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i\ /(1'.r eLL J

AGREE~lJ-:NT 0. In:COCN I'l'TOl'-i

Section A. This Agreement is entered into LLLS 19t11 clay of November, lY8S beth/een
the Burr Oak Board of Education, hereinafter called the "Board" and the
Southwestern Michigan Education Association, hereirwf\:C'r C3] led the "s .i-J.P..A.",3nd
its respective affiliate, the Burr Oak Educalion Associal.ion, hereinafter coIled
the "Association".

Section B. The Board recognizes the Sf'lEAas the sole and exclusi ve bargaining
agent for all certified personnel employed by the Burr Oak Board of Education under
contract or on approved leave including classroom teachers, school librarians,
teaching specialists, and guidance counselors. All other employees of the Board
are excluded from this Agreement including: Superinlendent, Principals,' Athletic
Directors, Administrative Assistants, and substitute teachers. The Board agrees
not to negotiate with or recognize any teachers organizZItion other than the S~lFJ\
and its respective affiliate, the BOEA for the dULJt:ion v1' this Agreement.

Sec tion C. The S~mA recognizes and desi gnn tes the P,urr Oilk F:dlIeatioT! Assoc i()tion
(hereinafter referred to as the !\ssocji.ltioll);1>; thl' cHllllj.l1islTCltorof this conlnlcL.
including the processing of grievances.

Section D.
teachers.

Any reference to male teachers in this ABrecment shall include female

Section E. Teachers \vorking less than fu}] time shell] receive benefits on a pro-
rata basis.

AI~TICLE I -- PACI': I



A!~T[ CI ,I': I J

rIANAGE~IEt\T I\.LCIITS

TIH' Board, on i.ts O\oJn behalf and on behalf of the (']ccLon:; of the district, Ilcrcby
n~lnins and reservE'S unto itself, without lj.miultioll, all pO\.;c1's, rights,
all L1lOrit y , cl uties a no res ponsi bili ties and the excrc:i se thereof con f cr re d upon and
vl'sLed in it by Lhe laws and the Constitution of the State of i''lichigan, and of the
United States. Such rights shall include, by the \';8Y of illustrution and not by
wClyof limitation, the right to:

1. Administer and con trol the dis tric t 's faci.lj ti es and cq uipmen t, and <.Iirec L the
operations of the district.

2. i'1ake assignments, direct the \vork of all its IJersonnel, and c1eterriline the'
hours of service and starting timE's.

3. Establish or modify any conditions of empJoyment, but not contrary tu the
specific and express terms of this Agreement.

4. Determine emd provide the services, equipment and supplies necessary to
continue its operation. An individual employee and/or the Association shall
be given the opportunity to express an opinion as to the provision of such
services, supplies and equipment prior to a recommendation to the Board.

5. Adopt rules and regulations.

6. Determine and specify the qualifications of employees.

7. Determine the number and location or relocation of its facilities.

~. Determine the financial policies, including all accounting procedures.

<J. Determine policies pertaining to public relations.

,If). Determine the administrative structure, its fUllctions, <.1uthority, LllId till'

amount of supervision.

II.. Determine the criteria for the selection and/or l~r<.lilling of er:lplclyees.

1/. The above provJsJ.ons shall be eXf'rcisccl by the F,oard in cOllforrllity h'j eh the
terms of the master agreement.
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A \(1'1 eLi' .j IL

ASSOCIAT:rON AND Tl-:!\CIIl-.l< !(lC;] iTS

Section A. Pursuant to the ~lichignn Pub lie LI:lpl oymcnL j~l'lations Act., thE' Bonrd
he re by agrees tha t evcry Burr Qnk bar ga ini 11g lllli 1. l 'flI p] uyel' of tile Boar c1 sha]] hel Vl'

the free right to organj ze, join, and support l.il(' S~II':I\ for tile pl.lrpo~;c of (I!lg,lgillg
in collective bargaining or negotiations and ot.ller eoneerU:d activities [or mutua]
aid and protection. As a duly elected body exercising government pO\ver under color
of law of the State of Hichigan, the Board undertakes and agrees that it \,'j.ll not
directly or indirectly discourage or deprive or coerce' any nurr Oak bargeJining unit.
member in the enjoyment of any rights conferred by the Act or other laws of
Michigan or the Constitutions of Michigan and t.lle United States; that it will not
discriminate against any Burr Oak bargaining unit member "lith respect to hours,
\vages, or any terms or conditions of employi:ienl by reason of hj s membership in the
S~1EAor collective professional negotiations \dtlt the noarcl, or his instiLution of
any grievance, complaint or proceeding under this Agreement or othenvise \.6th
res pee t to any terms or conc.li tions of emploYf!:ent co v("reel by thi s Agreemen t.

Section B. Nothing contained herein shall he construed to deny or restrict to 211)'

Burr Oak bargaining unit member ri.ghts he may have under the rlichigan General.
School LaHs or other applicable l8\vs and regula tions.

Section C. The Burr Oak bargaining unit and its representatives with the approval
of the Board or the delegated representative shiJll have the right to use the school
buj.lding facilities at mutual1y agreed hours for mecti ngs.

Section D. Duly authorized representatives of the bargaining unit and their
respective affiliates shall be permitted to tUlflsacL official S~1EA busilless on
school property, provided that this shall not iIllerfere witll or interrupt normal
school operations.

The Burr Oak bargaining unit members shall be the only teachers having t.he
(:'xc] usive right. to use school faci] itics (Inll equipmc'nt, including typewriters,
lllj.!ilcographing machines, other duplicating equipmcilt, caJculat:lng machines, and
audio-visual equipment \vhen such equipment is not othenvise in use. The SHEA shalJ
pay for the cost of all materials and supplies .lneiul'nL to such use.

Section E. Designated bulletin boards and other l'stablj shed media of communi cation
shall be -made available to the SHEA and its Burr Ocik bargaining unit members. The
Si'IE1\ may use the district mailing 1ist ond t('i:!ChL'r Ii!(1i1 bc»:c's for cOlilmunicatj on to
Burr Oak bargaini.ng unit members.

S(,C t ion f. The provisions of thi s AgrC'on1cnt. ~~f1i.! I J be (l pplie d vrLtho IIt rl' gel n; tu
race, --C;:-eed, religion, color, r12tiollCll urlgJ 11, ::tgl.', sex, or marit<..d ,.,tatus.
t'lC'mbership in the Si'1EAshall not be denied tu ::r:y illtHT ULlk b~.lrg;lining unit nlcr!l\Jer
!lC'causc of race, creed, sex, marital stnLus, or Ildl.iOlW] origin.

Spctjon C. The rights grcll1ted l1erC'ill Lo till' lnrgn.illj JIg unit nlCm\H.Ts S1181! fIut bl'
grnnted or extended to any competing Jabor org~llli /"i11:.i 011.

ARTICLE TII -- P:\C\-: .~



Section II. ALl COIlllJlul1icntion~-, obt;d ned by ;1 lC:ilCllcl-j n the course of hi~;
professional dutiL':, and deemed by said teacher 10 he or a conUdenticlJ_ r1i.lturc nccd
not be disclosed to anyone, except s8id tcuctwr ha:.; ;m old igation to disclose dny
in d oLeations of 8 seri ous pro bl em to the pro per ~.;chool a dmi nis l:r;} t.Ol' s in tJ n (' f for L
to determine whet.her or not further professional he.! p j s needed. A LC'ncllC)l' :-;hol:1
not. intimidate a student to maintain a confidence.

Section I. The Board agrees to furnish to Lhe S~lFA in response to "Jritten requests
the following ID8terials:

1. Annual financial reports and Audits after approved by the BOord.

L. i'linutes of all Board Neetings after they hllve been 8pproved.

3. Plembership data, names and addresses uf cd J t.eachers and posi Lions of Dl:l
teachers on the salDry schedule.

LI. Information which mDY be neceSS[lry for the SHF/\ to process a griev8ncc or
complaint.

SecLion J. The priv8te and personal. li fe (lj ,Jill' LCClcllc'r is nol w.i thill tile
appropriate concern or attention of the Board, un] css such aCLion of the tCtlchcr
c](lvt>rsc.ly affects his performancE:' 8S a teacher.

ARTICLE Tll -- PACI': II



ARTl(~LEI V

CONTINUITY OF OPEI~i\'J'l()NS

Section A. Both parties recognize the desirabilit.y of continuous Clnd uninterrupted
operation of the instructional program during tile normal school year LITHl avoidance
of disputes \Vhich threaten to interfere ,,,ithsuch opcratj.ons. Since the parLies
are establishing a comprehensi ve grievance procedure under \Vhi.ch unresolved
disputes may be settled by an impartial third party, the parties have removed the
basic cause of work interruptions during the period of this Agreement. The
Associa tion accordingly agrees tha tit \"rillnot, during the pe riod of thi.s
Agreement, directly or indirectly engage in or assist in any strike, as said term
is defined by the Public Employment Relations Act.

Section B. The parties specifically recognize the right of its
appropriately to invoke the assistance of the ~lichigan Employment
Commission, or a mediator from such public agency, or an arbitrator
~ursuant to this agreement. The parties agree to be bound by any lawful
a\Vard thereof, by a judge or an arbitrator, but excluding a mediator.

employees
Relations
appointed
order or

Section C. The parties also agree that it wil J llot, c1ur.iIIg the period of t.h:is
Agreement, directly or indirectly engage in or assist in any unfair labor practice
as defined by Section 10 of the Public Relations Act.



ART] CI Y V

N ECOTI ATJ ON !)I<OC l'J II J 1<1-:

Sf'c~}on 1\. It is contcmplated thelL IlI<:tLLcI'SflU! spccj [.i ea I] Y covered Ly thi~.;
Agrc~ern(,l1t but of COlll/l1onconcern to tile' l)[lrt:ie~',,;) Iftl)' be ~.;ubj('ct Lo profe~;si.ollel]
fll' go l ia t ions duri ng the period of this Agree 1IIe' 11 L. 11pon IllU t ua 1 0 grecmcn t of lJot' Ii
p<.Irtics. The parties undertake to cooperate :in clrr;mging n:ectings, selectiIlg
representatives for such discussions, furn:i.:-::IJing necessary information afld
uLllcnoJise constructivc:'ly considering and resolving ClIlY such Illutters.

SE'ction B. In any negotiations, neither party sheLl] helve ony contra] over the:
other party as to the selection of the negotialjrlg or bargaining reprcsent8tives
from \oJithin or \vithout the school district. It is rl'cognL',cd that no finc:d
8grecment bet\oJeen the parties may be cxecuted \'JiLilOut ratification Ly a rnajorj,ty of
tllC Board of Education and a majority of the iJcrllbC'rsh:ip of the Burr Oak barga:Lning
unjt members, but the parties mutually pledge tl1;.It [cprescntcltives se]ected by each
~;hall be clothed wi th all necessar y pO\oJcr an cI all L hori, L. y to IlIake JJroposal s, co nsi de r
proposaJs, and make concessions in the course of Ilcgotiat:i.ofls for beJrgaini.ng,
slJbject only to such ratification.

Section C. If the parties fail to reach tIll agn'cllIcnt in 8ny
either party may invoke the medi8tion nI3chinery or ~1.F.R.C.,
lawful measures it may deem appropriate.

ARTICLE V -- PACE ()
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l)J\OFESSI()~; AI; l;I~J I':V:\: :C:I' i '!;( lel,',j lL! I~I..

Section A. A cJclim by a teacher 01" Lhl' A:~:-;uciLlljOil tllat there hc.JS IH't'n (]
violatioll, misinterpretation of l!1isa~plic(IU()ll of <Ill)' provision of this AgreC'lJlCIlt
or any rule, order, or regulati.on of the BO:lrcl pt~rt8iniIlg to the tC8cl1crs ur the
Associa tion may be processed as a gricvance oS hc'rcinafter providcd.

Section B. In the event that a teacher bcUevcs there is a basis [or a grievance,
he shall first discuss the alleged grievnncc \\'i t.h Iii s building Principe)], ej ther
pC:'rsona 11y or accompanied by his Associa Lion r c presC' nLati vc. The gr ic van ce nlU 5 t lie
[jled \....ithin thirty (30) calendar days of LIlt' violation, misinterpretati.on or
mjsappli.cation.

Sec tion C. If, as 8 resul t of the j nfornl~t.I d isCUSSi.OIl \v:iLh the lJUilding Prillci pal,
a grievance still exists, he may invoke t.he formal gr.ievCHlcc procedure through the
Associ.a tion on the form set forth in annexed Appcndj x D, signed by the gri.evan t 8Ild
8 representative of the Association, Hhich fonll shall be avai18ble from the
Ass 0 cia t ion I'e pre s en tat:i. ve in ea ch bui 1.dj.ng . A cop y 0 r the gr i evan ce for III s ha 11 b('
de] ivercd to the Pr:i.nci pal. J f tlte gr:i(~v{lIIC(' in vo'! v(~S lilorc than one school
building, it may be filed with the Superintendent or (1 representative designated by
him.

Section D. Within fifteen (15) calendar days of receipt of the grievance, the
Principal shall indicate his disposition of the grievance in writing within this
fifteen (15) calendar duy period and shall furnish a copy thereof to the
Association.

See t ion E. 1ft he Ass acia t ion is not ~~a Lis fie d \vi t 11 the dis posit ion 0 f the
grievance, or if no disposition has been made within the fifteen (15) calendar days
from the original filing, then the Association llIay \vithin twenty (20 calendar days
from the original filing date transmi t the grievance to the Superintendent. \Vi thin
fifteen (15) calendar days, the Superintendpnt or his designee shall meet with the
Association on the grievance and shall indicate his disposition o[ the grievC1ncc in
writing with a copy furnished to the Associatjon.

Sectio!l F. If the Association is not satisfied with Lhe disposition of the
grievance by the Superintendent or his designee, or jf no disposition has been made
\;,j.tltin thirty-five (35) calendar days from the original filing date, the grievance
Illay then he transmitted to the Board by 1'i] i_llg [l \;lritten copy thereof \vitl1 tile
Secretclry or other designee of the Board \.;lLilill forLy-Li ve (4'5) calendar days of
original filing. The Board, no Jater than its next rogulnr meeting or \-!ithin t\.JO

(2) cillC'ndar \....eeks (whichever shall be later), ~;hiJJl meet \.;ith the Assoc:i[IUOn on
the grievance. Disposition of the grievance ill \d'lL:i.ng by the Doard shalJ be made
110 1C1Ler t han seve n (7) cale nda r day s the r l'a f l C 1. A COIl J' 0 f sue h di S posit ion ~~h[l] 1
he furnished to the Association.

Sect.ion C. If the Association is not sal.i f.:j fied \-lith the disposition of the
grievance by the Board \;litllin thirty (30) CUlt'lldilr doys, the grievance f:lay be
submitted to arbitration. The AmcricClIl ArlJ.itratjon Associ<.Jtion in accorel \-Jith its
rules sh811 govern the arbitration pr(JceC'djng>~. TIle P,oard and the Associat:iol1
~:hnJ 1 not be permitted to assert in such arlLi lr;IL:i.ol1 proccl.diIlg any ground ur Lo

AI~TICLE VI -- .. PACF 7



rc . Ly () II l Jl1 Y C' v i d (' IIcell 0 L P r (' v j nus -' y d.i:; c J 0 S(.II L () I II!.' (d h C' [ P~Ir I y • 'j' 11(' n.! () r l' , 111(.:> n'
sllilLL l)l' u fIll'cting bL'Lv.'Cl'11 the ,\:;SOC.i;ltjoll <lnt! t.11(, !~(llll-d ll'n (LO) CiJIL'lJd[lf elllY:;

lw ["0 rea r b j t rat. j 0 11 tor e viE' \V a 1 J. i n fOri IId t j () 11 j () J" L() I11 p II I l:i(':.;. The l \ r bit I.;! t (J r
slIc.dl have no pm.Jcr to alLer, add to, ur sllhl.r;\cl frulil, the terms of Uti:,
AGrcerncrlt. Both parties :Jgree to be bound I))' tl1(' (\\';<Inl of lhe ;lrbiLn.ltor ;ll1d ;Igrl'('

thCll judgment thereon may be entered in 8ny COllrt or c:umpe\.('Iit ,illr:i:3dicti()ll.

Sl'ction II.
parties.

The fees Clnd expenses of Llle ClI.b:ilT;llor ~;11<.111be :;I)(lred cqucdJy by t.hl'

Section I. If any probationary or tenure tedciH'[ [or whom iJ gcievance is sustcd.ncd
shall be found to h8ve been unjustly discharged or unjustly denied reneh-'Ld of this
contract, he shall be reinstated \v:ith fuJl re:ililbllrsemenl of all pro[e~;:)-jolliiJ
compensation lost. If 8ny teacher sha:l 1 IlrlVe I)('C'n ["ound to hnve heen impropc'r:l y
d e pr i ve d of any pro f e s s j 0 nale 0 mpen sa t j ()Jl (J I' cl d v~! n L [) g c , t hC' sa 1Ile or its e qui vall' n L
ill money shall be paid to him.

SecLion J. The lillie J imiLs provided in th:L~ I\ILj ('I C' ~.;Il<.lLL be ~;Lrictly observed Lul.
may be extended by \vritten agreement to the p~:l.Li('s. In till' event [l grievance js
fi_lec.! \Vj th the Principal after ~lay 15th of un)' yetiI' imd ~Lrict adherence to tll(:

time limits may resul t in hardship of any party, tilL' parties shall process sue/I
gr:ievance prior to the end of the school term or as soon thereafter as possjbl ('.

Section K. Notwithstanding the expiration of this Agreement, any claim or
grievance arising thereunder may be processed through the grievance procedure until
resolution.

AJ~TICLE VI -- PACE d



ARTJ CLi. VII

TEACII [NC II00lW"

Section A. No teCicher shall be required to rC'I)()l'L for duty cclrlicr the.!!l Littcell
(15) minutes before the opening of the pupiJs' rcgll:lLll' sclloo] duy. Teachers Lire
l'xpccted to be at their teaching stations t:C'n (1U) IIlillutl'S before thejr cJasses
commence in the morning. The administratur of Lhe building shall bE' ca]] ed if (J

teucher expects to be late to class.

Section B. Teachers repeutedly not complyillf; \-fiLh the pn)cC'cding vJj_IJ receive a
verbal warning in the presence of an S~1EAand ,ldlllinisLraLioll representative. Tf
t his i s no the e ded, w r i t ten \V a r ni ng \<J i 11 \J c sell t by the AdnIinis t rat i a 11 , (' III d i f
necessary, a hearing \oJill be held \.;ith rcprcsentcltives from the St.IEA, the
AJlld nj,stration, and the Board of Ecluc3tion.

Section C. Teachers may leave fifteen (15) nl:l nuLes elf tel' thE.' ene! of the regular
student day except \..'hen requested to stay by cl ~;LuclenL needing extra help, by a
parent requesting a conference for his or her chj 1 d or !Jccausc of ,:I scheduled staff
mepting.

Section D. Elementary teachers \-Jill be provided \vith tv/o (2) tHenty (2U) minute
relief periods each day during element.ary recess time, not abusing elementary
leaching time.

Section E. All teachers shall be entitled to a duty-free lunch period consist.ing
of a minimum of forty (40) minutes.

Section F. All high school teachers shall be gl'unted one (1) conference period per
day. The time shall be equal to one class period normnlly scheduled. The
Association agrees that the class period may be extended to a 50 minutes period for
accredi ta tion purposes. This conference period \'iill be scheduled wi thin the seven
(7) period day excluding the lunch period. Teachers rnny not be required to cover a
class during their conference period.

AI~TICLE VI I -- PACI-: lJ



A[~TICLY \'111

TJ':i\ClIINC CON]) 1'J I (l~:S

Section A. The parties recognize' that till' c1Vd.iJalLi lity oj OpL.LlIILH:1 schoo]
/";Jcjljt:i(,~3 for the students and teachers is c\csir,lblc to insure the high qu;\!jty of
L'ducLll.ion th~lt is the goal of both !><'trUes, 1".(';1 <.: Ilc.r uncI tho HODI'd. It. i.s
;ICknO\vJcdgcd that the primary duty cHId responsilJil:i Ly of the Leacher :i.S to l.each
,Inti that the orgard zDtion of the school ClIlCl the :-;cho01 clay should IJl-' dj rectl'c[ ,It
jllsLlring tlJ(]t the energy of the teacher is prim;JI".ily llt:i ..lized to tlds encl.

See Lion B. S t uuen ts should no t be [1110\\'c<1 in t.he sc hoo] bui Id ings un U 1 ten (] U)
lI1inutc~; I)o[ore regul8r classes begin UIl]C~;:--; there is inclcrneIlt Wl'c.1Lhc'r itS

d(.ternijnecl by the building Principals.

~;ec tion C. An elcmentl"lry teacher \vi th a combj llclLion of l\.;o grade;.; h'iJ 1 !lot [w ve
more than t\venty (20) students in his c]assroolll.

Section D. When Parent-Teacher conferences are scheduJed, Decording to the school
calendar, after the close of the normill school cl8Y, the teacher \vill be rcleD sc4d
for an equi valent amount of reguL:II' confen'llce t.illle. The scheduling of
8ppointments on assigned conference days shall be the teachers responsibility.

ARTICLE VITI -- PACI': Hi



;\ RT I CLl< I;':

STUDl':NT DISCJPLJNJ'; AN]) Tlii\CliIJ~ l'I~{),II':C'l'J()N

Section A. Since the tencher's 8L1tl1ority ane! effect:ivl'nl's~; jn hi~; Cl;l~;SrO()lIl is
undermined when students discover thn t there is insufficient Ddnlinistra ti Vt' bElcking
and support of the teElcher, the Board recogni7.es its responsibi]j ty to gi vo a1]
reusonable support and assistance to tcucher vrLth respect to the maintcIl8ncc of
control and discipline in the classroom.

Sec tion 13. A teacher may remove a pupi 1 from one class \",hen the grossness of the
offense, the persistence of the misbehavior or the disruptive effect of the
violation makes the continued presence of tho student in the clClssroom intolerable.
In such cases, the teacher will notify the Principal immediately and then furnish
their Principal full particulars of the incjclent in \",riting by the end. of said
school day.

Section C. Any case of assault or legal action upon a teacher \",hile actirlg \..'ithin
the scope of his duties shall promptly be reported to the Board of its designated
representative. The Board will provide legal counsel to advise the tencher of his
rights and obligations with respect to such aS~:;LlU] t and shull promptly render nl]
reasonable assistance to the teacher in connection \",ith handling of the incjc!ent by
law enforcement and judicial authorities.

Section D. The Board will reimburse teachers for any loss, damage or destruction
of clothing or personal property of the teacher \'Jllile on duty during the no 1'[1)[13
teaching day or supervision of extra-currjcular activities providing no negl:ig('nu'
was shown on the part of the teacher.

Section E. If any teacher is complained agaillst or sued by reason of disciplinary
action taken by the teacher against a student, the Board vlill provide legal
counsel, in the event the action was in accordance \oJith rules and regulations of
the Board.

Section F. The Board will provide \..;ithout cost to the teacher, public liability
and accident coverage in an amount of not less than $100,000.00 for each accident
in the course of their work, including driver education teachers, athletic coaches,
and faculty sponsors of extra-curricular activities.

Section G.
discipline
notified by
complaint.

\.Jhen a complaint is recei ved and / or \\,hcn questiona ble methods of
and/or instruction have been used by 8 teacher, the teacher \vill be
the Adminis tra tion \",ithin three (~n school ca lendar days follo\-.'ing such
The following procedure will be [allowed:

] . If the complaint is by a parent of a sLudent, the Administration will
Lhe parent to the teacher involved JS Zl LLrsL sLep LO\.;ard resolving
problem.

refer
Lhe

'1.. The Administration will hold a conferencc' or conference \oJith the u::~lcllC'r, ~ncl
t he compI a in t Flnd/ 0 r que s t ion a bJ C' melllU d:..;0 r d:is c j p1j nl' an d/ ()r ins t r II c t: i ()n
\viJ I be discussed. No \oIrittl'n rl'cord OUIC'l"theill the d,lte one! I1<J Lure of Lhe
conference will lJc kept.
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~L Ii the sc.l!:lc l:olllpJaints and/or quest.Lon,lbJC' IllC'Lhod~ of disc:ipJjllC' alld/ur
j nstructioll conti Ilue to be used by t.he Lt>iIC11('r, ,.lllotl1er confc-rencl' hiJI lw
Cd 11eU and a CuIIIp] C' Le \Vr i t ten r e por t \,'j 1J \J t' c!) v(.\l to L he t e(]c her \oJ:itI1i.II t hr c L'

(3) school calendar days follO\oJing said cOllferc'llcc>. !\ designated buj lding
representative of the SME1\ will b<:,Iloc:i ricd of Lhis conference by the
Administration, and a designated reprcsC'IlUltivc of the S~1EAwill aLlC'lld the
con f pre nce if t he teacher so desires. The LCClC he r may [i Ie a wri t te!l rc ~~pon Sl-
to the complaint and/or questionable methods of discipline and/or instrucLion
\vhi cll will be at t8ched to sai d \-Jri t tell n~'po r t .

4. Specific instructions \vill be given in \vriting Cllld verbally to help
teacher to correct the improper procedures. It will then be expected by
Administration that the specific written insLrucLions \-Jill be follo\Vcd.

thi~3
the

s. If further complaints are received, the BO;tnl or Educatioll may proceed \.Jitll
disciplinary procedures against the tC'Llchcr :IS outlined by the Teacller T('Ilurc'

Act.

Section H. Teachers shall be expected to l'xercj sc rctlsonnbJe C(Jrc h'ith respecl to
Lhe safety of pupils and property.

Section I. Placement of students with discipline problems is up to the Board and
Superintendent as by law.
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Al~T Tel ,I': x

TI~ANSFERS, VACi\NCIES ANDI\SS ICN~WNTS

Section A. The Board recognizes tlwt it is dc~;j raolL' .Ln muking clssigillill\I1U,; to
consider the interests and aspirations of its teachers. Requests by a teacher for
transfer to a different class, building, or position will be made in writing on
forms furnished by the Board, one copy of which Hill be fi led \.Jith the
Superintendent, each building administrator con~erncd, and one copy will oe filed
with the Association.

1. The application will set forth the reasons for tnmsfer, the school, grade or
posi tion sought, an d the applican t 's acuc!clIl:i.c qual i fica Lions.

2. This will be for the consideration of future vacancies as well as existing
vacancies, but the request made in one year will not be held for futtlrc years.

3. Applications will be submitted lJy ~lay 15.

4. Disposition of application will be completed by July 15.

Section B. Whenever a vacancy arises, the Superintendent will notify the
Association and post notice of same on a bulletin board in each Teacher's Lounge
for no less than two (2) calendar weeks before the position is filled. Whenever
vacancies occur during the normal summer months V/hen regular school is not is
session, the following procedure in addition to the procedures heretofore outlined
shall be followed:

1. Teachers with specific interests in possible vacancies will notify the
Superintendent and each building Principal of their interest, in writing,
during the last regular week of school and shall include a summer address, if
different from the regular or the normal clddress.

2. Should a vacancy occur, the teachers who ha ve expressed ,111 interest in
position or a sinl1.lar position shall be contacted by the Superintendent,
certified or registered mail to the <Jdclrcss provided in par<Jgraph fil.

said
by

'}

..J. The teachers so notified shall have the J'esponsj.bility of
Superintendent indicating their interest in sairl position
calendar \...eeks from pos tmark of such no t:i fj ca U on .

contacting
\.:i th i.n t \\'0

the
( 2)

i
~

Sccti0n C. If the te8ching assignfllent is to 1)(., clldngecl by the Adnlin.i.stuJUUI1, the
teacher \vhu is remaining in the system \.Jil.L be notified IJY July 15. New tcachC'r~;
joj.ning the staff will be given their proposed LC',lching assignment in writing ClS

soon uS possible. Exempted from this noti[-i ~C1ti on arc transfers of 8ssj.gnfilcnts
theit ,ire occ3sional because of necessary reducLio!l i.1l personnel.

1. If the teacher objects to aD involuIltC1ry lrUllsfcr or (ls~.,:ignment, the teacher
may then write a statement of his objections to such transfer or as~;ignrllc'[lt
and have it placed in his school file. The st8Lemcnt of objectjoll fllLJst be
signed by the C1ffccted teacher and 8cknm.j)edged \...iLIt the signature of the
Superintendent.
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SecLion D. Any assignments in ~l(ldi tiOll Lo t 11(. 11(lrIIllI I LC'llching SCll(.du] (' durj lIi~ tIll)
regular schuol year, including cxtrn-curl'i CULl'. <lIlt i L'~, ellumcrated in l\ppC'lldi :': 1'"
sha] 1 not be obligatory but shall 1)(' \~,j t.h the C()Il~~Cll L uf t.lle teacher.

1. The Association recognizes the adult reS()UrC(,~3 ;\vaiJo!Jle in the COlJli;lunj Ly LlIld

en c 0 u rag est he ide 8 t h n t the s e pc 0 p ] c he u ~;C' d :i11 ext re.\- C 11r r j C u 1a r cl u L i(:S j. r
the. duty is not he] d by a teacher. If such resource peop] e arc used, they n\O Y
be pa it! not to exceed the sched u 1e so t for tit j Jl APpe n{jj x H 0 f Lhi~; /\ g roomen t .
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ARTJCLI': XI

S EN IOl< ITY, 1.:\ YCWF AN D !~H:i\LI. 1)1\()c:I :Dl!Jn",

Section A. On or by September 30th, Lhe' Boaru \'iL] 1 provide <.1sC'nioriLy Ii sL Lo tile
Association. Seniorit.y is defined 85 length of unbroken service, of an Assuci atinl\
member, which is computed from his first elLI)' of \vork i.n Lhe Burr Oak Commrllunity
School system. Indi viduals having the same begi nni ng ciate of \,/01' k \vi1l be Ii1aced
in alphabetical order on the seniority list. The senjority Joist shall also jnclude
the certification for each teacher 'owd past teaching experience. The Board
reserves the right to consider past experience \Vhen placing teachers that have S8me
starting dates, but placed on seniority by a]plwbct.

Sec tion 13. The seniori t y list sholl be pu IJ:I islled iJ nel pos Lcel by the i\dmin is t. ra t i on
on or by September 30th of the school year. Revisions 311d updates of the seniority
list shall also be published and posted h'ithin t\oJO (2) \veeks follO\ving Board action
tha t affec ts this lis t. Copies and su bseq lien t rL'visicns sh<:ll] uo forv:arded to the
Association.

AI] seniority is lost \vhen employment :is severeel by resignc1tion,
discharge for just cause, or tr;lflsfer to a non-bargaining uni t

Seniority is retained if sever-al\ce o[ el\lployment is due to layoff. In
layoff, Association I:nembers so affected slw:Il retain and remain at that
Hhich was accumulated as of the effective date of layoff.

Section C.
retirement,
position.
case of
seniority

Section D. Seniority shall continue to accumu]ate u~ to one year \Vhen Associatiol1
member is on a leave granted by the Board.

Section E. Layoff shall be defined as a neccssclry reduction in the \vork force due
to decreased student enrollment or shortage of revenues to meet the expenditures of
the total district's operation.

Section F. Beginning with the first n(\1I1eon the seniority list, each AssocLoltion
member shall be placed in an assignment ion the [oJ] O\ving order of priori ty:

1. Current assignment; if not available, thell)

:z. Current grade/department certified) if not 8 v8iLl hIe, then,

J. Another grade/del-'artment certified to teClch, if lIot ~lvaLlablc, then

4. If no position is available [or \\'llich the' Assoc:i8t:i.on member is certi [led,
then the Associa tion member \Vi]1 lw laid of f .

Quali.fications for seniority placement
seniority, valid teaching certifjcation
seniori t y and certifiea tioon are the
qualifications.

in position shed I be baser! on
held. The Board vJill identify h'hcil

the I303rcl determines Llle

(J. ,\] I Association members shall be notified or toheir (:mployment status for next
fa 11 on or by J une :30t h and / or a t t lIe t i 111(:' t1w tun [ ()res ceIl cut: S ~I r e ca uSL' d cI ue
to executive orders at the state level, fedcull funding, St3t:C funding, locD1
funding and/or declining enro] llllenL in \vlrich any or a11 oC these Inay he C,ltlSC'

for employees status to change.
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~:('C I i on C;.
which they

Ldd off l\~-;E-;()ci~Li.oJ1 Illc'lIllH'rs :~1i:111 1)(' r<'c;lJJ<,d to tlH.' Ii r~~r V<lCil!'('Y ! I,r
are c (' r t i f i l' d :i n rev c r :::;t' 0 r d c.r 0 r L IY0 L! ; II\(I h.v t!l c g ui d C' Li J1 (' ~; a 1)()v l' •

Sectiun II. l\ ]uid off Assoc:i.atioll lllC'llIber ~:lJ(J.l1 hc' cOllsidered Laid off \lilt iJ l1e I~:

reinstated by the B08rd in the (h:=;trict. 1~C'fw-;;JJ or an offer from the BOilrd 01 ,I
POSjt.iOll [or VJld.ch the laid off AssociaLiol1 1I1l'lllhC'r :i:-; ccrU.LLed, or fcli.lllJ"C to
respond within two (2) c8lendar weeks to tile llotifLcntion of recall frolll the daLe
of Lhe certifi.ed or registered mailed letter, skIll 1)(.' caLIse for termiJ1ation.

Section J.
Association.
Association
office. It
Board of any

Notification of a recall slln1l be in \..;r.iU.llg with a copy to thc
The notification shall be sent by ecrU fied or registered Incli] Lo the

member's last known address that is recorded in the SuperintC:'ndent's
shall be the responsibility of l',H:1l l\~;:-;ociution mcmber to notify the

change in address.

Section J. Recalled Association members shaLl continue their ,1ccunlul{Jtivc sicl:
leave benefit from thnt point where the Associ8t.i on lIlC:lllbl'1' \vCl~3 Jcd.d off.

Sc c t ion K. A11 Ass 0 cia t ion membe r S S Llbj e c t to 1. (IY0 f f s h iJ J 1 r c c (' i ve f r i ng l' 1)('11C' f j l :.,
as provi lied in this con tr HC t through the mOJl th 0 r i\ ug us t: jJl tlla L gj ven sc hoo] yea r
:i 11 \"r!1i ch they were ] 8id off.

Section L. A laid off Association'member she-Ill, upon appliu1tion, he granted
pr i 0 r it Y S tat U son the di s t r i c t 's sub s tit ute t C' Ll C 11C l' 1. j. st.

Section M. A laid off Association member may continue the insurance at the group
ra te for a period of one (l) year, a t the end of \vhi ch time the premi urn ra Lc HilJ
be converted to the higher post-school premium rCJte. The employee is advisl.'d to
contact ~1.E.S.S.A. directly for the necessary application.

Section N During a period of impending layoffs, the Board agrl't's to revj C\oJ and
consider requests for voluntary leaves of absence: of Association members viho viisl]
to make such a request.
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Section A. AllY teacher who is ,1I)sl'llt beCJlI::l' 1)1' ;111 j Iljury 01- d:iS('l!~;t' COfii{lC'II:-;<lIJJ (-

under j\lichigan's \.Jorkrnan's Compensation I.a\\' :--dltll.1 n.'cC'ive 1rol11 the EO;II-d tll('

difference between the allowance uIJ(.Ic~I.tll(' \vorkllii.lll'::i CUlllpcnsiltioll La\", unci hj ~.;
regular salary for the duration of the conLr,lcL yeclr \-lith no subtr;:Jction 01 sick
leave.

Section B. AI] teachers with sick leave crcclil.:--; j 11 excess of Ilj.ncty (gO) d;l\:s as
o[ Scpt embC' r 1, 1976 , wi11 r eta i n and be a bI (' t: 0 1IS l' tho see xce s s d{1 Ys . 1\ ny s UC II
clay of the excess alllount used shall not be repLHJ'd frOI!l nny source.

Section C. Sick leave will be ten (10) days pel yeClr accunJulative to ninety (YO)
days.

Section D. A teacher \Vho has exhausted his CllllIU];ltivc' sick leave may requesL up Lu
thirty (30) days of additional sick leove UpOIl approval of the Board of Ec1ucot:.i.on.

Section E. A teacher absent from work because of mUl!lps, sC8rlet fever, me8s1cs, or
chicken pox, shall suffer no diminution of cOf!lllonsCltion and shall not be charged
with sick leave for these diseases.

Section F. PHYSICALEXAMINATIONS.

1. If a teacher is absent for three (3) consecutive days and/or it appears that
the individual teacher is unable to do his or her assigned responsibility
because of a possible health condition, lilt' BOclrd reserves the right to Clsk
the teacher to submit a health statement frolll a qualified physician as to his
or her physical ability to perform the assigIled task. If requested by the
District,this will be at the expense of tl1(' District, and the doctor wj.ll be
selected by mutual agreement of the tencher and the Administration.

2. In cases of three (3) consecutive days of illness, a health statement from a
medical doctor or osteopath may be required before returning to \",ork. Thi~;
will not be at the expense of the school d:Lst ri ct:.

3. Nc\", employees may be requested to have phy~;.i,ca.l examinations \.Jj.thin thirty
(30) \",orking days from the date of (>mployment. If requested, the applicant
may have the physical examination by his or her family medical cloctor at his
or her expense or if the applicant chooses, the physical exnminntion wi]l be
paid for by the District but the doctor being selected by mutual agreement of
the employee and the District.

Sec tion G. The Board ond Associa tion agree to es ta blish a Sick Lea vo Bank. i\ 1]
certified professional personnel of the Association willl two (2) years of service
ill the Distri.ct may participate in the ULlItkeach yeor.

1. Each participant \"ho has a minimum of t\",O (2) yeors in the District may enrull
in the bank and will dona te one (1) clay of his sick 1ea ve to the bank c,-lch
year.

2 . Th(> numbe r of day s s ha 11 be de t (> nili ne d \;y t. hC' rlU nil) C' r 0 f t e {lc 11e r s da II () t -j ng ()110

(1) day 8S of the first Friday of the first [u U delY of school. Thi s nlllllhC'f
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sllt)}l be rC'lwrted to the Associ.<lLi Of!, in VJI" i U llg, by the Board' s dC'~:igJI;l ted
rc'pn'spntat:i.ve. This number nl<:lYbe' incTc,I:;('d if ,Len' .is ,!l! orid:i.LiOI1 or ~-)Lurf
during the year, c1Ccording to;1 llIaximum lil1lildL:ions.

J. Sick Leave Bank accul1IulatioIl shall not ('xcC'C'd OIIC hundred cIne! ci.ght.y (U3()
d(JYs~~. \.JhCIl the' bLink 118s bee II reduced to '-I LoLli of si xty (60) <I3Y~:';, I (';Icllcrs
ellrolled in the Sick Leave Dank \dll IJe' required to donatc one (1) cl,-IY of
their sick leave to the Sick Lea vc Bank. A tCc:lcher cannot dOIl,llc more than

The parties agree to accept sick lCc:lvC IJunk conLr:i.IHll ions \.;ith 110 m,tximu/Il
[or lCJ81-82 school year.

4. A teacher enrollee! in the Sick Leave Bank \Vi]] not be covered by
until his own accumulated sick leave has been cxhc:lusted plus. a
working clay waiting period before drawing from the Sick Leave Dank.

the
five

bu [I k
( 5)

5. A maximum of ninety (90) consecutive days for each incident from Lhe- Sick
Leave Bank.

6. Teacher wi thdrawing sick leave from the Sick Leave Bank \..:ill not klVl' to
replace these days exce pt as a re gular can t 1'i bu tir,g mend)!::r of the bank.

7. A teacher wiLhdrawing days from the Sick Leave Bunk must submit in duplicate a
Medical Report, the original to be submitted to the Board and the duplicate
submitted to the Association. Additional medical reports must be submitted
every three (3) weeks while in the bank.

?L The Sick Leave Bank shall be controlled by t\-JO (2) representatives of L1le
Association, two (2) representatives of the Boord, and the Superintendent.

0. A per son wi thdrawing from membel' shi p in the S:ick Lea vc Eank \.;i 1] no t be Ll b1 e
Lo withdraw the contributed days.

Section H. Haternity
temporary disability.

disability leaves will be granted and paid for as any other
The teacher invol ved will ha ve the follo\.:ing options:

1. To take an unpaid leave of absence for up to one ye8.r, with an clflllual
extension available on consent of the Boord.

2. To use accumulated sick leave from the time disability begins until she is
physically able to return to work. The beginning and ending of the lClllporary
disability is solely at the discretion of the attending physician.

'L A teacher \vho is unable to teach because of personal illness or c1isabj Ii ly cHid
\.;ho has exhausted all sick leave available, \oJill be granl:ed a leave of ahsence
\.;:i.thout pay for the duration of such illness or disalJility up to one (1) year,
and the lea ve may be rene\ved each year upon \.ni t ten rClJ.ul.'st by the teacher.

8. Upon return from such leave, a teacher \.Jj] 1 I)c grunted reinstatelllent La
the f:i.rst available position for which s;-t:id Ll'[lcllCr js qualifJed.
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A [<'1'] CLI.: :\ ILl

Section A. At the beginning of every schoo1 YC'~lr, l':ICl1 tC'<:lcher sl1<.111be credited
with one (1) non-accumulative day to be lIsed for the teacher's professionaJ
business. Professional business days may be tlscd for llny educational purpOt;e (It

the discretion of the teacher. The teacher planni Ilg 10 LIse a profL's::;j anal uusincss
day shall notify his Principal at least one' \-Jeck j n advance of his absL'ncc.
Examples of professionnl business days Elre as fo1 J O\-/S:

1. Visi tation to vie\-! ot her ins trllc tionc:l1. tecl1l1 j 4ues or programs.

2. Conferences, workshops, or seminars conducted by coJleges,
the MEA and NEA and/or affiliate dCpLlrtmcnts thereof
instruction.

universities, Lind
[or clclssroom

Section B. The Board agrees to reimburse 1 he u'<:.lchcr for fees ;::Jccrucd for thc.
above specified items in Section A.

Sectio
any gi

No morc thcw t\vO (2) Le(Jcl1er~_)IlI;JY U:-:;(' (.I professioflClJ business clay on
chool day. Preference will be gi ven to fir st t\vO (2) applican ts.

Section D. At the beginning of every schooJ yellr, each teacher shall be credited
with two (2) non-accumulative days to be used for the te<::lcher's personal business.

Sec tion E. The teacher may be Elsked to expJclin the reason f or personal 1ea ve
requests for a school day immediately before or after 8 holiday weekend, or
vacation period. The Board may impose restrictiuns on personal leaves on sllch
days. Not more than two (2) teachers may take personal leave the same day.

Article F. Any teacher called for jury duty during school hours or who is
subpoenaed to testify during school hours in Elny judicial or administrative matters
shall be paid in full salary minus any compensation received for such time spent on
jury duty or giving testimony.

Section G. ASSOCIATION DAYS. At the beginning of the school year, the SMEAwill
be credited with five (5) "Association" days Hhich it may use at its discretion [or
official business of the SHEA, pnying the norma] substitute remuneration to the
Bonrd for each such day used. No more than two (2) teachers shall use such cl leave
day at a time.

Section H. Teachers lIlay use up to three cn oj their accllflluJoted sj.ck ]('(lve lor
funeral leave in their immediate fand.ly defined LIS l1USbLllld, \vife, mother, fclthcr,
urother, sister, children, grandchildren, Ll ther and mother-in-J UW, And
grundparents. Acldi.t'jonaJ days f!loY he gr,:lntcd 11Y t-[]l' Bn,ire!.
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Sc(.~ion A. Teachers \-,1110 have been employed for S('V('II (7) consecutj ve ycurs hy t1l<'
BO;ircl mny be gr':'lIltl'd un unpaid SabbaLical ],(\;1\'(\ !"or pr()rc~.;~:;ioll(ll impnlv('[JIcnt (or lip
Lo (Jill' (1) Yl';jr. J l is C1grced thc.lt profcs:-:;:i ()IILll irllpn)Vl\llIC'llt j IlcJ ucll't3, hut- j S !lot
li.llliLed to: at tending a college, university or ot-ll('r educationcd -LnsLi_LuLiu!l dnd
Lravel h'hich will improve the teacher's ability to teach.

Sect.ion B. TC'c.lelJ(:~rson Sabbatical Le8ve shaLl Ill' aJJuwcLi credit tm.mrLl reUn'II!l'Ilt

[or time spen t on such lea ve in 8ccordun co \vi Lll the rulos Cl[ld regul ()LiOIl S

es ta blisllecl by the Hichi gan Pu blic School Employees Rc\ti rernen t Board.

See lion C. A teacher returning from Sa bba ticcd Lea ve sho 11 be res toreel to hj ~
teaching jJosilion or to a position of like I1ULUl'L', seniority, st8tUS and P8Y.
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UNPAID LEAVE (J!.' j\I':~~I:!'\Cl':

Section A. A military leave of nbsellce sh<.LI.1 be' grnIlLcd L.o allY tcnchc:r \"Il() ~.;IJ(_iJ J
-be inducted or shall enlist for the military duty 'ill Llny branch of t11P Armed Force;.,
of the United States. The teachcr may rt'LLLi II IIi s ~~L'JLjoriLy, same posiU 011 Ull

salary schedule and opportunity for first poss:ildc vdcancy if he returns d[!.('r
period of military obligation.

Sec tion B. A lea ve of absence of IIp to one (1) yea r \"ril1 be granted
upon wri t ten applica tion for the purIJose of engaging j.Il st lIdy at
call ege or uni versi ty related to his prof essj.oneJ] res ponsi bi]j. ties.
from such leave, a teacher \"ril1 be reinstated to his former position.

ARTICLE XV -- I),\CF :~I

to any tl'CJcl1er'
an accredited
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1\1(I'JCI.I': xv I

PROFESS] ON I\J J Bi-:l L\ V 101.:

Section !\. The SHEA recognizes that nbus(':~ of s'ick .!CClVL' or other .IeClves, chroll'ic:
tardiness of absence, \villful deficiencies :i.1l p('r [orlll<Jnce, or olller vi.ola l j ons ()f
discipline by a te8cher reflects adversely "pall the teaching profession olle! CH:'c:!tc
undesira ble conditions in the school build:i ng. The I~oard , in recogni tion ()r the
conce pt of progressi ve correction will f 0110\'" tilL' procedu re ou tlilled in Artj c 1e r):

entitled Student Discipline and Teacher Protection, Section C, parts 2, J, 4 <lnd 5,
as (1 means of reaching S<Jtis fac tory sol tl ti.on to t: he pro bJ CIlI.

Section B. A teacher VJil1 be entitled to have pr(,~;cllt n representative or the.:
Association when he is being reprimanded, \-larned or c1iscipJi.ned for any i.nfulcLiofl
of rules or delinquency :in profession,l] p('rf()I'n1ililce. hlllen (1 request for stich
rE~presen ta tion is made, no ac tion \vi11 be LakCI I \.Jjt h rcs pex.l to the teLlchc r un t j j

such representative of the Associntion is prcsC'nt. Tllerefurc, in the event Lllllt (jJl

Association representative is not aV8ilL.lble ell Lhe Lime of the conf('rc.:llcr.:
established by the administration, another member of the bargclining unit \.J:i.JJ 1)C'
<lppointed by the teacher. to enable the conference to continue at the desigI18tc:d
time.

Sec tion C. No teacher \....ill be disci plincd, repr:i manded, reduced in r,llik or
compensation without just cause. Any such discipJine, reprimand or reductjon in
compensation or advantage, will be subject to the profest>:lonal grievance proc(.dure.
All information forming the basis for the Associ3tion (Jj.sciplinary action will 1)e
made available to the teacher. It is expre~sly understood that the just cause
cJ <1use \.Jill not pertain to extra-curricular asstgnrnents, or probClLionary te;Jchc..:r
nOll-renewal.

S(>ction D. Any material, incidents or per form<Jnce which is deemed by the
administration to be improper or unsatisfactory shall be brought to the altcntj.on
of the teacher, in writing, within seven (7) GdCllc.1ar clays, exc:Judj.ng ChristrllCls and
Spring breaks, following the administration's knO\vLcdgc of the incident, or shil]l
IJl' considered dropped and dismissed.

ARTICLE XVI --- P,\C!'. L~



i\WI'Tr:I.F \VTI

IN-SERVICI: PI~tWI':SS 101\1\1, LlH l .. \T1Ui\

Section A. In recoglliLiol1 of Lhe rapidly CXjJilll(ij ng {ie] ds uf kno\v.l(.?dg(' ill thr'

social and scientif ic fields, the 1->arties here by i.lgrec to ('s ta bLi sh 3Tl I n-Sc l' vi cc.
Education Committee composed of tHO (2) elenlC'J)t';lry teachers, tHO (2) sl'coll(bry
teachers appointed by the Administrat:ion, and LIlt' respective principals.

Section B. The Committee shall organize jtseJ r <::ll1rl dSSlllTlC

jJ 1ann i n g an cI con duc t ill g of the i 11- S e r v j c e C'd1ICll\ :i 0 II ()r i.d 1
personnel.

rcsponsil>:iJity for thc;
professionaJ tene h~i flL:



AR'I'Jf:IY \\'111

PROFFSSJ ONAL DULS CW I.EI':S Ai",']) l'i\ 11~()1,I. [ll':IHJCTTONS

s C' c L.i.0 II A. \vi t hinti Ii r t y (J 0) d8 Yt3 0 [ the uc g.i 1111j II g 0 f tI j( I .i_ r cmp10YIIIC' n t IIC' l' L' 1Ill cI c: r ,
Leachers \"ill sign and deliver Lo the Board (Ill ;l~;s.Lglllllcnl uutllOri7.ing dc.c1uction of
11I(':l1Ibcrship dues or assessments of the Associnticl/I (:inc.l ud:i ng the i'\atj OIwl EcJUGltiurl
Association and the Nichigan Education Associotion) in onc toLal deduction or ill
C' qu81 de duc t ion sup to Fe br ua r y 1, 19 BL~ f ()]" Lh(' con t r act yea r , u po n con d i L i 0 I I ~; ;:\ ~j
the Association shall establish. Such sum shall lJe deducted 8S dues from the'
regular salaries of all teachers and rl'mi l lcd upon request of the i\ssoc:i;! t:ioll not.
less frequently than monthly to the Association C:1CCOt!ll L.

Section 13. Any teacher \.Jho is not a lllC'mber 01 !.he A:3t;ociaLion in good stancLillg 0r
who does not make application for membership willi j II L1lirty (30) days from the date
of commencement of teaching duties, shall, LlS;1 condition of cmployment, pay as (j

1~(;present:Lltjon Benefit Fcc to the i\ssoc:1otion, provided, 110h'cvcr, thelt the ll'~lchC'r
11181' 8uthorize payroll deduction for each fcl' j J1 Ll1c :3;1111(:' Illi:lnner as provided ill UH_:

preceding p8ragraph A. In the event th;1L ;.1 teacher shCJll not pay such
Representation Benefit Fcc directly to the i\ssoc:i;-ltioJI or authorize payment througll
jJC.1yrol1 deductions, as provided in the precpdi!lg parilgraph, the BOelI'd purs\.;ant to
Act 390 of 1978 as amended shall deduct in 10 equal :installments or 8t the
teacher's option a single payment for the fees \llii formly rf'Quircd of members of the-
Association. Failure of the Board to deduct these fees 88 authorizecj by Act jYO is
Lhe basis for filing a grievance by the AssociLl L:i on.

~:"ction C. \vith respect to all sums deducted by L!IC' BOclrd pur:jUClllt to this
contract \vhether for Profession81 Dues or J\eprCscIlt<:lt:i.oIl Benefit fee, the Boc:.lrd
agrees promptly to disburse said sums upon clirccUons of the !\ssociaU on. The'
;\s:>ociation \vill be notified of which te8chcrs dues Iwve been t<1ken from, monthly.

This Article shall be effective retroactively to the date of the Agrecnlellt aIlc!
,-tJ J SlIlTlS payable hereunder sh811 be determined from Sed cI date.

Section D. The Association agrees to assume tIle legal defense of any suit or
ilcLj_Oll brought against the Board regarding sections ;\ through C of this Article of
the collective agreement. The Association furtllcT i:lgrccs to j.nuemnify the l~o(1[(1
for ony costs or damages which. may be assessed ;ll',;linst the Boord as the resu] t of
~;;jid su:i.t or action.

Sc'ction E. Upon appropriate written uuthorizatioI\ from the teacher, the
.shall deduct from the salary of any teacher (JIJd lll;lkc ;1pproprjatc rcrrlittallCE:
iJlllluiljes, credit union, and other plans ur pl'ogn:!r:ls jointly Clpproved by
/\~-;~;ocia tion and the Board.

Board
[or
the



PROFESSION :\1, C()pIP EN~;1\rn ()j'\

Section A. The basic salaries o[ teachers covered by thi~j Agreement ore ~eL forth
in Appendix A \o/l1ich is attached to emd incorporLltcd into this Agreement.

Section B. All teachers shall be given Lull credit up to five (5) years all the
Salary Schedule set forth in Appendix A [or full years of outside teaching
experience :i n any school district in the SUite of Nichigan or other t.cadd ng
experience ill a school district accredited by a recognized accrediting agency.

Section C. In the event that the adlllinistration f:inds it necessary to assign nn
a bsent teacher's class to any other teacher or 1.ibra rLH1, said teacher or 1i brarian
shall be compensated at the rate of 1/7th of the substitute teacher's 5aJ81'Y [or
each period during the date tha t such an elssignmcIl t is made.

See tion D. Each year, those people a t the top of the scI1ary sched llle \.,rhodo not
get an increment will receive as a pay increase, the flverage increase of all others
added to their previous year's salary.

ARTICLE XIX -- PAC I': 25



ARTICLE XX

INSURANCE

Se£lio~. The Board shall provide to the teacher, MESSA Super-Med I Health
Insurance' protection, for a full twelve (12) month period, for the teacher and
his/her eligible dependents as defined by MESSA and its underwriter.

~~ctio~. Teachers not electing health insurance coverage through the school may
apply up to the MESSA Super Med single subscriber premium amount, as specified in
Section A, toward either the MESSA option programs as described in appropriate
brochures, or the MEA Tax Deferred Annuity Program or Washington National tax
deferred annuity.

Se£lio0-.£., If a husband and wife are both members of this bargaining unit, 'no more
than one shall elect health insurance coverage. ,An open enrollment period shall be
provided whenever approved by the carrier.

~~£lio~. The Board's insurance contribution shall begin in September of each
year and continue for a period of twelve months. Insurance benefits for bargaining
unit members working less than full time will be pro-rated.

Se£lio~. The Board shall provide to the teacher, Delta Dental insurance, for a
full twelve (12) month period, for the teacher and his/her eligible dependents as
defined by Delta Dental Plan of Michigan, per the following:

Delta Dental Insurance 50/50/50 (Plan C/03)

ARTICLE XX -- PAGE 25



ARTICLE XXI
TEACHER EVi\LUATION

The Purpose of Evalu8tion

The parties recognize the importance and value of a procedure for assisting <:lnd
evaluating the progress and success of botll newly employed and experienced
personnel. The ultimate goal of teacher evaluation is the improvement of
instruction. Therefore, to this end, the following procedure has been agreed to in
an effort to accomplish the goals.

1. There will be a minimum of two classroom visitations per teacher per year at
the rate of one per semester. The time and date will be arranged by mutual
agreement between Administration and the teacher. At the discretion of the
Administration, a tenure teacher may be visited only once.

The high school and elementary staff will be evaluated by their r~spective
principals and/or superintendent. However, any administrator will have the
option of evaluating any staff member if requested by another administrator or
the teacher.

2. Following each classroom visit, the administrator will provide a written
statement based on the classroom visit to be discussed with the teacher within
five (5) school days and a copy of the statement will be given to the teacher.
The teacher will put his signature on the written statement as an indication
that he has seen it and received a copy. This signature shall not be
construed as an approval of the contents. This written statement will be part
of the total evaluation, to be received by the teacher no later than five (5)
school days prior to the March Board of Education Heeting. The teacher may
file a written response to either the classroom visit or the total evaluation
of the teacher.

3. Any detrimental observations that are part of the total evaluation shall be
written up and a copy shall be provided to and discussed with the teacher.
Within five (5) school days, a teacher may respond in writing. Whenever
possible, recommendation for improvement will be made.

4. The Administration shall:

a. Explain and interpret the evaluation process to all teachers.

b. Evaluate the work of teachers and make recommendations regarding tenure
status to the Superintendent.

c. Help tenure teachers maintain high standards expected of those on tenure.

5. Classroom visitation will be written in paragraph form.

6. The attached form will be used in the total evaluation.

7. All written evaluations shall comply with the provisions of the Teachers
Tenure Act of 1964.

8. The total evaluation will consist of classroom visitation and observations
made throughout the course of the year.
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The Tenure Advisory Council consists of building principal and/oY' Superintendent
and tenured faculty members as assigned by the building principal. This CouncjJ
has the purpose of giving advice and counsel to the non-tenure teacher in areas
they both feel are needed.
The bui)ding principal will assign a tenure tencher ns a personal advisor to each
non-tenure teacher.
Observations will be made at least once a sClnester by the building principal nnd/or
Superintendent. The building principal and/or Superintendent and the tenure
teacher, if the non-tenure teacher so desires the presence of the tenure teacher,
will hold a joint conference with the non-tenure tencher within one (1) week
following observation. Results of the observations and conferences will be
forwarded to the Board for their consideration.

If the non-tenured teacher is having definite problems, of which the tenured
teacller is unaware, the Board will notifiy the Tenure Advisory Council in writing
listing the areas of difficulties to be corrected by said teacher. There will be a
period of ten (10) school days for the assigned tenure teacher to help the non-
tenure teacher correct said deficiencies.

In case of possible dismissal, the Board will notify the SHEA Representative prior
to the Board meeting before notification of dismissal.

Each teacher will have the right, upon request to the proper administrator, to
review the contents of his own personnel file. A representative of the Association
may, at the teacher's request, accompany the teacher in this review. No
detrimental material may be placed in a teacher's file without his knowledge.
Privileged information and college credentials will not be available to the
teacher. Privileged information will not be defined as any evaluation, and/or
monitoring of a teacher's work performance.

If the teacher believes that material to be placed in his file is inappropriate or
in error, he may receive adjustment, provided cause is shown, through the grievance
procedure whereupon the material will be corrected. If the teacher is asked to
sign material placed in his file, such signature shall be understood to indicate
his "awareness" of the material but in no instance will said signature be
interpreted to mean agreement with the content of the material. A teacher who
disagrees with the observation or recommendation may submit a \Vrittenanswer to be
attached to the evaluation.
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ARTICLE XXIJ
t'lISCELLANEOUS PROVISIONS

Section A. If any provlslons of the Agreement or allYapplication of the Agreement
to any employee or group of employees sha].l be found contrary to law or
administrative ruling of the Michigan Department of Education, thellsuch provision
or application shall not be deemed valid and sllbsisting except to the extent
permitted by law, but all other provisions or applications shall continue in full
force and effect.

Section B. ACADEMIC FREEOON
The parties seek to educate young people in the democratic traditions, to foster a
recognition of the individual freedom and social responsibility, to inspire
meaningful awareness of their respect for the Constitution and the Bill or Rights.
Therefore, teachers will have freedom in the implementation of the curriculum.
However, this does not exclude the right and the obligation of the Principal to
question, instruct, and direct whenever necessary as long as classes are
uninterrupted by such activities thus causing embarrassment to the teacher in front
of students. The Board retains the right to establish curriculum.

Section C. Field trips will be available, upon Board approval, for both elementary
and secondary teachers; to enhance the reality of the educational experience.
Requests for these student field trips by teachers will be made in writing on a
provided form. The applicants will be notified within ample time of approval or
nonapproval of the request.
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ARTICLE \ :'. = ~.

DURATION OF ;\C,:- .:_.:.::LNT

Section A. This Agreement shall be e[fecL~~~ us of July 1, 1986, and shall
continue in effect until the 30th day of Junc', ;()09.

Section 13. Copies of the Agreement titIed "('j:-l trac tual Agreement between the Burr
Oak School District and the Southwestern ~iicr.i;:;~lfl Education Association", and its
respective affiliate, the Burr Oak Education ~~~.0ciation, shall be printed at the
expense of the Board within thirty (30) days :;fter this Agreement is signed and
presented to all teachers no\oJ employed by t><. .»:.!rd. An addi tional tcn (10) copies
\oJillbe supplied to the Association for their ~_:.u:rnal use.

SOUTHWESTERN MICHIGAN EDUCATION
ASSOCIATION AND ITS RESPECTIVE
AFFILIATE, THE BURR OAK EDUCATION
ASSOCIATION

By
President - BOEA

BURR OAK SCHOOL BOARD

President

By

By

By

By

By

By

f~ ':
Secretary - BOEA

Chairperson Negotiations Committee
BOEA

Negotiator - SMEA

Secretary

Member

t.1ember

~1ember

Member

Memucr
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ARTIC1,E XXTV

FINAL PROY IS I()i~S

Section A. This Agreement shall constitute the full and complet.e conuniLmcnts
between both parties. It supersedes all previous Agreements between the Bo~rd slId
the Association. This Agreement may be altered, changed, added to or deleted from
or modified only through the voluntary mutual consent of the parties in written and
signed amendment to this Agreement.
Section B. If any provision of the Agreement or any spplic8tion of the Agreement
to any employee or group of employees shall be found contrary to law or
administrative ruling of the Michig8n Department of Education, then such provisions
or application shall not be deemed valid and subsisting except to the extent
permitted by law, but all other provisions or applications shall contiriue in full
force and effect.

Section C. Between April 1 and April 15, the parties shall initiate negotiations
for the purpose of entering into a successor agreement for the forthcoming year.

DURATION
This is a three (3) year contract extending through the 1988-89 school year. This
contract will be in effect from July 1, 1986 to June 30, 1989.
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A. \\lellne~_s Incen tive Program

B. Salar::

C. Extra-:~~:icular

D. Teache~ ~valuation Form

E. Grieva~ce Procedure Form

F. Calend~:r



APPENDIX 1\

WELLNE5S INCENTIVE PROGRAM

Teachers will be paid as a bonus for non-use of sick leave as follows:

A teacher who uses only 3 days gets $ 250.00

A teacher who uses only 2 days gets $ 275.00

A teacher who uses only day gets $ 315.00

A teacher who uses only 0 days gets $ 400.00

This does not include business day,
leave" use.

funeral leave or any other non-" sick

The amount and the number of days shall be pro-rated for teacher hired
after the beginning of the school year or for part-time teachers.

Sick leave days shall be calculated in fractions. For example, a teacher
who is absent for a half day would receive $357.50.

Bonus payment will be remitted in a separate check within two weeks after
the close of the school year.
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APPEND.lX n

BURR OAK SALARY SCII\.:IJULE

1986-87

BA + 40 BA+60
B.A. or M.A. or MA+20

STEP COLUMN / COLUMN COLU~!~J
---------------------------~~------------------------------------------------------

1 $13,999 $14,487 $15,017

2 i~iC- 14,487 15,017 15,547

3 14,975 15,547 16,077

4 15,462 16,077 16,607

5 15,950 16,607 17,137

6 16,437 17,137 17,667

7 16,925 17,667 18, 197

8 17,413 18,197 18, 727

9 17,900 18,727 19,257

10 18,388 19,257 19,787

11 18,875 19,787 20,317

12 19,363 20,317 20,847

13 19,851 20,847 21,377

14 20,338 21,377 21,907

15 20,826 21,907 22,437

~~;~ Step at which new staff \vith no previous tcachtng experience will be htred.
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STEP
B.A.

COLUNN

APPENDIX B
BURR OAK SALAl~Y SCIlEDULE

1CJ87-t;e

13A + L~O
or ~1.A.
COLU~1N

13A+60
or HA+20

COLUtvlN
------------------------------------------------------------------------------------

1 $14,839 $15,356 $15,918

2 ~~~~ 15,356 15,918 16,480

3 15,874 16,480 17,042

4 16,390 17,042 17,603

5 16,907 17,603 18,165

6 17,423 18,165 18,727

7 17,941 18,727 19,289

8 18,458 19,289 19,851

9 18,974 19,851 20,412

10 19,491 20,412 20,974

11 20,008 20,974 21,536

12 20,525 21,536 22,098

13 21,042 22,098 22,660

14 21,558 22,660 23,221

15 22,076 23,221 23,783

I. ,\ Step at which new staff with no previous teaching experience wi]l be hired.
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STEP
B.A.

COLUMN

APPENDIX B
BURR OAK SALAHY SClll':OULE

198d-d9

13A + 40
or ~1.A.
COLU~lN

13A+60
or MA+20

COLUHN
-----------------------------------------------------------------------------------

~
1 $15,729 $16,277 $16,873

2 n t\ 16,277 16,873 17,469

3 16,826 17,46<) 18,065

4 17,373 18,065 18,659

5 17,921 18,659 19,255

6 18,468 19,255 19,851

7 19,017 19,851 20,446

8 19,565 20,446 21,042

9 20,112 21,042 21,637

10 20,660 21,637 22,232

11 21,208 22,232 22,828

12 21,757 22,828 23, L~24

1') 22,305 23,424 24,020_.J

14 22,851 24,020 2L~,61L~

15 23,401 2LI,614 25,210

~~.~rStep at \vhich new staff Hith no previous teaching experiencE' wi.l1 be hired.
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APPENDIX C

EXTRA-ClIRkICULA!, (:O~IPI':r~S1\TIONS
(Percentages Llre of tile belso salary)

1986-87 1907-88 1988-89
1.'00'.1'13ALL

Ilead Coach 10% $1,449 $1,536 $1,628
Assistant 6% 869 921 977
I~cserve 5% 72!+ 268 814

BASKETBALL (Boys)

Head Coach 10% $1,449 $1,536 $1,628
J . V. 601 869 921 977/0

Ninth 5% 72LI 768 S14
Eighth 3% 435 461 488
Seventh 3% 435 LI61 488
Fifth and Sixth 2% 290 307 326

BASKETBALL (Girls)

Head Coach 10% $1,449 $1,536 $1,628
J.V. 6% 869 921 977
Eighth 3% 435 1161 488
Seventh 3% 435 461 !+88

BASEBALL
Head Coach 6% 869 921 977
J.V. 3% 435 461 488

SOFT13ALL

Head Coach 6°7 869 921 977/0

J.V. 3% 435 461 488

TI<ACK (Boys) 5% 724 768 814

Tl<ACK (Girls) 5% 724 768 814

CJ~OSS COllNT!~Y (Boys) LI~6 579 614 651

cr~oss COUNTRY (Girls) 4% 579 614 65J

CI<USS COUNTRY (Both) 5% 724 7()8 814

VOI,LEYBALL (V) 5% 724 768 814

VOLLEYBALL (J.V.) 3% 435 461 488

TI':NNIS 5% 724 768 SILl
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APPENDIX 13 - EXTI~!\-CURHICULAR CDt.lPENSATIONS (COli: .)

CHEERLEADEF~ ADVISORS

High School (9-12)
Junio'r High (7-8)

ADVISORS

Band Director

F.H.A.
Glee Club

Honor Society

Language Club

Musical Director

Play Director

G.A.A.
Annual Year Book

School Paper

School Council

Varsity Club

12th Grade

11th Grade

10th Grade

9th Grade

8th Grade

7th Grade

6th Grade

NOON DUTY

5%
2%

5%
1%
5%
2%
1%
4%
4%
1%
4%
3%
2%
1%
2%
3%
1%
1%
1%
1%
1%

724

145

290

145

579
57<-)

145

579
435

290

145

290

435

145

145

145

145

145

648

1087-88

76B
307

768

154

768

307

154

614

614

154

614
461

307
154

307

461

154

154

154

154

154

648

814

163

814

326

163

651

651

163

651

326

163

326

488

163

163

163

163

648
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APPENDIX D
TEACHER EVALUATION l.'(n~rl

I. Te~l.cher-PupilRelalions

COHHENDABLE: There exists definite ('vi.denceof mutual respec t, coopera tion
and a willingness to work. A feeling of warmth and understanding prevails.
Sound judgment is consistent in relationship with students.

SATISFACTORY: Students are usually relaterl to as individuals and their rights
as such are respected through appropriate considerations. Mutual respect
exists with a majority of students.

QUESTIONABLE: The relationship between the teacher and students la~ks warmth
and understanding and might best be described as "mutually tolerant". Hutual
respect and cooperation is definitely lacking in the teacher-student
relationship.

UNSATISFACTORY: Attitudes and actions create a feeling of a lack of concern
on the part of the teacher. Warmth and unc!ersLanding are seriously lacking.
Teacher is frequently intolerant with respect to student behavior.

II. Evidence of Instruction Skill

COMMENDABLE: Planning, delivery system, and use of materials proves to be
motivational and effective with most students creating a high level of
involvement and interest in topics of study.

SATISFACTORY: Instructional methods and materials generally create student
interest and effort in regards to topics of study.

QUESTIONABLE: Students interest and cntllusiasm appear to be lacking.
Methods, materials, and delivery system is not consistently appropriate to the
subject, occasion and/or group of students.

UNSATISFACTORY: Instructional process is frequently uninteresting and non-
motivational. Hethods, materials, and/or delivery system is often
inappropriate for the subject, occasion and/or group of students.

Ill. Evidence of Classroom Control and Management

CO~MENDABLE: Teacher consistently uscs democratic procedures and provides
proper control which is conducive to the learning process of all students.
The classroom atmosphere is pleasant and good housekeeping is practiced.

SATISFACTORY: Few disciplinary problems exist due to proper control
practices. Care is generally taken to maintnin a pleasantly appearing room.

(lUESTIONABLE: Classroom control and orgnniz8 Lion are lacking. Close to
chaotic condi tions occasionally develo p crCLI Ling occasional disciplinar y
!Jroblems and disrupti ve learning atll1osphere.
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UNSATISfACTOI~Y: OrganizaLion anclconLro] Lln: dcUnitcly lacking. Extn_'l11l,Jy
poor l03rni ng cond:i ,-j ons nrf' ['pp.'lrf'I"!t-. :~lllr1(\nt-~; ;-In' rrpCjIIC'nt-l y f'n~),:-qjPd in
unconstructive activities.

IV. Relations with Peers

CO~11'1ENDA13LE:Teacher appears to be high Jy respected by his or her pcerS CJnd
works cooperatively with them.

SATISFACTORY: The teacher is generally well thought of by his or her peers
and works cooperatively with most. Actions indicate a general interest and
concern for others.

QUESTIONABLE: The teacher sometimes acts inellvidunll y vIi thout apparcn t

concern for his or her peers or their programs. Mutual respect seems to be
somewhat lacking.

UNSATISFACTORY: The relationship between LllC teacher and his or her peers is
extremely limited. Mutual respect is seriously lacking. The teacher is
generally unwilling to accept suggestions and desires of fellow staff and acts
in a very individualistic fashion.

V. Professional Attitudes

CO~~NDABLE: Teacher's actions are consistently professional with respect to
students, parents, peers and administration. Teacher takes responsibility for
his own professional growth and willingly contributes time and energy to the
advancement of education.

SATISFACTORY: Teacher's actions are generally professional in nature. An
apparent concern for the entire educational process exists. Efforts are being
made to remain current in the profession.

QUESTIONABLE: Teacher gives the impression of a passive attitude towards
professional improvement of self as well as the total educational process.

UNSATISFACTORY: Total professional concern appears to be lacking. There have
been no recent attempts to keep current in the field of education.

VI. Teacher-Parent Relations

COM1'1ENDABLE: Shows initiati ve in contac ting Clnd communica ting with parents.
Maintains a cooperative relationship between home and school. Teacher is
generally respected as such by parents.

SATISFACTORY: Is sensitive and responsive to the oplnlons and feelings of
parents. Uses good judgment in discussions \<lithparents.

QUESTIONABLE:
communications.
tOhlard parents.

The teacher is passive \<lithrespect to parent contacts and
The teacher is not readily accessible or readily responsive

UNSATISFACTORY: The teacher acts in a manner \./hj_chis indicati ve of an
attitude that the school is an institution ap<lrt from the pClrents and docs not
need to be responsive to it.
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'J'c~lcher's Name

TEACHER PERFOR~li\NCE EVALUA'J'JON

Date

Teaching Assignment

I. Teacher-Pupil Relations

Rating:

Comments:

Recommendations:

II. Evidence of Instructional Skill

Rating:

Comments:

Recommendations:

Tcncher Status

III. Evidence of Classroom Control and Management
I,a ti.ng:

Comments:

------------------------ .. -------------------
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l~econImcnda t ions: _____ ._. __ a. - - --- - ~- - ----- .. --.-------- - .. ----.-------

-----------.-----------------

IV. Relations with Peers

Rating:

Comments:

Recommendations:

v. Professional Attitudes

Rating:

Comments:

Recommendations:

VI. Teacher-Parent Relations

Rating:

Comments:

l~ecommendations:
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SUPL'1AI~YSTXnlll.::-!T

A. Strengths:

B. Iveaknesses

c. Final Summation

------------------------------

Tencher's Signature

(Acknowledges receipt of evaluation not
necc'ss,Jrily agreement with contents.)

Principal's Signature

Date
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Submit to Principal in Duplicate

(;rievrlncP /.1 _

CRIEVANCE REPORT

CRIEVAN(~E RLII()lfl' I.'()!\~l

School Ihst. Distribution of Form
1. SuperinLelldE'IlL
2. Principal
3. Association
Lt. Teacher

Building Assignment

STEP 1.

Name of CrievDnt Dute Filed

A. Date Cause of Grievance Occurred ---------------------------

B. 1. Statement of Grievance

2. Section Affected

3. Relief Sought

Signature

C. Disposition by Principal

Signature

Date------

Date--------

D. Position of Grievant and/or Association

Signature . Date

APPENDIX Jo: --- PACE 1.4



!\ •

STJ:P 11

Ui-' t e I~ecei vel! by Superintt'ndent or Dcs:i gflCC' --------------- ..----- ---

H. Dj~;posilj-onof Superintendent, or Designee _

Signature _

c. Position of Grievant and/or Association

Signature

STEP III
1\. Date Submitted to Arbitration

_ Date _

Date- ---~----

B. Disposition by Board ---------------~----

Signature

c. Position of Grievant and/or Association

Signature

STEP IV
A. Date Submitted to Arbitration

I~. Disposition & Award of Arbitrator

Signature of Arbitrator

Date of Decision

Date --------

Date

J f additional space is needed in reporting Section B-1 and ~ of Step I, attach an
;Iddilional sheet.
NOTE: All provisions of Article of the Agrcemcn t dated \.;ill be
,'-;tLLctlyobserved by the settlement of griev<J!1ces. -----

APPEt-.:DIX E -- PACE ItS

--------------------------
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APPENDIX j'

19t36-B7 SCHOOL C\ I J':N j ltd<
BURR OAK CO rl~lLJN ITY ~';Cl!()ULS

JULY 19H6 JANUARY 19B7
S M T . \.J T F S S i-I T \.J T F S

1 2 3 4 5 1 2 3 16--~' D81' Students
6 7 8 9 10 11 12 4 5 6 7 8 9 10 End 1st
1') 14 15 16 17 18 19 11 12 13 14 15 16 17 Semester,J

20 21 22 23 24 25 26 18 19 20 21 22 23 24
27 28 29 30 31 25 26 27 28 29 30 31

AUGUST 1986 r'EBl-WARY1987
S ~I T H T F S S ~I T \.J T F S

1 2 1 2 3 4 5 6 7
r) 4 5 6 7 8 9 (3 <-j 10 11 12 13 14
,J

1U 11 12 13 14 15 16 25-Staff 15 16 17 18 19 20 21
17 18 19 20 21 22 23 Ori.entation 22 23 24 25 26 27 28
24 25 26 27 28 29 30 26-~ Day Students
31

SEPTEHBER 1986 HAI~CI!1987
S N T \V T F S H '1' \~ T F ";) ;)

1 2 3 4 5 6 1 - Labor Day 1 2 3 4 5 6 7 5 -~ Day Students
7 8 9 10 11 12 13 8 9 10 11 12 13 14 Inservice
14 15 16 17 18 19 20 16--t D8Y 15 16 17 18 19 20 21
21 22 23 24 25 26 27 Fair Day 22 23 2L~ 25 26 27 28 3/30-4/3
28 29 30 2~) 30 31 Spring Break

OCTOBER 1986 APRIL 1987
S M T W T F S S H T \.J T F S

1 2 3 4 1 2 3 4 9 --t Day Students
5 6 7 8 9 10 11 16--t Day Students 5 6 7 8 9 10 11 PT Conferences
12 13 14 15 16 17 18 PT Conferences 12 13 14 15 16 17 18 10--} Day Students
19 20 21 22 23 24 25 17-1 Day Students 19 20 21 22 23 24 25 & Teachers
26 27 28 29 30 31 & Teachers 26 27 28 29 30 17--t Day

Good Friday
NOVEMBER1986 MAY 1987

S M T W T F S S i'1 T \.J T F S
1 1 2 25-Memorial Day

2 ') 4 5 6 7 8 6 -1 Day Students 3 4 .5 6 7 8 9 26--t Day StudentsJ

9 10 11 12 13 14 15 Inservice 10 11 12 13 14 15 16 27-! Day Students
16 17 18 19 20 21 22 27/28-Thanksgiving 17 18 19 20 21 22 23 28-~ Day Students
23 24 25 26 27 28 29 Recess 24 25 26 27 28 29 30 29--t Day Students
30 31 Records Day/

Faculty
DECENBER 1986 JUNE 1<)87

S i'l T \.J T F S S ~1 ell \.J T F S1

1 2 3 4 5 6 1 2 3 4 5 6
7 8 9 10 11 12 13 7 8 9 10 11 12 13

J4 IS 16 17 18 19 20 14 15 16 17 18 19 2U
21 22 2] 24 25 26 27 12/22 - 1/2 21 22 23 2ft 25 26 27
28 29 30 31 ~.Jin tel' Break L~ 29 30
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JULY 1987
S M T \~ T F S

1 2 3 4
5 6 7 8 9 10 11
12 13 14 15 16 17 18
19 20 21 22 23 24 25
26 27 28 29 30 31

1987-B8 SCHOOL CALENDAR
BURR OAK COHMUNITY SCHOOLS

JANUARY 1088
S M T W T F S

1 2
3 4 5 6 7 8 9
10 11 12 13 14 15 16
17 18 19 20 21 22 23
24 25 26 27 28 29 30
31

22-~ Day Students
End 1st
Semester

AUGUST 1987 FEBRUARY 1988
S H T \~ T F S S ~1 T \oJ T F S

1 1 2 3 4 5 6
2 3 4 5 6 7 8 7 8 9 10 11 12 13
9 10 11 12 13 14 15 14 15 16 17 18 19 20
16 17 18 19 20 21 22 21 22 23 24 25 26 27
23 24 25 26 27 28 29 31-Staff 28 29
30 31 Orientation

SEPTEMBER 1987 HAI~CH 1988
S M T W T F S S H T \.J T F S

1 2 3 4 5 1 2 3 4 5 5 -~ Day Students
6 7 8 9 10 11 12 7 -Labor Day 6 7 8 9 10 11 12 Inservice
13 14 15 16 17 18 19 IS-! Day 13 14 15 16 17 18 19
20 21 22 23 24 25 26 Fair Day 20 21 22 23 24 25 26
27 28 29 30 27 28 29 30 31

OCTOBER 1987 APRIL 1988 1. -~ Day
S H T W T F S S M T \.J T F S Good Friday

1 2 3 1 2 4/8-Spring Break
4 5 6 7 8 9 10 22-! Day Students 3 4 5 6 7 8 9 21-! Day Students
11 12 13 14 15 16 17 PT Conferences 10 11 12 13 14 15 16 PT Conferences
18 19 20 21 22 23 24 23-! Day Students 17 18 19 20 21 22 23 22-! Day Students
25 26 27 28 29 30 31 & Teachers 24 25 26 27 28 29 30 & Teachers

NOVEHBER 1987 NAY 1988
S M T \oJ T F S S M T \v T F S
1 2 3 4 5 6 7 5 -~ Day Students 1 2 3 4 5 6 7
8 9 10 11 12 13 14 Inservice 8 9 10 11 12 13 14
15 16 17 18 19 20 21 15 16 17 18 19 20 21 30-Hemorial Day
22 23 24 25 26 27 28 26/27-Thanksgiving ')'/ 23 2(, 25 26 27 28 31-~- Day Students<-L-

2Y 30 Recess 29 30 31 Exams

DECEf"1BER1987 JUNE 1988
S ~1 T W T F S S ~l T W T F S

1 2 3 4 5 1 2 ') 4 1..J

6 7 8 9 10 11 12 5 6 7 8 9 10 11 2
13 14 15 16 17 18 19 12 13 14 15 16 17 18
20 21 22 23 24 25 26 12/21-1/1 19 20 21 22 23 2Ll 25 '.J

..J

27 28 29 30 31 Winter Break 26 27 28 29 30

APPENDIX F -- PAGE Ll7
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-~ Day Students

Exams
-~- Day Students

Records Day
Faculty
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1988-89 sellOOL C1\IJE~;lJAl\
BURI~ OAK CO~lNUNITY SCIIOOLS

JULY 1988 JANUARY 1989
S t'-1 T \~ T F S S ~1 T \..J T F S

1 2 1 :~ J 4 5 6 7
3 4 5 6 7 8 9 8 9 10 11 12 13 14
10 11 12 13 14 15 16 15 16 17 18 19 20 21 20--} Day Students
17 18 19 20 21 22 23 22 23 24 25 26 27 28 End 1st
24 25 26 27 28 29 30 29 30 31 Semester
31

AUGUST 1988 FEBRUARY 1989
S H T W T F S S fv1 T \v T F S

1 2 3 4 5 6 1 2 3 4
7 8 9 10 11 12 13 5 6 7 8 9 10 11
14 15 16 17 18 19 20 12 13 14 15 16 17 18
21 22 23 24 25 26 27 26-Staff 19 20 21 22 23 24 25
28 29 30 31 Ori.entation 26 27 28

SEPTEMBER 1988 r.IAECH 1989
S M T \..J T F S c- t'1 T \V T F SL.J

1 2 3 1 2 3 4 2 --} Day Stuucnts
4 5 6 7 8 9 10 5 -Labor Day 5 G 7 8 9 10 11 Inservice
11 12 13 14 15 16 17 12 13 14 15 16 17 18
18 19 20 21 22 23 24 20-~ Day 19 20 21 22 23 24 25 24-~ Day
25 26 27 28 29 30 Fair Day 26 27 28 29 30 31 Good Friday

OCTOBER 1988 APRIL 1989
S Iv1 T \oJ T F S S M T \V T F S

1 1 4/3-4/7
2 3 4 5 6 7 8 2 ') 4 5 6 7 8 Spring Break~)

9 10 11 12 13 14 15 20-! Day Students 9 10 11 12 13 14 15 20-! Day Students
16 17 18 19 20 21 22 PT Conferences 16 17 18 19 20 21 22 PT Conferences
23 24 25 26 27 28 29 21-! Day Students 23 24 25 26 27 28 29 21-~ Day Students
30 31 & Teachers 30 & Teachers

NOVEr.mER 1988 ~!AY 1989
S N T \v T F S S iv1 T \\ ", F S1

1 2 3 4 5 3 -t Day Students 1 2 3 4 5 6
6 7 8 9 10 11 12 Inservice 7 8 9 10 11 12 13
13 1/1- 15 16 17 18 19 14 15 16 17 18 19 20 30-~- Day Students
20 21 22 23 24 25 26 24/25-Th8nksgiving 21 2:2 ') ," 24 25 26 27 31--} Day Students..... .)

27 28 29 30 Recess 28 29 30 ExuiIls

DECENBER 198t1 JUNE 1989
S 1'-1 T \..J T F S S ~l T hi r:l F ('

1 J

1 2 3 1 ') 3 1 -1 Day Students~
4 5 6 7 8 9 10 4 5 6 7 8 9 10 Exams
11 12 13 14 15 16 17 11 12 13 14 15 16 17 2 -~ Day Students
18 19 20 21 22 23 24 12/19-1/2 18 19 20 21 22 23 24 t(ecords Day
') r 26 27 28 29 30 31 \..Jinter Break 25 2() 27 2(3 29 ]0 FacultyL.J
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