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AGREEMENT
between
THE SCHOOL DISTRICT OF THE CITY OF KALAMAZOO
and
LOCAL UNION NO. 214
affiliated with

THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS,
CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF AMERICA

1991 - 1993

This Agreement entered into this day of

1991, by and between the School District of the City of Kalama-
zoo, Kalamazoo County, Michigan, hereinafter called the BOARD and
the International.Brotherhood of Teamsters, Chauffeurs, Ware-

housemen and Helpers of America, hereinafter called the UNION.
WITNESSETH

Whereas both parties following a period of negotiations have
reached certain understandings which they desire to memorialize.

In consideration of the following mutual covenants, it is hereby
agreed as follows:

ARTICLE I - RECOGNITION

Section 1 - The Board hereby recognizes Teamsters Local Union No.
214 as the exclusive representative as defined in Section II of

Act 379, Public Acts of 1965, in regards to wages, hours, and
other terms and conditions of employment for all bus drivers
employed by the Board. The term driver when used hereinafter in
this Agreement shall refer to all employees represented by the
Union in the bargaining unit as above defined.

Section 2 - The Union, its members and the Board of Education
agree to provide equal employment opportunity to all persons
without regard to race, creed, color, sex, age, national origin,
or religion.

Bection 3 - Steward:
A. The Board recognizes the right of the Union membership
to elect two (2) job Stewards from the Board’s list of
seniority employees.

When ten (10) or more summer assignments will be filled
during the summer work period, at least one (1) of such




position shall be awarded to a Union Steward, who will
normally be the Senior Steward, unless neither of the
designated Union Stewards desires to work during the
summer work period. The Steward shall be given only
such extra seniority to allow him/her to accept the
last available assignment.

c - v 4

Bection 1 - Pursuant to Act 379 of the Public Acts of 1965, the
Board hereby agrees that every driver employed by the Board shall
have the right to freely join the Union for the purpose of
collective bargaining in regard to wages, hours, and other terms
and conditions of employment. Membership in the Union is not
compulsory. Employees have the right to join, maintain or drop
their membership in the Union. Neither party shall assert any
pressure on or discriminate against an employee in regard to such
matters. However, each employee in the unit shall pay his/her
own way and assume his/her share of the unit’s financial obliga-
tions along with the receiving of economical benefits contained
in this Agreement, including dues, initiation fee or service fee.

Section 2 - In accordance with the provisions set forth under
Section 1 of this Article, all employees in the bargaining unit
shall, as a condition of continued employment, pay to the Union
the employee’s collective bargaining representative an amount of
money equal to that paid by other employees in the bargaining
unit who are members of the Union which shall be limited to an
amount of money equal to the Union’s regular and usual dues. For
present drivers, such payments shall commence thirty-one (31)
days following the effective date or on the date of execution of
this Agreement, whichever is the later; and for new employees the
payment shall begin thirty-one (31) days following the date of
employment.

Section 3 - During this Agreement, the Board will deduct from the
pay of each employee covered by this Agreement who authorizes the
Board to do so in writing, the initiation fee and monthly dues or
service fee. These amounts to be determined by the Union. The
Union will notify the Board of the amount to be deducted and any
changes thirty (30) days in advance, provided, however, the Union
will not request a change in the deduction amount more than one
(1) time per year. The authorization for such deductions shall
comply with applicable law and shall be presented to the Board
prior to the start of deductions. Deductions shall be made once
a month.

Section 4 - The Union will indemnify and hold the Board and its
members harmless from all claims, costs and attorneys’ fees
arising from any claims by employees relating to deduction(s) for
dues or fees required by this Article. It is clearly understood
that the Board assumes no liability by reason of compliance with
the provision of this Article and assumes no responsibility for
collecting delinquent dues unless the delinquency is the result
of the Board’s action.




Section 5 - It shall be the responsibility of the Union’s Job
Steward to present dues deductions and initiation fees deductions
authorizations to the School District’s Human Resources Depart-
ment.

TICLE III - CO [o] (o]

Section 1 - The Union agrees that during the term of this Agree-
ment, it shall not direct, instigate, participate in, encourage,
or support any concerted action against the Board by any bus
driving employee or any group of bus driving employees.

[+ V_~- BOAR (o]

Section 1 - The Union recognizes that except as specifically
limited or abrogated by the terms and provisions of this Agree-
ment and to the extent authorized by law, all rights to manage
and direct the operations and activities of the School District
and supervise the bus drivers are vested solely and exclusively
in the Board. g

Section 2 - The Board’s right to reprimand, suspend and discharge
employees for just cause and to insure safe operations includes
the right to implement-and administer reasonable rules, regula-
tions and policies. The Board shall have the right to make rules
and regulations not in conflict with this Agreement as it may
from time to time deem best for the purpose of maintaining order,
safety, security, efficient and/or effective operations. This
shall include the right to modify and enforce rules governing
regulation and testing for substance use, provided however, such
rules shall not be broader in scope than those required or
allowed governing other transportation employees subject to U.S.
Department of Transportation regulations. The Board shall make
the Employees and the Union aware of new or modified rules and
regulations prior to implementation. All Employees shall be
required to adhere to the general policies of the Board and shall
observe and obey all rules and regulations of the Board. The
rules and regulations shall not limit the Board’s right to
discipline or discharge Employees under appropriate circumstances
whether or not the cause for such action is addressed in said
rules. Such discipline may be challenged through the grievance
procedure.

Note: The parties agree that while the regulation of absenteeism
and tardiness is subject to rules established pursuant to this
Article, the provisions of the 1988-1991 Agreement and the
practices, procedures and guidelines now used by the District to
administer these rules shall remain in effect for the duration of
the 1990-1991 school year and thereafter until replaced with a
substitute absenteeism rule.




Bection 3 - Subcontracting: The Board reserves the right to
subcontract whenever such subcontracted services will provide
more efficient services to the City of Kalamazoo School District.

Section 4 - The Board shall continue its practice of employing
casual and on-call drivers to perform fill-in work, provided,
however, these employees will not be assigned to routes which
would lead to the lay off of seniority drivers and such drivers
shall not hold a bid route which can be filled with a current
seniority driver. Such casual and on-call employees are not part
of this bargaining unit and not subject to the provisions and
protections of this Agreement.

This provision does not alter the District’s right to hire
regular employees who are used for fill-in work and who are part
of the unit and covered by the seniority provision of the agree-
ment.

ARTICLE V - DISCIPLINE

The Board shall not discipline or discharge non-probationary
drivers without cause. If an employee is going to receive a
disciplinary action or discharge, the Board shall furnish a
written warning notice or notice of discipline or discharge to
the employee with copies of the same to the Union and the Stew-
ards. The Stewards should be present for disciplinary action
unless otherwise requested by the employee that the Stewards not
be present.

The warning notice as herein provided shall remain in effect for
a period of nine (9) work months from the date of said warning
notice at which time it will be removed from the employee’s
files. Discharge must be by proper notice to the employees and
the Union. Any employee may request an investigation as to
his/her discharge or suspension. Should such investigation prove
that an injustice has been done to an employee, the employee
shall be reinstated and compensated at his/her usual rate of pay
for the period he/she was out of work. A request by an employee
for an investigation as to his/her discharge or suspension must
be made by written request within five (5) calendar days from the
date of discharge or suspension. Appeal from discharge or
suspension must be heard within ten (10) calendar days from the
date of discharge or suspension. If no decision has been ren-
dered within fifteen (15) calendar days, the case shall then be
taken up as provided for in Article VI hereof.

ARTICLE VI - GRIEVANCE PROCEDURES

S8ection 1 - Definition of a Grievance: A grievance is defined as
an alleged violation or misapplication of any provision of this
Agreement. )




Section 2 - Procedure:

A.

Verbal: Any employee having a grievance must take the
matter up with the employee’s Steward within five (5)
working days after the employee has knowledge or rea-
sonably should have known of the violation or misappli-
cation of the contract. In matters involving disci-
pline, the Director will, as promptly as possible,
arrange for a Steward to be present. The immediate
supervisor shall respond to the verbal grievance within
three (3) working days after the date it was discussed.

Written:

Step 1: If the grievance is not settled under the
verbal procedure, the Steward will reduce the grievance
to writing on the appropriate form and deliver it to
the Director of Transportation within three (3) working
days after the answer was due. Such grievance shall be
dated and signed by both the Steward and the employee.
It must state the facts upon which the quevance is
based, the article violated, and the day it was dis-
cussed at the verbal step of this procedure. Policy or
class grievances need only be signed by the Steward.
The Director of Transportation shall have five (5)
working days to respond to the grlevance after the date
it was filed. The Director shall sign and date the
grievance to acknowledge receipt, and will keep a copy
and return the original and one copy to the Union
Steward.

Btep 2: If the grievance is not settled, the Union
may, after five (5) working days from the receipt of
the Director’s answer, or the date it was due, deliver
to the Director of Contract Administration a request

for a meeting between the parties. Such meeting will

be held within seven (7) working days from the date of
the request. The Director of Contract Administration

shall be allowed five (5) working days after the meet-
ing to render a written decision.

Step 3: In the event the grievance is not satisfacto-
rily settled at Step 2, the Union shall have ten (10)
days in which to submit the grievance to binding arbi-
tration in accordance with the procedures set forth
below or to the Teamsters Local 214 Grievance Panel for
its review. Notice of the Union’s intent to proceed to
the Grievance Panel must be submitted to the Board in
writing. The decision of the Grievance Panel shall be
made within sixty (60) days of the notice to the Board
of submission of the Grievance Panel. Should the
Grievance Panel recommend that the matter be submitted
to arbitration, the Uniom shall have ten (10) days
after the Panel’s decision to submit the matter to
arbitration in accordance with the procedures set forth




below. If the grievance is not so submitted within ten
(10) days, it will be considered closed on the basis of
the last disposition.

a. If the matter is not resolved under Step 2, the
Union may appeal to arbitration by giving written
notice of the appeal to the Director of Contract
Administration within thirty (30) calendar days
after the Step 2 answer was due or received by the
Union. All matters to arbitration shall be done
under the rules of the Federal Mediation and Con-
ciliation Service except as modified herein.

The arbitrator shall limit his/her decision stric-
tly to the interpretation, application or enforce-
ment of the provisions of this Agreement and shall
be without power or authority to make any decision
contrary to or inconsistent with or modifying or
varying in any way the terms of this Agreement.
The arbitrator shall also be without power and
authority to make any decision relating to the
discipline or discharge of any employee who has
not completed his/her probationary period.

Bection 3 - Arbitrator’s Decision, Fees:

A. It shall be the responsibility of the arbitrator to
render a decision with thirty (30) days of the closing
of the case, if possible.

The charges of the arbitrator for his fees and expenses
will be borne equally by the parties. If a fee is
charged for the room where the hearing is held, this
also will be borne equally by the parties. Each party
shall pay the expenses of its own witnesses and repre-
sentatives.

The arbitrator’s decision on an arbitrable matter
within the jurisdiction shall be final and binding upon
the Board, the Union and the employee(s) involved.

Only one grievance shall be presented to an arbitrator
in any one hearing and on any one day, unless the
parties agree in writing to combine grievances for the
same arbitrator or the grievances involve the same
incident and the same issues.

8ection 4 - Definition of Working Days: As used in this Article,
"working days" shall be Monday through Friday inclusive, exclud-
ing any paid holidays provided for in this Agreement.

Section 5 - Settlement of Grievance and Time Limits: Any written
grievance not appealed to the next-Step in accordance with this

Article by the Union shall be deemed resolved on the basis of the
Board’s last response, without precedent. Any written grievance




not responded to by the Board within the applicable time limit
shall automatically advance to the next Step of the grievance
procedure. Time limits may be extended by mutual agreement.

TICLE VII - SENIORITY

Section 1 - Seniority is defined as the driver’s length of
employment by the District in this unit since their last date of
hire subject to the other provisions of this Article. Seniority
shall be utilized solely for those purposes and to the extent
specifically authorized by other provisions of this Agreement.

Bection 2 - When a new employee is hired, he/she will be a
probationary employee for the first ninety (90) days of employ-
ment. A probationary employee will have no seniority rights, but
when such rights are acquired, service will date back to the last
date of employment. The District may terminate the employment of
a probationary employee at any time with or without cause or
notice and such action shall not be subject to review in the
grievance/arbitration procedures.

Section 3 - Loss of Seniority: An employee’s seniority will
terminate for any of the following reasons:

A. If he/she quits or retires.

B. If he/she is discharged for just cause and the dis-
charge is not reversed through the grievance procedure.

An employee who has been laid off fails to report
within five (5) working days after being notified to
return to work, or after being recalled by registered
mail, certified mail or telegram at his/her last ad-
dress or record as shown on the Board of Director’s
books. It is the employee’s duty to notify the Board’s
personnel office of any change of address.

If he/she is absent from work for three (3) consecutive
working days without properly notifying the Board or
Director.

If he/she does not return to work on the required date
following a leave of absence, unless excused in writing
by the Director and the Board’s personnel office.

If he/she is laid off or on leave of absence for any
reason, other than workers’ disability compensation
leave, for a period equal to the length of his/her
seniority at the time his/her layoff or leave began or
one (1) year, whichever is less.




Section

A.

4 - Layoff and Recall:

In reducing the work force because of lack of work, or
other legitimate cause, the last employee hired shall
be the first employee laid off, and the last employee
laid off shall be the first employee rehired within the
bargaining unit, providing that the remaining employees
are qualified and able to perform the remaining work
after a layoff and the eligible employee is qualified
and able to do the available work in a recall. If not,
seniority will be a secondary factor only as necessary
to secure a qualified employee.

In the event of a recall from layoff, an employee so
recalled shall be given five (5) working days notice of
recall to work, mailed to his/her last known address by
certified letter, return receipt requested. 1In the
event the employee fails to make himself/herself avail-
able for work at the end of said five (5) working days,
he/she shall lose all seniority rights under this
Agreement and shall be considered a voluntary quit.

ARTICLE VIII - SCHEDULING

Bection
retains

1 - Introduction: The parties recognize that the Board
the right to establish, alter and amend all transporta-

tion routes and schedules and to add runs, routes or special
trips as it sees fit to provide for the efficient and complete
satisfaction of all transportation needs. The parties further
recognize that the drivers have an interest in selecting avail-
able assignments in a fair and predictable manner. This article
is intended to provide a method to secure fair selection of
driving assignments.

Section 2 - Definitions: The following definitions shall be used

in composing and assigning driving opportunities:

Route: An established schedule and combination of

runs which begin and end at the transporta-
tion yard.

An established schedule and path which may be
either:

a) Pick-up or return home schedule for stu-
dents of a particular school;

b) Shuttle for students between school buil-
dings or other facilities during their school
day;

c) Travel to &nd from transportation yard or
between runs defined above in a) or b).




Base
ment:

Noon
ment:

Assign-

An established schedule and combination of
routes, normally a morning route and after-
noon route, which form the basic work day for
each reqularly assigned driver.

Assign-
An established route which begins after 10:00
a.m. and prior to 1:00 p.m. and which is not
coupled with a morning or afternoon route.

Summer Assign-

ment:

An established schedule and combinations of
routes to be available during the summer
school work period.

Extra Assign-
ments: An irregular or one time route which includes
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but is not limited to approved field trips,
athletic events and special events. This
also includes a route which is scheduled to
occur less than every school day during the
school term. These trips will be scheduled
with the Transportation Department and sched-
uled in accordance with this agreement. This
does not include an unanticipated or emergen-
cy run during the school day which may be
added to an existing route within the discre-
tion of management.

- Bidding: The bidding procedures below are not used

to provide fill-in for routes which are open due to the absence
of the driver who normally holds the bid assignment. These

routes will be filled on a daily fill-in basis by assignment to
call-in drivers or drivers not scheduled to work during the time

needed to

A.

cover the available assignment.

Transition Bidding: For Fall, 1991, and 1992, only.

The schedule of all base assignments for the regular
school period will be published by the Monday before
the school year begins in 1991 and 1992. Each driver
will be offered the right, in seniority order, to
select from the available base assignments. That
assignment will become the individual’s bid assignment.
The assignments bid for in the fall, 1992, shall not be
automatically re-bid thereafter.

ding: drivers requesting a noon
assignment during the regular school period shall
advise the Transportation Office of that request by the
Monday before school begins each year. Drivers will be
assigned a noon assignment on the first day of the
school year.




A list of biddable noon assignments will be posted on
the last day of September. Thereafter, each driver
will be offered the right, in seniority order, to
select from the available noon assignments which do not
conflict with their base assignments. No driver shall
be allowed to bid for a noon assignment which, when
combined with their base assignment, will create an
overtime work schedule unless no other noon schedule is
available which can be performed without overtime.

That noon assignment shall become the individual’s bid
noon assignment for the remainder of the school year.

Extra assignments shall be
made available on a rotating basis to all regular non-
probationary drivers who hold a regular bid work as-
signment during that school term. The following steps
will be followed to award bids for trips. The parties
agree that these procedures are established on the
assumptions that all drivers wish extra assignments and
are available for assignment when the assignment is
available. It is the drivers’ responsibility to be
aware of their position on assignment lists and trips
that are available to them.

(1) A list of all known field trips will be posted by
9:00 a.m. on the second day prior to the trip,
along with a list of the drivers who have been
assigned the trips. (Thursday will be the appro-
priate day for Saturday, Sunday and Monday trips
as a single unit.)

Each driver assigned to an extra assignment for a
day shall, by 4:30 p.m. on the day of the posting,
submit a preference list for the available assign-
ments. The assignment will be made in seniority
order to the bidders’ preference. Drivers will be
notified by the end of the day prior to the trip
which assignments they have.

Extra assignments not known prior to the posting
deadline or not filed by the above procedure be-
cause an eligible driver does not submit a bid
will be offered in rotating seniority order from a
second seniority rotation list.

Drivers who choose not to bid on a posted assign-
ment or to perform an offered unposted assignment
or who cannot be reached on one verified call to

perform an unposted assignment shall be passed on
the appropriate rotation list as though they per-
formed the assignment.

Notwithstanding the-above general rule, scheduled
routes which occur less than every day during the
school term will be assigned to a fill-in driver.




(6) Special Rules.

(a) The absolute seniority among drivers shall
prevail when drivers with higher and lower
seniority are eligible to bid for the same
unit of extra assignments.

A driver whose name appears at the top of
both the regular and emergency lists at the
same time must elect the assignment he/she
prefers when both assignments come up at the
same time.

If a driver is ill on the day their name is
posted, the dispatcher will call that person
by phone and fill the bid sheet out for then.
If the driver cannot be reached, that driver
will be assigned an assignment by the dis-
patcher.

During down time (Winter break, Spring break)
the rotation list will go back to the top
until regular school begins. Then it will
resume where it was before the break. This
separate list will be used for all assign-
ments which begin after midnight on the last
day of work prior to the break. A posting of
all known assignments to be available during
the break period will be put up at 9:00 a.m.
on the second day prior to the first day of
the break period.

If an awarded trip is cancelled before the
driver reports for the trip, the driver will
be eligible to bid the next available posting
in order of seniority. If the driver reports
for the trip and it is cancelled, the driver
will be paid the guaranteed two (2) hours.

Summer Assidnment Bidding:

List of biddable summer assignments will be posted
at least two (2) weeks prior to the end of the
regular school period if possible. This list will
be posted for forty-eight (48) hours during which
time drivers with seniority may bid on these as-
signments. The most seniority bidding employee
will have preference, and so on, provided that
employee has the current qualifications and abili-
ty to do all the required work including special
requirements to assist special needs riders on the
preferred route.

A list of drivers with seniority who requested but
did not receive a bid summer assignment shall be




maintained. Each open assignment during the sum-
mer period will be offered to the drivers on that
list in seniority order.

Vacancies:

(1) A vacancy is defined as a base assignment or a
noon assignment which is not held as a bid assign-
ment by a regular driver.

Within five (5) days after the vacancy occurs, the
assignment will be posted on the bulletin board.
The posting will remain up for two (2) full work
days. All non-probationary drivers who are eligi-
ble to bid may place their name on the sheet re-
questing the assignment.

The assignment will be awarded to the most senior
driver if all other matters such as ability and
qualifications are equal. The successful bidder
shall be notified in writing of the selection.

A driver who has successfully bid to and been
awarded a job pursuant to the provisions of this
Article shall remain in that assignment for at
least .two (2) full months of work before he/she
may bid on any other vacancy, provided however,
that no employee may move to an open assignment
more than two (2) times per year, and provided
further, however, that if the Board modifies the
bid assignment in such a manner that the normal
actual hours of work are changed by more than one-
half (1/2) hour, this provision will not apply to
that individual. The limits contained in this
section apply separately to base and noon assign-
ments.

The Board reserves the right to hire from the
outside providing no driver in the unit bids on a
vacancy or there is not qualified bidder for the
job.
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Bection 1 - The Board shall establish starting time(s) for each
employee based on the specific assignment the individual holds or
is assigned. Each driver’s work day shall begin at the first
starting time of each day.

Section 2 - The starting time(s) of each route for each driver
will normally include a preparation time prior to the initiation
of the route. Each driver so assigned shall be responsible to
warm the bus as needed, unplug the bus as needed and perform
other safety, security and preparation work as established by the




Board. Failure to appear on time for this work shall be the same
as failure to be on time for any other assignment.

Section 3 - The Board has the right to schedule employees to
attend in-service training sessions. Attendance at sessions
scheduled at least forty-eight (48) hours in advance shall be
mandatory.

Section 4 - The Board may request that unit employees perform
various functions which are not part of the drivers normal duty
assignments for the Transportation Department. Performance of
that work, except for making route maps, shall be voluntary.

ARTICLE X - WAGES
Section 1 - Wages:

A. The following pay schedule shall apply to all drivers
when performing driving duty. Anniversary date shall
be based on the last date of hire:

07/01/91 01/01/92 07/01/92 01/01/93

.85 8.10 8.60 .85
Year .35 8.60 9.10 .35
Years .70 B8.95 9.45 .70
Years .04 9.29 9.79 .04
Years .37 9.62 10.12 .37
Years

After five (5) complete years of service to the School
District as a driver, the Board shall pay said Driver
$100 longevity pay. The amount will be paid in a
separate check during the last pay period of the school
year.

The Board will pay all drivers at the rate of $7.00 per
hour for all hours spent in assignments described in
Article IX, Sections 3 and 4, except that when a driver
forfeits regularly scheduled work hours on their base
or noon assignment to attend an assigned in-service,
they shall be paid their regular rate. Drivers who
work as an aide on a bus will be paid at the applicable
aide rate for that work.

Drivers will be paid time and one-half (1 1/2) for all
hours actually worked in a work week in excess of forty
(40) hours. The work week will begin and end on at
Saturday midnight for purposes of this calculation.
There will be no pyramiding of hours or overtime for
hours receiving premium pursuant to other provisions of
this Agreement.




Section 2 - Wage Guarantee Provisions:

A.

Regular seniority drivers who hold assignments pursuant
to their bidding rights established in Article VIII
shall be protected by the following guarantees:

(1) Each driver who bids for and holds a base assign-
ment or a summer assignment shall be guaranteed
four (4) hours of pay for that base assignment.

Each driver who bids for and holds a base assign-
ment or a summer assignment which requires the use
of a 1lift bus shall be guaranteed five and one-
half (5 1/2) hours of pay for that base assign-
ment.

Each driver who bids for and holds a base assign-
ment and, in addition, a noon assignment shall be
guaranteed up to two (2) hours of pay for the noon
assignment. This guarantee will be reduced by the
amount of time a driver’s base assignment exceeds
six (6) hours. [In effect, no driver will receive
compensation in excess of eight (8) hours per day
because of the guarantee provided in this para-
graph.]

The guarantees offered in this section apply only when
the driver performs all of the routes included in the
schedule for the day, whether the failure to work all
routes results from driver inability to perform all
assignments or a school schedule which cancelled one or
more of the routes. 1In such event, the driver will
receive pay for his/her actual hours of work for that
day.

Regular seniority drivers shall, in addition to those
items above, qualify for protection of the following
guarantees:

(1) Each driver who accepts an extra assignment shall
be guaranteed two (2) hours of pay for that as-
signment.

Each driver who accepts an extra assignment which
is scheduled after the end of the regular school
day or on Saturday and which will be of five (5)
or more hours in length, shall be provided an
admissions ticket to the event, if applicable, and
a meal reimbursement of $6.25.

Each driver who accepts an extra assignment re-
quiring an over night stay shall be guaranteed
sixteen (16) hours ef pay for the assignment, plus
reasonable reimbursement for lodging and meals.




Each driver required to attend an in-service trai-
ning session or any other meeting called by the
Board or conducted by the Transportation Depart-
ment which is not contiguous with scheduled work-
ing hours shall be guaranteed one (1) hour of pay
for the session.

Any driver who is directed to report for work by
the Supervisor of Transportation and for whom no
work is provided shall be guaranteed two (2) hours
of pay for so reporting.

If the Board publicly announces that schools will
be closed for the day due to inclement weather or
any other act of God, and the District is not
required under MCL 388.1701 to make up such day in
order to receive aid from the State of Michigan,
all employees covered by this Agreement who have
completed their probationary time and who were
scheduled to report to work on said day will be
paid their latest scheduled daily pay based on
their hourly rate. The parties acknowledge that
this provision has been entered into based on the
current state law set forth in MCL 388.1701 re-
garding make-up of Act of God days and receipt of
State aid. In the event such law changes, the
parties agree that they will meet and negotiate a
new provision regarding such days.

The guarantees provided by sections A and B shall be
considered to be hours actually worked for purpose of
overtime calculation. Except as provided above, over-
time pay will be calculated based on hours of actual
work.

Employees shall be paid time and one-half (1 1/2) for
all work scheduled and performed on Saturdays, Sundays
and holidays (as defined in this Agreement).

ARTICLE XI - BENEFITS

Section 1 - Health Insurance:

A.

The Board will pay the single subscriber coverage rate
for Blue Care Network, capped at $105.00 effective July
1, 1991, and to $115.00 effective July 1, 1992. Any
extra premium cost shall be deducted from the
employee’s hourly wages.

In addition, the Board will pay fifty (50%) percent of
the extra premium cost for providing double or full
family coverage to individuals with more than four (4)
years of seniority who elect the extra coverage and




agree to deduct their portion of the premium from their
wages.

An employee may elect not to be covered by the insur-
ance set forth above. Such election must be for no
less than a six (6) month period. The periods for
which such election may be made shall be January 1 to
June 30 and/or July 1 to December 31. An employee who
elects not to be covered by insurance for the six (6)
month period shall notify the Board of his/her elec-
tion, in writing 30 calendar days before the start of
the six (6) month period in which the employee elects
not to be covered.

An employee who elects not to be covered by insurance
for a six (6) month period shall receive a lump sum
payment equal to fifty (50%) percent of the premiums
provided by Section A above saved by the Board for the
six (6) month period as a result of the employee elect-
ing not to be covered by insurance. Such lump sum
payment shall be paid to the employee on the first pay
day of the last month of the six (6) month period for
which the employee elects not to be covered.

An employee who elects not to be covered may not revoke
that election during the six (6) month period.

Bection 2 - Holidays: The following days shall be paid holidays:

Labor Day
Thanksgiving
Memorial Day

Eligibility requirements for said holiday pay shall be as fol-

lows:

A.

Employees shall have thirty (30) days of continuous
service before such holiday; and

Employees shall have completed the last scheduled work
day prior to the holiday and commence work at the
scheduled time on his/her next scheduled work day after
the holiday, unless authorized absence is in effect.
Requests for such authorized absence shall not be
unreasonably withheld. Unauthorized absences shall
result in forfeiture of such holiday pay.

Section 3 - Winter Break Bonus: The Board shall pay all bargain-
ing unit members four (4) days pay at the driver’s then current
hourly rate for their normal actual hours worked per day for the
non-work period prior to New Year’s. To be eligible, an employee
shall have completed thirty (30) days of continuous service
before winter break. Payment of the bonus will be by separate
payroll check.




Section 4 - Retirement: The Board agrees to continue during this
contract term to pay a five (5%) percent contribution to the
Michigan Public Schools Employees Fund.

Section § - Life Insurance: For the duration of this Agreement,
the Board will pay the premiums for all drivers having over five
(5) years of continuous service to receive a life insurance
benefit in the amount of $2,000, as in past years.

section 6 - Sick Leave:

A. All full-time employees who have completed the initial
probationary period shall receive sick leave credit at
the rate of one (1) day per month. Such credit shall
be credited on a monthly basis at a rate of one (1) day
per month during the contract year at the beginning of
each month during the contract year. Probationary
employees shall not receive any sick leave until com-
pletion of their initial probationary period.

The parties acknowledge that sick leave is an earned
income protection benefit which provides benefits only
under the specific conditions covered by the plan. The
parties also acknowledge that the gualification for
this benefit is unrelated to the treatment of such days
under any absence control system which may be imple-
mented in the future.

Prompt and adequate notification of absence must be
made to a person designated by the Director of his/her
absence, by the employee or representative, no later
than thirty (30) minutes, but not more than one (1)
hour prior to the start of his/her work shift. Failure
to make proper notification will result in loss of sick
pay qualification.

The Administration may, in its discretion, require a
medical report from a licensed physician certifying to
the necessity for the employee’s absence due to illness
or injury and, from time to time, require such certifi-
cation as to the necessity for the continuation of such
absence. A "licensed physician® as used in the Section
means any physician or surgeon (MD), osteopath (DO),
chiropractor (DC), doctor of dental surgery (DDS),
chiropodist, podiatrist and psychologist who is lawful-
ly licensed to practice his/her profession.

sick leave pay and other sick leave provisions of this
Section shall not be allowed for absences due to ill=
ness or injury caused as a result of willful intent to
injure oneself or another person, in the commission of
any crime, or as a conseguence of working for an em-
ployer other than the Board, or any other work for wage
or profit. Attempted suicide shall not be considered a
crime, for purposes of this Section provided that such




Bection 7

A.

attempt is certified by a licensed psychologist or
psychiatrist as having been caused by mental illness.

Sick leave may be taken for illness in the immediate
family, however, it shall be subtracted from the earned
number of unused sick leave days. Likewise, absence
because of a death in the immediate family shall be
limited to five (5) days and shall be subtracted from
the earned unused sick leave days. If an employee has
no earned unused sick leave days and is absent from
his/her assigned duty, said employee will not be reim-
bursed for such an absence or absences. The immediate
family is defined as father, mother, sister, brother,
husband, wife, son, daughter, grandparents, mother-in-
law, father-in-law, brother-in-law, and sister-in-law.
A day shall be defined as an employee’s bid and sched-
uled daily assignment(s).

(1) Accumulation of unused sick leave shall be unlim-
ited.

(2) All employees who have one or more years continu-
ous service driving bus since their last day of
hire and who are employed and on duty through the
last student day of the school year shall be al-
lowed to convert three (3) days of sick leave
credit into a lump sum payment. If an employee
has less than three (3) sick leave days accrued,
his/her lump sum payment shall be prorated accord-
ingly.

All employees who have one (1) or more years con-
tinuous service of bus driving since their last
day of hire and who are employed and on duty
through the last day of the school year shall be
allowed to convert up to two (2) days of the prior
school year’s sick leave credits to additional
personal business days to be added to their allo-
cation in the next school year. To be eligible,
the employee must have taken at least two (2)
fewer sick days than they earned in the same year.

- Personal Business Days:

A personal business day during each contract year shall
be provided for employees having more than one (1) year
of continuous service since their last date of hire.
Employees may accumulate up to a maximum of two (2)
personal business days in any one (1) year. In addi-
tion, an employee may begin the school year with an
additional two (2) personal business days because of
conversion provided by Section 6(G) (3) above.




said leave shall be used only in situations or urgency
for the purpose of conducting the personal business
which is impossible to transact during off-duty time.

Requests for personal business leave shall be made in
writing to the Supervisor of Transportation five (5)
days in advance of the anticipated absence except in
cases of emergency. Said request will then be for-
warded to the Superintendent’s Office for final dispo-
sition.

Personal business leave shall not be used tor'any other
reason except that specific reason for which the leave
was granted.

Except in emergency situations, no personal business
leave shall be granted during the last two (2) weeks of
any school year.

Section 8 - Attendance Incentive: The Board and Union agree that
prompt and regular attendance is critical to the Board’s ability
to perform its mission and necessary to avoid unfair burdens on
employees who do perform without attendance problems. The Union
will provide assistance in communicating the need for good
attendance to all employees.

To provide a premium to those employees who excel in attendance
performance, the following benefit is provided:

If a driver is not absent for a four (4) month consecutive
period, that driver shall receive an additional day of pay for
each such consecutive period, up to a maximum of three (3) bonus
days in any contract year. A driver must be scheduled to drive
during a month for that month to count as a month for purposes of
this bonus.

Section 9 - The Board and Union agree that employees who work
significant hours should receive a vacation pay bonus. Effective
July 1, 1991, employees with more than four (4) years of seniori-
ty may earn one (1) week of income by working a minimum of 1260
hours in the contract year. A qualified employee who fails to
meet the 1260 hour requirement because of an extended absence for
illness or injury of thirty (30) consecutive calendar days or
more shall receive a pro-rated benefit. A bonus earned in any
year (beginning July 1, 1991, to June 30, 1992) will be paid by a
separate check issued during the non-work spring break period in
the following year or the first week after school is out for the
summer in the following year. The check will be in the amount of
the average hours of work performed by the employee during the
earning year on their base and noon routes.




c L - B o 4 VINGS CLAUSE

Bection 1 - The parties acknowledge that during the negotiations
which resulted in this Agreement each had the unlimited right and
opportunity to make demands and proposals with respect to any
subject or matter within collective bargaining and that the
understanding arrived after the exercise of that right is set
forth in this Agreement. The expressed provisions of this
contract for its duration, therefore, constitutes the complete
and total contract between the Board and the Union with respect
to rates of pay, wages, hours of work and other conditions of
employment.

Section 2 - If any provision of this Agreement is in conflict
with any existing or future State of Federal laws or regulation
or is declared legally inapplicable and unenforceable by a Court
of competent jurisdiction, such provision shall become inopera-
tive, but the validity of the remainder of this Agreement shall
not be impaired and shall remain in full force and effect.

Section 3 - In the event that any provision of this Agreement is
held invalid, as set forth above, the parties shall enter into
negotiations for the purpose of arriving at a mutually satisfac-
tory replacement of the provision held invalid.

ARTICLE XIII - JURY DUTY

An employee who is required to and reporfs for jury duty shall be
paid their regular pay for each day of jury duty, provided he/she
turns over to the Director or Board the jury duty pay received by
him/her.

c V-W .

The Board shall provide workers’ compensation protection for all
bus drivers as required by law.

ARTICLE XV - GENERAL AND MISCELLANEOUS PROVISIONS

Section 1 - Each driver, as a condition of continued employment,
must be able to provide the Board with a valid certificate of
course completion from the Michigan Department of Education,
Section 305A, Act 300 P.A. 1949, as amended. As a condition for
continued employment, each employee must submit proof that he/she
is certified as required by law without obligation to the School
District for payment for such certification.

The District will schedule each driver to attend State certifica-
tion sessions when available from the Public Transportation
Department of KVISD. Attendance at these sessions is not covered
by Article X, Section 2(B)(4) of this Agreement.




Section 2 - Any driver whose driver’s license has been suspended
or receives driver violation points in excess of six (6) points
shall be suspended from his/her assigned duties with the School
District. The Board will pay for renewal of licenses required to
operate school vehicle to transport children, upon the driver’s
proof of written evidence of payment.

If a suspended driver becomes eligible to return to work within
ninety (90) calendar days of such a suspension, said driver may
return with seniority credit for all driving service up to, but
not including, the suspension. Any ineligibility of more than
ninety (90) calendar days may, at the Director’s discretion,
result in discharge.

Any driver convicted of OUIL on or after the effective date of
this Agreement shall be subject to discipline, up to and includ-
ing discharge.

gection 3 - The Union recognizes the right of the Board to
require physical examinations as prescribed by the Board and to
be on file in the Board’s personnel files. The Board shall
select physicians for the purpose of administering physical
examinations. The Board shall pay for all required tests, such
as TB, as dictated by the Board and the State Board of Education.

Section 4 - Mechanics will drive buses in emergency situations
only.

Bection 5 - The Board shall make a rest room and lavatory facili-
ties available and one room appropriately furnished shall be
reserved for use as a driver lounge.

Bection 6 - Telephone facilities shall be made available for
drivers for local calls and for reasonable use.

Section 7 - It is agreed that reasonable standards of safety

shall be maintained as they relate to the working conditions of
the employees covered by this Agreement.

ARTICLE XVI - DURATION OF AGREEMENT

Section 1 - This Agreement supersedes and cancels all previous
agreements verbal and written or based on alleged past practices,
between the School District and the Union and constitutes the
entire agreement between the parties. Any amendment or agreement
supplemental hereto shall not be binding upon either party unless
executed in writing by the parties hereto.

Section 2 - This Agreement shall become effective on July 1,
1991, and will remain in effect until midnight, June 30, 1993,
and will automatically be renewed for successive periods of one
(1) year unless either party gives written notice on the other




party at least sixty (60) days prior to the expiration date of
its intention to amend or terminate this Agreement.

TEAMSTERS STATE, COUNTY AND MUNICIPAL WORKERS, LOCAL 214
affiliated with
THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS,
WAREHOUSEMEN AND HELPERS OF AMERICA

Business Representative Bargaining Committee Local

Local No. 214 No. 214
@é"zéﬂf Ei‘ BY . ..

By
By
By
By

SCHOOL DISTRICT OF THE CITY OF KALAMAZOO
COUNTY OF KALAMAZOO

By ey
Arthur B. Sweet

Assistant Superintendent for
Human Resources

Date: 1992
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