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AGREEMENT

THIS AGREEMENT is entered into between ‘the City of Montrose, Montrose, Michigan,

and members of the_Montrose Police Department who are represented in accordance

with this Agreement, by the Fraternal Orcer of Police, State Lodge of Michigan,
Lebor Council, City of Montrose Police Department Division, for the purpose of
establishing wage rates, hours of employment, working conditions and other terms
and conditions of employment in accordance with the Public Acts of the State of
Michigan in order to improve the relationship between the parties. BHereafter,
the City of Montrose shall be referred to as the "Employer" and the Fraternal
Crder of Police, State Lodge of Michigan, Labor Council, City of Montrose Police
Department Division shall be referred to as the "Union".

RECOGNITION

Section 1.0. Collective bargaining Unit. Pursuant to the provisions of Act

379 of the Public Acts of 1965 as amenced, the Employer hereby recognizes the
Unicn as the exclusive agent for the purposes of collective bargaining in re-
spect to their rates of pay, wages, hours of employment and other conditions of

eﬁployment for all full time employees employed in the Montrose Police Department

in the following described unit:

2 D=partment

ALL full time police officers for the City of Montrese Polic
BUT EXCLUDING the Chief of Police and part time emplovess.

Section 1.1. Extra-Contract Aareemsnt. The Employer shall not enter into any

other agreements with employees in this bargaining unit individually or collec-
tively or with any other organization which in any way conflicts with the cro-
visions hereof, nor may such other crganizations represent any such employe2(s)
with respect to wages, hours, or conditions of employment, or in derrcgation of
the exclusive bargaining agent status of this unit. This provision shall b2
limited to the employeses covered by this contractual Agresment.

REPRESENTATICN

S=cticn 2.0. Szewards.

/%WQ DRy

(3) The emplioyer recognizes the rights zrewars
irom the unit describsd in this Agresmsnt. On = arsz
sa2lectad, their names shall be submitted to tn LTy
Manager for ifheir information.

(B) Dutiss of the Steward. Wnsn ragusst=d by an emploves, the stswerd
may investigate an alleged or actual grievance, provicéed nowever, that the
investigaticn of 2 grisvance shall be done in such a2 manner that the work of
the cepartment comes first. Wnhether or not recuested by employes, th2 steward
shall be given the opportunity to be present at the section 19 Droh,u;_e*

The stsward shall not be paid for off-duty time spent investigating or preparing
for the grisvance procedure and shall be paid for the attencance at Lhﬂ grisvance
precedure only if said procedure is scheduied during his normal working hours.
At any time the steward is called in for a conisrenc2 during his oZi-cuty hour

the stsward =hall b2 compsnsated at his

by the Chisf of Police or City Manager,
reguiar rate of pay for actual time spent.
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Section 2.1. Collective Bargaining Committee. The Employer agreeé to recognize
not more than two (2) representatives. The Union shall furnish the Employer with
a written list of the Union' s bargalnlng committee prior to the first bargaining

meeting. — _ ,

Section 2.2. Pavment of bargaining committee. Members of the Union engaged in
bargaining who are off duty at the time of the bargaining sessions shall receive
no pay or compensation of any type. Bargaining sessions will be scheduled so as
not to disrupt the normal operation of the department or interfere with previously

announced schedules.

SECURITY & CHECKOFF

Section 3.0. Non-Discrimination. The Employer and the Union agree that no em—
ployee covered by this contract shall be subject to discrimination in any manner

or for any reason because of such employees or other person's race, creed, color,
sex, political affiliation or national origin. The Employer shall take steps to
assure that employment assignments and promotions are given on a non-discriminatory
basis. The Employer and the Union further agree not to discriminate against any

employee because of membership in the Union.

Section 3.l. Security. It is agreed and understood that all present employees
covered by this Agreement, who are members of the Union, shall remain members in
good standing for the duration of this Agreement as a condition of continued em—
ployment. All present emplolees covered by this Agreement who, on the effective
date hereof, were not members of the Union shall, within thirty-one (31) days
after the effective date hereof, become and remain members in good standing as

a condition of continued employment, or shall cause to be paid to the Union a
‘representation fee eguivalent to their fair share of the Union's cost of negc—
tiating and administering this Agreement as set forth by the Union. New employees
hired during the term of this Agreement shall likewise have thirty-one (31) days
to either join the Union or pay the equivalent representation fee.

Section 32.2. Checkoff. The Employar agrees to deduct from the wages of each
individual employee wno becomes a member of the bargaining unit the Union's dues

subject to the following subsections.

(A) The Union shall obtain from each of its members a comnlbtnd checkoif
2aws

concerning that subject or any interprestation made thereof.

) (B) All checkoff authorization forms shall be filed with thes Emplover's
payroll ofifice who shall return any incompiste or incorrectly complet nd iorms
to the Union's treasurer and no checkoif shall be made until such dziiciency

has besn corrected.

(C) 2All other employess covered under this Agreement shall have deducted
from their wages a percentage of the membership dues which sum shall be less than one
hundred percent (100%) of said Gues and which sum shall accurately represent
the amount for said employee due the Union as their fair share of costs attri-
butable to negotiating the terms of this Agreement, which sum shall include by
way of example, but not way of limitation, state, national or other dues or
- assessments or other amounts for Union activities. The fair share representation
' shall be that amount which the treasurer of the Union so notifies the Employer.
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\v) 1ne Lnicn shall provics2 at ieast TRIrty (JV) cays wriiten nciice to
the Embloyer of the amcunt of Union cues and/or representaticn fees to b2 daducted
from the wages of emmloyeas as in accordance with this Section. Any change in the
amounts determined will also be provided to the Employer at least thirty (30) days

pricr to its implementation. : .

Section 3.3. Checkoff Authorization Form. The Union shall exclusively use the
following cnecxcff autneorization Iorm:

DUES CHECKOFF CARD

LABOR COUNCIL
MICHIGAN FRATERNAL DRDER OF POLICE

DUES CHECKOFF CARD
6735 Tefegraph Rd., Suite 395, Birmingham, Al 43010

I hereby reguest anc authorize to be deducted from my w2oes hereaher earned whit2 in
your employ, 3 laoor represeniation fe2 6! $21.00 per month. If any addiuonal cegue.
tions are 10 be made, it must be autnonzed by tne Presioent/Treasurer or Ouly e:ecisd
represeniative of the bargaining unit.

T'r-:e amount deducted for the lzbor fee shall bs gaid by tre 1Cth of each monih 10 :né
LAB0R COUNCIL MICHIGAN FRATERNAL ORDZR CF POLICE. 6735 Teiegrasn Boza,
Suite 393, Birmingram, M1 42010, '

(Frint) Lzsl kams First kamsg Mizciznal
Agorzzs Ciy Sune 213
Sooial Szzunty humeer SiGNATURE bats
nz

STRIKES AND LOCTXOUZRS

Section 4.0. The Union recognizes that strikes or work stoppaces are iliegzl
anc contrary to public policy in Michigan ané that strikes or work stcooaces
are Getrimental to the public safety anc walfare. The Labor council, Michizan
fraternal Order of Police therefore agrees that there shall bs no intarruszicn
greement Ior 2ny rsa2ssn

of services pzriormed by the employees covered by this Agre

whatsoaver nor shall they absent themselves irem their work, stcp work, cr
acstain in whole or in part from the full, faithful and proper ps-icrmancs ¢
the duties of their emplovment. The Union further acress that ti nzl
be no strikes, sit-downs, stay-ins, slow-downs, or stoppages of work that
interfere with the services of the Employer. Any employee who commits any

of the acts pronibited in this Section shall be subject to éischarge or other

disciplinary actions as may be destermined by the Employer.

Section 4.1. The Employer shall agree that there shall be no lock-out of the
employees in the bargaining unit during the terms of this Agreemsnt.

MANAGEMENT RIGHTS

Section 5.0. The Employer on its own behalf and on the behalf of its elesctors
. hereby retains and reserves unto itself without limitations all powers,rights,
authority, duties and responsibilities conferred upon and vested in it by the
laws and the constitution of the State of Michigan and United States, the City
Charter, the City of Montrose Ordinances as amenced, and any resolutions pzssad
by City elected officials. :




All rights which originally vest in and are exercised by Employers except such as
are spec1f1.ally relinquished within this Agreement are reserved to and remain

vested in the Employer. oo

Section 5.1. Rules and Requlations.: Rules of conduct and rules or regulation
governing tne operation of the Montrose Police Department not inconsistent here—
with and ineffect as of .the date of this Agreement shall remain in force. There
may be amendments, supplements, and additions to said rules and regulations
during the term of this Agreement. Such rules shall be reascnable znd shall re-
late to the performance of a police officer's duty. It is recognized that rules
governing cff-duty conduct are related to propesr performance of the police.

Secticn 5.2. Notification of Amendment. The Employer agress to notify, except
in cases of emergency, tne Union of any amendments to the departmental personnel
policy and Gepartment regulations in advance of their effective date. All such
amenaments to the rules and regulations shall be subject to the grievance pro—

cedure.

UNION RIGHTS

Section 6.0. Discussion of Union Business. Members shall be permitted to dis-

[y

1<
cuss Union business with other mempers of the bargaining unit duving their duty
th

hours provided such discussion shall not interfere with the performance of
mambers' Guties.

-
[
ne

Section 6.1. Humanitarian Clause. Should an employee covered by this Agreement

pecomes pnys:ically or mentally handicapped to the extent that he can not perform
nis normal Guties, the Employer shall make r=asonable efforts to place the emplovee
in a pesition that he is physically and mentally able to perform. Wagss will be
adjusted to conform to the responsibilities of such position

Section 6.2. Bulletin Board. The Emplover will provide a bulletin beoard in

the police puilding wnhich may be used by the Union for pesting notices limited

~
L
-

(A) Nectices of Union recreation or social svents.
(B) Notice of Union elsctions and results

(C) Notice cf Union mestings and resul:s.

Official Unien communications.

(E) Official social communications.
(F) Other infcrmation which is not Jerrogatcry to the Employer or its
. administration.

Section 6.3. Personnel Files. Employess parsonnel files shall be kept under the

strict control of tne oifice of the City Manager. The Employer shall not allow
anyone other than those provicded by law to rsview, have a copy of, or in any way
peruse in whole or part the personnel file or any document wnich may become part
of these files. An employee by right may review his personnel file as to its
total content in the presence of the Chief of Police or City Manager; except the
background investigation and the files relative to an active internal affairs
investigation in progress.” All reguests to review personnsl files shall bs made
upon written reguest to the Chisf of Police.
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Section 7.0. Hovrs and Work Schedule. .Fbr-thé pL_' rposes of a work schedule for
tne Montrose City Folice Department, pass days (Gays off) will be based on two
(2) wesk pnrlcds, in place of one (1) week periods, allowing up to four (4)

Gays off in one (1) wesk.

Payments will be bi-weekly, based on a regular forty (40) hour work week.
Total hours scheduled for the bi-weekly period will be eighty (80) hours. Pay
at the overtime rate will be paid in any week where the hours worked are beyond
the scheduled work week. Overtime rate shall be paid at one and one half (1%)
times the employees base rate of pay. When an employee works at a school
function he shall be paid at one and one half (1%) time his regular rate of pay.
Employee shall receive a separate check. If pay day falls on a holiday, employees
shall be paid on the day prior to the holiday by 3:00 P.M.
night shift shall receive their pay check the night prior to the pay day.
paid leaves shall be counted as time worked for the purpose of computing over-

Employees working
All

time pay.

ection 7.1. e :
T Rates of pay. Employees shall be paid according to the tirms sot

Iortn nerein.

Secti i

Section 7.2. Full-tims Emplovees Wages. Employses hired with past expsr-ience
r P G- - . - - o e - -

witn tne City of Montrose Folice Department may be cocmpe naatec at 1 to 2 ysar

ievel. Longsvity increases added to base rate where applicabie.
18587 1988 1539

0 - 1 ysar $16,200 $17,576 $18,279

l-2yrs 517,700 $1E,408 519,144

2 -3 yrs 518,498 $19,238 520,008

3 -4 yrs 518,400 520,175 320,983

4 or more 520,800 521,832 522,457

tion 7.3 Longevity. A longevity plan is hersby estaniis: o2'
‘ W, longavity incrsasss shall be addsd to ang ar
D2s2 rate of pay on the emploves annivers T

Cn compiszion of ssven (7) vsars - Z.5%

Ca compistion of ten (10) vears -3%

er tne complstion of t=n(10) vears o

21 3% longevity increase =zach thres

2 part of ths employvees base rate of oay on ths ="ﬁ10v-=s
f'\ ~

r2. This increszse snall be in addition o any n_gotlatao

S?c:'on 7.4 Shift Prefsresnce. Shift a ssignments and hours will bs
O Management in tne pest incerest of the employer, using the em DL;VE
In the event of scnooilng, spacial events, or emesrgesncisa
eniority preisrence.

preference.
assignments may be temporarily changed using s

s=oa

Section 7.5 Safstvy.

2) Duei 2 PP e <ha . _

(3) ?Ehlng the nicht shift the emplover shall assign two (2) m=an ca2rs on
p=trol.

(8) The Chief of Police may assicn two (2) cn=fl) man c2rs cn a2t the same
time for special events or emarcencies, ::ovl-lng that if an arres: is
mage, that would take cre car out of the City, both cificers shall cﬂi:'a

-5 . o
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(C) Vehicle Sa.fnty. T .
Section 1 All police vehicles .shall e ‘eguipped with but not limited

to tne Iollowing eguipment.:
A. Safety screen

B. Spa;::t lights (tdu'..t:e)

C. Safety flares
-
Section 2 The Employer shall maintain all police vehicles and other
equipment in a safe condition. Wnen a defect occurs in a vehicle or
other eguipment the venhicle shall be removed from service uncil such
Gafect has been repaired. Empiovess shall not be reguired to use G=—
Iective vehicles or other eguipment.

——

Examples by way of illustration but not limited te:

Venizle front ends Steering

EBrakss Tires

Vzhicle radics Walkie talkies

INSURANCE
The Emdlover shall furnish life

Zection 8.0. Life Insurance.
this Agreament with accidznctzl €

fuli-time empioyses covered Dy
not less than ten thousand ($10,000.00) d&ecliars.

Section B.1 Hespitalization and Medical Coverzae. The employer will provide

nospitalization and medical covarage for sacn ruli-time emplovae coveraé undar

tne terms of this agreement. The empioyer will pay the entire premium for
- .

the fvll time employee and eligible éespendents. The empiover reservas the
richt to substitute another carrier, orovidsd that the bensfirs =nd coversge

are not recuced.
In no case is the selection of an insurance carrier to be consifsrsd a par—
cainable issue, under the terms of this conzras=. The smolovar shnzll =
full-time employvess not currently covered by a cental plan with ths zams
coverage in sffect for other fuli-time emplovee cf the Cirty. -

ish and pay the premimum on the Gsnzal plan for the

-

Fn 3

amily mambars.

Section 8.2 Liability Insurance. The Zmpliover shall furnish 1iabilizy insurance
= of and in the course of

mployss Irom lispility that arisss out

o~

=3
their employment such as is now in effect.

Bzalth and Accidant benefits will be provided
to all full-tims employeas covered under the terms of this Agreem=nt. This insur-
ance is for the protaction of the e _n*oloveas from accident and iliness unralizted
to employment. Coverage will include a saven (7) éay waiting peried and provide
coverage for saventy percent (70) of the weekly wage for a maximum period of twanty
six (26) wezk EZmployees may use two (2) sick ls=ave davs per week, from accurmi-
iated sick le.:ve; to sucplisment trm above Densiits. Such other bensfits 25 zre
normally provided in a policy of this type will aiso b2 inciuded.

Section B.3. Hsalth and Accident.

S=ction 8.4. ‘Workmen's Comoensz=ion. In ths sv=n*t an smplovse susz=2ins zn
ccoupational injury ne will pe covarad by acpliczdie Horimmen's Com moenssticn Laws.
in th2 event =2n smplovss recsives sick l=ave comosns=tion and su:se:-'_-an:ly, - hiad
=
-0




employee is awarded Workmen's Compensation for the same period of time, the em-
ployee shall reimburse the City for such amounts received as sick leave compen-
sation, and the City shall credit the employee's sick leave account with the number
of days so used as sick leave. Employees may use one (1) sick leave Gay per week
from accumulated sick leave, up to a maximm of thirty (30), to supplement Workers

Compensation benefits received. - A

Section -8.5." Premium Continuation. The Employer agrees to furnish.and pay for
hospitalization coverage under the following situations: death related to employ-
ment, layoff and compensable injury. Employees with up to five (5) years senicrity
will have premiums paid for six (6) months. Employees withseniority of five (5)
years and over will have premiums paid for one (1) year. 1In the event of death

from a non-work related situation, the benefits will be three (3) months if seniority

is five (5) years or more. Part-time employees are not entitled to the above.

SICK LEAVE

Section 9.0 Sick Leave Accumulation. Each full-time employee may accumulate
one (1) sick day per month up to a maximum of thirty (30) days.

Section 8.1. Notification. The employer shall be promply notified of the dis-
ability or illness of the employee, not less than two (2) hours prior to shift
Proof of disability or illness may be required by the City.

time.
Section 8.2 Payment of Sick Days. All payment for sick days shall be made at
the employees current pase rate of pay. Any accumulation over thirty (30) days
will be paid to the employee on his/her anniversary date each calendar year at a
rate of fifty (50) % of his/her base rate of pay up to a maximum of twelve (12)

per year.

Upon termination the employee will receive payment at one hundred (100) per cent
of his/her accumulated sick leave Gays up to a maximum of fifteen (15) days or less.

VACATION LEAVE

Upon completion of one (1) year employment each full

Section 10.0 Accumulation.
following schedule.

time employes, shall earn vacation time according to the

after 1 year of continuous emplovment: 5 days
after 2 years of continuous employment: 10 Gays
after 6 ° years of continuous employmsnt: 15 days
after 13 ' ysars of continuous employment. 20 cays
after 20 years or ccntinuous employment: 25 days -

Reguest Slips shall be made out and submitted to

Section 10.1. Vacation Recuest.
vacations. Final approval

the Cnief of Police or nhis aesignee fro approval for all
for vacation requests shall be made by the City Manager or his designee.

Section 10.2. Vacations must be requested at least two (2) weeks prior to said
vacation for approval to be granted.

Section 10.3. Vacation time is not cumulative, and must be taken unless the
employse reguests and receives permission to work and receives vacation pay in
lieu of time off. Such reguest may bé granted for justifiable reasons and must
approved in advance by the Chief of Police and the City Manager. If an employee
is disallwoed his vacation due to Gepartmental emergency or schaduling and vacation
cannot be rescheduled within the time limitations, such unused vacation days shall
be acded to and used in the employees naxt ysars vacation time or the employss

ray choose to be paid for such days at his regular rate of pay.

jor-)
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Section 10.4 If a holiday l1s Guring an employees .SCﬁ.E!fiL‘li?d va_catibn, the

employee may elect to take the day off as a holiday and receive eight (8)

hours holiday pay as specified in Section 14.0 and or charge the.day off

as a vacation day and receive eight (8) additional hours of straight pay.". °
Grmpel o TenaMeolof prosONAL LEAVE DAYS . T UOLT R

- . .

» - . LT
g a5

Section 11.0.- + and Dse. .-Each full-time employee covered by this Agreement
=nall b= allowed two (2) personal days per year to be wsed for the purpose of
attending or caring for personal matters wnich cannot be handled curing the
emmloyee's scheduled days off. Personal leave days shall be granted with reason—
able notice to the Chief of Police with not less than 24 howuss notice. Pecsonal
save days snall not be Geducted form erployee's sich Gay accumlation.

i

-

Full time employees shall pe paid for any regular time leost not
==th or fun=ral of a m=sb=r of

=

Section 12.0.
—o exc=eg tnree (3) working &ays at the time of &
the emmloves's immediare family. For purpesss of this Ag
jmmediare family is defined as father, mother, father-ir—1sw, mother-in—isw,
epovea, cniid, sister, brother, and grancparants. .

rasment, an semolovas's

-

’ : UNION LIAVE DAYVS

Section 33.0. A full time member of the bargazining unit elected to a2 Union
position wnich reguires him to be absent from his emplovment with the Z=Dloyer
shall be allowed, two (2) Gays in any twelve (12) month peried with say. Such
i=ave shall not bededxted from the sick Gay accumulation or vacation tire. Iooics
sn21l pe given in advance with prior aporoval recuirsd, by the Chisf of Police

so that the Unicn leave Gays shzll not disrupit the normal coerzzion cf tha

Gepartmant.
PATD EOLIDAYS

+hig Aorssment s=n2ll recaive

Section 4.0 All full time emmloyses coverad by

exa-  (8) nours pay at their reguiar rzre of pay Zor szzcn of the folliowing rscog-

1ized holigsys irrespactive of whsther they pericom any work cn the holidsy ir—

volvad. ’

l=bor Day Gocd Fmidasy Day

Thanwezivins ISy - Co-izzmes Zva IEy
vin Cmoistmas Lay

- o i oy 1o
i3y XTar SEEnEESIVID

Ksw Ysar's Lay
Mororial Day

indspendence Day

Kay ¥sar'ls Zve D=y
Somion 4.1 Eorked Holidsve. If =zn smoloyss is reguirsd Teo wWIrk op =y Roli-
"Gay, tren such erpioys2 snpall be D2ic 2T Cn2 =nd one n2lf (i) Zim=s his rsou—
iar rzre for hours wcrked.
SINICRITY
sn2ll be é=2fin=ad 25 the 1l=nath o the =i—
cmmencing with his izst cézre of

Section 15.0 Dafinition. Seniority
pioyee's concinuous service with the Employsr coom
It shall ecual the time actually spent cn the
A permanent full time or part time =mployse will pegin to
which time

hire. active payroll plus a2-oroved
lzavas of absance.
ecormiiate ssniority upon the expiraticn of the probationacy pariod at

£ hira 25 a Iull

- ie Tmme == =
as nis l=2st cate oI nare

his name will be placed on the senicrity list =s
time or part time empioyse of the csparTment. -

Seczion 15.1. Seniprity Dste. There Shall pe soearzce senicrity lisss for rsgular
Thll —im= 2nG reguiar Cart cime emoiovess, and a Inll time employs2 Wno 20ISZTS
p==t “ima work witnin the bargzining unit shall lzss nis Inll Sime ssnictiTy,
Liveyisa, a part time epioyse who 2coszzs Indll Time WOIS 'h'l_"'“.in ¢he m2-oz2inin

it s22ll lose his part Time ==nicTITV. ' -

__' it --8_ N ) e ; )
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Section 15.2 Seniority Rights. The'emplcyee's'senioriﬁy shall entitle him only
to such rights as are expressly provided for in this Agreement. .

Section 15.3. Loss of Seniority An employee's seniority employment shall termi-
nate if: o = e _

" (A). The employee quits or retires
(B) The employee is discharged for just cause.

(3) The employee fails to give notice of his intent to return to work
within four (4) working days and/or fails to report for work within six (6)
calancer days after issuance of the Employer's notice of recall. It shall be
the responsibility of the employee to provide the Emplioyer with the current

address.

(D) The employee is absent from work for three (3) consecutive working
days without advising the Employer of a reason justifiable to the Employer.

(E) The employee gives a false reason in requesting an absence from work.

(F) The employee is laid off for a period equal to his seniority date or
twelve (12) months, whichever is the shorter, or has not for any other reason
worked for the employer for a continuous period exceeding three (3) months.

Section 15.4. Maintenance of Conditions. During the term of this Agreement,

employees covered by this Agreement shall retain all economic and non-economics
provided herein. If in case of a merger with another Police Agency or Employer,
allemployees in the bargaining unit shall retain seniority rights and employment

“in new unit.

Section 16.0. Definition. A probationary period is established by the Employer
for the purpose of observing an employvee's ability, personal habits, skills,
character, attendance in order that the employee may be fairly evaluated for

any permanent employee status. All employees shall serve a probaticnary period
of twelve months commencing with the first day of work, uninterrupted by any type
of service break, during which time they will be termed probationary employees.
Probationary employees service with the Employer may be terminated at any time

by the Employer in its sole discretion and neither the employee so terminated nor
the Union shall have recourse to the grievance procedure over such termination.

LAYCFF & RECALL

Section 17.0. Definition. Layoff shall mean the separation of the employees from
the active work force due to a lack of work or funds or an abolishment of posi-
tions because of changes in the organizational structure.

Section 17.1 Order of Layoff.

(A) "No permanent or probationary employee shall be laid off from his positio
with' the police department while any temporary or part-time employees are serving
in the same position or class. :

(B) Seniority rights shall prevail in cases of layoff and recall where
employee's ability, expsrience, training, physical fitness, and work record, in
the opinion of the Employer, are egual; providing that when all such factors are
egual, seniority shall be the determining factor.

(C) Employees who are to be laid off shall be given two (2) weeks notice.

-9 -



(D) Notice of recall shall be by certified letter, to the last known address
of the employee. It shall be the employees responsibility to keep the Employer

informed of this address. The employee has four. (4) days from the date of mailing
of said letter to give notice of his intent to return to work and shall return to
work within six (6) days. Failure to respond to the certified letter within a
.four (4) day period or failure to return to work within the six (6) day period’

shall result in discharge. ' -

Section 17.2. Procedure. Except as otherwise provided, layoff shall be in in-
verse order of seniority and recall shall be in the inverse order of layoff.

Section 17.3. Part-Time and Employment. In the event there are laid off full-time
seniority employees and part time work becomes available:

(A) The part time work shall be offered in accordance with the seniority
provisions of this Contract. '

(B) Acceptance of part-time work under this paragraph shall not affect
accumlated full time seniority, Section 15.1 notwithstanding.

. (C) A full time seniority employee working part time under this paragraph
shall be recalled to full time employment before additicnal part time employees

are hired.

DISCIPLINARY PROCEDURES

Section 18.0. Disciplinary action taken by the Employer will be dependent upcon
the nature and seriousness of the offense or infraction.

Section 18.1. Disciplinary action assessed in instances of minor offenses or
infractions will be progressive in nature.

Section 18.2. 1In imposing disciplinary action on a current charge, the Emplover
will not take into account any prior infractions which occurred more than two
(2) years previously. No disciplinary files shall be removed from an emplovee
permanent persconnel file, except in ccmpliance with Act 397 of the Public Acts of

1978.

Section 18.3. The Employer will not impose disciplinary action upon the employee
for errors or ommissions on his empluyment applicatiom: unless such errors or
crmissions in the opinion of the Chief of Police give rise to a material misre-

. presentation by the employee in securing the position with the City of Montrose.

Section 18.4. The employee will be advised and receive a copy of any disceplinary
entries in nis personal file within three (3) days of the entry being made.

Section 18.5 The Union steward shall be promptly notified of any discipline
involving a cdischarge or suspension. Oral notice shall be confirmed in writing.

Section 18.6. Before any employee shall be reguired to make any written state-
ment or written reply pertaining to any alleged misconduct on his part, the matter
shall first be discussed between the employee and the Employer with the Union
representative present. The employee shall than make a written statement or

reply as directed by the Chief of Police. If the employee is reguired to stay
beyond the regularly scheduled work hours to prepare such statement or reply,

said employee shall be paid for said hours at the contractual rate.

= 10 =



GRIEVANCE PROCEDURE

Section 19.0 Definition of a Grievance. A grievance is defined as a disagree—
ment arising under and during the term of this agreement, concerning the inter-
pretation and application of the.provisions of this agreement and/or the City of
Montrose Police Department Rules and Regulatlons.

Section 19.1 Grlevance Procedure - Step One. A grlevance must be submitted in
writing to the Chief of Police or his designee within seven (7) calendar days of

the occurence of the condition (s) giving rise to the grievance, or within seven (7)
calendar days of the date the employee should reascnably have become aware of the
conditions which gave rise to the grievance, whichever is later, in order for the
matter to be considered grievable under this agreement.

This grievance shall be submitted on forms provided by the Union, dated and signed
by the aggrieved employee(s) and shall set forth the facts, dates, and provisions
of the agreement that are alleged to have been violated and the remedy desired.

At the time the grievance is received, the Chief of Police or his designee shall
sign and date a copy which shall be returned to the grievant and either Steward.

A meeting shall be held if reguested by either party.

The Chief of Police or his designee shall provide a written answer to the grievant,
and or either Steward within five (5) working days.

In the event the written answer of the Chief of Police or his designated repre-
sentative is unacceptable to the grievant, the grievance may be appealed in writing
to the next higher step of this procedure. Any grievance not appealed within five
(5) working days after such answer shall be considered as dropped by the Union.

Section 19.2 Greivance procedure - Step Two. If the grievant is not satisfied
with the disposition of the grievance at Step One, the grievant may appeal in

writing to the City Manager.

Within ten (10) working days of receipt of the grievance, the City Manager shall
hold a meeting with the grievant and the Union in an attempt to resolve the
grievance. Only persons directly related to the disposition of the grievance

shall be present at the meeting. The grievant may be represented by either

Steward and/or a Union representative or a National representative. Representation
of the Employer and the Union shall not exceed two (2) each, not including the
grievant. If the grievance affects more than one (1) employee, the Union shall
designate one employee as a representative of the group.’

Within seven (7) working days following the conclusion of the meeting, the City
Manager or his designee shall provide the grievant and either Steward with a

written dispesition of the grievance.

Section 18.3. Grievance Procedure - Step Tnree. In the event of an unsatis—
factory decision, the Union representative may submit the grievance to arbitra-
tion within ten (10) working days following the conclusion of the Step Two :
Written notice to the Employer shall constitute a reguest for arbitra-

answer.
icn.

The Employer and the Union shall meet within seven (7) working days after notice

of the arbitration has been given -for the purpose of selecting an arbitrator.-

If the parties fail to select anarbitrator, the Michigan Employment Relations

Commission shall be requested by either party or both parties to provide a panel of

arbitrators pursuant to its rules then in effect. Parties shall attempt to select

an arbitrator from this panel with ten (10) working days. If there is no selec-

tion from the list the Michigan Employment Relations Commissicn shall be reguested

to provide a second panel of arbitrators. The parties shall attempt to select an
-11 -
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arbitrator from this list within ten (10) working days. If there is no selection
from the second list, the Michigan Employment Relations Commission shall appoint
the arbitrator. . N . .

The rules of the Michigan Employment Relations Commission shall apply to all
arbitration hearings. The arbitrator shall be requested to issue his/her decision
within thirty (30) days after the conclusion of testimony argument, and submission
of briefs. The decision of the arbitrator will be final and binding on all parties,
and judgment there inmay be entered in any Court of competent jurisdiction.

Fees and authorized expenses for the arbitrator shall be shared equally by the
Employer and the Union. '

The arbitrator shall have no arthority to add to or to subtract from, alter,
change or modify any of the provisions of this agreement.

The arbitrator shall not substitute her/his judgment for that of the Employer
where the Employer's judgment and actions are based upon reasonable cause and
do not violate the written provisions of this agreement. The arbitrator may
make no award which provides the employee compensation greater than would have
resulted if there had been no violation.

The Employer, in no event, shall be required to pay back wages for more than
thirty (30) working days prior to the date the written grievance is filed.
However, in the case of a pay shortage (other than one resulting from misclass-
ification) of which the employee could not have been aware before receiving her/
his pay, any adjustment shall be retroactive to the beginning of the pay period
in which the shortage occurred, if the employee files her/his grievance within
fifteen (15) working days after she/he becomes aware of such shortage. All
claims for back wages shall be limited to the amount of wages the employee other-
wise would earn less any unemployment compensation or new wages for personal
services that she/he may have received during their regular course of employment

for the period in guestion.

Section 19.4. Restitution/Reinstatement. Should a decision be rendered at any
Step of the grievance procedure that the employee was unjustly discharged,
demoted, suspended without reasonable and just cause, the Employer agrees to
reinstate the employee to the employee's former peosition in effect on the day of
discharge, demotion, or suspension. Computation for any back wages or benefits
for suspension or discharge in excess of thirty (30) days must include offssts
for unemployment insurance, workmen's compensation and benefits received other
then from City employment and wagen earned with other Employers during the peried,
as.indicated in Step Three, above. A decision may be rendered to reinstate the
employee without back compensation or benefit.

Failure of the grievant to appeal the decision within the specified time limits
shall be deemed@ a withdrawal of the grievance and shall bar further action or
appeal. The grievance shall be allowed if the Employer fails to render a decision
on a grievance within the specific time limits. Saturdays, Sundays, holidays or
days the City Offices are closed shall not be counted for purposes of grievance

time limits.

Steps of the grievance procedure may be waived upon consent of the parties. The
grievant may withdraw a grievance at any step of the procedure. The grievance (s)
so withérawn shall not be reinstated. Time limits herein proveded for may be

extended upon written consent of the parties.

=13 =




Notwithstanding and provision of Sention No. 19, the Union may commence any
grievance not arising from the daily work routine directly with the City Manager

level of the grlevance procedure as provzded in Sectlon No. 19.2.
' SPECIAL. MEETINGS

Section 20.0 Agenda. The Employer and the Union agfee to meet and confer on

matters of clarification of the terms of this Agreement upon written reguest

of either party. The written request shall be made in advance and shall include
an agenda stating the nature of the matters to be discussed and the reasons for
requesting. Discussion shall be limited to matters set forth on the agenda,

but it is understood that these special meetings shall not be for the purpose

of conducting continuing collective bargaining negotiations nor to in any way
modify, add to or detract from the provisions of this Agreement. Special meet-
ings shall be held within a reasonable time and place mutually agree upon.

Each party shall be represented at special meetings by not more than three (3)
persons consisting of three (3) from the Union and three (3) from the City of
Montrose. The Union may meet at a place designated by the Employer located on
the Employer's property for a period not to exceed one-half (%) hour immediately
preceding a meeting for which awritten reguest has been made. Employee repre-
sentatives of the Union shall not be paid or credited with time by the Employer
for the time spent in special meetings, unless special meetings are scheduled

during the employees regular shift.

UNIFORMS, CLOTHING AND EQUIPMENT

Section 21.0 The City of Montrose will furnish each officer with uniforms,

side arms and such other eguipment considered necessary for the officer to fully

and safely perform his duties. The Employer shall pay each such officer Thirty
($30.00) dollars per month for dry cleaning and minor repair of the uniforms.

Section 22.0 Temporary employees are not covered by this contract and shall not

temporary employment.

be used to erode the bargaining unit.

Section 22.1 Temporary employees are defined as being those employees who are

hired for only a limited period of time; as a substitute for one or more full

or part-time employees temporarily absent from the job; or for a job which is of
limited cGuration and is so informed at the time he is hired.

Section 22.2 Temporary employees chall not acquire seniority by virtue of such
Temoorary employees shall not be used inexcess of sixty

(60) days per occurence.
WORK BY SUPERVISOR

Section 23.0. Supervisors shall be permitted to perform bargaining unit work in
the following instances:

(A) 1In emergency or where regular employees are not available;

(B) To instruct or train employees;

(C) To do experimental work on new job;

(D) To £ill personnel shortages caused by scheduled employees not reporting

to work:

Q]

) 1In all other cases where unit employees are not displaced;

(
(

the citizens

iy

) Vhen the Employer feels that it is in the best interest of
| -13 - - -



of the City of Montrose proviged it does not d:.solace a re:rula.ly scnnauled en-

ployes. . -
"7+ JURY DUTY

Section 24. 0 2n ermloyee will not J.ncur any loss of income for tm--' spant on

Such time shall not be considered an interruotion of his continuity .

Jury r.nn:y.
On such days an employee renders jury services, he shall receive the

of service.
difference between the amount received for Jjury duty and his regular wages, in-

Each em_toyen who receives a Jjury summons shall immediately

cluding overtime.
notify his supsrvisor

PENSION PLAN

maintain a deferred compensation pro-
employvess with at lesast one (1) y=sar seniority
icable to such programs as set Zcrth and medi-
Service. The en—
three percent (3%)
period.

Section 25.0. The Employer shall
cram .  for the penpefit of all
py the rules and regulations appl
fied from time to time by the United States Internal Revenue
ployer shall contribute to said pian an amount not to exceeg

of the emloves's gross straight time pay for the applicable

The erplovee shall contribute an amount not less than two parcent (2%) of tme
erployes's gross straight time pay for the applicable pericd. That amount shall
acks.

be Geducred irom the employee's pavch
"SUPPLEMANTAL EMFPLOYMENT

time emplove2s within tne pargzining unit sh
."

ssction 26.0 Full
supplemental exployment on a regular or partt Time C=sSis only
the foliowing conditicns and limitations.

(1) The empioves shall not wsar the Cirty of Montrose f
engaged in such sucpiemental employmenti

(8) The nature of emplovme b2 sich 2s to not oring Siscresic
the City cf Mentrose Police De:
of ¥onzrose pe rezcconzibls

& ahdds -

11 the Zity

for the erployss's actiions ..'

svv==isme=nTal
=

- b m——

(D)

Tarisre With f the City of Moo
{Z) £ sueh suoplsmental ex
way affzct the ex nEnce nis céuzizs 25 2 Police
UNIT EMPLOYEE RIGHT.
ssc-ion 27.0. Provisicn for Lezal Counsel. wnensvar any clzims ars made CT any
2inst an s=mo:oyee for injusies TO peIsSCons Or DITDRCT
e daaedae

civil action 1s comm=2ncad 23
caused by negligsnce and/or acts of the smploys2 in the performance of nis Zutiss
and wniie in the course of -his employment and while a.._mg for, engage in, snall

furnish the services of an attcrney to advise the office
zppear for, and to represent the e:n:loy-’-m in the action D"ov*cﬂd that exemot from

spplication of this provision is any conduct or ac=ion of zn oificer who is uncar
the infiuence of intoxicants or crugs.

as to the claim, to

atTror ._pﬂ

and pay such claim pbafore or alter

seet 12

Tne Emplover w3y comoromise, settle,
ccrmencement oI any civil ac=ion. Wnenever any Jjudsment for damages is awarcad
ac=ion for person2l injusies oI

agzinst the erplioves as the rasulis of zany civil

= 1 =



property damage caused by the employee while in the course of his employment and
while acting within the scope of his autherity, the Employer will indemnify the
officer, pay, settle, or compromise ‘the judgment. Provided that exemot from
applications of this-provision is any conduct or action of an officer who is under
the influence of intoxicants or drugs. The employer will make the selection of the
attorney or attorneys to represent officers in any particular matter and allow the
individual employee to object to the selection if he has cause to do so.

Section 27.1A Maintenance of Conditions. Wages, hours and conditions of employ-
ment legally in efrfect at tne execution of this agreement shall, except as improvead
herein, be main tained Guring the term of this agresment. No erplovee shall
suifer a reduction in such benefits as a consequence of the execution of this

agresment.

(B) Relation to Requlations, etc. This agresment shall supsrseca
any rules, regulations, ordinances or resolutions inconsistent nerewith.

(C) If any article or section of this agreement or any supplement
thereto, should be h2lé invalid by operation of law or by any tribunal of competent
Jurisdiction, or if compliance with or enforcement of any article or section shouid
be rastrained by such tribunal, the remainder of this agreement anc supplements
shall not be affected thereby, anc¢ the parties shall enter into immediate collect—
ive bargaining negotiations Ior the purpose of arriving at a mutually satisfactory
replacamsnt -for such article or section.

(D) The execution of this collective bargaining agreement shall be
without prejudice to any pending grievances, arbirration or other litigation
except where the subject matter in dispute may-be resolved herein.

() Independent - Retirement Acct =né Dirsct Deposit. Effective July 1, 1887
mempers of the bargaining unit may participate in tne Gzisrred compensation and
direct Geposit programs ofiered by the City.

(F) Lump Sum for Banked Time. Wnenaver an emplovee lszaves empiowinant
with the City, such empioyee will p2 paid for all banked time, othar than sick zims,
sparaticn, at the

lump sum payment within thirty (30) calendar davs of the ==t

in a
prevailing rate of pay in effect at the time of the ssparation. This inzludss,
pbut is not limited to separation with 2 dzferred vested pension or undsr a &isanilicy.

(G) CGender Claus. Tnensver the pronoun hne ci: his is refs

nerewithin this contract dccument, lst it also b2 interpreted as a neutral
arcicie and may be applied to the instance of a male or femaie in the capacity
cf an oificer under the terms of this agreemant.

Section 28.0 No part time employee shall werk in excess of thirty-two (32)

nours per wsek except in emergency.

TARGET PRACTICE

Section 22.0 All members of the bargaining unit shall engage in targs:t practice
at least Iour (4) times each calendar year and the Emplover shall provides all
cractice ammunition. If the employee is off Guty he shall be compensated at on2
ané one half (1%) times his regular rate of pay for target practice.




uring the negotiaticns which resulted

.. Section 30.0 The parties acknowlecge that
in this Agreement each had the unlimited *ight and croorrtunity to make demanss and
propesals with respect to any subject or matter not removed by law Ircm areas of
collective bargaining, and that the. uncnvshandlng and agreements arrived at by the
parties after the exercise of that rnght and cpportunity are set forth in this
Agreement. Therefore, the Emplover and the Union for the life of this Agreement
each voluntarily and’ uncualz:;edly waive the right and agree that the other shall
not be obligated to bargain collectively with respect to any subject or matter
referred ‘to or covered in this Agreement, even though such subject or matter may
not have besn within the knowledge or contemplation of either or both parties
at the time that they negotiated or signed this Agresment.

.

COURT APPZARANTES

Zmplovess reguired to appsar in court, irplied consent hsarings, or
cshall pe p2id on2 2nd cne—

e

Section 31.0.

cuty r=lzated é29051t10n5 guring their off dury nours

n2lf (1%) times their regular hourly rate of pay but are reguired to razit to
Zmployess shall b2 p2icd a minimmmm

the Erpiover any subposna fze they recsives.
of two (2) hours for such appsarances.

If an emplovee is placed on stand-by for court during his cff duty hours, he
time houcly

sn2l1 be compensated for a minimum of two (2) hours at his straight

rate oi pay.

opesar in court, &I'--— ccneantc
enm=ancsss

I o 2
raimper=sd "IE.._DCZ'E:_J.D"] exos

Section 31.1 2ny emplovee whno is recuired to
psarinags or cury r=lated céepositions shall be

at the rate of twanty c=nts (20¢) psr mile.
DZPARTMEIN .’....._..."I (G5

Ssction 32.0 Empioyess shz2ll,attend a Geparcmental m2sting not

excead two (2) hours. Anvtnlng ain th:s .contract to the contr=
officers azttending such mestings on off duty time shall be pzid at
===-2ul% =c==nSo .

r=zes Ior tim2 =ISTially =ITEn

to )
notwitnstanding
turearﬂcnal'aif

-
-
-

ZDUCCATION
¥Wnen the Dscaroment s2nSs
ins a2ctual and necsss= room expsense Dr

—oyooTaTT o

s et )
an officar to scheol,

lu
C)

Section 3

receive nis regular 53y :
corovad in agvance by the City Manacaos

5 =25 Zpllicws

=ns=
i2=2, 2nc TraEns-

h
b ]
n'

me= axp

sxpense is =oCor
prsakiast 34.00, lunzh 57.00, &inner £2.00 - on crecof of purc
DorTarion excensss incurred at the rzre of $.20 per mile.
DURATICON
=ifizcTive on the 1st
force 2nd =Zfsct unoil
utcmatically renswed Ircom

therzafrer unlisss 21LnsC o i e
{80) éays prior to the ann1v=——=*y czt2 that it dézsirss fo modil
ment. In the evsnt that such notice is given, n_-c‘lazlcns sn2l1l
than thirty (30) éays prior to the anniversary ézre, in which cases this
snall continue in Ffull force and sifect until such time 2 new con

has bsen rs=achad and signed.
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APPENDIX A

PROMOTIONAL PROCEDURE

Promotions to any new or existing position below the position

of Chief of Police shall be made in the following manner.

A. Fligibility Applicants shall have at least 3 years of

seniority with the City of Montrose Police Department as a

full-time officer from the applicants last date of hire.

B. Testing and Scorine.

Written - 707

Oral - 30%
IUU%

C. Written. Test shall be obtained from Michigan Municipal

League and returned to the Michigan Municipal League for

correction.

D. Oral Board. Shall consist of three persons who are from

three separate police agencies. For example: Michigan State
Police, Accredited Police Academy, or Police officer who has held

rank or above being tested for.

E. Announcement of Position Opening. Shall be posted for ten (10)

days within the Montrose Police Department.

F. Applicants shall make written notice of desire to take

examination., !

G. Test to be held within ten days of last day of posting.




H. Highest score shall be appointed to the position being

tested for. _

I. Employees-who are pfoﬁoted to a hicher classification énd by

his or her own voélitionlmay return to his or her former position

in the bargdining unit within 12 months of said promotion.

The Employer may return a promoted employee to his/her former position
for written just cause within a 12 month period from the date of the

promotion.




MAYOR
Dennis L. Rush, Sr.

COUNCIL MEMBERS
Fatsy Stiies

Edward Johnson
William Lea

James Lovasz

Keith Young Le
Jerry C. Walker

ADENDUM

Letter of Agreement

CITY MANAGER
Jonhn G. Ware

CITY CLERK / TREASURER

Janice C. Persons

CITY ATTORNEY
onard B. Shuiman

This contract shall be effective as evidenced by the signatures
set forth herein on December 30 11987, as approved by the Mont-
rose City Council and the Fraternal Order of Police, in its'
entirety except for Section 8.3 which will remain in effect

a@s written in the previous 1984 - 87 contract until such time

as the Council has approved the new short-term disability
aurance and carrier, no later than January 13, 1988.

in-

5/%&%9/@0/” A e,

/7/ v A B s
42%:;44: ,<fiﬁ4%;fi,
For FOPo™ For City of Montrose

n%/"}f[ 2 (BT

141 Parkway Drive, Mcntrose, Michigan 48457.(312) 638-6168




MAYOR
Dennis L. Rush. Sr.

COUNCIL MEMBERS

CITY MANAGER
John G. Ware

CITY CLERK/ TREASURER

Fatsy Stiles

Edward Johnson Janice C. Persons
William Lea

James Lovasz CITY ATTORNEY
Keith Young Leonard B. Shulman
Jerry C. Walker

ADENDUM

Letter of Agreement

Let this serve as a mutually agreed upon document indicative

to the fact that Patrolman Kirby Stehle will upon completion

of 10 years of service enjoy the vacation benefits as specified
in the 1984 - 1987 contract, to wit:

Over 10 years continuous employment.......4 work weeks.

This agreement is only effective for the duration of the agree-
ment reached for the contract period beginning July 1, 1987
ending June 30, 1990 at which point it is subject to the bar-
gaining process.

9@/ Llidoe

///
Vode Sd 1 |
FOR FO¥ For City
Lee. 23 /987
Date

141 Parkway Drive. Montrose. Michigan 48457, (313) 638-6168
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