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A G R E E MEN T

THIS AGREEMENT entered into this day of , 1989,

by and between the BRANDYWINE PUBLIC SCHOOLS, BERRIEN AND CASS COUNTIES,

MICHIGAN, hereinafter referred to as the Employer, and LOCAL 586, SERVICE

EMPLOYEES INTERNATIONAL UNION, AFL-CIO, her.einafter referred to as the

Union,

WIT N E SSE T H:



ARTICLE I - PURPOSE AND INTENT

The general purpose of this Agreement is to set forth the wages,
hours, and working conditions which shall prevail for the duration of
this Agreement and to promote orderly and peaceful labor relations for
the mutual interest of the Employer, the employees, the Union, and the
public. Recognizing that the well-being of the students is paramount
and, among other things, is dependent upon the diligent performance of
the required work of the employees who come within the jurisdiction of
this Agreement, The Employer and the Union, for and in consideration of
the mutual provisions, stipulations, and conditions hereinafter
specified, agree to abide by the terms and provisions set forth herein
for the duration of this Agreement.

(2 )



ARTICLE II - RECOGNITION

Section 1: RECOGNITION OF UNION. The Employer recognizes the Union as
the sole and exclusive collective bargaining agency for all of its regular
full-time and regular part-time maintenance employees, cooks, assistant
cooks, kitchen employees, bus drivers, special education drivers, and
courier, excluding management personnel and all other employees.

(3)



.ARTICLE III - MAMGfJ4[NT rt I GHTS

Section 1: The District retains all rights, powers and authority vested in it
'by the laws and constitution of MichLgan ancL.dthe United States. The Boat~d
reserves unto itself all rights, powers and privileges inherent in it or
conferred upon it from any source whatsoever, provided, ho\'/ever, thi.lt all of the
foregoing being manifestly recognized and intended to convey complete power in
the Doard shall nonetheless be limited but only as specifically limited by
express provisions of this Agreement and under Act 379 of the Michigan Publ ic

-Acts of 1965. Rights reserved exclusively herein by the District \\Ihich shall be
exercised exclusively by the District \'lithout prior negotiations \'Jith the Union
either as to the taking of action under such rights or with respect to the
consequency of such action.during the term of this Agreement shall include by

- \'J ay 0 f ill us t rat ion and not by ,,!ay 0 f 1 i mita t ion, the rig ht to:

(a) Manage and control the school's business, the equipment, the
operations and to direct the working forces and affairs of theEmployer.

(b) Continue its rights and past practice of assignment and direction
of \O/ork and starting times and scheduling of all the foregoing,
and the right to establish, modify or change any work or business
hours or days, but not in confiict with the specific provisions of
this Agreement.

(c) The right to direct the working forces, including the right to
hire, promote, suspend and discharge employees, transfer
employees, assign work to employees, determine the size of the.
work force and to lay off employees, but not in confl ict with the
specific provisions of this Agreement.

(d) Determi ne the services, suppl ies and equi pment necessary to
continue its operations and to determine the methods, schedules
and standards of operation, the means, methods, and processes of
carrying on the work including automation thereof or changes
therein, the institution of new and/or improved methods or changes
therein.

(e) Adopt reasonable rules and regulations.

(f) Determine the qualifications of employees, including physical
conditions.

(9) Determine the location or relocation of its facilities, including
the est a b 1 ish men tor r e 1 0 c il t ion s 0 f n e \'1 s c h0 0 1 S, b u i 1 din 9 s ,
departments, divisions or subdivisions thereof and the rcloration
or closing of offices, departments. divisions or subdivisions,
buildings or other facilities.

(h) Determine the placement of operations, prndllction, sr.rvicr.s,
maintenance or rli~triblJtion of \'J()(k. unci tilt"' SOllt.Cf~ of 1ll11tl'rLIls
and surpl ies.

(4 )



AHTICI.E III - MANAGEMENT RIGHTS (Continued)

(1) Determine the financial policies, including all accounting
procedures and all matters pertaining to public relations.

(j) Determine the size of the management organization, its
functions, authority, amount of supervision and table of
organization provided that the Employer shall not abridge any
rig h t s 0 f em p 1 0y e e ssp e c i f i call y pro vi de d for i- nth i s
Agreement.

(k) Determine the policy affecting the selection of new employees,
testing or training of employees providing such selection shall be
based upon lawful criteria.



ARTICLE IV UNION'S RIGHTS

kct12~: BULLETIN BOARDS. The Employer will maintain a bulletin board in
e a c h ki t c hen and in the h u s 9 (l rag e upon w hie h the lJ n ion may po s t no tic e s
regarding official Union business providin'g such notices contain nothing of a
defamatory nature.
Section 2: USE OF SCHOOL SPACE. The local unit of SEIU and its members shall
be permitted to use a classroom for meetings after regular school hours but not
.later than 10:00 p.m. provided request has been received at least forty-eight
(48) hours prior to the start of such meeting. The Union will reimburse the
District for any additional costs incurred as a result of the use of the
DIstrict's fac i1 ities.
Section 3: MEETINGS DURING WORKING HOURS. If the president of the Union or
his/her designee is required, by the Administration to attend a conference or
meeting with the Administration or an Administrative representative, such Union
representative shall suffer no loss of pay for that portion of such meeting as
takes place during the Union representative's regularly scheduled working hours.
If an employee attends a union meeting during working hours, the Employer \aJill
allow the employee to make up the time at the end of the shift.
Section 4: UniON SECURITY/AGENCY. All employees covered by this Agreement
who, as of the date of execution thereof, are members of the Union, as a
condition of continued employment, shall remain members thereof in good stand'jng
to the extent of tendering payment of the regular monthly Union dues uniformly
required of all Union memberso All present employees covered by this Agreement
who, as of the date of execution thereof, were not members of the Union but who
voluntarily thereafter join the Union, as a condition of continued employment,
shall remain members thereof in good standing to the extent of tendering payment
of the regular monthly Union dues uniformly required of all Union members. All
new employees covered by this Agreement who are hired after the date of
execution of this Agreement. as a condition of continued employment, shall
become members of the Union immediately upon completion of their probationary
period and shall maintain their membership in good standing therein to the
extent of tendering payment of the initiation fee and regular monthly Union dues
uniformly required of all Union members.

(a) It is understood and agreed that employees referred to in the
. last sentence of the above paragraph, in lieu of becoming" members

of the Union as therein provided, may meet the requirements
thereof by tendering payment to the Union each month of a fair
and reasonable representation fee as establ ished by the Union.
The Union shall advise such employees of the amount of the
representation fee.

(b) The Un ion agrees to indemn Ify and save the Employer harmless
a 9 a ins tan y and d 1 1 c 1aim s, sui t s, and 0 the r form s 0 f 1 ia b i1 itY
that may arise out of or by reason of action taken in rel iance
upon the individual payroll deduction authorization cards
referred to in Section 5 of th.is Article or by reason of the
Employer's compl iilnce wit~) the provisions of this Section.

( 6 )



AI~I_!i= I. E__!..~--=-J!~.lor~~Q![[~ (Co n t i nucd )

Section 5: CHECK-OFF OF UNION DUES. For those employees who so
request and who give the Employer signed payroll deduction authorizations
therefor, the Employer will deduct from their first paycheck each month
an amount equal to the monthly union dues or representation fees and
promptly thereafter forward the Sum so withheld to the
appropriate representative of the Union.

Sect.ion 6: OTHER PAYROLL DEDUCTIONS. The Employer will deduct from
the pay of each bargaining unit member from whom .it receives
appropriately signed authorizations to do so, and make appropriate
remittances thereof, for annuities, credit union, savings bonds,
charitable donations, or any other plans or programs approved by the
Employer.

Section 7: NOTICES TO UNION. The Employer shall prompt.ly notify the UnicJn
steward ""Tn ~JritiWJ of th(~ nam(~s of employees \'Jho. <ll'e Ldd off for lack of work,
recalled to \'/ork dfter such layoffs or dischar'9cd i'lH' CilUS{? For the purpose of
tile time limits specified in S(~cti()n 2 of .i\rtiL'I(~ \'1 and ~:.~;-1inn l(d) (If I\rtkli":
VI I the del ivcr.y 0 f slJch wr i tten not ice Sh,lll c\)nst. i t:i t(! kll(H'Jl ed9t~ of SlJ(l~
action nnd the time 1 imits shdl"' dclte from such dc'l il/(~t'Y.

( 7 )



~RTI Cl_E, _V__ ,__ f__MP_l_O_Y_£f_'_S_R_I_G._II._TS

Section 1: EMPLOYEES' RIGHTS. Nothing contained herein shall be construed to
affecTany rights or obl igiJt;ons any barga ining unit employee may h()ve under the
t~ichjgan General SctJOol laws or any other State or Federal la\oJs and regulations.

Section 2: ANTI-DISCRIMINATION. It is recognized and agreed by the
Employer and the Union that neither shall illegally discriminate against
any employee or applicant for employment because of race, color, creed,
age, sex, handicap, marital status or political belief or affiliation and
that neither shall discriminate against any employee because of his
membership or non-membership in the Union.

Section 3: PIIVSIC~l ASSAULTS. If ~ -bargaining unit _ernp1oyee is physically
assaulted during working hours dnd on the ~mp1oyer's premises, the incident
shall be reported promptly to the Employer. In any case of phys ical as saul t
upon a bargaining unit employee the Employer'a~d the Union will render all
reasonable assistance to the employee which may' inclllde legal counsel. The
Employer will reimburpe b~rgaining unit employees for loss of clothing or
personal property (not covered by insurance) less depreciation or repair the
same when caused through physicijl assault while on duty.

Section 4: CPMPlAINTS J\G!'INST E~PLOVEES. In the event a complaint or charge
is mad~ by any person pr group, not employed by the Employer, against any
bargaining unit member, if such complaint or charge is to be made a part of the
employee's personnel record It must be signed by the complainant, del ivered to
Adm i n i s t rat ion <1 n d the em p10y e e s hall be given f u 11 in form a t ion wit h respect
theretQ and with respect to any investigation conducted by the Employer. If
s u c h com p 1 a in tor c ha rg e is to pre c i pit ate d i s c i p1 ine, t h~ Emp10ye r will invi t e
the complainQ~t to meet directl~ with the employee and school officials. If the
employee so chooses, he/she may attach his/her ~xplanation or statement in
reference to said complaint.

Section 5: REVIEW OF PERSONREl FILE. A pargaining unit member shall be
permitted to review the contents of his personnel file (excluding initial
references) in the presence ~f hiS supervisor at reasonable times upon notifying
the Employer of his desire to do so at least forty-e'ight (48) hours in advance.
The employee may have a union representative present at such revie\'1. If, upon
revie~ing such file relative to any document contained therein, he shall be
permitte~ to do so.

Sect ion 6: The parties shall honor their mutual obl igation to meet \<Jith each
other's duly authorized representatives for the purpose of collective
bargaining.

(8)



ARTICLE VI - GRIEVANCE PROCEDURE

See t ion 1: G R IE VANe E DE FIN ED. A 9 r ie van ce ~ hu 11 ~e de fin ~d as d ny d iS put e
reg a r din g t he mea ni n g, in t e r pre t d t ion , or a p p 1 icat ion of the terms and
provisions of this Agreement.
Section 2: ORAL STAGE. Any employee who believes he has a complaint
f1~gardlngthe ,meaning, interpretation or app1icat~on of this Agre~ment shull
di~cuss the same with his immediate supervisor w1thin five (5) regularly
scheduled working days after the occurrence of the event upon which such
complaint is based. If the employee has no kno\'1ledge of t~e occurrence of the
event within said five (5) regularly scheduled wor~ing days, then he shall
discuss such complaint with his immediate supervisor within five (5) regularly
scheduled working days after conditions were such that he should have had
kno\11ed~e of the occurrenc~ thereof. The immediate supervisor shalf give the
employee an oral answer to such complaint within one (1) regularly scheduled
working day after the aforementioned discussion. If the complaint is not
~-atisfactorily resolved in this manner, it s11al1 be considered <l grievance and
Rrocessed in accordance with the following provisions.
Section 3: FIRST STEP. To be processed herein, ~ grievance must be reduced
to writing, state the facts upon which it is based, indicate whpn and w~ere they

,occurred, state the section or sections of the Agreement which al1ege~ly hav~
been violated, and must be signed by the employee filing the grievance~ or his
union representative, and presented to the employee's immedi~te supervisor
within eight (8) regularly scheduled working days after the oral stage answer.
The ~upervisor shall give a written answer to the grievance within thW'ee (3)
regularly scheduled working days after receipt thereof.
S~ction 4:. SECOND STEP. If the grievance is not satisfactorily settled at
the first step and the employee or the Union desires to appeal it to the second
step, s~ch employee and/or the Union must state in writing Why the first step
answer was not acceptable and must present the grievance to the Superintendent
or hfs/her, designee within three (3) regularly scheduled working days after the
supervisor gave the employee the written first step answer. The S~perlntend~nt
or hiS/her designee shall meet with all parties involved within five (5)
regfJlarly scheduled working days. The Superintendent shall g,Ve a written
second step answer to the Union Steward within five (5) regularly scheduled
working days after the meeting. If the answer is mutually satisfdc~ory. the
~mployee's steward shall so indicate on the grievance form and sfgn:it wi~h t~Jp
(2) copies of the grievance thus settled retained by the Union and one (1-) copy
thereof delivered to the Employer.
Section 5: THIRD STEP. If, at this point, the grievance ha~ not ~een
~atjsf~ctorily settled, the Union shall have the right to submit the grievance
to arbitration by the Michigan Employment Relations Commission, provided. suCh
submission is made within twenty (20) calendar days after receipt by the Union
of the Employer's second step ans\'/er. If the grievance has not been submitted
to arbitration within twenty (20) calendar days, it shall be considered as being
null and void. The arbitrator shall have no authority to add to, subtract from,
change, or modify any of the provisions ~f this Agreement but shall be limited
to the interpretation (lnd application of the specific provisions contdined
herein. lIo\tJ(~ver,nothing herein contained shdll he construed t.o'l~mlt th~
dtJthority of the arbitrato,., in his own judglllent., tt') sllstJill~ reverse, or modify

( ~J )
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.
I ARTICLE VI - GJHr:\fANCE PROCEDURE (Continued)

,any alleged unjust discipl ine Ot" dischtlrge thClt fIldY reach this step of the
grievClnce procedure if he is of the opinion-that,'.Justice will be best served by
so doing. The Clrbitrator shall conduct his/her affairs dnd all proceedings in
accordance with the rules as set forth by the American Arbitration Association.
The decision of the arbitrator shall be final and binding upon the parties
hereto. The expenses and fees of the arbitrator shall be shc1red equally by the

.Employer and Union.
(a) It is understood and agreed that the arbitration procedure

hereinabove set forth shall be the exclusive and only method
a v ail il b 1e tot h e u n ion 0 r the em p10ye es for t he ad j ud icat ion 0 f
any issues that may arise between the parties relative to the
meaning, interpretation, and application of this Agreement.

Section 6: TI~f lIRITS. Grievances which are not appealed within the time
1 imits specified therefore shall be considered as withdrawn from the grievance
procedure by the Union. If the Employer fails or neglects to answer a grievance
within the time 1 imits specified therefore, the grievance shall automatically be
referred to the next higher step in the grievance procedure except that nothing
herein contained shall be construed so as to automatically refer a grievance to
the arbitration level.

(a) It is understood and agreed that the time limits specified in
the grievance procedure may be extended by written agreement of
the Union and the Employer.

Section 7: GREGUtARlY SCU[DUlED MORKING DAVSD
• \~herever used in this

Ag I"eement, the words II regul a,rly schedul ed \'JOrking days" shall mean those days
which are scheduled for work between Monday and Friday, both inclusive,
excluding hol idays that may occur during such period.
Section 8. The Employer shall recognize four (4) stewards who shall be
designated by the Union. Normally, said designated stewards shall not suffer a
loss in payor benefits owing to reasonable time spent while processing
grievances at the first or second level of the grievance procedure.
Section 9: Evaluations and/or evaluation procedures are not subject to the
grievance procedures. Evaluations shall not be considered disciplfne nor shall
they be used for disciplinary purposes of and by themselves. Evaluations may be
used in support of discipl inar'y action and discipl inary observations may be made
not as evaluations but as direct disciplinary action.
In signing an evaluation, the employee is merely acknowledging receipt and not
necessarily concurrence with the evaluation. If the employee objects to an
evaluation he may state his objections in writing and attach them to the
evaluation to be placed in his file.

( 10)



ARTICLE VII OISCHARGE CASES.- -- ..-----.--.- .--- .......-.-----.----- ..---.-

See t ion 1: rlo 5en i l.Ir(~d elllp"J I)yee Slid 11 he disc i p1 ined (incl ud i ng \,",urn i ngs,
re."J)"r-rii'I'~.il)'as, suspells inns, demotions, or"other' Jctions of d disc ipl inltry flclture)
\.dthout just CilIJSr~. Any ~iuch discip'l inc of senior(~d elOploye(~s, except oral
r e p r iIII (l n d s, s h all h e S IJ h j (~(t tot he 9 r i (~vilnc cpr 0 C e d u r e c1 s p r uv ide dill 1\ r tic.: 1e
VIoN (J doc umr~n t jj t. ion 0 for id r e p r i III d 11d S \<J ill be p 1 ace din t h (~ e 10 p 1 0 y e e ' s
pe"'lIlanent personnel file. The specific grounds forming the hasis for
discip"1 inary action, excludin:J vE~rbdl warllin~ls, \"il1 be rnildeavili'lablc: to the

'employee iJnd the Union in writing.

(a) In the event an employee under the jurisdiction of this Agreement
shall be r.lischarged from his employment from and after the dtlt(~
her'eof and I.icl ieves Ii"e has been unjustly dischar~Jed, such
tlischar'9c Slld'il constitute a Cdse arisin~l under the grieviHlce
procedure, provided a written grievance \-rith regard thereto is
presented to tile Administriltive Assistdnt to the Super;ntf~nd{~nt
o r his des i ~II (J t e d r e pre s e n tat i v e \'1 i t h i n f i v e (5) r c 9 IJ 1 c) r 1y
s C h e d u 1 e d \'w r kin 9 day s aft e r sue h d i s c h a r ~Ifa • Sue h 9r ie van r.c
shall be processed starting at the third step of the grievance
procedure.

(b) In th(~ event it should, be decided untler- the grievance procf~dlJre
that the employee was unjustly discharged, the Emplo'yp.r shall
reinstate such employee and pay full compensation, partial, or no
compensation as may be decided under the grievance procedure,
\'Jhich compensation, if any,. shall be at the employee's rE~gLJlar
rate of pay computed on the basis of the daily or \'/eckly hours_
he/she normally worked prior to such discharge, less such
comp.ensation as he may have earned at other employment and/or
received from any governmental agency due to his unemployment
during such period.

Section 2: REPRESENTATION AT DISCIPLINE MEETINGS. It is understood
and agreed that when an employee is called to a meeting by the Employer
for the purpose of disciplining such employee, the employee may be
accompanied by his steward, if he so desires.

(11 )



ARTICLE VIIi STRIKES AND lOCKOUTS

Section 1: The Union agrees that during the 1 ife of this Agreement neither the
.Union, its agents, nor its members w~ll. authortzej instigate, aid, condone, or
engage in a work stoppage, slowdown, rir strike. The Employer agrees that during
the same period there will be no lockouts.
Section 2: Individual employees, groups of employees. or steward who, during
the life of this Agreement, instigate, aid, or engage in a work stoppage,

'slowdown, or strike may be disciplined or discharged in the sole discretion of
the Employer. However. it is understood and agreed that the question as to
whether an employee's conduct is such as is proscribed by this section may be
processed through the grievance procedure starting at the third step thereof
provided a written grievanr.e is presented to the Administrative Assistant to the
Superintendent within five (5) regularly scheduled working days after th~ date
upon which the employee was disciplined or discharged.

(12)



AnTICLf IX SENIORITV

Section 1: DEFINITION. Seniority shaLL be defi.ned as all employee's
length of continuous service with the Employer which shall date from his
most recent date of hire in the Maintenance Department, Food Service
Department, or 3S a bus driver or specia-l education driver classification.
"Most recent date of hire" shall be that date the employee begins his
first work assignment in such classification(s) since which he has not
qui t nor bee n d i sc h a rg e d • A b se nc e fro m wo de due to i11ne ss, ac c ide nt,
leaves of absence or layoff shall not constitute a break in continuous
service except as hereinafter provided.
Section 2: PROBATIONARY PERIOD. All new or rehired employees shall
be probationary employees during the first sixty (60) working days of
employment since their mose recent date of hire. The sixty (60)"working
days' probationary pe~iod shall be extended by the additional number of
days necessary to make up for days missed through the employee's absence
and/or school vacation days. The purpose of the probationary period is
to give the Employer an adequate opportunity to "observe the performance
of the new or rehired employee and thus determine whether such employee
has the ability, work habits, and other attributes required to become a
permanent employee.

(a) During the probationary period, the employee shall have no
seniority status and may be laid off or dismissed from
employment in the sole discretion of the Employer and without
regard to his relative length of service.

(b) Upon satisfactorily completing his probationary period,the
employee's name shall be added to the seniority list as of his
most recent date of hire. For the purpose of this section,
"date of hire" shall be deemed to mean the date the employee
first reported for work in a maintenance, food service, bus
driver or special education driver classification pursuant to
instructions fron the Employer. It is understood and agreed
that the seniority list in effect on June 30, 1989, 'shall apply
to all then current seniority employees and that the procedures
herein set forth shall govern the additions to such list of
employees completing their respective probationary periods on
or after July l, 1989.

(c) Employees who are hired may, in the discretion of the Employer,
be credited with all or any portion of their prior service time I

with the Employer for pay purposes; however, their senorityo date
shall be the date of their most recent hire.

(d) If a casual or substitute employee becomes a full-time employee
and has worked for forty (40) continuous days in the classification
to which they are hired, the time worked shall count towards their
probationary period.

Section 3: SENIORITY LISTS. The Employer shall maintain seniority lists by
classification, department, and unit \.Jideseniority. Separate lists shall
be kept for regular hus drivers and specialool'ducation drivers. Said seniority
lists sh;Jll he pr('(1an'd s('lIIi-;!rlllll;llly, il copy of \.Jhic.hsl1al.1 ht' d(.,iv('n'd to lhp

( I °l )



. ' AlH I CLEI X - S E N I OIH T Y ( Co n tin u e d )

president of the local SEIU unit in a timely IlIdnner. Any objection to the dates
.s how non e i the r 0 f the s e n i 0 r i ty 1 i s t s mu s t be reg i s t ere d wit h the Emp10ye r
within thirty (30) calendar days subsequent to such list being prepared. From
time to time the president of the local unit of SEIU may review upon request,
the seniority list retained in the business office.

(a) When the seniority list is initially prepared or thereafter
revised, if two (2) or more employees have the same most recent
date 0 f h ire, the ir name s shall a p pea r on the sen ia r itY 1is t
alphabetically by the first letter or letters of their surnames.
1ft wo or mo re s uc hemp 1oyee s have the same surname, the same
procedure shall be followed with respect to their given names.

Section 4:
terminate:

TER"INATION OF SENIORITY. An employee's seniority shall

(a) If he quits, retires, or is discharged for just cause.

(b) If, when notified by certified mail prior to the start of the
school year, a school-year employee fails or refuses to advise
the Employer of his intent to return to work or not to return
to work after the summer break within ten (10) calendar days
after mailing of such notice.

(c) When following a layoff tor laCK OT \'JOrK \Ulllt~r' Lflall Lilt: l.a~c

referred to in suhsection (b) above) he fails or refuses to
notify the Employer within forty-eight (48) hours after receipt
of the reca 11 not ice of his intent to return to work and unless
he actually returns to work within five (5) tegularly scheduled
working days after receipt of such recall notice.

(d) If he/she is laid off for lack of work for a period in excess of
t\'lO (2) years.

Section 5: SENIORITY APPLIES TO DRIVING BUSES ONLY. It is
understood and agreed that seniority provisions of this Agreement apply
to the driving of school buses. Seniority provisions shall not apply to
the driving of station wagons, passenger vans or comparable vehicles;
however, if a vehicle other than a bus is assigned a normal daily route,
the driver shall be a bargaining unit member. If a teacher or coach
transports students to an event, no more than one (1) van may be
scheduled at anyone time and the number of passengers shall be limited
to those students scheduled to participate in the event, provided that
such number does not exceed the van's rated capacity or fourteen (14)
students, whichever is lower.

( 14 )



See t ion 1:

ARTICLE I - LAYOFF AND RECAll

LAYOFF AID RECALL.
(a) A layoff shall be defined as a reduction in the workforce.
(b) When it becomes necessary to 1ayo ff employees wi th in a

classification, probationary employees shall be the first laid
off, provided. there are employees with seniority who are
ava flable and have the present abil ity to satisfactorily perform:
the work without training. If a further reduction within a
classification is necessary, the employee with least seniority
within that classification shall be laid off next, provided,
~lways, the remaining employees are available and have the then
present ability to satisfactorily perform the work without
training.
The employee with the least amount of seniority within a
classification who is laid off shall then have the opportunity to
exercise his/her seniority within their department to bump,
provided, the employee has the ability to perform that particular
job. Employees shall not have the right to exercise his/her
seniority between departments (no cross bumping).
For purposes of this Article, department shall be defined as:

Maintenance
Food Service

Bus Drivers
Special Ed Drivers

Section 2: At his/her option. a laid off employee, upon his/her written
application shall be granted priority status on the substitute list for that
classification from which said employee has been laid off. By submitting such
an application. said employee certifies his/her continuing availability for
substitute positions. If not so available, the employee's name may be removed
from the list.
Section 3: laid off employees shall be recalled in reverse order of layoff to
those positions for which they are qualified. Qualified shall be defined by the
Employer.
Section 4: Notices of recall shall be sent by certified or registered mail to
the last kno~n address as sho~n on the Employer's records. The recall notice
shall state the time and date on which the employee is to report back to work.
It shall be the employee's responsibility to keep the Employer notified as to
his/her current mailing address. A recalled employee shall be given at least
five (5) calendar days from receipt of notice, excluding Saturdays and Sundays,
to report to work. An employee who declines recall to perform work for which
he/she is qual ifiec.t~or fails to rcport:\'Jithinthe time period provided herein
shall be deemed to have resigned and shall forfeit his/her seniority riQhts.

( 15 )



ARTICLE XI - FILLING VACANCIES

Section 1:

(a) A vacancy shall be defined ~s a newly-created position which
the Employer intends to fill or ~ present position that is not
filled and which the Employer intends to fill on a permanent
basis.

(b) Not ice of all vacancies and newly-created positions 1n the
bargaining unit shall be posted in a conspicuous place in each
building of the district in which bargaining unit members are
employed within five (5) days. During" the school year
vacancies shall be posted for a period of six (6) work days.
During the Summer break, vacancies in the Maintenance
Department shall be posted for a period of seven (7) work days
and vacancies in the Food Service and Bus Driver
C Iass i f icat ion s shall be po s te d un ti I Aug us t 1. In ad d it i.0 n,-'
copies of all vacancy postings during the summer break shall be
sent to one person designated by the union to receive such
notices in each depar.tment, and to all employees who have on
file a written request to be notified of a vacancy in a given
Department. Substitutes may be utilized, if necessary, during
the posting period but have no prior claim to filling said
vacancy. Said postings shall contain the following
information:

1. Possible starting date
2. Expected hours to be worked
3. Classification

Interested employees may apply in wrlt1ng to the Superintendent
or his/her designee, within the posting period as herein
provided.

(c) All bargaining unit vacancies shall be filled within five (5)
days after the posting period has expired, provi~ed, however,
that if the vacancy is not filled by a bargaining unit member,
then the Employer shall have up to ten (10) work days after the
termination of the posting period to fill the position with a
new hire, unless qualified applicants are reasonably
unavailable.

Section\ 2: FILliNG VACANCIES. Vacancies shall be filled on the basis of
abil ity as determined by Board and unit-~.lide seniority. The position shall be
awarded to the most senior employee who has the qual ifications and skills
necessary to perform the duties of the vacant position provided, however, that
the most senior employee in the classi fication in \'lhich the vacancy exists who
has the requisite skills and qualifications shall be given preference.

If the vacancy is not filled by bidding, the Employer shall have the ri9ht to
employ a new hire.

Section 3: TRIAL PERIOD. The successful applicant shall be granted a trial
period of thirty (30) work days, provided th~lt an employee \-Iho demonstrates c1

c 1 e u rIa c k 0 f a b i 1 i t Y t 0 lea r nth e job, 0 r \oj h l' r (' s a f e t y ;] 11d h e a 1 t h ;) rei nv 0 I ve d ,
may be removed sooner.

( 16)



ARTICLE XI - FILLING VACANCIES (continued)

If the employee fails to perform satisfactorily in the new classification
or position during the trial period or provides written notice to the
Employer of a desire to return to his former position, he shall be returned
to his former position and rate of pay without any loss of seniority.

The employee shall be entitled to receive during the trial period the rate of
pay designated for the new classification or position, provided that if such
rate of pay for the new classification or position is greater than the rate of
pay for the former classification or position, payment for the difference in
pay shall be suspended until the employee shall have satisfactory completed
the trial period. Upon such completion, he shall be entitled to receive the
suspended portion of his compensation.

Section 4: Employees in either bus driver or special education driver
classifications may bid for vacancies in either classification, but the
Employer reserves the right to select employees for transporting special
education students on the basis of qualifications as determined by the
Administration. Said selections may not be made on the basis of prejudicial
considerations.

There will be no cross bumping between the two driver classifications in
regard to layoff, recall, assignment of routes, summer runs, and/or special
runs ("extra trips," athletic events. field trips, etc.). The determining
factor in making assignment will be whether or not the transportation to be
provided is primarily a function for special education students.

Except for the aforementioned provisions, all other provisions of the current
agreement shall apply to the employees transporting special education students.

( 17)



ARTICLE XII LEAVES OF A8SENCE

Sf~ction 1: The Employer may grdnt a leave of absence of not to exceed thirty
TIol-'-cilf end II r d d .Y s for per son al r e il son S \oJ i t h()u t Pd Y cl n d wit h0 u t 10 s s 0 f
seniority to dn elllployee \'/ho has completed his/her probationary period provided,
in the jucigment of the Employer, slJch employee can be spared from his/her work.
Such leave may be extended only upon joint ilgreement het\'Jeen the Union and the
Employer. Upon the conclusion of such leave of absence, such employee shall be
entitled to return to work immediately to the job assi~Jl1ment he/she occupied at

'the start of such leave provided he/she is then still qual ified and has the then
present abil ity to sutisfactorily perform the required \lJork. If at such time
such employee does not possess the t.hen present abil ity to pel~form the required
work thereon, then the employee who has been on such leave of absence shall be
r-eq IJ ired to a wa ita n 0 pen i ng to wh i c h his / her s e n i 0 r i t Y w ill e n tit 1e h i In/ her and
for which he/she has the then present abil ity to satisfactorily perform.

(a) Leaves of absence for the purpose of seeking or taking employment
or ful fi'I1 ing \'Jork ass ignmcnts, with tiny other employer or to
enter into bus i neSs for one's sel f IlJill not be granted and any
employee who, while on a leave of absence under any of the
pro vi s ions of t h is Article , engages in such activity s htlll be
dismissed from their employment.

(b) All 1 eaves of absence referred to in this Article for in excess
of five (5) regularly scheduled working days must he appl ied for
in writing by the affected employee. If such leaves are granted,
the Union shilll promptly be advised thereof in 'tn'iting.

Se c t ion 2: An e mp 1 0 y e e who be c a use 0 f his / her 0 \v nil 1 n e s s, a c c ide nt, 0 r
pregntlncy is physically or emotionally un~ble tn report for work or who because
of such disc1bil ity is unable to regularly and/or safely perform the l~eql.lirements
of a job classification, upon request shall be given a leave pf absence without
p tlY and "Ii tho u t 1 0 s s 0 f S e n i 0 r i tY for ape r i 0 d 0 f not toe xc e e don e (1) ye (l r
provided he/she promptly notifies the Employer of the necessity therefore and
provided further that he/she stJppl ies the Employer \.lith d certificate from a
medical doctor of the necessity for such absence and for the continuation of
such absence when the Stlme is requested by the Employer. In the event the
employee demonstrates that because of such disJhil ity he/she is unable to
regularly and/or safe"ly perform the job requirements of a job class ificat,ion
he/she shall be given such leave of absence as of t.he date hiS/her' inabil ity to
do so has been demonstrated to the Employer. The Union will be notified of any
s LJ c h 1e a v e s 0 f a b s e n c e • I tis u n d e r s too d cl nd (19 r e e d t h <1 t the Emp10 yc r may
require certification from the employee's medical e1octor certif}'in~ to the
employee's physical and emotional fitness to return to work following such leave
of ilbsence prior to permi tt ing the ernployee to so return. Such leave may be
extended at the discretion of the Superintendent provided (1 written request for
the extens ion is received by the Superint.endent e1t leilst thirty (30) days prior
to the expiration of the initial leave.

1\ rt~~1J1(lr full-time or t'(~CJIJlelr peJr't-tilOt? PlIJplll.Y(I(') ,'eturnirHJ from.1 leave ilS

pr()vid(~d herein shil11 II/~ rc~t.IJrncct to t11f~ joh ~1~Si~Jl1llll'llt. hc/sh(~ llccupied at the
start of such leave pr'f)vid(~cJ the jol, d'~'~i~)I1I11Pl1t :.t.ill exists, t.tll~ retlJr'ninu
employt'P is still t.hell (pJdlified ilnd 111l~ ri'tlll'llirJ~J ('lllldi)'y(~e hIlS the tl1(~1l I'rf~S(~llt
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ARTICLE XII - LEAVES OF AUSENCE (Continued)

abil ity to satisfactorily perform the required work. If at such time thllt the
. employee returns and said job assi-gnment no longer exists, he/she shall have the

right to ~ssume a position to which his/her seniority and classification
entitles him/her to regardless of whether the displaced employee is full or
part-time. The employee thus displaced shall then have the same rights as
provided herein. If the employee retur'ning from leave cIoes not possess the then
present abil ity to perform the required wor'k, then the employee who has been on
such leave shall be required to a\'Jait an opening to \vhich his/her seniority will
en tit 1 e him / he ran d for w hie h he / she has the the n pre s en tab i 1 i ty to
satisfactorily perform.

Section 3-: FUNERAL LEAVE. Employees who at the time have completed their
probationary period shall receive pay for not to exceed three (3) days due to a
death in their immediate family. The pay for such days shall be the employeets
regular hourly rate of pay multipl ied by the employee's regularly scheduled
working hours per day. Such payment shall not apply for any day upon which the
employee for any other reason would not have worked. Immediate family shall be
defined as the employeets current spouse, child, parent, grandchildren,
grandparent, brother, sister, father-in-la\oJ or motl1er-in-la\v, step-parents and
step-ch il dren, or any other member of the family \\'ho 1 ives in the home of the
employee. The three (3) days above referred to shall be taken contiguou~ with
or inclusive of the funeral and to be el igible for such pay the employee must
attend same.

Section 4: JURY DUTY. An employee \'/ho haS passed his/her probationary period
c1nd \'1110 is summoned und reports for jury duty, as pt'cscribed by appl iCc1ble law,
for each dc1Y on which he/she reports for or performs jury duty and on which
he/she other\.lise would have been scheduled to \vork for the Employer', shall be
pu i d the d iff ere n c e b (~t \'1 e e n \oJ hat he / she )'e c ei v e s fro III the c 0 u r t a s dc1i 1y j ur y
duty fees and what he/she would have earned from the Employe.' on that dc1Y on the
bas is of the straight time hours such employee would hove been assigned to work
by the Employer.

( a ) I nor d e r tor e c e i vet he pay men t a h0 vere fer red tOt a n emp1 0ye e
must give the Employer prior notice that he/she has been summoned
for jury duty, must furnish satisfactory evidence that he/she
performed such duty and the amount of money received for the
per for man c e the reo f, and e a c h de)y prom p t 1y r e t urn to wor k \<J hen
released froln jury duty unless he/she is not released in time to
permit him/her to return to \'JOrk two (2) 01' JlIore hours before the
end of his/her normal work hours on such dJY.

(If))



.. ARTICI.E XI I I WAGES AND HOURS
~s-!J..Q!!'_!: Jon CLASSIFICATIONS AtfD llAITS OF PAY. The job classifications,
departmr~nts, (lnd the appl icahle rates of pay set forth in Appendix A appended
.hereto shall rem.lin in effect for the duration of this Agreement.

Section 2: r~AINTEr4ANCE SERVICE flOURS. The normc11 workdc1Y for nwintenilnce
set~-lce-employees will be eight (B) hours excluding an unpaid one-half hour
lunch period. The normdl weekly hours of \'/o\"k for maintenance service employees
will be forty (40) hOllr's, r40nday through Frirld,y, both inclusive.

( a ) r f a rnc1 in ten a nee s e r vie e emp 1 o.yc e i s t" e q ui red t 0 \'10 r k dur ing
this normc1lly scheduled lunch pet'jod, lie \'/il1 he permitted to
take such lunch period or rerna inder thereof as soon there<lfter as
such ernergenr.y assignment ends but not luter than one (1-') hom"
aft e r the end 0 f his norm a 11 y s c h e rIu 1(~ 1 tJ n c: h per i 0d •

(b) Maintenance service employees shall be ehtitled to a fifteen (15)
minute break period at or near the midpoint of each half of their
shift, provided that the hreak must hE? taken lit the location of
their then present work.

Sect ion 3: FOOD SERVICE ftOURS. It is understood and agreed that the normal
hours of \'Iork for food service employees \'1i11 vary as the need therefore is
determined by the Employer. The Employer shall have the right to alter the
number of employees and hours worked in any food serv j ce un it when, in its
judgment, the need for such al teration requires so doing.

( il ) The s t d r tin 9 t i IIIe for food s e r vi c e e OJ p 1 0 ye e s \'1 i t h i n the uni t
shall be determined by the Food Service Coordinator. No food
service unit employee will be permitted to \'1ork more hours per
day t h c1nth 0 s e for \'1 h i c h the y are s ,: h e d III e d \'J i tho u t s pe c i f i c
permission from the Food Service Coordinlltor.

(b) Food service employees, on those days when they are scheduled to
work five (5) or more hours, shall be entitled to an unpaid
thirty (30) minute lunch bretlk pet"iod \vhich must be taken at a
t i mew hen j t w ill not i n t e r fer e wit h the p l' e par a t ion for 0 r
s e rv j n9 0 f food s to students. Food SCt'V ice employees sc hedul ed
to work less thun five (5) hours shall not be entitled to a lunch
brea k.

(c) During the normal period of work, food scrvire employees who are
schedul ed to It/ork more thdn three (3) houts may take up to
fifteen (I5) minutes of hreak time providerl thut such break time
i s not t a ken a tat ime \>1 hie h in t r. r fer e s wit h the pe r form a n ceo f
their work.

(a) r10/n11\1. vJ(H~Y. Yrl\lL Tile rlol'lllal wlld, Y"~dl' fl)" I't!qllLlI' II1Is drivel'S shall
he dr.cordilllJ t.o tile ~ir:I)(~d,d(lci ~il,llIt.t'nt .:ltt.(\IlILlIH'l' (LIY~; dccortlinlj to the
school c,\l(~llddr 11~ (~~;t:i1111 j~llll\d I)~' Ihi' 1l1l.I\'" llf l"t1l1cdtiim. Oil d(lYS \'1hen
r, (; h()n 1 i 'i (1 () ~ (1 d d IIf! t l) d II 1\ (' t. II t (; () d ,I 1\ d \.J h i I: II it" P Il () t II h 1(' t () he
Cl)lJl\l.(~d 11'. ddj'> 1)/ pl/pil il1(,I"IlCtillll /111' 1'III'I)tl';(\~, IIf :,t.lte ;Iid, "PUlJlar
I JI J r; rI r iI/I' r. ~; I II.' (' cI II II t. )' I 'III lr' t d n tI \'J i I It. I 't 1\ i \! t' 11n I'(l Y •
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~ARTICLE XIII - WAGES AND HOURS (Continued)

(b) The compensation for days on which school is closed due to an Act
of God and are able to be counted as days of instruction for
purposes of state aid shall be computed by multiplying the employee's
regular hourly rate by the employee's regularly scheduled working
hours per day.

Section 5: KITCHEN WORK - OUTSIDE GROUPS. Normally whenever an outside group
has reserved for intended use kitchen equipment or utensils, a food service
employee shall be retained and required to assist said group. Said employee
shall be responsible for the correct use of kitchen facilities.

Employees retained for such duty shall be compensated at an hourly rate equal
to fifty cents ($0.50) above the normal hourly.rate for head cook. Normally
such duty offered first to the head cook regularly assigned to the kitchen
which has been scheduled for use by an outside group. If said head cook is
unable to accept such offer for work or fails to unambiguously respond to
such an offer in a timely manner, the Employer may offer such work to other
qualified kitchen employees according to seniority within each building.

Section 6: SUBSTITUTES IN THE BARGAINING UNIT. Whenever an employee is'
assigned temporarily to fill a vacancy in a position which normally yi~lds
a higher rate of pay, the employee shall receive such higher rate of pay for
the number of hours worked in such temporary vacancy, with no loss of benefits.

Whenever an employee assigned temporarily to fill a vacancy in a position which
normally yields a lower rate of pay, the employee shall receive his/her regular
rate of pay for the number of hours worked in such temporary vacancy with no
loss of benefits.

Section 7: OVERTIME. When overtime, other than weekend security check
assignments, is to worked, the Employer will endeavor to give the employees
involved reasonable advance notice, if possible. If the EmplQyer notifies an
employee at or before the end of his regular shift on the preceding regularly
scheduled working day before the overtime is to be worked, the Employer shall
have the right to require such employee to work a reasonable amount of overtime.
If the employer does not give the employee the advance notice above referred
to, then the overtime work shall be voluntary unless the employee indic.a-tes he
will work such overtime, in which event he shall be required to do so as if he
had received timely advance notice. In the event the need for overtime arises
in such a manner that it is impossible to give the above mentioned advance
notice, then, if there are no :volunteers or an infufficient number of volunteers
to perform the required work, the Employer shall have the right to assign the
employee or employees with the least seniority who have the ability to satisfactorily
perform the work, which employee shall be required to work such overtime.

(3) Overtime work shall be as scheduled by the Employer, and, except
in the case of an emergency, must be authorized by [he Employ~r in
advance. Overtime shall be assigned on a rotating basis within the
Maintenance Department in accordance with the following guidelines,
namely: At the beginning of each:calendar year two (2) rosters of
em p 10 ye e s who w ish t 0 bee 0 n sid ere d for 0v e r t imelt/or k sh a 1 I be
devcloped in the maint('n~nce and custodial classific<1tions respectively.
Each roster sh~ll list l'lIlploycl'sin order of scniority with the most
senior employee on the top of the I ist. To the extent reasonable
possible the Employer wi! 1 endeavor to equalize overtime work among
employees on each roster.

( 2 I)



'I\HTICLE XIII - ~JI\r;rS I\Nn tiO"I~S (Continued)
... -._A.- .._._•. ._ _ .--.-.- ..- --.- -.-- --

S e c t ion n: W[ E ICE.,0 S [ (U R I TV ell [C K AS S I G NPI fJIT S • \4 e eke n d s e C 1I r i tY c her. k
JSStgnments will lJc made in ttw folllJ\'Jinq mariner. hnployees who have the thnl
present dbil it..v. work habits. itn'!. ot.her Jt.trHlittes which quzd ify t.hem for such
assifJnm~nt5. upon the si~Jninq of t.hi~ I\qn~elll('ntt shall hiive the opportunity by
submittina their- IlclllleS in \'/ritin~ to the r.1aint.en.:lrlce Supervi~lJr \'/ithin five (S)
re~lJlarly sch(~r1uled workin~ days after the c.ontrclct is ratified. The \'Jeekcnd
security check iJssianments will IJe r'oLlt.l~d d"l<Jn~1 those employe(~s who tllus bGCUllll"J

.rl es ia nil t. ed iJ S avail iJ h 1e f ()r S lJ C h c1 s s i~J11men t:; • 1her e c1 f t e ...t d u r i n~I tile fir s t \'10 r k
wee k l) f ~Ja n u a r y (l n c1 the f it,s two r k wee k l) f ,)u 1Y. IIIdin ten <1 nee d e p iJ r till e n t
employees shall be given all opportunity to c1pp.l.v fot' inclusion upon or r(~hlOVi.1l

fl"om the aforementionerl ., ist. In the event 110 one signs up or volunt.eers fl)r
weekend duty, the Administrdtinn shall have the ri~lht to ilssil)n up to three_.(3)
mdin ten d nee d e p () r t men t per son n c 1 • I n u d d i t i (J Il, d C U s t (I cI i c1 n w i ttr pro v e n
a b i1 it; e sma y bed e s i 9 n d t e d toe 0 v ere III erg c n C .y $ i t uit t ion son \/1 Ceke nd 5 f ()r' a
period of six (6) l1lonths.Assi~ned employees \.lill perform\'1eekencl duties all d
rotating basis.

(cd l'Jeekend ~er.lJrit.y ,":hec:k assi~lll1lents shall he in ullit.s of (~ntirt~
\/IC: eke n d s; t hilt: is, e il c It d:; s i U11111e n t ext: end 5 t 0 a ( 0 n t i U lh) lJ S
SdturdlJ.Y clnd Sunday.

S(~(tioll ~I: .tHU- I\NI> ONf-UAlF PAVe Tillie and onr. .. h,,"lf tl10 cmploycl")'s regular
hC)ti-rly" rate ,-,f P,l.Y shall he paid for (}11 ~Jol'k I)(~rformed in E'xce~s of ei~)ht (n)
hour'~ 1)1' \/.}rk per day or' fOl"'ty (40) l1l1lJl~S l)f ~J\lI''' pr.'r \'JI't'.1. (2;:,"11llIinl.l \vf'(~kr~lld

s(~cur'it.y (heck ,1s$i~Jnlllenfs)t ~Jllid1ev('t' t'e~.ldts in the ~jl'('!il\'\1 UI,i\.llfd. ,If po)' fur
tho t vICe k •

Section 10: INCLEMENT WEATHER. All bargaining unit employees other
than Food Service employees and Bus Drivers shall be scheduled to work
irrespective of weather conditions.

Food Service employees and Bus Drivers will not have to report to work
and will receive their normal rate of pay for days on which schools are
closed due to an Act of God and which are able to be counted as days of
pupil instruction for purposes of state aid. Days on tolhich schools are
closed due to an Act of God and which are not able to be counted as days
of pupil instruction for purposes of state aid, Food Service employees
and Bus Drivers need not report to work and will receive no pay. If Food
Service employees or Bus Drivers accept an invitation from their
supervisor to work on a non-paid Act! of God day, they will receive their
normal daily rate.

S e c t ion 1 1 : MIL E AGE RAT E • The Em p ~0 ye r s h;1 l l p Cl Y mil ~ age a t the
rate of twenty-two cent~ (22<;) per mi le to ..,.~rnploy(~e~ who are requi red to
use thei.r OWll vehicle, becallse 110 school vl:.!hil~l,.~ is .lvai1.1ble, in th(~
p~rforrnance of work 011 hl~h.1Lr of the EmploYt!r. R(~qIJ'!st for p.1yrnC!llt of
mll,~.1g,~ J Wht~ll nppL i.c:lbL,~, must b,~ rnade nn [c)rrns providl~d by the Employ(!r
during till! (lilY pt:!riod in which us(~ occurred.

{ ;~( )
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t • ~.C._LE X..!J_I_-_~JA~!) J\ND 1I0UHS (Con ti nued)

Section 12: DRIVING BY MAINTENANCE EMPLOYEES. Milintenc1nr.e employees lOllY be
r e q 1I ire d to d r i v e s c h 0 0 1 bus e sin the eve n t 0 f iln emerg en c y • Top r 0 v ide for
such an event, tl minimum of three (3) hldintenilncc employees shdll maintain
certification as school bus drive."s. To ~Jet said three (3) maintenance
employees, the Employer shJll first ask for volunteers. Insufficient volunteers
being acquired, the Employer may assign that number of leust senior maintenance
employees to acquire said certification. If,said least senior maintenance

'employees cannot, for bonafide reasons, acquire said certification. the next
senior employee(s) may be required to (}(:quire said certification.

Section 13: BUS DRIVER PROVISIONS.

(a) ASSIGNMENT OF ROUTES. The Employer shall determine which
buses will normally be assigned to which routes,. Two (2) weeks prior
to the start of each school year, the,Employer will present to the
Union a list of the routes to be covered, indicat ing thereon the bus
which the Employer anticipates will normally be assigned to each run.
At that time the employees shall be entitled to exercise their
seniority for preference of routes to which they wish to be assigned.
Kingergarten and noon runs shall be bid on separately;,however, no
employee shall have an aggregate assignment of greater than eight (8)
hours. Thereafter, during the school year, when a permanent vacancy
occurs on any route, employees may exercise their seniority in bidding
for such vacancy. Such vacancy shall be assigned to the bidding
employee with the most seniority who is qualified and has the then
present ability and physical fitness to satisfactorily perform the
work without training. It is expressly understood that the Employer
reserves the right to disqualify a bidding employee or switch
assignments of drivers at any time when, in the Employer's judgment,
the safety and/or welfare of the school children requires such action.
If the employee believes that such disqualification or-switching of
assignment was for capricious or unfounded reasons, the grievance
orocedure may be invoked.

(1) REASSIGNMENT OF BUSES. It is understood that the Employer
reserves the right to reclSS ign buses to other r'outes as, if and
~J hen, i nth e j ud 9 erne n t 0 f the El\l P10 y e r. the c qui pmen t 'an d/ ()r'
service of students would be better served by 50 doin9.

(2) T[f.1PO~U\nY TRANSFERS. It is a 1 so und£?l's tood and clg feed tha t the
Employer shall have the right to temporarily transfer' drivers
from one rOll te to another when, because of absentee ism or any
other reason. it is necessary to readjust assignments to properly
provide trilnsportotion for the school childt'en_ It is understood
and agreed thot jf an employee is temporarily transferred for the
convenience of the Employer under the provisions of this
sub see t ion t 0 a r 0 ute t hcl tin vol ve s 1e s s h0 U )1 S 0 f \0.10 r k t hd nth e
route from \'/hich he was transfer.reel, sur.h employee shull suffer
no t1 e d lJ C t ion i n piiY hy red son 0 f s IIc Ii t. e III pn r \1 r'y t r d n S fer.

(23)
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(3) UNUSUAL DRIVING NEEDS. Further, it is expressly understood and
a 9 r e e d t hat, i n c i.l Se 0 f d n emerg en c.y 0 r w hen eve r f lJ rat empo r a r y
period of time there are all insufficient number of qUill ified
drivers readily available to properly handle all driving
ass i 9 nmen t S t the Emp 1 0 y e r may c ()ve r sue h J S S i 9 nmen t s wit h non-
barga in i ng un it employees, superv i sors or any other means
available •.

(b) SUMMER DRIVING. Bus driving assignments during the summer
period shall be given to the drivers wi.th the greatest amount of
seniority, on a rotation basis, who are qualified and have the
then present ability and physical fitness to satisfactorily
perform the assignments without training.

{c) SPECIAL RUNS.

(1) In the event a driver is scheduled to make a special run
which is cancelled within two (2) hours prior to the departure
time, he shall receive one-half the pay for the run at his regular
hourly rate. If a special run is cancelled after the time for the

.start of the run, the driver shall receive pay for the actual
elapsed time of the run or two (2) hours at his regular hourly
rate, whichever is greater. The opportunity for bus drivers to
make special runs (field trips, sports events, etc.) shall be
offered on a rotation basis to those employees who ar.e qualified,
who have the then present ability and physical fitness to
satisfactorily perform the work required without training and who
are available therefore without interferring with their regularly
scheduled driving assignments. It is understood that, for the
purpose of endeavoring to fairly allocate such available work
only, the refusal to accept such assignment shall be .considered as
if the employee had accepted the same.

(2) Special runs shall be posted 48 hours in advance and assigned
24 hours in advance. Special runs scheduled to occur on a Monday
shall be posted no later than noon on the preceding Friday.
Emergency runs need not be posted as herein provided.

Section 14: TWO HOUR MINIMUM. Any maintenance or food servic~
employee.called into work outside normal working hours or reporting to
work as scheduled and sent home for lack of work shall receive a minimum
of two (2) hours pay •

. : 24 )
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ARTICLE XIV SIC Ie LEAVF. ALLOWANCE

Section 1: As of July 1 of each year employees shall be credited with one
(1) day of sick leave allowance for each month the employee is scheduled to
work to be used for absences caused by illness or physical disability.
Ea;h sick day accumulated shall equal no mOl-e hours than that which the
employee normally is assigned. Full-time employees shall have twelve (12)
days a year and school year employees shall have ten (10) days a year. The
unused portion of such allowance shall accumulate from year to year except
there shall be no further accumulation for an employee who has accumulated
one hundred twenty (120) days of such limited hour days.
Section 2: An eligible employee. suuj0.ct to the provisions set forth this
Article, shall be entitled to receive paid sick leave from (and to the extent
of) the unused accumulated paid sick leave cl~edits in the follo\'ling situations:

(a) When it is necessary for such employee to" he ahsent from duty due
t 0 ani 1 1 n e s s, i n j tI r y, 0 r () the Y' d i s a h i 1 i t Y ~"hichi s non -
compensable under the Mich igan \~oY'ker's I Compensdt ion Act.

(b) ~Jhen it is necessary for such employee to be absent fl"om \oJork due
to an illness or injury compensable under' the Michigan Horkers'
Compensation Act. In such case, the paid sick leave credits will
be appl ied in such a manner as to pay the difference between the
Compensation received under the Act and the employee's regular
rate of pay, to the extent that the unused pclid sick leave days
will permit.

(c) Such employees \'Jill be permitted to take h'IO (2) days of personal
business leave each year, which days shall be deducted from their
unused paid sick leave days. Personal business means an activity
which requires the employee's presence during the work day and
which is of such a nature thc1t it Cdnnot. he attended to at other
than during \llOrking hours. Except in unusual circumstances such
personal time absence \'Jith pay \'Jill not be pel~mitted follo\'Jing a
hol iday or vacation period. Specific exclusions from this leave
pol icy shall be c1bsences for personal pleilsure, accompany spouse
to attend a conference, vacations, job interviews, the
performance of serv ices for u pa id fee. Advance approvao, from
supervision will be required.

(d) Employees may use up to four (4) days of sick leave per year for
illness in the immediate family. Immediate family shall be defined as
the employee's spouse, child, mother and father.

Section 3:

(a) l,oJhen an cmp10yee is il\'/ilY from t.h(~ job tleccllISt! of illness Or' injury as
prov ided here in for lhrt!l! (3) Or' ilion' cOW~I~ClJ1.i\'l~ \"}(JI'~ d,lY~ or~ exhibits il

pattern of c1hsentep.isl11, t.he Lfllplo'yqr reSi'I'V('S tile riqhl to require t.lle
ell1[11oyce t.o ()ld~.1in IlIedic.J! v{~rifi<'dti(lrl. of ill11,)~\~ lIT' ill,iury. The [rnploycr
a 1 S 0 r p s (~r v (~~ t. II e r i q II t. t () r (' q II i "'(' ,,/I t \ "11' lilY t! l) t (} ()II LI i n IIIe die (11
verificrltioll of t.Ilf' rlllplnYI'("~' fit.lll"~~~.t(l di) tlti';/h(~I' \./ork at. the
[lnrJl()ypr'~; (~x/lp.n(;(~.
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'ARTICLE XIV - SICK LEAVE ALLOWANCE (Continued)

. (b) Employees who have submitted a medical verification of illness or injury
shall be considered unable to report for work for all dates indicated on
said verification.

Section 4: There shall be no compensation for unused sick leave when employees
resign, retire, or when their services are terminated for any other reason.
However, employees shall be paid one half (1/2) of their regular" daily rate for

. each sick leave day not used in the year it was earned. Said payment shall be
made within two (2) pay periods subsequent to the end of the Employer's fiscal
year. Said payment shall not operate to reduce accumulated sick leave.

(:~I) )
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AurICLE xv VACATIONS

Section 1: Employees who are regularl'y assi~rwd a forty (40) hour work \>Jeek
for a twelve (12) consecutive month period and \'/110 as of their anniversary date
of employment have completed one (1) or more years of continuous employment with
Employer since their last hiring date shall be entitled to vacations under the
conditions hereinafter set forth.

(a)

(c)

(d)

If such employee has completed one (1) but less than three (3)
years of continuous employment as af tile ilnniversdry dclte.of his
employment, he shall be entitlp.d to five (5) regularly scheduled
working days of pa id vacation.

If such employee has completed three (3) but less thafl five (5)
years of continuous employment. as of the anniversdry date of his
employment, he shall be entitled to ten (10) regularly scheduled
working days of paid vacation.

If such employee has completed five (5) but less than twelve
( 12) yea r s 0 f con tin u0use mp10yme nt ilS 0 f the ann ive r s J t'Y date 0 f
his employment, he shilll be entitled to fifteen (15) regularly
scheduled working days of pa id vacation.

If such employee has completed twelve (12) years of continuous
employment as of the anniversary date of this employment, he
shall be entitled to twenty (20) reglllar'ly scheduled working days
of paid vacation.

Section 2: An employee may take his vacation days at any time bet\oleen the
anniversary date upon which he qualified for them and the beginning of the
twelfth succeeding month provided he requests the same in writing at least
twenty (20) days in advance and has received written approval from his
immediate supervisor. It is understood that the Employer wilt' make every
reasonable effort to enable the employee to take his vacation at the time
he requests the same. However, the ultlmate decision as to whether the
employee can be spared for that purpose at the requested time rests with
~he supervisor.

Not more than ten (10) unused vacation days earned in one year may be
carried over to the neKt succeeding year. Days carried over as p~ovided
herein may be used in the neKt succeeding year provided that no less than
thirty (30) days shall elapse between exhausting the carried over days and
the use of vacation days ec3rll~d in the then current year.



.. -' ARTICLE XVI 1I0lIOAYS

See t ion 1: New Vea r ISO cl y, Goo d Frid d y i) f t ern 0 0 n, ~1em0 r i01 Day, F0 u r tho f
. July, Labor Day, the afternoon before ThonksgivinU Day, Thanksgiving Day, the

Fr iday a fter Thanksgiving Day, Christmas Eve, Christmas Day, and New Yearls Eve
shall be recognized as hol idays upon which the Employer will normally not
schedule work. When any of these hol idays occur on Sunday the following Monday
s h all be r e cog n i zed a s the h0 1 i d a.y • l~hen 0 ny 0 f the s e h 0 1 id ay s 0 c cur 0n a
Saturday the immediately preceding Friday shall be recognized as the holiday •

. Maintenance service employees on Good Friday and Wednesday preceding
Thanksgiving must remain on the job until the school buses return from making
their take-home del iveries.

Section 2: Employees who are regularly assign~d to a forty (40) hour work week
for a twelve (12) consecutive month period shall receive pay for the holidays
and hal f hol idays 1 isted in Section 1 of this Article provided they meet the
qual ificat ions set forth in Sect ion 3 of th is Article.

(a) Employees who are regul arly assigned to less than a forty (40)
hour work week shall receive hol iday pay for New Year's Day,
t1emorial Day, Labor Day, Thanksgiving Day, day follo\'Jing
Thanksgiving, Christmas Eve and Christmas Day subject to the
qual ifying conditions set forth in this Article. The pay for
such hol idays shall be the employeels regular hourly rate of pay
multipl ied by the employee's regularly scheduled \'1orking hours
per day.

(b) Starting July 1) 1989) employees who are eligible for holidays as
stated in Sections 1 and 2 above will have President IS Day as a
holiday.

Sectipn 3: To qual ify for hol iday pay the employee must be a permanent
em p 1 0 y e eat t he t i me t he h 0 1 iday 0 c cur s, mus t ha ve \IJOr ked all the hours his
department was scheduled to work on the last regularly sche~uled working day
prior to the holiday, and all the hours his department was scheduled to work on
the first regularly scheduled working d~y following the holiday (1) unless such
day or days occur during his scheduled vacation, (2) unless his absence on such
day or days was due to his illness or injury, the start of which occurred within
five (5) regularly scheduled working days preceding such holiday ~r on the first
regularly scheduled working day following such holiday, the necessi.ty for which
absence must be demonstrated to the satisfaction of the Employer, (3) unless
such absence was due to the death of a member of the employee's immediate
family, which death occurred within three (3) regularly scheduled working days
imme d i ate 1y pre c e din g the h0 1 i day 0 r 0nth e fir s t reg u 1a r 1y s c he du1 ed \'10 r kin g
day following the hol iday, or (4) unless such employee had received a written
excuse in \'Jriting from his immediate supervisor prior to his absence on either
or both of such days.

Section 4. After completing the probationary period, employees shall be paid
for all h 0 1 i day s t hat the y ~JO U 1 d ha v e bee n en tit 1e d to as i f the y hd d be c n a
perm a ne n t non - pro bd t ion a rye IIIp10 ye e •.

(2B)



ARTICLE XV II SAFETY AND HEALTH

(

Section 1: PIIYSICAL EXAMINATIOnS. As a condition of employment all employees
. mu s t sat i s fa c tor i1y pas sap r e - emp10yme n t ph y sic a 1 ex a 11\ i n()t ion and, f0 11 owi n9

employment may thereafter be required to satisfactorily pass () physical
exam inat ion given by a phys i c i an des ignated by the Employer. Employees shall
(}l so be required to satisfactorily pass examinations for tuberculosis as
mandated by the State. The aforementioned examinations shall be at the expense
of the Employer.

Sec t i on 2: REPORTING ACCIDEr~TS. Employees must immed ia tely report to the
supervisor all accidents or injuries sustained by students or themselves or in
which the vehicle entrusted to them is involved irrespective of how minor such
accident may appear to be. Employees shall be r'equired to fill out"a report
form made available by the Employer.

See t ion J: SAFETY DEVICES AND EQUIPMENT. The Employer shall make reasonabl e
provision's for the safety and health of its employees \<Jhile performing their
duties during the hours of their employment and shall furnish such protective
dev'jces or equipment as is reasonably required thereby. Every employee shall
observe a 11 sa fe ty rul es and s hall use such safety devices or equi pment as is
required thereby. Any infraction of any safety rule or failure to use such
safety dev ices or equipment shall subject the employee to discipl inary action
including discharge.

Section 4: SAFETY MEETINGS. Periodically the Employer will ,hold safety
meetings for bargaining unit employees. Employees shall be required to attend
such meetings provided they have been given two (2) regularly scheduled working
days advance notice thereof. Employees shall be paid their regular hourly rate
of pay for time spent in such meetings •.



... .
ARTICLE XV I I I GEt~ERAl

Section 1: RULES OF COnDUCT. The Employer shelll have the right to establish
reasonable rules of conduct and change or udd to the same from time to time, as,
in its judgment, the need to do so arises. After advising the employees dnd the
lJn ion 0 f the e x j s ten ceo f s u c h r u 1 e s, e m p 10 ye e s s hall be t' e qui red to com ply
there\'Jith. Any claim on the part of an elllployee or the Union that a rule of
conduct is unreilsonahle or has been improperly or c1iscriminatori'ly appl ied may
be processed through the grievance procedure.

Sect ion 2: UlnON ACTIVITY PROll18ITED DUrliNG UORIING HOURS. It is understood
~nd agreed that except as expressly provided for in this labor agreement,
employees shall not be permitt.ed to engage in union activities during their
\'lOrking hours.

Section 3: CURRENT ADDRESS AND TELEPHONE NUnBER. Employees shall be required
to keep their current address and telephone number on record with the Employer.
Employees \JJho fa il to keep the i r current addr'ess and telephone number on record
\'Jith the Employer or \'Jho do not have a telephone shall have no c1uim against the
Employer for failure to give notice required or anticipated by this ASJreement.

Section 4: SUPERVISION PERFORMING BARGAINING UNIT WORK. Nothing herein
contained shall be construed in any manner so as to preclude supervision or
administrative personnel from performing odrgaining unit \oJork as, if, and \'Jhen,
in the Employer's judgment, it is necessat~y to clo so in order to assure the
timely Jnd proper performance of the job I~r.spons ihil ities assigned to the people
under this Agreement.

Sect!~n 5: SUBCONTRACTING. Nothing herein contained shall be construed to
prohibit the Employer from subcontracting any part of the bargaining unit work
which can be more economically, satisfactorily, or timely performed by virtue of
it being subcontracted provided the Employer notifies the Union sixty (60)
working days before any job is displaced •.

Section 6: pnot:aoun GENDER. ~'Jherever used in this Agreement the male pronoun
shall be considered as encompassing both male and female employees.

Section 7: M£CHArnCs' UNIFORMS. The Employer \-Jill provide uniforms for each
mechanic. It is understood that the uniforms will be of the same general
character and quantity as were rented prior to the execution of this Agreement.
It is expressly understood that such uniforms shall be \'JOrn only while on duty
at the Brandywine Publ ic Schools or on the \llay to or from such duty.

(a) This provision shall apply only tn mechanics. It shall not apply
to other maintenance cldssifiClltions or food service
cldssificiltions.

Section n: TOOLS FOR BARGAINIrtG UNIT FJ1PlOVEfS. The Board \-Jill provide the
to'cJfs-ne-cessary for bdr~)ainin!J unit persnnnt~' to perforll\ their reqllired work.
Such tools dre and shal'! he the propertY,of t.lle Blh11'd ,1IHI shilll not he removed
fro rn ~)c h00 1 pre In i~;e~ \OJ i tho u t d 1IUlO r i I cl t i ()II' 0 f S 1IIIe r vis i 0 II •
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(Continued)

Section 9: WORItSHOPS. INSTRUCTION. AND FOOD SHOliS. Bargaining unit employees
. who are requ'ired by the Board to attend an educational workshop» school of

instruction, or food show shall be paid their hourly rate of pay for the time
spent while attending such» plus mileage as per Section 11 of Article VIII of
this Agreement. The Board will pay for all licensing or certification fees
which are required of an employee in the performance of his work •

. Section 10: PAST PRACTICES. No agreement or understanding contrary to this
collective bargaining agreement, nor any alteration, variation» waiver, or
modification of any of the terms or conditions contained herein made by an
employee or group of employees with the Employer shall be binding upon the
par tie s. her e to un 1e s s s u c hag r e eme nt, u n d e r S t.and i n g» a1 t era t i 6n, va ri a t ion t.,

waiver, or modification is executed in writing between the parties and ratified
by the Union. It is further understood and agreed that this contract
constitutes the sole, only» and entire agreement between the parties hereto and
cancels and supersedes any other agreements, understandings, and arrangements
heretofore existing.

Section 11: SAVINGS CLAUSE. If, during the 1 ife of this Agreement» any of the
provisions contained herein are held to be inval id by operation of law or by any
tribunal of competent jurisdiction or if comp1 iance with or enforcement of any
provisions should be restrained by such tribunal pending a fina"l determination
as to its validity, the remainder of this Agreement shall not be affected
thereby. In the event any provision herein contained is so rendered invalid,
upon written request by either party hereto, the Employer and the Union shall
enter into collective bargaining. for the purpose of negotiating a mutually
satisfactory replacement for such provision.

Section 12: lICENSING. It shall be.the responsibility of each employee to meet
the qual ifications for any 1 icense required for the performance of his job
responsibilities. Any license required must he kept valid ar:ld up-ta-date to
qualify for continuous employment. Employees shall be reimbursed by the
Employer for the cost of the 1 icense except that the Employer will not pay any
1I1ate" fees.

( 11 )



ARTICLE XIX - DURATION

THIS AGREEMENT shall be effective on the 1st day of July, 1989, and the
terms and provisions thereof shall remain in full force and effect
through the 30th day of June, 1992, and from year to year thereafter
unless either party hereto shall notify the other in writing at least
sixty (60) calendar days prior to the expiration date of this Agreement
or of any subsequent automatic renewal period of its intention to amend,
modify, or terminate this Agreement.

IN WITNESS WHEREOF the parties hereto have executed this Agreement in
Niles, Michigan, on this 18th day of October , 1989.

LOCAL 586, SERVICE EMPLOYEES
INTERNATIONAL UNION, AFL-CIO

By ~~1?~Thomas Talley

Its Local President

~~~~tJtj~
Its President, Local 586

(32)

BRANDYWINE PUBLIC SCHOOLS
BERRIEN AND CASS

COUNTIES,
MICHIGAN

By (J,-TJ..g. tJ:u-0
Ca t ~"'"'J~c%k.
Its President

Its See re tary

RECEIVED

,OCT 1 f 1989
BRANDYWrNE

PUBLIC ~CHOOLS
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APPENDIX A
Section 1: Hourly Wage Rates

MAINTENANCE:

Plant Engineer
Mechanic
Custodial Engineer
Maintenance/Custodian
Courier/Custodian/Maintenance
Custodial

FOOD SERVICE:

Effective Effective Effective
7/1/89 7/1/90 7/1/91

$ 11.43 $ 12.00 $ 12.60
10.67 11.20 11.76
10.44 10.96 11.51

9.45 9.92 10.42
9.38 9.85 10.34
8.60 9.03 9.48

Head Cook
Assistant Cook
Helper
Lunchroom Monitor

BUS DRIVERS*:

Regula r
Special Education
Special Trips*'I"

Driving
Waiting

$ 8.03
7.10
6.32
5.81

$ 9.16
9.16

9.26
7.00

$ 8.43
7.46
6.64
6.10

$ 9.62
9.62

9.72
7.35

$ 8.85
7.83
6.97
6.41

$ 10. 10
10.10

10.21
7.72

"Weekend security check" assignment shall be paid as follows:

Per assignment
Per opening/closing

$ 28.94
9.26

$ 30.39 '
9.72

$ 31.91
10.21

* Bus Drivers shall receive a two (2) hour mln1mum per run.
Shuttle runs will be paid at the normal hourly rate.

** See Section 13(c).

Section 2: Shift Schedule. The first shift is any shift that~
regularly starts on or after 4 a.m. but before noon; the second shift is
any shift that regularly starts on or after noon but before 8 p.m.; and
the third shift is any shift that regularly starts on or after 8 p.m.
Except as provided hereafter, all employees hired on or after July 1,
1989, and assigned to work the second shift shall receive twenty-five
cents (2Se) per hour eKtra, and any such employee assigned to work the
th ird sh ift shaIL rece ive thi r ty - five c e n t s (3 S e) per h 0 ur e K t ra • All
cur re n tern p 10y e e s who \ole re em p 10y e d p r i0 r to J u 1y 1, 1989, and who are
assigned to work the second or third shift shall be paid the shift
differential in force during the 1988-89 contract year.

(33)
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APPENDIX A (Continued)

Section 3: The hourly rate of pay applicable to probationary employees
shall be fifty cents (SOC) below the applicable hourly rate of pay for
the classification to which they are assigned but in no event less than
the Michigan minimum wage.

Section 4: The Employer will pay the five percent (S%) employee
contribution to the Michigan Public School Employees Retirement Fund.

Section 5: Biweekly paychecks normally will be distributed to employees
on alternate Fridays covering ~he h6urs worked during the two (2) week
period ending the preceding Sunday. Employees who work on the second or
third shift shall be paid on Thursday night.

(34 )
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APPENDIX B

Section 1: Health and Medical Insurance. Subject to the limitations
and conditions set forth in this Schedule, the Employer shall provide for
each full-time twelve-month employee who has completed the initial
probationary period health and medical insurance with a carrier selected
by the Employer.

INSURED EMPLOYER'S BASE MONTHLY
PREMIUM CONTRIBUTION

Self

Self and Spouse
or Children

Full Family

7/1/89-6/30/90

$ 157.25

370.06

401.97

7/1/90-6/30/91

*
*

*

7/1/91-6/30/92

**
**

**
An otherwise eligible employee who does not require Health and Medical
Insurance may elect to apply the self-only rate toward the purchase one
(1) or more of the following options:

(1) group term life insurance

(2) loss of time (income protection) insurance

(3) long-term disability

(4) hospital supplement

(5) tax~deferred annuity.

* During the 1990-91 insurance year beginning July 1, 1990, the Employer
will increase the 1989-90 base monthly premium contribution by fifteen
percent (15%). If the insurer increases the 1989-90 monthly premium rate
by more than fifteen percent (15%), then the Employer and each employee
will share the excess cost equally. The Employer is expressly authorized
to deduct an employee's share of any such increase from the employee'spay.

If, however, the 1989-90 monthly premium rate increases less than fifteen
percent (15%), then the Employer agrees to add the difference between the
actual monthly rate increase and the employer-authorized increase of
f i f tee n per cen t (15%) tot he b iwe ek 1y pay 0 f the e m p 10 ye e c ale u 1ate din
the manner following:

(35)



APPENDIX B (Continued)

(1.15 X 1989-90 EBMPC) - (1990-91 EBMPC) X 12 ~ 26 = Amount to be added
to biweekly pay of employee.

EBMPC = Employer's Base Monthly Premium Contribution.

** The procedure outlined in * above will be implemented during the
1991-92 insurance year except that any increase will be calculated on the
actual monthly premium rate determined .by the Insurer for the 1990-91
insurance year. If the employee was required to pay a portion of the
monthli premium during the 1990-91 insurance year, that amount ~ill be
continued during the 1991-92 insurance year plus whatever additional
share may be required, if any.

Section 2: School-Year Employees. The Employer shall provide for
each bus driver and food service employee who is regularly scheduled to
work at least four (4) hours per day during the regular school year and
who has completed the initial probationary period a monthly insurance
allowance payable for twelve (12) months in accordance with the following
schedule:

1989-90
1990-91
1991-92

$15.00 per month
$22.50 per month
$30.00 per mon~h

The sums set forth above may be applied toward the purchase of health and
medical insurance or toward the purchase of one or more of the options
listed in Section 1 above.

Section 3: It is understood and agreed that there s?all be no
duplication of coverage. Such employees who desire to be covered by the
group hospitalization and major medical insurance shall certify to the
Employer in writing that they are not covered by any other health
insurance plan paid for by someone other than the employee or his/her
spouse. Each such employee shall execute the aforementioned certificate
of nonduplication of coverage and shall be enrolled in the group
hospitalization and major medical plan subject to the terms and
conditions of the Employer's insurance carrier. For those employees who
desire additional health insurance or option coverage, the cost of which
exceeds the amount of subsidy provided by the Employer, and who execute
proper payroll deduction forms, the Employer agrees to deduct the amount
once eacn month from the employee's pay.

Section 4: The Employer reserVC9 the right to 9clect the insurance
carrier provided the new insurance program is substantially equivalent to
that in effect during the 1988-89 contract year.

Se c t ion 5: The Emp 1 0 y c r 11g r e C ,q toe 0 n t ,i n u e the Set Den t (]1 I n ~lu r (]11 C (~

program in effect c1uring the 1988-89 contcilct Yl~llr [or <lll full-time
employees.

(36)
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