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This Agreement entered into this day September, 1994, by
and between the BOARD OF EDUCATION of the FOREST PARK SCHOOL
DISTRICT, Iron County, Michigan, hereinafter called "the Board,"
and the FOREST PARK EDUCATION ASSOCIATION, hereinafter called "the

Association." This agreement is effective from September 1, 1994
to midnight August 31, 1997.

ARTICLE I
RECOGNITION

A. The Board hereby recognizes the Forest Park Education
Association as the exclusive bargaining representative for all
certified teaching personnel whetker under contract, on leave,
on a per diem basis, or employed by the Board, excluding
Administration. The term "employses" when used hereinafter in
this Agreement, shall refer to all employees represented by

the Association in the bargaining or negotiating unit as above
defined.

B. The Board agrees not to negctiate with any teachers’
organization other than the Association for the duration of
this Agreement.

ARTICLE II

BOARD RIGHT'S

A.  RIGHTS OF THE EMPLOYER (BOARD OF EDUTATION). It is expressly

agreed that all rights which ordinarily vest in and have been
exercised by the Employer, except those which have been
clearly and expressly relinquished herein by the Employer,
shall continue to vest exclusivaly by the Employer without
prior negotiations with the Union either as to taking action
under such rights or with respect to the coensequence of such
action during the term of this Agreement. Such rights shall
include, by the way of illustrration and not by way of
limitation, the right:

Manage and control its busiress, its ecuipment, and
its operations and to direct the working forces and
affairs of the Forest Park School District.

Continue its rights, policies, and practices of
assignment and direction o©f personnel and
scheduling of all the f:regoing, but not in
conflict with the specific provision of the
Agreement, and the right tc establish, modify or
change any work or business or schcol hours or
days.
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The right to direct the working forces, including
the right to hire, promote, suspend and discharge
employees, transfer employees, assign work or
duties to employees, determine the size of the work
force and to lay off employees, but not conflict
with the provisions of this Agreement.

Determine the services, supplies, and equipment
necessary to continue its operations and to

determine all methods and processes of carrying on
the work.

Determine the qualifications of employees.

Determine the number and location or relocation of
its facilities, including the establishment or
relocations, of buildings, departments, divisions
or subdivisions thereof and the relocation or
closing of offices, departments, divisions or
subdivisions, buildings or other facilities.

Determine the placement of operations, production,
services, maintenance or distribution of work, and
the source of materials ancl supplies.

Determine the financial @polices, including all
accounting procedures.

Determine the size of the management organization,
its functions, authority and amount of supervision
providing that the Employer shall not abridge any

rights of the employees as specifically provided
for in this Agreement.

Determine the policy afiecting the selection,
testing or training of euployees providing that
such selection shall be upon lawful criteria.

The above statements are not to b2 interpreted as abridging or
conflicting with any specific provision in this Agreement. The
matters contained in this Paragraph are nct subject to further
negotiations between the parties during the term of this
Agreement unless mutually agreed upon.

It is agreed that the Board retains the rights, among others,
to establish and equitably enforce rules and personnel
policies relating to the duties and responsibilities of
teachers and their working conditions which are not
inconsistent with the provisions of this Agreement or
violative to law. The Board agrees, however, that prior to
the effective date of any such rules or personnel policies
established by it related to hours, wages and working
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conditions of teachers, it shall give the Association
reasonable notice of any proposed rule change or policy. Such
notification shall be given to afford the Association the
opportunity to consult with the Bocard before its effective
date. The parties agree that emergency situations may arise
where prior notification and consultation are not possible.

Building Management Team. A comnittee shall be created in
each building to assist the building principal in reaching
administrative decisions regarding implementation of school
programs. These committees shall be comprised of the
principal, or designated representative, and up to eight (8)
voluntary representatives chosen by that building’s staff, or
their designated representatives. The principal may also
include other administrators, support staff members, parents,
pupils, and others in the school community in meetings of the
team. Meetings of the team will occur as necessary to discuss
matters of mutual concern, with the exception of changing,
abridging or modifying in any way the master agreement. These
meetings will be scheduled by the principal when input from
the team is desired on a particular issue or when a member of
the team requests a meeting to bring up a particular issue for
discussion. An agenda setting forth the matters to be
discussed at the meeting will normally be provided five (5)
working days in advance of the meeting. The parties recognize
that recommendations of the team are of an advisory nature,
but the District will endeavor to implement reccmmendations
regarding matters discussed by the team. Members of the
Building Management Team do not receive additional
compensation for their participation in ccmmittee meetings.

ARTICLE IIX
ASSOCIATION RIGHTS

Use of school rooms and school premises for Association
meetings at any time outside «©f the regularly scheduled
teachers’ day. When this use is outside of the custodial
working hours and a custodial security man is necessary (only
if members of the Association refuse to secure the buildings
themselves) the Association will pay the security man wages.
Otherwise, no charge. Meetings, unless cleared between the
Association President and the Superintencent of Schools,
should be held only after the ©teachers’ work day on the
premises is completed.

Association representatives may transact business with
representatives of the affiliate (MEA field representatives)
on school property providing there is no interference in
normal school operation.
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Discretionary-use of typewriters, duplicating machines, and
other similar equipment, when not otherwise in use, is
available to the Association. For general announcements and

reports, the Association will supply its own paper. If

extensive work is to be done involving school district
materials, the President of the Association should consult

with the Superintendent of Schools so a nominal charge can be
made.

The Association may use the teacher mail hoxaes and bulletin
boards for communication purposes.

The employer agrees to furnish to the Asscciation in response

to reasonable requests all available information concerning

the financial resources of the district.

ARTICLE 1V

FAIR EMPLOYMENT PRACTICES

The Board agrees that neither it nor any of its administrative
agents shall discriminate against any teacher by reason of
race, creed, color, national origin, sex, marital status,
political activities, membership, non-membership or
participation in the activities of the Association or any
other employee organization.

- The Association agrees that it shall.admit all teachers to its

membership without discrimination by creed, color, national
origin, sex, marital status, political activities, or prior
membership or past participation in the activities of any
other employee organization, and that it will not discriminate
against any teacher by reason of race, creed, color, national
origin, sex, marital status, political activitieq, membership,
non-membership or participation in the activitjes of the
Association or any other employee organization.

ARTICLE V

VERIFICATION OF TEACHER CERTIFICATION

It is the teacher’s responsibility to supply certification
materials and up-to-date transcripts of credit to the central
office. The deadline for providing complete certification and
transcript materials is October i5 of the school year in which
the teacher is hired. After that date, teachers’ paychecks
will be withheld until this section is complied with by the
newly hired teacher. Before withholding a check, the
Superintendent of Schools will ¢ive the teacher opportunity to
present evidence that every effort has been made to obtain

- -




06902(009)149143.1: 1994-97 EA CBA

credentials. Consideration for extending the date will be
given if it is determined by the Superintendent of Schools
that sufficient effort to comply was made by the teacher.

ARTICLE VI

EMPLOYEE RICGHTS

Personnel File. The Employer shall maintain a personnel file
for each employee in the District office. A copy of all
official correspondence from the Imployer to an employee shall
be placed in the personnel file. All complaints against the
employee placed in the personrel f£ile shall identify the
person or person(s) bringing the complaint. Employees will be
required to sign any material cf a disciplinary nature or
involving complaints against the employee that are to be
placed in their personnel file; provided, however, that the
refusal of an employee to sign any material shall not prevent
its inclusion in the personnel file. An employee’s signature
on disciplinary material or complaints shall not be
interpreted as agreement with the disciplinary action or the
complaint. A statement to this effect shall precede the
employee’s signature.

Employees shall have the right to review the contents of
their personnel file upon request. This review will take
place at a time mutually agreeable to the employee and the
Employer, and will be conducted .in the presence of "an
administrator or designated repriesentative. A representative
of the Association may, at the employee’s request, accompany
the employee in such review. In the event there is
disagreement over the content of any material in an employee’s
personnel file, the employee may submit a written statement
for inclusion in their personnel file to explain his position
concerning material in dispute. In addition, an employee who
believes that material placed in his file is inappropriate or
in error may seek to have the material changed and/or removed
from the personnel file through the grievance procedure.

An employee’s personnel file shall contain a record
indicating the individuals other than District administrators
who have reviewed the file, the date of the review and the
reason for the review.

A teacher shall at all times be entitled to have present a
representative of the Association when he is being
reprimanded, warned or disciplined for any infraction of rules
or delinquency in professional performance. When a request
for such representation is made, no action shall be taken with
respect to the teacher until such representative of the
Asscociation is present.

-5



06902(009)149143.1: 1994-97 EA CBA

No teacher shall be disciplined, reprimanded, reduced in rank
or compensation or deprived of any professional advantage
without just cause. Any such discipline, reprimand or
reduction in rank, compensation or advantage, including
adverse evaluation of performarce asserted by the Board or
representative thereof shall be subject to the professional
grievance procedure hereinafter set forth. All information
forming the basis for disciplinary action will be made
available to the teacher and the Association. The just cause
provisions of this paragraph are not applicable to a decision
by the Employer not to renew the contract of a probationary
teacher, which decision may be made by the Employer in its
sole discretion.

ARTICLE VII

AGENCY SHOPR

The employee may, during the first thirty (30) days after the
opening of school, sign and deliver to the Board or to the
Association an assignment authorizing deduction of membership
dues or service fee of the Association (including the National
Education Association and the Michigan Education Association).
Such authorization will continue in effect unless subsequent
to June 1 and prior to September 15 of any year, such
authorization is formally revoked by the employee in writing

and copies thereof are delivered to the Association and the
Board.

v

Nine monthly deductions for professional dues or the service
fee to the MEA/NEA and the local Association will be made
beginning in October. The list of those employees on the
staff for whom deductions will be made will be compiled one
week in advance of the October pay period from which the
deductions will be taken. The local Association will provide

signed authorization forms to the school district on or before
that date.

Deductions in salaries will be made by the school district
accountant only upon receipt of signed authorization by the
employee (authorization and revocation forms included in the
addenda of this contract) or a court order obtained by the
Association in lieu of a signed authorization.

Any employee who is not a member of the Association who does
not make application for membership within thirty calendar
days from the commencement of t.eaching duties, shall pay a
service fee in an amount equal tc the memkership dues payable
to the Association, the NEA and the MEA, provided, however,
that the teacher may authorize payrcll deductions for said
amount in the same manner as provided in paragraph A of this

—6-
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article. Paragraph C will apply for those who do not sign a
service fee deduction form. Teachers who teach 50% or more of
the time to pay 100% of the local Association dues service
fee, and those who teach less than 50% of full time to pay 50%
of such fees.

In the event that a teacher does not pay such service fees
directly to the Association or authorize payment through
payroll deduction provided in the preceding article, the Board
recognizes the right of the Association to pursue legal
remedies for those teachers who are in non-compliance with

regard to the dues and/or service fee provisions of this
contract with the Association.

Bargaining unit members employed less than full time will be
required to pay dues or service fees on a pro rata basis as
determined by the Local Education Association/MEA/NEA
guidelines. Categories of the amount of time an employee
works for the purpose of dues/service fees will be as follows:

MEA 0% to 25% NEA 0% to 50%
26% to 50% 51% to 100%
51% to 75%
76% to 100%

The Association agrees to indemnify and save the Board, and
including each individual schocl board members, harmless
against any and all claims, demands costs, suits, or other
forms of liability including back pay and all court or
administrative agency costs that nay arise cut of or by reason

of, action by the Board for the purpose of complying with this
Agreement, provided:

1 The Association, after consideration with the Board, has
. the right to decide whether to defend any said action or
whether or not to appeal the decision of any court or
other tribunal regarding the validity of the section or
the defense which may be assessed against the Board by

any court or tribunal.

2 The Association has the right to choose the legal counsel
to defend any said suit or action.

3. The Association shall have the right to compromise or

settle any claim made against the Board under this
section.
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ARTICLE VIII

IEACHER’S DUTY DAY

The teacher’s duty day begins twenty (20) minutes before their
first class, and closes twenty (20) minutes after their last
class. For the purpose of this Article preparation periods
are considered classes. Teachers will have a thirty-five (35)
minute lunch period of which thirty (30) minutes is duty free.

Teachers will be in their first pericd teaching station or at
the classroom entrance of the teaching station at 8:10 a.m.
and will remain on duty at that station to supervise arriving
children to their first period c=lass or homeroom and will
begin classes promptly at 8:30 a.m. Teachers without a first
period teaching assignment will be assigned by their
respective principal to a supervisory position for student
arrivals during the 8:10 a.m. to 8:30 a.m. time period.

During the last five (5) minutes of the thirty-five (35)
minute lunch period, each teacher will be on duty in the
Classroom or at the entrance to his teaching station for the
first period in the afternoon session to supervise -returning
Pupils. Teachers will remain at that station until 1t is time
to begin their afternoon classes.

Elementary teachers will be free of supervision from 3:10 p.m.
to '3:30 p.m. and secondary teachers from 3:15 to 3:30 p.m.
This preparation time is for the next day activities or for
meeting with selected children who might be available and for
whom the teacher may wish to give extra assistance. It is
also time used for brief faculty or committee meetings and
other activities of an educational nature.

During the children’s scheduled instruction day 3:30 a.m.
through 3:10 or 3:15 p.m. and not including the lunch hour,
each classroom teacher will have not less than forty (40)
minutes of preparation time free of pupil supervision. The
teacher should plan to carry on his Preparation activity at
his vacant teaching station or, if his teaching station is
being used by another instructor, he shculd be assigned a
preparation station by his principal.

On Fridays and the last school day before a vacation recess,
the teacher’s day will end at 3:20 p.m.

If a teacher is needed by an administrator or a fellow teacher
during the preparation hours in the teacher’s day, he should
be found at his duty station with the exception of an
approximate ten to fifteen minute rest break at the faculty
lounge during the preparation period. Immediately following
the 1last teaching class at 3:10 or 3:15 p.m. it |is
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understandable that a teacher may wish to have 10 to 15
minutes away from the teaching station for a cup of coffee in
the lounge but to remain away from the teaching station for a
longer period of time, for instance till the close of the work
day, is not acceptable. It is at this time of the day that a
child, parent, administrator, or other person should be able
to find the teacher at an appointed place for business other
than the brief respite in the lounge.

When the Board of Education or its administrative
representative engages a teacher in collective bargaining or
grievance negotiations including mediaticn on behalf of the
Association during the school day, that teacher will be
released from regular duties without loss of pay.

. Teachers will phone in an absence to the elementary office,

875-3131, or secondary office, 875-6869, after 7:00 a.m. The
answering service will be on to take calls before 7:00 a.m.

- Substitutes will be assigned by the principal or his

secretary.

ARTICLE IX
ASSIGNMENTS

The teachers shall not be assigned except temporarily and for
good cause outside the scope of their teaching certificates or
their major or minor field of study-and the Association shall
be so notified in each instance.

The District will endeavor to provide all teachers with
written notice of their tentative schedules for the
forthcoming year no later than the first day of June. This
notification shall be accomplished by placing a copy of the
master schedule in each teacher’s mailbox and by placing a
copy on the bulletin board. In the event that changes in such
schedules are determined to be necessary by the District, the
teachers affected shall be consulted and notified promptly in
writing of the change in assignment.

The desirable maximum class 3ize per teacher shall be
recognized as twenty-five (25) pupils. Variations in class
size are dependent upon facilities, furniture, activities,

subject areas, type of pupils beaing taught, and scheduling
problems. .

Any assignments in addition to the normal teaching schedule
during the regular school year, including education courses,
driver education, extra duties enumerated in Schedule B, and
summer school teaching, shall not: be obligatory but shall be
with the consent of the teacher. Preference in making such

- -



assignments will be given to teachers regularly employed in
the district. ;

No teacher will be required to cover another teacher’s class
unless the teacher is compensated 1/5 of the substitute pay if
such assignment is district induced. The teacher asked has
the right to refuse to cover said class. : '

ARTICLE X
VACANCIES, PROMOTIONS. TRANSFERS

Whenever a professional vacancy shall occur the Board of
Education shall notify the Association and make such posting
in each building for five (5) working days. Vacancies
occurring during the summer vacation period will be posted for
ten (10) working days. A request by a teacher for transfer or
promotion to a different class, building or position shall be
made in writing to the superintendent and the Association.
The request for a transfer shall state the reasons and the
position sought response +to such requests by the
superintendent shall be in writing with copies provided the

teacher and the Association. Such requests may be reviewed
annually. :

A vacancy shall be defined as:

h A new position. v

- 38 Any position resulting from death, resignation,
retirement, transfer, promotion, dismissal,
reorganization, program adjustment, but excludes

positions held for employees on leaves of absence.

Decisions to fill permanent vacancies shall be made by the
superintendent based on the following qualifications:

h 2 Certification.
2s Educational preparation.

3. Evaluation.

The individual considered to be the best qualified by the
Superintendent shall be awarded the position, provided,
however that in instances where the qualifications of the

applicants are comparable the person with the greatest
seniority shall be appointed.
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Transfers shall be defined as either a voluntary or
involuntary move from one position to another. Transfers to
vacancies shall be governed by the preceding language
pertaining to vacancies.

The District reserves the right to make involuntary transfers
in appropriate circumstances; such as when the performance of
an individual warrants the need to revise their assignment,
when the District reorganizes its staff or has layoffs. 1In
the event that the District deteirmnines it appropriate to make
an involuntary transfer, the individual concerned will be
advised in writing of the reason for the transfer. The
District will endeavor to provicde thirty (30) days advance
notice of such involuntary traznsfers, and to apply the
involuntary transfer to the individual in the affected grade
level or teaching assignment with the least seniority.

ARTICLE XI
REGULAR LEAVES OF ABSENCE

Purpose of Leaves. It is understood by the parties that
leaves of absence are to be used for the purpose intended, and

employees shall make their intent known when applying for such
leaves. ’

Paid Sick Leave. Employees covered by this Agreement shall
earn and be granted sick leave of absence with pay under the
following conditions and qualifications:

(a) Paid sick leave will be earned by full time
employees at the rate of 13 days p;ar year. Part-time employees
shall receive a pro-rated sick l2ave accrual based upon the
ratio of their reqularly scheduled hours to that of a full
time employee. Paid sick leave will be credited to the use of
employees on the first day of work each school year for
employees who report for work on that date, and on the first
day of actual work for employees who are unable to report for
work on the first day of school. Employees new to the Forest
Park system, after the completicn of the first fourteen (14)
complete days of work in a school year will be credited one
(1) day of paid sick leave. After the completion of the next
unit of fourteen (14) days of work and all other units of
fourteen (14) days in the contract work year, the employee

will be credited one (1) day of paid sick leave.

(b) Employees may utilize accrued paid sick leave when
they are unable to work due to illness, injury, or other
disability. Disability associated with pregnancy,
miscarriage, abortion or childbirth shall be treated as any
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other disability. Employees may also use accrued paid sick .
leave for the following purposes:

: N Personal physical or nental examination and dental
appointments scheduled with a physician when it is
not possible to schedule these appointments or
laboratory tests outside of the school day or
outside the work week. An employee has an
obligation to schedule these appointments outside
of the work day whenever it is possible to do so.

2+ When a serious illness emergency exists in the
employee’s immediate family (spouse or children) an

handle the emergency.

3. When a physician Prescribes a physical or mental
examination or there is need for an emergency
dental appointment or lab tests for the employee’s
Spouse or children that can be scheduled only
during the work day anc the nature of the emergency
requires the need for the employee to accompany
their spouse or child during the duration of the
appointment. An employee has an obligation to
schedule these appointments outside of the work day
whenever it is possible to do so. i .

4. In situations of serious illness involving a
father, mother, sister, “wrother, grandparents or
grandchildren of the enployee or their spouse, the
number of days necessary to handle the emergency
are granted. It is asisumed that the employee will
resume work as early as the emergency situation can
be remedied with the cooperation and aid of other
family members, or :in long term illness, with
assistance from an outside agency.

employee unable to perform the functions of their job or to
care for the employee’s Spouse, son, daughter, or parent with
a serious health condition, the absence will also be
considered to be a family and medical leave.

(¢) An employee shall notify the Employer of the need to
utilize paid sick leave as far in advance as possible. If an
employee is on sick leave for more than ten (10) consecutive
sick leave days, the Employer may require as a condition of
the paid sick leave a physician’s certificate setting forth
the reasons for the sick leave. Falsely setting forth the
reasons for the absence may subject the employee to discipline
and/or loss of pay for the day. I[f the Employer has reason to .
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believe that an employee is akusing paid sick leave and
advises the employee in writing of the reasons for this
belief, future use of paid sick leave may be conditioned upon
receipt of a physician’s certificate setting forth the reasons
for the sick leave.

(d) Unused paid sick leave days may accumulate up to a
maximum of two hundred (200) days. Employees whose employment
status with the Employer ends shall not be paid for accrued
but unused sick leave benefits; provided, however, that upon
retirement employees with at lsast fourteen (14) years of
service shall be paid the sum of $18.00 per day] of unused
sick leave to a maximum of one hundred (100) days. Any days
donated or assigned to the sick leave bank will not be
eligible for this payment.

Sick Leave Bank. The purpose of sick leave bank benefits is
to provide compensable leave ccverage to teachers who are
absent due to extended disability because of serious personal
illness or injury. Teachers shall become eligible to receive
sick leave bank benefits when they have been absent from work
for ten (10) consecutive working days AND have exhausted all
of their personal accumulated sick leave days. The
requirement of being absent for ten (10) consecutive days is
waived for individuals eligible for a FMLA or disability
leave. The sick leave bank shall contain a makimum of 270
days. An eligible teacher shall receive the current
contractual rate of pay while <isabled for a period not to
exceed 180 contracted teaching days, with committee review
every forty five (45) school days.

The sick leave bank committee will consist of two (2)
representatives designated by the Association and two (2)
representatives of the Board. The superintendent will cast a
tie breaking vote if needed.

Application for sick leave bank benefits shall be made in
writing to the sick leave Dbank committee through the
Superintendent and shall include medical verification. The
Superintendent shall convene the committee as soon as
possible. When a determination is made, the applicant will be
informed in writing, with copies to the Superintendent,
business manager and committee members. The administration
office shall do all paperwork and record keeping.

No eligible applicant will e denied the days that he/she
has contributed. A record of each teacher’s contribution
shall be maintained by the administration office. The
administration office shall furnish the association with a
written statement at the beginning of each school year setting
forth the total number of days in the sick leave bank and the



number of sick leave days each member has contributed to the
bank.

The teacher shall pay back to the sick leave bank a
minimum of three (3) days per year for each year worked until
all days borrowed are repaid to the bank. Payment shall begin
at the end of the year in which he teacher returns to- work.
A teacher who has less than three (3) days accumulated sick
leave at the end of the school year will pay to the sick bank
those days available. All payments of loaned sick leave bank
days will be waived if the teacher is laid off, or retires due
to illness, age, or death prior to payment in full. If a
teacher resigns or is dismissed for any other reason while in
debt to the sick leave bank, that teacher must pay the school
district the equivalent of substitute pay during time of
illness for each day owed to the bank. The days paid for by
the teacher will revert to the sick leave bank.

To establish and continue the sick leave bank, the
following procedures will be used:

a. Each teacher shall contribute two (2) sick leave

days at the beginning of each school year of this
master agreement.

b. Should the bank be depleted to a point where the
Association wishes tc add more days, all teachers
shall contribute an additional day(s) to the bank
for the duration of this master agreement.

- Teachers whose accumulated sick leave exceeds the
maximum referred to in Article XI, Paragraph A may
voluntarily contributes fifty percent (50%) of their
sick leave days over i:ne maximum of 180 to the sick
leave bank. Their voluntary contributions shall be
in writing to the Superintendent and the
Superintendent shall notify the committee members
in a timely manner.

D. Family and Medical Leave. Employees who have been employed
for a least 12 months and have been employed for at least
1,250 hours of service during the immediately preceding 12
month period are eligible for leaves of absence for any one,
or more, of the following reascns:

(1) The birth of a son or daughter, and to care
for the newborn child;

(2) The placement with the employee of a son or
daughter for adoption or foster care;
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(3) To care for the employee’s spouse, son,
daughter, or parent with a serious health
condition; and

(4) Because of a serious health condition that
makes the employee unable t2 perform the functions
of his or her job. -

An eligible employee is entitled to a total of 12 workweeks of
leave during a school year defined as the period from July 1
through June 30. For purposes of this paragraph, a teacher
assigned to a full time teaching position will be considered
to work at least 1250 hours during that school year.

Employees desiring leaves of absence under this section
shall provide written notice to the Employer setting forth the
reasons for the requested leave, the anticipated start date of
the leave, and its anticipated duration. A request for leave
to care for the employee’s spouse, son, daughter, or parent
with a serious health condition, or due to the employee’s own
serious health condition that makes the employee unable to
perform the functions of the employee’s position, must be
supported by a certification issued by the health care
provider of the employee or the employee’s ill family member.
If the Employer has reason to doubt the validity of a medical
certification, it may require the employee to obtain a second
opinion at the Employer’s expense from a health care provider
of its choice. If the opinions of the employee’s and the
Employer’s designated health care providers differ, the
Employer may require the employee at the Employer’s expense to
obtain certification from a third health care provider
designated or approved 3jointly by the Z=mployer and the
employee. The Employer may request recer<ification at any
reasonable interval.

Employees on leaves of absence under this section shall
be paid in accordance with the following:

(1) In instances where the leave is needed due to the
employee’s own serious health condition, the leave shall
be with pay as long as the employee has available accrued
paid leave days. These paic leave days shall be applied
in the following order:

(a) Paid sick leave
(b) Paid personal leave
(c) Paid sick leave bank (if available)

(2) In instances where the leave is needed for reasons

other than the employee’s own serious health condition,
the leave shall be with pay as long as the employee has
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available accrued paid leave days. These paid leave days
shall be applied in the following order: .

(a) Paid sick leave
(b) Paid personal leave

As a condition of the leave, employees must utilize available
paid leave in the order set forth above and cannot elect to
have unpaid leave in order to retain paid leave for use at
other times. Upon the exhaustion of accrued paid leave days,
the remainder of the leave shall be without pay. While on
leave, an employee’s coverage under any group health plan
shall be continued on the same conditions as coverage would
have been provided if the employee had been continuously
employed during the entire leave period.

Employees whose leave was occasiocned by a serious health
condition that made the employee unable to perform their job
are required to obtain and present certification from the
health care provider that they are fit for duty and able to
return to their work. This certification must be provided at

the time the employee seeks reinstatement at the end of the
leave.

The provisions of this section are further explained by
the Family and Medical Leave Act of 1993 (FMLA) and the
regulations promulgated under that act. .

- After completion of the twelve (12) week
family and medical leave requested b&cause of a serious health
condition that made the employee unable to perform the
functions of their job, a supplemental disability leave of
absence will be granted to employees who are unable to
continue to work for the Employer because of a non-work
related injury, illness, pregnancy or other disability, .
subject to the right of the Employer to require a physician’s
certificate establishing that the employee is incapacitated
from the safe performance of work due to illness, injury, or
other disability. A disability leave shall be with pay and
benefits until such time as the employee has exhausted all
accrued paid sick leave and paid sick bank benefits and
thereafter shall be without pay or benefits. This disability
leave will continue for the period of the employee’s
disability or the end of the school Year, whichever is
earlier. At the completion of this initial school Year, the
Employer shall grant an extension of the leave for up to an
additional twelve (12) months if the employee can present
evidence from their treating physician that there is a
substantial likelihood that the employee will be able to
return to work during the period of extended leave. An
employee whose leave ends prior to their being able to return
to work will be considered to be on layoff with rights to
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return in accordance with the recall procedure. The Employer
may request at reasonable times, as a condition of continuance
of a disability leave of absence, procf of a continuing
disability. In situations where the employee’s medical
condition raises a question as o the employee’s capacity to
perform the 3job, the Employer may require a medical
examination by a physician chosen by the Employer at the
Employer’s expense and, if appropriate, require the employee
to take a leave of absence under this Section. (If the employee
does. not have ten or more paid sick leave days, the ten day
requirement for access to the sick leave bank will be waived).
In the event that the physician selected by the Employer is
considered by the Union to be inappropriate for the particular
employee, the parties shall meet to select an alternative
physician. Employees who are anticipating a leave of absence
under this Section may be required to present a physician’s
certificate recommending that the employee continue at work
and in all cases the employee’s attendance and job
responsibilities must be satisfactorily maintained. Employees
are required to notify the Employer of any condition which
will require a leave of absence under this Section together
with the anticipated date for commencement of such leave.
This notice shall be given to the Employer by the employee as
far in advance as possible. All employees returning to work
from a disability leave of absenca must present a satisfactory
physician’s certificate indicating the employee is medically
able to return to work.

Workers’ Compensation Leave. After completion of the twelve
(12) week family and medical leavé requested because of a
serious health condition that made the employee unable to
perform the functions of their job, a supplemental worker’s
compensation leave of absence for the remainder of the school
year will be granted to employees who are unable to continue
to work for the Employer because of a work related injury or
disease for which the employee is entitled to receive benefits
under the Worker’s Compensation laws of the State of Michigan
and is receiving payments from the Employver, subject to the
Employer’s right to require medical proof. At the completion
of the initial period of the leave, the Employer shall qrant
an extension of the leave for up to an additional twelve (i19)
months if the employee can present evidence from their
treating physician that there is a substantial likelihood that
the employee will be able to return to work during the pericd
of extended leave. An employee whose leave ends prior to
their being able to return to work will be considered to be cn
layoff with rights to return in accordance with the recall
procedure. The Employer may reqiire at reasonable times, as
a condition of continuance of a worker’s compensation leave of
absence, proof of a continuing .inability to perform work for
the Employer.



06902(009)149143.1: 1994-97 EA CBA ~18=

Employees who incur a work-related injury or disease for
which they are receiving worker’s compensation benefits may
utilize accrued paid sick leave days, charged to the

- employee’s sick leave account on a pro rata basis, to maintain
" the difference between the employee’s net take-home pay based
- upon their regular salary and the worker’s compensation

benefits received. It is agreed between the parties that this
use of paid sick leave is not a wage continuation program as
that term is utilized in the Worker’s Compensation Act. 1In
the event that this use is claimed to be a wage continuation
program by the Board’s worker’s compensation carrier, the
parties agree to renegotiate this subsection. As a condition
of receipt of such supplemental payments, the employee agrees
to reimburse the Employer for any duplicate amounts received
in instances where paid sick leave is utilized and worker’s
compensation later provides payment for the same days.

= 2 _of Absence. An employee,
upon advanced notice, and when a substitute teacher is
available, may take a maximum of five (S5) days leave without
pay from his contracted calendar. These days are not
accumulative nor are they subtracted from illness or business
leaves. This leave may be used to extend a vacation or a

holiday upon Board approval. (See Absence Report Form added
near end of this contract.)

Long-term Unpaid Personal Leave of Absence. The Employer may
in its discretion grant an emplcyee an unpaid personal leave
of absence. Requests for an unpaidggérsonal leave of absence
for purposes not covered by family dhd medical leave shall be
submitted in writing to the employee’s immediate supervisor at
least five (5) working days in advance of the date of the
requested leave of absence. All requests shall state the
reason for the leave and must be signed by the employee. With
the exception of leaves of absence to allow the employee to
serve in any elected or appointed position, public or union,
for child care purposes, or to allow for educational purposes,
unpaid personal leaves of absence will not normally be granted
for periods in excess of thirty (30) calendar days. Leaves of
absence under this section will not normally be granted beyond
the end of the school year during which the leave commenced,
but the Board in its discretion may grant extensions of a
leave for periods of up to one Year. The commencement date
and return date shall be specified in the grant of the leave

of absence. All such leaves :hall be without salary or
benefits.

Funeral lLeave. An employee shall be granted up to three (3)
consecutive days leave to attend the funeral when death occurs
in the employee’s immediate family. "Immediate family" shall
mean the children, sister, brother, mother, father,
grandparents, grandchildren of the employee or the employee’s




. spouse, the employee’s spouse or other person residing in the
employee’s household at the time of death. An employee shall

notify their immediate supervisor of the length of the funeral

leave, up to three (3) days, and the actual dates of the

leave. Employees who are absent from work shall receive their

regular salary for the days missed, up to a maximum of three
(3) days.

s g Jury Duty Leave. Employees summoned by a court to serve as
jurors shall be given a jury leave of absence for the period
of their jury duty. For each day, that an eligible employee
serves as juror when the employee otherwise would have worked,
the employee shall receive their regqular salary for the days
that the employee would have been scheduled to work but for
the jury duty leave, and the amount the employee received from
the court, excluding expense money, shall be turned over to
the Superintendent’s Office. In order to be eligible to
receive jury duty pay from the Employer, an employee must:

(a) Give the Employer reasonable advanced notice of the
time that the employee is required to report for jury duty;

(b) Return to work at a reasonable time after being
excused from jury duty service.

K. Military Leave. Following twe (2) years of employment, a
. teacher may request and with approval of the Bcard, be granted
a leave of absence without pay, not to exceed one (1) year,

- subject to renewal at the discretion of the Board for military
leave.

L. Paid Personal Leave. There may ke personal conditicns or
circumstances which may require absenteeism for other reasons
than heretofore mentioned. Such leave, amounting to a maximum
of three (3) days per work year, riot deductible from paid sick
leave, may be used as in the following instances.

1. This leave shall be used only in situations of urgency
for the purpose of conducting personal business which is
impossible to transact on tiae weekend, after work hours,
or during vacation periocds. These include:

(a) Funerals of relatives who are not members of the

employee’s immediate family and for close perscnal
friends.

(b) Attendance at graduaticn and marriage ceramonies of
the employee’s childrern or the marriage ceremony of
the brothers and sisters for the employee or their
spouse, or the employe«e’s own marriage.
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2. This leave shall not be used to extend school holidays
except when necessary to attend the funeral of an
individual not covered under the funeral leave section,
or for hunting, fishing or ot:her recreational activities.

< Employees desiring to use such leave shall submit their
request to the school district office at least five (5)
working days in advance of the anticipated absence except

in cases of emergency. The general reason shall be
briefly explained on the form.

4. Any paid leave days not utilized in a school year shall
be rolled into the teacher’s paid sick leave balance.

‘ The Board of Education at its
discretion approves attendance of teachers at educational
conferences that occur on school time. These leaves do not
affect the current or accumulated leave day use. The Board
will grant to each employee approved to attend such function
a leave with pay and agreed experse allowance for the period
of time necessary to attend.

o Ve. The Board approves three (3) days leave of
absence for representatives of the Association away from
teaching duties to attend business relative to Association
leadership and training. The Association is responsible to
reimburse the school district for the representative’s salary
during the absence. The school district will be responsible
for payment of the substitute’s salary for the three (3) days.
The three (3) days for this purpose will not be deducted from
current or cumulative leave of the Association representative.

‘Not more than two (2) of the three (3) days leave of absence

may be taken by any one member of the Association during a
school year.

28ence. Employees returning
from leaves of absence will be reinstated to the same position

the employee held when the leave commenced, or to an
equivalent position with equivalent benefits, pay, and other
terms and conditions of employment, unless the employee is no
longer qualified for the Position. In the event that the

ARTICLE XII

ACADEMIC FREEDOM

Academic freedom shall be guaranteed to teacher and no special
limitations shall be pPlaced upon study, investigation, pPresenting
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and interpreting facts and ideas concerning man, human society, the
physical and biological world and other branches of learning
subject only to accepted standards of professional educational

responsibility.
ARTICLE XIII
TEACHER EVALUATION
A. The work performance of all teachers shall be evaluated in
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writing. Tenure teachers shall be evaluated at least once
every two years. Probationary teachers shall be evaluated not
less than three times during the school Year; one of which
will be the annual year end performance evaluation. The
annual year end evaluation will include an assessment of the
teacher’s progress in meeting the goals set in their
individualized development plan, and shall be based upon at
least two (2) classroom observations conducted not less than
sixty (60) days apart, unless tha teacher and the Employer
agree to a shorter observation interval.

Within thirty (30) days after their initial employment, each
probationary teacher shall be provided with an individualized
development plan. This individualized development plan shall
be prepared by the Employer after consultation with the
probationary teacher. The Employer shall update the
individualized development plan prior to the start of each
probationary year of employment. 32
Evaluations shall be conducted by the tsacher’s immediate
supervisor or an administrator working in the same building or
otherwise familiar with the teacher’s work, who shall be
designated by the Board.

Each observation shall be made in person for a minimum of
thirty (30) consecutive minutes. Formal observations will not
normally occur the first or last i:wo (2) weeks of school or on
days where special school events cr activities are scheduled.
All monitoring or observation of ‘the work of a teacher shall
be conducted openly and with full knowledge of the teacher.
The use of eavesdropping, closed circuit television, public
address or audio systems and similar surveillance devices
shall be strictly prohibited.

A copy of the written evaluation shall be submitted to the
teacher at the time of such personal interview or within ten
(10) days thereafter, and the teacher shall have the
opportunity to review the evaluation report. All evaluations
shall be based upon valid criteria for evaluating professional
growth, and shall include specific ways to improve any
deficiencies and standards of peirformance.
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A copy of a probationary teacher’s annual year end evaluation
will be furnished to the Superintendent. If the report
contains a recommendation that the probationary teacher be
denied tenure or not continued in employment for the following
school year, the teacher shall have an opportunity to discuss
the recommendation with the Superintendent.

Mentor Teachers. The Employer shall assign a mentor to all new
teachers who are in their first three (3) years of classroom
teaching. Teachers are not required to accept assignment by
the Employer as the mentor to a new teacher.

ARTICLE XIV
MAINTENANCE OF STTANDARDS

All conditions of employment, including teaching hours, extra
compensation for work outside regular teaching hours, relief
period, leaves and general working conditions shall be
maintained at not less than the highest minimum in effect in
the district at the time this Agreement is signed, provided
that such conditions shall be improved for the benefit of
teachers as required by the express provisions of this
Agreement. This Agreement shall not be interpreted or applied
to deprive teachers of professicnal advantages heretofore

~ enjoyed unless expressly stated herein.

The duties of any teacher or the responsibilities of any
position in the bargaining uni: will not be substantially

altered or increased without prior negotiation with the
Association.

ARTICLE XV
LAYOFF AND RECALL

In the event the Board of Education elects to reduce the
number of teachers through the layoff of personnel, the
following procedure shall apply:

;s Teachers not holding a regular Michigan provisiocnal,
continuing or qualified certificate and temporary
teachers will be laid off first, provided there are fully
qualified and/or certified teachers to replace them.

2. If reduction is still necessary, then probationary
teachers will be laid off, provided there are remaining

fully qualified, fully certified teachers to replace
them.
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11.
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When a position is eliminatecd, the tenure teacher(s) with
the least seniority in that position shall be laid off.

When a tenure teacher’s position has been eliminated,

such teacher may bump, if certified and qualified, a
teacher with less seniority.

When a tenure teacher has been bumped, such teacher may

bump, if certified and qualified, a teacher with less
seniority.

"Qualified" shall be defined as:
Grades K-6: K-8 certification

Grades 7-8: K-8 certification, or 7-12 certification,
with a major or minor in specific teaching area and/or
successful teaching, experience in the past five years in
the specific discipline.

Grades 9-12: 9-12 certificzticn and a major or minor in
the subject area.

Qualifications for placement in a position shall be

determined by a valid state teaching cartn.ficata or
license held by an employee.

If a teacher is not eligible to bump under the provisions
of paragraph 4 or 5 above, the teacher will be laid off.

During layoff neither salary nor fringe benefits shall be
paid, nor shall sick days or increments accrue, but upon
recall unused sick days held at the start of the layoff
will be reinstated.

If a teacher on a leave of absence wculd have been laid
off but for the leave of absence, then upon expiration of
the leave of absence, the teacher will be entitled to
exercise his/her rights under paragraphs 4 and 5 above.
If the teacher is not eligible under the provisions of
paragraphs 4 or 5 above, then he/she shall be laid off.

A teacher will be recalled from laycff to his/her
original position when the pcsition is declared vacant by
the Board, or to a vacancy declared by the Board for
which the teacher is certified and qualified.

In the event a teacher whose services have been
discontinued through layoff is mailed a notice of recall,
by certified mail, return receipt requested, to his last
known address on file in the Board’s office, and such
teacher does not notify the Board in writing, by

.



A.

B.

c.

certified mail, return receipt requested, within fifteen
(15) days after such offer, of his acceptance, then such
teacher shall have no further rights of reinstatement for
that particular recalled positien.

ARTICLE XVI

STAFF SENIORITY

A seniority list shall be prepared by the Board and verified
by the Association. Seniority is defined as length of
continuous service within the Forest Park School District
subject to restrictions included in this Collective Agreement.
Teachers shall accrue seniority for the portion of the day or
year for which they are emplcyed. It is the individual
employee’s responsibility to notify the Superintendent of any

~changes or anticipated changes in certification, in

endorsements and in majors and minors. Such notice must be
given prior to May 1 if to be used in making assignment from
current seniority list, and appropriate documentation provided
as soon as available. When two (2) or more employees have the
same years of service they will be ranked in order of their
respective dates of hire. When two (2) or more employees have
the same years of service and the same date of hire, they will
be ranked in order of their respective Bocard approval dates.
When two (2) or more employees have the same Years of service,
the same date of hire and the same Board approval date, the
individuals so affected will participate in a drawing to
determine placement on the seniorify list. The Association
and teachers so affected will ke notified in writing of the
date, place and time of the drawing. The drawing shall be
conducted openly and at a time ard place that will reasonably

allow affected teachers and Association representative to be
in attendance.

The seniority list including seniority date, years of service,
type of certification, majors, uninors and leave published by
the end of the first semester. A copy of the seniority list

and subsequent revisions and updates shall be forwarded to the
Association.

Teachers transferring to supervisory or executive pesitions
shall have their seniority frozen at the total number of years
service in the bargaining unit. Upon returning to teacher
status the member would be reinstated with prior earned
seniority. However, it is expressly understood by both
parties that a supervisor shall not replace a presently
employed teacher in the system irn order to return to teaching
status.
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All seniority is 1lost when amployment is severed by
resignation, retirement, discharge for cause or transfers out
of said bargaining unit position, other than in C above. In
cases of layoff, teachers so affected retain all seniority
accumulated as of the effective date of laycff for a period of
three (3) years. '

ARTICLE XVII

SCHOOL CALENDAR

For the term of this Agreement the school calendar shall be
set forth in Appendix A.

The Board reserves the right in an emergency situation to
revise the calendar as deemed necessary.

ARTICLE XVIII
PROFESSIONAL COMPENSATION
The basic salaries of teachers covered by this Agreement are
set forth in Appendix B which is attached to and incorporated

in this Agreement. Steps 15, 20, and 25 are longevity steps
paid the following amounts over the applicable Step 11 rate:

15 $1407 v
20 $2814
25 $4221

Such salary schedule shall remain in effect during the term of
this Agreement.

The Board in its discretion may grant new employees up to ten
(10) years of credit on the Salary Schedule set forth in

Appendix B for prior teaching experience or other related work
experience.

The Salary Schedule is based upcn the regular schocl calendar
as set forth in Appendix A and the normal teaching load as
defined in this Agreement. For classrcom assignments in
excess of the regular school calendar and the normal teaching
locad, teachers will be compensat.ed at their individual hourly

rates. This paragraph does not apply to community school
instruction.

A teacher’s daily rate is an amount of dollars equal to a
fraction of one over the number of calendar work days in the
school year. The hourly rate will be figured at 1/7th of the
daily rate.
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Teachers involved in extracurricular assignments shall be
compensated as set forth in Schedule B which is attached to
and incorporated into this Agreement. These are not tenure
positions, and are Yearly appointments. Based upon
reappointment to the same extracurricular position, it is
understood that incremental aclvancement is dependent upon
service in the same activity anc assignment:. Any change from
one activity to another will cazuse the individual to revert
back to the Ba salary, Base Step 0.

ARTICLE XIX

SIUDENT DISCIPLINE AND TEACHER PRCTECTION

Since the teacher’s authority and effectiveness in his
classroom are undermined when students discover that there is
insufficient administrative backing and support of the
teacher, the Board recognizes its responsibility to give all
reasonable support and assistance to teachers with respect to
the maintenance of control and discipline in the classroom.
The Board further recognizes that the teacher may not fairly
be expected to assume the role of warden or custodian for
emotionally disturbed students nor to be charged with
responsibility for psychotherapy. Whenever it appears that a
particular pupil requires the special counselors, social
workers, law personnel, physicians and other professional
persons, the Board will take reasonable steps to relieve the
teacher of responsibility with respect to such pupil.

A teacher may temporarily exclucdle a pupil from one class when
the grossness of the offense, the persistence of the
misbehavior or the disruptive effect of the violation make the
continued presence of the student in the classroom
intolerable. In such cases, the teacher will furnish the

principal, in writing, as promptly as his teaching obligations

will allow, full particulars of the incident.

Suspension of students from school may be imposed only by a
principal or his designated representative. School
authorities will endeavor to achieve correction of student
misbehavior through counseling and interview with the child
and his parents when warranted. Transfer of the student to
another teacher or other measur2es, short of suspension, will
first be exhausted. When a teacher has one or more pupils in
class who constitute serious behavioral problems, appropriate
recognition shall be given by way of reduced class size,
greater or more frequent relief periods, or additional
compensation as agreed between the Board ard the Association.

A teacher may use such force as is necessary to protect
himself from attack or to prevent injury to another student.
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Any case of assault upon a teacher shall be promptly reported
+o the Board or its designated representative. The Board will
provide legal counsel to advise the teacher of his rights and
obligations with respect to such assault and shall render all
reasonable assistance to the %eacher in connection with

handling of the incident by law enforcement and judicial
authorities. : :

If any teacher is complained against or sued as a result of
any action taken by the teacher while in pursuit of his
employment (action not in violat:ion of Board policy), the

Board will provide legal counsel and render all necessary
assistance to the teacher in his defense.

Time lost by a teacher in connection with any incident

“mentioned in this Article shall not be charged against the
‘“teacher.

No action shall be taken upon any complaint by a parent of a
student directed toward a teacher, nor shall any notice
thereof be included in said teacher’s personnel file unless
such matter is promptly reportec in writing to the teacher
concerned. If any question of professiocnal ethics is
involved, the Association shall be notified.

ARTICLE XX
PROFESSIONAL GRIEVANCE BROCEDURE

A claim by a teacher or the Association that there has been a
violation, misinterpretation or misapplication of any
provision of this Agreement or any rule, order or regulation

of the Board may be processed as a grievance as hereinafter
provided.

The grievant may invoke the formal grievance procedure on the
form set forth in annexed Schedule C, signed by the grievant
and a representative of the Association, which form shall be
available for the Association representative in each building.
A copy of the grievance form shall be delivered to the
principal or supervisor. If the grievance involves more than
one school building, it may be filed with the superintendent
or a representative designated Dby him.

Within three (3) school days of receipt of the grievance, the
principal or supervisor shall meet with the Association in an
effort to resolve the grievance. The principal or supervisor
shall indicate his disposition of the grievance in writing
within three (3) school days of such meeting, and shall
furnish a copy thereof to the Association.



E.
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If the Association is not satisfied with the disposition of
the grievance, or if no disposition has been made within three
(3) school days of such meeting or six (6) school days from
the date of filing, whichever shall be later, the grievance
shall be transmitted to the Superintendent. Within five (5)
school days the superintendent or his designee shall meet with
the Association on the grievance and indicate his disposition
of the grievance in writing within three (3) school days of
such meeting, and shall furnish a copy thereof to the
Association.

If the Association is not satisfied with the disposition of
the grievance by the Superintendent or his designee, or if no
disposition has been made within three (3) school days of such
meeting or six (6) school days from the date of filing,
whichever shall be later, the grievance shall be transmitted
to the Board by filing a written copy thereof with the
Secretary or other designee of the Board. The Board, no later
than its next regular meeting or two (2) calendar weeks,
whichever shall be later, shall hold a hearing on the
grievance, and give such other consideration as it shall deem
appropriate. Disposition of the grievance in writing by the
Board shall be made no later than seven (7) days thereafter.

A copy of such disposition shall be furnished to the
Association.

The Association may request arbitration of any unresolved
grievance which is arbitrable by filing the Arbitration
Request Form with the Federal Mediation and Conciliation
Service and delivering a copy of this Form to the Employer
through the Superintendent’s Office within thirty (30) working
days following the receipt of the Board’s written disposition.
If the Board fails to answer a grievance within the time
limits set forth in Paragraph E, the Association may request
arbitration by filing the Arbitration Request Form with the
Federal Mediation and Conciliation Service and delivering a
copy of this Form to the Employer through the Superintendent’s
Office not later than thirty (30) working days following the
date the Board’s written disposition was due. The grievance
may thereafter be submitted to arbitration. If the
Association does not request arbitration in the manner or
within the time limits established herein, the grievance shall

be considered settled on the basis of the Employer’s last
disposition.

If a grievance is to be submitted to arbitration, the
arbitrator shall be selected from a panel of seven (7)
arbitrators submitted by the Federal Mediation and
Conciliation Service by each party alternately striking the
name of an arbitrator from the panel. The Association shall
strike the first name from the list of arbitrators. After six
arbitrators have been struck, the remaining individual shall
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serve as the arbitrator. Should the parties mutually
determine that any panel of arbitrators is unsatisfactory, the
panel may be rejected and another panel recuested. The fees
and expenses of the arbitrator and all hearing location costs
shall be shared equally by the Association and the Employer.
Each party shall pay the fees, expenses, wages, and any other
compensation of its own representatives and lagal counsel.

The arbitrator’s powers shall be limited to the
application and interpretation of this Agreement as written.
The arbitrator shall at all times be governed wholly by the
terms of this Agreement and shall have no power or authority
to amend, alter or modify this Agreement either directly or
indirectly, or to rule upon a specific grievance considered
settled. In addition, the following may not be considered by
the arbitrator:

1. The termination of service of or failure ¢to
reemploy any probationary teacher.

2 Any action involving a tenured teacher, including
but not limited to discharge, demotion,  layoff or
failure to recall, if that action when timely
raised is subject toc review before the Michigan
Teacher Tenure Commission.

If the issue of arbitrability is raised, the arbitrator
shall not determine the merits of any grievance unless

. arbitrability has been affirmatively decided.

The arbitrator’s decision shall be final and binding upon
the Association, the Employer anc employees in the bargaining
unit; provided, however, that each party may have its legal
remedies if the arbitrator exceeds the jurisdiction provided
in this Agreement.

If any teacher for whom a grievance is sustained shall be
found to have been unjustly discharged, he shall be reinstated
with full reimbursement of all professional compensation lost.
If he shall have been found to have been improperly deprived
of any professional compensation cr advantage, the same or its
equivalent in money shall be paii to him.

The time limits provided in this article shall be strictly
observed but may be extended ky written agreement of the
parties. 1In the event a grievance is filed after May 15 of
any year and strict adherence to the time limits may result in
hardship to any party, the Board shall use it:s best efforts to
process such grievance prior to the end of the schocl term or
as soon thereafter as possible.

-29=
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- If an individual teacher has a personal complaint which he

desires to discuss with a supervisor, he is free to do so
without recourse to the grievance procedure. However, no
grievance shall be adjusted without prior notification to the
Association and opportunity for an Association representative
to be present, nor shall any adjustment of a grievance be
inconsistent with the terms of the Agreement. In the
administration of the grievance pProcedure, the interests of

the teachers shall be the scle responsibility of the
Association.

Filing time for an alleged violation is limited to twenty (20)
teaching days from the date of an alleged inciden

ARTICLE XXX

NEGOTIATION PROCEDURES

It is contemplated that terms and conditions of employment
provided in the Agreement shall remain in effect until altered
by mutual agreement in writing between the parties.
Nevertheless, because of the special nature of the public
educational process, it is likewise recognized that matters
may from time to time arise of vital mutual concern of the
parties which have not been fully or adequately negotiated
between them. It is in the public interest that the
opportunity for mutual discussion of such matters be provided.
The parties accordingly undertake to cooperate in arranging
meetings, selecting representatives for discussion, furnishing
necessary information and otherwise constructively considering
and resolving such matters.

Neither party in any negotiations shall have any control over
the selection of the negotiating or bargaining representatives
of the other party and each party may select its
representatives from within or cutside the school district.
While no final agreement shall be executed without
ratification by the Associatior and the Board, the parties
mutually pledge that their representative will be clothed with
all necessary power and authority to make proposals, consider
proposals and make concessions in the course of negotiations.

If the parties fail to reach an agreement in any such
negotiations, either party may invoke the mediation machinery
of the State Labor Mediation Board to take any other lawful
measures it may deem appropriate.
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ARTICLE XXIX

CONDITIONS RELATIVE TO PAY

To receive additional pay for credit, substantial evidence in
the form of official transcripts shall be placed on file in
the Office of the Superintendent not later than September 1 of
the school year. In an instance of late August summer

sessions, other evidence may be presented by September 1 until
the transcript is available.

Teachers shall be paid on alternate Fridays. During the
school year teachers will receive paychecks in their
individual school boxes designed for mail and announcements.
During the summer months paychecks will be distributed from
the main office in Crystal Falls. Any teacher who prefers the
mailing of checks during the summer months will request this

service in writing before leaving at the close of the school
year.

For the convenience of teachers, anyone may request the full
remaining amount of salary on the last pay day of the fiscal

year in June. No other payments are made in advance of the
designated pay dates.

When computing deductions in teacher paychecks for scheduled
days not worked for which pay is not to be awarded, the
following six (6) days are to be added to the 182 calendar of
work days: Labor Day, Thanksgiving Day, Christmas Day, New
Years Day, Good Friday, and Memorial Day.

Teachers may request a pay option of twenty one (21) pay
periods or twenty-six (26) pay periods. When doing so they
need to notify the bookkeeper by August 15 of their preference

(choice), and this pay schedule will remain in effect for a
one-year period.

ARTICLE XIIII
MEDICAL - HOSPITAl, BENEFITS

Through August 31, 1997, there will be full payment of MESSA
Super Care 1 at one (1) person, two (2) persons, and family
rates, whichever applies to teaching employees.

1. Full-time employees newly hired by the Board shall be
eligible for Board paid insurance premiums upon
acceptance of written application by the insurance
carriers on the first day of the month following the
month work commenced.
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2. Changes in family status shall be reported by the
employee to the Superintendent’s office within thirty
(30) days of such change.

3. An employee eligible for medicare shall enroll for
medicare benefits (parts A & B) within thirty (30) days
of his/her first eligibility date. -

a. Teachers eligible for medicarms banefits on and
after January 1, 1982, must notify the Board of
Education, in writing, of their primary program
election. Employees can either elect medicare of
the school provided plan as their primary program
(as required by T.E.F.R.A.).

b. The Board of Education will not be liable for any
penalties against the employee by the insurance
carrier (including Madicare) as the result of
his/her election.

c. To the extent permitted by law, premiums for
medicare supplement and medicare part B premiums
shall be paid on behalf of the employee spouse
and/or qualified dependents eligible for medicare.

d. Emplovees Not Needing Health Care Insurance. Any
employee not electing health insurance protection
will be provided up tc $183.00 per month to be used
for the purchase of fixed and variable option
programs. Any amounts exceeding the Board subsidy
shall be payroll decucted. The programs to be
offered shall be mutually agreed between the
Employer and the Association.

e. Any consideration for a change of insurance carrier
will be made only after there is mutual agreement
by the Board and Association that the program

provided by the new carrier is equivalent to the
benefits as stated.

The Board agrees to provide thie above menticned benefits
programs within the underwriting rules and regulaticns as set
forth by the carrier in the master contract held by the
policyholder.

Teachers who have board provided term 1life insurance as
provided through the health insurance plan, have a thirty (30)
day conversion right upon termination of employment. Any
teacher electing his/her right of conversion in order to keep
their 1life insurance in force must contact the insurance
carrier within thirty (30) days of their 1last day of
employment.
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In the event of resignation with the teacher leaving his
position before the conclusion of the contraci ‘year, the
benefits will be terminated the last day of the month
following the month the teacher l=ft the service of the school
district. All teachers completing the contract year will be
carried through August 31 of the particular school year.

Benefit payments for the teacher cn a leave of absence without
pay for illness, pregnancy, etc. will be terminated in the
Same manner as one who resigns before the close of the
contract year except when the rasignation occurs during the
summer months, in which instance the benefit payments by the
school district terminate on RARugust 31 of the particular
school year.

The Board shall provide payment cf premiums for a dental and
vision program which shall provide not less than the benefit
levels comparable to the specifications in Addendum #1. The
parties agree that the carrier for dental and vision will not
be named in the contract. The parties further agree that the
Maintenance of Standards clause shall apply to any change in
the dental and vision carrier. 1In the event the Board finds
a dental or vision plan at a lower cost that provides equal or
better coverage, the Board agrees to discuss any proposed
change with the Union.

ARTICLE XXI7

No polygraph or lie detector device shall be used in any
investigation of any teacher unless recommended by law
enforcement officers and acceptable %o the individual teacher.

This Agreement shall constitute the full and complete
commitments between both parties and may be altered, changed
and added to, deleted from, or modified only through the
voluntary mutual consent of the parties in a written and
signed amendment to the Agreement.

Any individual contract between ‘he Board and an individual
teacher heretofore executed shall be subject to and consistent
with the terms of this or subsequant agreements toc be executed
by the parties. If an individual contract contains any
language inconsistent with this Agreement, this Agreement,
during its duration, shall be controlling.

This Agreement shall supersede any rules, regulations or

practices of the Board which shall be contrary to or
inconsistent with its terms. The provisions of this Agreement
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shall be incorporated into and be considered part of the
established policies of the Board.

If any provision of this Agreement cr any application of the
Agreement to any employee or group of emplovees shall be found
contrary to law, then such provision or application shall not
be deemed valid and subsisting except to the extent permitted

by 1law, but all other provisions or applications shall
continue in full force and effect.

Copies of this Agreement shall be printed at the joint expense
of the Board and the Association and presented to all teachers
now employed, hereinafter employed, or considered for
employment by the Board.

Residency Clause

All teachers shall be domiciled within the school district.
Newly hired teachers shall establish residency in the district
within three (3) months of the commencement of their teaching
(work) activities. Upon writter request by the teacher, the
Board of Education may consider an extension of the three
month grace period or a waiver cf the residency requirement
for extra ordinary circumstances.

Teachers who were employed with the scheol district during the

1989-90 school year shall be exzmpt from the raquirement of
this Article.

Backaround Checks. As a condition of employment, all new
employees are required to undergo a detailed background check
and to provide detailed irformation regarding their
professional background. The Board shall endeavor to complete
this background check in an expeditious manner, but may be
required to provisionally start the employment of individuals
before the results of this back¢round check are fully known.
In the event that the background check reveals information
that would prevent the District from employing the individual,
or if the individual provides false or misleading information
regarding their professional background, the individuals
contract of employment shall be considered to be voild and the
employment relationship shall irmediately be terminated.
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. ARTICLE XXV
Effective Dates
This Agreement is effective from September 1, 1994 to midnight
August 31, 1997.
FOREST PARK EDUCATION ASSOCIATION:
President: Dated: /R /-9 <L
. _}2‘ patea: _ /S~ / - P4
Dated: l.:;- .- ?‘/

FOREST PARK SCHOOL TRICT:

,//é-Z:_ =1 /»,é-%// . Dated: LA~ TS

sidgnt, Board of Education
C}’ZA« 1% Dated: [3- - T

Sefretary, Board Eduéﬁon

. ?ﬁn«a—»— C\%:\Jg_m_dg_ Dated: /c;“’ a_ ?q
Superintendent
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FOREST PARK SCHOOL DISTRICT
1994-95 SCHOOL CALENDAR

the event when or how many

First day for teachers

“ e o e s s e + e o » » o Aug 29
First day for students . . . . . . . . . . . . . Aug 30
School days in August . . s R W e e e 2

Labor day (noschool) . . . . . . . . . « « . . , Sept 5
Middle of first marking peried . . . . . . . . . Sept 29
School days in September . . . . . . . . . . . . 21

School days in October . . . . ¢« + ¢ © ¢ « . « . 21

End of first marking period . . . e = o o » Oct 28
Numbers of days in first marking period o o & e e B3

Possible dates for first P-T conf . i & e 0 on NOVW

Deer hunting day (no school) . . . « « « « » Nov 15 (Tue)
Thanksgiving (no school) . . . . . « « « « . Nov 24, 25
School days in November . . . . » e & s s & 19

Middle of second marking period i @ « +» « +» . Dec 6 (Tue)
Christmas Vacation (first day) . . . «. + «» Dec 23 - Jan 2
School days in December . . . . . . ’ « = o 18

Classes resume . . . o . . . +« « Jan 3

High school semester exams o o 5 . « + «» Jan 11, 12, 13
End of second marking period . - ¢« « o « o Jan 13
Number of days in second marking periad @ o8 % e 45

End of first semester . . . . . . . . . . +. . . . Jan 13
School days in January . . ¢ o ¢ ® @ % € & &%

Middle of third marking period $ & » + « +« « « Feb 14
Winter break (comm. schl. games) . . 2 » +» « « Feb 24
Possible date for second P-T conf . . . . . . Feb

School days in February . . . « . « « + +« « « « . 19

End of third marking period . . . . ¢ & » = « Mar 17
Number of days in third marking period ¢ W e » &4

School days in March . ¢« « « ¢ ¢ ¢ ¢ + o« & o o« o+ 23

Spring break (Easter) . . « « « « &+ « 4 « « « + « Apr 14 - 21
Schocl resumes . . . = v e o oa ow cw ow w @ BPT o
Middle of fourth marking period o % 8 8w @ o = AP 48
School days in April . ¢ ¢ + ¢ ¢ o ¢ ¢ o « o « « 14

Senior EXams . . . . ¢ ¢ s ¢« ¢ ¢ o o ¢ s o s « « May 23 = 25
Graduation . . . . . e W o oW e e & ¥ e e ow DAY @8
Memorial Day (no school) e s & & & » u a s e &« o May 29
School days In May . . « « o ¢ o o o s o ¢ & & o 22

Semester exams for underclassmen . . . . . . . . May 31 - Je 2
Schoeol days in June . . . A R R

End of fourth marking period i & ¢ » & % w-ooune 2 {(Frl)
Number of days in fourth marking period v 5 & ow w OB

End of second semester . . . .« ¢ . . v « s« « « June 2 (Fri)
Last day for teachers . . . « « « « « « + « «» . » June 3 (Sat.)
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Any school days canceled due to iaclement weather or other
emergencies that need to be made up to neet State requirements will
be added at the end of the school year.

*An option will be provided, where practical, for teachers to
complete their records work on either Thursday, evening, May 30;
Friday evening, May 31; Saturday morning, June 1; or Monday, June

Three 1/2 day sessions (1:00 p.m.~ 4:00 p.m.) and two K-12
Parent/Teacher Conferences (5:30 p.m.-~ 7:30 p.m.) will be provided
during the school year. Two 1/2 day conferences and cne evening
conference will be scheduled during the first half of the school
year and one half day conference and one evening conference will be
scheduled during the second half of the school year. Specific

dates for such conferences will be determined by the teachers and
the administration by September 15.

The Administration may schedule up tc one (1) faculty meeting per

month of reasonable duration. In no event shall any such meeting
last beyond 4:00 p.m.
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APPENDIX B -
1994-95 SALARY CCHEDULE

STEP BA
1 21,620
2 22,434
3 23,773
4 25,111
5 26,451
6 27,790
7 29,129
8 30,469
9 31,807
10 33,147
11 34,485
15 35,892
20 37,299
25 38,706
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BA+12

22,248
23,104
24,443
25,782
27,121
28,459
29,800
31,138
32,478
33,817
35,155
36,562
37,969
39,376

BAt24 BA+36/MA MA+1S

22,615
23,742
25,193
26,641
28,092
29,541
30,992
32,442
32,891
35,340
36,791
38,198
39,608
41.,012

wh

22,981
24,380
25,942
27,501
29,064
30,623
32,183
33,745
35,304
316,865
38,425
39,832
41,239
42,646

23,715
25,162
26,721
28,284
29,846
31,403
32,964
34,525
36,085
37,644
39,207
40,614
42,021
43,428



STEP BA
1 22,263
2 23,107
3 24,487
4 25,865
5 27,245
6 28,624
7 30,003
8 31,384
9 32,762
10 34,142
11 35,520
15 36,927
20 38,334
25 39,741
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1995208 EALARY SUHEDULE
8A+12 RAig4
22,915 2:1293
23,797 2 . 454
25,176 2% ,.94¢9
26,555 27,440
27,935 28,9328
29,313 300,428
30,634 31,921
32,072 31,418
33,452 3,908
34,831 36,401
36,210 37,894
37,617 39,301
39,024 40,708
40,431 42,115

BA+36/HA MA+15
23,671 24,426
25,112 25,917
26,720 27,523
283,326 29,132
29,935 30,742
31,542 32,345
33,149 33,953
34,757 35,560
36,363 37,168
37,971 38,774
39,578 40,383
42,985 41,790
42,392 43,197
43,799 44,604



APPENDIX B - 1
1996=97 SALARY SCHEDULE

STEP BA
1 22,936
2 23,801
3 25,221
4 26,641
5 28,062
6 29,483
7 30,903
8 32,325
9 33,745
10 35,166
11 36,586
15 37,993
20 39,400
25 40,807

06902(009)149143.1: 1994-97 EA CBA

BA+12

23,603
24,511
25,932
27,352
28,773
30,192
31,615
33,034
34,456
35,876
37,296
38,703
40,110
41,517

BA+24

23,992
25,187
26,727
28,263
29,803
31,341
32,879
34,418
35,955
37,493
39,031
40,438
4:.,845
431,252
.

BA+t36/MA

24,381
25,865
27,521
29,176
30,833
32,488
34.143
35,800
37,454
39,110
40,765
42,172
43,579
44,986

25,159
26,694
28,349
30,006
31,664
33,315
34,972
36,627
38,283
39,937
41,595
43,002
44,409
45,816
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Head Coach, Football, Boys
Asst. Coach, Football, Boys
Asst. Coach, Football, Boys as

SCHEDULE E

COWANCE
(All salaries based on BA level)

Head J.V.

Asst. Coach, Football, Boys J.V.

Head Coach, Basketball, Boys
Agst. Coach, Basketball, Boys,
Asst. Coach, Basketball, Boys,
Asst. Coach, Basketball, Boys,
Asst. Coach, Basketball, Boys,
Head Coach, Basketball, Girls
Asst. Coach, Basketball, Girls
Asst. Coach,
Asst. Coach,
Head Coach, Track, Boys
Head Coach Track, Girls
Track Assistant

Head Coach, Cross Country, Boys

Head Coach, Golf, Boys

Coach, Cheerleaders

Coach, Assistant Cheerleaders
Coach, Tennis

Head Coach, Volleyball, Girls
Asst. Coach, Volleyball, J.V.

Official Timer-Scorer,
Official, Downbox, Football
Official Scorer, Basketball

(2 contests/sessions)

Ticket Takers and Salespersons
Official Timer, Basketball

(2 contests/sessions)

Basketball, Girls,
Basketball, Girls,

Football

as Head J.V.
as 9th Grade
8th Grade
7th Grade

as Head J.V.
8th Grade
7th Grade

Coaches, Basketball, Boys, Saturday

Coach, Intramurals, Girls

Other Activities

L N S = o ol =

Forensics Coach
Advisor, Newspaper
Coach, Dramatics
Advisor,
Advisor, Student Council
Senior Class Advisor
Advisor, Yearbook
Advisor, Junior Class
Advisor, Sophomore Class
Advisor, Freshman Class

Future Nurses of America

Director, Varsity & Marching Bands
Advisor, Jr. High Student Council

Advisor, Chess Club

Noon hour gym supervisor,
Guidance Counselor,
Pep Band Advisor
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12%
8%
8%
4%

12%
8%
6%
4%
4%

12%
8%
4%
4%
5%
5%

2.5%
4%
4%
8%
4%
4%

12%
8%

$20
20

20
20

20
488
488

3.5%
455
1,219
458
591
722
1,219
699
178
178
8.5%
178
178

$5.36 in the gym as needed
1l week before school starts

pro-rata
3%
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Schedule B is the extra duty allowance (payment) for athletic
and other student activities. All percentage salaries paid
are based on the BA level or the employee’s years of
experience in the particular activity. Remuneration for some
duties listed under Schedule B zi'e determined by multiplying
the percent as noted after such activity, times the adjusted
BA experience level for that particular assignmnment and year.
Other duties are calculated by multiplying the existing pay
rate times any per cent of increase which may be added to the
BA salary schedule for a given year. No head coach shall
receive less salary than an assistant in that activity.

Summer Driver Education instructcrs as needed. Pay for summer
driver education instructors shall be at the rate of $12.50

per hour. It is the intention of both parties that this will
not be used to eliminate teaching positions.




APPENDIX C

PROFESSIONAL GRIEVANCE REPORT
School District Grievance Number
School Date of Violation

Date of Grievance

Subject to provisions of the Professional Negotiations Agreement
between the Board and the Association, I hereby authorize the
representative or representatives of the Association recognized by
the Board as my collective bargaining representative to process
this request or claim arising therefrom in this or any other stage
or the professional grievance procedure, including mediation, or to
adjust or settle the same.

STATEMENT OF THE GRIEVANCE:

REMEDY REQUESTED:

Approved for Processing:

v

Signature of Grilevant (use reverse
side for additional signatures if
more than cne grievant

Principal’s Disposition:
Date .

Signature of Principal
Association’s Disposition: Satisfactory __  Unsatisfactory
Date

Superintendent’s Disposition:

Date _— L

Signature of Superintendent
Association’s Disposition: Satisfactory Unsatisfactory
Date
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APPENDIX D
ABSENCE REPOFET
Employee’s name: Date f£iled:

I (was absent) (plan to be absent) days on the following dates:
My absence was due or will be due to the stai:nment checked balow:

Personal Sick Leave

Personal illness or disability requiring that I remain at home, in a
hospital or to report to a physician at a dispensary or clinic.

Personal physical or mental examination or dental appointment.
Immediate Family Sick or Bereavement Leave (wife, husband, children or employee)
Needed in an emergency due to illness in the immediate family.

Physician’s or dentist’s appointment of member of immediate family
requiring assistance from the employee.

Death in the immediate family.

other Relatives (father, mother, sister, brother, grandparents, grandchildren of
the employee or spouse.)

Serious illness of one of the above relatives requiring employee’s
assistance. #

Death of one of the above relatives.

special Leaves -
Meeting family obligations.
Legal commitment.
Demands of professional growth.
Act of God.
Extremely personal nature.

Employee excused for a school-approved workshop or activity. Name of
activity is:

Other Leaves LEAVE TO BE DEDUCTED FROM:
Called for jury duty or as a witness. . Leave without Pay
Other (Please describe and refer to Personal business
contract agreement page and section
that is applicable). Sick leave

Action Taken by Central Office:

Signature of EmplLoyee

Signature of Principal

Signacture of Superintendent
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APPENDIX E

AUTHORIZATION FOR PAYROLL DEDUCTION
ASSOCIATION DUES AND FEES

By:

(Please Print) Last Name First Name Middle Name
To:

Employer and Association
Effective , I voluntarily

request and authorize you to deduct from my earnings the current
initiation fee being <charged by Forest Park Education
Association/MEA/NEA and effective the same date to deduct from my
earnings once a month a sufficient amount to provide for the

reqular payment of the current rate of monthly Association dues, as
certified by the Association.

The amount deducted shall be paid to the treasurer of the
Association. This authorization shall remain in effect unless
terminated by me by written notice, tc the Association and Employer
subsequent to June 1 and prior to September 15 of any year or
termination of my employment.

If I do not terminate this authorization as stated above, it shall
be automatically renewed for another year.

"y

Employee’s Signature

Street. Address

City and State
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APPENDIX 71
AUTHORIZATION FOR PAYROLL DEDUCTION OF SERVICE CHARGE
By:
(Please Print) Last Name First Name Middle Name
To:
Employer and Association
Effective ;, I hereby request and

authorize you to deduct from my earnings once a month a service
charge, as provided in the existing Agreement, which amount shall
be certified by the Union as being the reasonable cost of
negotiation and administration of the Agreemeni:.

The amount deducted shall be paid to the Treasurer of the
Association. This authorization shall remain in effect unless
terminated by me by written notice to ‘he Association and Employer
subsequent to June 1 and prior to September 15 of any year or
termination of my employment.

If I do not terminate this authorization as stated above, it shall
be automatically renewed for another year.

Employee’s Signature

i

Street Address

City ard State
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APPENDIX

REVOCATION OF AUTHORIZATION FOR PAYROLL DEDUCTION

By:

(Please Print) Last Name First Namae Middle Name
To:

Employer and Association
Effective , I hereby revoke and

terminate the Authorization for Payroll Deduction for Association
dues and fees/service charge (cross ocut one) as per the existing
Agreement and the Authorization for Payroll Deduction, which I
filed with the Employer and Association.

Date Employee’s Signature

Street Address

City and State

e
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' ‘l’ —ADDENDIM £ 1
Dental Program Auto Plan

BASIC SERVICES: Payment at 85%

Examination 100% payment
Cleaning 100% payment
Diagnostic X-Rays

Restorative

Oral Surgery

Endodontics

Periodontics

MAJOR SERVICES: Payment at 50%

Freestanding Gold Crowns

Included in Major Services
Included in Basic Services

Dentures, full and partial
Bridges and repairs

ANNUAL MAXIMUM: §1,500 per person per year combined Basic and
Major Services

. ORTHODONTIC BENEFITS: Lifetime maxirum for dependents to age 19

Not included 50% payment effective 9/1/88
Increase payment % to

No age restriction
Pre-existing exclusion waiver
$50 decuctible per person

SPEC ov :

Missing Tooth Waiver

Five Year Denture Waiver
Basic Services Modification
Extension of Benefits Waiver
External C.0.B. Only

111

NOTE: The above is a generalization of the plan’s provisions
and is not intended to represent the actual policy which
is the controlling documert.

Vision Coverage:

VSP-3 plus
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FOREST PARK SCHOOL DISTRICT
-and-
FOREST PARK EDUCATION ASSOCIATION

Letter of Understanding Regarding Mentor TeacheIs

puring the negotiations that lead up to the 1994-95 through
1996-97 collective bargaining agreemenz, the parties had extensive
negotiations regarding the mentor teacher program. After
discussion, it was agreed to institute the following experimental
program:

1. The District has the right to select individuals to be
mentor teachers, but during this initial year it agrees to
appoint a currently employed tenured teacher.

2. Acceptance of an assignment as a mentor teacher will
ordinarily entail a three year commitment on the part of the

mentor teacher, but no teacher will be required to accept such
assignment.

3. The mentor or the probationary teacher may request to opt
out of the mentor-teacher relaticnship.

4. When possible, the mentor teacher and the probationary
teacher should have a common preparatory progran and teach in
the similar field.

o

5. Neither the mentor teacher nor the probationary teacher

shall be able to participate in any matter in the evaluation
of the other.

6. The mentor teacher shall be paid a stipend of $500 at the
completion of the first year of the mentoring relationship.
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. It is understood that this program will be effective only through
the 1994-1995 school year, and that =he parties will meet at the
end of the 1994-1995 school year to iiscuss the terms under which
the mentor program shall continue for future years.

FOREST PARK EDUCATION ASSOCIATION:

President: & Dated: J2 -~/ - q"’

_Coso] Hohinas  vatea: L2- - 74
LT k] vstea: Lot P

FOREST PARK SCHO DIS?CT:
/é;l;f— J--\/ine/, : Dated: /2 =R -7¥

Pre@zzl:oard g?cation
Q Ve, Dated: _/A-o2-%Y

Secretary, Board pﬁ/Ed%on

2%% wa\.&; Dated: ,01"__0;'—'5"/
. Superintendent (J ’
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FOREST PARK SCHOCL DISTRICT
-and-
FOREST PARK EDUCATICN ASSOCIATION

Letter of Understanding Regarding Miscellanegus Matters

1. During the negotiations that led up to the 1994~95 through
1996-97 collective bargaining agreement, it was agreed to fix the
longevity steps at the following amszunts over the applicable step
11 rate; $1407 for 15 years, $2814 for 20 years and $4221 for 25
years. The provisions of that aqgrreement notwithstanding, the
following six teachers shall continue to be paid the following
amounts, or the amounts called for under the new longevity
schedule, whichever is higher:

Karen Friestrom $3028
Carol Sherby $1514
William St. John $4542
Michele Stankowicz $4542
Thaddeus Stender $3028
Walter Winkowski $4542

2. The parties have agreed to a collective bargaining agreement
effective through August 31, 1997, but agreed to a reopener in
1996-97 for health insurance and teacher work time (if mandated to
comply with minimum state mandated yearly hourly time schedules).

3s The 1994-95 school calendar has been established, but the
parties will have to meet each year thereafter to establish the
calendar for that year. One (1) addiitional teacher day shall be
added to the calendar in 1996-1997.

4. During the 1995-96 school year, Mrs. Carol Heckman will be
eligible for retirement at midyear. Mrs. Heckman has assured the
district she would like to finish the school year if her early
retirement incentive would not be reduced or affected.
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. . The district, at this time, will honor the request of any

teacher to complete the teaching year if retirement eligibility
occurs during that teaching year. All early retirement incentives
will be paid based on eligible amounts remaining.

FOREST PARK EDUCATION ASSOCIATION:

President: . pated: \2-)- ﬁ‘(./

_@Lﬁég‘m_ patea: - /=79
M Dated: /57‘// "'?é

FOR? PARK SCHWISTR CT:

L ; = e
g Ly 2 Aé«& 4 Dated: /R= 02—
President, Board of Education

Dated; /A -¢ R -5

Secretiary, Board o

< T

LWC“M-LL\M:CW Dated: ra—0>-9Y
Superintendent)
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FOREST PARK SCHOOL DISTRICT
FOREST PARK EDUCATION ASSOCIATION

wmmwm:mmm

A.

A teacher who has acquired a minimum of fifteen (15) years of
service in the Forest Park School system as of August 31, 1994
may at their option, take early retirement. The Employer

(Board) agrees to provide an annual stipend, according to the
following table:

Option 1 Option 2
1st year $5,000 1st year $3500
2nd year 5,000 2nd vear $3500
3rd year 5,000 3ird year $3500
4th year 5,000 4Zh year $3500
5th year 5,000 5ith year $3500
6th year 5,000 6izh year $3500
7th year 5,000 7th year $3500

8izh year $3500
9th year $3500
10th year $3500

This early retirement must be elected during the first year
that the individual is eligible to retire under either the
normal or early retirement definition, and one year of
stipends or $5000, whichever is greater, is lost for each year
thereafter that the employee does not elect to retire.

In the event the affected teacher dies during the periocd
between the date of his/her retirzment and the seven (7) years
of his/her early retirement payments, the Employer (Board)
shall continue payment of the above described stipend to the
deceased teacher’s estate. Such payment shall continue for

the same amount of time as it would had the teacher lived
throughout the period.

Notification of Intent to Retira:

Notification to the Superintendant of intent to retire by
December 1.

Final written notification of intent to retire by April 30.

The annual early retirement stipend shall be paid to the

affected teacher at his/her option, according to the following
schedule:

: O The total stipend in one installment to be paid each
September.
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2 The stipend to be paid in two installments. The first
installment to be paid in Septamber, the second to be in
January.

"Retirement" as used in this article shall mean severance of
active employment with the Schoocl District and verification to
the Board from the Michigan Public Schools Employee’s
Retirement System that the teacher will be receiving
retirement benefits from said retirement system as of July 1
of that year. The affected teacher will notify the School
District and the Association of his/her early retirement in
writing no later than April 30 of the present year.

If a teacher decides to retire after April 30, but before
October 31, his/her request fo:r early retirement incentive
must be agreed to by both the Employer (Board) and the

Association. The deciding agenf: for the Asscciation will be
its Executive Board.

"Year" as used in this Article will mean from September 1
through August 31.

It is expressly understood that if a Michigan Court, following
exhaustion of all available appeals, rules that early
retirement incentive program described in this Article shall
be null and void, except to the extent permitted by law.
Should this incentive program ks found to be null and void,
the retirees who retired under the provisions of this program
shall be eligible at their individu#l option to be reinstated
for active service with the Erployer (Board) to the first
available position for which they are certified/qualified. 1In
no case, however, shall placemen: be delayaed longer than the
beginning of the next school vyear. Pertaining to this
Article, rights such as seniority, sick leave, fringe
benefits, etc. shall be retained by the ratiree.

Persons retiring due to a medical disability which qualifies
them for retirement benefits from the Social Security
Administration, the State Retirement Board, Workers
Compensation, or any Board provided Disability Insurance, are
not eligible to qualify for benefits under this plan. Once a
person 1is receiving benefits through the Early Retirement

Incentive Program, no subsequen: disability will adversely
affect those benefits.

In the event the Federal Social Security law or Michigan
Public Schools Employee’s Retirement System are amended or
changed in any way that adversely affect this program, this
letter of understanding may be opened for renegotiation by
request of either party.




N

FOREST PARK EDUCATION ASSOCIATION:

President:

FOREST PARK scno}c;ﬁmxcr:
//;z /a-‘a%' Dated: /L —o =S¥

It is mutually understood that anyone receiving benefits as a
result of this program will not retain any recall rights,

seniority, sick leave, or fringes benefits other than defined
herein.

The parties agree that a retired teacher wno qualifies for the
early retirement program may purchase medical insurance from
the school upon the approval of the health insurance carrier.

Teachers who choose to retire at mid-year shall notify the
Superintendent in writing by no later than November 10 of that
same school year. A mid-school year retiree will receive
one-half a stipend for that year with the stipend reverting
back to the full amount for each full year theresafter.

For purposes of this agreemert it is recognized that if
Constance Albarello were to retire during 1994-95, she would
be eligible for only three yearly payments; and if William St.
John were to retire in 1994-95 Le would only be eligible for
six yearly payments.

The following employees are eligible to participate in the

early retirement program established by this letter of

understanding:

. Constance Albarello Carol Foucault Marilyn Friend
Karen Friestrom Carol Heckman Verl Hudson
James Nocerini Raymond Palmer Carcl Sherby
Deborak Sitkoski William St. John Michele Stankewicz
Thaddeus Stender Walter Winkowski

: Dated: l.;l-l‘?"f
_/M/ %MM pated: A=/ =74/

M? pated: /=5~

by T
Pt’es@e?nt BoarZof Edycatio
L'gt.«:w Dated: /A -0 R "79/

Secretary, Board o(;éﬂucat

Superintendent
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. FOREST PARK SCHOOL DISTRICT

and
FOREST PARK EDUCATION ASSOCIATION

During the term of this agreement, from September 1, 1994 through
August 31, 1997, the Employer at its option may purchase health
insurance through a MESSA Pak arrangement or provide the insurance
plans as set forth in the agreement. In the event that a MESSA Pak
option is selected, the following teras shall prevail:

A. The Board shall furnish to all teachers the following
insurance protection without cost te the teacher for a full 12
month period. If a husband and wife are both members of this
bargaining unit, one shall elect Plan A, the other Plan B.

1. MESSA PAK PLAN A

Super Care I (Including $5,000 Basis Term Life)
Delta Dental 100:85/50/50:$15Q0 ($1,500 maximum
for Class I and II) Plan Year = July 1 through June
30

Negotiated Life $1,0C0 with AD & D

Vision - VSP3 Plus

2. MESSA PAK PLAN B

Any employee not electing health insurance
protection will be provided up to $183.00 per
month to be used for the purchase of fixed and
variable option programs. Any amounts
exceeding the Board subsidy shall be payroll
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deducted. The programs to be cffered shall be

mutually agreed between the Employer and the

Association.

FOREST PARK EDUCATION ASSOCIATION:

President:
FOREST PARK S8CHOOL TRICT:

/4421 < ,«M

President, Board of Educ;tion

S P W %

Superintandent (U
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Dated:
Dated:

Cated:

Dated:

Dated:

Dated:
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D7/
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