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ARTICLE I

PURPOSE AND I~lENT

The general purpose of this Agreenent is to S12t: forth the \ITages and hours and
\.;orking conditions which shall prevatl for tht'. dur,llion (J this Agreement and
to promote orderly and pe.1.cefnl labor rcl:1toton~:; for th(\ mlltuill interest of the
Employer, and employees and the Union.

~\RTICtE II

RECOGNI'TION

_Section 1. The }~"11ployer recognizes Ct,':' Union a:.., the sole and ex ...:lusive bargain-
ing agent for all bus drivc.rs, 111<~l:hi.:1nics. clistod Lal, mn intenance and kitchen
c'mployees, emplo~Ted by the Blool71i.n~~d;dl' :~chn()l, c"-:rluding ;111. ..qdmino:stration,
teacher s, teachers aid s, of f -Lce cler iell1, and aLL 0 l h~ r Silpe rvisor s . 1'he word
fl('nJployee" as used hereiil:lftc'\- ~-lh;111 ]"cl"l'l" to h;lr:~'lillin\~ lillie m(lmbE':s, and
references to Dale e;nployees sha 1] ine Illd c f c.m!11e lo':mrl0yee;.;.

o.?cc..i}on 2. The employer and the Unipn °1p,r(\(\ :11;H llC'°{ther shall di~.,criminate
against any employee beeause of race, colqr, c1"I'c.:d, sex, nationality or political
belief, nor shall the E:nployc'c. nor till' UnLoll. U:, agent::; or members, discriminate
against any employee because of hi s c~:t'r!' i~dnr toh()~:;<,rir;llt~-:; gUilrClnteed hy state
or federal law •

.\RTICLE III

~L\NAGEmNT RIGHTS

Section 1. The Union recognizes t!l(' e:.:clusl\lC' prL~nlgati')E.' of the employer to
oper~te and manage its affairs in all 1~l'Srh..:'2ts \:ithin the l.::H-! of the State of
~.rich1ogan and the United ~tates and further rcc(\p;ni.zl's that tht2 power:', and
authci.:ity Hhich the C:l\1ployer has nnt aLfie'Lally d!H.I specifIcally abri.dg,~(l, jele-"-
gated or modifi.ed hy this L\grecml'llt ,lrc. i-CL.'lit:ul hy tIle (mplov(~r.

Section 2. The Ernrloyer reserves t:le ri;:;ht to make and effectuate reasonnble
modifications in rules, :1ssigm,1t?nts, rcgul.:1tions <1nd/or procedures. Said rules,
regulations, assignments anci/0r procedures ::511311 be published and the reason-
;lblel1t:ss of same shall. be subject to tb,_~ srievanl:c proceciucl:'.
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ARTICLE IV

tINTON SECURITY

..-\11 present and all ne~v employees shall .1S conditiI111:"'; of (~ml)loymE.'nt or cOllti.nued
employment, prior to the expiration of f0rty-[ivt' (45) (~0ns('cutjve \vork.ing days
after the effective date of this Agrl~pment or after cor~mcncinp' employment, tvhich-
ever is longer, either,

(A) Become meml)(~rs of the Uni.l)n in Io;\Hld :.~:;:Ilrlin~, or,

(3) Not become members of the Union hIlt r~~ a ~crvice f~e for represen-
tation by the iJ~li(\n equivnlt:nt l:o tj,(~ Ul1i(H/ diles, unifo::mly t"o(Jlrirl:.'d
of Union members.

(1) Those employees el(~('l.ing !lot Lc.j\1in Ihe Union j)'lt pf:Y
the agency or ~3ervic.:l~ fel' ,11'0 to be adlfi.::;er] ,that such
el/2ction does not elJtitJ{~ then t:..> a vott' or \)(Jj,,~c in
:iIly Union act iv i tip s (,y. (' (' P t ,[S l'r nV i <i (' d I> vi: HJ •

(C) For the purpose of thi.s Agreeml'llt lhe tl.:t:ln "nUESII shall mean alJ.
regular- monthly dues or fines nnci .:ISS(~SST'lCnts to Locn1. S;~6 S.E.I.U.

Section 2. Employees may either PR.Y regular monthly dues directly to Local 586
S.E.I,U. i\FL-CIO-CLC or to an electc~d mt:mhcr Ilf t1tt:~ Le<::!l UnLnn IJnit authorLzed
to collect such dues, or .v0l~~-r::.!arily execute prtvroll deduc'tion allthori/:ations.
Shoull..i employees choose to 2Xccutc~ prJyr,)ll deduct inn authorizations, the. employer
,Jgrc2s to dednct from their first pay ch: ..'ck or ell!' rnnntll, c'nl'n Tilonth Plft(~r the
exc:cution at the payroll deduction a1.lthoriz.:1tiun, t..hc regular mOllthlv dues or
:lsscs:-~mcnts, in the amt)unt (('rtiLLed Lo Lile l'lnpJoyec by t!)(~ SccretClry-Treasllrer
of the Local Union, except that it i;;; lIndc-rstnnd :lflll ~gr0(\c1 thnt .11W c~mploycp
may request that any fines ;nay be' deducLed fr:)!n l~.ICh P,l? p,-'ri.od, rather thAn
deducted .in full fn1i1l the first pay of the: month. Th(\ SlIm of th0. i"Jedllctio:1s made
by the e.mp1oyer pursuant to thi.s ser.tion shall hI.' fnnJ':lrdlC'rl tn the l.0(:..11 union
ivithin fifteen (15) i.mrking days foLlcHvL1g the dalt~ of the first: poy check of
tile month or in the case of [jrH~s, r..JiLhill fift('c'!"! (1';) t.,r:.)rkin5; days follm:ing
the da.te of each pay check from \.,hich dCcl1!r.tions arf' m.Ide.

The cnion \.Jill furnish authoriz:ltioJ1 j"nrms tn the.' L'fl1pl(j\'r~r \..;110 shall submit it
to n.~w em~)loyees for the-ir signaturc'. Cp0!1 cOiflp1et:ion of the probat:ionary period
the 2!11ployer agrees [0 fon-lard L (")P'l u, lh(~ Union, keeping one r.opy for the
school re(:ord.

Section 3. The lTnicn shall Llde:llnLfy .:.lnd save harmless the Employer against
;lny and all claims, demands, ~.:;uits or ether forms of liabj 1. ity that m.T; arise
by reason 8f compliance with thp. t0rms of this Article. If the union fails
to defend the Employer agajnst any such clalP.1, derr:anu and/or suit, the Employer
shaLl then have the rig ht to so def c.,.d .1lHi t hel1 sppk l1ppro pr i.:l t (> rel it' f and
damage:::> through any laHful means that the B:)arrl may choose.
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~RTICLE V

REPHESENTATTON

.Sc~ti~~l. 1\11 empJoyecs 111110 ;1((' l:()vcr(~d hj' Lllis i\gf(~Lml:Ilt ~.;lnl1be repr(>~)E~nted
for the purpose of grtev;:mcE.' pr()(~("'cil.1rL' nlld T)('-;~()I i:1l jOlls jw St:c.t.\7:1rc!s nnd n h:1C-
~~aining committee to be chosen by the Union.

~tC~ct:1.on 2. Nothing herein cnntn:incd shall ;!hrfdgl' the rIght oC tile individual
to process his mvil grievance upon r.ociftC:;Hjon of the emr1oy •.:2t" and the Uni('m of
his :i.nl:ent. The Union may have a rC'!1rescTHative presult at all discussions of
the £ricvance and any adjustments that m;"JYresult t1wn:frcm shall not be ill'.~On-

sistent with the terms of this Agreem~nt. The Union President must be notified
by the employer t'i.\~O(2) days in advance of any such llWCt ing to .'1110\\T it time to
be present if it so desires.

SE:cti0i1 3. The maximum number of empl'.)v(:cs \vho shall he pC1id by che employer
1.,-hLl(~ conducting lll'gotLltions nnd PfPcl:!':sing;l :'~p('l'ific: :.;ri('vancc, under the
formal grievance procedure of this Ag;-ecmcnt E'h'llJ he iiraitcd to six (6) and
cOQpensaticn shall be at the end of the regular sch2duled working hours of any
d"y on an assigned shift. The eml'loYC'l- ::;hnJl not be oblJ g,l t ..::d Lo P:1Y employees
for- attending called Union meetings i.n prel):1ration of negotiations or in prepa-
LllJon £01' presentation of a grLevance under thf..-: formal L~rie\!ClnCe procedure of
this Agreement.

ARTICLE VI

JOB STATUS AKD FUNCTION OF UNION OFFICIALS

-,~f~..s~_~!_h. The names of the committpc men, :,)rC'1":1rd~;, nr ;lltern.Jtcs sh;.:ll b~
g1-ven in \\lriting to the Employer. No cornmittt7eS(>11 shall function as such until
the: Eillp10yer has been advised of Ids s,_'lection, in 1vriting by <lny International,
Unit or Local official. Any ch.lnges in cOTmTri.ttt?('m,~n, st('\.;r;~rds or altGrnates
:-:~bl.ll.lbe reported to th2 EP.1ploYf~r in \-.T LtJng as fetr in advancE' 8S possible.

~~~.i'2:~_' Duly ailthoL-i;::l~d r~'\rn: •.~Sent:1t ;-""PS or ::i:e Union (i .C'. t:!jlJ:~r~ (~m:'l()Y(les
\.;hom the emp loyer has been not t f ied 0 [ ;lS he -1i""~ SIIt'11 r c p rc S('n ta t ive~; in aCCOl"-
d~mce Hitl: Section 1) sh,:U. be pc~rmittL'd to parli::ipate i.n any discussion rela-
tive La hours, 'i..,rages :lnd \vorkini_~ ('()nditi'.)n.'~ nt ;Iny l-iP1(' Ilpon pn1ppr prcscntat10n
of pr'c'y)er credentials to the Employer or hie; desi~n.qted rep-t."escntative, provided
it \\Iil1 n. t ht~ detrimental to m;-lli~l!~I~IiIL'l1t-!rHl tlll.' func:tloll of SdlOOl and stu:l~nts.

St.'cliofi. 3. Any cmnmittr2c.men, ~t'(>\.jclrcl, (,r :ilr',JlFlt," or ;,[her off-icpr of the Local---- --..- ....-- -_.
unU., ~mployec. by the smployer, klv Lng ~]i) : nd l-,..-i.Qual grip-vane e, in connec t iOll ~.;it h
hi:~ 0\\11 \:lOrk ffi.1Y flsk FOT ;l mL'mber or Lh,.~ h;Il-I~:li_llil1\; comm£tt'ec to <1;,;slst him in
ddjusting the grievancE: in a iTI:1oncr provided for the ~riC'.v<:!nce procedure.
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ARTICLE VII
SENIORITY

~ecti.on 1. Seniority shall be defined (-is (-in employee's length of continuous
r;~rvicc \.;Lth the Employer since the last hirLnr~ c1ate. "Last lUring Date" shall
mean the date upon which an employee first reported for work at the instruction
of the Employe.r since vlhich he has not quit 01' been dischargt=d. No time shall
be dedllctcd from an employee's seniority ~ue to absences occasioned by autho-
rized leaves of absence, vacations, sick or accident leaves or layoffs for lack
of work except as hereinafter provided.

_Section 2. All new full time employees shall he- probationary employe~s until
they have been employed 45 ~vorking days for the unp1.oyer. All part time
employees shall be probationary employees until Lh(~y have ~.mrked 30 days or been
employed 75 days ~vhichever comes first. T110 ptlrpose lif the probationary periuJ
is to give the e~ployer an adequate opportunity to observe the p,~rfonnance of the
new employee and tiluS determine whether such employee has the ability and other
i-1ttributes ~vhich will qualify him for regular employee status.

(A) During the probationary period, the employee shall have no
seniority status and may be laid off ,or terminated at the sole
discretion of the Employer without regard to his length of
service.

(B) Upon satisfactorily completing his probationary period, the
employee's name shall appear on the se'1iority list as of his
most recent date of hire.

Section 3, Upon the execution of this Agrcem0nt an up-to-date seniority list
~shall~pres2nted to the Unit Presirtent \.;ithin fivi' (I:) davs after the execu-
tion. In compliance \vith this provision, i.t shfd.l be deemed to have been nccom-
pltshed if the Employer gives the !Jnit Prcsidc>l1t of tho UnLon thr00. (3) copies
of the seniority list every three (3) months.

(A) Hhen the seniority list is initially prl'I'(lre.ri or thereinafter
revised, if two (2) or more employees have the same hiring date,
their names r~lwll ~lpp(::lr on the ~3C'ni()rity ] f~)t :lJp1lilbelicllly by
the first letters of their last nAmps. If cwo (2) or more
employees have the same last narae, the same procedure shall be
follO\ .....c:d in respect: to tlwir first l1ill1lC'.

\.;hen tHO (2) or mOl-e C'ntplo:, ecs :)n~ hlrl:d on the' ~;mfle day, estab-
lishing sC:;liority shall i.nclude: 1'he LH:Lol- of time of actual be-
gir.ning of ~vork on ;] shift; Employees ~.;ho st-art Hork earlier in
the day shall be :lnsidered ~H3 h;lving an E'Clrlier seniority rank.

Section 4. Each employee shall accl1mulate seniori tv rights in two categori.es,
ns fa 11 0\01 S :

(A) Classification seniority.

(4 )



(B) Unit wide seniority for the soil:!f1urposp.of biddinr, on positions
open in other classifications, if an opening occurs. Fringe
benefits will be computed on unit wide seniority. Bus drivers
nay transfer to a t\velve months job classification one (1) month
of unit wide seniority for each month worked as a bus driver.
Enc h twe 1v e (12) month s t ran s [ err ed \0/ i 11 eq U.:1 t e too n e (1) yea r
of unit \.ride seniority in the t\o/elv(' (12) months ioh CL1~.,S iflca-
tion.

~C;cction 5. All uni.t officers, hargaini.ng cOr.1mitu~~ncn, and ste\Vards shall have
by v:irtue of their union office, top ~;L"niority within the IInit dnd the respf:c-
tive ClllssificatiorlS [or the purpose of layoffs and recalls.

Section 6. An employee> shn1l lOSQ sl'niol"i.tyif:

(1\) lIe quits.

(8) He is discharged and the discharge js not reversed.

(C) He is absent for five (5) cons<..,cut:iv(.~ \vnrking d<lYs Hithnut notify-
ing the employer anJ he cannot justifinblv ex,~usc L~ ..e lack of
notice.

(D) If he does not return to hTork h'hen rel~allecl frOfl1 lay-off as set
forth in the r('c,111 procl'dun'.

(E) Failure to return from a leave of Clbsc~nce at t he end 0 E the
authorized reriod without justi.fiable> C;HIse.

(7) Retirement.

ARTICLE VIII

VACANCIES AND JOB OPENINGS

Section 1. All ne~v jobs ;]nd jOll vcl(,;l!1cil'~;shall be posted on a soecifically
designated area of one (1) h1l1letin bC>:1:-din ('<1ch school. f.~c:ility [or a period
of fifteen (15) days.

_~C~l~ti.O~-1.. All slieh vnC;iIlcIc>s ~~h~,11 ')1. fLJIL~r! ':1l1d 11r0J:1otion:.:; l!lc1dl!. from sClllor
qualified employees within the cL-l:~stfi.(:ati()n.TflC'nall employees 1;vithinthe
unit shall be eligible to biJ and lile senior employee applying for the position
shall be given the opportanity to fill s;1:i.dposicion, provlding hp. i.s qualified
to pertorm the duties at the time of promotion or transfer.
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}ect"i..:?~2. Any employee f.illing <1 ',','1(':lrll:y by prcl[l1i',tion or trail:;fct" metY be given
up to thirty (30) working d,iYs to prove his :1011j ty. If unable to perrorm
satis[actor:.Uy, he tvill bc returncd to his for'mer 1\()~..;itit)'1 \.;J.tllout loss or
seniority ur bias at that positi.on 1.C'ltl:' nf pay.

SectioP~i. !~bi=n an emp10yee is CJ:.;signcd to a job c.1.rrying a lower rate than the
job from vJhiclJ he ,vas trnllsfC'1-red, 1\(. S!Vl':I rc)('(' tl.'() t:lw r;ltc of pay deterH;Lned
by h.: <:, unit-v,.iJe seniority for thp. new CL1St-::'i firnt Lon.

Section 5. Those L~mployces \.,;ho arc' prOm;)Ll.:.:rllo :: .i"b ci1rrving i:I higher rate
shall suffer rv.' lo~;s of pH:.' 1:)('C;]l1S(' nf ~;ll('h L1',l1'I~;i c'r. UPOIl comp1.ct.inn of Lhc
thirty (30) t"lOri,dng days qualifying rerlr.d. n(' s~;i.ll receive the rate of pay
callcu for in the ne~v cll1ssificiltion, hased llj1('n Jen~th of service H.lth the
employer.

SecLion 6. Any employee may refuse a tr:msfer or rrom.~)t'ion ',.,ithout loss of
seiGrity. The employee may be ask(~d to sign il s Lip of his intent to accept or
refuse a specific tr<1nsfer or pror.lOtion, sllell acceptance or refusal slip being
limited to the single instance under consi(i(~ratil)n.

Sectio~. Any c!l'ploJce requireJ to tempo-rarily perform in (l hi.gher classifica-
tion shall receive the next higher rate of ray in the new classification above
the rate of pay received in rresent classification.

SectiGI1 8. In the event that in~;llffici\:"\nt (l:-:tr:l rtP1 drivers are ;r,j;lilable to-.---.---
perform extra run duties then regular dri'.JE'rs mitY he requested in order or
s e n i0 r j t Y top e r form c:, t r a run d u t j ('s .

Sec~i.o~...2.. A tranf:fer shall be definp.d ;-15 ,J c\);1nge in cLl.'-';sifL:2tion, shiEt
(Jr p!tyr;ical locatinl1.

?_t.~ct~~nl.O. Upon the Empl()~"er's eh:lnging of t~\.() (2) or morf~ .:1ssi~nmc!1ts, nJ.l
job assignments shall be posted <Jnd filled f)lll-~;lla,nt to the. _;oh posting procedure.
';'1:(1 rl';1:'iO!1.'1blenc~3:"::i of :my ~s~ii.glllll(:'nl .';I1;l1.l i.(' sul\J1't:r: to t'Le gril~'.';l!)(:e procl>durc.

ARTICLE IX

L\YOFF AND RECALL

Sectioi:1 1. (A) Hhen U: b2cornes nec.est'.]ry to lav off cnployees due to lack of
\~1ork or to reduce th~ size of l,oJork force, th()s(~ emT)l_o?ecs ~'lithi!1 the classifica-
tion selected for reduction who are part-time or probationary employees shall be
the first to be laid off. Then \\'ithin the sclcc.t('d clnssi fication those em-
p 1 0 y e e S tv i t h the 1 e a s t am0u n t 0 f s en i 0 r i t Y s h <1 1 1 i) p 1:1 i d 0 f f •



(B) Employees who are laid c[f, who have seniority ~redit shall
have the rir,ht to disp]acc ,:1 jl.:1rt-timc' at. iH"ob;lt.'inn:lrv cPlDloypc,', tn ano[ht,~r jlJJ
classification. The displacing employee must have the qU21Lfic:ations that are
necessa ry to sa tisf 3,C tor ily per fo rm in t be pn ~3Lt ion be i n;~ d i Sf' lacc:d \-7it h a
minimum of on the job trainins.

(C) Ernplovees exerc1s1n); their bumplnr; rl},!nt aWl who an~ placed in
0. ll~~\v classificati0Tl shtlll for thf' first si:-: (n) mOT1t!ls be considered ar; a "la',"
gff contingency empl~)yee" and shall be suj eet to d Lsplacemcnt during tba t i:i;~;--
period in the event of further layoff action affecting an employee who has more
seniority. Upon fulfilling the six (6) mnntlls t[~e pertocl in the new classifica-
tion) the employee shall become vested CiS ;-1 rc'gtl1.1!" employee in the ne~N classifi-
cation .:md shall be in~julated against furthcl- burnpin~ action. Employees exercis-
in?, this right [,hall be> paid at the rate of P;lY t::llled for in the neH joh clas:",i-
fication for the first forty-five (45) days. Upon completion of forty-five (45)
daY0, the employee shall be moved up in the pny sc::d,c to the ra te called for by
his ~nit-wide seniority .

.~l~c.t,~n 2. In reca.L.l~lng el:1pll))~ees fl111.'J\.Ji.L1f~ R 1.~lyoff ror ll~ck of ~lork, tIle
l.1id off full lime employee \.:ith the grc';ltcst scninrity ~..ri[ldn i1 classificatLan,
shall be the fit-st to be recoil2d, then .111 part:.-tLn(~ (,ti1ployees She'11l be recalled
iiCC(.rding to length of accumulated service \oJith tlH:~ e!11DLoy(~r. collm'/ing the
n.'cJll of all full time cHid part rimo. ('P1PlnVr:c:::, ;dl probntinlury ('rnployC.'c:; l:dd
off due to lack of "'-lark or reduction of ~,T01-k fO('l~, shillL be returnecl to \-;ork
b2[ore any ne1,o/ employees a1"(; hired withLn a cL.1ssifLcltion. The eil:ployer shall
determine the priority of classification for n';',111, excl'J)t tlw part time per~).)n:;
displaced as a resul t of the l)1Jmping act inn <1hov(', shelll h;~ rer:.::llecl regRrdless
\)f c';.::Issific.:lt-1o:1 and offcn~d an opportuniLv 1'0 [111 a ro~; f t: lon o;Jcning ~\Ihen the
F~nployee filling ::r.C'ir- fl)rmi'2~- ioh (by U'Clsnn of ht:Inpii1~~) \l:1C"~ not \..rtsh to return
t,-I ::is forme r class'i f ied r -Lon.

~~?cti~~....1. The:-c' sh.1J 1 be' n,) ':\I1:Pl.oyc'C' ldn,d IIn! i 1 .'ll! 1:1i,l off employees lwve
f~ither returned to rvork or f<1i1(',0 to ,(-'spond to ,1 t.Jrittcn not-Lfir.;.ltion sent by
m~il to their la3t address left (vi Lh the ~=mplo~rcr, \.JiLhln (,~n (10) days of the
postm,'1rk of the notification, h'ilhin:1 ;~!V('ll (:'I:;~;~dficar-i()n.

Section 4. The employer 1,.;ill not USE~ ;my l'mploy('ps il1 .'1 classification in \.Jhich
t!l(.y ;1r(~ not cl:lsslflcJ If ~H1IJL1;I'r ('ml)l('~:l\(\ i;; 1.1irl o(t: t!H~rCrrom.

ARTICLE X

~~RKING HOURS AND SCHEDULES

Section 1. For all employees except bus dri'h'rs, t1H' nO'!:i!1al1,vork d:<, shall con-
-;J.st of eight (8) COilsecl1tiv(~ hours. The' nor~nel1 ~\'()r1( ~'I7cek shedl c0nsist or five
(5) consecutive days, Honday through 'f"1-:id:ty, inclusive. The norm<11 \oJork ';'leek
shall conEist of forty (40) hours.

(7)



Section 2. For bus drivers the nor:nal ".;ark day shall be established by the
supervisor after consultation with the individual bus driver on the specific
assigned bus. Bus drivers shall make a diligent effort to adhere to the estab-
lished time. Should suhstantial ch.:1nges occur -Ln the condi.tions under which
the time vJaS arrived at, the bus driver may re'1llest re.::issignment of the required
tjml~ to nl.Jke the: run. Upun such reque:3l, tIll' :.;upcrvLso:.' shall m<1Kesuch re-
.Jssessment and supply <1:1 .:1n::;"1cr \"ith j n fiv(~ (5) working dnys. There shall be: a
tell (10) minute grace period allowed for each run. Bus warm-up and the State
required check of the bus shall not be c.C1nsicierccl in the average time of the
rLln establ isheLl. Drivers shall be require.d to sllbmit to the supt':,rvisor a route
differential rl2port t"hellever the est.Jblishcd L"Outl\ time is exceeded by more
than ten (10) minutes.

Section 3. The e.Il;ployer agrees to provH1C, .18 snail. as is reasonably possible,
notification to bus drivers of changes that occur tlihich affect their regular
assigned runs.

ARTICLE XI

LUNCH PER rOD AJ.~D COFF EE BREAKS

Section 1.
coffee breaks
vJorking. The
Coffee breaks

All employees except bus drivers \dll he accordeci t'vo (2) raid
of t\ITenty (20) minutes each en a ~;cheduled shift nt the site \IThere
right to reasonable Lemporar~y reI lef shnll not be eliminated.
shall be taken as follows:

1st break
2nd break

near the middl ...~ of thc~ first!~ hOllr~,.
nQar the middle ~')f thp l:l.,;t !f hours.

~l.>ction 2. Bus drivers shall
brc2k for each run m:lcle during
mutually agreed upon location.

be a f [ 0 ni <.: d a [i [ !... c'en (15) m1.tlUt::; paid cc f fee
t 110 0 .J Y • e,l f r ('(' b r i., .:1k s sh i.l i. 1 rl,.' t. ,~ken at;}

CoffEe l)rc:lks 511.11 L he schedulE:d as fo1lo\11s:

7:30 a.m. between H.S.P.ll. 1.\( :':. P • 1.1 •
2:00 p.m. after n.s.p.l'. & If. ;) :1'. j{.
5:00 p.m. ,1fter H.S.T.ll. f, E.T.H.5:00 p.m. henJeen E.T.H. [I ~f. S. T •Ii .

Sc~('tion 3. :\11 employee::;, excep:.: bu::-; dt"ivL~rs, slwll be allmved one-half (1/2)
honr paid lunch perioct on each sld.t:t. 1,1I[1C]) periods nre scheduled to he taken
as follc\ols:

Lunch: Near tht: lTdddL-? of the shifl.



Section 4. All meal expenses of hU:3 driv'~rs, taken at 3r'propriate tir.les during
sp2cialtrips, tvill be reimbursed at the fol.lmllin.r; rate.s:

ARTICLE XII

OVERTINE PAY

Breakfast
Lunch
Dinner

$:~.OO
3.00
L.Oa

Section 1. All employees exce~)t bus drivers, shall be paid at the rate of one
and one-half (1-1/2) times their regular rate of pay for all time l,'lOrked in ex-
cess of eight (8) hours in anyone day, or forty (40) hours in anyone week ev-

cept as provided in Section 3 of this Article.

(A) Daily Overtime Assignments The assi~n'[T1ent of daily overtime
to custodians shall be equalized among the c.ustodlans who regu-
larly work in the building \vhere the ove.rtime is to be worked.
If no custodian in the building wants the overtime, it shall be
equalized among all other custodians as per contract.

(B) Sunday OvertiP.1e In order to fairly share overtime at double
pay on Sundays, a list of all cllstodians wl,o T.v<1ntSunday work
shall be kept (each custodian mllst be respons'i.ble for getting his
name on the list), and assignment shall ~)e equCllized among the
custodians as their name appears on the 1 ist. No c'.lmulative
hours shall be kept on Sunday assignments, but hours will be
checked off in ordc~r to <lSStlre f.'11r off(~ring of the Sunday hours.

(C) SaturdQV Overtime Snturday overtime [or all cillodians shall
he equ~-~lized as per Article XII. S0ctfoll 7 of ol:r (:ontrnct.

Sl:C t i ()n 2 • Bus drivers shall be pC1 i.d 011 e .11h I one ha 1. f (1-- 1/ 2 ) t im\2 S their reg u_
lar rate of pay for .:111 time \vorkec] in C'xcess of (~lr!:ht (8) hnllrs in anyone day.

(A) Bus drivers shall be paid their r0-gular rim r;1te for special trip
driving time and <It t\\70 thirds (2/3) thcir ressular run rate for
special trip non driving time.

(AI) Punch in time to time of arrival and E.:lvi.ng time to punch out
time to be considpred speci.al trio driving time. Time of
arrival to time of leaving to he consirlered special trip non
driving time.

(A:') A log for special trip shall he kl~rH h? the s1!E'C'ial trfp
driver. Time of arrival and leaving time shall be noted and
assigned by t he chnpl~rone or sponsor on tll i.s log.
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(B) Bus drivers who as a result of the above provision are paid overtime,
shall have their hours posted to the overtime equalization chart out-
lined in Section 8,at one and one-half (1'-1/2) of the time that over-
time was received for on the rUDe 51}rh as: One.-half hour paid over-
time = 3/Lt hour posted driving time; one hour paid overtime = 1-1/2
hours l10stcd dr i vi nr, t LITI('.

,~ectiol~]_. For all employees Except bus drivers, t'\m (2) times their regular
ra t e 0 f Day shall be pa id under the f 0 Ilmvi ng cirCtlmst<1nCl~S:

(A) For time \vorked in any shift '\vhichbegins on .q Sunday or holiday
enumerated in Section .1 of Articl~ XX. Time Horked beyond the
first eight (8) hours of such c;hi~t, -if Stich t'iml'extends into a
day not 3. Sunday O~ holinay sha11 be naid at the rate of one and
one-half (1-1/2) the regular hourI:,'rat(~.

(3) For time actually i-lorkeJon a Sunday or holiday enumerated in
Section I of Article XX, in excess of the first eight ,(R) hours
of a shift 'to/hienbegi.ns on a day not a Sunday or enumerclted holi-
day.

~~.:.:.ctio~~. Bus driver s shall be pa id at
trip rate for all time Horked on a Sunday
Article XX in excess of eight (8) hours.
holidays which are not in excess of eight
one and one half (1-1/2) the special trip

the r;]t(~of two (2) ti.mC':stheir special
or enumerated holiday in Section 1 of
Hours worked on Sunday or enumerated
(8) hours shall be pRid at the rate of
rate.

Section 5. If in any work week, as the result of a shift change, employees,
permitted to or required by the employer to Hork the numher of hours in the then
establislled weekly working schedule of his new shift he will be reimbursed for
time lost as a result of such shift clJ.1nge. The only time this change does not
apply is the initial change from the present split sessions to full days.

Section 6.
overtime. No employee's regular shift shall be changed to avoid payment of

Section 7. This section is aDplicable to all empll)yees except bus drivers.
A roster of all employees who desire overtime or extrA hO!Jrs will be set up by
classification. Overtime and extr2 hOllrs will be equalized among those ~mployees
as the,Lr na::1es~-J.prearon l'C!ch roster. Tile I~mnl()\.r()es ~1ilh the 1(~ast amount or
overt:.me or extra hours, sh.11'1lw ch;ln~ed on the l.n~~(:('r.in 1)lac:k Hith all hours
vlOrkcd. An:, em?10~.1ee on silch roster ~'ho r~fl.lsessuch ov(~rtime or extra hours
::;hall.bc' charged '",ithall hours he or she:.' could hn.vc Horkcd in reel. If no
employee in the classification is ~villing £"0 ''''ol~kovertime, then the supervisor
shall offer the overtime to other senior q~alified employees in the unit without
regard to classification. For the purpo::;eof eC]llalizing overtime, (] v:lriant of
12 hours shall be re8arded ,is permissible.

Section 8. Sevarate rosters for Elementary, High School and Middle School
shall be established rInd posted for c'xtr.1hll~l nm;;. Those clrtvers who vollmteer
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sh~11 be c'ntercd on tllc rt)SI('l"S in ~:('nLlrity nrdr.y- ,1l- th~.. hC'~;in11Lng of th,.'
school year. If no illlS driver on the roster is \vllltn,g to lvork <1n eXLra run,
the 11 t h (:' S L!per vis 0 r s 11.:":11 go h:1 r k t () t 11c h('g j n 11 Lng c. [ t- her a ;, t c~1: and the (0 ;.c:.. r a
runs bus drivers with the least number of extra hours work~d will accept the
extra run.

(:\) A special trip roster :-:.'h.-ll1 hE:' L~st,lbli:,h('d and jlnstinn,q made a:,
Llr in c.!dv3nc:~1 as po~~siblc, fwrmaJ tv [nrty-ei f..;ht (4:'5) hours in
advance or the time tba t the t rip is :~r: hcdnl od to (h~p.1.rt.

(B) Drivers arc obligated to inform the slIperv Lsor or their avaiL:l-
hility to take the trip, <15 posted, as far in ad'JAnCe a~
possible and not later than t\Jenty-rour (24) hours prior to
scheduled departure time.

(C) The first trip shall be offered to the most senior driver rvho
1ws posted their name on the trip roster. If tll:lt dri.v~t" C<lnnot
take the trip and refused the assignment, that driver s~all have
the estimated timf~ that the trir would hnve taken posted in red
in the hours driven column of (he rost(~r. Then the next driver
in line by seniority order shull be offered the trip.

(D) Drivers who take the trip shrLll havp thl'ir nours posted in black
and all drivers tvho refused the trip shall have their estimated
(red posted) hours adjusted to r~flcct the actual trip tt~e that
was involved in the refusal.

(E) At such time as each driver 0:1 the [rip rostpr hns either driven
a trip or refllsed a trip then the I1pxt trip offl=red sh.~J.l be to
the dri~Jer t.Jith the L:'ast numht'r of hCHlrs [lasted to the chart
and SUb:->l71'tw.:'nt trip ;~::;s-Lgmnents r:!1:111 1)(' m:1Ch~ in thnt ord(~r.

(F) Dri'l(~n.~ s11;11.1 turn ill to thl~ Tr,lnspnrtilti;lfl Sllp('rvisnr':i offic.e
thei~- completed trip report at the. ('11(1 of (':1ch trip, ir, nn C;1se
latel- chan the next \vork day [ollm'ling thE~ end of the trip. The
driver1s rost(~r s11m.ling hours cl1-;Vl'll must Ih' rosre,l daily.

(G) The special trLp list \.Jil1 be pr.epared to shO\-7:

1. [lumber of buses required.
') Destination.
3. Purpose.
4. Teacher or person in charge.
S• Est ima t 2d durat j 0 n 0 f the t r j p .
6. Dat2, ti~e, place of departure.
7. Estimated number of passeng(~rs per bus.
8. A column Hhcre the drivers ['1.:1:,' in: ..)(.rt their names shoHing

that they drove the trip.

(H) Drivers may at their own discretion trade trips but the driver who
should have made the trip shall b(-: charged '(\lith the time of the
tripon the roster.
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(I) Bus drivers \.;3..11 be no t ified U~en l-:' -four (L'~I) hours in advance
hThen students in outlying areas wi.ll be transported for special
trips on early marning runs.

(J) Overtime, extra runs, and spec-Lll tri p."\.vi11 he' !)()sreo at e:lciJ
school Heekly on the bulletin hoard.

Sect ion 9. \.JhcneVt~r:1custodian Is assLgnc'd to I:xtra Hork for an event, he
shall not be responsible fur any form of supervision of the event or it's
participants. The custodian will perform assigned work during ~ime not actually
assisting the event. The custodian will notify sponsor of the event where he
may be located if needed to assist the event. The custodian will be responsible
for leaving the building cleaned and ready for the next use.

ARTICLE XIII

CALL IN TINE

Section 1. Any employee, except hus driVers, reporting for Hork in his normal
starting time when no work is available, shall receive a minimum four (4) hours
pay at the regular rate unless such employees are notified at least one (1) hour
prior to his starting time.

Section 2. Any employee called out tn h'ork f0r any hours outside their normal.'
',;larklnghours shall be' paid a minimum of t\vO en hours pay ~-!t their regular rate.

Section 3. Employees \vho are l~ssentiilland c:111C'd in to w)rk on a d:lY ,.,hen
school is closed due to inclement weather shAl.l report and be paid at the rate
of one and one-half times of their regular hourly rate for all hours worked on
such day. Maximum payment possible for SllCh <1 d~\' \';l11 be c~qtl.ivalentto t\velve
(12) hours regular pay for that eight un hour day.

ARTICLE XIV

SICK LEAVE

Section 1. All sick leave shall he accumulated from date of hire at the rate
of one (1) day per month of employment. With the minimum of ten (10) days
accumulation and a maximum of t,,,relve(12) dRYS in anyone anniversary year to
a maximum of one hundred (100) days. This provision applies to all employees
covered by this Agreement~ except extr:l run':;(~riv('rs,,,,hosesick days will
be computed on an eighty (RO) hour mintmum h<1515. (The ~lonth's hours divided
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by onC' month's numher of wnrkcd days \-.7111 be (:(11111 tllL~ l111mher of sick hours
available).

_~ect ion 2.• Sic k leave wi 11 be t akc!1 on] y fo r the fo 11m.] 1.ng reasons and \d 11
be compensated for under the folloHing condition~'): for a service-connected
disability other than that for \vhich the Emplo~,Tee receives Hor.kmen' s Compensa-
tion insur~nce bC'n(~fits For lost tL:I'_:, aJ;il iJl11V:-;;-':' ;111 t'mployuc may contact
preventing his ability to perfonn normally L1nd s3tcly at ~vork or any eXf'osure
to contageous disease he may experience through t-lhich the health of others would
be endangered by his attendance on dtitv; any injury /)r illness in his immediate
family which requires presence a\vay from work -- for the purpose of the Agreement
the immediate family shall consist of ~pou~-je, parc_'nt, child, mother-ln-l<lw and
father-in-law. Also any non-duty disahility ~n employee may sllstnin excepting
therefrom injury that may be sustained while being temporarily in the employ of
another during his time of( nr. s\lch injury tl1flt:mny be slIstnlned in connection
with his conviction or the violation of an ordinance or law. Sick leave shall
also be taken for medical and dental appointments scheduled by the employee and
verified to the employer one week in ndvrtncr~. Such absence sh::1,1l be deducted
from sick leave on an hourly h3S1S.

See t ion 3. Sick leave \..]111 be app lied to lO~3 t t im£; and dt~dlJC ted for service-
connected disability, other than that for ",hieh the pmp1nyee receives workmen's
compensation insurance benefits for lost time; only upon receipt of a statement
si gned by his physic ian (unless Employer. rNlues ts a de:3 ign,J ted phys ic ian) to
the effect that the injured employee is unable to perform his regular duties or
such temporary tasks available in the framework of the employer's business
function, in which event said employee's enrncrl sick leave shall be used at the
rate of one (1) sick leave day for each day or such service-connected disability
until such leave is exb.Justed. Any eplp1oyC'p' s absence from duty due to a service-
connected disability for which he is n'C'0iY.;ing t.Jorkmpn 'e; C:ompensntion benefits
shall not be compensated for or dedt)cted from his sick l'2<1V(, unless he shall
elect to be paid the difference oetl'le('n tlw b(~n('f its cf the t.Jorkmen' s Compensa-
tion r2ceived by him :~,)r such servicc-e,Jnl1C'cted disnbility and his normal ~.]age
or sal~ry; in \vhich ('vent said e.rnplo;.'l'.:.2' S f'arneu sick le2veshall be used at
the rnt~ of one-third (1/3) sick lea' ..IC' f01" L'ilCh d(,y of ~311Ch s0rvicc-connccted
disabiLity -Lmtil such sick IJ~.1v(? Lh:Cll!r. 11:trinIl 11:1;-, h(,C'1l cxh,-tl\~;;tecl.

SeCt.iOll 4. A medical certificate may bi:~ reqI1Jn:'d in the C10sence of reasonable
evidence of an employp2's jllnl'ss, and il1ilcsr, or injul"'v' th.'lt prevented his
attendance at work for a period in excess of thn"e (3) days before compensation
\\li11 ~c allm./ed.

Section 5. Sick lea'/e shall be ,'1CClIffitll,1t"vd frnm d:lt:F' of hire and accruals..-----.--
shall be retained by an employee in eel eh of the fo 11ol..Ji ng cases: an employee
who is absent on authorized leave of i.lhSl~nC('; an employc'{l t.Jho transfers from
one classification to another; a classifieo (.mplnyce who is recalled from a
lay-off.

Sect_ion 6. In the event sick leave accumular-ion i;;; e.xhal1'.5tcd during the term
of an illness, the employer shall grant, upon written application of the employee,
an unpaid sick leave for the speci.fic illl1(!sS of up to t~JO (2) years.
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ARTICLE XV

BEREAVEHE},j"T LEAVE

IIi the event there is a denth of a list(\d relative of an employee or their
(~urrent spouse, such emploYt'(' shall b(~ ;).llO\JI~d up to chrC'(~ (,) days bereavement
!)ay. Proof of clenth may he required by the employer. The first two (2) days
shall be paid by th~ employer and the rcm~tning onc (1) day shall be deducted
from sick leave accumulation. Listed relacives are: Grandparencs, parents,
spouse, children, brother, and sL~t(:'r. Fr'\r ni ccc:';:;. ncphcT:!S, aunts, uncles, and
cousins, t::he emplo~T(:e ITI3.Y use up to t~JO (2) days sick. lenve.

NILITAl~Y LEAVES

The right to re-employment and the continuous seniority rights are guaranteed
for any employee, nm~ or hereinafter upon the seniority list, and who nm.,r or
hereinafte:- is a member of the Armed Forces of the.' United States, State of
~lichigan.

(A) Such leave of absence shall he granted crnj)loyees in the classified
service for service in defense of the Country or t;oJhoare members
of the National Guard, or of the Reserve Corps nr forces in the
Federal Milit.:lry, Naval, rfarjne or COilst Guard service tiS autho-
rized by said Veterans Prc~fen'nc(\ Act ~vi th respect to status and
re-employment.

(H) Hhcnever employees hlho are ml~mbcrs of lh.' Nnt tonal Cuard Naval
Reserve, Marine Reserve, or Air Force Reserve are called to active
duty, they shall be entitled to a maximum of two (2) weeks of
leave annually \v-lthout -joss OJ pay. An employee' (In such duty
shall bl~ compensated for thl: difff'l('llce fwt~v('el1 hi::-; normal pay ilJld
that \\'hich the)' receive for the performallce o[ said active duty.

(C) Employees \l7ho h£!ve been in the Armed Services 0 f the Uni ted States,
unJer milicory leave [HIIn Lie £mpJ.o\'cr ~-,lli111 upon l"einstatE:~mcnt to
i:-e-employment, he given cn'd! t for the ti.me sr'c~nt in the Arm(~d
Forces, the same as though t ht.:>lime spent in the Hi li t.?.ry Services
had been s pen t in the employmen t 0 f the: emp 10 ye r, tn'ovid ing tha t
such employee has r(~('e-jv~d <lll honorrtblc ~;pparati()n from the Arme.d
Services.



ARTJCLE XVII

t'lATER~~rry LEAVES

Enployces shall be cllowed to take a m~ternity lC<lvC of absence from their
employment upon rCfll1estfrom .:Jtten.]ing phy,:;Lclan, not to exceed one (1) year.
Sllch E'mployees m\1~t nppJ.y for rc.instatf~ml~nr tn .,etivc (.mplnymt.'nt Hithin five
(5) \wrking days after being released by the attending physician and shall be
recalled to work to her former position within five (5) working days from such
application providing her former position still exists, returned to same salary
from \.,rhichshe left. Any person filling such leePle position shall enjoy employ-
ment rights only for duration of Stich leave. Vac~ncies caused under the provi-
sions of this section shall not be posted for biddinR.

ARTICLE XVIII

MISCELLANEOUS LEAVES OF ABSENCE

Section 1.------,-granteJ .:1n
\)f t~.vU (2)
leave.

Employees elected or appointed as 1,0('<11 586 Union Officers shall be
unpaid leave of absence during tenllre in office of up to a maximum
years :1.nd onc' (1) month. St'niorLtv :;11:111 not :lC('llnl~11atE~ during this

Sect~on 2. An unpnid leave of abs ..:'ICl~ may be ;..!,r:.lntedfor personal reasons for
a period of up to forty (40) days up0n Appl i c~.1tiol1 to his .immediate supe:-visor
[or approval. Such le2ve of absence shall not be extended and seniority rights
:-~hal1 accL:ffiulate duri.ng sur.h 1c.'1v.,.

ARTICLE XIX

JVRY DUTY

An employee \"ho is c;11l0d for jllry dut.y or In .f~:'!I' lcstiff10iiY bc'fon.:. Clny leg;'tl,
judicial or administrative tribunal and pr0virlinR thClt i~ will not apply to
any cause in which the employee is the party to the action shall be compensated
f\)r the difference between thc'ir normnJ. ~),1Llry <lnd Lhat Hhieh they receive for
Derforma~ce of such duty, less reimbursed expenses an1 travel allowance.
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i\RTICLE XX

HOLIDAYS

S~-:tion 1. The fullmving days shall he recognized as paid Holidays for all
Cu::.;todial, ~laintenancc, Hechanic empln/C'(.'s, and employees "I.'llth classificatL)11
of Cook:

One Full Day New Years Eve
New Years Day
Good Friday
Hemori.:"!l Day
Independence Day
Labor Day
Thanksgiving Day
Full Day following Thanksgiving Day
One Full Day Christ~aG Eve
Cl1ristmas Day

Section lB. The following days shall be recognized as paid holidays for:

Bus Drivers: NeT..vYear T s Day
Thanksgjvi.ng Day
Day following Thanksgiving nay
Christmas Day

Section 2. The above Holidays shall apply to all rustodial, maint~nance, and
mechanic employees only. If anv of the abovp specific holidays occur on a
Sunday, che follmving Nonday shall be observed as the Holiday. When any of the
above holidays occur on a i'-1onday or Fri/1:1y under this provision and school is
in session, the eligible employees shall i:crk the normal week of five (5) days
and receive six (£1) days pay. Holi(ta~\r ra:,1 shall be at the regular hourly rate
for the amOUll t of hours that the employ("(' VO\(J d havp norma lly 1;vorked. To bt~
eligiL)le for holiday pay, an emp1.oY('l(2mU3t have \.wrkcd the last scheduled day
prior ":0 the lIol.i..d,lY and the fLrsc r:;chl:dllll_~d tky fnl1.lJ\.ving the Iloli(l:lY.

:~~_~ iC~E__~. If an employee -j s 1m vi'lcFlti on l);1 :-'tnv ()f the a hove named ho 1idays)
hi:~ shall be entitled to an addJtinllaJ drtY 11ff t"it!l ;)ay for the holiday or shall
rc(~ei\ip. eight (R) hours (If p:1V for tll(' l1olid;IY.

Section 4. Employees off sick on the holid(1\, or the day hefore or after the
holiday may be requi.rE:~d to submit mcdiGll In.-oL)l ur illness to receive Holiday
pay.
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ARTICLE XXI

VACATION

Section 1. All custodial, maintenance and mechanic employees who have completed
one (1) year or more of continuous emplc'yment h'ith the employer since their last
hiring date (anniversary to anniversary) sh<11l receive t'vo (2) ,.,Teeks vacation
after one (1) year, three (3) \veeks vacation after five (5) years and four (4)
,,'peks vncation after nine (9) years. There shall he no loss of pay for the
above vacation period.

Section 2. Employees Q!ltitled to V;1C[lli("'1l un,Ier SccttOTl 1 nf this Article shall
be requi.red to submit to the Employer a \.n:i tten reqlJe~-:;t at: ] C~;1st fifteen (15)
days prior to their proposed vacat ion p:~>riod indica ted on their l-equcst. If
there. arc t\VO (2) or mOl~e employees ,,,hI) request the same vilcntion t i..meoff and
hoth or nll cnnnot be srared At StIch time, pref('rCnC0 wil"! h(~ given to the
employee. 'vith the greatest unit senioriLY. The employer mllst anSHer all
cmploYl~cf)' requests for vacation lc.1vc iil wrilin~; within five> (5) c~lcnd,lr days
after receipt of such request.

Sec.til111 1. The emrloyee shall request .1 prnpOSL'd V.lCnCl(l1l ;It lpClst fifteen
(15) days in advance. If the employee is denied his requested vacation period,
he shall be paid the amount he \vould have received for said vacation period in
addition to his salary earned by \vorking during that period or said vacation
shall be scheduled at another time of the employee's choice, provided that the
v.:lcatioa shall not be scheduled prior to fifteen (15) days from the date of the
first denial and shall not be scheduled during the time first denied.

Section 4. Should an employee be ten:linated, all accrl1\~d vacn.tion shall be
pro-rated and paid.

Section 5.
leav'~ bank,
option.

l.RTICLE X)~I I

In the event an employee on sick leave has (~XCeed2d his or her sick
he or ~.;he r;l~lY ulili.:'.c Ull~!:-:L'd V:lC;i( 111f\ :1:'; sick .LC':L':'~ ,It Lh,~ emrloy(:e':~

?'-lAInTEtiAt\CE OF STA~mARDS

All hours, \vages and \'/Qrking condition::; \.jh Leh c<m he conSl rued aB past practice,
not abridged or modified by this AgrL~(,I:1ent, shaJ.l re~!1(ljn i..n full force and
effect. Definition of Past Prac.tice: For the purpose or" this Agreement, past
practice shall be construed to mean any hours, \vages, or Horking cond:itions
occurring often enough to establish a pattern.
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ARTICLE XXIII

NOl~- BARGAINING UNIT E,trLOYEES

(A) The expediency rising out of an llnforSCRtl \.jrc.umst:lJ1('C' 't-7hich \.<111.s for
i~nediate aCLion.

(B) In the instruction or training of emrloye~s, demonstrating the proper
method to accomplish a task assigned.

ARTICLE X.XIV

SUB-CONTEACTING

Section 1. Nothing contained herein shall ;ll'cclude the Employer from contract-
ing or sub-contraeting that work ~.JhiC'h, 1.n its Of) fn.lon, it does not have the
manpmier, equipment or faciliti(~::; to perform or I.vhicl1, in its judgment it cannot
economically and/or practically perform with the existinf, work force. Providing
no bargaining unit employee suffer loss of rC~111ar pay as a direct result of work
being ;)erformed by an outside contractor.

ARTICLE XXV

SAFE'l'Y A~~D HEALTH

S...'ctiOr1 1. Any physical eX3mination rcq:dxed h~r the emvLoyer shall be at the
expense of the employer. This physical examil1ation shall be at the office of
the physician appointed by the er!1[:'loyer.

_~~tj_,?_~}. Employee:"" must 'imm('.di.1t~~ly r\-'!)/)rt to tlwl r ~lP)('rvisor all accidents
OT. i-,1juries sustained by students or thenselves.

Secti_~~-l. All c:~pl()yees skll1 ob~;crve 11 L1 t"ca:;ol1:1hl e snfety rules which are
estahlished by the employer and shalJ US0- StIch safety c1ui.nrncnt as reC'{uired by
the employer. All such required sClfety devices or eC'{uipment shall he at the
expense of the employer.
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ARTICLE XXVI

BULLETIN BOARDS

Section 1. The employer agrees to ~rovidc sufficient bulletin boards in the
buildings as are needed to carry Union announcements, notices of meetings,
results of Union elections and noti.ces pertaining to nomInations and elections.
These bulletin boards will be used exclusively by tl1e Union for the abuve pur-
')ose.

ARTICLE XXVII

~ULEAGE

Sect ion 1. l-fuen an employee is r<~ql1i red by his :.,upervisor to use his own auto-
mobile '[or the Employer's business, he \vill be paId a minimum of $1.25 or 15<;:
per mile whichever is greater.

ARTICLE XXVIII

GEi~ERAL

Section 1. It shall be the resp(~nsibility ot C<1ch employee to meet qualifica-
tions for any license required for the: perf,)rmancc of his job r.esponsibility.

Section 2. For the purpose of this t\grcement, the teem "full time employees"
is ('my employee regularly :1ssigncd to l)(~rform a srecjfi(,~d dltt:l. The term "part
time employees" shall mean any efl1nloyee f,..:ho i3 ternpor2ri 1y used to fill in
v3cation periods or sick leave.

Sectio~_}. Upon proper norificotjon, t:h(~ employer shall <111I)T.v Union meetings
to be held in school facilities, the a~e~ to b~ used for such purpose shall be
rlesignated by the employer •

..~ecti_?_~~. On any day that school l.~~ not: in ~:;(>ssion because of inclement
t,~Te<.:ther, no employee shall suffer lo~u of pa~!. Payment t.]ill be m:-1.d~ in the pay
p~r i,Jd in \'lhich inclemenL we:1i1wr dnys O':CllL It i.~; llnderstond that when a work
day is :lalted because of inclement '\..:~(1thcJ", all cllstodians on duty are fre'2 to
leave after students and staf f h2ve d~parlecl. £l.1ployees tvlE) have reported for
'.-!Ork shall. receive re.gt!lar pay rote for that clav. All employees \-,7110 <lre called
in" afte~_the~ has been declar2c .J._~~~.J2?_v" 31)ull-Y~-;;-i;~ ~}~ne an..~,-.one-half
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J~-~/2) per the ~ontract. Hhen a day has been declared a Snou Day, emploY8es
\.lho are not at ~.JOrkbec(1u~:;;e0::: later starting assignments are not expected to
report for \\rorkunless called.

Sectiun 5.
shift.

Ther~ shall be a twenty cent (20) per hour premium on the night

Section 6. If as a result of activities outside of regular working hours a
custodian/maintenance employee is needed to perform extra duties, overtime will
be paid for the additional time. Custodial/maintenance duties will not be per-
formed by any persons not in the bargaining unit.

Section 7. Driver school required by the State shall be paid at the rate of
two-thirds (2/3) of the regular run rate up to a maximum of the hours required
by the State for all bus drivers while in attendance. Meals will be provided
as per scale in Article XI, Section 4. Payment \v111 bp-made in the first thirty
(30) days after school starts.

Section 8. \{hen bus drivers are required to attend meetings called by the
employer, they tv1ll be paid at the rate of two-thirds (2/3) the regular run
rate.

~ection 9. All required tools for Custodial-Maintenance shall be provided by
the employer. Mechanic hand tools shall be replaced by the employer for breakage
accorded on the job, sech tools to he replaced in kind .

.?ectj_on 10. The employer shall continuc his current pr8C t ice in supplying uni-
forms for Cooks and Hechanics.

Section 11. The purpose of compllting pay time clocks sh.:1llbe cA.rried to the
~eare~~-tquarter (l/lf) hour. Starti;1.'?;time shall be posted and pay computed from
lile starting time consistent \vith tills Contract.

~~<:_~ion12. All employees, exc;c'ptbus drivers, required hy the employer to
attend tr:lining cl:lsses or schools to further their education or training per-
tinent to their jobs with the empJoycr, 311:111 h.1VC stich tr.1fning or schooling
paid for by the employer. Emf'lo:;ees,;.mrk hours or shift hours shall not be
changed nor shall any employee suffer any loss of pay as a result of attendance
at such training or school.

Section 13. All employees shall be afforded tHO (2) days per year as personal
.leave days to be taken in one-half (1/2) day blncks for the purpose of conduct-
ing urgent personal business which cannot be conducted at another time, provided
that the approval of the Superintendent or his designate is required.
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Section 14. Recognizing the need for consistency and student control, a dr-iver
assigned temporarily to a run (bp.callse 0f illness or other- cause of absence on
_~h~. part of the regular dr-i'\:er)-~13Ybe:~~11-t'on that run (or -~p- to four (4) days
<;-,1ithotit regard to Art ic.le XI I of thi s Ccm trell' t. tint i 1 the regu 13 r d river re turns.
or until re-assignment of the r'lt1is rrude <1ccor-ding to terms of this Contract.

Section 15. It is understood that bus drivers are availahle for service all any
r.llT1 S f.lnd DiJt jus t "f ~lvor i. te" run!'; und t rips.

Section 16. It is understood that ShOll1d the School District become able to
operate on full day schedule as O[1poSE'~lLo pn~scnt split sessions in the high
school and middle sch001, that Article I~~ vl.i11. h(~ the hrlsis of redllction of
staff, and that r-earrangement of vlOrking scheduLes to accommodate the full day
schedule \vill bc mutually agreed upon.

ARTICLE XXIX

DISCIPLINARY PROCEDURE

Disciplinary ~rocedure shall he arlministered by the e~)loyer. Em~loyees with
seniority shall be discharged or given disciplinary suspension only for just
cause. Hisc.onduct in \<lhichdisciplinary p:r()~edtlrC:,h811 apply is divided into
three ('3) groups:

Group 1
Group 2
Group 3

OFFENSES FALLI~,{G INTO GROUP 1 SHALL D!CLUD~~:

Hi nor Offcn:3cs
Intermediate Offenses
>bjor OffcIl~jeS

Ti.lrdiness at commencement of \vork or aftC'r ltrnch in excess of ttvo (2) instances
in one (1) month without suffici.ent reason.

\--]i11ful violation of s<lfety rule~, or common s:lft>ty practice.

Willful disobedience of a reusonablc anJ safe rl'qIH.'st.

Unauthorized absence from work without sufficient reason.

DISCIPLINARY ACTION FOR THIS GROUP SHALL BE:
First offense within a year

Second offense within a year .

Thi.rd offense within a year

Four th 0 f f ensc \vi thin i.i yea r

h!ri t ten \varni.!1g

One wor~,-day suspension without pay

Ph"(\ ~vnrk r!:~v slIspension without pay

fHsc!t:lrgc
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OFFENSES FALLING INTO GROUP 2 SHALL TNCLTJf,E:----
Interltional unprofessional conduct.

Possession of or on person of alcol1olic bcver~~es or illegal controlled substance
in the building.

Reporting sieR and accepting sick leave f~lsely.

Reporting to work while under the influence' of nlcoholic intoxicants or non-
prescribed or illegal drugs.

_O_F_F~_,~N_S_E_~S_F.!_\L_L_I_'"_~G_I_. N_T_O_r. __J T_Z_i_')_UP__ 3_S_Hl_A._L_L_I_N_C_L_lm_l _E:

Intentional destruction of school property.

Hisuse or removal from the premisE';'of school property without proper
authori~ation.

Intentionally falsifying any time keeping record.

Consumption of alcoholic beverage during working hours.

Use of non-prescribed controlled substances during working hours.

Gross insubordination.

DISCIPLINARY ACTION FOR THIS Gl{OUP SHALL BE:

Dis:::harge.

Any offenses in Group 2 may
, construed to he in (~rol1p "I.DC

Any o[!:I2i1sesin Grollp -) 111,1/ be cor~:::tru()d to 1)(~ in Croup L or (' J..,roup

A:.1TICI..E XT{

GRIEVA~CE PROCEDURE

Section 1. A grievance shall be defined as an alleged violation of the meaning,
interpretation or application of a specific article or section of this Agreement.

Section 2. If any grievance arises, there shall be no stoppage or suspension
of \\'ork because of such grievance.
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.Scction-1.. Step 1. Any gril~vance of compli1-Lnt shall be discussed with the
sl!IJervisor for scttlement. Any employee or gro1.:p or emrloye2~.~ \vho have a griev-
ance may he:: 3ccompan led by the i r r., I ('\..](1 eel, i f so des i reel, (\nd mus t submi t t:w
gri.eva:1ce to the supervisor, stating that they <lye starting s[(~P one of the
;ricvance procedure, within fifteen (15) cnlen~ar days from date of occurrence.
The supervisor shall investi.gate ano ndvisc the p,ricva-;'t-;)nd/ot~s-tc~oJ;lrd ~f the
Jisposition of the complaint within five (5) regularly schedlilcd working days
;Ifter it ll;1s hl'l'n IIi:Jde tCl Idm. [n the (~v('nt the m:lltcr L~i not sntisfactorily
settled in this manner, the follcHJing procedure shall apply.

Section 4. Step 2. To be processed hereunder, a grievance must be reduced
to writin~l ,must state the facts upon ~vhich it is based ."lnd '\ihen they occurren,
specify the section of the contract which has :lliegedly n';::i'n v.i.olat:ed, must be
signed by the employee fiLing the grievance, and must be presented to his super-
visor within five (5) regularly scheduled working (lnys after receipt of the oral
answer to the aggrieved employee and to tIle Steward within five (5) regularly
scheduled working days after receipt of the written grievance. If the answer is
mutually s2tisfactory, the emplovee or his stc~warrl sh;]ll so indicate in writing,
givin; om~ (1) copy of the settled grievance to the supervisor.

Section 5. Step 3. If the grievance has rwt been sCLllcd at Step Two, and
if it is to be appealed to Step Three, a written notice of such aopeal must be
served upon the Superintendent or his designated representative within two (2)
regularly scheduled working days after receiot hy the stcwnrd and/or the employee
of the supervisor's Step Two answer. The Union representattve and the Superin-
tendent and/or designee shall meet to consider lbc~ grievance \vithln three (1)
regularly scheduled ~v()r:dng days .1fter the notice of appeal to this step. The
Superintendent or his designated represetltative shall give the Union representa-
tive .:l written .:lnswer to the griev.l:1l:e in triplLc.:lte, commnnicated through the
,,",ail to an address supplied to the superint(;ndent or his designated representa-
live by the union, postmarked no later than two (2) regularly scheduled working
cbys ~1fter th2 d'::ltc of sLlch meeting.

Section 6. The Union, i)/fiot satisfied \vith the SllPcrintenclent I s dispositicn
of the: griev.:l!1ce, may \",'itl1in five (5) d;',ys of rec:cipt of notlfi.catinn of the
Superintendent's disposition, notify the employer o[ its intcmt to submit the
~~rievance to meJiation. A mediation meeting ~.Jil1 be ~=,ct up as soon as feasible
H-L:::h all parties concerned .

.~~~~-:..'l~.~' Step! ... If rlw. :~r;cv:m('" i:; lil)t s:ltisf:lctnrnv s;'ttlc:d by <1ny of'
lb:2 abp'1e provisions) the Union 31::31.1. c;\lbl1l1t th<2 t;ric';ance tc ...l com~itte'2 of
the BO:1rd of Educ<ltjon through rh.l! ifl(',lt :on Dr tIle Supcrintenc1l!llt; :]dC~l griev-
ance illUSt be submitted w'ithin fi'le (5) uC'l-ldng day:.; after conclusion of media-
tion or written receipt of the answer from the Superintendent. All grievanc2s
,1S suhmitted shall he diE;cussed by rhe' l'l)nj:nittl'r~ or t}h~ no:trcl and the Uni.on
prior to the next regularly scheduled Bc);1rd mpeting, provided that there ac:~
s eve 11 ( 7) J.3 y ~) avail 3 b1e 1n \,;hie h t: () c .q.i:l tog e t 11crt 11e coram i t tee. At the end 0 f
such Deeting the grievant and Union shall be :]dvisf'd of th(~ recommendation to be
made to the £;jll Board. The Board of Education ~vill submit the vJ1:i.tten anS':v3r
\d r 11in f ive ( 5) J.:J YS 0 f the no a r J nJC' c l j n g •
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Step 5. If the grievanc.e is not settled hy any of the above steps,
the Union may, within fourteen (14) calendar days after the receipt of the
written ans';.verfrom the Roard of Education, give noti.ce of its intent to submit
the grievance to arbitration. In the event the employer and the union cannot
agree on the choice of an arbitrator within fourteen (14) days after the Union
has nc,tificd the employer of iUj intent to arhi.tr;ltc, the parties ~';hallobtain
a panel of five (5) names from the State Labor Relations Service. The arbi-
trato~ shall then be selected from said panel of five (5) names by each deleting
in turn one name until only one name remains. The arbitrator may determine the
effective date for his disposition of a grievance, shall have full authority in
any way the facts justify to alter or change discipline or discharge penalties
imposed by the employer. The arbitrator shall have jurisdiction only to inter-
pret, apply 'in compliance \,,1.tltthis Agreement and shall rIut add to or detract
from or alter in any way its provisions. The urbitrator's decision shall be
final and binding on both parti(~s. The fees [md expense 0 f the arbi trator and
th(~ cost of the place of such hei.n~ingas is s\.~lec:tedfor the hearing by mutual
agreement of t.he pnrtic:s \vill he equally divj dl::,d hc~t\.,('en the employer and tlw
union. The parties shall bear individually the costs of presenting their
j.~s?cctive C~lse in c1rbilratiolt.

TT:1F. L IN1TS

Time li:nits ITl<lY be extended by the employer and the I1nion, in \Vriting; then the
IlCh! d~l te shall prevail.
(1-\) Any grievance nnt advanced to the next ~;tcp witllillthe time limit 1;vithin
tn.:ltster by ::he emr10yec or the union, sh:111.b~ :lbandoned and not subject to
further appeal.
(B) Any disposition of an appeal step ~vhich is not issued by the employer within
the ti.me limits specified shall result in a forfeiture of further employer dis-
position on the matter.
(C) Tlw relief requested in the grievance shall take effect Gpan confirmation
that the time limits provided for disposition by the employer in the above
grievance procedure have been exc2eded.

(D) Any cmp loyee ell;] llenging disc ha r~~c by rC<lson ()f lack 0 f jus t C (luse sh;]11
init iate such grievance in ,,,riting a~~ spec:if i ed in Stcp 2 wi thin five (5) re-
gularly scheduled \v'orkdllYS [rom tile uale of dlsc.!wr:se and such grievance shall
be procl:sseJ thereafter ;]S 3ny other gr LeV,1nc('rh<1t lOi?rlchen Step 2.

ARTICLE XX..XI

JOB DESCRIPTIONS
The E~ployer shall reserve the right to develop and publish job descri?tions



for all classifications covered by this Agreement. Copies of all descriptions
shall be forwarded to the Union. Upon.q sllo'.Tinr,that any new or modified job
description will have a more than dQ mini!:1isimpact on an employee's \vorking
conditions, the Union may request, \vithi.lten (If) days of having received
sRid job description(s), to meet and confer witll the Employer regarding same.
If no agreement can be reached concerning said job descriptions, the Union may
pursue relief through the Grievance Procedure.

ARTICLE XXXII

\.JAGES

Custodial/Maintenance
Start
End of Probation
6 months
1 year
18 months
2 years
Working Lead Maintenance
Working Lead Custodian

Bus Drivers

Effective 7/1/81

$4.35
5.20
5.45
5.1'15
5.85
6.20
6.10
6.50

Effective 1/19/82

$4.90
5.25
5.50
5.70
5.90
1'1.2S
6.55
6.55

Regular & Extra Run
Extra Middle School (take home)

N2chanics
Start
45 days
Working Lead Mechanic

Kitchen
Food Service
Cook
Working Lead Cook

$5.75
O. 15

$5.40
6. t~O
7.0f)

$4.10
4.5.5
5.40

$5.80
0.15

$5.45
6.45
7.05

$4.15
4.60
5.45

The forty-five (45) day probationary period may be waived for the purpose of
wage rate upon the showing of past experience of satisfactorily performing tasks
involved in the position in which the person is to be employed and prior to
notification to the union.

All bus driver shall be paid one day's pay at the end of the school year for all
required paperwork.

Unused sick leave paid at $5.00 per day after ten (10) years service and upon re-
tirement.
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.1I.RTICLEXXXII

r~SURANCE

Section 1. The employer shall provide all fllll-time em~loyees in the Custodial,
Maintenance, and Mechanics classification, Hith fl11.1 family health insurance
under MESSA Super Med health insurance. The employer shall assume the total cost
01 such coverage.

Section 2. The employer shall provide all employees in the Custodial, Main-
tenance, and Mechanics classifications with Life insurance coverage on the indi-
vidual employee, either In conj unction tvith H~SSA Super Hen health insurance
coverage under Section 1 of this Article, or in supplemental coverage equal to the
life insurance coverage in conj unction with the ~1.ESSASuper Med health insurance
coverage under Section 1 of this Article. The employer shall assume the total
cost of such coverage.

Section 3. The employer shall pay $30.00 per month for each mbnth that a cook
or a driver averages 25 hours of tvork per week. The employee will pay the pre-
miums and the employer will reimburse the $30.00 each month qualified at the end
of each semester. The employer will give credit for the regular scheduled hours
on any week day during the school year that school is not held.

ARTICLE XXXIII

SEPARABILITY

In the event that any of the prOVISIons of tllis Agreement shall become invalid
or unenforceable, such invalidity or unenforceability shall not affect the re-
m.:1iningprovisions hereof.

It is further provided that in the event any prnVIS1.0nS are so invalidated this
contract shall be reopened for the express ~.)11r!lnseof renegotiating such in-
validated or unenforceable provisions.

DURATION

This Agreement shall be in effect from July 1, 19~1, to 12:01 a.m. July 1, 1982,
and thereafter subject to sixty (60) calendar days notice in tvriting by either
party prior to the expiration date of this Agreement of a desire to amend or
modify this Agreement. Such notice shall specify the part or parts of this
Agreement to be amended or modified, but shall not be restrictive of the subjects
to be n2gotiated. All provisions not specifically amended or modified through
subsequent written agreement shall remain in full force and effect.
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(1\) In 'the event of a :::ailure of the parties to reach an agreemEnt upon 3uc11
amendments or modification through any agreement subsequent 12:01 a.m., July Ij
1982, this written agreement shall be subjE',,'t. ~o termination upon seven (7) d.:-ry[.;
prior notice by either party.

(n) There shall be no duplication of benefits as a result of this Agreement.

(C) This agreement shall be effective upon ratification and shall continue in
full force and effect w:i.thoutchange, unless there is a IT:ilJtual agreement betweE'.!l
thf2 Board and the Union to amend the Agreement.

IN \-.iITNESS vJHEREOF, the parties havt= caused this Agreement to t.:.e executed.

LOCAL SS6 BLOONINGDALE ~::r:I'l:"~)L DISTRICT-.-". --_ .. -...------

"---- .<." \ ..
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