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AGF.:EEMENT

This Agreement entered into on this day of

1988~ between the Board of Commissioners for the County of Lapeer and

the Sheriff for the County of Lapeer~ hereinafter re~erred to 2S the

This Agreement incorporates ~1' of the Issues resolved in collective

bax g a i ni n9 bet weenth e 1\ Emp 10y e~-II .:-.nd the II U::ion II ."

. ,.:<. .l .I.

resolved issues are enclosed herein and made a par~

AGF.:EEMENT 

This Agreement entered into on this day of 

1988, between the Board of Commissioners for the County of Lapeer and 

the Sheriff for the County of Lapeer, hereinafter refe~red to as the 

"Emi:,loyet·" and the Fratet·nal Ot·der of Police Union~ hereinafter· 

r=:fen·ed to ?.s the "Union". 

This Pgreemen~ 1ncoroorates a !l of ~he i ssues resolved 1n c~l l ective 

bc:1.q;iaining between the "Employet·" a.nd tr,e "Urnon", c:<.11 c•f wr,1ch 

~esalved issues are enclosed nerein and ~ade a oar~ hereo f . 
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A~:T I CLE 1

PURPOSE AND INTENT

Section 1.

The general purpose o~ this Agreement is to set ~orth terms and

conditions o~ employment and to promote orderly and peace~ul labor

relations ~or the mutual interest o~ the County, the Employees and the

Union.

The parties recognize that the essential public service here involved

and the interest o~the community and the job security Q~ the Employees

depends upon the County~s success in establishing and maintaining ~

proper and uninterrupted service tn the community.

- ..0- _.~_ "': ,_.,..... :- .. '. ;"- -.- .. ' - -.
... - ..
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between the ~mploye9s and the County ~Q

..~ ..
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Afn !CLE I 

PURPOSE AND INT~NT 

Sect i an 1. 

The general purpose of this Agreement is to set ~arth terms and 

conditions a~ employment and to promote orderly and peace~ul labor 

relations ~er the mutual interest o~ the Count y, the Employees and the 

Union. 

The part · es recognize that the essential public service here involved 

and the interest of the communit y and the job sec~ri~y of the Employees 

depenjs u□ on the c~un _y•s succ~ss in establishing and mai~taini ng a 

pt·opet· and un terrupted servi=e to t~e ccmmu itv. 

•, _,. 

~he County a~d ~ h~ Un ion 

2.11 3;,mong 

2 
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A~:T I CLE I I

~~ECOGN I T I ON

Section 1.

Pursuant to and in accordance with all applicable provisions o~ Act 379

o~ the Public Acts o~ 1965~ as amEnded~ the Employer does hereby

recoonize the Union as the exclusive representativE ~or the purpose of

collective bargaining with respect to rates of pay. wages~ hours of

employm~nt~ and other conditions of employment for the term of this

Agreement~ ~or the ~ollowing employees of the Lapeer County Sheri~~'s

Department excluding the 5herif~, Undersherif~ and cooks:

Uni t A: All full-time Lieutenants and Seroeants excluding

Detective SergeantsD

All n~np~ ~ull-time employees~ includi~g DetectivE

...... - -- - -...... _ .... - ..----"---- - - - .. -.::-.w ....j v r::::: u

. -. - -=.~;e:=:'T' ~ C :.ll -';/
- ..exclUd~d ~rcm ~ne

...:..

ARTICLE II 

f;:ECOGN IT I ON 

Sect i □ n 1. 

Pursuant to and in accordance with all applicable provisions o~ Act 379 

o~ the Public Acts of 1965, as amended 1 the Employer does hereby 

recogni=e the Union as the exclusive representative ~or the purpose of 

collective bargaining with respect to rates of pay, wages, hours of 

employm~nt 1 and other conditions of employmen · for the t~rm of this 

Agreement 1 for the following employees of the Lapeer County Sheriff's 

Department excluding ~he Sheri~~ , Undershe~iff and cooks: 

Unit A : All full-time Lieutenants and Sergeants e xcluding 

Detective Sergeants. 

Unit B: 

- - !.- - •. -
C'. i..JW "":' • 
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S.:=:rt ion '._'.

It is agreed that the Employer shall not utilize the above mentioned

employees to replace full-time employees except where full-time

employees are not available or for emergencies of law enforcement.

Section 4.

It is agreed that the Separation of Unit A and Unit B is for purposes

of defining supervisory personnel and non supervisory personnel only.

The provisions Q+ Article X~ Section 7~ regarding permanent tr3nsfers

and Article XXIX, regarding Promotions, sh.:d 1 emplDve9s in
Unit B regarding permanent tr2ns~ers to posl~lons in Unit A.

Emp 1D~! e e 5 i n Ur: i t PI y,j ill t- e L. ,3.:. Ii all t-:!. 0 !'yt S ;: 0 II b U iT! pili nt 0 Un i t Bas

4

Section ·· 

It is agreed that the Employer shall not utilize the above mentioned 

employees to replace full-time employees e xcept where ~ull-time 

employees are not av&ilable or for emergencies of law enforcement. 

Sertion 4. 

It is agreed that the Separati on of Unit A and Unit B fat· purposes 

of defining supervisory personnel and non supervisory personnel only. 

The provisions~- Article X. Sec~ion 7, regarding permanent transfers 

and A~ticle ftXIX~ regarding Promotions~ shall apply to emoloye9s in 

Unit B regarding permanent trans~ers to ~ositions in Unit A. 

Employees in Unit A will t·e_oin a.11 t· ights to "bump" i:·yto Unit 8 as 

, 

4 
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AGENCY ~3HOF'

Sectic:n 1.

Membership in the Union is not compulsory. Regular employees have the

1'- i g ht. to j 0 i n ~ not join~
, .j.. •rnalnl..aln~ , I- .

me m De t- 5 I i 1 D in the

they SEE' -fit. Nei thet-- p':,~p~-+- .. '--' -. any oressure on or

:3ect i err: 2 ..

Memb2rshiD in the Union is s2para~e~ aDar~ and distinct ~rom the

• t ,,-. ,....; ~. '.-
'_I,! t'-l,r=:

- .... -'.' .-- - -. -. - -
••• t

~.I ~ - -._.r 1-
~-'l .:. '_: : •...J !_'. '_ .:='., ; O'T~;: i ;,\JP~-."--'- --

.. - - --:_;::.Lr.....:~It
.~.- .. -.-.::1-=:\ \-,;:=

, ..- - .- - - - - - --. -,., ...._ __ _ ... _ 1 • _

- -

- "'_ ••• -.~- ""'l :-".1'""""._.:-='_ '_ .:. '_.a! 1 _ .... .:::--------

. ~_.... -.-,
• :! •. : l' ; __ ., - - ....

in ~ne bargaining unl~ _.-._ I ..==: j,:, . .i. .i.

i :.-.. ~ .- .......~_I~;~._:~I~

Af;:T I CLE ::: I I 

AGENCY SH□F· 

Section 

Membership in the Union is not compulsory. Regular employees have the 

right to join, not join, maintain, or drop their membership in the 

Union as they see fit. Neither party shall exert any p ressure on or 

discriminate against ~n emcloyee as regards to s uch mat · ers. 

Mem~ersh- □ in the Union is s2carate, 3□ art and distinct ~rom the 

as~um~tion bv ans o~ his equ~l obl:gation to ~he e xtent thst he 

. . . 
- - i: =- =· - . . - i ! -= unit 

1. 

to ·- .e : I 5 



=~llective bargaining represen~a~lve, 2 service ~ee equal to the cost

o~ collective bargaining~ contract administration and grievance

p ~-0c e clu ~-e s •

If anv o~ this Article in invalid unde~ Federal Law or the Laws o~ the

State o~ Michigan~ such provision shall be modi~ied to comply with the

reouirements O~ Federal or State Law or shall be renegotiated ~or the

purpose of adequate replacement.

The Union will protect and save harmless the Employer from ~ny or all

claims~ demands, suits and other ~orms o~ liability by reason o~ action
:- ...-
I..} l 1-:::.5

witf-, tt-ii~. -, L- - '"'I ~ ~ .- •.::'.1 :_J..\-~'=' ..

c□ llec~ive bargaining reoresentative . a service fee equal to the cost 

of collective bargaining 1 contract administration and grievance 

procedures . 

Section 4 . 

!f any of this Article in invalid under Federal Law or the Laws of the 

State of Michigan~ such provision shall be modified to comply with the 

requirements cf Federal or State Law or shall be renegotiated for the 

purpose of adequate replacement . 

Section~. 

The Union will protect and save harmless the Employ er from ~nv or all 

claims~ demands, suits and other forms of liability by reason of action 

taken jy the Emoicyer or its de~ignated agent for the pur~ose o~ 

compl y ing wi~h this a r ~1c 1e. 

6 



Aj;:T I CLE II".}

.'

CHEC~<OFF

Section 1.
The County will not inter~ere with~ discourage~ restrain~ nor coerce

County employees because of their membership in the Union or any lawful

act i\/i t ie5 het-e in .. !"~Ol'-sh~.ll t he county encoux 2.ge the rrl'?mbet-sh ipin

5.;"id Union. The Union hereby agrees that it will not discouraqe.

restrain, nc~ coerce any County employee~ not belonging to the Union,

~rom doing their legally assigned work arising out of the course of

their employment with the County.

dedu.ct, the

f- eCJ Lt e:.till Cl. - 3.11
...-- -------=~'= ":= :_=t. :_ = '-i

~.~""'.-~.
::1'.-.= i ! :_ l ~ ::l

I~::-+- ~ ;1:-:______ •• "_I 11

=.; I Y.=.. i~ .~ ~ ~: = ~.-. -... -. - .. - -

-. ~-.. - ~ -.-----: • - t • '::
-., --- .. -

-. 0:- • .-;=.!: :•.:

oth2r ~orms o~ liabili~v.stlit=-

..... -
~lSCiC:.Sl~l~;;-i -.

ARTICLE Jt.,/ 

CHECKOFF 

Section 1 . 

The County will not interfere with, discourage, restrain, nor coerce 

County employees because o f their membership in the Union or any lawful 

activi-:.ies het-ein .. Nor shall the county encouri:<.ge the membership in 

said Union . The Union here~y agrees that it wil l net dis~ □ura_e, 

rescra:n, ncr coerce any County employee, not belonging to the Union~ 

from doing thei · legally assigned wor k arising out of the course of 

their employment with ~he County. 

S=ction :::?. 

The County will deduct , upon r9~eiving sig~ed authariz~ti~n by the 
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f=;:EPPESENTAT I ON

Sertion 1. - Baroainino Committee

The employees shall be represented by a bargaining committee o~ three

(3) members ~rom the bargaining unit who shall be elected in any manner

determined by the employees. All bargaining committees shall be

seniority employees o~ the Lapeer County Sheri~~~s Department. The

bargaining committee shall represent the employees in connection with

neqotiations leadino ~w 2 collective bargaining agreement. The

employees elected to the bargaining committee shall su~~er no loss o~

scheduled to work , ...
r:eo O~ 1.=\"C :L i=i ri sessions.

"- - --: ;;; •. ;. I--.. ; - - .. ------~='...~: Li '_' l. : i =_

, , ...=: tl -::iiCit'" 1 ;: ...../

! ;r-:,. ::T1
_". I __ ",.

-- - ..'_' ._, I :_. '-. - - .... '. ,
: '1 :71 "1 -;- .-:=::-:- - .0' ... __ . __ =. ;-i,7'..: ; !_ ..... - - =: ':.t j- ;=: ;=::: .__ •• _'0 '0 '0

.- ~ Of •-"-"----:-:-1.i. ~ L-j~~j .i. ! : .....: ~1!7-~,:=.=,--. - - --

-.-.~=.. 1 ! 1-1 :1 "'- ;:::.'=. ~ ;-"!;- ,:. ~ ~ ~i r"'"r_. a 0 __ • •• i~ ~- ; 'O'.........~ ~ r-;=:~.-. - - . _ ...- - -

re~re5en~~~lv~ U80n..

- ... "+rom ~lS superVIscr ~~ ~Q SO~ ..~ -. -..- - :-. ~-:-: -. ,.-. - .-...:..:; =.:_"- -': '~':'::'.:;"-'~

A~: ICLE V 

Sertion 1. - Baraai n inn Committee 

The employees shall be represented by a bargaining committee of three 

(3) members from the bargaining unit who shall be elected in any manner 

determined by the employees . All bargaining committees shall be 

~eniority employees □~ th~ Lapeer County Sheri~~•s Deoartment . The 

bargaining committee shall repr2sent the employses :n connection with 

n?gotiations leading ~o a collective bargair.ing agreement. 

employees elected to the bargaining committee shall su~~er no loss of 

p2y :~ ~h2y are scheduled to work during su~h negotiation ~e~sions. 

Ser ion 2. - St 0 war1 

.::; ._ , 

T ' . r.e 



b) The transmission of such messages and in~o~mation~ which

its O~~icers, provides such messaoes and information:

1) Have been reduced to writing; or

2) I~ not reduced to writing~ are o~ a routine

nature and do not involve work stoppages,

slow-downs, or any othe~ interference with

the business of the Lapeer County Sheriff~s

furnish the County with the names .-.~
I_I t its Chief Steward,

Shift Stewards and Alternate Stewards ana members of the bargaining

cGmmi~tee who are emoloyed within the unit and such cnanges 25 may

L 1 rne
. -suc~ per~onnel so .. ~_.!-

t_; r=i.:_ the County may at

- ~. ~ :--.f"'-"_':'d.== be advised 2S to the authority o~ the j.nd~vidual

.-.-- .
t-•.:r ~::=:=. ; "': :-,.-:' __ '_. _ .... ~ ..... al

- .-'-_.:---'" -.-.-. - ..-----.- ..

T~~ Stewards 2nd Alternate Stewards may be required to reCO~Q ~lrne

-- ---::::.-i~=~~:_
; l_ .,' __

:_.:1!~ :_!.i i
;-~ !-": 1 i r- -:=
" 1._." '_'. l __' '"

..
"= :: e 1.• ~ '=\0 ~- -:J S

and ?lternates will ~~r~orm thsir r2gularly assig~ed work at 311 times

b) The transmission o~ such messages a~d information 1 which 

shall originate with and 2<.t· e .~:uth::wi :::ed by the Union or· 

its Officers, provides such messages and information: 

1) Have been reduced to writing; or 

2) If not reduced to writing~ are of a routine 

nature and do not involve work stoppages , 

slow-downs~ or any other inte r ference with 

the business of the Lapeer County Sherif~"s 

Depar·tment. 

The Union will furnish the County with the names of its Chief Steward 1 

Shift Stewards and Alternate Stewards and members of the bargaining 

commi~t~e w~o sre employed wi ~ hin ~he unit and such changes 2s may 

9 
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Section 5.

The Steward and Alternate shall have no authority to take strike

~ction~ or any other action interrupting the business o~ the Employer.

The County recognizes these limitations upon the authority o~ the

Steward and Altet.nate and shall not hold the Union liable ~or any

U~2uthoriz2d acts. The County, in recognizing such limitations, shall

haVE the authority to impose proper discipline, up to and including

disch2rqe~ in the event the Steward or Alternate ta~~es unauthD~ized

in thG' ::.ha.ll upon

obtaining permission +~om their supErviso~, be permitted, after the

~i~st hDU~ o~ thei~ wor~( shi~t. ~u leave their JOb +O~ the purpose o~

- ..
• -. --.,.. ~ .- -I •"-=:- ;- -.-_::

- ~ - -; ":
'-', I i.~ ~ ;-. --. - -

...
:~eQ .:="0 :-.- t :T:e f"'": ~ '"..

.- - - - - - - - . -- ==.=i-11;=-':...!~:=
.. .. .. .?CJUS~l~a or12vances

....
-: !"i E -=...=! =: r- :~D t- :. ::.t. E ;- r-t~!o--~- ..-. -

Section 5. 

The Steward 2.nd Alternate shc<.l l h:1.ve no authot·ity to take stt·ike 

action, or any other action interrupting th~ business o~ the Employer. 

T~e County recognizes these limitations upon the authority o~ the 

Steward and Alternate and shall not hold the Union liable ~or any 

unauthori zed acts . The County, in recognizing such _im:tations, shall 

have the authority to impose proper discipline, up to and including 

d ~scharge, 1n the event the Steward or Alternate takes unauthor: zed 

strike action, slaw-down or work stoppage o r inter~9rence with work . 

The Steward or Alternate, in th~ absence o~ the Steward, shall upon 

obtaining permission from ~heir supervis~~, be permitted~ after the 

invest:gating grievances an~ attending mee tings with ~~9 Employer 

1(1 



Section 8.
Special Con~erences ~or important matters not normally subject to the

grievance procedure will be arranged between the Union and the Employer

or the Employer~s designated representative upon the request o~ either

Such meeting shall be held between not more than three(3)

representatives o~ the Employer and not more than three (3)

representatives of the Union. Arrangements for such special

con~erences shall be made in advance and an aoenda of the matters to be

taken up at the mee~lng shall be oresented at the time the con~erence

Matters taken UD in soecial con+erences shall oe

con~ined to those includ~d on the aoenda. Lon+erenC2S shall oe held at

times mutually agreed upon between the union and the employe~.

o~ the Union shall not lose pay ~or time spent in such special

~!ember-s

S~ecial con~erences shall be scheduled within ten (10)

t- t?ques"t ITt2 de, unle~s otherwiSE aareed upon between

:-1;:::':1- =;1 ~=:,;- - - -.-.--

~ :,;:- + ..;.-:'!-:" "__ '_ .. :; .:.. "'_" 1:

-. ~."'-:
':.: i~

-----:-i.=,...:=. ~ ==

-- - -: ""!
.....-"- " "~. 1-_. _ .-

,::; !"'""': r-: ~ .; ;- -=~r-i 1 :;-. - - - .- - -" - - -

.=. l! :: -: :;:::-:-
'__ -0 "_'. _ 1 • _" "-

-. - -~:12 :::'~iP ~ a..~/~t- .=,~~ t~l ~ T :, ..
to

<:2 ) r-.:; f ;::. r; j-: .:::"'-- -. - .- .. - -'.
---~.-~... ; . _." ... '.-'- .. -.- -- ! ~~...:~.~.
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S 0 ction 8. 

Special Conferences for important matters not normally subject to the 

grievance procedure will be arranged between the Union and the Employer 

or the Employer's designated representative upon the request of either 

party. Such meeting shall be held between not more than three(3) 

representatives of the Employer and not more th3n three (3) 

representatives of the Union. Arrangements for such special 

conferences shall be made :n advance and an agenda o~ the matters ta be 

taken up at the meeting shall be presentEd at the t:me the ccnference 

Matters taken Lp in special conferences shall be 

confined to those includ~d on the agenda . Conferences shall ~e held at 

times mutually agreed upon between the union and the employer . 

of the Union ~hall not lose pay ~or time spent in such special 

Membet·s 

Special con~erences shall be scheduled wi~h:~ tEn (10) 

:!.1 



Representative/Steward to attend Union Conventions and Education

Classes.

Requests ~or such leave must be given to the employee~s immediate

supervisor in writing ten (10) days in advance o~ the time the leave is

to commence~ and shall specify the length of leave time desired. Time

of~ pursuant to this Section shall not cause any disruption of the

Employer~s operations which would necEssitate overtime pay ~or an

employee filling the vacant position created by such time o~f. Leave

time granted under this SEction nl2Y be cancelled if the presence of the

employee on leave ~~ required due +n the existance Wi emergency

conditions in the Department WI the County.

12

Representative/Steward ~o attend Union Conventions and Educaticn 

Classes. 

Requests for such leave must be given to the employee's immediate 

supervisor in writing ten (10) days in advance of the time the leave is 

to commence ~ and shall specify the length of leave time desired . 

off pursuant to this Section shall not cause any disruption of the 

Employer's operations which would necessitate overtime pav for an 

Time 

employee filling the vacant position created by such time off. Leave 

time granted under this secti~n n,~y be cancelled if the presence of the 

employee en leave is required due to the e xi stance cf emergency 

conditions in the Department or the County . 
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A~~TIC L E !) I f..

RIGHTS AND RESPONSIBIL!TIES

In no Event will the Union cause or authorize or permit its members, or

any o~ them~ to cause~ nor will any member o~ the bargaining unit take

~art in any strike~ sympathy strike, sit-down, stay-in. slow-down~

stoDo2ge, interruption, or impeding o~ work or inter~er2nce with any

operation o~ the Lapeer County Sheri~~~s Department during the term of

this Agreement O~ during any period Qf time while neqctiations ~r~ in

progress between the Union and the County ~or the co~tinuance or

-f2. i 1
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A~'.TICLE VI s 

RIGHTS AND RESPONSIBILITIES 

In no eve nt will the Union cause or authorize or permit its members, or 

sny o~ them, to cause, nor will any member of the bargaining unit take 

part in any strike, s 1mpathy stri~e, sit-down, stay-in, slow-down, 

stocoage, interru□ ~ion~ o ~ impeding o f ~erk r int~r~er2nce with any 

operation of the Lapeer County Sheri~f's Department during the term of 

this Agreement o · during any period of time while negctia~ions are in 

progress between the Union and the Coun~y for the continu~nce Qr 

~o observe in ~ny way 2 .bCi\/8 ~ ':. he 

T' hc1.r - . ·- / 

............ , ...._,--.1,.--
-· • • ': • ·- - i ;~i _j 1 



. ~

c) In the event o~ any violation of the responsibilities set

~orth above~ the County shall not be required to negotiate on

the merits of any dispute which gave rise to such violation.

. ,. 

cl In the event of any violation of the responsibilities set 

forth above, the County shall not be required to negotiate on 

the merits of any dispute which gave rise to such violation . 

! 4 
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A~~TI CLE I IT T
V1.1.

MANAGEMENT RIGHTS

Section 1.

The Union recognizes that the management o~ the operation of the

Sherif~'s Department is solely the responsibility o~ the County and the

r2speC~lve 5upervi50~s o~ the Lapeer County Sheri~f~s D~part~ent~ and

that nothing in this ag~eement can rest~ict~ inter~Ere wi.th~ Ot- 2bridge

any !~ights~ powers~ authDritv~ duties, or responsibilities c~nferred

upon or vested in the County of any of its elected or appointed

Di2D .=t~-t ment ".. by the 12.W5 .;:..n d

cons.t i tut ion

SLtC :t ~.-E s.e t- ...../ e 5
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AF-'.TICLE VI I 

MANAGEM~NT RIGHTS 

Section 1. 

The Union recogni~es that the management of the operation of the 

Sheriff's Department is solely the responsibility of the County and the 

respective superviso r s of ~he Lapeer County Sheriff's Department 1 and 

upon or vested in the County of any cf its elec_ed or appointed 

supervisors cf the Lapeer County Sher · f~'s Department, by the laws and 

constitu~icn o~ the State of Michigan o~ the United St2tes o~ America . 

In addition t~ all su-h rights ccnferred t y ! ~w ~ the Employ2r r eser v es 

___ .; ___ ...J 

=-z:= = ..r.= ;• = ·-i 



job classifications and prescribe and assioned. - job duties~ to adopt,

revise and en~orce working rules and regul~tions subject to express

provisions o~ this Agreement 2S herein set forth.

job classifications and prescribe and assigned job duties, ~o adopt, 

revise and enforce wor k ing rules and regulit~ons subJect to e xpress 

provisions of this Agreement 2s herein set forth . 

1 6 



DISCHARGE AND DI~rIPLINE

Sectior,1.

The Employer shall not discharge~ suspend~ or discipline any emoloyee

the comp12.i nt ~'.g2.i i'lst 'su.C h ellie' lc='\/f?es 14... t.o the
~':TICI 1cJ\/ee tne

warnlnq notice need be given to an employee be+ore ne ,- discharged~ i~

the cause o~ such discharge

conV1C~:8n 0+ any c~iminal

is !.!"':. .... -.fro; _ ~ ~ :
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Af;:T I C ... E 'v' I ! I 

., 

DISCHARGE ~ND D SCIPL!NE 

Section 1. 

The Employer shall not discharge. suspend, or disc~pline any employee 

without just cause, ~ut, in respect to discharge, shall gi v e at least 

two (:) warning noti=es o~ the comp la int 2gainst such employees, to the 

r.::·mp loyee same Unio n : ept no 

the cause o~ such discharge is disnonesty , drun kenness, re=lt}essness 

-' · 

- . - -. ... -- . ·--• .. ., ._., "='. , 

t S ) 



discharge or suspension notice. ~UCh action on the Dart o~ the

employee shall constitute a submission of the grievance directly to

Ste~ #3 0+ the grievance procedure.

discharge or suspension notice . Such action on ~he ~art of the 

employee shall constitute a submission of the grievance directly to 

Step #3 of the grievance procedure. 
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A~:TICLE I X

GRIEVANCE PROCEDURE

SectiDn 1.
A qrievance shall be a complaint by an employee of the Union concerning

the applicatiDn and interpretation o~ this Aoreement as written. Any

gri2vance filed shall re~er to the specific provision or prDvisions o~

this Agreement alleged to have ~een violated~ and it shall set forth

~2C~5 pertaining ..
-::0 5 L1.C il

. .. ~.
\/lOl.;-':Cl0rl.,

All grievances shall be 8rocessed in the followinc manner:

i •
.;. . ~ny emPloyee h~ving _ orl~vance shall ~lrst

...~.g ;; ~-1 ~"'/:~ CJ

r:c-Itimmedi2te suaerVlsor.

reduced to writing and signed by
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Af;:TICLE IX 

GRI~VANCE PROCEDURE 

Sertion 1 . 

A grievance shall be a complaint by an employee of the Union concerning 

the application and interpretation of this Agreement as written. Any 

g · i avance filed shall re~er to t~e specific provision or provisions o~ 

this Agreement alleged to have been violated , and it shal! set ~orth 

All grievances shall be ~recessed in t he following manner : 

; . - . Any employee having a _riev ance shall ~ irst raise th~ matter 

1i th Mi s immediate s upervi5or. !f not s~~tled at t ha~ ti ms, it shall 

give hi s written dec~sicn wit~:n ~ ive (= , 
...; I 



~3tE!:i 3: In the event the gt-ievance IS not ;settled in Step 2~ a meeting

shall be held between the Chief Steward and/or grievant, the Lapeer

County Sheriff and a representative of the Board of Commi5sioners~

selected" by the Chairman of said Board within ten (10) working days

after receipt of the written decision in the previous step. Ei thet-

party may have outside representatives present. The decision of the

County shall be given in writing within five (5) working days after the

termination of the meeting. All grievances involving discharge and

suspension shall go directly to Step 3 ~ur5uant to the terms and

conditi~ns set forth in the Article entitled Discharce 3nd Discipline.

0+ the written decision in the orevious

the matter to be submitted to an .....
1mp .:<. ~- -: : .:; 1.

rules 2nd reoulations

resolved i~ Step ~~
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!n the event the gt•iev ance is not :settled i n Step 2, a meeting 

shall be held between the Chief Steward and / or grievant, the Lapeer 

County Sheriff and a representative of the Board of Commissicners 1 

selected· by the Chairman of said Board within ten (10) working days 

aftet· r·eceipt of tt-1e written decision in the p~·evi □L\S step. Either 

party may have outside representatives present. The decision of the 

County shall be given in writing within five (5) working days after the 

termination of _he meeting. All grievances inv olving discharge and 

suspension shall go directly to Step 3 pursuant to the terms and 

condi~icn5 set forth :n the Article entitled Discha rge and Discipline . 

The Union shall have the right within ten (10) working days 

~fter receipt □~ the writt e n dec:sian •n the prev ious stsp tc r3quest 

the mat _er ~o be subm i tted~ 



•

~;ect ion 2.

Any grievance not appealed ~~om a decision in one o~ the Steps o~ the

2boVE procedure to the next stEp~ by the Union O~ EmploYEr~ as

prescribed, shall be considered sEttled on th2 basis of the last answer

and not subject to ~urther review.

6ny emoloyee who is reinstated a~te~ discharge and/or

his ~ormer position- at the
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Section 2. 

Any grievance not appealed ~rom a decision in one c~ the Steps a~ the 

above procedure to the next step, by the Union or Employer~ as 

prescribed, shall be considered settled on the basis of the l~st answer 

and not subject to ~urther review. 

~ny emoloyee who is r einstated after discharge and / er di sc i p l inary 

his ~armer pos:tion a t the current rate of 

pay, o r as may be agreed to by the parties. 

l 
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~. ,

The compensation such employee receives shall be equal to the rate o~

pay~ times the hours lost during said substitution~ provided the time

lost shall not start sooner than after noti~ication to the Employer

that such substitution exists.

An aoreement reached between the Employer and the Union lS binding on

all emolovees a~fected and cannot be chanoed by any individual.

The Union shall have the right to examine ~lme sheets and other records

pertaining to the cQmputaticn o~ cQmpensaticn o~ any employe~ whose pay
in disDute or any ather re~Qros o~ the E~ploY9r

The compensation such employee ~eceives shal! be equal to ~he r~te of 
pay , times the hours lost during said substitution~ provided the time 
lost shell not start sooner than after notification to the Emoloyer 
that ~uch s~bstitution exists. 

An agreement reached between the Employer and the Union 1s ~inding on 

The Union shall have the right to examine t!me sheets and □~her ~ecords 

in dispute or ~ny ot~er 



PI~:T I CLE X

SENltJF.:ITY

Section 1~

All newly hired ~ull time law en~orcernent employees shall be

probationary for the first six (6) months of employment ~rom the date

of en~ollment into the Police Academv. All other new employees hired
" -.employees .~O~ SlX

no 5enl0rl~V affiono. -Ded~:;..te

~~to the bargaining ~nit ~hall

p~obationary employees.

aoreement between the parties.

co!le=tive barqainino- - .- - - -.-:"" _l' .......,_. -. - -- .- . .=.
W i ;__'_-,:: J;

.. - - --
'''''-' . ---.. - .... -., - - - -

~=l\:';- ~!"""': i- - .- ...

~- ~? S ~:e r:"= :. ;:J:: ~..
- .._ .. - ---, : ~ • : ..... I 1'_:; .

._'. '- ~ - -- -- :~ -: ~.:- ~:.~ ~- ;~ =.,- - - - .. _ .. -- .::; ':C ~•.= :-:= '":.-,:._ "_", •__ " _ ; l _ ... '_ ••
_:-_: i. . ..-"- ..-. ,"-. - -

• l _

• •• T • : j j :__ 'J • __ • \ : ;-"':"" '":' ".J '"; -:- / ._. - - - . - - ...

----.---:_ U:;:~i ~ == '_-= ~ i- i:=: 02.;: :!. =;!::r. f- \/. .. . :i P ~--;~z;;_~_o ..
. .

-~ _"'! --:
'-: :_, ° :- .. -. - -

. ..
~;.=, ;.-:-: :: --; ~r ""! ~:~,,-0 '_ .... _ '_. _ : ;. _ : .. '_- -

... - . -
-- ~ ° I • --_o 0 _' _

AF::T ICLE X 

Sect ion 1. 

All newly hired full time law en~orcement employees shall be 

probationary for the ~irst six (6) months o~ employment frcm the date 

of enrollment into the Police Academy. All other new employees hired 

~~to the bargaining un:t shall be probationar y employ ees ~or si x (6) 

mcnths from _he date cf hi~e . There sh3ll be no 5eniority among 

~robationary employees. Probationary periods may be extended by mutual 

agreement between the parties. 

T~e U~ion shall represe nt probationar : · employees ~o~ the ~urposes of 

c,-f 

_, . 

__:_ _:_. 



~mp 1cry'ee ~s 1I;j ate 0 f hi ~-e II 5 hall bed ef i If e d ~ ~-cn- p u r- p 0 Se S D-f t h j. 5

Agreement~ as that date upon which an emplbyee -first receiVES pay as ~

full time employee.

Employees shall also accrue seniority within a classification and shall

rank for seniority in accordance with the employee~s date of entry into
the classification. The II date 0 f E:nt ~-YII i nto a c 1.3 S s i -F i cat ion s h3. 1I be

de-Fined~ -For purposes of this agreement, 2S the date upon which the new

rate o~ pay begins within a given classification.

cla~5ification service time in each and every classification shall be

20uivalent to an emploYee~s departmental seniority.

a) Seniority shall not be ~f-fectEd by the race, cOlor, creed.

aqe~ 5EX. marital 5tatus~ Qr d2sendents n~ +~c employee.

b)
wi. ..i..=.1.-

- - __ 0" _ ••

.-; ,;;. I,t"-... _. -.

~ : .:..! ':::,0 ..

1?::t

:=::mpl ,::Jvee's " date of hir-e" s hall be .::!efined ~ ..::o~· pLtt·oose: o-:= t:iis 

Agreement~ a s that date upon which an employee ~1rst receives pay as a 
full time employ ee. 

Employ ees shall also a ccrue seniority within a c lassification and shall 

rank for seniority in accordance with t~e emp loyee 's date of ent ry into 
the classification. The "date of ent•·y" into a classification shc?.11 be 

defined~ for purposes of this a greement~ as t he dat e upon which the new 
rate o~ pay begins within a given c! assi -:=i c~t ion . The so_1.m of c?.11 
cla5sifi cation s e r v ice ~ime 1n eac h and everv cl~ss: fi ~ ation shal! ~e 

a ~~i v alent t o an emplov ee's departmen~al seniority . 

b) The departmen~al 5eniority list will show the na~e. renk 

-. : r e. 
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,-\
'- l The classification seniority list will show the name, rank

and/o~- job title o~ the employee as well as the employe9~s date of

entry into the classi~ication.

d) The employer will keep the seniority list up to date and

posted at all times and will provide the Local Union membership with up

to dat? cODies at least every six (6) months. In the event more than

one employee within a job classification starts ~o work on the same

th~i~ respective standing on the cla5si~ication seniority

shall be determined in accordance with accrued departmental seniority

the less senior 8ffiployee. When two or more employees are hired by the

~mployer O~ the s~me day~ their surname alohabetized snall determine
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c) The classification seniority list will show the name 1 rank 

and/or job title of the employee as well as the employee's date of 

entry into the classi~ication. 

d) The employer will keec the seniority list up to date and 

posted at all times and will provide the Local Union membership with up 

to date copies at least every six ( . \ b . month~ . . In the e vent more than 

one employee within a job classification starts ~o work on the same 

day, their rescecti v e standing on the classi~ i cation seniority list 

shall be determined in accordance with accrued depa rtmental seniority 

with the most senior departmental employee being ran~ed in a dvance of 

the leEs senior omplcyee. When two or mare employees are hired by the 

~~player on the s~me day ~ their surname alphabetized shall determine 



~ecuest5 for shi~t pre~erence no later than June 1st O~ any calendar

year for that period o~ time to be worked, "July 1st through December

31st. Changes in shi~ts will be made during the ~irEt week o~ January

and the ~irst week o~ July o~ each year 2nd will be for a period of six

(6) months. Vacancies occurring outside the 5hi~t preference

requesting p~riod shall be ~illed in accordance with the provision

=ontai~ed herein.

=ont~actinQ townshiD) Howeve~, 2 town~hiD shall De allowed 7~ chocse

Such written rE~uest shall be
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year for that period of time to be worked~ Jul y 1st through December 

31st . Changes in shifts will be made during the fir~ t week o f January 

and the first week of July cf e ach year and will be for a period of six 

( 6) months . Vacancies occurring outside the shift preferenc2 

!·eqLtesting period shall be filled i n C:iccot· dance i'llith the prov i sion 

~n ~mploy ee may ~e gr~nted the opportunity ~~ request _ wor k area (a 

=□ntrac~ing townshic). However 1 a township shall be al~~wed t~ choQse 

Such written request shall be 

made to the Sheriff and a copy shall be ~rovided to the Union. 

:.. . 

_ , 
- I 

' • 
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e) He fails to report to work upon termination of any leave of

absence or layoff without a bonafid~ reason acceptable to the

Lapeer County Sheriff's Department.

~) He is laid off for a period of twenty four (24) consecutive

months.

g) He is on a medical leave of absence other than a job related

injury for a periDd of more than two (2) years.

h) He works ~Qr another while on any leave o~ aDsence~ unless such

employment is mutually agreed to in advance bv the Lapeer County

Layoff and Recall

the Employer, temporary~ casual~ seasonal, par~-~lme and proD2~10n2ry
~., ~.. ~-
l .1. I =. '_ •

,-,1--

~-::::,~ ~"-'l.."'~. "-. -- - .. - r-~.:::.j,- ~ - T i ~i;~- - .. _. " .. -.... --
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e) He fails to report to work upon termination of any leave of 

absence or layoff without a bonafide · reason acceptable to the 

Lapeer County Sheriff's Department. 

f) He is laid off for a period of twenty fcur (24) consecutive 

months . 

g) He is on a medical leave of absence other than a job related 

injury for a period of more than two (2) years . 

h) He works for another while on any leav e c; absence 1 unless such 

employment is mutuall y agread to i~ adv ance by the Lapeer County 

In the even~ the layo~f c; employ ees is determined t~ ~e necessary by 

2 7 



.1, 1

capable o~ per+ormlng the work in such other job classification. The

Emp 1C'!,2~- ':?.S t.:; the shall not
be arbitrary or capricious. Should an employee or employees be

displaced by the procedure outlined in this Section~ it shall be the

employee(s) with the least job classi~ication seniority. Such

employeeCs) shall be entitled to exercise departmental seniority as

conditioned herein.

How~ver. durinc times o~ 12yo~f, ~hen full-time bargaining unit

~mDlovees are laid o~f, re5e~ve deputj.es mav 2ssist ~ull-time

bargaining unit employees with their .ju.t i '::'5 ~

!~e2S0~Sc No reserVE deputy will replace O~ Derfo~m duties norm~llv don2

~ ~ull-time bat~gaining f_: i : ~ _
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cepaole o~ performing ~he work in such other job claEs1~i~ation. 

de~~sl o n of the Employer as t o t h e ~apabil1ty of ~he e mployee shall not 

ce arbitrary or capricious. ehould an employee or employees be 

di sp laced by the procedure outli ned in th i s Section~ it shall be the 

employee(s ) with the least job classification seniority . Such 

employee (s) shall be entitled to exercise departmental s eniority as 

conditioned here in . 

~owe ver, during times of layof~. ~hen ~ull-t1me bargainin~ uni ~ 



In the event special duty work opportunities become available~ such

work opportunities shall be o~~ered~ by seniority, to full-time

bargaining unit personnel on a voluntary basis. The rate of Day ~or

~p~C:2l duty events will be determined by the special duty event

For purposes of this agreement special duty Events shall be

de+lned as marine patrol~ boat races, beer tents, parade duty, fair

snowmobile patrol and other such similar communi toy'

the event ~ull-time barcaininq unit- - dee 1 j, r~e

to- - .':)~-+e r- ~ d

•• I •oppor~unl~les may

Durinq periods of 12yof~~

special duty work

the opportunity t~ work special

work opportunities or the required number of full-time bargaining unit

~ull-time laid ~~~ pE~sonnEl p~:Dr ~o 211owi~8 part-time or rESErve

o~~ered to part-time O~ reserve personnel.
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In the event soecial duty work opportunities become available 1 such 

~o~k opportunities shall be offered, by seniority , ~o f ul l-time 

bargaining unit oersonnel on a voluntary basis . The rate of pay for 

special duty events will be determined by the special duty event 

For purposes of this agreement special duty events shall be 

defined as marine patrol , boat races, beer tents, parade duty , fair 

dut y, snowmobile patrol and other such similar special commu nity 

fLtnct ions . 

1 n the event full-time bargaining u nit p ersonne l decline E~ecial duty 

work opportunities or the re□uired number of full-time bargaining unit 

personnel cannot be □bt~ined, special duty wor k c□portunities may be 

c-Ffered to pat·t-time or t·eset·ve pet·sonnel. During periods of layoff, 

~ull - time laid off p ersonnel prior to &llowing ~art-time ~r r eserv e 



Department within three '~J workinq aays a~ter being

notified o~ recall, .... -i.-'_' to

return to work ~or the Sheriff~s Dep2rtment~ he shall report

to work on the date specified by the Lapeer County Sherif~~s

Department which shall not be less than five (5) calendar
da.y 5 'j- ~- '=.'!TI the date _r-; ,.,-. Df

Employees who havE been reduce~ in rank shall be returned to

their ~ormer rank In or~~r O~ ~nelr C12E5i~ic2tiDn seniority.

7"".9.1 1 S to

Deoartment o~ his deci5ion~ .,' ~ \
I., ,~. i ~'J0~-k da.y

0+ this.

DeDa~tment that he will
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notified o~ reca ll 1 whe~~er or not he 1ntenos to re~urn to 

~eturn to work ~or ~ne Sher1;f•s Deoartment . he s~all report 

to war~ on the date s~ec1~:ed bv the Lapeer Cou~ty Sheriff's 

Department which shall net ~e le~s than ;ive (5) ~alen~ar 

days from the date cf ~ctification o~ recall. 

period as defined in Section 5 . ~ubparagrao~ Cc) ~- t~i~ 

----·---- --- ··---- --

= - = - -=-
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Section 7. - Permanent Trans~e~~

Whenever a vacancy occurs in any job classi~ication covered by this

agreement, the vacancy shall be ~illed in accordance with the following
P t- 0 C e d Ll t- e s :

2J The She~if~'s Department will post 2 notice of such vacancy ~or

ten (10) calendar days on the bulletin board provided for in

this agreement~ setting ~orth the title o~ the job C1255-

i~ication, the rate O~ pay~ and a brief description o~ the

b) All employees In ~ lower paying c12ssi~ic2tion o~ this

~equ2sting consideration ~or a permanent trans~e~ to the job

classification where the oosted vacancy eXlS~S. 1...-We
__ '" 1.- _.,..

! ..l. I =,,_ ~rom those who worl~
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Whenever a vacancy occurs in any job class i fication covered by this 
agreement 1 the vacancy shall be filled in accordance with the fellowing 
p roc:edu t·es : 

a) The She~iff's Department will post a notice of such vacanc y for 
ten (10> calendar days on the bulletin board provided for in 
th is agreement~ setting forth the title of the jab class-
ifi c~t~on~ the rate of ~ay. and a brief description cf the 

agreement shall be el~~ible to 5ubmi~ s bid in writing 
r~qussting consideration for a permanent trans~er to ~he job 
cla~sification where the postec vacancy exists . Bids 5h2. l l be 

-I""\ .-.= - -:. .. ·a:.:-

. . 
'- .J • = - ---= . ;:;. ~ 



the Lapeer County Sheri~~~s Departm~nt ~~r the posted job

c 12.ssi-fic:at ionM I~ tWQ (2) or more employees possess such

quali~ic2tions and abilities, the permanent trans~er ~hall be

awarded to the employeE determined by the Employer to have the

better quali-fications and ~bilities. Notice 0+ the success+ul

bid de t- , i of .:i, ny, s ha 11 be p 0 st e d ll',l i t h i n t 2 n (1. 0 ) I....;"=' t- kin 9 day 5

after the bidding closesM

oj Any employee awarded a permanent

aays, or longer by mutual consent~ until ~ proper replace-

reouired ~o remain at his old jeb up to thirty (30) working

ification pursuant to the orovisions ~~ this Section may De

An emoloyee awarded a new job C12S5-~e~~ can be obtainEj~

(90)

U~iDn and Sheri~~~5 Dep2rtme~t,
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the Lapeer County Sheriff's Department ~~r the pasted j ob 

classifi;:ation . If two (2 ) or more employees pos~ess 5Uch 

qualifications and abilities, the permanent transfer shall be 

awarded to the employ ee determined by the Employer to have the 

better qualifications and abilities . Notice of the successful 

bidder, if any, shall be posted within ten (10) working days 

a~ter the bidding closes. 

d ) Any employ ee awarded a ~ermanen~ ~ransfer to a new Jcb class-

required to remain at his old j cb up to thirty (30) wor ~ ing 

days. or longer by mutual consent, until a proper replace-

.-, 1 .::i-': ~ .::.,, 
-: -· - - - .' 3 y 



e) In the event no quali~ied bidders are available in the ooinion

of the Lapeer County Sheri~f~s Depa~tment, throuoh the bidding

procedure established by this Section, the Lapeer County

Sheri~f~s Department may fill the posted vacancy by hiring a new

emp Io')"ee.

':::.mployees sha.11 n D t be pe t- rni t t e d .L_,_u name '~n mOt-e than

one job classification seniority list _.L,::<, L 2.ny one t imew In the

event an employee succes5~ully bids ~or and is awarded a

permanent transfer to a new job classification, he shall be
J.i-_
'_i It:;'

ification which he is permanently trans~erred and cive~ a date

o~ entry seniority date ror layo~~, ~ec211 and reduction

His name shall be removed ~rom the seniority list of

jU~ classi~ic2tion S'-::Ot: =,';:. lie

qu~li~ied ~Or the new ~OD C~2s5i~ication .
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e ) In the e v ent no quali+ied bidders are 2vail6ble in the cpinion 

of the Lapeer County Sheri~f's Depa~tmen~~ through the bidding 

procedure established by thi s Section 1 the Lapeer County 

Sheriff's Department may fill the posted vac2~cy b 1 hiring a new 

employee . 

~) ~mployees shall not be ~ermitted tc maintain a name □ n more than 

one job classification seniority list at any one time. !n the 

event an employee succes~full y bids ~or and is award~d a 

permanent tran5~er to a new :ob classification , hP ehall be 

placed on the bottom of the senio~it y li =t ;or ~he ~~b ~laes-

i fication which he is permanentlv transferred and ~iv~n a date 

~f entry seniority date for layoff, rec2ll and reduction 

His name shall be removed ;rom the seniority list of 



~.

procedure set ~orth 2Dove for a period not to exceed ninety (90) davs~

or such longer time as may be mutually aoreed upon by the Sheri~~~s

Department and the Union.

3) In the event the temporary job-vacancy exceeds ninety (90)

days and the time ~or the temporary transfer is not extended

by mutual agreement between the Sheri~~~s Department and the

Union~ the temporary job vacancy shall be ~illed ~or the

jalance ~~ the temporary absence job bidding

procedure set forth above.

~ucce5s~ul bid under this subsection may De ~illed in

theErnp l,-:::: ..~/t;?:!::::.'s

Vacancies c!~e2t~d

temporary vacanc12s,

temporary nature o~ the vacancy.

accordance with the temporary transfer orovisions o~ this
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c..!! ft ....! .L '_J 00'; ~ ~

..i-~_;-~!:

- .. - 0_. __ "-'.•.•--::- , --:.
. - .. -- .. ----------';;:.: ._ ... , •• :; I_-_.1. __ ." __ ._"_.; _, - - .-,~. - ~-- ;'-' ..'-.- •. ! 1 •••• - .........- ....- .- .

. -~ :..' ::. :-. c: ..:-~ ~-
.- •••• - •. --. '1

=.:!;;~.: i :, ........~ =:-"'- --'-- ='-'
. - .
~ f'-.=: i:': ~-=;.-- ~-~;~_. -... - . _. - -. - ..... - , .'-0:;--:;:.-... -. - - - ._1 . _

r • _.: ••••• __ ; - ,. _.' ••• I_______ I _ '_ '_. '_ ._ '..- I 1

.. -----,:'.J. '-0.;' ~. . . .-. - .. - .. '-' ..;.. -- - -- ~. - -. ~- - ~ '. :-- -, .. - ..--"--'" ... -'-

-----.--=~=. __ :~j-

:; :; -: .:~:.:~-- ... - -... -. --.----
'"'1 i :::~.-i:= ...

- -- :.-= ;-= ":....r c::..... ---.-
. --- - - - _ .r .__ I ....... ;;'j"'-. -. - - _. :-..=. '.,.' . .- ... --~~-#: f ~ 1_; ;

:.-.::i ;.--k- -: i ..;:-;. -. '. -"- :- ! ~.==-- - -. --
. ~ - ..

- - ~ .- -. - ~ .-. -- .......... -. r..-
.1... ~'_-=.~~,--I:i . , --a oer!oo O~ ~our ;-.--

. .----------.=.= =.. ~ :~; i!it=~ r,-:.,- .
.= -..', ::-/!--'''--- - . - - ..,-= ~ .~5 ==: -:-::= ~.-:.: :=;:i ~

or such longer time as may be mutua lly agreed upon by tne Sheri~f•s 

Jecar t ment and the Union . 

::.1.) In the event the temporat-y jab vaccH"\CY e>:ceeds :-iir.etv (90) 

~ays and ~he time ~or the temporary trans~er is not extended 

by mutual agr~ement bet~een the Sheri~f•s Department and the 

Union, the temporary job vacancy shall be filled cor t~e 

jalance o~ the temporary absence by following the job bidding 

proc e dure set ~orth abovs. Sue~ post~ng snall be m2r~ed as 

~e~porary vacancies 1 50 that biddi~g emplcyees m2y ~now of the 

temporary nature oc the vac~ncy. ::ya 

successful bid under this subsect ion may be filled in 

2ccoraance with the temporary tr6nsfer crovisions o~ this 



The employee will receive the next pay step higher In the job

classi~ication to which transferr~d than the pay step re~2ived

in the job classi~ic2tion ~rom which trans~erred. If the

transfer is not to a higher job c12ssi~icatiDn~ the employee

shall continue to receive the pay for the job classi~ication

from which transferred.

Employees temporarily transferred by specl~lc assignment shall

remain so assioned until such time 25 the reason giving raise

ta the initi21 ~ssignment is cQrrected~

Employees wno are laid o~~ ~rom a classi~ication and

subsequently are temporarily reassioned to that classification

by 5peci~ic assignment ~hall
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The emp loyee will receive the next pay step higher in the job 

claesification to which transferr~d than the pay step rec2ived 

in t he job classification from which transferred . If the 

transfer is not to a higher job classification, the employee 

shall continue to receive the pay for the job classificati on 

from which transferred . 

Employees temporarily transferred by specific assignment shall 

remain so assigned until such time as the reason gi v ing rais e 

to the ini~i~l assignment i s cor r ec~ed. 

Employees who are laid off from a classi~ication and 

subsequently are temporarily re~ssigned to that classification 

by specific assi~nmen~ s hall receive that rate of pav 

=cmmen~urate with t~e emp loyee's length of serv ice in the 



~meroencv Senio~itv Adiustme~t

In the event o~ an emergency beyond the control o~ the She~i~~~5

Department, such as Acts o~ God~ flood, fire. storm, civil

c! i st LW ban c es , p 0 ~'\le t- ~ 2.i 1LW e , 12.b0 t- d i 5 put e5 , 0 t- 0 the t- 1i ke eve nt s , the

Sheriff~s Department shall have the right to make temporary adjustments

of the work ~orce ~or a period not to exceed ~ive (5) working days

without regard to seniority. If such conditions exceed ~ive (5)

d .:<. YS ~ the ~.JCJ~- k ::.f-:2.11 be ....
21. C! .] Lt. ~. t. e '::! according to the 1a ')-!D-ff

and the Union aqree otherwiSE~

Section 10. - Emer□encv Senioritv ~diuctme~t 

In the event of an emergency beyond the control of the Sheriff's 

Department, such as Acts o~ God~ flood~ fire . storm 1 civil 

disturbances~ power failure~ labor disputes, or other like events~ the 

Sherif~•s Department shall have the right to make temporary adjustments 

of the work ~orce for a period not to exceed five (5) working days 

without regard to seniority . If such conditions exceed ~ive (5) 

wor~ing days, the work ~orce shall be adjusted according to the layoff 

and ~he Un ~on agree otherwise. 



A~~TI CLE XI

HOUF.:S OF WOPK AND O'\,'E~~T I r1E

Sectio:1 l.

The normal work day shall consist o~ eight (8) hours per day inclusive

o~ a D2id meal period. This shall not constitute a guarantee of hours

The present work schedules in eXls~ence a~ the time of the signing of

..:..i-. ~ ~ remain in ef~ect for the duraticin of this
i~ .~ \./ c::.
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ARTICLE XI 

HOURS OF WORK AND OVERT!~~ 

Se,tio,1 1. 

The nc::n-m~.l w.::n-k day shall consist of eight (8) ha1_1t-s pet- day i ,elusive 

o-f ~ paid meal period. This shall not constitute a guarantee of hours 

T~e present work schedules in existence at the t:me cf the signing o~ 

~ h i~ ~greement shall remain :n effect for t~e dur~ticir of this 

r , ~, = - .::i , --- - -
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~3ecti ort 3.

Time and one-hal~ (1 1/2) o~ the employee~s regular straight time

sight (8) hours per day or eighty (80) hours in 2 scheduled pay

Employees shall not be required to take time off to compensate

.For overtime h8urs

avoiding overtime payment.

-- - ..::;:: 1-:::o'•• L i
~ours pe~ day and

~~rty (40) hours per week, durinq the perloC o~ Monday through Friday.

( 1 1/2)

~.ll hOU~5 ever ~iaht
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Section 3. 

Time and o e-hal~ (1 1/2) o~ the employee's regular straight time 

<:ight ( 8) ',ow·:; pet· day or- eighty ( 80) hou.t·s in a scheduled pay 

;:•eriod. Employees shall not be required ~o take time off to compensate 

fer ~ver-time . ~urs worked i n the same work week ~or pur~ ses of 

~voiding overtime payment. 

( ;3) . ours ~er day and 

~~r~y (40) hour s per week, during the p~riod of 1onday ~hrough Friday . 

. -:..=-.:... ~ -,, - = ---- --

-- · =-:-- 1.. - ~: , .:... ..c.. - -
- -·· - - - . -· - - . . - - -··- -
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AF:TICLE XII

HOLIDAYS

Section 1.

The ~ollowing days shall be designated and observed as paid holidays:

New Ye.~.t- ~:. D2.V

Labc,t- D2."/

Washinoton's Birthdav-' ..

E.::;. £:. t !=: t-

Ch!'- i :::tm.:-.s !::. ..../t?
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AF;:TIC E XI I 

HOLIDAYS 

The ~allowing days shall be designated and observed ss paid holidays: 

New Year's Da.y 

Wash:ngton'e Birthday 

New Ye2.r' s Eve 

r -. 1.-~ ;. - , -- : •-.:. - - = .. 

- · I • • D ! !: =< nr::sg 1 v 1 r~g .•ay 

~~ nco l n' s Bir t hd2y 

Ct-wi!:tm2.s Eve 

--~ :. ~ ,: __ _ -; - ... . . - ... -- . L. 



~eceiving eight (8) hours pay, ~orty hours pay plus additional day off,

to b~ taken at 2 time mutually aoreeable tb both the employee and the

All ~ull time seniority employees who ar~ required to work Qn ~

recognized holiday shall receive eight (8) hours holiday pay, in lieu

of receiving an additional day of~, in addition tQ being paid time and

o of t his At- tic 1e .

Employee who m~v De required ~o per~orm nEce5sa~y ~~o~~~in e~{Ce5S a~

eight (8) hours on a~y o~ the above holidays 5M3ll reCElve pay equal to

+ 1,..1,;

~ ~.
.L. I!

'-'-0''- ,-.-""_ .. ---"- ~'.'-"- -"-- ,-,"; .- ;,.....-=-,:.. '-:: i _ t-: I~ 1i d2. -../
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~ :' ••_1.:" ..L ' •• : =::.0/ = '-'!! :-.
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rece: v i n~ eight ( 8) hours pay, ~arty hours pay plus additiGnal day off, 

to be ta~en at a time mutually agreeable t6 both the employee and the 

All full time seniority emp loyees who are required to work an a 

recognized holiday shall receive eight ( 8) hcurs holiday pay, in lieu 

of receiving an additional day o~f, in eddition to being paid time and 

one-half (1 1 / 2) for 2 1 1 hour s worked~ e xcept 2s prov ided ~n Section 4 

of -:.his Article . 

eight (8) hours en sny cf t he 2bov s holidays 5hall r ecei ve pay equal to 
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APTICL:=: XIII

'v'ACAT I D~,.!~:;

Section 1.

All ~ull time employees covered by this Agreement shall be entitled to

Two (2) Years but les5 than eight (8) Years

~ight (8) Years_but less than twenty (20) Years

Twenty (~O) Years 2nd thet-eafter
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VACATIONS 

',,:::,ction 1. 

All ~ull time employees covered by this Agreemgnt shall be entitled to 

~ne !i) Vear but le5s than ~wo (2) Yea rs 1 ·=, l•Jot· king days 

Two (2) Years but les s than ~icht (8) Ysars 1 c:- WG t- k i r.g d<:<.'y'S -' 

( 8) Years but less than twenty (20) 20 1.•!0 r· k i ng d:>.ys 

Twenty (20) Years 2nd thereafter ,·--.c::-
..:...J wo;·· king days 

"""'t; ·-·= -

- j : -:::-
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SectiDrr 5.

When an employee ~ ,...
.1. =. 1aid 0 of -F 1=0~- an indefinite period~

the employee may elect to be paid -for all accrued but unused vacation.

~n the event of death or retirement of an employee~ - ' 1::'.1 ... 3.CC !.-'...i.ed but

unused vacation shall be paid to the employee or the emplQyee's estate

i~ the same manner as wages due.

If an employee is disch~roed ~or just cause or quit~ without glvlng

-F i \/E
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When an emoloyee 1s laid off or leek cf work ~or an indefinite peri od, 

the employee ~ay elect to be paid for all accrued but unused vacation. 

S<=-r+ i ,,n 6. 

!n the event of death or retirement of an employee ~ all accrued but 

unu sed vacation shall be paid to the employee or 

~~ the same manner 35 wages due. 

If ei.n employee is discharoed ~or g i ' i ng 

five (5 ) workin; day s no~ice~ . . o v acati~n ~2v will be allowed. 

·- - - - - -;;; =:;·. == ·~ ; t 

- - -· - _ , 
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order to maintain continuity and e~+iciency of opera~lons. In C2.se of

di~~erenc2s, the senior employees shall be,entitled to the p~eference,

provided the senior employee makes his choice of vacation time on or

before the end o~ the scheduling pe~iod.

Sect.ion 1i).

Vacations will be taken in a period of consecutive days. \.J~'.C2.t ions ma.y

be split into one or more weeks, provided such sched~ling does not

drastically interfer~ with the operation o~ the She~if~'s Deoartmentw

When ~ holiday is ob5E~ved bv the Sheri~f~s Department duri~g an

~ith the vaca~10n ~Ol~ the allowance n~ said holiday~

Employees shall be ~equir~d to s~hedule ~~d use all annual

accumu12tions o~ vacatisn time~ ~mP1Dyees will ~ot be alloWEd to
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the

I' 

order to maintain continui t y an d e~fic1ency of operations. In c:2.se of 

differenc2s, the senior employees shall be 1 ent1tled to the preference, 

provided the senior employee makes his choice of vacation time on or 

before the end of the schedul:ng period. 

Section 10. 

Vacations will be taken in a period of consecuti v e days. 'J<='.ce.t i ans may 

be ~plit into one or more weeks, provided such scheduling does not 

drast!cally interfere wi th the operation o~ the Sheri~f•~ Department. 

~ccumulations of v ~c2t ion ~ime. 

- .. - ,.=..,--:_---r: 
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employee utilized accumulated sick leavE credi~ ~cr the period of

illnes5~ his vacation for the number of days so utilized shall be

t- e s c he d u 1 e d • I~ said period of illness exceeds three (3) days,

verification of said illness may be r~qui~ed oy the employer.

~.ect i Oil 13

When a holiday observed by the Employer falls during an employee~s

scheduled vacation, the holiday may be allowed and the vacation leavE

extended accordingly, or, in the alternative~ the employee may receive

~(?i d ho 1 i ,j3.\/.

A vacation advance check ~ot to exceed 2 tWD (2) weeK oerlOO may h=

issued to an employee upon request prior to the taking of his

... -------
""to' .:i. i_ :::i. ,_ ~ :_, i ! • Such req~est must be ~..•.•J;~ ::: ~;. =... -- - .. -

•. :-.~-.-i- "" ~.r- •.... ='. \_ .=1. :_ ~ '_' : i
it ;- :::::=..=: r, '"i ~ r;-" --- .. ---- + hr=:.

employee utili =ed accumulated si=I• leave cred~t f~r the ~eriod □f 

illness, his vacation forte number of days so ~tilized shall be 

If said period of illness exceeds ~hree (3) days, 

verificat ion of s aid illness may be requi~ed by the employer. 

When a hol i day observ~d by the Emp l oyer falls during an employee's 

scheduled vacation, the holiday may be allowed and the v acetion leave 

s xtended accordingly 1 or , in the alternative~ the employee may receive 

hclid-y p a y for the cbservation of said holicav . 

A v 2cetio~ 2dvance check ~ot to e xc eed a two (2} week period may be 

S u c h two 
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A~~TI CLE >< I \/

LEAVES OF ABSENCE

Section 1.

Employees shall be eligible ~or leaves o~ absence a~ter one year o~

service with the Employer. Leaves o~ absence are ~or employees who~ in

addition to quali~ied sick l=~vo and vacation time~ reouire additional

time off ~rom their employment .
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APTICL~ XIV 

LEAVES OF ABSENCE 

Section 1. 

Employees shall be eligible ~or leaves o~ absence after one year of 

servi ce with the Employer. Leaves o~ absence are for employees who, in 

addition to qualified sick leave and vacation time. r equire additional 

t:me off from their employment. 

a 

~· . 

l2ave of absence shall 

,, = -...J 

by 
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~Ection 5. - Militarv Leave

Employees who enter the armed services o~ the United States of America

while employed by the County shall be Given all bene~its accorded them

by applicable Federal Law.

Empl~yees who are members o~ the National GU2rd~ Army Reserve, Naval

REserVE, Marine Reserve or Air Corps Re5erve~ wno are called to active

the limited pU~pOSE UT de+ence ~raininq only- .

....
:;12, ::.n~. ::'.1 r~:.ng

,- ......~...!_t 1 1 •1.. ~ J~-'__ .II t::' ~.!t t h the CDunt 'y' ,
......

er!t. 1..t .!. eC1 1e'Et.\li:?

~~se~c~ ~n addition to their annual vaca~lon leave ~rom their

Full time seniority employees shall be reimbursed

-';;
the if

and their base pay under ~nlS aoreement durino +~= ~erm that they are
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~mployees who enter the armed services of the United St3~es of America 

while employed by the County shall be given a!l benefits ~ccorded them 

by 2p~l:cable ~ederal Law. 

~ .. 1pl~yees who are rnembe~s o~ the National Guard, Army Reserv~, Naval 

~eserve, Marine Reserve or Air Corps Reserve, who ar~ called ~o active 

~~ty for the limited pu~pQse of defence training only while m2intain!ng 

~u1· ~ime employment with the Ccun_y, ~hall be entitle 

r2spective duties. 

.,_ -
LU v 2.cat ion 

~y the Employer for the differ~nce, i~ any, betwee I their servi ce pay 

base agt·eement 

~efense training. 

I - • • -- • • - . __ ; ' - .~ 
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Employees required by any public agency to appear be~ore a Court or

such public agency outside Lapeer County an matters related to the

emplDyee~s work for the Lapeer County Sheri~f~s Department and in which

the employees is personally involved shall be granted a leave of

absence with pay for the period during which the employee is required

to be absent from work. Such employee shall be paid the di~ference~ if

a~y, between the compensation they receive ~rom the C8urt or Agency and

t i rne necessarily s~ent

- ..
:-. :: ,- 7'" ., 4-, r-l______ 0' .~

....J •

the Union elected to Union ~O~l~lons O~ selected by the

U~ion to per~orm HorK which takes them from their employment with the
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Section 7. 

Employees required by any public agency to appear before a Court or 

such public agency outside Lapeer County an matters related to the 

employee's work ~or the Lapeer County Sheri~f•s Department and in which 

the employees is personally involved shall be granted a leave of 

absence with pay fer the period during which the employee is required 

to be absent from work. Such employee shc:1.ll be paid the di~fer·ence, if 

~~Y~ ~et ween ~he com ensati on they receive ~rom the C~urt or Agency and 

their wages for time ecessarily s□ ent in 5uch appea rance, not 

turning ever the witness +ees to the Employ er . 

Uni on to per+orm work ,h~ch take5 ~hem from th5iY emp_oyment with the 

1-•or, 1 , .=.c-- --·- --- ' 

- - .. =. "':"'"=:,_ ';... .... ".,- ~ 
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Sectic~ 9u - Educational Leave

An employee wishing to ~urther his education in the law en~orcement

pro~e55ion may be granted an educational leavE ~or a maXlmum o~ two (2)

years without pay. This leaVE may be extended by mutual agreement

between the employee and the Employer.

Section 10. - ~uneral LeavE
The Employer aorees in the event of a deat~ in the employee~s immediate

3:3~2r, 'mDther-in-!aw~ ~2ther-in-12w, legal guardian, st2pparent~ steo

s.tep :.i stet-)
o-f
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. . 

An employee wishing to further his educat:on in the law en~□rcement 

p~o~ession may be granted an educational leave for a maximum of two ( 2) 

years without pay . This leave may be extended by mutual agreement 

between the employee and the Employer . 

The Employer agrees i~ th2 even~ □fa deat~ in the employee's immediate 

+ - . , . :=1m_ -'-Y ( spouse~ j,. • , ... 
c, 1!. .... "--=!I =-tepchi ld, 

brcthe~~ step sister ), the employee shall be e xcused without loss o~ 

--··,• t _ __ _ _ 
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Section 1.

~ull time employees covered by this collective bargaining

aqreeme~t shall, a~ter completing one (1) year 0+ serVlce, be entitled

.:..: i

Employees shall continue to accrue seniority while nn paid 51Ck leave.

Sect i c:r-: 2~
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A~:TICLE v • J 
:-, 

SID~: !....EAVE 

All full time employees covered by this =ollect~ve bargaining 

agreeme~~ shall , a~ter co~pleting one (1) vear o~ service~ be entitled 

t o r s=~: v e paid sic k l e~ve be~e~i_s as provided in this Article. 

Employees shall continue to accrue seniority while en paid sic k l save. 

, ◄ ' 
• • ..:.. I 



each two (2) week ~2Y period In which they cerfs~med work durirg their

anniversary yeat-.

of have comoleted their

period but have less than one (1) year of service may use sick days

~a~~2d durinq their ~irst year 0+ employment~

~~ployeEs shall 'i~ ~ntitled to use acc~Lted ~L~~. l~3Ve oavs 2cc~edited

~o them onlv ~n~ absences due to bon2~ide illnesse~e

certification Wlll not generally De requi~ed t~ Subst2~tiate sick

i !~ medic?l
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anniversary year . 

In case o~ i!lness, employees who have completed their probationary 

period but have less than one ( 1 ) year o~ service m3y use sick deys 

2ar~ed duri~g their ~i r st y ear o~ employment. 

~mployees shall oe entitled tc use accruej sick l Eave d 3v s ~c c ~ed it3d 

~o them only ~or sbsences due to bonaride illnesses. Ap p t· ova l or the 

~mp loyer sha l l be r?quired o n all request s ~or sic k l e3v e . M,::,rli,- ;:,1 

certification will not generally be requ~red to subst ~ nt iat e sic k 

.... -
..... •.,_J 
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Section 7.

When an employee retire5~ is discharoed or ~or any reason

terminates his employment~ all accumulated sick leave days shall be

for~eited.

When an employee quits, retires, is discharged or ~or any reason 

terminates his employ ment, all a ccumulated sick leave days shall be 

~or~eited. 



A~:TIC ~ E X\-' I

~.

HOSPITALIZATION/MEDICAL COVERAGE

Section 1.

The Employer agrees to provide each employee an opportunity to enroll

in the Blue Cross/Blue Shield~ MVF-1. with a two ($2.00) dollar co-pay

prescription drug plan rider, Pre-Dete~mination Ride~ O~ comparable

The Employer agreE~ to pay the full premium for

je~~ribed h~50it21iz2tion medical

and the employee~s - , ,
-=:I..L J.

The EmplDye~ ag~ees to continue ~aymEnt D~ 52id ~rem~ums

undet- ~~Q ~erms and conditio~5 set ~orth below:
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A~:T I C:....E X'v! 

HOSP I TP.I I ZATIOf\1 / MEDICAL CO'v'EF'.0,GE 

Section 1. 

The Employer agrees to provide each employee an opportunity to enroll 

in the Blue Cross/Blue Shield, .VF-1~ with a two ( $2.0( ) dollar co-pay 

pre~cription drug ~lan rid~r, Pre-Determi 1ation Ride~ or comparable 

insur2nce pr □gram . T h e Employer agrees to cay t he ~u~l ~ remi u m ~or 

~ha a bov e descr : ~ed h~5pit~ l izstion medical cov 2r2ge ~o r the employee 

and the employee's ~ami ly . 

,- , -

c ) 

,...., .::. - \ 

Th~s cov erage s hal l a□pl y t o a ll seniority 

wilJ 



..
employee an opportunity to include p~e-nat21 and scst-natal care in

addition to the above described hOsDitaliz~tion medical coveraoe. The

~mployer agrees to pay the ~ull premium ~or said pre-natal and post-

n .:<.t .~.1 c 2. t- e •

In recognitian o~ the valuable improvements made in the r~tirement

program by the parties to this agreement~ the parties mutually agree

that a moratorium extending thrQugh Decembe~ 1~ 1990 c~vering all

existing insurance programs shall be est2bli~hed. Future ~egotiations

shall not include demands by either party regarding chance o~

lnsurarce programs 25 currentlv established.

2mplcye2 an c~p~rtuni ~y ~c inc!ude ore-na~al ~nd ~cs~-~a~al =are in 

add ition to the above described hosoi~al~=at1~~ ~edical cG•erage . The 

~mp lcyer agrees to pay the f ull premium ~or said ore- ~atal and oost-

n2tal cc? t·e. 

!n recogni~ion of the valuable improv ements made in the r et irement 

program by the parties to this agreement . the parties mutually ag ree 

that a morator ium e xtending through Decem~e~ 1. !09 0 =~ve - lng ~11 



WORKER~S COMPENSATION

The Employer shall pravide applicable worker~5 =ompensaticn protection

of 211 2~ployees covered bv this Aqreement~. - In the event an employee
shall sustain an i :-! j L'. t- '/ ~! he by ..1-1-_

'_. I I'::'

E iT: DID""; e t- 0 f ~i n cl•m0 u nt su -F fie ~t e nt t 0 m2.k ;"2

sa i d emp lo.y'ee is retur~ to 9mployment within the
Lapeer Co~nty Sherif~~s Department~ time e:-:ceed

( -, /I .. ;'1"'. r-: !""",:"- ~: ~.~t._.... _ ..1_ ~

At=.:7ICLE XVI I 

of all employ eeE covered by thiE Agree . ent. In ~he eve t ~~ employee 

lone 25 said empl_yee is :ct able t~ retur~ t □ employmsnt within the 

L2peer Count y Sheri~~•s Department ~ ~or a p2riod c~ time not to exceed 



A~:TICLE ........ IT T
I'.V.I.':'

UNEMPLOYMENT COMPENSATION

The Employer shall provide unemployment compensation ~or all employees

2S provided by the Michigan Employment Security Commission.

ARTICLE XVII 

UNEMP1 DYMENT COMP~NSATION 

The Employer shall provide unemployment compensation ~or all employees 

as provided by ~he ~ichigan Employment Security Commi~sicn. 



A~~TIC LEX I X

L- I FE I NSUPAh!C~

Section 1.

The Employer shall provide each employee with twenty-~ive thousand

($25~OOO.OO) dollars of term life insurance under the followinq terms

and conditions 25 set fQrth below:

2J !n the event c~ 12yo~f~ the Employer will pay ~~e prEmi~~ for

b) !n the event of absence due to illness, the Employer Wl!l pay

1""";,-,+

- ... --- -=:':.;_=='~ \/= ~ ~-.~ .- - .. --

Af.:T I CLE ,:: IX 

1 _ FE ! NSUf.'. ANr.c:: 

S<?c:tion 1 . 

The Employer shall provide each employee with twenty- fi •e thousand 

( $25 ~ 000. 00) do 11 aT s of term 1 i fe i n s!...1.- :rnce under the fc, 11 et-Jing terms 

and ccnditions 25 set f~rth below: 

a) 

,._ \ 
..J. 

!n the e vE- the Employer will p2y th9 

~ne {1) month beyond t~e ~c nt h in whi ~h t he 2mploy ee was laid 

of-f. 



Ar:;~T I CLE X:X:

PET I F:EI"1ENT

S'?ction 1.
The employees o~ the Lapeer County Sheriff~s Department dr~ covered by

_', t- et i t- em en t p 1a n kn0 ~"./n 2.s the 1"1 un i c i pal Em p 1Dye es F:e t i ~-e IT,,::? nt SY st em.

~ne Employer may institute +rom time to time.

1=:~j_ + ~:: it___ 0_--"

the Emplcyer ~gre~s to

:m~~Qve the eXlstlnc ~2tirement program to ~ ~12n known an~ de~ined by
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A~'. I C'....E XX 

~:ET I ~:EMENT 

Sect ion 1. 

The employees o~ the Lap eer County Sheri~~•s Department are cov ered by 

a retirement plan known as the Municipal Employ ees Retivement System . 

he Un icn shall be ~u~nished a copy of tha t p_ a n and eny changes which 

the Emp l yer may institute from t ime ta time. 

2 P-1 
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-will be $750.00 per year ~or all employees retiring under the MERS

Retirment System~ e~~ective January 1~ 198~. At the aqe O~ 62 the

Bonus will be reduced to $400.00 per year. Said Bonus will CEase if

the employee secures additional employment and no dual cQverage will

be permitted. The monies paid are to aid in the ourchasE o~ Health
InsurancE. Payments shall be made the ~irst payroll in December.

Payments will be pro-rated~ based on withdraw21 date from the

~~ployers Hospitalization C~ver2ge.

will ~e $750 . 00 per y ear for al! emoloyees re~1ring un□er ~he MERS 

Retirment System, effective Januar v 1 , !98~ . qt t~e age o~ 6~ the 

Bonus will be reduced to $400 . 00 per year . Said Bonus will cease if 
the employee secLu·es additional employment and no d:.1al coverage will 
::,e permitted . The monies paid are ~o ~id in ~he purchas~ o f Health 

Pay ments will be pro-rated . based on withdr~wal date ~rem ~he 



A~:TICLE XXI

RATES FOR NEW JOBS

Section 1.

When a new job is placed In the bargaining unit and cannot be properly

placed in an existing classification, the Employer will not~~y the

Union wh~n it est~blishes ~ cla5sifi=atia~ 2~d the p~oposed ra~e. In

the Event the Union does not 2gree that the description and rate .are

proper~ the Union shall have thirty (~n) days in which to notify the

EmDlover of ,~~ objection" The description and rate shall then be

subject ~o neqotiations +or thirty (30) days, after which it may be

the subject of the grievance procedure, in the event a settlement has
r:ot .....

!:) ,~s 1-:: 0 II 1i:

ad j Lt S t rne r-'! t s =~.~t- e e i~ Lt!:' i=: :-:- .
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AfUICLE XX I 

RATES FOR NEW JOBS 

S<=>ct ion 1. 

When a new job is plac ed in the bargaining unit and cannot be properly 

plac e d in an existing classi~ication, the Employer will nati~y the 

Employer o~ its objection. The des~ription and rat e shall then be 

subjec~ to negotiaticns ~or t~irty (30) days, a~ter which it may be 

~he 5ubje~t o~ the griev3nce procedure, in the event a 5ettlement has 

..= ;j1 -
. - - - - ~. 
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~lF:T I CLE ~~;:(I I

UNION BULLET!N BOARDS

Sect. i Dr, 1.

The EmplDyer will provide a unlon bulletin b03rd in the Lapeer County

Sheri~~~s Department which may be used by the UniDn ~or posting

notices of the ~ollowing types:

Notice 0+ Union recre2~10n ~nd ~oci~l events_

c) Notice O~ the results of Union elections¥

d) Notic2 UT Union meetinos.
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AF:T I L~ XX _ : 

UNION ~ULL~TIN BOARDS 

Sect io n 1. 

The Employer will provide a uni on bulletin board in the Lapeer County 

Sher'ff's Department which m3y be used by the Union ~or pasting 

noti ces of the ~all owing t y pes ~ 

~) Notic e of Union recre2ticn and = □c i &l e v ent~-

c ) Noti ce of ": ,e t·esult:: of Unio r, electi-~n:,. 

~ ) Not i ce a~ ~nion meet ings . 

, . . ;... =· =--r- :J ;:; ~· _•\i :. ·~= .::.. -. \_-

so 



ARTICLE XXIII

SAFETY COMMITTE~

.A 5a~ety committee o~ one (1) employee representative per 5hi~t and

one Employer representative per shift is hereby established. This

committee shall not include Union Stewards or Alternates. The Safetv
CQmmittee shall meet at least onCE per month d~ring the regular hours

ARTICLE XXII 

SAFETY COMM! TEE 

A safety committee o~ one (1) employee representat ive per shift and 

one Employer repr esentative per shift is hereby establi5hed. This 

~~mmi~tee ~ - all not include Union Stewards or Alternates . The Safety 

ours 

For the -purposes o~ maki~g recommendation to the Empl y e r. 



AJ=;:TI CLE X: X I \i

FALSE ARREST INSURANCE

The Employer shall provide false arrest insurance for the bene~it of

~~~ empl~yee in such amount O~ ~overaoe and u~der 5u~h tarms and

hOI,-\iEVe t.- ~

that the amount o~ c~verage ~hall ~o~ ho reduced to an amount less

Crf-

F~LSE ARREST INSURANCE 

The Employ er shall provide false ar,-est insurance ~or the benefit o f 

cond:t~ons as the E~pl □yer sha"l deem 2cp ropr iate , ~rGvided, however, 

~hat ~he amount o ~ c~v erage shall ~ot be reduce~ to an amou nt ~ess 

than t ~at e xi sting as ~ the dste of the e xecution o f th:s Agreement. 



ARTICLE XXV

MATRONS

,no Employer hereby agrees that in the absence o~ reoular matrons that

other ~emale members of the bargaining unit may serve in that

Further, said other ~emale members of the bargaining unit
~hall the Laoeer County Sheri~~'5 Deoartment advised 2S to.. , their

may
matrcn's duties.

;.

ART_CLE XXV 

MATRONS 

The Employer hereby agrees that in the absence o~ r egular matrons that 

other female members of the bargaining un it may eerve in that 

Furt :er~ said othe- ~emale members o~ the bergaining unit 

matr~n's duti es. 



SH!FT DIF~ERENTIAL

The Employer hereby agrees tQ pay an 2fter~oGn shi~t di~~erential o~

twenty-five ($.25) cents per hour to be paid for time actually worked

by employees on the regular aft~~noon shift.

The Employer hereby agrees to pay a night shift di~~ere~tial of thirtv-

employees on the ~equ12r nlQn~ shi~t~

AF:TICLE XX"./I 

... 

The Employer hereby agrees to pay an afternoon shift dif~erential of 

twenty-five ($ . 25) cents per hour to be paid for time actuall y worked 

by empA □yees on the r egular afternoon shift. 

The Em~ loyer hereby agrees to p&y a n:ght sift ~if~erent~al of thirty-

.:A 



ARTICLE XXV!!

CLOTHING ALLOWANCE

A clothino allowance in the amount o~ three hundred ~i~ty and 00/100

($350.00) dollars shall be paid to detectives required to wear

=~vilian clothing. Said clothino allotment shall be paid on 0une 1st

Q~ eacn year during their term of this Agreement.

ARTICLE XXVII 

CLOTHING ALLOWANCE 

A ~lathing ~llowance in the amount o~ three hundred ~i~ty and 00/100 

($350.00) dollar s shall be paid to detectives required to wear 

=! v i ian clothing. Said clothing allotment sh~l- be paid on June 1st 

heir term of this Ag ·eemen~. 



A~:TIC L E :x: XIV! I I I

j:3ENEPAL

of
.L • - Visits o~ Union Re~resent2tives

Authorized representatives o~ the Union shall be permitted to visit

the ~peration o~ the Employet- during wDr~~inq ~ours ~a t31~~ with the

Stewat-ds o~ the Local Union anD/or represEntativES a~ the Employer
•• ~ .l.. l-
',.~ J. '_ 1 I

~ne progress of the work ~orce~ The unlon will a~range with the

Emo16ye~'+o~ the time and place pri~r ~o the occurrence of such

- ..
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AR I C:...E XX V I I I 

'=;ection - Visits o~ Union R~~r~sentativec 

Authori =ed representatives o~ the U . icn shall be permit~ed to v isit 

~he ~psrati~n o~ the Employer during wor~ing hours to t3lk with the 

Stewards o~ the Local Union and / r ~epressn_a~ i ve~ o~ the Employer 

==ncerni, .g matters covered by this 

~mploye 

- -=-=---=. -

.:.. 

The Union will arrange with the 

--------,_ ' - -. - - ... -

..:. : j 

:- ':. ... - = ,- - -;.::.. i 
t-- - · -- . · - -

..:. .:. .. -. --= · 
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Section 4. Sc rv:)0 1 i nq

The Employer shall pay the tuition~ reasonable expenses and provide

proper transportation ~or schools provided. Employees will receive

mileage o~ twenty cents ($.20) per mile round trip i~ the class is

held outside Lapeer County and if transportation is not ~therwise

Whenever an employee is requested by the Employer to use

his own pe~sonal vehicle in the line o~ duty and on the bU5i~e5s of

the E~ployer, he shall be accorded mileaoe Qf twe~tv cents ($.20) per

~~cticn 5~ - Sa~e Vehicles
!~ an employee believes _ motor venlCle to be de~ective~ the employee

shall immediatelv in~orm his sUDeryisor~ If the supervisor determines

~np venlCle to Qe de~ectiv2, the same shall be Darked and rS8ain

. - ..... - ..
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Si;:,r-tion 4 . Sch':lolinq 

The Employer shall pay the tui_icn, reasonable expenses and provide 

proper transportation for school5 provided. Employees will receive 

mileage of twenty cents (S .20 > per mile rou nd trip i~ the class is 

held outside Lapeer County and if tran5portation is not otherwise 

Whenever an employee is rea~~sted by the Emp loye r to use 

his own personal vehicle in the line o~ duty and on the business o~ 

!~ an amp!oyee believ es a motor v ehicle to be de~ective~ the employee 

~~all immediately in~orm his supervisor . If the supervisor determines 

par k ed u 1~~1 cleered by a me c hanic as ~i~ ~or ro~d ~er v ~ce. 

:::~ _-.:...; __ 



C;ect.iDr: 8. Accident ReDortsw

Any employee involved in any accident shall immediately report said

accident and any physical injuries sustained to the Employer. An

employee shall make out an accident report in writing on ~Drms

~urnished by the Employer and shall turn in all available names and

addresses o~ witnesses to any accider:t. Failure to comply with this

P t- 0vis i Ct n 5h Ct. 1 1 SUbjE'ct such employees to by the

Th~ Emnlover shall pay the bond premium ~or any employee who shall be

required to be bonded.
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C:ection 8. 

Any employee involved in any accident shall immediately report said 

accid2nt and any physical injuries sustained ta the Employer. An 

employee shall make out an accident report in writing on ~orms 

~urnished by the Employer and shall turn in all available names and 

addresses o~ witnesses to any accident. Failure to comply with this 

provision shall subject such employees to disc · plinar y action by the 

Emp 1 oyet·. 

Bonds 

requi ·ed to ~e bonded. 

"7 r '='":. :- : - . :! S- - .r ,r . , = 
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Sec:tio!l 12 . Minimum Court Time

Employees who are subpoenaed to appear . . ,one ~-1IT! 1nc:\ .L mat"': e ~-son

Cl-2';.'S :::f-f Ct- othe~- .:<.uthot-i::ed Doff- duty tiiT1E 1,-\.:ill o.:?id _. mijj:L~T:um o-f two

.' ..... ,
, .::. J hours at one and one-half ( ~

'.. l 1/2) times the straight time rate for

~hoi~ appearance In Count in lieu of any witness ~ees.

Section 13. - Equalization of Overtime

distributed equally among ___ I-

,=.=.1_ i i jDb

while ~till

2~~iciency of operation. Records of overtime worked and yefu52d shall
___ l-

I;:' .=<"_ i I job ~la55i~i=2tian.

in ma~~ing ~uch oVEYtime

~he 2bcve sys~2m. -- -. : .=.; t.= . .:..:. be
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Section 1~ - Mi . imum Court ime 

Employees who are subpoenaed to appear in Court on criminal mat~ers on 

~d~s cf~ or ether authorized cf~ duty time will paid 2 minimLm of two 

(2) hours at one and one- half <1 1/2) times the 5traight time rate for 

~h~ir appearance in Cou n t in lieu of any witness fees . 

Rection 13. - ~gualizatinn nf □v~rtime 

Overtime shall be distributed eqLa lly among 2mployees in each jo b 

e~~iciency of operation. Records of overtime wor ked and ~efused shall 

,~~ Employer shall = □ nsider 

senio.· i~y in making such o v ertime assignment5 when initially invoking 

; ':""'"' 1- 1 . . _;:=. ,-i 

:. r: 

- • .J:. "'; ..:: 1. -- - -•. = 



APTICLE XXIX

PROMOTIONAL °POCEDURES

g i \/en ~.LtC r-l t i rne ~~n the

L2peer County Sheri~f~5 Department. ~-e s.~_I.lt~.

~!ll be valid ~or a period o~ one (1) year»

The examlna~lon +n ~ill vacancy in the departmental =1255i~ic3tion

will be open to all ~ul1 time seniority departmental personnel.
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AF,:TICLE xx_x 

PROMOTIONAL 0R□r~DUPES 

An ex~minat ion w:11 gi v en at su~h time as vacan~ies may ===u~ in th~ 

L~peer C~unty Sheriff's Department. 
• , • ,L. . 

sa:?.a 1=- :-: am1na1..1on 

wi ll be v al!d for a period o~ one (1) y ear. 

will be open to all ~ull time seniority department31 person .el. 
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Section 5.
The following percentages will be applied when scorlng applicants:

a) W t- i t ten T est 5 :
40% o~ total score (applicants must receive

a minimum o~ 70% on the written test in

Applicants not receiving

70% on the written test will not be allowed

40% _~ total 5core~

1% ~or each year completed.

10

. . 

Section=- . 

The fellowing percentages will be applied when scor i ng applicants : 

a) Written Tests : 

ci 

40% o~ total score (applicants ~ust receive 

a minimum o~ 70% on the written test in 

Applicants not receiving 

70% on the written test wil! not be ~llowed 

to =o ntinue testing. } 

1% +or each y ear compl9ted. 

4 y ;:::,::., >·c: = ~1/. 

7 y ;;ar<E = 7 'l. 

10 y 22.t· s = 1 r):,: 

{ "j , · . , '\ 
.. - • , . ,r 

...,. ◄ 



PERSONAL LEAVE DAYS

Sectio!! 1.

Each Full time employee covered under the terms o~ this Ag~eement

shall be entitled to not more than three (3) personal leave days each

Such oersonal leave days shall not begin until the

em~lovee has completed si>: ~6) months of employm2ntn
l- _

:-1'= to

DUSlness matters that could not ~ormally be handled Qur!ng hours or
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AF,:TICLE XXX 

P~RSONAL LEAVE D~YS 

Section 1. 

E2ch Ful 1 • ime employee covet·ed under the ter·ms of this Ag.·eement 

shall be entitled to not more than three (3) personal leave days each 

Such personal leave days shall not beg~n until the 

employ ee h2s complsted s~x (6) mcnths o~ empl-yment. 

business mat~ers that could not ~ormally be h~ndled during hour s or 

~2ys not wi thin the em~loyee"s s~heduled hours o~ work. 



Tempor2ry and part-time employees shall not be entitled to oer~onal

Personal le2ve dav~ shall not accrue from Year year.

T2mpor2ry and part-t ime emcloy ees shall not be entitled to per5o nal 

0 ersonal leave days shell not accrue from y e ?r ta vear. 



Ar:;:T I CL!::: X:X:X 1

'3ect i Dr! 1.

All ~ull-time employees covered by thi~ Agreement who have completed

either ~!ve (5), ten (10) or ~ifteen (15) years o~ continuous service

in a full time capacity and who have per~ormed nine (9) months o~

actual work during their anniversary Year. shall on t~e ~irst payroll

an annual longevity payment based upon the ~ollowinq schedule:

Upon c~mpletio~ ~+ ~~ve

cDnt:~UOU5 service

(5 )

------ .. - .. -: . It!; .. ;: I' ::.__.- .-.- -'- .= ;:: i-- "...-1 ': .- =--. ",---

...;..... '"': ..:.-~ - -.--.. .. -_ .. .. --.-- -\/= :=. r'..;:. .- .
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Af;:TICL::: XXX1 

LQNr-.c:-vITY 

All ~ull-time emp loyees covered by this Agreement who have completed 

e~ther five (5), ten (10) or ~ifteen (15) years o~ ~ontinuous service 

~ 1 :\ +•-•.11 time c:i.pac i ty and who !"'1c<.V':" pet·fot·med nine (9) months of 

actual work during their anni versary year: shall on~~~ fi r st payroll 

□eriod ln December fa _lawi ng their anni v ersar y d~te of hire , recei v e 

an annual _ongevity payment based uoon the ;allowing s~hedul e= 

cont~nuou s servic e 

- C. 



A ~~TIC L!::: X X X I I

DENTAL & OPTICAL

Section 1.

The Employer agrees to provide each full time employee with Dental and

Optical Insurance comparible with those benefits in existance at the

th~ signing D~ this agreementn The agrees to pay the

The coveraOE shall apply tD all ~ull time seniQ~ity emOlovees and the

~remlums unaer the ~erm5 2nd ccndition~ se~ ~orth below~
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DENTAL & OP ICAL 

SPction 1 .. . 
The Employer agrees to provide each full time employee with Dental and 

Dptic.a-.1 I 1surarrc e compat·it•le 1-Jith tl"mse benef~ts in e:dstance 2.t the 

family, 

The coverage shall apply to all ~u!l time senio~ity employ ees and the 

employee's ~amil y. 

'-- ' T - -= - .-. : - -.._,.=, .-- ···· - - - - . 

_ , =;_·==:-.. --=-



-d) In all cases, the bene~it5~ eligibility, riqhts and

conditions of coverage shall be as limited and defined in the

provisions of the in5~rance policy.

d) In al l cases 1 the benefits, eligibility~ 1·ights and 

conditions of coverage shall be ~s !im1ted ~rid jefined in the 

provisions of the ins~r&nce policy . 
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SICKNESS AND ACCID~NT INSURANCE

The Employer agrees to provide each employee an opportunity to enroll

in a sickne~s and accident insurance program insured by an insurance

=a~rie~ selected oy the Employer ef~ective January The

Espl~yer agrees tD pay the ~ull premium ~or the 2forementioned

insurante cover:nq all full time SEnlQrl~Y 9mplDyees.
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Af.:"T"ICL~ XX XIII 

SICKNESS AND ACCID~NT INSURANCE 

The Employer agrees to provide each employee an op~ □rtunity to enroll 

in~ sickne5s and accident insurance progr~m insured ~y an insurance 

=arrier selected by the Employer a~~ective Januar y 1 . : 984 .. he 

Emp l ~y ~r agrees to 02v t · e full premium ~or ~ne e ~orementioned 
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APTICLE XXXI\/

SEVERABILITY AND SAVINGS CLAUSE

l~ 3ny Article or Section o~ this contract~ or i~ any ride~5 thereto~

shall be held invalid by operation o~ law or by any tribunal o~

=ompetent jurisdiction~ or i~ compliance with or en~orcement o~ any

Article or Section should be restrained bv such tri~un21 pendlng a

~1~2! determination 25 to its validity, the remainder of this contract

and any rider hereto or the application of such Article or Section to

persons or circumstances other than those to which it has been held

invalid or as to which compli2nce with or en~orcement ~~ has been
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-. ----- . - .. - .-... -
W~-~ ; i- , ~I

'" ----- -. - .'- =;-~ --:~':-f------ ..
. ~ . ~--"-'--. ; .\.' ..... : .. ,- ... -. - - -

~ ~ •. ~.~ •• w; - ~.~~.._ --.:l:::..... ~ ~=.; :=_ = :.':'..i'" Ii

...
\0- ~ .. - - ~- - ~ _. -. ~; '= =. '-. =. ~ : !=- ''''': '-. ~ ~_ "-. 'lI.- - - .. -" .. '-. ~.

- - .-- - --.. -" .--__ a~ " -- - ..'=: i=.~..L
. ".

.., t::;-r:=.:::; :. ~ ::- ----.-- - : .
'_ ,_:... j. =:1"= -:. : ...../ =

. ..=: "=. [- CJ '=a : !~::.ii'::- -
....

:-:::;; :-!~ -; =.:;- ;: ~~ ,...~.=... - - -- '- - "-. -- - ~ ... - - .- .- - .. - --.. - .- " "......-... - . - .. - ~., ~- \. -" ( l'.:
-. !!!'-~:- :..:..=- • ..:.. .... .,.'

- .. -.a. ._
:-..:i" ~~: __ = !;~

' ·-

Af;:TICLE XXXIV 

SEVERABILITY AND SAVINGS C! AUSE 

!f any Art:cle or 5?cti~n of this contract, or if any ride~s thereto 1 

shall be held invalid by operation of law or by any tribunal oL 

=~mpetent jurisdiction 1 or if compliance with or enforcsm~nt of any 

Art:cle or Section shou!d be restrained by such tr i~unal pending a 

fi~al de~errnin2ti~n 2s t~ :ts validity, ~he remainder of this contract 

and anv rider hereto or the app_ic2tion of such Article or Section to 

persons or circumstances other than these to which it has been held 

invalid or as to which compliance with or en~arcement Q~ h 2s be en 

:: '..:.'.:::I 



APTICLE XXX~)

""'.

TERMINATION OF AGRE~MENT

The Agre9ment shall be in ~ull +orce and e~~ect ~rom the date o~ its

execution tD and includinc December in

~CtiC2 of the desi~e to =2:'-\/ed 1- ••
1..1' •./
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Af;:T I CLE XX X\.' 

TERMINATION OF AGRE=M~NT 

Se::::t ic·r1 

T ,2 Agreement shall be in full ~orce and ef~ect from the date o~ its 

execution ta and includin; December ~1~ 1990, and eha~l continue in 

- -=· 

~rt y upon~ s ~~ er at lea5t si xty (6C) days =riar to the 

e :-: p i r at i on .· 
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A~:T I CLE X X X 'v' I

EFFECTIVE DATE OF THIS AGREEMENT

Section 1.
The Employer and the Union agree that this collective bargaining

agreement shall become e~fective as of the date of its execution and

except for the following provisions:

1'} Classification schedules annexed hereto and described as

.}2.nU2XY 1:, 1988 •

.-, ,
"::"i

~orth herein for the clas5ifi~2tions o~

Correction5'Of~icer and Disoatcher shall be open and subject

to reneoctiaticn upon the- .
._ ._ T. ,.

=;~e'=-:'l \/e C2."'C~

. .
".- '- •• -: t ': "':; ~- -, ~. ,-.. "-'.-
i ~='-:,_,-~ i =JII= Z i '_

AFnIC~E XXX'-i! 

EFF~CTIVE DATE OF TH_S AGRE~MENT 

Sectior, 1. 

The Employer and the Union agree that this collective bargaining 

agreement shall become e~fective as of the date o~ its execution and 

except for the following provisions: 

1) Classification schedules annexed ,ereto and described as 

"!:::>:h:.bit A" sha.11 

,}"2.nuat·y 1 ~ 1988. 

become e~~ective 3nd re~roactive ... -._ ,_. 

Corrections ufficer 2nd Di~patche ~ ~hall be open ~nd subject 
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\. IN} WITNESS WHEREOF, the part ies hereto have hereunto set the ir hands

'and seals the day and year first above written.

In the Presence of:

q~\.~,--,
,J

Mary Ellen Thick, County Clerk

~~.~AJ

~~~r_

~.

Lapeer County Commissioners

Richard Kloor, Chairman

~\U.~
Ronald KalnqUin~eriff

<iSJ2V--'a..J ~ .. C~~n~_><~_
J

Edward Jamison, Undersheriff

Robert R~pson, Bargaining Committee

Robert DeTavernier, Barg. Co~~ittee

' . 
' , 

•. IN, WITNESS WHEREOF. the parties hereto have hereunto set their hands 

·and seals the day and year first above written. 

; 

In the Presence of: Lapeer County Commissioners 

~\-~~ 
<) 

Mary Ellen Thick, County Clerk Richard Kloor, Chairman 

~16 .~ 
Ronald Kalnquin,eriff 

J 
Edward Jamison, Undersheriff 

Richard ZiKi.er~F.O.P.Business 

~k? 
Rep. 

K(nneth Schroeder, Chief Steward 
I 

Robert Rapson. Bargaining Committee 

Robert DeTavernier. Barg. Com.~ittee 
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LETTER OF UNDERSTANDING
BETWEEN

LAPEER COUNTY SHERIFF
LAPEER COUNTY BOARD OF COMMISSIONERS

AND

FRATERNAL ORDER OF POLICE

During the first two years of this Agreement, no bargaining unit member will
be laid off. This Agreement is null and void if the Employer's Health Care
Insurance Premium Costs exceed a Twenty-five (25%) percent increase from the
first year of the contract to the second year.of the contract.

Z'-2~.A>t;:;2::-
Richard Kloor, Chairman
Lapeer County Board of Commissioners

LET!'ER OF UNDERSTANDING 

BETWEEN 

LAPEER COUNTY SHERIFF 
LAPEER COUNTY BOARD OF COMMISSIONERS 

AND 

FRATERNAL ORDER OF POLICE 

During the first two years of this Agreement, no bargaining unit member will 
be laid off. This Agreement is null and void if the Employer ' s Health Care 
Insurance Premium Costs exceed a Twenty-five (25%) percent increase from the 
first year of the contract to the second year of the contract. 

Richard Kloer, Chairman 
Lapeer County Board of Commissioners 
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EXHIBIT A

SHERIFF~S DEPARTMENT

UNIT A

January 1~ 1988 - December 31~ 1990

CLASSIFICATION 01-01-88 07-01-88 01-01-89 01-01-90

LIEUTENANT
9 ..'?9 10.44 10.75

10.65 11. 30

:t ~. _ 5:: 11 u ~37

11 . :::.~ 11.73 4 ~1 :'-"tC~
.:..... ::. ,,_, W 1:: • .i1-4

12 _ 2C> 1::.75 l3.13

1 ~ ~11... '-'" - .. 13 ..S1

..../e .a ~-: . ..:. "':1 a .::-.= ~4.71
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CLASSIFICATION 

LIEUTENANT 

Ent •·y 1 eve 1 

Five ( 5) yeat·= 

SEf;:GEANT 

EXHIBIT A 

SHERIFF'S DEPARTMENT 

UNIT A 

January 1~ 1988 - December 31, 1990 

01-01-88 

9.99 

10.49 

11 . 56 

12 . 20 

13. 01 

~3.66 

07-01-88 01-01-89 

.:.. .,_ - ~ 
: :~:'. '-

1(1 • 14 

10 . 6 ':0 

"f -. '""':""' •
;...::. . -~· ·::l 

1:-.21 

13 . 86 

1 -".'i = L 
-- • --' 

10 . 44 

1 ('. 97 

.. .. c---, 
J.. - ,I ...J-

12 .08 

-. = ,.. = r- r-'1 1 = ·1 
:- - · - - . - · 

01-01 -90 

10 . 75 

11 .30 

11.87 

12 . 44 

14. t) 2 

~1 . 86 

: - • 11 _:, ;._. 
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EXHIBIT A

SHERIFF'S DEPARTMENT

UNIT B
January 1, 1988 - December 31, 1990

CLASSIFICATION 01-01-88 07-01-88 01-01-89 01-01-90

DETECTIVE

:3.80 9"20 9.48

One (1) 'y'E2X q "':7'11 Q ce,
: '_'W 9 os

'=1. 69 9 E:4 10.14 10.44

1(>. '_"_' 10.64

10.77 10.93 11.26 11.60

Fi\/E (5) \'E2XS 11.AO 11 . ,:::::J 12.00 12. 31~

12.62 1...;.. 00
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1988 wil~ not be ~~~ect~d bv th~ Entry level~ One ye~~

I 

" 

CLASSIFICATION 

DETECTIVE 

~:1t·y Level 

One (1) y ear 

T~o ( 2) ye 2. t· s 

Tht· eE (3) y ears 

Fou t· (4) y eaws 

Five ( 5 ) y e~s s 

Si:-: U:,) y e2.rs-'-

DEF'UTY 

EXHIBIT A 
.; 

SHERIFF"S DEPARTMENT 

UNIT B 

January 1, 1988 - December 31, 1990 

01-01-88 07-01-88 01-01-89 

8.80 9.20 

9.24 9.38 q l..' . ~ ....... o 

9.69 9 . Sil 10 . 14 

10. 19 l(l.33 10.64 

10 .77 10.93 11.26 

11.48 11 . -~5 1 '.2 • :)(l 

12.07 

8 .. 29 
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9.95 

10.44 
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A 01 
- • r -

11.33 
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=--~-:.2 !- .}?_~}, 1, ~q ~3s wi!l '.::·e t-2q 1_•. =..t·ed ~::: :-: ?. ~--: =.-: -::-!e =-:.-:. -·..,, l 2 \l2l :=.~e:::~ 



EXHIBIT A

SHERIFF~S DEPARTMENT

UNIT B

January 1~ 1988 - December 31~ 1990

CLASSIFICATION

CORRECTIONS OFFICER
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CLASSIFICATION 

CORRECTIONS OFFICER 

DI SF'ATCHEf.: 
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EXHIBIT A 

SHERIFF'S DEPARTMENT 

UNIT B 

January 1~ 1988 - December 31~ 1990 

01-01-88 

',..,q 
I • ..:,_ • 

7.66 

8 . '14 

8 .86 

9 .. 31 

07-01 -88 

7 -' • .' I 

s. 1. -.S 
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EXHIBIT A
SHERIFF~S DEPARTMENT

UNIT B

January 1~ 1988 - December ~1, 1990

CLASSIFICATION 01-01-88 07-01-88 01-01-89 01-01-90

DEPUTY CLERK I
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