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Preamble, TICLE I: Recognition

PREAMBLE

Section A.
i ‘ptember
nts ni lhl ['m\(-r 'l}' of Michigan,
]u re m.lill rre l( rre ii to as “the Emplo and the Lectur
, American Federation of Teachers
FL-CIO, hereinafter referred to
ing September | )

Section B.
The purpose of
conditions o
the intent and ])Lupnm ::I the parties th: lt this Agreement
provide for harmonious and constructive employment relations
between Employer and valued Employees. The parties

gnl/t that good faith collective bargaining is a means

1 and that such collaboration will

{‘nnlrlhl_ll(" to llu. 11151111(1101‘1;-11 interests of The University of
Michigan.

Section C.
It is expres: derstood and agreed by the parties that this
[udml;]( does not establish any s for any party, is not
the
and may not be relied on in support of a grievance
or other action.

ARTICLE I
RECOGNITION

Pursuant to and in conformity with the certification issued by
the Michigan limplm'mt"m Relations Commission

R02L-170, the University r
Union as the ind exclusive representatiy
of collective bar y 1N 1 't to wages, hours, and all
other conditions of employment for all Employees in the
followin cribed bargaining unit:




ARTICLE I: Recognition, ARTICLE II: Non-Discrimination

Included:

All non-tenure-track instructional staff,

Excluded:
I. Persons given cour appointments (0% effort) who

I no ['(ZI]'I'I]'J("ll!i‘dli('_)ll;

2. All individuals who hold a tenured or tenure-track
ointment at The University of Michigan and who
0 appointed in a non-tenure-track instructional
title;
Clinical and adjunct clinical instructional stafl of all
ranks;
Supervisors, confidential employees, temporary and
casual employees appointed in a Visitin
s defined in SPG I as

1ate

5, Instructors, or lecturers

in order to supplement the instructional program™),

and all other employees

ARTICLE II
JISCRIMINATIC

Section A.
Discrimination against any Employee shall be prohibited by
the Employer and will not be to

The Employer will take proactive measures to ensure that
Employees are treated without discrimination b [
race, color, ethnicity, national origin, citi 1
to compliance with federal and
gender identity and g ession), religion, disability,
i ht, marital status, ancestry, political persuasion or
ancy, familial
ra veteran status.




ARTICLE II: Non-Discrimination

riminatory harassment is a form of discrimination.
The Employer shall adhere to the policies adopted by the
Board of Regents and to applicable federal and state laws and
regulations, including but not limited to the Michigan Elliot-
Larsen Civil Rights Act of 1976 and the Michigan Persons
with Disabilities Civil Rights Act.

Section B.
Sexual harassment of any l':l]'l']](}\'l"l_" shall be |'_>t‘1:1|'1i|'}il_l‘(1 |'1}' the

Employer and will not be tolerated.

Sexual harassment is unwelcome sexual advances, requests
for sexual favors, and other verbal or physical conduct or
communication of a sexual nature ur the follow1

conditions:

1. When submission to or rejection of the conduct or
communication is used as a factor in decisions affecting
employment; or
When the conduct or communication has the purpose
or effect of substantially interfering with employment,
or creating an intimidating, hostile, or offensive

employment environment.

Section C.
Neither the Employer nor the Union shall discriminate :

vance, or membership, or the
right to refrain from such activities or membership. In addition,
there shall be no discrimination against any Employee in
the application of the terms of tl ‘ment because of

membership or non-membership in the U

Section D,
ing in this Agreement shall be construed to pre
an Employee who alleges discrimination from exercising

constitutional or statutory rights,




ARTICLE III: No S ARTICLE IV: Union Security

ARTICLE III
NO STRIKE

During the term of the : ment the Union, thro
officials, will not cause, instigate, support or encoursz
shall any Employee take part in any concerted action ¢
or any concerted interference with, the operations of the

er, such as the failure to report for duty, the absence
from one’s positi stop > of work, or the failure, in
whole or in part, to fully, faithfully, and properly perform the
duties of employment. Nothing in this paragraph, however,
shall be construed to limit participation of Employees in an
activity that is unrelated to their employment relationship.

In the event of any such action or interference, and on notice
from the Employer, the Union, through its officials, will
immediately disavow such action or interference and instruct
in writing any and all Employees to cease their misconduct
and inform them that this misconduct is a violation of the

sreement, which subjects them to disciplinary action,
including discharge. If the Union, through its officials,
performs its obligation: ‘th in this Article, the
Employer s that it will not file or prosecute any action
for damages against the Union or its officials. Nothin: i
however, shall preclude the Employer from p i

any Employee involved in such action or interference.
ARTICLE IV

Section A. Agency Shop

The Employer and the Union recognize that the proper

negotiation and administration of a collective barg

eement and the fulfillment by the Union of its statutory
duty of representation entail expenses that are appropria
shared by all Employees who are beneficiaries of such
representation. Thus, all Employees shall as a condition of




ARTICLE IV: Union Security

their employment under the terms of this Agreement tender to
the Union either uniformly required union membership dues
or a representation service fee determined by the Union.
Employees may satisfy the above condition of employment b
completing an Authorization for Payroll Deduction of Union
Dues/Service Fee card, described below, and delivering it to
the Union prior to the first day of employment, or by payir
dues/fees for each academic term in advance directly to the
Union.

Section B. Union Dues or Representation Service Fee
Payroll Deductions
I.  The Employer shall deduct authorized amount
current union dues or representation service {
the monthly pay of each Employee who authori
such a deduction by filling out an Authorization
for Payroll Deduction of Union Dues/Service Fee
card prepared by the Union and that uses language
acceptable to the Employer. In the case of Empl
holding multiple, simultaneous appointments, at
ast one of which is not covered by the terms of this
reement, dues or fee deductions will be based only
on the portion of the Employ ay attributable to
positions covered by this Agreement.
Employees will deliver Authorization for Payroll

Deduction of Union Dues/Service cards to the
Union.

The Union will notify the Employer that a deduction
has been authorized. These notifications will be
accomplished via delivery of the following information
to the University payroll office on a mutually

upon date each month in a mutually reed-upon
electronic format: Employee name, Employee eight (8)
digit identification number, and whether the deduction
1s for union dues or a representation service

Unless revoked in writing by Empl

Section B.5., dues/fees d




ARTICLE IV: Union Security

remain in effect whenever an Employee is employed in
a position subject to the terms of this Agreement.

yee may voluntarily revoke previously

| payroll deductions by submitting written
notification to the Uni

Section C. Compliance
. Employer Appointment Letter and Union Security

Language:

a. First-Time Lecturer Appointments — Appointing
units will offer employment to prospective
Employees covered by the UM/LEO
via an appointment letter that includes an

i 0ll Deduction of Union
Dues/Service Fee card (provided by the Union) and

the following statement:

“The appointment being offered to you in this
letter 1s subject to the terms and conditions
of a collective bargaini eement between
the “Employer”)
and the Lecturers’ Employe anization,
AFT Mic 1 Local 6 CIO (the
“Union”). Article IV of that Agreement,
Union Security, requires that all Employt
subject to the Agreement pay either union dues

or a representation service fee to the Union.

e
) >S5 }'{-)Lll‘

understanding that payment of union dues or

representation service fees is a condition of

your employment. Employees may satisfy this

ce fees from their pay gning the
enclosed Authorization for Payroll Deduction




ARTICLE IV: Union Security

of Union Dues/Service Fee card, or by making
a direct payment to the Union prior to the

f teaching in the appointed term.
The card, if completed, should be returned
directly to the Union at the address on the card.
Subsequently, should you wish to change your
membership status, you may do so by filling
out a new card and submitting it to the Union.
Information on the dues or representation
service fee rate, and a downloadable copy of
the Authorization for Payroll Deduction of
Union Dues/Service Fee card may be obtained
from the Union’s website at www.leounion.

ndex.htm. Please direct any

b.
On
al of a continuing Employee’s appointment,
or reappointment of an Employee after leave or
layoff, appointing units within the University will
include the following language in the appointment
letter to the affected l':n']pllny.

“Your continued employment as a Lecturer

is subject to the terms and conditions of a
collective bargaining eement between The
University o ichigan (the “Emplo

and the Lecturers’ Employee Organization,

7). Asinthej
of your employment, you will continue to
be res or paying Union dues or
representation ser ces either by payroll
deduction or by direct payment to the Union.
Should you wish to change your ‘union dues’

esentatior




ARTICLE IV: Union Security

may do so by filling out a new Authorization for
Payroll Deduction of Union Dues/Service Fee
iilable from the Union, and submitting

ctly to the Union. Information on the

dues or repre entation service fee rate and a

downloadable copy of the Authorization for

Payroll Deduction of Union Du ice Fee

card may be obtained from the Union’s website

at www.leounion.org/dues_fees/index.htm.

Please direct any questions or cor

Union Security to the Union at

If you accept this offer of reappointment,
e ¢ 1ature also indicates
ir understandin wyment of union
s or representation service fees is a condition
of your continued employment.”

Continued reference to the Union website as described
in Section C.1. above is at all times contingent on the
Union’s continued compliance with the provisions of

Article III, No Strike.

A
For Emplc ' sition covered
by this : the appointing emic unit

will notify the Union of the acceptance and will
provide, if known, the Employee’s name, UMID
number, address, phone number, and email address.
This notification will take place before the 15th

day of August for fall semester; the 15th d:

December for winter semester; the 15th day of

April for spring and spring-summer terms; and the

15th day of June for summer term. The notice will

take the form of an attachment to an email message
nt to an address provided by the Union to the Emplc




ARTICLE IV: Union Security

w-Hire Re
On the third c each month, the Employer
will deliver a list of newly-appointed Employees
whose appointment information has been added
to the University database during the pre
calendar month.

On Monday of each week in the months
January, May, July, and September, the Emplo
liver a listing of newly-appointed Emplc
» appointment information has been added
to the University database during the previous

calendar week.

The system-originated “new-hire”

include the following data elements: last name;

first name; UMID number; job title; job code; hire
begin date; appointment start date; appointment
end date; compensation frequency; appointment
period; appointment period description;
compensation rate; department ID#; department
name; Sch/Coll/Div name; FTE; deduction code,
if applicable; home and UM address and contact
information; Employee status code; Employee status

description.

The Union expressly permits and authorizes the
Employer to automatically deduct either union dues
or I'("}JI'{‘H('Uli‘ltilﬁ'ﬂl service {‘('(_'.‘-i from I_I'Il'_" pi-l‘ (
covered Employees who have not, prior to the end
of the last day of the first month of their semester
of employment, elected to satisfy their union dues
or representation service ligations by either
automatic payroll deduction or direct payment, as
described in the prec




ARTICLE IV: Union Security

Prior to the end of the 10th day of the second month

of a semester, the Union will provide the Employer

with the name, UMID number, title, appointir

departmen ach of these data elements are included

in the monthly reports from the Employer to the Union

sscribed in Article I Information) and dues or

‘ntation e fee any individual who

has, as of that date, (1) failed to make arrangements

to pay either union dues or representation service

to the Union and (2) has not formally challeng

amount of dues/fees. The Union will also, prior to

the first automatic payroll deduction by the Employer

in such situations, notify affected Employees of this

provision and that past due and future union dues or

representation service fee deductions will be made by

the Employer through automatic payroll deduction.

r than
ycheck received by the Employee
following timely notice by the Union to the Employer
s described in Section B.3. above). The initial
deduction will include any accumulated union dues or
>sentation service fee arrearages for the current
yment.

representation service fees prior to September 1

may be rehired as Employees only after they have paid
all delinquent union dues or representation service fees
to the Union. The Union will pro a listing of the
names remaining on this list to the University prior to
July Ist of each year.

At the request of either party, the Employer and

the Union will meet to review and revise the
implementation of this Article; such review and
revision may include negotiated changes to this Article.




ARTICLE IV: Union Security

Section D. Notification of Amount of Union Dues and
Representation Service Fees

The amount or percentage rate of the deductions and the
remittance address of the Union shall be certified in writing to
the Employer by the Union no later than si .

the changes will become effective. Such changes are limited to
not more than two | ccurrences annually.

Section E. Remittance to the Union

All sums deducted by the Employer shall be remitted to the

Union each month by the fifth (5th) business day of the month
o the month in which the deductions were made,

g :ducted for each
Employee for whom a deduction was made, and whether the
amount represents dues or a represe 10 rvice fee. This list
will be provided in a mutually eed-upon format. The Union
shall pro the Employer with a Dues and Representation
Service Fee Discrepancy Report listing under-deductions
within fourteen (14) days following the receipt of the sums
and list described above. The Employer will make appropriate
adjustments, correcting for under- and over-deductions, to

payroll deductions on the following

Section F. Indemnification

The Employer shall not be liable to the Union by reason of
the requirements of this Article for the remittance or payment
of any sum other than that constituting actual deduction:
made from the pay earned by the Employee. In addition,

the Union shall indemnify and save and hold the University
harmless from any lability resulting from any and all claims,
deman uits or any other action arising from compliance
with this Article, or in reliance on any list, notice, certification
or authorization furnished under this Article.




ARTICLE V: Union Rights

ARTICLE V
UNION RIGHTS

Section A.

Representatives of the Union will be permitted to transact
cial business with appropriate representatives of the

Employer at all reasonable times provided they follow regular

University procedures.

Section B.

Where facilities, including meeting rooms, or equipment,
such as duplicating, I'T, computing and audiovisual, are
available for use by other unions, such facilities or equipment
will be available to the Union in accordance with established
University procedur

Section C.
1. The Union may post notices on existing bulletin board
ice which is not reserved for specific purposes, but
in no case shall the Union be denied space sufhicient to

post one (1 2 inch by 14 inch sheet in an academic

unit employing Employees.

In addition, the Employer shall provide the Union with
bulletin board space d ated with the Union’s name

for its exclusive use in twenty (20) mutually agreed upon

or the purpose of posting Union notic uch

space in each area will be large enough to hold four (4)

inch by 11 inch sheets. Ten (10) of these bulletin
board spaces will be on the Ann Arbor campus, five (5)
spaces will be on the Flint campus and five
will be on the Dearborn campus.

visible Internet link to this
University’s website.




ARTICLE V: Union

Section D.
At the beginning of each semester, upon request of the Union,
each academic unit will make up to twent minutes
available to the Union immediately following any orientation
it may have for new Employe e purpose of this time is
to inform Employees about the Union’s function, to explain
dues and service fees, to recruit departmental stewards and to

1 current bargaining status or any other Union business.

At the beginni f each semester, upon request of the Union,
the CRLT Orientation for new faculty will make mutually

rreed upon time and space available to the Union for
orientation of new Employees.

Union representative

including but not limite

business. At the Union’s expense, .

use unit fax machines for the purposes of administering this
Agreement. The Union’s Grievance Chair or other Union
officers (as defined in Article VIL.B.) may request and be
granted a LEO photocopy s or her academic unit
to make occasional smz s of copies for purposes of
contract administration, at the Union’s expense.

Section F.

United States mail that is received by the Employer bearir
name of the Emplc

will be distributed to the Employee in the normal manner.

Section G.
Campus mail will be distributed to Employees in the same
manner as it is customarily distributed to other faculty.

Section H.
Union repr 1ta nay -1bute Union material to
Employee mailbo:




ARTICLE V: Union Rights, ARTICLE VI: Union-Employer Conferences

Section I.

ons of this Article will be administered consistent with
PERA and Employer policies, including academic unit time,
place and manner policies and practices.

ARTICLE VI
UNION-EMPLOYER CONFERENCES

Section A.

The purpose of this Article is to establish a forum to discuss
important matters of mutual interest between the Union and
the Employer with the intention of fostering good Employer-
Union relations. These meetings will not be used to circumvent

the grievance procedure.

of the Employer shall meet with Union

> Ann Arbor, D

'y to the implementation and
eement. The meeting shall be
held within fourteen (14) days of a request, unless the parties
mutually agree to delay the meeting. An agenda shall be
in advance wl

Section C.
Academic units s
forty-five (45) da

Section D.
It 1s understood that any matter discuss
pursuant to such meetings or special conferences, shall in no
e or alter any of the provisions of the Agreement, or
r the Employer or the Union under the terms




ARTICLE VII: Scheduling and Reduction in Appointment for Union Rep

ARTICLE VII
SCHEDULING AND REDUCTION IN
FOR UNION REPRESENTA

Section A.

The Employer s to schedule meetings related to contract

administration so as not to conflict with the scheduled
ignments of designated Union representatives.

Section B.

The Employer agrees that an Employee elected as President,
Vice Presi etary, Treasurer, Campus Council Chair
or Bargaining Chair may apply to his or her academic unit for
an unpaid reduction in appointment during his or her term of
ofh

If a one-course per term reduction in appointment or its
equivalent is requested and granted, and if the Employee was
benefits eligible prior to the requested reduction, the Employer
agrees to maintain the Employee’s benefits eligibility duri
period of reduction based on the specifics of the Employee’s
appointment. The purpose of this paragraph is to maintain
benefits for an Employee who was otherwise benefits eligible,
but not to provide benefits for an Employee who was not

otherwise benefits elig

If the Employee is granted a reduction in aj
greater than one course per term or its equivalent, and if
the Employee would no longer be eligible for benefits as a

result, the Employer shall have no obligation to maintain the
Employee’s benefits eligibility.

The academic unit shall not unre

for an unpaid reduction in appointment, providec

Employee has requested the reduction by November st for a

winter semester reduction and March 15th for a fall semester
luction. No course reductions can occur during the sprir

summer, or spring-summer terms.




ARTICLE VII: Scheduling and Reduction in Appointment for Union Representatives,
ARTICL agement Rights

Subject to the provisions of Article XII., Layoff, Reduction in
Appointment Effort, and Recall, the Employee shall resume
his or her previous pattern of assignments upon returnir

to his or her previous level of employment effort unless the
circumstances of the Employer have changed, making this
unreasonable.

ARTICLE VIII
AGEMENT RIGHTS

Section A.

The University, its Board of Regents, its officers, agents, and
bodies dele 1 by the Board of Regents retain, solely and
exclusively, all inherent rights, functions, duties, responsibilities
and authority with the unqualified and unrestricted ri
determine and make decisions on all terms and conditions

of employment, to exercise its academic judgment, and

the manner in which the operations of the University will

be conducted, except where those rights, functions, duties,
responsibilities and authority are limited by this /

Section B.
responsibilities, and authority
tion A above include but are not limited to the

Plan, direct and control Universi -ations;

Develop and implement the University’s mission
statement, policies, procedures and Affirmative Action
plans;

Determine the number of locations of operations;

Determine the means, and schedul
operations;

Alter, change, extend, curtail, or discontinue its
operations or academic programs, partially or
complete




ARTICLE VIII: Management Rights, ARTICLE IX: Information

etermine the size of the workforce and the
scheduling and assignment of Employees, including
what work will be assigned to which classification(s) of
Employt
Hire, establish and change work schedules, set hours
of work, establish, eliminate or change classifications,

1, promote, demote, rele and lay off

and r
conduct;

9. Maintain order and discipline or terminate Employe

Section C.

If the Employe s _

or authority, or if it exercises them in a particular way, this
shall not be deemed a waiver of said rights, functions, duties,
responsibilities or authority or its right to exercise them in
other way not in conflict with this cement.

ARTICLE IX
INFORMATIO

Upon written request from the Union, the Employer will
ide the Union with information which is necessary for the
uning and which does not require

Section A. Recurring Reports
Each month, the Employer will provide to the Union, at
no cost to the Union, a report of all current Employec
appointments on the day the report is prepared. The report
shall include the following data elements in a mutually ag
upon format: Employee last name, Employee first name,

, appointment FTE, actual compensation
rate, appointment classification code and name, appointing




ARTICLE IX: Information

department name and code, appointing school/colle

division, date of hire, appointment begin date, appointment
end date, Employee UM phone, Employee UM office address,
Employee home address, and Employee home phone number.

This report shall also include all Employees on layoff status or
leave of absence.

The Union shall also receive a monthly report showi
Employees who have separated from employment .md the
reason for separation.

The above report(s) will be sent by the first Tuesday of each
month in the form of an email attachment to an email addr
provided by the Union.

On the first Tues of March and November of each vear,
the Employer will provide the Union with a demographic
profile of all current Employees, including those on layoff

or leave of absence. This report, which will not include

the names or other identifying rmation for individual
Employees, will include the , gender, citizenship status, date

The University Payro ice will additionally provide
information concerning dues and fees deductions to the Union
as specified in Article I'V., Union Security.

The Employer shall pr e the Union with a list(s
Employees which, at the request of the Union, would include
any of the aforementioned and/or any additional existing data
elements. Such a list(s), shall be available within fourteen |
s of a request by the U Jnion, except for the llul request fm
~cific list shall T railable within fourteen | days from

(‘r:mplr-tlnn of the computer program. The Union 1 will pay the
Employer’s regular price for any such list(s) including, but not

limited to, any computer programming, nded the E
submits a written estimate of the
Union in advance.




ARTICLE IX: Information, ARTICLE X: Grievance and Arbitration Procedure

It is understood that any repor shall contain the most
current data available in the Human Resources Manag

stem.

The Union shall retain all information in confidence and
disclose only to those whose Union duties require them to have

such information.

Section B. Salary Analysis

The University’s annual publication, An Analysis of Salaries
Paid to the University of Michigan Instructional Staff, shall
include summary statistics of salaries paid to Employees i
each unit reported. The statistics shall include total h

of Employees and the mean, median, minimum, m:
appointment fraction and salary paid to Employees by each
unit.

Section C. College Resources Analysis System (CRAS)
Tables and Data

The Employer shall provide the Union, at no cost to the
Union, a copy of the College Resources Analysis System
(CRAS) standard tables and data. Such information for each
term shall be available as soon as practicable, but not later than
eighty (80) days from the start of the next term, provided the
Union has requested such information by the last day of cla:

of the term being requested.

ARTICLE X
GRIEVANCE AND ARBITRATION PROCEDURE

Section A. Definition of a Grievance

A grievance 1s a disagreement arising under and during the
term of this Agreement. A grievance is limited to the following
type disagreements:

Those between the Employer and any Employee
concerning his or her employment and the




ARTICLE X: Grievance and Arbitration Procedure

interpretation or application of this /

more than one Employee has a grievance involving

common fact(s) and provision(s), the U

process the grievance on behalf of named and all

similarly situated Employees. If the Employees in this
oup are from more than one academic unit, the

grievance shall be filed by the Union at Step Three of

the procedure outlined below.

Those between the Employer and the Union

concerning the interpretation or application of this
yreement on a question which is not an Emplove

vance. Such grievances shall be filed at Step Three
of the procedure outlined below.

Section B. Grievance Procedure Rules
I.  An Employee is entitled to Union representation at any

step outlined below at his or her request. An Employec
may also decline such representation. However, the
Union will receive a copy of any written answer.
No Emplo or Union representative shall be
penalized for initiati ievance, or attending
meetings at any step.

Time limits on each step may be extended by mutual
consent of the parties.

At any step of the process, grievances may be

withdrawn without prejudice.

Only the Union can move a grievance to Step Three.
The parties may agree to waive Step One and/or Step
Two. Such agreement must be in writing.

Failure by the g

meet any of the time limits of this procedure will result
in a settlement based on the Employ .
However, this shall not prejudice the position of the
same or other Employees with respect to any other
separate grievance involving the same issue at that
academic unit, or in any other academic unit of the
University.




: Grievance and Arbitration Procedure

Section C. Grievance Procedure
The Employer and the Union agree that the wnizational
1 for each campus, and for
s on each campus. Therefore, the titles
L in this section reflect a model of immediate supervisor,
rtment Chair, and Dean. In those cases where the

yrganizational and supervisory model/structure does not
fit this pattern, the parties recognize the need to modify the
process accordingly, with the intent of reducing, and not
1 asing, the number of steps in the p

Step One:

Pre-grievance discussions: An Employee or group

of Employees may discuss work-related issues with a
supervisor in an effort to resolve problems, includ

those involving provisions of this Agreement. Any
resolution is acceptable as long as it does not violate the
provisions of this Agreement. Resolutions hed at
this step shall not establish a precedent for the future
interpretation or application of this Agreement.

Step Two:

If the matter is not resolved at Step One, a grievance
may be submitted in writing to the Department Chai
and the immediate supervisor, if’ any, within sixty

days following reasonable knowledge of the facts giving
rise to the grievance. The grievance shall be dated and
signed by the Employee or the Union representative
and shall set forth the facts, including dates, the
provisions of the Agreement that are ed to have
been violated, and the remedy desired. Within fourteen
(14) days of submission of the written grievance, the
Department Chair and supervisor, if any, shall meet

at a mutually convenient time and place with the
Employee and the Union representative, if any, in an
attempt to resolve the grievance. The grievance answer
will be sent to the parties, in writing, within fourteen

[ the meeting.
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ance and Arbitration Procedure

Step Three:

Grievances not re

In writing

or Colleg

fourteen (14) day

answer. Within twenty-one ays of receiving timely

notification, the designee(s) of the Provost and the

Dean shall hold a meeting at a mutually convenient

time and place for discussion of the grievance with

represe

ntatives of the parties. The Provost’s and Dean’s

designe hall send a written answer to the parties

within

twenty-one (21) days following this meeting,

Expedited Proc

~dited Proc

iscrimination, s
s defined 1n Article 11,
cle XXI., Harassment:

; imination,
harassment or sexual harassment may be
initiated at Step Three provided it is submitted
in writing within ninety (90) days following
reasonable knowledge of the facts giving rise
the complaint.

Unless otherwise agreed to by the parties, the
designee(s) of the Provost and Dean will hold
a Step Three meeting within fourteen (14)
) e meeting may include
termined by each party.
The Step Three written answer shall be sent
by the Provost’s and Dean’s designe within

fourteen ( ays following this mee
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shall so inform the Employer in writing within
fourteen (14) days of ipt of the Step Three

answer.
edited Prc

Grievances invo arge under Article XX.,
Discipline and Dismissal, will proceed consistent

with the procedures outlined in paragraphs i., ii.,

and 111. below.

Grievances involving non-reappointment following
an unsuccessful major review, full layoft of an

Empl
partial layofl’ of an Employee resulting in a

yee with presumption of renewal or
loss of eligibility for University contributions to
health insurance may, at the option of the Union,
be processed in accordance with the following
provisions or may begin at Step Two of the
rievance procedure, as outlined in Section C
above. In such instances, if the grievance is not
olved at Step Two, the Union may appeal the
grievance to Step Three in writing within fourteen
14) days of receiving the Step Two response,
and the matter will proceed in accordance with
paragraphs 1. and 111. below.

i. The grievance must be submitted by the
Union at Step Three within forty (40) days of
the date of written notice of discharge under
Article XX, non-reappointment following an

essful major review, full layoff of an
Employee with presumption of renewal, or
partial layofl of an Emplc resulting in a
loss of eligibility for University contributions
to health insurance, and shall set forth the
facts, including dates, the provisions of the
Agreement that are alleged to have been

ly desired.




ince and Arbitration Procedure

s) of the Provost and Dean will
Step Three meeting within fourteen (14)
days of submission. The meeting may include
relevant witnesses as determined by each party.
The Step Three written answer shall be sent
by the Provost’s and Dean’s designee(s) within
fourteen (14) days following this meeting.

If the Union 1s not satishied with the written
answer at Step Three, the Union may choose to
proceed to arbitration and shall so inform the
Employer in writing \\lthm fourt

of r 1pt of the

Section D. Arbitration
The Union may submit to arbitration a grievance that is not
resolved at Hll p Three provided that the nl: i s) of the
s written notice of intent to .uhm ate within
ince of the Step Three answer

s provided in C.4. above. Such notice shall identify the

and set forth the provisions of the
eement involved and the remedy desired. Arbitration will
proceed according to Sections E. and F

Section E. Selection of the Arbitrator
1. Arbitration Panel
a. By no later than January 15, 2008, the Union and
the Employer shall agree in writing on a panel of
four (4) arbitrators. The Union and the E mplu\u
all, h\ lot, rank the panel in order (]

Any arbitrator on the panel may be removed from
the list unilaterally by either party by written noti
to the other party and the arbitrator. An arbitrator
remove himself/herself from the panel at any
time with notice to the parties.
In the event that a vacancy occurs on the panel of
arbitrators, the Employer and the Union will select
a mutually able arbitrator to fill the vacancy,
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e on a rotation basis with the
the one who will hear the
. The next arbitrator on the list will hear
nd case and so on until each arbitrator has
heard a case. Once the list has been exhausted, the
rotation process starts over with the first name on
the list. When an arbitrator is unable to provide
aring date for three (3) months or longer, the
ies may move on to the next arbitrator listed.

A member of the arbitration panel shall hear all
arbitration cz

2. Alternate Pro
If the parties are unable tc
an arbitration panel

s) of the Provost, the Employer and the Union
shall attempt to
1s not se ‘
receipt of the written notic
the American Arbitration :
a list of five (5) qualified arbitrators, none of whom

be in the employ of the Employer or the Union.

If one (1) of the five arbitrators on the list is not
mutually agreeable, the arbitrator shall be selected
from the list by alternately striking names. The first
strike shall be rmined by a coin flip. The remaining
nan all act as arbitrator.

Section F. Provisions for Arbitration
Ever ievance submitted to an arbitrator for decision shall be
subject to the following terms and conditions
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Either the Employer or the Union, or both, shall notify
the arbitrator of selection and upon acce

Employer’s response at Step ‘Three
of intent to arbitrate and : 7 of the
*pt a copy of the

eement, shall be sent to either the Employer or the

accept selection, the selection proc

until an arbitrator has accepted selection.

Upon receipt of this communication, the arbitrator
shall fix the time for hearing the issue or issues
submitted for decision. The hearing shall be held on
the relevant campus (Ann Arbor, F - Dearborn)
unless otherwise agreed by both the on and the
Employer. Grievances that are University-wide in
nature will ordinarily be heard in Ann Arbor.

At the time of the arbitration hearing, both the
Employer and the Union shall have the right to

l'_".‘-\'ill'l'lil]{" E'H'l(_'} Cross-examine \\'il]'ll".’\.. €5,

Upon request of either the Employer or the Union,
or both, a transcript of the hearing shall be made and
furnished to the arbitrator. The Employer and the
Union shall have an opportunity to purchase their own
copy. The party requesting the transcript shall bear the
full cost of the arbitrator’s copy, unless it is mutually

d. In such a case, the cost shall be shared

se of the hearing, the arbitrator shall

Employ: nd the Union ¢ sonable
opportunity to furnish briefs if either party requests
this opportunity.

tion A., submitted to him or her
consistent with this Agreement, and considered by him
or her in accordance with this Agreement.
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ARTICLE XI: Appointments, Major Review, and Renewal

The arbitrator shall not have any authority to add to,
subtract from, or otherwise modify any of the terms,

clauses, or provisions of this

The arbitrator shall not have any authority to
substitute his or her juc

judgment made by the Emp . Howeve

arbitrator can rule on the impact of such acac
judgments to the extent that the effects may violate the
Employer’s obligations under this Agreement.

The Employer and the Union shall share the fees and
expenses of the arbitrator equally.

0. The expenses of, and the compensation for, each
and every witness and representative for either the
Employer or the Union shall be paid by the party

. The arbitrator shall render the decision in writing

within thirty (30) days following the hearing.

2. The arbitrator’s decision, when made in accordance
with the arbitrator’s jurisdiction and authority
established by this Agreement, shall be final and
binding upon the Employer, the Union, and the
Employee or Employees involved.

ARTICLE XI
APPOINTMENTS, MAJOR REVIEW, AND RENEWAL

Section A. General Conditions
. All appointments to unit titles are non-tenure-track.
2. There are nine (9) titles to be used under this
ement:
Lecturer I
Lecturer I1
Lecturer 111
Lecturer IV
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e. Adjunct Series
1. adjunct professor
ii. adjunct associate profe
1ii. unct assistant pre
iv. adjunct lecturer
Intermittent Lecturer

The title of the Employee shall be determined by the
academic unit as described in Section B. belo

Lecturer IIs and Lecturer IVs as defined below have
‘presumption of renewal,” which is defined as the
expectation of recurring work provided that there is
instructional need and budgetary support within the
academic unit and that the Emj performance
meets the standards established by the academic unit,
tent with Article XIX., Performance Evaluation.
ept as otherwise provided in Article XII. B.4., B.5,
Employees with presumption of renewal will
be laid off only after Employees without presumption
of renewal and will be recalled from layoff status
before Employees without presumption of renewal.

The appointment effort initially offered for the first
year of any multi-year appointment will establish
the percentage of effort anticipated for the entire
appointment period. In the event of a reduction in
effort between appointments, the relevant provisions of
Article XII., Layoff, Reduction in Appointment 1
and Recall, will apply. In the event of an additional
gnment which is sub ently cancelled after the
late cancellation deac provided in Article XII.
B.5., C.3., and C.4,. the Employee will not be placed
on layofl status, but will receive the appropriate
compensation provided in Article XII.D.

No Employee who held the Lecturer III or I'V ttle as

)7 shall be reclassified solely as a result
ns in Section B. below.




ARTICLE XI: Appointments, Major Review, and Renewal

The Employer shall not er e 1n activities or establish
practices and/or programs for the purpose of denying
access to reappointment, major review, or presumption

of renewal.

[f an academic unit posts a Lecturer III position in
accordance with Article XXVI., Posting, Hiring and
Notification, the academic unit will notify all Lecturer
Is and Lecturer Ils in the academic unit (includir

those on layoff) of the posting. Any qualified Lecturer
I or II shall be considered for the position, should they
apply, just like any other applic

Breaks in service due to layoff :
Reduction in Appointment Effort, and Recall) or
leave of absence as specified in Article Leaves
of’ Absence Without Pay, will not be regarded as an
interruption in continuous service as used in this
Article.

Section B. Description of Unit Title Provisions
1. urer |
A Lecturer I appointment is primarily for the
teaching (and its related duties) of assigned courses.
s no requirement of any additional duties or

responsibilities with this appointment.
By mutual agreement between the Lecturer
I and the academic unit, the Lecturer I may
on an occasional basis perform additional
duties or responsibilit These additional
dutie onsibilities may or may not be for
compensation and may or may not be considered in
the review proc s agreed upon by the parti

Lecturer Is are appointed for per of one (1)
or more semesters. Employees may b
in the Lecturer I title until completion of a mz:

review,
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A Lecturer I appointment does not carry with it the
presumption of renewal. An academic unit has no
obligation to offer any subsequent appointment(s) to :
Lecturer I. However, as provided in Article
»duction in Appointment Effc :
eappointment of a Lecturer I iy
e. The non-reappointment of a Le
; » meet the emic unit’s
expectations is a termination, and the Emp
will not be placed on layoff status. When a
Lecturer I is not reappointed for performance
reasons, the Employer will provide notice to the
Employee and the Union stating the | for the
decision. Upon request, the academic unit will
provide additional relevant information to the
g the termination.
Following initial appointment as a Lecturer I,
no later than the end of the fifth semester (i.e. fall
or winter) of appointment, the academic unit shall
conduct an interim evaluation of the Lecturer 1, as

provided for in Article XIX.C.

A Lecturer I may be appointed on a recurring
basis.! How as specified in /

, Provisions for Special Case Appointments,
Lecturer I who 1s appointed for eight (8) consecu
fall and winter semesters may only continue
appointment ity, as a Lecturer 11, after
successfully completing a major review as described
in 2.d. below.

Lecturer Is will not be reviewed while on full layofl

status or while on a leave of absence as specified in

icle ., Leaves of Absence Without I

! See “Memorandum of Understanding Regarding Time Towar ajor Review for
I ]. II, II[ i-il'l({ I\ \\'l]'il'l] 'i:\' 'p[l '||l‘d Il[]l][]l'i]iill{']_\' i ['ti"'ll' EIIII'E Lz

effect -.“n'[':t:'t'rﬂ'.u.'r 1, 2008,
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cappointment shall be
completed and announced prior to April
for re intment in the following September.
Dec s regarding reappointment shall be
completed and announced prior to December 5

for reappointment in the following January.
Lecturer II

A Lecturer II appointment has presumption of
renewal and is primarily for the teachi

its related duties) of assigned cc There

is no requirement of any additional duties or
responsibilities with this appointment.

By mutual agreement between the Lecturer

[T and the academic unit, the Lecturer II may
on an occasional basis perform additional
duties or responsibilities. These additional
duties or responsibilities may or may not be for
compensation and may or may not be consider

the review process as ed upon by the parties.

Decisions regarding course assignments and/or
layoff shall be completed and announced prior to
April 30 for the following academic year.

d. Initial Major Review”
1. Initial Appointment as a Lecturer II’: Lecturer
[s who have held appointments for eight (8)
consecutive fall and winter semesters shall

unde a major review consistent with
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Lecturer IT w 1lh pre xumpmm nf renew .11 l}m

major review will take place prior to the end of
1th consecutive semester o

shall be completed and decisions announced

prior to ‘\pn] | for reappointment in the

following September as a Lecturer II.

There are two (2) possible outcomes from
the major review evaluation:
a.  Su ful completion of the
initial major review shall create a
presumption of renewal and a three-
appointment in the Lecturer II

If the Lecturer I's major review is
unsuccessful, the Lecturer I will not
be reappointed beyond the academic
year in which the major review takes
place and will receive notification of
termination.

Subsequent Major Review

1. A Lecturer II shall be reviewed in the final y
of his or her appointment. The major review
for renewal shall be completed and decisions
announced prior to April 1 for renewal in the

following September.

There are two (2) possible outcomes from the

major review evaluation:

a. Successful completion of the Employee’s
-ond major review shall result in renewal
for an additional three (3) academic years
Successful completion of any subsequent
major review shall result in renewal for
an additional three (3) to five (5) academic
years.
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h. If a Lecturer II’s maj view 1s
unsuc ul, the Lecturer IT will |
a one-year terminal appointment durir
which the academic unit shall conduct
another major review. In the event of a
terminal appointment, the academic unit
will work with the Employ:
written rem tion plan. If al
fails the major review in the terminal year,
the Lecturer II's appointment shall end at
the end of the terminal year.
Lecturer IIs will not be reviewed while on full
layoff status or while on a le:
specified in Article X
Without Pay. If a leave of absence of up to one
r in duration is granted to a Lecturer I1,
demic unit will extend the Lecturer II's
appointment by a period of one | ademic
year, and the major review will take place in the
final year of the extended appointment.

Lecturer 111

A Lecturer I1I appointment is for a pos

that includes instruction and significant ongoing
administrative or service duties within the ac:
unit, and/or requires a range of instructional

expertise.

A Lecturer III’s initial appoi ent(s) may be made
on an annual basis or a multi- vasis for up to
but no more than four service.

A Lecturer III appointment does not carry with it
umption of renewal. An academic unit has
tion to offer any subsequent appointment

s provided 1n Article
Appointment Effort and
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Recall, non-reappointment of a Lecturer III may
result in a layoff.

The non-reappointment of a Lecturer III for
failure to meet the academic unit’s performance
expectations is a termination and the Employee will
not be placed on layofl status. When a Lecturer

I1I is not reappointed for performance ms, the
Em er will provide notice to the Employee and
the Union stating the basis for the decision. Upon
request, the academic unit will provide additional
relevant information to the Union rding the
termination.

Following initial appointment as a Lecturer III, by
no later than the end of the fall semester of the

third year of appointment, the academic unit shall
conduct an interim evaluation of the Lecturer III,

as provided for in Article XIX.C.

_ : Appointments, a
Lecturer III appointed for four (4) consecutive
-ademic years may only continue appointment
eligibility, as a Lect 1 5

Decisions regarding the reappointment of :
Lecturer III during the first four

appointment shall be complete

prior to April 1 for reappointment in the following
September.

Lecturer IIIs will not be reviewed while on full

layoff status or while on a leave of absence as
ified in Article XXX, Leaves o )Sence
out Pay. If a Leave o nce of up to one
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(1) year in duration is granted to a Lecturer III,

the lemic unit will extend the Lecturer IIT’s
appointment by a period of one academic year, and
the major review will take place in the final year of
the extended appointment.

Lecturer IV

d.

b.

A Lecturer IV appointment has presumption
of renewal and is for a position that includes
instruction and significant ongoing administrative
or service duties within the academic unit; and/or

requires a range of instructional expertise.

Initial Major Review

[nitial Appointment as a Lecturer IV: Lecturer
I11s who have held appointments for up to but
no more than four (4) consecutive academic
years shall undergo a major review consistent
with the evaluation procedures in Article XIX.,
Performance Evaluation for appointment as

a Lecturer IV with presumption of renewal.
This major review and decision will take

place during the last year of employment in
the Lecturer III title and shall be completed
and decisions announced prior to April | for
reappointment in the following September as a
Lecturer IV.

There are two (2) possible outcomes from the

major review evaluation:

a. Successful completion of the major review
shall create a presumption of renewal and
an appointment in the Lecturer IV title.
Future appointment as a Lecturer IV will be
for a period of between three (3) and five (5
years; the term of the appointment will be
at the discretion of the academic unit.
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! For the mu_-'

: Appointments, Major Review, and Renewal

b.

If a Lecturer III’s major review is

unsuc ul, the Lecturer IIT will be given a
terminal year appointment (i.e. the Lecturer
[IT’s appointment will end at the end of the
year following the review). At its discretion,
the : emic unit may c

major review in the terminal :

Lecturer IIT undergoes and fails a major
review in the terminal year, he or she will

not be reappointed.

Subsequent Major Reviews®

1.

r review of Lecturer IVs in the C

Al

ecturer IV shall be reviewed during the final

r of his or her appointment. Evaluations

shall be completed and decisions announced

prior to April 1 for renewal the followir

Sej
Th

ytember.

ere are two (2) ible outcomes from the

major review evaluation:

Successful completion of the major review
shall result in renewal for an additional three
to five (5) academic years; the term of the
renewal is at the discretion of the academic
unit.
If a Lecturer IV’s major review is
unsuccessful, the Lecturer IV will be given
year terminal appointment during
which the academic unit shall conduct
another major review. In the

will work with the Employec
written remediation plan. If a Lecturer IV
fails the major review in the terminal year,
the Lecturer I'V’s appointment shall end at
the end of the terminal year.

{ Literature, Science, and the

Arts, ])ll.".l:«_" refer to Memorandum of Unde
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d. Lecturer IVs will not be reviewed while on full
layoff” status or while on a leave of absence as
specified in Article XXX, Leaves of Absence
Without . If a leave of absence of up to one
(1) year in duration is granted to a Lecturer IV on
a three-year appointment, the academic unit will
extend the Lecturer IV’s appointment by a period
of one (1) academic year, and the major review
will take place in the final year of the extended
appointment. If aleave of absence of up to one
(1 granted to a Lecturer IV on a four- or
five-year appointment, the academic unit ma
discretion, extend the Lecturer IV’s appointment
by a period of one (1) academic year : .
the major review in the final year of the
appointment.

Adjunct Titles’

-egular non-

eater and who 1s
appointed to teach a course or courses may be
appointed in an adjunct title provided that the two
appointments are interdependent and not separate.
Employees with adjunct appointments are not eligible
for presumpt
employee who holds a full-time (100%) re
instructional title and who is subsequently appointec
an Employee may be appointed in an adjunct title, as
determined by the academic unit.

An Employee appointed in an adjunct title shall, upon
written request, unde a review after his or her sixth
year of service in an adjunct appointment. If the
review is successful, the Employee in an adjunct title

See | andum of Understanding #6 ol eview of Employees in the

Adjunc during the ! an ) NiC years.
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will receive a lump-sum payment as set forth in Article
XV, Salary.

Intermittent Lecturer

An Intermittent Lecturer 1s one who teaches one or

ularly occurring courses as an ong

c curriculum, but only one (1) semester

per academic year. For this group of Employees, one
(1) semester or less per academic year is the re
appointment pattern and not the result of layoft” due to
lack of instructional/programmatic need or budgetary
support.

An Intermittent Lecturer shall, upon written request,
undergo a review after his or her sixth consecutive 1
of service. If the review is st ful, the Intermittent
Lecturer will receive a raise as set forth in Article XV,
Salary.

Special Conference Cases

Notwithstanding the

semesters-of-service req |1_1il‘(‘n'_|(_"1'1ls for an evaluation for

renewal, there may be Employees who do not meet

those requirements but could be eligible for such an
uation due to the pattern of their employment

with the University. The parties will meet in Special

Conference to determine such Employees’ eligibility for

a major review and presumption of renewal.
Working Titles

An Employee m: > a title held prior to
September 1, 20 a working title.
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9. Grievability and Arbitrability
No Employee shall be denied reappointment or
renewal following an unsuccessful major review
unless:
The Employee’s major review was conducte d n
conformity with all provisions of Article 2
Performance Evaluation;
The Employee was informed of the reason(s)
for non-reappointment and given an
opportunity to respond;
The academic unit applied standards,
procedures, and policies for major review
enhandedly and without discrimination;
The overall record of the Employee in Unit title
positions was considered with primary emphasis
on the current period of appointment.

Allegations of procedural violations of this Article
she 1“ be subject to the full grievance and arbitration
. ticle X., Grievance and Arbitration
Procedure. An arbitrator reviewing procedural
violations shall have the authority to order the

Employer to redo the procedure.

An arbitrator shall not have the authority to
substitute his or }'lt_‘l‘_‘

judgment with respect to prc

instructional need, or academic qualifications or
to compel the E mpluul to make or continue an
appointme nt or assign an Employee to a particular
course mment.
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Lecturers I, 11, 111, and TV

MEMORANDUM OF UNDERSTANDING
REGARDING TIME TOWARD MAJOR REVIEW
FOR LECTURERS L, II, III, and IV

This Memorandum
and between the Uni
and the Le

The Emplc and the Union may be cc

throughout as the “Par
‘keground
I. The Parties’ 2 2010 collective bargaining
agreement (the “Agreement”) does not adequately
address all iming 1ssues related to the major review of
Lecturers I and Lecturers I11.
The Parties wish to address in this MoU the effect of
an initial winter hire, layoff, or leave of absence on the
time toward major review for Lecturers L.
The Parties further wish to address in this MoU the
effect of an initial winter hire or layoff on the time
toward the major review for Lecturers III.
The Parties finally wish to address in this MoU the
effect of a layofl on the time toward the major review
for Lecturers Il and IV.

The Parties agree to the following provisions rding time

toward II]Ei]"('JI' review.

LECTURER I — The Parties agree as follows with

respect to Lecturers I:

a. Time spent on full layoff or on leave of absence
shall not count toward the fall and winter semesters
ne wry for an initial major review.

A Lecturer I shall be eligible for major review when
he or she has worked for eight (8) consecutive fall

and winter semesters in an academic unit, or when




ajor Review for
Lecturers 1, I, II1, and IV

she has worked at least e (8) of the last ten
(10) fall and winter semesters in an academic unit,

whichever occurs first.

If the eighth semester referenced 1n (b

undergo major review in that winter semester.

If the eighth semester referenced in (b) abc
occurs during a fall semester, the Lecturer I shall
undergo major review during the next winter

semester in which he or she is appointed.

Any change to unit title resulting from a major

review of a Lecturer I shall take effect on the first
ptember following completion of the major

review.

change in salary resulting from a major review

A\ } ] Iting f J

of a Lecturer I shall take effect on the first of

September following completion of the eighth fall

or winter semester of appointment in ten.

For the major review of a Lecturer I, all work

performed as an Employee in the academic unit

may be considered.

If a Lecturer I was placed on a non-discretionary
leave of absence in accordance with Article XXX,

semester period referenced in ( ) the Parties
will meet in Speci

Lecturer’s major review schedule.

LECTURERS IIT — The Parties agree as follows with

respect to Lecturers III:

a. Article XI.B.4.b.i. provides that a Lecturer III who
has held appointments for up to but no more than
f -onsecutive academic years shall undergo
an initial major review.
In the event a Lecturer I1I is initially hired into
the Lecturer III position beginning in a winter
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T, Reduction in Appointment Effort, and Recall
semester, the academic unit will determine whether
(i.e. winter) semester of appointment shall
constitute the first academic year of appointment
for purposes of the required time toward major
review and will so state in the Lecturer III’s
appointment.

The Parties will meet in Special Conference to
discuss the major review schedule of a Lecturer
I1I who is placed on full layoff and subsequently
recalled.

JRERS II and IV — The Parties ee as follows
“turers II and IV:

and Article XI.B.4.c.1., respectively.

If a Lecturer IT or IV is placed on full layoft’ during
the term of his or her mult - appointment and
1s subsequently recalled, the Parties will meet in
Special Conference to discuss the Lecturer’s major
review schedule.

EFFECTIVE DATE — This MoU is effective

>mber 1, 2008.

ARTICLE XII
TTON IN APPOINTMENT EFFORT,
AND RECALL

Section A. Definitions
I. Asusedinth the term “layofl™ shall include
both full 1 and partial layoff.
2. A full layoff is an involuntary separation from
employment that occurs during the term of an
appointment or between appointments because of
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bt ary considerations, programmatic change, or

lack of work in an academic unit.

A partial layoff is an involuntary reduction in the
percentage of effort (including a reduction in the
anticipated percentage of effort for a multi-year
appointment under Article XI.A.5.) that occurs during
the term of appointment or between appointments
because of budgetary considerations, programmatic

change, or lack of work in the academic unit.

Seniority is a number calculated as the sum of the

total number of semesters and the sum of all fractional

appointments (pro-rated for any period of employment

of less than a full four-month semester) that the

Employee has worked for the academic unit.
Spring/summer terms will be counted the same as

a fall or winter semester.

In a situation where seniority is the same for two
or more Employees, the Empl vith more full
time service in the academic unit shall receive
preference.

An Employee will not lose seniority rights because
of a layofl or leave of absence as provided for
under Article XXX., Leaves of Absence Without

Pay.

For Employees with specified joint appointments

in more than one academic unit, the semesters of
employment and appointments in those units count
toward the calculation of an Employee’s seniority
factor.

The Employer shall calculate and maintain a record
of the seniority for each Employee, including those
on layoff. Furthermore, the Employer shall provi
the Union with an updated electronic list of
Employees and their seniority on August 15th,




I: Layoff, Reduction in Appointment Effort, and Recall

November 15th, and March 15th of each academic

) umstances potentially involving
Employees with seniority accrued prior to Spring
Term 1987, academic units making seniority-based
decisions will be responsible for determining the
amount of seniority in the academic unit

. including seniority accrued prior to Spring
Term 1987) for the specific individual(s) under
consideration for a seniority-based decision, and
for appropriately applying it in related decision-

making,

Section B. Procedure for Layoff
Consistent with the provisions of this ment, the

Employer will identify Employees to be laid oft

Fxcept as provided in B.5. below, the order of layoff

for Employees within each specific title in the academic

unit shall be on the basis of expertise, ability, and
performance relevant to the assignment in question.

When there is no substantial difference in the deg

of expertise, ability, and performance relevant to

the assignment in question between two or more
Employees within a specific Lecturer title, the order of
layofl shall be in inverse order of seniority.

Except as provided in B.5. below, in the event that the
layofl' may involve Employees in different titles, the
following will apj
a. A Lecturer IT will not be subject to layoff’ before a
Lecturer I except
secifically provided for in Article XIV,,
Provisions for Special Case Appointments; or
when the Employer can demonstrate a clear
e that the Lecturer I's

expertise, ability, and performance relevant to
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the assignment in question exceeds that of the
Lecturer I1.

A Lecturer IV will not be subject to layofl’ before a
Lecturer III except
as specifically provided for under Article XI
Provisions for Special Case Appointments; or
ii. when the Employer can demonstrate a clear
and convincing case that the Lecturer I1T’s
ind performance relevant to
1ment in question exceeds that of the
Lecturer I'V.

A Lecturer III/IV may be retained over a Lecturer
[/11 in the situation where the affected Lecturers
have all taug

applie e academic unit may determine the order

of layofl’ in accordance with the provisions of B.2.,

B.3., and B.4. above, or by the actual section or course

cancellation (i.e. those Employees assigned to cancelled
s) or section(s) could be selected for layoft).

Section C. Notice
1. Employees shall be given written notice of the effective
date of any layoff, as soon as possible after the decision
is made. T tice provided by the Employer shall
include the 1 or its decision and shall include

rarding benefits

"no later than
>quent fall semester and by no
later than December 5 for the subsequent winter

semester.
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Lecturer IIs will receive notice of layoff no later than
April 30 for the subsequent academic year beginning
September 1.

Lecturer IIIs and Lecturer IVs will receive notice
of layoff no later than April 1 for the subsequent
academic year beginning September 1.

When the Employer notifies the Employee of the
layoff, the Employer shall provide timely notice to the
Union of the effective date of any layoff, the FTE of
the layoff, and the identity of the affected Employee

Union

Section D. Compensation
1. Should the Employer fail to provide timely notice to
Employees covered by C.3. and C.4. above, and subjec
to D.2. below, the Employee shall be provided with pay
equal to 17% of the salary the Employee would have

received for the section or course that was cancelled.

Lecturer IlIs, I1Is, and I'Vs who are laid off under the

above shall be provided pay equal to

for the section or course that was cancelled.

Lecturer Is who are laid off’ under the provisions of

B.5. above shall be 1ded pay equal to 12 '
salary the Employee would have received for the

section or the course that was cancelled.

Section E. Recall

1. Except as provided in E.2. below, the duration of

rs from the
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appointments, shall not entitle an Emplc to more
than two irs of layoff status.

2. The following provisions apply to Lecturer Is first

appointed on or after September 1, 20(

a. For a Lecturer I who is laid off’ prior to being
appointed for a third semester, the duration of
layoft” status shall be limited to one (1) year from the
effective date of the layoff. During the period of
layoff status, recall rights may not be exercised as
described in E.3. and E.4. below, but the academic
unit may recall the Lecturer I without posting.

For a Lecturer I who has been appointed for at

least three (3) semesters but is laid off prior to

being appointed for a fifth semester, the duration of
ayoff status shall be limited to one (1) year from the
effective date of the layoff, and recall rights may be

ised during this period.

The order of recall for Employees on layoff within
each specific Lecturer title within the acac ¢ unit
shall be based on expe ability, and performance

relevant to the assignment in question.

When there is no substantial difference in the degree
of expertise, ability, and performance relevant to

the assignment in question between two (2) or more
Employees within the specific Lecturer title, the order
of recall shall be in order of seniority.

In the event that recall may involve Employees in
different titles, the following will app
a. A Lecturer II will be recalled before a Lecturer 1
except
as specifically provided for in Article XIV,,
ons for Special Case Appointments; or
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ii. when the Employer can demonstrate a clear
and convincing case that the Lecturer Is
sertise, ability, and performance relevant to
ignment in question exceeds that of the
Lecturer II.

A Lecturer IV will be recalled before a Lecturer 111

except

1. as specifically provided for in Article XTI\
Provisions for Special Case Appointments; or

1. when the Employer can demonstrate a ¢
and convincing case that the Lecturer I1T's
expertise, ability, and performance relevant to
the assignment in question exceeds that of the
Lecturer IV.

A Lecturer I1I/IV may be recalled befor

Lecturer

When no Employees

presumption of renewal, the Employer may
consider applications from external candidates. In
the case of internal candidates not rered |

above, an external candidate may be selected for

the available position if the external candidate’s
expertise, ability, and performance relevant to the

ignment in question exceeds that of the internal
candidate.

6.

academic unit and given an opportunity to aj
appointment opportunities. It is the responsibility of
the Emy e on the layoff status list to provide current
contact information to the academic unit and current

application materials.




ARTICLE XII: Layoff, Reduction in Appointm
ARTICLE XIII: .

for the rejection to the academic unit in a timely
manner, the Employee’s layoff status will continue, and
the Emyj
and opportunities for recz off’ status as the
> had prior to rejec of recall. If
' 11, but does not

> written no 1s described above, the academic
unit is under no obligation to offer the Employee
another recall opportunity. If an Employee rejects offers
of recall in any two (2) -ate semesters while on layoff
status, the academic unit is under no obligation to offer
the Emyj other recall opportunity.

Section F. Benefit Coverage
sloyees placed on layofl status will have the same access
eneral University facilitic Employees not on layofl.
mple, Employees may visit and use libraries with
rular borrowing privileges, museums, galleries, and sp
ctions. Emplc may participate in campus parking,
recreational sport facilities, and obtain athletic tickets afier
meeting specific fee requirements. Additionally, Employees on
layoff may have full use of the bus and email systems.
An Employee may continue health and dental coverag
(COBRA) until the end of the 18th month following the month
the layoff’ became eflt , provided the Employee remits
payment of the full premium in advance as prescribed by the
Employer.

ARTICLE XIII
DISCONTINUANCE OF PROGRAMS

In the event of the discontinuance of an academic prc
the Employer will provide as much advance notice as
to all affected Employees. Article

pointment Effort, and Recall, will be initi




ARTIC
ARTIC

Employees. Prior to the effective date of the layoff, Employees
at their request shall be placed on the recall list of one (1)
academic unit on the affected campus per the provi

of Article XII., Layoff, Reduction in Appointment Effort,
and Recall, if it is 'mined by the academic unit that the
Employe '

employment in that academic unit.

ARTICLE
PROVISIONS FOR SPECIAL C < APPO

Section A. Appointment of Employees to Endowed
Positions
1.

~ement betwe
s the terms o
is for a fio
Employ ected fc

appointed in a LEO title and may carry an honorific

title that may be used as a working title.

The Employer will provide the following information
to the Union when it appoints an Employee to an
Endowed Position: name of the Employee, title of
the Endowed Position, appointing academic unit, and
duration of the appointment.

The provisions of Article XXVI.A., Posting, shall not
>d Positions.

ms of Article XII., Layoff, Reduction in
Appointment Effort, and Recall, shall not apply to
Endowed Positions.
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An Employee in an Endowed Position may not be
displaced by another Employee who i yject to layoff
or reduction in effort under Article

for Layoff.

An Employee in an Endowed Position is eligible for the
unpaid leaves of absence set forth in Article XXX.,
irrespective of the bargaining unit title held by the
E

An Employee in an Endowed Position may
multi- appointment, irrespective of the b
unit title held by the Employ

While in an Endowed Position, an Employee will
not be subject to the major review provisions of" this
eement and is not eligible for presumption of

renewal.

Prior to appointing an Employee in an Endowed
Position for any period beyond the period of
appointment in the Endowed Position, the position
shall be posted in accordance with the provisions of
Article XXVI.A., Posting, and Employees on layofl in
the academic unit shall be notified of the position in
accordance with Article XILLE. If the Employee in an
Endowed Position is hired for the position, the former
honorific title will no longer be used, and he or she will
have all prior semesters of service and percent ]
effort up to a maximum of four (4) semest

his or her seniority calculation.

If the Employee had been an Emp €

or her appointment in an Endowed Position, and
continues in a bargaining unit position after the
Endowed Position ends, he or she shall have all prior
semesters of service and percentages of effort in

ition applied to his or her seniority
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Section B. Dual Career Appointments
1. The term “Dual Career Appointment” means a

bargaining unit position, : st one-half of which is
d by the Provost’s Office and/or other sources
outside the *mic unit, held | y an lfmp]n\ e whose
appointment is related to the recruitment or retention
of the Employee’s partner to a tenured, tenure-track,

or research-track position.

The Employer may appoint no more than twenty-four
24) individuals into Dual Career Appointments during
the term of the Ag

The Employer will provide the following information

to the Union when it appoints an Employee to a Dual
Career Appointment: name of Employee, appointing
academic unit, Dual Career appointment status, and

duration of the appointment.

The provisions of Article XXVI.A., Posting, shall not
apply to Dual Career Appointments.

During the course of the Provost Office/outside

funding of a Dual Career Appointment, the provisions
of Article XII., Layoff, Reduction in Appointment
Effort, and Recall, shall not apply.

During the course of the Provost Offic utside
funding of a Dual Career Appointment, an Employee
in a Dual Career Appointment may not be displaced
by another Employee who is subj

reduction in effort under Article

Layoff.

At the discretion of the academic unit, an Employee in
a Dual Career Appointment may be given a working
title in the adjunct series, without holdir
non-instructional title at the University, at a rank
deemed appropriate by the academic unit.
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An Employee in a Dual Career Appointment is

for the unpaid leaves of absence set forth in Article
XXX, irrespective of the bargaining unit title held by
the Employee.

An Employee in a Dual Career Appointment may be
- appointment, irrespective of the
it title held by the Empl

0. Prior to appointing an Employee in a Dual Career
Appointment for any period beyond the period of
Provost’s Office,
posted in accordance with the provi

(XVILA, Posting, and Employees on layoff in the

Artcle XILE. If o6 .
Career Appointment is hired for the position, the

appointed, the Emplo
semesters of service and perce
maximum of four (4) semesters applied to his or her
seniority calculation.

Section C. Programs to Hire Recent University
Graduates
1. The provisions of this Section shall apply to Recent
Graduate Progr: nt Graduate

Lecturer I position held by an Employee who ear
either a terminal masters or doctorate c ee from the

ition
must be appointed to the Position within one (
from the date of the Employee’s graduation.




ARTICLE XIV: Prov ns for Special ( Appointments

If the Employer decides to create a new Rece
Graduate Program, the Employer shall notify the
Union. For each proposed Recent Graduate Prc

the Employer and the Union shall agree on an
appropriate number of positions to be covered by

such Program. In the event an Emplo yointed
under a Recent Graduate Program is appointed to a
second year in a Recent Graduate Position, this second
appointment shall count as one of the allowable
appointments for that

The Employer will provide the following information
to the Union when it appoints an Employee

position covered by a Re sraduate P

of Employee, appointing academic unit, duration

of the appointme :

status.

The provisions of Article XXVI.A., Posting, shall not

=

apply to appointments of Recent Graduates.

During appointment in a Recent Graduate Position,
the provisions of Article XII., Layoff, Reduction in
Appointment Effort, and Recall, shall not apply

During appointment in a Recent Graduate Position, an
Emp e in a Recent Graduate Position may not be
displaced by another Employee who is subject to layoft
or reduction in effort under Article [.B., Procedure
for Layoff.

Prior to appoi an Employee in a Recent
Graduate Position for any period beyond the period
of appointment in the Recent Graduate Position,
ition shall be posted in accordance with the
«XVIA., Posting, and Employees
>mic unit shall be notified in
rdance with Article XILE. If the Employee in
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a Recent Graduate position is hired for the position,
he or she will have all prior semesters of service and
percentages of effort up to a maximum of four (4)

semesters applied to his or her seniority calculation.

Section D. Exchange Programs
1. The provisions of this Section shall apply to Exchange

ams. The term “Exchange Program” means a
am involving a formal agreement between the

University and another institution or established group

of institutions of higher education (either {

domestic) under which the University places students

or recent graduates of another institution into time-

limited t ﬁng' roles not to exceed two (2 years at

the University. “Exchange Program Position” means

a Lecturer I position held by an Employee under an

Exchange Program.

If the Employer decides to ci

Program, the Employer shall notify the Union. For
each proposed Exchange Program, the Employer and
the Union shall agree on an appropriate number of
positions to be covered by such Progr:

an Employee appointed under an E

is appointed to a s d year in an

Position, this second appointment shall count as one of
the allowable appointments for that year.

In the event the academic unit does not have an
eement with the Union as to the appropriate
number of F 1ge Program Positions at the time 1t
makes the appointment, academic units with existing
Recent Graduate Programs may appoint Employees
who would qualify as Exchange Program appointees in

place of an available Recent Graduate Position.

The Emp r will provide the following information

to the Union when it appoints an Employee to an
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“xchanee Program Position: name of Emplo
Exchange P Posit f1 ]

appointing academic unit, duration of the
appointment, and Exchange Program status.

The provisions of Article XXVI.A., Posting, shall not

=

apply to Exchange Program Positions.

The provisions of Article XII., Layofl, Reduction in
Appointment Effort, and Recall, shall not apply to
Exchange Program Positions.

An Employee in an Exchange Program Position may
not be displaced by another Employee who is subject

yofl' or reduction in effort under Article XII.B.,
Procedure for Layofl.

Prior to appointing an Employee in an Exchange
Program Position for any period beyond the period
of appointment in the Exch: Josition,

the position shall be pc ince with the

provisions of Article XXVI.A., Posting, and Employees
on layoff in the academic unit shall be notified in
accordance with Article XILE. If the Employee in an
Exchange Program Position is hired for the position,
he or she will have all prior semesters of service and
percentages of effort up to a maximum of four (4)

semesters applied to his or her seniority calculation.

E. Noted Professionals
. The term “Noted Professional” refers to an Emp

appointed to a bargaining unit position, who is
prominent scholar, 1 ircher, artist, pe ‘mer, or
professional whose employment responsibilities do not
lie with another institution of higher education. The
appointment period is for one (1) academic year, and
may be extended, under unusual circumstances, for up
to one (1) additional academic year. The Union will be
notified in writing at least thirty days prior to the

extension of the appointment.




Ly
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The Employer may appoint no more than eighteen
(18) individuals into Noted Professional Appointments
during the term of the Agreement. In the event an
Employee appointed under a Noted Professional
Appointment is appointed to a second year as a Noted
sional, this second appointment shall count as
one of the allowable appointments for the term of the

reement.

The Employer will provide the following information
to the Union when it appoints an Employee as a
Noted Professional: name of the Employee, the title
iven, the appointing academic unit, Noted
nal appointment status, and the duration of
the appointment.

sions of Article XXVI. A., Posting, shall not
apply to a Noted Professional appointment.

The provisions of Article XII., Layofl, Reduction in
Appointment Effort, and Recall, shall not apply to a
Noted Professional.

An Employee in a Noted Professional appointment
may not be displaced by another Employee who is
t to layoff or reduction in effort under Article

Leaves of Absence Without Pay, irrespective of the
Employee’s title or length of serv

The Employer may give the Noted Professional any
existing instructional title established by the Employer
as a working title.
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While in a Noted Professional appointment, the

Employee will not be subject to the majo .

I d d

provisions of this Agreement and is not eligible for
presumption of renewal.

Prior to appointing an Employee in a Noted
Professional appointment for any period beyond

the Noted Professional appointment, the positio

shall be posted in accordance with Article XXVI.

A., Posting, and Employees on layoff in the academic
unit shall be notified in : rdance with Article XIL.E.
If the Employee formerly in a Noted Professional
Appointment is hired for the position, the former
working title will no longer be used. Once appoi

the Employee will have all prior semesters of service
and percentages of effort up to a maximum of four
semesters applied to his or her seniority calculation.

Section F.
. The Employer and the Union may enter into a
Memorandum of Understanding to address unique or
anticipated aspects of any individual appointment or
program described above.

The Employer shall not use the provisions of this
Article for the purpose of denying Employees access to
reappointment, major review, and/or renewal status.

At the request of either party, the Employer and

the Union will meet to review and revise the

i ementation of this Artic 1ch review and
include negotiated changes to this Article.




ARTICLE XV: Salary

ARTICLE XV
SALARY

Section A. General Conditions
1. An Employee’s initial appointment shall be at a
specified percent of effort and an initial salary rate
which shall be at least the minimum salary rate
specified below, and consistent with other starting

salaries for Employees in the employing academic unit.

Annual Increases:
a. Effective September 1, 2007, all Employee full-time
salary rates shall increase as follows:
Ann Arbor:
Dearborn:
Flint:
In the event that the increase described above
results in a full-time salary rate less than the
minimum full-time salary rate set forth in Section
B., the Employee’s full-time salary rate shall be

increased to the relevant minimum full-time salary

ctive September 1, 2008, and September 1,
all Employee full-time salary rates shall
se by the average annual percent increase,
xcluding retention, promotion, and equity
1€ s, for tenured and tenure-track faculty of

the respective arts and sciences colle 1t each

1ew Increases:
In addition to the annual salary increases provided in
Section A.2. above, following the successful completion
of an Employee’s first and second major review, as set
forth in Article XI., Appointments, Major Review, and
Renewal, each Emplc

increase as follows:
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Lecturer I and II;

1. Seven percent (7%) increase to the Employee’s
full-time rate effective on the 1st of September
following ful completion of the first
Major review.

Seven percent (7%) incr > to the Emplc
full-time rate effective on the 1st of September
following successful completion of the s

major review.

Lecturer III and I}

Seven percent (7%) increase to the Employee’s

full-time rate effective on the st of September

following successful completion of the first

Seven percent (7%) se to the Employee’s
full-time r tive on the 1s September
following successful completion of the second
major review, or as otherwise provided for in
Memorandum of Understanding # 1, Special
Provisions Covering Lecturer IV Major
Reviews in the College of Literature, Science,
and the Arts.

In addition to the annual salary increases provided in
Section A.2. above, following successful completion of
an Intermittent Lecturer review under Article XI1.B.6,
the following provisions will apply:
Lo S¢

full-time rate ef

followir

review.

Seven percent (7%) increase to the Employee’s

full-time rate effective on the Ist of Se

followr ccessful completion of the

review.
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Adjunct Review Increase
Upon successful completion of a review unde

an Employee appointed in an adjunct title shall

' 1ent in an amount equal to

seven percent (7%) of the full-time rate of the adjunct
appointment, prorated to the appointment effort in the
adjunct title during the semester in which the review
was completed. Such payment shall be made no later
than the end of the month following the month in
which the review is completed.

For Employees who remain in the same title, at no time
shall the Employee’s full time salary rate be reduced.
For Emplo who held appointments under
XIVA., Endowed Positions ., Dual Carec
Appointments, and XIV.E.; Noted Professionals, if

the Employee is appointed to an appointment for any
period beyond the Special Case appointment, the full-
time salary rate may be reduced. For other Employees
changing LEO unit title, if the Employer propos

to reduce the full-time salary rate, at the Emplo
request the parties shall meet in Special Confere
review the issue.

In addition to /

an Employee’s full-time s -ate based on merit or
equity considerations. Such in will be effective
on either September Ist or January 1st.

Section B. Minimum Full-Time Salary Rates
Effective September. 7, the minimum full-time

rates shall be

Lecturer 1/11

Lecturer II1/IV
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Section C. Pay Schedules®

I. Lecturer Is are paid on a per-term or U-YrT' b

Unless otherwise amended by Memorandum of
Understanding:

a. For the 200 8 academic year, Lecturer Ils are
paid on a U-Yr or UYrD basi

b. Effective stember 1, 2008, Lecturer 1ls are paid
on a U-YrT basis.

Lecturer IIIs and Lecturer I'Vs are paid on a U-YT,
UYrD, or 12-month basis.

Section D. Special Conference

The parties agree to meet in Special Conference, by no later
than the end of the Fall 2008 semester, to discuss the potential
institution of an equity and merit pool on the Ann Arbor

campus.

ARTICLE XVI
SPRING/SUMMER SALARIES

The compensation practices, including pay rates, of each

lemic unit for spring

g, sumimer, o

*d into the Lecturer II title prior to




ARTICLE XVI: Spring

the event the Employer propo
to the current policy, the Employer will provide reasonable
' s and, upon request,
ns with the Union.

The parties agree to meet in Special Conference to discuss
situations in academic units where Employees allege that unfair

practices in spring/summer assignments exist.

ARTICLE XVII
BENEFIT ELIGIBILITY

Section A.

Employ with a minimum 50% total (concurrent)
appointment of at least four (4) continuous months dura

shall be eligible for the Group Health Insurance Plan (medical
and prescription drugs), Dental Plan, Vision Plan, University
and Optional Group Life Insurance Plan, Dependent Life
Insurance, and Legal Plan.

Section B.

Lecturer Is and Intermittent Lecturers with a minimum 50%
total (concurrent) appointment and funding for one (1) full
term or at least four (4) continuous months shall be eligible

for the Basic and Supplemental Retirement Plans. All other
Employees with a minimum 1% appointment and funding of
at least four | ntinuous months duration shall be eligible for
the Basic and Supplemental Retirement Plans.

Section C.

Lecturer Is, Intermittent Lecturers, and Employees in the
Adjunct series are not eligible for the Expanded Disability
Plan. All other Employe ypointment
and funding of at least eight (8) shall be
eligible for the d Disability Plan or with five (5) years
of service and less than a 50% appointment and funding of at
least eight (8) months duration.
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Section D.
es with a minimum 5 ppointment wi
‘ rsity and funding for at least four (4)
continuous months duration shall be eligible for the Flexible

counts.

Section E.
Employees shall be eligible for the Travel Accident Plan.

Section F.

The Employer shall notify the Employee within thirty (30) days
of any change in his or her benefit eligibility and the process
for making changes in benefit enrollment.

Section G.
The Employer will not retroactively deny benefit cover:
an Employee who initially received a total appointment of at

semester.

Section H.
Appointment fraction averaging occurs in some academic
units to enable Employees to be eligible for benefits during the
“an appointment. The practice cally occurs when
an Employee is appointed for fall and winter semesters and his
or her appointment fraction is over 50% in one s ster and
greater than 0% but less than 50% semester. For
example, an Employ ay hav A )% appointment,
but teach two (2) classes in fall semeste % appointment)
and one class in winter semester (33% appointment). When
ed, the Employee has an annual 50% appointment and
igible for benefits. This practice shall continue and is at the
ion of the Employer.




ARTICLE XVII: Benefit Eligibility, ARTICLE XVIII: Benefit Plans

This provision will not n
of those Employees with 0%
had benefits cove

I)l'(l(‘[i('('ﬁ.

ARTICLE XVIII
BENEFTT PLANS

Section A. General Provisions
I.  All benefits, including opt-out credits, described in
this Article shall remain as they were at the time of
ratification with the provision that the Employer may
e minor adjustments., The Employer a
provide reasonable notice and will meet and discuss
in Special Conference any substantial change to
any benefit, including but not limited to, chang
co-pays, deductibles, out-of pocket expenses, and
eligibility of dependents.

Matters concerning compliance with the provisions
of this Article, and whether or not the Employee
has coverage in accordance with terms of any plan,
shall be subject to the Grievance and Arbitration
Procedures. Service disputes with benefit providers
or payers shall not be subject to the Grievance and
Arbitration Procedures.

If; during the term of this Agreement, a federal or state
law is enacted which requires the payment of taxes or
premiums to either the federal or state government

or another entity for hospital or medical benefits for
Employees, the Employer may make such adjustments
in the Group Health Plan to avoid duplication of
benefits.
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Section B. Health Insurance Plan

. During the term of this Agreement, Employees
may be charged a share of the cost of group health
insurance premiums not to exceed the maximum
indicated below for the plan and coverage level
elected:
a. The Group Health Insurance Plan (medical and

prescription drug) as of 01/01/05 will contain a

4-tier structure of cover. :_':'m:\'islil'l__

One adult;
One adult plus any number of children;
One adult plus one adult dependent; and

One adult plus one adult dependent plus any
number of children.

The Employer contribution toward the cost of the
group health insurance plan premium for individual
Employee coverage (Tier i: one adult) will be ¢

of the av premium cost of the two lowest-cost

comprehensive plans. The Employer contribution
toward the cost of group health insurance plan
premiums for other tiers of coverage (those that
include dependents) shall be the same contribution
for the coverage for the Employee plus an
additional contribution for covered dependents,
calculated such that the Employer pays ¢

e premium cost for all covered indi
The Employee will be responsible for any
additional premium cost above the base Employer
contribution rate toward the Employee’s plan of
choice. During the term of this Agreement, any
ignificant change in the Employer’s contribution
toward the total group health insurance premium
will be subject to additional negotiation with the
Union.
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The Employer shall provide a monthly opt-out credit
.mployees who elect no health insurance
ge in the same manner and to the same extent as
provided to other University employees and who certify
that they have other health insurance cove thr
another employer’s group health plan.

Summer Benefits/S 1al Leave

a. Effective May 1, 2008, Employees whose
appointments are 50% or more for fall and winter
semesters and who are participating in the health
and/or dental plans shall receive
contributions to summer (May | through August
31) health and/or dental benefits.

For Employees who are not on University Year
appointments, Employee contributions toward
summer health and/or dental benefits coverage will
be deducted from the Employee’s last paycheck in
April unless the Employe academic
unit in writing, by no later than April 1, that he or
she does not wish to continue health and/or dental
benefits during the summer.

An Employee will be on a “Seasonal Leave of
Absence” without University or Unemployment
Compensation during the period of inactive
employment (May 1 through August :

Fall or Winter Semester Benefits Bri

a. The provisions of this
in the following academic uni
Institute, Ann Arbor School of Nursing, :
Dearborn School of Education. If another
academic unit emerges as having Employees with
similar regular appointment patterns as tho
identified above, the parties will meet in Speciz
Conference regarding
Section.
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Employees whose regular appointments are 50% or
more for winter semester and spring-summer term
and who are participating in the health and/or
dental plans shall receive Employer ¢ (nnmhullum to
fall semester (September 1 through De

health and/or dental benefits.

she does not wish to continue health and/or
benefits during the fall semester.

An Employee will b 3easo

Absence” without University or Unemployment
Compensation during the period of inactive
employment (September 1 through December

Employees wh -egular appointments a
or more for spring -summer term and fall semester
who are participating in the health and/or dental
plans shall receive Employer contributions to winter
semester (January 1 through April 30) health and/
or dental benefits.
For Employees who are not on University Year
appointments, Employee contributions toward

i semester health and/or dental bene fllw

e will be deducted from the Employe

last paycheck in December unless the Employee
notifies the ¢ ‘;ldt‘n‘lit" unit in \\-'rilin}')' by no ]'-ur-r
than December
continue he:

An limp] will be on a “Seasonal Leav
Absence” without Unive rsity or Unemployment
Compensation during the period of inactive
employment (September 1 through December
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Section C. Group Health Insurance

The Group Health Insurance Plan includes a medical

and prescription drug plan and shall be as provided by the
Employer. In the event of any changes instituted by the
Employer in the Group Health Insurance Plan, the Union will
be notified thirty (30) days prior to the effective date of change.

Section D. Group Dental Plan

The Group Dental Plan shall be as provided by the Employer

within the Flexible Benefits Program. Employees shall have

a choice of three (3) dental plan options. The University

contribution toward dental plan coverage shall be provided

in the same manner and to the same extent as provided to

other University employees. The Employer will provide a

monthly opt-out credit to those Employees who elect no dental
e and have at least one (1) year of continuous service.

The opt-out credit will be provided in the same manner and

to the same extent as provided to other University employees.

The Employer will automatically enroll Employec

have not opted for a particular dental plan in The University

of Michigan Dental Plan, Option I after one | '

continuous service.,

Section E. Travel Accident Insurance
The Travel Accident Insurance Plan shall be as provided by
the Employer in the same manner and to the same ent as

pr wided to other l_'ni\'(_"rﬁil_)' t"n'l]_'JhJ)'l_

Section F. Disability Plan
The Expanded Disability Plan shall be as provided by the
Employer in the same manner and to the same extent as

provided to other University employees.

The Employer will pay the entire cost for coverage up

> income of $30,000 after the first four (4) years
of service. During the first four (4) years of service the
Employee must pay the entire cost for coverage on all

base income.
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An eligible Employee shall receive a disability income
which shall be 65% of his or her covered monthly base

income.

In the event that cash benefits are received from other
sources as set forth in the Plan, the disability income

§ 65% of the
Employee’s monthly base income and never more than
the maximum monthly benefits payable as set forth in
the plan.

For each month that a disability income is received,
Retirement Plan, Group Life Insurance, Dental
[nsurance Plan, and Health Insurance Plan
contributions shall be made by the University as
provided in the Disability Plan.

Consistent with the terms of the Expanded Disability

Plan, when an Employee is first appointed into

the Lecturer II title and is eligible for the Plan in
cordance with Article XVII.C., he or she will have

5

thirty (30) days to enroll in the Plan without providing

satisfactory evidence of insurability; those Lecturer Ils

who enroll after the thirty (30) day period must provide
satisfactory evidence of insurability.

Lecturer IIs not previously eligible for the Expanded
Disability Plan shall b ible for the Plan
effective October 1, 20 onsistent with the terms

isability Plan on or before October
7 will not be required to submit satisfactory

ence of insurability; those who enroll after October

7, must provide satisfactory evidence of
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In order to be eligible to apply for benefits under
the Expanded Disability Plan, an Employee must
participate with the University’s Work Connections

program for a ance with ma ‘ment ol any

ous illness or injury.

Idition, in the event any University empl
rom the Ut y an increase to th ;
income limit as set forth in Article XVIILE]1., or
» of monthly base income limit as set forth Article
XVIILE2, or the maximum monthly benefit payable as set
forth in Article XVIILE3., the University shall increase these

limits for Employees to the same extent and at the same time.

Section G. Retirement Plan

The retirement program shall be as provided by the Employer.

It is understood that the retirement plan may be amended,

except that the following, consistent with the terms of

the Teacher’s Insurance Annuity Association and College

Retirement Equity Fund (TTAA-CREF) or Fidelity Investments

retirement plan, shall not be changed during the term of this
ement,

The Employer will contribute an amount equal to ten
percent (10%) of an Employee’s earnings each month
and the Employee will contribute an amount equal

o

to five percent ( of the Employee’s earnings each

month, or

At the option of a 100% ( ~cturer II, III or
thirty-five ( ' d with two
) the Emy vill contribute an
amount equal to five perc %) of an Employee’s
Social Security base earnings each month and the
. When earn
rcial Security base, subparagraph 1
shall apply.
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Section H. Group Life Insurance

During the term of this Agreement, the University Life
Insurance Plan and the Optional Life Insurance Plan shall
be as provided by the Employer within the Flexible Benefits
program in the same manner and to the same extent as
provided to other Universi
newly eligible Emplo

3 ) in cove at no cost to the

Life Insurance Plan for :
Employee. If enrolled in the University Life Insurance Plan
and the Emplc requests additional life insurance cc
the Optional Life Insurance Plan is available. The :
of life insurance coverage elected by an Employ
Optional Life Insurance Plan may range from §!
minimum to an amount equal to si
ne million dollar n

‘ost of the Optional Life Insurance Plan is determined by

the amount of coverage selected, currer

and current salary. The amount of co

st will increase when salary is inc

1 Plan, Individual Long-Term Care Insurance, anc
ion Plan shall be as provided under the Flexible Ber
Plan in the same manner and to the same extent as is provi
for other University employe
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Section J. Bridging Eligible Service Periods For
Retirement With Benefits
I. A reduction in an appointment effort below 50% will
be counted as eligible service to retire with medical,
pharmacy, dental, and life insurance benefits and to
maintain continuity of service accrual provided that:
a. The individual had an appointment eligible for
service accrual to retire with medical, pharma
dental, and life insurance benefits prior to the
reduction in effort;
The reduced appointment effort is less than 50%

but greater than 0%;

The duration of the reduction in appointment is

less than one (1) year;

The individual returns to an appointment ¢ ¢
for retirement with medical, pharmacy, dental, and
life insurance benefits service accrual following the

reduction.

If the duration of the reduction is one (1) year or
-ater, the service during the reduction below 50%

will not be credited as accrual toward meeting the

eligibility to retire with medical, pharmacy, dental, and
life insurance benefits. Eligible service accrued prior to
the reduction will be added to an eligible sery

that follows the reduction period provided that:

a. The individual had an appointment eligible for
retirement with medical, pharmacy, dental, and
life insurance benefits service accrual prior to the
reduction in effort;

The reduced appointment effort is less than 50%
but greater than 0
The duration of the reduction in appointment is

less than five (5) years;
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> individual returns to an appointment e
for retirement with medical, pharmac tal, and
life insurance benefits service accrual following the
reduction.

An individual is permitted to bridge service in addition to, and
in conjunction with, Prior Service Credit and Reinstatement
under SPG 201.49. There 1s no limit to the number of times
an individual may elect to bridge eligible service periods. Since
the service date is not changed, bridging service will have no

effect on any other University benefit.

ARTICLE XIX
PERFORMANCE EVALUATION

Section A. General Provisions
I. There are two (2) types of evaluation: interim
luations and major reviews. Interim evaluations

are conducted no more than once per . Major

reviews are conducted in accordance with the schedule

set forth in Article XI1.B. Evaluations will be of an
Employee’s performance basec job description
ven in his or her appointment letter and other

ed duties.

itions of procedural violations of this article shall
ject to Article

Grievance and Arbitration
: eviewing procedural
violations shall have the authority to order the
Employer to redo the procedure.

Each academic unit will establish and distribute
written procedures and criteria for major reviews
and interim evaluations, including procedures for
om observations, if observatior
iew pre . New Employees
this information upon commencement of their initial

appe '}illll'llt"lll .
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ixcept where specified in the Agreement, the academic
unit will determine the frequency of, the manner of,
and the Employee’s re 1sibilities in evaluations.
Process and procedure of the evaluation will be

sistent with commonly accepted standards within

The University of Michigan for evaluating teaching,

Within any academic unit, all evaluations in a given
academic year will involve the application of sistent
criteria for all Employees. Employees will be notified
of changes in evaluation criteria by July 31 for the

upcoming academic year.

Employees with concerns regarding possible bias on
the part of individuals involved in their evaluation
must submit their concerns in writing prior to the
beginning of the evaluation. Such statements will not
be part of the evaluation but will be kept on file with
the evaluation.

Section B. Annual Report

1. Once per academic year, each academic unit will
notify Employees of their obligation to submit an
annual activity report and the date such report is due.
The annual report will identify and summarize the
Employee’s performance and achievement relevant
to his or her assi d duties during the past year,
according to specifications provided by the academic
unit’s evaluation guidelines.

Annual reports submitted by an Employee will

be considered during the Employee’s subsequent
interim review(s), if applicable, and major review. An
academic unit may also prc = annual feedback on an
Employee’s annual rep

An Employee who fails to submit an annual re
timely manner may, at the discretion of the academic
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unit, be denied the annual increase provided in Article

XV.A.2. as follows:

a. The academic unit shall provide the Employe
written notice via U.S. mail of its intent to deny the
annual increase;

Within fourteer )} days of the date of the written
notice, the Emy \

report and/or provide the academic unit with

an explanation of his or her failure to submit the

él]'l]'ll_lill l'lﬁ‘]:ll')l'];

After considering any explanation provided by the

cademic unit will confirm in writing
its final decision with respect to the denial of the
annual Incre

All Employees who work during any part of the annual
sview period shall be required to submit an annual

ort.

Section C. Interim Evaluations

Following initial appointment as a Lecturer I, by no later than
the end of the fifth semester (i.e. fall or winter) of appointment,
the academic unit shall conduct an interim evaluation of the
Employee. Following initial appointment as a Lecturer I1I,
by no later than the end of the fall semester of the third

of appointment, the academic unit shall conduct an interim
evaluation of the Employee. This interim evaluation will

be based, at a minimum, on the Employ nnual reports,
student evaluations, and the syllabi or other equivalent course
materials developed by the Employee according to the criteria
in D.3. and D.5. below. At the discretion of the academic
unit and with notice to the Employee, other factors may be
considered subject to A.3. and . above. This interim
evaluation will result in written feedback to the Employee
This written feedback will be considered during the
subsequent major review.
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Section D. Guidelines for Major Reviews

1.

Standards for reappointment involving major reviews
as defined in Article XI., Appointments, Major Review,
and Renewal, will be set by each academic unit.

As part of the major review process, each academic
unit expects its Employees to provide evidence of high
quality instruction that fosters students’ intellectual
development and to contribute to the overall teaching

mission of the academic unit.

Each academic unit will establish specific written
criteria relevant to its own methods of teaching and
subject area(s). Such criteria shall not violate :
provisions of thi; ement. The specific criteria may
address, but are not limited to, the following general
criteria:
a. command of the subject matter;
b. ability to organize material and convey it effectively
to students;
of courses and
course materials;
ability to communicate and achieve appropriate
student learning ¢
effective interaction with students;
growth in the subject field and in teaching methods;
performance of required non-instructional duties

where applicable.

Any major review shall be conducted by a committee
of no fewer than three (3) members who will

review, evaluate, and make recommendations to the
Employee’s academic unit director/chair or dean as

applicable.
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A thorough ¢ ment of review materials will be
conducted and a written summary of the evaluation
will be provided to the Employee and placed in the

Employee’s personnel file. a minimum, review items

shall include:
Course materials;
Evidence of teaching performance;
Student evaluations;
Review of instructional and non-instructional

grading, student evaluations,

Annual reports.

In a major review, student evaluations shall not be the

sole measure of teaching performance.

Section E. Employee Response

The Employee may submit a timely response to any evaluation,

and that response shall be included in his or her personnel file,
ent with Article XC ., Personnel Recor

ARTICLE XX
DISCIPLINE AND DISMISSAL

Section A. General Provisions
1. Discipline is a written warning, suspension with or
without pay, reduction in du , or reduction in pay
‘onduct or unsatisfactory performance.

Dismissal is the termination of employment,

initiated by the Employer, prior to a |
appointment end date (if applicable)
misconduct or unsatisfactory performance.

Any discipline or dismissal of an Employee pursuant to
this Article shall be for just cause.
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Discipline or Dismissal actions taken pursuant to this Article
are subject to Article X., Grievance and Arbitration Procedure.
If an Employee fails to grieve a disciplinary action in a timely
manner pursuant to Article X., such Employee is considered

to have waived the right to grieve the issue. An Employee
dismi for just cause may initiate the grievance at Level
Three of the gri ‘e procedure defined in Artic

Section B. Remediation Plan

Prior to termination or reduction in duties or reduction in pay
for unsatisfactory performance, the following actions will be
taken:

The supervisor shall discuss the matter with the
Employee, indicate the problem(s), articulate the
performance expectations and time frames, and, where

applicable, identify appropriate resources.

If a remediation plan is appropriate, the supervisor,
working with the appropriate academic resour
CRLT), shall provide the Employee with a written
remediation plan that sets forth the required areas of
improvement and a reasonable time period within
which the improvement shall be accomplished.

If the Employee fails to achieve the improvements set forth in
B.1. or B.2. above, the Employee may be subject to discipline
or dismissal under the provisions of this Article.

Section C. Procedure For Discipline Or Dismissal
Prior to termination or reduction in duties or reduction in pay
for unsatisfactory performance, if an Employee fails to achieve
improvements outlined in Section B. above, or in cases of
nduct, the Employer will:

Provide a written Notice of Intent to the affect
Employee.
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Send a copy of the notice to the Union.

Inform the Employee of the disciplinary or dismissal
action intended, and the effective date of the action.

Provide an explanation of the reason for the action.

Inform the Employee and Union of the date, time,
ion and Employer participants of a Review

Conference to review the issues raised in the Notice of
Intent.

Inform the Emp e that he or she has the right to

Union representation at the Review Conference.
Union representation at the Review Conference

Section D. Review Conference
1. A Review Conference committee will be appointed
by the Employer to review issues of misconduct or

acte iy pe rformance.

ctory performance where the

e, the Review Conference

appointees with knowlec
the Employee’s field of expertise.

At the Review Conference the Employee and/or
Union representative shall be entitled to speak on

the Employee’s behalf and to provide any supporting
documentation. The Employee shall also be allowed no
more than two (2) people to speak on his or her behalf
during the conference. If the involved Emp

to respond, the Employer will make a de

upon available information.

Subsequent to the Review Conference and after
consideration of the facts, the Committee will
further review disciplinary options, conduct
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additional investigation as may be needed, and
make a recommendation to the Employer regarding
appropriate action.

The Employer will inform the Employee and the

Union of 1its decision in a timely manner.

In the case of serious misconduct on the part of an
Employee, a suspension (i.e., interruption of active
employment and removal of the Employee from the
workplace), with or without pay, may occur, pending
the scheduling of a Review Conference preparator

a decision about the extent of appropriate disciplinary
action, if any, to be taken.

All participants in the Review Conference shall
maintain confidentiality of the case under

consideration.

Section E. Written Notice of Action
I. Ina timely manner as indicated in D.3. above following

the Review Conference, a Written Notice of the result
of the disciplinary review and the action being taken,
if any, and the effective date of the action will be
mailed to the Employee and the Union. This Written
Notice shall include a summary s for the
action being taken.

The Employer’s action may not include discipline
more severe than that described in the written Notice
of Intent; however, the Employer may reduce such

line without the issuance of a further written
Notice of Intent.
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ARTICLE XXI
RASSMENT

Harassment of any Employee shall be prohibited by the
Employer and will not be tolerated.

“Harassment” means conduct by a University of Michigan
employee or student directed toward an Employee that ari:
from or is related to the Emplc tatus or function ¢
Employee and includes, but is not limited to, repeated or
continuing contact that would cause a reasonable individual to
suffer emotional distress and that actually causes the Employ

to suffer emotional distress.

ARTICLE XXII
HEALTH AND SAFETY

Section A.

In the interests of Employee health and safety, the Employer
will take reasonable measures to provide proper heat, |
acoustics, and ventilation for all Employees and to minimize
undesirable conditions and job hazards to which Employees

may be subject.

Section B.

The Employer shall provide and distribute information about
procedures to be followed in the event of an emergency, and
how to request first aid information and supplies or equipment

when neec l.‘l"l‘

Section C.

[t 1s recognized and understood by the Union and the
Employer that some of the work performed by Employees
involves potential hazards and risks inherent in the work itself.
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Section D.

The Employer shall maintain compliance with the established
and accepted industry and Employer practices and procedures
regarding health and safety, and with re 1zed and

accepted safety standards and protocols. A wor condition,
procedure, operation or process will not, for the purposes of
this Article, be considered unsafe if the work and the methods,
practices and procedures required to perform it are consistent

with the standards described i iomn.

Section E.

If an limpln:' ee believes an unsafe condition exists, he or
eport it to an appropriate administrator in the
cademic unit, or, if he or she is not immediately

av mldbln contact Campus Safety. The Employer shall

promptly investigate and take measures to ensure the s

of the Employee. During the period of any such inve

by the Employer, the Employee’s work as

modified so as not to expose him or her to the allegedly unsafe

condition.

Section F.

No Employee will be disciplined im‘ refusing to work in

conditions determined to be unsafe or for refusing to use

equipment determined to be unsafe. Howe ‘ 3

who knowingly makes false claims or refuses to perform a work
iment when h e knows no unsafe condition e

may be subject to discipline.

ARTICLE XXIII
PERSONNEL RECORDS

Section A.

The Employer will maintain personnel re (
Employee. The records shall include documents pe _
to job performance, professional achievement, and awards.
The Employee shall have the right to add material to
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his or her personnel record, including but not limited to
documentation of service or professional awards, nominations,

or achievements.

Section B.

The source of all materials and electronic correspondence
received from department chairpersons, administrative officers
or other responsible sources shall be indicated.

10us communications shall not be placed in an
>’s personnel record.

ree shall have the right to place, in the personnel
a written response to any document contained in his or
onnel record, and that response shall be attached to the
appropriate document.

Section C.
> the right to review his or her
onable time and place and in
the presence of a designated Employer repr: tative.
A representative of the Union may, with the Employe

authorization, accompany the Employee while he or she

*ws his or her personnel record.

Section D.
Upon request, the Employer shall provide the Employee with

a copy of part or all of his or her current personnel record,
subject to a standard duplication fee.

Section E.

Access onnel records shall be limited to those individuals
with a legitima to know in connection with their
University responsibilities.
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ARTICLE XXIV
PROFESSIONAL DEVELOPMENT

The Employer recognizes that access to, support of, and
recognition of participation in professional development
activities 1s vital to the professional and personal growth
of Employees, as well as that the ‘tivities enhance and
strengthen the academic programs and mission of the
University.

Section A. Equal Access to University Professional
Development Activities
All Emple hall have:

Equal ac defined as notification and invitation
to attend) with tenure-track faculty to all professional
development activities which include, but are not
limited to, CRLT courses and distance learning
workshops or seminars that are provided by the

University; and

Equal opportunity with tenure-track faculty to me
application to attend such activities where general

invitation is not sufficient for the participation in such

Section B. Equal Access to Support
[. Employees whose job duties include course
development and who have continuing appointments
ble to apply for CRLT grants.

In the context of CRLT"s Grants for Teaching

definition of “course development” shall be: “when

an Employee has been assigned, or has an agreement

with his or her Chair, to develop a new course, or
cantly revise an existing course.” In this same

context, the definition of “continuing appointment”

shall be: “when an Employee’s appointment extends, or
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is expected by both the Employee and his or her Chair
to extend, beyond the term of the award.”

All Employees shall be eligible to apply for other grants
and funds that may be ed by the Emplc '
individual campu s well as Unive

It is understood that access to the application of

funding in no way ensures that funding will be

Section C. Lecturer Professional Development Funds
Effective September 1, 2008, the Employer shall establish a

pment Fund on each campus. For

wdemic years, the annual level of

Ann Arbor:
Dearborn:
Flint:

All Employees not on full layoft” at the time the application

is submitted shall be eligible to apply for grants from the
Lecturer Professi '

Fund shall nc

year. Employec \

development funding in their academic units shall apply first to
the academic unit before applying to the Lecturer Professional
Development Fund.

Decisions about the distribution of funds shall be made by

a committee on each campus. The membership of each
committee shall be determined by the Provost at that campus
and will include one or more Employees. The committees will
develop criteria, policies and procedures for administering the
fund on their respective campuses, consistent with University

business procedures.
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The committees shall provide to the Union a draft of the
proposed criteria, policies and procedures, and the Union s
be given an opportunity to provide input. At the end of eac
academic year, the committees shall pro to the Union an
accounting of the dispersal of funds.

The Lecturer Professional Development Fund is not intended
to supplant policies or past practices for the granting or
dispersal of funds within the academic units as set for

Section D.

Section D. Current Practice

Any policies or past practices for the granting or dispersal of
funds for travel support and other professional deve lnplm nt
opportunities to Employees that are currently in pl:
academic units shall remain in place, unless supe

another part of this Agreement.

Section E. Additional Opportunities
Nothing in this Article shall prevent the Employer from
1 dditional professional development and/or
al opportunities to Employees outside those described
in Ihl\ Article.

ARTICLE XXV
FACULTY SUPPORT

1sistent \\lih privileges prov 1(]: d to tenure-track
fac 111I\ l mpln\: es \\1|1 |1(m borrowing privil s throughout

Section B.
Departments will make arr: 1ents for Employees to obtain
texts when provided free of charge by the /
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being taught by the Employee or required or recommended
for students taking a course will be provided at no cost to the
Employ

Section C.

C
for the Employee to complete his or her :
responsibilities, including but not limited to:

1. office and d ace, telephone, and answering
equipment;
a compulter;
stc 5
office, laboratory, and instructional equipment;
mailbox;
office st
text, and/or reading ma
photocopying equipment;

email acco

Section D.

Classroom facilities, technology, technological support and the
training necessary for the use of said facilities and technology,
shall be provided at no cost to the Employee on the sz

as the tenure-track faculty.

Employ
software or other materials be purchased
libra

Section F.

Keys to the offic

classes are assigned shall be provide S1S

or buildin fic policies, to the same extent as
ademic unit.
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ARTICLE XXVI
POSTING, HIRING, AND NOTIFICATION

Section A. Posting
Posting Procedures

All appointment opportunities shall be posted on the
Emplc s Human Resources website. In addition,
Employees on layofl in the academic unit shall be
notified of all such appointment opportunities in

dance with Article XII.E

ise provided for in this Agreement, all
ointment opportunities will be posted as soon as
practicable. All such appointment opportunities will be
posted a minimum of ten (10) days. All postings will
include:

the appointment opportunity for which applications
are being accepted;

reneral description of the duties;
the duration of the appointmer

sected percentage of effort;
the minimum and desired qualifications and the
selection criteria to be used;
the deadline for application and the beginning date
of the appointment;
the expected date by which the offer of
appointment will be made;
indication whether the appointment opportunity is
subject to final approval by the academic unit;
the fact that the appointment opportunity as posted
is subject to this Agreement.
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>tions to Posting edures

In the event that the employing academic unit
intends to recall an Employee from layoff, posting is
not required.

The Employer may fill a Lecturer 111 position from
the ranks of current or laid off Employees without
posting,

This posting requirement can be waived by the
Employer when it would interfere with the need for

timely hiring decisions, in unusual circumstances, or

if otherwise provided for in this Agreement.
is not required when the Employer fills a
under Article - Special
Appointments.

Section B. Hiring and Notification

Hiring units will provide notification of hiring decisions to all
Employees who have applied for the appointment opportunity
within fourteen (14) days after it has been filled. Unsuccessful
applications will be retained for potential consideration in the

event that there are future similar openings.

n initial employment, re-employment, or any notification
a change in the terms and conditions of an Employee’s
appointment, the Employee will receive written notificati

Name of employing academic unit;
Duration of employment;

Name of department chair, program head, or other
I I ;
person to whom the Employee reports;

Percentage of effort and salary;




ARTICLE XXVTI: Post 1 ind Notification, ARTICLE XXVII: Workload

Information 1 ing benefit eligibility;
ription of the appointment and general
responsibilities;
The relevant Union security statement required under
Article I'V., Union Security, as well as the Authorization
for Payroll Deduction of Union Dues/Service Fee
d.

CLE XXVII
WORKLOAD

Section A
The Employer and the Union agree that at The University of
igan the establishment of a universal workload standard
lemic units is a complicated matter, affected by the
nature of the academic unit and its pr ums as well as other

factors unique to that appointing academic unit and campus.
Section B.

Academic unit policies and practices regarding wo |
standards for full-time equivalent employment shall continue

according to those in ef

Section C.
The ac
credit equivalencie appropriate. Such course it
i but are not limited to the estimation
of percent effort for specific courses and the calculation of
course credit equivalencies (or other calculation) for other
ed duties. Except as provided in Section D. below, such
s shall be applied consistently to all
‘mic unit.




ARTICLE XXVII: Workload

Section D.
In tho cumstances wh 1e assigned percentage of effort
(s) for an individual Employee as of July 1,
s the standard percentage of effort for the specific
: academic unit (based on the academic unit’s
workload standard), this variance:

Shall be preserved for the individual Employee

Shall nc
modify the academic unit’s workload standard.
create an obligation with respect to course credit
equivalencies for the specific course(s) for other
Employees.

Section E.

In the event the Employer proposes to make substantive
changes to the current workload standard for an academic
unit, the Employer will provide notice of the intent to make

the changes by no later than April 1 for the following academic
year, and upon reques ge 1
the Union.

Section F.
In the event the U

WOl

Employer under Article VI., Union-Employ

. ss the concern. If the concern is not resolved duri
special cc ‘nce process, a grievance may be filed
workload that is unre able or inconsist
percentage of effort a

nt with the




ARTICLE XXVIII: Conflicts of Interest and Conflicts of Commitment

ARTICLE 111
CONFLICTS OF INTEREST AND CONFLICTS C
COMMITMENT

As members of the faculty of the Uniy

\ re to act with hor

of the Uni

to abide by the highest standards of educational, professional,
and fiscal conduct. The expectations regarding conflict of
interest and conflict of commitment are set forth in Standard
Practice Guide 201.65-1, Regents By-Law Section 5.12, related
University policies and procedures, and conflict of interest
and conflict of commitment unit implementation policies for
faculty (“unit implementation polici

While each unit implementation policy may contain elements
unique to the particular academic unit, the following provisions
will apply to all unit implementation policies:

Section A. Conflicts of Interest

In the event of an inconsistency between a unit
implementation policy and this eement, this
ement will prevail.

The grievance and arbitration procedure set forth in
Article Grievance and Arbitration Proc
the eement shall apply to all disputes involvin

decision made under a unit implementation policy.

The Employer will provide the Union with a copy
of the unit implementation policy for each academic
unit that employs Employees. A copy will be provided
following approval by the President of policies adopted
by the department, school or college, and an updated
yy will be provided following the approval of any
vision to the unit implementation policy.




ARTICLE XXVIII: Conflicts of Interest and Conflicts of Commitment

In the event the Union has a concern regarding

the applicability of a particular provision of a unit
implementation policy to Employees, the Union will
notify the University, in writing, of the concern. The
University will work with the Union to resolve the
concern. If the concern is not resolved, the Union
may request bargaining with respect to the unit

implementation policy’s application to the terms and
conditions of employment for Employees.

A potential conflict of interest exists whenever
personal, professional, commercial, or financial
interests or activities outside of the University have
the possibility (either in actuality or in appearance)
of (1) compromising an Employee’s judgment; (2
biasing the natur direction of scholarly research;
(3) influencing an Employee’s decision or behavior with
respect to teaching and student affairs, appointments
and promotions, uses of University resources,
interactions with human sl_lbj cts, or other matters
of interest to the University; or (4) resulting in a
personal or family member in or advancement

at the expense of the University. For purposes of this

subsection, family members include spouse, domestic

partner, and dependents.

All Employees must promptly disclose potential
conflicts of interest in accordance with the
disclosure mechanism set forth in the applicable

unit implementation policy. Following disclosure

of a potential conflict of interest, the academic unit
will evaluate the extent of the potential conflict and
determine whether it is necessary to manage or to
eliminate the potential conflict. If the academic unit
determines that management or elimination of the
potential conflict is necessary, the academic unit will
develop a conflict management plan in consultation
with the Employee. The Employee must abide by the




ICLE XXVIII: Conflicts of Interest and Conflicts of Commitment

terms of the plan; failure to do so may be cause for

discipline or dismissal.
Section B. Conflicts of Commitment

1. A potential conflict of commitment exists when an
Employee’s external obligations have the possibility
(either in actuality or in appearance) of interfer
competing with the University’s educational, research,
or service missions, or with the Employee’s ability or
willingness to perform the full range of responsibilities

associated with his or her position.

The basis for judging whether a conflict of
commitment exists will be whether or not the
Employee is satisfactorily fulfilling his or her previously
gned responsibilities. In the event an Employee
accepts new responsibilities with the Employer
that create a potential conflict of commitment, the
academic unit will develop a conflict management plan
in consultation with the Employee.

o in any outside em ment during
Employ
appointment of .80 FTE or greater must obtain the
approval of the academic unit in which he or she i
employed. A reasonable request shall not be denied.

ixcept as provided under par ph 6 below,
disclosure of outside employment shall be kept
confidential by the supervisor and will not be
sidered relevant in performance evaluations.

ccept as provided under paragraph 6 below,
outside employment undertaken by E yees with
appointments of less than .80 FTE, and other external
unpaid obligations undertaken by all Employees need

not be disclosed.




ARTICLE XXV Conflicts of Inte ( icts of Commitment,
ARTICLE XXIX: Temporary Substitute 1
ARTICLE 2 f Absence Without
6.
le employment or other external
tively affectir
s performance
ity, or are inter
availability to pe
academic unit may require the Employee to remedy
the situation. Failure on the part of the Employee to
remedy the situation may be cause for discipline or
dismissal in accordance with Article XX, Discipline
and Dismissal.

ARTICLE X
LEAVES OF ABSENCE WITHOUT PAY

Section A. Leaves of Absence Without Pay

-anted unpaid leave (
to the conditions described below. E d below,
the maximum duration of any such leave of absence will not
exceed one (1
end date’, whichever occurs first. The parties agree that a

ar leave of absence for an Employee on a multiple-
ointment will be granted with the expectation that




ARTICLE XXX: Leaves of Absence Without Pay

Section B. Non-Discretionary Leaves
The following types of leaves of absence without pay shall
be granted, subject to the described eligibility and approval

Personal Medical:

An Employee who is unable to work because of

personal illness, injury, or disability, including
mancy-related disability, and who has exhausted

a. To be eligible for a Personal Medical Leave of
Absence, an Employee shall provide documentation
of disability acceptable to the Employer. Such
documentation shall specify the diagnosis

cessitating the Leave, the date on which the
\ an, and the probable duration of

disability.
An Employee returning from a Personal Medical
Leave of Absence may be required to provide
medical documentation acceptable to the Employer
that contains a release to return to work, noting any
restrictions.
Prior to the Employee’s return to work, the
Employer may require, without cost to the
Employee, that a physician or physicians of its
choosing examine the Employee and pi
evidence of ability to return to work that is
acceptable to the Employer.

Child Care:
Within the twelve | month period following the birth
of the En

01




ARTICLE XXX: Leaves of Absence Without Pay

Employee, upon written request, shall be granted a
Child Care Leave of Absence for up to one |

Family Medical:

An Employee who has eligibility under the Family and
Medical Leave Act of 1993 (FMLA, as described 1n

the DEFINITIONS addendum to this Agreement) and
who 1s unable to work because he or she i1s needed to
care for a family member (as defined below) who has a
serious health condition under FMLA will be granted a
Family Medical Leave of Absence of up to twelve (12)
weeks, or the previously-established appointment end
date, whichever occurs first.

The Emplc ' require documentation from the
Employee of the circumstances necessitating a Family

Medical Lea

A “Family Member” is defined as the Employee’s
spouse or same-sex domestic partner, with whom the
Employee shares living accommodations and expens
and the child, sibling, parent, or grandparent of the
Employee, the Empl s spouse, or the Employe

i rtner; or other related individual
whose care is the responsibility of the Employec

Spousc, Or saIme-sex domestic i)i—ll'llllﬁ‘l‘.

Military Servi

Employee who has a selective service induction, A-

1 enlistment, or has been activated as a member of the
National Guard or Reserve, shall be granted a Leave
Absence as provided for under federal and state law.

See Memorandum of Understanding #5, “Extension of Employer Contribution to
Ber ‘ollowing the Birth, Adoption or | e placement of an Employee’s
Child.




ARTICLE XXX: Leaves of / e Without Pay

Government Service:

Upon presentation of appropriate documentation,
an Employee shall be granted a Government Service
L.eave of Absence when he or she:

a. 1is elected to a full-time public political office, ¢
that of Michigan state legislator, or

b. is appointed to a full-time office of a policy-making
nature or one of significant responsibility such
as head of or assistant to the head of an o
department, or branch of the federal, state, or local
ernment.
An initial Government Service Leave may extend
for one (1) term of office, or twelve (12) months of
service in the governmental position, whichever is lc
Such leaves are renewable on request for additional
terms of office or years in the position; however, the
total duration of a Government Service Leave of
Absence shall not exceed the previously-established
appointment end date.

Section C. Discretionary Leaves
The following types of leaves of absence without pay may
be ¢

granted, subject to the described eligibility and approval
criteria.
I. Personal:
1 Employee who is a Lecturer I, I1I, or IV may, at
the discretion of the Employer, be granted a Personal
Leave.

Scholarly:
yee who is a Lecturer 11, I11, or IV may, at
on of the Employer, be granted a Scholarly
Leave to pursue scholarly or other creative endeavors.

Educational:
An Employee who is a Lecturer 11, III, or IV who

has at least twelve (12) months of continuous service




ARTICLE XXX: Leave Absence Without Pay

and who wishes to undertake a full-time, accredited

educational program that is directly related to his

or her current position may, at the rils( retion of

the Employer, be granted an Educational Leave of
ence. An initial Educational Le V€3

for up to twelve (12) months, renewable for periods

up to a maximum of four ears, or the previously-

' dp[)cmltnlt nt {nd er- whichever occurs

In unusual circumstances, an academic unit may grant a
discretionary leave of absence to a Lecturer I.

Section D. Conditions and Definitions
An academic year or its equivalent service is required
between any two (2 (
Personal, Scholarly dn(l I,:llu aunmll

Return to Active Employment:

a. Return to work at the conclusion of a leave o
abs > will normally be to the appointment held
prior to the beginning of the leave unless the
circumstances of the Employer have changed
making this unr

])I‘t.‘\'i(‘_‘.luS|.\-’-{'.‘Rl:ll)]isht'_‘d ;lppf';inlmn:'nr_ end date,
whichever occurs first, will be returned to his or her
former appointment or an equivalent.

Returns from Mi

. sloyment dnrl
1ent Rights \(l (USERRA).

An Emp return to work before the expiration
of aleave ni absence is at the discretion of the

Emplc




ARTICLE XXX: Leaves of ence Without Pay, ARTICLE XXXI: Sic

Extending a Leave of nce: An Emp
( 'nsion must be submitted to the Employer
at least thirty (30) days before the leave of absence

expires.

Failing to Return from a Leave of Absence: Failure to
return to work at the conclusion of a leave of absence
will be considered a resignation, effective on the last

day of the previously-pro ~d leave.

Sick Pa o additional Sick Pay will renew during any
leave of absence described in this Article.

Vacation Allowance: Vacation allowance, if any, shall
be exhausted prior to the start of any leave of absence,
except for Family Medical and Military Service.
Employee vacation pay banks do not refresh while an

Employee is on a leave of absence.

Continuous Service: Continuous service is service
uninterrupted by an employment termination
calculated based on an Employee’s most recent date of
hire, without a break in service. The leaves of absence
described in this Article do not interrupt “continuous
service,” unless the Employee fails to return from the
leave of absence on a timely basis.

ARTICLE XXXI
SICK P

Section A. Eligibility

Employees who are incapacitated by sickness or accident shall

be eligible for sick pay for periods of time and at rates of

compensation which vary according to the Employee’s length
sity service and rank.




ble for short-term sick pay at their
incapacity not to exceed thre )

s annually.

Employees in the Lecturer I, Lecturer IIT and Lecturer IV
ies with continuous service of two (2) years or more are
le for extended sick pay for one-half of a University Year
at regular salary and one-half of a University Year at one-half

Section B. Maxima
The maximum amount of Sick Pay

continuous illness or injury 1s:

Short-term Sick Pay: Three (3) weeks, le
sick pay taken during the one (1) year peri

absence.

minus any extended sick pay time used during
year period immediately preceding the beginning of a

period of absence.

Section C. Family Care Time

Employees may schedule available short-term sick pay to
care for a family member whose condition meets any of the
circumstances described in Section A., Eligibility:

“Family member” is defined as the Employee’ use or a
same-sex domestic partner with whom the Employee shares
living accommodations and expenses; and the child, sibling,
parent, grandparent, or other related individual whose

is the responsibility of the Employee, spouse, or same-sex

domestic partner.

Section D. Documentation
Documentation of disability acceptable to the
be required at any time as a condition of qualify




ARTICLE XXXI: Sick Pay, ARTICLE XXXII: Vacation Pay

Pay. In addition, academic units, in their sole discretion, may
Employees to participate with the University’s Wor
ons program for assistance with management of any

ARTICLE
VACATIO!

Section A.
Lecturers III and IV appointed on a
(calendar year) basis with more than s ) months of ser

(12) months
are eligible for an annual vacation pay allowance equivalent
to one (1) month in twelve (12) >¢ appointed on a
‘per term’ or ‘University Ye

Section B.

Yart-time (1.e. fraction of effort less than 100%)

and IV holding appointments on a twelve (12) _
year) basis shall receive annual vacation allowances on a

proportional (pro-rated) basis.

Section C.
ation Pay ind renews effective September st
h year. Vacation pay allowance for eligible Employees
ing employment at other times will be pro-rated.

Section D.
Vacation absences must be scheduled in advance, cor
with academic unit standards.

Section E.
Neither vacation time off nor pay in lieu of vacation shall be
granted prior to eligibility for vacation pay.




CLE XXXII: Vacation Pay, ARTICLE XXXIII: Bereavement Time

Section F.
) month, less
intment

ran provides up to thre

aid time off work for the Emyj
attend the funeral or memonal services and to make neces
arrangements. If additional time is needed, accr
time or excused absence without pay may be requested.

When death of an immediate family member occurs while an
Employee is on a scheduled vacation, the Employee’s vacation
will be converted to funeral leave for the period of time for
which the Employee would have otherwise qualified.

_ (or the spouse
of either the Empl or the Emplo
' -r; or any other related pe
living in the Employ ousehold.




ARTICLE XXXIV: Jury :
ARTICLE XXXV: Holidays/ 1 Day

ARTICLE XXXIV
JURY AND WITNESS PAY

Employees shall be excused from work and shall not sustain
loss of their regular compensation or any loss of their fringe
benefits when called upon for jury duty or to testify at the order
of a court or other agency « vernment or upon request of
the Employer. This does not apply to any Empl

plaintiff in the matter in which he or she is testify

HOLIDAYS/SEASON DAYS/EMERGENCY CLOSURES

Section A. Holidays

Employees shall be granted time off work without loss of
compensation for the following seven (7) Employer-designated
holidays:

New Year’s Day
Memorial Day
Independence Day
Labor Day

Thank
('.Ihri:\:!_n’uls Day

Holidays will be observed on the calendar day on which each

3 on Sunday will be observed on
the following Monday and he falling on Saturday will be
observed on the preceding Friday.

Section B. Season Days

Employees are granted time off without l¢

compensation on the four (4) working days

Employer-observed holidays of Christmas Day and New Year’s
Day.




ARTIC
ARTICL

Section C. Emergency Closures

The pay of Employees will be continued during short term
from officially-declared inclement

weather periods or other short term emergencies.

ARTICLE XXXVI
ACADEMIC RIGHTS AND RESPONSIBILITIES

Section A. Academic Freedom

All Employees shall enjoy the full rights of academic freedom
and such rights will extend to Employees no less than they
extend to other instructional faculty at the University. The
Employer shall not take disciplinary or limiting action against

an Employee for exercising his or her demic freedom.

The University of Michigan is a community devoted to
 Members of this community advance, preserve, and

transmit knowled

re rch, and schola

special obligation to serve the public interest.

The University has an especially strong commitment to
preserve and protect freedom of thought and expression.
Reasoned dissent plays a vital role in the search for truth; and
acade lom, including the right to express unpopular
views, is a cherished tradition of universities everywhere. All
members of the University have the right to express their own
views and hear the views of others exj ~d, but they must
also take responsibility for according the same rights to others.

The parties to this >ment acknowle the mutual
obligations to respect the autonomy of each person’s
conscience in matters of conviction, religious faith, and
political belief.

The parties to this Agreement affirm the import:
maintaining high standards of academic and pr

integrity.

106




ARTICLE XXXVI: Academic Rights

Section B. Copyright
1. Purpose. Tl Emplc
mutual int slishing an environment that
fo courages the creativity of individual
, the
purpose of this Section is to identify the owners of
the copyrights to certain works that may be created by
Employees in whole or in part, and to identify the
that may be made of those works by Employee:
the Employer.

The parties acknowlec
University Policy, SPG 60
ed at or in Affiliation with
the University of Michigan, Issued November 14,
2002, will continue to apply to Employees under this
Agreement.

With respect to Section I'V. Interpretation and Di
Resolution of SPG 601.3-2, the Employ 5

that in the event of a Formal Resolution involvin
Employee, the Union will be asked to nominate a list
of three (3) names, one (1) of which will be selected by
the respective Provost, for membership on the ad hoc
panel.

In the event the Employer propc to make
substantive changes to the current policy, the Employer
will provide reasonable notice of the intent to make
substantive change, and upon request will engage in

impact n nations with the Union.




ARTICLE XXXVII: Parki
ARTICLE XXXVIII: Printing ution of the Agreement

ARTICLE XXXVII
PARKING AND BUS PASSES

Employees may purchase staff-paid parking permits consistent

with the rules and regulations regarding Parking. Employees in
Ann Arbor, who do not wish to purchase a permit, are eligible
for the Ann Arbor Transportation Authority (AATA) Bus Pass

Program which provides free rides to campus destinatic

ARTICLE XXXVIII
PRINTING AND DISTRIBUTION OF THE
AGREEMENT

Section A.
Within si
) print p
and their supery
s equally. The Employer will make the
g nt available in an electronic format agreed upon by
both parties.

Section B.
Within fourteen (14) days after the Employer makes copies

. ailable to the Union, the Union will
distribute one ( ; ee in a manner agreed upon
by the parti 'he En ye ient copies to

Supervisors.

Section C.

The Employer agrees > each semester’s newly hired
i / ment in a man

upon by the partie

Section D.
Both the Employer and the
its entirety on their respec




ARTICLE XXXIX: S ; > Agreement

ARTICLE XXXIX
SCOPE OF THE AGREEMENT

Section A. Waiver

The Employer and the Union acknowledge that during
negotiations which resulted in this Agreement each had

the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed
by law from the area of collective bargaining, and that the
understandings and agreements arrived at by the parties

after the exercise of that right and opportunity are set forth

in this Agreement. Therefore, the Employer and the Union,
except as provided in Section C. below, each voluntarily and
unqualifiedly waives the rig ' s the other shall not
be obliged, to bargain collectively with respect to any subject
or matter referred to or covered in thi :ement, or with
respect to any subject or matter not specifically referred to or
covered in this Agreement, even though such subject or matter
may not have been within the knowledge or contemplation of
either or both parties at the time that they 1 tiated or signed
this Agreement.

Section B. Savings Clause
If any provision of this Agreement shall, at any time, be found

invalid by operation of any court or board of com

jurisdiction, and from whose judgment no appeal has bee

taken within the time provided for so doing, or if compliance
with or enforcement of any provision should be permanently
restrained by any such court, then said provision shall become
null and void, and the Employer and the Union, at the request
of either party, shall enter into negotiations for the purpose
of arriving at a mutually satisfactory replacement for such
provision. In the event any provision of this Agreement

comes null and void in this manner, all other provisions of

greement shall continue in full force and effect. For the

purpe
the Bo




ARTICLE XXXIX

Section C. Entire Agreement

Thi ‘eement represents the entire agreement between the
Employer and the Union. Any agreement or agreements which
supplement this Agreement shall not be bindin

any purpose whatsoever unless reduced to writing and s

by the Employer and the Union.

Section D. Past Practices
Policies, procedures and practices now ¢
the bargaining process and not in conflict with this
will remain in effect unless modified by management in
which case the Union will have the opportunity to respond
rtiate with respect to potential impact on terms and
tions of employment for Employees.

ARTICLE XL
TERM OF AGREEMENT

Section A.
This . -ement 1s made by and between The University

n and the Lecturers” Employee Organization,

n Federation of Teachers Michi

AFL-CIO, and shall be effective
from and after the date the Union notifies the Employe
this Agreement has been ratified, whichever date is later, until
and including May 15, 2010 with respect to all provisions of
this Agreement.

Section B.

If either party
to that eff
2010.

Section C.

In the event that
p.m. May

full force and e

termination




ARTICLE XL: Term of Agreement

Section D.
IN WITNESS WHEREOF, the part es have set the r hands
th s 27th day of June, 7

The Regents of The University of Michigan

; Jeffery Frumkin, Chief
(/(Ai/] Rebekah M. Ashley

‘_ - Robert Barnett
Charlie Brown
James T. Burkel
Anne Curzan
Ronald Dick
Christine M. Gerdes
Beth Manning
Lorelle A. Meadow
Ronald Morash
Greg Williams

Ginny Zarras




ARTICLE XL: Term of Agreement

Lecturers’ Employee Organization

Kirsten Herold, Chief Negotiator

James E. Anderson

Elizabeth Axelson

Barbara S. Christy

Bonnie B. Halloran

Marjorie Lynn

George Moss

Dennis Pollard

" Luis Sfeir-Younis

Gina M. Soter

Chris Tabor

Joseph G. Walls




MOU I: Special Provisions Covering Lecturer IV Major Reviews in LSA

MEMORANDA OF UNDERSTANDING

MEMORANDUM OF UNDERSTANDI

SPECIAL PROVISIONS COVERING LECTURER IV
MAJOR REVIEWS in the COLLEGE of LITERATURE,
SCIENCE, and the ARTS

The parties agree that the following provisions apply to the
major reviews of Lecturers IV in LSA:

The major review of a Lecturer IV in LSA may
begin, at the earliest, during the winter semester of the
penultimate academic year of his or her appointment.

The major review of a Lecturer IV in LSA will be
completed, and the academic unit will send notice
of the result of the Lecturer’s major review to the
Lecturer, prior to December 31 of the last academic

ar of his or her appointment.

Any increase in the full-time rate of a Lecturer IV
resulting from a successful major review covered by
this memorandum of understanding will be effective
with the start of the winter semester following the
completion of the major review. Typically, a Lecturer
[V on a UYr Payment Schedule I will realize the
increase described in this paragraph beginning with his
or her January paycheck, and a Lecturer IV ona U
Payment Schedule II will realize the increase described
in this paragraph beginning with his or her March
paycheck.

Any new appointment period resulting from a
' er IV in LSA will

all semester following




ws in LSA,

the extent they are not in conflict with the provisions of this
Memorandum of Understanding.

MEMORA JM OF UNDERSTANDING 2
BENEFITS DURING CHILD REARING LEAVE

The Employer and the Union e to meet in Special

Confe during the Fall 2007 se er ling the
benefits provic

Leave under Article 2. Sp ally, the Emplo

and the Union will identify ways to extend the duration of the
Employer’s contributions to Employee health and/or dental

bating in the University’s health and/or dental plans;
do not wish to return to teaching during the semester
of the leave.

yer and the Union
during the Fall 20
d by SPG 201.27, “Ex
Emergency ations Reduction,” partic
to extended emergency conditions lasting more than two days,
and the relationship to Article XXXV.C. of the Agreement.




MOL
I

MEMORANDUM C ANDING 4
“SMALL LANGUAGE” WORKLOAD PRACTICES IN
[;H;‘\

The Employer and the Union agree to meet in Speci:
Conference during the Fall 2007 semester regarding workload
practices in the “small langt “in LSA. Any changes

to such workload practices agreed to by the parties shall be
incorporated into a Memorandum of Understanding.

IM OF UNDERSTANDING 5
OF EMPLOYER CONTRIBUTION TO
YLLOWING THE BIRTH, ADOPTION, OR
‘OSTER CARE PLACEMENT OF AN EMPLOYEE’S
CHILD

This Memorandum of Understanding (* J”") is made by
and between the University of Michigan (the “Employer”)
and the Lecturers” Employee Organization (“Union”).
The Employer and Union may be collectively referred to
throughout as the “Parties.”
Background and Purp

1. The term “FMLA” refers to the Family and Medical

Leave Act of 1

The Agreement provides, in Memorandum of
Understanding 2, that the Parties would meet in
Special Conference to “identify ways to extend the
duration of the Employer’s contributions to Employee
health and/or dental plans for Employees who take
Child Care Leave (including but not limited to spring/
summer bric

for and have




Contribution to Benefits Following the Birth, Adoption,
an Emple d

doption or foster ¢
child. This MoU is intendec

immediately preceding the start of
covered absence

1e Parties 4gree tna 1€ two-part de mnition
Il Part that the two-part definiti
e shall be deemed satis

ppointment at the time the

l"‘\'IL;-'\—[)1‘(‘_11(_"1“((‘(1 leave begins; or




the Birth,

Any Lecturer I, Lecturer 111, or Intermittent
Lecturer who has held appointments of at le

o for at least three (3) semesters and who has
a minimum 50% total (concurrent) appointment
at the time the FMLA-protected leave begins; the

three (3) semesters need not }_'H__" consecutive; or

Any Employee who does not meet the requirements
of (a), (b), ) above but who can demonstrate
that he or she otherwise satisfies the eligi
requirements set forth in the FMLA.

An Employee who satisfies one of the criteria set
forth in (2) above shall be referred to as an “Eligible
Employee.”

For purposes of determining whether an Employee
is eligible to apply for FMLA-protected leave, the
Employer uses a fixed twelve-month period that
commences with the Employee’s date of hire.

The Parties agree that the second ps raph of the

definition of “Family and Medical Leave Act of 1¢
” contained Appendix A, Definitions, of

the Agreement shall be replaced with the following

guage:

In general, to be eligible for FMLA leave, an
Employee must have been employed in any capacity
by the Employer for at least twe '12) months
(cumulatively) and have worked at least 1250 hours
during the twelve (12) month period immediately
preceding the start of the absence from work. For
Employees, these two requirements shall be deemed
satisfied if any one of the following three (3)
thresholds are met:

Any Lecturer II or IV who holds a minimum

50% total (concurrent) appointment at the time

the FMLA-protected leave begins;




xtension of Employer Contribution to Benefits Following the Birth, Adoption,

Placement of an Employee’s Child

ii. Any Employee who has worked for three (3)

semesters and who has a 100% appointment at
the time the FMLA-protected leave begins; the

three (3) semesters need not be consecutive; or

Any Lecturer I, Lecturer I1I, or Intermi
Lecturer who has held appointments of at

least 50% for at least three (3) semesters and
who has a minimum 50% total (concurrent
appointment at the time the FMLA-protected
leave begins; the three (3) semesters need not be

consecutive.,

ion Le
Eligible Employees who are participating in the
Employer’s health and/or dental plans durin
FMLA-protected leave will receive one (1) additional
month of Employer contribution to health and/
or dental benefits either immediately before the
anticipated start, or immediately after the end, of the
od of the LA-protected leave. ' additional
month of Employer contribution to health and/or
dental benefits as described in this paragraph shall be
red to as “the Benefit”.

For purposes of this MoU and administration of the
Benefit, the anticipated start of an FMLA-protected
leave for the birth, adoption or foster care placement
of the Employee’s child will be deemed to be the
anticipated due date for the birth of the Employee’s
child, or the anticipated finalization of the adoption or

fo: ter care I_)]E-l("lﬁ'lﬂ(_‘ﬂt,

The Benefit is available for FMLA-protected leaves
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or Foster Care Placement of an Employee’s Child

Benefit does not apply to FMLA-protected le:
reasons other than the birth, adoption or foster care

placement of an Employee’s child.

[f an Eligible Emplo iilable FMLA-protected
leave could be exhausted wholly within one semester
for the birth, adoption or foster care placement of
the Employee’s child, the Benefit shall not be used
to provide Employer contribution to health and/or
dental benefits in another semester. For example, an
Eligible Employee whose FMLA-protected leave for
the birth, adoption or foster care placement of the
Employee’s child begins on October 1 and who would
exhaust his/her FMLA-protected leave at the end
of December would not be able to use the Benefit to

-r contributions to health and/or dental
benefits in the following January, but could request use
of the Benefit in the immediately preceding September.

The Eligible Employee must request the Benefit in
writing to the Academic Unit. Application for the
Benefit must be submitted at least four (4) months prior
to the anticipated start of the FMLA-protected leave,
or when the Eligible Employee first has knowledge of
the impending birth/adoption/foster care placement,

whichever 1s later.

The Benefit is )

>ment event. In t nt both parents
are Eligible Employees, the Benefit is available to
only one parent per event; the two Eligible-Employee
parents will determine which parent is going to use the
Benefit.

To be eligible for the Benefit, the request for FMLA-
protected leave must be a 100% leave during the
semester at issue (not a course reduction), and the
request for Child Care Leave must also be a 100%

leave.




ion of Employer Contribution to Benefits Following the Birth, Adoption,
"an Emp 1ild,
g Agreement
ble Employee
st, his/her

continuation from
r Article XXX.B.?
o which the Eligible Em
-ontributions to be

-in this MoU shall |
in Eligible Employee under the FMLA. For
xample, the use of 1Cl date as the

start of the anticip:

. ning an FMLA-protc
anticipated due date when medi

2. Utlization of the Benefit shall not negatively impact an
Eligible Employee’s eligibility for the Spring/Summer
Benefits Bridge under Article XVIILB.3.

Agreement.

yut as the “Parties.”




MOU 6: Implementation of th 7-2010 Collective I

The purpose of this MoU is to codify the Parties’ ag

with re

spect to the implementation of certain provisions

of their 2 )10 collective bargaining agreement (“the

ferences are to

. The P:
notwithstanding the lang
XI.B.1.g., which provides for the major review of a
Lecturer I after eight (8) consecutive fall and winter
sters, any Lecturer I who would have unde
a major review during the 2007-08 academic year
under the terms of the Parties’ 20(
bargainin eement (the “2004/
» a major review during the 2007-0¢
wdemic year (i.e. any Lecturer I for whom the Winter
8 semester is the sixth consecutive fall and winter
semester of appointment will undergo a major review

Three-Year Appointments for Lecturers II. Under
04-07 Agreement, certain Lecturers II were
given a series of three (3) one-year appointments
following successful completion of their first major
review. Article XI.B.2.d.ii.a. provides that successful
completion of the initial major review of a Lecturer
I results in a single three (3) year appointment in the
Lecturer II title.  As such, academic units will adjust the
intment end dates of all current Lecturers II who
are on single-year appointments to reflect a three |
year appointment from the date the Employee was first
appointed as a Lecturer II on annual appointments
following the successful completion of the initial major
review. For example, a Lecturer I who successfully
-ompleted her first n )

academic year and v
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Lecturer II on a one (1) year appointment would have
her appointment end date changed from May 31, 2008
to May 31, 2010.

Review of Employees in the Adjunct Series. Article
. provides that “[a]n Employee appointed in
an adjunct title shall, upon written request, undergo
a review after his or her sixth year of service in an
junct appointment.” This new provision shall be
implemented as follows:
a. The Parties agree that the “review” referenced in
Article XI.B.5. need not be a “major revi
that term is used in the Agreement.
Employees appointed in an adjunct title who meet
the following requirements may request a review
under Article XI1.B.5. during the
09 . r, notwithstanding the six

of service requirement:

1. The Employee was appointed in an adjunct
le during the fall and/or winter semester(s
of each of the following academic year
004/05, 2005/06, and 2
and
ii. The Employee is appointed in an adjunct title
at the time he or she requests a review.
The Employer will endeavor to identify those
Employees appointed in an adjunct title who meet
the requirements set forth in 3.b. above, and will
provide the Union with a list of such Employees,
including name, academic unit, and title by no later
than January 31, 2

( ent Lecturer Ap ments. The
Parties will assess the appointment history of all
[ntermittent Lecturers who are actively appointed
during the Winter 2007, Fall 2




MOU 6: Implementation of the 2007-2010 Collective B ining Agreement

semesters to confirm that appointment in the
Intermittent Lecturer title is appropriate. This

b,
]

Lecturer IT Pay Schedule. Article XV.C.2. addresses

the pay schedule for Lecturers 11. The Parties ¢

that effective September 1, 2008, all Employees newly

inted to the Lecturer II title will be paid on a
J-YrT basis. With respect to Empl s who were
appointed into the Lecturer II title prior to September

I, 2008, the following provisions shall apply:

a. All l-',m}_':]t.':»} ees who were appe inted into the
Lecturer 11 title prior to September 1, 2008, will be
given a one-time election to remain on the UYT pay
schedule (in Ann Arbor and Flint), or the UYrD
pay schedule (in Dearborn).

By no later than February 2¢ 3, the Employer
will notify all Employees who were appointed into
the Lecturer II title prior to September 1, 2008,
including those on layoff or leave of absence, of the

ight to elect to remain on the UYr or UYrD pay

dule, the pr to be v to remain on the

UYr or UYrD pay schedule, and the deadline by
which the election must be made.

Any Employee who was appointed into the
Lecturer II title prior to September 1, 2008, and
who fails to elect to remain on the UYr or UYrD
chedule in a timely manner will be paid on a
r'I" pay schedule beginning September 1, 2(

er. In order to implement the provi
rticle XVIII.B.4., Fall or Winter Semester
Benefits Bridge, the Employer will asse
appointment pattern of Employees in the named
academic units to determine which Empl s may
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be eligible for the benefits bridge during the Winter
2008 semester. The Employer will provide the Union

with a list of any Employees who are identified in this

sment as potentially eligible for the benefits bridge.

APPENDIX A
DEFINITIONS

12 Months:
pointment period for Empl >s who perform se
2 months and are paid over that 12 month period.

Academic Unit:
The prog
the Emplc

or practices of a school or college contradict those of the
University.

Academic Year:
The Academic Year under this Agreement is from September 1
through August 31 of the subsequent year.

COBRA:
COBRA refers to a federal law called the Consolidated
Omnibus Budget Reconciliation Act of 1985. The Act gi
*es and their families who lose their health be
oup health benefits at their own
limited periods of time under certain circumstances
including voluntary or involuntary job l¢ reduction in the

ertain other events.

eement, “day” refers to a
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Employer:
The Regents of The University of Michigan and/or the
persons delegated to act in the name of the Regents.

Employee:

A member of the b: ining unit. When not capitaliz
“employee” refers to anyone employed by The Universi
Michigan.

Family and Medical Leave Act of 1993 (FMLA):

federal law that requires certain employer
University of Michigan, to grant an employee up to twelve

eks of unpaid leave during any 12-month period for the
birth or adoption of a child, for the care of an immediate
family member with a serious health condition, or for medical
leave when the employee is unable to work b f a serious
health condition. During FMLA leave, the University will
continue to pay its share of any health insurance premiums.
Employees who take FMLA leave have the right to return to

me or equivalent position at the University.

In general, to be eligible for FMLA leave, an Em ee must

> (12) month period imme
ing the start of the absence from work. For Employ
e two requirements shall be deemed satisfied if any one of
the following three (3) thresholds are met:

Any Lecturer IT or IV who holds a minimum 5
total (concurrent) appointment at the time the FMLA-
protected leave begi

Any Employee who has worked for three semesters
and who has a 100% appointment at the time the
FMLA-protected leave be s: the three (3) semesters

need not be consecutive; or
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y Lecturer I, Lecturer III, or Intermittent Lecturer

who has held appointments of at least 5

"o for at

least three (3) semesters and who has a minimum 50%
total (concurrent) appointment at the time the FMLA-
protected leave begins; the three (3) semesters need not

be consecutive.

FMLA Benefit Year:

The period used for calculating annual eligibility for the
preservation of employment and continuation of Employer
contributions, if any towards health, dental, and vision
coverage, shall be determined by the Employee’s date of hire.

Half-Term:
Appointment period for Employees appointed for either May 1
through June 30 or July 1 through August 31 time periods.

PERA stands for the Michigan Public Employment Relations
_ the state law that defines and governs the union r

of public employees, the ’

employers, labor negoti:

strikes.

Per Term:
September 1 to
-31; or Januz oT [Dearborn] or
May 31 [Ann Arbor/ Flint]).

Per Period:

A less than 12 month &

appointed

“half-term,

“University Year Dearborn,” or “12 months.”

SPG:
The Employer’s Standard Practice Guide. Available online at
http g.umich.edu/
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University Year (UYR) and University Year Dearborn
(UYrD):

An appointment period for Employees performing se
September 1 through May 31 (Ann Arbor and Flint) or
September 1 thr 30 (Dearborn) and receiving pay
for the twelve (12) month period September 1 through August

31.

University Year Term (UYrT):
The appointment period for both the fall and winter terms in a
given academic year, with pay occurring only during the ¢

(8) months from September-April.

Working Title:

In accordance with Article X1.B.8., Working Titles, and Article
XIV,, Provisions for Special Case Appointments, working titles
may be used only in limited circumstances to note the elevated

or honorific status of an appointment.

A working title is used by an Employee only as a courtesy title.
It should be approved by the involved appointing academic
unit and does not distinguish, enhance or otherwise alter the
appointment title (per Article XI, Appointments, Promotion,

and Renewal) in any way.
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