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This agreem:mt is entered into this 4th day of June, 1986 between the
Board of Education of the North central School District, hereinafter
referred to as the "Enployer" or the "Board" and the North central Local
of the Michigan Education SUpport Personnel Association (MESPA),herein-
after referred to as the "Union".

(Note: the headings used in this agreement and exhibits neither add to nor
subtract from the treaning, but are for reference only.)

PURPOSE AND INrENI':

The general purpose of this agreerent is to set forth tenns and conditions
of employmant, and to prxmrte orderly and peaceful labor relations with
the nutual interest of the Employerthe Employeesand the union.

The parties reoognize that the interest of the carmunity and the job
security of the employees depend upon the EmployerI s success in establiSLl-llng
a proper service to the carmunity.

To these ends the Employerand the Union encourage to the fullest degree
friendly and cooperative relations between the respective representatives
at all levels and anong all employees.
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ARTICLE I - RECOGNITION

A. ru~suant to and in accordance with all applicable provisions of
the Public Employment Relations Act (Act 379, Public Acts of 1955)
as a~~nded, the Board does hereby recognize the Union as the sole
and exclusive representative, for the purpose of collective barg~l~-
ing in respect to rates of pay, wages, hours of employment and othe=
conditions of employment for the term of this agreement of those
employees of North Central Area Schools; excluding: teachers,
administrators, superintendent's secretary, bookkeeper-office
manager, supervisors as defined by the Michigan Employment Relatio~s
Co~mission and the Public Employment Relations Act, Title I personnel,
and temporary or substitute employees which are not already menbers
of the bargaining unit.

B. If at any future date a potential member of this bargaining unit has
a position created, the Board will place said position in the proper
classification after it has discussed such placement with the Union.
The Union will at all times be infor~ed of said decision. In the
event the Union disagrees with said classification, it shall be a
proper subject for the grievance procedure.

C. The term lIemployee" when used herein shall refer to employees inc2.uded
in the unit for bargaining as set forth in the paragraph above and
references to male employees shall include female employees. The
term "Board" or "employer" when used herein shall refe= to the Boare
of Education, Superintendent, and other central o=fice administ~ators,
principals, assistant principals, and all other supervisory perso~nel
within the meaning of Act 379.

D. Membership in the Union is not co~pulsory. All employees covered
under this agre~uent shall have the right to join, not join, ~aintai~,
or drop their membership in any employee organization and/or the'Union
as they see fit, but membership in the Union or any other employee
organization shall not be required as a condition of e~ployment.
Neither parties shall exert pressure, either active or overt, on or
discriminate against an employee in regard to such matters.
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ARTICLE II - UNIO:~ SECURITY I i\GENCY SHOP

A. Smployees covered by this agreement at the time it be~oscs e~~c2tivc
and who are me~bers of the Union at the time shall be requi~€d, 25

a condition 6f continued employment, to continue membershi? in the
Union or pay a service fee to the Union equal to dues unifor~ly
charged for -membership for the duration of this agreement.

B. Employees covered by this agreement who are not mew~ers of the U~ion
at the time it becomes effective shall be required as a condition of
continued employment to become members of the Union or pay a service
fee equal to dues required for membership commencing thirty (30) days
after the effective date of this agreement, and such condition shall
be required for the duration of this agreement.

c. Employees hired, rehired, reinstated or transferred into the ba~sain-
ing unit after the effective date of this agreement a~d covered by
this agreement shall be required as a condition of continued employ-
ment to become members of the Union or pay a service fee to the Union
equal to dues required for membership for the duration of this agree-
ment, commencing the thirtieth (30) day following the beginning of
their employment in the unit.

D. The Union shall indemnify and save the Board, each individual Board
member, and all administrators harmless against any and all cl~iDs,
demands, costs, suits, and/or other forms of liability incl~ding
back pay and all court or administrative agency costs that may arise
of, or by reason of, action taken by the Board for the purpose of
complying with any and all provisions of Articles II and III of
this agreement.

ARTICLE III - UNION DUES

A. The Employer agrees to deduct from the wages of any employee, who is
a member of the Union, all Union rneQbership dues and initiation fees
uniformly required, if any, as provided in a written authorization
in accordance with the standard form used by the Employ~r herein
(See Paragraph C, Article III), provided, that the said form shall
be executed by the employee. The written authorization for Union
dues deduction shall remain in full force and effect during the
period of this contract and may be revoked only by written notice
given during the period thirty days immediately prior to expiration
of this contract. The termination must be given both the Employer
and the Union.
Dues and initiation fees will be authorized, levied and certified
in accordance with the Constitution and By-Laws of the local Union.
Each employee and the Union hereby authorize the Employer to rely
upon and to honor certifications by the Secretary-Treasurer of the
local Union, regarding the amounts to be deducted and the legality
of the adopting action specifying such amounts of Union dues and/or
initiation fees.
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B. The Employer agrees to deduct from the wages of any employee who
is not a member of the Union the Union representation fee, as
provided in a written authorization in accordance with the s~andard
form used by the Employer herein (See Article III, Pa~agraph C.)
provided that the said form shall be executed by the Employee. The
written ~uthorization for representation fee deduction shall remain
in full force and effect during the period of this contract and may
be revoked only by written notice, given during the period thirty
(30) days imrrLediately prior to expiration of this contract. The
termination notice must be given both to the Employer and to the
Union.
The amount of such representation fee shall be determined as set
forth in Paragraph A of this Article.

B. The Employer agrees to deduct from the wages of any employee w~o 

is not a mer.~cr o f the Union the Union represcntution fee, as 
provided in a written authorization in accordance with the s~andard 

form used by the Employer herein (See Article III, Pa Yag~aph C . ) 
provided that the said form shall be executed by the Employee. The 

written ~uthoriz ution for representation fee deduction shal l remain 

in full force and effect during the period of this contract a nd ~ay 

be revoked only by written notice, given during the period thirty 

(30) days immediately prior to expiration of this contract. The 

termination notice must be given both to the Employer and to the 

Union. 

The amount of such representation fee shall be determined as set 

forth in Paragraph A of this Article. 
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Signature Date

c. -- AUTHORIZATION FOlli1

TO -----------------=---,:----------------------Employer

I hereby request and authorize you to deduct from my earnings,

one of the following:
( ) An amount established by the Union as monthly dues.

or
( ) An amount equivalent to monthly union dues, which is

established as a service fee.
The amount deducted shall be paid to the Treasurer of the Local

Union--------

BY: _-=---:---:---=---:---:-:::--------------::::.-r---:--:-=----------------Print Last Name

Add r e s s Zip Code Telephone

Department Classificat.ion

-'
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TO ----------------------,,.----------------------Employer 

I hereby request and authorize you to deduct from my earnings, 

one of the following: 

( ) An amount established by the Union as monthly dues. 

or 

( ) An amount equivalent to monthly union dues, which is 
established as a service fee. 

The amount deducted shall be paid to the Treasurer of the Local 

Union --------

BY: --------------------=--,-------------------Print Last Name First Name 

Address Zip Code Telephone 

Department Class iiica':.io:1 

Signature Date 
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D. When deductions begin-Check off deductions under all properly-executed 2utho~izations
for check-off shall become effective at the time the app~ication
is signed by the employee and shall be deducted from the first
pay period of the month and each month thereafter.

Remittance of Dues to Financial O£ficer-
Deductions for any calendar month shall be remitted to the designated
officer of the Union with a list of names of all employees from \~hom
deductions having been made, no later than the fifth (5) day of the
month following the month in which they were deducted.

The Employer shall also indicate the amount deducted and notify the
Union of the names of employees who, through a change in their ewploy-
ment status, are no longer subject to deductions.

ARTICLE -IV - UNIO~ RIGHTS & RESPONSIBILITIES

A. For the handling of grievances in behalf of the Union, the employees
will elect one steward and one alternate steward for each building
complex who shall be a regular seniority employee~ The alternate
steward shall serve in the absence of the steward. The Union shall
notify the Board in writing of the names of such persons and such
changes as may occur from time to time in such pe~sonnel so that the
Board may at all times be advised as to the autho~ity of the indivic-
ual representatives of the Union with vlhom it may be dealing. until
the Board has received written notice from the Union, it shall not
be required to deal with such employees purporting to be representa-
tives.

B. It is understood that grievance pro~lems shall be handled at times
other than when the employee is at work. In the event, however, in
the handling of a grievance it becomes necessary for the steward to
leave his work, he shall first obtain permission from his supervisor
or principal and such permission shall be granted, provided that his
work schedu le can be maintained without additional help. The pri\tilese
of the steward leaving his work during working hours without 10s3 of
time or pay is sUbject to the understanding that such time shall be
devoted to the proper handling of the grievance; this will be do~e
as expediently and with as little interruption of work as possible. Any
alleged abuse will be grounds for disciplinary action and/or the
discontinuation of the above-mentioned privilege by said individual.

c. Neither the Union nor any of the officers nor any steward nor any
other representative or employee shall advise or direct employees
to disregard the instructions of supervisors or administrators unless
such instruction would endanger the health or safety of employees or
other persons.

D. Special conferences for important matters will be arranged between
the Local President and Employer or its designated representative
upon the request of either party. Such meetings shall be between
at least two representatives of the Union and two representatives
of management. Arrangements for such special conferences shall be
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raade in advance and o.n agenda of t.he ~.atters to be takcn Uty .it. t hc
meetings shall be presented at tIle time the confe~e~ce is ~cquested.
Matters taken up in special conference shall b8 confi~ed to t~:OS2
included in the agenda. Conferences shall be held at a D~tually
.:l~:r~e3.bletime. The members of the Union shall not 1058 -:.i:7t8 or
pay for time spent in such special conferences. This mec~ing ~ay
be attended by a rep~esentative of ~ffiSPA.

E. The Union representative may meet at a place designated by the
employee on the Employer's property for at least o~e-half hour
i~~ediately preceding the confere~ce with the representativ~ of
the Employer for which a written request has been made.

F. The Employer will provide bulletin boards, or sections thereof, ~n
a conspicuous place, for the purpose of posting Union materiuls.
The Union shall also have the right to use school ffiailsto dis~ribute
Union materials 6f the following types:

1. Notice of Union recreational and Union social events.

2. Notices of elections.
.,
J • Notices of results of elections .

4 . Notices of Union meetings.
G. The Employer will not aid, promote or finance any labor group or

organization which purports to engage in collective bargaining or
nake any agreement with any such group or crganization for the
purpose of undermining the Union for the duration of this ag~eement.

~. The Union shall have the right to the reasonable use of school
facilities for Union meetings. The Union shall pay the reasonable
costs of materials a~d supplies incident to the use of the sawe and
shall be responsible for the proper operation and ffiuintenance of
such equipment and facilities.

I. Nothing in this agreement shall limit in any way the rights of su?e~-
visors or the administration to perform bargaining unit work, with
the following exceptions:
1. Supervisors may drive extra bus trips only if bargaining unit

e~ployees are not available.
2. No supervisor shall perform bargaining unit work if such per-

formance shall cause the lay-off of any member of the bargaining
unit regularly performing such work; and except further that in
the event of a general reduction in force the terms and provisions
of Article VIII herein shall apply.

3. The administration shall not perform bargaining work except in an
emergency situation.

J. In order to provide continuing health protection for stude:1ts, it
shall be the policy of the Board that:

~~~e in ~d~ance and ~n agenda of che ~~ttcrs to b e t~ke:1 ~? Jt t ho 
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1. Upon initial employment, each employee will be required to have
a medical examination certifying that the individual is capable
of carrying out his particular assignment.

2. All employees must have a tuberculin skin test or chest x-ray
as required by state law, the results of the same being filed
with the personnel department when said results are available.
The Employer will pay any costs required by the Michigan State
Health Department in the providing of the tuberculin test.

3. A health certificate attesting to the continuing employability
of the employee must be presented to the Board once every five
(5) years after initial employment.

ARTICLE V - GRIEVANCE & ARBITRATION

A. A grievance is defined as an alleged violation, misinterpretation,
or Inequa tab.le application of a specific Article and/or Section of
this agreement. If any such grievance arises, there shall be no
stoppage or suspensions of work because of such grievance, but such
grievance shall be submitted to the following grievance procedure.

B. All time limits herein shall consist of working days. Time limits
may be extended upon good cause shown or upon mutual consent of the
parties. It is understood that the time limits shall set forth
herein or agreed upon shall be considered as substantive, and failure
to conform to them shall be in default by the party failing to confo~lli
In any event, all grievances must be filed in writing within fifteen
(15) days of the alleged violation.

C. Step One. An employee who has a grievance shall first take it up
with his immediate supervisor in an effort to resolve the matter
informally.

Step Two.
a. If an employee still feels he has a grievance, he shall discuss

the grievance with the steward within two (2) days.

b. The steward shall discuss the grievance with the immediate super-
visor within two (2) days.

c. If the matter is thereby not disposed of within two (2) days, it
will be submitted within two (2) days in written form by the
steward to the supervisor. The written grievance shall name the
employee(s) involved, shall state the facts giving rise to the
grievance, shall identify all the provisions of this agreement
alleged to be violated by the appropriate reference, and shall
indicate the relief requested.

d. The i~~ediate supervisor shall answer the grievance within two
(2) days.

Ste~ Three. If the written grievance has not been settled at Step
Two-, it shall be presented by the steward to the superintendent
within seven (7) days after the supervisor's response is due. The
superintendent shall respond in writing to the steward within seven
(7);days.'

1. Upon in i ti~l employment, each employee will be required to have 

a medical cx~mination certifying that the individual is cap~ble 

of carrying out his particular assignment. 

2. All employees must have a tuberculin skin test or chest x-ray 

as required by state law, the results of the same being filed 

with the personnel department when said results are available. 

The Employer will pay any costs required by the Michigan State 

Health Department in the providing of the tuberculin test. 

3. A health certificate attesting to the continuing employability 

of the employee must be presented to the Board once every five 

(5) years after initial employment. 
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may be extended upon good cause shown or upon mutual consent of the 

parties. It is understood that the time limits shall set forth 

herein or agreed upon shall be considered as substantive, and failure 

to conform to them shall be in default by the party failing to con fo~rr. 

In any event, all grievances must be filed in writing within fifteen 

(15) days of the alleged violation. 

C. Step One. An employee who has a grievance shall first take it up 

with his immediate supervisor in an effort to resolve the matter 

informally. 

Step Two. 

a. If an employee still feels he has a grievance, he shall di scuss 

the grievance with the steward within two (2) days. 

b. The steward shall discuss the grievance with the immediate super­

visor within two (2) days. 

c. If the matter is thereby not disposed of within two (2) days, it 

will be submitted within two (2) days in written form by the 

steward to the supervisor. The written grievance shall name the 

employee(s) involved, shall state the facts giving rise to the 

grievance, shall identify all the provisions of this agreement 

alleged to be violated by the appropriate reference, and shall 

indicate the relief requested. 

d. The irn.~ediate supervisor shall answer the grievance within two 

(2) days. 

Ste~ Three. If the written grievance has not been settled at Step 

Two, it shall be presented by the steward to the superintendent 

within seven (7) days after the supervisor's response is due. The 

superintendent shall respond in writing to the steward within seven 

(7) days." 
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Step Four. If the written grievance rem~ins unsettled at Stc~ Th~~e,
i~ shall be presented in writing by the Local Union President 2n~/c~
Cnion representative to the Board of Educ3tion at the next re0~:2~1~
scheduled Board meeting. The Board shall respond in wr i t i.n-; \;i-.:-.h':'n
~en (10) days of such hearing.
Step Five. If the answer at Step Four is not s~tisfactory, ~~d the
u~ion wishes to carry the grievance further, they shall notify the
Board of Education of their decision within two (2) weeks or ten
(10) working days whichever is longer. Within ten (10) days of such
notification, the Board and Union shall meet for the purpose of
selecting an arbitrator. If in the event they cannot agree on an
arbitrator within five (5) days of the meeting set for that purpose,
then an arbitrator shall be selected by the ~~erican Arbitration
Association in accordance Hith their rules and procedures.

The Arbitrator shall hear the grievance in dispute and shall re~der
his decision in writing. The arbitrator's decision shall set forth
his findings and conclusions with respect to the issu8s submitted
to arbitration.

POWERS OF THE ARBIT~~TOR

D. It shall be the function of the arbitrator, and he shall be em?owere~,
except as his powers are limited below, to make a decision in cases
of alleged violation of the specific Articles and Sections of this
agreement.
1. There shall be no appeal from any arbitrato='s decision. Each

such decision shall be final and binding on the Union and its
members, the employee or employees involved, and the Employer.
The arbitrator shall make his judgment based on the express
terms of this agreement, and shall have no authority to ac.e.to
or subtract from, disregard, alter, or modify any of the terms
of the agreement. Expenses for the arbitrator shall be shared
equally between the Employer and the Union. All other expenses
shall be borne by the party incurring them, and neither party
shall be responsible for the expenses of witnesses called by
the other.

2. If there is a question of the arbitrability of any grievance
under the terms of this agreement, the arbitrat.or shall have
to decide if the grievance is arbitrable. In the event that
a case is appealed to an arbitrator on which he has no power
to rule, it shall be referred back to the parties.

3. Claims for Back Pay: All grievances must be filed in writing
withing fifteen (15) days from the time the alleged violation
was to have occurred. The Board shall not be required to pay
back wages more than fifteen (15) days prior to the date a
written grievance is filed.
a. No claim for back wages shall exceed the amount of wages

the employee would otherwise have earned at this regular
rate. Any settlement of back pay claim shall be limited
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under the terms of this agreement, the arbitrator shall have 

to decide if the grievance is arbitrable. In the event that 

a case is appealed to an arbitrator on which he has no power 

to rule, it shall be referred back to the parties. 

3. Claims for Back Pay: All grievances must be filed in writing 

withing fifteen (15) days from the time the alleged violation 

was to have occurred. The Board shall not be required to pay 
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a. No claim for back wages shall exceed the amount of wages 

the employee would otherwise have earned at this regular 

rate. Any settlement of back pay claim shall be limited 
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to the amount of wages the employee would othenvise have
earned from his employment "vith the dis trict ,

b. No decision in anyone case ~hall require a retroactive
wage adjustment in any other case unless other cases \vere
filed and pending on the representation case.

E. The filing of a grievance shall in no way interfere with the right of the
Board to proceed in carrying out its management responsibility, subject
to the final decision of the grievance.

F. Any written agreement reached between the Board and the Union is binding
on all employees affected and cannot be changed by any individual.

G. By mutual written agreement one representative grievance may be filed
involving several listed employees grieving the same issue, and the
ultimate disposition of the selected grievance shall then be applicable
to the remaining listed employees.

H. Withdrawal of Cases - After a case has been referred to the American
Arbitration Association, the case may not be withdrawn by either party
except by mutual consent.

ARTICLE VI - DISCHARGE & DISCIPLINE
A. The Employer agrees to promptly notify any employee and the Union

representative in writing of the discharge or the formal discipline
of an employee in the district. The employee involved will be allowed
to discuss his discharge or discipline with the steward of the district
and the employer will make available an area where he may do so before
he is required to leave the property of the Employer. Upon request, the
Employer or his designated representative will discuss the discharge
or di~cipline with the employee and the steward.

B. Should the discharged or disciplined employee or the steward consider
the discharge to be improper, a complaint shall be presented in writing
through the steward to the employer beginning at Step Three of the
grievance procedure within two (2) regularly scheduled working days of
the discharge or discipline. Step Three of the grievance procedure
will then be followed and if the decision is not satisfactory to the
Union, the matter shall be referred to the rest of the grievance procedure.
In opposing any discipline on a current charge, the Employer will not
take into account any prior infractions which occurred more than twu (2)
years previously, "unless the employee's past written record demonstrates
a pattern of serious misconduct which is the basis of the present
discipline, then, the limit shall be extended to four years, but shall
not precede June 30, 1981."

C. Formal reprimands shall be in writing with specific recommendations for
improvement. A signed copy of the formal reprimand shall be given to the
employee, prior to inclusion in the personnel file.

D. No employee shall be suspended or discharged without just cause.

-11-
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ARTICLE VI I - SE\JIORITY

A. New employees hired in the un it shall be considered as probationary
employees for the first thirty (30) working days of their employment.
The thirty (30) days probationary period shall be accumulated within
not more than seventy-five (75) calendar days. When an en.pl.oyee
finishes the probationary period, by accumulating thirty (30) days
of employment within not more than seventy-five (75) calendar days,
he shall be entered on the seniority list of the unit and shall rank
for seniority from the date of hire. There shall be no seniority
among probationary employees.
The thirty (30)working day probationary period will apply unless, at
the discretion of the Board, an additional thirty (30) working day
probationary period is assigned to an employee, within not more than
another seventy-five (75) calendar days. 'The Board will provide the
employee and the Union with the written reason for the additional
probationary period. A substitute employee who is placed on a regular
basis will be given credit toward the probationary period up to thirty
(30) days provided the days were worked during the previous twelve (12)
months, the thirty (30) day probationary option would apply.
The Union shall represent probationary employees for the purposes of
collective bargaining in respect to rates of pay, wages, hours of
employment and other conditions of employment as set forth in Article
I of this agreement, except that the Board will have the right to
discharge and take disciplinary action for other than Union activity,
involving a probationary employee without being subject to the
grievance procedure.
Seniority shall be on an Employer-wide bas is, in accordance with the
employees last date of hire.

B. Seniority shall not be affected by the race, sex, marital status, or
the dependents of the employee.
The seniority list on the date of this agreement wi ll show the names
and job title of all employees of the unit entitled to seniority.
The Employer will keep the seniority list up to date at all times and
will provide the local Union membership with up-to-date copies.

C. An employee shall lose his seniority for the following reasons and
only for the following reasons:
1. If he quits.
2. Is discharged,
3. Is absent for five (5) working days without notifying the employer,
4. If he/she fails to return to work following recall from lay-off,
5. Is voluntarily laid-off for two (2) years or the length of his/her

seniority, is involuntarily laid-off for four (4) years.
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Seniority shall not accrue during the layoff but shall be reinstated
to the employee at the former level of seniority held by the employee
when the layoff began upon his or her return to work. (It is the
understanding that seniority will not accrue while the individual
is laid off and that the other terms of this subsection wi lI also
apply).

6. If he/she gives a false reason for a leave of absence, or
7. If a settlement has been made with the employee for total fisability.

D. Shift preference in the event of a vacancy will be granted on the basis
of seniority within the classification. Extra work and extra bus trips
shall be offered to employees on a rotation basis. A seniority list of
drivers will be compiled and will be utilized by the transportation
administrator. Extra trips will be offered to the most senior driver
who did not drive the previous trip. A refusal to accept a trip will be
considered as having driven the previous trip. The transportation
administrator will offer and/or assign each extra trip within one week
of departure, for trips that have not been mutually assigned at the
beg inrring of the school year. "Bus trip means a request and approval
of travel for school activity by school bus."

E. No bus driver shall be eligible for an unscheduled bus trip unless they
have volunteered for a max.i.m.nn of ~ (2) scheduled extra bus trips per
school year.

ARTICLE VIII - LAY-OFF & RECALL
A. Nothing in this contract shall prevent the School District from reducing

its work force when conditions of work load, school attendance, physical
condition of premises or economics of the SChool District shall so
dictate.

B. The word "lay-off" means a reduction in the working force.
C. No employee shall be laid-off unless said employee shall first have been

notified thirty (30) days prior to effective date of the lay-off. The
Board shall not be required to give such notice in the event of an
emergency.

D. If a reduction in the work force becomes necessary, the following procedure
will be mandatory. Probationary employees will be laid-off on a district
basis. Seniority employees will be laid-off according to seniority as
defined by Article VII. In no case shall a new employee be hired by the
employer while there are still laid-off employees who are qualified for
a vacant or a newly created position.
Employees whose positions have been eliminated due to a reduction in the
work force, shall have the right to assume a position for which they are
qualified and which is held by a less seniored employee.
In the event of a reduction in the work hours in a department or classifica-
tion, an employee may claim seniority over a.nother employee for the purpose
of maintaining his/her normal work schedule, provided he/she has greater
seniority and is qualified to perform the work of the person he/she seeks
to replace.
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Laid-off employees shall be recalled on a seniority basis to posItIons
that they are qualified to perform. The most senior employee on lay-e,Ef
basis will be the first employee recalled, for positions for which they
are qualified. Notices of recall shall be sent by certified. or
registered mail to the last known address as shown on the Employer's
record. It shall be the responsibility of the employee to keep an up-to-
date address filed with the District. A recalled employee shall be
given five (5) days from the date of receipt of the notice of recall to
report to work. The Employer may temporarily fill the position until
the recalled person is able to report for \vork. Employees recalled to
work for which they are qualified are obligated to take such work. !\n
employee who fails to respond to recall to perfonn work for hhich he/she
is qualified shall lose rights to seniority as described in .Article VII
and VIII. Employees shall be entitled to recall for up to four (4)
years.

E. If a bus driver fails to qualify for the driving and operation of a bus
by failing to pass a written or driving test, he/she shall be deemed
to be on involuntary lay-off. Such driver shall remain on lay-off unt i.I
such time as he/she succeeds in qualifying and a position as a bus driver
opens in the district. In addition, such employee shall be given pre-
ference over other non-instructional positions which are open in the
district and for which he/she is qualified.
In the event of lay-off, for any reason, the Employer agrees to provide
the Union, through its Local unit, a list of all employees involved on
the same day notification is given to the individual employees. Any
bargaining unit member on lay-off shall be given preference in hiring
for any position in the district for which he/she is qualified.

ARTICLE IX - VACfu\JCIES, PR~OTIONS, TRANSFERS, TFNPORARY ASSIGM\lENTS;
A. Transfer of Employees. If an employee is transferred to a position under

the Employer not included in the unit, and is thereafter transferred again
to a position within the unit, he shall have accumulated seniority whi Ie
working in the position to which he \vas transferred. Employees transfCTred
under the above circumstances shall retain all rights accrued for the
purpose of any benefits provided for in this agreement.
1. A transfer is lateral change where there is no addition or increase

in pay.
2. Nothing in this Article shall be deemed to prevent the Employer from

transferring any employee covered by this contract froIn one location
or one school within the district, or from transferring any such
employee from one duty to another duty, provided that such transfer
does not result in a demotion or reduction in pay. Consideration
will be given to seniority, desire, classification and physical
condition.

3. The Employer agrees that in any movement of work not covered above
in this section, he will discuss the movement with the Union, if
requested, in order to provide for the protection of the seniority
of the employees involved.
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4. In the event of a vacancy or a newly-created position, employees
shall be given the opportunity to transfer on the basis of
seniority. A newly-created position shall include the situation
where a position is increased from a nine month per year job to
a twelve month per year job. In such cases all vacancies and
newly-created positions shall be posted in a conspicuous place
in each building in the district at least seven (7) calendar days
prior to filling such vacancy or newly-created position.
No application of the seniority rule shall in any manner compel
the Employer to transfer any person to any position for which
he is not qualified or physically capable of performing.

5. Except in the case of a lay-off, no bumping shall be permitted
by any employees.

6. "Bargaining members who nonnally work a 180 day school year
and are qualified to do the work will be given preference
to do work in the district beyond that of the regular surrnner
work force, providing work shall be paid for directly by the
local district funds and Unit wage rates, during the summer
months. Assigmnent to such work shall be based on seniority
and willingness of the employee to do such work."

B. Any promotions of persons within the unit covered by this agreement
shall be subject to the following provisions:
1. A promotion is an upward change in an open job classification

which results in additional rate compensation.
2. Promotions wi thin the bargaining unit shall be made on the bas is

of seniority, qualifications, and physical condition. Job
vacancies will be posted for a period of seven (7) calendar days,
setting forth the minimum requirement for the position in a con-
spicuous place in each building. Employees interested shall
apply within the seven (7) calendar day posting period. The
senior employee applying for the promotion and who meet the
minimum requirements shall be granted up to a sixty (60) working
day trial period to determine:
a. His desire to remain on the job.
b. His ability to perform the job.
In the event the senior applicant is denied the promotion, reasons
for the denial shall be given in writing to such employees steward;
in the event the senior applicant disagrees with the reasons for
denial it shall be a proper subject for the grievance procedure.

3. During the sixty (60) working day trial pe-riod, the employee
shall have the opportunity to revert back to his former classi-
fication. If the employee is unsatisfactory in the new position,
notice and reason shall be submitted to the Union in writing by
the Employer with a copy to the employee. The matter may then
become a proper subject for the grievance procedure.

4. In the event of a vacancy or a newly-created position, employees 
shall be given the opportunity to transfer on the basis of 
seniority. A newly-created position shall include the situation 
where a position is increased from a nine month per year job to 
a twelve month per year job. In such cases all vacancies and 
newly-created positions shall be posted in a conspicuous place 
in each building in the district at least seven (7) calendar days 
prior to filling such vacancy or newly-created position. 

No application of the seniority rule shall in any manner compel 
the Employer to transfer any person to any position for which 
he is not qualified or physically capable of perfonning. 

5. Except in the case of a lay-off , no bumping shall be pennitted 
by any employees. 

6. "Bargaining members who nonnally work a 180 day school year 
and are qualified to do the work will be given preference 
to do work in the district beyond that of the regular surmner 
work force, providing w'Ork shall be paid for directly by the 
local district funds and Unit wage rates, during the summer 
months. Assignment to such work shall be based on seniority 
and willingness of the employee to do such work." 

B. Any promotions of persons within the unit ccvered by this agreement 
shall be subject to the following provisions: 

1. A promotion is an upward change in an open job classification 
which results in additional rate compensation. 

2. Promotions within the bargaining unit shall be made on the basis 
of seniority, qualifications, and physical condition. Job 
vacancies will be posted for a period of seven (7) calendar days , 
setting forth the minimum requirement for the position in a con­
spicuous place in each building. Employees interested shall 
apply within the seven (7) calendar day posting period. The 
senior employee applying for the promotion and who meet the 
minimum requirements shall be granted up to a sixty (60) working 
day trial period to detennine: 

a. His desire to remain on the job. 
b. His ability to perfonn the job. 

In the event the senior applicant is denied the promotion, reasons 
for the denial shall be given in writing to such employees steward; 
in the event the senior applicant disagrees with the reasons for 
denial it shall be a proper subject for the grievance procedure. 

3. During the sixty (60) working day trial period , the employee 
shall have the opportunity to revert back to his fonner classi­
fication. If the employee is unsatisfactory in the new position, 
notice and reason shall be submitted to the Union in writing by 
the Employer with a copy to the employee. The matter may then 
become a proper subject for the grievance procedure. 
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4. During the trial period, employees shall receive the rate of
the job they are perfonning.

C. Temporary assignments for the purpose of filling vacancies of employees
who are on vacation, absent because of illness, et cetera will be
granted to the senior employee who meets the requirements for such
job. Such employees will receive the rate of pay of the higher
classification for all hours worked while filling such vacancy,
after they have performed the duties and functions of such vacancy
for a period of three (3) consecutive days, but not before, and after
three (3) consecutive days said rate of pay shall be retroactive to the
first day on which said employee performed the duties and functions
of the job. However, no application of the seniority rule shall in
any manner compel the Employer to transfer any person to any position
for which he is not qualified.
1. "If an illness occurs in which a vacancy is created in a

Bargaining Unit position and the district has had no prior
notification, the following procedure will be used in
filling the vacancy: If a Bargaining Unit member becomes
ill the district shall wait 3 days and then shall post the
vacancy for 2 days. The employee who is sick or off from
work must give the district at least one (1) day's notice
of intent to return from the extended leave."

D. Should an employee be temporarily transferred in lieu of a lay-off,
from a higher paid job to a lower paid job, he shall be paid the rate
of the lower paid job. Where an employee is temporarily transferred
in lieu of lay-off from a lower paid job to a higher paid job, he
will receive the higher rate of pay. Should the employee be
temporarily transferred for the convenience of the Employer to a
higher paid job, he shall receive the higher rate during such temporaDr

transfer.
ARTICLE X - LEAVES OF ABSR~CE

A. General Leaves: Leaves of absence without pay for up to one (1)
year will be granted, in writing, without loss of seniority for both
personal illness or illness in the ~ediate family, whether the ill-
ness is mental or physical. Innnediate family shall include parent,
spouse, parent-in-law, brother, sister, child, grandchild, grand-
parent, brother or sister-in-law, or dependent living in the household.

B. Sick leave benefits will be provided hereunder for pregnancy and
pregnancy related disability. Any leave resulting from pregnancy or preg-
nancy related disability after expiration of the acclUllulatedsick
leave shall be without pay.
An employee may request a pregnancy related leave of absence sub-
sequent to the use of her sick leave. The employee shall notify the
district in writing of her intent to take such leave at least thirty
(30) days prior to the expected date for such leave. The pregnant
employee will notify the personnel office as soon as is practical
concerning her pregnancy and will be allowed to work up until her
physician requests her to terminate working. The employee wi lI pro-

4. During the trial period, employees shall receive the rate or 
the job they are perfonning. 

C. Temporary assignments for the purpose of filling vacancies of employees 
who are on vacation, absent because of illness, et cetera will be 
granted to the senior employee who meets the requirements for such 
job. Such employees will receive the rate of pay of the higher 
classification for all hours worked while filling such vacancy, 
after they have perfomed the duties and functions of such vacancy 
for a period of three (3) consecutive days, but not before, and after 
three (3) consecutive days said rate of pay shall be retroactive to t he 
first clay on which said employee perfonned the duties and fW1ctions 
of the job. However, no application of the seniority rule shall in 
any manner compel the Employer to transfer any person to any position 
for which he is not qualified. 

1. "If an illness occurs in which a vacancy is created in a 
Bargaining Unit position and the district has had no prior 
notification, the following procedure will be used in 
filling the vacancy: If a Bargaining Unit member becomes 
ill the district shall wait 3 days and then shall post the 
vacancy for 2 clays. The employee who is sick or off from 
work must give the district at least one (1) day's notice 
of intent to return from the extended leave . " 

D. Should an employee be temporarily transferred in lieu of a lay-off, 
from a higher paid job to a lower paid job, he shall be paid the rate 
of the lower paid job. Where an employee is temporarily transferred 
in lieu of lay-off from a lower paid job to a higher paid job, he 
will receive the higher rate of pay. Should the employee be 
temporarily transferred for the convenience of the Fmployer to a 
higher paid job, he shall receive the higher rate during such temporary 
transfer. 

ARTICLE X - LEAVES OF ABSE.1\JCE 

A. General Leaves: Leaves of absence without pay for up to one (1 ) 
year will be granted, in writing, without loss of seniority for both 
personal illness or illness in the irranediate family, whether the ill ­
ness is mental or physical. Immediate family shall include parent, 
spouse, parent-in-law, brother, sister, child, grandchild, grand­
parent, brother or sister-in-law, or dependent living in the household. 

B. Sick leave benefits will be provided hereunder for pregnancy and 
pregnancy related disability. Any leave resulting from pregnancy or preg­
nancy related disability after expiration of the accLUnulated sick 
leave shall be without pay. 

An employee may request a pregnancy related leave of absence sub­
sequent to the use of her sick leave. The employee shall notify the 
district in writing of her intent to take such leave at least thirty 
(30) days prior to the expected <late for such leave. The pregnant 
employee will notify the personnel office as soon as is practical 
concerning her pregnancy and will be allowed to work up until her 
physician requests her to terminate working. The employc will pro-
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viJe the district with a physician's report as to her fitness for
the continuation of her job.
Said leave will be extended until the employee's physician certifies
her fitness to reS1..D11ethe perfonnance of her duties. The employee
shall notify the district in writing of her intent to return to \vork
thirty (30) days prior to her return. The employee shall not return
to work after termination of the pregnancy unless and until she has
provided the Board of Education with a written statement from her
physician that she is physically and mentally capable of perfonning
her employment. All seniority shall continue to accrue and any and
all benefits held at the beginning of the leave or sick leave held
at the end of the leave shall be reinstated upon return to \vork.

c. Employees shall accrue seniority wllile on any leave of absence
granted by the provisions of this agreement, and shall be returned
to the position they held at the time the leave of absence was granted,
or to a posi tion to which his seniority entitles him,

D. Members of the Union elected to attend a function of the Union, such
as conventions or educational conferences, shall be allowed time off
without loss of time or pay to attend such conferences and/or con-
ventions up to a maximum of five days per year for the total unit
covered by this agreement. Any additional time will be without pay.

E. Funeral Leave: An employee shall be allowed four (4) working days
as funeral leave days not to be deducted from sick leave for a death
in the immediate family. Two additional days will be allowed but
must be taken from sick leave. Dnmediate family is to be defined as
follows: Mother, Father, Brother, Sister, Wife or Husband, Son or
Daughter, Mother-in-law, Father-in-law, Brother-in-law, Sister-in-
law, Grandparents, Grandchildren, or a member of the employees'
household. Any employee selected to be a pall bearer for a deceased
employee will be allowed one (1) funeral leave day with pay, not to
be deducted from sick leave. The President of the Association shall
be allowed one (1) funeral leave day in the event of a death of a
member of the Union who is a member of the district for the exclusive
purpose of attending the funeral.

F. Military leaves of absence without payor fringe benefits shall be
granted to employees who are inducted or enlist for one (1) period
of enlistment for military duty in any branch of the Armed Forces
of the United States. Employees on military leave shall be reinstated
in accordance with applicable laws and upon re-employment by the
Board, they shall be credited with any unused sick leave held at the
start of the leave, and reinstated to their former seniority prior
to taking such leave.

G. Sick Leave: Each employee shall be allowed one (1) sick leave day
per month of work, acc1..D11ulativeto ninety (90) days. In the event
of critical illness or other emergency in the staff member's household,
reasonable amount of lost time will be allowed the staff member with
loss of payor sick leave. This is to be at the discretion of the
Superintendent of Schools.
My rn.nnber of sick days accunulated over ninety (90) days shall be paid
to the enployee at the end of said year at their daily rate of pay on
the last pay period of the school year.

vide the district with a physician's report as to her fitness for 
the continuation of her job. 

Said leave will be extended until the employee's physician certifies 
her fitness to resume the perfonnance of her duties. The employee 
shall notify the district in writing of her intent to return to \\"Ork 
thirty (30) days prior to her return. The employee shall not return 
to work after tennination of the pregnancy unless and until she has 
provided the Board of Education with a written statement from her 
physician that she is physically and mentally capable of perfonning 
her employment. All seniority shall continue to accrue and any and 
all benefits held at the beginning of the leave or sick leave held 
at the end of the leave shall be reinstated upon return to work. 

C. Employees shall accrue seniority while on any leave of absence 
granted by the provisions of this agreement, and shall be returned 
to the position they held at the tiIDe the leave of absence was granted, 
or to a position to which his seniority entitles hjm. 

D. Members of the Union elected to attend a function of the Union, such 
as conventions or educational conferences, shall be allowed tiIDe off 
without loss of time or pay to attend such conferences and/or con­
ventions up to a maximum of five days per year for the total unit 
covered by this agreement. Any additional tiIDe will be without pay. 

E. Funeral Leave: An employee shall be allowed four (4) working days 
as funeral leave days not to be deducted from sick leave for a death 
in the immediate family. Two additional days will be allowed but 
must be taken from sick leave. Irrnnediate family is to be defined as 
follows: Mother, Father, Brother, Sister, Wife or Husband, Son or 
Daughter, Mother-in- law, Father-in-law, Brother-in-law, Sister-in­
law, Grandparents, Grandchildren, or a member of the employees' 
household. Any employee selected to be a pall bearer for a deceased 
employee will be allowed one (1) funeral leave day with pay, not to 
be deducted from sick leave. The President of the Association shall 
be allowed one (1) funeral leave day in the event of a death of a 
member of the Union who is a member of the district for the exclusive 
purpose of attending the funeral. 

F. Military leaves of absence without pay or fringe benefits shall be 
granted to employees who are inducted or enlist for one (1) period 
of enlistment for military duty in any branch of the Anned Forces 
of the United States. Employees on military leave shall be reinstated 
in accordance with applicable laws and upon re-employment by the 
Board , they shall be credited with any unused sick leave held at the 
start of the leave, and reinstated to their fonner seniority prior 
to taking such leave . 

G. Sick Leave: Each employee shall be allowed one (1) sick leave day 
per month of work, accumulative to ninety (90) days. In the event 
of critical illness or other emergency in the staff member 's household, 
reasonable amount of lost tiIDe will be allowed the staff member with 
loss of pay or sick leave. This is to be at the discretion of the 
Superintendent o-f Schools. 

lmy number of sick days acct.mUlated over ninety (90} days shall be paid 
to the ert1?loyee at the end of said year at their daily rate of pay on 
the last pay period of the school year. 
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In the event of absence of an employee for illness in excess of five
(5) consecutive working days, the Board may, at its expense, require
an examination by an independent physician.

H. Personal Business Leave Days: An employee is to be granted one day
with pay per year to conduct any personal business, to accumulate a
total of two (2) personal business days per year. Personal business
shall be defined as business of a nature which cannot otherwise be
transacted during off-duty hours. An employee plarming to use 3.

personal business day shall notify the supervisor at least one (1)
day in advance (except in a case of emergency) of the reason thereiore.
Personal business shall not be used to extend any vacation or holiday,
or to participate, assist aid or abet in picketing in any school district.

I. Any leave pursua.nt to this Article shall automatically suspend, for
the duration of the leave, the Board's obligation to pay salary or
wages and fringe benefits, except where otherwise specifically pro-
vided in this agreement.

J. Jury Duty: A leave of absence without loss of payor fringe benefits
shall be granted to any employee called for jury service or \~10 is
subpoenaed to testify during school hours in any judicial or admini-
strative matter. TI1e employee shall be required to endorse his witness
fee or jury fee to the district in exchange for a full day's pay.

K. Vacations: All full-time twelve-month employees (six hours or more
per day) will earn credits toward vacation with pay in accordance wi.th
the following schedule:
1. Upon completion of the first year - one week.
2. Upon completion of the third year - two weeks.
3. Upon completion of the fifth year three weeks.
4. Upon completion of the tenth year - four weeks.
1. Vacations will be granted according to seniority at such times

during the year as are suitable, considering both the wi shes of
the employee and efficient operation of the department concerned.

2. Vacations will be# taken in a period of consecutive days. Vacations
may be split into one or more days, providing such scheduling
does not interfere with the operation.

3. When a holiday is observed by the Employer during a scheduled
vacation, the vacation will be extended one day continuous with
the vacation. If a regular pay day falls during an employee1s
vacation, he may request and receive that check in advance before
going on vacation.

4. If an employee is laid-off or retired, or severs his employment,
he will receive any unused vacatioIl credit including that accrued
in the current calendar year. A recalled employee who received
credit at the tune of lay-off for the current calendar year will
have such credit deducted from his vacation the following year.

In the event of absence of an employee for illness in excess of f ive 
(5) consecutive working days , the Board may, at its expense, require 
an examination by an independent physician . 

H. Personal Business Leave Days: An employee is to be granted one day 
with pay per year to conduct any personal business, to accumulate a 
total of two (2) personal business days per year. Personal business 
shall be defined as business of a nature which cannot otherwise be 
transacted during off-duty hours. An employee planning to use a 
personal business day shall notify the supervisor at least one (1) 
day in advance (except in a case of emergency) of the reason t hererore . 
Personal business shall not be used to extend any vacation or holiday . 
or to participate, assist aid or abet in picketing in any school district. 

I. Any leave pursuant to this Article shall automatically suspend , for 
the duration of the leave, the Board's obligation to pay salary or 
wages and fringe benefits, except where otherwise specifically pro­
vided in this agreement. 

J. Jury Duty: A leave of absence without loss of pay or fringe benefits 
shall be granted to any employee called for jury service or who is 
subpoenaed to testify during school hours in any judicial or admini­
strative matter. TI1e employee shall be required to endorse his witness 
fee or jury fee to the district in exchange for a full day's pay. 

K. Vacations: All full-time twelve-month employees (six hours or more 
per day) will earn credits toward vacation with pay in accordance ,\'it;; 
the following schedule: 

1. Upon completion of the first year - one week. 
2. Upon completion of the third year - two weeks . 
3. Upon completion of the fifth year - three weeks . 
4. Upon completion of the tenth year - four weeks. 

1. Vacations will be granted according to seniority at such times 
during the year as are suitable, considering both the wishes of 
the employee and efficient operation of the department concerned. 

2. Vacations will b~ taken in a period of consecutive days. Vacations 
may be split into one or more days, providing such scheduling 
does not interfere with the operation. 

3. When a holiday is observed by the Bnpl oyer during a scheduled 
vacation, the vacation will be extended one day continuous with 
the vacation. If a regular pay day falls during an employee's 
vacation, he may request and receive that check in advance before 
going on vacation. 

4. If an employee is laid-off or retired, or severs his employment, 
he will receive any unused vacation credit including that accrue<l 
in the current calendar year. A recalled employee who received 
credit at the tbne of lay-off for the current calendar year will 
have such credit deducted from his vacation the following year. 
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5. Employees will be paid their current rate based on their regular
scheduled day while on vacation and will receive credit for any
benefits provided for in this agreement.

ARTI CLE XI - WORK DAY, YEAR, WEEK, HOURS OF WORK

A. The Board shall retain the right tc schedule the work hours of employees
according to the needs of the system.

B. The first shift is any shift that regularly starts on or after 4:00 a.m.
but before 11:00 a.m. The second shift is any shift that regularly
starts on or after 11:00 a.m. but before 7:00 p.m. The third shift
is any shift that regularly starts on or after 7:00 p.m. but before 4:00
a.m. A shift shall be considered a regular shift is it is of a
duration of at least seven calendar days.

C. Nothing herein shall be contrived as a guarantee of hours per day,
per week, or weeks to be worked per year. In the event the Board
desires to change the normal work schedule of any group of employees,
it will notify the Union president.

D. All work performed by employees in excess of forty (40) hours in any
one (1) work week will be paid at the rate of one and one-half (1 &
1/2) times their regular rate.

E. Sl.UllIllersHours: Employees working forty (40) hours in four (4) days
will be allowed to continue such schedule provided such scheduling
provides adequate coverage for the district.

F. An employee reporting for duty shall be guaranteed at least two (2)
hours pay at his regular rate if he or she is reporting for regular
Juty, and at the rate of time and one-half if he or she is reporting
for overtime duty.

G. The district will not provide a duty-free lunch period, nor a paid lunch
period for employees. Employees may eat lunch during working hours wher e
their work assignment and/or their work schedule allows them to do the
same without loss of service to the district.

ARTICLE XII - JOB CLASSIFICATION

A. The following are the definitions of job categories:
1. Full-Time Fmployee: An employee who is regularly scheduled to

work the full day (6 hours or more) on a permanent, daily basis.
2. Part-Time Employee: An employee who is scheduled to work less

than a full day on a permanent daily basis.
3. Substitute Employee: A person who temporarily performs the job

of a regular fUll-time or part-time employee on a day-to-day
basis until the regular employee returns to the job or is per-
manently replaced; but any such person who is so employed in any
one job in place of the regular employee for a period in excess
of thirty (30) consecutive working days shall be deemed, as of

5. Employees will be paid their current r;:ite based on theiT rc~1.1lar 
scheduled day while on vacation and will receive credit for any 
benefits provided for in this agreement. 

ARTICLE XI - WORK DAY, YEAR, WEEK, HOURS OF WORK 

A. The Board shall retain the right tc- schedule the work hours of employees 
according to the needs of the system. 

B. The first shift is any shift that regularly starts on or after 4:00 a.m. 
but before 11:00 a.m. The second shift is any shift that regular l )' 
starts on or after 11:00 a.m. but before 7:00 p .m. The third shif t 
is any shift that regularly starts on or after 7:00 p.m. but before ~: 00 
a.m. A shift shall be considered a regular shift is it is of a 
duration of at least seven calendar days. 

C. Nothing herein shall be contrived as a guarantee of hours per day, 
per week, or weeks to be worked per year. In the event the Board 
desires to change the nonnal work schedule of any group of employees, 
it will notify the Union president. 

D. All work performed by employees in excess of forty (40) hours in any 
one (1) work week will be paid at the rate of one and one-half (1 & 
1/2) times their regular rate. 

E. Summers Hours: Employees working forty (40) hours in four (4) days 
will be allowed to continue such schedule provided such scheduling 
provides adequate coverage for the district. 

F. An employee reporting for duty shall be guaranteed at least two (2) 
hours pay at his regular rate if he or she is reporting for regular 
duty, and at the rate of time and one-half if he or she is reporting 
for overtime duty. 

G. The district will not provide a duty-free lunch period, nor a paid lunch 
period for employees. Employees may eat lunch during working hours where 
their work assignment and/or their work schedule allows them to do the 
same without loss of service to the district. 

ARTICLE XII - JOB CLASSIFICATION 

A. The following are the definitions of job categories: 

1. Full-Time Employee: An employee who is regularly scheduled to 
work the full day (6 hours or more) on a permanent, daily basis. 

2. Part-Time Employee: An employee who is scheduled to work less 
than a full day on a pennanent daily basis. 

3. Substitute Employee: A person who temporarily performs the job 
of a regular full-time or part-time employee on a day-to-day 
basis until the regular employee returns to the job or is per­
manently replaced; but any such person who is so employed in any 
one job in place of the regular employee for a pericxl in excess 
of thirty (30) consecutive working days shall be deemed, as of 
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the thirty-first (31) consecutive wor k.ingday , a regular, !,cr-
manent employee.

4. Temporary Employee: A person who provides services when help
is required in a job assignment or position which is not of a
pennanent nature, and who does not work for more than sixty (60)
days in anyone year, or who is a student or person whose employ-
ment is financed by state or federal funds without limitation on
the number of days worked in any year. No temporary employee
shall be used to fill any permanent vacancy occurring as a
result of death, retirement, disability, discharge or other
reason.

ARTICLE XIII - WORKING COI\nJITIONS
A. The employer agrees that no employee shall be required to work uncleI'

unsafe or hazardous conditions. Further, the employer agrees to
provide without cost to the employee, necessary safety equipment,
not to include ordinary equipment, for ther performance of their
regular duties.

B. Each employee will be covered by the applicable Workers' Compensation
laws and the Employer further agrees that an employee being eligible
for Workmen's Compensation income, an amount to be paid by the
Employer sufficient to make up the difference between Workmen's
Compensation his regular weekly income based on forty (40) hours,
providing that he has sick leave credit. For each day of compensation
the employee shall have one-third (1/3) day subtracted from his sick
leave credit.

C. Coffee Breaks: Employees may take the fifteen minute coffee break
in the a.m. and also a fifteen minute coffee break in the p.m. ,_,1"
the first half of their regular shift, whichever may apply. The
Employer agrees to provide adequate rest areas, lounges, al1d rest-
rooms for employee use.

D. An employee will not be required to dispense medication to any other
person including students. The policy of the school district \vill
be followed with regards to this area.

E. No Employee of the bargaining unit shall be required to act 3.S a
supervisor of students or to act in a disciplinary role, unless,
such supervisor or disciplinary activities are voluntarily contracted
for by the employees as part of their normal job function, or is
presented in an emergency situation. The Employer agrees to give all
reasonable assistance to employees in relation to requests for main-
tenance of control and discipline in the en~loyeefs work area, and
the employee agrees to provide all reasonable aieland assistance to
the Employer for the maintenance and control of discipline in the
school system, on school property, and in the protection of school
property.

' 
the thirty-first (31) consecut i ve \\·or king Jay , a regular, ,er­
manent empl oyee . 

4. Temporary Employee: A person who provides services when help 
is required in a job assignment or position which is not of a 
pennanent nature, and who does not work for more than sixty (60) 
days in any one year, or who is a student or person whose employ­
ment is financed by state or federal funds without limitation on 
the number of days worked in any year. o temporary employee 
shall be used to fill any pennanent vacancy occurring as a 
result of death, retirement, disability, discharge or other 
reason. 

ARTICLE XIII - \\1ORKI~!G CONDITIONS 

A. TI1e employer agrees that no employee shall be required to work un er 
unsafe or hazardous conditions. Further, the employer agrees to 
provide without cost to the employee, necessary safety equipment, 
not to include ordinary equipment, for ther perfonnance of their 
regular duties. 

B. Each employee will be covered by the applicable Workers' Compensation 
laws and the Employer further agrees that an employee being eligible 
for Korkmen's Compensation income, an amount to be paid by the 
Employer sufficient to make up the difference between Workmen's 
Compensation his regular weekly income based on forty (40) hours, 
providing that he has sick leave credit. For each day of compensation 
the employee shall have one-third (1/3) day subtracted from his s ick 
leave credit. 

C. Coffee Breaks: Ernployees may take the fifteen minute coffee break 
in the a.m. and also a fifteen minute coffee break in the p.m. '" r 
the first half of their regular shift, whichever may apply . The 
Employer agrees to provide adequate rest areas, lounges, and rest­
rooms for employee use. 

D. An employee will not be required to dispense medication to any otht'r 
person including students. The policy of the school distric t will 
be followed with regards to this area. 

E. o Employee of the bargaining unit shall be required to act os a 
supervisor of students or to act in a disciplinary role, unless, 
such supervisor or disciplinary activities are voluntarily contracted 
for by the employees as part of their nonnal job function, or is 
presented in an emergency situation. The Employer agrees to give all 
reasonable assistance to employees in relation to requests for main­
tenance of control and discipline in the employee's work area, and 
the employee agrees to provide all reasonable aid and assistance to 
the Employer for the maintenance and control of discipline in the 
school system, on school property, and in the protection of :::c:hool 
property. 
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The parties have agreed to maintain the language vii thin the
contract, with the understanding that unit members may be
required, through job classification, to assume supervisory
duties over students. It is the understanding of both parties
that unit members will continue to provide adult authority in
the normal course and conduct of their activities pursuant to the
above language.

ARTICLE XIV - BOARD RIGHTS
A. It is expressly agreed that all rights which ordinarily vest in

and have been exercised by the Board of Education, except those
which are clearly and expressly relinquished herein by the Board,
shall continue to be vested exclusively in and to be exercised
exclusively by the Board. Such rights shall include, by way of
illustration and not by way of limitation, the right to:
I. Manage and control the business of the school district,

the equipment, and the operations and to direct the working
forces and affairs of the Board of Education.

2. Continue its rights and past practice of assignment and
direction of work to all of its personnel; determine hours
of work or days and starting times and scheduling of all
the foregoing, but not in conflict with the specific
provisions of this agreement.

3. Detennine the services, supplies and equipment necessary to
continue its operations and to determine the ~ethods, schedules
and standards of operation, the means, methcds, and processes
of carrying on the work including automation thereof or changes
therein, the institution of new and/or improved methods or
changes therein.

4. The right to hire, establish and change work schedules, set
hours of work or days and starting times, establish classifications,
promote, demote, transfer, release, and lay-off employees, and
establish, adopt, publish, change, amend, and enforce rules and
regulations for employees to follow.

5. The right to determine the qualifications of employees and to
suspend, discipline, and discharge employees for cause, and
otherwise to maintain an orderly and efficient operation.

6. Determine the number and location or relocation of its facilities,
including the establishment or relocation of new schools, build-
ings and departments.

7. Determine the placement of operations, production techniques,
distribution of work, and the source of materials and supplies.

~2l-

The parties have agreed to maintain the language with .in the 
contract, with the understanding that unit members may be 
required, through job classification, to assume supervisory 
duties over students. It is the understanding of both parties 
that unit members will continue to provide adult authority in 
the nonnal course and conduct of their activities pursuant to the 
above language. 

ARTICLE XIV - BOARD RIGHTS 

A. It is expressly agreed that all rights which ordinarily vest in 
and have been exercised by the Board of Education, except those 
which are clearly and expressly relinquished herein by the Board, 
shall continue to be vested exclusively in and to be exercised 
exclusively by the Board. Such rights shall include, by way of 
illustration and not by way of limitation, the right to: 

1. Manage and control the business of the school district, 
the equipment, and the operations and to direct the working 
forces and affairs of the Board of Education. 

2. Contimle its rights and past practice of assignment and 
direction of work to all of its personnel; determine hours 
of work or days and starting times and scheduling of all 
the foregoing, but not in conflict with the specific 
provisions of this agreement. 

3. Determine the services, supplies and equipment necessary to 
continue its operations and to determine the rr.ethods, schedules 
and standards of operation, the means, methcds, and processes 
of carrying on the work including automation thereof or changes 
therein, the institution of new and/or improved methods or 
changes therein. 

4. The right to hire, establish and change work schedules, set 
hours of work or days and starting times, establish classifications, 
promote, demote, transfer, release, and lay-off employees, and 
establish, adopt, publish, change, amend, and enforce rules and 
regulations for employees to follow. 

5. The right to determine the qualifications of employees and to 
suspend, discipline, and discharge employees for cause, and 
otherwise to maintain an orderly and efficient operation. 

6. Determine the number and location or relocation of its facilities, 
including the establishment or relocation of new schools, build­
ings and departments. 

7. Determine the placement of operations, production techniques, 
distribution of work, and the source of materials and supplies. 
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•
8. Determine the financial policies, including all account inc Pl'O-

cedures, and all matters pertaining to pub lic relations as they
relate to the school district.

B. The exercise of the foregoing powers, rights, authority, duties and
responsibilities by the Board, and adoption of policies, rules,
regulations and practices in the furtherance thereof, and the use
of judgment and discretion in connection therewith shall be limited
only by the specific and express terms of this agreement and then
only to the extent such specific and express tenns hereof are in
conformance with the Constitution and laws of the State of Michigan,
and the Constitution and laws of the United States. Nothing con-
tained in Article XIV shall deprive the Union of any rights afforded
to it under Act 379 of the Public Acts of 1965.

ARTICLE XV - EMPLOYEE RIGHTS
A. Pursuant to the Michigan Employment Relations Act the Employer hereby

agrees that every employee shall have the right freely to organize,
join, and support the Union for the purpose of engaging in collective
bargaining in negotiations. As a dUly elected body, exercising
governmental power under color of law and of the State of Michigan,
the Employer undertakes and agrees it will not directly, or indirectly,
discourage or deprive or coerce any employee in the enjoyment of any
rights conferred by the Act or other laws in Michigan, or the
Constitution of Michigan and the United States of .America; that will
not discr~inate against any employee with respect to wages, hours or any
terms and conditions of employment by his/her membership in the Union;
his/her participation in any activities of the Union or collective
negotiations with the E~loyer, or his/her institution of any grievance
complaint, or proceeding under this contract.

B. Nothing contained within this agreement shall be construed to deny
or restrict to any employee rights he/she may have under the Michigan
General School Laws or other laws of Michigan or the United States of
America.
Employees shall have full rights of citizenship, no religious or
political affiliations outside of the work environment will be grounds
for any discipli~e or discrimination with respect to the employnlcnt
of the employee.

ARTICLE XVI - CONTINUITY OF OPERATIONS

A. During the term of this agreement, the Union will not authorize,
sanction, condone, or acquiesce in, nor will any member of the bargain-
ing unit take part in, any strike or work stoppage of any kind or
nature. Strike and work stoppages shall be deemed to include but
not be limited to: slowdo\vns, stoppages of any kind, sit-ins, concerted
mass sickness, or any other type of interference of any kind whatso-
ever with operations at any of the facilities, singularly or jointly,
of the Board, and picketing or demonstrating of any kind during working
hours. The Union further agrees that it will not engage in any
sanction activities or other terms of boycotts of the Board.

8. Oeterm i_ne the fi nancial policies, including all accountin~ pro ­
cedures, and all matters perta ining to !'ublic rel::itions ::is they 
relate to the school district. 

B. The exercise of the foregoing powers, rights, authority, duties and 
responsibilities by the Board, and adoption of policies, rules, 
regulations and practices in the furtherance thereof, and the use 
of judgment and discretion in connection therewith shall be limited 
only by the specific and express tenns of this agreement and then 
only to the extent such specific and ex-press tenns hereof are in 
confonnance with the Constitution and laws of the State of Michigan, 
and the Constitution and laws of the United States. Nothing con­
tained in Article XIV shall deprive the Union of any rights afforded 
to it under Act 379 of the Public Acts of 1965. 

ARTICLE X:-1 - EMPLOYEE RIGHTS 

A. Pursuant to the Michigan Employment Relations Act the Employer hereby 
agrees that every employee shall have the right freely to organize, 
join, and support the Union for the purpose of engaging in collective 
bargaining in negotiations. As a duly elected body, exercising 
governmental power under color of law and of the State of Michigan, 
the Employer undertakes and agrees it will not directly, or indirectly , 
discourage or deprive or coerce any employee in the enjoyment of any 
rights conferred by the Act or other laws in Michigan, or the 
Constitution of Michigan and the United States of America; that will 
not discriminate against any employee with respect to wages, hours or any 
tenns and conditions of employment by his/her membership in the Union; 
his/her participation in any activities of the Union or collective 
negotiations with the S11ployer, or his/her institution of any grievance 
complaint, or proceeding under this contract. 

B. Nothing contained within this agreement shall be construed to deny 
or restrict to any employee rights he/she may have under the Michig~m 
General School Laws or other laws of Michigan or the United States of 
America. 

Employees shall have full rights of citizenship, no religious or 
political affiliations outside of the work environment will be grounds 
for any discipline or discrimination with respect to the employment 
of the employee. 

ARTICLE X:-/I - CONTINUI'IY OF OPERATIONS 

A. During the tenn of this agreement, the Union will not authorize, 
sanction, condone, or acquiesce in, nor will any member of the bargain­
ing unit take part in, any strike or work stoppage of any kind or 
nature. Strike and work stoppages shall be deemed to include but 
not be limited to: slowdowns, stoppages of any kind, sit -ins, concerted 
mass sickness, or any other type of interference of any kind whatso­
ever with operations at any of the facilities, singularly or jointly , 
of the Board, and picketing or demonstrating of any kind during wor ki ng 
hours. The Union further agrees that it will not engage in any 
sanction activities or other tenns of boycotts of the Board. 
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B. The BoarJ agrees that it will not engage in any lockout of members
of the bargaining unit for the duration of this agreeement.

C. The Board shall have the right to discipline, including discharge,
any employee for taking part in any violation of this provision.
Prior to the taking of disciplinary or other action enumerated
herein, the Board shall notify the Union of its intentions and may
also consult with the Union in connection therewithe It is expected
that the Union will act to discipline its members pursuant to the
disciplinary procedures within the Union's Constitution and/or By-Laws.

ARTICLE XVII - NEGOTIATION PROCEDURES

A. This agreement shall begin on the 1st day of July, 1986 and shall
continue in full force and effect until the 30th day of June, 1989.
This agreement may only be extended in writing or orally by the consent
of both parties. Prior to said expiration, the parties shall meet
to negotiate the terms, conditions, and provisions of a successor
agreement.

B. This agreement supersedes or cancels all previous agreements, verbal
or written or based on alleged past practices, between the Board and
the Union and constitutes the entire agreement between the parties.
Any amendment or agreement supplemental hereto may be subject to
negotiation during the period of this agreement upon the request and
mutual consent of both parties, but shall not be binding upon either
party unless executed in writing by the parties hereto.
The parties acknowledge that during the negotiations which resulted
in this agreement, each had the unlimited right and opportunity to
make demands and proposals with respect to any subject or matter not
ruled by law from collective bargaining, and that the understandings

~ and agreements arrived at by the parties after the exercise of that
right and opportunity are set forth in this agreement. Therefore,
the Board and the Union, for the life of this agreement, each volun-
tarily and unqualifiedly waives the right and each agrees that the
other shall not be obligated to bargain collectively with respect
to any subject or matter not specifically referred to or covered in
this agreement, even thought such subjects or matters may not have
been within the knowledge or contemplation of either or both of the
parties at the time that they negotiated or signed this agreement.

ARTICLE XVIII - MISCELLANEOUS PROVISIONS

Ae If any provision of this agreement or any application of the agreement
to any employee or group of employees shall be found contrary to law,
that such provision or application shall not be deemed valid and sub-
sisting except to the extent permitted by law, but all other provisions
and applications shall continue to be in full force and effect.

B. When an employee desires to terminate his employment, there must be

B. The BoarJ agrees that it will not engage in any lockout of members 
of the bargaining unit for the duration of thi s agr eeemcnt. 

C. The Board shall have the right to discipline, including discharge, 
any employee for taking part in any violation of this provision. 
Pri or to the taking of disciplinary or other action enumerated 
herein, the Board shall notify the Union of its intentions and may 
also consult with the Union in connection therewith. It is expected 
that the Union will act to discipline its members pursuant to the 
disciplinary procedures within the Union's Constitution and/or By-Laws. 

ARTICLE XVII - ~~GOTIATION PROCEDURES 

A. This agreement shall begin on the 1st day of July, 1986 and shall 
continue in full force and effect until the 30th day of June, 1989 . 
This agreement may only be extended in writing or oral ly by the consent 
of both parties. Prior to said expiration, the parties shall meet 
to negotiate the terms, conditions, and provisions of a successor 
agreement. 

B. This agreement supersedes or cancels all previous agreements, verbal 
or written or based on alleged past practices, between the Board and 
the Union and constitutes the entire agreement between the parties. 
Any amendment or agreement supplemental hereto may be subj ect to 
negotiation during the period of this agreement upon the request and 
mutual consent of both parties, but shall not be binding upon either 
party unless executed in writing by the parties hereto . 

The parties acknowledge that during the negotiations which resulted 
in this agreement, each had the unlimited right and opportunity to 
make demands and proposals with respect to any subject or matter not 
ruled by law from collective bargaining, and that the understandi ngs 

_ and agreements arrived at by the parties af ter t he exercise of that 
right and opportunity are set forth in this agreement. Therefor e, 
the Board and the Union, for the life of this agreement, each volun­
tarily and unqualifiedly waives the right and each agrees that the 
other shall not be obligated to bargain collectively wi th respect 
to any subject or matter not specifically referred to or covered i n 
this agreement, even thought such subjects or matters may not have 
been within the knowledge or contemplation of either or both of the 
parties at the time that they negotiated. or signed this agreement. 

ARTICLE XVIII - MISCELLANEOUS PROVISIONS 

A. If any provision of this agreement or any application of the agreement 
to any employee or group of employees shall be found contrary to law, 
that such provision or application shall not be deemed val id and sub­
sisting except to the extent pennitted by law, but all other provisi ons 
and applications shall continue to be in full force and effect. 

B. When an employee desires to tenninate his employment, there must be 
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f at least fourteen (14) days notice of resignation, in writing, given to the
imredi.ate supervisor.

c. Whenschool is forced to be closed because of unavoidable conditions, such
as bad weather, breakdownof equiprrent, etc., all employees are expected to
report to work. Unless prior permi.ss.ion to remain away fran work is granted,
all ti.lre lost will be deducted from the employee's pay as absent without pay.

Those employees are required to work on scheduled days of student instruction
which are not held because of conditions not within the control of school
authorities such as inclement weather, fires, epidemics, errergencies,
rrechanical breakdowns, or health conditions as defined by ci t~ .county, or
state health authorities, will not be paid for such days. SUchemployees
shall work on any rescheduled days of student instruction which are established
by the Board and will be paid at their regular daily rate of pay for all such
hours actually worked. Employeesrequired to work on days when school is not
in session shall be paid their regular rate of pay for such days or portions
thereof actually worked. All full-tine (12-m:>nth)employeeswill be required
to work on days whenschool is not in session. The above is to be governed by
State law or regulations. .
The Employeragrees that any consolidation or elimination of jobs shall not be
effective without a special conference.

D.

E. Insofar as valid under state law, this agreement shall be binding upon the
Enployer's successors, assignees, purchaser, leasee or transferees, whether
such succession, assignm:mt, or transfer be effected voluntarily or by the
opertation of law; and in the event of the Employer's merger or consolidation
with another Employer, this agreement shall be binding upon the mergedor con-
solidated Employer.

F. The Employeragrees to makeavailable to each employee in the bargaining unit
a copy of this agreem=ntand to provide a C01?Y of the sam: agreenent to all new
employees that becan= membersof the bargaining unit. The Employeragrees to
makeavailable a copy of this agreerrent at the earliest possible date following
ratification of the agreem=nt.

G. It shall be a condition of employrrentthat all membersof the bargaining unit
shall be domiciled in the district. Employeeshired into the bargaining unit
andresidip.g outside the district will nove into the district within one (1)
year of date of hire. lmy hiree failing to do' so will be terminated. The
administration at its sole discretion may, in the case of hardship or in the
best interest of the district, extend the one year grace pericxi.

H. Since, in the event of an emergencyit is sorretiIres imperative that bus drivers
be In contact with the district, the Employerhereby agrees that the district' s
radio center shall be manned during all normal.L y scheduled bus runs. If, in
an emergencysituation, the radio center is not manned, then bus to bus radio
corrmunicationwould be appropriate.

I. The re-employrrent rights of employeesand probationary employeeswill be in
accordance with all applicable laws and regulations. Employeeswhoare in
sane branch of the Armed Forces Reserve or the National Guardwill be paid the
difference between their reserve pay and their regular pay with the district
whenthey are in full time active duty in the Reserve or National Guard,
provided a proof of service and pay is sutmi tted. A maximum of two weeks per
year.

A.
ARI'ICLE XIX - DURATION OF AGREEMENT

This agreenent shall becoIre effective and remain in full force as described
in Article XVIIsection A.
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• at least fourteen (14) days notice of resignation, in writing, given to the 
.imrediate supervisor. 

C. When school is forced to be closed because of unavoidable c:onditions, such 
as bad weather, breakdown of equiµrent, etc. , all enployees are expected to 
report to work. Unless prior permission to remain away fran work is granted, 
all tiroe lost will be deducted £rem the employee's pay as absent without pay. 

'Ihose employees are required to work on scheduled days of student instruction 
which are not held because of conditions not within the c:ontrol of school 
authorities such as inclarent weather, fires, epidanics, emergencies, 
mechanical breakdowns, or health conditions as defined by cit~ _county, or 
state health authorities, will not be paid for such days. such employees 
shall work on any rescheduled days of student instruction which are established 
by the B::>ard and will be paid at their regular daily rate of pay for all such 
hours actually worked. En;>loyees required to work on days when school is not 
in session shall be paid their regular rate of pay for such days or portions 
thereof actually worked. All full-time (12-nonth) employees will be required 
to work on days when school is not in session. The al:x:>ve is to be governed by 
State law or regulations. 

D. '!he En;>loyer agrees that any consolidation or elimination of jobs shall not be 

effective without a special conference. 

E. Insofar as valid under state law, this agrearent shall be bin:ling upon the 
En;>loyer's successors, assignees, purchaser, leasee or transferees, whether 
such succession, assignrrent, or transfer be effected voluntarily or by the 
opertation of law; and in the event of the En;>loyer's merger or consolidation 
with another En;>loyer, this agrearent shall be binding upon the merged or con­
solidated El:nployer. 

F. The El:nployer agrees to make available to each employee in the bargaining unit 
a copy of this agrearent and to provide a cooy of the saire agrearent to all new 
employees that beccme rcembers of the bargaining unit. The Eroployer agrees to 
make available a copy of this agreem:nt at the earliest possible date following 
ratification of the agrearent. 

G. It shall be a c:ondition of employrrent that all members of the bargaining unit 
shall be dani.ciled in the district. Eroployees hired into the bargaining unit 
and resid~ outside the district will rrove into the district within one (1) 
year of date of hire. lmy hiree failing to do · so will be terminated. The 
administration at its sole discretion rna.y, in the case of hardship or in the 
best interest of the district, extend the one year grace period. 

H. Since, in the event of an emergency it is saretirnes irnperati ve that bus drivers 
be in contact with the district, the Employer hereby agrees that the district's 
radio center shall be manned during all nonnally scheduled bus runs. If, in 
an emergency situation, the radio center is not manned, then bus to bus radio 
ccmrunication would be appropriate. 

I. 'Ihe re-employrrent rights of employees and probationary employees will be in 
accordance with all applicable laws and regulations. Eroployees who are in 
sare branch of the Armed Forces Reserve or the National Guard will be paid the 
difference between their reserve pay and their regular pay with the district 
when they are in full time active duty in the Reserve or National Guard, 
provided a proof of service and pay is subni tted. A maxim.Im of tw:::> weeks per 

year. 

ARI'ICLE XIX - DURATION OF AGREEMENI' 

A. 'Ihis agreement shall beccme effective and remain in full force as described 
in Article XVII Section A. 
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IN vlITNFSS WHEREDF, the parties hereto have caused this instrurrent to be
executed on the day of , in 1986.

FOR THE UNION: PRESIDENT OF THE ux:AL:

SEX::RErARY' OF THE ux:AL:

~, " () OJ" "~1\" ' ,~.
~ i \w y"-,' '- St.. . . - C-'------v'"--"i \ \
\..J

FOR THE EMPIDYER:

MFSPA REPRESENTATIVE:

PRESIDENT OF THE OOARD:

SUPERINTENDENT OF SCHooIS: SEX::REI'ARY OF THE OOARD:

ARrICLE XX - EroN<MrC & FRINGE PROVISIONS

A. canpensation: 86-87 87-88 88-89

Bus.Driver - Regular Runs (per hr.) 7.56 8.01 8•51

Bus Driver - Perronville Run (per hr.) 7•56 8.01 8•51
Express Runs (daily) 2.63 2.79 2.97
Custodian (per hour) 6.05 6.50 7.00

Custodial Assistant (per hour) 5.62 6.07 6.57
Maintenance (per hour) 6.85 7.30 7.80

Aide, Audio Visual (per hour) 5.95 6.40 6.90
Aide, General (per hour) 5.95 6.40 6.90

Aide, Elerrentary Full T.irre (per hour) 5.50 5.95 6•45

Aide, Elenentary Part Ti..r£E (per hour) 5.40 5.85 6•35
Secretary (per hour) 5.84 6.29 6.79

Cook, First (per hour) 5.72 6.17 6.67
Cook, Second (per hour) 5.57 6.02 6.52
Cook, Third (per hour) 5.42 5.87 6.37
'!he board reserves the right to hire probationary employees at the rate of not more

than twenty (20) cents below the rate shown above.

-25-

IN WITNESS WHERIDF, the parties hereto have caused this instrum:mt to be 
executed on the ____ day of ______ , i n 1986. 

FOR THE UNIOO: PRESIDENT OF THE I.CX::AI.,: 

SEX::REl'ARY OF THE IOCAL: MESPA REPRE.SENTATIVE: 

·\ , 
O';::r; ::, .. , < 

FOR THE EMPIDYER: PRESIDENT OF 'IHE OOARD: 

SUPERINTENDENI' OF SCHCX)LS: SEX::REl'ARY OF THE OOARD: 

ARI'ICLE XX - EX.X>!'01IC & FRIN;E PROVISIONS 

A. Cattpensation: 86-87 87-88 88-89 

Bus Driver - Regular Runs (per hr.) 7.56 8.01 8.51 

Bus Driver - Perronville Run (per hr.) 7.56 8.01 8.51 

Express Runs (daily) 2.63 2.79 2.97 

custodian (per hour) 6.05 6.50 7.00 

custodial Assistant (per hour) 5.62 6.07 6.57 

Maintenance (per hour) 6.85 7.30 7.80 

Aide, Audio Visual (per hour) 5.95 6.40 6.90 

Aide, General (per hour) 5.95 6.40 6.90 

Aide, Elerrentary Full T~ (per hour) 5.50 5.95 6.45 

Aide, Elerrentary Part Tine (per hour) 5.40 5.85 6.35 

Secretary (per hour} 5.84 6.29 6.79 

Cook, First (per hour) 5.72 6.17 6.67 

Cook, Second (per hour) 5.57 6.02 6.52 

Cook, Third (per hour) 5.42 5.87 6.37 

'!he board reserves the right to hire probationary employees at the rate of not m:>re 

than twenty (20) cents below the rate shown above. 
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B. Pension Plan: The Employer is to continue the present pension plan for
the duration of the agreerrent.

C. I'-1edicalExaminations: The Enployer to pay for all physical exarni.nat i.ons
required as a condition of ernployrrent.

D• Driver •s SChool and O1auffeur Is License: The Dnployer to reimburse each
employee required to attend a driving school b~e arrount, spent to attend
the school for meals and lodging, not to exceed $25 per day. In addition,
the Employerwill pay to the employee the rate of $3 per hour for each
hour of classroom attendance. The fee for a chauffeur I s license wi.Ll,
be reirnb.lrsed by the Employerwhen required as a condition of employment.

E. Personal Mileage: Employees required to use their personal cars in
their employmentto be reimbursed at a rate to coincide with the mileage
paid by the district; this to include traveling to bus school or other
school.s required.

G. The Employerwill continue to make avai.l.ahle health and life insurance
programs that are equal to or better than the existing plans. The ei11ployer
will contibute an anount each year for insurance, based on the $105 arrount
of 85-86 and adding increases each as per the schedule below. Each employee
may elect to take this benefit as part of his pay rather than toward an
insurance plan. Notice of the election of this option should be given to t.~e
superintendent of schools in writing.

Increases in insurance benefits above the 1985-86 amount of $105 will be
provided based on the numberof regularly scheduled hours worked per year.
The increase for 1986-87 is based on 8¢ per houri 87-88 on 9¢ per houri
and 88-89 on 10¢ per hour.

Exampleof increases in insurance:

86-87
rnCREASE/YR.

87-88
rnCREASE/YR.

88-89
J:!\CRFASE/YR.

'IDrAL HOURS
IDRKED

54.00
81.00

126.00
160.00
208.00

540
810

1,260
1,600
2,080

43.20
64.80

100.80
128.00
166.40

48.60
72.90

113.40
144.00
187.20

The full SUper M=d. I or equivalent insurance premiums shall be paid by the
school district for the three years of the contract for full-tirre '(12-MJnth)
employees. The base arrounts from which increases will be detennined are:
Single - $91.20; self & Spouse or Children - $209.80; Full Family COverage -
$231.90.

For full-tine (12-rronth) employees, the arrount of the increase in benefits
shall be the cap for the total increase over the 1985-86 arrount. In the
event that the insurance cost does not increase by the anount of the
increased benefits provided, the additional yearly benefits may be used for
options or pay in lieu of insurance.

Example: Full Family Insurance was $232 per rronth; if the arrount of increase
for 86-87 is $13.87 per month, then the amount available is $245.87
per rronth, If the insurance cost stays the sarre or decreases, the
$13.87 per rronth may be used for options or pay in lieu of insurance.
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B. Pension Plan: The Enployer is to a:mtinue the present pension plan fo!'.' 

the duration of the agr ecrrent. 

C. M:dical Examinations: The F.lrployer to pay for all physical e.xarr.in..J.tions 

required as a condition of ert1?loyrrent. 

D. Driver's School and Olauffeur's License: The Enployer to reimburse each 

errployee required to attend a driving school the anount spent to attend 

the schcol for ireals and lodging, not to exceed $25 per day . In addition, 

the F.lrployer will pay to the employee the rate of $3 per hour for each 

hour of classrocrn attendance. The fee for a chauffeur's license will 

be reirnwrsed by the Employer when required as a condition of employnent . 

E . Personal Mileage: F.lrployees required to use thei r personal r..ars in 

their employrrent to be reimbursed at a rate to coincide with the milease 

paid by the district; this t o include traveling to b.ls school or other 

schools required. 

G. The Employer will continue to make available health and life insurance 

programs that are equal to or better than the existing plans. The ei-aployer 

will contil:ute an arrount each year for insurance, based on the $105 arrount 

of 85-86 and adding increases each as per the schedule below. F.ach errployee 

may elect to take this benefit as part of his pay rather than toward an 

insurance plan. Notice of the election of this option should be given to t.l-ie 

superintendent of schools in writing. 

Increases in insurance benefits above the 1985- 86 arrount of $105 will be 

provided based on the number of regularly scheduled hours worked per year . 

'Ihe increase for 1986- 87 is based on 8¢ per hour; 87-88 on 9¢ per hour; 

and 88-89 on 10¢ per hour. 

Example of increases in insurance: 

'IDl'AL HOURS 
W:::>RI<ED 

540 
810 

1,260 
1,600 
2,080 

86- 87 
INOIBASE/YR. 

43 .20 
64.80 

100 . 80 
128.00 
166.40 

87- 88 
INOIBASE/YR. 

48.60 
72.90 

113 .40 
144 .00 
187.20 

88-89 
rn::RFASE/YR. 

54.00 
81.00 

126. 00 
160.00 
208.00 

The full super Med. I or equivalent insurance premiums shall be paid by the 

school district for the three years of the contract for full-ti.rre (12-MJnth) 

employees. '!be base arrounts fran which increases will be detennined are : 

Single - $91.20; Self & Spouse or Children - $209.80; full Family Coverage -

$231.90. 

For full-tirre (12-rronth) employees, the arrount of the increase in benefits 

shall be the cap for the total increase over the 1985-86 a1rount. In the 

event that the insurance cost does not increase by the arrount of the 

increased benefits provided, the additional yearly benefits may be used for 

options or pay in lieu of insurance • 

.Example: Full Family Insurance was $232 per rronth; if the anount of increase 

for 86- 87 is $13.87 per rronth, then the arrount available is $245 . 87 

per rronth. If the insurance cost stays the sane or decreases, the 

$13.87 per IIDnth may be used for options or pay in lieu of insurance. 
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H. The Employeragrees to continue past practice with regard to payment,for
holidays, except that any employeerequired to work on ill iY of the~ollONing
specified holidays shall be compensated therefore at a rate of one and
one-half t.ines his normal rate, in addition to receiving his regular pay.
'!he Itspecified holidays" shall be New Year' s Day, the last four (4 ) hours of
the errployee's regular shift on Good Friday, Merrorial Day, the Fourth of
July, LaOOrDay, the first day of deer season, Thanksgiving Day, the Friday
following Thanksgiving Day, and Christmas Day, and errployee' s birthdate.

I. The Employeragrees to pay to each employee a sum of rroneyas longevity pay
in accordance with the schedule hereinafter set forth:

1. longevity Pay Anounts:

Years of Service Arrount
3 to 4 years
5 to 9 years

10 to 14 years
15 to 19 years
20 to 24 years
24 to 29 years
30 years or rrore

$120
145
195
245
315
390
465

longevity shall be paid on the basis of the school fiscal year, starting July
1 and ending June 30, and shall be cemputed fran the July 1 nearest date of
hire. Date of hire shall be the first day of work actually performed by the
employee for which he is paid by the district for regular employment.

2. An employeewhoretires or is laid-off or dies shall be paid longevity
as specified in Paragraphs 1 and 2 above, except that for his final year,
longevity will be pro-rated as a percentage of a ccmplete w:>rkingyear. This
percentage is a ratio of the tiIre worked in his final year up to the date of
retireroont to the total tine of his v-orking year.

3. An employeewho quits or is discharged during his working years shall not
be eligible for longevity pay during that year.

4. Absence due to personal illness or lay-off shall not be deducted when
canputing an employee's total longevity.

5. leaves of absence other than personal illness, of over half an employee's
v-orkingyear shall be deducted as one full year when canputing an employee's
total longevity.

6. An employeewhoquits or retires and who is later re-hired by the district
shall not carry over accunulated lo!XJevity. His longevity shall be canputed
as outlined in Paragraph 1 and 2 above starting with his latest date of hire ..

7. Absence due to personal illness will not effect the payment;of longevity .

8. For leaves of absence other than personal illness of less than one-half
of the employee's \\Orkyear, longevity pay.rrentwill be pro-rated on the
percentage of employee's v.A:>rkyear canpleted ..
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H. The Errployer agrees to o:mtinue past practice with regard to payme!1t for 
holidays, except that any employee required to work on ai .y of the .:ollo.,;ing 
specif ied holidays shall be ccrnpensated therefore at a rate of one and 
one-half tirres his normal rate, in addition to receiving his regular pay. 
'llle "specified holidays" shall be New Year I s Day, the last four ( 4) i1ours of 
the employee's regular shift on Good Friday, Merrorial Day, the Fourth of 
July, Lal:x:>r Day, the first day of deer season, 'Ihanksgiving Day, the Friday 
following 'Ihanksgiving Day, and 01.ristmas Day, and errployee's birthdate. 

I. '!be Enployer agrees to pay to each employee a sum of rroney as longevity pay 
in accordance with the schedule hereinafter set forth: 

1. wngevi ty Pay Azrounts: 

Years of Service 
3 to 4 years 
5 to 9 years 

10 to 14 years 
15 to 19 years 
20 to 24 years 
24 to 29 years 
30 years or rrore 

.Arrount 
$120 
145 
195 
245 
315 
390 
465 

wngevity shall be paid on the basis of the school fiscal year, starting July 
1 and ending June 30, and shall be a:mputed fran the July 1 nearest date of 
hire. Date of hire shall be the first day of work actually performed by the 
errployee for which he is paid by the district for regular employment. 

2. An arployee who retires or is laid-off or dies shall be paid longevity 
as specified in Paragraphs 1 and 2 arove, except that for his final year, 
longevity will be pro-rated as a percentage of a ccmplete working year. 'Ihis 
percentage is a ratio of the tine worked in his final year up to the date of 
retirement to the total tine of his Y>Orking year. 

3. An employee who quits or is discharged during his vv0rking years shall not 
be eligible for longevity pay during that year. 

4. Absence due to personal illness or lay-off shall not be dec..1cted when 
carputing an errployee's total longevity. 

5. Leaves of absence other than personal illness, of over half an employee's 
Y>Orking year shall be deducted as one full year when catp.1ting an errployee's 
total longevity. 

6. An enpl oyee who quits or retires and who is l ater re-hired by the district 
shall not carry over aca.mulated longevity. His longevity shall be carputed 
as outlined in Paragraph 1 and 2 above starting with his latest date of hire . 

7. Absence due to personal illness will not effect the pa-yrnent of longevity. 

8. For leaves of absence other than personal illness of less than one-half 
of the erployee's work year, longevity pa-yrnent will be pro- rated on the 
percentage of employee's work year ccmpleted. 
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J. Shift Differential: In the first, year of this agreement, .10 per hour
(if an employee shift starts on or after 11:00 a.m, and continues past
5:00 p.m.) , In the second year of this agreement, .15 per hour under
the same conditions as stated above.

Split Shift Pay: In the first year of this agreement, .10 per hour (if the
employee is required to be away fran the job during the work shift in
addition to the normal, lunch period t.i.rre, or coffee breaks, and then
return to complete the shift). In the second year of this agree.nent,
.15 per hour under the sarre conditions as noted above.

K. Retirerrent Provisions: The Board of Education agrees to pay retirerrent
contributions for all employees covered by this agreerent on a non-
contributory basis, con:trencingwith the effective date of this agree-
rrent , and to continue during the tenn hereof, as authorized and provided
by Act 244, P.A. 1974; said payrrents to be madeby the Board of Education
up to a maximum of five (5%)percent of the annual, cempensation of each
employee, or as otheJ:Wiseprovided by law.

L. AnyYJOrkdone by a custodian which is maintenance in nature and that is
not on the custodial job description will be paid at the maintenance
rate provided over four (4) hours of such \\Ork is done in a particular
8-hour shift.

M. Extra Trips: Bus Drivers

Drivers shall receive the greater of the follCMing:

a. $8 set up and .11 per mile, with a minimum of $18, or

b. '!he hourly rate of $3.35 beginning at the departure for
the trip fran school and ending upon return to school.

On overnight trips, the maximum ntnnberof hours that can be
charged under (b), aOOve,shall be twelve (12) hours per day.
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• 
J. Shift Differential: In the first year of this agreerrent, .10 per hour 

(if an enployee shift starts on or after 11:00 a.m. and continues past 
5:00 p.rn.). In the second year of this agreerrent, .15 per hour under 
the sane corrlitions as stated alx>ve. 

Split Shift Pay: In the first year of this agreement, .10 per hour (if the 
enployee is required to be cMay fran the job during the work shift in 
addition to the normal lunch period t.i.Ire, or coffee breaks, and then 
return to a::fll)lete the shift). In the serond year of this agreenent, 
.15 per hour under the sane o:>nditions as noted arove. 

K. Retiretent Provisions: 'lhe Board of E.ducation agrees to pay retirerrent 
o:>ntributions for all enployees o:>vered by this agreerrent on a non­
contributory basis, ccmrencing with the effective date of this agree­
ment, and to continue during the term hereof, as authorized and provided 
by Act 244, P.A. 1974; said payirents to be made by the PiOard of E.ducation 
up to a maxinum of five (5%) percent of the annual carpensation of each 
atployee, or as otherwise provided by law. 

L. MY \\lOrk done by a custodian which is maintenance in nature and that is 
oot on the custodial job description will be paid at the maintenance 
rate provided over four ( 4) hours of such v.0rk is done in a particular 
8-hour shift. 

M. Extra Trips: Bus Drivers 

Drivers shall receive the greater of the following: 

a. $8 set up and .11 per mile, with a minimum of $18, or 

b. 'Ihe hourly rate of $3 .35 beginning at the departure for 
the trip frcm sch(X)l and ending upon return to sch(X)l. 

On overnight trips, the maximJm number of hours that can be 
charged under (b), arove, shall be twelve (12) hours per day. 
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