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sex, age race, color, creed, national origin, political or
religious beliefs handicapped condition, or marital status as
., provided by Act 453 of 1976, as amended, except where

i based on a bonafied occupational qualification.

ARTICLE 3 - RECOGNITION

301

Pursuant to and in accordance with all applicable provisions
of Rct 379 cf the Public Acts of 1965, as amended, ths Employer
recognizes the Associaticn as the sole and exclusiva collective
bargaining repressntative Zor the purpose of cellective bargaininc
with resgect tc rates ol ray, Wages, hours cf emplovmsnt andé other
conditions of emclovment as cdefined by the terms of this Agreement
for those emplowess included in the designated bargzining unit.
302

The bargaining unit shzll consist of all emplovess of the
Fmplover helding positien in classification cesignated as:

Registersd Nurse 1 Public Health Nurse 1
Registerec Nurse 2 Public Eealth Nurse 2
ew classes mav be &dded thereto by agreesment between ths
s, Bargaining unit rositions shall not be retitled for the
e of removing same frecm the bargaining unit without prior
ent between the Employer and Wayne County Professional Nurse
Council.
3.03

Part-time, temporary &nd seasonzl employees hold
in classificaticns designated in 3.02 above shall ks
the bargzining unit coversd b7 this Agreement, provid
bsan coversd k7 thls Agrssment, provicad they have ke
continucusly emclcoved fcr & vericc of ninety (9C) czy
date cf lzst arscintment curing the term cf this Rgre
3 layoff rot o excesd t=n (i90) ccnsacuctive workZzys
ninety (39) ézv szxricd crzil noct be considersdé & Zrszx
montimusuz s=rvisz as €eiined BT tais sactish.
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Entrance provisional County employees, i.e., new hires, in
positions listed in 3.03 above shall not continuously be employed
more than one-hundred eighty (180) days, except by mutual agreement
between the parties to this Agreement.

ARTICLE 4 - AID TO OTEER UNIONS

The Emplover agrees not to aid, promote, or finance any other
group or organization which purports to engage in collective
bargaining or to make any agreement with any group or organization
for the purpose of undermining the Association.

02
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ARTICLE 5 - UNICN SECURITY

5.01

Emplovees covered by this Agreement at the time it becomes
effective and who are mempers oI the Association at the time shall
be requireé to continue memtership in the Association or pay a
monthly service charge for the duraticn of this Agreement.

502

Employees covsrsc by tnis 2gresment who are not memiers cI ths
Association at the time it teccmes eifsctive and who haves been
employed fcr a pericc o ¥r=izzy (30) €ays, who do net maxe
applicaticn Icr memzarship iz the Asscciation within thirty (30)
dzys after the eifective cats c?Z this Agreement, shzll, commencing
with the first bi-weekly payrcll pericé thereafter and for the
duration of this Agreement, zay to the Union a service charge in
the amount eguzl ts the regular monthly dues as a contributicn
roward the administration cf this Agreement. (The provisicns oI




also apply to part-time
in 3.03, Provided

comply until completion

5.03

Emplovees covered b

the time
less than
Or transferred

Association at
employed for
rehired,
effective date of this
membership in the Asscc
completion of thirty (3
the first bi-weekly pav
of this Agreement, pav
defined in 5.01 above.
apply to all employees
Previded that saig empl
completicn of ninety (¢

5.0

Within ten (15) wo
Department shall furnis
classification, and dat

5.05

Failure to comply
shall be cause for the

5.06
Nc emplcyss shall
Provided belcy.
Z. The W.C.P.N.C
Dirsctor in w
icin the 2asso

that said employees

. temporary, s

shall not b

€ required to
of ninety (90) 4

ays of employment.

Y this Agreement who are not members of the
it becomes effective ang who have been
thirty (30) days, and emplovees hireg,

into the bargaining unit after tha
Agreement, who do not make ardlication for
iation within thirty (30) cays after

C) Gavs of Service, shall, cémmencing with
roll period thereafter and for the Guration
to the Associatiopn the service Charge

The provisions of this section shall alse
&s defined in Article 3, Section 303
c¥ess shall not pe required to compiv uncil
0) cavs. ET

rking dayvs from the date of hire, the

2 the Association with the nams, department,
€ of hire of each nsw employee.

with the Provision of 5.01, 5.02, andg 9+03
termination of the employes,

bs terminztsg under this Article excan~ &s
. n2s firz: RStified the Lahor fslations
r_TIng that the emploves hzg elected ng- ¢~

1=

€asonal employees as defined
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. b. Upon receipt of such written notice, the Labor Relations

o, Director shall, within five (5) workdays, notify the
employee that unless there is immediate compliance, the
employee will be terminated not later than the end of the
next pay period.

s The emplovee shall then be terminated unless the employee
can produce evidence cf compliance.

d. The Employer shall not be liable to the Association by
reasons of the recuirements of this Agreement for the
remittance of panmung of any sum other than that
constituting actuzl regular dues or fee deductions made
from wages earned bv emplovess.

Thne Association will protect and save harmless the
E*alover from anv ané all claims, domands, suits and

ther forms of lizkilityv by reason of action taken or not
taken bv the Emplover for the purpose of complyving with
this Article of Agresment.

wn
(=]
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Upon receipt of such written notice, the Labor Reslations
Director shall, within five (5) workdays, notify the ennloyee that
aanless there is immediate compliance, the employee will ke

tarminated not later then the end of the next pay period.

The employee shall then be terminated unless the employee can
produce evidence of compliance.

5.08

The Emplover shall not be liable to the Association by reasons
cf the requirements of this kgreem ment for the resmittance of payment
cf any sum other that that conscl tuting actual regular cues of fes
daductions made from wagss earnsd by employees.
502

The hsscciaticn will ézfend, indemnify and szve nparmless tis
Tmployer frem and all claims, cemands, suits and otper liszbility Zv
reason of acticn tzken or not taken ky the Employer Zor the purpcss
of complving with this article.




ARTICLE 6 - PAYMENT OF UNION DUES

6.01

During the life of th

is Agreement, the Employver agrees to
deduct Asscciaticn Membersh

ip dues, special Purpose contributicns

and/or anv other fses levied in a ccoraqnce with the Constituticn
and Bv- laws of ths rSSOClEthE, frem the pav of each e—rolovec Wwho
€xecutes or has exascuted an "Autsh rization Deduction" orm. Such
cues, and/or fess, rust ke tancdered by pavroll deductic:
£.02

Decucticns shzll be nzads only in accordance with ths
provisions of saié "Autherizztion of Asscciation Deducticn" form.

A proparly exscutad Cclzy ©I such "Authorizaticn for
Assocization Deducticn" form for each emploves from who nembership
dues and/cr fees ars to bs csducted shall by delivered to the
Emplover before any pavroil ceductions are made. Any
"Author1zatlcn for Associaztion Deduction" forms which ars
‘ ete or in error will ke returned bremptly to the Associztion

1 Secretzry by the Znplover.

6.03

Deductions fcr each czliendar month shall be remitted to the
designated financizl officer of the M.N.A. within fifteen days
after the date of ceduction, with a listing of emplovees for whem
sa2id deductions wers made, zlso & listing for whem said deducticns
were made, zlsec z listing f2r the Presicdent of the W.C.P.N.cC.

6.04

The iz % the A =7 T3g3zo
cf ths - 2 f2r|che rs Saymenc
CZ any sum csher =ha2n that conzcizuzing|assusl made frzm
WageS &arnsC Iy emzilcysses. The Assccizsisn wi néemniss;
and savs narmless zhs emplcysr Zrom any and ai mands,
suits and ity £7 <he Emplcyar for o el
cemplying with thiz arcicle.

o




ARTICLE 7 - PAYMENT OF SERVICE CHARGE

7.01

Employvees who do not make application for membership in the
Association as outlined in 3.03 shall tender the monthly service
charge by signing the "Authorization for Deduction of Service
Charge" form.

7«82

Upon netification by the Associztion to the Employer that the
emplovee has elected not tc make apolication for membership ln the
Association, ths emplovee shall ke directed by the Employer to sicgn
an "Authorization for Deduction of Service Charge" form, and h=
informed of the provisions cf the Agresment relating to
noncompliznce.
7.03

Daductions for each calerndar month shall be remitted witnin
fifteen (15) davs after dats of deduction, to the designated
financizl officer for M.N.Z. with a listing of employess for whom
s2id éeductions were mads, also & listing will be sent to the
President of W.C.P.N.C.
7.04

The Employer shall rnot be liable to the Association by reascn
of the reguirements of this article for the remittance or pavment
of any sum other than that constituting actual deductions made from
wages ezrnel by emplovees. .
7 e )

Thzs Aszsocizzion will éefend, incemnify ané save harmless the
Employer frem any and ail claims, C=zmands, Suits anc cther
iis s By rasson of egsicn taken gr pot taken by the Empicvez
for v=csz of complying with this articie. )

~1




ARTICLE 8 - MANAGEMENT'S RIGHTS

8.01

The Employer possesses the exclusive right to manage the
affairs of the County, including but not limited to the right to:
establish starting and quitting time; establish the size of work
force assign davs off, annual leave and regulate other forms of
leaves as mav be provided for in this Agreement; select the manner
in which emplovees shall ke reduced in classifications in the
interest of layoff; and rrescribe work rules and reasonable rules
for just cause disciplinary action. The emplover recocgnizes that
supervision is necessary when work is being performed. However,
the level of supervision shzll be determined by the Employer.

8.02

The Employer has any other common law rights an employer
possesses and which have not been limited by the express terms of
this Agreement.

Except as otherwise specifically provided, for purpose of this
Agreement the Director of Personnel/Fuman Resources shall act as
the designee of the Emplcver.




Tt is mutually recognized that the principle of proportionate
representation is a sound and equitable basis for determining the
number of Representatives provided by this Agreement.

9.03

The Wavne County Profsssionzl Nurse Council shzll maintain a
current list of Representztives for each designated area, and shall
furnish the Emplover with & copy of same, and & copy will be sent
to the aporcpriate managemant representative with the name of the
grievance representative icr the designated area.

9.04

The Emplover shall furnish the Associaticn with &
correscondéing representative list for each designated area. 1In ths
event theres should be changes in representatives for the Employer,
the Emplover will notify the Asscciation, in writing, c¢f such
change not less that forty-sight (48) hours prior to the
rapresentative assuming his/her duties.

Representatives during their work hours, without loss of time
or pav, mav investigate reported grievances within their designated
area and present said grievances to the Employer or the approprizte
management representative. Before entering upon such association

pusiness, Grievance Representatives shall give notice to and
receive aporoval from his/hsr superviscr or designee. Approval fcr
relezs=s from their work assignment for this purpcse, for such time
as may ts necessary, will not be unrszscnarcly withheld., Any
allegeé abuse bv either parcy shall ke a preper subject for =&
Special Cecafersncs as provided by this Agreemsnt.

el




The Association as covered by this Agreement shall be entitled
to representation by Association Representatives on the following
basis:

WAYNE COUNTY HEALTH DEZPARTMENT

Grievance Representative 2

WAVYNE COUNTY YOUTE ECMZ
Grievance Repreassntative 1

WAYNE COUNTY SHERIFF'S CFriIC
JAIL DIVISION

il

Grievance Repressntaclive
Detrcic 1
Ezmtramack 1

9.07

be full-time regular employees of

jurisdiction of the respective worx

rizte management representative shall
lection of the grievance

as herein provided or of any subsequent

e =Y
the bargaining unit within t=
areas. The Employ r
be promptly notified oi the s
representatives

replacement.

9.08

The President may czll upon a Grievance Representative fcx
assistance in prccessing grievances involving the interpretations
or applicaticns of this Agrssment, or for the purpcse of reaching &
prompt settlement of grcur oI policy grievances. Eefore entering
upon such asscciation business, the Representative shall give 3
notice to andé recsive apsrcval from zppropriate managemsnt
representative and shall thersupcn be released frcm normal wiork
assignments, withcut lcss= z£ vav, excent for stTaTsd emergency
work situation.

(=
[ o)




Grievance Representative shall be retained in their work areas
for representation purposes during layoffs, regardless of
seniorityv, as long as there is work to be performed within their
classification.

There shall be no exchanges or handling of grievances by
Grievance Representatives other than those of their designated
area.

9.10

sociation Presidents
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ident of ths Association mav recuest and be granted
nout loss of pav to present grievances involving the
on or application of this Agreement to the Division oI
ons cr apprcprizte management representatives as

the grievance prccedure.
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Tha President may attend the mestings of County Boards,
Commissicns, and Committees when matters involving the Associaticn
are on the agenda. Prior notice and approval must be obtaineé by
the Presidsnt before such time off will be approved.

9.d2

Whenever ths President is reguired to perform administrative
Guties limited to internal Asscciation business or functions, time
off with pazv may be grantsd urzon pricr notice to ths appropriate
Management representative.

9 k3

I~ iz underszcod ksztwesn the partiss that Icr the purzsess cE
maintairning continuity in rspresentatcicn c? the emplovees at the
nigher level ci the Barceining Unit stsucture, the ist. Vies=
Presiden= %will serve as the alternate to the Prasicdent or M.N.A.
Representative. It is further understocd that the lst. Vice-
Dresidenz will functicn in the absence of the Presicdent cn
occasicns wnen the absencss exceed Continuous pericés of one (1

p-
=
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r

week, or shorter periods when mutually agreed upon.

9.14

All other reguests for leave of absence by an Association
President shall ke processed in accordance with the provisions ot
amended or changed bv the terms of this Agreement or Memorandum of
Agreement between the parties

9,15

T+ is understood betwsen the parties that for the purpose o:
maintaining continuity in representation of the emplovees at ths
higher level of the bargaining unit structure, the President and
the 1st. (First) Vice President shall be retained in their work
areas during layecifs, without regard tc seniority, as long as thers
is work to be performed within their classification.

9.16

The Presidan:t of W.C.P.N.C. o GESlg;eﬁ may participate in ths
grievance procecure at any leval of the grievance proc=a4~e. Tne
council cr the department hezd may reqguest participation of &
representztive cf the M. N. A. State office. The Employer shall
not be lizbie fcr expenses of the Association Representative.

Qe

W.C.BP.N.C.

chz1l haves use of available space for conducting
Council Activities

with the arproval of the Employef or designee.

(o]
9.18
Barcaining Ccocmmlttes
e A i —— 3 -~ - - = 3 - - = - 3 3 3 m———
Thz Employer will rsccgnlize & collactive kargaining commitiss
£ = ——im e s Vo s bo- ] s T 1 - e L
cf represa2nTiatliEs, CI Unit 1, covsrsc py thls rRgreemenc. o=
- - - . - s » . - . - - -
zcruzl number o pargaining commltisse mEmIers shall ke fixed kv
Smd y 1 - - - e mmem -, ——=lem  as - 3 1 - B ——— & - -
mutus i egreemenc Sasad m2s2 UZ CI the LeXrgsliilng Poxgs °
- . - .= - I = = = - -~ S p—
bowever, .o N2 SWEht. 8 gr ¢f raid smployess exgest TWS
{ T
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Probationary Employees

The Association shall represent, newly hired county,
probationary employees for the purpose of collective bargaining in
respect to rates of pay, wages, hours of employment, and other
conditions of employment as set forth in Article I of this
Agreement, except as to discipline and discharge.

9.20

Approval of release time to conduct Association or County
business will not be denied without reasonable cause.

AXTICLE 10 - CGRIEVANCE PROCEDURE

10.01

In the event differences should arise between the.Employer and
the Association during the term of this Agreement as to the
interpretation and application of any of its provisicns, the
parties shall act in good faith to promptly resolve such
differences in accordance with the following procedure.

10.02

Whenever an employee believes that any provision of this
Agreement has not been properly interpreted or applied, the
procedure hereinzfter provided shzll be followed.

10.03
nce procedure contained in this Agreement shzll be
the exclusive grievance procecdure for zll members of the bargzinin

\Q

13
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10.04
The Association shall have the right to commence a grievance
at the.level of management causing the alleged grievance. ......
Grievances involving disciplinary actions with the exceptioﬁ'of
oral or written reprimands, taken against an employee shall be
initiated at Step 3 of the grievance procedure. However,

probationary employees shz1l not have access to the grievance
procedure in matters of discipline or discharge. Grievances
involving oral or written reprimand shall commence at step 2.

INFORMAL DISCUSSION

The employee, or with the Representative acting alone, but
on behalf of the employes, shall discuss the complaint with
Management's designated Step 1 representative. The aforementioned
person shall then attempt to resolve the matter, or shall orally
respond to the Representative. B

Step 1: '

If the grievance or dispute is not satisfactorily settled by
discussion, it shall be presented in writing by the Association
Representative to the aporopriate division head or designated Step
1 representative within ten (10) workdays after the grievance
arose. The aggrieved employee and/or the Association
Representative shall be given a reasonable time, during work hours,
to prepare the written grievance. 2ll written grievances shall
specifically describe the nature of the complaint, the date the
alleged ‘grievance occurred, the identity of the employee or
emplovees involved (i.e. aggrieved and protested) and the
provisions of this Agreement the Association claims the employer
has asbridged or fziled to zpply.

211 grievences filed by the Union must have a cover letter
signed by the president of the Wayne County Professional Nurses
Council. Grievances will be signed by the employee if at all
possible, as well 2s the representative, unless the grievance is
policv grievance.

m

The designated Step 1 representative shall ‘within ten (10)

- workdays meet and discuss the grievance with the Association
Representative. All parties directly involved and witnesses may
attend such meeting. Within ten (10) workdays from the date of

14
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- said meeting the desigpated;:epreseqtatiy

ce "t w e
ROl e

to. the association representative.i s

Step 2:

If the grievance or dispute is not satisfactorily.settled in
accordance with Step 2 above, it shall be presented in writing by
the Association to the appropriate department head or designated
representative within ten (10) workdays after the Step 2-response
is issued. . The department head or designated representative shall
within ten (10) workdays meet and discuss the grievance with the
Association President or Association Representative or designated
representative. Within ten (10) workdays from the date of said
meeting the department head or designated representative shall
respond in writing to the grievance with a copy to the Association
President.

Step 3:

If = grievance has not been completely resolved as provided
zbove, the Association may submit the grievance to the Labor
Relations Division for further review as follows;

A. Arbitration shall be invoked by written notice to the other
party of intention to arpitrate. Such notice shall be given within
thirty (30) days of receipt of the Step 4 answer:

1. If the County and the Association are unable to agres upon
an arbitrator within thirty (30) days of such notice, the party
desiring arbitration shall within fifteen (15) days thereaiter
refer the matter to the American Arbitration association for the
selection of an impartial arbitrator and determination of the
dispute in accordance with all applicable rules of the A.A.A. The
expenses of the arbitrator shall be shared equally be the parties.
Any additional arpitration expenses shall be determined and
assessed bv ths arbitrator.

B. The Arbitrator shall limit the decision strictly to the
interpretation, application or enforcement of this Agreement and
shz1l be withecut pcwsr and zuthority to make any decision:

1. Contrery to, ©
in any way, the terms O

(18]

inconsistent with, or modifying or varyin
tnis Agreement

2. Granting any wage lncreases Or decreases.

=

3. Granting any right or relief for any pericd of time
whatscever prior to the execution date of this Agreement.

15



Las, The Arbitrator shall be without authorlty to requlre the'-“‘
Emplover to delegate alienate, or relinquish any powers, duties,
responsibilities, obligations, or discretions which by State Law or
State Constitution the Employer cannot delegate, allenate, or
relinguish.

D No settlemant at any stage of the grievance procedure, except
an arbitration decision shall be precedent in any arbitration and
shall not bes admissible in evidence in any future arbitration
proceedings.

11 clzims for back wages shall be limited to-‘the zmount oz
wages that the employee otherwise would have earned less any
compensztion received for temporary employment obta ined subsequent
to removal from the payroll of the Employer
Es The decision of the Arbitrator in a case shall not regquire
retrozctive wage zdjustment in another case except by EXDress
agreement of ths parties.
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H. in the event a case is appealed to an Arbitrator and it is
found that the Arbitrator has no power to rule on such case, the
matter shall be referred back to the parties without decision or
recommendztions on the merits oi the case.
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ARTICLE 11 - DISCIPLINARY PROCEDURE - B 2

130X

Employees shall not bs subject to any form of discipline
except for just cause. If the Association determines to annea1 anv
disciplinary action it shall file a grievance in accordance with
Article 10.

11.02

211 incidernt and othsr investigatory reports then available
shzll bes includsed with ths disciplinary papers when served, with
copies to be furnished to the Association.

11.03

Before any employee shzll be required to make any written
statement or written replv pertaining to any alleged misconduct on
his/her part, ths matter shall first be discussed betwéen the
emplovee, the Association Representative, and the Supervisor. Ths
emplovae shall have twenty-four (24) hours aifter such meeting to
make the writtan statement, with a copy to the Association
representative if the emplcoyese sO desires.

11.04

Disciplinarv action mev be imposed upon an employee for
failure to fulfill the employee's job responSLbllltles or for
improper conduct while on the job, or for off the job conduct,
which is tied to his employment, that tends to bring the Employer
into public disrspute.

11.03 .

Wnsn the emcloying Department determines that a gisciplirzsv
matter recuires zn investigation, a Hearing shall ps formally
opansl ant then suspendseé fcr investigaticn. The Association will
D2 nocified at the time the case is suspended when the disciplinary
hearing shall teks place. This nctice will allow the Associzaticn
to do its investigation into the matter kefore discipline is
issued.

A




11:06

The Association representative shall be present at the time
disciplinary action is imposed and shall represent the employee at
21l levels of disciplinary proceedings. All disciplinary actions
shall be subject to the grievance procedure.

11.07.

Nothing in this article shall prevent the department from
taking immediate and aporopriate disciplinary action should it b
required by the circumstances, with proper written notice thereoc
to the Association at the time such immediate action is taken.

I*h (D

11.08

The intent an

purpose of the following is to provide for
progressive discip

1=

3. Suspension, or demotion (not to exceed five (5)
months; and

4., Termination

11.09

Should it ps necessary to reprimand any employes, the
reprimand shall be given as not to cause embarrassment to ths
employee kefore other emplovess or the public.
134 10

The Labor Ezlations Director or a designated representati

s
may modify & disciplinary action except that the severity of t
discipline shall not be increased but may be lessened.

13
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The parties will establish a joint committee to develop an’
Attendance Control Program which may incorporate separate
disciplinary or incentive elements. This committee will be
established and will issue a recommendation to the parties during
the first year of this agreement. : :

rlel12

Thare shall be one official personnel file. Such file should
be mzintzined at the main Wayne County Personnel Office.
1X..33

When initiating a disciplinary action on a current charge, the
Emplover shall not take into consideration any prior infraction
which occurred more than two (2) years previously. 2All matters
pertaining to discipline action will be removed at the request of
. the employess after two y=ears. )

1X.15

Ucon written request, an emplovee's official personnel file in
+he Perscnnel/Human Resources Departiment may be rzviewed everv si:
(6) menths. Such request shall be complied with within five (3)

z
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of this bargaining unit shall ke subject to
ion for zppearing before a State or Federal Granc
7
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™11.17

Employees charged with the commission of any felony or of a
misdemeanor involving criminal or moral conduct during work hours
or related to the work location or job responsibility, shall have
the circumstances unilaterally reviewed by the Employer. After
said review, the employee may be suspended, or reassigned to a less
sensitive position, without loss of pay or benefits pending the
judicial determination of said charge at the trial level.

1)«lB

Employees convicted of the commission of any felony or a
misdemeanor during work hours or related to their work location or
job responsibility may be disciplined.

11.19

No employee of this bargaining unit will be subject to
disciplinary action for taking part in political activity when not
on duty and/or out of uniform.

ARTICLE 12 - SPECIAL CONFERENCES

12.01

Special conferences will be arranged between the Association
President and the Employer upon the reguest of either party.
Request for Special confersnces shall be made at least 24 hours
in advance, and tne conference and shall be held within ten (10)
viorkdays after the request is made. 2An agsnda of the matters
to be tzken up &t the meeting, together with the names of the
conferes representing the parties shall ke presented at the time
the conference is regquested. Matters taken up in specials
conferences shall be confined to those included in the agenda.
Such conferences shall, to the extent possible, be held during
regular work hours. Members cf the Association shall not lose

20
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time or pay for the time spent in such special conferences and no

. additional compensation will be paid .to such employees for time

: ‘spent in such .conference beyond regular work hours. A

- srepresentative of the Association or an alternate representative

"“may attend the special conferences. Matters of a grievable nature,
if not resolved in conference, shall be moved to the appropriate
step of the grievance procedure, such step being agreed to in
writing by the Conferees. Should the Association President be
absent or on approved leave, the Associations 1lst. Vice President
or a appropriate designee shall assume the responsibilities
contained herein.

ARTICLE 13 - STRIKES AND LOCKOUTS

13.01

Adequate procedure has been provided by this Agreement and
Public Act 379 (1965) for the settlement of any grievance(s),
disputes(s) or impassee(s) which may arise between any one or more
of the employees in the bargaining unit covered by this Agreement
or the Association, its members, representatives, officers or
committees and the Employer.

- 47 13.02

Accordingly, it is agreed that neither the Association nor its
members, officers, representatives or committees will cause, call,
engage in, encourage or condone work stoppages. the officers of
the Association will take affirmative action to preclude or
terminate any slowdown or strikes against, including but not
limited to, any concerted refusal to work for, any concerted
absenteeism from work or from employment with the Employer.

13.03

The Association agrees not to withhold their services due to
strikes or work stoppages, provided that bargaining unit members
are not required to place themselves in physical danger in order
to cross a picket line.

13.04

D

The Employer agrees that it shall not lock out its employees.

21




ARTICLE "14 — MANUAL OF PERSONNEL PROCEDURES

14.01

The Manual of Personnel Procedures as revised to August 27,
1976 heretofore adopted by the parties for County employees only
shall remain in effect where not in conflict with this Agreement.
Any modification of such manual during term of this Agreement shall
be negotiated between the Department of Personnel/Human Resources
and the Association and no modification, deletion or change shall
be effected without mutual agreement of the parties.

ARTICLE 15 - PROBATIONARY EMPLOYEES

15.01
Probationary Period (New Eires)

N New employees certified from an eligibility list shall ke

~4 considered as "probationary Employees" for the first six (6) months
~ (1,040) hours of their emplovment). However, periods of absence
from work shall not be counted toward completion of the probation
period.

15.02

The Association shall represent probationary emplovees for the
purposes of collective bargaining in respect to rates of pay,
wages, hours of employment, and other conditions of employment,
except no matters concerning the discipline, layoff, or termination
of a probationary emplovee shall be subject to the grievance
procedure.

22




ARTICLE 16 - SENIORITY

16.01

Except for retirement, annual leave and sick leave, the
seniority of each bargaining unit member shall be determined by the
Employees date of hire into a bargaining unit position.

16.02

In the event two (2) or more employees shall have the same
seniority date, their placement on the seniority list shall be
determined bv comparing the last four (4) digits of each employees
"Social Security" number Employer with a representative of the
Association present. The emplovee with the lower four (4) digit
number shall be placed highest on the seniority list.

(i.e., 0000)

16.03

e An employee on layoff, suspension, military leave, association

leave, periods of time when an employee is receiving workers'
compensation benefits, paid leaves and unpaid leaves of absences
caused by illness or disability, shall continue to earn bargaining
unit seniority credits without limitation.

16.04

Effective with the signing of this Agreement, any bargaining
unit emplovee promoted or transferred to a position outside the
bargaining units shall have his/her bargaining unit seniority
frozen as of the date of such transfer or promotion. The Wayne
County Professionazl Nurse Council shall be notified within (10) ten
working davs of such transfer or promotion.

16.05

The Employer shall provide a list of bargaining unit employees
upon the effective date of this Agreement which will show names,
job titles and seniority dates. The Association President shall be
furnished up-to-date copies of such seniority lists at least every
three (3) months. Once the list is delivered to the Council, any
suspected errors shall be submitted to Labor Relations with sixty

23
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. (60). days, Labor Relations shall answer within thirty (30) days.
+ The 'answer shall be a new list.

16.06

An employee shall lose seniority for the following reasons
only:

a. Dischargs or permanent removal from the payroll and the
separation is not reversed through the grievance
procedure.

b. Voluntary or regular service retirement.
c. Resignation and voluntary quits:

d. Failure to return to work when recalled within ten (10)
working cavs after notice of recall from lavoff.

e. Failure to return to work within five (5) working days
i after the expiration of an approved leave of absence or
o extension thereof.

£. Absence from work for five (5) consecutive working days
without a proper and valid notice of such absence to the
Employer within the five (5) day work period.

g. In the case of extreme circumstances, specizal
consideration may be given to those items enumerated

above.
16.07
Loss of seniority under the above provisions is subject te the
Grievance Procedure.
16.08
Sze2 2ppendixz "D", ssnigrZlly definec.
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ARTICLE 17 -FILLING OF VACANCIES

All vacancies shall be filled in accordance with this Article,
and in addition, no Veteran's Preference Points and Disabled
Veteran's Preference Points shall be used for promotional
examinations.

For all vacant positions being filled from within the
Bargaining U
order will apply:

nits covered by this Agreement, the following priority

Postines (17.02)

call from Lav-off or Displacement/Restoration from
Medical Demotion. (17.03)

Promotion from Department of Personnel/Human Resources
Departmental Prcmotional Eligible List/Career Demotion.
(17.04)

Transfer of the senior qualified employee desiring a

geographical location as defined by past practice and as
mutually agree. (17.05) )

Provisional promotion of the senior qualified bargaining
unit employee in the next lower classification within the
Department. (17.08)

Promoticn from Department of Personnel/Human Resources
Countv-Wide Prcmotional Eligible List/Career Demotion.

Voiuntary demoticn (17.07)

visiconal prom

ro ction of the senior qualified bargaining
w7ith employee in the next lower classification within the
bargaining unit on a County-Wide basis. (17.08)

NMew Eires, Re-employment or Reinstatement.
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a. The Department Authority shall post a notice for a
period of ten working days on all department Bulletin
Boards as soon as he is aware that a position will
be vacant or a new position has been created, this notice
shall state the division unit, job/days off and shift
in which said vacancy exists or will exist.

b. Should management find it necessary in the course of
business to institute a reorganization which brings
about substantial changes either in work location
or job assignment, qualified emplovees in the affected
area in the same classification will be given an
orportunity to reguest assignment on a seniority basis,
provided WCPNC shall first be notified.

C. A senior employes not deemed qualified for an assignment
shall have reccurse tc the grievance procedure at Step
Four (4) Labor Relzations.

d.. Employees who transfer must wait twelve (12) months after
such transfer before being eligible for another transfer.
Additionally, anv employee who turns down a previously
requested transfer shall be required to wait six (6)
months before being eligible for another transfer for
that position or location requested.

17.03

Recall from Lav-off or Displacement, Restoration from Medical
Demotions or Demotion

a. Employees shall ke recalled from Lay-off or displacement
cr rastoration frcm Medical Demotion in accordance with
Article 19 of this Agrsement.




’ *Pb. Medical demotions shall be to a vacant position for
valid documented medical reasons which prohibit the

5 : employee from performing the duties and responsibilities

of the class, however, if no vacancies exist in the

department, the employer shall go County-Wide.

17.04

Promotions from Department of Personnel/Human Resources
Departmental Promotional List/Career Demotion

Wwhen experience is required for admission to the
promotional examinations, only County experiencée will be
accepted.

m

b. Class specialties cr the creaticn of new specialties will
be reviewed with the Union prior to planning any future
specialty examinaticns.

(o 20 Promotional examinations shall be job related.

d. The names of all the eligible obtaining the same rank on
the eligible list will be certified for promotion in the
order of greatest seniority. The rank on the eligible
l1ist will be established by eliminating all decimal
points and fractions from the final score.

e. In the event an employee declines a promotion to a
position under conditions which that employee had
previously indicated would have been acceptable, the
emplovee's name shzll be removed from the eligible
List.

Employees may indicate availability for: geographic
Downriver, or Western Wayne County)

h

. Degular part-time employees with more than siz (6)
mecnths seniority shall have prior rights to £ill a
full-time vacant position in the classification they
nold. It shall not be permitted where it will deny

=z promotion to & more senior regular full-time emploves.
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Promoted employees shall be subject to a probationary -
period not to exceed (6) months in order to demonstrate

- an ability to perform the duties and responsibilities of
_the position. Should the employee's work performance at

any time during the six (6) months probationary period be
unsatisfactory in the new p051tlon, the employee may be
returned to a vacant position in their former classifica-
tion. Notice and reasons therefore shall be submitted

by the Employer or Designated Representative, with a copy
to the Association. The matter may then become a proper
subject of the Grievance Procedure in the event of dis-
agreement by the employee.

The Association shall be consulted with regard to the

establishment of qualifications and eligibility factors
to be used for promotions; however, final decision with
respect to such matters shall remain with the employer.

Bargaining Unit emnlovees, hired prior to January 7,
1977, shall be eligible for all open competlulve
examinations for which they meet stated ]OD
qualifications, provided that they reside in Wayne,
Oakland, Macomb, Monroe or Washtenew County, and shall
not be rnaulred to move into Wayne County, in order to
be eligible for appointment from such open competive
eligible list.

If a promotional examination has been anncunced within
the last twelve (12) months, it shall not be required
that another examination be announced to meet the
requirements of this Article.

In the absence of a promotional eligible list all
employees in the bargaining units, qua11;1ea by
education, training, Registered Nurse experience and
demonstrated ability, shall be given consideration
by the Departmnnh Head for promotion to a higher
classification. If two (2) or more employees are
qualified for a promotion to a higher classification,
fhe senior nurse shall be awarded said position.

Temporary vacancies shall not exceed six (6) months
without the mutuzl consent of the parties, and shall be
filled by the temporary promotion of the highest emploves
on an appropriate eligibility list, from the department
where the vacancy exists. Any resulting temporary
vacancy shall be filled in the same manner. Status shall

23




NOTE:

17.05

not be gained by the promoted employee unless that
employee is hired from a subsequent certification

to fill said position on a permanent basis and then all
continuous service in the position shall be credited
toward the probationary period.

Employees promoted through certification from an eligible
list or by provisionzl promotion to temporary positions,
or to regular positions on a temporary basis, shall not
gain regular status by virtue of the time served in such
temporary positions.

Employees promoteé to temporary positions shzll not
forego any opportunity to promote to a regular permanentc
positicn by accepting a temporary promotion.

Transfer of Senior Qualified Employee Desiring A
Geographical Locaticn As Defined By Past Practice
2nd As Mutuzllv Agreed.

Employees may be transferred to vacant positions in their
classification. Emplovees desiring a transfer within the same
classified position within the Bargaining Unit shall file a
"Transfer Recquest Card" through the Union Representative with
the Department of Personnel/Human Resources, with a copy to
the Union. 211 transfer cards must be filed by the Union
Representative. Employees who transfer must wait twelve (12)
months after such transfer before being eligible for another
transfer. Additionally, any emplovee who turns down a

d
previously requested transfer shall be required to wait six
(6) months before being eligible to submitanother transfer
request. The Personnel Department shall have up to seven (7)
calendar davs to place & transfer card in the transier file.

25
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17.06

‘ Promotion from Department of Personnel/Human Resources
" Jounty-Wide Eligible List. )

17.07

Provisional Promotion of a Senior Qualified Bargaining Unit
Emplovees in the next lower classification within
the Department.

A provisional promotion shall be made from the most
senior qualified bargaining unit employee in the next lower
classification in the department.

17.08

Voluntarv Demotion

o Full time regular employees may elect to voluntarily demote to
~+“a vacant position, provided they are readily available and have the
ability to do the job as demonstrated by successfully passing a
non-competitive examination for the class or have regular status in

the series. Such demotion shall be in accordance with their
seniority rating. Approval of such application shall not be
withheld except for cause.

17.09

Provisional Promotion of a Senior OQualified Bargaining Unit
Emplovee in the Next Lower Classification within the
Bargaining Unit.

a. Any employee provisionally hired or promoted to &
position within the Bargaining Unit who holds and has
reld such positicn continuocusly in the same class for a
pericd of six (6) months (1040 straight time hours of
work) shall be deemed to have regular status in the class
in which such provisional appointment or promoticn is
held.
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R - The above provision shall not be applicable in any
situation where an examination has been announced by the
Department of Personnel/Human Resources and its pending
: . administration, except that in any specific situation
where a period of four (4) months or more have elapsed
following the publishing of the announcement, but -
without the conclusion of the examination (certification
and appointment) the incumbent provisional employee
shall be granted regular status upon petition of the
Association.

ARTICLE 18 - CLASSIFICATION

18.01

Classifications and Specifications will be administered
through the Department of Personnel/Human Resources.

: ARTICLE 19 - LAVOFF, DISPLACEMENT AND RECALL{

19.01
Layoff and Displacement Defined

a. Layoff shall be defined as separation from employment as the
result of lack of work or lack of funds.

b. Displacement shall be defined as the reassignment, transfer,
or demotion of an employee because of: 1) the eliminaticn ct
their position due to the discontinuance of an operation cr
lack of work and/or funds; cr 2) the displacement of a mors
senior employee (see zbcve) resulting in the displacement ci
a less senior employee. »

31
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19.02

Notice of Layoff or Displacement

Notice of lavoff or displacement shall be issued at the
direction of the Director of Personnel/Human Resources and notice
shall be delivered to anv affected employee no later than two (2)
weaks before the effective date thereof and a copy of the notice
shall be sent to the Asscciation simultaneously.

In the event the Employer determines to lavoff employees, said
layoffs shall be in accordance with the operational and managerial
needs of the Employer; subject to the Employer's cbligation to mee
and confer with the Asscciation as to the effects said layoffs wil
have on the members of the bargaining unit.

=t

In the event of a lavoff or displacement, temporary, seasonal,
entrance provisional, limited term, probationary (new hires), and
part-time regular employees, in that order, in positions covered by
the bargaining unit shall be laid off or displaced as necessary to
avoid the layvoff of full-time regular employees, provided that such
full-time employees are qualified to do the work.

9

n the eyvent of thes displiacement of an emplaoyee, as defined in
19.01 zzcve, ths Emplovsr shall apply, whenever pcssible, the
principal of preservaticn of emplovzse status by maintenance ci
shift, gecgraphic location and base wages equal to or as closes as
possible to that received by the employee prior to .éisplacement.
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19.05

Layoff Procedure

If the Employer must eliminate positions for lack of work or
ljack of funds, employees will be laid off or displaced based upon
their senioritv workers, from the lesser to greater seniority, in
the following manner:

A,
basis as

1

48]

Emplovee shall ke

lzid off or displaced on a departmental
follows:

Displacement to & vacant position in the same
classification cr a class on the same level for which
the employee is gualified based on previous regular
status in the clzass or meeting the qualifications listed
or the most recent announcements for the class.

Displacement to a vacant position in the same
classification or a class on the same level for which
the employee is gualified in which event the least
senior employee in that classification shall be
displacsd or laid oi

Ih

Displacement to a vacant position in the next lower
class level for which the employee is qualified.

Displacement to a position held by the least senior
employee in the next lower level for which the employee
is quzlified in which event the least senior employee in

that classification shall be displaced or laid off.

Emplovees unable to e céisplaced within their departmen
in zccordance with the above provisions shall ke
Gisplaced on a Ccunty-wide basis uncer Section 15.05 (E)
celow.

Y shall ze cisplaced on a

Countv-wide basis as




1. Displacement to a vacant position within the employee s
; ' department, for which the employee is qualified, in the
same classification or a class on the same level.

2. Displacement to the position held by the least senior
employee in the same classification or an appropriate
classification on the same level for which the employee
is qualified in which event the least senior employee in
that classification shall be displaced or laid off.

C. As used above "department" shall mean the departments
and "County-wide" shall mean all positions epresented
bv the associaticn's agreement.

resident ané 1lst Vice President- Notwithstend*ng their
sition on the ssniority list, shall in the event of a
£ff, be contirued at work as long as there is work

g performed in the Bargaining Unit in the class

or class series in which they have status, or are
ified. Notwithstanding their seniority, they shall
he first reczlled when there is work to be performed
heir class or class series.

I

E) 1In event that & dispute should ariss as to the
=

ation of 19.06 (A) above, the dispute
be a proper subject for a Special Conference.

19.07

Association Management Cooperation

Asscciaticn shall assist Management in all matters pertaining
to lavoff and recall upcn reguest.
19.08

Tidding for Shift and Joo Lecatiecn

Within 60 days after the effective date of laycii and/cr
displacement as describec herein, Department or Division Management
will allcw displaced emplcyees within the Department tc bid on
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thaeir desired shift or job location insofar as their seniority will
allow regardless of the existence of vacancies. '

19.09

Recall from Layoff or Displacement

Recall shall be defined as the process by which an employee
who has been laid off or displaced is returned to employment their
former classification or a lower classification in their class
series. Laid off or displaced employees shall on request have
their names placed on the recall list for classes at the
qualifications or for other classes in ‘which the employee
previously held regular status.

The names of employvees laid off or displaced shzll on reguest
have their names placed on the recall list for classes at the same
or lcwer level requiring essentially the same or lesser
cualifications or for other classes in which the employee
previously held regular status.

The names of employees laid off or displaced shall be placed
on and certified from the recall list, in order of their seniority.

Notice of recall of employees who were laid off shall be sent
to such employees at their last known address by certified mail.
It shall be the responsibility of the employee to notify the
Employer by certified mail of any change of address immediately
after such change. Failure of an employee to report to work not
later than ten (10) work days following receipt of delivery of such
notice of recall shall be considered a quit. Exceptions for good
cause may be made by Management for failure to report as notified.

If an employee declines an appointment from a recall list tec =z
rositicn under conditions which the employee had previously
zccepted prior to layoff or displacement, that emplovee's name
shzll remain cn the reczll list for two (2Z) years or their lengih
of senicrity not to exceed five (35) years.

2ny emplovees displacec oy such bidding shall exercise their
seniority rights in accordance with this section prior to the
ccmpletion of the bidding process.




: ARTICLE 20 - WORKWEEK

20.01

The standard workweek shall begin at 12:01 a.m. Monday and end
12:00 p.m. Sunday. The workweek of each employee shall consist of
five (5) regularly scheduled, recurring eight (8) hour workdays
during the standard workweek. The two (2) remaining days, which
shall be consecutive, shall be designated as the sixth (6) and
seventh (7) dav of the employee's workweek and shall be known as
"off davs'". The term "wcrkweek" shall refer to either a five-day
or seven-dayv operation.

20.02

A workweek shall nct be changed for the purpose of avoiding
pavment of overtime; provided, however, that a change in workweek
resulting from an employves's request to change days off, shifts,
etc., shall not e construsd as an attempt by manacement to avoid
payment of overtime.

20.03

Employess working designated relief positions, may. have their
previously scheduled days off changed to avoid the payment of

s d=

overtime, in accordance with accepted standard practices within

various seven-dzv operations; provided, however, that no designated
relief employees shall have their previously scheduled hours
changed more than one time in any workweek as defined in 20.01
above. me——

20.04

The vworkweek shall includs weekend work as determined by the
Employer, hcwever, the Employer agrees that every effort will be
made to equzlly cistributs said weekend work on & rcutine basis.

= i P ays . = ey T |
In ssven Cz7 cperatizas, members of the bargazining unit shall
2 . . . ~ 1 = P S =
be reguired tc werk no mcre than two (2) weekends curing any fcur
. * - =
(@) wes« zericc.
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20.05

Except for part-time, temporary, or seasonal employees, no
work week shall be less than 40 hours.

ARTICLE 21 - WORK HOURS

21.0%

The recular workday shall begin at 12:01 a.m. and extend
to 12:00 p.m. Premium payv for holidays, shifts Saturday and Sunday
work, shall be based upon the workday on which the greater numper
of hours is werked.

a. The second shift shall be any full-time shift
commencing between the hours of 11:00 a.m. and
7:00 p.m. ’

b. The third shift shall be any full-time shift
commencing between the hours of 7:00 p.m. and
4:00 a.m.

21.02
Shift Premium

Employees covered by this Agreement shall be paid eight (8%)
percent in addition to the basic hourly rate, for all work
performed during a second shift; and eight (8%) percent, in
additicn tc the basic hcocurly rate for zll work performed during &

e

third shifc.
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21.03
weekend Premium (Seven-Day Operations)

Emplovees covered by this Agreement shall be paid five (5%)
percent in addition to the basic hourly rate, for all work
performed on a Saturday during their scheduled workweek; and five
(5%) percent in addition to the basic hourly rate, for all work
performed on a Sunday during their scheduled workweek.

21.04
Lunch Pericds

Past sctice notwithstanding, all employees scheduled on five
(5) dav operations will be recuired to work a forty hours workweeX.
The lunch period shall be one (1) hour with one-half (1/2) hour
paid and cone-half (1/2) hour unpaid. Employvees working seven (7)
day, and three (3) shift coerations will work eight (8) hours anc
receive a paid one-half (1/2) hour lunch period.

‘g ('d

ARTICLE 22 - OVERTIME

22.01

Time and one-half (150%) of the basic hourly rate will be paid
to all employees not excluded from overtime compensation by the
County Official schedule as follows:

2. For all hours of work performed in excess of eight (8)
kours in any one (1) workday.

b. For zll hours of work performed on the sixz (6th) day
cZ tne employee's workweex, for all hours of works in
evcess cf fourty (40) hours.

c. 211 cther emplcyees excepting those designated under
53.01 apove shall be entitled to tne premium pavy
vrovided under 22.0Z, irrespective of the numper
cf cdays notice cf scheduling.
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- 22.02

Double time (200%) of the basic or hourly rate will be paid to
all emplovees not excluded from overtime compensation by the County
Official Salary Schedule as follows:

a. For all hours of work performed on the seventh (7)
dav of the emplovee's workweek.

b. For all work performed on an emergency basis cn a
day designated by this Agreesment as an employee
heoliday. )

(o4 211 other emplovees except those designzted under
22.02 artove shall be entitled to the premium
pay provided uncer this section, irrespective of the
number of davs notice of scheduling.

22.03

Overtime compensation shall ke paid in cash at the end of the
payroll pericd following the payro oll period in which it was earned.

22.04

An emn1oyea entitled to overtime pay under two (2) or more
provisions of this Agreement shall receive only the greater of
these benefits. .

tatives within a designated work aresa and competant to
work shall be the first employee in the area to be

3%




requested work on a scheduled overtime basis if there is work in

- their classification to be performed.

22.07
Call Time

Any employvee called to work on hours other than his scheduled
hours of work shall be paid a minimum of four (4) hours compensated
at one and one-half (1-1/2) times his regular hourly rate,
providing the call time does not overlap his regular work shift.

If called in to work on the second regularly scheduled off day or
for emergency work on a holiday, the rate of scheduled off dav or
provided in 22.02 of this Article. B

22.08

call time shzll not overlap other call time.

ARTICLE 23 - STANDBY TIME

23.01

Employees required to perform standby service shall be paid at
the rate of thirty five (35%) of their hourly base rate for all
hours of standby service.

ARTICLE 24 -TEMPORARY ASSIGNMENTS

24.01

a. No emplcyee shall be &s ed duties normally considered
commensurate with a classification higher than that
which he holds except in cases of a stated emergency or

vacation replacements. Stated emergencies relative to
temporary assignments shall in include insufficient
personnel in the appropriate classificatiocn to which the
temporary assignment is made.
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b. When an employee is temporarily assigned to a higher
classification due to a stated emergency for a period of
two (2) consecutive workdays, the employee shall be
compensated upon thé third (3rd) workday from the first
hour on the temporary assignment.

c. Employees temporarily assigned as vacation replacement
shall be entitled to the additional compensation as of
the sixth (6th) continuous workday of such assignment.

d. When an emplovee is temporarily assigned to a higher
classification due to a stated emergency or as a
vacation replacement, the employee shall be compensated
at the rate established for the higher classification
utilizing the promotional rule.

24.02

Eolidays recognized by this Labor Agreement will not
constitute a brezk in a or b above.

24.03

Temporary assignments shall not exceed six (6) months unless
under one of the following:

a. Positions filled are of cyclical nature.

b. Position created by a work project (temporary
assignment for the duration of the project).

c. Position created by the leave of absence of an
employe=s.

G. BAfter six (6) months, refer to Article 17 - Filling
cf Vacancies.

24.04

Upon the assignment of an employee to a temporary position in
a2 higher classification, the most senior qualified employee in the
next lower classification in the designated unit, area, or agree
upon specific location shall be offered the temperary assignment.
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: ‘ ARTICLE 25 - LEAVE WITHOUT PAY

25.0%1

An emplovee who has completed one year of County service may
be granted a leave of absence without pav upon prior written
recommendation bv the department head approved by the Director of
Personnel/Euman Resources for any of the following reasons:

a. Bescause of physical or mental disability of the
emploves.

b. GEBecausa the emplovee has been elected or appointed to a
public office.

exempt service of the Employer.

d. Because the employee is entering upon a course of
training or study, in an approved educational
institution, for the purpose of improving the quality of
the employee's service to the county or for the purpose
of qualifying for promotion.

e. Because of extraordinary reasons, sufficient to warrant
such leave of absence.

25.02

An emploves must exhaust all annual leave prior to the
commencement of anv leave without pay, except for lesaves for
physical cr mental disability or to to enter the unciessified

sSexvice.

A lezavw
employee ma
more than £

e éue to the physical or mental disability of any
v not exceed a six month period. 2An employee who has
ive (3) years cf County service may be granted
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additional six month eéxXtension, not to eéxceed a total leave without
pay of eighteen (18) months. A1l extensions are at the discretiop
of the Director of Personnel/Human Resources.

25.04

An employee who is attempting to return to work from a leav
without pav for a physical or mental disability may be recuireg
be examined and areroved for work by a doctor of the County's
choice. Where the County doctor determines that the employes i
unab to return to work contrary to the employes's doctor, tha
bartiss may chooss =z neutral phyvsician to render a thirg opinic

- j—
L ¢

ed to return to work from al

tal disability shall return tc the
thout pay was for less than ni

1 return to their forpmer

te of pay in any available vacancy. 1=
NO vacancy exists, they mav displace employees with less seniorit
under the aprropriate layoff provision of this agreement.

I
b
<

25.08
Maternity/Parental Leave

Regular or Probationary status employees who become pregnans
may be granted a maternity leave of absence without Pay before an¢
after the expected date of delivery upon presentation to ths
Department Eead and the Director ¢f Personnel/Euman Resources 2
wWritten recommendaticn frem the employee's bersonal physicizn.

g -
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« 25.08 .
Military Leave

Military leaves shall be granted pursuant to the Manual of
Personnel Procedures.

25.08

-

Rule 13 of the Manuazl of Personnel Procedures shall continue
to apply where not in conflict with this Article.

ARTICLE 2¢ - BEREAVEMENT LEAVE

26.01
S Employees shall be granted time off from their duties with
“" compensation to make burial arrangements and attend funeral

services of member of their immediate family.

26.02

Bereavement leave shall be limited to three (3) workdays at
any one time except that it maybe extended to a maximum of five (5)
workweek days in the event that the funeral is to take place at z
distance of over three hundred (300) miles form the City of
Detroit. Such leave must be taken in conjunction with the funerzl
and shzll nct be cumulative.

26.03

The term "immediate family" as usad in this section shall mean
tnhe emploves's husband or wife, and the parents, grancdparents,
grandchildren, children, brothers, sisters, brothers-in-law, and
sisters-in-law of the emplcyse Cr spouse. "Immediate family" shall
also include stepparents, great-grandparents, great-grandchildren,
stepchildren, stepbrothers, stepsisters, half brothers and half

sisters.




26.04

Emplovees shall notify their department head prior to taking
bereavement leave as herein provided and failure to comply may be
cause for denial of such leaves.

28.05

An emploves requesting bereavement leave may be required by
the department head to prcduce evidence to establish that the
deceased person is a member of the employee's immediate familv and
the time and place of the funeral.

26.06

In the event that 2 ho defined in Article 27 of this

licdzy &as

article cccurs during the tereavement leave, the emplovee shall be
h pa
-

allowed ecuivalent time off with pay for said holiday at such times
as the department head shall designate. In the event that
pereavement leave occurs curing the period when the employee is on

znnual leave or sick leave, such leave shall be credited to the
appropriate leave bank.

26.07

ence without payv as defined in this
to receive bereavement leave.

Emplovees on leave of abs
article shall not be eligible




ARTICLE 27 - HOLIDAYS

27.01

All full-time emplovees shall be granted time off with pay for
the following holidays:

Columbus D&y

i Thanksgiving Da

<

Dav After Thanksgiving
Christmas Eve
Christmas Day
e Year's Eve

State and National General

1
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ion Days

et

=

nree (3) Swing Holidays

+n of each year, the C.E.C. or his
ate that each holiday will ke

e three (3) swing holidays which will be
nd New Yezr's Eve.
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27.03

Any employee who has an unapproved absence on the first
workday following the holiday shall forfeit said holiday.

27.04

Temporary and seasonzl employess with less than six months o2
continuous sarvice who are not scheduled to work on a holiday shall
receive no compensation for such holiday. Such employees who work
a2 holiday shall be ccmpensated only at straight-time rates for tims

actually worked.

27.05

part-time emplovees who are not scheduled to work on a holiday
shall not receive compenszticn for holiday nor be allowed any
zdditional time off in lisu thereof. Part-time employees who are
I scheduled to work on a hcliday shall be granted time off with pay

=, for said holidav.

27.06

Holidays falling within

o the period of annual leave or sick
leave shall not be counted ]

™
zs workdays in ccmputing such leave.

27.07

Fuill-time emplovees recuirsd tc work on New Year's Day,
Memorial Dav, Independence Dzr, Labcr Day, Thanksgiving Day or
Christmas Dav shzll be paid zt the rate of two hundred percent
(200%) for a1l hours worksd in addition to their regular pay for
+he hcliday. Eoliday premium Da7y &S crovided by this section shall
pe paid fcr work cn the dz7 Gesignated by the calencdar as ths
toliday for seven cay operzticns.

2. Except as provids< in () kelcw, end Article

27, 27.C7, full-time emplcvees required to wWori
cn any holiday cther than taose enumeratad in 27.07
above shall be paiZ in cash at the rate of one hundresd




twenty-five percent (125°) for all hours worked in
: addition to their regular pay for the holiday.

b. Emplovees scheduled off shall be paid at straight
time one hundred (100%).

27.08
Emplovess who werk on afiternoon or night shift on a holiday
all be entitled to shift éifferential pav for actual hours workscd
in accordznce with 21.01 of Article 21.

27.09
For the purpcse of this Article, except as provicded in 27.01
above whenever cne of the designated holidays falls on & Saturdzy,
-s the preceding Fricay shall be aeSLgnat=d as the official holiday,

;
7 and whenever cne of the designated holidays falls on & Sunday, the
following Menday shall be ce51aﬂated &s the officizl holiday.
Should two consecutive holidays occur on a Friday and Saturday, cr
on a Sunday and Monday, Friday and Monday, respecti ively, shall be
designated as the official holidays.

28.01
Excspt whers inconsistent with the express terms ci this
2greement, the Wayne County Eezlth and Welfare Bensiit Plzan,
effective 12-1-90, is hereby incorporated by refererce.
22.G2
Tne Emoloyer shall ccntlinus
rospitzli-medical fenefits Izx
within this bargzining unizc, &
coverace trovided shall be egu
surgery ricer, pracertificatioc
2dmission ricder, and precertif
for inpatient hospital admissi




T

an alternative rider. Qualified emﬁloyees may choose an available

" HMO or Prudent Provider arrangement.

28.03

The Emplover will provide only one health care benefit option
per family. This is applicable even though both spouses work for
and/or are covered as a result of the retirement program.

28.04

In the event of the accidental death of an employee, resulting
from the performance of his/her duties, the Employer shall provide
at its expense hospital-medical, optical, and dental benefits for
surviving legal dependents. Eligible dependents shall be defined
as unmarried children up to the age of 25 and legally dependent in
accordance with the Internzl Revenue Service regulations and spouse
who was legally residing with the employee at time of death.
Coverage will continue for the eligible spouse until remarriage.

An employee's legal dependents will be determined eligible for
these benefits only if survivors qualify for Workers' Compensation
as a2 result of the emploves's accidental death.

< 28.05

The Employer shall provide an active employee's self-insured
~optical reimbursement program with a _$100.00 maximum benefit level
for each family member who is currently covered under MVF-II, HMO,
or PPA at the Employer's expense. Benefits will be restored every
two years.

sntinue to provide Master Medical
Supplemenital beneiits Catastrophic Coverage Plan Cption 3 Insurance
for each active employee in this bargaining unit that has eleacted
Im/F-11 coverage The program will include a $100 dsductible per
familv anéd 80% - 20 % copa”

1=
O
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28.07

Dependent children will be covered under the plan of
participation until the end of year in which they have reached age
19. Coverage may be continued until the end of the year in which
they reach age 25 if employees certify ‘the following annually for
dependent children:

ollment in college or university by letter
egistrar's office of the school of attendance.

28.08

Dependent children between the ages 19 and 24, who are still
vour legal depencents but are not full-time students, may continus
coverage cn yvour contract at yvour expense. The cost for this
continued coverace will be dsducted from your payroll/pension
check. The cost will be $30.00 per month for the life of this

agreement.

28.09

Handicapped cdependent children over the age of 19 will ke
carried, at no expense to the employee, so long as he/she meets
terms and conditions of the Social Security Administration
guidelines, and as long as the employee remains eligible for health
care coverage. Risk Management Division will request the
following:

a. Completeé form #0407-07, Blue Cross - Blue Shield of
Michigan or like form from other health provider. T
form is czlled "Disabled Dependent Application." Th
forms will be supprlied to the employee by the Risk

Management Divisicn.
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28.11 ]

The Employer will continue to coordinate hospital, medical and
dental benefits with insurance carriers of spouses and/or
dependents of Wayne County, and active employees. It is a
requirement that all employees and retirees provide Risk Management
with current information as to changes in marital, employment and
insurance status.

28.12
Dental

The Emplover shall provide a dental plan for each active
employee and qualified dependents in this bargaining unit with
levels as follows:

28.13
Class I Benefits:

100% on diagnostic services, preventive services restorative
services, or oral surgery services. Maximum of $1,000 per person
per benefit year.

See service definitions below:

Diagnostic Services:

Services usuzlly employed by dentists in evaluating existing
conditions and the dental care required. Such services may
include: consultations, diagnosis and diagnostic aids.

Preventive Services:

Dentzl procedures or techniques usually emplcved by dentists
to prevent the occurrence of denta zbnormalities cr disease. Such
services may includs: prcophylaxis and topical application o=
fluoride solution.

Services usually emploved by dentists to rebuild, repair cr
reform the tissues of the teeth. Minor services usually include

51




. amalgam, synthetic porcelain, plastic restorations and reline and
‘. _repairs to prosthetic appliances. Major restorations shall include
crowns, jackets and gold-related services when the teeth cannot be
restored with another filling material. All major and minor
restorations are not limited to those listed above.

Oral Surgerv Services:

Extractions and other oral surgery procedures usuzlly employed
by a dentist.

28.14

Class II Benefits:

Provides for prosthodontic services, endodontic and
periodontic services. 85% paid, included in $1,000 maximum per
person/per benefit year.

Endecdontic Services:

Procedure usually employed by a dentist for the treztment of
teeth with diseases or damaged nerves (l.e., root canals).

Prothodontic Services:

Provides for bridges and partials and complete dentures. In
other words, appliances that replace missing natural teeth.

Periodontic Services:

Procedures usually employed by dentists for the treatment of
diseases of the gums and supporting structures of the teeth.

28.18

Provides for crthodeontic services defined as treatment anc
crocedures required for tne correction of malposed tseth. 50% paid
up to a mazimum ksnefit cZ S300 per perseon lifetime. No age limit
restricticn.
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28.16

Life Insurance

The Employer shall continue to pay the full premium for
$15,000 of group life insurance for each fulltime permanent
employee within the bargaining unit.

Supplemental life insurance is avazilable under a group plan at
the opticn of the employee.

The Employer shall provide $5,000 of life insurance to -
employees that retire from this bargaining unit on or after the

effective dzte of contract.
28317

nFull-time" employees for purposes of this article, shall mezn
emploves who is hired to perform at least thirty-twc (32) hours

om
h 3

28.18

Whenever employees are on approvea leaves of absence because
illness and have exhausted all of their accumulated sick leaves,
the Employer shall continue to pay the full cost of hospital-
medical and dental insurance and basic life insurance provided by
the Employer for & pericd not to exceed six (6) months following
termination of sick leave pay; provla,_, however, the employee
shall have four (4) continuous years of service

Workers Disability Ccmpensation Act currently provides &
mandatorv ssven (7) day wa::;ng pericd befors compensation payments
commence. To minimize firnanc loss during this time period, an
employes shall ke zble tc use accumLWauea sick ané annual leave
respectively, if available. If sufficient sick/annual leave does
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'

not exist, the employee must request a leave of absence without

0

. pay’

28.20

When worker's compensation payments commence, unused
sick/annual leave may be used (at the employee's option) to
supplement compensation payments. Under no circumstances shall the
combined income sources.exceed one hundred percent (100%) of the
employvee's weekly after tax wages.

28.21

If an employee has us ick and annual leave cduring the
period of workers's compensation disability, sick and annual leave
will be restored only after raimbursement is made to the County for
full dollar value of time usad. The County's liability will not
exceed the statutory rate prescribed by the Michigan Department of
Labor Worker's Compensaticn Bureau.

s
e
=

e
S

3 28.22

Employvees on Workers's Compensaticn shall receive hospital
medical and dental benefits pursuant to their collective bargaining
agreement for no more than two (2) years of continuous disability.

28.23

Employees receiving workers's compensation for up to two years
shall ezrn annual leave at 50% and sick leave at 100%.

28.24

Long Term Dissbility Inccoms Prctaction Plan

Beginning the effectivs date of this contract, members of the
bargaining unit sh;ll be covered by a long-term disability income
protection plilan which pav= & member 60% of gross salary up to a
maximum of S1,400 per month. An employee who 1s otherwise eligible
for sick leave qualifies fcr this income protecticn plan after €0
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calendar days of illness or disability, or the use of all sick
time, whichever occurs last. The employee shall receive benefits
- under the terms and conditions of the "Long Term Disability Plan"
' as may be amended.

28.25

An emplovee disabled as a result of work related injury is
qualified to collect workers compensation benefits. Payment of °
workers compensation benefits precludes payvment of long term
disabilitv. If long-term disability payments have been made
subsequently to favorable adjudication of a workers' compensation
claim, the emplovse will reimburse the County the dellar amount
received during the disability period.

28.26

Employees receiving long-term disability must cooperate in
efforts to give treatment and/or rehabilitation for continued
benefits under the Plan. Failure to comply may result in
termination of benefits. :

28.27

Hospital medical benefits will continue while on long term
disability for up to two (2) years.

28.28

Payment will be made in & timely manner. The Program will be
s g

3
totally funded by the County.




ARTICLE 29 - VACATION

29.01
Vacation Leave

All full-time emplovees shall be entitled to Vacation Leave
with pay computed at straicght time rates, in accordance with the
following regulaticns:

29,02

Emplo e
the con“l et
except in ¢

es shall
on of one year of contlnuOLs full or part time ssrvice,
sss
emergency situa
oE
o

of injurv incurred in the line of duty or under
ticons as shzll be determined by the Emoloyer. For
this subsection, one (1) year of continuous service
shall ke cal a*2¢ on the basis of 2080 hours. If 2080 regular
work hours zre complieted prior to the first anniversary year, then
such hours shzll ke construed to be the egquivalent cZ one (1) year.

[ll I“' [ll

the purposs
ul

1 29.03

The number of vacation leave days to be granted shall ke
determined by the employee s total length of service with the
County. Length of service shall be calculated on the basis of
total service, subject to the following provisions:

29.04

Service pricr to resicnaticn shzll not be considered in
computing the length of totzl County se rvic
29.05

Fmplcrees was nave successiully completsd an inicizl
probaticnzry pericé shall have thelir length of ssrvice fcr vacaticn
jeave accruzls zdjusted by any time in excess o siz mcnths
jnactive ssrvice which wcuid include certain leaves cZ absence
without pay andé laycffs subject to rules governing the length of
those lezves and lazyoffs. No adjustment shall ke mzée to length oI
service fcr lezvss of absence granted for the purzcsss cf

(8))
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% disability

association business, military service, and as a result of a
military -service connected disability. Length of service shall be
~adjusted by all time in excess of 90 days as a result of leaves of
absence without pay granted for personal illness or long term
disability leaves.

29.06

Periods of seasonal, temporary, or limited term employment
shall be deducted from the total length of service in computing
vacation leave davs unless such emplovment is followed without
break in service bv a permanent approintment.

29.07

Leaves of absence and time off without pay ¢ranted pursuant to
this article shall not be construed as breaks in service, provided,
however, that the length of such leaves of absence and time off
shall be deducted from the total length of service, except that
association leaves, military leaves, leaves during which employees
are receiving Workers' Compensation, leaves granted to éisabled
veterans due to illness resulting from a service-connected
v, and 90 days of lezves of absence granted because of
personzl illness in any one Year shall not be deducted.

29.08

In the event an employee is reinstated from Duty Disability
Retirement, he/she shall not be considered as having had a break in
service and shall not have the period of said Duty Disability
Retirement deducted from the total length of service.

29.09
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b. No employee shall earn a vacation leave-credit in
any calendar month in which he/she has less than One
Bundred and Forty-four (144) hours of paid service.

29.10

All part-time employees shall be entitled to vacation leave
with pay on the same basis as provided in subsection 1 through 3
above in proportion to time actuallyv worked.

29.11
Vacation leave shall not be used until earned.
29.12

Finzl decision as to whether any employee may take vacation
jeave shall rest with ths Employer but no employee shall be
required to work more than cne (1) calendar year without a vacation
leave. _

29.13

No employee shall be permitted to accumulate vacation leave
beyond that which he/she coulé earn in two (2) years time. Upon
reaching the maximum allowzble accumulation, an employee shall
thereafter earn no additionazl vacation leave credits until his bank
has been reduced below the maximum.

odified to the extent that no

ice can be paid for any vacation

r accumulation as of January ct

I ver monthly earnings to which the
eligible betwszn the preceding January 1 and the date
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. the year of separation plus whaf
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cf separati

E. Tne apcvs provisizn is also medified in that, any emplcyses
shzll be able to accumulats vacztion leave above the maximum hours
only if a pre-approved vacz=icn was canceled due to cperaticnal
needs of the Emplover. :
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c. The Association unit members will annually be given a
. wristen audit of their vacation leave banks. Further, an employee
~will be notified one (1) month prior to reaching the maximum
"~ allowable accumulation.

29.14
Scheduling of Vacations

Employees shall inform their department head or designated
departmental representative in writing by May 1 of each year of
their desire for vacation leave. In the event there is conflict in
scheduling vacation leave, seniority shall prevail. Employees who
fail to give the department head proper notice before May 1 of each
vear shall forfeit the seniority preference. The vacation schedule
shall be confirmed in writing not later than June 1 of each year.
Bargaining unit seniority shall prevail.

29.15

Employees who attempt tc schedule less than full-week

" vacations on a continuing basis during prime vacation time shall
not be allowed to exercise their seniority preference when there is
a scheduling conflict. :

29.16

Final decision as to when any employee may take vacation leave
shall rest with the Employer.

29.17

Holidays falling within the period of a vacaticn leazve shall
not be counted as workdays.

29.18

In accordance with the Manual of Personnel Procscurss Rule 13,
Section 1-N, an employee who is granted a leave of absence without
pay, except for employees receiving workers' compensation or long
term disability benefits, shall be required to use all accumulated
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annual leave prior to the commencement of the leave of absence
without pay.

29.19

Employees receiving Workers' Compensation and/or long term
disability benefits may, upon request, use accumulated annual leave
to supplement their income. This supplement shall not exceed an
amount sufficient to allow the employee to receive one hundred
percent (100%) of their regular take home wage.

ARTICLE 30 - SICK LEAVE

30.01

Everv full time emplovees shall be entitled to utilize sick
leave after six (6) months of continuous service based upon the
limits spelled cut below; provided, however, that no sick leave
credit shall be granted in any anniversary month in which the
employes hzs haé less than 144 hours of straight time pav.

30.02

Primarv Bank

All employees who have primary sick leave bank, es established
in the previous &greement, Can use the primary bank as sick leave
only upon exhaustion of the secondary bank. When used as sick
leave, each hour is paid at the emplovees then current salary rate.

30.03

All employess who elected to freeze all or part of their
primary banks can upon retirement or other termination, cash out
the primary bank subject to the following conditions:

2. The value of the time shall be frozen at its December 1,
1283 dollar amourt.

b. For retirement, the amount paid shall equal 75% of the
Decemper 1, 1983 decllar amount which may be credited
toward an emplovee's final average compensation.

c. TFor termination, the amount paid shall eguzl 50% of the
December i, 1883 dollar amount which may ke credited
toward an employess's f£inal average compensation; and,

d. Upon dezth, the amcunt paid shall equal 100% of the
December 1, 1983 éollar amount which may be credited
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toward final average compensation for the calculation of
‘ . survivor's benefits, if any.,

130.04
All or part of the primary bank may be cashed out subject to
the following limitations: '
a. A maximum of $7,500 per year may be withdrawn;
b. The value of the time withdrawn shall be frozen at its

December 1, 1983 dollar amount:

c. It shzll be paid at 80% of its frozen dollar value.
Payment may be in cash or in the form of deferred
compensation; and.

d. No pvortion of the cash payment shall be counted toward
final average compensation.

avments shall be available for one (1) thirty (30) day
sriod annually, beginning March 1, 1992 and every March
ist thereafter for the term of this Agreement. -

30.05

No zdditionzl time shall be credited to the primary bank.
Once primary bank time is used, it shall not be replaced.

30.06

S=condary Bank

211 sick time earned in accordance with 30.01 shall be
depcsited in & secondary bank. HKowever, no more than 72 days mav
be accumulazted in the secondary bank. Time in the seccondary bank
must be used befores primary ban¥ time may be used.




Upon retirement, death, or termination, secondary bank time
shall be paid out subject to the following limits:

a. 50% of value upon termination;
b. 75% of value upon retirement; and

c. 100% of value upon death; however, none of the pay out
mav be included in final average compensation.

30.07
An employee may utilize sick leave allowance for absences:

a. Due to personal illness or physical incapacity.

b. Due to exposure to contagious disease in which the
health of others would be endangered by his/her
zttendance on duty.

c. Due to the illness of a member of the immediate family
wno requires his/her personal care and attention, not
exceeding five (5) sick leave days in any one year. The
term "immediate family" as used in this section shall
mean parents, grandparents, children, brothers or
sisters of the employee or of the employee's husband or
wife. It shall also include any member of the
emplovee's household.

G. To report to the Veteran's Administration for medical
examination or other purposes relating to eligibility for
disabilitv pension or mediczl treatment.

-

e. Because of illness or physical incapacity due to pregnancy
or childbirth or following childbirth, provided that the
employee submits & satisfactory statement from her
gnysician of her inzbility to wozrk.

£. For rcutine mediczl cr dental appointments,. upon priocr
approvel of the Gepartment head or designated departmentzal
representative. Such approval shall not be unreasonably
denied.
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30.08

L

An employee absent for one of the reasons mentioned above
shall inform the designated management representatives as soon as
possible, and failure to do so within a reasonable time may be the
cause for denial of sick leave with pay for the period of absence.

30.09

The employee may be required by the designated management
representative, within reason, to produce evidence in the form of
valid medical documentation of the reason for the absence during
the time for which sick lezve is requested. A department head may
grant sick leave to an emplovee for periods of illness not
exceeding 30 calendar days. All requests for sick leave for more
than 30 calendar days' duration shall be submitted to the Employer
or designee for prior approval and shall be accompanied by a
physician's certificate supporting said request. The Employer or
designee may require medical reports from time to time on all sick
leave in excess of 30 calendar days.

30.10

211 accumulated and unused sick leave shall be credited to any
employee recalled from a lavoff, transferred or certified to
another department without break in service.

30.11

An employee may not utilize accumulated sick leave reserve for
absence resulting from an injury arising out of and in the course
of employment with an emplover other than the Countv.

30.12

in emplovees who has keen employed continuocusly during any one
year and who has not taken meore tnan five (5) days of sick leave in
any one year shzll be granted an additional three (3) days of
annual lezve in accordance with the following provisions:
2. Such additional three (3) days of annual leave may be
accumulated not to exceed six (6) days.
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b. Except as otherwise provided for in this Agreement, an
employee who has not had more than a total of ten (10)
days of leave without pay or time off without pay during
any one year shall be deemed to have been employed
continuously for the entire year.

c. All employees shall have their three (3) days vacation
bonus for non-use of sick leave credited on April 1lst of
each year. For new hires and employees converted to April
1 credit date, the number of days shall be prorated on
April 1st.

30413

Holidays falling within 2 period of sick leave shall not be
counted as workdavs. Sick leave taken shall be charged at the same
rate at which it is earned, i.e., one workday equals eight (8)
hours.

30.14

Except as otherwise provided for in this Agreement, sick leave
shall not accrue during a leave of absence without pav.’

30.15

Employees returning to the service from a military leave shall
be granted one day of sick leave for each month spent in military
service, not to exceed the number of days the employee would have
accumulated had the employee not been on military leave.

30.16

An employee who is seriously ill while on annual leave may
have the Guration of such illness charged against sick leave rather
than against annual leave. Provided that proof of such illness in
the form of a pnysician's certificate shall be suktmitted by the
emplovee to the department hezd or designated departmental
representative.
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30.17

Except in cases of injury or illness incurred in the line of
duty, employees shall not be entitled to use sick leave until the
completion of six (6) calendar months of continuous full or part
time service following the date of appointment. For the purposes
of this subsection, if 1040 regular work hours are completed prior
to six (6) calendar months, then such hours shall be construed to
be equivalent of six (6) calendar months.

30.18

Except as provided in 30.20 of this Article, and except for
employees with less than two (2) vears of continuous service, upon
separation from the service, emplovees shall be paid for all unused
accumulated sick leave in accordance with 30.02 through 30.05.

30.19

Continuous service shall mean employment without interruptions
or break. Lavoffs, leaves of absence without pay, time off without
pay and suspensions shall not be considered as brezks in service,
provided however, that the length of such time off or separation
shall be deducted from the total length of service, except that
association leaves, military leaves, periods during which employees
are receiving Workers' Compensation, leaves granted to disabled
veterans due to illness resulting from a service connected
disability, and 90 days of leaves of absence because of personal
illness in any one year, shall not be deducted.

30.20

Tersonzl Business Leave

211 full-time employees who have completed cnes vear of sesrvics
2nd have accumulated sick leave in accordance with 30.01 of this
Article shzll be entitled to utilize such sick leave for perscnal
business lzave not to excesd four (4) days in any cne anniversary
year. The annlversary year shall be defined as the date on which
the emplovee is entitled tc receive the three (3) annual leave davys
for non-use of sick leave.
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Personal business leave days shall be used at the employees'
discretion to the following extent:

a. Except for stated emergencies, only upon reasonable notice
to and with the zpproval of the department head or the
designated departmental representative.

b. Regquest for personal business leave shall not be
unreasonably with r*el bv the Department.

3022

Personal business leave éays shall not be used as an adjunct
to vacation time.

30.23

Personal business lezve may be reguested by an employee in
increments of not less than one (1) hours.

30.24

Personal business leave days granted by the Department shall
not be counted against the three (3) day vacation bonus for non-
use of sick leave as provided in Section 30.12 of this article.

ARTICLE 31 - RETIREMENT

31.01
Definitions
&. Defined Benefit Plan #1 is z contributory plan providing
2 retirement allowance cf 2% of average final compensation
multiplied by credited ssrvice. The amount ci County financsd
cortion ‘'shall not exceec 73% of average final ccmpensation.
Mempership in this plan is limited to members who were
employed prior to Decemcer 31, 1983. Transfer to other plans

is available.




. b. Defined Benefit Plan #2 is a non-contributory Plan
providing a retirement allowance of:

I 1% of average final compensation multiplied by
credited service but by not more than 20 years.

2 1 1/4% of average final compensation multiplied by
credited service, if any, in excess of 20 years.

The amount of County financed portion shall nct exceed 75% of
average final compensation. Membership in this plan is available
+o members emploved after November 1, 1983.

C Defined Contributicn Plan #4 is a contributory plan
wherebv the member shall select a contribution rate from the
following available rates:

1. 1% of compensation
2. 1-1/2% of compensation
3. 2% of compensation
4. 2-1/2% of compensation

o\

The Employer shall contribute $4.00 for everv $1.00,
(Executive Service Group: $5.00 for every $1.00) contributed by
the member. The total centribution of both shall not exceed
$§7,500.00 per yezar.

31.02

A member with less than three (3) years of cradited service
who voluntarily terminates employment shall be permitted to
withdraw only the member's contribution plus earnings, if any.
Upon separation after three (3) years of credited service, the
member shall be permitted to withdraw both the member and Emplover
contributions, plus earnings, if any.

3L.03

Uoen involuntary terminztion of employment (other than for
cause) during the first three (3) years of employment, the memker
shall be permitted to withdraw both the member ané Emplover
contributions, plus earnings, if anv.
31.04

2rgvislions

a Defined Benefit Plzn 71
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Eligibility for Retirement
a. Age 50 with 25 years of credited service

b. Age 60 with 5 or more years of credited service

Members Contribution

a. 0-8 years credited service 6% of annual compensation
b. 9-12 years credited service 4% of annual compensation
c. 13-16 years credited service 3% of annual
compensation

d. 17 or more vears credited service 2% of annual
compensation

Vesting - 8 or more years of credited service

Non-Duty Disability - 10 or more years of credited
service

Dutv Disability

- receipt of Worker's Compensation for injury related to
diszbili Tty

- may be reduced by amount of Long Term Disability Plan
payments. )

Transfer Opticns
a. To Defined Benefit Plan 42 - Refund of accumulated
contributions which includes interest plus a bonus equal

to 50% of aCCLmL1atea contributions, which does not
include purchasnd credited service. The bonus stays in
the plan -- earning interest, and is only refundable upon
termination or retirement.

b. To Defined Contribution Plan #4 - Refund of
accumulated contributions which includes interest. The
Enplover shall contribute $4.00 for every $1.00
contributed by the member (Executive Service Group $5.00
for every $1.00). The total contribution of beth shall
not exceed $7,500 per year. In addition to the regula
Emplover paym_::, the member will receive & bonus match
of $2.00 for ezch Sl 00 for a period of years and months

equzl to the member's prior service Bonus payments are
nct susject to the total tr*butlon limit of $7,500.0G0.
efined Benefiz Plzn {2

¥
Y

ezrs credited servic
ears credited serv1ce




c. Age 65 with 8 or more year credited service

o 2 Members Contribution - None.

L Vesting - 8 or more years credited service.

4, Non-Duty Disability - 10 or more years of credited
service. May be reduced by amount of Long Term
Disability Plan payments.

5. Duty Disability - Receipt of Worker's Compensation
for injury related to disability. May be reduced by
amount of Long Term Disability Plan pavments.

€. Transfer Opticn - Upon becoming vested with 8 or
more years in this plan, may transfer to Plan £4.

Ca Definad Contribution Plan #4
1.1 Eligibili or Retirement ;
a. Age 55 with 25 years credited service
b. Age 60 with 20 vears credited service
c. Age 65 with 8 or more years credited service.

lyembers who "retire" under the provisions of thi s plan sha
be e11g191e for the same insurance and health benefits as a me me
etiring from a Defined Benefit Plean.

e

2. Members Contribution

2. Members electing this plan shall contribute the
following available rates:

1. 1 % cf compensation
2. 1-1/2% of compensation
3. 2% of compensation
4. 2-1/2% of compensation

3. Vesting - three (3) or more yezars cf credited
sarvice (Exscutive Service Group - two (2) or mors
yezrs of credited service.

R Mcn-Duty Disenility - None.

= Cuty Diszzility - None.

8. Trazrisfer Opticn - MNone.




31.05
General Provisions
Credited Service

Personal service rendered the County while a member shall be
credited to the member's individual credited service account in
accordance with the rules of the Retirement Commission. In no case
shall more than one (1) year of service be credited on account of
all service rendered by a member in a calendar year. A member who
renders ten (10) or more days of service in a calendar month shall
be credited with service for that month. The Retirement’ Commission
may credit a full year of service to a member who renders at least .
10/12 of & vear of credited service during a calendar year.

31.06
Average Final Compensation

Average final compensation is 1/60 of the aggregate amount of
compensation paid a member during the five years of credited

I

e

regate amount of compensation is great
: | L

19
m

service in which the agg eatest.
Tncluded in average fina compensation may be sick and annuz lezve
payment, as well as other negotiated fringe benefit pavments.

31.07

Vesting

2 member who ceases to be a member for a reason other than
death or retirement shall become a vested former member if the
member meets the reguirements of the vested termination eligibility
program specified by the member's coverage group.
31.08

Non-Duty Disability

) or more years of credited service, &and
ced and such is likely t 2 permanent.

Any age and &ny amcuntc cf credited ssrvice and the disaZillizy
to pe the natural end prozlmaze rasult of actual performancs c:Z
Guty in the employ cf the County and Workers'. Ccmpensation is paig
or. account of the incapacity, z2nd such incapacity is likely tc ==
permanent.
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31.10
Eligibility

1. oOnce a member has elected to withdraw from Plan {1, the
member cannot return to the Plan again.

2. oOnce a member has elected to withdraw from Plan %2, the
member cannot return to either Plan %1 or Plan $2 again.

3. Once a member selects Plan t4  the member shall remain in
that Plan during employment with the County of Wayne.

4. Emplovees hired on or after the effective date of the
agreement shall be eligible for either Plan 2 or Plan 4.

5. All new employees hired on cr after December 1, 1931,
shall be eligible for participation in Defined Benefit Plan $2 or
Defined Contribution Plan $4, however said employess shall not ke
eligible for insurance and hezalth care benefits upon retirement
unless thev retire with thirty (30) or more years of service, or
with fifteen (13) or more Vears of sesrvice at age sixty (60).

6. Employees who on or after December 1, 1991, elect to
receive az deferred retirement option upon separation from County
service, shall not be elicible to receive insurance and health care
benefits upon satisfying normal age and service requirements for a
deferred retirement pension.

7. Employees participating in Defined Contribution Plan 4
must meet all age and service requirements eligibility to be
eligible for insurance and health care benefits.

31.11
Early Retirement

z. 2ll employees who have twenty (20) years of credited
service in the Retirement System cn or before November 30, 1992 ma7

elect to retire on or before that cdate.

.". P

b. & member of the kargaining unit with 16 or more yezars o:Z
service cn November 30, 19292 may purchase up tc four (4) years ci
2dditionzl creditsd service to attain the twenty (20) years oi
crecitad sarvice at full actuarial cost. Purchass shall ke in one
(1) mcnth units. Twelve (12) montns shall be purchassd in crcsr T
receive z full vear of cresdited service.

1. Rt least fifty percent (30%) of the zmount due shall
be pzid to the Ee irement System upon electicn of this
purcn n I
shall

d o e
ase agreement. The balance of the payment, if a
be deducted in egqual monthly payment installmen:

n =5

]

rt
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. from the retirement checks over a period of four (4)
years. The interest rate on the balance shall be

. + established by the Retirement Commission, but it shall

not be less than the rate of interest paid on one (1)

year Treasury Bills at time of election. No prepayment

shall be permitted.

2. Members retiring after electing to purchase time
under this section shall not be eligible for group health
benefits as provided to other retirees until the entire
payment is made.

31,312
Purchase of Military Service

a. All employvess may purchase up to a totzl of six (6)
vears prior military service at full actuarizl cost.
purchase shall ke in one (1) month increments with twelve
(12) months of purchased credited service nesded for one
(1) year of credited service.

b. The Retirement Becard shall establish rules for
implementation of this Section.
31.13
- Diszbility Retirement
The Director of Personnsl/Human Resources shall have the

authority to file a written application for disability retirement
on behzlf of any employee permanently or indefinitely disabled.
The provisions of Wayne County Retirement Ordinance including
Section 17.01 shall continue to apply.

31.14
Retirement Changes
a. Effective Decemter 1, 1991, for employees with thirtv (30)
vears of service or red-circled, and effective December 1,
1997 for zll others, mempers oi Defined Benefit Plan No. 1
will be eligible, ugon retirement, to receive 2 benefit using
2 two znd one-half percent (2.5%) multiplier times years of )
sarvice for all vears cf service credited beycnd twenty (20).
The mazimum benefit shall not excesd seventy-Ilve percent
(73%). All ccher prcvisions cf the Wayns County Retirsment
Oréinance governing Plzn §1, except as changed hereby, shall
ramzin in full forcs and effect.
. Effective January 2, 1992, & loan program -will ke
estaplished for mempers of Defined Contribution Plan 4.

12




c. Effective December 1, 1993, employees in the Defined
Contribution Plan No. 4 with twenty (20) or more years of

N retirement credit in the plan will be eligible for a 5 to 1
County match. The change in contribution rate for eligible
employees provided hereby shall be applied in accord with the
provisions in Sections 39.01(C) and 39.04(A) (6) (b) above.

31.15

Retiree Insurance Benefits

Insurance benefits for retirees will be provided in accordance
with Article 31 of this Agreement and with the Wavne Countv Health
and Welfare Plan effective December 1, 1990.

ARTICLE 32 - UNEMPLOYMENT INSURANCE

32.01

The Employer shall ks an Employing Unit under the terms of the
Michigan Employment Security Act in the regular manner prescribed
by the Michigan Employment Security Commission. '

The Emplover shall furnish emplovees with copies of the

Michigan Employment Security Commission Form UC 1711 on separation
from employment.

ARTICLE 33 - ASSOCIATION BULLETIN BOARDS

33.01

The Employer agrees to furnish the Association adequate
pulletin boards at such lccations as shall be agreed Letween ths
Asscciztion ané the depzrtment head. The boards snall be used cnly
for the following notices: Asscciation Meetings, Asscciation
Flecticns, Reperts of the Unicn, Rulings or Policies ¢ the
Internaticnzl Union, Recrsational and Social Affairs of the Unions
Notices and announcements shall not contain anything cf a pelitical
or partisan nature. ;
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,/ It is understood that the above-mentioned bulletin boards are
to bé shared in common with such other Associations as may be
granted the same availability by contract.

ARTICLE 34 - MILEAGE ALLOWANCE

34.01
Private Car Mileage Reimbursement

Effective upon ratification, employees required to use their
private vehicles in perfeormance of assigned duties shall be
reimbursed for actual trip mileage incurred each month. Emplcvees
shall be reimbursed at a rate of one (1) cent above AAA published
rates. This rate shall be adjusted as of January of each year, in
accordance with the composite cost for driving 10,000 miles, which
is published annuzlly bv the American Automobile Association, (AR2)
in the publicaticen, "Your Driving Costs."

34.02
Definition of Reimbursable and Non Reimbursable Mileage

a. Trips from home to the employee's official work location
and back home shall not constitute reimbursable mileage.

b. Trips form the emplovee's official work location (or
designated starting point if he/she has no official work
location) to a job, from job to job, and if directed
back to his/her official work location or designat
starting point, shzll constitute reimbursable mile

=
=l
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. 34,03

s * The Employer shall direct field work in such a manner that

' employees shall not be unreasonably required to have their personal
automobile available for County business on a daily basis, nor
drive to their duty station before entering upon field work unless
their job assignments so dictate.

34.04

Employees shall be reguired to submit a filled-in Daily Trip
Sheet furnished by the Employer at the end of each month. i

(The Employer shall try to pay each monthly mileage allowance
no later than the twelfth working day of the month after it is
incurred.) Employees shall be required to maintain no-fault
automobile liability insurance.

RRTICLE 35 - WAGES

#4735.01

(FOR THE TERM OF THE UNIT ONE (1) Collective Bargaining
Agreement, salary grades No.'s 16 and 17 found in the County Graded
Salary Plan for excluded employees shall apply).

35.02

All employees on the active payroll on the date of execution
of this agreement and in the bargaining unit will receive an
jncrease of six percent (6%) in their base wage rate effective
December 1, 1S991.

Effective December 1, 1552, all members of the bargaining
unit shall receive a one step pay increase if within.the salary
plan range. If at maximun cf the grade they then shall receive
a2 3.5% bonus plus $300.
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' 35%04

§

S

« Any nurse while working in the jail or youth home will receive

. a premium of $2,000.00 per year (prorated over the year). This

premium is allowed as long as the nurse is assigned to the jail or
youth home and will decease immediately upon their leaving such
assignment.

35.05

Weekend Premium remains the same as in Article 21 - Work Hours
21.03 (5%).

35.06
CHARGE PAY

A premium of seventy-five (.75) cents per hour for all hours a
nurse is assigned to be in charge.

ARTICLE 36 — SEVERABILITY CIAUSE
36.01

If any article or section of this Agreement, or any Supplement
thereto, should be held invalid by operation of Law or by Tribunal
of competent jurisdiction, or if compliance with or enforcement of
any article or section should be restrained by such Tribunal, the
remainder of this Agreement and Supplement shall not be affected
thereby, and the parties shall enter into immediate collective
bargaining negotiations for the purpose of arriving at a mutually
satisfactory replacement for such article, section or supplement.

ARTICLE 37 - TUITION REIMBURSEMENT
3T0L
Eligibility

Tuition reimbursement shall be limited to regular, full-time
employees who programs meet the following requirements:

a. Courses are determined by the Employer to be job-related
and acceptable for the occupation in which the employee
is presently working or for a classification in the
County of Wayne for which he/she is reasonable preparing
to qualify.
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37.02

Amount of Rsimb

A.

The refund will be cne hundr ad
tuition but not mors S

Courses are conducted by an accredited educational
institution.

Correspondence courses may be eligible for
reimbursement. i

Courses are for continuing educational Units (CEU's) that
are required for a nurse to maintain their license.

ursementc

percent (100%) of actual

than one thousand dollars ($1000.00) per

fiscal vezr, per employee. Refund pavments will nct include ths
cost of bcoks, supplies or eguipment. More than two (2) collecs
courses psr term will be eoproved only under circumstances
zcceptable to ths Employer.

B. Tuiticn refunds will bs approved to assist Nurses in attzining
their:

1. BS in Nursing 4, Department Menager I, II & IIT

2. Mastars in Nursing in charge of Eealth Care Depts.

3. Duzl decrse and Eszlth 5. Eezlth Care Educators

nursing and Hezlth 6. Eealth Care Administrators
care Administration 7. Director of Eealth Care
' Services
3703

Ropliczsticn Precess

Tne zppliczticn precsss snall ke as follcws:

a. zn emplowvse mus:t complete an epplicaticn Zorm providsd
zrovided by the EZxployer and submit it for LCepartmenctel
aoprovvel.

B 3= lezst two vwesks kefore the training cr class is
ccheduled to kegin, the emplcyee must submit the
ccmpleted applicaticn in triplicate to the Department cZ
Eerscnnel/Human Eescurces.

~1
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37.04

Reimbursemant

After the employee's application is reviewed by the
Department of Personnel/Human Resources, the employee
will be informed of the Department's decision.

If an employee withdraws, substitutes, or for any
reason does not successfully complete the approved
course(s), the employee should immediately inform the
Department of Personnel/Human Resources.

Process

Reimbursement will be made to an employee who:

Secures written aporoval oif course(s) from the
Department of Personnel/Human Resources; Reimbursement
shall only be mads for that course which was initially
approved by the Department of Personnel/Euman Resources.
If the approved course is later dropped and another
course substituted, the replacement course must be
approved by the Department of Pnrsonnel/Hunan Resources
in order to be reimburszble.

Successfully completes their initia

1 probationary
period;

Successfully completes the course(2). If the course is
in a degree, diploma or certificate program, successful
completion will mean attaining a grade equal to or
bettnr than the minimum graaa point average required by

+he institution to receive the degree, diploma or
certificate.

Attaches to the back of the application & true, legible
ccpy of the tuition receipt, and a final grade report,
certificate or official statement that evidences (on ths
schocl's stationary) satisfactory completicn; ané then
zubmits the cocumenis to the Department ci
Tersonnel/Human Fescurces nc later than 30 days after
tne ené of the schcol term; K

~1
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is submlitted O AL Va L A e e e e s a mm a
. Human Resources. If the employee has been laid off due
§ to reduction in the force and is on a recall list, the
employee must have been on the payroll when the course
‘A started; and

£. Has not been nor will be fully paid for the cost of
tuition by any other institution, scholarship, grant or
aid. The amount of tuition reimbursement will be offset
to the extent that it is reimbursed or paid by other
agencies, scholarships, grants, etc.

37.05
Eligibility - pProfessionzl Seminars and Conferences

Tuition reimbursement shall be limited to regular, full-time
employees whose programs meet the following requirements:

Application must be made to the Department of
personnel/Human Resources by Means of an application
completed by the employee and approved by the department
head, indicating the specifics of the seminar or
conference (cost, when and where held, who is to attenc,
and relationship to employee's present job).

m

These seminars or conferences must be designed to contribute
to one's professional competence in performing his/her current job,
or in preparing one to advance towards a County career objective.

b. Approval, processing, and reimbursement will be
determined the same as tuition procedures for regular
classroom COUrses.

Cis No payment will be made for books and supplies, meals
traveling cost, hotels, etc. This program covers
seminar or ccnierance registration fees only, except
where other refuncs are authorized by clear contractual
language.




37.06 :
The Department of Personnel/Human Resources reserves the right
to deny tuition reimbursement to any employee found guilty of

falsifying documentation or committing fraud for purposes of
receiving tuition reimbursement.

ARTICLE 38 - INDEMNIFICATION

38.03%

The Emplover agrees to hcld harmless and indemnify all
emplovees covered by the Collective Bargaining Agreement from all
civil claims, actions, judgements and settlements brought or
rendered against them by reason of any act, action or omission
arising in the course of or out of their emplovment, providegd,
however, that in no event shall the Employers be liable for the
pavment of judgéments, attorney fees or Court costs where the
member is found to have committed criminal acts or an intenticnal
tort. 2ll settlements are subject to the approval of the Emplover.

38.02

The Employer may elect to represent an emplovee in cases
covered by the above provision, said representation to be through
the Office of the Corporation Counsel. Upon receipt of notice of
any claim or action, the employee shall immediately notify the
Office of the Corporation Counsel in writing.

ARTICLE 39 - DEFERRED COMPENSATION




ARTICLE 40 - DEDUCTIONS OF OVERPAYMENT

40.01

Overpayments which are the result of clerical or mechanical
errors in calculating an employee's pay may be deducted from an
employee's pay, where such error is discovered and the employee
notified within thirty (30) days of the error.

Deductions will be itemized and no more than 20% of an
emplovees pay mayv be deduc-=¢ from a paycheck unless otherwise
agreed by the employee.

ARTICLZ 41 - SPECIAL COMMITTEES

41.01

Jcint Acticn Committs

]

2 cormmittee consisting of one (1) representative from the
Association and Employer representatives shall ke estaeblished tc
study an equal opportunity employment plan. The Union
representatives shall be cranted time off with no loss of pay to
attend Joint Action Committee meetings.

41.02

Safety Committee

The Employer and the Association agree to continue & Saiesty
Committee consisting of cne (1) representative frcm each
Associaticn. When agreement is rezched bv ths Safety Unit, the
Safety Unit shall reply tc the reccmmendation within thirty (30)
days in writing. If the Committee feels a recommendation is agressd
with by the Safety jnit zné not implemented, it shzll ke pressntsc
to the Manzging Director.

The ASSCClzTion Rerrssentative cn the Safety Cemmittes shalil,
upcon prior reguest ana azproval, be granted raascnable time TC
prepare and submit repoIts ani recommendaticns tc the Board's
Safaty Unit. PeguestssIcr such time off shall not-ke unreascnably
withhelé. &2ny violaticn ci the apove shall be a proper subject cI

31
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the grievance procedure. The Employer must be given forty-eight
(48) hours notice before the designated Association Representative

may assume his duties.

41.03

Retirement Plan #4 Loan Program

A committes comprised of two persons representing the
Association and two persons representing the Emplover will meet to
develop a loan program for emplovees participating in Retirement
Plan &4 (Defined Contribution Plan #4).

41.04

=

Attendance & Sick Leave Control Program

fu

A committes consisting of Association Presidents & Managsment
Representatives from Seizcted Departments, shall mest to discuss &
i lezve

program to contrcl absentesism and excessive use of sick
time. .

Committes meetings shzll b
Relations Director and the Staf
Association.

set by agreement between the Lakor
Representative the Nurses

=
=
5
s

ARTICLE 42 - CONTRACTING AND SUB-CONTRACTING OF WORK

42.01

The Employsr agree it will not contract out worx normally
performed by bargaining unit emplovees in @ bargaining unit
classification with the intent that such act would result in less
+han full emplovment to employees currently in the classificaticn.
This provision shall nct apply to work contracted ocut because G:I
tne emplovees inability tTo psriorm this werk due te lack of
equipment, facilities, skills, or technical ability.

32




3 ARTICLE 43 - SUPPLEMENTAL AGREEMENT

43.01

The parties hereto agree to negotiate in good faith on all
matters not covered herein and peculiar to the Employer, and if
mutual agreement is reached, that agreement shall be subsequently

attached and made a part of this Agreement.

ARTICLE 44 - SAVINGS CLAUSE

T+ is agresé that all established fringe benefits not changed
or covered in this Agreement that are now being received by all the
employees in the Bargaining Unit covered by this Rgreement shall
remain in full force and eifect. The Emplover shall not establish
any benefit for the emplovees covered in this Acgreement without

[

;&
first negotiating such bensfit with the Association.

ARTICLE 45 - SUCCESSOR CLAUSE

45.0L

This Agreement shall be pinding upon the employer's successor,
assignees, or transferees, whether such succession, assignment or
transfer be efiected voluntarily or by the operation of law; anc
the event cf ths Employer's merger or consolidation with another
employer, this ?Z nall be binding upon the merged or
consoclidated emp

==
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ARTICLE 46 - PROFESSIONAL STANDARDS
46.01

The parties agree that Registered Nurses are governed by a
professional code of ethics, and the Employer agrees that it will
support the Registered Nurses in compliance with the professional
code. 1In Supporting the nurses in compliance with said code, it is
expressly understood that the Employer does not relinguish its
right to manage the various County Departments' and nothing in this
Agreement is intended to replace or abrogate the Employer's right
with respect to disciplinary procedures.

46.02

Facilitv continue to reccgnize the need for channels through which
Registered Nurses will provide information, make recommendations,
discuss znd be involved in the decision making preocess concerning
standards of nursing practics as it aifects patient care. The
Nursing Administration will accept responsibility for seeking
methods wherebv regular channels of communication will be continued
and broadened.

The Administration andé Nursing Administration in each Health

ARTICLE 47 - THE ROLE OF THE PUBLIC EEALTH NURS

3]

47.01
2 Public Hezlth Nurse is a Registered Nurse who is a graduate

f a baccalzurezte program in nursing, approved for public health
nursing and accredited by the National League for Nursing. She has
an understanding of the social, medicazl, and biolcgical factors
which infiuence health and behavicr, and which provide her with &
basis of preparztion for developing the ebility to maks the
independent judgements and dscisicns demanded by rressnt complex
health vrcblems of families.

0o
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ARTICLE 48 - THE ROLE OF THE REGISTERED NURSE

48 .01

Both parties agree that

providing nursing service
goals of the recipient(s)
this end, both parties Zfu
of the Registered Nurse

a
1978 Michigan Public Hezl

48.02

raos
==

Both parties ag
the 1978 Michigan Public
commensurate with his/her
and supervising of less s
nursing activities. T
obligation to assist t
responsibilities.

na
ne
3

rs
ne

48.03

Each Department of
responsibility for admin

personnel covered by this

orientation and in-servic

that the Registered Nurse, as provid

N

3

they share responsibility for

s which are consistent with the need and
who use the County health facilities.
rther agree to recognize responsibilitie
d the Emplover within the scope of th
th Code.

To
s

1
-
e

il

kR

ed
ealth Code, must and shall have auth
responsibility for directing, teacl
killed personnel in carrving out ce
Employer continues to recognize its
Registered Nurse in fulfilling these

——

t
ol
1

ursing shall continue to assume
ctration and supervision of its nursing
Agreement and shall provide for adegqua
e education.

A
ce

AETICLE 49 - TERMINATION

0=
USEa B¢
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40 -
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ied by the Assoc
mmissiocn.
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49.02

Expiration Date

This Agreement shall continue in full force and effect until
11:59 p.m., November 30, 1983.

49.03
Notice to Modify, Amend or Terminate

The contract and all benefits and conditions contzined herein
shall expire (terminate) by its own terns on November 30, 1593.
Fither partv may, prior to said date, reguest to continue and/or
renegotizte the Agreement.

49.0

e

Addressing of Notice

Notices shall be in writing and shall be sufficient if sent by
mail addressed, Michigan Nurses Association, Attn: Wayne County - :
Labor Relations Representative, 2310 Jolly Oak Road, Okemos, MI.
48864-4599, and if to the County, 266 Wayne County Building, €00
Randolph, Detroit, MI. 48226, or to such other address as ths
parties may furnish the other.
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IN WITNESS WHEREOF, the parties hereto have executed this
Agreement as of the date first above written. '

FOR THE ASSOCIATION: - FOR THE COUNTY:

WS WY C2LRao

Q‘Q\Qﬁmm Q.nm- Mark R. Ulicny, Director

Labor Relations Division

ated ;)X\\\.;\&\ ’\D\O\‘E R A T

Lgl\ﬁ[\} m\\\ Mronad #_I) Namars

County Execuklive 7

(gi;\\w\ AR H‘I’ /é (TR Approved:

pated: )a Gy 24,1990 97292

Dated: ‘? 12-92
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