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AGF~EEMENT

This Agreement entered into on this 4th day of March, L988t
bed-wf::o~(?TlClay Townshipt he1-einClf'-e1-1-efe1-,-edto as the "Emp\.()yel-\I~ and
Labor Counci l Michi9sn Fraternal Order of Police, hereinafter
1-efe,-,-ed1"0 as the "UTlion".

PURPOSE AND INTENT: Th e ge n~l- aLp u,-p 0 Sf~ 0 f t his Ag ,..efi'm(~n t i~.
to set f 0\-1."h"h~l-nISa ncl co nd it ions of emp l. oyment and to P1-omo t(~
orderLy and peaceful Labor reLations for the mutuaL interest of the
EmpLoyer, the Employees and the Union.

The parties recognize that the interest of the community and the
job sec U1-i ty of the emp loye(-:....s depend up 0 n 1:he Emp lOYE-?l- , S suc(:ess i1\

~stabLishin9 a proper service to the community.

To these ends, the Empluyer and the Union encourage to the fulLest
degree, friendly and cooperative relations between the respective
r"eP1-esentat iyes of a II l.evel5 and amo nq a I. l €~mpI. oyees ..

AHTICLE 1. RECOGNITION

AID TO OTHER UNIONSARTICLE 2.

Pursuant to and in accordance with all appLicable provisions o'f
Act 336 of the PubLic Acts of 1947, as amended, the Employer hereby
recoqnizes the Labor Counci l Michiqan Fraternal Order of Police as
the exclusive representative f~r the purpose of colLective bar~aining
with respect to wageSt hours of work and other terms and conditions
of emp loymen"t both ec 0nom ic a nd no n-ec 0 nom ic f 01- eaII full Y 51.\101"T~lt. ,
full-"t'ime ~-supen-viS01-y police officel-s ~::r.- ~

~, t!P~eA- ;cJ~
(~d ~ t14A vjQ,

~/~~W4-1t£y'
The Emp loyen- wi II not aid,. p1-omote 01- finance any labol- SIl-OI.1P Oi-

organization which purports to engage in collective bargaining or
make any agreement with any such group or organization for th~
purpose of undermining the Union.

ARTICLE 3. UNION SECURITY

(a) Employees covered by this A9reement at the time it becomes
ef fec t ive and wh 0 a,-e memb e1-s 0 f the Un ion a t that ;:ime
~hall. be re~uired as a condition of continued employment
to continue memb€~l-!.o)hjpin the UTlion f01- the dl1\-<2tionof this
Ag,-eement 01- pay to the Un ion a se,-vice fee e'=l.uc)I. to the
amount of the dues.
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(b) Employees covered by this Aqreement who are not members of
the Union at the time it becomes effective. shaLL be
re~uired as a condition of continued employment to become
members of the Union or pay a service fee to the Union for
the duration of this Agreement, on or before the thirtieth
(30th) day following such effective date.

Cc) Employees hired. rehired, reinstated or transferred into the
bargaining unit after the effective date of this Agreement
and covered by this Agreement shall be re~uired as ~
condition of continued employment to become members of the
Union for the duraiion of this Agreement, on or before th~
thirtieth <30th) day following the beginning of their
employment in the unit.

Cd) An employee who shalL tender an initiation fee--Cif not
already a member) dnd the periodic dues uniformly required
~s a condition of ac~uiring or retaining membership shaLL
be deemed to meet the conditions of this section.

Ce) Emp I. oyees sha I. I. be deemed t 0 bf~ me~mbel-s of the Un ion with in
the mec~n ing of th is sec t ion if they al-e no t mo\-e thc:1'n
~o) ixty C60) clays in c}l-l-ea\-SiT\ paym€-~T\tof ';lembel-ship d lLes.

ARTICL.E 4. UNION DUES AND INITIATION FEES

Ca) Payment by check-off.

Etnployees sha II tende,- the in ii: iat ion fee and month l.y
memb(:-~l-shipdues by signing the Autho\-ize'-rtionfo\- Check-Off
of Dues form.

Check-Off Forms: During the life of this Agreement and in
accordance with the terms of the Form of Authorization of
Check-Off of Dues hereinafter set fortht the Employer agrees
to deduct union membership dues levied in accordance with
the Constitution and by-Laws of the Union from the pay of
each empl.oyee who executes or has executed the following
Authorization for Check-Off of Dues form:

AUTHORIZATION FOR PAYROLL DEDUCTION

I hereby re~uest and authorize you to deduct from my earnings the
Union membership initiation fee, assessments and, once each montht an
amount established by the Union as monthly dues. The amount deducted
shall be paid to the Treasurer of the Union.
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By . .__ . ..__.__.__.__.. . . . . .__ ...

Print Last Name First Name MiddLe Name

T 0 . . .._._._.._._.._._. ._._ ..._._. ._._ .__ ._ . .--.--.-.----- - .•..----.- -.- .... - -.- ..-.-.--- ...- -.

Emp loyer' Dep<:n-tm€~Td

Date to Start Deducti6nt

(b) When deductions begin.

S i9 ned ..__..__... ._.._...._. ._._.._... . ._... _

Adell- ess. __. . .. . .__.__.__. .

Check-off deductions under all properLy executed
Authorization for Check-off of dues forms shalL become
effective at the time the appLication is signed by the
employee and shall be deducted from the third pay of the
month and each month thereafter.

(c) Remittance of Dues

Deductions for any calendar month shall be remitted to the
Labor Counci l Michigan~ Fraternal Order of Police~
6735 Telegraph Roadt Suite 395t Birminghamt HI 48010.

(d) Termination of Check-off

An emp loyee sha II cease to be sub jec t t0 chec~{-off
deductions beginning with the month immediately following
the month in which he is no longer a member of the bargaining
unit. The Labor Counci l Michigan Fraternal Order of PoLice
wi II be notified by the Employer of the names of such
empLoyees following the end of each month in which the
termination took place.

(e) Any dispute arising as to an employeets membership in the
Union shall be reviewed by the designated representative of
the employer and a representative of the Labor Counci l
Michigan Fraternal Order of Police, and if not resolved may
be decided at the final step of the 9riev~nce procedure.

ARTICLE 5. STEWARDS AND ALTERNATE STEWARD

(1) Chief Steward
(2) Alternate Steward

The stewards, during their working hourst
pay, shall investigate and present 9rievances

Date OS/28/88
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ARTICLE CH SPECIAL CONFERENCES

(a) Special conferences for important matters wi Ll be arranqed
between the Chief Steward and the Employer or its designated
representative upon the request of either party. Such
'fleetings sha ll.be between at le(:!s1:two '-ePl-e~:;entati ve~; of the
Union and two representatives of management. Arranqements
for such speciaL conferences shall be made in advance and an
agenda of the matters to be taken up at the meeting shall be
presented at -the t i sn~\ th\~ cOT\fer'ence-~is re':t.uested. Mi:ltte,-s
taken up in special conference shall be confined to those
included in the agenda. Conferences shall be held upon
mutual ayreement. The members of the Union shall not Lose
time or pay for time spent in such special conferences.
This meeting may be attended by a representative of the
Labor Counc} L Michigan FraternaL Order of Police and/or other
representative designated by the Union.

ARTICLE 7. GRIEVANCE PROCEDURE

A grievance is a complaint by an employee that this Agreement has
b~~en vi 0 lated f m isapp lied 01- ill is intel-preted.

A grievance must be fi led within fifteen (15) calendar days after
the occurrence of the circumstances ~iving rise to the complaint,
except in the case of clerical error where the employee couLd not
have k nOWT, of the e1-'-0)- t 0 therw i s<-::-the ,-igh t to file a (:Jl- ievc~nce i~,
forfeited and no grievance shall be deem~d to exist.

The employer wi LL ~nswer in writin~ any grievance presented to
it in wl-iting by thE:'Uniolh

Any employee havin9 a grievance in connection with his employment
shall present it to the employer as foLLows:

STEP 1. (a) If an employee feels he has a grievance, he shalL
d iSt: uss the 91- ieva nee with the stewa,-cl.

(b) The stew~rd shalL discuss the grievance with the
Chief of Police within ten (10) days of it~
occ U1-l-ence.

(e) If the grievance is not disposed of within five (5)
days, it shall be submitted in written form by the
steward to the Chief of Police within the next five
(5) days~

(d) The Chief of Police shall answer the grievance in
\Io.ll- i t ing wit h f n f 0 u,--t ee n (14) days.
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STEP 2. (a) If the (:n- ievC.~nc€~ hac.::.no t been set"t I.edfit sha II bE~

presented in writing by the Chief Steward to the
Township Supervisor within seven (7) days of the
written response of the Chief of Police~ The
Townsh ip Boar'd of Tl-U~.;tE~(:?SCZ'>hc:t1.1. tclk(-?up th(-?
grievance at its next regular meeting. A written
determination shall. be issued within five (5) days
of its consideration.

STEP 3. (a) The 1-igh t of e i 1:he'l~P B1-ty to dema ncJ a,ub i"h-clt ion ()v <:.--:-r'
an unadjusted 9r'i(~vi:lnce is li(flitE'~c1to c:l pel-iocl of
twenty (20) calendar days from the final action taken
on such grievance under the last step in the
grievance procedure immediately prior to arbitratinn.

(b) The arbitration proceedings shalL be conducted by an
arbitrator to be selected by the Employer and the
Un ion wit h i" ~:.~~ven (7 ) delys aft el- not ic:e 0 fin ten t t 0

~rbitrate has been given. If the parties fai L to
select an arbitratort the Michigan EmpLoyment
Relations Commission shall be re~uested by either or
boih parties to appoint an impartiaL arbitrator in
accordance with its then applicable rules and
reg u la t ions.

(c) The arbitrator shall limit his decision strictly to
the interpretationt applicationt or enforcement of
the specific: c))-ticles and sections of this Agr"e'c~meTdt
and he shall be without power or authority to make any
dec is ion:
1. Contrary to or inconsistent with or modifying or

varying in any way the terms of this Agreement or
app l icab le I.Caws.

2. Limiting or interfering in Cany way with the powers,
duties, or responsibi Lities of the Township.

3. Conty"a1-y to~ inconsistent witht changingt alte-H-in<3,
limiting, or modifying any practice, policYt rulest
or regulations presently or in the future
est~blished by the Township so Long as such
practicet policYt rules or regulations do not
conflict with this Agreement.

(d) The1-e ~he II be no appea l f1-om the" dec is ion of the
arbitrator if made in accordance with his
j lll- isd ic t ion a nd aut h 0 l-ity u nd el- this Ag "1- eeme" n t • I t
shall be final and binding on the Uniont the Employee
and on the Township.

(e) Any (;1l:" ieva nee no t a nswe1-ed with in the time l im its by
1he Employer shall go to the next step of the
grievance procedure.

(f) Any grievance not appealed by the Union within the
time limits set by this procedure shalL be deemed
settled on the basis of managementts last answert
however, sick and vacation days of the qrievant or his
Chief Steward shall not be counied in determining
whether the time limit has eLapsed.
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(9) In the case of a pay shortage of which the employee
could not have been aware before receiving his pay,
any adjustment shalL be retro~ctive beginning on the
pay period covered by such pay, if the employee fi les
his grievan~e within ten (10) days after receipt of
such Pl.lY.

(h) After a case has been referred to the Michigan
Employment ReLations Commission, the case may not be
withdrawn by either party except in the case where
more than one grievance is fi led on a particular
issue. In such caset a representative case may be
ch ()se n f 01- a 1-bit rat i()nand the 0 thel- cases 0 nth e
same issue wi II be held in abeyance unti L the
representative case is decided without prejudice to
e i,.hel-pal-"Y.

( i) ThE~ Emp loye-~,-\-(.~.tcf i ns thf? 1- i<:lht to deterom inf:~a II oca t ion
of their share of arbitration expenses to either the
speciaL assessment or the general fund, pursuant to
Act 181 of 1951t as amended.

(j) The Labor Counei l Michigan Fraternal Order of PoLice
is authorized to withdraw or settle with the Township
any grievance fi Led in accordance with this Agreement
a t any time bef 0 r'e itis h ea ,-d by the ar'bit \-at ()\-•

(k) The Township may settle with the Union any grievance
fi led in accordance with this Agreement at any time
before it is heard by the arbitrator.

<l) The cost of the Arbitratorfs fee shall be split
e':(.u<:1 ll)' bei'",'een the Townsh ip a nd the Un ion.

AF~TICLE 8. DISCHARGE AND DISCI~_INE

(a) Notice. of discharge or discipline. The Employer agrees
promptly upon the discharge of discipline, excluding verbal
wcH-nings of an emplo~'eet to notify, iTl writingf the Chief
Stewal-d.

(b) The discharged or disciplined employee wi II be aLlowed to
discuss his discharge or discipline with a steward and the
Employer.

(c ) Disc ip I. ina ,-y act i0 1) sh all be c.I eemed f ina land ;:l ut 0 ma tic all y

closed unless a written grievance signed by the disciplined
emp Loyee and the stew.a\-d Ol- signed by the disc ipI.ined
employee and the Labor Counci l Michigan Fraternal Order of
Police Repres~ntative is fi led within five (5) working dAYS
of the disciplinary action. The Employer wi II ~eview the
discharge of discipline and give its answer within five (5)
days after receiving the grievance. If the decision is not
satisfactory to the Union, the matter shall go directly to
Step 3, excluding probationary employees.

Date OS/28/88 Page 8



ARTICLE 9. SENIOr~ITY

(a) New employees, or rehired employees in the unit shall be
considered as probationary employees for the first twelve
(12) months after compLetion of Police.Academy training.
When an e,rcplOYf!'E'fin i~hes the P1-oba t i0 na1-y pe1-iod, by
accumulating twelve (12) months of employment, he shaLL be
entered on the seniority list of the unit and shall rank for
sen i01-ity fr-om h i~, c1atE~ o.r h i1-t:~.The1-e sha II be no ~)eni 0'- ity
among probationary employees.

(b) The Union shalL represent probationary employees for the
pur.pose 0f c 0 ll(~ct ive ba ,-9 (:t in in9 in ,-e~j.pec t t0 ,-a -t ~s 0f pay,
w()ges, houY'-s of employment and othe1- c:ondi1:ions of empLoyment
as set forth in Article I of this Agreement. The Employer
shalL have the right to discipline and discharge probationary
emp loyees i:l nd !':.:.uch,':\C t ion sh(:lII b~~ in thE-~50 le d isc,-et ion of
ihe Employer ~nd not subject to the grievance procedures.
The terminated employee may appeal his termination before
the Township Board whose decision shall be final.

ARTICLE 10. SENIOF~ITY LISTS

(a) Seniority shall not be affected by the race, sex, marital
sta tus 01- dependents of the emp loyee.

(b) The seniority list on the d~te of this Agreement wi II show
the names (:tndjob t i~"I.es of a I.l emp t,)yees of -the un i1:
entitled to seniority.

<c) The Employel- "oJiI.ll-:eepthe s€~ni()r.ii"ylis.t up---i"o-da-tea-t all
times and ..,..Ii II P1-ov icle -t he loca l u Tl ion membe,-sh ip wi i.h ll.p.-t0-

date copies whenever required.
(d) The parties agree that the seniority list is accurate as of

the signing date of this Agreement.

ARTICLE ll. LOSS OF SENIORITY
- .&I IAn (-?mployee sha II lose his sen i01-ity and his emp toyment

terminated for the folLowing reasons:
< a ) He.:}.u its.
(b) He is discharged and the discharge is not reversed through

the procedure set forth in this Agreement.
(c) He is absent for three (3) consecutive working days without

notifying ihe Employer. In proper caseSt exceptions may be
made, without prejudice or precedent. After such absencet
the Employer wi II send written notification by registered
mai l to the employee at his last known address that he has
lost his seniority and his e~~loyment has been terminated.
If the disposition made of any such case is not satisfactol-Y,
the matter may be referred to the grievance procedure.

Cd) If he does not return within five (5) working days to work
when recalled from layoff as set forth in the recall
procedure. In proper caseSt exceptions may be made without
prejudice or precedent.

Date OS/28/88 F'a~e 9



AF~TICL.E 12. SENIORITY OF STEWARDS

Notwithstanding hi5 position on the seniority list, the Chief
Steward shall, in the event of a layoff of any type, be continued at
w 0 l-~~ as long as ther Eo? i~)a job i nth f::' Pol ic: f:.\ Dep al-'t mc::~ nt wh ich h f.~ can
pel-fol-m and sha I.lbe l-f~c:aI.lf~dto w()\-k, in i:he eveTlt of ~1 layoff, on
the first open job in the Police Department which he can perform.

AF,TICL.E 13. LAYOFF DEFINED
(a) The wOl-d "layoff" mean-=~ c!/ r€~duction in the wOl-king for'c:(~due

to no fault of the employees.
(b) If it becomes necessary for a layoff, the foll.owing procedure

wi II be folLowed: Last person hired shall be first person
laid 0 f f t l-a nS( tom f:) J.a:-: ex c: ep t ion t() this i lay'0 ff 0 f Se,-9e <!t nt,
Corporal or Detective to next rank I.ower.

(c) Employees to be laid off for an indefinite period of time
wi II have at Least seven (7) calendar days' notice of layoff.
The local Chief Steward shal.l receive a list from the
Emp loyel- of the emp I. oyc~es be in9 la i doff 0 n the ~:;.ameda te .th(~
n01:ice~; ar'e issl1€~d to 1:hE-~~~mploy<-?r~~H

ARTICL.E 14. r~ECALL F'I~()CEDUF~E

When the working force is increased afte~ a layoff, employees wi II
be recalled according to seniority as defined in Article 9, except as
mod if ied by Ar..t ic: I. es 12 a nd :I.::~. Not ice 0 of ,- ec a I. I.sh all be se nt tot he
employee at his last known address as it appears in the Townshipts
official record by registered or certified mai l. If an employee fai ls
to report to work within five (5) days from datet the mai l is
delivered or was attempied to be delivered by the mai l mant he shaLL
be considered a ~uit.

ARTICLE j.5. TRf~NSFERS ~ FOI:'..: LAW ENFORCEMENT ONLY

(a) Transfer of Employees. If an employee is transferred to a
pos it ion undel- i:he E'llPlOYE~l~,not inc I.uded in the b<':'ll-g<:tin ing
unit,. and is ih(,~l-eaf"el-t,-ansferl-ed again to <:Iposition
with in the Clay Townsh ip Po lice Dt.::pcll- ,-meTd, wh ich is i1\ the
bargaining unit, he/she shall have accumulated seniority
for transfer time whi le working in the position to which he
was iransferred. Employees transfer~ed under the above
circumstances shall retain all ri9hts accrued for the purpose
of any benefits provided for in this Agreement.
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(b) The Employer agrees that in any movement of work not cov~red
above in (a) wi II discuss the movement with the Union and
the Chief of Police in order to provide for the protection
of the seniority of the employees involved.

(c) In ,.he f~ven'. of a vacancy 01- a nE-:-W I.ycl-eatE-::-dpos it ion,
employees shaLL be given the opportunity to transfer on the
basis of seniority and abi lity+ In such cases all vacancies
and newly crented positions shall be posted in a conspicuous
place in the s~uad room at least seven (7) calendar d~ys
prior to fi lling such vacancy or newly created position.

ARTICLE 1.6. PF~OMOTIONS

When a promotion is made to sergeant, Clay Township wi Ll
have a candidate eligibi Lity li~t established by the Michigan
MunicipaL League. In order to be promotedt an employee must
have five (5) or more years of seniority and six (6) or more months in
the next lowe,- g,-aoe. The p\-omot ion wi ll be.\accor°ctin9 '.0 °the ,-ant.{-
ing established by the Michigan MunicipQl League.

,.,\RTICLE 17. VE:TEI~ANS

The re-empl.oyment rights of veterans wi II be in accordance with
all applicable laws and regulations.

ARTICLE 18. UNION BULLETIN BOARDS

(a) The Employe,- wi 1.1. p\-ovide bulletin bOCll-ds in pol.ic(~~s'=I.uaci
room only, which may be used by the Union for posting notices
of the following types:
1. Notices of ,-ec,.eedoional and social eveni:s.
2. Notices of elections.
3. Notices of results of elections.
4. Notices of meetings.

ARTICLE 19. TEMPORARY ASSIGNMENTS

Temporary ~ssignments for the purpose of fi lling vacancies of
employees who are on vacation. absent because of illnes5t etc., wi II
be granted to the senior employee who meets the re~uirements for such
job. Such employees wi II receive the rate of pay of the higher
clas~ification for all hours worked whi le fi llin9 such vacancy.
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ARTICLE 20+ MECHANICS OF OVERTIME

(a) Ovel--t'imewOl-I.~~)hclll.be dis'h-ibutf~d clmong al.!.etnpLoye(-?s. The
~mployee with the !.east amount of accumulated overtime hours on th~
overtime rotatiori list shall be first offered the overtime work. If
the employee with the Least amount of accumulated overtime hours
charged refuses the overtime work, said e~~Loyee wi Ll be charged on
the overtime list as if he had worked the overtime hours. If the
employee first call.ed refuses or is not avai lable for the overtime
work, the next Lowest employee on the overtime li$t wi II be offered
the overtime work. If $aicl employee refuses the overtime work, he
\,&., il.l b(~ chal-g(~..d 0 n the over.t ime I. ist a~ if he had IIJol-ked. The S<:I(IH~

me~hanism wi l.lbe followed "nti l the list has been exhausted. If all
of the empLoyees refuse the overtime work, the Lowmst employee on the
ove,-1'ime lis1' wh 0 i~5 ava i lab le will bE:.~o,-dE~'-edin to wo,-k 'HH~
ov~rtime. This overtime procedure wi II not preclude the Township
from ordering dei ly overtime in emergency situations, or the
continuation of an assignment.

If an employee is not avai I.abl.eto accept the overtime
opportunity, he wi II not be charged on the overtime list.

<b) When a member of the bargaining unit requests a one (1) day
sick leave he may be repLaced with a member of the bar<;laining unit.
If the member of the bargaining unit requests a sick leave the
following day he may be replaced by a member of the bargaining unit.
If the member of the bargaining unit request5 a sick leave the
following daYt that is the third consecutive daYt he may be replaced
by a member of the bargaining unit or a reserve officer. This Article
do(~~, not '-E-~'1.U i ,-e i:he To\.vnsh i r> to ,-ep lace a meml:H?'\- of the bai-ga in i n<:1
un i t \JJh 0 ,- e.:!.ues "\.S a sic k l e-~ave •

( c ) Time and 0 ne-h a l f < 1- :t. /2) w ill b (~ p aid f 0'- a l \. h 0 U,- s
wOl-ked OVEl- eight (8) hou)'s 01- ,-e9ula,- lIJo,-k ~:-,hift.

ARTICL.E 2l. WORKMEN'S COMPENSATION

Each emp loyee wi l t. be c ove,-ed by the app licab \.evJ()l-kment 5

Compensation Laws and the Employer further agrees that an employee
be i1"Ige lig ib le f (),- \,J 0 r'k me n t s Co mp e nsa.tion w ill ,-ec:e ivet in add it ion
to his Workmen's Compensation income, an amount to be paid by the
EmpLoyer sufficient to make up the difference between Workmen's
Cornpellsat ion a-nd his l-egu la," wee~~l.y inc:ornebased on fo,-ty (40) h()u\-~
for one year. In cases of permanent disabi liiYt disabi lity Social

.Security and Retirement shall be counted as a part of the Employer'~
supplement. Job opening shall be for a period of not less than one
year from the date of the duty rel.ated injury. Management shall
review injury status at that time and at their discretion e~ther
approve or deny an extension.

ARTICLE 22. SHIFT TRADES

Employees may trade shifts providing eight (8) hours' notice is
given to the supervisor in charge~ the trade is mutually agreeable to
the employees involved, no overtime is involvedt and ihe trade is not
detrimental to the heaLth, safety or welfare of the citizens of the
Township. No trade wi Ll be permissible if it wi II resul~ in l.eavin9
a shift without a supervisor.
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ARTICL.E 23. WOf.;:K I NG HOUI:::S

(a) Employees on stand-by wi lL receive three hours straight
iime. CalL-in wi LL receive a minimum of three hours at
tinH= c:\ndone-.hal'f (1,-,:1./2). Cou,-t time wi lL '-(~(:eiveth,-(~~
C:'O hours m in imum <':It time and one-ha If <:1.-.:1./2).

(b) Emp loyees ca ll.ed back when 1..heneed f 0'- thf'~Cr.'t ll-.bac~{ is <1

result of the employee's error on work left incompletet or
W,- 0 ng ly c omp tr-:o.tedt no P <':lymeTl1:sha II be made.

ARTICLE 24. LEAVES OF ABSENCE

Sec.tl.Qll
(a)

(b)

(c)

(d)

(e)

(f)

(9)

(h)

( i )

1 = Geller:a.1..
A teave of ab~~nce is a written authorized absen~e from work
without pay. A Leave shall be grantedt denied or extended
at the exclusive discretion of the Township upon written
request for such l.eave from a bargaining unit employee who
shall state the reason for such Leave upon his application.
Leaves of absence for periods not to exceed six (6) months
may be grantedI' unpaid, in writing,. without loss of
s(= n i 0'- i t y f 0 l- :

1. Serving in any a~pointed Union position.
2. Maternity leave.
3. Educ a 1.. i 0 na l lea ve •
4. Medical leave of absence in excess of ninety (90) days

as stated in Section 4.
Members of the Union eLected to attend a function of the
Labol" COl.1nci l Mich igan F,-a"l:el-nal. Or'del- of Po lice such a~;
conventions or educationaL conferences may be alLowed time
off withoui: pay,. no1" to (-::oxcee:.:-dfive <=j) daY~~t i:o attend such
conferences and/or conventionst providin9 no schedule
i n t e1- f e,- e nc e •
All l.eave r'e.=t.ue'~'}.hs.~)haII sta.te the exact d<:.teon wh ich the
leave begins and the exact date on which the employee is to
,-e turn tow 0 l-k •
A medical leave of absencet a union leave of absence or a
maternity Leave of absence shall. be granted for a period not
to exceed six (6) months.
Employees shaLL not accrue additional seniority benefits
whi le on any leave of absence granted by the provisions of
.this Agl-eement.
An employee wi II not accrue fringe benefits whi Le on a laave
of absence.
If an employee obtains a leave of absence for a reason other
.than stated at the tim\':?the '-e':l.ue~)tis madet said empl()ye~e
shall lose his seniority and his employment shall be
"t:el-minated.
Employees shall not accept empl~yment elsewhere whi le on a
Leave of absence unless agreed to by the Township.
Acceptance of employment or working for another employer
whi le on a leave of absence shall result in the loss of
seniol-ity and te...mination.
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( j)

Sec..tl ..o"D
(a)

(b)

(c)

(d)

(e)

Sec..tl..QD
(a)

(b)

(c)

(d)

(e)

No emp l.oYf~eshi='II 'l'ei"u\-nto wul-k p\-i0\- to .the E'XP h-at ion of
his Leave unless otherwise agreed to by the Township.

2 = ee~5Qnal Led~~
A personaL leave of absence may be granted f~r a period not
to exceed thirty (30) days. but it may be extended for a
maximum of ninety (90) days.
Eac:h emp Loyee ,,\I ill \-ec:<-:~i ve two (2) P(?\-~.;ona L leave days wh i c:h
may be used for personal reasons. If the employee uses no
PE::~\-SO T);:,\ l Lei:1Vt~ f or' th€-~ f i f;;'C<':l l }'e.cH't i t ~>ha II be c'l"ed i 'h~~d t ()
his sick Leave bank.
ALL personaL leaves of absence shall be subject to whatever
documentary evidence the Township Supervisor shalL re~uire.
A personal Leave of absence may not commence or end upon the
,: 0 LLow ing days:
1• The dclY bef O)"f.-~ eq- th~~ df.1Yl' 0 lLow iTl<;l a h 0 I. idc1Y.
2. The day preceding or foLlowing a vacation.
Fai lure to return to work from a personaL leave of absence on
the exact date scheduled shall result in the loss of
seniority and termination. Under extenuating circumstances
verifiable with documentary evidence acceptabl.e to the
Township Board, loss of seniority and termination may be
wa i ved.

3 = S.l.t=.11 Le~~e
Sick Leave sh~ll be defined as an authorized absence from
duty with pay by reason of the iLLness of the employee~
employeest spouse or chi Ld. The uti lization of sick leave
because of iLlness of the employeets spouse or chi ld shall
be limited io three (3) days. Absence from duty for such
'1- ea son,. iof d u ly 9 1- CI n t ed by the Tow nsh j p S l\P (~)-vis 0 ,- up 0 nth e
recommendation of the Chief of Police shall be considered
and known as sick leave.
Sick leave with pay must be earned before it can be taken.
No employee shall be eligible for sick leave durinq his
probationary period of employment. A regular full-time
employee may be alLowed sick leave in the amount of five (5)
working days per year. An increase of one (1) day, from five
(5) to six (6) beginning ~uly 1t 1988. The minimum time
allowed an employee for sick leave shall be one-half Cl/2)
of a day.
Leaves re~uested due to illness must be accompanied by a
medical doctor's certificate that the employee is unable to
work and the reason therefore.
s ic~~ leave nl<:lYbe ace UnlULa 'l'€-:.d if T10t used d u\-in9 1:he yea,-
~ccrued, but the total accumulation shall not exceed lOO
days. Sick leave wi II not be allowed for any day in which
any em~loye& wouLd not have otherwise worked. lOOX of the
accumulated sick days shaLL be paid to an employee who
terminates his employment after 20 years of service with
the Township of Clay at his or her current rate of pay;
50X of the accumulated sick days shall be paid to an em-
ployee who terminates his or her employment with the Township
of Clay at his/her current rate of pay. However, no payments
shall be paid when an employee is dismissed for Just cause.
An employee who has exhausted his sick days may convert
vacation dayst dS needed~ to sick days.
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thi~ S~ction
,-e la ted +

be e'=t.ual to
of the

3.

Sic:~~Leave Op'tion. Aftel- the clccumulation of 100 days sic~~
leave, an empLoyee may use one-half (1/2) of this sick time
beyond the 100 days for either vacation, or receive pay for
one~half (1/2) of his sick time beyond 100 days. The
employee \.\Ii II be \-esponsible tOl-notifying the TO"Jn~~hip if h{~!
wishes to exercise the pay option prior to the first pay in
July of each fiscal year.
A certificate from a reputable physician or from the HeaLth
Department may be re~uired as evidence of the ilLness b~fore
c omp(~nsa t ion f 01- th€-~per' iod of iLL ness is a I. I. ow(.~d. Af tE~'- cl I. I.
sick Leave is used, if the employee so elects, vacation time
olay be u~.;.edas sick l.ec:1veand ,-egu lel\"' paymen'l's made the,"ef 0'-
to the extent of the vacation time to which the employee is
ent it led. WheTl(~ve\-ab-=)t?nc€~due to iIIness exceeds the
amount of paid leave earned and authorized, the pay of an
employee shall be discontinued unti l he returns to work.
Effective ~uLy 1, 1985 the Township shall see tMat all
bargaining unit members are covered by a Short Term
D isab ility p Lan a~ f 0 l. l. ows:
1. Disabi lity income payments shalL be9in on the first (1st)

calendar day for accidents and on the eighth (8th)
caLendar day for sickness.
Disabi lity income ~haLl only be paid under
if the disabi lity is not work or pregnancy
Disability income under this Section shall
sixty-six and iwo-thirds (66-2/3X) percent
individual's r~9uLar gross (pre-tax) wage.

4. This coverage shall last for twenty-six (26) weeks.~ = ~ed1~al Le~~e
A medical Leave of absence is a leave of absence for illness
without pay to be used at the expiration of sick leave
benefits.
An extended medical Leave of absence may be granted by the
Township Board in anticipation of future service, without
prejudice or precedent. The repayment of the leave time
~hall be repaid at the rate ot fifty (50X) percent of the
employee's future sick time and vacation time. Sick time
wi II be repaid at the rate of one-half (1/2) day per month.

5 = ~a~~~Dli~ LeaY~
An employee who is pregnant, and who does not wish to resign,
may 'take a leave of absence. Said leave shall be caLled
IIMatel'ni'l"yLeavell, and must be appl.ied fo\- in \/J\-i'l'inqto the
Township. lncluded with said application shall be a doctor's
certificate, certifying the pregnancy, estimating the
delivery date, and providing an exact calendar date for the
recommended start of leave.

<h)

<b)

(g )

(f)

Sec:.i.L.o.D
(a)

Se c:.i 1.0..'0
(a)
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(b) A Maternity Leave shall be granted without pay and without
a loss in seniority. An employee may be permitted to
continue working if not in conflict with the date provided
by her physician in paragraph abovet upon her written re~uest
(:lc.:c:ompani(~dby a sotat€-~mentf,-om he,- physic: i<.",nstat i ng in
\a.ll- i t i ng :
1. She is physically able to continue with the normal

recurring duties of her job.
2. Setting forth any restriction upon activitYt providing

they do not render her restricted from any normal
recurring duty of her job classification.

3. Providing ~n exact calendar date upon which maternity
leave is ,-ecommend(~d to c omme nce.

(c) An empLoyeets Maternity Leave shall terminate six (6) weeks
post partum; provided that an employee may return sooner upon
her written re~uest accompanied by a written statement from
her physician stating she is physically able to return to the
normal recurring duties of her job without restriction.

(d) A Maternity Leave may be extended for periods of up to thirty
(30) calendar days upon prior written application accompanied
by a statement from the employeets physician in writing
stating that the employee is physically unable to return to
the-:-noroma l ,-ecu,"°ri.ng d uti es of he\- job with 0 ut ,-es°h-ic i: ion.

(e) Upon returning to work the employee shall have the right to
dispLace an employee with less seniority in the same
classification in the unit in which she worked at the time
her leave of absence was granted. The employee must produce
a '-€I lease froom h~~\-doc t0'- to ,-etur.T\ to wo\-k.

(1) An employee who fai ls to return to work at the termination
of her pregnancy Leave or any extension thereof, shall I.ose
her seniority and her employment shalL be terminated.

Se~ilQD 6 = EliDe~dl LeA~e
An employee shall be allowed three (3) working days as funeral

leave days not to be deducted from sick leave for ~ death in th~
immediate fami ly. Immediate fami ly is to be defined as folLows:
Mother, father, brother, sister, wife or husband, son or daughter.
A member of the Bargaining Unit selected to be a pall bearer for a
deceased membe,- of the Ba,-gaining Unit \1JiII bf"~allowed one (1.) fHllE~'-al.
leave day with paYt not to be deducted from sick leave. Funeral leave
of absence may, upon approval of the Chief of Police, be extended
without pay.

(a)

ARTICLE 25 ..

The paid hoLidays are
Easter
Memorial Day
July 4th
Lab 0'- Day
Tha 1l~~s9 iv i ng

HOLIDAY PROVISIONS

des i gnated as:
Ch,- i stmas Eve
Ch,- istmas Day
New Y€-~a'-s Eve
New Yecn-s Day
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(b) Only e~~loyees who actually work the Holidays designated
above in this agreement wi II receive pay for said day.
In addition to the the regular paYt employees whi le working
a designated holiday as stated above wi II receive said
pay at straight time plus regular pay. ALL holidays worked
paid to an employee first pay in December starting l2/88.

An employee who is called in on hi9 day off or vacation shalL
receive his overtime pay for eight hours and his Holid~y pay
at eight hours straight "time. An employee who works over
into another shift shall be entitled to his Holiday pay plus
time and one half for hours worked beyond his regular eight
hours for that shift only.

AF,TICLE 26. VACATION ELIGIBILITY

An employee wi lL earn credits towa~d vacation with pay in
accordance with the folLowing schedule:

Full Years of Service Amount of Vacation
From Date of Hire

One calendar year
Two calendar years
Five calendar years
Ten calendar years

Seven (7) work days.
Fourteen (14) work days.
Twenty-one (21) work days.
Twenty-eight (28) work days.

Vaca t ion Sched u. I.ef 0'-
1987 con t,-act t

Y~s:H: .Qf S~r:.~l.t~e
1
3
7

1"

new hires after the si~ning of

C•
...J

:to
15
20

Allocated vacation days shaLL be given on July 1 of each contract year

ARTICLE 27 .. VACATION PROVISIONS

(a) Vacations \.I..lill.be <::n-ani."e-dat such times du\-in9 the ye<"flr"as
ar"e suitablet cons\d(~\-ing both i.-hewishes of employees and
efficient operation of the department concerned. If the
Townsh ip carlce 1.5 al) emp loyee,ts vacat iont the off ice\- must
re-schedule the" vacation within nine (9) months or forfeit
-the vacat i(1).

(b) If a Holiday is observed by an employer during a scheduled
vacation of at least five (5) days or more continuous by an
employee, that the vacation wi II be extended one day
continuous wiih said vacation or may be used as an extra day
off with pay.
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All unused vacation shall be paid off or c~rried over into
the sick bank subject to the following conditions:
Limit unus~d v~cation payoff or carryover to sick bank
()ne--h.cl I.f <:1./2) of y\"':e)l- I.y e~ll- nc:~d vaca t ion. It will. bE-?thf~
uff icer' t s r'e~:~p0 ns ib il i'ty 1.' 0 no t i fy Ma n<)~ement 0 n 'th€.~Wi:1Y

U nnsed vac<:!t ion will be ha nd led "WO (2) weeks Pl"i01- 1.' 0

....June 30-1: h 0 f t:'ver' y c ()Tl'h- ae 1.' yecu-.
Vacations wi ll. be selected on a seniority basis. Employees
wi 1.1. se I.(~ct in ,J.clnl.lal"Yvacat ion pel- iods fl-om ...Janu(':11"yto ,.Iunt?~
and again in June through December.
In addition to the above seLections, employees wi lL be
all.owed -1:0 schedule vacations at other times other than those
sel.ected so Long as said vacation does not conflict with
existing vacation seLection and the efficient op~ration of
the depal- 'tmt'?Tl-l: +

In 1987/88 contract year SQme adjustment
in provision of Article ~27 Section B to

allocation of vacation days.

m<":lYbe neceSSc,)l-Y
implement the new

f='\RTICL.E 28. PAY ADVANCE

(a) If a reguLar payd~y falls during an employee's vacationt h~
\,/.1 i I. l ,-ece iV€~ tha t check in adva nCE-~ be'fo,ue go ing 0 n va<:a 1.' ion.
Should an ~mpl.oy~e change his vacationt he must make ~
re~uest for his check two (2) weeks before leaving if he
desires to receive it in advance.

(l;) If an employe~' ;~3 Laid off, he "'Ji LI. l-E:-<'':t~iv€-~dny lJ.rlusE:~c1
vacation credit as of January it each year.

ARTICL.E 29. HOSP I TAL I ZAT I DN MED I CAL C()VER~lGE

After ninety (90) days of employmentt the Employer agrees to pay
the fuLL premium for hospitalization medical coverage for the
emploYE-:e and his fami lYt the pl.C'lnto be Bl.ue C,-oss - Bl.u~ ShieLd.
This coverage shalL be ~pplied to all. seniority employees and wi LI. be
improved if the Township improves other employeest hospitalization.

The Emp loyer" may changE' inSU1uance C<':ll-'- ie'-St p,-o~viding the covel-age
is the same or better. The Township wi II give the Union at le~st
ihirty (30) days notice of any intent to change the hospital.ization
insurance carrier.

The Employer wi II provide paid Blue Cross/Blue Shield
hospitalization insurance coverage including the followi~q:

Comprehensive Hospital-Semi-private
D45NM R i de1-
Prescription Drugs - $2.00 co-pay
Master Medical, option 1
F',-efe,-,-ed Denta L 50/50/50 - $800.00 MBL
ML Ride,-

DENTAL - After ninety (90) days of employment, each seniority
officer and their families wi II be covered by Blue Cross Den'tal 50/50
Insurance Plan and the cost to be paid by the Township.

Date OS/28/88 Page 18



Ow ~r

OPTICAL - After ninety (90) days of employmentt each seniority
officer and their fami lies to be covered by an optical pLan e~uivaLent
to Co-Op Optical PLan and the cost to be paid by the Township.

The Emp l. oy(~,o.wi Ll h~ve (':)va itab I. e t f 0)"° a II c: oVt"))OOed emp I. oY€o~(-?st
literature that describes the benefits that are being provided to
them.

ARTICLE 30. UNIFORMS

Each un iof or.med me-~t))ber.of the.Po lice Depal" °tnlent sha ll. be ent it l(~~d
to a uniform allowance subject to Departmental approvalt in the
amount of Tl"'J\-eeHundroed Fifotyo (~;:~50.00) Do llar"s. The list of po li(:e
officers' articles covered by the alLowance is as follows:

Hat Badges (Hat and Breast Badge)
Shirts (winter and summer) Coll.ar Pinfi
Pants Name Tag
Ties Wh is1:I.e Ch<:linand t..lhist le
Summer Shoes Tie Clip
Winter Boots Handcuffs
Jackets (sprin~ and winter) Flashlight
Leather Belts Gloves
Holster Raincoat
Handcuff case Nightst ick «:lndho I.de,-
Bullet Pouches or Loops Second Chance Vest
Be l t I<eepel- S
and any othe,- item~~ app,-oved by the Ch ief of Po I.ice and Tol,tJnship

T,-easu\-e,O •

At,TICLE 3:1.~ F ALSE ARF~EST I NSUF,p,NCE

Employees covered by this Agreement shall be provided a policy
of false cl"l-est liabi lity iT\~ou\-anceby the EmpLoY(~l-. The proefllium
for such insurance wi LL be paid by the Employer.

AF~TICLE 32. LIFE INSURANCE

After ninety (90) days of employmentt empLoyees shaLL be provided
a Fifte<::-llThousand ($j05,.000.00) dOLlel)- lifet accidental death and
dism~mberment policYt the full cost of which shall be paid by the
Township. The insurance shall continue so long as the empLoyee
remains on the payrolL.

ARTICL.E 33. LONGEVITY
The longev ity l-aioewill be as follows:

Xe~\l:~ Qf Sel:~.ic.e E:er.:c.eni Qf Ease W~ge
5 through 9 2

10 -tI"n- 0ugh 14 4
15 through 19 6

20 8
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AF,TICLE 34. COMPUTATION OF BENEFITS

All hours paid io an employee shalL be considered as hours worked
fOl- the P\1y'po~:>eof computin9 (~ny of the bf:":-:Tj(7~fit5und(-:~,-1:hi~:>Ag,-e*?mentt
except for pension purposes.

ARTICLE 35+ PENSION

Clay Town~:;.hip(":)nnu,:;,1.contl-ibution i~) as foLlow~1: L/~.~Xin th(-:.;>
first year, 3/4~ in the 5econd year and 1/2X in the third year of
the contract added to base of One Thousand Three Hundred ($L,300+00)
10llars. The percentages is based on the base wage. This is for
each rnembe,- of the Bal-~~".:dnin9Unit to E.=t.uitableL.ife ASSU)-clnCe
Society of the Uniied States Pension Fund each year of the agreement.

After 20 years of service and obtainin9 ~he age of 59 1/2 or
30 yeal-s of s€.;>l-vice,management wi ll. Pl"ovide hospitl:ll.iz<:ltionfOl-
retirees, spouse and dependent chi Ld~en unti L such a time as said
retiree, spouse and dependent chi Ldren ~ualify for medicate and from
that time only the supplemental coverage with BC/BS or other compar-
abLe health insurance company combined with medicare. Management
fu,-the1- p'-ovide~) that i3ny employe(-? who has m<:~ta minimum of 20 y<:~al-S
of service and who prior to Social Security eligibi lity becomes to-
tal.ly disabled and is thereby eligibl~ for medicare under the Dis-
ab i lity Pl"OV is ion of Soc:ia l Sec:u1-i-toyAct sha ll 'lual if}.'f u'- ~5Upp t~:.-'.'
mentaL coverage as described herein.

Upon the service related death or disabi I.ity of a bargaining unit
membe,- t h osp ita I. iz.e.t ion f 0)- h imse lf, sp ()use a nd dependent ch ild,-(-?n
IN i II be pa id f 01- a pel-i od of t~ll-ee (:3) yeal-s fl-om the di:lte of his em-
ployment termination due to said service related death or disabi litYt
or unitl such a time he or his dependents ~uaLify for alternativ~
hospitalization including medicare or medicade within that 3 year
maximum time pe,-iod. ManagE.ment fU101:hel-pl-ovide~ that any employee
who bec6mes totally disabled, as defined in the Social Security Act
and is thereby eligible for medicare unther the disabi lity provision
of the Social Security Act shall qualify for supplement~l coveraget
also the spouse and dependent chi ldren of an employee who dies whi lm
on duty wi II be eligibLe for supplemental coverage.

Manayefflent wi LL p,-ovide a Long-Tel-m Disabi lity InsUl-anCf? covel--
age through The TraveLers Insurance Co., effective 7/j/88. Job
opening shall be for aperiod of not Less than one year from the date
of the non-duty re la-ted i njul-Y. Mana<:Je(I)(~nt~)hal. l l-eview injul-Y
si'atus at that time and, aio thei1- disC'.:l-etioneithe,- i:lPPl-OveOl- deny
CJ n ex tens ion.

f:sRTI CLE 36. FLAG
The employee on duty shall be responsible for raising and lowering

the flag each day. This Article shall be subordinate to emergency and
lega l mai:te,-s.

ARTICLE 37. TERMINATION AND MODIFICATION
(a) This Agreemeni shalL be in effect from the first (1st) day

of July, 1987 and shall remain in full force and effect up
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(b)

(c)

t 0 C1nd inc I. ud ing the "toh i\-tie th (:50th) day 0 f ,J u ne ~ 1990 •
In the event negotiations extend beyond the expiration date
of this Agreement, the terms and provisions of this Agreement
may~ by mutual consent~ remain in full force and effectt
pending agreement upon a new contract.
Negotiations shalL begin thirty (30) days prior to ending
of Contract date.

ARTICLE 3B. PART TIME EMPLOYEES

Acc o\-ding to the ~t ip u Lc-:. t i0 n5 set d own by Ch ief Tl- omb lE::o~yt C l.ay
Township PoLice Department that there wi II be no violations of the
command contract by the part time officerst that they wi II be used
for vacationst extra helpt or extended sicknessest not involving
uvertime. This understanding wi II maintain unti L the Department is
brought back up to its manpower.

v-IAGE SCHEDULE

Rank:

Sc~r'geant

87/88

$25t846.77

$24t671+18

88/89

$26t751..41

$25 l' ~j34 • c>7

89/90

1;27,620.83

Wage rates retroactive to July 1t 1987.

Managem(~n-l: fu)-.the1-Pl-ovidt-~s as a one time consicleroation for
years of service an amount of $50.00 per year of service during
v.Jh ich no PEDe pLan Wi'lS ~v.aiLab lE'. Sal-gent YelX wou Ld be e l i g ib I.~=
for a one time payment of $600~OO. Corporal Rummel wouLd be
eligibLe for ~ one time payment of $500.00. You would have the
op t ion of a cash payment (HO ~H)V i ng i 1: p u io i nt 0 .thf!' PEDC. Th is
becomes effective on JuLy 1t L988.

*****IT IS HEREBY AGREEN AND UNDERSTOOD BY BOTH THE COMMAND UNIT
AND MANAGEMENT THAT~ IS THE EVENT THAT THE LONG TERM DISABILITY
INSURANCE PROVISION CANNOT BE IMPLEMENTEDt BECAUSE THE FULL EN-
ROL-L.EMENT PROVISION OF THE PROGRAM CANNOT BE t'tET t AN ALTEF:NATIVE
BARGA:r.NINGVALUE MAY BE SUBSTITUTED WHICH IS AGREEABLE TO BOTH
PARTIES TO THIS AGREEMENT.
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~ ~). IN WITNESS WHEREOF~ the parties hereto have executed this
Agref'.:'mf.nd' the _..__.... ._.._._._..__day of _._._._._._.. .__ ._._._._, :1.900.

FOR CLAY TOWNSHIP:

Brian Smith, Labor Counci l Theresa S. Malik, CLerk
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