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Section 1.1
AGREEMENT

This agreement entered into this 1st day of September, 1992,
by and between the Northern MIchIgan Education AssociatIon,
MEA/NEA, a voluntary organizatIon, and the Board of
Education of the VIllage of Boyne Falls, MIchIgan,
hereinafter called the ~BoardD. Hereinafter the Northern
Michigan Education Associatlon/MEA/NEA shall be called the
'AssociatlonR• The MIchigan EducatJon AssociatIon shall be
referred to as the •MEA II and the National EducatIon Association
shal J be referred to as the "NEAll.



...

j

-.
..
•

'.
•JI

-
...

- !"

Section 1.2

RECOGNITION

A. The Board hereby recognizes the Association as the
exclusive bargaining representative! as defined in
Section II of Act 379 Public Acts of 1965, which amends
Act 336 of the Mir.higan Public Acts of 1947~ for all
certified teaching personnel. but excluding supervisory
and executive personnel and office and clerical
emoloyees and substitutes. The term "teacher" when used
hereinafter in this A9reement~ shall refer to all
employees represented by the Association in the bargain-
ing or negotiating unit as above defined, and reference
to male teachers shall include female teachers.

B. The Board agrees not to negotiate with any teachersJ

organization other than the Association for the duration
of this Agreement. Nothing contained herein shall be
construed to prevent any individual teacher from
presenting a grievance and having the grievance adjusted
without intervention of the Association, if the adjustment is not
inconsistent with the terms of this Agreement, provided that the
Association has been given opportunity to be present at such
adjustment.

?



Section 1.3

wrTNESSET~

Whereas the Board has a statutory oblJgation, pursuant to
Act 379 of the MIchigan PublIc Acts of 1965 which amends Act 336
of the Michigan PublJc Acts of 1947, to bargain with the Association
as the representative of Jts teaching personnel with respect to hours,wages, terms and conditions of employment and;

Whereas the partIes, following extended and delIberate
professional negotiations, have reached certain understandings
whIch they desire to memorialIze, In consideratIon of the followingmutual covenants,

-
-

-

It is hereby agreed as follows:
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Section 1.4

EXTENT OF AGREEMENT

A. This Agreement shall constitute the full and complete commitment
between both parties and may be altered, changed, added to, deleted
from~ or modified only through the voluntary, mutual consent of the
parties in written and signed amendment to this Agreement.

B. Any individual contract between the Board and an individual teacher
heretofore executed shall be sub.ject to and consistent with the terms
and conditions of this Agreement. Any individual contract hereafter
executed shall be expressly made subject to and consistent with the
terms of this or subsequent agreements to be executed by the parties.
If an individual contract contains any language inconsistent with this
Agreement, this Agreement, during its duration! shall be controlling.

c. This Agreement shall supersede any rules, regulations or practices
of the Board which shall be contrary to or inconsistent with its terms.
The provisions of this Agreement shall be incorporated into and be
considered part of the established pol icies of the Board.

D. If any provisions of this agreement or any application of the
Agreement to any employee or group of employees shall be found contrary
to law, then such provision or application shall not be deemed valid and
subsisting except to the extent permitted by law! but all other
provisions or applications shall continue in full force and effect.



Section 1.5DURATION OF AGREEMENT
This Agreement shall be effective as of September 1, 1992, and continue
in effect unit August 31, 1994. NegotiatIons between the parties shall
begin at least 60 days prior to the contract expiration date. If,
pursuant ot such negotiations, an agreement on the renewal or
modification is not reached prior to the expiratIon date, this Agreement
shal I expire at such expiration date unless it is extended for a
specific period by mutual written agreement of the parties.

. ,

BOYNE FALLS BOARD OF EDUCATION

By
Chief

Bynn~j C~d
Board of Education

B ~' )11, ,1/.Y \. 'Ii' 1~1.\..:..-u. -
B rd of Education

By5~f! t)/~
Board of Education

y A,., ~ J /UJ!
~-ioard of EducatIon

By J~_t) ct<r
Board of Education

'5

By
Pr

By 'Y~1/~ 4:...... "7'~:::=:::--...
Chief SpOkesperson
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Section 1.6

ASSOCIATION DUES AND PAYROLL DEDUCTIONS
A. The Board of Education shall make a payroll deduction,

uoon written request from the teacher, for annuities~
credit union. savings bonds, medical and hospitalization
insurance! union dues! and other plans or pro9rams
approved jointly by the Board and the Association.

B. All authorizations for payroll deductions will be in the
Suoerintendent's office by the first Friday of school.

c. Hosoitalization insurance and union dues will be deduct-
ed from the first pay each month. Annuities. credit
union~ savin9s bonds! and other approved plans or
programs will be deducted each pay.

D. Union due: shall include the Northern Michi9an Education
Association (NMEA), MiChigan Education Association (MEA)
and the National Education Association (NEA).

E. Each bargaining unit member shall, as a condition of
employment, on or before thirty (30) days from the date
of commencement of duties or the effective date of this
A9reement. whichever is later, join the Association or
pay a Ser~ice Fee to Association not to exceed the
amount of dues uniformly required to members of the
Association, including local, state and national dues to
the extent permitted by law. The bargaining unit member
may authorize payroll deductions for such fee. In the
event that the bargaining unit member shall not pay such
Service Fee directly to the Association or authorize
payment through payroll deduction, the Employer shall, pursuant
to MCLA 408.477, MSA 17.277(7) and at the request of the
Association, deduct the Service Fee from the Bargaining
unit member's wages and remit same to the Association.
Payroll deductions made pursuant to this provisions
shall be made in equal amounts, as nearly as may be •
from the paychecks of each bargainin9 unit member.
Moneys so deducted shaJl be remitted to the Association,
or its desi9nee~ no than twenty (20) days followin9 .
deduction.

F. Pursuant to Abood v ..Detroit Federation of Teachers,
431 US 209.240 (1977), the Association established a
procedure set forth in the "Policy Regarding Objection
to Poi itical-IdeologicaJ E.,<penditures." If any person
paYing service fees hereunder ob.;ects to the expenditure'
by the Association (includin9 MEA or NEA) of any funds
collected from him/her pursuant to provision A above~
such person may present such objection pursuant to that
Policy and the procedures therein set forth: however,
challenqe to any such expenditure shall not relieve the
person of the obligation of paying the service f
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any portion thereof pending final determination
thereunder. The remedies set forth in such Policy shall
be exclusive~ and unless and until such procedures,
including any judicial review thereof, shall have been
availed of and exhausted, no dispute, claim or complaint
by such objecting bargaining unit member concerning the
application and interpretation of this Article shall be
subject to the grievance procedure set forth in this
Agreement, or any other administrative or judicial pro-
cedures.

G. Those teachers who made application and/or were members
during the 1979-80 school year shall remain members or
pay equal to the dues of the United Teaching Profession
of the Northern Michigan Education Association. And.
further, that any employees who hereinafter join the'
Association or new members employed by the Bovne Falls
School District shall be bound by Section 1.6' CE. and
F.) above. Those teachers who were not members of the
Association during the 1979-80 school year are not bound
by Section 1.6 Paragraphs E. and F.

H. The Association agrees to indemnify and save the Board,
including each individual school board member, harmless
against any and all claims, demands, costs, suits, or
other forms of liability inclUding back pay and all
court or administrative agency costs that may arise out
of or by reason of action by the Board for the purpose
of complying with Section A through S of this Article.
Subject to the following conditions:
1. The damages have not resulted from misfeasance or

malfeasance of the Board or its agents.

2. The Association has the right to decide whether or
not to appeal the decision of any court or other
tribunal regarding the validity of the section or
the costs which may be assessed against the Board by
any court or tribunal.

3. The Association shall have the right to compromise
or settle any claim made against the Board under
this section.

7



In any negotiations described in this Section, neither
party shall have any control over the selection of the
negotiating or bar~aining repr~sentatives of the other
party, and each party may select its representatives
from within or outside of the School District. The
parties mutually pledge that representatives selected by
each shall be clothed with all necessary power and
authority to make proposals, consider proposals, and
make concessions in the course of negotiations or
bargaining, subject only to such ultimate ratification.

Section 1.7

NEGOTIATION PROCEDURE

At least sixty (60) days prior to the expiration of this
Agreement, the parties will begin negotiations for a new
agreement covering wages, hours, terms and conditions of
employment of teachers employed by the Board.

If the parties fail to reach an agreement in any such
negotiations, either party may invoke the mediation
machinery of the. State Labor Mediation Board or take anyother lawful measures.

The Board agrees to furnish the Association in response
to written request from time to time all available
information concerning the financial resources of the
District, and such other information which may be
necessary for the Association in negotiations and the
processing of any grievance or complaint.

Copies of the Agreement shall be presented to all teach-
ers employed by the District. The parties agree to
equally share the printing cost for the Agreement.
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Section 1.8 B

CALENDAR

The calendar for the school years 1992/93, and 1993/94 shall include 182
days of student instruction and 184 teacher days. A committee composed
of two representatives from the Administration and two representatives
from the Association shall meet at least 30 days prior to the last day
of school and establish the calendar for the next school year .
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Section 1.9

GRIEVANCE PROCEDURE
A. A grievance shall mean an allegation by an identified

teacher, group af teachers~ or the Association of a
violation of the express terms of this Agreement.

A grievance shall not include any of the followino:
1. The termination of services or of failure to

reemploy any probationary teacher~

2. The placing af a non-tenure teacher on a third year
probation:

3. The termination of services or failure to reemploy
any teacher to a position on the extra curricular
schedLIIe:

4. Any matter inVOlving the content of teacher eval-
uat 10n ~

5. Provided. however, the matters referred to in 1, 2,
and 3 above may be referred as a grievance up to and
including Level Four as set forth below but shall
not be submitted to Level Five.

6. It is expressly understood that the grievance
procedure shall not apply to those areas in which
the Tenure Act prescribes a procedure or authorizes
a remedy (discharge and/or demotion) •

B. The As~ociation shall designate one representative and
may designate one alternate per bUilding to handle
grievances when reauested by the grievant. The Board
herebv designates the principal of each building to act
as it~ representative at Level One as hereinafter
described and the Superintendent or his designated
representative to act at Level Two as hereinafter
described.

c. The term "days" as used herein shall mean days in which
school is in session.

D. Written grievances as required herein shall contain the
foIl owing.

.. . .

1 • It sha 11 be signed by the grievant or grievants:., It sha 11 be specific;.....
.-, It sha 11 contain a synopsis of the facts giVing rise,j.

to the alleged violation:

4. It shall cite the section or subsections af this
contract alleged to have been violated~
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5. It shall contain the date of the alleged violation~
6. It shall specify the relief requested.

An~ written grievance not in accordance with the above
requirements may be rejected as improper. Such a
rejection shall not void the grievance.

Level One - A teacher alleging a violation of the
express provisions of this contract shall within seven
(7) days of its alleged occurrence or within seven (7)
davs after the teacher or group af teachers has know-
ledge thereof orally discuss the grievance with the
bUilding principal in an attempt to resolve same.

If no resolution is obtained within tlve (5) days of the
discussion~ the teacher shall reduce the grievances to
writing and proceed within five (5) days of said
discus5ion to Level Two.

Level Two - A coPy of the written grievance shall be
fiied with the Superintendent or his designated agent as
soecified in Level One with the endorsement thereon of
the approval or disapproval of the Association. Within
five (5) days of receipt of the grievance, the Superin-
tendent or his designated agent shall arrange a meeting
with the grievant and/or the designated Association
representative, at the option of the grievant~ to
discuss the grievance. Within ten (10) days of the
discussion, the Superintendent or his designated agent
shall render his decision in writing, transmitting a
cooy of the same to the grievant, the Association
secretary, the building principal in which the grievance
arOSE! and place a copy of same in a permanent file in
his iJf f ice.

If no decision is rendered within five (5) days of the
discussion~ or the decision is unsatisfactory to the
arievant and the Association, the grievant shall within
five (5) days appeal same to the Board of Education bv
fi1 ing such written grievance along with the decision aT
the Superintendent with the officer of the Board in
charge of drawing uo the aqenda for the Board's next
regularly scheduled Board meeting.

Level Three - Upon proper aoplication as specified in
Level Two~ the Board shall allow the teacher or his
Association representative an opportunity to be heard at
the meeting for which the grievance was scheduled.
Within twenty (20) days from the hearing of the
9rievance~ the Board shail render its decision in
writing. The Board may hold future hearings therein or
otherwise investigate the grievance provided, however
that in no event except with express written consent of
the Association~ shall final determination af the
grievance be made by the Board more than one month after
the initi~l hearing.
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~orwarOEd to the Superintendent for permanent filing!
the bUilding principal for the building in which the
grievance arose, the grievant! and the secretary of theAssociation.

Level Four - In the event the grievance is not
satisfactorily resolved! or if no decision is reached
within the twenty (20) day period, the grievance may
immediately be transmitted to the State Labor Mediation
Board by either party or directly to Level Five. If not
resolved satisfactorily to both parties! either party
may proceed to Level Five.

Level Five - Individual teachers shall not have the
right to process a grievance at Level Five.

1. If the Association is not satisfied with the
disposition of the grievance at Level Three. it may
within twenty (20) days after the decision of the
Board refer the matter for arbitration to the
American Arbitration Association, in writing! and
request the aopointment of an arbitrator to hear the
grievance. If the parties cannot agree upon an
arbitrator, he shall be selected in accordance with
the rules of the American Arbitration Association.

..
~. .~

.j •

Neither party may raise a new defense or ground at
Level Five not previously raised or disclosed at
other written levels.

The decision of the arbitrator shall be final and
binding on the parties.

'1.1
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4. Powers of the arbitrator are SUbject to the follow-
ing limitations:

a. He shall have no power to add to. subtract from,
disregard! alter or modify any of the terms of
this agreement.

b. He shall have no oower to establish salary
scales •

c. He shall have no power to Change any practice.
pol icy or rule of the Board nor substitute his
judgment for that of the Board as to the
reasonableness of any such practice, pol icy!
rul~ or any action taken by the Board as long as
said practice, pol icy or rule is not in
violation of any provision of this agreement.

d. He shall have no power to decide any question
which, under this agreement, is within the
responsibility of the management to decide .
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He shajI]have no power to interpret state orfedera aWe
He shall not hear any grievance previously
barred from the SCope of the Grievance Procedure.
In the event that a case Is appealed to the
arbitrator on which he has no power to rule, It
shall be referred back to the parties without
decision or recommendation on its merits.
More than one grievance may not be consIdered
by the arbitrator at the same time except upon
expressed written mutual consent and then only
jf they are of sImilar nature.

Where no wage loss has been caused by the action
of the Board complained of, the Board shall be
under no oblIgatIon to make monetary adjustments
and the arbitrator shall have no power to orderone.

".
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j, ArbItration awards or grievance settlements will
not be made retroactIve beyond the date of the
occurrence or non-occurrence of the event upon
which the grievance Is based.

F. The fees and expenses of the arbitrator shall be shared
at the rate of 50% tor the Association and 50% for theBoard.

G. Should a teacher faiJ to Institute a grievance with the
the time limits specified, the grievance will not be
processed. Should a teacher fall to appeal a decisIon
within the lImits specIfIed, or leave the employ of the
Board, (except a claim InvolvIng a remedy dIrectly
benefiting the grievant regardless of his employment),
all further proceedIngs on a prevIOUSly Instituted
grievance shall be barred.

R. All preparation, fIling, presentatIon or consideration of
grievances shall be held at tImes other than when a
teacher or a partIcipatIng Association representative
are to be at their assigned duty stations.

I. The time lImits provided in this ArtIcle shalJ be
strictly observed but may be extended by written agree-
ment of the partIes. In the event a grievanca Is fiJed
after May 15 of any year, the Board shall use its best
efforts to process such grievance prior to the end of
the school term or as soon thereafter as possible.

J. NotwithstandIng the expIration of this Agreement, any
claim or grievance arisIng thereunder may be processed
through the Grievance Procedure until resolutJon.

K. If the grievance Is satiSfactorily resolved at any
level, action on the grievance shall terminate.

______________________ L1
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Section 2.1

HIRING~ VACANCIES AND PROMOTIONS
All new hires shall be granted up to five (5) years
credit for teaching experience outside the system for
verified contractual teaching experience in any public
or state recognized non-pUblic school system. Such
service credit must be for experience gained within a
K-12 context or within an approved pre-kindergarten
situation. Half steps on the salary schedule will be
recoqnized for a full semester of teaChing. In addition
to the first five years, a half year of t~aching credit
WIll be granted for each additional full year of such
outside teaching experience. Total credits may not
e~cEed ten (10).

Whenever any vacancy in any bargaining unit position in
the district shall occur, the Board shall publicize the
same by +irst filing written notice of such vacancy to
the Association and provide for posting in the school
bUilding for a period not less than ten (10) working
days prior to filling said vacancy.

c. Any teacher may apply for such vacancy. In filling such
vacancy, the Board agrees to give due weight to the pro-
fessional background and attainments of all applicants.
the length of time each has been in the school system of
the district and other relevant factors.

D. Involuntary transfers may be affected for reasonable and
just cause .
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Section 2.2

TEACHER ASSIGNMENT

A. Teachers shall not be assigned outside the scope of their
teaching certificate or their major or minor field of
study except by mutual agreement.

B. Teaching assignment: shall be made for the schoo; year
pr ior to .]uly 1st of each year. If a change in ass ign-
ment should occur after the date indicated above, the
teacher or teachers who are affected will be contacted
promptly to discuss the change.

... . .
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Section 2.3
TEACHER EVALUATION

A. The parties recognize the importance of a procedure for ass1stIng
and evaluating the progress and success of both newly employed and
experienced personnel. The evaluation criteria and document to be USEd
shall be jointly prepared by a committee of two teachers and two
administrators. The criteria and document arrived at by the above
committee are subject to Board aporoval. It shall also be the
responsibility of the ahove committee to hold a meeting within two (2)
weeks from the beginning of the school year for th~ purpose of
exolaining the evaluation procedure and informing the teachers as to the
criteria to be used for observation. The established criteria shail be
furnished to all teachers in written form. Therefore. to this end, the
foilowing orocedure has been aqreed to in an effort to accomolish the
90als.

B. Probationary teachers shall be observed for the purposes of
evaiuation at least three (3) times during the school year. The first
observation shall occur at least one (1) month following a teacher'~
commencement of service~ the third observation approximately ninety (90)
days prior to the end of the probationary year. The second evaluation
shall be made some time between the first and third! but in no case will
it be conducted within three (3) weeks of either the first and third
observations. Tenure teachers shall be observed for the purposes af
evaluation at least once every school year.

C. Evaluations shall be conducted by the teacher1s immediate supervisor
or an administrator working in the same bUilding or otherwise familiar
with the teacher's work, who shall be deSignated by the Board .
Classroom observation will serve as the major basis for a teacher1s
evaiuation. It is clearly understood by the parties! that Section 2.6
of this Agreement may be impiemented by the Administration. Each
observation shall be made in person fer a minimum of twenty (20)
consecutive minutes. All monitoring or observation of the work af a
teacher shall be conducted openly and with full knowledge of theteacher.

D. All evaluations shall be reduced to writing and a copy submitted to
the teacher within (20) twenty school days of the formal observation.
The teacher shail have an opportunity to review the evaluation report
and ~ personal conference shall be held between the principal and the
teacher to discuss the evaluation within ten (10) school days of the
teacher's receipt of the written evaluation. At his/her option! the
teacher may have a representative of the association present at anysuch meeting.

In the event a teacher feels the evaluation was incomplete or un.just~
the ob.iection may be reduced to writing and will be attached to the
evaluation report form in his/her personnel file. If the teacher is
asked to sign material placed in his/her file! such signature shall bE
understood to indicate hisiher awareness of the material, but in no
instance shall said signature be interpreted to mean agreement.
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E. No later than April 1st of each probationary year the final written
evaiuatian report will be furnished to the Superintendent covering each
prObationary teacher. A copy shall be furnished to the teacher. If the
reoart contains any information not previously made known to and
discussed with the probationary teacher, the teacher shall have an
ooportunitv to submit additional information to the Superintendent. In
the event a probationary teacher is not continued in employment~ the
Board will advise the teacher of the reasons therefore in writinQ with a
copy to the ~ssociation and provide a hearing where reque:ted.

17
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Section 2.4
PERSONNEL FILE

Each teacher shall have the right, upon request, to
review the contents of his own personnel file, except
credEntials as referred to in Public Law 93-380 of the
Family Educational Rights and Privacy Act of 1974. A
representative of the Association may be requested to
accompany the teacher in such review. Each teacher
sMail have the right to attach their written comments to
material in their own personnel file.

If anv material within the teachers personnel file is
found to be inaopropriate or in error, that material
sMail be corrected or expunged from the +ile~ whichever
is appropriate.
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Section 2.5
REDUCTION IN PERSONNEL AND RECALL

A. No teacher shall be laid-off pursuant to a necessary reductlon In
personnel unless there is a substantial decrease in the number of
students enrolled in the school district, there is a substantial
decrease in the revenues of the school district or there are ather
substantial budgetary considerations which shall have a detrimental
effect an the district.

B. In the event that a reduction of personnel. as heretofore defined,
shall become necessary: the following method s~all be used in
determlning the order of retention:

Those teachers with the longest period of service in
the school district who POSSESS a permanent, life,
continuing, professional or provisional teaching
certificate shall be retained: provided, that such
certification qualifies a teacher for a position,
and said position is not claimed by a teacher with
greater seniority who meets the certification
requirements of this paragraph; and provided that,
tenure teachers are retained over probationary
teachers.

c. Any teacher on lay-off shall be recQlled in inverse order of laY-~ff
provided he/she is certified and qualified for the vacancy •

D. No new teachers shall be employed by the Board while there are
~eachers of the district who are laid-off unless there ~re no laid-off
teachers with prooer certification and qualifications to fill any
vacancy which may arise.

E. The Board shall give written notice of r~call from layoff by SEnding
a registered or certified letter to said teacher~ at his/her last known
address. It shall be the resoonsibil ity of the teacher to notify the
Board of any change in address •

F. No later than thirty (30) days following the ratification of thi5
aqreement~ and by every September 30 thereafter, the Employer shall
preoare a seniority list. Seniority is defined as length of unbroken
service within the bargaining unit and shall be computed from the
bargaining unit member/s first day of work (if the first day is a
hol iday~ said day is the first day of work) since the most recent date
of hire. All bargaining unit members shall be ranked on the list in tne
order of their first day of work~ as above defined. In the circumstancE
of more than one individual having the same day of work, all individuals
so affected~ will participate in a draWing to determine placement on the
seniority list. The Association and bargaining unit members so affected
will be notified in writing of the date, olace, and time of the drawing.
The draWing shall be conducted ooenly and at a time and place that will
reasonably allow affected bargaining unit members and Association
representatives to be in attendance.
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G. The seniority lIst shall be published and mailed or delIvered to
each bargaining unit member by October 1 of each school year.
Challenges or revisIons to the lIst must be fIled by November 1;
otherwise, the seniority lIst will be consIdered fInal for that school
year. The Board shall use the seniority lIst, IncludIng any new hires,
from the previous school year to determine any layoffs prior to October
1•

H. All seniority Is lost when employment Is severed by resignation,
retirement, dIscharge for cause, or transfer to a non-bargaining unit
PositIon; however. senIority Is retained (frozen) If severance of
employment is due to layoff. If however, a vacancy occurs due to the
resignation of a teacher, a certifIed non-bargaining unit member shall
be eligible to fl11 said vacancy, provided that the non-bargaining unit
member does not supersede any laid off teacher who Is also certifIed for
the same position. If that non-bargaining unit member Is hired for said
Position, all previous In-district teaching seniority shall bere-instated.

I. SenIorIty shall continue to accumulate when bargaining unit membersare on approved leaves of absence •
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Section 2.6

DISCIPLINE OF TEACHERS
A. No teacher shall be disciplined (including reprimanded,

reduced in rank or compensation. discharged or deorived
of any professional advantage), without just cause. Any
such discipline. asserted by the Board or Representative
thereof, shall be subject to the professional grievance
procedure. except that grounds for dismissal of
probationary teachers shall not be SUbject to the
grievanc~ procedure. All information forming the basis
for disciplinary action will be made available to the
teacner and the Association.

A teacher shall receive a copy in writing and mav
request that an Association member be present when he is
to be reprimanded, warned, or disciplined for any
infraction of any rule, or regulation, or policy, or for
deiinquency in professional performance .

B. The Board agrees to follow a policy of progressive
discipl ine which minimally includes verbal warning,
written warning, reprimand, suspension with pay, with
discharge as a final resort. Any disciplinary action
taken against a teacher shall be appropriate to the
behavior which precipitates said action. The Board and
the Association agree that the Board. or its deSignee,
has latitude in invoking any of the above steps of
discipline dependent upon ~he behavior of the teacher.

c. Any complaint made against a teacher by a parent,
student. or other person will be promptly called to the
attention of the teacher. Any complaint not called to
the attention of the teacher may not be used on the
basis for any diSCiplinary action against the teacher.

21
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Section 2.7

IN-SERVICE
A. The Board agrees to enter into the Agreement that

teachers will be involved with the planning of In-
servicE meetings. The planning sessions will be
organized by the Administration. The number of In-
service sEssions will be set by the Board.

B. Workshops which are deemed neCESsary or helpful by the
Administration due to a curriculum change must meet with
Board approval. Prior to the workshop! the Board will
decide on what amount of expenses will be reimbursed.

22
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Section 2.8

BOARD RIGHTS
The Board! on its own behalf of the electors of the District
hereby retains and reserves unto itself. without limitations, all
powers, rights! authority! duties and responsibilities conferred upon
and ve:ted in it by the laws and the Constitution of the State of
Michigan! and of the United States, including but without limiting the
generality of the foregoing, the right:
1. To the executive management and administrative control

af the school system and its properties and facilities.
and the employment related activities of its employees:

2. To hire all employees, and subject to the provisions of
the law~ and this Agreement! to determine their
Qualifications and the conditions for their continued
employment; to their dismissal or demotions: and to pro-
mote, assign, suspend, and transfer all such employee::

3. To establish grades and courses of instruction,
including special programs and to provide for the
athletic! recreational and social events for the
students: all as deemed necessary or advisable by the
Board;

4. To select the textbooks and other teaching aides of
every kind and nature;

5. To determine class schedules, and the hours of
instruction and the terms and conditions of employment!
limited to the terms of the Agreement;

6. The Board agrees that in all its decisions relating to
professional education matters, the Board shall consider
carefully and give proper weight to the recommendations
and evaluations of the Association and its members.

A. The exercise of the foregoing powers! authority! dutie:
and resoonsibilities by the Board, the adoption of
policies. rules, regulations and practices in further-
ance thereof. and the use of judgment and discretion in
connection therewith shall be limited only by the
specific and express terms of this Agreement and then
onlv to the extent such specific and express terms
the~eof are in conformance with the Constitution and
laws of the United States.

Nothing contained herein shall be considered to deny the
Board of its rights, responsibilities! and authority
under the Michigan General School Laws or any other"
national. state, county! district or local laws or
regulati~ns as they pertain to education.

B. Unless expressly orovided otherwise in this Agreement!
the Board reserves the right to:
1. Direct the work of its employees:
2. Maintain the efficiency of the school operations.
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Section 3.1

PROTECTION OF TEACHERS
A. The school recognizes its responsibility to give

assistance to teachers with respect to the maintenance
of control and discipline in the classroom. The teacher
bears the primary responsibility for maintaining proper
contral and discipline in the classroom and understands
that all disciplinary action and methods invoked by himl
her shall be reasonable and just. It shall be the
responsibility of the teacher to report to the principal
the name of any student who, in the opinion of the
teacher, needs particular assistance from skilled
personnel. Principals and teachers will work
cooperatively in resolving discipline problems which
disrupt good classroom operations. Student discipline
shail be in accordance with the adopted student handbook.
as per Board Poi icy 5510.

B. Any caSE of assault upon a teacher shall be promptly
reported to the Board of Education or its designated
reoresentative. The Board will provide legal counsel
to advise the teacher of his/her rights and obligations
with respect to such assault and shall render all
reasonable assistance to the teacher in connection with
the handling of the incident by law enforcement and
Judicial authorities. It is understood that the Board
is not obliged to provide legal counsel to represent
said teacher.
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Section

INSTRUCTIONAL MATERIALS

The Board recognizes that appropriate texts, library
reference facilities, maps, globes, laboratory equipment, audio-visual
equipment, athletic equipment, current periodical~. standard tests and
questionnaires, and similar materials are the tools of the teaching
profEssion. A committee of two (2) representatives of the Board and tWG
(2) representatives from the Association shall be establ ished and they
shall confer on the first Tuesday of October and April. The
recommendation of the Committee for upgrading, reolacing or renewing
such instructional materials and supplies shall be made to the Board of
Educotion at their next scheduled meeting.
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Section 3.3

TEACHING CONDITIONS
A. The Board shall make available in the school building a

furnished room! which shall be reserved for use as a
staff lounge in which smoking shail be permitted. The
Board shail also provide access to restrooms and lava-
tory facilities for teacher use.

B. Telephone facilities shall be made availabie to teachers
for their reasonable USE. One telephone shall be placed
in the teacher's lounge so that better communication may
be established with parents. Toll charges on personal
calls shall be the responsibility of each bargaining
unit member.

c. Designated parking facilities shall be made available to
teachers for their use.

D. The teachers may make reasonable use of the bUilding
facil ities for Association business or meetings. It is
understood that the teachers will reimburSE the Board of
any costs incurred .
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Section 3.4

TEACHING HnUR~. LOAns. AND ASSIGNMFNTS

A. The teacM~ris normal working day at school shall be from
8:25 a.m. to 3:25 D.m. Teacher~ shall be in the buiid-
Ina JV 8:25 a.m. ana In their cias:rGowS ~y 8:40 a.m.
ThF.v s~ali be in ~he!r dssionec room far 2t :east five
i5) minutes after the dismissal bell and s~ail leave the
sc~ooi no ear11er than 3:25 D.m. unless oermi:sion is
aranted bv the princlo~i. TeacM~rs mav leave five (5)
m~nutes after the stude~t3 are dismissed ~n FrIdav ana
the day before ~ hol idav DEriad. If ;cMaoi is dismis52G
e~r~v because of weather conditions~ teac~2rs =.hal1 be
~Skea ~o ;tav no later than ten (10) minutes a~ter students
~re jjsmisS2d. Teachers will not report for work whe~ schaoi
15 nOt in SEssion due to w~ather. Teachers m~v leave tne 7~~t
work dav of the school year when they r2c~ive check-out ~!ear;nc?
~rGm ~ne :uiidinc orlncicai I

~1: teachers sMail have availaole at lea~t thlrt~ (~V)
mInutes ~or lunch. The exact time may vary ~rom craCe
tc oraae. but it shail be between 11:00 ~.~. and 1:05
o.m. ~11 teachers shail have ~ dutY-~ree unlnterrUDtsd
Iuncn perIod.

'J. Eac~ ;ui1-time 5eCO"Cary te2c~er will be ~iven a preo-
ar~t10n oeriod five (5) tImes a week fer a six perIOD
day. Each fltil-time elementary teacher wiil be ~ravided
w1th a mInImum average o~ 225 minute5 of areoaration
time ;cr a normal fiv~ (5) day week. Part-time regular
teachers ~il1 be gIven preparation time accordinq to th?
oercen~ of the normal ~ive (5} day week.

O. ~hen weekly st~~f meetinQs are held ~fter schGol
wlil ~~ betweE~ 3:10 ;nd d:lO D.m. thev

~, UnG~r no conditio"s shall a teacher 0e reGulr~d to drive
~ school bus.

~. Th~ Soard aar~E~ in the inT~re~t 0+ oUa~ i~y ~aucatlon
~~at It shail attemot to create curricular ot~erinc5 tor
stuaents tnat do not reauire members o~ the teachino
=~atT to ~eacn two or more ac~aemic G+~er!ncs
slm1jitaneousiy (examoJe: tvolng an~ acc~untinoJ.

~. If a 5itu3tion ariSES that would cause ~ chanoe in the
~tarti~9 and ending time~ WIthout changinq the number of
hours worked thEn both partl~E agree to reocen this
1~3Ue for neQotiation.
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H. fo the ?xtent required by law! the parties will add days
(J~ student instruction to the ca; Endar. to make f_lp "ACT
Ut- GODII dav-:; lost our ing the schoo I yeat"~! in ordet" to
me.et the ii1 in imUIll reau irement af d.:\'y's .jf student
in~tructicn. Such days will be scheduied by mutual
aQr~emEnt :etween the parties. but if no agreement can
be reached they wiTi be scheduled an consecutive rieek-
dovs beqi~nir:~ on the first schedLtled ~eccrd day in
jun2~ with the scheduled record days moved to the end of
t~e cclendar. Any days not reauired to be made up by

aw sMail not be added as make-up days. Should state
i a~.., be .:imended';0 .:15 to not require the make-up ljf i1Act
C1-t God" da\/'s. the oarties sMai i revert to the ianguage
and ~ractice ~~ tne 1984-86 collective bargaining aqre~-
ment. Teacners snali rec~ive no addition21 comoensatlcn
-for the~~ ,javs •
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Section 3•.5

CLASS SIZE

The Board of Education recognizes the importance of low
Pupil-teacher ratio and as a goal will try to limit the
number of students in a class to thirty (30) in grades 4-12
and twenty-eight (28) in grades K-3.

...
•

'".. ~
29
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Section 4.1

PROFESSIONAL. PERSONAL AND ASSOCIATION LEAVE
A. With Board of Education aeproval, any certified teacher

may be released from duties and allowed up to two (2)
days per year to attend bona fide related educational
meetings~ without loss of pay. The Board may pay for
mileage. meals. lodging and fee5. These days are not
cumulative.

B. At the bargaining of every school year each teacher
shail be credited with three (3) non-accumulative days~
to be used for the teacher's personal business. A
personal business may be used for any purpose at the
discretion of the teacher exceot that personal business
days shall not be used for any type of recreational
pursuit. Cognizant of community relationships, each
teacher is encouraged to use sound Judgment in the use
of such days. It is further understood such leave shall
not be granted for the first day or the last day of the
schoo I year, nor on the first work ing .jaypreced ing or
fallowing a vacation or holiday.

A teacher planning to use a personal leave day or days shall
notify his/her Principal at least three (3) days in
advance. except in cases of emergency.

No more than two (2) teachers will be granted personal
leave on any given day. In the event that more than two
(2) teachers apply for such leave on any given day, the
two (2) applications received first will be thOSE
aporoved.

c. Any teacher called for jury duty during school hours or
who is subpoenaed to testify during school hours in any
judicial or administrative matter or who shall be asked
to testify in any arbitration or factfinding~ shall be
paid his/her full salary for such time. The teacher
aorees to return to the district any compensation he/she
receives for witness fees or jury duty.

D. At the beginning of every school year! the Association
shall be credited with a total of three (3) days to be
used by teachers who are officers or agents of the
Association. No more than two (2) teachers will be
granted Association leave on any given day. The
Association aqrees to notify the Superintendent at least
three (3) days in advance of taking such leave and
furthermore 4 the Association agrees to reimburse the
District for the cost of the substitute.
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Mil itary leaves of absence shall be qranted to any
teacher who shall be inducted or shall enl ist for
military duty to any branch af the Armed Forces of tne
United States. Teachers an military leave from the
Boyne Falls School System~ shall receive credit of
increments and sick leave days up to a maximum of two
(2i years which would have been credited to them had
they remained in active service to the District. It is
expressly understood by the parties that a teacher on
this leave wiil not receive more credit than an active
teacher.

G. A. teacher would retain all accumulated SICk leave days
while an leave af absence. During a leave of absence
there will be no accumulation af additional leave days.

H. Other leaves and renewal or extension of leaves may OF.
qranted by the Board.
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ILLNESS AND DISABILITY
A. At the beQinning of each school year, each teacher

shall be credited with ten (10) days of leave! the un-
used oortion which shall accumulate from year to year to
a maximum of 120 days. However~ there will be no trans-
ference of any accumulated unused leave days to another
oerson's leav~ account~ or to a sick leave bank.
Further, there will be no payment of any portion of any
unused leave days at the time of release~ resignation~
or retirement of any teacher. The leave days may be
taken by a teacher for the following reasons and subject
to the following reasons and subject to the following
conditions:
1. Persona 1 III "ess or Disab i1itv - The teacher may

use all or any portion of his/her leave to recover
from his/her illness or disability, which shall in-
clude, in part~ all disabilities caused or
contributed to by pregnancy, miscarriage, abortion,
childbirth and recovery.
Disabilities caused or contributed to by pregnancy,
miscarriage~ abortion~ childbirth! and recovery
therefrom, shall be treated on the same terms and
conditions as are applied to ather temporary dis-
abilities including but not limited to those terms
and conditions involving commencement and duration
of leave~ accrual of seniority, reinstatement,
continuance within insurance programs, etc.

2. ~llness in the Immediate Family - Bargaining unit
members may not use more than ten (10) of their
accumulative sick leave days for this purpose. More
days may be granted ~t the discretion of the super-
intendent. It is agreed that the immediate family
shall include household members and parents or
parents-in-law.

3. Qual ifications for Use of Leave Davs
(a) To qualify for a leave day the teacher must

notify his/her principal by 7:00 a.m.~ and
state where heishe is located except in cases
of emergency.

(b) Hours of class periods of planned absences or
emergencies shall be cumulative to full day
equivalencies and deducted from leave days.

(c) Any teacher whose illness or disability extends
beyond any three (3) consecutive days may be
requested to furnish a doctor's certificate.

(d) Physical, psychiatric, psychological testing
shall be done within a 300 mile radius of Boyne
Falls and shall have a limit of three (3) days
unless otherwise ordered by an M.D. or D.O. who
would order a specific location. A reasonable
travel time will be allowed in each direction .

I ~- . ---"
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4. Accumulated Leave Davs
(aJ Accumulated leave days are carried over for

thOSE teachers returning from the previous year
or teachers who are returning from an approved
ieave of absence.

(b; A list of accumulated leave days will be pro-
vided each teacher and will be placed in the
teacheris first pay envelope after the
beginning of the new school vear.

(e) Leave days used above those accumulated shall
be deducted from the last oav of the school
year. If this amount is more than his last p~v
his/her oreceding pay shall be used.

B. A teacher will be granted a maximum of three (3i days
oer death (multioJe deaths in the family at the same
time excluded) in the immediate family (spouse~ mother!
father, daughter. son, mother-in-law. father-in-law.
grandmother, grandfather, grandmother-in-law. grand-
~ather-in-law. brother, sister. brother-in-law. sister-
in-law~ or any relative living in your residence).

C. Each teacher shall be granted one (1) day per year to
attend the funeral of any person. No more than two (2)
teochers may ~e absent on any given day for this purpose.

34
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Section 5.1

INSURANCE PROTECTION
A. The Board shall provide without cost to the bargaining

unit member. the following MESSA PAK for a full twelve-
month period for the bargaining unit member and his/her
entire family. The Board shall pay the deductible
amounts ($50/individual! $100/family: $1.S0/prescrip-
tion) and prescription co-pay required by MESSA Super
Med I upon cresentation of proof offered by member that
such deductible/co-pay has been incurred. Such proof
shall be offered at least five (5) days prior to
reguiarly scheduled board meetings and shall be paid
within five (5) additional days of such meeting.

Abov~ Benefits Include

Plan A:

SC I

LTD Plan r .•• 60i.
90 Calendar Days modified fill
$2 ,500 Ma:<imum
Social Security Freeze
Alcoholism/Drug Addiction - 2 Year
Mental/Nervous - 2 Year

Delta Dental Plan 0-004

Neqotiated Life $10~OOO AD&D

Vision VSP 2

Plan B:

Delta Dental Plan E-007

Negotiated Life :t20!OOO AD&D

LTD 60i./as above
Vision VSP 3

60/60/60 with $l~OOO maximum
lifetime ortho

80/80/80 with $1,300 maximum
lifetime ortho

!

B. Bargaining unit members not electing MESSA PAK, Plan A
will select MESSA PAK~ Plan B. Any contribution amount
exceeding the employer's subsidy shall be payroll
deducted. An open enrollment period shall be provided
whenever contribution subsidy amounts change for the
groups.
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SECTION 5.2
4 • Salarv Schedule

, .
1992-1993 4%

Steo SA SA+18 MA MA+15
4 • 1 $22,480 $23,544 $24,955 $25,9522 $23,403 $24,519 $25,932 $26,971

3 $24,332 $25,500 $26,907 $27,983•• 4 $25,258 $26,474 $27,883 $28,998
5 $26,185 $27,449 $28,860 $30,012
6 $27,103 $28,425 $29,840 $31,035••
7 $28,036 $29,402 $30,813 $32,0468 $28,966 $30,379 $31,790 $33,063

•• 9 $29,890 $31,357 $32,767 $34,07710 $30,817 $32,332 $33,743 $35,09411 $31,746 $33,311 $34,722 $36, 110- ~ 12 $32,667 $34,287 $35,716 $37,14415-19 $33,320 $34,974 $36,430 $37,88720-24 $33,975 $35,660 $37,144 $38,63125-30 $34,628 $36,345 $37,859 $39,372

•
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nOYNE FALLS EA/NMEAlIVIEAlNEA
SALARY SCHEDULE

OLD SCHEDULE - 1993-94

SLeD BA 13A+ 18 MA MA+15

1 23,435 24,545 26,lH6 27,055

2 24,398 25,561 27,034 28,117

3 25,366 26,584 28,051 29,172

4 26,331 27,599 29,068 30,230

5 27,298 28,616 30,087 31,288

6 28,255 29,633 31,108 32,354

7 29,228 30,652 32,123 33,408

8 30,197 31,670 33,141 34,468

9 31,160 32,690 34,160 35,525

10 32,127 33,706 35,177 36,585

11 33,095 34,727 36,198 37,645

12 34,055 35,744 37,234 38,723

15-19 34,736 36,460 37,979 39,497

20-24 35,419 37,176 38,723 40,273

25-30 36,100 37,890 39,468 41,045

1994 -95 - 3.000/0

Slep BA I3A+ 18 MA MA-l: l.i

1 24,138 25,281 26,796 27,867

2 25,130 26,328 27,845 28,961

3 26,127 27,382 28,893 30,047

4 27,121 28,427 29,940 31,137

5 28,117 29,474 30,990 32,227

6 29,103 30,522 32,041 33,325

7 30,105 31,572 33,087 34,4 I(l

8 31,103 32,620 34,135 35,S£).2-

9 32,095 33,671 35,185 36,5<[ ,

10 33.091 34,717 .36,232 37,683

11 34,088 35,769 37,284 38,774

12 35,077 36,816 38,351 39,885

15-19 35,778 37,554 39,118 40,682

20-24 36,482 38,291 39,885 41,481

25-30 37,183 39,027 40,652 42,276

".-. --
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LETTER OF UNDERSTANDING

\This letter of understanding by and between the Boyne Falls
Public School Board of Education, hereinafter referred to as
the "Board"! and the Boyne Falls Education Association/NMEA/
MEA/NEA, hereinafter referred to as the "Association", sets forth the
understandings of the parties in regards to the change from MESSA SLper
care II to MESSA Super care I Health Insurance within the MESSA PAk
referenced in the current Master Agreement •

It is hereby understood and agreed that the health care
Coverage MESSA Super care II shall convert to MESSA Super
Care r as of the 1989-90 school year. It is further agreed
by the parties that the board shall pay the deductibles and
the difference in prescription co-pay to be incurred by the
bargaining unit members thereafter upon offer of proof of
such incurred expense as outlined below.

Members shall be reimbursed for deductibles in the amounts
of fifty ($50) dollars per year per covered person up.to one
hundred ($100) dollars per year per famil~ and up to one
dollar and fifty cents ($1.50) per prescription.

Members shall offer proof in the form of receipts from health care
prOViders, pharmacies or MESSA worksheets Showing that such deductible
or co-pay has been incurred. Such proof shall be presented at least
five (5) calendar days prior to a regularly scheduled board meeting with
payment to be received no later than five (5) calendar days followingsuch meeting.

Receipts or worksheets so offered may have the identity of the
individual provider or any other information of a sensitive or personal
nature deleted at the,member~s discretion but shall clearly show the
amount incurred and the date of the provided service .

The board shall inform each member when such member has reached themaximum deductible each year .

•
. ,

Boyne Falls Public School Boyne Falls Education
Association/NMEA/MEA/NEA

36



Section 5.4

SCHEDULE B

A. Extra Duty = ~ of B.A. Schedule basEd on experience in actual field
of Athletics. Grade Sponsorships~ or other individual activities up to a
maximum of Step Eight (8) years experience.

•
•

C1assification Percent Advisors Percent
Basketball, Varsity 10 7th Gr~.de 1

Basketball! Jr.'.....arsi ty 7 8th Grade 1 or 1 .5 if tr' 1iJ

Bask etba 11 , jr. High 5 9th Gr~.de 1 1/4

Baseball Varsity C" 10th Grade 1 1/4! ._1

Softball, Varsi tv C" 11th Grade "":\._1
..:.

Track! Varsitv C" 12th Gr.~de ......j
..j

CheErleadi~q 4 YeCl.rbook 3
Student Counci 1 ~ Pep Band ..~ ~

National Honor Society "":\ Summer Band 1.5..:.

38
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