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6/5/95
UMION AGREEMEMT

THIS AGREEMENT ENTERED I[NTO ON JAMUGRY 1, 1993 BETWEEN THE
VILLAGE OF ELK RARPIDS (HEREINMAFTER REFERRED TO AS THE "EMPLOYER™) AMD
VILLAGE OF ELK RAFIDS EMPLOYEES ASSUOCIATION (HEREIMAFTER REFERRED TO
A5 THE "UMIONM").

INTEMT OF AGREEMEMT #

THE GEMERAL PURFOSE OF THIS AGREEMENT I8 TQ SET FORTH TERMS AND
AND CONDITIONMS OF EMPLOYMEMT, AND TO FROMOTE ORDERLY ANMD FEACEFUL
LABROR RELATIONS FOR THE MUTUAL IMTEREST OF THE EMPLOYER, THE EMFLOYEES
AMD THE UNION.

The parties recognize that the interest of the community and
Job security of the employees depend upon the Employer’s
success in delivering proper service to the community.

To this end the Employer and the Asscciation encourage to the
fullest deygree friendly and cooperative relations between

the respective representatives at all levels and among all
emplovees.

MANAGEMENT RIGHTS

The Employer retains all rights and authority to manage and
direct the Employees except as otherwise provided in this
Agreement. The Association acknowledges the right of the Employer
to make such reasonable rules governing the conduct of its
Employees not in conflict with the provisions of this Agreement.

ARTICLE 1. RECOGNITION (Employees Covered):

Fursuant to and in accordance with all applicable provisions of
Ret 379 of the Fublic Acts of 196Y, as amended, the Employer does
hereby recognize the Associabion as the exclusive representative for
the purpose of collective bargaining in respect bto rates of pay,
wapes, hours of employment, and other conditions of employment for the
term of this Agreement of all Employees of the Employer included in
the bargaining unit described below:

"All Employees of the Village of Elk Rapidsy but excluding
full and part-time Police, Fire, Clerical, Harbor and
Supervisors.

Adcaugan Siaie University
LABOR AND INDUSTle‘gL
RELATIONS LIBRARY
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ARTICLE 2. NO STRIKE - MO LOCKOUTS

The Association agrees not to strike during the term of this
Agreement, and acknowledges the Employer’s right to terminate any
Employee who does strike. The Employer agrees not to lock out
Employees who comply with the terms of this Agreement.

ARTICLE 3. UMION SECURITY (Apgency Shop):

(a) Employees covered by this Agreement at the time it becomes
effective and who are members of the Association at that time shall be
requiredy, as a condition of continued employment, to continue
membership in the Association or pay a service fee to the Associabion
equal to dues and initiation fees uniformly charged for membership for
the duration of this Agreement.

(b) Employees covered by this Agreement who are not members of
the Association at the time it becomes effective shall be reqguired as
& condition of continuwed employment to become members of the
Association or pay a service fee egqual to dues and initiation fees
required for membership commencing thirty (30) days after the
effective date of this Agreement, and such condition shall be reguired
for the duration of this Agreement.

(o) Employees hired, rehired, reinstated or transferred into the
bargaining unit after the effective date of this Agreement and covered
by this Agreement shall be required as a condition of continued
employment to become members of the Association or pay a service fee
to the Association equal Lo dues and initiation fees required for
membership for the duration of this Agreement, commencing the
ninetieth (30Lth) day following the beginning of their employment! in
the unit.

ARTICLE 4. DUES CHECK OFFz:

(a) The Employer agrees to deduct from the wages of any
Employee, who is a member of the Association, all Associabtion
membership dues and initiation fees uniformly required, if any, as
provided in a written authorization in accordance with the standard
faorm wused by the Employer herein (see parvagraph d), provided, that the
said form shall be executed by the Employee. The writben
authorization for Association dues deduction shall remain in full
force and effect during the period of this contract and may be revoked
only by written notice given dwring the period thirty (30) days
immediately prior to expiration of this contract. The termination
must be given both to the Employer and the Association.
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(b))  Dues and initiation fees will be authorized, levied and
certified in accordance with the Constitution and By-laws of the Local
Resociation. Each Employee and the Association hereby authorize the
Employer to rely upon and to honor certifications by the
Secretary-Treasurer of the Local Association, regarding the amounts to
be deducted and the legality of the adopting action specifying such
amounts of Association dues and/or initiation fees.

() The Employer agrees to provide this service without charpe
to the Association.

() AUTHORIZATION FORM:

T0s
Employer

I hereby request and avwthorize you to deduct from my earnings one of
the followings

( ) An amount established by the Association as monthly dues
o
¢ ) An amount equivalent to monthly Association dues, which is

established as a service fee.

The amount deducted shall be paid to the Villapge of Elk Rapids
Employes Association’s Savings Account.

v Frivnt last Mame Firset Mame
Rddress Zip Code Telephone
Department Classification
Signature Employer?s Copy Date

ARTICLE 9. REPRESENTATION FEE CHECK OFFs

(a) The Employer agrees to deduct from the wages of any Employee
who is not a member of the Association, the Association representation
- fee, as provided in a written authorization in accordance with the
standard form wused by the Employer herein (see paragraph d, above),
provided, that the said form shall be executed by the Employves. The
written awthorization for representation fee deduction shall remain in

full forece and effect duwring the period of this contract and may be
revoked
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only by written notice given during the period thirty (30) days
immediately prior Lo expivation of this contract. The termination
notice must be given both to the Employer and to the Association.

(b)) The amount of such representation fee will be determined by
the Elk Rapids Employee’s Association.

()  The Employer apgrees to provide this service without charge
to the Association.

ARTICLE &. REMITTANCE OF DUES AND FEES:
(a) When Deductions BEegin:

Check off deductions under all properly executed
authorization for check-off shall become effective at the time the
application is signed by the Employee and shall be deducted from the
first pay period of the month and each month thereafter.

() Remittance of Dues to Financial Officer:

Deductions for any calendar month shall be remitted to
Village of Elk Rapids Employee Association’s Savings Account.

(c) The Employer shall additionally indicate the amount deducted
and notify the financial officer of the council of the names and
addresses of Employees who, through a change din their employment
status, are no longer subject to deductions and further advise said
financial officer by submission of an alphabetical list of all new
hires since the date of submission of the previous month’s remittance
of dues.

ARTICLE 7. UMNION REFPRESEMTATION:
(a) Stewards and Chapter Chairman:

The employees covered by this Agreement will be represented
by one Steward and one Chapter Chairman. The Association shall have
the exclusive right to assign said Steward and Chapter Chairman who
will be a member of the Department of Fublic Works.

Lo The Employer will be notified of the names of the

Chapter Chairman and Steward who shall serve in each other’s capacity
in the absence of one of the officers.

Mmarkcre £



2« The Chapter Chairman or the Steward shall be allowed the
necessary bime off during working howrs without loss of btime or pay to
investigate and present grievances to the Employer in accordance with
the grievance procedure. Should the employver prove that such
procedure is being exercised in an abusive manner, then the Employer
may require that the investigation and presentation of prievances be
accomplished during the last hour of the shift or as approved
by the supervisor.

(b)) Association Rargaining Committee:

Lo Employees covered by this Agreement will be represented
in negotiations by two (&) negotiating committee members, who shall be
the Chapter Chairman and the Steward.

2. Members of the barvgaining committee shall be paid by the
Employer for all regular working houwrs spent in negotiations.

ARTICLE &. GRIEVANCE PROCEDUREz

It is the intent of the parties to this Agreement that the
grievance procedure set forth herein shall serve as a means for a
peaceful settlement of disputes that may arise bebtween them as to the
application and interpretation of this Agreement or other conditions
of employment. In order to be a proper matbter for the grievance
proceduwre, the grievance must allege a vioclation of the contract. It
must be presented within five (%) days from the date the Employee knew
e shouwld have known there was a violation citing Article and Section.

STER 1:  Any Employee having a grievance shall present it Lo the
Employver as follows:

(a2 If an Employee feels he has a grievance, he shall discuss
the grievance with the steward within 15 calendar days of the stated
grievance.

(b)Y  The steward may discussg the grievance with the immediate
sUupsrvisor.

() It the matter is thereby not disposed of, it will be
submitted in written form by the steward to the inmediate supervisor.
Upon receipt of the grievance, the supervisor shall sign and date the
steward’s copy of the grievance.

) The immediate supervisor shall give his answer to the

steward in writing, within five (3) working days of receipt of the
grievance.
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STER 2z If the grievance remains unsettled, it shall be presented by
the chapter chairman, in writing, to the Village Manager within five
(%) working days after the response of Step 1 is due. The Village
Manager shall sign and date the chapter chairman’s copy. The Village
Manager shall respond in writing to the chapter chairman within ten
(10) working days.

STER 3@

(a) If the answer at Step 2 is not satisfactory, and the
Association wishes to carry it further, the chapter chairman shall
refer the matter to the Association Representative.

(k) In the event the Associabtion Representative wishes to carry
the matter further, it shall, within twenty-twe (28) calendar days
from the date of the Employer’s answer at Step 2, meet with the
Emplaoyer for the purpose of atbtempting to resclve the disputel(s). If
the dispute(s) remain unsettled, and the Association Representative
wishes to carry the matter(s) further, the Association Representative
shall file a Demand for Arbitration within 30 days after the 22 day
limit in accordance with the American Arbitration Association’s Rules
and PFrocedures.

() The arbitration proceedings shall be conducted in accordance
with the American Arbitration Assoeciation Rules and Reygulations.

(¢l)  Thevre shall be no appeal from any arbitrator’s decision.
Fach such decision shall be final and binding on the Association, its
members, the Employee or Employees involved, and the Employer. The
arbitrator shall make a judgment based on the express terms of this
Agreement, and shall have no authority to add to, or subtract from any
of the terms of this Agreement. The expenses for the arbitrator shall
be shared equally between the Employer and the Association.

(@) A grievance may be withdrawn without prejudice and if so
withdrawn all financial liabilities shall be cancelled. If the
grievance is reinstated, the financial liability shall date only from
the date of reinstatment. If the grievance is not reinstated within
thirty (30) working days from the date of withdrawal, the grievance
shall not be reinstated. When one or more grievances involve a
similar issue, those grievances may be withdrawn without prejudice
pending the disposition of the appeal of the representation case. In
such event, the withdrawal without prejudice will not affect financial
liability.

¢Cf)  Any grievance not appealed by the Association within the

time limits shall be deemed settled on the basis of the Employer®s
last answer.
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ARTICLE 9. DISCHARGE AND SUSPENSION:
(a) Motbtice of discharge or Suspension.

The Employer agrees, prompbtly upon the discharge or
suspension of an Employee, to notify, in weiting, the employee and his
steward of the discharge of suspension. 8Said written notice shall
contain the specific reasons Tor the discharge or suspension.

(b)Y The discharged or suspended Employee will be allowed to
discuss his discharpge or suspension with his steward and the Employer
will make available a meebting room where he may do so before he is
required to leave the property of the Employer. Upon request, the
Employer or his designated representative will discuss the discharge
or suspension with the Employee and the steward.

() Appeal of Discharge or Suspension.

Should the discharged or suspended Employee and/or the
steward consider the discharge or suspension bto be improper, it shall
be submitted to the second (End) step of the pgrievance procedure, and
a hearing shall be held within seven (7)) calendar days of the appeal.
The grievance shall be submitted to the second (8) step within 1§
calendar days.

(cl) Use of Past Record.

In dimposing any discipline or discharge on a current chargpe,
the Employer will not take into account any prior infractions which
oecwrred more than one (1) year previously. All references to any
disciplinary action imposed by the Employer shall be removed from the
personmel file of the employee after one (1) year from the date of
imposition thereof.

(@) The Association recognizes the Employer’s right to
discipline up to and including discharge for the following, but not
limited to, the following reasongt

1. Under the influence or partaking of non-prescription
controlled substances or aleohol while working for the
Village duwring working houwrs.

2. Falsifying sickness or any other cause of absence.

3w Falgifyinyg an Employer’s vecord or document.

4. Sabotage of public property or willful destruction
of private property during working houwrs,
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ARTICLE 10. SENIORITY {(Frobationary Employees):

(a) MNew Employees hired in the unit shall be considered as
probationary employees for the first one hundred eighty-five (1835)
calendar days of their employment. When an Employee finishes the
probationary periocd, he shall be entered on the seniority list of the
unit and shall rank for seniority from the date of one hundred
eighty-five (18%) calendar days prior to the day he completes the
probationary period. There shall be no seniority among probationary
Employees.

() The Association shall represent probationary Employees for
the purpose of collective bargaining in respect to rates of pay,
wages, hours of employment, and other conditions of employment as set
forth in Section (1) of this Agreement. The Association acknowledpes
the Employer’s right to terminate any probationary Employee for any
reason within the 185 day probationary period. Frobationary employees
shall receive applicable benefits after ninety (90) calendar days.
Grievances shall not be submitted for the termination of employees
under this section.

()  Seniority shall be an Employer~wide basis, in accordance
with the Employee’s last date of hire with bumping rights provided the
Employee who is bumping possesses the required licenses and
gqualifications of the position they are moving into.

ARTICLE 11. SEMIORITY LISTS:

(&) Seniority shall not be affected by the age, race, sex,
marital status or dependents of the Employee.

(h) The seniority list on the date of this Agreement will show
the date of hire, name and job levels of all Employees of the unit
entitled to seniority.

() The Employer will keep the seniority list up to date at all
times.

ARTICLE 12. LOSS OF SEMIORITY:

An Employee shall lose his seniority for the following reasons
only:

(a) He quits or retires.

(h) He is discharged and the discharge is not reversed through
the procedure set forbth in thisg Agreement.

(0) He is absent for two (2) consecutive working days without
notifying the Employer. In proper cases, excepbions may be made.
After such absence, the Employer will send written notification to the
Employee at his last known address that he has lost his seniority, and
his employment has been terminated. If the disposition made of any
such case is nok satisTactory, the matter shall be referred to the
final step of the grievance procedure.
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(d) If he does nobt return to work when recalled from layoff as
set forth in the recall procedure. In proper cases, exceptions
may be wmade.

(@) Return from sick leave and leaves of absence will be treated
the same as () above.

ARTICLE 13. SEMIORITY OF OFFICERS ANMD STEWARDS:

The chapber chairman and the steward, in that order, shall head
the seniority list of the unit, duwring their term of office for the
purpose of layoff only.

ARTICLE 14. LAYOFF DEFINED:

(a) A layoff will ivncluwde but not limited to reducing the work
force dug to a decrease in work or the Employer’s lack of sufficient
funding.

(h In the event it becomes necessary for a layoff, the Employer
shall meet with the proper Association representatives at least two
weeks prior to the effective date of layoff. At such meeting, the
Employer shall submit a list of the number of Employeses scheduled for
layoff, their names, seniority, Jjob titles and work locations. If the
results of such meeting are not conclusive, the matter shall become a
proper subject Tor Step 3 of the grievance procedure.

(¢) When a layoff takes place, Enployees not entered on the
seniority list shall be laid off first. Thereafter, Employees having
seniority shall be laid off in The inverse order of Ttheilr seniority,
ie@s the least senior Employee on the seniority list being laid off
Fivals

(d) Employees to be laid off will receive at least seven (7)
calendar days advance notice of layoff.

(e)  During a layoff, there shall be no scheduled overtime.

(f) The top seniority person with applicable sewer and water
licences shall be exempt from layoff if such layoff causes the sewer
or water operation to go out of compliance.

ARTICLE 1%5. RECALL PROCEDURE :

When the working force is increased after a layoff, Employees
will be recalled according to seniority, with the most senior Employee
on layoff beinyg recalled first. Motice of recall shall be sent to the
Employee at his last known address by certified mail. If an Employee
fails to report for work within ten (10) calendar days from the date
of mailing of notice of recall he shall be considered a guit. In
proper cases, exceptions may be made.
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ARTICLE l&. TRAMSFERS:

If an Employee transgfers inbto a position under the Employer
not included in the bargaining unit, and thereafter, within six
(&) months, transfers back to a position within the bargaining unit,
he shall bhave accumulated seniority while working in Tthe position to
which he transferred. Employees bransferring under the above
circumstances shall retain all rights and any benefits, with the
exception of any overtime pay, as provided within this Agreement.

ARTICLE 17. ADVAMCEMERNT:

Advancement by an Employee along levels and from one level to
another is in accordance with Appendix “B".

ARTICLE 18. VETERANS (reinstatement of) s

The re-employment rights of Employees and probationary Employees
with veteran rights will be in accordance with all applicable laws and
regulations.

ARTICLE 19. EDUCATIONAL LEAVE OF ARSENCE FOR VETERAMNS:

(a) Employees who are reinstated in accordance wibth the
Universal Military Training Act, as amended, and other applicable laws
and regulations, will be granted leaves of absence for a period nolb to
exceed a period equal to their seniority in order to attend school
full-time under applicable federal laws in effect on the date of this
Ayreement.

(b)Y Employees who are in some branch of the Armed Forces Reserve
or the NHational Guard will be paid the difference between their
reserve pay and their regular pay when they are on full-time active
duty in the Reserve or Hational Guard provided proof of service and
pay is submitted. A maximum of two weeks per year.

ARTICLE 20. LEAVES OF ABSEMCE:

(a)  leaves of Absence for a period of one (1) year may be
granted, in writing, without loss of seniority for:s
(such leaves may be ygranted by the Village Administration,
and may be taken to the final step of the ygrievance
procedure). A denial of educational leave is exempt
fraom the grievance procedura.
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1. Maternity Leave.

2 Illness leave (physical or mental).

3. Frolonged illness in immediate family, such leave
may be extended for like cause.

4. Educational Leave

(1) Employees shall acerue senicority while on any leave of
absence granted by bthe provisions of this Agreement, and shall be
returned to the position they held at the time the leave of absence
was granted, or to a position to which his seniovrity entitles him.

(o) Temporary employees hired during educational leave shall be
exempt from the terms of this contract.

() Members of the Association selected to attend a function of
the Association shall be allowed time off to atbtend not to exceed an
aggregate of three (3) working days per year with pay.

ARTICLE 21. UNION BULLETIN EOARDS:

The Employer will provide bulletin boards in each building which
may be used only by the Association for posting notices pertaining to
fissociation business.

ARTICLE 22. RATES FOR NEW JOBS:

When a new job is created and the Employee filling that job,
could or would be vrecognized by this conbtract, the Employer
will notify the Association of the classification and rate
structure prior to its hecoming effective. In the event the
Association does not agree that the classification and rate are
proper, it shall be subject to negotiations.

ARTICLE 23. JURY DUTY:

An Employee who is called for jury dubty will be paid the
difference between his pay for Jury dubty and his regular pay,
provided; however,if an Employee is discharged from jury duty, he
shall report back to work in two () howrs if he would have at least
three (3) houwrs to complete his regular shift.
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ARTICLE 24. SAFETY COMMITTEE:

(a) The Employer and Employees agree to comply with all Michigan
Ococupational Safety and Health Act Regulaticns that may apply to
barpgaining unit work orv environment. In the event the Employer fails
to implement a valid safety recommendation of the Association, such
shall become a proper subject fTor the grievance procedure. The
Employer agrees thalb safety eguipment will be installed or two people
will be on duty when checking underground pump stations.

(b)Y There shall be a Safety Committee composed of a member of
the Association and the Employer’s Supervisor.

(c) There shall be & minimum of six (&) safebty meetings anmually
between management and Association employees. Such meetings will
include discussions about safety related topics, as well as
demonstrations, if applicable.

ARTICLE 253. EQUALTIZATION OF OVERTIME HOURS:

{(a) Overtime houwrs shall be divided as equally as possible among
Employees who are qualified to perform the work available.

() For the purpose of this clause, time vnot worked because the
Employee did not choose to work, will be charged the average number of
overtime hours of the employees working.

() QOvertime hours will be computed from January 1 through
December 31 each year and is subject to review at the end of each
period.

ARTICLE 2&. PERFMANENT FART-TIME EMPLOYEE:

Regular part-time employees may be hired by the Employer abt theiwr
discretion. Such Employees will be defined as performing laborer
duties, and shall work less than 32 hours/wk. Those Employees werking
1000 houwrs within & calendar year shall qualify for one (1) day
vacation and one (1) day sick leave for the next year up to a maximum
aceruwal rate of five (9) days per year for each. Sick leave shall be
exemplt from other contract provisions. Such Employees shall receive
time and a half for work performed during recognized holidays wnder
this contract. Employees who have met the above parameters shall
gualify for benefits listed at a rate retroactive to their start date
for the next year.
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ARTICLE 27. STATE AND FEDERAL FROGRAMS:

{a) In the event Employees are hired under STATE and/or Federal
Frograms where enabling legislation provides thalt they have the same
cight as other Employees;y such as, seniority, promotions and ebto.,
they shall be covered by the terms of the contrackt. It is agreed that
these Employees will not be used in such a way as to displace, replace
or reduce the hours of regular Employees.

ARTICLE 28. COMPEMSATION (Ovn-the-Job-Injury):

(a) Each employee will be covered by the applicable Worker’s
Compensation laws and the Employer further agrees that an Employee
being eligible for Worker?'s Compensabtion will receive, in addition to
his Worker's Compensabtion, an amount to be paid by the Employer
sufficient to make wup the difference bebtween Worker’s Compensation and
his base weelkly take home pay for one (1) year.

(b) The Employee shall receive the difference for an additional
1 year for each ten years of service.

ARTICLE 29. WORKING HOURS:

(a) The regular work day shall be eight (8) consecutive hours
per day.

(b)Y The regular shift starting time shall be 7:00 a.m. to 3:30
p.me However, the Employer may change the starbing time wp to two 2
houwrs earlier.

()  The regular work weel for the "Public Work's Employee” shall
be five (9) consecutive days, Monday through Friday. The "“Laborer"
employee work week shall be O consecutive days which may vary.

(d) Mo hours shall be changed unless agreed upon by the Employer
and the Association.

() Employvees may take a fifteen-minute coffee break in the a.m.
and also a fifteen-minute coffee break in the p.m., or the first half
and second half of their regular shift, whichever may apply.

(f)  fAn employee reporting for overtime shall be guaranteed atb
least three (3) howrs of pay at the rate of time and one-half. The
theee houwr minimum shall not be in effect Lf the overtime is
continuouws with his regular shift.
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ARTICLE 30. SICK LEAVE/ZSICK AND MACCIDENT INSURANCE:
(a) Cuwrrent Sick Leave Bank.

New Employees who hire in shall earn 6&.66 hours of sichk
leave per month up a maximum of eighty (80) hours.

Once an Employee has accumulated a current bank of
eighty hours, his sick leave accumulation shall be frozen. A1l
sick leave claimed shall be deducted from the current sick leave bank.

On or about Movember 1st of each year, the Employee may file
far sick leave credit payments by submitting the number of sick leave
hours still in the current bank for payment. Upon confirmation that
the Employees have such hours, the Employee shall be paid for thi
documented hours at a rate which is one~half (1/2) the Employee’s
current base hourly rate.

ALl full-time Employees shall be credited in advance with
gighty hours on or about November 1, after payment of the sichk
leave credit payments earned the previous year.

The Employee shall not continue to earn &.66 hours of sick
leave per month after being credited with eighty hours and shall
have all approved sick leave days deducted from the current bank.

() Should an Employee be on approved Sick Leave in excess of
seven (7) calendar days, a sick and acecident insurance policy, as paid
for by the Village, shall be implemented that guarantees the Employee
66 2/3 of his regular gross weekly pay for up to six (&) months.

te)  All Employees claiming Sick Leave must notify the DHUY
Superintendent at least 1/2 hour after the start of Employee’s shift
or be absent without approved leave. In proper cases, exceptions
shall be made.

(d) A written verification by a doctor may be required by the
Village for an illness of three days or more.

ARTICLE 31. FUMERAL LEAVE:

An employee shall be allowed three (3) working days with pay as
funeral leave days, not to be deducted from sick leave, for a death i
the immediate family. Immediate family is defined as follows:

Mother, Father, Step—-parents, Brother, Sister, Wife or Hushand, Son or
Daughter, Step-children, Grandparents, Mother—in=law, Father—-in-law.
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ARTICLE 32. TIME ANMD OME-HALF AKND DOURLE TIME:
(a) Time and one-half will bhe paid as follows:
1. For all hours over eight (&) in one day.
2. For all hours in exceess of the regular work weeh.
(b Double time will be paid as follows:
1. For all hours worked on holidays that are defined
in this Agreement in addition to holiday pay.
ARTICLE 33. HOLIDAY FROVISIONS:

(a) The paid holidays are designabed as follows:

NMew Year’s Day Thanksgiving Day

Memarial Day Day after Thanksgiving
4th of July Day before Christmas
l.abor Day Christmas Day

Veteran’s Day Day before Mew Year’s Day

Good Friday

Employees will be paid their current rate based on
their regular scheduled worlk day for said holidays.

()  SBhould a holiday fall on Saturday, Friday shall be
observed as the holiday. Should a holiday fall on Sunday, Monday
shall be observed as the holiday.

ARTICLE 34. FERSOMAL DAYS:

ALL full time employees shall be allowed four (4) personal days,
credited Januwary lst of each year. Each yearly allocation shall be
used during that years. There shall be no carry—over of unused
personal days from one year to the next. Al unused personal day
benefits will be forfeited on December 31 of each year.

The taking of Personal Days shall be approved by the Superviser before
taking.
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ARTICLE 38. VACATION ELIGIRILITY=:

1 YEAR SERVICE ~=ww—momemmmeee e 5 DAYS
2-4 YEAR'S SERVICE-~====—w=m=m== 10 DAYS
5 YEAR?S SERVICE-=-—-—-——ww—we—oo {1 DAYS
& YEAR?S SERVICE= === mmmmmmmeeme 12 DAYS
7 YEAR'S SERVICE=w-mmmmmmemmene 13 DAYS
8 YEAR?S SERVICE-wwm=mmw—mm—me—w 14 DAYS
9 YEAR?S SERVIDE e wmwm oo v 15 DAYS

10 YEAR?S SERVICE--—w——=mw—wewawe 1€ DAYS

11 YEAR?S SERVICE = wmm o e mon 17 DAYS

12 YEAR?S SERVICE~~wmmmmmmmmmnmw= 18 DAYS

13 YEAR?S SERVICE=r s s e e 19 DAYS

14 = ? YEAR?S SERVICE~—===—wrmmmw= B0 DAYS

ARTICLE 36. VACATION FPERIOD:

(a) Vacations will be granted at such times during the year as
are mubually agreeables between the Employer and the Employee.
Employees must sign up at least thirty 30) days in advance of the day
they want to uwse vacation in. The DPFW Buperintendent may waive thirby
(30 day sign up if it will not detrimentally affect Village
operations.

th) The Employer may buy up to one (1) week’s unused vacation if
requasted from the Employee providing that Employee has already used
at least two (2) weeks vacation in the benefit year.

() If an Employee becomes 111 and is under the care of a duly
licengsed physician during his vacation, his vacation will be
rescheduled. In the event his incapacity continues through the yeary
he will be avarded payment in lieu of vacation.

(d> Mo more than one Employee shall be on vacation at any one
time, unless approved by the Employer. In the case thalt two or more
Employees vequest the same date(s) for vacation, seniority shall
prevail.

(@) Employees will be allowed to acerue a maximum amount of
vacation time equal to twice their annual aceorual rate. Ry MNovember
Ly 1994, all employees will be at or below this cap or excess hours
will be deleted from the employee’s accrual.
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ARTICLE 37. PAY ADVANCE:

(a) If a vegular pay day falls during an Employee’s vacation, he
will receive that check in advance before geing on vacation.

(b)Y  An employee who is laid off or retired, or severs his
employment, will receive payment for unused vacation credit including
that acorued in the cuwrrent calendar year. A recalled employee will
resume his previocus accrual rabte at time of rehire.

(¢) Rate During Vacation:

Employees will be paid their current rate based on their
regular scheduled work day while on vacation and will receive credit
for any benefits provided for in this Agreement.

ARTICLE 38. MEDICAL COVERAGE, HOBPITALIZATION, DENTAL,
SAFETY GLASSES:

(a) The Employer agrees bto provide medical coverage for the
Employee and his family. Such coverage will ineclude $3 drug card.
The coverage is entitled Comprehensive Major Medical 100 (CHM 1000 .
$100/%200 deductible (Hospital/Medical cave) (Village Paid).

The Village further agrees to pay an additional deductible
for employees hospitalization to a maximum amount of $275/$530.

(b) Subject to paragraph (d) and (@) below, the Employer agrees
to provide hospitalization medical coverage for the Employee and his
family during an Employee’s absence as & result of illness or
job=inflicted injury for up to one (1) year of absence and one (1)
additional year for sach five (8) year's of service.

(¢) The Employer reserves the right to change cartiers so long as
the Employee receives the same coverage and the new carrier is
nationally recognized.

(d) ALt the initiation of each premium year, the Village will be
respansible for up to and including a 10% increase in premiums. The
employee shall be responsible for premium increases above 10X and up
to and including 20%. Any premium increase above 20% will be split
50750 between Village employee and Village.

(e) Job Required Safety Glasses will be paid for by the Employer.
(f) Subject to Health Carrier rules, retirees may participate iIn

the Empleyer Group Policy, reimbursing the Employer for all related
eXpenses.
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(g) The Employee shall be provided a dental insurance plan which
offers the following or equivalent.

Frlan Specification

Class I Renefibs Insurer Pays Fratient Pays
Diagnostic 100% 0%
Frreventive LoD %
Emergency Falliative 100% QK
Radiographs LOO® 0%

Class II Renefits

Oral Suwrgery 7% 2hK
Restaorative 7oK 2
Feriodontics 7oK Rax
Endodontics 7a% 2%

Class ITIY EBenefits

Frosthetic Appliances S0% GO%
Major Restorations GO HOX

Class IV Benefits
Orthodontics O 1004
Maximum Contract Benefilt - $800.00 per person total per contract
year on Class I and 11 Benefits.

ARTICLE 39. COMPUTATION OF EBEMEFITS:

ALL howrs paid to an Employee shall be considered as houwre
worked for the purpoese of compubing any of the benefits under this
Agreement (maximum) 2,080 hours per year.

ARTICLE 40. UNEMPLOYMENT INSURAMCE:
The Employer agrees Lo provide, through the services of the

Michigan Employment Security Commission, unemployment inswrance
coverage for all Employees under this Agreement.
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ARTICLE 41. CONTRACTING AND SUR-COMTRACTING OF WORK:

During the term of this Agreement, the employer shall not
contract out or sub-contract any work, in whole or in part, that is
regularly or normally performed by members of the bargaining unit that
would cause a reduction in the regular hours of the regular work
force, or that would cause a reduction in the regular work force
itself. If there exists a dispute, said dispute shall be submitted to
Step 3 of the grievance procedure.

ARTICLE 42. SUCCESSOR CLAUSE:

This Agreement shall be binding wpon the Employer’s SUCCRSS0TS,
assignees, purchaser, leasee or transferees, whether such succession
assignment or transfer be affected voluntarily or by the operation of
lawj and in the event of the Employer’s merger or consolidation with
another employer, this Agreement shall be binding upon the merged or
consolidated Employer.

ARTICLE 43. WORK PERFORMED BY SUFERVISORS:

The main function of Supervisory Staff is to provide direction to
Employees. However, nothing in this Agreement shall preclude &
supervisor from taking an active role in any aspect of service to the
Village so long as it does not eliminate overtime compensation
to staff. The supervisor may also respond to emergency calls
providing regular staff canmot be reached.

It is guaranteed by the Employer that such front line tasks carried
out by the Supervisor will not result in layoffs nor termination
necessitated by any documented reduction in work load.

ARTICLE 44, APPEMDIXES:

The following appendixes are incorporated and made a part of this
Agreement.

Appendix A - Pension

Appendix B - Job Level Description
Appendix C -~ Rates of Fay

Appendix D - Educational reimbursement
Appendix E - Uniforms

Appendix F -~ Cost of Living

Appendix 6 - Mileage
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ARTICLE 4%9. TERMINATION AMD MODIFICATIORM:

THIS AGREEMENT SHALL BE IM FULL FORCE AMD EFFECT FROM
171795 to 1R2/31/97 AND SHALL CONTINUE IN FULL FORCE ANMD EFFECT FROM
YEAR TO YEAR THEREAFTER UMLESS WRITTEM MOTICE SUEBMITTED TO THE ADDRESS
OF THE ASSOCIATION AMD/OR THE EMPLOYER, 60 WORKIMG DAYS IN ADVANCE OF
THE EXPIRATION DATE OF DESIRE TO CAMCEL, TERMIMATE OR AMEND THE
AGREEMENT, IS SERVED FRIOR TO THE EXPIRATION BY EITHER PARTY URPON THE
OTHER PARTY. THIS AGREEMENT SHALL REMAIM INM FULL FORCE AND EFFECT
DURING THE NEGOTIATION PROCESS INCLUDING AMY PERIOD EXTENDING FAST THE
EXPFIRATION FERIOD OF THIS AGREEMENT AMD UNTIL SUCH TIME A5 ROTH
FARTIES REACH A MEW AGREEMENT.
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ARTICLE 46. EFFECTIVE DATE:

THIS AGREEMEMT SHALL RECOME EFFECTIVE ON JAMUARY 1, 189395 A8
OTHERWISE FROVIDED INM ARPPEMDIXES QR RY THE ATTACHED LETTER OF
UNDERSTAMDING.

IN WITHESS WHEREOF, THE FARTIES HERETO HAVE CAUSED THIS

INSTRUMENT TO BE EXECUTED ON THE DAY AND YEAR FIRST AEBOVE WRITTEM.

STEVE BREECE, ASSQCIATION REFRESENMTATIVE

MYRONM WINTERS, ASS0CIATION REFRESENMTATIVE

Joseph W. Yuchasz, Village Fresident

Robert Feterscon, Village Manager

Michaal Husbhand, Councilmember

Fawline Truesdell, Councilmember

Sanford Marlatt, Councilmember

Alison Choeiniere, Councilmember

Daniel Reszhka, Councilmember

Katherine Bradfield, Councilmember

AFFROVED AT THE REGULAR COUNMCTIL MEETING HELD OWM MAY 15, 1995,
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APFENDIX "A"

THE FENSION PROVISIONS

MOW IN EFFECT FOR EMFLOYEES
COVERED BY THIS AGREEMENT
SHALL RE CONTIMUED.
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AFFEMDIX "E"

SIGHING CONMDITIONS

All pay rates as earned in accordance with this contract shall

as Tollowss

RATE
EMPLOYEE 1/71/9%5
STEVEN RBREECE 12.87
FRANMCISCO VASQUEZ 12. 47
MYRON WIMTERS 12.20

GEORGE SIWIRSKI (hired 10/2/95) 10.00

RATE

171796

13.30

13411

12.97

RATE

L7197

13.74

13.74

13.74

Mewly hired employees will henceforth have a starbing rate

af $3.00 per hour less than regular employees

in said job

e

description and will receive a $1.00 increase each anniversary
year, after which time they will be at the same hourly rate

as similar employees.
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AFRFPENMDIX "CY

EDUCATIONAL REIMBURSEMENT

An Employee will be reimbursed for tuwition, required course materials,
lodging, meals, and mileage for personal vehicle (at & rate allowed by
IRS) directly related to approved educational courses, braining
workeshopss o7 SEMINATS.

ALl cost associated with the acquisition of State Mandated
Commercial Driver’s License shall be borne by the Village.

The Employer will pay for lodging and meals directly related to the
taking of tests for licenses as required by the Village.

The Employees will have use of either the Village credit card or
recelive appropriate per diem allowances before sach Employer approved

Job related activity.

finy other claimed sxpenses must have prior Village Manager approval
with & recommendation from the Employee’s Bupervisor.
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AFRPENDIX "D"

UNIFORMS

Each new full time regular Employee shall be provided by the

Village four (4) work shirts, four {(4) work trousers and three (3)
T-shirts and one (1) waist cut or fuller cut woek jacket., Employees
shall wear such uniforms while working for the Villapge.

BI

and

3w

4G
the

5‘

(2)

The Employee shall be responsible for keeping the uniforms neat
clean.

The Village will provide and maintain coveralls for each Emnployee.

The Village shall replace any item deemed unusable or unsightly by
Village.

Each full-time employee shall be allocated two (&) long and two
short sleeve shirts, four (4) pair of trousers and one (1) work

Jacket on or about June lst of each year.
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