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ARTICLE I

.. ~ AGREEMENT

.This Agreement is entered into effective July 1, 1986
by and between the Pickford Board of Education, here-
inafter calledthe "Employer" and the Michigan Educational
Support Personnel Association, hereinafter called "MESPA"
or "The Un i on ;" through its local affiliate, the
Pickford Educational Support Personnel Association.

•

\

\

•



•
\
I

\

•~
{
i

\
"

•

t
'J
t

t

f~RTIcu II

PURPOSE

A. The Board and the Union have a statutory obligation. pursuant to Act 379 .
of the r.uchigan Public Employment I\ct of 1965 to bargain. \-lithrespect to
rates of pay, wages, hours of emplo)~ent and' other conditions of employ-
ment. The parties, fol1o~/ing negotiations, have reached certain under-
standin9s and it 1s agreed as follows.

B. The provisions of this agre~ment shall constitute a binding obligation
,ofthe parties for the duration hereof or until changed by wr it t en , rnu t ua l
~onsent. Any previously adopted policy, rule, or regulations of the
parties which is in conflict with a provision of this Agreement shall be
superseded and replaced by this Agreement •
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ARTICLE III
RECOGNITION

A. The Board hereby recognizes the Pickford Michigan Educational Support
Personnel Association as the sole and exclusive bargaining representative
for all full time and regular part time secretaries, custodians, main-
tenance personnel, cafeteria staff, aides, and bus drivers, but excluding
supervisors, Title I aides-, health nurse, and all other employees employed
or to be employed by the Pickford Board of Education.

•
B. :T-heterm "employee" when used in.this Agreement shall refer to all employees

represented by the Union in the bargai~ing unit described above. Reference
~ogender in this Agreement shall mean both male and female •
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• ARTICLE IV
EXTENT OF /\GREET·1EttT
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A •. This Agreement shall constitute the full and complete commitments
between both parties and may be altered, changed, added to, deleted
from, or modified only through the voluntary, mutual consent of the
parties in ~tritten and ,signed amendment to this Agreement.. '

o. Any individual contract between the Employer and an individual
employee hereto~r~ executed·shall be subject to and consistent with
the terms and conditions 'of this Agreement. If'an individual contract
contains any language inconsistent with this /\greement, this Agreement,
during its duration, shall he controlling.

c. This Agreement shall supersede any rules, regulations or practices
of the Employer which shall he contrary to or inconsistent with its
terms. The provisions of this Agreemen~ shall be incorporated into
and be considered part of the established policies of the Employer .
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.: ; ARTICLE V

Ef1PlOYEE EVALUI\TION

, ... ":

ft.. Each employee \'1111 be evaluated at least once eycry two (2) years.
Each probationary employee .,.lillbe evaluated at least once duringhis probationary period.

B. All evaluations must be discussed with the employee before they are
submitted" to the Superintendent-and shall bear thc signatures of the
evaluator and the employee. Employees wtll be provided the opportunity
to discuss thei~ e~aluation with the'supervisor who prepared it. ~n
employee's signature on the evaluation will not constitute approval
of. the e~aluation, but indicate the employee is "familiar with it. If
the employce does not agree with th~ evaluation. he may attach a written
response to the evaluation.

. . :

C. A 'copy of the writtQn evaluation shall be submitted ~o the employe~ a~
the;t1me of their personal interview.

0 ..' In the event of-an unsatisfactory evaluation, the employee may reqve st
reevaluation, within ten (10) days, by a different evaluator.
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ARTICLE VI
GRIEVANCE PROCEDURE

• ~. ~ grievance shall be defined to be a misinterpretation or application
resulting In an alleged ..v Iola t t on of the terms and conditions of this
Agreement. ,The follo\·l1ng.,rnattersshal lrno t be the basis of any grievance
filed under the procedure outlined in this ArticJe: '
1. The termination or services of,.or failure to re-employ any

probationary employee. " :: .
2. Any matter not referred.to in this Agreement for which there 'is

recourse under State ar=Federal statutes. ~
3 • Employ e e Eval u a tion. '

B. The A~sociation shall designate one (1 ) representative per bu~'ding to
handle grievances when requested by the grievant. The Board hereby
designates the immediate supcr-v iso r to act as its representative at
level 'One as hereinafter described and .the Superintendent or his designated
representative to act at Level Two as hereinafter described.,

C. The term "days" as used herein shall mean employees work day.
D. Uritten grieva~c~.s as required herein shall con ta In ithe fol10~'ling:'

.1. It shall be signed by the grievant or grievants; .
2. It shall contain the facts giving rise to the alleged violation;
3. It shall cite the section or subsections of this contract alleged to

have been violated;
4., It shall contain the date of the alleaed violation;
5. It shall speci fy the relief requested.

Any written grievance not in accordance with the above requirements
may'be rejected as improper. Such a rejection shall" not extend the
limitations hereinafter set forth.

'E. level One ~ Any employee alleging a violation of the provisions of this
Agreement shall within five (5) days of its alleged occurance orally dis-
cuss the grievance with the immediate supervisor in an attempt to resolve
same. If no resolution is obtained within three (3) days of the dis-
cussion, the employee shall reduce the grievance to writing and proceed
within five (5) days of said discussion to Level Two.
level Two - A copy of the written grievance shall be filed with,the
Superintendent or his designated agent ,as specified in level One with
the endorsement thereon of the approval or disapproval of the Association.
Within five (5) days of receipt of the grievance] the Superintendent or
his designated agent shall arrang~ a meeting with the grievant and/or
the designated Association representative. at the option of the grievant.
to discuss the grievance. Within five (5) dhysof the discussion, the
Superintendent or his designated agent $hal1 render his decision in writing,
transmitting a copy of same to the grievant, Association secretary, the
inmed 1ate sup e rVis 0 r in 'it hi ch the g r 1e '/ an cear 0 se , and p 1ace a copy 0 f
same in a permanent file 1r. his office. If no decision is rendered
within five (5) days appeal same to the Board of Education by filing such
written grievance along with the decision of the Superintendent. with the
officer of the Ooard in charge of drawing up agenda for the Ooardls next
regularly scheduled Board meeting. "
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ART1ClE VI- Can't. •level Three - Upon proper appl ication as speci fied in level T\10,' the Board shall
allow the employee or his Association representative an opportunity to·be heard
at the next regularly scheduled meeting of the Board. Within ten (10) days of
the hearing of the grievance, the Board shall render its'decision in writing.
The Goard may hold future hear~ngs therein or otherwise investigate the grievance
provided, however, that in no event except with the express written consent of
the Association, shall final determination of the grievance be made by the Board
more than' one (1) month after the. initial hearing. A copy of the written decision

'of the Board shall be forwarded to the Superintendent for permanent filing, the
immediate supervisor, the grievant, and the secretary of the Association.

"

.,

Level Four - If the decision of the Board is unsatisfactory to the Association,
it may, within ten (10) days of receipt of the Board's level Three answer,
request factfinding concerning the grievance. A factfinding panel consisting
of one '(1) Association representative, one (1) representativ~· appointed by the
Ooard, and a third party chosen by the mutual agreement of the parties, shall
convene. If mutual agreement cannot be arrived at by parties (1) and (2) above,
then a neutral third party will be assigned by the rules developed by the
American Arbitration Association. Neither party shall have any power to select
of affect the selection of the other party's panel representative. The parties
are responsible for thelr own costs, however, the costs of the Factfinder shall
be shared equally by the parties. The Onard and the Association will be boundby the decision of this panel.
The time limits provided in this article shall be strictly observed but may
be extended by wr·itten agreement of the p.arties. In the event a grievance
is filed after Hay 15 of any year and strict adherence to the time limits .
may result in hardship of any party, the Superintendent shall use his/her
best efforts to process such grievance prior to the end of the school termor as soon thereafter as possiblee

G. Not withstanding the expiration of this Agreement, any claim or grievance
arising thereunder may be processed through the grievance procedure untilresolution.

•
..

'H. All preparation, filing, presentation, or consideration of grievances shall
be held at times other than when an employee O~ a participating Union
representative are to be at'their assigned duty stations, unless approved by
the immediate supervisor. .

•
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\• ARTICLE VIII

UNION RIGHTS
Section A: Bulletin board ~pacc shall be made available by the Ooard~ in the

school lounge. for posting of such notices as:
1.. Recreatfonal and social activities of the Union
2. Union meetings
3. Union elections .4. Reports to the U~ion Members~ip

It shall be clearly 'understood'that the use of the bulletin board
shall not be used for posting or transmitting materials of a
pol t t tca l nature) supporting a pol itical par ty or candidate, or
a politica1·1ssue.. .

.Section c: Union employees shall be permitted to use school equipment in-
cluding type\'1riters,r:limeographingmachines, other duplicating
equipment, and all type of audio-visual equipment at reasonable
times, when such equipment is not otherl'/isein use at school.
Available supplies may be purchased by the Union at cost. No
equipment shall be r-emoved from the site ~Jithout prior pemission
of the Board or its designee. The Union shall pay for all
reasonable cost to the distr'i ct for any rcpa irs or damaCJe caused
by Union use of such equipment. The use of school facilities for
Union meetings is ·also prirmitted provided it does not interfere
\'lith other act 1vities .

•~..
!
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i..
Section C. Duly authorized representatives of the Association shall be per-mitted to transact official Association business on school property

at all reasonable times. provided that this shall not interfere
with or interrupt normal school operations.

Section 0: The Goard agre~s to provide the Union in response to writtenrequests. available information which is necessary and pertinent
to collective bargaining and/or ha~dling of a grievance. The
union may have copies of this data by paying the district the
reasonable cost of producing the copies. However, t-hz.,Boardis
under no obligation to prepare studies, reports or .surveys for
the Association.

•

Section E: The Board \'1111make payroll deduction upon receipt of written
author1z£\t1on'fror.1 the employee for the fo110\'l1n9 and any other
program~ jointly approved by the Union and the Board:

1. Union dues
2. Credit Union3. Tax- Sheltered ~nnuit1es4. Other deductions mutually agreed upon by the Union and

the Board
Scictfon f. Employees may be accompanied by ~n Assectation Representative or in

tho absenco of a rcgul~r Steward, by an Altarnota Stoward. This
representation shally apply to grievance prott?edings, disciplinary
actions or evaluations at the request of the employee. ~
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SECTION G: The right of contracting or subcontracting is vested so l el
in the Board. The right to contract or subcontract will
not be used to undermine the Union nor to discriminate
against a~y of its members, nor will the use of contractifu
or subcontracting result in the reduction of the present .
work f o r ce or work hours that" are now in effect.

".

ARTICLE VIII (Continued) •
SECTION H: The employer shall provide, at no cost to the Union,

2.days per y ear , of r e l e as ed time for the handling of
Union business as deemed appropriate by the Union

·---president. This time shall be used by the president or
secretary of the Union and 48 hour notice of use given
to the employer.

.i
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J\RTICLE IX
DUES CHECK OFF

A. Any employee who is a member of.the Associ~tion, and who has applied
~r membership may s1gn and deliver to the Roard.a written assignment
authorizing deduction of dues for the Association. Pursuant to such
authorization, the Board will deduct from the employee's regular pi'lyC:lcck
that amOunt so authorize~ by the employee and remit such dues to the
Association on a 10 month basis (Sept. - June).

o. The Association shall indemnify and save the district harmless against
any and all claims, demands:" suits or other forms of liability that
m~y arise out of or by reason of action taken, or not taken, by the
employer or in reliance upon signed authorization cards or lists furn shed
to the employer by·.t~e Association for the purpose of payroll deduct; nof dues.

-..
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Section 0: Any case of· criminal assault on an employee by a student shall be
promptly reported to the Goard or its designee. Time spent in
connection with court proceedings by an employee in connection with .
·the incident shall not bc charged against the employee provided
the employee is not judged the gu11typarty in the incident by the
court.

Section 1\:

Section B:

Sect1on.C:

ARTICLE X
EllPlOYEE nIGHTS "ND PROTECTION

"Pursuant to the Hfchigan Employ~ent Relations Act, the Boa rd
agrees that every employee shall have the right freely to
organizc,,> join, and support the Union for. the" purpose of engaging
in collective barga1nina or negotiations. As a duly-elected
bodYr the employer undertakes and agrees that it will not directly,
or indirectly, discourage or deprive or coerce any employee in
the enjoyment of.any rights conferred by the Act; that it will not
discriminate against any employee \'/i th respect to hours, wages,
or any terms or conditions of employment by reason of his/her
membership in the Union, hisfher participation in any activity
of the Union or any grievance, complaint,' or proceding under
this Agreement, or o therwi se ,:,1threspect to any terms or
conditions of emp loyment ." Likewise the Association agrees
no~ to discriminate against any bargaining unit members.
1. An employee may, upon request, review the contents of his
personal file. A representative of the Association may
accompany the employee in this review. The employee may, within
twenty (20) days following the review, submit a written statement
to be attached to thc material in question.
2. No matar1al will be placed in an employee's personnel file,
originating after initial employment, unless a copy of the material
has been given to the employee. Any complaint directed towards an
employee shall be promptly called to the e~ployee's attention if
considered seriously by the Superintendent, if written into the
employee's file··,-or if used for reprimanding an employee.
No employee shall be disciplined, suspended or discharged without
just cause. Upon request, an employee shall be entitled to have
pr~sent a union representative.

"
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AnTICLE XI
WORK YEAR, HORK WEEK. AND WEEK DAY

Section A: The normal scheduled work week will be Monday through Saturday.
Ho one will normally be scheduled to w~rk for more than 5 days
·1n thi.s time period.

Section 3: Time and one-half will be paid for all hours worked in excess of
forty hours in one work week.

Section .C: f\ny employee who works seven or more hours per day (except bus
drivers) shall receive a paid lunch period of thirty minutes rer
day scheduled by the immediate supervisor. This lunch period shall
be duty free~ but the parties recognize that infrequent interrup-
tions may occur.

Section 0: Each employee who works eight (C) hours per day with the exception.
of bus drivers, shall receive one fifteen minute rest period during
the first half of the work day and one' fifteen minute rest 'period
during the second hal f of the ....ork day. Each employee covered by
this Agreement who works four or more hours per day shall receive
orie fifteen minute re~t period pe~ ~ay.

Sectiort E: Overtime shall be divided among emp'oyees within each department.
Advance notice o~ overtime will be given to the affected employee
whenever possible.

Section F: The Board agrees to work employees only within their own clasS-
ification, unless otherwise mutuully agreed to in writing by the
affected employee and the supervisor.

Section G: When school is closed due to an ""c~ of God" employees willreceive full pay for the day, but must report for work if so re-
que sted by the school administration J on an emergency basis only,
as determined by the Superintendent.

-I'.:... .. i--~.
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SECTION G: A bus driver will be compensated at the pre~ailing
minimum wage rate for each hour of attendance at' bus
driving training school that is required to maintain
their certification.

•

ARTICLE XII •WORKING CONDITIONS
SEC T ION A: Em ploy e e s shal 1 not be -re qui red, tow 0 rk un de run s a f e 0 r

hazardous condition$ or to perform tasks which endanger
their health.

SECTIO" B: The employer shall provide resi areas, lounges, and rest-rooms for employee use provided this is not grieved by tht
other bargaining units.

SECTION C: _The employer will support and assist employees with respeto the maintenance of control and discipline of students
in the amp lo yee '.s work area.

SECTION 0: No employee shall be required to dispense or administer
medication •.

SECTION E: The employer will reimb~rse a"bus driver the difference
between an operator license and a chauffeur license.

SECTION F: An "employee who is required to use their personal
vehicle on approved school business will be reimbursed
at the preyai.ling rate per mile.

SECTION H: .When possible a substitute may be hired for an absent
employee.

SECTION I: Regular bus drivers shall have priority in choosing
trips over any other paid driver.

SECTION J: Employees may use such physical force as is necessary
to protect him/herself.

SECT.ION K: The noon hour supervision of the school's playground
shall be covered by two aides. For t~e safety and well
being of the students, the district agrees not to
dev"iate from this standard.

•



•! ARTICLE XIII

EMPLOYMENT STATUS- DEFINED

The Employer and Union recognize three ca te"gor; e s of ,employees.

1 .' .Full-t ime:- An employee who is emp1oye~ at least thirty
i ' two (32) hours per. week or twelve (12) months.

2 • Part·time: An employee who is employed 1 es s than th i rty
two (32 ) hours per week

.--'- . ,

A •. More than 20 hours per week including bus
..' drivers •

B. Emplo'yed less than 20 hours per week.
, ...,..- employee. 3., Pro ha t.to n a ry : An who is employed to fi 11 a

." . fu 11 '0 r part-time position for trial p e r io d of·a....• fort.y five (45 ) days .0

•

~.-
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B. All vacancies s h a Tl i be posted on the lounge bulletin board in
the district f6ra period of five (5) working days. Interested
employees may apply in writing to the superintendent or designee
within the five (5) day posting period. The employer shall
no~ify the employees of vacancies occuring during the summer
months (June, July, August) by sending notice to each employee
by U.S. Mail, provided that the employee has submitted a written
request to the Board indicating an interest in that classifica-
tion by. the en.d of the school year. Such notice shall be sub-
mitted to each employee whose request for a position is on file
at the Board Office.

C . All y a can c i e s wi 11 be fill e d on the ba sis 0 f qua 1 i f i cat i on s an d.
seniority •. All vacancies will be posted in accordance with
Section A. Preference shall be given to qualified a~plicants
from within the bargaining unit and seniority will be the -
weighing factor in filling of any vacancy for which the applicants
meet the minimum requirements.
Bargaining unit members desiring transfer to ~nother job c1ass-
i f i cat ion may put i n w r i tin g the i r i n t ere s t, the i-r qua 1 i f i c a -
tions, and the reasons for transfer. The Board agrees to con-
sider any such request) but is under no' obligation to comply.

ARTICLE XIV •VACANCIES, PROMOTIONS AND TRANSFERS

..

A-. A vacancy shall be defined as any bargaining unit position newly
created or not currently. filled. Any bargaining unit member may
a p ply for a po s ted v a r, a n c y . The' po s tin g w ; 1 1 inc 1 u de :

a. Type of work
b. Location of work
c. Starting date
d. Rate of pay
e. Hours to be worked
f. Job description
g. Minimum requirements

D.

E. Employees transferred to a different classification or different
position. shall retain their same rate for a period of thirty
[3 0) day s a sat r fa 1 per i 0 d . E f f e c t i ve wit h the sat i s f act 0 ry
completion of the trial period the employee shall be co~pensated
at the rate for the new classification includin~ the thirty
(3 0) day t ria 1 per i 0 d . Any em p loy e e in vol un tar i 1 y t ran s fer re d
from their classification to .ano the r classification with the
bargaining unit, shall be paid either their present rate or the
rate of the position to which the employee is transferred,
whichever is higher. .
Under no circumstances shall any employee's hours of employment
b.e reduced due to involuntary transfer.
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ARTICLE XIV (Conti je~)

F. Temporary Vaca :ies
1 . Temporary

to extend
lcancies will be posted if the vacancy is expected
eyond three (3) weeks. The posting will include:

2 .

a. Type 0 work
b. Locati n of work
c. Starti 9 date
d. Rate 0 pay
e • Hours 0 be worked
f. Job dE cri-ption
9 • Miniml requirements
h. E.xpect d duration of the assignment

Interestec employees may apply in writing within five (5 )

working de 's of the date of posting.
3. V~cancies ;hall be filled with the most seniored and qualified

applicant An employee who meets the posted. minimum require-
ments sha" b~ deemed qualified for that position.

4. Upon expi ltion of the temporary position, the employee shall
he return j to hisjher former position.

G. The employer ~all make known its decision as to which applicant
~as been sele ted to fill a posted position. Each applicant
shall be so n tified in writing with a copy provide~ to the.
Association/U ion.

H. The parties a ree that involuntary transfers are to be minimized
and av~ided w enever possible.



ARTICLE XV
SENIOfUTY

Section A: A newly hired employee shall be on probationary status for
forty-five (45) working days, taken from and including thefirst day of emplo~ment.
Probationary employees who are absent on scheduled work days or
who serve their probationary period during the nonschool session
period in which their job is not operative) shall work additional
days equal to the "number of days that ·the.emp10yee wa~ absent
or equal to the number of days the job was not operative and such
employee' shall not have completed their probationary period untilthese.additional days have heen.worked.

Section B. Upon satisfactory completion of the probationary period the
employee's seniority will be retroactive back to the date of
hire. 'Part time employees shall accrue seniority on a pro-ratedbas 1s •.

Section C: An updated seniority list shall be furnished to the union
representative on or before October 1st ~feach year~ Such list
\-/111 contain (1.) Employee's name, (2) date of hire, (3) class-
ification, (4) seniority in classification(s). Seniority 1n
classification~shal1 be as of the date of entry into theclassification.

Section 0: Those employees who are funded' under special State of Federal pro-
grams are subject to the conditions of that specific program inregard to their employment status.

Section E: J\n emp loyee .will lose their seniority for the following .reasons:
1. The em~loyee resigns;
Z.o The employee is discharged;
J. The employee is laid off for a period of 1 year;
4. The employee is absent for 3 consecutive ,,'orkingdays withoutproperly notifying the Board;
5. An employee is laid off. fel ls to notify the Doard of their

.intent to return' to work within three working days from the
date that the employee received notification that they areto'return to work;

6. The employee retfresr

..
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ARTICLE XVII
WORKING DUTIES AND COMPENSATION

Section A: The basic compensation of each employee sh~ll be set
forth in Sechedule A. There shall be no deviation from
said compensationrates during the life of this agreement.

Section B: Time and one-half will be paid for all hours in excess of
forty hours in one wDrk week.

Section C: Double time will be paid for all hours worked on Sundays
and Holidays.

Section D: At the option of the Superintendent, he may grant com-
pensatory time off equivalent td the extra hours worked.
This compensatory time is in lieu of receiving overtime
pay. Compensatory time may accrue up to a maximum of 25
hours then overtime compensation"will be paid to the
_e.mployee.

Section E: Employees may elect to be paid on a twenty-six bi-weekly
installment provided a majority of anyone classification
requests payment in this manner.

Section F: Bus Drivers - Extra Trips
Athletic Trips - $4.50 actual driving time

$3.35 per hour layover time with a
limitation of $44.00 ..

Non-Athletic
Trips

$5.50
$3.95

per actual driving time
per layover time, no limit except
eight hours dedu~ted for overnight
trips.
right to assign the drivers for

Section G.

The Board reserves the
all overnight trips.
Longevity _ In recognition of an employee's service to
district, the following longevity schedule shall apply
to all employees in the bargaining unit.

Full Part-time A

the-

Part-time B

Section H:

1) 5th-9th years $50. $33.50 $17.00·
2) 10-14 yrs 100. 67.00 34.00
3) 15-19 yrs 150. 100.50 51.00
4) 20th year 200. 134.00 68.00
Full-time is defined as 32 hours p9r week or 12 months.
Part-time A is less than 32 hours but more than 20 hours.
Part-time B is less than 20 hours per week.
Longevity payment shall be paid ~n a separate check on the
last pay period in May each year.
Food Service, Custodial, an~ Maintenance employees who
have supervisory duties (i.e. supervision of at least
one other employee) shall be called "lead. workers" and
shall receive an additional lO¢ .per hour added to
their regular pay rate.
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c. In recognition of service to the district, a retiring employee -;
who has been employed by the district for ten (10) continuous
years shall receive thirty ($30.) dollars per year for each
year of service in the district. Payment of this amount
shall be immediately after the employee has received his/her
first retirement check from the Michigan Public School
Employees Retirement System.

PICKfORr) EDUCATION SUP?OHT'
PERSONNEL AS50C IA T IO~~__

ARTICLE XVIII

RETIREMENT

A. An employee who reaches the age of seventy (70) on or
before June 30 of the current school year shall be retired
on that date; however, the Board may consider a one year
extension to meet unusual circumstance$. In these cases the
employee will be required to furnish a physician's
statement, at the employee's expense. /

B. If ~n employee's service is terminated voluntarily, he
shall receive compensa~ion of twenty three dollars and
fifty cents ($23.50) for every accumulated sick leave day
up to 110 days, according to the following scale:

Full time
Part time Class A
Part time class B

$ 23.50
$ 17.50
$ 10.00

1. Voluntary termination to include layoff. At the time of
layoff, the above shall apply at the option of the
employee.

2. If the employee is recalled, and has been paid according
to the above, he/she ~hall be reemployed with no sick
leave.

i
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• ARTICLE XIX

VACATIONS

A. Only full time, twelve (12) month employees are eligible to
earn vacation time. Vacation time is not cumulative and must
be taken or it will be lost. -- ---

B. Arrangements for vacations ~st be made ~ith the approval of
the Superintendent.

C. Vacation days must be taken on days when school is not in
session unless· by special permission of the administration.
Vacations must be requested at least two (2) weeks prior to
the desired beginning date.

D. The Board reserves the right to require employees to take their
vacation days on (5) consecutive work days if the work load
shoul~ dictate it. If two (2) or more employees apply at the
same day for vacation covering the same period, the following
factors will be taken into consideration in granting vacation:

1. Seniority in the classification2. Necessity of that person's presence during the requested
leave period.

E. Vacation time will be paid at the employee'S normal rate. If
an employee is requested to work during their vacation time
they shall be compensated at one and one-half (1 1/2) times
their normal rate of pay.

F. Vacation time will be credited as follows:
After one year of employment ------------- 5 working days
After two to nine years-------------------lO working days
Ten years to fifteen years----------------15 working days
Then one vacation day for each working year after that, up to
twenty five (25) days.

--.
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•ARTICLE XX'

HOLI,DAYS

A. Only full time twelve (12) month employees are eligible for
hnliday pay. The Board will pay the normal days pay at
their regular rate for the following holidays:

-Labo r Day
ThanksgIving Day
Day after Thanksgiving
Christmas Eve Day
Christmas Day

New Years Eve Day
New Years Day
Good Friday
Easter Monday
Memorial Day

1. All full time employees will be paid the following
holidays:

Thanksgiving
Christmas
New Years Day
Memor ial Day' •B. Employees who are scheduled to work the month of July will

also receive the 4th of July as a hqliday.
C. In the. event that the scheduled holiday falls on a Saturday,

the employee shall receive the Friday prior off; in the event
that the holiday falls on a Sunday, the employee shall receive
the Monday off. In the event that either the Friday prior
to the holiday or the Monday after the holiday are school
session days, the employee shall be g-ranted a day off with
pay for the holiday on a future date that is applied for by
the employee and approved by the administration.

D. Personnel are not required, with the approval of the Board's
designee, to report for work during teacher inservice time
unless their specific j~b requirements dictate such attendance.
Employees may, (1) use compensation time for this purpose,
(2) work additional hours at another time of the week (subject
to Superintendent's approval), or (3) suffer loss of
compensation for this time.

•
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ARTICLE XXI

,x·)r?fflrcm i"iii:i',nlit1;t
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PAID LEAVE
A. General Conditions

"

1. The Employer shall furnish each Employee with a written
statement at the" beginning of each school year setting'forth the total sick leave credit.

2. An Employee who is unable to work betause of personal
illness or disability and who has exhausted all sick
leave available shall upon application be granted a
leave of absenc~ without,pay for the duration of such
illness or disability, up to one year, and the leave
may be renewed each year upon written request of the;mployee.

B. Emergency Leave
Each regular Employee of the school district shall be credited
with twelve (12) days emergency leave per year, the unused
portion of which shall accumulate to 136 days. The leave
days may be taken by'an Employee for the following reasonsand subject to the following conditions:
1. . Persona 1 III ness or Oi sabi 1ity - The Employee may use a11

or any portion of his leave to recover from his own illnessor disability.
2. "De'ath in the Immediate Fami1 y - The Employee may take a

maximum of four (4) days per death. Immediate family shall
be interpreted to mean husband, wife, mother, fa~her,
brother, sister, children, grandchildren, father and
mother-in-law, aunt, uncle, grandparents, and any other
person who is living in the same household.

3." 'Other"Deaths --The Employee may take one (1) day per death
to attend che .funere l of any person, wi th administrationapproval. .

4. Medical 'or'Nursing'Care ..The Employee may take three (3)
days to make arrangements for the medical or nursing care
for a mother, father, child, or any member of the immediatehouseho 1d.

5. ~'arr;a(]e in the' r~~diat~ Fc.mily - The Employee may take
leave for a marriage in his/her immediate family, with theSuperin~endentls approval.



ARTICLE XXI Ccontinuedl •
6. Pers'onal Business - Upon prior request to. the immediate supervisor

or s u p e r i n t e n d e n t v o f at- least twenty-four (24) hours, two (2)
days sick leave may be used each year for personal business.
These personal business days do not accrue and have no re-
strictions on usage other than prior notification; days may not
be used before or after holidays; may not be used during mid-year
and final exams and are contingent on th e availability of a
scbstitute. Any empl~yee who has accumula~ed personal business
days prior to 1982-83 may utilize those days with the following
restri.ctions:

1. THe business must be one that cannot be conducted
before· or after school.

2. The days may not oe used for recreational purposes.
Us e of accumulated personal business days is based
on the availability of a substitute as needed.

7 . I 11 n e s sin the rm m e d i ate Fa m..!..l1.~ The em p loy e e may t a k e a
maximum o,f four (4) days per illness of husband, wife, parents
o f bot h h us ban d 0 r wi fe, chi 1 d r e nor a m em be r 0 f the sam e •
household, to be cleared with immediate supervisor or super-
intendent if immediat~su~ervisor is not available.

C.Professional Days for Training
Non-instructional staff should be granted 2 days per year
administ~ative leave for the purpose of training for workshops,
etc. t o t imp r o ve thei r work performance subject to approval of
the Superintendent.

•



I\RTIClE XXII
• U~H'!,IO lE,~\'ES

A. General Conditions
1. leaves of absence without payor benefits up to one (1) year in

duration may be granted upon written request from ~n Employee
without loss of accumulation of seniority.

2. Reques ts for 1eaves of absence' shall inc1 ude the reason for the 1eave
along with notification of th~ beginnirig'and ending.dates of said
leave. Paren tal Zcht ld-care leave requests shal l also include a
statement from the attending physician indicating the anticipated
date of birth ~f·the child. .

."

3. An Employee returning from a leave of absence shall be reinstated
to the same or similar position and classification he/she held
when the leave began. At least ten (10) working days prior to the
date a leave is scheduled to expire, an Employee shall notify the
Employer of his/her intent to return to work. .

B. Unpaid leaves of absence may be taken for the following purposes:
1. ~ilitary leave - A military leave of absence sha11 be 9ranted to any

Employee who shall be inductid or shall enlist for military duty in
any branCh of the armed forces of the United States. Upon return
from such leave. an Employee who has been honorably discharged shall
be placed in the sa~~ classification and experience level as he/she
would have been had he/she wor-ked in the district during such period.
Ocmbers of the bargaining unit who are placed on military leave and
who subsequently qual i fy for school ing under the GI rJi 11 may have
their leave extended for a per-iod of one year. Appl ication for such"
leave shall be filed within thirty (30) days from the official dis-
charge date and shql1 be subsequent to proof of registration in an
approved program or institution.

2.' J\n unpaid leave may be granted to an employee who elects not to
receive sick leave payments for the purpose of child birth and

subsequent child care of the newborn infant for a duration) not to
exceed one (1) y~arJ unless renewed at the discretion of the Board.
An employee may continue to work as long as they tan continue.their
regular \lork assignments. The Board may request an employee's
physician to furnish a statement concerning an employee's ability
to cont1nu-ethe1r job respons tbil ities.
The application for said leave must be made at least sixty (50)
calendar days· prior to the effective date of the child care leave
and must state the date of return from said leave.'.

~ •... ,.
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J\RTIClE XXIII

SI\VINGS CLAUSE
If any provision of the Agreement or any application of the Agreement to
any EmploY2B or group of Employees shall be found contrary to law, then
such provi"ion or application shall not be dc~med valid and subsisting
except to the extent penatttcd by.lal·',but all other provisions or
application; shall continue in full force and effect •
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I\f?TIClC XXIV

• nEGOTIATIONS PROCEDURES

Section II: By Harch I prior to the expiration of this Agreement, the
P,! rt i es a srce to open nego ti at ions for a 'succcs so r a grecme n t .

Section 0: T~! parties acknowledge that during the negotiations which
resulted in this IIgreement each had the unlimited right and
°PP:Jrtunity to make demands and proposals \~ith respect to any
S~lject or matter not removed ~ Jaw from the area of collective
bit rga in in g. and tha t the unde r s tand in gs and a grcemcn t s a rr ive c!
at by th~ parties after the exercise of that right and opportunity
are :;et forth in this IIgreement. Therefore, the District end

"the IIssociation, for the life of this IIgreefi1ent each voluntarily
and lmqualffiedly ~Iaives the right, and each agrees that the
other shall not be obligated to bargain collectively with respect

"to any subject or matter referred to, or covered in this I\greer.Jcnt .

•
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ARTICLE XXV •INSURANCE PROTECTION

The Board of Education shall provide for each employee who works
twenty (20)hours per week or more, the Blue Cross/Blue Shield
"Four Point" Health Insurance Plan including vision and dental
coverage pro-rated at full family rate per year for the months
which the employee works during the 1986~87 school year. Any
employee who works twelve months or thirty two hours a week or
more will be considered full time "and will receive his/her full

premium.

Refer to Schedule A for bus driver insurance benefits.

A full time employee who elects not to participate in the Group •
health coverage plan will receive $ 400. annually to be applied to
any MESSA or MEFSA non-taxable options including annuities at

the choice of the employee.

•



• •
ARTICLE XXVI

DURATION OF 4\GREEMENT

A. This Agreement shall be effective as of JUly I, 1986 and
shall continue in effect until the 30th day of June, 1988.

If pursuant to such negotiations, an'agreement on the
renewal or modification is not reached prior to the expira-
tion date, this Agreement shall expire'at such expiration
date ~less it ~s extended for a specific period or periodsby mutual consent ..

B. Copies 'of this Agreement shall be distributed to each
employee by the employer within 30 days after ratification
of this Ag,reement. The employer shall provide the Union
President with 10 copies of this Agreement. The Union
shall share the expense of printing this Agreement withthe Board on an equal basis.
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ARTICLE XXVII

CERTIFICATE OF RATIFICATION

The undersigned, official. representatives of the Board of
Education of Pickford Public Schools and of the·PickfordEducation Support personnel Association, hereby certify that
the contract language comprising this Agreement has been
ratified by a majority vote of the membership of their
respective organization.
For the Pickford Education Support personnel Association:

Dated ,f'- z: :P6

For the Board of Education~

Dated

. ,
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Mileage - all routes All miles $.03.5 per mile
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