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A G R E E MEN T

Between

THE BRIGHTONAREASCHOOLS,hereinafter referred

to as the "Employer"

and

THE INTERNATIONALUNIONOF OPERATINGENGINEERS,LOCAL#547, 547A,
547B AND547C AFL-CIO

hereinafter referred to as the "Union"

ARTICLEI

WORKPHILOSOPHY

It is the purpose of this Agreementto promote and insure hannonious relations,
cooperation and urnerstan:tin;J between the Employer and Employeescovered hereby, to
insure true collective bargainin;;r and to establish starrlards of wages, hours, working

, corxtitions, and other conii.tions of employment.
'!he parties to this Agreement believin; that professional behavior by all who

save the district is of the highest priority subscribe to the followin; code of
ethical behavior.

In the course. of c::on:iuctin:J school business and other related activities the
Employee has the right to be treated in the courteous, respectful manner. '!be
Employeehas the duty to treat students, parents, other visitors and fellow Employees
in a courteous, respectful manner.

'!he Employee has the right to know the proper conununi.cationchannels. '!he
Employeehas the duty to follow the prescribed channels of conununi.cation.

'!he Employeehas the right to be infonned by their inunedi.atesupel:Visor of all
matters that are pertinent to the performance of their duties and to be a member of
the school team. '!he Employeehas the duty to maintain the confidentiality of such
information and, if uncertain whether information is confidential or not, to ask for
clarification from their SUpervisor. It is important that all information related to
the district be hamled in a prodent manner in the proper fonnn.

ARrICIE II

UNION RECXX;NITION. AGENCY SHOP: CHECK-oFF

Section 1. Union Recoani.tion
(a) '!he Employer hereby recogni.zes the Union as the sole and exclusive

,collective bargaining agent of the employees covered by this Agreement for the
. purpose of collective bargaining with respect to rates of pay, wages, hours of
e.uploymentand other corxtitions of e.uployment.

(b) '!he term Employee as used herein shall include all regular Bus Drivers
excluding substitutes, SUpervisors and all other Employees.
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UNIONREcxx;NITION,AGENCYSHOP: CHECK-oFF(Continued)

section 2. Aaencv Shop
(a) All Employees employed in the bargaining unit, or who become Employees in

the bargaining unit, who are not already members of the Union, shall within 90
calendar days of the effective date of this Agreement, or within 90 calendar days of
the date of hire by the Employer, whichever is later, become members, or in the
alternative, shall, as a condition of employment, pay to the Union each month a
sel:Vice fee in an amount equal to the regular monthly Union membership dues unifonnly
required of Employees of the Employer who are members.

(b) An Employee who shall tender or authorize the deduction of membership dues
(or sel:Vice fees) unifonnly required as a condition of acquiring or obtaining
membership in the Union, shall be deemed to meet the conditions of this Article so
long as the Employee is not more than sixty (60) calendar days in arrears of payment
of such dues (or fees).

(c) Employees who fail to comply with the conditions of this Article shall be
discharged by the Employer within thirty (30) days after receipt of written notice of
such default delivered to the Employer by the Union. If any provisions of this
Article is invalid urrler Federal or state law, said provisions shall be modified to
comply with the requirements of said Federal or state law.

(d) '!he Union agrees that it will make membership in the Union available to all
Employees covered by this Agreement on the same tenns and conditions as are generally
applicable to other members of the Union.

(e) '!he Employer agrees that, upon hiring any new Employees who are covered by
this Agreement, the Employer shall send a letter advising the Union of the name, date
of hiring and social security number of the new Employee.

(f) In the event that the Union refuses to accept any person so hired as a
member, said person may continue in employmentby paying the regular monthly sel:Vice
fees.

(g) '!he union assumes full responsibility for the validity and legality of such
EmployeeIs deductions as are made pursuant to this Article and agree to indemnify and
save the Employer hannless by virtue of such collections and payments to the Union.

(h) '!he Union shall indemnify and save the Employer hannless against any and
all clabns, demands, suits or other forms of liability that shall arise out of, or by
reason of, action taken by the Employer in complying with this Article.

(i) If any of the, provisions of this Article are attacked, or made the subject
of a lawsuit or contested in an administrative agency proceeding, the following shall
be done: No Employee shall be terminated who has received a termination notice
pursuant to this Article until there is a final adjudication of the suite or
contestation.

section 3. O1eck-off

'!he Employer shall deduct from the wages of the Employees covered by this
Agreement and remit to the Union, together with a listing of all of the Employees for
whan said deductions were made, on or before the fifteenth (15th) day of the month
following the month said deductions were made together with a listing of the amount
deducted, dues or fees urrifonnly required as a condition of membership in the Union,
only in such cases as the Employee files with the Employer proper written authority
to do so.
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ARrICLE III

NON-DISCRIMINATION

'!he parties agree not to discriminate against any person or persons because of
race, creed, religion, sex, age or national origin. '!he provisions of this Article

. - maybe processed through the grievance procedure.

ARrICLE N

STRIKE PROHIBITION

'!he Union recognizes that strikes, as defined by Section 1 of Public Act 336 of
1947 of Michigan, as amended,are contnuy to law and public policy. '!he Board and
the Union subscribe to the principle that differences shall be resolved by
appropriate and peaceful means, in keeping with the high starxlards of education,
without interruption of the school program. Accordingly, the Union agrees that
during the tam of this Agreementit will not direct, instigate, participate in,
encourage or support any strike against the Board by.any member or group of members
which is contnuy to the law.

ARrICLE V

MANAGEMENT RIGHTS

(a) '!he Errployer shall have the right to exercise customary and regular
functions of management, including the right to hire, promote, transfer or to
suspen::i, assign, discharge, or demoteEmployeesfor just cause subject, however, to
the Errployees right to bring a grievance if any provisions of this Agreementis
violated by the exercise of such managementfunction.

(b) '!he Board on its own behalf and on behalf of the electors of the District,
hereby retains and reserves unto itself, without limitation, all powers, rights,
authority, duties and responsibilities conferred upon and vested in it by the laws
and constitution of the state of Michigan, and of the united states, including but
without limiting the generality of the fore;oing, subject to the provisions of this
Agreement,the right:

1. To direct Employeesof .the school.
2. To relieve Employeesfromduties because of lack of

workor for other legitimate reasons.
3. To maintain the efficiency of the school operations

entrusted to them.
4. To detennine the methods, meansand personnel by which

operations are to be corrlucted.
5. To take whatever actions maybe necessary to carty out

the mission of the agency in situations of emergency.
(c) All rights, powers, and interests which have not been expressly granted to

the Unionby the provisions of this Agreementare reserved to the Errployer.
(d) The Board of Education mayapprove an extension of eIli>loyme.ntbeyond the

· established retirement age of 70 for a limited period.
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ARI'ICIE VI

VISITATION

Upon request by the Union and the presentation of proper credentials, officers
or accredited representatives of the Union shall be admitted onto the Employer's
premises during working hours for the purpose of ascertaining whether or not this
Agreement is being observed by the parties or for assisting in the adjusting of
grievances, provided, that said observation shall not disrupt orderly operations.

ARI'ICIE VII

STEWARDS

(a) The Employees shall be represented by a Chief and an Assistant Steward who
shall be chosen or selected in a manner detennined by the Employees and the Union.

(b) Reasonable arrangements can be made to allow the Chief and/or Assistant
Steward time off with pay for the purpose of investigating grievances and to attend
grievance and negotiating meetings after approval has been obtained from the
Assistant SUpe.rinterx1entfor Personnel and Pupil seJ:Vices.

(c) Olring their tenns of office, the Chief and Assistant Steward shall be
deemed to head the seniority list for the purpose of lay-off and recall, provided
they are qualified to do the required work. Upon tennination of their tenn, they
shall be returned to their regular seniority status.

ARI'ICIE VIII

SAFETY PRAcrICE'S

The Employer and Employeewill take reasonable and prudent measures to prevent
or eliminate injurious hazards to which the Employee and/or students may encounter.
There shall be a Canunittee of two bus drivers and two managementpersonnel who will
review all accidents and all on the job injuries. '!his Canunittee shall meet at the
request of the Union or managementor when an accident occurs. A mechanic and/or
others may be asked to serve in an advisol:Y capacity to the Canunittee. The goal of
the Canunittee shall be to prevent accidents and to prevent the reoccurrence of
accidents. Canunittee membership is voluntary and the members shall not be
compensated for time spent in meetings or other work associated with the Canunittee.
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ARrICIE IX

JURISDICrION
Tenns of this Agreement apply only to regular assigned drivers transporting

students from school to home, from school to school within the system, am those
field trips where the Board authorizes the use of the school vehicle to transport 15
or more students. Persons not covered by the terms of this Agreementmay temporarily
perfonn work covered by this Agreement for the purpose of training Employeescovered
by this Agreement, experimentation or in cases of emergency. This clause shall not
limit the Employers right to utilize substitute erployees when a regular Employeeis
not available to perfonn the necesscu:y work.

ARrICIE X

CON'ffiACIUAL IDRK

The right of contracting or subcontracting is vested in the Employer. The right
to contract or subcontract shall not be used for the purpose of urx:lermining the
Union, nor to discriminate against any of its members, nor shall contracting or
subcontracting result in the reduction of the present work force as is now in effect,
nor in the event of the extension of seJ:Vice shall contracting or subcontracting be

I used to avoid the perfonnance of work covered urx:lerthis Agreement.

ARrICIE XI

SENIORITY

(a) A newly hired Employee shall be on a probationary status for sixty (60)
working days taken from am including the first day of erployment. If at any time
prior to the completion of the sixty (60) working day probationary period the
Employeeswork perfonnance is unsatisfactoIY, he/she may be dismissed by the Employer
during this period without appeal by the union. Probationary Employees who are
absent during the first sixty (60) working days of erployment shall work additional
days equal to the number of days absent am such Employee shall not have completed
his/her probatiomuy period until these additional days have been worked.
Probationary status begins upon acceptance of regular erployment.

(b) Upon satisfactoIY completion of the probationary pericxi, the Employee's
seniority date shall be retroactive to the date of hire as a regular driver.

(c) Employees shall be laid off, recalled or demoted according to their
seniority.

(d) An Employeewill lose his/her seniority for the following reasons:

(1) He/she resigns.
(2) He/she is discharged for just cause ani not reinstated through the

grievance procedure.
(3) He/she retires.
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ARI'ICIEXI, SENIORITY(Continued)

(e) Seniority shall be frozen within the bargaining unit for an Employeewho is
transferred to a supervisory position, with that Employee having the right to
exercise seniority an:i return to an open position in the bargaining unit in the event
that he/she vacates the supervisory position.

(f) An agreed to seniority list shall be furnished to each Employeecovered by
this Agreement on or about October 1 of each year. SUchlist shall contain the date
of hire an:i the Employee's classification.

ARI'ICIEXII

Ra.JTE AND RUN ASSIGNMENTS

(A) A route is a corrplete, daily assigrnnent of one or more nms which mayor
maynot involve layover time between nms.

(B) A nm is defined as an assigned distance traveled by a bus from an assigned
starting point to an assigned tenninating point. Any regular assigrnnent (including
fonner regular shuttles) shall be part of the regular run.

(1) A regular nm involves picking up or depositing students at or near their
homesat assigned bus stops on a regular basis.

(2) Maximum layover time between runs is one (1) hour and it shall be paid in
fifteen (15) minute increments. Maximum layover time between mid-day runs
an:i High School runs shall be 1/2 hour and shall be paid in fifteen (15)
minute increments. See #3.

(3) A shuttle nm shall be defined as the transportation of students from one
school to another school, including the Building Trades Site, or to/from
any location within the school district. A shuttle will not qualify for,
nor will it eliminate, layover time.

Assigrnnent of shuttles during lay-over periods will be distributed among
the available drivers. '!he driver whohas the most lay-over time going in
the direction of the shuttle will be assigned the shuttle.

If all drivers who are not on layover time refuse a shuttle, the shuttle
shall be assigned to the lowest seniority driver.

Anynew or additional shuttles that are to be added after pennanent bidding
will be assigned to the next seniority driver at their school.

(C) A driver shall be paid a mini1num of two (2) hours regular wages for any
full daily route consisting of both. morning and afternoon run assignments of less
than a total of two (2) hours duration. Should a driver's route assigrnnent consist
of only a morning or an afternoon route, then this shall be limited to a maximum of
one hour's regular wages for any total route of less than one (1) hour.
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ARrICIE XII,. ROUTE AND RUN ASSIGNMENTS (Continued)

(D) On the 3rd Mondayin August, drivers will come in to the Bus Garage at an
appointed time to select their runs according to seniority. Each driver shall be
allowed to apply for the route of their preference and .shall be assigned in
descending order of seniority dates to routes posted unless the Employer can
demonstrate satisfacto~ reasons f~r not following the procedure. '!hey will drive
these runs until final posting whenthey will assumepennanent runs.

OJring the second full week of school, times and miles will be recorded by the
drivers along with student counts on the proper fonns. If a driver has a
disagreement about the time, they should discuss this with the Director of
Transportation and the steward prior to posting.

(1) On Mondayof the third full week of school, routes will be posted and
include miles, and established time. Established time will include driving
time, layover time, plus 30 minutes.

For the purpose of pennanent posting the times recorded during the second
week of school will be averaged.

Time on the "count sheet" is to be turned in daily. Timewill be taken on
departure at the gate and arrival at the yard with the brake set. Drivers
will be asked not to gas their bus at the end of their A.M. and P.M. runs
for the first three weeks of school in order to establish accurate times.

(a) '!he 30 minutes is to be used for wann-up, gas-up, clean-up and safety
vehicle inspection. Washingof busses will be done during this time.
Drivers must remain with the bus until it is idling properly.

(E) Kindergarten Runs shall be posted separately from the regular routes and
the drivers who bid on such runs shall be assigned based on their seniority. A
seniority driver shall not be given a kindergarten run if such would put them into a
regular overtime status. (5 minutes added regular kindergarten runs - 5 minutes more
if use bus other than your own.)

(F) If a run is taking more than 15 minutes over the established time, but not
for teJ'rporary reasons, for one week, the run will be evaluated to detennine if 15
minutes will be added to the established time. If a run is taking less than 15
minutes under the established time, but not for teJ'rporary reasons, for one week the
run will be evaluated to detennine if 15 minutes will be deleted from the established
time.

(G) Extended absence of seniority drivers. Vacancies created by drivers with
two (2) years or more continuous seniority on approved leaves of absence of no less
than one (1) week, shall be posted by the SUpervisor of Transportation.

'!he following restrictions shall apply.
(1) '!his opening shall be posted not less than one (1) nor more than two (2)

full working days. '!he teJ'rporary vacancy will be posted within three (3)
days after the leave is officially approved.

(2) Assigrnnent shall be based solely on seniority. A driver with higher
seniority shall not be eligible to fill such a vacancy.

(3) It is understood that there will be no btInping.
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ARrICIEXII, RONANDROUTEASSIGNMENTS(Continued)

(4) '!he lower seniority driver ten'p:>rarily filling the vacancy shall return to
hisjher original route innnediately upon return of the seniority driver.

(5) '!he route of the lower seniority driver shall be filled ten'p:>rarily by a
substitute driver.

ARrICIEXIII

TRANSFER PROCEIXJRE

(A) Notice of all vacant arrl new bus routes, as they may occur during the
school year, after the fourth Mondayfollowing the start of the school calendar year,
shall be posted on Errployee's bulletin boards within five (5) working days from the
date of vacancy or availability and the Errployees will be .given three (3) working
days from the posting date in which to apply to fill the vacant or new routes.

(1) Arr:l driv~ with seniority making application shall be transferred in order
of seniority date to fill the vacant or new route unless the Errployer can
demonstrate satisfactory reasons for not making the assigrnnent.

(2) Assigrnnent of a seniority driver to a vacant or new route shall result in
no more than two additional m:wes of other seniority drivers after the
original posting.

(3) Vacant or new bus runs or :routes are to be posted in the following manner:
Description of the bus route arrl its area; starting date, miles, and
established time.

(B) If it becomes necessary to transfer a seniority driver because of a driving
time problem the seniority driver shall be allowed to exchange a portion of the route
with a lower seniority driver. '!he Steward arrl Transportation SUpervisor shall
mutually agree when a driver cannot be awarded a job according to hisjher seniority.

(C) Regular driving ti1ne will be added to the highest seniority driver who can
assume additional time prior to the Board hiring an additional driver provided that
the additional time will not prcxiuce an overtime status.

ARrICIEXIV

INVOllJNTARY TRANSFER)

(a) When it becomes necessa:t:y for the Errployer to demonstrate satisfactory
reasons for failure to assign seniority drivers to routes applied for or when
involuntal:y transfer of bus drivers are desired by the Employer, the reasons shall be
submitted by the Director of Transportation to a connnittee consisting of the
Assistant SUperinterxient for Personnel, atsiness Representative of the Union,
Director of Transportation arrl the Union Steward. Either the Assistant
SUperinterxient or the atsiness Representative of the Union may call in for testimony,
any individual or individuals having knowledge of the reasons.
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ARrICIEXIV, INVOIIJNTARYTRANSFERS(Continued)

(b) Should an application for a route be refused or an involuntary transfer of
a bus driver be made by the Employer, the matters involved shall be processed through
the grievance procedure.

ARI'ICIE}N

DISCIPLINE DISCHARGE
Dismissal, suspension, arrljor any other disciplinary action shall be only for

just and stated causes which shall be given to the Errployee in writing with the
Errployee having the right to defend against any and all charges.

(a) When the Employer feels disciplinary action is warranted, such action must
be initiated within ten (10) working days from the date of the occurrence of the
condition giving rise to the action or within ten (10) working days of the date it is
reasonable to assume that the Employer became fully aware of the conditions giving
rise to the discipline.

(b) Notice of Discharqe. SUsoension or Discipline: rrhe Errployer agrees that
upon the discharge, suspension or discipline of any Employee to notify in writing,
the designated Chief Steward and the Union office, of the discharge, suspension or
discipline.

Among the causes which shall be deemedsufficient for dismissal, suspension
arrljor other disciplinary action are the following: drinking, dishonesty,
insubordination, willful violation of agreed upon Employer roles, or is absent three
(3) consecutive working days without reasonable cause for not notifying the
SUpervisor.

(c) Disciplinary action will be reviewed after one (1) year to detennine if the
action should be removed from the personnel files. If agreement cannot be reached on
whether disciplinary action should be removed from the Employee's file the Errployee
may file a grievance.

ARI'ICIEXVI

LEAVE OF ABSENCE

(a) An Employee who, because of illness or accident which is non-cornpensable
tlI'rler the Worker's Compensation law, is physically unable to report for work and has
exhausted all means of compensation from the Employer, shall be granted a leave of
absence, not to exceed one (1) year, provided he/she promptly notifies the Employer
of the necessity therefore and provided further that he/she supplies the Errployer
with a certificate from a medical or osteopathic doctor of the necessity for such
absence and for the continuation of such absence when the same is requested by the
Employer,arXl such leave may be extended beyond the specified period of time upon
nnltual agreement between the parties.

(b) Leaves of absence shall be granted for prolonged serious illness of a
physical or mental nature in the innnediate family which includes husband, wife,
children, or parents when it is verified that the Errployee must be the care giver.
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ARTICIEXVI, lEAVEOFABSENCE(Continued)

(c) Leaves of absence shall be granted for a specified period of time for
training related to an Employee's regular duties in an approved education
institution.

(d) Wheneveran Employeeshall become pregnant she shall notify the Employeras
soon as possible am funrlsh the Employerwith a statement from her physician stating
the approxi1nate date of deli veJ:Yam any restrictions on the nature of work that she
maybe able to do the length of time that she maycontinue to work. '!he Employermay
then request periodic verification of the health of the Employee in relation to the
perfonnance of her nonnal job duties. Whenthe medical verification of her physician
would not allow the Employee to continue in her nonnal job function because of such
pregnancy, the Employeeshall then be granted a leave of absence for the duration of
the pregnancy.

(e) '!he reinstatement rights of any Employeewho enters the militcuy savice of
the united states by reason of an Act or law enacted by the Congress of the united
states or who may voluntarily enlist during the effective period of such law, shall
be detennined in accordance with the provisions of the law granting such rights.

(f) Leaves of absence will be granted to Employees who are active in the
National Guard or a branch of the Anned Forces Reserves for the purpose of fulfilling
their annual field training obligations, providing such Employees make written
request for such leave of absence immediately upon receiving their orders to report
for such duty.

(g) ~ Employee in the bargaining unit elected or appointed to full-time
position or office in the Union whose duties require his absence from work, shall be
granted a leave of absence for the term of such office or position.

(h) All reasons for leaves of absence shall be in writing stating the reason
for the request am the approxi1nate length of leave requested, with a copy of the
request to be maintained by the Employer, a copy funrlshed to the Employeeam a copy
sent to the Union. Leave requests should be submitted ten (10) working days before
the leave is to begin, if possible.

(i) An Employee who meets all of the requirements as hereinbefore specified
shall be granted a leave of absence without pay. ~ leave of absence of more than
one year shall be without accroal of seniority after one year. Upon return, as
specified heretofore, the driver shall be entitled to resume regular seniority status
am all job am recall rights. Leaves of absence maybe granted at the discretion of

. the Employer for reasons other than those listed above when they are deemed
beneficial to the Employer am the Employee.
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ARI'ICIE XVII

GRIEVANCE PROCEIXJRE

Definitions:

(a) A grievance shall be defined as an alleged violation, misinterpretation, or
misapplication of the express terms of this Agreement.

(b) '!he time elements in the steps may be shortened or extended upon mutual
agreement between the parties.

(c) Working days shall be defined as Mondaythrough Friday excluding all paid
holidays and non-session school days.

(d) Any Emp~oyeeor Union grievance not presented for disposition through the
grievance procedure within five (5) working days of the occurrence of the condition
giving rise to the grievance, or within five (5) working days of the date it is
reasonable to assume that the Employee first became aware of the condition giving
rise to the grievance, unless, the circumstances make it impossible for the Employee
or the Union, as the case may be, to know prior to that date that there were grounds
for such a clam, the grievance shall not hereafter be considered a grievance under
this Agreement.

(e) A grievance concerning alleged safety hazards maybe processed direct1y to
step 'Ihree of the grievance procedure.

step One

(a) Arr:l Employeehaving a grievance will discuss the grievance infornally with
his SUpeNisor and Chief Steward if requested and then if the grievance is not
settled orally the Employeemay request a meeting with the Steward to discuss the
grievance.

(b) '!he Steward then may submit the grievance in writing to the Director of
Transportation stating the remedy or correction requested, plus the fact upon which
the grievance is based and the alleged contract violation. '!he Employee and the
Steward shall sign the grievance.

step'IWo

(a) '!he Director of Transportation shall then, within two (2) working days,
r meet with the Steward and the Employeeto discuss the grievance.

(b) '!he Director of Transportation shall then give hisjher decision in writing
.. within two (2) working days of hisjher meeting with the Steward and the Employee.
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ARrICIE XVII, GRIEVANCE PROCEIXJRE (Continued)

step'Ihree
(a) Arr:l appeal of a decision ren:iered by the Director of Transportation shall

be presented in writing within five (5) workingdays of receipt stating the reason or
reasons whythe decision of the Transportatiqn Director was not satisfactol:Y, to the
Assistant SUperintendentfor Personnel ani Pupil Sen:vices.

(b) The Business Representative of the Union shall meet with the Assistant
SUperintendent for Personnel ani Pupil sen:viceswithin five (5) workingdays of the
written submissionto him,lher.

(c) The Assistant SUperintendent for Personnel ani Pupil seJ:Vicesshall give
hisjher decision in writing relative to the grievance within five (5) workingdays of
the meetingwith the Business Representative of the Union.

StepFour
(a) Arr:l appeal of a decision rerxlered by the Assistant SUperintendent for

Personnel ani Pupil Services shall be presented to the SUperintendent of Schools
within five (5) workingdays of the receipt of the decision rerxlered by the Assistant
SUperinten:ientfor Personnel ani Pupil Sen:vices.

(b) fJhe appeal shall be in writing ani state the reason or reasons whythe
decision of the Assistant SUperintendent for Personnel ani Pupil sen:vices was not
satisfactol:Y.

(c) The SUperintendentof Schools shall meet with a Business Representative of
the Union at a time mutually agreeable to them, but no later than fifteen (15)
calendar days following the day of receipt of the appeal.

(d) '!he SUperintendent of Schools shall give hisjher decision in writing
relative to the grievance within five (5) workingdays of hisjher meeting with the
Business Representative of the Union.

Step Five
Arbitration: Arr:l l.mreSOlvedgrievance which related to the interpretation,

application or enforcement of a provision of this Agreement or any written
supplementaryAgreementani which has been fully processed through the last step of
the grievance procedure maybe submitted to binding arbitration by either party in
strict accordancewith the following:

Arbitration shall be invoked within ten (10) working days of the
notification of the decision in step 4 by written notice to the other party
of intention to arbitrate. If the parties are unable to agree upon an
arbitrator within seven (7) workingdays of such notice, the party desiring
arbitration shall refer the matter to the Michigan EmploymentRelations
Commissionfor the selection of an inpartial arbitrator ani detennination
of the dispute in accordance with all applicable roles of the Michigan
EmploymentRelations Commissionfor the selection of an inpartial
amitrator an:! detennination of the dispute in accordancewith all

12



ARrICLEXVII - GRIEVANCEPROCEIXJRE (Continued)

applicable roles of the Michigan Errployment Relations Connnission except
where expressly provided otherwise in this Agreement.

(1) '!he Arbitrator, the union or the Employer may call any Employee as a
witness in any arbitration hearing.

(2) Each party shall be responsible for the expenses of the witnesses that they
may call.

(3) '!he Arbitrator shall have no power to role on any matter not involving an
alleged violation of specific provisions of this Agreement.

(4) '!he Arbitrator shall not have jurisdiction to subtract from or modify any
of the tenns of this Agreement or any written amendments hereof, or to
specify the tenns of a new agreement, or to substitute hisjher discretion
for that of any of the parties hereto.

(5) '!he decision of the Arbitrator shall be final, conclusive, and binding upon
the Employer, the Employees and the Union.

(6) '!he cost for the services of the arbitrator, including per diem expenses,
shall be bome by the non-prevailing party.

ARrICLEXVIII

GENERAL
Bus Assicmment

(a) '!he decision of placement of new buses shall be made by the Director of
Transportation. If there are no other detennining factors, seniority shall
prevail. If there is a reason a bus. shouldn It be given to a driver the
matter will be discussed with Transportation SUpel:visor, driver and
Steward.

(b) Drivers shall be notified of any student passenger who has a serious
illness such as diabetes, epilepsy, heart condition, allergies, etc. Every
effort shall be made to arrange transportation home for a sick child rather
than to send them home on the bus. Bus drivers will not be required to
lift harxticapped children.

(c) A key to the gates and the Bus Office shall be made available to all
drivers on night nms. Telephone mnnbers are on each bus to be used in
case of emergency.

(d) '!he Errployer shall provide a lounge for all of the Employees covered by
this Agreement, which shall be designated as such. '!he Employer shall
ensure that, so far as practicable, rest room .facilities are provided for
Employees in the lounge assigned for their use.

(e) '!he Employer will make every effort to see that the bus parking lot is
sanded or salted as soon as possible after ice storms and, further, to
clear such areas as soon as possible.

13



ARrICIEXVIII - GENERAL(Continued)

Substitute Runs - Kinderqarten
(f) Bus drivers interested in being a sub for Kindergarten runs will indicate

in writing to their SUpel:visor at the beginning of each semester. Assigned
Kindergarten runs for five (5) days or less will be assigned by rotation.
'!he same driver will drive for the duration of absence. A driver nay
request to be ten'porarily rem:wed from the kindergarten sub list for up to
four (4) weeks, am not lose their place in the rotation. A driver who is
off the kindergarten sub list for more than four (4) consecutive weeks
shall be removed to the beginning of the next semester.

Meal Allowance
(g) All assigned drivers taking field trips shall be allowed a maximum of five

dollars ($5.00) when a field trip exterrls over a meal time. Meal allowance
shall be paid for trips taken between these hours:

5:30 A.M. - 8:30 A.M. Breakfast
11:00 A.M. - 1:30 P.M. Illnch
5:00 P.M. - 8:00 P.M. Dinner

Drivers will be able to take one bus as their transportation to obtain
meals.

If a field trip exterrls over two (2) meal times the driver will be
reilllbursed for both meals in accordance with the above paragraph. nri vers
taking field trips must have at least ninety minutes between the regular
nm including retmn time an:l field trip departure time or else they shall
be eligible for a meal allowance.

The Director of Transportation will rei1nburse the driver for the meal on a
timely basis upon receiving a receipt for the meal. The Board will not pay
for brown bag lunches nade in the home, but will reilnburse for any meal
that has a receipt, including deli receipts. Meal receipts shall be turned
in with the drivers trip sheets.

Gas Allowance
(h) A driver who is assigned a field trip of lengthy duration shall be provided

with cash monies, which would be subject to itemization by the Errployee, in
order that the Errployee would have such monies if needed to purchase
gasoline for such field trip.

Cancellations
(i) In the event that an assigned field trip is cancelled, the driver of the

trip shall be eligible for the next posted field trip, except for field
trips already previously posted am assigned on the same date. If assigned
driver shows up at the bus yard am the field trip has been cancelled,
he/she shall be paid two hours layover wages am shall be eligible for the
next unassigned trip or they nay choose two (2) hours driving time and not
be eligible for next l.U'1aSsignedtrip.

Chaperons
(j) '!here shall be an adult chaperon for each bus on every field trip. MY

exceptions to the bus riding rules on such trips must be mutually agreed
upon between the chaperon and the assigned bus driver of that trip.

14



Safety

ARrICLEXVIII - GENERAL(Continued)

Field Trio Routes
(k) Whenever possible, the SUpervisor of Transportation shall assist the

assigned driver in making a map .or a -set of detailed instructions for
future references to the same destination.

Field Trio Waqes
(1) Field trips will be paid at regular driving rate for actual driving time

plus $5.33 per hour in 1986-87, $5.64 per hour in 1987-88 and $5.98 per
hour in 1988-89 per hour for layover time. The regular driving rate will
apply to all hours worked on the return trip.
1. OVernight field trips shall be paid at the regular driving rate for
actual driving time and such trips will be assigned two (2) days in advance
whenever possible.
2. All field trips shall be included in all computations of weekly
overtime.
3• The minimum pay for any field trip shall be equal to one (1) hour pay
at the regular driving rate.
4. In the event of occurrence of an emergency situation during the time
the assigned driver is on the field trip, the final decision as to whether
to return to the Brighton Area Schools or layover shall be made by the
SUpervisor of Transportation. If the field trip driver is advised not to
return by the SUpervisor of Transportation, the Employerwill reimburse the
Employee for housing and meals, upon furnishing receipts of such expenses
to the Employer. The driver will not be paid for layover time involved in
emergency situations. Emergency numbers will be provided on irxtividual
buses.
5. In the event that a driver on a field trip is prevented from completing
his/her nonnal daily work assignment, the driver shall be paid no less than
his/her nonnal daily wage.

(m) No driver shall be requester or ordered to operate an unsafe vehicle
in the perfonnance of his/her jab duties. Drivers legitimately refusing to
operate an unsafe vehicle shall not be subject to repriInarxi, SUSPenSionor
discharge.

Traininq (n) Drivers shall be reimbursed at their regular rate of pay for attending
- the minimum mnnber of hours necessary to upgrade their certification. For

all school sessions which are conducted outside the Brighton area,
sufficient transportation will be provided from the bus garage by the
Employer for all attending Employees. Paymentwill be made at the close of
the school year to those drivers regularly assigned.

Jab Related Duties
(0) Drivers shall be paid at their regular rate of pay when required by
the administration to participate in jab related functions. Amountof time
needed and place of work shall be determined when authorized by- the
administration. 'Ib claim reimbursement under the provisions of this
ArtiCle, drivers nust have received written authorization prior to the
perfonnance of such work.
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ARrICIEXVIII - GENERAL(Continued)

senior citizen Trios
(p) My regular driver covered by the terms of this Agreement may
volunteer to drive senior citizen trips without hourly compensation and
will not be in violation of the Agreement if the Board contributes the use
of the vehicle at no cost. The bus driver will be paid a sick or personal
day if he/she requests it.

Reduction of Hours
(q) Employeeshours will not be reduced nor increased because of half-day
sessions.

ARrICIEXIX

section 1. WorkWeek
(a) The regularly scheduled work week shall consist of forty (40) hours

beginning at 12:01 a.m. Morrlayam ending 120 hours thereafter .

. (b) The normal work day shall be defined as the regular bus nms that a driver
makes on a daily basis.

section 2. overtime Rates will Be Paid. As Follows:
Time am one-half (1 1/2) will be paid for all time worked in excess of forty

(40) hours in one work week.

Section 3. Field Trios - Extra Runs
(a) A field trip or extra nul for the purposes of this Agreement, shall be any

trip which . involves the usage of a school bus for the transport of any students,
except in the regular transport of students to am from their school sites, which
cannot be attached to a daily :nul as a shuttle, as defined in Article XVIII (Shuttle
Runs) •

(b) On all field trips classified as split field trips the date, bus or buses
needed for delivery of passengers to destination shall be IX>Stedas separate field
trip or trips with the time of departure noted.

(c) Split field trips shall be paid, for each driver, a minimum of two (2).
hours driving time or the actual time, whichever is greater.

section 4. Distribution of Field Trios
(a) At the beginning of each school calendar year, each bus driver shall

indicate in writing to the SUpervisor of Transportationn if they do not desire to be
placed on the field trip list, so that the SUpervisor of Transportation will have an
available listing of all the bus drivers whodesire to take field trips.

(b) Field trips shall be scheduled according to seniority but priority for
field trips will be given to drivers able to assume the field trips within the 40
hour week. 'lhe average work week shall prevail for assignment of trips.

(c) This roster shall remain on a continuous basis throughout the calendar
year.
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ARI'ICIEXIX (Continued)

section 5. Acceptance or Rei ection of Field Trips bv Drivers .
(a) Each driver on the roster, as his/her turn approaches will indicate

acceptance or rejection of upcoming trip by writing Yes or No, in the appropriate
columnnext to his/her nameon the field trip sign-up sheet.

Failure to sign before the deadline shall be taken as a rejection.

(b) So far as practicable, all scheduled field trips on the samedate should be
posted at the same time.

(c) In the event that all of the bus drivers on the active Seniority List
refuse the field trip or trips, the Employermay employ a substitute driver(s) to
make the field trip or trips.

Section 6. Bv-Pass of Driver
A Driver that does not showup for a scheduled field trip shall be removedfrom

the field trip roster for thirty (30) days. '!he second occurrence of not showingup
should be subject to further disciplinal:y action.

Section 7. No Tradinq of Field Trips
'!he trading of field trips will not be pennitted.

Section 8. Postincr of Field Trips
All field trips will be posted the Momaypreceding the week that they are to be

run. All drivers will bid on the field trips before the end of the day on Wednesday.

Section 9. Assiarnnent of Field Trios
'!he Director of Transportation will post the field trip assigrnne.ntsby noon on

Friday (or the last day of school for the week).

Trips that arrive after the assigning will be posted as they are received and
they will be assigned according to the rotation.

Section 10. Field Trip Assiarnnents rurincr Vacation Periods
Field trip assigrnne.ntsduring vacation periods are voluntary but drivers will be

offered trips according to seniority.

Section 11. last Minute Trios
Mr:l trip scheduled after 5 p.m. to be run prior to noon the following day shall

be considered a last minute field trip. last minute trips shall be assigned
according to the field trip roster, but not accounted for on the regular field
assigrnne.ntroster.
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ARrICLE xx

SICK LEAVE

Section 1. sick Leave

(a) Each regularly assigned driver will be entitled to sick leave accumulated
in an individual single sick leave bank at the rate of ten (10) days per year
credited at the beginning of the year, and accumulative to 80 days. Five days maybe
used prior to actual accumulation, after one full year of employment.

(b) Allowance for sick leave for assigned drivers employed less than one (1)
year shall be pro-rated on the basis of time sel:Ved.

(c) sick leave may be granted for the following reasons:

1. Personal illness of such nature as to render the Employeeunfit for
serVice.

2. Serious illness in the innnedi.ate family, limited to parents, wife,
husband or child.

3• Personal business that cannot be done outside working hours, if prior
approval has been obtained from the SUpenrisor of Transportation.

(d) '!he Administrator reserves the right to demanda doctor's certificate for
proof of mnnber one or two above.

(e) Reco:rds of sick leave taken and accumulated shall be funrlshed to the
Employeeon or about October 1 of each year.

(f) Unused sick leave days, over and above thirty (30) days may be reimbursed
at the Errployee's option, one-half (1/2) the Employee's regular hourly rate of pay
based on hisjher standard hours per day for hisjher regularly assigned nm(s).
Payment shall be madeby the District at the end of each school year.

Section 2. Funeral Leave
(a) If death occurs among members of an Employee's innnedi.ate family the

Employee will be excused from work to attend the funeral without loss of pay for
three (3) days. Additional days, to a maxllnum of five (5) may be approved by the
innnedi.atesupervisor, if necessary, because of any extenuating circumstances such as,
but not limited to:

1. Distance.
2. Unusual relationship of the deceased to the Employee.
3. Time element between the death and intennent.

(b) Definition of innnedi.ate family:
relative.

Spouse, children, parents or close

(c) 'lhese days will not be deducted from sick leave.
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ARI'ICLE XXI

PAID TIME

All Employees covered by this Agreement who C01l'pletethe full school year shall
receive a total of four (4) additional days ,pay in January of each year and a total
of six (6) additional days pay in June of each year even though no VlOrkis performed
by the Employee for such days, providing the Employee is VlOrkingduring said periods
of ti1ne. Employees who do not C01l'pletethe full school year shall receive pro-rated
days.

ARI'ICLE XXII

INSURANCE
'!he Board will make a cash contribution toward:

Blue Cross MVF-2
or

MESSA SUper-Med 2
or the

Delta Dental Plan in operation with the group,or
other MESSAoptional insurance benefits,

or
the Tax Shelter options available to other Employees

(1) '!he Board's contribution for hospitalization insurance will encompass up
to, and including 20 years of senrice to the District.

(2) '!he Board contribution for insurance benefits is as follows: '!he first
item of insurance selected, if hospitalization is not selected, must be the Delta
Dental Plan presently in operation with the group. For the purposes of this plan the
Errployee will not be required to make contributions beyond their seniority factor.
Errployees shall not be eligible to have dual coverage.

(3) '!he Errployee's seniority with the District will be the detennining factor
for insurance purposes. '!his date will be movedto the semester date, ahead or back,
closest to the anniversary date of each Employee.

(4) Arr:I Employee not accepting all the nms their seniority would pennit them
will have their insurance prorated based on the mnnber of nms for which they are
eligible and the mnnber of runs they accept. (Kindergarten runs excluded.)

'!he Board contribution will be. lilnited to ten (10) years except for those
. Errployees whobuy hospitalization insurance.
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ARTIClEXXII, rnSURANCE (Continued)

The Board contribution will be raised 6% for the 1986-87 school year. There
will be no increase in this schedule in the second and third year of the Contract.

YEARS
1
2
3
4
5

$35.45
39.63
43.82
48.01
52.19

YEARS
6
7
8
9
10

$56.38
60.57
64.75
68.94
73.13

YEARS
11
12
13
14
l5

$79.97
84.15
88.31
92.53
97.55

YEARS
16
17
18
19
20

$101.74
106.76
111.79
116.81
121.84

It ~s further urrlerstocxi that an Employeemay take advantage of any insurance
plan offered at hisjher own expense, with payroll deduction.

Contributions will continue through the sununermonths if the Employee starts at
the beginning of the school year and works throughout the school year to its
completion.

Employer has option to "shop arourrl" for comparable health insurance benefits at
a lower cost effective in the second year of Contract.

ARTIClEXXIII

DRIVER tlCENSrnG
Bus drivers shall obtain a Chauffeur's License as issued and approved by the

state of Michigan before they shall be allowed to operate a school bus. The cost of
this license shall be paid by the Employer on a yearly basis, at the end of the
school year on a pro-rated basis, providing the Employeehas completed the full year.

ARrIClEXXIV

PHYSICALEXAMINATIONS
The Employer will pay the cost for any T.B. test required of the Employee in

addition to required physical examination as perfonned by physician or health care
facility selected by the Board of Education.

ARrIClEXXV

CIDlHING ~CE
The Employer shall provide to all seniority drivers covered by this Agreement a

jacket. In alternating years the jacket will be lined. The Employer to pay the full
cost of such jackets. '!he jackets shall be issued to seniority drivers on a bi-
annual basis. In the event a driver tenninates hisjher errploymentwith the Employer,
prior to the completion of one calerx1ar year from which date the Employee received
such jacket, he/she shall reimburse the Employer the total cost of such jacket.

'!he Jacket Conunittee shall convene by September 15th to pick out jackets.
Serving on the Jacket Conunittee will be vollmtary with no compensation. once the
Jacket Conunittee has made their selection the Employer will order as soon as
possible. The Employer will make a reasonable effort to provide the jackets by
October 1st of the year in which they are to be furnished.
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ARrICLE XXVI

AG OF GOD mys
Assigned drivers will be paid for all days when school is not in session if

those days are considered. official atterrlance days by the state of Michigan, unless
on leave of absence.

ARrICLE XXVII

JURY roTY
Employees requested to appear for jury qualification or savice shall receive

their pay from the Employer for such time lost as a result of such appearance or
savice, less any compensation received for such jury savice. An ,Employeewho is
excused from jury duty prior to the end of the work day shall report back to his/her
work station.

WhenEmployees are required to make any job related court appearances, there
shall be no loss of pay, nor will there be any reduction in sick leave .

.ARrICLE XXVIII

CIASSIFICATION AND <X>MMUNICATION

'!he parties hereto agree that the Employees covered. by this Agreement shall be
considered. engaged in the type of work and classifications as set forth on Schedule A

· attached hereto and made a part hereof by reference.

(a) First Year Seniority Driver shall be paid at first year driver's rate from
completion of probationary period to completion of thirty-six (36) school weeks of
actual driving time.

(b) Second Year Seniority Driver shall be any driver that has successfully
completed the required thirty-six (36) school weeks driving, and his/her time from
the beginning of hisjher thirty-seventh (37) week to the end of seventy-second (72)
week shall be paid for at this rate.

(c) 'Ihird Year Seniority Driver shall be any driver that has successfully
completed the required seventy-two (72) weeks driving, and his/her time from the
beginning of the seventy-third (73) week to end of the one hundred eighth (108) week,
shall be paid for at this rate.

(d) Exoerienced Drivers. A new Employeehaving five or more continuous years
of school bus driving experience, shall be paid the probationary driver rate during
the sixty day probationary period. Upon completion of probationary period, he/she
will receive the first and second year driver rate for another 60 working days.
After completion of second 60 day period he/she will receive third year driver rate.

ARrICIE XXIX

<X>MMUNICATIONS <n1MITI'EE

'!he CommunicationsCommittee shall meet from time to time to discuss matters of
conuooninterest. '!he Union Stewart am three (3) regular drivers shall save on.this
Committeevoluntarily with no compensation.

21



ARI'ICIE xxx
BINDlliG EFFECrIVE AGREEMENT

'!his Agreementshall be binding upon the parties hereto, their successors and
assigns.

ARI'ICIE XXXI

SOOPE, WAIVER AND ALTERATION OF AGREEMENT

section 1.
No Agreement, alteration, un::ierstanding, variation, waiver or modification of

any of the tenns or conditions contained herein shall be madeby any Errployeeor
group of Errployeeswith the Errployerunless the samehas been executed. in writing
betweenthe parties and ratified by the Union.

section 2.
The waiver of any breach or condition of this Agreementby either party shall

not constitute a precedent in the future enforcement of the tenns and conditions
herein.

section 3.
If any Article or Section of this Agreementof any supplementthereto should be

held invalid by operation of law or by any tribunal or competentjurisdiction, or' if
compliancewith or enforcementof any Article or Section should be restrained by such
tribunal, the remainder of this Agreementand SUpplementshall not be affected
thereby, and the parties shall enter into iJmnediate collective bargaining
negotiations for the pm:pose of arriving at a mutually satisfactory replacement for
such Article or Section.

ARI'ICIE XXXJI

'I'EmfiNATION AND MJDIFICATION

(a) '!his Agreementshall continue in full force and effect until June 30, 1989.

(b) If either party desires to tenninate this Agreement, it shall, ninety (90)
calenJar days prior to the tennination date, give written notice of tennination. If
neither party shall give notice of tennination or withdraws the sameprior to the
tennination date of this Agreement, it shall continue in full force and effect from
year to year thereafter subject to notice of tennination by either party on ninety
(90) calenJar days written notice prior to the current year of tennination.

(c) If either party desires to notify or change this Agreement, it shall,
ninety (90) calenJar days prior to the tennination date or any subsequent tennination
date, give written notice of aIlleOOmentin which event the notice shall set forth the
nature of the aIlleOOmentor aIlleOOmentsdesired. If notice of aIlleOOmenthas been given
in accordance with this paragraph, this Agreementmaybe tenninated by either party
on ten (10) days written notice of tennination on or after the tennination date of
the Contract. Any aIlleOOmentsthat maybe agreed upon shall become and be a part of
this Agreement without modifying or changing any of the other tenns of this
Agreement.
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ARI'ICIE XXXI, TERMINATICH AND H:>DIFICATICH (Continued)

(d) Notice of tennination or D:X1i.fication shall be in writirq am shall be
sufficient if sent Certified Mail to the Union, the International Union of Operating
ED;Jineers, Local #547, AFL-CIO, 24270 West 7 Mile Road, Detroit, Michigan 48219 am
if to the Elrployer addressed to the Brighton Area Schools, 4740 Bauer Road, Brighton,
Michigan 48116 or to art:! other address the parties may make available to each other.

(e) rrhe effective date of this Agreement is J\.1ly 1, 1986.

m WI'INESS WHEREX>F: '!he parties hereto have caused this instrument to be
executed.

<-(

.... . c.

BRIGHItfi AREA SOiOOIS

r/'J "~/,,
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PROBATIONARY DRIVER

1ST AND 2ND YEAR DRIVERS

THIRD YEAR DRIVER

SCHEIXJLE IIAII

SAIARY SCHEIXJLE

5.8%
1986-87

$6.94

7.53

9.17

5.9%
1987-88

$7.35

7.97

9.71

6.1%
1988-89

$7.80

8.46

10.30

Plus Paid Retirement of 5%

Drivers working less than five (5) hours per week will not receive the monthly
stiperxl for insurance as listed in Article XXII, Insurance.

24



lEITER OF UNDERSTANDmG - #1

It is un:ierstood by the parties that if a bus needs to be transported for repair
or if a newbus needs to be transported to the schools that the drivers shall be
asked to transport the vehicle un:ier the following conditions:

1. '!he transporting of this bus will not disrupt any :runs.
2. '!he transporting of the bus will not put a driver into overtime

status.
3• If a mechanic is not needErlto diagnose a problem with the bus.
4. Seniority shall not detennine whotakes the nlll.
5. Grievances will not be filErl over the issue.
6. '!he Director of Operations shall make the request for a driver.
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IEITER OF UNDERSTANDlliG #2

Regarding time card usage to be attached to new Contract.

Worktime pay will be established from established time and extra time shall be
submitted on the weekly sheet. Time cards will not be used for payroll purposes.
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D E FIN I T ION S
1. Mid-Day Run (Fonnerly Kindergarten Runs) - Any runs taken between morning and

afternoon rtmS. If using own bus you will be allowed 5 minutes warn-up time.
If using another Is bus, you will be allowed 10 minutes warm-uptime.

2· Route - A route is a complete daily assigrnnent of one or more runs which mayor
may not involve layover time between runs.

3· Run - An assigned distance traveled by a school vehicle transporting students in
accordance with this Agreement from an assigned starting point to an assigned
tenninating point on a regular basis.

4· Shuttle - '!he transportation of students from one school to another school
including Building Trade sites (if not on a regular basis) or to/from any
location within the school district. Refer to Page 6 of Contract umer B-3.

5. Pennanent-Temoorarv Shuttle - Shuttle run on a daily or near daily basis for a
certain length of time. Example: Swim Shuttle.

6. Rectular Daily Assicmment - The assigrnnent that the driver has bid on and drives
on a daily basis.

7· Afternoon Runs - Taking students from home to school or other authorized drop
off point.

8· Morninq Runs - Bringing students from assigned pick up to school or other
authorized drop off point.

9. Established Times - Daily driving time plus layover time (where applicable) plus
30 minutes.

10. Seniority Driver - Seniority according to years of service as a bus driver with
the Brighton Area Schools.

11. Probationanr Driver - Probationary status begins upon acceptance of regular
errployment with proper qualifications such as pennit, physical, road test andlicense.

12· Drivinq Time Problem - overtime that can be avoided or a schedule conflict.

13. New Driver - Seniority starts on the day he/she is given package and route
assigrnnents and the day he/she is qualified.

14. Care~iver - The errployee whowould be solely responsible for care.
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DEFINITIONS (Continued)

15. 15 Minute Increments - Time figured to the nearest 1/4 hour on a weekly basis
for payroll pmposes.

(a) OVer 15 Minutes - If a run is taking more than 15 minutes over the
established time, but not for temporm:y reasons, for one week, the run
will be evaluated to detenni.ne if 15 minutes will be added to the
established time. Example: 17 minutes over established time equals
two minutes extra per day, 10 minutes per week.

(b) Under 15 Minutes - If a run is taking less than 15 minutes l.Urler the
established time, but not for temporm:y reasons, for one week the run
will be evaluated to detenni.ne if 15 minutes will be deleted from the
es~lished time. See above example: equals 15 minutes less pay per
week.

16. Extra WorkTime - Arr:l time worked not in a regular route assigrnnent will be paid
actual worked time. '!his does not apply to established time +15/-15 concept.

17. layover Time - Arr:l paid time between runs with a maximum of 1 hour paid on any
one layover period. Midday run and High School shall be 1/2 hour per layover
period.

18. Assume- Take over a run.

19. Pennanent Runs - D.lring the 4th week of school, after posting and bidding,
drivers will assume run they have selected.

20. Field Trios - Any trip that involves the usage of a school bus or other school
vehicle, for the duration of this Contract, for the transport of any students,
except in. the regular transport of students to and from their school sites,
which cannot be defined as a shuttle run.

21. Pennanent Postinq Times - Average times taken during the second full week of
school.
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