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PROFESSIONAL b~PLOYMS~T CONTR~CT

This contract ente~ed into ~~is 11th day of Septemc~r, 1989
c~tween the Board of Education of t~~ Britton-Macon Area Schc~l,
hereinafter called t~e BBoardn and the Lenawee County Education
Hssociation. hereinafter called the nAssociationH affiliated with
the Britt~n Education Association, hereinafter called the
HB.E.A.u

, the Michigan Education Association, hereinafter called
the M.E.A., and the National Education Association, hereinafter
called the HN.E.A.H•

The parties hereto after deliberate negotiations pursuant to Act
379 of "Michigan Public Act.s of 1965 mutually agree as follows.

ARTICLE I
HECOONITION

H. T~~ e~ard hereby recognizes ~'e Association as ~~~ sole and
exclusive bargaining representative. as defined in Section
II of Act 379, ~~blic Acts of 1965 for all certified
teaching personnel whether ur.der contract or on leave.

The term HteacherH when used hereinafter in the agreement,
shall refer to all employees represented by the Association
in the bargaining or negotiating Lmit as defined above and
references to male teachers shall include female teachers.

AHTI ell I I

BOARD RIGHTS At~DPOLICIES
A. Manage;;ent. Rights Clause: The E'-oar-don its 0\1,"11 b~..al f and

on"behalf of ~~ elect~rs of the district. hereby retains
and reserves unto itself without limitation, all po~rs
~""Onand vested in it, by the laws and t~.e Consti v..:Ition of
~~e St~t.e of Michigan. and of the United states, including
but not limitir~ the generality of the foregoing the right:
1. To the executive management of and administrative

control of the school syst~m and its properties and
fa~ilities~and t~e Professional activi~ies of its
employees as the activities pertain to the school.

To hire all enpl01ee5 and subjec~ to the provisions
of law. t~ det~rmine their qualifications and the
conditions for their conti~~ed employment, or ~~ir
dismissal or demotion; and t~ promote, ar~ transfer
all such employees.
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3. To est~blish grades and courses of instruction,
including special programs, and to provide for
at~letic, recreational, and social events for
st~ents, all as deemed necessary or acrvisable by
the Bcaard.

4. To decide upon ~~ means and methods of instruction,
the selection of textbooks and otr~r teaching
materials, and the use of teachir~ aids of every
kind and nature.

s. To determine class schedules, the ~~~rs of
instructions, and the duties, responsibilities, and
assignments of teachers and other employees with
respect thereto, and non-t~aching professional
activit.ies, and the terms and conditions of
employment ..

.The exercise of the foregoing powers, rights,
au~~~rity, duties, and responsibilities by the Board,
-the adoption of policies, rules, regulatiDns and
practices in the fur~~erance thereof, ar~ the use of
judgement and discretion in connection therewith ~~ll
be limited only by the specific and e~~ress terms of
this agreement and then only to the ext~nt such
specific and express terms hereof are in conformance
wi th the Consti tution and Laws of the st-ate of
Michigan, and the Constitution and La~s of the United
St.at.es.

6. To deter~ine the nur~er and location or relocation of
its facilities including the establishment or
relocations of r~ schools, building, departments,
divisions, or subdivisions, buildings or other
facilities.

7. To determine the financial policies including all
accounting procedures and all matters pertaining to

-public relations.
B. The Board reserves the right to promulgate new policies or

modify existing policies from time to time as ~~e need
arises, but not in conflict with the express provisions of
this cont.ract.

ARTICLE III

A_ p..~...n~sua.nt t-O Act. 379 of the publ i c Hets of 19E...5i_the Bc..ard
hereby agrees that all certified teaching personnel sr~ll
have the right freely to organize, join and support ~~e
Association for the purpose of engaging in collective

-3-



bargaining or negotiation and other concerted activities
for mut~al aid and protection. As a ~~ly elected body
exercising governmental po~er under cover of la~ of the
St~te of Michigan, the Board ~~ertakes and agrees that l~
will not directly or indirectly discourage or deprive or
coerce any teacher in the employment of any rights
conferred by Act 379 or ot~~r laws of Michigan or the
Constitution of Michigan and the United States that it will
not discriminate against any teacher with respect to h~~rs,
wages, or any terms or coraditions of effi.oloyment by reason
of his/her member~~ip in the Association, his participation
in any lawful activities of the Association or collective
professior~l ~~tiations with the Boarda or his/her
institution of any grievance, complaint, or proceedir~ under
this agreement.

B. Not.hing contai~~ herein shall be const.rued to deny or
restrict. to any teacher rights heishe may have u~~er ~~e
Michigan General School Laws or other applicable laws and
regulation. The rights granted to teachers hereu~~er ~~ll
be deemed ~~ be in addition to those provided elsewhere.

c. The teachers in Brit.ton shall have the right to use scl'1cJOl
facilities for meetings upon notifying the Principal of the
building to be used as long as such meetings do not inter-
fere with the regularly or previ~~ly sch~~led school
activities. Requests for evening or weekend use will be
subject to the approval of the Superintenc~nt of Schc~ls
when requested in writing in advance. The teachers in
Britton shall pay ~~e t~t~l cost of all materials and
supplies.

D. Duly aut.horized represent.at.ives of the t.eachers in Britt.on
respect.ive affiliat~s shall be permitted to transac~
official Association ~~siness on school property after
school hours. Cont.acts other than this must meet \11i th the'
approval of the AdMinistration.

E. The teachers in Brit.ton shall have the right to use school
equipment u~on approval of the Principal or Superintendent.
It is understood that said equipment shall not be removed
frOM the school.

F. The teachers in Brit-ton may use the teacher mail boxes for
communication to teachers.

6. The Board agrees to furnish to the Association in response
to reaso~-ble requests all available information concerning
the financial resources of the district, tentative budgetary
requirements and allocations and such o~~er information as
is p~blic information and will assist the Association in
developing intelligent, accurat~1 informed and constructive
programs on behal f of the teachers and thei r students.
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The prOVISlons of the Agreement shall be applied without
regard to race, creed, religion, color, national origin,
age, sex, marit~l stau~Si or outside school political
activities. MemC~r=hip in the Association shall not be
denied to any teacher because of race, creed, sex, marital
st~v~s, or ~~tional origin.

The rights granted to the Association s~~ll not be granted
or extended to any competing labor organization during the
life of this contract.
The Board shall place on the agenda of each regular meeting
for consideration under uNew ~~~iness» any matters being
presented by ~ Association as long as these matt~rs are
presen~ to the Superintendent's office 80 hours prior to
said meeting. Position on the agenda will be determined by
the S~-erintenc~nt. An agenda will be available to the
B.E.A.'s Presic~nt at ~~e office.
It is agreed that any teacher, the Teachers' Association
or the Board shall have the right during the terms of this
Contract t~ bring matters not cover~j herein but of cu~on
concern to the attention of the Ad~inistrative Staff; or to
the Professional st~y Committee of the Teachers'
Association for its st~dy and recommendation, it being
understood that. no such matters shall become the subject. of
negotiation except by mut~l consent.
Each teacher shall have the ri~ht, ~Don request, t~ reVIew
contents of his own personal file. A representative of the
Association maYi at the teacher's request, be present at
such review. The personal file shall cont~in the follo~ing
minimum items of information:

1. Annual TS report.
2. All teacher evalua~ion reports
3. Copies of all annual contracts
4. Transcript of acad&~ic records
5. Social Security number

The cont~nts of any teacher's file shall not. be divulged to
any ur~u~~rized person. Privileged information such as
confidential credentials, letters of reference from
universities or colleges, individuals, or previous
employers are specifically exempted from such review. The
administration shall remove such credentials and
confidential reports from the file prior to a review of the
file by the teacher.
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M. Teachers ~ho have been found negligent in their duties as
regards to the Michigan School Cc~e, the Master Agreement
Local SC~Jol Board Policies1 or Administrative directives
will be subject to reprimand. Four copies will be made of
all reprimands with one copy placed in the teacher's
personnel file, two copies given to the t~acher, and one
copy forwarded to the President of the Association. If the
t-eacher wishes to respond to said reprimand he or she ma}~d'J
so on one of their two copies and shall return i~ to the
person issuing t.he reprimand within forty-eight. hours.
Prior to filing the reprimand in the teacher's personnel
file, the teac~~r may request a meeting with the Administra-
tor at which time he may have a representative of the
Association present.

AHTICLE IV
FI~~CIAL RESPONSIBILITIES A~D PAYROLL DBft)CTIC~S

H. Any teacher who is a m~~ber of the Association or ~ho n~~
applied for membership, may sign and deliver to the Board an
assignment authorizing deductions of dues for the M.E.A.,
N.E.A., L.C.E.A., and. B.E.A. which sums shall be specified
in writing to the Superintendent by the Association by
£~tember 15 of each school year and shall not be subject to
change o~ring the entire school year. Such authorization
shall continue in effect from year to year unless revd~ed
according to the procedures outlined in the M.E.A.
const.i tJ..Jt.ionar~ by-Ia.ws. It. is expressly underst.oDd ~~at.
the Board of E~~cation need honor only one authorization
form per year per teacher. Pursuant to such authorization,
the Board shall deduct one-tenth of such dues, from the
regular check of the teacher each month for ten months,
beginning in September and ending in June of each year.
Any teacher who shall not perform services for an entire
month of the school year shall have his/her dues reduced by
one-t~nth of the yearly dues for each entire month he/she
did not work, except where the failure to perform services ..
during any month ~as t~~ result of the teacher taking any
paid leave of absence or sick leave .provided for in ~~is
contract.

B. Each teacher shall. as a condition of employment, on or
before t~irty (30)days from the date of commencement of
duties or the effective date of t~is Contract, whichever is
later I join the Association, or pay a Service Fee to the
Association. equivalent to the amount of dues uniformly
required of members of the Assoc-iationl including local,
st..ate, and nat.ional dues.
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c. The t.ea.chel' ~-ay aut.ho.rize pa.yroll dec!-"1.1ct.ionfor SJ~ch fee.
In the event ~~at t.he teacher sr~ll not pay such Service Fee
directly to the Association. or authorize payment thr~Jgh
payroll deduction, ~~e Board shall, pursuant to HCLA
408.4.77; M£-A17.277(7) and at the request. of the
Association, deduct the Service Fee from the teacher's
wages and remit same to the Association. Payroll deductions
made pursuant to t.t~is provision shall be made in eq:~al
amounts, as nearly as may be, from the paychecks of each
teacher. Moneys so deducted shall be remitted to the
Association, or its designee, no later than twenty (20)
days following deduction.

D_ l~n appropriate written authorization from the teacher, the
Board shall decr~ct from the salary of any teacher and make
appropriate remittance for annuities, credit union, savir~s.
bonds, charitable donations, or any other plans or programs
jointly approved by the Association and the Board. The
Board is not obligated to deduct Association assessments or
cont.ributions.

ARTICLE V

WORKING HOt!RS AND CONDITIONS

A. Teachers shall arrive at. school no later than twenty (20)
minut~s prior to ~~e st~rt of the regularly sch~~led school
day and shall not leave earlier ~~an twent.y (20) minutes
aft~r ~~ close of the regularly scheduled schc~l day_
Teachers may leave school on Fridays and days preceding a
holiday when classes have been dismissed and the buses have
left.

B. Teachers st--~11 be at their teaching stations ten (10)
minut~ before the st~rt of classes in the morning and
r~~in at a designated station approved by the administra-
tion for ten (10) minutes at the conclusion of the schoc.l
day.

c. Teachers shall make t.he-:nselves available for general staff
meetings during the school year which will not last more
than one hour beyond the students~ normal school day.
Teachers shall be given one week notice of a general staff
meeting. Not more ~'1an one meeting per month will be held
wi~~t ~~roval of the Association.
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D. The normal weekly teaching load for junior high and senlor
high teachers shall include five preparation periods, five
assig~~ non-teaching periods, and t~nty-five t~aching
periods. Withc~t his/~~r consent, no teacher shall be
assigned to more than thirty periods of pupil contacts per
week _ It. is reco!r'Ilnended whenever possible t-s~at
inexperienced t~ac~~rs be assigned to the lowest class S1ze
at their teaching level and be given no more tt~n three
preparations per semester. These assignments are based on a
seven period day.

Hours and functions of Special Sch~~le teachers such as
counseiorsl librariansl ~~sic teachers, speech correction-
istsl art teachers I physical education teachers, health
teachers. and ott~r special t~aching classifications shall
be arranged cooperatively between the administration and the
teacher involved in a reasormble and consistent manner.

E. All t~achers shall be entitled to a duty-free uninterrupted
lu~ch period equivalent to ~~at received by their st~dents_
Elementary t~achers will have a 50 minute lunch period
while trseir st..J...!dentshave a support staff stApervised l~'TIch
and recess (2 shifts).

F. Based on a seven period day. a teacher who shall teach more
than the normal teaching IQad as set forth above shall
reeive additional compensation amounting to 1/7 of the
teacher's c~se pay for five additional pupil contact periods
pe....week.

6. A teacher engaged during the school day at the re~uest of
the Board in negotiating or participating in a grievance
negotiation shall be released from regular duties without
loss. of salary.

H. Each teacher and the school administrators will act as true
professionals while working for and representing the Britton
Macon Area Schools. The Britton Education Association will
encourage att~ndance by all t~achers at major school
functions such as athletic events, PTO programs, prograrfiS of
school and community interest, plays, open houses; or any
ot~r programs which will foster a good relationship wi~~in
the commUnity. Professional attendance clearly indicates to
the public that teachers are int~rested in the promotion and
execution of a good school program.

I. Teachers shall r~t leave a class unattended, and shall be
responsible for the supervision of students under their
direct.ion.
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J. Teachers ~o will be affected by a change in grade assIgn-

ments in elementary sc~~ol grac~s will be notified prior to
July 15. If tr~ elementary teacher is not notified prior to
the above date he/she may assume that he/she will have the
same grade assignment as he/she had the previous school
year.

K. Teachers ~ will be affected by a change in subject.
assignments at the junior and senior high level will be
notified and consulted as soon as practicable, and when
possible, prior to July 1. In no event will changes in
t.eacher#s schedules be made later t.~an the 15th day of
August preceding the opening of the school year. All
changes aft~r this date will be on a voluntary basis.

L. Sch-~l Calendar: The Board and the Association agree upon
the School Cale~~ar as specified subject to change should it
be necessary to achieve a minim~~ of 180 st~ent attendance
days as recognized by the St~te to qualify for s~te-aid and
fQur,(4) in-service c~ys as specified in t~~ school
calendar. The March in-service day shall be used as a sr~w
make up day, if necessary, and the scheduled in-service day
would be cancelled ~ith the exception of the years when a
County in-service day is scheduled.

M. Fall Parent-Teacher C.onferences for K-12 shall be held in
mid-November following the 9 ~k marking period. During
the ~eek of conferencesi students shall have a half day of
classes foll~~ed by conferences from noon to 3 p~m. and
frc~ 6-9 p.m. Tr~re ~ill be a half day of school scheduled
for st~dents and teachers on the Wednesday before Thanks-
giving.
Spring Parent~Teacher Conferences will be held the first
Friday following the end of the third marking period.
St~ents will attend school until 11:00 a.m. Parent-Teacher
Conferences will be held from 12:00 noon until. 3:00 p.m.
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19S9-~0 SC~OOL y~~ C_;L~DAR

JULY S!"CDCT t"C'...\CEn
1989 S K 't W 't F S ~ ~1

2 3 4 5 6 7 8 July 4
9 10 II 12 13 14- l.S

16 17 18 19 20 .,. U...
23 24 l5 26 2.7 :a 29
30 31

.u:c::s:
1989 1 2 3 4 5

6 7 8 9 to 11 12.
13 1... 15 16 17 1S 19
20 ." II lJ 24- l.5 Z6
rJ 1;. 2.9 30 II I=.-itL-r..::.a 3 ...

~D.
19a9 L .,~

3 [!] S 6 7 a 9 t..J.i:ar ~
10 II 12. L3 14 ~ l.6
17 18 19 20 1l ~ ::3
24 2S l6 '2.1 Z8 29 :!O ZO l!J

0C':03a
1989 1 1 3 4 S (, 7

a 9 10 II U 13 14-
15 16 17 18 19 :0 1l
2Z 13 24 1S l6 27 :.a
29 30 31

- ..,. N~EJl.1989 1 1 3 4
S 6 7 8 9 10 II

11 13 14 15 16 17 18
19 20 21 2Z I"~

, :s ~;:''T..::; 3:~
26 27 28 29 30 20 20

DE~EJl.
1989 1 1 \,QI\,Q

3 6 7 a 9 :I~10 13 14 15 15
17 20 21 :.2: z:! :I~

r: Ic..
24 27 28 291 30 ~-S"ClLS ku.£ 13 13 ::,,:t:

1111=

. ",
31 :1:;-::r

JANtWlY '< ~

1990 CCTI 3 4 S 6 ~-i=a.s 3--e.U "I"7 8 9 10 11 L: U (.... -...,;)
14 15 16 17 18 ~ :.0 ~~'5 ~~ ~3
21 22 23 24 25 ~ :::

I.... 28 29 30 31 a
... '

.0.:--. n:!B.II.\.B.Y \CI''':,"',u::::
.. 1990 1 2 ! .... ::02

4. 5 6 7 8 9 I.O ~lY'T~.=
11 12 13 14" ts l..5 ,- n I=--, ::-'.,
18 19 20 21 l.l U ... 12;=-.. ","'-
2S 26 27 28 ~., :0.....

" . ~;~
'< ..,

HA1lCR T" . 1990 & 1 l 3
4 6 7 8 9 LO ~tJr:""-=a ~ m..-v c...~

11 12 13 14 15 L6 1.7 ~.::;J'"
~:..,.;.~ ..-... 18 19 20 21 22 23 -+

25 26 27 28 29 30 II 21 22

APR.IL
1990 1 2 3 4 5 6 7

..;" ..~ 8 9 10 11 12 ~1415 116 17 18 19 20 Zl Spring Break.

.. -' 22 23 2it 25 26 27 28 (Eascer 15 ch)
29 30 15 15

...
HAY
1990 1 2 3 4. 5

".
6 7 8 9 10 11 12

." 13 14 LS 16 17 18 19
: ..... 20 21 22 23 24 2S 26

27 ~ 29 30 31 Kemorial Day 22 22

JUNE
1990 £ 1 2

3 4 5 6 JJ 9 R.ecord's Day 4 6
10 11 12 13 14 1.5 16
17 18 1~ 20 21 22 23
24 2S 26 27 28 29 30

toTAL liiO l84

CODES: o VACATION DAYS 6. llt-SERVICE DAYS
ORDER OF MAKE-UP DAYS: M.'\Cch 5, Junl! 7, 8, Ll, 12, .atc.
*BeC3use this calendar ha~ local di~t'1ct implications, distr1ccs not requiring 184 tenchar days
may use the March inservice day ~s a lace uinter break or snow make-up day.
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LE..':AW£E nlt£it.'1£DIATE SCHOOL DISTR.ICT
1990-91 SCSOOL YF.A.R.C..u.ODAA Table AgreeQen~ S/16id8

JUL~ S H l' y l' F S S1'UD~ n:.u:HE!l1990 1 2 3 4 5 6 7 J'uly 4 ~ ~8 9 10 11 12 13 14
15 16 17 18 19 20 21
2.: lJ 24 2.S 26 .,~ 28.. I

29 30 31

~
1990 1 2 3 4-

5 6 7 8 9 10 11
1.: 13 14 15 16 17 18
19 ~ II 2.: z:; 24 Z5
26 ~ 28 19 30 31 In-~arn.ce ~ 5

~£i.
l!i90 1

Z [D 4- S 6 7 8 Labar .Day
9 10 11 Il 13' 14 15

16 17 18 19 ZO Zl 2.:
2J 24- 2.5 26 rr 2S 29
30 19 19

0C':0aD.
1990

~
.1 3 4- 5 6

7 9 10 11 12 13 Cau:ry In-Service
14 1.5 16 17 18 19 20
Zl U 2J 24 ZS 26 27
2S 29 30 31 22 13

NtJV'CmD.
1990 1 1 3- ...

4 5 6 7 8 9 10.-
11 12 13 14 IS 16 17

I18 19 20 21 C!D2J 24 'IhanksgiV1ng Break I2.5 16 17 28 29 30 20 20
I

DEC~DL
i1990 1 ~;=1 3 4 5 6 7 8 ...... -.;

9 10 11 12 13 14 15 ... ! 1:.'
!")I",

16 17 18 19 I 20 21 122 ;1=

2J lit 2.5 26 17 28 29 Christmas Break ~~
30 13 13

:;:~
-'-J'ANtLULY ... "<
:!OJ;!1991 CCD 3 4 5 Christmas Break

!

6 7 8 !1 10 ii 12 (couUnued)
13 14 15 16 17 19 Record's Dav 11 11
20 21\ 22 2J 24 2.5 26

I
27 28 29 30 31 9 9

I
F'E3lUW1.Y

I
1991 1 2

3 4 5 6 7 8 9 :::~
10 11 12 13 14- 15 16 ~I=
17 18 19 20 21 22 2J ~;~24 2.5 26 27 28 20 20 ;::

~ Of-HAi.C4
199L 1 2 -<-<

3 4 S 6 7 8 9 ::l.~

10 11 12 13 14- IS 16
17 18 19 20 11 22 2J.-. ,
24 25 26 27 28 ~ 30 Spring Break
31 (Easter 31st) 20 20

APRIL

511991 11 2 3 4 6 Spring Break (cout.)
7 8 9 10 11 12 13..

14 15 16 17 18 19 20
21 22 '23 24 2S 26 27-'
28 29 30 17 17

HAY
1991 1 2 3 4

05 6 7 8 9 10 11
12 13 14 15 16 17 18
19 20 21 22 23 24 25
26 g] 28 29 30 31 Memorial Day 22 22

, ' JUNE
1991 £ 1

2 3 4 S 7 8 Record's Day 3 4
9 10 11 12 13 14 15

16 17 18 19 20 21 22
13 24 25 26 27 28 29
30

~ IN-SERVICE DAYS
TOTAL 180 184

COOts: o VACATION DAYS
ORDER OF ~IAKE-UP DAYS: June 6, 7, la, 11, IItc.
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LE..':;'lo;EE ~T~'~IAIE SCHOOL DISTRICT

1991-92 SCHOOL y~~ CAL~~DAR Table Agree:nenc 5/16/88

JULY S H t W t F S snm~ n:.\CHE3.1991 1 2 3 4 ~ 6 July 4 --1!ill... ~7 8 9 10 11 12 13
14 15 16 17 18 19 20
21 22 2.3 24 2.S 26 27
28 29 30 31- .'.

.\CCCS':
1991 1 2 3

4 5 6 1 8 9 10
II 12 13 14 lS 16 17
18 A !O 2.!. 2::- ::! 2.
25 Z7 :s 29 30 31 In-54--nce 4 5

~~a
1991 1 [Ii 3 4 S 6 7 Labar D&y8 9 10 11 12 13 14

1.5 16 17 18 19- 20 Zl~ 2J 24 2.S 26 r; IS
29 30 20 20..

0C':0!a
1991 1 2 3 4 S6 7 8 9 10 11 1213 14 15 16 17 18 1920 2.1 II 23 24 2.S 2627 :s 29 30 31 2.3 Z3

SO~E:i
1991 1 2

3 .4 S 6 7 8 9- .,,-.
10 11 12 13 14 lS 1617 18 19 20 21 22 23'., 24 2S 26 27 [lD]J 30 'thanks giv1n g Break. 19 19

DEC~E1l
1991 1 2 3 4 5 6 7 \oC :~N.e8 9 10 11 12 13 14

. ....; ;:;:15 16 17 18 19 20 21 " ,r-
22 I~ 2:' 2S 26 271 28 Chrisc:zu Bruk F. !~

;: .:29 '1 f 15 15 .., ,f"'!"
I

r:=;:=J.\o'roAltI
3 I «0;1992

11 2 4 Christ:laS Bruk (couc.) ;II lell
" S 6 7 8 9 Ji 11

I
12 13 14 15 16 18 Record's Dav 9 1019 20 21 22 23 24 2S

I26 27 2S 29 30 31 La 10

I

FtBlUL\.B.Y
1992 1

2 3 4 5 6 .7 8 \C:"';:~=. - 9 La 11 12 13 14 15 ~:='.

16 17 18 19 20 21 22 g'g23 24 2.5 26 27 2S 29 ZO :0 ~t""t~HA!la &1992 1 3 4 5 6 7 In-Service or StlOV - -
'<"C8 9 10 11 12 13 14, day make-up * T15 16 17 18 19 20 21

22 23 24 2.S 26 27 28
29 30 31 Zl 2.:

": ...~;.:..;-.- A.PUL -----.1992 1 2 3 4
S 6 7 8 9 10 11

12 13 14 15 16 17 18 Spring Break19 20 21 22 23 24 2.5 (Eascer 19ch).,......
26 27 28 29 30 16 16

HAY
.. 1992 1 2...... ." :.' 3 4 S 6 7 8 910 11 12 13 14 15 16.,

17 18 19 20 21 22 2324 ~ 26 27 28 29 30. Memorial Day31 20 20..'

JUNE
&.1992 1 2 3 5 6 1lecard's Day .3 47 8 9 10 .11 12 1314 15 16 17 18 19 2021 22 23 24 25 26 27

28 29 30

o VACAtION DAYS 6. IN-SERVICE DAYS
tOtAL 180 184CODES:

ORDER. OF HAJCE-UP DAYS: ~arch 2, June 4. 3, 8. etc.
*Bec3use this calendar has local district impU:cat1ons.' 'districts not requ1r1nll 184 teacher
day. may use the Karch in.Brvtee day as a lace winter break or snow make-up day."
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ARTICLE VI
TEAC.HIN.-S C~IDITIONS

The par~les recognize tr~ availability of optim~~ school
facilities for both student and teacher is desirable ~ insure
trse high qual i t.y of education t."at. is the goal of both teachers
and the Board. It is also acknowledged that the primary c-~ty and
responsibility of the teacher is to t.each and that the
organization of the school and the school day shc~ld be directed
~ard insuring that. the energy of the teacher is primarily .. ,
utilized to this end.
A. Because the pupil-teacher ratio is an import.ant a=.pect- to

an effective educational program, the parties agree that
class size should be lowered whenever possible.
The Board agrees to consult regularly with the Association
in regard t~ class size, but class size will be det~rmined
by the Administration.

B. The ~~rd recognizes t~t appropriate t.exts, library
reference facilities, adequate maps and globes, laboratory
equipment, audio-visual equipment, art ~oplies, athletic
equipment, current periodicals, standard tests, question-
naires and similar mat~rials are tools of ~~e teaching
profession. The parties may confer from time to time for
the ~~rpose of improving the selection and use of such
educational tools and tte Board undert~kes promptly to
implement all joint decisions thereon made by its
representatives and the Association.
The Association and its teachers involved shall submit
acceptable evidence to the Board annually ~at ~~ch
materials have been properly and adequately used.

c. The Board shall make available in each school, rest.room
and lavatory facilities exclusively for teacher use; and a
room shall be provided for use as a faculty lounge in which
smoking shall be permitt~.
The faculty lounge is the only area in the sc~~ol c~ilding
in which teachers may smoke.

D. The faculty lounge shall cont~in a bulletin board for the
dissemination of material and information by ~achers.

E. All t..eachersshall file a lesson plan for the succeeding
week in the school principal's office each Friday.

F. The ~~rd agrees to employ a teacher or teachersi if in its
sole discretion it fi~~ it to be financially feasible; to
sL~rvise programs of Music, Art, and Physical Education in
the element~ry schools.
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G.

H.

T
..!. •

T~~ legal r~lidays as recognized. by the General School
Laws of the St~t~ of Michigan shall be recognized in the
contrac~ and school ~h~11 be closed on -the appropriate
days, designated therein.
Element~ry teachers (K-4) will be provided two (2) duty-free
relief periods each day .not less than 15 minutes each in
length. Elementary t.eachers of grades 5-6 ~ill be provided
one afternoon duty-free relief period each day not less than
20 minutes in lengt.h. On inclement weather days, teachers
will rotate »in room» recess so that not more than two
classrooms of st~nts are in the multi-purpose room at any
single recess period. In addi tion, elementary teachers may
use for preparation all time during which their classes are
receiving instruction from various teaching specialists. In
the event special classes conflict with recess, ~'en recess
time ~ill be forfeited. Further, on regular physical
~~cation days, one recess period ~ill be deleted.
Should an el~~ent~ry teacher be required to assume teaching
duties during his or her preparation time (~hile their
st~ents are in art, physical education, music only)
additional remuneration will be made at the prorated rate
of $10~50 for 1989-90, $11.00 for 1990-91, and $11.50 for
1991-92 per fifty minute teaching period. High school
t~achers substituting during their preparation period ~ill
be paid at the rate of $10.50 for 1989-90, $11.00 for
1990-91, and $11.50 for 1991-92 per class period.
It will be ~~ responsibility of the tea~her ~~ report to
the office at the end of the day to fill out the substi~~te
teachers time report.

ARTICLE VII
V~M:IES AND PR~TIONS

H. The &.~rd recognizes t-e~at.it. is c.esirable in maKIng assign-
ments to consider the interests and aspirations of its
teachers. Whenever a vacancy arises the Superintendent
shall publicize ~ same by giving written notice of ~Jch
vacancy during the contracted school year to the
Association. This written notice will be deposited in ~~e
B.E.A. president's mail box.

B. No vacancy ~ich occurs during the school year shall be.
filled except in case of an emergency on a temporary basis
until such vacancy shall be posted for at least.two (2)
full school days.



c. If a teacher desires' to change his/her teaching position
within the system as vacancies occur during the summer
he/she shall place his request. in the ~~erintendentls
office in the form of a letter of application prior to
the s~~er vacation.

ARTICLE VIII
PROFESSIONAL AN> A.-~IATION LEAVES

A. The Board agrees to reimburse all or par~ of t~ expenses
(up to $75.00) of teachers who request in writing to
attend conferences, clinics, work shops, and seminars when
such request. is approved by the Principal and
Superintendent.
Request.s to att.end are to be maCe!?at. least. one (1) week In
advance. The conference shall be limited by substi~Jte and
conference fur~ available and the number of requests
received. It is expressly Ynderst~d that this reimburse-
ment. shall in no way be const.rued to be a lease of a
teacher.s vehicle.

B. Reimburse!!llentof expenses of teachers attending conferences,
clinics, work shops, and seminars pertaining to extra-
curricular organizations are to be paid by the said organi-
zation. No reimbursement ~ill be given by the Board of
Educat.ion 1:...0 sC~.Qol or non-school personnel unless
authorization has been granted prior to said conference by
the Principal or ~JPerintendent_ It.is expressly unders~~od
that. his/her reimbursement shall in no way be construed to
be a lease of a teacher's vehicle .

. C. Any teacher called involuntarily for jury ~~ty ~~all be
compensa~ for the difference between the teaching pay
and the pay received for the performance of such obligat.ion.
Said teacher shall report to their teaching station
immediately following their release from ~~is duty.

D. A Bri~ton-Macon Education Association officer or his/her
designated representative upon proper application to the
Principal may be given a leave of absence without pay for
the purpose of performing dut.ies for the Association. No
one leave ~~11 be greater than four (4) consecutive school
days in duration. Nor shall the Association use more ~'an
four (4)school days per year. The Association agrees to
noti fy the Board no less than forty-eight (48) hours in
advance of taking such leave. The Association leave time
shall be used in blocks of no less than one (1) day at a
time.
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ARTICLE IX

A. SICK LEAVE
Teachers shall be allowed ten (10) days sick leave per year
and shall be entitled to an accumulation of the unused
portion of each year's ten (10) dayS sick leave, accum-
ulative to a ma~imum of one hLmdred ten (110) days. Days
accumulated over the one hundred ten (110) days will be
reimbursed at the rate of fift~n dollars $15.00) per day,
reimbursable at the end of each year. Teachers absent
t-hree (3) or more consecutive dayS because of illness may
be reques~ to present a doctor~s certificate to the
Super intendent .

Borrowing in advance of accumulat~d days shall not be
permitted except that a teacher shall be allowed to use
ten (10) c~YS of sick leave in the current school year from
~~ fi~st day of school. Should a teacher leave the-employ
of" ~~ Board during the sc~~ol year without sufficient
accumulation of sick dayS as herein above specified a pro
rat~ deduction shall be made from his/her las~ pay check for
any deficiency thereof.
A teacher who is unable t~ teach because of personal illness
or disability and who has exhausted all sick leave days may
be granted a leave of absence without pay for the balance of
the school year. The Board of Education may renew ~~e leave
of absence for o~~ year upon written request of the teacher.

B. PERSOt~ALLEAVE
Teachers shall be all~ one (1) day per year of Personal
Leave upon written application to the Principal or
Superintendent. Personal Leave dayS are non-accu~~lative
and s~~ll not be d~jucted from the teacher's Sick Leave.
Applications for Personal Leave must. be made at least t.hree
(3) days prior to absence (except in an emergency) and ~~st
be approved by 'the Principal and Superintendent. The
teacher will not have to state the reason for the Personal
Leave Day on the application. The Principal and the
Superintendent shall no~ be obligated to grant more than
two (2) applications for anyone day.
A teacher may not- use a personal day prior to the beginning
of a vacation nor on the first day at. the conclusion of a
vacation withc~t. obtaining approval from the Principal.

c. Teachers shall be all~ one (1) day per year of Personal
~~iness. An ~cplication shall be made to the Principal or
Superin~ndent stating the reason for the day. ~~lications
for Personal Business leave must be made at. least ts"lree (3)
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days prior to absence (except in an emergency) and must be
approved by the administration. The administration sr~ll
not be obligated to grant more Vhan two (2) applications
for anyone day.
This day shall r~t be used for any social, recreational,
vaca~ion, or travel for recreation/vacation purposes nor in
conjunction with a Personal Leave Day.
A teacher may not use a Personal Business day prior to the
beginnIng of a vacation nor on ~ first day at the
conclusion of a vacation without obtaining approval from the
administ.ration.
The persoreal bts-si ness day if unused shall be added to the
t~acher's acc~~lated sick leave.

D . FlJNERALS

Teachers are allo-~ up to a maximu.JRof five (5) days per
year for the death of a wife, husband, or child. Three (3)
days per year will be allowed for the death of a fa~~r,
mother, brot.her, sister, mother-in-law, father-in-law.
These days shall not be deducted from the Teachers Sick
Leave Days. This shall apply only if the death occurs
wi~in five (5)days of a scheduled working day.
Time necessary for attendance at the funeral service of a
person other than described in t~e above paragraph shall be
granted at the discretion of the Superintenr~nt or
Principal. This time shall be de@Jcted from the Teacher's
Sick Leave Days.

E. MATERNITY LEAVE
1. "aternity leave shall be granted under this article

wi thout pay and shall be granted up to a maximumof
one year renewable at the discretion of the Board.

2. For a teacherJls maternity request to be approved,
the t~acher shall notify the Board of her pregnancy
sixty days prior to the expected dat~ of birth.

3. Upon granting of said leave by the E>-oardof Education.
the teacher shall be enti tIed to ret.urn to the
school system upon the expiration of said leave upon
filing with the SL~rintendent a written statement by
a physician of her proper health.

4. A t-eacher shall make wri t.t-en application to the
Superintendent for reinst~tement 60 days prior to the
expiration of the maternity leave granted by the Board
of Education.
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5. Failure to ma~e ap~lication to ret~rn from maternity
leave 60 days prior to the date specified said leave
shall be conclusively de~~d resignation.

6. Should a teacher contracted for a year~s t~aching
assignment take maternity leave as a result of an
u~xpected birth, said teacher, if rehired as a
substitute during her mat.ernity leave will be placed
on the substi tut.e teacher salary schedule.

F. MATERNITY SICK LEAVE
In addition to ~~ above prOVISIons for unoaid maternity
leave, a pregnant teacher shall have the right, if she so
desires, to receive sick leave benefits beginning at ~~ch
time as she is no longer able to conti~~e work and is
physically incapacitated. It is expressly underst~d ~~is
~~ll not include normal child care and the teacher may be
entitled to avail herself of the foregoing Lmpaid maternity
leave provisions if she chooses ~~ receive sick leave
benefits pursuant to the provisions of this paragraph. The
following provisions ~~ll apply:

1. All pregnant teachers ~~ll notify the.administration
of pregnancy at least sixty days prior to the
expect-ed date of birth. Said notificat.ion is to be
accompanied by a statement from the attending
physician giving the anticipat~d date of birth of the
child. Said notification shall be filed with the
Superint~ndent of Schools.

2. A teacher absent three (3) or more consecutive days
because of illness may be requested t-O present a
doctor.s certificate to the Superintendent.

3. To receive sick leave payments the t~acher ~~st
perform all duties until physically disabled and
return to service as soon as physically able to perform
all du~ies as certified by her physician.

ARTICLE X

PROTECTION OF TF'-ACHERS

A. Any case of assaul t upon a t~acher shall be prompt.! y
reported to the Board or its desigr~ted representative.
The Board may provi~~ legal counsel to advise the teacher
of his/~~r rights and obligations with respect to ~~ch
assault. providing the teacher has cogplied wit.h established
Administrative and Board policies.
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B. If any teacher is complained against or sued by reason of
discipli~~ry action t~~en by ~~e teacher against a student 1

the Bc~rd may provide legal counsel and render all
necessary assistance to the teacher in his/her defense.

c. Time lost by a t~acher in conr~ction with any incident
mentio~~ in this article may not be charged against the
teacher if the teact~r is found innocent of the charge.

D. A teacher may exclude a pupil from class for the day when
t~ grossness of the offense, the persist~nce of the mis-
behavior, or the disruptive effec~ of the violation makes
the continl..~ed presence of the student in the classroom
in~~lerable. In such cases ~~e teacher shall furnish the
principal, as promptly as his teaching obligations will
allow, full particulars of L~e incident in writir€ each time
a st.udent is excluded from the classroom.

ARTICLE XI

LAY OFF PRiJCEDURE

The Associa~ion and the Board realize that education, -curricul~H
and st-aff to a large degree depend upon the economic facilities
available to the Board of Education as provided by the public and
the St~te of Michigan, and in actordance with this realization
understand that in some instances it. may be economically
necessary ~~ reduce the education program, curriculum, a~j st~ff
when funds are not available, hereby agree as foll~~:
A. It is hereby specifically recognized that i~ is the sole

prerogative of the Board of Education to reduce the
educational program and curriculum when economic
necessity dictates. The Board of Education will determine
which areas in the total educational program will be
eliminated or curtailed.

B. Definitions:
1. For the p~rposes of this article seniority is defined

t.o mean t.he amount of t.ime an individual is cont.inu-.
ously employed within the district as a certificated
teacher.

2. HQI.alifiedJf St'lall be- defined as 1Rt_...::ting St-at.e
Department of Education certification requirements
and the University of Michigan accreditation
s t.a.~-dards.

3. SDays" ~~all be defined as calendar days.
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4. A Board approved .leave of absence 01' lay-off shall nDt-
int.errt"lpt cont.iTll...,sousyears of service. Continuous
service shall be interr~?ted when a teacher res1gnsi
retiresi or is discharged for just cause.

c. When the ~~cational program and curriculum are curtailed,
t~ foll~ing procedure will be u-~d in order to pri~te an
orderly reduction in personnel:
1. Probationary teachers will be laid off first based on

seniority where any teacher who has acquired tenure and
whose position has been curtailed is certified and
q~lified to perform the services of ~~e probationary
teacher.

2. In the event further teachers must be laid off, then
tenure teachers with t~ least nL~er of continuous
yea~s of service in the Britton-Macon Area School will
be laid off provided there remain fully qualified and
certified t~achers to replace and perform all the
neeC~d duties of ~~e laid off teachers. Seniority
rights shall not supersede ter~re rights.

3. Assignments \ilill be made so that the hi9h~::it. senior-ed,
tenured. certified, and qualified staff persons will be
employed when implementing and interpreting this.
provision.

D. Teache-r-sSs~11 be placed upon the seniorit.y list In accord-
ance with the following procedures:
1. By date of hire as defined by the teacher~s first paid

working day of the school year.
2. Ties st::-all be brc-ken by a lot.tery cOnO..Jct.ed un.-:ier the

joint auspices'of the Association and a representative
of the Board. Any employee leaving employment as
defined above will be dropped from the seniority list
wit~out affecting the relative order of the remaining
employees. Notification of all drawings shall be
made t~ participants at least five (5) days in advance.

E. A finalized seniority list shall be published and posted by
November 1 of each year for that current year's membership.
On the first working day of the school year, the Association
will be provided a ~orking copy of an updated seniority list
for the purpose of circulating to their membership .. At. the

'end of three (3) weeks, revisions will be forwarded to the
Superintendent fo~ the preparation of the finalized list.
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F. Seniority teachers shall be recalled for new positions
opening for which they are certifi~j and qualified in
inverse order of layoff. A teacher on layoff shall
leave a current. permanent address ~here he/she receives
mail. Failure to do so will result in loss of recall rights
unless the employee accepts or rejects the recall in ~riting
within 21 days of his/her notification as dated on re~~rn
receipt. The Board shall notify the teacher of intent to
recall him/her to a position by certified ret~rn-receipt
mail. The teacher shall accept. or reject the recall in
writing within twenty-one (21) days of his/her notification
as dated on return receipt. A failure to respond within the
allowed time limit will result in loss of rights to recall.
The recalled teacher shall return to employment at Sri t.ton-
Macon Area School within 10 working days unless said teacher
is contract~ally bound at ot~er employment. In that case,
said recalled teacher must be ready to resume employment on
the first working day of the new school year.

6. Any teacher on layoff who obt~ins new certification or
certification endorsements shall not have the right to
HbumpH any currently employed teacher, c~t shall be recalled
for any vacancy for which he/she is certified and qualified.
Once recalled, said teacher shall retain his/her position on
the original. seniority list.

H. Teachers on layoff or Board approved leave of absence shall
ret~in their position on the seniority list, c~twill not
add to their position on the salary schedule during layoff
or leave of absence.

The Board agrees to assist teachers who have been terminated
because of necessary reductions in personnel, district annex-
ation or district consolidations, as they seek employment in
other school districts.

ARTICLE XII

EVALUATION OF PROFESSIONAL PERSONtJFI

Recognizing that evaluations of the employment activities of
professional personnel, both probationary and tenured, are
important and necessary for the improvement of teaching and for
sustaining high-quality teacher performances, the following
procedures are agreed to:
A. Probationary teachers are to be evaluated at" least ~~ree (3)

times each school year.
B. Tenured teachers are to be evaluated at-least one (1) time

every other school year.

-21-



c. Evaluations ~ill be conducted by the S:..1perint.endent. or his
c~signee or the building Principal.

D. Evaluations will include a personal interview (conference);
preferably within ten (10) days of a visitation; at which
time two (2) copies of the written evaluation shall be sub-
mitted to the teacher.

E. The evaluation shall includel but is not limited to,
teaching activities which were observed with recommendations
for the improvement of those which are unsatisfactory.

F. Each evaluation shall include the st~tement, u1 have read
this evaluationBI and shall be signed by ~~e teacher, one
copy to be rev~rned to the administrator.

6. Space ~il1 be reserved on the written evaluation for a
teacher's comments pertaining to that evaluation .

H. No teacher shall be disciplined without just cause. .....
If1QSe

it~~s specified in Article XIV paragraph B.
Procedure) shall not consti~~te discipline.

ARTICLE XIII
PARENTAL GRIEVANCE PROCEDURE

(Grievance

H. It is recoame~~ed that the Board and the Administration
refer all parental grievances to the proper channel
before acting on any complaints concerning a teacher.
I. The procedure shall be as follows:

a .. Any parent, complaining to a board member or to
the Administration ~ill immediately be referred
the teacher concerned ~ereby both the teacher
and the parent may hold a conference if so
desired.

b. If no satisfaction is derived by the paren~ in
the teacher-parent conference, the parent will
then confer with the Administration. However,
the Administration must first discuss the
problem ~ith the teacher so that the teacher's
view is understood.

c. If no satisfaction is derived in step HbH the
parent will then be allowed,to approach the
Board with his problem. In doing ?o the teacher
may be present in order to explain his or her
view. This step will require a written notice
of the conference to the teacher. If the teacher
chooses not to be in attendance at this meeting

-22-



~~e Administration ~ill present the teacher's
VIew.

2. If such parent~l complaint is to be maa2 a part of the
teacher's personnel file or a matter of written recDrd1

the teacher may submit a ~ritten statement to be
attached to and filed with the original complaint.

3. This provision shall be publi~~d in the Principal's
Newsletter.

~RTIC-LE XIV

PROFESS I ot'.lAL 6RIEVA.t.~CE PROCEDURE

H. A claim by a teacher of the Association that there has been
a violation, misinterpretation, or misapplication of any
provision of this agreement, or any rule, order or regula-
tion of the Bc~rd may be processed as a grievance as
hereinafter provided.

s. The following matters ~~all not be a basis of any grievance
filed under-the procedure outlined in this Article:
1. The termination of services of failure to re-employ

any probationary teacher.
T~a placing of non-tenure teacher on ~ third year of
probation.

3. The termination of services or failure to re-employ
any teacher to a position on the extra-curricular
schedule.

4. Any matter involving teacher evaluation.
c. The grievance procedure shall not apply to Discharge or

Demotion ~~n the Tenure Act prescribes or denies a
procedure or au~~orizes a remedy.

D. ~~ld a teacher feel that a violation IS in evidence the
st~ps or procedure are as follows:
1. The Grievant may invoke the formal grievance procedure

in writingl signed by the Grievant and a representative
of ~~e Association. A copy of the written grievance
shall be delivered to the Principal or his/her
designee, within five (5) school days of the alleged
violation.



2. Within five (5) school days the Principal or his
Designee ~~all meet ~ith the Association grievance
committee on the grievance and shall indicate hisfhe~
di~~sition of the grievance in writing ~ithin three
(3) school days of such meetin91 and shall furnish a
copy t~~reof to the Association ..

3. If the Grievance Committ~ is not satisfied with the
disposition of the grievance by the Principal or hisl
her Designee I within five (5) school days they shall
submit the grievance in ~riting to the Superintendent.

4. Wi~~in five (5) school days the S~erintendent or
his/her Designee shall meet with the Association
grievance committee on the grievance and shall indicate
his/her disposition of the grievance in writing wi~~in
three (3) school days of such meeting; and s~~ll
furnish a copy thereof to the Association.

5. If the Grievance Committ~ is not satisfied ~ith the
disposition of the grievance by the Superintendent or
his/her Designee I ~ithin five (5) school days, ~~e
grievance shall be transmitt~d to the Board by filing a
written copy thereof ~ith the Secret~ry or o~~r
Designee of the Board. The Board no later than its
next reg~lar meeting or two (2) calendar weeks, which-
ever shall be later~ may hold a hearing on the
grievance, revie~ such grievance in executive session,
or give such other consideration as it shall deem
appropriate. Disr~sition of the grievance in writing
by the Board shall be made not later than three (3)
school days thereafter. A copy of such disposition
shall be furni~~ed to the Association.

6. Indivi~~al teachers shall not have the right to
process a grievance at this level. If the
Association is not satisfied with the disposition
of the Grievance at level ~~reeE it may, wit~in ten
(10) school days after the decision of the Board, refer
the matter for arbitration to the American Arbitration
Association, in writir~, and request the appoin~~ent of
an arbitrator to hear the grievance. If the parties
cannot agree upon an arbitratorl he/she shall be
selected by the American Arbitration Association in
accordance with its rules except each par~y shall have
the risht to peremptorily strike not more than three
from ~~ list of arbitrators.
Nei~~er party may raise a new defense of ground at
this level not previ~~sly raised or disclosed at ot~~r
~ritten levels. Each par~y shall submit to the o~'er
party r~t less than three (3) school days prior to the
hearing a prehearing statement alleging facts, grounds
and defenc-es which ~ill be proven at the hearing and
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hold a conference at that time in an attempt to settle
the grievance.
The decision of the arbitrator shall be final and
conclusive and binding upon employees, the Board andthe Association: subject to the right of the Board or
the As~~ciation to judicial review. any lawful
decision of the arbitrator shall be forthwith placed
into effect.
Powers of the arbitrator are subject to the following
limitations:
a. He/she shall .....iCve no pcwWer to add to, subtract.

from, disregard, alt~r, or modify any of the
terms of this agreement.

b. He/she s~~ll have no ~er to establish salary
scales or to change any salary.

c .

d.

2.

He/she shall have no power to change any
practice, policy, or rule of the Board nclr
substiu~te his/her judg~~nt for that of the
Board as to the reasonableness of any suth
practice, policy, rule, or any action taken
by the Board.
He/~~ shall have no po~er to decide any qL~stion.
~~ich under ~~is agre~~ent is within the
responsibility of the management to decide. In
re~~~ring decisionsl an arbitrator shall give due
regard to the responsibility of management and
~~ll so construe the agreement that tr~re will
be no interference with such responsibilitieslexcept as they may be specifically conditioned by
this agreement.
He/she sr~ll have no power to interpret state or
federal law.
He/she s~~ll not hear any grievance previ~~~ly
barred from ~~ scope of the grievance procedure.

After a case on which the arbitrator is powered to
rule hereunder has been referred to him, it may not
be ~ithdrawn by either party except by mut~al consent.
If either party disputes the arbitrability of any
grievance ur~er the terms of this agreement, the
arbitrator shall have no jurisdiction to act until
the matter has been determined by a c~~rt of competent
jurisdiction. In the event that a case is appealed to
the arbitrator on which he/she has no power to rule, it
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-3-
SCHEDULE A

BRITTON-MACON SALARY SCHEDULES

.s.TEE lL.lu.. B.A. + 15 M.A. M.A. + lS
(1989-90) 0 21,233 22,214 23,215 23,9111 21,970 22,954 23,968 24,6612 22,702 23,702 24,718 25,4173 23,433 24,443 25,471 26,170

4 24,167 25,186 26,225 26,924
5 24,895 25,929 26,979 27,682.6 25,630 26,672 27,731 28,428
7 26,363 27,412 28,485 29,182
8 27,096 28,157 29,236 29,935
9 27,826 28,898 29,990 30,687

10 28,560 29,640 30,743 31,440
11 .29,562 31,943 32,662 33,384
14 32,722 33,441 34,165
19 33,501 34,221 34,946

(1990-91) 0 22,507 23,547 24,608 25,346
1 23,288 24,331 25,406 26,141
2 24,064 25,124 26,201. 26.942
3 24,839 25,910 26,999 27,740
4 25,617 26,697 27,799 28,539
5 26,389 27,485 28,598 29,343
6 27,168 28,272 29,395 30,134
7 27,945 29,057 30,194 30,933
8 28,722 29,846 30,990 31,731
9 29,496 30,632 31,789 32,528

10 30,274 31,418 32,588 33,326
11 31,336 33,860 34,622 35,387

14 34,685 35,447 36,215

19 35,511 36,274 37,043

(1991-92) 0 23,857 24,960 26,084 26,867
1 24,685 25,791 26,930 27,709
2 25,508 26,631 27,773 20,559
3 26,329 27,465 28,619 29,404
4 27,154 28,299 29,467 30,251
5 27,972 29,134 30,314 31,104
6 28,798 29,968 31,159 31,942
7 29,622 30,800- 32,006 32,789
8 30,445 31,637 32,849 33,635
9 31,266 32,470 33,696 34,480

10 32,090 33,303 34,543 .35,326
11 33,216 35,892 36,699 37,510

14 36,766 37,574 38,388

19 37,642 38,450 39,266
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Vz

SCH8)UlE A - C~;INt ..~n

1. Full credit shall be granted for previous teaching
experience earned in other schools. this shall not exceed
five years.

2. Twenty dollars per credit hour earned beyond permanent
certification or continuing certification. The fee will
be payable in October and will not be permanently added to
the teacher1s salary:

3. The re-employment of teachers honorably discharged from the
military service shall be in accordance with the law.

4. Full Family Hospitalization with MESSA Super Care 1 will be
provided by the Board.
In September 1~99i the Board shall issue a c~~ck in the
an~Jnt of $50.00 to each person covered by he~lth
insurance with self only coverage and $100.00 to each
person with more than self coverage.
In Sept..ember 19.90, the Board shall issue a c~.eck in the
a~Ant of $25.00 to each person covered by health insurance
with self only coverage and $50.00 to each person with more
t~an self coverage.
In September 1991, the teacher will assume the cost of the
deductible.
For those teachers not using the hospitalization plan:
$40_00 per month over three years of the agreement will
be allO'A'ed in-the form of an annui ty or any MESSAOpt.ion.

If three additional staff elect to t~ke the anr~ity option
than are currently taking the option, then the amount shall
be increased t~ $l,OOO/year or $83. 33/month. If the
increase in n~~r of st~ff falls below the three, ~k~n the
annuity amou~t shall be returned to $40/month.

5. A teacher who retires or leaves the system after serving at
least five years in this system, shall receive $15.00 per
day for all three years of the agreement for all unused
accumulated sick days; up to a total of sixty (60) days.

A teacher ~Q retires pursuant to the Michigan School
Employees Retirement Act after serving at least ten (10)
years in this system, shall receive $20.00 per day for all
t.."1ree years of the agreement for all ur~-:lsedaccumulat.ed
sick days up to a t~tal of one hundred ten (110) days.

6. Teachers may ~~rchase MESSA Options through payroll
deductions.
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7_ The Board ~ill provide MESSA Dental Care Program Plan C
(50/50).

8. MESSA Long Term Disability Insurance ~ill be provided by the
Board with a benefit percent~ge of 66 2/3% and a monthly
maximum of $2}E~O.OO_ Benefits ~ill begin after the
expiration of the later of an employee1s acc6,ulated sick
days or 90 calendar days. In either casel these days need
no~ be consecutive nor for t~e same condition as long as the
las~ three days are consecutive and for the san~ cor~itiQn.
O~~er provisions include: pregnancy coverage; social
security freeze} cost of living benefit and rehabilitation
ber~fits <alcoholism/drug and mental/nervous covered as any
o~~r il1nes5)_ The above benefit levels are specified in
the LTD booklet and insert.
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SC.,l-iEDULE B

EXTRA SERVICES HEAD ASSISTANT
Football .
Football (J.V.> .
Football (Jr. High) .
Basketball (Boys) .
Basketball (Girls) .
Basket~ll (Freshman).
Basketball (Jr. High/either sex) .
P~sketball (Elementary) .
Track (2 teams>
Track (1 team).
Volleyball (2 teams)
Softball .
Baseball .

lOX ..... 7S
71,.
5%

10% . 7Z
10% . 7%
6Z
6Z 2 teams i 4Z 1 team
~~

10%
7%

10Z (71,.VS I 5Z JV)
71,.
7%

Driver Ec~cation 1989-90
1990-91
1991-92

$11.30/hr.
$11.87ihr.
$12.46/hr.

Vocational Office Practice
Cheer leading .
Fall Play ..
Spring Play .
Yearbook _ .
Ba.~...-:i __ .
Athletic Director .
~~ Economics .. _ .
Senior Class Advisor _ .
Junior Class Advisor .
All Otr~r Class Advisors .
Phone for Teachers Lour~.
F.H.H .

2.5%
3.51-

3%
3Z
2%
9Z

18~ and Alloted Period
":) c.~
-.J • -.J H-

i c.#
.L • -.JR

1.5';'
1%

$225.00
41,.

All extra services pay that is based on a percentage is based on
the equivalent step of the BA schedule in that particular
activity or sport in Britton. For all sports, coaching a sport
at any level shall CDunt as experience in that sport.
For all class a&~isorships the percent~ge shall al~ays be applied
on the SA minimum.
The parties agree ~~at the percentages specified here shall not
be changed except by mu~~al consent, prior to September of 1992.
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DURATION OF A6REEM~NT

A. This agreement shall be effective as of July 1s 1989 and
shall continue in effect for the three year term of this
agreement until the 30th day of Junes 1992.

8. Salary Schedule: The salary schedule attached hereto and
marked Schedule A shall be in effect for the 1989/901

1990/911 and 1991/92 school years.
c. It shall be considered a violation of this contract for the

8Qard to employ a teacher at a salary higher or lower than
that which is specifically stated for said teacherss level
of experience, and/or preparation.

IN WITNESS WHEREOF THE PARTIES HAVE HEREUNTO SET THEIR HAND ANDSEALS:

~Preslden~ the

__71/].~A / JJ~ ~.;, _
ch~i~~~~ of t~_iti'~;;-.
Committee

BOARD OF EDUCATION

---~~-_&~-----President~oard of Education
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