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'C,I. ~ ~.:')~, .z.~' f~~~(\ :mi-'l;,over w.ill ke~p t]l( '~~L':'I::.,,,1-1'

~" t :lC'~, I I t,l a.t, (; L ;--inJ,'S aT'" J T,,;-L 1..1 ~lr:()\/id..: r 1...:

U ~:' ,j ",l (~ _~() ,) 1 t:. "J;1 C nth L~ i l~ r (' que:-. r

- 1"'.

:-~.. c ~.~()T'~ 2,' ~ - 'r he s e n ~I) r i. t Y 1i s t 0 f the eLl:' E: (.'1:

..~lll)\j ::l;,,: J'.=,L~.C-) I' nHme'; 3nJ' job titles of .:1.: l. .(;IT'1:'l ", ('f

.;,'1 ~:.l....:f'l t.; ,''''d,;nior.~t~Y,:,H.:cordillg to c.tas:;i.f;ca~l~)',

:) ccL.i 0 £1 ? ,) - S c n ~0 r i L Y s hall r:0 t be i1 f .t e c . l.' j : {
c.rc:£ J. ;;l.f'..V..: I ~,t,::X, inClrrL31 status or depc>;ldct:ts (""

:~(.ct'ic'o 2.1. - Senicrii.:\' ~,ha:l bE on aLl'; :.\:-\'1' I

""< t,1 ~hl' t~)fTlnl.ovecs las~..: (~ate of hire on fdl
t:" :1i'1'.'~lr f.,l T' t. ~..;e 1~~ ice \11 i 1 1 r:0 t El C C 1"ue t l',.,.,: tlr j f lll. l

)('niOI ~ t"

:-;ec c iur~ 2..1 - N(?w emt11oYE'~:s hi.rpd j n the '.In.it (.'
s h '1 1 L r- e con sid ere d asp r D ~l <3 t i 011.<1 r- :.T eInp1I) ,v (: (~ S \ " ~- t, I t

lilrJI:rllS of c!1eir t2nlolovment, \~hen an eII1pll)V0t' l:i..,'.."'-, ~.':1"

'IY'" P', ..yo": u ..1 t')\,1 t'hI: r.:JC-'l"'lI'"I '1 'It)' (')r1 o~ .. S l' X (t))' :-",(,,' c l\. ',1 .;'!,; ~'- ~'.Y ... \.. .1_ JI-- ... ) L .l . 4 p' ('.:l, " l.J • <. ... J. ... ,.,11 l. , '-

;10 Shd] 1 be eatl~red on Li~e seniorit.y lis:, and :-;;,,(
j ~-'.. l:-om the day six (6) :liont-hs priorLo Lhe :~,i',' (':( C', <)' l,

t:.r, ..'b;:,ll10nary peri()c~. There shall be IlO senl.oci"'.' .:',f.)1:r.-, ". ,: .'

~ 'l : .... ~~j{. b::':!'f';!Jl!il"~ un:'~. t~.:t:-l'i:
,1(~ ,'" 'lit' ,.. ,)t.l.~' 01l1}.L').v,nE.:I'lL t.'l':Pl'~.U r~!'IC l',

t ; ~ • t~' C', l V (: 1n t....: ( I [ l t't :. S 1g r f-' f..~;:J C 11 t, ">: C ;" f :

:,'.': t' ,;('! I le1S C" [11(, ~/O.jf:'" or ;)C1V ,] 3'-'1'" i "". t 1 I'

~'~.' ,: I l..-LS ,1":" :..111: fonn1.y rt':'tui.rc.Ll 'l~:;r t !h~ ',,"'.: '"
:::,;. ,Jj--.,-r:t~t~mc~1t, ~~r,:p1.ov(>es .st13J.l ~)l.~ ,k\...;~T:t,\l '.,1

',••• t. ~;:.~ '. c.cL ior~ if lflC'V arl~ nut i'flort.:.' tn.:-H~ ~. ~ t.}"
:_r: .....;.il-~.: in !)ay~l1c:...;~ of ,'1cmt-'c"rship dues or se'(\ ~,~{;

'.. ~ a ~)tY1: d P ri.!l t. l;'



.j ,~, : ,.~'~:<..5 ~~,f~i;l)P~~!~::r~.~,t! .. t\~:{ ..'
.._ ..~.._.- ...._-~----~.__ .,--~ - .. - -- ... -

.J'~ ,', J 1 : I' • P" S. t~ XL' 11J.j ~ 1\ E , ...<.' .' l

, J ,')~ .•. i.J r .) ,i .~j (' 1.." -; (; r i..1 S e t-: t i (.n .~ ~ < •••• ,

, . '-"1 :Il. .Jr..(~ :- 1,~ 1: ;:)e ~diJ as SdCi . t);" ')' ~'t.' '., ': .
, •f' { -' '1 - -, ; -:. ,-. "ll ~ etl -:l J,. 1" ,.,. i ,. ... , - ",• '

! ,,~. - ~ .~~~ ....'.. ~: I ~I <.:: t. ", i 1 _ U U ~, '" ~I _ • t. I .• '-. ~, I '

(J,J .. l:'t 'il 1"Li...(:I:;:', Lt ~s rLcog~1'L.':eu ~)'~ tLc p;lY' ._£..~ .... ! '," .>.

~;h(.111 dl:-l.:'~(' \,r~l€r'ein an employee, beca.use of .\, '. L!'" ".-t
[1tlt be: dblt' t.o secure prior approval for. nvcr! i.~j;~ ] c .-/ . L

pa.~~men~, therefot-e, shall require the approv(~)~ r:< tj',:,: "~
p)] teL" However, he shdll nor. unreasonably rctust:~ L,u) ;,
St ch pri}i.lent,
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S<:~ction r
j. 3 - Overti.me worked in excess of the lim~ ts s r, ~,' .,,1

aE, a result 0.[ normal shift changes (S\.,7ing Shift) or d(~ -:. I ~ .... ' ! ~

or" a'j~~bori2ed changes in'days off, ere.,.shall C)(' paid <.r~ l~"~.
regular rate of pay.

Sect:ion 3,4 - There shall be a two (2) hour m~nimum on call ~'3ck.,

HOLIDAYS
Section 4.1 Full-time. employees shall be eligible for bolidays
wich pay but not to exceed eight (B) 'holidays per calendar year.
Section 4.2 - Employees must work their scheduled day b~fore ~nG
their scheduled, clay, after a holiday, or be on authorized leave with

~ pay on such days, ~n order, to receive pay for the holiday.

Section 4~3 - If a holiday shall fallon a normal pass day. th8n
the employee shall be given the next 'scheduled work day off as his

'l', holi.day. If an. employee is scheduled to work o~ a hul:bday and
is giVen the day of~.because he is not needed, such oay off shall
be in additio'n.to any'regularly sc.heduled days off ...

Section '4.4 - The fqllowing holidays shall be designated and
observed as paid holidays:

New Years Day
Memorial Day
Independence Day
Ea'ster

Labor Day
Thanksgiving Day,
Christmas Dav
Employees Birthday

t.:. :,t,
...l.

<T
, \

Section 4.5 - Employees who 'must work on a holiday because
of the nature of.their position will be paid at the rate of
two and one-half (.2ki) times their regular' hourly ra,te of pay
for working tnat ~oli~ay.
VACATIONS
See t ion 5.1 - Employees muet have over one year 0 f senior i t ~/'

'to he eligible for vacation time. The vacation schedule iB
as .:ollows: I

After one (1) year of service - 5 days
-2-
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I; ~AL~~H l~l~D ~ELFARE
-- ...... ~- ~-~------ ---.---- -----
;;t!c.:ion u.l - The employer agrees to provide [be pre~o:-)nt, i:l~H.:
CyOSS .-:;nd glue Shield t1VF-l w'i.tl'.1 .Haster Hedica'~ anl~ llosp~ ~dl
FL:trnily Insurance Plan with Prescription Drug R'Ldet. Eor [t1[.

eligible seniority employees.

Section 6.2 - Th~ employer agr~es to prOVloe a.life LnsurHnce
plan for all eligible seniori.ty employees of at lea~t $10,0001.thDouble Indemnity and Disability.
Section 6.3. - The City agrees to continue 'to provide False
Arrest Insurance at no less than the current level.
R't.TIREMENT
Section 7.1 - The employees shall be governed by the established
pension plan for the City of East Tawas, at no cost to t~c
employees '.

\-lORKE R I S COHPENSATION

-3-

'r,l" J..:"'ll I) j: - ;)t27"snnfll Days -. After on0' (1) "._ 11' oj .r~'.:.,,'. t

~.~:\' },h'Yt'",:S ',,'i1..L tHo' ~!ranted two (2) per;'3~.)!lal ~(\d':0 \.~~'" t)l!; .~~'L~
I) ~-.~ :~: h e 3 c ci ay s ~~0 beg r t.l n t e d by the Chi e f \.j r 1-"), ~ ~t:' .

....4 \. '\ to. -. , ... r'" l ~ • 'I

---.--.--.--------
Sect.ion 8.1 - In the event. an employee sustains an.occupational
injury, he will be governed by the applicable \vorker'$ Comp-ensation Laws.

Section 8.2 - The employer agrees to pay to (he employee the
difference between Worker's Compensation a.nd their normal take-
r10me pny.

. Section 7.,2 - Each employee. shall be p'rovided wi th a copy of
the retirement plan.

Section 7.3 - Employees covered under Section 7.1 above have a
vested interest,~n their pension at the rate 'of ten (10) per cent
per year to full vesting after ten (10) years of service.
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Section .12.1 - Em.ployees may be granted twelve (12) da~vs sick
leave per year'w'hich can be accumulated to a,total of fortv-fivt;
(,'..5) da)'s under. I the following conditions:

f:'.. .. The employee shall notify the department of dn:'
disahility or illnes's.

, B. Sick leave shal.l be cons idered a ma t te).- . of g~- ac.:
an.d not of right in th'et. th~ decision of the I)e::(rr..'-
ment head shall control the granting of S1.i"~:~ :~j ck
dav or days alld he shall have the r"jc;):t tc> rec.ll"":"e
proof of illness if there are any t;r~)iJr1ds fOf \(1;f)u.b r
bf the employeefs' stat.us.

'-4- .

~~ection .10.4 - The employer shall. maintain a mini.mUITI 1 ~):-;ue ('f
clothing an,d equipment for each employee as foLlotN's:

3 winter shirts 3 summer s111rt3
3 pair of trousers 1 winter jacket'
1 spring- fall jacket l set of 1eathc:~

Upon term i n a t ion 0 f Emp 10ym C 11r 0 '.r- 1 T~' () { .. ; I:: i

:.-:"~,'r ~.:irc:lll:stances caused by either the en:plo/l~r r.)f" 1_: t' (J:~' " :~.~

;1 j 1 turnisheJ equipment shall be irnmed_~ar_ely re~~ljyn{_\"; l :.~ r.~' \'
erllploycr and remain the property of tbe emp10~.,t:~r,

COURT TIME
Section 11.1. - Employees of the Bargaining Unit who may h~
subpoenaed to ap~ear in co~rt'on matters arising from t~eir
employment, on their regular days. off or on ot~1er authorized o~.r.:
du1;y time will be paid for such appearances on Lhe basis ()f On.E~:~':.

a~d one-half (l~) times their regular hourly ['ate at a m~aiMuml' •...
ot tv19 (2) .hours for their set appearance. Any v.'i tn0sS t ('es ' I.
received by the employee ~re to be signed over to the Cfty .
Trea.s~rer for deposit in the general fund of the City.

Se.ctlon 10,'3 - The employer agrees to pay a uni t(i1..-m c t ~.';:I;:'L:1i~ .1n~,;
t"Gpair allottment of Three Hundred Dollc.irs ($30G.OO) rei ,'e:.n: ~',')
08Ch employee covered by this agreement.

...'11 (,:ji)f' I':.~. ;In:f(;'rir.~, leattler l1elnlt:L.-, 'lJr,t~~{,

"-I:: ~i.,f'd t.~CiJi ...)n.E:n!' S!l.Jr.~ ~e Eurni:',:le\.l bv t. ;"':t~ t' :'\,) : C.: "I"!'
::-' "~11 n/')t.• '-I <~ f 1..1rn ish e d . Th e emp 1(I y (~r '~h all ;:.~1''1.'. 1 .;-,-,

".",E:' 'f!lp i...::.I ~:r'~; choicE?' for the emp loyef~ IS Uf..L.

. ~~1.'li ~. ,•\ I .\ ~~.~ •• I .- !)~t)~~~~:~
. ~." -.- -. ,_. - ., .. -- - ~ . '
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~ih!:.:n j ".n emp loyee: 2X1. '1_: ':.; (".~' .~ , . i,

he ;',~ .. t-ec~> t\TC 81 cl, <.:a'~~ (:u:'\ ,. ~,,' . - .1.,\

Ll"T'L) 11(~"er~'" ~ <..: ll)[lL~ ""'C' r ~l'~ I "~f ""\ I, 1.1 <\ r.c..I. • .Io - ' .. .., .... \")0 (:l ....... , b 1~.:J .... I. ~ \.; \.. \ • 1-

a r:'l~nirnum acc:un'ula.tion c: ;-\.:01.'1. " l ~ .') ~.

(j p (J n r e t i i.e 111~ n t.• a n emr 1 0 :; C t: C n. 'I ; b e ~! n. :
un f .... - h a i { (~) 0 f 111.sac c unn 11 CI ~_ ~ d " ~(' k 1(", " ::

The Chief of Police or his des ignee shall provide a \"rr i. t t.en answer to
the gri~antand/or the Un.ionSteward or his d€:~ignee within t£:~n (10)

- 5-

::';pt:t:ion 13.1 - An employee shall be allo.".;ed dp to l~-~ree '~oJ \'

\vork.L,:'E-: days) as funeral leave days, no't to be deduc: e\~ f'r 0:'1

absent. leave, for:J death in the immediate. fami1'! T:-mned1.:1:.t
..:ar~,ily 1.S defined as follows: Mother, Father, Brother. Si:>te(.
Spouse. Son. Daughter, ll/lother-in-law, 'Father-in-l.aw. ~.;Yal'd,?3re'('''l'$
or a member of the employee's immediate household, fnt" t-LE. ('x.p).es~;
pl~rposes .of arrangements and attendance at funeral. Frrployces
shall be alloy-7ed the time necessary to attend a fune'~.al ufo .1 reJdL iv.
nOL to' E~xceed one (1) day.' Relative is defined as At~n(-, ;,nc:~.(~,
Grandson, Grandaughter, Niece, Nephew, Brother-in-1G\>J and Sistt:r-
-l n- lcp..v .

GRIEVANCE PROCEDURE

'section 14.2 - Step I - A grievance must be submitted in \vTit. ;.ng
to'the Chief of Police or his designee within fifteen (1) calendar
days of the occurance of the condition(s) giving rise to the .
grievance, or within fifceen (15) ~ays of the date the pmplojee(s)
should reasonably become aware of the conditions gi'\"ing r:~se to
the gri.evance, whichever is later, in order for the matter to
be considered grievable under th.is, agreement.

The grievance shall be submitted on forms provided by the FOP, dated
and signed by the aggrieved employee(s) and shall set forth the
facts, dates' and provisions of this agreement that are alleged to
have been violated and the remedy desired. At the time the
grievance is received, the Chief of Police or his designee shall
sign and date a copy which shall be returned to the grievant and
the Union Steward 'or his d~signee" A meeting shall.be held if
requested by either party.

Section 14. L - A grIevance is defined as a disagreement aris lng
under and during the term o~ this agreement, concerning. tt1C:
interpretation and application of the provisions of this agre(~-
ment and/or the East Tawas Police Department.
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-:'t t 11t ~ f~ AA :; 'r),a 1} '1P P 1 ~'/ ~0 B1) -it:' ': 1;- dt ~:. I\.' t '." i "~'~.
S i1 .,.;..1 '; "i e r f:q '.;e q t e d t 0 i B 5 U (= ~'i .:..s ,:'il ".: dE'. ,-' . ~,~~ ,,:,: ,/' I ;

-lfre.r the conclu~~il)L: of test.jmony 'l:-~:l.'\.:'r ...,:"'" ;:];1 ,.;
T~l~'~decisi0p, of ell-? 1\rhitratur .3>;ll ~ :.'( ,~ •• ~, '~I' ~

:'1.'( .... \: .... i,;: J ~ t'~. 1~'ll.~ ..~f..I_, ....~ ("It ~,,(~'"\,.1: ,',I

t, t 'i c" ~ ~ ::~n ,) ': : t ':~~,::1 ,; [ \' h t..: ; C ~ 1;,;;" ~1n '- ~ '-.,1, ; J ;

f' ~; > >',': ~':::.\'all t f'~av be r ~pl' P;':C':'" I... (',l ('" \
rt' '.' i,:', di-'G: I:~np\:~ "ad/or ~l\ l.O? L(':"t)~:\:;'-: " .' ..... \.,

,' .. ,"t' '::~:~';2!l .... L ~'\l0, ~(:\)r?s{.'n.--':,a ...i(I_' ~). "':'j~' ,'~!',) : ,)':~:;T ...

j" ';'j~' l:'''(.:e~(l .,t!O (2) e2.:h, no: jllc.lud';nr~. "il' (1.1 '.'-'/ ,:: ...
,. J ":l,~.l':l:.:' a~ tcc1':":\ mcr2 Lr.~C;rl onf' (1) ('m;'! r~\'(.,' •• ~

0t1t-.' ,.~l~) 1'.,yee

, .I.l ( r' .l.! ".

-~>i<..: {, • ,:.",rr::!- d.nd t..)p', -FOP sl-.a11 :'neet. '.:lchi n .:( ',:'.'.; ('I) " ....!:~_,.", it'. t.'

1. :: : ~~': l' :.',• ,~,(~.e 0 f ( h (, Lt r 1:0 1. ;: Y ;J t i ():-:has b C:.~c'r. II. j :'"~:'l ~;) r .. ;, '2 ; I "." ~; [ •

...:' '.:t.:.i::c .. nE :tn ,Jrtirr?!:r-1r. 1,[ the plH:t.iE~.s ""i ':'0" .('(4
'J1 •... ,'tet', thc: !\}l',e.(1.cc:.:" .:\--:b1tratiL)n l\ssoC1B'_.!.r:'p ~~~-Id,; i'"'' (';, ~<,tl-'

.); , "'f: party or :,oth p;.l:;'ties ,t.O provide;: ;J pan.' i l:f .\. ;1': I ~'1~. ,"(t'

Y'. ~H, c:h'iL t (j i',: s .~Ld.E' S t' ~H: ''":, in f! f fee t , j'" J r t .:.e:- "t~ ,-~1 l L.' .... ' (",1' , ' t
l ", ~ ( ,l0 c t an a 1"1: 11.r c!~:0:: t r OP1 t hi spa n -.;:.1 '';'','; 1 :' :, I' l' f.:' I'; . I ,', \ ."..1 ~ r (.1,{':}:

~~;.~ r L .tl'~~lat.; 1.:-1 til" ~el.~ctil~r~ frOIn tl'}t: J-:._,,-.t. {:b~' Jj\l~~t~"'; ."ll4.

,- } ~J.~<;..:-- .\/;~ ,t~...;,")c~'~at:.i(\n Sh.[111 h(::- reque~tl.;(2 ~'.' ')f-,.>vide .:;,.".('.),~
:.~'l!\("~ : .. ~' ,'d'J1,'~ra).or~. The 'part.;es so.:}11 ...tt,':.;'n'~ L\) ~.~ \(',_1. "

~('" ''t'~~t ....., tr~():;; U,is ~,ist:: vli.t-~)i,n ten (In) ~~,j':-l.~;n,-~ (\:t\~' .f :.":-'.'
',' n .. '_t ~ l.':jD fC.YIi t~e second lif:f:. ':.hp Al11f.!:C-;! ,:,n \:,' - r~ ~',l \n:'

'.,,' 'i',)~\' ;.'~ "::~(' L 1 app()i.I~t Cl:l a~b Ltlt1.t(I'C'.

~lc.- -: ii, :.n :,!... t~ - q te~) J:; T - 'r nth e evE' n t 0 f a 7\ U r' :; ::1: 1:-- :.:.i ~'~ " r \
d€::L~,(~JU. t:l(~ FOP.-Tay submit [he grievar.ce ~;-) ,,'rl::,:lClt .,':'~; ,."
L' ; v'; t, 'J) \" U rk ~ng d3.Ys f. c l1.ouing th(~ cone lus i(j~; () f 1-, t...c ~~::;-','\ ,1.
ar-~,.,!-;,- ... lrit':"t.~n nl)tice 1':,_) the E:mr-ilo/f.r Sh{lli (.'un:-',"ltdl:e d Y'';:'~:~l'!':''~,'

... - G:-').~ l:r:~ti0.r'
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(~P~~E~I.:,-\CE ,PROCEDURE ~CO~I!N'~~.E)

Sect:'Lo:~ 1!+.4 - S::cp III - (Continued)

0J.nOl.ng' ~)n all Darcies, and iud~~(":nent there:~n P1av be-, '~nrel~cd i.r.
.... '" ..... -". '--- ~ -'

any court of CO~ipetent: J j.lrl&.d~etl.0n.

Fees a~1d authori.zed expenses for the Arbitrator s\~ll 1. be sDEired
cquall~ by the employer and the FOP.
The Arblxrator shall have no authority to add to or subtract from,
a1 teL, change or modify any of the provisions of thi:.:: agr~~cment.

The Arbitrator shall not substitute his/her judgement for that of
the employer where the employer's judgement and actions are based
upon reasonable cause and do not violate the i;JTi tte.1 provisions
of this agreement. The Arbitrator may make no award t.;hich provides
the employee compensa.tion greater than \vould have resulted if there
had been no violation.
LAYOFF PROCEDURE
Section 15.1 - The word "layoff" means a reduction of the work
force.
Section 15.2 - If it betomes necessary for a layoff, the following
procedure will be mandatory. Probationary employees will be laid
off on a group basis. Seniority employees will be laid off
nccording to seniority.
Section 15.3 - Employees to be laid off for an indefini te rn~:~-iod
of time will be given at least fourteen (14) calendar days noti~e
of layoff. The Union Steward shall receive a list of the employees
being- laid off on the same date that the notices are issued to the
employees.
RECALL PROCEDURE
Section 16.1 - Hhen the work, force is increased after l.=.tyoff,
employees will be recalled according to seniority.
Section 16.2 - Notice of recall shall be sent to the employee at
his last kno\Yn address by registered or certified mail, advising the
employee of the date and time he/she is to report for work. Said
notice shall provide a seven (7) ,day ,notice.
Section 16.2 - If an employee fails to report for work as provided
in the recall notice, he shall be considered as quit.
TWO MAN CARS

Section 17.1 - The employer shall schedule two (2) man cars
betT,yeen 8: 00 PM and 4: 00, AH. Whenever possible) adjustments in
shifts shall be made to m~intain two, (2) man cars between 8:00 PM
and 4: 00 &'1.

SAVINGS CLAUSE
Section 18. 1 - If any Sectio.n .of this agreement, or any ad(H.H~(:;Ull'U;
thereto, should~e held invalid by operation of ~,.he law or by

-7..;.



SAVINGS CLAUSE (CONTINUED)
Section J8.f (Continue~)

'b 1 +- •. d" . - , .. 1.t:::t -una. 0"': competent Jur1.s J..ct.l.on, or l.t COn1~)1.:i.,Tt1Cf:? \-J.lt11 C:Y.

enfOrc.Er!J~:'lt of any Section stl:;~lld be restrained i)y ~~uch tritJ1..11lci.L, tbe
remainder or this' agreement i'.il-.:l addendums shnll not: be af,fectcd
thereby ,~nd the parties shall '(")nter into iTIllnQ(J:Lc.:1te Collect:L"'Ie
Bargaining Negotiation for th"t purpose of arriving at a mLltual~.y
satisfactory replacement foT.' s~'!f:h Section. '

I<ETROACTIVITY-..---- ...------
Section 19.1 - In all respects and conditions of ihis agr~emcnc,
un~'1.1' both parties h'ave agreed to and properly signed such
ag:reement, , no Section of this agreement shall be in effect
except Section 9.1 (Salary and Hages). \.Jages shall be re~roacti.ve
to October 1, 1980 in the event that thi.s agreement. has not
yet been signed on that date.
TEHHINATION
Section 20.1 - This agreement shall be effective on the First clay
of October, 1980 and shall remain in full force and effective
un1:il the First day of October, 1981. It shall be autoiuatically
renewed from year to year .thereafter unless either party shall
notify the other in writing at least sixty (60) days prior to
the anniversary date that it desires to modify this agreement.
In the event such notice is given, negotiations shall begin not
later than thirty (30) days prior to the anniversary date. This~ I

agreement shall remain in full force a~d effective during the per(,i.»d
of neg?tiatiotls and until mutl~ally terminated by the parties.

FOP A~D CITY OF EAST TAWAS RIGHTS
Section 21.1 ~ The employees and the FOP as sole and exclusive
bargaining representatives of the employees shall Mave the rights
granted to them by Act 379 of the Publi.c Acts of 1965, a::3 amended
from time to time, and by other Michigan Statutes now or hereinaft:c:r
enacted, except as expressly limited by this agreement.
Section 21.2 - The City of East Tat-las hereby retains arid reserves
unto itself, t~ithout limitation, all the pOvlers, rights, authority,
duties and responsibilities conferred upon or vested in it by the
laws and the Constitutions of the State of Michigan-and the United
States and by action of the City Council-except as expressly limited
by the terms of this ~greement. Specifically, the City retains the
inherent right to:A. Manage and operate the Police Department and its

businessB. Maintain order and efficiency in its' operations
C.. To hire, layoff, assign, transfer and promote employees
D. To discipline; including suspensions from work and

discharge of employees for just cause
E. To exercise control of all properties.
F. To install, modify or change methqcls of. operation

and work schedules, consistent with this agreement.
G. To make reasonable rules and regulations' t:~rtaini ng

to employees, consistant with this agreement.
H. To exercise all.righti and privileges of the City

which are not modified or abridged by this agreement~
-8-
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MICHIGAN STATE UNIVERSITY

THE LIBRARY • LABOR AND INDUSTRIAL REl.AnONS SECTION

October 3, 1985

Office of the City Clerk
120 West Westover Street
East Tawas, Michigan 48730

Dear Madam/Sir:

EAST I.ANSIN(; • MICHIGAN • 4!l!l24.I041!

The library of the School of Labor and Industrial Relations is the state
repository for public sector labor ~greements. We have your contracts
with the association(s) or union(s) listed below and would very much

- appreciate the curren-f-contract or status of the agreement. -The expiration
date of our agreemen t follows the con tr~c t. We would also like addi tional
contracts you may have with any other groups.

Please check yes or no to indicate whether or not the list (below) of
associations with which you have contracts is complete.

( ) yes ( X ) no (please send copy/copies)

City of East Tawas and Fraternal Order of Police, State Lodge of
Michigan (10/1/81)

Our Police Department no longer assiciated with the F.O.P.
Presently operating without a Contract on conditions
similar to the former Agreement except for a clothing
maintenanc~ allowance of $400.00 per year, half of which
is paid each six months. r\ rJ .. _ ..

~S~Clerk
We have over 1,200 current contracts ~nd &re attempting to enlarge our col-
lection to make it even more useful for practitioners and scholars.

Thank you for sending us those contracts already received and thank you for
any you may send in the future.

Please use the following address:

Annie M. Pi tts
The Library
Michigan St~te University
East Lansing, Michigan 48824

Sins.!¥e,.el.
y

y.o..u.rsA'- .....'/(.' a '{p~. "-L~~ ~)1.,/ . "
Annie H. P1.tts
Librarian

MSU is an Affirmative Action/Equal Opportunity Institution
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