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BRIDGMAN PUBLIC SCHOOL DISTRICT
TEACHERS' MASTER CONTRACT

1987 - 1988
1988 - '1989
1989 - 1990

PREA~LE

This Agreement is entered into this 1st day of September, 1987;
by and between the Bridgman Public School District, hereinafter
cal led the "Board", and the Bridgman 5-C Education Association,
MEA/NEA.

It is mutually understood that the rights, benefits and protec-
tions granted herein refer only to employees of the Bridgman Publ ic
School District •

.~ ",In'consld~ratlon of the fol lowing mutual covenants, It is hereby
agreed. as fo IIows:



•
ARTICLE 1 RECOGNITION

Section 1: The Board hereby recognizes the Bridgman 5-C Education
Association, MEA/NEA, as the exclusive bargaining repre-

sentative as defined In Section II of Act 379, Public Acts of 1965,
for al I certified teaching personnel employed by the Bridgman Public
School District who are under contract for a regular assignment, but
excluding supervisory, administrative and executive personnel, office,
clerical, maintenance, operating employees, substitute teachers, and
al I others Identified as fal ling within these categories.

(A) The term "teacher", when used hereinafter In this
Agreement, shal I refer to al I employees represented
by the Association In the bargaining or negotiating
unit as above defined •.•

•

(B) The term "Board" shal I Include Its officers and.
agents. The Board agrees not to negotiate with
any organization other than that designated as the
representative pursuant to Act 379, Public Acts of
1965, for the duration of this Agreement, pertain-
Ing to the next succeeding school year.

, '.
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ARTICLE 2 - ASSOCIATION RIGHTS AND RESPONSIBILITIES

SecTion 1:. The Board agrees that the teacher wll I not be coerced or
discriminated against with respect to hours, wages, or

any terms or conditions of employment because of his/her membership
In the Association, participation In the Association activities, col-
lective negotiations with the Board, or his/her Institution of a
grievance. The Association agrees that the Association shal I not
coerce nor discriminate against any employee by reason of his/her
membership or lack thereof in the Association. The Association shal I
include Its leadership and members.

Section Z: The Board agrees to permit the Association the use of
school butldlngs without charge for Association meetings.

AI I meetings shal I have prior approval of the building principal.
AI I general membership meetings shal I be held outside of regular: .
teacher hours and wll I be restricted to times when regular custodial
personnel are on duty. Any additional maintenance or service charges
wll I be assumed by the Association.

Section l: The Board agrees to permit the Association the use of
teacher mailboxes for purposes of distributing Associa-
tion materials.

Section!: The Board agrees to permit the Association the use of
bulletin board space In the teachers' lounge of each

building for the purpose of posting Association notices. Each notice
shal I be initialed by the Association President or Building Represen-
tative.

Section 2: The Association shal I have the right to use school busi-
ness equipment normally available for teacher use pro-

vlded.that the use thereof, Is strictly to serve the legitimate busi-
ness":needs of/the Assoc latlon. Use of sa Id equ Ipment shall be
cleared:wJth-.t~e building principal. Any costs Incidental to such
use;.,sha},I~be.~tle ob IIgat Ion of th.e Assoc Iat Ion.

Sectlon~: The Board agrees, by consent of the building principal,
to permit the Association officers (president, vice pres-

Ident, secretary, treasurer, Executive Director and one Association
representative from each building) to travel from building to build-
Ing within the school system during school hours when said officers
do not.have direct responsibility for the supervision of children,
and provided that the responsibilities of the visited party or par-
ties are not Interfered with as expressed by consent of the principal
of the building to be visited.
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Section I: Upon written request, the Board agrees to furnish the
Association a copy of information pertaining to the offi-

cial business of the Board, including financial information, as pre-
scribed by PL 240, Section 340.562. Examination of original records
of above information shal I be performed only in the office of the
Board or its agents.

Section~: Upon written request, the Board agrees to give the Asso-
ciation President prior notification of al I Board meetings

and provide the Association with a copy of each agenda, minutes and
Treasurer's Report.

Sectlon~: The Board agrees that teachers shal I be entitled to ful I
rights of cit.izensh'ip;and no rei iglous or pol itical be-

Iiefs of any teacher, or lack thereof, shal I be grounds for any dis-
cipl ine or discrimination with respect to the professional employment
of that teacher. The private and personal Iife of any teacher is not
within the concern or attention of the Board unless the teacher's
conduct adversely affects his/her relationship to students, the dis-
charge of his/her teaching duties, or his/her image as a teacher in
the community •

Section 1Q: The Board agrees the provisions of this Agreement and
the wages, hours, terms and conditions of employment

shal I be appl ied without regard to race, creed, rei igion, color, na-
tional origin, age, sex, or marital status.

Section 11: The Board agrees that nothing contained herein shal I be
construed to deny or restrict to any teacher rights he/
she may have under any other laws.

Section 12: The Association agrees to the establ ishment of a Pro-
fessional Ethics Committee whose commitments include

those:ef,the Code of Ethics of the education profession as cited by
the National Education Association.

Section 1l: The Association wil I be al loted a total of seven (7)
days per year to be used for Association business.

These days are non-accumulative. The Association President wil I ap-
prove the use of said days and notify the building principal five (5)
days prior to the requested date(s).

- 4
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ARTICLE 3 - BOARD OF EDUCATION RIGHTS
AND RESPONSIBILITIES

Section 1: The Board, on its own behalf and on behalf of the
electors of the District, hereby retaIns and reserves

unto itself, wIthout IImItatIon, al I powers, rIghts, authorIty,
dutIes, and responslbll ities conferred upon and vested In it by the
laws and the Constitution of the State of Michigan and of the United
States Including, but wIthout lImiting the generality of ~he fore-
going, the right:

Ca) to the executive management and administr~tive control
of the school system and Its properties and facIlities,
and the professional activIties of its employees;

Cb) to hIre al I employees and, subject to the provIsIons of
law, to determine their qualifIcations and the condi-
tions for their continued employment or their dIsmissal 0

or demotIon, and to promote and transfer al I such em-
ployees;

Cc) to establ ish grades and courses of instruction Includ-
ing specIal programs, and to provide for athletIc,
recreational and social events for students, al I as
deemed necessary or advIsable by the Board;

Cd) to approve the means and methods of instruction, the
selection of textbooks and other teaching materials,
and the use of teaching aids of every kInd and nature;
and,

Ce) to determine class schedules, the hours of Instruction,
and the duties, responsibilitIes and assignments of
teachers and other employees with respect hereto, and
non-teaChing activities, and the terms and conditions
of employment.

Sect lon,2,: -.rhe'~exerc Ise of the forego Ing powers, rights, author Ity
o' "duties, and responsIbilities by the Board; the adoption

of porl~les, rules, regulatlons,.and practices In furtherance thereof;
and.the use of Judgment and discretion In connection therewith; shal I
be 11m fted onl y by the spec IfIc and express terms of th Is Agreement
and then only to the extent such specific and express terms thereof
are In conformance with the Constitution and laws of the State of
Michigan and the Constitution and laws of the United States •
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ARTICLE 4 - TEACHERS' RIGHTS AND RESPONSIBILITIES

Section 1: Upon written request, each teacher shal I have the right
to review the contents of his/her personnel file located

In the Central Administration Office. The teacher may request an
Association member to accompany him/her In this review.

Section 2: Any conference between admlnlstrator'and teacher result-
Ing In formal discipl inary action against the teacher

shal I have as an integral part of Its proceedings the right of either
party to request a witness of their choice whose only function wil I
be to observe the proceedings of the conference. Conferences not re-

'suiting In formal disciplinary action shal I not come within the scope
of th Is Ag reement. Forma I disc ipi inary act Ion sha II be def Ined as'"
demotion, suspension, discharge, or written reprimand of the teacher
in question.

Section l: There wll I be no mandatory lunch room duty for teachers
unless as a teaching assignment. Playground duty shal I

be assigned only during K-6 recess time and only if deemed necessary
by the principal.

Section!: The negotiations committee of the Association shal I be
permitted a reasonable number of meetings to be held at

the conc Ius Ion of the work day. '

Section 2: When a teacher is absent, the teacher Is responsible for
the preparation and submission of an emergency lesson

plan which contains sufficient detail that a substitute teacher can
reasonab-Iy be,.~pected to carryon classroom instruction.

•

Sect" on 2.:

Sect Ion I:

It Is the sole responsibility of the teacher to maintain
his/her teaching certification.

Proper certification is necessary If the teacher is to
work for the Bridgman Public Schools •

- 6



• ARTICLE 5 - TEACHING HOURS

Section 1: The regular work day for al I teachers shal I cover a
seven-and-one-half (7-1/2) hour time span. Teachers are

expected to be accessible to students In theIr classrooms, offIces or
assIgned areas for a mInImum of ten (10) mInutes both prIor to the
start of the student school day and at the conclusIon of the student
school day. ThIs wII I apply except for days on whIch necessary
professIonal meetIngs are held. On Fridays and on days precedIng
hol idays or vacatIons, teachers may leave at the close of the school

'day If no student or parent has requested a conference.
The partIes agree that it is the Intent to operate the Instructional
day between 7:30 a.m. and 3:45 p.m. If cIrcumstances arIse whIch
conflIct with this intentIon, the admInistratIon agrees to consult
with the associatIon prior to Implementing any changes.
The InstructIonal day shal I not exceed the fol lowIng IImitations at
these buIldIngs:

•
BrIdgman HIgh School
Bridgman Elementary School
F. C. Reed Middle School

300 minutes
300 minutes
300 minutes

•

Section Z: AI I teachers shal I be entitled to a thirty-minute,
duty-free lunch period.

Section 1: The normal weekly teachIng load shal I Include five (5)
conference/preparation perIods for ful I-tIme hIgh school

and mIddle school teachers. The length of the conference/preparatIon
perIod shal I not be less than one-seventh of the total number of In-
structIonal mInutes In the school day. AssIgnment to a supervIsed
study period shal I not be consIdered as conference/preparation tIme
for the p~rpose of this article. A conference/preparation perIod for
elementary teachers shal I be at least an average of thirty (30) mIn-
utes per'day. This would include' released time for such activItIes
as phy.~I~at.educat ion, mus Ic, ete...

Section!: If bus schedul ing requIres that elementary students re-
maIn in the elementary building fol lowing the conclusIon

of the school day, the Board shal I provide a desIgnated area other
than the classroom to accommodate these students •
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Section 2:' Should an act of God, or some other emergency, cal I for
keeping students In their respective buildings beyond the

end of the normal school day, teachers may be asked to remain with
their students until such time as the emergency has ended or the stu-
dents are sent home. Teachers shal I have the right to refuse an
order If It Is perceived by the teacher that saId emergency Is dan-
gerous to their health or wel I-being or that of their own family •.

SectIon~: The District shal I employ sufficient classroom teachers
to attain a pupil-teacher classroom ratio of not greater

than thirty to one (30 to 1). Instructional personnel shal I be used
In determining this ratio. Students and teachers shal I be counted
on a ful I-time equivalency basis. Special Education students or
te,achers shal I not be counted. This clause shal I not apply to pro-
grams of an Innovative nature nor to those which have large group
Instruction as an integral part.

Section I: If the Board decides to hold parent-teacher conferences,
the fol lowing schedule wll I be used:

3 1/2 days the first semester for conferences - K-4
2 1/2 days the second semester for conferences - K-4 .
2 1/2 days per semester for conferences - middle school
1 1/2 day per semester for conferences - high school

Section a: During parent-teacher conferences, teachers wil I be given
release time equal to the time of the conferences If said

conferences are scheduled beyond the regular work day. Parent-
teacher conferences, If scheduled, wll I be held at least ten (10)
calendar days after the end of the marking period.

Sectlon~: It is expressly understood that elementary (K-6) teachers
wll I have ten (10) calendar days after the end of the

marking period to turn In report cards except for the last marking
period when they wil I have seven (7) calendar days •
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ARTICLE 6 - TEACHING ASSIGNMENTS AND TRANSFERS

Section 1: Every effort wil I be made to assign elementary teachers
to the grade level of their choice and competency. Deci-

sions concerning grade-level assignment wil I be final ized, when pos-
sible, by August 1. Teachers who wll I be affected by a change In
grade assignments wll I be notified and consulted by their principal
as soon as feasible. Such changes wll I be voluntary to the extent
possible. Every effort wll I be made to avoid reassigning probation-
ary elementary teachers to different grade levels unless the teacher
requests such a change.

Section Z: Every attempt wll I be made to assign teachers to teach- In
their major and minor fields only. Teachers affected by

a change In subject assignment wll I be notified and consulted by
their principal as soon as feasible.

Section l: "Assignment changes wll I be voluntary to the extent pos-
sible. Every attempt wll I be made to minimize transfers •

However, teachers shal I be subject to assignment and transfer at the
discretion of the Superintendent of Schools of this District. One of
the several considerations to be used in exercising such discretion
wil I be the teacher's length of service in the District, giving the
teacher the option by seniority when possible •

- 9 -
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ARTICLE 7 - TEACHING VACANCIES AND PROMOTIONS

Section 1: Whenever any vacancy In a bargaining unit position In the
DIstrIct shal I occur, the admInistratIon shal I publ icize

same by gIvIng wrItten notice of such vacancy by approprIate posting
In every school buIlding, IncludIng posting of such notices on the
bulletIn boards In the respectIve teachers' workrooms. When vacan-
cies occur when school Is not In sessIon, the President of the Asso-
ciation or his/her designee shal I be notified of such vacancy by
first class mall. The Board reserves the right to fil I such posi-
tions on a temporary or Interim basis when warranted by conditions.
Positions fil led on an Interim basis shal I be declared vacant at the'
conclusion of the school year and shal I be subject to appl icatlon •.
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ARTICLE 8 - ABSENCE WITHOUT LOSS OF PAY

SectIon 1: AI I contracted professional personnel of this school wll I
be al lowed a total of ten (10) days' absence each year

without loss of salary for the fol lowing reasons:
(a) Personal Illness or quarantine.
(b) Serious Illness In the Immediate family (husband, wife,

child, stepchild, mother, father, stepmother, stepfather,
brother, sister, mother-In-law, father-In-law, or a mem-
ber of the household shal I be considered as the Immediate
family). For any such Illness, the teacher may utilize
not more than five (5) days per Illness to make arrange-
ments for care.

(c) If a teacher Is absent for a period of five (5) or more: _
consecutive school days due to Illness or Injury, the
school administration may require that a doctor's cer~l- --
flcate be furnished before payment of sick leave Is
granted. This certificate shal I state the nature of the
Illness, that the teacher In question Is physically un-
able to return to work, and the anticipated length of
time that the teacher wll I be unable to return to work.
If the teacher's absence extends for more than thirty
(30) consecutive school days, the school administration
may require additIonal doctor's certificates before con-
tinuing any payment of sick leave hereunder, but such
certificates shal I not be requested more frequently than
once every month. If a teacher falls to provide such
doctor's certifIcate when requested by the school admIn-
Istration, then the Board shal I have no further obi Iga-
tlon for payment of sick leave.

Sec~~~nZ: At the end of each year, any unused portion of the ten
_, ." (101 days (Section 1) shall become accumulative to a

Ilm'lt~o'fone hundred (100) days and may be used at a subsequent time
for the reasons listed In (a) and- (b) only. It shal I be understood
that the one hundred (100) days shal I not Include the ten (10) days
of the current school year.

SectIon l: The sick pay provided for In this Article shal I be avaIl-
able to the teacher on a prorata basts and charged

against the teacher's sick leave acc.umulatton when the teacher Is
absent and eligible to receive compensation u~der social security,

- 11 -
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dIsabIlIty, teacher retirement dIsability, worker's compensation, or
employer-provided short or long term disabilIty Insurance. Such pay
shal I be used to offset the difference between such disabII Ity sub~
sIdy and the teacher's normal net pay after applicable taxes, but
shal I not entitle the teacher to collect more than one hundred per-
cent (100%) of the normal net pay after applicable taxes. Pay under
this section shal I not exceed the amount of leave the teacher has
accrued at the onset of the ilIness.or dIsabIlIty.

Section!: Upon written request and prior approval, each teacher
shal I be permItted two (2) days of personal leave to take

care of busIness of a nature which cannot be conducted after working
hours, on weekends or durIng vacatIon perIods. No personal leave
days shal I be granted on the day before or fol lowIng a holiday or
vacation period except In unusual cIrcumstances~ Personal leave may
not be used for recreatIonal or social purposes. Requests for per-
sonal leave should be made In wrIting on forms provided for that
purpose. The decision concerning the approval wll I be made by the
principal, subject to review by the superintendent.

Section 2: Upon written request and prior approval, teachers may be
granted three (3) days of professIonal leave. Profes-

sional leave shal I refer to such activIties as deemed relative to-
professional growth In one's assIgned or proposed assigned field.
Should professional leave be granted, al I expenses Incurred as a re-
sult of same shal I be borne by the teacher. The decisIon concerning
the approval wll I be made by the principal, subject to review by the
superintendent.

Sectlon~: If a teacher becomes ilI and has already utIlized his/her
Illness leave, he/she may apply to use his/her personal

and professIonal leave days as part of his/her Illness leave. How-
ever, professional and personal leave days may not be accumulated as
Illness leave days.

Section I: Teachers shal I be granted up to five (5) days' absence
du~. to death in the immediate family as defined above.

Thes'e days sha'Il.r.not be discounted from sick Ieave and sha II not be
accumu latIve. ,..

Section d: Teachers shal I be el igible to apply for sabbatical leave
after seven (7) consecutive years of employment In the

school system. Teachers may receive a ful I year at half-pay on the
salary schedule of the last year of their employment. Teachers
granted a sabbatical leave must return to the school system for the

12 -
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two (2) years immediately fol lowing the leave or be legally respon-
sible for the return to the District of the ful I amount of the salary
received from the District. Legally binding agreements shal I be pro-
vided for those granted a leave. The sabbatical leave must be for
professional Improvement and requires the prior written approval of
the school administration and the Board. Salary increments shal I not
accrue. Written notice to either return or resign shal I be given to
the Superintendent of Schools by March 1 of the year In which the
leave expires.

Section~: If a teacher Is absent because of jury duty, he/she
shal I not lose any salary or benefits. However, any com-

pensation received by such teacher for this jury dury (other than
mileage) shall be given over to the Board. The Board may request ~he
teacher to ask proper judicial authorities to excuse or delay jury
duty when the teacher's absence may cause a hardship to th~ District •

13
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ARTICLE 9 - UNPAID LEAVES OF ABSENCE

Section 1: The Board may grant a leave of absence to any teacher for
a period not to exceed one (1) year, subject to renewal

at the will of the Board. The fol lowing conditions shal I apply to al I
extended leaves of absence:

(a) Sick leave days shal I not accrue, but unused sick leave
held at the start of the leave shal I be reinstated.

(b) Written notice to either return or resign shal I be given
the Superintendent of Schools by March 1 of the year in

'which the leave expires.
(c) Re-employment during the year shal I be at the discretion

of the Board, and re-employment for the beginning of a
new school year shal I be in accordance with the then
prevail ing tenure provisions.

Section Z: Upon written application and Board approval, a leaveoT
absence without pay for up to one (1) year may be granted

for a study related to the teacher's licensed field. Salary incre-
ments shal I not accrue.

Section l: Upon written request and Board approval, any teacher
whose personal illness extends beyond the accumulated

sick leave days may be granted a leave of absence without pay not to
exceed one (1) year. Upon return from leave, the teacher wil I be
placed in the same position~ provided a vacancy exists. Before the
teacher returns from such leave, the Board may require a certificate
of good physical and mental. health from a properly Iicensed doctor.
Salary increments shal I not accrue.

Section!: In case of pregnancy, teachers may receive paid sick
leave for the period of time the teacher is actually sick

or incapacitated from working due to pregnancy or childbirth, or for
routine visits .to physicians for pre- and post-natal care. Such sick
Iea.~e shall .be treated in the same manner as a II other IIInesses or
disabrlltl~s~ and the provisions of Article 8 governing such leaves
shall be. applicable to illnesses or disabll ities associated with
pregnancy or ch ndb irth. If a teacher elects to ut IIIze sick Ieave
during t~e time of actual disability or illness associated with preg-
nancy or'chlldlrth, she may return to work immediately upon termina-
tion of the disability in accordance with Article 8; or she may elect
to receive an unpaid maternity leave, which leave may extend for up
to two (2) semesters. Further extensions of such maternity leave
shal I be at the discretion of the Board •

- 14 -
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In order to be el igible for the unpaid maternity leave provided
for in this Article, teachers must notify the Board of their request
for such' leave pr ior to the onset of the pregnancy-rei ated d isab iIity.
Such notification shal I not prevent teachers from util izing paid sick
leave during the period of time they are actually disabled; but in
the event a teacher fails to make timely request for maternity leave,
the teacher shal I return to work immediately upon the termination of
the d isab iIity.

Section 2: Upon written request and Board approval, the Board may
grant a leave of absence without pay for reasons not pre-

viously mentioned but considered Justified by said Board. This power
is purely discretionary in ,nature.

SectIon~: Administration of pol icy:
(a) A record shal I be kept for each employee of the Board on

which there shal I be a continued accounting of sick leave
cred it.

(b) At the beginning of each year, a report shal I be made' to
each employee of the Board indicating the amount of sick
leave to his/her credit.

(c) Hol idays, vacations, or days when school is cancel led
because of circumstances beyond human control occurring
during illness shall not be considered deductible from
the employee's sick leave accumulation.

(d) The question of employing a substitute or replacement
for an absent employee has no relation to deductions
made under this pol icy.

(e) No payment under the sick leave pol icy shal I be made
beyond the date of resignation, death or retirement of
an employee.

(f) The daily deductions from the salary made under this
P,QJ icy shall be made by dividing the base salary by the
n~mber of work days indicated in the master contract.

(g) _ Teachers wil I be notifi~~ immediately of any deductions
In,pay. because of absence and w III be given the reasons

:~for ~uch deductions.
(h) Teachers may choose which paychecks, either their next

succeeding or final check, from which such pay wll I be
deducted.

(f) Teachers asked to substutite on an individual class
basis shal I be paid at the rate of $15.00 per class.
Payment made for substitution on an individual class
basis shal I be made as it accumulates.

- 15 -
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ARTICLE 10 - TEACHER EVALUATION

Section 1: The work performance of al I teachers shal I be evaluated
in writing. Probationary teachers shal I be evaluated at

least two (2) times during the school year - once during the first
semester and once durIng the second ,semester. The first semester
evaluatIon shal I occur before November 15. The second semester eval-
uatIon shal I occur before March 15. Tenure teachers shal I be evalu-
ated at least once every other year and prIor to May 15. Teachers
wII I receive a copy of the evaluation tool with the contract at the
begInnIng of the year.

SectIon Z: EvaluatIons shal I be conducted by the teacher's immedIate
supervIsor or any other admInIstrator so desIgnated by

the AdministratIon. ProbatIonary teachers shal I be gIven advance
notice of one day prIor to the InitIal observatIon. No notIce shal I
be required thereafter. Tenure teachers need not be given advance
notIce of observation •.

SectIon l: Each observation shal'l be made in person and for a suf-
f icient Iength of time to accomp Iish the object ive. ,A II

monitorIng or observation of work of a teacher shal I be conducted
openly and wIth ful I knowledge of the teacher. An observatIon re-
port form wit I be gIven to the teacher withIn ten (10) school days
after an observation occurs. The teacher may request a conference
after an observatIon.

Section!: AI I evaluations shal I be based upon an establ ished cri-
teria for professional performance. Copies of al I eval-
uation reports shal I be furnished the teacher.

Section 2: Upon receIving a wrItten evaluation, the teacher shal I
have the opportunity to revIew the evaluation report
wIth the evaluator.

'.'(a,::"1rUponrevIew with the teacher of the evaluatIon re-
, port, the teacher shal I sIgn a statement to the

effect that the'AdmInIstration has revIewed thIs
evaluatIon report wIth the teacher; but the
teacher's sIgnature does not necessarIly signIfy
agreement with the evaluatIon.

(b) If a teacher so desIres, he/she may prepare a
written response which shal I be attached to saId
evaluatIon and be made part of hIs/her personnel
f I Ie •.
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Sectlon~: Adverse observation and/or evaluation reports should In-
clude remedial steps to be fol lowed. Plans of assistance,

if appropriate, should be given the teacher. The Administration may
cal I upon Association members to assist a given teacher in improving
the qual ity of his/her work.

Section I: Copies of al I teacher evaluations shal I be forwarded
to the Superintendent and subsequently placed in the
teacher's personnel file •
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ARTICLE 11 - GRIEVANCE PROCEDURE

Section 1: Right to File
Any Individual teacher, group of teachers, or the Asso-
ciation, bel ieving that there has been a violation, mis-

interpretation, or misappl icatlon of any provision of this Agreement,
may file a grievance with the Board through its designated represen-
tative. The Board hereby designates as Its representative for such
purpose, the Building Principal In each school building and the
Superintendent of schools when the particular grievance arises in
,more than one school bui Idlng or Is directed against the princ~~al..

•'

Section Z:

Section 1:

Rights Under Law
Nothing herein shal I deny or restrict any person cove~ed
by this Agreement or either party from exercising the
rights or seeking redress under any appl icable law•.

Individual Right
Any individual grievance-filed by a teacher shal I be made
known to the Association by the Board through Its desig-
nated representative.

'\..

Section!: Prior Adjudication
No dispute pertaining to this contract which has first
been adjudicated through any court of law or administra-

tive agency of the State or Federal Government may then be processed
throJ,lgh.th is gr levance procedure.

? ~1'
Section 2: Form of Grievance

A grievance shal I be presented in writing and shal I
specify the fol lowing: 1) aggrieved party(s);

2) date(s) ot occurrence; 3) party(s) involved; 4) the spe-
cific provision(s) ot this Agreement cited and how the grievant
claims the Agreement has been violated, misinterpreted or mls-
appl led; and 5) rei let desired.
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SecTlon~: Adverse Claims
AI I teachers who possess adverse claims, or whose rights
might be adversely affected by a grievance, must submit

such claims or rights for determination In the same grievance pro-
ceeding.

Section I: Procedure
The gr~evance procedure shal I operate as fol lows:,
a. The teacher or his/her designee shal I meet informally

with their building principal or the superintendent,
if the grievance is to be initiated at that level,
and try to resolve the problem. If this informal
meeting does not resolve the problem, the teacher.
shal I have ten (10) school days from the date of the
occurrence of any alleged contract violation to file
for rei ief In writing with his/her principal or
supervisor.

b. Principals shal I have five (5) school days within
which they may respond to a grievance •

c. Within ten (10) school days fol lowing the princi-
pal's response or fifteen (15) days after the Ini-
tial fil ing, a grievance may be appealed to the
Superintendent.

d. The Superintendent shal I have fifteen (15) school
days after appeal to him within which he shal I re-
spond to a grievance.

e. Within twenty (20) school days fol lowing the Super-
intendent's response, the grievance may be appealed to
the Board of Education or to designated representa-
tives of the Board (to consist of three (3) members of

.the Board). The Board or its designated representa-
~tlve shal I thereupon schedule a hearing at the earl i-

est reasonable date.
f.' Within twenty (20) days fol lowing the Board's response,

the ~rievance may be submitted to binding arbltration.
Individual teachers shal I not have the right to submit
grievances to binding arbitration. Such authority is
vested solely with the union. The selection of an
arbitrator and the procedures governing arbitration
shal I be In accordance with the rules and procedures
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of the American Arbitration Association provided,
however, that the Association shal I be solely
authorized to file for arbitration.

g. AI I costs of arbitration shal I be borne by the party
'whose case does not prevail.

Section a: Powers of the Arbitrator
The Arbitrator shal I be empowered, except as limited
herein, to make a decision binding upon the parties and

to grant such rei lef as wll I implement the Agreement of the parties;
provided, however:

a. He may not add to, subtract from, disregard, alter
or modify any of the terms of this Agreement.

b. He shal I have no power to establ ish salary scal~s.
c. He may not change any practice, pol icy or rule of the

Board not inconsistent with the Agreement, nor may he
substitute his judgment for that of the Board as to
the reasonableness of any practice, pol icy or rule
not Inconsistent with this Agreement.

d. He shal I have no power to decide procedural questions
relating to discharge under the Teacher's Tenure Act.

Section 2: Claims for Back Pay
a. AI I claims for back pay shal I be limited to the amount

of wages that the employee 'would otherwise have earned,
less any interim earnings or unemployment compensation
received by the grievant during the period for which
back pay Is claimed, together with Interest at the

'v. 'statutory rate estab Iished for interest on judgment.
b; No dec Is ion in one case sha II requ Ire a retroact ive

wage adjustment in any other case or for any other em-
ployee unless other cases are filed and pending on the
representative case. '

c. The Board wll I not be required to pay back wages for
more than ten (10) days prior to the date a written
grievance is filed, except that In the case of con-
tinuing violation, back wages wll I be Iimlted to no
more than one year prior to the date of fll ing the
grievance.
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Section 1Q: Failure to.Appeal
If no appeal is made in any stipulated period, a grievance
shal I be considered abandoned. If no response Is made,
the grievance shal I automatically proceed to the next step.

Section 11: Time Limit
Any time limit or step provided In this Article may be
waived In writing by mutual consent.

Section 1Z: Non-Grlevable Items
The fol lowing matters shal I not be the basis of any griev-
ance f IIed under the procedures out IIned In th is Art Ic.1e:
a. Failure to re-employ or the terminatIon of services

of any probationary teacher.
b. The placement of a teacher on a th ird year of "

probation •
c. The offer or withdrawal of extra-duty assignments

from year to year.
d. Discharge or demotion under the provisions of the

Michigan Teacher's Tenure Act.
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Section 1:

ARTICLE 12 - PROFESSIONAL COMPENSATION
At'V METHODS OF PAYMENT

Refer to AppendIx A-1, A-2 and A-3 relatIve to salary
schedules; AppendIx B relatIve to frInge benefIts; and
AppendIx C relatIve to extra-currIcular actIvItIes.

•

•

SectIon Z: Salary advancements, either through step Increments or
schedule Improvements, are dependent upon satIsfactory

evaluatIons of previous assignments and are not to be consIdered auto-
matic. A mInImum of two (2) wrItten evaluatIons shal I be conducted by
the build'ing prIncIpal prIor to April 1 of each fIscal year If salary
advancements are to be withheld. If weaknesses exIst In evaluatIons,
constructIve critIcism wII I be gIven.

Section l: Paychecks shal I be distributed no later than 1:00 p.m •.on
alternate Fridays and shal I begin with the first Friday

which concurs wIth the payrol I schedule of adminIstrative and non-
InstructIonal personnel, after school opens. Each pay shal I be, at

the option of the teacher, either one twenty-second or one twenty-
sixth of the contract salary, less legal and teacher-authorIzed de~
ductlons. Teachers shall notIfy the school d,Istrlct no later than
August 15 of each year which of the foregoIng options they elect •
Teachers electing to receive twenty-sIx (26) equal pays shal I also
have'the option of receiving a lump sum at the close of the academic
school year In accordance with Section 6 below.
Teachers electIng to receive twenty-two (22) equal pays shal I be paId
no later than the 14th day fol lowIng the end of the work perIod In
which the wages are earned.

Section!: Teachers terminating employment wIth the BrIdgman Public
School DIstrict shal I be paId fully, in lump sum, al I con-

tractua I.men les ,Que them. Th Is payment '!I III occur at the conc Ius Ion of
the: pay ,per lod" Immed Iate Iy fo IIow Ing the Ir res Ignat Ion.

Section 2: : Teachers terminating employment shal I be advIsed of proper
procedures for recovering contributions made to the Michi-

gan Publ Ie School Employees' RetIrement Fund.
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Sectlon~: Teachers may elect to draw in a lump sum al I monies earned,
at the close of the academic school year. Said request

must be made In writIng prior to March 1. The monies shal I be incor-
porated- In the check wh ich fo IIows the first data process ing payro II
submittal date after the close of the school year.

Section 2: Compensation for the dischargIng of extra-curricular duties
shal I be paid in ful I at the conclusion of the activity In
question.

Sectlon~: For the purpose of advancement on the salary schedule,
semester hours granted beyond the Bachelor's and/or

Master's Degree must be earned In graduate courses which are in a .
degree program In which the teacher Is enrol led, courses which are
in the teacher's area of assIgnment, or other courses which the
Superintendent may approve.

Sectlon~: In the employment of teachers new to the Bridgman. PublIc
School District, outside teachIng experIence may be granted
on the schedule up through eleven years on BA and twelve
years on MA.

Section 1Q: The salary of any teacher employed durIng mId-year or
part-tIme shal I be in direct proportIon to the salary
schedule.

Section 11: Advancement from one column of the salary schedule to
another shal I occur at the semester fol lowIng completion
and submission of evIdence of the required amount of
graduate work.

Section 1Z: Teachers attending professional meetings or conferences
shal I have prior approval of their buIlding princIpal and

Superintendent. Only those conference or meeting expenses approved by
the'Du'ldlng~prlnclpal wil I be paid by the District. When mileage
expe.n.~es'are{pald, the rate shall be $0.21 per mile. Other expenses
that:.. " be .pa.ldwith prior approyal of the principal and superinten-
dent""'ncJ ~de c.onference reg Istr at Ion fee and IOOg ing and mea Is•

.•.~.l .
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• SectIon Ii: Teachers who are assigned a daily (every instructional
day) teaching responsibil ity during the student Instruc-

tional day at two or more buildings; i.e., Immanuel Lutheran building,
the elementary school, the middle school building or the high school
building, shall be reimbursed, for expenses, $100.00 per year, plus
actual mileage at the current mileage rate established by the district
for necessary travel between two or more district school buildings
during said Instructional day.
The fol lowing staff members shal I be paid only actual mileage at the
current mileage rate establ ished by the district for necessary travel
between two or more district school buildings during the student Ins-
tructional day. If, however, their teaching assignment Is such that
they have daily teaching responsibilities as defined In the first para-
graph of this Section, they shal I receive actual mileage as defined,
plus $100 expense reimbursement:

•

K-6
7-12
K-4
5-12
K-8
K-8
K-12
K-12

Language Arts Coordlnator/K-6 Chapter Coordinator
Language Arts Coordinator
Computer Education Coordinator
Computer Education Coordinator
Math Coordinator
Science Coordinator
Media Coordinator
G & T Teacher Coordinator
Guidance Counselors
Special Education teachers who work with Individual students
or groups of students In-another building on other than a
dally basis.

•

Said actual mileage must be claimed on Records Day each semester on
forms provided by the business office and wll I be paid immediately
fol lowing the regularly-scheduled Board of Education meetings In
February and July.
AI I teachers who by definition are al Iglble for the $100 expense re-
Imbursement will receive same immediately fol lowing the regularly-
scheduled Board of Education meeting In June •
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• ART ICLE 13 - SCHOOL CALENJAR

1987 - 1988 School Year

August 31
September 1
September 2

September 7
November 25
November 26
November 27

(Monday)
(Tuesday)
(Wednesday)

(Monday)
(Wednesday)
(Thursday)
(Fr Iday)

Teacher Orientation and Classroom Preparation
Teacher Preparation
First Day of School - 1/2 day with students,

1/2 day Teacher Preparation
Labor Day - No School
Thanksgiving - School dismissed at Noon
Thanksgiving Day
Thanksg IvIng

December 19 (Saturday)
/

January 4 (Monday)
January 22 (Friday)
April (Friday)

/
Apr II 11 (Monday)• May
June

June

30 (Monday)
10 (Friday)

13 (Monday)

Christmas Vacation begins
School Resumes
Records Day for Teachers
Good Friday - Spring Vacation begins -

No School
School Resumes
Memorial Day - No School
Last Day of school - 1/2 day with students,

1/2 day Program Evaluation
Records Day for Teachers

•

1. 180.5 student Instruction days.
2. Five additional work days for teachers (as specified above).
3. Parent-Teacher Conferences may be scheduled during. the school

year as approved by the Administration.
4. Teacher orlen!atlon and In-services shal I be planned cooperatively

~;;~.the,...Admlnlstratlon and teaching staff.
NOTE:: The schoo"" district shall'be entitled to reschedu Ie any days

;-'.~ ~lost. rn° the event schools are closed for reasons beyond the
control of the school district which do not allow such days to
be counted as days of student Instruction. The rescheduling
of such days shal I not entitle employees to additional compen-
sation.
Teachers wll I not be required to report on days when schools
are closed. Any days which need to be made up wll I be added
as an extension of the school year In June •
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• ARTICLE 13 - SCHOOL CAlENlAR

1988 - 1989 School Year

September 5

August
August
August

29 (Monday)
30 (Tuesday)
31 (Wednesday)

(Monday)

Teacher OrIentation and Classroom PreparatIon
Teacher Preparation
FIrst Day of School - 1/2 day with students,

1/2 day Teacher PreparatIon
Labor Day - No School

November 23
November 24
November 25
December 24

/
January 9
January. 20

(Wednesday)
(Thursday)
(FrIday)
(Saturday)
(Monday) .
(FrIday)

ThanksgIvIng - School dismissed at Noon
Thanksgiving Day
ThanksgivIng
Christmas Vacation begIns
School Resumes
Records Qay for Teachers

•
March
/

AprIl
May
June

June

24 (Friday)
3 (Monday)

29 (Monday)
9 (Friday)

12 (Monday)

Good FrIday - SprIng Vacation begins -
No School

School Resumes
MemorIal Day - No School
Last Day of school - 1/2 day wIth students,

1/2 day Program EvaluatIon
Records Day for Teachers

•

1. 180.5 student Instruction days.
2. Five additIonal work days for teachers (as specIfIed above).
3. Parent-Teacher Conferences may be scheduled during the school

year as approved by the AdministratIon.
4. Teacher orIentatIon and In-servIces shal I'be planned cooperatIvely

by the 'Admlnlstratlon and teachIng staff.
:.....NOTE: The school district shal I-be entItled to reschedule any days

lost In~the event schools are closed for reasons beyond the
control of the school dIstrIct whIch do not al low such days to
be counted as days of student InstructIon. The reschedulIng
of such days shal I not entItle employees to addItIonal compen-
sation.
Teachers wll I not be requIred to report on days when schools.
are closed. Any days whIch need to be made up wll I be added
as an extensIon of the school year In June •
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• ART ICLE 13 - SCHOOL CALENJAR

1989 - 1990 School Year

28 (Monday)
29 (Tuesday)
30 (Wednesday)

August
August
August

September 4
November 22
November 23
November 24
December 23

/
January 8

(Monday)
(Wednesday)
(Thursday)
(FrIday)
(Saturday)
(Monday)

Teacher OrIentatIon and Classroom PreparatIon
Teacher PreparatIon
FIrst Day of School - 1/2 day wIth students,

1/2 day Teacher PreparatIon
Labor Day - No School
Thanksgiving -'School dismIssed at Noon
ThanksgivIng Day
Thanksg ivIng
Christmas VacatIon begIns
School Resumes

January 19 (FrIday) Records Day for Teachers

•
March
/

Apr II
Apr iI
May
June

June

31 (Saturday)
9 (Monday)

13 (FrIday)
28 (Monday)

8 (Fr Iday)

11 (Monday)

SprIng Vacation begIns - No School
School Resumes
Good FrIday - No School
MemorIal Day - No School
Last Day of school - 1/2 day wIth students,

1/2 day Program EvaluatIon
Records Day for Teachers

1. 180.5 student Instruction days.
2. FIve addItIonal work days for teachers (as specifIed above).
3. Parent-Teacher Conferences may be scheduled durIng the school

ye~r. as approved by the AdmInIstratIon.
4. Te~tier"orlentatIon and In-servIces shall be planned cooperatIvely

. ~Y'> the Adml-nlstrat ion and teach Ing staff.
NOTE:: The school. dIstrIct shall be entitled to reschedule any days

lost In,fhe event schools are closed for reasons beyond the
control of the school dIstrIct which do not al low such days to
be counted as days of student InstructIon. The reschedulIng
of such days shal I not entItle employees to addItional compen-
sation.
Teachers wll I not be requIred to report on days when schools
are closed. Any days which need to be made up wII I be added
as an extensIon of the school year In June.
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ARTICLE 14 - REDUCTIONS IN TEACHING PERSONNEL

A. It is recognized that it is within the sole discretion of the
Board to reduce its educational program, curriculum, Of staff.
Whenever the Board determines that a reduction of teaching staff
is necessary, the fol lowing procedure shal I apply to the layoff
and recal I of teaching personnel. The teacher and Association
shal I be notified sixty (60) days prior to the end of the school
year.
1. Probationary teachers shal I be layed off first, provided

there are fully qual ified and certified tenured teachers
available to perform the duties of the position the pro-
bationary teacher is vacating, or when the position the
probationary teacher is vacating Is being eliminated.

2. If a reduction in personnel Is stll I necessary, then
tenured teachers wi II be layed off, provided that a fully.
qualified and certified tenured teacher is available to
perform the duties of the position the tenured teacher Is
vacating.

B. In determining the order of layoff and the order of recal.1 to
available positions, the Board wll I retain or recal I those
teachers who are most qualified to perform the' remaining or
available teaching positions.

C. In determining qualifications for retention or recal I under this
Artlcl~, the fol lowing criteria shal I apply:
1 • Grades K-4

(a) Possession of a life, provisional, permanent or
continuing certificate from the State of Michigan
for Grades K-6 or K-8 and

(b) Successful classroom teaching experience within
the past ,eight (8) years at the K-6 level, or

..(cl Where no teachers possess successful classroom
pr ior teach ing experJ ence In the K-6 Ieve I, then
student teaching experience at the K-6 classroom
level.

2. Grades 5-6
(a) Possession of a Iife, provisional, permanent or

continuing certificate from the State of Michigan
for Grades K-6 or K-8 and
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.(b) Successful classroom teaching experience within
the past eight (8) years at the K-8 level, or

(c) Where no teachers possess successful classroom
prior teaching experience in the K-8 level, then
student teaching experience at the K-8 classroom
level.

3. Grades 7-8
(a) Possession of a Iife, provisional, permanent or

continuing certificate from the State of Michigan
for Grades K-8 or 7-12, and'

(b) A major or minor (or equivalent credit hours) in
the specific teaching area to which the teacher
is to be assigned, or

(c) Successful classroom teaching exp~rience during
the past five (5) years in the specific teaching
area, or

(d) Where no teachers possess successful classroom
prior teaching experience in the specific teaching
area, student teaching experience in the specific,
teaching area •

NOTE: 7th and 8th grade teachers do not need to be
North Central credited to teach at the 7th and
8th grade levels.

4. Grades 9-12
(a) Possession of a life, provisional, permanent or

continuing certificate from the State of Michigan
for Grades 7-12, and

(b) A major or minor (or equivalent credit hours) with
a sufficient number of credit hours to meet the re-
quirements of the North Central Association of Secon-
dary Schools and Col leges in the specific teaching

" area to wh ich the teacher is to be ass igned, or
. -.(c) Successful classroom teaching experience within the

past five (5) years in the specific teaching area
with a sufficient number of credit hours to meet the
requirements of the North Central Association, or

(d) Where no teachers possess prior successful. classroom
teaching experience in the specific teaching area,.
student teach ing exper ience in the spec ific teach'ing
area •
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5. Grades K-12
~ 'Speclal certification in the specific teaching areas, such

as art, music, and physical education, and other qual Iflca-
tlons required by the Michigan Department of Education; suc-
cessful teaching within the past five (5} years within the
specific subject matter or assignment to which the teacher
is to be assigned.

6. Special Programs
For special programs which the Board may from time to time
establ ish, such as gifted and talented or alternative educa-
tion, successful teaching experience within the past five (5)
years; or where no teacher possesses prior successful teach-
Ing experience, completion of special course work in the
given teaching area, such as col lege course credits, in-
service training, seminar attendance, etc.

7. As used in this Article, classroom teaching shal I not include
either assignments in art, music, physical education or ..
other special courses requiring special certification from
the Michigan Department of Education as set forth in Para-
graph 5 above, or assignments to special programs as set ~.
forth in Paragraph. 6 above •..

~

~

D. As among those teachers whose qual iflcations as defined above
are identical, the fol lowing point system shal I be used to deter-
mine their respective qual ifications for job retention or recal I,
with the teachers being arranged in order of the greatest number
of po Ints:
1. One point per ful I year of ful I time teaching experience in

the Bridgman Publ ic Schools (September - June equals ten
(10) months). Part-time teaching and/or less than ful I year
teaching experience wil I be prorated.

2. Certification held:
(a) .,Twopo Ints for'permanent or cont inu Ing cert If icate

,~'(b)' .One,point for provisional certificate •
. - .

E. 'As'among those teachers whose-qual iflcations and points are iden-
~Ical~ the teacher with the greatest seniority within the District
shal I be. retained or recal led first. Seniority shal I commence
with the earl lest of the fol lowing dates: letter of intent,
first day of work, date of individual contract, or board action.
Seniority shal I continue to accrue without interruption unless
the teacher resigns or is terminated.
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F. Where teachers' qual ifications, points, and seniority are identi-
cal, the teacher who has the earl iest birth date wil I be retained •

G. Teachers are responsible to provide to the Board by no later than
October 15 of each year, information concerning additional semes-

-ter or quarter hours, degrees, or certifications earned during
the preceding year if they desire that Information be Included in
determining their respective qualification points.

H. The Board shall compile 'and keep current a qual ification point
list and provide the Association a copy of said Iist prior to
December 15. It is expressly understood that the Association
President or his/her designee shal I, with the Administration,
review the layoff Iist prior to notification of the individuals
to be laid off.

I. Any layoff pursuant to this Agreement shal I automatically termin-
ate the individual's employment contract and al I benefits al lowed
except for Insurance benefits. If a teacher is laid off after
working any portion of a school year, the teacher wil I receiv~
insurance coverage for two months from the last working day.

J. Recal I shal I be made in person; or if personal contact cannot be.
"made, then notice of recal I shal I be made by certified mail,
return receipt requested, forwarded to the last address provide~
to the Superintendent's office by a teacher, or to any agent
named by a teacher and empowered by the teacher with a power of
attorney. In al I such cases, the Association shal I be notified
simultaneously.

•

K. Seniority and job rights shal I be lost by a teacher if that
teacher has been offered and not re-entered into an individual
contract with the Board of Education within fifteen (15) working
days of the date of personal notification of recal I or mail ing
of the recal I notification.
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ARTICLE 15 - DEDUCTIONS OF PROFESSIONAL DUES

Section 1: Any teacher who is a member of the Association, or who
has appl led for membership, may sign and deliver to the

Board an assignment authorizing deduction of Dues, Assessments and
Contributions In the Association as establ ished by the Association.
Such authorization shal I continue In effect from year to year unless
revoked according to the procedures outl ined in the MEA Constitution
and Bylaws. Pursuant to such authorization, the Employer shal I de-
duct one-tenth of such dues, assessments and contributions from the
regular salary check of the bargaining unit member each month for ten
months, beginning In September and ending In June of each year.

Section Z: Teachers contracted after October 30 of each fiscal year
shal I pay their dues directly to the Ass~latlon Treasurer.

Section l: The Board shal I deliver to the Association Treasurer any
dues, assessments, contributions, or service fees deducted

from a teacher's salary no later than twenty (20) days after said de-
duction. The Board shal I not be held responsible for any dues money
once It Is remitted to the Association Treasurer.

•

Section !: The accounting system of the Assoc'latlon shal I not be a
responsibility of the Business Office of the Board •
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ARTICLE 16 - NEGOTIATIONS PROCEDURES

Section 1: Before, but no later than, April 1 prior to the expira-
tion of this Agreement, the Board and teacher bargaining

representative wll I begin negotiations for an agreement pertaining to
the ensuing school year(s) contingent upon either party notifying the
other by registered mall at least two (2) weeks prior to April 1.

Section Z: In the negotiations procedure, neither party shal I have
any contro lover the se Iec,tIon of the negot Iat I.ngor bar-

gaining representatives of the other party. It is recognized that no
final agreement between the parties may be executed without ratifica-
tion by a majority of the Board and by a majority of the membership
of the Association; but the parties mutually pledge that the repre-
sentatives selected by each shal I be given al I necessary power and
authority to make proposals, consider proposals, and make concessions
in the course of negotiations or bargaining, subject only to such
ultimate ratification. Such representatives shal I be empowered .to
agree to negotiations schedules and procedures •

Section l: If the parties fall to reach an agreement in any such
negotiations, either party may Invoke the mediation ma-

chinery of the State Labor Mediation, Board or take any other lawful
measures It may deem appropriate.

\ .~.
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ARTICLE 17 - NO STRIKE/NO LOCKOUT

Section 1: The Association and its .members agree that they wil I not,
during the period covered by this Agreement, lower their

standards and efforts relative to the educational process, nor wII I
they directly or Indirectly engage in or assist in any strike, slow-
down or work stoppage.

SectIon Z: The Employer agrees that there wll I be no lockout durIng
the term of this Agreement •
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• ARTICLE 18 - MISCELLANEOUS PROVISIONS

Section 1: This Agreement may be altered, changed, added to, deleted
from or modified only through the voluntary, mutual con-

sent of the parties In a written and signed amendment to this Agreement.

Section Z: Any Individual contract between the Board and an Indlv'ldual
teacher, heretofore executed, shal I be subject to and con-

sistent with the terms and conditions of this Agreement; and any Indi-
vidual contract hereafter executed shal I be expressly made subject to
and consistent with the terms of this Agreement and Its amendments.
If an Individual contract contains any language Inconsistent with this
Agreement, this Agreement, during Its duration, shal I be control ling.

Sect Ion l: Th 1s Agreement sha II ,supersede any ru Ies, regu Iat Ions or
practices of the Board which shal I be contrary to or In-

consistent with Its terms. The provisions of this Agreement shal I be,
incorporated Into and be considered part of the established policies
of the Board.

Section!: If any provision of this Agreement or any application of
the Agreement to any employee or group of employees shal I

be found contrary to law, then such provision or appl icatlon shal I
not be deemed valid and subsIsting except to the extent permitted by
law, but al I other provIsions or applications shal I continue In ful I
force and effect.

Section i: Copies of this Agreement shal.1 be printed at the expense
of the Board and presented to al I teachers now employed
or hereafter employed during the life of this Agreement.

Sect 10n."."2.:_'A teacher's v 10Iat Ion of the Master Contract sha II be
',-'''!consldered as grounds for discipline by the school admln-

.Istratlon and a basIs for referraJ to the Professional Ethics Commlt-
tee of the-bargainIng unit. This clause shal I not be construed as a
.11m 1fat Jon df.~the Iega IIy author Ized power fo the Board.

Section 2: The parties recognize that some situations do require Im-
mediate action; however, If cause arises to dIscipline,

demote, suspend or discharge a teacher, the Board agrees that such
actions wll I not be taken In an arbitrary or capricious manner.
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Section a: Curriculum Council
1. The curr Icu Iurncounc II sha I-Ibe compr Ised of:

a) One teacher from each building as fol lows:
Bridgman Elementary School
F. C. Reed Middle School
Bridgman High School

Teachers shal I be elected annually by the teachers
In the respective building.
b) Three administrators or their designated

representatives.
c) One Board member or designated representative

who wll I also act as liaison between the Board
and Counc II•

2. The curriculum council shal I serve In an advisory
capacity only, by making recommendations to the
Board of Education.

<';3. Meetlng.s shall be scheduled at times other than~>-
during regular work hours •

4. The council should meet each month of the school
year except during the month of December.

•

Sect ion.2: Any teacher who sha II serve, ,or Is serv ing, In a super-
visory or executive or adminlstratalve position within

the Bridgman Public Schools and who is later returned to teacher
status in this District shal I be entitled to retain al I rights he or
she may have had under this Agreement prior to such service In admin-
istrative position. Years spent in a supervisory or executive or
administrative position shal I be considered as years spent for compu-
tation of salary only •.
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ARTICLE 19 - DURATION OF AGREEMENT

This Agreement shal I be effective September 1, 1987 and shal I continue
in effect until August 31, 1990. It shall be extended only by writtenmutual agreement.

BRIDGMAN PUBLIC SCHOOL DISTRICT

BRIDGMAN 5-C EDUCATION ASSOCIATION

~~~ Robert Wagner, Secretary" .

Subscr ibed and. sworn to before me th is iD-tJ.. day of ~ A.D.,1987.

L.v\11 1_-ftJ .... rn1J-_.~~~~-~~-~-----
Notary Pub Iic In and for the
County of Berrien, State of
Mlch igan
My Commission expires: March 14, 1989
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APPENDIX &:1

1987 - 1988 SALARY SCHEDULE*

* For 12 months of employment
** Semester Hours
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• APPENDIX &2

1988 - 1989 SALARY SCHEDULE*



• APPENDIX &:J.

1989 - 1990 SALARY SCHEDULE*

BA+15** ~ MA+15** MA+30** MA+45**

0 21,086 22,140 23,195 24,249 25,303 26,358
22,140 23, 195 24,249 25,303 26,358 27,412

2 23,195 24,249 25,303 26,358 27,412 28,466
3 24,249 25,303 26,358 27,412 28,466 29,520
4 25,303 26,358 27,412 28,466 29,520 30,575
5 26,358 27,412 28,46.6 29,520 30,575 31,629

• 6 27,412 28,466 29,520 30,575 31,629 32,683
7 28,466 29,520 30,575 31,629 32,683 33,738
8 29,520 30,575 31,629 32,683 33,738 34,792
9 30,575 31,629 32,683 33,738 34,792 35,846

10 31,629 32,683 33,738 34,792 35,846 36,901
.11 32,683 33,738 34,792 35,846 36,901 37,955
12 35,846 36,901 37,955 39,009

~.13'";"." 36,901" 37,955 39,009 40,063
;;:

,. ..

* For 12 months of employment
** Semester Hours
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APPE~IXa

FRINGE BENEFITS
1987-1990

Health Insurance
Upon application by the employee, the Board shal I provide without

cost to the teacher MESSA Super Care 1 protection for a ful I twelve-
month period for the employee and his/her entire family and any other
eligible dependents as defined by MESSA. With attainment of Medicare
el Iglbll Ity, either MESSA Super Care 1 or Limited Medicare Supplement
and Medicare Part B premiums shal I be paid on behalf of the employee,
spouse, and/or dependents eligible for Medicare. (Sponsored depen-
dents shal I be considered eligible dependents for'health Insurance.)

In Ileu of hospitalization Insurance, an employee may apply t~be
Insured for a $30,000 (thirty thousand dollar) Term Life Insura~ce
benefit with corresponding Accidental Death and Dismemberment benefit,
under the current MESSA plan. In addition, said employee may select
other available options under the current MESSA program, and/or- a
tax-deferred annuity sponsored by MESFA/MEA or other company autho-
rized by the Board. However, the amount of employer-paid life Insur-
ance may not exceed $50,000 (fifty thousand dollars) total under any
combination of plans. The Board contribution toward the options
and/or tax-deferred annuity shal I not exceed the employee-only pre-
mium for Super Care 1 Insurance.

It Is the responsibility of the teacher to notify the business
office of any change In his/her family dependency status within ten
(10) days of said change.

Dental Insurance
Further, upon application by the employee, the Board shal I pro-

vide, without cost to the teacher MESSA/Delta Dental Plan "Auto +"
wlth.OrthQdontlc rider "008" Including Internal and external coordln-
aiJon of benefits (COB) for all teachers and their eligible depen-
dEJnf~ as def Ined by MESSA/Delta.'-

.1.lf.e. Insurance
In addition, the Board shal I provide without cost to the employee

MESSA Negotiated Term Life Insurance protection In the amount of
$20,000 (twenty thousand dollars) which shal I be paid to the em-
ployee's designated beneficiary. The plan shal I Include accidental
death and dismemberment (AD&D) and waiver of premium (WOP).
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The Board shal I provide without cost to the employee MESSA
Negotiated Term Dependent Life Insurance protection In the amount of
$2,000 for the spouse and $2,000 for each dependent child as defined
by MESSA•. ;

lQnQ ~ DIsabIlity

The Board shal I provide at no cost to the teacher MESSA Long
Term Disability Insurance. Benefits shal I be paid at 70% of salary
up to a monthly maximum of $3,000 (three thousand dollars) and shal I
begin after the expiration of the greater of (1) the employee's
accumulated sick leave or (2) sixty (60) calendar days. (Only the
last three days of the waiting period need be consecutive and for the
same condition.)
VIsIon Insurance

The Board sha II prov Ide at no cost to the teacher MESSA V ISION SERV ICE
PLAN 3 for al I teachers and their eligible dependents as deflned by
MESSA •
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• APPENDIX k

EXTRACURRICULAR SALARIES

Compensation shal I be based on the fol lowing criteria:
A. Percent of IndIvidual's salary-schedule
B. Salary step of years' experience In that activity

1. Transfer Into system only six (6) years'
experience In said activity (Sixth Step)

2. Top at eight (8) years' experience
(E ighth Step)



• 11. High School Science/Medical Club
12. Choir Activities
13. Variety Show
14 • Cu rr leuIum Cou nc II (3 )
15. High School QuIz Bowl (2)

2.0%
1.5%
1 .5%

3.0% each
1.0% each

16. Bus Chaperones

17. Cheerleadlng

$20 per away game per teacher. Teacher
shal I accompany to and from game. Pay-
ment shal I be made at the conclusion of
each athletic season.

a. High School - Vars Ity Footba II '3.5%

c. HIgh School - JV Footbal I 3.0%
d. High School - JV Basketbal I 4.0%
e. Ninth Grade 2.5%•
b. High School

f. Middle School
18. Band

Varsity Basketbal I 5.3%

4.0%

a. Band Activities
b. Band Camp
c. Summer Band

19. High School Intramurals
20. ~om Ron Squad
21. High School Lunch Recreat Ion...

6.0%

2.0%
Instruction to be paid at summer
school hourly rate.

2.5%
4.5%
2.5%

•

22. Sixth-grade Outdoor Ed Camp
23. Sixth-grade Outdoor Ed Camp
24. High School ForeIgn Language Club
25. Middle School Math Crub

- 44 -

1.0% organ Izer
1.0% chaperone
2.0%
2.0%



26 • Elementary School Math Club 2.0%• 27. Middle School A.V. Club 2.0%
28. MIddle School Yearbook 2.0%
29. Elem. School Divorce Adj. Activity 2.0%
30. Middle School Play Director 2.0%
31 • Middle School Language Arts Club 2.0%
32. Literary Publications Club (each) 2.0%
33. High School ForensIcs Club 2.0%

•
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ATHLETIC EXTRACURRICULAR

BOYS' FOOTBALL

•

a. Varsity Head Coach
.b. Assistant Coach (3)

c. Middle School Coach (2)
Third middle school coach con-
sidered If numbers exceed 40

2. BOYS' BASKETBALL
a. Varsity Head Coach
b. JV Coach
c. Freshman Coach
d. Middle School Coach (2)

3. BOYS' BASEBALL
a. Varsity Head Coach
b. JV Coach

4. TRAO<
a. High School Girls' Coach
b. High School Boys' Coach
c. Middle School Coach (2)

Third middle school coach con-
sidered If numbers exceed 50

5. GOLF Coach
6. CROSS COUNTRY Coach

14.5%
9.5% each
6.0% each

15.5%
10.0%
8.5%
6.0% each

10.0%
6.5%

10.0%
10.0%
6.0% each

8.0%
8.0%

- : :..r;; .
..... IJ~

•

7• BOYS '.WRESTL ING
•. 4>'.- a~ Var~lty ~ead Coach

Ass.lstant Coach considered
~/~: J fnuinbers exceed 18
b. Middle School Coach

Assistant Coach considered
If numbers exceed 20
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