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CPSEA Master Agreement 1995-1998

This agreement entered into this 1st day of September, 1995by and between the School District of Carsonville-
Port Sanilac, Carsonville, Michigan, hereinafter called the "Board," and the Tri-County Bargaining
Association/MEA/NEA, hereinafter called the "Association."

WITNESSETH

WHEREAS, the parties have a statutory obligation, pursuant to the Public Employment Relations Act, Act 379 of
the Michigan Public Acts of 1965,to bargain with respect to hours, wages, terms and conditions of employment,
and

WHEREAS, the parties have reached certain understandings which they desire to confirm in this Agreement,

THEREFORE, in consideration of the following mutual covenants, it is hereby agreed as follows:

ARTICLE I

I
I
I
I
I

A.

B.

RECOGNITION

The Board recognizes the Association as the sole and exclusive bargaining representative for all
certified teachers under contract wi th the Carsonville-Port Sanilac Board of Education but excluding the
superintendent, assistant superintendent, community education directors, substitutes not under contract,
business managers, principals, assistant principals, and a 11 other employees.

Except as expressly provided otherwise by the terms of this Agreement, the determination and
administration of educational policy, the operation of the schools and the direction of the teaching
staff are vested in the Board and in the Superintendent when sodelegated by the Board.

ARTICLE II

MANAGEMENT RIGHTS CLAUSE

I
I
I
I
I
I

The Board, on its own behalf and on behalf of the electors of the district, hereby, retains and reserves unto itself,
without limitation, all powers, rights, authority duties and responsibilities conferred upon and vested in it by the
laws and the Constitutions of the State of Michigan and of the United States, the adoption of policies, rules,
regulations and practices in furtherance thereof, and the use of judgment and discretion in connection therewith
shall be limited only by the specific and express terms of this agreement and then only to the extent such specific
and express terms hereof are in conformancewith the Constitution and laws of the State of Michigan and the
Constitution and laws of the United States.

Nothing contained herein shall be considered to deny or restrict the Board of its rights, responsibilities, and
authority under the Michigan General School Laws or any other national, state, county, district or local laws or
regulations as they pertain to education.
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ARTICLE III

ASSOCIATION AND TEACHER RIGHTS

Pursuant to the Michigan Public Employment Relations Act, the Board hereby recognizes tha t every
teacher employed by the Board shall ha ve the right freely to organize, join and support the Association for
the purpose of engaging in collective bargaining or negotiation and other fringe benefits for mutual aid and
protection. As a duly elected body exercising governmental power under color of law of the State of
Michigan, the Board undertakes and agrees tha tit will not directly or indirectly discourage or deprive or
coerce any teacher in the enjoyment of any rights conferred by the Act or other laws of Michigan or the
Constitutions of Michigan and the United States; thati twillnot discriminate against any teacher with
respect to hours, wages, or any terms or conditions of employment by reason of membership in the
Association, participation in any lawful activities of the Association or collective professional
negotiations wi th the Board, or institution of any grievance, complaint or proceedings under this Agreement
or otherwise with respect to any terms of conditions of employment.

Nothing contained herein shall be construed to deny or restrict any teacher rights acquired under the
Michigan General School Laws or other applicable laws and regulations.

Teachers may use school buildings the same as any other public group in the school district. No teacher
shall be prevented from wearing insignia, pins or other identification of membership in the Association
either mor off school premises. Bulletin boards and other established media of communication shall be
made available to the Association and its members upon approval of the Administration.

Duly authorized representatives of the Association and respective affiliates shall be permitted to transact
official Association business m school property a tall reasonable times, provided this shall not interfere
wi th or interrupt normal school operations, with notification to the Superintendent or designee.

The Association shall ha ve the right to request the use of school facilities and equipment including
typewriters, duplicating equipment, calculating machines, and a 11types of audio-visual equipment at
reasonable times, when such equipment is not otherwise in use. The Association shall pay for the
reasonable cost of a 11materials and supplies incident to such use.

The Board agrees to make available to the Association, in response to reasonable requests, information
concerning the financial resources of the district, including but not limited to: annual financial reports and
audits, register of certificated personnel, tentative budgetary requirements as presented to the Board, and
alloca tions including county alloca tion board budgets, agendas and minutes of a 11Board meetings, financial
reports, census and membership data, names and addresses of all teachers, and such other information as
will assist the Association in developing the intelligent, accurate, informed, and constructive programs m
behalf of the teachers and their students.

Upon written request, the Association will be given information available m any new or modified fiscal,
budgetary or tax programs, construction programs, or major revisions of educational policy which are
proposed or under consideration. The Association maybe given the opportunity to confer with the Board in
respect to said matters prior to their adoption and/ or general publication.

The provisions of this agreement shall be applied without regard to race, creed, religion, color, national
origin, age, sex, or marital status.

Teachers shall be entitled to full rights of citizenship. No religious or political activities of any teacher
or the lack thereof shall be gronnds for any discipline or discrimination wi th respect to the professional
employment of such teacher. The private and personal life of a teacher is not within the appropriate
concern or attention of the Board.

Up to four (4) days per year shall be granted as released time for Association business for the purpose of
attendance a t Association meetings and conferences.
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ARTICLE IV

MEMBERSHIP FEES AND PAYROLL DEDUCTIONS

Each bargaining unit member shall, as a condition of employment, m or before thirty (30) days from the
date of commencement of duties orthe effective date of this Agreement, whichever is later, join the
Association or pay a Service Fee to the Association equivalent to the amount of dues uniformly required of
the members of the Association, less any amounts not permitted by la w. The bargaining unit member may
authorize payroll deduction for such fee. Inthe event the bargaining unit member shall not pay such
Service Fee directly to the Association or authorize payment through payroll deduction, the employer
shall, pursuant to MCLA 408.477, MSA 17.277(7) and a t the request of the Association, deduct the service
fee from the bargaining unit member's wages and remit same to the Association under the procedure
provided below. Such moneys shall be remitted to the Association or its designee ro la ter than twenty (20)
days following deduction.

I
I

1. The procedure in a 11cases of non-payment of the service fee shall be as follows:

a. The Association shall notify the bargaining unit member of non- compliance by certified
mail, return receipt requested. Said notice shall detail the non-compliance and shall
provide ten (10) days for compliance, and shall further advise the recipient tha t a request
for wage deduction may be filed wi th the Board in the event compliance is not effected.

I
I
I
I

b.

c.

d.

If the bargaining unit member fails to remit the service fee or authorize deduction for same,
the Association may request the Board to make such deduction pursuant to paragraph A
above.

The Board, upon receipt of request for involuntary deduction, shall provide the bargaining
unit member wi th an opportunity for a due process hearing limited to the question of
whether or not the member has remitted the service fee to the Association or authorized
payroll deduction for same.

Payroll deductions made pursuant to the procedure outlined above shall be made in equal
amounts, as nearly as possible, from the paychecks of the bargaining unit member so
affected.

I
I
I
I
I
I
I

B.

C.

Pursuant to Chicago Teachers Union v Hudson 106 S Ct 1066 (1986), the Association has established a policy
regarding "Objections to Political- Ideological Expenditures - Administrative Procedures". That Policy,
and the administrative procedures (including the timetable for payment) pursuant thereto, applies only to
non-Association bargaining unit members. The remedies set forth in th a t Policy shall be exclusive and,
unless and until such procedures (including any administrative or judicial review thereof) shall ha ve been
availed of and exhausted, ill dispute, claim or complaint by such objecting bargaining unit member
concerning the application and interpretation of this Article shall be subject to the grievance procedure set
forth in this Agreement.

Due to certain requirements established in recent court decisions, the Association represents tha t the amount
of the fee charged to non-members, along with other required information, may not be available and
transmitted to non-members until mid school year (December, January or February). Consequently, the
parties agree tha t the procedures in this Article relating to the payment or non-payment of the
representation fee by non-members shall be activated thirty (30) days following the Association's
notification to non-members of the fee for tha t given school year.
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The Association will certify a t least annually to the District, fifteen (15) days prior to the date of the first
payroll deduction for professional fees and a t least fifteen (15) days prior to the date of the first payroll
deduction for service fees, the amount of said professional fees and the amount of service fee to be deducted
by the District. Said service fee includes only those amounts permitted by the Agreement and by law.
Further, the Association agrees to timely notify the District in the event a Court order is entered
restraining the Association from implementing its policy regarding objections to political-ideological
expenditures. If,as a result of notice tha t such an order has been entered, the District intends to suspend
involuntary wage deductions under this Article, it shall give timely notice to the Association.

The deduction of membership dues and agency fees shall be, as nearly as possible, shall be equally deducted
from eighteen (18) consecutive pays beginning the secondpay in September. The Board agrees to promptly
remit to the Association, a 11monies so deducted accompanied by a lis t of teachers from whom the
deductions have been made. Provided, it shall be the responsibility of the Association to annually update
the roster of individuals for whom membership or agency fee deductions are to be made, not la ter than two
(2) weeks prior to the secondpayroll date in September. Changes in the roster due to staff employed after
the opening of the school year shall be forwarded to the Board within thirty (30) days of date of hire or
return.

The Board shall make payroll deductions, upon written authorization from teachers, for annuities, Credit
Union, or any other plans or programs jointly approved by the Association and the Board.

The Association shall indemnify and save the Board harmless against and from any and a 11claims,
demands, suits, or other forms of liability tha t may arise out of, or by reason of, action taken by the Board
for the purpose of complying wi th the Association's security / agency shop provision of this Article. The
Association shall, when the Board is sued individually or jointly, make available competent legal counsel
for such defense a t the expense of the Association and the Michigan and National Education Associations.
The Association shall ha ve the right to negotiate a settlement wi th any bargaining unit member who
challenges the Association's security /agency shop provisions under this Article.
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ARTICLE V

TEACHING HOURS AND CLASSLOAD

A teacher's normal teaching hours shall not be more than from 15minutes before morning classes begin until
not more than 15 minutes after classes end in the afternoon except, m Fridays or days preceding holidays,
teachers' days end 5 minutes after buses leave. Teachers' days shall not exceed 430 minutes, including pre
and post school da y time, recesses, prep time, noon, and instruction time; except where Article XXI E
applies. A normal teaching day shall be from 8:10 a.m. - 3:20 p.m. for High School/Junior High and
8:10 a.m. - 3:15 p.m. for Elementary.

All teachers shall be entitled to a duty-free uninterrupted lunch period of ro less than thirty (30) minutes.
Any scheduled recess period will be duty-free for Elementary teachers.

The normal weekly teaching load shall provide for unassigned preparation time of not less than 250
minutes per week.

The normal weekly teaching load shall provide for unassigned preparation time of not less than an
average of 50 minutes per day.

Prior to June I, the Elementary Principal will present a tentative "Specials" schedule to the Elementary
staff for the following year for review and suggestions. Efforts will be made to schedule maximum
consecutive minutes whenever possible. "Specials" schedules are subject to change should unforeseen
situations occur. One week prior to the start of school, Elementary teachers' schedules will be made
available upon request.

Junior and senior high school teachers shall not be required to have more than 5 (five) different subject
preparations per day. The Board agrees that i twill provide for as much input from the teacher as possible
into the scheduling of classes each succeeding school year.

A Secondary teacher will not be assigned to teach more than one course offering during a single class period
without their consent.

No departure from these norms shall be made without prior consultation with the teacher and the
Association. In the event of any disagreement between the representative of the Board and the Association
as to the need and desirability of such deviation, the matter may be processed through the professional
grievance procedure hereinafter set forth.

No teacher shall be required to teach more than the normal teaching load as set forth in this Article.

All distance learning classes offered during the school day will be staffed by a CPSEA member. Each
teacher shall receive additional compensation for the supervisory positions when these assignments are
above their normal teaching hours. This compensation shall be a t the same rate as a "Conference Period
Substitute."

There will be ro reduction in the total number of bargaining unit members employed or the hours worked as
a result of distance learning classes.

Any schedule deviating from the traditional six (6) period day in the high school/junior high or the
traditional elementary day will be mutually agreed upon by the CPSEA/TCBA prior to implementation.

The faculty will be given one day's notice of meetings, except in cases of emergency. All teachers are to
attend and remain in the meeting until or unless excused by the administration.
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The Board and the Association recognize the desirability of distributing student loads equally among teaching
staff. Both parties also understand the importance of workable class sizes.
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ARTICLE VI

TEACHING CONDITIONS

Class sizes shall not exceed the following maximmns by the third Monday in September and the second
Monday in February.

I
I
I
I
I
I
I

Elementary

7-12

K-12

K-3
K-1
3-4 split class
4-6
2-6 split classes

English
Foreign Language
Math
Science
Social Studies
Typing
Business Education
Art
Drafting
Industrial Arts
Home Economics
Phys. Educ. & Health
Computers

Special Education

25
NO SPLITS
24
28
3less and must consist of consecutive grades

30
30
30
26
30
30
30
26
24
24
26
40
24

Enrollment will follow Sta te of Michigan
Administrative Rules.

I
I
I
I
I

1.

2.

3.

4.

New registrants will be accepted after the third Monday in September and the second Monday in
February of each semester without penalty, for the rest of tha t semester. The size of the classrooms
involved will be balanced within one student.

By the third Monday in September and the second Monday in February, 1"0 elementary class sizes
shall exceed class maximmns by more than five (5) students per section. A new teacher will be
hired when these overloads occur.

In 7-12 special education inclusion classes, the class size shall not exceed the stated maximmns by
more than five (5) students.

Teachers with more students than the above maximmns rn the third Monday in September and the
second Monday in February, shall be reimbursed a t the rate of $1.00 per hour, per day, for each
student over the maximum in 7-12 (excluding all 7-12 inclusion classes) and $5.00 per day per student
in K-6. Such payment shall be retroactive to the first day of the semester and shall be paid for the
entire semester. Payment shall be included in the first paycheck following the close of the
semester.

I
I
I

B. The Board recognizes tha t appropriate texts, library references, facilities, maps, globes, lab equipment,
current periodicals, standard tests and questionnaires, and similar materials are the tools of the teaching
profession. The parties will confer from time to time for the purpose of selection and use of such educational
tools. Teachers' recommendations will be considered with final selection by the Board.
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The Board will provide a teachers' reference library in each school building in the district which includes
professional publications tha t are reasonably requested by the teachers. A minimum of $300 will be set
aside for district professional library purchases. These materials shall be accessible to a 11teachers.

A photocopier will be supplied for teachers' needs in teacher workrooms for the preparation of
instructional materials. Also, a computer will be available to teachers for their professional use.

The Board shall provide for each teacher:

I
I
I
I
I
I
I
I
I

1.
2.
3.
4.
5.

6.
7.

8.

9.
10.
11.

A separate desk with lockable drawer space.
Closet space.
Exclusive copies of all teacher's manuals and materials for courses taught.
Storage space in each classroom for instructional materials.
Attendance books, paper, pencils, pens, chalk, erasers, and other material required in daily
teaching responsibilities.
Smocks, lab coats, or shop coats for specialized classes (limit of 2 per teacher).
Teaching supply budgets which will be calculated a t an amount tha t is not less than $150
per teacher per building. Teachers will be guaranteed annual input into these expenditures through
a collaborative budget process. If,after the second year of this contract, this budget process is
unsatisfactory to the Elementary teachers, they may, by majority vote, return to the 1992-1995
contract language.
Upon request, keys for entry to their building. The keys shall be obtained from their building
principal. In these instances, teachers realize tha t keys in their possession are for their sole use
and tha t they are responsible for the building's security upon their departure. All entries and
departures must be logged m appropriate forms during these times. Failure to follow these
procedures could result in the loss of this privilege.
Parking space.
Lunch room and restroom facilities.
Telephone facilities for reasonable use. Teachers will reimburse the district for personal long
distance calls.

ARTICLE VII

QUALIFICATIONS AND ASSIGNMENTS

I
I
I
I
I
I

A.

B.

C.

Pupils are entitled to be taught by teachers who are working within their areas of certification.
Teachers shall not be assigned, except temporarily and for good cause, outside of their majors, minors,
teaching certificates, or areas approved by NCA. The Association shall be notified of each exception.

All teachers shall be given written notice of their tentative elementary grade or secondary subject area(s)
assignment(s) for the forthcoming year ro later than June 30. Inevent tha t changes in the schedule are
proposed, a 11teachers affected shall be notified promptly and consulted when possible. Changes in
teachers' assignments will not be made la te r than August 15 unless an emergency requires such action.

Any assignments in addition to the normal teaching schedule shall be made by mutural agreement of the
teacher and administration. Teaching opportunities such as ad ult education courses, Schedule B acti vi ties,
and summer school courses shall be posted for a minimun of 5 calendar days. Preference in making such
assignments will be given to qualified teacher applicants regularly employed in the district. If qualified
district teachers do not apply for such assignments, the Board reserves the right to employ personnel
outside the bargainning unit. Assignments shall be made annually.
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ARTICLE VIII

VACANCIES, PROMOTIONS AND TRANSFERS

A "vacancy" shall be defined as a vacant bargaining unit position which the Board intends to fill.

"Qualified" shall be defined as meeting the standards set forth by the North Central Association.

The Board recognizes tha tit is desirable in making assignments to consider the interests and aspirations of
its teachers. Requests by a teacher for transfer to a different class, building or position shall be made in
writing. One copy of the request shall be filed with the Superintendent and onecopy shall be filed with
the Association. The application shall set forth the reasons for transfer, the school, grade or position
sought and the applicant's academic qualifications. Such a request shall be renewed, in writing, once each
year to assure active consideration.

The Association recognizes tha t when vacancies occurduring the school year i t may be difficult to fill them
within the District without undue disruption to existing instructional programs. Such a vacancy may be
filled en a temporary basis until the end of the normal school year a t which time the position will be
considered vacant.

Whenever a vacancy arises, the Superintendent shall promptly notify the Association President and post
the position en staff roombulletin boards in each building for ro less than ten (10) days before the position
is filled. Any new positions shall be posted wi th accompanying job descriptions. The following priorities
will prevail in the filling of vacancies:

An involuntary transfer will be made only in case of emergency (vacancy after July 1, enrollment changes) to
prevent undue disruption of the instructional process. The Superintendent shall notify, in writing, the
affected teacher and the Association of the reason(s) given.

I
I
I
I

F.

1.

2.

3.

The vacancy in the bargaining unit will first be offered, by way of recall, to bargaining unit
members en layoff who are certified, qualified and who possess sufficient seniority.

If the vacancy is not filled pursuant to subsection 1above, then i t will be awarded to a bargaining
unit member who is certified and qualified to fi 11the position. If two applicants ha ve equivalent
certification and qualifications, the senior applicant shall be awarded the position.

If the vacancy is not filled pursuant to subsections 1and 2above, the Board will determine the
method of filling the position.

I
I
I
I
I
I

G. Temporary vacancies, occurringwhen a bargaining unit member is en approved lea ve for thirty (30) school
days or longer, shall be offered to laid-off bargaining unit members who are certified and qualified to fill
such vacancies. Compensation shall be a t the substitute rate. Temporary vacancies, for purposes of this
section, shall be defined as a vacancy of thirty (30) school days or more but less than one semester.
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ARTICLE IX

ILLNESS OR DISABILITY AND PERSONAL BUSINESS

A t the beginning of each school year teachers shall be credited with 16 days of sick lea ve allowance to be
used for absences caused by sickness, injury, serious illness or physical disability of the teacher or members
of the immediate family defined as mother, father, sister, brother, children, spouse, mother-in-law, or
father-in-law. The unused portion of such allowance shall accumulate from year to year without
limitation. The Board shall furnish a written statement a t the beginning of each school year setting forth
the total sick days credit.

A teacher who is unable to teach because of personal illness or disability and who has exhausted a 11sick
leave available, shall be granted a leave of absence by the Board without pay for the duration of such
illness or disability, up to the balance of the school year. The leave maybe renewed for one yearby the
Board upon written request of the teacher. Additional sick days may be granted by the Board.

A doctor's certificate may be required to return to work i f the absence of a teacher extends beyond ten (10)
consecutive school days. If the illness continues beyond ten (10) consecutive school days and the teacher is
s till receiving sick benefits, a statement from the attending physician shall be presented to the
Superintendent attesting to the teacher's disability. This shall be done prior to each pay period and
before the issuance of the teacher's pay.

A teacher who is absent due to an injury which is compensable under Worker's Compensation may use
accumulated sick leave, m a proportional basis, to supplement the benefit received from Worker's
Compensation. The amount of expendable income the teacher receives from Worker's Compensation and sick
leave shall not exceed the amount of expendable income the teacher would have received from regular
salary amounts according to placement m the salary schedule a t the time of the injury. The obligation of
the employer is only for the proportional amount necessary to supplement the maximum benefit provided to
the teacher from Worker's Compensation until the teacher's accumulated sick leave is exhausted or the
teacher is able to return to work, whichever happens first. Should this supplemental payment be found to
be subject to the coordination requirements of Worker's Compensation, such that the amount of the Worker's
Compensation benefit is reduced, the teacher shall not be allowed the use of sick leave and shall receive
only the Worker's Compensation benefit provided by tha t statute. First year teachers new to the
Carsonville-Port Sanilac School District will be guaranteed eleven (11) sick days when applicable to this
article. Teachers who ha ve exhausted sick lea ve will be placed m an unpaid lea ve of absence in
conformance with provisions of this Agreement.

A teacher absent from work because of a childhood disease (mumps, scar let fever, measles, chicken pox or
the contraction oflice, scabies, or pink eye) shall suffer ro loss of sick days or compensation. A physician's
note of verification may be required.

Two (2) sick days a year maybe used for personal business or circumstances which may require teacher
absenteeism. These days may be used under the following conditions:

a. This leave shall be used only in conditions of emergency for the purpose of conducting personal
business which is impossible to transact m the weekend, after school hours, or during vacation
periods.

b. The principal shall be notified one day in advance except in cases of emergency.

c. Such leave shall not be granted for the first or last day of the school year nor m the first working
da y preceding or following a vacation period or holida y.

A teacher called to give testimony under subpoena or summons before any judicial or administrative tribunal
shall be compensated for the difference between teaching pay and the pay received for the performance of
such obligation. This absence shall not be chargeable to sick leave or personal business days.
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A teacher may have a minimwn of five (5) days per school year for a deathin the immediate family as
defined in Article IX, Section A. The death of grandparents shall be chargeable to sick/business days. One
ofthese five (5) days shall be available for funeral services, including but not limited to, other relatives,
friends, and business acquaintances.

The Administration may approve professional visits to other schools, conferences related to their teaching
fields, or association meetings. Aminimwn of one (1) day per year, accumulative up to three (3) days, shall
be granted without being chargeable to sick/business days.

Teachers serving m local fire/ ambulance squads shall be released immediately from their duties wi th full
compensation for their school day. This absence is not chargeable to sick leave or personal business days.
While absent from work under the conditions set forth in this paragraph, the employee is deemed to be m
leave of absence from the District and is subject to the direction and control of the fire/ambulance squad
rather than the school district.

The Board agrees a tall times to maintain an adequate lis t of substitute teachers. Teachers shall be
informed of a telephone number they shall call before 6:00a.m. to report unavailability for work unless, in
the judgment of the teacher, their absence is deemed an emergency. Once a teacher has reported
unavailability, i t shall be the responsibility of the Administration to arrange for a substitute teacher. As
substitutes are becoming increasingly difficult to obtain, teachers are encouraged to call a t the earliest time
possible. Failure to call in before specified time may result in loss of a day's pay.

ARTICLE X

UNPAID LEA VES OF ABSENCE

A one year leave of absence may be granted to a tenure teacher, subjectto a one year renewal, upon written
application to the Superintendent. Leaves must be requested a t least ninety (90) days prior to the end of
school and to take effect a t the end of tha t school year, These leaves may be granted for the purpose of
participating in Military Service, exchange teacher programs, Peace Corps, Teachers' Job Corps (as a full
time participant in such programs), or a travel/work program related to professional responsibilities. A
teacher shall be rehired upon return from such leave provided a position is available in the certificated
field or as soonas a vacancy occurswithin said field. "Certified fields" must meet NCA requirements. A
written confirmation of intent to return from leave shall be submitted not less than sixty (60) days prior to
the intended date of return.

A one (1) or two (2) semester leave of absence maybe granted to a tenure teacher after five (5) years of
service to the C.P.S. Schools upon written application to the Superintendent a t least ninety (90) days prior
to the end of the current semester, to take effect the next semester, for the purpose of completing a degree at
an accredited college/university reasonably related to the teacher's professional responsibilities. The
teacher shall be rehired to the previous position or a similar position for which the teacher is certified
and qualified, with ro loss of seniority. A written confirmation of intent to return from leave shall be
submitted not less than sixty (60) days prior to the intended date of return.

A leave of absence may be granted to a tenure teacher upon written application to the Superintendent a t
least ninety (90) days prior to the end of the school year and to take effect a t the end of the school year, for
the purpose of campaigning for election to or serving in a public office. A teacher shall be rehired upon
return from such leave provided a position is available in the certified field or as soon as a vacancy occurs
within said certified field meeting NCA requirements. A written confirmation of intent to return from
leave shall be submitted not less than sixty (60) days prior to the intended date of return.
Pregnant teachers may utilize either of two options with respect to leave during periods of disability:

I
I
I
I

C.

D.

Option 1: The teacher may utilize sick leave as provided in Article IX, Section A of this Agreement.
A physician's written verification of disability is required.

12
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Option 2:
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The teacher may elect an unpaid leave of absence for the period of disability, up to two (2)
semesters. Written application for such leave shall be made to the Superintendent a t least
thirty (30) days prior to the conunencement of this leave. In case of medical emergency, the
leave will commence immediately. A written confirmation of intent to return from leave
shall be submitted not less than sixty (60) days prior to the intended date of return. A
physician's written verification of disability is required.

Pregnant teachers who ha ve exhausted sick lea ve will be placed m Option 2.

Teachers taking leave under either of the above options will furnish, as a condition to return from leave, a
written physician's statement verifying their capability to return to work. If the leave lasts ro longer than
one (1) semester, the teacher will be returned to the former position or to a similar position for which the
teacher is certified and qualified. If the leave exceeds one (1) semester, the teacher shall be returned to
the first position for which the teacher is certified and qualified.

Up to two (2) semesters unpaid leave shall be granted to any bargaining unit member for purposes of caring
for a newborn child, an adopted infant or a dependent child having an extended serious illness. Other child
care leaves maybe granted a t the discretion of the Board. The leave maybe extended, a t the Board's
option, for an additional year. Teachers shall apply for this leave a t least sixty (60) days prior to the
desired beginning date of such leave, except in cases of emergency. Application may be made in conjunction
with the leave options set forth in Article X, Section D of this Agreement.

I
I
I
I
I
I
I

E.

1.

2.

When the leave involves adoption of a child, the leave shall commence upon entry of an order in
the Probate Court awarding custody to the adoptive bargaining unit member.

A written notice of intent to return from leave shall be submitted not less than sixty (60) days prior
to the intended date of return. In the event of the death of the object child of the leave, the leave
maybe terminated m fifteen (15) days notice by the teacher. When a child care leave is taken in
conjunction with a leave permitted under Article X, Section D of this Agreement, a physician's
verification of the teacher's ability to resume work will be required as a condition of return.

I
I
I
I
I
I
I
I
I

F.

A.

B.

3. If the leave lasts ro longer than one (1) semester, the teacher shall be returned to the former
position or to a similar position for which the teacher is certified and qualified. If the leave
exceeds one (1) semester the teacher will be returned to the first available position for which the
teacher is certified and qualified.

All unpaid leaves are without compensation or fringe benefits. Seniority shall not accrue during unpaid
leaves but shall be maintained a t the level existing prior to the commencement of unpaid leave.

ARTICLE XI

TEACHER EVALUATION

The parties recognize the importance to the educational program and curriculum of a procedure for
assisting in evaluating the progress and professional abilities of both newly employed and experienced
personnel. Evaluation should be directed toward maintaining and improving the quality of instruction and
curriculum provided to district students and to help the teacher succeed in respective assignments in
furtherance of tha t goal. Evaluations shall be conducted by the teacher's building principal or assistant
principal or other full time administrator assigned by the Superintendent.
Non-tenure teachers shall be evaluated according to State Law. Tenure teachers shall be formally
evaluated a t least once every three years. All monitoring or observations of the work of a teacher shall be
conducted openly. I f unsatisfactory teaching conditions are observed, the teacher shall be notified, in
writing, of these conditions within five (5) school days of observation. All evaluations shall be completed
prior to May 1 of each school year. The time from May 1 to the end of the school year should not be
construed as a time immune from further evaluation.
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c.

A.

B.

c.

D.

E.
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The teacher will sign, within five (5) school days of receipt, a 11copies of the evaluation to attest tha t the
evaluation has been read by the teacher. It is recognized tha t signing the evaluation does not necessarily
indicate agreement with the evaluation. In the event tha t the teacher feels tha t the evaluation was
incomplete or unjust, the teacher may place the objections in writing and have them attached to the
evaluation report to be placed in their personnel file. Each teacher shall be given a personal copy of the
evaluation a t the evaluation conference.

In the event tha t a teacher is experiencing difficulty in the performance of teaching duties, the Association
president will be informed of the situation and the Association will have the opportunity to provide input
into the creation of an affirmative improvement program.

A committee composed of the administration and association will be formed to mutually develop a teacher
evaluation instrument for use commencing with the 1995-1996school year. The instrument used prior to this
time will be maintained until the new form is completed. Any future changes to this document will be done
only by mutual agreement.

ARTICLE XII

PROFESSIONAL BEHAVIOR

The Association recognizes tha t abuses of sick leave or other leaves, chronic tardiness or absences, willful
deficiencies of professional performance or other violations of discipline by a teacher reflect adversely
upon the teaching profession and create undesirable conditions in the school building. The administration
will take necessary steps to correct the problem and shall promptly report abuses and breaches of discipline
to the offending teacher and the Association. The administration agrees to follow the policy of progressive
discipline which normally includes verbal warning or directives, written warning, reprimand, suspension,
with discharge as a final and last resort. Any disciplinary action taken against a teacher shall be
appropriate to the behavior which precipitates said action.

A teacher may a tall times be entitled to ha ve present, a representative of the Association when being
reprimanded, warned or disciplined for any infraction of rules or delinquency in professional performance.
When a request for such representation is made, ro action shall be taken with respect to the teacher until
such representative of the Association is present.

No teacher shall be disciplined, reprimanded, reduced in rank or compensation without just cause.
Information forming the basis for disciplinary action will be made available to the teacher and the
Association.

Teachers may never leave their classrooms without staff supervision or without permission from the
Principal.

Teachers, as members of a professional academic community, are expected to dress in a manner which
reflects their role as educators. Recreational dress such as ha ts and blue jeans are generally not considered
professional attire.

14
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I ARTICLE XIII

REDUCTIONS IN PERSONNEL/ANNEXATIONS/CONSOLIDATION OF DISTRICT

1. Probationary teachers shall be laid off first;provided tha t a tenure teacher is certified
and qualified for the position held by the probationary teacher.

In the eventthatthis District shall be combined with one or more districts, the Board will use its best
efforts to assure the continued recognition of the Association and the continued employment of its members
in such consolidated district.

In the event the Board, in its sole discretion, determines tha t there should be a reduction in staff due to
changes in student enrollment or financial considerations, teachers will be laid off according to the
following procedure:

Should a teacher not fully meet the qualifications criteria set forth in this Agreement, the
teacher shall be allowed, upon written request, up to one semester (plus a summer) to attain
the required position qualifications, subject to the following conditions:

3.

2. Tenure teachers holding equivalent positions will be released m the basis of seniority
provided the teacher is certified and qualified for the available position. A tenured
teacher whose position has been eliminated, may btnnp the least senior teacher whose
position the teacher is both certified and qualified to assume. The teacher so bumped may
then use seniority to bump, as described above. This procedure shall continue until the
layoff is effectuated.

B.

A.I
I
I
I
I
I
I
I

a. The teacher must present to the administration a planned program from the college
or university where the course work is to be taken.

I
I

b.

c.

The teacher must be certified for the position and possess sufficient seniority to
occupy the assignment.

Failure to meet qualifications criteria after one semester (plus a summer) shall
result in the teacher being placed m layoff status unless the teacher is qualified
and certified to btnnp a less-senior teacher.

I
I
I
I
I

c.

D.

E.

d. Application of this section is limited to layoff and recall situations.

4. Inevent a layoff is necessary, teachers will be provided wi th notice in writing sixty (60)
calendar days in advance unless layoff is necessary due to a drop in enrollment, financial
hardship, or other emergencies declared by the Board.

Recall of teachers shall be in inverse order of layoff following certification and qualification guidelines
as stated in this agreement. Alliaid off teachers shall be called back immediately upon resolution of
circumstances which precipitated the said reduction. Seniority is retained during a teacher's layoff status.

A probationary teacher shall be subject to recall for a period equal to their years of unbroken service. A
probationary teacher not recalled wi thin t hat time period is deemed to h a v e resigned.

Refusal of an offer from the Board for a full-time position which the laid off teacher is certified and
qualified, or failure to respond within ten (10) days of receipt of a certified letter offering a full-time
position made by the employer shall constitute a resignation.

I
F. Seniority is defined as years of unbroken service in the bargaining unit since the last date of hire.

I
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ARTICLE XIV

SCHOOL CALENDAR

For the second and third year of this Agreement, the County Calendar will be followed regarding winter and spring
breaks.

H. If a layoff appears likely, a meeting will be held within 72hours of notification to affected teacher(s).
CPSEA and administration representatives will meet to review the situation, its possible effect m school
programs, and possible alternatives to the layoff.

CPSEA Master Agreement 1995-1998

An updated seniority list shall be published annually and posted in the staff room in a 11buildings by
September 1with a copy submitted to the CPSEA.

For the term of this Agreement, the school calendar shall be as set forth in Appendix C. There shall be no
deviation in the school calendar except by mutual agreement of the Board and the Association. Calendars for 1995-
1998 shall not exceed 182 student and 184 teacher days. This calendar and minutes of instruction will provide for at
least ten (10) half days of released time for the purpose of inservice, common planning, and curriculum development
activities during the terms of this Agreement.

I. During periods of reduction in force, a teacher may voluntarily take an unpaid leave of absence for a
semester or a school year in order to preserve an employment opportunity for another faculty member who
would otherwise be laid off. Said leave shall be governed by the provisions of this Agreement pertaining
to unpaid leaves. A teacher returning from leave taken under this provision shall be reinstated a t the
expiration of tha t leave, to the previous position or to a similar position for which the teacher is certified
and qualified and for which the teacher possesses sufficient seniority. In such event, the teacher returning
from leave shall displace the teacher who would ha ve otherwise been laid off. This displacement need
not be accompanied by the sixty (60) day notice oflayoffrequired by Paragraph B, Section 4 of this Article.

G.

I
I
I
I
I
I
I
I
I
I
I

ARTICLE XV
I
I
I

A.

PROFESSIONAL COMPENSATION

The basic salaries of teachers covered by this Agreement are set forth in Appendix A. Checks shall be
issued m alternate Fridays and placed in envelopes in teachers' building mailboxes prior to the conclusion
of the school day.

I
I

B.

C.

All new teachers employed by the Board of Education may be given credit for certificated teaching
experience up through ten (10) years in accredited schools in the Sta te of Michigan.

Teachers involved in extra duty assignments set forth in Schedule B shall be compensated in accordance
with the provisions thereof.

I
I
I

D. Teachers required, in the course of their duties, to drive personal automobiles from one school building to
another, shall receive a car allowance of not less than 20 cents per mile. The same allowance shall be given
for use of personal cars for field trips and other business of the District, except where otherwise provided by
individual contract.

16



ARTICLE XVI

INSURANCE PROTECTION

The Board agrees to furnish full time teachers the following insurance protection (part time, regular
contracted teachers, will receive benefits pro-rated):

Any teacher who has accumulated more than a total of 150 tmused sick days and has used m sick days
(excluding funeral days) during the previous year, will be compensated as stated above and will be
awarded one (1) vacation day to be used the following year a t the teacher's discretion.

17

VSP-3

662/3%
$2500 maximum
90 calendar days - straight wait
Pre-existing condition waiver
Freeze m offsets
Alcoholism/ drug - 2 year limi ta tion
Mental/nervous - 2 year limitation

SAME AS ABOVE

SAME AS ABOVE

$40,000 wi th AD&D

80/80/80: $1,300 with Adult Ortho
($1,500 maximum for class I & II)

SAME AS ABOVE

SAME AS ABOVE

1995-96 $150.00 toward options/annuities
1996-97 $160.00 toward options/annuities
1997-98 $170.00 toward options/annuities

1995-96 - m caps
1996-97 -1.15 of the 1995-96 rate
1997-98 - 1.30 of the 1995-96 rate

Negotiated Life

Dental

PI.AN R'
Long Term Disability

Dental

Long Term Disability

Vision

Vision

Negotiated Life

Insurance caps

The Board shall provide MESSA Super Care I for a full twelve (12) month period for the employee and
eligible dependents. Bargaining unit members not electing MESSA Plan A will select MESSA Plan B.
PLAN A'
Health Super Care I
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A t the-completion of each school year, any teacher who has accumulated more than a total of 150 tmused
sick days and did not use more than two (2) sick days (excluding funeral days) will, upon written request, be
compensated at $25.00 per day for a maximum of ten (10) days. These days shall be deducted from the
teacher's accumulated sick da ys.

Option money

Upon termination of employment wi th the Board, and after ten (10) years of service in the system, teachers
shall receive severance pay a t the rate of $25.00 per day of tmused sick leave up to a maximum of $3000.
In the event of death, the amount would be paid to the teacher's estate.

A.

E.

F.

I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
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B.

C.

D.

A.

B.

A.

B.

C.
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The Board shall make payment of insurance premiums for each employee to provide insurance coverage for
the full twelve-month period commencingSeptember 1 and ending August 31. When necessary, premiums m
behalf of the teacher shall be made prospectively to assure uninterrupted participation and coverage.

Premiums will be paid to the carrier only.

If granted a leave of absence by the Board, teachers may continueheal th benefits a t their own expense for
one year.

ARTICLE XVII

SPECIAL TEACHING ASSIGNMENTS

Assignments for summer school programs w ill be made by the Board with preference given to bargaining
unit members. Summer school teachers shall be compensated a t the same ra te as Adult Education. I f there
is less than a full class size, i t will be the teacher's option to teach a t a pro-rated fee. Compensation shall
be made not more than two (2) weeks following completion of the course.

Adult Education will be compensated by the Consortium unless Carsonville-Port Sanilac chooses to nm their
own program. If nm by Carsonville-Port Sanilac, the salaries for unit members teaching in the Adult
Education program will immediately be negotiated.

ARTICLE XVIII

STUDENT DISCIPLINE AND TEACHER PROTECTION

Each teacher will be responsible for maintaining proper discipline over students in the building and m
school grounds during th e school day. Teachers must main tain discip line of a nature conducive to study by
whatever method is most successful for tha t teacher within administrative guidelines set forth. When
efforts to maintain student control ha ve been exhausted, the Administration and Board recognize a
responsibility to support and assist teachers.
When the building principal judges a teacher to be deficient in maintaining proper discipline, the
following steps will be taken:

1. Informal counseling along with a written plan for improvement shall be provided by the building
principal.

2. If ro significant change occurs, the principal will again counsel the teacher, as well as provide a
written reprimand. The teacher may respond, in writing, within ten (10) school days. This
response shall be attached to the reprimand.

3. If ro significant improvement occurswithin ten (10) school days, the teacher shall be counseled by
the principal and the superintendent.

4. If a teacher fails to improve, the Board reserves the right to enforce dismissal under the Teacher
Tenure Act.

Whenever i t appears tha t a particular pupil requires the attention of special counselors, social workers,
la w enforcement personnel, physicians or other professional persons, the Board w ill take reasonable steps
to assist the teacher wi th respect to such pupils.
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C.

D.
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I t is recognized tha t discipline problems are less likely to occurin classes which are well taught and where
a high level of student interest is maintained. Teachers may use such force as is reasonably necessary to
protect themselves from attack or to prevent injury to another student, provided such is consistent with
Public Act 521 of 1989 prohibiting the use of physical force as a disciplinary measure.

Teachers may exclude a pupil from one class period, with the knowledge of the principal, when the
grossness of the offense, the persistence of the misbehavior or the disruptive effect of the violation makes
the continued presence of the student in the classroom intolerable. In such cases, teachers will furnish the
principal, in writing, full particulars of the incident including any suggested actions. ,Copies of the
teacher's referral will be forwarded to the parents and placed in the student's file by the principal. The
principal will inform the teacher of any actions taken.

Any case of assault upon a teacher shall be promptly reported to the Superintendent. The Board will
provide legal counsel to advise teachers of their rights and obligation wi th respect to such assaults and
shall promptly render all reasonable assistance in connection with handling the incident by law
enforcement and judicial authorities.

Time lost by a teacher in connection with any incident mentioned in this Article shall not be charged
against the teacher, provided the teacher is not found negligent in a court of jurisdiction.

The Board will reimburse teachers for any unusual loss, damage or destruction of personal property
(excluding car) of the teacher while m duty in the school orm school premises, resulting from incidents
covered in this article.

No action shall be taken upon any complaint directed toward a teacher, nor shall any notice thereof be
included in the teacher's personnel file, unless such matters are promptly reported in writing to the teacher
concerned. Should such a complaint result in active consideration of disciplinary action, the Association
shall be notified.

ARTICLE XIX

PROFESSIONAL GRIEVANCE PROCEDURE

A claim by a teacher or the Association tha t there has been a violation, misinterpretation or
misapplication of any provision of this Agreement may be processed as a grievance as hereinafter
provided.

In the event tha t teachers believe there is a basis for a grievance, they shall first discuss the alleged
grievance wi th their building principal, either personally or accompanied by an Association
representative.

If,as a result ofinformal discussion with the building principal a grievance still exists, after one (1) school
day, teachers may invoke the formal grievance procedure. Grievance forms shall be available from
Association representatives. Forms must be signed by the grievant and a representative of the Association.
A copy of the grievance form shall be delivered to the principal. If the grievance involves more than one
school building, it may be filed wi th the superintendent or a designee. I f a teacher does not file a grievance
in writing with the principal or other designated Board representative within ten (10) school days
after the discovery of the occurrence, the grievance shall be considered waived.

Within five (5) school days of receipt ofthe grievance, the principal shall meet with the grievant in an
effort to resolve the concern. The principal shall provide a written disposition of the grievance within
five (5) school days of the meeting furnishing a copy to the grievant, Association and Superintendent.
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If the grievant is not satisfied with the disposition of the grievance, or i fro response has been received
within five (5) school days of such meeting, the grievance shall be forwarded to the superintendent.
Within ten (10) school days, the superintendent or designee shall meet with the grievant and shall
indicate a disposition of the grievance, in writing, within five (5) school days of such meeting, and shall
furnish a copy to the Association.

If the grievant is not satisfied with the disposition of the grievance by the Superintendent or designee, or if
ro disposition has been made within five (5) school days of such meeting, the grievance shall be forwarded
to the Board by filing a copy with the secretary or other designee of the Board. The Board, not later than
its next regular meeting or two calendar weeks, whichever shall be later, may hold a hearing en the
grievance, review the grievance in executive session, or give other consideration as it shall deem
appropriate. Disposition of the grievance in writing by the Board shall be made ro later than five (5)
school days thereafter. A copy of such disposition shall be furnished to the grievant, superintendent and
principal.

If the Association is not satisfied with the disposition ofthe grievance by the Board, or if ro disposition
has been made within the period provided, the grievance may be submitted to arbitration. If the parties
cannot agree as to the arbitrator within five (5) school days from the notification date tha t arbitration
will be pursued, the arbitrator shall be selected by the American Arbitration Association in accordance
with its rules which shall likewise govern the arbitration proceeding. The Board and the Association
shall not be permitted to assert in such arbitration proceeding, any evidence not previously disclosed to the
other party. The Arbitrator shall ha ve ro power to alter, add to, or subtract from the terms of this
agreement. Both parties agree to be bmmd by the award of the Arbitrator and agree tha t judgment thereon
may be entered in any court of competent jurisdiction. Fees and expenses of the arbitrator shall be shared
equally by the parties.

The arbitrator shall ha ve ro jurisdiction to rule en the following:

(a) The placement of a probationary teacher en extended probation.
I
I (b) Any claim or complaint for which recourse is available under the Michigan Teachers' Tenure Act.

I
I
I
I
I
I
I
I

H.

I.

J.

K.

If any probationary teacher for whom a grievance is sustained shall be found to have been unjustly'
discharged, the teacher shall be reinstated wi th full reimbursement of a 11professional compensation lost.
If the teacher has been improperly deprived of any professional compensation or advantage, the same or its
equivalent in money shall be paid.

The time limits provided in this Article shall be strictly observed, but may be extended by written
agreement. In the event a grievance is filed after May 15 of any year and strict adherence to the time
limits may result in hardship, both parties shall use their best efforts to process grievances prior to the
end of the school term or as soon thereafter as possible.

Any claim of grievance arising under this agreement may be processed through th e grievance procedure
until resolution even i f the present agreement expires.

There shall be ro work stopage or strike during the processing of a grievance.
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ARTICLE XX

NEGOTIATION PROCEDURES

Representatives of the Administration and the Association's bargaining committee will meet m the call of
either party for the purpose of reviewing the administration of the contract and to resolve problems tha t
may arise. These meetings are not intended to bypass the grievance procedure.

Each party will submit to the other, prior to the meeting, an agenda covering what they wish to discuss.

All meetings between the parties will be scheduled to take place as promptly as possible a t times when the
teachers involved are free from assigned instructional responsibilities, unless otherwise mutually agreed.

Should such a meeting result in a mutually acceptable amendment, the amendment shall be subject to
ratification by the Board and the Association provided tha t the Bargaining Committee shall be
empowered to affect temporary accommodations to resolve special problems.

By May I, prior to the expiration of this agreement, the parties shall initiate negotiations for the purpose
of entering into a successor agreement.

N ei the r p arty in any negotiations shall h av e any control over th e selection of th e bargaining
representatives of the other party. The parties mutually pledge tha t their representatives will be clothed
wi th a 11necessary power and au thori ty to make proposals, consider proposals, and make concessions in the
course of negotiations. Both parties agree to submit the final agreement for ratification to their
appropriate governing bodies m the same calendar date. After ratification by both parties, their
representatives shall attach their signatures to the ratified agreement within 24 hours of ratification.
There shall be three signed copies for purposes of record. One retained by the Board, one by the
Association, and one by the Superintendent.

This contract shall expire m August 31,1998.
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ARTICLE XXI

MISCELLANEOUS PROVISIONS

This Agreement shall constitute the full and complete commitments between both parties and may be
altered, changed, added to, deleted from or modified only through the voluntary, mutual consent of the
parties in a written and signed amendment to this Agreement.

Any individual contract between the Board and an individual teacher, heretofore executed, shall be subject
to and consistent wi th the terms and conditions of this Agreement. This Agreement shall control to the
extent of any conflict with provisions contained in any individual employment contract of a bargaining unit
member.

If any provision of this Agreement or any application of the Agreement to any employee shall be found
contrary to la w, then such provision or application shall be null and void but a 11other provisions or
applications shall continue in full force.

Copies of this Agreement shall be duplicated a t the expense of the Board within thirty (30) days after the
Agreement is signed and presented to a 11teachers now employed or hereafter employed by the Board.

The Parties agree tha t they will not, during the period of this Agreement, directly or indirectly engage in
or assist in any unfair labor practices as defined in Section 10 of the Public EmplOYment Relations Act.

When, in the judgment of the Superintendent, conditions prevent the opening of school, teachers will not be
required to report. Notice of the closing of school will be given to radio stations and the CPSEA fan-out at
the earliest possible time.

Scheduled days of student instruction which are not held because of conditions not within control of school
authorities may be re-scheduled in accordance with the approved school calendar to insure tha t state
mandated days of student instruction are met. Teachers will receive their regular pay for days which are
canceled but shall work en any re-scheduled days with ro additional compensation. Make up days due to
inclement weather will follow state mandates.

The parties agree to follow mentor teacher mandates as stated in Michigan Law. Teacher mentors will be
selected en a voluntary basis.
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DURATION OF AGREEMENT
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This Agreement shall be effective as of September 1, 1995 and shall continue in effect through August 31, 1998.
This Agreement may be extended in writing upon consent of both parties.
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B~~~
President

BY:~~t1.~
SecretKy

BY~~~
Superintendent

ARTICLE XXII

EDUCATION ASSOCIATION

BY:.1i~;,.~ J. h' , n
President I ~
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APPENDIX A

SALARY SCHEDULE

Verification of credits, degrees, or certificates must be presented to the superintendent's office
by the fifth day of school to qualify for full year salary adjustment or the fifth day of the second
semester to qualify for an adjustment beginning second semester. This is the responsibility of
the teacher.

1995-96

STEP BAtBS BAtBS+18 MAIMS MAlMS+16 MAlMS+30

1 $26,169 $27,261 $28,350 $29,438 $30,532
2 $27,261 $28,350 $29,438 $30,532 $31,836
3 $28,350 $29,438 $30,532 $31,836 $33,147
4 $29,438 $30,532 $31,836 $33,147 $34,454
5 $30,532 $31,836 $33,147 $34,454 $35,763
6 $31,836 $33,147 $34,454 $35,763 $37,071
7 $33,147 $34,454 $35,763 $37,071 $38,381
8 $34,454 $35,763 $37,071 $38,381 $39,686
9 $35,763 $37,071 $38,381 $39,686 $40,996

10 $37,071 $38,381 $39,686 $40,996 $42,305
11 $38,381 $39,686 $40,996 $42,305 $43,613
12 $39,686 $40,996 $43,173 $44,484 $45,792

Longevity: 13-16 - $2028
17-20 - $2367
21+ $2703
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I
I 1996-1997

I STEP BA/BS BA/BS+18 MAIMS MAlMS+16 MAlMS+30

1 $26,889 $28,011 $29,130 $30,248 $31,372

I
2 $28,011 $29,130 $30,248 $31,372 $32,711
3 $29,130 $30,248 $31,372 $32,711 $34,059
4 $30,248 $31,372 $32,711 $34,059 $35,401
5 $31,372 $32,711 $34,059 $35,401 $36,746

I 6 $32,711 $34,059 $35,401 $36,746 $38,090
7 $34,059 $35,401 $36,746 $38,090 $39,436
8 $35,401 $36,746 $38,090 $39,436 $40,777

I 9 $36,746 $38,090 $39,436 $40,77~ $42,123
10 $38,090 $39,436 $40,777 $42,123 $43,468
11 $39,436 $40,777 $42,123 $43,468 $44,812
12 $40,777 $42,123 $44,360 $45,707 $47,051

I Longevity: 13-16 - $2084
17-20 - $2432

I 21+ $2777

I
I 1997-gR

I STEP BA/BS BA/BS+18 MAIMS MAlMS+16 MAlMS+30

1 $27,669 $28,823 $29,975 $31,125 $32,282

I 2 $28,823 $29,975 $31,125 $32,282 $33,660
3 $29,975 $31,125 $32,282 $33,660 $35,047
4 $31,125 $32,282 $33,660 $35,047 $36,428
5 $32,282 $33,660 $35,047 $36,428 $37,812

I 6 $33,660 $35,047 $36,428 $37,812 $39,195
7 $35,047 $36,428 $37,812 $39,195 $40,580
8 $36,428 $37,812 $39,195 $40,580 $41,960

I 9 $37,812 $39,195 $40,580 $41,960 $43,345
10 $39,195 $40,580 $41,960 $43,345 $44,729
11 $40,580 $41,960 $43,345 $44,729 $46,112

I
12 $41,960 $43,345 $45,646 $47,033 $48,415

Longevity: 13-16 - $2144
17-20 - $2503

I 21+ $2858

I
I
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CPSEA Master Agreement 1995-1998

SUPPLEMENTARY PAY SCHEDULE: Based on percentage of BA VI
Below applies to one position unless otherwise indicated.

Dri ver Training Instructor
Conference Period Substitute

$15.00/hr
$12.00/hr

9% Assistant Athletic Director
9% Head Football
6% Assistant Football
5% J.V. Football
2% Jr. High Football
9% Varsity Basketball (2)
6% J.V. Basketball (2)
4% J.H. Basketball (Per Grade) (2)
3% 9th Grade Basketball (2)
3% Elementary Boys Basketball
3% Elementary Girls Basketball
7% Varsity Baseball/Softball (2)
4% J.V. Baseball/Softball (2)
6% Track (2)
5% J.H. Boys & Girls Track
8% Varsity Volleyball
5% J.V. Volleyball
2% Junior High Volleyball
6% Golf
3% Cross Country
2% Fall Senior High Cheerleading
3% Winter Senior High Cheerleading
2% Junior High Cheerleading
9% H.S. Band
6% H.S. Yearbook
2% Elementary Student Council
8% Theatre Director (includes 2major performances)
2% Elementary Service Squad
3% Weekly After-School Detention Supervision (HS/EL) (2)
1% 7-10Grade Advisors (Each class)
2% Junior Class Advisor
3% Senior Class Advisor
2% High School Student Council
2% Equestrian Team
3% Choir
1% Activity Sponsor (Per activity, 6 maximum, per building)

If no TCBA/CPSEA member applies and accepts an extra duty position, the Board reserves the right to hire
someone from outside the bargaining unit. In this case, the terms of this Article do not apply. In no event will
persons hired under Schedule B be paid more than the above.
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I CPSEA Master Agreement 1995-1998

APPENDIXC

I 1995-96 SCHOOl. YEAR CAl.ENDAR
(1996-97 and 1997-98 calendars on same pattern)

I STUDENT TEACHER
Aug25 Teacher Inservice
Aug28 First Student Day

(1/2 day student-full teacher) 4 5

I Sept4 Labor Day (No school)
Sept12 (1/2 Student/Curriculum) 20 20

I Oct6 End of first 6 weeks
Oct 11 Parent- Teacher Conference

I Elem 1:00 - 3:00 P.M.
(1/2 Student)
HS 5:00 - 8:00 P.M.
(1/2 Student)

I Oct 12 Parent Teacher Conference
Elem 5:00 - 8:00 P.M.
HS 1:00 - 3:00 Curriculum

I (1/2 Student)
Oct 20 County Inservice 21 22

Nov8 1/2 Da y Student/ CurriculumI Nov17 End of second 6 weeks
Nov22 1/2 Da y Student and Teacher
Nov23-24 Thanksgiving - Fall Recess 20 20

I
Dec 13 1/2 Student/Curriculum

I Dec21- Jan2 Christmas/New Years - Winter Recess 14 14

Jan3 School Resumes
Jan 10 1/2 Student/ Curriculum

I Jan 19 1/2 Day end of semester (Full Teacher) 21 21

Feb7 1/2 Student/Curriculum

I Feb 16-19 Mid-Winter Break- Presidentis Day 19 19

Marl End of Fourth Marking Period
Mar 13 1/2 Student/Curriculum 21 21I Apr 1-8 Spring Break
Apr9 School Resumes

I Apr17 1/2 Student/Curriculum
Apr19 End of Fifth Marking Period 16 16

I May8 1/2 Student/Curriculum
May 27 Memorial Day (No School) 22 22

June 6 Las t Day of School

I 1/2 Student, Full Teacher --L- --L-
182 184

I The first five snow days will be made up at the end of the year. CPSEA and the Superintendent will meet to decide
the scheduling of makeup days beyond the first five.
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