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ARTICLE 1.

AGREEMENT

1.1: This Agreement entered into this _~~ day of February,
1992, by and between the City of Ecorse (hereinafter referred to as
the employer) and the Police Officers Association of Michigan - POAM
- (hereinafter referred to as the Union).

1.2: The terms of this Agreement shaLL be retroactive -10 July 1,
1991 except as stated specificaLLy in anyone articLe.

1.3: That the City of Ecorse and the Union will share the cost
to provide a copy of the agreeillent to each member of the Union, pLus
fifteen (15) extras. In that the City is interested in having the
contract understood and followed by management, the City further agrees
to fm-nish conh-acts to all supel-vision in the police department.
Copies of all Gen~ral and Special orders wi LL be avai LabLe for members
to see.

ARTICLE 2.

PURPOSE AND INTENT

2.1: The intent of this Agreement is to set forth the terms and
conditions of employment, which wi Ll promote orderLy and peacefuL labor
relations for the mutual intere~t of EmpLoyer, its citizens and its
empLoyees and the Union.

2.2: The parties hereto acknowLedge the responsibiLity of Employer
and its Police Department to provide for the safety, protection, and
well being of all empLoyees and the citizens of Ecorse and' others who
may be within the City Limits. It is further hereto acknowledged by
the parties that this responsibility has been extended by virtue of the
Downriver MutuaL Aid Pact and encompasses same. ~oth the Employer
and the Union recognize that the primary obligation of the Police
Department is to serve the citizens. Furthermore, they are convinced
that effective Law enforcement activities depend upon personneL who
give good service under good empLoyment conditions, which conditions
include but are not Limited to rates of pay, hours of empLoyment, and
other conditions of empLoyment •

2.3: To ,these ends the City and the Union encourage, to the
fuLLest degree, friendLy and cooperative reLations between the
representatives of the City and the Union and the empLoyees.



ARTICl.E 3.

RECOGNITION

3.1: The Mayor a"d Council of the City of Ecorse recognize the
Union as the sole and e~clusive bargaining agent for non-supervisory
officers and command officers including Corporals, Detectives and
Patrolmen, Lieutenants, Sergeants, hereinafter referred to as Police
Officer(s), in the City of Ecorse Police Department, and the Mayor
and Council, agree to negotiate with the Union on items reLating to
rates of pay, wages, hours and conditions of employment.

3.2: The Unionrecoqnizes the Mayor and Counci 1 as its sole and
exclusive employer for collective bargaining, wages, hours and
conditions of employment. Furiher, the Union recognizes the Mayor and
Counci l as the sole and exclusive administrator of this colLective
bargaining agreement. The Mayor and Counci L may, from time to time,
desi~na1e its representative(s) to act in and on its behaLf.

3.3t Police Officers and Union representatives shaLL have the
right to engage in LawfuL concerted activities for the purpose of
coLLective negotiations or bargaining or other mutuaL aid and
protection, to express or communicate any view, grievance, compLaint or
opinion reLated to the conditions or compensation of public employment
or their betterment, aLL free from any ~nd all restraint, interference,
coercion, discrimination or reprisaL.

3.4: The mayor or Council, or any member of, cannot Hder
bargaining unit members to perform any future service outside of the
normaL duties and responsibiLities of a poLice officer. The Mayor and
CounciL wi LL recognize the department chain of command.
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ARTICLE 4.

REPRESENTATION

4.t: It is mutuaLLy agreed that in the interest of estabLi~hing an
order ly procedure f or the imp lementat ion of the pr ov is ions of the
Agreement, Employees in the bargaining unit shall be entitled to Union
repres~ntation on the following basis:

4.2: Presid~nt, Vice-President, Secretary and Treasurer in LocaL
Assoc iat ion and Stewards and A Lterna te Stewards eLected by Loca l
Association.

4.3: A shift Steward or an Officer from the LocaL Association
shall handle a grievance during the verbaL step. The union and/or an
officer of the Local A~sociation may handle grievances from the Chief
leve l on.

4.4: Stewards shall be full time members of the bargaining unit.

4.5: The Stewards and/or officers, during their working hours,
without either loss of time or pay, may investigate and present
grievances in accordance with grievance procedure including attendance
at speciaL confer~nces, after notification to their supervisors so that
arrangements can be made for their release. This priviLE'ge shaLL not
be denied unreasonabLy. Stewards and ALternate Stewards will not be
reLea~ed for simultaneous investigation of grievances, unless mutuaLly
agreed.

4.6: The Union and/or Officer of Local Association may perform the
follow ing:

A. Processing and investigation reported members'
grievances

B. Diff~rences concerning the intent and application
of the provisions of the Agreement.

C. Represent members at hear ings or p,-oceedings
affecting rights and/or benefits provided by this
Agl-eement.

D. Confer with locaL Stewards, Officers and Members
when rrecessal-Y.

E. Officers and Members covered by this Agreement who
have been eLected or appoint~d by the Union shaLL be
compensated at their reguLar rate for the time Lost
f,-om wod< during their reguLar working hours whi le on
official Union business in negotiation sessions with the
employer and without requirement to make up said time
(not to exc~ed five (5) empLoyees).



4.7: The employer shall meet for the purpose of collective
bargaining with a committee selected by the Union of not more then four
(4) members of the Local Association who shall be released from duty.
The Union may designate its spokesman.

4.B: If negotiations take place'during the time a member of the
Local Association's bargaining committee wouLd normally be wor~,ing, he
shall be compensated at his regular wage rate for such time.

4.9: Dur ing the term of th is Agreement, the Un ion sha ll inf orm the
Employer in writing of the names of the Stewards and Officers of the
Local Association. The Steward of any shift or Executive Board Member
of the Local A~sociation may repre~ent members in their grievance,
suhject, hOl~ever, to the operatiny needs of the Ecorse Police
Department. Such time shall not be unreasonably or at-bitrat-ily
withheld. Under the above conditions, the employee, if such activity
is during wor~{ing hours, shall be comp~nsated at his regular wage rate
without loss of benefits.

4.10: When Union Officers are re'luested by the Chief or Deputy
Chiefs to meet with them concerning,Union business, outside of duty
hours, those Union officers shall be paid for the time involved as
call-in-time.

ARTICLE 5.

WORK SCHEDULES

5.1: Work We~~: Forty (40) hours shall constitute a regular work
week for all officers.

5.2: Work day: Eight (8) hours shall constitute a regular work
day for all officers. Anything in excess wi II be declat-ed overtime to
be paid at the rate of time-and-one~half (1 1/2).

5.3: Leave DdYs: Normally leave days will be two (2) days
together except for Special Investi~ation Unit assignment or mutualLy
agreed between the City and the Union.
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ARTICLE 6.

MANAGEMENT RIGHTS

6.1: Manaqement r~serves all rights reLative to the utilization of
manpower, number of emp Loyees, sa lar ies, hours, transfers, etc., except
as provid~d in this agreement.

ARTICLE 7.

GRIEVANCE PROCEDURE

7.1: Whenever a Police Officer has a complaint or grievance, he
shall take it up first with the Union,

7.2: Step 1: The Union may file a grievance with the Chief of
Police to attempt to settle the dispute. The Chief shaLL answer the
grievance within fifteen (15) working days.

7.3: Step 2: If the grievance is not satisfactorily settled in
accordance with Step 1 above, it shalL be presented in writing by the
Union to the Mayor or his De$ignated Representative within fifteen (15)
wor~,ing days after the Step 1 response is issued.

7.4: Step 3: In the event the Union is not satisfied with the
disposition of the Mayors office, the Union may file the dispute with
the American Arbitration Association or The FederaL M~diatlun
Conciliaton Service for final and binding arbitration in accordance
with their rules.

7.5: The City and the Union shall share the cost of arbitration.

7.6: Grievances must be filed in writing within fift~en (15)
'/lodlingdays of the date of the incident or occurrence, fifteen (15)
working days from the date that the empLoyee has reasonable knowledge
thereof, giving rise to the grievance.

ARTICLE 8.

DUES DEDUCTION

9.1: The City shall deduct from Officers aLL initiation fees and
assessments AS certified by the Union and forward same to the POAM
authorized Treasurer each month. The authorization shall be
irrevocabLe for the term of this Agreement.



ARTICLE 9.

AGENCY SHOP

9.1: All Police Offic~rs shall be r~~uired as a condition of
continued employment to become a member of the Union for the duration
of this agreement or in lieu of membership shall pay to the Union the
e~uivaLent of Union initiation fees, dues and assessments as a service
fee. The City shall, upon written notification from the Union,
terminate any Police Officer not in conformance with this ~ection.

9.2: The Union agrees to indemnify and hold the City of Ecorse
harmless against any and all claims, demands, suits or proceedin9s
arising out of, or by reason of, any action taken or not taken by the
City in relia~ce upon the check off provision of this agreement or on
the collections of any dues deductions authorization furnished by the
Union to the City.

ARTICLE 10.

CONFERENCES

10.1 The Employer and a maximum of three (3) representatives of
the Union agree to meet as often as monthly or when mutualLy dqreeable
at a mutually convenient time to discuss working conditions, which are
generaL in nature and may affect the entire department. Such issues
would be those which would improve the relationship between the parties
and to discuss procedures for avoiding future g,-iel/ances.

ARTICLE 11.

UNION MEE:TINGS

11.1: Upon notifying the Chief, the Union may schedule and
conduct its meetings of Union members who al-e not on duty on Police
Department property and provided that it does not disrupt the duties of
employees or the efficient operation of the Department.

ARTICLE 12

UNION BULl.ETIN BOARDS

12.1: The Employer agrees to furnish the Union ade~uate buLletin
boards at such locations as shaLL be agreed between the Union and the
Department He~d. The boards shaLL be used for the following notices:

A. Such matters'that pertain to Union business and
ac1ivities.



ARTICLE 13

CONVENTIONS

13.1: The parti~s here1'o further agree that the four (4) members of
th~ bargaining commit1'ee of the Local Association, jointly or
severally, may a1tend one (1) State Convention and one (1) National
Convention, each year, during the term of this Agreement without loss
of payor other compensation or benefits and without cost to the City
for any expenses related thereto.

ARTICl.E 14.

PERSONNEL FILE

14. U An emp loyee covel"ed hereunder sha Ll t on his req.uest and by
appointment, be p~rmitted to examine his personnel file. An employee
shalL be given a copy of any Material in his file if it is to be used
in connection with a grievance or personneL hearing.

14.2: No material derOgatol-y to an empLoyee covered hereunder shall
be placed in his personnel file unless a copy of same is provided the
employee. The employee shall be given an opportunity to submit
explanatory remarks for the record.

14.3: An employee may re1uest that any derogatory material not
relevant to his employment be reviewed and destroyed after one (1)
year. The emp loy~et s depar tment head wi ll dec ide whethel- the mater ia l
wi II be retained or removed from his personnel jacket, but the
emp loyee' s emp loycnent histOl-y record sha LL not be a ltel-ed. If the
employee disagrees with his depariment head as to the relevancy of the
material, the employee may re~uest -that the Chief render a decision
on the matter. The Chief's decision shall be binding} provided,
however, any derogatory material more than five (5) years old must be
destroyed.

14.4: For purposes of privacy, employees shall be allowed to use
department address as personal address on all reports, complaints and
testimony.

14.5: In the event a letter of reprimand is removed and its
recol-ding expunged, an employee may, at any subsEiuent examination for
promo1'ion, respond that said employee has not been reprimanded.
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ARTICLE 15.

DISCIPLINE

15.1: To update the method of discipline within the depdrtment and
assure that all rights and guarantees are provided: The effiploy~r
agrees that in imposing discipline, the department wi II act in a fair,
consistent and e1.uitable manner and any punishment wi Ll be related to
the offense committed with due regard to circumstances of case and for
the employee's past record. The employer and department recognizes the
rights of employees and/or the Union, who may consider themselves
aggl-ieved by any discipline proposed, to raise such grievance through
the authorized grievance procedure.

15.2: The employer mutualLy agrees that in general, they will
follow the principals of corrective and progressive discipline.

15.3: No warning need be given in cases where cause for suspension
is dishonesty or drunkenness or use of narcotics, or for any employee
who has been served with a warrar.t for High Misdemeanor or Felony, or
has been indicted by a Grand Jury, and he/she may be suspended
forthwith.

15.4: Charges of violation of Rules and Regulations: Department
process must be brought about within thirty (30) days of said
occurrence or when the department should have known of the occurrence.

15.51 In all disciplinary proceedings, the employee shall be
presumed innocent until proven gui lty and the burden of proof on all
matters shall rest upon the employer.

15~6: An employee shall not be coerced, intimidated or suffer any
reprisals either directly or indirectly that may adversely affect his
hours, wages or working conditions as the result of the exercise of his
rights under this article.

15,7: Nothing contained in this Agreement shall be construed to
deny any Officer any rights, benefits, or beneficial procedures to
wh ich he, 01- she, may be ent itled under the Pl-OV is ions of the contract.

15.8: Written notification within a reasondble time shall be given
to the Steward or Union Officer after any disciplinary action is ta~:en
against any membel- which may result in any official entries being added
to his personnel file.

15.9: The notice shall specify acts for which discipline is being
imposed and the rules being violated and the disciplinary procedure or
Chief's hearing. The notice shall be sel-ved on the employee and the
Pre~ident of the Local Association and a copy sent to the POAM
office. The notice shoijLd include reference to dates, time and places.



15.10t The Chief's hearing shall be convened within thirty (30) days
of notification.

15.11t Discipline imposed by the Chief at the Chief's hearing may be
appealed by a member dil-ectly to step two of the grievaTlce procedure.
ALL appeals of discipline to step two shall be made within ten (10)
working days of the dispositiGn of the discipline.

15,12t Decisions of the Chief's hearing shall be made within a
re~sonable period of time.

15.13t The member shall have the right to review his personnel file
at any recisonable time. The member shall be furnished a copy of any
new entry, and shall have the right to initial or sign such entry prior
to its introduction into his file.

15.14t The Steward and/or other representatives of th~ Union shall
have the right to be p,-esent and, if ,-e'1.uestedby the member to
repre~ent the member at each and all levels of disciplinary
proceedings. Before any member shall be re1uired to make any written
statement or writ1en reply pertaining to any alleged misconduct on his
part, the matter shall first be discussed between the member and his
commanding officer. The member shall have twenty-four (24) hours after
such meeting to mdke the written statement. This shall not pertain to
departmental report forms.

15.15t All emp loyees sha LL be given warn ing of the ir wod, not be ing
up to par, and instruction on how to improve in writing.

ARTICLE 16.

RECORDS AND INFORMATION

16.1: Alll-eco,-ds, reports and other information pertaining to a
pending grievance or negotiations or arbitration or an involved
~mployeet shall be made available for inspection by the Union.

ARTICLE 17.

RULES AND REGULATIONS

17.1t It is mutually agreed that rules and regulations shall be
l-easonable and be administered in a fair and e.tual manner.
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ARTICLE 18.

NON-DISCRIMINATION

lB,l: The provisions of this agreement shaLL be appLied fairly and
e'luaLLy to all emploYt?es in the bargaining unit without favor or
discrimination because of age, sex, marital status, race, color, creed,
nationaL origin, reLigious beliefs, political affi liation or union
membersh ip •

18.2: The Ci ty agrees that there sha Ll be no coerc ion by
discrimination, interference, restraint, or coercion by the City or any
of its dgents, or servants, on behaLf of or against any of its
empLoyees becaus~ of membership in the Union.

18)3: An empLoyee of the Department who is found gui Lty of an act
of discrimination, as defined in Section 1 of this article, against a
member of the bargaining unit during the effective period of this
contract, shall be punished in accordance with government reguLation.
The penalty wi Ll be s~spension without payor separation from the
I1Etpartment.

18.4: No depar tment superv isor or l-ep,-esentat ive of the City sha ll
discriminate against an employee because he has joined, or has chosen
to be represented by the Union or taken part in any grievance procedure
or other hearings, negotiations, or conferences as part of the Union
recognized under the terms of this Agreement.

ARTICLE 19.
SAFETY CLAUSE

19.1: Safe Conditions: It is the intent of the parties that no
employee shall be re1uired to work under conditions which are unsafe or
unhealthy beyond the normal hazards inherent in the operation in
q,uestion.

19.2: The Employer shaLL have the sole responsibility to maintain
all e'luipment in a sdfe operating condition when furnished by the
Employer for use by the member in the performance of his assigned
duties.

19.3: Each officer assigned patrol or transporting people shall be
assign~d a prep radio at alL times. On duty Detectives shall have
radios avai LabLe.
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19.4: A safety committee comprised of one (1) member appointed by
the Union and one (1) member from the EmpLoyer shaLL be established for
the purpose of conducting reguLar monthly meetings in order to discuss,
recommend and implement safety procedures as they relate to the
equipment used by the members of this bargaining unit as supplied or
should be supplied by the Employer in accordance with the
recQm~endations of said committee.

19.5: All memhers shall be furnished shields to protect eyes and
ears while shooting on any range.

19.6: Because it has been found that range air contains lead
poison, the range air will be drawn outside as re~uired by State Laws.

19.7: No two (2) probationary officers with le$s than six (6)
months' seniol-ity shall work together, unless in the case of emergency.

19.8: Vehicles. If a vehicle should be determined by a shift
supervisor to be def~ctive or unsafe for use during any tour of duty,
no employee shalL be required to operate such vehicLe until the same
h~s been cleared, by a mechanic, as fit for the road.

19.9: Equipment. Proper equipment such as blankets, fire
extinguishers, and flares shall be made avai lable to alL employees on
duty, in patrol vehicles, during any normal eight (B) hour ~hift.
Other equipment stlch as ropes and pry bars shall be placed in the
cOlflmandvehicle. 'Before being placed on the road, each vehicle shall
be equipped with Push Bumpers.

ARTICL.E 20

POSITIONS - NEW OR CHANGED

20.1: If an agreement cannot be negotiated as to changes in
classifications or job descriptions or as the salary range for a new
classification or as to whether such new or changed classification
should be in or out of the bargaining unit, the matter shall be subject
to the qrievance procedure and a grievance may be fi led directly to
arbitration.

20.2: The above shall not include assignments, untess there is a
significant change in job description.

ARTICLE 21

TRADING TIME

21.1: The existing practice of allowing employees to trade days and
shifts shall be continued.



ARTICLE 22

POLITICAL ACTIVITY

22.1: Members have the same riqhts to participate in political
activity while off duty and out of uniform, as any citizen.

ARTICLE 23

SENIORITY
23. it Sen i0\- ity of a new member sha LL commence after the member has
completed his probation of two (2) years and shall be retroactive from
the date said employee is pla<.:edon the payroll as a police officer. A
member shall forfeit his senior ity rights only for the following
reasons:

A. He resiqns and does not rescind his resignation
within ten (10) days.

B. He is dismissed and is not reinstated by a court or
an arbitrator.

C. He is absent without leave for a period of five (5)
consecutive days or more (exceptions to this may be made
by the employer on the grounds of good cause for failure
to l-eport).

Ii. He retires.
E. He fai ls to return to wod: within ten (10) days from

the date of certified mailiny of recall notice.
F. He fai ls to return to work within the time limits of a

leave of absence or an extended leave of absence.

23.2: Seniority list shall be furnished to the Union by the employer
once each six (6) months.

23.3: Choice of furloughs shall be on a shift seniority basis as past
practices.

23.4: Seniority shalL be determined by the employee's length of
sel-vice whi le in the department. Time spent in the armed forces on
military leave of absence, other authorized leaves, and time lost
because of duty-connected disability shall be included.

23.5: In the event an employee is separated from the department as a
result of disciplinary action and subse1uently reinstated to his
position, his seniority shall be maintained from the original date of
hire.

23.6: Reniority shall carryover from one classification to another
with the bargaining unit positi~ns with the Ecorse Police Departilient.
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ARTICLE: 24.

LAYOFF AND RECALL
24.1: If it is necessary to layoff personnel because of lack of funds,
the following procedure will be follo~ed. It is understood that the
idea of last hired, first laid off shall be accomplished on a
department-wide basis.

24.2: Anyone to be laid off shall receive a written notice thirty (30)
days prior to any layoff.

A. First, all part-time aT~ temporary employees wi II
be laid off.

B. Seco nd, probat ionary personne l wi ll be la idoff in
inverse order of date of hire.

C. When it is necessary to layoff membel~S of the barga in ing
unit, the member with the lowest seniority wi II be laid
off f h-st.

D. The next lowest seniority person will be laid off next,
etc., etc.

24.3: No on~ will be hired either part-time, temporarY,or otherwise
unti l those who have been laid off have been brought back.

24.4: Recall: Employees last laid off wi II be the first to be
given the opportunity to return to work.

24.5: Seniority shall be retained by any laid off employee for a
period of two (2) years or for a period of months e1ual to the months
worked on the department before beiny laid off or whichever is less.

ARTICLE 25

JOB VACANCIES AND JOB ASSIGNMENTS

25.1 Jub vacancies and promotions shall be filled and jub
assignmeT,ts made upon the basis of seniority, provided the employee is
~ualified. The cl~im of any employee that he has been unreasonably or
unjustly transferred, reassigned, or denied a job opening shall' be
subject to the grievance procedure. This provision shalL incLude
promotion to the first position outside the bargaining unit.

25.2 Shift assignments shalL be on the basis of seniority.
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25.3 Job vacancies shall be posted for a minimum of ten (10) days
prior to the fi Lling vf the vacancy. A job vdcancy shall be filled no
later than twenty (20) days from the date of posting •

25.4: A vacancy for lieutenant in the detective bureau shall be
filled by the most senior person provided he is qualified dnd provided
further that he has at least six (6) months experience as a permanent
employee in the detective bureau.
25.5: An employee filling a job vacancy shall be subject to a
maximum of six (6) months probationary period in the new assignment.
At any time during the probationary period if it is determined that the
employee is not 1ualified, he shall be returned to his former position.

25.6: Every thirty (30) days during an employee's probationary
period, performanc~ report~ may be fi Led with the Chief. The employee
shall receive copies of any such reports.

25.7: Job vacancy is defined as a job created by transfer, promotion
or leave of absence over six (6) months, provided: That nothing in
this agreement s~all be so construed so as to deny the City the right
to abolish or leave positions v~cant.

25.S: A job vacancy is defined as a job created by separation,
transfer, promotion or leave of absence ov~r six (6) mon1hs.

25.9: Nothing in this Article shall apply to the filling of
temporary assignftlents or '/acancies in the special investigation unit
(narcotics, undercover, vice). A temporary unit assignment is defined
as one which lasts no longer than thirty (30) days.

25.10: No tests will be required for promotions during the term of
this contract.

ARTICLE 26

ADOPTION BY REFERENCE

26.1: The parties further agree that all provIsions of the Charter,
Police Department Manual, Ordinances and Resolutions of the City as of
the date of this contract, relatift9 to the woddng conditions and
compensation of officers are incorporated hel-ein by reference and made
a part hereof to the same extent as if they were specifically set
forth, providing they are not in conflict with ihe terms of this
agreement.
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ARTIClE 27

PART-TIME - AUXILIARY- RESERVE OFFICERS

27.1: Part-timet auxiliaTYt or reserve police officers shall not be
assigned poLice work which is normaLLy assigned to fuLL-time sworn
personnel. The described officers shaLL be reLegated to the folLowing
duties: Parking enforcementt towing, Miscellaneous Traffic and
Ordinance Control (not to include alcohol enforcement, radar speed
enfol~cement and 1/~hicle ar:cirlent investigation), Special Foot PatroLs,
and Sporting Events, Sr.hooL crossings, Counr.il security, Park patrolst
Bank escorts and Prisoner Transfer limited to the cou~ties of
Genesee, Lapeer, Lenawee, Livingston, Macomb, Monroe,
Oakland, St. CLair, Washtenaw and Wayne. Said officers shaLL not
be used to auqment shift personneL to avoid provisio~s of this Labor
agreement, ile. overtime. A Part-Time poLice officer is defined as an
individual who is fully certified to function as a Law Enforcement
Officer by the Michigan Law Enforcement Training Counsel in the State
of Mich igan.

ARTlr.LE 28

POLICE OFFICERS. BILL OF RIGHTS

28.1: It is recognized that the citizen's complaints against polir:e
officers must be investigated in order to preserve the integrity of the
profession. This investigation shall be carried out in an expeditious
and professional manner. Further, that the Constitutional Rights of
those individuals involv~d shall be preserved.

28.2: Whenever a member of the bargaining unit is under
investigation, or subject to examination or questioning by a commanding
and/or the appropriate bureau or unit for any reason which could lead
to di5ciplinary action, transfer or charges, such investigation or
questioning shall be conducted under the following conditions:

28.3: The 'tuestioning shall be conducted at a reasonable hour,
preferabLy at a time when the member is on duty. If such 1uestioning
does occur during off time of the member being questioned, he shalL be
compensated fOT such time in accordance with the overtim~ provisions of
the contract.

28.4: The member under questioning shall be informed prior to such
questioning of the rank, name and command of the officer in charge of
the investigation, the <f.uestioniTl9officers and all persons pl-esent
during the qup-stioning. All <f.uestions directed to the officer under
questioning shall be asked by one person at a time.

28.5 The member under investigation shalL be infol~med of the nature
of the investigation and see written charges, accusations or letters of
complaint and have time to discuss these with the Union and/or attorney.



28.6: Where charges against an officer do not involve a possible
violation of the criminal law, the officer if ordered to do so, shall
make a written statement in response within twenty-four (24) hours of
the receipt of the written charges, accusations or letters of
complaint. Failure to mahe such a statement may result in disc'iplinary
action.

28.7: Questioning sessions shall be for reasonable periods and
shall be timed to allow for personal Tlecessities and '"est periods as
are reasonably necessary; provided that no period of cuntinuous
'luestioning shall exceed one (1) hour without a ten (10) minute ,-est
period, without the member's consent.

28.8: The member under 'luestioning shall not be subject to abusive
language. No promise of reward shall be made as an inducement to
answering any q,uestions; nor shall his name, hOll'leaddress, or
photographs be given to the press or news media without his express
consent.

28.9: If a tape recording is made of the 'luestioning, the member
shall have access to the tape if any further proceedings are
contemplated.

28.10: If the member about to be questioned is under arrest, or
likely to be placed under arrest as a result of the questions, he shall
be completely informed of all his constitutional rights prior to the
commencement of any questioning.

28.11: Pr ior to any conversat ion perta ini ng to act ions of members
thai may result in disciplin~ry action to any member of this bar9aining
unit, the Union shall be present. Furthermore, if the membet- so
re'luests, the Un ion sha Ll represent the member.

28.12: A member of the bargaining unit may be re'luested or re,\uired
to subject himself to a polygraph ex~mination. A member shall not be
subject to disciplinary action for refusal to submit to a polygraph
examination, nor shall any said refusal reflect a presumption of guilt
or innocence.

29.13: No member of his bargaining unit shall be subject to
disciplinary action for appearing before a state or Federal Grand Jury
at which he presented tesiimony under oath and has been sworn to
secrecy.

29c14 If an employee is suspended or dismissed as the re5ult of
disciplinary action or becaur.e he is charged with the commission of a
felonYt the employer will continue to pay the employee's contractual
instil-ancepl-emiums unti l the suspension is resolved through arbitration
or court decision. If the employerts action is upheld or the employee
is found guilty of the charges alleged against him, 'then 'the employee
shall l-epay 'the City the money expended fot- conh-actual inslll-ance
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premiums which monies may be deducted from the employeests
accumulated sick leavet personal Leave, vacations and compensatory time
banks. The employer's obligation to pay the employee's contractual
insurance premiums shall b~ Limited to the amount of monies available
in the employee's accumulated sick Leave, p~rso"al leave, vacation and
compensatory timp. banks.

28.15: No member of this bargaining unit wi Ll be subject to
disciplinary action for taking part in poLitical activity when not on
duty and out of uniform.

28.16: The employer will represent a member aqainst whom a claim or
civil suit is brought for any act, action or omission arising out of
and in the course of his employment.

28.17: Any discussion or conversation occurring betwe~n a Union
Repre~entative and any member who has been charged with a violation of
the Rules and R~gulations or charged with any contract violation, 5hall
be privileged to the extent that the Union officer shall not be called
to testify as to said conversations in any arbitration or civil service
hearing.

ARTICl.E 29

EQUIPMENT

29.1: It shalL be the duty of the employer to ~ake availabLe to aLL
employees on duty during any normal tOUT of duty any equipment which
may be required such as helmets, night sticks, batteries, flares,
raincoats, shot guns, gun racks for cars, ammunition, and chal~,. In
addition, there will be provided fifty (50) rounds of .40 caliber per
'\uad'er to each employee for training purposes.

ARTICLE 30

NON-£CONOMIC NEGOTIATIONS

30.1: That the Union may negotiate non-economic items with the
appropriate City agency.

ARTICLE 31

WAGES AND RANK REQUIREMENTS

31.1: See Appendix A for wage schedule alld rank \"equirements.
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ARTICLE 32

UNIFORMS

32.1: The ~mployer shall provide each "newll uniformed member of the
department, at the expense of the enployer, the following etuipment:

A. (1) Comp. 3-ceLl f lash light
B. (1) Bucco Helmet (compLete)
t. (3) Uniform Trousers
Dc (4) Long SLeeve Shirts.
E. (4) Short Sleeve Shirts
F. (1) Tuffy Jacket
G. (1) Lightweight Jacket
H. (1) Pair Black Military Shoes
I • ( 1) Ra inc 0 at
J. (2) Ties and (1) Tie Bar
K. (1) CompLete set Black Plain Leather
L. (2) Namp. Plates
M. (1) Dress BLouse
N. (1) Belt
O. (1) Hat
P. Patche~ on shirts and jackets

32.2: It is further understood and agreed that if the empLoyer
re1uires additional equipment or supplies, it will be at the expense
of the empLoyer.

32.3: Articles of clothing or per~onal property damaged or
destroyed during the course of a member's assigned performance of
poLice duty as determined by the Chief, shalL be repaired or repLaced
at the e:<pemie of the t?mploye}-.

ARTICLE 33

GUN Al.LOWANCE

33.1: The City shaLL pay each police officer a gun allowance of
$668.00 annual.ly, and suc:h shall be paid to each employee during the
mQnth of his date of hire into the Ecorsp. Police Department.

ARTICLE 34

CLOTHING AND CLEANING ALLOWANCE

34.1: The City agrees to pay each officer a clothing allowance of
$300.00 per year and a cLeaning alLowance of $325.00 per year and such
allowance shalL be paid to the employee during the month of his date of
hire into the Ecors~ Police Department.
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ARTICLE 35

HOLTDAY PAY

35.1: That for each fiscal year the City shall include in the
annual salary of each Police Officer pay for fourteen (14) holidays per
year consisting of:

.A. New Year's Day
B. Martin Luther King's Day
C. Washingtonts Birthday
D. Lincoln's Birthday
E. Memorial Day
F. Independence Day
G. Labor Day
H. Columbus Day
I. Thanhsg iving Day
J. Christmas Eve Day
K. Christmas Day
L. Veteran's Day
M. Eastel-
N. General Election Days

35.2t That should any of the above days fallon a Police Officer's
regular work day, the officer shall be compensated at the rate of time
and one-half his regular base rate in addition to section 35.1.

35.3: That the traditional calendar day on which the holiday falls
shall be considered as the holiday under the provisions of holiday pay
section.

35.4: If for any reason other City employees are given a day or
pa,-t of a day off with pay, that is not a part of a day off with pay,
that is not a part of the agreement they have with the City, the City
shalL pay each member of the police department as follows:

A. If the day falls on a police officer's regular work day
the officer shall be compensated at the rate of double
his regular base rate.

B. If the day falls on a police officer's regular off day,
the officer shall be compensated at the l-ate of time and
one half his regular base rate.
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ARTICLE 36

HOSPITAL AND D8~TAL INSURANCE

36.1: Bargaining unit members, their man-ied spouse, and dependent
off-spring chi ldren eighteen (18) Years of age or yuunger: and upon
written application, dependent offspring children who are nineteen (19)
to twenty-five (25) years of age and attending fuLl-tiffie school, shall
be covered by and have the option to select Blue Cross-Blue Shield
MVF-2 Plan, (including the drug rider with a $2.00 d~ductibLe),
HeaLth ALLiance PLan (HAP), Health Care Network or any other
additional plans offered by the City of Ecorse. Specific details of
coverage may be obtained by contacting the Controller's office. The
above plans shall be paid for by the City, exr.ept employees selecting
the Blue Cro~s-Blue Shield plan wi II be re1uired to contribute to the
cost of this insurance in the following manner:

Employee's hired after January 1, 1980 selecting BLue Cross/Blue Shield
PLan will be re1uired to contribute to the cost of the insurance as
fo LLows:

SINGLE PERSON COVERAGE - $1B.00
nJO PERSON COVERAGE - $34.00 B1-WEEKL Y

FAMILY COVERAGE - $37.00 BI-WEEKLY

ArlY new hires wi LI be re'tuired to contribute for this coverage if
selp.cted.
Such monies shaLL be deducted from th~ Employee's wage on a bi-weekLy
basis.

36.2: Each member of the Ecorse Police Department and his or her
family, e~clusive of retirees, shall be covered by Blue Cross Blue
Sh ie ld [lental insura nee with $1,000.00 max imum and 75/25 co-pay, or
the eiuivalent coveraye. Specific d~tails of coverage may be obtained
by contacting the controller's office. The above plan shall be paid
for by the City, except that employee's hired after Janual-y 1, 19BO
wi II be re1uired to contribute to the increased cost of the improved
dental coverage if so selected, in the folLowing manner:

SINGLE PERSON COVERAGE - $2.B7 D1-WEEKLY
TWO PERSOI~ COVERAGE - $4.46 BI-WEEKLY

FAMILY COVERAGE - $7.07 Br-WEEKLY

Such monies shalL be deducted from the EmpLoyee's wage on a Bi-weekly
basis.

36.3: Each member of the Ecorse Police r~partment and his or her
eligible fami ly members, after his or her }-etirement shall be covered
by Blue Cross Blue Shield MVF-2 PLan (including the drug rider with a
$2.00 d~ductible) or they may select any other health plan offeloed by
the City, paid for by the City. Retirees are not covered by Dental
In5ur~nr.e. Any new hires after July 1, 1991 will be re1uired to
contribute to the cost of the BLue Cross Blue ShieLd Plans if selected
as stated in 36:1 and 36:2.



J ARTICLE 37

LIFE INSURANCE (DEATH BENEFIT)

37.1: The City shall provide each member of the Ecorse Police
Depa)-tment with a death benefit of Twenty Thousand ($20,000.00) Dollars
on or off the job. The benefit shall provide for double indemnity for
~ccidental death, whether occurring on or off duty. Additionally the
city shall provide the employees spouse with a death benefit of Two
Thousand ($2,000.00) Dollars and the employees dependent children with
a death benefit of One Thousand ($1,000.00) Dollars (under 6 months
$100.00). Retin:~d Department Il\embersshall have a death benefit
furnished by the City in the Amouni of Five Thousand ($5,000.00)
DoLLars. Retired Department members spouse and chi ldren shall have no
dea '~hbenef it.

ARTICL.E 38

OVERTIME PAY

38.1: Each Police offic:er shall be paid for aLL. the time worked
over eight (8) hours per day and for all days or parts of days worked
over the five (5) day w~ek. This pay shall be at one and one-half
times the ba5e-holiday rate of pay.

38.2: The police officer may at his option, re'luest and' receive, in
Lieu of overtime pay, compensatory time at the raie of one and one-haLf
times the hours w~rked. ALL employees wi II be allowed to carry a
maximum of eighty (80) hours compensatory time on the books. All hours
earlied in exc.ess of eighty (80) hours shall be paid in cash, monthly.

38.3: Double Back: Police officers who work the day shift starting
Sunday mornings and report back to work on the Sunday midnight shift
shall receive an additional three (3) hours pay at straight time rates.

38.4:
ove)-time.

The department will make a sincere effort to e1ualize
The overtime list shalL be posted.

38.5: The City will not chanqe the work schedule resulting in the
los~ of overtime.



J ARTICLE 39

CALL BACK

39.1: Call in. Employees called back to work after they have
completed their regular eight (8) hour tour of duty or if called back
on their reguLar day off, shalL receive one and one-haLf (1-1/2) time
for aLL hours but in no case Less than three (3) hours minimum at time
and one-haLf, providing it is not conti~uous to their reguLar work
scheduLes.

39.2: Call-In - Emergency. "Emergency Call-in" shaLL be defined as
the specific re'tuest of the Chief or his designee for an employee to
l-eturn to duty in the instance vf an emergency. Emergency sha Ll be
defined as, but not Limited to: civi L disorders, naturaL disaster,
emergency status decLared by an agency of competent jurisdiction, etc.
In such instance, an empLoyee shall be paid time and one-haLf his
regular rate of pay.

39.3: Tests. Where an officer is called to the station to.give a
t~st for which he is trained or is req,uired to ma~'e any court
appearance, he shalL receive call-in pay at time and one-half his
regular rate of pay, notwith~tanding the fact that such work is
performed during time co"tig~ous to the officer r~gular work schedule.

ARTICLE 40

COURT TIME

40.1: That each PoLice Officer shaLL receive his regular rate of
pay for all court appearances whi le such court appearance is during his
nurmally scheduLed shift and will receive time and one-half for such
appearance if the officer is scheduled for off duty time. If court
appearances ~re during off duty time the minimum payment for Local
court appearances shaLL b~ three (3) hours at one and one half (1-1/2)
times the officers regular rate of pay and for court dppearances other
than the 26th District Court, Division 2 the minimum shall be four
(4) hours at one and one haLf (1-1/2) titt'lesthe officers regular rate
of pay.

ARTICLE 41

S~IFT DIFFERENTIAL

41.1: Each PoLice Officer shaLL receive a shift differentiaL of
thirty-five cents ($.35) per hour for the afternoon shift, and forty
cents ($.40) per hour for the midnight shift.
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ARTICl.E 42

VACATIONS

42.1: After one (1) yeart saven (7) vacation days. After two (2)
years, fourteen (14) vacation days. After three (3) years and over,
twenty-eight (28) vacation days. Eligibi lity: Each bargaining unit
member shall be eligible for vacation each year after he or she has
been in the continuous employ of the Citt fur not less than twelve (12)
contirluous months. Each year thereafter that a bargaining 'unit member
wo\-ks one thousand six hundred <1,600) sh-aight time hours he/she shall
then be eligibLe for a fulL vacation. Bargaining unit members who
perform less than one thousand six hundred (1,600) straight time hours
shalL receive a pro-rated vacation. Provided however, that any
empLoyee absent from work for reason of duty related ilLness or injury
shall be credited with such period of absence as if such period had
been worked for the purpose of this vacation eligibiLity provision.
{Ietel-mination of duty reLatedness shaLL be consi!:»tentwith
eligibi lity for Workerts Compensation.

42.2: A police officer shall receive a full dayts pay for each
vacation day.

42.3: After compLetion of fifteen (15) years an empLoyee shall
receive one (1) additional vacation day with pay.

ARTICLE 43

SICK ANn FLEX DAYS

43.1: EmpLoyees wi II be aLlotted six (6) flex days per year,
accumulative to not over 40 days, and such days to be granted at the
commencement of each contract year. The current sick day bank to be
frozen and used only in the event an empLoyee has aLready utilized his
six (6) flex day per year allotment. AdditionaLLy, the City wiLL pay
one tenth (1/10th) of the bank remaining each year in the month of
July to the employee until, through sick day use and/or 5ubpayment,
the bank has been reduced to forty (40) days. It is understuod that
twenty-four (24) hour notice will be given when taking a fLex day for
other then sickness. Management may re1uire proof of ilLness when flex
days are used without twenty-four (24) hour notice given.

ARTICLE 44

DETECTIVE BURt AU EXPENSE ACCOUNT

44.1: That each police officer who is a member of the Detective
Bureau, shall receive an expense account of $45.00 per month for
expenses. Such vouchers shall be maintained by the individual officer
invoLved, and shall be presented to the City upon demand. Each officer
affected shall submit monthLy the totaL amount of expen~es cLaimed.



ARTICLE 45

STAND-BY PAY

45.1: Each police officer who is a member of the Detective Bureau
or who is train~d as a Breathalyzer Operator shalL receive the sum of
$225.00 per year as compensation fur being on stand-by duty provided
that there shall be no duplication of stand-by pay for any police
officer. The above to be paid in July of each year.

ARTICLE 46

BEREAVEMENT PROVISION

46.1: That a member shall be granted three (3) working days off when
a bereavement occurs in order to attend the funeral of a spouse,
father, mother, brother, sister, father-in-Law, mother-in-law,
daughter, son or stillborh,childJ also spouse's brother and sister,
both sets of grdndparents, stepparents, and step-ch ild\-en.

46.2: If death occurs over three hundred (300) miles away or in an
unusual hardship case, an additional two (2) wor~{ing days may be
granted with permission of the Chief of Police.

46.3: That should bereavement occur during period of vacation, an
additional three (3) working days shalL be alLowed such member over and
above vacation time.

ARTICLE 47

PHYSICAL EXAMINATIONS

47.1: The City shall, at is expense, provide each empLoyee upon
re~uest a complete physical examination once every two (2) yedrs. The
place and persons giving the examinations to be ayreed upon by both
the City and the Union.

47.2: The City shall, at its own expense, provide each employee
with a copy of the physician's report within twenty (20) days of its
rec~ipt by the city.



ARTICLE 48

MILITARY SERVICE

48.1: That an officer who is an active member of the National Guard
.or any Reserve Uni1, and who is called to serve with his unit for any

reason, will be compensated by the City, whi le such duty lasts up to
and including thirty (30) days. The officers seniority will continue
"lhile he serVE'S up to th irty (30) days. The amount compensated by the
city wilL be the difference between mi litary and regular pay.

48.2: That any officer who is drafted to serve his country as an
ar.tive mElmber oJ armed f o\-ces sha Ll r ece ive full c\-edit toward his
seniority for the time spent.

ARTICLE 49

PRIVATELY OWNED \)EHICLE

49.1: If a police officer is directed to use his privately owned
vehicle for any police purpose or to transport himself to and from a
school he is attending at the direction of the Chief of Police, he
shalL be compensated at the rate of <$.25) per miLe at the expense of
the City.

ARTICLE 50

EDUCATION

50.1: Police officers wilL be reimbursed for tuition and books
needed for any approved course related to the police field upon
successful completion of the course.

ARTICLE 51

UNEMPLOYMENT COMPENSATION

51.1: Any member who is laid of for lack of work or funds shall
receive the same benefits under the same rules, regulations and
statutory requirements as if the Michigan Unemployment Compensation
Act, being MSA 17 501 et sei, as amended, applied.



J ARTICLE: 52

WORKER'S COMPENSATION

52.1: In the event any employee is sick or is injured in the
performanceof his duty as a police ufficer, whether during scheduled
hours or otherwise, he shall receive the difference between his fuLL
pay and his WOl-ker's CompeTlsation for the period of his disabi lity in
accordance with the procedures in the Police Department manual and the
City Charter for up to two years.

52.21 All present benefits shall be maintained with the exception
of Hospital, Medical and Dental benefits where the Employers obligation
to pay such benefits will terminate after two years.

52.3: No sick days shall be deducted for duty-connectedsickness
or injury.

52.4: If a determination is made that any sickness or injury is
duty connected, all sick days used shall be r~turned to employee.

ARTICLE 53

MATERNITY LEAVE

53.1: A member shall notify her supervisor when she has medical
proof of pregnancy. She may continue in regular employment until her
personal physician certifies her personal safety may be endangered
through continued regular employment. If the member desires to
continue working and her physician certifies she is able to perform
non-hazardous duty, the Chief shall temporari Ly assign her to such
work.

53.2: While maternity leave is unpaid le~ve, when a member
comm8nres her Leave, accumulated sick days may first be uti lized, upon
expiration of sick days, she may uti lize accumulated holiday and annual
leave. Upon expiration of all such time, or at her re1uest, she wi II
be placed on an unpaid leave of absence unti l her physician determines
she is capable of performing the duties of the regular employment. An
unpaid leave of absence for maternity shall not extend more than six
(6) months following termination of pregnancy. The member shall return
to her former job assignment and classification and seniority shall be
retained.
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ARTICLE 54

PENSION

54.1: The pal-ties adopt (but only to the extent not superseded
herein) by reference, the provisions of Chapter XV, the City of
Ecorse Charter, titled Pensions and Disabi lity Benefits for Policemen
and Firemen provisions, sllbject to the following additions and/or
modifications, it being understood and agreed that no employee covered
under the terms and conditions of this Collective Bargaining Agreement
shall receive a reduction in any pension amount by reason of any of the
terms and conditions set out in this section of this Collective
Bargaining Agrepment, and it being understood and agreed that to the
extent of any conflict between the pension provisions of the Charter
and this Collective Bargaining Agreement, the terms of this Collective
Bargaining Agreement shaLL be controlling and shall supersede the
Charter provisions.

54.2: All pension benefits shall be fully vested in each employee
aftel- ten (10) years of service with the City of Ecorse. Ali employee
who has less than ten (10) years of actual service, whose employment is
terminated, voluntari ly or involuntarily, through other than disability
injl1l-y,shall be entitled to return of aLL contributions made by that
employee under the pension plan. Benefit entitlement shall commence at
age sixty (60) years, and the same shall not inure to other persons •

54.3: (1). The pension trust fund shaLL be under the supervision
and management of the Board of Trustees of the Pension Fund Board which
shall have the authority and duty to manage and administer the pension
trust fund in accordance \lIiththe powe,'s, duties and limitations as set
forth in Public Act 55 of 1982 (HCLA 38.1121 et se.l,.MCL 3.981
(112) et se'l.), other .]pplicable law, and as set forth herein. The
Board of Trustees shall be vested with the general administration,
management and responsibility for the proper operdtion of the pension
trust fund.

(2). The monies and investments of the pension fund shall be
used for no purpose other than payment of benefits under the pension
system and the payment of expenses for maintaining and investing the
funds of the system and properly managing and operating the system in
accordance with applicable law.

(3). In addition to the authority, duties and
responsibilities set forth above, the Board of Trustees shall: (1)
Ca lcu late and cert ify the annua l pens ion benef its due any e li 9 ib le
retiree from the Police and Fire Pension Fund, consistent with
applicable law and applicable collective bar9aining agreements;
(2) Make rules and regulat iOTIS necessal-y to the proper conduct of the
business of the pension trust fund; (3) Retain legal, medical,
actuarial, clerical, or other services as may be necessary for the
conduct of the affairs of the pension trust fund and make compensations
for the services retained; (4) Cause amounts, as authoriz~d to be
d~ducted from the salaries of active members of the retirement system
and be paid into the pension trust fUndi (5) Certify to the City
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councilt the ampunt to be contributed by the CitYt as provided by
applicable law; (6) Keep and maintain accurate records or
corre~pondencet investments and other business transacted by the
Pension Fund Boardt and copies of such records wi Ll be fi Led with the
City Clerk; (7) Hold meetings at least once a month and conduct
meetings in accordance with the Open Meetings Act of the state of
Michigan, (8) Disburse the pensions and other benefits payable under
this act, and (9) Provide or cause to be provided actuarial reportst
investment reports and copie~ of the minutes of meetings of the Board
of Trustees to the City Clerk.

54.4: The Pension Board shall undertake to apply for a
determination Letter from the Internal Revenue Service which letter
wilL provide that the pension system is a qualified plan pursuant to
applicable sections of the Internal Revenue Code and the City shall do
all necessary and required to aS5ist in obtaining said determination
Let te\- •

54.5: It is agreed by the City and the Association that the pension
plan and trust has been created for the exclusive benefit of the
members and beneficiarie5 as set forth herein. The funds thereof have
been esiablished for the benefit of the members and the operation of
the pen~ion system. No part of the principal and income of any of the
funds of this pLan and trust shalL revert or be returned to the City
p\-ior to the satisfaction of all liabilities hereuTlder to all memberst
beneficiaries and anyone claiming by or through them.

54.6: Employees covered under the terms and conditions of this
Collective Bargaining Agreement who have accru~d 25 years of Service
with the City may retire with fulL pension benefits regardless of age.

54.7: Thp parties are aware of the legal r~1uirements applicable to
the funding of public employee retirelftentsystems. The BOCi\-dof
Trustees shall retain an ac"luary and arrange for actua\-ial evaluations
annually or as determined by the Board of Trustees. Such actuarial
evaluations shall determine what amountst if anYt would be necessary to
pay into the pension plan in accordance with the State constitution
(Article 9 Section 24) and any other applicable federalt state or Local
law. The City shall then continue to pay, from its general fund or
otherwise, any amounts neces5ary to cause the pension plan to become
actuarially sound. An actuarial report shall be made yearly.

54.8: Compulsory Retirement:

• Any Fireman or Policeman who attains the age of Sixty (60)
years shall be retir~d and pensioned as herein provided, irrespective
of Len~th of service.



2. Medical Director:

3. Application for B~n~fits

(A) The Board of Trustees shall appuint a physician to serve
as Medical Director of the Retirement system who shall serve at the
pleasure of the B<lard of Trustees.

1. Total Disability Defined1

Applicdtion for pensions shall be made to the Board of
Trustees with an informational copy fi led with the City Clerk for
transmittal to the City Counci l. The application for pension shall be
made on a forro approved by the Board of Trust~es and such application
shaLL name medical persons aTld facilities having medical information
regarding the applicant. Such application form shall include medical
authorizations and releases to be signed by the applicant enabling the
Board of Trustees to obtain medical reports to be submitted to the
Board which will become part of the pension file of the applicant. The
applicant shall submit to a medical examination by the Medical Director
as scheduled by the Medical Director.

The Board shall re1uest the Fire andlor Police Department to
pl-ovide all avai labLe applicabLe medical rf:cords which shall be added
to the memberts pension file. The pension fi le with the medical
history shall be submitted to the Medical Director who shall review
such pensioh fi let examine the applicant and report his medical
findings, conclusions and recommendations to the Board of Trustees.
The Board of Trustees shall grant or deny the application for
disability benefits after the Board's review of the written report of
the MedicaL Direr-tor.

(B) The Medical Director shall arrange for and pass upon all
medical eXdodnations re.tuired; sh.lll investigate all e~sential
statements and certificates by or on behalf of a member in connection
with application for disability retir~ment and in connection with all
applications for death benefits, and shall report in writing to the
Board of Trustees his conclusions, medical findings, and
recommendations on matters referred to him.

The te\-m IItotaLLy disabledll hf:rein used shaLL be construed to
mean physically unable from any cause, either violent, accidental or
natUl-al, to pedorm his ufficial duties. A person totaLLy disabled
shall be considered to have a total disabi lity.

54.91



•

4. Medical Board of Review

(A) If the Board of Trustees, the disabi lity applicant, or
any beneficiary shall disagree with the medical findings of the Medical
Director, the Board of Trustees on it own motion mayor on petition of
any such disabi lify applicant, beneficiary shall ref~r the matter in
dispute to a MedicaL Board of Review consisting of three (3) physicians
or surgeons, of whom one (1) shall be named by the Board of lrustees,
one (1) by the affected disability applicant or beneficiary, and the
third by the two (2) physicians so named. Any referral to a Medical
Board of Review shaLL be made within thirty-five (35) days of the
Board's grant or deniaL of disabiLity benefits. The Medical Director
shalL in no case be a memuer of the Board of Review. The two (2)
members of the Board ~f Review named by the Board of Trustees and the
disabi lity applicant shall be named within thirty-five (35) days after
the fi ling of such petition. The two (2) physicians shall promptly
mutualLy a9re~ to the selection of the third member of the Medical
Doal:d of Review. The Bo~rd of Review shall promptly examine the
medical findin9s in dispute, may examine the member, and shall within
sixty (bO) days from its appointment file with the Board of Trustees a
written report of its findings, which shaLL be finaL and binding as to
the medical findings. The reasonable expense of such Board of Review
as determined by the Board of Trustees shall be paid from investment
earnings of the Retirement System.

5. Total Disability Pension

If a member shaLL become totaLLy disabled for duty as a
poLice officer or firefighter, by reason of injury, illness or
disease resulting from any cause, on written application to the Board
of Trustees by or on behalf of such member or by tile head of his
Department, such member shalL be retired: pruvided (1) the MedicaL
Director, after examination of such member, makes medical findings
supporting the memberts iotaL incapacity and recommends to the Board of
Trustees that th~ member be retired un disabi lity and (2) no Medical
Board of Review is reiuested seeking review of the findings of the
MedicaL Director.

b. Total Disabi lity Benefits

Any fireman or policeillan subject to retirement as set forth
in this agreem~nt shall upon his own application and ffidY upon the
application of the Department Head be retired on a pension of sixty-two
and one half (62-1/2X) percent of his average monthly rate of pay
determined over the period of three (3) years proceeding the date of
his totaL disabi lity provided that if he is determined to be totally
disabLed before he has served a period of three (3) years, said pension
of sixty-two and one half (62-1/2%) percent of his average monthly rate
shall be determined over the full period of his employment.



7. Termination of Disability

Any Fireman or Policeroan whose retirement for disabi lity has
been effectuated or terminated shall at any time upon the reiuest of
himself or 'the Board of Trustees, be re-examined by the Medical
Director who shall report his findings, conclusions and recommendations
to the Board of Trus'tees. If the Board of Trustees, after receiving
the report of the Medical Director, shall find that said totaL
d isab iLi ty ha'l'ceased, then such F irema n or Po licema n sha ll be ret ur ned
to duty at fulL pay, provided, however, that such former empLoy~e has
not waived his rights 'to re-employment by the City of Ecor~e via
written agreement as part of a redemption settlement or oth~rwise
between such fireman or poLiceman and the Ci'ty.

B. Partial Disability-Defini'tion/Benefits

No benefits shall be paid from the Retirement System for
partial disabi lity. A member who is partially disabled shall be
entitled to apply for Worker's Compensation benefits.

9. Records

The Board of Trustees sha ll keep a record of all its
proceedings, including a complete history and record of the action of
its Board in gl-anting or denying pension benefits and shall provide
such information to the City Clerk.

10. BuriaL Expen~e

If death results to a meffiberbefore his retirem&nt because of
the contracting of any disease or illness or the suffering of any
injury as a result of occupation whi le in the performance of duty,
there shall be paid from the Pension Fund in addition to the benefits
hereinbefore provided, the reasonable expense of his burial not
exceeding the sum of Three Hundr~d ($300.00) Dollars.

11. Survivorts Benefits

If any Fireman or Policeman of the City of Ecorse shall die
from any cause, either before or after service or disability
retirement, a pension in the same amount provided by this Agreement
shall be paid to his widow or children as additional payments for
services rendered as follows1

(1) If such Fireman or Policeman leaves a widow; then to said
widow until her death.

(2) If such Fireman or Policeman leaves no such widow, or if such
widow shall later die, then his surviving chi Ldren under eighteen (18)
years of age, e~ch to share eiually, unti l he or she attains the age of
eighteen (18) years or dies, whichever occurs first, including
posthumou~ children if such person dies before retirement, and
excluding any chi ld.l-enborn after reti,-ement.
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12. Re-Examination of Beneficiaries

(A) Once each year during the first five (5) years following
retirement of a member on a disabi lity pension or a disability
retireme"t allowance and at least once in every three (3) year period
thereafter the Board of Trustees may, and upon his ap~Lication, shall
re1uire any disability beneficiary, if he would not then be eligible
for a service retirement allowance had he_remained in active servicej
to undergo a medical examination; such examination shaLL be made by, or
under the direction of the Medical Direc.tor at a place to be fixed by
the Board of TI'ust~es. Shou ld such d isesbil i ty benef ic iary. refuse to
submit to such examinationJ his disabi lity pension or disabi lity
retirement allDwance may be discontinued unti L he shall submit to such
examination and should such refusal continue for sixty (60) days, all
his riyhts in and to a pension may be revoked; revoked by the Board of
T\-ustees. If on medical examination of the beneficiary, the Medical
Director reports, and the report in concurred in by the Board of
Trustees, that the beneficiary is physically able and capable of
resuming active duty as a Policeman or Firemant he shall be restored to
such duty and his disability pension shall cease. Such member so
restored to active duty shall be returned to duty in a rank or grade
equivalent to or higher than the rank or grade in which he was serving
at the time of his Last retirement and his compensation shall be that
p\-ovided for the rank or g'rade in which he is restored to service. It
shalL be the duty of the City to restore such member to duty forthwith
provided, however, that such member ha~ not waived his rights to
re-employment by the City via written agreement between such member and
the City.

(B) If the Board of Trustees shalL find that a disability
beneficiary is en<]agfi:din a gainful occupation, paying more tllan the
difference between his last compensation as an active employee and his
disabi lity pension, the amount of his pension shalL be reduced to an
amount, which together with the amount earned by him, shall eiual the
amount of his last compensation. Should his earnings be later changed,
the amount of his pension may be furth~r modified in like manner.

(C) A disability beneficiary, who shall be reinstated to
active service, as provided in this sectiont shall from the date of
such restoration again become a member of the pension fundj and he
sh-aLl contt-ibute to the Fund thereafter in the same manner and at the
same rate as he paid prior to his disability retiremen1. Any prior
service on the basis of which his services were computed at the time of
his retirement shall be restored to full force and effect, and he shall
be given service credit for the period of time he was in retirement due
t~ such disabi lity, except in the case of nonservice connected
d i sab i L i ty.

13. Medical Board of Review

As to alL applications under this Article, the medical
findings of the Medical Boaruof Review shall be binding on all
parties.



14. DisabiLity Pension Offset by compensation Benefits

Any amounts which ma'y"be paid under the provisions of any
workmen's compenfiation, or pension, or similar law to a ffiember,or to
the dependents of a member on acrount of any disahi lity or death, shall
be offset against any payable out of funds provided by the pension
trust fund under the provisions of the pension trust fund on account of
dis~bi Lity or death.

54.10: The City acknowledgefi that trustees have a legal duty to
meet thei~ fiduciary obLigations to the trust fund, its members and
beneficiaries and from time to time wiLL attend court hedrings, other
meetings re~ative to business of the pension trust fund, and
educationdL conferences and seminars. The City agrees that should such
meeting and/or hearing dates occur on days that any trustee is
scheduled to perform his duties as police officer, firefighter or
co~trolLer, such trustee shall be excused with pay to perform his
du1ies as pension fund trus1ees. It is agreed, however, that
attendance at pension educationaL conferences and seminars shaLL not
exceed six (6) paid working days per year for eJch trustee.

54.11: Effective JuLy 1, 1988, the Board of Trustees of the pension
trust fund shall use a formula whereby the Board uti lize total earnings
for the consecutive 36-month period of efuployment selected by the
Employee (e>.cluding any I.ump sum payments which is riot applicable to
that period), divided by 3, multiplied by 2.5~ multiplied by years of
service, divided by 12, determin~s the mo~thly pension benefit. The
retiring employee shalL rec~ive annual pension benefits payable monthLy
in ~aid filonthlyamount subject to the foLLowir.9 maximum 65};
1im itat ions.

54.12: The value of ~ny unufied sick leave amounts, vacation time,
standby pay, comptime, and any unpaid balance for longevity, gun
aLLuwance, food and cLothing aLlowance shall be paid in cash to the
retiree by the City from city generaL funds within 30 days of the
effective date of retirement.

54.13: Effective July 1t 1988, Plan shall become a
non-contr il>utory plan and the emp loyees sha 1L not be re'tuired to ma~~e
any contr il>utj on. The emp Loyer sha L1 fund the p Lan as provided by the
Circuit Court Judgement Levy unti L such time as the Court Judgement
Levy is satisfied at which time the provisions of 54.07 will be in
effect.

54.14: A full retirement is an employee within at Least 25 years
service (which can incLude miLitary service per articLe 54.19 if
purchased) or disabiLity retirement. The formuLa for a fulL retirement
is explained in 54.11. ALL empLoyees with at least 20 years of service
(which can incLude miLitary service per article 54.19 if purchased) but
not yet 25 years of service may take an early retirement. This
retirement will be reduced by 2.5~ or the fraction thereof for each
year short their fuLL retirement. For example, an employee on his
20th yellr anniversa)-y would select his 36 consecutive month pel-iod,
divided by 3, multipLied by 50~, divided by 12, determines his monthly
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pension benefit.

54.15: All employees who are covered under these terms and
conditions of this Agreement, dhd who either r~tire at full pension
benefits or an eal-ly retirement benefit shall receive both health and
life insurance as described in this Agreement.

54.16: Applications for either a full retirement or any early
ret irement, sha LL be made to the Boal-d of Trustees with an informat ion
copy filed with the City Clerk for transmittal to the City Council.

The retirement options may be selected at any time by the
employee.

54.17: Unless contrary to Michigan Law, all employees hired after
January 1, 1980, and including those hired after the signing date of
this agreement, shall come under the HERS Plan B3, F-50 (25 years),
FAC 3, and earn benefits accordin9ly under that plan. The retirement
earned percentage will be adjusted to 2.35X with 25 years regardless of
age adjusting said plan.

54.19: Employees may elect to transfer to MMERS Pension Plan B3,
FAC3, F-50 (25 years) and earn benefits accordingly under that plan
and have all past employee contributions to Ecorse Police & Fire
pension plan refunded to employees by the Ecorse Police ~ Fire
Pension System.

54.19: Employees may purchase upon approval of the City Council a
maximum of four (4) years mi litary service in the same manner as
allowed in the City's HERS plan.

ARTICL.E 55

LONGEVITY

55.1: All City employees who have completed twenty (20) or more
years of service on November 1, 1959, shall be entitled to payment in
the amount of $500.00, i.e.:

(a) $400.00 computed at $20.00 per year, plus
(b) $100.00 base longevity pay fur each City
Employee and annually thereafter on November 1, as
long as they remain in the sel"vice of the Employer.

A. All employees with les~ than twenty (20) years of
service shall be entitled to paym~nt in the amount of
$20.00 per ye~r for each year of completed service,
plus a $100.00 base Longevity pay, payable annually on
November 1 as Long as they remain in the service of the
Employer.

B. Under no circumstances shall any advance payment be
made, nor shall an employee be entitled to more than
one payment in any twelve (12) month period.



c. Seven (7) or more months service in the starting year
of employment at full time based on a forty' (40) hour
work week shall 1ualify that period as a full year ~f
sel-Vice.

D. On or after November 1, an employee must be on the
payroll on that longevity date to be entitled to
longevity payment, except in the case of the death
of the efuployee or th~se employees placed on the
retil-ement list, in which case, they (or their
beneficiaries) shall be entitled to payment if their
completed work period is e~uaL to seven (7) months or
more.

E. Any employee on leave of absence without pay on
November 1, shall be entitled to Longevity pay in the
amount of $20.00 per year for each year of completed
service, plus the $100.00 base longevity pay during
the fiscal year in which such leave of absence occurs,
if he or she subsequently returns to the employ of the
City, in which case the employee7s accumulated service
record shall show a deduction of the months that the
employee is on a leave of absence.

F. For the purpose of computing Longevity payments, alL
employees shaLL be given credit for alL previous
service, even though such service was not continuous,
provided that the Length of service shalL be reduced
by the number of months during which the employee was
not empLoyed by the City.

G. Any offense, such as misfeasance, insubordination, or
dereliction of duty by any employee, which offense has
resulted in dismissal previous to or during the
inception of this pLan, shalL automaticaLLy disqualify
the employee from any longevity benefits payable after
such dismissal.

H. The Ci ty Counc il sha lL lay and co llect annua lly by
taxation the sum of not to exceed one-half (1/2) mill
of the aS5essed valuation of the reaL and personaL
propel-ty of the City for the purpose of can-ying into
effect the provisions of this Chapter, which shall be
in addition to the limitations of taxation imposed by
Section 2 of the Chapter 12 of the Charter of the City
of Ecorse for its general fund and other fundst

provided for and constituted under the provisions of
Section 2 and subdivisions two (2) and three (3) of
Section 22 of Chapter XII of said charter.
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ARTICLE 56

MAINTENANCE OF CONDITIONS

56.1: The City agrees that it wi II make no uni lateral changes in
the wages, hours, and conditions of employment, unless permitted by
this Collective Bargaining Aqreement.

ARTICLE 57

RESIDENCY
57.1: The City shall not re,uire residency in the City of Ecorse
as a condition of employment for any employee, however, that such
employee shall establish a residence within 20 mi les of any border
(excluding Canada) of the City of Ecorse.

ARTICLE 58

DURATION

58.1: This contract shall be in effect for the foLlowing three year
period: July 1, 1991 through June 30, 1994 and replaces the contract
which covered the period of JuLy 1, 198B through June 30, 1991.

RANK REQUIREMENTS
59.1: Effective 7/1/91 and expiring with the expiration of this
contract the following ranks shaLL be allocated and maintained in the
department. Vacancies existing and/or occurring during this period
shall be fiLLed within thirty (30) days of such existence and/or
occurrence. Work duties and job assignments wi II be determined by the
Chief.

6 Lieutenants
8 Sergeants
5 Corporals/Investigators
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IN WITNESS WHEREOF, the parties hereto have set their hands this

~~_ day of February, 1992.

CITY OF ECORSE

WILLIAM BIRI: Y JAM S TASSIS

-~--~
FRANK CHIRILLO ~NDERWO D

PRESIDENT CLERK

~~
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APPENDIX A
WAGE SCHEDULE

EFFECTIVE JULY 1, 1991
THROUGH JUNE 30, 1994

ECORSE POLICE DEPARTMENT

NO POLICE OFFICER WILL BE REDUCED IN PAY DUE TO THE NEW STEPS CREATED.
(EXt A POLICE OFFICER RECEIVING i32,114.66 WITH THREE (3) YEARS OF
SERVICE WILL BE PLACED AT THE NEW RATE OF $33,238.67. POLICE OFFICER -
SIX (6) YEARS OF SERVICE REGARDL.ESS OF ACTUAL NUMBER OF YEARS SERVED
WITH THE DEPARTMENT.)

RANK JULY JULY JULY
1991 1992 1993

------------------------------------------------------------------------
LIEUTENANT $39,578.99 $40,964.25 $42,602.82

SERGEANT $37,793.22 $39,115.99 $40,680.62

~ CORPORAL/INVESTIGATOR $35,536.63 $36,780.41 $38,251.63

POLICE OFFICER-6 YEARS $33,238.67 $34,402.02 $35,778.10
•

POLICE OFFICER-5 YEARS $31,543.70 $32,647.73 $33,953.64

POLICE OFFICER-4 YEARS $29,849.40 $30,894.i3 $32,129.89

POLICE OFFICER-3 YEARS $27,717.30 $28,687.41 $29,834.90

POLICE OFFICER-2 YEARS $25,585.20 $26,480.68 $27,539.91

POLICE' OFFICER-.1 YEARS $23,453.10 $24,273.96 $25,244.92

CONPI_ETION OF ACADEMY $21,321.00 $22,067.24 $22,949.92

POLICE OFFICER-TRAINEE $18,117.52 $18,751.63 $19,501.70

•
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