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1_-----------
CONTRACT

BETWEEN MUNISING PUBLIC SCHOOL BOARD
AND UPEA AND MEA ASSOCIATION, As Agreed
Upon at the Meeting of ' 1991

THIS AGREEMENT entered into this day of _----' 1991, by and

between THE BOARDOF EDUCATIONof the Munising Public School District

hereinafter called the "Board" and the UPEA.Michigan Education Association

and Munising Education Association. hereinafter called the "Association."

WIT N E SSE T H:
WHEREAS.the members of the teaching profession are particularly

qualified to recommend policies and programs designed to improve

educational standards, and
WHEREAS.the Board~and· the. Association recognize and declare that

providing a quality education for the children of Munising is their mutual

aim, and
WHEREAS.the Board. pursuant to Act 379 of the Michigan Public Acts of

1965. has bargained with the Association as the representative of its

teaching personnel with respect to hours, w ges and other terms and

conditions of employment; in consideration of the following ~tual

covenants, IT IS HEREBY AGREED as follows:
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ARTICLE I ~RECOGNITION

A. The Board hereby recognizes the Association as the exclusive

bargaining representative to the extent required by Act 379 of the

Public Acts of 1965 for the purpose of collective bargaining in

respect to rates of pay, wages, hours and conditions of employment for

all certified teaching personnel including guidance counselors and'

librarians employed half time or more (thre,e hours equal half time),

~
but excluding supervisory and executive personnel, office and clerical

employees, substitute teachers, community school personnel, and

teacher aides. All fringe benefits are prorated based upon the

percentage of full time excluding dental insurance which is paid in

full.

B. The Board agrees not to negotiate with any teachers' organization

other than the Association as long as recognition se t; forth in

paragraph A is in force for the duration of this Agreement. Nothing

contained herein shall be construed tOprev8nt any individual teacher

from presenting a grievance or problem and having the grievance or

problem adjusted without intervention by the Association if the

adjustment is not inc'onsistent with the ~erms of this Agreement;

provided that the Association has been given an opportunity to be

present if the proposed adjustment falls within the terms covered by

this Agreement. Such individual agreement shall not be looked upon by

either party as binding precedence for future adjustments.
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hereunder, all teachers may sign and deliver to the Board an
c. Within thirty (30) days of the b-eginning of their employment

1. The Association shall notify the a:eacberof noncompliance by

assignment authorizing deduction of membership dues and assessments of

the Association.

The amount of membership dues and as.sessmentsshall be established at

the beginning of the school year and at the beginning of the second

semester. Non-members of the Association will pay a sum equal to the
'i

periodic dues and assessments paid by members of the Association.

Said sum to be paid in equal installments by either payroll deduction

or direct cash payment by the teacher to the treasurer of the local

Association.

The procedure in all cases of discharge for violation of this Article

shall be as follows:

certified mail , return receipt reques'ted. Said notic'e shall

detail the noncompliance and shall provide ten (10) days for

compliance and shall further advise the recipient that a request

for discharge may be filed with the Board in the event compliance

is not effected.

2. If the teacher fails to comply, the Association may file charges

in writing with the Board and shall request termination of the

teacher's employment. A copy of the notice of noncompliance and

proof of service shall-be attached to said charges.

3



assessment.

3. The Board, only upon receipt of s~id charges and request for

termination,. shall conduct a due process hearing on said charges;

and to the extent that said teacher is protected by the

provisions of the Michigan Teachers Tenure Act, all proceedings

shall be in accordance with said Act . The Board will be

reimbursed by the Association for any reasonable expenses

necessarily incurred as a resulJ= of sLd hearing provided the

Associ~tion mayhave the discretion of providing counsel. In the

event of compliance at any time prior-to discharge, charges may

be withdrawn. The Association, in the proeessing of charges,

agrees not to, discriminate between various persons who may have

refused to pay the profess ional dues or service fee and

With respec t to all sums deduc ted by the Board pu.rsuan t to

authorization of the e ployee, whet'ber fo,r profe$sio,nal dues or

service fee and assessment, the Board agrees promptly to disburse said

sums upon direction of the Association.

The Association agrees to assume the leg-al de£ense of any suitor

action brought against the ioard regarding this Article of the

collective agree ent. The Association further agrees to indemnify the

Board for any eosts or damageswhich may be assessed against the Board

as the result of said suit or action.
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ARTICLE II - TEACHERS' AND ASSOCIATION RIGHTS

A. The Board, its officers, agents, or employees will not interfere in

any way with the rights of the Association bargaining unit members;

there shall be no discrimination, coercion or disparate treatment of

any bargaining unit member as a result of his or her participation in

negotiations, grievance processing, or any other activity protected by

the terms of this Agreement, the Michigan Public Employees Relations

Act, the Eliot-Larson Civil Rights Act, or other state or federal

laws.

B. The Association and its members shall have the right to use school

building facilities at all reasonable hours for meetings provided the

Administration is notified of the building's proposed use.

Availability of the school building facilities to the Association and

its members is subject to prior commitments. Bulletin boards and

other established media of communication shall be available to the

Association and its members.

C. The Board agrees to furnish to the Association or respond to

reasonable requests from time to time all available information

concerning the financial resources of the district, tentative

budgetary requirements and allocation, and such other information as

will assist the Association in developing intelligent, accurate,

informed and constructive programs on behalf of the teachers and their

students, together with information, except privileged communications,

which may be necessary for the Association to process any grievance or

complaint.

5



events.

D. The Board agrees to make the gym are a, the pool and the lounge

facility available to the Association free of charge four (4) evenings

per month. The Association use cannot int'erfere with prescheduled

E. The Board .ag'rees to make available in ea.chschoQladequat~ typing and

duplicating facilities and a copying machine for ma~in.g spirit mast.er s

and transparencies to aid teachers in the production of instructional

material.

F. The provisions of .thf.s Agreement shall be applied without regard to

race, creed, religion, color, national origin, sex or marital status.
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ARTICLE III - RIGHTS OF THE BOARD

A. The Association recognizes that the Soard has responsibility and

authority to manage and direct on behalf of the public all the

operations and activities of the school district to the full extent

authorized by law provided that such rights and responsibilities shall

be exercised by the Board in conformity with the provisions of this

Agreement.
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ARTICLE IV .:...PROFESSIONAL COMPENSATION

A. The salaries of teachers covered by this Agreement are set forth in

Schedule A which is attached to and incorporated in this Agreement.

Each pay period each teacher shall receive the following information:

1. Gross Pay

The Board of Education reserves the ri~ht to create additional

2. Breakdown of deductions including:
A. Federal Income Tax
B. State Income Tax
C. Social Security
D. Hospitalization InsuranceE. Other deductions to be limited to whatever number that can

be accommodated by current computerized payroll processing
programs.

B. The salary schedules are based upon a normal weekly teaching load

according to the accepted school calendar except that anyad:di tional

compensation shall be set forth according to Schedule B which shall

name the specific duty anel amount: to be paid for the performanc'e

thereof.

Payment for extra duties shall be mad~ in a payroll period providing

the time report is in the main office by 1 p.m. Friday prior to the

payday week.

voluntary extra-duty assignments and will use the posting policy.
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New Yearis Day
Memorial Day
Labor .Day

Thanksgiving Day
Christmas Day

C. The following legal holidays shall be observed and all schools closed:

D. When a meeting is scheduled at the request of the Board, a teacher

engaged during the school day in negotiation on behalf of the

Association with any r-epresentativeof the Board or participating in
. ~any professional grievance negotiation including arbitration shall be

following criteria are adhered to:

released from regular duties without loss of salary.

E. Teachers and their spouses are to be admitted free to all school-

sponsored activities.

F. Teachers will be paid on either a basis of twenty (20) or twenty-six

(26) payments, but once tne choice is maee it cannot be changed during

the school year.

G. The Board shall grant up to five (5) year's' credit on the salary

schedule for prior experience.

H. Teachers will be gran~ed three (3) personal leave days providing the

1. No more than three (3) teachers may be absent on personal leave

on any given day.

2. One (1) week prior notice is required unless it is an emergency.
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3. Teachers who do not use t'heirpersenal business days will receive

payment of $40 for each.unused day on the first payroJl following

the last day of school.
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ARTICLE Y :..TEACHING HOURS

A. The teache.r's normal hours of work shall be as designated by the Board

except that the Board shall make known its proposed hours to the

Association and shall if requested by the Association meet to mutually

discuss the opening and closing times of the ceache r 's school day.

Hours of work for secondary teachers shall be 8:15 a.m. to 3:05 p.m.

Hours of work for middle school teachers shall be 8:10 a.m. to
~

3:00 p.m. Hours of work for elementatry teachers shall be 8:10 a.m. to

3:00 p.m. All elementary teachers shall have a fifteen- (15) minute

duty-free recess in the morning and in the afternoon. Teachers shall

be released on Fridays and days before bolidays as soon as school is

dismissed.

B. Noon-hour supervision on a voluntary basis with both el,ementary and

secondary teachers being paid at the rate of $4 per day.

will purchase their own lunch tickets.

C. Staff meetings may be called by the Administration providing three (3)

days' notice is given.

D. A maximum of four (4) in-service training se ss Lons per year may be

scheduled by the Administration providing two (2) weeks' notice is

given. These sessions are to run no later than 5 p.m.

Attendance is mandatory for those teachers for whom the in- service

training has been scheduled.

11



ARTICLE VI .:. TEACH!:fG LOADS ~n ASS G MENTS

A. Insofar as practical, the Board will endeavor to comply with North

Central Association standards in regard. to teaching loads and

soon as practicable and pr~or to July 31. Such changes will be
~

as'signments .

B. Teachers who will be affected by a change in grade assignments or

sub] ect matter will be notified and consu'lced by their principals as

voluntary to the extent possible.
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ARTICLE VII .:.TEACHING CONDITIONS AND RESPONSIBILITIES

A. The Board will make a continuing effort: to rea.ch the state recommended

standards as to classroom size.

B. The Board agzees at all times to keep the schools· reasonably equipped

and maintained subject to the funds avail~ble. The Board will confer

from time to time with the Association andlor appropriate teacher

professional improvement committees on. the sel'e,cti'onof text materialS'

and educational aids to the end of il'ltProv.ingthe learning process.

C. The use of staff Lounges will be limited to use by staff members only

during the working day. After the designated wo'rking day the uae of

-the staff lounges will be limited 't,o staff members and their families.

The Board shall maintain the present exi'sting facilities available in

each school regarding lunchroomsI restreoms and lava\tory fa'ciliti'es

exclusively for teacher use. ana tbe faeulty lounges in ~hieh smoking

shall continue to be pe~itted.

D. Telephone faeilities shall be de available to teaeher,s for their

reasonable use as presently provided.

E. Nqtwithstanding their ~mployment, teacbers shall be entitled to full

rights of citizenship; and no religious or political activities of any

teacher or the lack thereof shall be grounds for anyd.iscipline or

discrimination with respect to the professional employment of such

13



ce acne r . J\.ny oenav i.or hat is. W:l·tnl:il cne bounds or: the IlK4..Code or

Ethics and the State Tenure Law is not within the appropriate concern

or attention of the Board.

F. When students are not in at t.endanceidue to weather condd t Lons , the

profess ional staff shall not be requir,ed to be in at t endance .

G.' Principals shall make requisition forms available to each teacher for

classroom supplies and materials. Each teacher shall receive adequate
~

supplies of pencils and paper upon appz'ova L by the prLnc Lpa L of a

requisition form made available to each teacher.

H. Released time shall be provided as' deemed necessary by department

heads and principals of schools concerned. The Superintendent shall

be informed.

I. A teacher is expected to re in after ella normal seho'ol day when an

advance appoint.ment for personal conferenee is made by a parent

and/or a student and the teacher. The t for the meeting is to be

agreed upon by the teacher.

J. Absent,ee forms will not have to besl:gned for' j ob-xe Laced release

time.
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ARTICLE VIII.::. LEAVE PAY

A. All teachers absent from duty because of personal illness shall be

granted ten (10) days sick leave per year accumulative to

-one hundred thirty (130) days. Ten (10) days are to be granted at the

beginning of each school year. First-year teachers who use their ten

(10) days and do not complete the school year shall zepay unearned

sick leave. Tenure teachers shall have che right to borrow up to

thirty (30) days from future sick leave which shall be repaid. The
t>

Board reserves the right to request doctor certification for absences

due to illness in excess of three (3) days.-

B. Each teacher shall be given writt,en notice at the beginning of the

school year as to the amount of sLck leave he has accumulated.

C. Teachers shall be paid $30 per day for each day of sick leave

accumulated over one hundred thirty (130) days. This payment shall be

made at the start of the school year.

D. 1. Upon regular retire ant or t rmmation {at least: ten (10) years

in the school district] t a teacher shall rec,eive One Hundred

Dollars ($100) per day for up to one hundred five (lOS) days of

unused accumulated sick leave as well as the ben!!fi t conferred

under Article IX, paragraph I.

2. If a teacher dies while in the employe of the District, his/her

designated beneficiary shall receive the great,er of the two

benefits described above.

3. If a teacher dies while in the employ of the Dis,tric t and has

been wi"th the Districct for more than nineteen (19) ye ar s , hi sZher

designated beneficiary shall receive both of the figures as

calculated above.



ARTICLE IX - LEAVES OF ABSENCE

1. A maximumof five (5)_days per sehool year for an illness in the

immediate family. The teacher's immediate family shall include

father. mother, sister, brother. spouse , children, stepchildren,

parents-in-law, and other relatives living in the same household

as a memberof the regular family unit.

A. Any teacher whose personal illness extends beyond the period

compensated under Article VIII shall be granted a leave of absence

without pay for such time as is necessary for complete recovery from

such illness up to twelve (12) months beyond expiration of compens.aced

sick leave time. Upon return from Leave a teacher shall be assigned

to the same position, if available. Dr a substantially 'equivalent

position provided the teacher is capable of performing the duti/es \'of

such position.

B. Leaves of absence generally for reasons ,othe,r than personal illness

may be granted by the Superintend'ent upon ,application via th'e

principal of the school. Approval of such leaves shall depend in part

upon the availa ·lity of suitable ,substifOutes, the availability of

sufficient sums to pay such substitutes, the feasibility of altering

schedules, and the amount of notice :giventbeBo,ard on application.

C. Leaves of absence when granted shall b'e with time char,geable against

the teacher's earned and accumulated sick leave time for the foll1owing

reasons unless other reasons are approved by the Board or its

representative:
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2. When a death occurs in the teacher's itlllDediate family, the

teacher shall be granted three (3) days. Two (2) additional days

maybe granted by the Superintendent or his representative at his

discretion. None of these days are chargeable to sick leave.

Leave for other relatives shall be granted up to three (3) days

at the Superintendent's discretion charigeable to sick leave. One

(1) day shall be granted for .8. close personal friend chargeable

to sick leave at the discretion 'of the Superintendent or his

representative.

3. Additional time in the above two (2) categories may be granted as

leave by the Superintendent er his representativ.e at his

----discretion.

D. The following leaves of absenc

chargeable against the teacher'

when Iran~ed shall be with pay and not

sicklea~e ,time:

1. Absence when a teacher is ·called for jury service. (Any
compensation received, excluding, iieage, shall be turned over to
the Board.)

2. Lost time when a teacher is under a subpoena. from any court or

administrative agency.

3. Time necessary to take the selective service physical

examination.

17



E. Leaves of absence without pay may be granted upon application, and

Board approval for the following purposes and the regular salary

increment occurring during such period shall be allowed. Teachers

hired to fill these positions will· be informed in writing of the

status of the position.

1. Study related to the teacher's certific.ation.

2. Study to meet eligibility re'Cluir1e.ment:s.for a Li.cenee in an area

of education.

3. Stu~y, research or special teaehing assIgnment involving probable

advantage to the school sy tem.

4. Full- time participation in the Peace 'Corps or other gove,rnment

sponsored programs.

5. Sabbatical leave pursuant to Sectiion 572 of ··the School eod'e ,of

1955.

F. The Board shall grant to any female teacher a leave' of absence for the

purpose of child birth. Such lea¥e shall commencewhen the teacher is

no longer able to adequately perform the duties to which she is

regularly assigned and shall last after the termination of the

18
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pregnancy until such time as in the opinion of her physician she is

able to adequately assume the duties to which she is regularly

assigned.

1. In case any dispute as to whether a teacher under this provision

is physically able to adequately perform the duties to which she

is regularly assigned, the physician who has treated the teacher

through her pregnancy shall make the final and _binding
~

determination.

2. The leave of absence may upon approval of the Board extend to the

end of the school year in which the teacher commenced such leave

of absence and further provided that:

a. The reinstatement shall be to t:&e t'eae'her'sformer 'position

or other position for hick she is certified and qualified.

b. The Leave may be 'extended up to Ja period of one (1) y,e,arby

written request of the teacher and at the di&cretion of the

Board. The teacher will he assigned a "osition for which

she is certified and qualified in aceo'rdanee withseniori ty

rights provided in Article 17 of this Kaster Agreement.

c. A teacher on maternity lea¥e shall receive the health

insurance benefits provided for under this collective

agreement until the September enrollment period.



of pay, excluding extracurricular pay. This benefit shall be

3. The granting of such leave shall in no way interrupt seniority

and rights attendant thereto.

G. Ifa teacher arranges for a qua.Li.f'Led substitute, the Board or the

administration may grant a leave of absence.

H. Mi1itary leaves of absence may be granted to· any teacher who is

inducted or shall enlist for military duty in any branch of the armed

forces of the United States. Teachers on mill1 tary leave shall be

given the benefit of any contractual increments or sick leave

allowances gained in their absence. Teachers on military leave shall

be entitled to return to their positi,onon the anniversary date of the

next contractual year provided that suffielent: not.Lee is given by the
--.- --

teacher to allow the Board to make ,e·ontract1:lalprovisions for the

return.

I. Ter,minal Leave. Upon retire ent andafte~r the r'etiree has been in the

system ten (lO) years ,one (1) month',spay sball he gi.ven tbe r,eti,ree

based on a ten- (10) m,onth school year ,t that teacher' s present rate

available to the estate, surviving spoU&e, er ,designated benefi\ciary

of the deceased teacher.

J . There- shall be no- break ins.eniority -during leaves of absence for

layoff and recall purposes .

K. The President of the Munising Education Association will be granted

Association leave for use by designated members for any Association

business. Said Association days shall be without loss of compenaatLon

to said designated members.
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1991-92 - Ten (10) days: eight (8) ,granted to the AsaocLat.Lori: two

(2) days to be paid for by the Association at the r,ateof

substitute pay.

1992-93 - Twelve (12) days: eight (8) gr,anted to the Assoc Lat.Ion ;

four (4) days to be paid for by the Association at che rate

of substitute pay.
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in professional performance if requested. 'Whena request for such

ARTICLE ~ - TEACHER EVALUATION

A.' Each teacher shall be notified and have the right to review any

evaluation sheets made by the local administration and to see

transcripts and certificates before they are placed in his/her

personnel file.

B. A teacher shall at all times be entitled to have present a

representative of the Association when he is. being reprimanded,

warned, or disciplined for any infraction of discipline or delinquency

representation is made, no action shall be t;aken with respect to the

teacher until such re,presentative of tke Ass'Geiation is pr'esent. No

teacher shall be reprimanded, disciplined., or discharged without just

cause.

c. A tenure teacher's evaluation is subjeet to ~be grievance procedure.

D. The School Board shall deal through the Superintendent eoncernin,g

individual teachers, who in tum will ideal thr,ough the prioJ:lpal

except in cases o-f dual employment; i.,e., program ,administered hy the

Superintendent.

E. 1. In the event of dismissal-of a probationary teacher by the ~Board

of Education said teacher is to be provided in writing the

reasons for his dismissal. The reasons shall not be arbitrary or

capricious.

')')
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2. Within fifteen (15) calendar days following the receipt by the

teacher of the written notice and reasons for his dismissal, the

teacher may reques t a hearing bef10re the Board of Education.

Failure to request a hearing within the fifteen (1.5) calendar

days will waive the right to a hearing.

3. If a hearing is requested, it will be conducted in the following

manner:

a. Either party has a right to be zepre senced bys pe r son of

his ownchoosing.

b. Either party has the right to transcribe the proceedings.

c. 'Within fifteen (15) e lender days follGwing l:be conclusion

of the hearing, the Board willr,ender its decision in

writing and provide th teAcher with a copy.

F. After each formal teacher ,evaluation ,8 eonferene,ewill be conducted

with the teacher by the evaluator within thr,ee (3) sehool days. A

copy of the evaluation is to be given to the 'teacber before the

scheduled conference.
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including financial aid for the services of legal counsel ~ These

•
ARTicLE XI .:.STUDENT PISCIPLINE~·TEACHER PROTECTION

A. The Board and Administration recognizes its responsibility to give all

reasonable support and ass Lstance to teachers with respect to th.e

maintenance of control and discipline in the classroom.

B. A teacher may exclude a pupil from one (1) class period when the

grossness of the offense, the pexs Ls-cence of the misbehavior, or the

disruptive effect of thei'violati,onmakes the continued presence of the

student in the classroom intolerable. In such cases the teacher will

furnish the principal as promptly as bisteaching obligations will

allow full particulars of ~he incident in writing.

c. Any teacher mayuse such restraining physical force as is necessary on

the person of any pupil inconformanee with 'S:ect:108s 340.755, 340.756,

340.757 in the General School Code.

D. Any assault upon a treaehec arising fr_ performance of duties shal.l be

promptly reported to the Board or i't 4ersl:gnted representative. In

the event of such an a:5,s&141t or if a teacher 1.& 'complained against or

threat,ened with civil c,ourt action by reason of ,disciplinary .aetLon

taken against a student, the teacher involved may, through the

Association, request assistance from the Board in such matters

requests shall be made to the Board whose deter ination of whether the

conduct of the teacher involved justif1;es any assistance from the

Board. The Board has total discretion 1n granting or not granting

24



to note in the teacher's personal folder. The teacher may submit a

assistance. The Association agrees that all teachers shall observe

Board approved and published rules respecting punishment of students

as established by the Board or required by law.

E. Any complaints directed toward a teacher shall be promptly caLl.ed to

the teacher's attention if the complaint is considered serious enough

written notation regarding any material and the same shall be attached
tt

to the file copy of the material in question. If the teacher believes

that material to be placed in his file is inappropriate or in error,

he may receive adjustment, provided cause is shown, through the

grievance procedure wh'ereupon the material will be corrected or

expunged from the file. The source of the complaint shall be

identified.

F. The Board recognizes that the teacber may not fairly be expected to

assume the role of warden orcustojian for emotionally disturbed

children nor be chargeciwith respDnslbility f,or psychotherapy.

G. The Board will reimburse teachers for any Ioss , damag,e, or destruction

of elothing or per sonal prope'rty of the teacher ,as a result of an

assault and battery of the teacher while on duty in the school or on

the school premises.
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B. The Association recognizes that when vacancies or new positions occur

during the school year it may be difficult to fill them from w'ithin

the district without undue disruption to rheexisting instructional

•

A.

ARTICLE XII - VACANCIES. PROMOTIONS AND TRANSFERS

1. The Board recognizes that it is desirable in making assignments

to consider the interests and aspirations of its teachers.

Requests by a teacher for a tra.nsfer to a different class,

building, or position shall be mad~ in writing, one (1) copy of

which shall be filed with the Su:perintendent and one (1) copy

shall be filed with the Association. The' application shall set

forth the reasons for transfer, the school, grade or position

sought, and the applicant's acade ie qualificati~ns. Such

requests shall be renewed once each year to assure active

consideration by the Board.

2. Cer_ti.~~cat~onand qualifications shall be the criteria in filling

vacancies within the District. If certification and

qualification of applicant;s is e'lual;,. then seni.ority within the

bargaining unit shall be the dete~in1Gg factor in awarding the

position. Qu:alifled shall be define. b;ql\~g complied with che

specific requirements for the post t10n for Which the appli'Cant

has applied.

program. If the Superintendent in his reasonable jUdgment so

determines, such a vacancy may be filledQn a temporary or tentative

basis until the end of the normal school year. The position will be

posted for five (5) school days when it occurs in all schools in the

district.
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c. 1. Likewise, all supervisory vacancies will be posted for f'Lve (5)

school days; and the Board will give equal consideration to all

professional employees who apply.

2. When vacancies or new positions oceur during the summer recess,

the Superintendent shall send a copy of the notice to the

President of the local Association. The permanent assignment of

a teacher to the open position shall not be made until the
\'

expiration of a ten- (10) day waiting period.

D. An involuntary transfer will be made only in case of emergency or to

prevent undue disruption of the instructional program. The

Superintendent shall notify the teacnerand tbe As'soeiat-iQnJ:>tthe

reasons for such transfer. If the teacher objeccs to such transfer

for the reasons given, the di pute may be resolved through the

professional grievance procedure.

E. Any teacher who shall be transferred to a supervisory or executive

position and shall later return to a teacher status shall be entitled

to retain such rights as he may haY had under this Agreement prior to

such transfer to supervisory orexecut1ve status..

F. Any new position that is created must be posted in the same manner as

any vacancy.

..,'



representatives from wi,thin 'or outsi'cle the school district. It is

ARTICLE XIII - NEGOTIATION PROCEDURES

A. It is contemplated that matters not specifically covered by this

Agreement but in the areas of hours, wages, and other terms and

conditions of employment shall be subject to professional negotiations

between the parties from time to time Clluring the period of this

Agreement upon request by either party to the other. The parties

undertake to cooperate in arranging meetings, selection of

representatives for such discussions, furnishing necessary

information, and otherwise ccns t ruc t.LveLy ·considering and xesc.Ivt.ng

any such matters.

B. By June 1 of each bargaining year the parties will begin negotia-tions

for a new Agreement covering wages, hours, terms and conditions of

employment.

C. In any negotiation des.cribed in this ,"rticle neither p,arty shall have

any control over the selection of tn negotiation or bargaining

recognized that no final a&~eementbetw_en ~he parties may be executed

without ratification by a jorl:ty of ~~ Board of Education and by a

majority of the membership of the local Association and the UPEA,but
~

the parties mutually pledge that representatives selected by each

party be - clothed with all necessary power and authority to make

proposals t consider proposals, and ake concessions in the course of

nego.tiations or bargaining t subj ect only to such ultimate

ratification.
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ARTICLE XIV -

1. Definitions

a. a grievance is an alleged violation, misinterpretation, or

misapplication of any.provision of this Agreement.

b. The term "teacher" may include any indi vi.duaL or group of

teachers who are certificated and' who arememb-ers of the

bargaining unit.

c. A "party of interest" is the person or persons making the claim

and any person or persons who might be required to take action or

against whom action might be taKen in order eo resolve tb'e

problem.

d. The term "days" when used in this se'etle}} shall, excepc where

otherwise indicated, mean working sebool days.

2. Purpose

The primary purpose of this procedure set for,r:h 1ft this s<eetion is to

seeuze , at the lowest level pos,sible. equitable solutions too 'tile

problems of the parties. Ro,th parties agre-e that these proceedings

shall be kept as confidential as may be eppropzLace at any level of

such procedu re , Nothing contained herein shall be construed as

limiting the right of any teacher havin-g a grievance to discuss the

matter informally with any appropriat,e member of the Administration.

The failure of an aggrieved person or parties to proceed to the next

level within the time limits set forth shall be deemed to be an

acceptance of the decision previously rendered and shall constitute a

waiver of any future appeal concernf.ng the particular grievance.
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· 3. Structure

a. There shall be one (1) or mnre Association repre.sent.at Ive s for

each school building to be sele-cted in a manner determined by the

Association.

b. The Association shall establish a broad Ly r ep resenr ac tve

Grievance (P and R) Committee and aiRA;ppeal Committee.. No member

of the Griev'ance -Ctlmmittee ,shall :be a member of the Appeal

Committee. In the event any repre&entative or member of these

committees is a party in interest to any grievance brought:, he

shall disqualify himself and shall be replaced by the

Association.

c. The building principal shall be tbe addlinist:rative representative

when the particular :g,riievane-earises 1'11one (1) building.

d. The Board her,eby designates as its representative SHP~,rint-en~:ent

(Supt., Ass't. SlUp't.,Dirreetot', '8Ctc.) when the p,articul,ar

grievance arises in more than one (1) school building.

4. Proctedure

In the event a grievance is filed on or after the first of June, it

shall be r'e soLved prior to the beginning of the next school year. In

this case the term "days" shall mean calendar-days.

It is important that all grievances \)e handled as rapidly as possible.

The number of days indicated at each level shall be considered as

maximum, and every effort shall be made to expedite the process.

However, when mutually agreed upon in writing, the time limits giv-en

below may be extended.
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It shall be the general practice of all parties of interest to -:process

grievances during times when theyd0 not interfere with assigned

duties~ Forms for filing grievances, serving notices, takiRg appeals,

making reports and recommendations ,aDd other necessary :documents

shall be given distribution by the school d:i.strict. All (1acuments and

communications mentioned in foregoiag shall be filed. separately f rorn

the personal files of the participants.
'?

The following matters shall not be the basis of any gri,evance filed

under the procedure outlined in this proces's:

a. Failure to re-employ or theterainaition of the servlees of any

probationary teacher.

b. The pl(aeing ofa Mn-'tenure teaeher en a ,third year of prDbation.

to a position on the ,eKtraeurrleular schedu1.e trill not be

processed beyond Level F,our (tbeBt;)'t"d of Education) of grievance

procedure.

d. Any complaint for which tner,e is anothe r remedial procedure

established by law.

e. The written content of an administrator's evaluati.on of eli teacher

is not to be proc essed beyond Level Four (the Board of Education)

of grievance procedure.



grievance exists, move to Level Two. If the Association

The teacher with an alleged grievance shall within five (5) days after

the alleged occurrence first discuss the matter with his Association

Representative. If the Associ tion Representative concurs that a

Representative does not f'ee l, a grievance exists, the aggrievant may

appea l, the Association Repre.sentativ<e"s daeisionto the Appeal

Committee. The Appeal Committee shall render its decision withi.n five

(5) days as to whether a grievance exists and may be taken to Level

Two or does not exist and may only be continued to Level Two at the

aggrievant's own initiative without Assnciat-ion support.

B. Level Two

The teacher with a grievance shall reduce ~he grievance to writing on

the form provided, sign it, and submit it t:f) hls princip'al within five

(S) d-ays after discussion on Lev 1 On. ~ p'r:lnetpal shall make his

decision knownwithin three (3) days.

C. l&vel Thre,e

In the event the grievance is not sati.sf·ae~of'ilyresolved at Level Two

within three .(3) days. the g.r:levantot' tb A ,~u!)ciati"On R.epreseneati v;e

sball file the grievance iawriting with the grievance Committee

within five (5) days after the decLs Lon at Level Two. The Committ'ee

shall within five (5) days make a juclpentof the decision. If the

Committee decides that tbe decision at Level Two is in the best

interests of the educationalsyst'em, it shall so notify the teacher

and the Assoeiation Representative. If the Committee decides that the

decision at Level Two is not satisfact\ory. it shall refer such

grievance in writing to the Superintendent of Schools.
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The Superintendent of Schools shall designate th~ee (3) persons J who

may include himself, to represent the' dm.iuistra'tion. The Chairman of

the Grievance Conunittee shall des ignate three (3) persons, who. may

include himself, as an Ad Hoc Committee to represent the Association.

Within ten (10) days after receipt of the written grievance by the

Supe r Lncendene , these two (2) representative groups shall meet to

consider the problem and to arrive ae an equitable solution of the

grievance within five (5) days.

D. Level Four

If the grievance is not resolved by the Superintendent or his

representatives and the Ad Hoc Committee within five (5) days of its

consideration by them, it shall beref1erred for consideration to the

Board of Education's Review Committee. This Committee 'shall be

composed solely of membersof ,the Boa~d of Education. Wi,thin ten (10)

days after receipt of a written r ferral by the Board its R.eview

Committee shall meet wlth the Ad Hoe Comrn.ittee for the purpose of

disc~ssing the matter and disposing ,of it in a GU~ual1y satisfactory

manner.

E. ~ Five

If the grievance is not resrolved in a mutually satisfactory manner

wi thin t,en (10) days aft·er the Review Committee meets wi. th the Ad Hoc

Committee, the· Associationay sub it the grievance to binding

arbitration. The arbitrator shall be selected by the American

Arbitration Association in accord with its rul,es which shall likewise

govern the arbitration proceeding. TIle Board and th<e Association

shall not be permt t t.ed to assert; in such arbitration proceeding any

ground or to rely on any evidence notprevlously disclosed to the

other party. The arbitrator shall have no power to alter, add to, or



or another person. Provided, however: Tha t any ce acher may in no
?

subtract from the terms of this Agreement. Both parties agree to be

bound by the award 0;£ the arbitrator and agree that judgment thereon

may be entered in any ceur't; of competient; j urisdic tion. . The fees and

expenses of the arbitrator shall be shared equally by.the parties.

5. Riihts to Representation

Any party in interest may be represented at allm'eetings and he rings

at all steps arid stages af the grievance procedure by another teacher

event be repre sent.ed by an, officer, agent, or other repres'ent.ative of

any organization other than the Associatian. Provided, further: When

a teacher is not; represented by the Asso"ciation, the As socLat.Lonshall

"have the right to be present and to state its views at all stages of

grievance processing, exeep c wb-ere thegriev,anee involved only

questions of fact peculiar to the individualgriev.ant.

6. 'Mi,see1laneous

a. During th.e tendency of any prt:>ceeding'$ and until a final

dete~ination has been r.ached. all proceedings shall be private

and any preliminary di,sposition will not be mad,e pu:blicwithout

the agreement of all parties.

b. There shall be no reprisals of any kind by administrative

personnel taken against any party in interest or his As socLatLon

representative, any member of the Grtevance Committee. Appeal

Committees. or any other p'artici,ant in the procedure set f,orth

herein by reason of such participatton.

c. All documents, communications. and records dealing with the

processing of a grievance shall be filed separately from the

personnel files of the participant.
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ARTICLE XV - MISCELLANEOUS PROVISIONS

A. 'When regular teachers are re'Q\l1estelli by the Ad'ministration to

substitute within the school day, the sllb,stltute should be quaLf.f Led

in the field. Whenever possible, the teacher is to be asked at least

one (1) hour before the class. He has the right to refuse and will

not be penalized in any way.

.8. The Association shall be duly advised by t.he Board of fiscal,

budgetary, 'and tax programs affecti.ng the di.strict; and che

Association shall whenever feasible have che opport~nity in advance to

consult with the Board with respect thereto prior to publication.

C. This Agr'eement shall supersede any rule,s, regu.latIons or pr act Ice s 'of

the Board which shall be contrary to or inconsistent with its terms.

It shall likewise supers'aGe any eent:rary ,or ineon;sistentt:erms

contained in any individual teacfter' eentraets heretofore in effect.

All future individ.ual te:aeher CfJntr.ec:s shall be made expressly

subject to ehe 'eeau of rehi,s 'r•• flIt. !he provisi.ons of this

Agreement shall be ineorpora~e1i into and oie consi.dered part of the

established policies of the l\oard.

D. The Board agrees that in the even:t the Legislature repeals Public Act

No. 4 of the extra sessi-on of 1937, as amended, a teacher having

successfully served two (2} full years or more in this district as a

classroom teacher, guidance counselor or librarian can obtain binding

arbitration upon a dispute for discharge or demotion 1n the classroom

position, gut.dance counselor position or 1ihrary position. In the

event that the parties cannot agree on an arbitrator within cen (10)

days after the Association has decide·(1 to proceed to arbitr.ation, a
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American Arbitration Association. The arbitrator shallbe governed by

the terms and conditions of this contract only.

E. If any provision of this Agreement or any ap;pllcation of the Agreement

to any employee or group of employees sball be found contrary to taw,

then such provision or application shall not be deemed valid and

subsisting except to the extent permitted by law, but all other

provisions or applications shall continue in full force and effect.

F. Solicitors of ncneducacfenaj, materials and supplies are not to be

permittea to solicit teachers in the sehGal during the school day.

G. 1. When schools do not ..open to children due to LneLemant;weather,

fires, epidemics, mechanie,al breakdJi>-ns "or health conditions,

teachers'ar'e not expected to repor,t: for duty . When schools are

closed due to inclement: wea~ber. te.cbers are not expecte,d t'o

remain on duey for mor,e than fift:een (15) minutes aft,er students

are dismissed. If s,chool is n t open for the day, such

information will be dis'olnated ¥ Y '.y of ra~dio stati'0nand

building telephone.

2. Scheduled days of stunent lnst:ructi.8Il Which are not held because

of conditions not within the control of chDol authorities shall

be rescheduled only according to law. The rescheduled days shall

be made up as mutually agreed by the Association and the Board of

Education.

H. A problems resolution committee may c 11 eetings with the Principal

and/or Superintendent or the Board of Education upon adequace advanced

notice given to the respective parties. These meetings shall be held

based on a mutually agreeable time .C\omposition of the commit,tee is

solely at the ddscret Lon of the Huni ing Education Association.
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ARTICLE XVI - REDUCTIONS IN PERSO~p;L. SENIORITY ANl2 RECALL

A. In the event the Board decides to reduce th'e number of teachers

37

through layoff of employment due to a deereaEi,e in student enrollment,

lack of funds, or elimination or consolida'tion of jposition(s), the

following procedure shall apply:

1. Probationary teacherssh:all he laf.-a off first provided (there are

remaining fully certified teachers tD replace th~m.

2. The order of reduction among. tenure 'teachers shall be acce rd i.ng t.o

seniority • .certificati-on., and se:.eiS~erhours in thae order.

B. If for any reason the l\'o,ard ant1eipat:es a r,educt10ft of staff, it

C. The' }ilo,ardshall' develop a list (ofneeess'rystflff po iti:ons ,tilt are

forthcoming school year. The list: of staff positions that are to be

r'educ.e d shall be posted in each bui.lding with .a copy to the

Asaoc Lat.Len , Such li~t shall be post1ed 'pit'ior to any layoff. A tenure

ceache r on leave of abs,ence shall be cons ide red in the s,ame st,atus as

anactlvely employed teAcher.

D. The Board will endeavor to give notice of layoff to the individual(s)

involved forty-five· (45) student days hefore the end of the school

year.



.•.
E. In the event there is a disagreement as to which teacher(s) ar-e to be
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laid off, the parties shall agree Dua disinterested arbitrator; and

the arbitrator's decision as to whick teacher(s) shall be laid off is

final and binding. In the event that the parties cannot agree ·on an

arbitrator within ten (10) days after the Association has decided to

proceed to arbitration, a request for .6-pp.ointment0f an arbitra.tor

shall be.governed by ,the t;erms and conditions of this contract only.

\>
F. Any teacher on layoff shall be recalled in inverse order of layoff

provided he/she is the most seufoz person in line for the vacancy and

certified and qualified. No loss of experience factor, tenure, or

seniority ,granted by the district shall occur; and a ceaehe r t s

accumulated sick leave shall not be cancelled but shall remain

credited to him/her. A teacher whose service has b~en interrupted by

layoff will aee rue s~niori:ty pursuant 1:"0 $~a't1 law. Pt'ior b:o reicall

all available positions 'shall have been post-ed for at least: ten (110)

days.

No new ceache rs shall be eploy,ed by t;he B-oar<1 while there are

teachers -of the district who &'re laid off unless there ar,e DO laid off

t-eaebers wittl pl'0per ee:rtificatioR to fi.ll Any _ vaeaney whieh D1; y

arise. After a teacher is laid off he/she shall have rights to recall

as governed by state law.

G. The Board shall give written notice of recall from layoff by sending a

registered or certified letter, retgrn reply requested, to said

teacher at his/her last knownaddress. It shall be the responsibility

of each teacher to notify the Board of any change in address. The

teacher's address as it appears i.n the &oard's zecer ds shall be



continuous servf.ce in 'the sebeol dist:ri'et. In the circumstances of

notice to the teacher. If a teacher falls to report to work within

ten (10) calendar days from date of sending of the recall and

acknowl.edgment; of receipt of samef unless ext.enuat.Lng circumstances

exist, said teacher shall be considered as a voluntary quit and shall

thereby terminate hisfher individual emp10yaent contract and any other

employmentrelationship with the Board.

H. In order to facilitate the layoff procedure for teachers, a seniority

list shall be prepared by the administration and sabmitted to the

Association by February 1 and shall be posted in the respective

buildings no later than March 31 of each year. T,eaehers shall be

listed according to the following criteria:

1. Years- of- continuous s'erv!c'e;

2. Grades in which the teacher is certified;

3. Subject areas presently teaching; aad

more than one (1) individual 'teacher beginning on tbe 'same da'te, <iate

of hire will deter ineposiitl,on ,on t<be seniority llst:. fA teacher

shall lose hisfher seniority if he/she resLgns, retires, or is

discharged by the Board, p,roviding said dis,charge is ,not be Lng

chal Lenged through tenure proceedings f the courts ,or the gz Levance

procedure.

J. Seniority will be earned only where a member is in a bargaining unit

or on a Board approved leave of absence fro'm a. bargaining position.
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t K. A teacher on a Board approval leave of absence shall only be r'epLaced

by a certified and qualified teacher who is issued an individual

contraetonly for that time pe['i.od during whieh the leave has been

approved, and the 1naividUial contract shall state that the teacher has

no rights of recall.

L. If a tenure teacher is on layoff, he/she sball retain hisfher r1~ht to

return to work as SOOft as there is a po~sitili)n for which h-e/sbe is

certified provided he/she is the most senior person in lifte.

M. Certified teachers employed under speeial fund-ed federal programs

(Ii t l,e I and Indian Education) will be gxanced seniority in that

pro,gram fr0m the beginning date 'Of e11l,plo~ent in that progr~. The

length of work yea-r~~hours ~.~and. ce pensation for teaebers in special

funded federal programs shall be de'l:-rciaed by the pcovlsions

contained in the grant application. Teaebers e~loyed in such special

programs shall not attain seniority as ,memhersof the regular teaehing

staff nor ,shall IDea e\t's ~f the r'-tu1ar' baehing s'taff have .&1

seniority in the spee Lak program area over that: of pe racns ,employed

specifi'cally in th,e special program a1"4.



ARTICLE XVII - INCLUSIVE EDUCATION OR ITS EqUIVALE'NCY

A. Any bargaining unit memberwho it can be reasonably anticipated will be

teaching or otherwise providing instructional services to a handicapped

student in a regular education classroom setting shall be invited in

writing to participate in the individual educational planning committee

(IEPC) for such student. Unless direc~te.d ,to attend by the Employer, the

membermay choose not to do so.

B. If any bargaining unit member in writing advises the Employer ofa

reasonable basis to believe that a handicapped student's current

individual educational planning committee (IEPC) report i,s not meeting

the student's unique needs as required by law, the Employer may forthwith

call an IEPC. The member so B.ttvising the Employer shall be invited to

and attend the IEPC.

C. Any bar,gaining unit memberwho flay be called upon to participate in an

individual educa tional plallQiag ct:>:mmit4t1!e(I:EPC) 'mee'=!R sh: 11 b,e

provided with a copy of ,the IU.ehigan Department of Education's "Policy

Re,garding Least R:estrl.ctive Environment" (da~ d J~anJ.:lary 10, 1984) and

formal in- service training regarding it,s meanlftJg# ,applic,ation and

implementation, particularly the "13-Step" process.

D. The parties recognize the excenr co. which a handicapped student can

participate in regular education programs and services and whether such

participation can" be achieved satlsfac~torily will depend in large part

upon the training and other support provided tbe regular education

personnel responsible for instructing the handicapped student.

Accordingly, in order to aeaure that the handicapped student 'will be

allowed to participate in regular education pr:ograms and services to the

maximumextent approprirate, the Employer shall:
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1. Within sLxty (60) days of the start of the school year, and

periodically thereafter, provide in-service training to regular

education personnel regarding the instruction and behavioral

management of handicapped stude'nts in the regular education

classroom setting. A variety of such programs will be provided, the

subj ects to include the diff,ering approaches, pr ebLems and

techniques to be utilized with vQt"ylng handicapping conditions, to

be mutually agreed upon by the ~ployer and the Association. Such

in- servf.ce training shall be erxpeditred for any regular eaueatiGn

personnel who shall be asked to provide or supervise instructional

services to any handicapped students identified as severely multiply

impaired, severely mentally i,mpair1ed, au:tistically impaired,

trainable m,entally imp,aired, emotionally impaired, or severely

langua,ge 1,mpaired.
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3. Provide sufficient teacher eonsuf.t.ant;, instructional and 'other

aide/paraprofessional su.pport pereormeL, and other personnel as

necessary to implement the IEPC fer each handicat'ped student: in the

District.

4. Provide such supplementary aids and equi.pmenc as necessary to

implement the IEPC fO:J; each ha.adicapped student in tke OistT:'ict.

E. The Employer agrees that in implementing the Le asc re s er Let Lve

environment mandate it shall not assign a proportion of handicapped

students to any specific re,gular education classroom 'OT school bu.ilding

greater than the nwnDer of handicapped students who would otherwise

attend the regular education class or bUilding,- as the case may be, if

not; handicapped, under the District's :f11>Dal attendance ,area polley,

absent the written consent 'of the Ass'Oeiat:l~n"

F . Ne b' r,laining un! t me . r shall bela uelnlnta" Le if' :a bandle ..pp

s~tude'Dt, while parti.:cipaeing i.n a re.gul,ar education classroo or

otherwise ,dO'es not a,ehieve ehe gro 1:h pro jeeted in the student's annu 1

goals and objectives. Ttl Ea:ployer agr,e'8s to indaanlfy bargaining 'unit

members against any damages, fines, legal fees t or other coatis that may

result as a consequ.ence of imple enting tke least restri,etive ,environment

mandate.
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ARTICLE XVIII ~SCHOOL IMfROV&M,NT TEAM
AND SITE-RASED D'ECrS.IO:~lNG ~

In .order to improve the s;chnol environment: and student <lute.ames and to

introduce and promote site-based d'ecisionmaking within individual

buildings, the parties agree as follows:

c. 'The SIT will establish i.~Sfi)wn ,'t!.

A. Site-Based Decisionmaking (SBON) will 'be implemented in each distri.ct

bUilding. Responsibilit~ for implearentation will be ,given t'o each

bUilding level School Improvement Team (SIT). This is in acecrdanee

with Public Act 2S from the St.ate sehoeL laws.

E. Th'e School Improvement Team «SIT) will be representative of

instructional staff, adtninistrators, ,and parents and may inc"'1ude-

noninstructional staff and ,studen'ts. The te eher repre,senta,tives 'will

be sel,ected by the bUild1ng bargaining unit'eab.ers.

half (1/2 ) day per onth of ir' lease t:1". e l' r .e'tings .

D. The SIT, atDnng its ,o't r ,functions, will ceMaet a SIT o'rientation

program by October 15 of each school year for all building employees.

The purpose of the program will be to explain the theory and practice

of rhe SIT which would include sit,e-based decisionmaking and to

provide training in the skills that ar,e nece'ssary to develop and

implement an effective program in that bUilding.

E. SIT decisions must comply withS:ebool ..,Boat=d"polley and the -Mas-ter

Agreement. The SIT may ask for a tetnporary wiaiver of a policy and/or

condition of the Kaster Agreement. - 'Waivers -mu t be in writi.ng and
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.• will identify specifically che eondfz Lon and/or policy that is to be

waived. All wa.ivers must bemutua11y agreed uponb'y bot'h the Board

and the Associ.ation with .a Letter gf Understanding before being

i.mplemented.

F. The .Kaster Agreement will remain in full !terce ann ,e'ff·e,ct and bave
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full application to the unit meJtl.h:ers who are affected by any site-

based decisionmaking arrangement.

G. On the district-wide committete, the Association sheall eLeez a member
1,

to serve on this committee and al"point ·an eK-'offieio member from among

the Association officers.
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At such time that the 'KunJLsingPublic SchooLs act.s to include interactive

television into the classroom thrBugh "the 'lJp'perGreat Lakes Edueational

Tecbnalogie's, Inc. (UGLETI) or any other {i>r\(1),gramor service, it will

consult with the As socLat.Lor, to d.eter, ine a 'meeting to negotiate' through
?

contract language inclusion ·er a letter of ~ndeYst~ndinithe ra~ifications

that mayor will arise and will affect Ass;oei,ati.,oft membe,rs as a result of

its inclusion.

It is understood there will be no reduetiMlS of staff" pGsiti0uS, hgurs, :or

pay as· a direct result of :the teleeommunieatioft system.



'\..

A. Full-time teachers must meet requir:e,ments for retirement as

established by the Michigan Puhlie Scbool Ret:i'r~rm:entSystem.

47

i. Full- time ce acher s must h·a:ve taught a m'inimuxn of zen (10) years in

Munising Public Schools.

C. For teachers retiring under the retirement: incentive plan the sehe'dule

of payment will extend over three (3) years at $24
J
QOO. This is in

place of the $100 per Qay times lOS days.

D. This retirement incent:iveshall o'e vailabl· ~o tibe e'state, surviving

spouse, or designated 'beneficiary of taedeceased teacher.
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sick days or flreeze those day 11

SCHEDULE g ~ ~~S~CE

The Board shall make a centrcLbut Ion of the proper rate per month fe r MESSA

PAl<which has been negotiated as heal(th inS'llranCe carrier.

Plan A .:. (For employees needi.ng he-alth insuunce)

Super C re 2

Delta Dental 80/80/80
$1,500 octAD lifetime max
Class land 2 &enefi'ts • $1,500 annual max

Negotiated Life $40 , 000 AD&D

Vision VSP·3 Plus

Delta l}ent,al 100:80l80/8:O
$1,50n ortho lifetlae .aK
Class 1 and 2 &eftefits . $1,500 annual aak

Negotia~e,d Life

. Dependent: Life $2,000 spDuse/$2,OOO ehiLd(ren}
Vision VSP·3 iPltlS

Each bar,gaLning unit mellib:er .. y at t .ir G'iscrftt:lon "se tbeiraccwaulated

compensable be'ne<fitprogra to the ext,ent allowed by the carrier.
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1 - MUNISING PUBLIC SCHOOLS

ACTIVITY ADVISOR

Torch
Debate
Play - Junior
Play - Senior
Rand Director
Stud-ent:Ooune i 1
Forensics
Orange and Black
Future Homemakers
Commercial Club
Hi-Y
Tri-Hi-Y
Honor Society
Driver Education

Audio Visual
Substit'\!lteTeachers
Summer Librarian
High School Bowl
Ri4dle--School-Newspaper
High School Citizens Bee
High Scho~l and MiGdle School

Science Olympiad
Rusi.c
Art

AmI,ETl&S
Intr ural Program
,Cb rleading
Fo;otb,all - Head Coach
Football - Assistant Coach
Football - J.V.
Football - Assistant J.V.
Frosh Football
Frosh Football - Assistant
Basketball - Head Coach
Basketball - J.V. Coach
Basketball - Frosh Coach
Basketball - Middle School
Track - Head Coach
Tr .ck - As sistant; Coach
Wrestling
Golf - Boys
·Golf - Girls
Cross Country
Girls Basketball - Head Coach
Girls Basketball - J.V. Coach
Girls T-rack
Volleyball

Percent: gi!
,H !ase

7.0'%
4.0
4.0
4.0

J.2.0
3.5
3.5
4.0
2.0
2:0
2.0
2.0
2.0

$1,408
805
805
805

2,414
704
704
'805
402
402
402
402 .
402

14/hr
19/hr

2,31411.5

7.0
3.5
2.0
2.0

1,,~()8
704
462
402

2.9
4.0
2.0

4D2
80S
402

,4.
4~O

17.0
12.0
11.S

".0
'9.0
7.0

17.0
11.5
8.S
5.0

12.0
,6.0

12.0
4.0
4.0
4.0

17.0
11.5
11.'0

'6.0

, tl5
BO§

1,42'0
2,414
2,314
1,,11
1,ll.
1,4:01
3,42.Q
2,314
1,710
1,006
2,414
1,207
2.,414

805
805
'8,05

3,420
2,314
-2,414
1,,207

* Longevity in place for ath1,etics only - see rrext page.
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1992-93*

$1,467
838
838
83B

'2,515
733
733
838
419
419
419
419
419

BTIJ 15/hr EN
CLSRH 20jhr CLSRM

2,410
10/br.

1,467
733
419
41'9

419
,83:8
41'9

13 '
13

3.562
2,515
2~41:O
l,t8'
1., '86
1,~67
3,562
2,410
1,781
1,04,8
2,515
1,257
2,'515

838
838
838

3,562
2,410
2,515
1,257



J .~ ~ Schedule B - Extra Duty Pay
(Continued)

ClASS ADVISORS
7th, 8th, 9th, lO·th
Head Junior Class Advisor
Head Senior Class Adv i so r

Per'C.entage
of Base

3.5
3.5
3.5

1991-'92*
$7~4

704
704

DEPARIM~NT HEADS
Industrial Arts
English
!\I,achemat Lc s
Music
Se Lerice
Business
Physical Education
Home Econcmi.c s
Social Stud.i.es
Guidance

3.S
3.5
3.S
3.5
3.S
3.5
3.5
3.5
3.5
3.5

704
704
764
704-
704-
704
1'04
734
704
704

* Longevity in place for athletics enly - 6-_ Below.

No experience - 1 y·e,ar experience (eo~le;t~d) -I It &Abase

4. years' e.Kperience (completed) - I x St,ep 4. 'Df BA
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1992 -93*
$i33

733
733

733
733
733
733
733
733..
733
733
733
733



.i.lUJ,.~ Jl.. 0 J-.A.~~ ;:UUbd..v .~'vHvVW - ..~:;q.. ~4 .r .:?4",!J I..-J.l t::>,ALJ.U(i ~t,...«E.uULt'"-1 "t

.... stEP BA BA ± 20 BA+40/MA MA ± 15

° $20,118 $20,7'96 $22,076 $22,990
1 20,48:8 21,188 22,482 23,413
2 20,881 21.,593 22~912 23,8'62
3 21,281 22,00:6 23,350 24,319
4 21,613 22,328 23,672 24,640
5 21,949 22,648 23,992 24,9'6{)
6 22,284- 22,970 24,313 25,282
7 22,568 23,265 24,6:08 25,577
8 23,182 23,,88,0 '25,'225 20,19'2
9 23,798 24,,49,4 2S ,8,42 2,6,BD,8

10 24,41,4- 25,112 2'6,457 2"7,425
11 25,030 25,727 27,075 218,;041
12 25,648 26,3'44 ,21,689 28,,657
13 26,2'64 26,960 28,30'6 29,274
14 26,879 27,576 26,922 29,,890
15 27,496 2'8,1'93 2<),S),9 30,505
16 28,2'92 28,991 30,312 31,309
17 28,906 29,6'0'8 30,928 31,924
18 29,522 30,222 31,542 32,540
19 30,136 lO,,849 32,159 33,156
20 30, 753 31,452 12,774 33,771
21 31,238 31,914 33,255 J4,250
22 31,851 32,547 33,:868 34,854
23 33,066 33,1'61 35,083 36,07'6
24 33,67'8 34,374- 35,696 30,691
25 34,291 l4,,98'8 3D, 3'&" 37,304-
26 34,852 35,§SB 3','08 38,012
27 35,412 36,130 3J ,41..,1 3;8,3166
28 35,751 37,09' 37, '922 36,120
29 :Hi,090 37,34, 16,,435 3', (r75
30 3'6,428 17,593 3 .,6)45 ,1'9,410
31 l6,161 '7, e 3D" ", 19,54D
32 31,10$ 38 ,4~1 39,1:49 39, '36-9
JJ 37,444 38,<&47 40, Jet> 40,398
33+ )J8,194 19,41~ ~.l, 10,6 41,205

A portion of the financial funds that: become available t'o the District as a
result of the Oakland County Lawsuit (ref,er to kt[oit Neg article (li,ated
July 7, 19.89) shall be utilized for salary compens,ation adjustments
according to the following_ criteri,a:

1. Th!e District shall pay fifty percent (50%) of all above unencumbezed
funds to th'e members of the Runising Education As'seciation for the school
yrears of 1991-92 and 1992-93. Suehuneneumbered fund,s are defined as
those funds which are not deno'ted by th,e State as r'estricted in nature
and are not allocated to specific programs and/or categories.

2. Said funds due to the "Munising Education Assoc Lat Lcn shall be equaHy
distributed to each A'ssociatiGn member. Part- time empLoyees shall
receive a pro-rated portiotlof said funds.

'3. Such additional sal-ary compensation a'djU?st nts sh· 11 be p,aid and
distributed to the bargaining anit member:s within sixty ('60) calendar
days of the re~ceipt of said \1:nenewnberedmonies.

52



iBA+40/MA

o
1
2
3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
2S
26
21
28
'29
3'0
31
3,!
33
34
34+

$20,955
21,325
21,717
22,13,4
22,558
22,910
23,266
23,621
23,922
24,573
25,226
25,,879
26,532
27,187
27,840
28,492
29,146
29,990
30,'640
31,293
31,'44
32,598
33,112
33,7{),2
35,050
35,699
36,34'
36" '43
37,531
37,89~
3:1., 2SS
3,,'16
~. I t'Y3
"9,3)1
39,'91
40,416

$21,652
22,044
22,459
22,889
23,326
23,668
24,007
2'4,34,8
24,6'0
25,313
25,964-
26,619
27,271
27,925
28,578
29,231
29,885
30,730
31,384-
32,035
32,700
33,339
33,850
14~174....-
35,187
3i,436
37"Di81
31,691
3'8,298
39,324
39,S'"
3, ,-
«>,110
40,126
4Q,'96;6
41,7/84

$'22,995
23,401
23,831
24,287
24,751
25,092
25,432
25,772
26,0'14
26,739
27,3'93
28,044-
28, 70~O
29,,350
30,004
30,657
31,311
32,131
32,784
33,435
34,069
34,74,0
35,,250
'35,900
11, l8'1
37,tll:8
)~8,48·
39,114
19,ibSi
,40,197
'4<>,141
41,2, '2
,itl,761
42,240
,42,71
43,572

$,23,94:6
24,369
24,818
25,294
25,778
26,118
26,45,8
26,799
27,112
27,764
28,416
2'9,071
29,723
3'0,37'6
31,'0'30
31,683
32,335
33,188
33,839
34,,4'92
35,145
35,797
36,305
):6,'945
38,24.1
31,892
3'9,.54:2
40,293
40,666
,41,043
41,420
41,1'"
41~91!
~2,2'1
42, 22
41,ti11

SALARY COMPENSATION ADJUSmENT

A portion of the financial funds that become available to bhe Distri'ct as a
result of the Oakland Oounty Lawsuit (refer to ktroi't b..u. article dated
July 7, 1989) shall be utilized folt salary eompensation adjustm:ents
according co the following criter1.a: - .

1. The District shall pay fifty percent (S0X) of all above unencwnDer'ed
funds to the members of theMllln1si~g Education AssDciation (o,r the sehool
year s of 1991-92 and 1'92-~3. Such un:en:c~bered funds are ,defi.ned as
those funds which are not: denoted by the St,at'eas restricted in nature
and are not allocated to specific programs and/er categories.

2. Said funds due to the Munising Education Association shall be equally
distributed to each ,Association member. Part- time emplnye:es shall
rece tve a pro-rated pot"1tion of said funds.

3 . Such additional satary :compensation adjustments shall be ihaid and
dis:tributed to the bargaining unit memhers within sixty (60) ca Lendar
clays of the receipt of said unerrcWliberedmantes.
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sept.· 20DaVS
OCt. ·ZJ (8)$

Nov. • 1'9 I) ys

Dee. - 15 Days
Jan. - ,20-t)a,ys

Feb. . 20 ,Days
Mar. - 17 Days
~r. • 21 Days

May - 2,0 Days

June - J tlays
181 Days

The first two 'SftOW '... neeG not be' _,
lddi ti GAel daVS neededf,or SACN .-ke tiP
the end of the scbooil year.

according to law.
",iU be aItied ,at

"1, Ji4lJJN I SING PUBLIC SCHOOtS :. SCHOO~ CALENDAR 19.91-92
~ ~

sept. 3 School starts - Te.aohers 8 a.m.; Students 10 8.m.
OCt. 11 hlservice Day
Hov. 27 Dismissal at 11:30 a.m. SEPTEMER GCT~E'R
Nov~ 28-29 ~baA\$9;viflg B~eak S M T -Ii '1 F S S H T 'w T F S
D,ec. 23 Chri s'ttIBS 6r<eak 1 H 0 it '5 6 7 1 2 3 4 S
Jan. 6 Scchool Resl!llleS 8 '9 10 11 1,2 13 14 6 7 8 9 10 1 12
Mar. 16-20 Spri'r'lg Brest 15 16 17 18 19 20 2" 13 '4 1'5 16 17 18 19
Mar. 23 SChoot Res,wnes 2:2 23 a4 25 B6 2.1 as 20 21 22 23 24 25 26
~r. 17 Dismissal at 11:30 a.m. 29 30 '27 28 29 3'0 31
*Pr. 20 E t,er BreAk
MIlly 2'5 f4em0dal &ay
June 8 last Day . Dismissal at 11:3'0 s.,m•

NOVEMBER t> DE'CSM&a JIlUJARY
s M T W T F S S 'M T W T f S S M r W T F S"

1 2 1 2 3 " '5 6 r H 'tI V 4
3 4 5 6 7 8 <; 8 9 1'0 H 12 13 14 5 I> 7 8 9 10 11

10 11 12 13 '4 1S 16 1'5 16 11 U 19 Z0 21 12 1:1 14 15 16 17 18
17 1'8 19 20 21 22 23 22 V V iH V V ,ll 19 20 21 22 2J 24 25
24 25 26 27* 'H H 30 29 V 'It 26 27 28 29 3D 31

FEBRUARY
S .fit T W if f s ,at Il

1 S .. T III r if S S " T ,W T f S
'2. 3 4 5 6 7 a 1 2 3 4 '5 r 1 l :I 4, 10 11 12 13 ~4 15 :8 f 18 11 12 t3 ~, S " 7 '8 , 10 11 s

l6 11 :tB 19 ,29 21 l2 15 tI r ''fI tI fI 21 12 11 '4 11 1:6 fP 1tI
Z3 24 25 ,26 21 28 ,29 :2,2 i3 24 2J ;zj " Ii H V !1 ,22 ,2:3 24 2§

!9 !D 31 26 '2.1 a8 iP J

,
S '. if W If If $ S '" " " l' ,

1 2 1 ! :5 14 5 :6
J 4 5 '6 7 8 , 7 l,ft 9 , 11 U '1

10 '11 12 13 '4 1'5 16 u. 15 t6 11 19 2,
'7 113 19 20 2~ a 23 21 :12 ,21 l 8 • zr
24 H 26 Z1 28 Z9 :It a •31

:0 - Ori'entat ienlfi rst Day forStt.dent,
'H - Le~l Holiday
V . V eathll'l ,Day * . 112 iDa,
I . In-Servlce l - Last Day
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Sept.· 17 Days
OCt. • 22 Days
Nov. . 19 Days
Dec. • 16 Days

Jan. . 20 Days

Feb. . 20 Days
Mar. • 18 Days

Apr. • 21 Days

fl&ay • 20 ,Days

J~ • JDays
1810'ays

Tibe f i'rs t two snow days need not be
Addi t iON l days ~ for snow Mke '
the end of tbe school yr.
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Building Assignment Name of 'Gr!,evant: Date Filed

GRIEVANCE REPORT ~
Grievance # _ Se DDI Distriet--------------- D;j.strlbutiopef Form

1. Superintendent
2. Principal/Sup,ervisor
1. Asso.eia'tion
4. Grie'v.snt:Submit to Supervisor/Prineipalin Duplicate

~lA. Date Cause of Griev'aneeOccurred -----------------------
B. 1. Statement of Grievance:

2. Relief Sou~ht:

'Signature

C. Disp:osition of Associa~ion 'R.<epre.sentatlv,e:

- :.r

A. natedeceived tJ)y B

Signature of Principal/Supervisor Date
C. Dispo,sition (i)'f Grievant and/or Uni'on!As,oeiation:

Signature ,Date

* * * * * * * * * * * * * * * * * * ** If additional space is needed in *
* reporting Section B of Step I, *
* attach an additional heet. *
* * * * * * * * * * * * * * * * * * *

(-Continued on Next Page )
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Date

c~ ~ GRI EVANGE R.KPOR.T FORM .:. CONT' D

LEVEL 1
A. Date ReceLved by Superintendent 'Or Designee:

B. Dis1pGsition 'of Superintendent or Designe:e:

Signature

C. Pos Ltion of Grievant and/or Union!As,soe!at:llon:

Signature Babe

A. Dat,e Submitted. to Board:

B. Disposition by iioard 01:' DeSignee:

A. ~l
Date Submiteed to arbitratloa;

Date
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\-

DURATION OF AGREEMENT

This _ Agreement shall be effective as of September 1, .1991, and' shall

continue in effect until August 31, 1993. This Agreement shall not be

extended orally, and it is expressly understood that it shall expire on the

date indicated.

The Association and Board signatories:

// --/ . - __--:;::r-;
By (/'~"<:=S<~Patricia Jamr-os ....,..

Board President

Sy tJtJ1A -I. -kcr-
Walter L.oope
loard. Secretary

Iy ....,.......--.;.......;.-.;~~~_~;.....,~:;.....~~-
/~ohn Dawydko ~
Munisinl As,soeiati n Vice President

UP'EA aepresentative

S3
________ IIIIIIIii.- _
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WHITTLE LETTRR OF UNDERSTANDING

TO: 'Munsing Education Association

FR .: ~uns;ng Beard of Educ ti~n

GATE: August 29. 1"1

Ttl;s letter of l:J:Bderstaruding re 1 tes to the eAS,fUl lOne, Whittle
Corl>Oratio,n televi,s'ion newsc:' stat t~h,e Middle and High SenooJBuildings. ?

The class St'be, uh~,s D'ft/bes btl'i ldiflgs to accomcHJatreshewi:ng
t'he t_l ve ,(1,2) 111eut.e ,ft8Ea sts are as fie11-0 s :

Middle Sc~ql

'1

59

':' : ..
- ,11:33
.. ll:31

12:21 -
1':12

- 2:,-'

1

.• ~~ j .••••...

1it1~9 jP¢~:iey t, $u,er;nt' ndent
Muni5 i1tI.-1>U'b 1 ic Sehoe 1 ,


