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BIG RAFIDS SCHOOL DISTRICT

TEACHER AGREEMENT

This Agreement entered into this Zlst day of August, 1987, by and
between the Board of Education for the School District or the City of
Big Rapids, Mecosta and Newaygo Counties, Michigan, hereinafter called
the "Board®, and the Eig Rapids Education Association, hereinafter
called the ’Association’.

WITNESSETH

Whereas the Board and the Association recognize and declare that
providing a quality education for the children of Rig Rapids is their
mutual aim and that the character of such education depends

predominantly upon the quality and morale of the teaching service,
and

Whereas the Eoard has a statutory obligation, pursuant to Act 379 of
the Michigan Fublic Acts of 1965, to bargain with the Association as

the representative of its teaching personnel with respect to hours,
wages, terms, and conditions of employmant, and

Whereas the parties have reachesd certain understandings which they
desire to confirm in this Agresment,

In consideration of the following mutual covenants, it is hereby
agreed as follows:



BOARD RIGHTS

A.

The Eoard, on its own behalf of the electors of the district,
hereby retains and reserves unto itself, without limitation, all
powers, rights, authority, duties and responsibilities conferred upon
and vested in it by the laws and the Constitution of the State of

Michigan and of the United States, including, but without limiting the
generality of the foregoing, the right:

(1) To the executive management and administrative control
of the school system and its properties and facilities
and the school related activities of its employees;:

(2) To hire all employees and subject to the provisions
of law, to determine their qualifications and the
conditions for their continued employmant or
their dismissal or demotion and to promote and transfer
all such employees;

(3) To determine class schedules. the hours of instruction
and the duties, responsibilities and assignments
of teachers and other employees with respect
thereto and non—teaching activities and the terms
and conditions of employment.

E.

The exercise of the foregoing powers, right, authority, duties
and responsibilities by the Board, the adoption of policies, rules,
requlations and practices in furtherance thereof and the use of
judgment and discretion in connection therewith, shall be limited only
by the specfic and express terms\herof are in conformance with the
Constitution and laws of the Stat® of Michigan and the Constitution

and laws of the United States.
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Nothing contained herein shall be considered to deny or restrict
the Board of its rights, responsibilities and authority under the
Michigan General School Laws or any other national, state, county,

district or local laws or regulations as they pertain to education.

DI

It is recognized that the administration of the contract is
vested in the Superintendent of Schools or administrators under the
direction of the Supeﬁintendent.
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ARTICLE I - RECOGNITION

A.

The EBoard hereby recognizes the Association as the exclusive
bargaining representative, as defined in Section 11 of Act 379, Fublic
Acts of 1965, for all certificated teacher personnel employed under
contract or to be employed under contract by the Board, but excluding
supervisory and executive personnel (Superintendent, Assistant
Superintend=ant(s), Building Frincipal (s) and Assistant Frincipal (s)
and Adm:ministrative Assistant(s)) and office and clerical employees
and bus drivers and maintenance parsonnel and food service personnel.
The term "teacher", when used hereinafter in this Agreement., shall
refer to all employees represented by the Association in the
bargaining or negotiating unit as above defined and references to male
teachers shall include female teachers.

E.

The Board agrees not to negotiate with any teachers®
organization other than the Association for the duration of this
Agreement. Nothing contained herein shall be construed to prevent any
individual teacher from presenting a grievance and having the
grievance adjusted without intervention of the Association, provided
that the Association or its designated representative(s) has been
given opportunity to be present at such adjustment.

C-

Any teacher who is a member of the Association or who has
applied for membership, may sign and deliver to the Board (or their
desiagnated representative) an assignment authorizing deduction of
dues, assessments and all other mutually agreed deductions. With
respect to all dues and assessments deducted by the EBoard., the Eoard

agrees to promptly disburse said sums upon direction of the
Asscociation.

D.

Any teacher who is not a member of the of the Association in
good standing or who does not make application for membership within
thirty (30) days from the date of commencement of teaching duties,
shall, as a condition of employment, pay a Service Fee to the
Association in an amount equivalent to the dues uniformly required to
be paid by members of the Big Rapids Education Asscciation: provided,
however, that the teacher may authorize payroll deduction for such fee
in the same manner as poovided in the preceding Section. In the event
that a teacher shall not pay such Service Fee directly to the
Association or authorize payment through payroll deduction, as
provided in the preceding Section, the Eoard shall., at the request of
the Association, terminate the em:mployment of such teacher. The
parties euxpressly recognize that the failure of any teacher to comply
with the provisions of this Article is just and reasonable cause for
discharge from employment.
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ARTICLE I

El

The procedure in all cases of discharge for violation of this
Article shall be as follows:

1. The Association shall notify the teacher of non-compliance
by certified mail, return receipt requ=sted. Said notice
shall detail the non—compliance and shall provide ten (10Q)
days for compliance and shall further advise the recipient

that a request for discharge may be filed with the Board in
the event compliance is not effected.

2. I1f the teacher fails to comply. the Association may file
charges in writing with the Board and shall request
termination of the teacher’s employment. A copy of the
notice of non—-compliance and proof of service shall be
attached to said charages.

The Board, only upon receipt of said charges and request

for termination, shall conduct a due process hearina on

said charges and to the extent that said teacher is

protected by the provisions of the Michigan Tenure of Teachers
Act, all proceedings shall be in accordance with said Act.

In the event of compliance at any time prior to discharage,
charges may be withdrawn. The Association, in_ the

processing of charges, agrees not to discriminate between
various persons who may have refused to pay the

Frofessional Dues and/or Service Fee.

2

F.

The Association agrees to assume the legal defense of any suit or
action brought against the Board regarding this Article of the
Collective Agreement unless said case is a test case instituted by the
Board. The Association further agrees to indemnify the Board for any
coste or damages which may be assessed against the Eoard as the result
of said suit or action, subject however, to the follow conditions:

1. The damages have not resulted form the negligence, misfeasance,
or malfeasance of the Board or its agents.

2. The Association, after consultation with the Board, has the
right to decide whether to defend any said action or whether
or not to appeal the decision of any court or other tribunal
regarding the validity of the section or the defense which
may be assessed against the Eoard by any court or tribunal.

X. The Association has the right to choose the leqgal counsel to
defend any said suit or action.

4. The Association shall have the right to compromise or settle
any claim made against the Eoard under this Section.

)
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ARTICLE I

G.

This Article shall be effective retroactively to the date of the
Agreement and all sums payable heresunder shall be determined from said
date.

H.

Nothing contained herein shall be construed to deny or restrict
to any teacher rights he/she may have under the Michigan General
School Laws or applicable civil service laws and regulations. The
rights granted to teachers h2reunder shall be deemed to be in addition
to those provided elsewhere.



ARTICLE II - TEACHER RIGHTS

A.

Fursuant to Act 279 of the Fublic Actes of 1965, the Board hereby
agre=ss that every teacher shall have the right freely to organize,
join and support the Association for the purpose of engaging in
collective bargaining or negotiation and other lawful concerted
activities for mutual aid and protection. As a duly elected body
exercising governmental power under code of the law of the State of
Michigan, the BHoard undertates and agrees that it will not directly or
indirectly discourage or deprive or coerce any teacher in the
en joyment of any rights conferred by Act Z7%9 or other laws ot Michigan
or the Constitutions of Michigan and the United States; that 1t will
not discriminate against any teacher with respect to hours. wages or
any terms or conditions of emplovyment by reason of membershin in the
Association, participation in any lawful activities of the Association
or collective professional negotiations with the Board or institution
of any grievance, complaint or proceeding under this Agreement or
otherwise provided by law with respect to any terms or conditions of
employment.

E.

Both parties to this Agreement specifically recocanize the right
of either or the teachers appropriately to invoke the assistance of
the State Labor Mediaticon Eoard or an arbitrator appointed pursuant to
the provisions of this Agreement and both parties agree to be bound
buy any lawful order or award thereof.

.

The Association and its members =hall have the right, upon Eoard
approval, to use school building facilities at all reasonable hours
for meeting. Bulletin boards and other established media of

communication shall be made available to the Association and its
members for appropriate business.

D.

The Board agrees to furnish to the Association, in response to
reasonable requests from time to time, all available information
concernina the financial resources of the district, tentative
budgetary requirements and allocations and such other information as
will assist the Association 1n developing intelligent, accurate,
informed and constructive programs on behalf of the teachers, togsther

with information which may be necessary for the Asscciation to process
any grievance or camplaint.

E:

Each teacher shall have the right, upon request, to review with
an appropriate member of the Administration, the contents of his own
persocnnel file.




ARTICLE I1I

Fa

A teacher, at such time as he feels he i1s being unjustly
reprimanded, warned, or disciplined for any infraction of discipline
or delinguency in professional performance. shall be =ntitled to have
present a representative of the Association. When a reguest for such
reprecentaticn is made, rno sction shall be taken with respect to the
tsachsr until such repr=szantative of the Association is present.

G.

No teacher ehall be disciplined. reprimanded, reduced in rank or
copencsation or deprived of any professional advantags without just
cause. @drny =such discipline. reprimand or reduction 1in rank,

compensation or advantags, 1ncluding adverse evaluation of teacher
performance or violation of professiconal ethics asserted by the Eocard
or any agent or representative thereof shall be subject to the
professional grievance negotiations procedure hereinafter set forth.

H.
A seniority list shall be published yearly and kept current. The
list =shall show the name, date of hire, date of Letter of Intent to

Hire (if available). At the start of each new school year, the
Fresident of BREA shall be given a copy of the list.
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ARTICLE 111 - FERSONAL COMPENSATION

A.

The salaries of teachers covered by this Aagreement and
compensation for professional services and activities beyond the
normal teaching load are set forth in schedules included in the
Appendix, which is attached to and incorporated in this Agreement.
These salary schedules, with qualifying statements attached. shall
remain in effect during the term of this Agreement.

E.

The salary schedule is based upon a normal weekly teaching load,
as hereinafter defined, in accordance with the nine and one-half (9
1/2) months school calendar dates., during normal teaching hours, under
a year—-around school program the individual teacher®s contract is to
be negotiated at that time between the Association and the Eoard. In
the normal school year calendar, teachers will at the beginning of
each school year (by the end of the first scheduled work day), choose
the method of payment from either a twenty-one (21) pay schedule or a
twenty-six (2&) pay schedule, but once selected, no change will occur
without administration or secondly, Board approval.

C.

A teacher engaged during the school day in negotiation on behalf
of the Association with any representative of the Board or
prrticipating in any professional grievance negotiation, including
arbitration, at the request of the Board, shall be released from
regular duties without loss of salary.

D.

Teachers employed under individual contract for more than one
semester during any school year, who remain in the system, shall be
considered for salary purposes advanced to the next step of the salary
schedule at the beginning of the following school year if re-emploved,
and shall be given one years credit in the BEig Rapids system.

Teachers employed for one semester or less shall not be advanced

to the next step of the salary schedule for the following school year,
nor shall they be given credit in the Big Rapids system.

'



ARTICLE IV - TEACHING HOURS

A.

The teacher’s normal teaching hours in the schools shall be as
follows:

1. At the beginning of the school day. teachers are
to be on duty 15 minutes prior to the start of
classes.

2. At noon. teachers are to be on duty at a time to be
arranged by the building principal according to
the individual building®s noon hour schedule.

Ta Teachers shall leave school no earlier than 15
minutes after the individual school®s dismissal time.

4., All teachers shall be on duty in their assigned rooms
at the specified time and remain as long as is
necessary to fulfill professional assignments which
can reasonable be completed within such standard
wor kweek. The Board will not require teachers regularly
to work in excess of such standard workweek within
or outside of any school building.

BE.

All teachers shall be entitled to a duty—free uninterrupted lunch
period, which shall be no less than forty-five (43) minutes. In the
event that the BRIS Campus is "closed" at the lunch hour, the EBoard,
after consultation with the Association, shall adiust the lenath of

day and the teachers® lunch period to reflect the shorter lunch period
and day.

(=2

Elementary teachers (E-5) will be provided two (2) fifteen—-minute
relief time, recess periods, free each regular school day. Teachers
of music, art, laboratory sciences. and physical education shall also
have at least the equivalent of two such periods each regular school
day. Classroom teachers will not be required to attend the classes
receiving instruction from teachers primarily assigned to teach art,
music, or physical education, unless the teachers of those subjects
request and/or require their presence for class activities or
projects. )

~J
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ARTICLE IV

D.

1t is understood that every attempt will be made to hire
substitutes for the teachers of Elementary Art, Music, and FE, with
first preference beina for substitutes with training in specific
sub ject, and secondly, in the event such a substitute is not
available, any available, acceptable and qualified substitute with
certification at the elementary school level. If the above attempts
to secure a substitute are not successful, the classroom teacher shall
retain supervision of the studsnts.

El
Special Education teachers at all levels will be provided at

least the minimum equivalent of two fifteen minute relief periods per
day.

Fa

If an accident occurs during the morning or afternoon recess
which requires the attention to the principal and/or playground
supervisor, a teacher will volunteer to assist in the supervision of
students during that recess.

G.

Act of God Days - Teachers shall not be required to report for
waork on "Act of God Days". In the event that the number of "Act of
God Days" exceed the state specified number of "grace" days, and if
state law mandates make-up of thess excessive days, then these days

will be added at the end of the schoel’s current calendar year. The
number of days added will be sufficient to meet the state’s minimum
requirements. Teachers shall not be paid for these "make-up" days.



ARTICLE V — TEACHING CONDITIONS

A.

The normal weekly teaching leoad in the Senior High ESchool will be
twenty-five (25) teaching periods and five (3) unassigned
counseling-preparation periods. No teacher shall be allowed to teach
a class during his counseling-preparation period, except in
emergencies. The normal weekly teaching load in the Intermediate
School will be thirty (30) teaching periods and five (S) unassigned
counseling-preparation periods. The normal weekly teaching load in
the Elementary Schools will be thirty (30) teaching periods.

o departure from these norms, except in case of emergency, shall be
authorized without prior consultation with the Association. In the
event of any disagreement betwee the representatives of the Foard and
the Association as to the need and desirability of such deviation, the
matter may be processed through the professional grievance negotiation
procedure hereinafter set forth.

EII
Since pupils are entitled to be taught by teachers who are
working within their area of competence, teachers shall not be

assigned excepth temporarily and for good cause. outside the scope of
their teaching certificates or their major field of study.

T

Teachers who will be affected by a change in assignments in the
elementary school grades and by changes in subject assignments in the
secondary school grades will be notified and consulted by their
principals as soon as practicable and prior to June 1, proceding the
next academic year. Such changes will be voluntary to the extent
possible. Nothing in the above precludes a necessary reassignment of
staff after June 1 if circumstances dictate.

DI
The cpening date for teachers shall be negotiated by the
Association and the Board representatives on a year—-to-year basis,

prior to April 1. In the event of an impasse, the Eoard shall
establish the starting day.

E-.
Teachers (pre kK-1Z) chall conduct four (4) parent-—teacher
conferences each year. Conferences shall be scheduled as follows:
—2 fall afternoon conferences (students attend 1/2 day)
-1 fall evening conference (students attend 1/2 day)
-1 spring evening conference

Dates for these conferences to be set after consultation with the
Association.




ARTICLE V

Fs

The Board recoanizes that appropriate texts. library reference
facilities, maps, and globes, laboratory equipment, audio-visual
equipment, art supplies. athletic equipment, current periodicals,
standard tests, and guastionnaires, and similar matesrials are the
tools of the teaching profession. The teachers &nd the Eoard will
confer from time to time for the purpose of the selection and use of
such and use of the education tools. The Beoard agrees at all times to
keep the school reasonably and properly equipped and maintained.

G.

Under no conditions shall a teacher be required to drive a school
bus as part of his/her regular assignment.

H.

The Eoard =hall make available in each school adequate lunchrcom,
restroom, and lavatory facilities for teacher use.

Is

Notwithstanding their employment, teachers shall be entitled to
full rights of citizenship and no religious or political activities of
any teacher or lack thereof shall be grounds for any discipline or
discrimination with respect to the professional employment of such
teacher.

J.

The provisions of this aareement and the wages, hours, terms, and
conditions of employment shall be applied without regard to race,
creed, religion, color, national origin, age, sex, or marital status
or membership in or association with the activities oa any employee
organization. The Eoard and the Association pledge themselves to seek
to extend the advantages of public education to every student without
regard to race, creed, religion, sex, color, or national origin, and
to seelk to achieve full equality for educational opportunity to all
pupils.

”
.

The prime responsibilty of a teacher is to teach, therefore
anything which takes a teacher away from that duty disrupts the normal
eductional flow between the student and teacher. Therefore. whenever
a teacher is sick or off due to personal illness, he/she will do
everything within reason. to seek the earliest possible return to the
classroom. It is also the responsibility of the teacher to attempt to
complete the maximum amount of contractual obligation possible. It is
therefore assumed that the teacher will attempt to schedule all
medical appointments, exams, and non-life—-threatening surgery (after
consultation with their doctor) on their own time, to insure as smooth
an educational program as possible.

i1c



ARTICLE VI - CLASS SIZE

A.

The parties recoanize that the availability of coptimum school
facilities for both student and teacher 1s desirable to insure the
high guality of education that is the goal of both teacher and the
Eoard. It is also acknowledged that the primary duty and
responsibility of the teacher is to teach and that the organization of
the school and the school day should be directed at insuring that the
eneray of the teacher is primarily utilized to this end.

E.

Eecause the pupil-teacher ratio is an important aspect of an
effective educational program, the parties agree that class size
should be lowered to these levels whereever possible and practicable.

: K. (FE,DE) -2 25 pupils

2 Elementary schocol grade &

28 pupils (1987-88)
27 pupils (1988-89)
26 pupils (198%9-90)

S Elementary 4-5 28 pupils

4, Special classes for handicapped within the guidlines

as set by the state

The parties also agree that the desirable class size in the
intermediate and high school levels should be as follows:
English, Social Studies, General
Education, Science, Language,

Business, Mathematics under 30 pupils
Typing 30 pupils
Industrial Arts 25 pupils
Homemaking 25 pupils
Music (excluding Band, Choir) IO pupils
Art 35 pupils
Health and Fhysical Education 35 pupils

C.

Whenever the above guidelines are exceeded by two (2) students
(e.g. grades K-2 when the 27th pupil is assigned) or in classes where
students are mainstreamed, the Association may make recommendations to
the administration to resolve the situation.

In the event the issue is not satisfactorily resolved. the

Association may make recommendations to resolve the situation to the
Eoard of Education.

H



ARTICLE VI

b

The Eoard agrees to follow the State enrollment incentive program
by maintaining an average composite class size for grades K-3 of 25
(1987-88); K-4 of 25 (1988-8%9): and K-5 of ZI5 (1989-90). If the State
enrollment incentive program changes or 1s eliminated, the BEoard and
the Association shall meet to resolve the situation.

E.

The Board agrees to count Special Education students as part of
the regular classroom pupil count. Students who are mainstreamed for
25% of a day or less, shall be counted by aareement between the
Building Administrator and the teacher involved based on the
individual situation. In addition, an in-service will be provided
relative to teacher rights and responsibilities with special education
students.

When in Art, Music, and Fhysical Education classes. mainstreamed
students are the responsibility of their Special Education Teacher.
FI

1f it becomes necessary to create split grades at the elementary
level, teacher input will be used to create a good educational
atmosphere.

o



ARTICLE VI1 - VACANCIES AND FROMOTIONS

A.

Whenever any vacancy shall occur in the district 1n any
professional position covered by this Agreement, the Board shall
publicize the same by qiving written notice of such vacancy to the
Association (presdient/designate) and providing for appropriate
posting (near the teacher®s mailbox) in every school building or
personnal office during the summer months. No vacancy shall be
filled, except 1n case of emergency on a temporary basis., until such
vacancy shall have been posted at least fifteen (15) calendar days

from time of posting. Emergencies will be handled by the Eoard based
on the merits of each individual case.

E.

Any teacher may apply for such vacancy. In filling such wvacancy,
the Board agrees to give due weight to the professonal background and
attainments of all appliciants and other relevant factors.

In the case where a teacher(s) in the district has equal or
better qualifications for said position, as determined by the ERoard,
priority of selection will be given to the teacher in district as
opposed to an equally qualified candidate outside the bargaining umit.
In the event the applicant from the bargaining unit is not s=2lected,
said applicant shall be provided written reasons of denial.

C.

A request by any teacher(s) leaving the system not to announce

their name(s) will be honored by the Board.

73



ARTICLE VIII - TRANSFERS

A‘

Transfers shall be defined as either a voluntary or inveluntary
move from one building to another or outside the teacher’'s area of
certification.

B.

Since the frequent transfer (s) of teacher(s) from one school to
another or outside the teacher’s certification can disrupt the
educational process and interfere with optimum teacher performance,
the parties agree that unrequested transfers of teachers are to be
minimized and avoided whenever possible.

C-

In the event that transfers of teachers appear to be necessary.
lists of available positions in other schools shall be posted and the
filling of those positions treated in the same manner as provided in
ARTICLE VII.



ARTICLE 1IX - SICK LEAVE FAY

A.

At the beginning of each school year each teacher shall be
accredited with ten (10) days (eleven (11) for new teachers) of l=ave,
the unused portion of which shall accumulate to 125 days.

When teachers are ill, or for any other reason cannot conduct

their classes. they shall notify the principal or other designated
person so that a substitute can be secured.

E.

1. The Bick Leave Bank shall be established by carrying over the
unused days fraom the previous year’ s bank. To this bank each new
teacher =shall contribute two days sick leave to bring the total davys
to 180; any superfluous days contributed by new teachers shall be held
in escrow to resupply the bank another year. In order to restore the
bank each year to at the maximum 180 days, the procsdure shall be to
add as necessary to the bank’s unused balance:

(1) contributions of two days from each new teacher.

£22 transfer from escrow of any accumulated days
contributed previously, and

() contributions of one day from each teacher (excluding
new teachers) in alphabetical order until the
maxkimum is reached. All subsequent contributions will
be made in a sequential alphabetical order.

2, Accumul ated sick leave benefits will cease when a teacher™s
own sick leave days are exhausted. Each teacher shall receive a
written statement of accumlated sick leave at the close of the school
year (last regular June paycheck).

. A teacher may make application (a written request) to draw on
the sick leave bank after he/she has erhausted his own sick leave
days. Teachers new to the district may make application only after
thirty (30) days of working. In the event of a serious illness or
injury, another member of the professional staff may make spplication
on behalf of the ill or injured teacher. The intention of this clause
is that the bank will be used by teachers who have extensive personal
illness or injury.

4., A committee composed of the Association president., the
Superintendent of Schools, the building principal involved, and the
appropriate building representatives, shall be empowered to review the
applications for days from the Sick Leave Bank. This committee shall
be empowered to grant sick leave days from the Sick Leave Bank. After
joint consultation, if either the Board or the Association or this
commitee feels it necessary, the commitee shall require a physician’s
statement to verify the illness or injury.

5. The bank will have a maximum of 1BO days per year.

6. No teacher may borrow more than 90 days per school vear from
the Sick Leave Bank.

13



ARTICLE IX

Pra This time does not have to be returned bty the teacher who
borrows from the Sick Leave Bank.

8. In the event a teacher becomes dicsabled and is entitled to
Wortmen's Compensation for permanent or temporary disasbility, the
teacher also will be entitled to sick leave pav. The =ick leave pay
will be paid at the usual rate until the teacher beains to receive
weekly Workmen’ s Compensation benefits. Thereatter. the sick leave
pay shall amount only to the difference between the averaae weekly
wage of the teacher prior to the iniury and the Workmen®s Compensation
benefits subsequently received. In computing the sick leave pay
offset against the teachers accumulated sick leave. the value of the
accumul ated sick leave of the teacher shall be computed by multiplvying
the average daily wage of the teacher by the number of sick leave davs
accumulated and then offsetting the actual sick leave benefits paid
against this amount. In the event the disability ends before all the
sick leave benefits are exhausted, the Board may pay an additional
sick leave benefit amount to the teacher sufficient to eliminate any
fraction of a day still accrued. Any payment must conform to Michigan
State Worker®s Compensation Law.

Cl

Any teacher who retires shall be aqiven 104 of the pay he/she
would receive for the unused sick leave time he/she has accumulated.
This shall be based on the daily rate of his current year’s contract.
In the case of the death of a teacher, the named beneficiary of the
teacher shall be given 10%Z of the pay he/she would receive for the
unused sick leave time he/she has accumulated.




ARTICLE X - LEAVE OF AESENCE

A.
Any teacher whose personal illness extends bevond the period
compensated under ARTICLE IX shall be granted a leave of absence

without pay for =such time as is necessary for complete recovery from
such illness or disability, up to ane vyear.

Application for =said leave must be made within 1% days after
rnotification by the Board that sick leave has or is about to expire.
(Notification is to be by reagistered mail to the teacher and the
Association.) The teacher or his/her agent must give the Eoard the
teacher®s intention. Five (5) days after the expiration of these 1%
days, without reply. the teachers services will be terminated.

K.
Leaves of absence with pay taken from the sick leave allowance
shall be granted for the following reasons:
1. A maximum of eight (8) days per school year for
serious illness in the immediate family.
Additional time necessary may be granted at the
discretion of the Board.

2. Such portion of the day as is necessary for any staff
member to attend a ceremony at which he/she is being
awarded a dearee.

3. One day for attendance at the school graduation of a
son, daughter, husband, or wife. When additional time
is necessary, such time may be granted at the discretion
of the Board.

4, Two (2) days a year for the conducting of personal
business that is of such a nature that requires the
teacher®s presence durinag the school day. and cannot
be attended to at a time when schools are not in
session. These days are not available for personal
convenience, vacation, or recreation. It is understood,
if reasonable proof of misuse of a personal business day
can be shown, subject to the conditions of Article XIV, a
letter of reprimand and/or disciplinary action may be
issued and entered into ones file. :

'



ARTICL.E X

5. Time granted under funeral leave will be time
necessary for attendance at the funeral. An employee
will be allowed five (5) working days as funeral
leave days for death in the i1mmediate family in any
calendar year. Additional days with pay may be
granted at the discretion of the BEoard. Immediate
family is defined as follows: Mother. Father,
Erother, Sister, Wife, Husband, Son, Daughter,
Mother—-in—-law, Father—in-law, Erother—-in-law,
Sister—-in-law, Grandparents, Grandchildren, Aunt, Uncle,
Nephew, or Niece. Any employee selected for pall
bearer for a deceased employee will be allowed one
funeral day in any calendar year.

Ca
Leaves of absence with pay in addition to the sick leave
allowance shall be granted for the following reasons:
1. Absence when a teacher is called for jury service.
This should be entered into only after consultation
with the Eoard., and renumeration should be the
difference between the jury pay and the teacher’s
regular pay.
2. Court appearance as a witness in ay case connected
with the teacher’s employment in our school system.
Z. Time necessary to take the selective service physical
examination.

D.

Approved visitation at other schools or for attending educational
conferences or conventions, including state or regional Association
meetings. may be granted with pay at the discretion of the Eoard.

Es

At the beginning of every school year the Association shall be
credited with six (&) days to be used by teachers who are officers or
agents of the Association, such use to be at the discretion of the
Association. The Association agrees to notify the Board no less than
forty—eight (48) hours in advance of taking such leave. Six (6)
additional days for Association business shall be charged to the
personal leave of the individual teacher involved.
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ARTICLE X

Fi
Leaves of Absence without pay may be granted upon application and
after consultation with the Board for the following purposes:
1. Study related to the teacher’s field of certification.
2. Study to meet eligibility reguirements for teacher
certification other than that held by the teacher.
%. Study, research, or special teaching assignment
involving probable advantage to the school system.
4., Additional leave without pay may be granted by petition
to the Eoard.

The regular salary increment occurring during such pericd
shall be allowed.

G.

The teacher may use all or any portion fo his/her leave to
recover from his/her own illness or disability which shall include
childbirth and complications of pregnancy.

H.
Fursuant to Section 1235 of the School Code of 1976, teachers who
have been employed for seven y=ars may be granted a sabbatical leave

for one year without pay. during said sabbatical leave, the teacher
shall be considered to be in the employ of the ERoard.

A teacher,., upon return form a sabbatical leave., shall be restored
to his/her former position or to a position of like nature, seniority
and status. Any period spent on sabbatical leave shall be treated as
teaching service for purpose of applying the salary schedule.

I-

Military leaves of absence without pay shall be granted to any
teacher who shall be inducted or shall enlist for military duty to any
branch of the armed forces of the United States.

Such military leave shall terminate no later than the beginning
of the semester following the termination of the first official period
of such service or enlistment. Upon return form such leave, a teacher
shall be assigned to the same position or a substantially equivalent
position, if available, or a different position, if available, for
which the teacher is fully qualified; or the next available position
for which the teacher is fully quallified.

Teachers on military leave shall be given the benefit of any

increments and sick leave allowance which would have been credited to
them had they remained in active service to the school system.
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ARTICLE X

J.

The Board shall grant a leave of absence without pay, not to
exceed one year, to any teacher to serve in public office which takes
the teacher away full time. but which is not an electaive office. The
Eoard shall also grant a leave of abasence without pay to any teacher
to campaign for a full-time elective office, such leave to terminate
no later than the beginning of the semester following the election for
such office. Any teacher addcpting such elected office shall be
considered by both parties to have terminated his/her contract. A
teacher holding a local public office which requires absence from the
job part time shall make arrangements with the Eonard regarding such
absence.

k.
Whenever possible, all requests for leave should be submitted to
the principal for approval.

Any request for a leave of absence under the provisions of
ARTICLE X shall be granted at the discretion of the Board, and the
number of teachers allowed to be on leave at any one time shall be
within the discretion of the Superintendent.

Requests for attendance at professional conferences shall be
granted on a rotating basis.
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ARTICLE XI — TEACHER EV_UATION

(2
A1l monitoring or obsarvation of the work of a t
conducted in person and with the full knowiedas of tn

B.

Probationary teachers shall be chsarvacd faor th2 purpose of
evaluation at least two (2} ftimes during tae SonNool
toachers shalli b2 evaluated at le

Y2Aar . 2nurs
ast once e2ach twod s-hoal years.

C.

All formal observations and svaluations shall o= reduced to
writina ana a copy given to the teacher within fifteen (15) days of
the evaluat:on. If the teacher disagrees with the2 evaluation, he/she
may subm:mift a written response which shall be attached to the file
copy of the evaluation in gquestion. If an administrator b=lievas a
teacher is doing unacceptable work, the reasons thereof shall be set
forth in specific terms as shall an identification of the spacific
ways in which the teacher is to improve and of the assistance to be
given by ths administration. In subsequent observation reports,
failure to again note a specific deficiency within the next two
reparts shall be interpreted to m=2an that adequate i1mprovement has
Takan place.

D.

Following eacih formal evaluation which shall include a confsrencea
with the evaluator, the teacher shall sign and b= given a copy aof thes
evaluation report prepared by his/her evaluator. In no cas2 shalil the
teacher’ s signature be construed to mean that he/she necessarily
agrees with tha contants of the evaluation. A teacher may submit a
gelf-evaluation and/or submit additional comments to the written
evaluation if he/she so desires. All written evaluations ar=2 to b=
placed in the Feacher’s personnel file.

Es

Each teacher’s evaluation shall include at the conclusion of the
report, the statement:

“"Considering all factors, the work performance af this

teacher 1s (satisfactory; unsatisfactory;

neads improvemant—reasons attached) .
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ARTICLE XIII - NEGOTIATION FROCEDURES

A.

It is agreed that the articles of this Agreement and such matters
not specifically covered by this Agreement, but of common concern to
the parties shall be subject to negotiations between them from time teo
time during the period of this Agreement upon written request by
either party to the other and by mutual consent of both parties. The
parties undertake to cooperate in arranging meetings, selecting
representatives for such discussions, furnishing pertinent information

and otherwis= constructively considering and resolving any such
matters.

B.

At least sixty (&60) calendar days prior to the expiration of this
Agreement, the parties will likewise begin negotiations for a new
Aagreement covering wages. hours. terms. and conditions of employment
of teachers employed by the Eoard.

s

In any negotiations described in this article, neither party
shall have nor try to control or influence the selection of
representatives of the other party, and each party may select its
representatives from within or outside the school district. It i's
reccagnized that no final agreement between the parties may be executed
without ratification by the Board of Education and the membership of
the Ascsociation. The parties mutually pledge that representatives
selected by each shall be clothed with all necessary power and
authority to bargain in good faith as defined by law.

D.
If the parties fail to reach an agreement in any such
negotiations, either party may invoke the mediation machinery of the

State Mediation EBoard or take any other lawful measures it may deem
appropriate.
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2. Aggrieved uwr DM. T he parson” 16 INe 98 s3I0
O8-S53h5 making the claim and may be a teacher, a group ov “E8ac 2575,
Live Aﬁsacx ation, or ths Board.

T Designated repressntatives of tha Board. The "desiagnazeg
ropresentative of the Board” shall mean the principal 1n each school
ilding sxcept that if the grievance arises in more tnan one

ing, the desigonatsd repressntative of tha EBoard shali mear the
- stankt Supﬁrintﬁrdent of th= schoaols. The Board may changz Tna
designates repreosentative by giving ten (10) days prior wr:tieh notica
tn the FPresident and designated representative of the Asscciation.
Such change shnall not atfect any grievance in process.

4. Designated representative of tihe Association. Th2
"desi1gnated repressntative of the Asscciation” snall mean an

of tihe Asszciation who has been given authority ©o reooLve

o 1us bhenaltf. The Assaociation may name up to sik dezignata
representatives and the Fresident of the Association must,
b=

suppiy the names of thess pgarties te the Boarc betore the
duty to deal with them. Thz ﬁssaciation may changs or adc
designatec representative by giving ten (10) days prior we
to the EBoard. Such change shall not affect any grievanca

F.J- Dé S [hﬂ_ tp...l m "d;\_‘y‘s" WI‘I.E|’ usea 1 n 'LIIE‘ EEL.t_l. oan s;lal 1 " e:";'—'—”;_f :-
l‘lllef 2 I’Jth"—"_t Wlbe 1I101Cé\tEd. maan Calk_andé“ GE‘YS.

E. FURFPOSE AND FO_ICY

1. The purpoz= of this procedure is to sscwura, at bthe lowsast
possible administration level, eguitable solutions to orociems
involving the welfar2 or working conditions of a t=acher o TalIhi2rs

provliems which deaw into guastion tihe LﬂtP‘E‘Et Tilon O DEAanlng
provisions af toe Agresas=nit. To oetter atta s

125, ocoth parties agree that all proceed.ngs

Lnf Semal and confiiential as mav D& Aapprapriats at

nrocedure.
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staps az rapidly as possivcle. The nuaber cf davss 1ndicated at =
step should be considersd as maximuam and every affourbt should ba made
to supadite *Hﬁ pProcass. If the Association as the moving party falis
to comply N;;J he tim2 limit, the grisvancs snall auvtomatically pass
to the nest step in the grisvance procadurs.  Tne pacrtias may. noweosc

E
any ste2p.

~

mubually agree Lo excend the time 1imii &

Nokhing nerein contain2d shall be constru@c as limiting the
right of any ind:vidual teachsr to pressant grievances to school
ofticiais and/or the pboard arnd tao have thoss grievances adiusted
without th2 intervention of the éssociation, =ucept that the
agiustment snall not be incunsistent with tnis Agres=ment anc the
Association shall be given tne opportunity to b2 represented at such
adiustment.

C. ALL GRIEVAMNCES SHALL EE HANDLED IN ACCORDANCE WITH THE FOLLOWING
FROCEDURE:

1. STEF ONE. ithin fifteen (15) school days of tihe occurrancs
af the svant or condition upon which & grievance claim is based, the
aggrieved person shall reduce the grievance to writing, stating ths
nature of the grievance and the article and section of this Agresment
allegedly violatad, togethesr with a proposzd solution thereto, and
snall deliver a copy of thes griesvance to the designated repressntative
of the Board and to the designated representative of the Association.
if such written grievance is not filed with designated representative
of the Board within fifteen (15) school days after the occuwrrance than
the grievance shall be considered waived. Within five (5) school days
of the receipt of the gri=varce, the designated representativa of the
Board shall mest with the Association or its dssignated representative
in an effort to resolve the grievance. The aggrieved person, at his
discretion, may be pressnted at such meeting. Within three (3) days
of the above meeting the designatad repressntative of the EBoard shall
male a written answer o the grievances, which written answec shall be
communicated to the designated represantative of the (sgsociation. Th=
anszwer shall either grant or deny the grievance, anmd if 1 is denied
shall state the re2ason for danial.

|'f
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P B TUWE In the ssant the SN
resaived aL Stss One, the As3o tion oir
receiot of the2 answer, shall tramsmit * T
togzther witn = proposed solution therec ¥
Schools. YWithin the five (Z) days of the reczip=® i@vaerocae the
Supsrintendent shall mes!h wibth tne Association Jar sratec
representative 1n an effort Lo resclve the gr.zvanc aggr . 2w 2d
perrson, at his discretion, may be present at such Witmin

brea (3) days of hthe above meeting the designated reor ES

the Boacrd shall mabke written answer to the grievance, which wri
answer shall b= ::mmuric&teﬁ to the designatd represent o
Association.  The answe:s snall elther grant or deny the JANLE, and

if it is denied. shall state the resason for denial.

<. STEF THREE. In “he event the grievance is not satisfactoriy
resolved at Stzp Two, tihe Association, within five (Sidayvs ot thelir
receipt of the answer, shall transmit the grisvance in written from
together with a proposed solution to the Boarc. The Asscciation shall
also tramsmit with the grievancs the names of three of its members who
will join with representativas to be selected oy the Bcard to form a
Joint Conference Commitisme. The Board will, within five (Z: days o7
thair receiot of the grievance, seleact three rapresentatives to s=rv
o +*he Joint Conference Committies and In wrltlng inform the

Aszociation of its choices. Neither party shall have contral over e
selection of the representaties of the other party. Tog Joint
Conference Committes shall meet within five

(S} days of the timz the
fosociation receives the namnss of the representatives of the EBoard

The Committe=e may hold a he2aring on the grisvance or oinaraise
investigats it. or prescribe such procedure as it may deem appropoiate
for consideration of the griavance. The Committee shall, in writing,
propose a solution to the grievance, and if both the Association and

the Board agre2 to the rezcomnendation, it shall become final. it is
t app.y to

teacher tenure dismissal or suspension without pay becau
Tenurs Azt p.e:urlb 25 procedure or authorizes a remady.
committee does not arrive at a decision within twenty (20} days or 1+
either the Eoard or the Association refusss toc abide by the decislion
of the Committ=2, then the grievance will be arbiftrated 14 arditration
is requested, (excluding teacher tenure dismissal or suspens 5100
without payr, in writing by either the Association of the Egard within
Five (9) days of the Committee’s decision or within five (3 days of
the exdiration of the twenty (20) days the Committee has to decids .
grisvance, whizhaver comes sooner. The regueszt +or aroibration 1 to
be directed to the othsr party. ’

o2
in

expressly understood that the grievance procecure shall nof
=2

I
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Aa STer 11 make a reguest for & Lozt
od Zevon poosl lator Mediation Board of L
State ot Pachs of the rece:pt of the 1.zt
L@ part: S itrator from the Iist, bui if
At th HE S T= N re2, then the arbitrator ~111 o=
Da el E P ¥ ‘He Eoard, Lhe Bosrd aind the
= o i =Ta s nams from the lizt umtil oniv
CiEr 1l €505 he & biti ator.

1. The arbitrator so szl d shail confer witn the
representetives of the Eoard and the Azsociation and shall hold
hearings on tne dispute promptly after thas appointment. Reasonable
notice of euch hearings shall be civen to the partiss. Hearings shall
be informal and the rules of evidence prevailing in Judicial
proceedings shall not be binding.  Any oral or documentary evidence
and other data deemed relevant by the arbitrator may be received in
evicence enxcept that the arbitrator shall not hear or consider any
evidence that was not pressnied either crally or in writing to the
Joint Conference Committese. The arbitrator shall not add to or
subtract from or substituted his judgment for the terms of this
Agreement. Within 20 days after the conclusion of the hearing, or
Wwithin such additional period as the parties shall stipuiate, ihe

(=1
arbitrator shall mare written fincings anc promuligate a writzen
opinion ard award upon the issue or issu2s presentec, and shall ma:l
oy othorwiso deliver a true copy thersof to the parties. Baoth parties

agree to be bound by the award of the arbitrator and agree that
sjucament ther=cn may be entered in any court of competent
durisciction. The cost of any arbitration under this firticle shall w2
pa:¢ Jointiy and equally by the Bzard and the fAssociation.

£E. MISCELLANECUS

) In the event of a discharge of a teacher or tsachers, Lhe
gr;evanre may, at the option of fre Association, be commences at Sten
Two of the procedur=. The grievarze snall be deemed commenced at Ster

= k|
o -

be deemed commencec when It
iz received in written form ioget-er with a proposec sclution by the
Supsrintendent cof Schools.

Two of the procedure. The arievance sh

37



ARTICLE XIV

2o Either the Eoard or the Asscciation may be represented betore
the arbitrator by legal counsel.

3. In the event the EBoard is the agarieved party. it shall
commence its grievance at Step Two. The Board i1in processing the
grievance must meet all of the time limits and comply with all the
duties at Step Two and Step Three that tha Association would have had
to meet had it been the moving party. Likewise. the Acscsociation, 1n
responding to the grievance must meet all of the time limits and
comply with the duties the Eoard would have had to meet at Step Two
and Step Three. 1f the Eoard fails to comply with the specified time
limits when it is the agarieved party. the arievance =hall be
considered settled on the basis of the Association’s last written
answer to the grievance. 1§ the Asscciation fails to meet the time
limits the grievance shall automatically pass to the next step in the
grievance procedure.




ARTICLE XV — TEACHER INVOLVEMENT IN ZURRITULLM STUDY

The teacher (s) shall bz i1nvolved througn administrative chnannsls
in the study and development of curriculam, TRaCHEr assigninents,
\astructional materials, and teaching eguipment.

B.

Involvement in any of thess areas oubtside of regular teaching
hours will be wholly voluniary on the teacher’s part. A teacher wh
choczes rmot to bea involved outside of regular =zchool hours sh
oe Jjudgec or evaluated to e any less capable or without prof
integrity.

f'
T
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The involvement of teachers during the ragular school hours shall
be as nearly equal as possible and practical for all staff memnbers.

-

rhe administration of this shall be the responsiblility of the Board.

D.

Nothing herein shall be construed to tare the right of making
final decisions from the Board. Furthermores, nothing herein shall
prevent the Board from changing the procass of arriving at these
decisiaons. However, the Board shall- notify the fAasociation about any
changes in the process bafoure they are made:.

29



ARTICLE XVW: — STAFF REDUCTIDN

A
Frior to r2aching a conclusion to raduce personn2l, the Eosrd
w.12 give notice to ta= Association and provide an opoortunity to meet
with the Eoard not later than May 13th regarding:
1. Trhe n=cessity and extent Gf such reduction of p=csonnel.
2. The critesria to be used in deteraining the types of programs
£hal will be reduced or eliminated.
B.

No teacher shall be laid off pursuant to a necessary redustion L&
personn2l uniess there is a decrease in the students snrolled in ohe
=chonl district, or a lack of operating funds as detsrmined by toe
Board.

1¥ such decrease in student enrollment or lack of oparating funads (2=
determined by tihe Board) should require the lay—-off of statf, &
notification of not less than sixty (60) calendar days prior to the
enc of the Ffirst semester shal. be required for such layv—off. 14 o
such situation shall occur through the school year, but such situation
would exist for the following school year, then notification of
lay-off will b= given no later than July 15th.

L -

a i

C.

The Association will be provided with a current seniority list.
The order of seniority will be determined by: (1) LCate of Eoard
action; (2) L=tter of Intent. Ties based on the prior criteria will
b= broken by a draw immediately preceeding lay-off notice.

D'

Any teacher who is laid off becaus2 of a necessary reduction 1in
personnel shall be offered “bump rights’ or the first vacancy in the
s—hool district with priority given in the following order:

i. Tenure %teachers according to qualifications and certification.
Qualifications and certification are defined as having a
teaching certificate for the grade level, anc for grades &th
through 12th, meet the requirements for at least a certified
teaching minor in the subiect arsa. When more than one
teacher 1s qualified and certified for a position, the teacher
ar teachars with the most number ot years of service in the
Big Rapids Fublic Schools shall Ye retained or racalled tirst.

Frobaticnary teachers according TO qualifications and
fication.

Qualifications and certification ara defined as naving a
teaching certificate for the grade level, and for grades é6th
through 12th, meet the reguirements for at least a certitied
teaching minor in tihne sublect area. Wnen more than ane
teacher is qualified and certified for a position, the t=zacher

{10 8

]
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-
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or teachers with the most Aumber OF yes~s of service in the
big FRapids Fublic Schools shall be ra2tained or racalled firsi.

Z. Temporary employ=es.

E.

Any teacher recalled within two calendar years, following 1ay—of~
due to a necessary reduction in perscnnel shall be re—instated at
their accumulated service time and sick leave bensfits as recorded at
the time of termination. Each employee will b= giwven +ifteen (19)
days to respond with a “yes" or "no" decision of recali. Thera shall
be no benefits extended to a teacher on lay-off.
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ARTICLE XVII — MISCELLANEDUE PROVISIONS

A

Each teacher shall rotify his/her principal as socon as possibla
when a substitute teacher will be needed. Once a teacher has reporied
unavailability, it shall ba the responsibility of the administration
to arrange for & substitute teacher.

E.

This Agreemant shall supersede any rules, regulations, or
practices of the Board which shall be contrary to or inconsistent with
its terms. It shall likewise supersade any contrary or incensistent

terms contained in any individual teacher contracts heretofore in
effect. All future individual teacher contracts shall be mace
expressly subject to the terms of this Agreement. The provisians of
the Agreement shall be incorporated into and be considered part of the
established policies of the Board.

C.

Copies of the Agreem=nt shall be printed at the expense of the
Board and presented to all teachers now employsd or hereafter employed
by th= Board.

D.

If any provision of this Agreement or any application of thes
fAgreement to any employes or group of employees shall be found
contrary to law, then such provision or application shall not be
deemed valid and subsisting except to the extent permitted by law, but
all other provisions or applications shall continue in full force and
effect.

E.

The Association and/or its members shall not engage in, nor
encourage concerted action of any type against the schoaol district
which would be in violation of this contract, or in violation of the
laws or statutes of the State of Michigan.

22



ARTICLE XVIII - DURATION OF AGREEMENT

The duration of this agreement will be from August 21, 1987 through
August 24, 1990. During the duration of this agreement articles may
be re-opened only by mutual consent of both parties.

This agreement shall not be extended orally and is expressly
understood that is shall expire on the date indicated.

Retroactivity will apply to all parts., sectieons. sub—-sectiones,
appendix, and articles of this agreemant.

BOARD OF EDUCATION OF THE SCHOOL
DISTRICT OF THE CITY OF EBIG RAFIDS,
MECOSTA AND NEWAYGO COUNTIES, MICHIGAN
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AFFENDIX
I1I. EXTRA FAY SCHEDULE

A.

Each of the following percents will be computed on the beginning
E.A. schedule, up to a maximum of six (&) years experience within this
activity area. and during uninterrupted teaching or professional
cservices eithin the Big Rapids School system. Full exp2rience will be
given if reassigned to the same sport or activity area.

Coaching: Numbe2rs indicate percentages
87 B8 89 87 88 89
Varsity Football 12 12 12 Ass’t Football 8 8 8
Varsity ERasketball ) R 1Z Ass™t Wrestlinag 5.3 4 4
Varsity Volleyball 19 12 2 Reserve Football 8 8 8
Wrestlinag 12 12 12 Frosh Football 6 & &
Reserve Basketball 8 8 8
Varsity Track (=] 7 8 Frosh Basketball & b ()
Varsity Tennis (=) 7 8 FReserve Vollyball b o =]
Varsity Golf & 7 8 JV/RBaseball/Softball & i S
Varsity Cross Country (=) 7 8 Varsity Cheerleader IS S =
Varsity BRaseball = 7 8 JV Cheerleader 3 = =3
Varsity Softball =} 7 8 Frosh Cheerleader = 2 2
Activity
Vocal Music
(inc. Operettas) 10 10 10 Fublications Advisor
Instrumental Music HS 9 9 9 Yearbook 4 S S
Instrumental Music IS 5 =] <] Cardinal > = =
IS Football (2) =) S 5 HS Intramural Director
(per season) e
IS Girles Intramural = 6 & (per year) 6 =
1S Rasketball (1) (=) 6 & IS Spr. Sports(2) 4 4
Drama (per production)
Debate S+8 5.8 5.9 (limit =) e = D
Forensics > = % IS AV Aide = 3 =

E.
The following positions to be placed in a special category.
1. Fro-rated contracts:
a. Ssummer Instrumental Music
2. Fercentage based upon regular contract:
a. Guidance Director (9-12)

(87) 8%
(88-8%9) coption 1| at 8%
or 2 at 4%

b. Curriculum Coordinztors kK-12
4% + 1 released period/day

25



AFFENDIX

c. Reading Coordinator (if teaching

at least 4 hours) YA
d. Dept. Chairpersons (dept. of 3 or
more FTE) .25% per member
Ciw Football helper (1) $400, 00
Cs
The following positions to be paid on the basis of the beginning
E.A. salary schedule only. Do not consider experience as these
positions are on a rotating basis.
HS Student Council Advisors (2) Y
Senior Class Advisors (Z2) YA
Junior Class Advisors a7
Sophomore Class Advisors e S T
Freshmen Class Advisors 2%
IS Student Council Advisors (Z) 2%
Eighth, Seventh, Sixth Grade Class
Advisors (2 each) 1%
D.

Adult education, summer school, and summer driver education to be
paid at the same rate for classroom and preparation time. Eeginning
with this agreement the rates for 1987-88 will be %$12.7% per hour,
1988-89 $13.25 per hour, 1989-70 $13.75.

E.
For extra work, the teacher shall be entitled to appropriate
additional professional compensation as follows:
After game dances $12.50 per dance
Game helpers $12.50 per game night
Bus supervision for out-of—-town trips $12,.50 per trip

Substitute teaching on an emergency basis to be paid at the same
rate as indicated in Faraagraph D.

Fs

The inclusion of any position or function in the schedule for
compensation for extra duties beyond the normal teaching load shall
not be deemed to guarantee that such position or function shall remain
in effect during the full duration of this Agreement. The Board may,
at its discretion., remove Or add such positions and functions as it
shall dee! advisable, provided that,when any position or function shall
be added thereto by the Board. the appropriate compensation for such
extra duty shall be established by mutual agreement between the EBoard
and the Assoclation. (The above shall be open to all qualified
teachers in the system.).
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AFFENDIX
111. NON-DEGREE FERSONNEL

For non—degree personnel, deduct $200.00 trom the base step plus
$10.00 for each hour short of a d=gree as of Szptemper | of the school
year.

IV. GRADUATE CREDIT

A.

Effective at the beaginning of the 1987-88B schcol yesar, all
teachers who have earned credits beyond the MA Degre=2 and who are
receiving compensation for those credits (or who wsre to have credits
apply for compesnsation for 1987-88 because of administrative approval)
shall have their compensation frozen at that level. These teachers
shall not accumulate additional hours with comp=nsation until they
achieve the MA+30, e.qg. 1986 MA+10=%$100, 1988 MA+10 (+10)=%100, At
the MA+3Z0 level, compensation shall be the amount of ths MA+I0
schedule only.

E.

Effective at the beginning of the 1987-88 school year. no
additional compensation shall be given for credits earnesd below the
MA+Z0 level.

C.

All courses taken beyond the MA Degrse must have written approval
by the Superintendent BEFORE THEY ARE TAKEN in order to qualify for
compensaticn at the MA+3I0 level.

D.

Effective at the beginnign of the 1987-88 =school ysar, graduate
credits earned beyond the MA+Z0 level shall be compensated at ten
dollars ($10) per credit hour (up to a maximum of 30 credits).
Classes must relate to teaching area.

E.

Effective at the beainning of the 1987-88 schcool year, for
teachers newly employed in the Big Rapids Fublic Schools, the MA+IO
will be accepted. but any hours beyond the MA+Z0 will be evaluated by
the Superintendesnt and salary credit awarded only for classes related
to the teaching area.
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AFFENDIX
V. FREVIOUS TEACHING EXFERIENCE

A maximum of six (&) years shall be allowed for previous teaching
experience for all teachers new to the system who are hired starting
with the 19270-71 school yesar. In no way should this b2 considered
retroactive for those teachers employed by the Big Rapids Fublic
School system prior to the 1770-71 school year. A maximum of two (2}
years credit may be allowed for military service as part of the six
(6} years, provided a degree and a teaching certificate had b=en
obtained prior to the military service.

VI. INSURANCE FROTECTION

A.

The Board shall provide to each teacher, coverage through the
Michigan Education Special Services Association a MESSA FAE at full
coverage for 1987. (Cost for 1987-88 to be $27S5.19.) The Eoard shall
provide like coverage the following two contract years with the
provision that the Board will pay up to a maximum of $297.20 (198E-87
- B%Z increase) and $320.98 (1989-90 - 8% increase).

The above mentioned MESSA FAK to be provided the bargaining unit
members is described as follows:

Flan A: For employees needing health insurance
- Super Care 2
- Long Term Disability - &07%
- %2500 Maximum
- 120 Calendar Days — Modified Fill
- Spcial Security Free:ze
- Alcohol/Drug — 2 Years

- Mental /Nervocus -2 Years
- Delta Dental Flan - 75/50/75 ($1200.00)
— With Adult Ortho
- Negotiated Life - $20,000 ADYD
- Vision - VSF-1
or

Plan B (for employees not needing health insurance)

- Long Term Dizability - && 2/3Z%
- %2500 Maximum
- 90 Calendar Days — Modified Fill
- Social Security Free:z=
- Alcohol/Drug — 2 Years
- Mental /Nervous — Sam= as any
other illness
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— Delta Dental Flan - 100:90/90/90: 32000
- With Adult Ortho

- Negotiated Life - $30,000 ADLD

- Visgion - VSF-3Z

The Board shall provide the employee selected FLAN (up to the
mavimum rates indicated) for the full twelve (12) month period for the
bargaining unit member and his/her entire family. The employer shall
sign an employer participation agreemesnt.

Bargaining unit members not electing MESSA FAK - Flan A will
select MESSA FAE — Plan B. Any contribution amounts exceeding the
employer’s subsidy shall be deducted from the individuals’ payroll.
An open enrollment period shall be provided whenever contribution
subsidy amounts change for the groups.

E.

The Board shall make payment of insurance premiums far all
persons who complete their contractual obligation to assure insurance
coverage for the full twelve month period commensing September 1 and
ending August 31, even though the teacher may not be returning the
next school year. The open enrollment period shall be Jjointly
established by the Board, the Association, and the insurance company, -
including opportunities for summer pre—enrollment and fall open
enrollment.

When necessary, premiums in behalf of the teachers shall be made
retroactively or prospectively to assure uninterrupted participation
and coverage. In instances where cost of coverage exceed amount of
subsidy, the Board shall make provisions for the excess to be payroll
deductible.

In the event that a teacher is terminated or resigns during the
school year, the insurance shall be continued until the teacher has
received the pro-rata portion to the 1Z-month insurance year earnad at
the time of the termination or resignation.

C.

When a teacher is granted a leave of absence due in part to
illness, injury, or pregnancy, with intentions of returning to the
system, the Eoard shall pay a proportional amount toward fringe
benefits in relation to amount of time worked by said teacher.

Dl
In accordance with past practice, teachers assigned less than a

full work load shall receive pro-rated fringe benefits if it is

possible under the guidelines established by the insurance carrier.
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VII. CALENDAR(S)

Teacher Inservice
Students Begin

Labor Day—No School
End of First CGuarter

Thanksgiving—-No School
Christmas Ereak

End of First Semester
1/Z Day Inservice %
1/2 Day Record Day

Area Inservice
End of Third CGuarter

Easter EBErealk
Memorial Day-No School

Last Student Day
Workday for Teachers

Notes:

Ls In the 1989-90 calendar,
2 In the 1988-89 and 1989-%0 calendars,

1987-88

Spring Break

1588-8%

Nov. Z4-Z

Dec. 17-

Jan. Z
Jan. 19

Jan. 20

Feb. 24

L 4

Mar. 23

Mar. 24-
Apr. 2

May 29

Jun 8
Jun 9

1969-90

Nov. Z3-24
Dec. 16—

Jan.
Jan. 18

Jan. 19

Feb. 23

~T

Mar. 25
Apr. 7-
Apr.
May 28

Jun &6
Jun 7

15

W

may be renegotiated.
Christmas Ereak

ill

be adjusted to coincide with Ferris®s Christmas Break, if
adjustment is necessary.
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