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TI/I5 A{l'R[[/IJUVT, made and erd.ened i.ni» thiA __ -..:.../_0 _

daff 0/ J£t-£ III B£~ /9 /9 tLlU1 ellectLve on the lsI.
dUff 01 :JAN 1/" te-¥ /9 go betmeen the Cllulttelt Vi.-Lln~e 0/

/!)i.lii.n~ton, heltei.nnltelt Ite/eltlted to aA. the ''&nPloffelt'', and the Labo«

Counci..1, fYJi.chi.9ILnFnai.ennal. Unden. 01 'Poli.ee, heltei.na/telt Ite/eltlted to

aA. the "tlni.on". A~lteement to covelt ffea.llA. /990, 1991 and /992. Con-

Lnaci: i.enm 4.Aalibe /lWm 9anuultff Ill.t thltU iJeeembelt3/ Il.t i..nc1ull.i.ve.

A'RTlac- /

'R[{J)(lNITION

The Cmplo!felt punsuani: to and i.n acco ndance: wi..th ali appli..ca.ble

pnovi.ai.ons: 0/ Act 379 0/ /965 aA. amended, lteco9Ri..le1l.the Labolt Counei..l,

/!)i..chi..9ILnF nai.ennal: On.delt 0/ 'Poli.ee, aA. the sal»: and exaluais/e: Iteplte-

aenixd.i.ve: {Olt the pultp0ll.e 0/ eolleeti..ve bultfJUi.ni..n~ i..n neapeci: to nai.e»:

o] paff) UJa9-eA.,houn». 0/ emplo!fl1lent and ai.he»: condi.i.ions: 0/ emplo!fl1lent

i..n the bult90-i..ni.n~ uni.i; whi..ch Il.h.ali conai.ai: 01 all lull-ti..me, pcd.no lman .

uni..t one and poli..ee Il.elt~eant and li..eutenant uni..t tmo 01 the Chulttelt

Vi..lla~e ,01 /!) i..lli..n~ton 'Poli..ee iJepulttment, but ex.cLull.i..ve 0/ the Chi..el

01 'Poli..e.e, pultt-ti..me 0/1 i.cena; cl.eni.cal: emploffeell. and any. ai.hen: employ.-

(I)

.~.
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f!lAJ/A(j{jrjfJVT 'RI (jIlTS

The [halLtelL Vi..LLLU}e0/ frJi..lli..ng,ton on Deh.al! 0/ the eleci.ons: 0/ the

[halLtelL Vi..liag,e 01 frJi..lli..ng,ton, hell.eDff nei.ai.n»: and ll.eAeltveA unto i..tA.ell)

wi..thout LiJni..tati..olVl, all poweflA, ll.i..gJztA, autholLi..tff} dui.Le»: and ll.eA-

pollA-i..Di..Li..ti..eAcon/elLll.ed upon and veai.ed i..n i.i: Dff Law and the COllA-ti..w-

Li.on. 0/ the State 01 frJi..chi..~} and i..n a g,enell.a1i..ty 01 the /olLe[fOi..ng,}

and not Dff waff 0/ Limi.iai.ion, the 1l.i..[Jht:

Secti..on r.

0/ exc.lu ai.ve: manag,ement and cani.nal. 0/ the [fOvelU1lTlent /J.ff/J.tem}

i..tA. plLopell.t;;J laci..Li..t;;} opelLati..ollA- and a!lai..flA.

Secti..on 2.

To hi..ll.e empLoffeeA., dei.enmi.ne: thei..1l. CfJuali../i..c.ati..olVl, condi.t.ions:

0/ empLoJ!lTlent} diAmiAA.al, donai.i.on; ouapenai.on, OIL Laffo/lj to dei.enmi.ne:

the numben: and. /J.ched.uLi..ng,01 ail empLoffeeA., to pnomoi:e; to det.e.nmi.ne:

the /J.i..le 01 the wonk loll.cej and to aJJ./J.i..g,ndut.i.e:« to and to di..ttect all

empLoffeell..

Secti..on ].

To dei.enmi.ne: /J.ell.vi..ceA., suppl.ie« and equi.pmeni; to dei.enmi.ne:

all mei.hod»: and. means. 01 diAtll.i..Duti..ng, and/ OIL diAJJ.emi..nati..ng, i.i»: /J.eltvi..c~

to dei.enmi.ne: the method and aixuidanda. 0/ openai.Lon.

Secti..on 4.

To u/J.e paltt-tiJne empLoffeeA i..n Daltg..ai..ni..ng,unci: wonk when

emelLg,enc;; pLaCeA demands: whi..ch exceed the man.powett capaDi..Li..tff 0/ the

'PoLi..ce lJepall.tmentJ pnav Lded, hou/ev en; that the u/J.e 01 palLt-tiJne empLoffeeA

JJ.hail not De loll. OILwi..th the pUll.p0/J.e01 ell.odi..ng, the uni..t wonk 101Lce.

Secti..on 5.

To JetelU7li..ne the numDett and Locati..on 01 i..tA. laci..Li..ti..eIl..
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See.tl.on 6.

To dei.enmi.ne: the .lil.Je 0/ the manaqemerd: oltgn.nl.Jatl.on, Li:«

/une.tl.o~ aJ.J.thOltl.t!fJ amount 0/ aupenv i.ai.on and table o n: oltganl.Jatl.on..

To mana9-e l.tA a//al./t/l. e//ee.l.entl;;. and ee.onoml.e.all;;. l.ncLudl.n9- the detelt-

mi.nai.i.on. 0/ guantl.t;;. and guall.t!f 0/ -1.eltvl.e.e/l.to be nendened.

The neaaonab l.e and aeaponai.b l:« exenci.ae: 0/ the /olte9-0l.n[f powenA.,

Itl.gJtu., aut.ho ni.i.i.e»; dut;;. and lte/l.p0n/il.Dl.ll.tl.e/l. b;;. the Chalttelt Vl.lla9-e

0/ ftJl.lll.n[fton) the adopt.Lori 0/ po l.Lci.ea, IUlI~ lte9-Ulati.OnA, and. ,.

pnaci.Lcea. i.ri /ulttheltane.e thelteo/J and the U-1.e0/ iud9-ement and di.acne-

Li.on. Ln. conneci.Lon theltewl.th /.!hall De li..mi.ted oni;;. D!f the .lipee.l.l i.e.

and explteAA.. Lenme: 01 thu A[flteementJ and. then oni;;. to the extent auci:

.lipee.l./l.e. and explte-1.-1.edteltm/l. alte l.n c.onloltmane.e wl.th the C.On/itl.tuti..on

and law.li 01 the State 01 ftJi..c.hi..ganand the tlnl.ted. StateA..

ARTIQL 3

A(j{JVCY51107>

Sec.ti..on t,

It u a[flteed. and undenai.ood that all pneaerd: emplo;;.ee/l. cov ened

D;;'thi../l. A9-lteement who ane: memben»: 0i the baltgai..ni.n9- unid: /.!hall nemai.n.

membena. Ln. [fOod -1.tandl.n[f 101t the dunai.i.ori 0/ thi../l. A[flteement a-1. a c.on-

dl.ti..on 0/ cani.Lnued emplovrnent} and pa!f to the Labo n: Counc.~ (!}l.c.hi..9fl11

Fnai.ennal: Oruielt 01 ifoll.c.e a monthl;;. lee on: dues:

Sec.tl.on 2.

IVew emplo;;.eeA. /.!hall wi..thi.n thl.ltt;;.-one (3/) da;;.-1.101lowi.n9-

thei..1t date 01 emplofllTlentJ pa;;. dueA. Olt .lieltvl.c.e lee to the LabOlt Coune.l.l,
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fJ] i.ch.i.gan.Fnai.ennal: 0nden. 01 'PoLi.ee, aA. a condi.i.Lon. 01 employment and.

AAall become and nemai.n. Ln. good A.tand.i.ng, dun.i.ng, the Lenm 01 thi.A. Ag,n.ee-

menL

Seeti.on ].

11 an employee laLlA. to pay /ULi.ddue»: and/ on. A.en.vi.ee lee, and.

LA. Ln. annean»: Ion. thi.n.t!f (30) dayA. on. mane, the Uni.ori AAall noti.l!f the

emplo!fen. iri wn.i.ti.ng, and. the employee A.h.all be A.epaniLted In.om hi.A.

employment a.4. a. voLuntan.!f gu Li:

Sect i.on It - Check-O tl;
7he employen. a9_n.e€/1to deduct due»: In.om the employee' A. pay.

dun.i.ng, the I i.Mt two (2) weelM i.n the pay peni.od each. month.

Seeti.on 5 - Save lIanmLMA.:

7he Uni.on A.h.al.1.i.demni.1y and. MLve the empl:a !fen. han.mlMA.

aqai.nai: any and. all c1a~ demands, A.Ui.tJJ..,Li..abJi.t!f and any othen.

aai.i.on»: an.i.A.i.n~In.om thi..A. an.ti..c1e on. camp.l.Lance: then.ewi.th b!f the emplo!fen..

An7Iac. It

r;nlc.VAIVCLfYROCDJU7?f..

lJel i.ni.ti.on 01 a r;«Levance. - A ~n.i.evance i.A. del Lned aA. a di..MLg,n.ee-

merd: an.i.A.i.n~unden: and dun.i..n~ the i.enm 01 thu ag,n.eement concennirui th€:

Lni.enpnei.ai.Lon and appLi..c.ati..on 01 the pn.OVLA.i.OnA.01 thi..A. Ag,n.eement

and/o n: the Chan.ten. Vi.L.l..ag,e01 fJ] Jli.ng,ton 'PoLi..ee lJepan.tment ItULeA and

n.e;)11:Lat i.onA.-
It i.A. the i..ntent 01 both the employen. and the Uni.on to pllevent

g,n.i.evanceA and to A.ettle an!f whi.ch. ma!f allLA.e aA. pn.omptl!fand lai.lt1!f aA.
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pOJJA.i..bLe. All Lime: Limi.i:« hen.ei..nalten. /1peci..li..ed !!hall be aJhen.ed to

unl.eo»: extended b~ both pan.ti..eA.. An~ f}n.i..evance nat: appealed wi..thi..n

the /l.peci..li..ed Lime: Limci»: bJf the llniorc !!hall be cOnA.i..den.eda/l dno pped

bJf the {jni.on. and. f}n.i..evant.

An~ f}n.i..evance not an/lWen.ed b~ the emploJfen. wi..thi..n the /1peci..li..ed

Lime Li..mi..u !!hall be conai.nued a/l a [fn.anti..nf} 01 the [fn.i..evance. ( Sawn.-

da~) Sun.d.a~} and. lIoLi..da~/1 !!hall be excluded In.om Lime: Li..mi..u).

A. {]Il.i..evance ?n.ocedun.e - Step One.

A f}n.i..evance muai: be IJ.11.bmi..ttedi..n wn.i..ti..nf}bJf the emploJfee on.

«i.euand to the Chi..el 01 'PoLi..ce on. hu de/li..~ee wi..thi..n Ii..ve (5) wottki..nf}

da~/1 01 the occu nance 01 the con.d.i..ti..onf/1) f}i..vi..nf}n.i.a«. to the [flti..evance.,

Oil. wi..thi..n Ii..ve (5) wottki..n[f daJf/1 01 the date the emplo~ee A.houLd. neaaon-

abLJf have become auiane: 01 the con.d.i..ti..onl/l.) f}i..vi..nf}ni.ae: to the f}1l.i..evance.,

whi..ch.evelt i../l Lai.en; ire onden: lolt the matt ell. to be conai.dened [fn.i..evable

unden: thu A[fn.eement.

The Chi..el 01 7>oLi..ceon: hu de/li..;;nee A.haLL /l.i..;;nand. date a COpJf01
the f}n.i..evance and. A.hall ne.iu nn. aame: to the emplo~ee on. »Eeuand. The

Chi..el 01 'Poli..ce Olt hu de/li..~ee A.haLL pltOvi..de a wlti..tten an/lWelt to the

/l.tewan.d wi..thi..n Ii..ve (5) da~/l.

1n the event the wlti..tten anAUJen.01 the Chi..el 01 7>oli..ce on. hu

de/li..;;nated n.eplte/lentati..ve U unacceptable to the f}lti..evant} the f}n.i..e-

vance maJf be appealed i..n wn.i..ti..n[fto the next hi..g}telt /l.tep 0/ thu pn.ocedUIte.

B. Cin.i..evance 7>ltoced.ulte - Step Two

11 the [fn.i..evance u rwt ll.e/l.Olved at Step / 01 thu pn.ocedun.e.,

the f}n.i..evance A.hall be pll.e/lented i..n wlti..ti..n[f to the 'Pn.e/li..dent 01 the
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Vi..ila9-e 01 frJLili.n(jton b~ the Stewan..d. of the Uni..on andf o n: a

Labolt CouncJ frJi.c.hi..~ F nai.ennal: On..d.elt0/ 'PoLi.ce 'ReplteAentati.ve,

wi.thi.n h.even (7) WOn.kLn9-da~h. altelt the 1teA.fJ0lVJ.e0/ Step I lLKl/.L due.

The Vi..lla9-e 'PlteAi.dent .h-hall h.i.~ and. date the IInion. co p~. A meeti.n(j

h-hall be held between the Vi..ilaqe 'PlteAi.dent, the Cjlti.evant, and. hu

lteplteAentati.ve wi.thi.n h.even (7) daljlL of the date the Cjlti.evance lLKl/.L

advanc.ed to Step 2. The date and time to meet h-hall be by mutual

a(jlteement of the paltti.eIL. On conc.lulLi.on of the meeti.nCj the Vi..lia.r;-e

'PlteILi..dent h-hall wi.thi.n ten (10) daijlL (ji.ve hu ltelLp0lVJ.e i..n wlti.ti.n(j to

the Labo It Counc.Ll, frJi.c.hi..gn.n.Fltaten.na1 0n..d.eltof 'PoLi.ce 'ReplteILentati.ve.

C. CiILi.evance 'PlLOcedulte - Step 3

1/ the OJl/J1JJeltat Step 2 u not h.ati..IL/acwlt~ the Labon: Counc.J,

frJi.c.hi..~ F nai.ennal: On..d.elt0/ 'PoLi..ce nepneaerd.ai.is:« wuheA to c.a1L1t~the

9-1ti..evance lultthelt) he h-hall wi..thi..n ten (10) WOn.ki..!L9-da~ l/LOm the date

0/ the 'Pneai.derd: I h. OJl/J1JJen.,plteIL'ent the 9-1ti..evance to the V i..lla.g,e Coun:'U

at a apeci.al. (ClolLed) commixi.ee meeti.n9-- 1/ the nequesi: /OIL a (S peci..aL

cl.aaed cammixi.ee: meetLn9-) u denied, the 9-1ti.evance h-haLL be advanced

to Step 4. I I a meeti..n9- i..ILheLdJ the commi.iiiee: h-hall wi..thi.n h.even (711

da~ neapond iri WIti.ti.!L9-thei..1t an/JJJJelL.

iJ. CiILi..evance 'PlLOcedulte - Step"

I/ the OJl/J1JJeltto Step 3 0/ thu pnocedune: u nat: h.atu/actolt~J

the Union. nepneaeniai.ive: wi.thi.n twent~ (20) WOn.ki.!L9-da~h. h-hall h.Ubmi.t

the 9-1ti.evanc.e to anbci.nai.ion, W lLi..tten nat.Lee: to the emplo~elt h-hall

corud.ciui:« a ltectueILt lolt anb Li.nai.ion: The frJi..c.hi..~ Emplovment 'Re1ati.OIVJ.

Commi..lLlLi.onh-hall be lteIfrUeAted to p~vi..de a panel 0/ h.even (7) att6i.tltCLwltIL.

The llni.on and. the emplo~ett h-hall make ~tettnate ILtltiJ.eA /lLOm the panel
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lut} wLth the Laai: name on the lut to be /J.elected..

The nul.e»: 0/ the {!}LchLf)£UL&nplo!JfTlent 'Re1atLOnA. CommiAALon applff

to all a~bLt~atLon hea~Ln~ The a~bLt~ato~ -1.hall be ~e~ue/J.ted. to

i.A./J.ue hujhe~ decuLon wLthLn thL~tff (30) daff/J. a/te~ the concLu/J.Lon

0/ te/J.ti..mony anqumerii; and »ubmi.aai.on. 0/ b~Le//J.. The deci.ai.ori 0/ the

anb i.i.nai.o n. wi.J.1 be /Lnal and bLndLng- on all pan.i.ie»:

Fee and autholti..~ed. expen/J.e/J. /o~ the anb i.t.nai.o n: -1.hall be A.ha~ed.

e~uallff bff the emploffelt and the UnLo~

The anb ci.nai.o n: -1.hall have no autho~Ltff to add to on: to aubiznaci:

/!tOm} al.i.en, chang-e on. modL/ff anff 0/ the P~OVULOnA. 0/ thu Ag-~eement.

L 'Re/itLtutLonj'ReLnA.tatement

Should a deCL/J.LOnbe nendened at anff si.ep 0/ the g-~Levance

pnacedune: that the empLoffee Wa/J. uniu/J.Uff ducha~g-ed} demoted} auapended

wLthout lteahOnable and iU/J.t cau/J.~ the empLoffe~ a9-~ee/i to ~eLnA.tate the

empLoffee to the empLoffee'/J. /o~e~ Po/J.LtLon i..n effect on the daff 0/ the

duchaltg-~ demot.Lon, on: /UJ./J.Pen/J.LO~ComputatLon /o~ anff back UJag-e/J.

o n: benet LU /o~ /J.U/J.PeJVl.LOnA.on: dL/J.cha~9-e iri exceaz, 0/ thLlttff (30)

daff/J. muai: Lnalude: oll/J.eu lolt unemp iospnerd: Ln/J.UItanCe}uo nhman' /J. com-

penaai.i.ori and benel LU nece.ived LncludLn9- UXL9-e/J.eanned wLth oi.hen:

empLoffe~ dulti..ng- the pe.ni.od. A dec.i.ai.ori maff be nendened to ~eLnA.tate

the emp lo uee: wLthout back compenaai.i.ori o n: bene/Lu.

Ti..me Limi.i»: at any /J.tep maff be extended. by mutual ag-Iteement en.

w~LtLn~ Step/J. 01 the g-~i..evance pnocedune: maff be UXLLVedupon COnA.ent

01 the pa~tLe/J.. The 9-~Levant maff wLthd!W11Ja g-~Levance at anff /J.tep 01

the p~oce.d.u~e. The g-~i..evancel /J.) /l.O wLthd!W11Jn.JJ.hall not be lteLnA.tate.d..

1V0twLth/J.tandLng- anff P~OVULOnA. 01 thu a~tLc1e (#4) the UnLon maff

commence anff g-~Levance not a~uLn9- Iltom the daLlff wonk !tOutLne dL~ecUy
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wi-th the VLLLa~e J>~e4i..dent level 01 the ~~i-evance p~ocedu~e ~

pnov ided i-n Step #2 01 thiA A~ti-ele.

A7?TICl.t 5

iJlSOIA7?(it AAliJiJlSO?LI Alt

The employe~ may di../l..c.ha~~e,auapend an employee lo~ iU/l..t cauae,

but wi-th ~e4pect todiAc.ha~~e o~ /l..U/l..pen/l..i-onthe employe~ /l..haLL have

~i-ven the employee at lea/l..t one w~i-tten ~ep~Lmand i-n w~i-ti-n~ and a

copy 01 aame: to the ilni.on. and the ai.euand, except no /l..Uc.hioanni.nq. need

be ~i-ven to an employee belo~e he La: diAc.ha~g-ed on: auapended a/l.. p~o-

vi-Jed by the nul.e»: and ~eg-u1ati-on/l..01 the Vi..J.J..ag-e 01 /fJLili-n~ton

?oli-ce iJepa~tment.

A. iJ~one4ty

B. 7?eckle/l../l..ne/l../l.. that could ~e/l..Ult i-n a /l..e~i-ou/l..acci-dent

whLle on duty.

C. iJi..Acha~g-i-ng-a weapon lo~ neaaona: at.hen: than iri aav i.nq. a

li../e 0/ anai.hen: human bei..ng- o n: you~e1I} and app~ehendi-n~ a KNOWIVmolV.

iJ. Fa1A.i-lyi-ng- /l..i..ckon: any ot.he:« cau/l..e 01 ab aenae:

c.. Convi-cti-on 01 any cn.imi.nal: ollen/l..e except mirion: tn.alli-c

F. Imp~ope~ uae. 01 a V~e velii.cl:«: (&ample - Fo~ pe~-

/l..O nal: u/l..e)

~. In/l..Ubo~i..nati..on

fl. Bei-ng- unden: the i..nlluence olli..9;uo~ on: dnuo»: on duty.

1. U/l..e01 abu.ai.ve: on: imp nope.n: i.neaimerd: to any pe~n eixlien-
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i-n cu-1.tody. Oil not. fiJi-niJnum10llce u alway.-1.uaed i-n -1.ell de/enA..e Oil to

pllotect the weilalle 01 anat.hen: peMOn.

fl. OIIenA..i-ve conduci., lan9llafje and defjn.ad.i-nfj at.hen: memben»:

01 the fiJi-lli-nfjton 'PoLi-ce iJepalltment and fiJembell/l. 01 the Vi-ilafje

Counci-L ei-th.ell onal. Oil i-n wn.i-ti-nfjo

K. Fai-lulle to mai-ntai-n communi.cat.iori wi-th. the cerii.nal: du-

pai.chen. at all t.imes: whi-Le on duty..

L. VLolati-on 01 any. LmvluL and neasonab Le: olli-ci-al lle9llla-

i.i.on made on. fji-ven by. a eupeni.o n: olli-cen..

fiJ. An!! acti-on that would bn.i-nfj duclledi-t upon the 'PoLi-ce

iJepalltment and Oil the Vi-ilafje whi-le on Oil 011 dutf).

N. Los»: 01 Badfje/Weapon thIWUg}l n~ect.

O. Fai.J..ulle to compLy. wi-th the Law Lnloltcement Code 01 Lthi-C/l..

5 ee attached copy..

'P. Fai.J..ulle to Ili-nfj own Lime: cand,

Q. Fai-lulle to neapond when a vi-olati-on 01 the Laio ha»: been

commi.i.i.ed. i-n 011 i..eell/'PatlWl.manI -1.plle/l.enee.

AnTIut 6

SUVI(fRITY ANiJ PROBATION

Secti..on I. ?nOBATIONAny 'PCJ?10iJ

NewLy hi..lled employee-1. -1.hall -1.ellve a pn.obati..onaIlY pelli..od ot

twelve (12) month-1. tllom the employee-1. la-1.t date of hi..lte. 'Pn.obati..onaltY-

emplol/ee/l. malt be Itealea/l.ed {ltom hu/helt emplo!J17lentwi..th the VLila9·e ot

fiJLlli..n!)ton 'PoLi..ee iJepalttment by wn.i..tten noti..ee at any tLme wi..thi..nth..e
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A'RTICll 6 - SEfiI07?ITY AND fYROBATION(Conti..rw.ed)

twelve ( 12) moni.h»: pltobati..oMLIt!f pelt iod.

Secti..on 2. S0VI07?ITY

On compl.ei.ion 01 a twelve ( 12) mord.h»: p~bati..oMLIt!f peni.od,

the eRlplo!fee' /J. /J.eni..olti..t!f JJ.h.al1 be Iltom the LaA.t date 01 hi..lte.

A7?TICll 7

LAY OFF AND 'R[[ALL

Secti..on I.

The uo nd La.v-0ll means. the neduci.Lan. iri the won.k.i..nr;loltce due

to the decneaae 0/ wonk o n: li.mi..tati..on ollundlJ.. 7?e/J.p0n/J.i..bi..li..tV- 01 the

frJi..ili..ngton Vi.ll.ar;e Counci..l.

Secti..on 2.

7>altt-ti..me emplo!fee/J. JJ.h.al1 be lai..d 0111 i..ltlJ.tT:-h.enpltObati..oMLltv

eRlplo!feeJJ.. Seni..olti..tv- emplxupee»: wi..il be Latd 011 accondi.nq. to /J.eni..olt[t!f.

I lone eRlplo!fee u Lai..d 011 and eenioni.iie: ane: .al~e, the Vi.ll.ar;e Counci..l

»iu. have the auT:-h.OIti..t!fto make the deci.ai.on. 01 whi..ch emplo!fee u to be

Lai.d 011. &nplo!fee/ /J.) to be lai..d 011 10 It an i..nde/i..ni..te peni.od 01 Lime:

wi..LL have at lea/J.t (7) cal.endan: da!f/J. nat.Lee: olla!foll. The llniori 7?eplte-

/J.entati..ve JJ.h.all nece.ive: a lut l/tOm the emplo!felt on: emplo!fee/ /J.) bei..nr;

lai..d 011 on the aame: date T:-h.enai.Lcea: ane: i../J.JJ.uedto T:-h.eemplo!fee/ /J.).

When the won.k. l0ltce u to be Lncneased altelt a la!foll, emplo!fee/J.

wi..l.J..be ltecal.J..ed accandi.nq. to /J.eni..olti..t!f, i..n lteveltlJ.e on.delt olla!foll,

pltOvi..ded. the emplo!fee wi..th the r;lteate/J.t /J.eni..olti..tv alte ahle to peltloltm

T:-h.ewon.k.. I I T:-h.e Po/J.i..ti..on u /J.ti..il exuti..nr;, the emplo!fee/ /J.) JJ.hail

be lteWttned to hu plti..OIt cl..cvvJ.i..{i..c.ati..on. I I not exuti..n[h he lJ.h.all be

Itewttned. to hu PIti..OItcl..cvvJ.i..Ii..c.ati..onwhen 1UJ.ch. Po/J.i..ti..on u open CLlJt:LLn.
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A'RTIC1[ 7 - LAY OFF IllVlJfYROBATIOIV(Conti..fwe.d.)

Noti..c.e 01 necal.L may- be by- telephone} c.onli..ttmed by- Cen.ti..li..ed

mai.l: to the employ-ee' /.LLnAt known addneaa: The lai..d 011 empLoy-ee

mli/.Lt n.e/.!.pondwi..thi..n thn.ee (3) day-/.Lalten. n.ec.ei..vi..n~ the Cen.ti..li..ed

lett en.. 11 a/ten. the above /.Ltep/.Lwen.e condUc.ted and the empLoy-ee

cannot: be Lacai.ed, the next employee wi..th 1e-1./.L/.Leni..on.i..ty-wi..11 be

necal.Led. I I then.e ane: no ot.hne« lai..d all empLoyee-1.} the Vi..11ag-e

wi..11 /.Leek new hi..n.eA. 11 employee u lai..d 011 Lon~en. than /.Leni..on.i..tY-j

employee lo/.Le/.!.necal.l. n.i..g-hu.

A'RTIC1[ 8

1I0U'RSAND 'RATCJ OF 'PAY

Sec.ti..on I. W07?KDAY ANlJ WO'RKW[f](

A n.ef)lilan. wonk day ~all conai.si: 01 ei..g-ht (8) wonki..ng- houn»;

a wonk week -1.hall C.On-1.i../.Lt01 lon.ty- (40) houn»:

Sec.ti..on 2. OVtRTlm[

All houn»: uo nhed Ln exceaz, 01 e.i..g-ht (8) houn»: Ln: a wonk day

and lon.ty (40 )hou/t/.L iri a wonk week -1.hall6e canai.dened overd.ime and

~all be pai..d at one and one-hall ( I f) Lime»: the n.ef)lilan. nai:e: 0/ pay-.

All oveni.ime wi..il be authon.i..led by- the Chi..e./ 0/ 'Poli..c.e on. Vi..ila~e.

J>n.e-1.i..dent.

Sec.ti..on J.

Ail overd.ime ~all be ollen.ed by /.Leni..on.i..ty to lull-ti..me

employee/.!. / i../t/.Lt. 1/ lull-ti..me empl.ouee»: decl.Lne: the overd.ime: pard:-

time employee/.!. may be. uaed.

Sec.ti..on 4.

J>O/.Ltedwonk} vacai.ion. and day ofl /.Lc.hedule-1.~all not be



AnTlac 9

/-IOLllJAYS

AnTlac 8 - /-loans AAJiJnATc OF rpAY (Conti-ruled)

c.hantjed wi-thout conaerit: and atjlLeement 0/ the empLofjee. ScheduLeA ~ali

De po.at.ed /i-/teen (15) dafj.-1.pILi-OILto el/ecti..ve date.

Secti..on 5.

Shi-/t pn..e!elLence M-tali De Dfj .-1.eni-olLi..ty. Shi../t pi..ck M-tall De

Dfj thlLee (3) month peni.oda:

Secti-on I. . cmpLofjeeA .-1.hall De tjlLanted the /oLLowi..ntj hoLi..daf!.-1.:

FULL !JAY

AJeu/ YealL'.-1. !Jafj

CcMtelL Sundaf!

/!} ema ILi..aL !Jafj

Iruieperuieru:e: !Jay

Laban: !Jafj

ThanhA.tji..vi..ntj !Jafj

FILi..dafj a/telL Th~i..vi..ntj

ChlLutma.-1. Cve

Ch ILUtma.-1.Oafj

AJew Yean..'.-1.Cve

Veteltan.-1. Oaf!

{lood FILi..dafj



A/tell. I !fea.1l.

A/tell. 2 !fea./l./l.

AItell. 5 !feal1./l.

AI tell. 15 !fea./l./l.

AItell. 16 !fea.11./l.-

5 da!f-1.

10 da!f-1.

15 da!f-1.

20 da!f-1.

add one addi.i.i.onal. da!f each. anni»

A7?TIC1e 9 HOLIDAYS (Conti..l111ed)

Secti..on 2. HOLIDAY ?AY

&npLo!feeA -1.hail be pai.d loll. ei..gJzt (8) houn»: at thei..1l. ll.e9Ulalt

nai:e: 0/ pa!f /Oll. each 01 th.e -1.peci../i.ed h.oli..da!f-1.} wh.eth.elt h.e wonk theAe

da!f-1. Oil. not. I/ an empLo!fee wonk on an!f 0/ the -1.peci..li..ed h.oli..da!f-1. h.e

-1.h.all be compenoai.ed at two (2) t.ime». hu Itegulalt nai:e. 01 pa!f /Olt th.at

da!f i..n addi..ti..on to hi..-1.holi..da!f pa!f.

A7?TIUe 10

VACATION

Secti...on I.

All empLo!feeA. -1.h.all become eli..f}i..ble loll. vacai.i.ori wi..th. pa!f at

th.ei..1t ll.e9ULaIt nai:e: 0/ pa!f i..n acco ndance: wi..th Table 1 aei: /Oll.th below

when the!f have ai.i.ai.ned one (I) !feall. 01 -1.eni..olti..t!f Oil. mane:

TABLe 1

ven.A.alt!f date /Olt maximum accumu Lai.ion: 0/ 30 da!f/l..

Secti..on 2.

&npLo!feeA. ma!f caltll.!f ovell. no mane: th.an one hall ( -j-) 0/ Au

allocated vacai.Lori Lime: IlWm Vea.Il. to !fea.1l. Oil. the empLovee ma!f opi.con. to

necei:ve: pa!f loll. the UI111-1.edda!f-1. at hi»: Il.egulalt nai:e: 0/ pa!! du.lti...nf} the

la-1.t pa!flWll 01 the cal.endan: !fea.1t i...nwhi..c.h. vacai.Lori daVA- well.e ea.1U1ed..

(13)
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AnTlut 10 - VACATION (Conti.nued)

Secti.on 3. CmploffeeA. JLhalL De pai.d at theLIL lLeg-uLaIL nai:e: 0/ paff

/OIL unuaed vacai.iori daffA.. L/ the emplo!fee lLetLILeA., ILeA.Lf)fW-ti.on, Laffo//

OIL to the emplo~ee' A.. /amU!f i.n. ca/l.e 0/ death.

Secti.on 4.

VacatLon Lime: wJ.J.. De appnov ed D!f the lJepalLtment Head wLth

two (2) weelM advance nai.i:ce: to De 9-LVen.. lJepalLtment head wLll noti./ff

Counci.l 0/ vacai.i.on. Lime:

A'RTIUt II

f>t'RSONA[ [54 vt

tach emplo!fee A..hall be 9-lLanted thlLee (3) penaonal: leave daffA.. each

cal.endan: ffealL wi.th paff. f>eM..On.a1 daffA.. wi.ll lLec;;ui.lLe twen.tff-/oulL (24)

houn: notL/i.c.ati.on to lJepalLtment Head. f>eM..Onal daffA.. cannot be UA..ed the

da!f PILi.OIL to O'IL the daff a/telL vacai.Lori OIL holi.daff i.ime: (CmelL9-encff C£L/l.eA.

wJ.J.. be conai.dened Dff lJepalLiJnent Head). f>elL/l.On.a1daffA.. muai: be tahen. not

Lea»: than /OUIL (it) houn»: OIL one-hall ( f) daff at a t.ime:

A'RTIUt. 12

WOnK(rjAN'S {j)(rjf>GNSATION

Anff Laa»: 0/ Lime: /OIL A..i.clu:eAA. OIL acci.deni:« attlLi.buta1Jle to the

emplo!fee' A.. dui.i.e»: and compenaab Le: unden: the WOttkman' A.. CompenAatLon Act

A..hall not be deducted /!LOm A..i.c.k leave. FOIL Lo s»: 0/ Lime: due to i.niulLff

i.n. canneci.Lori WLth the emploffee' A.. dui.i.ea. and compenaab l:e: unden: the WOtLk.

man' A.. CompeJV1[Lti.on Act, the emp.l.ouee. wi.li be pai.d D!f the emploffelL the



A7?TlUe /2 - W07?K(r)AtV'SCO(r)'P{)/SATlOIV(Conti-wed)

di-//en.ence b etuieeri the amount pai-d 0/ WOnkman'-1. CompenAati-on and the

emp~!fee' h. weekl!f MLlan.!fJ i-n acco ndance: wi-th the /oLLowi..n~ pnov i.ai.on»:

iJi..//en.ence i..n pa!f Ion. h.i..xt!f (60) da!f-1..

Such h.i..cJmeh.-1.on. i..niun.!f i.ri canneci.Lori wi-th the uaual: dut.Le»: 0/ the

empLo!fee h-hall De neponi.ed i..mmedi..ate1!f to the empLo!fen. on. hiA. immedi.ai:e.

su penv i.ao n: D!f the empLo!fee. The emplo!fee wi..ll pn.OCJ.1.n.e/n.om the Vi..lla~e

Clen.h (lIen.eD!f deh.i..fflW-ted a-1. the emplo!fen.' h. n.epn.e-1.entati..ve i..n compen-

aai.Lon. c.aA.e-1.) the neCeh.h.an.!f /on.m Ion. the doci.o n' -1. ai.at.emeni: and, at the

-1.WTle Lime, /i..le a complete -1.tatement 0/ h.i..c.k.neAA.on. i..niun.!fJ a-1. pnov i.ded

i..n the WOnkman'h. CompenAati..on Act.

A7?/IC1e /3

OU/SliJe {jrJ?LO!J(!}CJVT

1V0 emplo!fee 0/ the Vi..lla~e wi..llhave anoth.en. ioD con/li..cti..n~ wi..th

the dut.i.e»: towan.d the Vi..lla~e.

A7?/IUe /4-

FtJIVCJ?ALLCAVe

All emplo!fee-1. -1.hall De enti..t1ed to a thn.ee da!f /unen.a11eave wi..th

pa!f Ion. the pun.pO/.L.e0/ attendi..n~ /unen.a1 and penaanal. matx.en»: pen.tai..ni..n~

to the /unen.a1 a-1. a n.eA1l.1t 0/ a death iri the immediai:e: /ami..1!fand ven.i../ i..-
cai.i.ori then.eo/. Such leave lL.hall De taken at the Lime: 0/ death. lmmedi..ate

/ami..1!f de/i..ned a-1. Spou/.L.eJ Chi..1d.n.en., Stepchi..1dn.en, 7Jan.entA, Step-'i'an.entA,
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A7?!IeL[ /4 - F/JNCJ?ALLCAV[ (Conti-rwed)

Bll.othen.} S Lai.en, 'Pall.ent- i.n-Laui« and Ci nandpanerd:a, A one day lunen.a1

leave wi-th pay »u: be allowed loll. Step-Bn.othe/4 B!l.Othell.-i-n-law} Step

S i.Atett} and S i.Atell.- i-n-law. All empLauee». -1-hall necei.v e: one ( /) day.

wi-thout pay} Oil. pe.naonal: day/ vacati-on day} i-/ deai.ned to attend a

/unen..a1 0/ at.hen. cd.o ae: ll.eLati-Ve-1-Oil. to act a-1- pal.Ib eanen:

An!IeL[ /5
[Dun! ANlJ CALL BAa T1ftJ[

See-ti-on /. [Dun! TIftJ[

When an employee i.A n.eCfJui-ll.edto appeall. i-n courd: (Ci-Il.cui-t Oil.

lJi.Atll.i-ct) Oil. i.Jnpli-ed conaeni: heatti-ngA- unden: aub poena. Oil. ot.heniui.o.« dUIl.i-n[f

all dutV houltll., he -1-hall necei.ve: a mi.nimum 01 two (2) houn»: pay at one

and one hall ( / -j) Lime»: hi.A ll.ef)Ulall. nai:e: 01 paff. Addi-ti-onal houn»: -1-hall

be pai-d at one and one hall (/ -j) Limes: nai:e:

1/ the emploffee U ll.eCfJui.ned to /ulLnUh hu own i.nanapordxd.Lon th.e

emplo!fell. -1-hall pa!f the empl.ouee: mi.Leaqe: 0/ twent!f (20) ceni:a: /Oll. total

mi.Le»: dn.cveri i../ the empLo!fee /uILnUheA. hi.A own i.nanapo rd.ai.i.on:

1/ emp.l.ouee: u on dutff dUIl.i-n[}courd: daff he wi-Jl not Il.ecei-ve the

above menti-oned count: paff.

1/ cau n...t Ca-1-eA. ane: moae: than Ii-ve (5) houn»: i-n one daff he »u: not

WOn.kthat daff} but wi-ll be pai-d ei-~t (8) hou!l.-1-at ll.effUlall. n.ate wi..tIt

that day all plu-1- mJea[fe.

Ali moni-eA. Il.ecei-ved /Oll. COUll.tappean.anceA. -1-hall be tulLned ,ovell. to

the V Jla[fe Uen.h..



A'RTlal. 17

INStJ7MNClS

A7?TIU[ 15 - CALL-BACK TI/f}[ (Conti..nued)

Secti..on 2. Ci1LL-BACK TI(fJ[

CmpLoVeeA. who ane: c.n.l.1ed back to UJOn.k dulti..n~ Lhei:« 011 dutV

time /.l.h.all be pai.d at one and one-hall (Ii-) Limes: thei..1t lte9-Ulalt ncd:e:

o/'pay. wi..th a mi.nlmum 0/ two (2) houn»: pelt cal.L baa

A7?TIU[ 16

CDLL[(j[ 1NCllTIV[ fYRO(j7?A/f}

LmpLovee /.l.h.all Itecei..ve paft baA.ed on aemeai.en: cnedi.i: hOUM 'aA. 10LloW4.

4.taltti.n~ at (0) houn»:

30 cnedi.i: haun»: 2%

60 Cltedi..t houltll. 5%
90 cn.edi.t houn»: ,7%

120 cn.edi.t hOUM 10%

Ali c1..aAA.eA. muai: be. Itelated to necei:v i.n~ a d€.f}ftee iri Laiu en/o ftce-

merd: and. appnoved bft CounciL

Secti..on I. HOS'PITALIZATION INStJ7MNCL

The. empLoven. will lun.ni../.l.h.and PQ.!J the. pftemi..um on Ho¥i.ta1i.-

lati..on I nsunance; i..nclu.di..n~ the. (fJajon. (fJedi..caL tpLan. wi..tit tplteA.Cfti..pti..on

'Ri.d.e.Jt ($3. 00) Co-p~ pa!fabLe. by. the empLo!fee., lOll the. empLoy.e.e. and.

e1i..9;i..bLe. (ami..Ll) membe.M. (Se.e. empLo!fe.e.Ii COp!f 01 H04pi.taLi.lati..on arui

(fJajOft /!1~i..caL tpIan. lolt de.tai..Led bene! i..tA.).



A7?TICLe /7 - 1I0S'PITALIZATION INSIJ7?ANCl(Conti..nued.)

11 an~ deduci.ibl:« app Li.e». to the emplo~ee due to an acci.derd: on:

4i..ckne/.lA. whi..le on dut~J the emplo~elt ~all pa~ the deduci.ib l:e: C04t.

1I04pi..tali..lati..on 1naunaru:e. o n: canni.en: ~all not be ch.an~ed wi..thout

emplo~ee appnoval:

Secti..on 2. FALSe A7?7?uT INSIJ7?ANCl

The etTlplo~elt ~all lulLll.~ and pa~ pnemium on laUe altlteA.t

i.ruumance. lolt each. emplo~ee i..n the amount 01 at 1..R..aA.tone mi..lli..on,

Ii..ve hundlted. thou/.l.Cl.n.d($/ J 500, 000) doLian»:

Secti..on 3. !J{}/TAL 'PLAN

The emplo~elt ~ali lulLll.~ and pay: the pltetTli..umon an 80-20

dental ,plan lolt the emplo~ee and eli..f)i..61e {ami..ly: mem6e~ A cop~ 01

the dental plan ~all be attached. to and become a pani: 01 thu a~lteetTlent.

The iJental 'Plan ~all be mairiiai.ned eu wlti..tten on: eu impnaved b~ ~lteetTlent.

Secti..on 4. 1NSIJ7?ANCl7>LANS

Copi..eA. 01 the lollowi..n~ i.naunance: plaru ~all be attached. to

and become a pani: 0/ thu ~lteement:

1I04pi..ta.li..lati..on Inaunance:

i../e IM.U nance:

iJental Inaunance:
F'a.1Ae A1t1teA.t Inaunance:

A7?TICLe /8

7([.T I 7({JrJ{fiT f>7?OQ7?AfrJ

The etTlplo~elt wi..ll /un..nW the emplo~ee wi..th a Iteti..ltement income

plan pa!!able b!! the emplo!!€Jt i..mmed.i..atel!! on etTlplo!f"lent. A COP!!0/ the

nei.Lnemerd: ~all De attached. to thu ~lteement. To be ellecti..ve on on:

(18)



Af?TICLt 18 - f?tTlf?{jJ)[AIT nO(lf?A(rJ (Conti-rwed/"'

Af?TICLt 19

UiVlFO'RflJALLOUJANCL

be/on..e !Jww.an..!JIJ 1991.

Seeti-on I. UiVlFO'RflJALLOl1}AiVCL

&npLoyee I /.l uni-/ol1.lM- /.J.hal.1 be /un..ni..Ah.ed by the Vi-Llag-e ah. aei:
by the Counei-L

Seeti-on 2. CL[AiVliV(l UNlF07?/!}S

Clean.i.n[J 01 aai.d uni.lol1.lM- -1.hal.1 be lun..ni..Ah.ed by the empLoyen..
Seeti.on 3.

&npLoyee-1. -1.ha11 be alJ..owed a -1.hoe o n. u/i.ni.en: boot alJ..owan.ee i.n

the amount: 01 /.li.x.ty ($60. 00) doLlan»: each cal.endan: !Jean.. on plWol 0/ pun..-

ciiaae: 01 -1.hOe-1.o n: ioi.ni.en: boot»:

Af?TICL[ 20

f?{Yf?[S{JVTATIV[S

Seeti.on I.

The ban..gni.ni.ng- eommi.ttee 01 the Vi..ila[Je 01 (rJi.l1i.ng-ton 'Poli.ee

lJepan..tment /.J.ha11 nat: Lnc.lude: mane. than one employee 01 the ban..gni.ni.ng-

uni.tand one ( I) non-emp.io qee: nepneaenixd.ive:

Seeti.on 2.

1n the event neg-oti.ati-on meei.i.nq»: ane: held. .at the Lime: when

an. employee n..epn..e-1.entati.ve would rwn.ma11y be on duty] /ULi.d employee
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wLil be pai.d at hiA neou Lan. nai:e 01 paff) but onlff Ion. thol1e houn». that

he would non.ma.l.1ff have been won.ki..ng. When compui.Lru; oveni.ime Ion. IlUch

empLoffeeA., no nmal. won.ki..nff houn»: aperd: i...n n.e[fOti...ati..on/i wLil be couni.ed

;iUl1t all thour theff wen.e I1/Jt!..nt on dutff'

Sec.ti..on ].

One empi.offee 01 the 6an.ffUi..ni..nff uni.i: 1lhalJ.. aLw be del1i..9J1.CLted

all /Ltewan.d Ion. the pun.pol1e 01 pn.oc.e/L/Li..nff ffn.i..evanc.e/L. I n. the event that

i...t became»: nec.eI1/Lan.ff Ion. a /Ltewan.d to pn.oc.e/L/L a ffll.i...evanc.e on what would

be no nmal: dutff t.ime; he Ilhail be pai...d at hiA ll.effULaIl. nai:e: 01 paff loll.

that ti...me ;iU/Lt aI1 thour he Wall won.k.i..ng.

Sec.ti..on 4.

The empi.offen. affn.eel1 that accnedi.t.ed nepneaeni.ai.Lve»: 0/ the

llni.on; whethell. Local: /Ltate on. nai.Lonal: n.epn.eI1entati..ve/L 1lha.l.1 have

n.eaA.OnalLLe ac.c.eAA.. to the pnemi.ae»: 01 the empi.offell. at anff ti..me dUIl.i...nff

won.ki...nff houn»: to conduct: buai.nea»: n.eLati..nff to admiru.ai.nat.i.on: 0/ thiA

aqneemeni:

A7?TIQ[ 2/

(t}[LTIIV(iS

Sec.ti..on t .

Spec.Lal. meei.irupx between the empLoffen. and the Uni...on maff be

he1 d at anff ti...me uporcmu iual. affn.eement 01 the pani.i.es: 7?egUe/Lt Ion.

/Lpec.i...al. meeti..n[fl1 mu/Lt be i..n wn.i...ti...nff and /Lpec.i...lff the i...tem on. i..tem/L to

be diAc.u/L/Led and no othen. bU/Li...neAA..exc.ept that /Let lon.th i...n the n.ectuel1t

maff be diAc.u/L/Led at llUc.h meeti...n[f/Le



SCJ?(iUlNT------1990

Hou~y--------$12.92
AnnuarJ.ly-----$26, 873. 60

SCJ?(iUlNT------1991

Hou~y--------$13.92
AnnuaLly------$28,953.60

SCJ?(i[ANT------1992

Hou~y--------$14.92
AnnuaLly------$31,033.60

A7?TICle 22
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Secti..onI. LCAVL roY? LABD7? CDUNOL fJJtlTIN(i

A one (I) day Leave wi..thpay each. cal.endan: yean. wi..llbe

9-n.anted.to one (I) ei.euand 0/ the llnion. to attend the Labon: Counci..l
(J)ee t: i..n9--

ARTICle 2'1

UlA{iCS

Secti..onI.

The {ollowi..n9-wa9-eIl./.J.haLlbe e{{ecti...ve 9anuan.y I, 1990,

9anuan.y I, 1991, and 9anuan.y I, 1992.

~AlROLfJJAIV-----1990 ?AlROLfJJAN-----1991 ?A~OLfJJAN-----1992

Hou~y--------$11.87 Hou~y--------$12.37 Hou~y--------$12.87
AnnuaLLy-----$24, 689. 60 AnnuaLLy------$25,729.60 AnnuaLLy------$26,769.60
N{JJ)HIY?L ?AlROLfJJAN?AJ TO Be BAS[J) ON JUlY? ?A~OLfJJAN HIRES IN

STA7?T 8d}{;

ON CDfJJ?LLTIONOF 6 fJJOtVTHS 90%

ON Cf)fJJ?LLTIONOF 18 fJJONTHS 100%
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AnTlac 24-

AiJftJlN1smAT ION

The plLeAi..di..n9-olli..eelL 01 the Vi..LLa9-eCounei..l -1Aall De aA. de-

-1-i..[jfULte.dD!f the Vi..lla9-e ChalLtelL} the Admi..niAtlLatolL 01 each and evelL!f

depardmerd: and a.Lao -1AaLL De the ne.pneaerii.cd.i.ve: beiioeen. the Vi..lla9-e

Counei..l and iJepalLtment IIead,

Seeti..on I.

Salet!f {OIL Vi..lla9-e emplo!feeA. aLwa!f-1-come». {i..IL-1-t. The Vi..lla9-e

a9-lLeeA. that a vehi.cl:« wi..th unA.CL/e equi.pmeni: can. De nemov ed IlLom -1-elLvi..ee

D!f emplo!fee lOlL the 101lowi..n9- lLeaA..OM.:

I. Bad. Li.ne»:

2. SteelLi..n9-

3. Bn.a.keA.

4. Wheel ali..9J71'lent

Seeti..on 2.

At the end 01 each .Il.h.i..{t} the emplo!fee wi..il Ii..il out a vehi.cl:«

check liAt and make a eop!f lOlL the Chi..el 01 'Poli..ee and Vi..lla9-e Clen.k.

Seeti..on 3.

Ail emplo!feeA. wi..il I i..11 out a 101ZJTlwhen a v ehi.cl:e: t:« damasied

OILwhen a u/nechen: iA cal.Led to put a vehi.cl:e: Daek i..n U-1-e. The 101ZJTl

.Il.h.ould. ai.ai:e: all damaqe»: and i.ime: 01 damaqe»: and capi.ea. -1AouLd De IlUD-

mi..tte.d to the Chi..el 01 'Poli..ee and the Vi..lla9-e 'P1LeA.i..dent at the Lime: 01

damaqe:



AnTlac 26

UNIT {j!J'PLO!JfL fUCiIITS

\

)

rROVI5ION ron LLCiAL CfJlIiVOL. Whenevell anv- cl.aims. aile made OIL

any. ci.v i.L aci.i.ori iA. commenced aqai.na]: an empLov-ee lOll i.njulli.eA to

pe!lA.OfVJ.OILp/lOpellty. cau-sed bV- ne[jli.9·ence and/ OILaci.s: 01 the empLov-ee

Ln. the pelll0lll1UJJl.ce01 hi./.Ldui.Le»: and whi.Le Ln the COUMe 0/ hi./.L

empLo!JPlent and whLle acti.ng, lOll} enf)ilg,e Ln, -1.Aail IUllniAh tIle ..1.ell-

vi.CeA 01 an attollney. to adv Lae. the olli.cell aA. to the el.aim, to appen.1l

/Oll} and to nepneserd: the empLov-ee iri the aci.i.ori pnov cded that exempt

l/lOm appl.i.cai.i.on. 0/ thiA. pnov i.ei.ori u an!! conduct OILact.Lon 0/ an

olli.celL who iA. unden: the i.nlluence 01 i.ni.oxi.cani»: OILdlLU~

The E.mpLoy.elLmay. campnomi.ae; ..1.ettie} and pay. sucli c1aUn be/olLe

OILaltelL the cammencemerd: 01 any. ci.vi.L aci.Lon. WhenevelL any. iud9-ement

/OIL damaqes. iA. auanded af)ili.fVJ.t the emp.louee: aA. the lleA.UltA. 0/ any.

ci.vi.L aci.iori lOll penaonal: i.niulLi.eA OILplLopellt!l damaqe: cauaed by. the

empLo!}ee whi.Le i.n the counae: 0/ hi»: empLorzent and. whLle acti.n9- wi.tAi.n

the ..1.cope 01 hiA. autholLi.ty.j the empLoy.elLwi.ll i.ndemni.l!! the olli.celt}

pay. A.ettie, Olt compltomiA.e the judg_ement. 'Pllovi.ded. that exempt /lLom

appli.cati.onA. 01 thiA. pllOvi.A.i.on i.A. any. conduct Olt acti.on 0/ an olli.celt

who i.A. und.elL the i.nlluence 01 i.ntoxi.cantA. Olt dlLU~ The empLoy.elL

will make the A.e1ecti.on 01 the attollne!! Olt attollney.A. to lLeplLeAent

olli.cellA. i.n any. palLti.c.ulalL mattelL and allow the i.ndi.vi.duaL empLoy.ee

to object to the A.eLecti.on i/ he haA. ca.uA.e to do ~.
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nO(r}OTIONAL nOCllJU7?[

V1llA(i[ OF (r}llllIV(i701V roll Cl f)[?A7?7(r}UVT

Tt.« loliowi..n~ ?lWmoti..onal ?lWcedulLe llAall be adopted by. the

V i..Lla~e 01 'trJi..lli..n~ton and the Labon. Counci..l, (r)i..chi..gan F nai.ennal:

OttdelL 01 ?oli..ce to become e/lecti..ve janualLy. I, 1987, lOlL ?lWmoti..on

to ~i..li..cati..o~ above the ~ 01 ?atlLoLm~

A. 7>o/J.ti..n~01 Noti..ce---llAall ai.ai:« po ai.i.i.on: open..

B. Appli..canu /J.hail apply. i..n wlLi..ti..n~ to the Chi..el 01 lfoli..ce

wi..thi..n 20 day/J. 01 po/J.ti..n~

C. 70 be eli..~i..ble app.l.Lcani.a. ~all have thlLee (3) yealL/J.

expeni.ence: a/J. a lull-tUne pcd.no lmar: wi..th the Vi..lla~e 01

(r)i..lli..n~ton lfoli..ce OepalLtment IlLom the employee/J. la/Lt

day 0I h Lne:

A7?71C1[ 28

oU7?A710N

71115 A(iJ?WJUV7 /J.hail De e/lecti..ve on the I/J.t day. 0/ janualLy.,

1990 and /J.hall lLemai..n i..n lull 10ILce and e/lect thlLou~ the 31/J.t day

olOecembelL, 1992 It.1.hail be automati..cally neneuied IlWm yealL to

yealL thelLea/telL unl.es»: ei..thelL palLty .1.hall noti..ly the othelL i..n wlLi..ti..n~

at lea/J.t ni..nety. (90) day/J. PILi..OILto the anni..velL/J.alLYday that i..t de-
/J.i..ILe/J. to modi../y. OIL i.enmi.nai:e: thu A~lLeement. 1 n the event that auch.

nai.i.ce: L« ~i..ven, ne[fOti..ati..on/J. /J.hall 6e~i..n not Lai.en: than thi..lLty (30)

day/J. PILi..OILto the anni..velL/J.alLYdate, i..n whi..ch. czzae, thu A~lLeement /J.hall
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PRATCJ?NAl 07?f)CJ?OF sauce

cord.Lnue: i..n full fOlLce and effect unti..l a new coni.naci: ag-lLee.ment ha»:

been negoti..ated and /l.i..[jJ1.e.d..

IN WITNesS W/{CJ?{f)F, the pani.Lea: henei:« have cauaed thu AfflLeement

to De executed thu If:/±J. da~ of .:.D~cem.bl!.~ , 1989.

VIusc: OF frJIIII N(jTON


