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AGREZMENT

This Agreement entered into on this first dey of July, 1980 between
the City of Houghton (hereinzfter erferred to as the "EMPLOYER") anc
Local #226, affiliated with the Internztionzl Union of the American
Federation of State, County ané Municipeal Employees, AFL-CIO, Council 25
(hereinafter referred to as the "UNION"). '

NOTE: The headings used in the Agreement and exhibits
neither add to nor subtract from the meaning,
but are for reference only.

PURPOSE AND INTZINT

The general purpose of this Agreement is to set forth terms and
conditions of employment, &né tTo prcomote orderly and peaceful labor
reletions for the mutual interest of the Employer, +he employees anc the
Union.

The parties recognize that the interest of the Community and the
Job security of the employees depend upon the Employer's success in
establishing & proper service to the Community.

To these ends, the Employer and the Union encourage to the fullest
degree friendly and cooperztive relations between +he respective repre-
sentatives at all levels and among all employees.

1. RECOGNITION (Employees Covered)

Pursuant to and in accordance with all zpplicable provisions of
Act 37¢ of the Public Acts of 1965, as amended, the Implover does hereby
recognize the Union as the exclusive representztive for the purpese of
collective bargaining in respect to rztes.of pay, wages, hours of employ-
ment, and other concitions of employment for the term of this Agreement cf
2ll employees of the Employer included in the bargeining unit cescribec
below: '

"All employees cof the Police Department, excludéing
Chief of Police," :
2. AID TO CTEER UNIONS
The E not &id, promote or finance any lebor grour or

organization wn I S TO engege in collective bargazining or make
&ny agreement wWilTh any such group or organizetion for the purpose cf
undermining the Union.

3. UNION SZCURITY - AGINCY SHOP

(&) Employees covered by this Agreement &t the time it becomes
and whe are members of the Union 2+ <het Time shall be reguired,

"effective a
as & conditien cof continued emplovment, to continue membership in the
Union or pay & service fee to the Union equal to dues ané initiztion fees



uniformly chargec for membership for the duration cf thie Agreement.

(b) Employees covered by this Agreement who are not members of
the Union &t the time it becomes effective shall be required as & con-
dition of continued employment to become members of the Union or pay a
service fee equal to dues and initietion fees required¢ for membership
commencing thirty (30) days after the effective dzte of this Agreement,
and such condition shall be required for the duration of this Agreement.

(c) Employees hired, rehired, reinstated or transferred into
the bargaining unit after the effective date of this Agreement and covered
by this Agreement shall be required a2s & condition of continued employ-
ment to become members of the Union or P&y 2 service fee to the-Union
equal to dues anc initiztion fees required for membership for the duration
of this Agreement, commencing the thirtieth (30th) day following the
beginning of <+heir employment in the unit.

4. DUES CHECK-OFF

(a) The Employer agrees to deduct from the wages of any
employee, whc is & member of <he Unicn, &ll Union membership dues and
initiation fees uniformly required, if &ny, as provided in & written
authorization in accordance with =he standard form used by the Empliloyer
herein (see paragrapn [c¢]), provided, that the szid¢ form shall be executed
by the employee. The written authorization for Union dues deduction
shall remzin in full force and effec+ during the perioé of this contrect
anc may be revoked only by written notice given during- the period thirty
(30) days immeciztely Prior tc expiration of this contract, The terminz-
tion must be given both to the tmployer and the Union.

(b) Dues and initiztion fees will be zuthorized, levied anc
certified in accordance wi+h the Constitution and By-laws of the Local
Union. Zach employee and =he Urion hereby authorize the Emplover to rely
upon and to honor certifice+ions by the Secretary-Treasurer of the Local
Union, regarcing the amounts to be deducted and the legality of +the
Edopting action specifying such amounts of Union dues and/or initiation
iE€es.

(¢) The Employer agrees to Provide this service withou< charge
to the Union.

(d) See attached.

5. REPRZSENTATION TEE CHECK-OFF

(2) The Employer agrees to deduct from <he wages of any
employee who is not & member cof the Urion <he Union representation fee,
&s providec in z written authorization in accordence with the standare
form usec¢ by the Imployver herein (see peragrapnh [c]), provided, thex
the same form shall be execuztec by the employee. The written authorizez-
tion for representation fee deduction shell remzin in full force and
xffect curing the period of this con=ract &nc mey be revoked only by




To:

EMPLOYER )
I hereby request and authorize vou to deduct from my earnings, one of the following:
[ ] An amount established by the Union as monthly dues.
or
[ ] An amount equivalent to monthly union dues, which is established as a service
fee.

The amount deducted shall be paid to Michigan Council 25, AFSCME, AFL-CIO in be-
half of Local
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written notice, given during the period thirty (20) days immediately
Prior to expiration of this contract. The termination notice musx be
given both to the Employer and to the Union.

(b) The amount of such representation fee will be determined
as set forth in Article 3 of this contrac+.

(¢) The Employer agrees to provide this service without charge
to the Union.

(d) See attached.

6. REMITTANCE OF DUES AND FEES
(a) When Deductions Begin

Check-off deductions under all properly executed authori-
zations for check-off shall become effective zt the time the application
is signed by the employee and shall be deducted from the first pay period
of the month and each month thereaZter.

(b) Remittance of Dues +o Financial 0Officer

Deductions for any calendar month shall be remitted to
such address designated to the designated financial cfficer of Michigan
Council 25, AFSCME, AFL-CIO, with an alphabetical list of names and
addresses of all employees from whom deductions have been made no later
than the fifth (5th) day of the month following the month in which they
were deducted. ’

(¢) The Employer shall additionally indicate the amount
deducted and notify the financial officer of <+he Council of the names
and addresses cf employees who, through a change in their emplovment
status, are no longer subject to deductions ané fur+her advise said
financial officer by submission of an alpnabetical list of all new hires
since the date of submission of the previous month's remittance of dues.

7. UNION REPRESENTATION
It is mutually recognized that the principal of proporticnal
representation which reflects the increase and decrease in the work
force is a sound and sensible basis for determining proper representa-
tion.
8. STEWARDS AND ALTERNATEI STEWARDS
Two - All other Deparfments (Two [2] persons).

(1) The stewards, during their working hours, without loss
of time or pay, shall investigate and present grievances to the Employer.



9. SPECIAL CONIERENCZS

(a) Special conferences for impertant matters will be arranged
between the Local President and the Employer or its designated repre-
sentative upon the request of either party. Such meetings shall be
between at least two ,(2) representatives of the Union and at least two
(2) of the Imployer. Arrangements for such specizl conferences shall
be made in advance and an agenda of the matters tc be taken up at the
meeting shall be presented at the time the conference is requested.
Matters taken up in special conierences shall be confined tc those
included in the agenda. The members of the Union shall not lose time
or pay for time spent in such special conferences. This meeting may
be attended by a representative of the Council and/or a representative
of the International Union. Conferences shall be held at times mutuall
agreeable to both parties.

(b) The Union representative may meet at a place designated
by the Employer on the Employer's property for at least one-hali (1/2)
hour immediately preceding the conference with the representatives of
the Employer for which a written request has been made.

10. GRIEVANCE PROCEDURE. Time of Answers

The Employer will answer in writing any grievance presented to
it in writing by the Union.

The grievance must be presented in writing by the Steward <o
the immediate supervisor within thirty (30) days after its occurrence
in order to Dbe a proper matter for the grievance procedure.

Any employee having a grievance in connection with his employ-
ment shall present it to the Employer as follows:

STEP 1 s

(a) If an employee feels he has a grievance, he shall discuss
the grievance with the Steward. :

(b) The Steward may discuss the grievance with the immediate
supervisor.

(c) If the matter is thereby not disposed of within two (2)
working days, it will be submitted in written form by the Chief Steward
to the immediate supervisor.

(d) The immediate supervisor shall answer the grievance within
two (2) working days.

STEP 2

(a) If the immediate supervisor's answer is not satisfactory,
the grievance may be referred to the Local Unit Chairman, who may submit

the grievance in writing to the supervisor within three (3) working days.




(b) The supervisor shall answer the grievance within three
(3) working cays.

STEP 3

(a) f the supervisor's answer is not satisfactory, the
Local Unit Chairman may submit his appezl on an agenda to the Employer.
A meeting between at least two (2) representatives of the Union and at
least two (2) representatives of the Employer will be arranged to dis-
cuss the grievance or grievances appearing on the agenda within seven
(7) calendar days from the date the agenda is received by the Employer.

(b) The Union representatives may meet at a place designated
by the Employer con the Employer's property for at least one-half (1/2)
hour immediately preceding a meeting with the representatives of the
Employer for which a written request has been made.

(c) The Local Unit Chairman or his representative shall be
allowed time off his job without loss of time or pay, to investigate a
grievance he is to discuss with the Employer. '

STEP 4

(a) it shall be determined by decision of an impartial chair-
man selected by the parties or in the event they cannot agree upon an
impartial chairman within five (5) days, by an impartial chairman
selected by the American Arbitration Association and not by majority
vote of the Board. :

(b) Any impartial chairman selected shall have only the
functions set forth herein. The fees and approved expenses of an
impartial chairman will be paid by the parties equally.

1l. TIME OF APPEALS ®

(a) Any grievance not appealed from an answer at the first
step of the grievance procedure to the second step and from the second
step to the third step of the grievance procedure within five (5)
working days after such answer shall be considered settled on the basis
of the last answer and not subject to further review.

(b) A grievance may be withdrawn without prejudice and if so
withdrawn, all financial liabilities shall be cancelled. If the
grievance is reinstated, the financial liability shall date only from
the date of reinstatement. If the grievance is not reinstazted within
one (1) month from the date of withdrawal, the grievance shzll not be
reinstated. Where one or mcre grievances involve a similar issue, those
grievances may be withdrawn without prejudice pending the disposition
of the appeal of & representative case. In such event, the withdrawal
without prejudice will not affect financial liability.



12. WITHDRAWAL OF CASES

(a) After a case has been referred to the Appezal Board,
the case may not be withdrawn by either party except bv mutual consent.

(b) TFinality of Decitions: There shall be nc appeal Irom
any Appeal Board's decision. Each such decisicn shall be fin al and
binding on the Union and its members, the employee or emplcyee

involved, and the ZImployer.

13. PAYMENT OF BACK PAY CLAIMS

If the Employer fails to give an employee work to which his
seniority entitles him, and a written notice of his claim is filed
within thirty (30) days of the time the Employer first failed to give
him such work, the Employer will reimburse him for the earnings he lost
through failure to give him such work.

14, COMPUTATION OF BACK WAGES

No claim for back wages shall exceed the amount of wages the
employee would otherwise have earned at his regular rate,

15. DISCHARGE AND DISCIPLINE

(a) Notice of Discharge or Discipline: The Employer agrees
promnt1y upon the discharge or discipline of an employee to notily in
writing the Steward in the department of the discharge or discipline.

(b) The discharged or disciplined employee will be allowed
to discuss his discharge or discipline with the Steward of the depart-
ment and the Employer will make available.an area where he may do so
before he is required to lezve the property of the Employer. Upon
request, the Employer or his designated representative will discuss
the discharge or discipline with the Employee and the Steward.

(c¢) Appeal of Discharge or Discipline: Should the discharged
or disciplined employee or the Steward consider the discharge to be
improper, a complaint shall be presented in writing through the Steward
to the Employer within twe (2) regularly scheduled working days of the
discharge or discipline. The Employer will review the discharge or
discipline and give its answer within three (3) regularly scheduled
working days after receiving the complaint. If the decision is not
satisfactory to the Union, the matter shall be referred to the grievance
procedure.

(d) Use of Past Record: In impcsing any discipline on a
current charge, the Employer will not take into account any prior
infractions which occurred more than two (2) years previously ncr
impose discipline on an employee for falsification of his employment
application after a period of two (2) years from his date of hire



16. SENIORITY - Probaticnary Employees

(a) New employees hired in the unit shall be considered as
probationary employees for the first ninety (90) days of <their
employment. The ninety (90) days' probationary period shall be accu-
mulated within not more than one (1) year. When an employee finishes
the probationary period by accumulating ninety (90) days of employment
within not mecre than one (1) year, he shall be entered on the seniority
list of the unit and shall rank for seniority “rom the day ninety (90)
days prior tc the day he completes the probationary period. There shall
be no seniority among probationary employees.

(b) The Union shall represent probationary employees for the
purposes of collective bargaining in respect to rates of pay, wages,
hours of employment and other conditions of employment as set forth
in Section (1) of this Agreement, except discharged and disciplined
employees for other than Union activity.

(¢) Seniority shall be on a department-wide basis, in accordance
with the employee's last date of hire.

17. SENIORITY LISTS

(a) Seniority shall not be aifected by the race, sex, marital
status, or dependents of the employee.

(b) The seniority list on the date of this Agreement will show
the names and job titles of all employees of the unit entitled to
seniority. '

(c¢) The Employer will keep the seniority list up to date at
all times and will provide the Local Union membership with up-to-date
copies at least annually or upon request.

-

18. LOCSS OF SENIORITY :

An employee shall lose his seniority for the following reasons
only:

(a) He quits.

(b) He is discharged and the discharge is not reversed
through the procedure set forth in this Agreement.

(¢) He is absent for three (3) consecutive working days with-
out notifying the Employer. In proper cases, exceptions shall be made.
After such absence, the Employer will send written notification to the
employee at his last known address that he has lost his seniority and
his employment has been terminated. If the disposition made of any such
case is not satisfactory, the matter may be referred to the grievance
procedure.

(d) f he dces not return to work when recalled from layoff

T
as set forth in the recall procedure. In proper cases, excepticns
shall be made.

-8-
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(e) Return from sick leave and leaves of absence will be
treated the same as (c) above.

19. SHITT PRETERENCE

[
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Shifts shall be on a rotating basis within the class

20. SENIORITY OF STEWARDS

Notwithstanding their position on the seniority list,
Stewards shzll in the event of a layoff of any type be continued at
work as long as there is a job in the City which they can perform and
shall be recalled to work in the event of a layoff on the first open
job in the City which they can perform.

21. SENIORITY OF OFFICERS

Notwithstanding their position on the seniority list, the
Unit Chairman, Unit Secretary and Chief Steward of the Local Union,
shall in the event of a layoff only, be continued at work at all
times, provided they can perform any of the work available.

22. SUPPLEMENTAL AGREEMENTS

All proposed supplemental agreements shall be subject to Sood
Faith negotiations between *the Employer and the Union, They shall be
approved or rejected within a period of fifteen (15) days following
the conclusion of negotiations.

23. LAYOFF DEFINED ; -

(a) The word "layoff" means a reduction in the working force
due to a decrease of work and unpredictable economic problems,

(b) If it becomes necessary for a layoff, the following pro-
cedure will be mandatcry' Probationary employees will be laid off on
a City basis. Seniority employees will be laid off according to
seniority as defined in Sections 16 (c), 20 and 21. In proper cases,
exceptions may be made. Disposition of these cases will be a proper
matter for specizl conference, and if not resolved it shall then be
subject to the final step of the grievance procedure (arbitration.).

(¢) Employees tc be laid off for an indefinite period of time
will have at least seven (7) calendar days' notice of layoff. The Local
Unit Secretary shall receive a list from the Employer of the employees
being laid off on the same date the notices are issued to the employees.

24. RECALL PROCEDURE

emplcyees

When the wo“king for is increased after a layoff,
tions 16 (e¢),

will be recalled according to senlorlty, as defined in Sec

-



20 and 21. Notice of recall shall be sent to the employee at his last
known address by registered or certified mail. If an employee fails

t0 notify the ZImployer within twenty-four (24) hours upon receipt of
the notice of recall or report tc work within ten (10) days of date of
notice, he shall be considered a quit. Under exceptional reasons, an
extension of this time limit will be at the discretion of the Employer.

25. TRANSFERS

(a) Transfer of Employees: If an employee is transferred to
a position under the Employer not included in the unit and is thereafter
transferred agein to a position within the unit, he shall have accumulated
seniority while working in the position to which he was transferred.
Employees transferred under the above circumstances shall retain all
rights accrued for the purposes of any benefits provided for in this
Agreement.

(b) The Employer agrees that in any movement of work not
covered above in Section 25 (a), he will discuss the movement with the
Union in order to provide for the protection of the seniority of the
employees involved.

(c) In the event of a vacancy or a newl y-crnated position
employees shall be given the onoor*uni*y to transfer on the basis of
seniority. In such cases, all vacancies and newly- created positions
shall be posted in a conspicuous place in each building in the Police
Office at least seven (7) calendar days prior to filling such vacancy
or newly-created position.

13
- 2

26. PROMOTIONS

(a) Promotions within the bargaining unit shall be made on
the basis of seniority and qualifications. Job vacancies will be posted
for a period of seven (7) calendar days, setting forth the minimum
requirement for the position in a conspicuous place in the building.
Employees interested shall apply within the seven (7) calendar day
posting period. The senior employee applying for the promotion and
who meets the minimum requirements shall be granted a four (4) week trizl
period to determine:

1. His desire to remain on the job;
2., His ability to perform the job.

In the event the senior applicant is denied the promotion, reasons for
denial shall be given in writing to such employee's Chief Steward; in
the event the senior applicant disagrees with the reasons for denial it
shall be a proper subject for the grievance procedure.

(b) During the four (4) week trial period, the employee shall
have the opportunity to revert back to his former classification. If
the employee is unsatisfactory in the new positicn, notice and reasons
shall be submitted to the Union in writing by the Employer with a copy
to the employee. The matter may then become a proper subject for the
second step of the grievance procedure.

«) Q=
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(c¢) During the trial period, employees
of the job they are periorming, '

(d) CEmployees required tc work in a higher classification
shall be paid the rate cf the higher classification.

27. VETERANS
(a) Reinstatement of Seniority Employees

Any employee who enters intc active service in the Armed
Forces of the United States, upon the termination cf such service, shall
be offered re-employment in his previous position or a position of like
seniority, status and pay, unless the circumstances have so changed as
to make it impossible or tectally unreasonable to do so, in which event
he will be offered such employment in line with his seniority as may be
available which he is capable of doing at the current rate of pay for
such work, provided he reports for work within one hundred twenty (120)
days of the date of such discharge or one hundred twenty (120) days
after hospitalization continuing after discharge.

(b) A probationary employee who enters the Armed Forces and
meets the foregoing reguirements must complete his probationary period,
and upon completing it, will have seniority equal to the time he spent
in the Armed Forces, plus thirty (30) days. <

28. VETERANS LAW

Except. as hereinbefore provided, the re-employment rights of
employees andprobationary employees will be limited by applicable laws
and regulations.

29. EDUCATIONAL LEAVE OF ABSENCE FOR VETERANS

(a) Employees who are reinstated in accordance with the
Universal Military Training Act, as amended, and other applicable laws
and regulations will be granted leaves of absence for a period not to
exceed one (1) year in order to attend school full time for job-related
courses under applicable Federal laws and may be renewed for like reason.

(b) Employees who are in some branch of the Armed Forces
Reserve or the National Guard will be paid the difference between tTheir
Reserve pay and their regular pay with the City when they are on full-
time active duty in the Reserve or National Guard, provided prooi of
service and pay is submitted. A maximum of two (2) weeks per year is
the normal limit.

30. LEAVE OF ABSENCE

£

Leaves of absence for reasonable periods will be granted ii
requested and granted in writing without loss of seniority for:

=Jie



(a) Maternity leave - one (1) year
(b) 1Illness leave (physical) - one (l) year

(¢) Serving in an appointed position with the Council
or International Union - two (2) years

(d) Prolonged illness in immediate family ‘- one (l) year

Such leave may be extended for like cause,

31. LEAVE FOR UNION BUSINESS

(a) Members of the Union elected to Local Union positions
or selected by the Union to do work which takes them from their employ-
ment with the Employer shall at the written request of the Union receive
temporary leaves of absence for periods not to exceed two (2) years or
the term of office, whichever may be shorter, and upon their return
shall be re-employed at work with accumulated seniority.

(b) A member of the Union elected tc attend a function of the
Internaticnal Union, such as ccnventions or educaticnal cenferences,
shall be allowed two (2) days off without loss cf time or pay to attend
such conierences and/or conventions. Any additional time will be
without pay.

'32. SICK LEAVE

(a) All members covered by this Agreement shall accumulate
one (1) sick leave day per month not to exceed twelve (12) days per
year, with one hundred twenty (120) days' accumulaticn. All unused
_sick leave will be paid to the employee upon his severance. Unused
"sick leave will be pald at the prevailing.rate to the employee's
beneficiazry. An employee while on sick leave will be deemed to be on
continued employment for the purpose of computing all benefits referred
to in this Agreement and will be construed as days worked specifically.
After four (4) days, a2 doctor's certificate is required as proof of
sickness. )

(b) Employees taking sick leave should call in to the Police
Department at least one (1) hour before the start of their shift unless
circumstances prevent them from doing so. e

5 (c) Sick leave may be used by an employee due to illness or
injury to his mother, father, son or daughter, wife or husband who
resides in the same household as the emplovee, until cther arrangements
can be made. Every effiort should be made by the employee to keep this
use to a minimum.

.

33. TUNERAL LEAVE
An employee shall be allowed three (3) working days as f'neral

leave days not to be deducted from sick leave for a death in the imme
diate family. Immediate family is to be defined as follows: mother,

=12




father, brother, sister, wife or husband, son or daughter, mcther-in-law,
father-in-law, and grandparents. Any employee selected to be a pall
bearer for a deceased employee will be allowed one-half (1/2) funeral
leave day with pay, not tc be deducted from sick leave. The Police Unit
Chairman, or his representative, shall be allowed one-hali (1/2) funeral
leave day in the event of a death of a2 member of the Union who is a
member of the City, for the exclusive purpose of attending the funeral,
In the event an employee must attend & funeral other than above, he may
use sick leave up to eight (8) hours.

34. LONGEVITY PAY

Increments are effective at one (1) yeer, five (5) years,
and ten (10) years of continuous employment (See Appendix B).

35. WORKING HOURS

(a) The regular full working day shall consist of eight (8)
hours per day. :

(b) Employees may take a rest period of not more than fifteen
(15) minutes for each half day of work at times scheduled by the Employer.
The rest period is intended to be a recess to be preceded by and followed
by an extended-work period; thus, it may not be used to cover an employee's
late arrival to work or early departure, nor may it be regarded as accumu-
lative if not taken.

36. TIME AND ONE-HALT
Time and one-half will be paid as follows:
(a) TFor hours in excess of the regular work week.
(b) For all hours when called out to work other than the
normal shift. Change in shift shall be considered change to normal
shift is six (6) hours' notice is given.

(¢) The regular work week for the Police Department is forty-
four (u44) hours, based over a fifty-two (52) week period.

(d) An employee reporting for overtime shall be guaranteed at
least two (2) hours' pay at the rate of time and one-half.
37. DOUBLE TIME
‘Double time will be paid for all hours worked on holidays that
are defined in this Agreement, in addition to holiday pay.
38. HOLIDAY PROVISIONS
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-(b) In the event of the death of an erployee, his unused _
accrued vacation will be paid to his beneficiary. For the year that his
death occurred, his vacation shall be pro-rated from his last annliversary
date.

40. VACATION PERIOD

(a)

Vacations will be granted at such times during the year

as are suitable, considering both the wishes of employees and efficiency
ope“a*lon cf the department concerned.

(b) Vacations will taken in a period eof consecutive days,
Vacations may be split into De“lods o; not less than two (2) days. Such

scheduling does not drastically interfere with the operation,

(c)

Vacations cannot be accumulated from one year to the next.

(d)
scheduled vacation,
with the vacation.

When a holiday is observed by the Employer during a
the vacation will be extended one (1) day continuous
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(e) A vacation may not be waived by an employee and exira
pay received for work during that period. If an emrloyee is asked
to work during his vacation, it is not compulsory.

(£) 1If an employee becomes ill and is under the care of a
duly licensed physician during his vacation, his vacation will be
re-scheduled. In the event his incapacity continues through the year,
he will be awarded payment in lieu of vacation. A doctor's certificate
will be required.

41, PAY ADVANCE

(a) If a regular payday falls during an employee's vacation,
he will receive that check in advance before going on vacation, if
requested in advance two (2) weeks prior to that pavday. The advance

pay shall be for vacation days only.

(b) If an employee is laid off or retired, he will receive
any unused vacation credit including that accrued in the current calendar
year. A recalled employee who received credit at the time of layoff Ior
the current calendar year will have such credit deducted from his vaca-
tion the following year.

(c) Rate During Vacation: Employees will be paid their current
rate based on their regular scheduled day while on vacation and wil
receive credit for any benefits provided for in t his Agreement,

42. UNION BULLETIN BOARDS

(a) The Employer will provide bulletin boards in each building
which may be used by the Union for posting noticesof the following types:

1. Notices of recreational-and social events
2. Notices of elections
3. Notices of results of elections

4. Notices of meetings

"43, RATES FOR NEW JOBS

When a new job is placed in a unit and cannot be properly
placed in an existing classification, the Employer will notify the Union
prior to establishing a classification and rate structure. In the event
the Union does not agree that thedescription and rate are proper, it
shall be subject TO negotiaticn.

44, JURY DUTY

An employee who serves on jury duty will be paid the difference
between his pay for jury duty and his regular pay. This shall include
appearance in court as a witness, but shall not include department
business.
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45. HOSPITALIZATION MEZDICAL COVERAGE

The Employer agrees to pay the full premium for hospitaliza-
tion medical coverage for the employee and his family, the plan to be
Blue Cross - Blue Shield, or equal coverage. This coverage shall be
applied to all seniority employees. If any other unit employed by the
City receives the Master Medical Coverage, so shall the members governed
by this Agreement. '

46. WORKER'S COMPENSATION. On-the-Job Injury.

Each employee will be covered by the applicable Worker's
Compensation Laws, and the Employer further agrees that an employee
being eligible for Worker's Compensation will receive, in addition te¢
his Worker's Compensation income, an amount to be deducted from employee's
sick leave by the Employer sufficient to make up the difference between
Worker's Compensation and his regular weekly income based on forty-four
(44) hours. :

47. SUCCESSOR CLAUSE

This Agreement shall be bAnd;ng upon the Employer's successors,
assigns, Durcnaser, lessees or transferees, whether such succession,
assignment or transfer be effected voluntarily or by the operation of
law, and in the event of the Employer's merger or consolidation with
another Employer, this Agreement shall be binding upon the merged or
consclidated Employer.

48. WORK INTERRUPTION

The parties to this Agreement mutually agree that the services
performed by the employees covered. by this Agreement are essential to
the welfare of the Community. The Union therefore agrees that during
the term of this contract there will be no interruptions of these
services by strikes or sit-downs. :

48. PAST PRACTICE
This Agreement supersedes and cancels all previous agreements,
verbal or written, or based on alleged practice between the parties.

Any amendment or agreement supplemental hereto shall not be binding
upon either parTy unless executed in writing by the parties hereto.

50. The following Appendixes are incorpcrated and made a part of
this Agreement:

Pensions and Life Insurance

Appendix A

Appendix B Classifications and Rates

Uniform Allowance

Appendix C




51. TERMINATION AND MODIFICATIQN

This Agreement shall centinue in full force and effect until
midnight, June 30, 1983 and shall be reopened for negotiations on wages
July 1, 1981 and July 1, 1982,

‘(a) If either party desires to modify or change this Agreement,
it shall, one hundred and twenty (120) days prior to the termination
date or any subsequent termination date, give written notice of amend-
ment, in which event the notice of amendment shall set forth the nature
of the amendment or amendments desired. Any amendments that may be
agreed upon shall become and be a part of this Agreement without modifying
or changing any of the other terms of this Agreement.

(b) Notice of Termination or Modification: Notice shall be in
writing and shall be sufficient if sent by certified mail addressed, if
to the Union, to 1034 N. Washington Avenue, Lansing, Michigan 48806; and
if the Employer, addressed Houghton, Michigan 49931, or to any such
address as the Union or the Employer may make available to sach other,

52. EITECTIVE DATE

This Agreement shall beccme effective July 1, 1980.

IN WITNESS WHEREOF, the part*es hereto have caused this instrument
to be executed on the day and year first above wvltten.

HOUGHTON POLICE DEPARTMENT
EMPLOYEZES' CHAPTER OF LOCAL #226,
MICHIGAN COUNCIL #25, AMERICAN
FEDERATION OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES, AFrL-CIO:

(E’W(%éﬂ,z/
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Council #25, AFSCME, CI0




APPENDIX A

PENSIONS
AND
LIFE INSURANCE

1. Mandatory retirement at 65 which may be extended for one (1)
year periods with physical examinations.

2. Retirement Plan: In addition, beginning July 1, 1972, the Employer
shall contribute an amount of 3% of each employee's gross pay bi-weekly to
be placed in a retirement fund, and effective July 1, 1980, the Employer's
contribution shall be 4% of gross pay. The employee shall contribute an
amount of 4% to be deducted from his bi-weekly paycheck to be placed in a
retirement fund for employee in a financial institution in Houghton County.
Any employee severing his employment with the City, with less than five (5)
years' seniority, will receive only that amount, plus interest, that was
contributed by the employee unless such severance is becuase of total disability
or death, which in such event, he shall receive both the Employer contribution
and his own, plus interest. Any employee with five (5) years or more of service
shall be entitled to the full amount contributed by the Employer and himself,
plus interest, upon severance-retirement, and in event of death, such amount
will be paid to his estate. The Employer and the Union will set up a joint
committee to administer said pension plan.

3. The Employer and the Union shall establish a Pension Committee to

review the existing Pension Program and shall make recommendations for com-
sideration on or before January 1, 1978.

LIFE INSURANCE

The Employer shall pay the full premium of $10,000.00 term life insurance
for all employees of the Police Department during the term of this contract.
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APPENDIX B

CLASSIFICATIONS AND RATES
HOURLY PAY SCHEDULE - EFFECTIVE JULY 1, 1980

After 1 After 5 After 10 After 15 After 20

Classification Starting _Year Years Years Years Years
Patrolman $6.06 $6.30 $6.55 $6.81 $7.08 $7.36
Detective 6.51 6.77 7.04 7.32 7.61 7.91
Sergeant 6.75 7.02 7.30 1559 7.89 8.20

INCENTIVE PAY FOR COLLEGE DEGREE

An additional 1% increase in pay for an Associate Degree from an accredited college.
An additional 1% increase in pay for a Bachelor's Degree from an accredited college.

An additional 1% increase in pay for a Master's Degree from an accredited college.

FOR TH van- FOR THE %
Loy /Wévj _/7% > >

L} é#’%
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e

Council #25, SCME, -CIO
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APPENDIX C

UNIFORM ALLOWANCE

The Employer shall pay each employee a uniform allowance in the amount
of 840.00 for 1980, $370.00 for 1981, and $400.00 for 1982,

1. The uniforms purchased or repaired with this allowance will be re-
paired and purchased through the City.

2. Any patrolman not using all his allowance through the year will
forfeit the remaining amount and start out the new year with $340.00 for
1980, $370.00 for 1981, and $400.00 for 1982.

3. All uniforms and equipment furnished by the City will remain City
property at all times, and upon the termination of employment with the
City, all uniforms and equipment will be returned to the City.

APPENDIX D
The Detective:

1. Will work plain-clothed on various crimes as relates to the City of
Houghton, such as auto theft, homicide, robbery, burglary, subversive
activities, dope, shoplifting - coordinate investigations with other law
enforcement agencies - gather evidence - prepare cases for court, except
for those interim periods as directed by his supervisors.

2. All overtime will be taken off as compensatory time except for
instances when the employee is specifically requested to work overtime
by his supervisor.

3. Employee will be paid twelve cents (12¢) per mile, full compensation
for the use of his personal car while on the job.

4. Employee will receive $340.00 for 1980, $370.00 for 1981 and $400.00
for 1982, per annum, civilian clothing and/or uniform allowance. Payment
to be made upon presentation of proof of purchase. All clothing purchases
must be made from commercial businesses within the City of Houghton. All
clothing damaged or destroyed while in the line of duty will be repaired
or replaced at City expense.

1o
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