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Agreement between

MERRILL COMMUNITY SCHOOL DISTRICT and MERRILL EDUCATION ASSOCIATION

AGREEMENT

THIS AGREEMENT, entered into this 14th day of December , 1992, by and
between the Board of Education of the Merrill Community School District of Merrill,
Michigan, hereinafter called the "Board," and the Merrill Education Association, hereinafter
called the "Association".

WHEREAS, the Board and the Association have bargainee: with respect to hours,
wages, terms and conditions of employment, and

WHEREAS, the members of the teaching profession shall upon request be given
an opportunity to assist in formulating programs designed to improve the educational
standards, and

WHEREAS, the parties, following extended and deliberate professional
negotiations, have reached certain understandings which they desire to memorialize.

In consideration of the following mutual covenants, it is hereby agreed as follows:

ARTICLE I

RECOGNITION

A. The Board hereby recognizes the Association as the exclusive bargaining
representative, as defined Section II of Act 379, Public Acts of 1965, for all
certified personnel including classroom teachers, guidance counselors and
librarians (including present library technician), but excluding
Superintendent, principals, substitute teachers, future library technicians,
and all other administrators and executive personnel. The term "teacher",
when used hereinafter in this Agreement, shall refer to all employees
represented by the Association in the bargaining or negotiating unit as
above defined.

ARTICLE II

DUES AND FEES

A. 1. Teachers employed by the Merrill Board of Education will be required
to join the united profession or pay an amount equal to the united
professional dues.
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2. The Board agrees to deduct from the salaries of the employees dues for the
Association or a non-members' service fee when voluntarily authorized in
writing by each employee desirous of having such deductions made.

Employer
TO: -----------------------

I authorize my Employer to deduct local, MEA-NEA dues, assessments and
contributions as may be determined from time to time. The amount
deducted shall be paid to the Treasurer of Merrill Education Association.

First Name(Print) Last Name
BY: ----------------------------

Address Zip Phone

Signature Date

3. The written authorization for deduction shall remain in full force and effect
during the period of this contract and may be revoked between August 1st
and August 31st of any year. The written termination notice for non-
payment must be given both to the Employer and to the Association.

4. Dues, initiation fees and representation service fees will be authorized,
levied and certified in accordance with the Constitution and By-Laws of the
Association. Each employee and the Association hereby authorize the
Employer to rely upon and to honor certifications by the Secretary-Treasurer
of the Association, regarding the amounts to be deducted and the legality
of the adopting action specifying such amounts of the Association dues
and/ or initiation fees.

5. The Employer agrees to provide this service without charge to the
Association.

B. Remittance of Dues and Fees

1. When Deductions Begin.

Check-off deductions under all properly executed authorizations, for check-
off shall become effective at the time the application is signed by the
employee and shall be deducted, one-half (~) from the first pay and one-half
( ~) from the second pay period of the month and each month thereafter for
the first (1st) twenty (20) pay periods.
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2. Any employee sixty (60) days in arrears will, at the written request of the
Association, be dismissed at the end of the current semester.

3. Remittance of Dues to Financial Officer

Deductions for any calendar month shall be remitted to the designated
officer of the Association with a list of names of all employees from whom
deductions have been made, no later than the fifteenth (15th) day of the
month following the month in which they were dedllcted.

4. The Employer shall also indicate the amount deducted and notify the
Association of the name and address of employees who, through a change
in their employment status, are no longer subject to deductions.

5. The Association agrees to indemnify and save the Board, including each
individual School Board member, harmless against any and all claims,
demands, costs, suits or other forms of liability including back pay and all
court or administrative agency costs that may arise out of or by reason of
action by the Board in reference to this Article. If there is misapplication of
this Article on the part of the Board, this section will not apply.

6. If at any time during the duration of this contract, the Association authorizes,
causes, or engages in or sanctions any illegal strike, or work stoppage of
any kind, or pickets against the Board of Education, or if there is a refusal
to perform the duties of employment by any teacher or teachers, then this
section shall become null and void and inoperative during the life of this
Agreement.

7. The Association assumes full responsibility for the disposition of money so
deducted once it has been turned over to the local treasurer.

ARTICLE III

TEACHER RIGHTS

A. Pursuant to Act 379 of the Public Acts of 1965, the Board hereby agrees that every
teacher employed by the Board shall have the right freely to organize, join and
support the Association for the purpose of engaging in collective bargaining or
negotiations. As a duly elected body exercising governmental power under cover
of laws .of the State of Michigan, the Board undertakes and agrees that it will not
directly or indirectly discourage or deprive or coerce any teacher in the enjoyment
of any rights conferred by Act 379 or other laws of Michigan or the Constitution of
Michigan and the United States; that it will not discriminate against any teacher
with respect to hours, wages or any terms or conditions of employment by
reasons of his/her membership in the Association or collective professional
negotiations with the Board, or his/her institution of any grievance, complaint or
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proceeding under this Agreement or otherwise with respect to any terms or
conditions of employment. The Association and the Board agrees not to
discriminate against any teacher for any reason.

B. The Board and the Association specifically recognize the right of each party to
invoke the assistance of the State Labor Mediation Board, or a mediator from such
public agency.

C. The Association and its members shall have the right t'J use school building
facilities at all reasonable hours for business meetings and other meetings
approved by the Board or its agent. The Administration, with the assistance of the
Association President, will be the sole judge of reasonable hours. No teacher shall
be prevented from wearing insignia, pins, or other identification of membership in
the Association either on or off school premises. Bulletin boards and other
established media of communication shall be made available to the Association
and its members. Material derogatory to certain staff members or administrators,
inflammatory or controversial political statements may not be posted. All material
posted, or placed in the school mail system, relating to the official business of the
Association shall be signed by a designated teacher organization official. The
Association agrees to pay for long distance phone calls, consumable materials and
any repair or damage to school property proven to have been caused by
Association use.

D. The Board agrees to furnish to the Association, information which it is legally
entitled to, including information necessary to process a grievance. The Board
and/or the Administration shall not be required to perform, research or analyze
functions at the request of teacher groups or the Association. The Association
shall pay the reasonable cost incurred by the Board and the Administration in
furnishing information requested.

E. 1. Least Restrictive Environment

While the parties acknowledge that the policy of Least Restrictive
Environment is legally mandated, they also recognize the extent to which
any individual handicapped student should participate in regular education
programs and services must be appropriate to that student's unique needs
as determined by an individual educational planning committee (IEPG) on
an individual basis.

a. Any bargaining unit member who will be
providing instructional or other services to a
handicapped student in a regular education
classroom setting shall be invited by the
administration in writing to participate in the
individual educational planning committee
(IEPC) which may initially place (or continue the
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placement of) the student in a regular education
classroom. Attendance is not mandatory if the
IEPC is not held during the member's regular
work day as defined by the master contract.

b. The parties recognize the extent to which a
handicapped student can participate in regular
education programs and services, and whether
such participation can be achieved satisfactor;!y,
will depend in large part upon the training and
other support provided the regular education
personnel responsible for instructing the
handicapped student.

c. No bargaining member will be threatened,
disciplined, reprimanded, punished, discharged,
or denied any professional advantage directly or
indirectly by the employer, due in any way to
the bargaining unit member having (1) made a
written or expressed statement of a dissenting
opinion at an IEPC meeting.

2. Medically Fragile Students

a. Definition: .For the purposes of this article, the
term "school health services" shall mean any act
or function constituting the "practice of
medicine" within the meaning of section 17001
of the Public Health Code (MCL 333.17001).

b. Any bargaining unit member who provides
school health services shall be provided all of
the following: (1) a copy of a written medical
procedural authorization completed and signed
by a licensed physician and the student (or the
student's parent/guardian) and the completed
"Request for Medical Verification of Health
Status and Needs" for the student, (2)
appropriate training by a licensed health
professional regarding the acts or functions
delegated to the bargaining unit member in the
authorization and attached procedures. The
Employer shall pay all costs in connection with
the training, including the time taken by the
member to receive the training, calculated on a
pro rate basis; and (3) all necessary supplies, if
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any, and a location or setting appropriate to
provide the services (e.g. private when the
service is personal).

c. A bargaining unit member may refuse to
perform school health services unless the
authorization, medical verification, and training
have been provided to the members as required
in paragraph b, above.

d. No bargaining unit member shall be required to
provide school health services where to do so
would cause the member to touch or view the
genital area of a student.

e. Except in an emergency situation, no bargaining
unit member shall be required to provide school
health services when: (1) to do so would cause
the member to leave other students the member
is responsible for supervising.

f. Any bargaining unit member required to provide
school health services to a student shall have
the right upon request to receive a copy of the
student's multi-disciplinary evaluation team
report and IEPC.

g. The Employer shall provide and maintain liability
insurance on behalf of each bargaining unit
member who is required to provide school
health services. Insurance coverage shall
include personal liability in an amount not less
than currently set forth in the Employer's
insurance policies or one million dollars,
whichever is greater.

h. No bargaining unit member will be threatened,
disciplined, reprimanded, punished, discharged,
or denied any professional advantage, directly
or indirectly by the Employer, its administrators,
or representative, due in any way, to the
bargaining unit member having: (1) filed a
complaint under Part 8 of the Michigan Special
Education Rules or with the Office of Civil Rights
(OCR), U.S. Department of education; or (2)
asserted his/her rights or those of a
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handicapped / non-handicapped student with
respect to the provision of school health
services as provided for in this article or by law;
or (3) made a written or verbal statement of
dissenting opinion at an IEPC meeting.

ARTICLE IV

PROFESSIONAL COMPENSATION

A. The salaries for teachers covered by this Agreement are set forth in Appendix A.

B. Any and all assignments under Schedule B are not covered by the basic tenure
law, and anyone in these positions serves at the discretion of the Board on a year-
to-year basis. Any teacher recommended for removal from a Schedule B position
is entitled to have his/her situation reviewed and evaluated by an ad hoc
committee comprised of two (2) Association representatives and three (3) Board
representatives. Within four (4) weeks after the initial proposal for dismissal, the
committee shall make its recommendation in writing to the Board.

C. The school calendar shall provide for four (4) in-service days, these days being in
addition to the one hundred eighty (t80) student instruction days. These in-service
days shall be no longer than a regular seven (7) hour teacher work day. These
days shall end no later than 3:30 p.m. except those days to be used for parent-
teacher conferences. There will be no more than one hundred eighty (180)
student instruction days.

The Board may call three (3) evening meetings to begin no earlier than 6:30 p.m.
and end no later than 8:30 p.m., providing three (3) days' notice is given.

A teacher is free to work out an agreement with his/her building principal, a viable
alternative, (educational conferences, etc.) in lieu of one of these evening
meetings.

D. A teacher engaged during the school day in negotiating on behalf of the
Association with any representatives of the Board or participating in any
professional grievance negotiations, shall be released from regular duties without
loss of salary. The Board has the sole power of calling such a meeting if it is to
be held on school time.

E. The school calendar shall provide for one (1) or two (2) days, if requested by the
Merrill Education Association during the year, for the purpose of participating in
local or Region 11 meetings of the Michigan Education Association, provided the
Association notifies the Board of Education by the end of the previous school year
as to which day(s) these meetings will be held. These days are outside the
scheduled membership days.
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F. The Merrill Education Association is allowed three (3) paid days for Association
business. Two (2) additional unpaid days shall be allowed. No more than two (2)
teachers will be released at one time. The Association will reimburse the school
district for the cost of the substitute teachers. Three (3) days' advance notice is
required.

ARTICLE V

TEACHING HOURS

A. All teachers will work a continuous seven (7) hour day including at least a thirty
(30) minute, duty-free lunch period. Teachers will teach five (5) instruction periods
of no more than fifty-eight (58) minutes in grades 6-12 with the remaining time to
be used as preparation time. All K-5 teachers will have duty-free recess as part
of their preparation time. K-5 preparation time must be at least equivalent on a
weekly average basis to that of the 6-12 teachers.

1. No class shall begin prior to 7:30 a.m. nor end after 4:00 p.m. without the
mutual agreement of the Board and the Association.

2. Schedules are the responsibility of the Building Principal. Changes in
schedules may not be arranged without the approval of the Building
Principal.

3. Teachers may leaye twenty (20) minutes early on teacher work days if all
work related duties are complete.

B. Teachers will be required to attend one faculty meeting per month, unless excused
for a valid reason. These meeting do not include scheduled work days. Faculty
meetings will be scheduled no later than twenty (20) minutes after the normal work
day. In the event ending the meeting after forty-five (45) minutes necessitates a
continuation, the staff will be given the option of continuing for a maximum of
twenty (20) minutes or returning to meet twenty (20) minutes prior to school the
following day.

1. The time for curriculum and / or effective schools meetings will
be provided through a combination of half (~) day student
sessions and teacher released time. Substitutes will be
provided to allow teachers to attend said meetings. In no
case will a teacher be out of his/her classroom more than five
(5) instructional days. Any curriculum and/or effective
schools meetings scheduled after the teachers' work day will
be on a volunteer basis.

8



Aureernent tJetween

MERRILL COMMUNITY SCHOOL DISTRICT and MERRILL EDUCATION ASSOCIATION

C. In K-S grades, the normal weekly teaching load will not be more than thirty (30)
instruction hours. The remaining time is to be allotted for Auxiliary Educational
Functions.

D. Such additional time may be used by teachers for, but not necessarily limited, to
the following:

1. Planning and preparing for classes.
2. Evaluating pupil progress.
3. Reporting said evaluations of pupil progress to the school administration

and to the parents of their students.
4. Furnishing essential school-related reports and information.
5. Evaluating and updating curriculum and other school programs.

E. Preparation time shall not be used or spent on any unconnected or non-school
activity.

F. Teachers scheduled in a classroom situation any time an assembly is held will
attend that assembly in a supervisory capacity.

ARTICLE VI

TEACHING LOADS- AND ASSIGNMENTS

A. Elementary school teachers who will be affected by a change in grade assignment
and secondary teachers .who will be affected by a change in subject assignment
will be consulted and notified by their Principal or Superintendent as soon as
possible and prior to August 1st of the contract year.

B. When each teacher signs his/her individual contract, the teaching assignment
he/ she will have during the contract period will be specified. The Board or the

. Administration reserves the right to assign or transfer teachers throughout the year
when a temporary crisis arises not to exceed the current school year.
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10

Prep time will be compensated at the rate 01 Five Hundred ($50
0

) Dollars lor the

first time a teacher teaches via interactive T.V.

The use 01 the two-way interactive television program shall not cause any teacher

to be \aid off.

Total class size, including students at the originating site district and those at the
remote site, shall not exceed thirty (30) students per teacher, per class hour and

not more than one original and three remote locations.

Classes produced shall not be copied or reproduced in any manner so as to

cause any teacher to be replaced.

The sending school district shall be the employer.

Teachers will be provided with training to teach them methods 01 instruction lor the

neW system. This training will be at no cost to the instructor.

All credit classes will be taught by certilied teachers. Teachers shall not be
responsible lor the behavior 01 the students at the remote sites where instruction

is being sent by the Merrill community SchoolS.

It is agreed that twO-way interactive television will be an alternative to be used lor
the instruction 01 students in the Merrill. community SchoolS. Teachers are
encouraged to develop classes lor use in the system. Teacher assignments to
teach classes utilizing two-way interactive television will be voluntary lor teachers.

G. The parties agree that a teaching assignment through the medium 01 interactive

television will be on a voluntary basis.

F. The Board will discuSS any luture shared time programs with the Association prior

to imp\ementation.

E. II an intern teaching program is instituted, no regular teacher will be laid off.

D. Special classes, programs, and prolessional development assignments when
scheduled within the teacher's normal work day shall not be considered an
additional preparation under this Article. Such assignments as described above
shall not be 01 any expense to the teacher except when taken lor credit.

C. No teacher will have more than lour (4) preparations unlesS no reasonable
alternative is available. The Board will discuSS combining classes within the same
teaching hour with the Association and the teacher involved prior to making a
decision. Such decision shall be linal unless a reasonable alternative is agreed

upon.
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ART\CLE V\\

TEACH\NG COND\T\ONS

I. Retirement will folloW Federal and / or State statutes.

H. Adequate parking facilities shall be made available to teachers for their use.

The Board will also furnish prescription safety glasses for those teachers involved
in activities deemed potentially hazardous. Said glasseS must be checked in and
out on a daily basis at the discretion of the Administration.

G. In schools where cafeteria service for teachers is not available, a vending machine
and/or refrigerator may be installed and must be serviceable from existing facilities.

F. A portable and / or permanent telephone facility shall be made available in the
teacher lounges for the reasonable use of teachers. long-distanCe personal calls

wiH be paid for by the M.E.A.

E. The Board, in any neW building program, will include in the building program
separate rest rooms for male and female staff members and a combination

\unchroom/\ounge for staff use.

D. Under no conditions shall a teacher be required to drive a school vehicle.
Teachers will be paid at the same rate as a regular driver for such trips as they
might drive (Drive Time Only). If a teacher's duties require the use of his/her own
car, mileage expense will be at the IRS standard mileage rate as of July 1st each

year for the foHowing year.

c. The Board recognizes that appropriate tests, library reference facilities, maps and
globes, laboratory equipment, audio-visual equipment, art supplies, athletic
equipment, current periodicals, standard tests and questionnaires, and similar
materials are the tools of the teaching profession. The parties will confer from time
to time for the purpose of improving the selection and use of such educational
tools and the Board undertakes promptly to implement all joint decisions thereon

made by its representative and the Association.

B. The Board shall furnish, upon request, without charge: gym uniforms for all
physical education teachers; smocks for art, home economics, industrial arts,
science and vocational agriculture teachers; and shall provide, without charge,

\aundering service therefore.

A. The parties agree that class size should be kept at a sound educational level within

bui\ding and budget \imitations.
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ARTICLE VIII

VACANCIES AND PROMOTIONS

A. Whenever a vacancy in any teaching position in the District shall occur, the Board
shall publicize the same by giving written notice to the Association President within
fifteen (15) calendar days and providing for appropriate posting in every school
building. Teachers have fifteen (15) calendar days to apply for such position in
writing after the notice is posted. Any teacher may apply for such a vacancy.

B. In filling such vacancy, the Board agrees to give due weight to the professional
background and attainments of all applicants. The Board shall be the sole judge
of qualifications. The Board declares its support of a policy of promotions from
within its own teaching staff, including promotions to supervisory and executive
levels when possible and at the discretion of the Board.

C. Any teacher who moves into an administrative or executive position and later
returns to a teaching status shall be entitled to all rights he/ she may have had
under this Agreement prior to such a move and given credit on the salary schedule
in terms of years of experience as well as seniority credit.

D. The Board reserves the right to appoint a new teacher from outside the system,
or an outside experienced teacher fo any open position.

ARTICLE IX

TRANSFERS

A. The parties agree that unrequested transfers of teachers are to be minimized and
avoided whenever possible.

B. In the event that transfers of teachers appear to be necessary, the list of available
positions within the school district shall be posted and the Administration will make
every effort to honor the requested transfers.
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ARTICLE X

LEAVE PAY

A. PERSONAL LEAVE

1. For personal leave, teachers may request two (2) days to be deducted from
sick leave days. Application for personal leave must be made, in writing,
three (3) days in advance of the date requested excep~ in the case of an
emergency. The Board reserves the right to refuse personal leave if
substitute teachers are unavailable. Ordinarily, personal leave will not be
granted the day immediately preceding or the day immediately following a
holiday or vacation period or the first or last day of the school year.

2. Unused personal days may be accumulated to a maximum of four (4) days
with no more than two (2) days taken in succession.

3. A teacher will be allowed thirteen (13) days sick leave per year with an
accumulated more than sixty (60) days. Teachers who have accumulated
more than sixty (60) days sick leave prior to school year 1974-75 will retain

those days.

4. Upon approval of the Building Principal and the Superintendent, a teacher
may be allowed time off without pay. Fringe benefits will terminate at the
expiration of thirty (3D) days leave under this clause.

B. If a teacher is absent because of injury or disease compensable under the
Michigan Workers' Compensation Law, the teacher shall be permitted to draw from
his / her accu mul ated sick Ieave allow ance th e difference from wh at he / she receives
under Workers' Compensation and his/her regular net salary for the duration of
the injury or illness. Since sick leave is more per diem than this amount, the
financial obligation of the Board would be that number of days until the dollar value

of the sick leave pay is exhausted.

1. The MEA. will contribute on a per-member basis to the establishment of

said bank.

C. A sick leave bank will be established by the Board and the Merrill Education
Association, hereafter referred to as the M.E.A.

2. A non-tenure teacher may be allocated up to thirty (30) days per year from
the bank and will not be granted more than sixty (60) days total for two (2)

consecutive school years.
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3. A tenure teacher may be allocated up to fifty (50) days per year from the
bank and will not be granted more than one hundred (100) days total for
two (2) consecutive school years.

4. Application requesting days from the bank must be made in writing to a
Sick Leave Bank Committee composed of three (3) representatives of the
M.E.A. and two (2) from the Administration.

5. No one may draw from the bank unless his/hei' sick leave has been
exhausted.

6. No one may simultaneously draw sick leave benefits and benefits from the
L.T.D. Program nor may an employee draw sick pay if they qualify for the
L.T.D. program.

7. A teacher who is eligible for L.T.D. may not draw from the Sick Bank except
under the following circumstances:

a. The days needed up to fifty (50) to complete the teacher's tenth
(10th) year to vest retirement; or

b. The days needed up to fifty (50) to complete the teacher's fifteenth
(15th) year to vest benefits for spouse and / or dependents; or

c. The days n.eeded up to fifty (50) to complete the year for purposes
of retirement.

When a teacher is on L.T.D., hospitalization coverage shall continue
as if the teacher had used the full allowable number of sick bank
days (50) .

. 8. Further rules and regulations will be established by the Sick Leave Bank
Committee.

D. If an employee, absent because of illness or injury, has exhausted sick leave
accrual and sick leave bank, his/her hospitalization benefits will continue
throughout the balance of the year.

E. If a teacher requests sick leave, a doctor's certificate may be required when
deemed necessary by the Administration. In the event of absence of a teacher for
illness in excess of five (5) consecutive working days' the Administration may, at
its expense, require an examination by an independent physician. Time lost for
sick leave, for which the teacher is not paid, shall be based on contracted days.

14
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ART\CLE X\

LEAVE OF ABSENCE

4. Court appearances at the request 01 the Board 01 Education.

3. A leave 01 absence may be granted a teacher called lor jury service. The
Board shall pay an amo,unt equal to the difference between the teacher'S
salary and the daily jury duty lee paid by the court (not including travel
allowance or reimbursement 01 expenses) lor each day on which the
teacher reports lor or perlorms jury dUty on which he would have been

scheduled to work up to sixty (60) days ..

2. A maximum 01 two (2) days per school year lor a death 01 a grandparent,
grandch ildren, son-in-law, daughter-in-Iaw, brother-in-law or sister-in-law.
The twO (2) days must be consecutive and the teacher must attend the
luneral. A teacher may applY lor up to three (3) additional days to be
deducted Irom his/her sick day bank. A denial 01 the request will not be

subject to the grievance procedure.

1. A maximum 01 live (5) days per school year lor each death in the immediate
lamily. Immediate lamily shall be delined as spouse, children, lather

or mother, spouse's parents, teacher's brother or sister. The live (5) days
must be consecutive and the teacher must attend the luneral.

3. One (1) day lor attendance at the luneral service 01 a relative or close Iriend

not covered in 1. and 2. above.

2. One (1) day when emergency illnesS in the lamily requires a teacher to
make arrangements lor necessary medical or nursing care.

1. A maximum 01 live (5) days per school year lor critical illness in the
immediate lamily. Immediate lamily shall be delined as spouse, children,
including legal guardianship, lather or mother, spouse's parents, teacher's
brother or sister. Supporting evidence may be required under such

circumstances.

B. Leaves 01 absence with pay, not chargeable against the teacher's sick leave

allowance, shall be granted for the lollowing:

A. Leaves 01 absence with pay, chargeable against the teacher's sick leave

allowance, may be granted lor the following reasons:

15
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5. Attendance of educational conferences or conventions, with approval of th~
Superintendent, in the subject area in which the teacher is engaged. The
number of teachers allowed to leave at anyone time will be within the
discretion of the Administration.

6. One (1) day to take the selective service physical examination and time
necessary when held over by military authorities due to no fault of the
teacher.

C. Leave of Absence Without Pay

1. A leave of absence, without pay, is obtained only for a special reason such
as:

a. Poor health not covered under the sick leave provisions of Article X.

b. Advanced study related to the teacher's academic field of study.

c. Study to meet eligibility requirements for a certificate other than that
held by the teacher.

d. Study, research, or special teaching assignments involving a
probable advantage to the school.

e. Service in the Peace Corps.
Such leaves exce"pt medical and parent care shall require a ninety day

notice. Each request for such leave is made to the Board of
Education.

2. Up to one (1) school year may be taken for the care of mother, father,
mother-in-law, father-in-law. At least thirty (30) days notice must be given
for such a leave. In cases of emergency, the administration may grant
parent care leave without the thirty (30) day notice.

3. Leaves of absence without pay for the reason of poor health must be
accompanied by a written statement from a doctor setting forth his opinion
as to whether the condition of the teacher is such that the teacher is unable
to carry out the teacher's regular duties at the School. The Board may
require examination from another doctor concerning the condition of the
teacher, at the expense of the Board of Education.

4. Leaves of absence under this provision do not exceed one (1) year, but
may be renewed at the discretion of the Board.

16



Agreement between

MERRILL COMMUNITY SCHOOL DISTRICT
and

MERRILL EDUCATION ASSOCIATION

6. If a teacher intends to return to work at the beginning of the first semester,
a notice of intent to return to work must be received by the superintendent
not later than June 1st. If a teacher intends to return to work at the
beginning of the second semester of any particular school year, a notice of
intent to return to work must be filed with the superintendent no later than

December 1st.

5. Return from such leave will coincide with the beginning of a semester, and
a teacher shall be assigned to the same position, if available, or a
substantially equivalent position. On return from leave for study, or leave
for service in the Peace Corps, Teacher Corps, and special teaching
assignments, a teacher will be given the salary increases for the time spent

in the manner provided in this Agreement.

c. Return will be made to the same or similar position only at the
beginning of a semester, unless a staff vacancy occurs earlier and

she is qualified to fill that position.

b. If the birth of the child occurs during the second semester, the child
care leave shall be up to one year plus the balance of that semester.

a. If the birth of the child occurs before the end of the first semester,
the child care leave shall be for the remainder of the school year, or
the remainder of the school year plus one semester.

3. A child care leave without pay shall be granted to any member of the
bargaining unit. In the case of pregnant women, the child care leave shall
commence at the conclusion of the maternity leave provided in 1. above or
the conclusion of the period of disability as provided in 2. above should the

teacher elect to utilize paid sick leave.

2. Any pregnant teacher who continues to perform her duties until, according
to her doctor, she becomes physically disabled by her pregnancy or child
birth shall be entitled to utilize her accumulated sick leave benefits for the
period of disability caused by a pregnancy or child birth under the terms of

Artic\e X.

1. Maternity leave without sick leave pay shall be granted to any member of
the bargaining unit who becomes pregnant and requests said leave. Such
leave shall begin at any time, during the course of pregnancy, as verified by
her doctor; and shall continue for the duration of pregnancy and post-
partum recovery at which time the teacher shall return to her duties or
commence an unpaid child care leave as provided below; or

D. Maternity and Child Care Leave



Agreement between

MERRILL COMMUNITY SCHOOL DISTRICT and MERRILL EDUCATION ASSOCIATION

d. Other circumstances which warrant earlier re-employment may occur
and these will be considered as they occur.

e. She will be re-employed whether she is a probationary or tenure
teacher, provided she signifies during the first week of the leave that
she intends to return.

E. A teacher absent from work because of mumps, scarlet fever, measles, chicken
pox, scabies and head lice shall suffer no diminution of cOrT'~ensation and shall not
be charged with sick leave if it can reasonably be shown that said illness was
contracted during the course of employment. Such leave to be granted only on
a physician's statement that the teacher suffers from one of the above illnesses
with a limit of twenty-one (21) school days.

F. Insurance premiums will continue on a pro-rated basis of days of employment
consistent with the Master Contract. In no case will fringe benefits be continued
for less than one (1) month. Teachers on maternity leave may, subject to the
terms of the carrier, continue the insurance payments by paying the premiums
directly to the school.

G. Teachers who are officers of the Association or are appointed to its staff may,
upon proper application, be given a leave of absence for one (1) year, without pay,
for the purpose of performing duties for the Association. Such teacher will be
given a leave of absence only if a competent replacement can be found and will
be returned only if an opening exists.

H. Military leaves of absence for one (1) tour of duty shall be granted to any teacher
who shall be inducted or shall enlist for military duty to any branch of the armed
forces of the United States, as provided for under the Universal Military Training
Act.

I. The Board of Education may grant a leave of absence without pay only if a
competent replacement can be found to any teacher to campaign for and serve
in a public office of one (1) term. Such teacher shall be allowed to return to
teaching duty only if an opening exists.

ARTICLE XII

INSURANCE

A. 1. The Employer will provide without cost to the bargaining unit member
MESSA PAK, for a full twelve (12) month period for the bargaining unit
member and his/her entire family.

18
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PLAN A For Employees Electing Health Insurance

Health

Long Term Disability

Negotiated Life

Vision

Dental

Super Care I

66 2/3<Yo
$2500 Maximum
90 Calendar Days-Modified Fill
Pre-Existing Condition Waiver
Freeze on Offsets
Alcoholism/Drug-same as any other illness
Mental/Nervous-same as any other illness
Cost of Living Benefit
Maternity Benefit

$20,000 with AD&D

VSP-3

80/80/50: $1000

PLAN B For Employees Not Electing Health Insurance

Long Term Disability

Negotiated Life

Vision

Dental

Option Money

19

Same as above

$20,000 with AD&D

VSP-3

80/80/50: $1000

Single subscriber rate toward
options/ annuities
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The Board will not pick up any increases or additions to the health
insurance program; it will only pay lor premium increases in the same
coverage. Any contribution amounts exceeding the Employer'S subsidy
shall be payroll deducted. An open enrollment period shall be provided
whenever contribution subsidy amounts change lor the groups.

Bargaining unit members not electing MESSA-PAK Plan A will select
MESSA-PAK Plan B plus receive the MESSA-Super Care I single subscriber
amount to be applied to the lollowing options: variable dental option 1,
group hospitalization confinement indemnity, term lile insurance (AD&D),
dependent lile insurance, supplemental lile insurance, survivor income
benelit, MESSA short term disability, approved companies lor tax sheltered

annuities.

2. The Board agrees to take payroll deduction lor tax delerred annuities Irom
the lollowing companies as selected by the Board and Association
representatives. Teachers will not be contacted by salesmen during school
hours. Open enrollment period will be the month 01 September.

Additional TSA carriers may be added it live (5) or more stall
members participate (as computer space allowS).

1. Mutual Benefit Lile Insurance
2. Farm Bureau Insurance Group
3. Equitable Lile Insurance Company

4. MerriH Lynch
5. New York Life
6. Penn Mutua\
7. prudentia\
B. Sun \nsurance Company

E. The Board, by payment 01 the premiums required lor insurance protection, shall
be relieved lor all liability with respect to the benefits and coverage provided.
Disputes between employees and the insurance company are not subject to the

grievance procedure established in this Agreement.

D. There shall be no duplication 01 insurance within the system.

c. The Board shall make payment 01 insurance premiums lor each employee who has
completed the contract year to provide insurance coverage lor the lull twelve (12)
month period commencing September 1st 01 each year and ending August 31st

of each year.

B. \I an employee covered by this Agreement leaves the school system lor any
reason belo

re
the end 01 the school year, his I her insurance terminates on the day

of \eaving.
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ARTI CLE XIII

TEACHER EVALUATION

A. All monitoring of the faculty lounge, classes or any teacher meeting by electronic
devices shall be forbidden, unless requested in advance by the teacher.

B. Each teacher shall have the right, upon request and within five (5) working day's
to review in the presence of a supervisor, the contents of "'is/her own personnel
file, with the exception of his/her college Placement File. A representative of the
Association may be requested to accompany the teacher in such review. Such
request to be made, in writing, to the Principal or Superintendent.

C. If a teacher is reprimanded, he/she is entitled to request in writing that a member
of the Association review the reasons for the reprimand with the school
administrator.

D. Procedure for evaluation:

1. Probationary teachers shall be observed at least three (3) times during the
school year for the purpose of evaluation. At least one (1) evaluation must
take place prior to Thanksgiving. The third evaluation must take place at
least ninety (90) days prior to the end of the school year.

2. Tenure teachers shall be observed at least once every other year for the
purpose of evaluation. Said evaluation must take place after the first fifteen
(15) days of school and before the last fifteen (15) days of school.

3. The evaluation shall be in writing, with a copy given to the teacher within
fifteen (15) school days of that evaluation. If evaluation is made through a
composite of observations, rather than a single observation, these additional
observations and a copy of the written evaluation to the teacher both must
be completed within thirty (30) days of the initial observation.

4. All evaluations are to be placed in the teacher's personnel file.

5. A conference between the teacher and the evaluator will be held within five
(5) days of the teacher's receipt of the evaluation. This conference will
transpire within the teacher's normal working day.

6. If an evaluator believes improvement can be made, written suggestion will
specify the areas of deficiency and recommend a course of remedial action.

7. Prior to the first evaluation, the Board will have available in each building ~he
criteria by which the staff will be evaluated.
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E. Teachers, during their preparation periods, will be required each year to visit the
classes of three (3) other teachers. They must be present bef<;>rethe class begins
and are strongly urged to sit through the entire period.

F. A tenure teacher may arrange with his/her Building Principal a mutually agreed
upon alternative to these required visitations.

G. Probationary teachers will be assigned by the Principals as to which three (3)
classrooms they are to visit during their preparation period each year. They must
be there before the class begins, and they must sit through the entire period.

H. A teacher may elect to arrange a viable alternative to this plan with his/her Building
Principal.

ARTICLE XIV

STUDENT DISCIPLINE AND PROTECTION OF TEACHERS

A. Classroom discipline is basically a professional responsibility of the teacher.

Since the teacher's authority and effectiveness in his/her classroom is undermined
when students discover there is inswfficient administrative backing and support of
the teacher, the Board recognizes its responsibility to give all reasonable support
and assistance to the teacher with respect to the maintenance of control and
discipline in the classroom when such discipline is exercised in accordance with
the District policies, rules and procedures. The Board further recognizes that the
teacher may not fairly be expected to assume the role of warden or custodian for
emotionally disturbed students nor to be charged with responsibility for
psychotherapy. Whenever it appears that a particular pupil requires the attention
of special counselors, social workers, law enforcement personnel, physicians or
other professional persons, the board will take reasonable steps to assist the
teacher with respect to such pupil.

B. Any case of assault upon a'teacher shall be promptly reported to the Board or its
designated representative. The Board shall provide legal counsel to advise the
teacher of his/her rights and obligations with respect to such assault and shall
render all reasonable assistance to the teacher in connection with handling the
incident by law enforcement and judicial authorities.

C. If any teacher is complained against or sued by reason of disciplinary action taken
by the teacher against a student, the Board will provide legal counsel and render
all necessary assistance to the teacher in his / her defense if the Board of Education
feels he/she has acted in a prudent and just manner.
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D. Time lost by a teacher in connection with any incident mentioned in the Article shall
not be charged against the teacher as long as the teacher was acting within the
limits established by the Board.

E. The Board will reimburse teachers in an amount not to exceed a total of Two
Hundred ($200.00) Dollars in any school year for loss or damage or destruction
while on duty in the school of personal property of any kind, normally worn or
brought into the school when the teacher has not been negligent and to the extent
that such losses are not covered by insurance. The term "rersonal property" shall
not cover the effects of normal wear and tear and use. Teachers who bring
personal property to the school for classroom use will be reimbursed for damages
or loss only if permission is received in writing from the Principal to bring such
property into the school. The amount of liability accepted by the school will also
be indicated in writing.

F. Any complaints by a parent of a student directed toward a teacher shall be
promptly called to the teacher's attention if considered serious by the appropriate
Administrator, if written into the Teacher's Personnel File, or if used as a basis for
reprimanding a teacher.

G. Teachers shall be expected to exercise reasonable care with respect to the safety
of pupils property. They shall not be individually liable except in the case of gross
negligence or gross neglect of duty for any damage or loss to person or property.

H. The Board of Education will not discipline or dismiss any teacher except for just
cause.

ARTICLE XV

NEGOTIATION PROCEDURES

A. The parties acknowledge that during the negotiations which resulted in this
Agreement each had the unlimited right and opportunity to make demands and
proposals with respect to all proper subjects of collective bargaining and that all
such subjects have been discussed and negotiated. Therefore, the Board and the
Merrill Education Association for the life of this Agreement, each voluntarily and
unqualifiedly waives the right and each agrees that the other shall not be obligated
,to bargain collectively with respect to any subject or matter not specifically referred
to or covered in this Agreement, even though such subject or matter may not have
been within the knowledge or contemplation of either or both of the parties at the
time they negotiated and/or signed this Agreement.

B. Negotiations for a new contract will commence no later than April 16, 1995.
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ART\CLE XV\

GR\EVANCE PROCEDURE

4. For purposes 01 this Article, day shall mean calendar day, exclusive of
Saturday, Sunday, legal hOlidays, and all other non-attendance days during

the schoo\ ca\endar year.

3. Failure at any step 01 this procedure by the Board or its representatives to
communicate the decision on the grievance within the specified time limit
shall permit the teacher or the Association to lodge an appeal to the next
step 01 this procedure. Failure to appeal a decision within the specified time
limit shall be deemed an acceptance 01 that decision. All time limits in this

Article may be extended by mutual consent.

2. As used in this Article, the term "teacher" may mean a group of teachers

having the same grievance.

1. A grievance shall mean a complaint by a teacher in the bargaining unit that
there has been to him/her a violation, misinterpretation or inequitable
application 01 a specilic provision of this Agreement. Except that the term
grievance shall not apply il the teacher selects another method 01 redress,
e.g., the Tenure procedure, Civil Rights commission, MERC, or etc.

A. DEF\N\T\ON

3. Within five (5) dayS of receipt 01 the written grievance, the principal will
arrange a conlerence with the view 01 satisfactorily resolving the grievance.
At the time of the conference, the teacher may appear alone or he/ she may
be represented by the Association or both. Such conleren

ce
shall be

scheduled at a time when there is no disruption 01 normal school routine

and duties of the teacher.

2. II this lails to resolve the grievance, the teacher shall reduce the grievance
to writing, specilying the section 01 the contract he/ she alleges is violated,
the events that caused the alleged violation and the remedy sought and
present it to the Princip al with in ten (10) calendar days of when he / she

became aware 01 the act or condition.

1. A teacher who leels he / she has a grievance must first take up the matter
verbally with his/her principal within live (5) calendar days from when
he/ she became aware 01 the alleged grievance. Reliel sought in any
grievance shall be limited Irom the date 01 the first step of the grievance

procedure.

B. PROCEDURE FOR HANDLING:
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4. Within five (5) days after such conference, the Principal shall answer the
grievance in writing.

5. If the grievant does not accept the Principal's written answer, the grievance
may be appealed to the Superintendent of Schools by sending such notice
in writing to him/her within five (5) calendar days from the date of the
Principal's written decision. If the grievance arises from the action or
authority higher than the Principal of the School, the Association may
present such grievance at the Superintendent level within the time limit
specified in Section B.1. above.

6. Within ten (10) calendar days of receipt of the written appeal, the
Superintendent or his/her designated representative will arrange for a
conference to satisfactorily resolve the grievance. Such conference shall be
scheduled at a time when there is no disruption of the normal school
routine and duties of the teacher.

7. Within ten (10) calendar days, the Superintendent or his/her designated
representative shall answer such grievance in writing. Such answer shall be
final and binding unless appealed to the next step within ten (10) days from
the date of the Superintendent's written decision.

8. At the next Board meeting, the Board shall hear the grievance and shall
render a decision on the grievance within ten (10) days of the hearing. The
decision of the Board shall be final unless within ten (10) days of receipt of
the decision of the _Board, the grievant and the Association shall invoke the
arbitration provision of this Article, by notifying the Board in writing.

9. At the request of the Association (not the individual teacher), the grievance
may be submitted to binding arbitration before an impartial arbitrator. The
parties may select an impartial arbitrator within ten (10) days. If an
arbitrator is not agreed upon, the dispute may be submitted to the American
Arbitration Association, who will submit a list of arbitrators. The decision of
the arbitrator from the American Arbitration Association will be binding upon
both parties.

10. Only one (1) grievance at a time may be taken to a particular arbitrator.

11. The fees and expenses of the Arbitrator shall be shared equally by the
Board and the Association. All other expenses shall be borne by the party
incurring them and neither party shall be responsible for any expense of
witnesses or representatives of the other party.

12. Notwithstanding the expiration of this Agreement, any claim or grievance
arising thereunder may be processed through the grievance procedure until

25



,- - ---------------------------------

Agreement between

MERRILL COMMUNITY SCHOOL DISTRICT

resolution.

and MERRILL EDUCATION ASSOCIATION

ARTICLE XVII

PROFESSIONAL STUDY COMMITTEE

A. A Review Committee shall be established.

1. It will be made up of four (4) members of the Association as selected by the
Association.

2. They will meet upon petition of either party; said meeting shall be mutually
agreed upon during the school year with representatives of the Board and
the Superintendent or his/her representative.

3. They will meet to discuss any problems not the subject of a grievance at
that time.

4. The sole purpose of these discussions is to provide communication
between the Board and the Association and to gain insights and promote
u"nderstanding. It shall in no way alter this Agreement.

B. There may be established other Professional Study Committees composed of
members selected by the Board and members selected by the Association. The
Professional Study Committees shall investigate such professional matters as
mutually agreed upon to be beneficial to the school.

C. The clerical expenses of such committee shall be borne by the Board.
Representatives on such committee shall be excused from the performance of
other work, up to five (5) hours per week, for the purpose of serving on such
committee, if believed necessary by the Administration or Board.

ARTICLE XVIII

MISCELLANEOUS PROVISIONS

A. The Board agrees at all times to maintain a list of substitute teachers. Teachers
shall be informed of a telephone number they may call to report unavailability for
work. Under normal circumstances, teachers should call to report unavailability for
work at least one and one-half (1 ~) hours before their scheduled starting time.

B. No polygraph or lie detector device shall be used in any investigation of any
teacher by the school, unless requested by the teacher.

C. The parties agree that this contract incorporates their full and complete
understanding and that any prior oral or written agreement or practices are
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superseded by the terms of this Agreement. The parties further agree that no oral
or written understandings or practice will be recognized in the future, unless
committed to writing and signed by the parties as a supplement to this Agreement.

D. Copies of this Agreement shall be printed at the expense of the Board and
presented to all teachers' now employed or hereafter employed by the Board, and
also twelve (12) copies for the Association.

E. If any provision or any application of this Agreement shall bp.found contrary to law,
then to the extent of the conflict, the law shall supersede. All other provisions or
applications shall continue in full force and effect.

F. Teachers are expected to report for work following the eighth (8th) day when
school has been called due to inclement weather. Teachers are expected to report
by 9:00 a.m. and stay until 3:00 p.m. on those days unless informed not to report
by the Superintendent and may be released earlier by the Superintendent. Each
teacher shall make every reasonable effort to comply with the reporting provision.
if a teacher anticipates a late arrival or inability to report, the teacher shall notify the
Building Principal.

G. Beginning July 1, 1987, the following options apply:

1. If snow day make-up provisions are repealed, parties revert to old language.

2. If law modified, parties will negotiate.

3. If law remains as currently written: Teachers will work the scheduled and/or
rescheduled student days as required by State law. They will be paid for
a full day's pay on each of these days if students are brought in even if
school is dismissed early. These employees will be paid for any days they
work.

H. The Board will give notice of retirement incentives by December 31st of each year
if they are to be offered.

ARTICLE XIX

BOARD RIGHTS

The Board, on its own behalf and on behalf of the electors of the School District,
hereby retain and reserve unto itself, without limitation, all powers, rights, authority, duties
and responsibilities, conferred upon and vested in it by laws and the Constitution of the
State of Mic~igan and of the United States. Such powers and rights shall, by way of
illustration, include the right to:

1. Manage and control the school system and its property and facilities.
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2. To hire all employees, subject to the provisions of the laws; to determine
their qualifications and, conditions of their promote and transfer all such
employees.

The exercise of the foregoing powers, rights and responsibilities of the Board and
the use of judgment and discretion in connection therewith shall be limited only by the
expressed and specific terms of this Agreement.

ARTICLE XX

REDUCTION IN STAFF

A. The Board of Education will establish the educational curriculum and staffing
requirements. Prior to making a reduction in staff, the Board of Education agrees
to discuss the matter with the Association.

B. Seniority shall be defined as length of service as a teacher within the Merrill School
District.

1. Seniority begins on the employee's first working day.

2. Teachers shall be placed on the seniority list by an impartial drawing
separating everyone with the- same starting date.

3. The seniority list shall be used to determine layoff and recall in cases when
certification and qualification are equal (as defined in C.).

4. The seniority list shall be published and posted conspicuously in all
buildings of the District by October 15th of each school year. Revisions and
updates of the seniority list shall also be published and posted at the
beginning of the second semester.

5. Seniority shall be broken for the following reasons:

a. If the employee quits
b. If the employee is legally discharged.
c. If the employee retires
d. If the employee is absent for three (3) consecutive working days

without properly notifying the employer. (This includes return from
sick leave and leaves of absence.)

e. If the employee gives a false reason for a requested leave of
absence excluding personal leave days.

6. The seniority of part-time teachers shall accrue at the same rate as full-time
teachers.
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C. In the event it becomes necessary to reduce the number of teachers needed, the
Board shall follow the procedure listed below:

1. Probationary teachers shall be laid off first provided there are certified and
qualified teachers to replace them.

2. If further reduction is still necessary, then tenure teachers with the least
seniority will be laid off first, provided there are certified and qualified
teachers to replace them.

3. If these factors are equal, then experience at the grade level or within the
subject discipline in the Merrill School District will be the deciding factor.

4. The Association will be given an opportunity to review the layoff list prior to
notification to the individual teachers to be laid off. Notice will be mailed
within seven (7) calendar days of Board action (not when minutes are
approved).

5. If an individual teacher feels that he/ she should be retained rather than
another teacher scheduled to be retained, it is the teacher's responsibility
to bring this to the attention of the Administration within ten (10) days of
said notification or there shall be no back pay liability on the part of the
Board of Education for a wrongful layoff.

6. Any layoff pursuant to this Agreement shall automatically terminate the
individual's employment contract. Insurance premiums will continue on a
pro-rated basis consistent with the Master Contract. In no case will fringe
benefits be continued for less than one month. Laid off teachers may,
subject to the terms of the carrier, continue the insurance benefits by paying
the premiums directly to the school.

7. Teachers who find it necessary to take additional classes to meet the
qualifications shall bH reimbursed the cost of tuition for the necessary
classes according to the following schedule: An "A" in the class equals
seventy (700/0) percent reimbursement; a "B" in the class equals sixty (600/0)
percent reimbursement; a "c" in the class equals thirty (300/0) percent
reimbursement.

8. a.
b.

Qualifications in K-6 shall be state certification.
Qualifications in 7-8 shall be:

1. Major or minor in subject area; or
2. Three (3) semester hours of successful teaching experience in the

subject area in the Merrill system as determined by the Principal
(This means not subject to the grievance procedure.); or
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1. ASsignment in teacher's major or minor and state endorsement
that he / she has six (6) seme ster hours in that specific subject
area. The six (6) semester hours may be waived by the

superintendent~ or2. Having taught three (3) years in the specific subject area provided
the teacher works toward acquiring six (6) semester credit hours
in the specific subject area at the rate of three (3) hours per year;

or3. Having taught seven (7) years or more in the specific subject area

in Merri\l Community Schoo\s.

4. This Article will conform with the Michigan Teachers Tenure Act.
5. By mutual agreement, the Merrill Education Association and the Board of

Education may deviate from the above layoff procedure for the good of the

schOo\ system.

3. The recall list shall be maintained by the Board for probationary and tenured
teachers. It is the teacher's responsibility to keep his/her address with the

Personne\ Office current.

2. EmployeeS who are notified by certified mail of recall and fail to respond
within ten (10) postal days of recall notice shall be considered as resigned
unless granted a time extension by the Board. (Days shall be defined as

posta\ days.)

c. Qualifications in 9-12 shall be:

1. Teachers shall be recalled to employment in inverse order of layoff for any

position which the teacher is certified and qualified.

11. When classes are not reasonablY available, i.e., not offered within fifty (50)
miles of Merrill Community Schools after the end of the school day,
exceptions will be made. The institutions and locations covered by this
paragraph shall include, but will not be limited to, the following: Saginaw
Valley State University, Central Michigan University, Delta college,
Northwood University and any extension classes offered by any recognized

institution in Flint, Saginaw and Bay City.

10. Teachers must posses the qualifications set forth in the applications or
grants of any federally or state-funded programs to be eligible to be

assigned to such programs.

9. Certification shall be as defined by the State Department of Education.

D. In the event it becomes necessary to recall laid off teachers, the following

procedure shall be followed:
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E. Any vacancies which occur after the beginning of the semester will be filled at the
discretion of the Superintendent until the end of the semester at which time the
position will be considered vacant.

F. In cases of layoff/recall, no employee shall be denied a position in seventh (7th)
and eighth (8th) grades if he/she possesses the requisite certification to teach at
that level. In such cases, the employee shall have a period of time, not to exceed
two (2) full semesters after commencing the assignment, tn obtain the necessary
credit required. Proof of registration to meet the qualifications must be submitted
to the Superintendent.

ARTICLE XXI

DURATION OF AGREEMENT

This Agreement shall be effective as of July 1st, 1992, and shall continue in effect
for three (3) years until the 30th day of June, 1995. This Agreement shall not be
extended orally and it is expressly understood that it shall expire on the date indicated.

MERRILL BOARD OF FDUCATION MERRILL EDUCATION ASSOCIATION

~~~ 8~£1/lA£4~ (] A-tI!tu
n ,

j1L(1t,J!'}4~J£~ d~&L(n ~4"t.rk/
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APPENDIX A

1992-93 SALARY SCHEDULE
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0.0 1.0000 $22,609 $23,061 1.0746 $24,296 24,782

0.5 1.0218 $23,102 $23,564 1.1002 $24,874 25,372-
1.0 1.0436 $23,595 $24,067 1.1258 $25,453 $25 ,962

1.5 1.0654 $24,088 $24,569 1.1514 $26,032 $26 ,553

2.0 1.0872 $24,581 25,072 1.1770 $26,611 $27 ,143

2.5 1.1153 $25,216 $25,720 1.2066 $27,280 $27 ,826

3.0 1.1434 $25,851 $26,368 1.2362 $27,949 $28,508

3.5 1.1715 $26,486 $27,016 1.2658 $28,618 $29 ,191

4.0 1.1996 $27,122 $27,664 1.2954 $29,288 $29 ,873

4.5 1.2277 $27,757 $28,312 1.3250 $29,957 $30,556

5.0 1.2558 $28,392 $28,960 1.3546 $30,626 $31 ,239

5.5 1.2839 $29,028 $2S,608 1.3842 $31,295 $31,921

6.0 1.3120 $29,663 $30,256' 1.4138 $31,965 $32 ,604

6.5 1.3401 $30,298 $30,904 1.4434 $32,634 $33 ,287

7.0 1.3682 $30,934 $31,552 1.4730 $33,303 $33 ,969

7.5 1.3963 $31,569 $32,200 1.5026 $33,972 $34 ,652

8.0 1.4244 $32,204 $32,848 1.5322 $34,642 $35 ,334

8.5 1.4525 $32,840 $33,496 1.5618 $35,311 $36 ,017

9.0 1.4806 $33,475 $34,144 1.5914 $35,980 $36,700

9.5 1.5087 $34,110 $34,792 1.6209 $36,647 $37 ,380

10.0 1.5368 $34,746 $35,440 1.6503 $37,312 $38 ,058

10.5 1.5808 $35,740 $36,455 1.6971 $38,370 $39,137

11.0 1.6248 $36,735 $37,470 1.7438 $39,426 $40 ,214

15.5 1.6573 $37,470 $38,219 1.7786 $40,212 $41 ,017

16.0 1.6898 $38,205 $38,969 1.8135 $41,001 $41 ,821

20.5 1.7224 $38,942 $39,721 1.8484 $41,790 $42 ,626

21.0 1.7549 $39,677 $40,470 1.8833 $42,580 $43 ,431
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MERRILL EDUCATION ASSOCIATION

1992-93 SALARY SCHEDULE

[continued]

25.5

26.0

1.7711

1.7873

$40,043

$40,409

$40,844

$41,217

1.9086

1.9182

$43,152

$43,369

$44,015

$44,236

BA + 20 and MA + 20 is two (2) percent more than BA and MA salary amount

After 15 years of service (Step 16), a longevity of four (4%) percent will be added to Step 11.

After 20 years of service (Step 21), a longevity of eight (8%) percent will be added to Step 11.

After 25 years of service (Step 26), a longevity of ten (10%) percent will be added to Step 11.

To be eligible for the longevity step, the teacher must complete eight (8) years of teaching in the
Merrill School system.

Teachers coming into the system will come in with full teaching experience, but this will not be retroactive.

Library Technician will be paid .6262 of B.A. base.
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APPENDIX A

1993-94 SALARY SCHEDULE

Four (40/0) percent if local tax revenue and state aid membership revenue excluding all
categoricals is less than $4,250,000.

Five (50/0) percent if local tax revenue and state aid membership revenue excluding all
categoricals is between $4,250,000 and $4,350,000.

Six (60/0) percent if local tax revenue and state aid membership revenue excluding all
categoricals is greater than $4,350,000.

1994-95 SALARY SCHEDULE

Four (40/0) percent if local tax revenue and state aid membership revenue excluding all
categoricals is less than $4,450,000.

Five (50/0) percent if local tax revenue and state aid membership revenue excluding all
categoricals is between $4,450,000 and $4,550,000.

Six (60/0) percent if local tax revenue and state aid membership revenue excluding all
categoricals is greater than $4,550,000.

NOTE: Revenue is determined as
(1) State aid membership excluding all categoricals
(2) Local tax is based on local operating millage of 36.18
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APPENDIX B

Extra pay for the following duties will be determined as a percent of the beginning
B.S. or B.A. salary. All extra activities must be held after school. No class time shall be
given to extra duties except as provided for by the Athletic Director and/or the Building
Principal.

POSITION

Athletic Director

Assistant Athletic Director

Football, Head Coach

Football, Asst. Coach

Football, J.V. Coach

Football, J.V. Asst.

Football, Freshman Coach

Basketball, Head Coach

PERCENT OF
B.S. BASE

13

9

7
8
9

10
11

5
6
7
8

5.5
6.5
7.5
8.5

4.5
5.5
6.5
7.5

4.5
5.5
6.5
7.5

10
11
12
13

35

YEARS EXPERIENCE

(1 )
(2)
(3)
(4)
(5)

(1 )
(2)
(3)
(4)

(1 )
(2)
(3)
(4)

(1 )
(2)
(3)
(4)

(1 )
(2)
(3)
(4)

(1)
(2)
(3)
(4)
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APPENDIX B (Continued)

PERCENT OF
POSITION B.S. BASE YEARS EXPERIENCE

Basketball, J.V. Coach 5.7 (1)
6.7 (2)
7.7 (3)
8.7 (4)

Basketball, Freshman Coach 5 (1)
6 (2)
7 (3)
8 (4)

Basketball, 8th Grade Coach 2.5 (1)
3.0 (2)
3.5 (3)
4.0 (4)
4.5 (5)

Basketball, 7th Grade 2.5 (1)
3.0 (2)
3.5 (3)
4.0 (4)
4.5 (5)

Basketball, Girls Varsity 10 (1)
11 (2)
12 (3)
13 (4)

Basketball, Girls J.V. 5.7 (1)
6.7 (2)
7.7 (3)
8.7 (4)

Volleyball, Girls Coach 5 (1)
6 (2)
7 (3)
8 (4)

Volleyball, Girls, J.V. 4 (1)
5 (2)
6 (3)
7 (4)

Baseball, Head Coach 4.5 (1)
5.5 (2)
6.5 (3)
7.5 (4)
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APPENDIX 8 (Continued)

PERCENT OF
POSITION B.S. BASE YEARS EXPERIENCE

Baseball, J.V. Coach 3.5 (1 )
4.5 (2)
5.5 (3)
6.5 (4)

Softball, Girls Varsity 4.5 (1 )
5.5 (2)
6.5 (3)
7.5 (4)

Softball, Girls, J.V. 3.5 (1 )
4.5 (2)
5.5 (3)
6.5 (4)

Varsity Club 2.5 (1 )
3.0 (2)

Track, Head Coach 4.5 (1 )
5.5 (2)

7 (3)
8 (4)

Track, J.V. Coach 3.0 (1 )
3.5 (2)

5 (3)
6 (4)

Track, Girls, Varsity 4.5 (1 )
5.5 (2)

7 (3)
8 (4)

Track, Girls,J.V. 3 (1 )
3.5 (2)

5 (3)
6 (4)

Golf, Head Coach 3 (1 )
3.5 (2)

4 (3)
4.5 (4)

Cheerleader Advisor 4 (1 )
(Football, Basketball - 5 (2)
Varsity & J.V.) 6 (3)
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APPENDIX 8 (Continued)

PERCENT OF
POSITION 8.S.8ASE YEARS EXPERIENCE

Cheerleader Advisor 4 (1 )
(Football, Basketball - 5 (2)
Varsity & J.V.) 6 (3)

F.F.A. Club Advisor 4.5 (1 )
5.5 (2)
6.5 (3)
7.5 (4)

F.H.A. Advisor 4.5 (1 )
5.5 (2)
6.5 (3)
7.5 (4)

Yearbook Advisor H.S. 4 (1)
5 (2)

S.A.G.E. Advisor 1 (1 )
1.5 (2)

2 (3)

Junior Play Director 3 (1 )
3.5 (2)

4 (3)

Senior Play Director 3 (1 )
3.5 (2)

4 (3)

Spring Musical Director 3 (1 )
3.5 (2)

4 (3)

Spring Asst. Music Director 1 (1 )
1.5 (2)

2 (3)
2.5 (4)

H.S. Band, Extra Outside 5 (1 )
Class Activities 6 (2)

7 (3)
8 (4)

Middle School Band, Extra 3 (1 )

Outside Class Activities 4 (2)
5 (3)
6 (4)
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POSITION

11th or 12th Grade
Class Advisor

11th or 12th Grade
Asst. Advisor

9th or 10th Grade Advisor

Wrestling

Cross Country

Middle School Student
Council Advisor

Safety Patrol

Photography Club, H.S. &
Middle School

Pom Pon - Basketball Season Only

Pep Club - Middle School

Year Book - Middle School

Stage Band - Middle School/
High School, Outside Activity

PERCENT OF
B.S. BASE YEARS EXPERIENCE

3.5 (1)
4 (2)

2 (1)
2.5 (2)

1 (1)
1.5 (2)

7.5 (1)
8.5 (2)
9.5 (3)

10.5 (4)

4.5 (1)
5.5 (2)
6.5 (3)
7.5 (4)

1.5 (1)
2 (2)

1 (1)
1.5 (2)

2 (1)
3 (2)

2 (1)
3 (2)
4 (3)

1.5 (1)
2 (2)

2 (1)
3 (2)

2 (1)
3 (2)

Each extra class (no free period) 1/5 of pay. Extra classes shall be voluntary unless the Board has
exhausted all other alternatives to fill the position.

The Athletic Director shall yearly submit recommendations to the Board of Education in regard to a pay
schedule for extra work at athletic events.
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The following duties, as determined by the Board, are primarily summer, Saturday,
evening, and holiday duties. Pay for these duties will be based on a .0740/0per hour of
the beginning B.A. salary for a seven (7) hour day.

1. Adult Education 6.
2. Band (Summer Camp) 7.
3. Driver Education (Classroom) 8.
4. Driver Education (Road) 9.
5. Librarian 10.

Before School
Noon Hour
After School
Weekends and Vacations
Study Hall Monitor

The following duties will be compensated for as listed:

Substitute Teaching
(Merrill Staff)

$10.00 per hour--shall be on a voluntary basis,
except one day emergencies.

Volunteer employment for curriculum studies--At the request of the administration,
a teacher may volunteer for summer employment to work on curriculum studies.
The teacher will be notified in writing as to the number of days and hours involved.
The pay for this volunteer summer employment will be based on a per day scale.
The teacher will receive ten ($10.00) dollars per hour the first day, thirteen ($13.00)
dollars per hour the second day, and sixteen (16.00) dollars per hour on the third
and each succeeding day.

In an emergency situation requiring the teacher to leave during the course of the regular
school day when the Administration has been given no prior notice of this absence, the
position shall be filled by a fellow staff member. Each staff member will be available to
work in this capacity no more than two (2) unpaid class periods per year. In the
elementary, not more than fifty-eight (58) minutes shall constitute a class period. These
periods must be within the teacher's normal work day.

If a person substitutes for a given teacher forty-five (45) consecutive school days, he/ she
will be paid at the rate of the base B.A. divided by the number of teacher work days. This
is not retroactive to the first day.

The Board will reimburse, in addition, Twenty ($20.00) Dollars per semester hour and
Fifteen ($15.00) Dollars per term hour, for each hour taken over a B.A. or B.S. continuing
provisional certificate or permanent certificate.

Teachers will receive extra pay during the school year for extra-curricular activities only
if they have a full teaching load as is stated in Articles V and VI.

Assigned extra-curricular activities must be voluntary.
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1992-93 SCHOOL CALEN OAR

20
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23

16
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5

2
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184

19

19

23

16

20

4

1

21

22

19

16
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1

Thanksgiving Vacation
Christmas Vacation

Teacher Work Day
FirstDay of School
Labor Day

Semester Work Day
Teacher In-Service

Spring Break
Memorial Day
Last Student Day
Last Teacher Day

August 27
August 31
September 7
October
November 26-27
December 22 --
Last day
January 3
January 22
February 16
March
April 9-18
May 31
June 4
June 7
Total

The calendar will be determined by the Board of Education, and the MerrillEducation
Association, to best serve the needs of the students.
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Administrative position
Agreement, duration
American Arbitration Association
Annuities, tax deferred
Arbitration, binding
Assault
Assemblies, during class time
Association days
Association, leave without pay
Association, recognition of
Board rights
Building use
Calendar
Care of parents
Certification
Child care leave
Childhood illness leave
Class size
Class, extra
Classroom visits
Closed shop
Committee, professional study
Complaints, parent
Conferences, educational
Contract, printing of
Contracts, individual
Court appearances
Critical illness
Curriculum" work, pay for
Days, personal
Days, sick-accumulation
Days, snow
Deductions for dues
Dental insurance
Discipline, student
Driver education pay
Duration of agreement
Duties, extra
Emergency illness
Emergency substitute
Environment, least restrictive
Equipment, adequate
Evaluation of teachers
Evening duties
Extra class
Extra-curricular activities
Funeral leave
Glasses, prescription safety
Grievance procedure
Grievance, information
Health services, medically fragile students

12
31
25
20
25
22

9
7,8
18
1

27
4

42
16
30
17
18

10,11
39
22

1
26
23
16
27

9
15
15
40
13
13
27

2
19
22
40
31
40
15
40

4
11
21
40
39
40
15
11
24

4
6

43

Holiday duties
I.E.P.C. attendance
I.E.P.C. dissenting opinion
Illness, critical
Illness, emergency
Inclement weather
Inservice days, number and length
Instruction periods
Insurance, dental
Insurance, liability
Insurance, life
Insurance, long term disability
Insurance, medical
Insurance, options
Insurance, orthodontic
Insurance, vision
Interactive television
Intern teaching program
Jury duty
Just cause
Lay.off procedure
Lay-off list
Leave, child care
Leave, childhood illness
Leave, funeral
Leave, maternity
Leave, military
Leave, personal
Leave, return from
Leave, sick
Leaves of absence without pay
Leaves of absence with pay
Ubrary technician, pay
Ufe insurance
Long term disability insurance
Long term disability
Longevity steps
Maternity leave
Medical insurance
Medically fragile students, health care
Meetings, effective schools
Meetings, evening
Meetings, teacher
Michigan Workers' Compensation Law
Military leave
Negotiation, procedure
Negotiations, during school day
Non-discrimination
Orthodontic insurance
Parent complaints
Parents, care of

40
4,5
4,5
15
15
27

7
8

19
6

19
19

18,19
19
19
19
10
10
15
23
28
29
17
18
15
17
18
13
17
13
16
15
33
19
19
14
33
17

18,19
6
8
7
8

13
18
23
7
4

19
23
16
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22
8

21
8

28
8

29
3

26
8
9
9
8

11
10
21

9
11

9
12,31

19
22
27

Teachers, assault on
Teachers, duty free time
Teachers, evaluation
Teachers, lunch time
Teachers, part-time

.Teachers, prep time
Teachers, probationary
Teachers, rights
Teachers, substitute
Teaching hours
Teaching time, K-5
Teaching, assignments
Teaching, periods
Telephone
Television, interactive
Tenure teachers, evaluation
Transfers
Uniforms
Use of prep time
Vacancies
Vision insurance
Visits, classroom
Weather, inclement

11
28
17
13
23
26
4

10
27
29
21
26
18
29
30
28

29,40
29
7

11
17
34
27
3

32
34
34
40
3

7,35-39
11
16
28
28
28
10
13

13,14
13
11
27
34
27
3

22
4,5

5
6

40
26
40
40
40
20

Parking
Part-time teachers
Peace Corps
Personal days
Personal property, loss of
Polygraph .
Posting of material
Preparations, in the same hour
Printing of contract
Probationary teachers
Probationary teachers, evaluation
Professional study committee
Public office
Qualifications
Recall procedure
Reduction in staff
Reimbursement, class work
Reimbursement, clothing
Removal procedure, Schedule 8
Retirement
Return from leaves
Revenue, local tax
Rights, board
Rights, teacher
Salary schedule
Salary, 1993-94
Salary, 1994-95
Saturday duties
Save harmless
Schedule 8 positions
School vehicle
Selective service exam
Seniority list
Seniority
Seniority, broken
Shared time programs
Sick days, accumulation
Sick leave bank
Sick leave
Smocks
Snow days
State aid membership
State and federal law
Strike clause, no
Student discipline
Student, handicapped
Student, medically fragile
Students, medically fragile, health services
Study hall pay
Substitute teacher
Substitute teachers, long term
Substituting, emergency
Summer duties
Tax deferred annuities
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1. There will be no quizzes or tests over Channel
One material.

programs
curriculum

that hour.
scheduled

All other Whittle Communication's
viewed must be compatible to the
that the instructor is teaching
This includes all regularly
programming.

2 .

3 . The T.V. system is not to be used for
entertainment purposes, i.e. sporting events,
or other non academic programming.

4. Videos used as rewards or other educational
videos used on this system must follow
district guidelines.

5. If a teacher believes a program is relevant to
his/her class, he/she shall have the option to
show such programming.

6 . No teacher shall be evaluated or disciplined
for any reason relating to Channel One, except
that they will remain in their room and
supervise the students during the proqram.
Teachers are expected to show Channel One the
first 12 minutes of first hour for the
remainder of the 92-93 school year.

HIGH SCHOOL CHANNEL ONE BELL SCHEDULE
First Hour 8:00 - 9:05
Second Hour 9:10 - 10:03
Third Hour 10:08 - 11:01
Fourth Hour 11:06 - 11:59
LUNCH 11:59 - 12:41
Fifth Hour 12:46 - 1:39
Sixth Hour 1:44 - 2:37

MIDDLE SCHOOL CHANNEL ONE BELL SCHEDULE
First Hour 8:00 - 9:05
Second Hour 9:10 - 10:03
Third Hour 10:08 - 11:01
LUNCH 11:06 - 11:39 (7 & 8 Gr. Lunch)
Fourth Hour 11:06 - 11:26 (5 & 6 Gr. Part 1)
LUNCH 11:31 - 11:59 (5 & 6 Gr. Lunch)
4th Hour 11:44 - 12:41 (7 & 8 Gr.)
4th Hour 12:04 - 12:41 (5 & 6 Gr. Part 2)
Fifth Hour 12:46 - 1:39
Sixth Hour 1:44 - 2:37

~-4C~~'
Ken Tesauro, Superintendent

~
- teve Wegener, Me~rlll Education Association
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