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ARTICLE 1 AGREEr·lENT

1.01
.~.,;;re2S2::t e:'"'~~2:.-ed Lr.t c bet',.;een the ccunt.y 0::: \'/2.~-r:.e, Hic:-;,i·g=.=--.

(hereir..afi.:'2:'- r e f e r r ed to =.5 tr-;,-;2 "Es9lcyerTl), a1:·:' I·~ichi9'2.n Nu::ses
Association ar:.dits affiliate, The Wayne Cc~nty Professional Nu~se
cot.:ncil, l.7:-:.i t 1 (r.ereinc..f't.2r-referre':" to as The "~.ssociationll).

The qer:.eral purpose c:: to set
terms anc conditions of e~?lo~:uent, a~d
~eaceful labor relations for the mutual
its employees, and the Associc..ticn.

to promote orderly a~c
; ,..,~cr.=.::::'" cf tho -j:;'~-nl'"",,:·'='''''_ •• '-"-~ ,-...., '- - .• _'-" -.I"'.,"'.::' '--'..!. - - I

2.02
The parties recognize that the in~erest of ~ne coromunitv and

't.nejob secur~'t.Y of the e~?loyees depend upon the Employer's
success in establishing and the Union's success in rendering
services to the public.

2.03
~c t~ese e~~3, ~ne ~~?~072r a~a the Assccia~i=~ e~cou=ace ~:

t~e f~lles~ dsgree frie~~17 a~~ cGope~ativ2 rela't.ic~sbet~ee~ ~~e
respec~i~~ re?reSe~~a~lves a~ all levels a~~ a~c~~ all esplcyee5.

- --- - - , -.... _- ...----- -- _ ....

- ,.... ..",..--~.::•..- ~-:::"::



. • •• 'OJ

sex, age race, color, creed, national origin, political or
religious beliefs handicapped condition, or marital status as
provided by Act 453 of 1976, as amended, except where
based on a bonafied occupationa~ qualification.

A~TICLE 3 - RECOGNITION

3.01
Pursuant to and in accordance with all applicable provisions

••• 7\ •.•• - Q r- t' P' 1" ':\'" ~ 19 r: ~ d - .or Act j/J or ~e _UD lC hC~S or c~, as amen ee, tne Employer
recognizes the Associatic~ as the sole and exclusive collective
bargain~n; represe~tative for the purpose of collective bargaining
w i,th res:;:ect:to r at e s of pay I wages, hours of empLoyrnent; arid other
conditions of e~~101~ent 2.S defined by the terms 0: this AGree~ent
for those e~Dlo~ees included in the desianated baraainina unit.- - - -- --

3.02

Employe::
. ". "'·.,1 '. - 11 1carga~~~ng unl~ s~a~_ conSlS~ 0= a__ e~?_cyees
toldi~g pQsitic~ in classification eesig~ated

of the
2.s:

Ee·;~s-:'ere~Nu!."se1 ?ublic HO::lt+-h Nurse 1..'-"-- '-.~
Re.g-isterec.Nu!:"se 2 Public Eealth Nurse 2

New classes may be adeed thereto by agreement between tne
parties. Eargai~ing unit ~ositions shall not be retitled for the
purpose of removing same from the bargaining unit withou~ prior
agreement betwee~ the Employer and Wayne County Professional Nurse
council.

3.03
Part-time, temporary a~d seasonal employees holding POsltlOns

in classifications desig~ated in 3.02 above shall be included in
the bargaining ~~it covered by this Agreement, provided they h~ve
~een ccve::e~ b7 ~his Agree~e~t, provic.ed they have been
conti~ucusly esplcyed fc~ a perioG of ninety (90) daiS from tie
date of las~ a??Ci~tffient d~!."ingthe te~m of this Agree~e~~.
A la70ff nc~ tc ex::eed ~~~ (10) ccnsecu~ive work~a7s d~ri~g ~~e
~inety (9J; da1 ?~~iod sha:: net be c8nsidered a ~rea~ ~~
c c :;,t i :"'A ''':':: ''':::: s s i: .,::...:: :: c. .:; c.e f i :"'-s·=. l:.~.t.::.iss ec ~:'=:"'...

2



,3.04
Entrance provisional County employees, i.e., new hires, in

positions listed in 3.03 above shall not continuously be employed
more than one-hundred eighty (180) days, except by mutual agreement
between the parties to this Agreement.

ARTICLE 4 - AID TO OTHER UNIONS

4.01

The E~ployer agrees no~ to aid, promote, or fina~ce any other
group or organization which purports to engage in collective
bargaining or to make any agreement with any group or organization
for the purpose of undermining the Association.

4.02

The Associatic~ agrees not to make agreements with any other
Jl.ssociation for the purpose of coercing the Employer.

ARTICLE 5 - UNION SECURITY

5.01

Ernolovees covered bv this Agreement at the time it becomes
effecti~e ~nd who are me~bers of the Association at the time shall
be required to continue membership in the Association or pay a
monthly service charge for the duration of this Agree~ent.

5.02

Employees covere~ by t~is A~reement who are not members c: ~~e
Association at the time it teccn2S effective and who have been
......~~"'" •. r" -r-~ - "'lo""\,,-,......:,-r=. .:: .•..•..... ~ -~ .• (~,r,\) ._-""- • -r- rf""'l~ .,-:rcc _••=- .L0 :!e --.i: ....; _ Co l-' c _ ..:....)..•. 0 .•.. \.... - - - '-.i --v C:::...!. ;:" \'lno c. ..; _:...;- Ir; c.••.-

aODlicatic~ for me~~ershiD i~ ~~e Asscciation withi~ thirt7 (30)
c.<..=,~ ....f - --.......;...~...,c. c. .;= .;: c.r: - l' .•.•0. '""c.-;:-:=. C -= ;- ;., ; c:::: ~ '"'" .,.... eo. Tn c. rit c::::-, ;::"' i C ,",,;;"mc.n ,-.; •..•r-.:::..'.::::a 0_1..,.'::::_ '- •• '_ .,-- --- - "'----...,; •• y •.. ~ •.~_. "-, _....1. 1 ....J .• ~u •.~-_ •._""-_ •• _

W,;'h t.he ;:irc:::: .•..'- bi-,-;c.ck1v cav ril pe r i.cd t.he re af t er ;::rr f o r t he -_,-,,,,, .l. .• _ 4.- . _ 4 __ .• __ .••. -'-..1-- _ --- ..._-- -'"-'"-- '--..•_.- .....J~ ••. -

duration of this Agreeme~t, pay to the Union a service ciarge i~
the amoun~ equal t~ the re~~lar ~onthly dues as a contribution
toward the a~~inis~ration cf th~s Agreement. (The provisions of



)

J also apply to part-time, temporary, seasonal employees as defined
in 3.03, provided that said employees shall not be required to
comply until completion of ninety (90) days of employment.

5.03

Employees covered by this Agreement who are not members of the
Association at the time it becomes effective and who have been
employed for less than thirty (30) days, and employees hired,
rehired, or transferred into the bargaining unit after the
effective date of this Agreement, who do not make application for
membership in the Association within thirty (3D}days after
completion of thirty (30) days of serVice, shall, cc~~encing with
the first bi-weekly payroll period thereafter and for the duration
of this Agreement, pay to the ASsociation the service charge
defined in 5.01 above. The provisions of this section shall also
apply to all employees as defined in Article 3, Section 3.03,
provided that said e~lcyees shall not be required to co~ly un~ilcompletion of ninety (90) days.

Within ten (15) working days from the date of hire, the
Denartrnent shall furnish the Association with the name, department,classification, and date of hire of each new employee.

5.05

Failure to comply with the Provision of 5.01, 5.02, and 5.03shall be cause for the termination of the employee.

5.06

No employee shall be terminated un~r this Article excect asprovided be l.cw ,

2.. 'Ihe id. C. P . N . C . notified the - ~ ..~e.L2..LlOrlS
jci~ ~he Asscci~~icn.

4



b. Upon receipt of such written notice, the Labor Relations
Director shall, within five (S) workdays, notify the
employee that unless there is immediate compliance, the
employee will be terminated not later than the end of the
next pay period.

c. The employee shall then be terminated unless the employee
can produce evidence of compliance.

d. The Employer shall not be liable to the Association by
reasons of the requirements of this Agreement for the
remittance of pa~ment of any sum other than that
constituting actual regular dues or fee deductions made
from wages earned by employees.
The Association will protect and save harmless the
Employer from any and all claims, demands, suits and
other forms of liability by reason of action taken or not
taken by the Employer for the purpose of complying with
this Article of Agreement.

5.07

U '.." h . •.•. •... th L b n 1 •. ',__ pon recelp,- or suc \'lrl'-:.-enno ,-lce, e a or r"s.•..a\..l:ons
:2~2Director shall, within five (5) workdays, notify the employee that
~w~t~less there is i~~ediate compliance, the employee will be

terminated not later then the end of the next pay period.

The employee shall then. be ,terminated unless the employee can
produce evidence of compliance.

5.08
The Employer shall not be liable to the Association by reasons

of the reauirements of this Agreement for the remittance of payment
of any sw~ other that that constitutin~ actual regular dues of fee
deductions made from wages earned by employees.

5.09
The A33cciaticn will cefe~d, inde2~ify ane save harmless the

Emnlover from and all clai~s, demands, suits and other liabilitv ~.:
rp:son- o~ -~~i~n t~~pn or r~~ ~=~cn .c'"_,r ~'.~~ Em~lO~lpr -_:o~_· ~~~ p·u_~~_os;__ c, •• ''':'' c.._ ~...-.v.. _ .•• --.. ..;.. .•........,.1- -_ •.....•_-. - -- .l:;J- ..• "-"'- L.~ .•.._ ;.....J --

of complyi~~ with this article.
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ARTICLE 6 - PA~IENT OF UNION DUES

6.01

During the life of this Agreement, the Employer agrees to
deduct Association Membership dues, special purpose contributions,
and/or any other fees levied in accordance with the Constitution
and By-laws of the Association, from the pay of each employee who
executes or has exe cu t ad 2.:1 1I)..uthoriz2.tionDeducticr." form. Su.eh
dues, a~d/o= fees, ~ust ce te~dered by payroll deductic::..

6.02

Deductions shall be ~aie only in accordance with the
pr ov is ions of s aic "Author i:a tion of F.ssaeia t ion Deducticn" f orrn ,

:tJ,. properly e:·:ec'J."t.edccpy of such 1l~.uthorizatic:1for
Association Deduct~cn" fo!"~ for each e~ployee f!"om who me~bershi?
dues and/or fees are to be deducted shall by delivered to the
Employer before a~y payroll deductions are rnade~ Any ,
"" th i'7::l~il""\n '::f'"'.-- ~ ':::: '-~~ •......,~ Dc.Q~uc':"'i'"" ...r· .' i 'n -1'":::'"'~::'. hU 4 or_ ...,-~..:...v •.• .Lv_ •• s.....ocJ..c....._""'.......L._,-,n rO_ffiS Tt,n_C.4 c,_,_

~~lincomplete or in erro!" will be returne~ promptly to the Associat~on
".;'.i'ec. ,il;:'l' nanc i a1 C::.ot""'r.o.';"'::r~· bv the. ::-~-l 0.,.0"'-••... c-. - - .......,.----~--l. _ __ ..,~__ ,,-",_.

6.03

IDeductions fer each calendar monthi shall be remitted to the
designated financial office!" of the M.~.A. within fifteen days
after the date of ~eduction, with a lis~ing of employees for whc~
said deductior:.s \-;e::2 made 1 2.150 2. listihg for whom s a id deducticrrs
f<--r r;c. -i -("""I - i': -~.: '::-.--' he "Pr~-~I •.....~ •.. s: tho H (' ':;l '.1 rw~ .•• e ma r c.J....':: .•.•• c. -~'::::'_..l.n<; ~-_ t:~4_ - ;:;'::":"f;:;~"L. O.L "'__ •.... __ .;" •.•.•.•

I

6.04 I

I

'I

The ~~~lC12~ ~jall ~c~ -~ l~~=~2 ~i ~~2 ~sscci~~~:~ ~! ~2~3:~
~- c~e rec~~reIe~~s c~ chis =--~-l~ f--I~~Q r=m~~~~~-~ r- ~~~~Q~_

r: - any s~.; c::::'e:- :::-.=.:: the. t; :: ;;.;;i;~::i;; 'I ~~;~~l"~~d~~;~s;; in~d~-f;:::-:-~
wages earned ~y e~;:cyees. ~je AssQciaii~n will de~e~~! indemni~~,
and seve h~=~~ess ~~~ Emp~c!e~ ~r2m c~Ylc~d all clai=3, c2~and2,
,..·,i .•..,.. -'nr r: .•..~c,... 1; ='~~! ~ f-y "r' r -;""Q ;:-r"O"j-.l,....·.,.~ .•.... -r 1- f-~c PU-- r:,-;::. ,....;:~,~~~lyi~~·:i~h-7:h~;-~;;icl;~-··- _·'·~-~i 1- -~- '--.--- -::---~-'J_
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ARTICLE 7 - PAYMENT OF SERVICE CHARGE

7.01
Employees \vho do not make application for membership in the

Association as outlined in 3a03 shall tender the monthly service
charge by signing the "Authorization for Deduction of Service
Charge" :torm.

7a02
Upon notification by the Association to the Employer that the

employee has elected not to make application for membership in the
Associatio~r the employee shall ce directed by the Employer to sian
a.n "At.:tho:-i:aticnfor Dedu.ction of Service Charge" form, and be
informed of the provisio~s of the Agreement relating to
noncompliance.

7.03

Ded~ctions for each calendar mon~n shall be remitted Wltnln
fifteen (15) days after date of deduction, to the designated
financial o:fice= for ~I.N.A. with a listing of employees for whom
said deductions were made, also a listing will be sent to the
President of WaC.P.N.C.

7.04
The Employer shall not be liable to the Association by re~scn

O-_~ tho roruirernon~s of t~i~ -ri:' iclo ~or ~·ne romittan~e or· pa-~en~.~""-" ,-~ ~_ .lL,",~,,\... ~~ c._ _. ra- J.. _ '- -.._ _...... . .:tiLL ...• \...

of any SQ~ othe~ than that constituting actual deductions made from
wages ea~ned by employees.

7.05
~he A2socia~iQn will ~efe~d, i~dem~i£y a~d save h~rmles3 the

E~ploye~ f=c~ a~y and all cl~imsr ce~ands, suits a~d other
liabili :.:;-b:f r eascn of 2.=~i;:::-_ t2.~:e:: cr nc; t2.~:e:-. t~- -::.::s ~8;..:..c::-e::
fa:- the pu::;~se cf ccrnplyin~ ~i~h this article.



ARTICLE 8 - MANAGEMENT'S RIGHTS

8.01

The Employer possesses the exclusive right to manage the
affairs of the County, including but not limited to the right to:
establish starting and quitting time; establish the size of work
force assign days off, ,annual leave and regulate other forms of
leaves as may be provided for in this Agreement; select the manner
in which employees shall be reduced in classifications in the
interest of layoff; and ~rescribe work rules and reasonable rules
for just cause disciplinary action. The employer recognizes that
supervision is necessary when work is being performed. However,
the level of supervision shall be determined by the Employer.

8.02

The Employer has any other cowmon law rights an employer
possesses and which have not been limited by the express terms of
this Agreement.

8.03

Except as otherwise specifically provided, for purpose of this
Agreement the Director of Personnel/Euman Resources shall act as
the designee of the Employer.

ARTIC~~ a - REPRESENTATION

9.01
Grievance Reoresentatives

8
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9.02

It is mutually recognized that the principle of proportionate
representation is a sound and equitable basis for determining the
number of Representatives provided by this Agreement.

9.03
The Hayne County Professioncl Nurse Council shall maintain a

current list of Representatives fer each designated area, and shall
furnish the Employer with a copy of same, and a copy will be sent
to the a9?~opriate managese~~ represe~tative with the name of the
grievance represe~tative fc~ the designated area.

9.04

The E~ployer shall f~~nish the Association with a
correspon~ing representative list fer each. designated area. In ~ne
event there should be cha~ges in representatives for the Employer,
the Employer will notify the Association, in writing, cf such
change not less that forty-eight (48) hours prior to the
representative assuming his/her duties.

9.05

Representatives during their work hours, without loss of time
or pay, may investigate reported grievances within their designated
area and present said grievances to the Employer or the appropriate
management representative. Before entering upon such association
business, Griev~nce Representatives shall give notice to and
receive aDuroval f~om his/he~ sunerviscr or desicnee. Aoproval fa~-- - - -- -release f=cm their vlork ~ssig~~e~t for this purpose, for such ti~e
as may te necessary, will nat be unreasonably withhele. Any
alleged abuse by either pa=Ly shall be a proper subject for a
Special Cc~£ere~ce as provided by this A;reeme~t.

Co



9.q6

The Association as covered by this Agreement shall be entitled
to representation by Association Repr~sentatives on the following
basis:

WAYNE COUNTY HEALTH DEPARTMENT
Grievance Representative 2

\.JA1.'1fS COUNTY YOUTH EC~~:::
Grievance Representative 1

HAxriB COUNTY SHERIFF 'S O?FICE
J?IL DIVISION

Grievance Represent~tive
Detroit:.
East.re.mack

1
1

9.07

All Representatives shall be full-time regular employees of
the bargaining uDit withi~ t~e jurisdiction of the respective viork
areas. The Employer or a;;ropriate management representative shall
be promptly notified of th.e selection of the grievance
representatives as herein provided or of any subsequent
replacement.

9.08

The President may c~ll ~pon a Grievance Represe~tative fer
assista~ce in precessing grievances involving the interpretations
or applications of this h~ree~ent, or for the purpose of reaching ~
prompt settlement of group 0= policy grievances. Eefore entering
upon such association business, the Representative shall give
notice to and reseive ap;~cval from appropriate management
representative and shall ~he~eupcn be released frcm normal work
a ss i.qnmerrt s , ~tli~::8'~t. Lc ss c:: "";:2..y, ez::ept for a st.at.edemerge::.c:~-
vzor k s i tua t i.on .

10
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9.0,9

Grievance Representative shall be retained in their work areas
for representation purposes during layoffs, regardless of
seniority, as long as there is work to be performed within their
classification.

There shall be no exchanges or handling of arievances bv
Grievance Representatives other than those of th~ir designated
area.

9.10

Local Association Preside~ts
The P~esident of the Association may request a~d be granted

time off Hithout loss of pay to present grievances involving the
interpretation O~ application of this Agreement to the Divisio~ of
Labor Relations or apprcpriate management representatives as
outlined i~ the grievance procedure.

9.11

The Presid.e~t may attend the meetings of County Boards,
Co~~issicns, and Corrmittees when matters involving the Association
are on the agenda. Prior notice and approval must be obtainec by
the President before such time off will be approved.

9.12

Whenever the President is required to perform administrative
duties limited to internal Association business O~ functions, ti~e
off with p~y may be granted upon prior notice to the appropriate
Manage~ent represe~tative.

9.13
I~ __ u~de~s~Qod te~~ee~ the pa~~ies that fc= the pur~OS2 cf

m2.in~ai~ing co~tinuity i~ representa~icn cf the employees at the
ni rt he 1 c·/c i C':: ~:.,o 1:"<:::\1-'-;:: i.,.., ; ';""l'- Un.i, •.. -:::':"".•...'1 ...••-+-~1.,....:z •.....••0 i -7 '\[i ,..c::.-.•.• _ '=' •. ~ _ _ _ _ _ _ \0.. •.• _ :-.J ~ _ .-:: ~ _ •..• _ .• - ~ .••- l.. - - - '- -- "-"',......- ""- 1 '- - - - _.::= - • - ..., -

Pres iden:' ftii1lserve as the 2.1ternate to t.he Preside!:ltor N.N .~..
Represe:J.i:2..tive. It is fur-the~ under-stood that the"fst. Vice-
President vlill function in the absence of the Presicent on
occasions when the abse:J.ces exceed continuous per-lods of one (1)

11



we~k, or shorter periods when m~tually agreed upon.

9.14
All other requests for leave of absence by an Association

President shall be processed in accordance with the provisions of
amended or changed by the terms of this Agreement or Memorandum of
Agreement between the parties.

9.15
~~ lS unde~stood between the par~les that for the purpose of

maintaining continuity in representation of the employees at the
higher level of the bargainin~ unit structure, the President an~
the 1st. (First) Vice President shall be retained in their wo~k
areas during layoffs, without regard to seniority, as long as the~e
is work to be pe~formed within their classification.

9.16
The Preside~~ of W.e.p.N.C. or designee may participate i~ ~~e

grievance procedure at any level of the grievance procedure. ~he
councilor the department head may request participation of a
representative 0:: the r-1. N. p.•• State office. The Employer shall
not be liable fer expenses of the Association Representative.

9.17

\'i.C.P.N.C. shall have use of available space for conducting
Council p..ctivities vIith the appz ova L of the Employer or designee.

9.18

T~e Esplcye~ ~lill rec~g~ize a CGllec~iv2 targai~i~g corrmittee
of re?rese~~atives, of U~~~ 1, ccvere~ by this Agreement. Tte
a.c cu aL !",,~l"'::7,t,e:c c:: ba!"gai::i:--~; c crrrn i,-:t-=:e memcez s shall l:e f i.xed !:~~
Gutual a;~eese~~ ~a3ed ~~c:: ~~e cake ~~ c: the bar~ai~i::; u~i~ .
l-.()~•.tev e:', i:: nc e~/ent sn2.:"=" t.r.e E:'.':':;~:::2~cf p2.:'c. erm:laY2es e:-:cess. <:':;-:

( :2 ) •

2.2



9.19 ~.
,;

Probationary Employees

The Association shall represent, newly hired county,
probationary employees for the purpose of collective bargaining in
respect to rates of pay, wages, hours of employment, and other
conditions of employment as set forth in Article I of this
Agreement, except as to discipline and discharge.

9.20
Approval of release time to conduct Association or County

business will not be denied without reasonable cause.

A~TICLE 10 - GRIEV~~CE PROCEDURE

10.01

In the event differences should arise between the ·.Emploverand.
the Association curing the term of this Agreement as to the
interpretation and application of any of its provisions, the
parties shall act in good faith to promptly resolve such
differences in accordance with the following procedure.

10.02
Whenever an employee believes that any provision of this

Agreement has not been properly interpreted or applied, the
procedure hereinafter provided shall be followed.

10.03
The grieva~ce procedure contained in this Agreement shall be

the exclusive ~=ievance procedure for all members of the bargaining
unit.

13
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10. 04 .' .:. -:.. ·.·::;:··:~;:i~~iA·;,;·...:.·.~·)il~~i5}J.~~;~tt~;~tJj~~;;~~~r.;f;~i,;f!~~~>·~;·::·.
The Association shall have the 'right to commence a ·~rt·ievance.

at the .Leve L 'of management causing the alleged grievance •.'...',
Grievances involving disciplinary actions with the exception 'of
oral or written reprimands, taken against an employee shall be
initiated at Step 3.. of the grievance procedure. However, .~.

:~
....~

••.• '.te .~

"

probationary employees shell not have access to the grievance
procedure in matters of discipline or discharge. Grievances
involving oral or written reprimand shall commence at ste~ 2.

INFORr-!AL DISCUSSION

The employee, or with the Representative acting alone, but
on behalf of the employee, shall discuss the complaint with
Management's designated step 1 representative. The aforementioned
person shall then attempt to resolve the matter, or shall orally
respond to the Representative.

Step 1:

If the grievence or dispute is not satisfactorily settled by
discussion, it shall be presented in writing by the Association
Representative to the appropriate division head or designated Step
"l-representative within ten (10) workdays after the grievance
arose. The aggrieved employee and/or the Association
Representative shall be given a reasonable tL~e, during work hours,
to prepare the written grievance. All written grievances shall
specifically describe the nature of the complaint, the date the
alleged-grievance occurred, the identity of the employee or
employees involved (i.e. aggrieved and protested) and the
provisions of this Agreement the Association claims the employer
has abridged or failed to apply.

All grievances filed by the Union must have a cover letter
signed by the president of the Wayne county~Professional Nurses
council. Grievances will be signed by the employee if at all
posslD.!.e, as well 2.S the representative, unless the grievaDce is 2-
policy grievance.

The designated Step 1 representative shall'withtn ten (10)
workdays meet and discuss the grievance with the Association
Renresentative. All parties directly involved and witnesses may
attend such meeting. Within ten (10) workdays from the date of-

14
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sa~d meet.i.nc the des~gnated :representat~ve:::shall';respond::in'writing ' .to the as socia tion r'epre'sentati';-E{;;·~!:?~7.;.::·;:f~"'~·;-~1i~~~i~~~!JjliGt:!~$1;;:~~::!\·)~:'~?:~'~'::"~"k'' .. . . .::'.: '.: '. ..'.'.'...:-.~.'.:.~:::..:.7::;~~1-:~7~~·:~~\::~?~:2"~~,~."::~'.'::,.. :..-.
step 2: ···,f:::.:~if{]t~{J=tr,·.··°

If the grievance or dispute ~s no~ satisfactorily. settled in
accordance with st~p 2 above, it shall be presented in writing by
the Association to the appropriate department head or designated
representative within ten (10) workdays after the. step 2·response
is issued .. The department head or designated representative shall
within ten (10) workdays meet and discuss the grievance with the
Association President or Association Representative or designated
representative. Within ten (10) workdays from the date of said
meeting the department head or designated representative.shall
respond in writing to the grievance with a copy to' the Association
President.

<..
-.i

Step 3:
If a grievance has not been completely resolved as provided

above, the Association may submit the grievance to the Labor
Relations Division for further review as follows;

A. Arbitration shall be invoked by written notice to.the o~ner
party of intention to arbitrate. Such notice shall be 'given within
thirty (30) days of receipt of the step 4 answer:

1. If the County and the Association are unable to agree upon
an arbitrator within th~rty (30) days of such notice, the party
desiring arbitration shall within fifteen (15) days thereafter
refer the matter to the ~.JnericanArbitration association for the
selection of 'an impartial arbitrator and determination of the
dispute in accordance with all applicable rules of the A~A.A. The
expenses of the arbitrator shall be shared equally· be the parties.
Any additional arbitration expenses shall be determined and
assessed by the arbitrator.

E. The Arbitrator shall limit the decision strictly to the
interpretation, application or enforcement of this Agreement and
shall be without power and authority to make any decision:

1. Contrary to, or inconsistent with,
in cny way, the terms of this Agree~ent.

2. Granting any wage increa.ses or decreases. ".
,-

3. Granting any right or relief for any period of time
whatsoever prior to the execution date of this Agreement.

15



.....

.. . :·,:-:.::i~:)A~::t:::U.~~t~J{!,;g~t~~+2';::.,,::~~~?~~~i~~<;::·.i..~-<:. -._.
.C ... The ArbJ.trator shall"be wJ.thout authority'~to"require'the ..".
Employer to delegate alienate, or relinquish any powers, duties,
responsibilities, obl~gations, or discretions which by State La.w or
State Constitution the Employer cannot delegate, alienate, or
relinquish.

D. No settlement a.t any stage of the grievance procedure, except
an arbitration decision shall be precedent in ~ny arbitration and
shall not be a~~issible in evidence in any future arbitration
proceedings.

E. All claims for back wages shall be limited to·the amount of
wages that the employee otherwise would have earned less any
compensation received for temporary emplo1went obtained subsequent
to reffiovalfrow the payroll of the Employer.

F. The decisio~ of the Arbitrator in a case s~allnot require
retroactive wage adjustment in another case except by Express
agreement of the parties.

G. There shall be no ~ppeal from the Arbitrator~s decision :~
made in accorda~ce with the Arbitrator~s jurisdiction and authority
under this Agreement. The Arbitrator~s decision shall be final and
binding on the Employer, on the employee or employees,.and on the
p.ssociation.

H. In the event a case is appealed to an Arbitrator and it is
foune that the Arbitrator has no power to rule on such case, the
matter shall be referred back t? the parties without decision or
reco~~e~d~tio~s on the merits of the case.

I. The i~valve~ Darties and the Local representative shall na~
lose pay ~~~ time o~r tne job while attending the ~rbitraticn
proceedin~s. A~bitration, wherever possible, sh~ll te conducted a~
the ~~e=ican A=~itratio~ A5scciations offices in Southfield.

16
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11.01

Emplo:lees shall not be subj ect to any form of discipline.
except for just cause. If the Association determines to appeal any
disciplinary action it shall file a grievance in accordance with
Article 10.

11.02

All incide~t and other investigatory reports then available
shall be included with the disciplinary papers wheri served, with
copies to be furnished to the Association.

11.03
Eefore any employee shall be required to make any written

statement or written reply pertaining to any alleged misconduct o~
his/her part, the matter shall first be discussed between the
employee, the Association Representative, and the Supervisor. The
employee shall have twenty-four (24) hours after such meeting to
make the written statement, with a copy to the Association
representative if the employee so desires.

11.04
Disciplinary action may be imposed upon an employee for

failure to fulfill the employee's job responsibilities or for
imprope~ conduct while on the job, or for off the job conduct,
whi.cn is tied to his err.plOl-ment, t.hat; tends to bring the Employer
into pu~l~c dis~e?ute.

11.0:
i,'ih2:-~ t.he E::7.?loyir:gDesa!'i:.m2!1tde term ine s th=.t 2. d.isciplir:.=':-l·

mctt2~ ~2~~ires E..~inve5i:.i~E..ticn!a Eearing shall be form2.1ly
• •. • • ••• • .•.•• .' rn' 70. '. • .- -Gp2!lec. anc t.ne n su spe no ec r c r ln~leSL.lg2:C1.Cn. rne Assoca.at i.on ~../l';"':'"

'D=:>. nc ci -F~ cr. --:- .•...~c. .•.•arne t; ;c. c-~:::> i r- sus oended when r·no u·; sc i rl i 'l';;;:::--~._ ~ L. __ ~_~ G. _ '- •• _ \,.._ .1_ •• _ c...:::l __ .::l ,tJ........... \. 1•.••.;.. "".l. - - '--j;;i~--"'--.!.

hee..ring she..ll take place. ~his notice will allow the Associatic~
to do its investigation i::to the matter before d.i.scd.p l.i.ne is
issuec..

17
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The Association representative shall be 'present'~t the time
disciplinary action is imposed ~nd shall represent the employee at
all levels of disciplinary proceedings. All disciplinary actions
shall be subject to the grievance procedure. .

11.07·

Nothing in this article shall prevent the department from
taking immediate and appropriate disciplinary action should it be
required by the circlliustances, with proper written notice thereof
to the Association at the time such immediate action is taken.

11.08

The intent and purpose of the following is to provide for
progre~sive disciplinary action.

1. Oral Reprim~nd;
2. written Reprimand;
3. Suspension, or demotion (not to exceed five (5)

months; and
4. Termination

11.09

Should it be neceSS2.ry to reprimand any employee,
reprimand shall be given as not to cause embarrassment to the
emolovee before other exDlovees or the public.- '..... - -

11.10

The Labor Rel~tions Director or a designated ~epresentative
may modify a disciplinary action except that the severity of the
discipline shall not be increased but may be lessened.

18



11.11

The parties will establish a joint committee to develop an
Attendance control Program which may incorporate separate
disciplinary or incentive elements. ~his committee will be
established and will issue a recommendation to the parties during
the first year of this agreement.

11.12

There shall be one official personnel file. Such file should
be maintained at the main Wayne County Personnel Office.

11.13

A notation of oral reprimand by date and subject only, may be
o. 1 ' ~~o 0 1 1 fOlplaced 1n tne emp_oyee s OII1Cla_ per sonne_ l e.

11.14

When initiating a disciplinary aeLlon on a current charge, the
Emnlover shall not take into consideration any prior infraction
which-occurred more than two (2) years previously. All matters
pertaining to discipline action will be removed at the request of

.the employee after two years.

11.15

Upon Vlritten request, an employee's official personnel file in
the Persc~~el/Human Resources Department may be reviewed every siz
(6) months. Such request shall be complied Vlith within five 15)
\'·.;orkdays.

11.16

No employee of this bargaining unit shall be subject to
disciplinary-action for appearing before a State o~Federal Grand
Jury ~t which they presented testimony under oath &nd have been
sworn to secrecy.

19



11.17

Employees charged with the commission of any felony or of a
misdemeanor involving criminal or moral conduct during work hours
or related to the work location or job responsibility, shall have
the circumstances unilaterally reviewed by the Employer. After
said review, the employee may be suspended, or reassigned to a less
sensitive position, without loss of payor benefits pending the
judicial determination of said charge at the trial level.

11.18

Employees convicted of the cO~uission of any felony or a
misdemeanor during work hours or related to their work location or
job responsibility may be disciplined.

11.19

No employee of this bargaining unit will be subject to
disciplinary action for t~king part in political activity when not
on duty and/or out of uniform.

ARTICLE 12 - SPECIAL CONFERENCES

12.01

Special conferences will be arranged between the Association
President and the Employer upon the request of either party.
Request for Special conferences shall be made at least 24 hours
in advance, and the conference and shall be held within ten (10)
wor xdays after the request is made. An agenda of the matters
to be taken up at the meeting, together vIith the names of the
conferee representing the parties shall be presented at the time
the conference is requested. Matters taken up in specials
conferences shall be confined to those included in the agenda.
Such conferences shall, to the extent possible, be held during
regular work hours. Members cf the Association shall not lose
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Jtime or pay for the time spent in such special conferences and no
addj,tional compensation will be paid.to such employees for time

-,'spent in such .conference.beyond regular work hours. A
representative of the Association or an alternate representative
may attend the special conferences. Matters of a grievable nature. 'if not resolved in conference, shall be moved to the appropriate
step of the grievance procedure, such step being agreed to in
writing by the Conferees.- Should the Association President be
absent or on approved leave, the Associations 1st. Vice President
or a appropriate designee shall assume the responsibilities
contained herein.

fl..RTICLE 13- STRIKES AND LOCKOUTS

13.01
Adequate procedure has been provided by this Agreement and

Public Act 379 (1965) for the settlement of any grievance(s),
disputes(s} or impassee(s} which may arise between anyone or more
of the employees in the bargaining unit covered by this Agreement
or the Association, its members, representatives, officers or
committees and the Employer.
13.02

Accordingly, it is agreed that neither the Association nor its
members, officers, representatives or committees will cause, call,
engage in, encourage or condone work stoppages. the officers of
the Association will take affirmative action to preclude or
terminate any slowdown or strikes against, including but not
limited to, any concerted refusal to work for, any concerted
absenteeism from work or from employment with the Employer.

13.03

The Jl..ssociationagrees not to withhold their services due to
strikes or work stoppages, provided that bargaining unit members
are not required to place themselves in physical danger in order
to cross a picket line.

13.04
The Employer agrees that it shall not lock out its employees.
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ARTICLE-14 - MANUAL OF PERSONNEL PROCEDURES

14.01
The Manual of Personnel Procedures as revised to August 27,

1976 heretofore adopted by the parties for County employees only
shall remain in effect where not in conflict with this Agreement.
Any modification of such manual during term of this Agreement shall
be negotiated bet,veen the Department of Personnel/Human Resources
and the Association and no modification, deletion or change shall
be effected without mutual agreement of the parties.

ARTICLE 15 - PROBATIONARY EMPLOYEES

15.01

Probationary Period (New Hires)

NevI employees certif ied from an eligibility list shaLl. be
considered as "Probationary Employees" for the first si}: (6) months
(1,040) hours of their emplo:r-ment). However, periods of absence
from work shall not be counted toward completion of the probation
period.

15.02

The Association shall represent probationary employees for the
purposes of collective bargaining in respect to rates of pay,
wages, hours of employmen~, and other conditions of employment,
except no matters concerning the discipline, layoff, or termination
of a probationary employee shall be subject to the grievance
procedure.
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ARTICLE 16 - SENIORITY

16.01

Except for retirement, annual leave and sick leave, the
seniority of each bargaining unit member shall be determined by the
Employees date of hire into a bargaining unit position.

16.02

In the event t.wo (2) or more employees shall have the same
seniority date, their placement on the seniority list shall be
determined by comparing the last four (4) digits ofveach employees
"Social Security" number Employer with a representative of the
Association present. The employee with the lower four (4) digit
number shall be placed highest on the seniority list.
(i.e., 0000)

16.03
An employee on layoff, suspension, military leave, association

leave, periods of time when an employee is receiving workers'
compensation benefits, paid leaves and unpaid leaves of absences
caused by illness or disability, shall continue to earn bargaining
unit seniority credits without limitation.

16.04
Effective with the signing of this Agreement, any bargaining

unit employee promoted or transferred to a position outside the
bargaining units shall have his/her bargaining unit seniority
frozen as of the date of such transfer or promotion. The Wayne
County Professional Nurse council shall be notified within (10) ten
working days of such transfer or promotion.

16.05

The Employer shall provide a list of bargaining unit employees
upon the effective date of this Agreement which will .sho·'1inames,
job titles and seniority dates. The Association President shall be
furnished up-to-date copies of such seniority lists at least every
three (3) months. Once the list is delivered to the Council, any
suspected errors shall be submitted to Labor Relations with sixty
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· (60), days, Labor Relations shall answer within thirty (30) days.
/r~:-,,' The f answer shall be a new list.

t ..'.·.:,:-.·...·,~\

16.06

An employee shall lose seniority for the following reasons
only:

a. Discharge or permanent removal from the payroll and the
separation is not reversed through the grievance
procedure.

b. Voluntary or regular service retirement.

c. Resignation and voluntary quits:

d. Failure to return to work when recalled within ten (10)
working days afte~ notice of recall from layoff.

e. Failure to return to work within five (5) working days
after the expiration of an approved leave of absence or
extensio~ thereof.

f. Absence from work for five (5) consecutive working days
without a proper and valid notice of such absence to the
Employer within the five (5) day work period.

g. In the case of extreme circumstances, special
consideration may be given to those items enumerated
above.

16.07
Loss of seniority under

Grievance Procedure.
•.. 'l...ne above provisions is subject to the

16.08

See ;...ppe~diz"D'", S2!:ia::ity de f i.ned .
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ARTICLE 17 -FILLING OF VACANCIES

17.01

All vacancies shall be filled in accordance with this Article,
and in addition, no veteran's Preference Points and Disabled
veteran's Preference Points shall be used for promotional
examinations.

For all vacant positions being filled from within the
Bargaining units covered by this Agreement, the following priority
order will apply:

a. Postings (17.02)

b. Recall from Lay-off or Displacement/Restoration from
Medical Demotion. (17.03)

c. Promotion from Denartment of Personnel/Human Resources
Departmental Promotional Eligible List/Career "bemotion.
(17.04)

d. TransfeY of the senior qualified employee desiring a
geographical location as defined by past practice and as
mutually agree. (17.05)

e. Provisional promotion of the senior qualified bargaining
unit employee in the next lower classification within the
Department. (17.06)

f. Promotion from Department of Personnel/HQ~an Resources
coun~y-Hide Promotional Eligible List/Career Demotion.

g. Volunta~y demotic~ (17.07)

h. p~ovisio~al pro~c~lon of the senior qualified bargaini~~
Yiith e~ployee in the next lower classification withi~ tne
bargaining unit on a County-Wide basis. (17.08)

l. New HiYes, Re-employment or Reinstateme~t.
2S



17.02
a. The Department Authority shall post a notice for a

period of ten working days on all department Bulletin
Boards as soon as he is aware that a position will
be vacant or a new position has been created, this notice
shall state the division unit, job/days off and shift
in which said vacancy exists or will exi st;,

b. Should management find it necessary in the course of
business to institute a reorganization which brings
about substantial changes either in work location
or job assignment, qualified employees in the affected
area in the same classification will be given an
opportunity to request assignment on a seniority basis,
provided WCPNC shall first be notified.

c. A senior employee not deemed qualified for an assig~~ent
shall have recourse to the grievance procedure at Sten
Four (4) Labor Relations. .

d. Employees who transfer must wait twelve (12) months aI~er
such transfer before being eligible for another transfer ..
Add itionally, any employee who turns down a previously
recruested transfer shall be required to wait six (6)
mo~ths before being eligible for another transfer for
that position or location requested.

17.03

Recall from Lav-off or Disolacement, Restoration from Medical
Demotions or Demotion

2.. Employees shall be re~alled from Lay-off or displacement
or resto~ation from Medical Demotion in accordance with
A=~icle 19 of this Agreement.
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[ b. Medical demotions shall be to a vacant position for
valid documented medical reasons which prohibit the
employee from performing the duties and responsibilities
of the class, however, if no vacancies exist in the
department, the employer shall go County-Wide.

17.04

Promotions from Department of Personnel/Human Resources
Deucrtmental Promotional List/Career Demotion

a. ~vhen experience is required for adrnlssion to the
promotional examinations, only County experience will be
accepted.

b. Class specialties or the creation of new speciclties will
be reviewed with the Union prior to planning any future
specialty examinations.

c. Promotional examinatiQns shall be job related.

d. The names of all the eligible obtaining the saIne rank on
the eligible list will be certified for promotion in the
order of greatest seniority. The rank on the eligible
list will be established by eliminating all decimal
points and fractions from the final score.

e. In the event an employee declines a promotion to a
position under conditions which that employee had
previously indicated would have been acceptable, the
employee's name shall be removed from the eligible
list.
Employees may inQlcate availability for: geographic
location (Detroit, Downriver, or Weste~n Wayne County)
and/or present c~?artment.

f. Regula~ part-ti~e employees with more than six (6)
months seniority shall have prior rights to fill a
full~time vacant position in the classification they
hold. It shall not be permitted where it will deny
a promotion to a more senior regular full-time employee.
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g. Promoted employees shall be subject to a probationary
period not to exceed (6) months in order to demonstrate
an ability .t;o perform the duties and responsibilities of
the position. Should the employee's work performance at
any time during the six (6) months probationary period be
unsatisfactory in the new position, the employee may be
returned to a vacant position in their former classifica-
tion. Notice and reasons therefore shall be submitted
by the Employer or Designated Representative, with a copy
to the Association. The matter may then become a proper
subject of the Grievance Procedure in the event of dis-
agreement by the employee.

h. The Association shall be consulted with regard to the
establis~~ent of qualifications and eligibility factors
to be used for promotions; however, final decision with
respect to such matters shall remain with the employer.

i. Eargaining unit employees, hired prior to January 7,
1977, shall be eligible for all open competitive
examinations for which they meet stated job
qualifications, provided that they reside in Wayne,
Oakland, Macomb, Monroe or Washtenew County, and shall
not be required to move into Wayne County, in order to
be eligible for appointment from such open competive
eligible list.

j. If a promotional examination has been announced within
the last twelve (12) months, it shall not be required
that another examination be announced to meet the
requirements of this Article.

k. In the absence of a promotional eligible list all
employees in the bargaining units, qualified by
education,training, Registered Nurse expe::rienceand
demonstrated ability, shall be given consideration
by the Department Head for promotion to a higher-
classification. If two (2) or more employees are
qualified for a promotion to a higher classification,
the senior nurse shall be awarded said position.

1. Temporary vacancies shall nat exceed six (6) months
without the mutual consent of the parties, and shall be
filled by the temporary promotion of the highest employee
on an appropriate eligibility list, from thedepartrnent
where the vacancy exists. Any resUlting temporary
vacancy shall be filled in the same manner. Status shall
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NOTE:

17.05

not be gained by the promoted employee unless that
employee is hired from a subsequent certification
to fill said position on a permanent basis and then all
continuous service in the position shall be credited
toward the probationary period.

Employees promoted through certification from an eligible
list or by provisional promotion to temporary positions,
or to regular positions on a temporary basis, shall not
gain regular status by virtue of the time served in such
temporary positions.

Employees promoted to temporary positions shall not
forego any opportunity to promote to a regular permanent
position by accepting a temporary promotion.

Transfer of Senior Qualified Employee Desiring A
Geographical Location As Defined By Past Practice
And As Mutuallv Aareed.

Employees may be transferred to vacant positions in their
classification. Employees desiring a -transfer within the same
classified position within the Bargaining Unit shall file a
"Transfer Request Card" through the Union Representative with
the Department of Personnel/Human Resources, with a copy to
the Union. All transfer cards must be filed by the Union
Representative. Emo Lcvee s who transfer must vlaittwelve (12)
mo~ths after such transfer before being eligible for another
transfer. AdditionallY, any employee who tur~s down a
previously requested transfer shall be required to wait six
(6) months before being eligible to submitanother transfer
request. The Personnel Departme~t shall have up to seven (7)
calendar days to place a transfe~ card in the transfer file.
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17.06
!,q-~:,~_\. Promotion -from Department 'of Personnel/Human Resources
L';:·,~~~·-·":ounty-WideEligible List.

17.07

Provisional Promotion of a Senior Qualified Baraaining unit
Emplovees in the next lower classification within

the Department.

A provisional promotion shall be made from the most
senior qualified bargaining unit employee in the next lower
classification in the department.

17.08

Voluntarv Demotion

Full time regular employees may elect to voluntarily demote to
a vacant position, provided they are readily available and have the
ability to do the job as demonstrated by successfully passing a
non-competitive examination for the class or have regular status in
the series. Such demotion shall be in accordance with their
seniority rating. Approval of such application shall not be
withheld except for cause.

17.09

Provisional Promotion of a Senior Oualified Baraainino unit
Employee in the Next Lower Classification within the
Bargaining Unit.

a. Any employee provisionally hired or promoted to a
position within the Bargaining unit who holds and has
held such positicn continuously in the same class for a
period of six (6) months (1040 straight time hours of
wo rk ) shall be deemed to have regular status in the class
in which such provisional appointment or promotion is
held.
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b. The above provision shall not be applicable in any
situation where an examination has been announced by the
Department of Personnel/Human Resources and its pending
administration; except that in any specific situation
where a period of four "(4) months or more have elapsed
following the publishing of the announcement, but·
without the conclusion of the examination (certification
and appointment) the incumbent provisional employee
shall be granted regular status upon petition of the
Association.

ARTICLE 18 - CLASSIFICATION

18.01

classifications and Specifications will be adrninistered
through the Department of Personnel/Human Resources.

ARTICLE 19 - LAYOFF, DISPLACEMENT AND RECALL

19.01

Layoff and Displacement Defined

a. Layoff shall be defined as separation from employment as the
result of lack of work or lack of funds.

b. Displacement shall be defined as the reassignment, transfer,
or demotion of an employee because of: 1) the elimination af
their position due to the discontinuance of an ope~atio~ or
lack of work and/or funds; or 2) the displacement of a more
senior employee (see above) resulting in the displacement of
a less s~nior employee. /
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19.02

Notice of Layoff or Displacement

Notice of layoff or displacement shall be issued at the
direction of the Director of Personnel/Human Resources and notice
shall be delivered to any affected employee no later than two (2)
weeks before the effective date thereof and a copy of the notice
shall be sent to the Association simultaneously.

In the event the Employer determines to layoff employees, SalG
layoffs shall be in accordance with the operational and manaaerial
needs of the Employer; subject to the Employer's obligation to meet
and confer with the Association as to the effects said layoffs will
have on the members of the bargaining unit. -

19.03
Orde~ of Layoff or Displacement

In the event of a layoff or displacement, temporary, seasonal,
entrance provisional, limited term, probationary (new hires), and
part-time regular employees, in that order, in positions covered by
the bargaining unit shall be laid off or displaced as necessary to
avoid the layoff of full-time regular employees, provided that such
full-time employees are qualified to do the work.

19.04

Prese~vation of Employee Status

In tne event of the displacement of an employee, as define~
19.01 abcve, the Employe~ shall apply, whenever possible, the
principal of preservation of employee status by mainte~ance of
shift,-geogra~hic location and base wages equal to or as close as
possible to that received by the employee prior to.~isplacement.
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19.05,,

Layoff Procedure

If the Employer must eliminate positions for lack of work or
lack of funds, employees will be laid off or displaced based upon
their seniority workers, from the lesser to greater seniority, in
the following manner:

A. Employee shall be laid off or displ~ced on a departmental
basis as follows:

1. Displacement to a vac~nt position in the same
classification O!" 2. class on the same level for wru.ch
the employee is qualified based on previous regular
status in the class or meeting the qualifications listed
on the most rece~t announcements for the class.

2. Displacement to a vacant position in the same
classification or a class on the same level for which
the employee is qualified in which event the least
senior employee in that classification shall be
displaced or laid off.

3. Displacement to a vacant position in the next lower
class level for which the employee is qualified.

4. Displacement to a position held by the least senior
employee in the next lower level for which the employee
is qualified in which event the least senior employee in
that classification shall be displaced or laid off.

5. Employees unable to be displaced within their department
in accordance with the above provisions shall be
displaced on a Cc~nty-wide basis under section 19.05 (5)
ce lO~"1.

~ Emplovees shall =e ~isDlaced on a County-wide basis as
£0110';/5 :
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1. Displacement ~o a vacant position within the employee's
department, for which the employee is qualified, in the
same classification or a class on the same level.

2. Displacement to the position. held by the least senior
employee in the same classification or an appropriate
classification on the same level for which the employee
is qualified in which event the least senior employee in
that classification shall be displaced or laid off.

C. As used above "department" shall mean the departments
and "County-wide" shall mean all positions represented
by the association's agreement.

19.06
A) President and 1st Vice President- Notwithstanding their

position on the seniority list, shall in the event of a
layoff, be continued at work as long as there is work
being performed in the Bargaining Unit in the class
and/or class series in which they have status, or are
qualified. Notwithstanding their seniority, they shall
be the first recalled when there is work to b~performed
in their class or class series.

E) In the event that a dispute should arise as to the
application of 19.06 (A) above, the dispute
shall be a proper subject for a Special Conference.

19.07
Association Management Cooperation

Association shall assist Management in all rnatte~s pertaini~g
to layoff auo recall upon request.

19.03

Shift ar;c Jcb Lace.t i cn

Viithin 60 days a f t.er the effect:i-:le date of layoff and/or
displacement as described herein, Department or Division Managemen~
will allc'" displaced employees within the Department to bid en
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thair desired shift or job location insofar as their seniority will
allow regardless of the existence of vacancies.

19.09

Recall from Layoff or Displacement
Recall shall be defined as the process by which an employee

who has been laid off or displaced is returned to employment their
former classification or a lower classification in their class
series. Laid off or displaced employees shall on request have
their names placed on the recall list for classes at the
qualifications or for other classes in 'which the employee
previo~sly held regular stat~s.

The names of employees laid off or displaced shall on reauest
have their names placed on the recall list for classes at the-same
or lower level requiring essentially the same or lesser
qualifications or for other classes in which the employee
previously held regular status.

The names of employees laid off or displaced shall be placed
on and certified from the recall list, in order of their seniority.

Notice of recall o£employees \'Ihowere laid off shall be sent
to such employees at their last known address by certified mail.
It shall be the responsibility of the employee to notify the
Employer by certified mail of any change of address i~~ediately
after such change. Failure of an employee to report to work not
later than ten (10) work days following receipt of delivery of such
notice of recall shall be considered a quit. Exceptions for good
cause may be made by Management for failure to report as notified.

If an employee declines an appointment from a recall list to -
positicn under conditions which the employee had previous Iv
accepted prior to layoff or displacement, that employee's i1ame
shall remain on the recall list for two (2) years or their lencth
of senisrity not .to exceed five (5) years. -

A~y e~ployees displased by such bidding shall exercise their
seniority rights in accordance wi~h this section prior to the
ccmpletion of the bidding process.
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ARTICLE 20 - WORKWEEK

20.01
The standard workweek shall begin at 12:01 a.m. Monday and end

12:00 p.m. Sunday. The workweek of each employee shall consist of
five (5) regularly scheduled, recurring eight (8) hour workdays
during the standard work\veek. The two (2) remaining days, which
shall be consecutive, shall be designated as the sixth (6) and
seventh (7) day of the employee I s workweek and shall be known as
"off days". The term "wc rkwe ek " shall refer to either a five-day
or seven-day ope~ation.

20.02
A workweek shall not be changed for the purpose of avoiding

payment of overtime; provided, however, that a change in workweek
resulting from an employee's request to change days off, shifts,
etc., shall not be construed as an attempt by management to avoid
pa1went of overti8e.

20.03
Employees wcr x.i nq designated relief positions, may have their

previ.ously scheduled days off changed to avoid the payment of
overt~ime, in accordance with accepted standard practices within

various seven-day operations; provided, however, that no designated
reliE~f employees shall have their previously scheduled hours
changed more than one time in any workweek as defined in 20.01
above.

20.04

The workweek shall i~clude weekend work as dete~mined by the
Employer, hcwever, the E~ployer agrees that every effort will be
made to equally ~istribute said weekend work on a routine basis.

the bargai~ing unit
weeken~s d~ring any

s::2.11
feu::
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20.05

Except for part-time, temporary, or seasonal employees, no
work week shall be less than 40 hours.

ARTICLE 21 - WORK HOURS

21.01
The regular workday shall begin at 12:01 a.m. and extend

to 12:00 p.m. Premium pay for holidays, shifts Saturday and Sunday
work, shall be based upon the workday on which the greater number
of hours is worked.

a. The second shift shall be any full-time shift
co~mencing between the hours of 11:00 a.m. and
7:00 p.m.

b. The third shift shall be any full-time shift
commencing between the hours of 7:00 p.m. and
4:00 a.m.

21.02

Shift Premi~~

Employees covered by this Agreement shall be paid eight (8%)
percent in addition to the basic hourly rate, for all work
performed during a second shift; and eight (8%) pe~cent, in
addition to the basic hcu~ly rate fc~ all work performed during a
third shift.
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21.03
I

Weekend Premium (Seven-Day Operations)

Employees covered by this Agreement shall be paid five (5%)
percent in addition to the basic hourly rate, for all work
performed on a Saturday during their scheduled workweek; and five
(5%) percent in addition to the basic hourly rate, for all work
performed on a Sunday during their scheduled workweek.

21.04

Lunch Periods

Past practice notwithsta~ding, all employees scheduled on five
(5) day operations will be required to work a forty hours workweek.
The lunch period shall be one (1) hour with one-half (1/2) hour
paid and one-half (1/2) hour unpaid. Employees working seven (7)
day, and three (3) shift operations will work eight (8) hours ana
receive a paid o~e-half (1/2) hour lunch period.

ARTICLE 22 - OVERTIME

22.01
Time and one-half (150%) of the basic hourly rate will be paid

to all employees not excluded. from overtime compensation by the
County Official schedule as follows:

2.. For all hours of work performed in excess of eight (8)
hours in anyone (1) workday.

b. ?or all hours of work performed on the six (6th) day
cf the employee's workweek, for all hours of works in
ex~ess af fourt7 (40) hours.

c. All ot~er employees excepti~~ those designatec u~~~~
22.01 above shall l:e entitled to the pr erai.um cav
provided under 22.02, irrespective of the-nu.:"11cer
of cay3 notice of scheduling.
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. Double time (200%) of the basic or hourly rate will be paid to
all employees not excluded from overtime compensation by the County
Official Salary Schedule as follows:

a. For all hours of work performed on the seventh (7)
day of the employee's workweek.

b. For all work performed on an emergency basis en a
day designated by this Agreement as an employee
holiday.

c. All OLner employees except those designated under
22.02 atove shall be entitled to the preniQ~
pay provided under this section, irrespecLlve of the
number of days notice of scheduling.

22.03

Overtime compensation shall be paid in cash at the end of the
payroll period following the payroll period in which it was earned.

22.04

An employee entitled to overtime pay under two (2) or more
provisions of this Agreement shall receive only the greater of
these benefits.

22.05

Non-bargaining unit enployees shall not perforw cargaining
un i,t wc rk ezc::ept in bonafide e~nerge!1cies. Bargaini:1g unit
employees shall te called to perform such work whenever possible.

22.06

Representatives within a designated work area and cornnetent to
perform the work shall be the first employee in the area to be



~ requested work on a scheduled overtime basis if there is work in
"their classification to be performed.

22.07

Call Time

Any employee called to work on hours other than his scheduled
hours of work shall be paid a minimum of four (4) hours compensated
at one and one-half (1-1/2) times his regular hourly rate,·
providing the call time does not overlap his regular work shift.
If called in to work on the second regularly scheduled off day or
for emergency work on a holiday, the rate of scheduled off day or
provided in 22.02 of this Article.

22.08

Call time shall not overlap other call time.

". ARTICLE 23 - STF~DBY TIME

23.01

Employees required to perform standby service shall be paid at
the rate of thirty five (35%) of their hourly base rate for all
hours of standby service.

ARTICLE 24 -TEMPORARY ASSIGNMENTS

24.01

a. No employee shall be assigned duties normally considered
corrunensuratewith a classification higher than that
which he holds excep~ in cases of a stated emergency or
vacation replacements. Stated emergencies ~elative to
temporary assignments shall in include ins~fficient
personnel in the appropriate classification to which the
temporary assignme~t is made.
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b. 'When an employee is temporarily assigned to a higher
classification due to a stated emergency for a period of
two (2) consecutive workdays, the employee shall be
compensated upon the third (3rd) workday from the first
hour on the temporary assignment.

c. Employees temporarily assigned as vacation replacement
shall be entitled to the additional compensation as of
the sixth (6th) continuous workday of such assignment.

d. When an employee is temporarily assigned to a higher
classification due to a stated emergency or as a
vacation replacement, the employee shall be compensated
at the rate established for the higher classification
utilizing the promotional rule.

24.02

Holidays recognized by this Labor Agreement wi.Ll, not
constitute a break in a or b above.

24.03

Temporary assignments shall not exceed six (6) months unless
under one of the following:

a. positions filled are of cyclical nature.
b. position created by a work project (temporary

assignment for the duration of the project).
c. position created by the leave of absence of an

employee.
c. After six (6) months, refer to Article 17 - Filling

of Vacancies.

24.04

Upon the assignment of an employee to a temporary position iD
a higher classification, the most senior qualified employee in the
next lower classification in the designated unit, area, or agree
upon specific location shall be offered the temporary assignment.
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( ARTICLE 25 - LEAVE WITHOUT PAY

25.01

An employee who has completed one year of County service may
be granted a leave of absence without pay upon prior written
recommendation by the department head approved by the Director of
Personnel/Elli~an Resources for any of the following reasons:

a. Because of physical or mental disability of the
e;nployee.

b. Because the employee has been elected or appointed to a
pUblic office.

c. Eecause the employee is entering the unclassified or
exempt service of the Employer.

d. Because the employee is entering upon a course'of
training or study, in an approved educational
institution, for the purpose of improving the quality of
the e~ployeets service to the county or for the purpose
of qualifying for promotion.

e. Because of extraordinary reasons, sufficient to warrant
such leave of absence.

25.02

An employee must exhaust all annual leave prior to the
comrnence~ent of a~y leave without pay, except for leaves for

'. . _ 1 ......,........,.,~ - 1 .•; - b ; 1 .: •..":.T art a •. ol-;0,... • 'no ,r. 1 - <:: ••• .: f . ;0 ~pnYSlCc._ c.:.. l~;::::__ \..c._ Q_Sc. -_":"'-.z- ,-0 en\..__ L_ -- u . .:.c_c:._.:::.:.._l. ........•.

service.

25.03

p., Leave due to the physical or mental disability of any
employee may not exceed a six month period. An employee who has
more than five (5) years of County service may be granted
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additional six month extension, not to exceed a total leave without
pay of eighteen (18) months. All extensions are at the discretionof the Director of Personnel/Human Resources .

25.04

An employee who is attempting to return to work from a leave
without pay for a physical or mental disability may be required to
be examined and approved for work by a doctor of the County'S
choice. Where the County doctor determines that the emolovee is- - .•. -unable to return to work contrary to the employee's doctor, the
parties may choose a neutral physician to render a third opinicn.

25.05

Emnlovees Who are authorized to return to work from a leave
without-pay for physical or mental disability shall return to their
former position if the leave without pay was for less than nine
months duration, employees shall return to their former
classification and former rate of pay in any available vacancy. I=
no vacancy exists, they may displace employees with less seniorityunder the appropriate layoff provision of this agreement.

25.06

MaternitY/Parental Leave

RegUlar or probationary status employees Who become pregnant
may be granted a maternity leave of absence without Pay before and
after the expected date of delivery upon presentation to the
Department Head ~nd.the_Direc~cr of Personnel/Human R~so~r~es a
written recor.menoatlon rrcm tne employee's personal pnyslclau.

25.07

Em~lcyees may a~~~y -~- unpaid leave of absence fer
Leave fcr a ~eriod nc~ ~e exceeD six (6) months fol~cwing

~I --I -~o--~-n o~ ~ r·.~_:_1~_·.o r _e gc. ...;. c. '-...i.' .:--_.:.. '..) • ~_ _.
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25.08

rvlilitaryLeave

Military leaves shall be granted pursuant to the Manual of
Personnel Procedures.

25.09

Rule 13 of the ~Ianual of Personnel Procedures shall continue
to apply where not in conflict with this Article.

ARTICLE 26 - BEREAVEMENT LEF~E

26.01

Employees shall be granted time off from their duties with
compensation to make burial arrangements and attend funeral
services of member of their irrmediate family.

26.02

Bereavement leave shall be limited to three (3) workdays at
anyone time except that it maybe extended to a maximQ~ of five (5)
workweek days in the event that the funeral is to take place at a
distance of over three hundred (300) miles form the City of
Detroit. Such leave must be taken in conjunction with the funeral
and shall net be clli~ulative.

26.03

The terrn II Lrnrned i ate f amiLy" as used in this section shall mean
the employee's husband or wife, and the parents, grandparents,
grandchildren, children, b=others, sisters, brothers-in-law, and
sisters-in-lattJof the employee or spouse. "Immediat~ family" sha.ll
also include stepparents, great-grandparents, great-grandchildren,
stepchildren, stepbrothers, stepsisters, half brothers and half
sisters.
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26.04
Employees shall notify their department head prior to taking

bereavement leave as herein provided and failure to comply may be
cause for denial of such leaves.

26.05
An emolovee reauesti~G bereavement leave mav be recuired bv

the depart~en~ head-to prc~uce evidence to estabiish th~t the -
deceased person is a member of the employee's immediate family and
the time and place of the funeral.

26.06
In the event that a holiday as defined in Article 27 of this

article occurs during the bereavement leave, the employee shall be
allowed equivalent time off with pay for said holiday at such time
as the department head shall designate. In the event that
bereavement leave occurs during the period when the employee is en
annual leave or sick leave, such leave shall be credited to the
appropriate leave bank~

26.07

Employees on leave of absence without pay as defined in this
article shall not be eligible to receive bereavement leave.
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ARTICLE 27 - HOLIDAYS

27.01

All full-time employees shall be granted time off with pay for
the following holidays:

Ne~"l Year's Day
Martin Luther King's Birthday

Nerr~orial Day
Independence Day

Labor Day
Colurnbus Day
Thanksgiving Day

Day After Thanksgiving

Christmas Eve
Christmas Day
Nerd Year's Eve
State and National General

Election Days
Three (3) swing Holidays

27.02

On or before January l5ti of each year, the C.E.C. or his
designee shall publish the cate that each holiday will be
celebrated, inclucing the three (3) swing holidays which will be
utilized between Christmas and New Year's Eve.
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27.03

Any employee who has an unapproved absence on the first
workday following the holiday shall forfeit said holiday.

27.04

Temporary and seasonal employees with less than six months of
continuous service who are not scheduled to work on a holiday shall
receive no compensation fo~ such holiday. Such employees who work
a holiday shall be compens~tec only at straight-time rates for time
actually wo rked .

27.05

Part-time employees wto are not scheduled to work on a holidav
shall not receive compensatiG~ for holiday nor be allowed any
additional time off in lieu thereof. Part-time employees who are
scheduled to work on a holiday shall be granted time off with pay
for said holiday.

27.06
Holidays falling within the period of annual leave or sick

leave shall not be counted as workdays in computing such leave.

27.07

Full-time e~ployees req~~red to work on New Year's Day,
Memorial Day, Independence Day, Laber Day, Thanksgiving Day or
Christmas Day sh~ll be paid at the rate of two hundred percent
(200%) for all hours worke~ i~ addition to their regular pay for
the holiday. Halid~y pre~~~~ ~ay as p=ovided by this sectio~ shcl~
be paid fer wo~k en the day dssi~~a~ed by the cale~dar as the

seven day ope=a~~c~s.

a. Excep~ as provided i~ (b) belew, and Article'
27, 27.07, full-tine employees required to ~ork
on any holiday ocne r than those enumerated in 27.07
above shall be paid in cash at the rate of one hundred
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·twenty-five percent (125%) for all hours worked in
addition to their regular pay for the holiday.

b. Employees scheduled off shall ·be paid at straight
time one hundred (100%).

27.08

Employees who work on afternoon or night shift on a holiday
shall be entitled to shift differential pay for actual hours worke~
in accordance with 21.01 of Article 21.

27.09

For the pur~cse of this Article, except as provided in 27.01
above whenever one of the designated holidays falls ori a.Saturday,
the preceding Friday shall be designated as the official holiday,
and whenever one of the designated holidays falls on a Sunday, the
follc'..;ing Nanday shall be designated as the official holiday.
Should two consecutive holidays occur on a Friday and Saturday! or
on a Sunday and I1onday, Friday and Monday, respectively, shall be
designated as the official holidays.

ARTICLE 28 - INSURF~CE PROGR~!S
28.01

Except wnere inconsistent with the express ter~s cf this
Agreement, the Wavne County Eealth a~d Welfare Benefit plan,
effective 12-1-90, is hereby i~corporated by reference.

28.02
~;.....,-;:. 2:T;p2.c-ie:: s na Ll. c cn t.i.nue t.c pz ov ide a t; ::C.3 expe ns e

~("",-~1' -;: 1-~~~';,-;: j r-,on~-f; .•...,- ~ ~ c.;:r-h -t=i"11, t i,me """""\-r~;:!""\or":~ O~Di r"".--:.:=:''=:'~...J';:;'!:-,_\-_- •.. __ ~ .•..._ •• •.•.~ .•....•- --_.- ...•.....•._- • -, ~c:_ •. ,_ •• _ •• __ ••1.•.. _-.i.l--

~~ithin tjis ba~gaiDing uni~f a~c t~eir legal depe~cent3. The
cove r ac e "C::c-lide~ shall be ecru.alto consultation cfe·iec:t.ive
~urger.y~r~~c~ ~rQ~ort'i~l·c=t.;cn OF elp~t·ive in~2.ric~~ ho~nl'~=l••••• _ _ _ .•••••• __ , ...-_ __ \woIIo _ _ _ _-'-""'" _ _ ••• #"ft/' "-'--".""'" ••• - ~- ~""'---

adrni.s s i.or: -r;r.or- and pre,...o.r"'~f"i""a+-l·on or hOSpl·-t2.1 lo.n,--h o-r s .•.....··c:.
l

~_ .....; .•••;. __ •••• _,.;.., c..~ _ """__ \-. ""-'_ • ,..... - _ .•.•...:;~.~ •. \-0:::'1

for inpat.ient hospital a~missions rider and transplant surgery as
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\ an ~lternative rider. Qualified employees may choose an available
, HMO or ,Prudent Provider arrangement.

28.03
The Employer will provide only one health care benefit option

per family. This is applicable even though both spouses work for
and/or are covered as a result of the retirement program.

28.04
In the event of the accidental death 9f an employee, resulting

from the performance of his/her duties, the Employer shall provide
at its expense hospital-medical, optical, and dental benefits for
surviving legal dependents. Eligible dependents shall be defined
as unmarried children up to the age of 25 and legally dependent in
accordance with the Internal Revenue Service regulations and spouse
who was legally residing with the employee at- time of death.
Coverage will continue for the eligible spouse until remarriage.
An employee's legal dependents will be determined eligible for
these benefits only if survivors qualify for Workers' Compensation
as a result of the employee's accidental death.

28.05
The Employer shall prov~ae an active employee's self-insured

optical re~mbursement progra~ with a SlOO.OO maximum benefit level
,for each family member who is currently covered under MVF-II, HMO,

or PPA at the Employer's expense. Benefits will be restored every
two years.

28.06

The E~ployer shall continue to provide Master Medic~l
Supplemental benefits Catas~rophic coverage Plan Option 3 Insurance
for-each active employee i~ this bargaining unit th~~ has elected
r~lF-II coverage. The prog=an will include a SlOO deduc~ible per
family and 80% - 20 % capay.
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28.07
Dependent children will be covered under the plan of

participation until the end of year in which they have reached age
19. Coverage may be continued until the end of the year in which
they reach age 25 if employees certify·the following annually for
dependent children:

a. Active enrollment in college or university by letter
from the registrar's office of the school of attendance.

b. Dependency

28.08

Dependent cnl~aren between the ages 19 and 24, who are still
your legal dependents but are not full-time students, may continue
coverage on your contract at your expense. The cost for this
continued coverage will be deducted from your payroll/pension
check. The cost will be $30.00 per month for the life of this
agreement.

28.09

HandicaoDed eependent children over the age of 19 will be
carried, at no expense to the employee, so long as he/she meets
terms and conditions of the Social Security Administration
guidelines, and as long as the employee remains eligible for health
care coverage. Risk Management Division will request the
folloVling:

a. Completee form #0407-07, Blue Cross - Blue Shield of
Michigan or like form from other health provider. This
form is called "Disabled Dependent ~.pplication." These
£o~ms will be supplied to the employee by the Risk
Management Division.

28.10
All new e~Dlove2s C~ rehired employees are required t~

r- ~l'r:---- :~ ~~- clan ~= ~~c CnU~~7Is chn~co for -~ 'C~~~or~~ c:..r l.. ~ ...:...!.-" c:.. ,_::: • .J...~.~ _.:.. := ... _ .:.. _ ':>. '-.:..:.':" ......:...l..:. . .' ~ ~: ..... - - c. ~. -: - - l.. '~:-:.::.
vear. Pa=~lClDat~c~ Wl~l ceg~n tne rlrS~ 0: tne mont~ !OllOW~~c
~he effec~ive ~ate of active service and will continue without -
election until cc~~leticn 0: one year in the mandatc;i plan.
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28.11..
The Employer will continue 'to coordinate hospital, medical and

dental benefits with insurance carriers of spouses and/or
dependents of Wayne county, and active employees. It is a
requirement that all employees and retirees provide Risk Management
with current information as to changes in marital, employment and
insurance status.

28.12
Dental

The Employer shall provide a dental plan for each active
employee and qualified dependents in this bargaining unit with
levels as follows:

28.13

Class I Benefits:

100% on diagnostic services, preventive services restorative
services, or oral surgery services. Maximum of $1,000 per person
per benefit year.

See service definitions below:
Diagnostic Services~
Services usually employed by dentists in evaluating existing

conditions and the dental care required. ,Such services may
include: consultations, diagnosis and diagnostic aids.

Preventive Services:
Dental procedures or techniques usually employed by dentists

+-0 pr eve nt tho oc cuz r e nc e 0':: derrt.a L abnorma Li.t i.es or a41·Se~S~ c:., .'- _ ....•....•• '- .I....... •.•. _ •...•....• :- -7:-c:. Co:. '-L7-- -- '7 . - _. .....u.I... •.•
services may incl~de: p=cpnylaxls ana toplcal appl~catlon of
fluoride sc luti.cn .

Restorative Services:

services usually employed by dentists to rebuild, repair or
reform the tissues of the teeth. Minor services usually include
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~ ama~gam, synthetic porcelain, plastic restorations and reline and
~~_,repairs to prosthetic appliances. Major restorations shall include

(-.('crowns, jackets and gold-related services when the teeth cannot be
restored with another filling material. All major and minor
restorations are not limited to those listed above.

Oral Surqerv Services:
Extractions and other oral surgery procedures usually employed

by a dentist.

28.14

Class II Benefits:
Provides for prosthodontic services, endodontic and

periodontic services. 85% paid, included in $1,000 maximQm per
person/per benefit year.

Endodontic Services:
Procedure usually employed by a dentist for the treatment of

teeth with diseases or damaged nerves (I.e., root canals).

Prothodontic Services:
Provides for bridges and partials and complete dentures. In

other words, appliances that replace missing natural teeth.

Periodontic Services:
Procedures usually employed by dentists for the treatment of

diseases of the gums and supporting structures of the teeth.

28.15
Class III Benefits:

Provides fo~ orthodo~tic services defined as treatment and
Drocedures reauirea Ior the correction of malposed teeth. 50% pcic
~p to a maxiffi~m tenefit cf 5500 per person li~eti~e. No age limit
restriction.
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28.i-6

Life Insurance

The Employer shall continue to pay the full premium for
$15,000 of group life insurance for each fulltime permanent
employee within the bargaining unit.

Supplemental life insurance is available under a group plan
the option of the employee.

....•..
Co"-

The Employer shall provide 55,000 of life insurance to
employees that retire from this bargaining unit on or after the
effective date of contract.

28.17

"Full-time" e:nployees fo"r purposes of this article, shall mea.n
an employee who is hired to perform at least thirty-two (32) hours
of work per week.

28.18

Whenever employees are on approved leaves of absence because
illness and have exhausted all of their accumulated sick leaves,
the Employer shall continue to pay the full cost of hospital-
medical and dental insurance and basic life insurance provided by
the Employer for a period not to exceed six (6) months following
termination of sick leave pay; provided, however, the employee
shall have four (4) continuous years of service.

28.19

Workers Disability Ccrn?ensation Act c~rrently prov~aes a
mandatory seven (7) day waiting period before compensation payme~ts
commence T~ mi~im;zo f;r-nCl'o.-l los~ a~lurl'ng~'nis timo PQrl.'oc.'-~",-. ,,-. U L _ .•.•_ .•~ _ '- c.... -......... '- .•- ....•~l.......,...... ,c.. ...

employee shall be able tc use accumu lat.ed s i.ck and. annual leave
respectively, if available. If sufficient sick/annual leave does
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not exist, the employee must request a leave of absence without
pay',

28.20

When worker's compensation payments commence, unused
sick/annual leave may be used (at the employee's option) to
supplement compensation p2.~'"TI1ents.Under no circumstances shall the
combined income sources· exceed one hundred percent (100%) of the
employeets weekly after tax wages.

28.21

If an emulovee has usee sick and annual leave during the
period of worker~'s compe~sation disability, sick and annual leave
will be restored only after reimbursement is made to the County for
full dollar value of time used. The County's liability will not
exceed the statutory rate prescribed by the Michigan Department of
Labor Work~r's Compensation Bureau.

28.22

Employees on Workers's Compensation shall receive hospital
medical and dental benefits pursuant to their collective bargaining
agreement for no more than two (2) years of continuous disability.

28.23

Employees receiving workers1s compensation for UP to two years
shall earn annual leave at 50% and sick leave at lOO%~

28.24

Long Te~m Disability I~s~me Protection Plan

Beginr-.:.ingthe e:r::r:ec-ci?9Gate of this contract, members of the
bargaining unit shall be covered by a long-term disabili-cy income
protection plan which pays a member 60% of gross salary up to a
maximum of $1,400 per month. ?n employee who is c t.herwi se eligible
for sick leave qualifies for this income protection plan after 60
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calendar days of illness or disability, or the use of all sick
time, whichever occurs last. The employee shall receive benefits
unCI.erthe terms and conditions of the""Long Term Disab.ility Plan"
as may be amended.

28.25

An employee disabled as a result of work related injury is
qualified to collect workers compensation b~nefits. Pay~ent of .
workers compensation benefits precludes payment of long term
disability. If long-term disability payments have been made
subsequently to favorable adjudication of a workers' compensation
claim, the employee will reimburse the County the dollar amount
received during the disability period.

28.26

Employees rece~vlng long-term disability must cooperate in
efforts to give treatment and/or rehabilitation for continued
benefits under the Plan. Failure to comply may result in
termination of benefits.

28.27

Hosui tal .med.i.ca L benefits vlill continue while on long term
disability for up to two (2) years.

28.28

Payment w i Ll, be made in a timely manner. The Program ~tlillbe
totally funded by the Cou~ty.



ARTICLE 29 - VACATION
• •

29.01

Vacation Leave

All full-time employees shall be entitled to Vacation Leave
with pay computed at straight time rates, in accordance with the
following regulations:

29.02

Employees shall not be entitled to use Vacation Leave until
the completion of one year of continuous full or part time service,
except in cases of injury incurred in the line of duty or under
emergency situations as shall be determined by the Employer. For
the purpose of this subsection, one (1) year of continuous service
shall be calculated on the basis of 2080 hours. If 2080 regular
work hours are completed prior to the first anniversary year, then
such hours shall ce construed to be the equivalent of one (1) year.

29.03

The nlliuber of vacation leave days to be granted shall be
determined by the employee's total length of service with the
County. Length of service shall be calculated on the basis of
total serv~ce, subject to the following provisions:

29.04

Service crier to resignation shall not be conside=ed in
computing the le~gth of tetal County service.

29.05

E~p~c7ees w~= have successfully cc~pleted an ini~~al
prcbationa=y ~e=ic~ shall have their length of service for vaca~ic~
leave accruals a~justed by any time in excess of six ffic~ths
inactive se=vice which wculd include certain leaves c~ absence
without pay and layoffs subject to rules governing the length ef
those leaves and layoffs. No adjustment shall be made to leng~h of
service fer leaves of absence granted for the purpcses of
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association business, military service, and as a result of a
mi~itary-~ervice connected disability •. Length of service shall be
adjusted by all time in excess of 90 days as a result of leaves of
absence without pay granted for personal illness or long term
disability leaves.

29.06

Periods of seasonal, temporary, or limited term emplo)~ent
shall be deducted from the total length of service in computing
vacation leave days unless such employment is f olLowed wi thout
break in service by a permanent appointment.

29.07

Leaves of absence and time off without pay granted pursuant to
this article shall not be construed as breaks in se~vice, provided,
however, that the length of such leaves of absence and time off
shall be deducted from the total length of service, except that
association leaves, military leaves, leaves during which employees
are receiving Workers' Compensation, leaves granted to disabled
veterans due to illness resulting from a service-conne~ted
disability, and 90 days of leaves of absence granted because of
personal illness in anyone year shall not be deducted.

29.08

In the event an employee is reinstated from Duty Disability
Retirement, he/she shall not be considered as having had a break in
service and shall not have the period of said Duty Disability
Retirement deducted from the total length of service.

29.09
Vacation leave shall be earned as follows:

a. Upon Completion
of Service Years

Annual Leave Eours Pe~
Calendar Mo~th c= Se~vice

5
8

10
12
14
16

Less than 5
10
1 r-_:J
20
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b. No employee shall earn a vacation leave credit in
any calendar month in which he/she has less than One
Hundred and Forty-four (144) hours of paid service.

29.10

All part~time employees shall be entitled to vacation leave
with pay on the same basis as provided in subsection 1 through 3
above in proportion to time actually worked.

29.11

Vacation leave shall ~ct be used until earned.

29.12

Final decision as to whether any employee may take vacation
leave shall rest with the ~~ployer but no employee shall be
required to work more than C~e (1) calendar year without a vacation
leave.

29.13

No employee shall be permitted to accumulate vacation leave
beyond that which he/she could earn in two (2) years time. Upon
reaching the maximum allowable accumulation, an employee shall
thereafter earn no additional vacation leave credits until his bank
has been reduced beLow the maximum.

a. The above provision is modified to the extent that no
employee separating from t2e service can be paid for any vacation
leave banked time above a one-year accumulation as of January of
the year of separation plUS whatever monthly earnings to which the
employee is eligible between the preceding January 1 and the date
cf separation.

b. The above provis~sn __ also modified in that, any employee
shall be able to accurnu Lat e vacaci.on leave above the maximum hours
only if a pre-approved vac2.-:.ic~ was canceled due to o~erational
needs of the Employer.
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c. The Association unit members will annually be -given a
~ wri~ten audit of their vacation leave banks. Further, an employee

c2'_,:"willbe notified one (1) month prior to reaching the maximum
allowable accumulation.

29.14

Scheduling of Vacations

Employees shall inform their department head or- designated
departmental representative in writing by May 1 of each year of
their desire for vacation leave. In the event there is conflict in
scheduling vacation leave, seniority shall prevail. Employees who
fail to give the department head proper notice before May 1 of each
year shall forfeit the seniority preference. The vacation schedule
shall be confirmed in writing not later than June 1 of each year.
Bargaining unit seniority shall prevail.

29.15

Employees who attempt to schedule less than full-week
vacations on a continuing basis during prime vacation time shall
not be allo~ved to exercise their seniority preference when there is
a scheduling conflict.
29.16

Final decision as to when any employee may take vacation leave
shall rest with the Employer.

29.17

Holidays falling within the period of a vacation leave shall
not be cou~ted as workdays.

29.18
In accordance vIith the II!2..nualof Personnel Pzoceduzes Ru Le 13,

Section I-N, an employee who is granted a leave of absence without
pay, except for employees receiving workers' compensation or long
term disability benefits, shall be required to use all accumulated
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annual leave prior to the commencement of the leave of absence
without pay.

-29.19

Employees receiving Workers' Comp~nsation and/or long term
disability benefits may, upon request, use accumulated annual leave
to supplement their income. This supplement shall not exceed an
amount sufficient to allow the employee to receive one hundred
percent (100%) of their regular take horne wage.

ARTICLE 30 - SICK LEAVE

30.01

Every full time employee shall be entitled to utilize sick
leave after six (6) months of continuous service based upon the
limits spelled out below; provided, however, that no sick leave
credit shall be granted ir..any anniversary month in which the
employee has had less tha~ 144 hours of straight time pay.

30.02
Primarv Bank
All employees who have primary sick leave bank, as.~stablishe~

in the previous agreement, can use the primary bank as sick leave
only upon exhaustion of the secondary bank. When used as sick
lea~e,-each hour is paid at the empl;yees then current salary rate.

30.03
All employees who elected to freeze all or part of their

primary banks can upon retirement or other termination, cash out
the primary bank subject to the following conditions:

a. The value of the time shall be frozen at its December 1,
1983 dollar amou~t.

b. For retirement, the ~~ount paid shall equal 75% of the
December 1, 1983 dollar amount which may be credited
toward an employee's final aver~ge compensation.

c. For ter~i~ation, tte amounc paid shall e~ual 50% of the
Desember 1, 1983 collar amount which may be credited
.,.....,~.'"'-r..;; '"'T" emo Lovee l s fin;:.l ave r aqe comcens aci.cn : andtw lIC._ U c..:......_ i __ ....- c.. •..- c.... 101. .:-- ""_ ••••••l, l ,

d. Upon death, the amount paid shall equal 100% of the
Desember 1, 1983 collar amount which may be credited
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toward final average compensation for the calculation of
survivor's benefits, if any.,

30.04
Allor part of the primary bank may be cashed out subject to

the following limitations:

a. A maximwu of $7,500 per year may be withdrawn;
b. The value of the time withdrawn shall be frozen at its

December I, 1983 dollar amount:

c. It shall be paid at 80% of its frozen dollar value.
Payment may be in cash or in the form of deferred
compensation; and.

d. No portion of the cash pa~~.ent shall be counted toward
final average compensation.

e. Pavments shall be available for one (I) thirty (30) day
period annually, beginning March I, 1992 and eyery March
1st thereafter for the term of this Agreement. """

30.05

No additional time shall be credited to the primary bank.
Once primary bank time is used, it shall not be replaced.

30.06

Seco::dary Eank

All SlCK time earned" in accordance with 30.01 shall be
deposited in a secondary bank. However, no more than 72 days may
be-accumulated in the s~conda=y bank. Time in the secondary bank
must be used before primary bank time may be used.
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Upon retirement, death, or termination, secondary bank time
sh~ll be paid out subject to the following limits:

a. 50% of value upon termination;

b. 75% of value upon retirement; and

c. 100% of value upon death; however, none of the payout
may be included in final average compensation.

30.07
An employee may utilize sick leave allowance for absences:

2. Due to personal illness or physical incapacity.

b. Due to exposure to contagious disease in which the
health of others would be endangered by his/her
attendance on duty. .

c. Due to the illness of a member of the iromediate familv
who requires his/her personal care and attention, not-
exceeding five (5) sick leave days in anyone year. The
term Himmediate family" as used in this section shall
mean parents, grandparents, children, brothers or
sisters of the employee or of the employee's husband or
wife. It shall also include any member of the
employee's household.

a. To report to the Veteran's Administration for medical
examination or other purposes relating to eligibility for
disability pension or medical treatment.

e. Because of illness or physical incapacity due to pregna~cy
or childbirth or following childbirth, provided that the
employee submits a satisfactory statement fron her
physician of her i~ability to work.

f . For routine medical or dental appointments r: upon prior
approval of the department head or designated departmental
representative. Such approval shall not be unreasonably
denied.
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30.08

An employee absent for one of the reasons mentioned above
shall inform the designated management representatives as soon as
possible, and failure to do so within a reasonable time may be the
cause for denial of sick leave with pay for the period of absence.

30.09

The employee may be required by the designated management
representative, within reason, to produce evidence in the form of
valid medical documentation of the reason for the absence during
the time for which sick le~ve is requested. A department head may
grant sick leave to an employee for periods of illness not
exceeding 30 calendar days. All requests for sick leave for more
than 30 calendar days' dur~tion shall be submitted to the Employer
or designee for prior approv~l and shall be accompanied by a
physician's certificate supporting said request. The Employer or
designee may require medic~l reports from time to time on all sick
leave in excess of 30 calendar days.

30.10

All accumulated and unused sick leave shall be credited to any
employee recalled from a layoff, transferred or certifie~to
another department without break in service.

30.11

An employee may not utilize accumulated sick leave reserve for
absence resulting from an injury arising out of and in the course
of employment with an employer other than the County.

30.12

An employee who has been employed continuously during anyone
year and who has not taken more than five (5) days of sick leave in
anyone year shall be granted an additional three (3) days of
annual leave in accordance with the following provisions:

a. Such additional three (3) days of annual leave may be
accumulated not to exceed six (6) days.
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b.Except as otherwise provided for in this Agreement, an
employee who has not had more than a total of ten (10)
days of leave without payor time off without pay during
anyone year shall be deemed to have been employed
continuously for the entire year.

c. All employees shall have their three (3) days vacation
bonus for non-use of sick leave credited on April 1st of
each year. For new hires and employees converted to Apr iI'
1 credit date, the number of days shall be prorated on
April 1st.

30.13

Holidays falling within a period of sick leave shall not be
counted as workdays. Sick leave taken shall be charged at the same
rate at which it is earned, i.e., one workday equals eight (8)
hours.

30.14

Except as otherwise provided for in this Agreement~.··sick leave
shall not accrue during a leave of absence without pay.

30.15

Employees returning to the service from a military leave shall
be granted one day of sick leave for each month spent in military
service, not to exceed the number of days the employee would have
accumulated had the employee not been on military leave.

30.16

An employee who is seriously ill while on annual leave may
have the duration of such illness charged against sick leave rather
than against annual leave. Provided that proof of such illness in
the form of a physician's certificate shall be submitted by the
employee to the department head or designated departmental
representative.
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30.17

Except in cases of injury or illness incurred in the line of
duty, employees shall not be entitled to use sick leave until the
completion of six (6) calendar months of continuous full or part
time service following the date of appointment. For the purposes
of this subsection, if 1040 regular work hours are completed prior
to six (6) calendar months, then such hours shall be construed to
be equivalent of six (6) calendar months.

3D.18

Except as provided in 30.20 of this Article, and except for
employees with less than two (2) years of continuous service, upon
separation from the service, employees shall be paid for all unused
accumulated sick leave in accordance with 30.02 through 30.06.

30.19

continuous service shall mean employment without interruptions
or break. Layoffs, leaves of absence without pay, time off without
pay and suspensions shall not be considered as breaks in service,
provided however, that the length of such time off or separation
shall be deducted from the total length of service, except that
association leaves, military leaves, periods during which employees
are receiving Workers' Compensation, leaves granted to disabled
veterans due to illness resulting from a service connected
disability, and 90 days of leaves of absence because of personal
illness in anyone year, shall not be deducted.

30.20

Personal Business Leave

All full-ti~e employees who have completed one year of ser~lice
and have accumulated sick leave in acc8rdance with 30.01 of this
Article shall be entitled to utilize such sick leave for personal
business leave not to exceed four (4) days in any cne anniversary
year. The anniversary year shall be defined as th~date o~which
the employee is entitled to receive the three (3) innual leave days
for non-use of sick leave.
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30.21

Personal business leave days shall be used at the employees'
discretion to the following extent:

a. Except for stated emergencies, only upon reasonable notice
to and with the approval of the department head or the
designated departmental representative.

b. Request for personal business leave shall not be
unreasonably withheld by the Department.

30.22
Personal business leave days shall not be used as an adjunct

to vacation time.

30.23

Personal business leave may be requested by an em~loyee in
increments of not less than one (1) hours.

30.24
Personal business leave days granted by the Department shall

not be counted against the three (3) day vacation bonus for non-
use of sick leave as provided in Section 30.12 of this article.

ARTICLE 31 - RETIREMENT

31.01

Definitions
a. Defined Eenefi~ Pla~ #1 is a contributory pl~n prOVlal~~
a re~lre~ent allowance of 2% of average final compensation
multiplied by credited service. The amount cf County financed
pcrtionshall not exceed 75% of average final Gcmpensation.
£1embership in this plan is limited to members who were
employed prior to December 31, 1983. Transfer to other pla~s
is available.
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'if

b. Defined Benefit Plan #2 is a non-contributory Plan
providing a retirement allowance of:

1. 1% of average final compensation multiplied by
credited service but by not.more than 20 years.
2. 1 1/4% of average final compensation multiplied by
credited service, if any, in excess of 20 years.

The amount of County financed portion shall net exceed 75% of
average final compensation. Membership in this plan is available
to members employed after November 1, 1983.

c. Defined contribution Plan #4 is a contributory plan
whereby the member shall select a contribution rate from the
following available rates:

1. 1% of compensation
2. 1-1/2% of cOffiDensation
3. 2% of compensation
4. 2-1/2% of compensation

The Employer shall contribute $4.00 for every $1.00,
(Executive Service Group: $5.00 for every $1.00) contributed by
the member. The total contribution of both shall not exceed
$7,500.00 per ye~r.

31.02
A member with less than three (3) years of credited service

who voluntarily terminates employment shall be permitted to
wi thdz av only the member I s contribution plus earnings I if any.
Upon separation after three (3) years of credited service, the
me~ber shall be permitted to withdraw both the me~berand Employer
contributions, plus ecrnings, if any.
31.03

Upon involuntcry te~min~tion of emplo1~ent (other than for
cause) during the first three (3) years of emplo:m.e~t, the member
shall be permitted to vlithdraw both the member and Employer
contributions, plus earnings, if any.
31.04

:?~o~lis ions

a. Defined Benefit Plan #1
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1. Eligibility for Retirement
a. Age 50 with 25 years of credited service

b. Age 60 with 5 or more years 'of credited service

2. Members Contribution
a. 0~8 years credited service 6% of annual compensation
b. 9-12 years credited service 4% of annual compensation
c. 13-16 years credited service 3% of annual
compensation
d. 17 or more vears credited service 2% of annual
compensation

3. vesting - 8 or ffiore years of credited service
4. Non-Duty Disability - 10 or more years of credited

service
5. Duty Disability

_ receipt of \vorker's Compensation for injury related to
disability
- may be reduced. by amount of Long Term Disability Plan
payments.

6. Transfer Options
a. To Defined Benefit Plan #2 - Refund of accumulated
contributions which includes interest plus a bonus equal
to 50% of accurnulated contributions, vlhich does not
include purchased credited service. The bonus stays in
the plan -- earning interest, and is only refundable upon
termination or retirement.
b. To Defined Contribution Plan #4 - Refund of
accumulated contributions which includes interest. The
Emolover shall contribute $4.00 for every $1.00
contributed by the member (Executive Service Group $5.00
for every $1.00). The total contribution of both shall
not exceed $7,500 per year. In addition to the reaular
Employer payme~t, tne member will receive a bonus match
of $2.00 for each $1.00 for a period of years and months
eaual to the mester's prior service. Bonus payments are
"r"\c-.j,.. c::p ..:Clord- t.c +-'ho t.ota l corrt r i.but i.on lir.'1i+- of 57 ='00 nuO•.~ '- ••• '_:...J j ''_''_\- '<oJ ',,_ \- '- - ._- ~ -- ~_.LL_.... - ,,.J • . •

b. Defirred Benefi~ Plarr ~2
1 .. 2ligibility Fc~ Retire~ent

2..

t.
F.ge :J:
p..ge 60

'Iii t.h
w i, t.h

2S years credited service
20 years credited service
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c. Age 65 with 8 or more year credited service

2. Members contribution - None.
3. vesting - 8 or more years credited service.
4. Non-Duty Disability - 10 or more years of credited

service. May be reduced by amount of Long Term
Disability Plan payments.

5. Duty Disability - Receipt of Worker's Compensation
for injury related to disability. May be reduced by
amount of Long Term Disability Plan payments.

6. Transfer Option - Upon becoming vested with 8 or
more years in this plan, may transfer to Plan #4~

c. Defined contribution Plan F.4

1.1 Eligibility for Retirement
a. Age 55 with 25 years credited service
b. Age 60 with 20 years credited service
c. Age 65 with 8 or more years credited service.

lHembers who I' retire II under the prov i.s i.ons of this plan shall
be eligible for the same insurance and health benefits as a member
retiring from a Defined Benefit Plan.

2. Members Contribution
a. Members electing this plan shall contribute the
following available rates:
1. 1 % of compensation
2. 1-1/2% of compensation
3. 2% of compensation
4 .. 2-1/2% of compensation

3. vestina - three (3) or more years of creal~ed
service (Executive Ser~lice Group - t~"iO (2) or more
ye~rs of credited service.)

,1
'"= • ticn-Duty Disc.bility - None.

:) . Dt.:ty Dis2.bi.lity None.

6. Transfer Op~lcn - NOQe.
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31.05......••.•..
I 11

General Provisions
Credited Service
Personal service rendered the County while a member shall be

credited to the member1s individual credited service account in
accordance with the rules of the Retirement Commission. In no case
shall more than one(l) year of service be credited on account of
all service rendered by a member in a calendar year. A member who
renders ten (10) or more days of service in a calendar month shall
be credited with service for that month. The Retirement'Corr~ission
may credit a full year of service to a member who renders at least.
10/12 of a'year of credited service during a calendar year.

31.06
Average Final Compensation
Average final compensation is 1/60 of the aggregate ~uou~t of

compensation paid a member during the five years of credited
service in which the aggregate amount of compensation is greatest.
Included in average final compensation may be sick and annu~l le~ve
payment, as well as other negotiated fringe benefit paymerrt s .

31.07
vesting
F. member who ceases to be a member for a reason ot.he r than

dea.th or retirement shall become a vested former member if the
member meets the requirements of the vested termination eligibility
program specified by the member's coverage group.

31.08
Non-Duty Disability
p.ny 2.ge vii th ten (10) or more years of credited service, c.~;,._

the me:nber is ince.pa.citated and such is likely to be permaner:t.

31.09

Duty Disabili tj·

Any age and a~y amcu~t cf credited s2:!'viceand the disa~il~~y
tel be the natural a~d prozi~ate result of actual performance cf
dl.1,ty in the .ernpLoy of the County and Workers 1,,- Compensation is :;:2..:..::
O~ account of the i~capacity, and such incapacity is likely to be
permanent; .
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3'IJ.. .10

Eligibility
1. Once a member has elected to withdraw from Plan #1, the

member cannot return to the Plan agai~.
2. Once a member has elected to withdraw from Plan ~2, the

member cannot return to either Plan #1 or Plan ~2 again.
3. Once a member selects Plan #4, the member shall remain in

that Plan during employment with the County of .Wayne.
J Employees hired on or after the effective date of the

agreement shall be eligible for either Plan #2 or Plan #4.
5. All new employees hired on or after December 1, 1991,

shall be eligible for participation in Defined Benefit Plan #2 or
Defined contribution Plan #4, howeve r said employees shall not be
eligible for insurance and health care benefits upon retirement
unless they retire with thirty (30) or more years of service, or
with fifteen (15) or more years of service at age sixty (60).

6. Employees who on or after December 1, '1991, elect to
receive a deferred retirement ontion uponsenaration from Countv
service, shall not be elicible ~o recelvein~urance and health ~are
benefits upon satisfying normal age and service requirements for a
deferred retirement pension.

7. Employees participating in Defined contribution Plan #4
must meet all age and service requirements eligibility to be
eligible for insurance and health care benefits.

31.11
Early Retirement
a. All employees who have twenty {20} years of credited

service in the Retirement System on or before November 30, 1992 ma7
elect to retire on or before that date.

b. A member of the bargaining unit with 16 or more years of
service en November 30, 1992 may purchase up to four (4) years of
additional credited service to attain the twenty (20) years of
credi ted service at full actuarial ccs t . Purchase shall be in C~.;.~

(1) mc~~h unl~S. Twelve (12) months shall be pur8hased in cr~er ~~
receive a full year of credited service.

1. f..t least fifty pezcenr. (5090) of the amount; due s na i.L
be paid to the Retirement System upon election of this
purchase agreement. The balance of the payment, if any,
shall be deducted in equal monthly payment installments

7i.



from the retirement checks over a period of four (4)
years. The interest rate on the balance shall be
established by the Retirement Commission, but it shall
not be less than the rate of interest paid on one (1)
year Treasury Eills at time of election. No prepayment
shall be permitted.
2. Members retiring after electing to purchase time
under this section shall not be eligible for group health
benefits as provided to other retirees until the entire
payment is made.

31.12

Purchase of Military Se=vice
a. All employees m~y purchase up to a total of six (6)
years prior milita=y service at full actuarial cost.
Purchase shall be in one (1) month increments with twelve
(12) months of purchased credited service needed for one
(1) year of credited service.
b. The Retirement Board shall establish rules for
implementation of this Section.

31.13

Disability Retirement
The Director of Personnel/H~~an Resources shall have the

authority to file a written application for disability retirement
on behalf of any employee permanently or indefinitely disabled.
The provisions of Wayne County Retirement Ordinance including
section 17.01 shall continue to apply.

31.14

Retirement Changes
a. Effective December 1, 1991, for employees with thirty (30)
years of service or red-circled, and effective Dece~ber 1,
1992 for all others, members af Defined Benefit Plan No. 1
will be eligible, u?on retirement, to receive ~ benefit using
a two and one-half percent (2.5%) multiplier times years of
service for all years cf service credited beycnd twenty (20).
The ~aximlli~ benefit shall n~t exceed seventy-fi~le percent
(75%). All o~her previsions of the Wayne County Retirement
Ordinance governing Pla~ #1, except as changed hereby, shall
remain in full force a~d effec~.
b. Ef£~ctive January 2, 1992, a loan prograrn~ill be
established for members of Defined ContribuLicn Plan 4.
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c. Effective December 1, 1993, employees in the Defined
contribution Plan No. 4 with twenty (20) or more years of
retirement credit in the plan will be eligible for a 5 to 1
County match. The change in contribution rate for eligible
employees provided hereby shall be applied in accord with the
provisions in Sections 39.01(C) and 39.04(A) (6) (b) above.

31.15
Retiree Insurance Benefits
Insurance benefits for retirees will be provided in accordance

with Article 31 of this Agreement and with the Wavne County Health
and Welfare Plan effective December 1, 1990.

?RTTCLE 32 - UNEMPLOYNENT INSURA.NCE

32.01

The Employer shall be a~ Employing Unit under the terms of the
Nichigan EmplOyment Securi ty F.Ct in the regular manner prescribed
by the Michigan Employme~t Security Commission. .

The Employer shall furnish employees with copies of the
Michigan Employwent Security Commission Form UC 1711 on separation
from employment.

ARTICLE 33 - ASSOCIATION BULLETIN BOARDS

33.01

The Employer agrees ·to furnish the Association adequate
bulletin boards at such lccations as shall be agreed between the
Association and the depar~~en~ head. The boards shall be used c~l7
for the fallowing notices: Association Meetings, Associatio~
Electio~s, Reports of the Union, Rulings or Policies of the
International Union, Resreational and Social Affairs of the Unio~s.
Notices and announcemen~s shall not contain anything of a political
or partisan nature.
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• It is understood that the above-mentioned bulletin boards are
to be shared in common with such other Associations as may be
g~anted the same availability by contract.

ARTICLE 34 - MILEAGE ALLOWANCE

34.01

Private Car Mileage Reimbursement

Effective upon ratification, employees required to use thei~
private vehicles in performance of assigned duties shall be
reimbursed for actual trip mileage incurred each month. Employees
shall be reimbursed at a rate of one (1) cent above AAA published
rates. This rate shall be adjusted as of January of each year, in
accordance with the composite cost for driving 10,000 miles, which
is published annually by the ~~erican Automobile Association, (AAA)
in the publication, "Your Driving Costs.1I

34.02

Definition of Reimbursable and Non Reimbursable Mileage

a. Trips from home to the employee's official work location
and back home shall not constitute reimbursable mileage.

b. Trips form the employee's official work location (or
designated starting point if he/she has no official work
location) to a job, from job to job, and 1f directed
back to his/her official work location or designated
starting point, shall constitute reimbursable mileage.

c. Employees who r apc rt; to a field assigrunent and not t c
their official wo::k location, will be reimbursed far hc~e
to field.

d. Employees who report to their official work location an~
then travel to a field location for the remainder of the
day and then go home, shall be reimbursed."/
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fC~~-"0 ~ The Employer shall direct field work in 'such a manner that
!'.:employees shall not be unreasonably required to have their personal

automobile available for County business on a daily basis, nor
drive to their duty station before entering upon field work unless
their job assignments so dictate.

34.04

Employees shall be required to submit a filled-in Daily Trip
Sheet furnished by the Employer at the end of each month.

(The Employer shall try to pay each monthly mileage allowance
no later than the twelfth working day of the month after it is
incurred.) Employees shall be required to maintain no-fault
automobile liability insurance.

ARTICLE 35 - WAGES

35.01
(FOR THE TEfu~ OF THE UNIT ONE (1) Collective Bargaining

Agreement, salary grades No.ls 16. a~d 17 found in the County Graded
Salary Plan for excluded employees shall apply).

35.02
All employees on the active payroll on the date of execution

of this agreement and in the bargaining unit will receive an
increase of six percent (6%) in their base wage rate effective
December 1, 1991.

35.03

Effective December 1, 1992, all members of the bargaining
unit shall receive a one step pay increase if with in.x he salarr
plan range. If at maximum cf the grade they then shall receiv~
a 3.5% bonus plUS $300.
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35!04

•. Any nurse while. working in the jailor youth home will receive
a premium of $2,000.00 per year (prorated over the year). This
premium is allowed as long as the nurse is assigned to the jailor
youth home and will decease immediately' upon their leaving such
assignment.

35.05

Weekend Premium remains the same as in Article 21 - Work Hours
21.03 (5%).

35.06
CHARGE PAY

A premium of seventy-five (.75) cents per hour for all hours a
nurse is assigned to be in charge.

FRTICLE 36 - SEVER~BILITY CL~USE

36.01

If any article or sec~lon of this Agreement, or any Supplement
thereto, should be held invalid by operation of Law or by Tribunal
of competent jurisdiction, or if compliance with or enforcement of
any article or section should be restrained by such Tribunal,the
remainder of this Agreement and Supplement. shall not be affected
thereby, and the parties shall enter into immediate collective
bargaining negotiations for the purpose of arriving at a mutually
satisfactory replacement for such article, section or supplement.

ARTICLE 37 -TUITION REIMBURSEMENT

37.01
Eligibility
Tuition reimbursement shall be limited to regular, full-time

employees who p~ograms meet the following requirements:
a. Courses are determined by the Employer to be job-related

and acceptable for the occupation in which ~he employee
is pzeserrtLy working or for a classification in the
County of Wayne for which he/she is reasonable preparing
to qualify.
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• b. Courses are conducted by an accredited educational
institution .••

c. Correspondence courses may be eligible for
reimbursement.

d. Courses are for continuing educational Units (CEU's) that
are required for a nurse to maintain their license.

37.02

Arnount of . . .R~l.m.curserL:e:l."t

A. The refund will be one hundred percent (100%) of actual
tuition but not more than one thouscnd dollars ($1000.00) per
fiscal ye ar , per employee. Refund payrnent s will not include the
cost of beoks, supplies or equipment. ~!oretha.n two (2) college
courses per t.ezrn w iLl, be appz ove d oril.y under c i.r cums t.ance s
acceptable to the Ernnlover.- • - -

E. Tuition refunds will be 2.DDrOved to assist Nurses in attaininq
their:

1. ES in Nursing
2. Masters in Nursing
3. Dual degree and Eealth

nursing and Health
care A~uinistration

4. Department Manager I, II & III
. h ,. E 1'"In c ...arce or eea en Care Depts.

5. Eea1th Care Educators
6. Health Care A&~inistrators
7. Director of Health Care

Services

37.03

AwDlicctic~ P~ccess

,. . '.c~?~lCc~lcn precess shall 1:2 2.5 f o l l.cws :

2.. A~ es~lovee mus~ complete an application ~o=~ provided
;~ovided by the E~playe~ a~~ sub~it it for DeDart~e~~cl
E..~?r-c"j2.l.

~ A~ lecs~ t~o weeks before ~ne training or C'~~~ 15
scheduled to te~i~, the em~lGyee must sutmit ~he
C~~oic~or. a·nplirc.-~i~n ir, ~,-ri~liCc..-t:· 0 to ~~o ~1Jlo_r_'C.-_r-L.·~.,•.o__r.,~ r....-_~....••••_ -- -_...... t-'_ --~ --~-- --- --:;!-- - ••.-•.- - - -

Pe~sc~nel/Human Eescu~ces~
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c. After the employee's application is reviewed by the
Department of Personnel/Human Resources, the employee
will be ·informed of the Department's decision.

d. If an employee withdraws, substitutes, or for any
reason does not successfully complete the approved
course(s), the employee should immediately inform the
Department of Personnel/Human Resources.

37.04

Reimbursement Process
Reimbursement will be made to an employee who:

c:... Secures written approval of course(s) from the
Department of Personnel/Human Resources; Reirnbursemen~
shall only be made for that course which was initiallY
approved by the Department of Personnel/HlliuanResourc~s.
If the approved course is later dropped and another
course substituted, the replacement course must be
approved by the Department of Personnel/Human·Resources
in order to be reimbursable.

b. Successfully completes their initial probationary
period;

c. Successfully completes the course(2). If the course is
in a degree, diploma or certificate program, successful
completion will mean attaining a grade equal to or
better than the minimum grade point average required by
the institution to receive the degree, diploma or
certificate.

d. Attaches to the baek of the application a true, legible
ecpy of the tuition receipt, and a final grade repcr~,
certificate or official statement that evidences (o~ the
school's stationary) satisfactory completion; and then
submits the coc~~en~s to the Department of
1:jprc:onncl/Human ;:;c::::;f""\ul1Y"rc<::rr. 1- •...or t.han 30· davs -'-'-C""-____ •.. ..•. •• _•.~ ~_"_' .• .....,;_C'- __ . __ •. <:> c._,- __

the end of the sehcal term;
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is submitted for approva~ \.u 1.1J.t:: .ut::paJ..~m'l;;u.,," v •.•. --.••••.•••..••.•..•..•.•- .•..

Human Resources. If the employee has been laid off due
to reduction in the force and is on a recall list, the
employee must have been on the payroll when the course
started; and

f. Has not been nor will be fully paid for the cost of
tuition by any ,other institution, scholarship, grant or
aid. The amount of tuition reimbursement will be offset
to the extent that it is reimbursed or paid by other
agencies, scholarships, grants, etc.

37.05

Eligibility - Professional Seminars and Conferences

Tuition reimbursement sh:::..llbe limited to regu.lar,full-time
employees whose programs meet the following requirements:

a. Application must be made to the Department of
Personnel/Human Resources by Means of an application
completed by the employee and approved by the department
head, indicating the specifics of the seminar or
conference (cost, when and where held, who is',to attend.,
and relationship to employee's present job).

These seminars or conferences must be designed to contribute
to onels professional competence in performing his/her current job,
or in preparing one to advance towards a County career objective.

b. Approval, processing, and reimbursement will-be
determined the same as tuition procedures for regular
classroom courses.

c. No payment will be made for books and supplies, meals
traveling cost, hotels, etc. This program covers
seminar or conference registration fees only, except
where other refunds are authorized by clear contractual
language.

79



37.06

The Department of Personnel/Human Resources reserves the right
to deny tuition reimbursement to any employee found guilty of
falsifying documentation or committing fraud for purposes of
receiving tuition reimbursement.

ARTICLE 38 - INDEMNIFICATION

38.01

The Employer agrees to hold harmless ana lndemnlIY all
employees covered by the collective Bargaining Agreement from all
civil claims, actions, judgements and settlements brought or
rendered against them by reason of any act, action or omission
arising in the course of or out of their employment, provided,
however, that in no event shall the Employers be liable for the
paywent of judgements, attorney fees or court costs where the
member is found to have committed criminal acts or an intentional
tort. All settlements are subject to the approval of the Employer.

38.02

The Employer may elect to represent an employee in cases
covered by the above provision, said representation to be through
the Office of the Corporation Counsel. Upon receipt of notice of
any claim or action, the employee shall irrmediatelynotify the
Office of the Corporation Counsel in writing.

ARTICLE 39 - DEFERRED COMPENSATION

39.01

The Employe~ shall ccntinue to prcvlae for deductions for
qualified Deferred Compensation Plans.
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ARTICLE 40 - DEDUCTIONS OF OVERPAYMENT

40.01
overpayments which are the result of clerical or mechanical

errors in calculating an employee's pay may be deducted from an
employee's pay, where such error is discovered and the employee
notified within thirty (30) days of the error.

40.02
Deductions will be itemized and no more than 20% of an

employees pay may be deducted from a paycheck unless otherwise
agreed by the e~p1oyee.

ARTICL~ 41 - SPECIAL CO~~ITTEES

41.01

Joint Actio~ Committee

A co~mittee consisti~g of one (1) representative from the
Association and Employer representatives shall be established
study an equal opportunity employment plan. The Union
representatives shall be granted time off with no loss of pay
attend Joint Action Committee meetings.

to

41.02

Safety Cowmittee

The Employer and the Association agree to continue a Safety
Committee consisting of one (1) representative frcm each
Association. Hhe~ agree~ent is reached by the Safety Unit, the
Safety unit shall reply to the reccrrmendatio~ within thirty (30)
days in vlriting. If the Corrmittee feels a recorrmendation is a~reed
"ll·~h· ~·r ~~c s-~-~~r Un~~ -n~ ~~~ im·-lc~onto~ i~ ~~-11 'no pre~~-~-~'(' L. ;..;:.. L~ ••- c...L':::-_ ~• ...L._ c..•• --. l."-" .:-' __ ~;L_.~ .••••••••, -'- ••••~,,~........ ••• ••.••••••• 0:::':'':'\..-::::::-:-

to the Ma~aging Di~ector.

The ~.sscc:'=-tionEeprese:.:.7:ativeon the Safety ccrrrni ttee shc.:::"~!
upon prior reques~ and c?pro?al, be granted reasonable time to
nrepare a~d submit renor~s and reccrr~endations to the Eoardls
-S f- t.. U~; ~ p. cz r: e s t -s~-Fr-"" suc h t.i.me of f sha Ll not _'.0 "'-0 ....,..... ',..,~••

a r e r.y d_L. . ~u_ L _"-'_ •....•._.. _~I.I... -- ~ .• _ •.••••••••. 1,.. c_ un e a sona -i

withheld. Any violation o£ the above shall be a proper subject c£
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the grievance procedure. The Employer must be given forty-eight
(48) hours notice before the designate~ Association Representative
may assume his duties.

41.03

Retirement Plan #4 Loan Program

A committee comprised of two persons representing the
p...ssociationand two persons representing the Employer wi.Ll, meet to
develop a loan program for employees participating in Retirement
p1~ II /1 ( i10 -f" ; 0de· t r .b 1~. 'r"1.p 1- ::J )_ C.n jj"": u n.... on _l Ul-lO.. a.n" ..

41.04

Attencance & sick Lecve Control Program

A committee consis~lna of Association Presidents & Nanaoement
Representatives from selecfed Departments, shall meet to dis~uss a
program to control absenteeism and excessive use of s{ck leave
time.

Comrm,ttee rnee ci.nqs shall be set by agreement be tween the Labor
Relations Director and the Staff Representative the Nurses
Association.

ARTICLE 42 - CONTRACTING AND SUB-CONTRACTING OF WORK

42.01
The Employer agree it will not contract out work normallv

perfo~med by bargaining uni~ employees in a bargaining unit -
classification with the intent that such act would result in less
than full emplo~ent to e~plQyees curre~tly in the classificatic~.
This p=avision shall net ap~ly to work contracted cut because G~
.•..he ernol ~-r""c:."" ; 1"":- •••••i Ii ....., ....".. .....,,........f o rrr t~..,iS WC.,....1-r due .....-. l-r-~' o f
'-.'- .l •.:-'_W':"-;:;:::~ 7:~7,;.)7 _1 __ ~_'~~:-;:;::':"J.. _.\1 L,:-. J..••. '':"':-.~'-..J _::=.._.'- .:...
equipment, ~aCl~l~les, s~~~~s, o~ tecnnlcal ablll~Y·
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ARTICLE 43 - SUPPLEMENTAL AGREEMENT

43.01

The parties hereto agree to negotiate in good faith on all
matters not covered herein and peculiar to the Employer, and if
mutual agreement is reached, that agreement shall be subsequently
attached and made a part of this Agreement.

ARTICLE 44 - SAVINGS CLAUSE

44.01

It is agreed that all established fringe benefits not changed
or covered in this Agreement that are now being received by all the
employees in the Bargaining Unit covered by this Agreement shall
remain in full force and effect. The Employer shall not establish
any benefit for the employees covered in this Agreement without
first negotiating such benefit with the Association.

ARTICLE 45 - SUCCESSOR CLAUSE

45.01

This Agreement shall be binding upon the employer's successor,
assignees, or transferees, ylhether such succession, assignment or
transfer be effected voluntarily or by the operation of law; and i~
the event of the Employerls merger or consolidation with another
employer, this Agreement shall be binding upon the merged or
consolidated employer.
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ARTICLE 46 - PROFESSIONAL STANDARDS

46.01
The parties agree that Registered Nurses are governed by a

professional code of ethics, and the Employer agrees that it will
support the Registered Nurses in compliance with the professional
code. In supporting the nurses in compliance with said code, it is
expressly understood that the Employer does not relinquish its
right to manage the various County Departments' end nothing in this
Agreement is intended to replace or abrogate the Employerlsright
with respect to disciplinary procedures.

46.02
The Administration and Nursing A~uinistration in each Health

Facility continue to recognize the need for channels through which
Registered Nurses will provide information, make recorr~endations,
discuss and be involved in the decision making process concerning
standards of nursing practice as it affects patient care. The
Nursing il.cJninistration wi Ll, accept responsibility for seeking
methods whereby regular channels of co~municatio~ will be continued
and broadened. .

ARTICLE 47 - TEE ROLE OF THE PUBLIC HEALTH NURSE

47.01
A Public Health Nurse is a Registered Nurse who is a graduate

of a baccalaureate program in nursing, approved for public health
nursing and accredited by the National League for Nursing. She has
an understancing of the social, medical, and biological factors
which influence health and behavior, and which provide her with a
basis of preparation for developing the ability to make the
independent judgements and decisions demanded by present complex
~pc..-lr~ u~rble~~ of famil;c~.i .•._ _ ~•.. __ ~ _ 6 ,...... - - •• . ----
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ARTICLE 48 - THE ROLE OF THE REGISTERED NURSE

48.01
Both parties agree that they share responsibility for

providing nursing services which are consistent with the need and
goals of the recipient(s) who use the County health facilities. To
this end, both parties further agree to recognize responsibilities
of the Registered Nurse and the Employer within the scope of the
1978 Michigan Public Health Code.

48.02
Both parties agree that the Registered Nurse, as provided in

the 1978 Michigan Public Eealth Code, must and shall have authority
commensurate w i t.h his/he!' responsibility for directing ,teaching -
and supervising of less skilled personnel in carrying out delegated
nursing activities. Th~ Employer continues to recognize its
obligation to assist the Registered Nurse in fulfilling these
responsibilities.

48.03
Each Department of Nursing shall continue to assume

responsibility for a~~inistration and supervision of its nursing
personnel covered by this Agreement and shall provide for adequate
orientation and in-service education.

ARTICLE 49 - TERHINATION

49.01

R~tificaticn c£ th~s A~reement

This Agreement sh~ll become effective as of December 1, 19S~
after receipt by the County from the Association of written no~i~e
that this Agreement has been ratified by the Association and u;c~
approval by the Hayne County commission.
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49.02
Expiration Date

This Agreement shall continue in full force and effect until
11:59 p.m., November 30, 1993.

49.03

Notice to IvIodify,p..mend or Terminate

The contract and all be~efits and conditions contained he~ein
shall expire (terminate) by its own terns on November 30, 1993.
Either party may, prior to said date, request to continue and/or
renegotiate the Agreement.

49.04

Addressing of Notice

Notices shall be in writing and shall be sufficient if sent bv
mail addressed, Michigan Nurses Association, Attn: Wayne County - -
Labor Relations ~epresentative, 2310 Jolly Oak Road, Okemos, MI.
48864-4599, and if to the County, 266 Wayne County Building, 600
Randolph, Detroit, MI. 48226, or to such other address as the
parties may furnish the other.
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IN WITNESS WHEREOF, the parties hereto have executed this
Agreement as of the date first above written.

-.

CL~"'" "")-1ji ~ I'''!-11

Dated: B.4.c..a. 11.\\ \Q5.1-.

FOR THE COUNTY:

~}~U~~icny, Director
Labor Relations Division
Dated: (I &1-\ · 9 ?-

C'~ if. tl) I[JM1lLY-County Execu_ve ~

Approved: _
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