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AGREEMENT

This Agreement made this day of August, 2007, effective the 1% day of July,
2007, by and between the CITY OF BUCHANAN, hereinafter referred to as the
“Employer”, and Local 517M of the SERVICE EMPLOYEES INTERNATIONAL
UNION, AFL-CIO, CLC hereinafter referred to as the “Union”.

Article 1
Purpose and Intent

The general purpose of this Agreement is to set forth the terms and conditions of
employment, and to promote orderly and peaceful labor relations for the mutual
interest of the Employer, the employees, and the Union.

The parties recognize that the interests of the community and the job security of
the employees depend upon the Employer’s success in establishing and providing
proper service to the community. To these ends, the Employer and the Union
encourage to the fullest degree friendly and cooperative relations between their
respective representatives and among all employees.

In this Agreement, words in masculine gender shall be held to include either
masculine or feminine gender.

Article 2
Recognition

Pursuant to and in accordance with all applicable provisions of 1965 P.A. 379, as
amended, the Employer hereby recognizes the Union as the exclusive
representative for the purpose of collective bargaining in respect to rates of pay,
wages, hours of employment, and other conditions of employment for the term of
this Agreement for all employees of the Employer included in the bargaining unit
described as:

All regular full-time and part-time Department of Public Works and
Water/Wastewater employees, including Street Department, Parks and
Cemetery Department, Wastewater and Water Departments, plus clerical
employees including Deputy Clerk, Deputy Treasurer, Clerk/Cashier,
Bookkeeper, and Police Administrative Secretary.

Excluding: Supervisors, seasonal and temporary employees, City
Manager’s Administrative Secretary, and all other employees of the
Employer.

For purposes of this Article, seasonal or temporary employees shall be defined as
employees hired for the summer or other definite, temporary period not exceeding




six (6) months in any calendar year between April 15 and the Wednesday before
Thanksgiving.
Article 3
Representation

Section 1. Collective Bargaining Committee. The Employer agrees to
recognize a Collective Bargaining Committee consisting of not more than four (4)
employees selected or elected by the Union from employees covered by this
Agreement who have seniority. Members of the Collective Bargaining Committee
shall act on behalf of the employees covered by this Agreement for the purpose of
collective bargaining negotiations with the Employer.

Section 2. Steward The Employer agrees to recognize three (3) Stewards
who shall be selected by the Union from employees covered by this Agreement
who have seniority. It shall be the function of the Steward to act in a
representative capacity for the purpose of processing grievances in accordance
with the Grievance Procedure established in this Agreement.

Section 3. Alternate Stewards and Collective Bargaining Committee
Members
Alternate Stewards and members of the Collective Bargaining Committee may be
selected or elected by the Union member employees covered by this Agreement
who have seniority. Alternate Stewards and alternate members of the Collective
Bargaining Committee shall have the same rights, duties, limitations, and
obligations as the regular Stewards or members of the Collective Bargaining
Committee during the period of replacement. '

Section 4. Identification of Union Representatives The Employer shall
be informed in writing of the names of the Stewards, members of the Collective
Bargaining Committee, Alternate Stewards, and alternate members of the
Collective Bargaining Committee, and non-employee representatives of the Union,
and any changes therein, immediately upon their selection or election. The
Employer will extend recognition to such individuals immediately upon receipt of
this notice.

Section 5. Special Conferences Special conferences for important matters
of mutual concern may be arranged by mutual agreement of the parties.
Arrangements for such conferences shall be made in advance and shall be limited
to the agenda presented when such arrangements are made, unless the parties
should mutually agree to the discussion of additional items. The Union may be
represented at special conferences by the Unit President, one Steward, and a non-
employee representative of the Union. [f practicable, such conferences shall be
scheduled within ten (10) days following the request for a conference. It is
expressly understood that the purpose of such conferences shall not be to
negotiate, modify, or otherwise change the terms of this Agreement, nor shall
special conferences be used as a substitute for the grievance procedure.




Section 6. Bargaining and Special Conference Time Employee
participation as Bargaining Committee members or in Special Conferences is a
voluntary activity engaged in on behalf of the Union and the employees which it
represents. To the extent possible, collective bargaining sessions and special
conferences shall be scheduled outside of employees’ normal work hours. In
those instances where it is mutually agreed that collective bargaining sessions and
special conferences are to be scheduled during employees’ normal working hours,
bargaining committee members shall be paid at their normal straight time rate of
pay for all time lost from their regularly scheduled hours.

Section 7. Union Visitation A local or international representative of the
Union will be permitted to visit the operation of the Employer during working hours
to talk with the Unit President or representative of the Employer concerning
matters covered by this Agreement; provided, however, the Employer shall be
informed in advance of such visitation, and such visitation shall not interfere with
performance of work by bargaining unit employees.

Article 4
Union Security/Dues Check-off and Electronic Communication

Section 1. Union Security

A. All employees within the bargaining unit shall, upon
completion of sixty (60) days of employment, either become
Union members or pay to the Union a Service Fee determined
in a legally permissible manner an amount not to exceed
the monthly dues.

B. All Employees shall either sign and deliver to the Employer
an assignment authorizing deduction of membership dues or
Service Fees or cause to be paid to the Union the Service Fee.
In the event that an employee shall refuse and fail to do so, the
Employer shall, at the request of the Union, deduct the Service
Fee including delinquent amounts, if any from the employee’s
wages and remit it to the Union in accordance with the
procedure below.

C. In cases of non-payment of the Service Fee, the Union shall
provide written notice to the employee of non-compliance,
explaining that he/she is delinquent in not tendering the
Service Fee. If the employee fails to comply within fourteen
(14) days, the Union shall give written notice to the Employer
that the employee has failed to tender the Service Fee. The
Employer shall, upon such notice from the Union, act pursuant
to Section B above.



Section 2. Dues Check-Off The Employer will, each month, deduct from the
employee’s pay the amount owed to the Union by such employee for the Union
membership dues or agency fees. Deductions will be made by the Employer from
the first pay period of each month. Dues or agency fees deducted by the Employer
for any calendar month will be remitted to the designated financial officer of Local
517M of the Service Employees International Union as soon as possible with a list
of the names of the employees for whom dues or agency fees were deducted.

A. The Union shall supply the employees with authorization forms
approved by the Employer and shall transmit such check-off
authorization forms to the Employer’s payroll office. Deductions shall
be made by the Employer only after receipt of written check-off
authorization forms, properly executed by each employee.

B. Dues or fees shall not be deducted when an employee’s net
earnings are not sufficient to cover the amount required. Such dues
or fees shall be remitted directly to the Union by the employee for any
period where his net earnings are insufficient to cover the amount
required.

C. The Union shall notify the Employer, in writing, of the proper
amount of Union membership dues and agency fees and subsequent
changes in such amounts.

D. In cases where a deduction is made which duplicates a payment
already made to the Union by an employee or where a deduction is
not in conformity with the provisions of the Union Constitution and
By-laws, refunds to the employee will be made by the Union.

E. The Union shall indemnify and save the Employer harmless from
any liability that may arise out of the Employer’s reliance upon any
payroll deduction authorization forms presented to the Employer by
the Union of employees. The Union shall likewise indemnify and
save harmless the Employer from any liability that may arise out of
the Union Security provision contained in Section 1 of this Article.

Section 3. Electronic Communications = The Employer agrees to
communicate and provide the Union new member information (biannually) via
transmission the following:

Member names
Addresses
Rate of Pay
Hire Date

ON=




Article 5
Recognition of Employer Rights

Section 1. Rights of City The City retains and shall have the sole and
exclusive right to manage and operate the City in all of its operations and activities,
so long as its actions in doing so do not constitute violations of this collective
bargaining agreement. Among the rights of the City, included only by way of
illustration and not by way of limitation, are the rights:

A. To determine all matters pertaining to the services to be furnished
and the methods, procedures, means, equipment, and machines
required to provide such services;

B. To determine the nature and number of facilities and departments
to be operated and their location;

C. To establish classifications of work and the number of personnel
required;

D. To direct and control operations;

E. To maintain order and efficiency;
F. To discontinue, combine, or reorganize any part of or all of its
operations;

G. To continue and maintain its operation as in the past;

H. To study and used improved methods and equipment and outside
assistance, whether in or out of the City’s facilities; and

In all respects to carry out the ordinary and customary functions of
administration of the City.

The City shall have the right to hire, promote, assign, transfer, suspend, discipline,
or discharge for just cause, lay-offs (lay-offs shall be solely based on the personnel
needs of the City, economic resources of the City, and such other reasons
common for lay-offs of municipal employees), and recall personnel, to establish
work rules and to fix and determine penalties for violation of such work schedules,
provided that its actions in doing so do not violate specific provisions of this
Agreement.

Section 2. Reasonable Rules The Union hereby agrees that the City

retains the sole and exclusive right to establish and administer, without limitation,
reasonable rules and regulations which it considers necessary and advisable for
the safe, effective, and efficient operations of City services, so long as such rules

\
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and regulations do not violate specific provisions of this Agreement. The Union
further acknowledges that any employee who violates or fails to comply with such
rules and regulations shall be subject to discipline, up to and including discharge.

Section 3. Bargaining Unit Work  Nothing contained in this Agreement shall
be construed to in any way restrict management or supervisory employees from
performing bargaining unit work in the same manner and to the same extent as
such employees performed such work prior to this Agreement, or in order to
supplement bargaining unit members in meeting community service needs and
emergency situations.

Section 4. Subcontracting The parties to this Agreement recognize the
Employer’s obligation to provide municipal services that are responsive to
community needs. The Employer shall have the right to subcontract work normally
performed by bargaining unit employees for reasons including by way of example,
but not limited to, the lack of adequate manpower, equipment, or expertise to
provide services in a timely, efficient, or cost-effective basis, or the need to
respond to community emergencies. The Employer shall not, however, exercise
such right for the purpose of undermining the Union or discriminating against any
of its members.

In the case where such subcontracting shall result in the layoff of Union members,
the Employer shall notify the Union of its intention to contract or subcontract
bargaining work in advance of entering into a formal agreement with the contractor
and, upon request made not later than seven (7) days from and after the date of
notice to the Union, shall meet with the Union bargaining committee for the
purpose of negotiating the impact of said contracting. In the event such
negotiations result in impasse, such subcontracting actions shall not be subject to
the grievance procedure.

Article 6

No Strike/No Lockout

The Union agrees that during the life of this Agreement, neither the Union, its
agents, nor members of the bargaining unit will authorize, instigate, aid, condone,
or engage in a strike, slowdown, or any other concerted interference with the
operations of the Employer. The Employer agrees that during the life of this
Agreement, neither the Employer, its agents nor supervisors, will authorize,
instigate, aid, condone, or engage in a lockout of members of the bargaining unit.

Individual employees or groups of employees who instigate, aid, or engage in a
work stoppage, slowdown, or other prohibited activity as outlined above may be
disciplined or discharged at the discretion of the Employer. It is understood that
any dispute as to whether an employee or employees were, in fact, engaged in

such prohibited activity may be resolved through the grievance procedure.




Article 7
Non-Discrimination/Prohibition of Sexual Harassment

Neither the City of Buchanan nor the Union shall unlawfully discriminate against
any employee because of religion, race, color, national origin, age, sex, height,
weight, handicap, marital status, or for activities protected by the Michigan Public
Employment Relations Act, Elliott-Larson Civil Rights Act, or Michigan
Handicappers’ Civil Rights Act.

In conjunction with the City of Buchanan’s policy of equal employment opportunity,
the City and the Union are committed to maintaining a work environment free from
sexual harassment. The City and Union are committed to having each work
section free of sexual conduct that causes or reasonably could be considered to
cause an intimidating environment. The City and Union recognize that all
employees are responsible for maintaining a proper work environment, and they
must conduct themselves in a manner that is sensitive to the types of behavior that
may be personally offensive to others. Employees who perceive themselves to be
the objects of such conduct shall have a responsibility to report the situation to
their Department Head or the City Manager.

Article 8
Grievance Procedure

Section 1. Definitions A grievance shall be defined as any dispute regarding
the meaning, interpretation, or application of the terms and provisions of this
Agreement. Whenever used in this Article, the words “regular scheduled working
day” shall mean Monday through Friday, excluding any holidays specified in this
Agreement.

Section 2. Grievance Procedure Before implementing the grievance
procedure, employees must first discuss any grievance with the Department Head
within five (5) regularly scheduled working days after the occurrence of the
event(s) upon which the grievance is based. The employee may request the
presence of the Steward at such discussion. The Department Head will provide
the employee with an oral response within two (2) working days after the initial
discussion. If the grievance is not resolved by the Department Head’s oral
response, a grievance may be reduced to writing and resolved in the following
manner:

Step One: If the grievance is not resolved by oral discussion with the
Department Head, the grievance shall be submitted in writing to the Department
Head within ten (10) regularly scheduled working days after the oral response fro
the Department Head.



The written grievance shall contain a clear statement of the grievance by indicating
the issue or subject involved, the relief sought, the date the incident or alleged
violation took place, and the section or sections of the Agreement involved.

The grievance shall be signed by the employee filing the grievance and by the
Steward. The Department Head shall give his written answer to the Steward within
five (5) regularly scheduled working days after the date of receipt of the written
grievance.

If the Department Head’s written answer is considered satisfactory by the Union,
Steward shall so indicate on a copy of the original grievance form, signed and
returned to the Department Head.

Step Two: If the grievance has not been settled in Step One, the Unit President
may appeal the grievance to the City Manager within ten (10) regularly scheduled
working days of receiving the Department Head’s written response. The City
Manager and up to two (2) additional City representatives designated by the City
Manager shall meet with the Union business agent and Unit President and
employee within seven (7) regularly scheduled working days thereafter to discuss
the grievance. The City Manager shall give his written answer to the Unit
President within seven (7) regularly scheduled working days after such meeting.

If the City Manager’s written answer is considered satisfactory by the Union, the
Unit President shall so indicate on a copy of the original grievance form, signed
and returned to the City Manager.

Step Three: If the grievance has not been settled in Step Two, the Union and/or
the City may submit such grievance to advisory arbitration, provided such
submission is made within ten (10) regularly scheduled working days after delivery
by the Employer to the Union of the second step answer. The request for advisory
grievance arbitration must be submitted to the Michigan Employment Relations
Commission for resolution in accordance with its arbitration rules then in existence,
with a copy of the request for arbitration provided to the other party. The arbitrator
shall have no power or authority to alter, amend, add to, or subtract from the terms
of this Agreement. No award recommended by the arbitrator shall be retroactive
more than twenty (20) working days prior to the time the grievance was first
submitted in writing. The expenses and fees of the arbitrator shall in all cases be
borne by the loser of the case.

Section 3. Time Limits Grievances not filed or appealed within the designated

time period shall be considered withdrawn. Grievances not answered by
management within the designated time limits may be appealed to the next step
within seven (7) regularly scheduled working days after expiration of the applicable
time period within which the Employer is entitled to respond to the employee’s
grievance. The time limits established in the grievance procedure may be
extended by mutual agreement in writing.




Section 4. Grievance Discussion or Investigations It is understood and
agreed that the Employer shall not be required to pay for employee time spent
investigating or processing grievances, but when any meeting is set by the
Employer or by mutual agreement during working hours, the employees will be
paid.

ARTICLE 9
DISCHARGE AND DISCIPLINE

Section 1. Discharge and Discipline In cases of discharge or discipline, a
representative of management shall give prompt notice thereof to the employee
and the employee’s Steward or other Union representative. Such notice shall be
confirmed in writing within three (3) working days following the day of discharge or
imposition of discharge or imposition of discipline, excluding Saturday, Sunday,
holidays, and the day of occurrence. In cases of letters of warning, such letters
shall be given to the employee affected and a copy thereof to such employee’s
Steward or other Union representative.

Section 2. Action for Discipline

a. Inimposing any discipline on a current charge, management will not take
into account any prior infractions which occurred more than one (1) year
previously, provided the employee is not subject to disciplinary action
(excluding letters of warning), during the one (1) year period. In the event
an employee completes one (1) year of service without a disciplinary action,
letters of warning and/or suspensions over one (1) year old shall be
permanently removed from his personnel file upon written request to the
City Manager.

b. Every employee shall be entitled to and shall receive a copy of any and all
notices, reports, complaints, or other information filed by any employee,
citizen, supervisor, or any other City officer or department in the employee’s
personnel record which related to, is, or may be made the basis for
disciplinary action up to and including discharge of such employee by the
City. The Provisions of the Employee Right to Know Act (Act 397 of P.A.
1978) shall apply to City personnel records.

Section 3. Discipline Procedure The following procedure shall be followed
when an employee is given written notice from management that he/she is
discharged, or suspended without pay.

a. If the employee elects to file a grievance, he shall file the grievance in
accordance with the provisions of the grievance in accordance with the
provisions of the grievance procedure.




Section 4. Management’s Responsibility If Management has the reason to
warn or reprimand an employee, it shall be done in a manner that is consistent with
good employee relationship principles. Upon request, a copy of disciplinary action
will be given to the employee and Union representative.

Section 5. Investigatory Interview In the event a complaint is made against an
employee or where any investigation is conducted which may result in disciplinary
action, the following procedures shall apply:

a. If, during the investigation, an employee is requested to appear before a
member of management, he/she shall be fully advised of the nature of the
investigation and that the investigation may result in disciplinary action.

b. When an employee is questioned under this section, he/she shall be
informed of his/her right to Union representation. Should the employee
waive such right, he/she shall sign a waiver form so indicating and copies
will be given to the employee and the Union.

c. Upon request of the employee for Union representation, such request shall
be granted and the Union shall immediately provide such representation.
When such representation has been requested, no questioning shall
commence until the Union representative is present.

d. The employee shall be required to answer questions relating to his/her
performance or conduct as an employee of the City as it relates to the
investigation. Refusal to answer such questions may result in disciplinary
action, up to and including discharge.

Article 10
Seniority

Section 1. Probationary Period All new employees will be probationary for
their first six (6) months of employment. A probationary employee who is absent
from work for a period of time in excess of five (5) days shall have his or her
probationary period extended by a period of time equal to his or her absence.

The purpose of the probationary period is to provide an opportunity for the
Employer to determine whether the employee has the ability and other attributes
which would qualify him for regular employee status.

During the probationary period, the employee shall be on a trial basis, shall have
no seniority, and may have his employment terminated without regard to his
relative length of service or the grievance procedure. Upon successful completion
of the probationary period, the employee shall have his or her name added to the
seniority list as of the date he was employed.
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Section 2. Definition of Seniority = Seniority shall be defined as an
employee’s length of continuous service with the Employer’s Department of Public
Works, Parks and Cemetery Department, Water Department, Wastewater
Treatment Department, or in a clerical position covered by this Agreement since
his last hiring date. Continuous service is defined as that time actually spent on
the active payroll of the Employer or on an approved leave of absence. “Last
Hiring Date” shall mean the date on which the employee was hired and since
which his/her seniority has not been terminated for any of the reasons set forth in
Section 4 of this Article.

Section 3. Seniority List The names of all bargaining unit employees shall
be listed on the seniority list in order of their last hiring date, and shall be provided
to the Union when requested.

Section 4. Termination of Seniority An employee’s seniority shall terminate
for the following reasons:

a. If he quits, retires, or is discharged where the discharge is not
reversed.
b. If when he has been recalled to work following a lay-off in

accordance with Section 6 of this Article, he refuses or fails to return
to work within seven (7) regularly scheduled working days after
written notice to the Union and seven (7) regularly scheduled working
days after written noticed by certified mail of such recall is sent to his
last address on record with the Employer.

C. If he fails to return to work immediately upon the expiration of an
an approved leave of absence, unless such failure to return is due to
circumstances for which the Employer would normally grant a regular
employee sick leave or bereavement leave, and unless the Employer
is informed of the employee’s ability to return not later than thirty (30)
minutes after the start of his first scheduled shift.

d. If he has been laid off for a continuous period of fifteen (15)
consecutive months or an amount of time equal to his seniority,
whichever is shorter.

Section 5. Lay-Off Procedure If it is necessary for the City to reduce its

workforce in one or more job classifications covered by this contract, employees
within each effected job classification shall be laid off in inverse order of their
seniority, providing that the remaining employees have the necessary qualifications
and present ability to perform the available work in the classification. A laid-off
employee shall have the right to displace (“bump”) a lower seniority employee in
any other job classification covered by this Agreement, provided:




a. That the employee to be displaced holds a position of an equal or
lower pay grade than the laid-off employee;

b. That the laid-off employee has, at some time during his period of
seniority with the Employer, held a regular full-time or part-time
position in the job classification that he seeks to “bump” into;

C. That the laid-off employee presently possesses the physical
ability to perform the job function of the position in question, as well
as the knowledge, skills, abilities, and relevant licenses or
certifications to satisfactorily perform the job functions of the position
in question, without needing additional training; and

d. That the laid-off employee exercises such bumping rights within five
(5) working days of being informed of the Employer’s intent to lay
him off.

An employee who, through use of his bumping rights, accepts a
position with a lower range, shall be assigned a wage step in his
new pay range that is the same step he held in his previous range.
Thus, an individual bumping from Wage Range 3, Step 2, down to
Range 2 shall have his wage set at Range 2, Step 2.

In cases where two (2) or more employees in the same job
classification possess equal seniority, the Employer may designate,
at its sole discretion, which of those employees is to be laid off

as a result of a reduction in the number of employees in that
classification.

Section 6. Recall Procedures Employees with seniority shall be recalled
on the basis of applying the above procedure in reverse order, i.e., most senior
employee being recalled back first, provided he has the necessary qualifications
and the present ability to perform the available work. Notice of recall shall be sent
to the employee at his last known address on record with the Employer by certified
mail. An identical notice shall be served on the Unit President on the same date.

Section 7. Permanent Job Classifications When and if the Employer
determines that it is necessary to create a permanent new job classification or
effect a substantial change in an existing job classification, it shall set the rate of
pay therefore, establish or amend the job description, and advise the Union as to
both. The Union shall have the right to negotiate with the Employer with respect to
rate of pay established for such new or substantial changes to the permanent job
classification, provided that the Unit President presents the City with a written
request to enter into such negotiations within five (5) regularly scheduled working
days after such notice is given to the Union.
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Section 8 Posting of Position Vacancies When it is necessary to fill a
new permanent job classification or a permanent vacancy in an existing job
classification in the bargaining unit, the Employer shall post such opening along
with a statement of the qualifications for the position and the division and shift
where the vacancy occurs for a period of seven (7) regularly scheduled working
days prior to the application deadline. Such vacancy shall also be advertised for
outside applicants.

It is recognized by the parties to this Agreement that the Employer must strive in all
cases to hire those individuals who, in its judgment, represent the best qualified
applicants for any position vacancies. Selection criteria for any position vacancy
shall, therefore, be established at the sole discretion of the Employer. The
Employer agrees that in evaluating applicants for City employment, it shall not
discriminate against current employees. In cases where one or more current City
employees seek a posted vacancy and meet all qualifications for the position in
question, the City shall hire the best qualified current City employee making
application for that position unless a non-employee possesses job qualifications
which are superior to those of all internal applicants in light of the selection criteria
established by the Employer.

Section 9. Trial Period When any current employee applies for and is
awarded a different position with the Employer, he/she shall serve a probationary
period of ninety (90) work days, except in cases where an employee is awarded a
different position within his/her same department, in which case said probationary
period shall be sixty (60) work days. Any regularly scheduled work days during
which the employee is absent from work shall not be counted toward the
designated probationary period.

In the event an employee applies for and is awarded a different job with the
Employer and decides during this probationary period in that position that he
wishes to return to his former position, he may so elect and, on written request,
shall be returned to his former position and pay grade that he held immediately
prior to his promotion. Likewise, if the Employer determines that such an
employee, during his probationary period, is unable to satisfactorily meet the
requirements of the position to which he has been promoted, it may terminate his
employment in that position but shall allow him to return to the position and pay
grade that he held prior to his promotion.

In cases of the Employer returning an employee to his former position, the
employee shall have a right to grieve only if such action by the Employer is
arbitrary and capricious.

Section 10. Temporary Transfer Recognizing that the service needs of the
Employer change from day to day and season to season, the Employer shall have
the right to temporarily transfer an employee from one job classification to another
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to cover for employees who are absent from work due to iliness, accident,
vacations, or leaves of absence for the period of such absences. The Employer
shall also have the right to temporarily transfer an employee from one job
classification to another to fill a vacancy or to take care of unusual conditions or
situations which may arise.

When the City needs to temporarily transfer an employee to another position, it will
first seek volunteers starting with the most senior qualified employee. If no
volunteers are forthcoming, the City can temporarily transfer an employee of its
choosing from among those qualified for a period of up to forty-five (45) calendar
days. After forty-five (45) days, the City may temporarily transfer another
employee into the temporary position, also for up to forty-five (45) calendar days,
and so on. During this period, the employee’s position will remain open.

It is understood and agreed that any employee within the unit temporarily
transferred in accordance with the provisions of this section shall not acquire any
permanent title or right to the job to which is he temporarily transferred, but shall
retain his seniority in the permanent classification from which he was transferred.
Any employee temporarily transferred to a job classification with a higher maximum
pay rate in accordance with the provisions of this section shall be paid the
applicable wage rate for the higher paying job classification. Any employee
temporarily transferred to a job classification with a lower maximum pay rate, in
accordance with the provisions of this section, shall continue to be paid his regular
wage.

Article 11
Leaves of Absence

Section 1. Personal Leave of Absence The Employer may grant a
leave of absence for personal reasons without pay and without loss of seniority to
an employee who has completed his probationary period, provided that such
employee can be spared from his work and provided that there is good cause for
the leave. Such leaves of absence shall be granted for a period not to exceed
thirty (30) calendar days and may be extended by the Employer, on written request
of the employee, for additional periods up to thirty (30) calendar days each.

Section 2. Funeral Leave Regular full-time employees shall receive the
amount of pay they would have received on a regularly scheduled work period, not
to exceed three (3) days, to make arrangements for and attend the funeral of a
member of their immediate family. The payment shall not be made for any of such
three (3) days on which the employee, for any other reason, would have been
absent from work. The three (3) days shall be three (3) consecutive working days,
the last of the three (3) days being no later than the day following the funeral. To
be eligible for such pay, the employee must notify the Employer as soon as
possible of the necessity for such absence.
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Employees shall also be allowed use of two (2) accrued vacation days and two (2)
accrued personal days or two (2) unpaid leave in addition to the above described
paid funeral leave in the event of a death in their immediate family. Employees
shall also be allowed to use one-(1) vacation day or one (1) personal day or one
(1) day of unpaid leave to attend the funeral of any relative not among those
already listed as immediate family as defined herein.

Immediate family is to be defined as the employee’s current spouse, child, step-
child, mother, father, mother-in-law, father-in-law, brother, sister, brother-in-law,
sister-in-law, grandfather, grandmother, or any other relative residing in the
employee’s household.

Employees requesting use of a personal day, compensatory time day, or vacation
day to attend the funeral of an aunt, uncle, niece, nephew, or cousin shall not be
denied use of such leave time. Also, the City will advance a personal day from
his/her next allotment of personal leave days to any employee who wishes to
attend the funeral of any above-listed relative but lacks the available time.

Section 3. Leave of Absence for Jury Duty A regular employee shall be
granted a leave of absence with pay up to a maximum daily rate of eight (8) hours
at his straight-time hourly rate in order to serve required jury duty. In such cases,
all jury fees shall be signed over to the Employer excluding mileage. In order to
receive the payment referred to above, an Employee must give his Department
Head prior notice that he has been summoned for jury duty and must furnish
satisfactory evidence that he performed such jury duty on the days for which he
claims such payment.

In the event that the employee is excused from jury service on any day before 1:00
p.m., he must return to work for the balance of the work day in order to receive any
City pay for the day. This paragraph shall not apply in cases where the employee
is serving jury duty at a location outside of Berrien County.

Section 4. Military Leave The Employer agrees to abide by applicable
federal and state law with regard to leaves of absence for military leave.

Section 5. Child Care Leave Employees will be allowed to take, without pay,
without accrual of retirement credit or benefits, and without loss of seniority, a
leave of absence of up to six (6) weeks following the birth or adoption of a child for
child care purposes. Any disability associated with pregnancy or childbirth will be
treated the same as any other illness or disability under the sick leave provisions of
this contract.
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Article 12
Medical Examinations

The Employer may require any of its employees to submit to a medical
examination at such times as it may deem necessary. Examinations shall be paid
for by the Employer and shall be made by a licensed physician designated by the
Employer. Should such medical examination reveal the physical or mental
unfitness of the employee involved to perform his duties, the employee involved
may be granted a leave of absence.

Recognizing that the City affords employees the benefits of paid sick leave,
workers’ compensation, and unpaid leaves of absence, the City shall be under no
obligation to provide “light duty” employment to employees who are temporarily
unable to meet all the requirements of their job classifications due to any physical
or mental unfitness as described above.

Article 13
Hours of Work and Pay Periods

Section 1. Hours of Work and Shifts The normal hours of work for all
full-time employees shall average forty (40) hours per week. Nothing in this
contract, however, shall be construed as a guarantee of the herein referred to
hours per week or pay per week. Specific work schedules will be set by the
Department Head who may modify work schedules at his discretion to meet public
service needs.

Section 2. Weekend Scheduling  The City reserves the right to schedule
Saturday and Sunday as a regular work day in order to better meet public service
needs or comply with requirements imposed by government agencies. Employees
shall be paid at their regular straight-time rate for work performed on Saturdays
and/or Sundays unless such weekend work results in their qualifying for overtime
compensation, consistent with the standards set forth in Article 13 — Wages and
Overtime.

In those instances where the City deems it necessary to assign employees to work
on Saturday and/or Sunday as a normal work day, it shall first seek volunteers
from among the employees in the effected job classifications to work on the
weekend day(s) in question. [f sufficient volunteers are not obtained to meet the
City’s staffing needs for the weekend period(s) in question, then individuals within
the subject job description shall be assigned by their Department Head to such
weekend work, such assignments to be made in inverse order of their seniority. In
instances where the City must assign employees to work Saturday and/or Sunday
as a normal work day, without overtime compensation, the City shall be required to
so inform such employees at least 72 hours in advance of implementing such
assignments. Provided, however, that the City and the Unit President may
mutually agree to waive this right of notice.




When such weekend scheduling shall be necessary for a period in excess of
twelve (12) consecutive weeks, the Employer agrees that the City Manager shall
meet with the Union bargaining committee for purposes of discussing the impact of
such scheduling on the employees involved. This paragraph shall not apply to
weekend scheduling arrangements in effect prior to the effective date of this
contract at the Wastewater Treatment Plant.

Section 3. Starting Time Whenever the Employer deems it necessary to
change the starting hour of the normal work day, the Employer shall furnish all
affected employees and the Unit President with written notice of said modification
at least three (3) days in advance of implementing said modification. Provided,
however, that the City and the Unit President may mutually agree to waive this
right of notice.

Section 4. Work Week and Pay Period Computations For purposes of this
Agreement, the work week shall begin at 12:01 a.m. Thursday morning and end at
midnight on Wednesday and the work day shall be a calendar day.

The Employer’s pay period shall contain two full weeks with paychecks to be
distributed to employees during their work shift on the Friday following the
Wednesday on which the pay period ends.

Section 5. Lunch and Break Periods Employees at City Hall will be
allowed a one (1) hour lunch break without pay at or near the midpoint of the
scheduled day with the exact time to be set at the discretion of the supervisor.
Employees of the other departments covered by this Agreement will be allowed a
thirty (30) minute lunch break without pay at or near the midpoint of the scheduled
day with the exact time to be set at the discretion of the supervisor. All employees
shall be entitled to a fifteen (15) minute paid break during the first half of the shift
and a fifteen (15) minute paid break during the second half. The times and
locations for morning and afternoon breaks are to be set at the discretion of the
supervisor.

It is understood and agreed that the timing of such breaks may vary depending
upon the nature of the work being performed by the employee at the time, it being
recognized that under certain conditions it will be impossible for employees to take
a break period until the urgent aspect of the job being performed has been
completed.

Section 6. Overtime Assignments \When the Employer determines that it is
necessary or desirable for overtime hours to be worked, it will first attempt to fill
such work hours by seeking qualified volunteers from within the job classification
normally responsible for this work, the bargaining unit starting with the employee
with the least number of overtime hours worked, and up to the employee with the
most overtime hours worked. If a sufficient number of qualified employees do not
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volunteer for this work, the Employer can then request qualified volunteers from
other classifications within the category (e.g. either laborer or
clerical/administrative) beginning with the least overtime hours worked. If a
sufficient number of qualified employees do not volunteer for this work, the
employer may require bargaining unit members to perform the overtime work. This
will begin with the qualified employees in the classification affected with the least
seniority and progress to the senior employee. When the Employer determines
that there is an emergency, or an immediate need for such work to be performed,
the employer may require all available employees to perform the work, or may
utilize other means to have the work performed. If employees are on a project at
the end of a shift and there is a need to work overtime to complete the project,
those employees can stay over regardless of hours previously worked.
Employees who cannot be reached or who turn down overtime offered will be
charged on the record the same number of hours worked by the employee(s)
performing the work, unless they were on normal leaves, (sick leave, vacation,
bereavement, comp time, and personal business leave.)

Section 7. Compensatory Time Employees who are required to work
overtime may elect to receive compensatory time in lieu of pay for up to a forty (40)
hour accumulative bank. This accumulative bank of compensatory time may
exceed forty (40) hours each year if mutually agreed to by the Employer and
employee. This compensatory time shall be credited at the rate of one and one-
half (1 2) hours for every one (1) hour of overtime worked. As of the last pay
period of each calendar year, employees shall be paid in cash for any unused
accrued compensatory time, reducing their compensatory time to zero.

The scheduling of compensatory time off shall be arranged in advance by the
employee and their department foreman. A request for the use of compensatory
time off, except for funeral leave per Article 10, Section 2, may be denied or
cancelled if it would unduly disrupt City operation.

Section 8. Call-in Pay Employees called in for work at times outside their
normally scheduled shifts shall be guaranteed a minimum of two (2) hours pay.
Such call-in time shall be counted as “hours worked” for purposes of determining
overtime eligibility as discussed in Article 13, Section 3.

Article 14
Wages and Overtime

Section 1. Wage Schedule For the life of this Agreement, the wage
schedules set forth in Appendix “A” attached hereto and by this reference made a
part hereof, shall remain in full force and effect.

Section 2. Placement of Employees Within Wage Schedule Newly
hired probationary employees in those job classifications contained in Appendix A
shall commence work with the City assigned to Step 1 or 2 of their identified wage
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range, with such placement to be determined exclusively by the City Manager
taking into account the new hire’s qualifications.

Upon successful completion of his probationary period, each new hire shall be
eligible for a wage increase of one full step within his position’s wage range. This
increase shall be based on a merit review (performance evaluation) by the
employee’s supervisor and shall be at the discretion of the City Manager.
Thereafter, such employees shall be eligible for consideration of further merit
increases one step per year based on a merit review conducted by their supervisor
on each annual anniversary of the end of their probationary period.

Non-probationary employees who were employed by the City of Buchanan as of
July 1, 1989, shall be eligible for consideration for a wage increase within their
position’s identified wage range effective July 1, 1989, and each year thereafter.
Such increase shall be considered in accordance with the procedure set forth in
the final paragraph of this section.

Employees who attain Step 7 within their designated wage range shall be eligible
for no additional wage increases, Step 7 representing the maximum rate of pay for
any range.

Employees shall be granted a step increase if their written performance evaluation
rates their performance to be satisfactory or better. In the event that an
employee’s written performance evaluation results in his performance being rated
unsatisfactory, his step raise shall be denied. However, the Employer shall state in
writing the reasons for the unsatisfactory rating and shall perform a second written
evaluation of the employee’s performance three (3) months thereafter. At the
discretion of the City Manager and Supervisor, a satisfactory rating on that second
evaluation shall make the employee eligible for his step increase effective with the
date of said second evaluation.

Section 3. Overtime Overtime will be paid at the rate of one and one-half (1
%2) times the regular rate of pay for all hours worked in excess of forty (40) hours
per week, computer to the nearest tenth (1/10) of an hour. Time off for excused
absences including sick leave, vacation leave, bereavement leave, jury duty, and
holidays shall be counted as “hours worked” for purposes determining an
employee’s eligibility for overtime pay in a given pay period.

Article 15
Vacations

Section 1. Eligibility and Allowance Vacation time shall be earned and
used on an anniversary year basis. Full-time permanent employees shall be
entitled to paid vacation in accordance with the following schedule:
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Completed Years of
Continuous Service Vacation Hours

Successful Completion of

Probationary Period Forty (40) Hours
One (1) Year Forty (40) Hours
Two (2) - Five (5) Years Eighty (80) Hours
Six (6) — Eleven (11) Years One Hundred Twenty (120) Hours
Twelve (12) or More Years One Hundred Sixty (160) Hours

Section 2. Procedure The time at which an employee shall take his or her
vacation shall be determined by the Department Head with due regard to the
wishes of the employee and particular regard for the needs of the department.
Sufficient advance notice of not less than two (2) weeks shall be given to the
Department Head or his designee to allow him to make the vacation schedules and
to arrange working schedule accordingly. All vacation leave shall be requested in
writing on a form provided by the City.

Employees may take up to two (2) days of annual vacation leave in half day (four
hour) increments; all other vacation days shall be taken in full day (eight hour)
increments.

The year shall be divided up into two (2) six (6) month periods for the purpose of
scheduling vacation. April 1% through September 30" shall be known as the
summer schedule. October 1% through March 31% shall be known as the winter
schedule.

Any employee electing not to request his or her vacation leave before the dates
specified above may take his or her request on a first time, first serve basis.

In cases where one or more regular City paydays are scheduled to occur during an
employee’s approved vacation leave for three (3) days or more, the employee may
receive his paycheck for such payday(s) at the end of his last regularly scheduled
work day prior to vacation.

Section 3. Termination of Employment  Upon an employee’s termination of
employment, except where such termination is for misconduct and except in cases
where an employee fails to give two (2) weeks’ notice of his resignation, an
employee shall be paid an amount representing his unused vacation time earned
as of his last anniversary date, computed at his final hourly rate of pay. For an
employee who dies after completing his probationary period, his designated
beneficiary shall be entitled to receive pay for the employee’s unused vacation
time.

Section 4. Forfeiture of Unused Vacation Time Unused vacation leave may
not be carried over past an employee’s anniversary date nor shall employees

20




receive compensation for unused vacation leave, except as provided for in Section
3 above, and except in instances where previously approved vacation leave time is
cancelled by the Employer within ninety (90) calendar days prior to the employee’s
anniversary date and it is not possible for the Employer and employee to reach an
agreement on use of all of the employee’s vacation leave prior to his anniversary
date. In the latter case, the employee shall be eligible to receive cash
compensation for his unused vacation leave payable at the next regular payday
following his anniversary date, or the employee may elect to carry over said
unused vacation leave for up to ninety (90) days past his anniversary date.

Article 16
Holidays and Personal Leave Days

Section 1. Definition The following days are designated as holidays under
this Agreement:

New Year's Eve Day
New Year's Day
Presidents Day
Memorial Day
Independence Day
Labor Day
Thanksgiving Day

Day after Thanksgiving
Christmas Eve Day
Christmas Day

Y2 Day Good Friday
Employee’s Birthday
Three (3) personal days

If any of the above holidays occur on Saturday, the holiday shall be recognized by
the City as occurring on the preceding Friday. If any of the above holidays occur
on Sunday, the holiday shall be recognized by the City as occurring on the
following Monday. Consecutive holidays (such as Christmas Eve Day and
Christmas Day or New Year's Eve Day and New Year’s Day) which fall on a Friday
and Saturday, or on a Saturday and Sunday, or a Sunday and Monday shall be
recognized as occurring on the Friday before and the Monday after the weekend.

Martin Luther King’s birthday is not recognized as an official City holiday.
However, the City agrees to grant the use of an accrued personal leave day or an
accrued vacation day to any employee requesting to use such a leave day for
observance of the Martin Luther King holiday.

Section 2. Holiday Pay Employees who are regularly scheduled to work
on a day that is recognized by the City as a holiday, but not required to work, shall
continue to receive their regular salary. Employee scheduled to work on a day that
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is recognized by the City as a holiday and who are required to work shall receive in
addition to holiday pay, one and on-half (1 72) times their regular straight-time
hourly rate of pay for each hour actually worked on the holiday.

Double-time will be paid to employees for holidays, unless part of regularly
scheduled work (when called in).

Section 3. Eligibility for Holiday Pay In order to receive holiday pay, an
employee must have completed his probationary period and must actually work on
his last scheduled work day before the holiday and first scheduled work day
following the holiday, unless his failure to work on such a day is due to a regularly
scheduled vacation leave, personal day, sick leave, or bereavement leave.
Employees scheduled to work on a holiday must actually work the holiday to
receive holiday pay.

Section 4. Holidays During Vacation When a holiday occurs during an
employee’s regular vacation period, such employee’s vacation leave bank shall not
be charged for that day.

Section 5. Eligibility for Personal Day Employees shall receive one (1)
personal leave day upon completion of the probationary period and three (3)
personal leave days per year after one full year of employment. Unused personal
days may not be carried over past an employee’s annual anniversary date, nor
shall employees under any circumstances cash compensation for unused personal
days. Personal days may be taken in one (1) whole (eight hour) or half (four hour)
increments.

Article 17
Sick Leave

Section 1. Accrual and Use of Sick Leave

A. It is agreed that employees shall earn and be granted a sick leave
of absence with pay under the following conditions and qualifications:

1. After completion of six (6) months of employment, an
employee shall be credited with five (5) days of sick leave and
shall be credited with sick leave at a rate of ten (10) days per
year, accrued on a bi-weekly basis, thereafter. The
accumulation of sick leave is unlimited.

2. All payments for sick leave shall be made at the employee’s
rate of pay when he takes his sick leave.

3. In the event of death or when an employee retires at a time
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when he is eligible to receive monthly retirement benefits
under the current retirement policy in effect with the City, an
employee or designated beneficiary may convert to cash and
draw up to thirty (30) days of any accumulated sick leave,

B. To qualify for sick leave payments, the employee must report his
intended absence to his supervisor not more than thirty (30) minutes
after the start of his scheduled shift unless it is established that the
employee was unable to contact the Employer.

C. A doctor’s certificate will be required for all sick leave when an
employee is absent for any period exceeding three (3) consecutive
days. Upon request, the employee may be required to justify his use
of sick leave when it appears from the use of sick leave that said
employee is abusing his sick leave benefits. If abuse is found, the
employee may be disciplined.

When an employee is incapacitated as a result of an injury arising out
of and in the course of his employment for which he is eligible to
receive worker's compensation benefits, he may use his sick leave
credits so that when combined with his worker’s compensation
benefit, he will continue to receive his regular pay.

D. Accumulated sick leave may be used if a member of the
employee’s immediate family is ill. The Employer shall have the right
to require a physician’s note before granting such leave.

E. An employee shall not be eligible for sick leave if his illness or injury
is attributable to causes stemming from his employment or work in
the service of another employer or while working in the capacity of a
private contractor to another party.

Section 2. Bonus for Non-Use of Sick Leave An additional personal leave
day shall be granted to any employee who does not utilize sick leave during any
period of six (6) consecutive months. The employee shall receive written notice of
the award of such a bonus personal day from the City’s payroll department. Such
additional personal leave day must be used by the employee within twelve (12)
months of such written notice of award, or it shall be forfeited.

Section 3. Sick Leave Payout Upon an employee’s resignation or
retirement from the City the employee, when they have ten years of full time
service with the City, will be paid out a maximum of four hundred eighty (480)
hours multiplied by the number of years of service. That total will then be
multiplied by seventy-five (75%) percent. Employees terminated for just cause
from employment with the City forfeit any payout of sick leave.
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Section 4. Abuse of Sick Leave Incidents of sick leave, regardless of the
increment used, that exceeds three instances not covered by a doctor’s slip during
a six (6) month period will require substantiation of all sick leave uses for the next
six (6) months and that failure to substantiate will result in no compensation, leave
without pay, during that six (6) month period and potential disciplinary action if
abuse is suspected without a doctor’s slip of being sick.

Article 18
Miscellaneous

Section 1. Insurance The City presently offers health and life insurance to all
full-time regular employees.

A. Hospital — Medical. All full-time employees, upon
commencement of work, are required to enroll in the Employer’s
health plan unless they can furnish proof that they are covered by a
spouse’s plan.

If an employee is covered by other health insurance and so elects,
that employee, upon proof of such other coverage, will be paid
every six (6) months in arrears fifty (50%) percent of the cost of his
health insurance premium cost by the City.

The Union will accept and the City agrees to pay a monthly City
contribution for health insurance in an amount equal to eighty
five (85%) percent of the employee’s health insurance premium,
toward the City’s insurance plan.

Co-payments for office visits will be twenty ($20) dollars, and prescription co-pay
will be fifteen ($15) dollars for generic, and thirty ($30) dollars for brand names.
There will be no reimbursement over prescription co-pay.

B. Life Insurance. The City agrees to provide all employees with
term life insurance coverage in the amount of $30,000.00 per
employee throughout the term of this Agreement.

A certificate of life insurance shall be provided to each employee.

C. Vision Care. The Employer will pay to a Flex 125 plan the
amount of two hundred dollars ($200.00) per year, per employee,
for self funded vision care or to be used for anything the plan
applies to.

Section 2. Uniforms The Employer shall continue the policy it has prior to
the execution of this Agreement regarding the furnishing of work uniforms. In turn,
employees shall be required to wear such uniforms whenever on the job.
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Employees shall be reimbursed up to two hundred fifty ($250) dollars each year for
the purchase of safety footwear and blue jeans; the City will provide shirts: ten (10)
long sleeve and ten (10) short sleeve annually. Employees must provide proof of
purchase of said footwear and blue jeans.

Section 3. Bulletin Board The Employer shall provide a bulletin board for
each department on which the Union shall be permitted to post notices concerning
its business and activities. Such notices shall contain nothing of a political or
defamatory nature.

Section 4. Address and Telephone All employees shall provide the Employer
with their current address and telephone number and any change therein. The
Employer agrees to provide the Union with copies of the names and addresses on
record whenever so requested by the Unit President.

Section 5. Copies of Agreement The Employer agrees to provide to each
employee a copy of this Agreement.

Section 6. Travel on City Business Employees who are obligated to
travel in the performance of their duties on City business will be reimbursed the
amount of their expenses for transportation, meals, lodging, and other incidental
expenses necessary in such travel, in accordance with policy guidelines

- established by the City. Employees who drive their personal cars on City business
will receive mileage allowance based on the current IRS standard rate. In order for
an employee to be given an allowance for necessary expenses, it must first be
authorized by the employee’s Supervisor.

Section 8. Time Clocks and Docking The Employer reserves the right to
utilize time clocks and to require that employees punch such clocks on arriving at
work at the beginning of their shift, on leaving work at the beginning of their unpaid
lunch period, on returning from their unpaid lunch period, and on leaving work at
the end of the shift.

Employees punching in late for their regular shift or on returning to work after lunch
without their department head’s advance approval may be docked for one-tenth
(1/10) of an hour or portion thereof (to the next six (6) minute increment).

Section 9. Temporary Lead Person The City Manager may designate
one individual within each of the departments or divisions thereof covered by this
contract to serve as “temporary lead person” within his/her respective department
or division charged with department/division record keeping, assigning work tasks,
and responding to citizen requests for service at any time when the chief
supervisory employee for that department or division is absent for at least one full
working day.
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Such individuals, while performing the duties of temporary lead person in
accordance with the paragraph above, shall receive compensation of $1.00 per
hour in addition to his or her normal rate of pay. The City Manager shall also have
the right to designate alternative individuals within the above-named departments
and divisions who shall serve as lead persons in the absence of both the chief
supervisory employee and the designated temporary lead person. The City
Manager reserves the right to make changes in the individuals so designated at
any time, provided that written notice shall be served to the Unit President at least
twenty-four (24) hours in advance of any such change in designation.

Section 10. Union Leave The Employer agrees to grant eight (8) hours of
in-service which may be used in accordance with the following guidelines, namely:

A. Attendance at meetings of the Service Employees International
Union for the purpose of conducting official SEIU business, including
conventions, workshops, school, and other similar activities related to
the representation of the employees covered by this Agreement.

B. Not more than one (1) person from the bargaining unit may be
granted Union leave at a time.

C. A request for a leave shall be made in writing not less than ten
(10) working days prior to the leave.

D. Limited to eight (8) hours — once per calendar year.

Section 11. Leave, Transfer, and New Hire Notification \Whenever a leave,
transfer, or new hire occurs, Human Resources will notify the Union President
within five (5) business days of the occurrence. Leave information will include
leave dates only.

Article 19
Pension

The City shall provide employees with pension benefit B-2, as defined by the
Michigan Municipal Employees Retirement System.

The employee contribution for pension purposes shall be five (56%) percent of all
wages.

Article 20
Part-Time Employees’ Benefits

If, during the term of this contract the Employer hires permanent, part-time

employees into a position covered by this Agreement, the Employer shall notify the
Union Steward in advance of such hiring and the parties shall thereafter meet at a
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mutually agree upon time but under no circumstances later than two (2) weeks
after the date of notice to the Union and shall negotiate with regard to wages and
other terms and conditions of employment for the new employees.

Article 20
Non-Applicability of Personnel Policy

This Agreement shall pre-empt the City’s general personnel policy.

Article 22
Non-Renewal

This Agreement shall not automatically renew as of its expiration date. In the
absence of a new collective bargaining agreement following the expiration of this
Agreement, the terms of this Agreement may be extended only upon written
agreement of both parties.
Article 23
Severability and Savings

If any Article, Section, paragraph, or clause of this Agreement or any riders thereto
shall be held invalid by operation of law or by any tribunal of competent jurisdiction
or if compliance with or enforcement of any Article, Section, paragraph, or clause
shall be restrained by such tribunal pending a final determination as to its validity,
the remainder of this Agreement and of any rider thereto or the application of such
Article, Section, paragraph, clause to person or circumstances other than those as
to which it has been held invalid or as to which compliance with or enforcement of
has been restrained shall not be affected thereby.

In the event that any Article, Section, paragraph, or clause is held invalid or
compliance with or enforcement of which has been restrained as above set forth,
the parties affected thereby shall promptly enter into collective bargaining
negotiations upon the request of either party for the purpose of arriving at a
mutually satisfactory replacement for such Article, Section, paragraph, or clause
during the period of invalidity or restraint.
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Article 24
Longevity Schedule

A separate longevity paycheck will be issued with the first payday of the
employee’s anniversary date, based on years of service, and will be determined
using each employee’s anniversary starting date of full-time uninterrupted

employment.

5 years of service $ 100.00
6 years of service $ 115.00
7 years of service $ 130.00
8 years of service $ 145.00
9 years of service $ 160.00
10 years of service $175.00
11 years of service $190.00
12 years of service $ 205.00
13 years of service $220.00
14 years of service $ 235.00
15 years of service $ 250.00
16 years of service $ 265.00
17 years of service $ 280.00
18 years of service $295.00
19 years of service $ 310.00
20 years of service $ 325.00
21 years of service $ 350.00
22 years of service $400.00
23 years of service $ 450.00
24 years of service $ 500.00
25 years of service $ 550.00

Over 25 years of service $ 50.00 per year

Article 25
License Certification

It is agreed to that certified operators receive an increase in the hourly pay scale

by:
1. S-4 or D-4 or D receive an extra Fifty (.50) cents an hour for such
License.
2. S-3 or D-3 or C receive an extra Seventy-Five (.75) cents an hour for
such License.
. 8 S-2 or D-2 or B receive an extra Seventy-Five (.75) cents an hour for

such License.




Article 26
Duration

This Agreement shall be effective from July 1, 2007, and shall remain in force until
12:01 a.m. June 30, 2011. If either party desires to terminate, amend, modify, or
alter this Agreement, such party shall, on or before the 90" day prior to said
expiration date, serve written notice on the other party of a desire to terminate,
modify, alter, or renegotiate this Agreement.

IN WITNESS WHEREOF, the parties by their duly authorized representatives have
caused this Agreement to be signed on the day and first above written.

CITY OF BUCHANAN SERVICE EMPLOYEES

2 ,/-
By:}é’/ﬁ,’/?_/—a?".f&mﬂ.-w By: ggaﬂf (%ﬁ% =é .
Dr. Patricia Moore, Mayor Terry Van“Eyck, Lab4r Relations Spec.
W/W By: %HJ

MargarefMullendore, City Manager Johh Brown, Unit President

Attest:

By: .HQG(U;O KMJ-U-/

Gladys Bybee, Qjty Clerk |

Signature Date: OJ,LUQMAJZ / 7 , 2007
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SALARY-TABLE
SEIU LC_AL 586

WAGE CLASSIFICATION EFFECTIVE| STEP1 | STEP2 | STEP3 | STEP4 | STEP5 | STEP6 | STEP7
RANGE DATE

1 DEPUTY CLERK 71112007 $21,867 | $22,968 | $24,138 | $25,364 | $26,638 | $28,000| $28,557
7/1/2008 $22,742 | $23,887 | $25,104| $26,378 | $27,703| $29,120 [ $29,700
7/1/2009 $23,651] $24.843] $26108| $27,433| $28,811] $30,285] $30,888
7/1/2010 $24,597 | $25,836 | $27,152| $28,531] $29,964 | $31,496 | $32,123
2 71112007 $24,138 | $25,364 | $26,638 | $28,000 | $29,415] $30,924 | $31,542
POLICE ADMIN.SECRETARY 7/1/2008 $25,104 | $26,378 | $27,703| $29,120 | $30,592 | $32,161 | $32,804
7/1/2009 $26,108 | $27,433 | $28,811| $30,285]| $31,816] $33,448| $34,116
7/1/2010 $27,152 | $28531| $29,964 | $31,496 | $33,088 | $34,786[ $35,481

3 JEQUIPMENT OPERATOR
PARK MAINTENANCE 7/1/2007 $26,380 | $27.722 | $29,134 | $30,625] $32,158 | $33,815] $34,494
BOOKKEEPER 7/1/2008 $27,435| $28,831| $30,299| $31,850 | $33,444| $35,167 | $35,873
CLERK-CASHIER 7/1/2009 $28,532 | $29,984 | $31,511| $33,124 | $34,782| $36,574 | $37,308
SENIOR PARK MAINTENANCE 7/1/2010 $29,673 | $31,184 | $32,771| $34,449| $36,173| $38,037 | $38,801
~4 |MECHANIC ~7/1/12007 $29,134 | $30,625 | $32,158 ] $33,815] $35,5617 | $37,304 ] $38,050
WW PLANT OPERATOR 7/1/2008 $30,299 | $31,850 | $33,444 | $35,167 | $36,938 | $38,796 | $39,572
WATER OPERATOR 7/1/2009 $31,511 | $33,124 | $34,782| $36,574 | $38,415]| $40,348 | $41,155
WWTP MAINT WORKER ENTRY 7/1/2010 $32,771 | $34,449| $36,173| $38,037 ] $39,952| $41,962] $42,802
5 |WATER FORMAN 71112007 $30,008 | $31,543 | $33,123 | $34,829 | $36,583 | $38,422 | $39,192
WW PLANT MAINT WORKER 7/1/2008 $31,208 | $32,805| $34,448| $36,222 | $38,046 | $39,959| $40,760
7/1/2009 $32,457 | $34,117 | $35,826 | $37,671] $39,568 | $41,557 | $42,390
71112010 $33,755 | $35482| $37,259| $39,177 | $41,151| $43219| $44,086
71112007 $32,158 | $33,815 | $35,517 | $37,304 | $39,193| $41.169] $41,993
6 |WASTEWATER LABORATORY 7/1/2008 $33,444 | $35,167 | $36,938 | $38,796 | $40,761| $42,816] $43,673
7/1/2009 $34,782 | $36,574 | $38,415| $40,348 | $42,392| $44529| $45,420
7/1/2010 $36,173 | $38,037 | $39,952 | $41,962 | $44,087 | $46,310 | $47,237




FILED
Bl CHANAN | SEP 2 2 2008

Lifeds betrer hete. BUCHANAN CITY
' CLERK'S OFFICE

Sepfember 2,2008

SEIU LOCAL 517M
Terry Van Eyck

118 W. Maple St.
Wayland, MI. 49348

RE: Salary Table, Wage Range and Classification

Dear Terry,

Please accept this formal written letter as a request for a letter of understanding that the current Salary
Table be amended to include a Wage Range of 7, Classification of Assistant Superintendent
Laboratory. In discussions with SEIU member Gary Greathouse he has accepted a promotion contingent
upon the addition of this wage range and classification to the Salary Table. The City's intent was for this

position to be a non-union position; however, upon Mr. Greathouse's request the City has compromised by
adding this as a union position.

Attached, please find the amended salary table. Further, please sign below, where indicated, noting the

union's agreement of this addition to the current Salary Table. If you have any questions, please feel free
to contact me at (269) 635-3844.

Sincerely,

- Meg Mullendore
City Manager

By way of signature, the SEIU Local 517M Union and the City of Buchanan acknowledges and
accepts this letter of understanding and therefore amends the current contract and Salary Table in
effect until 12:01 a.m. June 30, 2011 to include the attached revised Salary Table.

By: f:;, //N ifzd By: ﬂ, /;Z‘E:Z%tmﬁﬂ"(

Terry Van kyck, Labor Relations Spec. W Moore, Mayor
By: WM

L=

Meg Mu,ugnfdére, City Manager

C: John Brown




