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AGRE.t:MENT

This Agreement, entered into this 22nd day of April, 1987, by
and oetween the City of MusKegon Heights, Michigan, ·a municipal
corporat1on (nereinafter referred to as the "City") and the Police
Command Utticers, ~"raternal orde r of Police (hereinafter referred
to as the "Union").

wI 'fNESSE'l'H :

~hat in consideration of the mutual and reciprocal promises of
tne parties hereto, tne parties covenant and agree as follows:

ARTICL~ I - RECOGNITION

"Tne City recognizes the Union as the sole and exclusive
collective bargaining agent for purposes of collective bargaining
in regard to wages, hours, and other terms and conditions of
employment for all full time regular officers holding the rank of
Sergeant, Lieutenant, or Captain within the Muskegon Heights
Police Department, but excluding the Chief of Police and all other
employees.

ART.ICLE II - NO DISCRIMINATION

It is the policy of the City and the Union that the provisions
of this agreement be applied to all employees covered by this
agreement without regard to race, color, height, weight, marital
status, creed, sex, or "national origin.

ARTICLE III - UNION SECURITY

1. Membersnip in tne Union is not compulsory. Regular
employees nave tne right to join, not join, maintain or drop their
memoership 1n the Union as they see fit.

2. In accordance with tne foregoing, all employees who are
not memoers of the Union shall, as a condition of continued
employment, pay to the Union an amount equal to the Union's
regular ana usual initiation fee and its regular and usual dues.
E'or eacn new employee such payment snaIl commence with the first
cnecK-off date following the ending of nis probation period.
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ARTICLE IV - CHECK-OFF

The City agrees to deduct from the wag~s of such employees in
accordance with the expressed terms of a signed check-off
authorization, a copy of which is attached to this agreement and
marked Appendix liB", the membership dues of the Union, wnich
includes monthly dues, insofar as approved by the President of the
Local Union, in amounts designated by the Union. Said deductions
snall oe made out of tne first payroll period of each month and
immediately forwarded to the Financial Secretary of the Local
Union.

ARTICLE V - MANAGEMENT RIGHTS

1. The City retains all the rights, powers, functions, and
authority Which it has prior to the signing of this Agreement,
including those with respect to wages, hours and working
conditions, except as those rights, powers, functions·, or
authority are expressly and specifically abridged, modified, or
limited by this agreement and then only to the extent so
specifically and expressly abridged, modified, or limited.

2. Except as otherwise provided in this Agreement, nothing
in this Agreement shall be construed to limit in any way the
employer's sole right to manage its operations and services
efficiently and economically, including the right to:

a. Decide the services to be performed; the methods of
performing the services; the materials, tools, and equipment to be
used; and the discontinuance of any service, or method of service.

b. Introduce new equipment, machinery, processes or
services; or eliminate existing equipment, machinery, processes,
services, and institute technological changes; decide on the
nature of materials, supplies, equipment, tools, or machinery to
oe bought, made, or used and the price to be paid.

c. SUbcontract or purchase for the construction of new
faciLities and the improvement of existing facilities, and/or all
worK, processes, or services, component parts and products
maintenance, repair work and/or office services.

d. Determine the number, location and types of its
buildings and facilities, discontinue temporarily or permanently,
in whole or in part, any of the employer's operations; sell or
~lose facilitie~, move operations from one location to another.

e. Determine the size of the work forc~ ~nd increase or
. ~ecrease its size; to nire, assign, and lay ..off employeeS to
:effect reductions·.to hours worked~
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f. Uirect the worK force, assign work, determine the
numoer ot employees assigned to any operation and the number of
operations assigned to any employee; estaolish, change, combine,
or discontinue departments, transfer operations from one
department to another, and determine composition of the work force
in any department.

g. Determine lunch, rest periods, and clean-up times;
determine the starting and quitting and the number of hours to be
worked; establish work schedules as business conditions and
available work require; fix efficient work schedules; and assign
employees to work overtime in excess of their usual shift schedule
out for emergencies only, and not special events.

h. Discipline and discharge for cause; adopt, revise
ana enforce working rules; maintain order and efficiency in tne
work stations; fix the standards of performance as to quality;
text, investigate, and improve individual and unit effectiveness
and initiate and carry out cost and general improvement programs.

i. ~ransfer employees from one shift to another by rank
seniority, select employees for promotion, or transfer to
supervisory or other positions within the department; require
employees to perform work outside their assigned job
classifications which such assignment is, in the management's
judgment, advisable regardless of the availability of work in
tneir regular classification; require employees to give
instruction or the City itself may give instruction in special
training for selected employees.

3. The list of specific rights in this Agreement is not
intended to be, nor shall be restrictive of, or a waiver of the
rights of mangement not listed and specifically modified herein
whetner or not such rignts have been exercised in the past.

4. These specific management rights clauses contained
hereinaoove snall be suoject to the seniority provisions and other
terms of this contract.

AK~ICLE VI- GRIEVANCB AND APPEAL PROCEDURE

Tne following grievance procedure shall apply to disputes not
concerning suspensions or discharges. Grievances concerning
suspensions and discharges shall be processed in accordance with
tne procedure prescribed in Art~cle IX.

It is tne intent of the parties to tnis Agreement to prevent
9rievance~~ and to settle any w~ich may occur as fairly and

...prouip cLy as practical.' Therefore, .Lt; is agreed: t.hat .there shall
rieno"more'tn~n ~,tnirty '(30) d~y t~m~ iirn~t between· th~
initiatioIl;'of..a ..grievance and fts occu.rr~t1ce, and time. Li.m it s a~
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specified below oetween steps of the grievance procedure and the
time in wnich each answer must be given. Any grievance not
initiated, taken to tne next step, or answered within these time
iimits snall oe considered settled on the oasis of the last answer
oy management, if the Union does not move to the next step witnin
tne time limits. If the City does not comply with time limits,
the grievance moves to the next step.

Detinition--A grievance is any dispute, controversy or
difference oetween the management and an employee, or employees,
reyarding the meaning, interpretation or application of the
practices under the maintenance of standards provision, or of the
express terms or provisions of this Agreement.

Grievances shall be processed in the following manner and
within the stated time limits:

.Step 1. Any employee with a grievance shall contact his
immediate supervisor, with or without the snift steward. If that
grievance cannot be resolved within seven (7) working days after
presentation, the matter snaIl be reduced to writing,' signed by
tne employee, endorsed by the supervisor, and with pertinent
matter forwarded oy the Local Union to the Department Head within
seven (7) werking days.

Step 2. In the event the Department Head is unable to
satisfactorily dispose of such grievance within ten (10) worKing
days after receipt of the written grievance, the matter may be
taken by tne Local Union to the City Manager.

Step 3. The City Manager Shall render the written disposition
within fifteen (15) working days after presentation.

~tep 4. If a grievance cannot be resolved at the level of the
C~ty Manager, tne grievance may be taKen to binding arbitration:

(a) Tne Union must suomit written notice of its intent to
aroitrate to the City Manager within fifteen (15)
calendar days. Such notice shall set forth the grievance
as originally submitted, cite the contract provision
allegedly violated, and state the relief or redress being
sought. If the Union fails to submit notice of its
intent to aroitrate before the expiration o£ tne
aforesaid fifteen (15) day period, the grievance shall be
deemed to have been settled on the basis of tne City's
last answer to the grievance.

(b) 'l'neUnion shall also submi t the information -Ln (a) above
to.the MiChigan Employment Relations Commission, and ask
tnat· an. aro i trat.or"be appointed according t.o.the····H.~les.
and Reguiations of t·heMichigan Employment Relations
Comm ission. .
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(c) The aroitrator shall have authority to resolve only those
disputes concerning matters covered oy this agreement.
He snall have no power to ignore, to add to, or delete
from, or modify or otherwise change any of the terms of
this Agreement, or its supplements, or its amendments, if
any. The arbitrator shall interpret the Agreement in the
lignt of the laws and precedents applicable to and
affecting municipalities.

(0) The fees and expenses of the arbitrator shall Oe shared
equally oy the parties. Each party shall oear the
expenses of its own witnesses and/or representatives.

(e) In any award involving bacK pay, back pay shall commence
no earlier than the day the grievance was filed, and
snall be at the rate"of forty (40) hours straignt time
pay per week, less any paym~nts, remuneration, benefit or
compensation received by the employee during that period
from any source. The decision of the arbitrator shall be
final and binding.

Group Grievances:
Group grievances shall be submitted by the Union directly

to tne Department Head in written form within ten (10) working
days of the alleged occurrence. The Department Head shall have a
maxmimum of fifteen (15) working days in which to give a reply.
The reply shall be in writing. In the event the grievance cannot
be disposed of by the Department Head, permission shall the be
granted to the Union to take the matter to the City Manager. The
City Manager shall give a written disposition within fifteen (15)
worKing days of presentation of grievance.

~xtensions of time for any step of the grievance procedure may
be mutually agreed upon in writing.

ARTICLE VII - STEWARDS

Tne City recognizes the right of the Local Union to designate
one (1) steward and one (1) alternate. The authority of the
steward and alternate so designated by Local Union shall oe
lim~ted to, and shall not exceed, the following duties and
activities:

1. The investigation and presentation of grievances with the
City or the designated City representative in accordance with the
provisions of tne collective bargaining agreement. Tnis may be

.done during working hours wnen scheduled in advance with the Cnief.
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2. Tne transmission of such messages and information wnich
snall originate with, and are authorized by, the Local Union or
its officers, provided sucn messages and information:

a. nave been reduced to writing; or

o. if not reduced to writing, are of a routine nature
and do not ~nvolve work stoppages, slow-downs, refusal to handle
goods, or any other interference with the employer's business.

ARTICLE VIII - NO STRIK£S AND NO LOCK-OUTS

During tne life of this Agreement, the Union shall not cause
or permit its members to cause, nor snall any member of the Union
taKe part in any sit-down, stay-in, slow-down, curtailment of
work, restriction of production, or interference of the operations
and. services of the employer. The Union shall not cause or permit
its members to cause nor shall any member of the Union take part
in any strike or stoppage of any of the employer's operations or
picket the employer's buildings or premises, during the life of
this Agreement.

1. The Union agrees it will take reasonable affirmative
action to prevent or stop unauthorized strikes, work stoppages,
slow-downs of work, picketing or work interference of any kind by
notifying the employees that it disavows these acts. The Union
furtner agrees that the employer snall have the right to
discipline (including discharge) any or all employees who violate
this Article, and such action shall not be subject to the
Grievance Procedure of this Agreement: Provided that the question
of fact concerning the participation by any particular employee
shall be a proper SUbject for· the grievance procedure. In
addition, the employer shall nave the right to terminate this
agreement by notice in writing to tne Union in addition to any
remedies it may have tor violation by law. In addition, the
employer shall have the rignt to seek injunctive relief and
damages against the Union.

2. The Committee men and officers of the Onion shall take
prompt aff1rmative action to try to prevent any wildcat strike,
worK stoppage, slow-down of work, picketing, or work interference
of any Kind.

3. Tne employer, for its part, agrees tnat there shall be no
lock-out during the term of this Agreement. This lock-out
provision snall not apply in the ev~nt of any strike taking place
during tne life ot tnis Agreement.
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ARTICLE IX - DISCHAHGE AND SUSPBNSION

Tne City sna~l have tne right, for due cause, to demote,
aischarge or suspend without pay for thirty (30) calendar days,
any pe.cmanent employee. Notice of such action must be in writing
ano serv~d personaliy on such employee, except where an emergency
situation exists, in whicn case the employee shall be iInrnediately
suspenuea and tne notice shall be served within three (3) working
days of tne action taken. Sucn notice shall specify the penalty
ana contdin a statement of tne reason or reasons tnerefor.

The authority of the City Manager under the Administrative
UrU1nance to discharge, suspend, or otherwise discipline
employees, may be delegated by him to the Chief of Police
to~~owiny consu~tation with the City Manager. An employee may be
dismissed if he is not discharging his duties properly or when it
is sUbstantiated in accordance with tne proceedings as specified
be~ow that sucn employee has violated tne orders, rules, or
regulations of the department.

Suspensions
1. Whenever it is deemed necessary, by reason of any

violation of any order, rule, or regulation of the department, the
commanding officer of a division or bureau, or the desk sergenat
in tne absence of a superior officer, may provisionally suspend
f.com duty any inSUbordinate member or employee pending
investigation of the charges. The officer making the suspension
sna~l, as soon as practicable, communicate the fact in writing to
tne Cnief of Police with all the facts in the case. No member
above the rank oi Sergeant, or head of a bureau shall be suspended
from duty except by the Cnief of Police.

2. In every case of suspension the officer so ordering the
same snal~, as soon as practicaole, notify the Cnief of Police in
writing, stating the name of the accused, the particular rule or
order violated, and the specific charges against him, togetner
w1th tne names and aadresses of a~l witnesses.

3. Any member or employee of tne department under suspension
snar.r auuued Lat eLy surrender his badge of office and all other
departmental property in nis possession to the suspending officer,
ana SUCH property shall oe Kept in tne possession of the Division
Commander of the suspended member, pending investigation of the
case.

4. A suspended member or employee of the department will not
be restored ·to duty pending investigation or he ar inq of the
cnarge~.£or whiCh he was s~spendedt except by. direction of the
Chief ot Police. . .
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5. Any officer disciplined or discharged under the
provis~ons ot this Article who feels that the discipline or
discharge is unjust, snaIL have the right to file a grievance at
Step ~ ot Article VI.

6. No member or employee of the department shall withdraw or
resign from the service unless he shall have given tne Chief of
Police not less than fourteen (14) days notice in writing of SUCh
intention, or nas obtained special permission from tne Chief of
Police to 00 otnerwise.

7. An unexplained absence without leave of any member or
employee of the department for three (3) days shall be deemed and
held a resignation without proper permission and snaIl be treated
as sucn.

d. Any member or employee of the department resigning from
tne.service witnout proper permission wnile under cnarges shall
oe, witn the evidence available, tried on such charges, which
snalL be amended to incluae tne violation of paragrapn 6, above.

9. Cnarges will be preferred against any member or employee
of the department resigning contrary to any of the provisions of
tnis Article, and if found guilty he snall be considered as
aiscnarged from the service, and such findings shall oe so entered
on tne records ot the department.

10. Detectives shall conduct investigations of the uniformed
division and uniformed officers shall conduct investigations of
detectives.

ARTICLE.X - WORK PERIODS

WorK periodS, schedules, or shifts are established by the City
Manager and may oe revised from time to time in the City's
interest. Focty (40) hours per week shall De the average work
weeK. Snift preference snaIl be by rank seniority.

Tile Command Officers agree to donate their time for four (4)
uepartmental meetings per year. However, if any of tnose
Departluental meetings shall extend past one (1) hour in duration,
tnen eacn officer wno attends such meeting shall receive pay for
sa i o meet Lnq at tne rate of time andvorie-rnaLf for the actual
lengtn of tne meeting.

It a memoer or .members or the Bargaining Unit are on vac at Lon ,
Leave or SiCK leave, any vacanc~es created tnereoysnall oe filled
OJ ass~gnlng ~ne least ~enlor sergeant to said vacant sChedul~ •.. .

. . . .
. If. .ano t ner or..second vacancy occurs':t nen tne -.next Le asc senior.·'

..sergeant snai r :o~.assiqneo oy' t.ne Cni.ef to work that- vacancy·.·.-Any
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sergeant assigned to a nigher classification shall receive the
entry level rate of pay for the classification to which he/sne has
been assigned after completion of ninety (9·0)days of continuous
service in the nigher classification.

ARTICLE XI - OVERTIME

Sergeants, lieutenants and captains shall receive time and
one-nalt (1-1/2) pay for all hours worked over an average forty
(40) hours per week, or time worked over eignt (8) hours per day.

If an employee is called back to work, he shall receive a
minimum of two (2) nours at time and one-half (1-1/2) pay.

ARTICLE XII - HOLIDAYS

Coinciding with the federally established dates, -the following
twelve (l2) Holidays will be observed:

1. New Year's Day
2. Washington's Birthday
3. Memorial Day
4. July Fourth
5. Labor Day
6. Columbus Day
7. Veterans' Day
~. TnanKsgiving
9. Christmas
10. Afternoon of Good Friday
11. Day after ~hanksgiving
l~. One day before Christmas Day
13. One-nalf day before New tear's Day

Pay for nolidays will be two and one-half (2-1/2) times the
regUlar rate, if an employee is scheduled to begin his shift
during the noliday. If the snift extends into the next day, any
overtime will be paid at the regular rate.

ARTICLE XIII - VACATION LEAVE

Section 1: Eligibility and Amount. Paid vacation time will
onLy be allowed to fUll-time employees where it has been scheduled
in advance and approved by the Department Head. Vacation
preference shall be given rank seniority •. Employees shall be

\

e~igible for annual vacations with 'pay on the following basis,
atter completion of the following years of service: .

. .' .. ..
'. .

.. . . 1 ye~r se.c:vice···.. .. 15 days .'. ..'+~ years aerv rce 20 days '.
Vacation.ti~e snaIL be"credited on the em~loyee's date of riir~.
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Section 2: Termination of Employment. Employees leaving the
service OL the City Detore the close of the calendar year shall
receive vacat~on pay pro-ratea in accordance with their annual
vacacion ailowance as compared to the t~me worKed, figured to the
nearest nalL-day.

Section J: Accumulat~on ot vacation. 8ccuInulated vacat~on
ieave shall be taKen during tne calendar year following the one in
whicn it was earned. Upon recommendation of tne Oepartment Head,
ana approval by the City Manager, unused vacat~on may oe carried
iorward tor one (1) year it circumstances warrant. Otherwise
accumulated vacation time shall be lost ~f it is not taken, and in
no evenc snall vacation time De carried torward the second year.
Lffiployeerequests to De paid for unused vacation time shall be
sUDmitteo to tne City Council for their consideration, otner than
in tne case of satisfactory termination •

.Section 4: Advanced Vacation. Annual vacation leave shall
not De allowed in advance of being earned and credited. If an
employee nas insufficient annual leave credits to cover a period
of absence, payroll deduction for the time lost shall oe made for
tne work period in which the absence occurred.

Section 5: Vacation Pay. An employee on vacation leave shall
nave one (1) day of vacation credit cancelled for each day he
would have worked during the normal work-week and shall be paid at
tne rate he would have earned on that particular day, exclusive of
overtime.

Section 6: Vacation Vested Right. Vacation leave shall be
considered as a matter of right, and if cancelled because of work
necessity, shall be rescneduled ~f possible, or if not, it shall
De paid tor at straight time .as extra compensation.

Seccion 7: Vacation Scneaule. In advance of the vacation
season, the Department Head must arrange a vacation schedule for
al~ employees in nis Department and post it on the bulletin
ooara. Vacation time shall be scheduled so as to cause tne least
interruption of tne worK of the Department. Vacations shall not
oe scneduled tor periodS of less than one (1) week at anyone time
w~tnout approval of the Department Head.

Section ti: Holiday During Vacation. If any noliday
recognized by tne City falls within an annual vacation period of
an employee an additional day of vacation leave shall be granted.
Vacation time, SiCK leave, or aosence because of duty-connected
dlsao~lity shall be counted as days worked in calculating vacation
leave .creoits.· It permission is granted ny· the Department Head' to
use a day 6f vacation on one of '~he tw~lve (12) h91idays .
recoqn ized ·ily ·tne·Ci ty·, ~ day'-or vacation w'ill be.charged' to the
employee' and no addit-ional day of. ··vacat·ion·will "'beg r an.ted , He .

.will- be paid scraLqnt; -time for the:~01i4ay; . .: . ..
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Sect10n 9: Vacation Upon Termination. Employees wno
voluntarily sever employment with tne City shall be required to
give two (2) worK weeKS' notice of their intentions. Those who
are discharged or ~aid off shall receive vacation pay pursuant to
app11caDle law. Vacation time taKen after notice of intention to
sever employment with tne Cicy shall not oe considered as part of
the two (2) worKing weeks' notice.

AR1'ICL~ XIV - SICK LEAVE

Sect10n 1: Notification of Illness. An employee will receive
pay tor earned sick time only wnere ne or nis representative has
callea and notified the Department Head of his intended absence
two (2) hours prior to tne oeginning of the shift, witn provision
for reasonaole exceptions •

.Section 2: Sick Leave Upon Termination. Effective July 1,
1~~4, an empLoyee who voluntarily separates from the employment of
tne City shall Oe paia for fifty per cent (50%) of up to sixty
(60) accumulated SiCK leave days. Maximum payment under tnis
po~icy will Oe thirty (30) working days for the first ten (10)
years of employment. After ten (10) years, tne employee who
VOluntarily separates from the employment of the City snall be
paid for fifty per cent (50%) of up to one hundred eighty (180)
accumulated sick leave days. Maximum payment under this policy
will be ninety (90) working days. Such payment shall be made at
tue employee's curent rate of pay.

Section 3: SiCK Leave Exhausted. In tne absence of vacation
or sick leave credits, payroll deductions for the time lost shall
De maae for the work period in which the absence occurred. All
s~ck leave time snaIl Oe accumulated according to the time worked
dur~ng the preceding calendar year, and may be anticipated up to
tne date ot sickness during any current year. The City Manager
may grant up to five (5) days anticipated sick time if
circumstances warrant, but only in tne event that all siCk leave
accrued, and current year's vacation credits have been exhausted.

At tne discret~on of the City Manager, additional sick days
may oe granted, to De made up wnen earned, fbrduty-related
inJury, without first. exnausting vacation time earned.

Sect~on 4: Accumulation or SiCk Leave. Full-time employees
snaiL accumUlate SiCK leave credits at the rate of one (1) day of
eaCh month of employment. In no event snaIl tne accumulation of
S~CK Leave credits exceed twelve (12) days during anyone calendar
year. Atter an ~mp~oyee nas accumUlated one hundred eighty (180)'
s~cx :days, ne ruay,at nis o~n. option, sell. up to orie-nalf 6f his
net auu it i.onof oay s earned during the calendar year ~ Such notice
snou i,c ,?e.mad e witnin one morrt.nof tne close of the year •.
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Section 5: Use of Sick Leave. An employee on paid sick leave
snali nave one (i) day of SiCK leave credit cancelied for each day
ne wouid nave worKed dur~ng tne normal work week. Any absence for
a traction or part of tne day snaIl snow on the employee's time
sheet. Aosences in excess of two (2) hours chargeable to sick
leave snail oe Charged proportionally in an amount not smaller
tnan one-quarter (1/4) of a day. Employees will be paid at the
rate tney WoUld have earned on that particular day, exclusive of
overtlme.

Sectlon 6: Calculation of Credits. Vacation time, sick
leave, or absence oecause of duty-connected disability shall oe
countea as days worked in calculating sick leave credits. An
employee snail not be entitled to paid sick leave until ne nas
completed the six montns prooationary period. Upon the successful
completion of the six-month period, a new employee shall have a
bank of six (6) days.

Section 7: Proper Reasons for Sick Leave. Sick leave may be
taken for any of the following reasons and is to be considered as
a matter of grace rather than a matter of right: Any illness an
empLoyee may contract, or any exposure to contag ious disease
he/sne may experience, in which the health of others would be
endangered oy his/her attendance on duty, absence to the extent of
four (4) days aue to the death of a wife, husband, child, brother,
sister, or parent or related member of his/her immediate
household, with the first three (3) of the four (4) days not
cnarged against siCk time, and any non-duty connected disability
an employee may sustain (but this does not include an injury that
may be sustained wnile being temporarily in the employ of another
auring hiS/her off-time, orsucn injury that may be sustained as a
result ot a conviction of the violation of any ordinance of law).
SiCk ieave may also be used for the following purposes, providing
tne use is witnin reason and the privilege not abused: For
iiiness or injury in the employee's immediate family which
necessitates an employee's absence from worK ("Immediate Family"
in sucn case snall include any persons for whose financial or
pnysical care he is prlncipally responsible); for attendance at
tne funeral of a close friend or relative; and for an appointment
w~tn a doctor or dentist to the extent of time required to Keep
SUCh appointment, but only when it has been shown that it is not
possi oi.e to arrange SUCh appointments for non-duty hours. 'llhe
employe's absence for injury or illness to hiS/her immediate
family snall oe granted where he is required to be at the bedside
of one of the irnmeaiate family or to make arrangements tor hiring
a baoysitter or nousekeeper, but not to exceed two (2) days of
SiCK Leave. Extensions over 'two (2) days for extenuating
circumStances may be granted, if approved in advance by the
Dep~rtrnent Heaa and the City Manager. Unauthorized use of sick
leave sne.rI voe grounds for' disciplinary action up to and including
o i snu s sa L, . '
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Section 8: ~ffect of Worker's Compensation. For a period of
up to thirteen (13) weeks, the supplement to Worker's Compensation
w~ll not be charged against sick time. Thi~ may be extended an
additional thirteen weeks upon the recommendation of the Chief of
Police and the concurrence of the City Manager.

~he aforegoing is subject to the following limitations of
circumstances of the injury:

1. As the result of being shot, stabbed or slashed and other
cases in wnich tnere is an actual or attempted assault on the
officer.
2. AS the result of a traffic accident.

3. As the result of pursuing a suspect •

.4. While engaged in crowd control.
Benefits from this section may be limited or disallowed if the

injury has taken place as the result of improper action by the
officer in the performance of his duties or the injury cannot be
substantiated by the attending physician.

In the event that the above supplement is inapplicable or
eXhausted, the following procedure may be elected by the
employee. In case of injury or illness for which an employee is
eligible for work disability benefits under the Michigan Worker's
Compensation Law, the City Manager may authorize salary payment
which, with his work disability payment, equals his regular
salary. A total of three (3) hours at straight time hourly rates
will be charged against his sick time accumulation for each full
day an employee receives this ..adqitional payment. An employee may
elect not to receive the supplemental salary payments at his own
discretion; in this case he would receive only salary payments
authorized under the Michigan Worker's Disability Compensation
Law, and therefore would not be charged with the tnree (3) hours
straight time hourly rate for each date of absence. While an
employee is drawing his regular salary in accordance with tnis
section (dj, he shall receive his full benefits in accordance with
this Agreement. However, if the employee elects to draw a
statutory Worker's Disability Compensation Benefits, he will
receive only the insurance benefits provided in Article
XVII-Insurance and shall continue to accrue seniority.

Section 9: ~roof of Illness. A medical certificate may be
~equired as eiidence of an employee's illness or injury that
prevented bis attendance at.work, before compensation for the

.per aoo wi).J,.be. a.Ll.owed., H.owever, if such· a medical' certif ica.te is
:ieq~ire~ by t~e~~mplo~er;th~ empl~yer'shall'eith~r reimbufs~ the
emp'Loy ee. r or ~h~.,actu~l.co st :.~office.visit only> of obtaining. sa.id

. ; .
·.00
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medica~ certificate or, at the employer's sole discretion the
employer snall arrange to nave tne employee examined at tne
Hackley Industrial Clin1c at Hackley Hospital in Muskegon,
Micnigan, ano the employer shall oear the cost of said examination.

Section 10: Hetention of Credits. Sick leave accruals shall
oe retained by an employee in each of the following cases: An
employee wno has Deen granted leave without pay; an employee who
transters from one classification or Department to'another; a
tull-cime classified employee who is recalled from a layoff.

Section 11: Extension of Sick Leave. In the event of a
confining illness and provided the sick leave and vacation leave
accumulations, excluding the following year's accrued vacation,
have Deen exnausted, requests tor use of anticipated SiCk lea~e
whicn have been recooonenaed by the Department Head, and approved
oy the City Manager, shall oe submitted to the City Council for
its.disposit1on. Tne City Council will use its own discretion,
and will stuay and evaluate the employee's personnel record, past
performance, and present circumstances. If in its opinion the
employment recora warrants, and if it feels it to be in the best
1ncerests o~ tne City, tne City Council may decide to authorize an
eXtension of sick leave up to a maximum of one hundred thirty
(130) working days (equal to twenty-six (26) weeks or six (6)
montns). Tne City Council may limit this extension of sick leave
to twelve (12) days for each prior year of tne employee's service
with tne City. ~ick leave extensions granted by Council and
actually used by tne employee shall be charged against the
employee's record, and repaid with siCk leave credits earned when
the employee returns to work. An employee terminating employment
immediately following the use of a sick leave extension or witnin
six (6) months after returning to worK will not be paid for
accrued vacation time. No vacation leave will be allowed during
the first three (3) months after returning to work. With the
approval of the City Manager, an employee may use his accured
vacation time as siCK leave if all sick leave, sick leave
extensions, and current vacation leave nas been used.

Section 12: No Accrual During Leave Of Absence. A medical
leave of absence may oe granted for up co one (1) year by the City
Manager upon proper recommendation from the employee's physician.
~nis one (1) year may oe extended if extraordinary circumstances
warr~nt. ~o accrual of SiCK leave or vacation time will be
perlfiittedouring a medical leave of absence.

~ection 13: Oft-Duty Injuries. Officers injured While
off-duty, but wnile upnolding tneir oath of office, will get the
same oenet~ts as if they were pn duty.
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ARTICLE XV - MILITARY DUTIES AND OtlLIGA~IONS

~he City will cooperate with and support its employees in
meet1ng tneir military duties and reserve obligations. The City
w11~ nire ana promote memoers of the Military Reserve on an equal
oasis witn individuals who have no military obligation.

~very employee wno leaves nis employment witn the City for
Active Duty or service in the Reserves will retain his jOb
security and his Chance for future advancement. Every employee
wno leaves for Active Duty will continue to be an employee of the
City. Tne City w1l1 grant an employee a leave of absence to
perform nis initial period of Active Duty of not less than three
(3) consecutive months.

Tne City will grant an employee a leave of absence for his
annual two weeks' training period.

The City will grant an employee a leave of absence for the
purpose of attending special courses of instruction, schools and
other Reserve training covered by Federal Statutes.

The City will permit the employee to return to his job with
such seniority, status, pay and vacation as he would have had it
ne were not absent for training with the Reserve. However, if the
employee is absent during his six-month probationary period, nis
semi-annual recommendation for increment will be delayed oy tne
length of such leave of absence.

Tne C1ty will pay the difference to the employee between his
service pay and his regUlar City wages or salary during the time
ne is absent for his two (2) weeks' training duty.

'llheemployee must Keep the City informed of his exact Reserve
or Military status by letter to the City Manager through the
Department Head. This letter Should also state all annual
lU111tary Obligations insofar as they are known in advance.

An employee must request a leave of absence from the City for
any training duty which will require absence from work; this must
oe SUbmitted in letter form to tne City Manager and endorsed by
tne Department Head.

An employee must Keep the Department Head informed as to his
SCheduled weeKly and weeK-end drills to avoid possiqle
interterence with City work SChedules.

An employee must report for work ilnmediately following _
compLe t i on of his annual training, wi thallowance~ for travel time
r.r om tne t rai ninq site to toe Ci cy , _Length of travel- time beyond -

_the-actual duty period ffiust-b~-approved oy the City~
- . . .'. . . . .

J 16 ~L'''l/ U7/ 13 / ~ 7 Page 15



Tne'reservist who completes his initial period of not less
tnan tnree (3) consecutive months of Active Duty has thirty-one
(31) days in wnich to apply tor return to nis City employment.
VETBHANS' RB-EMPLOYMBNT RIGHTS BY FEDERAL LAW:

The following ex-servicemen have statutory re-employrnentrignts:

~. Persons inductea tor Military training and service in tneArmea Eorces ot the United ~tates.

2. Persons who enlist in the Armed Forces of the UnitedStates.

3. Memoers ot any reserve component wno enter upon active
duty for training and service in the Armed Forces of the UnitedStates.

4. MemOers of the National Guard who enter upon active duty
in the Armed Forces of the United States for training and
service. (Service with State National Guards is not covered by
the Federal re-employment statutes.)

5. Reserve Officers of the United States Public Health
Service who are called to active duty with the Armed Forces of theUnited States.

An ex-serviceman is entitled to statutory re-employment rightsunder the fcllowing conditions:

1. If the position with the City was other than a temporaryor part-t~me position.

2. It ne serves for not more tnan tour (4) years or as soon
atter tne expiration of four (4) years as he is able to obtain arelease from Active Duty.

3. It he satisfactorily completes his training or service
period and receives a Certificate to toat effect.

4. If he is still qualified to perform the duties of theposition.

~. If he applies tor re-employment within ninety (90) daysafter release.

AR'l'lCLt; XVI - P()Sl'fiON CLASSIli"ICATION PLAN AND COMPENSATION PLAN

'~~e"of~tcial Position Cl~ssification Plan of the City shall be
.:as :provided oy the t'itles otclasses shown in .the currently

approved scnedul~ (aaopted Ap~il 13j 1964) and may be .amended only
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by tne City Council. Tne titles of all full-time and part-time
JOD classifications now in effect are as shown by groups in
fippendix "A" to tnis contract.

The Compensation Plan snaIL be as adopted by the City
Council. The Compensation Plan shall be correlated with the
Position Classification Plan and shall provide a rate or range of
pay tor each class.

~ne Compensation Plan snaIL provide a range of pay tor all
positions over a two (2) or three (3) year period as follows:

~. ~lL new employees will have a pay range Which provides
tor S1X (6) increments at six (ti) month intervals, with the
maX1mum being reacned after three (3) years.

l. Employees who are promoted from one Classification to
anotner, will reach tne maximum in their new pay range after a two
year (2) period; tnis snaIL consist of four (4) increments at six
(6) montn intervals. Employees who may be promoted within the
first year of employment, will not receive maximum pay in less
tnan tnree (3) years. Increments are not automatic, but are based
on mer1t and require the recommendation of tne Department Head and
tne approval of the City Manager on standard forms provided for
tne purpose.

Requests for changes in either the Position Classification
Plan or the Compensation Plan shall be submitted to the City
Council for their consideration and shall include the
recommendation of tne Department Head and the City Manager.

ARTICLE XVII - INSURANCE

Hospitalization insurance carried by the City is Blue
Cross/Blue Snield, MiChigan Hospital Service, including Master
MeaicaL Coverage, Option IV, and $2.00 co-pay prescription rider.
~ne City snall pay full premium on such insurance coverage for
employees and dependents of employees, if any.

ketirees are eLigible for City-paid hospitalization coverage
u~on attaining a~e sixty-five (65), provided they are drawing City
retirement benefits. fidditiona~ly, the City shall provide
hosp1taLization insurance for retirees (only) at age fifty-five
(55). Ketirees sna~l be allowed to purchase dependent coverage at
tOe Clty'S group rate by pre-paying the City for said coverage on
an annual or quarterly basis at tne retiree's option.

~ne ~ity sh~l~ p~y tne full prem~um for iife insurance~
t'ul~ -,time 'emp Loye es s na.Ll,oe .ins·ure~ ,~.?r·$l0, 000 .'UO. '.

Ke'tired'.e!~plqYe.es·s.tia~Ll,be ,enti,ti~d:to.be insured for $2,000,,'
cne pr emi um Yo r Which sna Ll, 'be paid o'y the City.
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The C~ty snall provide proper liability insurance to protect
tne memoers ot the oargaining unit against liability incurred
cnrougn the pertormance ot their job in the proper line of duty.

Bttective July 1, 19t15, eaCh member of the Dargaining unit may
De reimbursed on an annual basis a sum not to exceed Two Hundred
Dollars ($200.00) for total family dental expenses. No such
reimbursement shall occur without proper proof of payment.

ARTICLE XVIII - LONGEVITY

Tne longevity plan will pay regular or full-time employees two
percent (2%) of their annual compensation (based on normal
worK-week) for each five (5) years of service. The maximum
payment, is ten percent (10%) after twenty-five (25) years of
service. Payments will be made semi-annually. If an employee has
completed five (5) years (or multiple tnereof) of continuous
service by January 1 or July 1, he is eligible for longevity pay
based on his length of serv~ce and annual compensation on thatdate.

Tne percentage plan is as follows for the completion of the
required years of service:

l;'ive (5) years
Ten (10) years
Fifteen (15) years
Twenty (20) years
Twenty-five (25) years

2%
4%
6%
8%
10% Maximum

Longevity will De paid to employees with five (5) or more
years of service who are terminating their service to the City,
based on their percentage, and prorated for the time worked from
tnelr date of eligibility to the date of termination including
terminal vacation time, BUT NOT TO INCLUDE TE&~INAL ~ICK PAY
BLN~r\IT. Tne longevity provisions cited above will remain
uncnanged for officers who are members of the Command Group at the
time of ratlfication of this contract.

Officers wno become members of the Command Group subsequent to
January 1, 1~ti6 will oe SUbject to the fOllowing longevityscneC1ule:

~ - lU years $200
11 - 15 years 400
16 - 20 years 600
L.l - L~ years 80025 l,OuO

Payments unde rvtm s f Lxed payment. SChedule sna.i; be made in
DecemDer·.of each ·y~~r.
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AR~ICLB XIX - RETIREMENT

~mployees w~ll De required to retire upon reacning the age of
sixty-tive (6S). The City Council, however, only by its own
action, may extend tne employment of an individual for one (l)
year or not to exceed two (2) years, if it is felt to be urgently
required in the City's best interests.

Employees are covered under the Michigan State Employees'
Hetirement System Plan B-2 waiving the F-47 Rider.

~ifective October 1, 1975, employees are eligible for coverage
under PLan B-2 of M.M.E.R.S. waiving the reduction in retirement
allowance for members who retire prior to age sixty (60) as
proviaed in Section 37 f, for members who retire after having
attainea age fifty-five (55) with twenty-five (25) or more years
of credited service. Effective July 1, 1974, employees are
eligible for coverage under Plan E-2 of M.M.E.R.S.

1. ~mployees under Plan B-2 contribute five percent (5%) of
their annual compensation.

2. The additional amount needed to finance tne employees'
retirement system is determined actuarially each year and is
appropriated by the City as the City's contribution.

Qualification for Deferred Retirement: This can be granted an
employee at the age of sixty (60) who has not withdrawn from the
plan and if ne has had at least ten (10) years of service with the
City.

Disability Retirement: Tnis can be granted at any age if the
employee has at least ten (lO) years of service. However, if the
disability is work-connected, retirement benefits will be granted
at any age and with no minimum length of service required. If the
employee nas less than ten (10) years of service, the benefits
would be based on ten (10) years. If a member of the bargaining
unit is granted a disability retirement, the City shall pay for
hospitalization insurance for said person in accordance with
Article XVII-Insurance.

Llfe Insurance: Upon retirement from the City, the employee
snall be entitled to have a $2,000 group life insurance policy,
tne premium of which shall be paid by the City.

In order to be eligible for tnis insurance, the employee must
go airectly from active service to retirement, .either regular
re~irement.6r combiried ·disabil~ty retirement.

"In the event t.ne .empLoyee is' LneLi qLb Le to. receive .r et Lr ement;...
be ne rLt s ammed La t eLy upon .Leav rnq active ·service he sna.L), be.·.....:.'
Lne.ti.qi.oLe ·tor this Li'fe'i'nsuranc~ poLLcy iat; any ·time~·in·t·lie·..
fu·ture.. . . . .-
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ARTICLB XX - UNIFORM ALLOWANCE

7/I/ti6
7/1/~7
7/l/ti~

~350
$375
~375

New Employees (tirst year)
$400
$425
$425

Tnis allowance may be used for the purchase of uniforms,
equipment and ary cleaning services. Receipts for dry cleaning
reimbursement which are more than thirty (30) days old shall not
oe honored or reimoursed. Dry cleaning expenses, in order to be
reimbursed, must have oeen incurred at a dry cleaning establisn-
ment in the C1ty of Muskegon Heights. In the alternative,
employees may drop-off dry cleaning at a time and place and in a
manner escaolished by the City and the City will arrange to have
the dry cleaning completed and the expenses of same shall be
aeducted from the allowance. It is the intent of this provision
that all dry cleaning paid for by the City shall be done in the
City ot Muskegon Heights.

All items of uniform must be approved by the Department Head.
~ne City's regular purchasing procedure will be followed.

The City will pay for repairs or replacement, City's option,
to clothing damaged in the line of duty where claims are reason-
aole.

The Employer shall supply necessary equipment as determined by
tne Cn1ef ot Police so that the employee may perform his Job as a
law enforcement officer. Such equipment shall not include a
service revolver, but shall include fresh ammunit10n, handcuffs,
a~l leather goods, flashlights, clip boards and baages.
Second-cnance vests, shotguns., shotgun racks, shall be purchased
oy tne department in such quantities as determined by the Chief of
~olice. ~he issuance of secone-chance vests, shotguns, and
snotyun racks snall oe at tne discretion of, and according to the
policy ot, tne Cnief of Police.

ARTICLE XXI - EDUCATION PLAN

All. e~igible officers represented in this contract snaIL be
e~19ible tor additional compensation of $250.00 added to annual
salary tor obtaining an Associate Degree in Police Administration;
an additional $250.00 added to annual salary tor obtaining a B.S.
Degree in Police Administration. The maximum additional salary is
$500.00 under tnis Section.

All otficers with tnree (3) years of service with the Muskegon
Heignts Po~ice Uepartmen~'~re eligible for tne additional compen-
sation to be added to .their.annual salary as'prescribed above,
effective upon ootaining the prescribed degree.

All new employees of-the Muskegon Heights Police Department
wltn an Associate Degree or B.S. Degree in Police Administration
will receive tne additionai prescribed compensation in six (6)
increments at six (6) month intervals witn tne maximum being
reacnea atter tnree (3) years.



ARTICLE XXII - R~DUCTION IN FORC~

Wnen tnere is a reduction in tne work force in tne Command
Ufficer's group, tnose employees laid off from that group shall
tnen be assigned to other jobs in the Police Department according
to their total seniority within the entire Police Department
(i.e., tney snould oe placed in the jobs of lesser seniority
employees provided they have the skill and experience required for
tne job witnout training).

ARTICLE XXIII - ENTIRE AGREEMENT

This Agreement supersedes and repeals forthwith all previous
agreements, verbal or written or based on alleged past practices
between the employer and the employees and constitutes the entire
Agreement between the parties pertaining to the salaries, hours of
employment, working conditions and benefits provided for the
duration of the agreement.

The provisions of any general ordinance on employee benefits
in effect concurrently with the duration of this agreement snaIl
not apply to the employees covered by the terms of this
agreement. Any amendment or agreement supplemental hereto shall
not be binding upon either party unless executed in writing by the
parties to this agreement.

ARTICLE XXIV - wAIVER
Tne parties acknowledge that during the negotiations which

resulted in this Agreement each had the unlimited right and
opportunity to make demands and proposals with respect to any
SUbject or matter not removed by law from the area of collective
oargaining and that tne understandings and agreements arrived at
by the parties after the exercise of this right and opportunity
are set forth in this Agreement. Therefore, the employer and the
Union, for the life of tnis Agreement, each voluntarily and
unqualifiedly waives the rignt, and each agrees that the other
shall rot be obligated to bargain collectively with respect to any
SUbject or matter referred to or covered by this Agreement and
with respect to any SUbject or matter not speifically referred to
or covered in this Agreement, even though such subject or matter
may not have been within the Knowledge and contemplation of either
o£ both of the parties at the time that they negotiated or signed
tnis 1\greement.

ARTICLE XXV - VALIDITY

. . ~f "any parts ot'tnis" Ag"r~ement"""a"r~found;""to be i.llegal, sucn
illegal.ity:-.sneLr,"not in any way' af~ect· any 'other pa rt s of ""tnis·".
Agreement •.
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ARTICL~ XXVI - HOLD ~~LESS

Tnis Agreement snaIL oe sUbject to the provisions of the law.
In tne event this Agreement snall be challenged through tne
M~cnigan Employment Kelations Comrniss~on, or the courts, or other
forum, neitner party shall initiate a subsequent legal action to
receive damages.

ARTICL£ XXVII - DURA~ION AND RENEWAL

Effective Dates. 1'his Agreement shall be binding upon the
parties nereto and their successors. The terms of this Agreement
snall Decome effective July 1, 1986, and shall remain in full
torce and effect to and inclUding the last day of June, 1989, and
snall continue in full force and effect from year to year
tnereafter unless either party to this Agreement desires to change
or modify any of the terms or provisions of the Agreement. The
party desiring tne change or mOdification must notify the other
party to tn~s Agreement in writing not less than sixty (60) days
prior to tne expiration date of this Agreement or not less than
sixty (tiO) days prior to any sUbsequent anniversary date hereof.
Snould either party to this Agreement serve such notice upon the
other party, a joint conference of the City and the Union shall
commence not later than thirty (30) days prior to the expiration
date in the year in which the notice is given.

ARTICLE XXVIII - RESIDENCY

1. All employees in tne Unit who are currently residents of
tne City shall remain continuous residents of the City.

2. All employees w~thin tne Unit WhO currently reside
outside the City but witnin the five (5) mile radius of the
closest City limit may move provided they continue to live within
tne five l5) mile limit. Provided furtner, however, that those
current lleutenants and sergeants who accept future promotions
must comply with 3(a) or 3(b).

3{a) Any person promoted or appointed to the position of
Captain shall oecorne and remain a continuous resident of the City.

3(b) Any person who is a command officer as of May 1, 1987,
wno sUbsequently accepts a promotion and wno currently lives
outside the City may continue his/ner current residence but he/she
must move within tne City if he/She cnanges hiS/her residence.

4. All new hires into the Unit snaIl become and remain
continuous resiaents of cne City.
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IN WITNESS WHEREOF, the parties hereto have caused this
Agreement to De signed by tneir duly authorized representatives as
of the day and year first aDove written.

BMELOYER -
CITY OF MU~KEGuN H~IGHTS

UNION -
POLICE COMMAND OFFICERS,
FRATERNAL ORDER OF POLICE

By_------ _
Mayor
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APPENDIX IIAII

COMPBNSA~lON PLAN

OAT1=; E.fEECT IVE LIEUTENAN~r CAPTAIN
July 1, 19t16 $2b,466 - 27,456 $27,785 - 28,824 $29,102 - 30

$30,121 - 31
JUly .l, 1987 $27,392 - 28,417 $28,757 - 29,833
July 1, 1988 $~d,35l - 29,412 $29,763 - 30,877 $31,175 - 32

When a POsltlon of ~ower rank and lower salary is assigned to a
pos~tion ot higner ranK and higher salary and when he has held
tnis poslt~on tor ninety (90) days and performed in a satisfactory
manner, a person shall receive the entry level rate of pay of the
nigner ranK. He snall receive this compensation so long as he
serves in this higner position.

An off-duty officer SUbpoened into Court will be paid at the rate
of one ana one-naIf (1-1/2) for a minimum of two (2) nours. Time
wlll be based on the time spent in Court for tne day. Subpoena
ana ffilleagetees Shall be returned to the City of MUSKegon Heights •

. ,.
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APPENDIX "A"

COMPENSA'I'ION PIJAN

DATB .81"FECTIVE
July 1, 19~6
JUly 1, 1987

JUly 1, 198~

SERGEAN'I' LIEUTENANT CAPTAIN
$26,466 - 27,456 $27,785 - 28,824 $29,102 - 30
$27,392 28,417 $28,757 29,833 $30,121 31
$2~,351 - 29,412 $29,763 - 30,877 $31,175 - 32

Wnen a position of lower rank and lower salary is assigned to a
position of higher rank and higher salary and when he has held
tnis position for ninety (90) days and performed in a satisfactory
manner, a person shall receive the entry level rate of pay of the
higner rank. He shall receive this compensation so long as heserves in this higher position.

An off-duty officer sUbpoened into Court will be paid at the rate
of one and one-half (1-1/2) for a minimum of two (2) hours. Time
will be based on the time spent in Court for the day. Subpoena
and mileage fees shall be returned to the City of Muskegon Heights.
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APPENDIX "rl"

CHECK-OFF AUTHORIZA~lON

My emp~oyer is hereby authorized to deduct from my wages ana
turn over to tne officer or representative, as designated in the
applicao~e agreement, all SUCh monies representing initiation
tees, membership dues and assessments in such amounts as
designated to my employer oy tne aoove Union, and th1S
authorization and assignment shall be irrevocable for the term of
tne ap~iicable contract between the Union and tne City or for one
year, whichever is the lesser, and shall automatically renew
1tself for successive yearly or applicab~e contract periods
tnereatter, wn1chever is the lesser, until I give written notice
to tne C1ty and tne Union at least sixty (60) days and not more
tnan seventy-five (75) days before any periodic renewal date of
this autnorization and assignment of my desire to revoke the same.

Badge No.
Signature

Aadress

Employed by

Socia~ Security No. Date
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