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AGREEMENT

This Agreement entered into this 20th day of June, 178%,
betwesn the Board of Education for the School District

of the City of Lincoln FPark (hereinafter referred to as the
"EMPLOYER"?> and the émerican Federation of State, County and
Municipal Employees, and Council 25 and its affiliate Local
Union #84% (hereinafter referred to as thes "UNION").

FURPQSE AND IMNTENT

The general purposze of this Agreement i= to =et forth fterms
and conditions of employment, and to promote orderly and
peaceful labor relations for the mutual interest of the
Employer, the Emplorees and the Union.

Both parties to this Agreement recognize and subscribe to
the principle that the interests of the community are
superior to those of 2ither party, and that neither party
can properly function unless it merits the confidence and
good will of the community through the service it provides
to the community.

To theze ends the Employer and the Union encourage to the
fullest degree friendly and cooperative relations bestween
the respective representatives at 211 levels and among all
employees.
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ARTICLE I
RECOGNITION
EMPLOYEES COVERED

Pursuant to and in accordance with all applicable
provisions of Act 279 of the public acte of 1945,

as amended, the Employer does hereby recognize

the Union as the exclusive representative for the
purpose of collective bargaining with respect to

rates of pay, wages, hoursz of employment, and other
conditions of employment for the term of this Agree—
ment of all Permanent Part-Time Employees (working less
than four (4) hours) employed by the Lincoln Park
Public Schools Cafeteria Food Frogram at the Lincoln
Park High School. For the purpose of this agreement,
this group is defined as: Kitchen Helpers, Food Service
Handlers, High School Cafeteria Monitors, and Cashiers.

For the purposes of this agreement, classification
shall refer to one of the following five areas:

Maintenance

Secretarial

Cafeteria

Para-Professional

’ Part-Time Cafeteria Workers (defined above)

[ S O B

Only the Employees in the fifth classification are
covered by this agreement.

ARTICLE 11

AID TO OTHER UNIONS

The Employer will not aid, promote or finance any labor group
or organization which purports tao engage in collective
bargaining or make any agreement with any =such group or
organization for the purpose of undermining the Unicn.




ARTICLE I11

UNMION SECURITY

To the extent that the laws of the State of Michigan and

Federal

ﬁl

laws permit, it is agreed that:
MODIFIED UNION SHOP

Each Employee who, on the effective date of

this Agreement iz a member of the Union, shall,
as a condition of employment, maintxin his
membership in the Union. Each Employee hired

on or after the execution of this Agreement
ghall, as a condition of employment, become a
member of the Union thirty (30) daye after his
hiring date or the effective date of this Agree-—
ment, whichever is later, and maintain member-

ship in the Union, or shall fulfill the regquire-
ments of subsection B of this paragraph. Employees
who fail to comply with this requirement shall be

discharged by the Emplorer within thirty (30) days
atter receipt of written notice to the Employer
from the Union.

AGENCY PROVISION

ANy present or future Employeese who is not a Union
member and who does not make application for member-—
ship, shall, as & condition of employment, pay the
Union each month a serwice charge to be put into

the generxl fund to be used for the bWelfare and

and Flower Fund in an amount equal to the regular
monthly dues. Employees who fzail to comply with
this requirement =shall be discharged by the Employer
within thirty (30) dars after receipt of written
notice to the Emplorer from the Union. Upon
request, any Employee may have a report on the
Union’s use of agency funds.



ARTICLE IV
CHECK-0OFF OF UNION DUES - EMPLOYEE’S AUTHORIZATION
SECTION 1: UNION DUES AND INITIATION FEES
A. PAYMENT BY CHECK-OFF OR DIRECT TO UNIGON

Employees may tender the initiation fee and monthly
membership dues by signing an Authorization for
Check-off of Dues form, or may pay the same directly
to the Union.

During the life of this Agreement and to the extent
the laws of the State of Michigan and Federal laws
permit, the Employer agrees to deduct Union membership
dues levied in accordance with the Constitution and
E¥-Laws of the Union from the pay of each Emplayres

who executes or has executed an Authorization for
Check—-off of Dues form.

B. DEDUCTIONS

Deduction shall be made only in accordance with the
provision of said Authorization for Check—off of
Dues, together with the provisions of this Agreement.
The Employer shall have no responsibility for the
collection of initiation fees, membership dues,
special assessments, or any other deduction not in
accordance with this provision.

C. DELIVERY OF EXECUTED AUTHORIZATION OF CHECK-OFF FORM

A properly executed copy of such Authorization for
Check-off of Dues form for each Employee for whom
Union membership dues are to be deducted hersunder
shall be delivered to the Employer before any payroll
deductions are made. DPeductions =hall be made there-
after only under Authorization for Check-off of Dues
forms which have been properly executed and are in
effect. Any Authorization for Check-off of Dues form
which is incomplete or in error will be returned to
the Local Union Financial Secretary by the Emplover.
A new Authorization for Check-off Dues form is the
responsibility of the Union if a change in job
assignment occurs.




WHEN DEDUCTIONS BEGIN

Check-off deductions under all properly executed Auth-
orization for Check-off of Dues forms shall become
effective at the time the application is tendered to
the Employer and shall be deducted from the first
(1st) pay of the month and each month thereafter.

DELIVERY OF ADDITIONAL CHECK-OFF FORMS

The Union will provide to the Employer any additional
Guthorization for Check-off of dues forms under which
the Unicn membership duee are to be deducted.

REFUNDS

In cases where a deduction is made that duplicated a
payment that an Emploree already has made to the
Union, or where & deduction i€ not in conformity with
provisions of the Union Constitution and By-Laws,
refunds to the Employee will be made by the Local
Union.

TERMINATION OF CHECK-OFF

An Employee shall cease to be subject to Check-Off
deducticons beginning with the month immediately
following the month in which he is no longer a member
of the bargaining unit. The Local Union will be
notified by the Employer of the names of such
Employees following the end of each month in which the
termination took place.

DISPUTES CONCERMNIMNG CHECK-OFF

ény dispute between the Union and the Employer which
may arise as to whether or not an Employee properly
executed or properly revoked an Authorization for

Check-off of Dues form, shall be reviewed with the
Employee by a representative of the Local Union and
the designated representative of the Employer. Should
this review not dispose of the matter, the dispute
will be a proper matter for the grievance proceduce.
Until the matter is disposed of, no further deductions
zhall be made.
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SECTION 2: REMITTANCE OF DUES TO FINANCIAL OFFICER

Deductions for any calendar month shall be remitted to
the designated financial officer of the Local Union as
soon as possible after the tenth (10th) day of the

following month. The Employer shall furnish the
designated financial afficer of the Local Union,
monthly, with a list of those for whom the Union has

submitted signed Authorization for Check-aff of Dues
forms but for whom no deductions have been made.

SECTION 2: LIMIT OF EMPLOYER‘S LIABILITY

The Employer shall not he liable to the Union by
reason of the requirements of this Agreement for the
remittance or payment of any sum other than that
constituting actual deductions made from wages earned
by Employees.

The Union will protect and save harmless the Emplover
from any and all claims, demands, suits snd other
forms of liability by reason of action t= =n or not

taken by the Employer for the purpose of complying
with this Article.

SECTION 4: DISPUTES CONCERNING MEMEERSHIP

Any dispute arising as to an Employee’s membership in
the Union shall be revieswed by the designated
representative of the Employer and a representative of
the Local Union, and if not resolved, may be decided
through the grievance procedure. However, the
Employee may be retained at work while the dispute is
being resolued,




ARTICLE V
REFPRESENTATION
SECTION 1: STEWARDS AND ALTERNATE STEWARDS

A4. Employees in this bargaining group shall be represented
by one (1) Steward, or an Alternate Steward in the
absence of the Steward.

B. The Steward, or the Alternate Steward in the absence
of the Steward, during their working hours, without
loss of time or pay, may in accordance with the terms
of this Section investigate and present grievances to the
Employer, upon having advised the Director of Food
Services of same. The Director of Food Services will
grant permission and provide sufficient time to the
Steward to leave work for these purposes. The
privilege of Stewards leaving their work during working
hours without loss of time or pay is subject to the
understanding that the time will be devoted to the proper
handling of grievances and will not be abused; the
Steward will perform his/her regularly assigned work at
all times, except when necessary to leave work to
handle grievances as provided herein. Any alleged abuse
by either party will be a proper subject for a Special
Conference.

SECTION 2: SPECIAL CONFERENCES

Special Conferences for important matters will be arranged
be tween the Local President and the Employer or its desig-
nated representative upon the request of either party. Such
meetings shall be between at least two (2) representatives
of the Employer and at least thres (2) but not more than
five (5) representatives of the Union. Arrangements for
such special conferences shall be made in advance and an
agenda of the matters to be taken up at the meeting shall

be presented at the time the conference is requested.
Matters taken up in special conferences shall be confined

ta those included in the agenda. The members of the Union
chall not lose time or pay for time spent in such special
conferences. Such meetings may be attended by a represent-
ative of the Council or a representative of the International
Union.

=J




SECTION 3: NEGOTIATING COMMITTEE

Any representative of the Local Union, engaged during

his normal work day in negotiations on behalf of the

Union with any administrator, or the Superintendent of
Schools, the Board of Education, or their representatives,
including arbitration, when =uch meetings are scheduled
by mutual agreement during his normal work day, shall be
released from regular duties without ]oss of salary.

SECTION 4: GRIEVANCE REPRESENTATION

A. The Union representatives may meet at a place
designated by the Employer on the Employer‘s
property for a least one-half hour immediately
preceding a meeting with the representatives of
the Employer for which a2 written request has
been made.

B. The Local President or his representative shall
be allowed time off his job without loss of time
or pay to investigate a grievance he ic to discuss
with the Employer. The Employer will arant him
permission to leave his wark for this purpose.,




ARTICLE VI

GRIEVANCE PROCEDURE

SECTION 1: DEFINITION

A grievance is a complaint by a member of the Union
(Employee? concerning any alleged violation of this ARaree-
ment.

The Employee will first discuse the grievance with his/her
immediate supervisor on an informal basis. The Emploree
may by accompanied by a representative of the Union.

SECTION 2: WRITTEN PROCEDURE

If the matter is not resolved, all grievances will be
handled in the following manner:

Step 1: Within thirty-five (25) working days of
the occurrence of the facts on which the
grievance is based, the Union will file
a written grievance on the accepted griev-—
ance form for the Employee with his/her
immediate superwvisor. The immediate super-
vigsor will give & written reply within seven
(7) workKing days after the grievance is
received.

Step 2: Within five (3) working days after delivery
of the szupervisor’s decision, the griesvance
may be appealed to the superintendent. The

appeal shall be in writing and shall set

forth specifically the alleged wioclation

of the contract provision on which the griev-
ance is based. Within twenty (20) workKing
days after delivery of the appeal, the super-
intendent, or designee, shall investigate the
grievance and shall communicate a decision, in
writing, together with supporting reasons, to
the Union. #@As a part of the superintendent’s

investigation, the superintendent, or designee
zhall arrange for a hearing, to be attended
by no more than three (2> Union representatives.

Step 3: Within ten ¢(10) workKing days after delivery
of the superintendent’s decision, the griev-
ance may be appealed to the Board of Education
by the Union. The appeal shall be in writing




and shall set forth specifically the act or
condition and the grounds on which the griey-—
ance is based. The Board of Education shall
have twenty—five (25) working davs to cet

and hold a hearing after receipt of the
written grievance and request for hearing.

If possible, the hearing will be =scheduled

for the next regular meeting or special meet-

ing of the Board of Education. The Board of
Education shall render its decicion in writing,
together with the supporting reasons, within

five (5) working days after hearing the

appeal. It is understood that following the
decicsion of the Board of Education at Step 3,

the Union recerves its right to utilize the
services of the American Arbiiration Association.

Step 4: If the Union is dissatisfied with the decision
of the Board of Education, the Union may refer
the matter to arbitration by delivering written
notice of its filing with the American Arbitra-
tion Association to the superintendent within
forty—-five (43) working days after the Unicn’s
receipt of the deciszion of the Board of
Education. The arbitrator zhall be selected from
the panel of arbitrators furnished by the
American Arbitration Association, and the
arbitration shall be conducted under the rules aof
the American Arbitration Association. The feec
and expenses of the arbitrator shall be shared
equally by the Board of Education and the Union.
The arbitrator shall confine his/her decision to
the sole guestion of whether or not there has
been a violation of the Agreement and, it he/she
finds a wiolation, the zppropriate relief.

The arbitrator’s award shall be final and binding
aon the Board and the Union and any Employrees
involved.

SECTION 2: STEP aDUANCE

I+, in the judgment of the Union, 3 grievance affecte
a group or class of Employees, the Union may submit
such grievance, in writing, to the superintendent
directly and the processing of =uch arievance shall be
commenced at Step Z, The griesvance must be presented
within thirty-five (35) working days of the occurrence
af the facts on which the grievance is based.




SECTION 4: TIME LIMITS

&. Failure to commence to process the grievance
within the time limits set forth shall bar the
grievance.

BE. Failure to appeal a decision to the next step
within the time limits set forth shall constitute
acceptance of the last written decision and shall
bar future action on that particular grievance.

C. @A grievance not answered timely by the Employer
will automatically advance to the next step of the
grievance procedure.

D. @& grievance may be withdrawn without prejudice,
and if =zo withdrawn, a1l financial liabilities
shall be annulled.

SECTION S: UNION REFPRESENTATION

& Union and/or Local Union representative may be present
at all =teps of the griesvance procedure.

SECTION &: SETTLEMENT IMPLEMENTATION

Any agreement or arbitration award reached through the
grievance procedure shall bz implemented promptly.

SECTION 7: SIMILAR GRIEVAMNCE ISSUES

Where one or more grievances involve a similar issue,
those grievances may be withdrawn without prejudice
pending the disposition or the appeal of a representative
case. In such event, the withdrawal without prejudice
will not affect financial lTiability.

i1




ARTICLE VII

DISCHARGE AND DISCIFPLINE

SECTION 1: DISCIPLINARY PROCEDLURE

It shall be the policy of the Employer to adhere to a
policy of Jjust cause discipline, according to the
following procedure, for continued offenses:

A. Oral warning
Written warning
Suspension - not to exceed three ¢3) daye
Suspension - not to exceed ten ¢10) days
More severe discipline

B. NMNothing in the above procedure, however, prevents
the Employer from appropriately disciplining an
Employee should circumstances warrant.

C. Nothing in the above procedure prevents the Emplayer
from corrective counseling meetings with Employees,

Times and dates of any =such counseling
meetings may be recorded. However, any
discussion during such meeting must be
Kept confidential by the Employer unless
otherwise approved by the affected Em-
ployee.

SECTION 2: PROBABLE CAUSE

The Employer may discipline any Employee for just cause in
accordance with the provisions of this Agreement. The
following designate examples only of probable cause and

does not limit the Emplover in areas of discipline,

A. Continued refuzal or continued failure to accept
or perform work assigned during regularly scheduled
hours, in accordance with the provisions of this

Agreement .,

B. Intoxication or drinking alcoholic beverages on
the job or on the Employer‘s property.

C. A.W.0.L. (absent without leave) no notification

to Employer (exceptions may be made =hould cir-
cumstances warrant).

12




D. Continued or repeated insubordination without
provocation by the Employer.

SECTION 3: NOTICE OF DISCHARGE OR DISCIFLINE

&. The Employer agrees promptly upon the discharge
of an Employee to notify the Employee and the
Union of the discharge or discipline and to pre-
sent to the Employee and the Union, in writing,
a copy of the charges.

B. The discharged or disciplined Employree will be
allowed to discuss his discharge or discipline
with the Steward of the area and the Employer
will make available an area where he may do =0
before he is required to leave the property of
the Emplayer.

C. Upon request, the Employer or his designated
representative will discuss the discharge or
discipline with the Employee and the Steward.

In severe circumstances {(emerqgency situations)
however, the Employer may send an Employee home
with pay pending determination of what discipline,
including possible discharge, is to be imposed.

SECTION 4: APPEAL OF DISCIFLINE OR DISCHARGE

Should the discharged or disciplined Employee or the
Steward consider the discharge to be improper, a complaint
cshall be presented in writing through the Steward to the
Employer within five (5) regularly scheduled worKing dars
of the discharge or discipline. The Employer will review
the discharge or discipline and give its answer within

five (S) regularly scheduled working days after receiving
the complaint. If the decision is not satisfactory to the
Union, the matter shall be advanced to the third step of

the grievance procedure.

SECTION S: USE OF PAST RECORD

In imposing any discipline on a current charge, the
Employer will not take into account any prior infractions
which occurred more than three (3) wyears previously nor
impose discipline on an Employee for deliberate errors or
mistakes on his employment application after a period of
three (3) years from his date of hire, except in cases
invalving morals or narcotics charges or commission of
felonies.

b
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ARTICLE VIII

SENIORITY - EARNING, LOSING, QUT OF UNIT

SECTION 1: DEFINITION

Al

SECTION

A.

SECTION

ﬁ'

Seniority shall begin on the date of employment by the
Board of Education through resolution, but shall not take
effect until the Employee has been employed for ninety
(?0) calendar days, at which time he or she shall be
certified as a permanent Employee.

Seniority for Employees currently in the program as of
the date of this agreement will be defined as the date of
hire into the cafeteria at Lincoln Fark High School.

(See Schedule B.)

In the event two or more employees have the same
seniority date, the date of application will be used as
the tie breaker.

2: PROBATIONARY EMPLOYEES

New Employees hired in the unit shall be conzidered
as probationary Emplorvees for the first ninety

(?0) calendar days of their employment. When an
Employee finishes the probationary period by
accumulating ninety (?0) calendar darys, he shall

be entered on the seniority list of the unit and
shall rank for seniority from the day ninety (20)
calendar days prior to the day he/she completed the
probationary period. There shall be no seniority
amoung probationary Emplovees.

The Union shall represent probationary Employees
for the purpose of collective bargaining in respect
to rates of pay, wages, hours of employment and
other conditions of employment as set forth in
Article 1 of this Aagreement, except discharged

and disciplined Employees for other than Union
activity,

2: UNION OFFICERS

Seniority of Steward

Notwi thstanding hiz/her position on the seniority list,
the Steward shall, in the svent of 3 layoff of any type,
14
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be continued at work as long as there is a job in
his/her area which hesshe can satisfactorily perform and
shall be recalled to workK in the event of a lavoff, on
the first cpen job in his/her area which hes/she can
satisfactorily perform.

B. Seniority of QOfficers

Motwi thstanding their position on the seniority list,
the President, Vice-President, Financial Secretary and
Recording Secretary of the Local Union shall, in the
event of a layvoff only, be continued at work at all
times when one or more divisions or fractions thereof
are at work, provided they can satisfactorily perform
any of the work available.

SECTION 4: QUT OF BARGAINING UNIT

Any Employee within the bargaining unit who takes a position
with the Board of Education ocutside the bargaining unit will
not accumulate seniority while outside the bargaining unit
but will be eligible to return to the bargaining unit and be
placed in any Jjob wacancy to which qualifications and
seniority entitles himsher.

SECTION S: SENIORITY LISTS

A. Seniorty =hall not be affected by the race, sex,
marital status or dependents of the Employee.

B. The seniority list on the date of this Agreement
will show the names and Jjob titles of all Employees
of the unit entitled to seniority.

C. The Employer will keep the seniority list up-to-
date at all times and will provide the Local Union
President with up—to—-date copies, upon request.

SECTION &4: LOSS OF SENIORITY

an Employee shall lose their seniority for the following
reasons only:

A. HeAshe quits.

B. Hes/she is discharged and the discharge is not reversed
through the grievance procedure.

1S




c.

He/she is absent for fjue (3) consecutive working days

without notifying the Emplayer, In proper cases,
exceptions shall be made by the Emplover. After
such absence, the Employer will zend written noti-

fication, to the Employee at his/her last Known address,
that hes/she has lost his/her seniority, and his/her
employment has been terminated. If the disposition

made of any such case iz not zatisfactory, the matter
may be referred to the grievance procedure.,

If he/she does not return to work when recalled from
layoff as set forth in the recall procedure. In
proper cases, exceptions shall be made by the Em-
ployer.

FReturn from leaves of absence will he treated the same s
C above.

14




ARTICLE IX

PROMOTIONS, TRANSFERS, VACANCIES, WORKING OUT OF
CLASSIFICATION, WORK MOVEMENT

SECTION 1: PROMOTIONS

A

Employees shall be given consideration to other
part—-time and/or full-time positions for which they
are the senior qualified person. However, promotions
or trancfers are understood not to be automatic.

For all full-time cafeteria positions, new full-time
cafeteria employees shall not have any bidding rights
for promotional purposes for one (1) year. Howewver,
in the event that there are no bids within the
cafeteria classification, new full-time or part-time
employees may exercise bidding rights.

Job vacancies will be posted within a seven (7)) day
period, for a period of seven (7) calendar days, in a
conspicuocus place in each school or building.
Employees interested shall apply within the =zewven (7)
calendar day posting period.

The Employee promoted under this article, shall be
granted a trial pericd, not to exceed sixty (&0 davs,
to determine:

i. Desire to remain on the job.
2. Ability and/or trainability to perform the job.
2. @bility to cbtain & license, if required.

During the trial period, the Employee shall have the
opportunity to revert back to former classification.

If the Employee is unsatisfactory in the new position,
the Employer shall have the opportunity to place the
Employee back in his/her former position during

the trial period. Motice and reasons of zuch move
=hall be sumitted to the Union in writing by the
Employer, with 2 copy to the Employee. The matter may
then become a proper subject for the second step of
the grievance procedure.

During the trial period, the Emploree will receive the
rate for the Jjob they are performing.
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G. The Employer agrees to make available to the Union a
list of all applicants for promotion through Job
postings.

SECTION 2: WORKING OUT OF CLASSIFICATION

A. Employees required to work in a higher classificaton
shall be paid the rate aof the higher classification as
of the first day.

BE. Employees required to work in a lower classification
will receive their regular classification rate of pay.

SECTION 3: TRANSFERS

When an Employee transfers from one classification to
another, his seniority starts from date of trancsfer into
the clasification, except where he has already accumulated
seniority in the classification. In such event he would
be given credit for total accumulation in the classifi-
cation.

A. Temporary Transfers

If an Employee is temporarily transferred to E}
position by the Employer not included in his
or her classification and is thereafter trans-
ferred again to a position within hiz or her

classification, he =hall have accumul ated seniority
while working in the position to which he was
transferred. Employees transferred under the
above circumstances shall retain all rights accrued

for the purpose of any benefits provided for in
this Agreement.

B. Work Location Transfer

1. I and when operations of divisions or
fractions thereof are transferred from
one location to another for a period of
more than seven (7) calendar days, em-
ployees affected will be given the oppor-
tunity to transfer on the baszis of senior-
ity, desire and classification. Location
exchange will be considered in such cases.

2., The Employer agrees that in any movement

of work not covered above, it will be dis-
cusssed with the Union in order to provide

1a
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for the protection of the seniority ot the
Employees involved.

SECTION 4: UACAMNCIES

o

When a2 vacancy, other than an emergency or temp-—
orary vacancy exists, Employees within the
classification or a higher classification shall be
given preference to transfer to the vacancy. To be
eligible they must apply through job notifications.

For the purpose of this section "emergency

vacancy" is defined a= a vacancy that is not
expected to exceed five (5) working days;
"temporary vacancy" is defined as & vacancy that

is not expected to exceed twenty (202> working
dayvs.

19
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ARTICLE X
HOURS

SECTION 1: TEMPORARY-STUDENT EMPLOYEES

With recpect to the hiring of temporary Employees
and Employees referred to as Student, their employ-
ment will be considered an emergency need. However,
in no case will the period of employment of these
temporary Employees exceed ninety ¢90) darys of work
within the school wear. It s clearly understood
by both parties that this =zection does not apply to
Co-0Op Students.

SECTION 2: OUTSIDE EMPLOYEE HOURS

No substitute Emplovee zhall be hired who has other
full-time employment of forty <40) hours or more per
week, nor shall any reqular Emploree be permitted to
have other full-time employment of farty (40) hours
or more per week.,




SECTION

A

SECTION

A

ARTICLE X

LAY-0OFF AND RECALL

1: LAY-0OFF PROCEDURES

The word "lay-off" means a reduction in the working
force due to a decrease of work or budgeting
limitations.

If it becomes necessary for a lay—off, the following
procedure will be mandatory. Probationary Employees
will be laid off on a =chool district-wide basis.
Seniority Emplovees will be laid off according to
cseniority as defined in Section 1-E. In proper cases
exceptions may be made. Disposition of these cases
will be proper matter for the grievance proceduce.

Employees subject to lay off may bump to any
classification with an equal or lawer rate of payr,
provided they are qualified to perform the duties of
that classification. Employees may not bump to =a
classification with a higher rate of pay.

Employees to be laid aff for an indefinite period of
time will have at lesast seven (72 calendar days notice
of lay—off. The local Union Secretary shall receive a
list from the Employer of the Employees being laid off
on the same date the notices are issued to the
Employees.

Seniority shall be used and accumulated within the
classification except in the event of reduction of
work force or lay—-offy; then it shall be on a school
district-wide basis within classificaton, in
accordance with the Employee’s last date of hire in
the representation area. Low seniority Employees are
to be laid off first.,

2: RECALL PROCEDURES

When the work force is increased after lay-off,
Employees will be recalled according to seniority, as
defined in Section 1-E. HMotice of recall =shall be
zsent to the Employee at his last Known address by
registered or certified mail. I+ an Employee fails to




report for work within fourteen ¢14) calendar daye
from date of mailing of notice of recall, he shall be
considered as quit., Extensions may be granted by the
Employer in proper cases.

If the notice of recall indicates that the Employee is
to return to permanent employment, and he returns to
work, he shall be entitled to notice in accordance
with Section 1-C, before any further lay—off.

If an Employee is recalled to fill a temporary opening
in a job classification caused by a shor tage of
Employees resulting from vacation, leave of absence,

illness or any other absence from the Job, he shall be
entitled to one (1) shift-day notice of lay—off i he
works more than five (5) consecutive working days and
seven (7) days notice of lay—off if he works more than
thirty (30) consecutive working days.

If an Employee iz temporarily recalled because of work
requirements and not because of Employee absence, he
shall be entitled to seven (7) day notice of lay-off.

Employees recalled from lav—-off shall receive the
regular rate for the claszification to which they are
returned




SECTION

SECTION

ARTICLE XII

RATES aND CLASSIFICATION

1: NEW CLASSIFICATION
Rates for New Jobs

When a new job is placed in a unit and cannot be

properly placed in an existing classification, the
Employer will establish a classification and rate
structure to apply. In the event the Union does not
agree that the description and rate are proper, the Union
shall have the right to submit the matter to the
arievance procedure at the second step.

2: PROCEDURES

To insure job rights for the Employees, all work within

an existing classification and job description shall be
performed only by regular Employees assigned to those
classifications. These Employees shall work under the
terme of the Part-Time Cafeteria Workers Agreement between
the Board and the Union.

The Union will be promptly notified of the position,
wages and working hours of any new Non-Contractual
Employee.

Job titles and wage schedules for this unit of
Employees shall be attached to and become part of this
Agreement.

The Employer agrees to furnish the Union, through the
President and Local Union, with an up—-to-date salary
schedule for all Employees upon request at reasonable
times.




ARTICLE XIII
LEAVES OF ABSENCE

SECTION 1: REPORTING ABSENCE

Emplovees zhall make every effart to call in prior to the
start of their shift if they are unable to report to work.
Employees who will be off more than cne 1) day or for an
extended period of time shall Keep the personnel cffice
informed. If off more than five ¢5) days, the Employee shall
present a doctor’s report to the personnel office. If off for
an extended period, the Employee shall present to the

perszonnel office a docter‘s report stating that he iz able to
resume work,

SECTION 2: JURY DUTY

The Employer shall pay any Employee whao is called for Jury duty
the difference between the amount received for jury duty and the
regular amount paid the Emploree, if either the Employee aor the

Superintendent is unable to get the Employee excused from this
duty.

SECTION 3Z: MATERNITY LEAVE

A. The Board of Education will qgrant an unpaid maternity
leave of absence to any Emplovee who is included
in the bargaining unit, upon written request for such
leave and proper certification from her doctor.

B. An unpaid maternity leave of absence may be extended

up to five (S5) years upon the written request of the
Employee.

SECTION 4: UNION LEAVE

The President of the Local Union shall be released from regul ar
duties without laoss of compensation, upon request, for a periad
of eight (8) days per schoolyear, for union business, not to be
deducted from sick leave allowance nor accumulative from year to

year. Mot more than five (5 consecutive days may be used at one
time.
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SECTION S5: UNPAID LEAVES

Leaves of absence without pay, for reasonable periocds not to
exceed two (2) years will be granted without loss of seniority
for good cause, and such Teave may be extended for like cause.
Leaves will not be granted for the purpose of accepting
employment in private industry or the public sectaor.

SECTION &: LEAVE FOR UNION BUSINESS

A&. Members of the Union elected to Union positions or selected
by the Union to do work which takes them from their employ-
ment with the Employer, =shall at the written request of the

Union, receive temporary leave of absence for periods not
to exceed two (2) years, or the term of office, whichever

may be shorter, and, upon their return, shall be re—employed

at work to the same classification left, with accumulated
seniority.

BE. The Board agrees to recommend to the Fublic School Employees

Retirement System that the time spent on leave of absence
pursuant to this section be aranted as serwvice credit for
retirement purposes.

SECTION 7: UVETERANS

#. Reinstatement of Seniority for Employees. Any Employee who

enters into active service in the armed forces of the
United States, upon the termination of such serwvice, shall
be offered re-employment in his previous position or a
position of liKe seniority, status and pay, unless the
circumstances have so changed as to make it impossible or
totally unreasonable to do s=o, in which event he will be
offered such employment in line with his seniority as
may be available and which he is capable of doing, at

the current rate of pay for such work, provided he reports
for work within ninety (90> calendar dars of the date of
such discharge.

E. & probationary Employee who enteres the armed forces and
meets the foreqoing requirements, must complete his/her
probationary period, and upon completing it, will have
seniority equal to the time hesshe <pent in the armesd
forces, plus =ix (&) months.

SECTION &: VETERANS LAl
Except as hereinbefore provided, the re-employment rights

of Employees and probaticonary Employees will be limited by
applicable laws and regulations.
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SECTION %?: EDUCATIONAL LEAVE OF ABSENCE FOR VETERANS

A

Employees who are reinstated in accordance with the
Universal Military Training Act, as amended, and other
applicable laws and regulations, will be granted leaves
of absence for a period not to exceed a period equal to
their seniority in order to attend school full time
under applicable federal laws in effect on the date of
this Agreeement,

Employees who are in some branch of the Armed Forces
Reserve or the National Guard will be paid the difference
between their reserve pay and their regular pay with the
School District when they are on full time active duty

in the Reserve or National Guard, provided proof of
service and pay is submitted. A maximum of two (2) weeks
per »ear is the normal limit, except in the case of an
emergency.
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ARTICLE XIW
MILEAGE ALLOWANCES - REIMBURSEMENTS

SECTION 1: MILEAGE

Any mileage incurred by 2 member of the bargaining unit through
the use of a personal automobile, in performance of official
school business, approved by the Superintendent, shall be paid
at the rate of twenty-two ($.22) cents per mile of such travel,
provided properly filled out mileage reports are submitted on a
monthly basis.

SECTION 2: REGUIRED MEDICAL TEST

The Employer shall pay the cost of required T.B. tests
and/or X-rayrs.

SECTION 3: TUITION REIMBURSEMENT
The Employer agrees to pay the cost of tuition for & course
i s

of instruction where the attendance of an Employee required
by the Board of Education.
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ARTICLE XV

GENERAL PROVISIONS

SECTION 1: BULLETIN BOARDS

The Employer will provide space on existing bulletin

boards in each building or office. Such bulletin

boards may be used by the Union for posting notices

of Union business.

SECTION 2: UNION USE OF SCHOOL PREMISES

The Union is hereby granted the right to reasonable

use of school premises and equipment for its business

meetings after obtaining prior approval from the
Board, and providing it pay anv coste which may be
incurred by the district.

SECTION 2: SUPPLEMENTAL AGREEMENTS

A1l supplemental agreements shall be subject to the
approval of the local union, the Emplover and the
Council and Zor International Union. They =shall be
approved or rejected within a period of thirty ¢30)
days following the date they are filed.

SECTION 4: ACT OF GOD DAYS/PAID HOLIDAYS

Employees shall be compensated for a maximum af two
Act of God days per school vear.
Paid holidays shall include the following:

A. Thanksgiving Day

B. The Friday after Thanksgiving
C. Good Friday

D. Memorial Day

2)

It is expressly understood that in order +a be paid for
the above four holidays the employee must work the day

before and the day after the =zid holiday.
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SECTION 5: UNIFORMS

Uniforms will be provided to Employees in a manner consistent
with the provision of uniforms for full-time cafeteria workers.

SECTION &: COMTRACTING/SUB-CONTRACTING

The parties recognize the responsibility of the Board to provide
cervices in the most economical fashion and recognize that, in
appropriate cases, outside contractors may be employed to perform
such services. However, outside contractors will not be utilized
to replace or displace bargaining unit employess.



ARTICLE XVI

EMPLOYEE RIGHTS AND RESFONSIBILITIES

Union Employees agree to uphold this Contract. Each

Employvee accepts responsibility to strive for excellence
in their work and to take advantage of opportunities for
continually improving their =Kills and their relationship

with their fellow workers and =superiors.

A. MNothing in this Contract shall be construed
to deny or restrict an Employee’s rights
under the Michigan General School Laws or
applicable civil laws. The rights granted
in this Contract are deemed fto be in additicon
to those provided =1sewhere,

B. The Union, its cfficers and Steward accept
responsibility to attempt to prevent strikes
among i ts members,




ARTICLE XVII

BOARD RIGHTS AND RESPONMSIBILITIES

Except as modified by the specific terms of this
Contract, the Board retains all rights and powers
to manage the Lincoln Park School District, and

to direct its Employees. The Union recognizes
these management rights and responsibilities as
conferred by the Laws and Constitution of the
State of Michigan or Federal, and inherent in
responsibilities to manage a public school system,
including the right:

1. to the executive management and adminis-
trative control aof the school system and
ite properties and facilities, and the
activities of its Employees during Em-
ployee working hours:

2. to hire all Employees, subject to the
provisions of law, to determine their
qualifications and the conditions for
their continued emplaorment.

The Board has the responsibility to evaluate the work

of its Employees and to inform the Employee of its

view of his work. Disagreements concerning an Employee’s
evaluation shall be subject to the grievance procedure.




ARTICLE XVIII

This Agreement shall continue in full force through June 30,

A. I+ either party desires to terminate this

Agreement, it shall, sixty (&0) days prior
to the termination date, give written notice
of termination. If neither party shall give

written notice of amendment, as hereinafter
provided, or if 2ach party qiving notice of
termination withdraws the zame prior to
termination date, this Agreement =hall con-
tinue in effect from vear to year therafter,
subject to notice of termination by either
party on sixty (&0) days written notice prior
to the current year‘s termination date.

B. If either party desires to modify or change
this Agreement, it shall, sixty (&40) days
prior to the termination date or any subse-
quent termination date, give written notice
of its intent to amend this Agreement.

If notice of amendment of this Agreement has
been given in accordance with this paragraph,
this Agreement may be terminated by 2ither
party on ten (10) days written notice of
termination. ANy amendments that may be
agreed upon shall become and be part of

this Agreement without modifying or changing
any of the other terms of this Agreement.

C. MNOTICE OF TERMINATION OR MODIFICATION

Notice shall be in writing and shall be suffi-
cient if sent by certified mail addressed, if

to the Union, to 23855 Morthwestern Highway,
Southfield, MI. 423075; and if to the Employer

to 1345 Southfield Road, Lincoln Park, MI. 48144,
or to any such address as the Union or the Employer
may make available to each other.

D. RETROACTIWVITY

1991.

The wage scale for 1988-3% i= attached to this Agreement
as Schedule A and shall be retroactive to July 1, 1238
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AUTOMATIC IMPROVEMENT

Wage gains made by the largest bargaining unit in the district

will be passed on at the same

level

and to the same extent to

members of Local #84%. Any wage gains shall be made on a

ercentage basis.
=
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IM WITNESS WHEREOF the parties hereto have caused thiz instrument
rear first above written,

ta be executesed on the dav and

AMERICAN FEDERATICN OF STATE,

COUNTY AND MUNICIPAL EMPLOYEES

AFFILIATED WITH &FL-CIO

ﬂ/,afm

T e G2

Founf|| Mao. 2 Fepresentative

/7_/,200*'5// //ﬁrﬂw

Local Unieon President

Presence of:

BOARD OF EDUCATION for the
SCHOOL DISTRICT OF THE CITY
of LINCOLN PaRrREK

‘I&ﬂ?hﬁ ”. )Oifmzbfu-

President

JMX//

S Cilﬁhﬂfayotqta&///
4

/
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SCHEDULE A

1?388-8%
STEP
1 2
HS Cafeteria Monitors 4.32 4.39
Kitchen Helper 4.32 4.59
Cashier 4.74 2.1
Food Service Handler 5.4%9 D.75
1989-20
STEP
1 z
HS Cafeteria Monitors 4.70 - 4,99
Kitchen Helper 4.70 4.99
Cashier 215 5.44
Food Service Handler 5.95 &,.23

The above salary schedules reflects wage adjustments as follows:

1788-82 - & &% increase + 2 cents
1289-20 — & 7% increase + 8 cents

The 1?88-8% =alary schedule is retroactive to July 1, 19788

]
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