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A G R E E MEN T

Thi s Agreement is entered into between the City of Det roi t, a Michi gan
Muni ci pa 1 Corporati on, (herei nafter referred to as the EMPLOYER or the CITY)
and the Detroit Income Tax Investigators Association (hereinafter referred to
as the ASSOCIATION or UNION).

NOTE: The headings used in this Agreement and
Exhibits neither add to nor subtract from
the meaning but are for reference only.

PURPOSE AND INTENT

A. The general purpose of this Agreement is to set forth terms and
condi tions of emp 1oYment and to promote orderly and peacefu 1 1abor re 1ati ons
for the mutual interest of the City of Detroit in its capacity as an Employer,
the Employees, the Association and the people of the City of Detroit.

B. The parti es recogni ze that the interest of the communi ty and the job
security of the employees depend upon the Employer's success in establishing a
proper service to the community.

C. To these ends, the Employer and the Associ ati on encourage to the
fullest degree friendly and cooperative relations between the respective
representatives at all levels and among all employees.

1. RECOGNITION OF ASSOCIATION

A. Pursuant to and in accordance with all applicable prOV1Slons of Act
336 of the Public Act of 1947, as amended, the Employer does hereby recognize
the Associationa~ the exclusive representative for the purpose of collective
bargai ni ng in respect to rates of pay, wages, hours of emp 1oyment and other
candi tions of employment for the term of thi s Agreement for all employees
holding clasSlfications listed in Schedule A.
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B. The City will not promote any labor group or organization which
purports to engage in collective bargai ning or make any agreement with any
labor group or organization which would violate any rights of the Association
under this Agreement.

C. Provisional employees will not be used to replace or in lieu of civil
service status employees in classifications in the recognized bargaining unit,
un1ess it is impossi b1e to hire civi1 service statu s employees either from
within or from outside the City service.

2. MANAGEMENT RIGHTS AND RESPONSIBILITIES

Consistent with the express terms of this Agreement:

A. The Associ ation recogni zes the. prerogati ves of the 'City to operate
and manage its affairs in all respects in accordance with its responsibilities ~
and power of authority as set forth in the Charter and the Home Rule Act. ~

B. The City has the right to schedu 1e overtime work as requi red in a
manner most advantageous to the City and consistent with requirements of
municipal employment and the public interest. Such overtime shall not be
scheduled so as to reduce the work force.

C. The City reserves the right to discip1ine and discharge for just
cause. The City shall have the right to establish reasonable hours and
schedules of work and to estab1ish the methods and processes by which such
work is perfonned; provided such actions do not confl ict with the terms ofthis Agreement.

The Associ ation sha11 be notified in advance of anticipated major
changes in working conditions, and conferences in good faith shall be held
thereon before they are placed in effect. Emergency situations shall be
excepted from this provision.

D. The City wi 11 not lock out any employee during the term of this
Agreement. However, if any ernp1oyee is unab1e to work because equipment or
facilities are not av~lable due to a strike, work stoppage, slowdown or other
interference by other employees, such inabi lity to work shall not be deemed a
lockout under the provi sioriS of this section.
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E. Except as specifically abridged, delegated, granted or modified by
this Agreement all of the rights, powers, and authority the City had prior to
the signing of this Agreement are retained by the City and remain exclusivelywithin the rights of the City.

3. EMPLOYEE RIGHTS

A. Nothing in this Agreement shall abridge any right or privilege that
an employee has under the Constitution and Laws of the State of Michigan, nor
under the Charter or Ordinances of the City of Detroit, or resolutions of the
Detroit City Council unless otherwise specified in this agreement.

B. All employees within the bargaining unit shall have the right to
review his/her personnel record every six (6) months if requested in writing.
Such request shall be granted within five (5) working days of the receipt of
the written request and shall be scheduled during working hours. This review
may be with the presence of the employee's Association Representative ifrequested by the employee.

Employees shall be entitled to copies of materials in their personnel
file, and to submit written statements explaining the employee's position if
there is disagreement with any material in the file in accordance withapplicable State Law •

C. No employee represented by the Association shall be permanently
assigned to supervise, or be responsible for the work of any employee at a
level of classification equal to or greater than his own in accordance with
Schedule A, unless in training for a specified time or he/she is undergoingreclassification.

4. INTERFERENCE WITH WORK

A. The Association agrees that it will take all reasonable steps to
cause the employees covered by this Agreement, individually and collectively,
to perform all the duties of their employment positions and to render
efficient service to the very best of their abilities.

B. The Association, therefore, agrees that there shall be no
interrupti on of these services for any cause whatsoever by the employees it
represents; nor sha11 there be any concerted fa i1ure by them to report for
duty; nor shall they absent themselves from their work or abstain, in whole or
in part, from the full, faithful and proper performance of all the duties oftheir employment .
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C. The Association further agrees that it shall not encourage any •
strikes, sit-downs, stay-ins, slow-downs, stoppages of work, malingering, or
any acts that interfere in any manner or to any degree with the continuity of
the public service.

D. It shall not be a' violation of this Agreement and it shall not be
cause for di scharge or di sci p1i nary acti on if any emp1oyee refuses to enter
upon any property i nvo 1ved in a pri mary 1abor di spute, or refu ses to go
through or work behi~d any primary picket line, except that the City shall not
be requi red to pay the wages of employees who sha 11 refuse to report for and
be wi 11i ng to work, provi ded however that such refusal shall in no way be
detri mental to publi c health and safety. The employee cannot be ordered to
cross a pi cket 1i ne if such acti on cou 1d re su 1tin adverse effect to the
personal safety of the employee.

5. AGENCYSHOP

A. Employees are free to join or not to join the Association. Employees
who are members of the recogni zed bargai ni ng uni t but who are not members of
the Associ ati on may j oi n the Associ ati on by i ni ti ati ng thei r Associ ati on
application form and dues deduction authorization form.

B. The City agrees to deduct from the wages of an employee, who i s a
member of the Association, all Association membership dues uniformly required, •
as provi ded in a wri tten authori zati on i n accordance wi th the standard form
used by the City provided that the said form shall be executed by the
employee. The written authorization for Association dues deduction shall
remain in full force and effect during the period of this Agreement unless
revoked by wri tten noti ce. The revocati on noti ce must be gi ven to both the
Finance Department and to the Association.

C. Any person certi fi ed and employed wi th the Ci ty on or after October
11 , 1947, who is not a member of the Associ ati on and who does not make
application for membership within ninety (90) calendar days from the effective
date of thi s Agreenent or from the date they fi rst become a member of the
bargaining unit, whichever is later, shall as a condition of employment, pay
to the Association a service fee as a contribution towards the administration
of thi s Agreement. Employees who fai 1 to comply wi th thi s requi rement shall
be discharged within thirty (30) calendar days after receipt of written notice
by the enploying Department from the Association, unless otherwise notified by
the Association in writing within said thirty (30) calendar days, and provided
that the Association shall release the Department from fulfilling the
obligation to discharge if during such thirty (30) calendar day period the
emp1oyee pays the membershi p dues l,;r s€rvi ce fee ret roacti ve to the due date
and confi rms hi s/her i ntenti on to pay the requi red membershi p dues or servi ce
fee in accordance with this Agre€m~nt •

•
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;.D. The City agrees to deduct from the wages of any e:nployee covered by
this Agreement, who is not a member of the Association, all Association
service fees uniformly required as provided in a written authori zation in
accordance with the standard form used by the City, provided that the said
form shall be executed by the enployee. The written authorization for
Association service fee deduction shall remain in full force and effect during
the period of this Agreement unless revoked by written notice. The revocation
notice must be given to both the Finance Department and to the Association.

E. A11 Associ ation membershi p dues and service fees wi 11 be authorized,
levied, and certified in accordance with the by-laws of the Association. Each
emp1oyee and the Associ ation hereby authorize the City to rely upon and to
honor certifications by the Treasurer of the Association regarding the amounts
to be deducted and the legality of the adopting action specifying such amounts
of Associ ation dues and service fees, which dues and service fees shall be
sent reasonably prompt 1y to the Treasurer of the Associ ation. The Treasurer
of the Association shall not request the City to change the amounts so
deducted more often than four times each City fiscal year.

F. The Associ ation shall have no right or interest whatsoever in any
money authorized withheld until such money is actually paid over to them. The
City or any of its officers and employees shall not be liable for any delay in
carryi ng out such deducti ons, and upon forwardi ng a check in payment of such
deductions by mail to the Association, the City and its officers and employees
shall be released from ,all liability to the employee-assignors, and to the
Association under such assignments. (Chapter 13, Article 4, Section 4 of the
Municipal Code of the City of Detroit.)

G. The Associ ation sha11 refund to employees, dues and service fees
erroneou sly deducted by the City and paid to the Association. The City may
offset any amount erroneously or improperly deducted and paid to the
Association from any subsequent remittance to the Association.

H. The Associ ation agrees to save and ho1d harmless the City from any
damages or other financia1 loss which the City may be required to payor
suffer as a consequence of enforcing the above provisions.

6. GRIEVANCE PROCEDURE

A. The grievance procedure contained in this Agreement shall be the
exclusive grievance procedure during the term of this Agreement for all
members of the bargaining unit. Should differences arise between the City and
the Union, an earnest effort shall be made to resolve such differences
promptly and the following procedure shall be adhered to.

B. An employee grievance is a difference between 'the Employer and the
employee concerni ng the interpretati on or application of any provi sions of
this Agreement.
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c. An Association grievance is a difference between the Employer and the
Associ ati on concerni ng the i nterpretati on or app li cati on of any provi si on of e
this Agreement and affecting a large number of employees. Association
grievances must be in writing and signed by the Presi dent of the Associ ation
and may be submitted directly to the third step of the grievance procedure.

D. Grievance Steps
Step 1: Any employee who believes that any provls1on of this

contract has not been properly applied or interpreted may discuss the matter
with his/her supervisor. The employee has the right to have his/her
Association representative present. All parties will discuss the matter in a
civil, impersonal and business-like manner, and will make every effort to
reach a satisfactory settlement.

Step 2: Any grievance that cannot be settled info.r-mally- shall be
submitted in writing by the Associ ation representati ve to the Division Head.
Both the employee and the Association representative shall sign the grievance
form. The grievance form must indicate (1) statement of the grievance and the
facts upon which itis based (2) the sections of this Agreement that it is
alleged have been violated, and (3) the remedy or correction requested.

A meeting with the Association will be promptly arranged to
take place within five (5) worki ng days from the date of the appeal. The
Oivision Head or his/her designated representati ve shall render a written
deci sion within five (5) worki ng days from the date of the meeti ng. If the
subj ect grievance is not appealed to Step 3 within five (5) worki ng days from .A
the date of the Division Head's written deci sion, Management's 1ast .,
disposition shall be considered the settlement of the grievance.

Step 3: If the grievance is not satisfactori 1y reso 1ved inStep 2,
the Association representative may appeal in writing to the Department Head or
his/her desi gnated representati ve. A meeti ng with the Associ ation wi 11 be
promptly arranged to take place within five (5) working days from the date of
the appeal. The Department Head, or his/her designated representative, shall
give his/her decision in writing within five (5) working days. If the subject
grievance is not appealed to Step 4 within five (5) working days from the date
of the Department Head's decision, Management's last disposition shall be
considered the settlement of the grievance.

Step 4: If the grievance is not satisfactorily settled in Step 3,
the Association representative may appeal the decision in writing to the Labor
Re1ations Division. A meeti ng wi 11 be arranged within five (5) worki ng days
between no more than three (3) representati ves of the City, and no more than
three (3) representatives of the Association to attempt to settle the
grievance.

The grievant must not be present at this meeting unless the
case invo1ves his/her discharge or suspensi on. A written deci sion shall be
rendered by the Labor Relations Division within five (5) wQrking days from the
date of the meeti ng. The decision of the Labor Relations Division shall be

e
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• considered as settlement of the grievance unless the decision is appealed to
arbitration according to Step 5, within five (5) working days from the date of
the decision of the Labor Relations Division.

Step 5: Any unresolved grievance which relates to the
i nterpretati on, app 1i c ati on, or enforcement of a provi s i on of thi s Agreement
and whi ch has been fully processed through the 1as t step of the gri evance
procedure, may be submitted to arbitration by either party in strict
accordance with the following:

a. Arbi trati on sha 11 be invoked by wri tten noti ce to the other party of
i ntenti on to arbi trate. If the parti es are unab 1e to agree upon an
adhoc arbi trator wi thi n seven (7) worki ng days of such noti ce, the
City shall secure a list of arbitrators from the Federal Mediation
and Conciliation Service. The parties will then meet to mutually
agree upon an arbi trator from the 1i st. "-

b. The arbitrator shall limit his/her decision strictly to the
interpretation, application or enforcement of the provision(s) of the
Agreement and he/she shall be without power and authority to make any
decision:

1. Contrary to, or inconsistent with or modifying or varying in any
way, the terms of this Agreement.

2. Concerning the discipline or discharge of an employee for
engaging in a strike, slowdown or stoppage of work if the
employee exerci ses hi s/her ri ght under Secti on 6 of Act 336 of
the Pub1i c Acts of 1947 as amended, or if the di sci p1i ne or
discharge of an employee has been appealed to the Mayor pursuant
to provi si ons of the Detroi t Ci ty Charter or app 1i cab 1eState
Law.

3. Granting any wage increases.

4. Granting any right or relief for any period of time whatsoever
prior to the execution date of this Agreement.

5. Rel ati ve to posi ti on cl assi fi cati on whether permanent or
temporary.

c. The arbitrator shall have no authority to require the City to
delegate, alienate or relinquish any powers, duties,
responsibilities, obligations or discretions which by State law or
City Charter the City cannot delegate, alienate, or relinquish.

d. No settl ement at any stage of the gri evance procedure, except an
arbi trati on deci si on, shall be a precedent in any arbi trati on and
sha'll not be admi ssi b1e in evi dence in any future C:~j bi trati on
proceeding.
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e. All claims for back wages shall be 1imited to the amo.unt of wages _
that the employee otherwise would have earned, less any direct ~
monetary compensation received for temporary employment obtained
subsequent to his/her renova 1 from the City payro 11, and payments
from unemployment insurance, social security disability, welfare, aid
to dependent chi1dren, and City funded programs such as Long Term
Disability Insurance, Sickness and Accident Insurance and Automobile
Accident Income Replacement Insurance. Where appropri ate, the City
shall reimburse those agencies and insurance funds so as to not
affect the employee's equity therein. (Note It is the
understanding of the parties that deductions from back wages excludes
all forms of income existing at the time the employee was suspended
or discharged and which were not the direct resu1t of the 1oss ofemployment.)

f. The decision of the arbitrator in a case
retroactive wage adjustment in another case
agreement of the parties.

shall not
except by require

express

g. There shall be no appeal from the arbitrator' s decision if made in
accordance with his/her jurisdiction and authority under thisAgreement. The arbitrator's decision shall be final and binding on
the City, on the Employee or Employees, and on the Association.

h. In the event a case is appealed to an arbitrator and he/she finds
that he/she has no power to rule on such case, the matter shall be
referred back to the parties without decision or recommendati ons on _the merits of the case. ~

i. The expenses of the arbitrator shall be shared equally by the
parties. Each party shall make arrangements for and pay the expensesof witnesses who are called by them.

j. The City shall pay for lost time for the aggrieved and oneAssociation representative with respect to their participation in
arbitration cases. No other Association member shall be paid by theCity ~th respect to their participation in arbitration cases.

E. Stipulations to the Grievance Procedure
1• All grievance sett1ements shall be in accordance ~ th the terms andspirit of this Agreement.
2. Any grievance under this Agreemen t which is not fi1ed in writing

within ten (10) working days after the grievance arises shall not be
considered a grievance.

3. "Working Days" as used in the Grievance Procedure, shall include
Monday through Friday and exc1ude Saturdays, Sundays and Ho1idays.
The period of "optiona1 ho1iday c1osing" (estab1ished under theHoliday article of this Agreement) will be excluded from the
grievance procedure time limits.
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4. The Associ ati on may wi thdraw a gri evance wi thout prej udi ce at any
step of the Grievance Procedure.

5. Any grievance hearing not scheduled and held within the prescribed
ti me 1i mi ts or any gri evance not answered by the Ci ty wi thi n the
prescribed time limits may be appealed by the Association to the next
step of the Grievance Procedure.

6. The time elements in the first four (4) steps of the Grievance
Procedure may be shortened or extended or steps may be eliminated by
mutual agreement.

7 • The Ci ty sh all not be requi red to pay back wages more th an fi ve (5)
working days prior to the date a written grievance is filed.

8. All claims for back wages shall be limited to the amount of wages
that the employee otherwise would have earned, less any direct
monetary compensation received for temporary employment obtained
subsequent to hi s/her removal from the Ci ty payro 11, and paYments
from unemployment insurance, social security disability, welfare, aid
to dependent chi 1dren, and Ci ty funded programs such as Long Term
Dis abi 1i ty Insurance, Si ckness and Acci dent Insurance and Automobil e
Acc; dent Income Replacement Ins urance. Where appropr; ate, the Ci ty
shall reimburse those agencies and insurance funds so as to not
affect the employee's equity therein. (Note It is the
understanding of the parties that deductions from back wages excludes
all forms of income exi sti ng at the ti me the employee was suspended
or di scharged and whi ch were not the di rect resul t of the loss of
emp1oyment. )

9. In the case of a pay shortage of whi ch the employee woul d not have
been aware before receiving his/her pay, any adjustment made shall be
retroacti ve to the beg; nni ng of the pay peri od covered by such pay,
if a gri evance is fi 1ed wi thi n ten (l 0) work i ng days wi thi n recei pt
of such paycheck.

7. DISCHARGEOR SUSPENSION

A. Noti ce of Discharge or Suspensi on: The Emp1oyer agrees upon the
di scharge or suspensi on of any member of the bargai ni ng uni t to promptly
noti fy the Associ ati on in wri ti ng that a di scharge or suspens i on has taken
place.

B. The discharged or suspended employee wi 11 be allowed to discuss
his/her discharge or suspension with his/her designated Association
representati ve and the Employer wi 11 make avai 1able an area where he/she may
do so before he/she is requi red to leave the property of the Employer. Upon
request, the Employer or his/her designated representative, will discuss the
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discharge or suspensi on with the e;nployee and his/her designated "Association
representative.

C. Appeal of Discharge or Suspensi on: Should the discharged or
suspended emp loyee or his/her designated Associ ation representati ve consider
the discharge or suspension to be improper, a written grievance shall be filed
directly with Step 3 of the Grievance Procedure within five (5) worki ng days
of the notice of the discharge or suspension.

D. Use of Past Record: In impos ing any discip1ine on a current charge,
Management wi 11 not take into account any prior infract; ons which occurred
more than fourteen (14) months previously.

8. SPECIAL CONFERENCE

A. A Speci al Conference for important matters wi 11 be arranged between
the Association President and the Division Head or his/her designated
representati ve upon the request of either party. Such a meeti ng shall be
between no more than three (3) and at 1east two (2) representati ves of the
Department and no more than three (3) and at least two (2) representatives ofthe Associ ation.

Arrangements for a Special Conference shall be made in advance and an
agenda of the matters to be taken up at the meeting shall be presented at the
time the Conference is requested. Matters taken up in Speci al Conference
shall be confined to those included in the Agenda. A Special Conference shall
be held ~thin seven (7) calendar days after the request is made.

A Conference shall be held between the hours of 9:00 A.M. and 4:00
P.M. The members of the Association shall not lose time or pay for time spentin such a Special Conference.

B. The Association representatives may meet at a place designated by the
City on the City's property for not more than one (1) hour immediately
precedi ng a meeti ng with the representati ves of the City for which a writtenrequest has been made.

C. Within ten (10) working days of the date of the Special Conference,
upon request of either party, the other shall submit a written position
statement on the matters taken up in the Special Conference.

9. SAFETY

A. The Associ ation and the City mutually agree that employee safety is
of primary concern and that every effort shall be made to promote safe
equipment, safe work habits, and safe working conditions.
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B. The issue of employee safety shall be a proper matter for a Speci al
Conference.

10. CONTRACTUALWORK

The ri ght of contracti ng or sub-contracti ng is vested in the City.
The ri ght to contract or sub-contract shall not be used for the purpose of
interfering with or discriminating against any of the members of the
Associ ati on.

In cases of contracting or sub-contracting involving employees
covered by this Agreement, the City will notify the Association of the nature
of the contract job to be done and the number of employees di sp1 aced, whi ch
may be the subject of a Special Conference.

11. NON-DISCRIMINATION

It is agreed by the City and the Association that the City and the
Association are legally and morally obligated to provide equality of
opportuni ty, consi derati on and treatment of all employees of the bargai ni ng
unit and to establish policies and regulations that will insure such equality
of opportuni ty, consi derati on and treatment of all persons employed in the
bargai ni ng uni tin all phases of the employment process wi thout regard to
race, color, creed, national origin, age, political orientation, sex, sexual
orientation, marital status, or non-disabling handicap, except where based on
a bona fide occupational qualification in accordance with applicable state and
federa 1 1aw.

12. SENIORITY

A. Seniority is hereby defined as the length of continuous service
begi nni ng on the date of 1ega 1 certi fi cati on to a posi ti on in the c1 assi fi ed
service of the City of Detroit, or the date of induction into such classified
service as provided by law. Effective July 1, 1978. employees who are
certi fi ed for employment but not hi red wi thi n thi rty days of such
certification, shall have their date of hire recorded as their date of
seniority and certification.

Seni ori ty, as defi ned above and in accordance wi th the Ru1es of the
Personnel Department incorporated herein by reference is established primarily
to serve as a basi s for determi ni ng the order of demoti on or 1ay-off in the
event of a reduction in force and the re-employment rights of employees .
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B. Seniority Lists: The City wi11 furnish the Associ ation once a year,
a seniority list showing each bargaining unit member's name, address, ~
department, classificat;on, pens;on number, and social security number, and
total. City seniority date. This informati on shall be organi zed in a format
mutually agreeable to the Association and the City.

C. Loss of Seniority: An employee shall lose his/her seniority for the
following reasons only:

1. The employee resigns or quits.
2. The employee retires on regular service retirement.
3. The employee is. discharged or permanently removed from the

payroll and the separation is not reversed through the grievance
procedure.

4. The employee does not return at the expiration of a leave of
absence except for good cause.

5. The employee does not return to work when reca 11ed from 1ay-off
as set forth in the recall procedure.

D. Suspensions of Seniority Credit: An employee shall not lose his/her
accrued seniority but shall not accumulate additional seniority credit during
the fo11owing periods:

1. Layoffs resulting from reduction in force which exceed three (3)
years.

2. Leaves of absence which exceed one (1) year.
3. Non-duty ~isabi1ity retirements which exceed one (1) year.
4. Voluntary layoffs.

E. An employee who is absent from duty for three (3) consecuti ve work
days without specific leave from his/her department and who fai1s to notify
the employer within those three (3) days (except ;n cases of proven unab1ing
e~ergency), shall be deemed to have quit his/her employment from City service
and to have vacated his/her pos;tion. Any such absence shall be without pay
unless otherwise approved by a subsequent action by the employer.

13. PROBATION PERIODS

A. Probation periods are recogni zed as "work;ng test" periods used to
supplement other evaluations to determine whether the employee fully meets the
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qualifications of the class. Probation periods are required in all cases of
ini tial certi fied hire, transfer and promoti ons in the cl assi fied servi ce and
other cases as provided in the Personnel Department Rules.

B. The Association shall represent probationary employees for the
purposes of collective bargaining in respect to rates of pay, wages, hours of
employment and other conditions of employment except discharged and sJspended
employees for other than Association activities.

C. The probation period or "working test" for a six (6) month period
shall be served by all employees promoted or hired into classifications
represented by this bargaining unit. (see Schedule A).

D. Except in instances where a di scharge for cause is appropri ate, an
unsatisfactory employee who has classified status may, by departmental action,
subject to the Personnel Department rules, have his/her probation period
extended or be reverted to his/her former c1 assi ficati on. Duri ng an
employee's initial hire probation period, a department may, in accordance with
the Personnel Department Rules, extend the probation period or take action to
di scharge the employee. The probati onary peri od shall be accumul ated wi thi n
not more than one (1) year from date of appointment.

E. When an employee satisfactorily completes the probation period he/she
shall be entered on the Seniority List of the bargaining unit for the
classification in which he/she is employed.

14. PROMOTIONS

Promoti ons to c1assi ficati ons in the uni t to whi ch thi s Agreement
applies shall be made on the basis of merit, ability, training, experience and
seniority of employees meeting the requirements for the classification. No
employee shall be considered for promotion to the next highest classification
in a series covered by this Agreement until that employee has at least one (1)
year in grade in the preceding classification in that series.

In the event an employee beli eves he/she should have been promoted
he/she shall be entitled, at his/her request, to a conference with his/her
immediate supervisor and the Division Head.

15. OUT OF CLASS

Emp 1oyees are to be ass igned job duti es and respons ibi 1ities wh; ch
are appropriate to th€ir classification. An employee shall not be assigned to
perform work which falls outside of his/her classification except in cases of
emergency or other situati ons resul ting from factors beyond the contro 1 of
management which cannot be anticipated or planned for in the normal course of
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departmental operati ons and where such assignment is necessary to effecti vely
carry out departmental operations. It is understood by the parties that every •
incidental duty connected with operations enumerated in class specifications
is not always specifically described.

When an employee is assigned to perform work clearly outside of
his/her classification or be assigned and given responsibility to perform the
preponderance of duties regul arly performed by another employee in a higher
class for more than five (5) consecuti ve work days, the employee so assigned
shall be compensated in the appropriate class thereafter.

If an employee believes that his/her regularly assigned set of duties
and responsibilities are not properly allocated to his/her current title, the
employee or his/her bargaining .agent may request the Job Analysis Section of
the Personnel Department to conduct a classification survey of the employee's
job as provided in Personnel Department Rules.

16. REDUCTION IN FORCE

The City reserves the right to 1ayoff for 1ack of work or 1ack of
funds; or the occurrence of conditions beyond the control of the .City; or
where the continuance of work would be wasteful and unproductive.
SECTION 1 - REDUCTION IN FORCE TERMS DEFINED
A. A reduction in force is a reduction in the number of employees in a given

class in a department of the City for 1ack of work, 1ack of funds, or
reasons other than the acts or delinquencies of employees.
The expiration of a 1imited-term certification or change of status shall
not be considered a reduction in force.

B. A 1ay off due to reduction in force is the removal of an employee from a
position in a department and from the classified service of the City of
Detroit, slbject to the recall rights provided under this Rule.

C. A demotion due to reduction in force is the removal of an employee from a
position in a class in a department by change of status to a position in alower class.

D. A transfer due to reduction in force is the remova 1 of an employee from a
position in a class in a department by change of status to a position in
another class which is at the same level.

E. A voluntary layoff is ~ removal of an employee from the classified
service of the City of Detroit which is made at the request of and for theconvenience of the employee.
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F. Unless otherwise indicated, seniority shall mean total city seniority as
determined in accordance with Personnel Department Rules.

G. An employee acqui res status in the cl assi fied servi ce by certi ficati on in
accordance with Section 6-510 of the City Charter and the Personnel
Department Rules III and IV.

H. An employee who is certified, promoted, transferred, or demoted to a
position in a class on a regular permanent basis or permanent-subject to
conti nui ng avai 1abi 1ity of program fundi ng, acqui res permanent status in
the class, provided he/she has satisfied all qualification requirements of
the class including completion of any required probation period. An
employee can have permanent status in only one class at a time.

I. An employee who is certified, promoted, transferred or demoted to a
posi tion in a class only for a speci fied term or condi tional event, or
where the certi ficati on or status change states that such employment is
limited to assignment on a particular project, acquires limited-term
status in the class.

SECTION 2 - ORDER AND MANNER OF REDUCTION

Reducti on in force shall be by cl ass in a department and shall be made from
among all employees in the same class in that department.

A. Within the department, the following categories of employees shall be
removed first:

1• Provi siona 1 empl oyees shall be separated by termi nati ng thei r
services; provided, however, that employees provisionally
employed in the cl ass who ho 1d permanent status in some other
class shall revert to the cl ass in the department from whi ch
they were provisionally promoted or transferred.

2. Employees who have not completed their initial probationary
period shall be laid off in accordance with their seniority, the
least senior employees being laid off first.

3. Employees hired on a 1imi ted -term basi s shall be 1aidoff in
accordance with their seniority, the least senior employee being
laid off first.

B. In the event it is necessary to reduce the number of permanent status
employees in the class, the order of removal shall be as follows:

1• Employees in the ('1ass on a 1imi ted -term basi sand employees in
the class on a -permanent basis who have not completed the
required probationary period, but who hold permanent status in
some other class, shall revert to the class in the department
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from which they were promoted or transferred. Removal shall be
in accordance with their total City seniority, the least senior ~
employee to be removed first. ~

2. Employees in the class on a permanent basis shall be removed in
accordance with their total City seniority, the least senior
employee to be removed first. Such employees shall be laid off
subject to the following demotion or transfer rights within thedepartment:
(a) Demotion in Series

If the employee is in a class in an occupational series,
the employee shall have the right to be demoted to a
position in a lower class in the series, provided there are
one or more employees in the lower class in the department
having less total City seniority. (The least senior
employee displaced as a result shall be subject to
demotion, transfer or layoff in accordance with applicableprovisions of this Rule.)
An employee who waives his/her right to demotion to the
next lower class in series and is laid off, shall lose all
rghts to city-wide displacement as provided for in Section
3 and restoration rights as provided for in Paragraph A ofSection 4.

(b) Demotion or Transfer to a Formerly-Held Class ~
If the employee has previously held permanent status in ~
another class not in series which is at the same or lower
level, the employee may elect demotion or transfer to such
class, provided there are one or more employees in the
class in the department having less total City sen~ority.
(The least senior employee displaced as a result shall be
subject to demotion, transfer or layoff in accordance with
applicable provisions of this Rule.)
An election to accept a demotion or transfer to a
formerly-held class is optional for employees who also have
a right to a demotion in series.

(c) Change of Status to Vacant Positions in Other Classes If
the employee has exhausted his/her rights to demotion or
transfer under (a) and (b) above, the department may, in so
far as the interests of the service permits, propose
transfer or demotion of the employee to an available vacant
position in any other class in the department for which the
department believes the employee is qualified. Such
proposed change of st~tus shall be subject to the approvalof the Personnel Direct0~.
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SECTION 3 - CITY WIDE DISPLACEMENT
Employees with permanent status who have been laid off in a class from a City
department shall displace employees of the same classification in those
categories listed in Paragraph A of Section 2 on a City-wide basis. In
addition, laid off permanent employees who have one or more years of
classified service shall displace other permanent employees in the same
classification of lesser seniority on a City-wide basis. Employees who fail
to exhaust their eligibility for demotion to the next lower class in series in
their department shall lose their eligibility for City-wide displacement.
(Least seni 0r em p10ye es disp1aced unde r this section shall be sub j ec t to
demotion, transfer or layoff in accordance with applicable provisions of this
Ru 1e. )

Displacement of lesser seniority employees across departmental lines shall be
accomplished by layoff and displacement certification and shall coincide with
the effective date of the layoff, if possible, but in any event within thirty
(30) days of the effective date of layoff of employees having displacement
rights •

SECTION 4 - RE-EMPLOYMENT PROCEDURES
A. Employees wi th permanent status in the cl ass who were 1aidoff, demoted,

transferred, or laid off and certified to a lower class as a result of a
reducti on in force shall have thei r names mai ntai ned in order of thei r
total City seniority on a special register ("blocking list") in the
Personnel Department. Such employees shall be entitled to
recertification, promotion or transfer from the register to any vacancy in
the cl ass from whi ch they were demoted, transferred or 1aidoff, or any
lower class in the same series in any City department, before any such
vacancy can be filled by certification, promotion, or transfer.
An employee's name shall remain on the special register until he/she is
restored to the classification (or equivalent level) from which
he/she was demoted, transferred or 1aidoff, or wai ves an offer of such
restoration.

B. Laid off employees who elect layoff in lieu of demotion in series shall be
placed on the preferred eligible list for the class in which they were
laid off and shall be recertified to available vacancies in this class in
the order of their total City seniority from the list.

C. Laid off employees shall be placed on preferred eligible lists for all
other classes in which they have held permanent status and shall be
offered certification to available vacancies in these classes in the order
of their total City seniority from such lists, provided that employees who
were laid off in such classes have been first recalled.
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Shoul d alai doff employee on a preferred e 1i gi b 1e 1is t wai ve an offer of e
employment to a posi ti on in the cl ass, hi s/her ri ght to remai n on that
list shall terminate.

D. In the absence of a preferred eligible list for a class, laid off
employees shall be certified to requisitions for positions in such class
from higher, equivalent or allied lists which have been determined to be
appropriate by the Personnel Director.

E. Reemployment provisions in this Article do no apply to persons laid off
and separated from City employment for a period of four (4) years.

SECTION 5 - EFFECT OF JURISDICTIONALLINES

The order of 1ay off, demoti on and re-employment shall not be al tered by
bargai ni ng uni t juri sdi cti ona 1 1i nes and employees shall carry thei r total
City seniority across jurisdi:tional lines for reduction in force purposes.

SECTION 6 - EMPLOYEESHOLDINGMULTIPLETITLES

In determining an employee1s rights un.der this Rule, an employee can have
permanent status in only one c1 ass at a ti me. An employee who carri es a
multiple title shall have permanent status in the lowest class of his/her _
multiple title or the class in which he/she last held permanent status on a ..
single title basis, unless there is a contractual agreement which otherwise
identifies the class in which the employee has permanent status, or official
action is taken designating such class based upon the nature and history of
the employment. Such agreement or official action must be completed at least
ninety (90) days prior to the announcement of the reduction in force.

SECTION 7 - CONDITIONALWAIVEROF EMPLOYEERIGHTS

Where the Ci ty anti ci pates that a reducti on in force wi 11 not exceed thi rty
(30) days, an employee in a cl ass subject to reducti on in force and hi s/her
employi ng department may agree to a condi ti onal wai ver of the employee I s
seni ori ty ri ghts for a speci fi ed peri od not to exceed thi rty (30) days. Thi s
conditional waiver must be in writing and be approved by the Personnel
Director. It is recogni zed that an out-of -seni ori ty 1ay off resul ti ng froo
such waiver is for the benefit of the City and the employee retains the right
to exerci se all ri ghts to restorati on, demoti on, transfer and di spl acement at
the end of the specified period.

SECTION 8 - PREEMPTIVELAYOFF REQUESTS

If a reducti on in force in a department is i mminent or taki ng pl ace over an
extended period of time, any employee who has been identified as being subject
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•

•

•

to 1ayoff, may request in wri ting that he/she be 1aidoff pri or to the date
when he/she would be reached for such layof(. Such request is subject to
approval of the employing department and the Personnel Director.
Employees who are granted an effective date of layoff earlier than the
scheduled 1ayoff date shall retai n the same rights whi ch they woul d have had
they been laid off as scheduled.

SECTION 9 - STATUS CHANGES IN ANTICIPATION OF LAY OFFS
Where the Personnel Department shall fi nd that any status change was made
ei ther to avoi d the 1ayoff of or to cause the 1ayoff of any employee, upon
finding by the Personnel Director that such status change was made for reasons
other than the good of the service, such status change shall be set aside and
proper layoff made; provided, however, this section shall not apply to status
changes of more than six (6) month's standing.

SECTION 10 - RETENTION OF REEMPLOYMENT RIGHTS
To remain eligible for reemployment rights provided for under Section 4,
1aid-off employees must conti nue to mai ~tai n thei r resi dency in the City of
Detroit or other approved area if applicable, unless specific permission to
temporarily move out of the City is granted by the Personnel Director •
Failure to obtain such approval prior to establishing residence outside of the
City of Detroit shall result in removal of the employee's name from all
reemployment lists.

17. EQUAL EMPLOYMENT OPPORTUNITY AND AFFIRMATIVE ACTION

A. The City and the Associ ati on agree to cooperate in a poli cy of equal
opportunity for all employees, to continue to prohibit discrimination because
of race, color, creed, national origin, age, political orientation, sex,
sexual orientation, or non-disabling handicap, except where based on a bona
fide occupational qualification in accordance with applicable State and
Federal 1aw and to promote a full real izati on of equal employment opportuni ty
through a positive and continuing effort.

B. The City and the Associ ati on recogni ze the prOVl s1 on of the City
Charter which mandates the City's Personnel Department to take affiifDative
action, as required by the constitutions of Michigan and the United States, to
assure that all levels of the classified service are reasonably representative
of the ethnic and sex composition of the City .
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In accordance with this provision, the City agrees:
1. To periodically provide the Association with statistical

information concerning the composi tion of the City I S work force
and reports concerning policies and programs for achieving equalopportunity in employment.

2. To make avai1able representati ves of the Affirmative Action Unit
of the Personnel Department to meet with representatives of the
Association to exchange information and discuss AffirmativeAction activities.

18. COOPERATION IN VALIDATION STUDIES

•

A. The City and the Association recognize the need for and the
responsibi1ity of the Personnel Department in taking steps to insure that
written tests and other selection devices and procedures used in selecting
persons for positions in City service be validated, i.e., that such devices
and procedures be shown to be predictive of, or significantly related to, •
important elements of work behavior of the position or positions for whichapplicants are being evaluated.

B. The Personnel Department agrees to inform the Association of all
validation studies and projects directed toward development of validated tests
in which the Association or Association members are asked to participate and,
upon request, to meet the Association representatives to discuss any aspectsof such studies or projects.

C. The Association agrees to cooperate and provide assistance in
validation studies and test development projects conducted by the Personnel
Department, and to use its good offices to secure the cooperation and
participation of Association members in such studies or projects.

19. RES IDENCY
All members of the bargaining unit shall be residents of the City ofDetroit as provided by Ordinance.
Matters of the e1igibi1ity of employees for continued employment based on

residency shall be determined in accordance with rules and procedures
established by the Civil Service Commission. Such matters are not subject to

•
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• the arbitration prOV1Slons of this Agreement. The Association president shall
receive notice of all scheduled administrative hearings involving bargainingunit members.

20. VETERANS--RESERVES--EDUCATION

Nothing in this Agreement shall abridge the rights and preferences ofveterans and members of the armed forces reserves, as provided by Federal,
State, and Local Laws, Rules and Resolutions.

21 • WAGES

A. Wage Increases
1. Effective 7-1-89 4%
2. Effective 7-1-90 4%
3. Effective 7-1-91 4%

s. Each classification covered by this agreement whose mlnlmum and
maximum rates are over $20,000 per year, shall, if these rates fall between
even hundred dollar levels, have these rates adjusted to the next higherhundred dollar level.

C. All salaried employees will have their hourly rate computed bydividing their annual salary by 2080 hours.

D. Deferred Compensation Plan: Employees shall
Deferred Compensation Plan made available by the City.
plan shall be optional with each employee.

be eligible for a
Participation in the

•

E. The basic step increment schedule for salary classifications shall befive percent (5%) of the employee's salary as of the date the increment is
normally paid, not to exceed the maximum rate for the classification.

Half steps shall be two and one-half percent (2-1/2%).

F. Employees promoted from classes where the maximum of the old class is
greater than the minimum of the new class, shall be entitled to a pay increaseof two annual steps not to exceed the maximum of the new class .
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G. Employee benefits for those employees sixty-five (65) years of age
and older may be modifi ed as permitted by 1aw, but shall not result in any
additional cost to the employee, (e.g. coordination of medicare/medicaidcoverage with City hospitalization coverage).

22. HOLIDAYS AND EXCUSED TIME OFF

•
A. Employees shall be entitled to the following seven (7) holidays: New

Year's Day, t4artin Luther King's Birthday, Memori al Day, Independence Day,Labor Day, Thanksgiving Day, and Christmas Day.
Employees shall be entitled to three (3) swing holidays in each

fiscal year. New employees shall be entitled to the first swing holiday after
ninety (90) calendar days and the second swing holiday after one hundred
eighty (180) calendar days and the third swing hOliday after two hundredseventy (270) calendar days.

B. Employees shall receive eight (8) hours straight time pay for the
above mentioned holidays. Where a holiday is concurrent with the employee's
sixth or seventh work day, the Department Head shall have the option of paying
for the holiday or granting equivalent time off with pay. When the City
elects to give the employee time off, said time shall be granted at the
request of the employee with the approval of the Department Head.

C. An employee shall be eligible for Holiday Payor Excused Time Day Pay ~
provided he/she shall have received at least eight (8) hours of pay exclusive
of overtime in the calendar week prior to, during or after the holiday or
excused time day; provided the employee continues on the payroll through the
holiday in question and would otherwise be qualified for the holiday orexcused time day.

For the purpose of this section, an employee shall be considered off
the payroll if he/she is fired, quits, is on a formal leave of absence granted
by the Personnel Department (generally over 30 days) or laid off. An
employee's payroll status not covered by the above shall be subject to a
Spec ia1 Conference. Criteri a to be used to determi ne payro 11 status wi 11 be
if the absence of the employee shall be for more than thirty (30) days.

D. If an employee is absent without just cause on a holiday or excused
time day on which he/she is scheduled to work, he/she shall receive no pay forthe ho1iday.

E. Double time will be paid for all hours worked on a holiday in
addition to the straight time holiday pay due for a holiday as such.

F. Premium payments shall not be duplicated for the same hours worked.
G. Employees shall be granted four (4) hours of "Excused Time" on Good

Friday or the last four (4) hours on the last scheduled paid day prior to Good
Friday, and eight (8) hours of "Excused Time" on the last scheduled paid day •
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before Christmas Day and before New Year's Day, for Veteran's Day, and the day
after Thanksgi vi ng, and El ecti on Day as des i gnated by the Ci ty Counci 1, or an
additional Swing Holiday in the event there is no designated Election Day,
provi ded they are on the payroll th rough the excu sed ti me day in ques ti on.
Employees required to work any portion of the "Excused Time" on these days
wi 11 recei ve ei ther equal ti me off for hours worked or addi ti onal pay at
straight time for such hours at the option of the Department Head. No holiday
premi um wi 11 be pai d for work on these days. When an employee is absent
without good cause for the non-excused portion of the day, he/she shall
forfeit this excused time for the day.

H. For the purpose of this Article, an employee shall be considered off
the payroll if he/she engages in a work stoppage whi ch extends through a
holiday or excused time day. All benefits under this Article will be
forfeited for the holiday or excused time in question.

I. If a Holiday or Excused Time Day falls on Saturday it shall be
observed on the preceding Friday, and if a Holiday or Excused Time Day falls
on Sunday i t sh all be observed on the fo 11owing Monday for all employees
except those assigned to six and seven day operations. Should two (2)
consecuti ve Hol i days or Excused Ti me Days occur on a Fri day and Saturday, or
on a Sunday and Monday, Friday and Monday, respectively, shall be designated
as the official Holidays.

J. If an employee engaged in si x or seven day operati ons works ei ther
the actual calendar holiday or the substitute holiday, he/she shall receive
the holiday premium, but he/she will not be allowed to pyramid holiday premium
for working both days.

1 • An employee assi gned to a si x or seven day operati on may be
scheduled off for the holiday on either the calendar holiday or
the substitute holiday.

2. When an employee works both the calendar holiday and the
substitute holiday, the day selected as a holiday for pay
purposes shall be the day which allows the employee the maximum
pay credit for working both days.

3. If an employee works either the calendar holiday or the
subs ti tute ho 1i day, but not both, he/she sh all be pai d ho 1i day
premium for the day worked.

4. If an employee is off si ck on the ca 1endar ho1i day, or the
substitute holiday, or both, he/she shall receive holiday pay in
lieu of sick pay on one of the two days. If he/she works either
of the two days he/she shall receive holiday premium.

5. If an employee is AWOLon the actual calendar holiday, but works
the substitute holiday, he/she shall not be entitled to holiday
payor holiday premium.
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K. The City shall have the option to close all or part of its facilities
for the Christmas and New Year's holiday season consistent with operating •
needs and the public service. Employees shall have the option of using
vacation, swing holidays, compensatory time or no-pay for any days off during
thi s period. If an emp 1oyee has none of the above 1isted accrued time,
departmenta 1 1eave may be used if avai1ab1e. If an emp 1oyee has no paid time
accrued, and wishes to work, the City wi 11 make every attempt to place an
employee in his/her department on a job assignment consistent with their jobclassification and ability to perform the work.

In the event a department requires additional personnel during the
period, the Personnel Department will be so advised. Employees who are
without accrued time and are desirous of working during the period will
contact their department Personnel Officer for available placement in anotherdepartment.

The optional holiday season closing dates during the period of thisagreement shall be:
December 26, 27, 28, 1989
December 26, 27, 28, 1990
December 23, 26, 27, 30 1991.
The City agrees to allow those employees who would have to be off

without pay during the 1991-92 Christmas - New Year's shutdown, the option to
use vacation time, if any, which has been earned but not yet credited for
Monday, December 23, 1991. In the event an employee separates from the City •
service before the advance vacation time would normally be credited, the City
shall deduct the advanced time from his/her final prorated vacation payment or
any other payment made to an employee upon separation from City service.

L. The HOliday Schedule during the term of this agreement is set forthin Exhibit I.

23. FUNERAL LEAVE

A. If a death occurs among members of the employee's immediate family orhousehold, the employee, provided ~,e/she attends the funeral, will be granted
three (3) days leave not to be charged to sick leave; provided that such leave
will be extended to five (5) days if the funeral which the employee attends is
more than 300 miles from the City of Detroit. When an employee is entitled to
three (3) days leave under this provision, and the funeral is within 300 miles
of Detroit, he/she shall be granted two (2) days to be charged against current
si~k leave and then reserve sick leave upon his/her request.

B. Definition of Immediate Family: The immediate family is defined as'
'trife,husband, son, daughter, brother, sister, father, mother, step-father, •
~lnd step-mother.
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C. If a death occurs among the rel ati ves of the employee, the employee
will be granted one (1) day leave, not to be charged to sick leave provided
he/she attends the funeral. If the funeral which the employee attends is more
than 300 miles from the City of Detroit, the employee may extend the leave by
two (2) days to be charged agai nst current si ck leave and then reserve si ck
leave upon his/her request.

D. Definition of Relatives: Relatives are defined as grandson,
granddaughter, grandmother, grandfather, brother-i n-l aw, s is ter-i n-l aw, unc 1e,
aunt, mother-in-law, and father-in-law.

E. The Associ ati on Pres i den t or hi s /her des i gnee, wi th proper
notification to the department head, shall be allowed one (1) funeral day, not
to be charged to si ck leave, in the event of the death of a member of hi s
Association who is an employee of the City, to attend services.

24. UNEMPLOYMENTCOMPENSATION- SUPPLEMENTALUNEMPLOYMENTBENEFITS

A. Unemployment Compensation

Employees covered by this agreement shall receive unemployment
benefi ts in accordance wi th the unemployment insurance pl an admi ni stered by
the Michi gan Employment Securi ty Commfssi on under the Michi gan Employment
Securi ty Act.

B. Supplemental Unemployment Plan

Subject to all of the following rules and qualifications, employees
shall be entitled to Supplemental Unemployment Benefits.

Section 1. Application for Supplemental Unemployment Benefits.
No employee shall be eligible for S.U.B. unless and until he/she shall

have made due app 1i ca ti on therefore in accordance wi th the procedure
established by the City and shall have met the eligibility requirements of
Section 2 of this article. Such an employee shall be considered as an
appli cant.

Section 2. An applicant shall be eligible for S.U.B. only if he/she is on
layoff from the City with respect to the week for which application is made,
and he/she did not work for another employer during such week, and if:

a) such
1 )
2)
3)

layoff:
was from the Bargaining Unit;
occurred in a reduction in force;
was not for di sci pl i nary reasons and was not a consequence of
(i) any strike, slowdown, work stoppage, picketing (whether by
his/her bargaini'ng unit or any other), or concerted action, or'
any di s put e 0 f any kin din vol vi n9 Ci t Y emP1aye es ,or ( i i) any
fault ?tt.ibutable to the applicant, or (iii) any war or hostile
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b)
4)
wi th
1 )
2)

3)

4)

5)

6)

7)

8)
9)

10)

11 )

12)

act of a foreign power (but not government controls or
regu 1ati on connected therewi th) , or (i v) sabotage or
insurrection, or (v) any act of God and
was not self elected.
respect to such week, the applicant:
had sufficient seniority to be eligible for one week's benefit,
has registered at and has reported to an employment office of
the Michi gan Employment Securi ty Commissi on as requi red by the
MESC;
has recei ved unemployment compensati on from MESC not currently
under protest;
has not refused to accept work when reca 11ed pursuant to the
Collective Bargaining Agreement and has not refused an offer by
the City of other available work which the applicant has no
option to refuse under the Collective Bargaining Agreement;
has not fai 1ed to report for i ntervi ew wi thi n fi ve (5) worki ng
days after notice of recall from the City;
has not fai 1ed through any faul t of hi s/her own to report for
hire at the employing department within five (5) working days
after certification;
was not eligible for and was not claiming any accident or
si ckness or other di sabi 1i ty benefi t (other than a di sabi 1i ty
benefi t whi ch woul d be payab 1e to the app 1i cant whether he/she
was worki ng fu 11 ti me or not or a survi vor' s allowance under
Worker's Compensation laws), whether publicly or privately
fi nanced, or a pensi on or ~reti rement benefi t fi nanced in who1e
or in part by the City;
was not in military service;
di d not recei ve any unemployment benefi t from, or under any
contract plan or arrangement of, any other employer, and he/she
was not eligible for such a benefit from, or under any contract,
plan or arrangement of, any employer with whom he/she has
greater seniority than with the City;
must have been on continuous layoff from the City for 30
consecutive calendar days; whereupon he/she will be eligible
retroacti vely for benefi ts commenci ng after the second week of
1ay-off;
must not be on layoff from a classification designated as
speci al servi ce, limi ted term, part-time, provi si ona1,
contractual, limited status, or for which the duration of
emploYment is listed as seasonal;
must have at least eighteen (18) months total City seniority;

c) an employee shall forfei t permanently all e1i gibi 1ity for S. U.B. if
he/she shall misrepresent any material fact in connection with an
app1i cati on by him/her for any S. U.B. or other unemployment
compensation. Furthermore, he/she shall be subject to disciplinary
acti on upon hi s/he," ret~Jrn to acti ve status.

Section 3. Powers and Authority pf the City:
The Ci ty shall have <;uch powers and au thori ty as are neces s ary and

appropri ate in order to c V'ry out its duti es under thi sArti cl e, i ncl udi ng _
without limitation the fo110wing: ~
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•

•

a) to obtain from employees, persons filing applications for benefits,
eligible persons and elsewhere such information as the City shall
deem necessary in order to carry out its duties under this article;

b) to investigate the correctness and validity of information furnished
by any person who applies for a benefit;

c) to make appropriate determinations pursuant to this article;
d) to require an applicant to exhibit his/her MESC Unemployment Benefit

check for the week with respect to which application for S.U.B. is
made, or to submi t evi dence sati sfactory to the Ci ty of recei pt or
entitlement to receive a MESCunemployment benefit.

Section 4. Amount of Weekly Supplement Benefit:
An applicant who meets all the eligibility requirements of this article

shall be entitled to a weekly Supplemental Unemployment Benefit in the amount
of thirty ($30.00) dollars.

Section 5. Duration of Supplemental Benefit:
An eligible applicant shall be entitled to one week of S.U.B. for every

month of total City seniority, not to exceed in any case a maximum of
twenty-six (26) weeks duration for any continuous layoff.

Section 6. All compensation received, under this Article shall be offset
against any claim for back wages •

25. HOSPITALIZATION,MEDICAL,DENTALANDOPTICAL CAREINSURANCE

A. The City shall provide hospitalization and medical insurance based on
the Blue Cross/Blue Shield ward service under the Michigan Variable Fee
coverage (MVF-2) a-nd the Prescri pti on Drug Group Benefi t Certi fi cate wi th two
dollar ($2.00) co-pay (Certificate #87), known as the two-dollar ($2.00),
deductible Drug Rider for employees and their legal dependents, duty
di s abi 1i ty reti rees and thei r 1ega 1 dependents, duty death benefi ci ari es and
their legal dependents as provided by Chapter 13, Article 8 of the Municipal
Code of the City of Detroit.

B. The City will pay up to the following amounts per month for
hospi tal i zati on:

Si ng1 e person
Two person
Fami 1y

$100.06
238.29
253.54

•
Fi fty percent of any premi urn CA-iirges that exceed the above amounts sha 11

be paid by the employees and fifty percent- shall be paid by the employer •
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C. Employees who wish to insure sponsored dependants shall pay the
premium cost of this coverage ..

D. The City will provide regular retirees and their spouses hospitaliza-
ation and medical insurance based on the Blue Cross/Blue Shield ward service
under the Michigan Variable Fee coverage (MVF-2) and the Prescription Drug
Group Benefi t Certi fi ca te wi th two do11ar ($ 2.00) co -pay (Certi fi ca te #87)
known as the two dollar 1($2.00) deductible Drug Rider as provided by City
Council in the 1977-78 Clo~ing Resolution. The City will pay this premium for
regular retirees and their spouses for only as long as they receive a pension
from the City. For persons who retire on or after July 1, 1986, the City will
pay up to the fo 11owing amounts per month for hos pi ta 1i zati on and medi ca 1
insurance:

Single person $100.06
Two person 238.29

Fi fty percent of any increase over these amounts shall be pai d by the
retiree and 50% shall be paid by the City. The City will pay this premium for
regul ar reti rees and thei r spouses only for as long as they recei ve a pensi on
from the City.

E. The Ci ty Bl ue Cross hospi tali zati on pl an for acti ve employees and
their dependents and retirees and their spouses shall include Blue Cross
Master Medi ca 1 insurance wi th a twenty percent (20%) co-pay benefi t and a
fifty dollar ($50.00) per person annual deductible ($100.00 for two or more in
a fami ly) •.

F. Employees and retirees shall have the option of choosing alternative
hospitalization medical coverage from any plan or program made. available by
the City. The City's contribution to the alternative plans or programs shall
be limited to the premium cost for the level of benefits provided in
Paragraphs Band D, as applicable. If at the end of any fiscal year an
alternative hospitalization plan or program has failed to enroll 50 employees
city wide, the City shall have the option of removing that plan from the list
of eligible plans or programs. Effective with the 1987-88 fiscal year all
alternate carriers must account for their premium charges without distinguish-
ing between active and retired employees using the following format:

Single Person
Two Persons
Family

G. The Ci ty shall provi de for all acti ve employees and thei r dependents
a Dental Plan which shall be equivalent to the Blue Cross/Blue Shield program
which provides Class I benefit on a 25% co-pay basis and Class II and III
benefits on a 50% co-pay basis. Classes I, II, and III benefits shall not
exceed $1,000 per person per year. In a,ddi tan, Orthodonti c coverage sha 11 be
on a 50% co-pay bas is wi th a $1,000 h fe ti me maxi mum. Other terms and
conditions regarding these plans shall be in accordance with the standard Blue
Cross/Blue Shield policies regarding administration of such programs .
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• The City will contribute an equal amount per employee to a dental
capitation plan made available to its employees .

Newly hired employees shall not be eligible for these benefits until they
shall have worked 1,040 straight time hours.

H. The City wi11 prov;de Opt;ca1 Care Insurance through the Employee
Benefit Board, and such benefit \oJillinclude case hardened lenses. Provided
that the City's cost for eye care insurance wi11 not be increased, the City
agrees to institute an eye care enrollment between competing carriers by
August 1, 1990. Employees will make a carrier selection during the enrollment
period which will be effective for the following two (2) years.

I. If, during the term of this Agreement, a Federal Health Security Act
is enacted, the City of Detroit will pay during the term of the Agreement any
premiurn, taxes or contributions employees may be required to pay under a
Federal Health Security Act that are specifically ear-marked or designated for
the purpose of the Federal Program.

J. No insurance carrier shall be allowed to underwrite City Health Care
Benefits unless it offers coordination of benefits.

K. Effective January 1, 1987, the City shall implement a Preferred
Provider Prescription Drug program in its traditional hospitalization plan.

L. The City reserves the right to lmplement Health Care Cost Containment
Programs during the term of the Contract. Said Cost Containment Program shall
not diminish the 1evels of benefits provided in the basic plans but may
require the insured to follow procedures prescribed by the carrier in order to
be eligible for benefits. If premium levels remain below the .1982-83 base
ye ar premiurns for coverage 1isted in paragraph B, the City wi 11 pay fifty
percent (50%) of that amount to an escrow account which shall be used to
offset health care cost or to increase health care benefits.

Death benefits for all regu1ar City employees are authorized by the
City Charter, Title IX, Chapter VIII. The City Code, Chapter 13, Article 8,
currently provides a death benefit of $5,500.00.

1. MEMBERSHIP
Mandatory for regular employees.

2. CONTRIBUTIONS
By the City - $13.30 per year per employee.
By the employee 20~ per week or $10.40 per year.
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If during the term of this agreement, the Employee Benefit Board
approves an increase in the death benefit eligible "for payment to members of •
the plan, the parties agree that this increased benefit will be applicable toemployees covered by this agreement.

B. Payment for employees killed or permanently disabled in line of duty:
1. A lump sum duty death benefit of $10,000 will be paid to the

beneficiaries or estate of employees who are killed or who die
as a direct result of injuries sustained in the actualperformance of their duties.

2. A lump sum payment of $10,000 will be made to any employee who
is totally and permanently disabled from illness or injury
arising solely out of the actual performance of their duties.
"Totally and permanently disabled" shall be defined exclusivelyas follows: .
a. Total and permanent loss of sight of both eyes.
b. Loss of both legs or both feet at/or above the ankle.
c. Loss of both arms or both hands at/or above the wrist.
d. Loss of any two of the members or facilities enumerated in

(a), (b), (c).

e. Permanent and complete paralysis of both legs or both arms •
or one leg and one arm.

f. Incurable insanity or imbecility.
A claimant to benefits under this Paragraph shall have the right
to present any written information in support of the claim which
shall become part of the records reviewed by the physician
appointed by the Finance Director and the Medical Board of
Inquiry, should a Board of Inquiry be formed.
The Finance Director shall appoint a physician who shall examine
the medical records and findings' and with respect to rights of
claimants the physician may also personally examine the
claimant. Said physician shall within sixty (60) days of
appointment file a written report regarding his medical findings
which report shall include a recommendation as to whether or notthe claimant is entitled to the benefits.
Should either the claimant or the Finance Director disagree with
the medical findings of the physician so appointed and the claim
for benefits is denied, the claimant or the Finance Director
must so indicate to the other in writing the demand fot aMedical Board of Inquiry •

•
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The Medical Board of Inqui ry shall cQnsi st of three physi ci ans
or surgeons appoi nted by the Wayne County Medi ca 1 Soci ety. The
Medical Board of Inquiry shall examine all medical findings and
within sixty (60) days of its formation shall file with Finance
Director written report of its findings, which as to the
benefi ts provi ded herei n shall be fi na 1 and bi ndi ng as to the
medical finding. The Finance Director shall pay the fees of the
phys i ci an named by hi In and the fees of any Medica 1 Board of
Inquiry formed.

Employees who recei ve a permanent di s abi 1i ty payment under thi s
arti cle shall be i neli gi b1e for the $10,000 Duty Death Benefi t
described in Section B-1 above.

C. GROUPLIFE INSURANCE

A group 1i fe insurance program for the employee and hi s fami ly is
available for all members of the Employees Benefit Plan on an optional basis,
under the provisions of the City Code, Chapter 13, Article 9.

1. Membership - Optional for members of the Employees Benefit Plan.

2. Contributions - The City shall pay approximately sixty percent
(60%) of the premium for insurance up to and including $12,500.
The employee sha 11 pay forty percent (40%) of the premi urn for
insurance up to and including $12,500. The employee shall pay
the full cost of any insurance in excess of $12,500.

3. Benefits - Employees:

Yearly Pay

Under $5,000
$5,000 to $7,500
$7,500 to $10,000
Over $10,000

Amount of Insurance

$ 3,750
$ 6,250
$ 9,375
$12,500

4. Additional life insurance inclusive of the $12,500 of
insurance shown above is available through this plan at the
employee's expense as follows:

Yearly Pay

$12,500 to $15,000
$15,000 to $17,500
$17,500 to $20,000
$20,000 to $22,500
$22,500 to $25,000
$25,000 to $27,500
$27,500 to $30,000
$30,000 to $32,500
$32,500 and above
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5 • BENEFITS - DEPENDENTS: •'\ Cost of Employee Amount of Insurance
a) For employees hired prior to December 21, 1973
25t per week $1,500 each dependent
7Or/.per week $5,000 each dependent
b) For employees hired on or after December 21, 1973
70r/. per week $5,000 each dependent

D.
1• Employees wi 11 be ab1e to purchase insurance which is

approximately equal to their annual salary or they may choose to
purchase insurance which is approximately equal to two times
their annual salaries in accordance with the following:

Amount of Insurance Amount of InsuranceYearly Pay Option 1 Option 2
$12,500 to $15,000 $15,000 $30,000
$15,000 to $17,500 $17,500 $35,000
$17,500 to $20,000 $20,000 $40,000
J20,000 to $22,500 $22,500 $45,00022,500 to $25,000 $25,000 $50,000
$25,000 to $27,500 $27,500 $55,000$27,500 to $30,000 $30,000 $60,000
$30,000 to $32,500 $32,500 $65,000$32,500 and above $35,000 $70,000And so forth in And so forth in And so forth in$2,500 Increments $2,500 Increments $5,000 Increments

2. Subject to the agreement of and conditions determi ned by the current
1ife insurance carrier, retirees shall have the option of converti ng
all or part of their group life insurance to a life insurance policy
at their own expense. Also, subject to the above conditions,employees who resign may continue their current coverage at their own
expense. For retirees who elect to retain this coverage, the City
shall deduct the premiums from their retirement checks on a monthlybasis.

27. JURY DUTY

A. An employee who serves on jury duty wi 11 be paid the differenre _
between his/her pay for jury duty and his/her regular pay for all days he/~~e ~
is required to serve on jury duty.
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s. In the event that an employee reports for jury duty but does not
actually serve on a jury, he/she will be paid the difference between the jury
pay received and his/her regular days pay and be excused for the day.

C. In order to recei ve payment for jury duty supplementati on, an
emp1oyee must have been regu 1arl y schedu 1ed to work on a non-overti me bas is,
must give reasonably prompt prior notice to his/her supervisor that he/she has
been summoned for jury duty, and must furnish satisfactory evidence that
he/she reported for or performed jury duty on the days for which he/she claims
such payment, provided that the department head shall have discretion in
seeki ng to have the employee excused where hi s/her servi ces are essenti a 1.
The provisions of this s~tion are not applicable to an employee, who, without
being summoned, volunteers for jury duty.

The jury duty supplementation shall not apply to special service,
contractual, temporary or other employees with less than one year of seniority.

D. When properly noti fi ed by an employee under the terms of Secti on C,
the department shall, if necessary, reschedul e the work assi gnment of the
employee so as to coincide as closely as possible ~th the jury duty
schedule. This reassignment shall take precedence over other conflicting
sections of this contract.

E. Employees shall have the option when called to jury duty to use
vacati on or compensatory. ti me for such servi ce. I n that event, the employee
wi 11 not be requi red to turn in hi s/her jury pay. However, the employee must
noti fy the department of hi s/her desi re to exerci se thi s opti on pri or to the
first date of jury service.

F. Jury Duty shall be considered as time worked.

G. An employee on Jury Duty will be continued on the payroll and be paid
at his/her straight time hourly rate for his/her normally scheduled hours of
work. Upon return from jury duty, the employee shall present evidence of the
amount recei ved from such jury duty and return th at amount to the Ci ty, 1es s
any mileage allowance paid for the jury service.

If an employee fails to turn in his/her jury duty payment, the City
wi 11 hold subsequent payments due to the employee unti 1. the City is rei mbursed
for all time lost due to the alleged jury duty service.

28. RETIREMENT

A. El i gi bi 1i ty for Servi ce Reti rement Allowance - Any employee who is
covered by the provisions of this Agreement and who is a member of the General
Ret i rement Sys tem of the Ci ty of Detroi t who 1ater has thi rty (30) or more
ye ars of credi ted servi ce may reti re upon hi s/her wri tten app 1i ca ti on fi led
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with the Board of Trustees setting forth the date, which shall not be less _
than thi rty (30) nor more than ni nety (90) days, subsequent to the executi on •
and fi 1i ng of s ai d wri tten app 1i ca ti on, he/ she des i res to be reti red. On the
date so specified for his/her retirement he/she shall be retired
notwithstanding that pending such period of notification he/she may have
separated from Ci ty servi ce. Upon hi s/her reti rement he/she shall recei ve a
Retirement Allowance as provided by the City Charter and Municipal Code.

B. Retirement benefits shall be modified to include an optional
coordination of benefits between regular retirement benefits and Social
Securi ty benefi ts for those employees who reti re wi th a regu 1ar reti rement
from the City prior to becoming eligible for Social Security payments. Such
coord; nat; on of benefi ts sha 11 cause an approxi mate 1eve 1i ng of tota 1 month ly
benefi ts deri ved from both the Ci ty IS reti rement sys tern and Soci a1 Securi ty
without creating any additional actuarial costs.

C• All Reti rement and Pensi on Pl an Provi si ons provi ded for by the Ci ty
Charter and Municipal Code are incorporated herein by referral unless
otherwise specifically modified by this Agreement.

D. For employees hired on or after July 1, 1980, the vesting provisions
of the City Retirement Plan shall require ten (10) years of service regardless
of age in lieu of the current age and service requirements.

E. For employees who separate from Ci ty servi ce wi th a vested pensi on
prior to reaching eligibility for a regular service retirement, time earned e
after July 1, 1986 shall not be factored into the formula for determining
thei r pensi on benefi t unti 1 they shall have attai ned age 62. Thi s posi ti on
will not affect the current practice governing disabled employees.

In the event that any law, state or federal, is passed during the
term of this agreement which permits employees to vest their pension prior to
meeting the vesting requirements set forth in this contract, any employee who
vests his pension in such a manner shall not be eligible for any pension
benefits until his sixty-second (62nd) birthday.

F. Employees, who become eligible for a pension under the vesting
provisions of the plan, shall be ineligible for any of the hospital, medical
or optical benefits provided for other retirees, spouses, dependents or
benefi ci ari es .

G. Employee contributions to the general retirement annuity fund shall
be made optional. Balances in the fund standing to the individual credit of
employees discontinuing contribution shall be maintained with accumulated
interest to be paid out to the employee upon separation from the City.
Employees qualified under the pension vesting provision of the general
retirement system may withdraw their annuity with accumulated interest upon
separati on.

H. Members of the general City pension system shall be entitled to
change thei r pensi on apt; on from ei ther opti on 2 or opti on 3 to a strai ght
life pension after they have commenced collection of the pension if the

- 34 -



•

•

member's beneficiary predeceases the member. The actuarial cost of the change
in benefi t sha11 be borne by the member who seeks change in his opti on
e 1ec ti on.

1. Subject to approval by the Internal Revenue Service, empl oyees shall
have the option of having their annuity contributions credi ted as Individua 1
Retirement Account (I.R.A.) contributions.

29. SICK LEAVE

A. All employees who shall have completed three (3) months of continuous
service shall be granted one (1) day of sick leave for every service month in
which they have worked 80% of their scheduled hours, not to exceed twelve (12)
sick leave days in anyone fiscal year. Sick leave earned after July 1, 1971
may accumul ate without limitation.

The service month shall be defined in Schedule (D). All employees
must be on the payroll for the entire month to be credited with sick leave.

B. Reserve sick leave of five (5) service days shall be granted on July
1st to each employee who was on the payroll the preceding July 1st and who has
earned at 1east sixteen hundred (1600) hours of strai ght time pay during the
fiscal year •

C. Sick leave may not be granted in anticipation of future service.
D. Sick leave balances shall be expressed in terms of hours and shall be

posted on the employee's check stub.
E. Employees who have accumu1 ated a tota 1 of forty-fi ve (45) or more

unused sick days on July 1, 1989, forty-seven (47) or more unused sick days on
July 1, 1990 and fifty (50) or more on July 1, 1991 shall receive up to five
(5) bonus vacation days based upon their sick leave usuage in the previ ous
fiscal year. Such time shall be credited according to the following table:

Sick Leave Days Used Bonus Vacation Days
In Previous Fiscal Year To Be Credited on July 1st

0 to 2 5
3 4-1/2
4 4
5 3-1/2
6 3
7 2-1/2
8 2
9 1-1/2

10 1
11 1/2• 12 or more 0
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F. Employees wi 11 have access to Departmenta 1 Leave Days in accordance
with the Municipal Code and the Manual of Standard Personnel Practices.
Permission will not be unreasonably withheld.

G. The above shall be in accordance wi th Chapter 13, Arti cl e 5, Secti on
2 of the Munici pa 1 Code of the Ci ty of Detroi t except as modi fi ed by thi s
arti cl e.

30. UNUSEDSICK LEAVEON RETIREMENT

A. Employees shall be entitled to payment for unused sick leave on
retirement as follows:

Upon retirement, or death with twenty (20) years of service, an
employee shall be entitled to payment of one-half (1/2) of their
unused sick leave.

B. The payments wi 11 be made as part of the Employee's Pen si on Program,
or the Employee's Benefit Plan, or through the Finance Department •

C. At the employee's option, he/she can elect to have up to the amount
permi tted by 1aw of hi s/her unused si ck leave payment deposi ted in hi s/her
deferred compensation account with the balance paid to the employee.

31. LONGEVITYPAY

A. Employees shall qualify for longevity pay as follows:

1. Employees may qualify for the first step of longevity pay, provided
they have served as Ci ty employees for an accumul ated peri od of fi ve
(5) years.

2. Employees may qualify for the second step of longevity pay, inclusive
of the fi rst step provi ded they have served as Ci ty employees for an
accumulated period of eleven (11) years.

3. Employees may qualify for the third step of longevity pay, inclusive
of the fi rst and second steps, provi ded they have served as Ci ty
employees for an accumulated period of sixteen (16) years.

4. Employees may qualify for the fourth step of longevity pay, inclusive
of the fi rst, second and thi rd steps, provi ded they have served as
City employees for an accumulated period of twenty-one (21) years .
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5. Employees may qualify for the fifth step of longevity pay, inclusive
of the fi rst, second, thi rd and fourth steps, provi ded they have
served as City employees for an accumulated period of twenty-six (26)
years.

6. The fi rst step of 1ongevi ty increment shall be one hundred fi fty
dollars ($150). The second step of longevity increment inclusive of
the first step, shall be three-hundred dollars ($300). The third
step of longevity increment, inclusive of the first and second steps,
shall be four-hundred and fifty dollars ($450). The fourth step of
1ongevi ty increment, i nc 1us i ve of the fi rst, second and thi rd steps,
shall be six hundred dollars ($600). The fifth step of longevity
increment, i nc 1us i ve of the fi rst, second, thi rd and fourth steps,
shall be seven hundred and fifty dollars ($750).

B. Employees who have qualified for longevity pay and have accumulated ...
at least eighteen hundred (1,800) hours of straight time Regular Payroll hours
of pai d ti me duri ng the year immedi ate1y precedi ng any December 1 date or
other day of payment will qualify for a full longevity payment provided they
are on the payroll on the December 1 date or any other date of qualification.
Except for employees first qualifying for increments, the payment will be made
in a lump sum annually on the first pay date after December 1st.

No employee wi 11 be den i ed a fu 11 1ongevi ty payment on December 1st
because of a temporary unpaid absence of.thirteen (13) continuous days or less
extending through the December 1st date in question.

,C. Emp1oyees who fi rs t qual i fy for 1ongevi ty pay i ncremen ts in any month
after any December 1st date shall be pai d such increment on a pro-rata basi s
upon attaining such qualification in the amount of a full increment less
one-twe 1fth (1/12) thereof for each ca 1endar month or fracti on thereof from
the previous December 1st date to date of such qualification.

D. Prorated longevity payments may be made between December 1st dates to
qualified employees and officers who separate or take leave from City service,
excluding those who are discharged, those who resign and those who resign ~th
a vested pensi on. Such prorated 10ngevi ty increment shall be pai d for ti me
served on a full calendar month basis since the date of their last longevity
payment; provided, that each month shall contain at least 160 straight time
Regular Payroll hours of service.

E. A11 of the above provi s ions except as modi fi ed herei n sh all be in
accordance wi th Chapter 13, Arti c 1e 7 of the Munici pa 1 Code of the Ci ty of
Detroit.

32. TUITION REFUND

Bargaining unit members may participate in the City's Tuition Refund
Program as administered by the Personnel Department. Employees requesting a
tuition refund should submit the applications to the personnel officer in
their department .

The maximum amount of the tuition refund shall be $600.00 per fiscal year.
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A. ELIGIBILITY:

33. VACATIONS •
Employees inducted during the course of the fiscal year shall not be

eligible for vacation leave without deduction of pay until they shall have
earned at least one-thousand hours of paid time, exclusive of overtime or
premium time, and until they have attained status as City employees for at
least six (6) months. \~hen employees qualify, as above stated, they shall be
entitled to five (5) days of vacation leave. Once employees have earned at
1east ei ghteen hundred (1800) hours of pai d ti me, excl usi ve of overti me, and
have attai ned status as employees for at 1east twe 1ve (12) months, they are
entitled to five (5) additional vacation days. In order that an employee's
time may be computed on a fiscal year basis, on the July 1 following his first
year anniversary date of employment the employee will be entitled to a
prorated vacation leave, computed by multiplying the number of months
remaining from the anniversary date, to the end of the fiscal year by 8.3 per
cent of ten (10) days and rounding the product to the nearest whole number.
Thereafter, his vacation shall be computed on a fiscal year basis.

B. The vacation schedule shall be as follows:

0-6 months No vacati on
6 months 5 .days
1 year Addi ti onal 5 days
2 through 5 years 10 days
6 years 11 days
7 years 12 days
8 years 13 days
9 years 14 days
10 through 12 years 17 days
13 years 18 days
14 years 19 days
15 years or more 20 days

C. VACATIONPERIOD:

1. Vacations will, insofar as possible, be granted at a time most
desi red by employees accordi ng to thei r seni ori ty and in accordance wi th
local departmental practice.

2. When an official holiday occurs during a scheduled vacation, the
employee shall be entitled to an additional vacation day.

3. If an employee 0ecomes ill while on his vacation, or prior to,
his vacation shall be re-schcduled after proof of such illness.

Employees who are on extended sick leave of one (1) month or more on
any July 1st date, shall, upon prior written application to the department
head and the Fi nance Di rectoY' be l~nti tl ed to a 1ump sum payment in 1i eu of
time off for all vacation lea~e earned during the preceding fiscal year.
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D. VACATIONPRORATION:

Employees who fail to accumulate the required eighteen hundred
(1 ,800) s trai gh t ti me Regu 1ar Payro 11 hours, those who di e and those who are
separated from the servi ce, ei ther temporari ly or permanently, so that it is
apparent at the ti me of separati on that they wi 11 not accumul ate ei ghteen
hundred (T ,800) hours of strai ght time pay, shall be enti tled to vacati on
leave before such separation computed as follows: 8.3 per cent of the
vacation credit of the previous July 1 multiplied by the number of calendar
months in whi ch employees have been pai d ,for not 1ess than one hundred and
si xty (160) s trai ght ti me Regu1ar Payro 11 hours, and rounded to the ne ares t
whole number. After eighteen hundred (1,800) straight time hours are worked
in a fiscal year, employees will be entitled to one-hundred per cent (100%) of
thei r next July 1 vacati on. In the speci al si tuati on employees who have
attained status for at least twelve (12) months but have not yet been placed
on a fiscal year basis, and who are separated from the service, shall- be
enti tled to prorated vacati on leave, computed by mu1ti plyi ng the number of
months worked from the one year anniversary date to the date of separation by
8.3 per cent of ten (10) days and rounding the product to the nearest whole
day. Current rul es governi ng vacati on shall otherwi se conti nue to apply.
This paragraph does not apply to part-time, seasonal or temporary employees.

E. CREDITINGVACATION:

Ei ghty percent (80%) of anti ci pated annual vacati on 1eave (rounded
down to the nearest 1/2 day) will be posted to an employee's bank after he/she
has accumulated 1,600 straight time hours'in a fiscal year. The remainder of
hi s/her time wi 11 be credi ted after he/she has worked 1 ,800 strai ght time
hours. In the event an employee has been credited with more time than he/she
has earned, on the succeeding July 1st, or date of separation, whichever comes
fi rs t, the employee wi 11 have any vaca ti on ti me credi ted but not earned
ch arged fi rs t agai ns t hi s/her exi s ti ng vaca ti on bank, then to hi s/her swi ng
holiday bank, or failing sufficient time in those two banks, he/she will be
docked for the time.

F. VACATIONPRORATION- LAYOFFS:

An employee who is 1ai d off for an extended peri od of ti me beyond
thirty (30) calendar days, will receive a lump sum bonus payment in lieu of
any unused vacati on credi t i ncl udi ng that accrued in the current fi sca 1 year
on a pro-rata basis according to Section 33-0.

A recalled employee who received a lump sum bonus credit at the time
of lay-off for the current fiscal year will have such credit deducted from the
total vacation earned in the fiscal year in which he/she is laid off.

An employee who is laid off for thirty (30) days or less shall have
the option of recelvlng a lump sum bonus payment in lieu of vacation or
leaving his/her vacation intact •
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G. RATE OURING VACATION: Emp1oyees wi 11 be paid thei r curren t base
rate while on vacation. Employees with multiple classifications shall be paid ~
an average current rate of pay computed from the rati 0 of ti me worked in each
classification over the fiscal year immediately preceeding such vacation.

H. If a regu1 ar pay day fa 11s duri ng an employee's vacati on of one (1)
week or more, he/she may request his/her check in advance before going on
vacation and such request shall be granted.

I. Employees will have two days of vacation converted to "Prior
Compensatory Timell in July of each year. Liquidation will be in accordance
wi th the ru 1es for compensatory ti me. Emp1oyees must 1i qui date thi s ti me by
the end of the fiscal year in which it is credited.

34. WORKERS'COMPENSATION

A. All employees shall be covered by the applicable Workers'
Compensation laws and related benefits. An employee sustaining lnJury or
occupational disease arising out of and in the course of city employment shall
be continued on the payroll and his/her time shall be charged to his/her sick
1eave reserve for a 11 days not covered by Workers I Compensati on payments;
provided that in the absence of any sick leave reserve he/she shall be paid
regu1 ar wages or sa1 ary to the extent oJ two-thi rds of hi s/her dai 1y wage or
salary but for a period not to exceed seven (7) days; provided, also; that
where the employee has off-ti me banks and recei ves income under the Workers I ..

Compensation Act, such income shall be supplemented by the City from his/her _
off -t; me banks in an amount suffi ci ent to bri ng it up to ni nety-fi ve percent
(95%) of his/her weekly take-home pay. For the purposes of this article,
take-home pay ; s defi ned as gross pay from the C; ty 1es s Soc; a 1 Securi ty
deducti ons, and 1ess Federal, State and Ci ty ; ncome tax wi thho 1di ng amounts
based on the employee's actual number of dependents. Employees shall be
eligible to earn current sick leave.

B. Employees shall not be eli g; b1e for ho1i day pay nor earn addi ti ona1
vacati on or reserve si ck leave when they are bei ng pai d Workers I Compensati on
benefi ts.

C. The City agrees to continue hospitalization and life insurance
benefi ts for employees wi th one or more years of seni ori ty who have been
approved for Workers' Compensati on benefi ts for a peri od of ni ne (9) months
after they go off the payro 11 • Thereafter employees wi 11 be en ti t 1ed to
benefits which accrue to them through the Pension Plan and the Income
Protecti on Plan.

NOTE: In order to continue hospita1iz3.tion and life insurance benefits,
employees are responsible for the~r portion of the premium as
requ; red by the Contract. Those deducti ons wi 11 be made
automatically while they remain on th~ payroll because they are
supplementing. Once they If'ave the payroll, they must make
arrangements wi th the Pensi on HJre~u to pay those premi urns in order
to continue coverage.
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35. RATES FOR NEWPOSITIONS

When the Personnel Department establishes a new classification or
materially changes the specifications of an existing classification, the rate
of pay shall be determined by the Labor Relations Division, subject to the
approval of the department involved. Recommendation for the establishment of
such rates sh a 11 be di rected by the Labor Re1a ti ons Divi s i on to the Ci ty
Council. When the new classification clearly falls within bargaining unit
covered by the Agreement, the Associ ati on wi 11 be advi sed as to the
classification, the departments, the rate and anticipated number of employees
affected before any acti on wi 11 be taken by the Ci ty Counci 1 . In the absence
of any appeal by the Association within ten (10) working days of the date of
the notice to the Association, action on the position will be submitted to the
Ci ty Counci 1 • I n the event of an appeal the interested bargai ni ng agent may
negoti ate for a sui tab 1e rate wi th the proper department or departments and
the Labor Relations Division and the matter shall be handled in accordance
wi th the procedure for Speci a 1 Conference. If the parti es fai 1 to reach an
agreement on a new rate wi thi n forty -fi ve (45) days after noti ce is gi ven to
the Associ ati on, the Ci ty may i mpl ement its 1ast offer to the Associ ati on.
Any subsequent settlement shall have retroactivity to the date the offer is
impl emented.

36. PRIVATE CARMILEAGEREIMBURSEMENT

1. Rates of Payment

When an employee covered by this Agreement is assigned to use his
automobile to perform his job, he shall be paid mileage at the rate of 26i per
mi 1e. In addi ti on, $2. 19 per day is to be pai d for each day an employee is
required to use his car for City business.

The Ci ty wi 11 conti nue to rei mburse employees for the di fference in
premiums between business and pleasure insurance according to the formula
approved by City Council for that purpose.

2. Definition of Reimbursable Mileage

A. Trips from home to headquarters and back home shall not
constitute reimbursable mileage.

B. Trips in either direction between home and any officially
desi gnated poi nt (when there is no speci fi c headquarters) shall
not constitute reimbursable mileage.
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c. Tri ps from headquarters (or from the desi gnated starti ng poi nt _
if he has no headquarters) to a job, from job to job, and if _
directed, back to headquarters or starting point, shall
constitute reimbursable mileage.

D. For those employees who do not report to a speci fi c
headquarters, or starting point on any given day, mileage in
excess of 15 miles from home directly to a job at other than
headquarters or starting point at the start of the work day and
mi1eage in excess of 15 mi'1es from a job located at other poi nt
than headquarters or starti ng poi nt to home at the end of work
day shall constitute reimbursable mileage.

3. Accident PaYments

,When an employee is involved in an accident while on City busines~
resulting in damage to his automobile in excess of $50.00, the City will pay
for unrecoverable collision damage in excess of $50.00 not to exceed $250.00.
Emp1oyees must furni sh proof to thei r de partment of the ti me of an acci dent
and the extent of the damages. Automobile acci dents wi 11 be excl uded from the
City's regular small claims program.

4. In the event of an automobile breakdown during regular working hours,
the time which an employee is allowed for servicing and repairing his
automobile is to be determined by the Department in which he/she works.

5. When an employee covered by thi s Agreement is regul arly assi gned to a -
job whi ch requi res the use of an automobile duri ng hi s normal worki ng hours, -
he shall be required to furnish said car.'

6. In order to receive mileage reimbursement an employee must actually
use an automobile on City business.

7. The City and the Union agree to establish a joint committee
consi sti ng of three (3) members from the Uni on and three (3) members of
Management to review the feasibility of establishing car pools which would
reduce the City's cost for private car mileage.

37. MAINTENANCEOF CONDITIONS

Wages, hours, condi ti ons of employment and current proper practi ces
whi ch are benefi ci al to the employees at the executi on of thi s Agreement,
shall, except as provi ded and improved herei n, be mai ntai ned duri ng the term
of thi s Agreement. Changes must be mutually agreed upon by the Ci ty and the
Uni on.

The parti es agree that thi sarti cl e is intended to i ncl ude those
proper prac ti ces and minor benefi ts not covered by speci fi c 1anguage -t rt- the
contract.
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The parti es agree that thi sarti cl e is not intended to confl i ct wi th
~ the City's ability and responsibility to manage it's affairs.

The parties further agree that this article is not intended to
maintain improper practices which may exist, nor is it intended to prevent the
City from taking appropriate corrective action.

38. OTHERCONDITIONSOF EMPLOYMENT

Fringe benefits and working conditions except as otherwise expressly
provided herein shall be uniformly applied to all members of the Bargaining
Uni t and shall be in accordance wi th the Ci ty Charter, Ordi nances, Reso 1uti ons
and Personnel Department Rules as adopted by the Civil Serv~ce Commission.

39. MISCELLANEOUS

~

~

Where by payro 11 error an employee i s underpai d or overpai d, the Ci ty i s
expressly authorized to correct the underpayment or overpayment by payroll
adjustment. The City shall notify an employee in writing fourteen (14) days
prior to making any overpayment recovery.

The correcti on of the underpayment sh all be made wi thi n 60 days after
notification to the department personnel officer.

For overpayment recoveri es the Ci ty is authori zed to deduct up to fi fty
dollars ($50) weekly or one hundred dollars ($100) bi-weekly. If the employee
separ ates from Ci ty servi ce, the enti re unpai d balance sha 11 be recoverab 1e
immediately.

If the amount owed by the employee is over $2,600, the Ci ty reserves the
right to seek immediate recovery through the appropriate legal proceedings.

40. PROTECTIONCLAUSE

It is the City's commitment that in terms of a total compensation package,
thi s bargai ni ng uni t wi 11 not be economi ca l1y di sadv antaged as a resul t of
subsequent settlements with other unions. However, it must be understood that
compulsory arbitration may result in varied settlements.

The parti es agree that speci al wage adjustments for parti cul ar c1 assi fi-
cations within other bargaining units, when based upon personnel recruitment
and retention difficulties or special job skills, shall not require an
equi va 1ent increase for thi s bargai ni ng uni t at 1arge; the parti es further

- 43 -



agree, however, that an adjustment shall be required for this bargaining unit
to maintain the recognized traditional wage relationship to another bargaining ~
unit's classification which received such a special wage adjustment.

41. WAIVER OF BARGAINING RIGHTS

The parties acknowledge that for the life of the Agreement, they have
each voluntarily and unqualifiedly waived the right, and agreed that the other
shall not be obligated, to bargain collectively with respect to any subject or
matter referred to, or covered in this Agreement, or wi th respect to any
subject or matter not specifically referred to, or covered in this Agreement,
even though such subjects or matter may not have been wi thin the know1edge or
contemplation of either or both of the parties at the time that they
negotiated or signed this Agreement.

42. SAVINGS CLAUSE

If any Article or Section of this Agreement should be held invalid by
operation of Law or by any Tribunal of competent jurisdiction, or if
compliance with or enforcement of any Article or Section should be restrainedby such Tribunal, the remainder of this Agreement shall not be affected
thereby, and the parties shall enter into immediate collective bargaining _
negoti ations for the purpose of arriving at a mutually satisfactory ,.,
replacement for such Article or Section.

43. DURATION, MODIFICATION AND TERMINATION

This Agreement shall become effective upon the effective date of
Resolution of Approval of the City Council as provided by law and shall remain
in full force and effect until 11:59 P.M., June 30, 1992.

If either party desires to modify this Agreement, it may give notice to
the other party as early as April 30, 1992.

In the event the parties fai1 to arrive at an agreement on wages, fringe
benefits, other monetary matters, and non-economic items by June 30, 1992,
this Agreement wi 11 remain in effect on a day to day basis. Either party may
terminate the Agreement by giving the other party a ten (10) calendar day
written notice on or after June 20, 1992.

~
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•

• on this
IN WITNESS WHEREOF, the part ies hereto have executed this Agreement
;)..0 ft:;: day of ~~/ , 1991 .

•

•

DETROIT INCOME TAX
INVESTIGATORS ASSOCIATION

-tJJ. C-tch~
President

~t/1L~~
Glenaa Veil
Vice-President

J~/ ~
/),>197/11,1£ ... ~ ~

Lonnle Stamps
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CITY OF DETROIT

~ onald Pailen, Corporation
Counsel, Law Department

~~~? Bella Marshall, Direct
Finance Department

APPROVED AND COfJFIRf,1£D f.Y
T CIT-Y COUNCILuJU.L ...D.3 . .19.9..1.
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE

CITY OF DETROIT
AND

DETROIT INCOME TAX INVESTIGATORS ASSOCIATION

RE: Discontinuance of Operation

•
In the event that the Income Tax function is absorbed, consolidated with, or
assimilated into another unit of government, including but not limited to any
other City Department, the County of Wayne, the State of Michigan, or any
political subdivision of the State or County, the Employer agrees:

(1) To notify the Association immediately upon entering into negotiations
which could culminate in absorption, consolidation or assimilationinto another unit of government.

(2) To meet with and discuss the various employment alternatives as to
how the employee's equity will be protected.

(3) To place affected employees in accordance with the Personnel
Department Rule X, Reduction in Force. Reasonable efforts wi 11 be •
made by the Employer to place employees in this unit in open
positions of comparable responsibility and pay rate based upon thequalifications and merits of each individual.

(4) That during any phase out period that no one other than an Income Tax
Investigator or Senior Income Tax Investigator shall work in thoserespective positions.

DATED THIS d-,O;J-DAY OF ~/ , 1991 •

• /71. ~~Shirley Acke man, President
Detroit Income Tax Investigators
Association
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE

CITY OF DETROIT
AND

DETROIT INCOME TAX INVESTIGATORS ASSOCIATION

RE: Income Tax Training
The City of Detroit and the Detroit Income Tax Investigators Association

(hereinafter, Association) agree that it is in the interest of both parties
that the members of the Assoc iation mai ntain a 1eve 1 of ski11 necessary for
satisfactory job performance in their respective positions. To this end theparties agree to the following:

1. That the City of Detroit ,,,illprovide re-training to the members of
the Association when changes in any tax law affects the job
performance of the members so as to put the members in the pos ition
of being unable to perform according to minimum requirements.

2. That such re-training will be administered by the Department in which
the members subject to re-training are employed.

3. That when the Association president finds the collective job
performance of the members adversely affected due to a change in any
tax law he may notify the appropriate Department •

4. That the Department will determine whether the members are performing
at minimum standards and whether re-training is appropriate.

5. That the form, extent, and time of such re-training will be
determined by the Department in consultation with the Associationpresi dent.

6. That the intent of this memorandum is to protect Association members
from poor job performance caused by changes in w)tax law, and this (.,/
memorandum does not apply to changes wh ich do "not affect members I

performance to the extent set forth in paragraph one (1) of thi smemorandum.
7. That this memorandum does not impair any right otherwise given to theAssociation under this contract.
8. That this memorandum does not impair any right otherwi se given to theCity of Detroit under this contract.

Dated this ~Ai-. Day of , 1991 •

!Jl~
Shirley A erman, President
Detroit I come Tax Investigators
Association
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SCHEDULE A

DETROIT INCOME TAX INVESTIGATORS ASSOCIATION
FINANCE DEPARTMENT

CLASSIFICATION CLASS CODE JULY 1, 1989 JULY 1, 1990 JULY 1,1991

$23,100-24,200 $24,100-25,200 $25,100-26,300Income Tax Investigator
Senior Income Tax Investigator

09-91-30
09-91-40 25,500-26,900
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e SCHEDULEB

1989-90

SICK LEAVE ACCRUALSCHEDULE

Fi rst Day
Sick Leave

Paydays in Sick Leave May
Month Monthly Period* Monthly Period Credited Be Taken

1989 July June 26-Ju1y 30 July 7,14,21,28, Aug. 4 Aug. 4 Aug. 1

Aug. July 31-Aug. 27 Aug. 11,18,25, Sept. Sept. 1 Sept. 1

Sept. Aug. 28-Sept. 24 Sept. 8,15,22,29 Sept. 29 Oct. 1

Oct. Sept. 25-0ct. 29 Oct. 6,13,20,27, Nov. 3 Nov. 3 Nov. 1

Nov. Oct. 3D-Nov. 26 Nov. 9,17,22, Dec. 1 Dec. 1 Dec.

Dec. Nov. 27-Dec. 24 Dec. 8, 15,,21 ,28 Dec. 28 Jan._90 Jan. Dec. 25-Jan. 28 Jan. 5,12,19,26, Feb. 2 Feb. 2 Feb. 1

Feb. Jan. 29-Feb. 25 Feb. 9,16,23, Mar. 2 Mar. 2 Mar. 1

Mar. Feb. 26-Mar. 25 Mar. 9,16,23,30 Mar. 30 Apr. 1

Apr. Mar. 26-Apr. 29 Apr. 6,13,20,27, May 4 May 4 May 1

May Apr. 3D-May 27 May 11,18,25, June June June

June May 28-June 24 June 8,15,22,29 June 29 July

*Month1y Period Begins One Week Earlier For (Bi-Week1y) Employees.
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1.'

SCHEDULE B - Cont'd. e1990-91

SICK LEAVE ACCRUAL SCHEDULE

First Day
Sick Leave

Paydays in Sick Leave MayMonth Monthly Period* Monthly Period Credited Be Taken

1990 Ju1y June 25-July 29 July 6,13,20,27, Aug. 3 Aug. 3 Aug. 1
Aug. July 30-Aug. 26 Aug. 10,17,24, 31 Aug. 31 Sept. 1
Sept. Aug. 27-Sept. 30 Sept. 7,14,21,28, Oct. 5 Oct. 5 Oct.
Oct. Oct. l-Oct. 28 Oct. 12, 19, 26, Nov. 2 Nov. 2 Nov. 1
Nov. Oct. 29-Nov. 25 Nov. 9,16,21,30 Nov. 30 Dec. 1
Dec. Nov. 26-Dec. 23 Dec. 7,14,.21,28 Dec. 28 Jan. 1

1991 Jan. Dec. 24-Jan. 27 Jan. 4,11,18,25, Feb. 1 Feb. 1 Feb.e
Feb. Jan. 28-Feb. 24 Feb. 8,15,22, Mar. 1 Mar. 1 Mar. 1
Mar. Feb. 25-r~ar. 31 Mar. 8,15,22,29, Apr. 5 Apr. 5 Apr.
Apr. Apr. 1-Apr. 28 Apr. 12,19,26, May 3 May 3 May 1
May Apr. 29-May 26 May 10,17,24, 31 May 31 June
June May 27-June 30 June 7,14,21,28, July 5 July 5 July

*Month1y Period Begins One Week Earlier For Salary (Bi-Week1y) Employees.
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.,
SCHEDULE 8 - Cont'd.e. 1991-92

SICK LEAVE ACCRUAL SCHEDULE

First Day
Sick Leave

Paydays in Sick Leave MayMonth Monthly Peri od* Month 1y Peri ad Credited Be Taken

1991 July July 1-July 28 July 12,19,26 Aug. 2 Aug. 2 Aug. 1
Aug. July 29-Aug. 25 Aug. 9,16,23,30 Aug. 30 Sept. 1
Sept. Aug. 26-Sept. 29 Sept. 6,13,20,27, Oct. 4 Oct. 4 Oct. 1
Oct. Sept. 30-0ct. 27 Oct. 11,18,25, Nov. 1 Nov. Nov.
Nov. Oct. 28-Nov. 24 Nov. 8,15,22,27 Nov. 27 Dec.
Dec. Nov. 25-Dec. 22 Dec. '6,13,.20,27 Dec. 27 Jan. 1"92 Jan. Dec. 23-Jan. 26 Jan. 3,10,17,24,31 Jan. 31 Feb. 1
Feb. Jan. 27-Feb. 23 Feb. 7,14,21,28 Feb. 28 Mar. 1
Mar. Feb. 24-Mar. 29 Mar. 6,13,20,27, Apr. 3 Apr. 3 Apr.
Apr. Mar.30-Apr. 26 Apr. 10,17,24, May 1 May 1 May 1
May Apr. 27-May 31 May 8,15,22,29, June 5 June 5 June
June June 1-June 28 June 12,19,26, July 2 July 2 July

*Monthly Period Begins One Week Earlier For Salary (Bi-Weekly) Employees.

e
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