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made and entered into this day of

---~~-~-, by and between the CITY OF PETOSKEY!
party of the first part, and hereinafter termed tti~
-and TEAMSTERS STATE, COUNTY AND MUNICIPAL WORKERS

214, located at 2825 Trumbull Avenue, Detroit,
party of the second part, hereinafter termed the

WflEREAS, both parties are desirous of prevent irtg
,,~

and " and oflockouts other cessations work and
qnd of maintaining a uniform wage scale, working
and hours of employees of the Employer; and of

.~
Pe~ceful adjustment of all grievances which may

f~om time" to time between the Employer and his
em:p.1oyees;C1ndof promoting and improving peaceful industrial

economicYeIe tLons between the parties.

ARTICLE 1
AGENCY SHOP AND DUES

recognizes and acknowledges that the Union
"the exclusive re~resentative in collective bargaining with

oftho~~classificationsof employees covered by



and listed in the attached Schedule "A".

Union is not compulsory. Regular
right to join, not join, maintain or drop

memb~r~hip in the Union, as they see fit. Neither
~hall e~~rt ~ny pressure on or discriminate against an

employee concerning such matters.

Membership in the Union is separate, apart and
fr9~the a~su~ption by one of his equal obligation

td the extent that he received equal benefits. The Union is
required und~r this Agreement to represent all of the
empLoyaes ;i;'ntl,lebargaiping unit fairly and equally without

~hether or not an employee is a member of the
The terms ofth~s Agreement have been made for all

the bargaining unit and not only for members in
and this Agreement has been executed by the

after it has satisfied itself that the Union is the
a rnaj~rityof the employ~es in the bargaining unit.

it .is fair that each employee. in the
"b~tg9'ining bnit p~y his own way and assume his fair share of
the obligation along with the grant of equal benefit
dOhta~ned in this Agreement.

In ~ccordance with the policy set forth under
{ll and (2) of this Sectiop, all employe~s in the

unIt" shall, as a condition of continued
~ay to the Union, the employee's exclusive

2



Employer agrees to deduct from the pay of each
'all dues .and initiation fees of Local 214, ~ndpay

awoijot deducted to said Local 214, for each and every
emEloyee, -prpvided, however, that the Union present to the

author izc\tions signed by such employee, allowing
and payments to the Local Union.

~~argaining representative, an amount of money
",!~qY!~,+~9~P~h p~;~ py,()thEtr',~mployeesin the barga,ining unit

." -,:,,- i'::'t/:·,·-. f..:_::.-.",'';~:).«',,<~',:''_,':!.,'' .~,,,' I"_'~-~',""," ';",,".-,'~ '. ~."'" '.,

-arem~mperso'! the Union, which shall be limited to an
of money ~qual to the Union's regular and usual

fees, and its regular and usual dues. For present
employees" such payments shall commence thirty~one

day~foll(Hyi~g the effective date of this Agree~ent" and
'the payment shall start thirty-one (31)

employment.

?ny-p+ovision of this Article is invalid under
Law or the laws of the State of Michigan, such
shall be modifIed to comply with the requirements

F~de+al or state Law or shall be renegotiated for the
adequate replacement.

the event court action of any kind is taken
Employer because of compliance with this Article,

will defend Employer and rende~ Employet harmless from
actions and settlements of litigation.

-3



employee, for·any reason, fail to sign ,a
authorization· slip, ~he Union may

~t It§'s~lediscretiori, .'that said dues or' ser~1ce
,. , , "I, . "

Agreement,' be deducted by the Employer
paycheck pursuant to st~te law, without

signed.

Probationary Employees:
New em~loyees covered by this Agreement shall be on

status for the first ninety (90) days of
·Employee's probationary perLod may be extended

f'd':r~riad9.ftionalsLxt y (60) days provided the Employer (City
,gives":advance notice of such extension and the
therein. Upon completion of the employ.ee's

p,riod, he shall be put on the seniority list
such s~niority shall'commence from the date of hire.

P'rqb9tJon~~y;~telPloyeesmay be laid off or dismissed without
.recourse" 1:9 the grievance procedure. The Steward will be

noti~e ~f t~e termination of ~ probationary employee.
th~ ~onolusionQf the first ninety (90) day probationary

the' emplby~e shall become eligible for the life
Lnsurance benefits, Teamsters Dental and Optical benefit, .and

hQspit:alizatiorL and medical insurance benefits as described
~in pther settions of thi$ Agreement.

ARTICLE 2
MANAGEMENT

sh~ll remain vested with all management
limited to including tbe direction of the

4



of preserving work job

full apd exclusive right to hire, promote, demote,
¢li!3c:~pline<employees; to ~promuLqa.t e rules .and
govetnipg th~ conduct of employees and to reqciire

~b~'ft'"9bserv~nce;toinake temporary job assignments necessary
t~!n§qretheeffi~ient performance of ~ork; to control the
use of vacations so as not to j·eopardize the functions of the
Emplqye~~~tP establish and direct the location and methods of

.job assLqnment.s and work acheduLe s.j tomainta in order

~ffi~iency, to determine the hours of work including
arid qu~f~ing.tirne, length of work week; and 'to

·.'~GGPtnPI~sh the reductiqnof the Work force for efficiency
to control, direct and supervise all equipment,

to the terms of this Agreement.

ARTICLE 3.

WAGES

hereto·andmarked Schedule nAn, is a schedule
In~i'l\;i'theclassificationand wage rates of the employees

by this Agreement. It Ls' mutually agreed 'that said
"A" and the cqlltents hereof shall constitute a part

ARTICLE 4
SUBCONTRAC'1'ING

the employees covered by this Agreement,
that no work or services presently
assigned to the colle6tive bargaining

5



ARTICLE 5

~~,

will be 'subconb racc ed , transferred, ltased, assigned or
in whole.or in part to aqy other plant, vendor,

;p~_r~'on(f~hOn~llnit·emp loyee , so .long as any employee in the
unit is ,on layoff due to lack of work, or if no
are l~id off who are qualified to do the work

except in the case of employees
'a}~ hfr~d asa result of C.E.T.A. or other similar Statet,·;, ,., - . > ',',' •

funds and who are on layoff ~s a result of the
funds '~

EXTRA 'CONTRACT AGREEMENTS

~mployer ~gre~s not to enter into any agreement
?,. ,':,'

labor organization during the life of this
with respect to the employees covered by this
or any agreement or contract with the said

···.;;·,c:C}·~tnp~8y~~s Individu~lly 01:" collectively, which in any. way
'with the terms orptovisions of this Agreement, or

, . ~i •

- '> .~?

ifl-~anYWqy affects wages, .hours or working conditions
of.~'eig·~mPlq:ye~s, or any individual employee, or which in

~ay be considered a proper SUbject to collective
AQy.~uch agreement shall be null and void.

ARTICLE 6

SENIORITY

shall prevail in the layoff and rehire

6



layoff, an employee so laid off shall
(21 weeks notice of recall to work mailed to his

Laat;.known address ~ .In the event' the employee fails to make
availabl~ forwo'rk at the end of said two (2) weeks,

all seniority rights under this Agreement.
be<inade due·to unusual circumstances b~yond

~n fe~~cin9 th~ work force because of lack of
, • 'C'" l~~ltiniate cause, the last employee hired shall

:(};}~·~t~:;I.\;><~;~(':,' >;</:~r:,.~t:;,c': '.. ,,;.i '>"" ,
.,",' .f4r9t·~iT1PJ.oYee'laid off an'dthe 'last employee laid off

,Q~tpe fitstemploye~ rehired. Employees covered by
'Agreement shall be allowed to bump firefi.ghters in the
of'alaYQffprovided they have more seniority than the

", ,

'~ll~Y'~febumping and they have the,present ability to
, ',\ju;'; . " •.•.'.'Q"'f'tp,at:per.son•

',,(' .'. ' .. ' "'".

post a list of the employees
seni~rity. This list shall be

pos~tlon at the place of emploYlllent.

be broken only by discharge or
more than two (2)

shall be granted super-seniority for

7



t.
'1n a supervisory position. The

layoff and rehire.

a .classification subject
Union who ha~ been in the past·or

pro~oted to anys.upervisory position
or demoted to a classification subject
of the Union shall not accumulate

transferred or demoted shall commence work
s.Imi Lar to the one he held at the time.;;of

maintain the seniority rank h~ had
It is further understood that

positions will be made
layoff.

shall be by seniority~ exc1ud!ng,

use seniority when assigning work
and within the division of the

~~cep~ that an employee initially assigned to a
~omplete that task or assignment.

ARTICLE 7

DISCHA.RGE OR SUSPENSION

sh~ll not discharge or suspend any
.. but incaw-se, respect to discharge or
at least on~ warning notice 0; the

8



the date of said warning notice. Discharge

~\~'1in~t.such employee' to t9~~'iempl()yeeI in w'riting,
sam~ 1;:0 tpe P~~Onc.ulq Ste~ard, ,except ·tl)a~.

. .."" ",~' ~,

'notice need be given to an' employee before he is
.it the ~au~e of such discharge is dishonesty or
br recklessness resulting in serious accident

qn . dQty or the carrying of uhauthorized passengers
ontl1e job~ The warning noti~e as herein provided
not remain in effect for a period of more than eighteen

by l?roper written notice to the employee and the
~ny employee may request an investigation as to his
or puspension. should su6h investigation prove

an Inju~tice has been done an employee, the employee
.be reinstated and compensated at his usuCll rate of pay
petip~hew~$ out of work.

.. .;~. .
A request by an employee

investigation as to his discharg~ or suspension must
py·writt.enrequest within. five' (5)cal~ndar 'days from

o~ d~scrarge or suspens Lon, Appeal from discharge
heard within ten (10) calendar days and

feach~~within fifteen (15) calendar days from the
disch,rge ox suspension. If no decision has been
within fifteen (15) calendar days., the case shall

up as provided for in Article 8 hereof.

ARTICLE 8
GRIEVANCE PROCEDURE

agreed that all gri~vances~ disputes or

9



arising. under' and .during the terms of this
~e s~ttled .in accQrdance with the procedure
and that there shall at no time be any
of equipment, slow-downs, ~a:lk-outsor 'any
of wo~k.throug~ the use of any method of

(

Every effort shall be made to
and disagreements in an amicable manner

tb~ E~plo¥er ~nd the Uniori.

any g~ievance, disputes or complaipts arise over
or application of the contents of this

t6ere shall be an earnest effort on the part of
to'settle such promptly through the following

the aggrieved'employee, the
or both, and the supervisor and/o~

deJ?ar:tment{head." It shall be the responsibility
the aggrieved to reduce any grievance to

on the regular grievance form provided by,
Local Union within five (5) working days of

g~ievance.

prbceeding to ptep 3,a he~ring between the
repreientative and the ~mployer arid/or its'

.will be heLd within te,n(lO)

10
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�"'witlloutloss of pay. Witnesses shall be'

'\Y9~k~ng/;!kaqysand a decision will be rendered in
~Qfking day~ ~ft~r the meeti~g.

the last step fails to settle the
,~,~,,,

'gl:feya:nc::~, the 'Union, within thirty (30) days, may:
the issues £0 anarbit~ator selected from

the.Federal Mediation and Conciliation' Service for
. , ~~,,final; det.e rminat Lon, Such decision will be
on both parties.

"that is arbitrable, upon proper'
in this Agreement, ~ay be submitted"
by mutual agreement by the partie~.

m~tual agreement,'canno t be obtained, the arbitrator will
·~~'~i~.,,":-'- < " '.~ • ,',' .' '.: .' : .",

'pe~ce9ted:from a p~n~lof arQitrators obtained from the
Med!~tion and Conciliation Service 'by each party

. . .

;!:~:lt~t'nqteX';Y'§frikin'ga name from the panel with the remaining
serv fng as the arbitrator. The compensation 'and~

of the arbitrator shall be shared equally by the
caoqt:he Union. The employee involved, or if a group

one ;repreaentae ive" from the group may be in

for~lost time by the par:tycalling the witness.
power to add to~ subtract frp.
or to declare any provisions of

11



taken up prompt.Ly and no grLevance
which is presented laterthan~

after such has happened.

. $

~9ree~ that in all cases of any
slow-down, ,walk';"Qutor any unauthor ized

th~ Union shall not be liable for damage
unauthorized acts of its members. While

undeftake every reasonable means to induce
retq~n to their jobs during any such period
sto~pageaf·work mehtioned above, it is

and agreed that the Employer , during
(24) hours of such unauthorized work

have the sale and complete right of
dis6ipline short of discharge. Such Union memoer .

have any recourse to any other

the first ,twenty-four (24) hour period of such
however, the Employer shall have the right to
"discharge any Union member participating in any
,~trike"{~ slow-down" walk-out or any other

• ,;;~,t.f: " ".j~;:~cessatlon of work and such Union member shall
or have any recourse to any other

12



ARTICLE 9

STEWARDS

recognizes the right of'the Local Union
elect one (I) job Steward and one alternate

Division and ope (1) job Steward and one
f~omthe 9perations Divfsionfro~ the Employer's
list~ The authorit~ of the job Stewards and

elected by the Local Union shall be limited to,
ex~eed the following duties and activities:

T.h~investigation and presentation' of grLevance s
Em:p'loy~ror the designated Employer representative'

with the provisions of the Collective
Agreement.

The collection of dues when authorized by
Utlionaction.

of such messages and informatiori
6~~9inatewith and are authorized by the Local

or its'Offic~'r~provided such messages and -information:

a) have been reduced to writing; or,
b) if not reduced to writing, are of a routine nature

a~d' do ~ot involve work stoppage, slow-downs,
re~us.alto handIe goods, or 'any other interference
with th~ E~plqy'er'soperations.

Stewards and alternates have no authority to
action, or any other action interrgpting the

op~~~tion, except as authorized by official action'

13
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t:he Loc a l Union. The Employer recognizes these

shall not hold the Union liable for any
iz~d acts. The Employer in so rec09pizing

j~.
to impose

such
f)hall pave the authority '-" -proper

, ,
. '. . ,

'includihgdischarge, in ,the event theStewa'rds
ta~en unaufhorized strike action~ slow-down Or work

~toppageiri violation of this A~feement. The Stewards shall
f iJ~

be permitte~ reasonable time to investigate" present and
p~9cessgrieY(inc~f),on the Employer's property without'loss of

or paydur~pg his regular working hours. Such .t Ime.

in h~fndlipggrievances during the' Stewards I regular
shall be don~idered working hours in computing

and/()rweekly overtime if within the regular;;chedule
Stew~rds.

elected Stewards or alte~nates, in'the absence ~f
who IriCiY investigate and present complaints
hou~$, provided this does no~ di,rupt' normal
cleared with department he~d.

ARTICLE 10
ABSENCE'

.... '~.

employee desiring a leave of abpence from hif3
, '

written'p~tmissiQnfrom both the
"

The max;mum leave of apsence
and may be ~xtended foil like

14



1~n9th at time off for Union activities. Due
shall be' given to the number of employees '"

in orde~thatthere shall be no disruption of the
qp~rations d~e to lack of available employees.

During the per iod: of absence, .the
~ha+l not engage il1gcainful employment in the same
in classifications covered by this con tr ac t ,

to ,c::omplywith this provision shall result in the
lo~s o£ seniority rights for the employee involved.

wqrk because of proven sickness or injury shall
the lass of seniqrity rights.

The Employer agrees to grant necessary and reasonable
without, discrimination or loss of seniority rights

tpany employee designated by the Unitin to
laQ"q;"convene Lori , or serve in any capac:ity on other
Union buslpess, provided forty-eight (48) hours

is given to the Employer by the Union,
';{

ARTICLE 11
OF AUTHORITY AND LIABILITY

1

~~~rnJ?l()y~e" Union member or ather agent: of the Union
~. " '.' '"

~e'@Jlll?8~~redto call or cause any st'rike, work stoppage

15
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, - ..' ,

'of~mplQyment prohibited under Act 379, P.A.
{Jnion s'hallnot be liable for such ~fct.

inQi"fqu~l employee or,group of employees who
violate or disregard the arbitration and grievance

i,1'f~';i"~':-l,~~

'~et torth ~n Atticle 80f this Agreement, may be
disch~rged,~y the Employer without liability on the
':' ,

~t th~ Emfloyer 9r the Union.

ARTICLE 12
PICKET LINE

not be a violation of this Agreement, and it
b~ cause for discharge ot disciplinary action in

event an employee refuses to enter upon any prop.erty
ihV~lvea in a primary labor dispute,' or refuses to go through

anr primary picket line, including the primary
t~~ Unions party to thiS Agreement and'
picket lines at the Employer1s place of

~P~ovided that this section shall not apply to
balled to extinguish a fire, or to other'

Called f6r emergency service to the premises of a
otthe Eml?loyer-operated utilities.

(5) ~orking days of filing of grievance
of this Articl~, the parties to thie

<,:,',proce~d to the final step of the grievanc~



·be . Improved wherever specific provisions for

ptoce~ure,without taking any intermediate steps, and other
pr.ov i sLons of this Agr¢ement to the contrary notwithstanding.

ARTICLE 13.
OF STANDARDS

~mpl(ryer agrees that all conditions of employment
,'. . . - .. :tl~

applied in his individual ope rat Lon relating to
of work, overtime differentials and general

cQnditio~s shall be maintained ~t not less than the
minimum standards in effect at the time of the
~his Agre~mept, and the conditions of :employment

are. made ~lsewhere in this Agreement. It is
·..ltha'f' pr ov Ls Ions of this Section shall not apply to
or bonafide errors made by the Employer or the

the terms and cond itLona of this Agreement
within nin~ty (90) days from the

Employer to confer with the Union on possible
and bellefit freezes or reductions in the event revenue

is tinavailable in order to avoid possible layoff of

ARTICLE 14
GENERAL

1.
Employer agrees that it will ~llow the proper
repr~Sentative of the Local Union access to any
fqcility at,any time fo,r,the purpose of policing

17



'~.

'le-rms,andconditions of this Agreement ~

. ";-.sha}l have the rightto;exam{ne time sheets
, "','!:i'records pertaining to the computation of

of any employee whose pay is in dispute or any
of the Emplbyer other than personal records

grievance.

ARTICLE 15

H"OS"PI'DALIZATION ,'PENSION & LIFE', INSURANCE

1.

Employer shall provide ,at Lt.s expense, Blue
$hield MVF-l with Mq.ster MediC'~l Option 4 and .~

",

and IMB ....OB'wlth the $2 • 0'0 co-pay pr escrrpcIon drug
tll~'employe~ and his family.

':re~ir~ment, employees may K~ep their Blue
'Plan in effect' as part of ' the" Emplo~~r

the employee must pay the; entire
aftef his retirement.

Employer shall provide employees coyered by this
C-I under th~ Municipal Ernplpy~~s

~J

,$YSit:eIil (MERS).
;.,..:::.':- '/ r: .~,.".

The ~mp~oye~shall~pay the full
iJl'ciliq'i'~g'the employee" s contribution', of this plan.

'Effective April 1,1988, this pensioilcoverage shall be
tq (H~RS}flan C-2, with a B-1 b,se. ' The Employer

18



including tqe _ employee's

$12,5o"O.'QP per ~,mployee,
for by-the EmQ:+oyer.

term

·ain·eITlPl..0yeeis laid offr the Employer will pay the
t;~:o(2)Blue Cross/Blue Shield monthly paymerrts and life

Coveragej~eyond two (2) patments'is the
Of. the employee.

-, .

is off work due to job related- injury,

~pay~iU~,CrQss/Blue Shield premium~;for six (6)

Pay life insurance premiums for six (6) months.
dpv~ra~e'"beyoBd si.~(6) months up to a maximum of twenty'"

>'}},

the employee is responsible for such
the group rate.

Employees who are on leave of absence or ab~ent because
a'Il9,n~jobreLa ted injury shall be responsible for payment

,'. <.

~h~~r 'hospi~alization and life insurance thirty (30) days
they' have e~hausted all sick leave and/or other

time. are no looser cnvt heiac t fve payroll ~ ,

19
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:.

7~:~ ,

The 'Employer shall ha~ethe rJght to change insuranqe
.::~:~t}'.-

ifth~~e:;'f~ no'·decteaseln be'nefit$.
',' ', ... '-,." ," ",.' ,.,',\- .', ,

:,<', -

notice of, such": cbanqes pr Lo r to

Dental and Optical lrisurance:

for each employee cove red by this 'i;'

Who is on the regular se~ioYit~ list, unless
';",spec~f Led in this Agreement, 'a Dent,~l and Optical,

$8.S0 Per week, effective April 1, 1987.
p~t::''week,effective Ap-=Il 1, 1988.

.".~ ,

An'amount necessary to maintain the plan, effectiv~'
Apr II '1, 19S9. ,

·,1' ~ , '. . ," "

'to the Healthan.c1 Welfare Fund must be
~a~h'we~~; on each regular einployee,eventhough such
mCiyworkonly part-time pnder the provisions of this

.including p~id vacations and weeks where work is
J'

for the E'mployer but pot un¢ler the provisions of
~lihq~gh ~o~trib~~i?n~ may be ~a~~ for'.s:
bthet Health and Welfare fund •

.J
. _ 1 .• ,.

Employees,'t'lot' covered by this Agreement, who' work
In cases of emergencyuflder the terms

Agr,emeIlt, shall not be covered by the ptovisions of
Section·

, : .,~~t;,

is absentbecau~e of illriessor off~the-
the Emp1oyerof' such abs~nce, the

29



'" •. "., ,t ..

',.J.

.Ep\p19Yer ?h~llcontinue to make the require~ contributions to
/~ , .

'~s~nju:red on. the job, the Employer shall con.tinue.

~~i fhe teg~ired contribqtions until the employee teturns

contributions shall not 'be paid for, a

than six (6) months from the ~ate of

anything he~ein contained, it ia agreed

"·>j.n ,the 'event· the Emplqyeris delinquent at the end 0'£ a

period ',in payment qf his contribution to the
: '," '.' ,'c,

.,' '"".',.'
Health

in ad~o~dance with the rules . and

th~ Trqsteesofsuch Fund apd after the proper

offf'c'~alqf',';tbe ~9ca:t. un~ion pas 91ven sev,enty-two (72) hours

t:b::the,'Einployer 'of such delinquency in the Health and

Ffrria fayfueqt~, the Union shall have the right to ta~e

'as ,it deems necessary until such delinquent

and it is .,further agreed that;: in the

t~k~n,' the Employer shall be. responsible

losse~ r~s~lting therefro~.

the Welfai~ Fund will be separately

the' Ern:p1Byerand Union in comp l Lance

and regulation~.
1-

Associations who

agreements with

¢'on~cfilling sirnilarpro,visions, to enter Lnto
, ~' . "...

a~ir(eetnen.ts necessary for the administration
·,t

21
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will provide, at its expense, uniforms t6

": ," , ,'"-

:~~~ignate the Employer Tr~stees under
waiv~ng all'notice ther~of and
taken ort'o be taken by

,PAY' PERIOD'

covered by this Agreement shall
weeks on Thursday. All 'other
the end of their working period.

seven (7) days shall be held from a regular

ARTICLE 17
BONDS

require any employee, to be bonded,
be paid by the Employ~r.

ARTICLE 18
LOSS OR DAMAGE,
not be charged for· loss or damage

negligence is sho~n. This Article is
.aa 'appLy Irrq to 'icharging',~mP1.oyees for

UNIFORMS

by this Agr~ement and shal,lmainta~n, ,at,



..... ~. ~ - ~ ". -~ ;'

stat~~ or court' order, or

u'hiforms,in effE;ct ~t the 9ignin<;lof .

'ARTICLE 20

SERVICES, ACCIDENTS:; AND REPORTS

1.
T~,~",~fllJ?16yershaL; not requite employees to take out on

.any vehicle that is not' in safe

by law.

, ~
ot equipped with the safety '~ppliances-
It shall not ~e a violation of this

employees refuse to'operate such equipment
is unjustified.

will an employee ;'be requir~.9 or
in any activity. invol~ing dangerous.
or danger to person or property or in"

relating to ,SCife'ty0.£ pe rson or,

involved in any accident shall ~mmediately
>' ". .• "

acc rderrtvand any phys iceI injury;s.ustained. When"
.h-l~::f.:~pi9y~r',th~~1emplo:yee:,before' s,tartin(~(h~s
. .,' '! ,": :}~j, '. . -,,'.'9~allm~J(e put'afla~cid~llt report in writing,on

'by the Employer and' shall turn in all
addresses of w~tnes$es to any accidents.
~ith this provision shall subject ~uch

, 23



actions ~ythe Employer.}
" .-

or at the end of their
equipment. Such reports shall

ai~uitable form furnished by the Employer and
41 .

mUltiple copies, one copy to be retained by
, . - ,

'The' Employer shall not ask or require any
out equipmenfithat has been reported by any
as ~eing in an u~safe operating condition

approved as being safe by th~ motor poo~
r ,

t-ypesof equipment and services for which
~~y are not established by this Agreement are put
:With{n'operations ~overed by this coritract, ,rates

~" :" ~ \ .,' -

'to negotiations
R,te~'agreed upon ~r awarded shaJl be

equ Ipmerrt is put into use •

.shalt install heaters, deftosters and
on all trucks and tractors and ke~p same

ARTICLE 21

~grees'to cooperate toward the prompt
on-the~job injury and ~ickness

, 24



;suc~claims are due and 9wing~ The Employer
C,~mp~~s~t:~on'pr9te9~ion, fcn:~l}.

" ~.' 1- •

r~quired by state ~aw.
>lARTICLE 22

MILITARY SERVICE
on the seniority list

, r:

inducted into
I

marine or air service under the pro~iiions
Ser~ice Training statute and

th~reto, or any similar act in time of National
shall upop termination Of such serv~ce, be re-

with his seniority, at the then d~rrent rat~
. '>'.

not'peenprovided he dishono rabLy

:.from such service 'with the uniJed 'States
physically ~ble to do work available, and,
he .repor tis for work within ninety <'90) days

he is discharged from such service with the
Government.

.J -

ARTICLE 23
CLAUSE

or Qf any
shou~d be held invalid by operation of "law or

.~'

of competent- jur'isdiction, or if compLLance
enforcement of any Article or Section should be

pending a final determination as
'\fh~ terms of this c~~tractcan~ of ~ny Rider
applicationrif such Article or Section to

, .'25
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the event thattanyArticle or Sectiop is held
or enforcement of or compliance with whith has .been

,ahQve 'set forth, 'the partiesa~fected thereby

i••.

be' affeqted

other than those as t,owhich it'
with
"- '~

into immediate collective bargaining-
·QPon the request of th~-Unionand/or Emfloyer

of a:r~iving at a mutually satisfactory
Article Qr S~ction auring the period of

If the parti,s do not·agree on
feplacement, either party shall
recour'se ,iJ),-suPfort'of its

in this contract to

ARTICLE 24
HOURS

covered by~ the Agreement shall ,be
~ou~s work or ,paYfHonday through

week -shall be eight (8) hours per



called bac~ after his regular~ work

'i'. ,

1, ,'? '~''''''' '.' '.,' .,.:_'.":~,a6~s not~ork of
of 'absence dur ing one

, .

his weekly guarantee shill
the number of hours 'that .woulQ :be

spl it ~hifts_}

ARTICLE 25
, .i"'!~ .-:.,

CALL-IN PAY

.tep6'~tsfor regular' work schedule and
Monday through Friday, shall be

'through Friday, at the
Agree'ment_

');i>",,:y,J\~¥,~J1]~lP¥~~;~iiltf!d into. work ona holiday, $aturday

':~fQ;P':i'~4rid~Y'-"):~'h~+~' b~-: guaTanteed three (3) hours' at the rate of
,':;·'11:' , '-" -. -'. -

(i.r:-l/2l~

who rep6rts according. to his regular Wbrk
sh~ll be 9uafaQ~~ed three (3)

'-specifie~~ in this Ag~ee~ent.

27



Monday~>through Friday, shall

shall be gua~enteed thr~e(3)hourf? pay at the rate
in thi~ Agreement.

ARTICLE'

qay's 'Yorkand forty ('40) hours shall constitute
Time and one~half(1-1/2) shall be paid for
e~qe~f;,of eight (8) '~oUrs per day, Monday
" or .forty (40).' hour s per week , ,whichever is

of work shall be according to seniqrity.
'~hatl be distfibut~df~irly andequitCibly among

eacih jo~classific.tioll.

ARTICLE 27

SA'.I'~~!?.A¥fj SgNDAY AND HOLIDAYS- HOURS WORKED

1.

, . 28

CJ.ndone~half·(1-1/2) shall be paid fQ,~~unda'y~and
~~~/';. - , '" "

~nd!'6ne-h~~~ (1-1/2)'.for Saturday ~or' ~l:r hours
thougq in standard wot~ schedul~.



3.
in the classif ication needed s ha H .p~'ev~il

e~ploree' Jl}_'t~e C:la's.p~f.ic~tiO~ needed s.ha Ll, be
- , . .: ,','::~.r';~''i.. ;"".: : ' .

overtime first and ther~eafter, the next senior

untIl the crew is asSembled. Employees who are

oveftime and "refrise such overtime shall b~. charg~d

number of hours worked, only for the purpose of,

of' over time. lritheev,ent .a: crew cannoti:>e

aft¢r .the 19-st-<~senior eItlP'ioyee is cafied, then

empLoye es will be calleq in Lnve.r se co r de r of senior ity, A:lld

~mployee~mu~treport for duty. Employees shall not be

J:e1~.phone ~

·Wilim~intaln a ~ecor~' of

and will postth~t rec6rd forall,employees to

much as possible, the ~mployerwill ·try to

overtim~bpportupiti~$ •

. All, empl oyee s in the bargaining unit shall become

'fP+'Qt~ (1) \,?eek's ,vacation withJ?aywhen they' have
. -,

one '(.1) ,y,~r~Rgen~9rity or mo'~e,ProvidedthCf~ they
-;:.':.",,", ,::!... ' ';

. ,,'.'

pay~ollfdr atl~ast ~lne

-29



have ' .

,shall'
week's vacation w~th pay when they have

provided they h@v~
at least ninJ::, (9) 'months

. :\~'

, I~'~

th~ba~gaininj untt shall b~come
when they have

:prQvided that they'have
t'or at'l~ast nine (9) -months

iri the bar9~inin9 uni~ shall b~co.e
-have

i. :~
• J' ,p~eG~dil1g y~ar.

at least,
, - "' ..

5.

Leave must be r eque.st ed at least two (2.) weeks
be. qrant ed, -however,
.... ,,". ~ :." - - 'I . ~, -'" ~

~itu,~ions involvin~
Qt-he~qonafide r easons which, made



of>fhe vacation,
due , for each >inonthof work.lost,-auring

V9CCl~io~ pay- shall be equal to the w~:~kly

not be ~llowed ~o acc~pt pay in lieu of,t .

with the consent q£ Employer and

pay~heck issued' to
~or~ing day before vac~tion if the regular

vaca~ion. 'Reque~t to qe made -at
11'

in ~dv~nc$ of the~-day t~at employee woulq_
~'/'



VACATION, '.LEAVE OF ABSENCE

;.-:,

, ,," ":;:ThCi7 ':<~mPloy~r 's'ha11 ::hav e the' right to

of absence S!0 that such vacation leaves:" of absence
'-.' .' .

~ith efficient operation o~t~e Employer.

v,q~tiop requests shall be
-t

before takirig it sh~11be paid' the
()f separation.

'ARTICLE 2.9

HOLIDAYS

shall not be reqUired to work and s~all be
. "~ .. ~~,

.:'."';"~#J~:':;~tf~H~.t{~J h9U~$' ¥>~Y ~t the~traiQ~F ~ime
fhE': "the fol1qwing nIne (9) hoI faay~: .

hou.rLy ..Jate

. '~

N~wY~ar's Day
r1emorial Day
Fourth of JUly
Labor Day
Thanksgiving Day

pr9yided" they qomply with th~ qlJalificationf:?set

Friday afte~ Thaqksgiving
The D~y Befor~ Christmas
Christmas Day
Good Friday

?l\$rnploy~~~called' to work :00 any of the above .holidays
be paid a minimum of three (3) hcn~rspayattrherate

"-.,



',pro~atiQnary per iod not erititleatoare

..

specified in this Agreernent.. ~> "

qualify for
:':;'1"

'time pay for a,h61idat ~ot ~drkedt
employee must work the
immediately precedes
o~ p~oven illness or unless.th~ ab~ence.

. ~. Employ~esJ "who' . areserv~ng their

holidays fa~ling within the probationary

Employees __re entitled tb
t:·,

'falls within the first thirty (30) days of abs~hce
,i~lness, nqn-occupational .injtiry,or within the first six
months of abserice due to occupational injury, or
period of permissibl~: absence.

Section 6.
If a h61iday falls within the ~hiity

following ~n employee's layoff d\le to lack of wbrk,
,. • .'" • .' ' , >. ,

'empioy~e is.also recalled to work ~uring £h~ same thirty,
.day per iod but d id not; receIve a~y,l1ol,idaypay i
" ·i. ,", :c: >, "... .' ": :,:? ... ,,::':' . ',.\.'" ,~\,·-:,":;;h·}. :.. ;~;."".':,j:
.caset,he ~mploye~shall rece1vean extra" Clay"s

': :.,..~ .

holiday: in t.h~week iil~hich'he returns towotk.

33
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day's pay shall be equivalent'~o eight (8)
straight time hourly rate specified in\ thi
e~pl~y~e who ~as laid off because 6f l~ck of work
recalled to work within the
period is n6t enti~l~d ~d
·under;no,clrcumstances. shall
c6nstrued to be holiday pay~ nor shall

[.

as hours worked for weekly ov~~time.

section 7.
When ~ holiday falls on'

~elebr~tedop theprjc~din§

When a hoLiday. t~ils on sunday, it
on the foliowing Mond~y.

Section 9.
In any week in which the paid holiday

week shall be re~uced on the basis of nu~ber of h6ur~"
would normally b~ ~orked that day and all

.- ~..
thi~s amount in such week shall be paid at

. "

in ~hjs Agreement •
• - ~ l

Section 10 •.. PersonalI,eave Days: .
;~'<~

.Em~loyees sh~11 b~ ~rititled to
with pay p~r·cale~dar'year.



·and each month th~~eafter asrtoted'b~lciw~ Illness Of

insure a full pay period. The Employer wi,lI make,

,

After that,

,.,

,ARTICLE 30
SICK LEAVE

Employees shall receive one (i)~ay sick
month wo zked and pro:--rated for rless thanv-a
Employees must be employed for at least oneifL) y,ear
eligible for any~ick leave benefits.
employee may use s,1ck days as accumulated fori;~e"fitst:.

. " ' "- .• ' : ",["-~ ....

than three '(3) hours in one Qay will hot becharg¢d
.: " ,~:", ,'; '.

sick leave. Illness of more than two (2) days will
doctor's ce~~ificate, and proof of illness may be
for two (2J'(]ays LlIrieas or .le~s·.. t4heire'an
injured on the. job and teceives Worke["'s compensation,
leave accurnulationmay be use~ to

~~,~':,

difference bet~~en compensation payments ~fi& l noi~ar
pay aridcharge. one-half (1/2) day sick leave time
employee's accumulated sick leave.

Unused sick leave may be accumulated, 'calendaf
calend~~ year, up to a maximu~ of one hundred (100) da~~.

The Ernpldyer will pay in excess of sixty~five
. .

of ~cdumulated si~k leave upon retirement or death.
On J.anuary 1st of each year,

adcoun~o£ hi~ sick l~av~ bank.
1 ','; ",'"

"'. ,

Effective April 1, 1988,etrlpioye~~ maYi
'i'·,and;atti~~,. b;f{ retirement, ,>receive;'a'.cr~p,it:.,}n

, '

fifty (§O%)~~r c~ntcif their ~ccumulatedsick
used by the Employer for the purpose of paying the employee's

35



report for .;work and registers. in until the' time'. ,

hospita.lizati211Lnsurarice prendums , provided for
t.hLs Agreement. This ¢·reditshallbe.equiy,~lerit
of accumulated sick leave (ei9ht:.~(ajper·
~mployees hourly rate of pay~tlti~e .of
exhaustion of this credit,
for the full cost of.
prov~ded he elect~ tbiemain on'the

PAID FOR TIME·.
Section 1.

All employees covered by:thi. Agreem~~t
for all time spent in the service of.the
pay provided for l:>Yt~i~ Agree:Jn~ntl:~~:~ll

~.hall·,.'becomputed froin tbetitne theemployee~1sJ,:,orde~'~~

effectively released from duty.

Section 2.
Employees called to WOrk shall b~ ~llb~ed'

tiine, without pay, to get to the-job and shall ,draw
from\the time order~d to report and register in.

Section 3.
The Employer ~ust put the employee's

..' .' t.rate on t~E!' paycheck, stub 4i .

36



ARTICLE·. 3'2:
rUNERAL,LEAVE "

'. ~EmploY,ee: wIll, ..receive, t'ime
thre~ (3) days,~o a~t~nd'fun~~al

1~;·~~

children;
aunts, uncles o~ any other relative livi~gin
;hou~ehold. Emploiee ~ill receive a regJlar 4ay's
funeral of grandparents or
approval of :gep~~tmenti:It.~a4,:·
(2) ',' hou [S't iine,()ffi with :p~y, .

relative or close friend.
For death Of spouse

immediate .family
state of Michigan,
granted.

ARTICLE 33
JURY DUTY

Employee will receive regular pay while on
but will be riequired to turn in .pay rece.Lved as

City, les~ any~il~age ~ll6wanrie••

ARTICLE 3.4'.'

GENERAL PROVISIONS
JOB OPENINGS

Employees shall b~permitted to bid for

37



official capa~fty whatsoever,
against .for his,
such acts do not 'i,nterferewith the conduct

shall not
'-',~;

.. " .

only within the said one (1) ~eek ~eri~d.Job 6peniri~s
be filled from bids submitted on the basis of ift

seniority and ability. The Employer will consult with
Union Steward or Union 'Representative bef ore filling.
openings. 'Employees t,ransferred through such procedt.tre:

, ., , , i~:i;<i' .' . , ~,~'.

beg,! ven a thirty (30) day, t1:ia1 pe rLod (j~,!,the~job,~o,>~rj~c:,~'
they were transferred. 'lfthe employee,\~~Jllain~oi:l",th~

after the ttial period, ,'he shall not be allowed·to
for a six (6) month period from the date of the job

Section 2.
Job openings fo be posted in fiv~

.,'five (5) days after posting time,has expired.

Section 3.
EmpJoyees under this

on Firefighter's positions before the Empioyergoes'
outside for new help.

POSTING OF NOTICES
The Employer agrees

Union meetings and other legitimate Union materials
elected or appointed official of ~he toeal

UNION ACTIVITIES ",
Any employee, member of the Uriion,

38
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is

-,

operat ion nor shall there be any
employee because of Union 'membership or

CHAUFFEUR'S LICENSE
If'an employee's classification calls fora

License, he must obtain one and the Empl?y,er!
full cost.

INSPECTION PRIVILEGES
Authorized agents of the Union shall have

Employ~r's est~blisbmeht during waLking
of adjusting disputes, investigating
collection of -dties, and
being adhered to.

LODGING
Alt em~loyees but of town

pai~ for all meale and lodging.

JOB'CLASSIFICATIONS
Section 1.

The ~mployer agrees tha1: any employee who
~1

temporarily to work in a higher classification will
Pf -.

the higher pay rate of that classification for the period
actual time worked wIthin the higher classificatidn~

higher rate of pay during the temporary period. -

Any employeetransferr~d
~la~siticitiori to a l~~erclas~ificatioh shail



vaccinations for all employees. Vaccinations shall

of

Seation 3.
Any employee. tranSferred J?ermanertlyftoina
classif LcacLon shall re.ceive the rate

establish~d for the lower classifiCation.

Section 4.·
",I.

Where two Public Works Maintenance
.to operate sew~rro.utlng .~quipment, the senior
Worker will receive Equipment operator's rate.

MECHANIC TOOLS
The Employer agrees to furnish necessary tool~

Mechanics and Mechanics Heipers~

PERIODIC. HEALTH VACCINATIONS
The Employer shall provide; at its exp~rise,.

through a doctor of the Employer's chOOSing and at
recommended by the Michigan Department
maybe required b~ law.

MEDICAL ARBITRATION:
'. .,,~-'

In the event that a dLspute arises' fnv61v':Lng~;
employee's ability tor-eturn to work following an
leave for illness or injury, and if the .EmplOyer , is
satisf ied with the det~tminat:l()npf, the,J;t~~t:Ln9

the ~mployer m~y, at .its experise, requI re fh'e empio~ee
, • .'." "., _ _ "',.'~" • ';' : /-: ' . '.

exiurtined bya ~octotof the Employe r'Is
dispute stili exists, final resoiution,

40



industrial safety 9lass~s~ The City wlll

parties, shall be a report of a third doctor
Employer's doctora~d th~employee's doctor. ,Tbe
this repo~t shall be sh~red e9u~11y.b~
emp loyee, This provision is in noway in~~nd~~ to
or amend any provisions or re~eaies iV'ilabl~ or
pursuant to Worker's Compensation law.

SAFETY ..GLASS~S AND SHOES
A p~ogram ~illbe ~stablish~d:lo~ the

the cost of glasses only (not for examinatiori),once
for all personnel required to.wear safety glasses.

A program will be set up for
shoes. Employer ,,?illpay one-half

{

onCe per year for ail personnel r€qdtr~d td
shoes.

SAFETY COMMITTEE
Section 1.

A safety con;tit1itteeshall be est.abltshedto
and regulate standard;safety practices and

Employer agrees to implement all reasonable
of the Safety Committee. The Employer shall have the
to establish and enforce ~afety rules and practiceS.

The Safe.ty Committee .shall be· headed ..
'Manager or his desfgnated safety Diri~cto·r:.·.

shallcon~i~t of a Union representati~efro~
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Therefore; the

'" .' ,tf 'w~t~r, a~d El~cttic Divis~ons and two Union
, ~\'

~from the Operations Division of which 'one
member from the Motor Pooi.

'The duties of the sa-fet,ycommittee shall
not necessarily be limited to the, following: .

. a) Establish safety rules and r,gulatiohs
the .operation 0,£ personne Lvand eq~i-PIll~Ilt,','i.n.
with MIOSHA and other accepted safety practicEH3"._.,'
Plan and est~blish ailongoin9saf~ty prb9f~~\&?b)

all employees •
. c) M,eet at least monthly, to analyze

and complaint~ and evaluate the effectiveness
the safety pr~'9ram.

d) Periodically inspect
make recommendations to improve s;afety

FEDERAL AND ..STATE PROGRAMS
The Employeran~ the Union rec6gniz~ they have

obligations to cooperate with Feq~ral and staee
and Work Programs, such as CETA, on>theFedetal leVel
WORC, on: the state level~
guidelines will be used to cover participation in
similar programs:

Se,etion 1.
'Employee~' in long, ranqe. programs) (greaf;.er

. - 'f.' ': ': ,...- . ,),,'''-,' 'I, .,1ifo{" , '"0'

months) will be claased as permanent empldY,~e~,.
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program. They retain all

all coriditions of this contract.'

Section .2'.

Employees fn short ran~e
. . :"';-,-.,',: '.

months) will be c l as sed as t~mporarY~l1lpi6yees",riot
• '. • , • ,: M. " •••• '" '_",,~ • "'. "c' ~.:,' , , '., ,,~

~;.:.r
to: the generai con~iti~ns of fhis'cdnt~'bt arid

such benefits as are tequir~d by law •

. these programs, the Employer will submit to the' unioh,

general outline of the' program" the work to be petfor#led,

number. of e~ploy~es. anticipated "and the ,wage sca le
v..

benefits to be paid • dnio.napproval~ill .,~~..recei ve~t,.. pt:"i()r
;:.- '. ~ , ,,',...'.', .'." ......i' " ..:'.>""~';':"':;<).'\<" .'~:,;~t·f

to commencingt:he ·program; however," Unionapp~oval :slfat,11not"t'Yt>'

be arbitrarily withheld so long asUnionemployeesat:f!' ,n:~h:',1~'

jeopardy~

Programs will be designed to supplement Employer

forces, however, shall not be used to

employeeS and, further, the Employer will not

employees and replace them with temporary

these programs.

Section 3.

Where the City, has permanent empl.oyees covered by

Agreement, on layoff and the Employer desire~:;t.o

in Federal or state programs, theseeIllployees~us.t
"·;·('f'

oppor'tunitiesto return to w6rka~ the wagescal~

contraCt.



of this Agre~ment and will receive drily
, '

those
.,:.- .

,..-

Section 4.
Special work, forces

be classed as sUPPlemental,emPl()yees'nof~Ubj.ect't~

required, if any, by 'law. Pr Lor ,to
work force into work situationa',the, :Employer
the Uilion,
number of participants'
co~pleted, ,and' the ~pproximate

project; however, such approv~l, shall
withheld.

These sp~cial work forces
Employer work forces
employees or cause the
.aasignments
unit ernploy~es shall~ not be r~quired to,

~ . . . . 1:"0,., . - , . , .

special wof'kforces, ,except totrans~port
work sites, and ,refusal to work with them
violation of this Agreement.

SEASONAL AND PART-TIME HELP
The Uniontecognizes

season.l or par~-t~rne help.
to set ,its own wage scale for .sucb emp~oyees'~",
b~ ~efub.t~ of th"batgaining unit.
members'of the bargaining unit are on layoff
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ARTICLE 36

Department
ope rat ions ',of

,pool; ,and

classification for "all

seasonal, part~ti~~ Or temporary h~lp ar~
members wou Ld be of~;eredfirst opportunity
the pr~vailin9 ~~ge fo~ th~ w6rk.

, '

J;equired to accept slJchoffer •
.,.1.:\

Per~ons hired under this ~rovision ~ould
for limited se.asonalwork, such as at the Mar ina",
Sports Park, or other parks and special facilitte~~
normally be limited to ~osition~
less.

If any proposal submitted by~~iUnion
into effect because of applica~le.
Orders or Re~tilations dealing ~ith
Stabilization; then such proposals, or
including an~ retroactive requirements
effective at such time, in such
periods, retroactively and
permitted by law at any time duriri~
,~greement ahd ariy~xterision ther~of.

DEPARTMENT ORGANIZATION AND E.MPLOYEE

Section 1. Department:
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/ . .:

, d Ls't rIbu.t Lon , and wastewater treatment

of Petoskey shall be incorporated, into:'Qne g~riei.ai

department and shall'B~e referred to as the

PublicWorks". All employees covered by this
, . .

be assigned to the Depar.tment of Public Works •

. Sectioh 2. Divisions:

Within the Departm~nt. of Public
• '. , . I.'.'~'.;' ,

(4) divisiorts:

·1~·. oper at Ions Di.vision {stree~.s.L,~ew~rs,
·.,'Grdli.i1d~Fl\1id '

'2. water Division

. 3. Waste, W*t,er pivi$ion:.,·

4 •. Electiic Division

,Section 3. tlassific~tions:

All employee:

the six (Grfollowing classific~t.i9ns: .
, ,~

1. Custodian

2. Meter Service Worker

3. Public Works ,Equipment Operator.

':4. . Public Works Mechanic ,

5. Public Works Technician'

6. Public Works Crewleader



ARTICLE 37'

PRGMOTIONS/VACANCIES

47

....

Section 1. Promotions:"
Promotion shall be defined as a,

employee',s present classification toa
'higher max~mum rate of pay.

~~~~-=2,-=-. ,Vacancy:
A vacancy., shall be defi~ea ~as

classification within the barg~ining,
• .' I

Ann.oun-cements:
. 'f'

All pr6motlons and v.cancies,
be annotinced in wtiting ahd posted for a
workin~ days for; all employees within the
Public Works. Employees shall make their
prbmotioh in ~titing within ten (10)
posting. Employ~es who f~il to
this,posting period shall,

Job' openings will be filled from
basis of an emp16yeets ~eniorityand abilit~ •.
'occurs, employees within the n~xt 'lower
perfor~ingsimil~r work~ by, seniotity~!
'~ecessary qualifications and/or
'",,' - , ". . .

~ ,:\theoppdrt~nity, t~f ill"thevacancy.
, ,

,filled, i~: this manner ;,
senior qual~fled: emplOyee, wifhih



Section 5. steps:
Each of the five Department of Public Wirks

cLas sdf Lcabdons.- (Public- Works Maintenance wot~er,
. .

Works Equipment Operator, Public WorksMechanic,.]?ubllc
Techhfcian, a,ndPublic' Works Crewleader) shall
~rogr~ssi6n ,steps as cbntained in Schedule rtA"

Agreement.

Section 6. Eht.rytevel Positions:
New ·employe.es ~hall be hii~d a~.

Workers and shall beginatstep3H..l New

shall serve a ninety (90) day probationary period, Which
be extended sixty (60) days ~ith approval of the~mpI6y~~
the union. The employee's refusal to extend

.t~·~,

period can be grounds for termination.

Custodian-typedutie~ shall be
Works Maintenance Worke.rclassification steps 1

the Employer's discreti6n.

section 7. Assignments:
EnJployees shali be permitted, to

Works Mechanic and Public .orks Techni6iari
'::, ,;~:

and af;signments to" these
temporarily
Technic lana •.

to sub~titute for

Employees .t~mp,orarilyassigned t6;these.
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work at •. ,:;',. I

sk ill levels required ~'~ aper,marient l·iechantc
r.>f;.'... .: "','

, 't.

. , . .

shall beco:mpensated it rates establi~she,d for

.Leve l s if temporary' rat,s
-' ";~' : ~

, .

"provided 'tl1~,t dttr ihg such temporary asstgnmentsthe
"

sub~tituting fot a p~rmarient Mechanic or Te9hnician_

"i:?~

_.;,;iTe,chnic ian ti

Pe.rmanentassignments to t,hese
by_the Director o£Public Works.

Section 8. Crewleaders~

C r ewleade,r I s -po s it ions .shall be pe rmane~t

exclusively

6£ -Crew1e.a~~sl ,~uthotit~ ov~r' theii

areas may, be r:eassigned to qualified bargaining

employees or to ,the Ctewleaders' Immed'iate

the Employer'~ discretion.

ARTICLE 38

-AGREEMENT

ThisAgree~ent ~hall be in ruil forc~ and effect

April ,1; 1987, ,to an~ includin.9 March 31, 1990, and

continue inftill force ~nd eff~ctf~om year to

thereafter' Unless writteri notice of desire t&
" ,'. -. . • ." '. ';

'r "

terminat~ . ,the~gr~em~~t is sertr,ed by either p~.rEy,

It is further provided that where no such ~ance;liatlbrl'
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31, 1990, or Mctrch,3ist;of any

or terminatiori notic~ is~~erv~d ~nd t~e partie. desire

continue said Agreemeht but also desire to nego,tAate

or revisions in this Agreement, either party m~y s~i~~ d~on,

the other a notice', ,at, least si,xi:y (60,) : day's prior,,#o"

advLs Lnq that- such part y-de s Lres to continue this Agreement

but also desires to revise or change ,terms or cond Lt Loris Of

such AgIeement~o The respective parties shall be

all lawful economic recourse to sup~ort th~i~ requ~tt
. ..~ ' '.

reVisions!f the parti~s fall to a,9re~:t:h~~~()rt.;'

It is further Agreed by,~he parties hereto

receivIng proper c~nceliation notice of this Agreement, the

parties ag,~eetostartnegotiations ~t least forty-five (45)

";:days before the expiration date of thisA9.reement::~,

Section 4~

In the event of an ina~vert:ent ~ailure by

to give notice as set forth in Sections, 1 and 2

Article, such party may give such
- '

the termination of automatic t'enewaldateoftbisAgreeIfi~tlt.,

~f notice is given i,i,na:ccotdance with the,provi§ions ;0£

Section, the expiration date of this Agreement shall be

sixty-first (6lstJday following
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IN WrTNESSWHEREOF; the parties hereto have,
set their handi'and seals the

CITY OF PETOSKEY

By: ---.,. _
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SCHEDULE "A"

DEPARTMENT OF PUBLIC WORKS
CLASSIFICATION AND HOURLY WAGE SCALE

Hourly Rate by Step Steps

1 2 '3" 4
Public Works Maintenance Operator $8.89 $9.04 $10.13 $10.18'

Public Works Custodian $8.89 $9.04 $10.13 $10,.18
Public Works Meter Service Worker $8.89 $9.04 $10.13 $10.18
Public Works Equipment Operator $10.28 $10.37 $10.45 $10.53
Public Works Mechanic $10.28 $10.39 $10.46
Public Works Technician $10.28 $10.'39 $10,l'46
Public WOJ;ks Crew Leader $10.77 $10.82 $10.87

Effective April i~ 1987, all employees except the
Meter Service woiker who were pieviously classified as~ublic
Maintenance Works shall be reclassified as Public Works
Operators and compensated at Step 3 of that classific~tion.
so reclassified shall have the term of this Agreement
option,' advance ·to step 5 of that classification
attached Letter 6f Understanding~



Hundred and Fi~ty Do~lars ($750.00). Sueh payment shall

•
Effective Apx:il 1,1987, all employees who were not

as noted above-sqall receive a one time lump sum
.""'.':'t<"

of· Six Hundred and Fifty Dollars' {$6S0. OOJ. .Employees
reclassified shall receive aorie time lump Sum payment·of

'N:~··' .

Dollars ($200.00).

On the first pay period following April 1, 1989, all .mploy.es
shall receive· a one time lump sum payment in the amount of. Seven·

separate check from th~ regUlar payrpll
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step 4 Reguirements:
Front-end Lqader.
S\tie,eper-vacuum
~~~er equipment *
paint Ma.chine
Trencher

Thirty-s~i(36) h6urs-
Ten (10) hours'
Thirty (30) hour~
No minimum
No minimum

*

SCHEDULE "a"
•

.The following are minimum -operating tJme requirements
pieces of equipment in Step 4 and stepS 6f the
Oper~tor Classificatioti:

Step 5 Requirements:
Loader/Backhoe
Loader/Blower
Truck/Blower
Motor Grader. **
Dozeri*

1'hirty-six (36)hour~No minimum . ,
Twenty~four (24)
Ten (10) hours
Ten (10)'hours

The 'Employer shall includ~ allhourj
operates, or has operated, the various pi~ces o~
~eeting the- minimum operating requirements for
minimum, the Employer agrees to include all hours that
operated the 'equipment beginning April 1, 1985.

Any combination of th,irty (30) hours between the
rod and the sewer jet equipment i . provided that. aminirnumo£ t~ii'
hours is spent on each piece;

** The employee need only qualify on one o~ thes~
of equipment to meet the minijnum oper~ting
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,LETTEROF' UNDERSTANDING

IT IS MUTUALLY'AGREEDbetween ,the Employer etrid tfJe
,U11ion that this Letter ofundersta~ding' shall"bec6fue,p~ft
'of, and be attaehedt,o the Colledtiye~atgainirlg Ag(ee:Itie.rit
between the parties. ' .' .:»

, ,., ,;

It 1snot the intent of t.he Employer, throught:~~":hew
method of. ,classifying employees, to change th~ mathoa, :Of
assigning employees withirt the Divisions inwhi9h they wor~.

IT IS, THEREFORE,AGREEDbetween the.~arties ~nd~r~~h~
terms of this Agreemerit, that employeesshall'notberequlr~a
to perform work Of another Division within the Department. of:'
Publ ie Works, unless in cases of emergencies octo th~ ext~ent;:
permitted under th~ terms of the prior Agre~men~.

IT IS FURTHER AGREED that; em~loyees . who, .....".:
r ecl as s LfLed , effective ,Apr iII, 1987", ,t:rOntJ?,\l:~li9 .WOt'k,~"
Maintenance Operatotto PubliqWotk·sEquipmerit·' Qpera't:Q~ .,wtiC); ..
elect " to advance to Step 5 .of the Public,Works ',Equlpl1letlt:',
Op¢rator Classification shall be permitted to do so at ,any
time during .t.he .term of this Agreement. ,Advancement.'shall, be
automa tie and effect! ve upon .meet Lnq the minimum .' equ Ipmerrt
operating time requirements of Schedule "B". The Employer
shall offer opportunities to operate equipment needed for
advancement by seniority until each employee who wisHes to
advance has had the opportunity to do so.

CITY OF PETOSKEY:

BY:·~~
Gebrge Korthauer,
City Manager

'. ~ t

BY~a~I:Ohi Rersener


