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AGREEMENT
PREAMBLE

'!HIS AGREEMENl' EN1'ERED INID this eighth (8th) day of
September, 1986, by and between the 8:lard of alucation,
Bridgeport-Spaulding Ommmity Sdlools, Bridgeport,
Michigan, hereinafter called the "8:lard," and the Bridgeport
Eklucation Assc:x:iation, hereinafter called the "Association."

NIEREAS, the lbird and the Association believe in the
~rtance of schools as an agency for the preservation and
extension of our denDcracy; and

NIEREAS, the parties to this Agreeoent have a CX1IIJDn~ of
providing the best possible education for all children
consistent with cx:mnunity resources and all other resources;
and

NIEREAS, the lbird of alucation is elected by the taxpayers
for the purpose of establishing education policies that
reflect the desire and reeds of the crmnunity; and

NIEm:AS, the parties agree that the Administration should
retain the right to administer all school programs in
accordance with the policies of the lbird of Bhration and
the t:.erm9 of this ensuing agreenent; and

mERFAS, it is a mutual responsibility of all personnel in
the Bridgeport-Spaulding Ommmity Sdlool System to insure
that the class roan teacher is fully supported in all
reasonable neasures taken by him to naintain good order and
discipline in his classrcx:m; and

NmRFA<;,the parties acknowledge that the primary duty and
responsibility of the teacher is to teach and that the
organization of the school and the school day should be
directed to insure that the energy of the teachers is
primarily utilized to this end; and

NmRFA<;,the success of the Bridgeport-Spaulding O:mmmity
School System education program is dependent upon the
knowledge, skill and creativity of. teachers and .
a~nistrators; arid
mEREAs, to obtain this goal it is i.Irperative that there be
understciurling and CXlOperation between t:he teachers. in the
classroom, the administration and the lbird 'M1ich is
responsible for the q;>eration of the school system; and



NIEREAS,the parties of this Agreemant believe that the best
lnterest of public education will be served 1:7;{ establishing
procedures to bargain with teacher representatives in
natters of CX>DI1Dnoonc~ernand to provide orderly channels
for appeals should any differences oot be resolved; and

NIEREAS,the Association has been duly selected 1:7;{ a
najority of teachers as exclusive representatives of
teachers for purposes of dealing with the IDu'd on natters
of teacher ooncern; and

NIEREAS,the laws of the State of Michigan authorize
oollective bargaining for public enployees and authorize
public anployers to enter into oollecti ve bargaining
agreenents with the representatives of their anployees; and

mERFAS, the parties desire to inoorporate such an agreement
am certain other lIBtterS into a written c:Xx:urcentand
believe that such action is in the best interest of the
cxmnunity, children, school system and teachers.

'lHEREFURE,the parties agree as follows:

ARTICLE 1
REXXX;NITION

1.1 '!he IDu'd hereby recognizes the Association as the
exclusi ve bargaining representative to the extent required
by Act 379 of the Public Acts of 1965 for the following
enployees: All eartif icated Classroan 'reachers, Substitute
Teachers, Guidance O>unse1ors, Director of Guidance,
Director of Music, Adult Diploma 'reachers, SChool Librarian,
Sdlool Social ~rker, SChool Psychologist, Placenent
Director, blt exclming Superintendent, Principals,
Assistant Principals, Director of Elenentary Etlucation,
Supervisory and Executive Personnel, Director of Etlucational
M:rlia Center, Director of stment Services, Supervisor of
Instruction, Assistant S\4lerintendent for Instruction, Dir-
ector of Purchasing and. Data Processing, Administrative
Assistants and Administrators in Ti:'aining, for the purposes
of oollecti ve bargaining in respect to rates of pay, \..ages,
oours of enploynent, or other ooOOitiona of enploynent. '!he
term "teacher" \>thenused hereinafter in this Agreemant,
shall refer to all enployees recognized in this paragraph
am such references shall nean lx>th nale and fenale
teachers.
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ARTICLE 2
DUES OIOCK-oFF

2.1 'n1e Bridgeport-Spaulding Board of Biucation agrees that
as e:rrly as practicable after the date of the Agreeuent,
payroll deduction for the (Byment of Bridgeport Biucation
Association arx1 Michigan Biucation Association and/or
National Biucation Association dues shall be nade fran the
pay of the e.nployees ~o voluntarily request such dues
deduction, ~o are rrembeis in ~ standing of the
Association and ~o are enployed in occupations listed tmder

. the Recognition Clause of this Agreenent.

2.2 '!be Association shall present the Board with a
certified dleck-off list along with proper authorization for
check-off and shall be fully responsible for the validity
arx1 oorrectness of the list and. agrees to reimb1rse the
!bird for any deduction mde and (Bid over to the
Association 'ttilich my later be held to have rot been
authori zed by the individual involved or 'ttilich my
cunstitute illegal deductions.

2.2.1 '!be Ibird will cause to be paid to the
Association a representation fee equivalent to the dues
of the United Profession, incltrling local, state, and
national Associations, 'ttilich will be deducted fran the
pay of nanbers of the bargaining unit l>tlo dloose rot to
join the Association. '!be refusal of any nember of the
bargaining unit to oontribJte fairly to the oosts of
negotiating and administering this and other agreenents
is recognized as just and reasonable cause for
termination of errployment.

2.2.2 Failure to oontrib..1te fairly to the oosts of
negotiating and administering this Agreement will
result in termination of errployment at the end of the
first senester of snployment.

2.3 '!he Association shall indemnify the Board and mId it
harmless against any loss or claims for damages resulting
from the payment. to the Association of any sums deducted
under this Article, and, in the event any actions or claims
are 0011I1i:mced against the !bird to recover from it any smns
deducted under this Article, the Association shall intervene
and defend any such action or claim.

2.4 ~n an enployee roes rot have sufficient IlDneydue
him, after deductions have been mde for Social Security,
Insurance, Garnislunents, etc., or any other deductions
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authori zed bY the etployee or required by law, Association
dues for that nonth will be collected by the Association
directly fran the enployee.

2.5 If an enployee \1bo is atsent on account of sickness,
leave of absence, or for any other reason has 00 earnings
due him for that period, 00 deduction shall be lIBele. '!he
Association will arrange collection of dues for that period
directly with the etployee.

2.6 All deductions of Association dues provided for in this
Article shall be autaIatically terminated in the event of
loss of exclusive reoognition by the Association.

(
ARTICLE 3

'lEACHERS I RIGlTS

3.1 '!he IDlrd agrees oot to negotiate with any teachers'
organization other than the Association for the duration of
this Agreement. tlXhing contained herein shall be construed
to prevent any individual teachers fran presenting a
grievance and having the grievance adjusted without
intervention of the Association, if the adjustnent is oot
inconsistent with the terms of this Agreement,provided that
the Association has been given q:JpOrtunityto be present at
such adjustment.

3.2 Pursuant to Act 379of the Public Acts of 1965, the
Boardhereby agrees that every arployee of the Boardshall
have the right free1yto organize, join and sUWOrtthe
Association for the purpose of engaging in collective
bargaining or negotiation' and other concerted activites 'for
IlU.ltualaid and protection.

3.3 tbthing contained herein shall be construed to deny or
restrict to any teacher rights he nay have under the
MichiganGeneral SChoollaws or applicable civil service
laws and regulations. '!he rights granted to teachers
hereunder shall be deemed. to be in aCkiitionto those '
provided else'w'here.

3.4 '!he provisions of this Agreementand the \rages, murs,
tenns and conditions of eaploynent shall be applied without
regard to race, creed, religion, color, national origin,
age, sex or narital status or nembershipin or association
with the activities of any eap10yeeorganization.

3.4.1 '!he Association agrees that any grievance
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concerning an alleged violation of this clause that is
resol ved in the Grievance Procedure will be final and
binding and the Association will oot participate in any
other hearings.

3.5 A teacher engagedduring the school day in negotiating
in behalf of the Association with any representative of the
!bard or at any arbitration proceedings, shall be released
fran regular duties without salary.

ARTICLE 4
B07\RD RIGHTS

4.1 Subject to the provisions of this Agreenent, the !bard
on its own behalf and on behalf of the electors of the
District reserves lIDOOitself. full rights, authority and
discretion in the discharge of their dUties and
responsibili ties to rontrol, supervise and nanage the
Bridgeport-S(Bulding SChoolSystem and its professional
staff lIDderthe laws and the o:mstitution of the State of
Michiganand of the United states.

4.2 '!he exercise of the foregoing rights, authority and
discretion shall be limited only by the terms of this
Agreenent and then only to the extent such terms hereof are
in ronfornance with the OJnstitution and laws of the state
of Michiganand the OJnstitution and laws of the United
States.

4.3 '!he parties agree that this rontract incorporates their
full and a:xrplete lIDderstandingand that any prior oral or
written agreementsor practices are superseded by the terms
of this Agreement. '!he parties further agree that 00 such
orai or written tmderstanclingsor practices will be
recognized in the future lIDless cxmnitted to writing and
signed by the parties as a suwlenent to this Agreement.

ARTICLE 5
00 smrKE

5.1 '!he Association and the Ib:ird rerognize that strikes
and other forms of W)rkstoppage by teachers are rontrary 00
law and public (X)licy. '!he Association. and the Board
subscribe to the principle that differences shall be
resolved by Peaceful and appropriate DeansWithout
interruption of the school program. '!be Association
therefore agrees that its officers, representatives and
nembersshall oot authorize, instigate, cause, aid,
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encourage, ratify, or rondane, oor shall any teacher take
part in any strike, slow<bwn or stoppage of \o\lOrk,ooyoott,
picketing or other interruption of activities in the school
system. Failure or refusal on the part' of any teacher to
c:orrp1ywith any provision of this Article shall be cause for
\\batever disciplinary action is deeue:i necessary by the
Board.

ARrICLE 6
'lEAaIJ}I; IDURS

6.1 Teachers' hours can be varied to start 00 sooner than
7:00 a.m. oor end later than 4:00 p.m., except a teacher
will oot be required to renain at school in excess' of seven
and one-half (7-1/2) oonsecutive hours a day in grades K-U.

6.2 All teachers K-U will be guaranteed a thirty (30)
minute duty-free lunch period.

6.2.1 Teachers' duty-free lunch period shall begin 00
earlier than 11:00 a.m. and end ~ later than 1:30 p.m.

6.3 Teachers of grades 7-U will be provided a preparation
period equivalent to a class period.

6.3.1 Teachers of grades 7-U will 001: be required
to neat in classes in excess of five (5) periods per
day plus honeroans.

6.4 Teachers of grades K-6 will be provided five (5) hours
of preparation time per week, \..bich shall inchile one (1)
oontinuous forty-five (45) minute period per day. It is
agreed that the administration nay use sc::xte of this time
for neatings. Ii::Jwever,it is agreed that 75%to 85%of this
time will be available for preparation.

On shortened \o\lOrk\Eeks the oorna1 daily schedule will
be followed.

6.4.1 ~ teacher will be required to teach IlDre than
five (5) hours and twenty (20) minutes per day or
exceed twenty-five (25) hours per \leek.

6.4.2 ~ teacher grades K-6 will be required to
serve IlDre than five (5) hours per week in
supervision incltding homeroans.

6.4.3 Teachers and Principals will \o\lOrktogether to
try to alleviate the necessity of scheduling teachers
on duty for longer than ~ and one-half (2-1/2)
hours without a break.
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6.5 Elenentary teachers will supervise recess on a rotating
basis.
6.6 CO\mselors, librarians and other personnel oot having a
regular classroom assigtlIlEnt will mt be scheduled ncre than
thirty-five (35) oours per \\1eek of responsibility incltrling
l\mch period of \'bich oot nore than thirty (30) oours will
consist of instructional assignnent.

6.7 w:>rkingoours will be mutually agreed qx:>nbetween the
School Social W:>rkersand School Psychologist and their
inmediate supervisor and are oot subject to the 7:00 a .m. to
4:00 p.m. W'Jrkingday.

6.8 Attendance at P.T.A. neetings shall be an individual
professional decision and \mder 00 circumstances shall
teachers be required to atteOO.

6.9 All teachers shall attend a reasonable mnnberof
neetings called by the administration.

6.9.1 Building neetings called by the Principal or
internal wilding administration will mt exceed
fifteen US) per year.

6.9.2 Reasonable ootice will be provided along with a
tentati ve agenda for all I:uilding neetings.

6.10 An atterrpt will be nade by the administration to
arrange K-6 teacher-parent ronferences to roincide with
achievenent evaluations (report cards) •.

ARTICLE 7
ASSIGNMFm'

7.1 Without his ronsent, m teacher shall be assigned or
reassigned outside his area of CDIpetenee,or outside the
scope of his teaching certificate, exOl:!ptin experimental,
emergency, or \musual circumst:ai1ces.

7.2 Definition of "Area of O:Jrpetence" shall be:

7.2.1 Elenentary Grades K-6 certification

7.2.2 Secondary Grades 7~12 Mljor or MinorField of
Sttrly and certification
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7.3 \'llere the necessity of change is known prior to June 1,
the teacher shall be ootified and given an opportunity for
consultation, as sx>n as p;>ssible and at least prior to June
1. A teacher ~o is involuntarily reassigned shall, ltXln
request, be released fran any previous a:mtractual or tenure
obligation.

7.4 '!he administration agrees that by June 1, teachers will
be given their tentati \Ie assignnent for the following school
year. Any revised assignuents will be given by ~t 15,
after which teachers will be ootif ied as sx>n as practical
of any change prior to the q>ening of school.

7.5 Secondary teachers shall oot be required to teach IIDre
than two (2) fields oor DOre than three (3) teaching
preparation classes.

7.6 Insofar as practical, newlyarployed, inexperienced
teachers shall be assigned the lo\1leSt class size and oot
DOre than two (2) preparations per serrester.

ARTICLE 8
'JRAlI5Fms

8.1 ~ teacher shall, without his CDnsent, be transferred
to another school after July 1, except in experiIrental,
E!I1ergency, or unusual circumstances.

8.2 A teacher \tohois involuntarily transferred to another
school prior to July 1, shall upon request, be released fran
any previous CDntractual or tenure obligation.

8.3 Any teacher ootified that he is to be transferred and
wishes to exercise his cption to be released shall ootify
the Administration within fourteen (14) CBlendar days.

8.4 Teachers \tilo are ~voluntarily transferred shall be
ootif ied of the reasons for such transfer.

ARTICLE 9
VJlC.AtCIES

9.1 W1enever any vacancy in any professional position in
the bargaining unit shall occur, the Board shall publici ze
the sane by giving written ootice of such vacancy. Vacan-
cies occurring during the regular schOol year will be
posted in each school wilding in \tilich teachers are
assigned. vacancies that occur during the sumner vacation
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period will be posted in the Etlucational Services Building
and oopies sent to the President of the BEA. Arrj sumner
issue of the Office Sl;Bce will inchrle any known vacancies
in the bargaining unit at the time of the publication.

9.2 tl) vacancy shall be filled, except tenporarily and rot
to exceed the renainder of the senester, until such vacancy
shall have been posted for at least fifteen (15) days.

ARTICLE 10
'lFACHIN:; (l)NDITIONS

10.1 Damage to Personal Property

10.1.1 If in the perfomance of regular or assigned
teaching duties a teacher, without negligence on his
part, shall suffer damage to or theft of his clothing
or other personal property, rot rot incltrling damage to
autarDbiles or loss of llDney, to the extent of $5.00
rot rot nore than $150.00 per year, the 8:Srd shall
nake reimb.trsenent. 'Ihe a:ard nay require subrogation,
assignnent and full oooperation by such teacher in
seeking reoovery iran any party responsible for said
loss. "

10.1. 2 '!he B:ard agrees to provide protective clothing
for teachers in the dlemistry and industrial arts
areas.

10.2 Hazardous ~ther

10.2.1 tben hazardous ronditions prevent the q>ening
of school, attendance by teachers shall be an
individual professional decision. Teachers shall nake
a reascinable attenpt to attend.

10.3 ReportingAbsenoes

10.3.1 '!he teacher shall be inforned of a telephone
m.m1berto call prior to 6:45a.m., menever possible to
report inavailclbili ty for \lOrk. t4lenever possible
teachers should give the rraximmt "aroountof rotice men

" they .~ aware that they will rot be available for
duty.
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10.4 M:lterials

10.4.1 '!be present practice of filling out
requisitions in the District will be oontinued.

10.4.2 '!he principal shall mtify the teacher within
five (S) \lDrking days of disposition.

10.4.3 '!be administration will inform teachers of its
recxmrendations on requisi tiona within ten (10) days.

10.S Recess
10. S.l '!be present procedures of rotating recess
sdledules in the elem:mtary schools will be continued
to provide relief periods for elenentary teachers.
Both parties recognize the fact that this is subject
to inclenent weather and other factors beyond the
control of the Administration.

10.6 Collection of M:Jnies

10.6.1 Teachers will mt be required to collect DOney
during the school year as far as administratively
possible.

10.7 Petty Cash

10.7.1 A petty cash fund of ten to fifteen Cbllars
($10 to $lS) per wilding will be established and
naintained under the oontrol of principals for the
purpose of emergencypurchases.

10.8 Daily Attendance Procedures

10.8.1 Teachers shall be responsible for daily
attendance procedures.

10.8.2 Classroom teachers will mt be required to
taWlate attendance sumnary records or enter attendance
in CA 60's.

10.9 Duplicating of Instrootional Materials

10.9.1' Duplicating and typing of ditto nasters will
be perforned by the individual school offices.

10.9.2 In the high school, the Board agrees that it
is its intent to provide a secretary W10 coordinates
teacher \lDrk requests and that .it interrls to keep one
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such secretary cxmtinuously available for typing,
duplicating, stapling, etc.: and, in tines of heavy
need, aaUtional help will be provided. '!he Ib:lrd
agrees that there will be IX>decrease in the prevailing
level of services.

10.10 Delivery Service

10.10.1 S1JWlies requisitioned shall be <Eli vered to
the wilding and within UNo (2) \«>rking days the
teacher will be ootified.

10.10.2 Every effort will be nade by the wilding
administration to <Eli ver requisitioned supplies
weighing thirty-five (35) p:>unds or ncre to the
classroans •

10.ll Class Size

InaSDll.rl1 as the pupil-teacher ratio is directly related to
the velURe of a teacher's ltlOrk, efforts will be na<E to
achieve a goal of thirty-one (31) stu:Ients as the DBXimum,
and if at any t.ine the elenentary classrocm exceeds
thirty-one (31) in the school year then a nerit rate of
$3.00 per stu:Ient for each stu:Ient in the overload will be
paid per day.

In grades 7 throu:Jh 12 class size shall IX>texceed
thirty-one (31) stu:Ients per class averaged over a week.
Anyti.ne a stu:Ient load exCEeds this limit, a nerit rate of
$3.00 per day per stlnent overload will be paid.

10.ll.1 '!he foregoing standards are subject to
nodif ication for educational pIrpiOses such as
specialized or experinental instructions <i.e. team
teaching, r;nysical education, stu:Iy" hall, etc.).

10.ll.2 ~load Pay
A classroan teacher Vlo is al:sent shall Ieee!ve the
overload (BY during the first six (6) oonsecutive
instrtx:tional days of the absence. Q:lmencing with the
seventh (7th) day the over load pay shall be paid to the
substitute teacher/teachers. Sld1" (BynBlt shall be
returned to the regUlar 1;eacher on the first day of
his,lhet return to ltlOrk. I "

10 .ll. 3 Teachers will be provided assistance with the
evaluation of stu:Ient CXI1p)sitionsin the following
classes:
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Junior High Carposition/GraImar
senior High InBginative Writing
o>llege Gramnar and Carposition
Gramnar

~enever these classes ~ 30 stu:3ents.

10.12 Children shall oot be assigned to any classroan in
larger nmnber than the capacity of the teaching facilities
available .in that classroan.

10.13 Class Facilities
Except on a t:enporary basis, 00 unusual facilities shall be
used for classrooms. '1he Board shall attenpt,.as in the
past, by cx:mtinued long-range planning, to avoid the need
for using such facilities.

Wlere aIergency circmnstanoes require the tenporary use of
Wlusual facilities, adequate lighting, classroan equipnent,
and privacy fran external mise and disruption will be
provided.

For the purposes of this Article, unusual facilities will
incl\Xie hallW:lYs, gymnasians, auiitoriums, forner office
spaces, store roans, project roans, IIIllti-purpose roans,
libraries, and bathrooms.

\tbere forner oon~lassroan areas my have been cxmverted to
pernanent classrooms of a standard <XJI'[{)arableto other
pernanent classroans, this clause need oot apply.

10.14 '!be Administration will nake an effort to provide
proper environuent and equipnent for special services.
teachers and their pupils. At a minimumchalk lx>ards,
tulletin lx>ards, and electrical outlets will be provided, as
\Ell as mirrors for speech teachers and a storage space in
each wilding for records for special teachers.

10.15 Bulletin Boards
At least one (1) b1lletin lx>ard shall be reserved at an
accessible place in each school for the exclusive use of the
Association for the purpose of posting mterial dealing with
the proper and 1egitiIIBte Association blsiness.

10.16 Use of School Buildings
'!be Association and its nembers my use school wilding
facili ties at all reasonable oours for neetings, subject to
the reasonable rules and regulations \1ihichuniformly apply
to the use of the school facilities.
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10.17 Mail Boxes
Teachers' nail ooxes and the inter-school nail service nay
be used by the Association and its nembersfor the
transmission of cxmIllDlications.

10.18 '!be "Office Space"or any similar successor
publications nay be used by the Association for
announcenents regarding neetings.

10.19 Telephones
To provide better cxmmmicationswith prrents, telephones
will be installed in teachers' lotmges.

10.20 IDtmges
'!be Baird shall DBke available in eadl school, lunch room,
restroom, and lavatory facilities \\here at all possible for
teachers' use and at least one roomadequately furnished
\\hidl shall be reserved for use as a faculty lotmge in ~ich
SllDking shall be permitted.

10.21 Association Cbnferences
'!be Boardof Eklucationshall permit a person or persons
designated by the Association a naximtmlof fifteen (15) days
total al:sence, without loss of pay, to attend Association
b.1siness. '!be Association shall nake sudl request one (1)
week prior to the date of sudl oonferenoe.

10.22 If it I::ecares necessary to reduce the teadling staff,
the Boardwill first decide ~t programchanges are to be
nade, then the Mministration shall determine \\hat J;X>sitions
are to be eliminated. '1he Mministration shall reduce staff
on a District seniority basis, allowing for elenentary and
secondary certificates, and area of ooupetence, keeping in
mind the total educational program.

tb new staff nember shall be hired mtil all staff on leave
in accordance with this section have been offered an
opportunity in writing to return to active arploynent,
provided they are certified for the available position.
Seniority, certification, and area of curpetence will be
followed ~en rehiring laid off teachers •.

Area of ~tence is effect! \Ie for all arployees hired
after July 1, 1987, in the subject areas of ErxJlish, nath,
science and social stlrlies.

10.22.1 Seniority is. defined as years of service to
the Bridgeport:-Spauldingomnmity School District as a
uember of the bargaining mite Brployees ~o have had
their seniority interrupted by termination of srploy-
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nent with the Bridgeport-Spaulding Q::mmmitySchool
District shall be placed an the seniority list with
a hire date reflecting total district seniority, l::ut
will be less seniored than other arployees with the
sane date of hire.

10.22.2 tbthing in this Agreeuent disparages mr .
denies seniority granted to persons \tilo \llere on the
administrati ve staff prior to A\¥JUSt31, 1982.

10.22 •3 In the circmnstances of mre than one (1)
individual beginning arploym:mt on the same date, two
(2) representatives of the Association and two (2)
representati ves of the Board will participate in a
drawing to determine position on the seniority list.
Teacher(s) SK> affected will be mtified in writing of
the date, place and ti.ne of the drawing.

10.22.4 A laid off teacher my oontinue his,lher
health, dental and life insurance benefits by paying
each IIOnth in advance the mrnal per subscriber group
rate pranium for such benefits to the Board, upon
oonsent of the carrier.

10.23 '!he Board agrees that all teachers released fran
extra duties for \!bich extra cntpenSation is paid shall be
mtified in writing as SK>Onas possible. Such' mtification
shall inchrle reasons for dismissal.

10.24 paraprofessionals shall be defined as mn-certified
personnel \roboassist classroan teachers or perform
mn-teaching functions.

10.25 Release Tine for BFAPresident
'!he Board agrees to release the BFAPresident for school
Ward meetings called during school oours provided, (A) the
BFApay the oost of a substitute teacher, (B) the BFA
President initiates mtification of absence fran class, (e)
appropriate substitute arrangements can be JIBde.

ARl'ICLE 11
TEACHER J:.VALUATION

11.1 Off icial teacher files shall be naintained under the
following cirCWl'Stances:

11.1.1 ~ naterial derogatory to a teacher IS oonduct,
service, character or personality shall be placed in
his personal file unless the teacher has had an
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qlpOrtunity to read the naterial. Dlch teacher has a
right to see this file and nake a CDPythereof.
Teachers nay add naterial to their files in rebuttal to
or refutation of dlarges or claims placed there by the
administration.

11.1.2 N:> cbctments, amnunications and reoords
dealing with the processing or substances of a
grievance shall be filed with the personnel files of
the participants.

11.1.3 '!be Administration will evaluate probationary
teachers in writing at least once a year between the
oonths of N:>vemberand M:irch. SUch evaluation shall be
followed by a discussion between the principal and the
teacher.

11.1.4 Any tenure teacher W10has oot been evaluated
for a three-}'ear period my request an evaluation at
the start of the school year. S\x:h evaluation shall be
CDnductedduring the school year in acoordance with the
other sections of this Article.

11.1.5 '!be parties agree that the [:Oliey of oot
enploying electronic devices to evaluate teachers
without their CDnsent will be CDntinued.

ARTICLE U
PROTEX:TION OF 'l.'E'.ACBERS

12.1 Problem Oti.ldren

12.1.1 '!be lbard recognizes its responsibility to give
all reasonable support and assistance to teachers with
respect to. the mintenance of CDntrol and discipline in
the classrOOOl.

U .1.2 Stments suspected of qualifying for special
education services will be referred for evaluation to
the Special Etlucation Departnent. '!he stment nay be
referred by any of the following: c1assroan teacher,
administrators, parents, guardians, amnuni ty agencies,
rOysicians, or other CDncernedparties; in CDIIpliance
with Public Act 198 of 1968 (Mandatory Special
Etlucation Act). It is understood that the procedure
outlined in the law will be followed, and that this
procedure will be provided in writing to all teachers.
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12.1.3 '!be number of nainstream::rl stooents ~r class
shall be reviewed by the administration ~riodically to
determine if the numbers are fairly distriwted arocmg
the various classes. An attenpt shall be IlBde to avoid
excessi ve numbers in any particular class.

12.2 In the event of an alleged stooent assault or mttery
on a teacher, or the display of a \Eapon, an infornBl
hearing with the stooent and administrator will be held
i.Imediately, and if it is determined that the stooent did,
in fact, engage in such tehavior, the stooent will te
i.Imediately suspended from sch<:x:>l,suspended from class, or
recei ve other appropriate punishnent.

12.2.1 If any teacher is <XI'I1?1ainedagainst or Sued by
reason of disciplinary action taken by the teacher
against a sttrlent, the Inlrd will provide legal counsel
and render all ~ssary assistance to the teacher in
his defense, provided the teacher WiS ~rforming his
duties in accordance with Inlrd and School policies
either written or oral.

12.2.2 Tine lost by a teacher in connection with any
incident rrentioned in the article shall oot te dlarged
against the teacher if the teacher WiS acting in
accordance with Inlrd and School policies.

12.3 Teacher evaluation of stooent progress is a
professional decision of the teacher and shall be handled as
a IlBtter of strictest confidence.

ARTICLE 13
DISCIPLINE

13.1 Arr:f teacher WlO is fornBlly disciplined, reprinanded,
or WlO suffers a reduction in ~y, and WlO has 00 rerourse
available under the Teacher Tenure l\ct of 1937, my. process
a grievance under the procedures established in. this
Agreem:mt if such discipline is oot for just cause.

13.2 tb teacher shall te repriIranded or disciplined in
front of sttrlents.

ARTICLE 14
GUEVAOCE PROCFDURE

14.1 Definition
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14.1.1 A grievance shall nean a oonplaint by a teacher
in the bargaining unit that there has teen a violation,
misinterpretation or inequitable application of a
specific provision of this Agreenent, except that the
term "grievance" shall oot apply to any natter as to
\toilicha nethod of review is prescribed by law.

14.1.2 A "dispute" is any oonplaint regarding any
rule, order or regulation of the Ikard relating to
leges, murs, or \1Orkingronditions \toilichis filed by
the Association. Disputes shall be processed as
provided in paragraph 14.2 of Grievance Procedure, rot
shall oot be subject to binding arbitration.

14.1. 3 As used in this Article, the term "teacher" nay
nean a group of teachers having the same grievance or
the Association.

14.1.4 'lbe InU"d agrees to furnish pertinent
inforuation that is gernane to a grievance, properly
filed, \toilenit has sud1 infornation reasonably
available and sud1 information is oot readily
obtainable by the Association representative.

14.2 Procedure

14.2.1 'lbe teacher \1hofeels that he has a grievance
should first take the natter up verbally with the
Principal of the school (within five (5) \1Orkingdays
following the act or rondition \1hich is the basis of
his grievance), \toilowill attenpt to resolve it with
him.
14.2.2 If this fails to resolve the grievance (within
ten (10) days of the act or rondition nentioned aoove),
the teacher shall reduce the grievance to writing
specifying the section of the rontract he alleges is
violated, the events that caused the alleged violation,
and the rerredy he seeks.

14.2.3 Within five (5) \1Orkingdays of receipt of the
grievance, the principal shall attenpt to arrange a
ronference with the view of satisfactorily resolving
the grievance. At the time of ronference, the teacher
nay appear personally or he nay be represented by an
Association representative, or ooth. S\x:h ronference
shall be scheduled at a time \toilenthere is 00
disruption of oormal school routine and duties of the
teachers.
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14.2.4 Within five (S) \>tUrkingdays, or longer if
mutually agreed to, the Principal shall answer such
grievance in writing.

l4.2.S If the grievance is oot appealed within fifteen
(15) \>tUrkingdays, the principal's decision will be
final.

14.2.6 If the Association does not accept the
Principal's ans\tfer, the grievance nay be appealed to
the Superintendent of Schools by sending such ootice to
him within fifteen ClS) \>tUrkingdays fran the date of
the Principal's decision.

14.2. 7 Within ten (10) \>tUrkingdays of receipt of the
appeal, the Superintendent, or his designated
representati ve, will arrange for a cxmference to
satisfactorily resolve the grievance. Sldl conference
shall be scheduled at a time ~en there is 00

disruption of nomal school routine and duties of the
teachers.

14.2.8 Within ten ClO) \>tUrkingdays, or longer if
mutually agreed to, the Superintendent, or his
designated representative, shall an5\tfer sudl
grievance in writing.

14.2.9 Soch anS\tfer shall be final and binding
unless appealed to the JECt step within ten (10)
\>tUrkingdays fran the date of the decision.

14.2.10 If the grievance is oot sett:led at the
preceding step it nay be sul:mitted to arbitration at
the election of either party. '!he natters to be
arbitrated shall be subnitted to a l:oard of three
(3) arbitrators as follows:

a. Within the ten (10) days referred to above
(step 9) the party dloosing to arbitrate must
give written ootice to the other party, setting
forth specifically the nature of the grievance
to be arbitrated, and designating one Cl)
arbitrator selected by it.

b. Within five (S) \>tUrkingdays fran the
receipt of such ootice, the other party shall
notify the first party of the arbitra,tor
selected by it and nay also service on the first
party its statE!!1EIltof natters to be arbitrated.
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c. Within ten (10) days after the selection of
the second arbitrator, ~e two (2) arbitrators
shall select a third. If they are unable to
agree on a third arbitrator within five (5) days
the ADerican Arbitration Association will be
asked to .iIrnaiiately subni. t a panel of five (5)
arbitrators. utx>nreceipt of the list the
Association will first strike two oanes, then
the Ib:lrd of E>:iucationwill strike two naDeS.
'!be remaining person shall be the third
arbitrator provided within thirty (30) days of
notice of his appointm:mt, the arbitrator
accepts and schedules a date for a hearing in
the natter \tbich he is to decide. If the arbi-
trator dJes oot accept and schedule a hearing as
above provided, the ADerican Arbitration Asso-
ciation will again re requested to iImaiiate1y
su1:xni. t a list of five (5) names and the above
procedure for selecting an arbitrator from the
panel will re foll~.

14.2.11 '!his Agreenent oonsti tutes a oontract between the
parties \tbich shall re interpreted and applied by the
parties and by the Ib:lrd of Arbitration in the sane nanner
as other oollecti ve bargaining agreemants. '!he function and
purpose of the Board of Arbitration is to determine disputed
interpretations of terms actually found in the Agreenent, or
to determine disputed facts ~n \lbich the application of
the Agreeuent depeOOs. '!he Ib:lrd shall, therefore, oot have
authority, oor shall it oonsider its function to inclme,
the decision of any issue oot subni. tted or to S) interpret
or apply the Agreemantas to change \tbat can fairly re said
to have been the intent of the parties as determined by
generally accepted rules of oontract oonstruction. 'lhe
Board shall oot give any decision \tbich in practice or
actual effect DDdifies, revises, detracts fran or adds to
any of the tenns or provisions of this Agreemant. Past
practice of the parties in interpreting or applying terms of
the Agreenent can be relevant evidence, bIt nay oot re uSed
so as to justify, or result in, \tbat is in effect a
DDdification (\tt1ether by addition or deletion) of written
terms of this Agreenent. '!he Ib:lrd of Arbitration has no
obligation or function to render decision or oot to render a
decision merely because in its opinion such decision is fair
or equitable or because in its opinion it is unfair or
inequitable .

14.2. U If either party shall claim before the arbitrators
that a particular grievance fails to meet the tests of
arbitrability, as the sane are set forth in this Article,
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$50 per day
$60 per day

(Professional Grievance Procedure) the arbitrator shall
proceed to decide such issue before proceeding to hear the
case upon the nerits. '!be arbitrators shall have the
authority to determine Wlether they will hear the case on
its nerits at the SC!m:! hearing in Wlich the jurisdictional
question is presented. In any case Wlere the arbitrators
determine that such grievance fails to neet said test of
arbitrability, they shall refer the case back to the parties
without a recomnendation on the nerits.

14.2.13 Unless expressly agreed to by the parties in
writing, the Board of Arbitrators are limited to hearing one
grievance inclu:Ung its arbitrability at anyone hearing,
upon its nerits. Separate B:ards of Arbitration shall be
constituted for each issue appealed to arbitration.

14.2.14 All cases shall be presented to the Arbitrator in
the form of a written brief prepared by each party setting
forth the facts and its position and the ar9UITEntsin
support thereof. '!be Arbitrators nay nake such
investigation as they deem proper and my at their c:ption
hold a public hearing and examine all such witnesses and to
mke a record of all such proceedings.

Within thirty (30) days after the close of the hearing, or
the date established for filing Post Hearing Briefs, if &l
desired by either party, the 9:lard of Arbitration shall
issue their decision Which shall be final and binding.

14.2.15 '!be fees and expenses of the third impartial
arbitrator, cost of transcript (if one is requested by the
Board of Arbitration), hearing I:OCm, shall be rorne by the
loser as evidenced by the decision of the 8:lard of
Arbitrators. Should the decision of the Arbitrators result
in a cx:xnpromisedecision the Arbitrators shall nake a part
of their decision a ruling as to oow the above expenses
shall be prorated.

ARTICLE 15
SUBSTI'lUl'E 'lEACHERS

15.1 Substi tute teachers will be paid at the following
rate:

o~ day through 30 days
'lhirty days or IIOre

Unless specifically provided below, other provisions of the
M3ster Agreenent shall mt apply to substitute teachers.

Teacher Rights
Teaching Hours
Teaching laid
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Teaching oniitions
Class Size

Protection of Teachers
Discipline

Grievance Prcx::edure
General Q:>nditions

15.2 Any teacher WlO is assigned to a specific teaching
posi tion for ten (10) oonsecuti ve school days as a
replacenent for a disabled or incapacitated teacher shall be
placed on, the regular starting salary scale for degree held
and shall renain on such scale until the regular teacher
returns to his oornal duties at \rthichti..ue any rights under
this Agreenent becane terminated.

ARTICIE 16
PROFESSIONAL CIHENSATION

16.1 Salaries
1986-87

Experience revel BA ti\ ti\+30
0 18,661 19,564 20,869

1/2 18,862 19,765 21,069
1 19,063 19,966 21,270

1-V2 19,364 20,267 21,571
2 19,665 20,568 21,872

2-V2 19,966 20,869 22,173
3 20,267 21,170 22,474

3-1/2 20,568 21,471 22,775
4 20,869 21,772 23,076

4-1/2 21,320 22,223 23,5275 21,772 22,675 23,979
5-V2 22,223 23,126 24,430

6 22,675 23,578 24,882
6-V2 23,126 24,029 25,333

7 23,578 24,481 25,785
7-V2 24,029 24,932 26,236

8 24,481 25,383 26,688
8-1/2 25,083 26,036 27,390

9 25,684 26,688 28,092
9-V2 26,286 27,340 28,795
10 26,888 27,992 29,497
10-1/2 27,490 28,644 30,199
11 28,092 29,296 30,902
11-1/2 28,694 30,149 31,855
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12 29,698 31,002 32,808
12 1-1/2 32,106 34,062
13 33,209 35,316

1987-88
0 19,586 20,534 21,902
1/2 19,796 20,744 22,113
1 20,007 20,955 22,324
1-1/2 20,323 21,271 22,640
2 20,639 21,586 22,955
2-1/2 20,955 21,902 23,271
3 21,271 22,218 23,587
3-1/2 21,586 22,534 23,903
4 21,902 22,850 24,219
4-1/2 22,376 23,324 24,693
5 22,850 23,798 25,167
5-1/2 23,324 24,272 25,641
6 23,798 24,746 26,114
6-1/2 24,272 25,219 26,588
7 24,746 25,693 27,062
7-1/2 25,219 26,167 27,536
8 25,693 26,641 28,010
8-1/2 26,325 27,325 28,747
9 26,957 28,010 29,484
9-1/2 27,589 28,694 30,221
10 28,220 29,379 30,958
10-1/2 28,852 30,063 31,695
11 29,484 30,748 32,432
11-1/2 30,116 31,643 33,433
12 31,169 32,538 34,433
12-1/2 33;696 35,749
13 34,854 37,066

1988-89
0 20,683 21,683 23,129
1/2 20,905 21,906 23,351
1 21,127 22,128 23,574
1-1/2 21,461 22,462 23,907
2 21,795 22,795 24,241
2-1/2 22,128 23,129 24,574
3 22,462 23,463 24,908
3-1/2 22,795 23,796 25,242
4 23,129 24,130 25,575
4-1/2 23,629 24,630 26,076
5 24,130 25,130 26,576
5-1/2 24,630 25,631 27,076
6 25,130 26,131 27,577
6-1/2 25,631 26,632 28,077
7 26,131 27,132 28,578

22



7-1/2 26,632 27,632 29,078
8 27,132 28,133 29,578
8-1/2 27,799 28,856 30,357
9 28,466 29,578 31,135
9-1/2 29,134 30,301 31,913
10 29,801 31,024 32,692
10-1/2 30,468 31,747 33,470
11 31,135 32,469 34,249
11-1/2 31,802 33,415 35,305
12 32,914 34,360 36,361
12-1/2 35,710 37,865
13 37,061 39,396

16.2 Ialgevity

After 14 years teaching - $600 above salary step
After 20 years teaching - $800 aoove salary step
After 25 years teaching - $1000 above salary step

16.2.1 Ioogevity shall be defined as years of service (on
the active payroll) in the Bridgeport-Spaulding Ccnmunity
School District and any 8:lard approved credit granted upon
time of arp1oynent.

16.3 Salary Mjustnents

16.3.1 Salary adjustnents shall be nade on an annual
basis. Teachers att>loyed by the District for any
portion of a semester shall be granted one senester of
experience credit. Aruma1salaries for teachers having
a half-year experience, at the start of the school
year, shall be equal to the average of the ~ salary
steps within Wlich the teacher falls.

16.3.2 W:len teachers are arp10yed or recalled their
experience outside the Bridgeport-Spaulding Omnunity
Sd1oo1 District shall be evaluated by the 8:lard of
E):fucation and credit nay be a110\tJedWlenever the prior
service of the teacher is deemed satisfactory.

16.3.3 All salary adjustments for advanced degrees
will be nade on a semester basis. Teachers earning
enoUJb credits to be placed on a higher schedule
during the oontract year will be adjusted at the
beginning of the next succeeding sem:!ster, provided
the necessary credentials are given the Administration
prior to the start of that semester.
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ARTICLE 17
roN-rouTINE ASSIGNMENI'S

17.2 Olaperoning b.1s (outside school hours) - $5.00 per trip
or 5 cents a mile, \'bichever. is larger.

16.4.2 Hourly pay is determined by dividing daily pay
by the number of a:>ntract hours in Article 6.

$ 5.00

$20.00
$17.00

$10.00
8.00

$14.50
14.50
14.50

14.50
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17.1 Teachers \'bo agree to give up their preparation period
to substitute in a class will receive $8.00 per class.
('!he parties agree that 00 violation of this will occur \'ben
rrembers of the administration substitute in class).

16.4 '!he aoove salary payments are for 184 days (185 for
new teachers) per school year. Teachers \'bo are required to
\f,Orklonger will have their salary adjusted accordingly in
an anount equal to their oornal pay. In the event that the
State of Michigan extends the school year, teachers will
receive additional c:urrp:!nsation at their daily rate of pay.

16.4.1 A teacher' s daily rate of pay is determined
by dividing his a:>ntracted salary by the a:>ntracted
number of days in Article 16.4.

Adult High School
Driver Education
SUImer High School ~letion
Board-rrandated in-service beyond
regularly scheduled oours

17.4 '!be fo11CMingoour1y teaching rate will be paid to
teachers performing these assigrments:

In the event unforeseen and mergency cirCUI'lStances result
in an e1errentary teacher being required to SPend nore than
~nty-five (25) hours of instruction ~ in one week before
sttrlents, the teacher will receive extra cxmp:msation in an
anount equal to his/her oourly rate of pay as defined in
16.4.2.

17.3 Olaperone school dances
Game nanager varsity lx>ysfootball,
hockey, and basketball
Others
Ticket se11ers/~owd a:>ntrol varsity
toys football, hockey and basketball
Others



17.5 Any seoondary teacher \ti1ovoluntarily teaches an extra
period per day on a peI'IlB1lentbasis will te cxxrpensated at the
rate of 1/6th of his salary.
In the elenentary developrental program trllerethe teacher
provides Plysical education instruction to his/her CMl class,
thereby ~ing the limit of b.1enty-five (25) hours of
weekly instructional time, the teacher will receive extra
cxxrpensation equal to his/her hourly rate of pay as defined
in 16.4.2.

ARTICIE 18
EX'IRA-aJRRIaJIAR ASSIGNMEm'S

18.1 1 2 3 4 5
FOOl'BALL

Head Varsity 1825 2030 2235 2440 2550
Ass't. Var/Head JV 1100 1240 1385 1530 1100
Ass't. JV/Head 9th 1040 1180 1325 1470 1620
9th Ass't. 950 1070 1200 1330 1480
7th/8th Ass't. 900 1020 li40 U60 1390

BASKEl'BALL
Head Varsity 1825 2030 2235 2440 2550
Ass't. V/Head 9 1100 U40 1385 1530 1100
Ass't. 7th/8th 950 1070 UOO 1330 1480.

BASmALL, 9JFl'BALL & 'mACK
Head varsity 1350 1490 1650 1800 1950
Ass't. B.S. 1060 1190 1320 1450 1580
8th and 9th 750 850 950 1060 1170

~
Head Varsity 1500 1650 1800 1950 2100
Ass't. HS 1000 1120 1240 1360 1480
8th/9th 900 1000 liOO UOO 1300

OOLF, '!ENNIS & X-<DUNrRY
Head Varsity 760 870 980 1090 UOO

tnl<EY
Head Varsity 1500 1650 1800 1950 2100

\OLLEYBALL
Head Varsity 1500 1650 1800 1950 2100
Ass't. HS 1000 1120 1240 1360 1480
9th 900 1000 1100 UOO 1300
8th 300 400 500 600 700
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19 .1 I.a:ives

ARTICLE 19
FRUm: BENEFITS

375
350
550
500
300
350
75

150
350

50 ea. with prior approval
* With Principal J\t:proval
25 per ~

1000
500
400
400 per play

$375 per athletic season
$300 per athletic season
$200 per athletic season

Cheerleader Advisors
Head High School
Ass't. HS
Ass't. 8th 19th

PG1 roN .SQUAD
DOCA CLUB ADVISOR
DRIVER ED DIRECIDR
H. S. YEARBCX:>K
J.H • YEARBCX:>K
NAT. mOOR 9:JCIEI'Y ADV.
CUJB ADVISORS
lOth and 11th ADVISORS
12th GW)E ADVISOR
vcx::AL MUSIC CDOCERI'S
(H.S., JH AND ELEM) *
A'IlILEl'IC 'lRAINER
H. S. BAND DIRECroR
J .H. BAND DIRECroR
H.S. srAGE BAND om.
H. S. DRAMA CDACH

*With principal approval.

18.2 \-l1en equally qualified, preference for ~signnents for all extra-
curricular activities (Le. CDaching, dleerleading, adult Erlucation,
driver Erlucation, etc.) will be given to teachers regularly atp10yed
by the School District who apply for such position.

19.1.1 Sick leave and disability (inc1wes disability for pregnancy)
at full pay is provided for all regular professional atp10yees at the
rate of thirteen (13) days per school year.

19.1.2 Unused days tray be accumulated up to a rraximumof one hundred
forty-three (143) days.

19 .1.3 Al::sence fran duty for sick leave nay be granted for personal
illness and up to ten (10) days per year nay be used for the following
reasons at the discretion of the principal:



a. Illness in the inmediate family
b. Death in the inmediate family
c. Death outside the imnediate family

19.2 Miscellaneous Provisions of Sick IBave

19.2.1 'lbe Board of ahlcation reserves the right to
require a OOctor's certificate or other evidence of
illness.

19.2.2 'lbe Superintendent shall certify as to the
legitimacy of a claim' for cnnpensation for absence.

19.2.3 Imnediate family shall be interpreted as
father, llDther, spouse, dlild, sister, brother, or a
dependent of the imnediate rousehold, father-in-law,
and llDther-in-law.

19.2.4 'lbe sick leave reserve will renain intact
during an officially granted leave of absence.

19.2.5 Any teacher having exceeded his accumulated
sick leave days my request additional days. '!he
request shall be mde in writing to the Sick Leave
Review 8:lard. 'Ihis 8:lard shall oonsist of b.o
representati ves of the Board of Etlucation and b.o
representatives appointed by the Executive Board of the
Association. 'lbe Sick Leave Review Board shall have
the right to grant or suspend a&Utional sick leave
days and shall ootify the applicant of its decision in
writing. Any extension will be by a mjority decision
of the Sick Leave Review Board for a period oot to
exceed b.o (2) \to'eeks at one ti.ne.

19.2.6 Any teacher \\hose personal illness extends
beyond the period oonpensated shall be granted a leave
of ab3ence without pay for such ti.ne as is necessary
for a:mplete recovery from such illness. Uponreturn
from leave, a teacher shall be assigned to the sane
position, if avaiiable, or a sub3tantially equivalent
position. A person requesting such leave shall sut:mi.t
satisfactory evidence of illness.

19.2.7 '!be Board shall provide benefits as outlined in
Article 19.10.2 for teachers \\ho are on sick leave or
long term disability in accordance with the following
condi tions •
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Ul;x>ncarrier approval, renef its will be provided one
IlDnth for each year or fraction thereof of district
seniority or one IlDnth for every 10 days I of reuaining
paid sick leave tine, \\hichever is greater, l:nt rot less
than 3 nonths ror nore than 15 nonths. Cart>utations for
purPOses of this article shall ccmrence on the first day
of the disability, except those enployees \tt1o first
becare disabled during the surrtreI' recess shall have the
first day of disability OOI11?utedon the first assigned
\t.Urkday.

19.3 Business oay

19.3.1 'l\>.U (2) days per year shall be provided each
teacher other than a substitute" each year for legal,
household or family natters \\hich require al::eences
during the school day. Htmting, fishing, recreation,
vacations, and social natters are rot oonsidered proper
uses of this Article. Al;:plication for such leave shall
state the reason for taking such leave.

19.3.2 A l:nsiness day leave nay be denied the day
before and/or after a school ooliday.

19.3.3 Business days nay rot be accumulated.

19.3.4 Business days will te granted provided
satisfactory replacenent can te obtained.

19.3 .5 A sul::p:lenashall te oonsidered as proper use of
this Article.

19.4 Personal leave

19.4.1 leaves of al::sence for up to one (1) year nay be
granted upon recamendcition of the SUperintendent and
approval of the BJard. Teachers will be returned to a
position for \\hich they are qualified. '!he period of
al::eence will rot be oonsidered as advancenent on the
salary schedule tmless such approval \tas granted prior
to the leave, in writing, by the BJard.

19.5 Child care leave

19•5.1 An tmpaid leave of al::eence up to one (l) year
shall be granted for the purpose of child rearing upon
receipt of satisfactory professional reconmendations
that the refusal of such leave will be detriIrental to
the child's health or well being. Teachers will te
returned to a position for \\hich they are qualif ied.
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19.6 Military Leave

19.6.1 Military leave shall be subject to conditions
as established by Federal and State laws or the action
of the Board of e:fucation. Arrj regular €llployee \\rho
my be conscripted for service or be recalled to active
duty shall be reinstated to his old };X)sition or to a
};X)sition of equal inp>rtance with full credit for the
~ spent in the service. SUch return shall be by
written request within ninety (90) days after release
and such reinstatelIent shall be uaoo at the earliest
};X)ssible tine.

19•7 Jury Duty
'Ihe teacher will mke every effort to be reassigned to a
oon-school period. If reassignnent is oot };X)ssible, the
Board will oonpensate the teacher at a rate of 100%of his
regular salary less jury duty pay.

19.8 TUition Cbsts
'Ihe Board shall rei.mb.rrse tuition oosts for teachers \\rho
have earned a penranent certificate or WlOhave incurred
tui tion oosts beyond those required .for oontinuing
certificate as verified by the university under the
following terms:

a. Reiml:urserrent for oourses taken shall be at a rate
of 80%.
b. Rei.mb.rrserrentshall occur only for teachers of
record enployed in this District, on September 30, of
the present and prior school year.
c. Reim1:urserrent shall be for graduate level courses,
or for oourses required for a higher degree or
certif icate, or for oourses \1t1ichfacilitate teaching,
this latter upOnapproval of the Sq;>erintendent.
d. Reim1:urserrent shall be for oot IlOre than ten (10)
oours per teacher per year.
e. Classes otherwise funded shall oot be accepted
under this clause.

19.9 Mileage
Teachers shall be rei.mb.1rsed at the rate of t:\r.1enty-two(22)
cents per mile for authorized travel.
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19.10 Insurance

19.10 .1 ~l ve M:>nthCbverage
'!he Ib3.rd shall provide benef its as outlined in Article
19.10.2 for the ronths of July, August and Sept~ for
all teachers of reoord and receiving benefits on June 1,
unless disqualified by sorre other section of this contract.

'1l1e Ib3.rd shall be responsible for providing anployees
insurance infomation inchrling aPPlications, and claim
materials as provided by the carrier.

Payroll deductions shall be available for all MESSA
programs rot paid for in part or in ~ole by the Ib3.rd.

19.10.2 Upon subndssion of a written application, the Board
shall provide a contrib1tion toward MESSAPak '379 Plan A or B
as def ioed by MESSAfor all full t.i.ne bargaining unit e:rployees.

Effecti ve August 1, 1986, the Ib:ird of Etlucation agrees to
contrib1te the full premium less $5.00 per ronth for Plan A
and less $2.00 per ronth for plan B through August 31, 1989.

19.il Attendance f.Erit Program

All anployees 'lbo have been errployed by the District for 15 years
or rore, and 'lbose employnent is mutually terminated, will be
eligible for the attendance nerit program.

Service credit for the nerit will cxxmence September 1, 1984.

District experience to qualify for the 15 years' eligibility will
be made retroactive.

All sick leave accumulated over 50 days will be rei.mbJrsed at the
rate of $15.00 per day.

A nerit rate of $1.00 per day will be added to the aoove for
eI\l>loyees ab3ent 2. 72%or less of their school year contract time
each year it occurs. (All absences paid, tmpaid, approved or
unapproved will be counted. Only approved ab3ences for school
b1siness and Association days will rot be counted).

A nerit of $100 per year will be provided for each year the
anployee \\as ab3ent less than 2.72% of their school year cxmtract
ti.J:re.
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1987-88
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ARTICLE 20
9:HOOL CALENDAR

New Teacher Orientation
W::lrkDay - All teachers
First Day of School
'Ibanksgiving
Christmas vacation
Rfn)rd day - lb sttrlents
In~Service
Vacation day - 3rd rrakeup day
Vacation day - 4th IlBkeup day
Spring Vacation
l-BrDrial Day
Record Day - N:> Sbnents

1986-87

New Teacher Orientation
\tbrk Day - All Teachers
First Day of School
Laoor Day 1b1iday
Classes ReslIlIe
'Ibanksgi ving
Christnas Vacation
Record Day - lb Sttrlents
Vacation Day - 3rd nakeup day
Vacation Day - 4th rrakeup day
Spring Vacation
Vacation Day - 5th nakeup day
Vacation Day - 6th nakeup day
l-BrDria1 Day
Record Day - lb Sttrlents

185 New Teacher Days
184 Teacher Days
180 Sttrlent Days

Al¥JUSt 25
AUJUSt 26
September 2
tbvember 27 and 28
Dee. 22 thru Jan. 2
January 16
February 17
M:irch 20
April 3
April 17 - 24
May 25
JlU1e 12

185 New Teacher Days
184 Teacher Days
180 Sttrlent Days

Calendar will be extended ooyond June 12 to neet state
requirenents and BFArontract obligations.

AUJUSt 28
A\l1USt 31 and September 1
September 2
September 7
September 8
lbvember 26 & 27
Dee. 24 thru Jan. 1
January 15
M:irch 18
M:irch 25
April 1 - 8
April 22
May 27
May 30
June 10
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ARTICLE 21
SAVIOOS CIAUSE

New Teacher Orientation
W::>rkDay - All Teachers
First Day of School
Iaoor Day Holiday
Classes Resune
'I11anksgiving
Olristmas Vacation
Record Day - N:>.Stlrlents
Spring Vacation
Vacation Day - 3rd nakeup day
Vacation Day - 4th nakeup day
Vacation Day - 5th nakeup day
Vacation Day - 6th nakeup day
l-Brorial Day
Record Day - N:>Stlrlents

185 New Teacher Days
184 Teacher Days
180 sttrlent Days

August 26
August 29 & 30
August 31
Sept. 5
Sept. 6
N:>vember 24 & 25
December 23 - January 2
January 13
M:irch 24 - 31
April 14
April 21
April 28
M3.y 26
May 29
Jrne 9

'!he parties acknowledge that during the negotiations 'ttbich
resulted in this Agreenent, each had the unlimited right and
opportrnity to nake denands and protX'sals with respect to
any subject or natter oot renoved by law from the area of
collecti ve bargaining, and that the understandings and

ARTICLE 22
WAIVER CIAUSE

If any provision of this Agreenent or any application of the
Agreenent to any. E!I1?loyee or group of €!lploYees shall be
fornd contrary to law; then such provision or application
shall oot be deem:rl valid and sUbsisting except to the
extent perIni tted by law, rot all other provisions or
applications shall continue in full force and effect.

Calendar will be extended beyond jrne 9 to rreet state
requirements and BEAcontract obligations.

Calendar will be extended beyond June 10 to rreet state
requirements and BEAcontract obligations.



agreeaents arrived at by the parties ~ter the exercise of
that right and q>portunity are set forth in this Agreeaent.

'l11erefore, the Association and the Board, for the life of
this Agreenent, each voluntarily and unqualifiedly lroBives
the right, and each agrees that the other shall oot be
obligated, to bargain rollectively with respect to any
subject or mtter referred to, or <x>veredin, this
Agreenent, or with respect to any subjects or mtteroot
specifically referred to or <x>veredin this Agreenent, even
thol¥Jh such subjects or mtter my mt have been within the
koowledge or <x>nt.enplation of either or ooth of the parties
at the t.i.ne that they I'e]Otiated or signed this Agreeuent •.

ARTICLE 23
FlNAtCIAL INFORMATION

IImediately prior to <x>ntract negotiations the Board agrees
to furnish to the Association reasonable infornation
<x>ncerning the financial resources of the District,
tentative bXlgetary requiremants and allocations and such
other inforIlBtion as will assist the Association in
developing its proposals.

ARTICLE 24
TERMINATION

24.1 'Ibis Agreemmt shall becx::m3 effective September 8,
1986 and shall renain in full force and effect until Au:Just
30, 1989.

24.2 At least sixty (60) days prior to the expiration of
this Agreeaent the parties will begin negotiations for a feW
agreenent <x>veringlroBges,oours, terms and <x>nditions of
enployrent of teachers arployed by the Board.

24.3 IN WI'lNESSNIEREX)F,the parties have caused this
Agreenent to be executed by their authorized representatives
as of the 8th day of September, 1986.

B:lARD CF EDUCATION OF 'IRE BRIOOEPORT EDUCATION AS9XIATION
BRIOOEPQRT-SPAUWIOO
OCHOOLS

President President

Secretary secretary

33



MEMJRANDUMOF UNoERSTAIDnG

It is the intent of the parties to establish a pilot shared-t.i.Ioo
program during the term of this rontract using the BFAproposal
as a guideline for the program.
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