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AGREEMENT
- PURPOSE AND INTENT

The general purpose of this agreement is to set forth terms and conditions of
employment, and to promote orderly and peaceful labor relations for the mutual
interest of the Employer. the employees and the Union.

The parties recognize that the interest of the community and the job security
of the employees depend upon the Employer's success in establishing a proper
service to the community.

To these ends the Employer and the Union encourage to the fullest degree
friendly and cooperative relations between their respective representatives at all

levels and among all employees.

THIS AGREEMENT, executed this day of , 1994, effective the 1st
day January. 1994, by and between CALHOUN COUNTY 3OARD OF COMMISSIONERS.
hereinafter referred to as the "Employer,” and the CALHOUN COUNTY SUPERVISORY
EMPLOYEES, LOCAL NO. 2431, affiliated with MICHIGAN COUNCIL #25, A.F.S.C.M.E.,

AFL-CIO, hereinafter referred to as the "Union."

RECOGNITION

Section 1.1. Collective Bargaining Unit. Pursuant to Public Act 379 of 1965, as
amended, the Employer recognizes the Union as the exclusive representative for
purposes of collective bargaining with respect to rates of pay, wages, hours of
employment. and other conditions of employment for all employees employed by the
Employer in the following bargaining unit:

All full time supervisory employees employed by the Calhoun County Board of
Commissioners, BUT EXCLUDING all elected officials, Department Heads, Department
directors, employees of the Circuit, District and Probate Courts, the Chief Assistant
Prosecuting Attorney, the Deputy Clerk/Register, Deputy Drain Commissioner, Deputy
Treasurer, employees of the Calhoun County Sheriff's Department, employees of
Calhoun County Community Mental Health Services, Calhoun County Health
Department, confidential employees, and all nonsupervisory employees.



REPRESENTATION

Section 2.1 Collective Bargaining Committee. The Employer agrees to recognize not
nore than two (2) nonprobationary employees covered by this Agreement as a
collective Bargaining Committee. Members of the Collective Bargaining Committee
shall act in a representative capacity for the purpose of collective bargaining
negotiations with the Employer. The Union shall. in advance of the Employer's
recognition, furnish the employer in Writing with the names of its Collective
3argaining Committee members. The members of the collective Bargaining Committee
:shall be compensated at their straight time regular rate of pay for all time actuaily
lost from work during collective bargaining negotiations with the Employer. Such
bargaining sessions shall normally commence during the County's usual business
hours.

Section 2.2. Stewards.

(a) The Employer hereby agrees to recognize two(2) Stewards and two (2)
alternate Stewards. each of whom shall liave one (1) vear's seniority, to act as
grievance representatives under this Agreement. in addition to the Local Union
President. Alternate Stewards may exercise the functions of a Steward under this
Agreement only if the Steward for that particular work location is absent. It shall
be the function of such individuals to act in a representative capacity for the
purpose of processing and investigating grievances for employees covered by this
Agreement.

(b) The Union agrees that the Stewards and their alternates will continue to
perform their regularly assigned duties and that their responsibilities as a Steward
will not be used to avoid those duties. They shall act in a manner which will not
disrupt nor interfere with the normal functions of the Employer. If it is necessary
for a Steward or his alternate to temporarily leave his assignment to process a
grievance, he shall first request permission of his immediate supervisor or
Department Head, whichever is appropriate. In the event it is necessary for a
Steward to remain on his job after a request to handle a grievance is made, the
Steward shall be relieved to perform his representative duties as quickly thereafter
as possible; both parues to this Agreement recognize a rule of reason must appiy in

this regard.

(c¢) The Employer agrees to compensate the Steward and his alternate at their
straight time recular rate of pay for all reasonable time lost from their regularly
scheduled working hours while processing a grievance in accordance with the
Grievance Procedure.

Section 2.3. Identification of Union Representatives. The Union will furnish the
Employer in writing with the names of its Stewards and all officials of the Union
responsible for administering this Agreement and whatever changes may occur from
time to time in such personnel so that the Employer may at all times be advised as
to the authority of individual representatives of the Union with whom it may be
dealing. This identification shall be made in advance of the Employer's recognition of
the authority of such individuals to act under this Agreement.



UNION SECURITY

Section 3.1. Agency:Shop. As a condition of continued employment, all employees
included in the collective bargaining unit set forth in Section 1.0 shall. no later
than thirty (30) days after the beginning of their employment with the Employer
w#1thin the collective bargaining unit or thirty (30) days following the execution date
of this Agreement. whichever is later. either become members of the Union and pay
to the Union the periodic monthly dues and initiation fees uniformly required of il
Union members or. in the alternative. pay to the Union a service fee equivalent 2
the periodic monthly dues uniformly required of Union wmembers.

Section 3.2. Payroll Deduction for Union Dues or Service Fees.

(a) During the term of this Agreement, the Employer agrees to deduct or
cause to be deducted periodic monthly Union dues or the service fee equivalent to
the periodic monthly dues uniformly required of all Union members from each
employee covered by this Agreement who executes and files with the Employer a
proper checkoff authorization form.

(b) Individual authorization forms shall be furnished or approved by the
Union and, when executed, filed by it with the Personnel Office.

(c¢) Deductions shall be made only in accordance with the provisions of the
written authorization form, together with the provisions of this Section. The
following authorization form shall be used exclusively:

(d) A properly executed copy of the written authorization form for each
employee for whom Union dues or the service fee equivalent to the periodic monthly
dues uniformly required of all Union members are to be deducted hereunder shall be
delivered to the payroll office before any payroll deductions are made. Deductions
shall be made thereafter only under the written authorization forms which have been
properly executed and are in effect. Any authorization form which lacks the
employee's signature will be returned to the Union.

(e) Deductions shall commence with the first (1st) payroll period in the
calendar month following receipt of the checkoff authorization forms by the County
Payroll Officer, provided the employee has sufficient net earnings to cover the dues
or, when applicable, the service fee equivalent to periodic monthly dues. Deductions
for any calendar month shall be remitted to the Union's designated officer{s) no
later than the twelfth (12th) day of each month.

(f) In cases in which a deduction is made which duplicates a payment already
made to the Union, refunds to the employee will be made by the Union.

(g) the Union shall notify the Employer in writing of the proper amount of
Union membership dues or the service fee equivalent to the periodic monthly dues
uniformly required of all Union members and any subsequent changes in such
amounts. The Employer agrees to furnish the Union a monthly record of those
employees for whom deductions have been made. together with the amount deducted
for each employee. The Employer shall also notify the Union of the names of those
employees for whom deductions were not made and the reason(s) therefore.

(h) If a dispute arises as to whether or not a employee has properly
executed or properly revoked a written checkoff authorization form. no further
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(i) The Employer shall not be responsible for dues or payment of the service
fee equivalent to the periodic monthly dues required of all Union members after an
2mployee’'s employment relationship has been terminated or while an employee is on
‘eave of absence or layoff status. '

(j) The Employer shall not be liable to the Union or its members for any
nembership dues or the service fee equivalent to the periodic monthly dues once

:uch sums have been iremitted to the Union.

(k) The employer's sole obligation under this section is limited to deduction
of dues and, where applicable. service fees. If the Employer fails to deduct such
amounts as required by this Section, it shall deduct such amounts upon discovery or
the error but its earlier failure to do so shall not result in any financial obligation

whatsoever.

Section 3.3 Hold Harmless. The Union shall indemnify and save the Employer
harmless against any and all claims, demands, suits, or other forms of liability
arising out of action taken by the Employer pursuant to Section 3.2 or from

complying with requests for termination made by the Union under Section 3.l.



RIGHTS OF THE EMPLOYER

Section 4.1 Rights..

(a) Except as this Agreement otherwise specifically and expressly provides.
the Employer retains the sole and exclusive right to manage and operate all of its
sperations and activities. ‘mong the cights of management. included only by way i
illustration and not by way of limitation., is the right to hire: to determine ail
matters pertaining to the services to Le lurnished and the wethods, procedures.
means, equipment, and machines required to provide such service; to establish
classifications of work and the number of personnel required: to determine the
nature and number of facilities and departments to be operated and their locations:
to adopt, modify, change, or alter its budget; to discontinue, combine, or reorganize
any or all parts of its operations; to determine the number of supervisors; to direct
and control operations; to maintain order and efficiency; to continue and maintain its
operations as in the past; to study and use improved methods and equipment and
outside assistance, either in or out of the Employer's facilities, including
subcontracting, and in all respects to carry out the lawful. ordinary, and customary
functions of County Government. All such rights are vested exclusively in the
employer. Disputes under this subsection shall be subject to the Grievance
Procedure established in this Agreement but shall not be subject to Arbitration.

(b) Except as this Agreement otherwise specifically and expressly provides.
the Employer shall also have the right to promote, demote, assign, transfer, suspend.
discipline, discharge for just cause, lay off and recall personnel; to establish
reasonable work rules and fix and determine penalties for violations of such rules;
to make judgments as to ability and skill; to determine work loads; to establish and
change work schedules; and to provide and assign relief personnel, provided,
however, that these rights shall not be exercised in violation of any specific
provision of this Agreement, and as such they shall be subject to the Grievance and
Arbitration Procedures established herein.

(¢) The Union hereby agrees that the Employer retains the sole and exclusive
right to establish and administer without limitation, implied or otherwise, all matters
not specifically and expressiy limited by this Agreement. Further, nothing in this
Agreement shall be taken as a dilution of the powers conferred by law upon any
elected or appointed Department Head.



GRIEVANCE PROCEDURES

Section 5.1. Definition of Grievance. For purposes of this Agreement, "grievance’
aeans any dispute regarding the meaning, interpretation. or alleged violation of the
terms and provisions of this Agreement as written. Employees or the Union shall
have the right to file grievances under the procedures established herein.

Section 5.2. Grievance Procedure. 4l grievances shall be processed in the
Jollowing manner:

(a) Step 1. An employee with a grievance shall, within five (5) days
following occurrence of the event upon which the grievance is based, discuss it with
his Department Head or his designated representative with the object of resolving
the matter informally. If requested, the employee's Steward may be present. The
Department Head shall give his verbal answer to the grievance within five (5) days
following discussion of the grievance.

(b) Step 2. If the zrievance is not satisfactorily settled at Step 1, it shall
be reduced to writing in triplicate, stating the facts upon which it is based, when
they occurred, specify the section of the contract which has allegedly been violated,
and specify the remedy sought. The grievance must be signed- by the employee who
is filing the grievance and may or may not be signed by a Union representative. It
shall be the responsibility of the grievant to submit a copy of the grievance to the
appropriate Steward. The grievance must be given to the appropriate Department
Head within five (5) working days from the date of the receipt of the Department
Head's oral reply. A written answer to the grievance shall be given to the grievant
within five (5) days after presentation of the written grievance. A copy of the
answer shall be submitted to the Steward by the grievant.

(c) Step 3. If the reply to the grievance at the previous Step is not
satisfactory, it may be appealed to the appropriate committee or subcommittee of the
Board of Commissioners within ten (10) working days from the receipt of the Step 2
vritten reply. The Employer shall notify the Local Union President in writing of the
name of its committee or subcommittee responsible for administering this step. A
meeting shall be heid within twenty (20) days after the date of receipt of said
written appeal. The Employer shall give its written answer to the grievance to the
Local Union President within twenty (20) days following the meeting at this step.

Section 5.3. Expedited Disciplinary Grievances. Any nonprobationary employee
discharged or given a disciplinary layoff shall be notified in writing immediately by
the Employer, a copy of which shall be given to the local Union. President. Should
an employee who has been discharged or given a disciplinary layoff comsider such
discipline to be improper, a written grievance shall, within five (5) working days
following receipt of the written notice of disciplinary action by the affected
employee. be filed initially at Step 2 of the Grievance Procedure. The parties will
meet at the earliest possible date which is mutually convenient in an attempt to
resolve the matter. If desired by either party, the disciplined employee shall be
present. All grievances relating to the discharge or disciplinary suspension of an
employee must be presented within the time limits contained in this Section. Any
grievance which is not presented within these time limits shall be considered to
have been abandoned and no appeal shall be allowed. All other disciplinary
crievances shall follow the normal Grievance Procedure.

Section 5.4. Time Limitations. The time limits established in the Grievance
JIULEUdr e witad we (ulluweu Uy € parlicse i die Uidun ddils W pirescut a
grievance in time or advance it to the next Step in a timely manner it shall be
considered to be withdrawn. I[f the time procedure is not followed by the Employer.




the grievance shall automaticaily advance to the next Step, but excluding arbitrauon.
The time limits established in the Crievance Procedure may be extended by mutual
agreement, providedrthe extension is reduced to writing and the period of the
axtension is specified.

Section 5.5. Time Computation. In computing days under the grievance Procedure.
Saturdays. Sundays. and lLolidays recognized under this Agreement shall be

exciuded.

Section 5.6. Grievance Resolution. .ll srievances which are satisfactorily resolved
at Steps | and 2 of the Grievance Procedures. if the grievance has economic
implications, must be approved by the appropriate committee or subcommittee of the
Board of Commissioners which is responsible for administering Step 3 of the
Grievance Procedures before such grievance resolutions shail be final. The local
Union President shall be informed in writing of any grievances being considered by
the Employer under the provisions of this section. A meeting concerning such
grievances shall be held within twenty (20) days after the Local Union President's
receipt of such notification. [f the resolution of a grievance is disallowed. the Union
may, if it desires. request arbitration in accordance

with Section 6.1.

Section 5.7. Grievance Settlements. With respect to the processing, disposition, or
settlement of any grievance initiated under this Agreement. and with respect to any
court action claiming or alleging a violation of this Agreement, the Union shall be
the sole and exclusive representative of the employee or employees covered by this
Agreement. The disposition or settlement, by and between the Employer and the
Union of any grievance or other matter shall constitute a full and complete
settlement thereof and shall be final and binding upon the Union and its members,
the employee or employees involved, and Employer. The satisfactory settlement of
all grievances shall be reduced to writing and shall be written on or attached to
each copy of the written grievance and signed by the representatives involved.
Unless otherwise expressly stated, all such settlements shall be without precedence

for any future grievance.

Section 5.8. Grievance Form. The grievance form shall be mutually agreed upon by
the Employer and the Union.

Section 5.9. Lost Time. The Employer agrees to pay for all reasonable time lost by
an employee during his regularly scheduled working hours while presenting a
grievance at Step 1 of the Grievance Procedure and at any other Step of the
Procedure if he is required to be present. Lost time shall be compensated at the

employee's straight time regular hourly rate of pay.



ARBITRATION

Section 6.1. Arbitpation Request. The Union may- request arbitration of any
inresolved grievance by ziving written notice to the Personnel Director of its intent
to arbitrate within twenty (20) calendar days following receipt of the Employer's
disposition in Step 3 of the Grievance Procedure. I[f the Employer fails to answer
the grievance within the time limits set forth in Step 3, the Union, if it desires to
seek arbitration. must notify the Personnel Office no later than twenty (20) calendar
days following the date thie Caployer's Step 3 answer was due. The time limits for
.+ request for arbitration inay be extended by mutual agreement reduced to writing.
srovided the period of the extension is specified. If arbitration is not so requested
vithin these time limits, the matter shall be considered withdrawn without prejudice

by the Union.

Section 6.2. Selection of Arbitrator. If a timely request for arbitration is filed by
the Union, the parties to this Agreement shall attempt to select by mutual agreement
one (1) arbitrator who shall decide the matter. If the parties are unable to agree
apon an arbitrator, the arbitrator shall be chosen under the procedures of the
American Arbitration Association. whose fees and expenses, as well as the fees for
the American Arbitration Association, shall be shared equally by the Union and the
Employer. Each party shall pay the fees, expenses, wages, and any. other
compensation of its own witnesses, representatives, and legal counsel.

Section 6.3. Arbitrator's Powers. The arbitrator's powers shall be limited to the
application and interpretation of this Agreement as written, and he shall be
governed at all times wholly by the terms of this Agreement. The arbitrator shall
have no power to add to, subtract from, or modify any of the terms of this
Agreement, nor shall he have the power to change any classification, wage rate, to
rule on any claim arising under an insurance policy or retirement claim or dispute.
or to issue a ruling modifying any matter covered by a statute or ordinance.
Further, the arbitrator shall not be empowered to consider any question or matter
outside this Agreement. If the issue of arbitrability is raised, the arbitrator shall
only decide the merits of the grievance if arbitrability is affirmatively decided. The
arbitrator's decision shall be final and binding upon the Union, the Employer, and
cmpioyees in the bargaining unit, provided his decision has been rendered in
conformity with the jurisdiction accorded to him under this Agreement. Any award
of the arbitrator shall not be retroactive any earlier than thirty (30) calendar days
prior to the time the grievance was first submitted in writing. Further, no claim
for back wages under this Agreement shall exceed the amount of straight time
earnings the employee would have otherwise earned by working for the Employer,
less any and all compensation, including unemployment compensation, the employee
has received from any other source, except previously heid part-time employment,
overtime, and/or compensation received as a result of ownership.



SPECIAL CONFERENCES

Section 7.l1. Special:Conferences. 3Special Conferemces ior important matters will be
.rranged bLetween the Union wnd the Cmployer o ils Jdesignated representative ipon
+he request of either party. Such wmeetings shall be between three (3)
representatives of the Union and three (3) representauives ui management.
wrrangements for such special conferences shall be made .n advance and an agenda
of *he matters io Le taken ip at the meeting shall be presented at the tme the
-onference is requested. latters iaken up in special conierence shall be confined
‘5 those included in the agenda. The cmployee members Ji the Uiaion shall not lose
‘ime or pay for iime spent in such special conferences held during their regularly
scheduled working hours. Special conferences shall normally commence during the
“ounty's usual business hours. The Union representatives may meet on the
Employer's property for at least one-half hour immediately preceding the conference.
The special conference may also ue attended by non-employee representatives of the
Cnion or the Employer. It is expressly understood that by attending such
conferences, neither party shall be obligated to negotiate, modify, or otherwise

change the terms of this Azreement.




WORK STOPPAGES

Section 8.1. No Strike Pledge. The parties to this Agreement mutually recognize
liat the services performed .; :he cmployees covered by this Agreement are
~ssential to the public health. safety, and welfare. Therefore. the Union agrees that
iuring the term of this Agreement .ecither it nor its officers, representatives,
dembers. ur -mployees it represents shail, for any ieason whatsoever, Jirectly i
.adirectly, call. sanction. counsel. ¢ncourage, or engage in any strike, walkout.
.ympathy s5irike. picketing of the empioyer's building, vifices, or premises during
cegularly scheduled working uours. slowdown, sit-in, or siay away; aor shall there
be any concerted failure by them to report to duty; nor shall they absent
themselves from work, abstain, in whole or in part, from the full, faithful, and
proper performance of their duties, or engage in any acts that interfere in any
manner or to any degree with the services of the Employer. No employee covered
by this Agreement shall refuse to cross any picket line, whether established at the
Employer's buildings or premises or at any other 1ocauon where employees covered
by this Agreement are expected to work.

Section 8.2. Penalty. Any employee who violates the provisions of Section 8.1 shall
be subject to discipline by the Employer, up to and including discharge.

Section 8.3. Lockout. During the life of this Agreement, the Employer, in
consideration for the promise on behalf of the Union and the employees it
represents to refrain from the conduct prohibited by Section 8.1, agrees not to lock
out any employees covered by this Agreement because of a labor dispute between
bargaining unit employees and the Employer.



SENIORITY
Section 9.1 Definition of Seniority.

‘aj) Seniority shall be defined as the length of an employee's uninterrupted
service with the Empioyer within the Largaining unit, set forth in Section l.i. since
‘he -mployee s last Jate .i Lire adjusted lurward. I .ecessary, .a accordance with
this Agreement. An employees 'last Jlate of hire’ shall be the most recent date
ipon which ue first commenced work vsithin the bargaining unit set forth in Section
t.1. Cmployees wlo commence .+ork uin the zame date shall be placed on the
seniority list in alphabetical order of surnames. The application of seniority shall
bYe limited to the preferences and benefits specifically recited in this Agreement.

(b) Employees already employed by the County transferring into the
bargaining unit shall receive credit for their years of service for all benefits,
excluding job bidding, layoff and recall, and wages.

« !

vears or less shall have his or her previous full years Jf seniority reinstated after
three (3) years of continuous service after re-employment. Partial years of prior
service shall not be credited. "Years" shall be calculated from anniversary dates of
hire and terminations and not on full or partial calendar years.

‘a)  An emplovee who -zturns *o the County after a separation of five (3)

Section 9.2. Probationary Period. All new full time employees covered by this
Agreement shall be considered probationary employees for a period of six (6)
months, without regard to the number of hours worked within the six (6) month
period, after which time their seniority shall relate back to their last date of hire
within the bargaining unit set forth in Section 1.1. Until an employee has completed
the probationary period. he may be disciplined. laid off. recalled. terminated. or
discharged at the Employer's discretion without regard to the provisions of this
Agreement and without recourse to the Grievance Procedure set forth in this
Agreement. There shall be no seniority among probationary employees. The Union
shall represent probationary employees for the purpose of collective bargaining in
respect to rates of pay, wages. hours of employment, and other conditions of
employieint as set forth in this Agreement.

Section 9.3. Seniority and Benefit Accumulation. All non-probationary employees
covered by this Agreement shall continue to accumulate County and classification
seniority for all purposes. including benefits. while on leaves of absence or layoffs
of thirty (30) calendar days or less. Except for absences due to work related
illness or injury, or illness or disability covered by the Sick and Accident
provisions in section 15.3, employees shall not continue to accumulate County and
Classification seniority for any purpose, including benefits., on any leave of absence
or layoff lasting in excess of thirty (30) calendar days. For absences due to work
related illness or injury covered by Worker's Compensation, seniority will continue
to accrue for a period of six (6) months or the length of the employee's
classification seniority, whichever is less. For other illness or disability subject to
the provisions of Section 1i5.C. seniority will continue to accrue for sixty (60)
calendar days. Except as otherwise provided in this Section. upon return from
leave of absence or layoff lasting longer than thirty (30) calendar days, an
cmployee's seniority date and eligibility dates for all benefits will be adjusted
forward to take into account the length of the employee's absence, provided,
however, the employee shall be given credit on his County classification seniority
and benefit eligibility dates for the first thirty (30) days of absence.



Section U.4. Loss of Seniority. An cmployee s seniority and uis employment
relationship with the Employer shall automatically terminate for any of the following
reasons: .4 -

{a) £ Lie quits. retires. ur ireceives a pension. including a disability pension.
‘rom the _mployer;

(Ly If hie is lerminated or Jdiscuarged and the termination or discharge is .ot
reversed through the procedures set {orth in this .Agreement:

(c) If he is absent for any three (3) consecutive working dates unless an
excuse acceptable to the Employer is presented;

(d) If he fails to notify the Cmployer for three (3) consecutive working days
that he will not be reporting for work, unless an excuse acceptable to the Employer
is presented;

‘e) If he fails to return on the required date following an approved leave of
absence, vacation, or a disciplinary layoff., unless an excuse acceptable to the
Employer is presented.

(f) If he has been on layoff status for a period of one (1) year;

(g) If he fails to report for work within ten (10) calendar days following
notification of recall from layoff by certified mail, return receipt requested, sent to
his last known address;

(h) If he fails to inform the Employer within three (3) working days following
receipt of notification of recall from layoff that he intends to return to work for the
Employer;

(i) If he makes a false and material statement on his employment application
or on an application for leave uf absence:

(i) il he uas veen uil a icave ol absence for a period of one (1) year or for
a period equal to the length of his seniority at the time such leave commenced,
whichever is less;

Section 9.5. Transfer to Nonbargaining Unit Position. If an employee covered by
this Agreement is or was in the past permanently transferred or promoted to a
nonbargaining unit position with the Employer, except to the positions of Deputy
Clerk/Register, Deputy Treasurer, and Deputy Drain Commissioner, he shall retain his
seniority as of the date of the transfer or promotion and he shall, for a period of
six (6) months, continue to accumulate additional seniority within the bargaining unit
set forth in this Agreement while he is in the nonbargaining unit position. During
the first (1st) six (6) months immediately following an employee's transfer or
promotion to a nonbargaining unit position, the Employer may demote the employee
‘o Lis former classification or the employee may request in writing to be relieved of
hiis new position and he shall then be returned to his former classification. The
Cmployer reserves the right to determine all conditions of employment for
aonbargaining unit employees. Should an employee be returned to the bargaining
unit, his seniority shall be reinstated upon the date of his return and he shall
thereafter begin to accumulate additional seniority again. After an employee has
been outside the bargaining unit in excess of two (2) years, his bargaining unit
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bargaining unit with seniority.



Section 2.8. Seniority List. The Cmployer agrees 0 post . current seniority st on
the Union bulletin bpard every six (6) months and to furnish a copy to the Local
Union President. The seniority list will snow the date uf hire, names, job titles. ana
cay crades of all employees . e Largainlns .nit cntitled to seniorily. The
seniority list shall be deemed to be correct for all purposes under this Agreement
snless a grievance has been f{iled within thirty (30) days following the date the
seniority list was furnished to ihe Local Union President.

Section 3.7. ¢ub Posting. il racancies and/or newiy-created positions within wilE
bargaining unit that are expected io last wore than thirteen {12) weeks and Lecoie
sacant shall be posted on designated bulletin boards within seven (7) working days
of the date the vacancy occurs. Copies of such postings shall be given to the
President of the Union. Such posted positions shall indicate the Department having
the vacancy, the nature of the position., the salary and the requirements of the
position to be used for selection purposes. Positions shall be posted for no less than
the seven (7) working days' posting period. Employees in the bargaining unit who
apply for the position shall be given first consideration.” The successful applicant
applying for the position shall be granted a thirty (30) working day trial period to
determine: (1) His desire to remain on the job; and (2) His ability to perform the
job. During the thirty (30) working day trial period, the employee shall have the
opportunity to revert back to his former position. If the employee is unsatisfactory
in the new position, notice and reasons shall be submitted to the employee in
writing. Nothing shall prevent a Department Head from selecting an employee outside
the bargaining unit or outside County service who is deemed by him to be more

qualified.

(a) The Department Head may assign an employee to fill the vacancy until the
vacant position is awarded. Once a position is posted pursuant to this procedure,
temporary assignments to that position, notwithstanding Section 16.5, or the
continued employment of temporary employees for that position shall not exceed
cight (8) weeks in duration.

(b) The Department Head inay permanently {ill a vacancy subject to this
procedure from outside the bargaining unit whenever:

(1) there are no bargaining unit employees who have submitted applications
for the position, or

(2} it is determined. after interviewing and reviewing the qualifications of unit
members who apply for the position, that a better qualified candidate is available
from outside the unit.




LATOFF AND RECALL

Section i10.i Layoff Procedure. The LCmployer may.lay uif cmployees whenever it
deems -uch action to be neccssary. “lhenever 4 reduction in the work forcc cccurd.
the following procedure shall be utilized:

Layoffs shall take place on a Departmental basis in accordance with an
-mployee's bargaining unit seniority in the classification affected by the layoff. Tue
‘irst employees (o be laid off in the affected classifications shall be probationary
cmployees, followed by those cmpiuyees with the least amount of seniority in saci
classification, provided, however, the senior employees retained presently have iae
necessary training, experience, qualifications. and skill and ability to perform the
remaining required work. A nonprobationary employee laid off from his classification
shall, by utilizing his seniority within the bargaining unit, be reassigned by the
Employer to displace the employee who possesses the least amount of seniority,
sithin the bargaining unit, in an equal- or lower-rated classification within the same
Department. The employee afforded this displacement right must presently have the
necessary training, experience, qualifications, skill and ability to perform the work
required. The employee shall be deemed qualified for the displacement right on the
basis of meeting the minimum requirements existing in the job description prior to
the emergence of the necessity for lay-off. A senior employee afforded this
displacement right will be paid the salary rate for the equal- or lower-rated
classification at the same progression Step he currently holds. Any employee who is
eligible to exercise the displacement rights provided for in this subsection and who
refuses to accept the reduction to a position paying no less than two-thirds (2/3) of
the employees normal weekly wages shall be considered to have resigned from
employment. There shall be no bumping between Departments.

Section 10.2. Notification of Layoff. Whenever possible, the Employer agrees to give
fourteen (14) days advance notification of layoff by personal contact, telephone call.
or written communication. The notification shall be confirmed in writing by certified
mail to the employee's last known address. A copy of such notification shall be
issued to the Local Union President. Whenever possible, the notification shall state
the anticipated duration of the layoff.

Section 10.3. Recall. In the event the work force is increased, recall to work shalil
be in reverse order of layoff from the classifications within the Department(s)
affected by the recall, provided, however, the employee returning to work must not
have lost his recall rights pursuant to Section 9.4.

Section 10.4. Notification of Recall. Notification of recall shall be by personal
contact, telephone call, or written communication from the department head or
his/her designee. The notification shall be confirmed in writing by certified mail to
the employee's last known address. A copy of such notification shall be issued to
the Local Union President. The notice shall set forth the date the recalled employee
is expected to return to work.

Section 10.5. Super—Seniority. During the period they hold such office, the local
Union President and stewards shall be the last bargaining unit employees laid off
from their classifications or their Departments and shall be the first bargaining unit
employees io be recalled to their classifications within their Departments, provided
such individuals possess the necessary skill and ability to perform the remaining
required work. The preference set forth in this section shall apply only to layoff
and recall and shall not be applicable to any alternate Steward(s). Among
themselves., the Local Union President and Stewards shall be placed on the seniority
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.IOURS OF WORK

Section 11.1. Normak Workweek and Workday. The.normal workweek and workday
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continuous operations. where eight (3) hour days need not be consecutive.

Section 11.2. Workweek and Workday Definitions. iny definition of «n ewmployee >
normal workweek and workday :iated in this Agreement shall not consutuie 4
suarantee by the Cmployer of any aumber of hours per vorkweek or workday. The
Caployer will not reduce the number of liours in the normal workweek or workdaj
on a permanent basis unless the parties have first met and negotiated concerning
possible alternatives to such reduced work schedules.

Section 11.3. Scheduling. The Cmployer shall have the right to modify scheduling
of the normal workweek/workday, on a departmental basis, to meet its need and the
public it serves. It is understood that an employee's work schedule may be
occasionally changed to meet the specific operating conditions for a short period of
time. An employee will be notified. in writing, at least fourteen (14) calendar days
prior to any permanent change in his work schedule.

Section 11.4. Compensatory Time. Employees covered by this Agreement shall not
receive premium pay. Such employees shall receive compensatory time off at the
rate of one and one-half (1-1/2) times their regular straight time hours for all
hours earned in excess of forty (40) hours in any work week. Earned time shall
include all time worked and vacation, personal, holiday, bereavement, and
compensatory leave time. Compensatory time shall not accrue to more than two
hundred forty (240) hours and the Employer reserves the right to schedule time off
for the employee to liquidate or reduce accrued compensatory time. Upon
termination. earned compensatory time will be paid at the 1 and one-half (1-1/2) rate
at which it accrued.

Section 11.5. Lunch Period. All employees shall receive a non-paid one (1) hour
lunch period. Lunch periods may be staggered to accommodate efficient operation.

Section 11.6. Rest Periods. Employees are allowed two (2) paid fifteen (15) minute
rest periods per workday to be taken at the place(s) designated by the Employer
during the time scheduled by the Employer to permit continuous and efficient
operation.



LEAVES OF ABSENCE

Section 12.1. Procedure for Request.mg' Leaves. Request for a leave of absence
aust Le -ubmitted in writing L, ‘Le zmpluyee to his Cepartment !lead at least {l0)
Jays in advance of he date the leave is to commence, except in emergency
situations. The request for the leave of absence shall state the reason for the leave
«nd the exact dates on which the leave (s to begin and end. Authorization or denial
of a leave of absence shall be furnished to the employee in writing by the Employer.
sny request for an extension of a leave uf absence must be submitted in writing to
the Employer at least ten (10) days in advance, if possible, of the expiration date of
the original leave, stating the reasons for the extension request and the exact
revised date the employee is expected to return to work. Authorization or denial of
the extension request shall be furnished in writing to the employee by the

Employer.

Section 12.2. Purpose of Leaves. It is understood by the parties that leaves of
absence are to be used for the purpose intended, and employees shall make their
intent known when applying for such leaves. There shall be no duplication or
pyramiding of leave benefits or types of absence. Employees shall not accept
permanent employment while on leaves of absence unless agreed to by the Employer.
Acceptance of permanent employment or working for another employer without prior
approval while on leave of absence may result in immediate termination of
employment with the Employer. All leaves of absence shall be without pay unless
specifically provided to the contrary by the provisions of the Leave Section
involved.

Section 12.3. Early Returns from Leave. There shall be no obligation on the part of
the Employer to provide work prior to the expiration of any leave of absence
sranted under this Agreement. unless the employee gives a written notice to the
Employer of his desire to return to work prior to the expiration of his leave. If
such notice is given, the employee will Lbe assigned to work no later than one (1)
week following receipt by the Employer of such notice, seniority permitting.

Section 12.4. Active Military Leave. Any nontemporary employee who enters active
service of the Armed Forces of the United States shall receive a military leave
without pay for the period of his initial enlistment or induction but not to exceed
more than four (4) years plus one (1) additional year for voluntary extension if this
service is at the request and convenience of the Government, plus any involuntary
ervice, 'n 2mployee raturning “rom uilitary service shall be re-employead in
accordance with the applicable Federal and State statutes if he has been honorably
discharged from such military service, applies for re-employment within ninety (90)
days after release from such active service, and is able to perform his required
duties. Upon re-employment, he shall be entitled to the benefits set forth in this
Agreement, provided he satisfies the eligibility requirements set forth in this
Agreement. Application for military leave of absence shall be made to the Employer
in writing as soon as the employee is notified of acceptance or induction into
military service and, in any event. ot less than two (2) weeks prior to the
cumployee's separation of employment vith the Employer. All benefits such as
insurance or vacation shall cease immediately upon the employee's separation from
cmpioyment.

Section 12.5. DBereavement Leave of Absence. Upon request, a nonprobationary
employee will be granted a leave of absence, with pay, to attend matters involving a
death in the employee s immediate tamny. The leave shall be for the m.lmber of
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aot ta exceed 10 in a calendar year. If a holiday falls on one of these workdays.
the Holiday shall be considered a scheduled work day under this Section. For the



surpose of this Section the ‘crm "immediate family [s defined as including the
zmployee s:

_,.um.‘, ) Sister 3
arents (3) Stepparent (3)
Parents of current spouse (3) Stepchild (5)
Child {3) Grandparents (3)
Crandchildren (3) Srother 3)

Leaves granted under this Section shall commence .o later than the date of the
funeral. An employee excused from work under this Section shall, after making
written application, be paid the amount of wages he would have earned by working
his straight i(ime hours on such sclhieduled days of work for which he is excused.
Payment shall be made at the employee's rate of pay, not including premiums, as of
his last day of work.

Section 12.6. Jury Duty. Any employee included within the bargaining unit shall be
granted a leave of absence when he is required to report for jury duty. Any jury
service beyond thirty (30) working days attributable to any one (1) continuous
period of such service shall be without pay. In order to receive jury duty pay, an
employee must: (1) give the Personnel Director and his Department Head advance
notice of the time he is to report for jury duty; (2) give satisfactory evidence that
he served as a juror at the summons of the Court on the day he claims such pay;
and (3) return to work for the remainder of the workday if such service is
completed prior to the end of his workday. For each day that an employee serves as
a juror when he other wise would have worked, he shall be paid the difference
between any jury duty compensation he receives and his straight time regular
wages for time necessarily spent in jury service. Employees shall be paid on the
next regularly scheduled pay day for each full or half day of jury service,
whichever is applicable, after endorsing the jury duty check for each day to the
Cmployer, with the cxception of those funds allocated for mileage. Nonprobationary
employees shall continue to accrue seniority while on jury duty. Probationary
employees shall have their probationary periods extended by the length of time they
are on jury duty leave. Those employees eligible to receive insurance benefits shall
continue to receive those benefits while on jury duty leave.

Section 12.7. Maternity Leave. Leaves of absence for disability due to pregnancy
shall be treated the same as any other disability leave.

Section 12.8. Medical Certificates and Examinations. Employees requesting a
disability leave for sickness or injury or a continuation of such leave may be
required to present a certificate of a physician showing the nature of such sickness
or injury and the anticipated time off the job. In situations where an employee's
physical or mental condition reasonably raise a question as to the employee's
capabilities to perform his job, the Employer may require a medical examination, at
its expense, and. if cause is found, require the employee to take or remain on a
disabilily leave of absence. The Employer may require as a condition of any
Jdisability leave, regardless of duration, a medical certificate setting forth the
reasons for the leave when there is reason to believe the health or safety of
personnel may be affected or that the employee is abusing such leave. Employees
required to take a disability leave or to remain on disability leave following an
examination by the Employer's physician may, at their own expense, have an
examination conducted by a physician of their own choice. If the medical conclusion
of the two (2) physicians are dissimilar, the two (2) physmxans shall select a third
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"'he two (2) immediately preceding sentences shall not apply in situations where a
claim for Senefits for such illness or disability may be made by the employee



sifected pursuant to cither :his agreement or applicable law. Falsification of the
medical certificate or falsely reporting or setting forth the reasons for the absence
chall constitute juStrcause ilor discipline. .

Section 12.3. Personal Days.

‘a) On the fNirst ‘1st) sayv geriod of <ach calendar vear. the Employer will
.redit cach full time bargaining unit member with six (6) personal leave days. Iew
Lires «ill be credited with personal days on a pro rata basis from the date of .iie¢
o the end of the calendar year at the rate of 1.85 hours per remaining full pay
period. An individual re-hired within the year shall not be considered a new hire
under this subsection and previously credited and used personal leave days within
the year shall be included to determine the number of hours that shall be credited
for the balance of the year.

(b) Each personal day shall equal eight (8) hours at the employee's straight
time hourly rate when he uses such paid time off. =

(c) At the end of each payroll year, unused accrued personal time shall be
forfeited except that a maximum total of twenty-four (24) hours of accrued and
unused personal time may be carried forward into the next payroll year. An
exception to the foregoing shall be that a maximum of forty-eight (48) hour of
accrued and unused personal leave time may be carried forward from the calendar
year 1992 into 1993. Accrued and unused personal time shall have no monetary
value and shall be forfeit upon termination except under the provisions of Section
19.11.

(d) All requests for personal days must be made to the employee's immediate
supervisor twenty-four hours in advance of the date requested unless an emergency
exists which prevents the employee from giving the required advance notification.
The number of personal days to be taken at any one (1) time shall be determined by
the employee's immediate supervisor in his sole discretion. A request for a
personal day may be denied if the absence of the employee would unreasonably
interfere with the services to be performed by the Employer. Personal days may be
used in increments of not less than one (1) hour.

(e) Nothing in this Section shall be construed to absolve an employee of his
responsibility to comply with the Employer's required procedures concerning prior
notification of absence from work.

Section 12.10. Personal Leave. A Department Head may grant a nonprobationary
employee a leave without pay and without loss of employment status for a period of
up to thirty (30) days. However, a leave of absence in excess of thirty (30) days
shall require the additional approval of the Board of Commissioners.

Section 12.11. Reserve Training Leave. A full time employee with reserve status in
the Armed Forces of the United States or membership in the Michigan National Guard
who is called to participate in training sessions shall be permitted leave for this
purpose. He shall furnish to the Employer, in writing, a statement of the total
amount of Government compensation received for this service during this period. If
such sovernment compensation does not equal the employee's usual salary, he shall
be paid the difference by the Employer for a period not to exceed ten (10) working
days in any one (1) calendar year. Any additional time which an employee may be
required to serve or attend military meetings shall not be compensated by the
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the compensation provided for in this Section shall include an additional period not
to exceed five (3) working days. I[f the employee's total Government compensation



equals or exceeds uis usual salary, there shail be no payment of salary by the
Cmployer. Reserve training !cave shall be in addition to any vacation time of which
the employee way he entitled to. Lul .acation icave may not ue scheduled
.onsecutively .ith ccserve (raining .cave unless the CZaployer jives prior approval.
An employee must submit to his Department Head and the Personnel Director a copy
of his order to report fur reserve training prior to such leave being granted.
railure to zive such aotification will result in o loss of the benefits provided for .u
this Sectuon.

Section 12.12. Union Leave. One (1) wember of the Union selected to aitend a
Union function shall be allowed time off not to exceed five (3) days per year without
loss of seniority, but without pay, to attend said {unction.

Section 12.13. Family and Medical Leave. A leave of absence without pay will be
granted to any eligible employee in accordance with the Family and Medical Leave
Act of 1993, provided the employee must substitute all available accrued paid leave
of absence and paid vacation for leave which would otherwise be unpaid under the

Act.

The employee shall provide the employer with timely notice and with such health
care provider certifications as an employer may require under the Act.

An employee granted leave under this policy shall maintain weekly contact with the
employer in writing, or as otherwise mutually agreed, to keep the employer informed
of the employee's status and intention to return to work. An authorized leave shall
terminate at the end of any work week during which the employee fails to maintain
contact as required unless a reasonable explanation is provided.

An employee who fails to return to work at the conclusion of a leave shall reimburse
the employer for group insurance premiums and costs paid by the employer as
permitted under the Act.




HOLIDAYS
Cection 12.1. Necognized Holidays. .l full time :mployees shall receive eight {8)
hours of pay at their straight time rate of pay, or pay for the number of lours
normally scheduled to w~ork if more or less than eight (8) hours, exclusive of all
oremiums, for each of the following holidays. provided they are otherwise eligible:

lew Vear's Day

Presidents Day

Good Friday (afternocon only commencing at noon)
Memorial Day

Independence Day

Labor Day

Martin Luther King Day

Veteran Day

Thanksgiving Day

Friday Following Thanksgiving Day

December 24 or the last workday before Christmas is celebrated pursuant to
Sec. 13.3

Christmas Day
December 31 or the last workday before New Year's Day is celebrated pursuant

to Sec. 13.3

Section 13.2. Holiday Eligibility. Employee eligibility for holiday pay is subject to
the following conditions and qualifications:

(a) An employee who agrees to work on a holiday but fails to report for work
shall not be entitled to holiday pay, unless an excuse acceptable to the Employer is
presented;

(b) The employee must have otherwise been scheduled to work on such day if
it had not been observed as a holiday;

{(c) The employee musi work on the Employer's last scheduled day before and
the first scheduled day after the holiday unless an excuse acceptable to the
Employer is presented;

{d) The employee umust not Le .a a leave of absence, layoff, or disciplinary
suspension;

(e) If a recognized holiday falls within an employee s regi.darly scheduled
vacation he shall be entitled to an extra day of vacation which may be taken at the
beginning or end of the scheduled vacation period, in lieu of holiday pay.

Section 13.3. Holiday Celebration. If a recognized holiday falls on a Sunday, the
following Monday will be considered the recognized holiday for eligible employees.
When a recognized holiday falls on a Saturday, the preceding Friday will be
recognized as the Holiday. If Christmas Eve Day or New Years Eve Day falls on a
Saturday or sunday, the preceding Friday will be treated as a holiday. If a regular
full time employee in & 24 liour program is normally scheduled to be off work on a
holiday recognized under this Agreement, he shall receive an alternate day off
within the same or the following pay period. or shall receive an additional day's pay
in lieu of the time off.

L



VACATIONS

Section id.i. Vacatien Benefit. Ail full lime empioyees and regular part-time
:mployees .ncluded within the bargaining unit vho have the required seniority wa
their anniversary date of hire each year and who shall have worked during the
period establishing his vacation eligibility as set forth below shall be granted a
vacation w~ith pay in accordance with the fullowing schedule. provided they have
worked the requisite and qualifying number of lLiours as set forth below in this
Agreement:

Seniority Required ilours Pay Time Off
1 Year a0 10 workdays
3 Years 120 15 workdays
10 Years 160 20 workdays
15

+ Years 200 25 workdays

Section 14.2. Vacation Eligibility. In order to be eligible for full vacation benefits.
an employee must have actually worked for the Employer during the immediate one
(1) year period preceding the anniversary of his date of hire a total of at least one
thousand five hundred (1,500) straight-time hours. Should any employee fail to
qualify for a vacation in accordance with the foregoing plan solely because of the
requirement as to hours. he shall receive a percentage of his vacation pay on the
basis of his hours actually worked according to his length of service in accordance
with the following schedule, provided (1) he worked for a minimum of one year, and,
(2) he worked the requisite and qualifying number of hours as set forth below;
vacation time off shall not be reduced as a result of an employee receiving a
percentage of full vacation pay:

Number of Hours Percentage of Vacation Pay
500-599 30%
600-749 10%
750-899 50%
300-1,049 60%
1,050-1,199 70%
1,200-1,349 830%
1,350-1,499 90%

Section 14.3. Vacation Scheduling. Employees may schedule time off for their
vacation during the twelve (12) months following their vacation determination date
each year upon proper notice. The Employer reserves the right to disapprove a
vacation request for a particular period if the request would unreasonably interfere
with efficient operations. Vacation leaves of less than five (5) consecutive workdays
shall not be allowed unless specifically authorized by the Department Head.

Conflicts in vacation requests shall be resolved by giving preference to the
employee with the greatest seniority, provided the vacation requests are submitted
on the same workday. In all circumstances, request for vacation time off in a
"block" of five (53) days shall take precedence over requests for vacation time for a
shorter period. A maximum of forty (40) hours vacation time earned by an employee
during his prior anniversary year may be carried over into the following
anniversary year. provided. however. such carry-over vacation time may not be
accumulated from year to year and the combination of any such carry-over time and
an employee s current benefn may not, at any pomt. exceed forty (40) hours plus
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date of hire. Any excess accumulation shall be forfeited.
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Jection id.4. Vacation Basis. Vacation pay wil be computed at the straight time
regular rate of pay an employee is earning at the time he takes vacation leave.
cxcluding «ll premiums. =

Section 14.5. Benefit on Termination. There shall be no pro rata vacation benefit
payments upon an employee's termination for just cause. In other terminations. the
vacation benefit will be computed on the same basis as outlined in section 14.2 of
this Agreement. In the event of lay-off, an employee who still retains call-back
rights on his anniversary date will Le credited with the vacation benefits earned
prior to the lay-off.




INSURANCE

Section 13.1. Hospiﬂalization [nsurance.

(a) During the term of this Agreement. the Employer agrees to pay the
required premiums for each full time employee, inciuding spouse and minor
Jdependent coverage, under the Employer 5 3Slue Cross/Blue Shield program or its
equivalent from another carrier: provided. liowever. that if the employee and the
cmployee's spouse are both eligible to participate as employees in group health plans
funded by or through the County, the employee and the employee's spouse shall
clect coverage under only one such plan. Coverage of the employee, the employee s
spouse, and/or the employee's dependents under two or more County health care
plans shall not be permitted unless it is to the financial advantage of the County to
permit such. If the employee and the employee's spouse fail to make an effective
election within two (2) weeks after being requested to do so, the Employer shall
have the right to elect the plan for the employee or employees. The Blue
Cross/Blue Shield Plan shall be MVF-1 basic coverage with master medical option 1
(including Prescription Drug Program with 83 co-pay), ML Rider, a D45NM Rider,
OMB, and VST. Applications shall be secured from the Personnel Office, signed, and
returned indicating whether or not the insurance is desired. Employees who elected
to purchase the master medical option 4 rider through the Section 125 Flexible
Spending Plan before 1/1/94 may continue to do so for the duration of the contract.
The costs of Family Continuation and Sponsored Dependent riders elected after
January 1, 1994, shall be paid by the employee with a payroll deduction through the
Flexible Spending Account. Such riders existing before January 1, 1994, may
continue in effect at the Employer's expense. Coverage shall become effective with
the first (1st) billing cycle following completion of thirty (30) calendar days of
continuous employment with the employer. Part-time employees may participate in
this insurance at their own cost through a payroll deduction. Application and
election forms shall be secured from and filed with the County Personnel Officer.

(b) If an employee desires, he may, by an option exercised in writing and
delivered to the County Personnel Office, elect to accept a cash alternative in the
amount Forty Dollars ($40.00) each pay period if he is not already covered by the
insurance of a spouse whose premiums are paid by County or Court funds, provided
that the employee supplies proof of a reasonable level of health care coverage from

another source.

{(¢) In lieu of the hospitalization insurance coverage provided by subsection
(a) of this Section and the options set forth in subsection and the options set forth
in subsection (b) of this Section. a full time employee who has completed thirty (30)
calendar days of continuous employment with the Employer may elect in writing to
participate in a Health Maintenance Organization of his own choice. It is the
employee's responsibility to make arrangements with both the Offices of Personnel
and the Health Maintenance Organization for the processing of all necessary
documentation relating to participation by the employee and his dependents, if any,
in the Health Maintenance Organization. The Employer may adopt rules and
regulations regarding both when the option permitted by this subsection may be
exercised and the length of time such an option must be in force. The Employer's
financial contribution toward the cost of an employee's participation in a Health
Maintenance Organization shall be limited to the amount which would otherwise be
paid towards the Blue Cross/Blue Shield program for which the employee is eligible
as specified in {(a) above. Any differences in premium costs shall be paid by the
employee through a payroll deduction.

Section 15.2. Cental Insurance. During ithe term of Lhis Agreement, the Employer
agrees to pay the required premiums to continue in effect its current program of



dental benefits for each full :ime employee, including dependent coverage, inciuded
within the bargaining 1nit. This coverage shall become effective the first (1st)
~orkday rfollowing completion of sixty (60) continuous calendar days of employmeiit
.ith the Employer. '

Section 13.3. Sickness and Accident Insurance.

(a) In consideration for the program of sickness and insurance benefits
described in this Section, the parties agree that their former program of paid sick
days shall no longer continue to exist. Yo further use of time earned under the
orior sick leave program, other than provided by this Section, shall be permitted.

(b) During the terms of this Agreement. the Employer shall obtain and pay
the required premiums for a program of sickness and accident insurance benefits
for full time employees covered by this Agreement. This coverage shall become
effective the first (1st) workday following completion of sixty (60) calendar days of
employment with the Employer. Employees who become totally disabled and
prevented by such disability from working for remuneration or profit and who are
otherwise eligible under the insurer's regulations shall receive from the Employer's
insurance carrier biweekly indemnity payments consisting of sixty seven percent
(67%) of their normal gross biweekly wages. These benefits shall be payable from
the first (1st) day of disability due to accidental bodily injury or hospitalization or
the eighth (8th) day of disability due to sickness. for a period not to exceed
twenty-six (26) weeks for any one (1) period of disability nor more than twenty-six
(26) weeks in any twelve (12) month period commencing with the date of disability.
Employees are not entitled to this benefit for any disability for which they may be
entitled to indemnity or compensation under a retirement plan, the Social Security
Act, Michigan's no-fault insurance, any workers' compensation, or any Employer
contributed salary continuation program.

(¢) Accrued sick days earned prior to July 1, 1983 shall be converted to a
monetary amount to be used only as set forth in this subsection. The first two
hundred and forty (240) hours of an employee's sick leave credits as of July 1, 1983
will be multiplied by the employee's December 31, 1982 straight time hourly rate of
pay and the resulting product added to the sum, if any, arrived at by multiplying
one-third (1/3) times the number of accrued sick leave hours in excess of two
hundred and forty (240) times the employee's December 31, 1982 straight time hourly
rate of pay. This conversion shall result in a monetary "bank" from which an
employee may use in the f(ollowing manner:

(1) To supplement sickness and accident insurance benefits paid to an
eligible employee, provided, however, the sum of any such sickness and accident
insurance benefits and supplemental payments shall not exceed one hundred percent

(100%) of the employee's normal gross weekly wages.

(2) Following exhaustion of the sickness and accident insurance benefits
provided by the Employer's insurance carrier, the employee may draw from his
"bank" a weekly amount not to exceed one hundred percent (100%) of his normal

gross weekly wages.

{3) To apply towards any loss of vages during the first eight (8) days of
disability due to sickness. provided that the employee's personal days have been
exhausted and provided the employee has actually qualified for and received the

benefits under the policy.

(4) Upon death. termination for other than just cause. or retirement. the
employee will be paid for any amounts remaining in his sick bank.



Section 15.4. Term Life Insurance. During the term of this Agreement. the
Laployer wild pay 'like requireu preunumb sul' o el ude ilsuiance polcy i e
amount of twenty thousand dollars %20.000 for =ach' insurable. [ull time cmployee
covered by this Agreement. and an a.dditmna.l twenty thousand dollars 520.000
coverage for accidental death and dismemberment. At and after the age of 65, the
benerlit shall LUe reduced according to a schedule provided by the carrier. This
coverage shall become effective the first day of a policy wonth following completion
of thirty (30) continuous calendar days of cmpioyment with the Employer.

Section 15.5. Vision Care Insurance. During the term of this Agreement, the
Employer agrees to pay the required premiums to continue in effect its current
program of vision care for each full time employee and their dependents included
within the bargaining unit. This coverage shall be effective on the first (1st)
~vorkday following completion of sixty (60) conunuous calendar days of employment

with the Employer.

Section 15.6. Provisions of Insurance Plans. No matter respecting the provisions of
any of the mutually established insurance programs set forth in this Agreement shall
be subject to the Grievance Procedure established under this Agreement.

Section 15.7. Selection of Insurance Carriers. The Employer reserves the right to
select or change the insurance carriers providing benefits stated in Section 15.1
through Section 15.5, to be a self-insurer, either wholly or partially, with respect to
such benefits, and to choose the administrator of such insurance programs, to
institute cost- containment measures provided the level of such benefits remains
comparatively equal to existing coverage. Before the Employer changes insurance
carrier(s), the local Union President shall be advised in writing of the Employer's
intent to change insurance carrier(s) and be provided with a copy of the new
insurance plan or proposal. Prior to adopting a different insurance carrier, the
Employer will schedule a Special Conference with the Union to discuss the change.

Section 15.8. Continuation of Benefits.

(a) Except with respect to those situations covered by this Section and
Section 19.9, there shall be no liability on the part of the Employer for any
insurance premium payment of any nature whatsoever for an employee or employees
who are on a leave of absence, layoff, retire, or are otherwise terminated beyond
the month in which such layoff, leave of absence. retirement. or termination

commenced or occurred.

(b) While a full time, nonprobationary employee is on a medical leave of
absence and is receiving benefit payments through the Employer's sickness and
accident insurance carrier or is receiving compensation benefits pursuant to the
Workers' Compensation Act, the Employer will continue to pay the required premiums
for hospitalization insurance coverage, including dependent coverage, for that
employee. The Employer's obligation under this subsection shall be limited to a
period of up to six (6) months and, further. shall not extend beyond the period
when the employee is actually receiving benefit payments through the Employer's
sickness and accident insurance carrier or is receiving compensation payments
pursuant to the Workers' Compensation Act. whichever is shorter.

(¢) Cmployeces desiring to continue iasurance coverage in situations not
provnded l’or by thls Agreement may do 50 by paymg the requu‘ed premiums
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carrier and Lf such contmued coverage is permxtted b) the Employer.



COMPENSATION

section 16.1. Classificavons ana Hourty Rates. .-or purposes ol ths
agreement, the classifications listed in Appendix A are assigned to the pay ranges
indicated.

Section 16.2. Hourly Rates

(a) The hourly rates set forth in Appendix A shall be in effect with the
beginning of the first full pay period of the year specified for all employees
included within the bargaining unit described in Section 1.1 who remain employed by
the Employer on the date this Agreement is ratified by the Union. An exception to
the foregoing shall be that the two unit members whose pay rates were "frozen".
and who are ahead of the attached schedules, shall receive a one percent (1%)
increase in each of the covered years rather than the 2% provided in the schedules.

Section 16.3. Advancement Within Pay Grades.

(a) Each new employee covered by this Agreement shall initially be paid at
the "Start" rate for the pay grade applicable to his classification, unless a different
rate of pay is established pursuant to Section 16.4. Advancement to the next salary
Step and all subsequent Steps shall be placed into effect upon completion of one (1)
year of full time service at each Step, adjusted. if necessary, in accordance with

Section 9.3.

(b) Full time employees who are awarded a position pursuant to Section 9.7
which has a higher-rated hourly maximum pay rate than the maximum hourly rate
for their current classification shall initially be placed in the new pay grade which
will result in a projected increase in pay for the ensuing twelve months of not less
than Three hundred dollars ($300). Further advancements within the new pay grade
will be based upon the employee's completion of the required service at each Step.
An employee's date in position within his classification will be the date of his initial
entry into the new classification, adjusted, if necessary, in accordance with Section
9.3.

(¢) Full time employees who are awarded a position pursuant to Section 9.7
which has an equal or lower-rated hourly maximum pay rate than the maximum
hourly rate for their current classification shall initially retain the same rate of pay
they were earning immediately prior to the time they were awarded the new position.
Any future advancements within the employer's wage scale will be governed by
completion of the required service at each step. An employee's date in position
within his classification will be the date of his initial entry into the new
classification, adjusted, if necessary, in accordance with Section 9.3.

Section 16.4. Credit for Prior Experience. With approval of the Board of
Commissioners, employees hired with prior experience or training may be placed in
the appropriate classification and given credit for service only if they have
experience in excess of twenty-four (24) months to establish a pay scale but not of
that beyond the twenty-four (24) month level. Once established in the scale, they
shall be required to serve a period as regular employees in the line of progression
to the next highest pay ccale.

Section 16.5. Temporary Assignment. A temporary assignment shall be considered
the movement of an employee to a position and responsibilities which carry a salary
srade iie waswum of w~iuch is higher than the cwpivyee's current salary grade,
provided such temporary assignment is in excess of thirty (30) calendar days and
the employee has been specifically designated by the Department Head or the Board



as occupying the temporary assignment or as serving in an ‘acting' capacity. After
thirty (30) days in such a temporary assignment the emplovee shall be paid at the
ulgner rate as or tire beginning date of the temporary assignment. That rate shall
be the earliest step in the new range which will provide a projected pay increase
for the ensuing twelve (12) months of not less than three hundred dollars ($300).

Section 16.8. Reclassifications. When an employee's classification is upgraded to
reflect increased responsibilities. the employee shall be placed in the earliest step in
the new range which will provide a projected pay increase for the ensuing tweive
(12) months of not less than three hundred dollars ($300), or to a higher step in
the new range as recommended by the Reclassification Review Committee and
approved by the Board of Commissioners. There shall be no change in the
anniversary date of position and the employee will advance to the next step in the
pay range, if any, on that anniversary.




LONGEVITY

Secuon 17.1. Longewity senelit. .Longevity benefits shai be determined on an
2mployee's anniversary date of hire each year. AN full time employees who have
completed a minimum of five (5) vears' continuous service with the Employer shalil
receive longevity benefits calculated on the basis of Fifty Dollars ($50.00) for each
full year of continuous service. provided. however. the maximum payment allowed
ander this Section shall be One Thousand Dollars ($1.000.00). There shall be no pro
rata longevity payment upon an employee's termination for any reason whatsoever.

Section 17.2. Longevity Payments. Longevity benefits shall be paid in the first
(1st) full pay period following an eligible employee's anniversary date of hire.

Section 17.3. Longevity Eligibility. Employees hired before ratification of this
agreement are eligible for longevity benefits. Employees hired after ratification of
this agreement shall not be eligible for longevity benefits.



RETIREMENT

Section 18.1. Retirement Plan.

(1) Effective the first full payroll period beginning on or after January l.
1989. employees covered by this Agreement may participate in the Calhoun County
Savings Plan. as amended. according to its terms. !n addition. for those employees
who are eligible to participate in the Calhoun County Savings Plan (401k) and who
attain. or have attained. five (5) years of county seniority during the year. a
contribution equal to 2% of the employee's gross wages shall be made by the County

to their individual accounts upon the conclusion of the year.



MISCELLANEOUS

Section 19.1. Address Changes. All employees shall promptly notify the Personnel
Office in writing of any change in name or address and. in any event, no later than
ten (10) calendar days after such change has been made. The Employer shall be
entitled to rely upon an employee's last name and address shown on his record for
all purposes involving his employment.

Section 19.2. Amendment of Agreement. Upon mutual agreement, the Empiloyer and
the Union may amend, supplement, rescind, or otherwise alter this Agreement during
its term. Any such change. however, shall not be effective unless it is reduced to
writing and signed by duly authorized representatives of both the Employer and the
Union.

Section 19.3. Benefit Records. All records regarding benefits under this Agreement
are computed and credited on the basis of official County records on file in the
Personnel Office. These records are those furnished to the Personnel Office on a
periodic basis by the Department Head.

Section 19.4. Captions. The captions used in each Section of this Agreement are for
identification purposes only and are not a substantive part of the Agreement.

Section 19.5. Closing of County Building. When it is deemed by the Employer to be
necessary to close County Buildings or curtail services as a result of "Acts of God",
the determination shall be made by the Chairman of the Calhoun County Board of
Commissioners or his designated representative. The Employer reserves the sole and
exclusive right to determine whether County Buildings will be closed or services
curtailed and to determine whether the employees will be compensated for time lost
from work under this Section. If the Employer determines employees will not be
compensated for time lost from work under this Section, the affected employees may
elect: (1) to receive no compensation or, (2) to elect to receive compensation for
the time lost from work by use of their accrued vacation time off or unused
personal days. The Employer's rights pursuant to this Section shall not be subject
to the Grievance and Arbitration Procedures set forth in this Agreement.

Section 19.6. Consolidation of Jobs. The Employer agrees that any consolidation
which results in elimination of jobs shall not be effected without a speeial
conference. The Employer also agrees that such consolidation of jobs will not be
put into effect until fourteen (14) calendar days after a special conference is held

between the Union and the Employer.

Section 19.7. Education Allowance. Tuition and fees for Employer approved, job
related courses, successfully completed, at in—county (if possible) accredited
educational institutions——not to exceed four hundred and fifty dollars ($450.00) per
County fiscal year——will be reimbursed upon proper documentation presented to the
Personnel Office.

Section 19.8. Gender. The masculine pronoun wherever used in this Agreement
shall include the feminine pronoun and the singular pronoun. the plural, unless the
context clearly requires otherwise.

Section 19.9. Job Related Injuries. If any employee is injured or becomes sick due
to job related causes whereby he will be unable to work and is entitled to Worker's
Compensation benefits. he will receive, in addition to his worker's Compensation
venefits, an amount sufficiciii ‘v wake up the Jdifference between such benefils and
his regular weekly income for a period of ninety (90) calendar days. Such
supplemental pay will be deducted from the employee's accrued paid leave, including



vacation time off. and accumulated compensatory time off. In the event that such
supplemental pay based upon the employee's previously accrued paid leave.
including vacation:time off, and accumulated compensatory time off is exhausted
prior to the end of the ninety (90) calendar day period. the Employer shall continue
such supplemental payments up to the completion of the ninety (90) calendar day
period. In addition. the Employer agrees to keep in effect during the ninety (90)
calendar day period. and pay the premiums thereof, the employee's life insurance.

Section 19.10. New Classifications. Whenever the Employer establishes a new
classification within the collective bargaining unit set forth in Section 1.1, the Union
shall be notified of the rate of pay assigned to the classification. The Union shall
have fifteen (15) calendar days from receipt of such notification to object to the
assigned rate. If no objection is filed with the Personnel Director within this period
of time, the rate shall be deemed to be permanent. Should the Union timely object
to the rate of pay assigned to a new classification, representatives of the Employer
and the Union shall meet within thirty (30) calendar days to negotiate any changes
which might be required. :

Section 19.11. Payment at Death of Employee. Wages, personal leave, and vacation
benefits due a deceased employee shall be paid in accordance with a primary and
secondary beneficiary designation filed by the employee. In the absence of a valid
beneficiary designation, payment shall be made pursuant to statute.

Section 19.12. Personnel Policies. The Employer reserves the right to establish,
publish, and to change from time to time personnel policies, including reasonable
rules and regulations governing the conduct of its employees, provided, however,
that such personnel policies shall not conflict with the express terms of this
agreement.

Section 19.13. Record Keeping. Employees covered by this agreement may
periodically be required to record their time or other pertinent employment data and
to submit such records to the Employer. The Employer reserves the right to
require employees to use mechanical means, such as time clocks, for such record-

keeping purposes.

Section 19.14. Separability. If any Section of this Agreement should be held by a
court of competent jurisdiction to be invalid or to conflict with applicable Federal or
State law, the remainder of this Agreement shall not be affected thereby.

Section 19.15. Veteran's Preference Claims. It is the intent of the parties to this
Agreement that its terms and provisions shall be applicable to all employees included
within the bargaining unit. Accordingly, the parties hereby agrees that any
employee who may come within the provisions of any legislative enactment entitling a
military veteran to a preference in employment or which establishes a procedure
whereby the military veteran may challenge the Employer's determination regarding
the veteran's employment status will be required to elect, in writing either the
Grievance Procedures or his statutory remedy as his single means of challenging the
Employer's determinations. If the employee elects to pursue his statutory remedy,
any grievance concerning the Employer's employment determination shall be
considered withdrawn and shall not thereafter be a subject of any further
proceeding under this agreement.

Section 19.16. Unemployment Compensation. The Employer agrees to provide
unemployment insurance coverage for all employees under this agreement, in

1 sl il v 2 vy ==
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Section 19.17. Union Bulletin Boards. The Employer will provide bulletin board
space in a major building in Marshall. Battle Creek. and Albion which may be used

by the Union for posting notices pertaining to Union business.

Section 19.18. Union Literature. The Employer shall give to each person being
hired, who is eligible for membership in the Union, a copy of the contract and any
other mutually agreed upon literature which the Union has supplied to the Employer

for this purpose.
Section 19.19. Clothing Allowance. If employees are required to wear a specific

uniform designated by the Employer. they shall either be furnished the uniform or
they shall receive a clothing allowance of one hundred fifty ($150.00) every six (6)

months.



SCOPE OF AGREEMENT

Section 20.1. Waiwer. It 1s the intent of the parties hereto that the provisions oI
this agreement shall supersede all prior agreements or understandings, oral or
written. express or implied, between such parties and will henceforward govern their
entire relationship and constitute the sole source of any and all rights or claims
which may be asserted hereunder. or otherwise.

't is the specific and express intention of the parties that this Agreement contains
all economic and non-economic terms and conditions of employment applicable to
employees covered by this agreement. Both parties accordingly acknowledge that
during the negotiations which resulted in this Agreement each had the unlimited
right and opportunity to make demands and proposals with respect to any subject
or matter not removed by law from the area of collective bargaining and that the
understandings and agreements arrived at by the parties after the exercise of that
right and opportunity are set forth in this Agreement. Therefore, the Employer and
the Union, for the life of this Agreement, each voluntarily and unqualifiedly waives
the right, and each agrees that the other shall not be obligated, to bargain
collectively with respect to any subject or matter not specifically referred to or
covered by this Agreement, even though such subject or matter may not have been
within the knowledge or contemplation of either or both of the parties at the time
that they negotiated or signed this Agreement.




DURATION

Section 21.1. Termination. This agreement shall become effective as of January l.
1994 and shall remain in force until 11:59 p.m., December 31, 1996 and, thereafter.
for successive periods of one (1) year unless either party shall, on or before the
sixtieth (60th) day prior to expiration, serve written notice on the other party of a
desire to terminate, modify, alter. negotiate, change, or amend this Agreement. A
notice of desire to modify, alter. amend negotiate, or change, or any combination
thereof. shall have the effect of terminating the entire Agreement on the expiration
date in the same manner as a notice of desire to terminate, unless before that date
all subjects of amendment proposed by either party have been disposed of by
agreement or by withdrawal by the party proposing amendment, modification,
alteration, negotiation, change, or any combination thereof.

The written notice referred to in this Section shall be considered properly served
by the Union if it is sent by certified mail to the Chairman of the Calhoun County
Board of Commissioners at the Calhoun County Building, ‘Marshall, Michigan, 49068.
The written notice referred to in this Section shall be considered properly served
by the Employer if it is sent by certified mail to the Union 3625 Douglas,. Kalamazoo,
Mi 49004-3403. The written notice referred to in this Section shall be considered
timely served if it is postmarked on or before the sixtieth (60) day prior to the
expiration date of this Agreement.

FOR CALHOUN COUNTY CALHOUN COUNTY SUPERVISORY
BOARD OF COMMISSIONERS ’ EMPLOYEES, LOCAL NO. 2431

W’ / Z /M ,Z AFFILIATED WITH THE MICHIGAN

e X L COUNCIL #25, AFSCME, AFL-CIO
Chairperson, Calhoun Cofint§
Board of Commissioners

/}/4%/
County Clerk-Register .. Chairperson
Clerk to Calhoun County '/%)'Lw (D 7}1 |
Board of Commissioners XN
AFSC-yE Council 25 Representative

Date: _April 7, 1994 Date: ’7{//3 /?4




AFSCME APPENDIX A

AFSCME TITLE
1994 Scheaule

Adninistrative Secy (PO)
Office Super (Extension)
Clerk-Reg Ccordinator
Building Supervisor
Fiscal Officer (Treas)
Fiscal Coord (Admin)
Facilities Superintendent
Service Mngr (Facilities)

1995 Scheduie

Administrative Secy (PO)
Office Super (Extension)
Clerk-Reg Coordinator
Building Supervisor
Fiscal Officer (Treas)
Fiscal Coord (Admin)
Facilities Superintendent
Service Mngr (Facilities)

193‘:Scheduie

Administrative Secy (PO)
Office Super (Extension)
Clerk-Reg Coordinator
8uilding Supervisor
Fiscal Officer (Treas)
Fiscal Coord (Admin)
Facilities Superintendent
Service Mngr (Facilities)
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2egin ist Yr znd Yr 3rd Yr 4th Yr Eth Yr
8.42 8.79 9.08 3.41 g9.76 10.10
3.74 3.18 9.62 10.06 10.48 10.93
9.28 9.75 10.21 10.68 11.13 11.60
9.86 10.36 10.84 11.34 11.83 12.33
11.14 11.70 12.25 12.81 13.36 13.92
11.84 12.43 13.03 - 13.62 14.21 14.80
11.84 12.43 13.03 13.62 14.21 14.80
12.44 13.20 13.83 14.69 15.43 16.18
8.58 8.93 9.27 9.60 9.96 10.30
8.92 9.36 9.81 10.26 10.70 11.15
9.47 9.95 10.41 10.89 11.35 11.83
10.086 10.57 11.06 11.57 12.07 12.58
11.36 11.93 12.50 13.07 13.83 14.20
12.08 12.68 13.29 13.89 14.49 15.10
12.08 12.68 13.29 13.89 14.49 15.10
12.69 13.46 14.21 14.88 15.74 16.50
8.75 9.11 9.46 9.79 10.16 10.51
9.09 9.55 10.01 10.46 10.91 11.38
9.66 10.15 10.62 11.11 11.58 12.07
10.26 10.78 11.28 11.80 12:31 12.83
11.59 12.17 12.15 13.33 13.90 14.49
12.32 12.94 13.55 14.17 14.78 15.40
12.32 12.94 13.55 14.17 14.78 15.40
12.95 13.73 14.50 15.28 16.06 16.83



" ——————
COMMISSIONERS

¥ N |E
Austin X
Bartelson X
Bobrofsky X
Gunning X
Nofs X
Robison X
Warsop X

ROLL CALL VOTE:

Clerks Certificate

TOTALS Yes - 5
Excused -2

STATE OF MICHIGAN )
SS.

COUNTY OF ' CALHOUN )

I, ANNE B. NORLANDER, Clerk of
the Calhoun County Board of
Commissioners do hereby certify
that the annexed is a true and
compared copy of a resolution
adopted by the Calhoun County
Board of Commissioners at its
meeting held on the 7th day of

April 1994.

IN WITNESS WHEREOF, I have hereunto
set my hand and affixed the seal

of the Circuit Court at Marshall,
Michigan in said Cqunty this

]g‘f’h day of rlfy
' A 7 brbudre)

ANNE B. NO Eﬁ} CLERK-REGISTER
COUNTY OF CALHOUN
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