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EDUCATION ASSOCIATION AGREEMENT

This agreement Entered into this twentieth day of
August, 1985 by and between the Board of Education of the
Dansvi 11e Schools, herei naf ter call ed the 11 8oal....d" and the
Ingham Clinton Education Association, hereinafter called the
"Association. 11

l,tJi tnesseth

WHEREAS, the Board and the Association recognize and
declare that providing a quality education for the children
of Dansville is their mutual aim and that the character of
such education depends predominantly upon the quality and
morale of the teaching service and

WHEREAS, it is the purpose of this agreement to reduce
in writing the total understanding of the parties regarding
wages, hours and working conditions of employees of the Board
covered by this agreement, and that all such understanding
written to be mutually binding, and

WHEREAS, the members of the teaching profession are
particularly qualified to offer advice to the district
concerning policies and programs designed to impr~ve
educational standards, and

WHEREAS, the Board has a statutory obligation, pursuant
to Act 379 of the Michigan Public Act of 1965, to bargain
with the Association as the representative to its teaching
personnel with respect to hours, wages, terms, and conditions
of employment, and

WHEREAS, the parties, following extended and deliberate
professional negotiations, have reached certain
understandings which they desire to memorialize, 1n
consideration of the following mutual covenants, it is hereby
agreed as follows:

ARTICLE I

F\ecogn it ion

A. The Board hereby recognizes the Association as the
exclusive bargaining representative, as defined
in Section II of Act 379, Public Acts of 1965, for all
professional personnel on contract with the Dansville
School, but excluding supervisory and executive~.
personnel, office and clerical personnel. Teachers who,
are employed in the same position as long-term
substitutes !5hal1 bf-:?comemembei ....s of the bargaining unit
upon the forty-sixth day of their employment with ICEA
representation retroactive to their first day of
e enp I CJY iile n t; the p t- (] \/ i 0;; ion S 0 f r 1. <J h t t 0 1a y o.f .f and ,,-e c a I 1
shi:111 nut be a.f.fCJrd(~d to ~3ubst.i tut.I::.~S unti 1 thE~ nillf?ty".-
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.first day except as required by law.

B. Teachers may authorize deduction of membership dues of
the Association. Such sum shall be deducted from the
regular salaries and remitted to the Association

ARTICLE II

Board Rights

A. The Board hereby retains and reserves unto itself,
without limitations, all powers, rights, authority,

ldutiesand responsibilities conferred upon it by the laws
.and...the .Constituti on of the state of Michigan, and of the

-'Un~ted States~4n~luding but without limiting the
.~enerality of theiforegoing, the right:

. <l.',',,'To the ,executive management and administrative
control of the school system and its properties and
facilities and the activities of its employees during
the working day.

2. To hire all employees and subject to the provisions
of the law, to determine their qualifications and
conditions for their continued employment, of their
dismissal or demotion; and promote and transfer all
such employees.

B. The exercise of the foregoing powers, rights, authority,
duties, and responsibilities by the Board, and the
adoption of policies, rules, regulations, and practice
in the furtherance thereof, and the use of judgement and
discretion in connection therewith shall be limited only
by the specific and express terms of this agreement and
then only to the extent such specific and express terms
hereof are in conformance with the Constitution and the
laws of the State of Michigan, and the Constitution and
the laws of the United States.

ARTICLE III

Teacher Rights

A. The Board agrees that it will not discriminate against
any teacher with respect to hours, wages, or any terms or
conditions of employment by. reason of his or her
membership or non membership in the Association.

8. The Association and its members shall have the right to
use school bui 1dings a.fter school hours 'for meet ings
provided, however, that such meetings of the Association
shall not interfere with officially approved school
activities.
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c. Notwithstanding their employment~ teachers shall be
entitled to full rights of citizenship, and no religious
or political activities outside the school day of any
teacher or the lack thereof shall be grounds for any
discipline of discrimination with respect to the
professional employment of such teacher. The private and
personal life of any teacher is not within the
appropriate concern or attention o! the Board unless it
has a direct and immediate tendency to affect the
teacher's classroom instruction adversely.

D. No teacher an continuing tenure shall discontinue service
with the Board except by mutual consent, without giving a
written notice to said Board at least sixty days before
September 1 of the ensuing school year. Any teacher
discontinuing services in any other manner than as
provided in this section may forfeit in accordance
with the Act any rights to continuing tenure previously
acquired under the Tenure Act.

E. No teacher shall be disciplined, discharged, or reduced
in compensation without reasonable and just cause.

ARTICLE IV

Professional Compensation and Contracts

A. The salaries of teachers covered by this agreement are
set forth in Appendix A which is attached to and
incorporated in this Agreement. Such salary schedule
shall remain in effect for the years covered by this
contt-act.

B. 1• The salary schedule is based upon a normal yearly
teach i ng load as descr ibed in Append i :.~E, II School
Calendar,1I and Article V, IITeaching Hours,1I and other
sections of this Agreement. The school year will be
(] 0 vEt- n ed by the cale nd ar, PiP pen d i:< E, and will not
exceed 181 student membership days, 184 workdays for
returning teachers, and 185 workdays for new
teachers. For extra work, the teacher will be
entitled to appropriate additional professional
compensation in accordance with Appendix B of this
Agreement.

2. Teachers working longer than the established school
year (e.g., guidance counselor) shall be compensated
at their daily rate of pay.

C. A teacher engaged during the school day in behalf of the
Association with any representative of the Board or
participating in any professional grievance negotiation,
including arbitration, shall be released from regular
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duties without loss of salary or loss of leave days if
no other time can be found.

D. At the beginning of each school year, the Association
shall be credited with ten (10) days to be used by
officers or agents of the Association at the discretion
of the Association. The purpose of these days is to
permit our teachers to attend meetings and workshops for
the direct benefit of our staff. They agree to notify
the Board at, least forty-eight (48) hours in advance of
the meeting they wish to attend. Substitute pay shall
be p~id to the Board by the Association at the regular
substitute pay rate. These are not to be business days
of those attending.

E. Teachers who are called for unavoidable jury duty shall
be compensated the difference between the regular daily
teaching pay and the daily pay received for the
performance of such civic obligations. Those days shall
not be charged to sick leave or personal business leave.

ARTICLE V

Teaching Hours

A. 1. All teachers: 7:35 a.m. - 3:00 p.m.

2. Exceptions for leaving early are to be restricted to
emergency situations or those of unusual nature.
Teachers must receive permission f~om the
administration.

B. All teachers shall be entitled to a duty free lunch
period, in no event less than thirty (30) mi~utes.

c. The normal weekly teaching load shall include a least
five (5) unassigned preparation or conference periods.
This period will vary in length and frequency from high
school to el ementary. It is undet-stood that the
conference period will be utilized for parent or child
conferences, preparation of lessons, counseling,
tutoring, and other official school business.

D. Elementary teachers may be relieved from scoring and
recording standardized tests. They shall do the
recording on pupil's records. Those who wish to score
their own may do so if it is not done on pupil time.

E. A schedule shall be set up for regular teachers'
meetings to be held monthly, which all teachers shall be
required to attend. Principals or the Superintendent may
call meetings for smaller groups of teachers, beyond the
school day, when necessary. The principals shall
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pr-ovide the teacher-s with an agenda at least t~"'enty-fCJur-
(24) hour-s in advance of the meeting.

F. The administr-ation will make a sincer-e attempt to advise
all teachers of their- assignments by August 15th of each
year-. Assi gnment changes a.ftet- that date wi 11 be as
limited as circumstances r-easonably permit.

G. Teacher-s ~r-e expected to remain with their children at
all times ~uring the r-egular teaching hour-sa Emergency
situations should be the only exception, and must be
clear-ed with the administration as soon as possible.
Leaving pupils unsupervised to r-un errands that could be
taken care of at other- times cannot be consider-Ed an
emergency. Teachers ar-e r-equired to be in their
classr-oom when the second, or last bell rings indicating
the end of the lunch per-iad and not when the fir-st bell
rings as a warn ing that the 1unch per iod .wi11 end.

H. 1. Because the pupil-teacher ratio can be an important
aspect of an effective educational program, the
parties agree that class size should be lowered
whenever possible and to the extent feasible (taking
into account the availability of qualified staff,
staff, facilities, funds, and state requirements).
It is agreed that the following limits on class size
represent desired objectives:

a. K-3
4-12

25 stLldel1ts
30 students

2.

b.

c.

Class sizes of thirty (30) shall serve as a guide
in secondary schools with the exception of
activity classes,- such as physical educatiCJn,
typing, band, chorus, study hall, etc.

The Board of Education will provide some
assistance to any teacher, upon request, grades
K-6 whose enrollment exceeds these figures. The
aide may only be during reading or math. The
teacher is to work out with the administration a
reasonable schedule of most critical times.

The class size suggested above are offered as
desirrable levels and al....e subject to modification
for educational purposes. such as avoidance of
split-grade classes or half-day classes,
specialized or experimental instruction,
improvement of instructional methods, changes
in enrollment or any other valid reason. If the
above numbers are exceeded, the principal will
explain the situation to the teacher{s) involved.

3. It is agreed that the provisions regarding class
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size shall be considered along the lines of
expectation of higher student performance as the
rati anal e for consi det-ation. It follows that
demands for smaller class sizes will lead
to higher student performance levels as
determined by periodic administrative evaluation
of the aforementioned performance level of

students.

4. Teachers and building principals shall
cooperatively distribute the children by grades
and/or classrooms. Students with special needs
along with other factors shall be considered in
making class assignments.

I. All professional personnel will be expected to attend
graduation ceremonies.

J. Scheduled days of student instruction which are not held
because of conditions not within the control of school
authorities such as inclement weather, fires, epidemics,
mechanical breakdowns, or health conditions as defined by the
city, county or state health authorities, may be rescheduled
in the discretion of the Board of Education to insure t~at
there are a minimum of one hundred eighty (180) days of
actual student instruction. Teachers shall receive their
regular pay for days which are canceled but shall work on any
rescheduled days with no additional compensation.

Only scheduled student instruction days necessary to fulfill
the required 180 days of student instruction for full state
aid may be rescheduled by the Board. Rescheduling shall be
consistent with the School Calendar as mutually agreed
between the Board and Association. Specifically,
/lPresident's Day /I shall be the first utilized if there have
been two cancellatiDns on or before that day. Any days made
up thereafter shall be added to the end of the school
cal endar in an unbroken, cant i nuous fash ion, e:.~c1ud ing
Saturdays, Sundays and legal holidays, if any.

Total annual salary is based upon 184 days of work during the
entire school year regardless of whether the days actually
worked are the same as originally scheduled or are different
from those originally scheduled due to rescheduling by the
Board. Teachers will be paid an additional per diem rate
only for any days which they are required to work as part of
the regular school year beyond 184.

ART I CLE \) 1

Teaching Conditions

The Board shall make available restroom and lavatory
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facilities for teachers use only and a room appropriately
furnished and ventilated which shall be used as a faculty
lounge and study room. With the first major building
addition, a more suitable teachers' lounge shall be provided
which may be used for smoking.

ARTICLE VII
Vacancies and Promotions

A •. A vacancy shall be def ined., as when a new teachi ng
.positionis created or when a tea~hing Ipos~tion is
vacated by an employee who has resigned or otherwise
been terminated. Positions eliminated by Board action
shall.not be .considered vacancies. ".

B. Whenever vacancies in bargaining unit position or
'.administrative position shall occur, the .BQ-ard'<shall
provide for writtennoti.fication to teachers {n' the next
weekly S~perintendent's bulletin~ Duringth~~Um~er'
months an ICEA designee shall be notified.

C. Any teacher may apply for such vacancy. In filling such
vacancy, the Board agrees to give due weight to th~
professional background of all applicants~'

Should certification, amount of accredited hours
training in the subject matter recency of training in
the subject matter, amount and recency of experience in
subject matter, and general teaching crite~ia be equal,
then seniority in the district will become the deciding
factor after the provisions for recall have been met.

D. When a vacancy (or vacancies) in a bargaining unit
position exists after the provisions for recall of
district teachers have been met, the Board will post a
notice of such vacancy (or vacancies) with the President
of the Ingham Clinton Education Association. It will be
the responsibility of the ICEA to keep the
Superintendent informed as to the current mailing
address of its President.

E. The Board and the Association recognize that involuntary
transfers may be necessary to implement the provisions
of layoff and recall.

ARTICLE VIII

Leave Policy

A. Sick Leave: Sick leave with pay shall be allowed to
each full-time employee amounting to ten (10) days per
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year, accumulative to sixty (60) days. In addition,
teachers will have access to a bank of sick leave days
established in the 1975-76 school year. When workers'
compensation or a disabili6y policy held by the district
begins, sick leave days will not be paid or deducted
from the bargaining unit members accumulated sick days.

1. Sick leave shall be granted for and include personal
illness or physical disability of the employee. The
purpose of ~ick leave is to cover the period of
illness or physical disability.

2. Sick leave days may also be utilized for illness or
death in the immediate family and-attendance at
funerals of'~relatives or attendance at funerals as a
faculty representative appointed-by the IBoard (time
necessary). The principal retains the right to deny
any day if these qualifications are not met.

3-. -Any teacher who willfully abuses, misrepresents, or
otherwise violates use of sick leave may be subject
to disciplinary action such as loss of accumulated
sick leave, docking of pay, or in cases of repeated
violations, dismissal.

4. A teacher unable to report for duty because of
illness or emergency shall, when possible, call his
or her, principal between 6:00 a.m. and 6:30 a.m. of
the day of the illness or before 10:00 p.m. of the
day before. It shall be the responsibility of the
principal to arrange for a substitute teacher.

B. At retirement, the teacher will be eligible for one-half
(1/2) a day's pay for each unused sick day up to a
maximum of fifty (50). (Retirement as defined by the
State of Michigan Retirement System.)

c. Sick leave bank - Each bargaining unit member .shall
contribute one day upon initial employment to the sick
leave bank.

1. Each teacher must use his/her own sick days before
drawing on the above bank. Any days used from the
bank are to be repaid in the fall of the following
year and other years until repaid. Teachers leaving
the district owing days to the above bank will be
required to reimburse the district monetarily for
days owed.

2. In the event the days in the sick bank are depleted,
each teacher will contribute one day of his/her
accumulated sick leave to replenish the bank.

3. Whenever possible, requests for sick bank days must
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be made in writing and accompanied by appropriate
vel'"'i.f icat ion ei ther bef Ot'-eor af ter use. It,is
understood that the granting of sick bank days is
not automatic. Approval will be based on a majority
decision of the sick bank committee.

4. An indiVidual, in order to be eligible for paid sick
bank days, must be ill a minimum of two (2)
consecutive workdays. The two (2) day period may be
waived for subsequent leave requests for the same
illness or incident.

5. The Board must be notified in writing by the ICEA as
to. the number of days granted from this bank to each
individual teacher. The Association must keep
reasonable. records which are subject to review by
the Board ...

6. Reasons for use of sick bank days in this section
.shall be identical to reasons for use of sick days

in.this article;.

7. The maximum number of sick bank days which a person
may draw shall not exceed any of the following for
any given incident: (1) time to quali.fy for any
Board sponsored L.T.D. policy which may be in force,
(2) the end of the then current school year although
a person who is qualified for sick bank days will
qualify for sick bank days at the start of the next
school year, or (3) ninety (90) working days.

8. The sick bank committee will consist of three ICEA
representatives and the Superintendent or his
designee as a non-voting membe~.

9. The Association agrees that the sick bank is vested
in control of the Association as established herein
and, therefore, not subject to the grievance
procedure. The Association saves the Board harmless
for actions of the sick bank committee.

D. Business Leaves: The parties agree there may be
personal conditions or circumstances which may require
teacher absenteeism for other reasons than heretofore
mentioned. The Board agrees that such leave shall not
e~.{ceedtwo day's per school year. The Board 'further
agrees that these days shall accumulate into the
teachers' sick leave accumulation if unused. These days
which will not be deducted from sick leave, and are not
to be accumulated, may be used under the followingconditions:

1. This leave shall be used only in situations of
urgency, for the purpose of conducting personal
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business which is difficult to transact on the week-
ends, after school hours or during recess periods.

2. Teachers desiring to use such leave shall request in
writing to the principal at least three (3) working
days in advance of the anticipated absence except in
cases not anticipated, in such case, the teacher
shall apply as soon as possible. The general
reason, unless e~tremely confidential, shall be
briefly explained on the request. The administrator
shall respond to such requests within 24 hours
unless circumstances make it impossible to do so.

3. It is understood such leave shall not be used for
extending recesses or granted for the first or last
day of the school year nor on the first two (2)
working days preceding or two (2) days following a
recess period or holiday.

E. Child Care Leave:

1. The Board shall grant a child care leave for up to
(1) one year (one year being defined as at least
fifty percent of a school year). The Board will re-
employ all teachers at the end of this one (1) year
child care leave in the same or comparable position.

2. This leave will be renewed for one year upon the
teacher's request. Such request shall be made to the
Board not less than sixty (60) calendar nor more
than ninety (90) calendar days before the expiration
of the leave of absence. The Board will re-employ
all teachers an renewed child care leave in the same
or comparable position.

3. The above child care leave p~ocedur2 shall also
apply to teachers who adopt a child.

4. The employee agrees not to accept full-time
employment during the period of the leave without
prior approval.

5. A teacher returning from a second year child care
leave shall notify the Board not less than sixty
(60) days prior to the expiration of such leave if
there is intent to return.

6. A teacher returning from leave provided for in this
paragraph shall be placed on that step of the salary
schedule from which he or she went on leave unless
he or she was employed for at least fifty (50)
percent of his or her last teaching year, in which
case he or she shall advance to the next step.
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F. In the event it is necessary to grant a leave of absence
to a teacher for health reasons or by reason of
incapacity, all fringe benefits shall be continued
subject to the rules and, regulations of the carrier for
a period of up to one (1) ~ear. Such vacancy shall be
.f ill ed on a temporary basi s .f 01.... the bal ance o.f the
school year and year following if necessary. At any
time during this period th~ teacher may return at the
beginning of the next marking period after specifying in
writing such a desire at least thirty (30) days prior to
the next marking period. Statements fro~ doctor(s)
approved by the Board may be required before the teacher
may return to his/her position.

G. If or when it becomes necessary to determine the daily
'salary of any particular employee for the purpose of

loss of pay, it shall be figured by dividing the yearly
salary by the actual number of days that the school
employee is required to be on the job ...

H. Leave (up to 10 days) without pay may be granted to any
employee at the discretion of the Superintendent. The
Board of Education may grant leaves of greater duration.
Upon expiration of such leave the teacher shall be
returned to his/her position or position of like nature,
seniority and pay.

I . 1• Substitute teachers pay is to be determined by the
Board of Education. Other days for which an
employee shall receive regular pay if approved by
the Board of Education prior to absence may be
ins~rvice meetings or conventions generally attended
by teachers of the immediate area.

2. Comprehensive plans for at least the first day's
work must be readily available.

J. 1 • For purposes of this agreement, job sharing shall be
considered a partial leave of absence.

2. The parties agree that job sharing arrangements
shall be restricted to two (2) currently employed
teachers sharing one (1) full-time position in
kindergarten and grades 3-12.

a. Agreement to share a full-time job assignment
shall commit the teacher(s) for not more than
one (1) year and shall expire with the last
wcn-kday o.f each school year.

b. The teacher(s) shall have the options of
r erle~"-Ji nq the (e5t db lis hed job sha1'- i n i;l

assignments, creating another job sharing
aSSii;;}rlffti.?nt01'" t'-f2turningtD a position equival(o?nt
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to that h(~ld pr-evious to the job shari ng
assi (;jnmentoo

c. While involved teachers may choose the
assignment to be shared it is expressly
understood that upon dissolution of the shared
assi gnment the mor-e sen i0,.... teacher shall retai n
incumbent building rights and the junior teacher
shall be considered displaced.

d. The junior teacher shall have the right to
displace the teacher with the least district-
wide seniority provided he has the necessary
certification and qualification.

8. Should the junior teacher not possess the
necessary seniority and certification to effect
paragraph 4 above, he shall have the option of
creating another job sharing assignment or be
subject to layoff.

3. Job sharing situations shall be arranged by the
teachers involved and presented to the
Superintendent of Schools and the Association
President by May 1 annually. The foregoing May 1
may be extended upon mutual agreement of the
parties.

4. In order to establish a shared job assignment, the
involved teacher shall:

a. S~hedule the work time and designate the
responsibility of each for the class, morning
and afternoons: class hours at the secondary
level, etc ..

boo Provide a description of how the teaching
responsibilities are to be shared for the
approval of the building administrator who is
responsible for supervising the job sharing
team.

c. Provide a brief description of the process to be
used in communicating with the immediate
supervisor and with the partner in job sharing.

5. Teacher-s i.n a shat-ed job assignment shall substitute
teach in the other's absence whenever possible. The
substituting teacher shall be compensated at the per
diem substitute rate.

6. A job sharing arrangement cannot be implemented It
it would cause a seniored part-time teacher from
assuming a desired full-time position.

12



7. The Board of Education reserves to itself the final
right to approve or deny all shared teaching
assignments.

8. Teachers in a shared job assignment shall accrue
seniority and salary schedule credit as if employed
full time.

9. Employment in a job ~haring position is subject to
the terms and conditions outlined in this article
and the master agreement negotiated by the Board and
the Association.

10. In all situations involving job sharing, such
assignments would be considered only .For teachers
who have voluntarily agreed to work together.

11. Teachers in a shared job assignment receive the
prorated share of salary which reflects the fraction
of time the position is shared and as provided in
the master agreement. The teacher shall also
receive the prorated fringe benefits as provided in
the master agreement. Sick leave and individual
leave days shall be accrued as specified in the
master agreement.

12. Participation in a job sharing program shall be
voluntary. Refusal to participate in a job sharing
program shall not be grounds for any discipline nor
shall a refusal diminish any rights a teacher might
have under the collective bargaining agreement.

13. Three (3) days of work equals sixty pe~cent (60%) of
full salary. A.M. or P.M. teaching (1/2) day equals
fifty percent (50% of full salary).

ARTICLE IX

Teacher Evaluation

A. It shall be the responsibility of the administration to
reprimand teachers who are in violation of this cont~act
and/or the policies and procedures of the Boa~d of
Education, and take whatever action is necessary to
resolve the violation.

B. All teachers' reprimands should be handled on an
individual basis between teacher and administrator"

r Upon request, a teacher sh311 be entitled to have a union
representative (designated by ICEA) present during all
formal evaluations, warnings or reprimands (formal

13



defined as a conference where the teacher will be
receiving written notification) and all suspension,
reduction in rank or discharge. It is the teacher's
responsibility to secure a union representative as soon
as possible. I.F no representative is available, the
meeting will be postponed until the following day. ICEA
shall have a representative available the following day.

It is the union's responsibility to inform the Board and
Administration of all designated union representatives
prior to the beginning of the school year.

D. It is the responsibility of the administration to give a
written evaluation of each tenure teacher at least once a
year, and each probationary teacher at least three times
per year by November 30, January 31, and March 31, except
where circumstances render it impossible to do so. Such
circumstances shall be defined as extreme absence by the
teacherand/or the evaluating supervisor. In any case
the teacher will receive the formal written evaluation as
soon as the condition causing the delay ceases to exist.
Each evaluation shall be written on the form attached as
Appendi~ D. The form will be dated and signed by the
administrator giving the evaluation. All evaluations
shall be conducted openly with full knowledge of the
teacher.

E~ In the event that the administration recommends to the
Board of Education the non-renewal of a contract for
probationary teachers, the teacher involved shall have
the rig~t to a hearing before the Board of Education.
Such hearing shall be public or private at the option of
the teacher. A teacher may be represented by the
Association or an attorney and shall have the right to
call witnesses and cross-examine witnesses. Upon
request, all testimony shall be taken under oath or
affirmation.

1. The probationary teacher shall request such hearing
within ten (10) days from the date of receipt of
notification of unsatisfactory performance from the
District, and such hearing shall be held within
thirty (30) days thereafter.

2. The Board shall issue a written opinion deciding such
hearing within thirty (30) school days.

~. This section shall not apply to non-renewals
resulting from staff reduction.

4. There shall be no appeal to the grievance procedure
nor arbitration from the decision of the Board.

14



l~nT I C: .._E X

Protection of Teachers

A. The Board recognizes its responsibility to continue to
give all reasonable support and assistance to teachers
with respect to the maintenance of control and
disc i pI i fie in the c Ias Sl ....OOiil " E~-:\chteaclit~I"",hOv-JEvet.-,
b e a t-. s t h Eo P 1-i IT: a. r' Y ,....i-:? 5 P 0 n 5 i b i 1. i t Y .f Dr ma i n t a i n i n g pro pe j'-

control and disciplinary actions and methods invoked by
them !"~=:.hallbe in 3ccordancE:? I/.Ji th Establ i shed Boar"d
policy. Whenever it appears that a particular pupil
requires special attention, the teacher shall advise the
principal in writing, and if the principal concurs and
such help is available, reasonable steps shall be taken
to provide such special attention as required.

B. A case of assault upon a teacher shall be promptly
t-epc>t-tedto an admi ni sti'..atol.....The Board wi 11 pro'lide
legal counsel in connection with handling of the incident
by law enforcement and judicial authorities.

c. Any complaints by a parent of a student against a teacher
shall be called to the teacher's attention at the
Superintendent's or building principal's discretion,
provided, however, that all complaints by parents that
are entered in the personnel file of a teacher be given
to the teacher in written form by the Superintendent or
building principal.

D. Pupil Removal: A teacher may remove a pupil from class
to a place designated by administrator when the grossness
of the offense, the persistence of the misbehavior or the
disruptive effect of the violation makes the continued
presence of the student in the classroom intolerable. In
such cases, the teacher will promptly furnish the
p r- .i n c i P ,:1. J .f u IIp a r-' t :LcuI ,::\1'"' s:; o.f t h (.~ i n c ide n t, i 11 L.J1'- i tin ,] •
The p L.l P j, 1 ~:5h all not b e r '::? t UTn (:~d tot he cIa !"ss II n t i 1 d + t e t'-

consultation by the principal with the teacher.

('~r;:TI CLE >< I

~). Th i s ;:'19 I'-":':?f:~'mt:~:lt o~;;hd 11 b-ac Dms e.r.f '~'c.: t i \/e (~ug us t 20, 1 9[35
:3. n d ::5 h ;:;"\1. 1 c: CJ n t .i 1.1U e + U /.- CJ fl E~ (l,i '';/(:-? a.I'- A Th i~::> C0 i""": t ,,..d. c:: t C3 n
bee ;'::ten d E'd the t-ea of t e f- .t"; j'- D :ii y E\1:1/'- t. 0 ../ e 0::'1.1"- 1... J i t h t h i?

ap p r- 0 val o.f the I~ s ~~:;C) cia. t i (J rid nd t 10

'e ~;c: hCiDIE, Da 1'- d •
1....1at t. e roo' s n (Jt .::~;pee i .F i c all y (:::0 v i~~ 1'-E\ d i::; ';/ t h i~ ICj S;J1'00 E' (;:;\Hi e rOIt but at.
com mD n c C) n C f? ,.- !l t D t h (:? P 31" 0 t :i. e s o;::i h all b e -:;:;u b 0 -.i (;.i c t t ':J
p t- 0 of e 5 5 ion a 1 J

O

I ego t i d t ion ~sb E.:i t weenth (::;.in .f /.-iJ fT1 t i ine tot i IfJE:~

d U I'" i n9 thE! P ',o~1'- i Ci d o.f t h ~:.? d tJ r..•E..' (~in 1-'2II t u I:Jun I...J ,..- ii::ten tr ':::.\qu .:? 05 t
bye i t h E~r p a 1- t Y tot h F.= 01:. h (0::' ,.- •

15



B. Not later than April 15 prior to the expiration of this
Agreement, the parties shall begin negotiations for a new
Agr-e emen t co v er i n 9 wag es, h0 ur s, t €-H- msan d COil d i t i on s 0 'f
employment of teachers.

c. In any negotiations described in this Article, neither
party shall have any control over the selection of the
negoti at ing or bargai ni ng representati ves o.F tt1e other
party. It is recognized that no final agree~ent between
the parties may be executed without ratification of the
Board of Education and of the membership of the Dansville
Education Association and ICEA governing board~but the
parties mutually pledge that their representatives, shall
have all necessary power to make and consider proposals
and make concessions.

'ARTICLE X I I

Grievance Procedure

A. A claim by a teacher that there has been a violation,
misinterpretation or misapplication of any provision of
the Agreement may be processed as a grievance as
hereinafter provided. Such grievance shall be submitted
to the foll6wing grievance procedure, with the
exception of matters covered by the Teacher Tenure Law.

B. The number of days indicated at each step of the
Grievance Procedure should be considered as maximum and
every effort should be made to expedite the grievance
process. Any time may be extended by mutual consent.

c. The failure of a grievant to proceed from one step of the
Grievance Procedure to the next step within the time
limits set forth shall be deemed to be an acceptance of
the decision previously rendered and shall constitute a
waivel'" Oof an']'futLlt-e appei3.1 concet-Oliing the particular
id r- i ~:.\/a n c (~ a

D• The.f a i Ill,'" e 0 fan ad mi n i s t10

- a. tor to CD mmu n i C Cl.-b9 his
decision to the teacher within the specified time limits
shall permit the teacher and/or Association to proceed to
t 11 e ne;<t s t epin the G,..- .i e \/a~1c e Pt- 0 C E' cj U (- e .

E. I nth e hall d I i n g and pi'""0 C ~?S~ii Ii goof a 9"..i e vall c e 1 the
following procedure shall apply:

Level One - A teacher believing himself wronged by an
alleged violation of the Express provisions of this
contract shall within fifteen (15) days of its alleged
occurrence orally discuss the grievance with the building
pri nci pal in an at tt':-?mptt.o '''0 (-".=-so1 '--Ie '3dme.
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I -f n iJ ,.,.Q S CJ 1uti 0 f1 :i. :;;) Dl:rL .-::-i. i i"l f:~d ~'.Ii t h i i1 thin. (::~e (3 ) d d Y'S 0 'f the
d i s c.: us s:; :i, 0n, the t (::~d c: h (? roo ~:; h a.l 1 ,.-e;j u c I.a t 1'1 ('.~ (;J t." i e van c e t 0

w,.- i tin {:] d n d pr Dc: l:~c:.\d ~'IJ:i. t II :i n .f i ve ( :3 ) d .::\')l ~~i U .f sa i d
discussion to Level Two. Written grievances as required
h f: I~ e i n ~:sh a 1 I c C) 1"1 t ,'::-i. i nth e f 0 1 1U L'Ji i'j 9 =

1. It shall be signed by the grievantCs) or a
r' t~ p !,.. (7? f3 ental i \/~2 U f t~he Ass Clcia t ion;

2. It shall be specific;

3. It shall contain a synopsis of the facts giving rise
to the alleged violation;

4. It shall cite the section or subsections of this
contract alleged to have been violated;

5. It sh a11 con t a i nth I'? date o.f the all eged vi 0 I at i on ;
and

6. It shall specify the r~lief requested.

Level Two - A copy of the written grievance shall be
filed with th~ Superintendent with the endorsement there-
on of the approval or disapproval of the Association.
Within ten (10) days of receipt of the grievance, the
Superintendent shall arrange a meeting with the
grievantCs) to discuss the grievance. Within five (5)
days of the discussion, the Superintendent shall render
his de c: i .:::;ion i n L.'Jt-i tin g, ti.- all::; in i t t i i1 (;J a cop y o.f the S do Hi e
to the 91'- i ('?'-./ant, the 1]1'- i 1=-\/cl.:1Ce chai r-man, the bui 1di ng
principal in which the grievance arose, and place a copy
of same in a permanent file in his office.

If no decision is rendered within five (5) days of the
discussion, or the decision is unsatisfactDry to the
grievant dnd the Association, the ':::JI'-i~2VEHlt may appeal
s a In e tot h e Boa I'"d 0 fEd uc ,::\t ion by f i I i 1':\ 9 .3 ~'\f1'-i t ten
i;](".i.i?\/:3.nc:e along 'r-Jith thE:' c:I,:::.'cisiciil O'i: the. Supei--intendent
VJ i t h -1-.: h €:;;o D.f f ice r- o.f t: h ':.~~E:CJ ar-d :L n cha j'- cJ e 0 f oj t .... c,<.~""i n9 up the
a.'] E."nd a .f D 1'- the Dl::'i ~.~.~.- d ..s eilE:' E: tin i~ rj Q t. 1 if:: S .s t h d n .r i \"e (5 )
day!s p 1'- :i. ',J /- tot hen (o?:< t In.(~::'i;) ul a j'- I Y' ~:=c:h (:.;0 cl u 1 (7? d E:0 a,..'dine e tin 9 •

L'2 vel Th ,--'2 e - Up (J n p fr' ':J ~) '.::~roo ,3,p P1i c:: ::.~t i Oil <-:\ ::;] s p e c: i .r i e d i il

L e '/ f:~1 T ~'JC) 7 I.:h e 8 CJ a j"- d ::~;h,::t]. I .:;,1 1 CJ ~'.I i:~h e t: ('::.'a(::h L.::' 1'-' CJ ~_. :i i 5

AssociatiOil Representative dll opportunity to be hedrd at
the mC::l ;::! tin I;J .f 0 t- tl\l h i c h t: 1"1 (~ (.;J i'. i e van c e ~'.Ii':-i. '5 S C h e d u 11:1d " Th :~s
s c h e d u 1 :i n 9 i s t 0 b f? ~'Ji I:.:It i f1 0 n e (1) in 0 ri tho' r 5 u b In.i. :3 sic; n ,:::>1:
(;J 1'-i (:? \,/ ~~.IlC f2 tot h e Boa I....d • ~lJ:i. t hill 0 r-je ill 0 nth (:l.) f r- a in t h t~

hearing of the grievance) the bG2rJ shall render its
decision in writing. The Board may hold future hearings
t h8'-- CO?in, ma';l d !7.~S i q 11 ate Oil i:-:~ (:l) 01'- in 0 j-- i~ o'f its iTI:2{'iib et- s t D

h old -f u t u roo e h t::? a roo i n i.~ s t h c.:~r-c::-:i 11 (] ~- (] t h ':;:.'1'-'~"J i Sf? i I'l \/ est :l gat e
t h E~ 9 j .... i Eo? V d 11c: '::?, p ,....0 y :i. d E' c1, h C)~.JE! \/ e1'-, t hat inn (.J. e V' €? n t e:<c: 0::.:' p t.
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"-J i the;.; p t...(-? ssw r-i t t (? n con :31= nt c;.f the Ass 0 C i i.~t 1. 0 n ~-hall
f irial d.:?t.er"miIlc"".\ti Dn o.f the (d,,-:i e\'ance be tll9.cJE:.' b';/ tl-le Boar-d
mD''""e t h an 0 n e (1) in C) nth d of t. <=.' f'. t It e i II i t i a.l he a ,'-i ng M

A copy of the written decision of the Board shall be
forwarded to the Superintendent for permanent filing, the
building principal for the building in which the
grievance arose, the grievant, and the ~ecretary of the
As;soc i at ion M

Level Four - Grievances not represented by the
Association will not be submitted to arbitration.

If the grievance remains unresolved at the conclusion
of Level Three, it may be submitted for binding
arbitration at the request of either party, provided
written notice of the request for submission to
arbitration is delivered to the Board or Association
~.."ithinfi.fteen (15)' days a.fter the date of the decision
u.nder Le ve 1 Th ree • FoIl O{..>J i n 9 the w/--i tten not ice of
request for submission to binding arbitration, the
Association and a representative of the Board shall
attempt to select an arbitrator.

If mutual agreement on the selection of an arbitrator
cannot be reached within five (5) days after the date of
the request for submission to arbitration, he shall be
selected by the American Arbitration Association in
accordance with its rules which shall likewise govern the
arbitration hearing. Neither party shall be permitted to
assert in such arbitration proceeding any ground or to
j.- e I yon an .'/ e \/ ide il c t-=: not p 1'-E V i D U -::;1y d i::; c 1O~:;f2d t. D the
other.

FM It shall be the funct.ion Df the arbitrator, and he shall
be empowered, except as his powers are limited below,
after due investigation, to make a decision in cases of
alleged violation of the specific articles and sections
of this Agreement.

H(:::,~.;r't ::4. 1 I h a v e n ..:J p 0 I.JoJ e r t 0 a oj d to, sub t. I- ,;:I. Ct "f i'- 0 in ,

d i S 1'-'e9 a r- d, a 1 t e t-, 0 r. III 0 d i -f ';.; ;~, ny CJ f t h f~ t e 1'- ,..11~5 o.f t [1 i s
Ag r- f.-?ement .

He 5h.311 have no P0v-.JEt'"" to r-ul e on any o-f the
.f 0 11O~.Ji n g :

(2) The termination of services of or failure to
re-employ any probationary teacher.

(b ) Th (? pIa c i n (d 0 ran CJ n ---t (2n Ll ro

, e t e <3. C h (-2 r CJ n -;3. t II i r d
'/f:?d,r" of P t- ob iJ.t i on .

(c) The termination of services or failure to re-
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employ any teacher to a position on the extra-
curricular schedule.

3. In rending decision, an arbitrator shall give due
regard to the responsibility of management and shall
so construe the Agreament that there will be no
interference with such responsibilities, except as
they may be specifically conditioned by this
Agreement.

4. In the event that a case is appealed to an arbitrator
on which he has no power to rule, it shall be
referred back to the parties without decision or
recommendation on its merits.

5. The decision of the arbitrator shall be final and
conclusive and binding upon employees, the Board and
the Association; subject to the right of the Board or
the Association to judicial review, any lawful
decision of the arbitrator shall be forthwith placed
into effect.

6. (a) All claims far back wages shall be limited to
the amount of wages that the employee would
otherwise have earned, less any compensation
that he may have received from any source of a
like nature during the period of" the back pay.

(b) No decision in any case shall require a
retroactive wage adjustment in any other case
unless previously agreed to by the parties.

7. Where no wage loss has been caused by the action of
the Boa~d complained of, the Board shall be under no
obligation to make monetary adjustments and the
arbitrator shall have no power to order one.

8. Mare than one (1) grievance may not be considered by
the arbitrator at the same time except upon expressed
written mutual consent and then only if they are of
similar nature.

G. The cost of arbitrator shall be borne by the non-
prevailing party except each party shall assume its own
cast for repre3entation including any expense of
witnesses.

H. Miscellaneous

1. A grievance may be withdrawn at any step without
prejudice.

2. The Association shall have the right to initiate a
grievance involving the right of a teacher(s) unless
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..,

..,;...

4.

5.

6.

7.

the Association is requested in writing not to
initiate the grievance by the teacherCs) •

The filing of a grievance shall in no way interfere
with the right of the Board to proceed in carrying
out its management responsibilities, subject to the
final decision of the grievance.

All preparati~n,; filing, presentation or
consideration of ~~ievances shall be held at times
other than when' ateach~r or a participatihg
Association Representative are to be at their
assigned duty stations.

All time'limits in the 'grievance procedure shall
refer'to working 'day~.

No grievance shall be filed for or by any teacher
after the effective date of his resignation.

Any grievance filed during the life of this Agreement
shall be processed thr6ugh the steps of this
procedure regardless of whether such time required

go beyond the expiration date of this Agreement.

8. If any teacher has a grievance regarding any
condition of employment covered by the Michigan
Tenure Act, such grievance shall be'dealt with
e}{clusively through the provisions of said Act and
the established procedures thereof.

9. It is understood by the parties that no grievance
shall be filed or based upon any prior or previous
agreement or upon any alleged grievance occurring
prior to the effective date 'of this Agreement.

10. In the event the alleged grievance involves an order,
requirements, etc., the grievant shall fulfill or
carry out such order or requirements, etc., pending
the final decision of the grievance.

11. Mass grievances on the same subject shall be handled
by the Board as one grievance and the answer directed
to the Association Representatives.

12. Nothing contained herein shall be construed as
limiting the r-ight of any teacher- !laving a grievanc(-?
to discussing and having it resolved informally with
the Employer; provided that the Association be given
the opportunity to be present at the hearings or
meetings of such grievance and that the final
decision by the Employer is net inconsistent with the
terms of this Agreement and shdll not establish
pr.ecedent.
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ARTICLE XIII
strike Prohibition

The Association recognizes that strikes, as defined by
Section 1 of Public Act 336 of 1947 of Michigan, as amended,
by teachers are contrary to law and public policy. The Board
and the Association subscribe to the principle that
differences shall be resolved by appropriate and peaceful
means, in keeping with the high standards of the profession,
without interruption of the school program. Accordingly, the
Association agrees that during the term of this Agreement
it will not direct, instigate, participate in, encourage or
support any strike against the Dansville Board by any teacher
o~ g~oup of teachers.

ARTICLE XIV
Professional Study Committee

A Professional Study Committee shall be organized. It will
be composed of 6 members, 3 selected by the Board and 3
selected by The Association. The goal of this committee
shall be to upgrade the educational program through
investigation, evaluation, and recommendation. This
committee shall meet the second working Tuesday each month.

ARTICLE XV

Teacher Education

A. Subject to administration approval, any teacher may have,
in addition to his sick leave, additional days to attend
conferences in his field; in most cases not to exceed two
(2) days per year. Arrangements must be made two (2)
days in advance of the conference.

B. Professional Conferences: Teachers shall be reimbursed
for travel, lodging, if necessary, 3nd registration fees
for attendance at professional conferences if approved in
advance by the administration. Reimbursement under this
provision shall not exceed the budget allocation for
pu~pose. ($1,000)

ARTICLE XVI
Miscellaneous P~ovisiQns
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A. Copies of the Agreement shall be printed at the expense
of the Board and presented to all teachers now employed
or hereafter employed by the Board.

B. 1. Any teacher, after reaching the age of 70, will no
longer be considered under tenure but may be employed
on a II yeal'""-to.-yearIt can tract. Th is" year-to.'-yearII

contract may be offered only after .formal approval by
the Board. To be considered for this additional
contract, the teacher may be required by the
Dansville Board to present a certificate of medical
fitness. The physical and/or mental examination will
be paid for by the Board of Education and the teacher
shall go to a doctor named by the Dansville Board of
Education.

2. For teachers age 65 who are eligible and enroll for
Medicare, the Board will pay the cost of the premium
and continue to provide supplementation of Medicare.

C. This Agreement shall superseded any rules, regulations,
or practices of the Board which shall be contrary to or
inconsistent with its terms. The provisions of the
Agreement shall be incorporated into and be considered
part of the established policies of the Board.

D. A discipline committee will be formed in cooperation
with administrators and teachers selected within and by
the administration and teachers respectively. The
teaching staff members will not exceed (3) three people.
Any recommendations of the committee are subject to
final approval by the Board.

ARTICLE XVII
Teacher Agency Shop - Dues Checkoff

All personnel defined in the recognition clause of this
Agreement shall, thirty (30) days after his/her date of hire
sign and deliver to the Association an authorization, which
fol'-mshall be pl'""ovided by the Assoc i at iall, .f or membersh ipin
the ASSOCiation, MEA and NEA or pay the equivalent fees and
assessments as pai d by membet-s or the reduced Agency Fee. It
is agreed by the p3rties that the Association, to enforce
payment of dues, shall have the right to collect such dues
via a court of competent jurisdiction. It is further agreed
that the Board shall transmit all dues collected with the
first pay day of October. The Association shall save the
Board harmless from any lawsuit as a result of this Article

with the Association retaining the right to select legal
counsel and make an out.-of-court settlf?ment.

I.fany teacher ob jec ts to tlv:.:?alnount of the deduct:iall as i t
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may relate to political action, or whatever, that is
expressly understood to be an internal union problem. The
Board has no responsibility for computing or defending
deduction amounts or purposes. The Board's sale obligation
in this matter is to deduct according to the amounts
csrtifled by the Association to the administration.

The Association will save and hold the Board harmless for any
errors, illegality, or impropriety that is later discovered
in the Association's certification.

Any teacher presently employed who has previously signed a
dues deduction may refuse to sign another if their conscience
so dictates. They will be permitted to rejoin but not
withdraw again but while not a member must render to the
association either the equivalent fees or the reduced Agency
Fee.

ARTICLE XVIII

Layoff and Recall

A. In the event of a reduction in teaching staff, the order
of the reduction shall be:

1. Probationary teachers shall be laid off first. A
probationary teacher shall not be laid off unless
there is a tenure teacher who is certified,
qualified, and available to perform the duties of
the position the probationary teacher is vacating,
or unless the position that the probationary
teacher is vacating is being eliminated altogether.

2. If the reduction of teaching personnel is still
necessary, then tenure teachers in the specific
positions being reduced or eliminated shall be laid
off on the basis of seniority, except as hereinafter
provided. Layoffs made pursuant to this section
shall be made in the inverse order of seniority,
i.e. those with the least seniority are to be laid
off first. For the purpose of this Article
"sen i 0 r- i ty II is de.fined t0 rl1 eant he am 0 unt o.f -ti mea n
individual is continuously employed a5 a
certificated teacher within the school district
Such seniority shall be measured from the first day
of employment scheduled on the job. Should there be
a tie in employment dates of persons scheduled for
layoff, -the teacher(s) re-tained of -those tied shall
be those with the greatest experience in the
position(s) remaining whether such position(s) are
created by exercising a necessary bump or assuming a
scheduled position.
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3. A tenure t88cher who is laid o.ff pUI~suant to tllis
Article has the right to be placed in a teaching
position 'For which he or sha is certified and
qualified to fill and which is occupied by a teacher
with less seniority. If more thdn one position
exists for which the laid off teacher is certified
and qualified, then the laid off ~eacher will be
placed in the position occupied by the teacher with
the least seniority. For the purposes of this
Ar tic Ie II qua 1ifi ed II shall bed e.fined inth e
following manner:

a) For placement in a pre K-6 grade lev~l
position, a tenure teacher is qualified if he or
she has elementary certification and a minimum
of six (6) semester hours credit in elementary
reading methods. The Board agrees that this
requirement shall be waived if the teacher has a
minimum of one (1) year's experience at the pre
K-6 level within the last five (5) years of
employment with the district. Pre K-6 teachers
to be qualified for assignment at grade 7-8 or
grades 9-12 must have a major or minor or be
certified by the Department of Education to
teach in the specific areas in grades 7-8 or
grades 9-12. In addition, if the teacher has
not taught within the specific subject matter
areas of grades 7-8 or grades 9-12 nor has taken
any course work within the specific subject
matter areas within the past five (5) years the
teacher must complete at least six (6) semester
hours of credit in the subject matter they will
be assigned to at gl'-ades9-12 and in reading
instruction or the subject matter area (as
determined by the administration) at grades 7-8
at an accredited institution of higher
education. Such academic training shall commence
with the next regular semester in which such
subjects are taught at an accredited institution
of higher education.

b) For placement in a grade 7-8 teaching position
a tenure teacher is qualified if he/she has a
majot-, minor-.,is certi.fied by the Dept. of
Education or has taught the speci'fic cour:;e one
(1) year within the last five (5) years at the
middle school level. Teachers in grades 7-8 to
be qualified for assignment in grades 9-12 must
have a major, minor or be certified by the Dept.
of Education to teach the specific subject
matter ar(:?a. In addi ti on, if the teacher has
not taught within the specific subject matter
area within the last five (5) years, in either a
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9-12 or 7-8 setting or taken any course work in
the subject matter area then the teacher must
complete at least six (6) hours of credit in the
subject matter they will be ~ssigned to in
grad~s 9-12 at an accredited institution of
higher education. Such academic training shall
commence with the next regular semester in which
such subjects are taught at an accredited
institution of higher education. Teachers in
grades 7-8 to be qualified for assignment in
grades K-6 must have certification from the
Dept. of Education and have six (6) semester
hours of credit in reading instruction for
elementary level students. In addition, if the
teacher has not taught within a K-6 setting
within the past five years the teacher must
complete at least six (6) semester hours of
credit in Elementary Reading methods at an
accredited institution of higher education.
However, if the teacher has fifteen (15) hours
o-F readi ng instruct i on the si;< (6) semester haull'""
requirement is waived.

c) For placement in a grade 9-12 teaching position
a tenure teacher is qualified if he/she has a
major, minor, is certified by the Dept. of
Education or has taught the specific course one
(1) year within the last five years of
employment with the district to teach in the
specific areas he/she would be assigned.
Teachers in grade 9-12 to be qualified for
assignment in grade 7-8 must have a major, minor
or be certified by the Dept. of Education to
teach the specific subject matter area. In
addition, if the teacher has not taught within
the specific subject matter area within the last
five (5) years, in either 9-12 or 7-8 setting
nor taken any course work in the subject matter
area then the teacher must complete at least six
(6) hours of cred it in the sub j Bct tnatter they
will be assigned to in grades 7-8 at an
accredited institution of higher education.
Such academic training shall commence with the
next regular semester in which such subjects are
taught at an accredited institution of hiyher
education. Teachers in grades 9-12 to be
qualified for assignment in grades K-6 must have
certification from the Dept. of Education and
have six (6) semester hours o.f credit in reading
instruction -for elementary level students. In
addition, if the teacher has not taught within
K-6 setting within the past five years the
t (-2 acher mus t co IIIpIe tea tie a 5 t s i ;< ( (.J ) s emest e r
hours of credit in Elementary Reading methods at
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an accredited institution of higher education.
However, if the teacher has fifteen (15)
semester hours of credit in reading instruction
the si:< (6) semester hour requi,rement is waived.

d) Additional endorsements on a teaching
certificate will be considered the same as
certification. (i. e., An endorsement for
middle .school 'is the same as being certified
to teach 'in a ~ifth (5th) or sixth (6th) grade,
classroom. '

4. The' expenses of,.any, training required by paragraphs
A (3) a-c' above shall .:beincurred by, the ,teacher.

5. The Board will provide a current seniority li,st.:
annually and/or:prior to impending layoff of
bargaining unit ,members. The Association and the
Superintendent agree to meet and establish, a
seni ori ty rank number, .from greatest to Ieast, for
such a list.
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6. II Sen i01'- itY II shall be cr-edited to i:_~dmi/1 is tr" ators on 1y
for years of classroom teaching within the Dansville
Schools.

7. Should reduction in hours take place, highest
15 en i 0r i ty tea chi:?r 5 ShaIl be r-eta i nedin .5 L.l ch a illan rlf?t-

and to the extent possible in order to maintain a
full contrdct day or year.

8. Te~chers on layoff who C3n provide verific3tion of
college or university sponsored additions to their
certifications (verification shall mean a letter
from the university advisor or faculty outlining
requirements for the certification and enrallment in
the courses indicated and intent of the university to
recommend the teacher for the addition endorsements>,
may Exercise their seniority rights in the new
certification if they notify the board at least
thirty (30) days before the -first day of school.
Failure to complete such additional certification
requirements shall forfeit exercising the right of
this provision until the beginning of the next school
year.

9. Teachers involved in layoff will receive at least
sixty (60) days notice of impending layoff. Only
in case of extreme financial hardship such as
unanticipated loss of revenue causing immediate
reductions may such notice be 1(25S than 60 days. In
any case a thirty (30) day notice will be provided if
possible.

10. Laid off teachers shall receive first priority in
substituting for the school district. If the only
offering for such subbing is outside the teachers
certification and qualification area, the district
may utilize alternative substitutes.

11. Approved leaves of absence shall not cause an
interruption of continuous seniority; although
seniority shall not accrue during leaves. Seniority
for laid off teachers shall accrue uninterrupted
except that probationary teachers shall not accrue
beyond two years while on layoff.

B. Recall Procedures

1. Any teacher or layoff shall be recalled in inverse
order of layoff provided he/she is certified and
qualified for the vacancy. No new teachers shall be
employed by the Board while there are teachers of
the d i s t r-i c t who ar i-:~ I aid o.f f Ll n 1(~'..:;s the 1.-a are na
laid off teachers with proper certification and
qualification to fill any vacdncy whi~h may ari38.
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2. The Board shall give written notice of recall from
layoff by sending a registered or certified letter
to said teacher at his/her last known address. The
teacher's address as it appears on the Board's
records shall be conclusive with layoffs, recall, or
other notice to the teacher. If a teacher fails to
report within ten (10) workdays excluding holidays
or does not indicate a desire to return to the
position offel'-edwithin the time, said teacher shall
be considered a voluntary quit and shall thereby
terminate his/her individual employment contract. If
a teacher indicates a desire to return within the
time limit above and is under contract to another
school district, he/she shall have until the end of
the semester in which he/she was recalled to return.
It is understood that the teacher will make every
effort to return as soon as possible.

3. When vacancies occur while teachers are on layoff,
laid off teachers shall, if certified and qualified
for the position, be offered the position prior to
any posti ng. If howevel--,a posi tion is t-einstated
that was previously held by a teacher that was
displaced from the position and that teacher is not
on layoff, such teacher shall have the opportunity to
return to the reinstated position if the return does
not pt-event the recall o.fa Iaid off teacher.

c. The individual contract, executed between each teacher
and the employer, is subject to the terms and conditions
of this Agreement. It is specifically agreed that this
Article takes precedence over and governs the individual
contract and the individual contract is expressly
conditioned upon this Article.
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ARTICLE XIX

This Agreement shall become effective on August 20, 1985
and shall continue in effect through August 20, 1986. In
witness whereof, the parties have caused this Agreement to be
executed by their authorized representatives.
BOARD OF EDUCATION:

-----------------------President

-----------------------Secretary

29

INGHAM CLINTON EDUCATION
ASSOCIATION:

-------------------------President ICEA

-------------------------Secretary ICEA



APPENDIX A

A. 1. Teachers shall be paid in twenty-six (26) equal pays
beginning on the first Friday after school starts.

2. All teachers shall be given full credit up to five
(5) years on the salary schedule for outside teaching
experience in the same field. This may be extended
to ten (10) at the Superintendent's discretion.
Credit may be given for up to three (3) years
experience in related fields.

1985-1986

~.t~Q ~e ~B + ~Q! tlB t!B :tl~!

I $0 $0 $0 $0

..., 17,726 18,353 18,983 19,788..:...

- 18,622 19,378 20,098 20,950
4 19,597 20,454 21 ,213 .......... 110..::...::.,

5 20,536 21,429 22,333 23,274
6 21 ,473 22,456 23,447 24,434
7 22,410 23,480 24,560 25,598
8 23,347 24,507 25,726 26,759
9 24,285 25,527 26,787 27,921

10 ~C' '":\'":\'":\ 26,556 27,903 29,251~,J, ........-=-

11 26,583 28,032 29,494 30,914
plus .5% per year longevity pay

,~Semester Hours

Employees hired after June 1, 1985 with no
experience shall be placed on step 2 of the
schedule. Experience shall be credited far new
employees ,beginning with step 2.
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APPEf\/D I X B

Pet-cen taqes ~...,i 11 be app 1i ed to th e appropr- i ate step o.f the
salary schedul~. Salaries will be b3sed upon years of
experience in the same or related activity.

9% 7th and 8th grade cheerleading 2'/.ea.

Varsity Football

Assistant

JV Football

Assistant

Freshman Football

Cross Country

12% Fl--Il~

9'/. Intramurals

9% FFA

9~ Senior Sponsor

10% Junior Sponsor

6'/.

:$: 1O/hour

6%

2:%r

Varsity Basketball 1?~ Combination Room

JV Basketball 9% Yearbook Class Period +

Freshman Basketball 6% Play Director
(per play) ...... /

.~'/.

8th Grade Basketball 4% Freshman Cheerleading
7th Grade Basketball 4"/ Vocati anal

Teacher
Education Certified

( ma~<:i. inum o-f 4)

21..

vJrestl i rig

Assistant

Track

Assi::;tant

12% Driver Education

9~1. Summer Ban d

10% Saturday School

9%

:tl0.00 per hour

$10.00 per- hour

:$=10.00 per hour

Var~:;i ty Baseball

JV Baseb311
10% High School Student Council

9% Middle School Student Council
2%

1%
Volleyball Coach

Assistant

Cheerleadinq
Varsi t y ~~ I]V

So'ftball

JV Sof -I: b all

1?~ Special Education $300
.for teachers hired prior to

9~1. Se p t embe r, 1Ii 8(>

3% per squad per sed son

**If senior trip is authorized and
10% t3kell by sponsor, 41.. ddditional ~.Jill

be PI'-ov"i Jt'-~d.
9%
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Band

Elem Camp Dir.

121..

11..Elem Camp Teacher 271.

1. Teachers involved in extra duties assigned by the
administration during the school day, such as
substitution in a classroom on their awn lesson
preparation time, shall be compensated at the rate of
$10.00 per class period.

2. Teachers involved in extra duty assignments besides the
regular school day, such as selling tickets, chaperoning
dances, games, or on buses shall be compensated by the
Board,not. the sponsoring organization. Teachers will be
paid quarterly at the rate of $10.00 for each event, with
the exception of dances after basketball games for which
the rate will be $4.00.

~. Positions which are added to the schedule shall be
negotiated
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r....pPEND I X C

A. Each full-time teacher is entitled to th~ insurance
benefits covered below. If a teacher is teaching 1/7 of
the day, they will be entitled to a Board contribution
toward insurance of 1/7 of the premium if they elect to
pay their other 6/7. They are not entitled to cash or
annuity in lieu of. Teachers teaching less than 1/2 time
are not eligible for annuity. Part-time (one-half time
or more) shall receive benefits prorated to th~ amount of
time worked. Teachers on leaves of absence, except as
provided far in Article VIII, section F., page 8, shall
be requil~ed to pay for the insurance or else it will be
terminated.

B. To be eligible for fringe benefits as specified in this
appendi~< employees must be able to per-form the Ilat work
requi rement II (,'Jith Dansvi 11e Agri cuI tural School s before
benefits are effective, in accordance with the carrier,
rules and regulations if such exist.

C. Coverat::Je:

1. A MESSA-PAK shall be offered to all teachers who may
choose between Plan A or Plan B:

E:l~Q B=
LTC (66 2/3%, Plan I. 90 calendar days modified,
$2,500 maximum, Social Security Freeze,
Alcoholism/Drug addiction 2 years, mental/nervous
same as any other illness)
Delta Dental E-Ol
Negotiated Life $10,000
Vision VSP-I
Health - Super Med I Current single subscriber rate

.for 8M I is 74.24/mo.

Note R3tes for plans are~
Plan A $212.74/mo.
Plan B - ~59.98/mo.

LTD 66 2/3% Sdme as above
Delta Dental E-Ol
Negotiated Life $10,000
Vi si an VSP--l

Board c:onb'-ibution tOltlard T.S.A. E~qual to si.niJl,-?
subscriber health insurance.
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2. I-fthe bat-gaining uni t member termi nates -for dny
reason whatsoever the member shall be entitled to
have issued to him by the company, without further
evidence of insurability, and upon application made
to the company within 30 days after termination, and
upon the payment of -the prf?mium app Iicab 1e to the
class of risk to which he belongs and to the farm and
amount of the policy at his then attained age, a
policy_ of life insurance in anyone of the forms
customarily issued by the company except term
insurance, in an amount equal to the amount of his
protection under the group insurance policy at the
time of his termination.

~. The Board shall provide the above program until this
contract terminates.

4. Capital Area School Employees Credit Union~ Teachers
may participate in the Capital Area School Employees
Credit Union through payroll deduction in accordance
with Board of Education payroll procedures.

5. The Boat-d shall make avai 1ab Ie the .followi ng ta;.;
sheltered annuity programs to all employees selecting
an annuity in lieu of health insurance and to all
employees desiring to participate on a voluntary
basis. The Board shall pay for twelve (12) months, a
sum equal to single person MESSA Super Med I rate
then in force, to a Board approved tax-sheltered
annuity for those employees who elect not to receive
such health coverage as a benefit.

A. Variable Annuity Life Ins., Co.
B. Investors Di vet-sif ied S(~rvice-:;,rnc ..

Other companies presently holding annuities for
employees will be continued to be eligible for
deduction and payment, however new annuity contracts
may not be taken out unl ess 10 Dr more employees l/',li 11
pa,--tici pate.

6. Changes in family status aff~cting any of the above
insurance policies shall be reported by the employee
to the Superintendent's office within 30 days of such
chan(]e . The empIa y ee s11a11 be res pan s i I:J Ie -f 0 (- any
0'1er pay ment of pre mi u ii\ 5 m-:::1. deb 'i t h r~ 8CJ ar din h i :-:5 / he I'-

b E~h a I .ff 01-- -f ail u r e toe 0 mply ~~Ji t h t l"1 i 5 Pa r- a 9 1--d ph ..

7. The Board agrees to provide the above mentioned
be ne -f it pro g t- am s ~...Jit hinth e un de t- IN r itin 9 t-u 1esan d
regulations set forth by the carriers in the Master
cantract l1eld by the policyholder.
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APPENDIX 0

Teacher Dansville Agricultural Schools

Cl asses Vi si ted Length o.f Vi si ts _
Dates Class Size _

Was conference held? Yes No Date _

Rating Scale: 1

3
4

Excellent - Exceeds expectations.
Yes - Meets expectations.
Needs Improvement to meet expectations."
Unsatisfactory.

I. Professional Competencies: (cit-cle one)

A. Planning based on
educationally sound principals
c.f learning.

Commendable Points:

Constructive Points:

123 4

8..

c.

Utilizes effective and
quality teaching methods.

Commendable Points:

Constructive Points:

Relates effectively with
'5t ud (::?nt s •

35
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1

2

2

"7..:..

....,...;..

4

4.



D.

Commendable Points:

Constructive Point3:

Demonstrates knowledge of
instructional techniques
and subject matter.

Commendable Points:

Constructive Points:

1. 2 4

E. Acts in conformity with
existing administrative
procedures, board policies
and contract obligations.

Commendable Points:

Constructive Points:

1 234

II. Professional Attitudes 3nd Person31
Characte,'"i sti cs.

Demonstrates a positive
outlook and attitude.

Commefldabli-? Points:

Constructive Points:

36

J. 234



B. D~munstrates a continued
interest in professional
improvement .

Commendable Points:

Constructive Points:

1 ".... 4

c. Demonstrates and maintains
a cooperative I~elationship
with others.

Commendable Paints:

Constructive Points:

1 .. :2 '\c .. 3 .4

D.

E.

Consistently demonstrates
emotional stability.

Commendable Points:

Constructive Points:

Maintains acceptable
personal qualities.

Commendable Points:

Constructive Points:

1

1

2 4

4

F. Demonstrates responsibility
or routine matters.

Commendable Points:

Constructive Paints:

37
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Principal's Signature-- -- -.--- -- ----- - --.- -- - ------Teacher's Signature-------------------------------

Teacher's signature indicates the teache~ has read and
received a copy of this svaluation.
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D:iV~=

1985-86 School Calandar

New TeaeM9r OrientAtion
All Teachers Report
Fir3t Day of School
No School - Labor Day Weekend
No School - L~bor Day
Progress Reports Due
1/2 Day - Teacher Inservica
1/2 Day - PIT conferenc~s*
End of the first marking p~riod
1/2 Dav - PIT confEr2nc~~~
Thanksgi~ing Recess
Cl a.sses Re'=ul:~e
1/2 Day - PIT conferences*
Progress Reports Due
HQ1 i d a''l F~ec ,::?'5 s
Clas5Es Resu.me
E: :-1 d (J -j: t h ef i j"- '3t s:~ fill=: s t e t-

No Schoo! Records Day
No SChool - President's D3Y (snaw dav
ITla.k e-"_tp ;.

1 / 2 Dd ';/ -- In'::;, i? r- \i 1c e ;~~F'l.:::, n /-:i '''I 9
Progress Reports Due
1/2 Day - PIT conferenees*
1/~ Dav- Good Friday; End of 3rd Marking
;::'el'- i od
No School - Spring Br~3k
Cl:::t'::;ses F:e'~=L\me
1/2 Dav - PIT con.ferences
F'r'- ::.:J I:;) j.... e 5 '3 !~~E?P I:J j- t <5 D U F~

1"-1Cl S c h D :J 1 -... t."1 e IT! 0 i- 'j.• -:'11 D :':? y
1/2 Day - L33t d3Y for Students
{ti:?ni:ative)

Te ':':i.ch '.~t-:::; L ::?,:3 t D3 './ Dt- t ':'2r. t :.~.t i'/e .:sn U~'J
rn ;':;'k ~::?,- u p

2

~
I

1

.,
''1'

6

30

22

25

13

22

17
24

7

-.,
I

1 .,.. .,.

1.3
28

26
4

AUI~

Aug
Al_\g
Aug
Sep
Sep
Oct
Oet
Nov
1",/0\/
Nov
Dee
D!:::?c
Dee 11
Dee
.J Cf.n
,Jan
Jail
Feb

Feb
Fi:?b
r.j.3i ....

j"'!.3t-

Pipj'-
i'."~p ,....

HP:'-
iv:~y
iV!a y
aun

Tl'i1
FJ'- ,
Mo,
Fr-,
M01

We,
1'10,
Tu,
FJ"" 1

!rJe,
Th 1

r'fo 1

We,
l;.je ,

1"10,
Mo,
Th.,
Fr,
Mo,

Tu,
tL.Je,
Th,
Fr- 'J

Th ~

i10,
f'10 ~
We1

t•.}(? ~

:.1u 1

l.J~ 1

:f':3chc'Dl di3I1lL:5S:?.l CJf 1/':2 d3Y'3 is at. 'I:.ill:::' '~j"!d '.,Ji" 'tIle:? :::::j-j h'::jf"/t'.
i n t I')e h i 9 h ~3C hoC) 1 day.
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