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COLLECTIVE BARGAINING AGREEMENT

This agreement made on the date he r e inaf t e r set forth by and between
NOTTAWA COMMUNITY SCHOOLS, acting by and through the Board of Education
(here-iria f t e r ca Ll e d the "Board") and SOUTHWESTERNMICHIGAN EDUCATION-ASSOCIA-
TION, MEA-NEA (hereinafter called the "SMEA").

ARTICLE 1

PURPOSE AND RECOGNITION

1.1 PURPOSE. The general purpose of this Agreement is to set forth the
terms and conditions-of--employmen-t---fur-membe-r-s ---o-f--the--ba-rga-ining unit and to
promote orderly and peaceful labor relations.

1.2 RECOGNITION. Pursuant to Act- 379, Public Acts of 1965, as amended, the
Board recognizes the SMEA as the exclusive bargaining agent for the employees
of the Board (hereinafter referred to as "teachers") in the Bargaining unit
defined as:

All instructional personnel employed by the school district,
8, but excluding executive and supervisory personnel and
certified employees.

grades K-
all non-
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ARTICLE 2

CONTRACT INTERPRETATION AND ADMINISTRATION

2.l DEFINITIONS. Except as otherwise expressly provided in this'Agreement,
the words and phrases hereinafte~set forth shall have the following meaning:

A. ASSOCIATION means the Nottawa Education Association. The Associa-
tion is the designated representative of SMEA for the purpose of
contract adm i.ni.st rat ion , including the processing of claims under the
Grievance Procedure.
B. TEACHER means a member of the bargaining unit. Reference to female
teachers shall include male teachers, and all feminine pronouns shall
inc lude both rnale5 and fernalese -------------

C. PART-TIME TEACHER means a teacher regularly employed under contract
_ for less than a full work week or work day.

D. PARTY meAns the Board or SMEA.

E. DAY means a day when school is open and teachers are scheduled to
report for duty, except that during summer recess day means a regular
business day excluding holidays and w€ekends.

F. EMERGENCY means a sudden or unforeseen situation that requires
immediate action.

G. WORK YEAR 'means the regular contract year beginning with the first
day closest to September 1 on which an employee is scheduled to provide
professional services and ending on the last scheduled work day closest
to June 1.

2.2 GENERAL INTERPRETATION. Each of the prov1s1ons of this Agreement shall
be subject and subordinate to the obligations of either party under applicable
laws or regulations. If any provision shall be prohibited by or deemed
invalid under such applicable laws or regulations, such provision shall be
ineffective to the extent of such prohibition or invalidity, without
invalidating the remainder of such provision or the remaining provisions of
this Agreement. If any provisions of this Agreement is invalidated, the
parties will meet to re-negotiate such invalidated provision.

For the purpose of this Agreement:

A. CAPTIONS. Captions are inc luded only for convenience of reference
and shall not modify in any way the provisions herein.

B. OTHER RIGHTS. Nothing in this Agreement shall deny or restrict any
rights guaranteed to ~n employee under applicable laws or regulations.
The rights of either party or of an employee to any benefit shall be
determined solely by the terms of the Collective Bargaining Agreement in
effect at the time such benefit is claimed, it being expressly intended
that the parties shall have the unrestrrctea--rrgEt- to delete, add, or
modify any provision of the Agreement and any subsequent Agreement, and
any benefit in this Agreement shall be subject and subordinate to any
such subsequent change.
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c. SCHEDULE MODIFICATION. The Board, after consultation with the
Association, may, in an emergency, temporarily alter the work schedule
to the .extent the Board determines necessary to comply with applicable
local, state or federal laws or regulations; the avai~ability of
utilities; or for other circumstances beyond the control of the Board.
After the emergency has pas-sed the work schedule sha11 revert back to
that previously bargained by the parties. In the event permanent
modifications should become necessary, the Board will bargain such work
schedule alteration upon request by the Association.

D. SUBORDINATION. Any individual contract or endorsement thereto
between the Board and the teacher for the performance of duties which
are subject to the terms of this Agreement shall be subject and
subordinate to the provisions of this Agreement.

E. PRIOR PRACTICES. This Agreement shall supersede any existing rules,
regulations or practices of the Board which shall be contrary or
inconsistent with the terms of this Agreement.
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ARTICLE 3

EMPLOYER RIGHTS

Except ~s otherwise expressly provided 1n this Agreement, the Board
hereby retains and reserves unto itself, withotit~ li~itation, all powers,
rights, authority, duties and responsibilities conferred upon it or vested in
it by the laws and Constitution of the State of Michigan and of the United
States, and all rights and powers to manage and conduct the activities of the
Board and to utilize and direct its employees which the Board had prior to the
certification of the SMEA.

The exercise of these powers, rights, authority, duties and responsibilities
by the Board and the adoption of such rules, regulations and policies as it
may deem necessary shall be limited only 'fiythe spe-cific and-expr-ess -terms of
this Agreement not contrary to school law.
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ARTICLE 4

ASSOCIATION RIGHTS AND RESPONSIBILITIES

4.1 ASSOCIATION RIGHTS .. In order to facilitate the administration of this
Agreement, the Association shall have, in addition to other rights expressly
set forth herein or provided by law, the following rights:

4.11 MEETING .FACILITIES. The use of school facilities at reasonable
hours for the conduct of meetings of the Association, provided that such
use shall not interfere with the primary educational use of the
facilities and provided further that when special custodial or other
services are required, the Employer may make a reasonable charge
therefore.

4.12 SERVICES AND EQUIPMENT. The use of des ignated school equipment
provided that such use shall not interfere with the Board's use, shall
not requi.re the services of any non-bargaining unit employee and shaLl
not be used by any teacher in such manner as to interfere with -the
discharge of her employment duties or the discharge of the duties of any
other employee. The Board shall be promptly reimbursed by the
Association for all supplies used and for any damage.

4.13 EMPLOYEE COMMUNICATIONS. - The use of District mail service,
teacher mail boxes, and designated bulletin boards in the building for
the purpose of giving notice of Association activities and matters of
Association concern.

4.14 REQUESTED INFORMATION. The right to receive such information as
required by law for the negotiation or administration of the Collective
Bargaining Agreement. Copies of the Board meeting agendas and minutes
shall be posted on the staff bulletin board in the building.

4.15 ASSOCIATION LEAVE DAYS. The Board shall grant the Association up
to two (2) paid leave days per year for the use of its representatives
to participate in association activities. The Association shall
reimburse on current basis to the Employer 100 percent of the amounts
paid to Michigan Public School Employees Retirement System (MPSERS)
which relate to the time a member(s) is(are) on association leave. The
Association will reimburse to the Employer the current substitute salary
for any of these days used.

4.2 ASSOCIATION RESPONSIBILITIES. The Association and the SHEA shall have,
In addition to other responsibilities expressly set forth herein or provided
by law, the following responsibilities:

4.21 ASSOCIATION REPRESENTATIVES. The responsibility to promptly
notify the Board in w~iting of the names of those persons who have been
authorized to act on their behalf and the authority of each such person,
which notice shall remain in effect until superseded by a new written
notice.
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Duly authorized representatives of the Association and their respective
affiliates shall be permitted to transact official Association business
on school property at all reasonable times, provided that this shall not
interfere with or interrupt school operations.

4.22 MISCELLANEOUS PAYROLL DEDUCTIONS. Upon written authorization from
the teacher, the Board shall deduct from the salary of any teacher and
make prompt remi ttance for insurance, MEFSA tax she 1tered annu ities,
MEA-PAC, and the credit union. Authorization shall be made within 30
days after the beginning of the school year (or contract ratification,
whichever comes later) and may only be changed within 30 days after the
beginning of each semester. Changes in deductions shall also be allowed
whenever there is a change in the teacher's family status.

~.J --ASSOCTATrOrUUES AND SERVICE FEES.

4.31 ASSOCIATION MEMBERSHIP. Membership ~n the Association is not
compulsory. Teachers nave the r iglrt to j o i n or-not join, maintain or
drop their membership in the Association, as they see fit. Neither
party shall exert any pressure on nor discriminate against any teacher
by reason of her joining or refusing to join the Association.

4.32 FINAN6IAL RESPONSIBILITY. Membership In the Association is
separate and distinct from the assumption by a teacher of an equal
obligation to compensate the Association for the benefits'received from
representation. The Association is required under this Agreement to
represent all of the teachers in the bargaining unit fairly and equally
without regard as to whether or not any teacher is a member of the
Association. The terms of this Agreement have been equally made for all
of the teachers in the bargaining unit and not solely for the benefit ofo

the members of the Association. Accordingly, it is agreed that it is
fair that each teacher in the bargaining unit pay equally for benefits
received and that each assume a fair share of the cost of representation.

4.33 SERVICE FEE. Except as hereinafter provided, each teacher who is
not a member of the Association in good standing shall pay a service
fee. The service fee shall be equivalent to each teacher's proportion-
ate share of the cost of negotiating and administering the collective
bargaining agreement, -which share shall, for the purpose of this
provision, be deemed to be not more than the regular monthly Association
membership dues uniformly required of teachers who are members. If
during the term of this Agreement it shall be determined by a court of
competent jurisdiction that the foregoing amount is unlawful or does not
fairly represent the proportionate share of the cost of negotiating and
administering the collective bargaining agreement, the amount shall be
modified to such amount as shall be lawful or proportionate.

4.34 EMPLOYEE AUTHORI;ZATION. On or before the third Friday in
September, each teacher may s ignand d.e 1iver to the Board a written
assignment authorizing the deduction of Association dues or a service
fee, as the case may be. Such authorization shall be submitted to the
business office in a form acceptable to the Board and shall continue in
effect from year to year unless revoked in writing by the empl~yee in
accordance with the constitution and by-laws of the Association. A
revocati.on shall be_CQIIle_~_IJ_e~C;J)veat the beginning of the first regular
pay period subsequent to the date on which it is received in the
business office. Written notice must be given to the Association.
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The Association shall certify in writing to the Board, between
September I and September IS annually, the authorized amount to be
deducted annually from each teacher's pay, which deductions shall be
made in twenty (20) substantially equal bi-weekly installm~nts beginning
wi th the second pay period in September of each work year, provided,
however, that if such certification is received after September 1, then
the Board shall have the right to reduce the number of bi-weekly
installments from twenty (20) to nineteen (19) and implement such
deduction schedule beginning not later than the first pay period i.n
October.

4.35 BOARD RESPONSIBILITY. The Board shall deduct the authorized
amount due from each teacher's pay and transmit the total deductions
within fifteen (15) days following such deduction to the person
designat~d--by-the Association in writing, together with a list setting
forth the name of each teacher for whom deductions were made, except
that the Board shall not be required to make deductions authorized by a
teacher during any payr per i.od such -t eache r did ROt provide services to
the Board unless such teacher was on a paid leave of absence or
receiving sick leave benefits authorized by this Agreement. The Board
sha 11 use its bes t efforts to make the aforesaid deduc t ions in the
manner set forth and assumes no responsibility for any errors in making
such deductions other than to correct such errors. In the event of
overpayment, the Association agrees to refund such monies- within twenty
(20) days from and after notice thereof.

4.37 ALTERNATE PAYEE. Notwi ths tanding the foregoing prov isions, any
teacher who is not a member of the Association and who notifies the
Association and the Board in writing between August 1 and AuguSt 31 or
within fifteen (15) days of initial employment, that she objects to
pay ing the service fee to the As soc iation sha 11, so as to show good
faith in view of the fact that other nonmembers of the Association must
pay a servic·e fee, agree to make a contribution as hereinafter provided.
Such teacher shall pay a sum equiyalent to the service fee uniformly
required to be paid by nonmembers of the Association to a nonreligious
charitable organization exempt from taxation under Section 501 (c) (3)
of the Internal Revenue Code mutually acceptable to the Association and
the teacher. A copy of the receipt thereof shall be furnished to the
Association. The teacher may authorize a payroll deduction in the same
manner as provided in paragraph 4 above. If a teacher shall not pay
such sum directly to the charitable organization or authorize payment
through payroll deductions, the Association shall have the right to
pursue collection of said contribution by appropriate action in a court
of competent jurisdiction pursuant to Section 4.36 above.

4.38 APPLICATION AND INDE~mIFICATION. The Association assumes full
responsibility for the validity and legality of the provisions herein
set forth. The As~ociation, by the execution of this provision,
expressly agrees to indemnify and save the Board harmless from any and
all claims, demands, suits or other forms of liability that may arise
out of or by reason of this Section, including, but not limited to, a
claim that the service fee, as herein established_, is Dot equJy_~lent to
each teacher's proportionate share of the cost of negotiating and
administering the collective bargaining agreement.
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ARTICLE 5

TEACHER RIGHTS AND IlESPONSIBILITIES

5.1 EVALUATION. The Board has delegated to the administrative staff the
responsibility for the evaluation of each teacher in the performance of her
professional duties. Evaluations shall conform to the following guidelines:

5.11 EVALUATION OBJECTIVES. The primary purpose of evaluation shall be
to improve the effec tiveness of a teacher in the performance of the
teacher's professional duties.

5.12 CRITERIA. A copy of the evaluation form to be used shall be
furnished to each teacher at the beginning of the work year, except that
if there has been no change' in -'t'tle'---ev-aluationform used during the
preceding year, then the Board shall not be required to furnish such
form other than to newly appointed teachers.

5.13 FORNAL EVALUATION. A formal evaluation required by the provlslons
of this Agreement shall conform to the following guidelines:

A. The evaluation shall be in writing.

B. All monitoring or observation of the classroom performance of
a teacher shall be conducted openly and with full knowledge of
the teacher, and no employee shall be evaluated on heresay.
No observation leading to a formal evaluation shall be
conducted on a day immediately prior to or after a regularly
scheduled holiday.

c. The particular event or circumstances upon which the evalua-
tion is based, including the factual basis for the evaluator's
opinions, shall be described in the written evaluation.

D. The evaluator shall assume responsibility for sch~duling a
post-evaluation conference with the teacher, which conference
shall be held within ten (10) work days following the last
observation on which the formal evaluation is based. A copy
of the written evaluation shall be given to the teacher at the
time of the conference. A second conference shall be held at
the request of the teacher at which conference the teacher
shall be entitled to have present an Association Representa·-
tive.

E. The evaluator shall identify the employee's strengths as well
as alleged deficiencies and/or areas of desired growth or
improvement. The obs-ervat ions, recommendat ions and
conclusions,nf the evaluator shall be deemed to be acceptable
unless the teacher shall submit within ten (10) days a written
rebuttal which shall be attached to the evaluation and placed
1n the teacher's personnel file.
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5.14 EVALUATION FREQUENCY. A probationary teacher employed for the
full work year shall be evaluated prior to November 15 and again prior
to April 1. Teachers other than probationary teachers shall be
evaluated at least once during each two-year period after completion of
the probationary period~

5.15 OTHER FACTORS.

A. The Board may provide for such additional formal and informal
evaluat ions as it shall de termine to be necessary for the
proper conduct of the educational program and the utilization
of its professional employees, provided, however, that the
teacher is afforded reasonable time to take specified
corrective action, if required, between any such evaluations.
The evaluative opinions of- the-ev-aluator shall not: be subject
to the Grievance Procedure.

B. If the administration intends to recommend -t-othe Boardt.hat a
teacher be terminated or placed on a third year probation, he
shall so advise the teacher on or before April 1.

5.16 DEFINITION. The term "evaluator" as used herein shall refer to
the principal.

5.2 CITIZENSHIP RIGHTS. A teacher is entitled to full rights of citizenship
and no religious or political activities of the teacher, or the lack thereof,
or the private and personal life of a teacher shall constitute grounds for any
discipline or discrimination with respect to the professional employment of
the teacher, except as such conduct or activity shall materially interfere
with the discharge of the teacher's professional responsibilities. The
provisions of this Agreement shall be applied without regard to race, creed,
sex, marital statusl national origin, or age.

5.3 COMPLAINT PROCEDURE. When an administrator or member of the Board
receives a complaint from anyone other than school administratori, the
following procedures shall be followed:

5.31 The Board member or ad~inistrator may within five (5) days request
the person making the complaint to contact the teacher. involved. If the
complaint is not brought to the attention of the teacher by her
principal within ten (10) days, such complaint shall be dropped and no
record of the complaint shall be placed in the teacher's personnel file.
If the complaint is brought to the attention of and discussed with the
teacher within such ten .(10) day period and the principal believes it
may be necessary to give such teacher a written warning or reprimand
based on such complaint, the princip~l shall then schedule a conference
with the complainant, the principal and the teacher. If, as a result of
this conference, the ~eacher receives a written reprimand, she shall the
right to file a rebuttal which shall be attached to the written warning
or reprimand and placed in the teacher's personnel file.

5.32_1L __t:he_~j:;Jmelines and procedures as established herein are not
adhered to, the complaint may not be placed in the teacher's personnel
file or used in any disciplinary action against the teacher.
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5.4 PERSONNEL FILES. The Employer shall cause an official personnel file to
be established and maintained for each teacher in accordance with the
following guidelines, namely:

A. A teacher shall have the right to review the contents of her
personnel file d~ring regular business hours upon reasonable prior
request. A rep~esentative of the Association may accompany the teacher
at the request of the teacher. The file shall be reviewed 1n the
presence of the administrator responsible for the safekeeping of the
file. Privileged information, such as confidential credentials and
related personnel references normally sought at the time of employment,
shall be specifically exempt from review. The administrator shall, in
the presence of the teacher, remove these credentials and confidential
reports from the file, prior to a review of the file by the teacher.

B. After the date of employment, a teacher shall be given notice of the
Board's intention to insert any materials in her personnel file which
adversely reflect on the cha rac ter of - the teacher's professional
services, exclusive of formal evaluations, together with a copy of such
materials.
c. A teacher may reques t in writing that material which the teacher
claims to be erroneous be removed from her file. Such written request
shall set forth the factual basis for such claim. If the Board shall
fail within ten (10) work days from receipt of such request to comply
therewith, the teacher shall have the right to insert in her file a
written statement, or other relevant documentation, concerning the
material to which an objection has been made. The objectionable
material shall be appropriately marked to show the existence of the
teacher's filing and the material to which an objection has been made
shall be attached to the material filed by the teacher.

D. By mutual agreement between tbe teacher and the Board, materials to
which the teacher has made an objection may be removed at any time;
provided that any such material shall b~ removed from the file after the
expiration of five (5) years _,from and after the date on which the
teacher received a notice of intent to insert unless the law requires a
longer period.

5.5 TEACHER RESPONSIBILITIES.

5.51 STANDARDS. The parties recognize that the certification of a
teacher and her contractual agreement constitute a continuing represen-
tation by the teacher that she is qualified to be entrusted with the
responsibility for the education of students.

5.52 PREPARATION FOR PROFESSIONAL ASSIGNMENTS. Adequate prior
preparation for a pro.f essiona l assignment is essential. Such prepara-
tion includes development of lesson plans, teaching aids or other such
materials reasonably, required to perform the professional assignment or
for the performance of the assignment by a substitute in the absence of
the teacher.
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5.53 PER~ORMANCE OF PROFESSIONAL ASSIGNMENTS. It is the responsibility
of a teacher to work to stimulate the spirit of inquiry, the acquisition
of knowledge and understanding, and the thoughtful formulation of worthy
goals.
5.54 SAFETY OF STUDENTS. A teacher shall make every reasonable effort
to protect students from conditions harmful to learning, health or
safety. For such purposes, a teacher shall promptly notify her
principal in wr1tlng of any defective condition in the physical
facilities of the District which may reasonably cause injury to persons
or property, receipt of which notice shall be acknowledged by the
principal in writing within a reasonable time.

5.6 DISCIPLINARY ACTION. Any disciplinary action against a teacher shall be
taken in accordance with the following guidelines, -namely:

5.61 The teacher shall be advised as to the specific violation for
wh i.ch disciplinary action is to be .taken and- shall be provided with all
information forming the basis for such action.

5.62 The Board shall affirmatively advise a teacher that the teacher
has the right to have a representative of the Association present at a
formal conference at which the teacher is to be disciplined, provided
that the conference need not be delayed for an unreasonable time until
such representative can be present and in no event shall the Board be
restricted from taking such protective action as the Board may determine
to be necessary to protect the rights of students and others pending the
holding of the formal conference. For the purpose of this provision, a
forma I conference is defined as one that has been prearranged.

5.63 If the basis for disciplinary action concerns the character of the
professional services of the teacher, the teacher shall be advised of
the corrective action to be taken and be given a reasonable time within
which to take such correc tive ac tion, un Le ss the na ture of the mi s-
conduct would materially prejudice the rights of students or create a
material safety hazard.

5.64 Discipline shall include, but not be confined 'to, an oral or
wr itten repr i.mand , forfe iture of compensa tion or bene fit s , sus pens ion,
demotion or discharge and, except as the seriousness of an offense shall
otherwise require, shall be progressively applied.

5.65 No disciplinary action shall be taken against any teacher except
for just cause and all disciplinary action shall be subject to rev i ew
under the Professional Grievance Procedure.

!'
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ARTICLE 6

PROFESSIONAL SERVICES

6.1 SCHOOL YEAR. The number of student and teacher days shall be as set
forth in the school calendar attached hereto as Schedule C.

6.2 PROFESSIONAL DUTIES. The part ies recognize that the comm i tment of a
teacher cannot be measured mere ly by time and that the proper discharge of
professional duties may require an uneven expenditure of time during the
school year.

6.21 DUTY HOURS.

A. During the life of this Agreement, the parties agree that the
teacher's normal work day shall begin not later than 8:25 a.m.
(at which time teachers shall be at their assigned posts) and
end at 3:15 p.m., except that on Friday afternoons teachers -
may leave as soon as the last bus departs, it being understood
that the length of the work day shall normally be 6 hours and
50 minutes.

B. A teacher shall be entitled to receive a planning period when
responsibility for a class has been assumed by another teacher
for special 'instruction such as art, music or physical
education. In addition, teachers may elect in their discre-
tion to provide one or more additional planning periods by
means of rotating recess duty among themselves, which
additional planning periods shall not exceed forty (40)
minutes per day in the aggregate.

C. All teachers shall be entitled to a duty-free lunch period
consisting of a mlnlmumof twenty-five (25) minutes, except
when they are on duty.

6.22 GENERAL PROFESSIONAL DUTIES. In addition to the foregoing
professional duties, each teacher shall, to the extent required for the
proper discharge of her professional obligations, participate in faculty
and curriculum meetings; student activity assignments, parent-teacher
and student-teacher conferences; and such other professional activities
as may be reasonably required during the school day.

Meetings which may be called by the administration outside of the
regular work day shall be limited to two hours per month unless prior
approval has been obtained from the Association with the exception of
parent-teacher conferences and open house, which are considered to be
part of the teachers' obligation and responsibility. Teachers will not
be required to attend more than four (4) school functions per year,
including PTA meetings, Christmas programs, school carnival, concerts,
etc.

Page 12



6.3 ASSIGNMENT PROCEDURES. Each teacher shall be placed, to the extent
practicable, in a position which will most effectively use the teacher's skill
and experiences while providing for the present and future staff needs of the
District. Such assignment shall be within the scope of the teac~er's major or
m1nor field of study.

6.31 GENERAL -PROCEDURE. The Board shall cause the Administration to
establish a procedure which shall include:

A. The posting of notice of vacancies, including extra curricular
and administrative vacancies.

B. A current list of those desiring transfer or promotion.

C~- -A--procedure for notifying teachers desiring transfer or
promotion of the existence of any vacancy for which they have
expressed preference.

D. The Association will be notified of any vacancy that occurs
during the summer months.

E. If a vacancy occurs during a school year, the Board may
temporarily fill the position for the remainder of the year in
order to minimize any disruption in the educational program,
provided, however, that if the Board determines that the
vacancy shall be filled on a permanent basis by a certain
date, notice of the vacancy shall be posted.

6.32 ASSIGNMENT PREFERENCE. When a vacancy occurs, the Board shall
fill the position using the following criteria:

A. The preference of the teacher for the assignment.

B. The length of service of the teacher with the Board.

C. The certification, applicable academic preparation (including
majors and minors) and teaching experience.

D. The contribution which the teacher could make and the
professional growth of the teacher in the new position.

E. The benefits to be derived by the students in making such an
assignment.

6.4 SPECIAL ASSIGNMENTS. Any assignments in addition to the normal teaching
schedule during the regular school year, including special physical education
classes, camp assignments, summer school courses, and all other extra duties
shall not be obligatory ~ut shall be with the consent of the teacher.
Preference in making such assignment will be given to tenure teachers
regularly employed in the district and shall be subject to reimbursement as
hereinafter provided.
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ARTICLE 7

PROFESSIONAL GRIEVANCE PROCEDURE

A claim by a teacher or the Association that there has been a violation~
misinterpretation or misapplication o~~any-provision of this Agreement may be
processed as a grievance as hereinafter provided.

7.1 LEVEL 1. In the event that a teacher believes there is a basis for a
grievance, she shall first discuss the alleged grievance with her principal
either personally or accompanied by her Association representative. The
grievance must b~ filed within ten (10) school days at the violation,
misapplication, or within ten (10) school days of the discovery thereof.

7.2 LEVEL 2. If, as aresult---o-f-the---informaldiscussion with the principal,
a grievance still exists, the grievant may within five (5) school days invoke
a formal grievance procedure through the Association on the form signed by the
grievant: and a representative -of the Associatio~, which for~ shall be
avai lab Le from the Association president. A copy of the grievance form shall
be delivered to the principal.

7.3 LEVEL 3. Within TWO (2) SCHOOL DAYS of receipt of the grievance, the
principal shall meet with the Association in an effort to resolve the
grievance. The principal shall indicate his disposition of the grievance in
writing within five (5) school days of such meeting, and shall furnish a copy
thereof to the Association.

7.4 LEVEL 4. If the Association is not satisfied with the disposition of
the grievance by the principal or his designee, or if no disposition has been
made within five (5) school days of such meeting, the grievance shall be
transmitted to the Board by filing a written copy thereof with the Secretary
or other designee of the Board. The Board, no later than its next regular
meeting or two calendar weeks, whichever shall be later, shall meet with the
Association on the grievance. Disposition of the grievance in writing by the
Board shall be made no later than seven (7) days thereafter. A ~opy of such
disposition shall be furnished to the Association.

7.5 LEVEL 5. lfthe Association is not satisfied with the disposition of
the grievance by the Board, or if no disposition has been made within the
period above provided, the grievance may be submitted to arbitration before an
impartial arbitrator. A demand for arbitration must be filed within twenty
(20) days after receipt of the Board's disposition. The arbitrator shall be
selected by the American Arbitration Association in accordance with its rules
which shall likewise govern the arbitration proceedings. The Board and the
Association shall not be permitted to assert in such arbitration proceeding
any ground or to rely on any evidence not previous ly disc lased to the other
party. The arbitrator shall have no power to alter, add to or subtract from
the terms of this Agreement" It is understood by both parties that either
party shall have the right wi thin ten (10) days from the receipt of the
decision of the arbitrator to apply to a court of competent jurisdiction for a
rehearing of the grievance both as to the facts and the law, provided,
however., __t.haJ:_iJ application is not made within such time, the decision of the
arbitrator shall be binding.
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7.6 EXCLUSIONS. The professional grievance procedure shall not apply to:

7.61 The termination of a probationary teacher or the failure to re-
employ a probationary teacher on the expiration of the teacher's
individual contract of employment.

7.62 A decision of the Board to grant a third year of probation.

7.63 Any claim in which proceedings are pending before any state or
federal administrative tribunal, agency or court, it being the intention
of the parties that a teacher shall have one (1) remedy only.

7.64 Any provision of this Agreement which contains an express
exclusion from this procedure.

7.7 GENERAL PROCEDURES.

7.71 The fees and expenses of the arbitrator shall be shared equally by --
the Board and the Association.

7.72 The time limits provided In this Article shall be strictly
observed but may be extended by written agreement of the part ies. In
the event a grievance is filed after May 15th of any year and strict
adherence to the time limits may result in hardship to either party, the
Board shall use its best effort to process such grievance prior to the
end of the school term or as soon thereafter as possible.

7.73 Should either party, or their agents, not abide by the time limits
se t forth in the grievance procedure, the grievance shall be conceded
and the other party's position shall stand.

7.74 Notwithstanding the expiration of this agreement,
grievance arising thereunder may be processed through
procedure until resolution.

any
the

claim or
grievance
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ARTICLE 8

LEAVES

8.1 PAID LEAVES.
8.11 SICK LEAVE. EXCEPT as hereinafter provided, an annual a lLowarrc e
of ten ( 10) days leave, ac curnu 1a t ive to forty (40) days, sha 11 be
allocated for each full time teacher. Beginning in the school year
following the year in which the teacher accumulates forty (40) days of
sick leave and in each subsequent ye a r thereafter, the teacher wi 11
continue to receive the annual allowance of ten (10) days, provided,
however, that if unused sick days in excess of forty (40) remain at the
close of each such regular school year, any such day Cs ) shall be paid
off by the Board at the rateofone;..half (-~}of' the'-teacherLs then
current daily rate or Fifty Dollars ($50.00), whichever is less. The
aggregate amount due and owing,the teacher shall be included in the last
payroll check during the month' of June .: Sick leave days are to be used
for personal or family illness, disability, or doctor's appointments.

8.12 Sick leave shall be accounted for in one-half day increments.

8.13 Leave for part-time teachers shall be allocated on a pro-rata
basis.

8.14 Leave for maternity disability shall be granted 1n accordance with
State and Federal Statutes.

8.15 The amount of unused sick leave shall be certified to the teacher
within thirty (30) days after the beginning of each work year.

8.2 PERSONALLEAVE. A teacher shall be allowed up to two (2) days per year.
If the second personal leave day is used, it shall be deducted from sick
leave.

8.21 USE. Personal leave shall be used only for business or personal
obligations which cannot reasonably be scheduled .at a time which does
not conflict with the performance of the employee's duties. It shall
not be used for other employment or for social, recreational, vacation
or other similar purposes, or on days immediately before or after
scheduled vacations or holidays without the prior approval of the
Principal.

A. Each request for personal leave shall be 1n wr1t1ng submitted
to the Principal thr-ee (3) days prior to the leave taking
except in cases of emergency.

B. Personal le~ve shall not be accumulative.

C. The Board shall not be required to grant a personal leave to
more than one (1) teacher on anyone day.
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8.3 PROFESSIONAL LEAVE. Since conferences, seminars or workshops offer
valuable inservice opportunities to teachers, the Board will credit each
teacher with two (2) days for professional leave at the beginning of every
school year to be used at times mutually agreeable petween the teacher and the
Board (principal acting as its agent). The teacher planning to use a
professional leave 'd ayf s) shall notify her Principal at least one week in
advance of her absence. These professional leave days shall be used a minimum
of one-half (~) days at a time and a maximum of two (2) days at one time. The
Board agrees to pay all registration fees for such seminars, workshops, etc.,
which fees the teacher may request in advance. In addition, teachers shall be
allowed to attend meetings, workshops, conferences, etc., which pertain
directly to their classroom assignments. These days shall not be counted
against the teacher's professional leave days.

8.4 FUNERAL LEAVE. It" teacher shall be entitled- to receive--up to f-i-ve (5)
days with pay due to the death of a member of the teacher's immediate family.
Irmnediate family shall be interpreted to mean spouse, mother, father, brother,
sister, child, grandparent or grandchild of- the teacher -or the teacher's
spouse. In the event of the death of other relatives or close friends, the
Board may grant leave days to be drawn from the teacher's sick leave.

8.5 JURY DUTY. A teacher shall be entitled to leave for jury services if
the teacher is unable to be excused or to have such service rescheduled at a
time which does not conflict with the discharge of his professional responsi-
bilities. The teacher shall be paid his regular compensation, without
deduction of leave days, less any fees paid.

8.6 DISABILITY LEAVE. A teacher who is or knows she will be disabled for
more than ten (10) work days shall be granted a leave of absence in accordance
with the following guidelines:

8.61. FORESEEABLE DISABILITY. If the teacher knows, or reasonab ly
should know, that she has a physical or mental condition, which will
result in disability, the employee shall:

A. Notify the Board as to the nature and extent of the expected
disability.

B. Furnish the Board a statement from the attending physician
specifying in the physician's opinion:

1. Any limitations on the performance of duties;

2. The probable date when the teacher will be significantly
impaired in the performance of her duties; and

3. The probable length of time, if
teacher will be disabled from
assignments.

any, _ during which the
performing her work

c. Furnish' the Board such other information as the Board shall
determine , __S~CJ1 __~~ t;J)_~__ a t tending physician' s release, to
assure the safety and welfare of the employee, students, and
other employees.

Page 17



8.62 UNFORESEEABLE DISABILITY. If an employee 1S disabled by unfore-
seen circumstances, and the employee desires to be granted a disability
leave, the employee shall, as soon as practicable, furnish the Employer
with information to the extent applicable required for a foreseeable
disability.

8.63 DURATION OF LEAVE. An employee shall be granted a leave of
absence for the period of disability except that the Employer shall not
be required to grant a leave for more than one (1) year unless the law
requires a longer period.

8.64 COMPENSATION BENEFITS. An employee who has been granted a
disability leave may draw on sick leave benefits to the extent eligible.

8 ~7 GENERAL LEAVE. The Employer may grant &- leave of absence- upon the
request of an employee for reasons of professional development, or for other
reasons not o the rw ise herein provided. In determining whether to grant any
~och leave, th£ Employer shall consider:

A. The past performance of the employee;

B. The staffing needs and other requirements of the District;

C. The length of serV1ce of the employee; and

D. The purpose or purposes of the leave.

8.8 LEAVE ADMINISTRATION.

8.81 NOTICE. A teacher shall-give the Board notice of her desire to be
granted a leave as soon as the teacher is aware of her need to be
granted a leave so that the Board will have the maximum time to provide
for the teacher's absence. Except as otherwise provided, the minimum
notice time for requesting a leave (for elective health care, personal
leave, a foreseeable disability or a general leave) shall be seven (7)
work days prior to the requested leave date, except that a shorter
notice may be permitted in an emergency. The Board's representative
shall notify the teacher of its determination within three (3) work days
following the receipt of the leave request unless the request requires
Board action.

8.82 VERIFICATION. The teacher shall have the responsibility of
verifying her eligibility for leave and any benefits due.

8.83 NOTICE OF INTENTION TO RETUO. Each leave agreement shall include
a requirement that the teacher noti fy the Board on or before a certain
date that the employee intends to return to active service. If the
employee fails to giv~ such notice, the employee shall be considered a
voluntary quit.
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8.84 REINSTATEMENTRIGHTS. A teacher eligible to return from a leave
of absence shall be reinstated into a position for which she is
certified and qualified, provided, however, that a teacher whose leave
extends for less than ninety (90) days during a work year shall be
placed i~ the position which she held prior to such leave, and provided
further that a teacher whose leave extends for ninety (90) days or more
and whose position is no longer in existence shall be placed in a
similar position for which she is otherwise certified and qualified,
subject to the rights of other teachers pursuant to Article 9 of this
Agreement.
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ARTICLE 9

LAYOFF Al'D RECALL-

9.1 DETERMINATION. If the Board determines that it is necessary to decrease
"rhe number of teachers-or ortrerwi sevreducevtbe --number--oftea-chers--in-a-g-iven
subject area, field or program, or eliminate or consolidate positions, the
Board shall notify the Association in writing of its intentions to do so, give
the reasons therefore, and consult with the Association for its input and
advice prior to taking action. The final decision shall rest with the Board.

9.2 LAYOFF PROCEDURE. Layoffs shall conform to the following guidelines:

9.21 Teachers shall be laid off
The least senior probationary
teachers are certified teachers
code.

in the order of seniority starting with
teacher, provided that the remaining

as defined by the teacher certification

The Board may offer part-time employment in lieu of layoff, provided
that if such offer of employment is refused, the teacher shall retain
her position on the recall list subject to the rights of other teachers
pursuant to this Article.

9.22 The Board shall give not less than tw-enty (20) days notice of
layoff if such layoff is scheduled to take effect during a school year,
or not later than June 30 if such layoff is to take effect at the
opening of a new school year, except in the case of unforeseen circum-
stances.

9.23 Any layoff shall suspend for the duration of the' layoff the
Board's obligation to pay salary or fringe benefits under any individual
contract of employment or under tbis Agreement; however, a teacher shall
be eligible to receive any benefits which were earned but not yet paid
prior to the layqff.

9.3 RECALL PROCEDURE. Recalls shall be subject to the following conditions:

9.31 Teachers shall be recalled 1n the inverse order in which they were
laid off, starting with the most senior teacher on layoff.

9.32 If no recall date is set forth in the notice of layoff, the Board
shall give written notice of recall from layoff by sending a certified
letter, return receipt requested~ to the teacher at the teacher's last
known address as it appears on Board records,which address shall be
conclusive for purposes of this A:cticle. It shall be the responsibility
of each teacher to notify the Board of any change in address.

9.33 A teacher who fails to report for work at the specified time,
which time shall not be less than ten (10) calendar days from the date
of receipt of the recall notice, or fifteen (15) days from the date of
the mailing of the notice, whichever is shorter, if no time was
specified in the notice of layoff, unless an extension_ is granted~I1
writing by the Board, shall be considered a voluntary quit and shall
thereby terminate her individual employment contract and any other
employmeoL_ relati£?nship with the Board, provided, however, that a
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teacher who refuses
comparable to the one
right to future recall
of her reason for such

recall because the position offered is not
from which she was laid off does not lose the

but such teacher must notify the Board in writing
refusal within the time period specified above.

9.4 SENIORITY. The Board shall maintain an up-to-date seniority list, a
copy of which shall be furnished to each teacher and to the Association at
least once each contract year on or before November 1. The seniority list
shall be conclusively deemed to be correct unless the Association notifies the
Board of any error within thirty (30) days after notification. The names of
all teachers in the bargaining unit at the time of the preparation of the
seniority list shall be listed in order of their employment dates, starting
with the teacher with the greatest amount of seniority at the top of the list.
If two (2) or more teachers have the same employment date, the teacher with
·the~~·greatest amount ·of . teaching experience outside the District shall be
aRsigned first to the seniority list, provided that if such teachers have the
same amount of extra-district teaching experience, then the teacher with the
greatest number of graduate- hours shall:-be assigned first to the seniority
list.

9.5 INTERPRETATION. For the purpose of this Article:

9.51 "Employment Date" means the date on which the Board took official
action to either employ a teacher initially' or re-employ a teacher after
any break in service. A break in service shall occur if a teacher
resigns, retires or is discharged and not reinstated; however, a break
in service shall not occur if the teacher is employed by the Board in a
non-bargaining unit supervisory position except that such teacher shall
neither accrue nor lose seniority during the period of such employment.

9.52 "Seniority" shall re fer to the period of unbroken service wi thin
the bargaining unit since any break in service. A teacher on layoff or
on a leave of absence shall neither accrue nor lose seniority.
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ARTICLE 10

COMPENSATION AND BENEFITS

10.1 COMPENSATION. The basic compensation of each teacher sha Ll be as set
forth on Schedule "A" and shall be paid in twenty-one (21) or twenty-six (26)
(at the discretion of the teacher) substant iaLl y equal installments commencing
~n September.

10.11 ADDITIONAL ASSIGNMENT PAY. If a teacher agrees to accept an
additional assignment either during the school year or during the
summer, such teacher shall receive additional compensation based on the
nl1n~mum wage per hour as determined by law.

lO~12 PART:"'TIME"'TEACHE"RCOMPEN5ATI'ON.--The corepeasat ion, fringe and
leave benefits of a part-time teacher shall be proportionately reduced
except as otherwise provided 1n this Agreement.

10.13 EXTENDED SCHOOL YEAR. A teacher requested to work in excess of
the number of days set forth in the School Calendar shall be entitled to
a proportionate increase in compensation.

10.2 RETIREMENT. Pursuant to authority set forth in Public Act 244 of the
Public Acts of 1974, as amended, the Board of Education agrees that it .sha Ll
pay the employee contribution to tbe Michigan Public School Employees
Retirement Fund.

10.3 DEDUCTIONS. The Board shall have the right to deduct from the pay of
each teacher such amounts as may be required by law, which may be due the
Board from the teacher, or which are express ly authorized by the teacher in
writing or by this Agreement.

10.4 REIMBURSEMENT FOR TRAVEL EXPENSES. Teachers who must travel on school
business shall be reimbursed for mileage at the current IRS rate.

10.5 INSURANCE BENEFITS.

10.51 HOSPITAL, MEDICAL, DENTAL AND VISION INSURANCE: October 1,
1988 - April 30, 1989. Effective October 1, 1988, and subject to the
conditions set forth in this schedule, each teacher shall have the right
to elect either Plan "A" or Plan UB'!.

Plan "A". The Board agrees to pay on behalf of each teacher the
applicable monthly premium for the following described MESSA-
PAK fringe benefit plan, namelJ:

Super Med 1
Delta Dent~l Plan COl (SO/SO/SO: $500)
Vision VSP - 1
Negotiated Life $5,000 AD&D

Plan "B". The Board will pay on behalf of each teacher the
applicable premium for the following described MESSA-PAK fringe
benefit plan, namely:
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Delta Dental Plan C03 (50/50/50: $1,000)
Vision VSP - 2
Negotiated Life $10,000 AD&D

In addition, the Board will contribute on behalf of each teacher
electing Plan "B" a sum not to exceed the difference between ~the current
monthly premium rate for Super Med 1 Self Only coverage and the cost of
the Plan "B" fringe benefit plan set forth above for the purchase of one
or more of the following options:

1. Short-term disability
2. Long-term disability
3. Group survivor income insurance
4. Group term life insurance
5.~~DepenQent---lt-fe--
6. Hospital indemnity
7. Basic term life insurance
8. Tax~deferred annuity (MEFSA)

Effective May 1, 1989 Plan "A" and Plan trB" will be altered to HESSA-
PAK with MESSACARE Rider.

10.52 HOSPITAL, MEDICAL, DENTAL AND VISION INSURANCE: 1989-90. For
the insurance premium year beginning July 1, 1989, the parties agree to
share the cost of any premium increases during such year in the manner
following:

A. The Board agrees to pay the first 10% of any prem1um lncrease
over the premium rates in effect as of June 30, 1989. (The 10%
limitation applies to the premium rates for Plan HAil, Plan "B", and
Super Med 1 Self Only).

B. The Board and the Association agree to share equally any
increase above and beyond the 10% re f er red to in subparagraph A
above. It is understood and agreed that the Board shall have the
right to deduct the pro rata share of any applicable increase to be
paid from the pay of each teacher.

10.53 HOSPITAL, MEDICAL, DENTAL AND VISION INSURANCE: 1990-91. For
the insurance premium year beginning July 1, 1990, the parties agree to
share the cost of any premium increases during such year in the mnnner
following:

A. The Board agrees to pay the first 10% of any prem~um 1ncrease
over the amount paid by the Board (us of June 30, 1990. (The 10%
limitation applies to the premium rates for ptan "A", Plan liB", and
Super Med 1 Self Only).

B. The Board and the Association agree to share equally any
increase above and beyond the 10% referred to in subparagraph A
above. It is understood and agreed that the Board shall have the
right to deduct the pro rata share of any applicable increase to be
paid from the pay of each teacher.
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10.54 DURATION OF COVERAGE.
1. The Board shall make insurance premium payments on behalf of

each teacher ~o provide insyrance coverage for a full twelve
(12) months commenc ing October 1 and ending September 30,
provided that each such teacher completes the full-work year.

2. If a teacher shall not complete the full work year, the
Board's obligation to contribute insurance premiums shall be
reduced pro rata.

10.6 VERTICAL ADVANCEMENT ON SALARY SCHEDULE. Teachers who have completed at
least ninety-one (91) days of teaching in any school year shall be given a
year's experience credit for the purpose of advancement on the salary
schedule.
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ARTICLE 11

GENERAL PROVISIONS AND NEGOTIATIONS

11.1 SCOPE. This Agreement shall constitute the full and complete commit-
ments between both parties and may be altered, changed, added to, deleted
from, or modified only through the voluntary mutual consent of the parties in
a written and signed amendment to this Agreement.

11.2 RE-NEGOTIATION. The negotiation of a new Agreement shall begin upon the
written request of either party made not more than one hundred-fifty (150)
days prior to the expiration of this Agreement.

11.3 RULES. Negotiations shall be conducted in accordance with such rules
and procedu res as the parties-may--Tforn-ti.-me----ro- time agree upon, except that
all proceedings shall be closed to the public.

11.4 NEGOTIATORS. Neither party shall have any con t ro l over the sel.ec t ion of
the negotiating representatives from within or out side the School District.
However, the parties mutually agree that their representatives will be clothed
with all necessary power and authority to make and consider proposals. No
agreement be tween the parties shall be effective until it has been approved by
both parties.

11.5 NOTICE. Any notice given pursuant to this Agreement shall be deemed to
have been received five (5) days following its deposit in the United States
mail, postage prepaid, when addressed as follows:

President, Board of Education
Nottawa Community School District
26438 M-86
Sturgis, MI 49091

President, Nottawa Education Association
Nottawa Community School District
26438 M086
Sturgis, HI 49091

SMEA
180 E. Michigan Avenue
Three Rivers, MI 49093

11.6 DURATION OF AGREEMENT. This Agreement shall become effective as of
August 16, 1988, and shall continue in effect until Midnight, August 15, 1991.

,-
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SCHEDULE A

NOTTAWA CO~1UNITY SCHOOLS

Section 1. Basic Compensation Schedule: 1988-89*

1

Index B.A. Index BA + 18

1.00 $ l5,805 1.05 s 16,595

1.04 16,437 1.09 17,227

1.08 17,069 1.13 17,860
._, ..~--~_._---_.,---------_._._,-----_.

1.12 17,702 1.17 18,492

1.16 18,334 1.21 19-,124

1~20 18,966 1.25 19,756

1.30 20,547

1.35 21,337

1.40 22,127

1.45 22,917

1.50 23,708

1.55 24,498

2

3

4

5

6

7

8

9

10

11

12

Note: The Basic Compensation Schedule shall be retroactively applied to
August 29, 1988 •

..~ A teacher who has comple ted all requirements for a' mas ter I s degree is
eligible to receive an increase in compensation as set forth hereafter.
Satisfactory proof of completion of such requirement shall be submitted to the
Board not later than thirty (30) days after the beginning of either the school
year or the second semester whichever is applicable.

Increases in compensation pursuant to this provision shall be as follows:

Full School Year: $ 500

Second Semester: $ 250
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Section 2. Basic Compensation Schedule: 1989-90*

Step Index B.A. Index BA + 18

1 1.00---. $ 16,753 1.05 $ 17,591

2 1.04 17,423 1.09 18,261

3 1.08 18,093 1.13 18,931

4 1.12 18,763 1.17 19,601

5 1.16 19,433 1.21 20,271
~------_ .... _-- ---.-_ .._ ..__ .. _. - . - - ---_._~._._~~

6 1.20 20,104 1.25 20,941

7 1.30- 21,7-79

8 1.35 22,617

9 1.40 23,454

10 1.45 24,292

11 1.50 25,130

12 1.55 25,967

I ~
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Section 4. Longevity Adjustment. Beginning with the 1988-89 contract year
and each year thereafter, teachers who have reached Step 12 on the Bas ic
Compensation Schedule and who will have completed 15 or more years of teaching
in the School Districtby the end of the school year shall receive, in
addition to Step 12 compensation, an annual longevity adjustment payment as
follows:

Contract Year Longevity Adjustment

1988-89

1989-90

1990-91

$ 500

$ 600

$ 700

An eligible teacher shall receive the apl>lica,ble longevity adjustment payment
as part of the teacher's first paycheck in JUBe beginning in June, 1989.

Page 28



SCHEDULE B

EXTRA-DUTY COMPENSATION

Homebound Teacher

Performance Accompanist

Curriculum Committee

$ ---15.00per hour

12.00 per hour

100.00 person

200.00

200.00

100.00

100.00

8th Grade Sponsor

Track Coach (Head)

Track Coach (Assistant)

GIT D-irector
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SCHEDULE C

A. The 1989-90 school calendar shall. be as set forth in the attached
Exhibit 1. The 1990-91 school calendar will follow the same format.

B. Nothing in this Agreement requires -the Board to keep schoo I open 1.0

the event of severe inclement weather or when otherwise prevented by an
ac t of God. When schoo 1 is c lased to studen t s due to the above
conditions, teachers shall not be required to report for duty and shall
suffer no loss of payor benefits. In the event school is closed due to
inclement weather or other acts of God, the District shall utilize all
inclement weather/act of God days as permitted by statute or regulation
without loss of State Aid. If statute or regulation requires make up
days to avoid loss of State Aid such make up days will be scheduled in
the following order:

~: March 6, 1989 (Winter Break Day) or equivalent day 1£1

successive years.

Day.--1. : March 24, 1989 (Good Friday) or equivalent day In
successive years.

Day 3+: If one or more additional days are required to be made up,
then the regular school calendar sha ll be extended thereby,
provided that the last three (3) days of the amended calendar shall
be one-half (1/2) days fOT students and full work days for
teachers.
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August 28

August 29

September 4

September 19

November 22

November 23 1; 24

December 25-January 5

January 19

February 19 s 20

April 2-6

April 13

May 24

May 28

.June () ~ 7

June 8

EXHIBIT 1

1989-1990 School Calendar

All Teachers Report

First Day of School
Students Half Day, Staff Full Day

Labor Day - No School (Students and Staff)

Fair Day - No School <Students and Staff)

Students and Staff Half Day

-Thanksgiving-Recess - No School

Chris~mas Recess - No School

End of First Semester
Students Half Day, Staff Full Day

Mid-Winter Break Days· - No School

Spring Recess - No School

Good Friday - No School

No School

Memorial Day - No School

Students Half Day, Staff Full Day

Students and Staff Half Day
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IN WITNESS WHEREOF the parties
Agreement to be executed as of April

SOUTHWESTERN MICHIGAN
EDUCATION ASSOCIATION, MEA-NEA

By _

Its----------------
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have caused
, 19,89.

this Settlement

NOTTAWA COf<fMUNITY SCHOOLS,
ST. JOSEPH COUNTY, HICHIGAN

By -----~-

Its President

By

Its Secretary


