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COLLECTI VE BARGAI NI NG AGREEMENT

This Agreenent entered into as of the 18th day of
Decenmber, 1991, by and between the City of Warren, hereinafter
referred to as "Enployer," and the Warren Police Command
O ficers Association, hereinafter referred to as the "Union,"
acting on behalf of the enployees within the unit for which the
Uni on has been recogni zed as sol e bargai ning agent.

For the purpose of pronoting and perpetuating friendly
rel ations between the Enployer and the enployees covered by the
Agreement and to establish conditions of enploynment, it is

mutual |y agreed as foll ows:

ARTI CLE 1

A The Enployer recognizes the Warren Police Command
Oficers Association as the exclusive representative for the
purpose of collective bargaining in respect to pay, wages,
hours of enpl oynent, and other terns and conditions of
enpl oyment as listed in this Agreement for the term of this
Agreement for enployees in the classification and/or rank of
D spatch Supervisor, Sergeant, Lieutenant, Deputy Chief, and
Assi stant Chi ef.

B. The term "officer" when used in this Agreenent

shall nean enployees in the rank of Sergeant, Lieutenant,

Deputy Chief and Assistant Chief. The term "enployee" shall

mean anyone in the bargaining unit. Di spatch Supervisors are

not law enforcement officers, either on or off duty.

ARTI CLE 2
DEDUCTI ON OF DUES
The City hereby agrees to deduct dues assessnents
and/or voluntary deductions as authorized by the laws of the
State of Mchigan and by such enployee upon the follow ng terns
and conditions:
A Each enployee who desires to have such dues

assessnents  and/or voluntary deductions removed from his
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earnings shall execute the "Authorization for Deduction of
Uni on Dues" form as set forth below in full.

B. The City shall place such deduction or deductions
in effect at the second pay period of the nonth follow ng
receipt of sane and continue same in accordance with the terns
and conditions set forth in the authorization.

C. The Gty shall transmt such deductions, together
with a list of the enployees paying same, to the Financial
Secretary of the Union designated in witing by the Union and
shall do so as soon as possible after the tenth day of the
foll owi ng nont h.

D. The "Authorization for Deduction of Onion Dues"”
hereinafter set forth, when executed, shall be binding upon the
enpl oyee for the duration of this contract, except that any

enpl oyee may revoke, alter, or anend such "Authorization for

Deduction of Union Dues" by notice in witing to the Gty

within the thirty (30) day period prior to the expiration of
this contract, failing in which, the original authorization
shal | be automatically renewed wunder the same terns and
conditions for the life of the subsequent contract.

E. The Cty shall notify the Union of the term nation
of enploynment of the dues paying enployee. No "Authori zation
for Deduction of Union Dues" fornms shall be accepted by the
City unless they are forwarded through the office of the Union
Fi nanci al Secretary.

F. It is understood and agreed that the provision for
deduction of Union dues is for the benefit of the enployees
requesting sane, and the Cty is under no obligation to demand
or request that enployees authorize such deduction as a
condition of enployment, and further that the obligation of the
City does not extend beyond that hereinbefore set forth.

G The following form to be furnished by the Union,
shall be utilized as authorization for such deduction of Union

dues assessments and/or voluntary contributions:
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AUTHORI ZATI ON FOR DEDUCTI ON OF UNI ON DUES

I, ____, the wundersigned, as an enployee

of the Police Department of the city of Warren, do hereby
request and authorize the Gty of Wrren to deduct the
following sum of noney from ny earnings every other pay period
and do so every other pay period thereafter:

Supervi sors Dues or Fee Equi val ent to one
(1) hour's wage

TOTAL DEDUCTI ON

and pay sane to the Warren Police Command O ficers Association,
29900 dvic Center Drive, Warren, M chigan for voluntary
contributions and/or dues as the representative selected by
me and as the exclusive bargaining representative for all
enpl oyees in the above unit.

The foregoing authorization shall continue in full force and
effect unless and until ny enploynent is termnated or until
thirty (30) days prior to the expiration of this contract,
during which thirty-day period the wundersigned shall have
the right to revoke, alter, or anend the above authorization,
failing in which, the sane shall be automatically renewed under
the same terms and conditions for the life of the subsequent

contract.

Enpl oyee' s Signature

AGENCY

To the extent that the laws of the State of M chigan
permt, it is agreed that any enployee covered by this
Agreement, who is not a nmenber of the Warren Police Command
O ficers Association at the time this Agreement becones
effective, shall be required as a condition of enploynent
to either become a menber of the Association or pay a service
fee to the Association, which shall be equivalent to the

Association dues and initiation fee in accordance with the
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constitution and bylaws of the Warren Police Command Oficers
Associ ation, for the duration of this Agreement. Any enployee,
who fails to conply with the aforenentioned requirenent, shall
be deemed not to be in conpliance with the aforenentioned
condition of enployment and the City shall termnate his
enpl oyment at the conclusion of a grace period of sixty (60)
days following notification by the Warren Police Comrand
O ficers Association that the enployee is not in conpliance

with this Article.

ARTI CLE 4
MANAGEMENT RI GHTS AND RESPONSI BI LI TI ES

A Unless otherwise provided for in this Agreenent,
the union recognizes that the Enployer retains the sole right
to nmanage its business, including the right to decide the
services to be provided and the nanner of providing them
to decide the work to be performed; to decide the nunber and
location of divisions and facilities; to decide the type of
equi prent and the scheduling of services to maintain order and
efficiency in its divisions including the scheduling of work;
to hire, lay off, assign and transfer enployees; to determ ne
the qualifications of enployees; to determine and redeterm ne
job content; to determine the starting time and quitting tine;
to make such rules and regulations as it nmay fromtine to tinme
deem best for the purposes of nmintaining order, safety and/or
effective operation of its service; and to discipline and
di scharge enpl oyees for cause.

B. Enployer has the right to schedule overtinme work
as required in a manner nost advantageous to the Departnent and
consistent with the requirements of nunicipal enploynment and
the public safety.

C. The foregoing nmnagenment rights are not intended
to be all-inclusive but indicate the type of nmtters arising
which belong to and are inherent to managenent, and shall

not be deemed to exclude other rights of the Enployer not

specifically set forth but established by |Iaw, charter,
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ordi nance, or other action by the city Council. However ,
Enpl oyer acknow edges that such rights have been linited by
the provisions of this Agreement, and therefore agrees to
exercise such rights in such a fashion so as not to violate

any of the specific terns and provisions of this Agreenent.

ARTI CLE 5
ONl ON RESPONSI BI LI TI ES

A Recognizing the crucial role of law enforcenent in
the preservation of the public health, safety and welfare of
a free society, the bargaining unit agrees that it wll take
all reasonable steps to cause the enployees covered by this
Agreenment, individually and collectively, to perform all police
duties, rendering loyal and efficient service to the very best
of their abilities.

B. The Union therefore agrees that there shall be
no interruption of these services for any cause wh-atsoever by
the enployees it represents; nor shall there be any concerted
failure by them to report for duty; nor shall they absent
themselves from their work or abstain, in whole or in part,
from full, faithful, and proper performance of all the duties
of their enploynent.

C. The Union further agrees that it shall not
encourage any strikes, work stoppages, slowdowns, or any
acts that interfere in any nanner or to any degree wth the
continuity of the police services. The Union recognizes that
participation by any enployee it represents as the exclusive
bargaining agent in a strike or work stoppage is unlawful and
shall subject the enployee to disciplinary action up to and

i ncludi ng discharge.

ARTI CLE

WAGES AND COST OF LIVING ALLOWANCE

A A ten percent (10% wage differential wll be

mai ntained between the ranks of  Corporal and Sergeant,
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Sergeant and Lieutenant, Li eutenant and Deputy Chief, and
Deputy Chief and Assistant Chief as has been customary.
Di spatch Supervisors shall receive ten percent (10% above
the maximum rate of Dispatcher.

B. \Wages:

The Dispatch Supervisor wage rate shall be established
at $29,297 based on the January 1, 1991 pay plan.

7/ 1/ 89 7/1/90 7/1/91

Di spatch Supervi sor 30, 907

Ser geant 42,095 44,094 46, 617

Li eut enant 46, 305 48, 503 51, 279

Deputy Chi ef 50, 936 53, 353 56, 407

Assi stant Chi ef 56, 030 58, 688 62, 048

C. Cost of Living:

Al  enployees covered by this Agreenent shall be
entitled to receive a cost of living allowance as determ ned
bel ow:

1. The cost of living al l owance  will be
determined in accordance with changes in the Consunmers Price
Index for Al Uban Consumers, U S. Al Cities, published by
the Bureau of Labor Statistics, U.S. Departnent of Labor
(1967 = 100) and hereinafter referred to as the index.

2. Quarterly, each enployee shall receive a

one cent ($.01) adjustnent for each .4 increase in the index

for all hours paid for during the previous quarter up to a

maxi mum of eight cents ($.08) per quarter. Payment shall be
made by the second payday following the close of each quarter
and shall be conputed upon the index published inmmrediately
prior to the quarter upon which the cost of |living paynments
are based. For exanple, quarterly paynents that are made based
upon the hours paid for during the October 1 to Decenber 31
quarter shall be conputed based upon the Septenber 30 index.
It is to be understood that the basic index for each successive

quarter shall be as of the end of the previous quarter.
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3. The anobunt of increase which has occurred from
July 1, 1989 through Decenber 31, 1989, and each six (6) nonths
thereafter, up to a maximm of six cents ($.06) per hour wll
be added to the pay rate for each classification covered by
this Agreenent.

4. Decreases in the index will not result in a
downward adjustnment in the anpunt added to the wage rate under
the previous section. Recovery from decreases will not be
reflected in the wage rate until the index rises above the
previous naxi num val ue. The amount of the cost of [living
allowance in effect at the time shall be included in conputing
overtime and vacation pay.

D. Paydays: Al enployees shall be paid every other
Thursday for the two weeks prior to the paynent. When the
payday falls on a legal holiday, the enployees shall be paid
on the preceding day.

E. An enployee who is required to perform the work
of a higher rank shall receive the pay scale of such higher
rank when such assignment is to fill a vacancy created by
resignation, retirenent, or death. Wienever an enpl oyee,
not necessarily the sane enployee, but excluding Executive

Li eut enant s, Deputy Chiefs and Assistant Chief, has been

assigned for nore than a total of ten (10) consecutive workdays

to perform the duties and responsibilities of a higher
classification because of the tenporary absence of the
incunbent, then any enployee, except Executive Lieutenants,
Deputy Chiefs and Assistant Chief, thereafter assigned the
duties and responsibilities of such higher classification
because of the tenporary absence of the incunbent shall be
conpensated at the higher rate. Provi ded, however, if said
assi gnment exceeds thirty (30) consecutive workdays, then such
enpl oyee shall be conpensated at the higher rate for all tine
wor ked. For purposes of this Article, the term "workday"
includes both "calendar day" schedules and regular "workday"

schedul es. Any enployee appointed within the Departnent to
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serve in an acting position of a higher classification shall
receive all benefits incident to that classification.

F. Deferred Conpensation Plan: Enpl oyees shall be
pernmitted to participate in the deferred conpensation plan
currently offered to any other City enployees. Enpl oyees nay
elect to defer conpensation in addition to their regular
bi weekly deductions by subnmitting witten notice (form to be
provided) to the Controller's Ofice within thirty (30) days of
the anticipated deduction. Sign-up periods renmain biannual.

G The Reserve Program shall be supervised by
menbers of this bar gai ni ng unit. The  Sergeant of any
Police Oficer assigned to scout car and/or walking beat duty
with a Reserve Oficer shall receive a ten percent (10%
wage supplenment during the time he is assigned to supervise

such Police Oficer.

ARTI CLE 7
WORKI NG HOURS AND OVERTI ME

A Hours of Work: Enployees' workweek shall be forty

(40) hours, consisting of five 8-hour workdays. Each enpl oyee

shall be allowed one-half hour for Ilunch within each 8-hour
wor kday. Di spatch Supervisors shall also receive two 15-mnute
paid breaks. The enpl oyees' two days off shall be consecutive
subject to the emergency requirenents of the Departnent.

B. Overtime: An enployee shall be «credited wth
conpensatory tinme for all overtime worked at the rate of
time and one-half. The enployee has the option of taking
conpensatory time off or allowing his time to accunulate to
a mnimm of twenty-four (24) hours and turn it in for cash
payment . A one hundred fifty (150) hour maximum shall be
placed on the ampunt of overtime that may be accunul ated. Wen
converted to pay, conpensatory time shall be paid at the rate
in effect when paynent is made. Provi ded, however, that the
above provision shall not apply to enployees above the rank of

Li eutenant. \Wen it becones necessary to schedule an enployee
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to work in excess of forty (40) hours a week due to an
emergency as stipulated in Chapter 7, Section 7.18 of the
Warren City Charter, all enployees shall be paid tine and
one-half for all time over forty (40) hours.

C. Call-in Tine: For the purpose of this section,
"call-in time" is defined as the call in of an enployee after
he has reported off duty and before his next followi ng tour of
duty. "Call-in tine" is further defined to include off-duty
police actions in which officers nay becone involved.

An enployee shall be credited with one and one-half
(1-1/2) hours for each hour on duty on a call-in, wth a
mnimm of four (4) hours credit at straight tine for each
such call-in. Provi ded, however, that this mininmm shall not
8PPly to any call-in situation where an enployee is involved in
off-duty police actions which take place one (1) hour or less
before said enployee's starting tinme. In this situation, said
enpl oyee shall receive tinme and one-half up to the start of his
regular shift.

D. Court Time: |If an enployee is required to appear
in court off duty, in either civil or crimnal nmatters, as a
result of his duties as a police officer, he shall be credited
with a mininum of four (4) hours at straight tinme or tine and
one-half, whichever is greater. Al witness fees paid to
officers appearing in civil cases on Cty time or for which
court time is paid shall be turned into the City, except for
mleage allowance if the enployee wuses his own vehicle.
Parking expense shall be reinbursed. For purposes of this
section only, enpl oyees receiving workers' conpensati on
paynments shall be considered to be assigned to the day shift
Monday through Friday.

E. In the event that either Federal or State statutes
reduci ng the workweek of nunicipal police department enployees
beconmes effective, or should other Pederal or State |egislation
require the reduction of the hours of work or substantially

change the nethod of overtinme paynent resulting in nonetary or
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other benefit to such enployees, the city shall have the right
to reopen this Agreement by witten notice.

F.1. Voluntary Of-Duty Overtime shall be defined as
the following: An agency which will contract with the City of
Warren/Warren Police Departnent and request a specified nunber
of officers and supervisors to police a specific function.
These functions are described as, but not limted to, school
dances, football and basketball games, graduation exercises,
and church festivals. Notice to the officers who shall work
the voluntary off-duty assignnents shall be given at |east

forty-eight (48) hours prior to the assignnent.

2. Scheduled Of-Duty Overtime shall be defined
as a request by the Cty of Warren or Warren Police Departnent
for a specific nunber of officers and supervisors to police
a specific function. This function is described as, but not
limted to, the Thanksgiving Day Parade. The cost of this
overtine will be the sole responsibility of the City of Wrren
and shall be paid at the rate of a guaranteed four (4) hour
mnimm or time and one-half, whichever is greater. Not i ce
to the officers who shall work the scheduled off-duty overtine
shall be given at least forty-eight (48) hours prior to the
assi gnnment .

3. Unschedul ed Overtime: When it becomes necessary
to call in supervisory personnel, overtime shall first be
offered to the supervisors of the affected shift on an
equal i zed overtinme basis. In the event none are available,
supervisors from the preceding shift wll be called on an
equal i zed overtine basis. In the event none are avail able,
supervisors from the proceeding shift will be called on an
equal i zed overtime basis. Enpl oyees who refuse the call-in
shall have the anpunt equal to the overtinme worked placed in
the equalized overtine book. Enpl oyees who are absent on sick

|l eave, disability, or funeral leave shall not be called in.

Enpl oyees who are on furlough may be called in, but if they

refuse, the hours shall not be charged.
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a. Voluntary off-duty overtine and scheduled
off-duty overtime assignnents within each division or bureau
which are posted shall be as nearly as possible equally
distributed anmong all nmenbers within said division or bureau.
The overtime shall first be offered to the nenbers within the
division or bureau where said overtine originates. If there
are no volunteers within the division or bureau, said overtine
assignment shall be extended to all nmenbers Departnent-w de.
When two (2) or nore patrol officers are assigned to an
assignnment, then the Department shall post the assignment for
the necessary supervisory personnel. In the event there are
insufficient volunteers, then the Departnent may order the
least senior off-duty Sergeant or Lieutenant to work the
assi gnment . Any supervisor ordered in to work the assignnent
shall be conpensated at his appropriate overtime pay rate.
Enpl oyees who are on furlough, funeral | eave, sick or

disability leave shall not be ordered in for said assignnents.

b. Overtine shall be equalized as often as
practicable, but not later than five (5) working days after
the assignnent. The overtine equalization book for the
voluntary off-duty overtime and for the scheduled off-duty
overtime shall be located in an accessible |ocation within each
bureau so that menbers shall be able to check their own figures.

c. Unscheduled overtime shall be as nearly as
possible equally distributed anpng nenbers of said platoon,
division or bureau. The overtime equalization book for the
unschedul ed overtine shall be centrally located so as to allow
accessibility for the purpose of call-in.

d. The parties agree to confer with respect to
admini stration of overtime assignnents and overtime policy not
ot herwi se covered by this Article.

4. In the event overtinme is worked by an enployee
other than the enployee having the I|owest hours, the person
having the |owest hours shall not be paid for hours not worked,

but shall be given the next opportunity to equalize hours.
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Said enployee mamy, thereafter, pursue subsequent violations of
this section through the grievance procedure.

a. The City shall not be required to equalize
overtine hours between bureaus, divisions or shifts.

b. For purposes of equalization, on July 1 of
each year all enployees shall be deened to have worked zero (0)
hours overtime.

G Posting of leave days shall occur according to
the followi ng procedure. The Enployer shall post |eave days
by the 18th day of the 28-day cycle preceding the 28-day cycle
in which the days are to be taken for all enployees. For those

enpl oyees who select their |eave days, the Enployer shall issue

|eave day selection slips to said enployees seven (7) days

prior to the end of each 28-day cycle. The enployees shall be
required to subnit the selection slip on or before the 5th day
of the following 28-day cycle. If an enployee fails to submt
the selection slip to the Enployer wthin the above-stated
period, the Enployer shall have the right to assign |eave days
for that enployee. After the posting by the 18th day of the
28-day cycle, leave days for the followi ng 28-day cycle shall
not be changed or nodified except by nutual agreenent between
the enployee and Enployer. \When it becones necessary to cancel
a leave day due to an energency as stipulated in Chapter 7,
Section 7.18 of the Warren City Charter, all enployees affected
shall be paid overtine and/or call-in pay as provided for in
Sections B and ¢ of this Article. Certain areas, such as the
Detective Bureau or other bureaus of the Departnent, may work
different 28-day schedules upon nutual agreenent of the Gty

and the Associ ation.

ARTI CLE 8
SH FT_PREM WM
Enpl oyees assigned by the Departnent for
afternoons, mdnights, and the split shift shall

shift premumat the follow ng rates:
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1. Premum

per hour

pay
for

Prem um
per hour

pay
for

Prem um
per hour

pay
for

Such shift

base rate of pay for

from his regular tour of

he shall be eligible for

is absent from his regular

disability |eave, or

shift prenmium pay. For

are defined as follows:

A Afternoon Shift

defined as any full-tine

2:00 p.m or between

which term nates not |ater

B. Split Shift:

full-time shift commencing at

6:00 p.m and 10:00 p.m,

(6) hours after the hour

C. Mdnight Shift:

as any full-tine shift

or between the hours of

term nates not nore than

12: 00 mi dni ght.

prem um shall

each enpl oyee.

shift

furl ough,

the purpose of

shift
the hours

than two (2) hours after

Split

whi ch

comenci ng at

10: 00

twelve (12)

of four percent (4% of
the afternoon shift.

(5%

base pay

of of

the split

five percent
shift.

base pay

of six percent (6% of

the mdnight shift.

base pay

be paid in addition to the

When an enpl oyee is absent

duty on conpensatory tine off,

prem um pay. When an enpl oyee

tour of duty due to sickness,

he shall not be eligible for

this section, "shifts"

;. Afternoon shift is her eby

conmencing at the hour of

of 2:00 p.m and 6:00 p.m,

m dni ght .

shift is hereby defined as any

6:00 p.m or between the hours of

termnates not nore than six

of 12:00 mi dnight.

M dni ght shift is hereby defined

the hour of 10:00 p.m

p.m and 4:00 a.m, which

hours after the hour of

ARTI CLE 9

HOLI DAYS

A.  Each enployee

hol i days per year at

hol i days shall be July 4,

Day, Day after

New Year's Eve, New Year's

Washi ngton's  Birthday,

shal |
the enployee's base
Labor

Thanksgi vi ng,

Good

be paid for fourteen (14)

rate of These

pay.

Day, Veterans Day, Thanksgiving

Christmas Eve, Christmas Day,

Day, Martin Luther King Day,

Friday, Easter  Sunday, and
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Menori al Day. The enployees wll be paid twice a year for
their holidays, for six (6) holidays on the first pay in
Decenber and eight (8) holidays on the first pay in June.
Effective July 1, 1991, enployees wll be paid for five (5)

holidays on the first pay in Decenber and nine (9) holidays on

the first pay in June.

B. Double tinme shall be paid for overtime hours
worked on the holidays specified in Section A above. Enpl oyees
working any of the above holidays shall receive tine and
one-half (1-1/2) for all regular hours worked on the holiday.
An enpl oyee shall be deemed to have worked on the holiday when
his shift began on the holiday.

C. Each enployee wll be entitled to receive two (2)
floating holidays wthout loss of pay during the fiscal year
period wth the approval of his supervisor. No enpl oyee
prombted into the bargaining unit shall be entitled to nore
than two (2) floating holidays including his birthday as
provided for in Article 15 of the Collective Bargaining
Agreenent between the City of Warren and the Wrren Police

O ficers Association (or its successor), during any fiscal year.

ARTI CLE 10
SI CK LEAVE

A Sick leave days shall be earned and granted at the
rate of one (1) day for each calendar nmonth worked; one day
shal | be considered as an 8-hour period of tinme worked.

Enpl oyees hired prior to January 1, 1984 can
accumulate a maxinum of two hundred twenty-five (225) sick
days. Upon death, an enployee's beneficiary shall receive
one hundred percent (1009 of the accumulated sick bank. Upon
retirenent, an enployee shall receive eighty percent (80%
of his accunulated sick bank. Upon resignation from the Gty
in good standing after five (5) years of service, an enployee
shall be paid twenty-five percent (25% of his accunulated

sick bank.
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Effective for all enployees hired between January 1,
1984 and Decenber 1, 1986, sick |eave days may not accunul ate
in excess of two hundred twenty-five (225) days for sick |eave
use purposes. Provi ded, however, pay out percentages shall be
applied to a maximum bank of one hundred forty (140) days.
Upon death, an enployee's beneficiary shall receive one hundred
percent (1009 of the accunulated sick bank (100% of 140 days
maxi mum . Upon retirement, an enployee shall receive eighty
percent (80% of his accunulated sick bank (80% of 140 days
maxi mum . Upon resignation from the City in good standing
after five (5) vyears of service, an enployee shall be paid
twenty-five percent (25% of his accunulated sick bank

(25% of 140 days maxi mum) .

Ef fective for enployees hired after Decenber 1, 1986,
sick leave days may not accunulate in excess of one hundred
forty (140) days. Upon death, an enployee's beneficiary shall
receive one hundred percent (100% of the accunul ated sick bank
(100% of 140 days meximum). Upon retirenment, an enployee shall
receive eighty percent (80% of his accumulated sick bank
(80% of 140 days maxinmum). Upon resignation from the Gty
in good standing after five (5) years of service, an enployee
shall be paid twenty-five percent (25% of his accunul ated sick
bank (25% of 140 days maxi mum .

Sick leave shall be granted for absence from duty
because of personal illness or |egal quarantine. Sick |eave
also may be wused for some energencies; it my be used as
enmergency leave for short periods in case of serious illness
in an enployee's immediate famly or spouse's imediate famly.

Imrediate fanily includes husband, wi fe, children,
stepchildren, mother, father, brothers, sisters, nother-in-Iaw,
father-in-law, sons-in-law, daughters-in-law, and grandparents
of an enpl oyee.

When an enployee reports for work on his regular tour

of duty and during the course of this tour of duty becones

sick, this sick tinme shall not be deducted from conpensatory
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time. If the enployee becomes sick prior to four (4) hours of
work, he shall take one (1) sick day and the tine worked shall
be added as conpensatory tine. If an enployee shall becone
sick after four (4) hours of work, he shall be charged with
one-half (1/2) sick day and the time worked in excess of four
(4) hours shall be added as conpensatory time.

B. An enployee shall be allowed to use four (4)
accurmul ated sick days per year for personal business. The

enpl oyee nust receive permission from his supervisor prior to

taking a personal leave day off with at least three (3) days

prior notice, unless the personal leave is to be used for an
imedi ate energency. Said personal |leave days mmy be taken
consecutively and nmay be attached to scheduled |eave or
furlough days.

C. By January 31, each year, enployees shall have the
option of redeeming up to one-half (1/2) of wunused sick days
earned the previous year. Days charged against sick |eave
shall include sick days, personal |eave days, and one-quarter
(1/4) sick days wused to supplement sickness and accident
i nsurance benefits.

1. Request nust be made prior to January 31 in
the year following in which the days were earned,

2. Maximum of six (6) sick days shall be paid;

3. Paynent shall be made at the rate in effect
when noney is paid;

4. Days pai d shal | be  deducted from the
enpl oyee' s sick bank;

5. City shall pay for all redeemed sick days on

the first pay in March.

ARTI CLE 11
ON-THE-JOB | NJURY
A The City of Warren wll continue to pay the
difference between workers' conpensation and base pay to each
enpl oyee qualifying under this section up to a maxi mum of six

(6) nonths. The Union nmay apply to the Gty council for an

- 16 -
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ext ensi on. It is not intended that enployees receive nore than
full pay as a result of this clause in conjunction with the
vacation plan.

B. The Enployer will not pay such an enployee his
sick day bank w thout his witten consent.

C. In the event of a disputed workers' conpensation
claim the Cty wll pay the difference between workers'
conpensation and base pay for the period, if any, that the
claim is settled or recognized as conpensable under workers'

conpensation, as subject to the provisions of Section A above.

ARTI CLE 12

SI CKNESS AND ACCI DENT | NSURANCE

The City shall provide a sickness and accident
insurance plan whereby enployees will be provided with benefits
amounting to fifty percent (50% of their base pay for a
maxi mum of fifty-two (52) weeks upon the first (1st) day of
acci dent or inpatient hospitalization (includes outpatient
surgery) or the sixteenth (16th) calendar day of sickness.
On the sixteenth (16th) day of such absence, enployees may
choose to be covered by the insurance provided herein or may,
at their option, continue to utilize their sick bank. Wi | e
receiving insurance benefits, enployees nmay choose to have a
deduction of one-quarter (1/4) of a sick day or one-quarter
(1/4) of a vacation day for each day of benefits to supplenment

the insurance paynents.

ARTI CLE 13

VACATI ONS _ ( FURLOUGH)

A Al enployees shall receive two 10-day vacation

periods with pay after one year of continuous service with the
Depart ment .

B. The sunmer vacation period shall be My 1 through
Cct ober  31. The winter vacation period shall be Novenmber 1
through April 30. Vacations shall be picked wthin the

individual watch or platoon and within the division or wunit
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by seniority in rank with each rank picking separately. There
shall be at least one separate vacation slot available for
each rank. This provision shall apply to all personnel in the
bargaining unit, except for Assistant Chief and Deputy Chief
in Administration who shall sel ect t oget her, and Executive
Li eutenants who shall not select a vacation which conflicts
with the Deputy Chief to whom they are assigned.

C. Al enployees shall be eligible for vacations
according to the follow ng schedul e:
I through 10 years of service two 10-day furl oughs
Il years of service 10- day one 11-day furlough
12 years of service 10- day one 12-day furlough
13 years of service 10- day 13-day furlough
14 years of service 10- day 14-day furl ough
15 years of service 10- day 15-day furl ough
16 years of service 11- day 15-day furl ough
17 years of service 12- day one 15-day furlough

18 years of service 13- day one 15-day furlough

19 years of service 14- day one 15-day furlough

20 years of service or nore two 15-day furloughs

Not wi t hst andi ng the above schedul e, Di spat ch
Supervisors shall receive the nunber of vacation days as
provided in the Local 1250 contract for continued or continuous
service enployees as of June 30, 1987. Said days shall be
frozen and there shall be no reduction. Provi ded, however,
any further increases in Dispatch Supervisor vacations days
after July 1, 1987 shall be in accordance with the WP.C O A
schedul e.

D. An enployee shall not be pernmitted to bank
vacation tine from one period for use in the next w thout
permission from his designated commanding officer, whi ch
permission wll not be unreasonably wthheld, except that
any enployee who is off due to illness of any nature during

his regularly scheduled vacation may carry over his last due
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vacation if he cannot reschedule his vacation. Provi ded
further, permssion wll not be unreasonably withheld to
enable an enployee to achieve maximum vacation fold-in under
Article 13(E)(2) prior to retirement.

E. Vacation Accrual System

1. Enpl oyees shal | accrue vacation time in
accordance wth the fornula set forth in Appendix A Al
enpl oyees on the payroll as of July 1, 1982 shall receive
retroactively from date of hire an adjustment for any vacation
time they did not receive but should have accunulated under
this biweekly accrual nmet hod. Adj ustnments to enployees'
vacation banks shall be made as of August 16, 1984. Each
enpl oyee shall be provided no later than the 30th day of
each nmonth with an updated vacation bank status report which
accurately reflects the enployee's vacation bank as of the
15th day of each such nonth.

2. In the event enploynent is terminated, or an
enpl oyee is otherwise separated from enploynment, the enployee
shall be paid for all unused and accrued vacation tine, not to
exceed a total of thirty (30) days or the nunmber of days an
enpl oyee had banked on April 30, 1989, whichever is greater,
which shall be folded into final average conpensation. The
Union shall be provided with docunentation on accrued vacation

tine for all retirees.

ARTI CLE 14

H NG AND CLEANI NG ALLOWANCE

A Effective July 1, 1989, all officers shall receive
three hundred fifty dollars ($350.00) annually for uniforns and
equi prent . This allowance shall be increased to three hundred
seventy-five dollars ($375.00) effective July 1, 1990, and
four hundred dollars ($400.00) effective July 1, 1991. Thi s
shal | accumul ate without naxi mum Uni forns and equi pment shall
mean all police-related itens offered by the clothing vendor

and approved by the Departnent.
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B. Al newy-hired officers shall be furnished the
initial uniforns and equipnment designated for their rank. O
the first anniversary date of their enploynent, officers shall
receive a prorated ampunt for the balance of the fiscal year in
which their first anniversary date falls.

C. Oficers working in plainclothes, regardless of
rank, shall receive the annual clothing allowance. Cl ot hi ng
al l omance for plainclothes officers shall be on a reinbursenent
basi s. To insure pronpt paynment, requests for reinbursenent
nust be nmade in accordance with the Cutoff Date Schedule for
the City Council List of Bills procedure. Payment will be nmade
within three (3) days of date of approval of such paynment by
City Council.

D. The City shall provide the Union with a Iist
detailing the conplement of clothing for Aviation.

E. The Onion may create a Clothing Committee, which
Committee shall be enmpowered to nmeet with the Police Departnent
adm nistration from time to time to mmke recommendations with
respect to uniforns and equiprent.

F. Al officers shall receive four hundred fifty
dollars ($450.00) as a cleaning allowance to be paid in the
|last pay period of each June. Effective July 1, 1990, this
al l owance shall be increased by fifty dollars ($50.00) for a
total of five hundred dollars ($500.00). Effective July 1,

1991, this allowance shall be increased another fifty dollars

($50.00) for a total of five hundred fifty dollars ($550.00).

In the event that an enployee is off duty for at least sixty
(60) workdays during any fiscal year, this allowance shall be
paid on a prorated basis. Upon term nation, an enployee shall

receive paynment of all cleaning allowance nonies due.

ARTI CLE 15
LONGEVI TY PAY

A Longevity pay shall be paid on the followng
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Two percent (2% of base pay after five (5) years
of service.

Four percent (4% of base pay after ten (10) years
of service.

Six percent (69 of base pay after fifteen (15)
years of service.

Ei ght percent (8% of base pay after twenty (20)
years of service.

Ten percent (10% of base pay after twenty-five
(25) years of service.

"Years of service" shall be defined to include service
from date of hire as an enployee of the Gty of Warren.

B. Effective July 1, 1989, Ilongevity paynments shall
be conputed upon the base pay of each enployee up to a maxi mum
base of twenty-three thousand five hundred dollars ($23,500.00)
per year. This shall be increased effective July 1, 1990 to
twenty-four thousand five hundred dollars ($24,500.00) per
year, and effective July 1, 1991 it shall be increased to
twenty-five thousand five hundred dollars ($25,500.00) per year.

C. Enpl oyees  shal | receive longevity paynments on
their first paycheck following conpletion of the service year
with all payments based upon anniversary date.

D. Upon separation of enploynment, an enployee will be

entitled to receive a prorated |ongevity paynent of one-twelfth

(1/12) of the annual |ongevity paynment for each conpleted nonth

of service since the |ast paynment.

ARTI CLE 16
LI FE | NSURANCE
Effective March 12, 1991, the Enployer shall provide
al | enpl oyees wth a thirty thousand dollar ($30, 000. 00)
life insurance policy with a double indemity clause without
cost to the enployees. A three thousand dollar ($3,000.00)
policy shall be provided for enployees who retire in the future

at no cost to the retirees.




ARTI CLE 17

HOSPI TALI ZATI ON | NSURANCE

A The Enployer shall provide a nedical insurance
plan providing benefits no less than the benefits provided
in the Blue Cross-Blue Shield Hospitalization Medical Plan
known as MF-1 with Mster Medical, and including present
riders plus a two dollar ($2.00) prescription rider. This
plan, along wth the riders, is to be provided for all
enpl oyees and their fanmilies and retired enployees and their
famlies at no cost to the enployees or retirees.

B. The Enployer shall provide all enployees wth
the M, | VB- OB, and OPC-OPPC Blue Cross-Blue Shield riders,
with the premium paid for by the City. One annual routine
"non-di agnostic" pap test shall be provided at no cost to the
enpl oyee.

C If any other City of Wrren bargaining unit
negotiates an inproved hospital, medical, dental, or vision
insurance plan, enployees covered under this contract wll
automatically receive that added benefit.

D. The  hospital and nedi cal service plan shall
provide for coordi nat ed cover age bet ween any avail abl e
Federal program (Medicare), benefit, or plan which wll
in total resul t in benefits at least the same as those
provi ded under the Blue Cross-Blue Shield Plan presently
in effect at no cost to the retiree.

E. Enpl oyees and retirees shall have the option
once a year, during the open enrollnent period, to have
nedi cal / hospi talization coverage set forth herein or the
Heal th Mai ntenance  Organization. The Enpl oyer will have
no obligation to give notice regarding the open enrollnent
period for retirees; notification wll be the obligation
of the retiree. Should the cost of the Health Maintenance
Organi zation coverage be  higher than said nedical/health

coverage, the enployee or retiree shall pay the difference.
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F. The health insurance benefits provided for in
this contract are subject to the terns and conditions of the
nedi cal insurance plan selected by the enployee. The terns
and conditions of the HMJs provided for in Section (E) and
the City of Warren Medical Benefit Plan dated October 1, 1986,
and the Operating Agreenents which have been provided to the
Onion are incorporated into the contract by reference. The
benefits provided by the City of Wrren Medical Benefit Plan
dated Cctober 1, 1986 shall not be less than the benefits
provided by the ternms and conditions of the Blue Cross Plans
referred to in Sections (A) through (D), but in the event any
benefit of the Cty of Warren Plan is less than a benefit of
said Blue Cross Plans, the City shall provide such inproved

benefit.

G Effective with the signing date of this" contract,
enpl oyees hired before the 25th of the nmonth shall receive
medi cal insurance coverage on the 1st of the following nonth.
Enpl oyees hired on or after the 25th of the nonth shall receive
medi cal insurance coverage on the 1st of the second nonth
following date of hire, subject to the terns and conditions of
the plans as provided in Section (F) above.

H.  Notwithstanding anything herein to the contrary,
any enployee in the bargaining unit nay elect to waive coverage

under the health insurance policies provided for herein. An

enpl oyee waiving health insurance coverage shall conplete and

file with the city such documents as the City may require. The
election shall be filed prior to the beginning of the insurance
policy "plan year" which is being waived. However, an enployee
may waive coverage within thirty (30) days of the signing date
of this contract and receive a prorated paynent based upon the
nunber of nonths remaining in the plan year, within sixty (60)
days of the filing of such waiver, the City shall pay the
enpl oyee the sum of five hundred dollars ($500.00) to
conpensate such enployee for the waiver of coverage under the

health insurance policies provided for herein. An enpl oyee
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who waives health insurance coverage shall not be permtted to
revoke or rescind such waiver wuntil the next open enrollnent
peri od; PROVI DED HOWEVER, AN EMPLOYEE, SUBJECT TO PQLICY
REQUI REMENTS AND CONDITIONS AT THE TIME HE EXERCISES THE
ELECTI ON, MAY REINSTATE HI'S HEALTH |INSURANCE |IN THE EVENT
COVERAGE PROVIDED BY HI'S SPOUSE IS TERM NATED, BUT IN SUCH CASE
THE EMPLOYEE SHALL REIMBURSE THE CITY FOR THE PAYMENT MADE TO
H M UNDER THI S PROVI SI ON.

ARTI CLE 18
DENTAL | NSURANCE
Al nenbers shall be covered by a 75/25 Delta dental
insurance program or its equivalent, whereby the Cty pays the

prem um for such plan.

ARTI CLE 19

| NSURANCE ADVI SORY_COWM TTEE

An Insurance Advisory Committee shall be established
with the City where one representative is appointed by the
Warren Police Conmmand Officers Association. The Committee
shal | receive conpl aints concerni ng heal t h, si ckness
and acci dent, and dental insurance as well as workers'
conpensation, and neke recommendations as warranted. This
Committee shall nmeet at least once a nonth. The Conmittee
shall not serve as a substitute for the grievance procedure,

nor preclude the filing of any grievance.

ARTI CLE 20

CIVIL LIABILITY

The City of Warren agrees to indemify, save and hold
harm ess all enployees <covered by this Agreement from and
against all claims, or suits, based on negligence, tort, or
civil rights violations and shall include paynment of danmges,
costs, losses and expenses arising out of the defense of each
and every action taken by a police officer in the course of and
the performance of their lawful duties as police officers to

the extent of the nonetary limts currently nmintained in the
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liability insurance carried by the City. Said indemification
shall include, but not be limted to, false arrests, false
i nprisonnent, malfeasance, nonfeasance, assault and battery,
negligence, civil rights violations or any other cause of
action which is a result of actions taken by a police officer
in the course of and arising out of the |awful performance of
his duties as a police officer. Said indemification shall
either take the form of insurance coverage, including defense
and paynment of judgment or settlenent, or by providing of |egal
counsel and paynent of judgment or settlement at the option of

the Enpl oyer.

ARTI CLE 21
FUNERAL LEAVE

A In the event of the death of one of the follow ng
listed relatives of an enployee, the enployee shall be entitled
to leave without loss of pay for a period not to exceed three
(3) working days:

Sisters Daught ers-in-1 aw

Brot hers Sisters-in-1law
Father-in-law Brot hers-in-law

Mot her-in-1 aw Grandparents on both sides
Sons-in-|aw Grandchi | dren

B. If the funeral services are to be held at a place
located three hundred (300) miles or nore from the city of
Warren, two (2) additional working days shall be allowed for
a total of five (5) working days w thout |oss of pay.

C. In the event of the death in the immediate famly
of an enployee, the enployee shall be entitled to |eave without
loss of pay for a period not to exceed five (5) working days.
The imediate famly of an enployee is defined as foll ows:

Husband Mot her
Wfe St epnot her
Children Fat her
St epchi | dren St epf at her
D. If a death occurs wunder these provisions while

an enployee is on furlough, upon notice his status shall be

changed to funeral |eave.




ARTI CLE 22

LEAVE OF ABSENCE

Bargaining unit members, wupon witten request/ shall
be granted a voluntary leave of absence for up to eighteen
(18) nont hs. Said leave of absence shall be w thout pay or
benefits, and the enployee shall not accrue seniority while
on such |eave. Seniority shall be frozen during the |eave
of absence. An enpl oyee shall not be eligible to take another
| eave of absence for at least tw (2) years after returning
from a leave of absence. Enpl oyees shall give a 30-day
witten notice before returning from leave of absence.
Annuity w t hdrawal is not available to an enployee on a

| eave of absence.

ARTI CLE 23

JURY_DUTY

Enpl oyees required to serve jury duty my do so
without any loss of wages (limted to eight (8) hours of
regular pay) or benefits. Provi ded, however, an enployee
shall be required to return to work if released from jury duty
for the day nore than one (1) hour prior to the end of his
assigned shift. Any jury duty fees received by the enployee

shall be assigned to the City.

ARTI CLE 24
EDUCATI ONAL | NCENTI VE _PROGRAM
A Oficers shall be entitled to participate in an
educational incentive program under which the City shall pay
of ficers, who have conpleted four (4) vyears of service as
officers with the Warren Police Departnent, two hundred dollars
($200.00) for a Certificate and four hundred dollars ($400.00)

for an Associate Degree in Police Science and/or Police

Adm nistration from an accredited college or uni versity.

These benefits shall be paid the second payday in August.
Upon separation of enployment, an enployee wll be entitled

to receive a prorated educational incentive paynment.
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B. The City wll reinburse Dispatch Supervisors for
educational costs incurred in furthering educational objectives
subject to the following criteria and conditions:

1. Dispatch Supervi sors shal | obtain prior
approval for any educational program from the Conm ssioner
of Police. The Conmi ssioner's decision on which classes are
subject to this program shall be final and not subject to the
gri evance process.

2. The course or program nust be reasonably
related to the Dispatch Supervisor's work or assignnent.

3. Dispatch Supervisors nust conplete the course
with a satisfactory grade of "C'. Evi dence of successful
conpl etion nust be subnmitted along wth the request for
rei mbur senment .

4. The City will pay a maximum of five hundred
dollars ($500.00) per year for educational inprovenment per

Di spatch Supervi sor.

ARTI CLE 25

GUN_ ALLOWANCE/ HAZARD PAY

Effective July 1, 1989, all officers in the bargaining
unit shall be provided annually wth a four hundred fifty
dol | ar ($450. 00) al | owance representing conpensation for
carrying their weapon for the preceding period July 1 to
June 30, to be paid the last pay in June. Effective July 1,
1990, such conpensation shall be increased to five hundred
fifty dollars ($550.00). Ef fective July 1, 1991, such

conpensation shall be increased to six hundred fifty dollars

($650. 00) . Enpl oyees on sickness and accident may be subject

to "proration" and shall be paid no later than the |ast pay
in July. in the event that an officer is off duty for at |east
sixty (60) workdays during any fiscal year, this allowance
shal | be paid on a prorated basis. Upon termnation, an

enpl oyee shall receive paynent of all gun allowance nonies due.




ARTI CLE 26

RETI REMENT BENEFI TS

A As provided in Chapter 16, Section 16.1 of
the Warren City Charter, all officers shall be covered by
Act No. 345 of the Public Acts of 1937, as anmended. Provided,
however, that the annuity factor for officers retiring after
July 1, 1982 shall be increased to 2.5% for each year of
service for the first twenty-five (25) years and 1.0% for
each year thereafter. Fi nal aver age conpensati on shal |
continue to be conmputed upon the best three (3) of the Iast
ten (10) years of an officer's service. The nmethod of
conputi ng final aver age conpensati on shal | conti nue in
accordance with past practice. Final average conpensation
shall include base wage, cost of living allowance, overtine,

longevity, holidays, shift differential, education allowance,

gun allowance, and any other conpensation which was received

by an enployee each year for work done in that year, and shall
also include paynents for accunulated sick and vacation tine,

but shall not include clothing and cleaning allowance.

B. O ficers shall be entitled to "buy back" nmlitary
service credit as permtted under Act No. 345 of the Public
Acts of 1937, as anended. Maxi mum to be up to six (6) years
credit. Oficer payment into system to be five percent (5%
of his full-time conpensation subject to the followi ng rules:

1. Oficers who wer e enpl oyed prior to
Novenmber 7, 1977 to be allowed five (5) years fromJuly 1, 1977
to exercise this option.

2. Oficers who were hired after November 7, 1977
to be allowed three (3) years fromthe date of hire to exercise
this option.

3. Repaynment to pension system to be made within
three (3) years through nonthly payroll deductions.

4. The City reserves the right to make its
pension contribution over the same nunber of years as the

officer.
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5. In no event will the City institute increased
pension paynents resulting from mlitary service credit until
the entire service credit is paid in full.

O ficers shall have until June 10, 1991 to exercise
their option to buy back military service credit as provided
herein, at the pay rate in effect on July 1, 1989. Ef fective
June 11, 1991, officers who have not exercised their option
to buy back mlitary service tine may buy back prior mlitary
service tine at the actual cost as determ ned by the Retirenent
Systenis actuary without cost to the City.

C. Oficers shall be entitled to "buy back" prior
Cadet and Police service tinme for purposes of accunulating
years of service toward retirenent. The "buy back" option may

be exercised in the sane fashion as mlitary time "buy back."

Maxi mum to be three (3) years credit. This option nust be

exercised by June 10, 1991. Repaynment to the pension system
shal | be made wthin three (3) years of exercising the
"buy back" option through nonthly payroll deductions. Enpl oyee
paynment into system to be five percent (5% of his full-tine
conpensation, at the pay rate in effect on July 1, 1989.
Ef fective June 11, 1991, officers who have not exercised their
option to buy back time may buy back prior Cadet and Police
service time at the actual cost as determned by the Retirenent
Systenmls actuary without cost to the City.

D. Effective July 1, 1986, of ficers shall pay
three percent (3% pensi on contribution. Effective
July 1, 1987, officers shall pay one percent (1% pension
contribution. Enpl oyees to receive refund of excess
contributions from July 1, 1986 in lunmp sum The city shall
begin reinbursing the Retirenent System for the above enployee
contributions upon the next regular annual actuarial evaluation.

E. The parties hereby further agree that the current
pension plan or any of its provisions may not be changed,
except in those areas which are admnistrative in their

function and do not change the substantive benefits of the
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enpl oyees. No enployee shall suffer a reduction of retirenent
benefits as a consequence of the signing of this Collective
Bar gai ni ng Agreenent.

F. If an officer on a disability pension dies
but has failed to elect an option prior to age 55 or before
regul ar retirenment, the surviving spouse shall receive
a reduced actuarial pension (as defined under Option I,
MCLA 38 .556(1)(h)) notwithstanding the retiree's death.

G Any officer may, not earlier than two (2) years
prior to eligibility for retirement, nove from the Gty of
VArren. Any enployee exercising the right to nove from the
City of Wrren shall notify the City in witing at |east
ninety (90) days before noving from the City of Warren.

H  Optional Annuity Wthdrawal: Al officers shall
have the right to elect to receive on the effective date of
their service retirement a partial or total refund of their
accurmul ated contributions. I f an officer makes such an
el ection, the annuity payable wunder any retirement option
shall be reduced proportionately. Such optional annui ty
withdrawal is intended to give each enployee the right to

imediately withdraw upon retirement all or part of the

enpl oyee's accunulated contributions subject to the followng

provi si ons:

1. If an officer makes such an election, the
retirement allowance shall be reduced to reflect the value
of the enployee contribution (annuity) w thdrawn.

2. The police and Fire Retirenent Conmission
shal | utilize the nonthly interest rate reflecting current
mar ket conditions as published by the Pension Benefit Guarantee
Corporation (PBGC) to be used as the assumed rate of investnent
return in calculating the forfeited benefits upon annuity
wi t hdr awal .

3. The optional annuity wthdrawal shall accrue
to all officers who becone eligible for retirement under the

provisions of Act No. 345 effective July 1, 1982.
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4, If an officer retires before twenty-five (25)
years of actual service through the use of nilitary service
credit, that officer shall not be entitled to withdraw the
anmount contributed to buy back such military tinme.

I. The parties agree that the de facto operation of
the Retirement System for the enployees of the Gty of Warren,
since at least July 1, 1986, consists of a defined benefit
plan, commonly referred to as a pension plan and a defined
contribution plan, comonly referred to as an annuity plan
whi ch plans have been treated by the parties to this Agreenent
and the Board of Trustees of the Retirement System as qualified
plans under the provisions of the Internal Revenue Code. The
parties wll continue the qualified status of the two plans
within the Pension Trust Fund and agree to take action
which may be required by Internal Revenue Service rules
and regulations and the tax laws to maintain qualified plan
status of the defined benefit plan (pension plan) and the
defined contribution plan (annuity plan) under Section 401(a)
or any other applicable Section of the Internal Revenue Code.
The parties will request, and cooperate with, the Board of
Trustees to apply for qualified plan status determ nation
letters for each (i.e., the pension and annuity) of the plans
of the Retirenent System It is agreed that, other than
additional administrative and processing costs, the actions
required by the City pursuant to this Section shall not result
in additional costs to the Enployer or the Pension Fund. It is
further agreed that the provisions set forth herein shall not
result in dimnution or loss of any enployee benefits under the

Pensi on Trust Fund.

Oficers eligible to retire July 1, 1989 through
June 30, 1992 with a regular service retirement (voluntary
retirement, twenty-five (25) years or nore of credited service)
and who retire wthin one hundred twenty (120) days of
eligibility or by July 10, 1991, whichever is |longer, shall

receive a lunmp sum paynment of five thousand dollars ($5,000.00).
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K. Retirement incentive paynent s made under
Paragraph J above shall be made on the second pension check
from the Retirement System and shall not be included in the
final average conpensation. The City shall begin reinbursing
the Retirement System for such paynents upon the next regular
annual actuarial evaluation.

L. Effective July 1, 1989, and ending June 30, 1992,
the cost of health insurance for retirees shall be paid by the
Retirement System subject to the provisions of P.A 201 of
1968, from earnings in excess of the ampunt needed to credit
the actuarially assumed rate of the total reserves, wutilizing
the sanme actuarial assunptions that are used to calculate the
" Enpl oyer contribution requirenent," including the reserve
for enpl oyees' contributions, the reserve for Enpl oyer
contributions, the reserve for retired benefit payments and
the reserve for wundistributed investment incone. In the event
such anpunts are insufficient to pay the cost of health
insurance for retirees, then the same shall be paid for by
the City out of its general funds, or such other funds as
are available to it. Retirees shall continue to receive all

health insurance benefits as currently detailed in Article 17.

M  Retirement program as outlined in the Local 1250

contract wll apply to Dispatch Supervisors. Any pension

changes negotiated in the Local 1250 contract shall also apply

to Dispatch Supervisors.

ARTI CLE 27

PROMOTI ON  EXAM NATI ON PROCEDURE

A. Al pronotional exam nations shall be governed
by the provisions of Act No. 78 of the Public Acts of 1935,
as anended.

B. Pronotions to the rank of Lieutenant shall be
predicated upon results of a witten exam nation valued at 60%
of the total score; an inside oral valued at 20% of the total

score and consisting of a five-person board with high and |ow




PROMOTI ON_EXAM NATI ON PROCEDURE - Cont i nued

scores discarded; and an outside oral valued at 20% of the
total score and consisting of a three-person board.

C. Promption to the ranks of Deputy Chief and
Assistant Chief shall be predicated upon the results of a
witten exam nation valued at 65% of the total score and an
assessnent center valued at 35% of the total score.

D. Seniority points will be added to the total scores
and will be calculated in the following nanner: 1/2 point
per year for each year of Departnment service and an additional
1/2 point per year for each year in grade/rank to be figured
on a nonthly basis of 1/24 of a point for each conpleted nonth

of service.

ARTI CLE 28
TRIAL BOARD HEARI NGS
Al enployees appearing before a Departnent Trial
Board shall have the rights of appeal as provided in the

grievance procedure of this Agreenent.

ARTI CLE 29
GRI EVANCE PROCEDURE

A. A grievance under this Agreenent is a dispute,
claim or conplaint arising under and during the term of this
Agreenent and filed by an enployee in the bargaining unit or
policy grievances by the Union. Gievances are limted to
matters of interpretation or application of express provisions
of this Agreenment and nenoranduns of understanding executed by
the parties which state that they are subject to the grievance
procedure.

B. Every enployee in the bargaining wunit shal |
have the right to present grievances in accordance with the
procedure provided herein.

C. The parties, recognizing that an orderly grievance
procedure is necessary, agree that each step nust be adhered
to and an earnest effort shall be made to pronptly resolve

grievances in accordance with the procedure provided herein.
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Resolution at the Ilowest possible level of supervision is
encour aged.

D. Gievances shall be filed in witing wthin
fifteen (15) days of the event, occurrence, or reasonable
knowl edge of the facts giving rise to the grievance. Once
filed, the time limts provided hereinafter my be extended
upon the nutual agreenent of the Union and the City. For
purposes of this Article, all time periods, shall be calendar
days.

E. Gievances not appealed in witing by the Union
to the next step within fifteen (15) calendar days, except
as hereinafter provided for nedical gri evances, shal | be
considered settled, wthout prejudice, on the basis of the
| ast answer (provided that, in cases concerning nedical
grievances, the Union shall have an additional sixty (60)
cal endar days from receipt of the first step answer to appeal
such answer to the second step). Grievances not answered on
tine may be noved to the next step. Al tine limts of the
grievance procedure nmay be shortened or extended by matual
agreenent in witing.

F. Gievances shall be processed according to the
follow ng procedure:

Step 1

An enployee who believes he has a grievance nay
discuss his conplaint with his immediate supervisor, wth or
wi thout the presence of his unit representative. The parties
shall discuss the grievance in a friendly nmanner and shall make
every effort to reach a satisfactory settlement at this point.
The enployee shall have the right to discuss the conplaint with
his unit representative before any discussion takes place wth
the supervisor. The supervisor shall make arrangenments for the
enpl oyee to be off his job for a reasonable period of time in

order to discuss the conplaint with his unit representative.
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Step 2

If the matter is not satisfactorily settled by oral
discussion at Step 1, a grievance may be -submitted in witten
form by the wunit representative to the Conm ssioner. The
written grievance shall set forth the nature of the grievance,
the date of the natter conplained of, the name(s) of the
enpl oyee(s) involved, so far as diligent effort will allow,
and the provisions of the Agreenment, if any, that the grievant
claims have been violated. The Commissioner wll hold a
neeting with the nenbers of the Gievance Commttee which
will be held within seven (7) days after referral to this step
to discuss the grievance. If not satisfactorily adjusted at

this nmeeting, the Conm ssioner shall give his witten answer

within seven (7) days of the neeting.

Step 3

If not satisfactorily settled at Step 2, the grievance
may be referred to the Labor Relations Director. A neeting
between the Labor Relations Director and/or his designated
representative(s) and nenbers of the Gievance Conmittee
shall be held wthin seven (7) days after referral to the
Labor Relations Director to discuss the grievance. I'f not
satisfactorily adjusted at this neeting, the Labor Relations
Director or his designated representative shall give his
written answer within fourteen (14) days of the neeting.

Step 4 - Arbitration

1. Any unr esol ved gri evance, havi ng been

processed through Step 3 of the grievance procedure, nay
be subnmitted to arbitration by either party in accordance
with this Article. The right to proceed to arbitration
shall exclusively be held by the Union and the City only.
Arbitration shall be invoked by filing a demand to arbitrate
with the American Arbitration Association or Federal Mediation
and Conciliation Service within the time limts hereinafter

provi ded.
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2. The arbitrator shal | limt his decision

strictly to the interpretation, application or enforcenent

of this Agreenment and he shall be without power and authority

to make any deci sion:

a. Contrary to, or inconsistent with, or
nodi fying or varying in any way, the terns of this Agreenent.

b. Granting any wage increases or decreases.

c. Ganting any right or relief for any
period of time whatsoever prior to the execution date of this
Agr eenent . This shall not be the case, however, with regard
to grievances over wages, hours, or other terns and conditions
of enployment which were made effective prior to the execution
date of this Agreenent.

3. The arbitrator shall be without authority
to require the City to delegate, alienate or relinquish any
powers, duties, responsibilities, obligations or discretions
which by State law or Gty Charter the City cannot delegate,
alienate or relinquish.

4. The decision of the arbitrator in a case
shall not require a retroactive wage adjustnment in another
case, except by express agreenent of the parties.

5. The decision of the arbitrator shall be
final and binding upon the City, the Union, and the affected
enpl oyee(s), and there shall be no appeal fromthe arbitrator's
decision, if made in accordance with his jurisdiction and
authority under this Agreenent.

6. The right of ei t her party to i nvoke
arbitration over an wunadjusted grievance is limted to a
period of forty-five (45) days from the final action taken
on such grievance under Step 3 of the grievance procedure,
and any grievance not submitted within such period shall be
deemed settled on the basis of the last answer given by the
City.

7. in the event a case is appealed to the

arbitrator and he finds that he has no power to rule on such
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case, the matter shall be referred back to the parties w thout
deci sion or recomendation on the nerits of the case.

8. The expenses of the arbitrator shall be the
responsibility of the City and the Union in the followng
manner . The Gty and the Union shall individually make
arrangenent for, and pay the expense of, their respective
witnesses who are called by them The expenses of the
arbitrator shall be shared equally by the Gty and the Onion.

9. The aggrieved, a local representative, and
wi tnesses testifying before such proceeding shall not |ose pay
for the tine off the job while attending the arbitration
proceedi ngs.

10. Al records, reports and other information
pertaining to a grievance which the requesting party seeks to

utilize in an arbitration proceeding shall be nade available

for inspection by the requesting party within ten (10) days

from witten request to the Labor Relations Director for the
Enpl oyer or the President for the Union, or twenty (20) days
prior to the arbitration hearing, provided a request for a
specific docunent(s) is made in a timely nmanner. Failure to
provide the requested information shall preclude the party
fromwhom it was requested from introducing it as evidence in
arbitration.

Provi ded, however, this provision shall not preclude
either party from neking subsequent requests or providing
addi tional information.

11. The City and the Union nmay nutually agree
to submit a case to expedited arbitration under procedures
agreeable to the parties, where both parties agree that
expedited arbitration would be beneficial.

G Notwithstandi ng any ot her provi si ons her ei n,
individual enployee(s) may present their own grievances to
the Enployer and have them adjusted w thout the intervention
of the Union; providing, however, that the Enployer has given

the Union notice and an opportunity to be present at such




adj ust ment . in no event shall any such adjustment be contrary
to or inconsistent with the terns of this Agreenent.

H  Policy grievances nmay be submtted by the Union
to the second or third step of the grievance procedure.

I. In instances where the subject matter of the

grievance lies wthin the jurisdiction of specific Gty

agencies (e.g., Payroll, etc.), the grievance steps nay be
reduced in order to bring the grievance to the agency's
imediate attention for a recomendation as to the action

to be taken at Step 3.

ARTI CLE 30

UNI ON BUSI NESS

A The City agrees to provide three (3) days per
contract year for three (3) representatives of the Union to
attend conventions and/or labor seminars wthout |oss of pay.

B. The City agrees to allow reasonable time off
without loss of pay to five (5) designated nenbers of_ the
Associ ation for grievance processing and contract negotiations

during regular duty hours.

ARTI CLE 31

SENI ORI TY

A Seniority shall be determined first by the
enployee's rank, date of rank, and finally by the officer's
length of service in the Department. Provided, however, that
if time in rank is equal then the Police and Fire Civil Service
eligibility list by which those officers were promted shall
prevail regardless of Departnment seniority. In the case of
Di spatch Supervisor, seniority comnmences with the date of hire
as a Dispatch Supervisor with the Gty of Wrren. Di spat ch
Supervisors shall serve a six (6) nonth probationary period
fromdate of hire as a Dispatch Supervisor.

Time spent in the Arnmed Forces on mlitary |eaves of
absence and tine |ost because of duty-connected disabilities

shall be included, except as provided in Article 22 herein.
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For the purposes of this Agreenent, new enployees
shall acquire seniority upon conpletion of their probationary
peri od.

B. An enployee shall forfeit seniority rights for the
follow ng reasons only:

1. He is reduced in rank for cause
(in-grade seniority only).

2. He resigns.
3. He is dismssed and not reinstated.
4. He retires.

C. The seniority provisions of this Article shall
apply for purposes of transfers, shift assignnents, and matters
of simlar inmport, but shall not apply where inconsistent
with other Articles of this Agreement incorporating certain
provi sions of Act No. 78 of the Public Acts of 1935, as anended.

D. Notwithstanding the provisions of this Article,
the person who is elected as President of the Warren Police
Conmand Officers Association shall be considered to stand as
nunmber one on the seniority list for shift selection purposes

only.

ARTI CLE 32
LAYCFFS

A Wen there is an inpending reduction in force
within the bargaining unit, the Gty shall imediately inform
and consult with the Union as soon as there is any possibility
of said reduction in force.

B. Layoff and recall shal | be subject to the
provisions of Act No. 78 of the Public Acts of 1935, as
amended. O, in the case of Dispatch Supervisor, layoff and
recall shall be in accordance with the present provisions of

Gty Civil Service.

ARTI CLE 33
TRANSFERS AND SHI FT ASSI GNVENTS
A.  The Departnment shall post the availability of

each job opening to be filled for a mininumten (10) day period

- 39 -
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during which time officers may file witten requests for the
j ob. The posting shall include a job description. Transfer
decisions shall be made wupon the basis of in-rank seniority,
except as provided in Section J.

B. In the event that no officer applies or applicants
decline a job offer of a posted position, the job shall be
reposted in accordance with Section A Upon reposting, if no
officer applies for said position, the Departrment shall be
entitled to fill the job by reverse seniority in rank.

C. In posting for each job, the Departnent agrees
to create and maintain GCeneral Orders of job descriptions
including rank designations clearly specifying the functions,
duties and requisite skills and abilities for each supervisory
position.

D. Any officer accepting a job assignment nay be
removed for unsatisfactory performance during an initial ninety
(90) day performance evaluation period. Any officer renoved
from the position during said period shall, upon request,
be advised of the reasons for same in witing.

E. Except as provided above, any officer accepting
a job assignnent shall remain in that assignnent for a mninm
period of at least one (1) year unless otherw se agreed by the
Enpl oyer and the Union.

F.1. The listing of officers filing witten requests
for the job for each posting as set forth above shall renain
in effect for a period of one (1) year from the date the job
was initially posted.

2. Al officers who have filed witten requests

for a job and are on an established list shall, wupon witten

notification by the Departnent, return in witing within five

(5) working days their intent of accepting or declining the
position offered. Failure to reply in witing wll be

consi dered a declination.
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3. The Department wll notify at least the first
officer from an established list, and may, at the Enployer's
di scretion, notify additional officers from the established
list. Any officer may decline an offered position one time and
still remain on the eligibility list. Any officer declining a
position a second tinme wll be renoved from that eligibility
list for the remaining time it is in effect. Those officers
who accept in witing, but are not selected, shall not be

considered as having declined the position.

G The Departnent nmy nmke tenporary assignments
of officers which shall be limted to ninety (90) days. Such
tenporary assignnents shall not create a preference for that
officer in pernmanently filling the position. In no event
will tenporary assignments be used to evade the posting and
sel ection procedure set forth bel ow.

H 1. Shift assignnents shall be made in accordance
with the preference of each individual nmenber as controlled by
seniority, except in those cases where the effectiveness and
efficiency of the Departnent require otherw se. The Depart nent
may assign the nenber of the Patrol Services Bureau having the
|l east seniority in excess of one (1) year. In any departure
from stated preferences, any nenber shall upon request be
informed of the reasons for same in witing.

2. Wen a nenber transfers into a division where
shift selections apply, that nenber shall be allowed to
conplete a "Shift Preference Sheet," and then be considered
along with other applicants based on seniority in rank and
shift preference.

3. In the event there are openings available
on nore than one shift, the same procedure shall apply.

4. Once a nmenber has been placed on his primry
shift selection, he is to remain in that shift until the

follow ng shift selection.
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5 If there are no openings available on a
particular shift, no nmenbers shall "bunp" a nmenber of that
shift, regardless of seniority in rank, until the follow ng
shift selection period. For exanple, if there is an opening on
the mdnight shift, and no menbers apply for that opening, the
menber transferring in nmust go to the mdnight shift opening
and cannot "bunp" a nenber with less seniority in rank from one
of the other two shifts until the next shift selection period.

6. Oficers who transfer into the Road Patrol
Division of the Patrol Services Bureau after the shift
selection period, and prior to the inplementation of the
shift assignnent, shall be allowed an opportunity to select
a primary and secondary shift choice as if they had been
assigned to the Road Patrol Division of the Patrol Services
Bureau during the shift selection period.

The Department shall then realign to accommodate the
shift preference of the officer who is transferring into the
Road Patrol Division of the Patrol Services Bureau, based upon
that officer's seniority as it affects the shift selection
process.

Oficers who were assigned to the Road Patrol Division
of the Patrol Services Bureau during the shift selection
period, and who were offered an opportunity to select a primary
and secondary shift selection, are to be held to their prinmary
and secondary choice. No changes in the docunment submtted
will be allowed after the date specified by the Departnent
ending the shift selection period.

For pur poses of clarification, t he fol | owi ng

definitions are provided:

Shift Selection Period: That time period, as
determined by the Department, where officers are
offered an opportunity to select a primary ad
secondary shift selection.

Shift Assignment: A one (1) year period, to begin on
a date determined by the Department, that an officer
works on a designated shift as determined by seniority
through the shift selection process.
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I.1. Al officers shall be provided with reasonable
advance notice before any transfer or shift assignment is
ef fect uat ed. In any case where an officer is denied a transfer
after having requested same, or is transferred w thout having
requested sane, the witten reasons for sane shall be provided
and discussed with the officer, if so requested.

2. Wien an officer is involuntarily transferred
for reasons beyond his control such as job elinmnation,
that officer shall be allowed to return to the position he
previously held, providing he has npre seniority in rank
than the officer presently holding that position.

3. The above guidelines are intended for transfers
in general but situations nay arise that do not fit these
guidelines. In those situations, the transfers wll be decided
on their own nerits.

J. Deputy Chiefs and their Executive Lieutenants,
SID Lieutenant and SID Sergeant are exenpt from this Article

and may be filled with the Enployer's discretion subject to the

procedure contained in Section M bel ow. Should the Enployer

decide to create a separate position of Internal Affairs
Li eutenant or the position known as COMET, they shall be filled
under Sections J and M

K. In the event that any new positions are created,
the parties shall negotiate whether the new position falls
under Section A or Section J of this Article.

L. Notwithstanding any section of this Article to the
contrary, in the event an enployee becones handi capped to the
extent he cannot perform his regular job, a reasonable effort
will be made to place the enployee in an assignment within the
bargaining wunit. It is understood that enployees receiving
job assignments under this section nust be able to perform
the duties of the position. The bargaining unit and the City
will work in conjunction in finding a suitable position. The
parties acknow edge this may result in the displacenent of

personnel from existing assignnments.
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MI. In the wevent the Enployer selects a less
senior officer to fill a position wunder Section J above
(except Deputy chiefs) and an officer with greater seniority
who has filed a witten request for that position is bypassed
in the selection, that bypassed, senior officer may demand that
a Transfer Board be inpaneled to decide if the selection for
said transfer was valid or invalid. The Board shall be
i npanel ed forthwith.

2. The Transfer Board shall be selected by the

Conmmi ssioner and shall consist of tw (2) officers maintaining
the sane rank as the contested position and tw (2) other
command or supervisory officers within the bargaining unit.
Mermbers shall not serve on two consecutive Transfer Boards.

3. The Transfer Board nmay affirm or reverse the

original selection. In the event of a tie vote by four (4)

nenbers, the Conmissioner wll act as the fifth vote. The
decision of the Panel or the Conm ssioner (in the event of
a tie) shall not be a matter for the grievance procedure and

shal | be binding on all parties.

ARTI CLE 34
EMPLOYEE RI GHTS

Each nenber of the bargaining unit shall be guaranteed
the following rights, but this Article shall not be construed
as a section of limtation:

A.l. The Gty shall not discrinminate against nenbers
of this bargaining unit on the basis of race, creed, color,
sex, hnational origin, political affiliation, age or handicap
as prohibited in any applicable federal, state or local
statutes, ordinances or policies. Further, the Cty shall not
di scrimnate against nenbers of the bargaining unit in the
administration of the terms and conditions contained in this
Col | ective Bargaining Agreenent.

2. Notwi thstanding the above provi si ons, the
Conmi ssioner shall have the right to assign menbers of the

bargaining unit to additional training at his sole discretion.

- 44 -
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B. No nenber of the bargaining unit shall be renoved,
di scharged, reduced in rank or pay, suspended or otherw se
disciplined except for just cause, and in no event until he
shall have been furnished with a witten statement of the
charges and the reasons for such actions, and all charges
shall be void unless filed within ninety (90) days of the date

of the violation.

Before a witten reprimand is placed in an enployee's
file or other discipline inposed, it shall be explained by the
supervisor to the enployee and receipt of a copy thereof shall
be acknow edged by the enployee on the file copies. Witten
reprimands shall be renoved from the enployee's file upon the
request of the enployee, (which request shall not become part
of the enployee's file), after two (2) years if there is no
additional disciplinary action taken within the said two-year
peri od. The request and witten reprimand shall be returned to
the enployee within ten (10) days of request. Regar dl ess of
whether a request for renmpbval of a witten reprimnd has been
made, the Enployer shall not consider any witten reprimnd
nore than two (2) years old, provided no additional
disciplinary action has been taken wthin said two-year
peri od. Any enployee upon retirement may request to have
witten reprimands, but no other disciplinary action, renoved

fromhis personnel file, notw thstanding the two-year rule.

C. Any disciplinary action taken by the Conm ssioner

of Police or his representative may be appealed by the enployee

as a grievance which shall be entered at Step 2 of the
grievance procedure. In the event the natter is not
satisfactorily resolved, the enployee shall have fifteen
(15) days to appeal the matter, either through the grievance
procedure at Step 3 or to the Gvil Service Conmi ssion, but
not both, as provided in Section | herein. In the event the
Union elects the grievance procedure, the Union shall decide

whet her the grievance be submitted to arbitration.
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D. Every appeal shall be a total review of qguilt
or innocence as well as severity of penalty, but in no event
shall any penalty be increased from that originally rendered.

E. In all cases of disciplinary proceedings, the
enpl oyee to be interrogated may, if he so desires, have a
Union representative present during such interrogation as an
observer/ advi sor. Such representative shall not, however,
inpede the progress of the interrogation. In all cases the
Enpl oyer shall advise the enployee of his right to have a Union
representative present. Nothing in the foregoing shall abridge
the right of the commanding officer to counsel, advise or
adnonish in a civil tone an enployee under his comand in

private.

Enpl oyees shall acknow edge receipt of oral reprinmands
used in the progressive disciplinary process as set forth
her ei n. Oral reprimands received within six (6) nmonths of a

witten reprimand may be included in an enployee's personnel

file. They shall be considered part of the witten reprinand.

O al repri mands shall not be included in an enployee's
personnel file unless acconpanied by a subsequent witten
repri mand.

The Enpl oyer shall be precluded from introducing
any enpl oynent information in any disciplinary proceeding,
unless said information is nmintained in the enployee's
Police Department personnel file, or is specialized information
maeintained by other departments (Controller, Civil Service,
I nsur ance, Retirement). Di snissed probationary enployees,
disciplined enployees, retiring enployees, or other enployees
separating enploynment, shall receive without cost a copy of
their personnel file upon submitting a witten request. This
shall not preclude the past practice of enployees receiving
without cost copies of specific documents regarding their

enpl oynent .
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F.  Any enployee being questioned as part of an
official Departnent investigation shall have the sane rights
granted to police officers in the lower unit.

G An enployee shall have the right to have counsel
present at any disciplinary proceeding where testinmony is
given, to have counsel cross-examine all wtnesses against
the enpl oyee.

H  Any enployee shall have the right to exam ne
any and all personnel files maintained by the Enmployer in
accordance with the provisions of the Bullard-Plawecki Enployee
Ri ght to Know Act, being Act No. 397 of the Public Acts of 1978.

l. Provi ded, however, that an enployee shall have
the option to appeal any disciplinary action taken by the
Conmi ssioner by following the procedures set forth in the
provisions of Act No. 78, Public Acts of 1935, as anended,
or in the case of Dispatch Supervisors, city Cvil Service,
as anended, or the aforenmentioned grievance/arbitration appeal

provi sion, but not both.

ARTI CLE 35
GENERAL PROVI SI ONS
For the purposes of any and all benefit calculations
rel evant hereto, a nenber shall be considered to have worked
a full nmonth if the menber has worked through the 15th day of

any such nonth.

ARTI CLE 36

REOPENI NG OF CONTRACT

It is hereby agreed by the Enployer and the Union
that any and all terms of this contract shall be opened for
additions or onissions at any tine before its expiration upon
agreenent of both parties.

This Agreenent shall supersede any Departnent rules,
regul ations and/or policy statenents, as well as City

ordi nances or resolutions which are inconsistent therewth.




ARTI CLE 37

DURATI ON  OF CONTRACT

It is agreed between the respective parties that
this contract shall <continue in full force and effect until

11:59 p.m on June 30, 1992.




IN WTNESS THERETO, the undersigned parties have set

their hands this 18th day of Decenber, 1991.

WARREN POLI CE COMMAND
OFFI CERS ASSOCI ATI ON

Miched F. Mez (7
President

A. PhMlip Easter
Director of Labor Relations
|

Richard Fox
Controller

/e l2.0L1

Fal R. Pash Donna  Smith

Commissioner of Police

]
Personnel Director

AN e
Diane M Stephens

Labor Rel ations Assistant




APPENDI X A

Vacation Accrual Schedul e
Length of Service Daily In 12 Months

0 through 10 years
of service . 054794521 20

At begi nning of 11lth
year of service . 057534247 21

At begi nni ng 12th
year of servi . 060273973 22

At begi nni ng 13th
year of servi . 063013699 23

At begi nni ng 14t h
year of servi . 065753425 24

At begi nni ng 15th
year of servi . 063493151 25

At begi nning 16t h
year of servi . 071232877 26

At begi nni ng 17th
year of servi . 073972603 27

At begi nni ng 18th
year of servi . 076712329 28

At begi nni ng 19th
year of servi . 079452055 29

At begi nni ng 20th
year of servi . 082191781










