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. AGREEMENT

THIS AGREEMENT is entered into between:the Cit of Montrose, Montrose, Michi an,
and mP~rs of the Montrose Police.Deoartrnent w 0 are represented in accordance
~th this Agreement, by the Fraternal Order of Police, State Lodge of Michigan,
Labor Council, City of Montrose Police Department Division, for the purpose of
establishing wage rates, hours of employment, working conditions and other terms
and conditions of employment in accordance with the Public Acts of the State of
Michigan in order to improve the relationship between the parties. Hereafter,
the City of Montrose shall be referred to as the "Employer" ana the Fraternal
Ord~r of Police, State Lodge of Michigan, Labor Council, City of Montrose Police
Department Division shall be referred to as the "Union".

RECOGNITION

Section 1.0. Collective bargaining Unit. Pursuant to the provisions of Act
379 of the Public Acts of 1965 as amended, the Employer hereby recognizes the
Union as the exclusive agent for the purposes of collective bargaining in re-
spect to their rates of pay, wages, hours of employment and other conditions of
employment for all full time employees employed in the Montrose Police Department
in the following described unit:

ALL full time police officers for the City of Mon~rose Police Department;
BUT EXCLUDING the Chief of Police and part time employees.

Section 1.1. Extra-Contract Agreement. The Employer sh3l1 not en~er into any
other agreemenr.s with employees in this bargaining unit indiviaually or collec-
tively or with any other organization which in any way conflicts with the ~ro-
visions hereof, nor may such other crganiza~ions represent any such e~?loyee(s)
with respect to wages, hours, or conditions of employment, or in aerroga~ion of
the exclusive bargaining agent status of this unit. This provision shall 8:
limirec to the em?loyees covered by this contracrual Agreemer.~.

Section 2.0. S:ewarcs.

(A) The employer recognizes the r19r.~s of ~he ~~io~ ~o c2sig~a~e ~ ~~e~a~=
from the unit aescrib£d in this Agreement. Once a st~warc and an 21te~~3:e 2~e
selected, their names shall be subilli~tecro tne Police Chief anc LC the :l~Y
Man?ger for their inforrration.

(B) Dut.ies of the Steward. ~-men reques-cea oy an employee, the s~ewc;rc3
may invesrigare an alleged or ac~ual grievance, provided however, that the
investigatic~ 8: a grievance shall be ao~e in ~~=h a ~~np.er that the ~crk ~£
the department comes first. Wnether or not requested by employee, the sreward
shall C~ given the opportunity to be present at the section 19 procedures.
The steward shall not be paid for off-duty time spent investigating or preparing
for the grievance procedure and shall be paid fo~ the a:tendance at the grievance
procedure only if said procedure.is scheduled curing his ncrunl working ho~rs.
At any time the steward is called in for a conference during his o£f-d~ty hours
by the Chief of Police or City Man?ger, the steward shall be compensated at his
regular rate of pay for actual time spent.
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Section 2.1. Collective Bargaining Committee. The ~~loyer agrees to recognize
not more than two (2) representatives. The Union shall furnish the Employer with
a written'list of the Union's bargaining committee prior to the first bargaining
meeting.

Section 2.2. PaYment of bargaining committee. Members of the Union engaged in
bargaining who are off duty at the time of the bargaining sessions shall receive
no payor compensation of any type. Bargaining sessions will be scheduled so as
not to disrupt the normal operation of the department or interfere with previously
announced schedules.

SECURITY & CHECKOFF

Section 3.0. Non-Discrimination. The Employer and the Union agree that no em-
ployee covered by this contract shall be subject to discrimination in any manner
or for any reason because of such employees or other person's race, creed, color,
sex, political affiliation or national origin. The Employer shall take steps to
assure that employment assignments and promotions are given on a non-discriminatory
basis. The Employer and the Union further agree not to discriminate against any
employee because of membership in the Union.

section 3.1. Security. It is agreed and understood that all present employees
covered by this Agreement, who are members of the Union, shall remain members in
good standing for the duration of this Agreement as a condition of continued em-
ployment. All present emplolees covered by this Agreement who, on the effective
date hereof, were not members of the Union shall, within thirty-one (31) days
after the effective date hereof, become and remain members in good standing as
a condition of continued employment, or shall cause to be paid to the Union a
representation fee equivalent to their fair share of the Union's cost of nego-
tiatingand administering this Agreement as set forth by the Union. New employees
hired during the term of this Agreement shall likewise have thirty-one (31) days
to either join the Union or pay the equivalent representation fee.

Section 3.2. Checkoff. The Employer agrees to deduct from the wages of each
individual employee who becomes a member of the bargaining unit the Union's dues
SUbject to the following subsections.

(A) The Union shall obtain from each of its me~bers a comple~ea checkor!
authorization fo~ which shall conform to the respective state and federal :av!s
concerning that snbject or any interpretation made thereof.

(B) All checkoff authorization fo~s shall be filed with the S~?loyer's
payroll office who shall return any incomplete or incorrectly completed forws
to the Union's treasurer and no checkoff shall be made un~il such deficiency.
has been correc~ed.

(c) All other employees covered under this Agreement shall have aeaucted
from their wages a percentage of the membership dues which sum shall be less than one

hundred percent (100%) of said dues and which sum shall accurately represent
the amount for said employee due the Union as their fair share of costs attri-
butable to negotiating the terms of this Agreement, which sum shall include by
way of example, but not way of limitation, state, national or other dues or
assessments or other amounts for Upion activities. The fair share representation
shall be that amount which the treasurer of the Union so notifies the Employer.
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\UJ lne UnlCn sna~l p=OVloe ac ~east tnlrty ~~WJ oays ~~~tten n~:~ce to
the ~?loyer of the aIrOunt of Union cues an::3/orrepresentation fees to ~ oec5u=ted
f=orn the vages of ~loye~s as in accordance vith this Section. Any change in the
a~uncs deterrUnee vi!l also be proviced to the ~loyer at least thirty (30) cays
p=ior to its irrplementation. .. .

Section 3_3. Checkoff Authorization Form. Tne Union shall exclusively use the
follo~lng cnecxoff autnor~zac~on form:

DUES CF..E~.r<OFF CARD

LABOR COUNCIL
r,1J~HIGAN FRATERNAL ORDER OF POLICE

DUES CHECKOFF CARD
5i35 Telegraph Rd., Suite 395, Birmin9.ham, MI4S01D

I hereby recuest and authorize to be deducted from my waces hereaner earned while in
your employ. a Janor representation fee ot S21.00 per month. If any a:dltlOnal cecuc-
nons are to be made, it must be autnonzed by toe Pres;oentlire2.Sur~r or duly e:e:ied
representative of the bargainin9 unit.

The amount deducted fer the labor fee s:iall be Ijaid by me 1Cth 01 e2c:t mo~:h to ~:Je
-LABOR COUNCIL ~~!CHjGAN FMAiER:;AL ORD=R CF ?DLlC~. 5735 T=:e:~a~i; R:::l.
S~l!e 295. Brrrmnpnarn, t.'l 43010. .
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STrtIKES ~~ LOCKOlr.:S

Section 4.0. The Union recognizes that ~t~ikes or ~~rk S~O?p3Qes a~e illeS21
ano contrary to public policy in Michi9an ana that st~ikes or ~=~k s~cp~~e3
are aetrirnen~al to the publi= safety anc welfare. The Labor cO~i.=ill rlichi~cn
Frate~nal Oreer of Police therefore agrees that there shall be no ir.~e==~~=icn
of services p2~f~rmea by the ~~loyees covEred cy this Agreement tor ~ny re=s=~
~hatso2ver nor shall they absent the~~elves from their work, stcp ~~rkl cr
abstain in wilole or in part from the full, faithful ana pro!y'=r pe=£=-::-r4en::ecr
the d~ties of their employment. The Union further agrees that the~e 3~~:2
be no strikes, sit-downs, stay-ins, slow-co~ns, or stopFages of work that
interfere ~ith the services of the Employer. Any e~loyee who co~its a~y
of the acts prohibited in this Section shall be subject to discharge or o~her
disciplinary actions as may be determined by the Employer.

Section 4.1. The Employer shall agree that there shall be no lock-out of the
employees in the bargaining unit during the terms of this Agreement.

~~AGEMENT RIGHTS

Section 5.0. The Employer on its own behalf and on the behalf of its electcrs
hereby retains and reserves unto itself ~ithout limitations all powers,rights,
autho~ity, duties and responsibilities conferred upon ana vested in it by the'
la~s and the constitution of the State of Michigan and United States, the City
Charter, the City of Montrose Ordinances as amenceo, and any resolutions p~ssea
by City elected officials.
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AlI'rights which originally vest in and are'exerc~sed by L~loyers except such as
are specifi=ally relinquished within this Agreement are reserved to and remain
vested in the Employer. .. .

Section 5..1. Rules and Reaulations. : Rules of conduct and rules or regulation
governing the operation of the Montrose Police Department not inconsistent here-
with and ineffect as of ..thedate of this Agreement shall remain in force. There
uay be amendments, supplements, and additions to said rules and regulations
during the term of this Agreement. Such rules shall be reasonable and shall re-
late to the performance of a police officer's duty. It is recognized that rules
governing off-duty conduct are related to proper performance of the police.

Section 5.2. Notification of P~n6m=nt. The Employer agrees to notify, except
~n cases of emergency, ,the Un~on of any amendments to the deparcm2ntal personnel
policy and aepar~nt regulations in advance of their effective date.' All such
arr:ndmentsto the rules and regulations shall be subject to the grievance pro-
cedure.

UNION RIGHTS

Section 6.0. Discussion of Union Business. Members shall be pennittec3 to a~s-
cuss Dn~on business with other rne~b€rs of the bargaining unit during their duty
hours provided such discussion shall not interfere with the perforrr~nce of the
members' duties.

Section 6.1. Hurranitarian Clause. Should an employee covered by this Agreement
becomes physically or mentally handicapped to the e~tent that he can not perfo~
his normal duties, the Employer shall rrake reasonable efforts to place the e~?loyee
in a position that he is physically ana ment.ally able to perform. \';ageswill be
aajusted to conform to the responsibilities of s~ch posi~ion

'-.......

Section 6.2. Bulletin Board. The Employer will proviae a bulle~in bo:rd in
the police building ~hich rray be used by the Union for posting no=ices limi~ed
to:

(A) Notices of Union recrea~ion or so=ial events.
(B) Notice of Union elec~io~s and results.
(C) Notice of Union meetings a~~ resul~s.
(D) Official Union communicatior.s.
(E) Official social communicatior.s.
(F) Other infcrrr~tion~hich is not de=~ogatcry to the L~?loyer or i~5

aCministration.

Section 6.3. Personnel Files. Employees personnel files shall be kept under the
strict control of the office of the City Manager. The Employer shall not allow
anyone other than those provided by law to review, have a copy of, or in any way
peruse in whole or part the personnel file or any document which rray become part
of these files. An employee by right ~ay review his personnel file as to its
total content in the presence of the Chief of Police or City Manager; except the
background investigation and the files relative to an active internal affairs
investigation in progress: All requests to review ~rsonnel files shall be mace
upon vritten request to the Chief of Police.
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Section 7~O. BOl1::'s and v~ork ScheCule. Por the purposes of a 'Work achedul.e for
me Montrose City Police Depa.rtmc-Ilt, p:*-SS days (cays off) will be based on tva
(2) week periods, in place of one CIJ veek per.icds , alloYing up to four (4)
Cays off in one (1) week.

Payments will be bi-weekly, based on a regular forty (40) hour work week.
Total hours scheduled for the bi-weekly period will be eighty (80) hours. Pay
at the overtime rate will be paid in any week where the hours worked are beyond
the scheduled work week. Overtime rate 'shall be paid at.one end one half (l~)
times the employees base rate of pay. When an employee works at a school
function he shall be oaid at one and one half (l~) time his regular rate of pay.
Employee shall receiv~ a separate check. If pay day.falls on a holiday, e~ployees
shall be paid on the day prior to the holiday by 3:00 P.M. Employees work~ng
night shift shall receive their pay check the night prior to the pay. cay. All
paid leaves shall be counted as time workea for the purpose of cornput~ng over-
ti~e pay.

S~ction 7.1. Rates of pay. Employees shall be p~ia accor=ing to the ie~3 ~etforth herein.

Section 7.2. Full-time Em~lovees Waaes. Emolovees hired with .D:~t .=--:::-;::-:=-=----";:;""':'-----=~~::.=~-=::.::.;:..=..;;.-.;...=.=.=:....:.=-:.=:::..:. •• -- expe=~ ence
vz.th the Cicy of !'ioncrosePolice Depan:nP-Iltmay be comoensated at 1 1:0 2 ye:r
level. Longevity incre:ses aaaea to b=se ra~e wh~re ap?lic:ble.

1.9B7
o - 1 ye:r $16,900 1.988

$17,576 2939
$18,279

1 - 2 yzs $17 ,700": $18,408 51.9,144
2 - 3 yrs $18,498 S19,238 520,008
3 - 4 yrs $19,400 $20,176 520,983
4 o~ more 520,800 521,632 522,497
Se=~ion 7.3. LonaeviLy. A long~vity plan is hereby established and payable as
lnOl.:::at:eabel 0"': , longevity ancreasss shall be acaeo to and become a ;'2r~ of the
~"TIployeesb2..Serat~ of pay on the employee :nnivers2ry ca~e of ~ire.

Cn cox?le~ion of sev~n (7) }~ars - 2.5%

en comple=ion of ten (10) ye~rs -3%

On anc after the cO::1pletionof 1:en(10) years of service, e:r:olcvee.=::hallre=eive
en aadi t.i.ona.l 3% Lonoev i tv incr==se each three (3) u.o=- ....~ -~.O~=-::: -77='''- ~a;"'Q ;>":;":;c~ to
;:::M~ become a cart; o';:-~' - ~" .. ' J ---, - •• -------- -- -----
~~U - .1_ _ ...... .. l..ne ern_D.l.OV.ees Dase ra~e or uay on tne c_.r-.,.,",,__lO" __-o_s __..,

v c.•••• 2 ·\~==S=':-jdaLe of hire. This increase shall be in acaitio~ to any negotiateo ~;age in==e=se.

Section 7.4 Shift Preference. Shift assignments a~d hou=s ~ill be at the dis=re=ion
of ~2na9ernent in the ~st in~erest of the e~ployer, using the emolovees senic=i~y
preference. In the event of schooling, so.o~ial ~v~n~s or c~o~a~n-~Q- s:i1_i_~t_ -- -.... ~, _.1. .._..... _ \-. __ ,:) I •

assignrno-ntsW3Y be t~~po=a=ily changea using senioriLy preferen~e.
Section 7.5 Safety.

(A) D~=ing the night shift the employer shall assign t~o (2) ~an ::::r5 onp:trol.
(3) The Chief of Palice u2y ;ssign ~wO (2) one(l) u2n cars cn at the same

ti~~ for s~~:::ialeven~s or e~~rgen=iesl providing t~at if an arrest is
Ii2oe, that would take CO2 car out of the City, bath officers sh=.21 cot:=J.le
1.:0. -5-



Vehicle front ends Steering

fe) V~cle Safety.
Section 1 All police vehicles shall be 'equipped with but not limited
to tile following eguipment~; .

A. Safety screen

B. Spot lights (Wi te)

c. safety flares

Section 2 The Employer shall maintain all police vehicles and other
equipment in a safe condition.' When a defect oCCU=S in a vehicle or
other equipment the vehicle shall be removed from service until such
defect has been repaired. Employees shall not be required 1:0 use de-
fective vehicles or other equip~~nt.

Examples by way of illustration but not lirrJtea to:

Brakes Tires

Vehicle raaios vialkie talkies

Section B.D. Life IDsurance. The Er.~loyer shall £~=r.ish liie ins~rance on the
full-1:ime er.91oyees covered by this Agreement ~ith ac=ic=n~al ceath b=nifi=s of
not less than ten thousand (SID,OOO.DO) aolla~s.

Section B.l HcsDitalization and r-leaicalCoveraae. The eIr.:)loverwill orcva ce
hospi~iza~ion ~a medical coverage for each iuil-=ime e~pioy~e covered unde~
the tenns of this agreement. The employer ~ill P3Y the entire preillium fo::-
the full time employee ana elisible ceF~nQer.=s. The err.ploye::-re2s=ves the
right to substitute another c:ar!:"ier,?rovic5ed that th:- benefi:.s ~r::5 c:ove==se
are not recucec.

In no case is the 2elec~ion of an ins~rance =arrier ~o be c~~2i=er== a b~~-
cainaale issue, under the t.errnsof this ccrrrract , The e:::plove:-.sh=.2.1::::=n:.::h
ful2.-~irr~emolovees not currently covered by a cental plan ~ith the same
coverage in ~ff~ct for other iul~-tirr~ employee of the City.

The e<;;Jloyershall f~rnish and ?3y ~he prerrumum on the ce:-l~alpl=.n ie::- :.he
s~~loyee and eligible £~uily me4Ders.

Section 8.2 Liability I~st:!!:"an(:e.The .::...~~oye~shall £:::::-r::'shli2.::;ili~yi!'";s:lra:1ce
pro~ec~~ng the e~?loyee from l~aoiliLY that ari2es out of and in the CO::!:"2eof
their employment such as is no~ in effect.

Section 8.3. Health and Accicent. Health and Accicent benefits will be proviDed
to all full-time eID?loyees covered uncer the te~5 of this Agreement. This i~~ur-
anee is for the protection of the employees from accicent and illness unrelated
to err~lol~nt. Coverage will include a seven (7) day w=.iting ~riod ana proviae
coverage for seven~y F~reent (70) of the weekly wage for a ITaximum p=:::-ioa of twenty
six (26) ~eeY~. Employees rray use twO" (2) sick le3ve cays F~r week, from accu~-
lated sick leave, 1:0supplement the above bensfi=s. Such other be~=£its as ~!:"e
norrrallyproviaed in a pol~cy of this t}~ ~ill also b: in::luced.

Se=tion 8.4. \';c:-br:enIS Ccz=.ensation. In the event v an er.--?loyeesus~=.ins an
c==t:,?=-:.ional~n:lt::_ry he will ce covered by 2.;:?li=a::'lei';cr:~-enIs Ccr.:;-=n2a~icnLaws ,
In tne event an ==?loye: re=ei ves side Leave compeasaz i cn 2..I10 st::..:::.:eguen~lyI .st:::h
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SICK LEAVE

..

employee is awarded Workmen Is Compensation for the same period of time, the em-
ployee shall reimburse the City for such amounts received as sick leave compen-
sation, and the City shall credit the employee's sick leave account with the number
of days so used as sick leave. Employees may use one (1) sick leave day per week
from accumulated sick leave, up ~o a maximum of thirty (30), to supplernentWorkers ;
Compensation benefits received. . '.

. .
Section ·8.5: .Premium Continuation. The Employer agrees to furnish. and pay for
hospitalization coverage under the following situations: death related to employ-
ment, layoff and compensable injury. Employees vi th up to five (5) years seniority
will have premiums paid for s~x (6) months. Employees vithseniority of five (5)
years and over will have premiums paid for one (1) year. In the event of death
from a non-work related situation, the benefits will be three (3) months if seniority
is five (5) years or more~ Part-time employees are not entitled to the above.

Section 9.0 Sick Leave Accumulation. Each full-time employee way accumulate
one (1) sick day per month up to a maximum of thirty (30) days.

Section 9.1. Notification. The employer shall be promply notified of the dis-
ability or illness of the employee, not less than two (2) hours prior to shift
time. Proof of disability or illness may be required by the City.

Section 9.2 Payment of Sick Days. All payment for sick days shall be made at
the employees current base rate of pay. Any accumulation over thirty (30) days
will be paid to the employee on his/her anniversary date each calendar year at a
rate of fifty (50) % of his/her base rate of pay up to a maximum of twelve (12)
per year.

Upon termination the employee will receive payment at one hundrec (100) per cent
of his/her accumulatec sick leave days up to a maximum of fifteen (15) days or less.

VACATION LE.Z1.VE

Section 10.0 Accumulation. Upon completion of one (1) year employment each full
time employee, shall earn vacation time according to the following schedule.

after I year of continuous employment: 5 days
after 2 years of continuous employment: 10 days
after 6 . years of continuous emplo~nt: 15 days
after-13 . years of continuous employment. 20 cays
after 20 years o~ ccntinuous employment: 25 cays·

Section 10.1. Vacation Request. Request Slips shall be made out ana submitt.ea to
the Chief of ?olice or his designee fro approval for all vaca~ions. Final approval
for vacation requests shall be ucde by the City Manager or his designee.

Section 10.2. Vacations must be requested at least two (2) weeks prior to saia
vacation for approval to be granted.

Section 10.3. Vacation time is not cumulative, and must be taken unless the
employee reguests and receives permission to work and receives vacation pay in
lieu of time off. Such request may be granted for justifiab ..Le. reasons and must be
approved in advance by the Chief of Police and the City ~anager. If an employee
is disallwoeo his vacation due to depa~wmental emergency or scheduling and vacation
cannot be rescheduled within the time limitations, such unused vacation days shall
be acded to and usee in the employees next years vacation time or the employee
~ay choose to be paid for such days at his regular rate of pay.

- 7 -
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\.' Sec:ti'~n10.4 If a holiday £ails cUring an ~loyees scli~du1ed vacation, the

enployee my elect to take the day off as a holiday and receive eight (8) .
hours holiday pay as specified in Section 14.0 and or charge the day off.
as a vacation day and receive eight (8) additional hours of straight pay." .

. "--''.~' :. - ~-".. ; .!~". '.: ..' :E=E:'.scWu," ~VE Dm~-'.:...... :. ~"

.se~L.ion 12.0. Full time employee..s sh:1.l be p.:rid for any regular time lD~~ not;:
zc exceed triree (3) 'Working d3ys at th~ time of Q=.t.h or funeral of a Ir:e.7b=r of
the eII?loyee Is ~diate family. For purpo.5es of this Agre=m=-nt, an ~?loy=e IS

iIm!ediste family is c=rined as £athe~, mother, £atne:--ir:-ls\.1, II'.othe=-i::-la\ol,
spou..5e, c:h.ild, sister, brothEr, and granCp3r:=n::s.

UHION L:::'~VE DA!'S

.section 13.0. A full t..i;rne m::mbe"- of the bargaining unit 21e==2d to a Union
oo5~tion YIUch -recuires him to be absent from his emnl.ovmerrt t..~ith the :::"'-::>lover
~hill be it lloio.'eo, •t\.1O C 2) cays in any 1:we1ve (12) mo~th - pe=ioO ·.·;i t.h ~3Y.· S~::h
1:3\Te shall not ~ d3::J.J::::t£rl from the sick cay accumul.ani.cn or vacat.i.on' t::ll!E. Itt5cE
.shill he 'gi van in azrvance vi th p=ior =-ppro·~al re~r=d, by the Chi ef of ?oli ce
so that the Unien leave deys sh=.ll not Ci.::rt:?t the ncrmal c,;:-=r.-=.=ionci: the
c-:p=.-~t.

Section 14.0 P.J.l full tiIr= ~loy==s covered by tho; s A;===rr:-:nt sh=ll receive
eJ.S~ (8) nouzs pay at th~ir regul=.r r::!:e of pay :for :.:=.cn of the £olloio:inS re::og-
riized holid..3v.s irresp=cci ve of wh::ti1er ~ey peric::m ~"r 1:C!rk on :.he holicay ~:;:-
valved.

N:ior' Y==r 1.5 1.:3y
~~=ial D!lY
Inc=~-n6=n=e D3Y
!=:=i.' Y=r 1s E.ve D.3Y

T=ho:- D3Y
~r~"~~;ivi~; D5Y
r.s.y ti=er ~2I"'..}3;i •...i::g

Go:;o ='=i~3Y r:ay
C~=iE~7~ E.ve Day
:::=i':;~7~E r.:ay

S::-=iorl l~.l t':=6:ed HDli63T."~.
. 6.31, t.P.en El.:::D ~:;'DY=: .sn::>'" b:
l:.r r=.~e for ho~o5 \.'"Crked•

Ii=.n
F?ic

==?2.oy==· :"05 !"::=?..:::r== ~c ~.:==j: :::n ~.,y :-.:::li-
=.:. cn:=-r.a o!:e h?lf : l;i) =::;;:-205 hio5 ==~~-

.sec-:..i6n 15.0 !'-::El"lition. .seniority .sh:.ll 1::: cefin:c as the 1-2nath of t.he err:-
ployeelo5 c:ont:.J.nUO!1.S service 'With the Er.p1oyer commencing with his l=.st: G!:e of
bir~. It shill equal the t.i.m2 act1E.lly spent en the E.ci ve payroll pl!1.S ?;:?roved
13v~ of 2""c::ence. A po.-I::t!E.J!ent:full .t.im= or part ~irr:: E..rr!?loyee will b=;;rin to
acCUImllate s:niority upon the expiration of the probat.iof\=ry pe~iDd at \lhich time
his n=mo 'Will be placed on the senio=:i ty list .::.s his l=..st Gate of hire as a full
time or p=-rt time employee of the c5ep3..LJ.:.::mt.

Section 15.1. Seniority Date.' There sh~l be .s:;:-==.ra~~ s=nic=ity lists for r=~ar
full U-1-.:-e ~C regular p=--..-t i:J me r". 'loye=.s " and a full tirr:.: ~~loy:= ;...ho .a:::=~;::=.s
F.:.-=t -:;rno i..oork wi~~in the b?r?-i.ni.-:; unit sh=' 1 l~=e hio5 full ~ =enic=i '!:y •
Lik:9..r; =:2, a p=rt tin:; E."?loy== -who=.::::::=::=.5icll =irr:e ·...ark ;;ithin the b=:=;.=.inin3
cit sr-:.:..ll l~== his p='-=t ~ ==-~.ic=iry.
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section 15.2 Seniority Rights. The'employee's'seniority shall entitle him only
to such rights as are expressly provaded for in this Agreement -.
Section 15.3.
nate if:,

Loss of Seniority An employee's seniority employment shall ternd-

(A). The einployee 'quits or retires

(B) The einployee is discharged for just cause.

(3) The employee fails to give notice of his intent to return to work
.within four (4) working days and/or fails to report for work within six (6)

calancer days after.issuance of the Employer's notice of recall. It shall be
the responsibility of the employee to provide the Employer with the current
address.

(D) The employee is absent from work for three (3) consecutive working
days without advising the Employer of a reason justifiable to the Employer.

(E) The employee gives a false reason in requesting an absence from work.

(F) The employee is laid off for a period equal to his seniority date or
twelve (12) months, whichever is the shorter, or has not for any other reason
worked for the em~loyer for a continuous period exceeding three (3) months.

Section 15.4. Maintenance of Conditions. During the term of this Agreement,
employees covered by this Agreement shall retain all economic and non-economics
provided herein. If in case of a merger with another Police Agency or Employer,
allernployees in the bargaining unit shall retain seniority rights and employment
in new unit.

Section 16.0. Definition. A probationary period is established by the Employer
for the purpose of observing an employee's ability, personal habits,skills,
character, attendance in order that the employee may be fairly evaluated for
any permanent employee status. All employees shall serve a probationary period
of twelve months commencing with the first cay of work, uninterrupted by any type
of service break, during which time they will be termed probationary employees.
Probationary employees service with the Employer may be terminated at any time
by the Employer in its sole discretion and neither the e~ployee so terminated nor
the Union shall have recourse to the grievance procecure over such te~ination.

LAYOFF & RECALL

Section 17.0. Definition. Ldyoff shall mean the separation of the employees from
the active work force due to a lack of work or funds or an abolishment of posi-
tio~~ because of changes in the organizational structure.

Section 17.1 Order of Lavoff.

(A) 'No permanent or probationary employee shall be laid off from his positio
wifh the" police department while any temporary or part-time employees are serving
in the same position or class.

(B) Seniority rights shall prevail in cases of layoff and recall where
employee's ability, eXperience, training, physical fitness, and work record, in
the opinion of the Employer, are equal: providing that when all such factors are
equal, seniority shall be the determining factor.

(C) Employees who are to be laid off shall be given two (2) weeY~ notice.
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(D) Notice 'of recall shall be by certified letter, to the last known address
of the employee. It shall be the employees responsibility to keep the Employer
informed of this address. The employee' has four. (4) .days from the date of mailing
of said letter to give notice of his' intent to return to work and shall return to
work within six (6) days. Failure, to .respcnd to the certified letter within a

,four (4) day period or failure to return to work within the six (6) day period'
shall r:sul t in disCharge'."· :, "

Section 17.2. Procedure. Except as otherwise provided, layoff shall be in in-
verse order of seniority and recall shall be in the inverse order of layoff.

section 17.3. Part-Time and Employment. In the event there are laid off full-time
seniority employees ~d part time work becomes available:

(A) The part time work shall be offered in accordance with the seniority
provisions of this Contract •

.(B) Acceptance of part-time work under this parag~aph shall not affect
accumulated full time seniority, Section 15.1 notwithstanding.

(C) A .full time seniority employee working part time under this paragraph
shall be recalled to full time employment before additional part time employees
are hired.

DISCIPLINARY PROCEDURES

Section 18.0. Disciplinary action taken by the Employer will be dependent upon
the nature and seriousness of the offense or infraction.

Section 18.1. Disciplinary action assessed in instances of minor offenses or
infractions will be progressive in nature.

Section 18.2. In imposing disciplinary action on a current charge, the Employer
will not take into account any prior infractions which occurred more than two
(2) years previously. No disciplinary files shall be rernoved from an e~ployee
permanent'personnel file, except in compliance with Act 397 of the Public Acts of
1978.

Section ]8.3. The Employer will not impose dis=iplinary action upor, the e~loyee
for errors or ornmissions on his emplu~nt appli~ation: unless such errors or
cmmissions in the opinion of the Chie: of?olice give rise to a material misre-
presentation by the employee in securing the position with the City of Montrose.

Section 18.4. The employee will be acvised and receive a copy of any oisceplinary
entries in his personal file within three (3) cays of the entry being made.

Section 18.5 The Union steward shall be promptly notified of any discipline
involving a discharge or suspension. Oral notice shall be confirmed in writing.

Section 18.6. Before any employee shall be required to make any written state-
ment or written reply pertaining to any alleged rrUsconcuct on his part, the matter
shall first be discussed between the employee and the Employer with the Union
representative present. The employee shall than rrake a written statement or
reply as directed by the Chief of Police. If the employee is required to stay
beyond the regularly scheduled work hours to prepare such statement or reply,
said employee shall be paid for said hours at the contractual rate.



GRIEVANCE PROCEDURE

Section 19.0 Definition of a Grievance •. A grievance is defined as a disagree-
ment arising under and during the term of this agreement, concerning the inter-
pretation and application of the.provisions of this agreement and/or the City of
Montrose PoliC?e De~nt Rules arid Re9ulations.

. .
Section 19.1 Grievance Procedure - Step One. A grievance must be submitted in
writing to the Chief of Police or his designee within seven (7) calendar days of
the occurence of the condition (s) giving rise to the grievance, or within seven (7)
calendar days of the date the employee should reasonably have become aware of the
conditions which gave rise to. the grievance, whichever is later, in order for the
matter to be considered grievable under this agreement.

This grievance shall be submitted on forms provided by the Union, dated and signed
by the aggrieved employee(s) and shall set forth the facts, dates, and provisions
of the agreement that are alleged to have been violated and the remedy desired.
At the time the grievance is received, the Chief of Police or his designee shall
sign and date a copy which shall be returned to the grievant and either Steward.
A meeting shall be held if requested by either party.

The Chief of Police or his designee shall provide a written'answer to the grievant,
and or either Steward within five (5) working days.

In the event the written answer of the Chief of Police or his designated repre-
sentative is unacceptable to the grievant, the grievance may be appealed in writing
to the next higher step of this procedure. Any grievance not appealed within five
(5) working days after such answer shall be considered as dropped by the Union.

Section 19.2 Greivance procedure - Step Two. If the grievant is not satisfied
with the disposition of the grievance at Step One, the grievant may appeal in
writing to the City Manager.

Within ten (10) working days of receipt of the grievance, the City Manager shall
hold a meeting with the grievant and the Union in an attempt to resolve the
grievance. Only persons directly related to the disposition of the grievance
shall be present at the meeting. The grievant may be represented by either
Steward and/or a Union representative or a National representative. Representation
of the Employer and the Union shall not exceed tvo (2) each, not including the
grievant. ~f the grievance affects more than one (1) employee, the Union shall
designate onc employee as a representative of the gro~?·

Within seven (7) working cays following the conclusion of the meeting, the City
~~nager or his designee shall provide the grievant and either Steward with a
written disposition of the grievance.

Section 19.3. Grievance Procedure - Step Three. In ~ne event of an.unsa~is-
factory decision, the Union representative may subrrdt the grievance to arbitra-
tion within ten (10) working days following the conclusion of the Step Two
answer. Written notice to the Employer shall constitute a request for arbitra-
ion.

Tne Employer and the Union shall meet within seven (7) working days after notice
of the arbitration has been given.for the purpose of selecting an arbitrator.'
If the parties fail to select anarbitrator, the Michigan Employment Relations
Commission shall be requested by either party or both parties to provide a panel of
arbitrators pursuant to its rules then in effect. Parties shall attBupt to select
an arbitrator from this panel with ten (10) working days. If there is no selec-
tion from the list the Michigan Employment Relations Commission shall be requested
to provide a second panel of arbitrators. The parties shall attempt to select an

- 11 -



.. ..-. -.

arbitrator from this list within ten (10) working days. If there is no selection
from the second list, the Michigan Employment Relations. COrmUssion shall appoint
the arbitrator. .~

The rules of the Michigan Employment Relations Conmission shall apply to all
arbitration hearings. The arbitrator shall be requested to issue his/her decision

.within thirty' (30) days after .the conclusion of testimony argument, ·and submission
of briefs •. The decision of the arbitrator will be final'and binding on all parties,
and judgment t~ere inmay be entered in any Court of competen.t jurisdiction.

Fees and authorized expenses for the arbitrator shall be shared equally by the
Employer. and the Union.
The arbitrator shall' have no arthority to add to or to subtract from, alter,
change or modify. any of the provisions of this agreement.

The arbitrator shall not substitute her/his judgment for that of the Employer
where the Employer's judgment and actions are based upon reasonable cause and
do not violate the written provisions of this agreement. The arbitrator may
make no award which provides the employee compensation greater than would have
resulted if there had been no violation.
The Employer, in no event, shall be required to pay back wages for more than
thirty (30) working days prior to the date the written grievance is filed.
Ho~ever, in the case of a pay shortage (other than one resulting from misclass-
ification) of which the employee could not' have been aware before receiving her/
his pay, any adjustment shall be retroactive to the beginning of the pay period
in which the shortage occurred, if the employee files her/his grievance within
fifteen (15) working days after she/hebecomes aware of such shortage. All
claims for back wages shall be limited to the amount of wages the employee other-
wise would earn less any unemployment compensation or new wages for personal
services that she/he may have received during their regular course of employment
for the period in question.
Section 19.4. Restitution/Reinstatement. Should a decision be rendered at any
step of the grievance procedure that the employee was unjustly discharged,
demoted, suspended without reasonable and just cause, the Employer agrees to
reinstate the employee to the employee's former position in effect on the day of
discharge, demotion, or suspension. Comput~tion for any back wages or benefits
for suspension or discharge in excess of thirty (30) days must inclUde offsets
for unerr.ployment insurance, workmen I s compensation and benef i.t.s rece.ived other
then from City employment and wagen earned with other Employers during the period,
as.indicated in Step Three, above. A decision may be rendered to reinstate the
employee without back compensation or benefit.
Failure of the grievant to appeal the decision within the specifieo time limits
shall be deemed a withdrawal of the grievance ana shall bar further action or
appeal. The grievance shall be allowed if the Employer fails to render a decision
on a grievance within the specific time limits. Saturdays, Sundays, holidays or
days the City Offices are closed shall not be counted for purposes of grievance
time limi ts •.
Steps of the grievance procedure ·may be waived upon consent of the parties. The
grievant may withdraw a grievance at any step of the procedure. The grievance (s)
so withdrawn shall not be reinstated. Time limits herein provedec for may be
extended upon written consent of the parties.
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t\URK BY SUPERVISOR

.:

Notwi thstanding and provision of Sention No. 19', the Uriion may comnence any
grievance not arising from the daily w~rk routine directly with the City Manager
level of the grievance I?rocedure as I'r.~~i~, in Section No. 19.2. .

SPECIAL. MEETINGS

Section 20.0 Agenda". The' Elipioyer and the Union agree to meet and confer on
matters of clarification of the terms of this Agreement upon written request
of either party. The written request shall be made in advance and shall include
an agenda stating the nature of the matters to be discussed and the reasons for
requesting. Discussion shall be limited to matters set forth on the agenda,
but it is understood that these special meetings shall not be for the purpose
of conducting continuing collective bargaining negotiations nor to in any way
modify, add to or detract from the provisions of this Agreement. Special meet-
ings shall be held within a reasonable time and place mutually agree upon.
Each party shall be represented at special meetings by not more than three (3)
persons consisting of three (3) from the Union and three (3) from the City of
Montrose. The Union may meet at a place designated by the Employer located on
the Employer's property for a period not to exceed one-half (~) hour immediately
preceding a ~eeting for which awritten request hes been made~ employee repre-
sentatives of the Union shall not be paid or credited with time by the Employer
for the time spent in special meetings, unless special meetings are scheduled
during the employees regular shift.

UNIFORMS, CLOTHING AND EQUIPMENT

Section 21.0 The City of Montrose will furnish each officer with unifo~s,
side arms and such other equipment considered necessary for the officer to fully
and safely perfo~ his duties. The Employer shall pay each such officer ~hirty
($30.00) dollars per month for dry cleaning and minor repair of the uniforms.

Section 22.0 Temporary employees are not covered by this contract and shall not
be used to erode the bargaining unit.

Section 22.1 Temporary employees are defined as being those employees who are
hired for only a limitea period of time~ as a substitute for one or more full
or part-time employees temporarily absent from the job~ or for a job which is of
limited duration and is so informed at the time he is hirea.

Section 22.2 Temporary employees shall not acquire seniority by ~~tue of such
temporary employment. Temporary employees shall not be used inexcess of sixty
(60) days per occurence.

Section 23.0. Supervisors shall be permitted to perform bargaining unit work in
the following instances:

(A) In emergency or where regular employees 'are not available:

(B) To instruct or train employees;

(C) To do experimental work on new job;

(D) To fill personnel shortages caused by scheduled employees not reporting
to work~

(E) In all other cases where unit employees are not displaced;

(F) vmen the Employer feels that it is in the best interest of the citizens
- 13 - .



of the City of Montros~ provi.Ced it does not displace a regularly scheduled em-
ployee. .

,
, JURY DUTY

S2ction 24.0 An enployee viII not incUr any loss of income for time zpent; on
jury inn:y. . Such time shall not be considered an internJPtion of his continui ty .
of service.' On such days an ezrployee renders jury services, he shall receive the
difference between the amount recei ved for jury cuty and his re~ar wages, in-
cluding overtime. Each err;:>loyeewho receives a jury surrmons shall i~diately
notify his supervisor.

PEl-JSION PLAN

Se=tion 25.0. The ~~p1oyer shall ~~intain a deferred compensation pro-
gram for the benefit of 2.11 e.-:;:>loyeesvith at least one C 1) year .senio=iry
by the rules ana re9ulations applicable "Cosuch programs as aet fc:-th ana mcci-
iled from time to time by the Dni t.ed Sta"Ces Internal Revenue Se=vice. The err~
player shall contribute to said p:an an amount not co exceed three percent (3%)
of the eID?loyee's gross straight time pay for the applicable period.

The ex:p10yeeshall contribute an amount not less than two percent C 2%) of trrs
~loyee's gross si:raight time pay for the a?plicable p:rio=. That amount shall
be 6educt:edfrom the e.~loveels ~avchec~-s.

• - - -SUPPLEt1M"'TAL EHPLOtC"£NT

Eection 26.0 Full time employees within the bar?a~ning unit shall en?a~e in
_ sUD~lementale~lo~~nt on a regular or F~=t ~ime b~is only·in accorcance ~i~h
'the-following c~nditio~s and l' .~ t'~m~L.a ~ons.

(A) The eID?loyee shall not w=~r the ~i~y of Mon=rCEe Police Dn~£crm ~hile
engaged in such s~~plerr=n=al err.ploymen=;

(3) The n:ture of e~ploym=nt sh~ll
the City of Mcn~rCEe Police r~?==~~=~~;

for
(:) UnDer no circ~75tar.~es shall ~ne

eI?loy=~ 1 s ac:.ior;s·...·nile so ~~ploye:::;
Ci::y of

I :.=-.=--~=-- •- -7-- ......_-.-.

\~) The na~~re a~= sche=~:ir.g of. s~ch 3~;?le2en~al =~~C~~;~~ ~~~~l ~r. ~~
lay effect the ewploy=el~~=£c~2nce of his cu~i=s as a ?olice C==ic==.

UNIT u1PLOYEE RIGHTS
5:c::ion 27.0. Provision for Le~al Cour~el. Wnenever any clai~~ are ~ace c= any
ci vi.I act i.cn is ccrrrnenced 2?=-:lr~~ an elli;1l.oyeefor inj~ies -=0 pe=.sc·r.sDr ~=c?,==::y
caused by negligence ~~a/or acts of the Employee in the perfo=.uance of his =~:::es
and Yhiie in the cou=se of'his eC?loyu.~nt ana ~hile acting for, engage in, shall
furnish the .=ervices of an attc=ney to Bevise the officer as ~o the claiw, to
appear for, and to represent the employee in the action provi6ed that exempt from
application of this provision is any concuct or action of an officer ~ho is un6=r
the llITluenceof intoxican-=s or drugs.
The Employer rray co~~cmise, settle, and pay such claim b=fore or after the
cc~~cement of ~~y civil a~=ion. Wnenever any ju=;ment for G~7ages ~s a~~rced
against the ~'7.?loyeeas the resul'ts of any civil act.i.onfor per.sone.I inj~=ies 0=
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pro~-rty damage caused by the employee while 'in the course of his ~loymoJlt and
while acting vi thin the scope of his authority I the Employer will inaemnify the
officer I pay I settle I or compromise ·'tile judgment. Provided that exempt from
applications of this' provision is any' conduct or action of an offi cer vno is under
the influence of intoxicants .cr drugs. The employer viII make the selection of the
attorney or attorneys to represent officers in any particular matter and allow the
indi~idual·. employe~ to "object to .the selection if he has cause to. 00 so.

Section 27.lA Maintenance of Conditions. v~ages, hours and conditions of employ-
~-nt legally in effect at the.execution of this agreement shall, except as improved
herein, be main tained auring the term of this aareement. No errolovee sh=.ll
s~ier a reduction in such benefits as a consequ~nce of the exe~utiDn of this
agreement.

(B) R ela~ion 'to Rec;mlations, etc. This agreement shall .5t:~-=rsea:
any rules, regulations, ordinances or resolutions incop~istent herewith.

(e) If any article or section of this agreement or any supplement
thereto, should be hele invalid by operation of law or by any tribunal of competent
jurisdiction, o~ if compliance with or enforc6nent of any article or section should
be restrained by such tribunal, the remainder of this agreement ana su?ple~nts
~hall not be affected thereby, C.ne the parties shall enter into imme=iate collect-
ive bargaining negotiations for the purpose of a=riving at a mutu~lly satisfacto~
replac~~nt 'for such article or sec~ion.

(D) The execution of this collective bargaining agreement shall be
without prejudice to any pending grievances, arbi~ration or other litigation
except where the subject matter in dispute rnay~be resolvea herein.

(E) Ia3ep=H.:elt· Fet.imra1t Ao::t ::nc Di=ect D:D03it. Efiec:ive July I, 1987
members of the bar9a~ning un~t rray par=~c~?a~e ~n the ceIerre= cc~per.sa~ion ~nd
direct deposit programs offered by the City.

(=) Lumo Sum for Baru~ec Ti~. K~:never an e~ployee leaves e~?~o~j;:nt
it:i th the Ci t:y, such employee \/ill Co; paid far all bacl:e::time, ot.her t.he.n .sick =irr:e,
in a lump sum Davwent within thirty (30) calenaar days of the Ee?=.r~=ion, at ~he
prevailing rate of pay in effect at the tiilleof the 5e?=.~ation. ?h:s i~=l~de~,
but is not lirruted to separat~on vith a ceferred ve5~eo pe~sion or un6:r a cis~~i~i~y.

(G) C~nder Clau5. Nnenever the pronoun he G~ his ~s re£e=re= to
herewithin this contract accument, let it also be inte~retea as a n:~tral
~ticle ano may be applied to the instance of a male or- female in the capaci~y
cf an officer unaer the terms of this agreBuant.

Section 28.0 No part time ~~~oyee shall work in excess of thirty-two (32)
hours per week e~cept in emergency.

TARGET PRACTICE
Section 29.0 All members of the bargaining unit shall engage in ~arget prac~ice
at least four (4) times each calenoar year and the Employer shall provide all
cract.i ce emmuni t.i.cn, If the employee is off Quty he sha:2.1be compenaat.ed at on:
~na one half (l~) times his regular rate of pay for target praCtice.



Section 30.0 Tne. par-~es acknowleege that curing the negotiations Yhi=h resulted
J.n this Agre::m:mt each had the unlimited right and opportunity to make ciem.an:is and
prcpos=' 5 vi th resp2e:t to any subje~ or. matter not rem:rv-edby law from areas of
ccllec+-...i ve bargaining, and that the: unCP-rst:anding and agrea..JI!C"-I1tsa..-rived at by the
parties after the exercise of that rlght and opportunity are set forth in this
.Aareo-.ment. Ther2fore, the Emclover and th~ Union for the life of this Aore~t
~ch voluntarily and"ungualifleclly' waive the right and agree that the other shall
not be obligated to bargain' collectively with respect to any subject or matter
referred ..to o~ covered in this Agr~-mo-nt, even though such subject or natter may
not have been vithin the knOYlecge or contemplation of either or both ,Parties
at the time that they negotiated or signed this Agreement.

Se:tion 31.0. E=?loyeEs required to aD~ar in court, i=?lied c=~ent h=~~in=s, or
CU~ r=la~eo cepositiop~ cu=ing their off cUty hours sb211 be F~io on: ar.dcn=-
balf (l~) times their regular hourly zat.e of pay but are re~rea to re=Iit to
the Employer any subpoena fee they receive. Employeess~..=.ll b: p=.ic a mi.nirmzn
of tvo (2) houzs for su=h appeazances ,

If an employee is placed on stand-by for court; dur:-inghis off cTu!:yhO:1rs, he
snal.l be compensated for a minimum of two '2} hours at his straight ~im: ho~ly
rate of pay •

.s:ction 31.1 P.ny e..-:::>loyeewho is re~llire= to appear in ccurt;, ir.:::2.i eo CC:"1.Ee!1t
heP-r2ngs or Duty relateo ae?~sitiop~ shall be rei=b~E~a ~r~spcr~~=ion eA~~Ees
at the ra~e of twenty cen~s (20¢) per mile.

I:':::P ART!'~ITAL r·E.::.LINGS
Section 32.0 ~loyees sh~l},at~end a 6eDar~ntal ~~eting not to
exceed two (2) hcuxs , AnrJring an tills .conzract to the concrary nci'L::....i t::5-=~n:i~yf
oilice.:-s =t~ending such meetings on off auty time sh=.ll be p5.ia at· tme .am erE

~!:es for !:i~e ;==~~ly :==~~d==.
EDCC.'1'ION =:1::PE!'!'s:::.s

Section 33.0 rmen the Dep~~en~ sen65 an oi£2cer to schcol, the O==2ce~ ~ill
receIve h~s regular Fay plus ac~u31 ana nece5E.=.ryroom e;~~~e provice= s~=h
expense is =.===-oveo in advance by the Ci'Cy !"Enager; meal eXF-=r'-==5 e.s fo1lc·,,;.s
br=a~ast $~.OO, lu~=h 57.00, dinner 59.00 - on proof of ?~r=h~=e, ~nd =r~~=-
pcrtat.ion expenses ir.~rrec at the r~=e of oS .20 pez miLe ,

Sec~ion 34.0 7-hisa:;r==IT:ent.s~all be :ff-ec=i ve on the 1st -=3Y 8£
july, 19 87 I ana shall rs~in in full force ~,d :£iect ~~=il ~n= 30th
Cay- of June 1.9 90 It shall be aUL:uil2=ically renewed fruID ye~r -:'0 y==.~
th~r=~f~er ~~le=s ~~~h=r F~Y sb211 no=ify thE other in ~~iting at l:aEt ni~~y
{SO) days Frior to the annive=~ary a~te ~~at it d~sires to ~c5ify this a~re:-
~-ITt. In the event ~~at such no=ice is given, nego~iatior~ shall be;in ~o less
than th.irty (3D) o=ys prior to the ann.ive:::-s=ryoa~e, in which case this ag!:'"eernent
shall continue in full force ane effect un~il such time a ne~ contract agr=emen~
h.:..s been r=.a.cheo and signed.

FOrt L]..BOR COUN:IL
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"APPENDIX A

PRoMOTION.o\L PROCEDURE

Promotions to any new or existing position below the position
of Chief of Police shall be made in the following manner.

A. Eligibility Applicants shall have at least 3 years of

seniority with the City of Montrose Police Department as a

full-time officer from the applicants last date of hire.

B. Testing and Scoring.

Written - 70%

Oral - 30%
10010

c. Written. Test shall be obtained from Michigan Municipal

League and returned to the Michigan Municipal League for
correction.

D. Oral Board. Shall consist of three persons who are from

three separatA police agencies. For example: Michigan State

Police, Accredited Police Academy, or Police officer who has held
rank or above being tested for.

E. Announcement of Position bOening. Shall be posted for l!en (10)
days within the Montrose Police Department.

F. Applicants shall make written notice of desire to take
examina tion.

G. Test to be held within ten days of last day of posting.



· .

H. Highest score shall be appoi?ted to the position being

tested for.'
I. Employees who are promoted to a higher classification and by

his or her own voalition may return to his or her former position

in the bargaining unit within 12 months of said promotion.

The Employer may return a promoted employee to his/her former position

.for written just cause within a 12 month period from the date of the
promotion.
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MAYOR
Dennis L. Rush, Sr.

CITY MANAGER
John G. WareCOUNCIL MEMBERS

Patsy Stiies
Edward Johnson
William Lea
James Lovasz
Keith Young
Jerry C. Walker

CITY CLERK I TREASURER
Janice C. Persons

CITY ATTORNEY
Leonard B. Shulman

ADENDUM

Letter of Agreement

This contract shall be effective as evidenced by the signatures
set forth herein on December3D ,1987, as approved by the Mont-
rose City Council and the Fraternal Order of Police, in its'
entirety except for Section 8.3 which will remain in effect
as written in the previous 1984 -87 contract until such time
as the Council has approved the new short-term disability in-
aurance and carrier~ no later than January 13, 1988.

For FOpr
For City of Montrose

Ike d?;< /fY 7Date )



-------------, 41ParkwayDnve.Montrcse.Michigan48457.(313)639-6168---------------'

Letter of Agreement

Let this serve as a mutually agreed upon document indicative
to the fact that Patrolman Kirby Stehle will upon completion
of 10 years of service enjoy the vacation benefits as specified
in the 1984 1987 contract, to wit:

Over 10 years continuous employment .••.••. 4 work weeks.

This agreement is only effective for the duration of the agree-
ment reached for the contract period beginning July I, 1987
ending June 30, 1990 at which point it is SUbject to the bar-
gaining process.

&.v6?/987
Date

-·1 ",

MAYOR
D!nnis L. Rush. Sr.

COUNCIL MEMBERS
Patsy Stiies
Edward Johnson
William lea
James Lovasz
Keith Young
Jerry C. Walker

CITY MANAGER
John G. Ware

CITY CLERK / TREASURER
Janice C. Persons

CITY ATTORNEY
leonard B. Shulman

ADENDUM

For City
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