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ARTICLE I

UNION RECOGNITION, UNION MEMBERSHIP, CHECK-OFF

Section 1. Union Recognition.
(a) Pursuan t. to and in accordance wi t.h all app1 icabl e prov l-S-l.-eFr----

of Act 379 of the Public Acts of 1965, as amended, the Employer does

h~reby recognize the Union as the sale and exclusive representative

for the purpose of collective bargaining with respect to rates of pay,

wages, hours of employment and other conditions of employment.
(b) The term "employee" as used herein shall include all bus

drivers, excluding bus aiqes, mechanics and supervisors and substitute

drivers.
- .- ~ --....-..------_.~--_.

_s_e_c_t_i_o_n__ 2__ Union Membership.

(a) The Union agrees that it will make membership in the Union

available to all employees covered by this Agreement on the same terms

and condi tions as _~re generally ~ppl icable to other members of the

Union under this Agreement.
(b) In the event that the Union refuses to accept any person so

hired as a member, said person may continue in employment.
(c) The Union will save the Board harmless for any action taken

or not taken pursuant to the provisions of this Article, including all

expenses and judgements rendered by or in any court.,' agency or

tri-b.u-t:l-'llnecessary in the enforcement of-this Article ..

Section 3. Dues Check-Off.

(a) Effect.ive September 1, 1988
As a condition of employment., the Employer shall deduct

membership dues of the Union, or representation service fees not more

1 )
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EmiJI oyeC'~; h] rcd o('fore Sef.Jl ember 1,

prOV1SJOn.

1988 arE' not bound b,;' j j,,'

(

(b) Such dues, as and when deduct C'd, sha] 1 be forwarded' t.o t.he

Un ion forth;,v] t.h.

(c) The Association agrees to i.ndemnify and hold the Board,

incl uding each individual school board member, harmles.s against any

and all claims, demands, costs, suits, damages, awards, judgements or

other forms of liability including .but not limited to back pay damages

and all court or administrative agency costs that may arise out of or

by reason of any action taken by the Board for the purpose of

complying with this section or because of clerical error 1n the

.-:dministration---thereof----.- .,-.

. ARTICLE II
MANAGEMENT RJGHTS

It 1S agreed that the Board hereby retains and reserves unto
.--- .... - - .-_._--------~.._,--- ----------_., ...,-.------,.,--------

itself, without limitation all the powers, rights, authority, duties

and responsibilities enumerated in the School Code and conferred upon

and vested 1n it by the laws and the Constitutions of the State of

Michigan and United States, including, and without limiting the

senerality of the foregoing, the rights to:

1. The executive management and adm\nistraLive control of the

sc~pol di~trict, its properties, equipment, facilities, and

c~eratio~s and to direct the activities and work of lLS

er:l~loyees;

2. Hire all employe0s and delermine their qualifications;
').... j)rs~olC', tr'lnsfC'[ end assign all employees;

-~.----------------.---.-.------- 2 )



reduce the work force;

5 . Est ab 1ish, e] im in ate, con tin ue and /0 r re V_LS ere a son ab ]e W0 rk

rule's, regulations and personnel policies;

cause;

7. Establish, modify or change any work, business or schoo]

schedules, hours or days;

8. Determine the services, supplies and equipment to conduct

its operation, including the distribution thereof, establish

standards of operation and performance, and determine the

means, methods and processes of performing and/or accom-

plishing the work to be done, including the assignment and

distribution of tasks and work among the work force.

9 . Determine the number and location or relocation of its

faci l-ities, 'including -the"establi shment or'-reloca.t:_,io~s_-_o_f_

new schools, buildings, departments, divisions thereof and

the relocation or closing of offices, departments, divisions

or subdivisions, buildings or other facilities.

10. Determine the financial policies, including all accounting

procedures, and all matters pertaining to peblic relations

and determine the size ot its adrninistrJtive orsanization,
,)

its functions, authority, amount of supervision------<"'1ndtable-o'f-------

or;anization.

Tr-leexercise of the foregoing po;..:ers,rights, authorit.y, duties

and r (' SP0 n sib i 1 i t j e s by the Boa rd sh a ] ] be 1 i m j t _e don 1'")'- by the

s~eci flC and express terms of this Agreement.

---,.----------------;- .1 )



- I\RTICLE I I r .

VISITATION

.--.----.-.-.-------- ..----.----.-----

Upon request by t.he Un ion and the presentat ion of proper

credentials to the SUi-JerinLendenL of Schools or his designated

representative, of fleer s or accredi ted - ._---represent.atives of the Uni.on

may be admitted onto the Employer's premises during working hours for

t.he purpose of assisting In the adjusting of grievances; provided,

that said observation shall not be In areas which would be detrimental

to the ~anagement and funct~on of the school and its students.

ARTICLE IV
STEWARDS

Alternate Steward who shall be chosen or selected in a manner

determined by the Employees and the Union, and whose names shall be

furnished to the Employer in writing by the Union.

----------------- ---(b) Upon permission being granted by the Administration and

reasonable arrangements being made, the Chief and/or Alternate Steward

may be allowed time off with pay for the purpose of investigating and

processing grievances or attendance at negotiation sessions with the

Board's representative when so required.

(c) During their terms of office, the Chief and Alternate Ste\vard

shall be deemed to head the seniority lists for the purposes of

lay-off 2:1d r-eca]l only, ?rovided, they are qualified to do

Upon Ler~ination of thei_r term, they shall be returned

LO their regular seniori_ty status.

supp] Y the eh ief St.eward t.he fol] o'win:-;

i Il for m cJ l. ion \oJ 1 L h j n a new 1y - h j red emp ]0 Yeel s fir st (1s t _ ) week of

-l )



C' rnp ] oyrnc n t

as~ignrnC'nL.

(e) SLewards shall be present durIng all discipl inury procecdin0s

unless the employee requests otherwise.

ARTICLE V

NON-DISCRIMINATION
The Employer and t.he Union both recognize t.heir responsibi.litics

under Federal, State and local laws pertaining to fair employment

practices and Civil Rights. Accordingly both parties reaffirm by this

Agreement their commitment not to discriminate against any employee in

the application of the terms of this Agreement because of race, creed,

co lor, reI i g ion, na t ion a lor i gin , age , sex, he i gh t. , t..' e i gh t. 0 r mar ita 1

stat:us--as prescr-ibed -by--law.-

ARTICLE VI
JURISDICTION

Persons not covered by the terms of this Agreement shall not

perform work covered by this-~greemeni except for purposes of

instructional training, experimentation or In the case where there

would not be an employee In the bargaining unit available to perform

such work.

ARTICLE VII
CONTRACTUAL WORK

J
The right. of cont~acting or subcontracting IS vest_ed in tohe

ETn?loyer. The right. t.o contr-act or subcontra.ct_ shall not. be used fo:-

t.he purpose of undermi~ing the Union, no~ to discriminate against any

of its mcmber-s, nor sha 11 the use of cont~act i ng or subcor;tract. ing

res 'J 1 t 1r. the r c j uCt ion 0 f t. hc \.\'0 r K for C' c !~0 r s h (:lIt hc l: ~e 0 f ::--0 n t r- a (""'+ -

1n9 0 10 S u lJ con t 1-act. i n9 be use d t.0 a v0 id t. hc per for man ceo fa] 1 w0 r k

c 0 v C '"c dun ci e r t! 1 i s l\q r C0 men t _ t) ~. memher S 0 f to he Un i 0 ll.. Tllis provIsion

5 )



lS not. meant t.o prohibit <l parcnt_/guardian from t.ransporting their 0....'n

children.

ARTICLE VIII

SAFETY

The employer shall make reasonable provisions f9.~_!:-_!!e sa~ety of

its employees while performing their duties during the hours of their

employment and shall furnish such protective devices or equipment as

1S reasonably required thereby. The school district and every

employee shall observe all safety rules and abide by the applicable

provisions of the Pupil Transportation Act an~ Board approved policies

regarding student transportation and safety.

The employer agrees to provide and maintain a clean, safe,

vehicles.

ARTICLE IX

SENIORITY .

(a) A newly hired employee shall be on a probationary status for

sixty (60) working days taken from and including the first day of

employment as a regular bus driver. If at any time prior to the

completion of the sixty (60) working day probationary period, the

pmploype I S .work performance 1S unsatisfactory, the employee may be

dismissed 0y the Employpr during this period witho'ut appeal )1' the

Union. Probationary employees who are absent during the
.. \

first' sixty

(60) working days of pmployment, shall work addi.ti.onal days equa.l to

the number of days absent, and such pmploype shall not havp completpd

thpir probationary ppriod until thesp additional days havp bppn

6 )



prnpl()ypp'~~ senIority datC' shdll bc' rptroact IVP to tllc' first working

--da-y-.

d r iv j nC! \>i' 0 rk 0 nth p sam p w 0 r}.~ing day, sIIch pm p ]0 Yp p s sha 1 I bp p 1acpd

on--t::-l:jpspniority list, baspd on thp first day hirpd as a rpgular bus
drivpr. All tips thprpaftpr sha]] bp baspo on thp first 1 pltpr of

--_.~..._._---
thpir last namp.

(c) Employpps shall bp laid-off and recallpd according to thpir
spniority in 'lhpir classification. An pmploypp on schpdulpd lay-off

shall have the right to displace a less senior employee provided, the

senior employee IS qualified to hold the position held by the less

senior employee (except In cases of the Union Steward and Alternate

Steward) •

reasons:

( 1. The employee resigns.

2. The employee IS discharged for cause.
-- . --.- -.----.-- --------- ...- - -- ----------------

---3:"- The employee is absent for three (3) consecuti ve

working days without notifying the Employer.

4. If an employee does not return from sick leave or

leave of absence on the date that the employee is

due to return except if such employee notifies the

Em p 10 Yer by nc\ 1ate r th an for ty -e igh t (48) h0 U r s
J

prior to the d~te the employee is scheduled to ~e~

turn to work or except in case of emergency.

(e) Seniority shall not accumulate within the bargaining unit for

an e:n p 10 YE: e \.,'h0 is tran s fer red to a s_uper vis 0 ry po sit.ion .
(f) ;.n l:pdatC'd seniorit.y list shall be made a\'ailable La each

employee covered by this Agreement. on or about October 1st of each
ye Gr. Such--] ist shall cant tfin each employee's nume, datc. oJ )1ire,

d a t t' 0 f C' n t _ r Y I n t - 0 r. I (j S S I fIr ,-1I lor 1 • 7 )



ARTICLE X
------=-.-.;;...."",;-=--

DISCIPLINE DISCHARGE

(a) Dismissal, suspension and/oI-any other disc ipli nary action
shall be only for just and stated causes with the employees having the
righ t to de fend themse 1ves ---a(~ra-lns~ any and all cha rge-s-. Written
notification of dismissal, suspension or any other disciplinary action
shall be sent to the employee. When the Employer feels disciplinary
action is warranted, the employee will be notified that the Employer
is conducting a disciplinary investigation. Among the causes (but not
limited to) which shall be deemed sufficient for dismissal, suspension

and/or other disciplinary action are acts of misconduct, moral

turpitude, dishonesty, fraud, insubordination and incompetency.

Disciplinary actions and/or investigations must commence within

five (5) working days of. the occurance of the condition giving rise to
(
\ the action, or within five (5) days of the date that it is reasonable

to assume .that the. Emp.loyer first "became ful-lY7:-aware--o£---the--condi-t-i-ons---
giving rise to the discipline/inve~tigation. The Employer may elect
to employ an additional five ( 5 ) days for a more thorough
investigation. Additional extensions shall require mutual agreement.

(b) Progressive discipline regarding routine, non-serious
disciplinary allegations:

Step 1. Verbal warhing (note tp file)
Step 2. Written warning

Step 3. Written warning with three (3) day suspension
Step 4. Dismissal

Wr ite-ups of a rout ine and non-ser ious na.ture wi 11 be removed

from the employees file one (1) year from the date of inclusion In the

8 )



employe~'s file.
(c) progressive discipline regarding serious disciplinary

allegations wi 11 adhere to the concept of progressi ve discipline as

iden tified In (b) with the Employer retai ning the right_ to initiate

discipline at whichever Step is deemed appropriate.
(d) An employee nay be dismissed, suspended or disciplined

pending investigation, and if the dismissal, suspension, or

disciplinary action is found to be without justification, the employee

shall be reinstated with full back pay; full seniority rights, and all

fringe benefits that the employee would have earned during the

dismissal or suspension period. If the dismissal is sustained, or the

the employee shall be deemed dismissed as of the date such action was

taken.
(
\ (e) The Union, with specific written consent of the employee,

:within the bargaining unit. An employee upon making the request,

shall have the right to review the contents of their own personnel

files maintained by the Employer. Such review of personnel files must

be done in the Board of Education offices under the supervision of a

designated school employee
(f) Employee files shall be maintained in fireproof, locked

cabinets.

9 )
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ART1CLE XI

HOUHS AND WORK WEEK

Section 1. Definitions.

1\ "Route" IS dn est.abl ishcd plan for the

(

a routine basis through~ut the school term.

2. Run - A "Run" lS the transportation of students by school

vehicle to and/or from the student's curr icular program and/or t_he

magnet student's extended day activities on which drivers may bid.

3. Trip - A "Tr ip" lS the transportation of students or other

authorized designees by school vehicle to and from an event, contest,

activity or field experience.

4. Sport Trip - A "Sport Trip" is the transportation of students

by school vehicle to and/or from a scheduled athletic event, contest

or activity.

5.._Emergency-.Call-.-In---~-An--~Eme-r:ge-nG-y-"-..s-h.all be de fi ned as any

incident over which the Employer h?s no control.

Section 2. Extra Biddable Runs.

During ~he month of August, preceding each school year, employees

shall meet to select vacant runs by senior ity bid. (AM/PM runs

already secured shall be excluded from this process). The rr,8stsenio~

have the first choice of )

a ',,'aca:-:t. ,....,.,-
~ \....L.a.l • Sslc~ tion

,\ ".1
runs shall conti n'..le in rot.:-at-iorr-t-o---the !le~~L mos t se n.i or cmp 1oyee \10 t_ i 1

a:l ava~lable runs are selec~ed. Dr i .v'e~s tvi 11 be sup;>l iec a 1 i st, r ~

all ext.ra biddable runs ~hrce (]) days prior to the August bid date.

(a ) 0 r ive rs -2 hall m a inta inth e~ir s CJ ::-. e AM /PM run SOil

y~ar-t o-yca r bas is. Dr ivcrs ~\'ho have t.heir !\,'1/PM runs cl i rninat cd

10)



shall--have---t-he----r-i-g-h-t-tobump (through the layoff-----a-ndrecall process)

any less senior driver's regular AM/PM runs.
(b) The Employer agrees to consult with the-Union prior to runs

being bid.
(c) Once the extra biddable runs have been awarded, any major

change In a run shall resul t in that run being rebid. A "major

change" is a change that invol ves an adj ustment in the drivers pay

and/or time of more than thirty (30) minutes.
(d) When a known short term or temporary bid run, such as golf

practice, is discontinued, that driver then becomes eligible to fill

the lost bid with a replacement bid when a new/next bid becomes

{e}. In the bidding process, one extra biddable run shall be

offered to all eligible drivers before any driver is awarded a second

extra biddable run.

( f ) Employees 'whose - ..... ~runs are--iinexpectedly-

eliminated or which exper ience a "major change" shall have the right

to bump through the bidding process any less senior employee's extra
biddable runs as limited by Article XI, Section 2, Paragraph E. Any

employee eligible to bump shall have ten (10) working days to exercise

this option. The Employer, then, has three (3 ) working days from

notification to implement the required changes.
(g) Any extra biddable run will involve a minimum of thirty (30)

minutes or actual time, whichever is greater, except extra biddable

out-of-district, midday and / or kindergarten runs, which will be paid

a mlnlmum of one and one-half (l~) hours, or the actual time,

whichever is greater, at the driver's appropriate rate of pay.

_______ u _



(.h) In those instances where a driver is requ-i-I?-e-El--t::-e-pre-tr ip

their bus, the driver will be paid one and one-half (l~) hours or

actual time, whichever is greater, at the driver's appropriate rate

of pay. ( The exception is when a driver arrives for a trip which is_

subsequently cancelled.)

Section 3. Work Week and Day

(a) The regularly scheduled work week shall consist of up to or

including forty (40) hours beginning at 12:10 a.m. Monday and ending

120 hours thereafter.

(b) The normal wo~k day shall be whatever consti tutes the bus

driver's normal daily runs. Normal dciily runs will be AM/PM runs and
extra biddable runs .--------

Section 4. Distribution of Extra Trips

Trips are to be awarded on a rotating basis by seniority in the

order in which the trips are received after chronological arrangement

hours of work, Monday through Friday, they shall be excluded from the

rotation for additional hours until all other drivers are projected to

have over forty (40) hours or other drivers decline additional hours.

NOTE: Long mileage trip hours that occur during the weekday shall be
calculated in projecting a driver's forty (40) hour work week.

(a) The district shall maintain five (5) separate extra trip

lists. The Transportation Supervisor shallrnake available the list of

extra tr ips that are assigned the drivers who are on the respecti ve

lists. The employee shall indicate their desire as to being placed on

or removed from any of the trip lists in writing, to the

Transportation Supervisor, on application forms that are furnished by

---- ------------1--2-)---



the Employer. -The-trip-List_s are:
1. Day - day trips are those weekday trips where the majority of

the work is schedule-d to be performed between the hours of 8:00

a.m. and 2:30 p.m. of the regular school day.
----.~._._-, .. __._----_.

2. After School Hours - after school hours trips are those weekday

trips where the majority of the work is scheduled to be

performed after 2:30 p.m. of the regular 'school day. Trips

(

during holiday breaks are to be included on this list,

exclusive of summer.
-3. Saturday - Saturday trips are those trips where the majority of

the work is scheduled to be performed on Saturday.

_~_ ~Unda)'~_=-S~n.?~x_trip_s_~E_~,_._~h~~.~_trip~_ wh~~_~_.t:~~_maj or i_ty of the
work is scheduled to be performed on Sunday.

5. Long Mileage Trips - long mileage trips are any trips which

involve a round trip of no less that one hundred and fifty

involves no less than 150 miles round trip will be given out as

a long mileage trip. NOTE: The Benton Harbor return trip shall

not be included for the purposes of the 150 miles.

(b) Saturday, Sunday, and/or Long Mileage Trips going on a
Saturday or Sunday shall be handed out on a rotating basis by

senior j ty regardless ofl the dr iver IS proj ected weekly hour totals .
.------.---------

There is no exclusion of a driver if they have reached or exceeded a

proj~cted forty (40) hours of service.
(c) Employees who desire to be placed on the Long Mileage Trip

list shall all be given the opportunity to make such trips according

to seniority on a rotating basis until each driver on the Long Mileage

13)



Trip ~ist has either taken a trip or has been asked by the

Transportation Supervisor to take a long mileage trip.

(d) Summer trips, excluding Summer Migrant Trips, will be rotated

(e) All sports trips and events are to be paid at the appropriate
..-.- .•..•....... - --._ .._-_....::......:'--~

rate of pay with a minimum of four (4) hours pay per trip. Drivers

shall be paid at his or her appropriate hourly rate of pay for trips

that exceed four (4 ) hours. The administration may exercise the

option of dividing sport trips into two separate trips, using

economics as the determining factor. The sport trip so divided shall

be compensated as two separate trips of four (4) hours each or time

elapsed, whichever is greater. The same driver shall be assigned both

,-rips. -~he trip list-will reflect one trip -for rot~tion purposes.

(f) Drivers who, through rotation, are assigned more than one trip

in the same time period must either trade a trip or choose which trip

to return, with the understanding that, in returning a tr ip, the

driver forfeits any claim to be "picked up" for:the discarded trip.

(g) Drivers who are unavailable for extra trips for reasons other

than conflicting trip times shall forfeit that turn in the rotation of

trips assigned.

(h) A minimum of at least three (3) calendar days notice for

extra trips and athletic events must be giver. If the 3 days notice
I

is not given, the empl~yef::may decline such a run or be p~id $5,.)00

(five dollars) extra. If an employee declines such a trip they will

not be charged their turn in the trip rotation. NOTE: A fee will not

be assessed as long as proper notification was given to the initial

driver and the trip was subsequently declined.

(i) Drivers whose extra trips are cancelled shall be scheduled

-- ---- - ---- .... ~._---_._---_._--_._------
1 4 )



(i)' Drivers whose extra trips are cancelled shall be scheduled

for a li.ke-repla:ceft'f~'extra trip as relates to overtime as soon as

possible.
(j) Drivers reporting for a scheduled trip or run which is

cancelled after the driver has reported shall receive pay for time

lost on their regularly scheduled run, or one

whichever is greater.

(1) hour's pay,

(k) Whenever a driver takes any extra trip that requires an

overnight stay, the driver shall be paid at the appropriate rate of

pay for the entire time less nine (9) hours - for rest and meals

plus any reasonable expenses incurred.
(1) All non-sport trips are to be paid a minimum of one and

one-half (l~) hours.
(m) Nothing in this Agreement shall be construed to prevent

drivers from exchanging trips from the same lists to which the drivers

have already been assigned providing prior notice is furnished to the

Transportation Supervisor or Director and providing that either driver

does not already have over forty (40) hours of work projected for that

work week, Monday through Friday, in which the traded trip is to take

place.
Section 5. Overlapping of Trips and Runs.

A driver is not eligible to drive a trip which conflicts with the

start or. end of an AM, PM or extra biddable run unless +-,hedriver

elects not to drive the run with which the trip conflicts. There can

be no overlapping of an AM, PM, or extra biddable run with an extra

trip except in situations wherein no sub is available.

15)



Section 6. Training of New Drivers.
In the event that a driver is required to train another driver,

only current Eau Claire Public School employees shall be used.

Assignment for training will be made on a rotating basis beginning

with the most senior driver not projected to be in overtime, who is

available.

16)



ARTICLE XII

VACANCIES

A. Vacant and/or Newly Created Runs
1. Written n.otice of all vacant and newly created runs shal] be

furnished to each employee covered by the Agreement within five (5)

working days from the date of the vacancy, or the establishment of the

new run, and employees shall be given five (5) working days time in

which to make application to fill the vacant or newly created run.

Notice of vacant or newly created runs shall, upon being furnished to

--'~---each--~~emp"loYE:::E1 covered --by. this.---Agreemen_t,

information:
description of the run

the starting date

contain--..the----following

the minimum hours to be paid

the time of day for the run

the type of vehicle to be used

2. While the run is -being bid, vacant or newly-created runs will

be filled using the same process that is used for filling substitute

B. Substitute Driving
B. Any substitute driving shall be offered to all regular drivers

first, beginning with the most senior driver using the following

process:
(1) Most senior regular driver projected not to be in overtime;

(2) Most senior regular driver available, starting with the

17)



fewest.minutes of overlap;

(3) Most senior driver available that.. .is projected to be in

overtime; -and-

(4) Substitute bus driver.

Drivers may not take off their normal daily runs in order-to

substitute.

c. Non-student bus runs shall be rotated beginning with the top

senior bus driver, proceeding through the seniority list providing

they do not have forty (40) hours. Drivers not 'accepting their turn

in the rotation shall forfeit their turn until the next rotation

process. Non-student bus runs for the purpose of this section are

not driving at the time of the errand.

(
______ -.. .~ ~ ~ •. ~ __ .. .......o-.._ .... _

'J
- ---- .---------------

-- --- ---.-----------
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-- -------------- ARTICLE XIII

LEAVE OF ABSENCE
(a) An em p 1 0 YcC \\'h0 , be ('a-use 0 f i] 1 n\~S S 0 r a('('iden t w h i('h 1S

non -com pen sab 1e u ndcrt heW 0 r~ c:..!. ~ ~_C?~p ens a t. ion Law 1s ph Y siC' a 11y

unable to report for work, and has exhausted all means of compensation

from the Employer, shall be granted a leave of absence without pay for

a period up to one (1) year for such disability, provided the employee

promptly notifies the Employer of the necessity thereof and provided

further lhat_ the er:-:ployce supplies the Employer with a cert_ificate

from a medical or osteopathic doctor of the necessity for such absence

and for the continuation of such absence when the same is requested by

the Employee'-~------'-~---------

(b) Leaves of absence without pay shall be granted for a peri6d

( ~ of time up to thirty (30) calendar days for physical or mental

illness, prolonged serious illness in the immediate family which

includes husband, wife, children, parents, or any family- memoer In

your home under your immediate care.
(c) Leaves of absence without pay may be granted for reasonable

periods of time for training related to an employee's regular duties

In an approved education institution.
(d) Preg~an('y will be trea~ed ~s any other illness or disability.

J
(e ) the rei nstat em e nt rig h ts 0 fan y e,\1P 10 Yec,.! who en t e rs the

mil ita rv se rv iC' e 0 f l he L":: it. ed St a t_ e s b\' re ~son 0 fan act 0 r 1a'.\'

c nac t_ c j by t. he Cor.Sres s 0 f l he Un ite d Stat e s, 0 r who ;.:ay vol~.ln tar i 1 ';-1

enlist. during the effective period of suC'h law shall be determined 1n

( f) r.cave~ of absenC'e' wi I hout pay wi I] be granted La emp 1oycC's
\d10 .1I- cae t 1'/ C I nth C' ~~a I ion a I Gu a r d 0 r :1 b r ClnC' h 0 f t. heAr mcd For (' ...--,::;

-------------------------

1 9 )



obligat.lons, providing such employees make writ.t.en request f0t- such

letlVes of absence immediately upon receiving their orders to report

for s'Jch duty.

(g) Any em p 10 Yeel nth e bar ga in ingun i t_ e 1cc ted 0 r .appoi nLcd t. 0

full-time office or positiQn in the Union whose duties require their

absence from work shall be granted a leave of absence without pay for

the term of such office or position and shall retain seniority during

their term of office or position and at the end of such term shall be

entitled to resume their regular seniority status and all job and

recall- rights. The leave of absence shall be subj ect to renewal at

(h) All reasons for leaves of absence shall be in writing stating

( the reasons for the request and the approximate length of leave
\

requested with a copy of the request to be maintained by the Employer,
---_ ......_~_..--_--_.--.- ..-----------

a copy furnished to the employee, and a copy sent to the Union.

(i) An employee who meets all of the requirements as hereinbefore

specified shall be granted a leave of absence, and the employee shall

be entitled to resume their regular seniority status and all job and

recall rights. Leaves of absence wi thout pay may be grant_ed at the

<J

discretio~ o~ ~he Employer, for reasons other than those listed above

when they are deemed beneficial to the Employee and the Employer.

20)



ARTICLE XIV

PAID LEAVE

Section 1. Sick Leave.
(a) Each employee covered by this agreement shall be entitled to

paid .t~ave at--Ehe-rate oE~ one (1) day per month for twelve (12) months

in the employee's individual paid leave bank which shall accumulate to

a maximum of one hundred (100) days. These daY3 can be used in the

event of illness, funeral and personal reasons.

(b) A newly hired employee shall be entitled to their paid leave

days-earned during the probationary period upon satisfactory

completion of the probationary period.
(c) Sick leave shall be granted to an employee incapac~1ated from

the performance of duties by sickness, pregnancy, injury or for

medical, dental, or optical examination or treatment. Sick leave
( shall also be granted when a member of the immediate family of the

employee requires .-the--care 'and--at.te_n~ance-0 f--t-he--ernp-loyee. The

immediate family shall be defined as mother , father, mother-in-law,

father-in-law, children, step-children, or spouse.
(d) Record of paid leave accumulated and taken shall be available

to the employees or the Union upon request.

Section 2. Funeral Leave.
(a')Employees shall be granted three (3) days time off with pay

'. \for a death in the employee's irnmedI-ate---farnI'Ty,WhlCh shall be

deducted from the employee's paid leave bank. The immediate family

shall be construed to mean any person with whom the employee has been

in close association and whose deBth has a real meaning fo said

employee.

21 )



(b")Empolyees may--Se-granted time off with pay, to att~e:n-a-funerals

of non-family members and such time shall be charged to the employee's

paid leave bank.

Section 3. Personal Days.
- - -- --- ---- -----------

Two (2) non-disclosure Personal Days with pay shall be granted to

the employees covered by this Agreement, which shall be charged to the

employee's paid leave. Employees shall be allowed two (2) personal

(

non-accumulative days each school year. Personal Days not used will be

'added to the employee's sick leave bank at the end of the school year.

Application for Personal Leave must be submitted in writing at

least fourty-eight (48) hours in advance, except in the event of an

e:nergency when -a-.cshorter-not 1. ~e.may be acceptabie.-

Section 4. Jury Duty.
(a) Employees requested to appear for jury qualification or

service shall receive their pay from the Employer for the actual time

lost as a result of such appearance of service , less any compensation

received for such jury service.
(b) In the event an employee is released from jury duty in

sufficient time to return to work and perform at least two (2) hours

work, they shall be expected to return and perform their normal ,

customary duties. Jury duty pay will be subject to proof of service.

Section 5. Sick Leave Pay-out.
o

J
<1

Accumulated sick leave shall be paid upon termination of services

at 50% of the employee's then current rate.

22)
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I\RTICLE XV

HOLIDAyS
(a) The Employer will pay t.he normal day's pay, as defined by all

regular runs ond biddable runs for the following holidays, even t.hough

~no ~ork is performed by the Employees:

New Year's Eve Day

New Year's Day

Good Friday

Thanksgiving Day Christmas Day

Day After Thanksgiving Martin Luther King

Day

Memorial Day Christmas Eve Day president.s' Day

(b) If school is held on any of the above days a compensatory day

will be given.

is on sick leave on any of t.he

above named holidays, they shall not have that day charged against

( their allowable sick leave.

____ ..__ ._q .. --L9.1_~.!!!El'2ye~~ff......3_~ckon the holid~"ys or the daX before or aft.er

the holiday may be required to submi t med.ical proof of illness to

receive holiday pay.

ARTICLE XVI

ACT OF GOD DAYS
On days when school is not in session due t.o an Act. of God the

employees shall not report 'to work and shall suffer no loss of pay for

Lh a i:' day. .Eml:>-lD_Y ee s shall \\'0 rk 0naIl re -sche du 1ed days. for no

additio~al compensation. If Employer agrees to any additional

cOwpensation or form of h' i th any other group of

c~?loyees, t he Employer shall ..pass that tlenefit onto the bus driver

23)
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ARTTCLE XVII

INSURANCE
(a) The Employer wi-l-l--deduct the full amount_ of t_he

hospitalizaLion premium from the employee's paycheck and remit to the

hospitalization .insurance carrier-fur those employees who desire such

insurance coverage.

The Employer shall provide basic and major hospitalization based

on the following schedule based on regularly assigned and biddable
runs.

Each category to be increased by 6% per year beginning with the
1991 year.

_________ ~_~~_? 0I~0!1! !1 -=-- ) g O_f.__~_or~ _regula~J y ass.igne_d_and ~ -

biddable hours per week.
$21.20/month - Less than 30 regular and biddable hours

per week.

Dr ivers have the option to -puE- part or - afi of each year I s salary--

increase toward their hospitalization insurance premium.

(b) The Employer shall pay the total premium for all of the

employees covered by this Agreement for a $10,000.00 term life
insurance.

(c) Drivers may elect an annuity plan through payroll deduct as

well as a group carrier. J

- --- - - ----------------
24 )



ARTlCLE XVIII

JACKETS
Al I regular bus drivers shall be furnished uniform jackcLs with a

1 i9h t. I,-J e igO l 1 i n in<J and a p i 1c 1 in i ng ace 0 rdin g t.. 0 l he f0 I 10 win 9

schedule:

1990-91 - WinLer jacket

1991-92 - Spring jacket

1992-93 - No jacket

Jackets will be ordered and delivered In the fall of the year

the jacket _s to be worn. The employee may tryon jackets to

determine proper fit. New drivers will be furnished jacket(s) upon

Pending future bargaining, winter jackets would be ordered and

( delivered in the fall of the 1993-94 school year. Spr ing jackets

would be ordered and deliverd in the fall of the 1994-95 school year.
------------------

-----------

- - ----- ----------
25)
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AHT1CJ.E XIX

to the designated insurance cc~pany.

MISCELLANEOUS

Tax Sheltered Annuities.

Deductions.

Continuing Education.

Section 1.

Section 2.

through the school di str lct such as Sav ings Bonds, Credi t Union and

this Agreement any payroll deduction serVIces which are available

The Employer agrees to make available to the employees covered by

The Employer agrees to pay ~he full ~~ition fee for any employee

The Employer agrees t.o deduct premiums for variable t.ax deferred

Section 3.

it so designates to attend a workshop, in-service training seminar,

etc.

~------a-n-n-ti-i-tiC.3 ~o 1e 1y pa id for by the emp loyee and 1.0 rem it. such prernlurns

I( self-improvement course, or ot_her- job related training which is of

to proy ide on the job

improvement.

Section 4. Drivers' Qualifications and Preparedness'

(a) Bus drivers shall be required to pass an annual physical

examination to be eligible to drive a bus. The cost of the exam will

be pa~d bv the emo_lo,.~nr.
. J'

EX2~;~ations will be conducted by a doctor
'j

theO Empl-oy-er--or:t he Em;?} Cl,:,~r wi 11 ?ay an identical amount

:0:- t ~e exa:r:inaLic~ to be naGe by a coctor selected by the employee.

The ~~ployer will reimburse ~pon ~eceiving a receipt fro:n t.he

( b) Bus c!- i',:0 rs :"::'''.a ]1 I') b t c1 i nth cap pro p ria te ("h auf feu r I s 1 1C ens e

26)
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27)

They

j

The -Employer shall also reimburse the e;iployeeJthe cost of ~an_y__~ _

(1) If the entire black and yellow needs cleaned, make an

(c) Driver employees are to receive. the appropriate hourly rate

'The driver will be reimbursed for all actual, reasonable expenses

In the event that a driver is required to train another driver,

The Bus driver shall be paid their appropriate rate of pay, for a

(2) If it is just a matter of "degrimming" the back window, use

paid by the Employer.

allowed to operate a school bus. The cost of this license shall be

as issued and approved by the Stale of Michigan before they shall be

will be paid their regular rate of pay.

Section 5. Training

minimum of one (1) hour's time, or the actual time required, whichever

Section 6. Washing and Cleaning Buses.

for all such expenses .

of pay for road tests and full ..CQsJ~.__.of_.-a.1l.s__Re-c~ertification tests.

appointment through the Transportation Superyisor, at Wheel In. This

admission tickets for any event in which the driver is required to pay

fueling and cleaning vehicles.

only current Eau Claire Public School employees shall be used.

the cost of admission.

any additional time as drivers are presently paid 30 minutes daily for

Section 7. Expense Allowance

incurred while driving an extra trip such as meals, lodging when

Section 8 Breakdown Time

required, ect., providing the employee submits to the Employer receipts

r the spray system that Farm Bureau has set up. This should not entail

..



I S q r e (] t C r f l) r- a I 1 t. i m(, i n \vh i c h t t 1e r) u s 0 r i vcr 1 S r C' qui r-e (1 tor e ma i 11

I,A,I[t.htheir bus due to an emergency situation and if the time required

t.o re t_urn the bus to home ba se jOC s beyond t he norma 1 time prov i dcd.

Complaints about Bus Drivers shall be put_ ln writing sLating the--.

nature of complaint, also the name of the person turning ln the

complaint-: (in Tr iplicate )". One (1) copy to the Bus Driver, one (1)

copy to be put into the Bus Driver's file, one (1) copy to the Chief

Section 10. Trip Sheets.

Copies of all requisitjons/trip sheets shall be made In

triplicate. The driver shall retain one (1) copy, and one (1) shall
,

go to the teacher after approval,

Bookkeeper for pay purposes.

and one 1
\ - completed form to the

( Section rl. Distribution of Checks.
\ ------- ---------------

twenty-one (21) or twenty-six (26) checks (employee preference).

Section 12. Absence of Driver.

In a case of driver absence extra biddables will be split from

A.~1./P.M. runs and offered to regular drivers first (providing they

are familiar wit_h the run). Substitute drivers may be assigned to

perform ~he AM/PM runs of ~he ab5e~~ driver. Reg u 1 a r dr ive r s are" not

a 11owe-d-Lo-t.ak e 0 f f the i r reg u 1a r run to sub for some on eel s.e .

Section 13. Discipline Compensation.

In the event that a driver is required by a district administralo~

t _0 mec t reg a r d i Rgas i s c iP 1i ncpr 0 b 1em, d r i ve r s 1,,' i 11 be p aid the i r

hourl\' rate from the: t irnc The meeting 1 s scheduled unt i] its

28)
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Erroneous Assignments of Emergen~~~~~_~~~-Tri~

- -----~-~-------------

The ad m inTsTr a t ion w ill no t_ be pen a 1ized for t - he err 0 ne 0 U S

This provision may be reopened by either party prior to the start

----------- ...-----.--------------

of the school year.

through the normal process.

administration did no~ haV~ sufficient time to assign the run or trip

assignment- of emergency runs or trips In those situations where t_hc

Section 14.
conclusion.
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-----------ARTICLE XX

thewithgrievancethediscussedorallyhaving

(e) Any grievance which is not appealed within the specified time

GRIEVANCE PROCEDURE

within the prescribed time limits set forth in that step level of the

(b) For the purpose of processing, grievance "Work Day" shall be

30)

(a) For the purpose of t_his Agreement, the t_erm "Gr ievance" shall

the date a decision was to be rendered in which to appeal the

(c) The time elements in the Steps may be shortened, extended or

.(d) A gr ievance concer-n-i-ngal feged safety --lia£ardsmay be

grievance procedure, the Union shall have five (5) working days from

limits set forth in that step level, shall be considered to be settled

waived upon written mutual agreement between the parties .

comm un icate the decis ion 0nth e grievan ce in writin g tot he Union

processed directly to Step Three (3) of the Grievance Procedure, upon

on the basis of the decision rendered at the previous ste~ level. If

the Employer fails, at any step level of the grievance procedure, to

the contract.

dispute shall not involve a change in, addition to or subtraction from

_. n. __ . • ~_, __ ••• ~ _

mean any dispute between the EMPLOYER and the UNION, or any employee

the employee

violation of this Agreement by either party, provided that such

represented by the Union, as to the interpretation or application of

school is not in session.

Transportation Supervisor.

the provisions of this Agreement or as to any claim of breach or

Definitions:



31)

the grievance.

hereafter be considered a grievance under this Agreement.

unless the circumstances made it impossible for the

(f) Any employee or Union grievance not presented for disposition

(b) If the griey~nce is not settled under (a) above, the Chief

(b) The Transportation Director shall give his/her decision in

(a) The Chief Steward shall meet with the Transportation

five (5) working days of the date it is reasonable to assume that the

grievance to the next step In the procedure.

writing relative .to the grievance within ten ( 10) working days of

his/her meeting with the Chief Steward.

Step Three.

(a ) If the decision of t.he Transportation Director 1S not

its.:wr itten submission to the Transportation Director.

through the gr ievance procedure wi thin five (5) working days of t_he

occurrence of the condition giving rise to the grievance, or within

employee first became aware of the 'conditions giving rise to the

that there were grounds for such a claim, the grievance shall not

grievance,

Step One.
---(-a)-Any" employee--having==-a-=grl'€vanceshall discuss the grievance

step Two.

Sup ervis 0r to d iscuss the, grievance wi thin five (5) work ing days of

with the Transportation Supervisor in the presence of the Steward.

employee or the Union, as the case may be, to know prior to that date

the grievance is based. The employee and the Chief Steward shall sign

~
Steward then'may submit the grievance to the Transportatio~ Director

-----SE'atingthe remedy or correction requested, plus the facts upon which



------:---sat--rs fact_ory, an appeal shall --be-present_ed 1n wr iting withi n five (5)
(

working days from the date of receipt of the decision rendered by

satisfactory.

___ ". .• __ .. _._. .'". u •• _ •. , _

-The appeal sha~l-be in writing and shall state the reason

writing relative to the grievance within ten (10) working days of

meet wi th a Business Representati ve of the Union at a time mutually

(b) The Superintendent of Schools shall give his/her decision in

or reasons why the decision of the Transportation Director was not
agreeable.

his/her meeting with the Business Representative of the Union.

Transportation Director to the - super intendent of Schools, who shall

Schools or his/her designated representative shall be presented to the

step Four.

.Board of Education within five (5) working days and the Board or

established Board appointed committee shall meet with a Business
- -Represen-tatlve ot"-- the ""Un.lOn at a:'''Elrlle-mutuaIfy'agreea.hleto them-.-----'Fh-c

!
\

appeal shall be in writing and shall state the reason or reasons why

the decision of the Superintendent or his/her designated

representative was not satisfactory.
(b) The Board of Education shall give their answer in writing

relative to the grievance within ten (10) working days of the date of

the meeting with the Business Representative of the Union.
J

step Five.
If the decision of the Board of Education is not satisfactory,

the Union may request Binding Arbitration with the loser paying all

costs .

.l 2 )
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anyorthisVJ..See t. i C:lor1.: any ~.rtiele

classificatio:1 as spt fort.h on Schedule A attached hpret.o--and--made--a-',:

ARTICLE XXI

This Agreement shall be binding upon the parties hereto, their

CLASSIFICATION AND COMPENSATION

Agreement. shall be considrred engagpd In the type of work and

The waiver of any breach or condition of this Agreement by either

part hpreof by referencp.

successors a::d assignees.

SCOPE, WAIVER AND ALTERATION OF AGREEMENT

ARTICLE XXII

ARTICLE XXIII

The tJartirs herpto agrpp that the empJoypp covered by this

BINDING EFFECTIVE AGREEMENT

~he te~~s ~f and eO!1c~ .ions herein.

~hprpta should be held invalid by ope:-ation of law or by any tribunal

?a:-::.yshall !lot consti t.utp a ?recedent In the :uture pnforcement of

Section 1.

Employer unless executed in writing between the parties hereto and the

same has been ratified by the Union.

Section 2.

or 201.. PP tJ~n t. j U r i. s d j c ~_i an, 0 r i t eo m? 1i a nee \oJ j t. h a r p n :-0 r e pmp n t. 0 fan ~i

.:.-,r L 1 C 1p ()r 5pet _i ()n s ~0 u 1d b t ) res t. r a i ne d by sue h t. r 1. bun a 1 , t. hp

_. hex.E...-in_-S...~"aJ~_ be made by any emp loyee or g,roup of _ employee s .wi th the

-....- ----.Section 3.

No agreement, alteration, understanding, variation, waiver or

~- modification of any of thp. terms of conditions or covenants contained



then this

1mmpd i ()t.0 CO I ] 0Ct j \'('into

If notice of amendment of this

48227 and if to the Employer

pntpr

Any amendments that may be agreed upon

sha] ]and Lhp partlPsthrrpby,

\~) The pffectivp dale of this Agrppmpnt is September 1, 1990 ~o

34 )

ARTICLE XXIV

(c) Notice of termination or modification shall be in writing and

bargaining npgotiations for thp purposp of arr1.Vlng at a mutua] ly

its subsequent termination date it shall require ninety (90) calendar

(b) If either party desires to modify or change this Agreement or

TERMINATION AND MODIFICATION
(a) This Agrpement shall continue in full force and pffect until .

sat isfact 0 ry rpp ]acpm p nt for su ch A r t_ ic 1(? 0 r Sp ct ion .

::ld d r ~~r ? d t c.: L au C1 - i r p Pub 1i c Sc h '00 1s , 6 19 0 \\'pst Ma inS t r e p t , Ea u

days written notice of amendments and shall set forth the nature of

International Union of Operating Engineers, Local #547, AFL-CIO, 13020

\

Agreement has been given in acc~rdance with this paragraph,

~greement may be terminated by either party on ten (10) calendar days

the amendment or amendments desired.

written notice of termination.

.:'\L::just 2}, 1993.

shall be sufficient if sent by certified mail addressed to the Union:

changing any of the other terms of this'Agreement.

Purita~ Avenue, Detroit, Michigan,

.;;'ugust 31, 1993.

\:::~air e; M i ch 1g an , 49111 , or -t:-o -- -cr:t-y--. at hp r add res s t he Un ion or thp

It •



1 . Summ c r M i9 ran L dr i v in9 ''''';i lIb c bid 0 U t _ each yea ran d f i J 1c d

2. Minimum of three and or:e-quarter (3~) hours for cai 1y AM/Pfvl

If other migrant
runs.

SUMMEH MIGRANT PROGRAM

via seniority biddi~g.

ARTICLE XXV

35)

Wages shall be a minimum of $8.00 per hour.

trips and then other unit members, via seniority.

staff recei ve wage increases, bus dr ivers should get equal

consideration.

The Oistrirt. "-'ill fol10',..1 as rlosely a~ possible the Union

3 .

4. Migrant drivers will be used first for Migrant Program field

Mi 9 r 2. nt Pro 9 ram.

of Y



SCHEDULE "An

Schedule reflects a fi% incrcas~ for each year of t.he contract.

Bus Driver $10.30/hr.lO.40/hr.lO.50/hr.lO.60/hr.10.70/hr. 10.90/hr.

After 20
Years

After 20
Years

After 20
Years

After 16
Years

After 16
Years

After 16
Years

After 12
Years

After 12
Years

After 12
Years

After 8
Years

After 8
Years

After B
Years

$5.00 late call bonus plus 2 hr. minimum at
appropriate rate of pay.

See Article XI, Section 4(e)

$5.00 late call bonus plus 2 hr. rr~nimum at
appropriate rate of pay.

See Article XI, Section 4(e)

See Article XI, Section 4(e)

$5.00 late call bonus plus 2 hr. minimu~ at
appropriate rate of pay.

After 4
Years

After 4
Years

After 4
Years

$9.72/hr.9.82/hr. 9.92/hr. 10.02/hr.lO.12/hr. 10.32/hr.

Sports Events Runs

Bus Driver

Emergency Trip

Bus Dr ive r $ 10 .92/ hr .-1-1-;-0 2/ hr. 11_. 12/ hr. 11 .22/ hr. 11. 32/ hr. 11. 52/ hr.

CLASSIFICATION
9/1/90----

Sports Events Runs

Emergency Trip

CLASSIFICATION
9/1/91

Emergency Trip

Sports Events Runs

CLASSIFICATION
9/1/92

I ). ,I ..,..•.

(a) A driver who has a regular AM/PM run shall be paid a minimum

oft h ree and 0 ne -ha 1f (3~) h0 u rs for the ir AM /PM r 'J n ,or the act u a 1

The minimum of thl':"eeand one-half (3~)

hours inclu~~s AM and PM pre-trip time of fifteen (15) minutes each.

An additional thirty (30) minu~es for gas and clea~up will be paid ~o

all dl':"iverswho have an AM/P~ rUD.

(b) Regular AM/PM and extra biddable runs will be cer~ified by 1

~~0 \' C mbe r, 'yo ear 1y .

36)



8er Section 123 of ~he IRS la~s.

pay.

(c) The fnl1'Jv.'il1q nvcrt imC' r..:l'"(~~"; wi 11 be' :j,jJ-:'::

Double time

Sports Event,s Tr ips pay a mi n :mum of fO"Jr (4)

hO'Jrs.

wort:.

in one work week, he or she shall be paid at the rate of

SP0 r t s Eve n t. s T rip s p:1 :'1 ami;J i mum 0 f f n u r (4) h0 u r s .

will be paid on Sunday a~d Holidays.

hour less than the specified base rate of pay during the

Upon completion of the sixty (60) working days probationary

L\.:e :;+_'/ - f 0 u r (2 4) ~ 0 u r ~e r i0 d 0 r m0 r e t ~a !l for t y (4 0) h 0 ~ l:" S

salary increase ~owards an hospitaliza~io!l ins~rance pre~i~~

period the employee shall be paid the specified base rate of

employee's sixty (60) working days probationary period.

time and one-half (l~) for hours worked.

ever an employee shall work more than eight (8) hours in a

2. Do '--1 b 1e Tj me (2 X) '...' ill be p aid for Sun day <.1 n d h 0 1 i day

1. Tim e and 0 ne - h Ll 1f (1 ~) \..' ill be p aid for Sd t U r day ,~.'I) r r: .

(f) Drivers may elect to apportion part or all of each year's

(d ) It~ ish ere by agrc cd bet i.oJ ee nth e par ~_i e she re t 0 L hat \v hen -

(e) A newly-hired employee shall be paid fifty cenLS (SOC) per

, ,r •
• co..

37)
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OPERATING ENGINEERS,--
LOCAL #547, AFL-CIO
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. IN WITNESS THEREOF: Thp part. ips hprpLo havp causpd Lhj s
instrument to be pxpcutpd.

Of
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	ARTTCLE XVII 
	INSURANCE 
	(a) The Employer wi-l-l-- deduct the full amount_ of t_he 
	hospitalizaLion premium from the employee's paycheck and remit to the 
	hospitalization .insurance carrier-fur those employees who desire such 
	insurance coverage. 
	The Employer shall provide basic and major hospitalization based 
	on the following schedule based on regularly assigned and biddable 
	runs. 
	Each category to be increased by 6% per year beginning with the 
	1991 year. 
	_________ ~_~~_? 0 I ~0!1! !1 -=-- ) g O_f. __ ~_o r ~ _r e g u la~J y as s.i g ne_d_an d ~ - 
	biddable hours per week. 
	$21.20/month 
	- Less than 30 regular and biddable hours 
	per week. 
	Dr i vers have the option to - puE- part or - afi of each year I s salary-- 
	increase toward their hospitalization insurance premium. 
	(b) The Employer shall pay the total premium for all of the 
	employees covered by this Agreement for a $10,000.00 term life 
	insurance. 
	(c) Drivers may elect an annuity plan through payroll deduct as 
	well as a group carrier. 
	24 ) 
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