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AGREEMENT

Agreement enéered into between the Board of Commissioners of the :
County ofhwayne (here1naftér referred to as the "EMPLOYER"), aé rep}esented in
negotiations by the Wayne County Labor ReIati;né Board, and the Wayne County - .
Supervisory Employees Association'(hereinafter‘referrgd to as ;he“ASSOQIATIDN').
for and on behalf of the Association and the employees in the Dentist - HeaTth
Department - Chapter now or hereafter employed by the Employer in the bargaining
unit-(chapter) hereinafter desér1bed. .




PURPOSE AND INTENT

We, as the members of the Supervisory Employees'Association._recognis-
{ling that we are management employees involved in efficiently conducting and |
performing our various duties in the intricate processes-of uoverning the
County of Hayne wich to set forth.and establish certain terms and- conditions
of emp1qyment and to provide orderly peacefu1 Tabor relations which will best
serve the mutual and beneficial interest of the Emp1oyer. the people of the
County of Wayne and the management employees of the Hayne County Supervisory :
Employees Association. '

It is recognized that the best interest of the community and thé.publiu
can be served by the Employer only through effective managemeﬁg, utilizing the
supervisory and professional skills of tho'emp1oyees who are of managerial and
supervisory status: and who are nknbers oflthis.Associafion: ‘Further; the ;
interest of the Employer can best be served by job security of its managerial |
and supervisory employees. |

To these ends, said managerial and superiisory emo1oyees, represéﬁtog
by the Wayne County Supervisony'Employees Association; encourage and desire the
greatest degree of friendly and cooperative relations between their respectivo
representatives who are dedicated to effecting the highest degree of managerial
and supervisory service and the Empioyer; so that the highesi degree of service

may be given to the community and the‘puGIic.

The parties recognize that the Employer is legally and_oora]ly
obligated to guarantee to all citizens a fair and equal oppoftunity for empion-
ment; and to these ends: agree that no person shall be denied employment or
membership in the Association: nor ip an& way be discriminated against because

=




of age, sex, race, color, religion, national oﬁigin. or ancestry, or political

beliefs as.provided by Act 251 of 1955,

- The masculine prohouns and relative words herein used shall be read.'
as if wiitten in plural and feminine if required by the circumstances and

individuals involved and is not 1n£ended_t_o be discriminatory in aﬁy fashion.




ARTICLE 1
RECOGNITION

Section 1.

Pursuant to and in accordance with all applicable provis%ons of Act
379 of the‘Pub11c Acts of 1965, the Employer reﬁognizes thé Associatian as the
sole and exclusive bargaining repreéentative for the purpose of co11ect1vg
bargaining with respect to rates of'pay. wages, hours of employment and ilT
other conditions pertaining to employment of ail the emp]gyees in the bargain-
ing unit herein described. : ‘ .

Section 2.
The Bargaining Unit ;hall consist of all employees of the Employer
holding positions in the classifications designated in Appendix A. - .=~ .
New classes may be added thereto by agreement between the parties. -
Barggining Unit positions shall not be reclassified or ret1t1ed for the purpoée
of removing same from the Bargaining Unit‘without prior agr;emgnt between the

parties,




ARTICLE 2
AID TO OTHER ORGANIZATIONS

|{|Section 1; , _
. The Employer agrees and ;ha11 cause 1é; d?signated agents” not to aid;‘
prnmote; or ffnance any other labor éroup or organization which purports to

engage in collective bargaining or t6 mﬁke any agreement with any such group or

organization for the_purpose of undermining the'ASSOciation:

Section 2. |
The Association agrees not to make ;greéments with any other organi-

zation for the purpose of coercing the Employer.




ARTICLE 3 : !
ASSOCIATION SECURITY

Section 1. _ ;
- ~To the extent that the laws qf the State of Michigan'permit, it 1is
agreed that: | : )

A. Employees covered by this Agreement who are not membérs'of thé
Association at the time it becomes effective and who have been emp1oyed'fo} a
period of thifty (30) day§ who do not make application for membership 1n the'
Association within thirty (30) days after the effective date of this Agreement,
shall, commencing with the first.bi-weekly payroll period thereafter and for
the duration of this Agreement, pay to the Association a service charge 1ﬁ'an
amount equal to the regular monthly dues as a contribution toward the adminis-
tration of this Agreement. -

B. Employees covered by this Agreement who are not members of the .-
Association at the time.it becomes effectivé_and who have begp employed for
less ihan thirty (30) days, and employees hired, rehired, pramnted. or trans-
ferred into the bargaining unit after the effective date of thig Agreement,_who
do not make application for membership in the Association with%n thirty (36) R
days after completion of thirty (30) ‘days of service, shall commencing with the
first bi-weekly payr011 period thereafter and for the duratian of this Agree-

'. ment, pay to the Association the service charge defined in (A) above.”

-

Section 2. 5
Failure to comply with the provisions of this Article, Section 1,

shall be cause for the discharge of the employee.




Section 3.
‘ No employee shall be terminated under this Article except as provided
below: | : : ' f
A. The Association has first notified the Appointing Authority in
writing concerning the delinquency of ﬁhe emp]dyee in not_tenderini the dues o?
service charge required under this Articfe, with a copy to the employee and the
Labor Relations Board, and requesting the Appointing Authority to terminate
said employee for such non-compiiancé; The copy to the employee shall be sent
by registered mail, return reéeipt requésted. ' , '
| B. Upon receipt of such notice from the Association, the Abp91nt1ng
Authority shall, within five (5) working days, notify the emplsyeé that unless
there is jmmediate compliance the employee will be terminated not later fhan
the end of the next pay period following such not1ce'of non-comp1fah§e to the
enpiqyee by the Appointing Authority. <
C. The Appéiﬁting.Authority shall then terminate the employee unless

‘the employee can produce evidence of compliance.




ARTICLE 4 - o
PAYMENT OF ASSOCIATION DUES

Section 1.

During the Tlife of this lgregment and to the extent fhe Taws of thel
State of Michigan permit, the Employer agrees to deduct Assbciat%op Membership.
dues, and/or any other fees levied in acéﬁrdance with the Constitutioﬁ and By-
Laws of the A;sociation. from the pay of each employee who executes or haélexe-
cuted an "Authorization for Association Deduction® form. Such dues, and/or

fees, must be tendered by payroll deduction.

Section 2.

Deductions shall be made only in accordance with the'provisions of

‘1l said fAuthorization for Association Deduction" form.

Section 3.

A properly executed copy of such "Authorization for Association
Deduction“ form for each employee for whom Association Hembership dues and/or
fees are to be deducted shall be delivered to the Employer before any payrqIT
deductions are made. Any "Authorization for Association ﬁeduction' forms ﬁhigﬁ
are incomplete or in error will be retufned promptly to the Association's ]

Treasurer by the Employer.

Section 4.
Deductions for each payrolI’peFﬁod shall be remitted‘tq the designa-

ted financial officer of the Association with a listing of employees for whom

said deductionsfwere made, within fifteen (15) days after date of deduction.

Section 5. i
The Employer shall not be-1iable to the Association by reason of the

o™




requirements of this Article for the remittance or payment of any sum other :
than that consti tuttng-_actua'l deductions made from wages earned by the
employees. ' | 3 |
The Association will defend, 1ndemn1fy and save ham‘less the Emp'loyer
from any and all c'!aims demands. suits and other Tiabi 'th by reason of action
taken or not taken by the Employer for the purpose of,'corrmyi ng with this

Article.




“-Jlsection 1.

ARTICLE 5
PAYMENT OF SERVICE CHARGE

Employees who do not make application for ‘membership in the
Association as outlined in Article 3 shall tender the monthly service charge b}
signing the "Authorization for Deduction of Service Charge" form.

Section 2. ‘ _

Upon notification by the Association to the Emp1$yer-thét the emp1qyee
has elected not to hake application for membership in the Association, the
employee shall be directed by the Employer to sign an fAuthorization for :
Deduction of Service Charge" form, and be informed of the provisions of the

Agreement relating to non-compliance.

Section 3,
Deductions for each payroll period shall be remitted to the designated|

fihanciai officer of the Association with a listing of employees for whom said
deductions were made within fifteen (15) days after date of deduction.

|| section 4, _

The Employer shall not be 1iable to the Association by reason of the
requirements of this Article for the remittance or payment of any sum”other
thay that constituting actual déductions made from wages earned by the
employees. ' N

The Association will defend; indemnify and save harmless the Employer
from any and all claims, demands; suits, and other 1iability by rﬁaqon of i
action taken or not taken by the Employer for the purpose of complying with
this Article.

= 10! =




ARTICLE 6
REPRESENTATION
Section 1. ;
This Chapter shall, on all matters, be reprgsen;gd by the Assqciation‘s
Business Representative or Area Répresentative of thg Wayne Coun;y Supervisory

Employees Association.

- 11 -




.|| Section 1.

ARTICLE 7
GRIEVANCE PROCEDURE

In the event differences should arise between the Employer and the
Association during the term of this Agreement;aé to the 1nferpretatioﬁ and
appiication of any of its provisions, thé parties. shall act in good faith to
promptly resé]ve such differences in accordance with the following procedﬁres;

A; Whenever an employee believes th&t any provisions of this
Agreemént has not been properly 1n£erpreted or ;pp11ed. tﬁe procedure hereinafter
provided shall be followed: except that this procedure shall not prejudicg»nor
deny any employee's_rigﬁts-under any other legally constituted agency of

government.,

Section .

A The employee with his Association representative, or the
Association representative acting for the empquee, sha]] within five (5)
working days from the date the grievance occurs, discuss the grievance witﬁ
his/her immediate supervisof; who shall then attempt to resolve the mafteﬁ'nr,-
the immediate supervisor shall respond orally to the Association's rEpresenfé-
tive within three (3) working days. - |

B, If the grievance or dispute is not satisfactorily settled by
discussion, 1t shall be presented in yri}ing by the Association's representative
to the Department Head or Appointing Authority within five (5) working days
after the discussion was held and the response due. The grieved employee shall
be given a reasonable time, during working hours; to prepare his/her grievance,
The Department Head or Appointing Authority shall respond in writfng within
five (5) working days.

..12'...




C. Written grievances shall describe the na;uré of Fhe complaint, .
the date the matter occurred, the identify of the employee or employees
involved, and/or the péovisions of this Agreement. if any, ?ﬁe Associapion
.|| c1aims the Employer has abridged or failed to apply.

D. Provided further, that if an emp]oyee, who has the right to
appeaT through the Civil Service Commission elects to do S0, the employee
shall not return to the grieyance procedure. Representat1on at the Civil
Service Commission shall fulfill the Association's obligation to represent
the emp1oyee in the specific instance. _

E. It is understood between the part1es hereto that any of- the time

periods hereinbefore prov1ded may be extended by mutua written agreement,

Section 3. |

If a grievance involving an employee has not been se@tled 1
satisfactorily, the Association may appeal the grievance in writiﬁg. which-
shall include copies of all previous respﬁnses, within ten (10) working.days, -
to ihe Wayne County Labor Relations Board. The Labor Relations Board shall
ine its disposition in writing, to the Association within ten (10) working

-

days.

= 13 .




ARTICLE 8
 SPECTAL CONFERENCES

Spe61a1 conferences for important matters will be ar%angea between ]
the Association President and the Emplqyer'upon;requeet of'either earty. Unless
otherwise agreed, such meetings shall be between two (2) representatives of the
Employer and two (2) representatives of the Association. Unless otherwise
agreed arrangements for such conferences shall be made at least 24 hours in
advance, and the conference shall be held within ten (10) days. An agenda of
the matters to be taken up at the meetings, together with the names of the '_
conferees‘representing the requesting party; shall be presented at the time the
conference is requested: Matters taken ue in the special conférences ehal] be
confined to those included in the agenda. Complaints involving unprofEssiona]
conduct' harassment or verbal abuse by participants 1n a grievance hearﬁng,'
whenever a member of the Association is representing the Emp1oyer, shall be e
proper subject for a Specia] Conference. Such conferences sha]1 to the extent
'ecssibTe: be held during reguler working hours. Members of the Association
shall not lose time or pay for the time spent in such special conferences'hnq.
no additional compensation shall be paid to such employees for time spent in
such conferences beyond regular working hours. Any matter of a grievable
nature not resolved in conference shall be moved to the appropriate step of the

grievance procedure accord1ng to this Agreement.

R 3

= 14 =




ARTICLE 9 .
MANAGEMENT RIGHTS

The Association fegognizgs that the -Employer retaing ;hefkolg right |
ind shall'havg a frge.hand to manage and opgraﬁé th dgpar?mgn? in.yhiéh th
gmployees represgnted by the Association are emp1oygd,.inc1ud1ng, Qut no?
lim%ted to,-the sole and exclusivé tigh; to decidg thé number and assignmgn;
of employees, to maintain order and efficiency, to mgkb rules of conduct.for
employees;_to'hire, lay off, discipline, discharge, assign, transfer, and promo?
employees; and to determine the'stérting and quitting ;imé and the nurber of
hours in each day to be worked, subject only to the terms and conditions of
thﬁs Agreemént..‘The aforesaid Employer shaIIIhave the sole and exclusive right
?o administer all matters not specifically covered by tﬁis Agreﬁment.#ithqut_,

Timitations implied or otherwise.

= 18 =




ARTICLE 10
+ STRIKES AND LOCKOUTS

The parties to this Agreement recognize the service heture of goverﬁ-
mental agencies and the duty of the Employer to “render continuous services to
the citizenry; Therefore. the Association agrees thet it wilI not call, engage
in, participate in, sanction any strike, sympathy strike, stoppage of worﬁ.
sit down; slow down or any other‘interference with the conduct of the_buéineés
of the Emp]oyer; The Enployer.egrees that it shall not Tock oﬁ? its employees
or any part of its employees. _ | ‘

The Association agrees that in the event of a strike, stoppage of
work, sit down or slow down by other County employees the members of the
Association will work as assigned by the Appointing Authority to contﬂnue_the,

functions of County Government.

- 16 -




ARTICLE 11
DISCIPLINARY PROCEDURE

Section 1.

In any case where employee eisciplinary action is necesseny, the
foTIowing order of procedure shall be followed; except that nothing ie,this
section shall prevent the Employer froﬁ‘taking immediate and appropriate )
discip]inary-action should it be required by the circumstances, with preper
written notice thereof to the Association at tte time such immediate action
is taken: . | '

Procedura] Steps

g } Oral or Written Reprimand

Suspension or Demotion
Removal and Discharge
Section 2.

The Employer agrees that upon imp051ng any form of discipline, the
designated area representative shall be promptly notified in writing of the
action taken. Employees shall be given copies of all discipiinany actions and
a copy shall be placed in the empioyee's personnel file. A notation of orel a
reprimand, by date and subject only, may te placed in the employee's personeel
file.

A. An empiofee may request a review of his/her departmental person-
nel record once every six (6) months .. Hpen twenty-four (24). months of satis-
factory service have been completed from the last disciplinary action taken by
the Employer, all disciplinary matters appearing in the records shall, at the
request of the employee, be removed. .Prior disciplinary action which has been
removed from the personnel files shall not be used.adversely in any subsequent

disciplinary hearing.

- 17 -
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B. The employee shall have the right to be represented by the area
representative at the fime_disc1p11nary action 1s'1mposed, except for oral’
reprimands. All di#cip1inéry actions shall be subject to éhe Grievance |
Procedure, or the employee may seek Quch other Tegal remedy as may be available
tg him/her upon the employee's election. ‘ )

' C. The Employer may modify a disciplinary éction except that the
severity of the disciplinary action shall not be increased, but may be_:

lessened.

=18 =




ARTICLE 12
SENIORITY

Section 1. .
A. Seniority is hereby defined as coh?inuqus gmp1oymen@_from the

Tast date of hire, without 1ntefrﬁpt1on or break.

Section 2.

The Employer shall maintain a seniority lisi upon the gffectivg datg
of this Agreement which will show the department 1ﬁ which the member is em-
p1dyed, Position number, Social Security Number, Name ¢f Member, C]aséificat1on
Qf Member, aﬁd seniority date. within the jurisdiction of the Associatiﬁn; and.
th Association shall be furnished up-to-date copies of such seniority list

?Yery-six (6) months.

Section 3.
A. An employee shall lose his/her Qeniority for the f011uw1n§ reasons

only:

1) Resignation or voluntary quits.

2) Discharge or permanent removal from the payroll and the
separation is not reversed through the grievance procedure.

(3) Does not return to work when recalled within ten (10)
working days after notice of recall from layoff.

(4) Does not return to work within five (5) working days after
the expiration of an approved leave of absence or extension =
thereof. :

(5) Absence from work for five (5) consecuting working day

- without a proper and valid notice of such absence to the
Employer within the five (5) day work period.
(6) Voluntary or regular service retirement.

B. Loss of seniority under the above provisions is subject to the’

Grievance Procedure.

- 19 -




ARTICLE 13
WORK WEEK

“-{|Section 1.

A. The standard work week shall bggin;at 12:01 a.m. quday ;nd gnds ..
at 12:00 p.m.'Sqnday. The work week of each employee §ha11lconsis£'of'fivg (5)
regularly scheduled eight (8) hour work days during the gtandard work wéek,
The two (2) Eémaining days, which shall be consecutive, shall be dgsignatedfﬁs
the sixth (6th) Qnd seventh (7th) day of the emhloyee's work week and shall bg

known as "off days".

Section 2. . ,

A work week sha]l'not be changed for_the purpose of avoiding payment
of ovgrtimé, provided, however, that a change in work week resulting from an .
employee's request to change days off, shifts, etc., shall not be construed as

an attempt by management to avoid payment of overtime.

- 20 -




ARTICLE 14
WORKING HOURS

Section 1. _
The regular work day shall begin at-12:01 a.m. and exeenq to 12:00
p.m. Premium pay for Holidays, Saturdey and Sunday werk‘ etc; shall be besed i
upon the work day on which the greater number of hours 15 worked
~ A. The second shift shall be any full-time shift commencing between
the hours of 11:00 a.m. and 7:00 p.m.
| E. The third shift-ehall be any full-time shift commencing-be;ween
the hours of 7:00 p.m. and 4:00 a.m.
C. Employees covered by this Agreement shall be paid thirty cents
(30¢) per hour, in addition to the basic hourly rate, for all work performed

during a regularly assigned second shift; and thirty-five cents (35¢) per hour,j
in addition to the basic hourly rate, for a11 work performed during a regularly

assigned third shift.

‘Section 2,

Each County agency, division, or department shall, in consultation
with the Association, establish a schedule of 1unéhperiod§ which will not
adversely affect the_operations of the Employer. In the event of the |
inability of the parties to agree upon a schedule of lunch periods as herein
provided, the issue shall be reselved by negotiations between the Wayne County

Labor Relations Board and the said Association.

-21 -




.; Section 1.

ARTICLE 15
OVERTIME

Time and one-half.(150%) of the basic hourly ratg.wi]] be paid to all
employees not excluded from overtime compensation by the regulations of the |
County OfficfaI Pay Schedu]e.gnd:Appendix_A. as follows: .

A:'lFor a11'hours of work performed in excess of ejghtf(B) houfﬁ in
any one (1) work day: i _ |

B. For all houfs of work performed on the siktﬁ (6th) day of tﬁé
employee's work week; | ' '

| C: Employees who work rotating work week, if called in on first
scheduled day off, will be paid time and one-half (150%). If called in on
second scheduled day off; thé employee will be péid double time (200%);_
providéd the'emp1oyee_w?rked the first scheduled day off.
Section 2. ‘ -

Double time (200%) of the basic hourly rate will be pﬁid to all |
employees not excluded from overtime compensation by the regulations of the ::7
County Official Pay Schedule, and Appendix A, as follows:

A. For a1l hours of work performed on the seventh (7th) day of the
emp1oyee;s work week; h

5 oy

Section 3.
Overtime compensation shall be paid in cash at the end of the payroll

period following the payroll period in which it was earned.

'

Section 4.
An employee entitled to overtime pay under two (2) or more provisions
of this Agreement shall receive only the greater of these benefits,

-2 =




ARTICLE 16
JOB AND' SHIFT PREFERENCE

Section 1.

On notification of a position vacancy-occurring within a departnent,ﬂ-
a qualified employee may exercise his/her senior‘ity for the se1ection of a -
shift preference within the classification held by the emp'lpyee.

Section 2‘. | _

Should management find it necessai*y in the course of busines; to
institute a reorganization which brings about substantial changes either in
work location or job assignments, employees in the affected area will be given .
an opportunity to bid on such changed jobs on a seniority basis:

Section 3‘
' A seniority employee deemed not qualified for a shift se'lection by

the Employer shall have recourse to the Gr'levance Pmcedure.

-




ARTICLE 17
CALL TIME

| Section 1. |

An employee called to work during his/her normal of f hours shall be
paid a minimum of three (3) hours at the rate of one and oné-han.(1-l)2) times
his/her normal hourly rate when the employee signs -or punches in during his/her
regular fiveifs) service days; time and one half (150%) his/her hourly rate when
the employee signs or punches in on his/her Sthzday and doyb]e.(zooz) times
his/her hourly rate when the employee signs or pun;hes in on his/her 7th dqy.

Section 2. :
An employee is not required by the Emjloyer to remain available

during normal off hours.

- 24 -




ARTICLE 18
APPOINTMENTS, TRANSFERS, PROMOTIONS,
AND DEMOTIONS |

Section 1. ' . )
| A;Euymuw,wﬁwunmmamj&dawmﬂmsmﬁulwmw”
Visory classifications covered by this Agreement, shall be the so1e jurisdiction
of management and/or Appointing Authority in regard to appointments, promotjons
and changes in status, Hhereve-possibIe, promotions shall be made from
within, g o .

B. The Appointing Authority shal] post, within the Department.
an appropriate notice of position vacancies for a period of not 1ess than
five (5) work1ng days prior to the filling of the vacancy, so & qualified
Association employee may indicate to the Appointing Authority his/her 1nterest

Jlin a transfer to such vacant position.

Sectton 2. OPEN COMPETITIVE EXAMINATION RESIDEHCY

; Bargaining unit employees, hired prior to January 28, 1877, shall
be eligible for all open competitive examinations for which they meet stated .
Jjob qualifications, provided that they reside in Wayne, Oakland, Macomb, Monroe,
or Washtenaw County, Michigan, and shall not be reqoired to move into Hayne

County to be eligible for appofntment from such open competitive eligible 1ist.
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ARTICLE 19
MANUAL OF PERSONNEL PROCEDURES

Section 1. )
A. The Manua1 of Personne1 Procedures as amended to December Ts 19?9,

is adopted and shaII remain in effect where not in conflict with th1s Agreement.

Section 2.
The Employer may modify, delete or add to the Personnel Policies

subsequent to notice to, and bargaining with, the Association on matters which

change the conditions of employment for members of the Association.
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ARTICLE 20
" LAYOFF AND RECALL

Section 1. _
A 1ayoff shall bs dgfinsd as shs sgpa;asiqn qf an emp1oyéh. Regu1ar"
employees who are scheduled to bs laid off shall bs givsn a notics not less
than two (2) weeks prior to layoff, and a copy of the notice shall be ssﬁt to
Fhe Association., The Associatioﬁ sha11 assist management in all matters per-

taining to layoff and recall upon request.

Section 2. : ;
In the event of a Tayoff, all part-time, temporary, and entrance

provisional employees affected by the layoff within the barga1n1ng unit covered
by this Agreement sha]l be laid off prior to the layoff of a regular emp]qyee.

Section 3. " :
A recall shall be defined as notice by the Employer to the employee

“to return to work after a lay-off. Employees who have been laid off shall be
recalled in accordance with their order on the seniority 1ist as provided by

this agreement.

Section 4.

Notice of recall shall be seht to the employees at their last known
address by registered or certified mail with a copy to the Association., It
shall be the responsibility o? the empioyee to notify the Employer of any changl
of address imrediately after such change, and the Employer shall thereupon
issue a change of address rece1pt to the employee and the Associat1on. Failure
of an employee to report to work not later than ten (10) work days following
‘receipt of delivery of such notice of recall to the employee by the Emp!oyer

- T




shall be considered a quit. Exceptions for good cause may be made by the

Employer for failure to report as notified.
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|lsection 1. 'ANNUAL'LEAVE

ARTICLE 21
LEAVES

(1)

A. A1l full-time employees shall be- entitled to annual leave with pay
computed at straight time rates; in'éccordénce with the'fb11owing-regu1atjons:

The number of annual leave days to be granted shall be
determined by the employee's total length of service with any
of the Employers party to this Agreement. Length of service
shall be calculated on the basis of total service irrespec-
tive of separations, subject to the following provisions:

(a)

(b)

(c)

(d)

" followed without break in service hx a permanent

The length of separation from the service shall be
deducted from the. total length of service in computing
annual leave days. ’ s
Service prior to resignation or discharge for cause
shall not be considered in computing the length of total
service unless .such separations are folJowed by appoint-
ment from a re-employment 1ist within two (2) years .
from the date of separation. ' (8
Periods of seasonal, temporary, or limited term employ-
ment shall be deducted from the total length of service
in computing annual leave days unless such employment is

appointment.
Leaves of absence and time off without pay granted

pursuant to this article shall not bé construed-as: .
breaks in service, provided, however, that the length
of such leaves.of absence and time off shall be deductec
from the total’ length of service, except that Associa~ |
tion leaves, military leaves, leaves during which
employees are receiving Workers' Compensation, leaves
granted to disabled veterans due to illness resulting

. from a service-connected disability, and ninety (90)

' - days of leave of absence granted because of personal

(e)

{11ness in any one (1) year shall not be deducted.

In the event an employee is reinstated from duty
disability retirement, he/she shall not be considered
as having had a break in service and shall not have the
period of said duty disability retirement deducted from
the total length of service.

< (2) The number of annual leave days shall be granted as follows,

provided, however, that no annual leave credit shall be
granted in any anniversary month in which the employee has

(a)

" had less than eighteen (18) days of paid service.

Employees who have completed less than five (Sj years

of service shall be entitled to eight (B8) hours .(one

work-day) for each completed month of service,fnot to
- Al )
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exceed ninety-six (96) hours (12 work days) in any: .
one (1) completed year.

(b) Uﬁon completion of five (5) years of service, employees

" shall be entitled to ten (10{ hours (one and one- 5

quarter (1-1/4) work days) for each completed month of
service thereafter, not to exceed fifteen (15) work

: days in any one (15 year, _ :

(c¢) Upon completion of the -tenth (10th) year of service,
employee shall be entitled to twelve (12) hours (one
and one-half (1-1/2) work days) for each completed
month of service thereafter, not to exceed eighteen
(18) work days in any one (1) year. o

(d) Upon completion of the fifteenth (15th) year of .
service, employee shall be entitled to fourteen (14)
hours (one and three-fourth (1-3/4) work days) for
each completed month of service thereafter, not to
exceed twenty-one (21) work days in :ﬂ{ one (1) year.

() Upon completion of the twentieth (20th) year of
service, employee shall be entitled to sixteen (16)
hours (two work days) for each completed month of
service thereafter, not to exceed twenty-four (24)

~ work days in any one (1) year.

B. A1l part-time employees shall be entitled to annual leave with
pay on-the same basis as provided in Section 1A above in proportion to time '
actually worked. '

‘ c. Employees ‘shall not be entitled to use annual Teave until the
completion of one (1) year of Eontinuous full or part-time sérvibe; except in
cases of injury incurred in the 1ine of duty or under emergenqy.situations_&s
the same shall be determined by the Emé]qyer or desjgnee;b For the purpose§ of”
this sub-section; if‘2;080 regular work-hours are completed prior to the first
anniversary year; then such hours shall be construed to be the equivalent of |
one (1) year: |

D. Annual Jeave shall not be énticipated:

E. Employees shall ;nform their Appointing Authority or dgsignated
departmental rébresentative in writing by May 1st of each year of their -
desire for annual 1eave: In the event there is conflict in scheduling annual

leave, senfority shall prevail, Employees who fail to give the Appointing
Authority proper notice before May 1st of each year shall forfeit the seniority
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preference. The vacation schedule shall be confirmed in writing no later
thah June 1, of each ygar: _

Emp1oyees whs attempt to schedule less than full week vagations on -
a continuing basis during prime vacation time shall not be a11oued-to exerqisé
theif senjority preference when there is a schebu]ing cqnfiict; ~ _

F:. Final decision as to whether any enm1ay§e may take annual )
leave shall rest with the Appointing Authority; but no employee shall be '
required to work more than two (2) years without an annual leave, nor shall
any employee be permitted or required to accumulate annuai leave in excess of
the number of"days which can be accumulated by the employee in three (3) years.
An employee will not be compensated for any accumulated annualleave over a
two (2) year accumulation unless denied a request for annual leave by. the
Enp]oyer; and if denied: that employee will be compensated in cash for all .
accumulation in excess of the two (2) year limitation on a quarterly basis.

The above provisions shall beigubje;t to the following Timitations:

(1) Upon reaching the maximum allowable three (3):year h |

accumulation, an employee shall thereafter earn no
additional annual leave until his/her bank has been

(2) Eﬁdﬁgggiﬁiggg EE:hEi?i???h:}}0g2d3eemed to have denied

a request for annual leave only if the employee has .
submitted a request for annual--leave prior-to May 1st,
as provided in Section E above.

6. AN accumulated and unused annual leave shall be credited to any
employee returning from a leave of absence unless paid for at the tiﬁe of
separation.. | _ ‘ :

H. Employees returning to the service from a Military Leave shall
be entitled to ‘annual leave credits for the time spent in military service B
at the rate provided in Section 1A above, prnvided; however, that such credits
shall not exceed a two (2) year period immediately following the begfﬁniﬁq
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date of Military Leave. Such annual leave credits may be used only if the -
emp1oyee returns to the service and the total length of service since last

date of emn1qynent, includ1ng time spent 6n Military Leave, is at 1east

-

flone (1) year as required in Section 1C above.

1. Annual leave accumulated under Section 1H of this Article
granting annual Jeave credite for time spent in military sefvice shall not be
included in the limitation of annual leave accumulation provided in Sectien F
of this Article until the expiration of two (2) years following the employee's
return to service from Hi'litary Leave. - .

J. Any empToyee transferred from one (1) department or Emp1qyer
to another or appointed by certification to a position in another department
or with another Employer without break in service shall carry accumulated

annual leave to such other department. ol W

K. Except as provided in Section 4 of this Article. upon separation
ofany employee from the service. the emp1qyee sha]] be paid at the time of
separation for the unused portion of accumulated annual leave, provided that
fhe'emp1qyee has completed one (1) year of continuous service innediate?} prior
to the separation; For the pruposes of this sub-section, if 2,080 reguiaf‘
work-hours are completed prior to one (1) calendar year; then such hours shalf
be construed to be the equivalent iof one (1) year;

L. Upon the granting of a Military Leave of absence; the employee

shall be paid for the unused portion of accumulated annual ledve, provided
the employee has completed one (1) year of continuous service immediately
prior to the effective date of said: leave.

M. Upon the granting of a leave of absence without pay td an
employee of the classified service to accept a position in the unclassified

service; the employee shall be paid for the unused portion of accumulated
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annual leave provided the employee has completed one (1) year of continuous
serfice 1nmediatg1y prior to the effective date of .said 1eéve.

N. An employee who is granted a leave of absence without pay
(except as provided in M above) who is entitled to use annual leavé'iq
accordance with the provisions of Section 1C of this Article, shalt be required
to use all accumu]ated annual leave prior to the commencement of the leave
of absence without pay. ‘ .

0. In the event an'emPIdee has been separated from the service
and has been paid for accumulated annual leave and is subséquentIy re-employed,
the employee shall be required to complete one (1) year of service after }
the date of re-employment before using accumulated annual leave and in the
event of a shbsequent separation may not be paid for unused accﬁmuTatgd annual
leave unless the employee has completed one (1) year of service Betweén-the o
date of re-employment and the date of hig/her next separation;

_ P. In the event an employee has been separated from the -service

prior to the completion of one (1) year of continuous service img'diately_
ﬁrior to separation and {s subsequently appointed from the re-employment list,
the employee shall be credited with a11'aecumu1ated.and unused annual leave, l”
but shall be required to complete one (1) year of service from the date |
of re-employment before using such annual leave cred1ts.

Q. Holidays faIIing within the period of an annual leave shall not
be counted as work-days. Annual leave taken shall be charged.at the same
rate at which it is earned, i.e., one (1) work-day equals eight (8) hours.

Rl Annual Jeave shall not aécrue to an ?np]oyee while on Leave of-
Absenca Without Pay or on Time Off Without Pay, except as otherwise
provided for in this Agreement:




Section 2.  SICK'LEAVE

‘Every full-time employee shall be.entitled to sick leave with full .
‘pay of one (1) eight (8) hour work-day (éomputed at straight time) for each . 3

'comp'leted month of service; provided, however, that no sick leavé credit shall _

be granted in any anniversarjr month' in which tﬁe'em{:'loyee'has had-less than

eighteen (18) days of paid servi ce. Employees rendering part:-tine or inter~"" 3

mi ttent service shall be entitled to sick leave at the same rate for_ time

actually worked,

A. Unused sick Teave may be ‘accumulated without 1imit for each =

completed month of service. R
B. An employee may utilize sick leave allowance for absences:

Y]

(3)

(@)

- (5)
(6)
)

Due to personal i1lness or physical incapacity; .-
Due to exposure to contagious disease in which the’
health 6f others would be endangered by his/her

attendance on duty;
Due to the i{1Iness of a member of the immediate

family who requires his/her ?ersonal care and attention,
@

not exceeding five (5) sick leave days in any one .-
(1) year. The term "immediate family" as used in -

this section shall mean parents, grandparents, children,
brothers, or sisters of the employee or the employee's
husband or wife. It shall also include any member

of the employee's -household; : !
Due to the death of a relative of the employee other

. than a member of the immediate family as defined in

Section 11 of this Article, not exceeding three (3) -
such sick Jeave days at any one (1) time. The term
"relative” as used in this section shall mean uncles,
aunts, nephews, nieces and first cousins of the
employee or the employee’s husband or wife, It shall
also include any member of the employee's household;
To report to the Yeterans' Administration for medical
examinatiods or other purposes relating to eligibi-
1ity for disability pension or medical treatment;
For routine medical or dental appointments, upon

prior notice to the Appointing Authority or designated F

departmental representative; and, _

Because of .i11ness or physical incapacity due to ., -
pregnancy or childbirth or following childbirth, .
provided, that the employee submits a satisfactory
statement from her physician of her inability to .

work. .
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-flwith pay for the period of absence.

“||reports from time to time on all sick 1eave in excess of thirty (30) ca1endar

]
-

—

-~

€. An employee absent for one (1) of the reasons mentioned above.;ha11
inform the designated management representative as soon as possible, and fail-.

ure to do so within a reasonable time may be the cause for den1a1 of sick 1eave

D. The emp?qyee may be required by the Appointing Authority or
designated management representative to produce evidence in the form of 2
medical certjficate or otherwise, of the adequacy of ' ‘the reason for thebab-
sence during'the time for which sick Teave_is requested. An Appointing Authdni-
ty may grant sick leave to an employee for pettods of 111ness not exceeding
thinty (30) calendar days. A1l requests for sick Jeave for more than th%nty
(30) calendar days' duration shall be submitted to the Emp]qyen_nr'desjénEe' |
for prior approval and shall be-accompanied by a physician's certificate sup- -

porting said request. The Employer or designee may require further medica1

days. e s
| " E. A1l accumulated and unused sick leave shall be credited tn any
emp1oyee recalled from a layoff, transferred or certified to another department

without break in service, appointed from 2 re-employment list or returnind from

a leave of absence.
' F. An employee may not utilize accumulated sick leave reserve for

‘|labsences resulting from an injury arising out of and in the course of employ-

ment with an Employer other than the Employers party to this Agreement.
G. 'An employee who has been employed continuously during any one (1)
year and who bas not taken more than five (5) days of sick leave in any one (1)

year shall be granted an additional three (3) days of annual leave' in accord- -

ance with the following provisions:

(1) Such additional three (3) days of annual leave may be -
accumulated for not to exceed six (6) days. .

(2) Except as otherwise provided for in this Agreement, an
employee who has not had more than a total of ten (10)
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days of leave without pay or time off without pay during
any one (1) year shall be deemed to have been employed
continuously for the'entire year., -

(3) Sick leave taken in connection with a death of a relative
under-the provisions of 2B (4) of this Article and sick leave
used as personal business leave under the provisions.-of - -
Section 3 of this Article shall not be counted for purposes of
determining eligibility to receive such addition&] three (3)
days of annual leeve. ;o .

H. Holidays fa11ing within a period of sick leave shelI‘not be
counted as work days. Sick leave taken shall be charged at the same rate et
which it is earned, i.e., one (1) work day equals eight (8) hours. _

1. Except as otherwise provided for in this Agreement, sick leave |
shall not eccrue during a leave of absence without pqy. ‘

J. Emp]oyees returning to the service from a Mi]itary Leave shall be
granted one (1) day of sick leave for each month spent in mi]itary service. |
not to exceed the number of days the empioyee wouId have accumu]ated hed the

_.empioyee not been on military leave. )
. K. An empioyee who is serious1y i11 for more than five (5) days whi1e

on annual leave may, upon app1ication to the Appointing Authority. or designa-
ted departmental representative, have the duration of such i]loess-chakged
against sick leave reserve rather thap against annual leave. Notice of such |

i11ness must be given immediately to ;che Appointing Authority or designated :

departmental representative. Proof of such illness in the form of a physician'
certificate shall be submitted by the employee to the Appointing Authority or

designated departmental representative who shall determine whether or not

such application shall be granted. _
L. Except in the cases of injury or illness incurred in the line of

duty, employees shall not be entitled to use sick leave until the completion of
six (6) calendar months of continuous full-time or part-time service.following
the date of appointment or the date of re-employment for employees returning to

-

e




-

—

calendar months,

in accordnce with
(M
~(2)
(3)

(4)

(5)

-

the ser:\r‘lee by appojntment from _a.re-empioy:ﬁent Hst: For the.purposes of'.-"r:his
sub-section, if 1,040 regular work hours -are completed prior to sii_: (6)
; then such *hours shall be’ construed to ke the gquiv_algn't-oi’ s:1.;c'
(6) calendar months. T
M. Exr;ept as provided in Section 4 of this Article, and ‘except for - .
employees with less than ;wo'.(z) yea_rs-o'f continuous _servﬁ:e, upon sébamtion j
from the serﬁce: employees sha1.1_ be paid for all unés_ed accumulated ﬁ&_-_'leaye
the following provisions: | . I E S

“employee, the employee's estate shall receive payment of 100%)

L]

If the separation is the " result of the death o'f the .

of the accumulated sick leave.
If the separation is the result of retirement of the.employee!
the employee shall receive;payment for 75% of the accumulated
sick leave. : .t 4

If the separation is for reasons other than. death or retire-
ment, the employee shall receive payment for 50% of the
accumulated sick Teave. ol s
The rate of payment shall be based upon the regular annual
salary of the employee at the time of separation, If an .
employee is separated upon the termination of a leave of -
absence, the rate of payment shall be based upon the employee
regular annual salary which the employee was receiving at.
the beginning of the leave of absence., - N '
Continuous service shall mean ‘employment without interruption
or break. Layoffs, leaves of absence without pay, time off
without pay, suspensions, and separations followed by subse-
quent re-employment$ shall not be considered as breaks in-
service, provided, however, that the length of such time off
or separation shall be deducted from the total length of
service, except that Association leaves, military leaves,
periods during which employees are receiving Workers'
Compensation, leaves granted to disabled veterans due to |
{11ness resulting from a servicé-connected disability, and
ninety (90) days of leaves of absence because of personal
illness in any one.(1) year shall not be deducted.

In the event an employee has been separated and paid for
such accumulated sick leave and subsequently is re-employed
subsequent sick leave accumulations shall be calculated

as though he/she were 2 New employee.

Section 3. PERSONAL-BUSINESS LEAVE

‘A, .A11 full-time employees who havé completed one (1) year of

service and have iccumulated'si ck leave in 'éccc'ardaﬁce with 'Se.ct‘ién 2 of.-:this




Article shall be entitled to utilize such sick leave for personal business leave
not to exceed four (4) days in any one (1) a-niversary year. The anniversany )
year sha11 be defined as the date on which the employee is: entitied to rece1ve
the three (3) day bonus for non-use of sick Ieave. |

B.' Persona1 business leave days shaT] be used at the empﬂqyee 3 |
discretion and, except for emergencies. only upon reasonable notice to and.wdth
the agreemeht'of the Appbinting Authority or the designated departmental
frepresentative, and shall not reouoo the number of additioool vacition days
crediteo'to an employee for non-use of sick leave. ‘Requesfs for personal )
bus?ness Teave soali not be unreasonably wiéhher by the Appoinoing Aoohority.
and in such an event, sha11 be the proper oubject of the Grievohce'Procéoure.

C. . Personal business leave may not be used as an adjunct to"annual

leave,

Section 4. TRANSFER OF ANNUAL LEAVE AND SICK LEAVE T0 AHOTHER GDVERNMENTAL
JURISDICTION . :

Any employee transferring to another governmental jurisdiction'as a

‘ rosult of a merger of governhental sergices, may, subject to the approva]'of,
the jurisdict%on to which the employee ;s going, transfer accumulated annual . '
leave ‘and sick leave in accordance with the fo!lowing provisions* _ |

" A. An employee who has less than one (1) year of continuous service
may transfer accumu1ated annual 1eave. ' . '
B. An employee who has compTeted one (1) year of continuous service
may, at his/her Option, transfer all or part of accumu1ated annual Ieave and
shall be paid for all unused accumulated annual leave not transferred. For the
purpose of this sub-section, if 2,080 regular work hours are completed prior to
pne (1) calendar year, then such hours shall be construed to be the equivalent

to one (1) year.
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C. An empTQ}ee with less than two (2) years of continuous serviée
may transfer accumulated sick leave.

D. An employee who has had at least two (2) years of continuous
||service as defined in Section 2M (5) of this Artﬂcle may, at his/her option,
transfer all or part of accumulated sick leave and shall be paid ohe-half (Ifzj

of 211 unused accumulated sick leave not transferred.

i




Section 5. HOLIDA\'S ,
‘Employees shall be’granted time off with pay for the holidays set
forth below in accordance \ﬁth the following reulations: ;
A. Holidays:

"Eéhii - '°E§£i§&i. ; -
January 1 ' ,' [k ~ New Year's Day
gggggzymggt.continguous to E?;zggabuther King's
February 12° ° . .,L'lnco‘ln 'S Birth&ay
3rd Hondgy in February washington 3 Birthday
iast Monday 1q-May . Memor1a1 Day .

July 4 | :Independence qu -

1st Monday in September Labor Day ;. .
| 2nd Honday in October ' Columbus Day "

Hovember 11th 7 | Veteran!s Day

4th Thursday in November  ° Thanksgiving Day

December 24th ' ' Day before Christmas

December 25th ;, - Christms Day

December 31st . Day before New Year's Day.

All State and National General Election Days
The Emp]qyee s Birthday (or a later date,within two (2)
weeks, mutually agreed upon by
the Appointing Authority and the
_ .Employee).
B: Temporany emp]qyees with less than six (6) months of
continuous service who are not ‘scheduled to work on 2 hbliday sha11 receive no
compensation for such ho]iday. Such emp1qyees who work a ho]iday sha]] be

compensated only at straight time rates for-time actually worked

'.46-




{l holiday shall be granted time off with pay for said holiday.

‘Birthday holiday.

_day of Februany gach year sha11 be designated as the Birthday Ho]iday. 2

-

-

C. Part-time emp1oyees.wh0'are not scheduled to work on 2 ho1iday
sha11 receive no compensation for the’ holiday nor be allowed any additiona]

time off in lieu thereof ‘Part-time’ employees who are scheduTed to work on: a )

D. For the purpdses of this Art'lc‘le. whenever one of the designated
holidays falls on a Saturday. the ‘preceding Friday shall be designated as the
official hol1day. and whenever one of the designated ho]idays falls on a Sunday,E
the fo110w1ng Monday sha11 be designated as the official holiday. ShouId two
(2) . consecutive ho]idays occur on a Friday and Saturday, or on 2 Sunday and
Monday, Friday and Monday. reSpective1y. shall be designated as the officia]

holidays. _ ,
E: In the .event that the birthday holiday ‘occurs on 2 holiday 1isted

in this Article, the" next regular working day shall be des{gnated as the '
F. In the event that an empiqyee was born on Februaty 29, the 1ast

_ 6. Holidays falling within the period of annual leave or sick 1eave
shall not be counted as work days in computing such leave. '
H. Full-time employees required to work on New Year's Day, Hemor1al
Day; Independence Day:;Labor Day, Thanksg1vipg Day or Christmas Day shall be
paid in cash at the rate of two hundred percent (200%) for all houre'wohked in
addition to.their regular pay for the ho]iday. Holiday premium pay as provided
by this Section shall be paid for work on the day designated hy’the calendar as

the holiday fof seven (7) day operations.

” .

1. (a) Except as provided-in sub-section (b) and (c) be1ow, fulI--
time employees reauired to work on any holiday other than
those enumerated in Section 5 H above shall be paid in cash
at the rate of one hundred twenty-five percent (125%) for
a1l hours worked in addition to their regu]ar pay fnr the

holiday.
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(b) Employees assigned to seven (7) day operations who are
required to work on any holiday other than those enumerated
in Section 5H above and Court employees who work those holi-
days enumerated in Section 6 shall accumulate such holiday -
time calculated at 125% for all hours worked, not to exceed
a maximum of eighty (80) banked hours. Such employees upon
reaching the maximum eighty (80) hours shall be-compensated
at straight time rates in addition to their regular pay for
the day. The accumulated holiday time up to 2 maximum of .
eighty (80) hours may be used in connection with annual
leave or be taken at such times as are mutually agreed to -
between the Employer and the employee.

(¢) When it is impractical to give time off to employees. . .
regularly scheduled to work on a legal holiday, because of
the necessity of continuing essential services in a County
institution, department or project, equivalent time off
shall be allowed at such time as the Appointing Authority

. may designate or may be taken in connection with annual

J. MWhenever one of the holidays enumerated in Section 5A f&]]s,dn a
day which is a regu1ir day off for a shift'emp1oyee, the emblo&ee sﬁili be
given a substitute day off.in 1ieu of such holiday. _The substiéute déy off
'shall be designated by the Appointing Authority and shall be granted'noﬁ later
ihan sixty (60) days following the date of the holiday. Emp1oyees'rgquired to -
work on the Hay designaéﬁd_as the substitute for the holiday-shall be paid at
the rate of one hundred and twénty-five percent (125%) for all hours Qofked %n :
addition to their regular pay for the Qay. |

K. Employees who work on a §egu1ar1y scheduled .afternoon or night X
shift on a holiday shall be entitled to shift differential pay for actual
hours worked in accordance with Article 14. Employees shall not be entitled

to shift differential pay for compensatory holidays taken off.

L. Upon separation of an eﬁp13yee from the serviEe. the gmp]oyee
shall be paid at the time of séparation for all unused accumulated holidays
for which equiviTent time off has not been allowed, provided, however, that
such unused ho]idayé may not be accumulated for a total exceeding eighty (80)
hours - (10 days). be

- €
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Section 6. 'MILITARY LEAVE

A. Military leayes of absence shall be granted pursuant to the

Manual of Personnel Procedures.

Section 7. LEAVE WITHOUT PAY

A. A regular employee may be granted a Teave of absence without
pay -upon prior written recommendation by the Appointing Authority for any'
of the following reasons:

(1) Because of the physical or mental disab{1ity of the
employee.

(2) Because the employee has been elected or appointed to a
public office. _

(3) Because a County employee is entering the unclassified
or exempt services of the County of Wayne.

(4) Because the employee is entering upon a course of training
or study for the purpose of improving the quality of the
employee's service to the Employer or of fitting the
employee for promotion.

(5) Because of extraordinary reasons, sufficient in the opinion
of the Employer or designee to warrant such leave of
absence. i

B. A probationary employee may be granted a leave of absence without
pay upon prior written recommendation by the Appointing Authority approved by
the Employer or designee because of the physical disability of the employee or -
for extraordinary reasons, sufficient in the opinion of the Employer or designée
to warrant such leave of absence.

C. A regular or probationary employee who becomes pregnant may apply
for and shall be granted a maternity leave of absence without pay before and
after the expected date of delivery upon presentation to the Appointing
Authority of a written recommendation from the employee's personal physician.
However, in no event shall the employee be required to return %o work sooner

than ninety (90) days after date of delivery.
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An Appointing Authority:may require the employee to take a lqngef

period of leave of absence prior to-and subsequent to the date of delivery than

that requested by her and recommended by her personal phySici;h. {f in the

||Appointing Authority's judgment the naturé and ?&pe of work performed by the

employee is such that it would be injurious to her or not in the bést'interest§

of the Employer or the public for her to continue working, the Appointing

Authority may call upon the Employer's Examining Physician to assist in arriving

at a determinati on.

D. Leaves granted for any of the above reasons; except leaves granted

under the prov{sions of Section 8A (3) of this Article shall be subject to the ‘

following regulations:

(M

(2)

Such Jeaves shall not be granted for more than six- (6) months
but may be renewed upon written application therefor by the
employee. ‘ -
Leaves of absence granted to employees because of physical or
mental disability may be extended beyond the first six (6) .
months for an additional period of time not to exceed two (2)

* years, at the expiration of which time the employee shall

either produce evidence that he/she is physically and/or
mentally capable of returning to work, subject to the i+
Employer's Examining Physician's approval, or the emﬁinyee's
services shall be terminated. Written notice of such |
termination shall be given to the employee by the Appointing
Authority or mailed to the employee's last known address and
a copy filed with the Employer and the Association. o

Any regular employee whose employment is terminated under th
provisions of this Section may appeal from such termination
as provided for in this Agreement, The name of any regular
employee whose employment is terminated because of a physical
or mental disability, and who subsequently recovers from such|
disability, may, within two (2) years from the termination
date and subject to the recommendation of the Employer's
Examining Physician be placed on the re-employment list.

An employee returning from a leave of absence for a mental
or a serious physical disability, or re-employed under the
provisions of this Section, may be required by the Employer .
or designee to demonstrate within ninety (90) days following
his/her- return to work that he/she is able to perform the
duties and responsibilities of his/her position, and in such
event, the Appointing Authority shall submit a report to the
Employer or designee at the end of the ninety (90? day-
period, evaluating the employee's work performance.
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(3) An employee granted a leave of absence hereunder shall be
restored to his/her position on the expiration of the leave
or if approved by the Appointing Authority and the Employer
or designee before the expiration thereof. _

(4) In the event such employee's position shall have been - .
abolished in the meantime, the employee shall be returned
to the service in the following manner: : :

(a) If there is a provisional employee or employees serving
in a'position of the same class.in the agency in which
the individual was formerly employed, the most recently
aﬁpointed provisional employee shall be separated. and
the returning employee appointed to the position. .

" (b) If there be.no provisional employee in the agency and
- class of position in which the returning employee was
formerly employed but there be such provisional employee
or employees in some other agency of the service, the
most recently appointed provisional employee shall be .
separated and the returning employee appointed to the
position. o o

(¢) If there be no provisional employee in that class of
position in any agency of the Employer, the name of the
returning employee shall be placed at the head of the
re-employment 1ist for the class. Should the names
of two (2) or more employees returning from leave be’
placed on the same re-employment 1list, the names shall be
arranged in order of seniority. ' o

3 E; Leaves granted under the provisions of SectiopJBA'(3) of this
Article shall be Subject to the following regulations: |

(1) Such leaves shall be granted for the duration of employment
in the unclassified or exempt service. -

"~ (2) An employee granted a leave of absence hereunder shall be.
restored to his/her classified position in the event the -
leave terminates within six (6) months or less from the date
of the commencement of such leave,

(3) An employee granted a leave of absence hereunder whose leave
terminates after more than six (6) months have elapsed from
the date of the commencement of such leave, upon request,
shall be restored to his/her classified. - position if such
position is vacant at, that time or is filled on a provisional
basis. : - :

(4) In the event such employee cannot be restored to his/her
classified position under the above provisions, the employee’:
name shall be placed on the re-employment 'list,

Section 8, ‘ABSENCE WITHOUT LEAVE

An employee who is absent from duty without specific authorization

therefor or who fails to report at the expiration of a leave of absence shall

be deemed to have voluntarily quit: subject to Article 12 of this Agreement.
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Section 9. 'TIME OFF
A. Employees shall.be.granted time off from their duties with comq:
pensation by the Appointing Authority for any of the following reasons: A

(1) For appearance .in Courts or before Boards of Commissions
as a witness, except when such appearance is in-the employee’
own behalf., : : ' S :

(2) For participation.in promotional examinations held by the
Employer or designee or other examinations which may be

_ " required. . .

- (3) For attendance at meetings of the Board of Trustees of the
Wayne County Employees' Retirement System, when an employee
is a member of such Board. - _

(4) For registering, or for physical and medical examinations,

- for military service under the Selective Service Act.-
.(5) For serving as a juror subject to the following provisions:

(a) For those days the employee is required to serve as
a juror and is regularly scheduled to work, the pay
rate of the employee during such time off shall not
be interrupted. Jury duty pay received by the employee
shall be remitted to the Employer. : . e
(b) The employee shall be required to work on the days he/she
is regularly scheduled to work on which he/she is not
required to serve as a juror. ;
"(c) .An employee shall not be required tp work any portion
‘of his/her shift (including afternoon or night shifts)
- on those days on which the employee is required to
serve as a juror, ®
(d) The employee shall furnish proof of the jury service.

B. With the prior approval of the Appointing Authority; employees - °
may be granted time off from their duties; with compensation, for any of thé'
following reasons:

:(1) Attendance at State and National veteran or credit union
" conventions when such attendance may be expected to con-
tribute to the betterment of the service. - An employee re-
questing time off with pay under this Section shall be a duly
elected or appointed delegate of such organization, and proof
of actual attendance at such convention may be requirediby
the Appointing Authority. In no case shall any employee be
allowed more than seven (7) work days off with pay for any
and all such conventions in any one (1) fiscal year, except -
with the approval of the Employer or designee. ,
(2) Attendance at in-service training and other courses designed
to improve the employee's performance or to prepare th
employee for advancement. o
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¥y may be granted time off from duties for attendance at state funerals, funerals

C; An employee may be granted time of% with pay to attend
professional conferences; meetipgs;'or.institutes as duty assignment; The
determination of need for any employee to attend such a eonference shall be
1| the responsibility of the Appointing Authority:

D. An employee may be granted time off without compensation for
attendance at meetings other than those specified in sub sections B and C
above or to attend to urgent persona1 business, provided that such emp?qyee shaljl
request approva] from the Appointipg Authority.in sufficient time to penmit-
the latter to make arrangements therefor, and further pro&ided“ that such. time
of f will not seriously affect the operations of the department

E. With the prior approval of the Appointing Authority, an empToyee
may be granted intermittent time off from his/her duties with or without com-
pensation for a fraction of a day, up to but not to exceed three (3) hours at
aﬁy one (1) time.for attendance of meetings of County Boards or Cmnaissions'or_
wﬁth_teunty foicia1s as a representative ef an employee group or for other |
official Association business. Employees who desire such time off shall submit
their request to their Appointing Authority. The Appointing Author1ty sha11 |
thereupon detenmine whether such time off shall be granted and, if granted. &
whether it shall be with or without compensation. - -

“F; With the prior approval of the Appointing Authority, an employee

of officials or employees of the Emp]gyer; or military funerals when the
employee is acting in an official capacity at said military funerals. Such
time off may be granted with or without compensation at the discreeion of the
AppoikEthg Nithatt . |

| G; An employee.who is a member of the Michigan Hational Gharq. the

Naval Reserve, the Marine Corps Reserve, the CoastGuard Reserve, the Officers'
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Reserve Corps, the Enlistgd Reservg Corps qf ;hg United S;a;gs Army, or '
another federally recognized reserve component of the Armed Forces, may be
granted time off for not to exceed fifteen (15) caIendar days in any one (1)
J| fiscal year when ca11ed for training with said reserve component, provided
however, that such timg nff shall be gr;ntgd only to enp1qyees who- have had
six (6) months or more of Eontinudus employment a? the timé of thé commencement
of such military training. Employees returning to the service by re-emplbx-_
ment shall not be entitled to be granted such time off until they have com-
pleted six (6) months or more of continuous service following the date of.re-
emp]oyment The pay rate of the employee during such time off shall be the
difference between the employee's regular pay rate and the total amount of
compensation, less any and all allowances, received by the employee for such
military training. | - | .

H. -Al11 employees, except temporary employees with less than six (6)
months of continuous service shall, upon the approval of their Appointing :
Authority, and contingeﬁt upon the operating schedule and the needs of public
Qervices of each department, 1ﬁc1ud1ng those essential to the péace. séfety.
and health of the public, be granted one-half (1/2) day of time off with ph& .
at straight't%me on Good Friday, or shall be granted eéuiValent time off at
such time as their Appointing Authority may designate. Whenever an employee's
B birthday holiday falls 6n Good Friday, the entire day shall be recognized and
considered in all respects as the employee s birthday holiday- and the employee
shall be granted one-half (1/2) day of t1me off with pay at such time as the
Appointing Auth9r1ty may designate.

Section 10. BEREAVEMENT LEAVE

Employees shall be granted time off from their duties with compensation

to make burial arrangements and attend funeral services of members of their
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immediate faﬁﬁ1y under the following terms and conditions:

A. Bereavement leave.shall be limited to three (3) work days at any
one time except that it may be extended to a maximum of five (-5) work days if-
the employee attends a funeral at a distance of over 300 m?1es. Such leave
must be taken in conjunction with the funeral énd shall nof be cuﬁu1ﬁfive;‘

B: The term finnediate'fami]}“ as used in this section shall mean
the employeé‘s husband or wi _fe:'and the parents; grandparents; grandchildren,
chi]dren: brothers and sisters of the emp]qyee:or spousé;: "Immediate famflyf
shall also {ncTUde-stepparentS; great?arandparents: great-grandchildren."
sons- 1n-law. daughters in-]aw. half brothers and half s1sters.

C. Employees shall notify their Appointing Authorities prxor to .
taking bereavement -leave as herein provided and failure to comply may be cause
for denial of such leaves. )

D. An employee requesting bereavement leave may be required‘by théj"
Appointing Authority to produce evidence to establish that the deceased person
is a member of the employee's immediate family and the time and: place of the
funeral. ‘ _

7 E:' In the event th;t a ho]%day as defined 1n_$ection 5 of this
Article occurs during the bereavement leave, the employee shall be allowed
equivalent time off with pay for said holiday at such time as the Appointing
Authority sha11 designate. In the event that bereavement leave occurs during
the period when the employee is on annua] leave or sick 1eave such leave shall
be credited to the appropriate leave bank.

F. Empioyees on leaves of absence without pay as defined in this

Article shall not be eligible to receive bereavement Teave.
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Section 11.'LEAVE' AND TIME"OFF NOT"REQUIRED TO BE"MADE'UP

- Time taken off with compensation under any of the provisions of this

Article (including annual and sick leave) shall not be required to be made up.

Section 12, "

For purposes of this Article, the Wayne County civf1 Service

Commission shall act as the designee of the Emp]oyer;'County of wayne; .
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'ARTICLE 22
LONGEVITY . PAY

Section 1. !
. Full-time émp1qyees shall be.entitled. to 16ngevity payments.in accofd-

ance with the following prov1§1ons' - |

A.‘ Payment of the first 10ngevity increment in the amount of $200 00
per annum shall be made upon comp1etion of five (5) years of service, and each
year thereafter as herein provided

B. Payment of subsequent longevity increments sha]l be made upon
completion of ten (10) years of service in the amount of $350.00 per annum,
upon completion of fifteen (15) years of service in the amount of $500.00 per
annum; upon completion of twenty (20) years of service in the ;mountfof SSSQLDD
per annum, and shall be inclusive of previﬁus 1ncrements. :

Gy Eligibility for payment of longevity increments shall be based
so]efy upon an employee's length of continuoﬁs service which:shaTT; sdbject to
Section 2 below, include all authorized leaves of absence, without or Qith pay.
Employees granted credit for periods of nonacontinuous service prior to )
December 1; 1976, shall continue to receive such credit as long as they remain
continuously employed by the Employer. |

D. Pro—ratedlpayments shall be made to employees who qualify for
longevity pay upon separation from service by reason of deqth or retirement.
Such pro-rated payment shall be paid %or‘time served on a full calendar month
basis from their last longevity payment; provided that each month shall contain

at least eighteen (18) work daysl'

Section 2.

Previous procedures and policies in effect for the computation and
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payment of longevity shall remain in full force and effect except where in
conflict with the appfopriate contract provisions and except for the following
procedures: "
| A. Longevity'payments shall be made only to emp]eres én the active
payroll (active payroll means e]igib]e to rece}ve pa} du:jng any payrd11
period) as of the empToyee s eligibility date, except |
(1) Employees on leave of absence without pay due to personal
illness shall be eligible for longevity payment.
(2) Employees being paid Workers' Compensation Supplemental
: shall be eligible for longevity payment.

B. Layoffs, leaves of absence without pay, tfﬁe off without piy.
and periods which the employee is not on the active‘payroll (gxcepting sus-
pensions) shall be deducted from the total length of service; except that
military leaves, leaves during which employees are receiving ﬁorkers‘ Compeqsa-

tion, illness resulting from a service-connected disability, leave of absence

granted because of personal illness and leaves granted_due to Association

“business, shall not be deducted.
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ARTICLE 23
UNEMPLDYMENT.INSURANCE

The Employer shallzbe an Employing Unit under the terms - of the
Michigan Employment Security Act in. the regu]ar manner prescnbed by the Mich‘lga

Employment Security Commi ssion.
The" Employer shall furn'lsh'emp"loyees with copies of the Michigan
Employment Security Commission Form UC 1711 on separation from emp'loymnt."
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ARTICLE 24
‘PROFESSIONAL SEMINARS

With the prior aﬁproya1 of thg‘Emboner. or Appointing Authority, &n-
employee having a proféssional degree aﬁd/or membership in'profbss{pnaI organi--
zations within ;he bargaining unit shall be entitled to attend'pro¥;ssion§1
conferences;'senﬂnars or programs which'are designed fo contribute to the
advancement of his professional competence in an area relating to his/heffuork
assjjnment. The selection of the conference;'seminar or program shall be made
by the emp]qyee; and the required travel time and attendahce to and from-the
conference shall be considered as time worked and paid at the’ emp1oyee s
regular salary rate.

h In order to properly schedule attendance at such meetjngs the _
employee sha]] notify the Employer at the earliest time practicable of the
date of the conference, seminar of program of his/her choice:' Attendaﬁce-shall
be Timited to not more than one (1) such conference, seminar or program per -
'year during the term of this Agreement unless otherwise deemed essentiaI to the

betterment of the service by the Employer or mandated by Taw.




. ARTICLE" 28
SAVINGS CLAUSE"

This Agreement; in addition to the terms and conditiéns herein
expressly set forth; is 1ntendedito:coﬁfirm.a1lfother terms. and condi@ions.
governing the employment of the'mEmbers of this bargaining:unit. Iilsb. all
fringe bepefits 1nclud1ng; but not 1imited to; pensions, longevity pay, -
hospita]izat{on insurance, 1ife 1nsurance;'annu§1 1ea9e: sick Jeave, and holi-
days not changed or covered in this Aﬁréement that are now-being received by
the employees shall remain in full force and effect; nor shall the Employer
alter any of these terms or conditions without notice to and consent of the

_ Association.
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ARTICLE 26
" MILEAGE ALLOWANCE

Employees required to use thgir private vehicles in ?he éérformance
of assigned duties shall be paid for ac#yal ?rié hilgagg incurrgd each month-
as established by thgir regular work Iocayion at the rate of | |

First 300 miles - 26¢ per mile |

Next 300 miles - 24¢ per mile

Over 600 miles - 22¢ per mile. |

An increase of ,01¢ shall be added to the above figures when the
average price of unleaded gasoline increases .10¢ per gallon. The reverse
shall apply when the average price of unleaded gasoline decreases. |

Trip mileage payment, as herein provided, shall not include payment*
1|for home io work o; return 'mileage.

It is understqod.that flat rate mileage is eliminated upon
implementaion of this Aftic]e. |

A11 employees within classifications in this bargain1ﬁg_group‘sha11
[receive the above rate for actual tr{p-mileage. g
Enployees shall be réquired to submit a filled in Daily Trip Sheet
furnished by the Employer at fhe end of each month. -

| Tﬁe Employer shall direct field work in such a manner that employees
shall not be unreasonably required to have fheir personal automobiles avaflible
for County business on a dai]y-basis,'no; drive to their duty station before

entering upon field work unless their job assignments so dictate.
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"ARTICLE 27
.CHANGE IN CLASSIFICATION AND APPOINTMENT
Nothing in this Agreement shall preclude the Association from

seeking to modify or change. the classification of any position 1ncﬁpded in
this bargaining unit. L ' -

-57-

a epn e ——



ARTICLE 28
SEVERABILITY. CLAUSE

- If.any article or section of this Agreement;‘or any. suppierental
thereto; should be held invalid by operation of law or by any tribj.ma‘l or
competent jurisdi ct‘lon; or if compliance with or enforcement of aﬁy article cr
section should be restrained bylsuch'tribuna'l; the re-mainder of this Agreer=n<
and supplements shall!not be affected.thereby..-.and the parties shall enter 1r:"::!
'irrrnediate‘lconective bargaining negotiations for the purpose of arriving at =

mutually Sat1sfactory replacement for such article or sei':tion'..
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ARTICLE . 29
INDEMNIFICATION

Section 1.

. The Emp1ojers agree to'hold harmless and indemnify-all members of the
Association from any and all c1v11.claims; actions or'judgmen¢5'bropgh£ or
rendered against them by reason of:any'act:'action or omission arising in the
course of or:out of their employment. In no event shall the Employer be 1iable
for the payment of Jngments; Sett1enent$; attorney fbes;'or court costs where

the member is found to have committed an intentional tort; and;

Section 2.

| Provide full legal defense; through the Office of the Corporation
Counsel of the County of Wayne, of any and a11 civil claims or actions arisinu
in the course of or out of County emp1oyment provided, however, that the
Board of Commissioners shall retain the right to approve any and all settle-
{|ments or consent judgments; the aforesaid indemnification to 1nc]ude the

payﬁént of any and all judgment, settlements and litigation costs.
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ARTICL;. 30
DEFERRED COMPENSATION PLAN
Section 1. '

A Study Committee to.be composed of representatives of the Emn]qyers !

and three (3) representatives of the’ Association shall be. established to
determine the feasibility of a deferred ¢ompensation program for members of the
,Association: If acceptab]é:-a deferred compensation program will be offered

to members of the Association:

Section 2;

It is agreed between the parties that; if during the term of ‘this
Agreement, when the County becomes prepared to implement a computerized
payroll/personnel system, it is understood th;t annual leave and sick:1eave e
shall be accrued on the basis of a bi-weekly pay period; ‘It is further

understood that before such system is 1mp1emented; the parties meet and_cohfér.
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ARTICLE 31 °
RETIREMENT

A1l items relative to retirement benefits as provideé in the Hayﬁe
County Employees Retirement Ordinance, as amended to November 1, 1§80,
and the Federal Insurance Compénsation Act, commonly known as the Soc{al
Security Act, shall remain in full forcé and effect unless modified by

agreement of ‘both parties. -
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ARTICLE 32
RATE "ADJUSTMENTS .

Section 1.
Wherever retrdact‘lve"adjus‘.tm'ents have-'been granted, each _employee in .-
said position shall be entitled. to said adjustment whether present1y in said

position or not in proportion to the time worked

|| Section 2; . _
AN benefits granted by this Agreement shall accrue to all pemanent
part-time employees. Such benefits shall be in proportion to the time worked

and shall be accumu'lative.
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ARTICLE 33
J0B"SECURITY

The Employer is interested in maintaining maximum emﬁ'!oymnt for all
bargaining unit employees. In the event any department or sub-divisio_n of
County government or a court is taken over by another agenc;y of government or
work now beipg performed by bargaining unit members is contracted out, the
Emp‘loyér of the affected employees will make every attempt and effort to
prov{de continued employmeﬁt and protect the i riterests of _‘-the employees.
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ARTICLE 34
ECONOMIC IMPROVEMENTS

Section 1. COST-OF-LIVING

A11 employees in this bargaining unit shall be entitled to receive
cost-of-Tiving a]lowanﬁg quar?grly during th fgrm of ;his Agrgement.
| -Payment shall be based upoﬁ the geographic Consumers Price Index
as established by the éureau of LaBor Statistics for the Detroit Consumer Price
Index for Urban Wage Earners and Clerical Workers using the Index as of
December 1, 1970 (119.9) as the base. For each .4 increase in the average
index for the quarter, employees shall receive $.01¢ per hour for each credited |-

payroll hour during the quarterly period.

Section 2. "SALARY ADJUSTMENTS (Inequities)

The parties agree that they will meet and discuss with respect to
salary adjustments for those classifications submitted by the Association. Such
adjustments, if any, ﬁhalI be effective the first payroll period following final
-agreement and abproval of the total adjustment package. The aforementioned
negotiations shall begin immediately. -
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ARTICLE 35
INSURANCE PROGRAMS

|l Section 1. HEALTH INSURANCE

A. The Employer shall pay the full premium for hospital-meéical
insurance for each full-time, permanent employee within thé bargainin§ unit
and his/her 1ega1 dependents. The insurance provided shall be Blue Cross-
Blue Shield (MVF II-Nard Service), with prescription rider, $2.00 deductible,
Health Alliance Pian, or a comparable plan.. _

B. The Employer shall pay the full premium for‘a basic opticalfpro-
gram for full family bifocal selection; Kryptok or D-Seg 22 mm, or equivalent.

C. Effective December 14 19315 the employer shall pay the full
premium for the Blue Cross-Blﬁe Shield Master Medical Insurance for each
employee in this bargainipg unit.

D. Effective December 1, 1981, the employer shall pay the fﬁ]l

premium for the Equitabie Life Insurance Dental Plan for each emplq?ee in this

{| bargaining unit.

Section 2. LIFE INSURANCE

A. The Employer shall pay the full premium for $10,000 of group life
insurance for each full-time permanent employee within the bargaining unit.
B. Supplemental 1ife insurance under a group plan, if avaiiab1e,

at the option of the employee.

*

Section 3.

"Full-time” employees for purposes of Sections 1 and 2 above shall
mean an employee who is hired to perform at least thirty-two (32) hours of

work per week.




Section 4.
Whenever an employee is on an approved leave of absence becaqse of _.E
iliness and has exhausted ﬁis/her accumulated sick leave, the Emp19yef sha]]l'.
continue to pay the full cost of hospital-medic§1 insurance and bésic life
insurance as provided by the Employer for a pefiod not to exceed six (6) a
months following termination of sick leave pay; provided, however, the employee

shall have four (4) continhous year of service.
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ARTICLE 36
TERMINATION

This Agreement shall be effective March 1, 1980 and shall }emain in -

full force and effect until Nowember 30, 1981. : - R‘

1]
l}

This Agreement shall continue in effect for consecuting yearly periods
after November 30, 1981, unless notice is given, in writing, by either the
Association or the Employer, to the other party at least 90 days prior to
November 30, 1981, or any anniversary date thereafter, of its desire to modify,
amend or terminate this Agreement.

If such notice is given, this Agreement shall be open. to modification,
ameadment or termina;ion, as such notice may indicate on December 1, 1981, or
the subsequent anniversary date, as the case may be. |

IN WITNESS WHEREOF, the parties hereto have set their hands:.
23, )98/ By THE

WAYNE COUNTY SUPERVISORY EMPLOYEES ACTION OF
SOCIATI ' WAYNE COU

L

JOSE K .
Chairman

’ -
ecutiye Director

7
kdéaéjéLa%Pf?%;dieﬁa?%%“
-W?f ELLIDTT kBRODERICK‘," 11l
President Director-Secretary

-~

CONCURRED IN BY:
WAYNE COUNTY BOARD OF COMMISSIONERS
0 & (-]

1airman” of the Boatd
Ps

_ ‘;ifigggyty CTerk
H - - 67 -
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. DENTIST

|
|
H
8]

|| The complete salary range for the class of Dentist is:

APPENDIX A

$30392 - 31052 - 31713 - 32374 - 33036 - 33697 - $34359 per year.

Employees inducted into positions in this class shall be paid a starting
salary rate in accordance with length of practice - County or Non-County.
Completion of a Dental Internship Program shall be considered equivalent to
two years of experience for induction purposes. Similar credit shall be given
present incumbents. Except for Dentists employed in the project PRESCAD Progran
of the County Department of Health, rate represents full salary for all services
rendered. No overtime to be paid.
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