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This Agreement entered into this _ day SE!ptembarI 1994, by
and between the BOARDOF EDUCATIONof the FORESTPARKSCHOOL
DISTRICT,Iron County, Michigan, herninafter called "the Board,"
and the FORESTPARK EDUCATIONASSOCIA'I'::ON,hereiIlafter called "the
Association." This aqreement is effe::tive from September 1, 1994
to midnight August 31, 1997.

ARTI:CLB I

RECOGNITIO:t:t

A. The Board hereby recoqnizes 'the Forest Park Education
Association as the exclusive barqiiininq reprtesentative for all
certified teaching personnel whether under ICI:;)ntract,on leave,
on a per diem basis, or emplo~rod by the Board, excluding
Administration. The term "employees" whenu:Jedhereinafter in
this Aqreement, shall refer to all employees represented by
the Association in the bargaining ,or neqotia'tinq unit as above
defined.

B. The Board agrees not to neq=tiate with any teachers'
organization other than the Assclc::iation fo:~ the duration of
this Aqreement.

• A.

ARTJ:CLB 1:J:

BOARD RIGH'l'S

RIGHTSOFTHEEMPLOYER(BOARDOF EDtrcATIONl... It is expressly
agreed that all rights which ordil1arily ves1: in and have been
exercised by the Employer, except those which have been
clearly and expressly relinquished herein by the Employer,
shall continue to vest exclusively by the Employer without
prior negotiations with the Unio:n either as to taking action
under such rights or with respec't to the cc'nsequence of such
action during the term of this A';re1ement. Such rights shall
include, by the way of illustxation and not by way of
limitation, the riqht:

Manageand control its busirless, its equipment, and
its operations and to direct: the working forces and
affairs of the Forest Park School Dist.rict.

Continue its rights, polic:ies, and practices of
assignment and direction of pt;lrsonnel and
scheduling of all the f:regoing, but not in
conflict with the specific provision of the
Agreement, and the right to establi:3h, modify or
change any work or business or scnclol hours or
days .

• 06902(009)149143.1 -1-



The right to direct the worJ.:inqforces, including
the right to hire, promoter suspend and discharge
employees, transfer employ!ees, assign work or
duties to employees, determine the si~~Eao'f the work
force and to lay off emplo~lees, but 'not conflict
with the provisions of this .Agreement.

Determine the services, sl.1pplies, cll'1d equipment
necessary to continue it~::J operations. and to
determine all methods and processes of carrying on
the work.

Determine the qualifications of employees.

Determine the numberand location or relocation of
its facilities, including the establishment or
relocations, of buildings, departments, divisions
or subdivisions thereof and the rf!location or
closing of off ices, depa.ruents, elivisions or
subdivisions, buildings or ()ther facilities.

Determine the placement of ()perations I' production,
services, maintenance or di.stribution of work, and
the source of materials and supplies.

Determine the financial polices, i:ncluding all
accounting procedures •

Determine the size of the lllanasementf:>rganization,
its functions, authority and amount o:f supervision
providing that the Employer shall noi: abridge any
rights of the employees as specifically provided
for in this Agreement.

•

•
Determine the policy af::.ectinq the selection,
testing or training of elD.ployeesproviding that
such selection shall be up(,n lawful criteria.

The above statements are not to }'r:! interpre1:ed as abridginq or
conflicting with any specific priJvision in 1:his Agreement. The
matters contained in this Paragraph are no't:subject to further
negotiations between the parties during- the term of this
Agreementunless mutually agreed upon.

B. It is agreed that the Board reta~ins the rights, amongothers,
to establish and equitably EU'lforce rules and personnel
policies relating to the duttes and rE!sponsibilities of
teachers and their working conditioIle~ which are not
inconsistent with the provisions of this Agreement or
violative to law. The Board a~lrees, however, that prior to
the effective date of any. such. rules or personnel policies
established by it related tC) hours, ~-'ages and working

06902(009)149143.1: 1994-97 EA CIA
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c.

conditions of teachers, it shall give the.- Assoc:la'tion
reasonable notice of any proposed :cule changE!or policy. Such
notification shall be given to afford the Association' the
opportunity to consult with the Board before :.its effective
"date. The parties aqree that emEu:-gencysit'J.ations may arise
where prior notification and con~nl1tation a:t:'enotpos~i.ble.

Buildina ManaaementTeam. A cOI£uuitteeshall be created in
each building to assist the build.ing pril'lcipal in reaching
administrative decisions regarding implemerltation of. :school
programs. These committees shall be cc)mprised of the
principal, or designated representative, a:n.i up to eight (8)
voluntary representatives chosen by that building's staff,' or
their designated representative:;. The principal may also
include other administrators, support staff 'members,parents,
pupils, and others in the school ,communityin meetings of the
team. Meetings of the team will o.ccur as necessary to' discuss
matters of mutual concern, with 't".heexcept.ion of changing,
abridging or modifying in any way the master agreement. These
meetings will be scheduled by the principaJ. when input from
the team is desired on a particular issue or whena memberof
the team requests a meeting to bri.ng up a particular issue for
discussion. An agenda setting forth the matters to be
discussed at the meeting will nOl:'mallybe provided five (5)
working days in advance of the mee:1::inq.The parties recognize
that recommendations of the team are of an advisory nature,
but the District will endeavor t.o implemen1:recommendations
regarding matters discussed by the team. Members of the
Buildinq Management Team do not receive additional
compensation for their participai:1on in committee meetinqs.

ARTJ:CLE J:J:J:

ASSOCIATION RI~HTS
A. Use of school rooms and school premises for Association

meetings at any time outside ()f the regularly scheduled
teachers I day. Whenthis use i.f:l outside of the custodial
working hours and a custodial securi,t:y man is necessary (only
if membersof the Association rej:l.1seto se1::'.u-e the buildings
themselves) the Association will pay the sec::urity manwages.
Otherwise, no charge. Meetings, unless clE~aredbetween the
Association President and the Superintenden'c of Schools,
should be" held only after the "teachers' work day on the
premises is completed.

B. Association representatives may transact: business with
representatives of the affiliate (MEAfie11:1representatives)
on school property providing tlllare is no interference in
normal school operation •• 06902(009)149143.1: 1994-97 EA CBA -3-



C. Discretionary use of typewriter:;, duplicatinq machines, 'and
other similar equipment, when not othex:'Wisein use, is
available to the Association. E'orgeneral announcementsand
reports, the Association will supply its own paper. If
extensive work is to be done involving' school district
materials, the President of tho Association should consult
with the Superintendent of Schools so a nominal charge can be
made.

A.

D. The Association mayuse the teacher mail boxes and bulletin
boards for communicationpurpOSE!S.

E. The employer agrees to furnish to the Association in response
to. reasonable requests all avai.lable info:C'l1lationconcerning.
the financial resources of the district.

AR!rJ:CLB IV

FAIR EMPLOYMENT PRACTICES

The Boardagrees that neither it nor any of its administrative
agents shall discriminate against any teacher by reason of
race, creed, color, national ()rigin, seJC:,marital status,
political activities, membe:rship, non-membership or
participation in the activities of the JLssociation or .any
other employeeorganization •.

B. TheAssociation agrees that it s:rtal~admit jaIl teachers to its
membershipwithout discrimination by creed, color, national
origin, sex, marital status, pc)litical activities, or prior
membership or past participation in the activities of any
other employeeorganization, and.that it will not discriminate
against any teacher by reason 01: race, creed, color, national
origin, sex, marital status, political activitieE;, membership,
non-membership or participation in the activities of the
Association or any other employee organization.

AR!rICLB V

•

VERIFICATION OF TEACHER CERTIFICJ~TION
A. It is the teacher's responsibi.lity to supply certification

materials and up-to-date transc:cipts of credit to the central
office. Thedeadline for providillq complete certification and
transcript materials is October :lS of the school year in which
the teacher is hired. After t:bat date, teachers' paychecks
will be withheld until this se.;:'tion is complied with by the
newly hired teacher. Befor.:! withholdinq a check, the
Superintendent of Schools will ~~ivethe teacher opportunity to
present evidence that every effort has been made to obtain
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A.

B.

credentials. Consideration for e~..tendin~J the d.ate. will be
given if it is determined by ~le Superintendent of Schools
that sufficient effort to complywas madeby the teacher.

ART:ICLB VI

EMPLOYEE RIG;r~

Personnel File. The EmployerShilll maintain a personnel file
for each employee in the District offic,s. A copy of all
official correspondence fromthe !mlployerto all employeeshall
be placed in the personnel file. A.lI complaints against the
employee placed in the persom.el file shall identify the
person .or person(s) bringing the complaint .. Employeeswill be
required to sign any material of' a disciplinary nature or
involving' complaints against the employee that are to be
placed in their personnel file;provided~ however, that the
refusal of an employeeto sign allY material shall not prevent
its inclusion in the personnel file .. An employee's siqnature
on disciplinary material or complaints shall not be
interpreted as agreement with th.e disciplinary action or the
complaint. A statement to thil:3 effect :;hall precede the
employee's signature.

Employeesshall have the ril;}ht to revi.ew the contents, of
their personnel file upon requE~st. This review will take
place at a time mutually agreeable to the employee and the
Employer, and will be conduct~E':!d....in th.e presence of> an

, administrator or designated reprf;sentative. Arepresentative
of the Association may, at the employee's request, accompany
the employee in such review. In the event there -is
disagreement over the content of any material in an employee's
personnel file, the employeema~rsubmit a written statement
for inclusion in their personnel file to eX]~lainhis position
concerning material in dispute. In additio:n, an employeewho
believes that material placed in 11is file 1::5 inappropriate or
in error mayseek to have the mai::iarialchan~;edand/or removed
from the personnel file through the grievance procedure.

An employee's personnel file shall contain a record
indicating the individuals other "!:hanDist~ict administrators
who have reviewed the file, the date of tne review and the
reason for the review.

A teacher shall at all times be. entitled 'to have present a
representative of the Association when h~ 1.S being
reprimanded, warnedor disciplinE~d for any infraction of rules
or delinquency in professional pll:rformance. WhenClrequest
for such representation is made, no action shall be taken with
respect to the teacher until f.~uchrepresentative of the
Association is present •.

-5-



c.

A.

No teacher shall be disciplined, reprimanded, reduced in rank
or compensation or deprived of' any proj:Elssional advantage
without just cause. Any such discipli.ne,. reprimand. or
reduction in rank, compensation or advantaqe, including
adverse evaluation of performar.Lc::easserted by the Board or
representative thereof shall be subject tC) the professional
grievance procedure hereinafter set forth .. All information
forming the basis for disciplinary act.lon will be made
available to the teacher and tho Association. The just cause
provisions of this paragraph are not applicable to a decision
by the Employer not to renew the contract of a probationary
teacher, which decision may be made by the Employer in its
.sole discretion.

ARTJ:CLB VJ::C

AGENCY SHere

The employee may, during the firs.t t.~irty (30) days after the
opening of school, siqn and deliver to the Board or to the
Association an assignment authorizinq deduction of membership
dues or service fee of the Associa.tion (including the National
Education Association and the MiChiganEducation Association) •
Such authorization will continun in eff-act unless subsequent
to June 1 and prior to SeptEunber 15 of any year, such
authorization is formally revokE~dby the e:mployeein writing
and copies thereof are delivered. to the A:3sociation and the
Board. ~ •

B. Nine monthly deductions for proj:t:!ssional d'ues or the service
. fee to the MEA/NEAand the loc:al Association will be made
beginning in October. The list of those employees on the
staff for whomdeductions will be made will be compiled one
week in advance of the October pay per.ic~d from which the
deductions will be taken. The l,ocal Association will provide
signed authorization forms to th4! school district on or before
that date.

c. Deductions in salaries will be "lI1adeby 1:.11.e school district
accountant only upon receipt of siqned a'.11:horization by the
employee (authorization and revocation forms included in the
addenda of this contract) or a I:::Ourt order obtained by the
Association in lieu of a signed authorization.

D. Any employee who is not a membeJ:'of the Association who does
not make application for membeJ:'shipwithln 'thirty calendar
days from the commencementof 1:eachinq du.ties, shall pay a
service fee in an amount equal tc. the membership dues payable
to the Association, the NEAand the MEA,provided, however,
that the teacher may authorize payroll deductions for said
amount in the same manner as prc)vided in paraqraph A of this
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E.

F.

article. Paragraph C will apply for those whodo not sign a
service fee deduction form. Teacbers whoteach 50%or more of
the time to pay 100% of the lo(:al Associa.t:.iondues service
fee, and' those whoteach less than 50%of full time to pay 50%
of such fees.

In the event that a teacher does not pay such service fees
directly to the Association oz' authorize payment throuqh
payroll deduction provided in the preceding i3.rticle, the Board
recognizes the right of the A.ssociation to pursue ,leqal
remedies for those teachers who are in non-compliance with
regard to the dues and/or ser\r1ce fee provisions' of this
contract with the Association.

Bargaining unit membersemployed less than full time will ~e
required to pay dues or service 'Eees on a pro rata basis.- as
determined by the Local Edul::ation Association/MEA/NEA
quidelines. Categories of the iamountof time an employee
works for the purpose of dues/service fees will be as follows:

The Association agrees to indemnify and save the Board, and
including each individual school board members, harmless
against any and all claims, de11l.andscost:3J sui ts , or other
forms of liability including back pay a.nd all court' or
administrative agency costs that may: arise out of or by reason
of, action by the Board for the p'.::rposeof 4::cJmplyingwiththis
Agreement, provided:

1. The Association, after consideration 'N.ith the Board, has
the right to decide whether i:o defend cinysaid action, or
whether or not to, ,appeal the decision of any coUrt or
other tribunal regarding the validity of the section or
the defense which may be a~;;;essed against the Board,by
any court or tribunal. '

2. The Association has the righ.t to choose the legal counsel
to defend any said suit or action.

• G.

MEA 0% to 25%
26% to 50%
5J.% to 75%
76% to 100%

N~.a. 0% to 50%
51% to 100%

3'. 'The Association shall have the righi: to compromise'or
settle any claim made aga:inst the Board Under this
section .

• 06902(009)149143.1: 1994-97 EA CBA -7-



ARTXCLB VIJ::t

TEACHER'S DUTX....DAX

A. The teacher's duty day begins twe:nty (20) mil'lutesbefore their
first class, and closes twenty (20) minutes after their last
class. For the purpose of this Article preparation periods
are considered classes. Teachers will have .1 thirtY-five (35)
minute lunch period of which,thirty (30) minutes is duty free.

B. Teachers will be in their first t)eriod teacl1inq station or at
the classroom entrance of the tE!achinq sta'tion at 8: 10 a.m•

.and will remain on duty at that s~tation to super,ise arriving
children to their first period ,;::lass or homeroomand will
begin classes promptly at 8:30 a..m. Teachf!rSwithout a first
period teaching assiqnment will be assigned by their
respective principal to a supervisory position tor:' student
arrivals during the 8:10 a.m. to 8:30 a.m. time period.

c. During the last five (5)' minutes' of the thirty-five (35)
minute lunch period, each teacher will bt! on duty'in the
classroom or at the entrance to his teaching station for the
first period in the afternoon session to supervise-returning
pupils. Teachers will remain at that station until 1t is time
to' begin their afternoon classes .

D. Elementary teachers will be free ,of supervision from 3:10 p.m.
" -',to :'3 :.'30p.m.• and secondary teachers from J: 15 to 3: 30 p.m.

This preparation time is for thE~ next day activities or for
meeting with selected children whomight be available and for
whomthe teacher maywish to give extra assistance. It is
also time used for brief faculty or commi°t:teemeetings and
other activities of an educational nature.

E. During the Children's scheduled. instruction day 8130 a.m.
through 3: 10 or 3: 15 p.m. and not includinl3' the' lunch hoUr,
each classroom teacher will have not less than forty (40)
minutes of preparation time freEl of pupil supervision. The
'teacher should plan to carry on his preparation activity at
.his vacant teaching station or, if his t,ai3.chingstation is
being used by another instructc'r, he should be assiqned a
preparation station by his principal.

F. OnFridays and the last school day before a vacation recess,
the teacher's day will end at 3:20 p.m.

•

•

06902(009)149143.1: 1994-97 EA CSA

G. If a teacher is needed by an administrator l:>r a fellow teacher
during the preparation hours in the teacher's day, he should
be found at his duty station with the exception of an
approximate ten to fifteen minu't:erest bre.ak at the faculty
lounge during the preparation period. Immediately following
the last teaching class at 3:~O or 3:15 p.m. it is
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H.

• understandable that a teacher :maywish to have 10.. to 15
minutes away from the teaching s'tation for a cup of coffee in
the lounge but to remain away frl:JDlthe teachinq station for a
lonqer period of time, for instance till thEl close of the work
day, is not acceptable .• It is at; this time of the day t.hat a
child, parent, administrator, 01:" other perl30n should be able
to find the teacher at an appointed place :eor business other
than the brief respite in the lcnlnge.

When the Board of Educatit)f:l or its administrative
representative engages a teacher in colleci:ive bargaininq or
grievance negotiations includin9 mediation on behalf of the
Association during the school day I tha't teacher will be
released from.reqular duties wit:hout loss CJfpay.

I .~,:.Teachers will phone in an absenlce to the E:\lementaryoffice,
875-3131, or secondary office, 875-6869, after 7:00 a.m. 'l'he
answerinq.service will be on to take calls before 7:00 a.m.

".,.Substitutes will be assiqned by the principal or. his
secretary.

ARTJ:CLB 1::1

• A.
ASSIGNMEN'I'S

The teachers shall not be assign,ad except t,emporarily and for
good cause outside the scope of their teaching certificates or
their major or minor field of stlldy.,ca,ndthe Association shall
be so notified in each instance.

B. The District will endeavor to provide all teachers with
written notice of their teIl-j.:ative schedules for the
forthcoming year no later than .the first day of June. 'l'his
notification shall be accomplisl1ed by placing a copy of the
master schedule in each teacher.' s mailbox and by placinq a
copy on the bulletin board. In the event that changes in such
schedules are determined to be nfacessary by the District, the
teachers affected shall be consu.l'ted and no,t:itied promptly in
writing of the change in assiqnnlent.

c. The desirable maximumclass :$ize per 'teacher shall be
recognized as twenty-five (25) pup.i.ls. VcLriations in class
size are dependent upon facilii::i.es, furniture, activities,
subject areas, type of pupils b,~ing taught, and schedulinq
problems.

D. Any assignments in addition to the normal teachinq schedule
during the regular school year, including faducation courses,
driver education, extra duties Elnumeratedin Schedule B, and
summerschool teaching, shall nClt be obliqcltOry but shall be
with the consent of the teacher. Prefererlce in making such• 06902(009)149143.1: 1994-97 EA CBA -9-



assiqnments will be given to tecLC::hersreqularlY ..employed in' .=-
the district.

E. No teacher will be required to Ct:)'ver another teacher's class
unless the teacher is compensated1/5 of th.e substitute .pay if
such assignment is district ind'U~(..:ed. The teacher asked has
the right to refuse to cover said class •.

ARTICLB :x
VACANCIES. PROMOTIONS~ TRANSFE"iJii

B.

A. Whenever a professional vacanc~' shall OCI::llr the Board of
Education shall notify the Association and make such posting
in each building for five (5) workinq days. Vacancies
occurring during the summervacation period will be posted for
ten (10) working days. Arequest by a teachler for transferor
promotion to a different class, }:nlilding or position shall be
made in writing to the superintendent and the Association.
The request for a transfer shall state the:! reasons and the
position sought response to such requests by the
superintendent shall be in writing with copies provided the
teacher and the Association. Suc::hrequests may be reviewed
annually •

A vacancy shall be defined as: •1. A newposition.

2. Any position resulting from dea"t:~h, resignation,
retirement, transfer, promotion, dismissal,
reorganization, program adjustment, but excludes
positions held for employees on leaves of absence.

c. Decisions to fill permanent vacancies shall be made'by the
superintendent based on the following qualifications:

1. Certification.

2. Educational preparation.

3. Evaluation.

The individual considered to bE!the best qualified by the
Superintendent shall be aWardE!dthe pC)f3ition, provided,
however that in instances wherE~the qua.l.ifications of the
applicants are comparable the person w.ith the greatest
seniority shall be appointed .

06902(009)149143.1: 1994-97 EA C8A -10- •



E.

Transfers shall be defined as either a voluntary or
invol~tary move from one position to anot.l:Ler. Transfers to
vacanC1es shall be governed by the preceding language
pertaining to vacancies.

The District reserves the right 1~omake in."c)luntary transfers
in appropriate circumstances; sUf::has when1:he performance of
an individual warrants the need 'co revise their assignment,
when the District reorganizes i1:::;staff or has layoffs. In
the event that the District deteJ:":ninesit appropriate to make
an involuntary transfer I the il~dividual c::oncernedwill be
advised in writing of the rea~;~Jnfor thiS transfer. The
'District will endeavor to provide thirty .(30) days advance
notice of such involuntary transf.ers, and to apply the
involuntary transfer to the individual in t~e affected grade
level or teaching assignment with. the least seniority.

AR'.r:ICLB x:t
REGULAR LEAVES OF_ABSENCE

B. Paid sick Leave. Employees cov~a:redby this Aqreement shall
earn and be granted sick leave of absence with pay under the
fOllowinq"conditions and qualifications:

(a) Paid sick leave' will be earn.ad by full time
employees at the rate of 13 days ]~laryear. Part-time employees
shall receive a pro-rated sick leave accrual based upon the
ratio of their regularly scheduled hours t..o that of a full
time employee. Paid sick leave will be credited to the use of
employees on the first day of work each school year for
employees whoreport for work on that date, and on the first
day of actual work for employees whoare unable to report for
work on the first day of school. Employeesnewto the Forest
Park system, after the completion of the first fourteen (14)
complete days of work in a scho()l year will be credited one
(1) day of paid sick leave. AftE~rthe completion of the next
unit of fourteen (14) days of 'Nork and all other units of
fourteen (14) days in the contx'act work year I the employee
will'be credited one (1) day of paid sick leave ..

(b) Employeesmayutilize accrued pald sick leave when
they are unable to work due te) illness., injury, or other
disability. Disability associated with pregnancy,
miscarriaqe, abortion or childbj~:,th shall be treated as any

06902(009)149143.1: 1994-97 EA CBA
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A. purnose of Leaves. It is undE~]:-stoodb~{the parties that
leaves of absence are to be used for the purL:)osei.ntended, and
employees shall maketheir intent, knownwhenapplying for such
leaves. #
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3.

other disability. Employees may'also use accrued paid sick
leave for the following purposes;::

1. Personal physical or uental examination and dental
appointments scheduled with a ph:ysician when it is
not possible to schE~dule these ,appointments or
laboratory tests outside of the school day or
outside the work woek. An employee has an
obligation to schedule these appointments outside
of- the work day whene~"arit is p,ossible to do :so.

2• When a serious illne:ss emergency exists in the
employee's immediate family (spouse or children) an
employee is excused the number of days necessary to
handle the emergency.

Whena physician pre~icribes a physical or mental
examination or there is need for an emergency
dental appointment or lab tests for the employee's
spouse or children 1:"''1atcan be scheduled only
during the work day and the nature of the emergency
requires the need £0:1:" the empl,oyee to accompany
their Spouse or child. during the duration of the
appointment. An employee has an obligation to
schedule these appointments outsi.de of the work day
whenever it is possible to do so. -

4. In situations of sE~rious i111:1es8 involving a
father, mother, siste:r, .brother, grandparents or
grandchildren of the Euaployeeor their spouse, the
number of days necessary to handle the emergency
are granted. It is aSisumedthat the employee will
resume work as early as the emergency situation can
be remedied with the coo'Deratiort and aid of other,
family members', or ;Ln"'long' term' illness, wi"th
assistance from an out:side agency.

In instances where the reason for the use of the paid sick
leave is because of a serious hei!lth condition that makes the
employee unable to perform the functions of their jOb or.to
care for the employee's spouse, :son, daughter, or parent with,
a serious health condition, the absence will also be'
considered to be a family and mE~dicalleavt:t.

•
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(c) An employeeshall noti:Ey the Emplc)yerof the need to
utilize paid sick leave as far i:n advance as possible. If an
employee is on sick leave for mc)rethan tell (10) consecutive
sick leave days, the Employer m.ayrequire as a condition of
the paid sick leave a physician's certificate setting forth
the reasons for the sick leave. Falsely setting forth the
reasons for the absence maysUbje:ct the employee to discipline •
and/or loss of pay for the day. :r:f the Employer has reason to ,
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c.

believe that an employee is at,usinq paid. (:lick leave and
advises the employee in writiI1~J of the reasons for this
belief, future use of paid sick 14aavemayb4aconditioned upon
receipt of a physician's certificate setting' forth the reasons
for the sick leave.

(d) Unusedpaid sick leavEl days may ClccU11lulateup to a
maximumof two hundred (200) days. Employeeswhoseemployment
status with the Employer ends sltlall not bEl paid for accrued
but unused sick leave benefits; provided, however, that upon
retirement employees with at l,aast fourteen (14) years of
service shall be paid the sum c)£ $18.00 per day] of unused
sick leave to a maximumof one 1:Llmdred(100) days. Anydays
donated or assigned to the si.ck leave :bank will not be
eligible for this payment.

Sick Leave Bank. The purpose o1~ sick leavt! bank benefits is
to provide compensable leave coveraqe tC) teachers who are
absent due to extended disability because of serious personal
illness or injury. Teachers shall becomeeligible to receive
sick leave bank benefits whenthey have been absent from work
for ten (10) consecutive workin~rdays ANDhave exhausted all
of their personal accumulated sick leave days. The
requirement of being absent for ten (10) consecutive days is
waived for individuals' eligible for a Fl-ILAor disability
leave. The sick leave bank Shilll contain a maximumof 270
days. An eligible teacher :.:;hall rec.aive the current
contractual rate of pay while disabled for a period not to
exceed 180 contracted teaChing da~, with committee review
every forty five (45) school days.

The sick leave bank commit:tee will consist of two (2)
representatives designated by "the Association and two (2)
representatives of the Board. The superintendent will cast a
tie breaking vote if needed.

Application for sick leave bank benefi~e.sshall be made in
writing to the sick leave ])a.nk commi"ttee through the
Superintendent and shall include medical verification. The
Superintendent shall convene .the commi"ttee as soon as
possible. Whena determination :L.smade, thE! applicant will be
inf ormed in wr i ting , with cop:ies to th.e Superintendent ,
business manager and committee members. 'rhe administration
office shall do all paperwork arld record keepinq.

Noeligible applicant will ;o.e denied the days that he/she
has contributed. A record of each teacher's contribution
shall be maintained by the cldministra-tion office. The
administration office shall fW::t'lishthe cLssociation with a
written statement at the beginni:nq of each e~choolyear setting
forth the total numberof days i.n the sick leave bank and the
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number of sick leave days each luemberhas c::ontributed to the •
bank. ~

The teacher shall pay back to the uic:k leave bank a
minimumof three (3) days per ye,ar for each year worked until
all days borrowed are repaid to the bank. P'ayment shall begin
at the end of the year in which i::heteache:r: returns to- work.
A teacher who has less than thre.e (3) daYflaccumulated sick
leave at the end of the school year will pay to the sick bank
those days available. All payments of loaned sick leave bank
days will be waived if the teachE~:~is laid ()ff, or retires due
to illness, age, or death prio:r: to paymellt' in full. If a
teacher resigns or is dismissed for any oth.er reason while in
debt to the sick leave bank, that teacher must pay the school
district the equivalent of sul)stitute pay durinq time of
illness for each day owedto th«:l bank. The days paid for .by
the teacher will'revert to the f;ick leave bank.

To' establish and continuE~ the sick leave bank, the
following procedures will be us~~d:

c.

a. Each teacher shall cCJntribute two (2) sick leave
days at the beginning of each sl~hool year of this
master agreement.

Should the bank be dlapleted to a point where the
Association wishes to add more 'days, all teachers
shall contribute an a~dditional day(s) to the bank
for the duration of t:tlis master agreement•....
Teachers whose accumu~J._atedsick leave exceeds the
maximumreferred to in. Article XI, Paraqraph A may
voluntarily contribut,: fifty pe:rcent (50%)of their
sick leave days over 1:"''1emaximu:mof 180' to the sick
leave bank. Their voluntary con1:ributions. shall be
in writing to the Superintendent and the

-Superintendent shall notify the committee members
in a timely manner.

D. Familv and Medical Leave. Employees who have been employed
for a least 12 months and havl:!been employed for at least
1,250 hours of service during the immediately preceding 12
month period are eligible for leaves of ahsence for anyone,
or more, of the following reasc,ns:

(1) The .birth of a son c)r daughter I and to care
for. the newborn child; :.j

•

(2) The placement with the employ.af~of a son or
daughter for adoption or f:(;)ster care,;
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• (3) To care
daughter, or
condition; and

for the
parent

emJployee's spouse, son,
wit:h a serious health

•

(4) Because of a serious health cOl'ldition that
makes the employee unable to:) perform the functions
of his or her job.

An eligible employee is entitled to a total l~f 12 workweeksof
leave during a school year defin,ed as the period from July 1
through June 30. For purposes ()f this paraqraph, a teacher
assigned to a full time teaChing position will be considered
to work at least 1250 hours duri:nq "t:hat sch.ool year.

Employees desiring leaves o'E absence under this section
shall provide written notice to the Employe,rsetting forth the
reasons for the requested leave, ;:..heanticipated start data'of
the leave, and its anticipated d1.:lration•. ~ request for leave
to care for the employee's spous:e, son, daughter, or parent
with a serious health condition, or due to t~e employee's own
serious health condition that m.:l:k:es the 191Dployeeunable to
perform the functions of the eJuployee's position, must be
supported by a certification issued by the health care
provider of the employee or the employee's ill family member.
If the Employer has reason to doubt the validity of a medical
certification, it mayrequire thE! employee to obtain a second
opinion at the Employer's expenSE!from a health care provider
of its choice. If the opinionfl of the eluployee's and the
Employer's designated health c:are providers differ, the
Employermayrequire the employee iat"'the Employer'S expense to
obtain certification from a t.hird health care provider
designated or approved jointly by the Employer and the
employee. The Employer may request recertification at any
reasonable interval.

Employees on leaves of abse::"l'ceunder this section shall
be paid in accordance with the flJllowing:

(1) In instances where the leave is :needed due to 'the
employee's ownserious heal t:h condi tioJl, the leave shall
be with pay as long as the enlployee has available accrued
paid leave days. These paid leave days shall be applied
in the following order:

(a) Paid sick leave
(b) Paid personal lea'il.e
(c) Paid sick leave bi:1:nk (if available)

(2) In instances where the leave is needed for reasons
other than the employee's O~Nn serious health condition,
the leave shall be with pay as long as the employee has
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available accrued paid leav4!days. ThElsepaid leave days.•
shall be applied in the followinq ord.!r: _

(a) PaId sick leave
(b) Paid personal leeLve

As a condition of tha leave, employees must utilize available
paid leave in the order set forth above and cannot elect to
have unpaid leave in order to retain paid leave for use at
other times. Uponthe exhaustio:n of accrued paid leave days,
the remainder of the leave shal~ be without pay•. While on
leave., an employee's coverage 'under any group health plan
shall be continued on the same conditions as coverage would
have been provided if the employee had been continuously
employedduring the entire leaVElperiod.

Employeeswhose leave was o.ccasioned by a serious health
condition that madethe employeElunable to perform their jOb
are required to obtain and pre;sent certification from the
health care provider that they ,are fit for duty and able to
return to their work. This certification must be provided at
the time the employee seeks rei:nstatement at the end of the
leave.

The provisions of this section are f1~~er explained by
the Family and Medical Leave .!ct of 1993 (FMLA)and the
requlations promulgated under that act.

E. Disabilitv Leave. After completion of the twelve (12) week
family and medical leave requestEld because of a serious health
condition that made the emplc)yee unable to perform the
functions of their job, a supplemental disability leave of
absence will be granted to eJnployees who are unable to
continue to work for the Employer because of a non-work
related injury, illness, preqnancy or other disability,.
subject to the right of the EmpltJyerto require a physician's
certificate establishing that t:ne employee is incapacitated
from the safe performance of work due to illness, injury, or
other disability. A disability leave shall be with pay and
benefits until such time as thE~ employee has exhausted all
accrued paid sick leave and paid sick bank benefits and
thereafter shall be without pay 'o.r benefits. This disability
leave will continue for the period o:E the employee's
disability or the end of the school year, whichever is
earlier. At the completion of th.is initial school year, the
Employer shall grant an extensil;)n of the leave for up to an
additional twelve (12) months if the employee can present
evidence from their treating physician that there is a
substantial likelihood that the employee will be able to
return to work during the period of extended leave. An
employeewhose leave ends prior to their being able to return
to work will be considered to be on layoff with rights to
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, return in accordance with the recall proce.dUre. The!;mployer
mayrequest at reasonable times, as a condition of continu'ance
of a disability leave of absElnce, proof of a continuing
disability. In situations wluare the employee's medical
condition raises a question as 1:,:) the empl1oyee's capacity to
perform the job, the Employer may require a medical
examination by a physician chcu:;enby the Employer at the
Employer's exp,ense and, if apprcJpriate, ret~ire the employee
to take a leave of absence under this Section. (If the employee
does. not have ten or more paid sick leave days, the ten day
requirement for access to the si<::]<:leave barlkwill be waived) •
In the event that the physician selected by the Employer is

- considered by the union to be inaLppropriate for the particular
employee, the parties shall meet to select an alternative
physician. Employeeswhoare anticipating a leave of absence
.under this sec1;ion may be required to pre~3ent a physician's
certificate recommending that the employee continue at work
and in all ,cases the employee's attendance and job
responsibilities must be satisfa<::torily maintained. Employees
are required to notify the Employer of allY condition which
will require a leave of absence: under this section together
with ..the anticipated date for commencemel1tof such leave.
This notice shall be given to the~Employerby the employee as
far in advance as possible. All employee.sreturning to work
from a disability leave of absenc:tamust present a satisfactory
physician's certificate indicating the em.ployee,is medically
able to return to work.

F. Workers' Comoensation Leave. Aj:"r:ercomple"cionof the twelve
(12 ) week family and medical leave requested because of a
serious health condition that made the employee unable to
perform the functions of their job, a supplemental worker's
compensation leave of absence for the r~ainder of the school
year will be granted to employe.a~$whoare unable to continue
to work for the Employer becausEaof a work related injury or
disease for which the employee i!; entitled t.o receive benefits
under the Worker's Compensation laws of th.e state of MiChigan
and is receiving payments from the EmploYE!r,Clubject to the
Employer's right to require medical proof. At the <.!ompletion
of the initial periOd of the leave, the Employer shal~ qrant
an extension of the leave for up to an additional twelve t~?)
months if the employee can present evi.dence from their
treating physician that there is a substantial l~kelihood t~at
the employee will be able to ret~~n to work dur1nq the per10d
of extended leave. An employee whose leave ends prior to
their being able to return to WOJ:]C will be c:onsidered to be on
layoff with rights to return i11 accordance with the recall
procedure. The Employer may require at r,ei3.sonabletimes, as
a condition of continuance of a w~orker'scompensation leave of
absence, proof of a continuing i:t'lability .ttO perform work for
the Employer•• 06902(009)149143.1: 1994-97 EA CBA -17-



Employeeswhoincur a work-I'elated injury or, disease for
which they are recei vinq worker's compensa.tiori benefits may •
utilize accrued paid sick le.ave days, charqed to the

',;' employee's sick leave account on ,a pro rata basis, to maintain
,.the difference between the emplol"ee's net take-home pay based
..upon their regular salary and the workEar's compensation

benefits received. It is agreed betlieen the parties that this
use of paid sick leave is not a 'waqecontinuation program as
that term is utilized in the Wor)cer's Compensation Act. In
the event that this use is claimed to be at. wage cont.inuation
program by the Board's workerl13 compensa1:ion carrier, the
parties agree to reneqotiate thi~; subsecti':)]rl. As a condition
of receipt of such supplemental ~.aymentsI 1:11eemployee agrees
to reimburse the Employer for any' duplicate amounts received
in instances where paid sick leave is utilized and worker's
compensation later provides payment for the same days.

G. Short-term Un'DaidPersonal Leav1aof Absenca. An employee,
upon advanced notice, and when a substitute teacher is
available, may take a maximumof five (5) days leave without
pay from his contracted calen.dar. These days are not
accumulative nor are they subtrac:rl:edfrom illness or business
leaves. This leave may be used to extend a vacation or a
holiday upon Board approval. (See Absence Report, Formadded
near end of this contract.)

H. ,

Lona-term Un'DaidPersonal Leave .:>f Absence. The Employermay
in its discretion grant an emplcyee an unpaid personal leave
of absence •. ' Requests for an unl?clidpersonal leave of absence
for purposes not covered by famJ.ly and medi,::al leave shall be
submitted in writinq to the employee's immediate supervisor at
least five (5) working days in advance of the date of the
requested leave of absence. All request~; shall state the
reason for the leave and must be signed by 't:heemployee. With
the exception of leaves of absel:1Ceto allow the employee to
serve in any elected or appointeld position" public or union,
for child care purposes, or to allow for edul::ational purposes,
unpaid personal leaves of absenCE!will not normally be granted
for periOdS in excess of thirty (30) calendar days. Leaves of
absence under this section will n.ot normally be granted beyond
the end of the school year durin~1which thla leave commenced,
but the Board in its discretio'n may gran'l: extensions of a
leave for periods of up to one year. The commencementdate
and return date shall be specified in the c~ant of the leave
of absence. All such leaves :;hall be ltrithout salary or
benefits. "

•

I. Funeral Leave. An employee shall be gran'tled up to three (3)
consecutive days leave to attend the funeral whendeath occurs
in the employee's immediate family. "Immediate family" shall
mean the children, sister, brother, mother, father I

grandparents, grandchildren of the .employeeor the employee'S
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spouse, the employee's spouse or other pers10n residing in the
employee's household at the time. of death .. An employee shall
notify their immediate supervisor of the len.qth of the funeral
leave, up to three (3) days, cLlldthe actual dates of the
leave. Employeeswhoare absent from work s.hall receive their
regular salary for the days miss.ed, up to Cl maximumof 'three
(3) days.

Jurv Dutv Leave. Employees swmnonedby a court to serve as
jurors shall be given a jury lea.ve of absence for the period
of their jury duty. For each da.y, that all eligible employee
serves as juror whenthe employee otherwise wouldhave worked,
the employee shall receive theil' regular sCllary for the days
that the employee would have beta:n.scheduled to work but .for
the jury duty leave, and the amount the employee received from
the court, excluding expense mOfleypshall be turned over to
the Superintendent's Office. In order to be eligible to
receive jury duty pay from the EJl1ployer,all employee must:

(a) Give the Employer reas.~na101eadvanced notice of the
.time that the employee is requi:t'ed to repol:t f01; jury duty;

(b) Return to work at a t"easonabl'Q time after being
excused from jury duty service.

K. Militarv Leave. FOllowing two (2) year:; of employment, a
teacher mayrequest and with appx'oval of the Beard, be granted
a leave of absence without pay, :not to exceed one (1) year,

'."subject to renewal at the discret::Lon of the Board for military~ .. leave.'

L. Paid Personal Leave. There ma~{be personal conditions or
circumstances which mayrequire il:bsenteeism for other reasons
than heretofore mentioned. Such leave, amcn:lntingto a maximum
of three (3) days per work year, I;iotdeductible from paid sick
leave, may be used as in the followinq ins1:ances.

1. This leave shall be used only in sit.uations of. urgency
for the purpose of conducti:ng personal business which is
impossible to transact on t::le weekend, after work hours,
or during vacation periods. These in4:1ude:

(a) Funerals of relatives who are not membersof the
employee's immediate family and :Eorclose personal
friends.

(b) Attendance at graduatic,n and marriage ceremonies of
the employee's childrerl or the marriage ceremonyof
the brothers and sistE~rs for thIS! employee or their
spouse, or the emploYE~(;~'sown ma:cri.age.
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2• . This leave shall not be USE!d to extend school holidays •
except when necessary to attend the funeral of an
individual not covered under' the funeral leave section,
or for hunting, fishing or oi:her recrei11:ional activities.

3. Employeesdesiring to use such leave shall submit their
request to the school district office at lteast five (5)
working days in advance of the anticip,a't:ed absence except
in cases of emergency. 'I'he general reason shall be
briefly. explained on the form.

4. Any.paid leave days not utilized in a school year shall
be rolled into the teacher's paid sic~~ leave balance.

M. Seminars a,nd Conferences. The Board of Educa't:ion at its
discretion approves attendance of teachtn.s at educational
conferences that occur on school time. These leaves do not
affect the current or accumulatEldleave da'y use. The Board
will grant to each employee approved to attend such function
a leave with pay and agreed expense allowance for the period
of time necessary to attend.

N• AssQciation Leave. The Board approves three (3) days .leave of
absence for representatives of the Association .:away.from
teaching duties to attend business relati.tre to Association
leadership and training. The A:3sociation is responsible to •
reimburse the school district for the repre~lentative's salary
during the absence. The school district wi~lbe'responsible
for payment of the substitute's salary for the three. (3-) days•....The three (3) days for this purpc)se will n01: be deducted from
current or cumulative leave of tho Associati()n representative.
'Not more than two (2) of the three (3) days leave of absence
may be taken by anyone memberof the Association during a. school year.

o · R$1:urnto WorkAfter Leave of Al2"sence. Employees returning
from leaves of absence will be re.instated to the sameposi t.ion
the employee held when the leave commenced, or to an
equivalent position with equival&nt benefits, pay, and other
terms and conditions of employment, unless the employee is no
longer qualified for the positic.1n. In t..l'le event that the
employee returning from a leave c>f absence does not qualify
for reinstatement, they will be considered to be on layoff
with rights to return in accordance with the recall procedure.

ARTJ:CLB XII

ACADEMiCFREl~DOM

Academic freedom shall be. guaranteec~ to teachE~r and no special
limitations shall be placed upon study', invest.i.gation.r presentinq
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B.

E.

•

•

•

and interpretinq facts and ideas conceJ~:~1.inqman, humansociety, the
physical andbioloqical world and l~'ther bran.::hes of learninq
subject only to accepted standards j:)f professional educational
responsibility.

U'1'ICLB XIII
TEACHER EVALUAj~

A. The work performance of all tea~::hers shall be evaluated in
writinq. Tenure teachers shall be evalua'ctad at least once
every two years. Probationary tea(:::hersshall be evaluated not
less than three times durinq th~! school year; one of which
will be the annual year end pElrformance evaluation. The
annual year end evaluation will :L:t'lcludean assessment of the
teacher's progress in meeting the qoals set in their
individualized development plan, and shall be based upon at
least two (2) classroom observat:L=::Jnsconducted not less than
sixty (60) days apart, unless th:a teacher and the Employer
agree to a shorter observation il'lt.erval.

Within thirty (30) days after tho:Lr initial employment, each
probationary teacher shall be proV"idedwith an individualized
development plan. This individualized development plan shall
be prepared by the Employer a:Eter consultation with the
probationary teacher. The Employer ~;hall update the
individualized development plan prior to the start of each
probationary year of employment. ~

c. Evaluations shall be conducted by the teacher',g, immediate
supervisor or an administrator wo):".r-cingin th.E~ samebuilding or
otherwise familiar with the te;;lcher's work, who shall be
desiqnated by the Board.

D. Each observation shall be made in person for a minimumof
thirty (30 ) consecutive minutes. l~o:rmalobservations will not
normally occur the first or last 1:~NO (2) weel~sof school or on
days where special school events cr activities are scheduled.
All monitoring or observation of -the work of a teacher shall
be conducted openly and with full knowledgE!of the teacher.
The use of eavesdropping, closed circuit t1alevision, public
address or audio systems and s:lInilar surveillance devices
shall be strictly prohibited.

A copy of the written evaluation shall be submi,tted to the
teacher at the time of such pers()nal interview or within ten
(10) days thereafter, and th~! te'acher shall have the
opportunity to review the evaluati.on report. All evaluations
shall be based upon valid criteria~ for evaluating professional
growth, and shall include spe<::lfic way:; to improve any
deficiencies and standards of performance.
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F. A copy of a probationary teacher I ~:; annual i'Etarend.evaluation
will be furnished to the SupeJ:-intendent. If the report
contains a recommendation that the probationary teacher be
denied tenure or not continued in 'I=mploymen't for the following
school year, the teacher shall heLvean oppc)rtunity to discuss
the recommendationwith the Superintendent.

G. MentorTeachers. The Employersha.Il assign a mentor to all new
teachers whoare in their first three (3) ~'ears of classroom
teaching. Teachers are not required to ac:cept assignment by
the Employeras the mentor to a new teacher.

ARTXCLB X:IV

.-

A.

B.

MAINTENANCE OF S~~~i\NDARDS

All conditions of employment, inc:ludinq tea<:hinqhours, extra
compensation for work outside regular teaching hours, relief
period, leaves and qeneral w():J:kinqconditions shall be
maintained at not less than the hiqhest minimumin effect in
the district at the time this ~;reement is signed, provided
that such conditions shall be improved for the benefit: of
teachers as required by the express pr.ovisions of this
Aqreement. This Aqreementshall not be inte:r:preted or applied
to deprive teachers of professional advantaqes heretofore
enjoyed unless expressly stated herein.'

The duties of any teacher or .the responsibilities of any
position in the bargaininq uni~: wi-ll not be substantially
altered or increased without prior negotiation with the
Association.

LAYOFF AND RE:CALL

•
A. In the event the Board of Edul::i3.tionelects to. reduce the

.number. of teachers throuqh th'9 layoff of personnel, the
following procedure shall apply:

1•. Teachers not holding a rE~gular MiChigan provisional,
continuinq or qualified certificate and temporary
teachers will be laid off fi.rst, provid.ed there are fully
qualified and/or certified teachers to replace them.

2. If reduction is still n1acessary, 'then probationary
teachers will be laid off, provided there are remaininq
fully qualified, fully certified t.laachers to replace
them•
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• 3 • Whena position is eliminatedr the tenw:'e teacher (s) with
the least seniority in that position shall be laid off.-

7.•

4. Whena tenure teacher's po:~.Ltionhas been eliminated,
such teacher may bump, if <::ertified and qualified, a
teacher with less seniority ..

5. Whena tenure teacher has bE~t~nbumped, such teacher may
bump, if certified and qualified, a teacher with less
seniority.

6. "Qualified" shall be defined. as:

Grades K-6: K-8 certification

Grades 7-a: K-a certificat.ion, or 7-12 certification,
with a major or minor in specific teac::hing area and/or
successful teaching, experie.nce in the past five years in
the specific discipline.

Grades 9-12: 9-12 certif iCG~tionand a major or minor in
the subject area.

Qualifications for placement in a position shall be
determined by a valid state teaching' certificate or
license held by an employee.

If a teacher is not eligible '1:.0 bumpwlder the provisions
of paragraph 4 or 5 above, t.he ,.teacher will be laid off.

8. During layoff neither salary nor fringe benefits shall be
paid, nor shall sick days or increments accrue, but upon
recall unused sick days held at the start of the layoff
will be reinstated.

9. If a teacher on a leave of absence would have been laid
off but for the leave of absl~nce, then upon expiration of
the leave of absence, the teacher will be entitled to
exercise his/her rights under paragraphs 4 and 5 above.
If the teacher is not eligible under the provisions of
paragraphs 4 or 5 above, then he/she s:hall be laid off.

10. A teacher will be recalled from li3.yoff to his/her
original position whenthe pc.sition is d.eclared vacant by
the Board, or to a vacancy declared by the Board for
which the teacher is certified and qualified.

11. In the event a teacher whose sElJ:'vices have been
discontinued through layoff is mailed a notice of recall,
by certified mail, return rE~(:eiptreq'~.~sted, to his last
knownaddress on file in t:tl.eBoard'::; office, and such
teacher does not notify .the Board. in writing, by• 06902(009)149143.1: 1994-97 EA CIA -23-



certified mail, return reced..pt requested, within fifteen •
(15) days after such offer, of his acceptance, then such
teacher shall have no furthl~r rights C:)JEreinstatement for
that particular recalled pl)sition.

AllT:ICLErrI

STAFF SENIOJU,n

A. A seniority list shall be prepaJt.'"ledby the Board and verified
by the Association. Seniorit:y is defined as length of
continuous service within the Forest Park School District
subject to restrictions included. in this Collective Agreement.
Teachers shall accrue seniority for the portion of the day or
year for which they are emplc,~"ed. It is the individual
~ployee's responsibility to not;ify the Superintendent of any

...--chanqes or anticipated chan,ges in c::ertification, in
endorsements and in majors and minors. Such notice must be
given prior to May1 if to be Ul3Sd in. makinq assiqnment from
current seniority list, and apprc)priate documentation provided
as soon as available. Whentwo (~~)or more employees have the
same years of service they will be ranked in order of their
respective dates of hire. When1:~..,o(2) or more employeeshave
the sameyears of service and the! samedate of hire, they will
be ranked in order of their respective Board approval dates ••
Whentwo (2) or more employeesha"flethe same years of service,
the same date of hire and the s;ameBoard approval date, the
individuals so affected will participate in a drawing to
determine placement on the seniority list. The Association
and teachers so affected will l:e notified in writinq of the
date, place and time of the drii1Ning. The drawing shall be
conducted openly and at a time and place that will reasonably
allow affected teachers and Ass(){:::iationrepresentative to be
in attendance.

B. The seniority list including seni:Jrity date, years o~ service,
type of certification, majors, l£1:inorsand. leave published by
the end of the first semester .. A copy of the seniority list
and subsequent revisions and upda'cesshall ]:)eforwarded to the
Association.

c. Teachers tranSferring to supervi.sory or e:~ecutive positions
shall have their seniority froze:n at the tc)1:al nwnberof years
service in the bargaining unit .. Upon re1:urninq to teacher
status the memberwould be rl=instated 'iVith prior earned
seniority. However, it is e:lCpressly 'understood by both
parties that a supervisor shall not rs]place a presently
employed teacher in the system irl order to return to teaching
status •
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• D. All seniority is lost when l~ployment is severed by
resignation, retirement, discharq.la for CaUSf:l or transfers out
of said bargaining unit position, o'ther thaLnin C above. In
cases of layoff, teachers so affected re.t.ain all seniority
accumulated as of the effective date of layoff for a period of
three (3) years •.

UTJ:CLB XV:t:t

SCHOOL CALENDAR

A. For the term of this Agreement -the school calendar shall be
set forth. in AppendixA.'

B. The Board reserves the right in. an emergency situation to
.revise the calendar as deemednE~(:essary.

ART:ICLB XVJ::t:I

•
A.

PROFESSIONAL COMl~NSATION
The basic salaries of teachers c:()veredby 'Chis Agreementare
set forth in AppendixB which is ,attached to and incorporated
in this Agreement. steps 1.5, 2()II and 25 a:re longevity steps
paid the following amounts over t.he applicable step 1.1.rate:

1.5
20
25

$1407
$281.4
$4221.

Such salary schedule shall remai:nin effect durinq the term of
this Agreement.

B. The Board in its discretion maygrant newemployees up to ten
(10) years of credit on the Salary Schedule set forth in
AppendixB for prior teaching eX]?,arienceo:~other related work
experience •.

C. The Salary Schedule is based UpC1I1 the regular school calendar
as set forth in Appendix A and the norm.3.1teaching load as
defined in this Agreement. P()r classrc10m assignments in
excess of the regular school calendar and 1:henormal teaching
load, teachers will be compensa1::edat their individual hourly
rates. This paragraph does n()'t apply tC) community school
instruction.

•
D. A teacher's daily rate is an a:mount of dollars equal to a

fraction of one over the numberof calendc~ work days in the
school year. The hourly rate will be fi91'.1:l:'edat 1/7th of the
daily rate.

-25-
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E. Teachers involved in extracurricular assignments shall be
compensated as set forth in SC!:Li:!duleB which is attached to
and incorporated into this AgrE:ement. Thaeseare not tenure
positions, and are yearly appointments. Based upon
reappointment to the same extJ:,;icurricular position, it is
understood that incremental advancement is dependent upon
service in the sameactivity and assiqnmel11:. Any chanqe"from
one activity to another will C2LtlSe the individual to revert
back to the BAsalary, Base Ste:9 o.

ARTJ:CLB X:IX

STUDENT DISCIPLINE AND T:E:ACIiER PROTE~l'ION

.-

A. Since the teacher's authoriti' and effectiveness in his
classroom are underminedwhen st:udents disc:over that there is
insufficient administrative b;ack.inq and support of the
teacher, the Board recoqnizes i-ts responsibility to qive all
reasonable support and assistanc:r~ to teachers with respect to
the maintenance of control and discipline in the classroom.
The Board further recognizes thi:lt the teacher maynot fairly
be expected to assume the role! of warden or custodian for
emotionally disturbed student:; nor to be charged with
responsibility for psychotherap1~', Wheneverit appears that a
particular pupil requires the special counseiors, social
workers, law personnel, physicians and other professional
persons, the Board will take rei3.sonable steps to relieve the
teacher of responsibility with :C",esQectto such pupil.

B. A teacher maytemporarily exclude a pupil from one class when
the grossness of the offensl~1 the persistence of the
misbehavior or the disruptive effect of the violation makethe
continued presence of the student in the classroom
intolerable. In such cases, t.he teacher will furnish the
principal, in writing, as promptly as his teaching obliqations
will allow, full particulars of .the incident.

•
C. Suspension of students from scbool may be imposed only by a

principal or his designated~ representative. School
authorities will endeavor to achieve corl:-ection of student
misbehavior through counseling a.nd interv:iew with the child
and his parents whenwarranted. Transfer of the student to
another teacher or other measur1as, short of suspension, will
first be exhausted. Whena teacher has onE~or morepupils in
class whoconstitute serious behavioral problems, appropriate
recognition shall be qiven by way of reduced class size,
greater or more frequent relief periods, or additional
compensation as agreed between the Board and the Association.

D. A teacher may use such force as is necessary to protect
himself from attack or to prevent injury to another student •
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• Anycase of assault upon a teachex' shall be promptly reported
to the Board or its designated representativta• The Board will
provide legal counsel to advise the teacher of his rights and
obligations with respect to such assault and shall render all
reasonable assistance to the t.i::acher in connection with
handling of the incident by la.~.renforcemen't and judicial
authorities •. "

E. If any teacher is complained aga.inst or sUlad as a result of
any action taken by the teachE1J:T~hile 111 pursuit of his
employment (action not in violcLi:ion of Bc)ard policy), the
Board' will provide legal counsEtl and render all necessary
assistance to the teacher in his defense.

F. ~ime lost by a teacher in con.nection with any incident
.'meI?:tionedin this Article shall not be ch,arged against the
..~.teacher•'

•
G • No action shall be taken upon an~' complaint: by a parent of a

.student' directed toward a tea(::her, nor shall any notice
thereof be included in said teal::fn.er's personnel file unless

. such matter is promptly reported in writi:rlq to the teacher
'concerned. If any question ()f profes:3ional ethics is
involved, the Association shall be notified •

AR'l!:ICLE x:1t

PROFESSIONAL GRIEVANI=E ~OCEDURE

c.

•

A.. A claim by a teacher or the Assol:.iation that there has been a
violation, misinterpretation or misapplication of any
provision of this Agreement or cLnyrule, order or regulation
of the Board may be processed as. a grievance as hereinafter
provided.

B. The grievant mayinvoke the formal qrievan.ce procedure on the
form set forth in annexed Schedule C, sign,ad by the grievant
and a representative of the ASsc)t:::iation,'wT:1.ichform shall be
available for the Association re~)J::'esentativ(ain each building.
A copy of the grievance form shall be delivered to the
principal or supervisor. If the grievance involves more than
one school building, it maybe j:iled with the superintendent
or a representative designated by him.

within three (3) school days of :t:-eceiptof the grievance, the
principal or supervisor shall mElet with tl1.El Associa~ion in an
effort to resolve the grievance. The principal or ::supervisor
shall indicate his disposition of the grievance iri writing
within three (3) school days .:)f such meeting', and shall
furnish a copy thereof to the A:ssociation..

-27-
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D. If the Association is not satisfied with :tne disposition of
the grievance, or if no dispositi':ln has beeJC1madewithin three
(3) school days of such meeting (Jr six (6) school days from
the date of filing, whichever shall be later, the grievance
shall be transmitted to the Supe:rintendent. Within five (5)
school days the superintendent or his design1eeshall meet with
the Association on the grievance and indicate his dispos!tion
of the grievance in writing within three (3) school days of
such meeting, and shall furnish a copy thereof to the
Association.

•F. The Association may request arbitration c)f any unresolved
grievance which is arbitrable by filinq the Arbitration
Request Form with the Federal Meaiation and Conciliation
Service and delivering a copy elf this Form to the Employer
through the Superintendent's Offi.t-:ewithin thirty (30) working
days following the receipt of the Board's written disposition.
If the Board fails to answer i:l grievance within the time
limits set forth in Paragraph EJ the Association may request
arbitration by filing the Arbitration Reql1est Formwith the
Federal Mediation and Conciliation Service and deliverinq a
copy of this Formto the Employerthrough the Superintendent's
Office not later than thirty (30) workinq days followinq the
date the Board's written dispos~tion was due" The grievance
may thereafter be submitted to arbitration. If the
Association does not request arbitration in the manner or
within the time limits establishE!d herein, the grievance shall
be considered settled on the ]:1C'J.sisof the Employer's last
disposition.

If a grievance is to be submitted tC) arbitration, the
arbitrator shall be selected from a panel of seven (7)
arbitrators submitted by tllia Federal Mediation and
Conciliation Service by each pCLI."tyalterni3.tely striking the
name of an arbitrator from the panel. The Association shall
strike the first namefrom the l:i:st of arb:l1:rators. After six •
arbi trators have been struck, tl:lle remaining individual shall

E. If the Association is not satisj:ied with the disposition of
the grievance by the Superintend«ant or his (ies1gnee, or if no
disposition has been madewithin three (3) school days of such

.meeting or six (6) school day~; from the date of filing,
whichever shall be later, the grievance shelll be transmitted
to the Board by filing a wri;t:'l:en copy thereof with the
Secretary or other designee of the Board. The Board, no later
than its next regular meeting or two (2 ): calendar weeks,
whichever shall be later, sha.ll hold a hearing on the
grievance, and give such other cCJ1'1siderationas it shall deem
appropriate. Disposition of the: grievance in writing by the
Board shall be made no later tha.I1seven (7) days thereafter.
A copy of such disposition :;hall be :Eurnished to the
Association •
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serve as the arbitrator. Should the parties mutually
determine that. any panel of arbit:rators is tlllsatisfactory, the
panel maybe rejected and another panel re~~ested. The fees
and expenses of the arbitrator .andall hearing location costs
shall be shared equally by the Association and the Employer.
Eachp~rty shall pay the fees, e)cpenses, wa~1es,and any' other
compensat.ion.of its ownrepresentatives ancl leqal counsel.

The arbitrator's powers shall be limited .to the
application and interpretation of this Agxoeementas written.
The arbitrator shall at all timE~sbe governed wholly by the
terms of this Agreement and shall have no power or authority
to amend, alter or modify this Agreement either directly or
indirectly, or to rule upon a s;;2ecific grievance considered
settled. In addition, the follou::Lnqmaync)1: be considered by
the arbitrator:

1. The termination of service of or failure to
reemploy any probationa.ry teacher.

•
2. Any action involving Cl tenured teacher, including

but not limited to di~;l::harqe,demotion,. layoff or
failure to recall, if that ac'cion when timely
raised is subject to review before the MiChigan
Teacher Tenure Commission.

H.

•

If the issue of arbitrability is raised, the arbitrator
shall not determine the merits of any grievance unless

.....arbitrability has been affirmativ'el:r decided.

The arbitrator's decision shall be final and binding upon
the Association, the Employerand employees in the bargaining
uni t; provided, however, that ecLchparty m,ayhave its legal
remedies if the arbitrator exceed.s the jw:'isd.iction provided
in this Agreement.

G. If any teacher for whoma grievance is r3ustained shall be
found to have been unjustly disch.arged, he shall be reinstated
with full reimbursement of all professional compensation lost.
If he shall have been found to have been improperly deprived
of any professional compensation or advantage, the sameor its
equivalent in moneyshall be paid to him.

The time limits provided in this. article Ishall be strictly
observed but may be extended by written agreement of the
parties. In the event a grievarH::eis fil,ad after May 15 of
any year and strict adherence to t.:h.e time l:iJnits mayresult in
hardship to any party, the Board :s:h.alluse :i1:s bes.t efforts to
process such grievance prior to t:1'1eend of the school term or
as soon thereafter as possible .
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I. If an individual teacher has a personal complaint which he
desires to discuss with a supeJ:"'risor, he is free to do so
without recourse to the qrievan.ce procedtlre. However, no
qrievance shall be adjusted withc)ut prior notification to the
Association and opportunity for elll Associatlon representative
to be present, nor shall any adjus1:ment c)f a grievance be
inconsistent with the terms c»f the AgJ:'eement. In the
administration of the grievance procedure, the interests of
the teachers shall be the sicle respollsibility of the
Association.

J. Filinq time for an alleqed violat'.ion is limited to twenty (20)
teachinq days from the date of a~n alleqed ;Lnc~dent.

A.
NEGOTIATION PROt:EDURES

It is contemplated that terms and conditions of employment
provided in the Agreementshall x'emainin effect until altered
by mutual aqreement .in wri't~lnq between the parties.
Nevertheless, because of the s:pecial nature of the public
educational process, it is likewise recognized that matters
may from time to time arise of vital mutual concern of the
parties which have not been fully or adequate~y neqotiated
between them. It is in the: public interest that the
opportunity for m:utualdiscussion of such matters be provided.
The parties accordinqly undertake to cooperate in arranqinq
meetings, selectinq representatives ~or discussion, furnishinq
necessary information and otherwise constructively considerinq
and resolving such matters.

•
B. Neither party in any negotiations shall hav'e any control over

the selection of the neqotiatinq or barqaining representatives
of the other party and each party may select its
representatives from within or outside the school district.
While no final aqreement s.hall be executed without
ratification by the Associatior.l and the Board, the parties
mutually pledqe that their repressentative will be clothed with
all necessary power and authority to make proposals, consider
proposals and makeconcessions in. the course of neqotiations.

c. If the parties fail to reach an aqree:lIlent in any such
neqotiations, either party may irlvoke the mediation machinery
of the state Labor Mediation Board to tak.a any other lawful
measures it maydeemappropriat4~..
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HlllCLBnIl

CONDITiONS RELATr~E TO PAY
A. To receive additional pay for cr'edit, substantial evidence in

the form of official transcript,s shall be placed on file in
the Office of the Superintendent 110tlater 'tl1anSeptember 1of
the school year. In an instance of lclte August summer
sessions, other evidence maybe pl::esented l)~r September 1 until
the transcript is available.

B. Teachers shall be paid on altH~:rnate Fridays. During the
school year teachers will receive paychecks in their
individual school boxes designed for mail imd announcements.
During the summermonths paychecks 'will bf! distributed from
the main office in crystal Falls .. Anyteacher whoprefers the
mailing of checks durinq the SUlllUlermonths will request this
service in writing before leavinq at the close of the school
year.

C. For the convenience of teachers J' anyone may request the full
remaining amount of salary on till:! last pay day of the fiscal
year in June. No other payments are made in advance ot the
designated pay dates.

Whencomputing deductions in teul;:her paych'ecks for scheduled
days not worked for which pay is not tC) be awarded, the
following six (6) days are to be added to the 182 calendar of
work days: Labor Day, Thanksqiving Day, c::hristmas Day, New
Years Day, GoodFriday, and Memc)riaJ.Day.

E. Teachers may request a pay op1:ion of tWfinty one (21) pay
periods or twenty-six (26) pay periods. tihen doing so they
need to notify the bookkeeper by August 15 of their preference
(choice), and this pay schedule will remain in effect for a
one-year period.

MEDICAL - HOSPITAl~ BENEFITS

A. Throuqh August 31, 1997, there ~i:Lllbe full payment of MESSA
Super Care 1 at one (1) person, t.wo (2) J;>tarsons,and family
rates, whichever applies to tea(::h.ing emplo:yees.

1. Full-time employees newly hired by the Board shall be
eligible for Board pai,l insurance premiums upon
acceptance of written ap~'lication by the insurance
carriers on the first day of the mClnthfollowing the
month work commenced.'. 06902(009)149143.1: 1994-97 EA CIA -31-



2.

d.

Chanqes in family status shall bEl repot-ted by the
employee to the Superinte:n.dent's of:f.ice within thirty
(30) days of such chanqe.

3• An employee eliqible for medicare shall enroll tor
medicare benefits (parts A &: B) withill thirty (30) days
of his/her first eliqibility date. ~

a. Teachers eliqible fOl: medicaru benefits on and
after January 1, 198~ l must: notify the Board of
Education, in writint=r~ of theiJ: primary program
election. Employees c:an either elect medicare of
the school provided pl.an as their primary proqram
(as required by T.E.F.R.A.).

b. The Board of Education will not be liable for any
penalties aqainst the: employee by the insurance
carrier (includinq Medicare) as the result of
his/her election.

c. To the extent permi.t:ted by lilW, premiums for
medicare supplement a:nd medicarE~part B premiums
shall be paid on beh.alf of thE~ employee spouse
and/or qualified dependents eligible for medicare.

Em'CIC)vees Not Needing_.Health ~~~e Insurance. Any
employee not electing health ll'lsurance p.rotection
will be provided up to $183.00 pe:r mon~ to be used
for the purchase of fiJed and variable option
programs. Any amounts.exceedinq the Board subsidy
shall be payroll deducted. The programs to be
offered shall be mutually agreed between the
Employer and the Assoc:iation.

e. Anyconsideration for i! change of insurance carrier
will be made only aftlar there is mutual aqreement
by the Board and Association that the proqram
provided by the new carrier is equivalent to the
benefits as stated.

B. The Board agrees to provide tl:Ul above mentioned benefits
programs within the underwriting rules and :~equlations as set
forth by the carrier in the lItCllstercorltract held by thepolicyholder.

•

•
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c. Teachers who have board provid,sd term lite insurance as
provided through the health insw:'ance plan, have a thirty (30)
day conversion riqht upon termInation o1~employment. Any
teacher electinq his/her right o:f conversion in order to keep
their life insurance in force must con1:act the insurance
carrier within thirty (30) di:l:rs of thleir last day o~
employment•
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• D.

'.

In the event of resignation wit:h the tr;u!Lchorleaving his
position before the conclusion of the contract.' year, the
benefits will be terminated the last day of the month
following the month the teacher left the se.J:""viceof the school
district. All teachers completin.g the cont'.ract year will be
carried through August. 31 of the particula.z' s~::ho()lyear.

E. Benefit payments for the teacher en a leave c::fabsence without
pay for illness, preqnancy, et,c. will be 'terminated in the
same manner as one who resiqns heforjQ 1~e close o~ the
contract year except when the r~~~:;iqnationOCI:::urS during- 'the
summermonths, in which instance the bene~:it payments by 1:he
school district terminate on .Au.gnst 31 t:lf the particular
school year.

F. The Board shall provide payment of premiUJtls fc)r a dental and
vision proqram which shall provide not les~s than the benefit
levels comparable to the specifications irl Addendum#1. The
parties aqree that the carrier fo:::dental cll'ld11ision will not
be named in the contract. The pa~rties fur1:her agree that the
Maintenance of Standards clause shall appl~' to any chanqe in
the dental and vision carrier. In the eVt:1r:lt the Board finds
a dental or vision plan at a lowe:t"cost tha't provides equal or
better coverage, the Board aq1:E~t;!Sto dif;C::US:; any proposed
change with the Union•• ART:ICLE UJ:'l

....
MISCRrIT,1U~'EOUS PR~~~~

A. No polygraph or lie detector de.vica shal:L be used in any
investigation of any teacher unless rd!c:ommendedby law
enforcement officers and acceptable t.o the il'ldividual teacher.

•

B. This Agreement shall constitut.e the f'\;Lll aJ.,d complete
commitmentsbetween both parties a.ndmay bEl altered, chanqed
and added to, deleted from, 01:' modified only through -the
voluntary mutual consent of t.~.e parties in a written and
signed amendmentto the Aqreement.

c. Any individual contract between 'I:.he Boarcl and al'l individ'ual
teacher heretofore executed shall be subjec:t to and consistent
with the terms of this or subsequ1e:ntagreement.s to be executed
by the parties. If an indi vidual contl:'act contains any
language inconsistent with this Aqreemen"t:,this Agreement,
during its duration, shall be cO~ltro.llinq~

D. This Agreement shall supersede any rulE:s., regulations or
practices of the Board which shall Dla contrary to or
inconsistent with its terms. The !9rovisions of this Aqreemen't
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shall be incorporated into and be cons.Ldered part of the •
established policies of the Boa.t'd.

E. If any provision of this AgreemE!ntor any ispplication of the
Agreement to any employeeor qrO~Lpof empla~'ees shall be found
contrary to law, then such provi::;ion or application shall not
be deemedvalid and subsistinq e:)Cceptto the extent permitt.ed
by law, but all other provisions or applica1:ions shall
continue in full force and effect.

F. Copies of this Aqreementshall bEtprini:ed at the joint expense
of the Board and the Associat.ion and preserlt:ed to all teachers
now employed, hereinafter e:ml~loyed, OZe considered for
employmentby the Board.

G. Residency Clause
All teachers shall be domiciled within ~~le school district.
Newlyhired teachers shall establish residcEU1CY in the district
within three (3) months of the cc)~mnencementof 'their teaehinq
(work) activities. Uponwritter.l request }:)~{the teacher, the
Board of Education may consideJ=-an extenJ;ion of the three
month qrace period or a waiver c.f the reflidency requirement
for extra ordinary circumstances ...

Teachers whowere employedwith the school district during the
1989-90 school year shall be eXta:mpt from 1:he requirement of •
this Article.

H. Backaround Checks. As a conditi0!t of employment, all new
employees are required to undergc)a detailed background check
and to provide detailed ir~1:ormation reqardinq their
professional backqround. The Boa.rdshall endeavor to complete
this backqround check in an expeditious manner, but may be
required to provisionally start ':.b.eemplo~TJIlentof individuals
before the results of this backg:J:"oundchec::]t are fully known.
In the event that the backqrowld check reveals information
that would prevent the District from emploJrinqthe individua.l,
or if the individual provides false or misl.aadinq information
reqardinq their prOfessional b.i!.ckground, the individuals
contract of employmentshall be l:onsidered. to be void and the
employmentrelationship shall i~nediately be terminated •
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ARTICLB XXV

Effective Dgt;~

This Agreement is effective from Septe1I1.lJer1, 1994 to midnight
August 31, 1997.

FOREST PARK EDUCATION ASSOCIATION:

President: Dated: _--1.~." / - 9 \L

Dated: /d- J .. 9<./
Dated: _ /."d- I - ]'V

Se retary, Board Ed o~.2~~~~'Supe intendent
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'. FORESTPARKSCHOOLDISTRICT
1994-95 SCHOOL CAIJENDAR

the event when or how many

First day for teachers .. . .. .. . I • ., Aug 29
First day for students .. . . .. .. .. . Auq 30
School days in Auqust .. .. . .. 2
Labor day (no school) . . . . . . . .. .. .. .. ,. Sept 5
Middle of first marking period . Sept 29
School days in September . . . . .. . 'J .. .. .. 21
School days in October .. .. . .. .. . .. 21
End of first marking period . . .. .. .. ~ .. .. . Oct 28
Numbers of days in first marking peric:sd .. . .. 43
Possible dates for first P-T conf .. .. .. .. Nov
Deer hunting day (no school) .. .. .. . .,. e .. .. Nov 15 (Tue)
Thanksgiving (no school) . .. .. .. . .. .. .. . .. .. . Nov 24, 25
School days in November .. . .. .. . .. .. .. .. 19
Middle of second marking period . .. .. .. .. Dec 6 (Tue)
Christmas Vacation (first day) .. .. .. ;. . 0 . Dec 23 - Jan 2
School days in December .. . .. .. .. . .. .. .. .. .. 16
Classes resume .. .. .. .. .. .. .. .. .. 0 .. .. .. Jan 3
High school semester exams . .. .. .. . " .. Jan 11, 12, 13
End of second marking period .. c• " .. .. .. .. .. Jan 13
Number of days in second marking peri()d .. .. . .. .. 45• End of first semester . .. .. .. .. .. .. .. .. .. .. .. Jan 13
School days in January .. .. . .. . .. .. .. .. .. .. 21
Middle of third marking period .. ., .. .. . .. .. Feb 14
Winter break (comm. schl. games) '. .,4: . . Feb 24
possible date for second P-T conf .. .. .. .. .. .. .. .. Feb
School days in February .. .. . .. .. .. .. '. .. .. .. . .. ~9
End of third marking period .. .. .. .. .. .. .. .. .. Mar 17
Nu.mlJerof days in third marking period .. 44
School days in March . .. .. .. .. .. .. .. .. .. 23
Spring break (Easter) .. .. .. .. .. .. .. .. .. '. . .. Apr 14 - 21
School resumes .. .. .. .. .. . .. .. .. . .. .. .. .. .. Apr 24
Middle of fourth marking pe~iod .. .. .. .. .. .. .. . .. Apr 28
School days in April .. .. .. .. .. .. .. .. 14
Senior Exams .. .. .. .. . . .. . . . .. .. . . .. .. May 23 - 25
Graduation . . . . . . . . .. . .. .. .. .. .. May 28
Memorial Day (no school) . .. . .. .. .. .. .. May 29
School days in May . .. .. . .. . .. .. .. .. .. .. .. 22
Semester exams for underclassmen .. . . " .. .. . .. May 31 - Je 2
School days in June . .. . . .. . . . .. .. .• . . .. . 2
End of fourth marking period . . .. .. . .. .. . June 2 (Fri)
Nu.mlJerof days in fourth marking perit,d .. .. .. .. .. 48
End of second semester . .. . .. . .. . " .. June 2 {Fri}
Last day for teachers . . . . .. . . . .. .. . .. .. . June 3 (Sat. )
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•

•

Any school days canceled due to, :Li.1Clement w'eather or other
emergencies that need to be madeup to lneet stat~i!requirements will
be added at the end of the school yea:r.

*An option will be provided, where practical I for teachers to
complete their records work on either Thursday I eveninq, May 30;
Friday evening I May31; Saturday morning, June 1i or Itonday, June

Three 1/2 day sessions (1: 00 p.m•.. 4: 00 p,,:m.. ) and two 1(-12
Parent/Teacher Conferences (5:30 p.m.... 7:30 p.m...) will be provided
during the school year. Two1/2 day I::ol'lferences and one evening
conference will be scheduled during 1:he first hal:f of the school
year and one half day conference and 01119 evening <::onfe:t"encewill be
scheduled during the second half of 'the school year. Specific
dates for such conferences will be det.ermirled bii' the teachers and
the administration by Sept$mber 15.

The Administration may schedule up to one (1) faculty meeting per
month of reasonable duration. In no eventshalJ.. any such meeting
last beyond 4:00 p.m•
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(. APPENDIX B '=-11994-95 SALARY ,~li~HEC'ULE

~:' BA+12 ~~:t2..1. ltl~:JS.LHA MA+15

1 21,620 22,248 22,.615 ~!~t,9.91 23,715
2 22,434 23,104 23 ,,742 2-<~,380 25,1.62
3 23,773 24,443 2=;,.1.93 ~~!), 942 26,721
4 25,111 25,782 26,,641 27,501 28,284
5 26,451- 27,121 28.,,092 29,064 29,846
6 27,790 28,459 2S1 v 541 3(),623 31,403
7 29,129 29,800 30,J 992 32,183 32,964
8 30,469 31,138 3~: 1442 :J3,745 34,525
9 31,807 32,478 3:;:,,891 3S,304 36,085

10 33,147 33,817 3~j) 340 36,865 37,644
11 34,485 35,155 36,791 :~n,425 39,207
15 35,892 36,562 3~t,.198 :19,832 40,614• 20 37,299 37,969 39 1.605 4:L,239 42,021
25 38,706 39,376 4J. t' 012 4l:~, 646 43,428.,..
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{e
b,EPENDIX E ._..--~..

---- ____ )...9 ~ ~ -96 SALARY ";'f"IU;tHJ1&-"!...:: - .. '

~ BA BA+12 .~~,~~i ~i~~ ..LHA ~+15

1 22,268 22,915 2:: r 293 2:3,671 24,426
2 23,107 23,797 2.f! .'454 :Z!5,112 25,917
3 24,487 25,176 2:;,,949 :26,7.20 27,523
4 25,865 26,555 27j'44Cl' :213,326 29,132
5 27,245 27,935 2f: i,935 :29,935 30,742
6 28,624 29i313 30 1,428 :31,542 32,345
7 30,003 30,694 3:l. i' 9~:1. :3:3,149 33,953
8 31,384 32;072 3Jr415- :34, 757 35,560

9 32,762 33,452 3/:! "SOE. '315,363 37,168
10 34,142 34,831 36;-401 37,971 38,774
11 35,520 36,210 J ':f ;' 8S14 39,578 40,383

• 15 36,927 37,617 39 i' 30~ 4';),985 41,790
20 38,334 39,024 40,708 .4:2, :3 92 43,197
25 39,741 40,431 4:;; ,f 115 4:3,799 44,604,~
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:. APPENDIX B =-.:.l
1996-97 SALARY ~iJ=HEDULE

STEP BA BA+12 ~:A'+24 ItA+36/MA MA+15

1 22,936 23,603 2~1J' 992 :24,381 25,159
2 23,801 24,511 2~)r 187 2!5,865 26,694
3 25,221 25,932 26r727 27,521 28,349
4 26,641 27,352 28 I' 263 29,176 30,006
5 28,062 28,773 29~803 )0,833 31,6.64
6 29,483 30,192 3J.j,34~ :3:Z,488 33,315
7 30,903 31,615 3~~~879 34.143 34,972
8 32,325 33,034 34~418 .3!5,800 36,627
9 33,745 34,456 3~;" 955 :37,454 38,283

10 35,166 35,876 3~1 11493 :39,110 39,937
11 36,586 37,296 39,,031 40,765 41,595
15 37,993 38,703 40,438 -4:2,172 43,002• 20 39,400 40,110 4:..,845 .4:3,579 44,409
25 40,807 41,517 4:1/252 44,986 45,816

tf&
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•

SCHEDULE Ei

EXTRA DUTY ALt.~'WAHCB
(All salaries based on BA level)

Athletic Activities
1 Head Coach, Football, Boys

-1 Asst. Coach, Football, Boys
1 Asst. Coach, Football, Boys as Head J.V.
1 Asst. Coach, Football, Boys J.V.
1 Head Coach, Basketball, Boys
1 Asst. Coach, Basketball, Boys, as Head J.V'..
1 Asst. Coach, Basketball, Boys, as 9th Gra.die
1 Asst. Coach, Basketball, Boys, 8th Grade
1 Asst. Coach, Basketball, Boys, 7th Grade
1 Head Coach, Basketball, Girls
1 Asst. Coach, Basketball, Girls as Head J..V.
1 Asst. Coach, Basketball, Girls, 8th Grade.
1 Asst. Coach, Basketball, Girls, 7th Grade-
l Head Coach, Track, Boys
1 Head Coach Track, Girls
1 Track Assistant
1 Head Coach, Cross Country, Boys
1 Head Coach, Golf, Boys
1 Coach, Cheerleaders
1 Coach, Assistant Cheerleaders
1 Coach, Tennis
1 Head Coach, Volleyball, Girls
1 Asst. Coach, Volleyball, J.V.
1 Official T~er-Scorer, Football
1 Official, Downbox, Football
1 Official Scorer, Basketball

(2 contests/sessions)
Ticket Takers and Salespersons

1 Official T~er, Basketball
(2 contests/sessions)

2 Coaches, Basketball, Boys, Saturday
1 Coach, Intramurals, Girls
Other Activities
1 Forensics Coach
1 Advisor, Newspaper
1 Coach, Dramatics
1 Advisor, Future Nurses of America
1 Advisor, Student Council
1 Senior Class Advisor
1 Advisor, Yearbook
1 Advisor, Junior Class
1 Advisor, Sophomore Class
1 Advisor, Freshman Class
1 Director, Varsity & Marching Bands
1 Advisor, Jr. High Student Council
1 Advisor, Chess Club
1 Noon hour gym supervisor, $5.36 in the gym as needed
1 Guidance Counselor, 1 week before school ~tarts
1 Pep Band Advisor
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12'
8%
8'
4'

12'
8'
6'
4'
4'

12'
8'
4'
4'
5'
5\

2.5\
4'
4%
8\
4'
4'

12'
8'

$20
20

20
20

20
488
488

3.5'
455

1,219
458
591
722

1,219
699
178
178

8.5\
178
178

pro-rata
3'



B.

•

Schedule B is the extra duty allt)'illanCe(paYlnent)for athletic
and other student activities. J\.11 percentage salaries paid
are based on the BA level OZ" -the employee's years of
experience in the particular acti'vity. Re'lIl'unerationfor some
duties listed under Schedule B cLre determil:1edby multiplying
the percent as noted after such acti vi ty, 'l:imesthe adjusted
BAexperience level for that pari::icular as:siqnment and year.
Other duties are calculated by n~ultiplyin~r the existing pay
rate times any per cent of increa.se which m,aybe added to the
BAsalary schedule for a qiven year. No head coach shall
receive less salary than an assi~;tant in tnat acti vi ty.

SummerDriver Education instructors as needledu Pay for summer
driver education instructors shall be at 1~e rate of $12.50
per hour. It is the intention of both part.ies that this will
not be used to eliminate te~chill~; positions •
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~. APPENDIX C
PROFESSIONAL GRIEV1~iCE REPORT

School District -----------
School

Grievance Number
Date of violation

Date of Grievance

•

Subject to provl.sl.ons of the Profes::.ional Nego,tiations Agreement
between the Board and the Associati.on, I hereby authorize the
representative or representatives of t:he AssocicLtionrecognized by
the Board as my collective bargaining repres.antative to process
this request or claim arising therefrom in this or any other stage
or the professional grievance procedu:ce, includi:ng mediation, or to
adjust or settle the same.

STATEMENT OF THE GRIEVANCE:

REMEDY REQUESTED:

Approvedfor Processing:

Signature of Grievant {use reverse
side fClr additic>nal sit;natures if
more than one gri.evant

princioal's Oisoosition:

Date SignatUre of Pri.ncipal
Association's DisDosition: satisfact.()ry

Date

Superintendent's Disposition:

Unsatisfactory

Date
siqnat~i.re of Sup«arintendent

•
Association's OiSDOSi tion: Satisfact:<:>ry

Date
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•
Employee's name:

APPENDIX n

ABSENCE REPOF~
Oa1:9 filed:

I (was absent) (plan to be absent) ___ dnys on the following dates:

•

My absence was due or will be due to the sta.1:.,:~mentchecked. balow:

Personal Sick Leave
Personal illness or disability requix'ing tha.t I remain at home, in a
hospital or to report to a physician at a d~spen8ary or clinic.
Personal physical or mental examination or dental appointment.

Immediate Familv Sick or Bereavement Leave (wlfe, husband, children or employee)
Needed in an emergency due to illness in the immedlate tamily.
Physician's or dentist' 8 appointmell~~ of member ot immediate family
requiring assistance from the employee.
Death in the ~ediate family.

Other Relatives (father, mother, sister, brot!:er, grandpi3~renta, grandchildren of
the employee or SpO\:Lua. )

Serious illness of one of the abOVf.t relatives requiring employee's
assistance •

Death of one of the above relatives.

Soecial Leaves
Meeting family obligations.

Legal commitment.
Demands of professional growth.
Act of God.
Extremely personal nature.
Employee excused for a school-approvt~d worksho};. or activity.
activity is:

Name of

Other Leaves
Called for jury duty or as a witness.
Other (Please describe and refer to
contract agreement page and section
that is applicable).

:c..EAVE TO BE DEDUCTED FROM:

Leave w~thout pay

Personal business
Sick leave

•
Action Taken by Central Office:
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APPENDIX E

AUTHORIZATION FOR PAYROLL DEDU(:'l'ION
ASSOCIATION DUES AND FEES

By:

To:

(Please Print) Last Name

Employer and

F'irst Name Middle Name

Association

•

•

Effective ._. , I voluntarily
request and authorize you to deduct .from my earnings the current
initiation fee being charged by Forest Park Education
Association/MEA/NEA and effective th.esame datf!to deduct from my
earnings once a month a sufficien1i:, amount to provide for the
regular payment of the current rate of monthly Association dues, as
certified by the Association.
The amount deducted shall be pai.d to the treasurer of the
Association. This authorization shall remain in effect unless
terminated by me by written notice, to the Association and Employer
subsequent to June 1 and prior to September 15 of any year or
termination of my employment •
If I do not terminate this authorization as stated above, it shall
be automatically renewed for anothel~year.

Employ.ae 's Signa'cure

street. Address

---.------.-------------City cUldstate
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APPENDIX ]~
AUTHORIZATION FOR PAYROLL DEDUCTION OF SERVICE CHARGE

By:

To:
(Please Print) Last Name

Employer and

First Name Middle Name

Association

•

•

Effective . 1 I hereby request and
authorize you to deduct from my earnLinqs once a month a service
charge, as provided in the existinq Aqreement, \lhich amount shall
be certified by the Union as bein.g the reasonable cost of
neqotiation and administration of the, Aqreemen1: ..
The amount deducted shall be paid. to the 'Treasurer of the
Association. This authorization shall remain in effect unless
terminated by me by written notice to the Association and Employer
subsequent to June 1 and prior to September 1.5 of any year or
termination of my employment.
If I do not terminate this authorizat:L;::>nas sta't,edabove, it shall
be automatically renewed for another year •

Employe;e's Siqnature

street Address

City ar.~clstate
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APPENDIX C:;

REVOCATION OF AUTHORIZATION F'OR PAYROLL DEDUCTION

By:

To:
(Please Print) Last Name

Employer and

}i'irst Name Middle Name

Association

Effective , , I hereby revoke and
terminate the Authorization for payrctll Deduction for Association
dues and fees/service charqe (cross lout one) as per the existinq
Aqreement and the Authorization for Payroll D1eduction, which I
filed with the Employer and Association.

•

•

Date
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----,-'-~-------------EmploYE~f~'s Siqna1:ure

street Address

City and State
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Vision Coveraae:

M:issinq Toot:h Waiver
- P"ive Year Denture Waiver
- Es.sic Services Modification

E'~':tension of Benefits Waiver
External C,.o. B. Only

100%paymenit,
100%paymen"t:

Lifetime maxiItlumfor depet~ciQ1"ttsto age 19

50%paY'llleIl't effective 9/1/88
Increase payment % to
No age restriction
Pre-existing exc:lusion waiver
$50 deductible pElr person

$1,500 per person per year c::ombinedBasic and

The above is a qeneraliza'cion of tl".1.E~ plan's provisions
and is not intended to repJ:esent the ,actual policy which
is the controlling documer.it.

Examination
Cleaning
Diagnostic X-Rays
Restorative
Oral Surgery
Endodontics
Periodontics

VSP-3 plus

NOTE:

Dentures, full and partial
Bridges and repairs

Not included

SPECIAL PROVISIONS:

ORTHODONTIC BENEFITS:

ANNUAL MAXIMUM:
Major Services

MAJORSERVICES: Payment at 50%

Freestanding Gold Crowns

____ Included in Major Services
Included in Basic Services

BASICSERVICES: Payment at 85%

•

•Dental proaram Auto Plan

•



FOREST PARK SCHOOL DISTRICT
-and-

FOREST PARK EDUCATION .ASSOCIATION

Letter of Understandina Reaardina Men'&;;orTeach~.I:s

During the negotiations that lea~dup to the 1994-95 through
1996-97 collective bargaining aqreemeIl~!:',the pa3::1:.ieshad extensive
negotiations regarding the mentol~ teache:t" proqram. After
discussion, it was agreed to institute: the follc)wing experimental
program:

1. The District has the right 'to select. individuals to be
mentor teachers, but during this. initial year it agrees to
appoint a currently employedtenured teach~!r.

2• Acceptance of an assiqnmerlt as a me:ntor teacher will
ordinarily entail a three year c:c)'mmitment c)nthe part of the
mentor teacher, but no teacher wi.ll be requi.red to accept such
assignment.

•

•

3. The mentor or the probationary teacher mayrequest to opt
out of the mentor-teacher relati(Jnship.

4. Whenpossible, the mentor t:eacher and the ~probationary
teacher should have a commonpreparatory program and teach in
the similar field.

5. Neither the mentor teacher nor the probationary teacher
shall be able to participate in any matter in the evaluation
of the other.

6. The mentor teacher shall be paid a sti:~end of $500 at the
completion of the first year of 'the mentoring relationship .
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'Dated:

Dated:

Dated:

Dated:

Dated: /,1-0-1 -y Y

Dated:,

."c•

It is understood that this proqram will be effElctive only through
the 1994-1995 school year, and that i!:he parties will meet at the
end of the 1994-1995 school year to discuss thEl terms under which
the mentor program shall continue for future ~{Etars.

Pr
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Secre ary, Board ,0 Educ on
2~,-<- ('.~~

• Superintendent

•



• FORESTPARKSCHOOLDISTRICT
-and-

FORESTPARKEDUCATI'ONASSOCIATION

Letter of Understandina Reaardinq Mi-.~cellanecus Matters

1. Duri!lg the negotiations that led up to 1the 1994-95 through
1996-97 collective bargaining aqree::uent" it was agreed to fix the
longevity steps at the following am':llln.t:sover the applicable step
11 rate; $1407 for 15 years, $2814 for 20 years and $4221 for 25
years. The provisions of that a<;;p:~eementnc)twlthstanding, the
following six teachers shall continue to be paid the following
amounts, or the amounts called :Elor under the new longevity
schedule, whichever is higher:

2. The parties have agreed to a c'jllective bargaining agreement
effective through August 31, 1997, but aqre'ed. to a reopener in
1996-97 for health insurance and teacher work time (if mandated to
comply with minimumstate mandated yearly hourly tinle schedules).

3. The 1994-95 school calendar has been established, but the
parties will have to meet each year thereafter to establish the
calendar for that year. One (1) ad:1itional teacher day shall be
added to the calendar in 1996-1997.

•

Karen Friestrom
Carol Sherby
William st. John
Michele stankowicz
Thaddeus Stender
Walter Winkowski

$3028
$1514
$4542
$4542
$3028
$4542

•

4. During the 1995-96 school year J ltlrs. Carol Heckmanwill be
eligible for retirement at midyear. Mrs. Heckmanhas assured the
district she would like to finish the school year if her early
retirement incentive would not be r~~'::!.ucedor affected .
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,ro.
( The district, at this time, will honor t.he request of any

teacher to complete the teaching year if r,eti-rement eligibility
occurs during that teaching year. All early retirement incentives
will be paid based on eligible amoun'tsremaining.

Dated: / ~ - c., ;l - 7l,../

FOREST PARK EDUCATION ASSOCIATION:
President: ~j~J't.

C'~ 'fI~
~@J~~

FO~ ~ SCH~IS~CT:/ Z &t-, > -'-..1f........if '
President Board of Ed cation

Secre ry, Board 0 tluca

.~C~~(i~
Supe °ntende
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Dated:
Dated:
Dated:

Dated:

Dated:

\')-)-'1'-/

JJ-I-9'1
/dr-//.-9L

I J.. - [)~ - 'i Y



FOREST PARK SCHOOIJ DISTRICT
-and-

FOREST PARK EDUCATION ASSOCIATION

Letter of Understandina Reaardina Ea:~ly Retirement Proaram

A. A teacher who has acquired a min.i..mumof ~ifteen (15) years of
service in the Forest Park School system as of August 31, 1994
may at their option, take earJ.~r retirement. The Employer
(Board) agrees to provide an aJU'J.l.lalstipend, according to the
following table:

This early retirement must be e.lected during the first year
that the individual is eligiblE~ to retire under either the
normal or early retirement d~a:Einition, and one year of
stipends or $5000, whichever is ~rJ'rea-t:er,is lost for each year
thereafter that the employee dOEa~Si not elec.t to retire.

•

Option 1
1st year $5,000
2nd year 5,000
3rd year 5,000
4th year 5,000
5th year 5,000
6th year 5,000
7th year 5,000

Option 2
l:;t: year
211d year
3Jed year
4~t:h year
51~h year
6i:.b. year
71:1:1 ~rear
81:L'l year
91:'l'l year
10th year

$3500
$3500
$3500
$3500
$3500
$3500
$3500
$3500
$3500
$3500

•

In the event the affected tea,::her dies during the period
between the date of his/her retiJ:",jm.ent and the se~Ten(7) years
of hiS/her early retirement pa~rments, the Employer (Board)
shall continue payment of the ab~::lvedescribed stipend to the
deceased teacher's estate. Such payment shall continue for
the same amount of time as it would had the teacher lived
throughout the period.

B. Notification of Intent to RetirE~:
Notification to the Superinten<iient of in"cent to retire by
December 1.

Final written notification of iIl'l:er~t to retire by April 30.

c. The annual early retirement st~ipend shall be paid to the
affected teacher at his/her option., accordll1q to the followinq
schedule:

1. The total stipend in one lnstallmerrt: to be paid each
September .
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2. The stipend to be paid in t~o installments. The first
installment to be paid in September, the second to be in
January.

D. "Retirement" as used in this ar~::icle shall mean severance of
a~tive employmentwith the School District clndverification to
the Board from the Michigan Public S.chools Employee's
Retirement System that the teacher lvill be receiving
retirement benefits from said r(~'l:irement system as of July 1
of that year. The affected tei!cher will notify the School
District and the Association of his/her '~(lrly retirement in
writing no later than April 30 ()'f the pres1ant year.

If a teacher decides to retire after April 30I but before
October 31, his/her request fo)::-e.arly rfa1:irement incentive
must be aqreed to by both tn,e Employer (Board) and the
Association. The deciding agen1:for the .A:$sociationwill be
its Executive Board. '

F. "Year" as used in this Article will mean from September 1
through August 31.

G.

•
It is expressly understood that j.:!: a Michiga.nCourt, fOllowing
exhaustion of all available .:ippealsI :cules that early
retirement incentive program def~l:::ribedin .this Article shall
be null and void, except to tb,e extent permitted by law.
Should this incentive program be found to be null and void,
the retirees whoretired under tb.e provisions of this program
shall be eligible at their indi"idu4'l option to be reinstated
for active service with the ElI.ployer (BOiU"d) to the first
available position for which they are certified/qualified. In
no case, however, shall placement. be delayc:!dlonger than the
beginning of the next school year. Pertaining to t.his
ArtiCle, rights such as sen~~l:)rity, Si4::k leave, fringe
benefits, etc. shall be retained by the r1a"tiree.

•

H. Persons retiring due to a medic~l.ldisabili"ty which qualifies
them for retirement benefits from the Social Security
Administration, the State ,R.etirement Board, Workers
Compensation, or any Board provided Disability Insurance, are
not eligible to qualify for benefits unde1:'this plan. Once a
person is receiving benefits t.hr,~ugh the Early Retirement
Incentive Program, no subsequerr::.disability will adversely
affect those benefits.

I. In the event the Federal Soe.Lll Securi t~, law or Michigan
Public Schools Employee'S Retirement System are amended or
changed in any way that adversely affect 1:his program, this
letter of understanding may be ;opened for renegotiation by
request of either party .
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K.

L.

M.

It is mutually understood that arkyone recei.ving benefits as a
result of this program will ncrc retain cLnyrecall rights,
seniority, sick leave, or fring1a benefits other than defined
herein.

The parties agree that a retired 'Il:.eacherWhi:) qualifies for the
early retirement program may pu:cchase medical insurance from
the school upon the approval of t:he health insurance carrier.

Teachers who choose to retire at mid-yea]: shall notify the
Superintendent in writing by no latter than :November10 of that
same school year. A mid-scho<)l year rc~1:iree will receive
one-half a stipend for that yeclJl:with th.e stipend reverting
back to the full amount for each. f'ull year thereafter.

For purposes of this agreemelt1: it is z'ecognized that if
Constance Albarello were to reti.re durinc:r 1994-95, she would
be eligible for only three yearly' payments; and if william st.
John were to retire in 1994-95 be would only be eligible for
six yearly payments.

N. The following employees are eligible to :participate in the
early retirement program established by this letter of
understanding:

• Constance Albarello
Karen Friestrom
James Nocerini
Deborak Sitkoski
Thaddeus Stender

Carol Foucault
Carol HeeD,CI.n
RaymondPalmer
William st. John
Walter Winkclwski

Mclrilyn~Friend
"E~r1 Hudson
Cclrol Sherby
l~ichele stankewicz

FOREST PARK
President: Dated:

Dated:
Dated:

1~-)-9i.f
J~- / .. 9"/
/z~~?
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• FOREST PARK SCHOOL DISTRICT
and

FOREST PARK EDUCATION l~~SSOCIATIIJ]~

Letter of Understanding Reaardina Heal!:h Insuran~

During the term of this agreement, frl)'m September 1, 1994 through
August 31, 1997, the Employer at its option ma~{purchase health
insurance through a MESSA.Pak arranqe1J:lE~ntor prcJvide the insurance
plans as set forth in the agreement. In the even't: that a MESSAPak
option is selected, the following te~ns shall prevail:

A. The Board shall furnish to all teach4ars the following
insurance protection without cost to the teacher for a full 12
month period. If a husband and wif'E:~are both members of this
bargaining unit, one shall elect Plan A, the otr.LerPlan B.

•

•

1.

2.

MESSAPAl<PLANA

super Care I (Including $5,000 Basis Term Life)
Delta Dental 100:85/50/50:$lS0t) ($1,500 maximum
for Class I and II) Plan Year - July 1 through June
30
Negotiated Life $l,OC'(} with ADIi D
Vision - VSP3Plus

MESSA PAl< PLAN B
;f>.

Any employee not ele~c::tinq heal th insurance
protection will be prc)vided up -to $183.00 per
month to be used for the purchase of fixed and
variable option prc)<jrams. Any amounts
exceeding the Board subsidy shall be payroll

06902(009)149143.1: 1994-97 EA CBA



te deducted. The programs to be offE~red shall be
mutually agreed betweE:rLthe Employer and the
Association.

FOREST PAlUt

Presiden't: Da1:ed:

Dated:
Dat:.ed:

_M.:J..:.ri.--
Jjl- I -94

J;lfi-/-~-

FOREST p~ SCHOOL~TRICT:
//tAt; <3- -£;::9-~-

Pres. t, Board of Education

, Board of. cat

2:«-ti<-<-<- C~- :~.'superin-t dent

Dated:

Datad: --1.2' ,-0 ~ - <1 <j

•
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