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PREAMBLE

his Agreement is entered into by and between the Bullock Creek
ducation Association, hereinafter called the "Association," and
he School District of Bullock Creek, the County of Midland,
ichigan, hereinafter called the "District."

he District, in accordance with the Consent Election of February
966, has an obligation pursuant to the Public Employment
elations Act, Act 336 of the Public Acts of 1947 as amended to
i with the Association as the representative of its
personnel with respect to hours, wages, terms, and
onditions of employment.

ARTICLE I
RECOGNITION

The District recogrizes the Association as the exclusive
bargaining representative in accordance with Act 379 of the
Public Act of 1965 which is an amendment to Act 336 of the
Public Act of 1. certified teaching personnel under
contract with 1€ excluding: Superintendent,
Assistant Superinterdent, Principal, Assistant Principal,
Consultant-Coordinator, Department Heads, Director of
Cafeteria and Director of Transportation as definmed by the
State of Michigan Labor Mediation Board in agreement for
Consent Election, February, 1966.

1. Building trades per memorandum dated 2/19/85.

2. Psychologist per memorandum dated 6/11/85.

The term "Teacher" hereinafter used in this Agreement shall
refer to all employees represented by the "Bargaining Unit"
as above defined and reference to male Teachers shall include
female Teachers.

Nothing contained herein shall be construed to deny or
restrict to any Teacher or the District rights he or it may
have wunder the Michigan General School Laws or other
applicable 1laws and regulations. The rights granted to
Teachers or the District hereinafter shall not be deemed to
limit any rights which any Teacher or the District would have
in absence of this Agreement. The rights granted to Teachers
hereunder shall be in addition to those provided elsewhere.




ARTICLE II
BOARD RIGHTS

In order to carry out its responsibility for the developmen
and operation of educational programs providing the best
possible educational opportunity for the Bullock Creek Schoo
District consistent with community resources, the Board
retains and reserves unto itself all powers, rights
authority, duties and responsibilities conferred upon ang
vested in the Board by law.

The exercise of the foregoing powers, rights, duties, ang
responsibilities by the Board and the adoption of policies
rules, regulations and practices in the furtherance thereof
shall be the exclusive prerogative of the Board except aj
otherwise limited by express provision of this Agreement.
ARTICLE III
ASSOCIATION AND TEACHER RIGHTS

The Association may request the use of school building facil

ties through the building principal or his/her representativsg
for its meetings the same as any other school related group.

One bulletin board shall be provided in each school building
on which the Association may post notices for its activitie
and matters of Association concern. A notice will be give
to the building principal or his/her representative that ma
terial has been placed on this bulletin board. The Associa
tion may use the District mail service and Teacher mail boxe
for communications to Teachers.

The District agrees that it is in the public interest to mak
available pursuant to a written request and within
reasonable time, information concerning the District
accordance with existing statutes.

The private and personal life of any Teacher is not withi
the appropriate concern or attention of the District as long
as it is consistent with the standards of the teaching
profession.

A telephone shall be made available to Teachers. A telephon
shall be made available to Teachers for privat
conversations, confidential in nature and which
specifically to student confidentiality. Toll

matters directly relating to student-teacher problems will
be permitted with the approval of the building principal o
his/her representative.




The Association may request the use of school facilities and
equipment, including typewriters, mimeograph machines, other
duplicating equipment, <calculating machines, and audiovisual
equipment at reasonable times when such equipment is not
otherwise in use. The Association shall pay for the
reasonable cost of all materials, supplies, page charges,
repairs and damages, if same applies incident to such use.

Each Teacher shall have the right upon request to review the
contents of his/her own personal file in the presence of the
administrator or designee charged with the custodianship of
said records. A representative of the Association may, at
the Teacher's request, accompany the Teacher in this review.

Any Teacher who shall be transferred to an administrative or
executive position and shall later return to Teacher status
shall be entitled to retain such rights as he/she may have
had urnder this Agreement or the Tenure Act prior to such a
transfer.

Teachers choosing to attend the monthly Association meeting,
held in the high school at 3:45 p.m., will be allowed to
leave early, if necessary, to permit sufficient time to drive
to the meeting.

ARTICLE IV
TEACHING HOURS

The school day for Teachers shall be seven (7) clock hours.
The High School and Middle School student day shall be set at
up to 6 3/4 hours and the elementary student day at up to 6
1/2 hours. The Middle School starting time will be no
earlier than 7:35 a.m., and the High School starting time no
earlier than 7:45 a.m. The Board shall establish the
Teachers' and students' attendance hours. Each Teacher shall
be at his/her assigned work station at the commencement of
each class or other assignment.

On Friday or days preceding holidays or vacation, the
Teachers' day shall end at the close of the student day,
providing that the Teacher shall in no way be exonerated from
his/her responsibility of completing necessary work and
leaving his/her room and material in proper order.

All Teachers are to be granted a duty free lunch period of
thirty (30) minutes, subject to schedule by the Principal.

Elementary Teachers will not be required to be in the
classroom when special Teachers of Music, Physical Education
and Art are scheduled and present to take over their classes




- the intent of which is to give approximately sixty (60
minutes relief time per week to Elementary Teachers. Th
District will hire substitutes for special Teachers of Music
Physical Education and Art on no less than sixty percen
(60%) of the days during each semester when prope
notification is given to the principal before 7:00 a.m. o
the day of the expected absence.

Special Teachers in elementary Music, Physical Education, Ar
and Librarians shall be entitled to the same released tim
from classroom instruction as specified in Paragraph C.

Elementary Teachers will be relieved of playground dut
during noon hour.

Teachers' meetings should take precedence but no more tha
four (4) hours per month will be required. Teachers must b
notified in writing two ( workdays before all suc
meetings.

Teacher involvement in committee work shall be voluntary.

ARTICLE V
TEACHING LOAD AND ASSIGNMENTS

The normal daily "teaching load in the Senior High Schoo
(grades 9-12) shall be five (5) academic classes. The norma
daily teaching load in the Middle School (grades 7-8) shal
be five (5) academic classes. Also, each Teacher will b¢
assigned at least one (1) preparation period equal to thy
length of a normal class period. Any preparation period;
scheduled at the end of the day may, at the Teacher'
discretion, be shortened on Fridays or days before holidayj
in order to accommodate Article IV, paragraph 1. Teacher§
will not be assigned more than two (2) study halls per.day af
a regular assignment. The normal number of preparations pe
semester, whenever possible, will be three (3) or less andg
the number of preparations will be distributed as nearl
equal as possible within Senior High School departments ang
among Teachers in the Middle School. In no case will an)
Teacher have more than three (3) preparations per semestej
unless they have taught three (3) of the preparations during
the previous two (2) year period.

This provision shall not prohibit the institution of homeroo
or advisement groups providing that supervision of suc
groups by the faculty shall not entail more than two hoursg
per month in secondary schools. It is agreed by the partieg
that the individual Teacher will not be responsible for an
preparation regarding a homeroom.




Definition of Preparation - Act or process of making ready to
teach a particular course. Two or more sections of the same
course would be considered only one preparation. Each
different course taught would be considered a different
preparation. )

Elementary Teaching Hours

1. The normal teaching load in the elementary
consist of a maximum of 25 hours per week of class
instruction time with the length of period and frequency
of recitation to be determined by the Teacher and
principal.

The twenty-five (25) hours of elementary instruction time
does not include supervision of students before and after
school, when students are eating lunch, recess, or the
time when students receive instruction from special
teaching personnel, such as music and physical education.
The twenty-five (25) hours is the time spent by a
classroom Teacher providing dinstruction for his/her
class. In no cese shall this be interpreted in such a
way to exceed a seven (7) clock hour day for elementary
Teachers as defined in Article IV - Paragraph A,

General assignments of classes by the superintendent or his/
her designee shall be made by May 15. All Teachers shall be
given written notice by the principal of each specific «cla
they are to be assigned the next year no later than fourteen
(14) days before the start of said school year.

General assignments shall i subjects or subject area to
be taught, school and r Changes in assignments
and/or specific classes 0 be taught, after written
notification, will not be made without prior conference with
the Teacher and the principal or superintendent; and then
only to provide for an overall better balanced school system.

The overall student to classroom Teacher ratio shall not
exceed thirty (30) to one (1). In addition, the total number
of students in a single classroom shall not exceed thirty
(30) with only one (1) Teacher in said classroom. Exceptions
to this shall be the gym classes which will be 1limited to
thirty-eight (38), music classes which shall be limited by
mutual agreement of the principal and the instructor, and
typing classes which will be limited to thirty-five (35); and
multiple grade regular elementary classrooms shall be limited
to twenty-five (25). These ratios shall be complied with by
the fourth Friday of the school year. In =single section
classes at the secondary level the class size may be exceeded
by two (2) students. If all classes of the same grade level
at the elementary level are at maximum then the maximum may




be exceeded by one (1) student. These overload provision
will expire with the end of the 1982-83 school year.

The distribution of students in classes shall be equitable a
possible, with due consideration given to the following
distribution of students in the district; characteristics o
the classes or subjects; individual student capacities an
welfare; and administrative responsibility and effectiveness
A fourth Friday report indicating class sizes within eac
grade level across the district will be made available to th
Association upon request.

In grades where the administration groups childre
homogeneously by use of standardized tests, and when suc
groupings shall include groups designated by the principal a
low achievers, then such class shall be limited to fewer tha
twenty-five (25) students per classroom Teacher.

Teachers are expected to attend parent-teacher meetings whe
requested to do so by the principal.

Whenever possible, no regularly assigned Teacher will be use
as a substitute Teacher, except for short-time emergencies.

Adequate off-street parking facilities shall be provided
properly maintained, and identified exclusively for Teachers

The District will provide a place in each existing librar
for teaching reference material. The librarian will b
responsible for operation and upkeep of this area. Th
intent 1is to provide an accumulation point for Teacher owne
and District owned reference materials.

One mainstreamed student as defined below shall be counted a
two regular students for the purpose of determining clas
size. When two mainstreamed students as defined below ar
present in a classroom, they shall be counted as thre
regular students for the purpose of determining class size
For any additional such students mainstreamed in the sam
classroom, the preceding ratios shall be repeated. For th
purpose of this paragraph, a mainstreamed student shall b
defined as any student who has been properly screened b
1.E.P.C. procedures and has a resultant individuall
prescribed educational program. And in addition, at th
elementary level, a student must be present in the classroo
at least two hours during the school day to be considered
mainstreamed student for purposes of determining class size
This paragraph shall become effective with the 1978-79 schoo
year. Speech Education students shall be exempt from th
above provisions.




ARTICLE VI
VACANCIES, PROMOTIONS, AND TRANSFERS

Requests by a Teacher for transfer to a different class,
building, or position shall be made in writing on forms
furnished by the District, one (1) copy of-which shall be
filed with the Superintendent and one (1) copy shall be filed
with the Association. The application shall set forth the
reasons for transfer, the school, grade, or position sought
and the applicant's academic qualification. Such requests
shall be submitted annually to assure active consideration by
the District. (See Appendix 5-A.)

Involuntary transfer shall be made only when, in the judgment
of the Board of Education, it will serve the best interests
of the students, school district, or community.

A vacancy shall be defined for purposes of this contract as a
position previously held by a Teacher or when a new position
is created.

When a teaching vacancy ari the Superintendent shall
notify the Association President.

Teaching positions in summer school will be filled first from
the 1list of qualified applicants regularly employed by the
District the school year preceding the summer school. Guest
Teachers may be employed if there are not enough qualified
applicants.

ARTICLE VII
LEAVES

At the beginning of each school year each Teacher shall be
credited with fifteen (15) days of paid leave, the wunused
portion of which shall accumulate to 180 days. The leave
days may be taken by a Teacher for the following reasons and
subject to the following conditions:

il

1. Personal Illness or Disability - This "Sick Leave'
applies only to absences resulting from illness
disability, or injury of the Teacher. A doctor's
certificate or statement may be required after an absence
of three (3) consecutive days.

Illness in the Immediate Family - Immediate family
includes mother, mother-in-law, father, father-in-law,
grandparents, spouse, child, sister, brother, or any
other member of the family unit living in the same
household no matter what the degree of relationship. Not




more than twenty (20) paid leave days may be used in any
school year for family illness unless a life threatening
condition exists.

Death in the Immediate Family - Limited to five (5) days
per death.

For the reason set out in a. and b. below a combined
total of three (3) days can be used in any one (1) school
year:

(a) Death of someone not in the Teacher's immediate
family.

Emergency - Any sudden, generally unexpected
occurrence or set of circumstances demanding
immediate action.

Three (3) days is the total for both 4 a. and 4 b.
The Teacher is not entitled to three (3) days under
4 a, and three (3) days under 4 b.

A Teacher who has exhausted his/her cumulative paid leave
will be considered for a loan up to thirty (30) days of
additional sick leave at the rate of five (5) days per year
of employment for his/her own personal illness or temporary
disability only. The decision of the Board will be final and
non-grievable.

Personal business not to exceed one (1) day per year shall be
allowed each Teacher for business matters which cannot be
transacted except during the normal school day. Ordinarily
personal business days will not be granted the first day
before or following a holiday or vacation, or during the
first or last week of the school year. No more than five
percent (5%Z) of the staff may qualify for any given day.
Notice must be given to the principal one (1) week in advance
except in an emergency. (See Forms in Appendix 3BB and 3CC.)

Each Teacher shall be furnished a written statement at the
beginning of each school year setting forth his/her total
unused accumulated paid leave.

When time 1is requested for attendance at dinstructional
conferences, conventions, and visitation, and if attendance
is approved by the Superintendent, then the Teacher shall be
paid for the excused absence. Ordinarily, visitation shall
not be as a part of course credit.

Six (6) days or twelve (12) half days will be granted the
Association for members to attend conferences providing other
members of the staff will cover their classes so no expense




will be incurred by the District, providing that in so doing,
there will be no conflict with rules, regulations, or by-laws
of the North Central Association or the Michigan Bureau of
School Services Accrediting Division. If classes are not
covered, the Association will pay for a substitute Teacher.
Any absences wunder this Article shall be cleared with the
principal and proper arrangements made with the covering
Teachers and reported to the principal on the form provided,
at least five (5) days in advance.

The Board shall carry Worker's Compensation so that a Tedcher
disabled from an injury or disease due to his/her employment
may receive medical attention, and weekly benefits. Such
insurance shall cover all benefits required by Michigan's
Worker's Compensation Act. 1f a Teacher uses his/her paid
leave while on Worker's Compensation, it shall be deducted
on a proportional basis. f

In case of paid absences, notification of the expected
absence should be given to the administration office, or as
directed, prior to 7:00 a.m., by elementary Teachers and at
least one hour prior to the beginning class time, by
secondary Teachers, on the day of the absence. Failure to
meet this requirement may result in forfeiture of pay for the
day.

Daily deductions of salary (if any occur) will be figured by
using the annual salary rate at the time of the absence
divided by 190.

A Confirmation of Absence from Service Form as per Appendix
3AA must be filed in duplicate with the Superintendent to
cover absences and should be in the Superintendent's Office
at least five (5) days prior to the payday to be considered.
If this form is not filed, pay will be automatically
withheld. Upon disposition, the duplicate shall be returned
to the Teacher.

A Teacher shall be allowed to be absent when called for jury
duty. The Teacher may use up to ten (10) days per year which
is not deductible from any other leave and the Board of
Education will supplement his/her jury fee to the extent not
to exceed what he/she would have received in net pay had
he/she not been on jury duty. Teachers excused from jury
duty before 12:00 noon during a school day, must report at
school immediately upon being released by the court in order
to receive jury duty pay under this paragraph.




L.

Unpaid Leaves of Absence

1.

Maternity Leave

(a) Maternity leave without pay may be granted to female
Teachers.

(b) A written request for maternity leave shall be
submitted to the Board of Education.

Such a request shall specify a beginning date as
well as a termination date of the leave.

Reinstatement shall be to the Teacher's former
position or to a similar position for which she 1is
qualified and certified.

It is wunderstood that the foregoing shall not
supersede provisions for layoff or other provision
of law or this contract.

In the event of miscarriage or death of the object
child of the leave, the leave of absence may be
terminated upon request of the Teacher.

The Teacher may request in writing to the Board an
extension of leave taken under this article.
Extension of leave will be at the discretion of the
Board.

Upon reinstatement the Teacher taking leave
hereunder will be entitled to accrued experience and
paid leave accumulated prior to the start of said
leave.

Child Adoption - A leave of absence for up to one (1)
year may be granted to any Teacher for the purpose of
child adoption. Such leave whenever possible, should be
requested at least ninety (90) days prior to the expected
date of leave.

Education Leave - A leave of absence for up to one (1)
year may be granted to any tenure Teacher, who applies
for the purpose of engaging in study at an accredited
college or wuniversity in a field related to his/her
professional teaching responsibilities.

Voluntary Leave
a. A Teacher (or Teachers) with greater seniority than

those selected for lay-off may request a one-year
unpaid leave of absence, provided such a leave will
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result in the prevention of a District Teacher being
laid off or the immediate rehiring of a District
Teacher already on lay-off. Voluntary leaves shall
be granted or not granted, at the sole discretion of
the Board. The Board's decisions are final and non-
grievable.

Such a request shall be in writing and shall be for
the duration of a full school year. Generally it
shall be submitted to the Board prior to May 1 of the
calendar year in which the leave is to Dbegin. One-
year renewals may be requested in writing. Such
leaves and renewals will be at the discretion of the
Board.

Any Teacher on voluntary leave shall be given credit
for service to the District on the seniority list
during the duration of the leave.

A Teacher returning from voluntary leave shall be
reas ned to the position held prior to the leave,
provided such a position still exists. If the
Teacher's position no longer exists then reassignment
shall be to a similar position for which he/she is

certified and qualified.

Voluntary leaves may be cancelled by mutual consent
of the Board and the affected Teacher.

A Teacher on voluntary leave shall receive full
benefits outlined in Article XVIII.

General Provisions for Leaves

(a)

Unpaid leaves for one (1) year shall be requested in
writing. A date for the termination of the leave
shall be specified in the request. For leaves of
less than a full year, the written request shall
specify the date the Teacher will return. A Teacher
on an wunpaid leave for a full year, wishing to
return, must file a written request with the
Superintendent, at least ninety (90) days prior to
the termination date of the leave.

For Teachers returning from wunpaid leave, every
effort shall be made by the Teacher and the Board to
make the end of the leave coincide with the start of
a school year.

For Teachers returning from unpaid leave, reasonable

effort will be made to assign the Teacher to the
same or comparable position; however, Teachers will
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not be guaranteed their former assignment and may be
placed in a position for which they are certified.
(See Special Provision for voluntary leave, Article
VII, L.,4.)

If requested by a Teacher, wunpaid.leaves may be
renewable annually only upon written approval of the
Board.

Upon recommendation of the Superintendent, the
Board, at its own expense, may require a Teacher to
submit to a physical or mental examination by a
specialist approved by the Board to determine
whether an involuntary sick leave is warranted.

In the case of unpaid leaves, a Teacher returning
shall not receive credit toward any step increase
for the time lost due to the leave, but upon return
to duty shall get credit for the full semesters
completed before leaving.

1f a Teacher does not comply with the above
conditions, the right to such leaves and/or the
right to return may be denied by the Board.

ARTICLE VIII
TEACHER EVALUATION

Purpose

1. Provide the Teacher and the District with a written
statement outlining the evaluator's observations of the
Teacher's job performance.
Present specific written suggestions to the Teacher for
improving job performance in areas where it is found to
be unsatisfactory by the evaluator or where a change
and/or improvement is desired by the Teacher.
Establish two-way oral communication between Teacher and
evaluator regarding the evaluator's expectations and the

Teacher's job performance.

Approved Forms

1. The Standard Evaluation Form (Appendix pages I-AA-I-GG)
is a fixed-response instrument required for all non-
tenured Teachers.




The Optional Form (Appendix pages 1-HH-1-II) is a
narrative instrument which may be used for the tenured
Teacher by mutual consent of the Teacher and the
evaluator.

The Checklist (Appendix pages 1-JJ-1-KK) may be used by
the evaluator to assist in formal evaluation visit
observations. If used, a copy shall be attached to all
three (3) copies of the final evaluation form. The
checklist alone shall not serve as the written record of
an evaluation.

Formal Evaluation Procedures

1.

Each evaluation visit shall be preceded by a pre-
observation conference between the evaluator and the
Teacher. This conference shall occur at least five (5)
school days previous to the visit and shall be devoted to
the following topics. (The 5-day rule may be suspended
by mutual consent of the Teacher and evaluator.)

a. Teacher's objectives, methods, and materials planned
for the teaching-learning situation during which
evaluating will occur.

Discussion of evaluator's particular expectations in
relation to Teacher's specific assignment - i.e.
tasks, regulations, responsibilities, etc., that are
unique to a building, department, or subject area.

Review of the evaluation instrument and
clarification of specific elements to be included in

the evaluation.

Agreement as to the general time of the evaluation
visit.

Discussion of other matters that might be pertinent
to the process.

Formal Evaluation Visit

a. Evaluation visits will normally be by the Teacher's
immediate supervisor. At the elementary level, this
will be the building principal. Middle School and
High School evaluations will be performed by
department heads or the principal.

Probationary Teachers

(1) Evaluation visits shall occur a minimum of two
(2) times during the school year. The first
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visit shall be within two (2) months following
the Teacher's commencement of service. A
second evaluation shall be at least seventy
(70) calendar days prior to the end of the
probationary school year(s).

(2) Whenever possible, the same evaluator shall
make all evaluations.

Tenure Teachers shall be evaluated at least once in
every two (2) years.

An evaluation visit shall be for a minimum of thirty
(30) minutes or one (1) class period, or the
duration of a particular lesson, whichever is
longer.

The evaluator shall hold a post-observation conference
with the Teacher for the purpose of clarifying the
written report and recommendations. Such a conference
shall be held within ten (10) school days after the
visitation.

When the evaluator finds that a Teacher needs
improvement in a category of the evaluation, he/she
shall give specific suggestions for improvement in
writing along with a description of how improvement
shall be measured. A reasonable time shall be
established at the end of which improvement will be
expected.

The evaluator's '"Disposition" statement shall be
selected from the following:

(1) Recommended for continued employment.

(2) Recommended for placement on
probation.

3) Recommended for placement on

probation.

(4) Recommended for placement on
probation.

(5) Recommended for dismissal.

(6) Recommended for a program of improvement
specified in C. 3. a. above).

Evaluator and Teacher shall have the opportunity
review and comment on the evaluation report.

A Teacher who disagrees with an observation or
recommendation may submit a written answer, a copy
of which shall be attached to each «copy of the
evaluation in question. The Teacher may also submit
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any complaints through the grievance procedure.

A Teacher's signature on an evaluation form shall be
understood to indicate his/her awareness of the
material, but shall not be interpreted to mean
agreement with the content of the form.

The completed form shall go to the Superintendent,
with a copy to the evaluator and a copy to the
Teacher.

Other Guidelines

1.

In case a Teacher is not recommended for tenure or is
recommended for dismissal because of his/her evaluation
or failure to comply with the items necessary to improve
performance as determined by the evaluator, the Teacher
may appeal to the Superintendent.

a. The Superintendent may make his/her own
investigation and make a separate evaluation of the
Teacher's performance, to the extent his/her famili-
arity with the Teacher's performance will permit.
Such an evaluation will follow the procedure out-
lined in C. above.

The Superintendent will return, together with this
investigation and the principal's, a final
recommendation to the Board of Education.

All monitoring or observation of the work performance of
a Teacher shall be conducted openly and with the full
knowledge of the Teacher.

Any complaint against a Teacher by any parent, student,
or other person, which is to be incorporated into the
Teacher's evaluation or personnel file, shall be called
to the attention of the Teacher promptly. The Teacher
shall have the right to attach a response to any such
complaint. The Teacher's reply shall be attached to the
file copy of the material in question. Any material
placed in the file that is found to be inappropriate or
in error shall be expunged from the file.

When a supervisor becomes aware of Teacher behavior that
is dinappropriate or improper, he/she shall notify the
Teacher as soon as is practical, in order that the
behavior can be improved. A Teacher may request a
written explanation of any action taken because of
inappropriate or improper performance.

A supervisor may visit a classroom other than for formal

15




evaluation. A Teacher may request a written evaluatio
report and/or a post-visitation conference of an
classroom visit. When requested, the written repor
shall utilize the Standard Evaluation Form.

Observations of a Teacher by anyone not specificall
authorized in C, or D. 1. above shall follow th
procedures below.

a. A Teacher shall receive notification from the schoo
office of the pending visit to a particular class b
a parent of a member of said class. Thi
notification shall be issued to the affected Teache
as soon as the office is aware of the parent'
intention to visit.

Observations other than parents of students shall b
permitted only after the affected Teacher(s) ha
been notified and has agreed to said observation
The notification shall include the following:

(1) The purpose of the observation.

(2) The criterion to be utilized
observation.

(3) The person(s) conducting the observation an
their gualifications for such an observation.

The function of the resulting report.
Personnel associated with accreditation association

or legal inspection agencies shall be permitted t¢
enter classrooms at will.

Such observations and resulting reports will not b
a basis of evaluating the quality of a Teacher'
service or fitness for retention.

No evaluation or observation shall unduly interfere wit
the normal teaching-learning process.

ARTICLE IX
LAYOFF AND RECALL

It dis hereby specifically recognized that it is within th
sole discretion of the Board to change, modify, eliminate, o
reduce the curriculum, the program, the staff or number o
positions. Nothing in this Article prohibits the Board fro
changing, modifying, eliminating, or reducing the curriculum
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program, staff or number of positions.

The following procedure is designated to create an orderly
method for the reduction and recall of Teachers. It is
recognized that the layoff and recall does not obligate the
Board to assign a Teacher to a given position once the
Teacher has been recalled.

Layoff Procedure:

1. Probationary Teachers shall be laid off first in inverse
order of seniority, except where there is not a tenured
Teacher who is certified, qualified, and available to
perform the assigned duties of the probationary Teacher.

Tenure Teachers shall be laid off in inverse order of
seniority within the certified and qualified areas except
where there is not a retained tenure Teacher certified

qualified, and available to perform the assigned duties
of the laid-off lower seniority tenure Teacher.

Certified shall be defined as a state recognized valid
Teacher certificate. A Teacher will be considered
certified for only those areas listed and university-
verified as of November 10 or February 10.

In the case of special education placements,
Ij

certification shall be dictated by the ability of the
individual to qualify for a certificate endorsement and
the ability to qualify for Department of Education
approval.

Qualified shall be defined as:
& Elementary

Teachers in the elementary schools shall
certified to teach in the elementary schools.
Special Teachers in fields such as music, art and
physical education shall not be igned to a
regular classroom assignment unl 5 they meet the
above qualifications.

To be assigned to teach in special fields, such as
art, music or physical education in the elementary
grades, a Teacher must possess a major or equivalent
special training in the field.

Grades 7 and 8

Teachers in grades 7 and 8 shall possess either an




d.

elementary or secondary certificate and a major or
minor (or the equivalent number of credit hours or
have had successful teaching experience) in the
specific teaching area assigned.

Grades 9-12

Teachers in grades 9-12 must possess a secondary
teaching certificate and a major or minor or an
equivalent number of hours. They shall meet North
Central Association of Colleges and Schools require-
ments whenever possible.

Special Subject Teacher - music, art, or physical
education, etc.

Teachers shall possess a teaching certificate
covering the grade areas of assignment and a major
or minor (or equivalent special training in the
subject area assigned). Any art, music or Physical
Education Teacher who is certified to teach those
subjects in K-12 1is eligible to be assigned to
either elementary or secondary teaching in those
subjects. Such Teachers in grades 9-12 shall meet
North Central Association of Colleges and Schools
requirements.

For purposes of interpreting a minor or the
equivalent number of credit hours in this Article, a
minor shall be considered at least twelve (12)
semester hours of credit.

Seniority shall be defined as:

a.

Total years of service to the School District in
positions that require Teacher certification.

All other things, certification, and days employed,
being equal, then the date of the initial employment
contract with the School District shall prevail. If
the date of initial employment is the same, all
Teachers so affected will participate in a drawing
to determine placement on the seniority list. The
Association and Teachers so affected will be
notified in writing of the date, place and time of
the drawing. The drawing shall be conducted openly
and at a time and place that will reasonably allow
affected Teachers and association representatives to
be in attendance.

The seniority list shall be posted in each building,
with copies furnished to the Association at least
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ten (10) working days prior to November 20 and
February 10.

It shall be the responsibility of each Teacher to
promptly check the seniority list. If a Teacher or
the Association does not believe that a Teacher's
seniority, certification, or endorsement is
correctly shown on the 1list, the Superintendent
shall be notified, in writing, of the alleged error
no later than ten (10) working days after
November 20 and February 10, respectively. If no
challenges are made within the allowed period, the
seniority 1list shall be deemed to be accurate
and the Board shall incur no 1liability (including
back pay) for relying on such list. If the posted
list is challenged, the Association will be
notified by the Superintendent of said challenges.
The parties will meet to produce a corrected
accurate list. The corrected list will be posted
within five (5) working days after the respective
challenge period. When said corrected listing is
approved in writing by the Associati , then the
seniority list shall be deeme to be accurate, and
the Board shall incur no liability (including back
pay) for relying on such list. Accurate seniority
lists shall be frozen until November 20 and February
10, respectively. Updating of endorsement shall be
allowed only during the seniority list challenge
period. However, for notification purposes only, a
teacher may inform the Superintendent, in writing,
of a change in certification (accompanied by proper
documentation) at any time.

Recall of Teachers on 1la ff shall not be affected
by changes in certification until the nex posting
period.

Teachers who are on leave during thi time will be
notified of their placement on the seniority list by
certified mail sent to their ast known mailing
address. It is the responsibility of the Teacher to
inform the school of his/her address or any change
of address.

Seniority shall not accumulate during a Board approved
leave of absence, except voluntary leaves.

Recall of Teachers
a. Recall of all Teachers shall be in reverse order of

layoff; i.e., those laid off last will be recalled
first provided however, that a Teacher in order to
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be re-assigned, shall be certified and qualified as
herein set forth to teach the specific area for
which a vacancy has occurred.

If a Teacher fails to respond upon notice of recall
from layoff by certified mail or telegram to the
last known address within five (5) days of notice of
recall exclusive of days when no mail deliveries
arrived, then such Teacher shall be recorded as a
voluntary quit. A Teacher may be reinstated if the
Teacher reports within five (5) days and presents a
reason satisfactory to the Board for failure to
report.

ARTICLE X
NEGOTIATION PROCEDURES
During May of the final year of this contract, the parties shall
initiate negotiations for the purpose of entering into a

successor agreement.

When both parties agree to negotiations during regular school

hours, release time shall be provided for the Association's
negotiating committee.

Neither party in any negotiations shall have any control over the
selection of the negotiating or bargaining representatives of the
other party. The parties mutually pledge that their
representatives will be clothed with all necessary power and
authority to make proposals, consider ©proposals and make
concessions in the course of negotiations.

Meeting dates and time of meetings will be established by mutual
consent.

ARTICLE XI
CONTINUITY OF OPERATIONS

The Association and the Board recognize that strikes and
other forms of work stoppages by Teachers are contrary to law
and public policy. The Association and the Board subscribe
to the principle that differences shall be resolved by
peaceful and appropriate means without interruption of the
school program. The Association, therefore, agrees that its
officers, representatives and members shall not authorize,
instigate cause, aid, encourage, ratify or condone, nor shall
any Teacher take part in any strike, slowdown or stoppage of
work, ©boycott, picketing or other interruption or activities
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in the school system. Failure or refusal on the part of any
Teacher to comply with a provision of this Article shall be
cause for whatever disciplinary action is deemed necessary by
the Board.

The Association and the Board agree that they will not
knowingly engage in any unfair labor practice as defined by
law or that it will not knowingly misrepresent any
negotiation dinformation made public during the course of
bargaining.

ARTICLE XII
PROTECTION OF TEACHERS

Board of Education supports its Teachers acting within
: licies, By-Laws ¢ ulat 1s of the Board of
Education and Administrative Practices and Procedures. It is
agreed that in any joint defense of any litigation, the
Teacher may receive benefit of the Board of Education's legal
counsel when the Teacher is not in violation of the above
mentioned Policies, By-Laws, Regulations, Practic and
Procedures.

The District recognizes its responsibility to give all
reasonable support and assistance to Teachers with respect to
the maintenance of control and discipline in the classroonm,
school and school grounds.

Teachers, in the course of their professional duties, need
not disclose any written or oral confidential communications
unless said disclosure is required by law.

This Agreement shall supersede any rules, regulations or
practices of the Board which shall be contrary to or
inconsistent with its terms.

If any provision of this Agreement or any application of the
Agreement to any Teacher or group of Teachers shall be found
contrary to the law, then such provision or application shall
be null and void except to the extent permitted by law, but
all other provisions or applications shall continue in full
force and effect.

All individual contracts shall be made expressly subject to
the terms of this Agreement.




ARTICLE XIII
TEACHER RESPONSIBILITY

Teachers shall not leave a class unattended except in an
emergency. They shall be responsible for the supervision of
students on the school grounds as well as in the school
building except when released by other provisions of this
Agreement.

Teachers are to be responsible for the supervision of their
asigned stations of duty at all times wunless otherwise
directed by the principal or his designee. It shall be the
Teacher's responsibility to supervise students and not
condone student behavior which is contrary to school policy.

A Teacher shall ensure that all sides of a controversial
issue are presented equally. It shall be the Teacher's
responsibility to determine to the best of his/her ability
that the topics and materials used will be appropriate to the
maturity-level and intellectual ability of the students.
Teachers shall be responsible for creating and maintaining
conditions conducive to learning.

Attendance at schools shall not be required for Teachers if
pupils do not report because of weather or travel conditions.

ARTICLE XIV
GRIEVANCE PROCEDURES

A claim by a Teacher or the Association that there has been
a violation or misapplication of any provision of this
Agreement may be processed as a grievance as hereinafter
provided.

It is the intent of this Article to establish means for
prompt adjustment of grievance at the school level with the
Teacher and the immediate supervisor. A Teacher with a
complaint shall, within thirty (30) calendar days of alleged
violation or misapplication, first state his/her complaint to
his/her immediate supervisor. If, at the end of the fourteen
(14) calendar days, the problem is not satisfactorily
settled, the grievance procedure may be implemented within
the succeeding fourteen (14) calendar days.

Step 1

The signed written grievance shall be presented to the
Superintendent with copies to the immediate supervisor and
the Association. Within seven (7) calendar days, a meeting




will ©be held among the aggrieved Teacher, the association
representative and the Superintendent. If an agreement is
reached, written copies of the disposition shall be furnished
to the parties involved. I1f no agreement is reached, then,
within seven (7) calendar days:

Step 2

The written grievance shall be submitted to the Board of
Education for a hearing. If no agreement is reached within
seven (7) calendar days after the next regular meeting of the
Board of Education, then, within fourteen (14) calendar days:

Step 3

The grievance may be submitted to arbitration by the Associa-
tion. The Arbitrator will be selected according to the rules
and procedures of the American Arbitration Association.

He/she shall have no power to: establish salary
structure, add to, subtract from, disregard, alter or
modify any terms of this Agreement.

He/she shall have no power to rule on any matters
regarding: termination or failure to re-employ
probationary Teachers, placing Teachers on third year
probation, and the evaluation appraisal.

He/she shall have no power to change any practice,
policy, or rule of the Board nor limit the authority of
the Board, regarding any such matters or action taken by
the Board. The Arbitrator shall have power to rule that
a practice, policy or rule of the Board is in violation
of the Agreement. Then Article XII, Section D., will
take precedence.

He/she shall have no power to rule on any claim or
complaint for which there is a remedial procedure or
course established by law or by regulation having the
force of law, including any matter subject to the
procedures specified in the Teacher's Tenure Act (Act IV
Public Acts, extra session, of 1937 of Michigan as
amended).

The decision of the Arbitrator will be binding on both
parties.

The fees and expenses of the Arbitrator shall be shared
equally by the Association and the Board.

The time 1limits provided in the Article shall be strictly
observed, but may be extended by written agreement of the
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parties. In the event a grievance is filed after May 15 of
any year and strict adherence to the time limits may result
in hardship of any party, the Board shall wuse its best
efforts to ©process such grievance prior to the end of the
school term or as soon thereafter as possible.

No reprisals of any kind shall be taken by either party
against any party in interest.

All documents, communications and records dealing with the
processing of a grievance will be filed separately from the
personnel files of the participants.

Forms for filing grievances will be as that appearing in
Appendix 4 A and 4 B.

Every effort shall be made to avoid interruption of classroom
activities and to avoid the involvement of pupils in all
phases of the grievance procedure.

The District will, upon request, provide the Association with
pertinent records which may be required by the Association to
process grievances under this Agreement.

Nothing contained herein will deprive any Teacher of any
legal right which he/she presently has, provided that if a
Teacher elects to pursue any legal or statutory remedy such
election will bar any further or subsequent proceedings for
relief under the provisions of this Article.

The Association on behalf of a group or class of Teachers may
initiate the grievance procedure at Step 1.

ARTICLE XV

DEDUCTIONS

The following deductions from a Teacher's pay will be made by the
District business office:

L

Those covered by law (as the law direct

Insurance (deducted as authorized and paid directly to the
respective insurance company).

Credit Union (For either shares or loans, upon request of a
specific Teacher, and transmitted directly to the Midland
County School Employees Credit Union).

a. During or before the second week of September of each
year, the Association shall notify the Board of the




amount of the annual dues payable by members of the
Association, and the equivalent amount payable by non-
members pursuant to Section 10, Paragraph l.c., and 2.,
of the Public Employment Relations Act. The Board shall
thereupon deduct such amounts in equal installments, as
nearly as may be, from twenty (20) consecutive paychecks
(between September and June) of each Teacher who has
executed an individual contract of employment, and
promptly pay such amount over to the Association or its
delegates. Upon remitting such amounts, the Board shall
have no further liability or responsibility with respect
thereto.

The parties agree that every Teacher suffered or
permitted to work will be required each school year to
sign an individual contract of employment as provided in
Section 380.1231 of the School Code and that every such
contract shall contain the following:

"This contract is subject to a collective labor agreement
heretofore or hereafter negotiated by the Board and the
exclusive bargaining representative of Teachers employed
by the Board. The terms of such collective 1labor
agreement are incorporated herein and by accepting this
contract, you agree to be bound by all such terms,
including wage deduction provisions thereof."

All current active employees who were not members during
the 1981-82 school year may at their discretion, be
exempted from paragraphs 4.a. and b.

The Association agrees that they will hold the Board
harmless from any litigation arising from the
implementation of Article XV, Paragraph 4.a. and b. which
is to include any and/or all, potential or actual cost.

Teachers who hire in after the regular assignment authoriza-
tion date, will be given two (2) weeks from the date they
start ‘work to sign and deliver their authorizations for
payroll deductions to the District's business offi

ARTICLE XVI
MISCELLANEOUS
The cost of reproducing the final signed Master Agreement
will be shared equally by the Bullock Creek School District

and the Bullock Creek Education Association.

The District and the Association shall keep a file for the
purpose of receiving suggestions, for deletions, additions or




revisions of this document. (Suggestions to be exchanged in
writing). This will be a continuing process to assist in
future negotiations.

Individual Teacher contracts for all Teachers so recommended
will be tendered the first work day following the regular May
Board of Education meeting and must be signed and returned to
the Superintendent within ten (10) working days after being
received by the Teacher.

ifically agreed to the Bullock Creek Education
Association that in the event that the District is placed on
Sta Department of Education's "critical"” list or is
to close all school operations that the individual

will not be binding on the District.

1 calendar shall be coordinated with the other
in the Intermediate School District as nearly as
in order to provide better student services.

Teachers will be given at least one day at the end of each
semester to work on compiling school records and completing
sary documents.

The District will provide Inservice Programs during each
semester, The purpose of inservice is to offer relevant and
productive opportunities for professional growth for the
educational staff of the Bullock Creek Schools. There shall
be a committee with representatives from each of the
District's school buildings established for the purpose of
planning inservice meetings.

The District will provide for Parent-Teacher Conferences
during each semester. The purpose of Parent-Teacher
Conferences is to provide better communication between
parents and Teachers of their student's progress. If the
normal workday is altered to accommodate working parents for
Parent-Teacher Conferences, then the District shall provide
compensatory time.

The Association may submit a proposed school calendar to the
Board of Education for the forthcoming year each year prior
to January 1. The Board will give this proposal reasonable
consideration in developing the best school calendar for the
forthcoming year. A typical school calendar will include the
following dates:

Teachers report for duty

Classes commence

All legal holidays




Periodic recesses (such as Christmas and Thanksgiving)

Last day of each semester
Classes dismissed for summer vacation
Teachers dismissed for summer vacation

A1l Teachers who retire from Bullock Creek School District,
who have taught twenty-five (25) years, the last fourteen
(14) of which have been in Bullock Creek School District or a
district which is now a part of Bullock Creek School
District, shall have $1,000 added to the last year of their
contract.

Retirement means when one becomes eligible and participates
in the Michigan Public School Retirement Fund, qualifies for
pension from same, and is proceeding to receive such pension
immediately following the discontinuation of employment in
Bullock Creek School District.

A Teacher must have worked at least one day for the District
before being eligible to receive any fringe benefits afforded
by this Agreement. Teachers (new hires after September 1,
1982) working part time, less than seven (7) hours per day,
shall receive only a prorated portion of salary and fringe
benefits afforded by this Agreement.

The District shall endeavor to provide a copy of the Board's
preliminary agenda, if any, for the regular monthly meetings
prior to said meetings.

A copy of the approved Board minutes shall be available

the Association within a week after the approval of s

Nothing herein will be construed as to prevent the Distric
from establishing a mandatory retirement age of sixty-five
(65) years or over.

WAIVER - The parties acknowledge that during the negotiations
which resulted in this Agreement, each had the unlimite
right and opportunity to make demands and proposals with
respect to any subject or matter not removed by law from the
area of collective bargaining, and that the understandi
and agreements arrived at by the parties, after the exerc

of that right and opportunity, are set forth in the Agree
ment. Therefore, the District and the Association, for the
life of this Agreement, each voluntarily and wunqualifie
waives the right, and each agrees that the other shall not
obligated to bargain collectively with respect to any subj

or matter not specifically referred to or covered in th
Agreement, even though such subject or matter may not have




been within the knowledge or contemplation of either or both
of the parties at the time they negotiated or signed this
Agreement.

CNTIRE AGREEMENT - This contract constitutes the sole and
entire existing Agreement between the parties in respect to
rates of pay, wages, hours of employment or other conditions
of employment which shall prevail during the term of the
contract. It supersedes and cancels all prior practices,
whether oral or written, and expresses all obligations of,
and restrictions imposed upon, the District and the
Association. All matters or subjects not herein covered have
been satisfactorily adjusted, comprised, or waived by the
parties for the life of this Agreement. This contract is
subject to amendment, alteration or additions only by a
subsequent written agreement.

ARTICLE XVII
COMPENSATION
General

This Article, in its entirety, represents compensation to
be paid for certified teaching personnel under this
contract.

Adjustments shall be made on the salary schedule twice
annually:

a. beginning of the lst semester
b. beginning of the 2nd semester

At these times, all teaching personnel seeking a new
classification of training shall submit proof of
eligibility and make a written request for such
ad justment at the earliest possible date, but no later
than the beginning of the semester. Failure to make a
proper request and submit official evidence from
registrar of eligibility, would invalidate the adjustment
that semester.

a. To qualify for a higher category on the salary
schedule, all advanced study hours must be in the
area of the Teacher's teaching ma jor or minor, or
must be din a program approved by a college or
university leading to a master's degree, or a degree
beyond the master's degree.

Advanced study hours which do not meet these




requirements, but which are deemed valuable in the
teaching assignment, may be applied to qualify a
Teacher for a higher category on the salary schedule
if these hours are approved by the Teacher's
immediate supervisor and the Superintendent of
Schools, prior to enrollment in the course.

BA degree is to be interpreted as BA degree and
Provisional Certificate in the area of the Teacher
assignment.

Certified is to mean:

Provisional

Permanent or Continuing

Life

State Limited

Special permits or authorizations may be considered only

if such persons are holders of a BA degree and are
qualifying for a Provisional.

The salary schedules are as follows:




#*Salary increases conditional to no mejor executive order reduction at the state level, If mejor executive reductions
occur, the salary increase will be reconsidered through contract review.




SALARY SCHEDULE
BULLOX (T&H’ SCHILS

15029
15719 6078 468 6 16922
17659
17991 1838

18717

2314
7110

262

7095

*Salary incresses conditional to no mejor eu:a:unw- order reduction at the state level., If major executive reductions
occur, the salary increse will be reconsidered through contract review.




SALARY SCHEDULE
BULLOCK CREEK SCHOOLS
1985-86*

MA or
BA+30 MA+15

17488 18404
18286 19241
19082 20080
19881 20917
21753
22591
23430

24266

*As agreed to per memorandum dated 2/19/85.




18362
19200

20036

30490

31414

*As agreed to per memorandum dated




B.

Auxiliary Compensation

1,

All paid duties will be assigned by the Board of
Education or their delegated administrator. Such
assignments will be made subject to mutual consent except
for activities marked with an asterisk (*) below. Those
activities marked with an asterisk (%) may be appointed
if no volunteers are available. The administrator in
charge shall assign all other nonpaid duties. Extra duty
assignments under this Article do not <come wunder the
provision of Article V pertaining to Teacher 1load.

Providing that the Board elects to sponsor such functions
or activities and also providing that the persons to whom
they are assigned fall within the Bargaining Unit, then
the compensation for such extra duties shall be as in the
following sections:

Extra-curricular pay shall be calculated by multiplying

the salary at the correct experience step, up to step 8,
of the BA salary schedule by the percent specified for a
particular extra-curricular position. To earn an
experience increment, a person must have served
successfully in said position for one year. Teachers
currently being paid for a particular position shall not
receive a reduction in pay for said position because of
this calculation procedure.

CLASSIFICATION I - 10.5% (1985-86 only - 10.16%)

Head Varsity Boys' Baseball Coach
Head Varsity Boys' Basketball Coach
Head Varsity Boys' Football Coach
Head Varsity Boys' Track Coeach

Head Varsity Boys' Wrestling Coach
Head Varsity Girls' Basketball Coach
Head Varsity Girls' Softball Coach
Head Varsity Girls' Track Coach
Summer Band

CLASSIFICATION II - 7.0% (1985-86 only

Director, Extra-Curricular Instrumentalists
Head Boys' Cross Country Coach

Head Boys' Tennis Coach

Head Girls' Cross Country Coach

Head Girls' Tennis Coach

Junior Varsity Baseball Coach

Junior Varsity Basketball Coach

Junior Varsity Football Coaches (2)

Junior Varsity Softball Coach

Varsity Assistants




Varsity Golf
Varsity Volleyball

CLASSIFICATION III - (1985-86 only - 4.84%)

Debate

Freshman Coaches

Junior Varsity Tennis Coach
Junior Varsity Volleyball Coach
7th Grade Basketball Coaches

7th Grade Volleyball Coach

7th and 8th Grade Wrestling Coach
8th Grade Basketball Coaches

8th Grade Volleyball Coach

CLASSIFICATION IV - 3.0% (1985-86 only - 2.90%)

5th and 6th Grade Coaches
Forensics
Intramural Coaches
Varsity Cheerleading - High School
*Yearbook - High School
*Yearbook - Junior High (1)

CLASSIFICATION V - 2.5% (1985-86 only -

Junior High Student Council
Junior Varsity Cheerleading
PomPon Girls' Coach
#School Paper
*School Play (2)
#Junior Class Sponsors (2)
*#Senior Class Sponsors (2)
#Senior High Student Council (1)

CLASSIFICATION VI - 2.0Z

*French Club Sponsor (1)

Freshman Cheerleading (1)

Junior High Cheerleading (1)
#National Honor Society Sponsor (1)
*#Spanish Club Sponsor (1)

CLASSIFICATION VII - 1.0%

¥Chess Club Sponsor (1)

¥Co-op Club Sponsor

*Freshman Class Sponsors (2)
*Home Economics Club Sponsor (1)
*Science Club Sponsor (1)

#Senior High Pep Club Sponsor (1)
*Sophomore Class Sponsors (2)




BULLOCK CREEK
EXTRA-CURRICULAR PAY SCHEDULE
1985-86

LV
2.90%

1999

1445
1500

1556




The establishment of compensation for new activities
approved by the Board, shall be determined by the amount
of responsibility and time involved outside of the
regular school day. The amount of compensation subject
to the Board approval, will be recommended by a committee
consisting of equal representatives of the Association
and Administration.

Driver Education: If this activity is carried on as a
summer activity over and above the regular school year,
or beyond regular teaching day, the following
remuneration would apply:

$11.00 per hour for actual classroom instruction -
classes to be not less than thirty (30) or more than
sixty (60) students, depending upon the type of class.
$11.00 per hour for driving time - that is, actual
driving time with the student behind the wheel, not to
exceed an average of six hours per student and not to
exceed forty (40) hours per week.

If the Board elects to utilize Teachers in the following
capacities, the rates shall be as follows:

a. Ticket takers

Basketball ticket takers shall receive $5.00 per
game.

Ticket takers at football games will be paid $5.00
per game.

Ticket takers at all other athletic events shall be
paid $5.00 per night.

Scorekeepers

Scorekeepers for interscholastic basketball contests
will be paid at the rate of $5.00 per game.

Statisticia

Football statisticians shall be paid $10.00 per
night.

Timers
s for wvarsity football games shall be paid

C per night and for all other interscholastic
sts shall be paid $8.00 per game.




Other

Other assistants as approved by the Superintendent
may be utilized at the rate of $5.00 per game.

Summer School Teachers

Summer Teachers shall be paid $9.50 per hour for actual
classroom instruction.

Authorized mileage on school business is to be paid at
the rate of 20.0 cents per mile.

A J. V. coach will receive 1/2 credit for each year, if
moved to the varsity level.

A credit of up to three years experience may be granted
for time obtained in another district.

Any coach who is requested to report prior to the start
of or after the end of the regular school calendar year
and does so, will be allowed § .00 per day. This also
applies to & to report for fall
sports in 077 3 s s maximum of ten (10)
days.

Each Teacher will receive equal biweekly payments commencing
with the first regular pay of the school year. Teachers may
exercise the option to have their pay spread through the
school vyear or throughout the school year and the following
summer .

Payroll checks will be issued biweekly to Teachers on
Thursday.

Should a regular pay date fall during a period when school is
not in session, Teachers shall receive the pay due on that
date on the last day prior to recess or by mail on the due
date.
ARTICLE XVIII
INSURANCE

Medical Health Insurance

Each Teacher shall have the option of selecting one of the
following insurance programs:

A. Program A - MESSA SUPER-MED I or SUPER-MED II health
insurance program.




Program B - Blue Cross-Blue Shield M Comprehensive
Hospital, Semi-Private Room, D-45NM. MVF-2 with ML
with Riders: FAE-RC, VST, Reciprocity, RPS, AS-1.
$.50 Prescription Drug Rider. Master Medical Option
#IV - $5,000 Term Life AD&D.

C. SET health insurance programs.

For any one of the above insurance programs, the District
will contribute an amount up to a maximum equivalent to the
established monthly rate for SUPER-MED I.

Dental Insurance

The District will provide dental insurance to each Teacher
and fully pay the cost for a full twelve (12) months. The
benefits and carrier will be the same as that of the dental
insurance 1 provided by the Bullock Creek District in
1977-78. (S.E.T. Ultradent.) Additionally, beginning with
the 1985-86 school year, an orthodontic rider will be
implemented. Benefits are as outlined in SET contract
#424-

In lieu of health insurance, a Teacher may elect the option
of $50.00 per month toward a current annuity program.

Optional Coverage

The Board will make available and will pay for 50 percent
of the premium for each of the following additional
insurance coverages - as selected by each Teacher.

A. $5,000 Term Life AD&D.
B. LTD
Stipulations:

It has been determined by the Association and the Board
that it would be detrimental to both the Association and
the Board if a Teacher should apply for any part of
this insurance program in the event he/she is already
covered by the spouse's insurance coverage and such
application would result in dual coverage.

Any spouse (of a Teacher hired after the signing of this
agreement) eligible for coverage under any other group
medical or health insurance plan(s) as an employee shall be
excluded from coverage as outlined in paragraphs I. and II.
of ARTICLE XVIII. Medical health insurance benefits for
such a spouse, if he/she is insurable, shall be provided if
requested and paid for by the Teacher through payroll
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deduction.

If a spouse is no longer eligible for insurance through
his/her employer, coverage shall be made available as
outlined din paragraphs I. and II. of ARTICLE XVIII,
provided he/she is insurable under one of the Teacher's
medical health insurance programs.

It shall be the responsibility of the Teachers to see that
all necessary insurance documents are filed with the
insurance carrier and that any family changes be reported
to the carrier.

ARTICLE XIX
REVIEW COMMITTEE
Organization of the Review Committee
1. Representatives of the District and the Association may
meet informally once a month from September through May
for the purpose of reviewing the implementation of this

Master Agreement and of resolving problems which may
arise. 1t is the intent of this committee to meet once

a month by mutual consent of both parties. Additional
meetings may be scheduled at mutual request.

Three ‘leacher representatives shall be selected by the
Association and no more than three administrator
representatives shall be selected by the Superintendent.
The Teacher and administrator representatives may
separately designate a Teacher chairperson and an
administrator chairperson who shall serve concurrently as
co-chairperson.

I'he meetings of the Review Committee are not intended to
bypass the grievance procedure outlined in ARTICLE XIV of
this Agreement.

Agreements arrived at by the Review Committee shall be
reduced to writing in the form of memoranda of understanding
and submitted to the Association and the Board of Education
tor approval. Upon approval by the Association and the Board
of Education, the memorandum shall become part of the Master
Agreement for the duration of the Agreement.




ARTICLE XX
DURATION OF AGREEMENT

This agreement shall continue in effect until the last day
prior. to the 1987-88 school year. Negotiations between the
parties shall ©begin at least sixty (b60) days prior to the
contract expiration date. If, pursuant to such negotiations,
an agreement on the renewal or modification is not reached
prior to the expiration date, this agreement shall expire at
such expiration date unless it is extended tor a specitic
period or periods by mutual written agreement of the parties.

Bullock Creek School District

Secretary
Bulltock Creek Education Association

President

/ ﬁimﬂ_ﬁh

Secretary




BULLOCK CREEK SCHOOL

TEACHER

SCHOOL

SUBJECT OR GRADE OBSERVED
SUPERVISOR

DATE OF PRE-CONFERENCE
DATE AND TIME OF VISIT
DATE OF POST-CONFERENCE

DISPOSITION

Signature of Supervisor

—_—

Signature

APPENDIX 1-AA

DISTRICT

l1st Evaluation
2nd Evaluation
3rd Evaluation

Tenure

NOTE: The signature of the Teacher indicates he/she has seen and
discussed the evaluation with the supervisor.

Teacher comments and/or explanations may be attached.




APPENDIX 1-BB

BULLOCK CREEK SCHOOLS
Standard Evaluation Form

Data for evaluations are drawn from classroom observations and
other measures as may be appropriate for the following criteria.

Evaluation shall be recorded in the following manner:
S = Satisfactory U = Unsatisfactory NO = Not Observed

I. PROFESSIONAL COMPETENCIES

A. Applying Educationally Sound Principles of Learning

1. Pupils are actively engaged in purposeful, S
productive learning experiences.

2. Varying aptitudes and interests of pupils

are recognized.

3. Opportunities for pupil creativity are
evident.

4, Classroom activities provide opportunities
for pupils to work cooperatively.

5. Classroom experiences encourage pupils to
develop good work habits.

6. A pleasant and attractive classroom setting
exists.

The indicators and comments:

B. Planning and Organizing for Succ ul Learning QOutcomes

S U NO
The Teacher provides an atmosphere where
cooperative planning, working, and evaluating
is part of a pupil's everyday living.

The Teacher is sensitive and alert to con-
ditions leading to undesirable student be-
havior and works effectively to control
negative student behavior.

he indicators and comments:




Standard Evaluation Form APPENDIX 1-CC
Page 2

C. Knowledge of Subject Matter

1. The Teacher's subject matter background
meets the need of the assignment.

Teacher subject or grade level strengths
are utilized and weaknesses recognized.

Enrichments to regular courses of study are
added by the teacher's own experiences.

The indicators and comments:

D. Communicating Effectively with Pupils

Oral directions and conversation are geared
to the level of student maturity.

The Teacher listens as well as talks.

Well thought out directions or comments are
given.

Teacher clarity of speech and English usage
are acceptable.

The indicators and comments:

E. Ability to Work with Pupils as Individuals

1. The Teacher challenges the ability of each
pupil by using a variety of prepared and
original materials at an appropriate level

Emotional problems are recognized and dealt
with effectively.

A courteous, friendly atmosphere is main-
tained.

An attitude of mutual respect and tolerance
is evident.




tandard Evaluation Form APPENDIX 1-DD
age 3
5. The Teacher consults with parents and evalu- S U NO
ates previous records, as necessary, in order
to assist students.

6. Maximum achievement from each pupil is sought.

he indicators and comments:

F. Utilizing Effec e Teaching Methods and Current Materials
U NO

1. Instructional activities are carefully
planned.

The Teacher's own teaching methods are
self-evaluated.

Carefully selected current and relevant
materials are used.

The Teacher seeks to relate teaching to
current situations.

he indicators and comments:

G. Utilizing School District and Community Resources

1. The Teacher makes effective use of District
or community resources.

The Teacher makes referrals through appro-
priate school personnel to special school
services.

he indicators and comments:
e R S A




Standard Evaluation Form APPENDIX 1-EE
Page 4

II. PROFESSIONAL ATTITUDES AND CHARACTERISTICS
A. Demonstration of Positive QOutlook and Attitudes

1. The Teacher's attitudes create an atmosphere
conducive to good learning.

The Teacher's work shows resourcefulness and
a willingness to experiment.

Attends building and faculty meetings.
All pupils placed are accepted as individuals
regardless of ethnic background, educational

and cultural development.

The indicators and comments:

e

B. Continuing Interest in Professional Improvements

1. Weaknesses are recognized and effective steps
are taken to improve them.

An interest is maintained in current
educational trends.

The indicators and comments:

Assisting in Solving School Problems

1. The Teacher assists in finding solutions
to problems that affect the instructional
problem.

The indicators and comments:

D. Demonstration of Adequate Physical and Emotional Stability

- s

S U NO
Reasonable self-control is maintained.




Standard Evaluation Form APPENDIX 1-FF
Page 5

2. Personal and emotional health problems are
not allowed to significantly interfere with
the teaching process.

The indicators and comments:

E. Exercising Good dgment

1. The Teacher recognizes problems and seeks
their solutions.

Teacher actions are in the best interests
of students.

Tact, understanding, and firmness as needed
are demonstrated.

The Teacher conforms with existing school
policy.

Teacher's actions demonstrate an appropriate
concern for the welfare and safety of
students.

The indicators and comments:

F. Relationships with Others
1. The Teacher attempts to establish an effective
work relationship with school personnel and

parents.

The indicators and comments:

G. Personal and Professional Appearance

1. Teacher grooming, dress, actions and attitude
are appropriate.

The indicators and comments:
——
R R S eI e




Standard Evaluation Form APPENDIX 1-GG
Page 6

H. Demonstration of Responsibility for Routine Matters

s U
1. The Teacher cooperates in following time
schedules for reports, meetings, hours of
work, etc. .

The Teacher provides accurate reports on
attendance, membership, money collected.

Plans, guides, and materials which can be
used by a substitute are available.

Proper supervision of pupils is demonstrated.

Care and concern for the materials and equip-
ment is exercised.

The indicators and comments:




The
in

APPENDIX 1-HH

TEACHER EVALUATION - OPTIONAL FORM

highest purpose of the evaluation process is growth - growth
the professional development of the person to be evaluated;

growth in the ability of the evaluator to be of assistance in

prom
educ
desc
eval
This
stan
list

Step

1.

2.

K

4.,

oting this process; and growth in the effectiveness of the

ational program of the school. The evaluation format

ribed here is intended to be used when the evaluator and the

uatee mutually agree on the desirability of this approach.
approach may be used instead of or as a complement to the

dard format wusing the classroom observation checklist and
of criteria.

s in the process:

Pre-evaluation conference - Teacher and supervisor discuss
the evaluation process and agree to follow this format. They
should mutually agree on two to five objectives for
improvement or growth to be met during the school year.
Presumably the objectives will be related to the criteria of
evaluation in the Evaluation Observation Form.

Development of a plan to implement the desired changes -

Together, and perhaps with the assistance of others, Teacher
and supervisor design a plan consisting of the following
elements:

2.1 Description of the results to be sought.
(e.g. "To improve the quality of teacher-made tests"
"To do a better job of individualizing
instruction"”
"To develop a new instructional unit or units")

Description of the means by which success shall
measured.

Description in general terms of how the plan is to be
implemented.

Assignment of responsibilities of the Teacher and the
supervisor in carrying out the plan.

Establishment of a time line for implementation and
evaluation.

Implementation of the plan

Evaluation conference - Objective data collected should be
evaluated and a summary statement should be written and
filed.




APPENDIX 1-I1
BULLOCK CREEK SCHOOLS
Optional Evaluation Form

TEACHER SCHOOL YEAR
SUPERVISOR SCHOOL
The individuals 1listed above agree to collaborate on this
improvement project and to strive to meet the objectives
indicated.

A. Plan of improvement.

1. Project goals (What results are to be sought?)

List performance objectives and the means by which the
attainment of each will be measured.

Describe briefly the activities that will be carried out
in the implementation of the plan.

What are the responsibilities of the (1) Teacher, (2)
supervisor, and (3) others whose involvement is necessary
to implement this plan?

Indicate beginning and ending dates and checkpoints along
the way.

agreed to:

SUPERVISOR DATE

TEACHER DATE

B. Evaluation/Summary - Describe results of the project. (Use
back of this sheet or attach additional sheets.) Include or
attach objective assessment data where appropriate.
Supervisor must complete this section. Teacher must sign,
indicating only that she/he has read the evaluation, and may
add comments if he/she chooses to do so.




APPENDIX I-JJ

INDICATOHS

BHoar,
¢ and Work Aupas

INSTRUCTIONAL

ransnion
Aporowd ately

Class'oom Control
Aen 10 Conditions
Consimtent Treatment
Pasttive Hemntoroement
Resnect and Tolerance
eif Lhgruty of Students
& lAdiusts 10 Difficull Situations
i Caontrol
T imeent
valuates Student Work
lasstoorm Performance
Classroom Armosphers
Agx imum Achwevemeni
nse of Humor
English Language
Personal Problems
Productive Learning Actwiles
hallenging Curniculum
egalve Student Behavior
lassroom Hules
lassroom Care
BlStudents Interested
iSelf Directed Student Leaning
Student Sell Discipling

TEACHE

ERE FOR LEARNING

Y51

A




OBSERVABLE TEACHING CHARACTERISTICS
The tsting of r1icnia whirh foliows & miended 10 be useful in tormulating comments and :uggenmns resulting from the o
aunn of a leacher’s classoom performance. 11 15 not possibie for all teachers 10 maintain excelience n each of the listed :ntrw
Insiruchons 10 the Fvaluator

All criter@ should e checked o5 "No”

obsvid should he noted i the space aﬂlllleﬂ INDICATDHS
I should I undes stood thet Lhecking Yes, No, or nol observed resporse 8 subjecive and 5 N0l percamved as ma:lg nificant
as the cosignents g e indicators coduinn The entire check list 15 intended 1o provide data 10 be reviewed with the tesc during

the rernored ot
e sutinne] file

PLANNING AND ORGANIZING

*Plans indicate the teacher 15 sware of and delvering the SCHOOL DISTRICT CURRICULUM
*Plans relect the varying STUDENT APTITUDES AND INTERESTS

“Apprapu e INSTHUCTIONAL MATEHIALS related to the planned instructon are available
*Plars are o SURTICIENT DLTAIL 10 alkow anuther toacher 10 teach effecively Iromn them
*A DAILY SCHEDULE of nmes aliocated tor mstruclion ae available

PHYSICA { d

*STUDENT DESKS AND MATERIALS are arranged in an instruclionally approprate manner
*CLASSROOM FURNITURE is apprupniate for the se of the students and are in good repair
*STUDENTS' PERSONAL BELONGINGS are appropriately stored

*BULLLTIN BOARDS, chans and displays are atiractive and appropriale 10 classroom instiuchion
*Classoom FLOOR AND WORK AREAS are clean

*Commendable WORK OF STUDENTS i appropriately displayed

*Tescher has maximized CLASSROOM APPEARANCE

*TEACHER'S DESK s orderly

*TLACHER'S GROOMING AND DRESS oeates a favorable professional impact

INST N A

*Tnacher gives CLEAR, CONCISE INSTRUCTIONS, demonstrations and iliustrations which sre understood by students

*Teacher challenges the ability of each student by using a wide varety of prepared and onginal MATERIALS st approprate levels
*Teacher prowioes CHALLENGING ACTIVITIES for students who complete assigned work quickly and easily.

"Teacher STIMULATES THE THINKING, inquiry and cufiosity of Students 1o promole les:ning

*Classioom experiences encourage sludents to develop GOOD WORK HABITS

*Teacher provides EFFECTIVE ASSISTANCE when needed and the students undersiand the System 1O rECBive assistance.

*Student PARTICIPATION i batanced with teacher dominated actvites

*TRANSITION from one activity of lesson was etfecive and reflects prioe planning

*Students ace APPROPRIATELY GROUPED for instructional activities planned

ATMOSPHERE FOR LEARNING
*Teacher maintains CLASSROOM &JNTHGL in a trendly, relaxed manner,
*Teacher & sensitve and ALERT 10 CONDITIONS leading 10 undeswrable student behavior,
*Teacher demonstrates equitable and CONSISTENT TREATMENT of swdents
*POSITIVE REINFORCEMENT s commonly used by the teacher
*An attitude of mutual RESPECT AND TOLERANCE s evident in the classroom
*Tuacher considers personal needs and SELF DIGNITY OF STUDENTS
*Teacher demonsirates an ability to ADJUST TO DIFFICULT SITUATIONS, ve, interruplions, etc,
“Teacher demonstrates a reasonable level of SELF CONTROL
*Teacher shows initiative and resourcefulness and willingness 10 EXPERIMENT with instructional technigues.
*Teacher EVALUATES STUDENT WORK and maintains appropriate achmvemen! records.
*Sturents arc inade uware of ther CLASSROOM PERFORMANCE
*Tracher creates a courteous and frendly CLASSROOM ATMOSPHERE
*Teacher promotes MAXIMUM ACHIEVEMENT from each student.
*Teacher has a healthy SENSE OF HUMDR.
*Teacher speaks clearly and USES ENGLISH LANGUAGE acceptably.
*Teacher does not aliow own PERSONAL PROBLEMS 1o interferp with teaching
"Students ae engaged in PRODUCTIVE LEARNING ACTIVITIES.
*Teacher operates with the understanding that @ CHALLENGING CURRICULUM based on sound principles of learning sncourages
healthy classroom control
*Teacher works effectively in overconung NEGATIVE STUDENT BEHAVIOR.
*CLASSROOM RULES are evident through siudent behavior. Students know what is expected of them.
*Students are given responsibility 10 asust in CLASSROOM CARE and are required to do an etective job of it
*Students appead aierestod nonstiectonal o livites
*Classroom atmosphere promotes SELF DIRECTED STUDENT LEARNING.
*Clasroom atmosphere promotes STUDENT SELF DISCIPLINE snd individual responalbihity
51-a

Anecdolal commants which assist in the recall of wecific incidents

n lollow up whnlerence with the teacher, This check hist 15 not tu be included in the 1sacher’s official




APPENDIX

Date rec'd by Superintendent

CONFIRMATION OF ABSENCE FROM SERVICE

I was absent from my regular position with the Bullock Creek
Schools tor the reason checked below:
date(s)

Personal illness or disability

A doctor's certificate or statement may be required
atter an absence of three consecutive days.

lllness in the immediate family
The immediate tamily dincludes mother, mother-in-law,
father, father-in-1law, grandparent, spouse, child,
sister, brother, or any other member of the family unit
living in the same household.

Death in the immediate family
This includes the same persons listed in number 2 above
and is limited to five days per death.

death of ne not in the immediate family

Emergenc
Any sudden, pgenerally unexpected occurrence or set of
circumstances demanding immediate action constitutes an
emergency.
Personal business
Prior notice is to be given.
lnstructional conference, convention, or visitation

rior approval of the Superintendent is required.
Association business
Prior approval of the Association and the Superintendent
is required.

Worker's Compensation

Assipned duty other than regular assignment
Jury duty

Reasons not listed in

Pay

required

#Combined total of 4 and 5 is not to exceed three days per school

year.

02 rme b o D g
Signature of Principal Signature of Teacher

Date of Signing Date of Signing




APPENDLX 3BB
Date rec'd by Superintendent

REQUEST FUR APPROVAL OF PARTICULAR EXPECTED ABSENCES

I request permission to be absent from my regular position with
the Bullock Creek Schools on for the reason

checked below: Tte(;r—_

Personal business -
During the first week of school
Immediately preceeding holiday/vacation
Immediately tollowing holiday/vacation

d. During the last week of school

Instructional conference, convention, or visitation

Association business

Uther - Kequest without pay

EXPLANATLON:

e ;
Signature of Principal Signature of Teacher

Date of Signing Date of 5igning

Decision by Superintendent:
Approved with pay
Approved without pay

Unapproved

COMMENTS :

-

e e T
Signature of Superintendent

Date of Signing




APPENDIX

On
with the

l.

Zi

Date rec'd by Superintendent
NOTLCE OF EXPECTED ABSENCE FROM SERVICE

1l will be absent from my regular ©position
Bullock Creek Schools for the reason checked below:

Personal illness or disability

Illness in the immediate family

The immediate family includes mother, mother-in-law,
father, father-in-law, grandparent, spouse, child,
sister, brother, or any other member of the family unit
living in the same household.

Death in the immediate family
This includes the same persons listed in number 2 above
and is limited to five days per death.

Death of someone not in the immediate family
Combined total ot these ays those wused for
emergencies is not to exceed three days per school year.

Personal business

Days immediately preceeding or following holiday/
vacation or days during first and last weeks of school
require Superintendent approval. Notice for personal
days shall be given one week in advance except in an
emergency. Personal business days are for business
matters that cannot be transacted except during the
normal school day.

Worker's Compensation

Jury Duty

gnature of Principal ture of

Date of Signing Date of Signing




APPENDIX 4-A
GRIEVANCE FORM
Between the
BULLOCK CREEK SCHOOL DISTRICT

and the
BULLOCK CREEK EDUCATION ASSOCIATION

School Date
Name of Grievant
Building Principal

Name of Association Representative

Nature of Grievance, Alleged Date of Occurrence and Relief

Sought

_—
—

Article or Articles Violated

Date of Informal Discussion

Signature of Grievant




APPENDIX 4-B

SUPERINTENDENT LEVEL

ate filed with Superintendent

Pate of Meeting
—m e

Disposition by Superintendent
e U

Signature of Superintendent

BOARD LEVEL

pate filed with Board
4 e e .

pate of Meeting
-_—

Pisposition by Board
-_—

Signature for Board

ARBITRATION LEVEL

pate Submitted to Arbitrator
——

pate of Arbitration Hearing
_

isposition: As per arbitrator's decision




APPENDIX 5-A
REQUEST FOR TRANSFER

Date

-

I hereby request transfer from
(Class, Building or Position)

to
(Class, Building or Position)

Reason for request of transfer:

Degree Held

Teaching Certificate Held

Experience Grade Sub jects

- -

(Signature of Teacher)
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