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The summary statements below are not intended to constitute any
interpretat ion or meani ng apart from the actual 1anguage of the
labor agreement.
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~ NOTE:

Purpose and Intent
Equal employment and non-discrimination provision clarified by
addition of phrase II except where based on a bona-fide
occupational qualification in accordance with applicable State and

.Federal 1aws.1I

Article 1 - Recognition of Union
New classes can be added to bargaining unit by mutual agreement.
City agrees not to reclassify or retitle positions for the
purpose of undermining the Union.
Provi siona1 appointments are to be in accordance with Personne 1
Department Rules and not to be used to replace or in lieu of
Civil Service status employees in bargaining unit positions.

Article 3 - Union Rights
Paragraph on assignment of employees under emergency conditions
deleted and incorporated in Article 32 - Temporary Assignments.

Article 8-A - Grievance Procedure (Non-Umpire)
.>The former Step 4 Appeal and Review Board is changed to a
..'Pre-arbitration Panel consisting of two (2) Union

representatives and two (2) City representatives.
After appeal to Step 5, Arbitration, the parties now have ten
(10) working days to select an arbitrator instead of the
previously allowed seven (7) working days.
American Arbitration Association remains as a source for
arbitrators if the parties cannot agree on an arbitrator.
Michigan EmploYment Relations Commission removed as an alternate
source.
All off-sets to back pay awards are detailed.
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Article 8-8 - Grievance Procedure (Umpire)
Parties have continued agreement in previous Master Agreement to
establish an umpire system using four (4) permanent umpires
instead of ad hoc arbitrators to resolve grievances on
discip 1inary matte rson a twe 1ve (12) mo nth tria 1 bas is which
may be extended by the part ies to remainder of the contract
period.
Same provision regarding off-sets to back pay as in Article 8-A.

Article 9 - Stipulations to the Grievance Procedure
If management fails to give timely answer at any step of the
grievance procedure, the Union may move the grievance to the
next step and there will be no referral back to a prior step.
The Union must secure written permission from an employee in
order to gain information from an employee's personnel file.

Article 10 - Time Limit on Monetary Claims
Same provisions regarding off-sets to back pay awards as in Article
8-A are repeated here.

Article 11 - Disciplinary Procedures
New article which replaces Discharge and Suspension Appeal
Procedure article in 1980-83 Master Agreement.
Establishes general guidelines for a discipline program and sets
out provisions for notification, appeal procedures, and
administration of discipline.
Includes section on employee's right to review his/her personnel
files in accordance with applicable State law.
There is provision that Counc i1 #25 wi 11 be prov ided cop ies of
all departmental work rules and have opportunity to discuss
these work rules with management representatives.
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Article 12 - Special Conference
Maximum of participants has been reduced to four (4) department
representatives and four (4) Union representatives including the
Local President and one Council #25 staff representative.
Any alleged abuse of schedu 1ing of conferences by departmenta 1
management shall be referred to Labor Relations Director.
An employee on afternoon or mid-night shift who is designated to
attend a special conference wi 11 have his/her schedule
re-arranged to make the conference part of his/her work day.

Article 13 - Health and Safety
Considerable revision of the Health and Safety article of the
1980-83 Master Agreement including a revised complaint procedure.
All protective equipment and devices, physical examinations
and/or other "tests required by the employer shall be provided at
no cost to the employee.

Aricle 14 - Seniority
Considerable reV1Slon of the Seniority article of the 1980-83
Master Agreement inc 1uding new sections dea 1ing with defining
continous service, adjustments to seniority and resolving ties
in seniority. Only changes from current practices are:
1. Persons on leave of absence to Peace Corps to receive

seniority credit for up to two (2) years rather than only
one year.

2. Persons on leave of absence for Union business to receive
seniority credit for term of office rather than limited to
two (2) years.

Situations which are to be construed as voluntary quits:
1. Failing to report for work within ten (10) working days

after notice of recall from lay-off.
2. Failing to report back to work within five (5) working days

after end of leave of absence.
3. Being AWOL for five (5) or more. consecut ive work ing days

unless physically or mentally incapable of notifying
employer.
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Aricle 14 - Seniority (con1t)
Provision allowing City to extend ninety (90) day probation
period for apprentice classes and classes requiring a college
degree has been expanded to include Building and Safety
Engineering Inspectors and Emergency Service Operators.

Article 15 - Seniority of Union Representatives
Super-seniority of Union representatives involved in the
grievance procedure tied in to their representative units.
Union representatives to whom super-seniority applies is
clarified.
Provision, which made super-seniority of AFSCME representatives
apply only as long as no persons outside the bargaining unit
were effected has been deleted.

Article 16 - Reduction in Force, Lay-Off, Demotion and Recall
Language detailing reduction in force procedures,
intra-department demotion and displacement rights, city-wide
displacement rights, recall rights and re-employment practices
rewritten to make more understandable. Changes introduced are:
1. City-wide displacement rights of persons laid off from

their department expanded by giving them right to displace
lesser seniority employees in lower level classes in their
occupational series as well as the classification held when
laid off.

2. Persons laid off with more than fifteen (15) years
seniority placed on recall (liblockingll

) lists for all
classes previously held.

3. Copies of all recall lists for AFSCME calssifications to be
made available to Union representatives.

More specific notice requirements added:
1. Where possible, Union will receive two (2) weeks advance

notice of reduction in force affecting bargaining unit
members.

2. Employees to be laid off from a department to receive
minimum of two (2) weeks notice.
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Article 16 - Reduction in Force, Lay-Off, Demotion and Recall (can't)
3. Employees displaced as a result of City-wide displacement

to receive minimum of one (1) week notice.
4. Persons to be recalled from lay-off shall receive notice of

recall by certified mail; individual must respond within
ten (10) working days or considered voluntary quit.

Discontinuance of Entire Operations article from 1980-83 Master
Agreement incorporated as a section of this article.

Article 17
Benefits

Unemployment Compensation Supplemental Unemployment

Maximum number of weeks of benefits under the City's S.U.B. plan
for any continuous lay-off clarified.
Shortens the waiting period for S.U.B. pay from four (4) weeks
to two (2) weeks for employees on indefinite lay-off.

Article 21 - Maintenance of Conditions
Note added that the parties agree that the language of the
Maintenance of Conditions article is intended to apply to proper
practices and minor benefits and not intended to conflict with City's
ability to manage its affairs nor to maintain improper practices
which may currently exist nor to prevent the City from taking action
to correct improper practices.

Article 22 - Leave of Absence
Considerable revision of the language of the Leaves of Absence
article in the 1980-83 Master Agreement. Changes or additions
are:
1. Includes language concerning departmental leaves (less than

thirty [30J days).
2. Includes specific language that one year of continuous

classified service required to be eligible for leave of
absence (except military leave) in excess of thirty (30)
days.
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Article 22 - Leave of Absence (con't)

3. Includes language concerning current policy of allowing
voluntary lay-offs for persons for health reasons who are
not eligible for leave of absence.

New section added describing "parenting leaves" for purpose of
providing parental care or making child care arrangements by
parent of a new-born or newly-adopted infant.

Local Union Presidents to receive copies of all rules directives
and policies which pertain to procedures and administration of
leaves of absence.

Current proced ures and regul at ions govern i ng le aves of absences
are set out in detail.

Article 23 - Funeral Leave

Requires that the employee must attend the funeral to be
eligible for funeral leave.

Gives the employee option of using two days of sick leave to
extend funeral 1eave for a re 1at i ve whose funera 1 is over 300
miles from Detroit.

Article 24 - Sick Leave

Reduces the annual reserve sick leave allotment from 5 days to 3 days
effect i ve July 1, 1984. Correspondi ng ly reduces the number of days
an employee must have in his/her bank to be eligible for the bonus
vacation formula.

Article 25 - Longevity

Mai nt ains the 1981 improvement i n the Longevity P1an but only for
employees hired prior to August 3, 1981. Raises the eligibility
requirement for a full longevity payment from 1,600 annual paid hours
to 1976 paid hours, and correspondingly lower the disqualification
threshold from a 30 day unpaid absence to 13 days.

Article 28 - Holidays and Excused Time Off

Substitutes the day after Thanksgiving for Columbus Day effective in
1984. Allow seven (7) day operation employee to be scheduled off for
the holiday on either the holiday or the substitute holiday.
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Article 30 - Vacations
Raises the eligiblity requirement for a full vacation from 1,600
hours of paid time to 1,976 hours. Monthly proration qualifier
increased from 18 to 20 days per month.

Article 32 - Temporary Assignments
Cons iderab 1e reVl slon from the 1anguage of
Assignments article in 1980-83 Master Agreement.

the Temporary
Changes are:

Elimination of 60 day out-of-class limit for professional
classes.
Management wi11 not use out-of-c lass assignments to circumvent
promotion or transfer provisions nor rotate assignments to avoid
out-of-class compensation.
New section setting out existing practice that Union or employee
can request Personnel Department to conduct classification
survey of the employee's position.
Health and Safety issues arising out of out-of-class assignments
shall be processed in accordance with Article 13 - Health and
Safety.

Artic le 34 - Hospital ization, Medical Insurance, Dental Insurance and
Optical Care

Effective January 1, 1984 several cost containment programs will
be implemented for active and retired employees.
50% of any savings realized from above programs using 1982-83
Blue Cross/Blue Shield cost as base will be shared by
employees. Also, 50% of any premium increase over 1982-83 rates
will be paid by employees beginning July 1, 1984.
Sponsored dependent coverage to be paid by the emp loyee
effective January 1, 1984.
Coverage for young adults (19 to 25 years old) who are not full
time students will be paid by the employee effective January 1,
1984.



,

- 8 -

Article 35 - Workers' Compensation

Restricts the amount of supplement from an employee's sick leave bank
so that an employee's total compensation from Workers' Compensation
and Sick Leave supplement is limited to 95% of net pay rather than
100% of gross pay. Also, eliminates the earning of holidays,
vacation and reserve sick leave for employees on Workers'
Compensation who are receiving a supplement.

Article 36 - Death Benefits and Life Insurance

Reduces the contributions by the City and by the employee for
the $4,900 death benefit.

Eff ect i ve Apr i 1, 1984 increases the amount of opt i ona 1 1if e
insurance that an employee is eligible to purchase at his/her
own expense.

Article 41 - Wages

Increases current rates by 6% or 50i, whic~ever is greater,
retroactive to 11: 59 p.m., June 30, 1983 for all active
employees as provided in the expired agreement.

Prov i des for rate increases in 1984-85 and 1985-86 years based
on a specific formula based on increases in the City's revenues,
i.e., local property taxes, local personal tax, state revenue
sharing and federal revenue sharing.

Article 48 - Retirement

Changes the eligibility requirement to start collecting a vested
pension to age sixty-two regardless of when the employee would
have normally been eligible to retire.

No benefit for vested retirees.

Article 51 - Protection Clause

Assures Union that they will not be economically disadvantaged as a
result of subsequent settlements with other Unions.



Article 33 - Longevity Pay
Maintains the 1981 improvement in the Longevity Plan but only
for employees hired prior to August 3, 1981; employees hired
August 3, 1981 and after shall be covered under pre-1981 plan.
Raises the eligibility requirement for a full longevity payment
from 1,600 annual paid hours to 1,976 paid hours, and
correspondingly lowers the disqualification threshold from a 30
day unpaid absence to 13 days.

Article 35 - Contractual Work
Paragraph C expanded to specify particulars of information on outside
contracting which are to be discussed with union.

Article 41 - Retirement
Changes the eligibility requirement to start collecting a vested
pension to age sixty-two regardless of when the employee would
have normally been eligible to retire, had he/she continued
employment with the City of Detroit.
No benefits for vested retirees.

Article 42 - Wages, Salaries and Miscellaneous Pay Policies

Increases current rates by 6% or 50t, whichever is greater,
retroactive to 11:59 p.m., June 30, 1983 for all actve
employees. This will give them the increase negotiated in the
concession agreement (See Schedule F).
Provides for rate increases in 1984-85 and 1985-86 years based
on a specific formula based on increases in the City's revenues,
i.e., local property taxes, local personal tax, state revenue
sharing and federal revenue sharing. (See Memorandum of
Understanding re: Equity Formula)
New lower entry rates established for several classes.

Article 44 - Residency
Statement that residence shall mean domicile added.

Article 47 - Social Security
New article stating that barganing unit members to continue to be
covered under FICA.
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Article 48 - Tuition Refund
New article stating current policy that bargaining unit members
eligible for City's Tuition Refund Program.

Article 49 - Employee Assistance Program
New article stating current policy that bargaining unit members can
avail themselves of the services of the City's Employee Assistance
Counseling Center.

Article 50 - Modification and Termination
Expiration of labor agreement established as 11:59 p.m. on June 30,
1986.

SCHEDULE A - Classifications Covered by Agreement
Classes of Truck Driver and Vehicle Operator II made inactive during
term of this Agreement.

SCHEDULE B - Guidelines RE: Equipment Operation
Equipment assignments previously listed under Truck Driver class
added to Vehicle Operator I list.
Equipment assignments previously listed under Vehicle Operator
II redistributed to Vehicle Operator I and Vehicle Operator III
lists.
Alternate assignments for RCPO's listed.
Some additions to Guidelines, some changes.

SCHEDULE C - Guidelines for Training Equipment Operators
Some language changes for clarification and to put greater
emphasis on training in safe operation of equipment.
Requirement that departments notify unions of persons in
training; stewards to have opportunity to monitor training.

- 7 -



SCHEDULE D Driving Eligibility Standards and Guidelines for
Departmental Actions

New; replaces IIInterim Guide1inesll adopted during 1981 Teamsters
negotiations.
Recognizes 1972 Eligibility Standards as applicable to bargining
un it members.
Accident Review Board to review all accidents and determine if
IIchargeab1ell or IInon-chargeab1ell to driver; if chargeable, to
determine if accident was IIserious incidentll or "minor incidentll.
Lists options for department if employee is no longer eligible
to drive City vehicle.

MEMORANDUM OF UNDERSTANDING:
RE: Private Car Mileage Reimbursement

Reduces the mi 1eage reimbursement to $2. 19 per day plus a f1at
26i per mile for the duration of the agreement.

RE: Work Assignment Issues (DPW)
Addresses training, work assignment, operational and work
standard matters in Solid Waste and Street Maintenance Divisions.

LETTERS:
RE: Facilities for Treating On-the-Job Injuries

States current policies relating to treatment of on-the-job
injuries.
City to investigate complaints regarding Maybury Clinics.

RE: Selection of Health Insurance Carrier
Union has option of selecting an insurance carrier of its choice
to provide health care insurance to its members; such selection
must be in accordance with prescribed guidelines.

RE: Departmental Disciplinary Codes
City agrees to meet with union to discuss disciplinary codes in
effect in various departments.
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.-' Article 53 - Modification and Termination

Expiration of labor agreement established as 11 :59 p.m. on June
30, 1986.

New language specifying that this Agreement is intended to cover
all matters affecting wages, hours, and other terms and
conditions of employment; replaces the Waiver of Bargaining
Rights article in the 1980~83 Master Agreement.

MEMORANDUMOF UNDERSTANDING:

RE: Technological Changes (NEW)
Retraining, retention and displacement of AFSCME.bargaining unit
members due to technological changes are proper subjects for
Special Conference between the parties.

RE: Mileage
Reduce the mi leage reimbursement to $2.19 per day plus a flat
26t per mile for the duration of the agreement.

RE: Joint Study Committee - Duty Specifications, Multiple Titles,
Allied Classes
Allied classes added as an additional subject to continue to be
discussed between the parties.

RE: Miscellaneous
City agrees to provide Counci 1 #25, AFSCME with 150 copies of
the Supervi sory Master Agreement. Incorporates memorandum from
1980-83 Agreement i ncorporat i ng ordi nances and reso 1ut ions
except where they conflict with the contract language.

LETTERS:

RE: Defense and Indemnification of Employees against Damage Suits
and C1aims
Sets out current City policy in this area as contained in
Chapter 16, Article 13 of the Detroit City Code.

RE: Labor/Management Committees
Provides for the establishment of a joint labor/management
committee in departmental supplemental agreements to deal with
mutual concerns.
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A G R E E MEN T

This Agreement is entered into between the City of Detroit, a Michigan
Municipal Corporation (hereinafter referred to as the EMPLOYERor the
CITY) and the local union defined in Exhibit I, and Michigan District
Council 25 of the American Federation of State, County and Municipal
Employees, AFL-CIO, Supervisory Unit, and such other recognized locals
and units which shall, by agreement between the parties, come under the
terms of this Agreement (hereinafter referred to as the UNION).

NOTE: The headings used in this Agreement and Exhibits neither
add to nor subtract from the meanings but are for reference
only.

PURPOSEAND INTENT

A. The general purpose of thi s Agreement is to set forth wages,
hours, terms and conditions of emploYment for the duration of this
Agreement and to promote order ly and peacefu 1 1abor re 1at ions for the
mutual interest of the City of Detroit in its capacity as an Employer,
the Employees, the Union, and the people of the City of Detroit.

B. The parties recognize that the interest of the community and the
job security of the employees depend upon the Employer's success in
establishing a proper service to the community.

C. To these ends the Employer and the Union encourage to the
fullest degree, friendly and cooperative relations between the respective
representatives at all levels and among all employees.

D. It is agreed by the City and the Union that the City is legally
and morally obligated to provide equality of opportunity, consideration,
and treatment of all employees of the City and accordingly to establ ish
policies and regulations that will insure such equality of opportunity,
consideration, and treatment of all persons employed in the bargaining
unit in all phases of the employment process, without regard to race,
color, creed, national origin, age, political orientation, sex, sexual
orientation, marital status, or non-disabling handicap, except where
based on a bona fide occupational qualification in accordance with
applicable State and Federal laws.
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1. RECOGNITION OF UNION

A. Pursuant to and in accordance with all applicable provlslons of
Act 336 of the Public Acts of 1947, as amended, the Employer does hereby
recognize the Union as the sole and exclusive representative for the
purpose of collective bargaining in respect to rates of pay, wages, hours
of emp loyment and other terms and condit ions of emp loyment for the term
of this Agreement of all employees of the Employer inc1uded in the
bargaining units described in Exhibit I, attached.

New classes which clearly fall within the bargaining unit may be
added by mutual agreement between the parties.

The City may not re-classify or re-title positions currently
filled by bargaining unit members for the purpose of undermining the unit.

B. The City will not promote any labor group or organization which
purports to engage in collective bargaining or make any agreement with
any labor group or organization which would violate any rights of the
Union under this Agreement.

C. Provisional employees will not be used to replace or in lieu of
Civil Service status employees in classifications in the recognized
bargaining units, unless it is impossible to hire Civil Service status
employees either from within or from outside the City service.

All such provisional appointments shall be in accordance with
Personnel Department Rules as adopted by the Civil Service Commission an
in effect on July 1, 1983.

D. Charter changes which do not affect the operational functions of
represented employees shall not affect representation rights.

E. When an operational function remains unchanged, but changes
location, representation rights shall not be affected.

F. In all other changes of operat iona1 funct ions the emp loyee has
the right to retain membership in the Union.

2. MANAGEMENT RIGHTS AND RESPONSIBILITIES

Consistent with the expressed terms of this Agreement:
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A. The Union recognizes the prerogatives of the City to operate and
manage its affairs in all respects in accordance with its responsibili-
ti es and powers of authority as set forth in the Charter and the Home
Rule Act.

B. The City reserves the right to discipline and discharge for just
cause. The City sh all have the ri ght to determi ne reasonable schedul es
of work and to establish the method and processes by which such work is
performed, provided, they do not conflict with the terms of this
Agreement. The Union shall have the ri ght to grieve on the interpreta-
tion and application of these provisions.

C. Except as specifically abridged, delegated, granted or modified
by this Agreement, or any supplementary agreements that may hereafter be
made, all of the rights, powers, and authority the City had prior to the
signing of this Agreement are retained by the City and remain exclusively
and without limitations within the rights of the City.

3. UNIONRIGHTS

A. The employees covered by this agreement shall act in a
supervisory capacity as required and shall not perform any work normally
performed by workers under their supervision, except in an emergency or
in the instruction of workers or to assure the proper operation of
equi pment or services or to protect City property and to insure the
safety of employees. Emergency conditions shall be defined to be those
situati ons caused by factors beyond the control of management such as
acts of God which cannot be anticipated or planned for in the normal
course of departmental operations and where assignments of workers cannot
be delayed or postponed.

B. Any member shall have the right to discussion or services of
his/her steward or chief steward. When such a request is made to the
supervisor, permission for services or discussion shall be granted
without undue delay. This right shall not be abused.

C. No employee covered by this Agreement shall be subject to any
fine, discipline or expulsion by the Union for any act in the performance
of his/her duties.
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D. Acti viti es invol ving internal management of the Union such as
collection of dues, assessment of other funds, membership meetings,
campaign for office, distribution of literature, or conducting of member-
shi p drives may be conducted during non-work ing hours. However, it is
agreed these activities shall not interfere with normal work operation of
any department or work area of the City.

4. AGENCYSHOP

A. Employees not members of the Union who desire membership in the
recognized bargaining units shall confirm their desire to join for the
duration of this Agreement by initiating their union application form and
dues deducti on authorizati on forms. Employees will be admi tted to Union
membership without the payment of an initiation fee providing their Union
membership application is submitted within ninety (90) days of the effec-
tive date of this Agreement.

B. Any person certi fied and employed with the City on/or after
October 11, 1947 and is covered by this Agreement, who is not a member of
aforesaid Union and does not make application for membership within
ninety (90) days from the effective date of this Agreement or from the
date of employment whichever is later, shall, as a condition of
employment, pay to the Uni on each month a servi ce fee as a contributi on
towards the administration of this Agreement, in an amount equal to the
regular monthly Union membership dues of aforesaid Union. Such service
fee shall be paid on/or after his/her ninety-first (91st) day of
employment or nine~ (90) days after the effective date of this
Agreement, whichever is later. Employees who fail to comply with this
requirement shall be discharged by the employer within thirty (30) days
after recei pt of written noti ce to the employer from the Union, unl ess
the City is otherwise notified by the Union, in writing, within said
thirty (30) days, and provided, that the Union shall release the
employing department from fulfilling the obligation to discharge if
during the thirty (30) day period following notice to the employer from
the Union, the employee pays the membership dues or service fee
retroactive to the due date and confirms his/her intention to pay the
required membership dues or service fee in accordance with this Agreement.

C. Provisional employees will not be used to replace or in lieu of
Civil Service status employees in classifications in the recognized
bargaining units, unless it is impossible to hire Civil Service status
employees either from within or from outside the City service.
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D. All deductions under this article shall be subject to revocation
by the employee who executed such assignments, upon giving a written
notice to assignees and the Finance Director within the thirty (30) day
period immediately prior to the expiration date of this Agreement. The
Finance Director and the City Treasurer shall thereafter cease withhold-
ing any money whatever under such assignments.

E. Assignees shall have no right or interest whatsoever in any
money authorized withheld until such money is actually paid over to
them. The City or any of the officers and employees shall not be liable
for any delay in carrying out such deductions, and upon forwarding a
check in payment of such deductions by mail to the assignees' last known
addre ss, the City and its off i cers and employees s hall be re 1eased from
all liability to the employee-assignors and to the assignees under such
assignments (Chapter 16, Article 6, Section 4, of the Municipal Code of
the City of Detroit).

F. The Union agrees that, in the event of litigation against the
City its agents or employees arising out of this provision, it will co-
defend and indemnify and hold harmless the City, its agents or employees
from any monetary award arising out of such litigation.

G. If any provision of this article is inval id under Federal law or
the laws of the State of Michigan, said provision shall be modified to
comply with the requirements of Federal or State law or shall be renego-
tiated for the purpose of adequate replacement.

5. DUES CHECK-OFF

A. The employer agrees to deduct from the wages of any employee,
who is a member of this Union, all union membership dues and initiation
fees uniformly required, if any, as provided in a written authorization
in accordance with the standard form used by the employer herein (see
paragraph D), prov ided, that the said form sha 11 be executed by the
employee. The written authorization for union dues deduction shall
remain in full force and effect during the period of this contract and
may be revoked only by written notice given during the period thirty (30)
days immediately prior to expiration of this contract. The termination
notice must be given both to the employer and to the Union.
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B. Dues and initiation fees will be authorized, levied and certi-
fied in accordance with the constitution and By-Laws of the local union.
Each employee and the Union hereby authorize the City to rely upon and to
honor certifications by the Secretary-Treasurer of the local union,
regarding the amounts to be deducted and the legality of the adopting
action specifying such amounts of union dues and/or initiation fees.

C. The employer agrees to provide this service without charge to
the Union.

D. Dues Deduction Check-Off Card.

-DEDUCTION AUTHORITY
UNION/ASSOCIATION/SERVICE FEE

7101IpPS
FORMFIRST ilL

fAl I I I fRl
DEDUCTION CODE

Tal I I 1 fRl
DEDUCTION ANT.

OR
DEDUCTION "1'.m I I I I & fRl

+/- OED. AOJ. AMT.

;1 , , I , I I , I fRl
EMPLOYEE SOCIAL SECURITY NUMBER

AGENCY
TO THE

''''''''ST=RE=E=-T-=NU=.. =SER=----=ST=RE=E=-T =NA=ME=------=ZI~P ~CO:-;:;-;DErlFINANCE DIRECTOR:oIb'6 0C~~2GE 0AD~rgT Effective this date, ,L-he-r-eb-y-r-eq-u-e-st-a-n-d-a-ut-ho-r-iz-e-th-e-C-it-y-o-f---I

Detroit to deduct from my earnings bi-weekly a sufficient amount to
provide for the regular payment of monthly 0 Unionl Association
dues, or D Service fees as may be fixed and certified by the duly
authorized Officers of the ASSIGNEE _

Local Union or Assoc. No. _

I hereby waive all right and claim to said monies paid in
accordance with this authorization.

By written notice this authorization is revocable by me any
time during thirty (30) days prior to the expiration of anywritten
Collective Bargaining Agreement between the City of Detroit and the
Union or Association currently in effect or becoming effective while
this authorization is in force or upon termination of my employment.
Notice the revocation must be given to the Finance Director and to
the Union or Association.

"~i5t.~.-------------- -- -----------_. --.-------------.-

'...-'
LAST NAME

___________ . GLOBE 4!5321!5 DATE (MPLOYEE SIGNATURE PENSION NUMBER
-- .,.----

E. The Employer agrees to deduct from the wages of any employee who
is a member of this Union a P.E.O.P.L.E. deduction as provided for in a
written authorization in accordance with the standard form used by the
Employer, provided, that the said form shall be executed by the
employee. This deduction may be revoked by the employee at any time by
giving written notice to both the Finance Department and to the Union.
Article 4-E, F and G shall apply to this section.

6.. SERVICE FEE CHECK-OFF

A. The employer agrees to deduct from the wages of any employee who
is not a member of the Union, all Union service fees as provided in a
written authorization in accordance with the standard form used by the
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employer herein (see paragraph D), provided, that the said form shall be
executed by the employee. The written authorization for service fee
deduction shall remain in full force and effect during the period of this
contract and may be revoked only by written notice given during the
period thirty (30) days immediately prior to expiration of this
contract. The termination notice must be given both to the employer and
to the Union.

B. The amount of such fees wi11 be equal to the dues provided and
determined by Article 4 of this contract.

c. The employer agrees to provide this service without charge to
the Union.

D. Service Fee Check-Off Card.

MlFIRST

I , I I I I , , I rRl
- EMPLOYEE SOCIAL SECURITY NUMBER

,.m , , , I rRl
DEDUCTION CODE

-:lBl~ , , I rR1
DEDUCTION AMT.

OR

FCl
DEDUCTION%

~ , , , , I fR1
TI- DED.ADJ. ANT.

AGENCY .•. b~M7101 DEDUCTION AUTHORITY
TO THE

SiST'RiREO~ETrNNUuiiiM7BrnIEoR:r----~ST;:CR;::CEE'TT"iiiNAi'U:ME~-----::Z=IP""='CO=-=OE=-' FINANCE DIRECTOR: UNION/ASSOCIATION/SERVICE FEE

O 720 0 730
ADD CHANGE ADJUST .Effective this date, r hereby request and authorize the City of

Detr?lt to deduct from my earnings bi-weekly a sufficient amount to
provide for the regular payment of monthly 0 Union/ Association
dues, or D Service fees as may be fixed and certified by the duly
authorized Officers of the ASSIGNEE _

Local Union or Assoc. No. _

I hereby waive all right and claim to said monies paid in
accordance .with this authorization.

. By ~ritte~ notice this authorization is revocable by me any
time during thirty (30) days prior to the expiration of anywritten
Col.lective Bar~ai~ing Agreement between the City of Detroit and the
U~lon or As.soc~atl?n. currently in effect or becoming effective while
thiS. authorization. ISIn force or upon termination of my employment.
Notice .the revocat/o.n f!1ustbe given to the Finance Director and to
the Union or ASSOCiation.

,
LAST NAME

-fir ..:

-GLOBE 4~3215 DDAATTi"E ------.DI~PLn;OY';;iEE~SIG;U;NiAiATrnURiii:E:-------PEN=.=S=IO.,..,..N -NU-"-BE-R
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7. STEWARDS,CHIEF STEWARDS,COMMITTEEPEOPLE,ANDALTERNATES

A. It is mutually recognized that the principle of proportionate
. representation is a sound and sensible basis for determining the number
of stewards and chief stewards.

B. In each representative district, the employees on each shift in
the district shall be represented by one steward or chief steward who
shall be a regular employee working in that district on that shift. In
the absence of either the steward or chief steward, an alternate steward
or chief steward shall represent the employees in that district.

In the absence of the steward or chief steward and his/her
alternate, the President will notify the department of a designated
representative and shall promptly confirm such designation in writing.

C. The number of stewards, chief stewards and districts shall be
that number negotiated between the Local Union and the City's representa-
tives for each department.

D. Districts and covered classifications shall be listed in
individual departmental supplemental agreements.

E. In each department or unit, as indicated in departmental
supplemental agreements, employees shall be represented by a grievance
committee, as prescribed in Articles 8 and 9. In the event of the
absence of a member of the grievance committee, the President shall
notify the department of the temporary or permanent replacement and
promptly confirm such designation in writing. Such request when
reasonable will be honored.

F . Off icers, stewards or des i gnated representat i ves who are
involved in the Grievance Procedure, shall be retained in their
respective shifts and respective location in work in their classification.

In the event the classification is to be eliminated in the said
work location and shift and a dispute arises as to where the officers,
steward or designated representative shall be assigned, the dispute will
be resolved in accordance with the Special Conference language of this
Agreement.
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8-A. GRIEVANCEPROCEDURE(Non-Umpire)

Should differences arise between the City and the Union during the
term of this Agreement an earnest effort shall be made to resolve such
differences promptly and the following procedure shall be adhered to:

Step 1: Any employee(s) who believes he/she has been unjustly dealt with

OR THAT

Any provi s ion of th is contract Agreement has not been proper ly
applied or interpreted may:

A. Discuss his/her complaint with his/her supervisor with or
without his/her steward or chief steward.

B. The employee shall have the right to discuss the complaint with
his/her steward or chief steward before any discussion with the
superv i sor.

C. The supervisor shall release the employee and the steward or
chief steward to be off the job without loss of time or pay without undue
delay to discuss the complaint.

D. The parties. shall discuss the complaint in a friendly and
business-like manner and will make every effort to reach a satisfactory
settlement at this point.

E. In any case where the steward or chief steward is involved, the
steward or chief steward, or in their absence the alternate, shall be
allowed time off the job without loss of time or pay to investigate and
process grievances that may arise under this Agreement.

F. If the supervisor's answer is not acceptable to the Union, the
steward, without loss of time or pay, will be granted time to consult
with and submit the grievance to the chief steward.

Step 2:

A. If the matter is not settled in Step 1, the grievance shall be
written by the chief steward and must contain:

1. Name or names of employees involved in grievance, location,
seniority, pension number, classification, shift and
department.

2. Union policy grievance.
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B. The nature of grievance complaint:
1. Unjustly dealt with.2. Contract violation specifying provisions of contract

violated.
3. Disciplinary action.
4. Others (specify).

C. Date of Grievance
D. Disposition requested.

Specifying in detail what must be done to correct the grievance
complaint.

E. Grievance number.
F. The chief steward, without loss of time or pay, wi11 be granted

time to submit and review the grievance with the President or the
Vice-Pres ident.

G. All written grievances will be submitted by the local Union
President or the Vice-President to the division head or his/her
designated representative.

H. Two (2) representatives of the City, one of whom shall be the
division head or his/her designated representative, the local union
president, and the chief steward or the vice-president shall meet to
discuss the grievance within five (5) working days after the receipt of
the written grievance.

I. The division head's written answer shall be presented to the
local union President within five (5) working days after the meeting and
shall set forth the facts he/she took into account in answering the
grievance.

Step 3:
A. If the grievance is not settled in Step 2, the President or a

designated member of the grievance committee may submit an appeal to the
department head or his/her designated representative within five (5)
working days of the written answer rendered at Step 2.

B. The grievance corrunitteewill consist of three (3) representa-
tives from the local union, one of whom shall be the local union
president, in accordance with Article 7-E.
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C. A grievance committee member designated by the local union
president, upon request, will be allowed time off the job without loss of
time or pay to investigate and process grievances without undue delay.

D. The grievance committee may meet at a place designated by the
City on the City's property for not more than one (1) hour immediately
preceeding a meeting at Step 3 of the grievance procedure without loss of
time or pay, to review the agenda listing those grievances or other items
to be discussed.

E. A meeting between the grievance committee and three (3)
representatives of the City, one of whom shall be a representative of the
Labor Relations Division, shall take place within seven (7) working days
from the date the appeal is received. Besides the above, representatives
of Council 25 may attend.

F. The department head or hi s/her des i gnated representat i ve wi 11
answer the grievance in writing to the president of the local union
involved and Council 25 within five (5) working days from the date of the
meeting at which the grievance was discussed.

Step 4:

A. In the event a grievance is not settled based on the Step 3
answer, it may be referred to the Pre-arbitration Panel by Council 25
within fifteen (15) working days of the answer rendered at Step 3.

B. The Pre-arbitration Panel shall consist of the local union
president and a representative of Council 25, not to exceed two (2)
people, and representatives of the City one of whom shall be a Labor
Relations Division representative, not to exceed two (2) people.

C. The Pre-arbitration Panel will meet weekly if necessary. The
City shall submit a written answer to Counci 1 25 and the local union
president within ten (10) days of the Pre-arbitration Panel hearing on
grievances.

D. If the grievance is not settled at Step 4 it may be referred to
arbitration (Step 5) within fifteen (15) working days from the date of
receipt of the City's answer at Step 4. All grievances not referred to
Step 5, arbitration, within the prescribed time limits shall be
considered settled based on the City's last answer.
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Step 5:
Arbitration
Any unresolved grievances which relate to the interpretation, application
or enforcement of any specific article or section of this Agreement, or
any written supplementary agreement or letters and memoranda. of
understanding appended to this Agreement, and which have been fully
processed through the last step of the grievance procedure, may be
submitted to arbitration in strict accordance with the fol)owing:

A. Arbitration shall be invoked by wr'itten notice to the other
party of intention to arbitrate. The parties shall meet to select an ad
hoc arbitrator. If the parties are unable to agree upon an arbitrator
within ten (10) working days of such notice, the party desiring
arbitration shall refer the matter to the American Arbitration
Association for the selection of an impartial arbitrator and
determination of the dispute. If the party desiring arbitration fails to
refer the matter to the American Arbitration Association within a
reasonable time, not to exceed ninety (90) working days of the notice of
intention to arbitrate, the matter shall be considered settled on the
basis of the last answer to the grievance.

B. The arbitrator shall limit his/her decision strictly to the
interpretation, application or enforcement of this Agreement and he/she
shall be without power and authority to make any decision:

1. Contrary to, or inconsistent with, or modifying or varying
in.any way, the terms of this Agreement.

2. Concerning grievances appealed to the Civil Service
Commission for fina1 reso1ution pursuant to provi sions of
the City Charter or to the Mayor pursuant to applicable
State Law.

3. Granting any wage increases or decreases.
4. Granting any right or relief for any period of time

whatsoever prior to the execution date of this Agreement ..

C. No settlement at any stage of the grievance procedure, except an
arbitration decision or umpire decision, shall be a precedent in any
arbitration and shall not be admissible in evidence in any future
arbitration proceeding.

D • All c1aims for back wages shall' be limited to the amount of
wages that the employee otherwise would have earned less any compensation
received for temporary emp10yment obtained subsequent to his/her removal
from the City payroll, and paYments from Unemployment Insurance, Social
Security Disability, Welfare, Aid to Dependent Children, and City funded
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Long Term Disability Insurance, Sickness and Accident Insurance and
Automobile Accident Income Replacement Insurance. Where appropriate, the
City shall reimburse those agencies and insurance funds so as to not
affect the employee's equity therein.

E. The decision of the arbitrator in a case shall not require a
retroactive wage adjustment in another case except by express agreement
of the parties.

F. There shall be no appeal from the arbitrator's decision if made
in accordance with his/her jurisdiction and authority under this
Agreement. The arbitrator's decision shall be final and binding on the
City, on the employee or employees, and on the Union.

G. In the event a case is appealed to an arbitrator and he/she
finds that he/she has no power to rule on such case, the matter shall be
referred back to the parties wit hout dec ision or recommendat ions on the
merits of the case.

H. The expense -of the arbitrator shall be shared equally by the
parties. The aggrieved, one (1) witness, and his/her local
representative shall not lose pay for time off the job while attending
the arbitration proceedings. Arbitration wherever possible, shall be
conducted on the location where the grievance originated.

I. The arbitral forum here established is intended to resolve
disputes between the parties only over the interpretation or application
of the matters which are specifically covered in this contract and any
supplemental agreements which are or may become part of this Agreement
and which are not excluded from arbitration.

J. In case of dispute as to whether a pre October 11, 1947 emp 1oyee
is excluded from the provisions of Article 4, and the matter is
subsequently referred to the arbitration step of the grievance procedure,
the arbitrator, upon a finding that the employee is included, shall refer
the matter back to City for collection of all amounts due, and the
employee shall not be suspended, discharged or dismissed until the
arbitration award has been rendered and the parties have had a reasonable
time (not to exceed sixty (60) days) to comply therewith.
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8-B. GRIEVANCE PROCEDURE (Umpire System)

For a twelve (12) month period beginning on the effective date of the
approval of the City Counc i1 of this Master Agreement, emp1oyee

.grievances stemming from disciplinary action that have been processed
through the third step of the grievance procedure provided in Article 8-A
shall be processed further in accord with the following steps which shall
be known as the "umpire system.1I

Prior to the expiration of the 12 month period noted above, the
parties will meet in special conference to consider extension of the new
umpire system for the balance of the contract term.

Grievances on non-disciplinary matters shall continue to be processed
in accord with Article 8-A, however, by mutual agreement on individual
grievances, appeal beyond the Pre-arbitration Panel level may be
submitted to the Umpire System.

Step 1: Pre-arbitration Panel: In the event Steps 1, 2, 3 of Article
8-A fail to resolve a disciplinary grievance, the matter shall be
referred to the Pre-arbitration Panel within ten (10) calendar days of
the decision rendered at Step 3, Article 8-A. This panel will meet
weekly if necessary.

The Pre-arbitration Panel shall consist of not more than two (2)
representat ives of the Un ion, one of whom sha11 be a Counc i1 25 Staff
Representative and not more than two (2) representatives of the City, one
of whom shall be a Labor Relations Division representative.

Upon failure of the panel to resolve the grievance, it may be
referred to Step 2 of the umpire procedure by written request within ten
(10) calendar days of the meeting of the Pre-arbitration Panel.

Step 2: Submission to Umpire: Any unresolved grievance relating only to
discipline having been processed fully through Step 1 above, may be
submitted to an umpire by written request of either party in strict
accordance with the following:

A. Within thirty (30) calendar days after the execution of this
Agreement, the parties shall convene and select four (4) disinterested
persons qualified in labor-management relations to serve as permanent
umpires.

B. The umpires shall be listed alphabetically, and they shall be
selected on a rotating basis to hear cases.
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C. If at any ~ime either party desires to terminate the services of
an umpire, it shall give notice in writing to that effect to the other
party, specifying the date of termination. The parties shall then send a
joint written notice to the umpire of his/her termination. Neither party
may terminate the services of an umpire unless he/she has heard at least
one (1) case.

D. Once the umpire has received written notice that his/her
services are terminated he/she shall not hear any further cases.
However, he/she shall render decisions on all cases that he/she has heard
prior to receiving such notice.

In the event an umpire is terminated a new umpire shall be
selected by mutual agreement of the parties.

E. The umpire shall limit his/her decision strictly to the
interpretation, application or enforcement of this Agreement and he/she
shall be without power and authority to make any decision:

1. Contrary to, or inconsistent with, or modifying or varying
in any way, the terms of this Agreement.

2. Concerning grievances appealed to the Civil Service
Commi ssion for fina1 reso1ution pursu ant to prov isions of
the City Charter or to the Mayor pursuant to applicable
State Law.

3. Granting any wage increases or decreases.
4. Granting any right or relief for any period of time

whatsoever prior to the execution date of this Agreement.

F. No settlement at any stage of the grievance procedure, except an
arbitration decision or umpire decision, shall be a precedent in any
arbitration and shall not be admissible in evidence in any future
arbitration proceeding.

G. All claims for back wages shall be limited to the amount of
wages that the employee otherwise would have earned less any compensation
received for temporary employment obtained subsequent to his/her removal
from the City payroll, and payments from Unemployment Insurance, Social
Security Disability, Welfare, Aid to Dependent Children, and City funded
Long Term Disability Insurance, Sickness and Accident Insurance and
Automobile Accident Income Replacement Insurance. Where appropriate, the
City shall reimburse those agencies and insurance funds so as to not
affect the employee's equity therein.
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H. The decision of the umpire in a case shall not require retroac-
tive wage adjustment in another case except by express agreement of the
parties.

I. There shall be no appeal from the umpire's decision if made in
accordance with hi s/her juri sdi ct ion and authori ty under thi s Agreement.
The umpire's decision shall be final and binding on the City, on the
employee or employees, and on the Union.

J. In the event a case is appealed to an umpire and he/she finds
that he/she has no power to rule on such case, the matter shall be
referred back to the parties without decision or recommendations on the
merits of the case.

K. The expense of the umpire shall be shared equally by the
parties. The aggrieved, one (1) witness, and his/her local
representative shall not lose pay for time off the job while attending
the arbitration proceedings. Arbitration wherever possible, shall be
conducted on the location where the grievance originated.

9. STIPULATIONSTO THE GRIEVANCEPROCEDURE

A. All grievance settlements shall be in accordance with the terms
and spirit of this Agreement.

B. Any grievance under this Agreement which is not filed in writing
within twenty (20) working days after the grievance arises shall not be
considered a grievance.

C. In areas where the grievance structure provides for a chief
steward rather than a steward, the chief steward will be called at Step 1
of the grievance procedure.

I n areas where there are stewards and ch i ef stewards, both wi 11
not meet simultaneously with representatives of the Employer at Step 1 of
the grievance procedure.
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D. "Working Days II as used in the grievance proced ure, shall inc1ude
Monday through Friday and exclude Saturdays, Sundays, and holidays.

E. The Union may withdraw a grievance without prejudice at any step
of the grievance procedure.

F. Any grievace not 'appealed in writing from a decision at Step 2
to Step 3 within five (5) working days or from a decision at Step 3 to
Step 4 within fifteen (15) working days shall be considered settled on
the basis of the last answer to the grievance.

G. The time elements in the first four (4) steps of the grievance
procedure may be shortened or extended or steps may be e1iminated by
mutual agreement.

If a grievance is not scheduled or answered by management within
the prescribed time 1imits, the Union shall move the grievance to the
next step of the grievance procedure. Grievances not scheduled or
answered within the prescribed time limits shall not be referred back to
a prior step of the grievance procedure.

H. In local Unions representing employees in more than one
department, the local Union President who shall be the Chairperson of the
grievance committee wi 11 be allowed to attend grievance hearings in any
department under his/her local Union jurisdiction at the second and third
steps of the grievance proc edure. The other members of the grievance
committee shall be from the department in which the grievance originates;
provided that, the foregoing will not interfere with any mutually
satisfactory local practice now in effect.

I. If the Union requests information regarding a grievance from an
aggrieved employee's personnel file, such information will be made
available to the Union. The Union will present written authorization
from the employee to release such information.

It is agreed that any information requested in accordance with
the above provision which is not made available to the Union shall not be
admissible as evidence in any grievance or arbitration hearing.

J. The grievance procedure contained in this agreement shall be the
exclusive grievance procedure for all members of the bargaining unit.
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]0. TIME LIMIT ON MONETARYCLAIMS

A. The City shall not be required to pay back wages more than five
(5) working days prior to the date a written grievance is filed except,

. in cases of extenuating circumstances which prevented the timely fil ing
of a grievance, the limit shall be increase to fifteen (15) working days.

B. All claims for back wages shall be 1 imited to the amount of
wages that the employee otherwise would have earned less any compensation
received for temporary employment obtained subsequent to hi s/her removal
from the City payroll, and payments from Unemployment Insurance, Soci a1
Security Disability, Welfare, Aid to Dependent Children, and City funded
Long Term Disability Insurance, Sickness and Accident Insurance and
Automobile Accident Income Replacement Insurance. Where appropriate, the
City shall reimburse those agenci es and insurance funds so as to not
affect the employee's equity therein.

C. In the case of a pay shortage in which the employee woul d not
have been aware before receiving hi s/her pay, any adjustment made shall.
be retroactive to the beginning of the pay period covered by such pay, if
a grievance is filed within the twenty (20) working days within receipt
of such paycheck.

11 • DISCIPLINARY PROCEDURES

A. The City and the Union agree that all disciplinary action taken
agai ns t an employee shall be for jus t cause and subscribe to the general
philosophy that the primary purpose of discipl inary action is to correct
employee behavior or conduct, that the disciplinary action procedure
should be progressive in nature, and that selection of discipline in any
speci fic case shoul d be appropriate and based on the ci rcumstances of the
offense and the employee.

B. Noti fi cati on Requi rements:

In all cases when a supervisor contemplates issuance of
disciplinary action, the supervisor shall inform the employee and allow
the employee the opportunity to have union representation. If the
employee declines the union representative, he/she shall indicate so in
writing and a copy shall be given to the Union.
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The employer will promptly notify in writing the appropriate
steward, chief steward, grievance committeepeople, or designated
representative of the recommended discharge or suspension of any employee
covered by this Agreement. The employer will also forward a copy of the
recommended discharge or suspension to the local Union President.

In the case of a suspension or discharge, the employee will be
allowed adequate time to discuss the suspension or discharge with his/her
steward, and the employer will make available an area where he/she may do
so prior to leaving City property. Upon request, an' appropriate
management representative will discuss the suspension or discharge with
the employee and his/her steward. Exceptions to this procedure would be
in situations where the suspended or discharged employee is absent
without leave or the parties agree that such discussion would not be
beneficial at that time.

C. Appeal Procedures: All disciplinary actions shall be subject to
the grievance procedure.

Should the Union consider the suspension or discharge of an
employee to be improper, the Local Union President shall submit a written
grievance to the department head or his/her designated representative
within five (5) working days of the issuance of the suspension or
discharge. The grievance shall be processed in accordance with Step 3 of
Article 8-A. Any further appeal of suspension or discharge shall be in
accordance with Article 8-B (Umpire System).

D. Should it be necessary to reprimand an employee, management will
attempt to administer such reprimand so as not to unduly cause
embarassment to the employee.

E. Once disciplinary action has been taken against an employee by
an authorized management representative, such disciplinary action on the
particular charge cannot be increased in severity. Any subsequent
adjustment of the discipline shall be made only by mutual agreement in
settlement of the dispute.

F. During investigation, before an employee shall be required to
make any written statement or written reply pertaining to possible
mi sconduct on his/her part, the emp loyee shall be given the opport unity
to discuss the matter first with his/her steward.

G. Personnel Records: All employees within the bargaining unit
shall have the right to review his/her personnel record every six (6)
months if requested by the employee in writing. Such requests shall be
granted within five (5) working days of receipt of the written request
and shall be scheduled during regular business hours. This review may be
with the presence of the employee's steward if requested by the employee.
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Employees shall be entitled to copies of materials in their
personnel file, and to submit written statements explaining the
emp loyee IS pos ition if there is disagreement with any materi a1 in the
file, in accordance with applicable State law.

H. Use of Past Record: In imposing any discipline on a current
charge or in evaluating an employee for promotion or transfer, management
will not take into account any prior infractions or disciplinary action
taken which occurred more than fourteen (14) months previously.

I. The parties recognize that members of this bargaining unit are
professional and supervisory employees who may be involved in directing
activities of other employees and in participating in maintaining
discipline. Following is the outline for a corrective discipline program.

1. Disciplinary action may be imposed for an employee1s
failure to fulfill his/her job responsibilities or for
improper conduct connected with the individual1s employment.

2. Discipline is intended to be corrective and should follow a
series of progressive steps to change the employee1s
unacceptable conduct or behavior.

3. Disciplinary action should be appropriate and take into
account both the offense and the employee.

4. Any published departmental standards or rules governing
employee conduct or expected work performance should be
fairly and consistently applied.

NOTE: The City and Michigan Council #25 have agreed to jointly review
and discuss work rules of the various departments. Local #2394
may participate in such discussions.

12. SPECIAL CONFERENCE

A. Special Conferences for important matters including problems of
health and safety will be arranged between the Local Union President and
the Department Head or his/her designated representative upon the request
of either party. Such meeting shall be between no more than four (4) and
at least two (2) representatives of the department, and no more than four
(4) and at least two (2) representatives of the Union, two (2) of whom
shall be the Local Union President and a staff representative of Council
#25, if necessary.
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B. Arrangements for such Special Conferences shall be made in
advance and an Agenda of the matters, to be taken up at the meeting shall
be presented at the time the Conference is requested. Matters taken up
in Special Conferences shall be confined to those included in the
Agenda. Such Conferences shall be held within seven (7) calendar days

. after the request is made.

C. Conferences shall be held between the hours of 9:00 a.m. and
3:00 p.m or at other mutually agreeable times so as not to inconvenience
either of the parties. Any alleged abuse in scheduling shall be a proper
subject for Special Conference with the Labor Relations Director or
his/her disignated representative. The members of the Union shall not
lose time or pay for time spent in such Special Conferences.

D. The Union representatives may meet at a place designated by the
City on the City's property for not more than one (1) hour invnediately
preceding a meeting with the representatives of the City for which a
written request has been made.

E. On certain matters that concern employees of more than one
depar'bnent or more than one local union within a department, conferences
will be arranged between the official representative of Michigan Council
#25 and the Ci~'s Labor Relations Division.

F. The Employer will submit to the Union a written position
statement on the matters taken up in Special Conference that were
mutually agreed upon by the parties before the Conference adjourns.

G. In areas where the parti es fa il ed to agree, the Employer wi 11
submit a written position statement to the Union within ten (10) calendar
days.

H. If an employee on afternoons or mid-nights is requested to
attend a special conference, the department shall rearrange the
employee's schedule of work so that the special conference shall be
included as part of the employee's work schedule for that day.

1. If the Union does not receive an answer within the above time
limit, the Union may submit a grievance commencing at Step 4 of the
Grievance Procedure.
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13. HEALTH AND SAFETY

.The City recognizes its responsibi 1ity to provide safe and healthful
working conditions, and the Union recognizes its obligation to cooperate
in the maintenance and improvement of those conditions.

A. Complaint Procedure:
1. It shall be the responsibility of the employee to report

any unsafe operation to his/her immediate supervisor.
2. If the employee's complaint is not satisfied he/she shall

notify the local steward who shall meet and discuss the
complaint with the supervisor without undue delay.

3. If the complaint can not be resolved, the matter shall then
be referred promptly in writing to the Joint Local Safety
Committee.

4. If the matter can not be reso1ved by the Joint Local Safety
Committee, it shall become a proper subject for the
grievance procedure starting at Step 3 of Article 8-A.

5. Following report of the alleged unsafe operation to the
supervisor and during investigation by the Joint Local
Safety Committee, the employee may be reassigned to other
available work pending evaluation.

B. A joint local committee on health and safety, hereinafter
referred to as Local Safety Committee, will be established in each
department and will consist of a Management Safety representative and the
Local Union President. The Local Committees shall:

1. Meet bi-monthly or at other agreeable times and places to
discuss the health and safety conditions within the
department and review accident reports and departmental
safety programs.

2. Meet at such other times as needed to promptly investigate
major accidents when advance notice is given; accompany
Federal, State, or Local health and safety professionals on
inspection tours; investigate complaints by employees
concerning health and safety.
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3. Review and make reconnnendati ons concerning rul es for the use,
issuance, recovery and replacement of all safety material and
equi pment.

4. Submit in writing to the Central Safety Committee reports and
recommendations for improving safety programs, equipment,
tests, etc.

C. A Joint Central Committee on Health and Safety, referred to as the
Central Safety Committee will be established and will consist of two (2)
Council #25 representatives appointed by the Executive Vice-President of
Council #25, and two (2) City representatives appointed by the Labor
Relations Director, one (1) of whom shall be a representative of the Risk
Management Division of the Finance Department. This committee shall:

1 . Meet bi -monthly or at other I1l.Itually agreeabl e times and pl aces to
review the City's safety and health programs and make
recommenda ti ons.

2. Review and analyze Federal, State or Local standards or regul ations
which affect the City's health and safety programs.

3. Review probl ems concerning heal th and safety and make
recommendations regarding any protective equipment, devices or
clothing, physical examinations or other tests deemed necessary.
The recommendations shall be supported in each instance by
reference to: Federal, State, or Local safety standards or
regulations; letters or opinions from experts in the field of
health and safety or occupational health; related illness, injury
and accident reports, or other similar data. The recommendations
under this section shall also include where possible, specific
technical information on the equipment or tests needed, their
number, frequency of application, etc.

4. Receive and deal wi th matters referred to them by local safety
committees.

D. All protective equipment and devices, physical examinations or
other tests required by the employer shall be provi ded at no cost to the
employee.

14. SENIORITY

A. SENIORITY is hereby defined as the 1ength of continuous servi ce
beginning on the date of legal certification to a position in the classified
service of the City of Detroit, or the date of induction into such
classified service as provided by law. Effective July 1, 1983, new
employees who are certified for employment but not hired within fifteen (15)
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calendar days of such certification, shall have their date of hire recorded
as their date of seniority and certification. Seniority; as defined above
and in accordance with Personne 1 Department Ru1es incorporated herein by
reference is established to serve as a basis for determining employee

.seniority rights provided for in this Agreement including the order of
demotion or lay-off in the event of a reduction in force and the
reemployment rights of employees.

Effective July 1,1980, the seniority date of employees in the
bargaining unit who were initially hired into the Federal Economic
Opportunity Act (FEOA) Service classes shall be made retroactive to the date
of placement to a position in such FEOA Service class.

B. CONTINUOUS SERVICE shall mean employment by the City of Detroit
without interruption or breaks. The following shall not be considered
breaks in service:

1. Service in the Armed Forces of the United States up to four
(4) years, or five (5) if requested by the Government as
provided under Federal law.

2. Absence from work due to injuries compensated for under the
Worker's Compensation Act of the State of Michigan.

3. Duty-disability retirement.
4. Appointment or election to an exempt non-classified position

of the City of Detroit.
5. Lay-off as a result of a reduction in force for a period not

exceeding three (3) years.
6. Leave of absence to serve in a qualifying employee labor

organization for the term of said employment.
7. Leaves of absence for Peace Corps service up to two (2) years.
8. Other approved leaves of absence for a period not exceeding

one (1) year.
9. Non-duty disability retirement for a period not exceeding one

(1) year.

Employees shall not lose seniority but shall not gain additional
seniority credit during the following absences from active employment:
layoffs exceeding three (3) years; leaves of absence (except military,
union, and Peace Corps leaves) which exceed one (1) year; non-duty
disability retirements exceeding one (1) year; and any periods on voluntary
lay-off. In such cases, the employee's City seniority date would be
adjusted accordingly.
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c. LOSS OF SENIORITY: An employee shall lose his/her seniority for
the following reasons only:

1. Discharge or permanent removal from the payroll and the
separation is not reversed through the grievance procedure.

2. Regular service retirement.
3. Resignation or voluntary quit, which shall include:

a. Failure to report within ten (10) working days after
receiving notice of recall from lay-off.

b. Failure to report back to work within five (5) working
days after expiration of an approved 1eave of absence or
extension thereof.

c. Absence from work for five (5) consecutive working days
without notice to the employer unless he/she can
demonstrate that he/she was physically or mentally
incapable of notifying the department of his/her
inability to come to work.

D. ADJUSTMENT FOR SEASONAL, TEMPORARY OR PART-TIME EMPLOYMENT: If an
employee in a special service classification employed on a seasonal,
temporary or part-time basis is subsequently placed in a regular full-time
classified position the following adjustments to seniority shall be made:

1. In the case of the seasonal or temporary employee, for each
twelve month period of employment in which the employee worked
six (6) months or less, six (6) months shall be deducted from
the length of continuous employment.

2. In the case of the part-time employee, for each period of
employment in which the employee worked on a half-time or less
basis, the employee shall be awarded one-half seniority credit
and the length of continuous employment adjusted accordingly.
Any adjustment of seniority under this section sha 11 be made
from the employee's certification date as a seasonal,
temporary or part-time employee.

E. RESOLVING TIES IN SENIORITY:
1. Where two or more persons have the same seniority date, the

employee with the highest standing (examination rating) on the
eligible register from which the employees were certified
shall be deemed as having the greater seniority. In the event
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of identical examination ratings, the employee with the
earliest examination date shall be deemed as having the
greater seniority. In the further event of identical
examination dates, the employee who first submitted his/her
employment application (as measured by the examination
number), shall be deemed as having the greater seniority.

2. In the case of inducted employees with the same seniority
date, employees will be ranked in accordance with their
length of continuous service in the department, agency or
activity in which they were employed when inducted into the
classified service. Insofar as possible to determine, such
continuous service shall include any adjustments in
accordance with procedures outlined in this Article.

3. Notwithstanding the above, in all cases of identical
seniority dates, persons entitled to preference under the
Michigan Veteran1s Preference Act shall be deemed as having
greater seniority than those employees without such
preference.

F. PROBATIONARYEMPLOYEES: New employees hired in the unit shall
be considered as probationary employees for the first ninety (90) working
days of their employment, provided that this probationary period may be
extended after discussion with the Union for up to an additional ninety
(90) days. When an employee finishes the probationary period, he shall
be entered on the Seniority List for the unit.

The Union shall represent probationary employees for the purpose
of collective bargaining in respects to rates of pay, wages, hours of
employment and other conditions of employment except discharged and
suspended employees for other than union activites.

G. SENIORITY LISTS: The City will furnish to the Local Union and
Michigan Council #25, quarterly, a seniority list showing each employee1s
name, add ress , department, class i f ic at ion, pens i on number, soc i a 1
security number, and total City seniority date. This information shall
be organized in a format mutually agreeable to Council #25 and the City.

NOTE: The seniority dates of record of employees hired prior to
July 1, 1983 shall not be effected by any changes in this
Agreement.
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15. SENIORITY OF UNION REPRESENTATIVES

Notwithstanding their position on the seniority list, all Union
. representati ves who are invol ved in the grievance procedure shall in the

event of a layoff or demotion be continued in the following order as long
as there is:

1. work in their classification in their representative unit,

2. work in any lower class in their series in their representative
unit,

3. work in a classification which they formerly held in their
representative unit,

4. work in a lesser class in the representative unit in which
he/she can do the job, and

5. if laid off, shall be recalled first whenever there is work in
any such class in the representat i ve un it from whi ch they are
laid off.

The provlslons of this article shall apply to the local president,
chief stewards, stewards and permanent members of the grievance committee
of record, and shall. apply only so long as they hold their respective
offices.

16. REDUCTIONIN FORCE, LAY OFF, DEMOTION,ANDRECALL

A. The City reserves the right to reduce the work force for lack of
work or lack of funds, or the occurrence of conditions beyond the control
of the City, or where such continuation of work would be wasteful or
unproductive; provided such actions do not conflict with the terms of
this Agreement.

B. Notice to Union: The Union shall receive notice of any
reduction in force affecting members of the bargaining unit. Where
possible, the City shall give the Union two (2) weeks advance notice
prior to issuance of any lay-offs to allow the Union an opportunity to
meet with the City to discuss the circumstances of the reduction. Such
advance notice to the Union shall be given to Council #25 and the
President of the local Union.
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C. Order of Removal: Reduction in force shall be by job
classification in a City department. Within the department, the
following categories of employees in the class shall be removed first in
the following order:

1. Provisionally-hired employees.
2. Newly-hired employees who have not completed the

probationary period.
3. Employees hired on a seasonal, temporary or other limited

term bas is.
4. Seniority employees who have recently been promoted into

the class and have not completed the required trial period,
and employees promoted to the class on a limited-term
basis. Such employees shall revert to the classification
in the department from which they were promoted.

5. Sen ior ity emp 1oyees who are in the class on a permanent
basis and have completed the required trial period. Such
employees shall be removed from the class in accordance
with their total City seniority and have those displacement
rights as described below.

D. Departmental Displacement Rights: Permanent seniority employees
who are being removed from a given class shall have the following
optional displacement rights in their department:

1. To displace a lesser seniority employee in a lower class in
the same occupational series.

2. To displace a lesser seniority employee in some other
classification which the senior employee previously held.
In addition, employees who are unable to displace lesser
seniority employees in their department may be transferred
or demoted to other available vacant positions in the
department for which they are adjudged to be qualified.

Those employees who are unable to displace lesser seniority
employees or status-changed to other available vacancies in the
department shall be laid off by issuance of a lay-off notice from their
department. Such laid off employees shall then have those City-wide
displacement rights described below.

Employees who have an opportunity to displace a lesser seniority
employee in the next lower class in their occupational series, but elect
not to exercise such displacement rights and request to be laid off
instead, shall not be eligible for these City-wide displacement rights.
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E. City-wide Displacement Rights: Permanent seniority employees
laid off from a department shall have the following displacement rights
on a City-wide basis:

1. To displace provisional-hires, probationary employees and
limited term employees in the same class in any other City
department.

2. If the employee has one or more years of seniority, to
displace lesser seniority employees in the same class in
any other City department; and, if there are no lesser
seniority employees in the class, to displace lesser
seniority employees in a lower class in the same
occupational series.

Such displacement across departmental lines shall coincide with
the effective date of the lay-off of the employees having such
displacement rights, if possible, but, in any event shall be implemented
within thirty (30) calendar days of the lay-off date.

F. Employee Recall, Reemployment and Restoration Rights:

1. Permanent seniority employees who were laid off, exercised
their displacement rights or were placed in a lower class
shall be placed on a recall ("blocking") list and be
recalleq to any available vacancies in the class from which
they were removed or any lower class in the same series in
accordance with their total City seniority.

Such employees with more than fifteen (15) years seniority
will also be placed on recall lists for all other job
titles for which they previously acquired seniority.

No vacancy in a given class can be filled, except by recall
until employees laid off or demoted from the class have
been restored to the class. An employee who refuses an
offer of such restoration shall lose his/her recall rights.

Copies of all recall li sts for classifications covered by
this Agreement shall be made available to Council #25 and
the Local President.

2. In addition to the recall rights described above, the City
shall implement policies and practices for reemployment of
laid off employees in avai lable vacancies in other classes
for which laid off employees are qualified. These policies
and practices shall include the following:
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a. Laid off employees shall be placed on preferred
eligible lists for all classes in which they acquired
seniority. Employees will be offered employment from
such lists to available vacancies in these classes in
order of their total City seniority.

b. In the absence of a recall or preferred eligible list
for a given class, laid-off employees on existing
lists may be offered placement to available vacancies
in the given class. Use of such alternate lists to
fill available vacancies shall be based on comparable
or equivalent entrance requirements for the class.

G. Other Bargaining Units: It is not the intent of this Article to
prevent employees in one bargaining unit from exercising displacement,
recall and reemployment rights to positions in other barganing units
based on seniority as defined in this Agreement; provided, however, that
in order for members of another bargai ni ng un it to di sp 1ace members of
this bargaining unit, the other bargaining unit must have a labor
agreement which would allow members of this bargaining unit to displace
lesser seniority employees in the other bargaining unit and to be offered
recall and reemployment to available positions in the other bargaining
un it.

H. Multiple Titles: In determining an employee's rights under this
Article, an employee can have permanent seniority in only one class at a
time. An employee who carries a multiple title shall be treated as
having permanent seniority ;n the lowest part of his/her multiple title.
Exceptions to this general rule would be where the employee previously
held a higher part of the multiple title on a single title basis, or
where the parties agree that the employee's permanent seniority should be
in a higher part of the multiple title based on the employee's nature and
history of employment. Such agreement must be in effect no later than
ninety (90) days prior to the announcement of a reduction in force.

I. Notice Requirements:

1. Employees to be laid off from a department shall receive
notice of lay-off no less than two (2) calendar weeks prior
to the effect i ve date of the separat ion. A copy of such
notice will be sent to the Local Union President.

2. Employees displaced as a result of a reduction in force,
including those displaced and laid off as a result of
City-wi de di sp 1acements , shall recei ve not ice of
displacement and/or lay-off no less than one (1) calendar
week prior to the demotion or separation. A copy of such
notice shall be sent to the Local Union President.
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3. Notice of recall or offer of reemployment to laid off
employees shall be sent by certified mail to the person's
1as t address of record. I t shall be the respons i bi 1i ty of
the 1aid off employee to not i fy the Personne 1 Department
immedi ate ly of any change of address. Fai 1ure of the 1ai d
off employee to respond to the notice of recall or
reemployment within ten (10) working days shall be
considered a voluntary quit unless good cause for the
employee's failure to respond is shown.

I

4. Exceptions to the above notice requirements shall be
allowed in individual cases where the failure to give
timely notice resulted from error or unforeseen
circumstances beyond the control of management.

J. Residency Requirement: To remain eligible for recall or
reemployment under the provisions of this Article, laid off employees
must continue to maintain their residency in the City of Detroit, or
other approved area if applicable, unless specific permission to
temporarily move out of the City is granted by the City's Personnel
Director. Employees shall request such permission by letter to the
Personnel Director stating where he/she intends to temporarily relocate,
the reason for the relocation and an address at which he/she can be
reached in the event of recall or other offer of reemployment.

K. Procedural Aspects: Unless otherwise provided for, the
procedure for the administration of the prOV1Slons of this Article shall
be in accordance with Personnel Department Rules as adopted by the Civil
Service Commission in effect on July 1,1983. No substantive provision
of this Article, however, shall be varied by any contrary or cpnflicting
Personnel Department Rules. Any dispute concerning reduction in force,
recall or reemployment procedures shall be a proper subject for Special
Conference between the parties.

L. Discontinuance of Entire Operations: When operations or
Departments are discontinued, employees affected will be given available
work in the City in accordance with the Reduction in Force article of
this Agreement.

The City will make reasonable efforts to place such laid-off
employees, who are not returned to City employment under provi s ions of
the Reduction in Force article, in new or other available positions for
which such employees are qualified based upon their history of employment
and training. Such placement shall be made from among those employees
who qualify in order of their total City seniority.

The City's efforts in re-employing employees laid off as a
resul t of di sconti nuance of operat ions sha 11 be a proper subject for
Special Conference between the parties. The Union shall be informed of
placements under the provisions of this article.
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17.

A.

UNEMPLOYMENT COMPENSATION - SUPPLEMENTAL UNEMPLOYMENT BENEFITS

Unemployment Compensation
Employees covered by this agreement shall receive unemployment

benefits in accordance with the unemployment insurance plan administered
by the Michigan Employment Security Commission under the Michigan
Employment Security Act.

B. Supplemental Unemployment Plan
Subject to all of the following rules and qualifications,

employees shall be entitled to Supplemental Unemployment Benefits.

Section 1. Application for Supplemental Unemployment Benefits.
No employee shall be eligible for S.U.B. unless and until he/she

shall have made due application therefore in accordance with the
procedure established by the City and shall have met the eligibility
requirements of Section 2 of this article. Such an employee shall be
considered as an applicant.

Section 2. An applicant shall be eligible for S.U.B. only if he/she is
on layoff from the City with respect to the week for which application is
made, and he/she _did -not work for another employer during such week, and
if

4)

b) with
1 )

2)
"

3)

a) such
1 )
2)
3)

layoff
was from the Bargaining Unit;
occurred in a reduction in force;
was not for disc ip1inary reasons and was not a consequence
of (i) any strike, slowdown, work stoppage, picketing
(whether by his/her bargaining unit or any other), or
concerted action, or any dispute of any kind involving City
employees, or (ii) any fault attributable to the applicant,
or (iii) any war or hostile act of a foreign power (but not
government controls or regul ation connected therewith), or
(iv) sabotage or insurrection, or (v) any act of God and
was not self elected.
respect to such week, the applicant:
had sufficient seniority to be eligible for one week's
benefit,
has registered at and has reported to an employment office
of the Michigan EmploYment Security Commission as required
by the MESC;
has recei ved unemployment compensation from MESC not
currently under protest;
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4)

5)

6)

7)

8)
9)

10)

11 )

12)

has not refused to accept work when recalled pursuant to
the Collective Bargaining Agreement and has not refused an
offer by the City of other available work which the
applicant has no option to refuse under the Collective
Bargaining Agreement;
has not failed to report for interview within five (5)
working days after notice of recall from the City.
has not fai led through any faul t of hi s/her own to report
for hire at the employing department within five (5)
working days after certification;
was not eligible for and was not claiming any accident or
sickness or other disability benefit (other than a
disability benefit which would be payable to the applicant
whether he/she was working full time or not or a survivor's
allowance under Worker's Compensation laws), whether
publicly or privately financed, or a pension or retirement
benefit financed in whole or in part by the City;
was not in military service;
did not receive any unemployment benefit from, or under any
contract, plan or arrangement of, any other employer, and
he/she was not eligible for such a benefit from, or under
any contract, plan or arrangement of, any employer with
whom he/she has greater seniority than with the City;
must have been on continuous layoff from the City for a
period of four (4) full weeks; whereupon he/she will be
eligible retroactively for benefits commencing after the
second ~eek of lay-off.
must not be on layoff from a classification designated as
special service, limited term, part-time, provisional,
contractual, limited status, or for which the duration of
employment is listed as seasonal;
must have at least eighteen (18) months total City
seniority;

c) an employee shall forfeit permanently all eligibility for S.U.B.
if he/she shall misrepresent any material fact in connection
with an application by him/her for any S.U.B. or other
unemployment compensation. Furthermore, he/she shall be subject
to disciplinary action upon his/her return to active status.

Section 3. Powers and Authority to the City
The City shall have such powers and authority as are necessary and

appropriate in order to carry out its duties under this Article,
including without limitation the following:

a) to obtain from employees, persons filing applications for
benefits, eligible persons and elsewhere such information as the
City shall deem necessary in order to carry out its duties under
this article.
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b) to investigate the correctness and validity of information
furnished by any person who applies for a benefit;

c) to make appropriate determinations pursuant to this article;
d) to require an applicant to exhibit his/her MESC Unemployment

Benefit check for the week with respect to which application for
S.U.B. is made, or to submit evidence satisfactory to the City
of receipt or entitlement to receive a MESC unemployment benefit.

Section 4. Amount of Weekly Supplemental Benefit
An applicant who meets all the eligibility requirements of this

article shall be entitled to a weekly Supplemental Unemployment Benefit
in the amount of thirty ($30.00) dollars.

Section 5. Duration of Supplemental Benefit
An eligible applicant shall be entitled to one (1) week of S.U.B. for

every month of total City seniority, not to exceed in any case a maximum
of twenty-six (26) weeks duration for any continuous layoff.

Section 6. All compensation received under this Article shall be offset
against any claim for back wages.

18. TRANSFER AND PROMOTIONS

Promotions and transfers shall be in accordance with local supplemen-
tal agreements.

All promotions shall be subject to a three (3) month trial period
provided that this trial period may be extended after discussion with the
union for up to an additional three (3) months.

During the trail period, the employee shall have the opportunity to
revert to his/her former classification and/or department upon written
notice of such desire to the employer.

In the event the employee is found to be unsatisfactory during the
trial period, the department may take action after discussion with the
union to revert the employee to his/her former classification and/or

~ department. Notice of such proposed action and reasons shall be given in
writing to the employee and the Union prior to the reversion.
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19. CONTRACTUALWORK

A. The City is genuinely interested in maintaining maximum employ-
. ment for all seniority employees covered by this Agreement, consistent
with the needs of the City. Therefore, in making these determinations
the City intends always to keep the interest of the City's employees in
mind.

B. The right of contracting or sub-contracting is vested in the
City. The ri ght to contract or sub-contract shall not be used for the
purpose or intention of undermining the Union nor to discriminate against
any of its members nor sh all any sen i or i ty emp1oyee be 1aid off or
demoted or caused to suffer a reduction in overtime work as a direct and
immediate result of work performed by an outside contractor.

C. In cases of contracting or sub-contracting affecting employees
covered by this Agreement, the City will hold advance discussion with the
Union prior to letting the contract. The Union representatives will be
advised of the nature, scope and approximate days of work to be performed
and the reasons (equipment, manpower, etc.) why the City is contemplat~ r

contracting out the work. ~ -

20. VETERANS--RESERVES--EDUCATION

Nothing in this Agreement shall abridge the rights and
preferences of veterans and members of the armed forces reserves, as
provided by Federal, State, and Local Laws, Rules and Resolutions.

21. MAINTENANCEOF CONDITIONS

Wages, hours, conditions of emploYment and current proper
practices which are beneficial to the employees at the execution of this
Agreement, shall, except as provided and improved herein, be maintained
during the term of this Agreement. Changes must be mutually agreed upon
by the City and the Union.

NOTE: The parties agree that this article is intended to include those
proper practices and minor benefits not covered by specific
language in the contract.
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The parties agree that this article is not intended to conflict
with the City's ability and responsibility to manage it's
affairs.

The part i es further agree that th is art i c le is not intended to
maintain improper practices which may exist in the various
operating departments nor is it intended to prevent the City
from taking appropriate corrective action.

22. LEAVESOF ABSENCE

A. Leaves of absence without pay may be granted for reasonab 1e
periods for the following purposes:

1. Temporary physical or mental incapacity.
2. Training related to an employee's regular duties in an

approved educational institution.
3. Peace Corps term.
4. Military service.

B. Leaves of absence may be granted for other resons than those
1i s ted above where in the judgment of the City such 1eaves are deemed
beneficial to the City. Such leaves granted, may be extended for periods
up to four (4) years. Seniority of persons on leave of absence shall be
governed by the seniority provisions of this Agreement.

C. Approved absences from work without pay for up to thi rty (30)
continuous calendar days, but not to exceed a total of thirty (30)
scheduled work days in any twelve (12) month period, may be granted by
the department di rector. Leaves of absence for more than th i rty (30)
conti nuous ca lendar days must be approved by the Personne 1 Director.
Unless otherwise provided for in this Agreement, the procedure for the
administration of leaves of absence shall be in accordance with Personnel
Department Rules as adopted by the Civil Service Commission as published
in the July 1, 1980 Edition, Reprinted July 1, 1983.

D. To be eligible for a leave of absence in excess of thirty (30)
continuous calendar days, the employee must have completed one (1) year
of continuous classified service immediately prior to the leave. This
requirement shall not apply to leaves for military service. Persons
unable to work for health reasons and ineligible for a leave of absence,
may request a voluntary lay-off. If approved, the person's name will be
placed on the preferred eligible list for future reemployment when able
to return to work.
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E. Parenting leaves: A parent of a new-born or newly-adopted
infant who is eligible for a leave of absence may request a personal
leave without pay for purposes of providing parental care or making child
care arrangement s. Such absence from work sha 11 not exceed a max imum

.period of six (6) months including any optional use of accrued vacation
or other earned time.

In the case of employees who have been off work on sick leave or
health leave of absence due to maternity, the optional leave for
parenting purposes shall not begin until after the employee has been
adjudged physically able to return to work.

F. leaves for Un ion Bus iness : Members of the Un ion .elected or
se1ected by the Un ion to do work wh ich takes them from thei r emp 1oyment
shall, at the written request of the Union, receive leaves of absence for
the period of employment with the Union and upon their return shall be
re-emp10yed without any loss of seniority.

De legates elected to State and Nat iona 1 Union Convent ions wi 11
be allowed time without loss of pay to attend such conventions in the
ratio of one (1) delegate for every 500 dues paying members or the major
fraction thereof.

G. When an employee requests a leave of absence in accordance with
this Article, the Employer shall inform the employee in writing of the
leave of Absence rule of the Personnel Department and the procedure
necessary to be followed in order to protect his/her rights and benefits
during and following the period of the leave.

local Union Presidents shall receive copies of all City rules,
directives and policies which pertain to procedures and administration of
leaves of absence.

FOllOWING ARE PROCEDURES AND REGULATIONS GOVERNING lEAVES OF ABSENCE:
1. Procedure for Applying for leave of Absence:

a. An employee requesting a City leave of absence shall make
written request to his/her department director stating the
reasons for the requested leave and providing any necessary
documentation. The department director shall investigate such
request to determine whether such request is in accordance with
departmental policy, and, if approval is recommended, shall
submit the leave request on prescribed forms to the Personnel
Director for consideration.
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b. Upon receipt of the recommended leave request, the Personnel
Director shall make such investigation and may require such
additional evidence to permit a determination as to whether the
request for leave is consistent with City policy and is in the
interests of City service. The employing department director
shall be informed of the approval or rejection of the leaverequest.
All requests for leaves of absence shall be submitted in
sufficient time to enable an adequate investigation to be made
prior to the requested effective date of the leave. Failure to
prov ide adequate not ice may be grounds for den ia1 of a 1eaverequest.

c. Requests for extensions of leaves of absence shall be made and
processed in the same manner as original leave requests.

d. Misrepresentation as to the purpose of the leave of absence
shall be grounds for cancellation of the leave and may result in
appropriate disciplinary action.

2. Length of Leaves of Absence
a. Generally, City leaves of absence shall be initially granted for

the peri od requested by the emp 1oyee and/or as recommended for
approval by the employee's employing department, but not to
exceed one (1) year. Exceptions to this general proposition areas f011 ows :
1) Approved leaves of absence for health reasons shall be

granted for an initial period not to exceed four (4)
months. (Four (4) months is the period of time during
which an employee on leave for any reason may continue to
be covered by the Employee Benefit Plan. Beyond four (4)
months only employees on leave for health reasons may
continue to be covered under such plan. If an extension of
the leave for health reasons is granted, the employee shall
be eligible to participate in the Employee Benefit Plan for
the duration of the health leave extension. Such
participation is at the employee's own expense.)

2) Approved leaves of absence for mi 1itary service shall be
granted for the entire period required to complete the tour
of duty, not to exceed four (4) years plus one (1)
additional year resulting from the request of the UnitedStates government.

b. Extensions beyond the initial period of leave may be granted if
necessary to carry out the purpose for which the leave. of
absence was granted.
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c. Upon written request of the employee on leave and for proper
reasons shown, the employing department director may modify the
term of the approved leave to allow for the employee I s early
return to active employment. Notice of such action shall be
promptly given to the Personnel Department.

3. Return to City Employment

a. Upon expiration of the approved leave of absence, the employee
has the ri ght to return to a pos it ion in the department from
which the leave was granted which is in the same classification
and at the same salary level which the employee had at the time
the leave was approved. If the employee would have been laid
off or demoted as a result of a reduction in force in the
department during the period of leave, then the employee shall
be granted whatever rights the employee would have had had
he/she been employed at the time of the reduction in force.

b. An employee reporting for reemployment following a leave of
absence must be physically and mentally capable of performing
all the duties of the classification for which he/she seeks
reemployment. Persons returning after all leaves of absence for
health reasons and all leaves of 90 or more calendar days shall
be directed to the Personnel Department Medical Examiner prior
to returni ng to work. An emp1oyi ng department may a 1so request
that a returning employee be referred to the Medical Examiner
prior to returning to work in other instances not covered
above. Such request shall be in writing.

c. Special Provisions Applicable to Persons Returning from Military
Service: Employees returning from a leave for military service,
upon fulfilling all statutory conditions for reemployment, shall
be entitled to all rights and benefits provided under the U.S.
Veterans' ReemploYment Rights Status (Chapter 43, Part III,
Tit le 38, U.S. Code). Included is the right to be restored to
the employee's pre-service position within a reasonable period
(not to exceed 15 days) and to receive all benefits and
considerations which the employee would have received or would
have been entitled to had the employee remained on the job
during the period of military service. Any questions concerning
rights of persons returning from military service or claims for
benefits under the Veterans' Reemployment Rights Statute should
be promptly referred to the Personnel Department.

4. Restrictions on Employees on Leave of Absence

a. No person while on leave of absence may be remuneratively
emp1oyed except where such remunerat i on is prov i ded for in the
purposes for which the leave is granted, or is a necessary
component of an approved educational internship.
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b. Removal of residence from the City of Detroit or other approved
residence area, unless necessary to effectuate the purpose of
the leave, without the prior consent of the Personnel Director,
shall be grounds for cancellation of the leave. To be eligible
for reemployment following expiration of an approved leave, the
person must be a res i dent of Detroit or other approved area
where applicable.

c. Commission of any act or conduct which violates the terms of the
leave or which would have resulted in suspension or discharge of
the person were he/she on the active payroll shall be grounds
for cancellation of the leave and may result in appropriate
disciplinary action.

23. FUNERAL LEAVE

A. I f a death occ urs among members of the emp1oyee IS immedi ate
family or household, the employee, provided he/she attends the funeral,
wi 11 be granted three (3) days leave not to be charged to sick leave;
provided that such leave will be extended to five (5) days if the funeral
which the employee attends is more than 300 mi 1es from the City of
Detroit. When an employee is entitled to three (3) days leave under this
provision, and the funeral is within 300 miles of Detroit, he/she shall
be granted two (2) days to be charged against current sick leave and then
reserve sick leave upon his/her request.

B. Definition of Immediate Family: The immediate family is defined
as wife, husband, son, daughter, brother, sister, father, mother,
step-father, and step-mother.

C. If a death occurs among the relatives of the employee, the
employee will be granted one (1) day leave, not to be charged to sick
leave provided he/she attends the funeral. If the funeral which the
employee attends is more than 300 miles from the City of Detroit, the
employee may extend the leave by two (2) days to be charged against
current sick leave and then reserve sick leave upon his/her request.

D. Definition of Relatives: Relatives are defined as grandson,
granddaughter, grandmother, grandfather, brother-in-law, sister-in-law,
uncle, aunt, mother-in-law, and father-in-law.
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E. If the Local Union President is not available to attend the
funeral of a City employee who is a member of his/her local, a
representative of the local, with proper notification to the department
head, shall be allowed one (1) funeral day, not to be charged to sick

. leave, to attend the funeral.

24. SICK LEAVE

A. All employees who shall have completed three (3) months of
continuous service shall be granted one (1) day of sick leave for every
service month of not less than eighteen (18) normal service days, not to
exceed twelve (12) sick leave days in anyone fiscal year. Sick leave
earned after July 1, 1971 may accumulate without limitation.

B. Reserve sick leave of three (3) service days shall be granted
beginning July 1, 1984 to all employees with a full year of service. All
reserve sick leave earned after July 1, 1971 may accumulate without
limitation.

C. Sick leave may not be granted in anticipation of future service.

D. Sick leave balances shall be expressed in terms of hours and
shall be posted on the employee's check stub.

E. Employees who have accumulated a total of forty-nine (49) or
more unused sick days on July 1, 1984 or who have accumulated a total of
forty-seven (47) or more unused sick leave days on July 1, 1985, or who
have accumulated a total of forty-five (45) or more unused sick days on
July 1, 1986 shall receive up to five (5) bonus vacation days based upon
their sick leave usage in the previous fiscal year. Such time shall be
credited according to the following table:

Sick Leave Days Used
In Previous Fiscal Year

o to 2
3
4
5
6
7
8
9

10
11
12 or more

Bonus Vacation Days
To Be Credited on July 1st

5
4-1/2
4
3-1/2
3
2-1/2
2
1-1/2
1
1/2
o
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F. Employees will have access to Departmental Leave Days in
accordance with the Municipal Code and the Manual of Standard Personnel
Practices. Permission will not be unreasonably withheld.

G. The above shall be in accordance with Chapter 16, Article 7,
Section 2 of the Municipal Code of the City of Detroit except as modified
by this article.

25. LONGEVITY PAY

A. Employees hired prior to August 3, 1981 shall qualify for
longevity pay as follows:

1. Employees may qualify for the first step of longevity pay,
provided they have served as City employees for an accumulated
period of five (5) years.

2. Employees may qualify for the second step of longevity pay,
inclusive of the first step provided they have served as City
employees for an accumulated period of eleven (11) years.

3. Employees may qualify for the third step of longevity pay,
inclusive of the first and second steps, provided they have
served as City employees for an accumulated period of sixteen
(16) years.

4. Employees may qualify for the fourth step of longevity pay,
inclusive of the first, second and third steps, provided they
have served as City employees for an accumulated period of
twenty-one (21) years.

5. Employees may qualify for the fifth step of longevity pay,
inclusive of the first, second, third and fourth steps, provided
they have served as City employees for an accumulated period of
twenty-six (26) years.

6. The first step of longevity increment shall be one hundred fifty
do11ars ($150) . The second step of 1ongev ity increment
inclusive of the first step, shall be three-hundred dollars
($300). The third step of longevity increment, inclusive of the
first and second steps, shall be four-hundred and fifty dollars
($450)• The fourth step of 1ongev ity increment, inc1usive of
the first, second and third steps, shall be six hundred dollars
($600). The fifth step of longevity increment, inclusive of the
first, second, third and fourth steps, shall be seven hundred
and fifty dollars ($750).
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B. Employees hired on or after August 3, 1981 shall qualify for
longevity pay as follows:

1. Employees may qualify for the. first step of longevity pay,
provided they have served as City employees for an accumulated
period of eleven (11) years.

2. Employees may qualify for the second step of longevity pay,
inclusive of the first step provided they have served as City
employees for an accumulated period of sixteen (16) years.

3. Employees may qualify for the third step of longevity pay,
inclusive of the first and second steps, provided they have
served as City employees for an accumulated period of twenty-one
(21) years.

4. The first step of longevity increment shall be one hundred fifty
dollars ($150). The second step of longevity increment
inclusive of the first step, shall be three-hundred dollars
($300). The third step of longevity increment, inclusive of the
first and second step, shall be four-hundred and fifty dollars
($450).

C. Employees who have qual i fied for longevity pay and have
accumulated at least 1,976 hours of straight time Regular Payroll hours
of paid time during the year immediately preceding any December 1 date or
other day of payment will qualify for a full longevity payment provided
they are on the payroll on the December 1 date or any other date of
qualification. Except for employees first qualifying for increments, the
payment wi 11 be made in a lump sum annually on the first pay date after
December 1st.

No employee wi 11 be denied a full longevity payment on December
1st because of a temporary unpaid absence of thirteen (13) continuous
days or less extending through the December 1st date in question.

D. Employees who first qualify for longevity pay increments in any
month after any December 1st date shall be paid such increment on a
pro-rata basis upon attaining such qualification in the amount of a full
increment less one-twelfth (1/12) thereof for each calendar month or
fraction thereof from the previous December 1st date to date of such
qualification.

E. Prorated longevity payments may be made between December 1 dates
to qualified employees and officers who separate or take leave from City
service, excluding those who are discharged, those who resign and those
who resign with a vested pension. Such prorated longevity increment
shall be paid for time served on a full calendar month basis since the
date of their last longevity payment; provided, that each month shall

. contain at least 160 straight time Regular Payroll hours of service.
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F. All of. the above provlslons except as modified herein shall be
in accordance with Chapter 16, Article 11 of the Municipal Code of the
.City of Detroit.

26. WORKWEEK, WORKDAY, SHIFT PREMIUM

A. Standard Service Week:

1. The standard payroll work week shall begin at 12:01 a.m.
Monday, and end at 12:00 p.m. Sunday. It shall consist of five (5)
regularly scheduled eight (8) hour work periods on as many work days.
The two (2) remaining days in the payroll work week shall be known as
"off days.1I

2. The first scheduled lIoff dayll within the payroll work week
shall be designated as the IIsixth dayll and the second scheduled "off day"
within the payroll work week shall be designated as the "seventh day.1I

Off days in the work week shall be scheduled consecutively
unless such scheduling shall adversely affect or add cost to operations
of the department.

3. The City and the Union will review departmental work
schedules which currently do not provide for consecutive off days. If
the parties can agree that scheduling changes which allow for consecutive
off days are feasible, such changes will be implemented, provided that
such changes do not result in increased costs or loss of productivity.

4. The City and the Uni on wi 11 also rev i ew those departmental
operations which currently require rotating shifts. If the parties can
agree that a more productive schedule can be established without an
increase in cost, the City will take the steps necessary to implement
such schedules.

5. Employees will be allowed to submit shift preferences
within locations for any new work schedules established pursuant to
reviews made in accordance with Section A-3 and A-4.

B. Service Day and Work Day:

1. The regular full working day shall consist of eight (8)
hours. It shall begin at 12:01 a.m., and extend to 12:00 p.m.
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2. Two (2) coffee breaks of not less than fifteen (15) minutes
per shift shall be permitted according to Local Supplemental Agreements.

3. When an employee is called to work, he/she shall be
- guaranteed no less than four (4) hours of pay for "show up" time at the

appropriate rate.

4. The City agrees that a flex-time work schedule may be
estab 1i shed in cert ai n departments where the appropri ate work; ng
conditions exist. The subject of (implementing) flex-time schedules (on
a pilot basis) shall be a proper subject for supplemental negotiations
with the following stipulations:

a. Departments shall designate the normal business hours,
alternate starting times in thirty (30) minute
i ncreme nt s , and s t af fin g 1eve 1s r equi red tome etit s
needs.

b. Employees will be allowed to submit schedule
preferences in advance. Upon assignment, the employee
will not be permitted to submit a request to change
schedu les for a peri od of three (3) months. After
three (3) months, if the employee wi shes to change
schedules, a two (2) week notice must be submitted for
consideration.

c. Should departmental needs change, any new schedules
will be discussed with the Local Union President prior
to any implementation.

5. Employees of departments or subdivisions thereof which have
been authori zed by City Counci 1 to work regul arly less than forty (40)
hours but not less than thirty-five (35) in a service week shall be paid
on the basis of forty (40) hours with such compensation to be full pay
f or work up to and i nc 1udi ng forty (40) hours exc 1us i ve of the mea1
period. Overtime computation shall be in accordance with Article 27-B of
the contract. The provi s ions of thi s paragraph sha 11 not app ly to any
additional operations during the term of this agreement.

6. The City agrees to shorten the work day on Saturdays,
Sundays, and holidays for employees assigned to 7-day operations by
including the lunch break as part of the work day. This privilege shall-
be limited to situations where no additional cost or lapse of service
will be incurred by the shortening of the work day. Where this privilege
is granted no overtime or compensation for more than eight (8) hours
shall be paid until an employee actually works more than eight (8) hours.
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C. Afternoon and Night Shifts:

1. Employees who work regularly scheduled afternoon and night
shifts shall receive, in addition to their regular pay, a premium of

" forty-five cents (45t) per hour for the afternoon shift and a premium of
fifty cents (50t) per hour for the night shift according to Chapter 16,
Article 5, Section 12 of the Municipal Code of the City of Detroit.

2. Shift Premium Times

The afternoon shift shall be any full-time shift commencing
at the hour of 11:00 a.m. or between the hours of 11:00 a.m. and 6:59 p.m.

The night shift shall be any full-time shift commencing at
the hour of 7:00 p.m. or .between the hours of 7:00 p.m. and 3:59 a.m. in
accordance with Chapter 16, Article 5, Section 12, of the Municipal Code
of the City of Detroit.

D. All of the provisions of this Article shall be in accordance
with Chapter 16, Article 5 of the Municipal Code of the City of Detroit.

E. All hourly paid employees shall receive their pay for regularly
scheduled hours not later than Friday following the payroll week in which
it is work ed •

27 • 0 V E R TIM E

A. The City has the right to schedule overtime work as required in
a manner most advantageous to the City and cons i stent with requi rements
of municipal employment and the public interest. Such overtime shall not
be scheduled so as to reduce the work force.

Overtime work shall be on a voluntary basis starting with the
senior em"ployee as determined in the supplemental agreement. When there
are not enough va 1unteers, overt ime ass i gnments sha 11 be made accordi ng
to inverse seniority. The voluntary overtime rule shall not apply where
an unexpected emergency ari ses or it is impract i ca 1 to seek vo 1unteers.
The voluntary overtime rule, the exceptions thereto and equalization of
overtime shall be a subject for supplemental agreements. In the absence
of a supplemental agreement, existing departmental practices will apply.
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B. Time and One-Half Overtime
1. Hourly Rated Employees Time and one-half (one-hundred and

fifty per cent (150%) of the basic or hourly rate) will be paid to
hourly-rated employees as follows:

a. All hours worked over eight (8) in one (1) service day
except if such time is worked on a seventh day or a holiday.

b. All hours worked over forty (40) in one (1) service week
except if such time is worked on a seventh day or a
holiday. Overtime hours worked (not to be credited at
premium time) in excess of four (4) hours and not exceeding
sixteen (16) hours in one (1) service week may be
substituted in lieu of an equal amount of an employee's
regularly assigned forty (40) hours.

c. All hours worked on shifts starting within eight (8) hours
of the quitting time of an employee's previous shift,
except for those hours worked on a seventh day or holiday.

2. Salary Rated Employees Time and one-half shall be
credited or paid to salary employees as follows:

a. All hours worked over eight (8) in one service day except
if such time is worked on a seventh day or holiday.

b. All hours worked over forty (40) in one service week except
as indicated in Section 27, B-2, C and except if such time
is worked on a seventh day or a holiday.

c. Employees who are assigned to a work week of less than
forty (40) hours shall be entitled to time and one-half for
all work on the sixth day if they shall have worked the
assigned hours in the work week.

C. Double Time Overtime
Double time (two-hundred per cent (200%) of the basic or hourly

rate) will be paid to hourly-rated and salary rated employees for work on
the seventh day of the work week schedules as defined by Chapter 16,Article 5, Section 6 of the Municipal Code of the City of Detroit.

D. When a schedule indicates a lunch period but conditions make it
impractical to enjoy same, the employee or employee's involved will be
paid the prevailing overtime rate in lieu of his/her lunch period. The
provisions of this section shall not apply to employees whose work day is
designated on a measured task basis. In no instance shall paYments be
made for lunch periods not worked.
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E. Premium payments shall not be duplicated for the same hours
worked.

F. All of the above shall be in accordance with Chapter 16, Article
5 of the Municipal Code of the City of Detroit and the Michigan Minimum
Wage Law.

28. HOLIDAYSANDEXCUSEDTIME OFF

A. Employees shall be entitled to the following seven (7)
holidays: New Year's Day, Martin Luther King's Birthday, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day, and Christmas Day.

Martin Luther King's Birthday shall be observed on the same day
as Wayne County.

Employees sh all be ent it led to three (3) swi ng ho1i days in each
fiscal year. New employees shall be entitled to the first swing holiday
after ninety (90) calendar days and the second swing holiday after one
hundred eighty (180) calendar days and the third swing holiday after two
hundred seventy (270) calendar days.

B. Employees shall receive eight (8) hours straight time pay for
the above ment ioned ho 1idays. Where a ho 1iday is concurrent with the
employee's sixth or seventh work day, the Department Head shall have the
option of paying for the holiday or granting equivalent time off with
pay. When the City elects to give the employee time off, said time shall
be granted at the request of the employee with the approval of the
Department Head.

C. An employee shall be eligible for Holiday Pay provided he/she
shall have received at least eight (8) hours of pay exclusive of overtime
in the calendar week prior to, during or after the holiday; provided the
employee continues on the payroll through the holiday in question and
would otherwise be qualified for the holiday.

For the purpose of this section, an employee shall be considered
off the payroll if he/she is fired, quits, is on a formal leave of
absence granted by the Per sonne 1 Department (genera lly over 30 days) or
is laid off. An employee's payroll status not covered by the above shall
be subject to a Special Conference. Criteria to be used to determine
payroll status will be if the absence of the employee shall be for more
than thirty (30) days.
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D. If an employee is absent without just cause on a holiday on
which he/she is scheduled to work, he/she shall receive no pay for the
ho 1id ay.

E. Double time will be paid for all hours worked on a holiday in
addition to the straight time holiday pay due for a holiday as such.

F. Premium payments shall not be duplicated for the same hours
worked.

G. Employees shall be granted four (4) hours of "Excused Time" on
Good Friday or the last four (4) hours on the last scheduled paid day
prior to Good Friday, and eight (8) hours of "Excused Time" on the last
scheduled paid day before Christmas Day and before New Year's Day and for
Veteran's Day, Columbus Day, and Election Day as designated by the City
Council, or an additional Swing Holiday in the event there is no
designated Election Day, provided they are on the payroll through the
excused time day in question. Employees required to work any portion of
the "Excused Timell on these days will receive either equal time off for
hours worked or additional pay at straight time for such hours at the
option of the Department Head. No holiday premium will be paid for work
on these days. When an employee is absent without good cause for the
non-excused portion of the day, he/she shall forfeit this excused time
for the day. Effectiye July 1, 1984, the day after Thanksgiving will be
substituted for Columbus Day.

H. For the purpose of this Article, an employee shall be considered
off the payroll if he/she engages in a work stoppage which extends
through a holiday. All benefits under this Article will be forfeited for
the holiday or excused time in question.

I. If a Hol iday or Excused Time Day falls on Saturday it shall be
observed on the preceding Friday, and if a Hol iday or Excused Time Day
falls on Sunday it shall be observed on the following Monday for all
employees except those assigned to six and seven day operation. Should
two (2) consecutive Holidays or Excused Time Days occur on a Friday and
Saturday, or on a Sunday and Monday, Friday and Monday, respectively,
shall be designated as the official Holidays.

J. If an employee engaged in six or seven day operations works
either the actual calendar holiday or the substitute holiday, he/she
shall receive the holiday premium, but he/she will not be allowed to
pyramid holiday premium for working both days.
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1. An employee assigned to a six or seven day operation may be
scheduled off for the holiday on either the calendar
holiday or the substitute holiday.

2. When an employee works both the calendar holiday and the
substitute hol iday, the day selected as a hol iday for pay
purposes sh a 11 be the day whi ch allows the emp1oyee the
maximum pay credit for working both days.

3. If an employee works either the calendar hol iday or the
substitute holiday, but not both, he/she shall be paid
holiday premium for the day worked.

4. If an employee is off sick on the calendar holiday, or the
substitute ho1 iday, or both, he/she shall receive ho1 iday
pay in lieu of sick pay on one of the two days. If he/she
works either of the two days he/she shall receive ho1 iday
premium.

5. If an employee is AWOLon the actual calendar holiday, but
works the substitute holiday, he/she shall not be entitled
to holiday payor holiday premium.

K. The City shall have the option to close all or part of its
facilities for the Christmas and New Year's holiday season consistent
with operating needs. and the public service. Employees shall have the
option of using vacation, swing holidays, compensatory time or no-pay for
any days off during this period. If an employee has no paid time
accrued, and wishes to work, the City will make every attempt to place an
employee on a job assignment consistent with their job classification and
ability to perform the work.

In the event a department requires additional personnel during
the period, the Personnel Department will be so advised. Employees who
are without accrued time and are desirous of working during the period
wi 11 contact their department Personnel Officer for avai lable placement
in another department.

The optional holiday season closing dates during the period of
this agreement shall be:

December 27, 28, 29, 1983
December 26, 27, 28, 1984
December 23, 26, 27, 30, 1985.

The City agrees to a 11ow those emp1oyees who wou1d have to be
off without pay during the 1985-86 Christmas - New Year's shutdown, the
option to use vacation time, if any, which has been earned but not yet
credited for Monday, December 30, 1985. In the event an employee
separates from the City service before the advance vacation time would
normally be credited, the City shall deduct the advanced time from
his/her final prorated vacation payment or any other payment made to an
employee upon separation from City service.
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Any scheduled time off during these periods shall not be counted
against the employees' attendance records nor adversely affect their
benefits.

29. UNUSED SICK LEAVE ON RETIREMENT

A. Employees shall be entitled to payment for unused sick leave on
retirement as follows:

Upon retirement, or death with twenty (20) years of service, an
employee shall be entitled to payment of one-half (1/2) of their
unused sick leave.

B. The paYments will be made as part of the Employee's Pension
Program, or the Employee's Benefit Plan, or through the Finance
Department.

30. VACATIONS

A. ELIGIBILITY:
Employees inducted during the course of the fiscal year shall

not be eligible for vacation leave without deduction of pay until they
shall have earned at least one-thousand hours of paid time, exclusive of
overtime or premium time, and until they have attained status as City
employees for at least six (6) months. When employees qualify, as above
stated, they shall be entitled to five (5) days of vacation leave. Once
employees have earned at least one-thousand nine hundred and seventy-six
(1,976) hours of paid time, exclusive of overtime, and have attained
status as employees for at least twelve (12) months, they are entitled to
five (5) additional vacation days. In order that an employee1s time may
be computed on a fiscal year basis, on the July 1 following his first
year anniversary date of employment the employee will be entitled to a
prorated vacation leave, computed by multiplying the number of months
remaining from the anniversary date, to the end of the fiscal year by 8.3
per cent of ten (10) days and rounding the product to the nearest whole
nllTlber. Thereafter, his vacation shall be computed on a fiscal year
basis.
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B. The vacation schedule shall be as follows:

,'1'

0-6 months
6 months
1 year
2 through 5 years
6 years
7 years
8 years
9 years
10 through 12 years
13 years
14 years
15 years or more

C. VACATION PERIOD:

No vacation
5 days
Additional 5 days
10 days
11 days
12 days
13 days
14 days
17 days
18 days
19 days
20 days

1. Vacations will, insofar as possible, be granted at a time
most desired by employees according to their seniority and in
accordance with local supplemental agreements.

2. When an offical holiday occurs during a scheduled vacation,
the employee shall be entitled to an additional vacation day.

3. If an employee becomes ill while on his vacation, or prior
to, his vacation shall be re-scheduled after proof of such illness.

Emp loyees who are on extended sick 1eave of one (1) month or
more on any July 1st date, shall, upon prior written application to the
department head and the Finance Director be ent it1ed to a 1ump sum
payment in lieu of time off for all vacation leave earned during the
preceding fiscal year.

D. VACATION PRORATION:
Employees who fail to accumulate the required one-thousand nine

hundred and seventy six (1,976) of straight time Regular Payroll hours,
those who die and those who are separated from the service, either
temporary or permanently, so that it is apparent at the time of
separation that they will not accumulate one-thousand nine hundred and
seventy six (1,976) hours of straight time pay, shall be entitled to
vacation leave before such separation computed as follow~: 8.3 per cent
of the vacation credit of the previous July 1 multiplied by the number of
calendar months in which employees have been paid for not less than one
hundred and sixty (160) straight time Regular Payroll hours, and rounded
to the nearest whole number. After one-thousand nine hundred and seventy
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six (1,976) straight time hours are worked in a fiscal year, employees
will be entitled to one-hundred per cent (100%) of their next July 1
vacation. In the special situation employees who have attained status
for at least twelve (12) months but have not yet been placed on a fiscal
year basis, and who are separated from the service, shall be entitled to

. prorated vacation leave, computed by multiplying the number of months
worked from the one year anniversary date to the date of separation by
8.3 per cent of ten (10) days and roundi ng the product to the nearest
whole day. Current rules governing vacation shall otherwise continue to
apply. This paragraph does not apply to part-time, seasonal or temporary
employees.

E. CREDITING VACATION:

Eighty percent (80%) of anticipated annual vacation leave
(rounded down to the nearest 1/2 day) wi 11 be posted to an emp1oyee' s
bank after he/she has accumulated 1,600 straight time hours in a fiscal
year. The remai nder of hi s/her time wi 11 be cred ited after he/she has
worked 1,976 strai ght time hours. In the event an employee has been
credited with more time than he/she has earned, on the suceeding July
1st, or date of separation, whichever comes first, the employee will have
any vacation time credited but not earned charged first against his/her
existing vacation bank, then to his/her swing holiday bank, or failing
sufficient time in those two banks, he/she will be docked for the time.

F. VACATIONPRORATION- LAYOFFS:

An employee who is laid off for an extended period of time
beyond thirty (30) calendar days, will receive a lump sum bonus payment
in lieu of any unused vacation credit including that accrued in the
current fiscal year on a pro-rata basis according to Section 30-0.

A recalled employee who received a lump sum bonus credit at the
time of lay-off for the current fiscal year will have such credit
deducted from the total vacation earned in the fiscal year in which he is
laid off.

An employee who is laid off for thirty (30) days or less shall
have the option of receiving a lump sum bonus payment in lieu of vacation
or leaving his vacation intact.

G. RATE DURINGVACATION: Employees will be paid their current base
rate while on vacation. Employees with multiple classifications shall be
pai d an average current rate of pay computed from the rat i 0 of time
worked in each classification over the fiscal year immediately preceeding
such vacation.
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H. If a regular pay day falls during an employee's vacation of one
(1) week or more, he/she may request his/her check in advance before
going on vacation and such request shall be granted.

31. RATES FOR NEW POSITIONS

Rates of pay for newly established classes shall be determined by the
Labor Relations Director. Recommendations for the establishment of such
rates shall be directed to the City Council. When the new classification
clearly falls within one or more established bargaining units covered by
this Agreement, Council 25 will be notified in writing as to the
classification, the Departments, the rate and anticipated number of
employees affected before any action wi11 be taken by the City Council.
Copies of such notice will be mailed to the Local Union which will most
likely have members under the newly established classification.

In the absence of any appeal by Michigan Counci 1 #25 within twenty
(20) working days of the date of the notice to the Union, action on the
positions will be submitted to the City Council. In the event of an
appeal, the interested bargaining agent may negotiate for a suitable rate
with the Labor Relations Director and the matter shall be handled in
accordance with the procedure for Special Conference.

32. TEMPORARY ASSIGNMENTS

A. Employees in supervisory professional classes (See Exhibit l-A)
are norma lly expected to re1ieve in higher pos itions in the absence of
other employees on days off, vacations and illness. However, if an
employee is assigned designated duties and responsibilities generally
performed by an employee in a higher classification for more than fifteen
(15) consecutive working days, he/she shall be compensated in the
appropriate classification thereafter or sooner when circumstances
warrant.

B. Employees in supervisory classes (See Exhibit l-B) who are
assigned the dutles and responsibl1ltles generally performed by employees
in a higher classification for more than five (5) consecutive work days
shall be compensated from the first (1st) day of the assignment.
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c. The parties recognize that out-of-class work assignments shall
not be used to circumvent established procedures for filling vacant
positions by transfer or promotion as provided in Article 18 and local
supplemental agreements, nor shall out-of-class payments be avoided by
arbitrarily alternating out-of-class assignments.

D. If the Union or the employee believes that the employee is
regularly assigned duties outside his/her current job classification, the
Union or the employee may request the Personne 1 Department to conduct a
classification survey of the employee's position.

E. Health and Safety issues arlslng from out-of-class assignments
shall be handled in accordance with procedures set forth in Article 13 -
Health and Safety.

33. JURY DUTY

A. An employee who serves on jury duty will be paid the difference
between his/her pay for jury duty and his/her regular pay for all days
he/she is required to serve on jury duty.

B. In the event that an employee reports for jury duty but does not
actually serve on a jury, he/she will be paid the difference between the
jury pay received and his/her regular days pay and be excused for the day.

C. In order to receive payment for jury duty supplementation, an
employee must have been regularly scheduled to work on a non-overtime
basis, must give reasonably prompt prior notice to his/her supervisor
that he/she has been summoned for jury duty, and must furnish
satisfactory evidence that he/she reported for or performed jury duty on
the days for which he/she claims such payment, provided that the
department head shall have discretion in seeking to have the employee
excused where his/her services are essential. The provisions of this
section are not applicable to an employee, who, without being summoned,
volunteers for jury duty.

The jury duty supplementation shall not apply to special
service, contractual, temporary or other employees with less than one
year of seniority.
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D. When properly notified by an employee under the terms of Section
C, the department shall, if necessary, reschedule the work assignment of
the employee so as to coincide as closely as possible with the jury duty
schedule. This reassignment shall take precedence over other conflicting

. sections of this contract (except Article 7-F).

E. Employees shall have the option when called to jury duty to use
vacation or compensatory time for such service. In that event, the
employee will not be required to turn in his/her jury pay. However, the
employee must notify the department of his/her desire to exercise this
option prior to the first date of jury service.

F. Jury Duty shall be considered as time worked.

G. An employee on Jury Duty will be continued on the payroll and be
paid at his/her strai ght time hourly rate for his/her normally scheduled
hours of work. Upon return from jury duty, the emp 1oyee shall present
evidence of the amount recei ved from such jury duty and return that
amount to the City, less any mileage allowance paid for the jury service.

If an employee fails to turn in his/her jury duty payment, the
City will hold subsequent payments due to the employee until the City is
reimbursed for all time lost due to the alleged jury duty service.

34. HOSPITALIZATION, MEDICAL INSURANCE, DENTAL
INSURANCE AND OPTICAL CARE

A. Not later than January 1, 1984, for active employees and
employees who retire on or after January 1, 1984, coverage shall be as
described in the Memorandum of Understanding re: Health Care Cost
Containment and Exhibit VI.

B. The City shall provide hospital ization and medical insurance
based on the Blue Cross/Blue Shield ward service under the Michigan
Variable Fee coverage (MVF-2) and the Prescription Drug Group Benefit
Certificate with two dollar ($2.00) co-pay (Certificate #87), known as
the two-dollar ($2.00) deductible Drug Rider for employees and their
legal dependents, duty disabi 1ity retirees and their legal dependents,
and duty death beneficiaries and their legal dependents, as provided by
Chapter 16, Article 9 of the Municipal Code of the City of Detroit.
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C. Employees shall have the option of choosing alternative
hospi tal i za ti on medi ca1 coverage made ava i 1ab1e by the Ci ty. The Ci ty I S
contribution to the alternative plans shall be limited to the premium
cost for Blue Cross/Blue Shield ward service rates, excluding dental

. insurance. Total Health Care, Michigan Health Maintenance Organization
and Health Alliance Plan shall comprise the list of alternative
hospitalization plans. If at the end of any fiscal year an alternative
hospitalization plan has failed to enroll 5% of the bargaining unit
employees, the City shall have the opti on of removing that pl an from the
1ist.of eligible carriers.

D. The City will pay the premium for regular retirees and their
spouses for hospitalization and medical insurance based on the Blue
Cross/Blue Shiel d ward service under the Michigan Variable Fee coverage
(MVF-2) and the Prescription Drug Group Benefit Certificate with two
dollar ($2.00) co-pay (Certificate #87) known as the two dollar ($2.00)
deductible Drug Rider as provided by City Council in the 1977-78 closing
resolution. The City will pay this premium for regular retirees and
their spouses for only as long as they receive a pension from the City.

E. The City Blue Cross hospitalization plan for active employees
and their dependents shall include Blue Cross Master Medical insurance
with a twenty percent (20%) co-pay benefit and a fifty dollar ($50.00)
per person annual deductible ($100.00 for two or more in a family).

F. The City shall provide for all active employees and their
dependents a Dental Plan which shall be the Blue Cross/Blue Shield
program which provides Class I benefit on a 25% co-pay basis and Class II
and III benefits on a 50% co-pay basis. Classes I, II, and III benefits
shall not exceed $1 ,000 per person per year. In addi ti on, Orthodonti c
coverage shall be on a 50% co-pay basis with a $1 ,000 life time maximum.
Newly hired employees shall not be eligible for these benefits until they
shall have worked 1 ,040 straight time hours.

Other terms and conditions regarding these plans shall be in
accordance wi th the standard B1ue Cross/Bl ue Shi el d pol i ci es regarding
administration of such programs.

G. The City will provide Optical Care Insurance through the
Employee Benefit Board and such benefit will include case hardened lenses.
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H. If, during the term of this Agreement, a Federal Health Security
Act is enacted, the City of Detroit will pay during the term of the
Agreement any premium, taxes or contributions employees may be required
to pay under a Federal Health Security Act that are specifically

.earmarked or designated for the purpose of the Federal Program.

I. Effective November 1, 1983 employees who wish to insure
sponsored dependents shall pay the premium cost of this coverage. Also,
effective November 1, 1983 the City will pay the health insurance premium
for dependents who are 19 to 25 years of age for only as long as they are
regularly attending an accredited vocational school, college or
university and are dependent upon the emp loyee for support and
maintenance and were reported as such on the employee's most recent
federal income tax return. Employees at their own expense may provide
coverage for these dependents through a payroll deduction.

35. WORKERS' COMPENSATION

A. All employees shall be covered by the applicable Workers'
Compensation laws and. related benefits. An employee sustaining injury or
occupational disease arising out of and in the course of city employment
shall be continued on the payroll and his/her time shall be charged to
his/her sick leave reserve for all days not covered by Workers'
Compensation payments; provided that in the absence of any sick leave
reserve he/she sha 11 be paid regu 1ar wages or sa1ary to the extent of
two-thirds of his/her daily wage or salary but for a period not to exceed
seven (7) days; provided also that where the employee has a sick leave
reserve and receives income under the Worker's Compensation Act, such
income shall be supplemented by the City with an amount sufficient to
maintain his/her regular salary or wage for a period not to exceed that
of his/her sick leave reserve, and such reserve shall be charged for all
sick leave days or portions thereof paid to such employee.

B. For emp loyees who receive Workers' Compensat ion after November
1, 1983 and where the employee has a sick leave reserve and receives
lncome under the Workers' Compensation Act, such income shall be
supplemented by the City from his/her sick leave banks in an amount
sufficient to bring it up to ninety-five percent (95%) of his/her weekly
take-home pay. For the purposes of this article, take-home pay is
defined as gross pay from the City less Social Security deductions, and
less Federal, State and City income tax withholding amounts based on the
employee's actual number of dependents.
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C. Employees shall not be eligible for holiday pay nor earn
additional vacation or reserve sick leave when they are being paid
Workers' Compensation benefits.

D. The City and the Union agree to estab1 ish that a representative
of this bargaining unit may be included in any Workers' Compensation Cost
Containment Committee made up of an equal number of members from the City
and from the Union. The purpose of the committee wi 11 be to revi ew
changes in the Workers' Compensation laws and any legal ruling and

~ interpretations regarding them, to explore methods of addressing Workers'
Compensation problems, and to examine the feasibility of reemploying
injured workers in other available vacancies.

36. DEATHBENEFITS ANDLIFE INSURANCE

A. DEATHBENEFITS

Death benefits for all regu1 ar City employees are authorized by
the City Charter, Title IX, Chapter VIII. The City Code, Chapter 16,
Article 9, Section 16-9-2 currently provides a death benefit of $4,900.00.

1 • MEr.1BERSHIP
Mandatory for regular employees.

2. CONTRIBUTIONS
By the City - $13.30 per year per employee.
By the employee 20t per week or $10.40 per year.

In the event the above contributi ons are not suffi ci ent to
adequately fund this benefit, the level of benefit shall be adjusted to
refl ect the de fi ci ency.

B.
duty:

Payment for employees killed or permanently disabled in line of

1. A lump sum duty death benefit of $10,000 will be paid to
the beneficiaries or estate of employees who are killed or
who di e as a di rect resu1 t of injuries sustained in the
actual' performance of thei r duti es.

2. A 1ump sum payment of $10,000 will be made to any employee
who is totally and permanently disabled from illness or
injury arising solely out of the actual performance of
their duties. "Tota1ly and permanently disabled" shall be
defined exclusively as follows:
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a. Total and permanent loss of sight of both eyes.

b. Loss of both legs or both feet at/or above the ankle.

c. Loss of both arms or both hands at/or above the wrist.

d. Loss of any two of the members of faci 1ities
enumerated in (a), (b), (c).

e. Permanent and complete paralysis of both legs or both
arms or one leg and one arm.

f. Incurable insanity or imbecility.

A claimant to benefits under this Paragraph shall have the
right to present any written information in support of the
claim which shall become part of the records reviewed by
the phys ic i an appoi nted by the Fi nance Di rector and the
Medical Board of Inquiry, should a Board of Inquiry be
formed.

The Finance Director shall appoint a physician who shall
examine the medical records and findings and wjth respect
to rights of claimants the physician may also personally
examine the claimant. Said physician shall within sixty
(60) days of appointment file a written report regarding
his med 5 c a1 fin din gs whi ch s hall i nc 1udear ec ommendat ion
as to whether or not the claimant is entitled to the
benefits.

Should either the claimaint or the Finance Director
disagree with the medical findings of the physician so
appointed and the claim for benefits is denied, the
claimant or the Finance Director must so indicate to the
other in writing the demand for a Medical Board of Inquiry.

The Medical Board of Inquiry shall consist of three (3)
physicians or surgeons appointed by the Wayne County
Medical Society. The Medical Board of Inquiry shall
examine all medical findings and within sixty (60) days of
its formation shall file with the Finance Director a
written report of its findings, which as to the benefits
provided herein shall be final and binding as to the
medical finding. The Finance Director shall pay the fees
of the physician named by him and the fees of any Medical
Board of Inquiry formed.

3. Employees who receive a permanent disability payment under
this article shall be ineligible for the $10,000 Duty Death
Benefit described in Section B-1 above.
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C. GROUP LIFE INSURANCE
A group life insurance program for the employee and his family

is available for all members of the Employees Benefit Plan on an optional
-basis, under the provisions of the City Code, Chapter 16, Article 12.

1. Membership - Optional for members of the Employees Benefit
Plan.

2. Contributions - The City shall pay approximately sixty
percent (60%) of the premium for insurance up to and
including $12,500. The employee shall pay forty percent
(40%) of the premium for insurance up to and including
$12,500. The employee shall pay the full cost of any
insurance in excess of $12,500.

3. Benefits - Employees:
Yearly Pay
Under $5,000
$5,000 to $7,500
$7,500 to $10,000
Over $10,000

Amount of Insurance
$ 3,750
$ 6,205
$ 9,375
$12,500

4. Additional life insurance inclusive of the $12,500 of
insurance shown above is available through this plan at the
employee's expense as follows:
Yearly Pay
$12,500 to $15,000
$15,000 to $17,500
$17,500 to $20,000
$20,000 to $22,500
$22,500 to $25,000
$25,000 to $27,500
$27,500 to $30,000
$30,000 to $32,500
$32,500 and above

5. BENEFITS - DEPENDENTS:
Cost to Employee

Amount of Insurance
$15,000
$17,500
$20,000
$22,500
$25,000
$27,500
$30,000
$32,500
$35,000

Amount of Insurance
a) For employees hired prior to December 21, 1973
25t per week
70t per week

$1,500 each dependent
$5,000 each dependent

b) For employees hired on or after December 21, 1973
70r/. per week
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D.
1. Not later than June 19, 1984 the amount of the additional

1ife insurance which employees may purchase at their o\"tJrl
expense, inclusive of the $12,500 of insurance in Section
C-4, will be increased. Employees will be able to purchase
insurance ~mich is approximately ~qua1 to their annual
salary or they may choose to purchase insurance which is
approximately eqJa1 to t\'.Otimes their annual salaries in
accordance with the following:

Amount of Insurance Amount of Insurance
Yearly Pay Option 1 Option 2
$12,500 to $15,000 $15,000 $ 30,000
$15,000 to $17,500 $17,500 $ 35,000
$17,500 to $20,000 $20,000 $ 40,000
$20,000 to $22,500 $22,500 $ 45,000
$22,500 to $25,000 $25,000 $ 50,000
$25,000 to $27,500 $27,500 $ 55,000
$27,500 to $30,000 $30,000 $ 60,000
$30,000 to $32,500 $32,500 $ 65,000
$32,500 to $35,000 $35,000 $ 70,000
$35,000 to $37,500 $37,500 $ 75,000
$37,500 to $40,000 $40,000 $ 80,000
$40,000 to $50,000 $50,000 $100,000
$50,000 to $60,000 $60,000 $120,000
And so forth in And so forth in And so forth in
$10,000 Increments $10,000 Increments $20,000 Increments I

2. The implementation of this additional option shall be
subject to the agreement of the current 1ife insurance
carrier. The current practice of the insurance carrier
re{JJiring applicants to fill out forms to determine the
state of their health and their insurabi1ity will continue
as in effect on June 1,1983.

3. Subject to the agreement of and conditions determined by
the current life insurance carrier, retirees shall have the
option of converting all or part of their group life
insurance to a life insurance policy at their own expense.
Also, subject to the above conditions, employees who resign
may continue their current coverage at their own expense.

4. Should the current carrier decline to provide the coverage
agreed upon, the City shall rebid the entire package upon
the expiration date of the current contract with the
present carrier.
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37 • UNION BULLETIN BOARD
A. The City will furnish for the Union one (1) adequate bulletin

board at each of the agreed locations. The boards shall be used only for
.the following notices: .

1. Recreational and social affairs of the Union.
2. Union meetings.
3. Union elections.
4. Reports of the Union.
5. Rulings or policies of the International Union or Council

#25.
Notices and announcements shall not contain anything political

or of a libelous nature. All notices shall be signed by the local Union
President or his designated representative.

B. Any abuse of the Union bulletin board will be a matter for a
special conference.

38. SUPPLEMENTAL AGREEMENT

A. The parties agree that Supplemental Agreements involving matters
not covered herein and peculiar to a specific department shall be attach-
ed hereto and made part of the entire agreement.

B. Said Supplemental Agreements must be approved by the parties to
this Agreement.

C. The parties agree to start negotiations on the Supplemental
Agreements six (6) months prior to the expiration of this Agreement. The
parties agree to finalize these Supplemental Agreements by June 30, 1986.

39. STRIKES AND LOCKOUTS

A. Interference with Work: The Union agrees to refrain from engag-
ing in any strike, work stoppage, slowdown or interference of any kind
with the operations of the City during the term of this Agreement.
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The City will not lockout any employee during the term of this
Agreement. However, if any employee is unable to work because equipment
or facilities are not available due to a strike, work stoppage, slowdown
or other interference by other emp1oyees, such inabi1ity to work sha11

"not be deemed a lockout under the provisions of this section.

B. It shall not be a violation of this Agreement and it shall not
be cause for discharge or disciplinary action if any employee refuses to
enter upon any property involved in a primary labor dispute, or refuses
to go through or work behind any primary picket line, including the
primary picket line of the Union party to this Agreement, except that the
City shall not be required to pay the wages of employees who shall refuse
to report for and be wi lling to work on City property. Provided, how-
ever, that such refusal shall in no way be detrimental to the public
health or safety. However, the employee cannot be ordered to cross a
picket line if such action could result in adverse affect of the personal
safety of the employee, nor shall employees be required to do work
normally done by striking members of other Unions.

C. Any alleged violation of A and B above is subject to an
immediate hearing of the Pre-Arbitration Panel after Steps 1 and 2 are
comp1ied with•

D. Any member of the A.F.S.C.M.E. Supervisory Unit may serve as one
of the twelve (12) Council 25 Staff Representatives or one of the seven-
teen (17) Local Union Presidents provided for in the Memorandum of Under-
standing, dated December 1, 1980, between the City of Detroit and
Michigan Council 25, A.F.S.C.M.E Non-Supervisory Agreement dated July 1,
1980 thru June 30, 1983. (See Exhibit IV and Exhibit V).

40. SAVINGS CLAUSE

If any Article or Section of this Agreement or any Supplement
thereto, should be held invalid by operation of Law or by any Tribunal of
competent jurisdiction, or if compliance with or enforcement of any
Article or Section should be restrained by such Tribunal, the remainder
of this Agreement and Supplements shall not be affected thereby, and the
parties shall enter i"nto immediate collective bargaining negotiations for
the purpose of arriving at a mutually satisfactory replacement for such
Article or Section.
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41 • WAGES

I. All employees as listed in Exhibit II and covered by this Agreement
shall recei ve an improvement factor i ncrea se in thei r \\age rate as
follows:

Effective July 1, 1984 - E~ity fonnu1a in accordance "lith the
Memorandum of Understanding Re: E~ity Formula.

Effective July 1, 1985 - E~ity fonnu1a in accordance with the
Memorandum of Understanding Re: E~ity Fonnu1a.

II. MISCELLANEOUS

A. All salaried employees will have their hourly rate computed by
dividing their annual salary by 2080 hours.

B. Deferred Compensation Plan: Employees shall be eligible for a
deferred Compensation Plan made available by the City.
Participation in the Plan shall be optional with each employee.

C. Credit Union Deduction: In the event that Michigan Council #25
organizes a Credit Union, the City will permit payroll
deducti ons in the same manner and form it is now doi ng for the
Detroit Municipal Employees Credit Union.

D. Step increments shall be automatic.

E. Step increments for hourly rated employees shall be $.10 per
hour.

F. The annual step increment for salary classifications shall be
five percent (5%) of the employee's salary as of the date the
increment is nonna1ly paid, not to exceed the maximum rate for
the classification.

Half steps shall be t"D and one-half percent (2-1/2%).

G. Step increments for salaried classes shall be paid over a period
not to exceed six (6) years.

H. Employees promoted from classes where the maximum of the 01d
cl ass is greater than the minimum of the new cl ass, shall be
entitled to a step increase of t".o annual steps not to exceed
the maximum of the new class.

I. Employees benefits for those employees sixty-five (65) years of
age and older may be modified as permitted by law but shall not
result in any additional cost to the employee.
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42. CLOTHINGANDUNIFORMALLOWANCES

A. Clothing

The $50.00 clothing allowance shall be changed to $70.00
effecti ve in fi sca1 1980-81 and other wi se admi ni stered accordi ng to the
Resolution of the City Council of May 9, 1974 (J.C.C. p. 1107).

B. Uniform

For employees who are reqJired to \'ear a specific uniform, the
allowance will be increased from $100.00 to $140.00 per year, effective
in fiscal 1980-81.

C. This Article shall be administered according to the Resolution
of the City Council of May 9, 1974 (J.C.C. p. 1107).

43. SUCCESSORCLAUSE

This Agreement shall be binding upon the successors and assigns of
the parties hereto, and no provisions, terms or obligations herein
contained shall be affected, modified, altered, or changed to the detri-
ment of the other party in any respect whatsoever by the consol; dati on,
merger, sale, transfer, lease, or assignment of either party hereto, or
affected, modified, altered, or changed in any respect \'matsoever by a
change of any kind of the ownership or management of either party hereto
of any separable, independent segment of either party hereto.

44. EMPLOYEEASSISTANCEPROGRAM

A. The City and the Union recogni ze and acknowl edge that the
probl em of substance abuse and other personal prob1 ems which effect the
physical or mental \\ell -being of employees of the City of Detroit merits
special attention. Substance abuse, including alcohol and drugs, and
other personal probl ems pf w:>rkers impai rs thei r abil i ty to functi on,
contributes to increased absenteeism and tardiness, and violation of
other r~es, reg~ations and procedures. The combination of factors is
recognized as having potentially damaging effects on efficiency and
endangers the job security of the \'~rker.
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B. The City and AFSCME believe that constructive measures are
possible to deal with the problem. TOW3rd this end the City and the
Union agree to set up a permanent and ongoi ng committee to deal with
employees affected with these problems. This employee assistance
committee shall be established within thirty (30) days of the signing of

. thi s Agreement and shall incl ude three (3) representatives of Council 25
of AFSCMEand include three (3) representatives of the City of Detroit.
Central COIl111ittee members will be allo~d to attend meetings of the
Central Committee without loss of time or pay.

C. It shall be the responsibility of this committee to:

1 . Survey community resources to detenni ne the avail abil ity of
appropriate treatment facilities and the cost of treatment,
and report thi s i nfonnati on to the local employee assi s-
tance program committee on a quarterly basis.

2. Oversee the establishment of mandatory local employee
assi stance committees in each department and assi st such
departmental committees to establish effective programs
consistent with the purposes of this Article.

3. Promote further understanding of this program by establish-
ing guidelines and disseminating program infonnation to
supervisors and Union representatives.

D. In each department, committees ",ill be established composed of
an e q.ra1 number of Union and departmental representati ves who will \\Ork
cooperatively outside the grievance procedure on problems related to
employee assi stance. Such local comm;ttees shall be establ i shed wi thi n
thirty (30) days after signing of this Agreement or as soon afterward as
possible. The responsibility of the departmental committee will include:

1. Assisting in identifying and motivating employees who may
suffer from problems to seek treatment and rehabilitation.

2. Hel pi ng the employee understand and deal with probl ems by
referral to a qualified facility or agency. Any such
communication, referral or consultation will not be the
basis of disciplinary action.

E. The City and the Union agree that:

1. Nothing in this statement is to be interpreted as constitu-
ting any waiver of management IS responsibi1 ity to maintain
di sci pl i ne or the ri ght to invoke progressi ve di sci pl i na ry
measures "men applicable in the case of misconduct which
may result from or be associated ,,"ith the abuse of any
substance abuse or other personal probl em; the Union may
exerci se its right to process grievances concerning such
matters in accordance with the AFSCMEMaster Agreement.
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2. During or following treatment, the employee should not
expect any special privileges or exemptions from standard
personnel practi ces; hO\\ever, employees \'Ii th substance
abuse problems will be allowed to liquidate sick leave for
the purpose of treatment or rehabil itation upon presenta-
tion of satisfactory medical evidence.

3. When a leave of absence is necessary so that an employee
may undergo medical treatment for al cohol ism or drug abuse
or other personal problems in or from an appropriate
facility in accordance with this program and when the
employee has vol untaril y submi tted himsel f for such
treatment, he may be granted a leave of absence.

4. The confidential nature of medical records of affected
employees will be preserved in the stri ctest manner as all
other medical records. To the extent feasible, Employee
Assistance facilities will be located in areas separate
from other City activities.

45. SOCIAL SECURITY

The City and the Union agree that the employees represented by
Michigan District Council #25 and its affiliated local Unions and coming
under the terms of thi s labor Agreement shall conti nue to be covered
under the terms of FICA (Social Security).

46. EQUALEMPLOYMENTOPPORTUNITYANDAFFIRMATIVEACTION
STATEMENT

A~ The City and the Union agree to cooperate in a pol icy of e~al
opportunity for all employees to continue to prohibit discrimination
because of race, color, creed, national origin, age, political
orientation, sex, sexual orientation, non-disabling handicap, and to
promote a full realization of eqJal employment opportunity through a
positive and continuing effort.
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B. The City agrees to periodically provide the Union with copies of
statistical minority employment information reports and such reports
concerning pol icies and programs for eqJal opportunity in employment
regarding City employees.

C. The City further agrees that a cruci al part of an effecti ve
affirmative action program is development of an effective training and
education program designed to provide existing minority employees maximum
opportunity to advance so as to perform at their highest potential.

D. The City has maintained an Affirmative Action Unit within its
Personnel Department. Upon re~est, representatives of that Unit shall
meet with the Joint Career Development and Training Committee in order to
provide information and assist in their affirmative action activities.

47. RETIREMENT

A. Eligibility for Service Retirement Allowance - Any employee who
is covered by the provisions of this Agreement and who is a member of the
General Retirement System of the City of Detroit who later has thirty
(30) or more yea rs of credi ted service may reti re upon hi s/her written
application filed with the Board of Trustees setting forth the date,
which shall not be less than thirty nor more than ninety days, subseqJent
to the execution and fil ing of said \"Jritten appl ication, he/she desires
to be reti red. On the date so speci fied for hi s/her reti rement he/she
shall be retired notwithstanding that pending such period of notification
he/she may have separated from City service. Upon hi s/her reti rement
he/she shall receive a Retirement Allowance as provided by the City
Charter and Municipal Code.

B. Retirement benefits shall be modified to include an optional
coordination of benefits between regular retirement benefits and Social
Security benefits for those employees who retire with a regular
retirement from the City prior to becoming eligible for Social Security
payments. Such coordination of benefits shall cause an approximate
leveling of total monthly benefits derived from both the City's
retirement system and Social Security without creating any additional
actuarial costs. This provision shall include all employees who retire
on or after July 1, 1974 and shall be retroactive to that date.

C. All Reti rement and Pensi on Pl an Provi si ons provi ded for by the
City Charter and Municipal Code are incorporated herein by referral
unless otherwise specifically modified by this Agreement.
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D. For employees hired on or after July 1, 1980, the vesting
provisions of the City Retirement Plan shall require ten (10) years of
service regardless of age in lieu of the current age and service
requi rements.

E. Any employee who leaves City employment on or after February 1,
1984 after being vested shall not be eligible for pension benefits until
the individual reaches his/her sixty-second (62th) birthday. In
addition, employees who are separated from employment through an
involuntary lay-off and are eligible to vest shall be eligible to collect
their pension upon reaching their normal retirement date. This provision
will not affect the current practice governing disabled employees.

F. Employees, who become eligible for a pension under the vesting
provisions of the plan, shall be ine1 igib1e for any of the hospital,
medical or optical benefits provided for other retirees, spouses,
dependents or beneficiaries.

G. Employee contri buti ons to the general reti rement annui ty fund
shall be made optional. Balances in the fund standing to the individual
credit of employees discontinuing contribution shall be maintained with
accumulated interest to be paid out to the employee upon separation from
the City. Employees qualified under the pension vesting provision of the
general reti rement system may wi thdraw thei r annui ty wi th accumul ated
interest upon separation.

48. RESIDENCY

All members of the bargaining unit shall be residents of the City of
Detroit except as provi ded by acti on of the Civil Service Commissi on in
accordance with the authority provided by Ordinance. Employees \\Orking
and residing in areas \'Jhich are approved by the Civil Service Commission
shall be construed as residents in the event of a reduction in force.

49. TUITION REFUND

Bargaining unit members may participate in the City's Tuition Refund
Program as administered by the Personnel Department. Employees request-
ing a tuition refund should submit the applications to the personnel
officer in their department.
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50. PROTECTIONCLAUSE

It is the City's cormnitment that in tenns of a total compensation
package, the AFSCME bargaining unit will not be economically

. di sadvantaged as a resu1 t of subse qJent settl ements with other uni ons.
HO\\ever, it must be understood that compul sory arbitration may resul t in
varied settlements.

51. MODIFICATIONANDTERMINATION

It is agreed between the parties that this contract shall continue in
full force and effect until 11 :59 P.M., June 30, 1986. If either party
desi res to modi fy thi s contract it shall gi ve wri tten noti ce duri ng the
month of Februa ry, 1986. Negoti ati ons for a new contract shall cormnence
thirty (30) days after that date.

In the event that the City and the Union fail to arrive at an
agreement on wages, fringe benefits, other monetary matters, and
non-economic items by June 30, 1986, the Agreement will remain in effect
on a day to day basis. Either party may tenninate the agreement by
giving other party a. ten (10) day written notice on or after June 20,
1983.

The parties agree that the sole and complete Agreement is intended to
cover all matters affecting wages, hours, and other tenns and conditions
of employment and that, during the tenn of thi s Agreement, neither the
Ci ty nor the Union will be re qJi red to negoti ate on any further matters
affecting these or any other subjects not specifically set forth in this
Agreement, except by mutual agreement of the parties hereto.
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IN WITNESSS WHEREOF, the parties hereto have executed this Agreement
on this day of ,1984.---- -----

MICHIGAN DISTRICT COUNCIL #25, and
the Local Union Listed Below of the
American Federation of State, County
and Municipal Employees, AFL-CIO

Henry Mueller
Executive Vice-President

Jeffrey F. Woods, President
Loca1 #2394

Stephen Hurley
Local #2394

Robert W. Smith
Loca1 #2394

Paul Mason
Local #2394

CITY OF DETROIT

Coleman A. Young, Mayor
City of Detroit

Floyd E. Allen, Director
Labor Relations Division

Joyce Garrett, Director
Personnel Department

Donald Pailen, Corporation Counsel
Law Department

Bella Marshall, Director
Finance Department
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE

CITY OF DETROIT
AND

MICHIGAN COUNCIL 25, AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES, AFL-CIO

SUPERVISORY UNIT

RE: PRIVATE CAR MILEAGE REIMBURSEMENT

1. Rates of Payment

Effective October 1, 1983, when an employee covered by this Agreement
is assigned to use his automobile to perform his job, he shall be paid
mileage at the rate of 26t per mile. In addition, $2.19 per day is to be
paid for each day an employee is required to use his car for City
business.

The City will continue to reimburse employees for the difference
in premiums between business and pleasure insurance according to the
formula approved by City Council for that purpose.

2. Definition of Reimbursable Mileage
A. Trips from home to headquarters and back home shall not

constitute reimbursable mileage.

B. Trips in either direction between home and any officially
designated point (when there is no spec ific headquarters)
shall not constitute reimbursable mileage.

C. Tri ps from headquarters (or from the des ignated start ing
point if he has no headquarters) to a job, from job to job,
and if directed, back to headquarters or starting point,
shall constitute reimbursable mileage.

D. For those employees who do not report to a specific
headquarters, or starting point on any given day, mi leage
in excess of 15 miles from home directly to a job at other
than headquarters or start ing point at the start of the
work day and mi leage in excess of 15 mi les from a job
located at other point than headquarters or starting point
to home at the end of work day sha 11 canst itute
reimbursable mileage.
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3. For City employees residing in Detroit and who report for work
outside of Detroit on regularly assigned basis the travel allowance shall
be as follows:

A. For employees reporting for work. at DeHoCo - $4.00 per day
travel allowance.

B. For emp loyees report ing for work at North Service Center -
$5.00 per day travel allowance.

C. For employees reporting for work at Southwest Station -
$3.00 per day travel allowance.

D. For employees reporting for work at Ford Road Booster
Station - $1.50 per day travel allowance.

E. For employees assigned to Lake Huron Station - $18.00 per
day travel allowance. Employees permanently assigned to
Lake Huron Station shall be ineligible for this payment 18
months after their assignment to this location.

4. Accident Payments
When an employee is involved in an accident while on City business

resulting in damage to his automobile in excess of $50.00, the City will
pay for unrecoverable collision damage in excess of $50.00 not to exceed
$100.00. Employees must furnish proof to their department of the time of
an accident and the extent of the damages. Automobile accidents will be
excluded from the City's regular small claims program.

5. In the event of an automobile breakdown during regular working
hours, the time which an employee is allowed for servicing and repairing
his automobile is to be determined in supplemental agreements.

6. When an employee covered by this Agreement is regularly assigned
to a job which requires the use of an automobile during his normal
working hours, he shall be required to furnish said car.

7. In order to receive mileage reimbursement an employee must
actually use an automobile on City business.

8. The City and the Union agree to establ ish a joint committee
consisting of three (3) members from the Union and three (3) members of
Management to review the feasibility of establishing car pools which
would reduce the City's cost for private car mileage.

DATED THIS DAY OF ,1984.

Henry Mueller, Exec. Vice-President
AFSCME, Supervisory Unit
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE

CITY OF DETROIT
AND

MICHIGAN COUNCIL 25, AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES, AFL-CIO

SUPERVISORY UNIT

RE: MISCELLANEOUS

The City of Detroit and Michigan Council 25, American Federation of
State, County and Municipal Employees, AFL-CIO Supervisory Unit, agree to
the following miscellaneous items discussed by the parties.

1. Six (6) months after ratification of a contract between the
parties to this Memorandum of Understanding, the City of Detroit
shall make available 150 copies of that contract to Michigan
Council 25, AFSCME.

2. Existing vacant land at the corner of St. Antoine and Gratiot
will continue to be available for parking by all City employees
as long as the land remains in its current vacant state and
under City ownership.

3. The City will provide six (6) copies of the ordinances and
resolutions of the City Council that are applicable to the
sections of this contract as indicated which have been provided
to the Union.

Unless there is an expressly written conflict between these
ordinances and resolutions and the contract language, the ordinances and
resolutions shall be used in the full interpretation of the contract
1anguage. Where there is an expres sly wr itten difference between the
contract 1anguage and either the ordinances or reso 1utions, the contract
language shall pervail.

DATED THIS DAY OF ,1984.------- -------

Henry Mueller, Exec. Vice-President
AFSCME, Supervisory Unit
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE

CITY OF DETROIT
AND

MICHIGAN COUNCIL 25, AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES, AFL-CIO

SUPERVISORY UNIT

Re: Time on Surveys

Council 25 has stated in negotiations their displeasure with the
length of time required to complete some of the classification surveys
requested in the past.

The Personnel Department is aware that some surveys have been delayed
and further, that undue delays cause problems for the employees, the City
and the employee representatives.

With this in mind, the Personnel Department Classification Division
will endeavor to complete single position surveys within ninety (90) days
from the receipt of the completed questionnaire description. If for some
reason a delay of more than ninety (90) days is caused, the Union will be
advised as to the reasons and cause of the delay.

DATED THIS DAY OF ,1984.

Henry Mueller, Exec. Vice-President
AFSCME, Supervisory Unit
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE

CITY OF DETROIT
AND

MICHIGAN COUNCIL 25, AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES, AFL-CIO

SUPERVISORY UNIT

Re: Joint Study Committee
- Duty Specifications
- Multiple Titles

Allied Classes

The City and the Union hereby agree that a joint committee will be
established in order to review and study the duty specifications for
employees covered by the Master Agreement, and also to study the use of
multiple titles as applied to those employees in the various departments.

The Committee shall consist of not more than six (6) members
appointed by the Executive Vice-President of Council 25, and not more
than six (6) members appointed by the City's Personnel Director.

The Committee shall meet at mutually agreeable times and places for
discussion and the preparation of reports on the subjects considered.

DATED THIS DAY OF ,1984.

Henry Mueller, Exec. Vice-President
AFSCME, Supervisory Unit
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE

CITY OF DETROIT
AND

MICHIGAN COUNCIL 25, AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES, AFL-CIO

SUPERVISORY UNIT

Re: Income Protection Insurance and Study Committee

A. The Income Protection Insurance Plan, also known as Long Term
Disability, shall be available to all eligible employees represented by
Michi gan Counc i1 #25.

B. The City and the Union agree to establ ish a study committee of
not more than six (6) .persons, three (3) to be named by each party whose
purpose will be to study the administration of the Income Protection
Insurance Program now in effect.

DATED THIS DAY OF ,1984.

Henry Mueller, Exec. Vice-President
AFSCME, Supervisory Unit
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE

CITY.OF DETROIT
AND

MICHIGAN COUNCIL 25, AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES, AFL-CIO

SUPERVISORY UNIT

Re: Career Development and Training

The City and the Union agree to Career Development and Training in
accordance with Article 45 of the Non-Supervisory Agreement. A member of
the AFSCME Supervisory Unit may participate as part of that Committee.

DATED THIS DAY OF ,1984.

Henry Mueller, Exec. Vice-President
AFSCME, Supervisory Unit
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE

CITY OF DETROIT
AND

MICHIGAN COUNCIL 25, AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES, AFL-CIO

SUPERVISORY UNIT

Re: TECHNOLOGICAL CHANGES

The parties recognize that technological changes in operations may
occur during the life of the contract. Whenever such changes occur, a
Special Conference with the appropriate departmental and bargaining unit
representatives shall be scheduled to discuss the impact on the
bargaining unit. Proper subjects for discussions shall include the
retraining, retention and displacement of bargaining unit members
affected by such changes.

DATED THIS DAY OF ,1984.

Henry Mueller, Exec. Vice-President
AFSCME, Supervisory Unit
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MEMORANDUMOF UNDERSTANDING
BETWEENTHE

CITY OF DETROIT
AND

MICHIGANCOUNCIL25, AMERICANFEDERATIONOF STATE, COUNTYAND
MUNICIPALEMPLOYEES,AFL-CIO

SUPERVISORYUNIT

RE: EQUITYFORMULAFOR 1984-85 and 1985-86

The formula base shall be established by using the follo~ring four
revenues which are estimated in the 1983-84 Budget at a total of
$517,817,285: the Municipal Income Tax; current year, net collection of
the 23 mill Property Tax for operating purposes, exclusive of penalty and
interest, and excluding any taxes ~mich may be paid in the future by Blue
Cross/Bl ue Shi el d of Michi gan;. State Revenue Shari ng; and Federal Revenue
Sharing.

The above base shall be adjusted for any changes in tax rates, or changes
in distribution formulas from the ~.ey they are currently formulated, and
which may increase revenues from these sources. The adjustment must be
factored out in a manner acceptable to the union(s) and the City
Administration before being used to compute any wage increase.

In the event fund s a re delayed or deferred by the Sta te of Mic hi gan for
cash flow reasons they \-.rill be considered received and applicable to this
formu1 a on the date they ~re due in accordance wi th general acceptabl e
accounti ng pri nci pal s as audited by the Audi tor General of the City of
Detroit or a certified outside independent auditor.

In November 1984 the union(s) and the City will review the actual 1983-84
receipts from the four major revenue sources involved, such receipts
having been audited and certi fied by the Auditor General of the City of
Detroit or a certi fi ed outsi de independent audi tor. I f total recei pts
from these four sources exceed the total amount budgeted, the surpl us
over budget shall be distributed as follows:

Using the 1983-4 Budget Development Fund Pro-Forma (FICS) Report, we
have determined the percentage that total Salaries and Wages
exclusive of Shift Premium, represent of total appropriations in the
General (0100) Fund. That percentage is 38.4% ($320,619,268 in
salaries and \-ages divided by $834,444,602) in total fund
appropriations. The Union(s) and the City agree that this percentage
will be applied to any surplus revenue dollars to determine the share
of that surplus which will be available for Wage Increases and
restoration of regular budgeted positions to the appropriate
bargaining groups.
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Of the 38.4% of surplus available, 90% will be used to fund Wige
increases up to 4% of base salary for all General Fund employees;
once a 4% rai se has been fi nanced, 75% of any remai n; ng surp1 us
will be used for additional wage increases up to 6%; once a 6%
raise has been financed, 50% of any remaining surplus "till be used
for defraying employee fringe benefit cost up to 8%; all remaining
surplus available after 8% shall be available for thepurpose of
restoring regular budgeted positions. (See Schedule A.)

The cost of each 1% rai se shall be determi ned by the foll owi ng formul a which
is outlined on Schedule B:

Take 1% of the amounts budgeted in the offi cia 1 1984-85 City of
Detroit General Fund (0100) budget for sal aries and wages (which
includes all compensation other than shift premium). The dollar
amount determi ned by thi s fonnul a wi 11 be di vi ded into the number of
dollars available from surplus for \\age increases to determine the
percentage raise to be applied to uniformed and civilian employees of
the City of Detroi t. Thi s percentage rai se which shall be factored
into the base rate shall be effective on January 1, 1985, and the
City wi 11 be responsi bl e for the cash cost of pensi on burden and the
employer's share of Social Security taxes on this wage increase.

In addition, this same percentage increase will be applied to hours
paid to an employee from the period July 1, 1984 through December 30,
1984 and \'ri11 be paid on a lump-sum retroactive basis on the first
scheduled pay of January 1985. This pay shall be known as the
"Hal f-Year Equity .Bonus" and the City and the union(s) shall agree
that it shall not be consi de red in the computati on of Average Fi na1
Compensation for-pension purposes and shall not be subject to any
contribution by the City to the various pension-runds.

In November 1985 the union(s) and the City shall review the actual 1984-85
recei pts from the four maj or revenue sources i nvol ved, such recei pts havi ng
been audited and certi fied by the Auditor General of the City of Detroit or a
certified outside independent auditor. If the sum of the collections from the
four sources is greater than 105% of the 1983-84 budgeted revenues from these
four sources, then the surplus over 105% will be available in the following
manner:

Using the 1983-4 Budget Development Fund Pro-Forma (FICS) Report, we
have determined the percentage that total Salaries and Wages
exclusive of Shift Premium, represent of total appropriations in the
General (0100) Fund. That percentage is 38.4% ($320,619,268 in
salaries and \\ages divided by $834,444,602) in total fund
appropriations. The Union(s) and the City agree that this percentage
will be applied to any surplus revenue dollars to determine the share
of that surplus which will be available for Wage Increases and
restoration of regular budgeted positions to the appropriate
bargaining groups.
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Of the 38.4% of surp1 us avail ab1 e, 80% will be used to fund '".age
increases up to 2% of base sal ary for all General Fund employees;
once a 2% raise has been financed, 70% of any remaining surplus \-ri1l
be used for additional \'-age increases up to 4%; once a 4% raise has
been financed, 60% of any remaining surplus will be used for
additional \\age increases up to 6% of base salary; once a 6% raise
increase has been financed 50% of any remaining surplus "rill be used
for defraying employee fringe benefit cost up to 8% of surplus; once
the 8% has been financed, all remaining surplus available shall be
available for the purpose ~restor;ng regular budgeted positions.
(See Schedule A.)

The cost of each 1% rai se shall be determi ned in the same manner as
was the case in November 1984, except that 1985-86 Budget data will
be used. Any rai se granted under the formul a will be pai d effecti ve
January 1, 1986, and factored into the employee's base rate, \~th the
City responsible for the cash cost of pension burden and the
employer's share of Social Security taxes on the wage increase. A
similar, retroactive lump-sum "Hal f-Year E<pity Bonus" w>u1d be paid
on the first schedu1 ed pay of January 1986 in the same fashion and
subject to the same conditions as in the previous year.

DATEDTHIS DAYOF , 1984.

Henry Mueller, Exec. Vice-President
AFSCME,Supervisory Unit
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SCHEDULE A

WAGE IMPROVEMENT/POSITION RESTORATION FORMULA

After the amount of "surplus" from the four key revenues has been certified by
the Auditor General of the City of Detroit, the agreed-upon percentage will be
app1ied to determi ne what amount is available for \\ages and service
improvements. (This has been 37.3% in earlier proposals.)

That amount will then be split as follows:

Magnitude of Raises Share to be Used for
Wage Increases Restore Positions

1984-85 : -0- - 4%
4.01 - 6%

6.01 - 8%

8.01 - 100%

90%
75%
~/

-0-

10%

25%

50%
100%

1985~86 : -0- - 2% 80% 20%

2.01 - 4% 70% 30%

4.01 - 6% 60% 40%

6.01 - 8% l/ 50%

~ 8.01 - 100% -0- 100%

.1./50% . to be applied to defrayi ng employees cost of health care or otherfringe benefit cost.
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SCHEDULE B

INDEXING WAGE INCREASES
TO FOUR MAJOR REVENUES

FORMULA FOR DETERMINING COST OF EACH 1% OF INCREASE
(USING 1983-84 BUDGET FIGURES)
GENERAL (NO. 0100) FUND ONLY

Unifonned Civilian Total
Salary and Wage $1 51 ,588,686 $1 51 ,970,204 $303,558,890
Overtime 2,467,799 7,139,398 9,607,177
Haliday 4,816,389 769,139 5,585,529
Other Compensation 1 ,603,386 237,286 1,867,672

Total $1 60, 503 ,241 $1 60, 11 6,027 $320,619,268

".~~ ~....-......- ~-.' -.

Wages - 1% of Total

Wages - 1% of Total

85.6% Non-Reimbursed

$ 1 ,605,032

Recap:

$ 1,601,160

$ 1 ,370,593

Unifonned
Civil ;an

Total Cost of 1% Raise

$1 ,605,032
1 ,370,593

$2,975,625
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MEMORANDUMOF UNDERSTANDING
BETWEENTHE

CITY OF DETROIT
AND

MICHIGANCOUNCIL25, AMERICANFEDERATIONOF STATE, COUNTYAND
MUNICIPALEMPLOYEES,AFL-CIO

SUPERVISORYUNIT

RE: HEALTHCARECOST CONTAINMENT

The City and the Union both recognize that the cost of health care is
spi ra1 i ng out of control. The structure of the tradi ti onal heal th care
system assures conti nued growth and gua rantees that most of the growth
will be inflationary and not real. It further assures that cost
increases will not result in better health care. Until now the operation
of the heal th care system has been 1eft to the' physi ci ans, hospital sand
the cost reimbursers. There has been nothing to encourage the assumption
of personal responsibility over one's health. The parties agree that it
is their responsibility to find and implement Wlys to control health care
costs. To this end, the parties agree that the most effective \eY to
contr~ health care costs is to limit the choice of hospitals,
out-patient laboratories, providers of prescription drugs and other
medical services to those who deliver qJality care at reasonable prices.
In order to achieve- this goal the parties agree to implement the
following plan in lieu of any existing health care plan not later than
Janua ry 1, 1984.

A. The parties agree to create a Health Care Cost Containment
Committee made up of an equal n.umber of members from the City and from
the Union. The committee will agree on securing the services of a heal th
care consultant or administrator to assist the committee in designing and
impl ementi ng a heal th care cost contai nment program. Thi s committee
shall review and agree to a health care cost containment plan \'lhich will
cover active AFSCMEemployees and future retirees and will be implemented
by the Ci ty no 1a ter than Janua ry 1, 1984. The plan wi 11 provi de for
qual ity heal th care and will 1imit the fees of physicians, hospital s,
laboratories and druggists to those that charge reasonable fees including
approved H.M.0.' s, heal th care netw>rks and preferred drug providers.
Further cost containment alternatives such as preferred providers,
generic mail order drugs, a maintenance drug program, restrictive weekend
admi ssion rules, preadmi ssion certification for elective surgery, second
opinions, ambulatory surgery, control of out-patient psychiatric care,
birthing centers, hospice care coverage other than hospital s, patient
i ncenti ve audi t of hospital bill s, \'.Orksite blood pressure tests, and
employee health care education programs will be reviewed and implemented
by the committee. No insurance carrier shall be allowed to underwrite
Ci ty Heal th Care insurance un1ess they offer coordi nati on of benefi ts.
Any savings realized from this effort will be disposed of in accordance
with paragraph B.
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B. The Connnittee will review the costs of this program, on an
annual basis, and "rill report to the Union and the City the amount of
savings which the plan has generated. The accounting \'li1l be performed
by a CPA mutually agreed upon by the parties if so desired to assure
accuracy. A similar review and report will be made thereafter on an
.annua1 basis. The City and the Union agree that savings associated with
this program will be shared e(JJally by the employer and active AFSCME
employees. The percentage of savings to be credited to the AFSCME
bargaining unit employees shall be eCJ.Ial to one-half of the percentage of
the difference in cost per employee of active and future retirees of
AFSCMEin the general City hospitalization plan during the 1982-83 fiscal
year versus the same base and e qui val ent accounti ng peri od in subse CJJent
years. The general City hospitalization plan includes all active AFSCME
employees and future retirees including those at the Department of
Transportation and civilian employees of the Police and Fire
Departments. Distribution of the savings attributed to the employees
will be used as a bonus.

C. In the event that the January 1 - June 30, 1984 premium cost
exceeds the 1982-83 based year cost, the City wil' pay up to 50% over the
1982-83 base year costs.

In the event that the July 1, 1984 - June 30, 1985 premium cost
exceeds the 1982-83 base year cost the City wi1, pay up to 50% over the
1982-83 base year cost.

In the event that the July 1, 1985 - June 30,1986 premium cost
exceeds the 1982-83 base year cost the City will pay up to 50% over the
1982-83 base year cost.

D. Effective July 1, 1983, the health care coverage premium for
sponsored dependents must be borne by the employee.

E. No later than January 1, 1984 the City wj11 a'so implement a
cost containment dental and optical insurance program. The City and the
Union agree that savings associated with this program will be shared
equally by the employer and employees in accordance with the fonnula
shown in paragraph B.

DATEDTHIS DAYOF ,1984.

Henry Mueller, Exec. Vice-President
AFSCME,Supervisory Unit
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE

CITY OF DETROIT
AND

MICHIGAN COUNCIL 25, AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES, AFL-CIO

SUPERVISORY UNIT

RE: SICKNESS AND ACCIDENT AND LONG TERM DISABILITY INSURANCE

The City reserves the right to offer a Sickness and Accident and long
Tenn Di sabil ity Insurance Program as a substitute for the current Sick
Leave program during the term of the Agreement. The Union shall have the
right to accept the program or remain in the current program.

DATED THIS DAY OF ,1984.------ ------

Henry Mueller, Exec. Vice-President
AFSCME, Supervisory Unit
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Floyd E. Allen, Director
labor Relations Division



E X H I BIT I

CITY OF DETROIT, A.F.S.C.M.E. MICHIGAN COUNCIL 25,
SUPERVISORY BARGAINING UNIT

CLASSIFICATION

A. Recreation Department - Professional Unit
Recreation District Supervisor
Senior Assistant Recreation Supervisor
Assistant Recreation Supervisor
Recreation Center Supervisor - Grade I
Recreation Center Supervisor - Grade II
Assistant Recreation Activities Specialist

B.
1. Buildings and Safety Engineering Department

Supervising Boiler Inspector
Supervising Elevator Inspector
Supervising Heating Equipment Inspector
Supervising Refrigeration Inspector
Supervising Building Inspector

2. Data Processing Department
Key Punch Operator-In-Charge

3. Election Commission
Senior Election Service Worker

4. Health Department
Dentist
Dentist - Special Service
Dental Hygienist
Dental Hygienist - Special Service
Dentist - 3/4 Time

CLASS CODE

45-15-45
45-15-36
45-15-31
45-20-33
45-20-41
45-20-30

19-95-31
19-95-33
19-95-35
19-95-37
19-92-31

02-50-10

05-70-31

23-10-31
82-23-03
23-10-15
82-23-02
23-10-32

5. Recreation Department
Public Service Supervisor
Senior Public Service Attendant - Merchandising
Supervising Building Attendant - Grade I
Supervising Building Attendant - Grade II
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54-10-49
54-10-21
63-10-37
63-10-47



C.

6. Zoological Park Department
Principal Zookeeper 53-55-41
Senior Public Service Attendant - Merchandising 54- 10-21

7. Neighborhood Service Department
Supervising Counselor Aide 41-42-25

8. Employment and Training
Supervising Counselor Aide 41-42-25
Key Punch Operator in Charge 02-50-10-

9. Water
Senior Water System Investigator 61-72-31

1. City-wide
Senior Detention Guard - Female Prisoners
Senior Property Guard

2. City-wide, EXCEPT Health Department and
Airport Department
Senior Service Guard - General

3. City-wide, EXCEPT D.O.T.
Principal Property Guard
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33-40-13
63-10-18

63-20-19

63-10-31
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E X H I BIT III

SPECIAL SERVICE BENEFITS

Charter benefits shall be available to Special Service employees
according to the City Charter and rules of the Pension and Benefit
Boards. Pension coverage shall be available after 600 hours of work
within a year. Hospital i zation and death benefits, in both the compul-
sory and optional plans, shall be available after a Special Service
employee shall have earned compensation of $800 in any consecutive
twelve-month period. Membership in the plan shall continue only if
compensation averages $800 or more per year for three (3) consecutive
years, including the year of qualification. Employees who already made
contributions to the Employee Benefit Plan through payroll deduction,
even though they have not earned $800 in a consecutive twelve-month
period, shall by authority of the Governing Board in its resolution of
December 7, 1966, be considered members, but such membership shall
continue only if the compensation of such employees averages $800 or more
per year for three consecutive years.

Special Service employees shall be eligible for FICA coverage only
from the first hour that they are members of the Retirement System.

Special Service employees will qualify for sick leave upon completion
of 1,040 hours of paid time, exclusive of overtime, accumulated over a
period not to exceed any twelve consecutive months. Sick leave reserve
wi 11 acc umu1ate at the rate of ei ght (8) hours for every 168 hours of
paid time, exclusive of overtime, but not to exceed ninety-six (96) hours
per fiscal year. Such sick leave reserve shall be charged for illness
only during regular scheduled work hours.

Special Service employees first qualify for vacation on any July 1
date, upon completion of 1600 hours of paid time, exclusive of overtime,
over a period of at least one year but within 36 consecutive months.

Thereafter, employees must qualify on each July 1 date, by having
1300 hours of paid time in the previous fiscal year or 2,000 hours of
paid time in the two previous fiscal years, both exclusive of overtime.
Vacation shall be credited to an employee on the basis of 8 hours for
every 200 hours worked during the preceeding fiscal year exclusive of
overtime, not to exceed eighty (80) hours per fiscal year.

- 92 -



Special Service employees will be granted holiday time and premium
pay for holiday work according to the ordinance but only for time normal-
ly assigned in their regular schedule, and only if the employee affected
shall have been paid for 600 hours, exclusive of overtime, in the twelve

. months prior to such holiday. Employees shall qualify for "swing" holi-
days only when they shall have been paid for 600 hours, exclusive of
overtime, in the preceding twelve months.

Premium time for overtime shall be paid according to the general
ordinance provisions, provided, the Department Head shall designate the
6th and 7th day of an employee's work week. Special Service employees
shall receive time and one-half for all hours worked over eight (8) in a
day, time and one-ha lf for a 11 hours worked on a sixth day beyond forty
(40) hours in a week, and double time pay in cash for all hours worked on
the seventh day.

Step increments for Special Service employees may be granted by the
Department Head with approval of the Finance Director in accordance with
rules established for general city employees.
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E X H I BIT IV

STAFF REPRESENTATIVES

-----------------------------------------------

City employees not to exceed twelve (12), who are staff representatives
of Michigan Council 25 of the American Federation of State, County and
Municipal Employees, AFL-CIO, who primarily service City workers covered
under the terms and conditions of collective bargaining agreements with
the City of Detroit will operate within the following financial arrange-
ments and conditions.

1. Michigan Council 25 will reimburse the City for their salary
equal to their last official classification. Overtime, vaca-
tion, bonus vacation, holidays, funeral leave, and other excused
time will be the obligation of Council 25. The Council will
reimburse the City on a 2080 hour basis less any sick leave used
and reported.

2. Except for the provisions of subsection (1) above, the City will
provide for the following fringe benefits in the same manner and
extent provided for employees assigned regular City service:
Pension Benefits, Death Benefits, Optional Life Insurance,
Social Security, Workman I s Compensation, Longevity, Lay-off
Benefits, Eye-Care Program, Retirement - Sick Leave, Income
Protection Insurance, and Hospitalization.

3. As the need arises after the effective date of this agreement,
additional staff representatives may be requested, and the Labor
Relations Director may recommend their coverage as above, as the
need ex i sts, subject to the legally requi red approval of the
City Council.

4. Except as specifically stated above, the Union agrees to reim-
burse the City for any legal liability incurred as a result of
this agreement.
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E X H I BIT V
LOCAL UNION PRESIDENTS

A. The City and the Un ion hereby agree that for the durat ion of
their Master Agreement, to which this memorandum is attached, the Presi-
dents of those Local Unions covered by the Master Agreement on 7-1-80
shall be permitted to devote full-time to their various Union duties and
responsibilities, subject to the following conditions:

1. The Local Union Presidents covered by this memorandum (including
those representi ng emp 1oyees of the Department of Transporta-
tion) shall not exceed seventeen (17) in number at any time
unless otherwise mutually agreed upon by the City and the Union.

2. In the event the Local Union jurisdictional structure is
reorganized or new locals established no additional full-time
Presidents will be permitted unless otherwise mutually agreed
upon by the City and the Union.

3. The names of the Presidents and the respective Locals covered by
this memorandum on 7-1-80 shall be certified in writing by the
Executive Vice-President of Council 25, and any subsequent
changes shall be certified in like manner and shall include the
effective date of each change.

4. The Local Union Presidents shall work full-time solely on
matters pertaining to their respective local Unions. Other
members of the local union wi 11 not be excused to attend meet-
ings or grievance hearings as a substitute for the Local Presi-
dent un less the member I s department is not ified in advance that
the President is not available due to excused time (Vacation,
Sick Leave, Etc.)

5. A full-time Local President or a representative from Council 25
must notify a designated City representative that he is on duty
on each regular City business day. He must furnish said repre-
sentative with a phone number where he can be contacted. In the
event he is not available for duty he must notify said represen-
tative of the manner he wishes his time to be charged. Said
notice may be furnished in writing in advance or by telephone on
any given day. A President shall not be considered available
for duty if he is not in the City or area covered by his
jurisdiction.

B. The compensation for the Local Union President qual ifying above
shall be the obligation of the City and shall be administered subject to
and in accordance with the following:
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1. A Local Union President shall be paid a salary equivalent to the
straight time weekly or bi-week1y rate which he would have
received had he not assumed his elected position. His salary
sha 11 be adjusted in accordance with Artic 1e #43 of the Master
Agreement. Said salary shall be full compensation for all time
spent in his duties as Local Union President.

A Local Union President shall be entit led to work overtime in
his regular city position if he so requests and is available.
He shall be scheduled for said overtime according to the provi-
sions of this contract and its supplements. In absence of any
specific provision regarding overtime scheduling, he shall be
scheduled according to the practices of the department in which
he was formerly assigned. In order to be eligible for said
overtime there must be work available in his classification
which he can perform. Any time which the President spends
admi ni steri ng the contract or funct ioni ng as a Uni on offici a 1
during the time he is scheduled to work overtime in his City
position shall be unpaid time.

2. The City wi 11 prov i de fr i nge benef it sin the same manner and to
the same extent as other emp1oyees covered by thi s agreement.
Vacation and other off time benefits (excluding sick leave)
earned on or after July 1, 1980 must be liquidated in the fiscal
year in which they are credited. Vacation earned and credited
after 1600 hours in a fiscal year shall be considered credited
in the succeeding fiscal year.

3. Any expenses .(including the use of automobiles) incurred by the
Presidents in the performance of their duties shall not be the
responsibility of the City.

C. One of the primary purposes of thi s memorandum is to promote
labor harmony between the City and its employees. When necessary either
party may request a special. conference to achieve this end. If circum-
stances warrant immediate attention, the parties will meet as soon as
possible after the request is made.

D. Except as specifically stated above, the Union agrees to reim-
burse the City for all legal liabilities, if any, assessed against the
City in the event that a City of Detroit Local Union President incurs
such liability when functioning in duties or areas unrelated to his or
her Local Union Presidency.
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EXHIBIT VI
CITY OF DETROIT

A.F.S.C.M.E.
MICHIGAN COUNCIL 25, SUPERVISORY

BARGAINING UNIT

RE: HEALTH CARE PLAN

I N T ROD U C T ION

The following is a description of the City of Detroit's Basic Health
Care Plan for employees and retirees. They may choose to elect coverage
under this plan or they may choose a1ternat ive coverage through one of
the Health Maintenance Organizations offered by the City. The City will
pay the premium for this alternative health care coverage up to an amount
equal to the amount the City pay for the Basic Plan.

The basic plan described herein will give the member coverages which
are nearly the same as they currently enjoy. It does, however, include
several cost containment features not found in our current program which
will control costs of hospitalization and other medical services.
Furthermore, the joint union/management health cost containment committee
will be studying additional cost containment programs which shall include
prescreening and employee awareness programs during the term of the
agreement and will implement them if they fulfill our object of quality
health care at reasonab le prices. In the event that different opt ica 1,
dental or prescri ption drug programs are less cost ly than the current
ones used, they may be adopted in lieu of the them.
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ELIGIBILITY

. Persons eligible for health care coverage:

1. The employee;

2. The employee's dependents as explained below:

The legal spouse of the subscriber, unmarried children related
by birth, legal adoption, or legal guardianship (while a dependent of
the subscriber), and children of the subscriber's spouse (while a
dependent of the subscri ber) . These chi 1dren are covered from bi rth
to the end of the calendar year in which they attain 19 years of
age. This limit shall be extended one more year for those children
still in high school.

Unmarried, dependent children who are incapable of self-support
because of a permanent mental or physical disability are eligible for
coverage. An application card, which contains a "physician's
certification of di sabi 1ity", must be submitted before December 31 st
of the year in which the dependent becomes 19 years of age.

Eligible nineteen-year-old dependents continue to be covered
until the end of the calendar year in which they attain 25 years of
age as long as they are unmarried and are regularly attending an
accredited vocational school, college or university on a full-time
basis and are dependent upon the Employee for support and maintenance
and were reported as such on the employees most recent federal income
tax return. There will be no additional charges for this coverage
when they are under an employee contract.

I n order to continue coverage for dependent ch i 1dren in th is
category, the employee must recertify eligibility each school year.
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Dependents over the age of 19 through the calendar year they
reach their 25th year of age, not attending an accredited college or
university may be carried at the employee's expense on a family
continuation rider.
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SECTION I

BASIC HOSPITALIZATION

Hosp ita1 Charges

The City's hospital benefits include the following:

The cost (ward room and board rates) for 365 days for treatment of
general conditions. (Employees may elect semi-private coverage at
their own expense)

Renewal: Full benefits are restored after a consecutive period of 60
days has elapsed since the date of last discharge from a
hospital.

The cost of ward room and board for treatment of mental and nervouS
disorders is limited to forty-five (45) days. The full cost of ward
room and board at a general hospital for treatment of substance abuse
(alcohol and drug related) disorders is limited to five days. Up to
forty days of in-patient rehabilitation treatment shall be covered in
a free standing facility that specializes in this type of treatment
and is preapproved by the plan. (If an member is admitted directly
into non-hospital based facility, the maximum number of days will be
45) •
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Renewal: In order to re-establish hospital benefits for a nervous or
mental disorder, there must be a period of non-confinement
equal to at least 60 consecutive days.
See master medical section for additional benefits

Maternity Benefits
(applies to members of the plan)

Ward hospital room and board charges or birthing center charges and
charges for other hospital services resulting from pregnancy, childbirth
or mi scarriage are covered in accordance with the Plan. The plan shall
include an incentive for members who elect to shorten their hospital
confinement for maternity purposes or use of birthing centers. The
incentive shall be based on the standard number of days allowed for in
patient maternity confinement in the hospital admission precertification
program. In the event that birthing center are less expensive than in-
patient hospital confinement, an incentive plan will be developed to
encourage the use of them.

Other Hospital Services

The Plan will pay the full cost of the items shown below when furnished
by a hospital or its hospital staff and prescribed by your doctor:

general nursing service
special dietsoperating, delivery and treatment rooms and equipment
anesthesia
laboratory examinations
physical therapy and oxygen or other gas therapy
drugs and medicines
supplies for dressings and plaster casts
use of radium (when owned or rented by the hospital)
routine nursery care for newborn children
non-routine hospital care for newborn children

Emergency Services

The Plan will pay all charges in connection with emergency room treatment
on non-occupational "accidental" injuries" and life threatening "medical
emergencies" .
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Pre-Admission Certification

A Hospital Pre-Admission form MUST be completed and returned to the Plan
"for approval before the Plan will approve any elective non-emergency

hospital admission. In order to receive hospital benefits paid for by
the plan, in-patient non-emergency admissions MUST be prior authorized by
the Plan. An appeal process for the physician and member shall be a part
of this plan.

Hospital Pre-Admission Forms will be available from the providers,
physicians, the Plan Offices, and the employer and must be submitted to
the Plan before the proposed hospital admission.

An employee's doctor will complete the form and submit it to the Plan.
Both the employee and his/her doctor will receive notification regarding
whether or not the admission has been approved.

In cases of emergency admittance to a hospital which shall include
emergency admittance for alcohol and drug abuse, the hospital must notify
the Plan Administrator within twenty-four hours and the Administrator
will certify the number of days allowable based upon the information
submitted. If the attending physician requires a member to remain in the
hospital for longer than the pre-certified amount of time, they may
obtain approval from the Plan administrator for additional days. Unless
specifically approved, the Plan will not pay for any days spent in a
hospital beyond those approved by the pre-certification.

The Plan will only certify weekend admissions when surgery will be
performed on a weekend or based on other medical necessities. Weekend
admissions shall be defined as any admission on Friday and Saturday.

Ambulatory Procedures Requirements

All medical surgical procedures on the attached list must be performed on
an ambulatory basis unless precertified by the Plan.

(See Attached)
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Extended Care Facilities

If an emp loyee or an e1igib1e dependent are transferred to an extended
.care facility immediately following a home or hospital confinement (home

health care status shall be considered as hospital confinement for
purposes of this section), the Plan will pay the full cost of room and
board and other medical services. Pre-certification is required.

Extended care facility benefits are limited to a maximum of 730 days and
are reduced by two (2) times the number of days spent in a hospital for
the same condition.

Home Health Care and Hospice Care Benefits

The Plan covers charges for the following home health care services:

1. Professional nursing care
2. Physical therapy
3. Speech therapy
4. Home health aide services.
5. Expenses for equipment or materials used for home health care

treatment (e.g., surgical dressings, oxygen, gauze, cotton,
etc. ).

(Three (3) home health care visits are equivalent to one (1) day of
hospital care.)

Home Hospice care is designed specifically for treatment of the
terminally ill. Medical care concentrates on pain management and
professional counselling for both patients and their families.

All home hospice services must be
entit led Pre-Admi ssion Approval).
cost of hospice care including
services up to the Plan limit.

prior authorized (refer to the section
Once approved, the Plan pays the full
nursing and other required medical
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Billing Audits

Employees are encouraged to review their hospital and doctor bills for
"accuracy. The health care committee will agree on a renumeration
"finders fee" for significant discrepencies discovered.
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SECTION II

MEDICAL SURGICAL BENEFITS

Surgical Expense Benefits

If an employee or one of their eligible dependents must undergo surgery
as the result of a non-occupational injury or illness, the Plan will pay
in full for all surgical procedures performed by a surgeon who has agreed
to reasonable and customary charges established by the plan ..

Second Surgical Opinion

Mandatory second surgical opinions will be in accordance with the
attached list of procedures (Does not apply to emergencies) ..

For all other procedures:

If a doctor has- recommended elective (non-emergency) surgery an
employee may seek a second medical opinion before consenting to the
surgery.

When employee seeks a second opinion the employee is required to
obtain any x-rays or test results from the first physician and have
them reviewed by second physician to avoid duplication of tests.

The Plan covers doctor's reasonable and customary fees associated
with a second surgical opinion.

In addition to payment for doctor's charges, the Plan will also cover
the cost of diagnostic laboratory and x-ray services performed in
conjunction with the second surgical opinion.
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If a member receives conflicting medical oplnlons regarding the need
for a surgical procedure, the employee will make the final decision
about whether or not to have the surgery. If the employee does
decide to have the surgery, the Plan will provide surgical benefits.

Maternity Benefits
(applies to members of the plan)

Charges for outpatient care by member's doctor are eligible expenses
under the Plan.

X-Ray and Laboratory Services

If a member of the plan has x-ray and/or laboratory services related to a
non-occupational illness or accident in a non-hospital setting, the
charges are covered in full.

Mental and Nervous Disorders

Treatment for substance abuse, pschiatric and nervous disorders shall be
limited to $400 per member per calendar year for out-patient services.

Other Items Covered by the Plan:

Physican's Services

o Medical Care of In-patients
Hospital
Convalescent Care Facility
Psych. Day/Night Care Hospital
Residential SAT program

o Surg.; Anesthesia; Surge Asst.

o Consultations
In-patient

- 106 -



o Maternity Care
Pre & Post Natal Visits
Delivery
Examination of Newborn

o Emergency Care
Injuries; Medical Conditions

0 Psychiatric Care
In-patient
Out-patient $400

0 Chemotherapy

0 Therapeutic Radiology

0 Diagnostic Radi 0 logy

0 Diagnostic Lab & Pathology

0 Other Diagnostic Svcs.
EKG: EEG: etc.

Items Not Covered By Hospital-Medical-Surgical Benefits:

The Plan does not cover the following types of disabilities, expenses or
care:

1. Dental care except for extractions or removal of unerupted teeth
under general anesthes ia when a concurrent hazardous medi ca1
condition exists;
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2. Cosmetic surgery; except for the correction of birth defects,
accidental injuries or traumatic scars, or reconstructive
surgery to correct deformities resulting from specified diseases
or medically necessary surgery;

3. Hospital admissions that are not medically necessary, such as
admissions that are principally for diagnostic evaluation, 0r
physical therapy, or reduction of weight by diet control.

4. Custodial care or domiciliary care which does not require
definitive medical or nursing services for an illness or injury.

5. Care for occupational lnJury or disease or care obtainable
without cost from government agencies or through the facilities
of the employer.

6. Routine physical, premarital or pre-employment examinations.

7. Items such as blood, durable medical equipment, prosthetic and
other appliances, and ambulance service unless specifically
mentioned as being covered in this proposal.
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SECTION III

MASTERMEDICALEXPENSEBENEFITS

The City's coverage for major medical benefit shall be 80% of the usual
and customary fees for out-patient services provided by the plan after
the employee pays for the first $50.00 of cost per person or $100.00 per
family per year. After an employee has out of pocket lost over $1,000 in
any calendar year, 100% of the eligible expenses are covered. The
life-time maximum benefit is $1,000,000.

1. A li st of non-hospital based cli nics which wi 11 provided
non-emergency -- 24-hour medical services will be established.
Employees should use these facilities for non-life threatening
medical emergencies.

2. Out-patient treatment for substance abuse, pschiatric and
nervous di sorders shall be 1imited to 50% of reasonable fees
with an annual limit of $2,000 per year and a life-time limit of
$5,000. (This is in addition to the basic benefit.). The Plans
maximum is $15,000 for one year and $30,000 for two or more
years for combined in-patient and out-patient pychiatric

serv ices.

Ambulance

If a member of the plan is transported to a medical facility due to an
accidental injury or medical emergency or if they or their eligible
dependents are transferred from one medical facility to another at their
doctor' s rec ommendat i on, the Plan wi 11 pay for such ambu1ance serv i ce
under the Master Medical Benefit.
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Items Not Covered by Major Medical:

The plan does not cover the following types of expenses, disabilities or
"care:

Extended Benefits are not available for pulmonary tuberculosis or
mental disorders.

Rout ine dental care such as fill ings, extract ions, bridgework,
braces, root canals and impacted wisdom teeth.

Eyeglasses, routine eye examinations, eye refractions, hearing aids
and the fitting of hearing aids or eyeglasses.

Routine physical examinations and related tests.

Cost of transportation that exceeds ambulance benefit level.

Personal comfort "items while hospitalized, including but not limited
to, television and telephone.

The portion of room charges which exceeds the hospital's ward rate.

Surgical procedure, treatment or hospital confinement primarily for
beautification.

Expenses for work-related injuries or disabilities (these are covered
by Worker's Compensation).

Expenses for care of injuries or sickness due to war or war-related
acts.

Any treatment or service not prescribed by a physician.
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Screening or other procedures not necessary for diagnosis and
generally accepted therapy.

Any surgery or medical care or service furnished by any facility
contracted for or operated by the United States Government or by any
other governmental unit for medical care or treatment unless a charge
is made which the insured is legally required to pay.

Expenses for the treatment of nervous, mental, or substance abuse
disorders that exceed the basic benefit level.

Any fees that exceed the reasonable and customary fee determination.

Purchase of wheel chair, hospital bed, artificial respirator, other
durable medical equipment.

Care in convalescent or nursing homes.
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SECTION IV

PRESCRIPTION DRUG PLAN

A. Coverage - The prescription drug benefit covers the cost of most
prescription drugs after the employee pays a $2.00 deductible •

•
B. A list of preferred providers for prescription drugs which an

employee must use to obtain the full benefit will be established.

C. Covered Drugs:

1. Federal Legend Drugs
2. State Restricted Drugs
3. Compounded Medication
4. Insulin

D . The p1an wi 11 requirea pharmacy to use generic drug S , if avai1ab1e ,
unless specifically directed by the prescribing physician based on
medical necessity not to do so. (An alternative would be the Blue
Cross/Blue Shield M.A.C. program which is attached).

E. The Plan may seek an administrator for prescription drug coverage
which may be different from the administrator of the hospital -
med ic a1 - surg ic alp 1an.

G. Members who are on specified maintenance drugs may purchase them from
mail order pharmaceutical providers if agreed to by the Plan.
Approved mailorder wholesaler pharmaceutical providers will be
established by the Plan.

Items Not Covered:

Certain items are not covered by the prescription drug program.
Among these are:
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The charge-for any take home drug.

Any charge for a contraceptive medication, even if such
medication is a prescription legend drug, and any charge for
therapeutic devices or appliances, regardless of their intended
use.

Therapeutic devices or appliances (hypodermic needles, support
garments and other non-medicinal substances).

Drugs or medicines supplied to the covered individual by a
prescribing physician or dentist.

Cosmetic or beauty aids, dietary supplements and vitamins.

Immunizing
medic ati on
insulin.

agents, injectables, blood
prescribed for parenteral

or blood plasma or
administration, except

Any drug labeled IICaution Limited by Federal Law to
Investigational Use" or any experimental drug.

Any charge for administration of covered drugs.

The charge for more than a 34-day supp ly of a covered drug
except that benefits will be payable for 100 unit doses (e.g.,
tablet or capsule, etc.) of specified maintenance drugs unless
provided by a mail order pharmaceutical provider.

The charge for any prescription order
number specified by a physician or
dispensed after one year from the
prescription order.
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•

The charge for any medication for which the employee or
dependent is entitled to without charge from any municipal,
State or Federal program of any sort whether contributory or not
except Title XIX of Social Security Amendments of 1965 (Public
Law 89-97; 89th Congress, First Session) .
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SECTION V

DENTAL CARE PLAN

A. A list of preferred providers who wi11 provide services at
established rates will be established. The employee will be required
to make co-payments for certai n services. If an employee does not
use the preferred providers the plan will only pay the amount for
services provided that the preferred providers have agreed to accept
for that service. The preferred providers could include one or more
capitation plans.

B. Coverages-

Class I benefits 75% of usual and customary fees.
Class II benefits 50% of usual and customary fees.
Class III benefits 50% of usual and customary fees.
Orthodontics - 50% of usual and customary fees not to exceed $1,000
maximum life benefit per person covered by the plan.
Annual maximum on Class I, II and III benefits is $1,000 per year.

C. Iternsnot covered.

Dental benefits are not available for the following types of expenses or
care:

Treatment or supplies furnished on account of a dental defect which
arises out of, or in the course of, any occupation for wage or profit;

Any loss sustained as a result of declared or undeclared war, or any
act thereof, or of military or naval service of any country;

Dental procedures received from a dental department maintained by a
mutual benefit association, labor union, trustee, or other similar
group;
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Any expense for dental procedures or supplies to the extent that
payment is received from any group policy or prepayment plan;

Any treatment which is performed for cosmetic purposes;

Treatment by other than a legally qualified dentist, except charges
for dental prophylaxis performed by a licensed dental hygienist under
the supervision and direction of a dentist, or licensed dental
practitioner; or in connection with dentures, bridgework, crowns, or
prosthetic devices for:

1. Expenses for prosthet ic devices started prior to the effect ive
date of coverage;

2. Expenses for replacement made less than five years after and
immediately preceding placement or replacement which was covered
by this Plan or the predecessor plan;

3. Expenses for extension of bridges or prosthetic devices
previously paid for by the Plan except for expenses incurred for
new extended areas;

4. Loss or theft

Temporary restorations, local anesthetics, and/or bases;

Expenses for root canal treatments and/or apicoectomies
when previously paid; these are payable only once per tooth;

Orthodontic benefits are not available for the member and
spouse or dependent children over age 19 (even if a
full-time student).

D. Pre-Determination of Benefits (excludes capitation plans):

The following procedures will require pre-determination by the Plan:
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1. Prosthodontics 

A. Inlays 

B. Onlays 

C. Crowns 

D. Space Maintainers 

E. Bridges 

F. Removable Full or Parital Dentures 

2. Periodontics 

A. Subgingival Currettage 

B. Surgical Periodontics 

3. Oral Surgery 

All oral surgical procedures with the exception of 4 or less 

simple extractions. 

4. Othodontics 

All services. 
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SECTION VI

EYE CARE PLAN

Coverage - The Plan will pay for an eye examination and glasses once
every two years. A list of preferred providers who will provide services
at established rates will be established. The employee may be required
to make co-payments for designer frames and contact lenses. If an
employee does not use a preferred provider the Plan will only pay the
amount for services provided that the preferred providers have agreed to
accept.

Items Not Covered

Benefits are not payable for the following types of care or expense:

Procedures or supplies furnished due to a visual defect which arises
out of, or in the course of, any occupation for wage or profit;

Vision care services resulting from declared or undeclared war, or
any act thereof, or military or naval service of any country;

Vision care services or supplies furnished by or at the direction of
the United States Government or any agency thereof;

Vision care services or supplies received from a medical department
maintained by a mutual benefit association, labor union, trustee or
other similar group;

Vision care services or supplies which are payable or furnished by
any other group policy or prepayment plan;

Any medical or surgical treatment of the eye;
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Sunglasses, plain or prescription
tinting or photochromic lenses;

......~•. - ...._-~._ .. _ ... ' ,~~.:.."

or safety lenses or goggles,

Othoptics, vision training or aniseikonia;

Repair of any kind;

Loss of theft; and

Vision expenses incurred by a dependent child after attaining age 19.
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SECTION VII

OTHERITEMS

Control Procedures

The plan will establish procedures to guard against misuse. This shall
include the audit of claims to insure their legitimacy and the collection
of health care cards from terminating employees. Other control
procedures may be instituted by the administrator.

Employee Education Programs

The plan wi 11 develop a booklet which wi 11 describe the benefits and
procedures to be followed in using the plan. They will continue to
provide educational material to plan members which will help them to
become more familiar with methods to contain health cost.

Prescreening Programs

The plan wi 11 develop a prescreening program for employees to help them
identify health problems before they become critical. The plan will
develop a delivery system for the program .which will be convenient for
the members and also will guarantee the confidentiality of the program

Preferred Provider Hospitals

As soon as practical, the City will designate as IIparticipatingll

those hospitals which have agreed to accept the City's Plan rate for
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coverage in non-life threatening emergencies. If an employee elects to
enter a non-participating hospital, he/she will be required to pay for
the difference in cost between the City's Plan rate and the rate charged

.by the non-participating hospital. For life threatening emergencies and
for treatment which is not avai lable at a participating hospital, the
City will pay 100% of the usual and customary fees of any hospital.

r
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Personnel Department
Labor Relations Division
304 City-County Building
Detroit, Michigan 48226
(313) 224-3860

Mr. Henry Mueller
Executive Vice-President
Michigan Council 25
AFSCME, AFL-CIO
16861 Wyoming Avenue
Detroit, Michigan 48221

Dear Mr. Mueller:

Coleman A. Young, Mayor
City of Detroit

Re: Discussions on Classification Questions

The Personnel Department Classification staff is agreeable to meet
with Michigan Council 25 representatives at a mutually agreeable time to
discuss all classifications questions which have, in the past, been
considered problems by Council 25 affiliated locals and which the Council
feels are in need of correction.

Sincerely,
PERSONNEL DEPARTMENT

Floyd E. Allen, Director
Labor Relations Division
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-' ======================================
Personnel Department
Labor Relations Division
304 City-County Building
Detroit, Michigan 48226
(313) 224-3860

Coleman A. Young, Mayor
City of Detroit

Mr. Henry Mueller
Executive Vice President
Michi gan Counc i 1 #25
AFSCME- AFL-CIO
16861 Wyoming Avenue
Detroit, Michigan 48221

Re: Defense and Indemnification of Employees Against Damage Suits
and Cl aims

Dear Mr. Mueller:

This letter is intended as a statement of current City policy which is
set forth in Chapter 16, Article 13 of the Detroit City Code.

Sec. 16-13-1. DEFINITIONS

For the purpose of this article, the following definitions shall
apply:

Employees Such term shall include, in addition to appointees as defined
in the charter and all employees on the City payroll, including all
physicians and dentists employed on a salaried or contractual basis by
the health department, retired employees or appointive officers, and all
physicians and dentists whether volunteers, staff, intern, resident or
special duty, whether or not on city payrolls, assigned to patient care
duties in Detroit General Hospital, whose credentials have been approved
by the director of hospitals.

Official Duties Acts done pursuant to authority conferred by law or
within the scope of employment or in relation to matters committed by law
to the officer or employee I s control or supervision or committed to the
department or office under whose authority the officer or employee is
acting, whether or not there is negligence in the doing of such acts.
Where there is willful misconduct or lack of good faith in the doing of
any such acts, the same shall not constitute the performance .of the

. official duties of any appointive officer or employee of the City within
the operation or .effect of this article. (Ord. No. 834-F, Sec. 2; Ord.
No. 533-G, Sec. 1, Ord. No. 5l6-H, Sec. 1.)
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Sec. 16-13-2. COMMON COUNCIL MAY ORDER REIMBURSEMENT FOR CERTAIN CAUSES.
At the discretion of and only upon approval by the common council,

the city may pay, on behalf of any city officer or employee, all or part
of any sum which such officer or employee might become legally obligated

.to pay as damages because of:
(a) Bodily injury, sickness or disease, including death, at any time

resulting therefrom, sustained by any person; or
(b) Injury to or destruction of property, including the loss of use

thereof; or
(c) Illegal confinement, detention or other alleged injury caused by

or arising out of the performance in good faith of the official
duties of any such officer or employee (Ord. No. 834-F, Sec. 1.)

Sec. 16-13-3. CONDITIONS FOR DEFENSE AND REIMBURSEMENT BY CITY.
No payment shall be made pursuant to Section 16-13-2 except under the

following conditions:
(a) Whenever an officer or employee of the city has cause to believe

that he may be sued by reason of, or as the resu1t of, the
performance in good faith of his offical duties, such officer or
employee shall promptly file with the corporation counsel a
written notice of the act performed or the occurrence which
gives rise to such relief, containing a statment of the facts
and circumstances thereof, including names and addresses of
persons who might bring suit, if known to such officer or
employee, and the names and addresses of any witnesses, if
likewise so known; and

(b) Upon the receipt of any claim, demand, notice, summons or
comp 1aint, the off icer or emp 1oyee sha 11 prompt ly forward the
same to the corporation counsel. In addition thereto, such
officer or employee shall promptly file a written request that
he be represented by the corporation counsell s office in the
matter. Such request shall first be submitted to the head of
the department in which such officer is working. It shall then
be the duty of the department head to transmit the request for
representation to the corporation counsel, along with the
department head's recommendation as to whether or not the
officer or employee should be represented.

(c) The officer or employee shall cooperate with the corporation
counse 1, and upon the request of the corporat ion counse 1 shall
attend hearings and trials and assist in effecting settlements,
securing and giving evidence and obtaining the attendance of
witnesses. However, such officer or employee shall not, except,
at his own cost, voluntarily make any payment, assume any
obligation or incur any expense in connection therewith; and
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(d) The officer or employee shall consent to and concur in any
compromise or settlement of the claim or suit against him; and

(e) The common council must find and determine that the claim,
demand, or suit against the officer or employee arises out of or
involves the performance in good faith of the official duties of
the officer or employee involved.

(f) Whenever an elected official or appointee or former elected
official or appointee has cause to believe that he/she may be
the subject of a criminal investigation, or is indicted, by
reason of, or as the result of, the performance in good faith of
his/her official duties for the City of Detroit, such official
or appointee shall promptly file with the Corporation Counsel a
written notice of the act performed or the occurrence which
gives rise to such belief, containing a statement of the facts
and circumstances thereof, including names and addresses of
persons who might bring suit, if known, and the names and
addresses of any known witnesses. As to other city employees or
former city employees, eligibility for representation shall be
made on a case by case basis.

Sec. 16-13-4. REPORT TO COMMON COUNCIL BY CORPORATION COUNSEL.
Whenever the corporat ion counse1 receives from any city officer or

employee, any claim, demand, notice, summons or complaint with such
officer or employee's request for representation by the corporation
counsel with the recommendation of the head of the department as provided
in subsection (B) of section 16-13-3, the corporation counsel shall
promptly transmit to the common council a report on the matter, together
with his recommendation as to whether or not the corporation counsel
should represent the officer or employee as requested, and whether or not
the common council should find and determine that the claim, demand or
suit against the officer or employee arises out of or involves the
performance in good faith of the official duties of such officer or
employee (Ord. No. 834-F, Sec. 4.)

Sec. 16-13-5 DETERMINATION BY COMMON COUNCIL
Upon receipt from the corporation counsel of the report and

recommendation provided for in section 16-13-4, the common council shall
cons ider and determi ne whether the corporat ion counc i1 sha11 represent
the officer or employee in the matter and find and determine whether or

f not the claim, demand or suit arises out of or involves the performance
in good faith of the official duties of such officer or employee.
However, p1eading such determi nation by the common counc i1, the

~ corporation counsel shall represent any officer or employee making
request therefore which had been approved by the head of the department
as provided in subsection (b) of section 16-13-3.
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The finding and- determination by the common council as to whether or
not any such claim, d~mand or suit .a~ises o~t of or invol~es theperf ormance in 900$1 f al t h of. thle 9ff d1c 1a1. du..t.les .of su.ch6 .o..ff1 cer or
employee snall be blndlng and flna • lOr • NO. EJ1!-t, ::.ec.~, .J

.Sec. 16-13-6. PAYMENTS BY CITY TO BE REDUCED BY EMPLOYEES' INSURANCE.
In the event a city officer or employee has valid and collectible

insurance coveri ng or protect ing agai nst 1i abi 1ity as covered by thi s
article, paYment under this article shall be limited to amounts in excess
of the limits of such insurance (Ord. No. 834-F, Sec. 7.)

Sec. 16-13-7. CITY TO BE SUBROGATED TO RIGHTS OF EMPLOYEES; EXECUTION OF
INSTRUMENTS AND PAPERS BY EMPLOYEES.

No paYment shall be made by the city pursuant to this article unless
the city is subrogated to all ri ghts of recovery therefore agai nst any
person, firm, corporation, organization or association and unless theofficer or employee on whose behalf payment is made executes and delivers
to the city instruments and papers and does whatever else is necessary to
secure such rights to the city. (Ord. No. 834-F, Sec. 8.)

Sec. 16-13-8. DUTY OF EMPLOYEES TO MAINTAIN AUTOMOBILE INSURANCE.
This article shall not relieve any officer or employee from securing

and keeping in force the insurance required to be provided by section
16-1-7 governing the use of privately owned automobiles while used in the
performance of their official duties (Ord. No. 834-F, Sec. 9.)

Very truly yours,

Floyd E. AllenLabor Relations Director

FEA/vlm
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Personnel Department
Labor Relations Division
304 City-County Building
Detroit, Michigan 48226
(313) 224-3860

Mr. Henry Mueller
Executive Vice President
Michigan Council #25
AFSCME - AFL-CIO
16861 Wyoming Avenue
Detroit, Michigan 48221

Dear Mr. Mueller:

Coleman A. Young, Mayor
City of Detroit

•

During the negotiation the City and the Union recognize and
acknowledge the need for a forum in which the parties may better express
and resolve mutual concerns.

Therefore, the paties agree that in each department supplement a
Labor/Management Committee may be established to address any problems
that may arise which mayor may not be a provision of the contract. The
corrmittee will consist of not more than three (3) representatives from
the City, and not more than three (3) representatives from the Union, one
(1) of which will be the Local Union President.

Sincerely,

Floyd E. Allen
Labor Relations Director
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Personnel Department
Labor Relations Division
304 City-County Building
Detroit, Michigan 48226
(313) 224-3860

Mr. Henry Mueller
Executive Vice President
Michigan Council #25
AFSCME - AFl-CIO
16861 Wyoming Avenue
Detroit, Michigan 48221

Coleman A. Young, Mayor
City of Detroit

Re: Start Up Date for New longevity Qualifiers

Dear Mr. Mueller:

Please be advised the new longevity q,Jalifiers here not used to
compute longevity until the beginning of the new longevity period
beginning December 1,1983.

Sincere1y,

Floyd E. Allen
labor Relations Director
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