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AGRELMENT

Atal!hlim.u gnade and entereed Imao thrs 28'“‘1]' .
Byy off Novem%e 519 , by aldd Uetwaten tbe
creny ommmmmmumms* locatral at Furkdogon Heigltts, Highlgaw
fraryty off thee fiistst pastyt , anid here: lueafter (allil@tll (Hee "[ullplhyqﬂb.l“
audlciiii3 ers Loscahl 214, affilidtddiated witith thee Inbkenpait ioual
Brothetheadiood off ‘feallistesers, ChawuFfewrs, Walehdusameliwen Jiid Wi<kgiwls
oft Adliclilda;a, loecated alt L8QLL Twmhblll ]l Avenuge , Detfully Lt , Hiditealpan,
payty off the secwdd pist, herelvealfrer called the "Uminu'.

WAHLEWIASS: Dothh parties ame desirouws off praveuting
stridees andd luckowts andl other cessatlwas off wod k sl cwmnp ] oypien
uud o slinaillilining a ullifofidem wagee scalele, woaldupny cwudlrtions .aaali
haurs off ewgidwgsees off tHee EMlpldMOyitir; adill faccilitatitiKt ing perucelul
aljuptigmtment off illl 1 gR'lbeallineses whidhch myy anisese frogm t Ll tu 1 inoe
betueeu ther Liipidjoyer andd hiss empllyegsees; andd off plillliub tilig okl
iligravinkKing peusi.ctul fudustrial awd ecounisklc relationsions beiwe@dén €l
flartittsie s ; WINBISEBL 1L

ARTIQLEE |
RECOGN IT ION ; AGENGY SUOH AND LUES

Sectlon L. The Eupldyyer necoguizes andd awhkiwaeifisges
that the UNITCDIISTi@e exclussiwe represeuttatiee im cwllective

bagajdriiing witlth thoe Eldplbgyer off tHosese classiflcatioms off
chllpibjijeses cuveered by is Ageldboent dnid lidtsded im tHee U axthodd
Se lnedllibe s |

MeMilteeshiphip im thee Unibon is nott culipudomyr y .
heiglorl ur ellipidyopsiéavchiaove tke ridght to juining, nait joinin, swaadscin,
01 dupp tidrr wmblbbrenimhlp im tee Unibon, ass tHepy sexe lilL. Nlclchl.-.-l
pityty shalll ] exegcrt alily pogsuli@re om or ;liS&Ililllihiit'umtu aglinshs L inn
culpliyegee ass rogganlS suchh hlatteds s .

a) Mellhoshghip Im thee Ulidon iss sepparatee, apikin t il
digtinctinct frolk tHee assulliptipn ion by omne: off ldbs Ctjuahl vldl igaliuliun
ta thee edanent thHbt he: receivelved ccuahl beuwsitfits. THe: Ulidbn iss
tedginidred \ddllee 1 thisis Ageewement tw repgeseaent alll off tHee tajeldwgese >
Lol tHew bil'Kgiminging umitt fairly 1y alhul elipaliyl 1y withdubut 1egmad to
whetithe r o nait am edlplbggeee iss a Widftlher off the Uniomn.  The:
terlitis off tHisis Agreitiestnt havee becem Rildbe firr alll elibpldyeydsy s il
H“u bargillivling unitit anll nait onlly fuw'r iRellherss im tlho: Wnidtmwn,
Jd tHisis Agrocdientnt hass besan exsoutct'ed hy (Hee Employcye . o fieet




it hate waklikdicd ittsyllf thiat the Unibon iss 0l Lhusde ot a
majpeigily of the eigidoyees in the Ligalnilng wiitt,

Acdopdidiiynyly, it iss fiir U4t each edjplaypec il Mk
ba41BuiR Iy Wikt payy his vwm way afidd dwSuille hibs tajl; shidke OF
e obihigial ion alblivig withh tee walllnt utf eqpalal kahiel | t
sufidiflebiicd n wlliis Agicowntnl ,  13i0:Hudiddy) dWids dil)  ditoltivile i o
L.

(B)  Im acgondietice wiith thee pal llcy sait (ifth Wiadef
Pacoigaappiphs (1)) ame) (i) of thilis Section, all elipbyspecs ih thee
Beiwapifion ny s it shodkl as a Lotyili liohn off civiliedsed eljuvulgilen L,
Iéyy Lo IHee Ullivwin, tHie empldyepiee's os(itillaivive tulltsle jve
g tjashngi oy epuossiavative, alh dOWIl off WMy Gzl W haht
padd by okt :r em@byyees in tHee Linitpilliting udilt whe alile
membedss af Wlee Uniton, winidh shalll 1 be lilliidd ed to ay, 4L
of mwoteyy e(uurl te tHee Ullibolk's loliylabar awk’ Wl Nad § o €340,
fitess s amd H8s ruygulbar asad ulsuabl duses. Fea)coselinent reduiqiic
ehpldyey ves, suddr poymumntss skl | LUlillele@ ~twollene  (31)) ddys
tullolikd 0y Mo ettdotive ive datbe UI- udltile datte uff okabadiol on Ut
Vs AvLceimenm! , whittbwneer i85 tha: latwr, aud Mur es GHiaageIs ,
e pesovapt shall I sitart Uae filgst UF thee WRQIIN bW Ny
#highoumne () dyys 0 ediplbyyenent .

f9) W any puusdsion Of wiis Amiefcle s iwvakid id ufide&
Féechenal loaw un tlee Laws O thee Sldlete aif MichiRidihn, sudn
priugdisiion wdhdll he MLUitldd to cowply with this G I LGHMVES
ot Fadesal wa Stake Law ox shidll be mbeligotiatedd for Ule
pufpeBs@ of adinqeate uiplialiLaulit. .

ABIGIEE 11
NO_D\SERININIIATAUNON
Tt ba Hee pollitcy of tHee Lulfillyger and thee Ulldonm URLAL
e puvikioRSns Ul Hid s Ajclonw@ilt Be dgijlitded tw A0 clijpluyatss
coweldded by tiss Ayjcccamaliot withdubut leyjlh-d W EFace, GOl
Crieedd , aexx, aye: ur natiQieil OL-INjin.

ARMOLEE 111

DEDUCT ION OF HUIES

SarClolin b, Duwkiily tHee peciotud OF tiame Cuvehedy ty ULids
ADleomelnt , tee Ebpluplt aycees Lo deductt QQum. e phy uff
any emplayesd all duees and/ur inilitiavbdon fees UE LoGddl Na. 214,
providaled,, howwwvy), taat Lhee Uiliebn phusswaat s 't thie EWl)(Jloyuk




audtsritasiom)s, stomstl by auch emplyyeds, allwipRg such
dedwtibnos and paymenta to the Locall Union. This MAY Bee
donee throwgh the Stewaidddot the Uaien,.

(@) Amewmt of initikaibon fee and dues will be
E&rdilfié@d to the Empdyeyer by the Stfaretacy-Tleiasuiac: 8F Lhe

B)  Memtily agenssy fees anat inildlal ageiry rees wilh
be gggd by the Bapllayesr and transiiftedd to the UAIQhL &
Br@w'risyed abows for the deduotiton and transkisigen of
Ricn dues and initibtidon fees. Such dedliatigons shahh be
madte out of the first paynadll pedabd 3f each AbMith-

ARTICRE IV
WAQES

Attatiogd herarto and smacked Schadidbes ara Sebpduless
Showiog the clakisificatitons and welge rates at the ewmphe/gess
eovaeed by thie Agnoeweent. Saibicchadnlees FuEkhesc set fork),
the howes af wowk, reQuiar woukiheg condiitionns, and aEHasT
detnils of eapdryment. It is Mutusdlyy agieash that diaif
Sehealudipss And tithecolltenta hewanff shall comstditute a patk
of this Agmeahlent..

ARTIGIEE V

TFREMAT OO

A new erpdiyee sheilll iwonik undedc the prowisipons ofF this
Aormement but shalll be emplaypdd ohlly on a Aivalyy (96) day
tFial bAsis, duringy which pemiiasd he may be difi .igﬁmd
widdse! €urFeherc recowseq, prowiiédd howavess, that the ERPIQYSE
may hHet discHargee ox discihjidee for the pumpnsse af svadh
this Agnsement or discnibbiakioton agaitsft UMD weadrsiss an
pFovitded that the Eaplloyeer may extandd this pesld 0BakYy
perice! €or an addiitibnakl nimsfyy (90) days., 1t JE de’ddds that
it is necasssayy. .

' ARTIGLEE VI
SUB-CUDNRRATT 1hG

1€ for any rveasem it shouldd be deciidedd by Maraagbhait
'8 have eoutractoss pentnrm wowk, hBAblaveReNt fias sueh FiYnk




I e9spll faidith to plhace work witth outsidbde et tors . in
80 dofirg) mhuRgemynit doeS nott interdid to diSBjfTace Eagildar
Har@iiing o uniit wiiployeels feom theiir Aataal BAEIUINGNg HAY &
wotk, Hor &hal baggrdindng uniit woerk be plAGed witth Bufidele
EoMEdAGtors whilke bacgainin®ng umitt blplyyees are lAith SEE:

ARTALE VI I
EXINA GOHRACT AGREEMENTS

Betion h. The Bwplopeer agrees nott to eneer iNito a!
SPLLIRENT WA th anothber Labor onpwividianion durLA@ ilfa lil-fnm
of Hids Agreamentt with resppect to thae eapdvywes ORI B
thiss AgUremENt| ox aly agidmemenit or codtacict Wilth e saifd
EMbRyBes . indlvididiylly or colldotivelwely, WWidh ih any Way
EMIf1ICES wWith the teuss or puowisioons of thiss Agrealilent, o
wWhich im amy way afféststs wages, houss o workag enitieidns
of sakd eaplyeess, or amy imdivididhal empleyeee, i wiidh 1A
ahy why may be comsidbltted a pmpper subijeict i eolladiveive
bHgslbning.  Amy sueth agrecment shall be nulll &wd vaird,

Sectipn 2: The Bmidyorer ayrcees t reBpEict tife Juits-
dictibhanal fubes of the: Umiam and Shall) ROk diledict 8% FljiEre
thliF emppbloyees ot her tham thee eWfiloyaes in (e heFgallingng
HIdS hetfie invoNetkd, to pertdiarm work wihidth is FEGDIZEY ed
28 the weork of the emplliipyess im &idlid unifas, UNPEls (M
peFéwmeace of sucth wolk deting) EUGUIAE Woekindg Rowss bl
NOA-0AIDINNGNY unii t eljployases wouldl NOt dibBfsface WaiSers
of the bacgaibillpg unit frum thaidic RGUART W,

ARTMGH.E Willl

MANAGEHMENT R IGHTS

V. The Emgploykr cetidus alll the riphists, powwis,
funestdmis, amd ahdboktyty which it hAS pider to tha ilbeim-g
of thids Ayoeedliton, INCludiilng thesee witth rsppelct (o WageS,
howdis . a1 wotkding,, comdilibntans, excagit A6 thesce iRl

‘.
powess, funstiditsys, or duttiidiity ame expieeslxly and spRailigdlixily
ahdidiged:d, sdstifiesd, os lListeted by thiss Ageequedht and thash
efilly tw the exttant so spevifiddibally Awmd expesdlyly abirilegdd,
meditf isel, on lifmii tes), )

2. Except as ottkewistse prowideted im thits Agreasmaitit ,
netidgg im thiss Agyresoiemt shalll be comstauedd to liimit ih AWy

L]
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Wiy the E)My:;cn'---ﬁ]n eight 0 wmanage.ita Opedhliniis and
secvices etficientlyy and ecoocedicalyy, includiingg the right
to:

(a) Decide the ceasonable-services to be pektwimsd;
the methods of peckeasihgy the servicmey the mat8ridls,
tools, and equipsentt to be Usadh And the disceniiiwuance 6T
any services or sethad 6f servios:.

(®) Introduce new equipsantt, machlnaay, processes 6@
services; or 8lisinaite exiating equipasnit, machlinéty,
processeas-sarvicas, and insti tuto techml@ﬂ;né\n Elangas)
decid= on the natwra of mateliidbs nupplla----@upnat
tools, or dichimexy to be boughit, .made, or used And the
prics o be paid.

(c) Subsomitact ar puzciiase for the constitiofibon olkosww
faciliittiles and the impowvement of existing fFacilitiies, And/er
all work, peocessess, or servicms, CoMpensnit Pak'tes and pfodua.ns
waintenanese and cephir wotk.. oﬂimrurviear

(d) ODstamiiwes the auulnr, locatiam and types of its
buildiimgss avkdl faciliittices, discantiinee temporalii 0K pekma=
nenthly,, in whola or in part, any Of the EaployaerSs 6pecAkinNsd
:gu oz' €los® facilittiies, mava opmammn- teen oue Jocakiam

anothdr.

(@) Detsrsiine the size of the woek force and inereasa
OF decreasse. its size; to hire, assign, and lay ole eamployams -
to ellect reductiems (6 houcs wokkad.

() Dirsctt the woxkk folta,, assign work, deteasiine
the nusberr of eMploymes assigiesi o any opecahinim abd the
Nusiterx af opevattibrss agsigiesd to any eap ;. eitabilidn,
chang®,, cosibiive,. or disconttihtue departsentss, transiao

fram one depbantent to anothair,, aud deteksinee
coapasiitibon of the work foreca in any department.

() Detmrrilice lunch, rest pericds, and cleam-wp timesi
detecaliee the startihlp and quitting) times and the Aukalasr ot
hougs to bu._workadlj establilsih woek schétlled &8 busios:ss
condiittiiisns ahd availabibe work requikel- tix etlicieut work
schedulicesy abd asdiyn employees o work ovartlime in excass
at theie usual shitt schedulbe, but lor emergeiciies enly and
not speciall events.
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(M) Disciphiise and diGatlax(je for cauass; adepit ; revisse,
and enforcee worlkiing cules, maintwdbn owdmx and efEucifenry iR
quallii tya test, investipgsee, and ikpkblevéndiwiiwal) altd uni &
effasttilencshis and initiattd and caranwy outt coslr and geiriadl
hifhiCovenent progyednsi .

(D) Transfter ebplplpyess from one shift €6 anoliesr |
selestt emplloyeess for prometivonn, or tramstfer to SUpRIMISSbYy B
othar posiitiboss wilhin the degartment, requilice empiloyess t8
perisrim work oulgiiide their assigpedd job clasfHiti¢ebionéns Wheh
such Assigmestt §s, in the mansopementls judgwentt, hecaldsaky
Fegadlbess of the avaiilobilitty of worlk in their regulair
€lassifidseivian; requiice employpees to giva fnstnusdi®an BF
the Empisipyer itseldlfl may givee instmotidon in speciall tEAUHNS
for Selwtbed empleygess. )

3. The list of specilfitc rigits in this A)ewaasent is
et intendied o kg, nor shalll be restniftivee 8E, 8% A WAlMAIT
6f the rights of mammydQeot not listasl ok nok iﬁwixfﬁfallny
SUFfdfdredd herasily), whaettteer or not such rights have: bBeen
exencisedd in the pastt.,

4. These sppediffic mlaxgesent righits claises eontiadRed
hevesnabsuee shalll, .be suljentt to the seniwiity pifisions and .
olimar terms Of this conitnastt.

ARMELE X

SENK@RITTY

EQ&F B B, In reductionn of the waumk forcm, layefifss Ehakh
Pre by serdority withim the panttiboddar depantident to be redwessd.
The eafdioyee Naid off from such depanttestit shalh halve the
[topritto displbecee the lumesit seniaityy eMpliayeee i the entines
bargxisihgounit,, providédd he has the abilliityy te puificsFm BuUch
Yower scmiorilyy employeeéds job; if he cammit peitiyam that
Nower seuviority ebhpliplpyedss job, them he shalll be Jaid oftr

flom the Ewpiplpyer.

Recallibs to emplopliunt shalll be madke in the revediste 8¥dRIT)
the Biighest seujlonii ty ewltiplpyecdiball be recallledy Fiesk. When,
recalledd, thetemployeess shalll be retwmedd to the jebs they
heldl pliar to lay-eifte. .



https://shall,.be

Section 2. The Employer shall post a list of employees
arxab@ed in ordarr ut their seniadiyy and job title, every
sibx (6) momthes. This liist ShAlL be peatasd in a comspitLOUSs
posiliibon at the placs: of emplaysesit.

Sectiam 3. Senienikyy ahall be brokam only by dischictge
t(st)vo vy quik., or lay-aldf toe a perxiash of make than twe
2) yealrss "

§%$_l 4. In the evemtt at a lay-otflt, an emplayeee so
laid off shall be givam two (2) weeka notice ar lay-aifr and
two (3) weeks noticm ar recall to waik, .mailed to his Last
known addrssss by certiitfibed mail.. in the eveiilt he esplOyace
fails to make himselt availaidee for wodk at the end at sald
two (2) weeks, he shall lose all senianiyy right undesr this
Agit semaikt .

Section 5. The Stewards shall be granted super-seniority

for purposes of layoff and rehire, g;uvlgip? they
abllity and gualifications pecessary to perform the work
available.

Sectiigm 6. Upom probfiOidonor tCranstfair outsidee the bacgaim
unit., an employeee shall contiiuee to acecruce senieniityy for six (6
mamntfiss from the dats of preosabibon or transtasr. Ji, ducink) that
time, it becomes nechktsseyylor thfieMplayeee to retuim Lo the
bargaiiningg uni titt shall be to the torvanr podidion held by the
empdysece at the time of his proM@tibnn or -thransfet. Altest six
(6)) BblOHdhsthe transtthitreéador gr empiloyee shall cease to
accwanlbice seniandity and shallk have no buspillyg rights in thes
bargminihgg unit. It is furthar undansioodd that no tedpbpanacy
deMdtiionss 1n supenwilosyy pesitibnss will be madid during
templaaryy layolttts.

ARTIGIEE X
DISCHARRGE OR SUSIIENE DON

The Empiloyer shalk not dischargge nor suspandd any emplayoee
withauit juat cauas, but in respecit to discitargge or suspansibnn
shall give: at least theee (3) watpingy noticsess of the comgpledidtt
AgaillSt such emplgiyee to the eapiloyedjtin writihg; and a
copy ot the sadk’eto thdfikion and Stewandi, excepit that no




YAFMAGO Rofidse nend be'Yivean to an empldpie Delite Re IS
dikenlatuad K the caude at sudh dissbaege ia diSBRBEANNty
OFf diiHNeRneIess or reokitdsenessess FesullifOng I 89394%s
Aecidbant whilbe on dutyy .

The warmiheg noticce &6 herwin provddbd shalll Ag% kil n
o efi€ect foe a ped-bod of Hd@ee tham sid (6)) WoRtSs ESE: Mgy
HfFac tioms and twellve (12) M@nths Ko Inieeidbdia ia sﬁé_raygé
MYcetidnons, (Ol tive datte off saitld WAAWING ABYITe and Will)
femgusd Gom the emiloyeeds fildws alferer suoh peidhd, BISRIGYe
mist Be By properr miolicee to thee esgiloyee and e binigm.
ERpIONNE Ba Fequerst al iliness tibgtiodon as o his BieaEsge
BF Sufiendiohun. Shoultd sucth inuestigdgantion pid¥ee thaltt an
itjvddifice has Leen done an eMfflloyea, tha eagiolen shall) Be
Féihuietited and compeusasdced att hiss usuall ralee 8% pay EOG iife
perietd he was out of work. A reapesst by an empl¥§Ge IUr 3R
InvARAkohion as to hiss disshtigege ok Sukpellsionn Hizbe B8
Medeidhy Whittellen relguess t wittiiin fivee (%) caleeddar H3%S fom
e datke of diseritvgege oc suspeasioiun. &D&igih om disghRafge
BF Sufienusion Ruset be heardd wi thitn tem (IQ)) eadleadalar d@%}
afd desidiohon redobbed wi thinn fiftéemen (13) ealeeddar 03ys Fedm
e dake of diehbmege or susgeesioion. It AE dewisi9lon Ras
Besw Fatubeaed wi thiin tifreemn (15) calbedaar days, e £asfe
shatl than be tiskern up as prowdetbd forr im Adtidlele XI heegbr.

ARTIGLEE Xk

GRIEVAMCE PROCEEDBRE

. Bestden b, It is Hinuallly agmedd that alil ?&iﬁ\ﬁ%&i&-u,
dispowtes or complants midififg undenr and duiinfd thee PUim
of thiis Apreament $ihalll L settieded im Accordavree With, i
procedure heetdn prowd@ed. Evewy eftedrt shall) Be made 1
adjlyst comtswrsiesies alld dissArpeasenints ih an ami%aPi9 e
BAAEr betlveeen the: Eddiloyee and thae ULINioH .

. Besddau 2.  Shoultd) ally geibvencxe, dispuicss 8k comPlaINiGs
adiset BYAT the imttecpfetetionion or applidationion 8 R CORERIPts
Bf thiss Ageeemellt, theree dihalll be an earliesst efedrt 8N (i
BafFt of the pamicies to satticle suchh prdiplyy thesahn e
fSldwmng stupsn  (No grixiewalice willl be comsidiiedea WhICH is
preseRrRied mdee tiem thifty (30) workineg days Afeec it BeRUIss).

Stegp b comféranoece bettwasen tha: FIEWOG
emplopee, the smﬁj’y. or DOtih, and tha: mﬁ:?s andieh
deparRdsrant headl. 1f not seittledd im thiss sanper, it spall)

Be the Feponsibilinlity aff the: agGievasdh to FMuGee 3Ry .
griigMce to weitlliyy on the reguanr gegvaece Irm PYOUIISFLa
By the loat] Uniow withinn fivee (5) workineg dayss 8% iie aiLRessl
gridvatdece . andd delluier diolde to the: desiggalsded Eaprloyeh ERRIEe-
sentava.ve.




2. Afker reveiiipt offf thee writteten gr rewineee
by thee dss%;{?ﬁl tmeplayeer represestatatlve, a comffe [eiace

bettwean Uniom reresentaiies ives and Employgler Foeseidafivesives
willl be heltd withiin fivee (5) workibeg dayss thereafidreer.

Stepp 3. If the pidwvesce i3 not seitleded i
Stap 1, the om may, withhin fibee {S) dayss deliveer i@
the desidenoded Emgldyorer repesenéativet ive a wiilteben f 113
for a metintng bettveean Umiam represssativet lve and ihe Baphoyps
Fameserenietive Undibor theiir repesentativesives t@ rvgww te:
mifcker. Such ugaln'\‘nf willl be heltd withirin tem (10) workiniy
days feom datee of sald writteen regpesist and the Fwployasr -
!tnﬁill lmgm&w itts decidishon withirin sevem (7)) weorkingg days

Be I ter.

Stepp 4.

Sectioren_A. It is understoodod thait gddvengpses )
Pe ¥ taininkig Aschhige discharge of elliployasss, ov 2) the susnePRi9fon
of emyldpyraes witbout pay for a penddd of twh (1) days 6F avee,
®myy proveedd t® binddding addittatiation.

I the o ee and/dor Umiam elbetsts to piascedd i@
amitratiation, theyy shalll notifify the: Cityy In writiDng WittWin tem
(10) dayss of the lasst sepp of thee Gdévanosce Precediiere. The
€ityy and the Wniom agmee to be boumdl by the aitbicrater's decisiw:

The Uniom shalll filde for sucth grideansace withh ihe
Federni ! Nesdiiatioron Conciliblianlon Semvidee consisigtient Withh |t6s
rudes and reguldticnsons. The cosit of the: awbtratoicor shalll be
shacad by bothh paticses. The Cityy ajeees t@ releasese all1
withesseses withbatit lasss of pay.

Sectidron B, Al otherr grideancaces are sudigeict (o the
Pemonnele 1 Xjipeall Board), pmovidetkd, howeverr, thait sudh Sulbmissidon
is made withinn tem (10)) workibgg days affeer recsifitper 6F the lastc
5tpP answeri. The Pemsoonelel Ayppeall Boardl shalll have Ae power
or authberity te alter, amadd, add te or subitfarcé fiodd the te s
of thiss Agreaivienit .

Botth ?artibtes ageze to be boumdl by the: awaidl of thre

Pewsnnelc | Appeall Boardl and eMch paityy shalll pay thas expansee of
itts owm withesseses .

The Persoonole! Appeall Boardl shallll cossisist of ieee
(@) memhsrs, (1) a cownvilidmar; () a Cityy ewjaydpce approyedd
by the Uniom and (1) a residehint of the: City appioyedd by betth
amiedes. The Migyor shalll alkso appaibht, sd{getc: to soatfinatienon

tee Council1 and appoveedd by Uniem, one ottkér Cipty Gillpleyase

a$ an alldmmate Heatberr of the: Pensoonele 1 eall Board, wihe shall)
serée Im pleese of tie Cityy employyee - mwelbler to hear appeald s
origibtiaging foom the Depantaentnt im whicth thee Cityy eaowsere-
Hemeer Js empldposid. The Pemsonelel Apjlea)l Boaidl shalk) hearr e
appeatd s and shalll report im writining to the Cityy Superintardsntent
auvd to thee Umiom ites findingsgs and reColiendaiiohsns withiin thittyty
(30) dayss upom thee closing of the: recosdd.
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ARTICLE XK
STEWWRDBS

The Ebplloyur . eecoghdhiebi the. rightt 6f the lecall Uniam
spemlnfesipip to e} ktticts. totall 0¥ threa Stasartds: onkit StawhAred

employeees in eacth of the (ollawthOg QktAUpsi (&) Wpradthuant
of Publiic Womlked; (b) Watarr Depaiitgent; (c) Cesaleeyy, PAEks
and Signwll comidihedd. The authanityy 6! the job Steswed and
allteeidate: $0 electbed by the Weahl Uniwn shalll be Jimitesd to,
and shalll not excesd], the 1611niiAg duttioss and actiMitiesk,

1. The ibdleestigatiom and presemtastdon of geiavancess
with his Employeer oe the desigpaiedd EMplaypdi rephiascotiahinee
in aceortdavee with the prowtsionms 64 the collaativee bakgaiivitag
agranbddantj

4: OColilectiom of dues whem autianiiedd by appipyidlite
Locall Unilem actiiom

3. Wwe tramssicsidon Of such mewsaQes and intomatidon
whicth shallll origina&ee witth and are auttianifedd by the Lecall
Upidem or its of(Ciloeess, prowibdddd such messd082 and inkvoeélidoh,

(@) have beem reduceed to wrilntng, or,

() i€ vot ceducoed to writtiheg, are OFf A couttlnes
natulee and do not involivee worlk stopRhoge, slaw-downs.,- retukidl
t:;@ havdibe Q0GuBN; or any othenr intenlfereoce with the Ewploypsr =g
ustiiees s .

Thise job Stesercd and altanmnaté¢e havas no autharityy te
teke strillee Actiom, or any othasr actiam Intearntpstiag the
EmpHkoyec*s busimess. The Esmpiloyer recOhnizea thesa
Ulstawivhens upam the authanityy 6F job Stewarcd and
theinr altsaumate, aodl shalll not holdi the Uniem liable fe¥
any unauttioriieckd acts.. Thae Bppdyoyer in so recegpikiing
sucth limitatibnss dBbdll hava the, authanityy to imapesce pEQpdr
disgiipl ine, includlilig disehauype, in the aevaiilt the Stewared
halk0 tAkem unauthindiied:d strilkee Actiam peslow-diwin OF Wwelitk
stogpaigde in violativon of fhis Ajlheesmnt. Tha SERJWNED
shalll be plomitted time to investipgies, preontt And prersdss
griamacess om the Emplayerr progendyy withomit the L&s 6t time
or pay duriinf) his regullaar workindy howrs. In eAch and evemy
instanoee whenee such fibkids requineed, the leliythol tiaa
amd! the tibklgeaziked withiin the workllg houis shalll be agraasd
upom previousiyy by the Stewmardd and the Ehplayeer.




ARTICUE Xkkk

EAVE OF ABSENCE

i = An ebplployechagy be allowedi leave of avkitelhece
up to skX (6) moarttin witheuir pay ant!withewl José et hieg
employmeril tstatus Upon apppcovall of the Déplpaviderreniiead and
City Supewiittemddri:r. An employes: will Aot eakh vacatihh 8
sick leave benefiitts whila on such leave and if sueh Jleave iidi
for a periodl of one motith or longek, hospitall and Jile
insurancer beneffiitlss pcowidbell by the City wiihlbd digconfinweda
for that pericdl. Retimmsontt deposiiiss ot an employa:z magy
not be withdiawn during a leave of abieiese. ARy abseics
of an empiboyse from duty that is not autharxiiZddddby the
Depaurttremit Headl or City Supaeninteedeets, shall be deesad 6
be absemes without leave. Any diuehabseseee shall be witheut
pAy and suhject to disciplinsayy acti@i. Sueh absencse AhJAY
be covensdd by a subseguentt grant of leave it extenaliiwg
cilmuustenoeas waEgaiit.

Pemehisioion for extemsilan must be secukedi trom beth the
Local Uniom and Empiboyer. Durifilp the peciedi ot abseies: the
ebplpbmyeeshall not efigdgee in gaimfiull employsantt iR the samae
type of work fn clasaiitficationas coveiesh by this AgreeMant:..
Failwme to cobjdly with this prowviisiomn shall resulk in the
Compllatce 1G58 of seniowiilyy rights and/oir dischangse of the
employsee involwsdl. 1nability to work becausa: ot pEevamn
:ga:wssn or injury shall not result in the 18ss of seniokiityy
rights..

Sectiam 2. The Ewploysir agrees to granlt bVige oftf ROt
to excesdl three (3) days in anyormme calerdiir yeak ,. witheut
disionmination or 16ss of seniokiy rights and withouix
pay, to any employss: designaitedd by the Unianm to attend a
labor convenitibsn, or serve in any capacityy on otheir oefticiall
Uniom busimesss, prowviidbed forty-adigjrtt (48) houks weitiam
notice is givem to the Esplayesr by the Uniam, specitying
fengtin of timacoftt for Uniam activitibss. Due consideiwadtoon
shall bdlgivem to the nulbesr of employesss artectasi in orkder
thAt thelée shall be no diarughiosn of the Eappboyer’s
openaltibnss due to lack ot availaillbe edplblloyccsr the creatiam
of a condiitiisn whieh wouldl necessiitniee ovelititiise pay for an
emplioyeee rilllXE the pPesition cléeatei by such time. ofir.




ARTICLE XKV

LIMITPATOIN OF AUTHERIMYY AND LEASLITYY

Sectiom L. No edRpboyse, Uniam membeltor othair agent
of the Uniom dBhal-ue emppewaretl to call o¢ cause any sthiide,-
work sloppagee or cessatiam of eaploysentt prohiltitesa undes
Act_379, P, A. 1965, nor shall the Employair provadice a strike
actiem by the Ubkion ok its mumbelks.

gl 2. Any individuall esppboyme or geoup 6f employsns
who wiltulhly violatse or dibinigiQeddthe arbitnahibon and geievanece
procediree set forkh in Articlee XI of this AQuemsantt, may be
susmaxkijydis€haryed by the Ehplplayehwithalit liability en
the pact of the Ewplayeir or the Uuiom.

ARTICLE Xv

PICKET LINE

Sectiam h. 1t thhall not be a vielatilwn of this Agkear
ment, and it shall not be cause for dischargge or disciphinaiyy
actiom in the event an employas: refuses (o entek upon any
propetyy involwedi in a privany laboe dibjpude, ok refuses to
go througih or work behihdi any priaany pickeir 1ine, ineludiing
Oidepcinbary pickett fine of Unionls pacty to this Ageeement,
a?dhjnfllmﬂin«j pecimary piChkatt liness at the ehpyen/er's placs
o sildebs.

Suctiom 2. Withim five (5) working days ot fili
ot giisdraeecl abilibiJwiolatiioon o@ thls Articdes, the -
partiss. to this Agreahldentahall procsadi to the final step
ot the @rikluance procetiwe, witheuwir taking any integsasipiee
Steps, any othewr prowisiioon ot this Xgrwaeant to the coatnanyy
ootwithldtanding"

ART1ELE xvi .

Mo STRIKIE - NO WRIK STORRAGSE

White! the balbiorshAll undertiakes every reasomaltlee hReas. €6
induc s employllies to ceturm o theie jobs dueing any periedi of
uusluthoelzed stoppagee at work, it is dppedifiically undensioedd
ablitdyreed) that uke Employswea-alter the ticat twenty-kauer (24)
houks of such unautheaivedd wokk stoppagse ahall have the 50le
and CoMpletee right ot disciplinee includimy dischangpe. It is
luctharagrded that in all cases of Any unauthonizedd strike,,
sl0W-dnym,, walk-out or any unauthanivedd ceSsaftioon of woklk, the
Uniam shall not Uk liable loe damaafi8 resultiny froka such
unauthaerdizedd acts of its déeahkars.




GENERAL

Secttibpn 1. AutHwriiedd repnassesstiniozes 6F the Unliesh
shalll be pemmitttdd to visiit the oparnatidon of the Employesrc
duritiy worlkiing hownrs to talk withh Stawwidas 6f the Lecall
Unilem aodor reprssunkasibioses ot fhe Esplayesr coiddeatiing
mattersi coyuvodddby thiw AQuasewohi. Trtacepeascsitdhtive- e¢-
the Umiom shalll notiiffy the Depanttesrht Headi priwr 16 meetiiwg
wiktth Any stewaxd dumiing wowidhgg houns, whense pessiftita.

Secttibpn__ 2, The Unien ahall have the dfght to exAllikiec
time shestts and otiteir recous pertaihiigg to the coupiuesiadn
at cobpipensition of any emglloyee whosse phy is in dispilee o€
amy othmr recomits of the empdyseee pertaihiipg to a speiifitc
gricvenceg, at redsanibbie times with emplaypeéss coinanitt.

Sectiopn_3. The Ebployer shalll prowiiide for bi-waellyy
pay periouds. Eaclh empllayeee shalll be prowiided withh an
itemized statswidontof his earmimgs and of all deduntidons
made tor any pummsee. PAy days shalll be gesyy othar
Thunssidyy .

Sectibpn_4. Showilid the Esploywr requilce any empilloyee
to be bomdlrd, amy premium. involieed shalll be paidi by the

Empllayper .

i 5, The Esployeer will provifide to the cmplayece
sucth legall AssiSthaoce as willl be requinced ok neednéld as a
resullt of the acts ocauribgpg whan and whide Andi as A resulitt
of the perttoemncee of his Cithy dutiess and respansdbblitieses.

Sectibon 6. The Employper shalll prowiiide a bulladiin
boamtd in the facillityy whene empdyepees hemsivnddér are e
for the postihng ot semionityy and VAcattibon lists And 16F use
01 the Uniom Andl Bppd¥ler. Only Orfilcifdl notiicces.Akie to be
positoeld and mustt have the sigmattwee of the Unienm Businesss
Repnoseatidbileve ok the Stewacdd for the Uniom and the Ehpiloyel”
or his itéppk'esntsatime, and the Cityy willl be notifficéd OoF
tha noldace pklior:to the paaittibng.

Sttdtion 7. Whamesesr a vacmoyy is to be tillasi becausee
of an emplaygee leawiing the serxwibee ot the Citty or becausee
addi tiomall ehjiloyees are nessbed, the Cityy willl paGst job
opaniidgs for ona (1) weelk in all gagagpes, speciifflitgg the
classificaticion And equijjasent W? numbek”,. if &nyly.to be
opanatedd. AlL regilker emplayess withim the bargmiivinog
uniitt shallll be eligibite to bid ffar posted jobs. Such postiiioggs
willl take placm withiln five (35)) days alter vacakblcy occourss.
This precoedwee shalll not Applly to replactdéhantequighddent.
Tha ehplplpyecopactihgg the equiijweotit to be replaceed shalll
opendtee the new equipgatent if he i ablee to hamdlks fit. Bids.
shalll be Awandbed withiin five (35)) dayas altar closihgg.
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Leny tamm vacancy im excmss of sikx (9)) HOnths Jislda
bit opm {og bidl. The City may sttate im i b Bosiigg
ABfidee that Im the evemt the tespodwry joib epanindg BecMas
peiant, it shalll be awardbed to thar eRjBDoyde WS is
temgmeoeityly £ilLli0R) tle joib.

There wilil be a thikwty (30)) day tidlal peiqdd for all)
enfhieyeas wko change joiss pumseant to thee bidilinag o il
preesdrre oguttihtded im thiss seatickon, durieg wihieh tike R
gnployse at his optidon may reitarn to hiis foaMar b, The
enplioyese may be rettmiaded to hiss former jRib at any tiRe
HuA99 thiks pedded thet he demvsistimtes to tha Eityy his
hieMility to qualiify far the jib. Omee ah eapP¥Gee
yxekiseries hiks ciQht to i1l a joib Vekoan6Y purrddiint 1
bidling proweedire outtibised im thiss swctiidon, he willl Be LaFedd
(ie!apﬂ?mq {or amy ofteer jaibh vacausisbes thait may davaleBp
for shx (6) momhbs thercewftsir (andi thiss bAr sWald1 &ply
eyan it widhin the: thiiyty (30)) day penided spasifieded as &
tridial peided he chossees to raiturn to his furser D). NeW
EMiployeas are not elidipible to bidd dundpg thaiir Histst @ik (8)
Aoutis of employimanit,.  Teppoaryry and/for seaBORE&l edpdbydui
afre not eligipidrle to bidi.

Ah emRRyee who sowss to a dileferent clhliséleAtiation
UHdAT -he jolb Wid propeddore willl reigiin hls Falee it fiks
fohe@ET Elbasis Ll jcaaiohon untiil he has desdnsteaiedd ENAYRL .
a&tupl perOrnmiNG: on the new juib clossilitatieation thalit e is
qualfidded to petdorm the jab or faur a Adimum peidda 94
Wity  (99) days, whicheweer is shotwer, afder wiieh He willl
Fasepive thee raee of tihe new cloaswilfddieion.

The Cily will resesvore thee ribjht to hirce £i(0 Bulttidide
the harpadingng unitt, prowdetkd thatt N6 emplyyeve A e
baxgaihivOng uniit bidis on thee op#iifg.

Segitdon ®. 1t 48 the inttent of thee Umion and iha Eityy
t® utilize emjployssss im ihe bllleadidte subsequenit QradRdss as
replkacuentots forr wiljployesss Im hiQjiesr ocwunsiionshal gikiess
wien thosee emiploycees ame Absantt due t@ vacaiioisns, laAvess
of abrieucs or (empomacyy asaigniMentss. In thiis. maARRE;
evployeves im the: imsdidiale leB&er pAdd gladre willl Becue
eXpurel to the wamok regpiteded im the isediatiate Righesr paidy
ufadée, of tordillGy that elsploypee an oppoituninity 08 advalfcemeft
vihen velcancites im the: hiQjleer Qradass beCedecavailahlela.




Howsuezr, employcess temporAlily transtasidred 6 higira
paying job classiifibAtidoss will cecelve the hiypair rate in
the followiilily instAncoss:

(8) Vacation Fill-im Worlk; First week - lowee eates
secondi weelk - highex rate.

(b) ickngsss Fill-im Woalk 1f Any employese pelrieauss
till-im work fox forty (40) comsentitiyee houts o€ Moke, Ghen

the eppdyace will be paid the highair ratetdor ithe entica:
g:cimﬂi such emjRloyes waekadl in the highsex rated job classir~

Thesa teMporamy tiSAnfears.must be made by the Depantuesit
HeAdl, with the City Superlivtcsddebl's appraveall.

If an esplayses works tempowAqiilly on a lower payiiiiy) job
classifieatiiam, his cite wlll not be loweneasli.

Sectiam 9. Swall tools neededt fox equipenint And malim—
tenance: willl be JIukmiistesd emplayosss, attaxr a conkananoce with
the Bapdployec. They shouldi not be expectissi to brimg their own
t:0ke heme. City dbhall furnisih tools avex the one-intth size.

Sectiion 6. The ewmplaoysdr will pay the cost af the
initiall eaploysentt physiicall exaainatinon.

Sectiam 11. A set ot ddittdile rain coats, hats and boots
will De {uenishesd toe all employams whera neededi. Daaagsdl and
walidi' itehbkushall be ceplacssl by the City and any lost iteakls
shall be replacaedi by the @hpiloyee.

Sectiam 12. Thié emplayaixr will assuwe. the {ull cost ot
tuitien,, books and suppliess fol"any emplayese who puesusss a.
coucse that has a dikeetr celatiamnmdripp to his wuek, upom
coupakediion of one sehiastaec ot collegse workk. JIf an employses
teewinatess his emplaysntt with the EMplayerr withinm twelve
(12) Wontmki attenr cokfiupleidenof the coucfoe, the awoulkta paid
by the EapleY8ar wiill B)ecdeductesd froom his FinAl pay.

StcGii 113, The ehplplayerwilll pliéoite rusdi)czvd aprolls -
toe all oparators while working with acid.

Secdion §4. The emplayarr will pay (or any physiicall whem
ritguiral and ordanissl by the City. The physiicitin is to be
desi3natedy by the City.

Sectiiam 15. The ehpployer wilil dUlmBh tirst aid kits foe
each Untt of equiphidint. Employsees will be atcocourdiabé fox ihe
contientss ot he tilst aid kithki by thv presselOla® havilliJthe
tiest deoidkits tuniheckecin and chetkudedut each dbay.
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ARTIGIEE XVEII

EQUIPRMENNT ACCIIHNTES AND REPORTS

§clidgn i. The Employea 5hsll FleSt considbdf ™ the persiorel
safeky of the emplayasss in eatabliitshing opecitiboadl procsuliress.

geckiiain 2. Wnan an edpployee is requinoed by a superviberr to
Wollk URdeG a coneH tien which the empiloyee regamits as a viokattibpn
at a_safety rule, thé!&Elplployeeshall have tha fight to protestt
and ik akdenesl by the supelivitorr toopextanm the work involvesl,
the eapnbyee shall have the right to perterrm the work undec pro-
test and shall refer the matusir to the Safety Cokelttee for com-
siderahipsn and recokiddensitbon. Howswers, no ewpiloyee shalk be
rélaukedi e work on any equiphklent or job that haa alrkbaty beem
weiktes, up as unsate: befoim it is checledd and releassd! by the
gakagpe or Safety Comwiittvee.

) Secthash 3. An empiboyee who is injursdl while on the job and
is requinadi o Jeave thQ job because of such injury and ia re-

ikadi t0 remaim oftf the job by Medicall Autiteniiyy will be paid
oF the!whola: day.

Seetiah 4. The Emplaysir shall not reqiure-employees
te take But on the streets or highwayes any vehilclbe that ik
Ret in ssAte operalingg condiittitvn or equipgesd with the safety.
applialicess presarribiedd by law. It shall not be a violatibwn
et this Ageeewwitt whetie emplayeses refuse o opesatte Such
equlpment .

) Seekiun, 5. ARy efplplat!énvelvast in Any accidbontt shakl

il LfifsatpTEephehricaid accidentt And any physiiczdl injury
Jaulhtaiued. A0 employas: ehall make out an accidentt ¥
ctklalning all avaihahlee names. and addecasssses of witn¥atisi

to anllacqiflent. Faalulisto CowMphy witim thls provilsibnn shalk
sublaGt: sueh employas to dluloiplinicy actlom by the Wipkiptoyel-.

SeckikQih 6. 1t §s the duty at the emplayve, and he shalh
WMLy Taebly, BE at $he end at his shire, report all defests
i{f gquipeantt. Such reports Shall be wade on a suitalee fomm
uenashesy by the Ebppla)’ecand shall be made in mul tiple copies,
gne EQEX« to be retakmad) by the Employerc. The EMpdlwer shallb
net ask ek requine any emplayece ko take out equipmevt that

has dJeen repekted) by any otivur emplogse: as bein@ in an unsake
Uperalingy eondiitilon untib sabrehas beem appprowed as beihy
sate by the dtlhurichanidepanttheert .




ARTHCILE XIX
SEPARMHLUT SAVINES Cl

Seckiom 1. JA the evemt tiwmit any prowisiom of this
ket shall at any rime be Jécacked'eiinvalidl by any court
6 cohplpakii'tjurisdichipsn, the decisiam shall not invaliliste
the entika Agtemsantt, it beind the express Inteutiiom of the
paktiass that all othaa prowisdonss shall resaim fn full ftorce
and eftect..

Seeddbn 2. I the &bubintthat any provilsiom of this
EQRAGATE f§ held invalidi, as set forth abowe, the parties
shall enter inte negbidtiohons for the pukpeses of awtiviFk
at a =mutuahlyy satisfactosyy replacesentt foe the ploovisikon
held invaliidl.

ARTIBLEE )6

SAFETY COMMITTEE

i eetin 1. A Safalty Comsiiitteee shall be c of
Uniom a Jolyer reperesanitdiiess, and if there is an agendi
furRishas o€ specifiil: topics of discussibon requestsy! and pro-
vided i advaness, a menting will be schedwlosY for the purpsees
of diseussdigg satety and prosulgstingg safety reQuiationssp
aith the undeistenddigg that the Bepdysrer and Uniom have the
ul thaate responstyiity and shall mame the tinal deteraihatiban
on all aatlefs ot sateky and safety rules. The Uniom. steward
wiltk attansi such.ssingngse

Sectign 2. The Sakety cxamittee shall be cospesed! of the
Qpaliaehitt Mlaal and one employ:e per depanrttment and the
Bikeetair ot Pexawinedl and Public Relatlova.

ARTIIEE XXK
COURIT AND RUNERAL LEAVE
Sectiish 1. Auy employam who is subposnoeed as the result

gt bellG TAvelvads iR an accidantt while on duty abd muat atteny
eeukk., shall suttexr no loss of pay.-

_ Sgetih 2. An employee who serves on Judy Duty will be
i4 The dlffvansce bdetwan hia pay fur Jury Duty and his

regulan Ghay.

88ckiQih 3. Ehpilyns are allowed! to use accumoabed sick
gave 10 WIE extent Ot Ioue (4) days due L4)the dvedthof a Wifé:
Hebauds ehilds, pacenk., sistar., Bdodtier,. of relpiest meabpldf
the QNP[QW'J brunudiate housatielkd .

=17=- =




SCHEQULE A

A. OVERIMME AND Houms OF WORK

Seeildon 1 The work penddsis, siieddicbes oF shillsts alie
elmbplidiodhed by the Cityy Supeniitendedfent and may ba FeMiewedd
feom tiwe W tilhe L1l Cityis's inftasést.

Nermally the regldar work day smilll be,

PP - 7000 AM. to 3880 P.M. dailyy witth a luiadh
periderd frome 11300 ANM. to 129Q NeeA.

Yedter Departhvenn t _albly Cemetaryy - 8300 A.h. to 4380 P.M.
dailyy watth a lureth perxsd IFEm 12,00 Neen i@
. 12:)® P.\.

Yedier Eilirbriohiun - The exitindng work schesiild e willl
remaibn im efféelct.

n_2. Overyise pay willl be one and onebhkle (1Y)
times thee hounyy ratee forr All houmss workedl im exessss 8
eigpbt (8)) houms im amyonme (1) day or over foity (40)) heurss
0 any week. Al overtlaie work shalll be Awthidesed By ihe:
Prepariegnt lead with appcovel of the Cityy Supeinikbépolent. For
the emiployoees im the Fiil tasatibon Plaoit, alll heuwmss worked ewisidge
thair normallyy scleddddded 6hittats Bhalll be paitld att tifase AWe 8AR-

hallt (IHy.).

Secitiom 3, An esplbypee regmtingng farr oveitimfe eallinin
fore cheoclingy seweate, Shallll be guarsateeded one and eparbpHlf
(%) houns pay at the ratte of com and onathiflf (1)) tildass
his houll ratte, equall to two and onardyadener (2Y) hewrs
af straighpht tilme pay. 1f an employeee is calladed i @ PoT-
forr® auy otHeer dutids:s, he ihiadll be guaeaiceded twWa (2) HSUKE
pay at aile and onehaklf (1)) tilwes hiss howdYy ralee, eguall
to thrlidd (3) houmss of stmeighjht time. pay.

.tiuMl 4. An ebilloyee ragpiieded to wotk moice tham
two (2)} houmss ovectilime shalll be geaniedd a fiftteren (13) ailwite

cosf fea Wreals. Im the: eVedit thatt auchh overtitime is exteadadd
Imdo the: tweil fith (12 ) houn, thee employesce willl be giantackd
a paitd #P8dl period of thiityty (30) siwiebes betbsee thaa end BF
thee twelftrenn (I22h)s) hour.

Stctionn 5. Am ewplayeee shalll be gumiarkd a fifieesen (1))
magete paitd broakk eacth louer (4)) HGuws of a taur of dutyy.




Section 6. ©vantiiee ahalll be ofiferedd by semiwiilyy en a
votallilg bskds by depattment and classifi¢Atiolun §n that depalitr-
memtt.. Whem an espilp)dechas. beem givam the opgastuastyty IOE; oveli-
time and refusses, he willl not be oftfaicdd ovantiime unkill those
below him in sdmiority andd thos® abova him in seniwsdity have
bes offareedovernhit éme.

ibpn 7, Thamre-stalll be A reAsenabl¢e peortiasd of tiiiss,
but not to excessd fltteem ((15) minuiess, washrupp perilasd beteatdt
theithoom luncih pektiiddand! At the end 6t the weorlk shitt.,, and
disihféetdunt SOMp willl be prowitiddd whencs needpsl.

Secttibpn 8., A shift premiidd of ten (10) cemits pex houa
shalll be paidl ewploysees assiignedd to the secansd shiki. A shitt
pr<Milin.of fifteean (15) cemtis per hour shalll be paidl emplaygeés
Assiigedd to the thiwd shitt.,

Secttiboon 9. AlL oVentiiee houns wouleeii om a holiidsyy shalll be
paidl at tise and ome-thdif (1Y) in addiitipon to holidéyy pay of
eigit (8) houns at ataigight time-

Secttibon 0. Stamibyy pay for a weslk ahalll be Fortty Dolllancs

($40.G8)7. If no bamgpihitep unit mestierr is availlbkée the Cityy
may sub-copstaaict the wodak outtsitide the barguifdng uni e,

P




SCIIEDULE A.

CILLASHE FFAEWDNSNS

Wage increase of 7% July 1, 1979 and 7% on July 1, 1980.

EFFIUT IV EFHIGTIVE
CLASSIFICATION Juny 1, 1979 JuiLy 1, 1980

Laborer 5.97 - 6.22 6.3 - 6.6

Truck Driver
(Small Equip. Operator) 6.29 - 6.5% 6.73 - 7.02

Groundskeeper
(Sewer Maint. Man
General Repairman)

Light Equipment Operator
(Meter Repairman)

Meter Reader, Paintshop
G Signal Maintenance Man

Signal § Meter Maintenance
Hleavy Equipment Operator
Cariage Mechanic I1 6.75 - 1.00 7.22 - 7.50

Service Repairman 6.3 - 7.12 7.334 7.682

Filtration Operators § Maiivieeancece Reliiaff Operesansrs

Unlicensed 14 59233385,357,337. 30 15,59989386.451.411. (
License F-4 + §200 14 ,788(813185,551,88 1. 38 15,821 B7376,489,6 39. g
License F-3 + $500 15,107.. 13- 1S,872. 38 16, 164.%4 -16 ,983. 4
License F-2 ¢ $800 15,429 33310698938 38  16,508.13+11,82626 . ;
License F-1 + |.ggg‘ 15,749.33-16,514.38  16,851.78-17,670. 3

Foreman 7.06 - 7.44 7.55 - 7.96

Foreman-Operator § Maintenance
Filter Plant 14,684.80-16,975.00 15,712.74-18,163.2

. Water Distribution
From Unlicense to License S3 + $200.00
From $3 - S2 300.00
From 52 - S1 300. 00



https://15,428.33-16,193.38
https://14,786.31-15,551.38
https://14,512.33-15,317.33
https://14,684.80-16,975.00
https://749.33-16,514.38

SCHEDULE A

C. NIOLID¥YES

If a holldagnﬁ fallsls on Sattwdalay, itt shalll be obsssvaced on
Fudmam §if a holidalay falkls on Sunday, it shalll be ebssrvadd
on y..

I€ a holidaay falkls duwiing the eldza shiftft periadd of the
Wttelr antdentnt , the: eq.hbme shalll be paiild for the holidaay. The
exitas shitft is deffised as t peridcbd of tilme when an eaoygeee Is
scttesidiletled t@ be offf dutyy.

featit/bve Januamyry 1, 1971, tw coibnidbde witbh tiee Federehl "“Moliday
Holitdpy's", tie folldwinlliglldhyd 1days willl be obsasvacd.

=

Mew Yearss Day

Wisshimjjonan's Blrthdaday

Aftec ruoon of Good Fridlyy
Mcaorial Day

Julyy Founthh

Labar Day

Coluabbies Dey

Yeterans ' Day

Thami#sgid v ing

Duy afterr ThanksS8giwnin

Ome fulll day befboae Cﬁri!lﬁnas Doy
Chuistasas

Ome-Hadfl f day befboare New Yearss Day.
Eplayegee 's Binhdayay

.

2.
3
4.
S.
6
1.
a
9
10.




SCHEDULE A

ARl howss workeéd om a holitiday shalh be paifld at tille andl ee-
haliff (h)l) im additidon to hollildny pay of eighiit () heuwrss at
straight thie,

D. VACATIOON LEAVE

Sectiown . Elpiiblitdty andl Metint, Paidd vacadidon
time wHill onTyoéaldWedd to -tillbe eanibyqeses wharee it he%
beean sciecdletied in adwemoee andl approvaced by thee DegastiRcatic Mibead,
Emphboyees shalll be elipglilele for ammahl vacakidens withh pay on
the. folllowing basdss :

Aficer | yeamy, fjficeen (1) 24-thonr warkkihg dayss ofife.
Afterr 10 yearss, twentyy (20) 24-bour wokkihg dayss offe.
Afteer 21 yedrss, twentyytwowo (22) 24-thour workiipg dayss offE,
Affiter 26 yeiirs, twniypyfifdve (29) 24-thour workkiig dayss OFfE.

Emgployeess hinedd afirer Octobesr J, 1979, shalll emjpyy
the follavibky vacatidmn scheddlere :

| yearr to 2 yearss - 10 dayss
3 years to 5 yearss 12 dayps
S yearss tw 10 yearss 15 d@ss
10 yearss to 20 yearss 20 dayss
Ul yesrss to 25 yearss - 22 dayss
26 yearss or hbloge - 1S dayss

_ Séctlom ¢. --Pmobpet L dnd ey~ 1EM PéQyees.. New empidyeyszes
Wi if nott be credeekd wieh vacanson leades umbil theyy hawee comp i@ ted
theiir sikx (€) Wonthh prabBhikonafyary peniedd,

Sartiwndi-odwfwination of iEmplloyment . Eyidoyguse s leaviin
i i s i

tHee semMdsc of tyy 1Eore THECWDSEe OFTHG: caleudar yearr shal
Yeceivee vaceiium pay pru-rated ilh accordangce Withh the ir wuwau il
vorek t jom allowawse as cOMjpared to the fisee WorkRed, figyedrcd (o the
nenrest t  haliff Jayy..

Sectium 4. Accuwswitarion of Vagaditaon. Acctumhatad ed
vacatiom ieave-s‘ﬁmr hefa‘nmafuﬂngtg. ‘fg?fétfad@iau.- yearr fetiowiny
thae gitee im which it wass eameded. Upam rosoRdwersatialltion 6F ke
bepartment llkead, and approvahl of thee Cityy Sue:rinteudstne, uuwisse. .

-




vacatibhon may be carieded forvesdd forr one (1)) yearr iff eifcuaskyCehces

warreant . Otherwisese acouamietected vacaiivbon tlege shall1 be 10se iff

itt Is nott takenn, and Im no ewenit shall 1 vacaiionon tiite be CaFireed

forowrdd the secomid yearr. Eaplbypee fegpeststs i@ be paigy forr

unusedd vacatibhon Uaee shalll be sutemitted to e City Councl i

fgfi;r:pi” consideletiotion, otesr tham in thee easee 6F satis(a1ubtory
al ien.ion.

%Q’; n_5, Advancesd Vecatidon. Awmwuall vacationon leavee
sthatil 1 nott alldwedd Im advencee ofBERing earnadd and crediteded .
if an emplbyeee has Imuififientient anmuell leave eredifsts @ COMRIr 3
pedded of abserose, payrolill dedustiohon forr ihe tlime losit shalll be
made for the work peridbd im wiiehh the: absepgee Becuiteded .

idon 6. Vacatiolbn Pay. A ealjlaygeee 6 Vvacationon
havae shal ] have one 'fridlay-ofvackiioacation creditic ecaucelled fun eae
/ he would have worked! dunidgg the awnwall work-weekk and shall) be
paitd at the raee he wouldl have eanaéd on thait paiculailar Jayy,
exXClusiiore of overtledme.

n_7. Vacattdon Vorsed Rigiit: Wecatidon lesvee shall
be comstdeteded as a wakicter of i t, 8 caiceleded becansee 6F
work neseesishty, shalll be rescebbdeded if possitiBle, OF if AUk, it
shalll be paitd for at sthighight Uaee as exitaa COMEPRIIONi on.

Seetiden 8. Sc'hn of Vacatidon. WVacalioon requestses
nest be substidded by c of “eaafh caltedlar yearr. Wacdtiqnn
seieedilos shalll be posi¢@dd by March 3lstt, Senipsiity shalll be usadl
im dettemidaing prefdrenemce for vacatiohon scheduiles. The _Sm‘fﬁ«;e
withh the wast senorktyty willl hawes firsst chaicee of schallulingny hiss
vagaforen. If vecatllon is reguesteded im two o awee time: periadns,
a secomdd cheitse willl nott be approvedd untilil all]l ebploygeses in Ehale
Pepurthaernt hawe had an oppartunityity te sdipddlele iheiir filstst ehoiGee.
Veatidien requeststs resededed afferr Mawahh 1Sth shall 1 be schaduleded
of 4 fikqst coaw, fltgst servee, basids In acewdanaece willih ihe
Depant tentlst 's needss .

Sectigren_9. ltoidl Dwritmg Vacattaron. € Wiy hoil ilayy
FecoRanddedTheCithe City fallbs withhin the anauall vacaiionon per iud
of an empldypov:e, am addifivdalnal day of vaeationon leavee shall) be
grambded . catlohon titee , sibkk leswee, oF absaRsee because of July-
conneetcked dikabitityl ity shalll be countedd as dayss worked im €aleulat Id
vacatiohon leavee creditdts. If peralssiom Is giantaed by the mguarum
Head t® use a day of vacatiohon on one of the holidaysys reeogllizeled by
the Clt?fr. # day of vacatioion willl be charged te ihe ewlDyjee and
ho add it lous| day of vueation will be gianiaced. lie sha il be paid
straigtt tiime forr the: holldajay.

Seettden 0. Vacatigion tl_{n Tenaiialionion. Espoysgases whe
vollmedrityily severr ehjployernt wivh the-mitty, shalll be required tQ
givee two F%] wOlk-weakss notidce of theinr intesiiensons in OWEs, tQ be
elidipidle for vacativhon pay.. Those: wiho aree dissbargeged oF faidy offf
shalll 1 recehieve vacativhon pay. Vacattuun tiiee takeen afteer notiGee 6F
imentidrion ey sewerr eapldyemtmitiwith the Cityy shalll nott be censidere
as pantt of the two (2)) wuirkiing weeks reqjul redl notida.e.
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SCIIEDULE A
E. SIOK LEAE

gctiiopn 1} Notiificasidon 6f Jllnesss. Eaplaypess wdilll
veceiivee pay for eamst! sick time only whai he ot his repia-
sentattivee has calllesd and notillibdd the Degarfteeht ubkeatl of his
intendbed absancee.

iopn 213 Sick lleesave »_Termibhatidon. An empleygee
who voluttbxilyy sepanatees froh the eapleyyeefit 6f the City
shalll be paiidl tor fitfty per cemt (50%) Oof up to sixwty (60)
accubhllddlet sick leave days. Maxdasum paysestt undir this
poliicyy will be thirty (J®)) woukiillg days o€ the fikstr ten
(@) yearss of cnmplaymeatt. Aftesr ten yeanss, the WIWG
who voluntbrilyy sepanatess fhium the employieskt of the City
shalll be paidi for titty per cemtr. (50%) 6f up to ona hundresd
wenty (L20) accumlbged:d sick Jeava days. Maxdibum. payiestt
undsr this puliicyy will be sixty (60) womidi®g dayss. Such
paymerskt shalll be hRabe at the eMplaypeéds cumnemtt rate Ot pay-

%ﬁm ' 33 Sick beats Exhausttdd. In the absanece Of
vacattionn ox sick leave cradfites, paynadil deductioons . for the

time 105t shalll belmade for the work paxindd iA whichh the
atsercee occwmmedd. ALL sick leawse time shalll be accunml dfadkd
accorddngg to the time workesd durihgy the prasssdbpg Lallendahc
year.,, and may be anticippaedd up to the datke of sicknesss

duriimp any cummemtt year. The Citty Supadhdeedenint may geanit

up to tive (%)) days anticippstedd sitk time if cicunssaacases
wamaeny, but omly in the evenit that all sick leave acwiuedd, and
CukTreut year'ss VAcaittibon crediites havas beamn exihalisdedd.

Sectligpn_4; Acowml dsidon _of Sick Leave. Fulll time eppdopees
shalll accumulbaze¢e Sick leava cradiilts at the rate of one (1) day
{forr eacih montih off echpiphoyeett. In no evenit shallll the accuulaitdon
of siclkk leave cradiitss excassi twelwa (12)) days dukiing anyonsne
calouddsr year.. Employeees hba/yaccaudbice unusoell sicik leawa
cfediitss up to a maxdinum OT one humdneed eighiyy (180)) werkihag

dayss .

Secttibnn 51 __Use Of Sick Leaws. AN gipyoyee om paidl sick
leave shalll hawe ome (1)) day Oof sick leawas crasiit camcadlbdd
for eacih day he woulldi have: worheeld duringy the norxanel wolii
weel.. Amy absenoee for a fliaatilon or pantt 6f the day shall
show on the employgeids tima. sheair. Abasnceas im exeesss OF
two (2) hounm chakygeable to sick leavm shalll be chamyped pee~
portiboadlyly in an amGumt not SMalller tham one-gqpaxtawer (k)
ot a day.. Ehplpdpyeeswilll be paidi at the rata they wouldl
havar earnaed om that pantiiondésr day, exclusiiee of oventiima..




SCHEDULE A

iopn bsidon of Cmadiiss. Vacalilon tiwe,

$iid leans, or absemesze becaufse Of dutty-cosnecketed dizaVILytey
ehalll be countted as days womhesd in caAladbiillg sick leava
Csulitts. An empllayeee shall not be entitledd €6 pAidl Biek
Yeaws umtiill he hae camplotedd the six moonlime piohalddoatyy
+ Upomn the auccmssful cumgplleticon of the six=kdQokh
peribad, A vkl eMplloyeee-shalll hava 4 bakk OF dXx (6) dAys.

on_7 roper Reasons for Sick LeAvar, Sick leava
may be takem for any one of the following reaswiss sl is te
Vi comsiideced Abi A madtiter Of gracse cathasr thaw a mattuur OF
Figitt:s  Amy dllmesss An espliplpyechiy comitrostt, oe any eXpisuce
to comtrg)dods diseasee he may expanibenee, in Which the health
of otherss woulldd be endanypeedd by his attensdtsnee om dultys,
abBancee o the extentt of four (4) dals duer to tAUtdeoldh uf
& wifs, husidawod, childi, brotited?, sistarc, o pasanit O re-
latsn! meklioerof his Imedititate houssieddd, andl ARy nedrdutyy
comeettdd disaliility an emplaygee May subttaliin (bt this doss
not includée an. injuny that may be sustaiiedd whillee beiluR; €TWhLI-
poraiidyy iu. the ewploy of anaifterr ducingy his oft thae. ok
sucth injuoyy that may be sustaiiwdd as a reswlit 6f a cemiictidon
of the violatibon of any ordiiheacee 6f law). Sick feAve may.
als® be usedl for the follawiing pumpalies, proxiflitgg the use
fls. withibn reasam and the privillkgge not abusesd: Fee Hilakss
or injusy in the emplayced's imedititete famlly which necass-
sitatcss an employyed's absanvee Crowh wouhk (¥lMMadibiee Fawillyy®
in such case shall inchudbe any persmmas foxr whonee Jinaucdpd)
orF physeiical carm he is principphlyy reSpenldible))., for attam -
dameie at the tunawdl of a clase friandd or- relattived; andt for
an appuiirtteemtt withh a docttor or demttistt tu the extantt of
time requiicced tu kesp such appaiivivesbt, but omlyy whem it has
beem ahown that it is not poasbite to acringge such appeiivie -
Memtiss tor- nom-diityy hours. The employwee's absence for injumy
or illmesss to his imedibitate family sbhalll be granteed when= he
is requinced to be at the bedsiiiée of one Of the imedihilete Tillily
or to Malke acraligeseerits fok hiringg a balbgali tter.or housskeepper,
but not to excessl two days Of sick leawe. Extausibons ovarr wwy
days for extenuatiln) circusstzaceses say be Qrantbed §f appnovedd
in adweneee by the Deparitesnt Head! and the City Supanihie¢rdefsnt.
Unauthioriteded use of sick leawm shalll be 9raundds for disciphida-
alyy actiion up to andl ifl4idicgOdisviissal.
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SCHEDULE A

ibpn 81 Eff (esct of MWdaitmen §l ensation. IR E3asfe
of imieyy or illdesess far wihich an ioyea 1s ehigiiee I
work dibabHityity bemelfitss underr the Michigon MQIBANS s E9@=
persatibhon Law, the Cityy Supenintetdedient siyy authiosicEze salBiiy
pay®RRDt witich, witth hiss wook dissbbityity pay@eht, equalis Riss
Feamder salheyy. A totthl Gif oneviadllf () day will be eharggda
ARt hiss siokk tille acculitWlatidon forr each tulll day an eMnlayea:
revenieses thiks additivhahal payhilent. An ebpiloyee Ri3y elestt nek 1Q
Féerlive the supplememtal saltmry payMients at hiss own dissestionion
im thiks caste he would reseiiere only Silamy payiMenis autesizeded
undes the Michigamn Wonmeen's Cohjeansatioon Law, And thaieiofére
m;wlg not We charggdd tiee one-alilf day sibkk time QT each day
ot ahsenceté.

Seedden 98 Proof of IlNdessss. A melddatal ewiificeicate sy
ke requifeckd as evidéroee of an employess's 1llnesess 6¢ IMNeYy
thext pusvelitted hiss atttludelicece at woek, betwee cOhfaaasating,
{or the: perlod will be allowwdd.

Seeriden 10; Retenitoivn of Crediists. Sickk leavee aecetidhls
tbhdl be retapeded by an employese a or tha: follawinhg
€asesr Am employ®e who has beaiin grantedd ledve withut pay|
an eniploy«e who teandéers lacam ona clhssiiitdieation 8k Depiei-
meut to avotheqr) a fulll tiime clhssilidtied eldloyea WS is
cecalleded froom a layosfir .

Seetfden _Ll; ExGtesdlon eff Siclk Leave. ta thae eveiit 8F
a eoufiming illdesess and prowidedd tihee stkk leavee and vaeailoron
leav@ accui®ulationss, excludinigig thee 1011QMUIIAS yeaars aecibeda
vagatiorn, have hidilnexhaustddd, 'legypeststs tae LiSieQ1 anticipgjsst ed
Sikkk leovee whnicth have beem recmmmdeded by tha: Depaittlantt fwvad,
alld approvedd by the Ci.ty Supenitendedent, shalll be sulialtted
to the Cltyy Counciill (o theiir disppeisitibon. The Clity Cowneid)
Wil use itts own diserstionion, and willl stalyy and evaluatete thea
employseis's persennelel recordd, pasit pentdiemsece, and piassaht
ticowmetaoess.  Iff, im theiir opinidan, the elfployediit eeered
wal'rantes, and itf they feskl itt to be im tha: beatt inieeststs ©t
the: Cltyy, the: Cityy Coulicill MAydecillde ta authwsizéze AW extessiilkbn
of sibikk leavee up to a MQ@xsum 6T 130 wockking days (equall Lo 26
weeks or sidd (6)) doortlhS). The Cityy Councidl Moy lijmitt thile
exteuslom Of siGhk lemee to twelvee (12)) daym feir ead piler yedr
¢( the employeld'& service withh thee Cityy. Siclk leavee exiedsdObns
gallleed by Couricil amd 4cluadlyly usadi by tie ehjployew shalll be
chagwped ag)-instt lhe: ciRplbye~be's recasdd, and tepaidd with sickk
leavee caaditsts eanlhilel wholin the emplloyee retuiimis (@ WoLk. AM
elijployee: tcominatituhy elijploylhlent imwmedibtelyly rollawinyng the uae
of a siokk leavee extedsiohyocor wittinn sikk (B)) Md@nths alterer

-2



https://Wortu.en

SCHEDULE A

returni to worlk wilh not be paid for accrued vacatiam time.

Ne vacation leave willk be allowed durinyg the first three (38)
nonthss after returming to work. With the: approuwall of the City
Superiintendéedit, an empl aay use his accrued vacatiam diddie
as srck leave if alll sick leave, sick lepve extemsionss and current
vacatilam leave has beem used.

) Sectiem 12. No Accruah During Leave of Absemge.. A
mediicall leave oT absemc® may be gran of up toGhenllyearar
by the City Superintondéaiit upom properr recommendatiiom from the
employes’ss physiciam. This one year say be extemdsdl if extra-
ordinany circuastoncees warraniz. No accruall of sick leave or
vgcatlimn tise will be perafitiosi durlnly the sedicall leave of
absemncs..

F: INSURANCE

- Mdepntedhailoon insurance cavriedi by the City is Blue
Cross-Buee Shiekd., Nlchligpon Hospiitall Serviee,, imcluding Maslen
Mediicall Coverage, Optiam IV and effectfive Januamy 1,198080, $2.00
co-pay Dyngg Riden.

The/Cliy shall pay full prealua for ewph ; and

dependaniss of emp)oyasms, if any. Retirees are eligible: for City-
patd Wlﬂilaigdﬁhn coven'%? upom attaimiinlg age s%ixty—ﬂm (65)
ty

providedi they are drawlngg Retinesentt benefits.

Por Life Insurance, the City pays the full premiuan.
fulr:ﬁ%na emplayeess are insured for $8,500.00. Retirees are
exc Juded.

G. _LONGEW ATY
The lungevity plan will pay regulan full-thse: edidployees
two percenit (29) of their annuah cospensatipon (based on noreal
work-waak)) for each five (5) yeurs of contimuous service. The
maxidlbwopaymentt is €en percenit |m,;) after 25 years service. _
Paymeulis Will be made semi- . If an employea: has compietadl
five (5) years (or multiplee thereok) of continuouss service Ly
Janwaryy st or July 1st, he is eligible: for longevity pay based
on his Jength of serviee and annual coepensaticn on that date.




SCHEDULE A

The percertagage plhan Is as falldes :

Fivee- (5)) yearps

Tem (10)) yearss

Fiffcemen (1) yearss

Twonty (20) yearss ?
twelltyyf-iva ve (23)) yearss )4 X i dikim

Losggeviry willl be paiild to eapldycpees wilbh fivee (ES) o
wree yearss of servicece who aree teralitineting theirir sevickce to thee
Cityy, basedd om theirir percentage, andl prosratetted forr the: tidme woriasd
frovm theirir datte of eliglbillty to thee date of te rmimatiobon, inclur
termival vacationon tilleg, BUT MOIT TO [NCLUHE TERMMNALSITK PAY BEMNL-. ¢

Edifjjloyesss hiredd afferer Octobeer 3, 1979, shall1 have
longewity ty paitld onlyy on the firstst $10,000 off the: base wage.

If. RETIREWENYT

Edploypes:s willl be reguirbded tw refirére upon reasbining
the: ag= off 65. The Cityy Councilil, howewverr, onlyy by itss ewn acitolun,
#Qay exttmahd the cmpdvymidnt off an individidlial fon- one (1) yealr of
nuk te cxceedd two () yearss, iff it 1s fait to be uiggeilyly reapeded
ilh the: Cittyr'ss bestinimeressts.-

biployees are coweeechd undesr thee Niidhijganm State Alplbypes:s’
ReliiGktlsnn t by*stt‘,mn folluwin&ig completionon of silx (6) monthhs ef sevicece.

[iddivcive Julyy 1, 1974, thee eaplaycpees aice eligipleble
S’Q“ re:tirgaennt benefiftit inoreasase piovisiaisons of thee M.SJERRSS,

Blipdloycess underr Plann C-2 canftibitbute tieee pereedinc
AF) of the fltstSl $4,200.00, and fivee percerint (SN\) off iMpinr awma]
cOHfpelisatiohon im exeesss of N 200.00.

2. The addiiioiainal meoont nessiddd te fipaasece Eee
employeess ' retiréasiment sysiaem is detesiscthed aetwaallvauy eachh yedr
and Is apmopratedted by thee Cityy as thes Cityg's eonitibutiaition .



https://4,200.00
https://4,200.00

SCHEMIEE A

Retifg-enent allqwaaceses far empjdyeeses underr Plam €2
alee bBasesly upem thee eaploygeis's nukiber of yelrss of crecitédied servickce
URder the: retireaemt plam and hiss fibahl averasge cOMRperiatidnn
aecidingng t@ thre forwasas sett by Staice Law and availbile in the
Eltyy @@ng'ﬁﬂﬂnr's Offitee. Qualifithtiolion for regldrr retirepment:
A B ce wisbt have tam (10) or moree yeass of crecitéded serycece
?E\% Be age dxtiy (60). Or he may refirére bettweeen tHee ages of Ffikdty-
Vee (33) and sty (80) iff he has twempyfidve (&) yeass of ereiteded
$eVicEce, @R is Willingng to acceppt a onehalflf per ceml redlesibhon if
beiufttse s for eadih aeiibh refréaentent if takem beftwae ais sikayy (60).-

glamjere, iff relireaiiiont wims at age 55 exavtlyly. the reulietibAon
wi- . dl be 109).

@ua'ifnif?fti%uTn for defeereded ret Lr:oc;.;%; (;‘g}ﬁ Egm be
anadkd an eRpyegec iff he Is betteenn the agus of Ffiffty af
glﬁxy (69) at ihe tilhe he leavees the sewicere of the: Cityy and iff he
fass at lessst fifeeBen (I5)) yeass of sewickce at themt time. OF
6ah b8 gi'aniedd regpidiesess of age If the emplyepce has twemyy - five
(2%) yearss of creditéded servickce.

_ Pisabilityi ty Retilaresiont: Thiss cam be guawticd at any
2}9‘%{1? i emdvspee has at leasst tem (10) yearss of servicece. lloviRver
{'f

he. disabdity ity is work-coonectetted , retirexnbent bemeffidts will be
gchu gt alYy ake and wHh no sniidum lenggith of servidece Feaubcyed .
f ihe SNEIW as lesss tham tem (10) yearss of sewidese, thee bemerfdts

wioukll be based on tem (10)) yeats.




ART ldLLE XX11
RESIDHENGY Y

) All emplapees shaalil be exeppt foum tee prowvisioss off
fiyty urdinabce 13509. Preseant eimplogees who 86 hot MSEqU:nts OfF
tec Eify may rmhinin owsideide thee Citwy umitil susbh tise as thewy elect
to thagge therir place off resldence, IF thyy eledct Lo eaRage EheiF
plhésc of rasidedgence, teyy mwst relocate withihin fiyve () miltes off
flee AN eswblidndol shed Citgy limitsts off Musdegopon Helghis er ikky willi]
he terelnited,

ATICOLE XX T 1
TEWMINATIOION OF AGREERMEENT

Bediibhon 4. Thiss Agreeentent siulill ba im fWl]l fueee
ind etfect FromIdily-m-I9209 o andl inchbinging Miee 30, £08% , awl
sen! | gontidubnue im faNl |l force andd effdéct fioom yearr o yedir iekre -
dilete ! uménss wilidnten netickce off desire to €BlUel or lwMiRifate ke
Agesiemint | verveced by either puaiyy ugesn theo otodier att feesist §IKWLy
1603) di¥s pridror to diate off tHee Ihlu[l:ioriun off tee Citxy Budbger v
te: emainigng fiseal yeanr ilh yelididh thls Agnlstledline expires. Thss
Antemennt shahl be bind img upoan thee partidss heretw, (el SUCCBSSOLFS
omdl assignsns .

Setidnion 4. It is futheher pooidadded ihalt whase no
rmination wetice is served allll iKe pAtisies

testre t comifuenue said Agreenoaent but alise desife (@ negotlate
HHngege s o ravisionsons in this Alcelslitnt, eitheher patyLy Way sveve WRdn
tlee ohdrer @ netickce, att leastst sixty (6@) dags prier (b iWe exd off awy
EdhtHictact feemm, adwising tHant sud;h payty deslies ta conWpudiue isis
A?rtmhf'ﬂ but also daesires tw revise or change tefms 6 comdit Loms
9f sutph Agrecimement. Fhe respective patisies stalll be persaiteed alh)
lawful ecourmic recowserse to supporort theisir reggasest f@r rYBIDES ons HF
tec perties failil tw ageece tHeeepRon.

Seignion 3. It is' undterstoail antdl ageeded be tuceem Eige
ﬁa’hl’e%“-‘-" thact the\ViigeHAmte Provisionsions and Fingege Benefil ¢s Ggﬁ\tﬁb‘m;l
didis Lo attabhédied, sl ] be repgliehed fOT neggiitiomt lon betwReen ke paicties

proviedied tHigt tHee pilrtyy desiving 1ng tor reappen sefveses netllgce M Wiltinding
Npshn the othdrer panyty at leastst sbityty (@0) dyys plidor i e e off
adhy eeHtd vl t@mm.  Any adjpsititiients ilh wagee fdites as A festlihil ¢ off
sith !t HepBO ! Lt fonss  s1A 11l becomere effefiect lvee om tge FBEst dayy off JWyy
i why remdsesct temm.  f 0oo Suxbh naticdce iss givenen (Hee waille filigd s

-3@--




amal benefifsl ts herewto attactedd shalll canir lmueo im effedict. Failware (@
Faxekh agresiwautt om suohh k38 andl fringe beueflts thee umlow has; dig
Ef%mht to terafinatle thee comttacmct by Kivibgg a tHityry (X)) Jiky Hocelge

teflilinat iam t@ thee Edjplayeer.

Sectidon 4. Im thee ewenht off an lnudbvertemt falluie
by elther partstogbViOee the naticoce set fatheh i Secelons 1, Z,
ang! 3 uf thls Artlcle“!lc[ sushh partyty Bly givee suchh notice att ally lillie
(*]

pridor te  thettHIBWikno t

l'f 8 lotlce t$ gilenn Im accordancce withh thes
the ex

m of awtowsitlc remawal dutee OF iNiSs Agocuilient .

SfoviSiollons of thids Se. Liow,

rattom duse off this Agrosewent shallll DY the SWHegiiist lob )

diay FfullCddugig sugbhy naticbce ,

i waTvESSS P, lke parrtles heretoro have: hereuwto
tetrl r haneds uud seals the: day wdd yearr FUibt uwayee wrii ftella.

CITY OF MUSKB(GON L& IGIITS

¥

2 Quac

P. L. burrl

(\kr.

%
Hirneet £ l/:_uﬂza.:z__

Kenneth ko Neincwan, Mayor

ity Manager
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UNIFOHM RULES Abb REGULAT LONS

ACE IIHENTS ¢

Ge)
()

(®)

HaaljpE clivxg@udllle Accitdaiit Aftter Ikl inwdidAGation =
(Ul seclhACye)) .

Hiuuss; hillvealgleabl e allc figolit -

(folais t ottdenam - Ceprillinand; segoild pfstense - 3 day
ldyotNf | thikod! off @ik - I . Llayutff pe slUb-HyS it
uCfitnuia - Hulljyeict wy difwi Ye

Filillloite to report alll as‘,dIE ] ,)Q:U'Iﬂtly., anid
p&kksuvall injdary or mwjea abus el iNubRedii’dlyy -
(Finst ofdnBige - 3 day Ildoyotd T-secoud otdliise -
b week layotlf wukmiydient oftenses - Bulpject lo
{it sadiack dp) ) o

ERU | PMIL: KTy

ka)

il huee to ugoott michanicallyy deeUvive ubmllitiohon
uf  eipud pment -

(Fidest ofsgse « cepaillhngdll; lawiselprenl welledies -
3 ddy hyutn).

Udil@IUthe L3dd use uff ikotue vehidkles =

(Sunfegect o laypot( o1 U isshabalhye) .

Failaire to repestt La&akdiuowiki jJEobhjpily -

(fid4st oldwAse - loppijaidnd; secalidd GOfwsse - 3 tlay
Lty ) »

fGlivtec e 0 pa@pdly Ly [ualdcict ehplilpallt =

(Fil'st t otténsise« - ropcicaanalll; ecolisd olftmiGe = |opoidalidid;

thildtd ot{fW+ese - 3 daly layglbft; subleskiyuent OffISEses =
sulljfetct to disshdid+Gy:) .

Feillloge to keopp @quliphiidn b Jood apfrelGnallcQ: wiillua:
chdigdd to do su uldier establbilabied Clty pultyy -
(ficbte st otfgusiise - Elidmand; sewml odclsise - 3 day
laypd £ £ tirkrd od@Hizse - audjgect Le ditsitiddya).

CONIJUCT ¢

()
()]

Dciukilligng om dutyy 0@ Ow City prupspiécty =

(Sublediec t ta dibichaaGiu) .

Dcilkibing prhipr te regoctinping ferr duly whala e Sulluyaid s
comtiohlon lis such tHaht itt BayYdfédct (e prefser

e furRialhs@ uf tds Uwtitses -

(Flists t otflka@e - lurss of x| HCGDId utfdicase - 3 day
Lajolif () thildid oidusize - gultddetc t Lo Ulischharye)) .
Dibb@QUlselt¥sy too loeidliliort s -

(thicsr s} ofifiense - ikjpianudl; secooil ofi¢ntoce - 3 day
lotyutl £ | {hisdkd olfdicose - subjget:t ta ditehaMayye).

Cliattf L QL Uiskdusnietty of  diby kilndd -

(Di schihang€g)s



https://di~ch.uV
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0Cz) Adukpmt issulilgrigyy off orders =
(Fibsts U ufidimisse - ekfuiinand; sukwiod Ottdlre e -
dilisdlluyeye ) .

(J) Couwictiom Of PeciSss daiviMing -
(Flews t offdneerse - oujprilioiig; sueOldd offlense -
3 dawy laypud f; thiidd offdhsese - Huidpect to
iblitivhideveyye ) .

REPOUTES

(@) Filubbie to popedyly make Oull @AOLWILS -
(ppilllilidid to 3 day LywtXf).

(b)) Flulure to report to sufodvikdyor an bflecltitded
t hiless wholin required t® UU Sioy. whiile: Qi Wity -
(Fibss L elfdWisse - cepohimguld; secomud oltdignsu -
3 Juy Legyofff to Wwlisch@ibye: Ll ayrexawet ed.
€4ases ).

LIV INMES §

(@) Ulhecasssasy UQlaynidy off leadd or Lthuiplliesbt -
(Fitsts t olfdnsese - repudmand; seconnl Oftfirde -
3 day lyyulf; tidurd edismise - 1L week layytflin)
dischabljer ye 110 ag@yavetcslt vd Cd-SCH)) .

(W) Failurere to falolow inGubctiotiSions iS dasidgaled !
by kmppucvisacscs -
(Fiilisit otfélisese - fepehhmlluddj swbsagperint ofwwiuses -
J aday layporr).

(©®) Taklioy luichh peciddd att tilkiSs vohwr thamn spt(iticded
ilh Likbun Agreedentnt ; wii Lhuw | preblihi:QllbBN -
(Ficetst ot feusse - eqgpeildic) beQidid Offiense -
3 day laypfif {; Subbelocllicnt utf-fk@s&s - Bullljfuitt
te obisachaygje ) ¢

ATTENODAMNGE

(3)) Alsleclit fusr theea:e (B) succeCusivive wafkhung ddays
wi thuut t llutllicftatation -

(Vululitetyay quif)t ) .

(W) Failure: o Hulltyfy City not less tlidin owe hour
Uelbcer ¢ [eygpdabac shawupp e willcly wigllisl ¢ te rilduict
fuer wlyy -

(FiLst t offdhsese - cappililldrilj S5CCullld OfCUNGe -
replir Ywalld] ttlicd otf'tenav - lesss U Jiy;;
Ioyurtht b utflflenaze = Juess (f Jday;;

ottifiers: s - suldjgpect tw Qibdldalyge ) .

tepun “lnwy latde frx Wuk -

(Fictlst otfdiseise - ngiedllibllUja; SCLOWI uldi:rGe -
IGHb L Lmakd j thilod off twese - Luss off deey |

tidulth L utlellense - WIS ddf Uy ; SubnQY IO L
oltalisGS:s - sutljjldt tw dslb&Mioge) .




Absent one or twu successive wotking days without
notlce. Penalty wlll not apply where satisfactory
proof la given that notification by the employee
wai not possible -

(Fitst uffense - teprimand) suvcond of funse -

I day layoff; third offense - discharye).

MISCLELLANEOUS

(4) Unauthorlzed carrying of passcnyers -
(Subject to discharge).

(L) Penalty for three minor offenses Lo a 60 day
period - (See Note 1) -
(3 day layofr).

(¢) Penally for three major offenses - (Sce Note 2) -
(Subiject to dischaigye),

#

A minor offense is Jdefined as one for which
the penalty is a reprimand.

A major offense 1s Jduefined as one four which the
penalty is disciplinary time off.
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