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TIIIS At:111:~ll:Nl;g ■aJe a11J culerc,I inlo 1h1s 28th 
Jay of vemDcr , I!)·~'~~-- , 1,y JIIJ l,ctwco:11 tlir. -··. 
C nv 01· 7-IIJSJ(ECOtl" 111: I ~IITS' foe ii ted u H,n kc 11011 llc i gli I". /,1, .i, I j! ,I" 
11,1rty of thu first part, a11J h.:1ci11altur le1,acJ ,1,.., "E1111'luy..,,", 
a11Jl'c11111st1Hs Lu.:.il 214, affiii.itcJ with lhe lntcn1.11 iu11.il 
llrutherhooJ uf 'fc:J11stcrs, Chauffeur-., WJ1d1u11:.c"'"" .111J llcJ1,c1-. 
uf A111cd.:a, toc,,tcal al i8Ut Tru■ bull Avunuc, llcl1oil, HHhl1'. -'II, 
party o( tho s,a:unJ IJJl"t, h1:re111,1ft..,,· .:JlteJ tlie "U11io11" . 

Wlll:111.:AS: Doth 1•11rtics .11·u Jcsirous of 111cvc11li1111 
strlk,is a11,I lucl..uuts .i11J other ccs:ialiuus <>f wo,i.. a11,I ,:0111du)·111c111 
,111J or •ai11taini1111 a unifo1• wa11.: ;;c1l11, wo1ki1111 .:u11<l1L1011s J11.I 

huun of .i11111loyees <>f the l:111ploycr; .11111 hd I ilat i111' 1,c.i~·clul 
aJjust11u:nt of .ill &•· leva111:11s which ■ay arise fro11 tlu,c 1u I iu,c 
l.11:tween lhu l:111pluyer 1111J his .i111duye,a; auJ uf .,,.,u,ul i11i; ,111,I 
h1provi1111 pc .I\ .-iul in.tustrial JnJ e.:u110111ic relat1u11s l,etwcc:11 11,~ 
PJl' lies; WllNl:SSl.:TII : 

AMTICLI: 

REl:OGN If ION I AGl.:Nt:V SIIOI' ANU UUE~ 

Scc.:tlon 1. Tho E■ployer roco11niles anJ a.:l<nuwtc,ll("S 
that the Uii1oii7'stlie cixclusivo n:1ircsc:ntative in cull-,cl ive 
b,u&11inin11 with thu Eiaployer of those clJ:asiflcat io11s .:,f 
c••,•loyc:es covereJ by this A&ree111c11l a11J listeJ in the alLJ.:l1cJ 
S.: tllJulas, 

Section 2. Me■bership ln tho Union is not i.:uu,pul:.01 y . 
ke11ulllr e111jiloyiicsliave thc ri11l1l to jui11, not join, MIJllll ,1111. 
or Jrup their ae111hcrshlp in thc: Union, as they sc:,: Ii L. f'h: 11 l,c1 
p,1rty shal I cxc:l'l any pn:ssu1·c 011 •H ,l.is.:1· l111i11ate J11,iin:.1 ., 11 
c■pluyee u.s rcii:irJs su..:h 111atte1·L 

a) ~le111hcrsldp In the Union is se1111ru.t1,, .ip,11 t a11J 
Jlsti11<.:t fro111 Lhe 11ssuiaptio11 t,y une of Ids e'lu.il ul,li11Jtiu11 
to the cxtent thilt ht: rc:ceiveJ e,1ual l,uucfits. 'lhc ll11iv11 is 
rcquircJ uu,lcr this Aarc:e■ent tu represent all of the cw1plutc1:-. 
111 thu ha1·11oin1nii unit fo1lrly anJ e,1ually withouc 1ci:,11.J lu 
whether or not an u•ployeo is a ■e•1l11:r of the Union . Ilic 
lllr111s .:,f this AJ1r11 e11enc have been n,aJe fur all e,aployc,!:. in 
thu bargaini1111 unit anJ not only for iaeMihcrs in tl,c ll11iu11, 
a11,I lhls A11rec"1e11t has heen exe.:utc:,I hy rhc E11ployc1 Jflct 

- l . 
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nu s Atau:a.Il:N:J.;9.ade and e n t e re d into r h r s 2~t~J!, ,'. 
Jay of Novemoer , 19 I , hy a"d lJc: tWCl:1I tile 
crrr OI;t.IUSKIGOR,ll:I\.mTS, loc .. terat .'u~kc~o" He ig lrt s , r·II,:hll~;w 
I"arty of the first part, anJ he re Iua t t e r lellllCU lhe: "[uIIJluyc.". 
auJl'caUlSltHS Local 214, affiliated with the Inlu'II;1I io u.r I 
Brotherhood of 'f.:allistcrs, Chau F f eu r s , Walehouscmell ,IIlJ 11<.:11'<:ls 
of Alllcl'lea, Ioc a t e d al L801 Trumbull Avcnuc, Uctfull, HHItIr.all, 
party of t he s e cuud p"'IL, he r e Iua I r e r c .. Ll e d t he "Uu inu': . 

WlIl:IUlAS: Doth p a r t Le s art) de s i r ou s of p re ve u r in g 
s t r Ike s and l uc k ou t s and o t he r c e s s e t Iuus of wod, illl\1 CIIII'I O)'IIICII ( 

uud 0" ."linlaillillJl a ullifollil wage: scale, woaldug cuud r r io n s .111.1 

hou r s of ewployues of the ElllploYC:I"i a JIll fac.:ili.tatiIiK pc .. c e l u I 
aJjust"u:nt of ill I IP'levalll.:es which .ay arise fro," t 11111.: t u I illlC: 

b e t ue e u the: l:lIlployer and his empluyecs. and of pllllllul illt: .11I,1 
illlprovinK pcu.i. t u I rudus t r La I auJ e c ouois Ic relatiuns LclweC:1I t l«, 
(lartit:s. WllNESSl:TII; 

ARTICLe 

RIi(;OGN If ION I AGl:N(Y suo I) ANO lJUf§ 

Sec t Lon 1. The EUlploycr ruc o gu i z e s and aL"kIlUwlcllj{l!s 

that the uiiTOillStlie e xc Ius Iv e r ep r e s e ut a t Ive in cu Ll e c t i v e 
b.ugain!nK with tho ElAploycr of those c La s s i f Lc a t Iou s of 
clIll,}o)'.:es cuve r ed by this Aerel:llu:ut "nJ listed in lhe ",u ..u:hcJ 
S~ acdulus. 

Sectioll 2, HeMbership in the Union is not cUlllpulsury. 
Itciular elliPloyocsTiavc: lhe riJtht to juin. not join, 111..11111.1 ill , 

0 .. drup tlu~lr ,ulIlbcrshlp in the Union, as they se~ lil, Ncllhc. 
p,Jrty shall exert allY prC:5sul'C on or ,IiScl'illliniitc a~.linsl illl 

cUlpluyee as rcga ..us such lIattea's. 

a) "Iclllhcrshil) In the Ulliun is sep .... ate. apil.l iJlllI 
distinct f ..olll the assulllption by one of Ids Cttual uld i~aliull 
to the extent ttHlt he receiveJ .:c,ual boucfits. lhe Ulliull is 
"c4uirud \11lller this Agreement tu represcnt all of Ihe l:1t1l&14Jyct:~ 
111 the: bill'Kaining unIt fairly allu ellually without ll:giHd 10 

whether or not an e:lllployee is a llIf:ftIhcr of the Union. I he: 
terlllS of this Agrt:Clilllcnt have bec:u RlilJe fIJI' all elllployc:«!:) ill 
th., b .. rgailliull unit .. nJ not only fu.' 'RclIlhers in tlac lJlliulI,all.' thls Agrucdlent has been executc\' hy (he: Employc .. ..j ftc I 
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h•s ,. .. tlsti .. J lu,.,l{ ll••t thu Union is Uu, chuic., u( • 
o,ojuCl ly uf th" ""'l'lUY""li iu lh<! t.. .. CQAilliU\) uui t. 

AccorJi111Jl1,1, it is filic lh•t eaLh e•ph,yo:c iu Uu, 
L•1·11•i11iH'.) uui l pay his ""'" w .. y a11J a,.,..,..,., his '"'" sh .. (" ot 
th., uLl•'.J••tiu11 •l<IIMJ with tl1<1 9r,11,l ut cquill l,c111,tlt 
Cu11l4l1n"I iu this A•JCCc•cot, 111cluJi11'.) duu,; ""'·' lnilt .. tivu 
l Cl:. 

(b) In .. u .. urJ,uu.:" with th<! pol Icy •et ,,,.· th uuJcr 
l'.&Cil'.)r.sph• (I) auJ (::) u{ lld1, Scctio11, _.11 o,u1pluy""'' iu the 
l.J.ii-tJ.a.jui,uJ uuit Slt..a.11 aa • i.:-uauJiLiou u{ \,;UUll11ucd a.:mpluyao~uL. 
p.sy Lu the Uu1u11, th~ ,mt5JlOyt:l!'•s t.•xcl11~ivu L'.ull1~...;llv\.' 
IJ"•u•Jni1uJ (\,;'fUC~~ul4,lJv-,, au dJiMJUUl ot ..... UC)' 1:c1u.t.l lu lh4.l 
1,oi,t L,y ull :r c101,loyc"11 in the 1, .. 1<Jd.l11i11<J unit who ,uu 
.,.,,Mlo.,rs ot u,., Union, which r.h,ill 1,., liidtt;d to au • .unuuut 
ut '"""'"Y .,,,u,d to the U11ion'&. l'-''.}Ulor ..,,.,. ujual lultlatlou 
luc:a, .:a.nJ i.l~ lt.:')ula.c ,ud ut.ua.l dues. F·: &. ,c u:,t:nt it.:•Julac 
""'1-'loy,,., -~, :.ud, P"Y"'.:lllli •h,.l l <.uuun<111Cc .. ty-011" (31) J ... ys 
t ,)I lowi11\J th.: ctlcctive Jate u1 "" the J .. ,., uf """cuti.011 vl 
thi:i AtJlc~Hh!Ul I whic...:hti=vt:c i• the lJ.C:11!&' 1 auJ tur u~w co,p.loyc.:t:~, 
th" 1'"11"'"'"' :oh.lll lit .. rt th11 ti.1· ,.t ul the ...,.,u, {olluwi111,1 
tld,ty-011e (JI) J'"Y'" ut e•ploy111<111t. 

,, 
(.:) l{ auy pa:ovi.1,ioo of thi,- Articlv h, im, .. 1 iJ un,lcr 

f6'ch,1id 1 .. ,. ur th<1 Lot.wli ot tho, S1 .. te o{ Hicld.<J""• sud1 
._,ru11is.io11 .,1,,.11 ho ...,Jiti.,d to Crn11ply with l111! 1cr1ut,c1111:11ts 
o! F, .. Jer•I u, :it•C.• Law or 1111 .. 11 l,c riUU.!',l(>ti ... t<=J to, ll,e 
puqx,•a uf •Jc,,u.,.l,i '"l'l•c"'"''"l. 

AKTlCI .E I I 

fiO ll I SCll lt-11 NAT 11.JN 

It , .. 11, .. l'ol i.:y c,{ Uu1 bkplOy4<C 411J the U11Jo11 lh.o.l 
th" a,,uvi:,1u11>o u{ thili AtJ,..'""'""' l,c "l'Pli.,J lu •ll ""'l'luy""'"' 
c.;uvict· l.!d 1,y this A,Ja· u~•wut wi.thuul 1e;,IJ"'1·d to a:1.1.~6't culut:. 
crv.,J, ,..,,., "IJ" ua: uatiuual 01ivi11. 

AJlllCL&; 111 

{>EDl.Cr lt'.JII OF llUf.S 

Sect l 1r11 I • Vu& 1,..., the l'"L 1uJ ut I j,.c cuv.,.rw,J hy thi" 
A.J1tu:•.,11t, the "••pluyur "II'"'"" Le, J.,<luct t,o,. lhw p .. y uf ""Y ""'lJlu)I"'" .. 11 dueli .11.J/u ~ lautiation t"u~ ut Loc,aJ No . .!I~, 
f>COvi<l.,J, how-,vu•, lh .. t tho: U11iu11 •n""'"'"'" "lo lhu li,,,ployu• 

it it h4la Itatls.ill:d it • .,lt th.t thu Union is thll: t.:huic.:t: uf A 

.14jocity ot th .. t:'"ploy., .... iu tht: 1J41gtA.1niuu uuit. 

Accocdiutjly. it is t.ir UI4t each eUlployec ill thll: 
1J419ailli,I4J U/Ai t pay n t s UWII w .. y afld 4:>SUllle his t ..il sh4J:e ot 
lht: olJllV.lliuli aloliV with the uralll ut equal t.cllcllt 
cUfilalflecJ ill lIal:i AlJJ-cc.u:nt. 111l.:1ud111V dUi:5 dluJ iliitlo!tivil 
• Ut:. 

(b) In iu.:(;.onJdlle4it with the pol !l.:y .et {ol"th Ullo.I.: r 
l'acdtjcap'lli> (I) all'" (:!) ot Ulili Se c t Lou , all ~lIIptoyec~. ill the 
lJdltJaillitlCJ uu l t sho!11 .... l.:otl,1i lioll ot cUllLillucd elul'tuvulCIlL. 
I'dy Lo lhe UlIiuII, thll: employeuls cx(;llllaiv~ t.:.,llt:~tl\le 

lJa.rtjaJfliluJ (L'IJ1C~~lIlatlv". all dJllOUlll of IIM.Jllcy CIJ" •• lu lhal 
paid LV otl:c cllI(JloYl::tt6i in the LtAitjaillill9 ulll1 who altl 
..culuecs at lIle Uniun. whid. staolll ht! lilllited to au 4J11UUllt 
at mouey t:(,udl to the Ullionl~ lclJulal- aUl' u.;u.~1 ll11tl ... t1ulI 
Ii:c:a. £111'" ils LL:~ula.c 4ud uItual dues. F(:~)cc:;ellt I"I.:I)UI41" 

c'Jlployee:.o. suda pdynumts .hdl1 LUllllllellCC ·-lv-olle (31) ddYs 
tullowilio.J lho: ettective date UI- t .. 11 till: dalt: ut c)(et.:utioll ut 
lids AVLCCIIICllt. whit.:hevt:c i& thc t ... t':l'. aUlJ lur 'at:w ClIlfl10YCll:S. 
th.: IJd.VUU':IIt ~hall iit41"t UIU iil"sl ut the IROlllh tolluwllIV 
thi (tY-OIlt! «.H) days 01 elflployment. 

/ 

(~) It allY pruvision ot lhi:.. Artie!" i:.. iuva.lid ufldc&: 
Fech:tal law ur the L.lWlt ot the Sldle at HichiOJdU, sud. 
pruvi50ioll :ahdJ I he fllU...it led to co ...ply wi th Uu: lCljU.l 1CllIuutli 
oJ. Ft:deLal U1" St.tu Law oc lih.l1 be rellelJot i... ted {or Ule 
purp05Q ot .dc'lu.te ulplac."",cul. 

AJUICLE IJ 

NO U\SCRIMINATJUN 

I 1 i:a lhe pol it.:y ot the l:ulflluycr .... d the UIl.lon UatAt 
tht: pLovis.LUIiS ut lhi=, AljclIcwClil t"u dplJli.:d tu tAll cUlpluyct:s 
~ovcl·ed by this AlJcc:cauclit withuul leyi11-d to I:....:c. (,;olu&:, 
creed, aex. aye ur ... t iOllal 01·lVi It. 

ARTICLE 111 

OEDucr ION OF HUES 

SccLlol1 1. OUl:l"\I the pecio'" ot tia ..c Cuvcl-ed tty ltd. 
AIJLec",cllt. the ~Il.pluyul" avccc:o Lo deduct teo ... lht: pd.Y uf 
.... y ell'V1uye" .. 11 dues ... d/u!: inil iaUon tt:t:s ut LoC4J No. 21-1. 
provide .... -hOWUVUll tha.t Lht: Ulliall pI·usuulaa 'to tht: I:IU(JloyuL 
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stoned by ■uch -ployves, .a.llowino such deductions Aud pay•ent ■ to the Loc.t.l Uniou. This -Y t.e done through the Stew.t.rd of the Unio11. 

(.t.) Aaount ot initiation fee 11ud does will be 
cectilied to thlil Eaif,loyec by the Svcn1ta,y-Tu,11socer ot th" Union. 

(b) Monthly agency fee■ and initial a~enc11 fees will be deducted b11 thv 6-ployec &ml tr-aos•itted to the Union as prescribed at.ova foe the deduction .t.nd trans•ission ot Union dues and initi.t.tion lee■ • Such deduct.ion■ ■hall be ■ade out of the fic■ t f>&)'ro.ll pedod of ■ach .onth. 

Attached h1ueto and aacked Schedules .a.cv Schedules ■howinq the classification■ .t.nd w•ge rates of the e111ployees covered b11 this ~ree•ent. S.t.id Schedules turthec set tucth the hour, of wo.-k, re9ular working conditions, and other details of blplo11•ent. It is -..tuall11 a9r-eed that said Schedules and / the content■ hereof sh.l.Jl constitute a pact ot thl ■ Agreeaeut. 

AATJCI..E V 

PROOATION 

A n- e-,,1011111! shAll work unt.11u the provisions ut tills Aore-vnt bot ■hAll be -■ployed only on a ninety (90) day tr lAI b&s is, duri119 which period he •ay be di1H:h•r9e<J without fucther cecoucse, provided howevec, that the E,-pluyvc ■ay not discha19e or discipline toe the porJJo ■ e ot eva,Hng th.ls A9cee•ent oc J.lscci•ination il9;oinst Uuion •e■becs au<J provided th•t the Eaployer -y extend this pcubation,uy perlod toe an Addition•l ninety (90) dAys, it it dee•s that it is necess,u:y. 

ARTICLE VI 

SUB-CONTRACT HG 

It toe Any re.a.son it &houll.l be decided by a.a.nilge,a.,nt to ha.ve coutrilcto,s pector• work, ..,nave•ent ha.s such ri..,ht 

authorizations, 
authorizations, stoned 
deductions and 

by auch e.ploy~e5, allowioO such 
to Local Unio...the This MAy t"epay •• nta 

done through the Stewoiledot the Uoion. 

(a) AMount ot initiation fee .nd due. wi 11 be 
certified to the E~loyer by the Sffcretacy-Tleiasurec at 1I,,:
Union. 

(b) Monthly agency tee. and iniUal agency tees will 
be deducted by th~ &'ployer and tran.Mitted to the Union &5 

prescribed above tor the deduction and transld.sion of 
Union due. And initiation tees. Such deduction. shall be 
Made out of the tiut pAyroll pedod at each IIOlIth. 

ARTIQ..8 IV 

Attached hereto and .. eked Schedules are Schedules 
5howi09 the ClAlisLfication. and welge rates at the employees
covered by th16 Agreement. SoilidSchedules turther set torth 
the hours at work, re9ular working conditions, and other 
detail. ot eatployment. It is Mutually agreed that liaid 
Schet.lules And ,-thecOlltenta hereof shall consti tute a part
ot thl. Agreetlent. 

ARTICLE V 

fROOATION 

A new eIAploye8 shoilllwork undel: the provision. of this 
Aore .. ent btlt .hall be eaployed ollly on a ninety (90) day
trial bAsis, during which period he ...)1 be difi(,;harged 
without turther recourse, provided however, that the employer 
..ay not discharge or discipline tor the purpose of evadiJl()
this Agrve ..ent or discrimination against Ullion ..eabers and 
provided that the Eaployer .. y extend this probationary
periOd tor an additional ninety (90) days, it it deeMS that 
it is necessary. 

ARTICLE VI 

SUB-CONtRACT It.:; 

It tor any reason it should be decided by ManageUl~nt
to have cou t rac t o.rs pertor. work, IRAllavement "as such riVht 
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900,t t ai lh to place wurk with out aide contractors. ln s.u doi119 aana1Je•l!nl dues not intend to displace r119ul.t.r l>.t.r9ai11in9 unit "'IIIJ>IOY"'"'" tu,a lhoir noraa.l t.a.rg&ini,19 unit "'°ck, 11<>1: s,h.al.l bargaining unit work be placed with outside contractorli while ~r9a.inin9 _unit eaploy••• are ia.ld ott. 

AATICLE VII 

filU.l!A CON fltACT AGREEMENTS 

Sectiuu l. The Elllf>loyer agrees not to enter into any .a91eU1ent with Another labor organization durino the lite of this, Agree•ent with respect tu the eaployees coverecJ by th1s A9ree•e11t1 oc any .,.9,ee•ent or contract with the s.t..ld e111ployees, ind iv idu.,.11 y or collec t.ivel y I which in Any way cu11l I ic ts with th11 teu,s or provi siona of this A9reeaent, or which in All)' w"')I affec ts wages,, hours or working condition• of said .,,..,loye"'", or any lndividu~l eaployee, or which in "'"Y way ~Y be ,;onsider,..d a pcoper subject tor collective l,,u9a.lni09. Any such •gre-ent shall be ~ll and void. 

Sti!t:lion 2. The E•t>loyer •<Jr••• to respect the Juris<Jlcti<>11al rules of the U11lo11 i'nd sh•ll not dia:ect or require llu!ir c:>11•11loyee:1 other than the eaployt1es i11 lhe li&rgaJ.ning 
uni ts t,.,re iuvolve<.1, to per tor• M>rk which ls rec0911J.zvd as the wock of the 0111ployees in lii&id unita, uule!is the pee toc111.,.11ce of ,-uch ..cu k du riO<J ,.,gular working houcs by 11tm-ba19.uni1u,1 unit 11111ploye,n, would not displace a11•bers of the bac9ainlog unit tco• theic reoul•r .ark. 

ARTICLE VIII 

MANAGEHtiNT R IQfTS 

J. The E-..,loy,a retain,. all the eights, powecs tu11ctions, and authodty which it l1&s prior to the r.igniug o! this A9ro,ea,.,11t, l11cludi119 those with respect to wage,a, huurr., aod wockino condition&, except AS tho&e rights, powecs, tunctio11,., or .. uth<>city are expressly and spec.lfic&lly ahridged, ..adified, or li•ited by thir. A9reo1•icmt .t.11d then only to the extent so specific,dly And expressly abr~d9ed, aooditie,t, or li•i te<.I . 

2. Except as otherwise provided in this Aore.,.ent, nothing in this A<,1ree .. .i11t sh•ll be construed to li•il in any 

• 

in in e;,ooll taith to place work with outside contractors. In 
so dOllK,J .analJe •• mt doe5 not intend to displac. regular 
hargainin9 uni t ••"ployee!» feo. their nor.al bargainine;, un! t 
work, nor ah.1U bacgainin9 uni t wock be plACed with outside 
contractors while bacgainin9 unit Ulploy .... ar. lAid ott. 

ARTICLE VII 

Exn~A eOtHRAL" AGREEMENTS 

Sel; l iOIl 1. The E'"ployer ae;,rees not to enter into any 
·9J:e~ent wi th another Labo r or9anizAtlon dur 1nO the lit. 
ot this Agreelllent with respect to the eaploy ••• covered by 
this A<Jreeaellll or allY a<jJ:eeaenl or contract wit.h the said 
elftJJloyees, individually or collectively, which in any way 
conll ic ts wi ttl the teu.s or provi sion. of this AgreeDlent, 01' 

which in any way affects wages, hours or working conditions 
01 said e'aployees or any individu~l employee, or which inl 

any way ..ay be cons idel"t~d a proper subject tor: collective 
b.H9a1ning. Any such agree .. ent shAll b. null And void. 

Se(;t10n 2. The E.ployer aure •• to re.pect the Juris-
djctional rules of the Union and 5hall not direct oc require 
thei r «.'.nployee~ ot her than the elllflloye •• in the hArgaining 
ullils he.:re involved. to pertora work which i. recognized 
.s the work of t he 811lJJloyees in IiAid unita, unle=is the 
per/on_allce of such wolk due" inC) £l!9uIAr wockin9 hours lJy 
lIon-baI9·UlliIl9 uni t elllployees would not displace .e.becs 
ot the bac-gaiuillg uni t f [OlD their regulAr wenke 

ARTICLE VIII 

MANAGEMENT R IGtiTS 

I. The Elhploy'H- c-et.in:. all the rights, POWItI"S 

tUllctiomi, and .uthoc-lty which it hAS prior to the sIgning 
of this AQceellltmt, ll1Cludill<j tltose with respect to wages, 
hOUClo, .nd woc-kine;, condition", except AS thoae cie;,hts. 
powec-s, {unctiolls, or duth,H-ity are expressly and specificAlly 
aheidged, Modified, oc 11.ited by this Ageee_ent and then 
only tu the extent so specifically And expressly abr~dged,
-.edit ied. or limi ted. 

2. Except as otherwise provided in this Agreement, 
nothing in this A...,ree",~nt shall be cons tcued to li.1 t in Any 
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• 

way th•• Eaflloyer•s sole &"ight to -na91t its opelL'.ationa &oc.l 
ae&"vices efficiently and ec:onoaicaUy, inchadi,19 the d9ht 
toa 

(a) Decide the reasonable service■ to b4I pe1"for.e<11 
the aethoda of pecloraing the servic••1 the -t•&"iala, 
toola, &nd equip,aent to be u■edl and the diacontinuance ol 
any aervice, or -tt-.1 of aervica. 

(b) lntcoduce n- equipaent, -chinery, proc••••• oc 
••rvice■ 1 or eliain&te existing equipaent, -chinecy, 
proc•••••, aervicea, and inati t11te technol09ical cf1a,09e11 
decide on the nature of -t•ciala, auppliea, 111,,.ip,aent, 
toola, oc aachinery to be bol&Qht, aade, or uaed and the 
pcice·to be paid. 

(c) subcontcact or purch&ae for the construction of new 
facilities and the i11prov-,at of -i•tir>9 facilitiea, and/or 
all wo&"k, pcoceaaes, or ■ervicea, c:oaponent p&l"ta &ncJ pcoducte 
-intenance and repaic work, office aervicea , 

(d) Uetecaine the nuaber, location and type• of it■ 
buildings ••Id. facilities, discontinue teaporadly or p•r••
nently, in whole oc in part, any of the EA,ployec•a operations1 
sell or cloae lacillties, aove operation, fro. one location 
to another, 

(e) Detel"aine the ala• of the work lore• and increase 
or decrease it ■ ■ize1 to hire, aa■i~n, and lay off eaployees 
to effect reduction• to e-&ra worked, 

(t) Direct the wock force, aaaign work, detecain• 
the nuaber of eaoployee■ a■■lgned to any operation and the 
11u•ber of averatious aaaigned to any etooployee1 ••tabliah, 
cha109e, coabine, or discontinue departaents, tran■ler 
operations froa one d"f)6rtaent to another, and deteraine 
coaposition of the work force in any departa•nt. 

(9) Deteraine lunch, rest period■, and clean-up ti•••1 
deteralne th• starting and quitting ti••• and the nu.t>er of 
hOUIL'.S to bot workec.11 tostabli■h OOOlk sch4Klul•• •• busine,u 
conditions and available work requir•1 fix efficient ooork 
■chedul••1 and assign eaployees to wurk overti- in excesa 
of theic usual shift schedule, but for -ergencies only and 
not special events, · 

-s-

WAy th~ ~)loy.c· •• 01. eight to .. o.g ..ita 0p.~Ationa a.~ 
••cvic •• etticiently and ec:ooo-ic..Uy. including the right
to. 

(a) D.cide the c....onabl ••• rvic •• to be p.rtor.edl
the •• thod. ot p.eloc.ing the .ervice •• the .. t8riAl.,
tool., and equipaent to be Usedl And the di.continu ..nc. ot 
any ••rvic •• or •• thod ot .ervice. 

(b) Introduc. new equip-ent ... chlnecy, proc ••••• oc 
••rvic •• , or 81i.inat. exiating equipaent, .. chlmuy, 
proc ••• ea ••• rvice s , and in.ti tute technolQ9icAl cr~..nge.1
decide on the nature of ....t.l"ial•• aupplie ••• (lUi.. ent, 
tool., or IUchin.ry to be bought ... de, or used And the 
p~Jc.·to b. paid. 

(c) Suboontl"act 01" pu~cba •• tOI" the con.truction oloew 
laciliti •• and the i~rov ...nt of exi.ting fACiliti.s, And/or
all work. peoc •••••• or .ervice., COMpOnent PAl"ts and product • 
.. int.nance and cepAir work. oflic ••• rvic ••• 

, (d) O.t.naine the PIIIIbe~. location and type. ot it. 
buildings a.Kl lacilitie., di.continue t••porarily or per •• -
nently, in whole or in p&~t. any ot the &.ployee·s opecAtionsl
.ell or ClOS8 lacil1ti •• , .ave opecation. teo. o..e location 
to anoth.r. • 

(.) Det.r.in. the si.e of the wock forc. and increase 
or decreas .. it. size. to hire, a•• i~n, and lay ole ••ployee.
to ellect reduction» to houc. worked. 

(I) Direct the wor:k fol"c., as.ign work, d.tec.in. 
the nu.ber of eMPloye •• assigned to any op.cation al~ the 
"u.ber at ope~Ations a".igned to any eaaployee. e"tabil.h. 
change, co-bi .... or discontinu. depart.ents. trAnstec 
operations tra- one d~rta.nt to another, a..d deter.ine 
coaposition of the work torce in any depart •• nt. 

(V) Det.r.i"e lunch, r•• t periods, and clean-up ti••• 1 
detecalne the startill9 and quitting ti ••• and the nurab.r ot 
houe. to b..worked I .stablis" woek .ch4tc.lul.sas busioe.s 
condition. al~ available work requirel· tix .tlicie ..t work 
schedule •• al~ as&i9n e.ploy ••s to work overt! •• in exco.s 
at theie usual shitt schedule. but lor ..ergenci •• only and 
not .pecial .vents. . 
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Dis1..:ivli11~ "''"" di5chAr9e tor cAuse1 Adopt, n,vise, 
.nd enforce work i119 ru I es I aa.i11tAin order And et t iciency In 
quAlity1 te5t, investi91>te, And iaprove individual and 1.tnit 
effectiveness au,I initi.t., •nd carry out coat aod general 
i-.pcove•ent progra.1115. 

( i) Tran•fec 11a,ployeea tcoa one shift to another, 
select woployeea toe pro.otion, oc tr&natec to s1.tpervisory or 
other positions wl'.hin the depart■ent I req,aire -■ploye•• to 
pecfoc■ work oul5ide their assigned Job cl•s•iticationa when 
such asi.ign,-ent i11, in the aa.nao-•nt •• jud9■ent, nec1u,sary 
r119,Hdl ess of the av,id l•hil i ly of .-ork in their regul•r 
classiticAtion1 require -ployeea to give instruction or 
the E•ployo?r itsdf aay give instruction in apecial training 
for selected e•ployees. 

· 3. The list of specific rights in this At;,ree■ent is 
not i11tu11ded to l>e, nor shall be restrictive oC, or a ••Iver 
ot lhl! ciyhti; o{ ■ana<,1e•enl not listed or not apecitic.1.lly 
surrendered herein, whether or not such rights h.t.ve been 
l!xercised in the pai,t. 

4. These spP.cific .. an.t.g-•nt right• clauses contained 
h<erl!iuat,c,ve slial l ; t,e sut.ject to the senior! ty provisions and 
other ter•s o{ thi.5 contract. 

ARTICLE lX. 

SENIORITY 

s ..... tion I. 111 reJ1.tction ot the -.ark force, layoff:. &h.1.ll 
1,., by s .. nl od ty wi th1 n the var t icular dcp•rt■ent to be reduced. 
The ., .. ployl!e laid oil fro• ,uch dep.1.rt•ent ahall 11 .. ve the 
.-ight to di.,place the luwest s<eniority •"'Ploy•• in the entire 
l>arg.>.ini09 unit, provided he has the ability to JHtrfor• 5uch 
lower !.cniority employee's job1 it he cannot pecfor• that 
lower ,ic11iori ty e,■ployee•s jot,, then he shall be laid ott 
t1ot11 u, .. EJ•ployer. 

Recalls to e•ploy1■1mt shall be ■ade in the reveu,e order, 
the high.,:.t senlori ty "'"'l'loyee shall be recalled tirst. When 
r11c alleJ, thu ,;unployevs shall be ret11rned to the job• they 
hel~ p.-ior tu lay-olf. 
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(h) (h) Di S<.:ipl1l18 and di6char(je for cause, adopt revise.t 

cules, -aintain order and efficiencyand enforce working
test, 

in 
quali ty I 
ellectiveneslii and 

and illlflroveindividual altd uni tinvestigate,
initiattt and ca.cry out cost and general

hIfJCove... prograJ,ui.ent 

(i) Transfer elllploya.s tro. on. shift to another J 
proaotion, orselect e.ployees

positions 
fOJ tran.ter to supervisory

e.-ployee.
clas6itication& 

or 
other wi'.hin the depa.rt.ent, require

assigned job 
to 

perlor. work oul6ide their 
such Assignment 

when 
is, in the manao .. entl. jUdgment, necelisary

the availability in their regularregardless of 
cla5sificationJ 
the 

of work 
require employees to give instruction or 

give instructionmay in special trAiningEll1ploy~r 1ts~11 
for 5~1~cted employees. 

J. The list ot specific rights in this t\9reement is 
not intend~d to lle, no 1" shall be restrictive ot, or A waiver 
of th~ rights ot aanaV~lQeot not listed or not specifically
surrendered herein, whother or not such rights have been 
exercised in the past. 

4. Ihese s.pecific nlanageaent rights claus •• contained 
ne resnabove shall,.be suLject to the seniori ty provf s Ions and 
olher terms ot this contracL 

•ARTleu IX. 

SENIORITY 

S~ctiOll 1. In reduction of the work torce, layoffs 6hall 
lle by serdod ty wi thin the particular departllent to be reduced. 
The e.'ployee laid olt trOi. such department shall helve the 
["1glltto displace the luwest seniority eMployee in the entire 
barg.:linin9unit, provided he has the ability to p~rform 5uch 
lower ~~niorily employee's job, It h. cannot pertora that 
lower seu io ri ty elilployee's job. then he shall be laid ott 
flom th~ E.,nployer. 

Recalls to employllumt shall be made in the reverse order,
the lIigh~st seujori ty e.ltployee Iihall be recalled first. When 
recaJlelJ, thtt employees shall be returned to the jobs they
held pLior to lay-olt. 
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2. The EM,ployer shall post a list of e.ployees 
arranged LR order uf their sen.lority and job title, every 
a.Ix (6) MOnlhs. This list shall be posted in a conspicuuua 
position at th• place of -.,loy-nt. 

Section 3. Seniority ah&ll bG bl"oken only by dlschar..,., 
or voluntal"y quit, or lay-oft tor• period of aor• than two 
(2) )/HU. 

Section 4. In the event of a lay-oft, an e■ployee so 
laid oil shal1 l>o given t100 (2) weei..a notice of lay-off ~n<1 
t100 (2) week• notice of l"ecall to work, .,.iled to his l•st 
known audress by certified aail. ln th• event the eaployee 
tails to -..ke hi■••lf available tor 100rk at the end oC said 
two (2) weeks, he shall lo•• all seniority r:lght under th.is 
"9r•e■ent. 

Section 5. Th• St•warda &hall be granted super-seniority 
for p11rpos•• of layoff and rehire, provlgip7 they t,,we the 
ability aoul yualiticatlona pec.is>iary to per on, the work 
available. 

Section 6. Upon proaotion or tran•f•r outa.i.de the l>ar,Jain 
unit, an eaployee shall continue to accrue seniority for six (6 
aontha fro■ the date of proaotion or transfer. It, durin<J that 
ti••• it beco■es nece&sary tor the eaploy•• to return to the 
baq1aini119 unit it shall be to the fon,er posi tio11 heJd by the 
•lll(>loyee at the ti■• of hi• proaotion or -transfer. Alter &ix 
(6) ao11ths, the transferred or pro■oted e■ployee shall cease to 
acc,...ulate seniority and shall have no buapiu9 rights in the 
bargaining unit. It ia further understood that no l-p<>l"ary 
deaotiona in supervisory position• will be -d• durino 
teaporary layoffs. 

AJITJCU: X 

DISOIAAGE O@ SUSPENSION 

The Eaployer shall not discharge nor suspend any -ployee 
without just cause, but in respect to discharge or suspension 
shall give at least three (.3) warni119 notices of the co■pJa.i1•t 
ag.aiuat such e.pl'?yee to the etaployee, in writipg1 and a 
copy of the •~e to the Union and Steward, except that nu 
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Section 2. The .:.ployer ahall post a list ot eMployees
arral~ed in order ut their seniority and job title, every
.ix (6) montha. This li.t ShAll be poated in a conspicuous
position at tbe place ot .-ploy.ent. 

Section 3. Seniority ahall be broken only by dischAcue 
or voluntary quit. or lay-all tor _ period of .are than two 
(2) year •• 

Section 4. In the event at a lay-otl. an e-ployee so 
laid ott shaU be given two (2) weeka notic. at lay-ott ~nd 
two (2) weeks notice at recall to work ... iled to his 1.st 
known address by certitied .ail. In the event the e.p10yee
lail. to ..ake hi•• elt available for wock at the end at said 
two (2) weeks. he .hall lose aU seniority right under this 
Agr.e.ent. 

Section 6. Upon prolftOt!onor tran.ter outside the bacgain
unit. an employee shall continue to accrue seniority for six (6 
-anths tro. the date ot pro-ation or transter. It, ducinl) that 
tl•• , it becoa •• necfitssarylor thfiteMployee to return to the 
bargaining uni tit .hall be to the tor.er pod lion held by the 
e~loyee at the t1.e ot his proMOtion or ·transfer. Alter six 
(6) IIIOJlths.the transtfitrredor promoted e-.ployee shall cease to 
accwaulate .eniori ty and .hall have no bu.pil~ rights in the 
bargaining unit. It is further understood that no telllporacy
deMOtions In supervi.ory positions will b• .adil during 
te-POcary layotts. 

ARTICL£ X 

pISCHARQE OR SUSPENSION 

The E-.ployer shall not di.charge nor suspend any employee
without juat cauae, but in respect to discharge or suspension
shall give at least theee (3) watping notices of the co.-plall.t
Agaill8t such empl,?yee to the eaaployefit,in writing. and a 
copy ot the saJ!'eto Ullion and Steward, except that notllfit 
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nuticot n11e<.1 tw' ',liven to .a.n .-ploy•• betoru he ia di1oc h•rve d it the .:•u'i11 ot such diacharge ia dishonesty or d&"u11ke1111er.s 01" ceciclessness resulting in ••rioua .a.ccident while on duty. 

The w.a.rnino not ice as herein provided shall not r ... in in ettect toe• pedoJ of 1o0ce than six (6) aunths tor ■i.uor intr;,.c li.ons A11J twelve (12) ■onths tor inter■edi.a.te And -jor inCr•ctions, lea. th~ d•ta ot r.•i.d -rni•iv notice and will be r.,-,ved hco• tho, e:1oployee•• tiles Alter such period. Disc~1tO• aust be by pro.,.,c noti <. e to the eaployee And the Union. Any eiaployote aAl/ request An investigation as to his dlschAroe or suspensiun. Should such investigation prove that an injustice h•s b.,e,. done an e■ployee, the .-ployee shall be reinstated And coepe11sated at his usual r•te ot pay tor the peri<><I he was out of work. A requost by an eaployee for an i11ve1ot.i.CJ•tion as to his discharge or suspeusiun ■u ■ t bot ., .. de 1,y writt.,11 re,iuest wilhln five (S) c alenJ•r- d ays tro■ ti,., ,1a,., of disc ha rge ur susp,msiun. Appe al tro a discharge oc sus,,-,11sio11 •ust be he .. rd .. ithin ten (lO) calendac d a y,;; •n<l Jecision reac hed .. .i.thin titteen (lS) c&ll!nd,u dAys froa the Jate ot Jisc harge oc suspension. If no deci5ion h•s bc 11n ro,nde red with i n titteeu (15) CAlend&r days, the case sh•ll then be tak .. 11 up •S providl!d for in Aiti c le Xl hereof. 

ARTICLE XI 

GRIEVANCE PROCEpuRi 

Section l . ft i• 111utuAlly agree.J th&t All griev.a.tu:ea, disputes or- co.,,pl.ints ,u ·ising unt:ler and dutill<J the t,u·• o t this Agre"•cnt i;ltall 1,., setUet.1 in accordauce '"1th the procedu,·e h11,ein pcovided. Every etfort shall be ■ade to .djust controv.,rsies a1,<l dis.gree■ents in an -icable •annor between th11 E.af,l o yec .nd the Union . 

Scc tio11 :?. ShoulJ any grievance, disputes or co-.pl•lnts a ri 5 e ovec the inl l!rpr et .. t lun or appl ic.11 tion of the contents of th1,. A9ree111e11t, ll,e r "' ,.hall be an ea rues t ct toe t on the p .. ,t ot the partie5 10 51lttle 1,uc h pro■plly thcough the f o llowing 11teps1 (No gci.,v.oc e will be consid.,red which is pre sen led 1110re than thl r ty ( 30) 11100rki119 dAya atter it occur a). 

Step I. By co11f-,re11c e between the Aggrieved eaployee, the Steward, or both, and the tore■an anJ/or deJ)art■ent head. If not settled in this ■anner, it shall be th., respo11s i bi l i ty of the •a99r ieved to re.Juce •ny 
grievance to .. citi119 011 the regular- griov&nce tor■ provided by tho loc al U11l o 11 within live (5) 11100rking day5 ot the .lleged gri e va11c e, Ant.I deliver i;a,ae to the designated Eaployer cepre-5c11ta.t1ve. 

,_ 

w.a.n,ino warnin9 notice 
disch.a.ryed 

nteN be" \liven to an ...-ploye" before he is 
it the ~aU'ie at such discharge ia dishoneaty 

01' drunkennelis or recklessness r-"sulting in aerious 
Accident while on duty. 

The warnine;, not ice A5 herein provided shAll not reaa.in 
in effect toc a ped-od of IIIOce than six (6) Iklnths tor: Minor-
i lit rae t ions alld twel ve (12) MOnths lor lnteeM4k.lia te ~ad .... jor 
in{caction~, IrOla th~ d.a.t., ot said WArning notice and will be 
re-uved trolll the e;llJlloyee's liles alter ..uch period. Discharge 
.us t be by proper 1l0liLe to the eaaploye .. and the Union. Any 
eloploytl!e aaay r eque s t all illves li9ation as to hi. di.charge 
or suspension. Should such investigation prove that an 
injustictl! has Leell done an eMPloyee, the eaaplo)'ee shall be 
reinstated and co ..peusated at his usual rate at pay toc the 
pe r iod he was ou t of work. A request by an .. ployee tor an 
illvelitiyation as to his discharge or &uspellsion .uat be 
III.a.dehy writtell relJuest within five (5) calendar days tro. 
lhe date ot discharge oc suspension. Appeal fro .. disch.a.rge 
or suspens ion Rlust be heard wi thin ten (lO) calendar days 
and decision reached wi thin titteen (15) calendar days froa 
the date ot discharge or suspension. It no decision has 
been rendered wi thi n ti fteen (15) calendar days, the case 
shall lhen be tiiken up as provided tor in Article Xl hereol. 

ARTICLE XI 

GR I EVANCE PROCEDURE 

Section 1. It is Illutually agreed tha.t all oriev~u::e., 
disputes or complaints .nisif19 undec and durinCJ the hu:. 
ot this A9re~ment lihall Ltl settled in Accor;dauce with the 
p roc edu r e herein provid@d. Every eftort shall be made to 
adjust controversies alld disa9reeaaents in an .. ieab!e 
.~nnac between the EMployee and the Union. 

SectiOll 2. Should ally geievance, di:aputes or complaint5 
aa-ise over the int.ecp[etation or application ot the content5 
ot this Agceemellt, there liha!l be an earliest etfort on the 
pa r t ot the parties to settle such prolftplly through the 
tollowing 5tt!PSI (No C.;Jrievalice will be considttred which is 
presented IIK)ce than thirty (30) working day. Atter it occurs). 

Step 1. By conference between the Ag9rieved 
employee, the Steward, or 00 til , and the toce.an and/or 
deparhaent head. It not set tled in this .anner, it shall 
be the responsibi.lity at the .agCJrieved to rNuce any 
9rievance to wcitilly on the regular grievance tor ... provided 
by the local Ullioll wi thin five (5) working days at the al1Qged 
grievallce • .a.nd delivtlc lioUle to the designaled Eaaployer repre-
sentative. 



. 

... 

St~ After receipt i;,f the written griev,,nce 
by the desTjiial:.ed E■ployer representative, a conftnen.:e 
between Union representatives anJ E■ployer representatives 
will be held within five (S) working Jays thoreafter . 

Step l. If the arievance Is not settled in 
Step 2, the Onion ■ay, within five !S) days Jelher to 
the desianated E■ployer representative a written request 
for a ■eetin& between Union representative anJ the E■ployor 
representative MnJ/or their representatives to review the 
■atter. Such ■eetinf will be helJ within ten (10) workin11 
Jays fro■ Jato of sa J written request anJ the F.■ployer 
wll l render its Jeclsion within seven (7) working Jays 
thereafter. 

Step 4. 

Section A. It ls unJerstooJ that arlevances 
pertainln11to1;--Jischar1e of eaplnyees, or 2) thu suspension 
of e•~loyees without pay for a period of ten (10) Jays or ■ore, 
■ay proceed to binding arbitration. 

If 
arbitration, 
(10) Jays of 
City and the 

the e■ployee and/or Union elects to proceed to 
they shall notify the City in writing within ten 
the last step of the Urlev~nce Procedure. The 
Union aaree to be bound by the arbio:rator's Jecislo1 

The Union shall file for such grievance with the 
Federal Mediation Conciliation Senh:e consistent with its 
rules anJ regulations. The cost of the arbitrator shall be 
shared by both parties. The City aarees to release all 
witnesses without loss of pay. 

Section 8. All ather irlevances are subject to the 
Personnel lrir.peal Board, provided, l1owever, that such sub■ ission ls •ade wit dn ten ( lO) workina Jays after receipt of tl,o, last 
step answer. The Personnel Appeal Board shal I have no power 
or authority to alter, aaend, adJ to or subtract fro11 the ter•s 
of this Agree■cnt. 

Both parties a1ree to be llounJ by the uwarJ or the 
Personnel Appeal Board and eMch party shall pay the e•pense or 
its own witnesses. 

The Personnel Appeal Board shall conslst of three 
(l) •e■ben, (1) a council■a•; (I) a City e■ployoe approveJ by th~ Union and (1) a resident of the City approvoJ by both 
parties. The Mayor shall also appoint, subject to confir•ation by the Council and approved by the Union, one other City ou,ployee as an a ltc rnu te ■c■bo r of the Pe rsonnc I Appeal Bo.1 rJ, who sha 11 
serve in place of the City e■ployiiii - ■i:•ber to hear appeals 
originating lro■ the llepart■ent in which the City e■ployee· 
•e■ber is e■ployeJ. The Perso111111l Appeal BoarJ shall hear the 
appeals anJ shall report in writing to the City Superintendent 
and to the Union lu fi11din&5 anJ reco■■enJatlons within thirty 
(30) Jays upon the closing of the record . 

. o. ,-

(' 

St~ After receipt «;rf the written gr revnnce 
by the des Tinited a:aployer representa tJ ve , a conf e renee 
between Union representatives and E.ployer representatives
will be held within five (5) workins days thoreafter. 

Step 3. If the Irievance is not settled in 
Step l, the Union aay, within five {S) days de live r to 
the designated E.ployer representative a written request 
for a aeeting between Union representative and thc Eaployor
representative "nd/or their representatives to review the 
aatter. Such ~eetinf will be held within tcn (10) workinK 
days hOIl date of sa d written request and the F.aployer .. 
will render its decision within seven (7) working days
the reaEte r. 

Step 4. 

Section A. It is understood that adevances 
pe r taininKto·~Ischarge of elllployees, Of 2) t he suspension
of eayloye~s without pay for a period of ten (10) days or aore, 
.ay proceed to bindinl arbitration. 

If the e.ploya. and/or Union elects to proceed to 
arbitration, they shall notify the City In writing within ten 
(10) days of the last step of the ~rlevance Procedure. The 
City and the Union agrue to be bound by the arb i c r a t or s dec i s Icrr 

The Union shall file for such srievance with the 
Federal Mediation Conciliation Service consistent with its 
rules and regulations. The cost of the arbitrator shall be 
shared by both parties. The City alrees to release all 
witnesses without loss of pay. 

Section B. All o,ther arievances an subject to the 
Personnel Xjipeal Board, provided, however, that such sub .. ission 
is .ade within ten (10) working days after receipt of t he last 
step answer. The Personnel Appeal Board shall have no power 
or author i ty to a I te r, a.end, add to or subt rae t frolA the te nas 
of this AgreeMent. 

Both parties alree to be bound by the award of th~ 
Personnel Appeal Board and eMeh party shall pay the expense of 
its own witnesses. 

The Personnel Appeal Board shall consist of three 
(3) .e.bers, (1) a council.a~; (1) a City e.ployoe approved 
by t he Union and (1) a resident of the Ci ty approved by both 
parties. The Mayor shall also appoint, subject to <.:onfin.ation 
by the Council and approved by the Union, one other City cillployee 
as an alternate lIcaber of the Personnel Appeal Boa rd , who shall 
serve in place of the City e..ploy~~ - .eaber to hear appeals
originating hOM the Departaent in which the City eaployee-
lIe.ber is eaployed. The Personnel Apllea) Board shall hear the 
appeals and shall report in writins to the City Superintendent 
aud to the Union its findings and re'Collllendations within thirty 
(30) days upon the c Io s Ing of the record . 

•0. ,. 



XU 

STEWAWDS 

The E.Mt•loyuc ~•c1>911Ju1• th .. rioht of th• Local Union 
••••L.:rship to el,u: t .. 101 .. 1 of three Steward•• on .. St1r•.o.rd 
.. , .. 1 """ .. 1tc111 .. 1c ,·,.,,. tin: ~tluycr'• .uulucily tJ11t o( 
etaployees in e .. c..:h of the ful 1011111110 9roupa, (a) U<ipal'l•a11t 
oC Pul>lic Works1 (b) W•t"r Oepart .. nt1 (c) Ce•etery, PALk• 
and Signal c..-.bJned. The authority ot the job Steward aud 
a lterual.: so .. 1ected by the wi;al Union •hall be liaiteJ to, 
"'nd shall not .,xi;eed, the followh>9 duti .. , &nd activities, 

l. The .i.nvestJ.,,.,.t ion and pr.,sentation uf ocieva.nc•• 
with his E••ployer or the dcsi9llalc.d E.ployer cepl'esentative 
in accordance wi lh the provisions ol the collective l>ilr9aini119 
a9r1t10•ent; 

:.. Collection ol dues when authurized by appropriate 
Local Union .,ction1 

3. n,e trans■ isaion of such ■•s•ao•• and infona&tion 
which sh.all orl9i11ate with .nd are .authorized by the Local 
Union oc its olticera, provided auch ••••oll.O•• and infor ... tion, 

("') hav<1 been reduced to writing, or, 

(b) if root reduclld to writi119, are of a routine 
natu,e and do not involve work atopp,i,.g•, alow-dowua, relusal 
to ha11dle 900<.1•1 or any other interterence with lhfl EMployer•• 
business. 

The Job Steward and alternate have no authority to 
t..,ke strike action, or any other action interrupting the 
Eaployec•s bus.In•••· The Eaployer rec<><Jni:aes ti•••• 
liaitation• upon the .authority of Job Steward and 
their ... 1teroate, an<t sha.ll not hold the Union liable lor 
any uu-,uthorized ... cts. The E,aployer in so recOQn.lziJ>9 
su <.; h u ... itatlons shall have the authority to iapose proper 
diacipliue, inclu<.ling <.lischa•\1•, .ln the event the Stew .. rd 
has ll\ken u11authu1izv<.I strlk• action, elow-down or work 
stopvaoe in vlolat.1011 o{ thi ■ Agreeaent. Th• Steward 
i;hall be l'"'r•itte<.I ti•e to investigate, present And process 
grievances on the E•ployer property without the le5 • of th1a 
or pay duci119 his rt:gula.c working hour•. In each and every 
instance wh.:re such ti•e is c~quired, the leu,,1th of ti•• 
and the tit11e pedod within the working hours shall be agree<J 
upon praviou11ly by the Steward and the Eaployei:. 
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ARTICLE XII 

STEWARDS 

The Elnployu.. a:eccl9nizeli th.. right ot the local Union 
"t·.~\:fs"ip to .,lttct.. totoll 01 three Ste.ard.. onlt StewArd 
....... "'ltJ .. I h....u""lc •',u... lilt: ~"I"uyc ..'•• uniu!"ity 1i"t of 
e..ployees in each o( the (ollo.tnO Ol'OUp.1 (a) (J~pal"huant
oC Public Worksl (b) Water Depart.ent, (c) Ce.etery. PArks 
and Signal combined. The authority ot the job Ste.ard and 
altecllate $0 elected by the weal Union .hall be li.ited to,
and shall not exceed, lhe 10110.1nO duties and activitiesl 

1. The illvesti9ation and presentation of oeievances 
.ith his Employee oe the designated EMployeI' representative
in accordance with the provtsions 01 the collective bargainino
agreelllenti 

~. Coli ection ot dues when authorized by appropriat.
local Union action, 

3. nle trans.ission ot such •••• aO •• and intoraation 
which shall ori9inate with and ar. authoriZed by the Local 
Union or it. ol(icers, provided such •••• ao•• and 1nloraAtiont 

(a) havQ been reduced to .riUno, or, 

(b) it r~t eeduced to writino, are ot A coutlne ... 
natule and do not involve work stoPPAoe, .low-do ..... retuliAI 
to haudle 900dSi or any other interler.nce with the Employer •• 

bustuess. 

·fhe job Steward and alternate have no authority to 
t.ke strike Action, or any other action lnt.erupting the 
E"'Ployec's bu.!n •••. Th. Eraployer r.cO\Inizea th.se 
U.itations upon the authority ot job Steward and 
their altea:nate. ao<1 shall not hold the Union liable tor 
any unauthorized acts. The bploy.r in so recognizino
such limitations lihall have th., authority to iapose prop.r
disci pi ine. inc1udl "g di seh,uue. in the .vent the Steward 
halO tAken unauthulized strike Action •• low-down or work 
stoppa')e In violation of lhi. "'Jr•••• nt. The SteWArd 
shall be .. ti.e to investigate, pr.sent And proce5splo:!ritted 
griev.nces on the Employer properly without the 1(5. ot ti ..e 
or pay durin') his regular workin9 hour.. In eAch and every
instance where such lillieis required, the lelw;lthot tiae 
and the tilllepea:iod within the workJJ19 hours shall b. agreed
upon previously by the Steward and the &!ployer. 
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ARTICLE Xlll 

LEAVli CW ABSENCE 

Section l. An e.ployee _,, be .allowed leave of abscnu:e 
up to ■ ix (6) aonlh■ without pay a,l<'.1 without hi•• ot hill 
aaployaeut 11tatu■ u.,uu itf>PCOva1 of the O..pact•ent Head and 
City Supedntendent. An eaploye11 will not e.a.rn vacAtion or 
■ ick leave beoefit• while on •uch leave and if such leave is 
for a period of on• aonth or lonQer, hospital and life 
insurance beuefits provided by the City •ill be discontinued 
tor that period. Aetlr-ent deposit ■ ot An -ployt!e aay 
not be withdcawn duciuo .t. leAve ol absence. Any abi.ence 
ot •n eaployee froa duty ttw.t is not Authorized by the 
Departaent He•d or City Superintendent, shall be deeaed to 
be absence without leave. Any such Absence shall be wl thout 
pay and auhject to disciplinacy actio11. Such Ab11ence _.Y 
be covered by a aubaequent grant of leave if exte11u•ti119 
circu■stances warrant, 

Per■i• ■ion for e,cten■ion aust be secured tco• both the 
Local Uoion and E■ployer. OurJ.119 the pedod of at,sence the 
e■ployee shall not engage in gainful etnploy■ent in the s-• 
type ot wock !n claaai!ications coveced by thia Agceeaent. 
FAiluce to co■ply with thia pcovi ■ ion shAll cesul t in the 
co■plete loss of seniority rights and/or di•charge of the 
e■ployee involved. Inability to work because of proven 
•ickness oc injury ■hall not result in the lo■• of seniority 
right ■• 

Sectiou 2. The E■ployar ■9ree• to grant ti■• oft not 
to excel!d uu·ee (3) day ■ in any one ca.lendar year,. without 
dh,c.ri•inAtion or lo•• ot seniority d9ht ■ and without 
pay, to any e■ployee designat .. d by the Union to attend & 
labor convention, oc aecve in any capacity on other oflici&l 
Union businea■, pcovidad torty-eight (48) hour• written 
notice is given to the e-ployer by the Uni~n, specllyi09 
le119th of ti111e ott toe Union Activities. 0u .. conshtcxAtion 
■hall be given to the nuabar of et11ployea■ affected in ordec 
that thece al,al1 be no disruption of the Eaployer' • 
opouations due to lack of availat,la ea.ploy••• or the cce•tion 
ol A condition which would necei;aitate ovacti•• pa.y tor an 
employee filUIY;I the p0■ ition created by such ti•• ott. 
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ARTICLE XIII 

LEAVE OF ABSENCE 

Section 1. An elllployeelnay ~e allowed leave of a~tiellce 
up to .ix (6) -.anth. without pay ant!.' los& ot hi • without 
..ploy'-.lltstatus U""" i&ppcoval of the D4Itpart.-entHead and 
City Superintendent. An .-ployee will not earn vacation or 
sick leave benefit. while on such leave and it such leave iii 
tor a period ot one ~nth or longer, hospital and lile 
insurance benetits pcovided by the City 'IIIIill di&continuedbe 
tor that period. Retire.ent deposits ot an e.ploya • .-ay
not be withdrawn during a leave ot ab&ence. Any absence 
ot an e.-ployee tro. duty that is not authoriZli!d~y the 
Depart.ent Head or City Superintendent, shall be dee.ed to 
be absence wi thout leav.. Any tiuch absence shal! be wi thout 
pAy and suhject to di&ciplinary actio". Such absence lIlAy
be covered by a subsequent grant ot leave it extenuatino 
circu.stancea warrant. 

Pend.sion tor extension .ust be secured tro. both the 
Local Union and Enaployer. Durifl9 the period ot absence the 
elllployeeshall not efl9age in gainful employ.ent in the sa.ae 
type ot work tn clasaitications covered by this AgreeMent.
Failure to cOlAply with this provi.ion shall re.ult in the 
COMplete 105. ot .eniority riohts and/or discharge of the 
employee involved. Inability to work because ot proven
.ickness 01' injury shall not result in the 10.s ot seniority
rights. 

Section 2. The e.ployer agre •• to grant U.e ott not 
to exceed three (3) day. in anyone cal.ndar y.ar ,..wi thout 
diticri.ination or 10•• ot .eniority rights and without 
pay. to any employee designated by the Union to attend a 
labor convention, or aerve in any capacity on other ofticial 
Union business. provided torty-eight (48) hours written 
notice is given to the Eaployer by the Union, specitying
length of tinae ott tor Union activities. Due consideratiou 
.hall b4ltgiven to the nUMber ot employees attected in order 
thAt thel'e shall be no diaruption ot the .:.ployer's
operations due to lack ot available elllflloyees01' the creation 
ot a condition whIch would necessitate overti.e pay for an 
employee tilUI\9 the Pos! tion cl'eated by such ti... ott. 
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XIV 

LIMITATION OF AU'ItlORJTV AND LIABJLITV 

St:clion l. No eaployee, Union lleaber or other a9ent 
of the Union ahali I.Ht 1tapowered to call or cause any atrik•, 
wurk stoppaue or cesliation ot eaploy•ent prohibited under 
Act 379, P. A. 1965, nor shall the E.aiployer provoke a atrik• 
action by the Uuioo or its •"•bera. 

Sectiu11 2. Any individual eaployee or group of -.ploy••• 
who wilfully v1olat1t or di1in19ard the arbitration and orievance 
p<oceJure set !orlh in Acticle XI of thia A,gre-ent, -y be 
su..arily disch,u:yed by the Eaployec without liability on 
the part ol the Eaployer or the Union. 

AATICU XV 

PICKET LINE 

Section l. It lihAll not be a violation ol this Agree
•ent, and it shall not be cause toe discharoe oc diacipllnacy 
a c tion in lhe event an -ployee celu!les to entec upon ;r.ny 
property involved in a pri-ry labor diapute, or refuses to 
90 throuyh or work behind any pri•ary picket line, including 
llie prh,ary picket line ot Union•• ~cty to this Agree•ent, 
a11d includin9 pci•ary picket lines at th• Eaployec•a place 
of wsi11 .. ss. 

Svctiun 2. Within live (S) ""0Cki110 day• of fiU.nc;, 
uf yric14,1nce cl,i-1,..., violation of thia Article, the 
p,rties to this Aorve•ent ah.Ill proceed to the final atep 
of the 9ri11vauce pro<.:eJure, without taki119 any inter••dlate 
•teps, any other provi11ion of thia AQa:•-ent to the conta:aa:y 
notwi thstand.ino. 

ARTICU XVI . 

r«> STRIK£ - HO l«lRf( STOPPAO§ 
Whil<! the 1111.iun !i.hAll undectake evecy ceaaooit.ble •ea11s to 

induce caploy .. es to return to theia: jobs duci09 aoy pea:iod of 
unau thoc I zeJ stoppage of work, .it is apeci t icall y underi.tood 
a11J agreed that th" E,,,ploy_er aftea: the fia:at twenty - four (24) 
hours ot such unauthua:lzed work stoppao• sh;a.l.l have the =1• 
and coaplele ri9ht of Jl.i.ctpline including discharge. It ia 
further ay .. i,-,J th,t in al I casvs ot ;a.ny unauthorized f.ta:ike, 
slow-dowu, wali..-out or any unauthorized celisation o! work, the 
Union t.hall not l,o, liable tor dAa&9e resultiOQ t.roa such 
unauthorized acts of its •••bees. 
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ARTICLE XIV 

LIMITATION OF AUTHORITY AND LIABILITY 

Section 1. No elRployee. Union ••• belt or other agent
ot the Union lihal~ ue e-.powered to cal! or cause any .tltike. 
work sloppage or cessation of eaploy.ent prohibited under 
Act 379. P. A. 1965, nor shall the &-ployer provoke a ..trike 
action by the Ullion or its ..v.bers. 

Sectiull 2. Any individual e-.ploye. 01' group ot -.ploy.e.
who wiltuUy violate or dilirtIQardthe arbitration and grievance
procedure set torlh in Article XI of this A9ree.ent, .ay be 
5W1U ... ,rily dis(;harved by the EllIployeltwithoUt liability on 
the pact ot the E.ployer or the Uuion. 

ARTICLE XV 

PICKET LINE 

Section 1. It tihall not be a violation of this Agree-
..ent, and it shall not be cause tor discharge 01' disciplinary
action in the event an e..ployee refuses to enter upon any
prope~ty involved in a pri.ary labor dilipute, or refuses to 
go through or work behihd any priaacy piCket line, including
tIlepcinlary picket line of Unionls pacty to this Agree ..ent,
and includln<j pc imary piCket lines at the ~loyer' s place
ol bus1I1e5s.. 

Suction 2. Within five (5) working day. ot tiling
ot <Jrie.l~ncecl.i"llIlyviolation oC thls Article, the 
parties. to thi5 Agreelllentahall proceed to the tinal step
ot the 9ritlvanco procetJure, without taking any inter.ediate 
5teps, any other provision ot thi. "o-:eeaent to the contrary
ootwithlitandin9' 

ART leU xvI . 

tK> STRIKl:.- NO '!lRK STOPPAG§. 

Whitt! the lJllionshAll undertake every reasonable IReau. to 
induc,= e.ployttes to ceturn to their jobs during any period of 
uutlulhoelzed stoppage at work, it is lipecifically understood 
alltJ..yreed that lIH! Employ.ea:alter the ticat twenty-laue (24)
hours ot such unauthoeized wOrk stoppage ahall have the 501e 
and COMplete ri9ht ot discipline includin\) discharge. It i. 
lucthera9le~d that in all cases ot Any unauthorized strike,
slOW-down, wal ... or any unauthorized ce5safion of work, the-out 
Union shall not LJl! liable loe da.aa98 resultiny frola such 
unauthorized acts of its lAeabers. 
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ART JCL! XV JJ 

GENERAL 
Suction l. Authod.zed representatives ot the Union 

shall be per•it tecJ to visJ t the operation ot the EIN(>loyer 
during working hours to la.lk with Stewa.rds ol the Loca.l 
Union a.oJ/or repras,mta.tiv•• ol lha f..laployer coocoscni119 
-..tt•r• cuvuced by thill A9ca-unl. n, .. co,pcasentativ• ol 
the Union ••""'U notify th• Depa.ct•ant Head prior to •••ting 
with &ny sta-rd during working hour•, where possible. 

Section 2. Th• Union •hall ha.v• th• right to exaaine 
ti•• sheets and other records pertuning to the COMputa.tion 
ol co,upensation ol any n,ployee whose ~y is in di•pute or 
any othac records of the •-Ployee pertaining to a specific 
grievance, at r84'.sonable ti••• with a.ployee•s consent. 

Section 3. The Eaployer shall provide for bi-weekly 
pay periods. Each eaployee sha.11 be providlld with a.n 
itcaized stat-ent of his earnings and of all cJeuuctions 
a.a.de for .any purpo&e. P.ay days shall be ~•ry other 
Thursday, 

So,ction ◄. Should the Eaploy11c require any ftlployee 
to be bonded, any pr-iua involved shall be paid by the 
b,ployu. 

Section S. n,e Eaployer will provide to the en,ployee 
such lll<)al assista.nce a■ will be rvquired or needed a ■ a 
result of the ach occurring •hen am! while And as .a result 
of the perfor•ik11Ce ot his City duties and responsibilities. 

Section 6. Th• Eaployer sta.11 provide a bulletin 
bo.ard in th• facility •here n,ployees he,eunder are e-rloyed 
for the posting ot •eniority and vacation lisu and tor: use 
of the Union and Baploy9r. Only Otfici.al notice• ar:e to be 
posted ar,d ... st have the •ionatuce ot the Union Business 
Representative or th• st-ard tor th• Union and the Eaf,loyar 
or hi• rep.i:eaentative, and th• City will be notified ol 
the notice pd.or to the postir19. 

Section 7. Whenevec a vac~cy is to be tilled beca.uae 
ot an eaployee leaving the service ot the City or because 
additional ei.ploye•• are needed, the City wi 11 J>O• t job 
openings toe one (1) •eek in all 9i<ca9e11, specifying the 
cl ass if ica lion and equipiaent b:, nu•t.er, it iMIY, to be 
opera.led. All regular n,ployees •itl,in the b.argalnino 
unit 511All be eligible to bid .foe posted jobs. Such pos Uno• 
will take pla.ce within tive (5) di<YS after vac.aJOcy occurs, 
This procedure &hall not apply tu cepl•c-ont ·equip,aent. 
The •"'Ploye• opecatin9 the equir-cnt to be ceplaced shall 
operate the new equipa,ent it he ii; able to handle lt. Bid• 
ahall be awarded within five (5) days altec clu•ino, 
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ARTICl.E XVII 

GENERAL 

Section 1. Authorized representative. ot the Union 
shall be permItted to visit the operation of the E••ployer
during working hours to talk with StewAJda ot the Local 
Union a04J/or represuntatives ot lhe Eaployer c.;otlcorning
....t terti c.;uvcJed by thiw A9cee.unl. 'rtaucepcesentAt lve· 0(--
the Union shAll notify the Depart.ent Head prior to .eeting
with Any stewArd during working hours, where possible. 

Section 2. The Union ahul hAve the d9ht to eXAllline 
ti.e sheets and other records pertaining to the cOMputation
at cOlilpensation of any e.-ployee whose pAy is in dispute or 
any other records of the e~loyee pertaining to a specific
grievance, at reAsonAble ti•• s with e.ployee's consent. 

Section 3. The ~loyer shall provide tor bi-weekly
pay periods. EAch e.ployee shall be provid~ with an 
itemized stAtetllent ot his earnings and of all deductions 
made tor Any purpose. PAy days shall be ~ery other 
Thursday. 

Section 4. Should the E.ployvr require Any e-.ployee
to be bonded, any i... involved shAll be pAid bypr .... the 
Employer. 

Section 5. n,. '-Ployer w111 provide to the «:.. ployee
such 189Al Assi5tAnce as will be required or needed as a 
resu! t of the acts occurring when and whUe And as A result 
ot the pertoraance of hi. City dutiea and responsibilities. 

Section 6. The Employer ahall provide a bulletin 
board in the facility where e~loyees hereunder are eMployed
tor the posting ot .eniority and VAcation lists And tor use 
01 the Union And "ploYCIr. Only OtficiAl notice ..Al:e to be 
posted ar~ must have the .ionature of the Union Busines. 
Representative or the Stewacd tor the Union and the Elnployel'
or his I'epl'esentative. and the City will be notified ot 
the noUce pl'ior:to the posting. 

Sttction 7. Whenever a vacAncy i. to be tilled because 
of an e-ployee leavi,~ the s.rvice ot the City or because 
add! tional ellployees are needed, the City will IJOst job
openin9s lor one (1) week in all oacages, specifying the 
classification And equipa.ent lJ? nu..bel'. it itily,to be 
operated. All re<Jular .-ployees within the bargainino
unit shall be elioibie to bid .for pos t ed jobs. Such posting.
will take place within live (5) days alter vacallcy occurs. 
This procedure shall not Apply to replact!lllontequiplllent. 
The .!llployeeoperating the equip.cut to be replaced shall 
operAte the new equipatent it he iii able to handle it. Bid .. 
• hall be Awarded within live (5) days alter closing. 
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ter• vac:ancy in exceliS of six (6) aonths should 
b" op•m toe bid. The City -Y state in the job posting 
notic., that in the .. vent the teaporary job opening becoae• 
pec.,.nent, it shall be a.w .. rded to the uiployee who i• 
teaiporarily tilling t~e job. 

Thece will be a thicty (30) day trial pel'iod for all 
eaployees who ch.ai)Qot job& pursuAnt to the biddino oc recall 
procedure outlined in this section, durino which ti■e the 
employee at his option ... y return to his for■ec job. The 
e"'Ployee ., .. Y be returneJ to his tor■er job at any ti•• 
during this peciod that he deMUnstrat•• to the City hi• 
i11 .. bility to quAlify toe the job. Once an eaployee 
otxo;rcises hi• right to till a job vac.ancy pursuAnt to the 
biddi1>9 procedure outlined in this section, he will be b.&rred t •oa· "f,plyino toe any other job vacancies t~t ■ay develop toe six (6) aonthli theceatter (.and this l>Ar sha.11 apply 
even it within the thirty (30) day period •pvcified &Ii a 
trh.1 period he chooses to return to hi• for■er job). New 
Hlployees are not eligible to bid dud119 their Cirst •ix (6) 
•ouths ot e.111ploy■,u1t. Te■porary and/or eeaaonal v■ployees aro, not eli9ihle to bid. 

An e"'()loyve/ who ■oves to a different classification 
under .he job bid procvduce will cetain his rate in h1s 
lor■er classltii.:ation until he ha■ deaonsti-ated thcou9h 
•ctu.al pertoc.,ance on th111 new job c l assification that he ie qualified to pertor■ the job or toe a a&Xi ... ■ period ot 
thirty (_jQ) dayli, whichever is shorter, after which he will receive tt,e t.Ate of the n- cla■sification. 

The City will re•erve the right to hire fro■ outside th., ha.r9ainir19 unit, provideJ that no eaploy•• in the 
b.&r9a.inin9 unit bids on the openi09. 

Se,: tion 8. It i ■ the intent of the union and the City 
to uttl1ze eaploy••=- in the i-•di&te aubaequent 1,1rades a ■ ,.,pla.<:c•euts tor .,,.ploy"•• in hi9hec occupational 9rades 
when thc,se e•ployoes &re abaent due lo vacations, leav .. s 
of .a.l>,-<111«:e o • teoapo.-ary assion•ent•. In thi ■ .,.nnuc, .,,opluyc .. s iu u,., ,_.,,Hate leaaer paid 9r~de will becoae 
e"l"'"".i to tl,c wo,I< rccl'd red ln the i-diate hl9her pa.id 
vc;uJe, ,11ucdl11y that ""'l·•loyee an opt10rtunity tor adva.nc-er1t whvn v .. ca.11cle1,; iu the higher 1,1rilldea beco•e &Y&iJ.al.,le. 
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Long Long terM vac:ancy in exce.-. of six (6) IIOnths .hould 
bit 0p4itn toe bid. The Ci ty .-ay stat. in the job po.-ting 
notic." that in the event the te.porAry job opening becoM•• 
per.anent, it shall be awarded to the -.ploy •• who i. 
te.-poeaeily ti 11i09 t'le job. 

There wHI be a thirty (30) dAy trial period for all 
ell\flloyees who chan9~ jobs pursuant to the bidding 01' recall 
procedure outlined in this section, durino which ti.e the 
elllployee at hi. option .... y return to hi. foeMer job. The 
e .If'lloyee ....y b. returned to his tor •• r job a t any t1.e 
durin9 this period that he de_msteate. to the City hi. 
inabili ty to qua1i ty tor the job. Once All eaployee 
vxerciseli his ciQht to till a job VAcanCYpur.uant to the 
biddi,~ procedure outlin.d in this •• ction, he will be Larred 
(10.' applying tor any other job vacancies that ..ay develop 
tor • he: (6) aonths thereat tel' (and this bAr shaU Apply 
evell it within the thirty (30) day period specified as a 
trial period he chooses to return to hi. 101'.411' job). New 
employees are not eli9ibJe to bid during their lirst aix (6) 
mouths ot e.nploylR4tllt. teaporary and/or •• a801\&1 e.ploy •• s 
a r e not eligihle to bid. 

An elRflloyee,.who aoves to a dillerent clalisit1cAtion 
under .he joL lJid procedure will retain h1s rate in hl. 
lonaer class!t icatJon unti I he ha. de.ons teated throuQh 
actual pertOrlllilnCe on the new job classilication that he i. 
qualified to perlor. the job or tor a a&xi~. period 01 
thirty (~) day6, whichever is shorter, alter which he will 
receive the rate ot the new cla •• tlicAtion. 

The City will reserve the right to hire 11'0. out.id. 
tht! hargaining unit, provided that no e-.ploy •• .tn the 
b,uQaini"9 uni t bid. on the op.nill9. 

Section O. It 18 the intent ot the Union and the City 
to u tiIize eMployees in lhe hlllaediAte sub •• quent Qradea as 
r ..pla~~.ents tor vlliployeea in hi9hec occupational grades 
when those entployees are Ab.ent due to vacations, leaves 
of ab1ieuce or lemporacy a •• ignMents. In tht ... nne r , 
e"'ploycva in the i_vdi ....le le5&.r pAid gl'ade wIll beco ... 
e)(p.... e.. to th~ wo£1o; required in the i_edtat. higher paid 
..,lade. af tordill(j tha t el-ployae an opportuni ty toe advanc ..... nt 
when vclcancies in the hi9her Qradea beCOMeavailable. 
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Howevu::, --r>loye•• teaporarlly tranaterred to higher 
paying job classification• will rec•ive th• hi"her rate in 
the following inst.a.ncea1 

(a) Vacation Fill-in Wqrk1 Ficat wen - lower rat•1 
second w••k - higher rate. 

(b) $1cknes• Fill-in Worka Jt any a.ploy•• pector•s 
till-in work toe tocty {40) consecutive hours oc acre, then 
the a.ploy•• will be paid the higher r,.t• tor the entire 
period auci1 Nlployee worke.1 in the higher rated job claasi
fJ.cation, 

Th••• teapora,:y tran•l•r• -.at be .ad• by the Depact•ent 
Head, wJ.lh the City Superintendent'• approval. 

Jt an eaployee M>rks t.-po,:a,:ily on a lower paying job 
clas•i6i:ation, his rate will not be lowered. 

Sect Ion 9, S..11 tools needed tor equipaent and aain
tenance •~11 be furnished ■-ployees, attec a conference with 
the liaoployer. They should not be expected to br:1119 their own 
troa holle. City shall turniah tooh over the one-inch size. 

Section 16. Th• eaployer wJ.11 pay the cost ot the 
initial eaaploy■ent physical exaaination, 

Section ll, A set ot suitable rain coats, hats and boot• 
wl 11 be furnished toe all -ployees wl,e.-e needed. Oaaaged and 
worn i te•11 slu•ll be .-eplaced by the City and any lost it••• 
••~ll be ceplaceJ by the ■-ployee. 

Sgction 12. Tht1 e■ployer will assu•e the full cost ot 
tuition, books and supplies to.- any e"'f>loyee who f>U'"'"u• • 
coucae th.t.t h•• a direct ielationship to his work, upon 
c°"'pletion ot one se■eater ot college wo.-k. Jt an •111J>loyee 
ter•inatea hi• ftlf)loy■ent with the E■ployec within twelve 
( 12) ■onth11 at tee CO■j>let ion ot the cour•e, the .,..luut • f1'1d 
by the Ea(>loy111' will l>e deducte<J fn,,a his final pay, 

St:ction 13, The -■ployer will provide rubl>er izttd aprous 
to.- all operators •hile M>rkino •i th •cid. 

Sec 11011 l 4. The ei.ployel' wil 1 pay foe any physical when 
rt1qui red a.ud or<tecet.l l>11 the City. The physician is to be 
desi911,.ted by the City, 

Section 15, The e■ploye,: will tuinish first aid kitli tor 
<1ach ur11t u( equip•unt. EMploi;_.,.,s will be .a<.:countahl.: fo• lhe 
contents ot the first •id kits by lhv proc.,•~ of hauiu,;i the 
first .. i.d kits checked in •nd che.,;k.,d uut va.ch ,J;i.y. 

Howeve~. employees te.po~ACUy t~ansterl'ed to hi9hec 
paying job classificAtions w111 cecelve the hivber rate in 
the tollowi'"J instAnces. 

(a) Vacation Fill-in Work. First week - lowec cates 
second week - hIghec rate. 

(b) Sickness Fill-in WOck, It Any .-ployea pertoc.s
till-in work foc torty (40) consecutive hours or MOre, then 
the _ployee will be paid the higher rot.tetor the entice 
peeiod such e.'Ploye. waeked in the high.e rated job classi-
fiCAtion. 

The.e teMPOrary t'CAn.ter.... t be ~e by the Depart.ent
HeAd, with the City SuperIntendent'. approval. 

If an eaployee work. te-porAcily on a lower payi'"J jo~ 
cla ••iAeation, his cAte wll1 not be lowered. 

Section 9. S.All tool. needed toc equi~ent And .a1n-
tenance .il1 be lurni.hed e-ployees, attec a conlecence with 
the liaaployec. They should not be expected to bring their own 
t~OIa ~e. City IIhall furnish tool. avec the one-inCh size. 

Section 16. The e.ployel' will pay the cost at the 
initial ~aploy.ent physical exaainAtion. 

Section 11. A set ot lIuitable rain coats, hat. and boots 
will be {uenished toe all ..ployee. where needed. Oaaaged and 
worO" itelluishall be ceplaced by the City and any lost iteills 
shall be replaced by the GlRployee. 

Section 12. Th" e.ployer will assu ... the lull cost ot 
tuition, books and supplies fol' any employee who puesues .. 
coucse that has .. direct celation.hip to his wuck, upon
cOUipletion of one selAe.t.e ot college work. Jt an employee
ter.inates hi. employ.ent with the EMployer within twelve 
(12) MOnthli atter cOlftpletionof the coucfoe, the ...nullta paid 
by the EaploY8c will i)ededucted fro .. his finAl pay. 

St:CtiOIl13. The elllployerwill pl"ovide rui)i)e~izvd aprolls • 
tor all opar a tor s while working wi til acid. 

Sec lion 14. The e.ployer will pay (or any physical when 
rttquired and ordered by the City. The physician is to be 
desi9nated by the City. 

Section 15. The ellployer will IUI'ni5h t irst aid ki t 5 toe 
each uni t of equiplllimt. E... at.:countabl t oc lheplo~.ees wi 11 be e 
contents ot the tilst aid kitli by otthv pr-ocelOlio havilllJthe 
tiest doid kits t.:heckecJin and chet.:kedout each Ilay. 



XVII I 

EQUIPMENT ACCIDENTS AND REPORTS 

Sc.: 1. 1,111 I . The i::-.,toycc sh.al 1 Ci est c:onaidar tho pecaonal 
satety ot the e•ployees in estaullshlng operatlo~l proc..tur••· 

' 
Section 2. When •n -ploy•• ls required by a supervisor to 

work under a condition which the e.ployee regards a• a violation 

of • u,fety cule, lhO! .i•iployee shall h.ave th11 dght to protest 

an<.I it ocderecJ by thlil supecvisoc lo pertoc• the work involved, 

the e,aployee shall ha.ve the right to pecfor• the work undec pco

test ilnd lih.t.11 refer the ■atter to the S fet.y c-lttee tor con• 
siJe·c&tion ••iJ ceco-e1>d&tion. HOwever, no .-ployee ah&ll be 

r41qui ced to wock on any equipiaent or job th&t has alrorady beon 

wcitten up as unsafe befor111 it is ch.eked and released by the 

gacaye or Safety eo-itt••· 

Section l. Asl eaployee 11ho is injured while on the job and 

is r-equircd lo leave the job bec&use of such injury and is re

quired to reaain off the job by Hedie&l Authority will be paid 

for th.i whole day. 

Section~. The l!aployer shilll not require e.ployee■ 
to take out on the stu,ets or highway■ any vehicle that is 

not in sale over&lirn,1 condition or equipped with the safety 

avpliances vre=u:ciuetl t,y law. It shall not be a violation · 

of this A9ree•ent where e-.pluyees refuse to opecate such 
eq,iip•vnt. 

Sect i 011 5. Any e•1>loy"" involved in .auy .accident shall 

t-.i<lia.tely ref"lrl .. aJd .acci<.lent and any physical injucy 
aust.,i.11..J . . Au e1nployu" •hall •aka out an .acc:ident .-epo.-t 

c,1ntat11imJ all .. va.i lable """"'"" and addr••••• ot witne•••li 
to .a11y .. c cidcnl. 1'.allu,·v to co•ply with thia proviaion ahall 

11ubject such c•ployce to disciplina.cy action by the l:.lloployer. 

Section 6. It ,,. the duty of the -■1ployve, ancJ he shall 

1-1t<.1iately, or at th" end of his shitt, re1>0rt all defects 

of e,1uip•cnt. Such r~•portli 5ha1 l be •ad" on a ■uJ.ta.ule for• 

{ur111s,heJ by the Eo•ployer ant.I s.hal 1 be ••d• in •ul tiµle col'i••• 

one copy to be ro,tainct.l t,y ti~ Elll()loy.ir. The Eaopluyec shall 

not a!>k or requ l re any e•1ployee lo take out cquipaent that 

has IJe>!n rcpoctec.l by any other eaployee .as being in an unsate 

upo,cati119 conc.liti.:,11 unlil SaJII>! h.-s been appcovud As t .. .eiog 

6.af., by the • .,,·hani.:AI depart111ent. 
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ARTICLE ARTICLE XVII I 

EQUIPMENT ACCIDENTS AND REPORTS 

SCl:t. ion I. The f...ployec 5h.,11 flc5t con.idol['the pertional
safety of the e.ployees in eatAblitthing opecAtiona! procedures. 

Section 2. When an ellployee is required by a supervisor to 
work undec a concH tion which the e-.ployee regArds as a violation 
at a safety rule, tht!t!alployeeshall have the fight to protest
and it ordered by the supervisor t.opertor. the work involved,
the eatployee shall have the right to pertor. the work under pro-
test and shall refer the aatter to the Satet.y COINalttee tor con-
sideration and recolNllendAtion. However, no euaployee shall be 
r4lquired to work on any equipllent or job that haa alrl!ady been '--
written up as unsate before it is checked and released by the 
garage or Safety Conaittee. 

Sectlon 3. An e-.ployee who is injured while on the Job and 
is required to leave thQ job because ot such injury and ia re-
~tired to reaain oft the job by Medical Authority will be paid
(or tht!whole day. 

Section 4. The Employer shall not r.~ir •• .ploye •• 
to take out on the streets or highways any vehicle that .l. 
not in .sAte operaling condition or equipped with the safety.
applia"ces prescribed by law. It shall not be a violation 
ot this Aoree~~nt where e.ployeea retu •• to opecate 5uch 
equlp ..~nt . 

S~ctiun 5. Any eftlployt!einvolved in Any accident shall 
ilhlftedIatelycefl<lrtsaid accident And any physical injury
liulitaiued. .An employee ahall .ake out an accident l"epcHt
CtUlla1nin9 all available U. and addces ••• ot wit ..n...... "atHUi 
to .allY.accit1ent. f.ailul'4tto COMply with thIs provision .hall 
~ubject such employee to dlt1ciplinAcy actIon by the IiJIlployel'. 

Section 6. It is the duty at the e.ploy ..e, and he shall 
illUllttdia.tely, or a.t the end at his shitt, report all detects 
uf equip.ent. Such repo rt s 5hal1 be ..ade on a suitable fon. 
lurnished by the ElnpIo)'ecand shall be ...de in ..ul tiple copi •• , 
one copy to be retained by the Employer. The EMtpluyer shall 
not ask or require any employee to take out equip ..eut that 
has lJeen reported by any oth~r employee as beinQ in an unsale 
uperating conditiun until saine has been a.pprovud as being
sate by It''::'chanicAlthe deparhlenl. 
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ARTICLa XIX 

SEPIJWUl,.ITJ NI> SAVINGS CLAUSE 

Section 1. In the event that any pcovi•ion of thie 
Avreeaent •hail at any ti■• be Jocl••·ttd invalid by a11y court 
of ~etomt jurisdiction, the decision ehall fl<)t invalii.Jate 
the e11t.ire AQ r e-eut, it bein<J the expres.• inteution of the 
partJee that all other provieione ehall c-.&in in full focce 
and effect. 

SectJon 2. In the 11vllint that any pcovJ•ion of this 
Agce-ent is helJ invalid, as eet forth above, the pacties 
shall enter into n4?90tia tione for the purpose of an·ivh19 
at a ... tual ly eatistactol"y l"epl•c-llint Cuc the 11covisio11 
held invalid. 

ARTICL& XX 

WiIX CQl111TTEE 

Section 1. A Safety C:0-ittee shall be coapoaed of 
Union and E,aployer repreeentativee, and if there is an agenda 
Curniehed or epecifk topic• of diacu•aiou l"equested and pco
vided in Advance, a aeettno will be acheduled. fol" the purpoee 
of diecuseino ••fety and proaalgating eafety regulation•, 
•i th the underetancHno that the 1!.aployer an.J Union have the 
ulti-te responsiblity and &hall aaxe the final deter■ination 
on all aatlers of ,;afety and eafety rule&. The Union ateward 
will attend auch aeetino•• 

Section 2. The S&lety C-ittee ahall be coapoaed of the 
Dep&rt■ent !lead and one aaployee per departaent &nd the 
Director of Pel"ao1mel and Public Relatioua. 

ARTICLE XXI 

COURT AHO FUNERAL LEAVE 

Sectlo11 1. Auy etaf>loyee who ie •ubpoenaed aa the reeult 
of being Involved in an accident while on duty and auat attend 
court, shall auffer no lose ol pay. 

Section 2, An eaployee who eerv•• on Jury Duty will be 
p&id the ditlerence lletween hi• pay for Jury Duty and hi·s 
r1!9Ul&r pay. 

Section 3. E■ployeee ace allowed to use accu■ulated •ick 
leave to the extent uf tour (4) days due lo the c.1 ... ath of a wife, 
hu•b;,nJ, child, p,u:vnl, •i•teir, t,colluu·, uc rwlated •11■l>8r ot 
the --.,1oy11e•• i-ttdiate houaehOld, 
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ARTICU! XIX 

SEPARABILITY AND SAVINGS CLAUSE 

Section 1. In the event tr.~t any provision of this 
A9ree.ent shall at any ti•• be ,",ocl.u"edinvalid by any court 
ot COlllpel""tjurisdiction. the decision shall not invaliliate 
the .ntire Agtee.ent. it bein9 the .xpress lnteution of the 
parties that all othee provisions shall re.ain in full torce 
and eft.ct. 

SecUon 2. In tbe ttvtintthat any provision of this 
Agreement is held invalid. as set torth above. the parties
shall enter into n~otiation. for the purpose of au"ivlllQ
at a .utually satisfactory replace-ent foe the Jlcovision 
h.ld invalid. 

ARTICLE )0( 

SAfETY COMMITTEE 

Section 1. A Safety eo.aittee shall be ca.posed of 
Union and ~loyer representatives. and it there is an agenda
furnished or specific topics ot discussion requested and pro-
vided in advance. a ••• Ung will b. scheduled" tor the purpoae
of discussing satety a.~ pra-ulgating .atety reQulations • 
•ith the understanding that the bployer and Union have the 
ul tbaate responsibli ty and shall .aJte the tinal deteraination 
on all aat Lers ot ..atety and safety rules. The Union. toward 
will attend such.eeting •• 

Sec tion 2. Th. Sat ety eo-i ttee shall be c,.posed of the 
Departaent lI.ad and one -.ploye. p.r depart •• nt and the 
Director ot P.rsonnel and Public R.latlo ..a. 

ARTICL£ XXI 

COURT AND fUNERAL LEAVE 

Section 1. Auy e-ployee who is subpoenaed as the result 
ot being Involved in an accident while on duty al~ .uat attend 
court. shall sutter no loss ot pay. 

Section 2. An e.ploy •• who serves on ~u~y Duty will be 
paid the dItterenc. lJetween hia pay fur Jury Duty and his 

regular (lay. 

Section 3. EI.ploye.s are allowed to use accuaulated sick 
leave to the extent ot tour (4) day. due LI) tho d"'ath ot a wife. 
huabaud. child, ..acenl. sister. lJcother. or r.,lated .td_l>erot 
the .... b .... household.ploye.·. udiat. 
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SCH.lilXJLE A 

A. OVERTIME AND HOURS Of WORK 
Section 1: The ""°ck periods, schedules or shifts ace 

established by th41 City Superintendent and -y be reviewed 
fcoa ti"'" lu th,e in lhu City's int,aeat. 

Df'W - 7,00 A.H. to lr 30 P.H. daily with a lunch 
peciod fro111 11, 30 A.H. to 121()() Noon. 

W;1ter 1lepart1•<'11l a11<J Ce111eterv - 8100 A.H. to 4130 P.M. 
daily with a lunch pecLod (co• 12100 Hoon to 
121 JO l'.H. 

Wat ec f i 1 t rat iun - The exist ino work schedule will 
relftain in effect. 

SectJ011 2. Ovect.i•e pay will be one and one-half (l'i) 
ti•es the hourly rate foe all hours 1110rked in excess ot 
e i ght (8) houcli in any 011e (1) day OI" over touy (40) hours 
in any week. All overth,e work shall be authorized by the 
Oepactroe ut llead with approval of the City Superintendent. for 
the ian,ployces in u,e fi 1 tcation Plant, all houcs worked owtaide 
their 11ori.al ly sch41duled 11hifta 11hall be paid at ti•e and one
halt (l',) . 

!>eel io11 ). An e...,loyee reporting toe overti•• call-Jn 
to, checking sewerll, lihall l>e guaranteifd one and one-half 
(l't) houcs pay at the r•te ot one and one-halt (1':r,) ti••u 
hi• hout"ly r•te, equal to two a.od one-quarter (21,) hour• 
o! stra.itJht ti•e pay . 11 an eiaployee is called in to per
for• '""Y o ther duties, he 1th•ll be guar•nteed t..., (2) hours 
pay at oue an<l one-half (l',) t.i•es his hourly rate, equal 
to throte (3) hours of straight ti•• pay. 

Se..:tluu 4. An 41111f>loyee requirifd to work aore than 
h•o (:?) hour,i overtim.i shall l>e gca.ntad a fifte41n (lS) •inut• 
coffee l>ce.uc. . ln the ev.,ut that s u c h oveitti•e J.s extended 
into lhe tweltth (12th) houit, the eaploy•• wlll be gr•nted 
a pa id .. .,al p.ir io<.l ol thirty ( 30) •inute• be!ore the e11<.l of 
the hoelttt, (12th) hour. 

S-,ction 5. An e•ployell lihall be 9ranted a fifteen (15) 
•inute p .cud break each tour (4) hours ol a touit of duty. 

SCHEOULE A 

A. OVERTIME AND HOURS Of WORK 

Section l~ The work periods, .chedules or shilts are 
elitablished by th., City Superintendent and -.ay be reviewed 
t co .. tilA~ tu tillie 111 lhu City's intt:rest. 

Nor.. 11y the reyular work day .hall be, 

DPW - 1.00 A.H. to 3.30 P.M. daily with a lunch 
period lront 11.30 A.M. to 12'00 Noon. 

Water Department alllJ Cemetery - 8,00 A.H. to 4,30 P.M. 
daily with a lunch per~od tro. 12,00 Noon to 
12.)() P.M. 

Water Filtration - The existing work schedule will 
remain in etfect. 

Section 2. OverUlAe pay will be one and one-halt (I") 
t1 ..es the hourly rate tor All hours worked in excess 01 
eight (8) hours in anyone (1) day or over forty (40) hours 
in any week. All ove r t Iaie work shall be Authorized by the 
Deparhle/lt !lead wi th app cove.I o{ the City Superintelldeot. for 
the enlployees in the fi I tea tion Plaot, all hours worked owtside 
their lIormally scheduled 6hitta 5hall be paid at time And ooe-
hal t (l~). 

Sect iOIl 3. An e.'Ployee reporting tor overt i.e call-in 
tor checking sewecto, 5hal1 be guaranteed one and one-hall 
(l~) houn pay at the rate o{ ooe and one-half (1~) lilllea 
hi. hOU1·ly rate, equal to two and one-quarter (2!4) hour. 
a! straight ti .. e pay. If an employee i. called in to per-
torlO auy other duties, he !lihall be guaranteed two (2) IlOurs 
pay at aile and one-halt (1~) ti",es his hourly rate, equal 
to thrliUI (3) hours of 5 traight t i... pay. 

Se4.:tiull 4. An eDlployee required to work -.ore than 
two (2)· hours ovectiln~ shall be gcanted a tifteen (15) ainut. 
ccst t ee lJreak. In the eV~lIt that auch overti .. e is extended 
into the lwei tth (l2th) hour, the employee will be granted 
a paid IDt!al pe r iod of thirty ( so) .inute5 betore the end 01 
the twelfth (l2th) hour. 

St!ction 5. An e.nployee shall be granted a fifteen (IS) 
.inute paid break each loue (4) tlOurs of a tour ot duty. 
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6. 0\/erti•• ■hall be offecvd by ■eniority on a 
rotatlnv ~sis l>y dep.rt-nt and cla5siticatiun in th~t depa.ct
aent, When an -.ploy•• ha■ been given the oi>poctunity for o vec
tiae and r-efusea, he will not be offeced overti•• until those 
below hi• .ln •11niur-ity and those above hi• in ••uiority ha.ve 
been otteced ovartiae, 

s .. ction 7 1 Thece ■hall be a reasou.:t.ble poriod of th••• 
wt not to oxc eed tltteen (lS) •iuutes, •a•h-up period be!oce 
the noon lunch .,,uiud and at the end ol the work shift, and 
diaintectant aoa>p will be peovided whe.-e n{leded. 

Section 8. A shilt pceaiu• of ten (10) ceuta pee hour: 
shall be paid e"'Ployees a1••ioned to the ••cond •hilt. A 5hift 
pr e111 iua of tltteen ( lS ) cents per hour: shall be p&id Ulf>loyeea 
&1Hign,t1J to the th.led ahift, 

S11ction 9. All overti•e hour■ .ucked on a holiday shall be 
paid at tlae and onot-ha.11 (11,) in a>ddition l<> holiday P-'Y ol 
eight (8) hours at straight ti••· 

Section 10. StandlJy pay toe a weak ahall l>e Forty Doll,ua 
($40.00) . If no bargainincJ unit ■-l>er h avdlable the City 
aay ■ut>-contract the work out ■ide the barg.uning unit. 
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Section

,'It 

6. everti.e ahall be ottered by seniority on ~ 
rotAll1l9 ~sls by dep_rt.ant and classificAtion in that depart-
.ent. When an e.-plo)'eeh... been given the oppoctunity tor; over-
ti.e and refu.ea, he will not be ottered overti.e until tho •• 
below hi. in ••toiori ty and those ..bove hi. in .eniori ty ha". 
be.,. ottered.overti.e. 

Section 7. Ther •• tv.11 be A reAsonable portod of ti",e,
but not to exceed tttteen (15) .inutes, wash-up period betoctit 
thtitnoon lunch ptitriodand At the end ot the work shitt, and 
disinfectant SOAp will be provided where needed. 

Section 8. A shift preaiull of ten (10) cents pec houe 
shall be paid e..ployaes a.signed to the .econd shilt. A shitt 
pr~llliu. ot titteen (15) cents per hour shall be paid e-ployee&
Assigned to the third shitt. 

Section 9. All o"erti.e hours worked on a holiday ahall be 
paid at ti.e and one-h~lt (l~) in addition to holiday pay ot 
eight (8) hours at aHaight ti••• 

Section 10. Standby pay tor a week aha11 be Forty Dollan 
($40.00). If no bargAininej uni t .eaber i. available the City
.ay sub-contract the wock outside the barguniOQ uui e, 
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A. 

B. CLASSIFICATIONS 

Wa1e i"crease of 71 July I, 1979 and 71 on July I, 1980. 

ClASSHICATIOH 

l. Laborer 

2. Tl'uck Driver 
(S.all E4uip. Operator) 

l. Groundskeeper 
(Sewer ~laint . Man 
General Repairaan) 

4 . Light Equip•e"t Operator 
(Meter Rcpair■an) 

S . Meter Reader, raintshop 
Q Si1nal MJintcnance Man 

6 . Signal I: Meter Maintenance 
lleavy l:4uipoac11t Operator 
Car,ige Med1.111ic 11 

7. Service Repalr•an 

EFFECl'IVB 
JULY 1 1 1979 

5.97 - 6.22 

6.29 · 6.56 

6.42 6.68 

6.49 - 6.75 

6.57 · 6.12 

6.75 • 7.01 

6. 16 • 7. 12 

EFFECTIVE 
JULY 11 lUO 

6.l9 • 6.66 

6. 7l • 7 . 02 

6.17 · 7 . 15 

6. 94 · 7 . 22 

7 . 03 · 7.30 

7.lZ · 7.50 

7. 34 · 7. 62 

8 . filtration Operators, 
Unlicensed 

Maintenance Relief Opel'otors 

I. il en se f · 4 • S mo 
lilense l' · l • $500 
l.ile11se .. . z • f8110 ;d • 
License I' · I • I .i~g,.l 

14,S72.l3 - 1S,ll7.l3 1S,S92 . l9·J6 . 411. 
14,786.ll·l5,SSl.l8 JS,82I . J7·16,6l9. 
IS,107.JJ - 1S,872.l8 16,16 ◄ . 8 ◄ · 16,98l. 
IS,428.ll·l6,19J . J8 16,S08 . ll·17,.l26 .• 
IS, 749 . .l3· 16,514. l8 16,851. 78 - 17 ,670. 

7 .06 • 7. 44 7 . SS · 7.96 

10 . Fon.11a11-0pcr,1tor II Mainte"anc11 
FIiier Plant 14,614.10·16,975.00 15,712. 7 ◄ · 18,16l.2 

II . Water Uistribution 
Fm .. Unlict'nse to license SJ • $200.00 
h1111 Sl Sl l00. 00 
fro■ Sl · SI l00.00 

B. 

Wage Iuc rea se of H July I, 

CLASS H ICATlON 

1. Laborer 

2. Truck Driver 
(SMall Equip. Operator) 

3. Groundskeeper
(Sewer "'a int. Man 
General Repairman) 

4. Light Equipmcnt Operator
(Heter Repairman) 

5. Meter Reader, raintshop& Signal Maintenance Man 

6. Signal G Meter Maintenance 
lIeavy f:quipllcnt Operator 
Gar,lge Mechanic I I 

License r-l • S 1 ,j0!l-1\, IS, 749.33-16,514.38 16,851. 78-17 ,670. 

9. ForeMan 1.06 - 7.44 7.55 - 7.96 

JO. ForuI3n-Opl!rator " Maintenance 
Filler Plant 14,684.80-16,975.00 IS ,712. 74-18,161.2 

11. 'fa t e r 0 is t r ibu t ion 
Frum Unlicense to license Sl + $200.00 
fro~ Sl - 52 lOO.OO 
froll S2 - SI JOO.OO 
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1. Se rv ice Re pa i naan 

8. filtration Operators
llnl1censed 
Li c en s e f·4 + $200 
l i(en s e I: - 3 $500 
I.ilense f-Z $800 

SCIIEDULB A. 

CLASSIFICATIONS 

1979 and 7' on July I, 1980. 

EFFEC1'IV8 EfFECTive 
JULY I, 1979 JULY I, 1980 

5.97 • 6.22 6.J9 • 6.66 

6.29 - 6.56 6.73 . 7.02 

6.42 - 6.68 6.87 - 7.15 

6.49 • 6.15 6.94 - 7.22 

6.57 - 6.82 7.03 - 7.30 

6.75 - 1.01 7.22 - 7.50 

6.86 - 7.12 7.34 - 7.62 

, Maintenance Relief Operators
14,512.33-15,317.33 15,592.39-16.411. 
14,786.31-15,551.38 15,821.37-16,639. 
15,107. lJ· 1S ,872. 38 16, J 64.84 -16 ,983. 

~. • 15,428.33-16,193.38 16,S08.11-17,326.~ 

https://15,428.33-16,193.38
https://14,786.31-15,551.38
https://14,512.33-15,317.33
https://14,684.80-16,975.00
https://749.33-16,514.38


A 

C. IIOLJDAYS 

If a holiday falls on Saturday, it shall be observed on 
F~iday, and if a holiday falls on Sunday, lt shall be observed 
on Monday. 

If II holJday falls durln1 the utra shift period of the 
Water Dep1rt ■t1nt, the e■ployee shall be paid for the holiday. The 
extra shift ls defined as that period of tl■e when an e■ployee Js 
scheduled to be off duty • 

. fectivo January I, 1971, to c:olnclde with the Federal "MouJay 
lloliJays", tho followlna Holidays will be observed. 

I. 
2. 
3. 
4. 
s. 
6. 
7. 
a. 
9. 

10. 
11. 
12. 
l]. 
14. 

New Year's Day 
WushinMton's Birthday 
Af to moon of Good Fr Jday 
Mc■orlal Day 
July Fourth 
l.abor Day 
Colu■bus Day 
Vetora11s' Day 
Thanks1Jvln11 
Day after Thank19ivin1 
One full day before Christ■as Day 
(hrisl1HS 
One - half Jay before New Year's Day. 
c■ployee•s Birthday 
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SCIIEDULE A 

C. ItOLIDAYS 

If a holiday falls on Saturday, it shall be observed on 
Fdday, and if a holiday falls on Sunday, it shall be observed 
on Monday. 

IC a holiday falls durin, the eJUa shift period of the 
Watel' Departaent, the eaployee ,shall be paid for the holiday. The 
extra shift is defined as that period of ti.e when an eaployee 1s 
scheduled to be off duty . 

. feetive January I, 1971, to coinclde wlth the Federal "Holiday
Holidays", the followin,lIolldays will be observed. 

1. Hew Year's Day
2. Wushinjton', Blrthday
3. Afte ru 0 on of Good Fr idly 
4. Hcaor ia 1 Day
S. July Fourth 
6. I.abor Day
1. Coluabus Daya. Yet e'r ans ! Day
9. Thanksgiv inl 

10. Day after Thanks81vin. 
11. One full day before Christaas Day12. Ch.. ista.s 
13. One-half day before New Year's Day.
14. f.playee's Birthday 
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All hours worked on a holiday shall be paid at ti•e and one
half (II ) In addition to holiday pay of ei1ht (8) hours at 
s tr a i K ht t i ■e . 

.!!.:._ VACATION LEAVE 

Section I. Eli_gibilitf and Aalount. Paid vacation 
t hie wl 11 oiiTylie-aTToweirto fol -tl ■e e•ployees where it has 
been s..:heJuled in aJva,u.:e and approved by the Dcp..irt•ent llaaJ. 
E■ployees shall be eligible for annual vacations with pay op 
the. followi1111 basis : 

After I year, fifteen (IS) 24-hour workin1 days off. 

After 10 ye..irs, twenty (20) 24-hour workina days off. 

After 21 ye~rs, twenty-two (22) 24-hour worklna days off. 

After 26 y011rs, twenty - five (ZS) 24-hour working days off. 

E■ployees hired after October l, 1979, shall enjoy 
the fotlowinK va,ation sc hedule: 

ye,H to 2 years 10 days 

l ye.trs to s yea,s lZ Jays 

!, years tu 10 years l S days 

10 years tu 20 years 20 days 

l 1 years to lS yea rs 22 Jays 

16 years o,· ■ore ZS days 

~~~!lon _ l. --!'!:obati~!!.'!!.L.~•ployeus. New c .. ployees 
will not be .:re 1teifw1tliva..:at1 on eave until they have co■ 11leted 
their sh (6) •onlh probat ion.tr y period. 

Sc\.tiun l. Tc1 ■ ination of C■....fl~cnL. l:•1doyees leavl11i1 
the servi.:co rilic-r.'iiy - f,eToreilie--close · orllic ..:aleuJar year sh.ii I 
,.,. ,e iv._. v,1<:Jtio11 11ay 1110 - .-;,tt:J in accorJ,:111<:e with th.,11 1u111ual 
vacJtion allowa11ce a~ cm•parcJ to the ti ■e worked, figured to the 
nuuresl half Jay . 

Section 4 . Accua111latio11 of \/Jtat1011. Accu•ulatcJ 
vacat ton lcavcshal I" licta~eii· Jurini the calendar year Col lowirw 
the one In o;liicli , it wa~ eurneJ. Upon rc,o•■c11Jatio11 of the 
Dup,trlMent llcaJ, anJ •' l't•roval of the City Su11crintu11J<J11t, uuuse , 
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SCIlEDULE A 

All hours worked on a holiday shall be paid at tille and one-
half (IJ) in addition to holiday pay of eight (8) hours at 
s t r ~i g h t t hie. 

D. VACATION LEAVE 

Section 1. El1gibilitr and Mount. Paid vacation 
time wHI onTyoeall"O'Wed to ful -tilDe eaptoyees wherc it hS5 
been scheduled in advance and approved by the DepartlRcnt lIead. 
r:."ployees shall be eligible for annual vacations with pay 0(\
the. fo Ll ow ing basis: 

After I year, fjfteen (15) 24-hour working days off. 

After 10 years, twenty (20) 24-hour working days off. 

After 21 years, twenty-two (22) 24-hour working days off. 

After 26 Y&i1rs, twenty-five (25) 24-hour working days off. 

F..ployees hired aft e r Oc tobe r J, 1979, sholl enjoythe fo IlowinK vacation schedule: 

year to 2 years 10 days 

3 ye ....s to 5 years 12 days 

s years to 10 years 15 days 

10 years to 20 years - 20 days 

II years to 25 years 22 days 

26 years 0 .. Illore lS days 

~!:~!lon_ t . ---!!:oba..!..!~_~!LYIlPIOyees. New employees
wi if not be c reJTtelf w 1t fi v a c a non eave unti I they have COlllp I e ted 
thei r six (6) Month probationary period. 

~~t!.~'~l·_J~'UJi~~on_of !~!~el~!:. ElUldoyecs 1eaviui 
the service or tllC rlty 'f)eTore fIleuose orThc c a le ud a r year s ha l l 
receive vac ...t iuu pay p r u ra t e d ill acc o rdanc e with t he i r uuuuu lv 

vocal ion a l Low auc e as cOlllpared to the ti.e workeu, figured to the 
nunrest half Jay. 

Se c t iun 4. Accueu t a r rou of Vacation. Accu.ulatcd 
v ac a t ion lcave-sh01r licla~en-Juringtr.e-Cilendar year f o Ll ow inv 
the: aile in wh Ic h ,it was earned. Upon rccoRlulcndatioll of the 
De pa r t me nt l lead , and approval of the City Supe r in t e udcu t , uuus e ,. 

-22 -



,. 
I 

vacation aay be carried forward for one (1) year if c1rcu•stanccs 
warronl. Otherwise accu.ulated vacat iun t l ■e shal I be 111,-t if 
It ls not taken, and in no event shall vacation ti•e be carrieJ 
forward the second year. Eap loyee requests to lie pa iJ for 
unused vacation tlae shall lie sub■ ittetl to the City Council 
for their consideration, othor thdn in the case of satis(Jctory 
le1 ■ l11atlon. 

Section 5. Advanced Vacation. Annual v11catio11 le;alfe 
shall not lie allowed In advance of beln1 earned anJ oeJl1eJ . 
If an e ■ployee has lns11fflcie11t annu;il leave credits to cover a 
purioJ uf absence, payroll deduction for the ti ■c: lost shall he 
■ade for tho work period In which the absence occur r ed . 

Section 6 . Va c ation P:iy . An e■ployee 011 v,1catio11 
have shall have one TTn;iy of vacation creJit ca11ccllcJ fur cac 
day he would h;ive worked during thl/ 11or•11l work -week .and shat I 1,c 
paid at the r;ite he would have earned on that parti c ular Jay, 
exclusive of overtl ■e. 

Section 7. Vacation Vested RiSht: Vaclllion leave shal 
be considered as a aatter of right, and 1f cancelled because of 
work necessity, shall bo re•scheJuled if possiule, or if n<>t, it 
sholl be pa l d £or at straight ll■e as extra co■11ensation. 

Section II. Scheduling of Vacation. Vacation re'lue:.ts 
aust bo suba1tted by March 15th of each calenJar year . Va c Jtion 
schedulos shall be postoJ by March list. Seniority shall be useJ 
in deter•tnlog pntference for vacation schedulos . The e•ployce 
with thu aost senorlty will havo flut chuico of sche,lolint1 hls 
vac111tlon. If v11catlon is requested in two or ■oru ti•e puriods, 
• second choice will not be opproved until all e•ployces i11 thJt 
Oopurt•ent h111vc had an op1,1ortunity to schcd-,.le their first choice. 
Vacation requests rocelved after •111rch 15th shall be scheJuleJ 
on II first coao, rt,st serve, bas.is ln accordance wilh the 
Oep111rt■ont's needs . 

Section 9. llollday Durina Vacation. If 111ny hol lday 
rocognlz.edoythOCity falls within tho annual vacation period 
of an eaployee, 1111 additional day of vacation leave sh al l bu 
grante,l. Vacation tiae, sick leave, or absance because of July · 
connected Jh.ability shall be counted as days worked in calculatin 
vacation leuve creJtts. If pera is slon ls 1rantei.i uy the llc1,>Jrt10 .: 11 
lleaJ to use a Jay of v111catlon on one of the holid .. ys rcco111lz.ed by 
the City, .. Jay of vacat i on will be char1ed to the e■1,1loy~e and 
110 ;,JJitlonal day of v .. cation will be &ranted. lie shall ua paid 
straight ti•c for the hollJay. 

~tion 10 . Vacation Upon Ter•ination._ E■ployees who 
voluntarily sever e■ployaent with t'fie7":ity, snaTI lie 1·equi1eJ to 
give two (2) wo1k·weeks notice of their intentions in order to be 
eligible £or vacatlo11 pay. Those who .are JischaracJ or laid o(f 
shall receive vacation pBy. V11catlun ti ■e taken .after notice of 
intention tu sever e■plo y■ent , with tie City shall not be co11sidere 
11s part of the two (l) working weeks .-e,,ulrcd noti<.e. 
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f vacation aay 6e carried forward for one (I) year if circuast~nccs
I warrant. Otherwise accuau!ated vacatiun tlae shall be l o s t if 

it is not taken, and In no event shall vacation ti.e be carri~d 
forward the second year. Eaployee requests to be paid for 
unused vacation Uae shall be sube Lt t e d to the City Counc l 1 
for their consideration, other than in the case of satis(a~tury
telaillation. ' 

Section 5. Advanced Vacation. Annual vacation leave 
shall not lie allowed In advance oTlbifRi earned and credited. 
If an ellployee has insufficient annual Leave credits to cover a 
period of absence, payroll deduction for the tl.e lost shall be 
.ade for the work period in which the absence occurred. 

Section 6. Vacatioll~. An cal'loyee on vacation 
have shall have one 'nr<Jay-ofvacation credit c auc e Ll ed fur e ac 
day he would have worked during t he 1I0nJlal work-week and shall be 
paid at the rate he would have earned on that particular Jay,
eXClusive of overtlae. 

Section 7. Vacation VoHed Risht: Vacation leave shal 
be considered as a aatter of right, and If cancelled because of 
work necessity, shall be ro·schedu1ed if possible, or if nut, it 
shall be paid' for at stnight Uae as extra coapensation. 

Section 8. Scheduling of Vacation. Vacation requests 
.ust be Sub.ltted by March 15th of each calendar year. Vacdtion 
schedul~s shall be posted by March 31st. Seniority sh~ll be used 
in deter.lnina preference for vacation sc hedut e s . The e.ploy~e 
with the .ost senorlty w111 have first choice of schelluling his 
vucatlon. If v~catlon is requested in two or aore time periods, 
a second choice will not be approved until all ellployees in thal 
DepurtMent hav~ had an opportunity to sched~le their first choice. 
Vacation requests received after "larch ISth shall be scheduled 
on 61 first coao, fl~st serve, basis In accordance willi the 
Depart_cntls needs. 

Section 9. Itoliday Durin, Vacation. If IIny hoi iJay
recognhedbYTneClty falls withIn the annual vacation pe r iud 
of an eaployec:, an additional day of vacation leave shall be 
granted. Vu:atlon tiae, sick leave, or absence be c aus e of JUly-
connected disability shall be counted as days wo.-ked in c a l cu Lat rn 
vacation leave credits. If pe re Lss Ion Is granteu by the UClldrtUlt:1I 
Head to use II day of vacation on one of the holidays rceogllizeJ by
the City, It day of vacation will be cha r ged to the e_lIloyt:e and 
no add it Ioua I day of vuea lion wi 11 be aranted. lie sha 11 be pa id 
5t ra ight ti.e for the hollday. 

Section lu . Vacation Upon Terainalion., E.ployees who 
voluntarily sever eMploy.era "11th tJiC-r.ity, sJiall be requ i r ed to 
give two (2) wOlk-weeks notice of their intentions in order to be 
eligible for vacation pay. Those who are discharged or laid off 
shall receive vacation pay. Vacatlun ti.e taken after notice of 
intention Co sever eaploy.ent.,with t he City shall not be c on s ide r e 
as part of the two (2) wurki ... weeks requ l rcd notice. 
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1£.DULE A 

E. SICK LEAVE 

Section 1, Notification ot Illness. Eaployees will 
l'eceive pay toe eacneJ sick ti•e only whel'e he ol' hia l'epre
sentativ.,. h&s c .. 11._.d and notilied the Dep&l't•ent tlead of hia 
intend._.d absence. 

s ... c tion 2 , Si c k I.eave Upon Ten.tn .... tton. An eaployee 
whu voluntarily s e parate• !to• the •~loy•ent of the City 
,.hail 1,.,. paiJ fol' tit ty per cent ( 50!1) of up to dxty (60) 
a c cu•1.ilaleJ si c k leave days. ~1-.aa pay■ent under this 
policy will b.,. thirty (30) worki ng daya for the firat ten 
(10) y._.ars or umploy•ent. After ten years, the -rloyee 
who volunl,uily sepa.1a.1oas fn1• the e•ployment of the City 
shall be paid for {ltty p e r cent . (50:I) of up to one hundred 
twenty (l:!O) a c <.:wnula l ed d c k leave daya. H,udl!lu• pay•ent 
UIMlt!r thi5 pulicy .. u l be sixty (60) workino day•. Such 
pay•ent shall be •aJe at the e.ployee•a current rate of pay. 

Sect io11 J, Si c k eav._. Exhaus led. ln the absence of 
vacat on or 5ick leave crod ta, payro l deJuc tion11 for the 
li•e loat shall t,., •ade fo r the ooock pe,; i od in which the 
absence occurred. All sick leave ti•• ah&ll be &ccu-..lated 
according to the ti•e worked during the preceding calendar 
year, and i.ay be anticip&ted up to the date of sickne ss 
during any curcent year. the City Superinten<h,nt .... y grant 
up to five (5-) d<lys a.oticipa.ted sick ti•e if circu .. stances 
warrant, but only in the event that all aick leave accrued, &nd 
current ye<lr's vacatio n creJit11 h .. ve been exh£usted. 

~ection 41 Accu•ulation of Sick av . Full ti•• ... ployee11 
11ha.1l accu•ulate si c k leave c,;ed&ts at t e rate of one (l) day 
tor each aonth of u,llf>loy.,ent. In no event 11hall the accu-.,.lation 
of si<.k leave crooits exceed twelve (1 2) Jays dud.119 any one 
calendar year. Employees .ay a.ccu.ulate unu11ed sick leave 
credits up to a •a.xlau• of one hundred eighty (180) working 
d.iys. 

~ection 5,1 Use of Sick Leave. An eaployee on paid aick 
I eave shall h • .ve one ( 1) d.iy of dck leave credit c~celled 
tor e.ich day he would ha.ve ...,,ked durino the noraal IIHltk
week. Any &bs.,nce (o,; a. tr.action or p a ir t o( the day sh.all 
•how on the "-',-Pluyee•s ti•• 1,heet. Abaencea in excess of 
two (2) hours chac9eable to 11ick le.ave ahall be cha.rc.,ed pro
portionally in an .uaount not s•aller than one-qual"ter (\J 
of a day. E.,,,ployees •ill be p,a.id at the ,;ate they would 
have earned on that pacticul•r day, exclusive of overti••· 
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sa IE.DULE A 

E. SICK LEAVE 

Section 
receive pay 

1, 
tor 

Notification 
earned sick 

ot 
ti.e 

Illness. 
only where 

&aployees will 
he or his repre-

sentative has called and notilied the Depart.ent tlead of his 
intended absence. 

Section 21 Sick l.eave Upon Termination. An employe. 
~IO voluntarily separates troM the e.~loy.ent ot the City
shall be paid tor fit ty per cent (so.) ot up to sixty (60) 
acculllulaled sick leave days. Haxiau. pay.ent under this 
policy will be thirty (JO) workill9 days toe the tirst ten 
(10) years of cn~loyment. Alter ten years, the employee
who voluntarily separates tro .. the e..ployment of the City
shall be paid tor titty per cent. (~) ot up to one hundred 
twenty (120) accumulated sick leave days. Maximu ...payment
undec this pulicy wi! 1 be sixty (60) worki"9 days. Such 
payment shall be lRade at the eMployee'a current rate ot pay. 

Section 31 Sick bea"e Exhausted. In the absence ot 
vacation or sick leave crodlta, payroll deduction .. tor the 
time 105t shall btl .ade tor the work period in which the 
absence occurred. All sick leave ti.e shall be accumulated 
according to the ti.e worked during the preceding £alendaE 
year. and MilY be anticipated up to the da.te ot sickness 
during any current year. The City Superintendent ...y grant 
up to tive (5) days anticipated siCk ti•• if circumstances 
warrant, but only in the event that all sick leave accrued, and 
CUl'reut year's VAcation credits have been exhausted. 

Section 4. Accumulation ot Sick eav. Full ti..e _ploy.e.
shall accumulate Sick leave cred.lts at t e rate of one (l) day
tOI' each month of clliployment. In no event shall the aCCUMulation 
of sick leave credits exceed twelve (12) day. dUl'ing anyone
caleudar year. Employees llaAyaccauwlate unused sick leave 
c£edits up to a .aximu. ot one hundred eighty (180) working
days. 

~ection 51 Use ot Sick Leave. ~'-.ploy.e on paid sick 
1eave shall have one (l) day ot sick leave credi t cancelled 
tor each day he would have worked during the noranal work-
week. Any absence tor a tl'actlon or part ot the day shall 
show on the employee's tl.a. sheet. Abaencea in excess ot 
two (2) houra chaJ:geable to sick leave shall be charyed pro-
portionally in an .uK)unt not SMaller than one-quarter (It) 
ot a day. EIIlployees will be paid at the rate they would 
have earned on that particuler day, exclusive ot overti .... 
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Section 61 Calculation of Credits. Vacatlun ti•e, 
11ick leave, or absence botcau•• ot duty-connectec.l di&ability 
ahall be counted as days worked in calculati119 sick leave 
credits. An e-.ploy•• slw,.11 not be entitled to paid sick 
leave until he has o:oapleted the r.ix ■onths probationary 
period. Upon the auccesstul cu■J,letion of the six-■onth 
period, • '"'" e-.,ioyee st\&11 have a bank ot dx (6) days. 

e4.tio11 7 for: Si.::k eave. Sick leave 
-Y be taken or: any one o to lo•u19 reasons; and is to 
be conaiJered a.11 • .. tter of grace rather than a aattotr of 
right, Any illnesa an eaployee .. y contrao:t, oc "''Y e,q,osure 
to contagious diaease he aay e,cpecience, in which the health 
of oll,ecr. M>uld be endangered by his attendance on duty, 
abi;;ence to the •><tent ot tour ( 4) d•Y• duot to ttu, de• th uf 
a •it•, huabAnd, child, brother, aiatec, or p&cent or re
lated •-b•r ot his i-ediate hour.ehold, amt any 1,on-du Ly 
connected JiaalJility an t1111ploy•• ••Y auatain (but this doll& 
not include an injury tlw,.t -Y be aus tained ..tli le belt,g t-
porar Uy 111 the eaoploy of another duri,19 his ott ti•e, or 
auch injury that .. y be auatained aa a result of a conviction 
of the violation of any ordinance of l.it.w), Sick leave -Y 
alao be used for the tollowi119 purpo1ura, provi<.lioO the use 
ia within re.it.son and the privil119• not abua~, For Illness 
oc i ujury in the eaployee• s 1-diate ,_u )' which neces-
si ta tea an u,ployee's absence fro• -,r:k (•1-e<Ji•te F ... l1y• 
in auch case shall include any persons for wh,n1e tina11cJal 
or phy•Jcal care hv la pcincipally r••poni.ible)i for a.lien -
dance at the tunen,l of a close tciend oc relativ•1 and for 
an appoint•ent with a doctor or d,mtiat tu the extent of 
ti•• cequired to k.eep such appoint•ent, but only when It haa 
been al10wn that it i • not poas 1 bl• to .&r r &1'9• auch iOppoi n t -
•enta for non-duly hours. The e■ployo••• Absence for injucy 
or illness to hi• i-edlate ,_ily ah.it.11 be 9ra11ted where h11 
la required to be at the bedside of one of the 1-ed i ate ta.aily 
or to a.ke arra119-enta for h i rio9 a b.&byaitter or housekeeper, 
but not to e,cceed two da.ys of aick leave. E><tensiona over ,..., 
d•y• for 8Jftenuating circu•atances -Y be 9r .. nted it approvvd 
in advance by the Oepart-nt Head a.11d the City Superintendent. 
Unauthorized use of sick leave shall Le 9rounds for disciJJlln
a.ry .&ction up to ancJ ino:ludl09 dis•i•••l • 

{, 

" 

SCItEDUU A 

Section 6, Calculation of Credits. Vacatiun ti..e,
liick leave, or ..bsence becau5. ot duty-connected di5abUity
ahall be counted as days worked in cAlculatillg sick leave 
ccedits. An e.ployee .I~ll not be entitled to pAid 5ick 
le.ve until he h•• ca.pleted the six -.onU•• p"obationary
period. Upon the aucce •• ful cu-.pletJ.on of the six-lItOnth 
period, A .htW eMploye •• hall hAve A ~nk ot dx (6) dAys, 

efli:tion 7 .Ave. Sick le.ve 
... y be taken or reasons ,and is to 
lie considered Ali A ..atter ot grace cather thau a .attur ot 
right. Any illness An etIlployee lNy contract, or any eXlJOsuce 
to contAc,)ious disease he aay experience, in Which the h...lth 
ot others would be endangered by his attendance 011 duty,
ab5ence to the extent ot four (4) daly. due to tlUt deolth uf 
a wite, hU5band, child, brothel', aister, or parent or re-
lated Melllberot hi. l_ediat. household, and Any non-duty
connected disalJ!lity an -.ploye. May sUlttain (but this does 
not include a.. injury that ...y be sustained while beiu9 tWIII-
porarily I.. the ...ploy of another ducin9 his ott tbae, or 
such injucy that .ay b. sustained a. a result ot a conviction 
ot the violation of any ordinance ot law). Sick leAve ....y
also be used tor the tollowi.'9 purpolie., providing the use 
1. within reason and the privilege not abused, For HIIICliS 

or injury in the .-ployee'. i-.diate f...UY which neces-
sitates an e-ployee'. absence CroM work ("IMMediate Fa.ily.
in such case 5h.. 11 include any per.ona foe who»e linauclal 
or physaical care hu i. principally ..e5ponliible). for atten -
dancu at the tun.ral ot a clos. friend or- relativel and tor 
an appoint.aent with a doctor or dentist tu the extent of 
t1•• requiced tu ke.p such appointMent, but only when it h•• 
been ahown that it is not poa.lble to acr&nge such appoint-
Ments tor- non-duty hour.. The e-ployoea. ab •• nce tor injury 
or illn.s. to his i_edlat. t...ily ..hall be granted where he 
i. required to be at the bedside ot one ot the i_ediale tiUlily
01' to Make acraUl.,e.ents tor hiring a babys! tte..or housekeeper,
but not to exceed two day. ot .ick leave. Exteusion. over '-We.) 

day. tor extenuati'M) circuastances aay be 9ranted it approved
in advance by the DepartMent Head and the City Superintendent.
Unauthorized use of sick leave shall be 9rounds tor disciplin-
ary action up to and ifl4.:ludi09disMi ••al. 
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s.,crion 81 Erfect of Workaen•• en•a.tio11. In ca.se 
of injury oc illness for wh1ch a.n -ployea s el 9ible for 
work disability ben.,fits under the Michigan Wockaen•• Coa
pe11s•tlo11 Law, the City Superintendent -Y authorize salary 
p •yaen t which, with hi11 work dil,ability pay•ant, equ•l• hili 
re..Jular salary. A total of one-half ('1) day will 1,., charged 
a<Jain&t hi& 5ick ti"'e ;,.ccuaulation for each full day an e•ployea 
,-eceive11 th.ls additional pay111e11t. An eaployee -Y elect not to 
recdve the 5upplea,wtal salary pa.y•ent• &t his own disc ret i on1 
in thi• case he would n;icelve only s&lAry pay•ents authorized 
under the Michigan Workaen' • Coapem.ation Law, and therefore 
would not t,e c harged the one-halt day •ick ti■e toe each day 
of aLsenc ... 

S1<ction 91 Proof of Illness, A ■edica.l certificate ■ay 
l,e require<J as evidence of an ea,pioye••• illness or injury 
thal IH .,ve111'cd hi5 catt.mdance at work, before co•p•nsation 
for the P"riod will be allowed. 

St!ctio11 101 R.-teution ot Credits. Sick leave llCCcual• 
o;ha.11 be reta>nerl by an euip loyee in each of the following 
ca1.es I Ao ea,ploy•" .. he, has be<1n gran Led leave w.l thou l pay I 
an e111ploy"e whu t,a111ifers fro• one cla»11 itication or Oepart
a-,nt to anotlteq a full ti■• clas11ified eap l oyee who i• 
,ecall ed from a layoff. 

Section i l I E.,ctenslon ot Sick Leave. In the event of 
a co11l inj 119 i 11 ne5s a.ml provi ded the sick leave and vacation 
leAv., ai;;cu•ulat.lo11s, excludiuo the fol\owi 119 yea.rs a.ccru,td 
vacatiun, have l,uen exhausted, ·request11 tor ulie of a11t ic ipated 
1dck leave whi..:h hav11 been caco-ellded by the Oepart .. ent llwad, 
and approved by the City Superintendeut , •hall be liUblaitted 
to the City Council for their disposition. The City Counci l 
will use its o wn Jisct"etion, and will study aud evaluate the 
e01ployee's pecso m,el record, past pertor.....-.ce, at\d present 
circuastances. lf, in their op i n ion, the eaploye .. ot record 
wa•· rant", and i ( they feel it to be .In the be•t Jntera•t• o t 
the City, the City o u11cil •ay decide to authoriz .. an e1<t"nsio11 
ul si c k ledve up to d """x i •u• of 130 11110cki"9 day• (equal lo 26 
we.-ks oc si,c (6) ..011llu,). The City Council ..,y l1N1i t thi• 
e,ctenslon of sick l e ave to tw.- lve (12) day• toe e ... ch pclor year 
,.t the .,,.pl o y-,..,•11 5.,,vl.:e wit h the City. Sick leave e1<tensio11• 
9raot.,J l>y Cnu11ci.l .. .,J •ctu•lly used by th" eaployeo, •hall be 
c ha q;,eJ a 9 ~insl the cmp l u ~ue•s record, and repaid wlth aick 
leave cr.,<llts eanu,d .. 1 .. ,., the eaployee cettuns to work, An 
ew,ploye e tcrminatin<J e nlj.>loy ,aent i-edio11,tely foilu,.inu tha u•e 
ot a sick h,a vc exte,u,1011,oc within six (6) ..onths after 
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St!Ction 8 & Ef (ec t ot Wortu.en· II Co In case 
ot injucy or illness lor which an elapioy.e s el 9tble tor 
work db.ability bene"fits under the Michigan WorDen's Coa-
pensation Law, the City Superintendent .ay authori~e salary 
pay.ent Which. with his wock disability pay.ant. equala his 
re9ulac salacy. A total Cit one-hall <'J) day wi 11 he charged 
.uJainsl his sick till'e acculltUlation tor each tull day an eMployee 
receives this additional paylJlent. An elRployee Dlay elect not to 
recei"ie the supp Lemeu t a I salary payMents at his own discretion. 
in this case he would receive only SAlary paYMents authorized 
undec the Michigan Workmen's Colllpensation Law, And theretore 
would not lJe charged the one-halt day sick ti.e tor each day
ot ahsence". 

Section 9& Pcoot ot Illness. A .edical certificate .ay 
lJe required as evidence o( an employee'. illness oc inJuey 
that pu~velltt.!d his attt!udallce at woek, betore cOUlpensation 
(or the pe r Lod wi 11 he allowed. 

Section 10: Retention of Credits. Sick leave acceual. 
lOholl be retajned by an employee In each ot the following 
ca s.es r All elnploye .. who has hee"n grAnted I eAve wi thou t pay I 
al\ elllploy~e who team.fers leoa ona classitication or DepAet-
..eu t to auotheq a tull ti •• clAssilied elAployee who i. 
cecalled trom a layotf. 

Section 11: E.lCtens!on at Sick Leave. In the event ot 
a cout ini n9 illness and provided the .ick leave and vacation 
1eav(! acculDula t ions, excluding the 10110w1l19 yeac-s ,.ccrued 
vacation, have htHi!nexhausted, 'requests toe USie 01 anticipated 
sick leave which have been reco_ended by the Departlllent "wad, 
alld approved by the Ci.ty Superintendent, shall be subia! t t ed 
to the City Counei 1 (or their disposi tion. The Cl ty Council 
wUI use its own discretion. and will study and evaluate the 
employee's personnel record, past pertoraance, and present 
l:ircumsta.nc~s. It, in their opinion, the elftployeNllt cecord 
wal'rants. and it they teel it to be in the beat interests 'ot 
the City, the City Coullcil MAydecide to authorize An extensiOll 
ot sick leave up to a MOxi.u. ot 130 woc-king day. (equal Lo 26 
weeks or six (6) lI,onlh5). Tha City Council lUoy li,nit thi .. 
ex t eu s Lon ot siCk leave to twelve (12) days tor eada pr Lo r' year 
(,( lh~ e,nploY~l!'& s e rv Lc e with the City. Sick leave exten&ion. 
gLallled by Couric Ll amJ 4cluaJly used by th" elllployew shall be 
chaq;,ed a<)~inst lhe clPploye~'5 record, and repaid with sick 
leave ceedits earllt!d whclI the enaployee returns to wock. An 
elllployee tccminatiruJ elllploylllent inwediately tollowiny the ua. 
01 a sick leave extellsion,oc within six (6) IIIOnths alter 
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returnlnr to work will not be pald for accrued vacation ti•e . 
No vacat ion leave will be allowed during th., firH three (J) 
■onths a f ter returning to work. With the approval of the City 
Superint1rnde11t, an e■ployee ■ay use hls accrued vac ation ti ■e 
as slck leave if all sick leave, sick lepve extensions anJ Lurrent 
wacatlon leo1ve lies been used. 

Section 12. No Accrual Our1n1 Leave of Absence. A 
■ed ica 1 leave ol absence ••Y be granted For up - fc>orietll ·year 
by tho City Superintendent upon proper reco■■endatlon lro■ the 
c1111loyee's phys lclan. This one year ■o1y be extended if cxtro1-
ordtnary clrcu■ stances warrant. No accrual of sick leave or 
vacatlon tl•e will be per■ltted Jurin• the ■edical leave o( 
absence. 

F. INSUH.A.NCI! 

llospl u 11 u t ion insurance car r led by the C lty ls BI ue 
C1·ou - Blue Shield, Mlcb l1an Hosplul Service, including Mastl!r 
Medical Coverage, Optlon IV and effective Jonuary I, 1980, $2.00 
co-pay Urua Rider. 

The ' ctty shall pay full pre■ lu■ for e■pluyees o1nd 
depend6nts of e ■ployees, lf any. Retirees ore eliilble fur City· 
pold hospitalization cov1ra1e upon attaining age sixty-five (65) 
provided they are drawing Clty Re tlre■ent benefits . 

Por Life Insurance, the City pays tho full pre■ iu■. 
full-tl■e e■ployee, are lnsured for $8,500.00 . Retirees are 
e.,1.:luded. 

C. LONGEVITY 

The longevity plan 111111 11ay regular full · tl ■e eA11-'loyecs 
o,o percent (ZI} of their annual co■pensatlon (baseJ on 1101 ■ al 
wol'k-wock) for e.ich five (S) years of cunt inuuus sllrvice. Tht: 
■a:dllWII pay111c11t l:; ten percent (101) after ZS years service . 
Pay■ents wil l be ■ade ,e■ i-annually. If an e■ployee has l· u■ pletcJ 
five (5) years (or ■ultlple thereof} uf co11ti11uo11s service Ly 
January 1st or July 1st, he ls eli11lblc fur longevity pay based 
on bis length of service anJ 1nnual co■rensation on that Jo1tc . 
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returninfo to work will not be paid for accrued vacation time. 
No vacat on leave will be allowed durin, th~ first three (3)
months after returning to work. With the approval of the City
Superintendent. an e.ployee aay use his accrued vacation lillie 
as s rck leave if all sick leave. sick lepve extensions and cu rren t 
vacation leave has been used. 

Section 12. No Accrual Durin. Leave of Absence. A 
.edical leave of absence .ay be aranted for up toOiienl"year
by the City Superintendent upon proper reco•• endation fro. the 
employee's physician. This one year say be extended if extra-
ordinary circuastance, warrant. No accrual of sick leave or 
vacation tiae will be peraftted durlnM the aedical leave of 
absence. 

F • lNSURAHC~ 

1I0spitalhatlon insurance carried by the City is Blue 
Cross-Blue Shield. Nlchlsan Hospital Service, including Masler 
Medical Cove rage , Option IV and e f fec tf ve January 1.1980, $2.00 
co-pay 1)rug Rider. 

The/CIty shall pay full prealu. for e.ployees and 
dependents of e.p)oyee,. if any. Retirees are elisible for City-
paid hospitalization coverale upon attaininl age sixty-fIve (65)
provided they are dr.wlne City Retire.ent benefits. 

two percent (2') of their annual co.pensation (based on no rea I 

full-ttae 
exc luded. 

Por Life Insurance. 
e.ployees are insured 

the City pays the full pre.iua.
fo~ $8,500.00. Retirees are 

G. LONGEV lTY 

The lungevity plan will pay regular full-tl.e cI"&,loyecs 

work-woek) for each five (5) yeurs of co nt inuous service. The 
.axiJlUJapayment is ten percent (lO,) after 25 years service. 
Pay.euts will be .ade se_i-annually. If an e.ployee has co_pieted
f ive (5) years (OT .ultiple thereof) of continuous service Ly
January 1st or July Ls t , he is eligible for longevity pay based 
on his length of service and annual coepe nsat Icn on that date. 
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The perccntaae plan ls as follows: 

Five· (SJ year:. 
Ten ( 10) yurs 
FJ£teen (IS} years 
Twenty (ZO) years 
'fwenty - f.ive (25) years 

ZI 
41 
61 
81 

JOI ■11xt ■ua 

Lo1111cviry will be paid to e■ployees wllh five (5) or 
•01e years of service who are ter■ lnatina their service to the 

... 

( lly, b.iseJ on their per1: unta1e, and pro - ratud for the ti ■e work11d 
rru■ their Jate of eli11 l billty to the Ja to of ter■ inatlon, inclu, 
tcr■ inal vacation t i ■c, BUT NOT TO INCLUOE TE kMINAL SICK PAY BEHL . i. 

t■ ployees hired after October 3, 1979, shall have 
lonBevlty pald only on the first $10,000 of the base wage . 

11. Rl:T IREMENT 

E1a1tloyecs will 1,c required to retire upon reachl111 
the ag,i of 65. Tloe City Counc i l, ho1o1ever, only by Its own action, 
iaay extend the e111ploy■,rnt of an Jndividu11I for one { I) year or 
nu\ to cx1:ecJ two (2) year:., if it is felt to be uraently required 
i II l he Cl l y. s Ile st i II I., res ls . 

l:•1•loyecs are covered under the Mlchiaau State l!■ployees' 
ketlre■cnt Sy ~ tc• (ulluwlna co■pletlon of st• (6) ■onths of sorvJ1:e . 

l' Hectivc July I, 1974, tl,e 0■11Joyous are eli11ible 
fur pust · retirc•cnt benefit Increase provisions of the M. S.E.R.S. 
t I: l). 

I . l:■ ployees under Plan C-2 contribute three percent 
(l\J of the first $4,200.00, and five percent (SI) of their annual 
co■pensatlon in excess of $4,200.00. 

Z. The aJJitlonal a■ount needed to fin1111ce the 
c ■ployees• retlre■ent syste■ ts deter■ lnod actuarially e.ach year 
a11d ls approp.-i11teJ by the City as the City's contribution.• 
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The percentage plan is as follows: 

Five· (5) year:» 2'Ten (10) years ·H 
Fifteen (15) years 6'
Twonty (20) years 8'rwellty-f.ive (25) years 10_ .ax i.UII 

Louge v i r y will be paid to eaployees wilh five (5) or 
.ore years o( service who are teraln.tina their service to the 
City, based 011 their pe r ce n t age , and pro-rated for the tiae worked 
fro. their date of l ig Ib l t y to the t e of te .... ination,e Ll da Inc Iu-

t e ra iua l vacation tille, BUT NOT TO (NCLUnE TERMINAL SICK PAY BENL.•. 

~ffiployees hired after October 1, 1979, shall have 
longevity paid only on the first $10,000 of the base wage. 

If. RETIREMENT 

E.lployecs will be required to retire UIJOII reachln. 
the ag'~ of 65. The City Council, however, only by its own action, 
lOay extend t he c'lIpIOYllh~lll of all individual for one (1) year or 
nul to cxceed two (2) years, if it Is felt to be urgently required 
ill the Cit Y's be s tin t e res t S • 

blIp Io y e e s a re covered under the Mid,i Ian Sta te flllployees'
RelirClllcnt ~y~tc.n folluwin&: completion of silt (6) .. onths of service. 

[ffe~tivc July I, 1974, the eaployees are eligible
fur po s t re e i ruaen t benefit increase provisions of the M.S.JLR.S. 
(I.: l). 

v 

I. ElIlployces under Plan C~2 contribute three percent
(l') of the first $4,200.00, and five percent (5\) of their annual 
cOlllpellsation in excess of $4,200.00. 

2. The additional .aount needed to finance the 
employees' retireaellt syste. is deteratned actuarially each year 
a nd is appropriated by the City as the City's contribution .• 
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Rctlre■ent allowances for e■ployees under Plan C - 2 
are based upon the e ■ployeo's nuaber of years of creJited service 
unJer the ret i.re .. llut plan and hls final avera1e co .. pensat lon 
acco rd in ii: to thu for■ulas set by State Law and available in the 
Cl ty Control tcr' s Office. Qual lflcation for reautar reti re■ent: 
An e ■ployee ■ust have ten (10) or ■ore years of creditoJ service 
and be age sixty (60). Or ho ■ay rotlre between the aaes of flfty · 
five (55) and sixty (60) if he has twenty -five (25) years of credited 
se r vice, and ls will i ng to accept a one-half per cent reduction in 
lie•"'!flts for ead1 ■onth retlre■ent if t.-kcn before 011.i sixty (60) . 
t exa■ple, if retiretMnt was at a1e SS exactly, the reduction 
wt. _ .d be l0\). 

Qualification for deferred retln:■cut : This ca11 be 
1ranted an o■ployoo i f he is bet~een the a1os of fifty (SO) and 
sixty (60) at tho tl .. c he leaves the service of t he C.:ity and if he 
has at least fifteen (IS) years of servlc~ at that ti ■e . Or it 
can be 11·anted re1ard tess of age if the e ■pluyee has twenty - five 
(2S) yeor~ of credited service. 

Di~abllity Retlre■ent: This can be 1rantcd at ouy 
a11e if the e■ployec has ot least ton (10) years of se1·vice . llowever, 
if the Jisoblllty is work-connected, retlre■ent benefits wtll be 
granted at auy ,1,ge and wllh 110 •lnl•u■ le11g1h of service re<4uircJ . 
If the e•ployee hos loss th11111 ton (10) years of servh:e, the hcncfits 
woulJ be b11sed on ten (10) years. 
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R~tire.ent allowances for e.ployees under Plan C·2 
are based upon the eaployee's nUliber of yellrs of credited service 
under the re t t r eaen t plan and hls final averase cOlApensation
according to th~ fur.ulas set by State Law and available in the 
City Controller', Office. Quallf1catioll for regular r e t Lr ejsen t : 
An e.ployee .ust have ten (10) or aore years of credited service 
and be age ,ixty (60). Or he aay retire between the ages of fifty-
five (55) and sixty (60) if he has twenty-five (25) years of credited 
service, and is willing to accept a one-half per cent reduction in 
be"..,flts for cadi aonth retireaent if taken before aid sixty (60).
( ella.ple, if retireaent was at age 55 exactly, the reduction 
w~_".d be 10\). 

Qualification for deferred r e t Lr eecu t : This can be 
granted an e.playac if he is bet~een the agus of fifty (50) and 
sixty (60) at the tilAc he leaves the service of the City and if he 
has at least fifteen (IS) ye~rs of service at that tiMe. Or it 
can be g."anted regardless of age if the e.ptuyee has twenty- f ive 
(25) yeors of credited service. 

Disability Retire.ent: This can be .ranted at any 
age if the e.ployee has at least ten (10) years of service. lIowever, 
if the disability is work-connected, retire.ent benefits will be 
granted at allY ale and wHh no .1ni.ulI length of service re4uircJ. 
If the eMployee has loss than ten (10) years of service, the benefits 
woulJ be based on tell (10) years. 
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ARTICLE XXII 

HESIDEHCY 

All e1t1ployees shall be exe•pt fro• the 11rovisio11s of C: tty urJi11a11cc 1159 . Present e111ployees Nho a rc 11ol reslJe11ts of lhe City ,aay re .. Jin outside lhe City until such t 1•e as thoy elect to cha 1111e their pl ,1<.: e of re,1,tcnce. If they elect Lo change tlu:ir pl;11.: e of resiJe11cc, they 111ust relocate wi th i n flve (S) a1 l es of 
the then t!, tablisheJ City limits of Muskegon llei11hts or they wlll he te,,.in ,1 teJ. 

AHTICLE XXI I I 

Tl:kMINATION_ 01: AGltl:l:MEHT 

Sect io11 1. This Agree•ent sh111l bo in full force ;11,J effect fro,a-Y,,!~(979 t o 1111<1 including .lunu l0, 1981, anJ shJJI continue in f ull fort:e anJ effect fro• yoar to year there · ~rte, unless wr i tten 11otl c1: of Jcs i ro to cam:ol or ter•inate tho A111 ce•,·11t ls scrvcJ by either 1•arty upon tho other at least sh.Ly (60J J .1ys prior tu ,l.11c of the 1ulup t1 0 11 of the City 811J11ot for the en,11lni: fi ,c ,11 year i 11 1,l,i · h thl) A11rue•enl expires . This A11 rce111e11t s hall be bl11Ji1111 urun the parties hereto, their successors ,111J ll>S ll(nS . 

Section l. It is further prov i Jed th ,H Nhorc no ,11t:h ,;111.:cll,1t1011 or ter11ination no tice is serveJ a ,11J the patties Jc,11c to l:onti11ue s,liJ A1pce11e11l lt11 t also Jcsi1e lo uegutlote 
d1 a ngc~ or rcvi~ions in thi~ Agrcc"1c11t, eitht'r party •ay servc uron the o ther a not ice, JI le as t s lxty (60) Jays IHlor to tho t!nJ of any co ntra.: t te1111, J.lvising that such party Jesl,es to conti1111e this Ag1ec111:11t but also Jcsir.:s tu revise, or ch.inge ter■ s or cunJlti 11s of ,11ch Agreciacnt. rhc 1espectlve parties shall be per■ itteJ all l .11, f ul econo• ac recourse to sup11urt their request (or rev is ions If the 1,1,11 tics fall to a!lrce thereon . 

.5ectiu11 .L It is' un.terstooJ anJ agreeJ bet1<ec11 the part1cs tl,at the - W;igc7liite l'rovisiu11s and Frin11e Bc11e£it,,, t:011111l11ed hereto att ;11. hcJ, s hal l l,e reupe11eJ for negotiation between the parties prooclcJ 1h,1t the p.1rty Jes ii 11111 tu reopen serves 11otice in writing upon the 01111:r party H lc ;1~t ~t. ty (60) Jays priur to the cnJ of JllY <.unt1·,. ,t te1in . Any ,1di11stn,c 11ts in wage r.ites as a rcsult of ~11ch 11e1101i.1tion, s hall bet:u111e cffe.:ti ve 011 the fltst Juy of July 
uf ,,ny ,u111ra<.t lctlM . If 110 sud, notice is given the wJge 1;1tc s 
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ART leLI: XX 11 

RESIDENCY 

A 11 elAp loyee s sha II be exesrp t frOIl the p rov 1 S lOllS of 
(ity o r d l nauc e 1359. Present eiap t oyee s who arc no t residents of 
the City lRay relll.lin outside the City until such t iae as they e l ec t 
to Lhal\g~ their p Lac e of r e s Ide nc e , If they elect t o change t he i r 
place of residence. they nlu5l r e l oc a t e within five (5) .. iIes of 
the then established City limits of Muskegon He l gh t s Of they will 
he t e re l n.i t e d . 

AltTICLn XXI r I 

TI:WotINATrON OF AGltEEMEHT 

Section 1. This Agree.ent shull bo in full force 
illld e tf e c t frolnJuTy--r;-1979 to and including June JO, 1981, ant! 
shall continue in full fo r c e and effect fro. yoar to year there-
after unless 'Hillen notice oC de s i ru to C811l:el or lorminat6 the 
"t(ICClQl'lIt is served by e i t he r p..trly upon tho other at least sixty 
l60J d;lyS prior t o d.i t e of the lhluption of the City Budgot for 
the ensuing f i s c a l ycar ill ,~Iaidl t h l s Agn.lcillellt e xp i r e s . This 
Al!trcclllcn t s ha 11 be b i lid inK upon the po r ties he r e to. the 1 r s uc c e s sc r s 
OIlId a~signs. 

Section l. It is further provided that whore no 
s uc h ci'lll.:ellatioil-or-fermiuation uo t ice is s e r ve d ailtJ the parties 
de s r rc to continue s a id Agrec,ncnt hu t also de s i re to ne go t l a t e 
dlangcs or revisions ill t h i s A"rcClllcllt, either party lIay serve upon 
the other a notice. at least s l x t y (60) days p rIo r to tho end of any 
contract term, a dv Ls ing that sud, party de s Lr e s to continue this 
Agrccnlt:llt but also de s i r e s to r e v l s e or c ha ng e t e r e s or c on d i t Lon s 
o f such "greclllcnt. Fhe re s pe c t l ve parties shall be p e rsa i tt e d all 
l aw f u l e c ouo .. ic recourse to support their request for revisions Lf 
the p.s rt i e s fail to agree thereon. 

Section:S. It is' unde r s t ood ant! agreed be twe en the 
parties tllat the-W;lgcHatc Provisions and Fringe 8cnefib contained 
hereto attached, shall be reupcllcJ fOT negotiation between the parties 
prOVIded .hilt the pilrty desiring to reopen serves notlLc in writing 
IIpon the other pany at Icast ,ixty (60) Jays pl'iur to the cnd of 
..any contr;,..:t tellll. Any atijusllllclIls ill wage rdtes as a restllt of 
such negot L.lt ions :;1 .... II become effect lve on the fll5t day of .July 
IIf i1l1y l.untriJct tCIIlI. If 110 5u~h notice is given the wait! rilte::; 
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onJ beneflts hereto 11ttacheJ shall conrlnue In effect. !'allure lo 
reach a111·ee111ent on such wawe a11J f1·ln1111 lio:11cf1ts the Urliou has tloc 
tight to ter11Jn11Lu tho coutract by 11tvlng a thirty (JO} Jo1y uul 1.:., 
of ter11l11atlon to tl,e E1Mvloyer. 

Section 4. In the event of 011 lnuJ11erte11t fallu,., 
by eltl,er party~gl.vethe notice set forth Irr Sc..:tlun~ I, 1, 
1111J l uf Lids Artl..:lu such varty 11ay gl~o, sud, uuti..: .. at uny 1i1110, 
prior to ll ,u ' t11r111l11ado11 of 11uto11atlc ruotn,al dute of tlris Ag1cc,11c111. 
If I nu\lco B glvun ln 11..:corJ11nce with tire IHovislons of ti,!, Se, tion, 
the ox11lrall1.111 Jue of this A1roe11er1l shall "' th" Sl.<ty · fi,:.t ll;l>LJ 
Joy fulluwl11g such notice, 

IN ij!TNESS Wlll!REOP, the p~rtle5 hereto have hcrcu1110 
tl1elr l1a11Js 1111J se11ls thu day •11J y1111r fl r5t ulH>ve writ 1..-11. 

EMPLOYl:R: 

CI TY Of/ Muske1:ott Ill! I GllTS 

; 

a ·, --~-t--~ C. fq;jj]_~ .___:__,..._ 
J~1 t:. :;cn:ct, fi111111cc Uircctot 

1{0,1111, , I Ir Is. llci IICllliU\, Huyu1· 

- ll -

LOCAL UNION NO . ll4. 
Affi I lateJ with th.: /111e, · 
nut lonul Broth.: rhvuJ oJ 
Tc:a111~ters, ChJul fcurs ,W .,1 ..- · 
huuscinc:11 a11J IJ.:lpcr, v i 

, Amerl..:a 

-~ ~~---- \ ,, ,.. cl -" • . ~ ~ () 
: -faue -- ~Xu1-·P~u1us - -

------------ --- ----

-----------~---·--- . 

e : 
·f ,'.'r' .. , 

'1'(':t •••. 
. . . 

and benefits hereto a t t ached shall conr Inue in effect. Failure to 
reach ag r eeiueut on such k38e anJ f r l ng e be ue f l t s the un I ou has die 
tight to t e r af nat e the contract by Kiving a thirty (JO) JilY uo t l cc 
of t e f1111na l ion to the ElIlploye r , 

Section 4. In the event of 1111 l nudv e r t eu t f a Llu i C 

by e I t he r partytoglV'Othe notico se t forth ill Se c t l o n-, I, Z, 
and .1 uf t h l s Article! such party D1~y give such no t ic e at allY lillie 
prior to thettHlDll1at on of au t oua t l c r enevu I Jute of this A~ICCIlH~llt. 

It 8 uo t Ic e ts given In ac co r danc e with the !>foviSioIlS of this Sc, 1 iou , 
the exp l r a t t cn duo of this Agroement shall )\) t he 51Jlly-{jl~l l<-bl) 
c.lay ful1CJwlug su(;h notico. 

iN Wl1'NESS wheREOp, lhe par t l e s hereto have he re uu t o 
~ their hands lluJ se a Ls the day .ud )'6ar ft 1'5 t uuove wri [tell. 

EMPLO'tI:R: 

C I TV Of: MUSXB(;ON ua J GilTS LOCAL UNION NO. ll4. 
Affiliated with t he Iu t e r: 

; nu t I ou a I arulh~rhuuJ of 
Te aa s t e r s , Chaulfcurs,w;lIc:-
hou:;elfl~n anJ Ilclpcrs 01 

\ America 

:trz:r't~i~-~liu:C'--
~ • J_-~\~r-Ufvd~--r' _ --------_ .. _-------- ----j(J1l C. St ree t , filluncc IJJr~ctot 

---------------- _._--
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RULES AW> lllcGIJLATIONS 

l • ACC ll>l!NTS • 
(,. I 11 .. Jo.- chACQ"ii,l,l., ,u:cld•m t at l•i- tu 11 11111"• t i9"' ti.on -

(ui s.,;hu1,1.,). 
(• • ) Hiuur cha11,1cal,le .. ..:.,;1Jcn\ • 

(F1r .. t ottcn.,., • n.:1,ri10,11uJ1 ,..,.;.,,.J ntl"""" - l ,1 .. y 
1,,vott1 th,r,1 oti..,.,,.., - l ., .. _, .k L•vutr 1 .,..1,,..,,1u..,11l 
uC ''"'""'" - o,uLju<el lo <Jl .. ..: , , .. ,v.,). 

(c) f,.11ur" lo c1<poi:t •11 "'"c/ , •. , ,, ,. .,,o.,.ptlv, •nJ 
p..,,· ,-uual l11Jury or IIWJUI" aL ..... 1wl.,; i•u•o:Ji.o.t,<ly -
(1'l1· ,;t "'t"""" - J u .. y 1 .. yutt1 lil!C011J utt"""" -
1 w.: c k. layol!1 5uL""'l""ut o(tcnses - ,;uhjoicl to 
,11 s,:h.._c..,.,). 

2. EUUll'Hl!tlf1 
(a) hd luH• to u,puct D1.,,: ho11ic,.lly ,.i.,t..,,;Uvu ccmJition 

u{ .. ,1ulp•.,nl • 
(F"Jrsl otf.,11se • rcpiciM1.l11J1 a.u1,,. .......... 1 ott•uu,es • 
J J,.y 1 .. yutf). 

(l,) 1111 .. ulhutJ~ .. J U!.11 u( ,..,tur ll0!ldcl01:. -
(SuLj.,._t to loyott u, Ji,.chanJu). 

(c) F .. i1ur11 to ceport L10..lkduw11li 1•<u111plly -
(Flc!.l ott.,ni;., - a.:pd•.i.11<11 i;eco11<1 ottcu,.., • l Jay 
1 .. yott I. 

(ti) l'o i luce to p•uJJl!Cl)I p1otucl .,,,uip•c11l -
(Fic,-t ott1H1li6i - tcpci•.i.1uJ1 •o?c o,uJ oft., .. ,.., - 1·cpria.u1<11 
lhitd 0Ct.:111il! • ) <1 .. y l.lyoti, :.uu:.t:<jUClll ott~, .... ,. • 
""l, j -,.; I IO <Ii sch,H(JC) , 

(,ti f,.ilura, to ke"I' .,<1uip.,1.111t in uou,J "-1-'l'" ......... c .. wl,ccc 
ct, .. ,·yo:iJ lo oo su urnl<:r cst .. b1t .. 1ic,I City pulley -
(Fi est ofCw,,,;a - tcp1· l111il1"11 li<!'-o,ul_ of(c11!i tt • l J,.y 
layutl1 third ottc11su - 11ul>jccl to ,J1,.,_h.o.1v.,)-

l. CONU0.::1' I 
(a) Ociul.i11g on duty or 011 City 1uupw<ty • 

(Subj .. c t to dl,ich,HIJU}. 
(IJ) Ociukln-., pcioc to rcpoctin9 t11c July wht:ae .. M1pluyt111•• 

Lrn1Ji tio11 iii ,., .. .: h that it ->' .. tcuct th" p1up.,c 
po,r(ur .... u..:" ul Id" Julies -
(Fi,,., otl-,11,;e - lu,.s u( ,l.i.y1 .. ccu11J utlc110.a, - l '1"-)1 
1 .. yulf1 third oitc11:..i • 1whj._,,_ , lu Ji.!i <: h .. 11,11:). 

( c) ui i.1.."u,· ' ""'Y to • .. :.. i,h:11 t ,.. 
(l'ic5i ottens., - '"l••· i.111.111,I; .. ucu11J otl-,11!.11 - l clil)' 

1 .. y,>fl1 thtri.1 oClcu:..<' - suhj .. ct tu di:.c1i .. ,..,.,). 
(J) Cl,cll 01 i.Ji,;ll<l11.,,.tyo{ ""II kirnl • 

(lH ,.c.:1,ar1,1"). 

UNIFOUH RULES 'U~GLJLAT10NSAIm 

1 • ACe IIH:NTS • 
Ca) H.a.jo£ c11AcQualJle Accid,mt Alt~c lull inv~.ti9Ation _ 

(u1 sc.::hAC!Je). 
(h) Hiuuc<;hillvealale olLc.::idclll _ 

(flClal ottcn ... - Ct~prilll .....dl ~~,;o"lI I)tC"&.: .. ~ .. - j al.. y 
Idyotll lh.i.cd ottCll:OU - 1 "'''.'·k l ...yutt •• Ub'H~llu&.:lIt 
uCttill:,Ula - liulljuct tu di;'~·'I.UU-:)' 

(e) f.i\i.lucit to r epo r t all a<;d .. ', ;.'j .)CI*ptly, Ant.! 
p&':l'suual injucy or .1.AjOC iNURed!" tely _.l...._e.t-Ii 
(I'in.t otten5.U - J d.-y ldoyottJ s ecoud ottelllHI -
1 week 1ayot! I iul.J:'>'HIU~llt of t ens es - 5uhj ec t lo 
lit :adlac\,Je) • 

2 • Et~U I PHl:.NT• 
<a) hl! hue to u:poct Pl~cha.. ical1y d-:!ecUvu uIHlIition 

ul ~'JuJ.p ...... t -
(Ficst ott~"SQ • ccpa:illl.lndl lioultsellu~ .. l uttellloQ5 _ 
J ddy hyutt). 

(b) LJiIClUtho...J.:l~d use uf lIlotuc vehtel-:::. -
(SuLjec.:: t lo layot ( 01 1.1 ischac~It). 

(e) F.dluc" to report La.&.:.1.kIJuWIl:i 'J[olllplly-
(fic~l oLtitn~., - lcp1i",a"dl ~ecolld CJtt~us~ - 3 t.!ay 
L:1YUtt) • 

(1.1) fCliluce to pCOptUly ruotect 6Hlllil'.IICIIL _ 

(Fil"st ottens" - rcpciaaancJl lo~<;olld olt~mio~ - l·cpciaa.llda 
lh!ld ot{~Il~e - :. dol)' layoltl suLJs~l.jut.: .. t Ott~ISt:~ -
~uLJj~ct to dischd1"~C). 

(li!) f;~i.luce to keep CqUiplII~lIt ill {lood apP~olCnallCQ willue 
clad.yed to do su ulldcr c,.tabll::.llc.1 C1 ty puUcy -
(fiest utleusit - l~fJ1·iJJ.a .. dl liC~Ollll, otlclIs" - 3 t.!d)' 
layuttl third ottCH!>" - aulajcct La di~":h"'lVId). 

3 • CONIJUCr • 
(a) Dciukillg on duty oc ou City prupeety _ 

(Subject to di=i<;hacCJu). 
(l..) OCiukilllJ prh)[ to reporting tor duty whcle ",ulpluyetiJ' .. 

COllalition i!i SUL:h lhal it BailY.ltLucl 'llu Pl-OP~C 

Ih~l:turPlall.,;Q u! td s uu tics -
(f'1Ist otlell:aQ - lu~s o( ,laYI bCCOlld ut"clI~e - J day 
I.-yoll, thlld OitclISl1 - auhJect Lo l.Iisch .......uc). 

(e) lJibl.OU1-telaY to lc:..idl!Il':io-
(toics. ottell!i~ - IL"p."i.an.uul. =OCCOlllJ oflen!oc - ] day 
lolyuttl lhird oltell~c - suhject to di~ch.uV-:). 

(..s) Cliett 01 lJisho,u::..",ot .lily kimJ -
(Di ~c.:.harc."e)• 

https://di~ch.uV
https://di;'~�'I.UU


Fl.a.u1· .. 11t <l isuuotyio<J uf ,,, ,i.., ... -
(1-.. ic:..l oClvu~v - Lt.:1uitua11J.; :..u..:011J uftv,,~_, • 
<li5ch.-,·y"). 

(t) Convictlou of cockl""" dciviuy -
(first oft.en"e - ,.,pri,.amJ; s.cco11J ott,mse -
3 J .. y layof !1 thirJ u ftcus e - ,;uuj .. ct lo 
<U sch,uv11). 

-l . AU·'OIITS 1 

(a) F,.ilu .. , to pco1u1cly ,....,._., o ut ccp<H· t11 -
( llupdo,~au.l to 3 day l.oyu( f). 

(b) f .. ilun, tu c"pu,t to ,-upc,vli;u< .. 1 "l'"clli .. J 
lime:. wh.:11 n1quic.et.1 to c.lu o.u , whilv 0 11 July -
(Firsl uff.en,ut - a:"pd ... u,t.11 r.11co11J uff.,11,;.u -
3 J,. y layu t t to Ji sch,uv.: 111 •vtJra.v•teJ 
ca,..,s) . 

5. IJIHVl/'C1 
( .. ) u .. .,.,c .. ss,u:y Jelayi119 of l o•d o r .. ,,uip .. .,,,, -

(first o{{.,nse - ,.,p,· l ,...,uJ; se..:oiul o ff ,;,.,.., -
3 d.<y l Ayu{ l I thi rJ 0{{1:11:,u - l • ttt!k l •yvt l J 
d i o.cha,vc 111 a99rava1.,J ..: .. ,..,,. ) . 

(t,) t·ailure to foll o w i m.tructio111i as t.1 .. si9n .. 1.:.i 
by sup.,rvisors -
(Fi,· :;t o tf e 11s 11 - cepct .. auJ; i;ub,-e,JUent o f i,,,11,;.,:1 -
3 o.i.y layof{). 

(c) TAl<ill\) lu11..:h period at ti, • ..,,. u thl!C than " l'cL iliccJ 
iu Uuiuu J\9cee1aent • wi ll,uu l p~nnl:asiou -
(Fi es t o.t f'-!oae: - repa· j11a.11 u l1 bc._·,,nd otl~11~tt -
3 .i .. y l ayu t/ 1 1iubsc11u.,11l ult""'""• - subJ<!..:t 
lo Ji :.c:h,H!J"). 

6. ATTENOANCI: 1 

(a) Au:,c11t tur thu,e ( 3) succ.v,-s1v" wutl..11,u o .. ys 
wilhvut 11u til!ca.ti o o -
(Vulu11t,Hy quit). 

(b) f..,i l1,u·c l o "vl i /y C i ly out lo,:.s lha11 0 11c laour 
l.Jcl"vrc 1t!yUl..._, ~l1uwup ta,uc wllcu uu,,bl.~ t o lcJ141C l 
lvr <Ju l y -
(Fi,·~t u ff e uS\? - r~p,imd.u11, tict.:uuJ o{ll!l•~tJ -
rep• \11, .. 11J1 thi r d oftc .. sc • l os .. v i u .. y; 
Juur lh vl {41:.'U!>c- - Ju~~ ut J~y; :.ul,~t:41.u:ut 
of/1111,.cs - •ubj\.:CI l o o,,.._i.a1ve). 

(c) Uci,v1 • 111\j 1.o le t or W<Hk -
(Fi1":tl u ttuusc - 1·upti111 .. uu.J; !t,cl..'.u11J ul(t.!u~.: 
r '-'p'-i111,.1.11.Jt thlcJ ut(,:u:.o - Ju,:. u t .S,•y• 
l'.JlU \11 v i t-.:u~u: - lo:.,~ c, I tJ111y; ~Uhl>Cl)111:11l 
o!tcn s~:a .. ~ul,J c..:t. t u dJ::.."-11..iJ'.)c) • 

. .IJ. 

Ce) flaUl'Olllt llisuulilying of o rde r s -
(Fiest U{t4llIlli~ - el:l.ui .........J; S.Ul:UlloJ ottull~e -
dilicJl..uye) . 

(t) Couv Lc r Lon ot l"eckj~§,s dcivi.1I9 -
(FJ.e:ot offense - CUprilllOlIlUj sucOIl4.1 ott~lIse -
3 uay layott( third offense - lIubj4act to 
loIilichaeve). 

" • RI::POUTS I 

(a) failuut to properly Illa.kU out lCP0J:tli -
(Il~pcilll.:t.lld to 3 day l"yutf). 

(b) failul"u to r epo r t to ~ulJclvLsu[ J.t bfl~clti"d 
t hiles whcIl r equ I r ed to UU !:iou. whi Ie 011 loIu t Y -
(t"il:st allelUia - ccprh,.u,ul s ecouu oltu,u.u -
3 u",y 100yof{ to loIischOlLyc 111 ayycavate ... 
<.:ase:.). 

5. IJJHV ING , 
(cr.) UIIl.uC415saa:y uQlayin9 ot load o r "tluipllieut -

(First oltense - .[~pl"ll1'dl ..J; s ecor ..J Ott~II~U -
:3 day layuttJ thieu ottUIISQ - 1 Wll:!ek layvtfl 
dischaclje 111 a99ravatcd Cd-SCli). 

(ll) Failure to tollow in6tuactiollS itoS d.,si.9nalcd 
by l:>upucvisacs -
(Fi.l"st otfellse - fepclm<lU4Jj ,"ubsequent O(JUlltiUS -
J <.lay layot t). 

(c) TakillQ IUllch peciod at til'H:S UtJrtH' than ~1't:(itic(J 
ill UlltUII Agree,"ent wi 1I.uu l ,,~ellll.::OlilollI -
(Fic~t o r r eus e - eep r,i''''''IHII b~c(Jlld Ott~IIS~ -
3 day layoft, 6ubsc'lucllt utf~II::O~S - 6ul..ljt:..;t 
to oJ.i :ach,uyc) • 

6. ATTENOANCEI 

(a) AI..I~cllt fur thcee (J) succ.c~siv~ wo[k~nu <.la.ys 
w.i thuut llutillcatioll -
(Vululltaly quit). 

(lI) F..t.i Lu re to lIullty Ci ty no t l~:.s tllitoll Oll~ ••our 
lIclorc [eyulac slruwup l i.lltl! wll~". ulI(l.lll~ to rl!J.ur t 
tue uuly -
(FiLst offense - ca.~prillld.'\lJj 5CCullU OtfCII~C -
repl: \ .....IIU I ttli cd ot." UII~C - los:.. uf ..t",y; 
lo)urlh utfl:!u::,~ - lu:a~ (It .....y; :.ul.:acyucllt 
Otttlll::'~S - subject tu (.)Ibdldo.lye). 

(c) (lCVUl ·l1U) late lor: """uk -
(Fic~l ottcllse - n.:pcilll.lIIUj SCl:OlllJ uttl:II':>C -
rCIH i. ...... 1I<.J I t hi roJ uf t "II"''! - 1U::io!a ot d ••y I 
tfJulth utlells~ - lUllS Id lId.)'; ~uh~C"'"!llt 
oltclisCS - sut.j~Ll tu d'sLl'&1I<.J,d. 

-H· 
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(d) A1J:..,11t 011., oc t..., succc:.sive wo,kinl) d .. y,. ,dthuul 
uutlce •. Pen .. lly will 11ot 4fJply ,.,..,,., satlsta..:tocy 
,,coot i• gi11 .. n lh"'l nutifica.tto11 1,y the e1•µ1uyu., 
w.-.~ uot f>OssiL lv -
(Fl•,ot ut(.,.,,.., - '"I" ,., .. 11J1 i.u..:u11J o(f.,,.,. .. -
1 ..... y t.,yott I thuJ at 1 ........ - <.lio. <.:h iH<JU). 

7. HI SC lit. I ANl:OtlS 1 

( .. ) U11 .. ulhutizv<.1 c a.ccyi111J ot P•""""V"'" -
(5ut, j.,c t t u Jischal've ) . 

(t,) Pcu .. lty toe three 111i11,;c "''""""" l11 a <>O J,y 
i,edo.J - (Se., Note l) -
( 3 Joy t .. yolt). 

( c ) l'o:11•1 ly for ll11cc 11, .. juc ulium,c» - (S.:c Nole 2) -
(Suuje<.t to Jisch,uvc ), 

NOTE l 1 

NOIE 21 

A •iuoc 0{{1111se is JciiucJ Ali 011e toe •h.lch 
lhc pc11al ty .I.a A ccp, im..,,J. 

A Al4juc olteut.e is J ,:l i11cd a& 0110: tuc .,hich llu1 
f>""" lty i& Jii;c.ipliu .. cy ti•u utt. 

. .l4 

• 

(d) Ab~ellt ou~ or: twu liucccssive wockiolJ d.aYli without 
no t Lce •. Penal ty will no t alJlJly WhtH~ satista..:lucy 
proot itt \liven that ..utJ.t1ca.t1011 by the elllp!oyee 
W.l=i. .. ot po:>siblv -
(FillAt uttellse - leprillld.ud. lOucuutJ o(I"lIsa _ 
j day layall. thLid ot i «.. s e - di:.chiUVO). 

7. HISC~llANEOUS. 
(.a) U"dulhocized Cilccyi.1I1J ot Pd:a:H:UVelli _ 

(Suuject 19 discha.lV~). 
(11) P'-'ll.alty tor: three l"illOC o{ tell:ae~ ill A oo .Jay 

vucio.J - (See ~,te 1) -
(3 d.iay l~yott).

[c ] Pellet.! ty tor: UHue mdjur: oi teu:ae:a - (Sec Note 2) _ 
(SuLject to dischalye). 

HOlE 11 A Il.IillOC ol(ense is. dctillcl.I Ali one tor: which 
tho pellal ty iii A Cept illlouid. 

NOIE 2. A majoc o(tellse 1s .Julillcd a.1i aile tor which the 
penalty iii disciplillacy tinla o t t ; 

-H-
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