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sball sbare equally the responsibililies for applying ihe provisions o£lbis Agreemenl

wilboul discriminalion as 10 age, sex. marital status, race, creed. and nalional origin or

political affiliation.

AU'I'IC1,E 3 - RECOGNrflON

Tbe Employer docs bereby recognize the Union as Ibe sole and exclusive

represenlalive for purposes of colleclive bargaining in respect to rates of pay, wages,

bours of employmenl, and other condilions o( employment. The Union, as the sole and

exclusive bargainingrepresenlalive, shall have tbe rigbls granted Ibem by Act 119 of the

Michigan Public Acls of 1965, as amended from time, and by other applicable Michigan

slalules noWor hereafter enacted except as expressly limiled by the terms of lhis

Agreemenl, for tbe term of this Agreemenl of all employees oflbe Employer includes in

tbe bargaining unit described as follows:

AU fun time command officer. excluding the chief and patrol

officers. dispatchers. and all other employees.

,. Ul'IC1,E 1 - CA PTIONS

Tbe caplions used in each secuon of Ihis Agreemenl are for idenlificalion purposes

only and are not a substantive part of this Agreement.

Alrl'lCLE 5 - GENDEI\

Reference to tbe male gender sball apply equally 10 the female gender and vice

versa.
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Altl'ICLE 6 - UNION REPRESENTATION.

Seelion 1. Union employees shall select a steward who is a regular employee 10

represenllbem. Union employees may also select an alternate steward, wbo is a regular

employee to represent tbem in the absence of the steward. Stewards and/or alternates will

not be probalionary employees.
Sedion1. The steward or the alternate in the steward's absence, during regular

working hours, witboulloss of time or pay, in accordance wit tbe terms ortbis article may

investigate present grievances to tbe Employer, upon baving requested permission from

bis supervisor to do so. The supervisor will normally grant permission within a reasonable

time aller Ibe first hour of Ihe sbill for tbe steward to leave his work for these purposes

subject to necessary emergency exceptions. Tbe privilege of the steward to leave his work

during working hours witboutloss of time or pay is subject to tbe understanding that tbe

time will be devoted to the proper processing of grievances and will not bll abused. Any

employee wbo takes an unreasonable or unnecessary amount of time in grievance

adjustolenl may be subject to tbe disciplinary procedure.
Tbe steward .nd alternate steward may be required to record time spent. All

stewards will perform their regular assigned work at all times except wbenever necessary

to leave lbeir work to process grievances as provided herein.
Seelion J. The steward sball represent tbe employees and sball be autborized 10

resolve grievances on belllif of such employees at any step of the grievance procedure <

provided herein. Such resolved grievances and matters sball be final and binding UpOIlthe

employees and the Union.
Seclion!. The Union sball designale to the l!mployer ill writing tbe steward and

alternale steward. and the l!mployer sbould 1I0tbe required to recognize or deal with any
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employee otber tban tbe one so designated.
liedioll 5. Tbe bargaining committee oCtbe Union sball include not more tban

tbree (3) employees onbe Townsbip and not more tban two (2) non-employee

representatives of the Union.
In tbe event tbat negotiation meetings are held at a time wben an employee

representative would normally be working, said employee(s) shall be paid at their regular,

rate of pay. When computing overtime for such employee(s) normal working hours spent

in negotiations will be computed as thougb they were spent on duty.
There sball be no discrimination against an employee because of I,is/ber Union

alflliation or bis/ber duties as a member oCthe bargaining committee or union steward or

alternate.

..

liedioll L. Mewibersbip in tbe Union is not compulsory. Regular employees bave

the rigbt to join. not join. maintain. or discontinue tbeir membersbip in tbe Union as tbey

see fit. Neitber party sl.. 11exert any pressure on or discriminate against any employee as

regards sucb I118tters.Membership in tbe Union is separate. apart. and distinct from tbe

assumption by one of bis equal obligation to tbe extent tbat he received equal benefits.

Tbe Union is required. under tbis Agreement. to represent all of the employees in tbe

bargaining unit fairly and equally witbout regard to wbetber or not an employee is a

member of tbe Union. Tbe termS of tbis Agreement bave been made for all employees in

tbe bargaining unit and not only for members oftbe Union .
Accordingly. it is fair tbat eacb employee in tbe bargaining unit pay bis own way

and assume bis fair sl.. re of tbe obligation along witb the grant of equal benefits contained

in tbis Agreement.

AR'rICI.,E 1- UNiON SECURrl'X
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In accordance wilb Ibe policy set forth under tbe section, all emploYllesin the

bargaining unil shall. as a condition of continued employment. pay 10 Ihe Union an amount

of money equal to tbal paid Mother employees in Ibe bargaining unil wbo are members of

the Union. wbicb sball be limited 10 an amount of 1l10ney equal t4be Union" uMialand

regular dues. For present. regular employees. such payments sball commence tbirty (30)

days Collowingtbe effeclive date, or on the date of elecution of tbis Agreemenl,

wbicbever is the laler. and for new employees. tbe paYlIlentshall start tbirty (30) days

following the date of employment.
If allYprovision of tbis article is illyalid ullder federal law or the law of tbe Slate of

Micbigan. such provision shall be modified to comply witb tbe requirements oUederal or

state law or sball be re negotiated for the purpose of adequate replacemellt.

Alt'I'ICLE 8 -- IlUES CIIECK-OFF

Section I. Tbe Employer agrees 10 deduct from tbe pay of eech employee all dues

and pay such amoUllt deducted to tbe Labor Council, Micbigan Fraternal Order of police

for each and every employee. provided tbat the Unioll presents to tbe Employer all

aulborization, signed by such employee. allowing such deductions and payments to the

Union. Tbe Employer agrees during tbe term oflbis Agreement to provide tbis check -off

service without cbarge to tbe Union.
Seelion 1. Dues or representation fees will be autborized, levied. and certified in'

accordance with tile Constitution and By-Laws of the Union. Each employee hereby

autborizes the Union and tbe Employer wilhonl recourse 10 rely upon and to honor a dues

check.-off certificate regarding tbe amounts to be deducted and the legality of the adopting

actions specify~g such amounts oflhe Union dues or representation fees.
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· ARTICU 9 - EM1'!.OYEU INDEMNlf'lCATION.
The Union agrees to indemnilYand save the Employer harmless against any and all

claims, suits or other forms of liability arising out Iof the deduction of money for Union
initiation fees andlor dues from an employee's pay. Tbe Union assumes full responsibility

for tbe disposition of the monies so deducted, once tbey have been turned over to the

Union at the address on file with the Elnployer.

AlrrlCI~E to -- SAVE IIARMI~ESS

In tbe event tile Employer, acting on the request ofthe Union, di~barges or

attempts to disclwge an employee at the Union's request, the Union sllall indemnilYthe

Employer against any and all claims. demands, suits, expenses, or otber forms ofliability

of wbatsoever kind or nature that sball arise out of action taken by tbe Employer for the

purpose of complying wilh tbe provisions of tbis Agreement.

AltIICI~E 11 - MANAGEMENT RIGIlIS.

SedloR I, The Union and bargaining unit recognize and agree tbat the Employer

is charged witb certain powers, rights. autbority. duties and responsibilities by tbe laws

and constitution of the State of Micbigan and of Ibe United States wbicb it must assume

and discharge. Unless expressly limited or abridged by the terms oflbis Agreement, tbe

Employer retains unto itselflbe following rights and responsibilities.
l)edlo

R
1, 'Ihe Employer retains the sole and exclusive right to manage and

operate aUof its operations and activities. Among the rights of management, included

only by way of illustration and not by way oflimitation, is the right to determine all

matters pertaining to tbe services to be furnished and the methods, procedures, means,
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equipment. and machines required to provide such services; to establish dassification so of

work and the number of personnel required; to determine the nature and number of

facilities and departments to be operated and their location; to direct and control

operations; to establish and update reasonable work rules; to establisb penalties for

violation of sud. rules; to establisb and update policies and procedures; to sludy and use

improved methods and equipment. to manage its affairs efficiently and economically. to

determine the quantity and qualilY of service to be rendered; the control of materials,

tools. and equipmenl to be used. and the discontinuance of any service. materials, or

methods of operation; 10 introduce new equipment. methods, machinery ~cllllng
e
or

eliminate existing equipment and institute changes; supplies to be used and purchased; to

contract or subcontract or purchase any or all work or the construction of any new

facilities or the improvement of existing facilities; to determine the size of the work force

and increase or decrease its size; to determine the lunch. rest period. deal\-up lime. the

starting and quilling lime and the number of hours to be worked; to establish work

schedules; and in all aspects to carry out the ordinary and customary function of

Section;L. The Employer shall also have the right to bire. promote. assign,

transfer. suspend. discipline. discharge. layoff. and recall personnel; 10 make judgments as

to ability and skill. to determine work loads; to establish and change work schedules; to

provide and assign relief personnel.
ARTlCI,E 11- GRlEYANCE fROCEDURE

Section t. A grievance. under Ihis Agreement. is a wrillen dispute. claim, or

complaint arising under and during Ihe term oflbis Agreement and filed by an employee in

the bargaining unit.
All grievances are limited to mailers of inlerpretation or application of the

provisions ortllis Agreement. The parties. recognizing thai an orderly grievance
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procedure is necessary. agree tbat each step must be adbered to as sel forth herein.

The grievance procedure shall not apply to the policies of the carrier of the

retirelueut plan or any of the insurance piaRSor policies regarding payment of insurance.
All grievances must be presented within seven (1) dayS after the occurrence of the

circumslances giving rise to the grievance or as soon thereafter as tbo employee sbould

Ilave reasonably known of tho occurrence of such grievance. For tbe purpose of tile

grievance procedure. a day shall be deemed to mean Monday througll Friday exclusive of

hoUdays, Saturdays and Sundays.
§JEt> 11 If in employee bas a grievance. he shall discuss tbe grievance witb the

steward oBbe depar1menl. The steward and/or the employee may discuss tbe grievance

witb the immediate supervisor. Ifllle matter is thereby not resolved. it will be submiUed in

wrillen form by tbe steward to the immediate supervisor. wbo will answer witbin five (5)

days. a
TEP

11 If tho immediate supervisol's answer is 1I0tsatisfactory. the grievance

may be presented by tho steward to the Cbief of Police. who shall answer said grievance

witbin five (5) days. In tho event tile jpunediate supervisor is a member of the bargaining

unit. the grievance will be presented directly at Step 3.
STEt>;U Iftbe Chiet's aRSweris 1I0tsatisfactory. the grievance IlI8Y be referred to

the Business Represetltative Viho IU8Y submit his appeal within live (5) days of the answer

received in Step 2 on an agenda to the Employer. A meeting between tWO(2) •

representatives oflhe Union and two (2) representatives oflbe Employer will be arranged

to discusS the grievance or grievances appearing on tbe agenda witbin ten (10) days from

tbe date tbe agenda is received by the Employer.
Union rllPresentatives may meet at a place designated by tbe Employer on the

Enlployer's propCftYfor at least one-half (112) hour immediately preceding a meeting with
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the representatives of the Employer for which a wrillen request has been made..
l:!eeli0l

11
, The Employer and the Union representatives shall be allowed counsel

at any step of the grievllnce procedure if they so desire.
SeeliOll;l, Any and all grievances resolved at any step ofthe grievance procedure

as contained in this Agreement shall be final and binding on the Employer, the Union and

any and all unit employees involved in the particular grievance.
St
elion

i. Grievances shall be processed from one step to the next within the time

limits prescribed in each of the steps. Any grievance upon wltich a disposition is not made

by the Employer witltin the time limit prescribed or any extension wltich JUaybe agreed to,

may be referred to the next step in the grievance procedure, the time limit to run from the

date when time for disposition expired. Any grievance not carried to the next step by the

Union witltin the prescribed time limits shall be automatically closed upon the basis of Ihe

last disposition.
I:!t
elion

5. The Employer shall not be required to pay back wages for periods

prior 10 the time a wrillen grievance is filed, provided, that in the case of a pay shortage,

of which the employee had not been aware of before receiving his pay, any adjustments

made shall be retroactive to the beginning of that pay period, providing the employee

presented ltis grievance witltin seven (1) days after receipt of such pay.
St
ction

§. All claims for back wages shall be limited to the amount of wages that

the employee would otherwise have earned, less any unemploymenl compensation or •

compensation for personal services that he may have received.
I:!tellon1. Eilher party may request arbitration of an unsellied grievance. The

party desiring arbitral ion must notilYthe other party in writing of such desire willtin tltirty

(30) calendar days oCthe day the wriltCRdisposition was given under the last step ofthe

grievance procedure provided for in tltis Agreement. In the event thai eilher party should

fail to serve such wrllten notice,lhe matter shall be considered as sellied on the basis of

-9-



Ibe wrillen disposilion made in the lasl step of Ibe grievance procedure.
Ailer receipl of a desire 10 arbiuate, me parties shall alleanpllo agree on an

arbilral
or
. IClhe parties arc unable to so agree wilhin seven (1) calendar days, or wilhin a..

longer period if mutually agreed upon, euher party may submil tue mailer to the Federal

Mediation and Conciliation Service, requesling that an arbitrator be selected with

assistance and under the rules of the Federal Mediation and Concilialion Service.

~edioll 8. The arbitrator shall have no power to add to or subtract from or

modify any of the ,erans of this Agreement or any supplementary agreement, nor the rule

on any mailer except while this Agreement is in full force and effect between the parties.

The arbitrator shall have no power to eslablish wage scales or rates on new or changed

jobs, or to change any rate, unless it is provided for in this Agreement.
Sed ion 9. The arbitrator shall have no power to provide agreemenlS for the

parties in those caSCIwhere in this Agreement they have agreed that further negotialions

should occur '0 cover the matters in dispute.
Sedioll I!!.. The arbilrator shall have no power '0 rule on an alleged violation of

any article of the Agreemenl excepllhose which the Union has specifically named as being

violated prior to the submission of the grievance for arbitralion.
Sedion 1L. In the event a case is appealed to an arbilrator and he finds that he has

no power to rule 011 such case, the mailer shall be referred back 10 the parties without

decision or reconunendations on the merits of the case.
Section 11. The award of the arbitrator shall be based exclusively on evidence

presented at the arbitration hearing and the award, under no circumstances, shall be based

on other extra contract mailers not specifically incorporated in this Agreement.

Sedion 13. The costs orany arbitration proceedings shall be borne equally

between the parties but the fees, wages of representatives, counsel, witnesses, or oilier
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persons auendingtbe bearing shall be borne by the party incurringtbem.
Seclion H. Tbere sball be no appeal from an arbitrator's decision. It sball be final

and binding on tbe Union. all bargaining unit employees. and tbe Employer. Tbe Union

will discourage any auempt by any bargaining unit emplpyee in any appeal to any court or

labor board from a decision of the arbitrator.
SeeliGn ISs An employee will elect eilber the grievance and arbitration forum as

set fortb herein or the appropriate forum set fonh under any law. but not botb.

ARTICLE 13-- DISCIPLINE AND DISCI1ARG~

SeeliG" I.. Tbe Employer and tbe Union mutually subscribe to tbe doctrine of

progressive discipline provided. bowever. l1~atno employee sbal1be discipline or

discharged except for just cause.
Any discipline imposed will be correclive in nature. provided bowever. nothing

sball prevCllt tbe Employer from taking immediate and appropriate disciplinary action

sbould the Employer determine tbe circumstances warrant tbe action.
At tbe time disciplinary action is taken against an employee. tbe reprcsClltative of

me Townsbip sball give the employee a wrillen statement citing specific cbargCSoftbe
employee's alleged offense, the date, time. and location oftbe offense, tbe penalty assessed

and oCtbe date and time tbe penalty becomes effective.
SeeliG" I, Tbe discipline. discharged. or suspended employee will be allowed to-

discuss bis discipline. discharge, or suspension with Ius steward if readily available and the

Employer wil1make available an area where he may do so before be is required to leave

tbe property oCthe Employer. Upon request. the Employer or bis designated

representative Y(iIl discuSSthe discipline, discbarge, or suspension with the employee and

lhe sleward.
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�cclio .. J& Should the disciplined, discharge, or suspended employee and the

steward consider the discipline, discharge or suspension to be improper, a grievance may

be presenled in wriliJlg,brough lbe sleward 10 Ibe employee" immediale supervisor wilbin

five (5) regularly scheduled working days of the discipline, discharge. or suspension. If

the decision is not satisfactory to the Union, the grievance shall be processed through the

regular grievance procedure.
~ectiol' 4& In imposing discipline on a current charge. the Employer will not take

into account any unrelated infractions which occurred more than twelve (12) months

previously.

ARTIC1JE 14 - SPECIAl. CONFEI\ENCES

Special conferences for important matters will be arranged between the Union and

the Employer or its designated representative upon the request of eithe,r party. Such

meetings shall be between two (2) representatives of the Union and two (2)

representatives of the Employer.
Arrangement for such special conferences shall be made in advance and agenda of

matters to be taken up at ahe meeting shall be presented at the time the conference is

requested. The time of such meetings shall be scheduled by mutual agreement. The

members of the Union shall not lose time or pay for time spent in such special conferences.

This meeting may be attended by a representative of the Employer and 'a representative or

the Local Union.
The Union representative may meet at a place designated by the Employer on the

J!mploye~, properlY for 8,leBsl ooo-llI1f (In) hour iJlunedialely preceding 'be conference

with the represent~tive of the Employer for which a written request bas been made.
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ARTICLE -- NO STRIKES
Section 1. The Employer will not lock out employees during

the term of this Agreement.
Sec t ion 2. The par'tie s of the A g r'e e me n t m u t ua 11 y re cog n i ze

and agree that the services performed by employees covered by this

Agr'eement ar e essential ser'vices.
section 3. Under no circumstances will the Union cause or

permit its members to cause, nor will any member of the bargaining
unit take part in any strike, sit-down, stay-in, slow down of work
or' I"est ric t ion 0 f p r0 d uc t ion, 0 r' in t e r'fer'e nc e wit h the 0per'a t ion s 0f

the Em p t ov e r . In the event of a wo r k stoppage or' other' cur'tailments

of production, the Employers shall not be required to negot~ate on
the merits of the dispute that gave rise to the stoppage or
curtailment until same has ceased. The Employer shall have the
right to discharge any employee who instigates, participates in, or

gives leadership to any activity herein prohibited.
section 4. An employee proven to be in violation of this

a r:tic 1e w ill ha ve nor' ec0 u r 5e t hr 0 LJ 9 h the 9 r ie van ceo 1" a rbit 1" a t ion

procedur'e.
section 5. The employees and the Union further agree that

the y 5 hal 1 not LIset he se r vic e 0 f 0 u t 5 ide per's0 n 5 top e rfor'm pic 1<e t

duties against the Employer.
ARTICLE 16 -- PROBATIONARY EMPLOYEES

Section 1. Those p e r son s p romo t ed into this bar'gaining unit
from patrol shall be returned to their position when their
p romo t ion s we re re vok e d .



The employees shall also accrue seniority on a classification

basis and shall rank for' seniority in accor'dance with the employee's

date of entry into the classification.

ARTICLE 17 -- SENIORITV LISTS

section 1. The Employer shall keep the senior'ity list up to

date and posted at all times and will provide the bargaining unit

membership with up to date copies annually.
Section 2. The departmental seniority list will show the

name, rank and/or job title of the Employee and date of h i re .
The classification seniority list will show the name, rank

and/or job title of the Employee and the date of entry into the

classification.

ARTICLE 18 - SENIORITY

Section 1. A r'egular full-time Employee's senior'ity shall

date from his most recent date of hire of full-time employment

within the bargaining unit.
Section 2. Seniority shall not be affected by the race,

color, creed, sex, age, marital status, or number of dependents of

the employee.

ARTICLE 19 -- LOSS OF SENIORITV

An Employee's seniority and employment shall terminate if:

1. The employee quits, or
2. The Employee is discharged and the discharge is

not reversed through the grievance procedure set

f ort h her'ein, 01"

- 14-



• •Employer's notice of recall from layoll by ceruueu IIIAII ."

the last known address of such Employee as shown by the
Employer's records. It shall be the responsibility of the
Employee to provide the Employer with a current address,

or

4. The Employee is absent from work for three (3)
consecutive working days without advising the Employer.
Exceptions will be made if the Employee olTers a reasonable
excuse acceptable to the Employer, or

5. The Employee overstays a leave of absence without
advising the Employer. Exceptions will be made if the
Employee offers a reasonable excuse acceptable to the

Employer, or

6. The Employee gives a false reason in requesting a leave

of absence, or

7. A seUlement with the Employee has been made for total

disabilit y, or

8. The Employee is retired, or

9. The Employee is laid otT or has not, for any reason,
worked for the Employer for a continuous period exceeding
the length of his employment or two (2) years, which ever

occurs sooner, or

10. The Employee falsified information on his application
for employment, which gives rise to the presumption of

ftaud, or

...
II. If it proved that the Employee participated in any strike,
sit-down, stay-in, slow-down, curtailment of work
restriction of production, interference with the operation of
the Employer during the terms of this Agreement, or

12. The federal funds through which they were employed

are terminated.

-15-

I



ARTICLE 20 - CHANGES IN PERSONAL STATUS

Employees shall notify the Employer of any change of name, address, telephone

number, marital status, or number of dependents as soon as possible thereafter.

AIl.TICLE 21 -- ADSEN1'EEISM

Due to the importance of the Employer's service, it is expected the Employees

work their schedule working hours according to the schedule prepared by the Employer

and in accordance with this Agreement.

ARTICLE 22 - ACCESS TO TilE OPEltATIONAL PREMISES

Authorized representatives of the Union shall be permitted to visit the operation of

the Employer during working hours to talk with the stewards of the local Union and/or

representative of the Employer concerning matters covered by this Agreement without

interfering with the progress of the work force and after notifying the Employer of his

presence.

ARTICLE 23 - SEI)ARATION-YOLUNTAUY TERMINATION

Employees shall have the responsibility of turning in all of the Employer's

equipment and property at termination of their employment. The Employee shall be

charged for all items not returned.

ARTICLE 24 - UNION BULLETIN BOARD

The Employer agrees to provide suitable space, at least six (6) feet square, for the

Union bulletin board. Postings on such board are to be confined to official business of the

Union.
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ARTICLE 25 - - ~ n~iN)

Section 1. The parties to this Agreement shall establish a
joint Safety Committee consisting of two (2) Union representatives
and two (2) Employer re p re se n t a t j ve s . At least one (t) member' of
this bargaining unit shall be included among the Union members.

The Safety Committee shall meet at least twice a year during

working hours. Union representatives shall be paid for all time
while meeting with the Committee. The Committee shall handle all
safety complaints and shall recommend safety ideas to be implemented

by the Boar'd.
Sec t ion 2. If a ve h ic 1e 5h0 u 1d bel" ega rd ed a s de f e c t i v e, a n

Employee should immediately inform his immediate supervisor. If the
supervisor determines the car to be defective, he shall cause the
same to be parked and remain parked until cleared by a mechanic as

fit for road service.
The Employer shall not require Employees to take out on the

streets or highways any vehicle that is not in safe operating
condition or equipped with a safety appliances prescribed by law.

section 3. Any Employee involved in any accident shall
immediately report said accident and any physical injury sustained.
An Employee shall make out an accident report in writing on forms
f u r- n i she d by the EmployeI' and shall turn in all available names and

a ddre sse s of wi t nes se s to any acc ide nt .
Section 4. Failure of an Employee to adhere to safety

!'egulations may be t re a t e d as a cause for discipline.

ARTICLE 26 -- LAYOFF AND RECALL
Section 1. The word "Te vo f f " means a reduction in the

W0 r:kin '3 for c e due t 0 a dec 1" e a se 0 f w or'k 0,., 1 imit a t ion i n f u nd s .



Section 1. Layoff of Employees shall be by department seniority. and the

following order shall be followed~ provided that the Employees who remain have the "then-

present ability to perform the work available:

A. Federally funded Employees.

B. Part-time Employees.

C. Probationary Employees.

D. Remaining seniority Employees shall then be laid off in the
order of their deparunem seniorit y.

E. Whenever possible. an Employee who is to be permanently laid
off for more than five (5) wmking days. shall be mailed a written
notice to the last address on file with tbe Towllship at least
fourteen calendar days in advance of the day on which the layoff
is to take effect. except as applicable under the disciplinary
provision. In no event will a layoff notice for other than reasons
be mailed less than seven (7) days prior to the effective date of
layoff. The Township will provide the Union Steward with a
copy of the notice of layoff .

Sec&ion 3. Seniority Employees will be laid off according too departmental and

classification seniority starting with the least senior Employee in the classification.

However. Employees shall be allowed to bump downward into a lower classification

provided said Employee possesses sufficient departmental seniority to bump an~ the

present ability to perform the work in the lower classification. If an Bmployee bumps intQ

a lower classification. the Employee in that classification having the least seniority shall be

bumped. Any Employee bumping into a lower classification shall carry all accumulated

departmental seniority into the lower classification.

A. When the work force is to be increased after a layoff.
Employees will be recalled according to seniority. in reverse
order of layoff.
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8. Notice of recall may be by telephone call, confirmed by
certified mail to the Employee's last known address.

C. Failure to return, upon notification in accordance with
the provisions of this Agreement. shall be considered a
voluntary quit.

L\Rl'ICLE 27 - OUTSIDE EMl)LOYMENT

Section I. Any full-time or part-time certified police officer ofMt. Morris

Township may perform work outside their regular hours, provided that such work in no

way coullicts with their regular employment.

Sedioll 2. When officers perform outside work, and are contracted for. paid for.

and otherwise employed by an outside source. they shall not be covered by Workers

Compensation, False Arrest Insurance, or other benefits which are reserved for their

regular employment and protection with the Mt. Morris Township Police Department.

When officers perform outside work contracted through the Employer. ~ll wages and

benefits shall be paid per the contractual agreement between the township and the outside

Employer and shall not be subject to this Labor Agreement.

Section 3. Except when performing contracted services, officers will be acting on

their own initiative and shall not use Township vehicles or equipment. Also. any court

time, paperwork, or litigationllrising from such outside work will not be the responsibility

of Mt. Morris Township.

L\RTICLE 28 -- '-,EAVES OF ABSENCE

Section l. Eligibility; All regular full-time members of the Department are

eligible for a pon-compensable personal leave of absence after the completion of the
.probationary period. This leave of absence shall not exceed three (J) calendar months

during anyone (1) year and will be granted solely at the discretion of the Employer.

-19-



The personal leave of absence request must be submitted at least thirty (JO)

working days prior to the commencement of the leave, except in emergencies. The

request must be in writing and approved by the Department Head.

All requests must contain the date the leave is to begin and the exact date the leave

is to end. Authorization for a leave of absence or extension shall be furnished to the

Employee in writing.
§edioll 2. Seniorih';' An Employee on an approved leave of absence will retain

his/her seniority. However, Employees will not continue to accumulate seniority while on

leave of absence.
§edioaa 3. Edeaasionsi The Employer may grant one (1) or more extensions of a

leave upon the Employee's request, in the Employe~s sole discretion, for acceptable

reasons.
§ectioaa 4. Military I,eaye; Except as herein provided. the re-employment rights

of Employees and probationary Employees will be limited by applicable laws and

regulations.

A. Whenever Employees who are members of the National
Guard, Navallteserve. Army Reserve, Marine Reserve, or
Air Corps Reserve are called to acuve duty, they shall be
entitled to a leave of absence in addition to their annual
vacation leave from their respective duties without loss of
pay during which time they are engaged in active duly for
defense training. Such leave time shall not exceed two (2)
calendar weeks.

B. Employees who are called for a physical for the Armed
Services aloeto be granted pay for the day of the physical, if
scheduled to work.
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c. Employees (other than tempof'ary Employees) within
this bargaining unit who shall be inducted into
the Armed forces of the united states or who shall
vol 1Intee r: for s uc h se I' vic e , shall up 0 n comp 1e t ion
of s uc h se f'vic e , bel' e ins tat edt 0 the if' f0nne f'
position or to a position of like seniority,
status and pay, with the further provision that
the length of service with the Armed Services
shall be included in the determination of their
sen i0 r it y, s tat 1Isan d pay up 0 n s uc h f'e ins tat e men t ;
provided that they shall be honof'ably discharged
from the said military service, that the Employee
is still mentally and physically qualified to
per'form the d uti e s 0 f s 1ICh po sit ion and t hat
a~plication for re-employment is made within
n inet y (9 0) day 5 5 lJb seq 1Ie nt to s uc h h0 n0 r ab 1e
d i schaf'ge of not more than one (1) ve ar .

section 5. Any Employee who is summoned and reports for jury

duty prescribed by applicable law, shall be paid the difference
between jury duty fee which he receives for such service and his
the n c 1Ir re n t s t ra i9 h t - tim e rate w h ic h hew 0 u 1d ha v e f'ec e iv e d i f he
had wOf'l<ed, for' the wOf'king time actually lost. The Employer,ls

obl igation to pay an Employee f cr: pef'formance of jUf'y duty under

this section is limited to a maximum of thirty (30) days in any

cal endar yeaf'.
In or-d e r to receive payment under this section, an Employee

must give the Employer prior notice that he has been summoned for
jury duty and must furnish satisfactory evidence that jury duty was

of this section are not applicable to an Employee who, without being
p s r f o rme d on the days for wh ic h payment is claimed. The pr'ovisions

summoned, volunteers for jury duty.
The Employee is expected to report for' work on any scheduled

work days when the jUf'y is not in session. often jUf'y members ar-e

dismissed early in the day or week. In



such event, the Employee is expected to return to his job promptly.

Section 6. Funeral uavei When death occurs in an Employee's immediate
\

family. the Employee. on request. will be excused for three (3) working days immediately

following the date of death, provided he attends the funeral. Immediate family shall mean:

spouse. parent. children. mother-in-law, father-in-law, brother-in-law, sister-in-law,

Employee's grandparents. brother, sister.

In the event of a simultaneous tragedy affective more than one ( 1) of the covered

relations enumerated above, not more than three (3) working days shall be excused. which

shall be subject to the terms and conditions heretofore stated herein.

In all cases involving funeral leave, if more days are needed. it shall be at the

discretion of the Employer.

Section? Maternity Leave; Pregnancy shall be treated the same as any other

illness and the Employee shall be granted sick-leave privileges and benefits in accordance

with the provisions. of this Agreement. The Employee will be eligible to return to work

when a physician's statement is presented stating she can resume normal duties.

Section 8. Union Leaye: Leaves of absence without pay will be granted to any

Employee elected or selected by the Union to attend educational classes or conventions

conducted by the Union. The number will not exceed one ( I) Employee at anyone time

and the number of working days will not exceed five (5) days in anyone (I) calendar year.

ARTICLE 29 - PROMOTIONS

..
Section I. The Employer will make promotions within the bargaining unit

available on a seniority basis to its Employees who possess the general qualifications and

training necessary for the job under consideration.

All promotions within the bargaining unit which are of a permanent nature shall be

based upon the following factors:
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A. Promotions shall be on a competitive basis.

B. Eligible Employees must have three (3) years of
continuous se(\llce.

c. Employees must have their knowledge, training and
ability to perform the work in (lUestion.

D. Testing will be based on the classification vacancy to be

fllled.

E. When the Employer determines that a vacancy is to be
filled, it will normally fill the vacancy within sixty (60) days
after making the determination to fill the vacancy.

F. Seniority, attendance, and prior evaluations and/or job
performances are also to be considered for pwmotions.

§edioll 2. The Employer will notifY all eligible Employees thirty (30) days in

advance of the test of the place and time of the test and Employees must respond, in

wriling. not less IIIllI\IwO (2) weeks in advance of such test, notifYing Ihe Employer of

their intent to take said test.
§ectioD 3. Applicants must attain a passing score of seventy (70%) percent on the

written examination to be eligible to proceed with the promotional process.

§edioll it. The Employee achieving the highest cumulative score in the process

shall be awarded the promotion.
§ectioll 5. All"tiesll as a result of the testing process will be broken on the basis or

of seniority.
§ectioll 6... An Employee who is promoted will be considered probationary for a

period of six (6) months.
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During probationary period, if the Employee's performance is
unsatisfactol'y, the employee may be I'etur'ned to his f orme r position

wit h nolo ss 0 f 5en i0 r'it y .
Within the first six (6) months of date of promotion, an

Employee may also request voluntarily to return to his former

classification with no loss of seniority.
Section 1. In the event that an Employee is promoted, the

Emp 1 oyee shall re c e i ve the ra t e of pay of the new occupat ional 1 evel
that will grant him a pay increase. Detective Sergeants shall
I"'ece ive a t 1 ea st t h re e (3%) pel'ce nt mor e in bas epa y t han pat I'0 1

Sel'geant.
Sec t ion a. 0 ralE xami nat ion: The 0 I'ale xami nat ion 5 hall be

given by a four (4) member panel consisting of two (2) police
officers appointed by the Township and two (2) police officers

appointed by the Union.
All offi eel' appoi nted to the ora 1 b oa rd pane 1 shall have ra nk

equivalent to or superior to the rank being filled.
Section 9. Oral aoer-d Procedure: t-1embel'sof the ora l b oard

shall meet pri or- to administel'ing the ora l examination f or' the
purpose of establishing a list of questions to be asked each

candidate and the value to be assigned each question.
All candidates will be asked the same questions and scored

individually by each member of the oral board.
At the conclusion of the oral examination, each b oa rd member

shall total th~ir scores. The average score of the four (4) board

me mb e r s shall be the candidate's o rs l examination sco re .
Section 10. Employees who have completed the written and

oral examinations shall be ranked in ascending order with the
highest score listed at the top of the list. Scores shall b~
" ; ",h-,rt IIc-:irFI ih., fnlln\.,inq c r Lt e r f a :



�. ,~ ...'"

Seniori

50% 20% 20%

• Employees shall be credited with 1/12% for each month of completed service, not to

exceed 10%.

All1'ICLE 30 -- REI-ORTING II'Oll WOnK

Section 1. Employees not reporting for work shall notify their supervisor sixty

(60) minutes before their starting time, if possible, and shall advise said supervisor as to

the reason for tbeir inability to work. Failure to report for work without reasonable

excuse for inability to work may constitute grounds for disciplinary action.

Seclion 2. When overtime becomes available, it shall be rotated and equalized

within each rank as far as practicable.

AU'I'ICl..E31 -1I01.lDAYS

Section 1. The following days shall be, designated and observed as paid holidays:

New Year's Eve
Washington's Birthday
Memorial Day
Thanksgiving Day
Christmas Day
Lincoln's Bil,thday
Christmas Eve

Good Friday
Labor Day
Independence Day
Columbus Day
New Year's Day
Martin Luther King, Ir.'s

Dirthday

...

Section 2. To be eligible for holiday pay, an Employee must be full-time and have

obtained seniority prior to the holiday; and the Employee must work his last scheduled day

prior to the holiday and his first scheduled day after the holiday or be on approved leave,

Section 3. In the event one of the holidays' falls on Sunday, the following day,

Monday, will be the recognized holiday for eligible Employees~ iflhe t~oliday falls on

Saturday~ the preceding Friday will be recognized as a holiday. However, Employees
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assigned to seven (1) day operations will celebrate the actual date of the holiday.

§ectioll i. Employees scheduled to work the holiday and who do not work shall

not be eligible for holiday pay.

§ection 5. Employees who work the holiday shall be compensated at the rate of

time and one-half(l 1/2) and in addition shall receive another day off.

Sec'ion 6. If a paid holiday falls during an Employee's vacation, the holiday will

be allowed and the Employee may reschedule the vacation day.

Section 7. If the Employee is on an insurance paid leave he/she shall not receive

holiday pay.
Section 8. Employees who perform no work on a holiday shall receive their

regular rate of pay for that day. Employees may elect to receive compensatory time in lieu

of this Iloliday pay. Compensatory time must be utilized within sixty (60) days or the

Employee will be paid for the time worked. The Employee may elect to carry the

compensatory time forward for a period of 12 months, including the above sixty days by

proper written notice to the Chief. Those days so carried over by the employee must be

taken off within 12 months or be lost and will have no cash value past the initial 60 day

period. An employee seeking to utilize compensatory time off must, unless excused by the

employer, submit a written request therefore at least seventy-two (72) hours prior to the

desired time off

Section 9. Holiday pay will not be granted when:

A. An Employee is on an unpaid leave of absence, on
layoff, quit, or terminated or receiving Sickness and
Accident benefits, or Wo,okers Compensation benefits ...
8. An Employee has not worked at least one hundred (100)
hours during the month of the holiday.
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Section I. Employees who have been employed by the Employer for a period of one

(1) year or more from their date of hire shall be entitled to vacation as provided for in the

following table, as per the pro-ration and qualitications contained in Section 1 through 1.

AnTICLE 32 -- VACATIONS

YEAUS 011 SEnVICE
VACATION Al,1.0WANCE

1 Year
2 to 5 Years
5 to 10 Years
10 Years and over

One (I) week .- 40 hours
Two (2) weeks -- 80 hours
Three (3) weeks .- 120 hours
Four (4) weeks -- 160 hours

WEEKI.Y PAY I'ERIOI)S
PEIlCENTAGE OF 40 1I0UIlS
VACATION PAY Al,I,OWANCE

WORKED

26
25
24
23
22
21
20
19
18
11
16
15
14
13

100%
96
92
88
84
80
16
13
69
65
61
51
53
50

...

Section 2. Employees must use their vacation in the year following the year of

accrual. There will be no carry over of vacetion from one year to the next and if vacation

allowance is no' utilized, it will be lost.
Section 3. Vacation pay shall be computed at the Employee's current regular rate

of pay, minus any premiums. Each member of this bargaining unit may. at his or her

-21-



option. receive regular pay in lieu of using one (1) week of vacation time.

§eclioll i. Vacation leaves shall be granted to eligible Employees upon written

request, Vacation request must be made thirty (30) days preceding the period requested.

Requests submitted shall be granted on a first-come first-serve basis. In cases of

conflicting requests. preference will be given to Employees with the most seniority. Patrol

lieutenants and Sergeants vacation requests shall be considered separately from patrol

vacations. likewise. Detective Bureau officers vacation requests will be considered

separately from patrol supervisory officers.

Section 5. All vacation requests must be approved by the department head before

it is granted.
Section 6. Employees may not take back-to-back vacations. unless approved by

the department head.
§ectioll 1. No vacation will be earned while an Employee is on an unpaid leave of

absence or is laid off.

§ecfioll I. Employees who have served the Township for a period oftive (S)

continuous years on a permanent full-time basis shall be eligible to receive longevity pay,

based upon tbe following schedule:

bRTICI.E 33 -- I~ONGEVITY COMPENSATION.

Upon completion oftive (5)
continuous years full-time service

2% Annual Rate

Upon completion often (10)
continuous years full-tillle service

4% Additional
(i.e., 4% plus existing 2%)

.. Upon completion of fifteen (15)
continuous years full-time service

6% Additional
(i.e., 6% existing 6%)
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Section 2. Longevity compensation is based upon total

continuous length of service with the Township and does not relate

to length of time serve d in a particular' classification, office, orIInlr~f' ~onrVitr compensation is based upon paid time work ed

a 1ca I orl ~



Section 2. Longevity compensation is based upon total

continuous length of service with the Township and does not r e la t e
tole ng tho f time se r've din a p a I'tic u 1 a I' c 1ass ifie at ion t 0 f fie e, 0 I'

department. Longevity compensation is based upon paid time worked
and cannot be accumulated while on sick leave, sabbatical, or other

non-paid leave.
section 3. Authorized leaves of absence or layoff, which do

not exceed one (1) year, will not constitute a b re ak in servi ce .
However, time off will be s ub t rac t e d in computing the length of

eligible increment time. Separation due to resignation or dismissal

constitutes a break in continuous service.
Section 4. Time spent on m i Li t e r v leave (not to exceed fq,ur

-at • ~ i 'S~~;JfJl'r;.'!;"'.:- "";.;:~

( 4) yea I' sun 1 e s sot he I'wi se pro v ide d for b y s tat ute) wi 1 1 b e use din

comp ut ing cont q}U~OU s ster~vice for' 1ong~_:~~:~.:~_.yor hy •~.. '.l.,1
Section 5. See APPENDIX "BII on page 42.

ARTICLE 34 -- PAID DAYS ALLOWANCE

section 1. In lieu of sick days and personal days, all full-

time Employees will be given twelve (12) paid days allowance January
1st of each year, accumulative to a maximum of seventy-two (72) days

to be used for the following:
Detective Bureau will receive twelve (12) eight (8) hour
days.
Pat r'01 Bur e au w ill I'e c e i vet we 1ve (1 2) twe 1 ve (1 2) h0 UI' d ,3Ys .

A . Pel's0n ,11 illness.
B. When an Employee is taken ill on the job.
c. Illness in the immediate family.
D. Per'sona1 or business matter which can not be

han d 1ed 0 u t sid e the re'3u 1a I' '"0 I'kin g h0 UI' S, 5 Uc has
doctor or dental appointments, handling business,
etc.

Employee's may elect to be paid for up to six (6) days of the days
they have accumulated in their paid days allowance bank. This
payment will be made during the first payroll period of De6e~ber of
each calendar year.



D. Personal or business matters which cannot be handled
outside the regular working hours, such as doctor or
dental appointments, handling business, etc.

Sectioll 1. Use of paid days allowance must be by department head approval.

Requests shall be in writing submitted to the department head at least forty-eight (48)

hours in advance, except in case of illness or emergency where notification shall be within

fifteen (15) minutes after the start of the Employee's regularly scheduled starting time.

Failure to so notify the department head may result in lost time.

~ectioll J. No employee shall be eligible for or accumulate paid days allowance

during a leave of absence, insurance paid leave, or during a layoff. When a laid-off

Employee returns to work his previous paid days allowance shall be placed to his credit.

Sectioll 1. Paid days allowance may not be used for vacations but shall be

available for use by Employees in the bargaining unit for the reasons listed above in

Section 1.
~ectioll s. Upon death, retirement, or resignation of Employment. with proper

notification, an Employee shall be paid at his hourly rate one-half (112) of his accumulate

paid days allowance.
Sec&ioll6. Employees utilizing their paid days allowance for illness are expected

to notify the Employer daily of their inability to work of such illness.

Section 1, An Employee using paid days allowance during a period that includes a

scheduled holiday will not be paid for such holiday unless the Employee provides a

doctor's certificate for proof of illness which states that he was unable to perform his

work .

... Section 8. An Employee leaving the employ of the Township. will have his paid

days allowance prorated according to the time actually worked during the year in which he

leaves. In the event the Employee has used more time than he has earned, the excess will
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be deducted from his final pay at the rate of one-twelfth (1112) for each full month he does

not work during the calendar year in which he leaves.

Section 9. An Employee who is injured while on the job and is required to leave

the job by medical authority will be paid for the whole day and time will not be deducted

from his paid days allowance.

...

AlrJ'lCLE 35 - llOSI)ITAL AND IlEAL1'Il INSURANCE

Section 1~ The Employer agrees to maintain the Blue Cross/Blue Shield preferred

care plan or equivalent. The health insurance coverage provided by this section is to be

fully paid by the Employer for the Employees.

Employees eligible for hospitalization insurance coverage pursuant to this section

may elect tot be covered in accordance with the terms and conditions of a health

maintenance organization in the Mt. Morris Township area or may elect to receive the

sum of five hundred ($500.00) dollars annually in lieu of medical and hospital coverage.

The Employer shall contribute no more for health benefits to an employee electing health

maintenance orgimization coverage than the Employer is required to pay for the Blue

Cross/Blue Shield coverage. Any employee electing to be covered by a health

maintenance organization plan must present to the Employer a signed authorization

authorizing the Employer to transmit the appropriate premium to said health care

provider. In no event will the Employer be obligated to pay any compensation to an

employee whose health maintenance organization's monthly premium costs are less than

those contributed by the Employer to the Blue Cross/Blue Shield plan .

Any Employee electing to transfer from Blue CrossIBlue Shield hospitalization

insurance coverage to health care coverage under a health maintenance organization must
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notify the Employer, in wr i t i ns , of this intent at least two (2)

weel<s p r j or: to the next open period of Blue Cr'oss/Blue shield.
Section 2. The Employer' agl'ees to provide Blue Cr'oss/Blue

Shield Master Medical Operation I through the insurance carrier.
Section 3. The Employer will continue, dur i ns the life of

this Agreement, the 50/50/50 Blue Cross Family Dental Plan.
Section 4. The Emp·loyer will pay the pr'emium for' Blue Cr'oss

.Iospitalization Insurance to age sixty-five (65) should an Employee
r-e t i r e under' the cond it ions of the re t i reme n t pr'ogr'ams or' if the

Employee becomes permanently disabled.
Employees eligible for hospitalization insurance coverage

pursuant to this section may elect to be covered in accordance with
the terms and conditions of a health maintenance organization in the
Mt. Morris Township area. The Employer shall contribute no more for

health benefits to an employee electing health maintenance
or' 9 an 1za t ion co v e r'age t han the Ernploy e r is r e qui red top a y for the
Bl ue C r' 0 ss / B 1 ue S hie d co v e r:age. Any emp loy e eel ec tin g to be co ve r' e d

by a health maintenance or"3anization plan must p re se n t to the
Employer a signed authorization authorizing the Employer to tr'ansmit

the appropriate premium to said health care provider'. In no event
will the Employer be obligated to pay any compensation to an
employee whose health maintenance organization's monthly premium
cos t s a r:e 1 e sst han tho sec 0 n t r ibut e d b y the Emp I o ve r tot he B 1 ue

C r 0 5 S / B 1 u e S hie 1 d p 1 an.
Any Employe electing to f ra n s f er' f rorn Blue cr-o ss z a lue Shield

hospitalization insurance coverage to health care coverage under a

health maintenance or'ganization must notify the Employer, in
writing, of this intent at least two (2) weeks prior to the next

()pen per'i0 d 0f B 1 ue C r'0 s s/ B 1 ue S hie 1d .



Tne Employ.r aw ... IOnlainlain us curr.n, !ife insuranc. coverag. for part-lim.

Employees 10 a maxim~!!1of liv.lhousand ($S,OOO) dollars. Cov.rag. is .lleeliv. upon

cO~1]lJ~lionof the probationary period.

Ul'ICI.E 31-- GROUl) rEUMA

AR1'ICl.E 36 -- GROUP LIFE INSURANCE

The Eluployer agr •• s 10 mainlain us curr.nl insuranc. cov.rag. for all full-lim.

Eml,loy •• s during lb. term oflhis Agr... nent. Cov.rag. is based on Ih. near.sl full

number of on. and on.-baIHI 1/2) limes lb. Employ •• 's salary, i .e., if an Employ •• 's

salary is liv.lbousaild ($S.OOO) dollars, Ib.lif. insurance is s.v.nlbousand f,v. bundred

($1.S0
0
) dollars; nib. Employ.e's salary is I.nlbousand ($10.000) dollars per year. lb.

fife insuranc. is lifteen Ibousand ($ I S,OOO)dollars, 10 a maximum offol\Y II>QllsBmI

(S40 000) dollari..
ARTICI.E 38 __SICKNESS AND ACCIDEN'I' INSU~~NCE

'The Employer "lall provide full-lim. Employ •• s wilb Sickn ess and Accidenl

cov.rag. for a maximum of flfty-IWO(S2) w•• ks. Said coverage will b. availabl. upon

Ib.lirsl (lsi) day ofbospilalizalion and upon lb. fourteenlh (14Ih) day ofilln ....

Employees sball receive IWo-lbirds (2/3) of their gross salary. up 10 a maximum of m
lllmdredJ,l§OO) dollari-l!!'r weclL

Employ." must provide a slal.menl from a licensed pbysician b.for. r.ceiving

Sickness and Accid.nl D.n.f,IS. An Employee may b. required 10 b. examined by lb.

Elnploy.~s pbysician after lb. fourt •• nlb (14Ib) day of illn.ss. If the Employ"'s pbysician

d.lermin.s the Employee able 10 relurn 10 work and lb. Employee'S pbysician delermin.s

him/her unabl., a mUlually agreed upon pbysician will be selecled 10 make an examinalion

and his findings will be binding on botb panies.
~hen SIkJ:O..IJl:Sa:e turned in an approved timely manner the emPlOY: :ill

OIU

uilt\ lin;; SI.rt;:I:: 0: wlWk of e\lllibllily TI19ldal basi; I;co~i:S:1 lipan
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the emp] 0 ye e f ul f i1\ ing the i I' ob 1 igat ion s wit h the c a r r ie r and
employer. In the event the benefit to the employee is diminished in

any way, this section may be r'eopened for' negotiations.

ARTICLE 39 -- WORKER'S COMPENSATION
All bargaining unit members will be covered by applicable

wor'ker's compensation laws. Any Emp"loyee sustaining an occupational

injur'y shall receive payment by the Employer' of an amount of money
5ufficient to make up the difference between that paid by workerls
compensat ion and hi s r'egular b iwe e k 1 y pay mi nus any p r-emiurns . Such
supplement shall be deductible from the Employee's accumulated sick

time.

.-.",,--

ARTICLE 40 -- RETIREMENT
The pension program is to be the B-3 with the F-55/15 waiver.

An employee may make application for retirement after attaining age
f i ft y _f i ve (55) yea 1" s 0 r old e 1" and ha v ing f i f tee n (1 5) 0 r mol"eye a r:5
of credited service. All contributions to the retirement plan shall
be made by the Employer. The parties agree to reopen this clause,
if such a request is made by either of them after' October, 1995.

ARTICLE 41 -- SHIFT PREFERENCE
section 1. Employees shall have the right to select their

shifts, by senior'ity, as contained her'ein. Pr'obational"y Employees
and federally funded Employees shall not be entitled to exercise
shift preferenoe and will be assigned on the schedule before regular

full-time Employee I s shift pr'eferences e re gr'anted.



.....

Employees will submit their shift preferences, in writing, during the first two (2)

weeks of November each year for the four (4) month scheduled shift periods of the year

beginning with January lst, May Isr and September 1st.

The Employer shaU post the schedule for the four (4) month period beginning

January Ist, no less than one (1) week prior to the beginning of the four (4) month period.

The Employer shall post the schedule for tbe four (4) month period beginning May 1st,

and September 1st no less than thirty (30) days prior to the beginning of the applicable

period.

Employees failing to register their shift preference during the firs~ two (2) weeks of

the month stated herein, shaU lose their seniority right of preference for the effected

period.

Employees may trade shifts during any period of the year with prior written

approval of the Chief of Police. The Chief of Police shall not deny employee shift trades

albitrarily and must have a valid and reasonable reason for denial.

ARIICI.E 42 - UNIFORMS AN}) EQUlfMENT

Section I. The Employer shall furnish all patrol supervisors uniforms and

equipment necessary to the proper function of police duties as prescribed below:

3 - Pants [all weather) 1 - Holster/Black Basket Weave

3 - Long Sleeve Shirts 1 - Ammo CaseIBlack Basket Weave

3 _ Short Sleeve Shirts I - CuffCaseiBlack Basket Weave ...

3 _ Ties I - Key Holder/Snap Ring

I - Belt/Back Basket Weave 2 - SL-35 Streamlight Per Car

I - Car Coat 1 - Winter Fur Cap

I _ Garrison Ilat I - Spring Jacket

4 - Belt Keepers/Black Basket Weave 1 - Hand Cuffs
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All uni f o rm iterns as p r-esc r ibed above shall be rep laced by
the Employer as necessary. Before the Employer shall be obligated to
rep lece or' rep a i r un i f or-m items, the Employee will t ur n in all worn

or destroyed uniform items.
Section 2. Equipment: Proper equipment such as helmets,

night sticks, flashlights, first-aid kits, flares, raincoats,
shotguns, and ammunition shall be made available to all Employees on
d 1It y d u 1" i n'3 any nor mal t w e 1 ve (1 2) h0 U I' t0 u r 0 f d u t y •

Section 3. In addition to all necessary emergency equipment,
all police vehicles normally used for patrol will be equipped with
protective screens and adjustable alley lights or spotlights.

Section 4. The Employer shall furnish all equipment it deems
nec e 5 sa,'y top e 1" for'm the d uti e s ass ig ned the ir' c 1ass if icat ion and
keep the same in safe operating condition.

ARTICLE 43 -- FALSE ARREST INSURANCE
The Employer shall provide false arrest insurance.

ARTICLE 44 - BONDING
Should the Employer' re qu i re b o nd i nq on the part of an

Employee, the cost of such bond shall be borne by the Employer.
ARTICLE 45 - LEGAL ASSISTANCE

The Employer will provide to the Employees such legal assistance as
\4/ ill be re qu i re d when ci vi 1 act ion is brought aga inst an Emp 1oyee as
the result of acts occurring when and while said Employee was in the
performance of his police duties and responsibilities with the Mt.
Morris Township Police Department.

ARTICLE 46 -- HOURS OF WORK AND PREMIUM PAY
Section 1. The normal shift hours of work will be as follow

and will not be changed except by mutual agreement of the Union and
Employer', except incase of eme rqe nc v ,



Any monies received from Ibe courts by the employee shall be lurned over 10 Ihe

Employer. Employees sball abide by all court lime aulborizalioo procedures establisbed

by Ibe Cbief of police. In no event will an employee receive less than two ~ours of

straight-time pay.
ARTICLE 47 -- SUBCON'rRACllNG

For the purpose of preselVing work and job opportunities for employees covered

by Ibis Agree.nenl,lbe Employer agrees that in the event subconlracling is conlemplaled,

the Employer will meet wilb the Union 10 bargain the impacl of the proposed cbange.

AR1'ICLE 48 - GENERAl.. PROVISIONS.

Section t. Insurance Discontilluance: When employment and seniority is

interrupted by discharge. (except when the discharge is reversed through the grievance

and/or arbitration procedure). quit. strike. leave of absence. or any other reason. all

insurance coverage continues only for the balance of the month in wbicb terminalion

occurs or until the next premium is due. whichever is later.
;;leclion 1. Goverumenla' blsurauce: Should Ibe Employer be obligaled by law

10 contribute 10 a governmenlally sponsored iusurance program, nalional, or otberwise,

wbicb duplicales the benefits provided by the Employer under insurance policies currenlly

in effect as a result policies currently in effect as a result of this Agreement. it is the intent

of the parties Iballbe Employer nol be obligated 10 provide double coverage and 10

escape sucn double paymenlS, the Employer sl,a11be pernul\ed 10 cancel benefils or

policies wbicb duplicate, in whole or in part compulsory governmenlally sponsored

insurance programs.
Section 3. Change or hasurnnce Carriers: The Employer may select or change

the insurance ~"rrier at its discretion and shall be entitled to receive any dividends.

refunds, or rebales earned will.oul condition or limilalion of any kind. All benefils shall be
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5 Ub j e c t tot he stan dar d p f' 0 vis ion sse t f 0 r t h i nth e e xis tin gpo 1 icy
or policies to be changed.

section 4. Employee Eligibility: The Employee shall not be
eligible to receive benefits while he is:

A. On layoff, 01'

B. On a leave of absence, or
c. Has quit his employment, or'
D. Been di sc ha rqe d , or
E • Ret ire d , 0 r
F. Has had a disability settlement made.

section 5. Premium pay shall not be pyramided or compounded.

section 6. Schooling: The Employer shall pay the tuition,
expenses, and provide proper transportation for schools to which
Employees are assigned. Employees will receive mileage according to
c urr e n t Township travel allowance if the classes are held outside of
Genesee county and if transportation is not otherwise available.
rae h bar'g a i n i 11g u ni t me mbe r: s ha 11 I' e c e i ve a t 1e a 5 t t hi" t y (3 0) h 0 u r s
per year of schooling. the type of schooling shall be at the
discretion of the Chief of Police.

Section 7. Vehicles: No vehicl~s owned by the Employer shall
bed" i v e n tot he Emp loy eel S r:e sid en ceo I' at her'w i se use d for per'so na 1
purposes.

Section 8. Beepers: If an Employee is re q u j re d to wear' a
beeper, four (4) hours of straight time compensation will be paid in
addition to any other compensation e arn e d , Days involved -
Saturdays, Sundays, and listed holidays.

Pat 1" 0 1 Lie u t e nan t 5 and Serg eant 5 Will not car'r y abe e per'
unless requested by the Chief of Police.

section 9. Mileage and Cleaning: Employer agrees to pay
full-time member's of the barq e i n i nq unit (Detective Bureau) eight
hun d re d (lB 0 0 • 0 0) dol 1a r's per yea r , 0n a qua rte r 1y bas is, f0 r:
clenning and mileage should the Employee use his or' her personal
vehicle for employment purposes.
Employer agrees to pay full-time members of the bargaining unit
(Patrol Bureau) five hundred ($500.00) dollars per year, on a
quarterly basis, for cleaning and mileage should the Employee use
his or her personal vehicle for employment purposes.
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ARnCI~E 49 - EX'I'UA CONTRACr AGUEEMENTS

§ection I. The Employer agrees not to enter into any agreements with another

Labor Organization during the life of this Agreement with respect to the Employees

covered by this Agreement~ or any agreement or contract with said Employees individually

or collectively, which in any way affects wages, hours, or working conditions of said

employees or any individual employee, or which in any way may be considered a proper

subject for collective bargaining.

AItTICI..E 50 -- SEYEItAUILITY ANI) SAVINGS CLAUSE

Section I. 'In the event that any provision of this Agreement shall at any time be

declared invalid by any court of competent jurisdiction, the decision shall not invalidate the

entire Agreement, it being the express intention of the parties that all other provisions shall

remain in full force and effect.

§eclion 1. In the event that any provisions of this Agreement is held invalid as set

forth above, the parties shall enter into negotiations for the purpose of arriving at a

mutually satisfactory replacement for the provisions held invalid.

ARTICI,E 51 -- WAIVER

Section I. It is the intent ofthe parties hereto that the provisions of this

Agreement, which supersedes all prior agreements and understandings between such

parties, shall govern their relationship and shall be the source of any rights or claims which

may be asserted.

Section 1. The provisions of this Agreement can be amended, supplemented,

rescinded, or otherwise altered only by mutual agreement in writing hereafter signed by

the parties hereto.

Section J. The parties acknowledge that during the negotiations which resulted in

this Agreement, each had the unlimited right and opportunity to make demands and
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proposals with respect to any subject or matter not removed by law

from the area of collective bargaining, and that the understanding

and agr'eements ar-rj ve d at by the p art i e s after' the e xe r c i s e of that

I"ight and opportunity are set f ort h in the Agr'eement. r he r e f ore the

Employer and the Union, for the life of this Agreement, each

vol II n tar i1y and 1Inqua 1 i fi e d 1 y ~J a i v edt her' i g h t, and e a c hag I' e est hat

the other' shall not be obligated to bargain collectively with

r e 5p e c t t 0 any sub j e c tor' mat t ern 0 t s pe c i f i call y r e fen' edt 0 0 r

covered in this Agr'eement, even though such subject or' matter may

not have been within the knowledge or contemplation of eitller or

bot h 0 f the p a I" tie sat the tim e t hat the y neg 0 t i ate dol" S i g ned t his

A'3I'eement.

ARTICLE 52 -- WAGES

4·· 1- 9 3 3 % Inc r e a 5e

4 - 1 -·94 3 % Inc r:e a s e

4-1-95 3% Increase

l~-1-96 3% Incr'ease

All wages are retroactive back to the start of this contract, April
'1, 1993.
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A separation allowance will be paid to all members, on active

statlls, of the bargai n i ng g,'oliP upon vollintary separat ion, after' a
said allowance shall be

minimum of ten (10) years of employment.

b a se d on the foll ow i 1)9 schedul e:
A, $2,300,00 for employeeS with 10 years of employment,

B, For employees with 11 through 15 years of employment, the
employee shall "ecei ve p05, 00 per year' beyond the tenth
year' plUS the benefit provided for in subsection "A",

C, For the i s t h year' and beyond, the employee shall receive
the 5 um 0 f 5 1Ib 5 e c t ion A and B p 1 II 5 $ 3 5 5 • 0 0 for' e a c h yea r

beyond the 15th year.
If an employ •• eligible for separation allowance should leave

employment without completing the last year, the final year's

payment will be prorated.
meeting the qualifications for separation allowance, the separ'atio

n

In the event of an employee'S death after

allowance shall be paid to the employee'S beneficiaries of his/her'

estate.
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ARTICLE 53 -- TERMINATION OF AGREEMENT

1,1993, to and including 'lar'ch 31, 1991, and shall continue in full

Thi 5 Agreement sha 11 be in t" 11 force and effect f rom Apr' i1

to I' C e an cl e f fee t r r 0111 yea,' toY ear the I' e aft e r .

IN wnNESS WI1EREOF, the parties have set their hands

diu __ day o f U~J-d-------' 1994.
this

FOR THE 01PLOYER
Fon TltE LABOR caUlK 1L

CFiAillR T O\'/N SI!fPOFMT-:-M0RR"fS
(Clerl()
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