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"'his Agreemen l'. :1.5 made

QO
.l9~ bn t eJ:f(~G'Li.vc on and

(\G11r~J~:.ttn;N'I

this ._ J.~_ ...- day or .._._..j-('!V).V ..~~-1.._._..._'
"l.ac/" S\Al.",J \.\'18.Cju, ... bn tween

the Gi t.y of Davi.~'~()n, ('~ene~:;(':e COU[l ty I Mieh:i IFlrt, he:rtd, tH:lf ter

t"l.~fcl~red to a;:-i- t,he "I.!:mploye:r" and LoeaJ Union No. UJl HJ
Ctlapter

H, afJiliat,ed w:i.-th Gounei.ltl2f.j. and eh<lrte.red by the Amer.ici.l.H

h'nderat~.i()n of ~)Late) COl..nrty J and Muni ei pal. ll:mp loy(~et",;, (~II"L-C I 0 J

he.r"ei naf.tc]:" ref e.rrc~d t~o ()~.)the ..Union" -

.1 t i::; the inl,ont and purpose oJ 1-,1'1cpartie5 to pn.)[uot.c~ and

:improve the economi.c ]'."elat,:ions bet.ween the T~Inployer .and .the

lJni.on
J

t,o (~5t.abli::.h a ::;pce:iJie unde.r:.'".1',c:':rudjng reJ.attve to rrlte5 ot

P,lY J wage~') J hours of employment) and. ot.her speeif .ied eondit.i.on~)

of employment., t,o provide a mean~) for t.he orderly di~:;'po~;:it~ion of

grievanecs ari::;ing from ~:'lll(;lxed viol.(.:rtions of this AgY'eem(-~ntJ and

to elimi nat~e int,errupt~ions oJ work and interference wi t.h the

efficient operation of .the Employer~:> operaL.-i.()n~'j..

The pa.r1~ie5 en.eourage t.o i~hc Jul1es L dcro.:'ee friendl.y and

coopcr"lt~i.ve J"e1at iOH5 betwe(~n .th('~ res pec.tivc re pret-;en LaL.i V(~S a L.

all .l.evel~. and ;:unong al J. employec5-

- .L .-



Employees who ar.e mcmbc r.~ oJ t.he Union t-.ha.ll J as a maLter oJ

eou.rse J on o.r af.ter thi rt~y.-one t 31) daY~3 of employment, or

exeeution of thi 5 Agreement. whiehever i So .lat~e.r, a:.'; ;1 Gond.i t.ion of

cont;.i nued employment., pay to t~he Onion eacll moot;.}) -t.he dtleS whieh.

On or after the :11t)t~ day following -the beginning of (~m.p]oy--
\.

rnen-t. or exccU"tion of 1;.h1.5 Arrreement:. whichever i~, lalA:,.t'., any

pre5eu t. 01: fut:.ure empl.oyee who .i:j not n member oJ t.he Union and

who ha~~ not:. ma.de applicat;..ion Jor membership, ~511al1,

eond i tion of employmerd~ J pay
to tlle Union each morrth.(1 5e.rv:i.ee

:fee (~qui val elyL to -the amount;. of d.ues uni:fo_rmlyrequ.Lrcd oJ

members of t..hc Uni on.

The Union agree~) t.o indemni:fy and hold the f!:mployer h~u~ml e:J~}

for enforeingthe provision:5 of this seet.ion.

'l'he lJnionwil.l. n()t~i:fy t~he Employe:r. of a.ny e[nploYt~l.~ beeorn.1.ng

~}ixLy (60) day::.> in arr.ea.r'~j of payment oJ Union dlH.)~) or fee::') o:e an

equivalent fee.,

I.f any provi~)i:on of t,hirs Agt~eem(nlt i::; invalid under Federal

1aw:,") or the laws of the ~:)t<,te of Michigan) ~}u.cb prov i::5ion ~5hall

be modi:f i ed t,o comply wi t,h t~he'::.reqllircmen I~::)of Federal or f.) Late

berenegotiat.ed for -the purpose of ade<luate

replacement.
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The management of t,he operati.on and direetion of ,the working

foree5 :i n,eludj ngthe rirrh't t~o plan and direct~ ()peraLion~. hire,

::-;u~)peod or di ~,)Gharge :for proper ec:H.l~)(~, t.,ran~,jft:~r or eel:j (-~ve

employee,:.') from duty beeaU':-3e of l.ack of work or other legitimate

rea~-;()n~')" i:J.ndthe r i.ght.to s1~udy any new or Jm()J"ovcd meLbodt". 01'

t" . 'l . -I '.: (.\C.t. l.l~],e~,) tl.re ve~:i,'t.ed in provided bow(~ver, t;h,at

::nlGh right.s shall be (-;xere]~:;ed wit.il due regard for t.h<:~ri'ght.5 of

thn employee i.U)(J ~;ubjeeLto tbe provi sion~5 of t;hj~,) Ai{f."c:cment_

l~ot..h:ing in thi~) eon1~ract.. t1hall prf~ven t, the City from 5u.b'.

eontracting WOrkrHYt norm,ally done by the ba rgaining uni t.

lfurt;.her, other sub-cont;.raet;.ing may be done provided no nlllld,oy(~es

>in l.he b<.lrgairdng unI t a.re laid ofJ and t.hat. such suh"'GonLr;::leLing

provided ill 'Lhis (~ont~~racL"

-- 4 -
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P;,ymenL by Cheek-'Off or DirecL t~o Union.

(i~mpl0~lee:j may tender the in.i..tiaLion fee and Inollthly

Off Due::; and/or [.'c~es,

Cheek.u.()ff li'or.m: During t..be life oJ th.i~). Al.p'ee;;m.enL .;.\n<l I.ll

ilceoor.'d;::H}C~ewith th(~term5 of -the f():rm ofAut~h()r:i ;r;at.ion of Check-"
\

Off DUGS and/or Ii'e(~:jhercinaft.cr :').(-::t forth, and t.o the extenL t.;.he

deduct. Uoj on Membership due~:~ a.nd/or J(~eti levi('~d ill aGec.lrdaJlc;(.~

wi tll the Con~'d~itut:ion and f3y-Law~.) of the Union from the P<~'Y oJ

eaGh empLoyce who exeeute~J an "l\u,1~hol'i?'.()t'i on for Chcek-'Orf or

Due:)." a.nd/or fee:::) form:

GbCG.k-"off deo'le ti Oll~:; under a 11 properly exeeu Led Au Lho:r.:-iza-'

tiou .for Cheek ..Off Dtle~:. and/or J~'ee~_)J~'onu:') ~}hal1 beeome eJfec-tive

a.t~the t~ime -the a:pplieat~.ion i~} signed by Lhe employee and ~jha_1J

be d('~dlleted f.romthe first (ls.-t) pay of the month. and each month

t.hereafter _
.~~.~;~9t.i9!L._~J Uem.i-t-tanec} of Due~:) a.nd/or~'ees t,o.tl'inanGi~:.d .

Off,ieer.

Dedue-t.ion~\ for any calendar morrth ~;~ha'LJ. be .remit.tt.:~d t~o i~hc:

designated f inanci,al off i.eer of the Union wi th a l.i.~;;t -Cor whom

dues and/or :f ee~j have bec:n deduet,eel as 50011 t.l..'.'> pO~'j::~iblc ;.\l'.ter t.be

1 ::.';t; day of e,tlch mortLh .

-. ~) -
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Any employee shall (~C;-..l.~H~ to be subjee'Lt.o Gheek-'-Or-r dedue--'

-tiOU5 beginning wit~h the mont,h jJum(~diateJy foJlow.inf:.~ the mouth in

whicb hc/~~~he if. no lon/!;er a m(~mber of the barg;lin.i.ng, un.il~, The

LoeaJ Union wilJ. be Hot.iJied by t..he l~mpJ oyer.' Oru}(-_~ name::; of :::>uch

r~mployee:1 f 011ow:i ng t:.hc end of each morrth 'j n whieh l.he Ct.;rrni ua.-'

tiOII L()oh place.
'..

,~?_~,~~:~,1!Jqn.~1 Di~:;put~es eoneerning liernber:-;hip in Onion -"-'

tl'l(; d(~::",i grlat~ed

reprC~H~n Lative:::. of the l~mp I. oye r und a repre:H:~ntat ive of 'th(,; LOGaJ.

Union, and if not re'~301ved may be deeided ,at 'the ~'.in.;:d ::)t~ep oJ

1~hegrievtu:lce proeedu.rc"

-- f) -



~h~.~;:.!'~j,-9. r.~._ t 1.

J~ach grou.p of emplo.vee~.~ :;haJI be r(.~pre~H.:~nt,ed by ;~\ ::d~eward on

each shiJ L l,..,ho sha.LI. be ':1 rer!:u1;tr emp] oyenwo:rking on Lhat. ~5h.ift .

.\ n ea:.;e of ah:~(-~rH.:e,an alte.rnate ~.Lewa.rd wi].l be appoint.ed by I~hc

Gh;Ipter Gh;.tl."r.:pe:rson of t;.he Union .

.:2!;:!~Lt!j~QJL.2J

The t:;t.ewa.rds, during their worl~.ing hou.r::)) w.i ..thout. \~o:";f.-; oJ

time or pay) shall inve::rtigat.e and p.r:e~1ent tfr ieV<lnce::i to the

Gloicvan(~e5 will be handled ;':\5 r:ap:idly i:1S po~:';sil).tc ..

The ~j.te\olc.'rd shall notify his/he:r.° immedj ;Ite ~5Llpe:rvi~';orpriorLo

inVC5 L.iga.t~ing and p:r.f~:5ent.ing grievanee~:) ..

The p(Jr1~.ic5 arrree -that, ill ree;a n .•ing

t.he ~)t~e\<i;:u:-d)t.he ChapLe r: Chair''''

grievanee~), no more than two

shall ai~ten.d said Gonfe:renec::

person J and .the :.lgtIrieved.

(2) of the following individu~15

-- '{ ..-



~)pcc:ial eonfercnce~~ for In;1LLe r~.

rel •..l.LinJ.r l~o t.he admi rd. :.';t ..r.:aLion of t~hi~.)GonL xO.i':1et ,..d. ..I.1 be arrang(~d

the Chupter Chairperson ;:Ind i'Ls

de~..:;j.gnat~(~d repret1(~nt,ati ve upon the .requ.(~}.';t. of eiLhe.r" part.y ..

at .J ea::i.L t:.wo ° \•••
tOe pre:..)ent~;')t:'l VC:i,. '0:1 the

Union. 1\rr;1ngemen t~,;. for ~5u.ell :~peGi.{::d Gon fereuees ~..~tklJ.J be mnde

in (.ldva.nc(~ and a.n agenda of the mat:. ter:.; t~o bet~ak(:;l1 up at~ the

rncet:i. fit! :ib.;d 1 be presented at the t.imethe eonfe.reHe(~ .'l.::)

reque::;t.ed. Mati:ers t:;tken up in a :.:;pe<.;.l, aJ co:nJ e.r.c:nee :::.h;.l.lJ b(~

c:onfinedto tho::1e inelude.d in the ':'1.J.rerHh:l.

norma.!. Jy :.;Lilrt at J 0: 00 a., m. The member':',. of Lh(~ Union ~',tl;lLJ nolo

.lO::H~ Lime or pay .for t~he .time ~:lpcnt in ~)Ilc~h ~:)pecj,';Jl C;Ollf <~renee~). .

Thi:5 mf~cLing may be <.J.'tt.ended by a r(:~pre~:)en taLi ve of Cou.uGi J 112t>

and/or a rep.:r...e!.)eHL~ltive of t~he In-terrulLionaJ Union.

'rhe Unio.n repre~H;ntat~j.ves m<';)y meet z.d; i.} p.lac(~ de~)ignat.ed on

the j~;mploy (}rr; property

eonferenee.

not to eX.<::eed one (J)

--. H _.
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A grievance i:.5 de.Lined a::-; a comp.l.ainL c:onee.rni nt:~ t:he

applj eat:ion o.r in Lerprc~ tLttion of

:~a:re ty _

t.bi:,:) (~()r)I:.ra(~t an<i. maL-{:ers of

Any gr.ievanGf~ not~ appea.led by -the trni 011 wi 'Lh:i.n Lhel,iJne

limits shnl.l be deemed settled on the basis of the last answer of

the: Cit~y and any grievancc~ not iJ.n~;Weec.d by the Cj ty within t,he
\.

t.ime l.ilnOi.t~') shall be deemed f.;et.t~led on the ba~5i~:; or t,lle .... ::-:'ellef

requc5t~ed by the Union.

Any employee hav ing a gcievarlce rnUE~t J .i..£."5L l.alr.c -the luaL.t(~r

up wi t:hhis/her immediate supervisor. Such mU~Tt be donewiLhiu

~:;evcn ('/) working d.ays within whi.eh Lhe employee :jhou J d have

Itnmediat.e 5uJ)(~rvi::~or will re:::jpondLo

two (2) working days.

Lhe l:~r i ev i.1nee IN i t.} l.i. u

If .the grieva[le(~ .i:3 not resoJ~ved) t.hn nmp.l.oyce may inform

supervisor. This mlJ=.yL be done withIn ~~eve.n (1) working days

Inunedi ;.:rte superv i ~:\o-r will re~~pon.d to .tbt:.~gr~j.cV(Juee w.ithoi n

t~hre(:~ (3) wo.rki.ng days ..

-- on ..



If t,he mat:te.l':" J.S no.t resolved, the lIrievanec may be reduced

to Hr:i.t,ing, ~:d,Hned byt.he ~.)t~(~war(l and employee involved <:lnd

~~ubmitt.ed to t~he Kmployel") ~.:; repret~e.u l,i.l.ti ve. WJ-:-.itt~en

( '/) wO.I".k,l ng day~:} aJ:teJ'

Thc~ .n:m,ployer shall

If the mat:ter J'...~d wrj.'Lten

gri evancc t,o 1. 'Ls Gounei]' U25 r(~pret-)cntat~ i ve who may, wiLh.i. u

Jourtco:en (14) working daY::1 a:f'ter -the an::>\o/er wa~; r(~eeivcd or

:'.:lhou.J.d have been reeci vcd J appea.J.t.o .thc~ next ~-:;t,ep_ During Lh 1,::;

'Lime a designated rep:re::)cntat~:i.v(~ of .the [!:mp1oycr will meet wl-th

5aid Union repre~)entat,.i.v(~ 'Lo d i. :.)('~U~.:.5 said. ma.t t,er.

If the Imxtter is not ret;olved wi thinLhe fourteen ( 14 )

WOf.'ki HI:{ day period in Bt,ep 114, 't.h<.; Union mtty dtlring -th('~ nex t

~..,even ('/) working day pe.riodLherea:ft~cr .not~ify tbe EmpJoyc.r .in

'Vlrj t:.:iClH o-.t~intent, t,Q ar.-bitrate 'hnd i:Ll50 ~f.i.le \'1.1thth(~ American

i\rb.it ..rat~i on A5socia"t~ion a regl ....e:.:~Jt. to a. rob:i t~.r.:-at..e J

(20) working days .

... 10 .."

wt t,hin t\."erlty



The a:rbi.tra'ti on shall be in aecordance wi tb t.he .rules of the

American Arbit~ration A:::.soeiation J and the e05t~:; of t~he arhit,:r'<:l tor

for its own costs or expenses otherwise.

The arbi.trat.or ~jhal.l be limited t~o the 5peeifie :l.l1ega't.ions

of the \1/ri.-tt,en gr.) evanee. The a.rbitrat().r:~ ~)ha.l.l not have any
\.

authority to add to, subt~ract, from, or othe.rw:i~;e modify (iny of

t~hete.rm::') o:fthi~-) Agreemen.t. Any finding:-. by t~he arb,Ll.rat~or mU::3.t

derive i 1:~~) essence and be ba~1ed upon ~3peci fie and e.xprc.~~.~; t.e:nn~)

of the collective bargaining agrcillnent and fi.ndings of fact or

det.erminat.iolls -to Lhe c()Jd-~rary are a nu llity and. of no Jorce aud

effect~ . While -the .D.rl.>i.trat.or h~:U5 .the ri.ght. to modi.fy a. peH~llty J

he/~:)hc 5hi.1.11no't~ ~:)uhsLit~ute his/her jud.l~emcnt JorLhat of the

Employer unle~)~:~the .l~mp.loyer h<1~5 ,acted in an <..lrbit:rnry or

GaprieioU5 manner .

.- 11



Should a settlement between the parties be agreed upon at

any step of .the {,");rievance procedure or should an arbitrat,or's

opinion and award conclude .the aggrieved empl.oyee wa:::1 unju~jtly

di 5charged J demo.ted, or suspended withou.t.i I.lst. CDuse) in either

event. it~ is -the t~e.rm~i oJ t~he parti.e.s settlement 0_[" the

arbit~rat,()r':3 award t.ha-t i f) determinative of the gri eV(Jnt~' 5 r.ight::)

and will be i.mplernent~ed.

b:i.ndi ng upon t,he part i.e:3.

An arbi.trator)s award .... '.'"
l.t'l t :tn;:.t..l and

In t~he event an employee is rcin5t,crt.A:~d wit>h baekpay J it.::>

Employer i::3 erd~.i.tled t.o a :'=H~t()'ff of in t.crim earning::.) including

unemployment benefits, wo~ker~s compensation benefits, employment

or self-"-employrnent earnings t:h<l"t would have been earned during

the employee ~~'_)regu la ..r work ~:.-,ehedul(-~. However J ~'j.l.l(:h :::~et~oJ:t s hal.l.

not include supplemeJd~al i.neome prior t~o t~he acti.on IIiving .ri~)e

to a elaim for baekpay.
A decision or 5cttleroent may be made to reinstate the

employee withou1: baekpay Gom'pen5al~:ion.

-- 1.2 -..



The ]!:mployer ;::t.g.ree~..) 'Lo pr()mpt~ly upon t~he d_:i.~:)ch.f:H.'gG or

cU5cip.l ine oJ any employee to notify in wri t~i niX t~he ~:;teli.,ard and

t.he l~mpJoyee.

'I'lK~ d:i~chargf~d or di.~~;(~ipl.ined emp.loy(~C will. be al.low("~d t~o
\

di:,,')cU::iS lti.:'j./her di:-:;charge or cU 5ciplinc with the ~)t~e""a.f"(j~;(nd 'Lhe

]~:mp.loyer will make ava.ilable an area where hc/5h(~ luay do .~:..o

before he/:=jhe :i~5 requiredt.o leave t;.he: p:ropert.y oft~l(: Employe:r_

Upon requ(~~.).t the l':mp}oyer or .it~:i de::..:tguated rcpn~~ ..eH L-- (]t~ive5)

will dl~>GU':-35 -the di:.:~ehaJ"lre of di5eiplinf~ "'I.it~hl:.he employee O.t.' -the

~)tewa.rd _

Should the di~.)charged or disciplined empJ()yc:(~~ or t.he ~ltewa.:r'(_l

deem the di::::;chaxge to be improper J a complairrt sh;:-d.l t)(~ I:H'(.:~serrted

in wr:it~ing) ~signed by "l.he Steward ;:.\nd empJoyc~e through the

Steward .to -L'he ltmployer wi-thin ~)cven ( '() \-/orking day ~-;of the

di~_:;eharge or discipline_ 'l'he J!:mpJoyer wilJ review the d.i~)eharHe

or di ~)eipl i ne (:Hld give it~:') an::")we.r wi"l~~Li n seven ('/) worki ng day~_')

aft.er recei vi_ngLhe complain-t .. .I ft.he deei 5ion J.5 not

~-)at.i:Jf act.ory t~o t;.he Onion J the mat>Ler shall be reJer.redLo the

gri evanee procedure zrL Step 1f2)

1.J --



......_._.~~._r~_....__ ..._......__............_ .. _

Use of p<.l::>t, :reeord

In impo::d.ng any (li~jG.ipl ine on a Gurrent cb<Jrt-,:.eJ the I~rnployer

will not t,alH~ into aeGou.nt~ any prior infr.1G.tion:.:j. wh:ieh oecured

more than one (1) year previously, nor =i_rnpo~;e di~:j.e.ipl.ine on an

employee Jor e r.I' or. ;';:j, O.t. mistakes on hi ~3/her employmerl"t

appJ.icat~ion J ex.cept:. for knowing mat.eri.i'11 m.i5tc.lteme[tt~::j. ()t f;.IC~1~.
\"

-- 1/J



New employees hired in the unit 5hall be considered as

probationary employees for-the firs-t one hundred twenLy

daY:1 of .their (:~rnploymeld~. When an employee f .in.i:jhe5 .the

prob(.:l.t~iona.ry period J by accumulating one hund:rocd Lwen ty (120)

calendar:" daY~1 0 f employment J he/~:ihe shall be en Lerf~d on the
\

~~eni()r:i-ty li~:d~ of the uni-t and shall rank for ~)enio:ri t.y ft.:olll the

date oJ hire.

empl oyect; .

There shall be no seni.or.i Ly allLong probat.:ionary

'l'he Union !:')hal1 represent. probat~ionary e[nployec~; Jor t.he

PUTP()SG of colI eet.i.vc ba:nxai n:ing i.n .respeet t.o ra te:5 o.f pay J

hour ...."; oJ emploYUlen-t J and working cond:ition:.:; J prov idf~d tha L a.ny

di~.j.Gipline or di::;ebarge of a probationa.ry employee will n.ot~ be

~:iubjee-t:. of t..he parties gr.ievanee procedure cont.airlcd tler(:~in wi t~ll

.the exception of discharge and/or di scipl. i.ne of probLd~iona.ry

employce5 for Union aet~ivit,ie[5.

'J'hC:.~~H~u.iorj __ty li~:;t on t.he date o.f .the Agreement will :;~ho""

the names <.l.ud job t.it:.Je~) of all .:.~~m'ployee:'.) of t.he barga:i nin/x unit

ent,i.tle;dto ~(~nior iLy .

The Employe.r wiI] keep t..he seniorit.y Li.tjt up-to--dal.:.c at all

t.ilue:~; iHld wLll p:rovi <lethe loeal Union iUembe:[~ship ""i Lh up-" Lo'--da.tc

seniorit.y li::;t~::,; every 5:iX (6) mont~h~i.

--. lb -



AR:rI~LE 12 - f..OSS OF SENIORlcrV

An employee :.;hal.l lose hif;/he.r. seniori.ty f()rLhe Jol.iowiIlg

reason5 only:

A) He/~jhe qui t~,')

B) Bel she J. ~.:) (li ~)charged. and the di ~3eharge i:; not. :rever='ied

C) He/she j s a.b:::.en.tfor thr(~e (3) eon~:}(:~eutJve"...o.rki 1'1/,:1 d<lY S

wi.thou t noLi:fyingLhc Employer" Aft.er such ab~)(:.~nGeJ Lhe l~:ltlploy-c.r
'-.

wi11 send writ~ t~en no.ti:f .i.eat~ion by eerti f ied mailt-o the '(~mployee

at his/her la:3t .lr.:.nown iHi.dre~-;5t.hat. he/:')he ha:.':; .lo:.L h i:~./he~r.

sen.iori-ty- and h..isjber employment has l'>een .te.rmina Led. If the
di:s.posit.ion. made of anY' such eC\~.)e i~). not ::)ai~i:')f;v.:;t~ory) the matt~e.r

may be .re~f(~rl"'edto the grIevance proeeduxe.

I)) Lay--of:f of t.wen.ty four (:'~4) IlH.)nth::; or' Jcng-Lh of

:.H;ni ori 'l~y) wbichever i :'.1 i:freat~er J or f <.Ii lure to oreLurn to wo.rk

when rc'- ealled Jrorn lay'-off a:,'i ~;~et~ Jort~h in the

p.roeedu re .

Ii:) Het.urn f.rOlll sicl{ J (~;~-,ve and..l C:::\vc:~:; oj: a.b:.:;cn<..:e wi].I. be

t,reated Lhe ~3;:trne a~:; (C) above,
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£,hif-L preference will be grant:;.ed on the b<lt).i:~ oJ ::.eniority.

Not.wi thstandi ng -their posi.tion on t.he ~:.en:i.()rit.y J.1 st. the

Chapt.er Chairperson and S1:~ewaJ:"d::;5hall. in -t~heev(~nL of a layoff

or :r-ec<:tll) he eontinued a.t~ work at~ all tJ.me~'j.. provided t.hey Gan

J)crformthe worJ'i.: available.

The word "lay--off" me<:ln5 a reduet.ion. in the working fO.ree.

~~.~~GJ~_t~Hl.._21
All non-.reg ....Jlar employees including-temporary, proba ..t~iona.r'Y J

and all ot,her crop] oyee~ wil.l be laid off befor(;~ any ~3eniority

employees unJ.(;~t}5 a ttcnior employee w.i~:;he~).t~o t~al'\;e a volunt.ary ] ay

off and rc~main on sa.:id :reque:-jt,ed lay-off until -the uex L .po~j.L(~d.

:3chedule ..

The ~3.teward 5hal1 receive a '} :i5t~ :from the 1.:nlploye.r. ofLhe

empJ oyee::'j. be:i ng laid off on t~he ':':.ame dat,ethe not~iec~:; are: i~.~:;ued

-to the employees. NoLiee of layoff sh;lll be 5crved at lea5't,

Jour teen (14) eaJend.ar day~) pl..~i'QrLo t,}H~ .1;'lyoff ,
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A:ft~er all non-rcgu J.;lr emp.loyec:') have heen laid off) the

le<:1~yt senior employee \<liJ.l be laid off fi rst, and the_r'eatt.er ~dl

remaining lay--'off~) wi 11 be by inver5e ~:)enio.rity oJ 'Ule emp.l oyec:::i

provided t,hat, t..he emf)loy(;~es remainoi.ng ilf Lex- a ::.eheduled l<ly""ofr

have t.he abili-ty t~o do t:.he worj(. Recalls from lay-off shall bc

goveI'ned by seniority; t~he la~-d~ pert'}on laid off will be the J Tr:::; t
\.

reeal1cd, t,hereaft~er 'L.he next m05t~ senior employee laid o:1:.f wiJl

be recalled until all t:.he 1.aid off employee::; <l.t"ereturnedt,o work

p.-rovJ.ded th<xL 1:.he employee r.'ecaJ.led -to w(n:l~ in orde.-r oJ hi5/her

~')enio.t".i ty ha::) th<-:; ab.i.l:1 Ly to do t~he 'Wo.rk for whi eh t~he employee

i~:) being reealled.

l\lot.:i.ee ofreeaJ. I :.:.-d'};.Jl.J. be g.i.ven by LeJephone t.oLhc employee

eert.:ified lHaiJ.. IJ an employee :f. ail~1tor.:'eport :for worl{ within

five (5) working days from the da~e of recall, he/~he 5hall. be

COll5idered as having quit) except tha.t i.f he/~)he ].5 emplo.vcd

c15ewhere at, t~be .time of recall," he/~)he will be allowed ten

worJd.ng daY:3 t.o return .

.-. iB -
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/ffi-fICLK 16 - TRAN~FXRS

If an employee i~,; transferred o:r IYt."omot,ed t~o (I

under the Ii:mployer not ineluded int.he bargai.rdng unit, said

employee will
~3eniority for a period of ~}ixt.y (60) worl{i.ng d;:;\j"5 af ter 'hi:5/her

transfer 1.~()1.~heposition outside the barp;aining not t , t.he r.e~.dt.er J

\.

a.11 barga.i..nfng unit. seniori-t.~y shall at that; 1~jme bc~ frozeh ..

In the event. of a vacaney or a newly cre(11~ed p05 i tion J

ba:rga:i ning uni,t employee5 shall be given t~he prioJ",ity over oth(':~r

applicants. In 5uch Ga5e~~) J
all vaG<.lnCie:3 and newly created

p05 itions shall be posted on .the bulletin bO~.Lrd~) in each ba~'51C

working area at ,lea5t seven ('1) wor]{ing daY5 prior lo filJin~

~3uch vacancy or," newly Gl~eated positions.

-rooUpon written application w~ the DnP.W. Dircctor~

who have acquired seniority shall be grunted an unpaid leave of

;'1b5cnee Jor personal rea~:;()n~:;.

tj(J.id leave ~jhal1 be limited l~o 'L.,bi ,-.'ty (30) caJendar day!.') or

Je~}:::;J bu1: may be ext.ended upon 'ilct~u{Jl cou~'j.c'nt oJ the empl()ye(~ aud

City. AI'I ~)eniority and benefi1~:,~ t.h.aJ 1 c()nLiJlu(~ l.o ;'Jceulllula1::t.::

forLhe l.lr::.)L t:h:irty (:~O) day~~ of ::;rud leave .. ~;.houl d t;.he

pe.r::::;onal Jeave be ext.:.ended J ,-'.d.l ~eniorit.y nnd benefi t5 sh;"l11 be

:r 'rozen a:'.) of ,the Lh.i,rtiet.h (:30th)

the employees return to work.

day and \>/111 be .['et.aincd upon
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Unpaid leave~', of t.d::>5eJlee may be gr;:lJ.dA~d upon wJ,,:,,:i.Lt,en request:.

byLhe employee a~).det.er.mined by .the l!:mp.loyer, not. to exceed the

t:.imes :.;)peeified. below .

.Kxteuded Nedic(,ll Leave

Any 5eniority employee \oJhoprf~5ent:.s .ad.equat:.e medicaJ pLoof

of (U :':;;lb:il it.jl, fJ.!.'; reque:-TLed by the J.i.:mploy(~r J may be gr ...ud:~c<:l ~~:uc:h:
'..

If~ave for ;:1 necc~~15ary period of up -to one (1) year or: until

he/ she ha:.~ been .:).b~H'~nt fo.t'." ;.\ period cqua 1 to his/her !.;euiori i:.y J

",t! ie-hever (~ome:::'i f i.r.~:;t J provided .i. II it f:i

!" I' 1 d l(ll:";erC~-:'lon (~X',en" suell letlVe for addit.ional pe:rio<.h:;. Such leave

w.il1 t)(-:~ ~dLhollt pay. l"1edi Ga.l pro oJ 0.1' GOtlLinued di~:;ab i OJ .. 1'Ly may

be requLred at -thi.rt~y (30) day itlt.el."vals during; tl-H~ pe:r.iod of

(1j ~.~a b -j 1.i t.y . ~~>c~nior j-Ly w.i 11 accunH.llat,(-~J for the f:i :t:,~-;.L ~d.xLy (60)

d:1Y5 oJ :.:;aid J e,.\ve J except .for probationary' employees»

.- ;~O ....



Leave ~fo:r Uni on Bu::.'~ine~5~";

Any !:;enior:i.t~y (~mpJ.oyee elee.ted or ;.\ppoin.-Led t,() public: or

Union off ice 51-la.ll. be granted i.l leave of ab:':1cncc without P~lY for

t~he period of hi~:../her first, term of aetive sC.rv.iee in 5ueh

Seniority will accumulate during the period of

t,uch leave. Member:; oJ t;.he Union appointed I>yt.ht~ UnIon to do

worl< wh:ieh take~1 them from their employment wi th .the Employ e ..r )
\.

~-;'hall, at t~he 'Writ~.tcn .reque~.i t oft-he Onion., receive a r~ave of

;-~\b~5eUCefor a period no-t\:;.o exceed .two (2) year:.':> or the term of

the appointed office, whiciliever may be shorter.

~..h<-.lll be coni~:inlled upon written noi~.ice t~o Lhe.l!:mployel. l:hirty

(30) daY:5 prior t:o .the end of the leavep(~riod) and with writ~Len

notice of the tA.~rm~inat~ion of :.'-}ueh l(~(.\v(:; t.o be made t~o the

~~rnp.loyer thi rty (30) d.a.y 5 in auvanee 0 f t.hl.:~ date (,,)J t~erUljnaL.ion.

'ferm:i nat~ion of tJeaves of Absence

Sueh le;.lvet; may be t~e:rminated and tbf~ employee d i ;,:,e;h;.irged J.f

he/~.)he wO.r.k~5 (d5ewhcre tluringthe leave (~:xcepL ~J.:') provided in

1\IJ leave~} may bc~ ext.:.ended for .Like Gall~)e .:..Ind (or

not (:xf.~eedjng the

J imi ts above and approved by th(~ D. P . W. niece tc)r.
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Upon no t.if .ieat.j on t~o t.he :KmpIOYf::r ) an empJoyee ~~ihr.Ll] be

(.\JJ owed t~h.r'(~e (3) paid workin.g di1Y~:;) pI u.:'} rea50o •.lbJ e Lr..::tveJ t~.ime,

l' '!a ~3. : Ll n e r.';::'., Jam11y.

Immedi.ate f;:uniJ.y i~J .to be de:Li.ned a~j foJ.low5 tHHi Jimi:tcd .to:

Hothe r- I brother, :3i~'.i'tcrJ wi re 01: hU:~J.l){lHd , ~:ion
\"

or

d.a.ught,e.r ~ mot~hf~T'-' j n ....law I :f i:\Lhor-- in .',.l;;\w " grandpa rent~:':i I gri.:\ndehi ld I

brottler"'in '..law arid 51.~3t~er"-irl"1;1w, OJ" a member oft-be emp.loyee~:)

hou::;eho.1d. l~UJployee~:; 5hal.l be e'('ant.ed up Lc..)oue (1) d;.l.Y for the

ptl.rpo~;e of at tend.i.np; a fuu(~ral 0 f (:toy C~JO~:i(~reJ a LTve at, the

dj sC.rc;t ...i.on ofLhe J':mpl ()yc~.r.

Upon requc~3t and app.roval of t~he EmpLoyer I ('~mpJ.oyee~i ~~h(:llJ

be allowed one. (1.) funeruJ .leave <};:I,y o.r" ~.uGh time de(~med ;:.l~)

a ppropJ:::i. a I~e by the f!:mployer in t:.he eVf~nt:. of ;;\ dc~ath of au

employee of .the Cit.y of f);lv'i:-:iOn for. t:he exe.l u5ive pu:rpo:::'i(:~ of

2.lt'tending .the funeraJ._ 'l':ime g;rnlL'Led under th:i,:1. :H~eLlon ~dli.l.lJ

u~;ed for t.hepurpo~:>e in'tended.

'J'he }i:mployer will provide buJJ.e1.~in board:'-j in eaeh \-Iorking

Gcnt:er bu.ildinlX whieh may be'used by Lhc Union :for pO~iLing

not~ice:::) .
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When a new job i~:i creat,(~d and eannoL beproperJy p J.;.lced .ill

an exi:.:d~ing department, t.he li:mployer w.i..Ll notLfy t~be Uuion pr1.0r

The KUlpJ oyer- w.iJ.l

struct~ure \->lith t~he Union upon

An employee who 5erves on jury dut.y wi.ll be paid t~he
\"

di ffenc(~ bet~ween lu.s/hel" pay Jor jury dt.rty and hi:.'}/her ...regular

pay provided proof of ~')erviec (lud piXY i:.:i. :...•llblU.iLi~ed.

I~mployee5 required by t.tleir Elllploye:r' to appear beJo.re (]

eourt~ or ~nch ageney on any JO<:d~t,(~r5reJ;1"Lcd to thei r \>Jorh" wit.h.

the .L~mpl()yer J shalJ be granted t1. leave of ab5enec \.,ri l.h pay (as

::;ct :forth in .the JoLlowing- paragraph) Jorl.:.he :per.-i od dur'j ng Hhi(~h

Lhc:y are ~:j,O t'equjr(~d.to be. (Jb~j.ent .from work.

~.)u.eh cmployec5 5ha1.l b(~ paid the d.i:fference. if ;:IOY. between

Lhe G()mpen~:)atJon Lhey reeei.ve from Lhe court or ag(~ncy ;I[1t1 their"

in ~.•uch_ be paid

l!:lI'lployer.

eOlnm i 'l~.t.ee of .< el.np] oyce~;j

repre:..:-;enta t.l ve~j .l.~.:';' mutually e~}-tabJ :i~3hed .. Thl.~_) GOJJlmi t: t(:~e ".Jill

ine.ll..ldn th.e :.t:eward and. may meet, ..at least. onee perrnou Lh d.u.ri ng

t~o the I~:mployer. .EXAMPLE: Proper use of equ.ipment and oth(~r

safety re.L::rLed matters ..
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........ - •••• - ~ ••• ,. ~ _ - _.~ ••• _.- __ ._---.-------_~_. __ .' __ n •••.

If any artiele or 5cet.ion of .thi~ GOnt~rHct, or if any ridert.

Lherc~t() :.:>hould be held j nvalid by operirt.ion of li~"", or by any
tr.ibunaJ of (::.ompet.e:n't, j 1.1 :ri:idi et.i or) '1 or if comp..lj ;.ulGC~ wi. Lh or

such t.rjbuna.l pendi.ng i.l :L.i.llill dete:rmin;.t't1on (-;151.:.0 it:". v~'d..idi.t.YJ

,
Lh(~ rem;,j ruler of t~hi~;. Gont.r.ac~ L or the appJ ieat.ion oJ ~'.ueh .:;.lrt.j. ele

or :':ieet~.i.on. to pc c~:>ons or c:.i .rcumst~anee!'i nt-her t~han Lh(niC ;.\~:~ t~o

I,,,h:ieh :it ba~'j. been held inval:i d or <.l~) t~o ""hleb comp ..I.il.HleeHit.h or

enf oreement. of has l)e(~rl t:"e:~tl:ained 1 nu t. bc: it.rr ce Led

thereby. In the even tLha L any arLie.l e or ~:).c~eL..ion 1..~:; heJd

invalid J or enJorGeme.nt~ of} or Gomp.Li.anee with w~Lieh ~ has been

re~:).t.r(.Lined. as above set forth) the p;)rtie~:) aJJeeted thc;~r'eby sh.::dl

en LeY' in to immcdi(':rte Gol1eet.ive bargaining neg(ytin t 10115} upon t.he

rc'que5 L oJt.he UnIon J for t:he purpose of a~rri vinEr a.l~ i-I lUlltual1.y

:.'iat.i.sfac'Lory rc:pla.ecmen t for ~:;ueh iJ.rtieJe oX' .5ection dur.'j ngthe

IH:;riocl 0.,[ i nval.i dit.y or restI.'aint~.
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The p.rovi 5i.on[') of t.hi.s Agreemen.t fjhalJ. be applied equally .to

all ClIlpJ.oyee:.:) in the bar ..eaining uni1.~ without di~:;cr.i.mjnat,i()n ;:\5 t.o

(':tge, ~.J,ex, mar 1. tal ~5tatu~~ J :raee J color J ereed J n;ytion..:\ ..l ()]'oigi n OJ'

pol i t~.ieal aff:i.l. iat.ion 0

'J'he Union :.:)halJ ~;hare l.~qua] Jy hlit~h the

li:mployer 1~he .respon:;,i hi.\. 'it.y :for (jpply ingLh:i:.:j. p.I"ovi ~.:>.i.()H' of the

Agree.ment, .
'..

AI.I referenee:.', 'Lo employee5 in tjlj.~) Agreement. deS.:l.grtiJ-te both

the m<::\le gender J. ~3 u::)(~dJ
j L ~jh;.l:ll. be

con:,;trued to include mr.l.le and female elnpJoyees.

The Ji:mpl.oyer agree~} not~ to i.nt,(~rfe:re with the right,5 of

employee:3 to becolne membe:rs oJ t,hf:~ Union J .~lnd there :",h(~d.l be no

di ~)c r i. m>1n at ion J :int(~rff:;reneeJ res t.r';:li nt~) or eoere.ion by .the

Union member~~}h:ip or becau:-;e of .any emp.Joyec

aet:iv:i ..ty in a.n oJ f ic:i ;.d. Gi'lp(H~it,y on beba.J f oJ iJle Union_.

T}l,('~ Union re:eotxn.:i..~~e:1 it.s respon:':~:lbl.llt.y as barg<:.tining <:lgenL

and agreC~:i to repre~jcnt aJ 1 ernp.foyee~~ .l.uthe b.1rt~ain.iug uni.t.

fairly and wi thout. discrimin<.d::L()n J in t.e rferc;rlce or coercion.



"

Union oft~e]aJt:; J employee::), individuaJ.l.y and coLI eet~~i.veJyJ

shalJ no L. lHH1(~r any cij~'eum~.d~anees dur:i nrr the }.i Ie of

;:ll{Teemen-t enc:our ...ige J eondone J cnl.\SC, Hu.t~bori ze or t.aJ~e part. in

any WOTk 5'toppage, s:i t,.--down J stay --in J slowdown strike, or

pic:lu~ti!ll!. eluTing tlor:rnal wOl:,l<ing h()ur~) J or any (:;urt~tJ:illllenL of worl{
'..

or ,interference wit~h production.

If any employee(5) take part in any ,:lcLivity .in vioJaLion of

the above provision, <:HlY ~:Hleh aeLion w.i.lJ. l)(;:~C(,IU~.)e for.' <.li::.eharge

who believe~'} t~h(;.t~discharge or o1~her (Li:~G:i.pl.ine hyt:.he Employ-er

c:oncer-n:i ..nl!. him/her \'Iat') not~ ju~t~iJied, ::;haJl have l'eeour~)C;Lo 'lbe

gr:ievanee prOCed\lre provided 'tle-rein.

If any employe(~(~~) represented by the Un.ion ~3hol.J.Jd V.Jol;:-lLe

-the ird~ent~ oJ tJd ~')scetion, 1-..heUnion wi 11 t.ake pO~j.j t'ive. me<.lsure:-:;

t~o effect, <'1 prompt, re~::tumpt~ion of" work.

'J'hc f~mpl()ycr agreet} in c()nt;j d(~:r<)ti()n for the

perfo.["mance by -the Onion oJ i ts re5p()n~)ibLl:it~ie5 heret n defined,

t~.here will be no locl<-'out during -the life of t,h:i.~ Agreement .
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'J'his Agrecment~ ~)hall remain in full Joree and efJect.

eoveri ng t~he 'period of ~July 1, 1.HBf1 t.o an i nel uding June 30 ,

1991) ;::uld ~;.haLl eontinue J.n full foree and c~ffe(~t f.l::-om year to

year in absence of a notice t.o modify ~ alter 0 r' amend this

Agreement as hereinafter provJded. In t:..hc event e.i.t:.hel':" party
\.

\o1.1:1hcs -to alt~er) mod.i.:fy o:r amend t,hi~) .A1Jre(~tnent.J notice 51raJ..I. be

rr..ivc:n by either party 'Lo .the other oJ sueh de:-.}ire to (.d.1.~e.rJ

modify or amend) in wei.ting :3i xty (60) days prior to its

expiration date or yearly extended date. JJ no Li e(~ '1:.0 amend ]~:.

a new Agreement. is rC<.1ehcd, or unt;.il eit.her pc.trty oj~:; rO.ven a. ten

( 10) dilynot~iee to t.erminate.

Not:.iee cd~ Termination or ModiJ i e(.~t,:i on

Ncyt.i.ee shall b(~ in writing and 511aJ 1 be ~)I.Jf:Lic.i.ent if ~H~rl't

by eert~i:f:i ed mail J addres~)(~d) if .tothe Union) to G"'-4101 Clio

lload, Ii'lint, Michigan 48~)04; and,
,

i.f t~o Lhel~mpJ. oyer, addre~:-~cd

to 200 Ii:. Ji'] in t ~~tr:eeL) Davison)' Michig;].n 'IH42~3; or to any :~HIGb

address a::ithc Onion or jt~mplo'ye:r make available to CiH;h o'Lhcr.
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J\ (iO (L:;lY :'.")chedu1e wi 11 be po:::;t.ed (~~O) twen Ly day~) In'i or -to

the ~-tar t of t~he sc:hedule. 1~:mployee;5 will :fi.l.J the 5GheduJe

ba~:'ed on ~)erdor:i Ly. The ::')cheduJe ".,iT.l

working hours for .those employees 'l.~hat want them at~ ~?'1, ~-) hour5.

('1'he 'Lwent~y seven a.ud a half hours the present

operating hOl.lr:'J of a.u 11 hour work' day, Monday Lhru li':r:jday. AI ~lO

on tJH:~ f -i-let W(~ ope:t'at;(~ ;',1 f .i.J"~t shif t iHHl <::1 ::.;econd ~:)hift, .....if the

hour;,; of opc~rat.iO.l:l a~n:~redu.Ged, J~'OH K)(/U1PL1~~:

Monday' thru I~'riday y the maximum hones aViLi 1. abJeto '-:.lUY one; d:r~iver

would be 22,5 hours.) This is our operational ~_:;ehcduJe from

Sep'Lember to May. During the 5ununer a :).cpe:rat.e opera. Ling

5ehcdule will be pO:Tted.

wi.i1 be placed on t..he buJlctin board 20 ealenda:r day::; before the

period begi:n:-:; and-the emp.loyee:-3 will be abJeLo fill in t~hc:

various posi.tions for a period of fourteen (14) calendar days.
"Posi tiolJS will be awarded by ::ienlori'Ly. ..1 n the evc:nt, employee::;

do no.t bid for pO~1itlons 50 t~haf the pot.';i.Lio.u remains vac.a.nt, the

enlployer will a~::'5ign t.he VilCi:Hl-t, p05it~ion on t~he ba5T~.> oJ

5en:i.ori'ty - During any PO[.:;t,ed I)eriod if events necestli tate the

laying off of employce5, or reducing of their 5chedu.led hour:.:; t:.he

employer will notify' the Union and upon written request~ of -thc~

Onion t,he parti(~s will meet, and dit~CU5~) LtH~ j mpending .J ay"-otf (5) ,
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or J:-edueti.on of sehedu,led worl~ ,hour~i J and ;:,1.1J. a.l t',ern~l.t:iV(~~"i - '.l.'he

partie5wj,lJ meet wit.h.i.n f j vo (5) worl(ing days oft.he Unions

requc~.rt to d:i~).eu35 i.~he p.ropo~5ed layuofJ (~)

:;,')eheduled w().rl~ hou:r~:;_

or [-educ Lion oJ

For t:..he purpo~':ie of f i 111ng in for dri vers ou ;:uIIJ,OI::-jzed

absences of leave (EXAMPLE: SiC](l Gr,anted day~j. off) 1 the C.i.Ly of

[k.l.vi~')on wi 11 ut:..iJ.ize it~:j bU~j driver ~::~lI'IpJoy(:~et-tl~l) fiLL J.n in the
\.

fol.l.oHing order:

2'/ .~) 'hour:~) (employ'eeswo,rking fewe.t" hours being ealled :first

before employees working more hour5). Ln ,no even L wi 11 ;JOY bu~)

dri ver employee in "the5eLwo de~j.i.[{nated e~:d~egori.e.:::;be ::'icheduled

.to work more Lhan 2'7. rj hours in tlny wecl{ l.)(.~:fo:re bus driver

(~mployee5 working 2'( . ~) hou.:r'5 are a~~)k(~d

~:i(.:heduled hou:r"s ba~}ed on seniori ty on a

l~lIlpl oyee~~-;:;:,.eheduled to work who ref u~-;e an ex l.rn SG~H:~du.1 (':~d worh

opport.Ull.i Ly wi 11 be eha.rged 'L.he ext~ra ~:..Gh(~dujJ~ work opport~unit.Y".

Any employee reporting fo.r work th;,rL 1 ~.~ :';GrL t home due to

lack oJ wor.k or broken down bU:-:1C51' will be tlua.r~,Hlteed two (2)

hour5 oJ worl{ or pay, unle~3tl ~:)-;1id employee is eon-taeted t,wo (2)

hours prior to start of t.he :'3hi.f-t 'they n.r(~ ~5eb.edt.l.led t:.o \-1ork.

- ~~9 .-



},~.c::~Q.tj:9.r.L_.?_l Hat.e::) of Pay

I~f:feGtive J.u.ly I • .I. 98B ~ di ~1pat.(;berg w;.Jges

hOl.Lr:" and d.river~) wage~5 will be ~)~).60 pe'.r hour.

will be $b. '/0 p(-~r

Effective July 1,

1B90 di ~:,;patGhCr5 wage:-~ wi 11 be $f;" 00 per hour and dri ve r.::i. wage~~

will be $5.90 per hour.

\" .

- 30 --



I 4' .,

..........

\.

'l'his agreement made and entered .in.to -[,hi 5 ..._../7...__. day

of _._M'tI_ .._._._ ._._._ __._ , IH~ J effeet:i.ve on and aft::..e.e July

1, lBH9.

AMI~HICAN J.t"E])l~HATION 01f f)'l'A'l'E
COUN'J.'Y .AND HUNl CJ PALE:MPLOYli;EB
CHAP'l'J~H n AF'L-GIO

f!dl_ .
i3Il~ BUHLINC .. UNIONRi~.i?""---"'-'"

---4~-~~~-1----------------. DORIS PARKER ~ A.M~ STEWARD .

"eL,k&lc-.--rt.i!:~~ 'ELIZA~TH GUTZEI~'~ CHA~ PERSON
"~~ 1l1if~ '.'

"JACKIE: MCLAIN - P. H. STEWAIID

IN PRESJj;N C1!: OF:

CITY Oli' DAVISOI~
DAVISON, MICHIG.J\N

~.-~~ii~~~~by-

1:c4Q__Mu._J~_--------_.-
TODD M. SCRIMA - PUBLIC
Sl!:RVTC1~;~; D.lHI':CTOH

~LA~ __..::.~,:_.__. _
HTH-AM S _ GHO~)SMAN ... CITY LA130H
A '1"l'OHN1~Y

IN PRl!:SENC.l~OJf:



JJQ~1.\1._.1~1~.L gLl~J~~rJ.~R_JJ

..cQQN.Q11_2~..L_L\lfS.(;.~-L_.~JfL=.(;1Q

\"

When a DATS employee works more tlllan eight (fj) GO[l"seeutive

hours per day then shall receive a one-half (1/2) houj" paid luneh

break to be taken at .the depot. 'I'he break will be ~-;ehedlJ.led at, a

time conslderedto be eonvenJ ent by .the dispatcher_

FOR THE UNION: FOR THE EMPLOYEH.:
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