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CGAINING AGRE

9th day of
B 9 < 1+ the OF REN, hereinafter
referred to as "Employe the WARREN POLI
the "Union"
the employe within
the unit for which = ecogniz
bargaininc
per
Employer and the empl
Agreement anc blish conditions of

mutually agreed to as follows:

ARTICLE

recognizes 7 0 (Warren
the = collecti e ining

of Police

in this Agreement
hall : emp] i e d Police Officer and
Corporal, ] C shall mean anyone in the
bargaining unit, olice “hers, Police Cadets and Police
Officer Candidates are not law enforcement officers, either
or off duty.
The Union shall represent probationary employe
purpose of collective bargaining and in respect to rates
of pay,
employment,
-of £ probationary employees for other than Union activity.

D. The City of Warren recognizes the Warren Polic

Officers Association as the exclusive bargaining representative

for ose employees which it represents, as certified in
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MANAGEMENT RIGHTS - Continued

agrees that during the entire term of this Agreement, it will
deal with the employees in good faith and that the rules and
regulations of the Department will be interpreted and applied in

a fair, just, and nondiscriminatory manner,

ARTICLE 3
S CHECKOFF

A. The Employer will deduct Union membership dues,
initiation fees, service charges, service fees and assessments
provided that at the time of such deduction there is in the
possession of the Employer a current written assignment,
executed by the employee, in the form and according to the terms
of the authorization form attached hereto as "Attachment A."

B. Previously signed and unrevoked written
authorizations shall continue to be effective as to current
employees and as to reinstated employees,

€ The Employer will deduct Union membership dues,
initiation fees, service charges, service fees and assessments
Erom the pay of employees for the First pay period in the
calendar month. TIf an employee has no pay coming for such pay
period or if such pay period is the first pay of a new employee,
such deduction shall be withheld from the immediate subsegquent
pay period.

D. The Employer will withhold the pay of employees in
any month only the deduction incurred while an employee has been
in the employ of the Employer and only such amounts becoming due
and payable in such month.

E. In the event that a refund is due any employee for

any sums deducted from wages and paid to the Union, it shall be

the responsibility of such employee to obtain the appropriate

refund from the onion,

F. All sums deducted by the Employer shall
remitted to the Secretary/Treasurer of the Union at
30500 van Dyke Avenue, Suite 402, Warren, Michigan 48093,
c/o W.P.0.A., which shall be done within seven

deduction.




DUES CHE
Union rean that the Employer
deduct monies - o amounts deducted as of the date

of execution of this Agreement, such request shall be effective

only upon written assurance by the regu ng party that the

additional amounts have been authorized pursvant to and under

the UOnion's constitution; provided that in

written authorization from the employee |is

authorization will be secured by the Union and

Employer prior to the deduction of the newly-certified amounts,
H. The Employer shall not b liable fo any

remittance or payment of any sums ha se constituting

actual deductions ma and if for any reason it fails to make

that deduction from the employe » >ay in  which such

deduction is normally ed after the err has been called
to its attention by the employee or the Union

I. The "Authorization for Deduction of Union Dues
and/or Service Fees" hereinafter set forth, when executed, shall
be binding upen the employee for the duration of this contract,
except that any employee may revoke, alter or amend such
"Authorization for Deduction of Union Dues and/or Service Fees"

notice in writing to the Ci within the thirty (30) day
period prior t the expiration eof this contract, failing in
which, the original authorization shall be au atically renewed
under the same terms and conditions for the 1life of ¢t
subsequent contract,

J. The City shall notify the Union of the termination
of employment of the dues paying employee. NoO orization
for peduction of Union Dues and/or Service Fees" Forms shall be
accepted by the City unle they are forwarded through the
Office of the Secretary/Treasurer of the Union,

K. It is understood and agreed that the provision for
deduction of Union dues is for the benefit of the employees
requesting same and the City is under no obligation to demand or
request that employees authorize payment of Union dues or

require such deduction as a condition of employment, and further




DUES CHECKOFF - Continued
that the obligation of the cCity does not extend beyond that
hereinbefore set forth,

Tiw The following form, to be furnished by the Union,
shall be utilized as authorization for such deduction of Union
dues, assessments and/or voluntary contributions:

TACHMENT A
DEDUCTION AUTHORIZATION FORM
Ty — the undersigned,
Police Department of th ity of Warren,

authorize the City of Warren to

earnings on the first p period of every month, and to do

every month thereafter, and toc pay same to the Warren Folice
icers Association, 305 Van Dyke Avenue,

Michigan 480¢ who has been : ~ted by me and as

bargaining ] for all employees in the

The foregoing authorization shall continue in full force

effect unless and until my employment is ter ated, and shall

be automatically renewed under the same terms and conditions for

the 1ife of the subseguent contract.

Empl oy gnature
M. The Employer shall provide the S50¢ ic with
notice of each new hiree in the class ations covering this
bargaining unit within ten (10) days from date of hire., With

each notice of hire, the Employer will provide the name, date of

hire, and specific classification to which each employee was

hired.

ARTICLE 4

To the extent that the laws of the State of Michigan
it i agreed that any employee covered
» who is not a member of the Union at ti

Agreeme becomes effective, shall be requi as a condition of

employment to either b me a member of the Union or pay a
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REPRESENTATION -
In the event a negotiation meeting is cancelled by the Ccity more
than twenty-three (23) hours from its scheduled time or
cancelled by the Union at any time, ¢t the bargaining unit
members who are otherwise scheduled to work shall report to
their reqular shift.
B Employees covered by this
represented, for purposes of filing grievances,
hereinafter provided. The stewards, during their regular
working hours without lo of time or pay, may investigate and
present grievances the City upon having received ission
from their supervisor. The supervisor will grant permission
provided that steward's at e will net substantially
interfere with the operation of the Department., The privilege
of the stewards leaving their work during working hours without
loss time or pay is subject to the understanding that the
time will be devoted to the proper handling of grievances and
will not be abused, and ewards will perform their regularly
assigned work at all times except as provided herein.
There shall be seven (7) stes 3 as follows:
Patrol Services Bureau (4)
Investigative Services Bureau (2)
Stewards at Large (1)
D. Duties and Rights:
Two (2) Union representatives will be excused in order
to attend Union grievance meetings once a month.

Two (2) Executive Board members will be excused for the

entire shift in order to attend monthly meetings provided they

are scheduled to work afternoons or midnights. The other
members of the Executive Board will be permitted to attend the
busin portion of the meeting while they are working with the
approval of the platoon commander, provided that approval will
not be unreasonably withheld. They will remain in service and
attend to any police runs they may re ve during this period.

In order to afford Executive Board members a mutually
available meeting time, Executive Board members who are working
shall be afforded one and one-half (1 1/2) hours a week to

attend Executive Board meetings.
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E - Conktinue
arbitration, shall be considered settled, without pre
the basis of the last answer (provid that, in cases concerning
medical grievances, the Union shall have an additional sizty
(60) ecalendar days from receipt of the first step answer to
appeal su answer to the second step). Grievances not answer
on time may be moved to the step, All time limits of the
grievance procedure may e shortened o extended by mutual
agreement in writing,

F. Grievanec she pre according
following procedure:

STEP 1 (a)

An employee who believes he has a grievance may disc
his complaint with his immediate supervisor, with or without the
presence of his steward. The parties shall discuss the
grievance in a friendly manner and shall make every effort to

satisfactory settlement at this point, The employee
shall have the right to dis s the complaint with his steward
before any discussion takes place with the supervisor, The
supervisor shall make arrangements for the employee to be off
his job for a reasonable period of time in order to dis the
complaint with his steward.

STEP 1 (b)
If the matter is not satisfactorily settled by oral

discussion at s (a), a grievance may be submitted

written form by the steward the appropriate

The written arievance shall set forth the nature of
grievance, the date of the matter complained of, the name(s) of
the employee(s) involved, so far as diligent effort will allow,
and the provisions of the Agreement, if any, that the grievant
claims have been violated. The peputy Chief and/or his
designated representative(s) shall di e grievance with
the steward and the aggrieved employee(s) within seven (7) da
of his receipt of the grievance and render a written answer

within seven (7) days of ch discussion.
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NC - Continued
The arbitrator shall limit his decision
interpretation, lication or enforcement of
and shall be without power and authority to make
decision:

4. Contrary to, or inconsistent with, or

modifying or varying in any way, the terms of this Agreement,.

b. Granting any wage increas or decrea
. Granting any right or relief for any
period whats er prior to the execution date of this
shall not be the however, with regard to
wages, hour or other terms and conditions of
employment which were made effective prior to the execution date
of this Agreement.

3 The arbitrator shall be without authority to
require the City to delegate, alienate or relinguish a POWETLS,
duties, responsibilities, obligations or discretions which by
State law or I t L delegate, alienate or
relingquish.

sion of the arbitrator in
shall not require a retroactive wage adjustment in another
except by express agreement of the parti

18 The decision of the arbitrator shall be final
and binding upon the cCity, the Association, and the affected

and there shail be no appeal from the arbitrator's
made in ac dance with his Jjurisdic
authority under this Agreement.

6. The right of the Union or City

over an unadj grievance is limited to a period

of thirty (30) /s from the final action taken on such
grievance under Step o f - he ievanc or dure, and any
grievance : i ) i i : period shall be deemed
tled on the basi 3 answ given by the

7 appealed ko

arbitration and the rat i E 1 = no power to
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DISCIPLINA S inued
e right of the commanding officer to counsel, advise or
admonish in a civil tone an employee under his command in
private.
Provided, however, that an emp] shall have the

eal any written reprimand or other disciplinary

action taken by the Commissioner by following the procedures set

forth in the provisic Act No. 78, Public Acts of 1935, as
amended, or in the ¢ ispatcher city civil
Service, as amended, or o afprementioned grievance/arbitration
appeal provision, but not both.

tatic

I In the event that an employee shall agree to
and accept a reprimand or other disciplinary action imposed at
the initial stage f the p eedings, said reprimand or
discipline shall final and binding upon all parties (such
acceptance will not be deemed & pr & dent setting), and a copy
thereof shall be provided to the Union.

2, In the event that an employee all not agree
to and a D a reprimand or o r disciplinary actio at the
initial stage, then the char« upon which the di

shall be submitted
sigr oy b upe v offi making
thereof all be immediately forwarded to the W.P.D.A.

2 In no event shall the charges against an
employee or the disciplinary action imposed at the initial stage
of the disciplinary proceedings be increased or broadened at any
stage of i appeal pro unless newly-discovered evidence
which is presented at any stage of the appeal process clearly
ju fies the imposition of increased or broadened disciplinary
action.

however, that nothing contained herein

shall 1limit ¢t discretio 0 © 0 Police to
onvene a Departmental of / ¥ in the
investigation of charc ed against employees of the

Department.,
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ASSIGNMENTS - Continued
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ASSIGNMENTS - Continued

D. An officer who accepts an assignment under this
Article must remain in the position for one
the case of Aviation where an officer must remain in
position for five (5) years as a Police Officer, or except when
mutually agreed otherwis puring said one (1) year period, t
Employer shall not alter ¢t job content so as to create new
qualifications for that assignment. In the event of change of
gualification, the employee currently in the assignment, after

in the assignment, will be given the first
portunity to meet the new gqualifications, Employees

current list will be given the second opportunity to meet the
new gualifications.

E. Assignments in the ¢ al

below the rank of Corporal, e ng Liquor Contro

subject to this Article.

F. In the event an officer is transferred from one
assignment to another on temporar asis due to manpower
requirements, reassignment to the initial shall
considered a job opening for purposes of this Article,

G Notwithstanding any provision of this Article, the
Employer may make temporary assignments of probationary office
within its discretion; prov d, however, that upon termination
of said officer's probationary period, the job opening shall be
filled ¢ provided for in this Article, Furthermore, the job
assignment procedure contained herein may be waived by mutual
written consent of the Employer and the As tien.

H. The Empl r may make temporary assignments of

within its discretion which shall be limited to ni

days. Upon terminatio or said ninety (90)
period, a opening ¢ | fille a provided in
Article, Provided further, that in selecting an
temporarily for an assignment, the fact that
served in the job assignment shall not create a

that officer in permanently filling that assignment,
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ARTICLE 9

Seniority bDefined:

Police Officer seniority is defined as serv
Police Department as a Police ©0fficer or Police
Candidate. In the case of Police Dispatchers and
seniority commences with the date of hire with the
Warren; such time shall not be included as Folice

niority, but shall be recognized service time

gqualification of benefits provided in this eement,
Dispatchers shall serve a one-year probationary period from date
of hire as a Dispatcher.

Time spent in the Armed Forces on military leaves of

absence and time € e of duty-connected disability

retirement shall be incluc except as provided in Article 10

herein.

For the purposes of this Agreement, new employees shall

uire seniority upon completion of their probationary period,

which shall date back to the original date of hire.

B. Forfeiture:

An employee shall forfeit his seniority rights only for
the following reasons:

L. Dismissal.

Absent without leave for a period of five
working da 0 more., (Exceptions to this may be made by
City on grounds of good cause for failure to report.)

c Regular service retirement.
4, Resignation.
s Except as provided in Article 11, layoff and
recall shall be sub to the provisions of Act No. 78, Public
s of 1935, as amended, ©Or, in the case of Poli Dispatcher,
layoff and recall shall be in accordance with the present
provisions of City Civil Service,
Employees being laid off all be given written notice,

when ecircumstanc - O =] (14) days in advanc of such
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A\DET RECALL - Continu
B. Assuming a laid-off Cadet(s) i otherwi
gualified to f£ill the Police Officer position, said Ccadet(s)
shall be recalled from layoff to fill a Pol Officer
classification position. Laid-off C »ts shall be so0 recalled
in order of date of hire with e Warren Police Department
(first cadet hired shall be fir
C. In the event a laid-off 2t is not gualified to
fill the Police Officer position at the time of recall, he shall
be temporarily pas over and said passed over Cadet shall
remain on said recall list for a period not to e d three (3)
length of cCadet serviee, in order to ohtain the
qualifications to £ill the Police Officer
tion. Upon obtaining said ne ary gqualifications,
said cadet shall be recalled to the next available Polic
Officer position. I1f a laid-off cadet does not obtain the
necessary Police Officer qualifications within said period, he
shall be rem d from the recall 1list 1 not receive
further consideration for = the oli of ficer
classification, or any other classi ion in
services of the City.
D. All laid-off Cadets shall be recalled to available
Police Officer positions (assuming t are otherwise gqualified)
at the earliest available opportunity. Cadets not presently
qualified for avallable Police Officer itions shall
recalled in the manner and within the time period outlined in
Paragraph C.
E. This Agreement shall supersede and prevail over
conflicting provisions of the Police and Fire Civil Service A
being MCLA 38.501, et .y Rules and Regulations of the City of

wWwarren Police and Fire Civil Service Commission, Police Cadet

Training Act, being M .521, et seq., and any other

statutes, rules or prior agreements to the contrary. All
nonconflicting provisions of said laws, rules, regulations and

agreements shall remain in full force and effect.




ARTICLE

Employees shall receive rad ] actively

accordance with the following schedule:

The July ] : y rates reflec
include cost of living "fold in" as provided for
of this Article, which shall be folded in.
hiv Polic Officers and Police Officer Candidates
hired prier to sember 1, 1986 shall receive the following
rates:
Police Officer* 7/1/89
Induction 29,882
31,075
32,264
33,453
34,789 36,441
Corporals shall receive ten percent (10%) above
maximum rate of Police Officer. rhe Corporal rates shall be:
7/1/90 7/1/91
Corporal . 40,085
after

shall receive the following rat

Police ficer 7/1/89

Induction 24,405

1




WAGES AND COST OF LIVING ALLOWANCE ~on
3. Police officer Candidates hired after

December 1, 1986 shall receive the follo

Police Officer Candidate
Police Cadets ire prior to December 1,

shall receive following rate

7/1/30

Inductien 20,2 21,320
1 Year 21,935
18 Months 22,1%0
24 Months 22,552 23,714
24,018
5« Police (Cadets hi

aive the following rate

Induction
1 Year
18 Months
24 Months
30 Months

Maximum permissible
mon t which point said Cadet would either be advanced
Police Dfficer classification or terminated.

6. Police Dispatchers shall

following rates:
Fol Dispatcher
Induction
1 Year

2 Years

employees hired prier to ember 1, 1986 shall be red

ed and as st shall not be subject to the ab arting
rate and increment =edule for employees ired after
December 1, 1986.
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WAGES AND COST OF LIVING ALLOWANCE - Continued
The amount of increase which has occurred
from July 1, ) Eo ) 31, 1989, and each six (6) months
thereafter, up a maximum of six cents ($.06) per hour will be
added to the pay rate for each classification covered by this
Agreement,
4, Decreases in the index will not
downward adjustment in the amount added to the wage rate under
section, Ry very from decreases will not be
reflec in the wage rate until the index rises above the

previous maximum value, The amount of the cost of living

allowance in effect at the time shall be included in computing

overtime and vacation pay.
. Deferred Compensation Plan:
Employees shall be
deferred compensation plan offe
The Union shall appoint one member
Compensation Committee.
functions shall be in an advisory capacity only.
elect to defer compensation in ad
biweekly deductions by submitting written notice (form to
provided) to the Controller's Office within thirty (30) days

the anticipated deduction. Sign-up periods remain biannual.

ARTICLE 13

A. Hours of Work: All employees' workweek shall be
forty (40) hours consisting of five 8-hour workdays, Each
employee shall be allowed one-half hour for lunch within each
regular workday. Police Dispatchers shall al
15-minute paid breaks. The employees two days off shall be
consecutive subject to the emergency regquirements of the
Departmant.,

1 Steady Shifts:
a, Employees shall )e assigned to work
steady shifts., Shift preference se - i shee will be filled

out by eligible Patrol Dpivision personnel who will indicate




ontinue
first, s d third nices, Shift assignment will be made
annually by eniority t  the of
ding May 1 each j E > ridec er, a platoon having
over 33 1/3% of : & than three years experienc
excluding probationary 5 will usted using

voluntary reverse seniori

shift will be drawn from the Third Platoon by =

ment and

will

the employee's
development.
event of transfers, the
transferred employee shall work the shift of > @ oyee into
position he transferred until
which time the employee shall wutilize
seniority for selection of his shift.
d. Employees ) permitted to
voluntarily trade time insofar as the trade is within

one calendar year. The City shall maintain adequate records of

all time trade except employees shall provide written notice

of trade to e Wateh Commander until May 1, 1987, The
Department will recognize emergency situations where written
notice can be given after the trade. e issue f written
of trades shall be subject to discuss
after May
v i Posting of
following procedure,
by the 18th d 0 = 28-day
in which the days are to
empl
leave

the




WORKING HOURS AND OVERTIME - Continu

required to submit the =selection =lip c re the Sth day

of the following 2 employee fails

th

ployee, After tl
for
fied exc
When
ipu
of the W: -y ; all emplc
shall be paid overtime an
Sections B and of this Arti
or other bureaus of pepartment,

schedu up mutual ag ment of the

B. Overtime:
tory time for all overtime wo

empl oyee has

to submit

may work

City and

with
time

taking

compensatory time off or allowing hi time to accumulate ¢

minimum of eight B) hours and Ekurn it i for cash

Provided, however, notwithstanding the foregoing

understood that the W.P.0.A. members who are subj

480-hour a er Imp ry time provision of Ethe F:

Standards Act are Police Cadets, Police
Candidates, Police 0ffic 5 and Corporals. T
W.P.0.A. known as the Police Dispa prs are
240-hour compensatory time

1e hundred f£ifty (150) hour
amount of overtime that may G

rmitted to utiliz mpens
unduly disruptive to Polic
determining whether undue disrt
utilize as part of its

United Staktes Department of Labor,

payment,

it

air La

Officer
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situation
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Any wothe E = £ : by the Deparktme
also be uti i A D o guideline
th Police Department trative

that in making

time shall
1y
time not previ hed in
parties' Agreement June 1986 sha e paid
required by applicable regula adopted under the
ift fferential shall be included
compensatory time payments. When the Depart

all elemen that impact on comg atory time and

payments, these will be paid retro ive bto April 16

Upon termination of employment, empl s shall ¢ ive
full payment for their com satory time at a rate not less than
the final regular rate received by the employee the average
regular rate i ) 2 oyee during the last three
years of the employee's employment, whichever is higher,

When it becomes ne ary to edule an employee
work in excess of forty (40) hours a week due to an emergency

ipulated in ] ecti 7 ) the wWarren City

Charter, all employ all be paid time and one-half for all
time over forty (40) hours,

. Call-in Time: For the purpose of this section,

all-in time" is ined as the call in of an employ after he

has ort duty and before his ne following




KING HOURS AND OVERTIME - Continued
duty. "call-in time"™ is further defined to include off-duty
police actions in which officers may become involved,

An employee shall be credited with one and one-half
(1-1/2) hours for each hour on duty on a call-in, with a minimum
of four (4) hours credit at straight ¢time for each such
call-in, Provided, however, that this minimuom shall not apply
to any call-in situation where an empl e is involved in
off-duty police action which take place 2 (1) hour or less
before said employee's starting time, In this situation, said
employee shall receive time and one-half up to the start of his
regular shift.

5 b5 OfEf-Duty Appearanc If an employee is required
to appear off duty pursuant to subpoena, notice from the City,
or ordered to appear in either civil or criminal matters such as
court, administrative hearings, depositions
result of his duties as a Warren city employee,
credited with a minimum of four (4) hours at straight time
time and one-half, whicheve is greater.
to employees appearing in civil cases on City time or
off-duty appearance time is paid shall be turned into

for mileage allowance if the employee uses his
Parking expense shall be reimbursed, For purposes of
section only, employees receiving workers' compensation
payments shall be considered to be assigned to the day shift
Monday through Friday.

E. Employees who are unable to report for work due to
extraordinary severe snow conditions will be permitted to charge
their sence to personal leave, sick leave, furlough, leave

or to AWL time,

F. Oovertime shall be distributed among eligible
employees as follows:

y B Off-Duty Overtime Assignments: Notice of all

off-duty overtime assignments (school, community or business

functions, OUIL) shall be given at least forty-eight (48) hours
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KING HOURS D OVERTIME - Cont
3. pepar tme rated On-Duty Required
overtime Without Notice: -he eve h pepartment become
aware that on-duty overtime equ i for one employee
one hour of its o r or for more than
than two hours o € irrence, the Watch
Commander may obtain voluntee i the most effi nt
reasonable manner, ] e ent ar are no overtime
volunteers the Watch Commander may order the lov t seniority
employea to work Ethe
Overtime requ empl oyee with <h b i training
limited ko those vl o 5 i such training.
For pu z 0 equa zation, on July
all employees shall d to have work
overtime.
G. The Employer shall te the right
reasonable amount of overtime in rdance with
This may include reguir empl oyes to work
leave days. Under th circumstan
insufficient s : acheduled overtim
may use reverse senlority to make assignments,
is scheduled to work overtime, he 1all be
four (4) hours straight time for the overtime
Article 13(C) unless the employee is given notice in yrdance
with the current practice that the overtime is cancelled before

the employee reports to work. Provided, however, if an employ

is scheduled to work overtime on his leave day, he shall be paid

for all hours scheduled unle is given at least twenty-thr
(23) hours adva i of cancellation, but this provision
all not apply in those insts 5 wl e empls =5 have

ragularly and cons 2 r  bee ass a work le days,

such

the D a ions visi shall handl they

have been i I XCep if such an employee is




WORKING HOURS AND OVERTIME - Continued

scheduled to work overtime on a leave day, on an unusual job
assignment inv ing overtime dule in advance by the
Department which is not a outine job gnment for that
division, such as : JAra the ch  employ shall also be
entitled to twenty-thres y hours of advan notice of

cancellation,

ARTICLE 14

pepartment for work
afternoon ights, and the split shift shall
emium at the following
shall be eligible for shift premium only eighteen (18)
months of service

i Premium pay of fc ercent § pay
per hour for the - i

Premium pa of Five = (5%) of base pay
per hour

Premium pay o i percen 6%) of ba pay
per hour for tb i

Such shift premium sh 2e pald in addition to the
base rate of pay for emplo en an employee absent
from his regular tour of duty on compensatory time off, funeral
leave and all Union time, he shall be eligible for shift premium
pay. When an employee {: 5 fro is regular tour of duty
due to sickness, disability leave, furlough, personal leave, or
birthday, he shall not be eligible for shift premium pay. For

ion, "shif are defined &z follows:
Afternoon Shift: Afternoon shift is hereby
any full-time shift commencing at the hour of

.ween the hours of 2:00 p.m. and 6:00 p.m.,

which termina not later than two (2) hours after midnight.

8, Split shift: it shift is hereby defined as any
full-time shift commencing at 6:00 p.m. or between the hou of

0 p.m. and 00 p.m., which Eterminat not more than six (6)

hours after the hour of 12:00 midnight.




1L

any full-time the haour

etween the hours of 4:00 a.m.,

not more the hour of

emg shall

oyee

the emple

Day, Martin Luthe

the first pay in eight

May. For calendar year 1990 only,

paid r nine (9) h on the

(5) holidays on the first cember.

Double time id for
idays

of

working

any

one-half (1-1/2) for worked

An employ rked on

his shift

entitled

off without another

one (1) floating holiday, during the

approval of hi

nd pay

overtime hours

receive

sh

midnight.

howaver ,

shall

empl

{6) holidays on

eligibl

in May and

worked on

on holiday.

the holiday when

his birthday
ajve

all also re

eriod with the



Sick leave days shall be earned and granted at the
rate of one (1) day for each cale r menth work
dered an our period time worked.
Emplc hired prior to Januvar 1984 can
maximum of two hundred ¢t
an empl
(100%)
empl £ 1
mulated si bank . Upon
nding after five (5) 5 0 ice, an employee shall be
paid twenty-five percent (2
Effe ive for all employe hired between January 1,
1984 and D mber 1, 1986, si re d: ay no ulate in
two hundred twenty-five (225 ! for sick leave use
Provided, however, pay out p tages shall be
applied to i T ¢« of one hundred forty (140) days. U
death, an empl 2 's bpeneficiary shall ive one hundred
percent (100%) of the accumulated sick bank (100% of 140 days
magimum) . Upon retirement, an employee shall receive eighty
percent (80%) of his accumulated sick bank (80% of 140 days

me mum). Upon resignation from the City in good standing after

Five (5) years of service, an employ shall be paid twenty-five

percent (25%) of his ac 1lated sick bank (25% of 140 days
maximum).

Effective for employees hired after December 1, 1986,
sick leave days may not accumulate in exc of one hundred
forty (140) 4 s Upon death, an emp /e 5 b iciary shall
receive one hundred percent (100%) of t accumulakted hank
(100% of 140 days maximum). Upon retirement, an empl

of his accumulated =ick
(80% of days um) . Upon from the
good standing after five (5) g of se T an em
be paid twenty-five per« (25% accumulat

(25% of 140 « s maximum).
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SURAD
Pirst (lst) da accident;

First (lst) day of inpatient hospitalization
(includes outpatient surgery);

Sixteenth (16th) calendar day ickness,
Employee ay thei E bank for the first
fifteen (15) dayse cases o sickne where
hospital confinement, 0On the sixteenth (l16th) day sickness,
employees ay pose ko be covered by the insurance provided

herein or may, at their ¢ continue to utilize their sick

bank . While teceiving 2 benefits, empl may choose

to have a deduction of quarter (1/4) of a
one-gquarter (l/4) of a vacation day for day of benefits

supplement the insurance ymenks.

ARTICLE 19
NS {FURLQUGH)
a, Ccadets shall eceiv day vacatlion period
pay after one year of continuous service with the
Department,

B. All employe 3 [ 1l receive two
10-day vacation periods with pay 0 ear of continuous
gervice with the Department,

c The summer vacation period
Detober 31, The winter vacation peri é be  November
th gh aApril 30, vacations shall be picked witl the
individual watch, or platoon, and within th vision or unit by
seniority in rank with each rank picking separate There
shall be at 1 one (1) separate vacation slot available for
each rank. Cade shall pick vacations among seniority with
other Cadets and shall pick among the vacation opportunities
remaining after other employees have made their wvacation
selecti

emplo 2pk . 2 be eligible
vacations srding to the follewing t e ("years of
service" shall be defined te include rvice from date of hire

as a member of the Warren Polic
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VACATIONS (FURLOUGH) - Continue

employees' vacation banks shall be made as of August 16, 1984.
Thereafter, each employee shall have a wvacation bank kept
up-to-date by the Department,

2. In the event employment is terminated, or an
employee is otherwise separate from employment, the employee
shall be paid for all unused and accrued vacation time not to
exceed a total of thirty (30) 4 or the number of days an
employee had banked on November 1, 1989, whichever is greater,
which shall b folded into final ~rage compensation.
Onion shall be provided with documentation on accrued va

time for all retirees.

ARTICLE 20
CLOTHING AND CLEANING ALLOWANCE
A. Effective July 1, 1989, all officers shall receive
three hundred fifty dollars ($350.00) annually for uniforms and
equipment, This allowance shall be increased to three hundred
seventy-five dollars ($375.00) effective July 1, 19%0, and

four hundred dollars ($400.00) effective July 1, 1991, This

shall umulate without maximum. tniforms and equipment shall

mean all police-related items offered by the clothing vendor and
approved the Department.

B. All newly-hired employees, and Police Cadet
employees upon becoming Police ( cers, shall be furnished the
initial uniforms and equipment complement designated for their
rank. The city will furnis eplacement uniforms to Police
Cadets as needed. On th irst anniversa date of employment
as a Police Officer, s shall receive a prorated amount

balance of the fiscal year in which their first
anniversary date falls.

Cc. Officers working in plainclothes, regardless of
rank, shall receive the annual clothing allowanc Clothing
allowance for plainclothes officers shall be on a reimbursement

re prompt payment; ] for reimbursement
must be made in accordance with the Cutoff D Scl le for the

Ccouncil List of Bills pr payment will be made




CLOTHI AND CLEANING ALLOWANCE Continued
within three da of date of approval of such payment by City
Council,
The City will Finue te 2ar the initial
be worn personnel
Traffic Bureau (motor juty ). The
shall provide e Union with a 1list detaillir the
complement of clothing for new hires, Motor Traffic and Aviation.
The Union may cre a Uniform and A arance
which Committee shall be em ed to meet with the
Department admin ration from time to time to make
recommendations with respect to uniforme juipment and personal
appearance,
Fx Police Office and Corporals shall
four hundred fifty dollars ($450.00) as leaning allowance to
be paid in the first pay of each Novembar Effective July 1,

1990, this allowance shall be increased by fifty dollars

($50.00) to a total of Ffiv ed dollars ($500.00).

Effective July 1, 1991, ¢this allowance shall be increased
another fifty dollars ($50.00) for a total of five hundred fifty
dollars ($550.00). 1 th event that an employes is off duty
for at least ¢ 3 orking during any benefit year,
this allowance shall be on a prorated basis, For the
purpos of this Arti , the term "benefit year" shall refer to
the twelve (12) months immediately prior to the payment date of

such allowance.

ARTICLE
LONGEVITY PAY

be paid on the following bas

(4%) of base
Fifteen (15)
after twenty |

twenty-five




LONGEVI

"Years o i hall be defined to
from date of hire as an employ of the City of Warren,

B. gffective July 1, 1989, 1 vity payments shall
be computed upon the b: pay of each emp » up to a maximum
base of twenty-three thousand five hundred dollar ($23,500.00)
per year, This shall be increased e tive July 1, to
twenty-four thousand five hundrec
and effective July 1, 1991, it all be inc
thousand five hundr ollars ($25,500.00)

pay
paycheck
of employment, an = entitle
prorated longevity payment of one-twelfth (1/12) of annual
longevity payment for each completed month of service since the

last payment,

ARTICLE 22
LIFE INSURANC
Effective July 1, 1 the E : shall
employees with a twenty-five thou d

insurance policy with : yuble indemni claus without ¢

the employees, A three thousand dollar 3 .00) polic

be provided for employees who retire in e future at no

the retire

HOSPITALIZATION INSURA
A. The Emp sha ovide a medi

plan providing benefits no 1an the benefits prowv

Blue Cross-Blue Shield | itali ion Medical Plan known

MVF-1 with Master Medical, and including pr it riders plus a

two dollar ($2.00) prescription rider. This plan, along with
or  all . and

families and amp 5 @ their familie

the employees or retirees.
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HOSPITALIZATION INSURAN

G. Effective with the

employees hired before the

medical insurance coverage on

Employees hired on or after the

cal insuran on

following date of hire,

the plans as ovid

insurance program, or

premium for such plan,

INSURANCE AD MIT

An Insurar Advi

with the City whe one

W.P.0.A.
ident,

tion, and

This Committee shall m

shall

not serve

preclude the filing of any gri

ARTI
CIVIL LIABI
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civil rights violatigc
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25 Delta dental

lent, where the Ccity pays the

nor

nify, save and hold

agreement from and

neglige torkt, or

ment of damage
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currently maintained in

said indemnification




CIVIL LI

shall include by limited

imprisonment, malfe ; nonfe

negligen iwi rights violations

which result of actions taken

and arising out

a Police Officer.

form i rance
payment of Jjudgment or sektlem
counsel and payment of judgment

the Emplo

sted relatives of

leave without loss of pay for

Brother
r-in-law
t-in-law
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the funeral servi
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Warren, two (2) additional working

total
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If
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to funeral leave,
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RETIREMENT BENEFI
accumulated sick : on time, but shall not include

lothing and cleaning allowance.

B. Except as provided ir Sectic below,
Cadet ser time 11 not be
"years of serv toward retirement.
shall be entitled

et and Poli service time for purp mulating years

of service toward retirement, This "buy bac option may be

exercised i o same fashion as military time “buy &k

Maximum to . 3 years credit, This option must

xercised by D . : lepayment

shall be made within three (3) vyears of
"buy back® option through monthly payroll deductions Dfficer
payment into tem to be five pe nt (5%) of his full-time
compensation, Ef fective January 1, 1991, employees who have not
their option to L back time may buy back pr Cadet
time at the actual t as determin the
actuary without cost the Ccity.
hall be entitled to "buy back" military
vice credit as itted under Act No. 345 of the Public Acts
of 1937, as amended. Maximum to be up to six (6) years credit.
Officer payment into syste o be five percent (5%) of his
the following rule
employed prior ta
years from July 1, 1977
option,
ficers who were hired after MNovember

ars from the date of hire

nsion system made within
through monthly payroll deductions.
4, The City the

number
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emplo
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RETIREMENT BENEFITS

agreed that, ot

shall not in additic

Pensi further

forth herein

shall

under th

Any member of

years to

of Warren. Any

right

in writing at

of Warren,

June 30, regular

retirement, twenkty-fiv

(25)

and who retire within one

eligibility or ratif

a lump sum payment of Eive

K. Retirement

Paragraph J above 1all be ma

the Retirement and shall

averag compensation, The

Retirement System for

uarial evaluation,

cement program

ntract will apply tc Pol

negotiated in the Local

Police Dispatche

M. Ef July 1,

the cost of health uran

Retirement System, subject to

196E earnin
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actuarially sumed

same
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eligit

hundred

suant to
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the provis

or 1

minution

on Trust Fund.

may, not earlier

it for retirement, move

member the bargaining unit

om the C of Warre all

t ninety (90)

July 1, 1989 through

retirement vlunktary

credi

twenty (

longer,
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nokt be in the final

reimburs

the regular annual

as outli in the Local 1250
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apply

198 ending June 30,
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including the eserve
eserve for Empl

nefit L5 and the

for undistribute ent such

amounts are insufficient to pay the c of health rance for

; then the me shall be paid for by the

ty out of its

fFund or uch s are

shall ontinue to re health

ntly ailed in Article

bic

the Public

rank of s 3 and Sergeant

shall be predicated upon results of a written mination v

at BO% and an insi oral valued at

score  cor three-per board. B i mem

sign their names on ity points shall

.75 point conktinu

on the first

earlier




PROMOTION EXAMINATION PROCEDURE - Conktinued

D. Promotion 1lis shall run consecutively, a new
promotion list shall be deemed effective upon expiration and/or
exhaustion of the prior promotion list (no gap). 1In no event
shall a current promotion 11 be used to m promotions to
vacancies eccurring more than two (: = after ration or

exhaustion of th r ding list.

ARTICLE 31

A. Appoinkment ko
shall be made i ccorda
City of Warren Police and
shall give preference for
B. Cadets w are otherwise eligible yintment
the position of Police Qffice 11 be an the Poli
Officer Eligibility List in order of their ove examination
score; provided, however, Cadets shall 51 / receive an
additional .1666 points added to sald overall examination score
actorily nple det service
indic ass/fai rating on : artmental monthly

appraisal form submitted by each Cadet's superv

ARTICLE 32

UNION BULLETIN BOARDS

The r n furnish and maintain a suitable
bulletin board to be in a convenient location to be used
by the Union, is inelud nd bulletin rd to
located on the secd Lloor in the T tive Bureau area, The
Union shall limit its i of notices and bullet
bullet boards, Mothing of a polit 1, libelou

nature shall be posted on such bulletin boa

ATIQ
who are on layoff from City employment and
who & r iving unemployment comg ation from the State of

*higan shall receive:
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D PAY - Contint
ko ecarry a gun c duty, it would follow that

then not be required to take action while off duty.

ARTIC
AR E
Should any v occur in any position, the
shall fill that peosition forthwith, The y shall not
employment to any pros
her relationship to any emplo
and the City shall a
and Fire il Comm I -0 be eli
numer ( the ified 1i t t ko Art
tanding the Tity
the filling
ult

other I delayed for up to the

vacation time pal o the retiring or

with fifteen
vacation, f£filling of resulting entry ley
vacan may be delayed i 5 days. In the alternative
the filling ent officer vacancies m
delayed up to two (2) ' £ to the start of the
police academy. rmissible i fFilling enktry
Police ( itions under hese ci ] € shall
apply within fifteen ) days
Poli
illin
ayed for up to ninety (9 ¢ i1 € Li

risions of

requirec o e jury duty may o without
(limited to e ( s of lar pay) or
it / jury duty F race > employee shall

igned




ARTICLE 37
rves shall only be i in accordan
terms and conditions set
rohibited.
1all not be utilizec replacements
all only be utilized as a
supplement ke Dfficers in performing duties wh
uld not otherwise r 1 eqular Police Officers.
shall not be util in t y W.P.0.
laid off,
geted Corporal, Po - 24 t or Dispatcher po
of July 1, 1986. addi 2y 1. not be utilized
ent of a rec n of i D resulting
ffs until said la oyees are returned to work.
only utilized as follows:
Crime Prevention Progra
thood Wat
on Identification
Child Fingerprinting

Rape Prevention

o is

ncy, C 1ere 15

and where the manpower availability in

the wWar 0 e Depa , including off-duty = nnel,

insuf i t prope ond to the ne
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WAIVER - ntinued

Therefore, the Employer and the ien for the 1life of this
Agreement each veoluntarily and un lifiedly waive the ri

agree that the other obli

collectively with

or covered in this Agqreement,

matter nokt >LEd

Agreement, even 8 j or matter may not have

within the owledge or ¢ mplation of e or both

at the time that they negotiated or signed thi greement .

ARTICLE 40

Should any part o this Agreement or any
ereto be rendered or = ¢ ille or invalid by
legislation or decree o i such
invalidation shall not B 3 yrtions of
Agreement, and the partie .1 enter in i ijate coll
bargaining negotiations for the purpo of arriving

mutual satisfactory replacement for such

ARTICLE 41
SENERAL PROVISIONS

A. It is hereby ac d by the
that any and all terms of this cont
additions or omissio at any Ltime nre its expirati
agreement of both parties.

B. This Agreement hall supersede any Departme
rules, requlations anc r olic : as well as
ordinan or resolutions which are incon nt herewith,

A provide sha eive "prorate
enefits upon Beparation 11 ¢ t in the amount of 1/12 of
ipleted mont ervi gince the
la payment., A month of servi all be deemed completed when
the employee remains on the payroll to : 15th day ¢ month ,
D. Whenever word are in Ehe m
all be read and construed 1 the feminine or

they would so app




ARTICLE 42

NO STRIKE/BINDI

The parties

hibited from triking under

Public Acts of 1947, as amended.

their rights to

diff de the terms

1969, as amende

and the employees agree that

as that term is defined therein.

TICLE

DURATION OF CONTRACT

ms of this contract

date cution through June 30,

negotiation as provided in the above

otherwise, all benefits are fully

July 1, 1989.

binding arbi

shall be in

retroactive

public employs are
Act 336 of the
Similsa

rly, the parties

ation olve their

the Public Acts of

"strike"

effect
2, unl : »d  for
indicated

ction. on

and effe ive from




IN WITNESS WHEREQF, the undersigned parties have set

their hands on this 9%th day of November, 1990.

CITY OF WARREN WARREN POLI( - 5 ASSOCIATION
Bargaining

Rondld L. BonkowsWi He rt E. Vandelinder
Mayo President

Carmella sabgfic / ."0““6£,ron’—lr ; Sl
h

City Clerk Chairman

Richard Fox
Controller

Michael Smith
Personnel Dire

‘Lﬁ%&i
Diane M. Stephens Marc G. Whitefiels
Labor Relations Assis Attorney for W.P.O




years

beginning of
of service

At beginning of
year of service

At beginning of
year of service

At beginning of
year of service

At beginning of
year of service

At beginning of
year of service

At beginning of
year of secrvice

At beginning of
year of service

At beginning of
year of service

11kh

12th

13th

14th

AL beginning of 20th

year of service

APPENDIX

063013

0657534

.073972603

07671232

.079452055

,082191

12

Mon




November,

referred to as the

fation

WHEREAS, the

provided in Article

agreement, and

WHEREAS,

Officers in a Holiday

herein; and

WHEREAS, the

Reserve Police

Project as detailed he

OW, THEREFOR

The

Police Reserves for

both verbally and

prevention kechniques

Two methods

and

(hereinafter

Qfficers

of Understandina made

between the ity of Warren (he:

gEmployecr™) and Warren Police Officers

referred ociation").

Emplo n have agreed to

utilizati

37 ollective bargaining

utili

anter Project as detailed

Aszoclation concurs in the utilization of

in a Holiday shepping Center

rein;

E, the parties agree to the followin

oyer may utili (6) uniforme wWarren

the sole purp informing the public,

with written notices of crime

proper
in shopping center parking lots.

f dissemina g the information to the

public will be utilized:

a.

b. Thr

center parking lots th
2.

for the

with the

rrespond

are:

6:00 p.m.

10:

Proj

Saturating

The Warren
assignments,

shopping center

one shopping center with all six

ee/2-man Re rious shopping

roughout the City.

Poli Reserves will use a Warren Police

Hours of the details will

ak shopping volumes, which

0 p.m, week nights

00 a.m, - 10:00 p.m. Saturday and Sun

all be in effect between the Friday

following Thanksgiving to January 4th.
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crime preventic
along progr: When Warren Police Reserves
is eminent, the shall noti the
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The purp
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Warren Poli

arre ] o all they write reports

WARREN POLICE ¢ ICIATION

Herbert E. Van




LETTER OF UNDERSTANDING
ARTICLE 10 - LEAVE OF ABSENCE

This Letter of Understanding is made this 30th day of
July, 1990, by and between the ty of Warren, the Warren Police
Department and the Warren Police QOfficers Association.

The parties agree as follows:

Bargaining unit members, upon written request, shall be
granted a voluntary leave of absence for up to eighteen (18)
mon . Said leave of absence shall be without pay or benefits,
and the employee shall not accrue seniority while on such leave,
Seniority shall be frozen, during the leave of absence, An
employee shall not be eligible to take another leave of absence
for at least [2) 3 rs after returning from a leave of
absence, Employees shall give a 30-day written notice before
returning from leave of absence. Filling of the vacancy created
by the leave of absence may be delayed for up to ninety (%0)
days; after ninety (90) days the wvacancy shall be filled
forthwith. Annuity withdrawal is not available to an employee on
a leave of absence,

Upon return from a voluntary leave of absence, employees
shall be restored to their former rank. The Department, however,
shall have the right to place the returning employee on any shift
until the employee becomes entitled to select his shift pursuant
to Article 13,

An employee returning from a wvoluntary leave of absence
shall have no right to return to a specific job assignment. The
Department shall, however, create and/or designate a Jjob
assignment and, consistent with Article 8, place the returning
employee in a job.

The Department shall publish a General Order
incorporating the terms and conditions of this Letter of

Understanding.

CITY OF WARREN WARREN POLICE OFFICERS ASSOCIATION

/s/ Paul R. Pash /s/ Herbert E. Vandelinder




This Letter Understanding is made and entered into
this 24th day of October, 1990, by and between the City of Warren

("City") and the Warren Police Qfficers As iation ("W.P.D.A.").

RECITALS

During collective bargaining over the terms
1989-92 labor agreement, the City informed the W.P.0.A.
intended € establish a Computer-Aided Di
The e partied agreed that the impact of such
upon the wages, hours and conditions of employment of Di
would be an open issue for negotiations, subject to Act
arbitration in the event of impasse, Following a period of good
faith bargai g over the issues rai by the introduction of
the Computer-Aided Dispatch System, the parties have mutuvally

arrived at a settlement as set forth belaw.

TANDIN A

The City and W.P.O.A. hereby understand and agree
follows:

f B Representation:

In view of the ty's acknowledgment that employees in
the newly-created position of Dispatch Supervisor shall have the
authority to discipline Dispatchers to the same extent as uniform
Police Sergeants, the parties agree that the W.P,0.A.
continue as the exclusive bargaining representative for employees
classified as "pispatcher,” but the W.P.0.A. shall not,

existing conditions, seek to represent Dispatch Supervisors, The

City agrees to amend the Dispatch Supervisor job description to

include the authority to discipline in the same manner and to the
same extent as uniform Police Sergeants. Prior to October 31,
1990, Ci hall submit the amended job description for

approval at a regular meeting of the City of Warren Civil Service




itle and job de
and Dispatch classifications. shall
read: “Dispatch Superv
3. Issuance
the City
the amended
Dispatcher job ¢ iptions, the
General Order tting
wority to digecipline Dispa

Promotion to Dis

A written examination

mination wvalued
the total score;
Seniorit ints all at a rate of

r of cont servi as a City of Warren

oral examination shall be administered by
lected by e Ci of Warren Civil
sion,
The eligibility list for promotion to the cla ication

of Dispatch Supervisor shall be established for a period of two

is Eurther agreed y he ties that only those
employees wh have completed five (f = 2 ity of Warren
Dispatcher shall be eligible to ompete for the position of
Dispatch Supervisor. 1In the event that the initial examination

not produce a sufficient number of persons to fill

existing Dispatch Supervisor wvacancies, any remaining vacancie:

shall be filled by competitive examination, : set forth above,
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