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as a result or normal shift changes (Swing Shnhi
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Anrnorized changes in dayvs off, ete., shall pal
egular rate oI pay

Section 3.4 - There shall be & two (2) hour minimum

HOLLDAYS

’

Section 4.1 - Full-time employees
(8) holidays per calec:

8
with pay but not to exceed eight )

8

Section 4.2 - Employvees must work their scheduled dav
y

Acl

their scheduled. day after a holiday, or be on authorized

pay on such days, in order to receive pay for the holid

Section 4.3 - 'If a holiday shall fall on a normal pass

hall be eligible for

the employee shall be given the next scheduled work dav

Ls given the day off because he is not needed, such day
be in addition to any regularly scheduled days off.

Sdr*ion'a.q - The following holidays shall be designated

observed as paid holidays:

New Years Day Labor Day

+ 4

AR Y

lay ,
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holiday. 1If an employee is scheduled to work on a holbday

L

Memorial Day Thanksgiving Day

Independence Day Christmas Day

Easter Employees Birthday
Section 4.5 - Employees who must work on a holiday because
of the nature of their position will be paid at the rate of
two and one-half (2%) times their regular hourly rate of pa
for working that holiday.
VACATIONS
Section 5.1 - Employees must have over one year of seniori
to be eligible for vacation time. The vacation schedule
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After one (1) year of service - 5 days
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ction 7.2 - Each employee shall be provided with a copy of

ection 7.3 - Employees covered under Section 7.1 above
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ted interest in their pension at the rate of ten ! 0) per cent
Y v to full vesting after ten (10) yvears of service.
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13.1 - An employee shall be allowed uj
OT K days, as funeral le ys8, not ! : >
L ive, for a death b immediate 11 ]
Ly is defined as follows: Mother Fathe . ‘
Son, Daughter, Mother-in-law, Fath
nember of the employee's immediate
VOSE f arrangements and attendance v

I be allowed the time necessary to
to exceed one (l) day Relative is

randson, Grandaughter, Niece, Nephew,

GRIEVANCE PROCEDURE

Secrion l4.1 - A grievance is defined as a disa

under and during the term of this agreement, con

1 ¥

interpretation and application of the provisions of this agree
ment ang the East Tawas Police Department.

Section 14.2 - Step I - A grievance must be n i
to the Chief of Police or his designee within 1 .
lays - the occurance of the condition(s) givir

rie 1ce, or within fifteen (15) days of the date th 1p ]
should reasonably become aware of the conditions givi e
the grievance, whichever is later, in order for the matter t

be considered grievable under this agreement.

d signed by the aggrieved employee(s) and shall
ddates and provisions of this agreement that are all
ave bheen violated and the remedy desired. At ti i
'rievance is received, the Chief of Police or
sign and date a copy which shall be returned to
ion Steward or his designee. A meeting
quested by either party.

The grievance shall be submitted on forms provided by the FOP, dated
: :

1 1%

hief of Police or his designee shall provide a written answer tce

the grieviantgnd/or the UnioNSteward or his designee within ten (10)
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|y yloyer where the employer's judgeme etions are based
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LAYOFF PROCEDU
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force.

Section 15.2 - If it becomes necessary for a layoff, the following
procedure will be mandatory. Probationary employees will be laid
off on a group basis. Seniority employees will be laid off
wccording to seniority.

- Employees to be laid off for an indefinite period
be given at least fourteen (l4) calendar days notice
£ The Union Steward shall receive a list of the employees
id off on the same date that the notices are issued to the

being la
Qmﬁln”

m
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RECALL PROCEDURE =

; L - When the work force is increased after lavoff,
oyees will be recalled according to seniority.
2

Section 16.2 - Notice of rera11 shall be sent to the em ee at

his last known address by registered or certified mail, advising the
employee of the date and time he/she is to report for work. Said
notice shall provide a seven (7) day notice.

Section 16.3 - If an employee fails to report for work as provided
in the recall notice, he shall be considered as quit.

TWO MAN CARS

Section 17.1 - The employer shall schedule two (2) man cars
between 8:00 PM and 4:00 AM. Whenever possible, adjustments in
shifts shall be made to maintain two (2) man cars between £:00 PM
and 4:00 AM.

SAVINGS CLAUSE

Ca

Section 18.1 - If any Section of this agreement, or any aduc..dums
theretc, should be held invalid by operation of the law or by
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RETROACTIVITY

Section 19.1 - In all respects and conditions of this agreement,
until both parties have agreed to and properly signed such
agreement, no 3ection of this agreement shall be in effe

Can \ ¢

except 1 (Salary and Wages). Wapges shall be ret
to October 1, 1980 in the event that this agreement has not
yet been signed on that date.

TERMINATION
Section 20.1 - This agreement shall be effective on the First day
of October, 1980 and shall remain in full force and effective

il the First day of October, 1981. It shall be automatically
renewed from year to year thereafter unless either party shall
notify the other in writing at least sixty (60) days prior tO
the anniversary date that it desires to modify this agreement.
In the event such notice is given, egotiations shall begin not

later than thirty (30) days prior to the anniversary date. Thisy .,
agreement shall remain in full force and effective during the peripd
of negotiations and until matually terminated, by the parties. ﬁ,
FOP_AND CITY OF EAST TAWAS RIGHTS s

il

Section 21.1 - The employees and the FOP as sole and exclusive
bargaining representatives of the employees shall Mave the rights
granted to them by Act 379 of the Public Acts of 1965, as amended
rom time to time, and by other Michigan Statutes now or hereinafter
enacted, except as expressly limited by this agreement.

Section 21.2 - The City of East Tawas hereby retains and reserves
unto itself, without limitation, all the powers, rights, authority,
duties and responsibilities conferred upon or vested in it by the
laws and the Constitutions of the State of Michigan and the United
States and by action of the City Council except as expressly limited
by the terms of this agreement. Specifically, the City retains the
inherent right to:
A. Manage and operate the Police Department and its
business
B. Maintain order and efficiency in its' operations
C. To hire,layoff, assign, transfer and promote employees
D. To discipline, including suspensions from work and
discharge of employees for just cause -
E. To exercise control of all properties.
T To install, modify or change methads of operafrion
and work schedules, consistent with this agreement.
G. To make reasonable rules and regulations pertaining
to employees, consistant with this agreement.
H. To exercise all rights and privileges of the City
which are not modified or abridged by this agreement.
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MICHIGAN STATE UNIVERSITY

THE LIBRARY * LABOR AND INDUSTRIAL RELATIONS SECTION EAST LANSING = MICHIGAN = 48824-1048

October 3, 1985

Office of the City Clerk
120 West Westover Street
East Tawas, Michigan 48730

Dear Madam/Sir:

The library of the School of Labor and Industrial Relations is the state
repository for public sector labor agreements. We have your contracts
with the association(s) or union(s) listed below and would very much
appreciate the current contract or status of the agreement. ~The expiration
date of our agreement follows the contract. We would also like additional
contracts you may have with any other groups.

Please check yes or no to indicate whether or not the list (below) of
associations with which you have contracts is complete.
( ) ves ( X ) no (please send copy/copies)

City of East Tawas and Fraternal Order of Police, State Lodge of
Michigan (10/1/81)

Our Police Department no longer assiciated with the F.O.P.
Presently operating without a Contract on conditions
similar to the former Agreement except for a clothing
maintenance allowance of $400.00 per year, half of which

is paid each six months.
(;§§%t$£%450per, City Clerk

We have over 1,200 current contracts and are attempting to enlarge our col-
lection to make it even more useful for practitioners and scholars.

Joty ‘rrvors ) vy

Thank you for sending us those contracts already received and thank you for
any you may send in the future.

Please use the following address:

Annie M. Pitts

The Library

Michigan State University
East Lansing, Michigan 48824

i ﬁ ":j?\

Sinceyely yours
Locey

ey

Annie M. Pitts
Librarian

MSU is an Affirmative Action/Egual Opportunity Institution
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