
MARENISCO SCHOOL DISTRICT
MASTER AGREEMENT

This Agreement, entered into this 1st day of September 1981, is between \

the Board of Education of the Township of Marenisco, Michigan, hereinafter

called the "Board", and the Marenisco Education Association, hereinafter

called the "Association".

DURATION OF AGREEMENT

This Agreement shall not be extended orally, and it is expressly under-

This Agreement shall be effective as of September 1, 1981, and through
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SECRETARY

PR.ESlDENT

DAY OF November 19 81----------'13th

BY:

For the - r:zeisc ...--Board'of Ecucat ion./
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For the Marenisco Education Association:

~

the 31st day of August 1983.
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WITNESSETH

WHEREAS the Board and the Association recognize and declare"that providing

a quality education for the children of l1arenisco is their mutual aim and that

the character of such education depends predominantly upon the quality and the

morale of tbe teaching service, and

WHEREAS tbe Board has a statutory obligation, pursuant to Act 379 of the

Michigan-Public Acts of 1965, to bargain with the Association as the representa-

tive of its teaching personnel with respect to hours, wages, terms and conditions

of employment, and
WHEREAS the parties, following extended and deliberate professional nego-

tiations, have reached certain understandings which they desire to memorialize,

In consideration of the following mutual covenants, it is hereby agreed

as follows:

For the Board

For the ASsociation_" __
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ARTICLE I

Recognition

A. The Board hereby recognizes the Association as the exclusive bar-

gaining representative as defined in Section II of Act 379, Public Acts of

1965, for the certified classroom teachers employed by .the school; excluded

is the Superintendent.

B. The Board agrees to not negotiate with any teachers' organization

other than the Association for the duration of the Agreement. Nothing con-

tained herein shall be construed to prevent any individual teacher from pre-

senting a grievance and having the grievance adjusted without intervention of

the Association, if the adjustment is not inconsistent with the terms of the

Agreement, provided that the Association has been given opportunity to be

present at such adjustment. Wages shall not be cause for grievance.

c. Within thirty (30) days of the beginning of their employment hereunder,

teachers may sign ._anddeliver to the Board an assignment authorizing deduction

of membership dues or assessments of the Association (including the National

Education Association and the Michigan Education Association) upon such condi-

tions as the Association shall establish.---:Such sum shall be. deducted as dues

from toe 'regular salaries and remitted not less frequently than monthly to the

Association.

D. Not~ing contained here.in shall be construed, to deny or restrict to any

teacber rights he may have under _the Michigan General School Laws or applicable

civil service laws and regulations.

- For the Board

For the Association __
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ARTICLE II

TC<Jcher Rights

A. Pursuant to Act 379 of the Public Acts of 1~65, the Board hereby
agrees that every employee of the Board shall have the right freely to organize,
join and support the Association for the purpose of engaging in collective
bargaining or negotiation and other concerted activities for mutual aid and
protection. As a duly elected body exercising governmental power under cover
of law of the State of Michigan, the Board undertakes and agrees that it will
no~ directly or indirectly discourage or deprive or coerce any teacher in the
enjoyment of any rights conferred by Act 379 or other laws of Michigan or the
Constitution of Michigan and the United Stat~s; that it will not discriminate
against any teacher:with respect to hours,.wages, or any terms or conditions of
employment by reason of his membership in the Association, his participation
in any activities of the "Association or collective professional negotiations with
the Board or his institution of any grievance complaint or proceeding"under
this Agreement or otherwise with respect to any terms or conditions of employment.

A designated bulletin board shall be available for the exclusive use
of the Association and "tbe school; materials posted by the Association .shall be
in connection with the official-business of the Association. or general education.
information and shall be signed by an-Association-representative. The Association
agrees not to use.anyother school bulletin board for Association purposes •

.For the Board.

"For the Association
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lnterschool mail and school mail boxes ma.)' be used by the f,ssoci'ati'On
t0 dj st rj bute 0 f f i cia1 co1ilJn unicat j 0 ns suehas not ice.s 0 f 111eeting5 and socia 1

events and announcements of results of the Association's meetings or eJections,
Such communications shall be signed by an Association representative, No other
materials shall be distributed by the Association through the school watl
service.

c. Any teacher who is not a.member of the Association in good standing
or who does not apply for membership within thirty days frcrtnthe date ef commence:-
ment of teaching duties, shall as a condition of employnlent pay' as a fee. to the
Association an amount equal to membership dues payable to the Association, the
N.E.A., and the M.E~A. provided~ however, that the teacher .may author~ze payroll
deduction for such fee in the same manner as provided in Paragraph C of A,rtic:leT,
The parties expressly recognize that the failure of any' teacher to comply with
the provisions of this Article .is just and reasonable cause for discharge. £rom
employment.

In the event a teacher shall not pay the required amoun.t of agency' shop
dues, the Board and the ~sociation shall do the following:

1. The Association shall notify the. teacher of non-compliance therewtth
by certified mail, return receipt request, Said notice. shail
detail the non-compliance and shall provide ten"{IO}: days :for _coJQ:--,'.__
pliance and shall 'further advise such teacher that a request for
discharge may be filed with the Board in the event that com~liance
is not effected.

2. If the teacher fails to comply ~ the Associa.tion ~ay' ftle charge1?-:tn.

writing with the Board and may request termination of the teache~~s
employment. A copy- of tbe notice of non~compliance and proof of
service.sh~11 be attached to satd charges.

For th.e Board --------------~
.:E'or'th.e Assoctation~._---- -~
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3. The Board, upon receipt of said charges and request for termination,
shall.conduct a hearing tnereon. To the extent said teacner is pro-
tected by the provisions of the }~ichigan Teacner Tenure Act, all
proceedings shall be in accordance with said Act. In the event of
compliance at any time prior to discharge, charges maybe withdrawn.
The,Associati?n, i~ the processing of charges, agrees not to discri-,
minate between or among various persons who may have refused to pay
the fees.

4. The employment of any teacher whose employment may be terminated due
to his nonconformity to this section '(Association Security) shall be
continued in normal function until the end of the year.-

D. If any court of competent jurisdiction' or administrative'agency holds
that an "agency shop" clause is."invalid , illegal or'unconstitutional, or that
it vio~ates any Federal or State law, or that. it is in.conflict with any Federal
or State law and/or regulation, or if the Legislature enacts a law forbidding
the "agency shop" clause, or any part thereof. (which this Article does not con-
form to or witb), this Ar"ticle shall be null and void 'and the Association shall
reimburse all non-member' teachers who .have been required' to .pay either dues,
fees, or service charge, provided such teachers make their request to the Asso-
ciation for reimbursement within thirty (30) days of such court, agency, or
legisl~tive decision or action requiring reimbursement.

E~ The Association' agrees to assume the legal defense of any suit or
action brought against the'~oard regarding Sections A through E of this Article
of the Collective agr~ement;- Tbe Association'further, agrees to indemnify the
Board for any costs'or damages 'which may be'assessed against .the,Board as the
result of sa:tdsuit or action, subject however" to the following conditions:

1. The damages 'have ,notre.sulted from .the negligence,' misfeasance, or.
malfeasance of tbe.Bo~rd or its agents)

2. -The,Association~~fter consideration ~th the Board~'has the right to
decide whether. to defend any said action or whether or not ,to.cippeal,

.. '.-.,the decision of any. court or other tribunal regarding the validity of
", :.the section or' the defense Vhich may be assessed against the Board by

.,",'any court or t.ribunal;

For the'Board

For 'the Association
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3. The Association has the right to choose the legal counsel to defend
any sqid suit or action;

4. The Association shall have the right to compromise or settle any
claim made against the Board under this section.

F. The School or Board agrees to furnish the Association with such public
information which may be available concerning the financial resources of the
district, tentative budgetary requirements and allocations and such information
~hich may be necessary to assist-the Association in processing a grievance or
to bargain coll~ctively with the school with respect to wageq, hours, and other
terms and conditions of employlnent.- The Association agrees that requests for
such information will be made in writing through its president or someone desig-
nated by its president, and that requests will_be made sufficiently in advance of
their need, so that the school administratioR may have ample time to prepare and/or
assemble the information. Original records may be examined only in the school
office.

ARTICLE III

.Professional Compensation
A. The salaries of teachers covered by this Agreement are set forth on

Page-25 of this Agreement, .which is entitled 1979-80 Salary Schedule.
Such salary schedule shall remain in effect during the term of this
Agreement, provided, however, that upon written notice to the other
party, not.more than 150 days or less that 60 days before the expira~

.tion of .the Agreement, eithe! party may request the reopening of
negotiations of such sa~ary schedule.

B. Teachers shall not be required to report more than two days -prior to
the beginning of classes or to remain. more than two days after classes end.

c. The following holidays_shall be observed and all school closed: Labor
. "

Day, New Year's- Day; Good Friday, Memorial ?ay, Thank~giving ~ay,
_-Christmas Day. "ObserVance- of these holidays shall be officially

designated by the State" of Michigan when such "designations are made."

-For -the Board

For the Association
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llRTICL,E IV

Teachjng Hours

A. The teacher's normal teaching hours in the Marenisco School District

shall be as follows:

1. Teachers shall be in their assigned place of duty not later

than 8:25 A.M.

2. Teachers may leave the building for lunch after their last morning

assignment, but not earlier than:
11:OO--Grades 1-3
11:05--Grades 4-6
11:23--Secondary

3. Teachers shall be in their assigned place of duty not later than:

.11:35--Elementary
11:53--Secondary'

4. Teachers are to remain in school until ten (10) minutes following

student dismissal for the day, with the following exceptions:

a. On Fridays, teachers may leave at 3 :17 P.M.
b. When a t~acher is to participate in a school activity after

regular school hours, that teacher may 1eace school when the
students are dismissed in the afternoon.

c. Teachers may leave earlier if they have the permission of the
superintendent.

d. Teachers shall remain one-half (1/2) hour following dismissal
for special meetings.

e. Teachers will remain up to a minimum of one-half hour when
necessary and special help is requested by a student.

5. Hours of Kindergarten teachers shall be fixed by the administration

at the begj.nning of each $emester but shall in"no event be longer

than the foregoing.

6. It is re~ognized j.n order to operate ,an effective organization, the

school may find it necessary to deviate from the normal working schedule.

Such deviation would include, but not be exclusively limited to, faculty

meetings, department.meeting$, committee meetings, special conference

witb administrative personnel, parents and.students. The teachers

shail cooperate with the administration "in scheduling staff meetings.

For the Board

For the Association
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ARTICLE V

Senior and Junior High School:

1. The normal teaching load in the senior and junior high school
will be a maximum of thirty teaching periods.

2. Teaching periods plus study halls shall not total over
thirty five periods.

3. Each teacher shall have a minimum of five unassigned preparation
periods each week.

4. Any periods tought over the maximum of thirty per week shall be
compensated .a~ a rate of $50.00 per year each, if regula!ly scheduled.

5. Teachers called upon to substutute shall recieve $5.00 per class,
if this assignments cuts their preparation periods to less than five
for the week in which the substituting is done, or increase their
teaching periods to more than thirty for the week in which the
substituting is done. Substituting should be on a voluntary"basis,
and a record of sudstitute teaching, dates and periods of, will
be kept in the Superintendent's office.

Elementary Grades:

The teaching day for the elementary grages shall be as follows:

1. Grades 1, 2, and 3 8:35 - 11:00 11:45 - 3:00
.-/ 2. Grades 4,5, and 6 8:35 - 11: 05 11:45 3:05

3. Grades 7 thru 12 8:35 - 11:23 12:03 - 3:16

The dismissal times shown above may be changed because of administrative
reasons, but in no event are the times to be lengthened.

No departure from these norms, except in case of emergency, shall be
authorized without consultation with the Association.

Since pupils are entitled to be taught by" teachers within tl).eir areas of
competence, teachers shall not be assigned., except temporarily and for
good cause, outside the scope of their teaching certificates or their
major or minor field of study.

For the Board

For the Association
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E. Elementary teachers shall receive a ten minute relief period during the
rc'gular recess ~xcept h'l1enc:xceptional circumstances make this impossjble,

F. 1,11 teachers shall have a duty-free nuon in compliar:ce with theIr sC)JC'du]e,

G. There shall'be one half day £or teacher orientation and one half reco~ds day,
There shall be two evenings set aside for Parent/Teacher confer~nce.

H. rVhen more than four days are missed due to cold weather or snow $torm~ (
these days must be made up either usIng vac~tion time or by exte[1di.:nfJtoe
school year.

ARTICLE Vi

Teaching Conditions

The parties recognize that the availability of optimum $chop;L f?Jc~').itre.$
for both student and teacher is desirable to ensure the ~igh qu~l~~~ of edpcatj~n
that is the goal of both teacher and the Board. It is al$o pcknoo/~~dged ~~.t
the primary duty and responsibility of the te~che~ js' tp.teacp and that t~~
organization of the school and the scbool day $hould be directed pt en~u~fP?
that the energy of the teacher isprimar:f:ly utilized to th.:f-s end.,

A. Because the pupj.l--teacher ratio is an important aspect of pn ~tfect~ve ..
educational program, the parties-agree that class $ize $hou),d b~ ).oo/.e;ct;d
h7herever possible and in no event exceed the ;tollotf'i}1<JlTIax~)11um;

Kindergarten 25 pupils
Elementary _grade$ - 30 pupils'

.Special classes for handicapped.or retarded ...-~5 pUR~)~
Special s.ight-saving and hearing conservation c).a.$se~'-r:- ...12
Classes for the emotionally disturbed '- ~pupi)s

The maximum classsi'ze per teacher in seconda.iy school: fJra.de$~ba}:L l;J~;

English; Soc:f-al Studies; General. J;ducatjoni Na tbeI11.a.t;.jc$j~ci-eJ1.ce;
Language; Business; -7'-------T"------r--~-T"..:..-"'7'.~-~--:--..,.....:.--7-_r:.T"3Q pup.:i-:1!?-

• 1 •.

Typing .....30 Pupils' Jpdl.l$t;rial1!rt$ ......20 pUl?i~$-

Drafting ~ 30 Pupil$ .'Vocational ~hops -:-2Q 1!up:f.:1$

Homemaking ~ 20 Pupi~$

Art .....25 PupJ.1s

Science Labs ~ 20 Pupil$

NU$:i-c ...-. 35 PGp:f-.ls

QeaJta educ~t:f-o~

For the !3oard
.....- ..,----,,...-,.-,.....-.,.--,--.....,......,,.-,-~...,......,.,"""",-,.,--. '-' •• T-,

For tbe li~$oc.f...atj:o:n'__.._.~~ __ ~.~.~\-......,.....,\~-.~:-~:~~\.~\........~....,.-:......,_
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B. The School recognizes that appropriate equipment and materials are necessary

to facil itate a sound educational program. Teachers either individually or

through established committees, shall be given the opportunity to make recom-

mendations concerning educational programs and media. The Association recog-

nizes the right of the school board to make all final decisions in the adoption

of such programs and media.

C. Under no conditions shall a teacher be required to drive a school bus as part

of his or her regular assignment.

D. The Boar~ shall make available in each school adequate lunchrooms, restrooms,

and lavatory facilities exclusively for staff use and at least one room,

appropriately furnished, which shall be reserved for use as a staff lounge,

in which smoking shall be permitted.

E. Telephone facil ities shall be made avilable to teachers; long-distance calls
at their own expense, and they are to be reported to the office.

F. Notwithstanding their employment, teachers shall be entitled to full rights
of citizenship and no religious or political activities of any teache: or
lack thereof shall .be grounds for any discipl"ine or discrimination with res-
pect to employment of such teacher. No rel igious or pol ittcal activity is to
be engaged in by the Association on the school premises during the time school
is in session, except that the Association may use the bulletin board in the
faculty lounge to post items of a pol itical nature.

G. The provisions of the Agreement and the wages, hours, terms and condtttons
of employment 'shall be appl ied w'ithout regard to race, creed, rel tgron, color,
national origin, age, sex, or marital status or membership tn,.or assoctation
with the activities of any employee by the Association or the Boatd.

H. The Board agrees to pay Elementary Teachers an extra $550.00 for a double grade
'and $1,000.00 for a triple grade, with no student limitation and pro~rated where
not full time.

t. Teachers may be assigned 'detention period supervisi6n on a rotating basts.

(,'--_/

A.

ARTICLE VI r
Vacancies and Promotions

Whenever any vacancy in the District "shall occur, the Board shall publ icize"
same by giving written notice of such vacancy to. the Association and providing
for appropriate posting in every school building. No vacancy shall be filled,
ex~ept in case of emergency on a temporary basis, until such vacancy shall have
been posted for at least fifteen days.

-10-
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B. In fillinq such vacancy, the Board agrees to give due weight to the pro-
fessional background and attainments of applicants, and the length of time
each has .been in the school system of the district, and other relevent
factors, Board decisions shall be final and binding.

ARTICLE VIII
Leaves of Absence

A. The Board will grant a leave of absence for maternity, without pay, to
any regularly employed teacher who has been employed for one year or
more, upon written request for such leave.

Such leave of absence shall be for a period of not more than two school
years, but may be renewed at the discretion of Board. The applications
shall be filed not more than three months after pregnancy' has been deter-
mined. The teacher must present a statement from her doctor as to when
teaching should be terminated.

B. Any regular employee who, may be drafted or ecalled because of his or her
reserve status into the defense forces of the United States for service
or training shall be granted a military leave. He shall be reinstated
to his position in the school system with full credit including the
annual increments'under the salary schedule in effect, upon written
request. The application for reinstatement shall be made within' a
reasonable time after discharge or release from military service but
not later than 90 days from the date of said discharge or release.

c. Any employee may be granted a leave of absence without compensation for
personal' reasons, for a period of one year, provided it,does not injure
the school program. Scheduled increments, adjustments in salary increm-
ents will be allowed when leave is for,educational purposes, such as at-
tending school full time. The conditions under which a person may re-
turn from leave for personal business shall be determined by the Board
~pon the recommendation of the superintendent at the time of approval
of request for leave.

D. The Board upon the recommendation of the superintendent will approve tDe
attendance of teaching employees to meetings of local, state and national
professional organizations. For attending such meetings, expenses and the
salary of substitute teachers, if necessary, will be paid by the Board
as part of the in-service educational expense. This does not apply to
attendance at M.E.A. Regional Conference, or Gogebic County Institute.

-11-
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The employee upon returning from a conference or meeting with file with
the superintendent a report on the activities of the conference or meeting
with any rec~mmendations felt necessary. An accounting of all expenses
incurred should be also presented. The superintendent will then present
the report to the Board for proper disposition.

E. A block of two days release time per school year will be set aside for a rep-
resentative of the Association to attend the M.E.A. meetings which might be
scheduled on school time. Such time will be with loss of pay for time missed
for teaching.

F. Each teacher will be granted, upon request, two days of leave for personal
reasons. Such time shall be without loss of pay, but will be deducted from
accumulated sich leave. Personal days will not be granted on any day preceding
or following a scheduled holiday,

For the Board-----------~.---'

For the Association ~~-----~-..,-,-..--

-12-



ARTICLE IX
Sick Leave

A. Definitions:
1. "Sick Leave" is defined to mean the absence of any salaried C:j;lployee

from his or her duty because of personal disability due to illness,
injury, or quarantine,; also death or serious illness in the immediate
family or of in-laws.

2. IIEmp1oyeell sha 11 be used to refer to anyone emp 1oyed by the Board ;>n a
salary basis.

3. "lfl1mediate Familyll shall be defined to mean husband, wife, children, father,
mother, sisters, brothers, regardless of residence. It may also be con-
strued to mean any other relative or non-relative member of the family
unit living in the same household, no matter what the degree of relationship.

4. IIln-laws" shall be defined to mean father, mother, sisters, and brothers
of husband or wife of employees, also husband or wife of_sisters & brothers.

5. IITermination of Servicell shall be construed to mean fulfillment of
contract by consent of the Board.

B. Employees of the Marenisco Township School District are entitled to Leave
of Absence on account of personal illness or injury, quarantine and death or
serious illness in the immediate family or in-laws with the following
provisions for time and salary payments:
1. Five days initial sick leave shall be credited to all employees at

the beginning of service.
2. ln addition to the above five days, employees shall be entitled to one

day of sick leave per month of employment.
3. Unused portions of above stated yearly maximum number of days shall De

cumulative to 120 days.
4. Employees, upon retirement of upon incurrment of total disabiltty

shall De compensated up to a maximum of 60 days at the rate of $15.00
per day of accumulated sick leave, but not to exceed $900.00 In tne
event"of the death of an employee, thi~ shall be paid to his or her
beneficiary.

C. An employee sustaining injury in the course of Board employment shall be
el igible for sick leave benefits; provided that where he or she receives
Income under Workmen's Compensation"Act, such income shall be supplemented
by the Board with an amount sufficient to maintain his or her regular salary
for a period not "to exceed the cumulative sick"leave reserve,

-13T"



D. An employee ~ho fails to render assigned service due to a legally established
quarantine ~hich he took reasonable precautions to avoid shall be entitled
to tllcsa;;le..1elJve CJS thou!.;hhe \-:crepersonally iJ1.

E. 1\1)~;C'nce \,,'itl)outJoss of ;,alary\,,'il1be allowed for a period not to e);ceed
three days upon dea th of a member of the immed iate family. Sa:i_dtime sha11
not be charged against the cumu-lative reserve. Any additional time required
is to be charged against the cumulative reserve and must be approved by the
superintendent.

F. Absence without loss of salary shall be allowed for a period of five days upon
an emergency or serious illness of a member of the immediate family upon ap-
proval of the superintendent. Such time is to be charged to accumulated reserve.

G. Absence without loss of salaries shall be granted for a period of one day upon
the death of an in-law. Any additional-leave shall be granted at the discretion
of the superintendent. In both instances, such time will be charged against
the accumulated reserve.-

H. In the event that an employee terminates his service to the District, said
employee forfeits all present and accumulated sick leave benefits. If said
employee is re-hired, sick leave benefits will ~pply as though employee was
hired for the first"time.

I. All sick leave benefits for less than five days must be claimed immediately after
the termination of the period of disability by properly executing a form ap-.

proved by the superintendent and filed with-.the superintendent. If disability at
anyone time exceeds five days, a certificate signed by a qualified member of
the medical profession is required. If ?isability is prolonged, the above-
mentioned certificate will be required before or on the first day of each
month and again when -returning to duty.

J. All salaried employees shall elect, from among themselves, three members to serve
on a continuous committee. This group will work with the superintendent in
interpreting any sick leave not covered by this agreement with the final approval

of the Board.
K. Payments will be made for- maternity leave according to -court decisions: and federa

and state.-laws,.

-For the Board----------------------
For the Association



ARTICLE X

I tJSURAIKE .PROTECT ION

A. The Board agrees to furnish health care insurance for all teachers, The
Carrier shall be the Michigan Education Association-sponsored Super Med 2
program. The insurance shall be the basic health insurance, and the premium
shall be fully paid by the Board. The insurance shall consist of the follow-
ing coverage: Self and Spouse; or Self and Children; or Self, Spouse and
Children; or Self coverage.

B. Any employee who is injured in the 1 ine of duty shall receive such compen-
and expenses as provided by the Workmen1s Compensation Law.of the State of
,Mich igan.

C. The Board shall provide the MESSA Dental Care Program for all employees of
the bargaining unit and their el igibJe dependents, Plan 0-01 (60-60-50), and
for the 1982-83 year,'shall provide Plan E-OO] (80....80....801.

D. The Board shall provide MESSA Vision t program for all employees of the
bargaining unit and their el igible dependents.

ARTICLE Xl,

TEACHER EVALUATION
A. Definition of terms used in section on "Evaluationll

•

Evaluation - Formal written record signed by the superintendent and teacher
being evaluated, which is pla~ed in'the teacherts personnel file,

'Observation - A class visitation for the purpose of gathering information.
B. Procedure:

,. The building administrator or i~medtate supervisor shall present a copy
of the current Valuation of Teaching Performance to each teacner new to
the system and sha", have the evaluation form available upon require to
those presently employed,

2. The evalu~tion of the performance of each teacher tn the scnool system
is the responsibil tty'of the admiri-istration:" In such 'evaluati'on, all
monitorthg or observations of a t~acher shall be conducted openly. No
electronic device shall be used during the evaluatio~ process without
consent of the teacher.

3. The performance of all teachers 'shall _be evaluated in writing as follows:
a. Probationary teachers shall be evaluated not less tnan

per school year, based in part on at least three classroom
observations. At school, one observation shall be during the
first semester on or before December 1, and shall be recorded
on a IIClassroom Visitation Reportll•

-15-



b. For the purpose of professional r,ro"".th,each teacher shall be
gi.....en \.:rittenjnforr.Jationindicating the areas of \.,;eaknessand
strengths as oos£:rvc-dby tIlc c'1drrdnistrator,givingt\...'o\...'l'e~:stime
for t bet eilc11crt 0 .-J t t CIn rt toe 0 rrcctor i i;;? T 0 \l e the .3 r(:.:5 0 f
\.)Ci1~'.n r~Ssp T JOT tot 11e f 0 n:J 3 1 \....r i t t (:n c v a J II? l j 0 n •

c. Tenure teachers dli1llbc evaluated on the Evaluation of Teac11ing
Performance form not less than once every ~~ school years. This
evaluation shall be based on total performance in school.

4. The copies of the Evaluation of Teaching Performance form shall be
shown to the teacher for his information and review. The teacher shall,
after and upon completion of the joint review, sign both copies of the
evaluation and shall check one of the two appropriate boxes signifying
agreement or non-agreement with the evaluation and shall return both
copies to his supervisor. The supervisor shall keep at least one
copy on file in ,the building for future reference by the teacher and/or
administration during the tenure of a teacher in that b~ilding; the
other copy shall be forwarded to the superintendent's office. In the
event the teacher does not agree, he may put his objections in writing
in the space provided on the form wi~hin five school days.

5. Prior to his dismissal, a teacher shall be notified in writing stating
the reasons for recommendation of such dismissal.

6. Each teacher or his designee in writing, shall have the right, upon his
request, to review those contents of his own personnel folder, on file
at the Board's main offices, which pertain to or are the result of any
evaluation completed since the beginning date of his emplo)~ent in the
Marenisco School System. Such records shall be made available in the
office where such records are filed and shall not be moved from said office.

7. The contents 'of teacher evaluations shall not be subject to the grievance
,procedure.

8. A teacher shall at all times be entitled to have present a representative
,of the Association when he is being reprimanded, ~arned or disciplined

for any infraction of discipline or delinquency in professional performance.
lfuen a reuqest. for such representation is made, no action shall be taken
with respect to the teacher' until such representative of the Association
is present. Also, when such representation is made, the administration
shari have the Board president or his designee from the Board present also.

9. No teacher shall be disciplined, reprimanded, reduced in rank or compen-
sation without just cause.

ARTICLE XII
Protection of Teachers

A. Tbe school recognizes 'its responsibility to give assistance to teachers
~ith.respect ,to the maintenance of'control and discipline in the classroom

.within the confines of school policy. The teacher bears the primary re-
sponsibility for maintaining proper control and discipline in the classroom

For the Board _
For the Association
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and und~rst3nds that all disciplinary actions and nethods invoked by thL~
~:rlC311 be reasonahle and just and in accordance '\,.;'ithestablished Board policy.
Jt Sll31lhe- thc r('5pon~Jn,jJjtyof the teacher to report to tllesupcr:1ntcnG(:;;t
tllcname of any studc:nt \...'110 In the opinion of the teachcr necds particu] ar
ossistance from skilled personnel. The superintendent and teacllers",j 11

work cooperatively in resolving discipline problems ",hich disrupt good
classroom operations.

B. Any case of assault upon a teacher shall be promptly reported to the Board or
its designated representative. The Board shall render reasonable assistance
to the teacher in connection with handling of the incident by law enforcem~nt
and judicial authorities.

C. If any teache~ is complained against or sued by r~ason of.disciplinary action
taken by the teacher against a student, at its discretion, the Board may
render assistance to the teacher in his defense.

D. Any complaints by a parent of a student which would be written up or made
part of the teacher's permanent. record directed toward a teacher shall be
promptly called to the teacher's attention.

E. Teachers shall be expected to exercise responsible care with respect to the
safety of pupils and property, but shall not be individually liable, except
in the case of gross n~gligence or gross neglect of duty, for any damage or
loss to person or property.

ARTICLE XIII

Negotiation Procedure

A. This Agreement incorporates the entire understanding of the parties on which
were or could have been the subject of negotiations. This Agreement may be
modified by mutual consent in whole or in part by the parties by an instruwent
in writing duly executed by both parties.

B. In the event the salary schedule is reopened for negotiation by either party,
as provided in Article III of this Agreement? the parties will promptly
negotia~e for ,the purpose of reaching an agreement upon a revised salary
schedule •. At 'least sixty' (60) days prior to the expiration of this Agree-
ment, the parties will likewise begin negotiations for a new agreement covering
wages, hours, terms and conditions of employment or teachers. employed by tbe Bo

i

For the Board

For the Association
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C. I n any n l'r;0 t iat i011 S des crib ed by t his Ar tic1 e t nei ther par t y s11a11 ha\'e an)'
control over the selection of the negotiating or barr;aining representatives
oft 11e 0 t 11l'r.p;1r t y .1nd cach par t y may se](~ct jts rCpT C ~ (! n t 3 t iv e from \..'j t 11in
or ol1t!;jdet1J(~ sellool d:istrict. Jt:is rcc()Lnjz(~d t11atno fjnal 3CTc'e::!lf:'ntLC'~'-'(~cn

tllepartj~s may be (:}:ecutcd\."ithoutratification of the. Assoc:iation, but the
parties mutually pledge that representatives se]ected by each shall be clothed
with all necessary power and authority to make proposals, consider proposals, and
make concessions in the course of negotiations and bargaining., subject to such
ultimate ratifications.

D. If the parties fail to reach an agreement in any such negotiations, either
party may' invoke the mediation machinery of the State Labor Mediation Board
to take any other lawful measures it may deem appropriate, Jncluding the
imposition by the Association of professional sanctions to discourage
teachers from working in the absence of.contract.

ARTICLE XIV

Grievance Procedure

A. A grievance is a claim by a teacher that there has been a violation or mis~
application of any provision of this Agreement which may be processed as a
grievance as hereinafter provided. If any such grievance arises, there shall
be no stoppage or suspension of work because of such grievance, but such
grievance shall be submitted to the following grievance procedure:
1. Any teacher, group of teachers; or the Association, believing that there

has been a violation, misinterpretation or misapplication of any provtsion
of this Agreement relating to hours, ~ages, terms and conditions of employ-
ment ,may file a written grievance wi~h the Board or its designated rep~
resentative. The Board hereby designates as its representative for such
purpose the superintendent.

2. All g:r-ievancesmust be reported to the designated representa t:i:yeof the .
School Board within five school days beginning with the f~rst school day.
after the..claimed violation'.

3. Within ten (10) days of the receipt of the.grievance, the.des.:,tgnatf;dre.p-='
.resentative. of .the.Board shall. meet with the.Assoc:;tat:Lon:;Lnan effort to

resolve the grievance;..'.'Affected teachers~ay or may not be present at
such meeting. If the grievance shall be den~ed by the Board representative,
the grievance may be' appealed. to the Board .•.This must be done. not more
than 3Q days from the.fil:Lng of the grievance,

For the Board~----------------~---
For the Association
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4. \-;ithinten (10) days or least at the next regular Board r:;cc:ting,the
Eoard shall pass on the grievance. The BOard shall make its decision
not 77,orc:tllCinthirty (30) days from fi1:inr.;of the griCVi1Ilce.

5 . If t.11e decj s:i0 n 0 f t 11e no ;nd is n0 l S d tisf il C tory tot i1e I~~;S 0 C j atj ()n ,
the grievance may be 5u lmd tt ed to arb itrat j on be fore an impart j a1
arbitrator selected-by the parties. If the parties cannot agree as
to the arbitrator, he shall be selected by the American Arbitration
Association in accord with its rules which shall likewise govern the
arbitratjon hearing. The Board shall not be permitted to assert in
such arbitration proceeding any ground or to rely on any evidence not
previously disclosed to the Mediation Board. The arbitrator shall
have no power to alter, add to, or subtract from the terms of this
Agreement. Both parties agree to ~e bound by the award of the arbitrator
and agree that judgement thereon may be entered in any court of com-
petent jurisdiction.

6. Powers of the Arbitrator.- It shall be the function of the arbitrator
and he shall be empowered to make a decision in cases of alleged violation
of the specific articles and sections of this Agreement. He shall have
no power to add .to, subtract from, disregard, alter, or modify any of
the terms of this Agreement. He shall have no power to establish salary
schedules or change any salary rate. His powers shall be limited to
deciding whether the Board has violated the express articles or sections
of this Agreement; and he shall not imply obligations and conditions
binding upon the Board from this Agreement, it -being understood that
any matter not specifically set forth herein remains within the reserved
rights of the Board. In the event that a case is appealed to an arbi-
trator on whi~h he has no-power to rule, it shall be referred back to
the parties without decision or recommendation on its merits.

B. The fees and.expenses of t~e arbitrator shall be shared equally by the Board
and the Association._ All other expenses shal~ be borne by the party incur-
ring them, and neither party shall be responsible for the expense of wit-
nesses called by the -other-.

C. -A -Grievance-Form shall be attached to each copy of this Haster Agreement.

For the Board

For the Association __
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ARTI CLE XV

Miscellaneous Provisions

A . 1:0 po1y L. raph'0 r 1j c dct cct or t est sha11 b c use din (1ny invest i l:';~t j on 0 f

any te<.lc11C:r\..dthout tl1cir re:quest.
B. This Agreement shall supercede any rules, regulations, or practices of

the Board which shall be contrary to or fnconsistent with terms contained in
any individual teacher contracts heretofore in effect. All future indivi-
dual teachers contracts shall be made expressly subject to the tenns of
this Agreement. The provisions of this Agreement shall be considered part
of the established policies of the Board.

c. Copies of the Agreement shall be printed at the expense of the Board and
presented to all teachers now employed or hereafter employed by the Board,
with five copies going to the Association.

D. If any provision of the Agreement or any application of the Agreement to
any employees or group of employees shall be found contrary to law, then
such provision or application shall not be deemed valid and subsisting
except to the extent permitted by law, but all other provisions or appli-
cations shall continue in full force and effect.

E. Teachers in the employ of the Marenisco School District will be reimbursed
at the rate of $35.00 per semester'nour and $25.00 per term hour for courses
of value to the District, taken while in the employ of the District. In
order that sucn courses shall be considered for reimbursement, they must have
prior approval.of the superintendent, and they must be beyond the state
requirements for state permanent certification, except that certified employees
of the Marenisco'School District who were employed by that district during
the 1971-72 school year shall be covered by this Article as written in the
1971-72 Master Agreement between the Board and the Association. Reimburse-
ment is to be made in September for any courses taken during the preceeding
year, except for' courses finished on or before the last day of the first
sem.ester. In order. to receive reimbursement,.the teacher must be employed
by the Marenisco School District at the time reimbursement is made.

For 'the Board

, For the Association
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F. The A.':~,ociations1lall deal \..'ithethical problems arising under the:Coce of
Etldcs of tlleEducat ion Profession in accord3nce with the tC:TI;:Stllcreof,
;Jnd the Bo.,rd r(~CoLnjz(:stl)atthe Codc of Etldcs of tl)eEducation T'rofe::.sion
is cOT1:,idcr(~dby tl)e J..ssoci;:ltionand :itsmc:ml)(:r~;l)ipto define ;Jccc:ptabJe
criteria of professional behavior.

G. The Board shall consult the Association \o,1henpreparing the school calendar.
H. The Board agrees to pay the difference between the teacher's regular salary

and the amount they r~ceive for jury duty, if and when they are called to
serve on a jury in a court of law. The teacher will be expected to return to
~ork when dismissed from jury duty, if there is a reasonable amount of time
left during the day they are dismissed.

I. Working at basketball games shall be at the teacher's optiqn.
J. A six-week schedule of advance activities and testing programs will be dis-

tributed to each teacher insofar as possible.
K. Teachers ~ho are to be absent for any reason must notify the superintendent

or head teacher before 7:00 A.M. on the day they are going to be absent.
L. School shall be closed for the first two (2) school days of deer hunting season.
M. Class trips shall be on a voluntary basis.
N. The Board agrees to hire one half-time remedial reading teacher, whose

duties shall be primarily for the elementary grades, and half-time second
grade teacher if financially feasible.

o~ The Board agrees to set up an Education Committee which shall meet prior to
the start of the school year to establish the disciplinary code for students
and develop in-service programs for the school year.
1. The Committee shall be composed of:

a. Two Board members;
b. Two Association members; and
c. The Superintendent

ARTICLE XVI

Board and Management R:lghts

A. 'The Board, on its own 'behalf and on behalf' of" the e,lectors of the school
district, hereby retains and reserves unto itself, without limitation, all
powers, rights, authority, duties and responsibilities conferred upon and
vested in ',itby the school code and the laws of the State, the Constitution

For the Board

For the Association
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of t11(~ State of }:ichi£an and/or the t:nitE'dStates. Such ri£hts, duties, etc.,
s1) a11 :i nc]ude, by\.:ay af i1]u 5 trat :1 0 n and not by .....ay 0 f 1im ita t 10 n, t11e
right to:

1. X~n~ge and control its business, its equipment, and its op~ratjons and
to direct the \..'orkingforces and affairs of the ent.ire school system
wi thin the bound ar 1es of t11e school district of Marenisco.

2. Continue its rights, policies, and practices of assignment and direc-
tion of its personnel, determine the number of personnel, and schedule
all the foregoing~

3. Direct the working forces, including the right to establish and/or
eliminate positions, to hire, evaluate, promote, and discharge em-
ployees, determine the size of the work force, and to layoff employees.

4. Determine the services, supplies, and equipment necess?ry to continue
its operations and to determine all methods and means of distributing
the above and establishing standards of operation, the means, methods
and processes of carrying on the w~rk, including automation or subcon-
tracting thereof or changes therein.

5. Determine the qualifications of employees, including physical conditions.

6. Determine the policy affecting the sele~tion of employees.

7. The Board shall.continue to have the exclusive right to establish,
modify, or change any.condition except those covered by provisions
of this Mater Contract.

B. In meeting such responsibilities, the Board acts through its administrative
staff. Such responsibilities include, without being limited to, the estab-
lishment of education policies; the construction, acquisition, and maintenance
of school buildings and equipment; the evaluation, discipline, promotion and
termination of employees. The Board and administrative staff shall De free
to exercise all of its managerial rights and authority.

The listing of specific management rights in this Agreement is not' intended
to be nor shall be.restrictive of or a waiver of any rights of management
not listed and specifically surrendered herein, whether or not such rights
have been exercised by the Board in the past.

ARTICLE XVII

Personnel and Staff Reduction

A. In the event that ,this District shall be combined with one or more districts,
the Board will use its best efforts to assure the continued recognition of

For the Board

For the Association
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the Association, and the continued employment of its members in such consol-
idated district.

B. No teacher shall be laid off because of necessary reduction in teachers, unless
there is substantial decrease in the students enrolled in the school dis-
trict or there is a substantial decrease in the revenues of the district.
The decision as to the existence of cause for necessary reduction in
teachers may be the subject of a grievance.

C. No teacher shall be laid off because of necessary reduction in personnel for
any school year unless the teacher has been notified of the layoff at least
sixty (60) days prior to the last teaching day of the previous school year.

D. In the event that a reduction of teachers becomes necessary, the Board shall
first retain those teachers who possess current teaching certificates, have
the longest period of service in the school district, and who are qual ified
to teach in thos~ areas or discipl ines to be.retained.

E. In October of theyear, a seniority list shall be distributed to each teacher,

ART I C L E XV I I I
.Early.Retirement

A. A bargaining unit member who has acquired a minimum of twenty (20} years of
service in the Mareni"sco School and who has attained an age of at least fifty
~01 years, may at his/her option take ea~ly retirement. For bargainin~ unit
members who opt for early retirement, the Board agrees to provide a stipend
of $3,500.00 the first year of retirement, $2,500.00 the second year of re-
tirement, and $1,500.00 the third year of retirement,

It is further understood th~t~ .at the Boardts option, this provtston shall
expire July 31, 1983,. Any b~rgaining unit member opting for early retirement.
prior to July 31, 1983, shall receive all three stipends. All stipends shall
be terminated following the third stipend payment~ The 'bargaining unit member
electing to retire. early sball have the option of receiving the stipend in
one. lump sum. payment each year, or to.~ave. the paym~nt spread over ten .(101
equal monthly installments.



MARENISCO SCHOOL DISTRICT SALARY SCHEDULE FOR 1981-82 & 1982-83

Completed
Years of 1981-82 . 1982-83Experience

BA MA BA MA
0 12,700 13,235 13,684 14,261

13,200 13,745 14,223 14,810

2 13,700 14,255 14,762 15,360

.3 14,200 14,765 15,301 15,910

4 14,700 15,275 15,840 16,460

5 15;200 15,785 16,379 17,010

6 15,700 16,295 16,918 17,560

7 .16,200 16,805 17,457 18,110

8 16,700 17,315 17,996 18,660

9 17,200 17,825 18,535 19,210

10 17,700 18,335 19,074 19.760

11 18,200 18,845 19,613 20,310
/

12 18,700 19,355 20, 152 20,860

13 19,200 19,865 20,691 21,410

20th Year Long. add $300 add $323
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St;prLr:~Et\T TO SALARY SCHEDULE 1979-80

A. If a t e;Jcher.earns 23 semester llours of credi t, approved by the superintL'nd<":j"}t,
beyond tlleBachelor's Degree, the base salary will be increased by $600.00,
when this level is reached prior to the start of school. If t~i5 level is
attained after the start of school, the amount will be determined by the
percentage of the school year remaining, multiplied by $600.00. Terms of the
1971-72 contract for this paragraph only shall apply to emplo~ees of the
district who were emp~oyed by this school district during the 1971-72 school
year, and who either have permanent certificates or who can be certified
permanently under the ten hour rule rather than the eighteen hour rule for
permanent certification.

FOR REFERENCE PURPOSES - From the Supplement to Salary Schedule, page 33 of
the 1971-72 Master Contract:
If a teacher earns fifteen semester hours of credit,
approved by the superintendent, beyond the Bachelor's
Degree, the base salary will be increased by $400.00
when this level is reached prior to the start of school.
If this level is attained after the start of school,
the amount will be determined by the percentage of
the school year remaining multiplied by $400.00 •
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M~REN'SCO SCHOOL DISTRICT
GRIEVANCE REPORT

S b It I 0u m n upl cbte
E?uJ I d I n9 AssIgnment Name of Grievant Date F J led

STEP 1

A. Date Cause of GrIevance Occurred -----------------------
B. 1. Statement of Grtev~nce --------------------------

2. Relief Sought ~_-----------~--

Signature of GrIevant Date

STEP 'I

( A. Date ReceIved by'Supertntendent ~~~~_~-~~~~~~--~~~~~~---

8. Disposltion of Superintendent --------------

Signature o~.Superlntenden~

C. Pos'ftton of Grievant and/or Assoclatl'on

Signature Date

STEP III

A. Date Submitted to the Board ---------------------~-----

B. DIspositIon of t~e ~ard _~~~_~~~~~~~~~~~~--~~~~-~~

SIgnature of the Board
Date



STEP III

c. Position of Grievant and/or Assoclatton ~~~~~~~~~~~~~~~~~~~~

DateSignature

STEP IV

A. Date Submitted to Arbitration --------------------------------~-----------
8~ 'Dlsposltlon and Award by Arbitrator

Signature of Arbitrator Signature Date
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