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AGREEMENT

THIS AGREEMENT, made and entered into this JAVf* day of
‘Dé’C&-JUL— , 1991, by and between the CHARTER TOWNSHIP OF HURON,
hereinafter referred to as the "Employer", and TEAMSTERS STATE,
COUNTY AND MUNICIPAL WORKERS LOCAL 214, affiliated with the Inter-
national Brotherhood of Teamsters, Chauffeurs, Warehousemen and
Helpers of America, hereinafter referred to as the "Union".

PURPOSE AND INTENT

The general purpose of this Agreement is to set forth
terms and conditions of employment and to promote orderly and
peaceful labor relations for the mutual interest of the Employer,
the employees and the Union.

The parties recognize that the interest of the community
and the job security of the employees depend upon the Employer’s
success in establishing a proper service to the community. To
these ends, the Employer and the Union encourage to the fullest
degree, friendly and cooperative relations between the respective
representatives at all levels and among all employees.

ARTICLE T

RECOGNITION-UNIT-SECURITY

Section 1.

The Employer recognizes and acknowledges that the Union
is the exclusive representative in collective bargaining with the
Employer of those classifications of employees covered by this
Agreement. The Employer does hereby recognize the Union as the
exclusive representative for the purpose of collective bargaining
in respect to rates of pay, wages, hours of employment and other
conditions of employment as listed in this Agreement for the term
of this agreement of all employees of the Employer included in the
bargaining units described below:

; General office employees, including the Water Department
clerical personnel;

Excluding: Elected officials and their deputies, DPW
laborers, animal control officer, part-time employees and seasonal
help, and temporary help working less than ninety (90) days.

The parties recognize the right of elected officials to
appoint deputies. However, a deputy who is a member of the bar-
gaining unit at the time of his or her appointment as a deputy
shall remain a member of the bargaining unit and shall accrue unit
seniority while serving as a deputy. An elected official may
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determine at any time that a deputy shall not continue as a deputy,
but such employee shall retain all job classification, seniority
and other rights and benefits he or she is entitled to pursuant to
this Agreement.

Temporary or seasonal employees shall not be subject to
these provisions unless such employment shall last longer than
ninety (90) calendar days. In the event such employment shall last
longer than ninety (90) calendar days, the Employer shall notify
the Union prior to the ninety "(90) calendar day deadline so that
any extended period may be negotiated.

Section 2.

This Agreement supersedes and cancels all previous agree-
ments, verbal or written or based on alleged past practices, be-
tween the Township and the Union, and constitutes the entire agree-
ment between the parties. Any amendment or agreement supplemental
hereto shall not be binding upon either party unless executed in
writing by the parties hereto.

Section 3.

Membership in the Union is not compulsory. Regular emp-
loyees have the right to join, not join, maintain or drop their
membership in the Union as they see fit. Neither party shall exert
any pressure on or discriminate against an employee as regards such
matters.

Any employee in the bargaining unit who is not a Union
member and who does not make application for membership shall, as
a condition of employment, pay to the Union, a monthly service
charge in an amount equal to the monthly dues uniformly applied to
the members as a contribution toward the administration of this
Agreement.

Employees hired, rehired, reinstated or transferred into
this bargaining unit after the effective date of this Agreement and
covered by this Agreement shall be required, as a condition of con-
tinued employment, to become members of the Union or to pay to the
Union, a monthly service charge in an amount equal to the monthly
dues uniformly applied to the members as a contribution toward the
administration of this Agreement, on or before the thirty-first
(31st) day following the beginning of their employment in the unit.

Section 4.

Membership in the Union is separate, apart, and distinct
from the assumption by one of his equal obligation to the extent
that he received equal benefits. The Union is required under this
Agreement to represent all of the employees in the bargaining unit
fairly and equally without regard to whether or not an employee is
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a member of the Union. The terms of this Agreement have been made
for all employees in the bargaining unit and not only for members
in the Union, and this Agreement has been executed by the Employer
after it has satisfied itself that the Union is the choice of a
majority of the employees in the bargaining unit.

Section 5.

If any provision of the Article is invalid under Federal
Law or the laws of the State of Michigan, such provision shall be
modified to comply with the requirements or shall be re-negotiated
for the purpose of adequate replacement.

Section 6.

New employees shall be considered as probationary emplo-
yees for the first six (6) months of their employment. After emp-
loyees have finished the probationary period, they shall be entered
on the seniority list and shall rank for seniority from the day
they commenced their employment. A new employee shall work under
the provisions of this Agreement and the Union shall represent pro-
bationary employees for the purposes of collective bargaining in
respect to rates of pay, wages, hours of employment, and other con-
ditions of employment as set forth in this Agreement, but the Union
shall not represent probationary employees who have been laid off,
disciplined or discharged, and during the probationary period, an
employee may be discharged without further recourse.

ARTICLE 2

Section 1. Deduction of Dues.

During the period of time covered by this Agreement, the
Employer agrees to deduct from the pay of any employee, all dues,
initiation fees or service charges levied in accordance with the
Constitution and By-Laws of the Union from the pay of each employee
who executes or has executed a "check-off" authorization and as-
signment in substantially the following form:

"y, , hereby autho-
rize my Employer to deduct from my wages and
to pay to Local 214 and/or its authorized rep-
resentative, initiation fees and membership
dues, in such amounts as may be established
from time to time, and in accordance with the
Agreement between such Local Union and my
Employer.

This authorization and assignment shall be
irrevocable for the term of the applicable
contract between the Union and the Employer,
or for one year, whichever is the lesser, and
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shall automatically renew itself for succes-
sive yearly or applicable contract periods
thereafter, whichever is the lesser, unless I
give written notice to the Employer and the
Union at least sixty (60) days and not more
than seventy-five (75) days before any perio-
dic renewal date of this authorization and
assignment of my desire to revoke the same.

I do hereby certify that previous deductions
from my wages for Union initiation fees and
dues were made with my knowledge and consent,
and I do hereby ratify, authorize and assign
to the Union, all of such deductions as of the
time they were made."

Provided, however, that the Union presents to the Employer, signed
authorlzatlons allowing such deductions and payment to be made to
the Local Union. This may be done through the Steward of the
Union.

When Deductions Begin:

Check-off deductions under all properly executed authori-
zation for check-off of dues forms shall become effective at the
time that the application is signed by the employee and shall be
deducted from the second pay of the month and each month there-
after.

Should any employee for any reason, fail to sign a dues
or service fee authorization slip, the Union may request, at its
sole discretion, that said dues or service fee owed under said
agreement, be deducted by the Employer from the employee’s paycheck
pursuant to State Law without such authorization slip being signed.

The Union shall furnish the Union finance officer an up-
to-date list of those employees who have signed check-off authori-
zations and whose dues or service charges have been deducted from
their checks. Where any employee, who is on check-off is not on
the payroll during the week which deduction is to be made or who
has no earnings, or insufficient earnings during the week or is on
a leave of absence, double deductions will be made the following
months.

Each remittance shall be accompanied by a statement
giving a list in duplicate of the employees for whom:

a) Regular deductions were made;

b) Initial deductions were made;




c) No deductions were made, due to
insufficient earnings;

d) No deductions were made because the
employee revoked authorization;

e) No deductions were made because the
employment of the employee was terminated;

f) No deductions were made because the
employee is on leave of absence;

g) Past due deductions were made.
ARTICLE 3

EXTRA CONTRACT AGREEMENTS

Section 1.

The employer agrees not to enter into any agreement with
another labor organization during the life of this Agreement with
respect to the employees covered by this Agreement, or any agree-
ment or contract with the said employees, individually or collec-
tively which in any way affects wages, hours or working conditions
of said employees, or any individual employee in the unit covered
by this Agreement.

Section 2.

Should the Township decide to contract out any of the
work presently done by members of the bargaining unit, it will
advise the Union not less than 90 days prior to laying off any
represented employees, so that the parties may meet and discuss the
effects thereof.

ARTICLE 4

REPRESENTATION

Section 1.

The employees shall be represented by a Steward who shall
be a regular seniority employee. There shall be one (1) Steward
and one (1) alternate Steward for members of the bargaining unit.

Section 2.

The Union shall furnish, in writing, the names of the
Steward and alternate upon their election or appointment by the
Union.




Section 3.

The Steward shall be allowed time to investigate any
grievance occurring within his respective area of representation
during his scheduled working hours without loss of pay. Should it
become necessary for a Steward to leave his work station in order
to investigate a grievance, the Steward shall first notlfy his
immediate supervisor of the name of the employee he is going to see
and shall allow his immediate supervisor to make arrangements to
insure an uninterrupted work schedule before leaving the work to
which he is assigned. Such arrangements shall be made within a
reasonable period of time. The Steward shall notify his immediate
supervisor upon completion of the grievance investigation. The
above privilege is extended to Stewards with the understanding that
grievance investigations will be conducted only on the employer’s
property, that such time will be devoted solely to the prompt
handling of grievances and will not be abused. Should the Steward
be required to attend a grievance meeting during his scheduled
working hours, he shall do so without loss of pay.

ARTICLE

DISCRIMINATION

Section 1.

The Township will not discriminate against any employee
with respect to hours, wages, terms or conditions of employment by
reason of his membership in or participation in the activities of
the Union.

Section 2.

The Union agrees to continue to admit persons to member-
ship without discrimination on the basis of race, creed, color,
sex, national origin, or marital status.

Section 3.

The Township agrees to continue its policy of not discri-
minating against any employee or applicant for employment on the
basis of race, creed, color, sex, national origin or marital sta-
tus.

Section 4.

All employees presently a part of this bargaining unit
shall not be laid off or discharged solely because of their place
of residence.




ARTICLE 6
SENIORITY

Section 1.

The Employer shall post a list of the employees and
classifications arranged in order of their seniority. This list
shall be posted in a conspicuous position at the place of employ-
ment. Seniority date shall be the date hired. .

Section 2.

Seniority shall be broken only by discharge, voluntary
quit, or layoff for a period of more than two (2) years, or if
absent for three (3) consecutive working days without notifying the
Employer. In case of emergency, exceptions may be made by the
Employer.

Section 3.

In the event of a layoff, an employee so laid off shall
be given two weeks notice of recall to work, mailed to his last
known address by certified mail. 1In the event the employee fails
to make himself available for work at the end of said two weeks, he
shall lose all seniority rights under this Agreement. However, in
proper cases, the Employer will give consideration to the employee
and grant exception in the sole discretion of the Employer.

Section 4.

An employee in a classification subject to the jurisdic-
tion of this contract who has been in the past, or will in the
future, be promoted to a classification not subject to the juris-
diction of the Union shall not accumulate Union seniority while
working in said classification but shall maintain the seniority
rank he had at the time of his promotion.

ARTICLE 7

GRIEVANCE PROCEDURE AND ARBITRATION PROCEDURE

Section 1.

Grievance Definition: A grievance under this Agreement
is a written dispute, claim or complaint arising under and during
the term of this Agreement and filed by either an authorized repre-
sentative of, or an employee in, the bargaining unit. Grievances
are limited to matters of interpretation, violation or application
of express provisions of this Agreement.




Timeliness: All grievances must be filed within three
(3) working days after occurrence of the circumstances giving rise
to the grievance, or within three (3) days after the employee
became aware or reasonably should have been aware, that a grievance
existed, otherwise the right to file a grievance is forfeited and
no grievance shall be deemed to exist.

Section 2.

Grievance Procedure: Any grievance or dispute which may
arise between the parties, concerning the application, meaning or
interpretation of this Agreement shall be settled in the following
manner :

STEP 1:

Any employee having a grievance shall first take up the
matter with his immediate supervisor and his Steward if so desired
by the employee. The supervisor shall attempt to adjust the matter
and shall respond to the Steward or employee within three (3)
working days.

STEP 2:

If the grievance has not been settled, it shall be pre-
sented in writing by the Union Steward to the department head with-
in three (3) days after the supervisor’s response is due. The de-
partment head shall respond to the Union Steward in writing within
three (3) working days.

STEP 3:

If the grievance still remains unadjusted, it shall be
presented by the Union Steward to the Township Board or it’s desig-
nated representative, in writing, within twenty (20) days after the
response of the department head is due. The Township Board shall
respond, in writing, to the Union Steward, with a copy of the res-
ponse to the Local Union within twenty (20) working days after the
Township Board receives the grievance.

STEP 4:

If the grievance is still unsettled, the Union may, with-
in fifteen (15) days after the reply of the Township Board is due,
by written notice to the Employer, request arbitration.

The Arbitration proceeding shall be conducted by an arbi-
trator to be selected by the Employer and the Union. Expenses for
the arbitrator’s services and the proceedings shall be borne equal-
ly by the Township and the Union. However, each party shall be
responsible for compensating its own representatives and witnesses.
If either party desires a verbatim record of the proceedings, it
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may cause such a record to be made, providing it pays for the re-
cord. If the parties fail to select an arbitrator, then the arbi-
trator shall be selected in accordance with the rules of the Fede-
ral Mediation and Conciliation service.

The arbitrator will not add to, subtract from, change or
amend any of the terms of the contract, but will only concern him-
self with the interpretation and application of the terms of this
contract as it applies to the grievance presented. The arbitra-
tor’s decision will be final and binding on the Union, it’s mem-
bers, and the employee or employees involved, and the Township.

The arbitrator shall submit his decision to the parties
within thirty (30) days after the case is submitted unless the time
is extended by mutual consent.

Any grievance not advanced to the next step by the emplo-
yee within the time limits shall be deemed resolved at the Emplo-
yer’s last stated position.

Time limits may be extended by mutual consent.

Section 3.

All claims for back wages shall be limited to the amount
of wages that the employee would otherwise have earned less any
unemployment compensation or compensation for personal services
that he may have received.

Section 4.

The Township Board will grant a necessary and reasonable
amount of time off during straight time working hours to the Union
representative who must necessarily be present for direct partici-
pation in grievance adjustments with management.

Such Union representative shall first receive permission
from his immediate supervisor to leave his work station and shall
report back promptly when his part in the grievance adjustment has
been completed.

Section 5.

It is specifically understood and agreed that in no event
shall the Township’s condonation of any past infractions of any
work rule, regulation, duty, responsibility or policy be found to
mitigate, in whole or in part, any discipline imposed by the Town-
ship for any work rule, regulation, duty, responsibility or policy.




ARTICLE 8
DISCHARGE CASES

Section 1.

The Township agrees that an employee shall not be peremp-
torily discharged from and after the date of this Agreement, but
that, in all instances in which the Township may conclude that an
employee’s conduct may justify suspension or discharge, such em-
ployee shall first be suspended. In cases of suspension, the Stew-
ard, or in his absence, his alternate, shall be called and the
reasons for suspension shall be explained in the employee’s pre-
sence. Such initial suspension shall not be for more than five (5)
working days and, if the suspension is converted into a discharge,
such discharge shall not be made effective until the end of said
five (5) day period. A written statement of the reasons for a
discharge shall be given to the affected employee and to his Stew-
ard. The Township shall decide, during the aforementioned five (5)
working day period, dependent upon the facts of the case, whether
the suspension without pay already given is considered sufficient,
should be extended or reduced, should be converted into a dis-
charge, or that no discipline should have been given.

Section 2.

In the event the affected employee believes that his dis-
charge under Section 1 above is unjust, the matter may be processed
through the grievance procedure starting at the second step thereof
provided he files a written grievance at that step after the date
of discharge.

Section 3.

In the event it should be decided by the Township or
under the grievance procedure that the employee was unjustly dis-
charged or excessively disciplined, the Township shall reinstate
such employee and pay full compensation, partial or no compensation
as may be decided under the grievance procedure which compensation,
if any, shall be the employee’s regular rate of pay as of the start
of the suspension.

ARTICLE 9
LAYOFFS

Section 1.

When there is a decrease in force, the following proce-
dure shall be followed: temporary, part-time and probationary emp-
loyees will be laid off, in that order, on a unit wide or occupa-
tional group basis, whichever is in effect, provided the seniority
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employee is qualified to do the available work without any addi-
tional training.

Section 2.
Seniority employees will be laid off according to senio-

rity, provided the greater seniority employees are qualified to
perform the available work without any additional training.

Sectio A

Employees to be laid off for an indefinite period of time
will have at least seven (7) calendar days notice of layoff. The
Local Union Steward will receive a list from the Township of the
employees being laid off on the same date the notices are issued to
the employees.

Section 4.

Laid off employees shall be compensated one hundred per-
cent (100%) of all accrued sick and personal days and vacation time
upon separation with the Township.

Section 5.

Seniority employees on layoff shall be recalled prior to
the utilization of any part-time or temporary employees, provided
the seniority employee is qualified to do the available work with-
out any additional training.

ARTICLE 10
RECALL

Section 1.

When the working force is increased after a layoff, emp-
loyees will be recalled according to seniority, provided the grea-
ter seniority employees are able to perform the available work.
However, the Township shall not be required to promote an employee
at time of recall unless he has previously performed the higher-
rated job and is able to do the work.

Section 2.
Seniority of an employee who is re-employed from a senio-
rity list in the same unit or division that he was laid off from

shall be restored to its status as the date he left the service of
the employer.
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Section 3.

Notice of recall shall be sent to the employee at his
last known address by registered or certified mail. If an employee
fails to report to work within ten (10) work days from the date of
mailing of the notice of recall, he shall be considered a quit.
Extensions may be granted in proper cases. o

Section 4.

It shall be the responsibility of the employee to keep
the Township notified of his correct address.

ARTICLE 11

PROMOTIONS AND JOB DESCRIPTIONS AND NEWLY CREATED POSITIONS
Section 1.

Whenever a vacancy in a position occurs, or whenever a
new job is created, the Township shall publicize the same by giving
written notice of such vacancy by posting the job classification
and its duties. Job vacancies will be posted for a period of seven
(7) calendar days in a conspicuous place in the building.

Section 2.

Employees interested shall apply within the seven (7)
calendar day posting period. Promotions within the Bargaining Unit
shall be made on the basis of seniority and qualifications. The
senior applicant shall be given the first consideration for promo-
tion in every case where the Township has determined such senior
applicant to have the minimum qualifications for the specific posi-
tion.

In the event there are no applicants, the Township may
fill that classification from the outside.

Section 3.

' The trial period shall be thirty (30) working days. Du-
ring the trial period the employees shall have the opportunity to
revert back to their former classification and a letter of expla-
nation shall be submitted to the Employer.

Likewise, if the employee is unsatisfactory in the new
position, he will be returned to his former job and notice and rea-
sons shall be submitted to the employee in writing by the Employer,
with a copy to the Steward. The matter may then become a proper
subject for the Grievance Procedure.

12




Section 4.

In cases where the employee reverts back as outlined in
(3) above, the next senior applicant will be considered to fill the
promotion.

Section 5.

During the trial period, the employee will receive the
starting rate of the job they are performing.

Section 6.

In the event of a newly-created position, the Employer
may establish a temporary rate of pay for a period not to exceed
ninety (90) calendar days. During this period, the Employer and
the Union shall bargain on the rate of the new classification,
which, upon settlement, shall be retroactive to date the job was
filled. If no agreement has been reached at the end of such ninety
(90) days, the matter shall be processed through the Grievance
Procedure.

Section 7.

Job descriptions for each job classification will be pre-
sented to the Union at least six (6) months prior to the expiration
of this contract.

ARTICLE 12

GENERAL, PROVISIONS

Section 1. Pledge Against Discrimination and Coercion:

The provisions of this Agreement shall be applied equally
to all employees in the bargaining unit without discrimination as
to age, sex, marital status, race, color, creed, national origin,
or political affiliation. The Union shall share equally with the
Township the responsibility for applying this provision of the
Agreement.

All references to employees in this Agreement designate
both sexes, and wherever the male gender is used, it shall be con-
strued to include male and female employees.

The Township agrees not to interfere with the rights of
employees becoming members of the Union, and there shall be no
discrimination, interference, restraint, or coercion by the Town-
ship or any Township representative against any employee because of
Union or political membership, or because of any employee’s activi-
ty in an official capacity on behalf of the Union, or for any other
cause.
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The Union recognizes its responsibility as bargaining
agent and agrees to represent all employees in the bargaining unit
without discrimination, interference, restraint or coercion.

ARTICLE 13
HOLIDAYS

Section 1.

All full-time regular employees will be eligible to re-
ceive holiday pay under the following regulations: Employees will
be paid their current rate based on a normal eight (8) hour day for
said holidays:

During the term of this contract, holidays with pay shall
be as follows:

New Year’s Day Christmas Day

Presidents’ Day Employee’s Birthday

Good Friday Memorial Day

Fourth of July Labor Day

Columbus Day Veterans’ Day
Thanksgiving Day Friday After Thanksgiving
Christmas Eve Day New Year'’s Eve Day

For the year 1991 only, employees may treat July 5th as
a holiday by giving up their next birthday holiday to cover the day
off.

Section 2.

Should an employee be called to work on any holiday lis-
ted above, he shall be paid, in addition to his holiday pay, at the
rate of time and one-half.

Section 3.

An employee must work the full day before and a full day
after a holiday to be compensated for the holiday. The employee
may receive permission to be off work by his immediate supervisor
only upon one (1) day’s prior notice. If an employee is absent
from work on the day before or the day after a holiday because of
an excused illness, the employee shall be paid for the holiday.

Should any of the above listed holidays fall upon a
Saturday, then Friday, all day, shall be a day off. Should any of
these holidays fall upon a Sunday, then Monday, all day, shall be
considered to be the Holiday.
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ARTICLE 14
WORK DAY AND WORK WEEK
Use Of Time Clocks

For the general office employees, the work day will con-
sist of eight (8) hours with a one (1) hour unpaid lunch period,.
one (1) fifteen (15) minute break in the morning and one (1) in the
afternoon. The standard work week for general office employees
will be forty (40) hours, and pay shall be made accordingly.
Employees will not be required to use time clocks, but discipline
will be imposed for abuse of sign-in and sign-out privileges.

ARTICLE 15
VACATIONS
Section 1.

Employees of the Township shall be entitled to earned
annual vacation of completed years as follows:

1 through 3 years = 5 days
more than 3 through 5 years - 10 days
more than 5 through 10 years - 15 days
over ten years - 20 days

provided that no employee shall be allowed a vacation during his
probationary period and no employee shall be allowed to take anti-
cipated vacation.

Section 2. Accumulated Vacation Days:

Vacation days may be cumulative, not to exceed a carry
over of 15 vacation days into the second year, but only if vacation
days are not made available to the employee in the year in which
they ordinarily would have been taken.

Section 3. Scheduling of Vacations:

The Department Heads shall be responsible for the sche-
duling of vacation time in their respective departments, and they
shall post an annual vacation schedule indicating the scheduled
vacation time of each employee in his department.

Section 4. Responsibility for Scheduling Vacations:

It shall be the responsibility of each employee to make
his request for vacation time.
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Section 5. Compensation For Vacations Not Taken:

In the event time is not made available by the Township
to an employee, he may accumulate same as provided in Section 2
hereof, or, in lieu thereof, may receive his standard compensation
for said vacation period worked, at his option.

Section 6. Holidays During Vacation: _ B

Holidays occurring during an employee’s scheduled vaca-
tion period shall not be charged against vacation time, he shall be
paid for an extra day or given an extra day vacation.

Section 7. Listing of Vacation Schedules:

The Township shall cause a list to be prepared shortly
after January first of each year indicating the earned vacation of
each employee during the previous year.

Section 8.

- Employees who lost time due to on-the-job disability
under Worker’s Compensation up to a maximum of one (1) year shall
receive their vacation as though the time was worked.

Section 9.

Vacation days earned (accrued) for each completed year of
service are credited to the employee’s vacation bank at the end of
the completed year of service.

Section 10.

In case of retirement, resignation in good standing, lay-
off, or death of an employee, he or his estate will be paid for all
vacation days which have accumulated to his credit, plus a pro rata
share of vacation by month during the year of retirement, resigna-
tion in good standing, or death. Employee is deemed to have com-
pleted a full month if separation occurs after the 15th of any
month.

Section 11.

Vacation selection shall be year around. In case of ill-
ness, said employees can use their vacation if needed, after all
sick time and benefits are exhausted.

Section 12.

Vacation schedules will be worked out as far in advance
as possible. Seniority in the department shall be exercised for
bids selecting vacations. To accomplish this and to consider the

16




wishes of senior employees, each year after December 1st, each
employee shall indicate on a yearly calendar his vacation request
no later than March 1st.

Section 13.

An employee while on vacation who becomes ill will be re-
quired to provide proof by physician’s statement and by approval of
the administrative staff, the time may then be converted from vaca-
tion time to sick leave if the employee desires.

ARTICLE 16

OVERTIME

Section 1.

Call-in overtime will be paid at time and one-half ( 1
1/2) during the regular work week where an employee is called back
after his reqular shift but prior to his next shift.

Section 2.

Time and one-half (1 1/2) will be paid for time worked in
excess of eight (8) hours in any continuous 24-hour period begin-
ning with the starting time of the employee’s shift.

Section 3.

Time and one-half (1 1/2) will be paid for time worked on
the sixth and seventh days of the employee’s work week, provided
the employee has worked or been on an approved paid leave for a
minimum of forty (40) hours during the employee’s work week.

Section 4.

A minimum of four (4) hours overtime shall be paid to any
employee required to come into work for other than their normal
eight (8) hour work day such as, but not limited to: employees
required to attend meetings for any Township Boards, Committees or
Commissions.

ARTICLE 17

INSURANCE

Section 1.

The Township shall continue its presently in force dis-
ability insurance for employees within the bargaining unit.
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Section 2.

The Township shall provide Blue Cross/Blue Shield health
benefits for employees. Coverage shall continue as is with Master
Medical, Vision, Dental and Orthodontics. (See attached benefit
sheets). Employees who retire after 30 years service shall receive
from the Township One Hundred Dollars ($100.00) per month as reim-
bursement toward hospitalization insurance premiums. Exceptions
shall be made for present employees John Chihan and Sharon Laurain,
who will receive this benefit if they retire with not less than
twenty-two (22) years of service and twenty (20) years of service,
respectively.

Section 3.

The Township shall provide an employee pension plan.
Employees will pay in five percent (5%) of their gross pay. The
Township shall pay in ten percent (10%) of the employee’s gross
pay. The employees shall be one hundred percent (100%) vested
throughout the plan.
Section 4.

Each employee will be covered by applicable worker’s
compensation laws.

Section 5.

An employee on sick leave shall have his/her insurance
benefits (not to include pensions) continued for a period of not to
exceed six (6) months after commencement of the leave.

Section 6.

The Township shall provide life insurance coverage in the
amount of Thirty Thousand Dollars ($30,000.00), with accidental
death and dismemberment provision, to each employee.

ARTICLE 18

MILITARY SERVICE

Any employee on the seniority list inducted into mili-
tary, naval, marine, or air service under the provisions of any
Federal Selective Service Training Statute, and amendments thereto,
or any similar act in time of National Emergency, shall upon termi-
nation of such service, be re-employed in line with his seniority,
at the then current rate for such work, provided he has not been
dishonorably discharged from such service with the United States
Government and is physically able to do work available, and further
provided he reports for work within ninety (90) days of the date he
is discharged from such service with the United States Government.

18




1) Employees inducted into the Armed Services of the
United States, under the provisions of the Selective
Service Act, shall be entitled to a leave of absence,
without pay, for a period of service required by such
original induction. Upon their honorable discharge, and
if physically fit to perform the duties of the position
which they held prior to entering the military service,
such employees shall be reinstated to their former posi-
tions or one comparable to it, providing that they make
formal application for reinstatement within ninety (90)
days after the date of military service discharge.
Military service, as above defined, shall be credited to
a reinstated employee’s length of Township service.

2) A probationary employee who enters the Armed Forces
and meets the foregoing requirements must complete his
probationary period and upon completing it, will have
seniority equal to the time he spent in the Armed Forces,
plus ninety (90) days.

3) Except as hereinbefore provided, the re-employment
rights of employees and probationary employees will be
limited to applicable laws and regulations.

ARTICLE 19

BEREAVEMENT LEAVE

An employee shall be allowed up to three (3) paid days
off as bereavement leave for the death of an immediate family
member. Immediate family includes: father, mother, step-parent,
father-in-law, mother-in-law, sister, brother, step-sister, step-
brother, wife, husband, child, step-child, grandparents of employee
and current spouse. The employee shall be paid at his straight
hourly rate. Wages will be paid for up to three (3) days of ab-
sence, excluding Saturdays and Sundays, immediately following the
date of death, provided the employee attends the funeral. 1In the
event the site of the funeral is more than two hundred (200) miles
from Huron Township, two (2) additional travel days will be al-
lowed.

ARTICLE 20

JURY DUTY

Employees summoned by the Court to serve as jurors may be
given a jury duty leave of absence for the period of their jury
duty. For each day that an employee serves as a juror, when the
employee would otherwise have worked, the employee shall receive
the difference between the employee’s straight time rate of pay for
regular workday and the amount the employee receives from the
court, provided they present a receipt, up to a maximum of thirty
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(30) days per year. In order to receive jury duty pay from the
employer, an employee must:

A) Give reasonable advance notice that she/he has been
summoned for jury duty.

B) Give satisfactory evidence that the employee served
as a juror at the summons of the court on the day that
the employee claims to be entitled to jury duty pay.

ARTICLE 21
DEGREE PAYMENT/EDUCATIONAL CLASSES

The Township will reimburse an employee for the cost of
a class or subject which has been previously approved by the Town-
ship Board, where that class or subject directly pertains to the
job. After the successful completion of the class or course, the
employee will present a completion certificate or grade within
ninety (90) days, which completion certificate or grade shall be a
passing grade. If that is done, then the Township will reimburse
to a maximum of Three Hundred Dollars ($300.00) per employee per
year. Also,- it will be required that employee submit proof of
payment for the class.

ARTICLE 22
LONGEVITY

On the fifth anniversary date of employment each employee
shall be paid Two Hundred Dollars ($200.00). On each anniversary
date thereafter he/she shall receive a like sum, until his/her
tenth (10th) anniversary date of employment, when he/she shall re-
ceive Four Hundred Dollars ($400.00), and that sum plus an addi-
tional Thirty Dollars ($30.00) for each year of service over ten
(10) on each anniversary date thereafter.

ARTICLE 23
SICK AND PERSONAL TIME

Section 1.

All employees will earn sick or personal days at the rate
of one (1) day for each full month paid status of employment. Pro-
bationary employees will earn days at the same rate, but may not
use them until successful completion of the probationary period.
Effective January 1, 1989, each employee will receive one (1) addi-
tional sick/personal day that will be added to his bank of sick/
personal days and will continue to receive this additional day on
January 1lst of each year thereafter.
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Section 2.

A maximum of thirty (30) days may be banked, and the
banked days will be paid upon retirement, resignation, death or
layoff, as will any days accumulated during the year in which the
payment is made. Each employee must maintain a bank of not less
than fifteen (15) days. An employee may request payment for any
accumulation of more than fifteen (15) days. Requests for payment
must be made based on days accumulated as of December 1 of each
year and payment will be made in the first paycheck thereafter.

Section 3.

Sick leave shall be used for personal illness, medical
reasons, or disability due to an off-the-job injury. After three
(3) days absence due to such illness or injury, upon the Employer’s
request, an employee on sick leave shall provide to the Employer,
an authorization for the release to the Employer of medical infor-
mation regarding the employee and/or a statement from a doctor
verifying illness or injury. Further, Employer may, at its ex-
pense, require an employee on sick leave to undergo examinations
and tests by medical personnel of its choice. Employees shall
notify someone in the General Office of inability to report to
work. Notice shall be given as soon as the employee is aware of
his inability to report to work.

Section 4.

Employees may use sick time in one-quarter (1/4) hour
increments.

Section 5.

If an employee leaves work due to an injury arising with-
in the scope of employment, he shall not be charged sick leave for
that day.

Section 6.

If, in the judgment of the Employer, an employee on the
job is ill to the extent that such illness interferes with the
satisfactory performance of his duties, said employee may be direc-
ted to take sick leave. Disputes arising under this section shall
be subject to the grievance procedure. In the event the matter is
arbitrated with a decision against the Employer, the Employer shall
reinstate the sick leave used and shall pay the reasonable expense
of the medical examination, if any, incurred by the employee in
establishing an ability to satisfactorily perform required work
duties.
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Section 7.

Employees using sick leave during a period that includes
a scheduled holiday will be paid for the holiday. The employee
cannot be paid for both on the same day, nor will the employee be
charged for a day of sick leave.

Section 8.

Maternity leave shall be treated as sick leave, in accor-
dance with State Law.

ARTICLE 24

GENERAL LEAVES OF ABSENCE

Section 1.

A leave of absence is a written authorized absence from
work for more than thirty (30) calendar days at a time and without
pay. A leave shall be granted, denied or extended in the exclusive
discretion of the Employer upon written request for such leave from
a bargaining -unit employee who shall state the reason for such
leave upon his application. Only a permanent full-time employee
who has worked continuously for the Employer for one (1) year or
more shall be granted a leave of absence.

Section 2.

In no event shall the duration of any leave exceed one
(1) year, except upon specific approval of the Township Board for
leaves of more than one (1) year.

Section 3.

All leave requests shall state the exact date on which
leave begins and the exact date on which the employee is to return
to work. Failure to return to work on the exact date scheduled
shall be cause for termination. Employees shall not accept employ-
ment elsewhere while on a leave of absence unless agreed to by the
Employer. Acceptance of employment or working for another employer
while on a leave of absence shall result in immediate and complete
loss of employment with the Employer.

Section 4.

Time absent on leave shall not be counted as time at work
for any purpose except as hereinafter provided to the contrary.
Upon return of an employee from a leave of absence, he shall be
reemployed at the same classification to that which he did last and
at the prevailing rate of pay for that job, if that job still
exists.
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ARTICLE 25

ON-THE-JOB INJURIES/ACCIDENTS

Section 1.

An employee shall report immediately the occurrence of
any accident in which the employee is involved and the nature and
extent of personal injury or property damage. Employee shall pro-
vide, in writing, a report of said accident incorporating all
information requested by Employer.

Section 2.

An employee who loses time on account of injury or ill-
ness arising out of and in the course of employment with the Town-
ship shall continue as a seniority employee for a period of two (2)
years from the date of such disability. An employee who is unable
to return to work at the end of the two (2) year period shall cease
to be a seniority employee. Employees, if requested, will be re-
quired to provide a report from a doctor to support the employee’s
request for sick leave and an authorization from the doctor of his
ability to return to work.

ARTICLE 26
TRAVEL EXPENSES

Ordinarily, the only travel expenses incurred will be by
employees who use their own automobiles for Township business, af-
ter prior approval. A record of the use of the employee’s car must
be kept by the employee, and show date and number of miles travel-
led and nature of business. Mileage reimbursement requests must be
turned in to the Accounting Department no later than the fifth of
each month. Mileage reimbursement will be at the rate of twenty-
six cents ($.26) per mile. Any other travel expenses must also
have the prior approval of the Township Board.

ARTICLE 27
LENGTH OF SERVICE

A full-time employee’s length of service shall date from
their most recent date of full-time employment. A part-time emplo-
yee’s length of service shall date from their most recent date of
hire. A regular full-time employee shall have any previous part-
time employment with the Township counted towards his seniority at
the rate of the actual number of hours worked with each forty (40)
hours equal to one (1) week’s seniority.

23




ARTICLE 28

ADDITIONAL TRAINING

Employees required by the Employer to attend any school
or seminar shall continue to receive their salary during schooling.
Employer shall provide tuition, reasonable expenses, required text-
books and transportation. In the event an employee is required to
provide transportation for schooling, the employee shall be reim-
bursed at the rate of twenty-six cents ($.26) per mile for neces-
sary trips to and from the school site. When there is a job re-
lated school or seminar open, an employee may express to the Em-
ployer, a desire to attend the school or seminar at the expense of
the Township.

ARTICLE 29

JOB_TITLES AND WAGE LEVELS

The following job titles and wages levels are hereby con-

firmed:
Position Effective Date
1/1/91 1/1/92 1/1/93
Developmental Coordinator 14.20 15.90 16.50
Financial Administrative Ass’t. 11.91 12.51 13:11
Clerk’s Administrative Ass’t. 10.22 10.82 11.42
Treasurer’s Administrative Ass’t. 10.22 10.82 11.42
Building Department Clerk 10.22 10.82 11.42
Water Billing Clerk 10522 10.82 11.42
Bookkeeper 10.22 10.82 11.42
General Office Clerk 5/19 5/19
8.00 9.00 11.42
11/19 11/19
8.50 10.82
ARTICLE 30

DURATION OF AGREEMENT

5 : THIS AGREEMENT shall become in full force and effect on
JAR AL Y / _+ 1991, and shall continue in full force and effect
until December 31, 1993, and shall continue in effect from year to
year thereafter, unless either party hereto shall give the other
party at least sixty (60) days written notice by certified mail,
before the end of the term of this Agreement, or before the end of
any annual period thereafter, of its desire to terminate the same
or to change or amend any of its provisions.

IN WITNESS WHEREOF, the parties have caused this Agree-
ment to be executed by their duly authorized representatives on the
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date hereof.

CHARTER TOWNSHIP OF HURON TEAMSTERS STATE, COUNTY AND

MUNICIPAL WORKERS LOCAL 214
By: (Z%ﬂqut¥¢/H§ij%quZ;u/ py:

By: \Zéﬂ,m,f é\ ﬁwﬁi/ /-

777
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ETTER OF AGREEMENT

A The Charter Township of Huron (Employer) and the Teamsters
State, County & Municipal Workers Local 214 (Union) hereby agree
that, anythlng contained in the Agreement between them dated

vaayh‘-/ / + 1991, to the contrary notwithstanding, the

starting rate of pay for new employees hired into present
classifications will be between $5.00 and $7.00 per hour, depending
on the qualifications of the applicant, and that there shall be

incremental raises for such employees as follows:

After 6 months $8.00/hr.
After 12 months 8.50/hr.
After 18 months 9.00/hr.
After 24 months Regular rate

It is further agreed that, upon notification to the Union, a
new employee’s probationary period can be extended an additional
six (6) months. The extension of the probationary period shall

not, however, affect the foregoing incremental increases.

TEAMSTERS STATE, COUNTY & CHARTER TOWNSHIP OF HURON

MUNICIPAL WORKERS LOCAL 214
i 0 ;
Uiitoe 2 ol
LA Ay | (LA AN AL N~
4

A 62 L fich d im}
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LETTER OF UNDERSTANDING
Between
HURON TOWNSHIP
- and -
TEAMSTERS LOCAL 214

In accordance with the accretion acceptance letter of January 13,
1992 from the officers of Huron Township, the classification of
Ordinance Officers is added to the existing labor agreement in
the following manner:

l. All articles of the contract will apply to the
classification of Ordinance Officer as well as to the
current incumbent Kenneth Wasilewski.

2. The wuniforms that are required by the Employer will
continue to be provided to the employee in this class
under the same conditions that are in existance at the
execution of this Letter of Understanding.

3. The employee will continue to have the option to receive
either pay or compensation time for the hours spent
attending meetings outside of his normal work schedule.

4. The normal work week for this employee is Tuesday through
Saturday.

5. Any holidays that occur on Sunday or Monday will be
handled in the following manner. If the holiday falls on
Sunday then the day off will be Satuday. If the holiday
falls on Monday then the day off will be Tuesday.

6. The current wage paid ($11.61) will be increased by the
negotiated rates in the contract by the amount of sixty
cents ($.60) on January 1, 1992 and sixty cents on

January 1, 1993. The increase for 1992 will be paid
retroactive to January 1, 1992.

7. The employef will provide a copy of the current job
description to the Union within thirty (30) days after
execution of this Letter of Understanding.

: 7
This Agreement is entered into this ch%ei_ day of

é%ﬁyugﬂ ; 1992.
FOR THE EMPLOYER: | FO% M
QJW-Q&MA /FL‘_,,,_ | .

Christine Gamber Les MBarrétt

Vlckl Lyons jPlnter
/g LL/O?&/%¢UQJ

neth Wasilewski




LETTER OF AGREEMENT

The Charter Township of Huron (Employer) and the Team-
sters State, County & Municipal Workers Local 214 (Union) hereby
agree that,

1. The attached revised page 24 will be inserted in the
January 1, 1991 through December 31, 1993 Agreement between them,
in place of the present page 24;

2a Effective January 1, 1992 the attached letter of
agreement dated January 18, 1983 between John F. Chihan, Jr. and A.
J. Haener, then Township Supervisor, and the attached memorandum
dated January 24, 1983 outlining the duties of the Deputy Supervi-
sor and signed- by John F. chihan, Jr. and A. J. Haener, Supervisor,
will no longer be recognized as establishing hours of employment or
job duties for John F. Chihan, Jr.

TEAMSTERS STATE, COUNTY & CHARTER TOWNSHIP OF HURON
MUNICIPAL WORKERS LOCAL 214

%u L p Mj 145 l/ /FJZJ jﬂ ;ZL“?\Q) 12/29/5/
% / W/ e ('IJ X it Wﬂ“} - /}: it / f‘ 33051

;ﬁgiizé%iéii§2Z;jﬁ%f9 . 13)35/5/
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