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TH I S AGI~EEI"1ENT EI-..JTEI~ED INTO 01',1 Jr:~NUnl:~Y :I. 'J :I. 99~;5 BET~JEEI"~ THE
t) I I... LAG E 0 F E I... K I:;:(.:)P IDS ( HEF~E I 1'1 (~) F T E~: I=~E F E I=~F~EDT 0 PIS THE IIE 1"1P L.0 YEF~'I) I~~1',1 D
VILLAGE OF ELK RAPIDS EMPL.OYEES ASSOCIATION (HEREINAFTER REFERRED TO
('~~3 THE "UNTOI-..J") ..

INTENT OF AGREEMENT~

THE GENERAl... PURPOSE OF THIS AGREEMENT IS TO SET FORTH TERMS AND
~iND CON)) I T I OI'~S OF EIYIPL(]YI'1EI'~T., ('~I'I:O TD PF~DI'll()TE DF~DEF~Ly ('~I"ID PEI~:)CEFUI...
LABOR RELATIONS FOR THE MUTUAL INTEREST OF THE EMPL.OYER., THE EMPLOYEES
fiND THE UNION ..

T h €-:o p <'it 'f' t i (~~s "('E~C 0 ~In :i, Z E'! t h ~:..t t Ii €~, :i, nt: f? T' e~;t; 0 f t h E~ com l'fIU n :i, t)l a'n cI
job security of the employees depend upon the Employer's
~::'u c c f:'~s s :i, n d f!! 1 iv <-:'~'f' i '0 EI P 'f' C) P E~T' S E' T'V :i, C E' tot; h (7~ com m U 'nit Y II

Tot Ii i ~:;(-? n d t h f:?! Emp I 0 Y t~, 'f' and t;h (,?' I~~~; S 0 c :i, i:\ t; :i, 0 n E~1"1 C D U T' a EI E! tot; h l;':!

full f:-:O~; t cI E' EI 'f' <-:-:0 f.~!fT :i, <-:~ n ellY a n cI coo peT'a t :i, v (-:'!T'r.! 1 a t; :i, 0 n s b(~!t lolle E' rl
the respective representatives at all levels and among all
l;':! m p I 0Y (~~f:~~::'II

IYfANAGElyIEr.1 T I~IGHTS

The Employer retains all rights and authority to manage and
direct the Employees except as otherwise provided in this
Agreement" The Association acknowledges the right of the Employer
to make such reasonable rules governing the conduct of its
Employees not in conflict with the provisions of this AgT'eement.

ARTICLE 1. RECOGNITION (Employees Covered):

P u 'f' sua n t to itn d :i, n c\c c <:) 'f' cI an c €,~ !AI i t h i:'t11 i;\ P P 1 icab IE' P To0 vis ion ~:'0 f
Act 379 of the Public Acts of 1965, as amended, the Employer does
h (~,!T' (::! by 'f' €,~C 0 EIn i :i~ (-:~ t h E~ (-)~; s <:) c :i. it t ion as; t:h E? (-? X c 1 U 5 i V (-? T' (-?! P T' Eo! ~:; (-? nt i;\ t; :i, v (-:~f 0 T'

the purpose of collective bargaining in respect to rates of pay,
vJ i:t ~IE'S '.I h 0 U 'f' S 0 f €,~In PI0 YIn E''nt , and 0 t h (,? 'f' co 'ncI i. t ion S 0 f (,? mp 10 >' Inf:! n t f 0 T t h f?

term of this AgT'eement of all Employees of the Employer included in
th(:,:.bci.T'f:li:,\ininf:1u'nit dE's;cT':ib(,:::dbf:!low:

IIAll Employ(-?(~~;;of t:h(,?Villa!~E' Df Elk F~apids:; but; E~xclud:i,n!1
full and part-time Police, Fire, Clerical, HaT'bor and
Bu P (,? '(' v :i. ~;;0 '('~;II

~ ~ Unlversit)'
lABOR AND INDUSTRIAL

RELATIONS LIBRARY



NO STI~IKE ..- ''''10 LOCKOUTS

The Association agrees not to strike during the term of this
Agreement? and acknowledges the Employer's right to terminate any
Employee who does strike. The Employer agrees not to lock out
Employees who comply with the terms of this Agreement.

('~F~TI eLE ~~. UNION SECURITY (Agency Shop)~

(a) Employees covered by this Agreement at the time it becomes
effective and who are members of the Association at that time shall be
required? as a condition of continued employment, to continue
membership in the Association or pay a service fee to the Association
equal to dues and initiation fees uniformly charged for membership for
the duration of this Agreement.

(b) Employees covered by this Agreement who are not members of
the Association at the time it becomes effective shall be required as
a condition of continued employment to become members of the
Association or pay a service fee equal to dues and initiation fees
required for membership commencing thirty (30) days after the
effective date of this Agreement? and such condition shall be required
for the duration of this Agreement.

(c) Employees hired, rehired, reinstated or transferred into the
bargaining unit after the effective date of this Agreement and covered
by this Agreement shall be required as a condition of continued
employment to become members of the Association or pay a service fee
to the Association equal to dues and initiation fees required for
membership for the duration of this Agreement, commencing the
ninetieth (90th) day following the beginning of their employmen~ in
t;h l;:.~ u'n :i. t: II

(-lF~TI eLE .1.) .. DUES CHECK DFF~

(a) The Employer agrees to deduct from the wages of any
Employee, who is a member of the Association, all Association
\....E' I....b l;:~-r. ~. h :i. p d u €.~~:; ct n d :i. n :i.t :i. a t :i. 0 n f €.~€.~~; U on :i. f 0 T.m 1Y .,..f:: q u :i. T' (~~d '} :i. f <:'tn y ., ct ~:;
provided in a written authorization in accordance with the standard
form used by the Employer herein (see paragraph d)., provided., that the
said form shall be executed by the Employee. The written
authorization for Association dues deduction shall remain in full
force and effect during the period of this contract and may be revoked
D n 1y by 1,1,1 '(' it;ten not :i. c E~ !;I :i. v€~n cI U 'f' in £1 t:hE~ P(~~T' :i 0 cI t h iTot "J' ( 3()) cI <':t ../ S

:i. mm i:?: cI i a t f:: ], Y P 'f' i 0 T' t:0 f? X piT' a '1; ion 0 f t h :i,~:; C (J n t: "('c\c t: .. T h f? t:(::T.m :i. n a t i D 'n
mu~:;.t: bf.~~Iiv€:!nboth tc; t:h€.~EmploYf?T' c\nclt:he (-lSSOC:l <';tt:i on ..

n/\ I'~ c.::)



(b) Dues and initiation fees will be authorized~ levied and
c E~T t i of i E~d :i. n i:....C C <:) '(' d(:,nc €~ V,I:i. t h t h(~~Con ~)t :i. -1.:: ut: ion (";\....,d By -..:I. i:\ .....J 5 0 f thE' L. Dca 1
Association. Each Employee and the Association hereby authorize the
E 1"-1P].0 Y f:! '1' t <:) T' (~~1Y u P()n i:....n cI t D h 0 nOT' C €.' T't i f :i. C (';',t ion r:; by t:hE'
Secretary-TTeasuTer of the L.ocal Association~ regarding the amounts to
be deducted and the legality of the adopting action specifying such
amounts of Association dues and/or initiation fees.

(c) The Employer agrees to provide this service without charge
to the Association.

(e1) AUTHORIZATION FORM:

TO::
Em pI 0Yf:~T'

I h (7: '1' f/! by 'r' E~q U €.~~:; t a.....d i:\ U th(}'(':i. Z t~ you to cI E~cI U ct fT' 0 m Iny €:.":! ii\ T' .....:i....., ~Ir:; 0 nE' 0 f
thi:?f()llowin!~::

An amount established by the Association as monthly dues
0','"

I~~n i:\ m 0 U ...., 't; €,~qui v c"i'llE~nt "1.:; 0 In () n t:h 1Y (-)r:; s0 cia t i0 ...., du(':.'~;'J Wh ich :I. S

established as a service fee.

The amount deducted shall be paid to the Village of Elk Rapids
Employee Association~s Savings Account.

By::

i:~cI d','" (,? 5~;

S i 9 n a t u ','"(~

2i P Cod (.?,'

Emp], 0YE~T 'J S Co py

Clasf:;:i fici:\t;io'n

('~F~TI CL.E ~j .. REPRESENTATION FEE CHECK OFF::

(a) The EmployeT agrees to deduct from the wages of any Employee
who is not a member of the Association? the Association representation
- fee~ as pTovided in a written authorization in accordance with the
standard form used by the Employer heTein (see paragraph d, above),
p '('0 v i d (-2' d, t;hat t;Ii(~ ~:;aid f 0 T' m ~;h c:\ 11 b (.? (,? X (-:~cut f? d b'l t:h (-? E: I....P :I. D'l €, E~.. Th (-:.~
W'(' i t"l.:: f:~n ~\u t;h 0 '(' :i. :<. at :i D n f 0 T' '(' f/! P'r'E'~~; f? nt:at :i. D n of E' f? cl E' d u c.t :i D'n ~:'h <:, 11 T' E' I'll a :i, n :i n
full fOTce and effect during the period of this contract and may be
T' E'V C) k. €~ cI



only by written notice given during the period thirty (30) days
i1"1,In (-?! d i c\ t E~]. 'j P 'f' :i, (] 'f' t;0 €.~X P :i. 'f' c\ t; :i. 0 n 0 f t:his co 'Ii t: '(.i;'tct:• Th f?! t: (.? -r-In :i'na t; :i 0 n
notice must be given both to the Employer and to the Association.

(b) The amount of such representation fee will be dete-r-mined by
the Elk Rapids Employee~s Association.

(c ) Thf:~Em p10 Y €~ T a 1;1 'f' E~E~<,;~ top T' 0 v i cI E' t:his s; E' '(. vie E' ~J :i. tho u 1.: cha'('.EI E'

to the Association.

ARTICLE 6. REMITTANCE OF DUES AND FEES~

(a) When Deductions Begin~

Check off deductions under all p-r-operly executed
authorization for check-off shall become effective at the time the
<':'tpp1 i C ctt ion :i. Sj. 5 :i EI n €,~d by .th~:~Em p10 Y(.:::E:: an cl 5 h<:\11 bE' d E' cI U ct (''::.cI f'('.0 m t:h(.,:~
first pay period of the month and each month thereafter"

(b) Remittance of Dues to Financial Officer~

D (.?! duc '1.:: ion s f0 .... any ca 1 (.? nday' m()'nth ~:;hall b (.? r(.:~IIIitt(~d to
Village of Elk Rapids Employee Association?s Savings Account.

(c) The Employer shall additionally indicate the amount deducted
aY'icl not:i fy i::h€,~ f:i.na nc:i.a]. 0 ff :i. CE.~'f' 0 f th E' c'ou'nei 1 0 f t:h(.':~n<:tmf::Sa'nd
addresses of Employees who? through a change in their employment
~:;.ta '1:;u s; 'J a 'f' E,) 'n0 ]. o'nEI (.;.:. '{' sub j E:ct t(;)cI E~cI U ct ion san cI fuTth(''::'(.a cI v :i. 5 €:! ~:; c\ icI
financial officer by submission of an alphabetical list of all new
hires since the date of submission of the previous month's remittance
of dU(0S ..

ARTICLE 7" UNION REPRESENTATION:

(a) Stewards and Chapter Chairman~

The employees coveTed by this Agreement will be represented
by one Steward and one ChapteT Chairman .. The Association shall have
t h t-! E: xcI u ~:j.:i. v f.'~ '(' i !;I h t t 0 cl S ~:~:i, EI n ~;.i:'l :i, cI f.) '1.:: f:~W a '(.d (:\'1'1 d Ch i:\ pt E'T' Ch (:\:i ,(,'1'1,i:'\ '1', ',~Jh 0

V,Ii 11 b e <:t rn(~mb (,?! ','" 0 f the D(0 Pa OJ' tmE' 'nt f.) f Pub :I. :i. C WC) '(' k ~:;II

1" The EmployeT will be notified of the names of the
ChapteT Chairman and Steward who shall serve in each other's capacity
in the absence of one of the office~s.



;:=! • The Ch <;~PtE~T' Cha i.....man 0 ..... the S t: (.? IAI(;~'j'd shall b (.? <;~11 0 \IJ f;? d -1;; h f;?

n {-:.~C F:!F.:' S a 'f' y t; i In E' 0 f f cI U 'f' :i. n 1;\ \lJ 0 T k :i. n EI h (;)U 'f' ~:; wit: h 0 u t; 10 f::. ~:. 0 f t i mE' 0 T' pay t;0
investigate and present grievances to the Employer in accordance with
the g~ievance pTocedure. Should the employer prove that such
procedure is being exercised in an abusive manner~ then the Employer
rf, <':~y T' €~ qui T' f:':' t hat t h f2 i nvE~~:;t; :i. !~a t; :i. 0 n c\ n cI p "j"' {-:.:'S i:? n t; i:\ t ion 0 f ~IT' i (-? \ .... a 'f', c E' ~::. bE:'
ace 0 mp I :i. s h {-?! d d U T' i n !~ t h (.? I <:.. S tho U T' 0 f t:h E' S h :i. f'l:; () 'f' as <:~p pro v (:~d
by the supervisor.

(b) Association Bargaining Committee~

1. Employees covered by this Agreement will be represented
in negotiations by two (2) negotiating committee members, who shall be
the Chapter Chairman and the Steward.

E~• Irli:? m b i::~'f' ~::. 0 f thE' b <:'~'f' g a :i. n :i. n ~I com mi t t E' {-? ~:; h i:\ 11 bE' P<:'~:i d by t h {-~,
Employer for all regular working hours spent in negotiations.

(.1F~TI CI...E H n GRIEVANCE PROCEDURE~

It is the intent of the parties to this Agreement that the
grievance procedure set forth herein shall serve as a means for a
peaceful settlement of disputes that may arise between them as to the
a pp1 :i. cat :i. D'n and i 'n t f:.~'f'p'f' f:~tat i0"1", C) f th i~:.~~!;I T' (.:~{;:m (-? n tOT' 0 thE:'T' con d :i. t io'n~:;
of employment. In order to be a proper matter for the grievance
pT' 0 C f:! dU 'f' E' '1 th f:'~ !;I 'f' :i. t:.~......i:'( neE::mu~:;tall i::~!~E' a v :i. [) 1i:\ t; ion 0 f thF:! con t: 'j" i:\ C t; nIt
must be presented within five (5) days from the date the Employee knew
o T' S h0 u 1d ha v (-? k ',",0 v,,n t:hE~'f' t.:. vJc(S c\ 'v' :i. D 1<';( t: i ()n c i t :i. n ~I (.:j T' t :i. c 1t:! <':'~'n cI ~) (-? C t; :i. D n II

STEP 1 ~ f::) n y Emp 10 YE' (-? h a v :i. n ';1 a !~T' :i. E~V i;\ 1"1 C E' !:;h c~11 prE' !;f:.~n t; :i. t t (J t:h (~~
EmployeT' as fo1lows~

(a) If an Employee feels he has a grievance, he shall discuss
the grievance with the steward within 15 calendar days of the stated
!;I ,(,'1 {-?:va nce.;:' II

(b) The steward may discuss the grievance with the immediate
sup i:? T' V :i. so ',-'II

(c) If thi:? lrIattf?T :i.~; t:h€'~T'Elby not di!::.pD~;E'!c1 of, it: !,',Jill bE!
submitted in written form by the stewaT'd to the immediate supervisoT'.
Upon receipt of the gTievance, the supervisor shall sign and date the
steward's copy of the grievance.

( cI ) Th{.:~i mm (.? d :i. (~ '1.; ~:~ ~; u PE~'f' v i~:.0 'r- ~::.ha 11 f:1:i. 'v' E' h i~::.<:\ -1"1 !::.l.tJ E' ..... 'l'; 0 t:hE'

steward in writing~ within five (5) working days of receipt of the
EI 'j":J. E:V<':'\ nCf;:~ II



~3T E P f.:~:: 1ft h <-:-:- ~I"j"' iE-:-v c\n c (-:~T' E'~m c\:i, n~; u n ~;€O~ t t: 1 {-:! cI 'J :i t; ~;h ii\ 11 b f:.' P T' <-? s e Y'.-I:; (-:! cl b )l

t h i:.~ C h <i\P t f? T' C Iia i T'm <i\n ., in tlJ -r-it :i. n !~'J tot h (-? 'vI :i, 11 a g (-:~ITIi:"\ n <it EI E' "j"' liJ :i,t:h i n f iv i:?

( ~.:j) W0 "j"' kin ~I cI a Y ~; a 'f t €~ 'f' t h (~':T' f.'~~) P C) n ~:;f:: 0 f S -1:; E' p :l. :i,S cI U f:! II ThE) 'v' i 11 <'i\ ~I(-?
Manager shall sign and date the chapter chai-r-man's copy. The Village
1\'1 i:"\ '1", a ~I€,~ 'f' ~;hall 'f' E'~~:;po n cI :i. 'n V,I r :i,t i 'n~I tot h €:: c' h i:\ Pt (-?: T' C h i:\ :i,"j"' Irl ii\ n wit h :i, n t €o: 'n
(10) working days ..

~:)TEP ,:)::

(a) If the answer at Step 2 is not satisfactory, and the
Association wishes to carry it further., the chapter ch<i\irman shall
refe-r- the matter to the Association Representative ..

(b ) I nth i:? (,? V (;? n t t h i2 f~ 5 so c :i <':\ -1.'; i 0 ""I F~E'P r f':: ~;; (~':n tat :i, 'v' t:~ l,oJ :i, ~::'h (~,!S t:0 C ,~-\T '('Y
thE' In i:\ t:t f..;r .,.' fur t;h (,:~'f' , its h a 11, vJ:i, t;h i n t WE,! 'n t y -..t; \IJ 0 ( 2 c,~) c <:\ 1f::n cI aT d i:\ Y5
f-r-om the date of the Employer's answer at Step 2, meet with the
Em p ]. 0 Y E' '(' f 0 '{' t h (,:! pUT' P <:> 5 f:~ Df ii\ t t:E'm pt :i, n EI t D T'€o!~,O].V E! thE:: d:i ~:;put: E' ( 5) • I of
the dispute(s) -r-emain unsettled, and the Association Representative
w :i, ShE,! ~; t; 0 c a 'f' 'f' y t h f..;r mat; t; (-:-:-'f' ( 7.; ) f U 'f' t;h E'~'f' 'J thE' (..)~::.S 0 c i c':'\ t; :i 0 n F~(-:! p.,.'~.! S E'n -1:; <'i\ t :i, v f!:

shall file a Demand fOT A-r-bit-r-ation within 30 days after the 22 day
limit in accordance with the AmeTican Arbit-r-ation Association's Rules
and P'j'oc(:.::du'r'(~s..

( c ) Th (."!! i:\ T bit 'f' c\ tiC) n p 'f' () c: E,)(-:~d :i. n EI~:; ~:;h ii\ 11 b f:: C () ""1 cI U C t ('::'cI :i. n i:\ e- COT' cI a 'nC E'

with the Ame-r-ie-an A-r-bit-r-ation Association Rules and Regulations.

( d ) ThE) 'j" E' 7.> h c\11 b t:'~ no a p p E~<'it :I. of 'f' () man Y c':\ T' b :i, t T' a tOT' 'J 5 d (-:::c i ~:;:i, 0 n "
Each such decision shall be final and binding on the Association., its
m (-:! m b (-:! 'f' ~::', t h (-? Em P :I. [) Y E')E! 0 '(' Em pIC) Y f.-:- f..;r ~> i 'n v 0 1 v (-:! d ., c\ 'n cI t h F! E m p 1 0 Y E'T' .. T h F::

.;;\T bit T' <':\ t; 0 T' ~;;h <':\ 11 m (':\k (,? ,~-\ j u d !~In e 'nt b c':\ S (,:.;0 don '1.:: h F:.' (,:-:0 x p T' (,? ~.:. s t: (-? r m 5 0 f t h :i, ~:;
Agreement., and shall have no authority to add to, OT subtTact from any
()f thE' t (~'r m5 0 f t h i~:; I~!J T'(0 e m i!.~n tilT h {,:~(0 x Pf.~ n ~:;(0 s f 0 '(' t:h f.~ a T' b :i, t 'f' <:\ tor 5 h ~:\11
b f':: ~, h <':\ 'f' (~~d (~~q \.\c'\ 11 Y bE) t V,I (-:'~<-:'! nth i!.':' E I'll P 1 <.1 Y (-'2 '(', i:\ n cI t h (.";! n r:; ~::'<.1 c :i,a t;ion"

(e) A g-r-ievance may be withdT'awn without prejudice and if so
tAJ :i, t hcI T' a W 'n ii\ 11 f i 'n iit 'Ii C :i, a ]. 1i a bi 1:i. 'l~:i, €o! r:; 5 h i:\ 11 bf? C <':'\ neE' 11E'd II 1ft h (-'!.'

grievance is -r-einstated, the financial liability shall date only from
thE' d i:\ t (-::(]f '('(-:'! i n i:;t <:\ t mf:! n t II 10ft h f.'~ ~lT' :i, E' v ii\ n c <-?: :i, ~:; 'n 0 t '(',(-::'i 'ns t; i:\ t:e d "oJ :i, t:h :i. 'n
thirty (30) working days f-r-om the date of withdrawal, the grievance
~:;h c\1 1 '.00.0 t b E~ 'P €O~ :i, n s tat (,:! d II Wh (-:~n () 'Ii E' 0 T' m0 'r E' f:lT' :i, E' v ii\ nc F.'~; :i 1"1v 0 :I. v (-:~i:\

simila-r- issue, those g-r-ievances may be wi~hclrawn without prejudice
pending the disposition of the appeal of the repTesentation case. In
such event, the withdrawal without prejudice will not affect financi<i\l
:I. :i. i:\ b :i, 1 i ty ..

(f) (.~Y'IY !;IT:i,E1vc\ncenot; ii\pPE'ii\:l.E,)dby the (.:l~::,~:;oc:i,at;:i,o'''''w:i,t;h:i,nt;h(-:)
time limits shall be deemed settled on the basis of the Employer's
la~:;t an~:;WE'T'.



ARTICLE 9. DISCHARGE AND SUSPENSION:

(a) Notice of discharge or Suspension.

T h (.? E mp 1 0 Y f.~ y. a !~'r.f2e s '} p 'j' ()mp t: l)l U po n t:h E' d:i. ~sc h ":;'l ..... ~I(;: 0 .....

~:;u !:; P E"I'I ~:j.:i.[)n C) of c\n E In P 10 y f:~E' 'J t 0 'f'!0 t i.fy 'J i...., W T' :i. tin ~I 'J t: h t' E' I'll P 1 D i ~:!E' ~':'ln cI hi!:;
steward of the discharge of suspension. Said written notice shall
contain the specific reasons for the discharge or suspension.

(b) The discharged or suspended Employee will be allowed to
diE:,c u s s h :i,~; d:i.s;c h c\'f' EI ~?! 0 'f' S U ~:;pEi n s;ion lJJ i t;h h:i.s So t; f':! .....J <:i. '('. d c'\'ncI t h ~? E 1'1'1P 1 0 Y ~:!'(',
will make available a meeting room where he may do so before he is
required to leave the property of the Employer. Upon request, the
Employer or his designated representative will di.scuss the discharge
0'(" ~:;usp~:.~n~:;:i.onvJith thf? Emplo)'f:!t,i:\nclthf:! ~:;t;(7!"""'lc\'("d..

(c) Appeal of Discharge or Suspension.

Should the discharged or suspended Employee and lor the
steward consider the discharge or suspension to be improper, it shall
be submitted to the second (2nd) step of the grievance procedure, and
a h (~~a 'j' i'nL~ 5 hall b (,? h iE.' Id \IJ it h :i. n ~;E' V ('::0 n ('7 ) c a 1(,:~'1'1 d a r d c\y ~.;<:) f thE' i£lP P (.? a I •
Thf:! ~JT'iE'Vanc~:!s;hall b(,:~subrnittE!d -1.::0 thE' s(-?co'nd (c.~) st(0P withi'f'! :l~5
c ~';\I <:~nd a 'f' d (:\y s •

(e1) US(-?! of p<:'\~:j.t F~f?'COT'd ..

In imposing any discipline or dischaT'ge on a current chaT'ge,
t h (-?Em p 1Cr Y (.? y. \1,1 ill not: t:ak f::.' i n t () (':"l ceo l.l n tan y p .f' i0 'f' :i. n f 'f' act,:i0'n~:;'AI hie h
occuT'red more than one (1) year pTeviousl)' .. All references to any
disciplinary action imposed by the Employer shall be removed from the
P E''(',son i"'I~~'], of :i, ]. E' D f t h f:':' E~ m p ], <:) y t.) Eo'! c\ f t: E':' .,.' 0 n f:! (:I.) YE'c\.,.. f 'f' ort', t h f':! d i:i. t E' 0 f
imposition thereof.

( E' ) T h (::.~(.:)~:;s;0 c :i. at; ion T' E' C 0 !;I',',:i z (::! ~.:. t h ~? E I't'lP 1 0 Y f:! T' ') ~:; T' :i EJ h t t 0

discipline up to and including discharge for the following, but not
limited to, the following reasons:

:1. .. U '1'",d E'T' t h ~:.) :i, n f :I. u E.!neE,:' 0 T P (:\T' t i:"\ k :i, n EI 0 f no 'n ....p"" E' ~; C T' :i. p t: :i, 0 ....'

contTolled substances or alcohol while working for the
Village dUTing working hours.

2. Falsifying sickness or any other cause of absence.
J .. Falsifying an Employer's record or document ..
4. Sabotage of public property or willful destTuction

(:)f P 'f' :i. v i:'\ '1.:: f..) p .,.'0 P f? T't Y d u 'j" :i 'nEI w 0 T'k. i ....1 !;I h 0 l.l .,..!:;. It

I", ~-..•........-



i:~F\TICLE 10u SENIORITY (Probationary Employees) ~

(a ) I'..f€.~\1,1 E IIIP 1 0 Y 0~f.:~S h i r t:! d i'n thE' unit sh r.\ 11 b E' C D 'nb :i. cI (.::T' 0~d t':\ ~:~

probationary employees for the first one hundred eighty-five (185)
c i;\ 1E' 'n cI i:\ 'f' cI <:\ Y S 0 of thE':i, 'f' €.~In P10 Ym E~ rl t • Wh E:o n c't 'n E 1"-1P10 Y ~?!E' fin i~:;h l::: ~::. thE'
probationary period, he shall be entered on the seniority list of the
u 'n i t: (7\ n d ~;h <:,11 Tan k. f D 'f' ~;E'~n i 0 T :i, .ty fT' Dm thE' d i:" t E' 0 of 0 n ~? h unci T' f2d
(o? i !~h t)l....'f i. V (.? (1~3~5) C <:t 1end a'j' day S pT' :i. 0 T' t 0 1.: h E' d(7\)l h E' C [) m p :I. (.:~t f;?' ~; th E'~

P 'C. a b (':\t i. 0 n a 'f' Y PE~'f' :i. 0 cl .. T h f? 'f' E' 5 h a 11 b €,~ n 0 ~; E' n i 0 'C' :i, t y a In 0"1'1£1 PT 0 bat :i, 0 'n{':'\'(',Y
Employi2E'-:;;u

(b) The Association shall represent probationary Emplo)lees for
the purpose of collective bargaining in respect to rates of pay,
Wa !;!(."::,s , h0 U 'f' ~:; 0 f f:~m p10 y In 0~n t: 'J <7\ n cI 0 thE''f' con cI it :i 0 ns 0 f ~?In P10 Y r...e 'n t: c', ~:; ~:;E't;
'f C)r -1,:: h :i. n S (.? C t :i. 0 n (1 ) 0 f t h i -:.:;A EIT' (~:ol:? m€~ nt; .. T h E~ (.~S ~:;() c :i. c\ t :i, 0 n c\ c k n <:) t/J 1 (.? d !~(::.~~:;
t:h f:~ Emp 1 0 >' E~T '1 ~:~ 'f' i !J h t; tot E':''f' m :i. n (:t t; 0~ c\n y pT'[) b <:i. t i o'n a T y E I'll P1 0 >' (."i.' E' f 0 T ct n y
reason within the 185 day probationary period .. Probationary employees
~:~h i:\ 1 1 T' f:~C (-:~:i, v (~~ c'\p p lie a b :I. f;:'~ b E'~1"1 E' of i t~;~C\ f t (:0 T' 'ni n ~:~t;y ( (:-.l () ) c a 1 ~:~.....cI {';\T- cI i:\ 'o/ ~:~ ..
Grievances shall not be submitted for the termination of employeGs
under this section ..

( c ) S f.:! 'n i 0 T' :i. t y ~:~h (:\11 b (~-! c'\n E In P1 0 Y('::'j' ..-wid f2 ba~~:i. f:~ 'J i n {':\C C 0 'f' d C' '1'1 C E'

t". ith -1.:: h f:! E In P10 Y (.? <-;:. 'I ';::, 1a~:~-1.:: da t (~~C) f h i 'r (.:~ "'J it:h b l.l m pin EI T' :i. !;I h t; s; p.....(:)'v' :i. d(-:~d thE'
E I'll P10 Y E' E~' 11.I h 0 :i. ~:~ bu In pin ~I p0 f:~ S f.'~~~,S E:o ~:~ t: h E' T' E'qui T f;:~cI l:iC E' 'n ~::.E'san cI
qualifications of the position they are movin!;! into ..

I~~F;~TI CL.E :1.1. BE 1',1I D F~I T Y L. 1ST B ::

( ~:\) B f:! n i 0 T' :i. t Y ~:~h (:t 11 n <:) t b (~~c\ f f E' C' t: l::~d b Y t:h E' i:\ f:1 f":! '} T' c\ c. (.::'} ~~E' X '}

irI<7\Titalst(:ttu~:~OY' d(0p(.?ndE'nt:sof t:hE' EmploYE~C:~..

(b)

-1:; h (.? d (:-i. t (.?

(~:nt; :i_ t 1€:od

(c)
t :i. m~?s ..

Th €~ S e '1'1 :i. 0 'f' it Y 1 i ~~t D nth 0~ cI i:\ t 0: 0 f th :i. S (.~f:1 '('. ~:~ E'm(.::n t: w i11 ~.;h0 "'J

of hiTe, name and job levels of all Employees of the unit
to ~:~€:on:i OT- i -1:; y ..

The EmployeT' will keep the senioT'ity list up to date at all

LOSS OF SENIORITY~

An Employee shall lose his seniority for the following Teasons
only::

(a) He quits or retires ..

( b ) H €.~ :i. ~~ d i ~:~ch i:\ 'f' EI(? d c\ nd t h f:~ cI i ~~ch (':\.,..EI0: i s no -1:; '(', (0 V E' '('. ~::.c::~cI t:h .....0U E\h
the pTocedure set forth in this Agreement ..

(c ) H(-:.~i ~:;c\ b~:~E' n t; f 0 T t V,I<:) ( (_~ ) con ~:i-i!.,':' cut iV E! W0 T' k :i....., f:1 d c\ Y~::.w :i. t;h 0 u t:
notifying the Employer .. In proper cases, exceptions ma)l be made.
AfteT such absence, the EmployeT will send wTitten notification to the
Employee at his last known address that he has lost his seniority? and
h :i. ~::. E'ln p 1(:)Ymf'~'nt h c).~:; b <-:.! Eo? n t (~.~'('In i 'nat f:'~cI .. 1ft h (.:~d i ~::.p 0 ~; :i t :i 0 n ma cI ~:~ 0 f [;\n y
sue h cas (,? :i. ~:~ n 0 -1.:: ~;:. a tis f <7\ C tOT' Y , t;h (.:~ mc\ t t E~T' ~:;haIl bE~ '("E' 'f (-? T' '(' E~cI t: 0 '1::: h (~-:'
final step of the !;!rievance proceduTe ..



(d) If he does not return to work when recalled from layoff as
~:;(.::,t; f 0 T't:h :i. nth (-:.!T f:!C ('i~11 P 'f' 0 C (-:~d U T-0!• I".., pT'0 Pf:.'T' C (':\Sf:: S 'J (.:!:x: c (.;:p t; i 0 .....s
m~":f.Y b(.? In,;~c1 (.?

((.:.!) F;~(-':!t U 'f' n f 'j' Ct In s; :i. C 1-:, 1€.!a v 0! c\ n d 1 €-:' c\ V (~!s; 0 f (;'\b s; f£' .....C E' W ill bf:!t "('.(-':!~\t E' cI
the same as (c) above.

BE 1-,1I D F~I T Y () F 0 F FIe EF;~S I~~1',1D S T E W(.~F~D S ::

T h (~ c h ~":f.Pt ~;!T' C h i:"\ i T' 1"f1 a 'n (.:\nd t h (~ ~:;t E' I/J i:\ T.d ., :i. r'i t;hat 0 r cI E' T' '} ~:;h i:"\ 11 h (-:~i:\ cI
the seniority list of the unit'} dUTing theiT term of office for the
purpose of layoff only.

1..1~lYOFF DEFlt'IED::

(a) A layoff will include but not limited to reducing the work
f 0 T' C (-? d U (.? "1.:: 0 <:\ d (~cT' (-? ~iS E' i n IJJ 0 T' k 0 T' t h (.? Emp 1 ()Y (.? 'f'" ~:; 1 '::~c k 0 f ~:;U 'f fie i (0 'nt
f U .....d :i n ~I..

(b) In the event it becomes necessary for a layoff., the Employer
shall meet with the proper Association representatives at least two
weeks prioT to the effective date of layoff. At such meeting'} the
Employer shall submit a list of the number of Employees scheduled for
1 i:\ y 0 f f 'J t h (-:~ir r',(:\m f:!S " S f:.\r',i0 T :i, t y 'J job t :i. t: 1f:!sa .....d ~"0 T'k I0 C <':'\ t; :i. 0 n ~::.• loft: h (.';!

results of such meeting are not conclusive., the matter shall become a
PT'OPf.:!'("'subjf.-'!ctfOT Stf.':'P3 of th(.';!hlT'i(~:vi:\nc(-?!pT'oc(~duT'E'..

(c) When a layoff takes place., Employees not entered on the
~:;(''::'."',:i. 0 Tit Y 1 :i, ~:;t ~:;IIa 11 b E-':) 1 c\ i d 0 f f f:i.'f'~; t . The T' (.;)(;'\ft €-'!T ., E rfl p 10 Y €, (.';:s h a v :i. 'n!;l
seniority shall be laid off in the inveTse order of their seniority.,
:i. " <-.:-:r .. t:h (-;) 1 (.,:! a ~>t ~:;0)n i 0 'f' Emp 1(:)Y(-:~(:-) 0 nth E~ S E'n i 0 'r :i. t:y 1 i ~:;t bE! :i.....1 !;I 1a :i. cI 0 f f
fi"-'st,,

(d) Employees to be laid off will receive at least seven (7)
calendar days advance notice of layoff ..

( <-.:,) ) DuTi '1"1 !;I c~ 1 ii\ Y0 f f " t h f.~''f' f.'~ -.;;h a 11 bE: n 0 ~::'ch f':! cI u 1 0) cI 0 V f':) '(' t :i. mt:! "

(f) The top seniority person with applicable sewer and water
licences shall be exempt fTom layoff if such layoff causes the sewer
or water operation to go out of compliance ..

('~I:~TIeLE 1 ~j n RECALl.. PROCEDURE~

When the working force is irlcreased after a layoff., Employees
will be recalled according to seniority., with the most senior Employee
on layoff being Tecalled fiTst .. Notice of TBcall shall be sent to the
Em p I 0 Y (-? (.? <3. t his I a ~:;t k 'n0 t.,t n .c\ d d T' (.:~S ':::, bye f.~ T't :i. f :i. f.:r d In c\ :i. :I. .. I f i:\ n E In P 1 0 Y(~-:.E'

f (':,\:i. ], ~:; t (:)'f' £'! P<:) 'f' t; f [)'f' V,I0 'f' k IJJ :i. t h :i, n t: <-.:.! n (:I. 0 ) c a :1. E' n cI a T" cI (':\)' ~:; of r 0 rf, t h (,:-:r cI i:"\ t: (-':)
of mailing of notice of recall he shall be consideT"ed a quit .. In
proper cases'} exceptions may be made.

nl\ (',~t::" (')



i4F;~TI CI...E l6 It TI=<i~NSFEI=<S ::

I'f c\n E m p :I. D 'j(~\0:') t 'j' a n ~:;.f €~ "j" ~:; i'n -1:; 0 a p ()~;.:i. t i o'n u n d f:! "j" thE' E m p 1 0 Y f:! T'

no -1.:: :i. n c 1u d (0 din t Iif2 b i;\ T' !~c\ :i. n in fJ U 'n:i.t 'J i;\ n d t:h E~T' e aft E' 'j' 'J i,rJ :i.t;h :i. n ':::,:i. )(
( (, ) Ifl D'n t h ~:;.'J t 'j' c~n s f f:~T'S;' ba c k to (:\ po s;.i t i ()n t,r.J :i. -1:; h :i. nth t! baT' EIi:\ :i. n i n gun :i. t 'J

he shall have accumulated senio~:i.ty while wo~king in the position to
t,r.J h i c h h t~ -1:; 'f' a n s;. f E~'f' T t) d .. E In P :I. 0 Y E' f.:! ~:; t; T' c't n 5 f E'T'T' i 'n !] unci \0:.' T' t h (~! (:\b 0 V E.!
circumstances shall retain all rights and any benefits'} with the
E' x C f:! pt ion 0 f i:'\ n y ()v t! 'j' -1:; :i. m(~! p i;\ y 'J i:'\ ~:;. p T D V i d (.::,d I,.'.j i t h :i. n t; h :i. S:, (.~ !;IT' E' \o:!Iff E'n t: A

i4 )) 'v' i~ I" C E 1'1E 1"'1T ::

~~c1 va nCE~mf.~nt by an Em p 10YE::f.';'a].on EI :I. t!Vf:! 1S (;.\'ne!'fT'Oln 0'(1(0 1 E'Vt!:I. to
anot: h (.? T- i sin ,:\c COT' cI <';\ neE' \1J:i. t h I~~IP P f:';' 1"1cI :i. x 11 B II ..

('~F;~T:rCI...E :1.8.. VETERANS (Teinstatement of)~

The re-employment rights of Employees and p~obationa~y Employees
v-.' i -1:; h v E' t:e 'j' a 'n T' :i. EIh t S V.l:i. 11 b(:;;. i n c\cC (;)'j'd (';~r',C E' Wi '1:.: h a 11 (':~p p 1 i C i:\ b 1 (.:! 1 i:\ \.\J ~:;. i:\ n d
T'E'Elu 1at i on~:;. ..

ARTICLE :1.9.. EDUCATIONAL LEAVE OF ABSENCE FOR VETERANS~

( a ) E mp 1 0 Y (0 (.~.~; who a '(.(0 'j"' (0 ins t: i;\ t: (~~d :i. n ,';\ceo r d a n c E~ w :i. 't h t:h f:'!

U "n :i. v E' '(. ~; c't :/. 11'1:i. 1i t; <.i 'f' Y T 'j' a i 'n :i. n EI (.~c -1:; 'J c'l.S (:\ In f:') ncI (:;~cI 'J <:'\ n cI 0 -1:; h E' 'j" c\ p P 1i C (:'\ b 1F: 1<':\ W ~:;.

and regulations~ will be g~anted leaves of absence for a period not to
f:! x C E' f!! cI a p (-:.!'j' :i. () d €.! q U c'\:/. tot h f!! i T' ~;.f...:. ',", :i. (] 'j" i t Y i n D 'j" cI E'..... t 0 <':\ t t f? n cI 5 C h 00 :I.
full-time under applicable federal laws in effect on the date of this

(.~ EI ..... fZ' E' rn t.:. ""1t ..

(b) Employees who are in some bT-anch of the AT-med Fo~ces ReseTve
or the National Guard will be paid the difference between their
reseTve pay and their ~egular pay when they a~e on full-time active
duty in the Reserve or National Guard provided proof of service and
p<':\)/is:.s;.ubm:i.tt;f::d.. (l ma:x::i.murn of t\,l.JO wF:f::'kspE'T' yf:!i:t.......

(, I~TIC I... E (:! 0 .. LEAVES OF ABSENCE:

( i:'\ ) l... (0 a v f:! ~; 0 f (.~b ~:;(~.!'n C f:! f 0 'f' ,':~ p E' T'i 0 d 0 f 0 n(-:! (:I.) Y (-'I! a 'j" I....{':l. )i b E'

granted, in w~iting? without loss of seniority for~
( ~::.u c h ]. E' i:', V (-:'! ~:;. In i:'I. y bE' 9 'j" (':'~n .t f...! d b Y t:h e l...1 i 11 a El(.:! (-) cI rn i n :i. ~::.t; .....(':'~t: :i, 0 n 'J

and may be taken to the final step of the grievance
pT' 0 C t! d II T f:!) n (.~ cI (.:.!'n:i. C'\:I. 0 f (:;;.cI u c ,:\t :i 0 n all f:! i:\ v E' :i, ~~, E' X E'm pt
f '1" 0 m t h f;? EI'j' i t~ va ...',c (.? P '(. 0 C (0 d u .....(.:~II



:1. .. Iyl.::\ t ~?y.nit )-' 1... (-? a v f.~ II

2 .. Illness leave (physical or mental) ..
3 .. Prolonged illness in immediate family, such leave

m<:\ y b0: ext; 0: ',00, cJ E' cI f 0 T' 1:i. k ~:: c <:', USE' n

4. Educational Leave

(b) Employees shall accrue seniority while on any leave of
absence granted by the provisions of this Agreement, and shall be
"f'f::tuT'nE':c1to t;h(~!po~:;:i.t:i.onthf~i h0~lcl <:,t:t;h(.?!t:im~?!thE' lE'<;"\v~:!of <:.\bS;i;:!.....Cf:.::

was granted, or to a position to which his seniority entitles him ..

( c ) T f:: mpo 'j' a 'f' y f..:, mp 1 0 Y t:.: E' s h :i. 'j' E~ cI cI U 'j" :i. n ~I F!d Ll C {:"\t: i 0 .....all E'a 'v' E' ~::.h <:\ 11 b t:.:
exempt from the terms of this contract.

( cI ) 1"1f:: rnb E~'/' ~:; 0 f t: h f.: (.~5 ~;<:; c :i. a t :i. 0 ...., s;E' 1E!C t E' cI t 0 a t t E' ncJ <:', f u ....,c t: :i. <:) ...., () f
the Association shall be allowed time off to attend not to exceed an
(':\EI !;J 'j" f:: ~latE' 0 f t h 'j' e E.! ( 3 ) W0 'r.k :i. .....1;1 cI c\y ~::. p ~:!r y (-?! a T' w :i. t h pc', y ..

i~ I:;:TIC LEi':': 1 • UNION BULLETIN BOARDS~

The Employe'/' will provide bulletin boards in each building which
may be used only by the Association for posting notices pertaining to
Association business ..

RATES FOR NEW JOBS~

J..J h f? n c\ n f.:: 1,1,1 j C) b is C 'f' f':!at Eo! d (':',n cI t h (~! Em p 10 Y (:;:~:.:fill:i.n ~I t:IIat job,
could or would be recognized by this contract, the Employer
w :i. 11 'n(:It i f 'j' t;h ~:.! ,-:')s ~:;0 c i c"\ t; :i. 0 n 0 f thE' C],as;S :i. f ic c', t i0 ...., <:"\ 'nd 'j" <:,t (.:.:,
structure prioT to its becoming effective. In the event the
(.~~::.!:; C) c :i. C\ t :i. C) n cI 0 ~:.:!::. nD t; (:1. EIT ~?!0: t h <:'1. t: t h £~ C ], (:',s~:;:i. f :i. c (':\t i 0 ..... <:\ ..... cJ 'j" c'l. t;E' <.~r ~:!

proper, it shall be subject to negotiations.

(.~ 1=< T :r C I... E c~3 • :.rUI:;~Y DUTY::

An Employee who is called for jury duty will be paid the
d:i.ffE.'j"(.?nc(-? b(.~.t:tlJ(.;'i~~n h:i.s pay fOT' jUT'y duty anel h:i.';:'; 'j"E~!;lul(.it.T pay.)
proviclecl~ however,if an Employee is dischaTged from jury duty, he
~;;h <it.11 'j' (.? po 'j"t b a c k. t () tAJ () 'j" k :i.'n -1.'; v..1(:) ( ~:~) h 0 U T' !=.:. :i. f h E' 'AID U :I. d h a v (.:::a t 1 (::! a E; .t
t;hT'(~:f!.' (3) hou'/'s to complE:t<-? hiE; 'j"';:'!Elu1(:\'j" sh:i,ftn



('~F:~TI CLI::: (.~4 .. SAFETY COMMITTEE:

( (:t ) T h <-:-:- E In P 1 0 Y t.~'('. i:'tn cI E: m pIC)'j t.~f:! ~:; i:'t~I T'€:~f:~ t 0 com p 1 'j w :i. t:h c\ 11 t(1:ichi 9 i;\ .....

Occupational Safety and Health Act Regulations that may apply to
b a "('.EI (:1. :i. n :i. n ~I u nit vJ 0 Tko 'f' E.~ n v i 'f' D n mE.!n t .. I "1', t:h f:: e v f.:-'nt: t;h e E m p 1 0 Y f:: T f i;t:i. :I. ~:;.
to implement a valid safety Tecommenclat:ion of the Association~ such
shall become a pTopeT subject fOT the grievance proceduTe .. The
EmployeT agrees that safety equipment will be installed or two people
l-\':i. 11 b f:: 0 n cI u t;Y yJ he .....c h E' C kin ~l unciE:: -r-EI T' 0 U 'nd p u m p ~;t i;\ t; :i. 0 n ~:;n

( b ) ThE' '('.(.? ~.; h i:\ 11 b f!: -3. S -::1. f e t y C[) 1''', m i t;t c.?E' cOin p()S c.?d 0 f ~\ m E~Ir, b \~:.'T' 0 f
th (O:~ (.l~:;sC)c:i. c\ t :i. 0',00. i:'\'nclth E' Elr, p 1O'jE':,(,'? ~:;. Su peT'v :i. ~:;OT'n

(c ) T h (~T' ~? S h a ],1 b (.? <:\ m:i.n i mum 0 f 5 :i. x (b ) ~;a f f:~t:y Irl (~~f.~t :i. 'nEI san n u c\ 11 Y
b 0! t W E' I::.! n Iii <:\ n i:"t EI0! In C~!nt; cl.nd (.~IS ~; 0 c :i. i:'\ t :i. 0 ..... E: In p I 0 Y (-:! f:." ~:; n Ei u c h 1'1', E' E' t :i .....!;If;; IAI:i. 1 I
include discussions about safety -r-elated topics? as well as
dE'mon£;t;T'atior'£;'Jif i:'\pplicablE' ..

I~I:;~TICLE (~~:5.. E (~U A I... I Z f:~TIC) 1-1 () F () I)E F~T I ITI E H () 1...1 F~~:) ::

( a ) () v E: 'f' t i In €'! h D Ll T' ~:j. s hc\11 bC~.~ d:i.v i d f:: cI a ~:;f2 q U (':\ 11 y a ~:;p()S ~::.:i. b 1 f2 (';t m D 'n£1

Employees who are qualified to perform the work availablen

( b ) F'0 T' t h f:~ pUT' P0 ~:~E' 0 f t h :i. ~:; c 1 ct U ~::.(~! ? t: :i. m0: 'n 0 t: W0 T k E'd b~:!C i:\ USE' t h (-:!

Employee did not choose to wo-r-k? w:i.ll be charged the average numbeT of
DVf.~T.timE' houT's of t:h~:: (-?'mployc':,'f?swO'f'k:in~l..

(c) ()vi2-r-tim(~hOUT';;;\lJi11 bC0 comput:{.:~d fT'Drn J~:"I.nu(;'~ry:I. thT'OUElh
December 31 each yeaT and is subject to T'eview at the end of each
P(.? .....i od ..

PERMANENT PART-TIME EMPLOYEE~

Regular part-time employees may be hired by the Employer at thei-r-
d i ~;;C 'j' E!t ion .. Sue h E I'll P1 0 Y <-:-:- (-:.~ S IAI i 11 b 0:' cI E' f :i. 'nf!! cI i:\ S. p f? T' f 0 T""', i n El 1 a b D T' E' T

cl U t: i (::.'5 'J <.":t. n d ~=.h all W (J T' k. 1 f? 5 ':::, t h a 'n 3 t.? h [)U r ~;;/ 1,',1 k .. Tho ~:;r.! Emp 10 Y if!! E' ~:; 1,1,1 0 T' k :i. 'nEI
:1.0 () 0 h 0 U T s; 1),1 :i. t h :i. n <":'1. C (;',], f..! n cI a 'f' Y E' a T' s. h <":'\ 11 q U (:'t ], :i, f y f 0 T' D'n (:;., (:I.) d (;\Y
vacation and one (:I.) day sick leave foT' the next yeaT up to a maximum
<:\ c C T' Ll c~ ]. r <:\ t (.;-:-0 f f i v €~ ( :::i ) cI (:'t Y~; P E.:T' Y c.:.: i:'t T' f 0 'f' pac h n ~; i c k 1 E' c'\ V (~! 5 h i:\ lIb E'

exempt from other contract pTovisions .. Such Employees shall Teceive
t :i. m (-:! (:"1. n cI i:'\ h (:l. ], f f [)T' V,I 0 T k Pf.~ T f 0 'f' m0:d d u r i Y',EI T' E'C 0 ~I"(I :i 1. f.-! d h <:) 1 i d i:\ Y ~:; u 'n d (-? T'

this contract .. Employees who have met the above paTameters shall
qualify for benefits listed at a Tate TPtT'oactive to theiT' staT't date
for the next year ..



f~F~T I CLE ;:.~7.. STATE AND FEDERAL PROGRAMS~

( c~) I "1"1 t: h ~:.~ E' 'v' €.~n t E IYIP :I. D ',.. t-! e ~; <":\ T €.~ h i 'f' f!.' dun d E'T S T (.~T E ct 'n d ./ C) T' F Er d E' 'f"' {';'\ 1
PT'D!~T'ams \J-.lhE'T'C'? ~?n~1.bl:i.n!~lE'!;lisl~1.t:i.Dr'.pT'D\liclE'~jt:hat t:hE')"havE-:-thc~~ samc~.:
"(. :i. £1h t: c'\~:; 0 t h ~:-!T' E In P ]. 0 Y f:~E'~:;:; sue h a ~;" ~:;C:-!n i 0 T' i t)l ') pT' 0 rn 0 t :i. D .....~; {';\'n cI ~:!t C II 'J

th C'?}' sh a 11 be.? CDVE~""'E'd b',.. th~? t:E'!T'm~; 0 f th E' cont'j'act .. It :i. S a EI'j'(.:~edt:h at
these Employees will not be used in such a way as to displace? Teplace
or reduce the hours of regular Employees ..

('~F<TI CLE ~?a.. COI"1PE::I".IBI~TIDI'-j (Dn- ..t;h (~:'-'J0 b ....I nj u T')"') ::

(a) Each employee will be covered by the applicable Worker's
Compensation laws and the EmployeT further agrees that an Employee
being eligible for Worker's Compensation will receive, in addition to
his Worker's Compensation, an amount to be paid by the Employer
sufficient to make up the difference between WorkeT's Compensation and
h :i. :::. b {;.\5 E~ 1),1 f:: (:.~k I Y t c~k E! h 0 m ~:!p (:'\y f 0 T' () 'nc.:!(:I.) }' e {':\T'..

( b ) T h C0 E m p 1 0 Y E' \'0 S h {:~lIT' E' C i2 i V E' t;h C.? d :i. f f E-:-"j' E-! 'n c E-: f (;)"(. <:\ r'l .:;\cI d i t :i. 0 'n {:\1
:I. i (.:! aT f 0 T' E'<':\ C 1"1 t;~::n >' ~?a 'f' ~::. 0 f s E''('.V iCE' "

( {:~) ThE' 'r'~:.!!~u :I. i;\ 'C' II,' 0 T k cI aY ~; h (:1 11 bE' (:-: :i. 1;1ht (8 ) c <:) ns (~!cut i v c.:: h C) \.\ '('. ~:.

pErT' d <,:,\/' ..

( b ) T h ~:~ T' E.! Elu 1 C\ T ~:;h :i. of t; ~;taT t :i. n !;I t: i mE:: ~; h (:'1 11 bE' '7 ~ (> (> (:\ .. l'fl .. t D 3:: :~;0
p ..m .. However, the Employer may change the staTting time up to two (2)
h 0\.\ 'j"S E:(:\'(',1 :i f:!T ..

(c ) ThE': T f::.! !~u ].a T \IJ (:) 'f' k. IIJ~::E:k. of 0 T thE' II Pub 1 i c l',1 0 'j"1-:.• , ~:; E In p 1o)if:I f:~ II ~:;h (:\11
b I:~' f iv c.?(~5) con ~::.(-~.cut i ....;(-?d a :l-:::. 'J 1\'1[) 'f'i cI <:1. Y t 1"1 '('. 0 u !~h F 'f' :i. cI (:\ >' .. T 1"1 E' II \...a bOT' E: 'j' II

employee work week shal:1. be 5 consecutive days which may vaT'Y ..

(d) No hours shall be changed unless agreed upon by the Employer
{:'\'ndthE'! ~:l~:~~::.ociat;:i.onll

( E' ) E m p 1 0 Y E'(.:~~:; m {':\y t c~k.f::~ <":'\ f :i.of t f:~f::'~'n..-1"1:i.fl U t;E' C 0 of f f!: E.: b T' ~:!(:'\k. :i.'nt:h ~::{;\II 1'1'. II

and also a fifteen-minute coffee bT'eak in the p ..m .., OT' the fiTst half
(':\nd~:;€':'cC)nclhi£\:l.fof t:h~:!:i.'j"T'E'!1;IU1~'I.'j"shift" which~:!vf!:T I....{:.\y(:\pplYn

(f) An employee reporting for overtime shall be guaT'anteed at
:I. (.:! {,:\ ~:;t t:h 'r' E.!f:! ( 3 ) h (]U 'r' ~; (] f P E\Y c\t t h t-: 'r' a t;E.! 0 f t: i 1'1'. C''::. {':'\ n cI 0 n c.:! .... h {':'\1 f nTh E'

-1,:: hT' c:,~(.~.h 0 U T' I'll i n i mum s h a 11 not bE' :i. n (.:-:of fE' C t i f "t: h E' 0 'v' E' T t: i mE' :i. ~:;
continuous with his Tegular shift ..



(.~I~~TIC L E .30 .. SICK LEAVE/SICK AND ACCIDENT INSURANCE:

(a) Current Sick Leave Bank"

1,1(-? \IJ E In p 1 ()Y E~(0 S who h i 'f' (.? ins haIl Fl.'':-\T n (...(-.:.6 h D U T' ~:; (J f ';:> :i. c k
:I. (.:~c\v E' P ';,':'Tin\:) nth u P ~:\ In c\ )( :i. mum 0 f e i g h t:)l ( E~0 ) h 0 U '('.S. ..

()n C i:? '::l n Emp 10 '/ E' F~ h .:.-\~:; .;.~C C U IrlU 1a -1:; (.:~ d a c U 'f' r(.:~n t b<.~ 'nk 0 f

(.:.:,:i. !;lht Y h 0 U .{' ~:;'J h :i. ~;; ~> i c k. 1E'~<:lv i::'~ <:\ C C U rnu 1cl -1:; ion s h <:\ 11 bE' f T' (:I :l E' rl " (.~11
sick 1('?,':\V(0 cl,::lim(0d sh.:.-\llb(.? di:?duct:(.?d fror ...t:h(.:.~CUT'T'(.:.~nt:-:::.:i.cklE'(':\V(0 bclnk ..

D "", 0 'j' c\ b 0 u t 1\1<:) './ E'In bE':' 'f' :J. ~:; t 0 f f::'~a c h y E'aT., t: h E' E mp 10 Y f:?: f! In (:l y f :i. 1i:::

for sick leave credit payments by submitting the number of sick leave
h 0 U T' S ~;t :i. 11 :i. nth (,:~CUT T €.~n t b c\ 'nk f 0 T' P <:l)lln (~!'nt: .. U po',", CD 'nfiT' m (':lt :i. (:I TI t h i:\ t
t h (::f Em p 1 0 Y f:? E' ~:; h~;\V (,? ~;:.U c h h 01..1.'j" ~=. ., t:h (~~E In P1 0 Y (.?, (.:.! ~:; h a 11 b E' P(.:\:i. d f 0 'f' t h (.?

d DC U In E' n t (-:~ci h ()U T S a -1:; (:\ T <:\ t E.! W hie h :i. ~:; 0 n (? .-. h a 1 f (:1. / c.~) t h f! Emp 1o)l F!:E' 'I ~;

current base hourly rate.

(411 f U 11 ..-t :i. In E.! EIn P :I. 0 Yf::~ i::.! 5 ~:;h c' 11 b f::! C T' f:! cI i t f:::: d :i.'n c\ cI v,:, 'nc E' ItJ :i. t:h
eighty hours on or about NovembeT' 1, after payment of the sick
l(~:c\'v'('::cTc-?d:i.t P,':"'lml?,!n"t:s8i:'lT'nf2c1thi::!pT'i;:!'v'iDUf:~'lE'ElT'n

The Employee shall not continue to earn 6.66 hours of sick
1 i::.: i:\ 'v'fi'P i::! 'f' In 0 1"1 -1:; h <:\'f t E~T' b €.! :i. 'n!~ C 'f' (;:.:cI it f..:, d wit h E' :i. EI h t: )l h <:) U 'j" ~::. i:\ 1"1 cI S~h i:\ 11
h .::l v (.? a 11 a p pT' a v (.? d ~:;i C' k 1(~~;\V f~ d cl.1' s. cI (.:.:,d u c t (.:.:,d fT' 0 m t:h (;'2 c.U 'f' 'f' f! nt ban k ..

(b) Should an EmploYE':E' bi::.! D'n (;'lPPT'O' ../f..ic! f:::icJ.:. I...;:;:'(':\v<-:.':i.n (':!XCi::':'~:;~;;Df

seven (7) calendar days., a sick and accident insurance policy, as paid
f 0 T' b)l t h (;'2 V :i. 11 <:', EIi::~, s h a 11 b f! i In P:I. E'rfl f! '0 t: f::! cI t h (':\t ~IU <:'l T' ,;'l 'nt E' E' S -1:; hE:: E In p1o)l i::! f:!

66 2/3 of his Tegular gT'OSS weekly pay for up to six (6) months ..

( c ) (.~11 E In P1 (:)Y f~i::! ~:; c 1 (:\i mi ....1 ~I ~)i c k L. E' av <-:.' 1'1', u s t not :i. f y t: h f! DP I,AJ

~;u P1'2 '(' :i. 'n '1:; (.? nd (.? nt .:.i t 1 i!:.' ~\ S t :to / (.:~ h 0 U 'j' <:\ f t;(.:~T' t:h (;':.i ~; t:a T' t D f EIr.p 10 l' (.:! E~"~; ~.:.h :i. of t
(:) T' b (-2 c\ b ~:;E' n '1:; I,IJ :i. '1:; h 0 U t c', P P T' 0 'v'E.!d :I. E.!(:l 'v'E~• I 'n pT'0 P i:::: T' cas:.(~!s ., f:~:x: c ;:;:,p t: :i. o'n~::"
;; h '::l l]' b (.? rf.a d (.~,..

( cI ) (.:, I,rJ 'f' :i. t t E.!n 'v'f::'! T :i. f :i. cat :i. o'n b )i (:, cI (:) c t D T' In i:', y b c~!...ii:! q u :i. T'(.::cl b y thE'
Village foT' an illness of three days OT' more ..

(')I:;~TICLE 3:1...

(.:)n c.:!Jrl p 1 0 Y E' (.:.!~;haIl b E' ;:'\ 11 0 1.1,1 i;:~d t h T' E' E:' ( ::~ ) W () T'k :i. 'nEl d i:'\ )l~::.w :i. t h P (:\y (.:\~::.
f u 'ni;? T' ,:\ 1 1(.? ,::l V (.? cI ay ';; '.I n D'I.; '1.:: 0 be cI (~~due -1:; E~d f '{"<:> m s :i. c k. 1E~(:\ ......E' 'J f ()'f' ~:l cI (.? ~\ .th j. 'n
the immediate family .. Immediate family is defined as follows:
MotheT''.l Father, Step-parents., Brother, SisteT', Wife or Husband., Son or
D ,:l U EIh t: t.! T' 'J S t;E~P ....c h :i. :I. d T" t~ n 'J G 'f' an cI p <':l 'f' €.!n '1:; f:~ '.I ITl <:) t: h e;.,;: T' - .. :i. n -..1 ,':'\\..1J '} F (:'\t h E~T ...- :l n ....1 (':l \..1.1n



(~F~TI CLE 3~~u TIME AND ONE-HALF AND DOUBLE TIME:

(a) Time and one-half will be paid as follows~

:l p FD ..... a 11 Ii0 U .....S c)V i:? T (2i !~ht (g ) :i.'n 0 n (7! day It

E~II F0 T a 11 h D U 'f' ~:; :i. n €~ x C E.:'So ~; 0 f t:h i:? T'l:"::' g l\ 1 ii\ T ~....0 T k I,tJ (-y., (.:.:, k ..

(b) Double time will be paid as follows:

1 u F[)"f' all h (;)U 'f' ~:; W<:) 'f' k.E' don h 0 I :i cI <:', y S t hat aT' f.-:r cI (.::,f :i. n f.~'cI
inth i~:;I~ !~','"(.? (.? m (.? n t: in ad cI it :i.0 n t:0 h 0 I i cI a y pay ..

ARTICLE 33. HOLIDAY PROVISIONS~

(a) The paid holidays aTe designated as follows:

1',1 i::':' 1.',1 '( E,) <':', T 'J ~:; D <:\ y
1"1 (7!moy. :i. 6\ 1 Da"l
Ath of July
Laboy' D<7\'j

V f..: t: E.! T' <:\ n 'J ~::. D 6\ Y
Good FT' i d <':"\)l

T h a n k. S; f:1:iv :i ',",f:1 D <:\ y
Day after Thanksgiving
Day befoTe Christmas
C h 'f' :i. s t:ma ~:; :0 a y
Day befoTe New Year's Day

Employees will be paid their current rate based on
their regular scheduled work clay faT said holidays ..

(b) t;hould {;',hDlicl<":\yfi:\ll on Si:\tuT'c1ay.,FT':i.d<':\";/~:;.hii\llbE':'
observed as the holiday. Should a holiday fall on Sunday~ Monday
~:;hall bf:! Dbs(:;,''(''v(-"::d <:',5 thE! holiday ..

All full time employees shall be allowed four (4) personal days,
c r i:? d i t (.;:,d J a n u a .....Y :1. s'l.:: 0 f e <':"\c h y (.:.:,i:i. 'f" .. E <":\ Ch Y (.? a "{'.:I. Y a 11 0 cat :i. 0 n ~::.Ii <'ill1 b (~~
u ~::.E'! cI cI U T :i.n \;1 t h <:, t 'l €.) ii' '(' u T h (-:.)'f' f.'! ~:.h c\ 11 b f:! n D C 6',T'T' y-" 0 V ~?!T" 0 f U 'nUSE' d
P(-? T' ~:;(J n ~l :I. d 6\ Y -:; of T' (J I..., 0 r) r:? :-" l:? <7~ 'j" t: () t: h E' n i:? x t .. 1~~ll1u n u ~:;<-:.' d p <-:.' T' ~:;Dna:l. day
bf":!nf::f:i.t~:; v,t:i.ll b(-:~ "fDTf(-:~it(.:.:c1 o'n D(':':'cE'mbi:~'T'.3:1. Df (~:i:i.ch Yf":!i:'"("'..

The taking of Personal Days shall be approved by the SupervisoT before
t<':"\k:i. nEI ..



nI~~TIC I... E 3 ~5.. VACATION ELIGIBILITY~

1 YEAR SERVICE -----------------
2-4 YEAR'S SERVICE--------------
~:.=.; Y E ~~F~'J S f.) E I:;~V ICE -- .-.-- - - ..

G YEAR'S SERVICE----------------
7 YEAR'S SERVICE----------------
aYE I~~I~ 'J~) SEI~~I,) ICE - - ..

9 YEAR'S SERVICE----------------
10 YEAR'S SERVICE----------------
11 YEAR'S SERVICE----------------
1~~YEI~ F~'SSE I~:Ivl ICE ..
13 YEAR'S SERVICE----------------
14 - ? YEAR'S SERVICE------------

~:5 D(.\ YS
10 DI~YS
:I. 1 DI~YE)
:I. (.~ DAYS
:1.3 DI~\y~:)
:I. if DI~~YS
:I. ~:.i DI~\YS
:1.6 DI~~Y ~:)
17 DAYS
1a DAY~:)
:1.9 DAYS
i.:!' 0 D('~Y~:)

ARTICLE 36" VACATION PERIOD:

( a ) tJ <;~c i:~'1; i 0 '1'1 S 1),1 :i. 11 b 0:' EI'f' i:~'nt f:: cI i:\ 't; ~:;u c:- h t :i. mi:?! ~; d u '('.:i. n E} t hi:::' y f:: i:\ T i.i ~::.

are mutually agreeable between the Employer and the Employee ..
Employees must sign up at least thiTty (30) days in advance of the day
th(-?ytlJant-1:;0 US(0 v<i'~cati()ni""I.. ThE' :OPt" ~:)upE'rintf!!nd(.?nt:may t-\I<'~iVE't:hi-r.t}.'
( 3()) cI .c\ y ~:;i !~n u p :i. f :i. t; 1,1,1 :i. 11 ""1 D t: d f:! t:T' :i. 1''', f:: 'nt i:'~11 y i:i.f f (-? C t; Villi:', EIe
OP(:;!'j' ..c\tions ..

( b ) T h i::'~ E mp 1 0 Y(~.:'f' Ii) a y buy u p t: (] 0 'n e (:l) W(~!i::! k 'J ~::. u n u ~::.fl.' d v i:\ C c\t i 0 "", i f
requested fTom the Employee providing that Employee has already used
at least two (2) weeks vacation in the benefit yeaT.

( c :> I f {'il. n Emp 10 y i:~' i;? b (71c- 0 m(0 ~; :i. 11 .:iI. ',", d :i. s U '1", d (-? r thE' c a 'f' E' 0 f .:':\d u 1y
licensed physician duriYlg his vacation, his vacation will be
T' i;? ~;:.ch (.;:,d u 1 (,;:0 d .. I nth (.? i:.'=! V E' nth :i. 5 :i. ncap i:\ c :i. t y CD'n t :i. nuE' s; t:h 'f' 0 ugh t:h £~ )/ E' a 'j' 'J

h E' Wi 1 1 b (~.~i:'\ I}J <':", T' cI €.! cI P ,:\y mf!! 'nt: :i. n l:i. €:! U 0 f v i:'\ C ,:'~t :i. 0 'n ..

(d) No more than one Employee shall be on vacation at anyone
time, unless approved by the Employer. In the case that two or MOTe
Employees request the same date(s) for vacation, seniority shall
PT'E'V<:\J,.I. "

(e) Employees will be allowed to aCCT'ue a maximum amount of
vacation time equal to twice their annual accT'ual rate .. By November
:I. 'J 1. 99 -4 " <i', 11 €~ mp :I. o'j i::-:O ~:.!~:. I),t :i. 11 bE'~ ,:\t; 0 'j' b(.? 10 w t:h :i. ~::. c i:'\ pOT' E~)::C E' ~::.':::. h0 u T ~:.

tiJ:i.ll be.? d(.?l(-?t:~?d f"-'OM -1,::1"1"2 f:.'mployE,'E,''J~.> <'.iccrua1 ..



i~r~TI eLE 37 u Pi~Y i~Dt)nl"ICE::

(a) If a regular pay day falls during an Employee's vacation, he
will receive that check in advance before going on vacation.

(b ) (.~n £0) In P 1 0 Y £.:. f.~ iJ,1 h 0 :i. ~:; ]. i£~i cI () f of 0 r T'~:.!t: i T'(.?! cI '} 0 T' ~;:,E'V F:T'~:;h :i. ~:;
employment, will receive payment for unused vacation credit including
t h <:\ t i£~C C r u £."! cI i nth E' C U 'f' '{' £.: n t; C <:t ]. £."! n cI a T Y ('"2 c'\T' u 1'.:"1 T' E! c.i:~11 F: d ~:"! 1...( p :I. 0 Y~:!E- w :i. 11
T' i!:.' ~;;. U m (.? h:i.S PT'(.? V i (J U S i:~C C T'U <:\ 1 .....c\ t (0 <"i'~t t: i m (.:."! 0 f T' E-h :i. "(' F!.' ..

(c) Rate DUTing Vacation:

E Inp 1 0 Y fl.' E' ~:~ V,I :i. 11 b £~ P <"i'~ :i. d t h f:!i 'r' CUT'T't~:'nt T' a t~:":b a ~:;(.:! d 0 TJ t h f:: iT'

regular scheduled work day while on vacation and will receive credit
tOT i:\'nybE......E.fi"t;s pTov:i.cli:::dtOT' i'n thi~:; I-:')!;ITE-(.::-m~:!nt;..

MEDlenL eDVERnGE, HOSPITALIZATION, DENTAL,
S(.:lFETY GLI~~SSEf.)::

(a) The Employer agrees to provide medical coveTage tOT the
E In p 10 Y fl.' E' <:~n d hi,;;;,f(:~mil Y u S u c h C 0 v (0 r i:\ 9 ~:~'lJ :i.11 :i. n c :I. u d ~? ~,; :3 cI 'r.u ~I C .:;'\T' d ..
Th 0": C <:) 'v' E' 'f' c\ ~Ji::~ i~; E'n t: i t; 1~::'d COin P'f' E.:'h (.~n~; i ve '"I"' i;\ j 0 -r. '"I"' (0d :i. c c\ :I. :I. 0 () ( C '''-11''1 :I. 0 0) u

~Ji. :I. 0 0 / ~j) ~~ 0 0 d (.? due 'l; i b 1 i;? ( H 0 S P :i. tal / ,...,E'c! :i. c c\ 1 c '::\'j' (.? ) ( I,) :i.11 <:\ ~Il::~'P <:'~i d) ..

The Village furtheT ag~ees to pay an additional deductible
fo~ employees hospitalization to a maximum amount of $275/$550"

( b ) Sub j {0 c t top <"i'\ T' a ~I'f' c\ ph ( d) <:\ 'nd ( E."!) bE' 10 .....' 'J the EIrl p10 )I E:- 'j"' c\ £1 "j"' ~:::E-S

to provide hospitalization medical cove~age for the Employee and his
of i:'\ I"" :i. 1)l d U '{' :i. 'n EI a ..... E In P1 0 Y €.~E' 'J ~:; t:"~b ~;E"n c (.:! €~~:. i:\ T' E-~:;u 1t D of :i. 11 n (.?: ~:; ~:; 0 T'

job ....i n f 1i c -1.::<-.~din JUT' Y f 0 "j"' U P t 0 (:) n E- (:I.) Y (.? c\"j"' (:) f <':\ b~:;E' nc f.:: <:"I. 'ncI 0 n I:? (:L)

additional year for each five (5) yeaT's of serviceu

(c ) Th (.? Em p 1 0"'" E'..-- T' (.? .;:.> (.;:, 'f' v {.? 5 t h fl.' "j"' :i. !~h t t:0 C h a',". EI E.:- c i:'~T" r :i. i:? T" ~:; ~::.0 1(;)n q t;\ ~:;

the Employee receives the same coverage and the new carTieT 1S

nationally recognized"

( cI ) nt t h 1::.: :i. nit :i.c\ t :i. o'n 0 of E."!a c h pr F::'ln i U m Y E- a T' 'J t:h i::! \".1 :i. 1 1 <':t !;Ii::~~'Ji 11 bE'
"j"'(.? 5 po 'n~;:i. b 1 E:: f 0 T U P t Dan d :i. "-'l c 1 u cI :i. n !~ a :I. 0 ~.;: i neT" E\ <:\ 5 E? i n p T' (.:~m :i. U 1"1"1~:; u T h (0":"

employee shall be ~esponsible tor premium increases above :1.0% and up
-1.::0 and includj.n!~ (20%" (.~ny pTem:i.um :i'ncrE'i:"~SE' abovi:?! ;::~O:~'/J:i.l1 b(~.! ssplit:
50/50 between Village employee ancl Village»

(e) Job Required Safety Glasses will be paid for by the Employer ..

(f ) f.) u bj (.:~c t t 0 H i::~<;~1the c\ T' 'f' i Eo)T' 'f' u :I. E.:-S 'J T' E' tiT' (.:! 1:::' ~::. I'l"l a y p <':\T" t :i c :i. p i:'\ t;E- :i.'n
t h (~~E m p 1 0 Y~:~-r. G-r. 0 U P Pol icy 'J T' (.::-i In b U 'f' F.; i n EI "1:: h (.;:-E lrt P1 (] )I (~::"j"' f 0 "j"' a 11 T" (.?! 1 -::\t (0":" d
~:.!::<: P E- n~:;f:: ~;;...



( EI) T h f.:! E In P I 0 Y E! E:' ~~h (':'\11 b €~ PT 0 v :i. cI E'cl <":i. cl E!'n t;~.\:I. :i n S~u T' <:i. neE' P :I. a 'f"! IJJ hie h
off i!,:! "j"' ~::. -1,:: h (.? f 0 1 :I. 0 llJi n ~J 0 'j' (-? q u :i. v <":t I (:;.)n t ..

D :i. <":i. !;Inc)st :i. C

P .....E.v(-?nt i V(.?

Eme .....gency Palliative
F\ad i ()EIT<:i. ph s

Class II Benefits

D 'I' (':\:I. S U T' EI(-:.:''f' y
F\ E.' ~:~t:0 "j"' a t: i 'v' (,?

Pi;:~T'i oelont; :i. c~;
Endodontics

Class III Benefits

P.....osthetic Appliances
Majo .....Resto .....ations

Class IV Benefits

DTt:h DelDnt i C~:;

100 ~<.
:I. ()O~.(.

:I.00:~
:l.OO:;.{,

o:~

P a -1.:: :i, f.~ nt: P ~:\/ ';;;

()~~

:1. OO:;{.

Maximum Cont .....act Benefit - $800 ..00 peT peTson total pe .....contTact
}'(-:!<':i.T' Dn Cla~:~s;I <":\'ncl II BE'nE'f:i.ts..

COMPUTATION OF BENEFITS:

A11 h 0 U T ~:; p (:\:i. d to a 'n EIn PI 0 Y E-'! E.! s;h <":'\ 11 b (::! C 0 'n5 :i. cI E' 'j"' f.:: cI <:\ s h 0 U 'j"' 5
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Michigan Employment Security Commission~ unemployment insu .....ance
coverage fOT all Employees under this Agreement ..



n I::':TIC L E 4:l ..

D u '(' :i. 'n EI t; h <-:.: t; €o~'(' In 0 of t h :i.~; I~ EIT f.-! E'm (0:: "(I t: 'S t;h (0:: f:: mp ].0 i (0:': "(". ~:; h i:\ 11 'n0 t:
contTact out OT sub-contTact ani work~ in whole OT in part, that is
'j' f:: EIu :I. i:i.T' ]. i 0 "i' 'n(:)'f' In a 11 )1 P E.!'1' of 0 "(".m(-:.:cI by mE' rflb0: T S 0 f thE' bi:"\T'EIi:\ :i. n :i 'nEJ U 'n:i. t t:h ii\ t
would cause a Teduction in the regular hours of the regular work
of 0 TeE': '} D T' t h <:'\t V,I 0 U 1 cI c au S E;: i:"\ '('E'!cI U c t :i ()on i on t:h <~ T <-":: EIL\ :I. i:\ "(". W 0 "j' k f 0 T"C (0::

it'~;.E'lf .. If th<~T'<'?(.?x:i.sts <:\ c1:i.sput<:;r.s ~::.i:"ticldisputE' ~::.hall b(.:: submittE.d t:o
E>tE'P 3 of thE! EIT'i(o?!vi:"tnc'f!.'PT'OCE'c!UT'E:..

SUCCESS()F~ CLI~U~:)E::

T h i <,:;. ~~ EI'j"'(.:,:E-:' men t ~:;h a 11 b <-:.: b :i. n cI i 'i'l~l Upo nth E: EJrl p10 Y(~:'j"' 's ~:; s u Cc (0:: ~;, ~; 0 T ~:;'}

assignees, pUTchaser~ leasee OT" transferees, whether such succession
ii\ s; ~::.i EIn rn(,:~n t 0'(' t "i' <':\'ns fE' '(' be <':'\f of (:;rc t:(~':d v (:I ], Un .t;<":i.T"i 1'/ 0 T b)l t:h (.:.:0 pf~)'j"' i:\ t :i. 0 n Df
law; and in the event of the Emploier'Js merger or consDlidation with
iit noth E'T E'rr"1p 10)-'<:':'(' 'S th :i. s (.~EI'j"'(o:-:€.~mE'nt;~:.hi:t11 b(~:!b :i. ncl :i, 'n!;I U pD',", th t:! mi::!,('fJ <-::dC)'j"'

consolidated Emploier ..

WORK PERFORMED BY SUPERVISORS:
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Appendix n - Pension
Appendix B - Job Level Desc"i""iption
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Appendix F - Cost of Living
Appendix G - Mileage



ARTICLE 45. TERMINATION AND MODIFICATION~

THIS AGREEMENT SHALL BE IN FULL FORCE AND EFFECT FROM
1/1/95 to 12/31/97 AND SHALL CONTINUE IN FULL FORCE AND EFFECT FROM
YEAR TO YEAR THEREAFTER UNLESS WRITTEN NOTICE SUBMITTED TO THE ADDRESS
OF THE ASSOCIATION AND/OR THE EMPLOYER, 60 WORKING DAYS IN ADVANCE OF
THE EXPIRATION DATE OF DESIRE TO CANCEL, TERMINATE OR AMEND THE
(.~IG F~ E E~ 1'"1E 1-,1T., ISSE I~ I.) E D P F~I[IF\ TOT H E EX P Ir~(.~T I[)'''I B"'(E ITHE F:~ p (.~F:: T '( 1...1 P ()1'-1 THE
OTHER PARTY. THIS AGREEMENT SHALL REMAIN IN FULL FORCE AND EFFECT
DURING THE NEGOTIATION PROCESS INCLUDING ANY PERIOD EXTENDING PAST THE
EXPIRATION PERIOD OF THIS AGREEMENT AND UNTIL SUCH TIME AS BOTH
PARTIES REACH A NEW AGREEMENT.



rll:;~TI eLE 4(. .. EFFECT I 'JE DATE::

THIS AGREEMENT SHALL BECOME EFFECTIVE ON JANUARY 1, 1995 AS
OTHEJ:;~l,JISE PF:Ol,,'IDED 11°,1npPEt~DI)(E~3 Dr~ BY THE ATT(.1CHED I...ETTEF~ DF
U 1°,1D E F~~:)T (.:llo,JD I t,1G n

I 1°,1WIT t,1E ~:)G ~J HE f:~E ()F 'J THE P (.:)RTIE t:; HEF;~ET 0 HI~:ll)E CAUf::;EDT HIS
I1-1S T I~ U 11E 1'4T TO BEl:::X E CUT E D (J r.1 THE D 1~1Y I:~I'~DYE A I:;~ F I I:;~S T I:~IB0 'vI E W HIT TE ",1..

8T[\)[ BI~EECE, (-'ISSaCI1~1TION I~EPF~E~~;EI\'T('~T I l)E

MYRON WINTERS, ASSOCIATION RI:::PRESENTATIVE

Joseph WI' Yuchasz, Village President

Hobert Peterson, Village Manager

Pauline Truesdell, Councilmember

Sanford Marlatt, Councilmember

I~ 1 i ~:;()n Clio :i. n :i. (? .....(.;:.'J C0 I..l n c :i. 1 m(0 mb (~.~"j"-

Daniel Reszka, Councilmember

Katherine Bradfield, Councilmember

n.'\(7: 1:'- ~j °1



I~~PPENDIX III~"

THE PENSION PROVISIONS
NOW IN EFFECT FOR EMPLOYEES
COVERED BY THIS AGREEMENT
SHALL BE CONTINUED.
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SIGNING CONDITIONS

»1. All pay Tates as eaTned in accordance with this contract shall be
<';\ ~::. f C) I 10 l,oJ ~:; ~

l~f~TE

EI"IPI...O'(EE

~:)TE'v'EI.,1 BF~[ECE

FRANCISCO VASQUEZ

:1.[-:: .. 87

:l.E:.f?O

:I.0 .. ()()

:l. /:1. /(:)f ..

:I. J .. :I.:J.

:I. / 1. /(:~"('

:1.3 .. 74

:I.3 .. 7A
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of $3.00 per hOUT less than TegulaT employees in said job
d f:i's,C T' i pt; :i, 0 n i:\ nd I,IJ :i, 11 T.f:! C (':! :i, v Eo! a '~;:1... 0() :i. 'n C T. l;?' a~::.E' E' <:'\ C h ann :i. v E,:' T' ~~.<:\ T )l

YE' <7\ r '} <Il f -1.:: eT l,.1hie h t :i m(,? -1.:: h (:;.,y \lJ :i, 11 b E' <I\ t; t h (-2 5 <;\ I""(::: h 0 U r :I. Y 'r. ~I, t E'

as similaT employees ..
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EDUC)~T I o 1',1A I... F~E I I'1BUF~GEIYIEHT

An Employee will be reimbursed for tuition, required course materials,
:I. 0 d ~I:i. n ~I'J In i::~a 1~:;'J t:t ....1 cI In :i. :I. E' ~\ ~IE' f 0 '(' Pi::~ '1'" ~; <:) n t;'" :I. V f:': h :i. c 1e ( <:'t t; ~\ T' I:'t t E' ~\ 1 10 l,.<J E'd b )l

IRS) directly related to approved educational courses, training
wOT'J.:.shops'J OT' ~~i::':lni'I"I<:\T'~; ..

i:~11 c 0 ~;t a~::'~:;0 c :i. <:'tt E' cI t/J it h t:h E' t;" C qui sit i0 ....1 0 f f.:; t: t:t t: i:2 ITIt';t 'n cI t':', t(.;:d
Commercial Driver's License shall be borne by the Village ..

The Emp:l.oyer will pay for lodging and meals directly related to the
taking of tests for licenses as required by the Village.

The Employees will have use of either the Village credit card or
receive appropriate per diem allowances before each Emplo)ler approved
job related activity ..

An)l other claimed expenses must have prior Village Manager approval
l/J :i. t;h ,~\ y' i:?: COin l'fl (.?; n d a t :i. 0 n of .....0 In t h i:? Emp 1 (J Y(-'.:'(~~.'J s Sup f~ 'r- v :i. s; [) T' ..
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(.~.. The.? Emplo,/E'('? s.h<~ll be.? "j"'esponsi blE' foT' k,(':.'(~~pin~1 thE' u'ni fD"j"'rf"::'; nE".:\t:
and clE'i:\'n ..

3.. l hf:: \,1i 11cl 1;1 {~: lJ,I :i. 11 p 'j' Ci v :i. dt:-! (':'" n cI mi:\i n t (';'\:i. n C 0 ".i E~T" a 11~:.f 0 T f:! i:'\ C hEr ..,p 1D)l F:!(-:.! ..

4. The Village shall replace" any item deemed unusable aT unsightly by
thE' 'vl:illaf:lt~ ..

5. Each full-time employee shall be allocated two (2)
(2) short sleeve shirts., four (4) pair of trousers and
jacket on OT about June 1st of each year.

1 on EI c:\'ncl tl.AJO

o'n(-:~ (1) l).JOT'k
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1'''1I LE(.IGE

THE EMPLOYER AGREES TO PAY AT AN AMOUNT ALLOWED BY
THE IRS PER MILE FOR AUTHORIZED USE OF PERSONAL VEHICLESn

j

l
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