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AGREEMENI'

Agreement entered into this day of _

by and between the Oakland County Central Services Probation Division and the

Oakland County Board of Conmissioners (hereinafter referred to as the "EMPLOYER")

and Council 25 and its aff iliated Ia::al Union, No. 1905, AMERICANFEDERATICNOF

STATE, COUNrY ANDMUNICIPALEMPIDYEES,AFL~IO, (hereinafter jointly referred to

as the "UNION"and individually referred to as the tocal, Union Number)•

I. RIDX;NITION

The Employer recognizes the Union as the exclusive representative of the

Probation Officer employees of the Oakland County Central services Probation

Division, for the purposes of collective bargaining with respect to rates of pay,
wages, hours of employment and other terms and condi tions of employment, in the

follCMing bargaining unit for which they have been certif ied i and in which the

Union is recognized as collective bargaining representative, subject to and in

accOrdance with the provisions of Act 336 of the Public Acts of 1947 and Act 379

of Public Acts of 1965.

All Oakland County Central Services Probation Division Probation
Officers i but excluding supervisors and all other eItq?loyees.

II. PURPOSEANDINI'ENT

The general purpose of this Agreement is to set forth certain terms and

conditions of employment, and to promote orderly and peaceful labor relations for

the mutual interest of the Employer, its employees and the Union.

The parties' recognize that the interest of the canmunity and the job

secur i ty of the employees depend upon the Employer's success in establishing, and

the Union lOS success in rendering proper services to the public.
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To these ends, the Employer and the Union encourage to the fullest

degree friendly and cooperative relations at all levels and amongall employees.

The parties recognize that the Employer is legally and morally obligated

to guarantee to all citizens a fair and equal opportunity for employment, and to

these ends agree that no person shall be denied employment or membership in the

Union, nor in any way be discriminated against because of sex, age, race, color,

creed, national origin, political or religious beliefs.

The masculine pronouns and relative words herein used shall be read as

if written in plural and feminine, if required by the circumstances and

individuals involved, and is not intended to be discriminatory in any fashion.

III. MANAGEMENI' RIGHTS

The right to hire, promote, discharge or discipline for just cause, and

to maintain discipline and efficiency of employees, is the sole responsibility of

the Employer except that Union Membersshall not be discriminated against as such.

In addition, the work schedules, methods and means of departmental operations are

solely and exclusively the responsibility of the Employer, Subject, hONever, to

the provisions of this agreement.

IV • AOOPTICN BY REFERENCE OF RELEVANT RFSOwrIONS AND PERSONNEL POLICIES

The provisions of Miscellaneous Resolution 4606 as adopted by the then

Oakland County Board of Supervisors on September 19, 1966 and approved by the

electorate on November 8, 1966 shall continue to apply as set forth therein. The

Employer and the Union, however, agree that in matters of dismissals, suspensions,

demotions and disciplinary actions employees shall have the right of appeal to the

Personnel Appeal Board in accordance with the rules of the Merit System and the

Personnel Appeal Board, and the decision of the Board shall be final and binding.
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Employees~ered by this agreement shall be entitled to vote in the election for

employee selected membersof the Personnel Appeal Board.

All resolutions of ~~e Oakland County Board of Commissioners as amended

or changed, frem time to time, relating to the working conditions and corrpensation

of the employees covered by this agreement are incorporated by reference within

the limitations set forth above and made a part hereof to the same extent as if

they were specifically set forth.

V. AID 'ID 0rHER UNICNS

Section 1.

'!he Employer agrees and shall cause its designated agents not to aid,

praoote, or finance any other labor group or organization which purports to engage

in collective bargaining or to make any agreement with any such group or

organization for the purpose of undermining the Union.

Section 2.

'!he Union agrees not to make agreements with any other union for the

purpose of coercing the Enployer.

VI • DUES CHECK-oFF

(a) The Enployer agrees to deduct the union nenbership initiation fee

and dues, once each rronth, fran the pay of· those enployees who individually

authorize in writing that such deductions be made. All authorizations delivered

to the Employerprior to the first day of the rronth shall become effective during

that succeeding rronth. C1eck-off rronies will be deducted fran the second paycheck

of each month and shall be remitted together with an itemized statement to the

local treasurer, within fourteen (14) days after the deductions. have been made.



(b) An employee shall cease to be subject to O1eck-of.f deductions

beginning with the month immediately following the month in which he is no longer

a member of the bargaining unit. However, an employee shall continue to be

sUbject to O1eck-off deductions which he has authorized when he may be transferred

fran this bargaining uni t to another bargaining unit represented by tocal, 1905,

Council 25, American Federation of State, County and Municipal Errployees.

(c) Any employee may voluntarily cancel or revoke the Authorization for

O1eck-off deduction upon written notice to the Enployer and the Union during the

fifteen (15) day period prior to the expiration date of this agreement.

(d) The Union will protect and save harmless the Employer fran any and

all claims, demands, suits and other forms of liabili ty by reason of action taken

by the Employer for the purpose of eatplying with this section.

VII. NO STRIKE - NO LOO<CXJT

Under no circumstances will the union cause or author ize or penni tits

menDers to cause, nor will any menDer of the bargaining uni t take part, in any

strike, sitdown, stay-in or slO'ttdownor any violation of any state law. In the

event of a work stoppage or other curtailment, the Union shall imnediately

instruct the involved enployees in writing, that their conduct is in violation of

the contract and that all such persons shall irrmediately cease the offending

conduct.

'!he E)nployer will not lockout any enp.loyees of the bargaining unit

during the term of this Agreement.

VIII. BASISOF REPRESENTATION

section 1.

'!here shall be one steward and an alternate steward. The steward and

alternate steward rust cane frcm the unit they represent.
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Stewards will be released fran the ir work, after obtaining approval of

their respective supervisors and recording their time, for the purpose of

adjusting grievances in accordance with the grievance procedure and for reporting

to the grievant a change in status of his grievance. Approval for stewards to

leave their work stations will not be unreasonably withheld. Stewards will report

their time to their supervisor upon returning from a grievance discussion.

'!he privilege of stewards to leave their work during \\Urking hours,

without loss of pay, is extended with the understandi03 that the tin-.e will be

devoted to the pranpt handling of grievances and will not be abused, and that they

will continue to \\Urk at their assigned jobs at all times except when permitted to

leave the ir work to handle gr ievances.

section 2.

There shall also be one Chief Steward and one alternate Chief Steward.

Section 3.

There shall be a Grievance Carmittee consisting of two (2) members of

the represented group, certified in writing to the Etployer. Either the I.t:x:al

President or Chief Steward, or both, upon sufficient notice to the Employer, may

substitute for a memberor members of the Grievance Committee.

The Employer shall meet whenever necessary, at a mutually convenient

time, with the union gr ievance camti ttee • '!he purpose of gr ievance canmittee

meetings will be to adjust pending grievances and to discuss procedures for

avoiding future grievances. In addition, the cormnittee may discuss with the

Employer other issues which ~1d inproea the relationship between the parties.

Section 4. - Bargaining Carmittee

The Employer agrees to recognize a bargaining committee representing the

Probation Officer Ertployees I bargaining unit. Such canmittee shall be conposed
(5)



of not rrore than bx) (2) members selected by the Union and certified in writing to

the Employer.

IX. GRIEVANCE PROCEDURE

Section 1.

'!be Enployer and the Union support and subscribe to an orderly metnod of

adjusting enployee grievances. 'Ib this end, the Enployer and the Union agree that

an employee should first bring his problem or grievance to the attention of his

irnnediate supervisor, with or without his steward, and an attempt will be made to

resolve the gr ievance informally. In the event the steward is called, he shall be

released from his duties as soon as possible, and in any event, no later than the

beg inning of his shift the next day, and the supervisor, the employee and the

steward shall ~et simultaneously in an attempt to resolve the matter.

Dismissals, suspensions, demotions and disciplinary actions of any type shall not

be a subject for the gr ievance ~procedure but shall be processed according to the

procedures of the Personnel AJ;peal Board.

Step 1

If the grievance is not settled informally between the e.rrployee and his

inrnediate supervisor, the eIll'loyee shall have the right to discuss the grievance

with his steward. If, in the steward's opinion, proper cause for the CC1Tplaint

exists, the Union shall have the right to submit a written grievance on the

canplaint to the imnediate supervisor within 10 days. The wri tten gr ievance must

be signed by the ercployee and his steward and receipt acknowledged by the

employee's inmed ia te superv isor .

Step 2

The department will give its written reply within 10 days (excluding

Saturday, Sunday and holidays) of receipt of the written grievance.
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Step 3

A grievance not settled at Step 2 may be submitted to the Grievance

Committee within five days of the date of the receipt of the written reply. Any

grievance not submitted to the Grievance Committee by written notification to the

Employer within five days shall be considered dropped. A meeting on the grievance

shall be held by the Grievance Corrmi ttee within ten days unless the time is

extended by mrtual, agreerrent of roth par t.ies ,

Step 4

Any matter not settled in Step 3 of the grievance procedure may be

submitted to final and binding arbitration by either of the parties. A request

for arbitration mist; be sul::mitted by written notice to the other. party within

fifteen (15) days after the grievance COlIllittee meeting. Expenses for arbitration

shall be borne equally by roth parties.

If the parties fail to select an arbitrator, one will be selected under

the rules of the American Arbitration Association.

The Arbitrator shall have no power. or authority to add to, subtract

from, alter or Irodify the terms of this agreement, or set a wage rate.

Section 2.

'!'he time limits specified hereinafter for rrovement of grievance through

the process shall be strictly adhered to. In the event that a grievance is not

appealed within the particular specified time limit, it shall be deemed to be

settled on the basis of the Errployer' s last answer. In the event that the

Employer shall fail to supply the Union with its answer to the particular step

within the specified time limits, the grievance shall be deemed automatically

posi tioned for appeal at the next step with the time limit for exercising said

appeal commencingwith the expiration of the grace period for answering.
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section 3.
All specified

r"bnday through Friday.

Section 4.
Each grievance

time limits herein shall consist only of COunty work days

shall have to be initiated within ten (10) days of each

occurrence of the cause for complaint or, if neither the aggrieved nor the Union

had knowledge of said occurrence at the time of its happening, then within ten

(10) days after the Union or the aggrieved becomes aware of the cause for

eatplaint.

X. BULLETIN BOARD

'!'he Employer shall assign appropriate space on bulletin boards which

shall be used by the Union for posting notices, bear ing the wr i tten approval of

the Chairman of the Union local, which shall be restricted to:

(a) Notices of Union recreational and social affairs;

(b) Notices of Union elections;

(c) Notices of Union appointments and results of Union elections;

(d) Notices of Union Meetings;

(e) Other notices of bona fide Union affairs which are not

p::>litical or libelous in nature.

XI • SENIORITY

New enployees may acquire seniority by ~rking six (6) continuous

months, in which event the employee's. seniority will date back to the date of hire

into the department. When the employee acqufres senior i ty , his narne shall be

placed on ~~e seniority list, in the order of his seniority date.

An up-to~ate senior i ty list shall be furnished to the Union every three

(3) nonths,



An employee shall lose his seniority for the following reasons:

(a) If the amployee resigns or retires;

(b) If the enployee is discharged, and not reinstated;

(c) If the employee is absent fran work for three consecutive working

days, without prcperly notifying the En'ployer, unless a

satisfactory reason is given;

(d) If the eIl1?loyeedoes not return to work at the end of an

approved leave;

(e) If the employee does not return to work when recalled fran a layoff

except that, an enployee shall not lose senior i ty if within three

(3) days of receipt of notice of recall to work, he gives a written

notice to the Employer of his intent to return to work within five

(5) days of the receipt of such notice and does return within the

five (5) day period. Consideration may be given by the Enployer of

reasons given by any enployee who has given notice but fails to

return within the five (5) day period.

XII. LAYOFF,ROCALL,ANDTRANSFERS

(a) If and when it becanes necessary for the Employer to reduce the

nunoer of enployees in the work force, the enployees will be laid off in seniority

order, based on capability of performing available jobs and shall be recalled in

the same order.

(b) The employer will endeavor to notify the Union at such time as the

enployer anticipates the laying off of employees represented by this bargaining

unit.

(9)



(10).



(11)

Section 5.

In the event that any other represented unit negotiates a contract with

the County of Oakland containing any form of union security, the same right will

automatically be given to the units covered under this agreement.

Section 6.

Special conferences will be arranged between the Olapter O1airman and

the Errployer upon the request of either party. Unless otherwise agreed, such

meetings shall be between at least two (2) representatives of the Employer and no

rrore than t~ (2) representatives of the Union. Unless otherwise agreed,

arrangements for such special conferences shall be made at least twenty-four (24)

hours in advance, and the conference shall be held within ten (10) working days

after the request is made. An agenda of the matters to be taken up at the

meeting, together with the names of the conferees representfrq the requesting

party, shall be presented at the time the conference is requested. Matters taken

up in special conferences shall be confined to those included in the agenda. Such

conferences shall be held during regular working hours. Members of the Union

shall not lose time or pay for time spent in such spec ial conferences and no

addi tional ccnpensat ion will be paid for such employees for time spent in such

conferences beyond regular ~rking hours.

A representative of Council 25 or a representative of the International

Union may attend the special conferences.

Section 7.

If a medical divergence of opinion occurs between the employee's doctor

and managementIS· doctor with respect to whether the employee is able to return to

work fran a non-work related illness or injury, the parties may, by mrtual,
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agreement, refer the employee to a clinic or physician mutually agreed upon for a

decision as to whether or not he or she is able to return to work.

The expense of any mutually agreed to examination, in accordance with

the above provision, shall be paid one-half by the enployee and one-half by the

County. Employees shall be elig ible to request utilization of this provision only

upon posting an amount with the Employer sufficient to cover his or her portion of

the anticipated expenses, or signing a waiver to provide withholding of said

anount fran any future earnings or other payments <:Med the employee by the

Employer.

If either of the parties disagree on the necessity of the third opinion,

the disagreeing party will provide a letter of explanation to the other party for

purposes of COlIllUnication.

Section 8.

Notices of Career q;>portunity within the Oakland County Merit System

will be sent to the Weal Union President or his/her designee for posting on the

Union bulletin board.

Section 9.

All supplemental agreements shall be Subject to the approval of the

E:nployer and the COuncil and/or International Union. '!hey shall be approved or

rejected within a period of forty-five (45) days following the date of the

agreement between the parties.

"IN • MAINTENANCEOF CONDITIONS

Wages, hours and conditions of employment in effect at the execution of

this agreement shall, except as improved herein, be maintained during the term of

this agreement. No employee shall suffer a reduction in such benefits as a



consequence of the execution of this agreement except that some benefits may be

increased or decreased in the process of negotiations between the parties and made

a part of the final agreement.

XVI • EXX>NCMIC MATTERS

Wages 'and other economics are attached hereto as Appendix A and
Appendix B.

XVII. MATTERS roR FURI'HER DIsaJSSION

The provisions of this labor agreement include resolution of all matters

not eliminated by the parties and which remained at the time of settlement as

issues of negotiations and upon which settlement was reached. In addition to

those matters resolved and contained elsewhere in the agreement, the parties have

agreed that the following areas only are subject to further negotiations for the

year of 1983;

(a) Salary Rates for Calendar Year 1983

Consideration of salary rates for calendar year 1983 shall be limited to

adjustments applied as percentages or flat dollar annmts as part of the merit

salary schedule of classifications but shall not be limited to adjustments applied

only on January of each year or to flat application at each step of a class, or to

other var iations . other var iations of adjusting the actual merit salary schedule

of classifications as shown in Appendix A of this agreement may be considered.

(b) Mileage Reimbursement

This agreement to reopen negotiations during the contract period is

limited to the above matters and shall not be construed as indicating an intent or

carmi tment as to a particular position on any of the issues. The parties do agree

to deal in good faith bargaining in the reopen negotiations.
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XVIII. DURATION

This Agreement shall remain in full force and effect until midnight,

December31, 1983. It shall be automatically renewed from year to year thereafter

unless either party shall notify the other in writing, sixty (60) days prior to

the anniversary date, that it desires to IOOdifythis agreement. In the event that

such notice is given, negotiations shall begin not later than sixty (60). days

pr ior to the anniversary date. '!his agreement shall remain in full force and be

effective during the period of negotiations and until notice of termination of

this agreement is provided to the other party in the manner set forth in the

following paragraph.

In the event that either party desires to terminate this agreement,

written notice mist be given to the other party no less than ten days prior to the

desired termination date which shall not be before the anniversary date set forth

in the precediz:g paragraph.

It is agreed and understood that the provisions contained herein shall

remain in full force and effect so long as they are not in violation of applicable

statutes and ordinances and remain within the jurisdiction of the County of

Oakland.
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The Union recognizes the right and duty -of the County to operate and

manage its affairs in accordance with the State of Michigan Constitutional

provisions and statutes and such Constitutional provisions and statutes shall take

precedence over any conflicting provisions which might be contained in this

Agreement. If any article or section of this agreement or any appendix or

supplement thereto should be held invalid by any Constitutional provision,

operation of law or by any tribunal of caI;'>etent jurisdiction, or if carpliance

with or enforcement of any article or section should be restrained by such

tr ibunal, the remainder of this Agreement shall not be affected thereby.

AMERICAN FEDERATION OF STATE,
<XXJNTY AND MUNICIPAL EMPLOYEES
METROPOLITANroJOCIL NO. 25
AFL-CrO, LOCAL 1905

Daniel T. Murphy

<XXJNTY OF 0AIaAND, a Michigan
Constitutional Corporation

BY
Ric....ha-r-d.""-...R-.-w......il,....co-~-,--..,,,Ch,,-a-l.....·rpe--r-so-n----
Board of Commissioners
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Classification Base 6 l-t:>. 1 Year 2 Year 3 Year

APPENDIXA

Salaries

'!'he following merit salary schedule shall prevail for the per iod from

January 1, 1982, through December 31, 1982:*

Probation Officer I

Probation Officer II

Probation Officer III

17,002

19,552

25,335

18,023

21,762

26,523

23,973

*Should the Non-Union errp10yees receive a general salary percentage increase in

1982 other than the 6% increase received at the first of the year, members of this

bargaining unit will be entitled to the same general increase, effective at the

same time and applied in the same manner as applied to the non-union employees.
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1. Injury on the Job
2. Holidays
3. Leave of Absence
4. Life Insurance
5. wngevity
6. Master Medical Insurance
7. Sick Leave
8. Retirement
9. Annual Leave

10. Income Continuation Insurance
11. Dental Insurance
12. Tuition Reimbursement

The fringe benefits modified in previous collective bargaining
agreements shall continue in effect as m::rlified and described in the
Oakland County Employees I Handbook.

*Any additional fringe benefit improvements offered to non-
union employees during the duration of this agreement shall became part
of the benefit plan for employees represented by IDeal 1905.



II
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APPENDIX B (con1 t)

Effective June 1, 1982, employees required to drive their personal
vehicle on official County business shall receive twenty-five (25) cents per mile.
In the event there is a Federal tax placed on gasoline for the purpose of energy
conservation, the employer agrees to discuss the matter with the Union.

III

Effective June 1, 1982, Merit Rule 125 (Section III, C) pertaining to
Death Leave shall be amended for en;>loyees represented by this bargaining unit to
provide a guaranteed three (3) day leave in the event of the death of the
employee's spouse, child, parent or sibling.
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APPENDIX B (con' t)

Effective June 1, 1982, Merit Rule *24 (Section IV, G, 6) pertaining to

the use of Sick Leave for personal business is to be amended for employees

represented by this bargaining unit to provide for the annual use of 2 days of

accumulated sick leave for personal business.
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APPENDIX B (con' t)

v

Effective June 1, 1982, Merit Rule #26 (Sections !A, II, III, and IV)

pertaining to Legal Holidays are to be amended to provide for the following

holiday schedule for employees represented by this qargaining unit.

<nJNrY HOLIDAYSCHEDULE

NewYear's Day January I

r~rtin Luther King's Day The Monday nearest January 15

President's Day '!he third Monday in February

'!be last Monday in MayMeIIDrial Day

Independence Day July 4

Labor Day '!be first Monday in September

Veterans' Day November 11

Thanksg i ving Day

Friday after Thanksgiving

The fourth Thursday in November

December 24 Whenever Cbristmas Day falls on
Tuesday, Wednesday, Thursday, or
Friday

Christmas Day December 25

December 31 Whenever
Tuesday,
Friday

New Year's
Wednesday,

Day falls on
'!hursday, or

Whenever New Year's Day, Independence Day, Veterans' Day, or Chr istmas
Day falls on Saturday, the preceding Friday shall be a holiday. Whenever New
Year's Day, Independence Day, Veterans' Day, or Christmas Day falls on Sunday, the
following Monday shall be a holiday.

NOTE: Lincoln's Birthday and Colt.nnbus Day are to be deleted from the existing
holiday schedule.
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