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THE CITY OF LINCOLN PARK
and "LINCOLN PARK POLICE COMMANO'OFFICERS ASSOCIATION

COLLECTIVE. BARGAINING AGREEMENT
ARTICLE I - AGREEMENT

.. I r ••

Section 1

This agreement is made and entered into by and between the City of Lincoln
. , .

P,rk. a municipal corporation. hereinafter referred.to as the CITY. and the
Lincoln Park Police Command Officers Association. hereinafter referred to as the
ASSOCIATION.

This agreement and such. supplementary agreements as 'm~ be agreed upon
hereunder from time to time. together constitute a Collective Bargaining Agreement

.~.tween the CITY and the ASSOCIATION. in accordance with the provisions with the
Public Employment Relations Act. as amended by Public Action of 1969. (Mfchigan

'..Compiled Law. Section 423.231)
ARTICLE II '~'PURPOSE'ANO'INTENT

..The general. purpose. of this Agreement ..is to set :forth .tenns with respect ~.
to, salaries. hours and other. conditions of employment,' to promote orderly and
pea.ceful labor relations in the mutual interest of the City ~f ~i~coln Park. and
the Police Command Officers of the Lincoln Park Police Department •.

. . .To these ends~ the City and Command qfficers encourage •.to the. fullest degree,
:--- f~en~]y and coop~ratJv,~ relati ons betwe~~ :~he~r respectiye' rep~sen~ati ~es~t 1 ill,..: ~,
.:-. ,- : - ' ' .:.;.:' ~ _ '.' .. ~:- :.:., .•.. ' . "':'" .....• :.:'" .: ','.' ~" :..~':~ ' :' :: ; :'.i.;.:
'. "1~~e1.s ..~nd among all members of the Lincoln Parie.Police COPlllandOfficers .Assoc1at1on.o:~.~'.~;.:

ARTICLE'III ~'RECOGNITION
... - ....... - ~"" .. . " ....

. The City hereby~ recogn1zes:.the Lincoln Park ..Polfce Conmand Officers Asso~iation.' ,'.
• • : ' ' ••••.•. ~ ' " • ' ..•• r . "., .

..... ",-,. .. A , ,', •••••

as the sole and exclusive bargaining representative for all Sergeants and Lieutenants...
. .

of t~e Lincoln Park Police Department' for the purposes of collective bargaining,
.......

in respect to rates of pay. hours of employment and other terms and conditions of
employment. both economic and non-economic for all members. asdef1ned in the
Public Employment Relations Act, (Act 379 of Public Act of 1965).

LOPCOA ,
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ARTICLE IV - RESPONSIBILITY OF THE CITY
. fa} The City. through the Commission of Public S~.~ety. has the sole right

t. f'
.(

!t~m~nage the Police Department •. including the right to maintain order and eff-

icienCYi and. this right ~ be delegated in accordance with .the provisions of the

City Charter and City ..Ordi nances •
. .:',; 'd..' .~.; .-

- :~I ; i (b) The Association recognizes other. rights and. responsibilities belonging

solely to the City. prominent amongwhich. but by. no means wholly inclusive. are

the rights to detenn1ne the locat1on".and number of stations. the .manner.in which

the stations are to be operated. the equipment to be used. the manner in which
.<...~;.~~..:}" .' ..

.' ':work' is to be perfonned and .the number and type of personnel to. be employed and

the assignment of.their duties. subject to the provisions of.this agreement •
. . .

... . . .. ..

(c) The Associatton recognizes the right of the City to make such .reasonable

Departmental Orders. not in confljct.with this Agreement. as it mlY from time to

time deem best .for the purpose of maintaining order ..and safety and/or effective .'
_ •• , ..... , r .••.•••• _,.": '.

oper~tion"f the City's Police Department and to require ~om~liance therewith. by the

members.

:(d)' 'All Departmental Orders having continuing effect.are to be issued .to
'1. , '.

i:';j;;.b:;Associ ati on MeDiber.asa. pennanent record to be maintained by each memer: 1n'

a looseleaf binder., ~~pplied .f~r ~that .pu.rpose by the. ~~~1.ssion.'
- . ", . ~. ,: .

. '~ "~;' '" ARTICLE V -'ASSOCIATION~SECURITY'~'AGENCY'SHOP ,.'_ .
,-~'" .' - ~ .: .•.. ~:_ -•. ,'- .. ,.- •• : .. , '," '._ .,..:. __ .. ~e. I •• ' •• e.: ' e'" ~ .. - '. ,.,:,,~_~ . :.. : : !~:~..: ~.~~.:.~ ";'.:.:.:~'.."~' _ .':...~':.':'" ,: :._...~...'-a) The' City '~g~es not ~o '1nte'rfere with the'ri'ghts. of. eritp'oyee~"to. becQN .....

. . ' .~mbe~ of t~e Association. an.d .there. shall be n~ discrim1nati.on,', .in~e~~e~nce.
A..;::~~1;~1l~~!;J~~t~1~~~:~.,: e e .. .I. , ' •• r. f' e•• f.: . ; '

"~~'~~~~res'tra1ntor coercion by the. City. or any City representative, against any member
: \ .' ". : _ •• .;a • '.e .' •

.::'i.~cause of Assoc~ation membership or because of any member's activity in any
'.~.'\: t ' . i .

official capacity. on behalf of the Associat1~n.

, .., .

LPPCOA
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b) The City' agrees to deduct. from the wages of any Officer who. is a
member of the Association. all Association membership dues unifonnly.'required•

.~s prbvided in a written authorization in accordance with the standard form used
by the City provided that said form shall be executed by the member. The written
authorization for Association dues deduction shall remain in full force and
effect during the period and for the duration of this Agreement. This authorization

,.

sh~ll be irrevocable.
~ .c) Any person employed with the City and covered by this Agreement,who
I

is not a member of .the Association and who does not make application.for member-
.. " .

. ' ".f' .•...•. ,_ • ;

ship within thirty (30) d~s from the effective'date of 'this Agreement or from
• I ~. -OJ', ~ •••

the date he first becomes a member. of the bargaining uni.t,wh1.chever is later.
shall. as a condition of.employment. pay to the Associat1on ..a.service fee as a

.. , .

contribution towards the.adm1.n1.strationof.this Agreement ...in..an.amount equal
. -' .

to: the regular membership du~s of. the_Assoctltion ...Employees who fail to comply
~~:, ~is .requi~ment shall. be dhcharged Wi1;h1n..'th1r~ .(30). d~s.afte~ receipt .

.. •..•... _ I

Qf"written notice by the Police Department from .the:J\s.sociation'unlessotherwise
. I .

notified by the Association in.writing within_sa1dthirty (30) d~s and.provided
.. t. ' ••

.t~~t the Association shall. release .the Department from fulfilling the..ob11gat1on.
....~>..;;:.~.J~.,~...,',}.... ~..." '0 ....... ~.:. :~ .•• / ":-":'" .... ~.',. '. ~ • ',.:": to, ,- ': ~.:., ... ,.•.. : .... ~~ ..

to"discharge if during each.30.d~ .period.the employee p~s the membership dues
or' ~~~v1ce fee retroactive to:the.du~ date. and conftm his .intention ..to pay the

' ..
:..requ.~red membersh1~'.dues or.....serv1.ce.fee::in:accordance with this'Agreement. ~...

; :. I ... "'.: •••• i. '.' _ ... ," •. ~••. .. " ....

d) The City agrees to deduct from the .wages~of any emp)oyee.covered by
.. :' :.' I ..•.... ~.

~is. Agreement. who is .not a member of the Associat1Qn .•all.Associ.at:lonservice
;.. ..,.....t ~~--:;:.-,.-:- . : .-. ~..... :'. 1'.:4' .. ":: •. a." '" ..... r .•. ' ., .

.fees.unifonnlyrequired as provided in a written authorization l.n~accordance with

the" 'standard fonil used by the'City. prov1de~ that .the.said form 'shall.be executed
by the employee •. The written authorization for Association service fee deduction
shall remain in full force and effect during the period of this Agreement unless
the non-member desires to -beoome'a member. If he wishes to become a member. he
m~ re-execute a new deduction form indicating that fact.
LPPCOA
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• • \.~.;. • I~ e) . All 'ASsociation membership dues .and service .fees Will be authorized.
~ .

levied. and certified in accordance. with the by-laws of the Association. Each
I

employee and the Association ,hereby authorizes .the City 'to rely upon .and to
." . ! ' , .', ' •. , , •••• , •• , •. ,

honor: certifications by the Treasurer of.the Association regarding the amounts
i

to'be' deducted and the legality of the .adopting action. specifying. such amounts.
of:Association .dues and service .fees. which dues .and.'service fees shall.be sent
reasonably promptly to the .Treasurer of the Association. via first class mail
or hand delivery."

f). _ The City' ,sha11 collect dues and representati on fees assesse~-:.bythe
Associ ation as agent of the 'Associat1on. The City sha 11' "have no. r1ght or.i nteres t
whatsoever in the .funds at any,.time after they have been deducted from paychecks.

'Remittance to the'Association shall 'be made within a reasonable time in accordance
wi,th .p.ast prac~.ice •

"

g) The City shall refund to membe~ dues ~nd service fees erroneously
.deducted by the City and.,paid .to t~e Association. ,The City may offset any .amount

erroneously or .improperly deducted and paid to the Ass~ciation from the next
, .

remittance to the Association .•.
,'ARTICtE'VI'~'DEFINITIONS

... ;

Definitions
I

.'.
4O' 4O •

.'
.:'-"4 .;, :

..

.....';.\~:':: .~.~C."Ch.arter.- me~ns ~heCharter.:City, .~f Lincoln Park

..~,~~"..,'."2.:':,Chief- ~ans,'Chief.~of.,Po11ce'.:.>.,:,~,,;.,.,',',..,.:':,'
............ ~ •. "••• ' .• ' •.•. c ••• I••• ""f' .•.. - . "'; .
~.. - ' ~ ... '. .,-- .':' . , ...

3. ' City - means City of Lincoln ..Park. ,Michigan ..'.,
. ~ ~ I _ • _ _ " ••.••. , ..

4.: Collective Bargaining Agent ~ means. Lincoln.,Park Police Command. Officers Association
- ... . - ....... 5 .. ~Conmand .Office~ ':.'any rank,,~bove Detective

6. Commanding Officer - .me~ns ,the highest ranking senior officer of the 'Departmenton 'duty. as defined, in number 23 .
7. Association - means the Lincoln Park Police Command Officers Association
8. Council - means Council of the City of lincoln Park

LPPCOA
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, ..
9 ....Department - means the lincoln Park Police Department~ /

. .
"

( .

' ......-.:.-., ,
. " I.

10. LPPCOA - means Lincoln Park Police Command Officers Association
,11. Member - means all Sergeants and lieutenants who are included in the. bargaining unit represented by the lPPCOA

12. Representative - means any elected Association official of the lincoln ParkPark Police .Command Officers Association
13. Service - or Length of Service - shall include service with the PoliceDepartment of the City of Lincoln Park,

- . 14. Seniority - shall be determined by computing the time that such member has
actually served as an active member of the Department. except
that those who served'in the Anned Forces. on military .1eaves
of absence from the Department shall be ~re4ited with time coveringsuch .service.

15. Base Rate - is to be used for computing hours of pay for p~nt other than. nonmal annual salary, such as overtime
16: Commission - means Commission of Public Safety, City of Lincoln~Park
17. Department Order -:m~ans written .orders issued by the Chief.or his designee

governing the actions of police officers, referred to as
Genera.1 Orders and Special Orders, and .shall,1.ncludetheRules 'and Regulations of the Department as set forth bythe lincoln.Park Public.Safety Commission

18~'AAA - means. American Arbitration.Association .' .
19•.Grievance - .means a grievance presented by the Lincoln Park Police CommandOfficers Association

.. ' ..
20. Grievance Committee - means ..a conmittee. selected ..by the Executiv.e.Board of the:..:.:....~.... : lincoln Park Police Conmand Officers Association for all

:~c_ - ---- .. _- - _. ._. pu_rp.o_s_e.s._~t.forth _Mre1_n_.:_--,--, ".--- .. ~ __.. " '. _ ._J
'..

.21. Parties - representatives of the Lincoln Park Police Command Officers Association.and equal representative,s of. the City of Lincoln Park ..'
22. The term MEMBER or OFFICER when. used hereinafter. .shall include all male and

i female members represented by the Association in the bargaining unit as above
... <....:..defined. Gender-based distinctions which are found .here.in..are inserted ~for

_... \ __,~nvenfence only and any_ ~ference to one gellder applies equally to both •.

~3.' Seniority by Rank - shall mean commencing from the date that the member is.',appointed to said rank •. Where two or more members are promoted on the same .
date, the member highest on the eligibility list shall have the higher seniorityby. rank ~ .

24. Officer - means all lieutenants and Sergeants

LPPCOA
7/1/83 - 6/30/84 5
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ARTICLE VII - WAGES
:i, July 1. 1983 through June 30. 1986 - Economic Provisions

.. .,! ,,,-

Section 1. Wages:
" I.

Wage rates as established on July 1. 1983 are as follows and shall be main-
ta1nedexcept as hereafter indicated:

July 1. 1983 Annual Bi-weekly . 'Hourly
; I : ! Sergeant $33.349.67 $1.282.68 $16.03Lieutenant 36.128.81 1.389.57 17.37

July 1. 1984
, ... f Sergeant . 34.683.66 1.333.99 16.67Lieutenant 37.573.96 1.445.15 18.06

'July 1. 1985
I Sergeant 35.724.17 1.374.01 17.18' I

•Lieutenant 38.701.18 1,488.51 18.61
"Wages~ll be retroactive to July 1,1983.

Section 2. Cost of Living Allowance
";~: "Effecti ve Decembe r 31. 1981. the C1ty sha11 fo1d 1n.e.1ghty-s 1x cents (86~) _n-

per hour of accumulated cost of liVing allowance into the base rate for. all
memers of the Bargaining Unit.;.,A total of $1.788.80 would therefore be added to

, .... " ..
" . ,. '. '" ..th, :base wage of all Associati'on.members ,resulting in a1ieutenant:ls ~'asesalary

... ~or the periOd ending June.30.' .1982 of $31.360.1~ a~d.;a.s~rgeantls b~s~.sal~';Y:for .
L~~thl!!period ending June 30., 1982. of $29.084.00 •. The C<lst of living allowanCe will .. ,.

, " ,.. ' , ' '-': .. -. '" ~, . ,'. ' .
.... - .. : ,~_. ", , , "'~ - '. -'-!' .-. '-. "

revert to zero (0) as of January 1• .1982, and the cap of cost of Jiving allowance

.' .... ', ~
..

' , .-' .

I 'I ....adjustments would be 1ncrea~~d. from sixteen cents (16~) to twenty cents',(20t), per
- year.:

" .. ' -
, . I

. '

LPPCOA
7/1/83 - 6/30/86 6
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....
.•.'Section :3;' 'Maint~inence 'o{:Differenf1al: .-- .. l

... , ...• ~_l

.It.is agreed by the parties that in no event shall the percen.tage differential
.between the salary of police sergeants and the maximum salary of senior lead

office.rs be 1ess .than 20%; and that the percentage differenti a1 b~tween the salary
of police lieutenant and the maximum salary of senior. lead.officer shall not be

• I ,

less than 30%. If any agreements are made between .the Ci.ty,Qf Lincoln Park and
the Lincoln Park Police Officers Association to eliminate the rank of ~enior lead
officer, then. and in that event, this provision shall be altered' to reflect the
percentage differential between the ranks of police serg~ant and p&lice officer

.... t'" ._. '-' ~'\ 0 '" _ ••• ,_ •

and police lieutenant and police"officer preserving the differentials .which existed'
..

between those ranks on June 30. 1983. It is further agreed that roll-in of Cost
',- ..

of Living Allowance •.as indicated.in .Section 2. shall not be considered as part of
•salaries for this purpose • . i .

. ';' .. ; ..

i' "July 1. '1983 through June 30. 1986 - Economic Provisions"'
...... ~ . " .Section 1. Wages and Benefits -... --.... '"~~ _-...._~.......,.-....'..._n .... _.. __ ... "

i ..

It is agreed that should any collective bargaining unit'and/or group of
- . ,', - ". " - '~ ~ '.' ; '.' . ' .employees of the City of lincoln Park be granted any wage' or benefit':improvement .
during'the period of July 1, 1983'through:June 30,' 1986, the contract"with the~':"-"
".,j . -~ .... , ...... ' .' ~.' .. ', - •• ;'. " "...•. '. :-; .: .;: ••••. ':. :"':'" . -': .. 't.: .•.,; •... :.H ••. ..:. 0' " .

AssoCiation sha11 be re-opened 'for' the' purpose of nego~1at1 ng1 llnguage 'to implement
.i ......{.. l' •... _.• -' '_~ ,"' ..... , ,.'" ""~, ... :, .. '.• "'.;;' ..• ' •• """'. ,.' .::.; .•_•.. ;./ •••.•..: .....- ~""._1-_ ....... -.... ~~.the same"increase for .members~'.of..the 'Association."'.' :' .. ,-...; ..,. -.'1-: ~:. ~ .. ;:' ;.,

-... ~.; .•.•• ;.# .. ; .' .... :: ....•. , ':r.~..~~::'::'~'.:.:':".... ":,',~.' t .•.::,: :-:,"~.:.:~:\:.:.:.. '.:." ..... :... ;'.:..:•.~~f:';< :: ,~ , ..,; .;.~ .....,~ .. ,Se'ct1'on2. Out of C1ass Pay.: :.j~~:.: " '. '.' '.~ ' . "~.' .~. <.':., : ::.> ' '.
, J" , ... ~ ~l ~. I .•.• ' : .• ' ' .. ~", ...• : •• '. '_ ' •. : t • '.' _: ••••• __ ~

. '''The City will p~ out of class p~ after a member is off1c1a11y,ass1gnedto ..
. I ! ;....,. '. (. ~.; .. - .' ' ,.. ' .. ' ' .' ~ ' .•.• I .•

perfonn the duties of a higher rank •. For purposes of this ,section., ~~,any sergeant.
I~" - .. " '.' .. ' .•..... _ ." .' .' .• , ' .. .- .'

1's' assigned to perfonn the duties. of any lieutenants •.he shall be compensated at .the .
base rate of pay'of lieutenant's position •. If a l~eutenant .is assigned to.pe~o~
the duties of any higher rank. he shall also be compensated at.the' higher rate of
pay for that higher rate of pay for that higher rank. Provided however, that such
lIoutof class pay" shall not conmence until such assignment has exceeded'thfrty
(30) calendar days.
LPPCOA



'l ••

• ... .J .Section' 3. Detectives Expense Allowance
.! Detectives shall receive an annual expense allowance of Three Hundred Dollars

(300~OO) to be paid in October of each year. Said.allowance to cover out-of-" :, '. ,
:.1."

ARTICLE VIII - HOURS OF WORK.
OVERTIME - CAll BACK -'STAND-BY

Section 1. Hours of Work
(a) A daily tour of duty shall consist of a period of eight (8) consecu-

tive hours.

. '/;-);.', . ~ .

I :: :( 5) Detecti ve Shift

(3) Midnight Shift Unifonn Patrol
'~".:"(4) Special Operations Section

, '.

~.

(1) Day Shift

(2) Afternoon Shift
. :r

....... - 0.

Unifonn Patrol
Traffic'Safety
Unifonn Patrol
Traffic Safety

7:00 am to 3:00 pm
7:30 am to 3:30 pm'-
3:00 pm to 11:00 pm
3:30 pm to 11:30 pm
11:00 pm to. 7:00 am . " ...

Any consecutive a.hours
between the hours of 6:00
pm ~i ..,4~00 .am _

Any consecutive 8 hours ~between the hours of 8:00 am
to 9.: 00 pm " .. ' , ' ....

minutes for 1unch. ~,.

: · Above consecutive. 8 hours :sha11 ~~ SUbje~t to Arti cle.VII I. Sectf ~~ (h)~ ;
':'"·;(b) A work week for each member shall consi st of seven (7) consecuti ve "'_
' ...... ,..... ' .. ' -' .. -,'" ' .. , . -, .,. "' .. '" . ~ .

calen~ar days starting with:-the first shift on'Sund~ and ending w1th the last
511.1 ft. wh ith ~egi ns .on Sa ~~rday. " .. :...'.;:
f (c) -In the daily tour of duty a menDer shall be allowedf.0rty-five(45)

... .

...._4. ....

.. : ..

.Q

(d) The work schedule shallbe done on'a twenty-eight (28) d~ cycle. Each
member shall be entitled to two (2) consecutive days off. The two (2) consecutive
days may be the last day of the preceding work week. and the first day of the next.
Members shall also have the option of rotating days off with long weekends consist-
lPPCOA
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. ~ ing of three (3) consecutive days off every 5th and 6th week.,.
Through mutual consent of~the administration and .the Association. members

'.ofSpecial Operations Section, Traffic Safety and Detective Bureau will have
two '(2) consecutive days off with the exception of every other shift change,
where on the first shift change he will have one (1) day off, but on the next
shift change he will have three '(3) days off in one week to compensate for the
day lost.

(e) Roll Call
,.

.All members of the unifonm platoons and detective b~reau shall stand roll
call fifteen (15) minutes ,prior to the start of their shift. Htghest ranking
Command Officer to hold roll calls.

(f) Shift. Rotation
No member shal.l inVOluntarily work more than two (2) consecutive months on

anyone shift nor more than ~hree (3) consecutive months on any combined shifts
. ,in an attempt to ex~lude him.from the day shift. Command Officers will go on

penna~ent shifts at a time and date mutually agreed by the parties"~(See Article XXXIX)
(g) Exchanging Shifts or Days Off
Members shall 'be allowed to exchange shifts and'd~s off with approval of

"~ ranking officers. ;

(h) The Cfty orDepa~nt shall not change a member's days off. fur.lough

schedule or switch 'a member.'.to:.~~~ another' shift 'in .order to avoid pay1ngs'aid
member' overtime, holid~ premium p~'or allow another,member to'take'advantage
of:said overtirne~or holiday premium pay.
Section 2. OvertiOme' '..

..

.;;: I' '(a) Overtime is any period of duty of a minimum of fifteen (15) minutes.,
. ,

in excess of a member's daily 'tour of duty. Such excess period must follow the
member's regularly scheduled daily tour of duty.

LPPCOA
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A"r'overtime worked up to midnight Sunday. and submitted no later than 9:00 am
I

'<" :(b) All overtime shall be paid at the rate of one and one-half (1~) times
J '.

fO,r~n time worked in excess of such daily tour plus 'applicable shift differential.

, . .

Monday morning of pay week, shall be paid' i.n that pay period. All overtime
worked shall be turned in Within fifteen (15) calendar days of the date worked.
Failure to do so will result in overtime being paid in ,the ,following pay period.

(c) On completion of any overtime period worked. a member may indicate
to the record officer in charge whether he elects to be paid for such overtime
or to take time in lieui'whereupon'the .record officer in charge shall enter the
member's election in the records provided thereof.

(d) Periods of overtime which the member has elected to take in lieu of
time off shall ,beat one and one-half ,(l~)times for all hours worked and for
ever,y eight (8) hours of time so~ccumulated. the membershall.be,entitled to
take one (l)full day off. The member and the Department must agree as to when
the time shall be'taken, manpower penmitting.

(e) Special Day Off
Effective Januar,y I. 1982. SDO's shall not be granted more than ,thirty (30)

d~s prior to date requested subject to seniority.
, ,

(f) When a Command ,Officer shortage arises among uniformed command personnel.
it shall be filled by a uniformed, command offi.cer. When a command .officer Shortage

..

aM seS among non-uni'fo~d' per;$onnel. it shall be' f111~dby 'a'non-~nif~nned
officer.

(g) Overtime shall be offered on a rotating basis to a member With. the .least"
I . ' ..•. ' •. _. ' •.amount of accumul ated 'overtime cOl1lllencing wi th the member wi th the,~atest 'se~f",r1~Y;~. ~

'. ,
: ,

on the shift. in their platoon.division.orbureau. In,the event ,the overtime assign.,
, .

ment cannot be filled Within the shift. members beginning with.the off~going Shift.
with the least amount of accumulated overtime within their platoon. diViSion. or

LPPCOA
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bureau, shall be eligible to work.
!'

.. !.. : (h) If the overtime assignment, cannot be filled by choice, a member with
I

'~t~e least amount of seniority 8S a Command Officer shall be ordered to work •
. (i) If there is a member on furlough, sick leave, SOO, EPL. RPL, or

bereavement. he will not be called in the event of a shift Shortage •
.(j) Members may ••sell II book time back to the City •..

.Section 3. Overtime Recording
(a). A duplicate overtime slip shall be placed in the overtime book, along

witb ..a~.-1istof .members who were contacted .and refus.ed, to .be recorded by an
Associa~;on Official.

(b). Overtime hours worked shall 'be recorded in the book with..BLACK ink.
Overtime hours refused shall be .chargeable and recorded in RED ink. ~ ..

(c) Each year on July'lst and annually thereafter. member's .accumulated
overtime shall be reverted to ZERO (0) in the Association Overtime Book •

.... . .
:.. ,- ' .

.. - .

. "; - •. ". h.-.t" ,. r." o •

. .... .., 1 ~ rr ..........

;",-at.
"", ..

•• I • , ! 1" •
. ~...... \--. ...... -

... .
.'. r

- ~.~'.. '~'~

...... J ',: ..........,__

. '.., ,.. - ...
..,;,.;- ..
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Section 4. Call-Back
"

" for the purpose of this section, ~cal1-back" is defined as the.call-back ofa
~member'after he has reported off duty and before his next fOllowing tour of
duty.; "Call-back" further is defined to 'include lon-d4ty" status duri.ng such
reasonable travel time to and from such residence.and/or location at.which a
member m~ be contacted for.return to.duty for any police purpose.

A member shall be paid at one .and.0ne-half"(1~) times for any ca11~back
.with a minimum of 'four',(4) hours if.the call-back exceeds one (1) hour •. If

1e~s,than one (1) hour, the.member shall receive p~ at .one and .one-ha1f (1~)
times for all.time spent on :said call-back.

"Call-back" shall not be defined as including off-duty court appearances.
(see ~~ticle XI, hereof)

" If a member has been reca1led.to duty and works. up to and beyond the time
set for his regular scheduled tour of duty, the recall .rate shall tenninate as
of the hour which his regular tour. of duty cOnJllences•...The recall rate sha11 not
be'paid if a 'member's tour of 'duty extends continuously beyond his no~al eight
(8) hour tour.•'..: ..
Section 5. Stand-By

'.

time pr call-back time of the~Agreement.

. ,
'0 ".

'.::. ..

When. a member is'.~requiredto stand-by'for a possible call to duty, including
a call to court. or for any.other reason. he .shall.be entitled to one-half (1/2l-

: ,.'. , '. ,". ; ..' ".:: ."." :: ' :;: . :: ' - '.

t~~ 'pay forsa1d pe'riod, fou'r"'(4)hourS being' the minimum for which he shall be .
. paid.,. On being called to duty while on stand-by status, saidmenber shall .be .

paid at the rate of time and .0ne~half.(1~) subject. to the provisions of.the court
. _ .

• • 0 .

'ARTICLE IX ~'MEDICAL'EXAMINATIONS
The City shall. at its expense, provide each member with. a physical ..examination ..
each year, including, but not limited to, chest x-r~ and electrocardiogram. Said
examination to be conducted at Wyandotte Hospital.

LPPCOA
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Results of such tests are to be included in the member's service file. Should

file.

. a member elect not to participate.tn this benefit due to some personal belief.or
., • ,reason. then such refusal shall be documented and included in the member's service

Section 1

The Chief of. Police may.' upon good cause being sh0Wrl• request any COllJlland
officer to submit to a physical or.psychiatric.examination •. Such. examinations
may be requested of a member. when. in the opinion of.the. Chief of. Police. the
member's health or conduct interferes with the member's a,bility to perfonn the
normal duties of a Command Officer. Any member refuSing to take a physical or
psychiatric examination when sorequestedwfll be.summarily suspended. without
P~.' until the physical or psychiatric examination has been completed. Members
off work as a result of being ordered to submit to a physical or psychiatric ex-..

, ,

hereafter. until certified able to return to duty by a physician .of the City's

amination shall receive sick leave benefits until the matter has been resolved.
Section 2

·... Should any member. after a physical or psychiatric examination.' be found
Physically or mentally unfit to perfonn the normal duties of a command officer.
sucIJ.member shall be immediately relieved of duty. with pay. except as provided

Choosing •.
. ~ .... ,,; , ",. ,

thenonnal duties of a Command Officer. a phYSician. mutually selected by the
City's physician and the member's phySician., shall cause an examination to be made.
and his opinion shall be binding on both parties.

" ,',."The affected member. may. at .his own expense. obtain an, independent medical or
PSYchiatric examination,bY.a physician of his own ..choosing •. If the.City's.physlcian
and. the member's physician cannot'agree as to the extent of disability to perfonn

..

LPPCOA
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Section'3
Should any member be found, after physical examination, to be overweight or

Ja~king in phYsical condition to such extent that, in the opinion of the examining, . ,. '

~hysician. the member is unable to perform the normal duties of a command officer.
and said physician having prescribed a course of diet, exercise or both to

return said member to a condt1on wherein he is able to perfo~.the normal duties
of a Command Officer. said member shall not be relieved of duty so long as he
shall be following the direction of said physician.
Section 4.

'.:.,The cost of any examination. ordered by the Chief of Police. physical ,or,
psychiatric shall be paid by the City. The result of such examination shall
be,ma,de avail~ble ~o the command. officer and/or his own physician. in addition

,to. the Police Department •. ~e.result of said examination shall not be made
ava1l~ble to any other person, except by written'authorfzationexecuted by the
lQePlber •

. - ....

...• .. .
: ..," .1 • " •

; I

• I

;...., . :
, "

It,is the 'joint goal of the City and the Lincoln Park Police Command Officers
A$~o~1at1on,to'eliminate anY and all unauthorized or unnecessar,y,sick leave among'
Ir.embers and to prevent any abuses of the s1ck 1eave program •. In order to pravide

. ~ ~ viable pol~cy as to the use of sick, leave. ''th'eparties have agreed o~;certain, ;....:",:'.-:".'-
":-:'~~'.'. "-,' :g'u1' del1nes.', '..,':.,:"_,~,'....'~,~,,::.',:,-'.'.' ' .~, ~~, .~. ~. ; " . ' ..... ,:f,", .:' "--"'-' ..

.. • • •••• r ••.••• : t ~' •• "~ :"~;'.:.:~"' .. '•••• _.; ... _ ." ''':'.1'. "

.'Section 'I. ' .. , ... , ... ' ..... "

The City will provide u,nJ1~ited sick, leave for all regularly appointed"
I •• , •• "."~ers. subject to the following' pOlicy:

,.Section '2.
: :;Whenever a member shall call in sick more frequently than':eight' (8) times

in a calendar year. unless good cause is shown as to why such usage is justified,
then and in that event, such member m~ be required to provide medical certifica-
tion as to all fut~re sick leave absences for the remainder of the calendar year

J
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as a 'condition precedent to being. paid f~r such leave.

Section 3.
Whenever a member is absent due to illness for a period in.excess of three

(3) consecutive working. days, said member shall be .required to provide medical
certification as to their. fitness to return to work •. Such certification.shall.
be at the member1s expense and from a doctor of the member's .choos1ng~, PrOvided
~owever, that where the Chief or his designee m~ have personal knowledge or
infonmation concerning the.member's illness or injury, the requirement of medical
certification may be waived by said Chief or his designe~ •.

'Section 4.
Whenever a member becomes ill or injured while in the employ of another

employer or.while the member. is self-employed, and such 1njur.y.or illness is
compensable under the Michigan Workers' Disability Compensation.Act, then, and
in such event. the member shall not"be eligible for sick leave benefits through

the,City. If a ~er is not.eligible for Workmansl Compensation .benefits,
~en1n such.event he sha1l be eligible for city sick leave benefits. It shall
be, the.obligation of the member to immediately report any off-duty employment

relat~d injuries or illness •. Until a detenninat10n ,is made th.at the injury or ....~
illness is work-related by the Bureau of Workers I Disability Compensation,

""the member's sick leave request .shall be honored •. Upon detennination .that an

:.'~::"" illness or injury is work-related. the member.shall assign all Workers'. Compensation

pa1~ for ..work.loss benefits ,to the C1~. and shall, be classified as disabled •
.Sect1 on 05.0 . t -', '1 ,', ." ,

. - All members, immediately upon the return from a sick leave absence, shall
be:required to fill out a sick leave fonn. which shall be provided by the City •.

This fonn shall include a place for the member to indicate the nature of their
illness or reason for sick leave. Falsification of a sick leave fonn shall subject
the member to disciplinary action.
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Section 6.

"

; Extended sick leave for the purposes of this paragraph is defined as in

"exc;ess of ninety (gO) calendar days consecutively taken' off for s~ck 'leave.

; Any time a member is on exten~ed sick leave •.the City may emp10y a physician
of:the City's choosing and.'at the City's expense to examine such member for
the purpose of determining the nature of the 1njuryor illness. If the member

~is under the care or.treatment. of his own persenal physician. the member,may
, .

cO,nsent to the release of such medical infonnation by his physician to the

C1,ty~;'"

Section 7.
If a member has a medical problem which in the opinion' of a qualified

physician is non-rehabilitative. the disposition~shall be determined in '
accor4ance with ,the provisions of ..this. agreement.,and the City pension system.

',ARTICLE .XI '';' 'COURT' DUTY ..

'.

. ~~' ...

Section 1. Off-Duty'Court'Attendance

. ... ".

~~ur$:paid. except in the event the ,defendant. is ,remanded. to .custo~. the

~mber when necessary shall be .required to register .(book) the prisoner •
. .. .

(d) Officers required to attend.local District Courts when off' duty or
after regular working hours mlY attend court ina .uniform or suit coat and tie
(provided this is approved 'by the presiding judge.).

(e) For any off-duty court appearance. each member sha1l receive time
I PPCOA

(a) It shall be the duty of the .(officer>,.,member~.to~notify.the--Court.....
Clerk of his ,furlough ,period not.less than seven (7) days prior to the beginning
:of ,~uch.furlough period,'.unless, in cases' of extreme emergency •. '
';" ".{b) No member shall change his regularlY scheduled. shift or. leave d,ays.

nor shall Iny member assume 'the. duties.'of ano~herin order to ~ake advantage~",'.:.:
.:0f premi wn p~ for any 'cOurt"du'l:1'es~~ },,: . :'--'.:~', -':: " ..: :~ 'u'~:.";.: '>.: ..

. .. . ". ' .. : '.- ...
': .'•. (c) No member,reporting. ~orcourt for an off duty court appearance s~all.

be ,required to perfonn any duties after he has testified to fulfill, the. six (6) .
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... ...

t ;

! ..

and one-half (1~) p~ for all time requi~ed to be spent, with a.minimum of
. ~"

'six (6) hours p~ at the base rate. except as.provi~ed in Section 2. hereof.
,',Section 2. Afternoon'Shift'Court'Appearance'

!' .: A member appeari~g in court within three hours of his afternoon work
I

schedule.shall receive time and one-half up to his regular. (afternoon) work
schedule.
Section~3. Additional Court Fees 'Received

i': If a member receives any fee,.subpoena fees fro~ Circuit Court ,or.Probate
Court for his appearan~e in anY.~court,for which he is paid in accordance ~th.......

.' Se,~~.i.on1 (e), those monies shall .be turned over to the City.
Members, other than Detecti ves, shall .be enti tled to out of pocket expenses

1n~urred in the perfonnance of their court duty. which shall'1nclude~ but not
necess.~rily be limited"to, par.k1ng and .1unch..a,llowance.' Said allowance shall.
be!pennitted only upon presentation'of documentati:on:as provided by the Standard:. ; ... - ..

Ope.r~ting PrOcedure~ Policies ..passed by'the M~or and Council •. -~ f' . .o' ... "

Section 4. Signing'Compla1nts'Off'Duty
;t..-.,;!lf a memberis called for the purpose of signing.a .complil1nt.which_does not, ,

require.his court. appearance .and~does not..exceed.one (1) hour. he,s~al1. rece~Ye
ti~ and one~half 'for one (1) ..hour •. If.he exceeds one .hour, he shall ,receive

,the ..rate of pay as provided ..in,Section, '1. ee) of this.Article.

",

',' ARTICLE 'XII',;, .COMPENSATED FRINGE 'BENEFITS";1 "'::'~~'~'
.' '!

, iSection 1. Holidays .... . .. , .
' .• j •

• ••• I.'. :.

':! ';r:'~::(a): All members shall be en~1tled to .the.folloWing holidays:.
, ,

t
" '-, •. I ;1" "........... ; New Years. Eve

New Years DayLincoln1s Birthday
Washington1s Birthd~Easter Sunday ,....Memorial Day

lndependence DayLabor Day
Veterans Day (Nov. 11)Thanksgiving DayChristmas EveChristmas Day

(b) Payment for the above holidays shall be made in a lump sum equal to

LPPCOA
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O,ne day.s ~ase. p~ multiplied bY.twelve (12). s~1d sum to be paid in October of
. each year. on a separate check •

.r: i (c) Should any of the above holidays .fall on. a member's regular work day,

the member' shall be compensated at the rate of time and one-half (1~) his regular
base rate.

.. ~-
. <
I "

- ..

(d) The actual calendar d~ on which the holid~ .falls shall be considered
',as t~e holid~ under the provisions of the holid~ pay article •

.(e) No member shall .change his regularly,scheduled shift or..leave days.
in order to take. advantage of the time and one-half (l~).premium p~ provide~
for under this Article.
Section 2. Clothing and'Cleaning

:(a) Clothing Allowance
Each member shall receive a yearly Clothing allowance of two hundred seventy

five, dollars ($275.00). payable by March 15th of each year •.
Effective. July 1. 1982 each ..member shall. receive a year,ly clothi.ng allowance

of,three hundred ..dollars_~($300..00) •.payment to be.made as in preceding paragraph •
. (b) Cleaning and'Maintenance

.. '! Each member.sha 11 recei ve one,..hundred .th i rty seven and 50/100 ($137•50) Per

year for. cleaning and .maintenance of unifonns. payable with the clothing allowance ..
.. Effective July 1, 1982 .e~ch:member sha 11. recei veone hundred fi ft)' dollars .

($150.00) per. year .for cleaning :and :mainteriance of untfonns. payable with the
clothi.ng allowance •.." ,
Section 3. Gun'Allowance

.' .

Effect1 ve J~ly 1. 1982 each member shall be paid,,an..a11owance of three percent
(3%) 'of his base pay for carrying his servic.e revolver or other Departmental

authorized weapon while not on active duty. The gun 'allowance shall.be paid with
the last p~ of October each year on a separate check.
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1% of base pay2% of base pay3% of base pay4% of base pay5% of base pay6% of base pay

1 thru 4 years5 thru 9 years10 thru 14 years
15 thru 19 yea rs20 thru 24 years25 years and over i

, , .- ..
I

,I . ,"
I

I ,!

~ ;
I
I

I •• ,

.' I

Section 4. ',Longevity

. i' 'MemberS shall receive the following~nnual lo.ngevity P~nts. based on the
I

.members date of employment with, the City:
' ,

._=~ .

r '

IThe longevity benefits shall be paid to Sergeants and Li~utenants utilizing
the above formula based upon the respective Sergeant's or Lieutenant's own base

",".'Longevity P~nts shall be made to each member in a separate check on the
15th or 30th of the month within the member's anniversar,y date.
Section 5. Breathalyzer

..
I",,(a).A merit award of One hundred dollars ($100.00) per year will be made

for the successful completion'of.the initial certification or for the successful
completion of each .re-certification for breathalyzer operator.

(b) In addition the City will p~ five dollars ($5.00) for each breathalyzer
test and on each simulator test. This fee will be paid on a monthly basis.I

'(c) All ,members who participate in this program will.be required to remain
in :the program for. a.m~nimum of. three .(3) years from originU date of certification.

(d) Officers receiVing ·the one. hundred. dollars. ($100.00) joe-certification'
.....

. .allowance shall be required to complete one (1) full year of certification follOWing
the receipt of the said allowance. except for separation from service •

.'ARTICLE XIII ~ FRINGE BENEFITS

19

Section 1. Medical Insurance .. :
;';;(a) Hospitalization Insurance
.', The City shall provi de for all members and e11g1b1e dependents of a member's

family, the fOllOwing insurance coverage:
Blue Cross/Blue Shield MVP-2, Master Medical, Option III with a two dollar
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.. ($2.00) deductible prescription rider.
~ffective April 6. 1979. Medical First Aid Rider with Reciprocity Agreement .

.and Reasonable and .Customary cost for Doctor Fees (fAE~VST-RC) shall. be added.I

(b) New members hired on or after. July 1,.1972, shall not be allowed a..

payment in lieu of Blue Cross/Blue Shield coverage elsewhere by another Blue
Cross/Blue Shield plan;

(c) If. during the tenm.of this Agreement, a Federal Health Securit,y Act
is enacted, the City of Lincoln Park will p~ during the tenmof the Agreement
anY premi urn,taxes or,contri buti ons ..members may. be requ1.red.to p~ under a .
Federal Health Security Act that are specifically eannarked or designated for
~~e .pu,rposeof the Federal Program, however, ..the City will not pay both Blue
Cross/Blue Shield and Federal Health 'Security Act~

Cd) In the event. that hospitalization benefits or.anY. .other insurance
benefits are modified by the carrier, then' the contract benefits shall be modified
as.negotiated.
Section 2. Dental Insurance
. ~.:.. As of January I, 1982, the City will pay the full monthly premium on the

existing dental plan

" ~ .

Section 3. Life Insurance'
,:' [::,The C1t,)' shall prov1 de, the .fo 11~ld~g J 1fe, 1nsurance ..coverage :,,_, ,, __ . :: .

(a) . A$"of. July 1,''1982;',.~-th1rty.:thousand_'dollar.c$30~OOO.OO) Tenn life.
insurance with double indemnity. for act1ve members •.
.."'+~.~'(b)A fifteen thousand dollar ($15.000.00) Tem life insurance shall be

........
continued for members Who ..ret1re'. after July I, 1979 under. the Police and Fire
.~~1.~ment. System. After November. 1. 1979. any member. who receives. disability
retirement. and is eligible for Waiver of Prem~um benefits, would have that
benefit reduced to the same amount as an active member would receive upon his
retirement. The ,benefit would be the amount in effect at the time' the disabled
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me~er attains nonnal. retirement .age.
'j "'; /

! ,;~' Patrolman or Detective promoted to Sergeant Shilll be cons; dered covered

'.under the Lincoln Park Police Officers Association insurance contrilct .until
. r \~ .

completion of his probationary. period.
I •

Section 4. Police Professional Liability

Insurance shall be : provided 5y'tne"C1.ty~ under. the:tenns'.of' ..the.:general
liabi~ity policy.

Section 5~ Parking Expense
I

Membersshall be reimbursed ,when..parking expenses ar.e incurred in connection
, ,

with offic~al police duties when parking facilities are not provided •.
. . : ...

I' : I

'Section'6~' 'Mileage"Reimbursement

If a member is. directed or required to use his privately owned vehicle for.
I ••

any'police purpose;~e'shall be compensated for mileage at the rate prevailing . ~,.~.,
, ,

un~e~the current mileage re\mbursement policy of the City •
. . ~.

Section 7. Shift'Differential

, ~ premi um for worki.ng. regUl~r.'fy.:schedlij.ed:sh1.fts:other:than ':t"he:..day ..s~if't
shall be paid as follows:

Afternoon Shi ft. • • • • ••• '••• '.' ~•••••••••• ~•• lOt per hour'.
TWilight .Shift (6:00 PMto 4:00 AM) 15t per hour
Midnight Shift •••••••••••••••••••••.•••••••••••••••• 20t per hour

....-....• i •

. '.Sect1on 8~. Shi ft Premiurn

.. - ' .

twtl~,~.~t. or midnight shift. or who.is required to work overtime during those
l .: I' '~'''''' .. '"

sh1-ft$ even if his. shift~ began during 'the day shift. '.shall be paid 'the appropriate
I. i ...•. '.,

sh;ft,:.~remiu~ for ,al.l hou'rS-worked;---....-..:..:.. _ .
.Ii" ..... :

Sect10n' 9. Cost"of -L1vi n-g' -
.j .:.

; A Cost of Living Allowance (COLA)will be detenmined in accordance withI

i 'I

changes in the Consumer Price Index .(Urban Wage Earners and.Clerical Workers)

published by the pureau of Labor Statistics. U.S. Department of Labor (1967-100

Base'), and hereinafter referred to as the BLSConsumer Index.
LPPCOA
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Beginning with the BLS Index of September 30. 1975 as a base of zero (0).

'the rate will adjusted up or down as shoWn by the BLS.Index each three (3)
• .months. April. July. ,October. and Januar,y. using the BLS Index from the previous

month.

Effective October 1. 1982. the Cost of Living. Allowance accumulation shall
be rolled into base pay and shall begi n wi th a new base of zero (0) as of that
date.

' .

The amount-of COLA that shall be effective for any quarter shall be a
.~imum adjustment of five cents (St) per quarter with a maximum adjustment of
twenty cents (20t) per annum. -

the fonnula used for the above allowance shall be a one cent (It) adjust-
mentfor each four-tenths (0.4) point change in the BLS Index •

.The amount of COLA -in effect will be paid quarterly as soon as the BLS
releases the figures for the previous quarter (thirty (30) d~s after the end

-of. the quarter) within the month. or time COLA is released. The amount of an,y
cost of liVing allowance. in effect will be paid quarterly in a lump sump~nt
and shall include overtime hours.
- :"- No adj ustmen t. retroactive or...:.~t.b~rw1se Iiha11 be made due to any revisions

.which ~ later be made in published figures for the BLS Consumer Price Index
for any.base month. ' "'~" , .,

:",:Cost of liVing Allowance will be.:paid on a separatePcheck.
, ARTICLE'XIV'~ PENSION'

..

, ,

I

. .' A. The Pension Plan affecting police officers i)f the City of Lincoln Park
' - ,- ~ .. '4 __ ••. _

as :contained in the' City Charter. and/or ordinances and as modified to date; .....
is incorporated herein by reference and is made a part hereof to the same extent

. -as if it were SP~cifically'set forth.herein except for changes which m~ be made
as a result of this Collective Bargaining Agreement.

B. The par~ies hereby agree that said Pension Plan. and any of its Provisions.
~ not be changed unilaterally except in those areas which are strictly admin-
lPPCOA
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• ,i1istra~i.~ein their function and.do not cha,ngethe .substantive benefits of members •

C. Pension Contributions
.. : Article.~IV. Section C of the current contract between ..the Lincoln.Park..
Police Command Officers Association.and the City of Lincoln. Park is hereby
amended to indicate that effective Apr1l 1. 1983, all Lincoln Park Police Command

; ,

Offic~rs ~ll commence payment of.the 7.55%.contr1but10n to the Lincoln Park
.Police-Fire Retirement System .which they made originallY until January 1. 1982,

when the City assumed p~nt of the member~s contribution to their annuity
savings fund •. This change shall not effect any,payments ..made to ,the annuity
savings fund'from January 1. 1982 through March 31.1983. Members:of.the Lincoln
Park Police Conmand Officers Association as a uni.tymay detenn1ne.forthwith .
whether they wish return ofoverp~nts. to said.system or whether they would
rather those p~nts remain .in'the_annujty .savings.funds of the officers involved. -.1

ARTICLE XV -'LEAVE TIME
Section 1. Furloughs

(a) Each member shall be entitled to the furlough days as indicated, .

below. A member1s annual furlough shall be provided.in two (2) seasons. The
s~r furlough period shall .be April 1st to September 30th •. The winter. furlough.

, .

period shall be October 1st to March 31st. He shall .be entitled.to take fifteen
(15) working d~ in any one.season. regular leave days not to be counted as
furlough d~s.

1 to 5 years.••••••••••••••••••••••••••••••• 20 days
6 to 14 years •••••••••••••••••••••••••••••• 22 days
15 years .and over 27 days

"-.'Section'2.' Adding Furlough to the Books
; furlough periods may be added to .the books. if desired. provided accumulated

time dpes not exceed eighty' (80) hours total book time •.
Section 3. Additional'Leave'Allowance.

As an incentive to members who do not use over three (3) sick leave days
.

in a one (1) year period, he shall be granted and allowed one (1) day to apply as
lPPCOA
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':;'added'f~rlough 'or'compensatory time. In addition, if a member does not, use. five
(5) days ina three, (3) year period, he shall. be allowed to'add four (4) days
to.furlough or compensatory time •. Granting of such. four (4) days shall start
a new three (3) year period for determining eligibility ,for an additional four
(4) day allowance. S~id:incentive time shall be taken within one (1) year
from the date said incentive.time is granted.
Section 4.' Furlough'Schedules

Each month shall be divided into two'-(2) .furlough..periods. A member shall
not,overlap into another member's period unless,it is vacant or with the consent
of another member who has chosen that period.
Section 5. Extended Furlough

Members may be absent up to forty-five (45) days on furlough with permission
of the Chief of Police or his deSignee.
Section 6. Absence from the City

Members on leave or fulough may absent thems~lves from the City, State or
Country at their option, w1thout written consent from their Commanding Officer
or Chief of Police, but shall keep the Department' informed of.their location,
inc1udi.ng address and,phone. number. if possible.

'Section'7~ Selection of 'Furloughs
Furlough selection shall be based on seniority. starting with the ,member,

. - .havi.ng the greatest seniority~y their rank on the. pliltoon. division or. bureau.: .

One me~er may take his fur10,ugh the same period with.a patrolman, or detective. ~
......

If all detectives become comman~ officers. two comma~d officers ,in the detective
bureau may be penuitted.to be .off.at the sa~ time.
Section 8. Trading Furloughs

Members shall be permitted to trade their furlough period with another member
on the same platoon. division or bureau.
Section 9. Cancellation

Members shall take all leave and furlough dates regularly. Any member who
LPPCOA
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has his furlough cancelled (inc'udi~g leave d~s), or any part.thereof due
; I •• _

to;an:emergency, shall be paid time and.one:-half (1~) for all.time worked and
'.sh~ll have said cancelled furlough ..days rescheduled at a .later date.

Section 10. Extra'Days with 'Furlough
Members shall be penmitted a maximum combination .of five (5) accumulated

", leave days or exchange of days with.each furlough.period, the same to be taken
, '

any.t~me during. the period at the option of ..the member. Member's furlough

• I



be, required of any employee requesti.ng bereavement leave .under Sections Band
/

C.'

E. Should bereavement, as contemplated by the terms of this Agreement, occur
during a. period of furlough, an amount of time consistent with the above
schedule shall be al10Hed such member over the above furlough time.
Section 13. 'Persona1 Leave

Each year between July 1st and June. 30th, inclusive, each member shall
be entitled to take off two (2) emergency personal leave days. It is under-
stood and agreed that reques ts ,for these two days wi 11 .b~ automati ca 11y honored
so that a'minimum of one (1) requesting member per shift shall be released. The
granting of emergency personal leave days beyond the minimum quota shall be
subject to minimum manpower.

Each member shall be entitled to four (4) regular personal leave .days.
Personal leave days may not ~e accumulated from one (I): year to the next. All
~gular personal. leave days shall be subject to minimum manpower. The first
requesting member to receive first chance at regular personal leave.

'Section'14. Military Leaves
Any member of the Lincoln Park Police Command Officers. Association who

is a member of the' National Guard or a reserve component of the armed forces
of the United States shall be entitled to a temporary military leave of absence
when ordered to active duty training, or inactive duty training. A temporary
Military Leave of absence for. such purpose shall be with pay equivalentto
the difference between the member's military pay and.his regular City salary'for
each day of absence from scheduled City employment. if the military pay is less
for those same d~s. Such leave shall not exceed ten (10) calendar year.
Continuous City. service shall be allowed for the period of temporary military
leave of absence.

The person requesting such temporary military leave shall provide the City
with reasonable notice thereof, so as to allow sufficient time for rescheduling
LPPCOA
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• I"ofllersormel, and shall follow the following procedure:
(a) Requests for temporary military leaves shall include the inclusivedates of leave.

(b) A copy of the military document ordering such person to report fori

training shall be submitted with the request if it is available; if not, it shall
be submitted as Soon as it is received.

(c) Inunediately fOllowing return to duty from temporary military leave,
such person must submit a statement of earnings secured from the military pay-
master which include& basic gross daily rate of military P~.

(d) Such person need not submit a statement of earnings from the military
leave of absence without p~, or has elected to use annual leave credits to
cover the entire period of leave.

(e) Adjustments in compensation will be reflected in such person's p~_
check fOllowing receipt of statement of earnings from the military paymaster.
Such military statement of earnings shall be submitted to the City immediatelyUpon receipt.

Section 15. Maternity leave

When a member applies for maternity leave, the leave shall be regulated by
her personal physiCian. The maternity leave of absence shall not exceed sick
(6) weeks after termination of pregnancy.

ARTICLE XVI - TERMINATION"BENEFITS'Section 1. laYOffs.

"Incase of l~off from the Department, a member ~hall receive his health,
' .

life and dental and optical insurance for a period of three (3) months from the
date of his l~off, if permitted by the insurance carrier.
Section 2. Termination Allowances

~ member who terminates his or her employment prior to attainment of his
or her longevity anniversary date, or other payment date due to retirement or
death, shall receive the longeVity, hOliday, gun and Clothing (but no Cleaning)lPPCOA
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. allllwance whi ch woul d be due for the f1s.~!Ilyear in whi ch tenni nati on OCCUr'll ~ • · -

Such payments to be made on the date of termination. providing at least two
,(2) weeks notice has been given.

~: The above benefits shall not be due a member if said member terminates
their employment for other than retirement or'death.
Section 3. Benefits at Death

: In the event termination is due to a member's death. said termination
,benefits and any compensatory booktime shall be paid his/her beneficiary. heirs

or estate.
Section 4. Payment of Furlough 'Time

Each member shall be entitled, on his ,resignation. or retirement. to
receive p~nt for any compensatory booktlme. leave or furlough time accruing
to each me~er at time of termination •. On death. such accrued furlough time
shall be paid to his/her beneficiary. heir$'or estate.
Section 5. Non-Allowable Termination Benefits

Emergency and Personal leave d~s are not included in anY type of termination
benefits •

ARTICLE XVII - OPTICAL REIMBURSEMENT PROGRAM
Each member of'the Bargaining Unit shall be entitled to apply for reimburse-

ment up to one hundred ,fif~Y:'dol1ars,.($l~O.OQ) per contract.'perfod'for expenses
paid for opticar care for the inember and thei r family .: The "family" shall be
def1ned,as the immediate family living within the household, including the spouse
and'children not exceeding 19 years of age. Provided, however, that this defini-
tionshall include children over the age of 19 who are mentally or phYSically
handicapped. Optical care shall include all necessary and reasonable services.
rendered by a licensed ophthalmologist, optometrist or optician, including the
cost of examination. frames, lenses and contact lenses •.

.. '

LPPCOA
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~, !' i ARTICLE'XVIII '~'OUTSIDE'EMPLOYMENT
Section 1:

I

member's duties and responsibilities as a police officer.
Section' 2 I

, 'I ""/

A membermay engage in outside employment provided it is not inconsistent

or incompatible with or does not interfere with the proper discharge of the

I

Approval for outside employment must be according to Rules and Regulations,

and shall be for a period of one (1) year. The membermay request it be renewed
I

after one '(1) year.
! . ,

Section 3 ! '

Approval will not be granted for outside employment which would involve
, , .

mo~ than twenty four (24) hours per week of work, or for work, regul ated by

: the Lincoln Park Police Department' (i.e) bars, adult movies or adult bookstores, etc.: • I

:; Secti on; 4

App'roval to engage 1n outside employment..shall.not be unreasonable' withheld.

ARTICLE XIX'~ DISCIPLINE AND DISCHARGE
Disciplinary action shall be defined as any action taken by the Department

: against<,a. member.for misconduct, including violations of provisions, ,in this contract"-
:.:'; , "'" .

:,:'prescribing misconduct. Disciplinary ,action may consist of the following:
" ~
J
" ...

~
!.~ .
I

'.,

. . ~
I

A. ~Correctivecounsel1ng
B•.'.. Oral repri mand....".'.. ~."..
C•. Written reprimand ::., .'
D. Suspension without p~
E. OisCharge"..

: .!
'. '; The tenn "d1scip11nary act1on'~ shall further be"defined as, any .act1an.~wh1ch,

-;wauld resul tin a.l ass' of wages, .fr1 nge benef; ts t sen; or; ty, or a 1ower~~,g ; n '~~ .
~~rank or change in classification.

The City agrees that correct1ve counseling shall consist of any counseling

:~gi ven by a 'super1or off; cer and shall not be reduced to wr; ti n9• Oral repri mands

\hall be given only by the Chief of Police, or his designee, and a record will be

lPPCOA
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~.maintained only as to the fact that an oral reprimand was given. Disciplinary
"actions. except for corrective counseling. shall be part of the officer1s

,p~rs.~nne1 fi1e.

- .- .

ARTICLE XX - DISCIPLINE PROCEDURE
(a) No member shall be discharged or otherwi'se disciplined except for just

cause. The claim of anY member that he has been unjustly discharged or otherwise
disciplined shall be processed as a grievance •

. I

(b) AnY time that a member is called into the station. on or off duty for
di~ciplinary purposes. he shall ,be entitled to request th,at one member of the Board
of: Directors of the Lincoln Park Police Conmand Officer Association accompany
him during anY interview with his Commanding Officer. Chief of Police. or his
designee.

(e) A member has, tbe right to be confronted by his actual accuser. The ".:'
Chief of Police or his designee cannot assume the position of the ,complainant
in lieu Qf said accuser. Th~ accused shall be advised on disposition of 'the
case and if found innocent or dismissed. the complaint or infonmation shall be
removed from his service jacket.

(d) Unexcused absences are subject to disciplinary action.
(e) In no event shall any penalty be increased from that rendered in the

original hearing.
'.

: (f) Every appeal shall be a total review of guilt or innocence as well as
severity of penalty.
MEMBERS RIGHTS

(a) The employer guarantees due process of'law including the Garrit~ and
Miranda Warnings.

, (b) The Association has the right to provide a representative at the request
of ,the member or members during all administrative and investigatory proceedings
when the investigated officer must be present.

LPPCOA
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ec) An Association member shall not be prohibited from speaking publicly
th~ugh any fonm of communication, provided it is not detrimental to the Depart-
ment'or City.

(d) Neither the home address nor photograph of any member suspected of
; ,

wrongdoing shall be given to the press or the news media without the written
consent of the member.

ARTICLE XXI - GRIEVANCE AND ARBITRATION
(a) Eve~ member of the Association shall h~ve thright to present his

grievance, free from coercion. interference, restraint or reprisal., The same
protection shall be provided for representatives. witnesses and any members
givin~ infonmation or testimonY. I

(b) The Grievance Committee shall consist of the Association Board of
Directors. any three (3) shall be empowered to act as 'grievance committee.

, .

te)

I ,

Grievances shall be processed according to the following procedure:
1. Members shall notify their grievance committee of a grievanceand member shall reduce the same to writing on a grievance fonn.
2. Grievances affecti ng a 1arge number of members may be treatedas policy grievances and entered at Step 6 of the Grievance

Procedure by the Association.
3. The Grievance Committee shall detennine if the grievance ismeritorious. The Grievance.Committee shall present suchgrievance to the appropriate level command within ten ,(10)

d~ of said occurrence.
4. The'.appropriate level of'conmand .affected shall act on'the.

grievance so submitted within five (5) days.
5. The Grievance Committee, if not satisfied with the action taken,shall then present said grievance to the next highest step .

in the chain .of command of the Department within.five (5) d~s.
6., This procedure'shall continue until the.grievance has reached

the Commission of Public Safety. Once the grievance hasreached this level. the Commission sha11 have fifteen (15) days. to answer the grievance or three d~s f01lowing the firstCommission meeting. whichever comes first.
7. If the Association is not satisfied with the decision of theCommission. a pre-arbitration meeting between the Commissionand the Association shall be set up with the City's negotiatorpresent within thirty (30) days. (either side may be represented



. '

by counsel if they desire.)
/

-, . ,,

,,

8. If no decision can be reached within thirty (30) days of the
meeting in Step 7. the Association m~ appeal to arbitration
by giving notice to the Commission of its intention to do so.The Association'and the City shall attempt to agree on animpartial arbitratori howeve,r. if no decision can be reached.the matter shall be referred to the American Arbitration
Association for the selection of an arbitrator under theirVOluntary labor arbitration rules. The expenses of arbitrationshall be shared equally by the parties.

9. Saturd~, Sund~ and holidays shall not be counted in theabove time limits.
10. Either party at any step of the procedure may call a meetingto discuss the grievance and reach a sQlut10n •.

(d) No Strike Clause
The parties agree that for the tenm of this Agreement there shall be no

lockout of the members by' the employer nor strike by the members against the employer •
•. . ARTICLE XXII -'ASSOCIATION ACTIVITIES

(a) Elected officers of the Association shall.be afforded reasonable time
during regular working hours without loss of pay or lieu of time, to fulfil' their
Association responsibilities. inClUding negotiations with. the City orCommisssion,
prOcessing of grievances and administration. and enforcement of ~his Agreement.
It is also agreed that the president, vice-president, or representative, to a
maximum of two, if.on duty, be excused for monthly local membership or board
meetings.

; (b) Association officers shall' be penmitted to discuss Association business
with members during duty hours.

ARTICLE XXIII - SPECIAL 'CONFERENCE
(a) A special conference shall be a meeting or session wherein both parties

meet to discuss important matters.
, (b) Special conferences on important matters shall be arranged between the

Association President and the Chief of Police or his designated representative
upon request of either party. Each party shall have at least two (2) individuals
present at said conference. Arrangements shall be made in writing five (5)

LPPCOA

'.



..,
I ~• .,..

..~ \ '-
calendar days in advance whenever possible •. An agenda of the matters to be
taken up shall be presented in writing at the time the conference is requested. '
Matters taken up at the special conference shall be confined to those matters
listed on the agenda.

ARTICLE'XXIV'~'SPECIAL ASSIGNMENTS
Section 1

.The fOllowing procedure will be used in the special assignment of members
but not limited to radar officers. school liaison officers. narcotics officers
(ORAND), and Special Operation Section.

(1) Proposed.assignments will be posted for seventy-two (72) hours on"the
roll call board.

(2) Members will sign the sheet to indicate their Willingness to accept
the assignment.

(3) Interested members'must sign the list within seventy-two (72) hours
unless on vacation. long weekends. sick leave or any other reason. in which

. case allowances will be made with the mutual consent. of the Chief and the Association •.
(4) After seventy-two (72) hours. each of the members who have expressed

an interest in the available position will be considered by the Chief. In the
making of his choice. the Chief will consider the member's qualifications for
the,position. and the appointment to the .position shall be fulfilled by the Chief •.

. ".. ' .
. . .(5) After a period. of six. (6) mOnths. it will be the duty of the .Chief to

re-evaluate this ass,ignment and once ,again create an opportunity for. the interested.
members to apply for this position •. It is agreed that the Chief of Police or his
deSignee has the,right to remove.members from these aSSignments at anytime.
Section 2~ Special Assignment"Overtime

If at anytime Special ASSignment Overtime should develop where additional.man-
power is required where overtime p~ is involved. the fOllOWing procedure'shall
be followed in order to assure equal distribution of overtime work:

(1) Special overtime assignments shall be equally divided. Each particular
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overtime assignment shall be evaluated by the administration to determine its
specific goals and needs and .distribution made accordingly.: I

(2) The said number of hours shall. be equally divided among job classifi-
cation. It will .then be the Chief of. Police or. his designee's responsibility
to:see that each member. has. an opportunity for this particular.detail.

(3) Special Assignment Overtime shall only apply to a planned type of
overt~me at time and on~half.(l~).

(4) Upon detenmining the need for special assignment overtime, the .ChiefI

ARTICLE'XXV - LAYOFFS

or;his designee shall post a notice on the roll call board advising members
of such overtime.

I
I

NOTE:, Demoted in rank in this Article does not refer to demotions for disciplinar,yreasons.
Section 1

: In the event the City determi nes.il ",ayoff :j~-.~ecessary. :the ..Ci ty..-wi; 1 noti f.v ~
I ..

an~ within five (5)'d~s will establish a meeting with the lincoln Park Command
Officers Association to review the reasons for the cutback. and .attempt to agree
to:a procedure to accomplish the. objectives.

I

; In the event the lincoln Park Command Officers Association does. not agree with
' .

the b~sis for the cutback. the. Lincoln Park Command.Officers Association will have
ten (10) days' to file. the fssue. for_arbitration ....

: I •

:. If the parties cannot agree on the arbitrator.w1thin.ten (10) ~s from the'
I ,

Ass'oci'ation notice to file for arbitration. the Association will file for an
arbitrator with A.A.A.

Section 2
: In the event layoffs result in demotions, they shall" be made among all membersI

I

according to the least seni~rity in rank.
(a) The last member promoted to lieutenant shall be the first member reduced

to fanner rank •.
lPPCOA
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..... :'.;(b) The las~ member promoted to Se.rgeant shall be the'first member reduced
to fonner rank.
Section 3

Members with the most seniority in rank shall be reca.lled first.
Section 4

When a member is recalled it shall be no .1ower.than their former. rank. The
recall shall be automatic and not through the promotional procedure.
Section 5

If a vacancy in rank occurs. demoted or laid off members shall be recalled.
Section 6

Notice of recall shall be sent by registered mail. with a copy furnished
to the Lincoln Park Command Officers Board of Directors, to the member at his
last address as official,ly recorded by the City. The member shall be responsible
to, respond to the recall notice within a period of ten (10) working days, excluding
ho'lidays and weekends. Failure to ..respond timely under this Article:may cause
forfei tureof his right to rea11 •

ARTICLE XXVI - PROMOTIONS
Section 1. Vacancy

If a prorootional vacancy exists wfth the Department. the COl1JJliss:fonmust
initiate action as soon as possible to fill the position. All .tests 'given
shall be vali dated ~ests. 7.., .. , ..•. :.' .• ,' ... , ~ _ .•••..

.. ' ... ~. - .... ~. ".~..-~>Jpb- vacancfes~sh'a'lf-be'.po$tedon the Association board by the Conmissfon
... - • --..,' '. - .. 0.-'" ... " ~ ..... ,' .' •.

of,' P~blic Safety for a period of at least fourteen <.14) days, showing the time •. .
- " .• '. I •• " . t, ...place and purpose of the exam1nation~

Section 2. Eligibility List,. "
The Commission of Public Safety shall establish an el,igibi11ty list on all

promotional examinations for it period of twelve '(121-mO~ths-"f~m"the~"d~fe::~f ~~i'd
promotion, to include all members who passed the written examination. Should a
vacancy occur during the existence of an eligibility list, the Commission shall
LPPCOA
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an interim eligibility list shall be established forthwith for the period of
time between the exhaustion of the list and the last day of February of each

\ ., .

i

.on the last day of February of each year. If the list shall become exhausted.: '.

\:, :

",fill that vacancy from the sa.id list • ,
: Any member on probation or suspensi9n for l proven una.pp!!aleddisciplinary. ,i '

. action will not be eligible for promotion.
- . -.

The twelve month eligibility list shall commence on March 1 and shall expire

year.

..
Section 3. Basis of Promotion

Pro.motions within the b~rgaining unit shall be made on the basis of seniority.
cqmpetitive examination. oral interview. and work: perfonnance. as outlined'in
the Departmental Orders. The member.,scoring highest on the combined phases
shall be promoted.to the post1on.

I ,

:------.-.-. -.-.------ -.-------------- ---------_._--~~;!:------,-- •.---.------------ .

.........

<'4. Establish procedures for the evaluation of candidates for promotion.
5. Provide incentive for self-improvement of employees.

Promotional System
.A. Program Object1 ves .

. .This promotion-plan JS designed to:

1. Provide an effective. fair method of selecting employees for promotion.
2. To provide the department l choice from among the best qualified "candidates and assure effective uti~iiation.of employees.
3. Insure the .consideration as given to each qualified applicant who indicates

interest without regard to personal favoritism or considerations ofrace, color, religion, sex, age or national origin •



Procedures for Merit PromOtion Plan

All promotions which are of a penmanent.nature.shall be,based on thefollowing factors:
(a) They shall be on a competft1ve basis., Employees must have a

minimum five (5) years as a police officer with the City of Lincoln Park.i
i

:

Section 4. Promotional Points
:An eligibility list.wi~l b~ created based upon the scores of competing

I :.

candidates which 'shall be made up of the following:

..!~:':B
(' I •••

~I ..
~.~fl~.:The employer will make promotions within the bargaining unit 'from those
! ': employees ,who possess the general qualifications and training necessar.y
I ': for the position under'consideration.
I
I

! ,I

i ~2.
.,: i

-.

: ..~'; ~

", . , '!..
: ''-. '.- .

- .. _. -
... i..:--- . .:--

- --..-_ ..--- - - - -. _ .. _. - -- -

i .

. - .. :"...... ~. ; .....

'.- .,. .
• .... -- .... ': - ~I'"

!

. '1. Written Examination
Each candidatawill receive points on the written examination equalto the raw score points scored by the candi date on the exam. The
written examination shall be a validated test obtained through theMichigan Municipal League (M.M.L.).

2 •.Seniority.
Each candidate will receive points equal to one (1) point for each
year of seniority on the Lincoln Park Police Department. Total months' of service sha~l be counted in the event of a tie. If there is a tie
on the basis of total months of service, months of service in rank shallbe utilized to break ties •.

3. Chief's Evaluation Points .
Each candf date wi 1'1' .:ei::~1.;e,"poi nts. up to. ~ maximuin of f1 fte~~ .(15) ..... , .

. awarded by the Chief of Police based upon the fOllowing criteria: :: ~': .:..::..;;..:'. {said points shall be given .PMor to administering the written examination.>.' ..
....~.(a) Personality Traits _

Personality traits shall be defined as'those traits whi.ch are desirous' ..;in the law enforcement profession •. Included in this category are
friendliness. sincerity, empat~, energet1cness, self-assertiveness,.honesty and intelligence.

(b) ..Aptitude .
Aptititude shall be defined 'as possessing the skills and talentsnecessary to perfonm. or be trained in. law enforcement functions.Aptitude traits would include, firearms proficiency, oper~tionof
police vehicle and equipment. and physical coordination and dexterity.

LPPCOA
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Attitude shall be defined as such traits as open-mindedness. co- _', ;': .
operation. ability to work effectively with citizens. fellow':officers•.'city officials and ,officia~,sfrom other law enforcement agencies.

Cd) Job Skills

Job skills shall be defined as those skills necessar,y in performingroutine and complex police tasks. such as 'report writing. patrol
procedures. traffic law enforcement. criminal investigation. accidentinvestigation and knowledge of city ordinances and rules andregul~tions.

ee) .. Education

Educ~tion shall be defined as advance learning derived from approvedCOllege courses in the criminal justice field. but shall furtherinclude seminars and in-gervicetraining programs which have
been taken by the officers. Consi~eration will be given to all' officers as to this category that have indicated a Willingness
and desire to attend technical semin~rs and training prOgrams., ,

(f) Other PersonalitY"Traits
Other personality traits shall be,defined as those ,traits
possessed by officers in addition to, the traits indicated 'in
Section 1 of this article and shall include. but not limited
to. initiative. leadership ability. willingness to acceptre~ponsibil;ty and other similar traits.

Section 5. ' Promotional Written Examination Given' While on Dut~
'Members eligible to participate in any Departmental examination for promotion.

shall not have time taken aw~ from them for having participated in any 'such
examnnation while on duty •

• •Section 6. Eligibility Promotion ..
All Sergeants P~moted after Januar,y 1. 1982. who have completed their

probationar,y period and have at least two (2) years in rank shAll be eligible
to take an examination fo~ the rank of Lieutenant •.

Any member on probation or Suspension fifteen (15) d~s or longer for a
proven. unappealed disciplinary action will not be eligible for promotion until
such probation and Suspension is completed. Provided. however. should a member
appeal the discip.linar,yaction aad it be found that the charges were true. said
members shall be removed from the eligibility list or position as the case may be.LPPCOA
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,:LSection 7. Association Official Pre~ent. ~ '., , . ~ .
. . ~ , .' ,

.' .... I ,( ~' 'An..Assoc:iat1on member. designated by the Association. who is not a candidate
~ '.

! for promotion can be p~sent at the written examination and distribution of points.

i SectionS. Probationary Period
:;.' .:

",...~; Promoted members shall. serve a probationary period 'of twelve (12) ,months.
't....

:and, during this period. the member shall receive the rate .of pay .for the rank

;cl assi fi cati on.

:Section 9. Revert'Back

I' During the twelve (~2) months probationary, period the, member.shall. have the ,
i . ,

.:opportunity to revert back to his. fonne~. class1,ficat1on without prejudice. If

,:the member should fail hiS/her probationa~ period. they.shall be, reverted back
I ,
, ,.
:no lower than their former classification •

. ..-- ... -.-.-- .. --....-...-..- . - - ...... - ..-

In the event-the member decides to revert back to his former classification.
I ,

he ;w1ll be placed back on the el.ig1b1lity list from which he was promoted in

:his original position. If the memb~r has failed his probationa~ period. he will

be eliminated from ,the list. '

Section 10. Lateral Transfers

: Lateral transfers within the Department may be made by members. seniority

in ,rank shall prevail. upon their written request and with approval of the Chief...
'# ,

.:~:_;~~~__.,'of Pol 1ce. " ', ,.': __, '. ,:' . ,:,.~::~:,~.~.~'.....'. ' , '. ,;~"~.:.:......
.: ::-;: ~: ~•• ", I ' ~ ••• ' ~. ' •• , •

Sect10n 11. Appointments ~"'.'..; ,"',~~',' ::~:",.. '

:! If a member is app~~n~d tf? Chief ~r Co~.nder by the Co~s~1o~ Of.Pu..b11c
., ......

,Safety. the member s~all~ hlV~, the opportunity to ,revert back to h~s fo~~ '
..... . "

classification without prejudice. Further. if the member be reverted back by-
the Comm1'ss1onof Public Safety, the member shall be reverted back to his

fonmer classification.

lPPCOA_ ... a __
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:. · :(a) Any memberdirected ~o attend school ~ benefiting both the municiy.a~i~' .

a~dthe member. shall be considered as attending his nonnal tour of duty while
! ' ,

irl attendance or traveling to and from the school. Th~ municipality shall p~
the tuition. It shall also p~ the housing and food expenses as detenmined by
t~e Chief or his designee when necessa~.

(b) Upon successful completion of schooling, a permanent record of 'same
shall be placed in the member's service jacket.

, , (e) Upon successful completion of training or schooling by a member taken
I

on their ,own volition, a pe~anent record of same shall be placed in the member's
servi ce jacket •

..- - ..
ARTIClE XXVIII.~'VEHICLE'CONDITIQN

.
" :The City shall maintain police vehicles in proper appearance and a safe

mechanical ~ondition. If a ~er believes that the equipment he is required
...." ,

to work with is uns'afe, he can refuse to work with said. unsafe equipment, and
remove it from service until such time uQsafe condtion is corrected. Refusal
to work with unsafe equipment shall not be grounds for discipli-ne.

,.ARTICLE XXIX - VEHICLE "ACCIDENT REVIEW BOARD

Section '1.

There shall be an Acci~ent Review Board consisting of two (2) designees
of the Chief and two (2) Association Officials. The hearing time and date
~ll be set by the Commanding Officer of the Traffic Safety Division. Officers..... .
involved in an accident Shlll be invited to lttend this hearing lnd shall be"
permitted to bring in their w1tnessess if th~ so desire.

~.~'-'.

L__P.. P C,_0_..A. ...



Uniforn('Patrol

Detective Bureau

Traffic Sa.fety

..,. ' ..
-; •• :.;.' •• ' • a

: .-<Secti'bn ~2•..

The Accident Review BQ~rd sh~ll be.bound by the'rules of tne N~t10n~1
Safety Council Award program. The Accid~nt Review Bo~rd.shQl' detennine.
whether in their opinion the accident ,is preventable or non-preventable. The
Accident Review Board shall immediately following the.hearing. forward a report
of.their findings to the Chief of Police who shall mak.e,a decision. The Accident

• I

Review Board and/~r the member,m~ appeal to the National Safety Council for
a ruling on the particular accident.
Section 3.

Any member of the Accident Review Board or the Association may submit a
Minority Report.

ARTICLE'XXX'~'STAFFING
Section 1. . :

"The minimum quota of co.nmand,officers ass1g~ed to each platoon. division or
bureau shall be:

One (l) Lieutenant
Two (2) Sergeants
One (1) LieutenantOne (l) Sergeant
One (1) LieutenantTwo (2) Sergeants

..:' Special Operation~' Sec~ion O.ne (1) Serg~ant
::...' ... :'If. during anY..time periOd.the.'s.peCi"aloperations. Section is not staffed .

wi'th'additional personnel. the Serge~nt shall be assigned to~the Traffic Safety Division •
• • r' •••• ,

,'Section 2. Vacancies." -~ '" .. ~ . .. ~ .. ~ '; .""..

'I .~Allvacancies ,result1ng from prO~tion or separation from the Department,
shall be filled without delay • .'

"ARTICLE'XXXI'~'DEPARTMENT FILES
· (a) All personnel records (1ncludi,ng but not limited to home addresses.

phone numbers and. pictures of members) shall be kept confidential and never released

LPPCOA
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\ ... '

, ,. .., ;

't~..any person other t~n offici.a.ls of th~. Depa.rtJ11entor upon the wri.tten author- ·

1~ation of the mem5er involved'or,by court order~
, ..

• i : (b) A mem6er shall h~ye tne'~tght'to tnclude 1n.nts personnel record and
in any other file kept 6y the'Dep~rtment~ a written' refutation of any material
he considered to ~e detrimental.

I

: (c)' Members m~ inspect thetr personnel files upo~, separation and/or
retirement duri~g Business hours.

: Cd} All members shall be granted access to their department and personnel
records accordi~g to'Public Act No. 397, Public Acts of ~978, effective January
1, 1979.

ee} The City, upon written request, shall remove disciplinary records
every two (2) years from the date of incident from a Command Officer's service
file. The City,upon written request, shall remove all .other complaints every
three (3) years from the dat~ of incident from all files of members of the unit
inCluding internal ~ffatrs inves~igat10n files.

(f) Effective July I, 1983, or upon ratification of the 1983-84 lincoln
Park Police Officers Association contract, whichever occurs l~ter, the provision
~9arding departmental files shall be consistent with the tenns and provisions
of said Lincoln Park Police Officer Association contract.

ARTI.ClE .XXXI I - ,SAFETY. , HEALTH AND.'~,'COMMITTEE AND 'HAIR .CUT 'RULE
•••• 't; ,

..Section '1.

:The parties agree 'to form a Safety, Health, and Unifo~ Committee whos~
, '.purposes it shall be to infonm the administration of the lincoln Park Police'

Department of ma~ters concerning occupational health and safety. The Association
shall send two (2) members, to such meet1,ngs'which shall be held during regular'
working hours at the lincoln Park. Po, ice Department. ASS9~~.a.tlon~members who
a.ttend such meetings shall not suffer'any loss of pay as a result of their attendance.

LPPCOA
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..ARTICLE~XXXIV.~'ANIMAl'COMPLAINTS

\. \.
I' 0\,.- .' .," - .. 't.:... r •. -.~..... Section 2.

! The functton. of this cOl11l\ttte.e.:.sha.ll. 1ncl ude r.evte~t.ng.ex1st1.ng,.s"fety,
..

,"equipment, suppl ies and procedures, rev1eWi.ng and. recoriJriend1.ng.corrective and/or
preventive safety measures, suggesting changes.to police department safety
and health rules, police department practices, and review all changes and
improvements in uniforms and equipment.

'Section 3.
,Members shall be allowed to wear short sleeve shirts and no ties in the

sunmer months •
..Section 4.

,The members agree that the Police Administration will make an effort to
unifomly administer the rule g'overning haircuts. Once a year haircut standards
will be reviewed.

,'ARTICLE'XXXIII'~'POlICE'RESERVE'OFFICERS
..Section '1.

Police Reserve Officers who ride ~n police vehicles as.part of their
continued training m~ r~de with any member who volunteers •

.'Section'2.

Police Reserve. Officers. shall not be used as additional manpower":except .
in eme.rgency or on.special occasions as defined by the Safety Commission •

.. .~~ .
..Secti on '3.

Police Reserve Officers shall not be penmitted to wear the same unifo~ or.
similar in color to' reguJar. off1cer~s unifonns •

... . - .
.. -'-.

. '.

Command Officers~shall not be required to handle animal .complaints in the
nonmal discharge of their duties,'-

.........................................................
.'ARTIClE~XXXV.~'MAINTENANCE'Or'CONDITIONS"

Hours and c~nditions of employment l,egally in effect,'at the' execution of
this Agreement shall, except as improved herein, be maintained during the term of
t PPCOA
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the,Agreement. The City, throug~ the Co~ission of Public Safety, shall make no
unilateral changes in hours and conditions of employment contrary to the provisions

.of this Agreement. No member shall suffer a reduction in such benefits as a
consequence to the execution of this Agreement unless agreed to by both parties.

ARTICLE XXXVI - SEPARATION OF BENEFITS "CLAUSE
If any Article or Section of this agreement or supplements thereto should."

be held invalid by operation of law or by any tribunal ..of competent'Jurisdiction,
or if compliance with or enforcement of any Article or Section should be restrained

.' by such tribunal, the'remainder of the Agreement or Supplement shall not be
affected thereby, and the parties shall enter into immediate collective bargaining
for the purpose of arriving at a mutually satiSfactory replacement for such
Article or Section.

ARTICLE XXXVII - RESIDENCY
The residency rule shall be in effect as included in the arbitration award

between the City and the Lincoln Park Police Officers Association dated 1980.
ARTICLE XXXVIII'- RULES'&'REGULATIONS

It is understood and agreed that there exist within the Department, certain
personnel rules, policies, practices and benefits ,which will continue in effect
for the period of this Agreement, unless or until changed by mutual agreement of
the parties"or by the Empl~yer in accordance' with its previously stated
Management Rights.

It is the City.s intention, that work rules and regulations are to be inter-
,preted and applied un1fonmly to all members under similar circumstances. Any

member against whom such rules are enforced, may challenge the reasonableness
of their application or interpretation as to him or her through the grievance
procedure and the arbitration provisions of this Agreement.

LPPCOA
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• ' ARTICLE XXXIX - PERMANENT'SHIFTS. " ... ~;...;;...;;.----~ ..........._-----------• <Ie
..... ~ ' ,

; ..:' ,\;~,;.E~fective upon ratification and receipt of retroactive monies owed to
• , ... I .

-a •.

~embers per this agreement. the Department shall adopt a policy of making per-
~anent assignments to shifts as opposed to the present.practive of rotating
shifts. with the exception of the Detec~~ve and Youth Bureaus. The Traffic
Safety Division. with the permission of the Chief of Police will be allowed to
rotate on the twenty eight (28) day cycle as defined in Article VIII - Hours

'of Work. Section I. subsection Cd). The procedures for selecting permanent
shifts.shall be as follows: -_.-.-----------.--.

A copy of this Agreement shall be provided by the City for all members of
the Association.

ARTICLE XXXXI'~ DURATION
This Agreement shall be effective and shall remain. in force from the 1st day

.of July, 1983- until the 30th d~ of June. 1986. and thereinafter until amended or
".

modified as provjded herein.
Either party may. on or after March 1, -1986, serve a notice upon the other party

of its desire to amend or modify this Agreement, effective July I, 1986. In such
event, the parties shall commence negotiations immediately on such proposed amend-
ments for a succeeding contract.

: i

. i
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.;:; .~.~ .. IN ~t.ITNESS WHEREOFI the parties hereto have set their hands this 30th day
< ~ .!:..!''';' ~ .- ,,' . /, ...of June, 1983. /

FOR THE LINCOLN PARK POLICE
COMMAND OFFICERS.ASSOCIATION

LPPCOA
7/1/83 - 6/30/86

FOR THE CITY OF LINCOLN PARK

~ ..ni.vfJR
ran M. Sall, Mayor

'-Q.~ g fj~~~
""1rene artal. 'C,ty lerk .

. .

. ~ ~ ~Ne90t;ator
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RESOLUTION
REGULAR MEETING OF THE MAYOR AND COUNCIL OF THE CITY OF LINCOLN PARK,;

I

;WAYNE COUNTY, MICHIGAN, IN THE COUNCIL ROOM OF ~HE MUNICIPAL BUILDING,
I

HELD UNDER THE DATE OF: Februa ry 4, 1985

,.
I

";.

:MOVED BY COUNCILMAN HUNT SUPPORTED BY COUNCILMAN KLAFT

RESOLUTION 85-12

WHEREAS, the Lincoln Park Police Command Officers Association has
entered into negotiations with the City conerning matters involvingwages, hours and conditions of employment; and,

.WHEREAS, an amicable settlement of the contract issues has beenarrived at; and.
WHEREAS, the settlement is well within the guidelines that the City
has established for all bargaining unit employees,
THEREFORE, BE IT RESOLVED, that the tentative agreement ratified by
the Lincoln Park Police Command Officers Association appears to be
in the best interest of the City and therefore Council hereby ratifiesthe aforesaid tentative agreement~
BE IT FURTHER RESOLVED, that the M,ayor and City Clerk are hereby
authorized to execute the contract documents.

Motion unanimously carried.

I, Irene B. Bartal, duly authorized City Clerk of the City of
Lincoln Park, do hereby certify that the above is a true copy of a
Resolution adopted by the City Council at the Regular Meeting held
under the dat~ of: FEBRUARY ~, 1985

19i~i x8 ~1.l;L/JIRENE B. BARTAI..'-/c:-iTYCLERK---
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