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A G R E E MEN T

This Agreement is entered into by and between the City of Detroit, a
Michigan Municipal Corporation (hereinafter called the "City") and the
Building Trades Foremen City Wide Unit of the Detroit Building and
Construction Trades Council, an unincorporated association, on behalf of

~ its affiliated Local Union, Local Union #17, International Brotherhood of
Electrical Workers, AFL-CIO, (hereinafter called the "Council II or
"Unionll

).

PURPOSE AND INTENT
The general purpose of this Agreement is to set forth terms and

conditions of employment to promote orderly and peaceful 1abor relations
for the mutual interest of the City of Detroit in its capacity as an
Employer, the Employees, the Union, and the people of the City of Detroit.

The parties recognize that the interest of the communi ty and the job
security of the employees depend upon the City I S success in establishing
uninterrupted service to the community.

To these ends the City and the Union encourage to the fullest degree
friendly and cooperative relations between the respective representatives
at all levels and among all employees.

1. RECOGNITION OF UNION

Pursuant to and in accordance \,,rithall applicable provisions of Act
336 of the Public Acts of 1947, as amended, the City does hereby
recognize the Council as the exclusive representative for the purpose of
collective bargaining in respect to rates of pay, wages, hours of
employment and other conditions of employment for the term of this
Agreement, of all employees of the City included in the bargaining unit
described in Schedules I, attached.
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2. MANAGEMENTRIGHTS ANDRESPONSIBILITIES

A. The Union recognizes the prerogatives of the City to operate and
manage its affairs in al' respects in accordance ~rith its
responsibilities and powers of authority.

I
B. The City has the right to schedule w>rk, including overtime as

re qui red in a manner most advantageous to the Ci ty and cons; stent wi th
reQu; rements within the publ ic interest.

C. It is understood by the parties that every incidental duty
connected with operati ons enumerated in job speci ficati ons is not al ways
specifically described.

D. The City reserves the right to discipline and discharge for just
cause. The City reserves the right to lay-off for lack of work or funds;
or the occurrence of conditions beyond the control of the City; or ~mere
such conti nua ti on of \'.Ork wu1 d be \'Jasteful and unproducti ve. The Ci ty
shall have the ri ght to determi ne reasonabl e schedul es of \\Ork and to
establish the methods and processes by which such work is performed.

E. ECJ,Ial Treatment: It is agreed by the City and the Union that
the City is legally and morally obligated to provide equality of
opportunity, consideration and treatment of all employees of the City and
to establish policies and regulations that \'Ii11 insure such e~ality of
opportun ity, consi derati on, an d treatment of all persons employed by the
City in all phases of the employment process. To this end, basic rights
and e qJi ti es of employees are estab1 i shed through the City Charter,
Executi ve Orders of the Mayor, Ordi nances and Resol uti ons of the Ci ty
Council and rules of the Personnel Department.

F. It is further intended that thi s Agreement and its suppl ements
shall be an imp1ementati on of the Charter and Ordi nance authority of the
Mayor, Charter and Ordi nance authority of the Ci ty Council, Charter and
Ordi nance authority of department heads, the rul es and regul ati ons
promul gated by the Personnel Department and the 1aws of the State of
Michigan specifically including the provisions of Public Act 336 of 1947,
as amended.

G. That the compensation for any position classification must be
established on the premise that the same rate of pay shall apply in all
City departments for any given classification.
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3. DUESCHECKOFF

A. The Employer agrees to deduct from the wages of any employee,
who is a member of the Union, all Union membership dues and initiation
fees uniformly required, if any, as provided in a written authorization
in accordance with the standard form used by the Employer, provided, that
the said form shall be executed by the employee. The written
authorization for Union dues deduction shall remain in full force and
effect until revoked in writing by the employee. The termination notice
must be given both to the Employer and to the Union.

B. Dues and initiation fees will be authorized, levied and
certified in accordance with the Constitution and By-Laws of the Union.
Each employee and the Union hereby authorize the City to rely upon and to
honor certifications by the Union regarding the amounts to be deducted
and the legality of the adopting action specifying such amounts of Union
dues and/or initiation fees.

C. The Employer agrees to provide this service without charge to
the Union.

4. STEWARDS

There shall be a Steward selected by each Craft Union:

1 • The Stewa rds sha11 represent the Union rega rdi ng the provi si on s
of this Agreement.

2. The Stewards, during their \'.Orking hours, without loss of time
or pay, sha11 i nvesti gate and present gri evances to the Employer,after arrangements have been made with thei r supervi sors. Thi s
privilege shall not be abused.

3. The Stewa rd shall act as sa fety man for employees of hi s/her
craft.

4. Any new employee shall be referred to the Steward before
sta rti ng to wrk to be added to the Steward Report. Before any
employee is to be laid off or discharged, the . Steward shall be
notified one (1) working day prior to such layoff or discharge.

5. The Union will provide the City with a current 1i st of Stewards
and their jurisdiction.
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5. WORKWEEK,WORKDAY, SHIFT PREMIUM

A. STANDARDSERVICE WEEK:

1 • The standa rd payroll wrk \\eek shall begi n at 12: 01 a. m.
Monday, and end at 12:00 p.m. Sunday. It shall consist of five (5)
regularly scheduled eight (8) hour w>rk periods on as many \tnrk
days. The t~ (2) remaining days in the payroll \'tUrk week shall be
knoW'l as "off-days".

2. The fi rst schedul ed "off-day" within the payro11 w>rk \4eek
shall be desi gnated as the ..si xth day" and the second schedul ed
"off-day" within the payroll w>rk \Eek shall be designated as the
..seventh day".

Off days in the \'.Ork \leek shall be scheduled consecutively
unless such scheduling shall adversely affect or add cost to
operations of the department.

B. SERVICE DAYANDWORKDAY:

1. The regular full ~rking day shall consist of eight (8)
hours. It shall begin at 12:01 a.m., and extend to 12:00 p.m.

2. T~ coffee breaks of fifteen (15) minutes per shift shall
be permitted according to Local Supplemental Agreements.

3. When an employee is called to "nrk, he/she shall be
guaranteed no 1ess than four (4) hours of pay for ..show up" time at
the appropriate rate.

C. AFTERNOONANDNIGHTSHIFTS:

1. Employees who \\Ork regularly scheduled afternoon and night
shifts shall receive, in addition to their regular pay, a premium of
forty five cents (45t) per hour for the afternoon shift and a premium
of fifty cents (50t) per hour for the night shift according to
Chapter 16, Article 5, Section 12 of the Municipal Code of the City
of Detroit.

2. Shift Premium Times:

The afternoon shift shall be any full-time shift comencing
at the hours of 11:00 a.m. or bet\'.Een the hours of 11:00 a.m., and
6: 59 p. m ••

The ni ght shi ft sha11 be any full -time shi ft commenci ng at
the hours of 7:00 P.M., or between the hours of 7:00 p.m., and 3:59
a.m. in accordance with Chapter 16, Article 5, Section 12, of the
Municipal Code of the City of Detroit ••

- 4 -



,

D. All of the prOV'S10ns of thi s sect; on shall be in accordance
with Chapter 16, Article 5 of the Municipal Code of the City of Detroit.

6. OVERTIME

A. The City has the right to schedule overtime \'.Ork as reqJired in
a manner most advantageous to the City and cons; stent wi th re qJi rements
of municipal employment and the public interest. Such overtime shall not
be schedul ed so as to reduce the \'.ork force.

Overtime \\Ork shall be on a vOluntary basis starting with the
senior employee as determined in the supplemental agreement. When there
a re not enough vol unteers, overtime a ssi gnments shall be made accord; ng
to inverse seniority. The voluntary overtime rule shall not apply where
an unexpected emergency ari ses or it is impracti ca1 to seek vol unteers.
The vOluntary overtime rule, the exceptions thereto and eqJalization of
overtime, shall be a subject for supplemental agreements. In the absence
of a supplemental agreement, existing department practices will apply.

B. Time and One-Half Overtime

1. Hourly Rated Employees Time and one-hal f (one-hundred and
fifty percent 150%) of the basic or hourly rate) will be paid to
hourly-rated employees as follows:

a. All hours worked over eight (8) in one (1) service day
except if such time is worked on a seventh day or a holiday.

b • All hours worked over forty (40) in one (1) servi ce
\Peek except if such time is \&.orked on a seventh day or a
holiday. Overtime hours \tK>rked (not to be credited at premium
time) in excess of four (4) hours and not exceeding sixteen (16)
hours in one (1) servi ce week may be substi tuted in 1i eu of an
eqJal amount of an employee's regularly assigned forty (40)
hours.

c. All hours w>rked on shifts starting within eight (8)
hours of the quitting time of an employee's previous shift,
except for those hours worked on a seventh day or holiday.

2. Salary Rated Employees - Time and one-half shall be
credited or pald to salary employees as follows:

- 5 -
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C.

a. All hours \-.orked over eight (8) in one service day
except if such time is \'urked on a seventh day or a holiday.

b. All hours \\Orked over forty (40) in one service t.eek
except as indicated in Section 28, B-2, C, and except if such
time is worked on a seventh day or a holiday.

c. Employees who are assigned to a \t.()rk t~ek of less than
forty (40) hours, shall be entitled to time and one-half for all
\tK>rk on the si xth day if they shall have \\Orked the a ssi gned
hours in the Wlrk \tteek.

Double Time Overtime

Doubl e time (tWD-hundred percent [200%] of the basic or hourly
rate) will be paid to hourly-rated and salary rated employees for work on
the seventh day of the \'.Ork \'.eek schedules as defined by Chapter 16,
Article 5, Section 6 of the Municipal Code of the City of Detroit.

D. When a schedule indicates a lunch period but conditions make it
impractical to enjoy same, the employee or employees involved \-rill be
paid prevailing overtime rate in lieu of his/her lunch period. The
provisions of this section shall not apply to employees whose \t.()rk day is
designated on a measured task basis. In no instance shall payments be
made for lunch periods not worked.

E. Premium payments shall not be duplicated for the same hours
\\Orked.

F. All of the above shall be in accordance ~rith Chapter 16, Artic'e
5 of the Municipal Code of the City of Detroit and the Fair labor
Standards Act.

7. SPECIAL CONFERENCES

A. Formal inQUiries from the Union or requests for special meetings
will be directed to the Department concerned.

B. Arrangements for such special conferences shall be made in
advance and an Agenda of the matters to be taken up at the meeting shall
be presented at the time the conference is requested. Matters taken up
in Special Conferences shall be confined to those included in the
Agenda. Such conferences shall be held within seven (7) calendar days
after the request is made.
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C. Conferences shall be held betlEen the hours of 9:00 a.m. and
3:00 p.m. The members of the Union shall not lose time nor pay for time
spent in such Special Conference.

D. On certain matters (that concern employees of more than one
department) conferences ~~11 be arranged through the City's Labor
Relations Division.

E. Within ten (10) calendar days of the date of the Special
Conference, the Employer will submit to the Union a written position
statement on the matters taken up in Special Conference.

8. GRIEVANCEPROCEDURE

The grievance procedure contai ned in thi s Agreement shall be the
exclusive grievance procedure for all members of the bargaining unit.

ShOUld di fferences ari se bet~en the City and the Union during the
tenn of thi s Agreement as to the interpretation and appl icat;on of the
prov; si ons of thi s Agreement, an ea rnest effort shall be made to reso1 ve
such differences promptly and the following procedure shall be adhered to:

Step 1 An employee who bel ieves he/she has been unjustly deal t
\-fith or that any provisions of this Agreement has not been properly
applied or interpreted, may discuss his/her complaint with his/her
supervisor, with or without his/her ste\'1erd. All parties shall discuss
the complaint in a friendly and business-like manner and will make every
effort to reach a sat; sfactory sett1 ement at thi s point. The employee
shall have the right to discuss the complaint ~nth his/her Steward before
any discussion with the Supervisor. The Supervisor shall make
arrangements for the employee to be off the job to discuss the complaint
with the SteWlrd.

In cases where the Ste\t.a rd is invol ved, the Steward shall be
allowed time off the job without loss of time or pay to investigate and
process gri evances that may a ri se under thi s Agreement. Thi s pr; vi 1ege
shall not be abused. An aggrieved employee desiring the services of
hi s/her Stewa rd shall re <JJest permi ssi on from hi s/her superv; sor, and
permission shall be granted.
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Step 2 If the matter is not sati sfactorily settled, a grievance
shall be submitted in written fonn within ten (lO) \\Urking days of the
occurrence of the alleged grievance by the steward to the Division Head
or designated representative. The written grievance shall set forth the
nature of the grievance, the date of the matter complained of, identify
the employee or employees involved by name, and state the portions of
this Agreement of alleged violation.

A meeting bet\\een at least t\\O and not more than three
representatives of the Union and at 1east t\\U and not more than three
representati yes of the City shall arrange for a meeti ng within fi ve (5)
working days from the date the grievance is received by the Division Head
or his/her designated representative.

Union representatives, upon reqJest, will be allo\-.ed time
off the job without loss of payor time to i nvesti gate and process the
grievance. This privilege shall not be abused.

The Division Head shall have five (5) working days from the
date of the meeting to answer the grievance in writing and submit his/her
ans\-.er to the Steward or designated representative.

Step 3 If the Division Head's ans~r ;s not acceptable to the
Union, the Ste\-ard \-rill refer the grievance to the Union Business Manager
or his/her designated representative within five (5) \-orking days of the
written answer. A meeting will be ar-ranged within seven (7) \\()rking days
from the date the appeal is received by the Department Head bet\'.een at
1east tw> and not more than three representati ves of the Union and at
least t\\O and not more than three representatives of the City; one of
whom may be a representative of the Labor Relations Division to discuss
the grievance appearing on the agenda presented by the Union.

If the grievance{s) are not resolved at this meeting; the
Department Head or designated representative will ans\\er the grievance{ s)
in writing within five (5) M>rking days from the date of the meeting at
which the grievance{s) were discussed.

The Union representatives may meet at a place designated by the
City on City property for not more than one (1) hour immediately
preceding the meeting with the representatives of the City for which a
written request has been made. If any Union representative{s) are
employed by the City, they will be allo\'.ed time off the job without loss
of time or pay to investigate and process grievance{ s). This privilege
shall not be abused.
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Step 4 Appeal and Review Board:

A. In the event the above steps fa il to resol ve the di spute, the
matter may be referred to the Appeal and Review Board by the Union within
ten (10) calendar days of the decision rendered in Step 3. The Appeal
and Review Board will consist of not more than four (4) and not less than

1 three (3) Union members and not more than four (4) and not less than
three (3) City officials .

•
B. Any of the Union representative(s) employed by the City shall be

allowed time off the job without loss of time or pay to attend heari ngs
at Step 4 which occur during their regular working hours.

C. In the event the dispute is not settled by the Appeal and Review
Board, it may be referred to arbitration within ten (l0) \'.orking days
from the date of receipt of the City's ans\'.er at Step 4. Any grievance
not referred to arbitration \'lithin such period shall be considered
settled based upon the City's last answer.

ARBITRATION

Arbitration: Any unresol ved grievances which rel ates to the
interpretation, application or enforcement of a specific article or
section of this Agreement, or any written supplementary agreement and
which has been fully processed through the 1ast step of the grievance
procedure may be submitted to arbitration by the party filing the
grievance in strict accordance with the fo1lo\'ring.

1 • Arb it rati on shall be invoked by wri tten noti ce to the other
party of intent to arbitrate. If the parties are unable to agree upon an
adhoc arbitrator within seven (7) \'tOrking days of such notice, the City
will secure a list of arbitrators from the Federal Mediation and
Conciliation Service (FMCS). The parties will then meet to mutually
agree upon an Arbitrator from the list.

2. The arbitrator shall limit his/her decision strictly to the
interpretation, application or enforcement of the provisions of this
agreement and he/she shall be \'rithout power and authority to make any
decision:

a. Contrary to, or inconsistent with, or modifying or varying in
any way, the terms of this Agreement.

- 9 -



b. Concerning the discipline or discharge of employees for engaging
in a strike, slow-do~~ or stoppage of work ~mo exercises his/her
right under Section 6 of 336 of the Public Acts of 1947 as
amended, or the discipline or discharge of employees who have
appealed to the Personnel Department or to the Mayor pursuant to
provisions of the Detrot City Charter or applicable State law.

c. Granting any wage increases or decreases.

d. Granti ng any ri ght or rel ief for any peri od of time whatsoever
prior to the execution date of this Agreement.

e. Contrary to the City's right to establish, adopt, and amend,
promulgate and enforce uniform work rules for its departments.

f. Relative to position classification, whether permanent or
temporary. The parties recognize this ;s within the sole
jurisdiction of the Personnel Department.

3. The arbitrator shall have no authority to reqJire the City to
delegate, al ienate or rel inqui sh any pO\\ers, duties, responsibi1 ities,
obl i gations or di scretions, which by State law or City Charter the City
cannot delegate, alienate or relinquish.

4. The right of either party to demand arbitration over an
unadjusted grievance is limited to a period of ten (10) working days from
the final action taken by the Labor Relations Committee immediately prior
to arbitration and any grievance not submitted within such period shall
be deemed settled on the basi s of the last anS\Er given by the party
agai nst which the gri evance is brought. No settl ement at any stage of
the grievance procedure shall be a precedent in any arbitration and shall
not be admissable in evidence in any arbitration proceeding.

5. The City in no event shall be req.,ired to pay back Wiges for
more than ten (10) wrk; ng days pri or to the date a wri tten gr; evance is
fil ed. In the case of a pay shortage of which the employee coul d not
have been a\\are before receiving his/her pay, any adjustment shall be
retroactive to the beginning of the pay period covered by such pay, if
the employee files his/her grievance within ten (10) ~.orking days after
receipt of such pay.

6. All claims for back Wiges shall be limited to the amount of
Wlges that the employee otherwi se \\Ould have earned, or received through
unemployment compensation.

7. The decision of the arbitrator in a case shall not reqJire
retroactive Wlge adjustment in another case.

- 10 -
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B. The arbitrator's deci sion shall be final and bindi ng on the
union, all employees covered by this agreement and on the City. But the
City or the union may challenge the a~erd if it was not made in
accordance with the arbitrator's juri sdiction and authority under thi s
statement.

9. In the event a case is appeal ed to an arbitrator and he/she
finds that he/she has no power to rule on such case, the matter shall be
referred back to the parties without decision or recommendations on the
merits of the case.

10. The expense of the arbitrator shall be shared e<J.Ially by the
parties. Each party shall make arrangements for and pay the expenses of
witnesses WlO are called by them. Pay for lost time for any City
employee other than the aggrieved shall not apply to their participation
in arbitration cases.

11. Except as specifically provided, the parties understand and
agree that in making this contract they have resolved for its term all
bargaining issues w,ich \".ere or Mlich could have been the subject of
discussion. The arbitral forum here established is intended to resolve
disputes bet\teen the parties only over the interpretation or application
of the matters \\lJ1ich are specifically covered in this contract and \'Jhich
are not excluded from arbitration.

9. INFORMATION

A. The City shall make available to the Council, upon reqJest,
infonnation necessary for the proper enforcement of the terms of thi s
agreement.

B. Use of Past Record:

In imposing any discipline on a current charge, the department
wi11 not take into account any i nfracti ons which occurred more than
eighteen (lB) months previously.

- 11 -
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10. SENIORITY

Seniority is hereby defined as the length of continuous service after
initial date of legal certification to a position, the duration of which
is ninety (90) calendar days or more or is seasonal or after date of
induction into the classified service as provided by law. Seniority, as
defined above and in accordance with the Rules of the Personnel
Department is establ i shed primarily to serve as a basi s for the layoff
and re-emp1oyment of employees.

ThiS definition of seniority shall not be deemed as restricting or
limiting the establishment of other definitions of seniority for
admi ni strati ve purposes or personnel processes other than lay-offs and
re-employment, as provided in Supplemental Agreements between
Departmental Management and their local unions.

11. DEATHBENEFITS ANDLIFE INSURANCE

A. DEATHBENEFITS

Death benefits for all regular City employees are authorized by
the City Charter, Title IX, Chapter VIII. The City Code, Chapter 16,
Article 9, Section 16-9-2 currently provides a death benefit of $4,900.00.

1. MEMBERSHIP
Mandatory for regular emp1oyees.

2. CONTRIBUTIONS
By the City - $13.30 per year per employee.
By the employee 20t per week or $10.40 per year.

In the event the above contributions are not sufficient to
adequately fund this benefit, the level of benefit shall be adjusted to
reflect the deficiency.

B.
duty:

Payment for employee skill ed or permanentl y di sabl ed in 1 i ne of

1. A lump sum duty death benefit of $10,000 will be paid to
the beneficiaries or estate of employees who are killed or
who die as a direct result of injuries sustained in the
actual performance of their duties.
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2. A lump sum payment of $10,000 \-n,l be made to any employee
who is totally and permanently di sabl ed from i1 1ness or
injury arising solely out of the actual performance of
their duties. "Totally and permanently disabled" shall be
defined exclusively as follows:

a. Total and permanent loss of sight of both eyes •

b. Loss of both legs or both feet at/or above the ankle.

c. Loss of both arms or both hands at/or above the wrist.

d. Loss of any tw> of the members or facil i ti es
enumerated in (a), (b), (c).

-e. Permanent and complete paralysis of both legs or both
arms or one leg and one arm.

f. Incurable insanity or imbecility.

A claimant to benefits under this Paragraph shall have the
ri ght to present any wri tten i nforma ti on in support of the
claim which shall become part of the records reviewed by
the physician appointed by the Finance Director and the
Medical Board of Inquiry, should a Board of InCJjiry be
formed.

The Finance Director shall appoint a physician who shall
exami ne the medi cal records and fi ndi ngs and ,"Ii th respect
to rights of claimants the physician may al so personally
examine the claimant. Said physician shall within sixty
(60) days of appoi ntment fil e a written report regardi ng
his/her medical findings which report shall include a
recommendation as to whether or not the claimant is
entitled to the benefits.

Should either the claimaint or the Finance Director
di sagree wi th the medi cal fi ndi ngs of the physi ci an so
appointed and the claim for benefits is denied, the
cl aimant or the Fi nance Di rector must so i ndi cate to the
other in writing the demand for a Medical Board of Inquiry.

The Medical Board of In QJi ry shall cons; st of three
physicians or surgeons appointed by the Wayne County
Medical Society. The Medical Board of InQJiry shall
examine all medical findings and within sixty (60) days of
its formation shall file with the Finance Director a
written report of its findings, \-Jhich as to the benefits
provided herein shall be final and binding as to the
medical finding. The Finance Director shall pay the fees
of the physi ci an named by him and the fees of any Medical
Board of In qui ry formed.

- 13 -



3. Employees who receive a permanent disability payment under
this article shall be ineligible for the $10,000 Duty Death
Benefit described in Section B-1 above.

C. GROUP LIFE INSURANCE
A group 1ife ;nsurance program for the employee and his/her

family is availab1e for all members of the Employees Benefit Plan on an
optional basis, under the provisions of the City Code, Chapter 16,
Article 12.

1. Membership - Optional for members of the Employees Benefit
Plan.

2. Contributions - The City shall pay approximately sixty
percent (60%) of the premium for insurance up to and
including $12,500. The employee shall pay forty percent
(40%) of the premium for insurance up to and including
$12,500. The employee shall pay the full cost of any
insurance in excess of $12,500.

3. Benefits - Employees:
Yearly Pay
Under $5,000
$5,000 to $7,500
$7,500 to $10,000
Over $10,000

Amount of Insurance
$ 3,750
$ 6,205
$ 9,375
$12,500

4. Additional life insurance inclusive of the $12,500 of
insurance shown above is available through this plan at the
employee's expense as follows:
Yearly Pay
$12,500 to $15,000
$15,000 to $17,500
$17,500 to $20,000
$20,000 to $22,500
$22,500 to $25,000
$25,000 to $27,500
$27,500 to $30,000
$30,000 to $32,500
$32,500 and above

- 14 -
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5. BENEFITS - DEPENDENTS:
Cost to Employee Amount of Insurance
a) For employees hired prior to December 21, 1973

i
25t per week
70r/, per \\eek

$1 ,500 each dependent
$5,000 each dependent

b) For employees hired on or after December 21, 1973

D.

70r/. per \\eek $5,000 each dependent

1. Not later than June 19, 1984 the amount of the additional
life insurance which empoyees may purchase at their 0\'11

expense, inclusive of the $12,500 of insurance in Section
C-4, will be increased. Employees will be able to purchase
insurance W'iich is approximately e<J.Ialto their annual
salary or they may choose to purchase insurance which is
approximately eqJal to tw> times their annual salaries in
accordance wi th the follo\'n ng:

Yearly Pay
$12,500 to $15,000
$15,000 to $17,500
$17,500 to $20,000
$20,000 to $22,500
$22,500 to $25,000
$25,000 to $27,500
$27,500 to $30,000
$30,000 to $32,500
$32,500 to $35,000
$35,000 to $37,500
$37,500 to $40,000
$40,000 to $50,000
$50,000 to $60,000
And so forth in
$10,000 Increments

Amount of Insurance
Opt; on 1

$15,000
$17,500
$20,000
$22,500
$25,000
$27,500
$30,000
$32,500
$35,000
$37,500
$40,000
$50,000
$60,000

And so forth in
$10,000 Increments

Amount of Insurance
Option 2
$ 30,000
$ 35,000
$ 40,000
$ 45,000
$ 50,000
$ 55,000
$ 60,000
$ 65,000
$ 70,000
$ 75,000
$ 80,000
$100,000
$120,000

And so forth in
$20,000 Increments

2. The implementation of this additional option shall be
subject to the agreement of the current 1ife insurance
carrier. The current practice of the insurance carrier
reqJiring applicants to fill out forms to determine the
state of their health and their insurability will continue
as in effect on June 1, 1983.
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3. Subject to the agreement of and condi ti ons detenni ned by
the current life insurance carrier, retirees shall have the
option of converting al' or part of their group life
insurance to a life insurance policy at their o\'KIexpense.
Also, subject to the above conditions, employees Whoresign
may continue their current coverage at their own expense.

4. Shoul d the current carrier decl i ne to provide the coverage
agreed upon, the City shall rebi d the enti re package upon
the expiration date of the current contract with the
present carrier.

12. LONGEVITY PAY

A. Employees hired prior to August 3, 1981 shall qualify for
longevity pay as follows:

1. Employees may qJalify for the first step of longevity pay,
provi ded they have served as City employees for an accumulated
period of five (5) years.

2. Employees may qJal i fy for the second step of longevity pay,
inclusive of the first step provided they have served as City
employees for an accumulated period of eleven ('l) years.

3. Employees may CJ,Jalify for the third step of longevity pay,
inclusive of the first and second steps, provided they have
served as City employees for an accumulated peri od of si xteen
(l6) yea rs.

4. Employees may (JJalify for the fourth step of longevity pay,
inclusive of the first, second and third steps, provided they
have served as City employees for an accumulated period of
twenty-one (21) years.

5. Employees may qJal i fy for the fifth step of longevity pay,
inclusive of the first, second, third and fourth steps, provided
they have served as City employees for an accumulated peri od of
twenty-six (26) years.
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6. The first step of longevity increment shal1 be one hundred fifty
dollars ($150). The second step of longevity increment
inclusive of the first step, shall be three-hundred dollars
($300). The third step of longevity increment, inclusive of the
first and second steps, shall be four-hundred and fifty dollars
($450). The fourth step of longevity increment, inclusive of
the first, second and third steps, shall be six hundred dollars
($600). The fifth step of longevity increment, inclusive of the
fi rst, second, thi rd and fourth steps, shall be seven hundred
and fifty dollars ($750).

B. Employees hired on or after August 3, 1981 shall qJa1ify for
longevity pay as follows:

1. Employees may (JJalify for the first step of longevity pay,
provi ded they have served as City employees for an accumu1ated
period of eleven (11) years.

2. Emp1oyee s may CJ.Ia1i fy for the second step of 1ongevi ty pay,
inclusive of the first step provided they have served as City
employees for an accumulated period of sixteen (16) years.

3. Employees may qualify for the third step of longevity pay,
inclusive of the first and second steps, provided they have
served as City employees for an accumulated period of twenty-one
(21) yea rs.

4. The first step of longevity increment shall be one hundred fifty
dollars ($150). The second step of longevity in(,~ement
inclusive of the first step, shall be three-hundred dollars
($300). The third step of longevity increment, inclusive of the
first and second step, shall be four-hundred and fifty dollars
($450) •

C. Employees who have qJa1ified for longevity pay and have
accumulated at 1east 1,976 hours of strai ght time Regular Payroll hours
of paid time during the year immediately preceding any December 1 date or
other day of payment wi 11 qual i fy for a full 1ongevi ty payment provi ded
they are on the payroll on the December 1 date or any other date of
qualification. Except for employees first qualifying for increments, the
payment will be made in a lump sum annually on the first pay date after
December 1st.

No employee will be denied a full longevity payment on December
1st because of a temporary unpaid absence of thirteen (13) continuous
days or less extending through the December 1st date in qJestion.
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D. Employee s who fi rst qJa1 i fy for 10ngevity pay increments ; n any
month after any December 1st date shall De paid such increment on a
pro-rata basi s upon attai ni ng such qJal i ficati on in the amount of a full
increment 1ess one-twel fth (1/12) thereof for each cal endar month or
fraction thereof from the previous December 1st date to date of such
qual i fica ti on.

E. Prorated longevity payments may be made between December 1 dates
to qualified employees and officers \-mo separate or take leave from City
service, excl udi ng those \-mo are di scharged, those who res; gn and those
who resi gn wi th a vested pensi on. Such prorated 1ongevi ty increment
shall be pai d for time served on a full cal enda r month basi s si nce the
date of their last longevity payment; provided, that each month shall
contain at least 160 straight time Regular Payroll hours of service.

F. All of the above provisions except as modified herein shall be
in accordance with Chapter 16, Article 11 of the Municipal Code of the
Ci ty of Detroit.

13. HOSPITALIZATION,MEDICALINSURANCE
DENTALINSURANCEANDOPTICALCARE

A. The City shall provide hospitalization and medical insurance
based on the Blue Cross/Blue Shield ward service under the Michigan
Variable Fee coverage (MVF-2) and the Prescription Drug Group Benefit
Certificate with t\\O dollar ($2.00) co-pay (Certificate #87), kno\'Kl as
the tw>-dollar ($2.00), deductible Drug Rider for employees and their
1egal dependents, duty di sabi 1i ty reti rees and thei r 1egal dependents,
and duty death beneficiaries and their legal dependents, as provided by
Chapter 16, Article 9 of the Municipal Code of the City of Detroit.

B. Employees shall have the option of choosing alternative
hospitalization medical coverage made available by the City. The City's
contribution to the alternative plans shall be limited to the premium
cost for Blue Cross/Blue Shield \'.erd service rates, excluding dental
insurance. Total Heal th Care, Michigan Heal th Maintenance Organization
and Health Alliance Plan shall comprise the list of alternative
hospitalization plans. If at the end of any fiscal year an alternative
hospitalization plan has failed to enroll 5% of the bargaining unit
employees, the City shall have the option of removing that plan from the
list of eligible carriers.
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C. The City will pay the premium for regular retirees and their
spouses for hospitalization and medical insurance based on the Blue
Cross/Blue Shiel d Wlrd service under the Michigan Variable Fee coverage
(MVF-2) and the Prescription Drug Group Benefit Certificate with thU
dollar ($2.00) co-pay (Certificate #87) known as the tw> dollar ($2.00)
deductible Drug Rider as provided by City Council in the 1977-78 closing
resol uti on. The City will pay thi s premi urn for regul a r reti rees and
their spouses for only as long as they receive a pension from the City.

D. The City Blue Cross hospitalization plan for active employees
and their dependents shall include Blue Cross Master Medical insurance
with a t\aenty percent (20%) co-pay benefit and a fifty dollar ($50.00)
per person annual deductible ($100.00 for two or more in a family).

E. The City shall provide for all active employees and their
dependents a Dental Plan which shall be the Blue Cross/Blue Shield
program ~mich provides Class I benefit on a 25% co-pay basis and Class II
and III benefits on a 50% co-pay basis. Classes I, II, and III benefits
shall not exceed $1,000 per person per year. In addition, Orthodontic
coverage shall be on a 50% co-pay basis with a $1,000 life time maximum.
Newly hired employees shall not be eligible for these benefits until they
~ha11 have worked 1,040 straight time hours.

F... The City will provide Optical Care Insurance through the
Employee Benefit Board and such benefit will include case hardened lenses.

G. If, during the term of this Agreement, a Federal Health Security
Act is enacted, the City of Detroit will pay during the term of the
Agreement any premium, taxes or contributions emp10yees may be reCJ.Iired
to pay under a Federal Health Security Act that are specifically
earmarked or designated for the purpose' of the Federal Program.

H. Effective January 1, 1984 employees who wish to insure sponsored
dependents shall pay the premium cost of this coverage. Also, effective
January 1, 1984 the City will pay the health insurance premium for
dependents who are 19 to 25 years of age for only as long as they are
regularly attending on a full time basis, an accredited vocational
school, college or university and are dependent upon the employee for
support and maintenance and ~re reported as such on the employee's most
recent federal income tax return. Employees at their own expense may
provide coverage for these dependents through a payroll deduction.

I. Effecti ve Janua ry 1, 1984 paragraphs A, B, C and D of thi s
article shall be replaced by the following paragraphs.
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J. ,The Ci ty shall provi de hospital i za ti on and medi cal insurance
based on the Blue Cross/Blue Shield ward service under the Michigan
Variable Fee (MVF-l) coverage with riders with cost containment and
Prescription Drug Group Benefit Certificate with t~ dollar ($2.00),
deducti bl e Drug Rider for employees and thei r 1ega1 dependents, duty
death beneficiaries and their legal dependents and duty disability
retirees and their legal dependents. MVF-l coverage with riders shall be
the same as MVF-2 except for the family continuation coverage.

K. Employees shall have the option of choosing alternative
hospitalization medical coverage made available by the City. Total
Heal th Care, Michigan Heal th Maintenance Organization, Heal th All iance
Plan and Health Care Net\\Ork shall comprise the list of alternative
hospital i zation plans. If at the end of any fi scal year an al ternative
hospitalization plan has failed to enroll 5% of the bargaining unit
employees, the City shall have the option of removing that plan from the
list of eligible carriers.

L. Effective July 1, 1984 active employees and retirees; who
retired on or after January 1, 1984, shall pay 50% of the cost of
hospital and medical insurance premium increases over the 1982-83 premium
rates for Blue Cross/Blue Shield ward service under the MVF-II coverage.

14. SICK LEAVE

A. All employees who shall have completed three (3) months of
conti nuous service shall be granted one (l) day of sick 1eave for every
service month of not less than eighteen (18) normal service days, not to
exceed t\\el ve (12) sick leave days in anyone fi scal year. Sick leave
earned after July 1,1971 may accumulate without limitation.

B. Reserve sick leave of three (3) service days shall be granted
beginning July 1, 1984 to all employees with a full year of service. All
reserve sick leave earned after July 1, 1971 may accumulate \trithout
limitation.

C. Sick leave may not be granted in anticipation of future service.

D. Sick 1eave bal ances shall be expressed in terms of hours and
shall be posted on the employee's check stub.
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E. Employees who have accumulated a total of forty-nine (49) or
more unused sick days on July 1, 1984 or Who have accumulated a total of
forty-seven (47) or more unused sick leave days on July 1, 1985, or who
have accumul ated a total of forty-fi ve (45) or more unused si ck days on
Jul y 1, 1986 shall recei ve up to fi ve (5) bonu s vacati on days ba sed upon
their sick leave usage in the previous fiscal year. Such time shall be
credited according to the following table:

Sick Leave Days Used
In Previous Fiscal Year

o to 2
3
4
5
6
7
8
9

10
11
12 or more

Bonus Vacation Days
To Be Credited on July 1st

5
4-1/2
4
3- 1/2
3
2-1/2
2
1-1/2
1
1/2
o

F. Employees will have access to Departmental Leave Days in
accordance with the Municipal Code and the Manual of Standard Personnel
Practices. Permission will not be unreasonably withheld.

G. The above shall be in accordance with Chapter 16, Article 7,
Section 2 of the Municipal Code of the City of Detroit except as modified
by thi s artic1 e.

15. FUNERAL LEAVE

A. If a death occurs among members of the employee IS immedi ate
family or household, the employee, provided he/she attends the funeral,
will be granted three (3) days leave not to be charged to sick leave;
provided that such leave ~ri'l be extended to five (5) days if the funeral
which the employee attends is more than 300 mil es from the City of
Detroit. When an employee is entitled to three (3) days leave under this
provision, and the funeral is within 300 miles of Detroit, he/she shall
be granted t~n (2) days to be charged against current sick leave and then
reserve sick leave upon his/her request.
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B. Definition of Immediate Family: The immediate family is defined
as wife, husband, son, daughter, brother, sister, father, mother,
step-father, and step-mother.

C. If a death occurs among the rel ati ves of the employee, the
employee will be granted one (l) day leave, not to be charged to sick
leave provided he/she attends the funeral. If the funeral \\tlich the
employee attends is more than 300 mil es from the City of Detroit, the
employee may extend the leave by t\aA:>(2) days to be charged against
current sick leave and then reserve sick leave upon his/her request.

D. Definition of Relatives: Relatives are defined as grandson,
granddaughter, grandmother, grandfather, brother-in-law, sister-in-law,
uncle, aunt, mother-in-law, and father-in-law.

E. If the Local Union President is not available to attend the
funeral of the City employee who is a member of hi s/her local, a
representative of the local, with proper notification to the department
head, shall be allo\'Ed one (l) funeral day, not to be cha rged to si ck
leave, to attend the funeral.

16. RETIREMENT

A. El i gibil i ty for Servi ce Reti rement All o\'Jance - Any emp'oyee who
is covered by the provisions of this Agreement and Whois a member of the
General Reti rement System of the City of Detroit Who 1ater has thi rty
(30) or more yea rs of credi ted service may reti re upon hi s/her written
application filed with the Board of Trustees setting forth the date,
which shall not be less than thirty nor more than ninety days, subseqJent
to the execution and filing of said written application, he/she desires
to be reti red. On the date so speci fi ed for hi s/her reti rement he/ she
shall be retired notwithstanding that pending such period of notification
he/she may have separated from City service. Upon his/her retirement
he/she shall receive a Retirement Allowance as provided by the City
Charter and Municipal Code.

B. Retirement benefits shall be modified to include an optional
coordi nati on of benefits between regul ar reti rement benefits and Soci al
Security benefits for those employees who reti re wi th a regul ar
retirement from the City prior to becoming eligible for Social Security
payments. Such coordination of benefits shall cause an approximate
leveling of total monthly benefits derived from both the City's
retirement system and Social Security without creating any additional
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actuarial costs. This provision shall include all employees who retire
on or after July 1, 1974 and shall be retroactive to that date.

C. All Retirement and Pension Plan Provisions provided for by the
City Charter and Municipal Code are incorporated herein by referral
unless otherwise specifically modified by this Agreement.

D. For employees hired on or after July 1, 1980, the vesting
provisions of the City Retirement Plan shall req.lire ten (lO) years of
service regardless of age in lieu of the current age and service
re CJ.Iirements.

E. Any employee who leaves City employment on or after February 1,
1984 after being vested shall not be eligible for pension benefits until
the individual reaches his/her sixty-second (62nd) birthday. In
addition, employees ~o are separated from employment through an
involuntary lay-off and are eligible to vest shall be eligible to collect
their pension upon reaching their normal retirement date. This provision
will not affect the current practice governing disabled employees.

F. Employees, who become eligible for a pension under the vesting
provisions of the plan, shall be ineligible for any of the hospital,
medical or optical benefits provided for other retirees, spouses,
dependents or beneficiaries.

G. Employee contributions to the general retirement annuity fund
shall be made optional. Balances in the fund standing to the individual
credit of employees discontinuing contribution shall be maintained with
accumulated interest to be paid out to the employee upon separation from
the City. Employees qualified under the pension vesting provision of the
general reti rement system may withdraw thei r annu; ty with accumul ated
interest upon separation.

17. PRIVATECARMILEAGE

1. Rates of Payment

Effective October 1, 1983, when an employee covered by this Agreement
is assigned to use his/her automobile to perform his/her job, he/she
shall be paid mileage at the rate of 26t per mile. In addition, $2.19
per day is to be paid for each day an employee is required to use his/her
car for City business.
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The City wi11 continue to reimburse employees for the difference
in premiums between business and pleasure insurance according to the
formula approved by City Council for that purpose.

2. Definition of Reimbursable Mileage

A. Tri ps from home to head CJ.Iarters and back home sha11 not
constitute reimbursable mileage.

B. Trips in either direction bet\'een home and any officially
designated point (when there is no specific headcparters)
shall not constitute reimbursable mileage.

C. Trips from headquarters (or from the designated starting
point if he/she has no headcparters) to a job, from job to
job, and if directed, back to headcparters or starting
point, shall constitute reimbursable mileage.

D. For those employees who do not report to a specific
headQJarters, or starting point on any given day, mileage
in exce ss of 15 mi1es from home di rect1 y to a job at other
than headCJJarters or starting point at the start of the
wrk day and mileage in excess of 15 miles from a jOb
located at other point than headqJarters or starting point
to home at the end of \-K>rk day shall consti tute
reimbursable mileage.

3. For City employees residing in Detroit and who report for \t.ork
outside of Detroit on regularly assigned basis the travel allowance shall
be as follows:

A. For employees reporting for \':()rk at DeHoCo - $4.00 per day
travel allowance.

B. For employees reporting for \t.Ork at North Service Center -
$5.00 per day travel allowance.

C. For employees reporti ng for ~rk at South\test Stati on -
$3.00 per day travel allowance.

D. For employees reporting for work at Ford Road Booster
Station - $1.50 per day travel allowance.

E. For employees assigned to lake Huron Station - $18.00 per
day travel allowance. Employees permanently assigned to
lake Huron Sta ti on shall be i nel igi bl e for thi s payment 18
months after their assignment to this location.
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4. Accident Payments

When an employee is involved in an accident while on City business
resulting in damage to his/her automobile in excess of $50.00, the City
will pay for unrecoverable collision damage in excess of $50.00 not to
exceed $100.00. Employees must furnish proof to their department of the
time of an accident and the extent of the damages. Automobile accidents
will be excluded from the City's regular small claims program.

5. In the event of an automobil e breakdo\'('1 duri ng regul a r w:>rki ng
hours, the time which an employee is allo\'ed for servicing and repairing
his/her automobile is to be determined in supplemental agreements.

6. When an employee covered by this Agreement is regularly assigned
to a job which reqJires the use of an automobile during his/her normal
working hours, he/she shall be required to furnish said car.

7. In order to receive mileage reimbursement an employee must
actually use an automobile on City business.

18. HOLIDAYSANDEXCUSEDTIME OFF

A. Employees shall be entitled to the following seven (7)
holidays: New Year's Day, Martin Luther King's Birthday, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day, and Christmas Day.

\

Marti n Luther King' s Bi rthday shall be observed on the same day
a sWayne Coun ty .

Employees shall be entitled to three (3) s\lnng hol idays in each
fiscal year. New employees shall be entitled to the first swing holiday
after ninety (gO) calendar days and the second swing holiday after one
hundred ei ghty (l80) cal endar days and the thi rd swing hol i day after t\'.o
hundred seventy (270) cal endar days.
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B. Employees shall receive eight (8) hours straight time pay for
the above mentioned holidays. Where a hol idayis concurrent with the
employee's sixth or seventh \\()rk day, the Dp.partrnent Head shall have the
opti on of pay; ng for the hol i day or grant; ng e q.ri val ent time off \-n th
pay. When the City elects to give the employee time off, said time shall
be granted at the request of the employee with the approval of the
Department Head.

C. An employee shall be eligible for Holiday Pay provided he/she
shall have received at least eight (8) hours of pay exclusive of overtime
in the calendar \\eek prior to, during or after the holiday; provided the
employee conti nues on the payroll through the hol; day ; n questi on and
\-~ul d otherwi se be qJal i fied for the hol; day.

For the purpose of this section, an employee shall be considered
off the payroll if he/she is fired, qJits, is on a fonnal leave of
absence granted by the Personnel Department (generally over 30 days) or
laid off. An employee's payroll status not covered by the above shall be
subject to a Special Conference. Criteria to be used to detennine
payroll status wi' 1 be if the absence of the employee shal1 be for more
than thirty (30) days.

D. If an employee is absent without just cause on a holiday on
which he/she is scheduled to \\Ork, he/she shall receive no pay for the
hol iday.

E. Double time will be paid for all hours \<.orked on a holiday in
addition to the straight time holiday pay due for a holiday as such.

F. Premi urn payments shall not be dupl ; cated for the same hours
\\Orked.

G. Employees shall be granted four (4) hours of "Excused Time" on
Good Friday or the last four (4) hours on the last scheduled paid day
prior to Good Friday, and eight (8) hours of "Excused Time" on the last
scheduled paid day before Christmas Day and before New Year's Day and for
Veteran's Day, Col umbus Day, and El ecti on Day as desi gnated by the City
Council, or an additional Swing Holiday in the event there is no
desi gna ted Electi on Day, provi ded they are on the payroll through the
excused time day in question. Employees re~ired to \aK)rk any portion of
the "Excused Time" on these days will receive either eCJ.Ial time off for
hours wrked or addi ti onal pay at strai ght time for such hours at the
option of the Department Head. No holiday premium will be paid for ~rk
on these days. When an employee is absent without good cause for the
non-excused porti on of the day, he/she sha1l forfei t thi s excused -time
for the day. Effective July 1, 1984, the day after Thanksgiving will be
substituted for Columbus Day.
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H. For the purpose of this Article, an employee shall be considered
off the payroll if he/ she engages in \\Urk stoppage which extends through
a holiday. All benefits under this Article will be forfeited for the
holiday or excused time in question.

I. If a Hol i day or Excused Time Day fall s on Saturday it shall be
observed on the precedi ng Fri day, and if a Hol i day or Excused Time Day
fall s on Sunday it shall be observed on the foll owi ng Monday for all
employees except those assigned to six and seven day operation. Should
tw> (2) consecutive Holidays or Excused Time Days occur on a Friday and
Saturday, or on a Sunday and Monday, Friday and Monday, respectively,
shall be designated as the official Holidays.

J. If an employee engaged in six or seven day operations t«>rks
either the actual calendar holiday or the substitute holiday, he/she
shall receive the hOliday premium, but he/she will not be allowed to
pyramid holiday premium for working both days.

1. An employee assigned to a six or seven day operation may be
scheduled off for the holiday on either the calendar
holiday or the substitute holiday.

2. When an employee \'.Orks both the cal endar hol; day and the
substitute holiday, the day selected as a holiday for pay
purposes shall be the day which allows the employee the
maximum pay credit for working both days.

3. If an employee w>rks either the calendar holiday or the
substitute holiday, but not both, he/she shall be paid
holiday premium for the day ~nrked.

4. If an employee is off sick on the calendar holiday, or the
substi tute hol i day, or both, he/she shall recei ve hol i day
pay in lieu of sick pay on one of the tt«> days. If he/she
\-nrks either of the t\'oO days he/she shall receive holiday
premium.

5 • If an employee is AWOLon the actual calendar hol i day, but
\\Orks the substitute holiday, he/she shall not be entitled
to holiday payor holiday premium.

K. The City shall have the option to close all or part of its
facil i ti es for the Chri stmas and New Year IS hol i day sea son cons; stent
with operating needs and the public service. Employees shall have the
option of using vacation, swing holidays, compensatory time or no-pay for
any days off during this period. If an employee has no paid time
accrued, and wi shes to WJrk, the City will make every attempt to pl ace an
employee on a job assignment consistent with their job classification and
ability to perform the w>rk.
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In the event a department reCJ.Iires additional personnel during
the period, the Personnel Department will be so advised. Employees who
are without accrued time and are desirous of \\Orking during the period
will contact their department Personnel Officer for available placement
in another department.

The optional hol iday season closing dates during the period of
this agreement shall be:

December 27, 28, 29, 1983
December 26, 27, 28, 1984
December 23, 26, 27, 30, 1985.

The City agrees to allow those employees who \«)ul d have to be
off without pay during the 1985-86 Christmas - New Year's shutdown, the
opti on to use vaca ti on time, ; f any, which has been ea rned but not yet
credited for Monday, December 30, 1985. In the event an employee
separates from the City service before the advance vacation time \f.Uuld
normally be credited, the City shall deduct the advanced time from
his/her final prorated vacation payment or any other payment made to an
employee upon separation from City service.

Any scheduled time off during these periods shall not be counted
agai nst the employees' attendance records nor adversel y affect thei r
benefits.

19. VACATIONS

A. ELIGIBILITY:

Employees inducted during the course of the fiscal year shall
not be eligible for vacation leave without deduction of pay until they
shall have earned at least one-thousand hours of paid time, exclusive of
overtime or premium time, and until they have attained status as City
employees for at least six (6) months. When employees CJ.Ialify, as above
stated, they shall be entitled to five (5) days of vacation leave. Once
employees have earned at least one-thousand nine hundred and seventy-six
(1,976) hours of paid time, exclusive of overtime, and have attained
status as employees for at least twelve (12) months, they are entitled to
five (5) additional vacation days. In order that an employee's time may
be computed on a fiscal year basis, on the July 1 following his/her first
year anniversary date of employment the employee will be entitl ed to a
prorated vacati on leave, computed by mul ti ply; ng the number of months

~ remaining from the anniversary date, to the end of the fiscal year by 8.3
per cent of ten (10) days and rounding the product to the nearest who' e
number. Thereafter, his/her vacation shall be computed on a fiscal year
basi s.
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B. The vacation schedule shall be as follows:

0-6 months
6 months
1 year
2 through 5 years
6 years
7 years
8 years
9 yea rs
10 through 12 years
13 years
14 years
15 yea rs or more

C. VACATIONPERIOD:

No vacation
5 days
Additional 5 days
10 days
11 days
12 days
13 days
14 days
17 days
18 days
'9 days
20 days

1. Vacations will, insofar as possible, be granted at a time
most desired by employees according to their seniority and in
accordance ~rith local supplemental agreements.

2. When an offical holiday occurs during a scheduled vacation,
the employee shall be entitled to an additional vacation day.

3. If an employee becomes ill while on his/her vacation, or
prior to, his/her vacation shall be re-scheduled after proof of such
illness.

Employees who are on extended sick leave of one (1) month or
more on any July 1st date, shall, upon prior written appl ication to the
department head and the Finance Director be entitled to a lump sum
payment in 1i eu of time off for all vacati on 1eave earned during the
preceding fiscal year.

D. VACATIONPRORATION:

. Employees who fail to accumul ate the re CJ.Ii red one-thousand ni ne
hundred and seventy six (1,976) of straight time Regular Payroll hours,
those who die and those who are separated from the service, either
temporarily or permanently, so that it is apparent at the time of
separati on that they will not accumul ate one-thousand ni ne hundred and
seventy si x (1,976) hours of strai ght time pay, sha11 be enti tl ed to
vacation leave before such separation computed as follows: 8.3 per cent
of the vacation credit of the previous July 1 multiplied by the number of
calendar months in which employees have been paid for not less than one
hundred and sixty (160) straight time Regular Payroll hours, and rounded
to the nearest whole number. After one-thousand nine hundred and seventy
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six (1,976) straight time hours are \I.Orked in a fiscal year, employees
wi 11 be en ti tl ed to one-hundred per cent (l 00%) of thei r next Jul y 1
vacation. In the special situation employees who have attained status
for at least twelve (12) months but have not yet been placed on a fiscal
year basis, and who are separated from the service, shall be entitled to
prorated vacation leave, computed by multiplying the number of months
W)rked from the one year anniversary date to the date of separation by
8.3 per cent of ten (10) days and rounding the product to the nearest
whole day. Current rules governing vacation shall otherwise continue to
apply. This paragraph does not apply to part-time, seasonal or temporary
employees.

E. CREDITINGVACATION:

Eighty percent (80%) of anticipated annual vacation leave
(rounded dO\'11 to the nearest 1/2 day) will be posted to an employee's
bank after he/she has accumulated l,600 straight time hours in a fiscal
year. The remainder of his/her time will be credited after he/she has
w:>rked 1 ,976 strai ght time hours. In the event an employee has been
credited "nth more time than he/she has earned, on the suceeding July
1st, or date of separation, whichever comes first, the employee will have
any vacation time credited but not earned charged first against hi s/her
exi sti ng vacati on bank, then to hi s/her s\'ri ng hol i day bank, or fail i ng
sufficient time in those two banks, he/she will be docked for the time.

F. VACATIONPRORATION- LAYOFFS:

An employee who is 1ai d off for an extended peri od of time
beyond thirty (30) calendar days, "rill receive a lump sum bonus payment
in lieu of any unused vacation credit including that accrued in the
current fiscal year on a pro-rata basis according to Section 31-0.

A recalled employee who received a lump sum bonus credit at the
time of lay-off for the current fiscal year will have such credit
deducted from the total vacation earned in the fiscal year in which
he/she is laid off.

An employee who is laid off for thirty (30) days or less shall
have the option of receiving a lump sum bonus payment in lieu of vacation
or leaving his/her vacation intact.

G. RATE DURINGVACATION: Employees will be paid their current base
rate while on vacation. Employees with multiple classifications shall be
pai d an average current rate of pay computed from the rati 0 of time
worked in each classification over the fiscal year immediately preceeding
such vacati on .
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H. If a regular pay day falls during an employee's vacation of one
(1) week or more, he/she may re<JJest hi s/her check in advance before
goi ng on vacati on and such re qJest shal 1 be granted.

20. JURY DUTY

A. An employee \'mo serves on jury duty will be paid the difference
between hi s/her pay for jury duty and hi s/her regu1 ar pay for all days
he/she is reqJi red to serve on jury duty in accordance \'Jith the City
Council Resolution of March 16, 1965, J.C.C. page 459, as will be amended.

B. Jury duty shall be considered as time worked.

21. SAVINGS CLAUSE

If any article or section of this agreement or any supplement
thereto, should be held invalid by operation of law or by any tribunal of
competent jurisdiction, or if compliance with or enforcement of any
article or section should be restrained by such tribunal, the remainder
of thi s agreement and suppl ements shall not be affected thereby and the
parties shall enter into immediate collective bargaining negotiations for
the purpose of arriving at a mutually satisfactory replacement for such
article or section.

22. UNION RESPONSIBILITIES

A. The Union agrees that it ~nll take all reasonable steps to cause
the employees covered by this agreement, individually and collectively,
to perform all duties, rendering loyal and efficient service to the very
best of their abilities.
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B. The Union, therefore, agrees that there shall be no interruption
of . these services for any cause whatsoever by the employees it
represents; nor shall there be any concerted fail ure by them to report
for duty; nor shall they absent themselves from their work or abstain, in
"mole or in part, from the full, fa; thful, and proper performance of all
the duties of their employment.

C. The Union further agrees that it shall not encourage any
strikes, sit-do~~s, stay-ins, slo~downs, stoppages of work, malingering,
or any acts that interfere in any manner or to any degree with the
continuity of City services.

D. Any employee who participates in any of the above activities
shall not be paid for such time and the Union agrees not to process any
grievances regarding such matters.

23. REDUCTIONIN FORCE

If as a resul t of a reduction in force in a department, it is
necessary to reduce the number of employees in a classification
represented by the Union such reduction in force shall be in accordance
wi th the reducti on ; n force pravi s; ons prov; ded in Personnel Depa rtment
Rules in effect on July 1, 1980.

24. RESIDENCY

All members of the bargaining unit shall be residents of the City of
Detroi t except as provi ded by act; on of the Civi 1 Servi ce Commiss; on in
accordance with the authority provided by Ordinance. Employees t-Orking
and residing in areas which are approved by the Civil Service Commission
shall be construed as residents in the event of a reduction in force.
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25. UNEMPLOYMENT COMPENSATION - SUPPLEMENTAL UNEMPLOYMENT BENEFITS

A. Unemployment Compensation
Employees covered by this agreement shall receive unemployment

benefits in accordance with the unemployment insurance plan administered
by the Michigan Employment Security Commission under the Michigan; Employment Security Act.

B. Supplemental Unemployment Plan
Subject to all of the following rules and qualifications,

employees shall be entitled to Supplemental Unemployment Benefits.

Section 1. Application for Supplemental Unemployment Benefits.
No employee shall be eligible for S.U.B. unless and until he/she

shall have made due application therefore in accordance with the
procedu re establ ished by the City and shall have met the eligibility
requirements of Section 2 of this article. Such an employee shall be
considered as an applicant.

Section 2. An applicant shall be eligible for S.U.B. only if he/she is
on layoff from the City ~rith respect to the ~~ek for which application is
made, and he/she did not \\Ork for another employer during such ~ek, and
if

a) such 1ayoff
1 ) was from the Bargaining Unit;
2) occurred in a reduction in force;
3) \~s not for disciplinary reasons and ~s not a conseQJence

of (i) any strike, slowdown, work stoppage, picketing
(whether by his/her bargaining unit or any other), or
concerted action, or any dispute of any kind involving City
employees, or (ii) any fault attributable to the applicant,
or (iii) any war or hostile act of a foreign power (but not
government control s or regulation connected therewi th), or
(iv) sabotage or insurrection, or (v) any act of God and
was not self elected.
respect to such week, the applicant:
had sufficient seniority to be eligible for one ~.eek's
benefit,
has registered at and has reported to an employmen t office
of the Michigan Employment Securi ty Commi ssion as re <JIired
by the MESC;
has received unemployment compensati on from MESC notcurrently under protest;
has not refused to accept \>.Orkwhen recalled pursuant to
the Col1ective Bargaining Agreement and has not refused an
offer by the City of other available work which the
applicant has no option to refuse under the Collective
Bargaining Agreement;
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5) has not failed to report for interview \-,;thin five (5)
working days after notice of recall from the City.

6) has not fai 1ed through any faul t of hi s/her 0\'1'1 to report
for hire at the employing department within five (5)
Wlrking days after certification.

7) was not eligible for and was not claiming any accident or
sickness or other di sabil ity benefit (other than a
disability benefit which ~uld be payable to the applicant
whether he/she was W)rking full time or not or a survivor's
allowance under Worker's Compensa ti on 1a ws) , whether
publicly or privately financed, or a pension or retirement
benefit financed in whole or in part by the City;

8) \'as not in military service;
9) did not receive any unemployment benefit from, or under any

contract, pl an or arrangement of, any other employer, and
he/she was not eligible for such a benefit from, or under
any contract, plan or arrangement of, any employer with
whom he/she has greater seniority than with the City;

10) must have been on continuous layoff from the City for a
period of four full ~~eks; whereupon he/she will be
eligible retroactively for benefits commencing after the
second week of lay-off.

11 ) must not be on layoff from a classification designated as
special service, limited term, part-time, provisional,
contractual, limited status, or for \"Jttich the duration of
employment is listed as seasonal;

12) must have at least eighteen (18) months total City
seniority;

c) an employee shall forfeit permanently all eligibility for S.U.8.
if he/she shall misrepresent any material fact in connection
with an application by him/her for any S.U.8. or other
unemployment compensation. Furthermore, he/she shall be subject
to disciplinary action upon his/her return to active status.

Section 3. Powers and Authority to the City
The City shall have such pO\\ers and authority as are necessa ry and

appropriate in order to carry out its duties under this Article,
including without limitation the following:

a) to obtain from employees, persons filing applications for
benefits, eligible persons and elsewhere such information as the
City shall deem necessary in order to carry out its duties under
this article.

b) to investigate the correctness and validity of information
furnished by any person who applies for a benefit;

c) to make appropriate determinations pursuant to this article;
d) to re <JJire an appl i cant to exhi bi t hi s/her MESC Unemployment

Benefit check for the week with respect to which application for
S.U.B. is made, or to submit evidence satisfactory to the City
of receipt or entitlement to receive a MESCunemployment benefit.
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Section 4. Amount of Weekly Supplemental Benefit
An applicant who meets all the eligibility requirements of this

article shall be entitled to a \Eek1y Supplemental Unemployment Benefit
in the amount of thirty ($30.00) dollars.

Section 5. Duration of Supplemental Benefit
An eligible applicant shall be entitled to one ~ek of S.U.B. for

every month of total City seniority, not to exceed in any case a maximum
of twenty-six (26) weeks duration for any continuous layoff.

Section 6. All compensation received under this Article shall be offset
against any claim for back wages.

26. UNUSED SICK LEAVE ON RETIREMENT

A. Employees shall be entitled to payment for unused sick leave on
retirement as follows:

Upon retirement, or death with t\\enty (20) years of service, an
employee shall be entitled to payment of one-half (1/2) of their
unused sick leave.

B. The payments will be made as part of the Employee's Pension
Program, or the Employee's Benefit Plan, or through the Finance
Department.

27. MISCELLANEOUS PAY PRACTICES

A. All salaried employees will have their hourly rate computed by
dividing their annual salary by 2080 hours.

B. Effective October 1, 1980, step increments for hourly rated
employees shall be increased from $.05 per hour to $.10 per hour.

C. Effective October 1, 1980, the basic step increment schedule for
salary classifications shall be changed so that the annual increments
will be five percent (5%) of the employee's salary as of the date the
increment is normally paid, not to exceed the maximum rate for the
classification.

Half steps shall be two and one-half percent (2-1/2%).
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D. Effective October 1, 1980, employees promoted from classes where
the maximum of the 01 d cl ass is greater than the minimum of the new
class, shall be entitled to a pay increase of t\\O annual steps not to
exceed the maximum of the new class.

E. Effective July 1, 1980, employee benefits for those employees
sixty-five (65) years of age and older may be modified as permitted by

~ law but shall not result in any additional cost to the employee, (e.g.
coordination of medicare/medicaid coverage with City hospitalization
coverage) .

28. WORKER'SCOMPENSATION

A. All employees shall be covered by the applicable Workers'
Compensation laws and related benefits. An employee sustaining injury or
occupational disease arising out of and in the course of city employment
sha11 be conti nued on the payroll and hi s/her time sha1l be charged to
his/her sick leave reserve for all days not covered by Workers'
Compensation payments; provided that in the absence of any sick leave
reserve he/ she sha11 be pai d regul ar wages or sal a ry to the extent of
two-thirds of his/her daily wage or salary but for a period not to exceed
seven (7) days; provided, also; that \-mere the employee has a sick leave
reserve and receives income under the Worker's Compensation Act, such
income shall be supplemented by the City with an amount sufficient to
mai ntai n hi s/her regul a r sa 1a ry or Wi ge for a peri od not to exceed that
of his/her sick leave reserve, and such reserve shall be charged for all
sick leave days or portions thereof paid to such employee.

B. For employees who recei ve Workers' Compensati on after November
1, 1983 and where the employee has a sick leave reserve and receives
income under the Worker's Compensation Act, such income shall be
supplemented by the City from his/her sick leave banks in an amount
sufficient to bring it up to ninety-five percent (95%) of his/her weekly
take-home pay. For the purposes of this article, take-home pay is
defined as gross pay from the City less Social Security deductions, and
less Federal, State and City income tax withhol ding amounts based on the
employee's actual number of dependents. Employees shall be el i gi bl e to
earn current sick leave.

C. Employees shall not be eligible for holiday pay nor earn
additional vacation or reserve sick leave when they are being paid
Workers' Compensation benefits.

29. PROTECTIONCLAUSE

It is the City's commitment that in terms of a total compensation
package, the bargaining unit will not be economically disadvantaged as a
resul t of subse<J.Ient settlements with other unions. HO\Ever, it must be
understood that compulsory arbitration may result in varied settlements.
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30. D U RAT ION

Thi s Agreement shall remain in full force and effect until midnight,
June 30, 1986, when it shall termi na te. If ei ther party desi re to
renegoti a te thi s Agreement, he/ she sha l' gi ve the other pa rty wri tten
notice to this effect not less than sixty (60) calendar days nor more
than ninety (90) calendar days prior to the expiration date. In any
event, thi s Agreement shall not be extended beyond the expi rat; on date
except by written consent of the parties.

IN WITNESS WHEREOF, the parties hereto have affixed their signatures
below:

DETROIT BUILDING AND
CONSTRUCTIONTRADESCOUNCIL CITY OF DETROIT

Coleman A. Young, Mayor

Floyd E. Allen, Director
Labor Relations Division

Joyce Garrett, Director
Personnel Department

Bella Marshall, Director
Finance Department

Donald Pailen, Corporation Counsel
Law Department
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SCHEDULE I
BARGAINING UNIT

CLASSIFICATION

Assistant Electrical System Supervisor
Bricklayer Foreman
Building Maintenance Foreman
Building Maintenance Sub-Foreman
Cable Splicer Foreman
Carpenter Foreman
Electrical System Supervisor
Electrical Worker Foreman
Housing Operation Foreman
Housing Operation Sub-Foreman
Line Foreman
Master Plumber
Millwright Foreman
Painter Foreman
Plumbing & Heating Foreman
Sheet Metal & Roofing Foreman
Steamfitter Foreman
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CLASS NUMBER

73-51-43
62-40-55
62-10-51
62-10-41
73-38-51
62-30-51
73-51-51
73-83-51
64-15-41
64-15-31
73-31-51
62-60-51
72-43-51
62-50-51
62-60-55
62-90-51
62-70-51



SCHEDULE II
WAGE AND SALARY ADJUSTMENTS

July 1, 1983 to June 30, 1986

The sa1ary improvements provided herein recognize that a conti nuing
improvement in the standard of living of employees depends upon
technological progress, better tool s, methods, processes and equipment,
and a cooperative attitude on the part of all parties in such progress.
It further recognizes the principle that to produce more with the same
amount of human effort is a sound economic and social objective.
Accordingly, all employees covered by this Agreement shall receive salary
increases accordi ng to the follow; ng formulas:

I. Bricklayer Foreman
Carpenter Foreman
Electrical Worker Foreman
Master Plumber
Millwright Foreman
Painter Foreman
Steamfitter Foreman
Cable Splicer Foreman
Line Foreman
City journeyman maximum rate plus .80e per hour.

II. Plumbing and Heat;ng Foreman
City Master Plumber rate plus .45-1/2e per hour.

III. Sheet Metal and Roofing Foreman
City Roofer maximum rate plus .80e per hour.

IV. Building Maintenance Subforeman
Housing Operations Subforeman
Same maximum rate increase as City Finish Carpenter

V. Building Maintenance Foreman
Building Maintenance Subforeman rate plus 25i per hour.

VI. Assistant Electrical System Supervisor
Electrical System Supervisor
Same maximum rate increase as City Electrical Worker

VII. Housing Operations Foreman
Same maximum rate increase as City Elevator Maintenance
Mechanic
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE

CITY OF DETROIT
AND THE

BUILDING TRADES FOREMEN

RE: Inmate Responsibility

The City agrees to pay members of the Building Trades bargaining unit
assigned to the Corrections Department a 15t per hour premium if as a
regular part of their duties they are given the responsibility to
supervise the \\Orkof inmates. This payment shall begin on the date the
contract is approved by City Council. It shall terminate when an
individual employee no longer supervises inmates or when this practice of
paying the premium is discontinued with Michigan Council 25, A.F.S.C.M.E.

DATED THIS DAY OF &*.. ,1984 •

I ~iJ/~L~)
J ck Wood, Secretary/Business
arager, Detroit Building and

tonstruction Trades Council
Floyd E. Allen, Director
Labor Relations Division
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