to
pronote and transfer all such enpl oyees.

B. The exercise of the foregoing powers, rights, authority, duties
and responsibilities by the Board, the adoption of policies, rules and
regul ations and practices in furtherance thereof, and the use of
judgnent and discretion in connection therewith, shall be limted only

to the specific and express terns of the Agreenent and then only to



the extent such specific and express terns thereof and in confornmance
with the laws of the constitution of the State of Mchigan and of the
United States.
C The parties agree that this Contract incorporates their full and
conpl ete understanding and that any prior oral agreenents or practices
are suspended by the terns of this Agreenent. The parties further
agree that no such oral understandings or practices wll be recogni zed
in the future unless coomtted to witing and signed by thé parties as
a supplerment to this Agreenent.
ARTI CLE VI |
D SC PLI NE AND DI SCHARGE

A The Board agrees to submt witten notification of any discipline
or discharge of a pernanent enployee to the Chief Steward within five
(5 working days fromthe date of such disciplinary action.
B. Should said enpl oyee consider such discipline or discharge to be
i nproper, the matter nay be referred to the Gievance Procedure.

1. The discipline or discharge of any probationary enpl oyee

shall not be subject to the Gievance Procedure.

C Rules and regulations shall be adopted by the Board and nade
available to all enployees. The followi ng rules and regul ati ons as
adopted by the Board are currently in effect; however, -additi onal
rules or current rules nmay be adopted or nodified periodically as con-

ditions warrant:

1. Unaut hori zed or excessive absence from worKk.

2 Commtnent or conviction of any crimnal act.

3 Conduct unbecom ng any enployee in the public service.
4. D sorderly or immoral conduct.

5 | nconpet ency or inefficiency.
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6. | nsubor di nati on,
7. Bringing intoxicants or narcotics or consumng intoxicants or
narcotics on any school property or reporting to work under
the influence of intoxicating liquor or narcotics in any
degr ee what soever.
8. Negl ect of duty.
9. Negligence or willful danage to public property, waste or
m sappropriation of public supplies or equipnent;
10. M olation of any lawful regulation or order made by the Board
or its designated representative, except for safety, i.e.,
brakes, lights, and steering in which case if a driver refuses
to drive and the Board' s representative checks the defect
and finds it okay, then upon a witten order from the Board's
representative, the driver will drive the bus in question.

11. WIIful violation of any provision of this Agreenent.

12. Deliberate falsification of records or reports.

13. Repeated tardiness.

D. Al dismssals and suspensions shall be w thout pay unless changed

through the Gievance Procedure.

ARTI CLE M |
SENCR TY

A. A new enployee will be considered as a probationary enployee unti

he/ she has been enpl oyed continuously for eighty (80) working days,

and until he/she conpletes Bus Driver Training School. After conple-

tion of the probationary period, the enployee will be considered as a

regul ar enployee and his seniority will start as of his date of hire.

The probationary period begins when an enpl oyee is assigned pernmanent -

ly to a regular run.




B. An up-to-date seniority list shall be nmade avail able to each

enpl oyee covered by this Agreenent on or about July 1st of each year
and such list shall contain the enployee's date of hire and classifi-
cati on.

C Seniority shall be broken for the follow ng reasons:

1. If the enpl oyee quits,

2. If the enployee is discharged, and not reinstated through
Qi evance Procedure. |

3. If the enployee is absent w thout properly notifying the
Nhnagenent, unl ess a satisfactory reason is given.

4, If the enployee fails to return.to work within three (3)
wor ki ng days after being notified to report to work, and does
not give a satisfactory reason.

5. If the enployee is laid off for a continuous period equal to
the seniority he/she had acquired at the tinme of such |ayoff
peri od.

6. If the enployee retires.

D. Enployees shall be laid off and recalled according to their
seniority in their classification. An enpl oyee on schedul ed |ayoff
shall have the right to displace a |lesser seniority enpl oyee, provided
the senior enployee is qualified to hold the position held by the '
enpl oyee. Any driver who is laid off will have top priority as a
substitute driver for regular runs providing he/she is available for
the run in question.

E. Laid off or discharged probationary enpl oyees shall not have
recourse to the terns of this Agreenent.

F. Seniorify shal|l continue to accunulate for an enpl oyee who is trans--
ferred to a supervisory position, dealing with classification covered

by this Agreenent.




G Any enployee in the bargaining unit elected or appointed to full-
tinme office in the Union whose duties require his absence fromhis
work shall be granted a |eave of absence w thout pay for the term of
such office and shall accunulate seniority during his termof office.
ARTI CLE I X
NEWBUS RUNS

A Wen new bus runs are placed in operation during the termof this
Agreenent and they cannot be properly placed into an existing classi-
fication by nutuaf agreenent between the parties, the Enpl oyer shall
place into effect a new classification and a rate of pay for the bus
run in question and he shall designate the classification and pay rate
as tenporary. The Enployer shall notify the Union in witing of any
such tenporary bus run which has been placed into effect upon the
~institution of such bus run.
B. The new classification and rate of pay shall be considered as tem
porary for a period of thirty (30) calendar days follow ng the date of
witten notification to the Union. During this thirty (30) cal endar
day time period, but not hereafter during the life of this Agreenent,
the Union nay request in witing the Enployer to negotiate the classi-
fication and pay rate. |

The negotiated rate, if higher than the tenporary rate, shall be
applied to the date the enpl oyee first began working in the tenporary
classification, except as otherwise nutually agreed. In the case
where the parties are unable to agree on the classification and/ or
rate of pay, the issue nay be submtted a permanent rate of pay,
either as a result of the Union not requesting negotiations for the

tenporary classification during the specified period of tinme, or as a
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result of final negotiations, or upon resolving of the matter through
the Qievance Procedure, the new classification shall be added to and
beconme a part of this Agreenent.
C. Under no circunstances is the Board of Education required to
bargai n job descriptions.
| ARTI CLE X
JUR SDi CTI1 ON
Enpl oyees of the Enpl oyer not covered by the terns of this
Agreenent may tenporarily perform work covered by this Agreement only
for the purpose of instructional training, experinmentation or in cases
of energency.
ARTI CLE X
TRANSFER AND PROMOTI ONAL  PROCEDURE
A Notice of all vacancies and newy created bus runs shall be posted
on enployee bulletin boards within one (1) pay period fromthe date
of vacancy, and the enpl oyees shall be given five [51 working days
time in which to nmake application to fill the vacancy or new bus run
New y created bus runs or vacancies are to be posted in the follow ng
manner: starting date; rate of pay; hours to be worked.
B. Except for voluntary denotion, any enpl oyee tenporarily trans;
ferred from his/her bus run to another bus run within the bargaining
unit shall be paid either the rate of the position from which he/she
is transferred or the pay rate of the position to which he/she is

transferred, whichever is greater.

C Tenporary transfers shall be for a period of no longer than thirty
(30) cal endar days, except in the event that both parties mutually

agree to an extension of the thirty (30) calendar days tine period.
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In the event that it is not nutually agreeable to extend the tenporary
transfer beyond the thirty (30) calendar time period, the position
shal |l be considered an open position and posted for bidding from
interested enpl oyees.
D. All postings will be dated and tine stanped
ARTI CLE XI|
VI SI TATI ON
After presentation of proper credentials to the Superintendent, or
hi s desi gnat ed representative, of ficer or accredited representatives
of Local 547 of the Union nﬁy be admitted into the bui I di ngs of the
school system to assist in the adm nistration of the provisions of
this Agreenent, including the adjustnent of grievances, provided that
such activity is not in areas which would be detrinental to the man-
agenment and function of the school, its students or its enpl oyees.
ARTI CLE Xl |
STEWARDS
A.  Enpl oyees may be represented by a chief steward and a desi gnated
assi stant steward, whose identity shall be made known to the Enpl oyer.
B. Any new enpl oyee shall be introduced to the Chief Steward before
starting to work or else the steward shall be supplied the folloming
information within the enployee's first week of enploynent: name,
address, social security nunber, classification, job |ocation, and
shift assignnment.
C. During termof office, the Chief Steward shall be deened to head
the seniority list for the purpose of shift preference, layoff and
recall only; provided the steward is qualified to do the required
work. Upon term nation of the term the steward shall be returned to

hi s/ her regular seniority status.
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ARTI CLE X1V
R EVANCE PROCEDURE
Section 1.

A A Union grievance is a difference between the Enpl oyer and the

Uni on whi ch invol ves an enpl oyee or groups of enployees and concerns:
(1) working conditions; or (2) the interpretation or application of
any provision of this Agreenent and nay be processed directly to Step
2 of the Gievance Procedure. Enployees have an electionlof remedi es.
If an enployee elects to seek redress in any .forumother than the
grievance procedure, the enployee forfeits his/her right to file a
grievance or to continue a grievance already filed.

B. Any enployee grievance is a difference between the Enpl oyer and
any enpl oyee concerning the interpretation or application of any pro-
vision of this Agreenent.

C The tine elenents in the steps can be shortened or extended by
mutual witten agreenent.

D.. For the purpose of processing grievances, working days shall be
defined as Mdnday through Friday, excluding all paid holidays.

E. A grievance concerning alleged safety hazards may be processed
directly to Step 2 of the grievance procedure.

F. Any enployee or Union grievance not presented for disposition

t hrough the grievance procedure within three (3) working days of the
date, it is reasonable to assune that the enpl oyee or Union first
becanme aware of the conditions giving rise to the grievance unl ess
the circunstances nade it inpossible for the enpl oyee or the Union, as
the case nay be, to know prior to that date that there were grounds
for such a claim the grievance shall not hereafter be considered a

grievance under this Agreenent.
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Step e

A An enployee having a grievance will present it orally to his/her
supervisor within three (3) working days of when he/she becanme aware
of it.

B. If the grievance is not resolved in (A above, it nust be presented
in witing tb.the supervisor withing five (5 working days of the oral
di scussion. In the event an enpl oyee desires that his/her steward be
present, he/she shall nake his/her request through the supervisor, and
the supervisor shall send for the steward. The enployee and the
steward shall sign the grievance forns. The g-ri evance forns nust
indicate: (1) a statenment of the grievance and the facts upon which
it 1s based and citing the alleged violations of this Agreenent; and
(2) the renedy or correction requested. The supervisor shall give

" his/her decision in witing within three (3) working days.

Step Two

A Any appeal of a decision rendered by the immedi ate supervisor
shal | be presented to the Superintendent within ten (10) worki ng days
of the date of receipt of the witten decision of the immedi ate super-
visor. The appeal shall state the reason or reasons why the deci sion
of the immediate supervisor was not satisfactory. |

B. The Superintendent shall neet with a Business Representative of
the Union at a tine mutually agreeable to them but no later than fif-
teen (15) calendar days follow ng receipt of the appeal .

C. The Superintendent shall then give his decision in witing to the
Busi ness Representative of the Union within fiVe (5 working days of

the mneeting.
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Step Three

A If the appealing party is not satisfied with the disposition of
the grievance by the Superintendent ,. then within fifteen (15) cal endar
days from the date of receipt of the decision rendered by the
Superintendent, the grievance nust be submtted in witing to the
Board of Educati on.

B. The Board or its designated representatives shall neet with a

Busi ness Representative of the Union at a tine nutually ag'reeabl e to
them but no later than thirty (30) cal endar -days follow ng receipt of
t he appeal . .

C  The Board or its designated representatives shall give their deci-
sion in witing to the Business Representative of the Union within
ten (10) cal endar days of the neeting.

Step Four

A If the grievance is not settled by the decision of the Board of
Education, then within fifteen (15) cal endar days from the deci sion
of the Board of Education, the grievance nust be submtted to
arbitration,

B. Arbitration shall be invoked by witten notice to the other party
of intention to arbitrate. |If the parties are unable to agree upon an
arbitrator within seven (7) days of such notice, the party desiring
arbitration shall refer the matter to the Arerican Arbitration
Association for the selection of an inpartial arbitrator.

C The Arbitrator, the Union or the Enployer may call upon any person
as awtness in an arbitration hearing.

D. Each party shall be responsible for the expenses of the witnesses

that they may call.

- 13-



E. The Arbitrator shall not have jurisdiction to add to, subtract
fromor nodify any of the terns of this Agreenent or any witten
amendnents hereof, or to specify the terns of a new agreenent, or to
substitute his/her discretion for that of any of the parties thereto,
F. The per diemand filing fees of the arbitrator shall be shared
equal ly by the parti es.
G The Arbitrator shall render his decision in witing not later than
thirty (30) calendar days from the date of the conclusion of the
hearing. The decision of the Arbitrator will be binding upon al
enpl oyees, the Enpl oyer, and the Union.

ARTI CLE XV

LEAVES CF ABSENCE

A Sck Leave

1. Each full-tine permanent enpl oyee covered by this Agreenent
wll be entitled to one (1) sick |leave day for each nonth of

enpl oynent based on his/her nornmal day's pay to-a total accumul a-
tion of seventy-five (75 days. Sick leave will be granted to an
enpl oyee when he/she is incapacitated for the performance of his/
her duties by sickness, injury or for nedical, dental or optical
examnation or treatnment. Any driver, after their second day of
using sick leave, may be required to turn in a doctor's statemnent
as proof of illness. The person designated by the Adm nistration
nust be called between 6:00 aam and 6:15 a.m to report unavail -
ability. A that tine the enpl oyee nust state the reason for
absence. Al other illnesses should be called in one and one-half
(I*s) hours before run time.

2. Al'l requests for sick |eave nust be submtted to and approved

by the Superintendent or his designated representative.
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3. The Board at any time at its expense may require an enployee
to submt to an exam nation by an independent physician.

4, Sick |leave days accumulated prior to an approved |eave of
absence w thout pay shall be held in reserve pending the return of
the enpl oyee from sick |eave.

5. Enpl oyees who |eave enploynent of the School District, upon
separation from enploynent after five (5 years of service, wll
be paid a normal day's pay at his/her present rate of fifty (50%

percent of all unused sick |eave, days.

Ener gency Leave

1. Leave tine which shall be deducted from sick |eave accunul a-
tion shall be granted at the discretion of the Superintendent or
his/her designated representative for the follow ng reasons:
a) Quarantine because of exposure to contagious disease
whi ch could be communicated to other enployees or pupils.
An approval of a physician nust be presented for the entire
period of absence.
b) Il ness in the imediate famly. The imediate famly
shal | include nother, father, husband, wife, child, adopted
child or step-child.
C) Death in the imediate famly. The immediate famly
shal | include nmother, father, husband, wife, child, adopted

child or step-child.
Per sonal Busi ness

1. Enpl oyees will be entitled to not nmore than two (2) days each
year for inportant personal business which requires the enployee's

presence during the working day and is of such a nature that it
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cannot be attended to at a time when the enployee is not at his
regul ar working hours, subject to the discretion of the Superin-
t endent .
2. Such time shall be deducted from the enpl oyee's accumul at ed
sick | eave.
3. An application for personal business |eave containing the
reasons for the leave shall be submtted to the Superintendent or
hi s/ her designated representative in witing at least one (1) week
I n advance (except in the event of an energency when a shorter
notice may be acceptabl e).
4. No nore than three (3) drivers will be excused for persona
busi ness on any one day.
D. Records of sick |eave accunmul ation shall be nade available to the
enpl oyee or the Union upon request to the Superintendent or his/her
designated representative.
E.  An enpl oyee who, because of illness or accident which is non-
conpensabl e under the Wrker's Conpensation Law, is physically unable
to report to work shall be given a |eave of absence w thout pay and
without loss of seniority and for the duration of such disability, but
not to exceed the length of his/her seniority or two (2) years, which
is the least, provided he pronptly notifies the Board of the necessity
therefore and provided further that he supplies the Board with a cer-
tificate as often as requested from a nedical or osteopathic doctor of
the necessity for such absence and for the continuation of such
absence when the sane is requested by the Board.
F. Leaves of absence w thout pay shall be granted for reasonable

periods not to exceed one (1) year of tine for physical or nental
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i Il ness, prolonged serious illness in the imediate famly, which

I ncl udes husband, wife, children, or parents living in the sane house.
G Leaves of absence without pay shall be granted for reasonabl e
periods not to exceed one (1) year of tine for training related to an

enpl oyee's regular duties in an approved educational institution

H A seniority enployee shall be granted a pregnancy | eave of

absence, provided the enployee shall notify the Enpl oyer of the
pregnancy. The Enpl oyer then may request periodic verification of

the health of thé enpl oyee in relation to the perfornance of the

enpl oyee's nornmal job duties. W en the nedical verification of the

physician will not allow the enployee to continue in her nornmal job
function because of such a pregnancy, the enployee shall then be
granted a |eave of absence, for up to a period of not to exceed el even
(11) nonths. An enployee shall be expected to return to work three
(3) nonths after delivery unless a doctor's statement is furnished
establishing the fact that she is not able to return to work at that
tinme.

I. The reinstatenment rights of any enpl oyee who enters the mlitary
service of the United States by reason of an act or |aw enacted by the
Congress of the United States or who may voluntarily enlist during the
effective period of such law shall be determned in accordance wth
the provisions of the law granting such rights.

J. Leaves of absences without pay will be granted to enpl oyees who
are active in the National Quards or a branch of the Arnmed Force
Reserves for the purpose of fulfilling their annual field training

obl i gations, provided such enpl oyees nake witten requests for such

| eaves of absence immediately upon receiving their orders to report

for such duty.
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K Al reasons for |eaves of absence shall be in witing stating the
reason for the request and the approximate |ength of |eave requested
and a copy shall be sent to the Union. Leave nay be granted at the
di scretion of the Board for reasons other than those |isted above when
they are deened beneficial to the Board.
L. At least ten (10) days prior to returning froma |eave of absence,
other than a leave granted for a specified period of thirty (30) days
or less, the driver nust submt a witten notice to the Buls Super vi sor
indicating intention to return froma |eave, -wth a specific date, and
a request for reassignment to the trip list.
M Seniority shall continue to accrue on all unpaid |eaves under six
(6) nonths. Seniority shall be frozen on | eaves of six (6) nonths or
nor e.

ARTI CLE XV

HCLI DAYS

A Enpl oyees shall be paid tine and one-half (lh) for all hours

worked on the follow ng holidays:

New Year's Day Good Fri day
Menorial Day Labor Day
Thanksgi vi ng Day Chri stmas Day

B. Any driver who is present for ninety-five (95% percent of the
regul arly schedul ed runs shall receive one (1) day's pay at that
enpl oyee's regular run rate at the end of the year.
ARTI CLE XM |
JURY DUTY
A Each enpl oyee shall be entitled to a naximumof thirty (30) days

per cal endar year for the purpose of serving jury duty.
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B. The enpl oyee nust nake every effort to be reassigned to a tine not
in conflict wth his/her regular working hours, or be excused from
service, and the Board shall have the right to request the enpl oyee be

excused.

C In the event the enployee does not serve for a full working day on
jury duty, he/she shall be required to return to his/her regular job and
conpl ete his/her regular assigned hours. |
D. The enpl oyee shall be reinbursed the difference betmeén jury duty
pay and his/her straight time pay for his/her regularly schedul ed
hours for each day of jury duty service up to a nmaxinumof thirty (30)
days as provided in Section A above.
ARTI CLE XM |

HOURS AND WORK WEEK
A The regularly schedul ed work week shall begin at 12:01 a.m Mbonday,
and end one hundred sixty-eight (168) hours thereafter
B. Overtine rates will be paid as foll ows:
Tinme and one-half (1% wll be paid for all hours worked in excess of
forty (40) hours in one (1) week, for which overtinme has not already
been ear ned.
C Extra bus trips, for the purpose of this Agreenent, shall be any
trip which involves the transport of any students or groups with a

school bus, except in the regular transport of students to and from

school s.
1. Field Trips 7-1- 86 7-1-87 7-1-88 7/1/89
M ni num $10. 00 $10. 25 $10. 50 Re- negot i abl e
Per Hour $ 5.64 $ 5.89 $ 6.14 Re- negot i abl e

Drivers will be paid an extra one-half (% hour pay to clean, gas

and check their buses.
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2. On extra bus trips, a food allowance will be granted for
drivers on a trip departing before 11:30 a.m and returning after
12:30 p.m or on any trip departing before 5:30 p.m and returning
after 6:30 p.m The Board of Education will reinburse the driver
Five ($5.00) Dollars per meal.

o Distribution of Field Trips and Extra Trips:

Bet ween May 15th and June 7th of each school year, seniority bus
drivers who wish to be assigned field trips or extra tfips, shal
indicate in witing to the Transportation. Supervisor their desire
to do so. Probationary drivers, upon conpletion of their proba-
tionary period, will be eligible to sign up for extra trips within
thirty (30) days after conpletion
Assignment of extra trips on field trips shall be made on a rota-
tion basis among those drivers who have signed up for said trips.
Each driver may sign all rosters of extra trips which include:
(a) Day runs—during school days—are to be interpreted
as a day when students and/or teachers are in the
cl assroons.
(b) Night runs—during school days—night runs begin at 3:30
p. m
(c) And, weekends and holidays.
(d) Al drivers may sign up for summer trips. A sign-up
list will be posted by May 1st of each year.
4. Posting of field trips or extra trips:

As far as possible, a list of all trips will be posted, giving
time, date, destination, bus nunber, passengers and nunber of
vehicl es needed at l|east five (5 working days in advance of trip

time.

-20-




5. Assignnent of Trips;

If possible, the Transportation Supervisor wll have trip assign-
nments posted three (3) working days prior to the date of the sche-
duled trip or trips. |If a driver is inadvertently by-passed for a
trip which he/she was entitled to, the driver will be schedul ed
the next new posting of a trip upon notification to the Bus
Super vi sor.

6. Acceptance or Rejection of Trips by Drivers;

Each driver on the eligiblity list, as his/her turn approaches,

wi Il indicate acceptance or rejection of upcomng trip, by witing

y

"Yes" or "No" in the appropriate colum next to his/her nane on
the trip or trips posted.

An eligible assigned driver shall signify his/her intent no
later than three (3) working days preceeding the trip providing
said trip was posted at least five (5 working days in advance.
Failure to sign before the deadline shall be taken as a rejection
and the driver shall be by-passed until his/her turn cones around
agai n.

If original driver rejects trip, the follow ng procedure wll
be used—dsing rotation procedure, subsequent drivers wll be con-
tacted for assignnent. |If they are not asked at |east one (1)
working day in advance of the trip, they will not be charged for
accepting or rejecting trip, and will not |ose his/her place on
the rotation Iist.

If possible, all scheduled trips on the sane date will be

posted at the same tine.
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A driver will not be charged with a refusal if he/she already

has a trip assigned fromthe list* or is on Union business.

Cancelled trips being made up will be astericked.
7. Cancel l ation of extra bus trips nmust be made by notifying the
driver one-half (h) hour before the trip is scheduled. In the

event the driver has not been notified, they shall be eligible for
the mnimum of the trip. All drivers nust notify the Transport a-
tion Supervisor of a phone nunber they can be reached at prior to
schedul ed extra bus trips. In the event that an assigned field
trip or extra trip is cancelled, the driver of that trip shall be
eligible for the next posted field trip, except for trips already
posted and assigned for that sane date.

8. Gas allowance for a driver who is assigned an extra trip of

| engthy duration shall be provided with a credit card or cash

noni es, which would be subject to item zation by the driver. On a
trip which will exceed one hundred (100) mles, the driver may
request that he/she be given a cash advance gas allowance. The
granting of the request shall be at the discretion of the
Supervi sor of Transportation.

9. Field Trip Routes:

Whenever possible, the transportation Supervisor shall assist the
assigned driver in making a map or set of detailed instructions
for future references to the sane destination. Maps wll be
avai |l abl e upon request.

10; Drivers are to report ten (10) mnutes earlier than the
schedul ed departure time for any trip. Tine on trip sheets wll

include the ten (10) m nutes.
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D.

11. Overnight Feld Trips:;

The Board shall determne the wages and all conditions of work for
overnight field trips. Notices of such trips shall be posted
wth a copy submtted to the Chief Steward.

Requl ar. Bus Trips

1. Bus drivers shall not receive any pay for any days that are
declared to be Act of God days unless otherw se specified bel ow
Substitute bus drivers, either probationary or seni orify, w1l not
be paid for snow days unless they drive the same run the |ast sche--
duled work day prior to and first scheduled work day follow ng the
snow day. Regular drivers assigned on a pernanent basis to
substitute on a regular basis will be paid for snow days for that
run. The Admnistration reserves the right to call one neeting
per year on snow days. Any driver not attending will forfeit pay
for that day. The neeting nust be announced prior to 9:00 a.m of
the meeting day.

Should the law be nodified to grant a limted nunber of days,
the bus drivers will receive their normal pay for those days that
are declared to be Act of God days by the School District if the
School District receives State Ald for those days.

In the event the Legislature rescinds the current |aw, the
parties will revert back to the old | anguage.

2. Drivers who cannot nake a run when school has been closed at
a time different than normally scheduled will receive their nornal
pay, except for drivers holding other enploynent that woul d

interfere with school schedul e.
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3. A bus driver will be paid for a run nade to either finish, or
assist by bringing a bus to a driver on a run whose bus is broken
down, with the exception of regular paid enpl oyees. Pay shall be
at the rate of Federal M ninum Wage per hour and shall begin after
the normal conpletion time of the run for drivers who nust wait on
a bus that is broken down or stuck. Exceptions wll be discussed
wi th the Union.

4. Enpl oyees may sign any list they desire in June fér t he
follow ng school year. However, ten (10).days after the begi nning
of each senester each year, those enpl oyees who have signed a |ist
and by virtue of their other assignnents are not available for a
particular list will have their nanes deleted fromthat |ist.

Three‘substitution lists (Rchville, Skill Center, Kinder-
garten) of regular drivers who are available and desire this
substitute work shall be established. Drivers shall be assigned
fromthese lists using the sane procedure which is used for extra
runs. nce a substitute driver accepts assignnent, he/she cannot
change.

In the case of the day-to-day absence of a Skill Center,

Ki ndergarten/ R chville driver, where a |eave of absence has not
been granted, assignnent of a driver for nore than one day can be
done. Each day will be charged against the driver.

In the case of a |eave of absence, a seniority driver from
the substitute list will be given the opportunity of accepting or
rejecting the run for the duration of the |eave.

Should the driver reject the run, he/she will be charged for
one run. Likew se, should driver accept the run, he/she wll be

charged for all runs driven

-24-



It is the intent to do everything in our power to equalize
driving tinme for all substitute drivers on Skill Center, Ki nder-
garten, Rchville runs to the greatest extent possible. Should no
driver be available fromthe Skill Center, Kindergarten/Ri chville
list, a driver will be asked fromthe master seniority |ist.

E. A doctor shall be selected by the Board to provide enpl oyees wth
the required physical examnation at no cost to the enployee. However,
if in the event an enpl oyee selects a doctor of his/her om choosi ng,
the Board will only bear the cost of the physical examnation as
charged by the Board appoi nted doctors.
F. The Board shall reinburse enpl oyees for the required chauffeur's
license and TB test, provided a free TB test is not available to
enpl oyees within a thirty (30) mle radius, and provided further that
the enpl oyee furnishes the Board with proof of conpletion and a state-
ment of charges for such test. The Board shall notify the drivers of
any free clinics and dates, tine and |ocations of such.
G The Board shall reinburse enpl oyees an anount equivalent to the
anount the Board received fromthe State upon receiving satisfactory
proof of conpletion of the required bus driver's school .

ARTI CLE XI X

CGENERAL

A Drivers will be notified of any student passenger who has a
serious illness, such as diabetes, epilepsy, heart condition,
allergies, etc. when the Dstrict becomes aware of the situation.
Every effort shall be nade to arrange transportation home for a sick
child rather than to send them hone on the bus. Bus drivers wll not

be required to lift handi capped children.
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B. No driver shall be requested or ordered to operate a vehicle,

decl ared unsafe by the Admnistration, in the performance of his/her

job duties.
C Dscipline: "Abus driver has the responsibility of supervising
students as ‘indicated in the bus rules.” D scipline problens that the

driver cannot handle will be witten up on a discipline slip and given
to the Bus Supervisor. Al decisions as to the the extent of disci-
plinary action wil be nade by the building principal invoIVed. The
bus driver will receive a copy of the discipLinary action that was
taken, upon instituting of such action. Students will be given the
rul es of conduct concerning the riding of a bus.

D. Bus drivers may not rel ease students any sooner than fifteen (15)
mnutes prior to the start of the school day.

E Diivers will be at their bus prior to students entering the com
pound. Drivers are to remain with their bus and aid in the general
supervision of the children. Kindergarten drivers shall have their
buses in placé five (5 mnutes before the schedul ed departure time.
(Note: Teachers who are assigned to a class during the l|ast period of
the day are exenpted frombeing in the bus conpound prior to students
entering.)

F. Al bus drivers shall be responsible to keep their bus swept,
gassed up and oil checked, and front and rear w ndows kept clean.

G Pay periods will be every other Friday, as set by the Board of
Educat i on.

H A bus will be furnished by the school district to transport bus
drivers to bus driver training sessions, providing at |east eight (8)
drivers nmake the trip and providing that one of the drivers volunteers

to drive the bus, at no cost to the Board.

-26-



ARTI CLE XX
CLASSI FI CATI ON AND COVPENSATI ON
The parties hereto agree that the enpl oyees covered by this
Agreenent shall be considered engaged in the type of work and cl assi -
fication as set forth on Schedule A hereto and nade a part hereof by
ref erence.
ARTI CLE XX
Bl NDI NG EFFECTI VE AGREEMENT
This Agreenent shall be binding upon the- parties hereto, their

successors and assi gns.

ARTI CLE XX
SCOPE, WAl VER AND ALTERATI ON CF AGREEMENT
Section 1.

No agreenent, alteration, understanding, variation, wavier or
modi fication of any of the terns or conditions contained herein shal
be nade by any enpl oyee or group of enployees with the Enpl oyer unless
executed in witing between the parties and ratified by the Union.

Section 2.

The waiver of any breach or condition of this Agreenent by'either
party shall not constitute a precedent in the future enforcenent of
the terns and conditions herein.

Section 3.

If Any article or Section of this Agreenent or any suppl ement
thereto should be held invalid by operation.of law or by any tribuna
or conpetent jurisdiction, or if conpliance with or enforcenent of any

Article or Section should be restrained by such tribunal, the
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renmai nder of this Agreenent and Suppl enment shall not be effected
thereby and the parties shall enter into imediate collective
bargai ning negotiations for the purpose of arriving at a rmutually
satisfactory replacenent for such Article or Section.
ARTI CLE XX I']

TERM NATI ON AND MODI FI CATI ON
A This Agreenent shall continue in full force and effect until
June 30, 1990. |
B. If either party desires to termnate this Agreenent, it shall be

ninety (90) calendar days prior to the termnation date given by wit-

ten notice of termnation. |If neither party shall give notice of ter-
mnation or withdraws the sane prior to the termnation date of this
Agreenent, it shall continue in full force and effect fromyear to
year thereafter subject to notice of termnation by either party on
ninety (90) calendar days witten notice prior to the current year of
term nati on.

C If either party desires to nodify or change this Agreenent, it
shall ninety (90) days prior to the termnation date or any subsequent
termnation date give witten notice of anendnent in which event the
notice shall set forth the nature of the anendnent or anendnents
desired. If notice nay be termnated by either party on ten (10) days
witten notice of termnation. Any anendnents that rmay be agreed upon
shal | becone and be a part of this Agreenent without nodifying or
changing any of the other terns of this Agreenent.

D Notice of termnation or nodification shall be in witing and

shall be sufficient is sent sent by certified mail to the Union, the
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I nternational Union of Qperating Engi neers, Local #547, AFL-O QO 24270
Wst Seven MIle Road, Detroit, Mchigan 48219, and if to the Enpl oyer
addressed to Vassar Public Schools, 220 Athletic Street, Vassar,
M chigan 48768 or to any other address the parties nake available to
each ot her,
E The effective date of the wage portion of this Agreenment is
July 1, 1986,

ARTI CLE XXV

SAVINGS CLAUSE

If any provision of this Agreenent or any application of this

Agreenent to any enpl oyee or group of enployees shall be found
contrary to law then such provision or application shall not be deemned
valid and subsisting except to the extent permtted by |law, but all
other conditions and provisions shall continue in full force and in
effect and the parties shall enter into immediate collective
bar gai ni ng negotiations for the purpose of arriving at a mutual ly

satisfactory replacenment of such provision or application.

| N WTNESS WHERECF: the parties hereto have caused this instru-

nment to be executed.

| NTERNATI ONAL UNL ON G CGPERATI NG
ENG NEERS, LOCAL 547, 547A, 547B,
547C, AFL-A O

PR - /@m%m/s

b
Super i nt endeqi / Bus | Manager

Qe V. W, U

Boa\ d Presi dent

Dt

&mmi%umaw

VASSAR PUBLI C SCHOCOL

President

frdin%;/Cbrrespoﬁdinngcretary
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SCHEDULE "A”
WAGE SCGHEDULE

REGLAR RINS & R CGHM LLE RN 7-1-86 /-1-87 7-1- 88 7/ 1/ 89
Probationary Drivers $ 8.25 $ 8.68 $9. 13 Re-negotiable
Seniority Drivers $10. 18 $10.71 $11.27 Re-negotiabl e
KI NDERGARTEN RUNS.

Probationary Drivers $8.71 $ 9.23 $ 9.78 Re-negotiable
Seniority Drivers $10. 67 $11. 31 $11.99 Re-negoti abl e
SKILL CENTER RS $22.25  $22.90  $23.60 Re-negoti abl e

NOTE: Kindergarten Runs will pay an additional ten (10*) per mle
if the run is over thirty (300 mles. The mleage for the first

pay will be set by the Superintendent. Adjustnents wll be nmade
for pay after the official count day and nay be readjusted at the
end of the first semester of school.

TITLE | $ .49

The substitute lists for Title | and all summer bus trips wll be
est abl i shed by May 30th each year. These will be separate lists
and not related to the lists used during the school year. They
wi Il cover day, night and weekend trips. Only seniority drivers
may sign these trip |lists.
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